








Requirements under PBGC Regulation §4233.3 

2. Penalty of Perjury Statement Punuant to PBGC Regulation §4233.J(b) 

Under penalties of perjury, I declare that J hove examined lhis applicution. including 
accompanying documents, aml, to the best of my knowledge and belief. the application 
conr.ains all the relevant facts relating to the application, and such facts arc 1t11c. correct, and 
complete. 

Name: 

Date: --------------
Title: Union Trustee Title: Employer Trustee 

Nome: Name: ----------
Date: Date: ---· 
Title: Union Trustee Title: Employer Tnistee 
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6 

 

g. IRS Determination Letter 
 

See attached document labeled: 4233.5(g) Determination Letter 805 15.pdf 
 

h. Form 5500 with all schedules and attachments 
 

See attached document labeled: 4233.5(h) 5500 805 16.pdf 
 

i. Employers obligated to contribute to the Plan and the estimated number of employees 
 

Employer 
Estimated 

Count 
Amsterdam Tobacco Company 7 
Globe Wholesale 7 
Harold Levinson Associates 342 
Panasonic 30 
Sunrise Tobacco Company 4 
T&R Tobacco Sales 6 
United Wire Metal and Machine Health and Welfare Fund 1 

 

j. Withdrawal liability payments in the last five years 
 

Former employer Queens Tobacco paid a settlement of $20,000 in 2014. 
 
Former employer Center Candy made two quarterly payments of $19,334.50 in the Plan 
Year ended 3/31/2017 of its complete withdrawal liability assessment. 
 
Employer YRC Worldwide made four quarterly payments of $34,026.00 in the Plan Year 
ended 3/31/2017 of its partial withdrawal liability assessment. 
 
Employer Teamsters Local 810 withdrew in the Plan Year ending 3/31/2018. 
 
The Fund received a recovery in bankruptcy from White Rose Trucking of $540,199 for 
their withdrawal liability. 
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4. Partition Information Pursuant to PBGC Regulation §4233.6 

a. Description of proposed partition 
 

Partition Effective Date: 1/1/2019 
Benefits Paid by Plan 

 Original Successor
Active 100% 0%
Terminated Vested 0% 100%
Retirees 27% 73%
Beneficiaries 27% 73%

 
In consideration of the Plan’s projected date of insolvency, the Trustees’ proposed effective 
date of the Plan’s partition and reduction in benefits is January 1, 2019.  Under the Trustee’s 
proposed partition strategy the following amounts of the PBGC guaranteed benefit would 
be transferred to the Successor Plan: 
 
 73% of the retirees and beneficiaries currently in pay status 
 100% of terminated vested participants (572 participants)  

 
The Trustees are transferring the minimum amount of the Original Plan’s liabilities 
necessary for that Plan to remain solvent after the partition.   
 
The Plan is in the process of preparing a coordinated application to Treasury to suspend 
benefits under ERISA and the Code.  Please see the Plan’s draft application to suspend 
benefits. See attached document labeled: Suspension Application 805 17.pdf 

b. Description of events leading to this application 
 

Economic factors over the past 15 years have affected the Plan’s contributing employers 
and directly impacted the Plan’s funded status. There has been a steady decline in the 
number of the Plan’s contributing employers and the Plan’s financial condition.  During 
this period, which included the economic downturn of 2007-2008, there has been little to 
no growth in the local trucking market, which greatly impacted the Plan’s ability to fund 
promised benefits.  Further, significant taxes imposed on tobacco, candy and related 
product sales limit the ability of contributing employers to pass additional increases on to 
customers. The economic issues are being exacerbated by the competition for sales that 
are being presented by on-line retailers of similar products. 

 
The Plan was first certified to be in the Critical Status Zone as of April 1, 2008 and the 
Trustees adopted a Rehabilitation Plan consisting of contribution increases and benefit 
changes to improve the Plan’s funding.  However, the continued decrease of contributing 
hours to the Plan continued to deteriorate the Plan’s funding. As the Plan’s financial 
condition continued to deteriorate in recent years, the Trustees also have been active in 
efforts to find a solution to avoid insolvency.   
 


























































































