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Rebuilds DOL’s Role in Overseeing Union Integrity. To help safeguard labor union democracy
and financial integrity, the Budget takes steps to restore the Office of Labor-Management Standards’
investigative workforce, which has fallen by more than 40 percent during the past 10 years. The
Budget would strengthen protections for union members by supporting more audits and investigations to uncover flawed officer elections, fraud, and embezzlement.
Protects Americans’ Pensions. The Pension Benefit Guaranty Corporation’s (PBGC) multiemployer program, which insures the pension benefits of 10 million workers, is at risk of insolvency
by 2025. As an important step to protect the pensions of these hardworking Americans, the Budget
proposes to add new premiums to the multiemployer program, raising approximately $18 billion in
premiums over the 10-year window. At this level of premium receipts, the program is projected to
remain solvent over the next 20 years, helping to ensure that there is a safety net available to workers and retirees whose multiemployer plans fail. The Budget proposes to rebalance premiums in the
single-employer program, which insures pension plans that are maintained by individual employers.
The Budget proposes to freeze for one year premium rates for well-funded plans, which have faced
numerous premium increases since 2012, and shift the premium burden to underfunded plans that
pose a greater solvency risk to PBGC.
Reforms the Federal Employees’ Compensation Act. The Budget proposes to reform the
Federal Employees’ Compensation Act program, which provides workers’ compensation benefits to
Federal employees injured or killed on the job and their survivors. The proposed reforms would save
taxpayer dollars by modernizing program administration, simplifying benefit rates, and introducing
controls to prevent waste, fraud, and abuse.
Puts American Workers First. DOL administers the labor certification component of foreign
temporary work visa programs, which ensure that American workers are not unfairly displaced or
disadvantaged by foreign workers. The certification programs lack a reliable workload-based source
of funding, which has created recurring seasonal backlogs for employers. The Budget proposes to establish fees to create a workload-based funding source and place responsibility for funding this work
on the program’s users rather than taxpayers.

Supports Working Families
Provides for Paid Family Leave for New Parents. The Budget invests in a better future
for Americans with a proposal to provide paid family leave to new mothers and fathers, including
adoptive parents, so all families can afford to take time to recover from childbirth and bond with a
new child. The proposal would allow States to establish paid parental leave programs in a way that
is most appropriate for their workforce and economy.
The Administration looks forward to working with the
Congress to advance policies that would make paid pa“Paid family leave enables parents to balance
rental leave a reality for families across the Nation.

Makes Government More Efficient
Tackles Duplication and Inefficiency at DOL.
DOL is acting to implement in-house reforms consistent with the President’s directive to reorganize and improve the Federal Government. Many of DOL’s administrative activities, including information technology,
procurement, human resources, financial management,
and physical security, are separated across its subcomponents. This creates duplication, limits economies

the competing demands of work and family,
pursue their careers, and build strong and
thriving families. It is an investment in the
future of our workers, our families, and our
country.”
Ivanka Trump
Advisor to the President
July 11, 2018

