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SPECIAL FINANCIAL ASSISTANCE APPLICATION

California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist Item #22
Section D -- Required Trustee Signature

Pursuant to Pension Benefit Guatanty Corporation’s Final Rule, 29 CFR Parts 4000 and 4262
promulgated in accordance with Sections 4000 and 4262 of the Employee Retirement Income
Security Act of 1974, as amended (“ERISA”) and published in the Federal Register on July 8,
2022, the Board of Trustees of the California Winery Workers’ Pension Plan (the “Plan™), through
their duly authorized trustees, submits this Application, and the accompanying exhibits, to the
PBGC for approval of special financial assistance.

Authorized Trustee Authorized Trustee

By: Q“}g_ﬁu @m{&){/"/ By:

Dolores Chacon Marc Mondavi
Union Trustee, Chair Employer Trustee, Secretary/Co-Chair




SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #23.a.
Section D, Item (1)

For a plan that is not a MPRA plan, does the application include an optional cover letter?

No.



SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #24
Section D, Item (2)

Does the application include the name, address, email and telephone number of the plan sponsor,
plan sponsor’s authorized representative, and any other authorized representatives?

Plan Sponsor Information

Name: Board of Trustees California Winery Workers’ Pension Plan
Address: 955 N Street,
Fresno, CA 93721
Email: smoore(@benefitadministration.com
Telephone #: (559) 225-3030

Plan’s Authorized Representatives:

Actuary: Jacqueline R. King, Enrolled Actuary, Cheiron
Enrolled Actuary No.: 26-08097
201 Lomas Santa Fe Drive, Suite 400
Solana Beach, CA 92075
(703) 893-1456 (ext. 1118)
iking(@cheiron.us

Attorney: Raphael Shannon Kraw
605 Ellis Street, Suite 200
Mountain View, CA 94043
(650) 314-7815
rshannonkraw(@kraw.com




SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #25
Section D, Item (3) — Eligibility

Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible
to receive SFA, and include the requested information for each item that is applicable, as described
in Section D, Item (3) of the SFA Filing Instructions?

The Plan is claiming eligibility under Section 4262.3(a)(1). Although the Plan does not have a
zone certification for 2020, 2021 or 2022, it clearly satisfies the conditions for critical and
declining status within the meaning of section 305(b)(6) of ERISA for 2020. Please refer to the
SFA eligibility certification provided in the submission for more detail.

Also, please note that the Plan has two (2) participants that reside within New York, which falls
within the second circuit.



SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #26.b.
Section D, Item (4) — Emergency Application

If the plan is submitting an emergency application under § 4262.10(f), is the application identified
as an emergency application with the applicable emergency criteria identified?

This Plan is submitting an emergency application under § 4262.10(f), because the Plan is
insolvent. Insolvency occurred in October 2021.



SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #27
Section D, Item (5) — Narrative Description of Future Contributions and Withdrawal
Liability Collections

Does the application include a detailed narrative description of the development of the assumed
future contributions and assumed future withdrawal liability payments used to calculate the SFA
amount as shown in Section C, Item (4)?

There are no actives and no contributing employers for this Plan.
Current withdrawn employers are assumed to be 100% collectible and to complete their payment

schedules in perpetuity. The following table details the current annual withdrawal liability
payments for the seven (7) existing employers that have an outstanding balance.

Employer Annual
Withdrawal
Liability
Payment
Constellation $257,453
Diageo 19,544
Gallo - G3 32,078
Gibson Wine Company 6,473
Giumarra Vineyards 19,721
Sebastiani Vineyards 22,220
Wine Group 141,408
TOTAL $ 498,897

Since the Plan has terminated by mass withdrawal, we assume no future withdrawals.



SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #28.b.
Section D, Item (6)b. — Description of Assumption Changes

Does the application identify which assumptions/methods (if any) used to determine the requested
SFA amount differ from those used in the most recent certification of plan status completed before
1/1/2021 (excluding the plan’s non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes,
does the application include detailed explanations and supporting rationale and information as to
why using the identified original assumptions/methods is no longer reasonable and why the
changed assumptions/methods are reasonable? Does the application state if the changed
assumption is an extension of the CBU assumption or the administrative assumption as described
in Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of
plan status” of Section Ill, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

See attached Exhibit I prepared by the Plan’s Actuary for a Description of Assumption Changes.



SFA Application for the California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #29.a. and #29.b.
Section D, Item 7 — Restoration of Suspended Benefits

Does the application include, for an eligible plan that implemented a suspension of benefits under
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal
to the amount of benefits previously suspended) to participants and beneficiaries?

The Plan went insolvent in October 2021. Per section 4245(a) of ERISA, the plan suspended
benefit payments that exceeded the Plan’s resource benefit level. Benefits were reduced to the
PBGC guaranteed level effective January 1, 2021.

The Plan will restore all current benefits that are suspended/reduced to the PBGC guarantee level,
including late retirement increases that are not covered by the PBGC. The restoration will occur
as soon as administratively possible after SFA funding is received. Participants that were receiving
a benefit prior to the suspension of benefits will receive the full benefit that they were receiving
prior to the suspension. If a participant retired or commenced benefits on or after the suspension
date (January 1, 2021), their benefits will be increased to the unreduced level and a late retirement
increase, if applicable, will be added.

The amount quantified on Template 4A in column 5 (Make-up Payments Attributable to
Reinstatement of Benefits Suspended through the SFA Measurement Date) is calculated as a lump
sum (without interest) as of the SFA measurement date. This make-up payment will be paid as
soon as administratively possible to all payees that are alive and receiving a benefit on the date
that SFA funding is received.



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

In accordance with §4262.4(e)(4), California Winery Workers’ Pension Plan (“the Plan”) has
determined that five (5) assumptions used in the Plan’s 2013 PPA Zone Certification, and the
corresponding December 31, 2011 Actuarial Valuation, are no longer reasonable.

Of the five (5) assumptions, two (2) were changed in accordance with PBGC’s guidance on SFA
assumptions. Other than these five (5) assumptions, all other assumptions are the same as those
used in the Plan’s 2013 PPA Zone Certification and the corresponding December 31, 2011
Actuarial Valuation. The five (5) assumptions that have been changed are as follows:

1. Mortality Table and Improvement Scale

Retirement Age for Terminated Vested Participants
Form of Payment for Terminated Vested Participants
“Missing” Terminated Vested Participants
Administrative Expenses

e

For each assumption change we have provided justification and support as required under
§4262.5(c)(1) and PBGC’s guidelines under §4262.5(c)(2). Note, in the descriptions that follow,
“Original Assumption” refers to the assumption used in the Plan’s 2013 PPA Zone Certification
and the corresponding December 31, 2011 Actuarial Valuation.

Mortality Table & Improvement Scale

e Original Assumption:

Healthy:
o 1994 Group Annuity Mortality Table projected to 2021 with Projection Scale AA

for Healthy Males and Females.
Disabled:
o 1994 Group Annuity Mortality Table projected to 2021 with Projection Scale AA
for Healthy Males and Females, set forward three years.

e The Original Assumption is no longer reasonable because the base tables and mortality
improvement scales are outdated.

e Changed Assumption:

Healthy:
o For Post-Commencement (retirees, contingent survivors & terminated vested

participants), the Pri-2012 amount weighted non-disabled annuitant mortality table
with blue-collar adjustment (sex distinct), projected generationally with scale MP-
2021.

o For Pre-Commencement (terminated vested participants only), the Pri-2012
amount weighted employee mortality table with blue-collar adjustment (sex
distinct), projected generationally with scale MP-2021.

<CHEIRON & 0



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

Disabled:
o The Pri-2012 amount weighted disabled mortality table (sex distinct), projected
generationally with scale MP-2021.

e Reasonableness of Changed Assumption: The mortality tables and improvement scales
were updated to reflect more recently published experience for blue collar workers as well
as the most recent improvement scale permitted by the PBGC. Per PBGC’s guidelines
under §4262.5(¢c)(2), the updated assumption is reasonable.

Retirement Age for Terminated Vested Participants

e Original Assumption: It was assumed that terminated vested participants would retire at
their earliest retirement-eligible age.

e The Original Assumption is a prescribed 4281 assumption and is no longer reasonable
because it does not follow Plan experience.

e Changed Assumption: Assume that all terminated vested participants will retire at age 65.
e Reasonableness of Changed Assumption: The Changed Assumption was developed based

on the actual retirement age of participants that retired in the last 10-years and the last 5-
years, as shown in the table below:

Last 10 Years Last S Years
Counts Average Counts Average Retirement

Retirement Retirement Age
Assumption
821 63.95 343 64.63 65

Form of Payment for Terminated Vested Participants

e Original Assumption: It was assumed that all participants elect a Single Life Annuity.

e The Original Assumption is no longer reasonable because it does not follow Plan
experience. Further, even though the conversions are actuarially equivalent, the Original
Assumption is not appropriate for a cash-flow projection.

e Changed Assumption: 50% of terminated vested participants will elect a Single Life
Annuity, 30% will elect a 50% Joint & Survivor Annuity, and 20% will elect a 75% Joint
& Survivor Annuity.

e Reasonableness of Changed Assumption: The Changed Assumption was developed based

on the actual elections of participants that retired in the last 10-years and the last 5-years,
as shown in the following table:

<CHEIRON & 10



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

Last 10 Years Last 5 Years
Election Counts Distribution Counts Distribution Assumption
Single Life 454 55.16% 171 49.57% 50%
Annuity
50% Joint & 223 27.10% 99 28.70% 30%
Survivor
Annuity
75% Joint & 146 17.74% 75 21.74% 20%
Survivor
Annuity

“Missing” Terminated Vested Participants

e Original Assumption: No participants are excluded.

e The Original Assumption is not reasonable because it has no adjustment for the possibility
that older TVs may never collect their pension.

e Changed Assumption: Exclude terminated vested participants that are older than 85.

e Reasonableness of Changed Assumption: Per PBGC’s guidelines under §4262.5(¢c)(2), the
updated assumption is reasonable.

Administrative Expenses

o Original Assumption:
o 0.20% of beginning or year Market Value of Assets

- Since the admin assumption was not separately defined in the 2013 PPA
zone certification, we referenced the last AVR prior to the certification that
did define it. This was the 12/31/2004 AVR. The assumption appeared to
be unchanged from the 12/31/2004 to the 2013 PPA zone certification. The
2024 AVR outlined investment return assumption to be 6.50%, net of 0.2%
for administrative expenses.

- We assume that the prior actuary did not change the assumption between
2004 and 2013 as they continued to define the investment return assumption
as 6.50%, net of ALL expenses.

o The Original Assumption is no longer reasonable because:
1. Plan expenses have increased more than expected over the last couple of decades.
2. The Plan will have one-time additional expenses in 2026 related to the filing of this
SFA application.
The Original Assumption does not reflect the known increases in PBGC premiums.
4. Administrative expenses must be extended through the SFA projection period,
December 31, 2051.

(98]
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California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

e Changed Assumption:

The actual administrative expenses for 2025 of $482,462 ($164,700 for May 1, 2025,
through December 31, 2025) are used.

The 2026 through 2029 administrative expenses are developed by estimating each expense
item based on year-to-date invoicing, historical information, signed vendor contracts and
vendor estimates.
o The total administrative expenses for 2026 are expected to be $984,598 ($513,398
regular expenses plus $471,200 one-time SFA-related fees).
o The total administrative expenses for 2027 are expected to be $867,914 for calendar
year 2027 ($158,465 PBGC premiums plus $709,449 regular expenses).
o The total administrative expenses for 2028 are expected to be $893,006 for calendar
year 2028 ($158,453 PBGC premiums plus $734,553 regular expenses).
o The total administrative expenses for 2029 are expected to be $909,782 for calendar
year 2029 ($158,190 PBGC premiums plus $751,592 regular expenses).

Expenses for 2030 through 2051 are projected based on 2029 values, increased 2.50% per
year, except that expected variable administrative expenses (PBGC premiums, some
administrative fees, and postage/mailing costs) are adjusted to reflect projected headcounts.
PBGC premiums exclude alternate payees from the headcounts. variable administrative
fees and postage/mailing costs include alternate payees in the headcounts. PBGC premiums
are adjusted to reflect the $52 flat rate premium for 2031.

The assumed administrative expenses for 2025 through 2029 are detailed in the following
table.

vd



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

Actual Assumed
Catego 2025 2026 ° 20277 2028 2029
Regular Fixed Fees !
Third Party Administrator $ 147,209 | $152,833 $185,233 $191,719 $197,777
Legal 31,016 36,000 39,060 40,037 41,037
Auditor 34,600 35,600 36,600 37,700 38,643
Actuary 2 38,658 47,344 33,000 41,500 42,538
Investment Consultant 3 0 0 170,000 174,250 178,606
Insurance 61,132 62,660 64,227 65,832 67,478
Miscellaneous 3,532 3,500 3,588 3,677 3,769
Bank Fees * 18,213 25,594 26,233 26,889 27,562
Total $ 334,360 | $363,530 $557,941 $581,604 $597,409
Regular Variable Fees
TPA fees $ 138,158 | $139,868 $141,398 $142,742 $ 143,895
Printing, postage & supplies 9.944 10,000 10,109 10,206 10,288
Total $ 148,102 | $149,868 $151,508 $152,948 $ 154,183
One-time fees for SFA work
Third Party Administrator $0 | $132,000 $0 $0
Legal 0 263,200 0 0
Actuary 0 70,000 0 0
Total $0| $471,200 $0 $0
PBGC Premiums ° $0 $0 $158.465 $158453 $158,190
Total $482,462 | $984,598 $867,914 $893,006 $ 909,782
Notes:

1. Regular fixed fees are assumed to increase with 2.50% inflation after 2029.

2. Actuarial fees for 2026 are based on year-to-date invoices. Expenses for 2028 include the
introduction of annual statement of compliance work.

3. Investment Consultant fees are based on actual 2018 fees, increased to 2027 with 2.50%
inflation.

4. Bank fees for 2026 are based on year-to-date fees, plus projected monthly fees.

5. The PBGC premium rate is assumed to increase with 2.50% inflation with an adjustment
in 2031 pursuant to PBGC acceptable guidance.

6. Includes one-time SFA application and filing-related expenses as well as some expected
legal expenses that are non-SFA related.

7. Includes the addition of investment consultant fees and PBGC premiums.

Finally, the “Other” portion of annual administrative expenses, excluding PBGC
premiums, in each future plan year are limited to the median inflation-adjusted per capita
expenses of similar sized plans per the DOL’s 2024 Form 5500 dataset. This is being used
as a substitute for the “percent of benefits cap” in the SFA Assumptions Guidance because
headcount is a better proxy for plan size than benefit payments. “Other” administration
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California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

expenses are projected to be below this limit in all future years. To confirm that expenses
are reasonable at the end of the projection period in 2051, we note that the $1,129,418 of
“other” administrative expenses is about $409 per participant in 2024 dollars, which is well
below the $556 median for plans on the 2024 Form 5500 data set with between 1,000 and
2,000 participants (the expected number of participants that will be remaining at 2051).
The table below shows the reported median per participant expenses, before inflation
adjustment and excludes PBGC premiums. Note that a fresh look-up to that table is
performed in each projection year in order to reflect that per participant expenses increase
as the Plan’s total participation declines.

The following table summarizes the median per-participant administrative expenses,
excluding PBGC premiums, based on expenses, excluding PBGC premiums, reported in
the DOL’s 2024 Form 5500 dataset.

Median per-Participant Administrative Expenses, excluding PBGC Premiums

d before Inflation Adjustment

Lower Headcount Upper Headcount Per Participant Ceiling
0 100 $1,811
101 200 983
201 300 879
301 400 854
401 500 690
501 1,000 640
1,001 2,000 556
2,001 5,000 458

Reasonableness of Changed Assumption:

Regular Fixed Fees

o Third Party Administrator (TPA): The Board of Trustees has already approved an
annual 3.50% fee increase for each of the next three years. The TPA expects there
to be an additional 20% increase in their “Basic Administration” fee starting in
2027 to factor in the additional annual work related to the accounting and
monitoring of investments accounts after SFA funding is received. The “Basic
Administration” fees are currently about 52% of their total fees. Total fees are
expected to increase by the inflation assumption after 2029.

o Legal: The Board of Trustees has already approved fixed annual fees through 2029.
Fees are expected to increase by the inflation assumption after 2029.

o Auditor: The Board of Trustees has already approved fixed annual fees through
2028. Fees are expected to increase by the inflation assumption after 2028.

<CHEIRON & 14



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

o Actuary: The Board of Trustees has already approved fixed annual retainer fees
through 2028. The annual statement of compliance work will commence in 2028
and the actuary estimates that it will cost $7,500. All fees are expected to increase
by the inflation assumption after 2028.

o Investment Consultant: An investment consultant will need to be hired in 2027 to
advise and assist the Plan with investing SFA funds that are received. We have
estimated the consulting fee using the historical investment consulting fees from
2014 — 2018 which is the 5-year period before the Plan changed its investment
portfolio to prepare for insolvency. The fees for that period were consistent and
only increased by inflation each year. We have estimated the 2027 fee of $170,000
to be the actual 2018 fee increased by 2.50% each year to 2027. The investment
consulting fees do not include investment management fees.

o Insurance: The insurance fees for the Plan are expected to be the actual 2025 fees,
increasing by the inflation assumption every year.

o Miscellaneous: There are consistent “miscellaneous” fees included in audited
financials. These fees are expected to be the actual 2025 fees, increasing by the
inflation assumption every year.

o Bank Fees: Current 2026 year-to-date actual fees plus, expected fees for the rest of
2026 are used. This total fee is expected to increase by the inflation assumption
every year.

Regular Variable Fees

o Third Party Administrator (TPA): About 48% of the total fees for the TPA are
participant headcount based. This portion of the TPA’s fees associated with
headcounts has been converted to a per participant fee. This amount is increased by
the inflation assumption every year and multiplied by the projected total participant
count for the corresponding year.

o Printing, postage & supplies: The TPA expects to have two mailings to participants
every year. The current fee for mailings in 2026 is about $10,000. This estimate is
converted to a per participant fee, which is increased by the inflation assumption
every year and multiplied by the projected total participant count for the
corresponding year.

One-time fees for SFA work
o Third Party Administrator: Due to the number of participants in this plan, the TPA
expected a significant amount of work related to the receipt of SFA funding. This
includes sending notices to participants, restoring previously suspended benefits,
calculating late retirement increases for participants (if applicable), recalculating
tax withholdings, and calculating and issuing checks for make-up payments for
restored benefits.

<CHEIRON & is




California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

Exhibit I
SFA Checklist #28.b. - Section D, Item (6)b.
Description of Assumption Changes

o Legal:

o Based on estimated hourly fees related to the work for the SFA application.

o Includes estimated fees for anticipated legal challenges regarding the Plan
receiving SFA funding.

o Includes anticipated fees for collection action for an employer that has
defaulted on their payments. This is not SFA-related but is a one-time
anticipated fee. So as not to inflate inflation increases on regular fixed fees,
it was included with the one-time fees.

o Actuary: Based on estimated hourly fees related to the work for the SFA application

PBGC Premiums
o PBGC premiums are expected to increase by the inflation assumption each year,
with a further adjustment to the reflect the $52 flat rate premium for 2031. The total
expense is adjusted to reflect projected headcounts. PBGC premium headcounts
exclude alternate payees.

The “Other” portion of annual administrative expenses, excluding PBGC premiums, in
each future plan year are limited to the median inflation-adjusted per capita expenses of
similar sized plans per the DOL’s 2024 Form 5500 dataset. This is being used as a
substitute for the “percent of benefits cap” in the SFA Assumptions Guidance because
headcount is a better proxy for plan size than benefit payments.

Finally, the following points justify the assumed 2.50% inflation:

o A historical review of CPI over the past 50-years for increases over 5-year periods
(5, 10, 15, ...50), shows that average inflation has exceeded 2.5% in every period.

o The June 2026 Old-Age, Survivors, and Disability Insurance (OASDI) Trustees
Report projects that over the long-term (next 75 years), inflation will average
between 1.8% and 3.0%. Under the intermediate cost projection, the Social Security
Administration uses an assumption of 2.4%.

o The survey of professional economic forecasters published by the Philadelphia
Federal Reserve for the Second Quarter 2026, includes expectation of inflation for
both short-run and long-run projections. The median assumption for headline CPI
is 2.6% for 2026-2030 and 2.4% for 2026-2035. Both are up from the prior report.

o The 2025 Horizon Capital Market Assumption Survey has average inflation
assumption for the 41 firms providing short term expectations (10-years) as 2.38%
and 27 firms providing long term (20-year) as 2.40%.
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California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #7.a. - Section B, Item (35)
SFA Checklist #31. - Section E, Item (2)
SFA Eligibility

The California Winery Workers’ Pension Plan (“Plan”) is claiming eligibility under Section
4262.3(a)(1). Although the Plan does not have a zone certification for 2020, 2021 or 2022, it clearly
satisfies the conditions for critical and declining status within the meaning of section 305(b)(6) of
ERISA for 2020 (and also for 2021 and 2022 but eligibility is only being claimed for 2020).

Below we demonstrate how the Plan satisfies the two requirements to be critical and declining in
2020 under the meaning of 305(b)(6): first that it is critical and declining under the meaning of
305(b)(2), and second that it is projected to become insolvent within the time period specified by
this statute.

Specifically, the Plan clearly satisfies the requirements to be in critical status per section
305(b)(2)(A):

(i) the funded percentage of the plan is less than 65 percent, and
(ii) the sum of —

(1) the fair market value of plan assets, plus

(1)  the present value of the reasonably anticipated employer contributions for
the current plan year and each of the 6 succeeding plan years, assuming
that the terms of all collective bargaining agreements pursuant to which the
plan is maintained for the current plan year continue in effect for
succeeding plan years,

is less than the present value of all nonforfeitable benefits projected to be
payable under the plan during the current plan year and each of the 6

succeeding plan years (plus administrative expenses for such plan years).”

As of January 1, 2020, the estimated liability, assets and funded ratio are as follows:

Liabilities as of January 1, 2020 ! $ 280,410,765
Market Value of Assets as of January 1, 2020 2 $ 40,689,088
FUNDED PERCENTAGE 14.51%

! The liabilities as of January I, 2020 are equal to the liabilities as of January 1, 2019, adjusted to January I, 2020
for benefit payments and interest.
2 The market value of assets is based on the audited financial statements as of December 31, 2019.

This satisfies condition (i) above since the funded ratio is below 65%.



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #7.a. - Section B, Item (35)
SFA Checklist #31. - Section E, Item (2)

SFA Eligibility

The following table shows that the plan satisfies condition (ii) of 305(b)(2)(A).

1/1/2020
1/1/2021
1/1/2022
1/1/2023
1/1/2024
1/1/2025
1/1/2026
Present Value

305(b)(2)(A) i) |

Projected Projected Benefit
Withdrawal Payments Plus
Liability Administrative

Payments Expenses

$1,073,631 $29,341,709
1,073,631 $28,690,482
1,073,631 $27,930,491
1,073,631 $27,191,439
1,073,631 $26,417,885
1,073,631 $25,611,423
1,073,631 $24,768,368
$6,238,877 $158,832,685

$46,927,965 | $158,832,685 |

The following table shows asset and cash flow projections beginning with the audited January 1,
2020, market value of assets. The projection indicates that the Plan is projected insolvent during
2021. Therefore, the Plan was in Critical & Declining status in 2020.

1/1/2020
1/1/2021
1/1/2022

Projected
Withdrawal Projected Projected
Market Value Liability Projected Benefit Projected Investment
of Assets Payments Contributions Payments Expenses Earnings
40,689,088 $1,073,631 $0 | $29,260,331 $81,378 $1,794,540
14,215,550 1,073,631 0 28,662,051 28,431 42,275
0

Furthermore, the Plan clearly satisfies the “declining” condition of section 305(b)(6) because “the
plan is projected to become insolvent... during the current plan year or any of the... 19 succeeding
plan years” (with 19 being the applicable solvency horizon since the inactive to active participant
ratio exceeds 2 to 1, given that there are no active participants, and the plan is less than 80%
funded). In fact, the plan is already insolvent, well within 20 years.

This analysis was based on the participant data as of December 31, 2018, and the baseline
assumptions and methods used for the SFA calculations. All methods and assumptions are the same
as those documented in the 2013 PPA certification and 2011 valuation report.



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #7.a. - Section B, Item (35)
SFA Checklist #31. - Section E, Item (2)
SFA Eligibility

Both criteria are also demonstrated in the December 31, 2018 actuarial valuation report (page 1
and 6). The results in the 2018 report use plan specific assumptions and assumptions prescribed
by ERISA 4044 for the appropriate valuation date. All assumptions and methods are detailed on
page 21 of the report.

This certification was prepared in accordance with generally recognized and accepted actuarial
principles and practices and our understanding of the Code of Professional Conduct and applicable
Actuarial Standards of Practice set out by the Actuarial Standards Board as well as applicable laws
and regulations. Furthermore, as credentialed actuaries, we meet the Qualification Standards of the
American Academy of Actuaries to render the opinion contained in this certification. This
certification does not address any contractual or legal issues. We are not attorneys, and our firm
does not provide any legal services or advice.

This certification was prepared exclusively for the California Winery Workers’ Pension Plan and
their application for special financial assistance. Other users of this certification are not intended
users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to
such other users.

Jacqueline R. King\FA, MAAA Heather Fantz, FSA, EA, MAAA
Cheiron, Inc. Cheiron Inc.

Principal Consulting Actuary Principal Consulting Actuary
Enrolled Actuary No: 26-08097 Enrolled Actuary No: 26-08588
201 Lomas Santa Fe Drive, Suite 400 200 SW Market Street, Suite 1940
Solana Beach, CA 92075 Portland, OR 97201

(703) 893-1456 (ext. 1118) (703) 893-1456 (ext. 1151)

August 20, 2026 August 20, 2026
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California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Certification of SFA Amount

We hereby certify that the requested amount of Special Financial Assistance (“SFA”™) of
$259,880,605, is the amount to which the California Winery Workers’ Pension Plan (“the Plan™)
is entitled under section 4262(j)(1) of ERISA and §4262.4 of PBGC's SFA regulation based on an
August 31, 2025 SFA measurement date.

This certification is based on the participant data provided by the Plan Administrator and used for
the Actuarial Valuation as of December 31, 2024, an SFA measurement date of August 31, 2025,
the unaudited fair market value of assets as of the SFA measurement date provided by the Plan
Administrator, and the assumptions outlined in the attachment. We performed an informal
examination of the obvious characteristics of the data provided for reasonableness and consistency
in accordance with Actuarial Standard of Practice #23, Data Quality.

This certification was prepared in accordance with generally recognized and accepted actuarial
principles and practices and our understanding of the Code of Professional Conduct and applicable
Actuarial Standards of Practice set out by the Actuarial Standards Board as well as applicable laws
and regulations. Furthermore, as credentialed actuaries, we meet the Qualification Standards of the
American Academy of Actuaries to render the opinion contained in this certification. This
certification does not address any contractual or legal issues. We are not attorneys, and our firm
does not provide any legal services or advice.

This certification was prepared exclusively for California Winery Workers’ Pension Plan and its
application for Special Financial Assistance. Other users of this certification are not intended users
as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to such
other users.

Jacqueline R. King,\EA, MAAA Heather Fantz, FSA, EA, MAAA Y
Cheiron, Inc. Cheiron Inc.

Principal Consulting Actuary Principal Consulting Actuary
Enrolled Actuary No: 26-08097 Enrolled Actuary No: 26-08588
201 Lomas Santa Fe Drive, Suite 400 200 SW Market Street, Suite 1940
Solana Beach, CA 92075 Portland, OR 97201

(703) 893-1456 (ext. 1118) (703) 893-1456 (ext. 1151)

August 20, 2026 August 20, 2026

Attachment

www.cheiron.us 1.877.CHEIRON (243.4766)



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

1. Introduction

The 2013 zone certification is the most recent certification completed prior to January 1,
2021, for the California Winery Workers’ Pension Plan. Where the assumptions used were
not detailed in the certification, we have referenced and included a copy of the 2011 AVR,
the valuation that the certification was based on. These assumptions are used for the SFA
baseline calculation.

Since the administrative expense assumption was not separately defined in the 2013 PPA
zone certification, we have referenced the last AVR prior to the certification that did define
it. This was the December 31, 2004 AVR. The 2004 AVR detailed the investment return
assumption to be 6.50%, net of 0.2% for administrative expenses. These assumptions
appear to be unchanged from the 2004 AVR to the 2013 PPA zone certification, so they
are used for the SFA baseline assumptions.

2. Census Data, Basis for Projections

Data used to complete the December 31, 2024 actuarial valuation; see the 2024 Actuarial
Valuation Report for a summary of the participant data.

3. Interest Rates

Non-SFA Interest Rate:  6.70%; as prescribed under § 4262.4(e)(1)
SFA Interest Rate: 5.93%; as prescribed under § 4262.4(¢e)(2)

The interest rate used for funding standard account purposes is 6.70%.
4. Administrative Expenses

The actual administrative expenses for 2025 of $482,462 ($164,700 for September 1, 2025,
through December 31, 2025) are used.

The 2026 through 2029 administrative expenses are developed by estimating each expense
item based on year-to-date invoicing, historical information, signed vendor contracts and
vendor estimates.
e The total administrative expenses for 2026 are expected to be $984,598 ($513,398
regular expenses plus $471,200 one-time SFA-related fees).
e The total administrative expenses for 2027 are expected to be $867,914 ($158,465
PBGC premiums plus $709,449 regular expenses).
e The total administrative expenses for 2028 are expected to be $893,006 ($158,453
PBGC premiums plus $734,553 regular expenses).
e The total administrative expenses for 2029 are expected to be $909,782 ($158,190
PBGC premiums plus $751,592 regular expenses).

CHEIRON & 2



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

Expenses for 2030 through 2051 are projected based on 2029 values, increased 2.50% per
year, except that expected variable administrative expenses (PBGC premiums, some
administrative fees, and postage/mailing costs) are adjusted to reflect projected headcounts.
PBGC premiums exclude alternate payees from the headcounts. variable administrative
fees and postage/mailing costs include alternate payees in the headcounts. PBGC premiums
are adjusted to reflect the $52 flat rate premium for 2031.

The assumed administrative expenses for 2025 through 2029 are detailed in the following

table.
Actual Assumed
Categor 2025 2026 ° 20277 2028 2029
Regular Fixed Fees !
Third Party administrator $ 147,209 | $152,833 $185,233 $191,719 $197,777
Legal 31,016 36,000 39,060 40,037 41,037
Auditor 34,600 35,600 36,600 37,700 38,643
Actuary 2 38,658 47,344 33,000 41,500 42,538
Investment Consultant 3 0 0 170,000 174,250 178,606
Insurance 61,132 62,660 64,227 65,832 67,478
Miscellaneous 3,532 3,500 3,588 3,677 3,769
Bank Fees * 18,213 25,594 26,233 26.889 27.562
Total $ 334,360 | $363,530 $557,941 $581,604 $597,409
Regular Variable Fees
TPA fees $ 138,158 | $139,868 §$141,398 $ 142,742 $ 143,895
Printing, postage & supplies 9.944 10,000 10,109 10,206 10,288
Total $ 148,102 | $149,868 $151,508 $152,948 §$ 154,183
One-time fees
Third Party Administrator $0 | $132,000 $0 $0
Legal 0 263,200 0 0
Actuary 0 70,000 0 0
Total $0 | $471,200 $0 $0
PBGC Premiums ° $0 $0 $158.465 $158453 §$158.190
Total $482,462 | $984,598 $867,914 $893,006 $ 909,782
Notes:

1. Regular fixed fees are assumed to increase with 2.50% inflation after 2029.

2. Actuarial fees for 2026 are based on year-to-date invoices. Expenses for 2028 include the
introduction of annual statement of compliance work.

3. Investment Consultant fees are based on actual 2018 fees, increased to 2027 with 2.50%
inflation.

4. Bank fees for 2026 are based on year-to-date fees, plus projected monthly fees.

5. The PBGC premium rate is assumed to increase with 2.50% inflation with an adjustment
in 2031 pursuant to PBGC acceptable guidance.

CHEIRON & 3



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

6. Includes one-time SFA application and filing-related expenses as well as some expected
legal expenses that are non-SFA related.
7. Includes the addition of investment consultant fees and PBGC premiums.

Finally, the “Other” portion of annual administrative expenses, excluding PBGC
premiums, in each future plan year are limited to the median inflation-adjusted per capita
expenses of similar sized plans per the DOL’s 2024 Form 5500 dataset. This is being used
as a substitute for the “percent of benefits cap” in the SFA Assumptions Guidance because
headcount is a better proxy for plan size than benefit payments. “Other” administration
expenses are projected to be below this limit in all future years. To confirm that expenses
are reasonable at the end of the projection period in 2051, we note that the $1,129,418 of
“other” administrative expenses is about $409 per participant in 2024 dollars, which is well
below the $556 median for plans on the 2024 Form 5500 data set with between 1,000 and
2,000 participants (the expected number of participants that will be remaining at 2051).
The table below shows the reported median per participant expenses, before inflation
adjustment and excludes PBGC premiums. Note that a fresh look-up to that table is
performed in each projection year in order to reflect that per participant expenses increase
as the Plan’s total participation declines.

The following table summarizes the median per-participant administrative expenses,
excluding PBGC premiums, based on expenses, excluding PBGC premiums, reported in
the DOL’s 2024 Form 5500 dataset.

Median per-Participant Administrative Expenses, excluding PBGC Premiums

d before Inflation Adjustment
Lower Headcount Upper Headcount Per Participant Ceiling
0 100 $1,811
101 200 983
201 300 879
301 400 854
401 500 690
501 1,000 640
1,001 2,000 556
2,001 5,000 458

5. Rates of Mortality

- Healthy Lives: For Post-Commencement (retirees, contingent survivors &
terminated vested participants), the Pri-2012 amount weighted non-
disabled annuitant mortality table with blue-collar adjustment (sex
distinct), projected generationally with scale MP-2021.

For Pre-Commencement (terminated vested participants only), the
Pri-2012 amount weighted employee table mortality table with blue-



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

collar adjustment (sex distinct), projected generationally with scale
MP-2021.

- Disabled Lives: The Pri-2012 amount weighted disabled mortality table (sex
distinct), projected generationally with scale MP-2021.

6. Missing Terminated Vested Participants

Terminated vested participants over age 85 (as of 8/31/2025) are assumed to have died
without a surviving spouse and are excluded from the valuation.

7. Rate of Retirement for Terminated Vested Participants
100% at age 65
8. Marital Status

80% of participants are assumed to be married and to have spouses of the opposite sex with
females three years younger than males.

9. Form of Payment for Terminated Vested Participants

50% elect a Single Life Annuity
30% elect a 50% Joint & Survivor Annuity
20% elect a 75% Joint & Survivor Annuity.

10. Late Retirement Adjustments
Benefits for terminated vested participants older than their Normal Retirement Age are
increased for late retirement. These increases are applied from the terminated vested
participant’s normal retirement age as of the census date to the earlier of 1) age at assumed

benefit commencement or ii) age on Required Beginning Date.

A corrective retroactive lump sum of missed payments, with interest, from their Required
Beginning Date to the SFA measurement date (if applicable) is paid.

Effective January 1, 2023, Required Beginning Date is defined to be no later than April 1
of the calendar year following the year in which the Participant turns age 73, even if he/she
is still actively employed.

11. Future Withdrawal Liability Payments

Current withdrawn employers are assumed to be 100% collectible and to complete their
payment schedules in perpetuity.
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17.

California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

Contribution Base Units

None assumed, as there are no contributing employers

Contribution Rate

None assumed, as there are no contributing employers

Missing or Incomplete Data

If not specified, participants are assumed to be male.

There is no missing or incomplete data as of December 31, 2024.

Other

There are no assumptions related to reciprocity as the Plan has no reciprocal arrangements.

There are no assumptions related to active or disabled participants. There are none due to
the Termination of the Plan by Mass Withdrawal in 2008.

Benefit Level

Benefits that were previously suspended/reduced to the PBGC guarantee level effective
January 1, 2021, will be fully restored, including late retirement increases that were not
covered by the PBGC.

Justification for Actuarial Assumptions

Assumptions for mortality, the mortality improvement scale, future administrative
expenses, and “missing” terminated vested participants were updated to reflect analyses

prepared in conjunction with the Plan’s application for Special Financial Assistance.

Other demographic and withdrawal liability payment assumptions are based on historical
Plan experience.



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #34.a. - Section E, Item (5)

Participant Counts

Status Original 12/31/2024 Census | Counts after Plan’s Death
Data Audit and “Missing”
Terminated Vested
Participant Adjustments
Retirees 2,105 2,102
Disabled 214 214
Beneficiaries & QDROs 529 527
Deferred Beneficiaries 28 26
Terminated Vested 1,283 1,280
Actives 0 0
TOTAL 4,159 4,149




California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #35 - Section E, Item (6)
FAIR MARKET VALUE CERTIFICATION

As required by 29 C.F.R. §4262.8(A)(4)(ii) for the application for special financial assistance
(“SFA Application”) for the California Winery Workers’ Pension Plan (“Plan”), we, as duly
authorized members of the Board of Trustees of the Plan, hereby certify the accuracy of the Plan’s
fair market value of assets as of August 31, 2025 (“SFA Measurement Date”) in the amount of

$2,165,355.

This amount is based on the attached unaudited August 31, 2025 Financial Statements
provided by the Plan Administrator and reconciled by taking the audited Financial Statements as of
December 31, 2024, rolled-forward to August 31, 2025, reflecting the cash flows from the attached

unaudited August 31, 2025 Financial Statements, as shown below.

Asset Reconciliation from 12/31/2024 to 8/31/2025
12/31/2024 Assets per Audited Financials # $ 5,109,610
PBGC Income $ 7,988,200
Withdrawal Liability Payments __ 357,764
Total Income $ 8,345,964
Pension Benefits Paid $(10,972,457)
Administration Fees
Professional fees $ (164,439)
Bank Fees (94,539)
Printing, Postage and Office Supplies (11,745)
Death Search - Life Status 360 (5,429)
Insurance Expense (781)
Other __ (40,329)
Total Expenses ‘ » $ (317,762)
8/31/2025 Rolled-Forward Assets =~ 82,165,355
8/31/2025 Assets per Unaudited Financials * $ 2,165,355

* Net Assets/(Deficit) dvailable for Benefits, excluding withdrawal liability receivable and
notes/interest payable to the PBGC

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the 21st

day of August, 2026.
Authorized Trustee Authorized Trustee
Dolores Chacon Marc Mondavi

Union Trustee, Chair Employer Trustee, Secretary/Co-Chair



PENALTY OF PERJURY STATEMENT

Under penalty of perjury under the laws of the United States of America, I declare that I am
an authorized trustee who is a current member of the Board of Trustees of the California Winery
Workers” Pension Plan and that I have examined this application, including accompanying
documents, and, to the best of knowledge and belief, the application contains all the relevant facts
relating to the application; all statements of fact contained in the application are true, correct and not
misleading because of omission of any material fact; and all accompanying documents are what they

purport to be.

IN WITNESS WHEREOY, the Board has caused this instrument to be executed on the 2ist
day of August, 2026.

Authorized Trustee Authorized Trustee
Bywvf_j By: %ZM
Dolores Chacon Marc Mondavi

Union Trustee, Chair Employer Trustee, Secretary/Co-Chair
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FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board”) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29

C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.E.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section XVI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance.”

Yane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Dolores (Dee) Chacon Dianne Nury
Trustee Trustee

Arturo Cobian David Dewall
Trustee Trustee

- Amendment Required by 29 C.F.R. § 4262.6(¢e)(1), Page 1 of 2 -




1.

FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board’) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29
C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section X VI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance.”

Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Dolores (Dee) Chacon Dianne Nury
Trustee Trustee

Arturo Cobian David Dewall
Trustee Trustee

- Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 1 of 2 -



1.

FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board’) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29
C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section X VI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for

special financial assistance.”
DocuSigned by:
| Mart, (. Mowdani

Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Signed by:

| Dew (lacon | Diavanr Nu/n
Dolores (Dee) Chacon Dianne Nury

Trustee Trustee

Signed by:
Daswid Dewall
Arturo Cobian David Dewa

Trustee Trustee

- Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 1 of 2 -



Jacq es Doveall
Trustee

| BYadit /M atinesd
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Rhonda Silva
Trustee

Dbl %

Kirk Vogt
Trustee

Date:

- Amendment Required by 29 C.F.R. § 4262.6(¢e)(1), Page 2 of 2 -



John Heise
Trustee

Jacques Loveall
Trustee

Fiedis/ M ek |
Hustes!

Uondall v,

onda Silva '
Trustee

Kirk Vogt
Trustee

Date:

- Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 2 of 2 -




California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #37 - Section E, Item (8)

CERTIFICATION OF PROPOSED PLAN AMENDMENT TO REINSTATE
SUSPENDED BENEFITS

As required by 29 C.F.R. §4262.6(e)(2) and 4262.15(a) for the application for special
financial assistance (“SFA Application”) for the California Winery Workers® Pension Plan
(“Plan”), we, as duly authorized members of the Board of Trustees of the Plan, hereby certify that
the proposed plan amendment to reinstate benefits that were suspended under section 305(e)(9) or

4245(a) of ERISA will be timely adopted.

In Accordance With 29 C.F.R. § 4262.7(E)(2), the amendment will not be executed or
dated prior to submission of SFA Application to PBGC.

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the
21st day of August, 2026.

Authorized Trustee Authorized Trustee
Dolmes Chacon Marc Mondaw

Union Trustee, Chair Employer Trustee, Secretary/Co-Chair



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #37 - Section E, Item (8)
PROPOSED PLAN AMENDMENT TO REINSTATE SUSPENDED BENEFITS

AMENDMENT TO THE
PLAN DOCUMENT FOR THE
CALIFORNIA WINERY WORKERS’ PENSIO PLAN
Background

1. The Board of Trustees of the California Winery Workers’ Pension Plan (the “Board”) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29
C.F.R. § 4262 for special financial assistance for the California Winery Workers’ Pension
Plan (the “Plan”).

2. 29 C.F.R. §§4262.6(e)(2) and 4262.15(a) require that the plan sponsor of a plan that is
applying for special financial assistance and that suspended benefits under section
305(e)(9) or 4245(a) of ERISA amend the written instrument governing the plan to
reinstate such suspended benefits and provide make-up payments in accordance with
guidance issued by the Secretary of the Treasury under section 432(k) of the Internal
Revenue Code (which was issued in IRS Notice No. 2021-38).

3. 29 C.F.R. § 4262.7(e)(2) requires that an application for special financial assistance for a
plan that suspended benefits under section 305(¢)(9) or 4245(a) of ERISA include a copy
of the proposed plan amendment required under section 4262.6(e)(2) of ERISA and
certification by the plan sponsor that the plan amendment will be timely adopted. Section
4262.7(e)(2) further requires (1) that such certification be signed either by all members of
the plan’s board of trustees or by one or more trustees duly authorized both to sign the
certification on behalf of the entire board and to commit the board to timely adopting the
amendment after the plan’s application for special financial assistance is approved, and
(2) that each signature be accompanied by the printed name and title of the signer.

4. Benefits under the Plan have been suspended under section 4245(a) of ERISA due to plan
insolvency.

5. Under Section X VI of the Plan Document for the California Winery Workers’ Pension
Plan revised as of July 1, 2012(“Plan Document’), the Board has the power to amend the
Plan Document.
Amendment
The Plan Document is amended by adding a new Section XXIII to read as follows:
“i. Effective as of the first month in which special financial assistance is paid to the Plan,

the Plan shall reinstate all benefits that were suspended under section 305(¢e)(9) or
4245(a) of ERISA.

- Amendment Required by 29 C.F.R. § 4262.6(e)(2), Page 1 of 3 -
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EIN/Plan No.: 94-6082915/001

SFA Checklist #37 - Section E, Item (8)

PROPOSED PLAN AMENDMENT TO REINSTATE SUSPENDED BENEFITS

ii. The Plan shall pay each participant and beneficiary that is in pay status as of the date
special financial assistance is paid to the Plan the aggregate amount of their benefits that
were not paid because of the suspension, with no actuarial adjustment or interest. Such
payment shall be made in a lump sum no later than 3 months after the date the special
financial assistance is paid to the Plan, irrespective of whether the participant or
beneficiary dies after the date special financial assistance is paid.”

Jane Brasuell-Wax

Marc C. Mondavi

Trustee Trustee
Dolores (Dee) Chacon Dianne Nury
Trustee Trustee
Arturo Cobian David Dewall
Trustee Trustee

John Heise

Trustee

Jacques Loveall
Trustee

Fladio Martinez
Trustee

- Amendment Required by 29 C.F.R. § 4262.6(e)(2), Page 2 of 3 -



California Winery Workers’ Pension Plan
EIN/Plan No.: 94-6082915/001

SFA Checklist #37 - Section E, Item (8)
PROPOSED PLAN AMENDMENT TO REINSTATE SUSPENDED BENEFITS

Rhonda Silva
Trustee

Kirk Vogt
Trustee

Date:

- Amendment Required by 29 C.F.R. § 4262.6(e)(2), Page 3 of 3 -



Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or

revised application. For a supplemented application, instead use "Application Checklist - Supplemented." The Application Checklist is not required for a lock-in application.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as

described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal,

(https://efilingportal.pbgc.gov/site/). After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.” Under “Select a filing type,” select

“Application for Financial Assistance — Special.” Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance — Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and

PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website,

www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about

the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:

Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan that
submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application
Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided, enter N/A as the Plan
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of
the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column Upload as
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #22 to #29c¢, submit all information in a single document and identify here the relevant page
numbers for each such Checklist Item.



Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for
Checklist Items, and to provide any optional explanatory comments.

Additional guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that is
uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document using
the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #1 through #39 on the Application Checklist. If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items
#40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b. Your application will also be considered incomplete if No is entered as a Plan Response for
any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an application,
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov or otherwise
publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any information
included in an SFA application.

Version Updates (newest version at top)
Version Date updated

v20240717p 07/17/2024 Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions



v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements

v20220802p 08/02/2022 Fixed some of the shading in the checklist

v20220706p 07/06/2022



Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions

Item # Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

Plan Information, Checklist, and Certifications

a. Is this application a revised application submitted after the denial of a previously filed application Yes No N/A N/A N/A N/A
for SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was initially submitted under the interim final rule? No
c. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A "lock-in" application filing date: N/A N/A
No 11/7/2025
e. Has this plan been terminated? Yes Yes N/A N/A Plan termination by mass withdrawal on N/A N/A
No 12/31/2008
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. |Does the application include the most recent plan document or restatement of the plan document and Yes Yes CWW Plan Document with Amendments.pdf N/A Pension plan documents, all versions N/A
all amendments adopted since the last restatement (if any)? No available, and all amendments signed
and dated
2. Section B, Item (1)b. |Does the application include the most recent trust agreement or restatement of the trust agreement, Yes yes CWW Fourth Amended Trust Agreement N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No 2023-07-27.pdf available, and all amendments signed
and dated
3. Section B, Item (1)c. |Does the application include the most recent IRS determination letter? Yes Yes CWW IRS DETERMINATION LETTER N/A Pension plan documents, all versions N/A
No 2017-03-15.pdf available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4. Section B, Item (2) | Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR CWW.pdf N/A 8 reports are provided Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No 2019AVR CWW.pdf plan
N/A 2020AVR CWW.pdf
Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 2021AVR CWW.pdf
year. 2022AVR CWW.pdf
2023AVR CWW.pdf
Is each report provided as a separate document using the required filename convention? 2024AVR CWW.pdf
2025AVR CWW.pdf
S.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes N/A N/A The Plan terminated by Mass Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No Withdrawal in 2008 and was not improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan required to establish a rehabilitation
for the most recent plan year available? plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention

5.b. Section B, Item (3)  [1f the most recent rehabilitation plan does not include historical documentation of rehabilitation plan Yes N/A N/A The Plan terminated by Mass Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No Withdrawal in 2008 and was not improvement plan, if applicable)
additional document with these details? N/A required to establish a rehabilitation

plan.
Enter N/A if the historical document is contained in the rehabilitation plans.
6. Section B, Item (4)  [Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2024Form5500 CWW.pdf N/A the 2024 Form 5500 was the last Form Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No 5500 filed prior to the "lock-in" date of | employee benefit plan (Form 5500)
attachments (including the audited financial statement)? 11/7/2025
Is the 5500 filing provided as a single document using the required filename convention?

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for Yes Yes 2013Zone20130329 CWW.pdf N/A The 2013 zone certification is provided. Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2011AVR CWW.pdf This was the last zone certification for where the first "YYYY" is the
initial application? N/A 2004AVR CWW.pdf the plan. Since the plan terminated by applicable plan year, and

mass withdrawal in 2008, no subsequent "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. zone certifications were required. certification was prepared.
Is each zone certification (including the additional information identified in Checklist Items #7.b. The 2004 and 2011 valuation reports are
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using also provided since they detail some of
the required filename convention? the additional assumptions used for the
2013 zone certification.
Please also refer to the 'SFA Elig Cert
CD CWW.pdf that is included with
section E items.

7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in N/A The 2004 and 2011 valuation reports are | N/A - include as part of documents in | N/A - included in a single document

assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. also provided since they detail some Checklist Item #7.a. for each plan year - See Checklist Item
N/A assumptions used for the 2013 zone #7.a.

Section B, Item (5)

If such information is provided in an addendum, addendums are only required for the most recent
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?

Enter N/A if the plan entered N/A for Checklist Item #7a.

certification.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $259,880,605.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Cll: Z:nld:t SFA Fl;:i:::t:;ucnons l:)e:‘:;:::: Re]s)ll)?:lse Name of File(s) Uploaded P;f;zz':el()sr Plan Comments In the e ﬁ:,lil:i,l:ﬁ:tily’;pload as Use this Filenaming Convention
7.c. For a certification of critical and declining status, does the application include the required plan-year- Yes Yes N/A - include as part of documents in N/A Please refer to the 'SFA Elig Cert CD N/A - include as part of documents in | N/A - included in a single document
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the No Checklist Item #7.a. CWW.pdf' attachment for the required Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A information. #7.a.
required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application
does not include a certification of critical and declining status.
8. Section B, Item (6)  [Does the application include the most recent account statements for each of the plan's cash and Yes Yes CWW USBANK XXXX EXPENSE STMT N/A Bank/Asset statements for all cash and N/A
investment accounts? No 2026-07-31.pdf investment accounts
N/A CWW USBANK XXXX BENEFIT STMT
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 2026-07-31.pdf
previously submitted to PBGC and the date submitted.
9. Section B, Item (7)  [Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes CWW 12312025 Audited FS.pdf N/A Audited 12/31/2024 and 12/31/2025 Plan's most recent financial statement N/A
audited is not available)? No CWW 12312024 Audited FS.pdf financials are provided. (audited, or unaudited if audited not
N/A CWW Unaudited FINANCIALS 2025-08- available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 31.pdf Unaudited 8/31/2025 financials are
previously submitted to PBGC and the date submitted. provided.
10. Section B, Item (8)  [Does the application include all of the plan's written policies and procedures governing the plan’s Yes N/A N/A The plan does not have any written Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No policies and procedures for withdrawal | available, and all amendments signed
N/A liability. and dated
Are all such items included as a single document using the required filenaming convention?
1l.a. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit CWW.pdf N/A Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for current and dated
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current
active participants) run through the death audit, and a copy of the results of the audit provided to the
plan administrator by the service provider?
If applicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a.  |to PBGC?
Is this information included as a single document using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A please refer to the 'Death Audit N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. CWW.pdf' attachment for the required Checklist Item #11.a.
N/A certification.
1l.c. Section B, Item (9)b. & |Does the application include full census data (Social Security Number, name, and participant status) Yes Yes WINERY -- Full Plan Census -- sent to PBGC N/A The instructions in column I are not Submit the data file and the date of the | Include as the subject “Submission of
Item (9)c. of all participants that were included in the SFA projections? Is this information provided in Excel, No 20260713s.xIsx valid. An error message saying census data through PBGC’s secure | Terminated Vested Census Data for
or in an Excel-compatible format? N/A "sfa@pbgc.gov is not a recipient at file transfer system, Leapfile. Go to (Plan Name),” and as the memo
PBGC. This page only sends to people http://pbgc.leapfile.com, click on “(Plan Name) terminated vested
Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. there, so check the address with your “Secure Upload” and then enter census data dated (date of census
of the Instructions, does the application contain a description of how the results of PBGC’s contact." appears when attempting to sfa@pbgc.gov as the recipient email data) through Leaplfile for
independent death audit are reflected for SFA calculation purposes? upload a secure file via LeapFile to address and upload the file(s) for independent audit by PBGC.”
sfa@pbgc.gov. secure transmission.
As an alternative, the full census data
was sent to Erika Bode via Leapfile on
7/13/2026 to conduct the independent
death audit. The plan received no
response.
We can resend the named file once
alternative instructions are provided.
12. Section B, Item (10)  |Does the application include information required to enable the plan to receive electronic transfer of Yes Yes CWW PBGC ACH VENDOR N/A Other N/A
funds if the SFA application is approved, including (if applicable) a notarized payment form? See No ENROLLMENT.pdf
SFA Instructions, Section B, Item (10).
13. Section C, Item (1)  [Does the application include the plan's projection of expected benefit payments that should have Yes N/A N/A The plan terminated in 2008 and was not Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule No required to file a Schedule MB for 2018 (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial N/A or any year after that.
application?
Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.
Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

14. Section C, Item (2)

If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed
Form 5500 (by the filing date of the initial application), does the application include a current listing
of the 15 largest contributing employers (the employers with the largest contribution amounts) and
the amount of contributions paid by each employer during the most recently completed plan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completed plan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less than
5% of total contributions.

Enter N/A if the plan is not required to provide this information. See Template 2.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A

The plan has less than 10,000
participants and is not required to
provide this information.

Contributing employers

Template 2 Plan Name

15. Section C, Item (3)

Does the application include historical plan information for the 2010 plan year through the plan year
immediately preceding the date the plan's initial application was filed that separately identifies: total
contributions, total contribution base units (including identification of the unit used), average
contribution rates, and number of active participants at the beginning of each plan year? For the same
period, does the application show all other sources of non-investment income such as withdrawal
liability payments collected, reciprocity contributions (if applicable), additional contributions from
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template
3.

Does the uploaded file use the required filenaming convention?

No

Template 3 CWW .xlsx

N/A

Historical Plan Financial Information
(CBU, contribution rates, contribution
amounts, withdrawal liability
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a.,
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using |
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the
actuarial assumptions as described in § 4262.4(e)?

See Template 4A, 44-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

No

Yes

Template 4A CWW .xlsx

N/A
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assistance (estimated income, benefit
payments and expenses)

Template 44 Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

California Winery Workers' Pension Plan

946082915

01 e Filers provide responses here for each Checklist Item:

$259,880,605.00

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Cll: Z:nld:t SFA Fl;:i:::t:;ucnons l:)e:‘:;:::ls: Re]s)ll)?:lse Name of File(s) Uploaded P;f;zz':el()sr Plan Comments In the e ﬁ:,lil:i,l:ﬁ:tily’;pload as Use this Filenaming Convention
16.b.i. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A This is not a MPRA Plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - |amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based No Name Name
MPRA plan information |on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A. See Template 4A, 44-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
requirements.
Addendum D
Section C, Item (4)e. - |Enter N/A if the plan is not a MPRA Plan.
MPRA plan information
A.
16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A This is not a MPRA Plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify No Name Name
MPRA plan information |the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 44-5 N/A
A. SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
16.b.1ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A This is not a MPRA Plan. N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(ii), does the application also include the information for No
MPRA plan information |such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
Section C, Item (4)e. |the increasing assets method.
(4)f., and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. |Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 44-1 Interest Rates sheet. No Name Name
16.d. Section C, Item (4).e.ii. |For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
payments (excluding make-up payments, if applicable), separately for current retirees and No Name Name
beneficiaries, current terminated vested participants not yet in pay status, current active participants,
and new entrants? See Template 4A, 44-2 SFA Ben Pmts sheet.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
16.e. Section C, Item (4)e.iv. |For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does the No Name Name
application include the projected total number of participants at the beginning of each plan year in
the SFA coverage period? See Template 4A, 44-3 SFA Pcount and Admin Exp sheet.
17.a. Section C, Item (5)  |For a plan that is not a MPRA plan, does the application include a separate deterministic projection Yes Yes Template SA CWW.xlsx N/A Projections for special financial Template 5A Plan Name
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount No assistance (estimated income, benefit
of SFA that would be determined using the basic method if the assumptions/methods used are the N/A payments and expenses)
same as those used in the most recent actuarial certification of plan status completed before January
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.
If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.
Does the uploaded file use the required filenaming convention?
17.b. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the increasing assets Yes N/A N/A This is not a MPRA Plan. Projections for special financial Template 5A Plan Name
Section C, Item (5)  |method, does the application include a separate deterministic projection ("Baseline") in the same No assistance (estimated income, benefit
format as Checklist Items #16.b.1., #16.d., and #16.e. that shows the amount of SFA that would be N/A payments and expenses)

determined using the increasing assets method if the assumptions/methods used are the same as those
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate,
which should be the same as used in Checklist Item #16.b.1.? See Section C, Item (5) of the SFA
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in

the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $259.,880,605.00

Checklist
Item #

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Plan
Response

SFA Filing Instructions
Reference

Response

Options Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

17.c.

Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value Yes N/A
method, does the application include a separate deterministic projection ("Baseline") in the same No
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the N/A
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.1ii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in

the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

N/A

This is not a MPRA Plan.

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 5B Plan Name

Section C, Item (6)  |For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the
total amount of requested SFA due to each change in assumption/method from the Baseline to the No
requested SFA amount? Does the application include a deterministic projection and other N/A
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other
potential exclusions from this requirement.

Template 6A CWW.xlsx

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item,
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

N/A
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assistance (estimated income, benefit
payments and expenses)

Template 6A Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $259.,880,605.00

Checklist
Item #

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions Response Plan

Reference Options Response Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

18.b.

Addendum D For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, Yes N/A
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No
using the increasing assets method due to each change in assumption/method from the Baseline to N/A
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.1.?

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.1. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in

the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

N/A

This is not a MPRA Plan.

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 6A Plan Name

Addendum D For a MPRA plan for which the requested amount of SFA is based on the present value method, Yes N/A
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No
using the present value method due to each change in assumption/method from Baseline to the N/A
requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in

the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

N/A

This is not a MPRA Plan.
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assistance (estimated income, benefit
payments and expenses)

Template 6B Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a.

Section C, Item (7)a.

For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ
from those used in the pre-2021 certification of plan status, and does that table include brief
explanations as to why using those assumptions/methods is no longer reasonable and why the
changed assumptions/methods are reasonable (an abbreviated version of information provided in
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No
N/A

N/A

N/A

The assumptions used to show the plan's
eligibility are the same as the
assumptions used in the 2013 zone
certification.

Please refer to the 'SFA Elig Cert CD
CWW.pdf' attachment.

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b.

Section C, Item (7)b.

Does the application include a table identifying which assumptions/methods used to determine the
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest
rates used to determine SFA)? Does this item include brief explanations as to why using those
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored
into pre-2021 certification of plan status™ of Section III, Acceptable Assumption Changes of
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for
Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

No

Template 7 CWW.xlsx

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

Qectinn (' Ttem ()

Does the application include details of the projected contributions and withdrawal liability payments
used to calculate the requested SFA amount, including total contributions, contribution base units
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if
applicable), additional contributions from the rehabilitation plan (if applicable), and any other
identifiable contribution streams? See Template 8.

No

Template 8 CWW xlsx

N/A
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Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 8 Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

California Winery Workers' Pension Plan

946082915

01 e Filers provide responses here for each Checklist Item:

$259,880,605.00

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
20.b. TR T Y [ Does the application separately show the amounts of projected withdrawal liability payments for Yes Yes N/A - include as part of Checklist Item #20.a. N/A The plan is terminated by mass N/A N/A - included in Template 8 Plan
employers that are currently withdrawn as of the date the initial application is filed, and assumed No withdrawal so there are no projected Name
future withdrawals? Does the application also provide the projected number of active participants at actives in the plan, and no assumed
the beginning of each plan year? See Template 8. future withdrawals.
21. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 CWW.xIsx N/A Financial assistance spreadsheet Template 10 Plan Name
1) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) No (template)
the determination of the amount of SFA in Section C Item (4)?
Section C. It 10 Does the table state if each changed assumption falls under Section III, Acceptable Assumption
ection C, Item (10) Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change”?
Does the uploaded file use the required filenaming convention?
22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board Yes Yes SFA App CWW.pdf page 1 Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No
title of the signer?
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes N/A N/A - included as part of SFA App Plan page 2 The plan did not provide an optional N/A N/A - included as part of SFA App
N/A Name cover letter Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an
optional cover letter.
23.b. Section D, Item (1)  |Fora plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Name Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2) | Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan page 3 N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Name Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
25. Section D, Item (3)  [Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan page 4 critical and declining - plan is already N/A N/A - included as part of SFA App

receive SFA, and include the requested information for each item that is applicable, as described in No Name insolvent Plan Name
Section D, Item (3) of the SFA Filing Instructions?

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Application is submitted after March 11, N/A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No Name 2023 Plan Name

N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) - — — - — - — -

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as Yes Yes N/A - included as part of SFA App Plan page 5 the plan is insolvent N/A N/A - included as part of SFA App

an emergency application with the applicable emergency criteria identified? No Name Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
27. Section D, Item (5)  |Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan page 6 N/A N/A - included as part of SFA App

future contributions and assumed future withdrawal liability payments used in the basic method (and No Name Plan Name
in the increasing assets method for a MPRA plan)?

28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A N/A - included as part of SFA App Plan The assumptions used to show the plan's N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those No Name eligibility are the same as the Plan Name
used in the most recent certification of plan status completed before 1/1/2021? If there are any N/A assumptions used in the 2013 zone

assumption/method changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified assumptions/methods is no longer
reasonable and why the changed assumptions/methods are reasonable?

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no
such assumption changes.

certification.

Please refer to the 'SFA Elig Cert CD
CWW.pdf' attachment.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as - . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan page 7 also please see the attached Exhibit I N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Name starting page 9 Plan Name
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?
28.c. Section D, Item (6)  |If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan Plan does not use a plan-specific N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No Name mortality table Plan Name
used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A
information provided that documents the methodology used and the rationale for selection of the
methodology used to develop the plan-specific rates, as well as detailed information showing the
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
29.a. Section D, Item (7)  |Does the application include, for an eligible plan that implemented a suspension of benefits under Yes Yes N/A - included as part of SFA App Plan page 8 N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No Name Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to N/A
the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  |If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes Yes N/A - included as part of SFA App Plan page 8 N/A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No Name Plan Name
is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Item #29.a.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
29.c. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan the plan did not restore benefits before N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No Name the SFA measurement date. Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.
30.a. Section E, Item (1)  |Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist CWW .xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No
(EIN), 3-digit plan number (PN), and SFA amount requested)?
30.b. Section E, Item (1) -  [If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A the plan is not required to submit the Special Financial Assistance Checklist N/A
Addendum A Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. No additional information described in
completed? N/A Addendum A
Enter N/A if the plan is not required to submit the additional information described in Addendum A.
31. Section E, Item (2)  |If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes Yes SFA Elig Cert CD CWW.pdf N/A Plan is eligible for SFA under § Financial Assistance Application SFA Elig Cert CD Plan Name
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No 4262.3(a)(1) based on the certification in
or after January 1, 2021, does the application include: N/A the named file.

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single document and uploaded using the
required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $259.,880,605.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
32.a. Section E, Item (3)  |If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a N/A N/A Plan is not claiming eligibility for SFA Financial Assistance Application SFA Elig Cert C Plan Name

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

under § 4262.3(a)(3)
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

32.b. Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA
based on the applicable certification of plan status for SFA eligibility purposes for the specified year,
and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the provided
certification include:

(i) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)

(ii) derivation of the modified funded percentage

(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

Yes
No
N/A

N/A

N/A - included with SFA Elig Cert C Plan
Name

N/A

Plan is not claiming eligibility for SFA
under § 4262.3(a)(3)

Financial Assistance Application

N/A - included in SFA Elig Cert C
Plan Name

33. Section E, Item (4)

If the plan's application is submitted on or prior to March 11, 2023, does the application include a
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific
identification of the applicable priority group?

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement

that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

N/A

N/A

the plan is insolvent

Financial Assistance Application

PG Cert Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Cert CWW.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 No
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in
pay status, and current active participants) as of the participant census date?
Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and
uploaded using the required filenaming convention?

Section E, Item (5)

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount Yes N/A N/A - included with SFA Amount Cert Plan N/A This is not a MPRA Plan. N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name Plan Name Plan Name
under the increasing assets method in § 4262.4(a)(2)(1)? N/A

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

35.

Section E, Item (6)

Does the application include the plan sponsor's identification of the amount of fair market value of
assets at the SFA measurement date and certification that this amount is accurate? Does the
application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?

(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period: contributions, withdrawal
liability payments, benefits paid, administrative expenses, and investment income)?

(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial
statements have been issued, does the application include a reconciliation schedule showing
adjustments, if any, made to the audited fair market value of assets used to determine the SFA
amount?

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the
required filenaming convention?

Yes
No

Yes

FMV Cert CWW.pdf

N/A

Bank statements for 1/1/2025 through
8/31/2025 were previously provided to
the PBGC with the plan's applications
for financial assistance on 3/10/2025,
6/10/2025 and 9/9/2025.

Other financials are provided with
checklist #9 items.

Financial Assistance Application

FMV Cert Plan Name

36.

Section E, Item (7)

Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

No

Compliance Amend CWW.pdf

N/A

Pension plan documents, all versions
available, and all amendments signed
and dated

Compliance Amend Plan Name

37.

Section E, Item (8)

In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does
the application include:

(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended
benefits and pay make-up payments?

(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming
convention?

No
N/A

Reinstatement Amend CWW.pdf

N/A

Pension plan documents, all versions
available, and all amendments signed
and dated

Reinstatement Amend Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

T d 5 Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
Plan name: California Winery Workers' Pension Plan
EIN: 946082915 Unless otherwise specified:
PN: 01 e Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $259,880,605.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
38. Section E, Item (9)  [In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N/A N/A this plan was not partitioned Pension plan documents, all versions Partition Amend Plan Name
a copy of the executed plan amendment required by § 4262.9(c)(2)? No available, and all amendments signed
N/A and dated
Enter N/A if the plan was not partitioned.
Is the document uploaded using the required filenaming convention?
39. Section E, Item (10)  |Does the application include one or more copies of the penalties of perjury statement (see Section E, Yes Yes Penalty CWW.pdf N/A Financial Assistance Application Penalty Plan Name

Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming
convention?

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank remaining Checklist Items.
40.a. Addendum A for Certain |Does the application include an additional version of Checklist Item #16.a. (also including Checklist Yes N/A Projections for special financial For additional submission due to any
Events Items #16.c., #16.d., and #16.e.), that shows the determination of the SFA amount using the basic No assistance (estimated income, benefit | event: Template 44 Plan Name CE .
Section C, Item (4)  |method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A. payments and expenses) For an additional submission due to a

merger, Template 44 Plan Name
Merged , where "Plan Name Merged"
is an abbreviated version of the plan
name for the separate plan involved in

the merger.
40.b.i. [ Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.

Section C, Item (4) | Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets N/A
method as if any events had not occurred? See Template 4A, sheet 44-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

California Winery Workers' Pension Plan

946082915

oor e Filers provide responses here for each Checklist Item:

$259,880,605.00

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Cll: Z:nld:t SFA Fl;:i:::t:;ucnons l:)e:‘:;:::: Re]s)ll)?:lse Name of File(s) Uploaded P;f;zz':el()sr Plan Comments In the e ﬁ:,lil:i,l:ﬁ:tily’;pload as Use this Filenaming Convention
40.b.ii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.
Section C, Item (4)  [Checklist Item #16.b.1i. that explicitly identifies the projected SFA exhaustion year based on the N/A
increasing assets method? See Template 4A, 44-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.iii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE .
Section C, Item (4)  [Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where "Plan Name Merged"
is an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain |For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 44 (or Template
Section C, Item (4)  [4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.
42.a. Addendum A for Certain |Does the application include a narrative description of any event and any merger, including relevant Yes N/A - included as part of SFA App Plan For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No Name #45.b., identify the relevant page
Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Name Plan Name
Section D
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

California Winery Workers' Pension Plan

946082915

01 e Filers provide responses here for each Checklist Item:

$259,880,605.00

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as P . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
43.a. Addendum A for Certain | Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA No Name Plan Name
Section D is no greater than the amount that would have been determined if the event had not occurred, unless
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants
and beneficiaries?
43.b. Addendum A for Certain |For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Name Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44.a. Addendum A for Certain | Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Name Plan Name
Section D
44.b. Addendum A for Certain |For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Name Plan Name
Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
45.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Name Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain|Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Name Plan Name
Section D N/A
Enter N/A if the plan entered N/A for Checklist Item #45.a.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST T ros 2 Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:

SFA Amount Requested: $259.,880,605.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as - . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
46.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determined as if any events had not occurred? This No
Section E, Items (2) and |should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
3) critical and declining using a zone certification completed on or after January 1, 2021. This should
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application | SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
Section E, Items (2) and |plans)? N/A "Plan Name Merged" is an abbreviated
3) version of the plan name for the
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone separate plan involved in the merger.
certification completed prior to January 1, 2021, enter N/A.
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
47.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5) |determined as if any events had not occurred?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response . Page Number In the e-Filing Portal, upload as P . )
Item # Reference Options Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
47.b. Addendum A for Certain |If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name CE Plan Name Plan Name CE
Section E, Item (5)  |under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain|Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Name CE Plan Name Plan Name CE
Section E, Item (5)  |information?
48.a. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE
Section E, Item (5)  |separate plans) ? N/A
"Plan Name Merged" is an abbreviated
Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the
separate plan involved in the merger.
48.b. Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
49.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstration to support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

T d 5 Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
Plan name: California Winery Workers' Pension Plan
EIN: 946082915 Unless otherwise specified:
PN: o1 e Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $259,880,605.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Cll:::l:t SFA Flll{l:;ge ::Isltcl;uctlons lg:‘:;::ls: Re}s)flz)l:lse Name of File(s) Uploaded };:egti i:'c':():)r Plan Comments In the e g:}il;ill:z:?‘;:;pload as Use this Filenaming Convention

49.b. Addendum A for Certain | Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No CE Name CE Name CE
Section E
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.

Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63, your
application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.

50. Addendum A for Certain |In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in § 4262.4(f)(1)(ii)? and dated
51. Addendum A for Certain |In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. [described in § 4262.4(f)(1)(ii)? and dated
52. Addendum A for Certain |In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in § No available, and all amendments signed
Section B, Item (1)c. [4262.4(f)(1)(ii)? N/A and dated

Enter N/A if the plan does not have a determination letter.

53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan "Plan Name Merged" is abbreviated
Section B, Item (2)  |valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain |In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)

Section B, Item (3)  [merger described in § 4262.4(f)(1)(ii)?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

APPLICATION CHECKLIST

Plan name: California Winery Workers' Pension Plan

EIN: 946082915

PN: o1 e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $259,880,605.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Ttem # SFA Fl;:i:::t:;ucnons l})e:‘:;:::: Re]s)]li)l:lse Name of File(s) Uploaded P;f;z:::()sr Plan Comments In the e ﬁ:,li?,i,l;ﬁ:tily’;pload as Use this Filenaming Convention
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) "Plan Name Merged" is abbreviated
Section B, Item (4)  [4262.4(f)(1)(ii)? version of the plan name for the plan
merged into this plan.
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due to No are provided. Merged, where the first "YYYY" is
Section B, Item (5)  |a merger described in § 4262.4(f)(1)(ii)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. "Plan Name
Merged" is an abbreviated version of
the plan name for the plan merged into
this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the most Yes N/A Bank/Asset statements for all cash and N/A
Events recent cash and investment account statements for each plan that merged into this plan due to a No investment accounts
Section B, Item (6)  [merger described in § 4262.4(f)(1)(ii)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not
Section B, Item (7)  [merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (8)  |settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(ii)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
60. Addendum A for Certain |In addition to the information provided with Checklist Item #1 1, does the application include Yes Pension plan documents, all versions Death Audit Plan Name Merged ,
Events documentation of a death audit (with the information described in Checklist Item #1 1) for each plan No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (9)  [that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

California Winery Workers' Pension Plan

946082915

001

$259,880,605.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Cll: Z:nld:t SFA Flll{l:i:::t:;ucnons lg:‘:;:::ls: Re]s)ll)?)l:lse Name of File(s) Uploaded p;flizz::()sr Plan Comments In the e ]I;:]lil:i,l:g:t:‘;::epload as Use this Filenaming Convention
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet Template 1 Plan Name Merged , where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) "Plan Name Merged" is an abbreviated
Section C, Item (1)  [merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name for the plan
merged into this plan.
Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on
the most recently filed Form 5500 Schedule MB.
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged , where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated
Section C, Item (2)  [each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name fore the plan
merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain |In addition to the information provided with Checklist Item #15, does the application include similar Yes Historical Plan Financial Information |Zemplate 3 Plan Name Merged , where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBU, contribution rates, contribution| "Plan Name Merged" is an abbreviated

Section C, Item (3)

described in § 4262.4(f)(1)?

amounts, withdrawal liability
payments)

version of the plan name for the plan
merged into this plan.
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C+I'EI RON é\ Classic Values, Innovative Advice

October 16, 2023

Board of Trustees

California Winery Workers’ Pension Plan
955 N. Street

Fresno, California 93721

Dear Trustees,

At your request, we have performed the December 31, 2022 Actuarial Valuation of the
California Winery Workers’ Pension Plan. The purpose of this report is to present the annual
valuation results of the Plan. The report contains information on the Plan’s assets and liabilities
and reflects the Mass Withdrawal that occurred in 2008 and Plan insolvency that occurred
in 2021. This report is for the use of the Board of Trustees and its auditors in preparing financial
reports in accordance with applicable law and accounting requirements. It may also be utilized
by the PBGC in accordance with ERISA Section 4041A. Other users of this report are not
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or
liability to such other users.

Your attention is called to the Foreword in which we refer to the general approach employed in
the preparation of this report. We also comment on the sources and reliability of both the data
and the actuarial assumptions used. Those comments are the basis for our certification that this
report is complete and accurate to the best of our knowledge.

This report and its contents have been prepared in accordance with generally recognized and
accepted actuarial principles and practices and our understanding of the Code of Professional
Conduct and applicable Actuarial Standards of Practice set out by the Actuarial Standards Board
as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the
Qualification Standards of the American Academy of Actuaries to render the opinion contained
in this report. This report does not address any contractual or legal issues. We are not attorneys,
and our firm does not provide any legal services or advice.

Sincerely,
Cheiron

Heather Fantz, FSA, EA, MAAA
Consulting Actuary Consulting Actuary

www.cheiron.us 1.877.CHEIRON (243.4766)



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

FOREWORD

This is the 11th year that Cheiron has performed an actuarial valuation of the California Winery
Workers’ Pension Plan (Plan). The purpose of this report is to:

1) Measure and disclose, as of the valuation date, the financial condition of the Plan,

2) Provide specific information and documentation required by the Federal Government
and the auditors of the Plan; and,

3) Review past experience and anticipated trends in the financial condition of the Plan.

This actuarial valuation establishes and analyzes Plan assets and liabilities on a consistent basis
and traces the progress of both from one year to the next. It includes an analysis of Actuarial
Liability gains and losses. This report is organized as follows:

Section I — Summary presents a summary of the valuation and compares this year’s
results to last year’s results.

Section II — Assets contains exhibits relating to the valuation of assets.
Section III — Liabilities shows the liability and the change in liability from last year.

Section IV — FASB ASC Topic No. 960 Disclosure provides information required by
the Plan’s auditor.

The appendices to this report contain a summary of the Plan’s:

Membership at the valuation date,

Major plan provisions,

Actuarial methods and assumptions used in the valuation, and
Required disclosures.

In preparing our report, we relied on information (some oral and some written) supplied by the
Plan Administrator and the Plan’s auditors. This information includes, but is not limited to, the
plan provisions, employee data, and financial information. We performed an informal
examination of the obvious characteristics of the data for reasonableness and consistency in
accordance with Actuarial Standard of Practice No. 23.

Please note this valuation was prepared using census data and financial information as of the
valuation date, December 31, 2022. Therefore, events following that date are not, and should not,
be reflected in this report. The next valuation will reflect all membership changes through
December 31, 2023. Investment experience is no longer applicable since the Plan is insolvent.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

FOREWORD

The non-statutory actuarial assumptions, taken individually, reflect our understanding and best
estimate of the likely future experience of the Plan. Future valuation reports may differ
significantly from the current results presented in this valuation report due to such factors as the
following: plan experience differing from that anticipated by the assumptions; changes in
assumptions; and changes in plan provisions or applicable law.

The Plan went insolvent in October 2021 and receives quarterly financial assistance from
the Pension Benefit Guaranty Corporation (PBGC) to pay for all benefit payments and
expenses incurred by the Plan. The Market Value of Assets as of December 31, 2021 and
December 31, 2022 shown in this report does not reflect any financial assistance received
Jfrom the PBGC and is hence zero.

<CHEIRON & "



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION I - SUMMARY

The table below sets out the principal results of this year’s valuation and compares them to last
year’s results.

Table I-1
California Winery Workers' Pension Plan

Summary of Principal Results

12/31/2021 12/31/2022 Change
Participant Counts
Actives 0 0 0.0%
Terminated Vesteds 1,576 1,487 (5.6%)
In Pay Status 2,983 2,938 (1.5%)
Total 4,559 4,425 (2.9%)

Financial Information

Plan Termination Liability' $ 286,797,553 $ 239,358,978  (16.5%)
Plan Termination Assets? $ 49,094,629 $ 28,938,088 (41.1%)
Surplus (Unfunded Liability) $(237,702,924)  $(210,420,890) (11.5%)
Funded Ratio 17.1% 12.1%

Contributions and Cash Flows
Prior Year Withdrawal Liability Payments ~ $ 918,632 $ 1,075,310 17.1%

Prior Year Benefit Payouts $ 18,159,375 § 17,689,845 (2.6%)
Prior Year Administrative Expenses 757,920 492,686  (35.0%)
Prior Year Total Investment Income (Net) $ 2,580 S 0

! Plan Termination Liability is the Actuarial Liability plus the required PBGC expense load.

2 Plan Termination Assets are equal to the present value of outstanding claims for Withdrawal Liability, which
are determined using the PBGC interest rates in effect on the corresponding valuation date. Market Value of
Assets excludes financial assistance received from the PBGC and is therefore zero.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION I - SUMMARY

General Comments

In December 2008, the Plan was terminated by Mass Withdrawal. Employers have been assessed
their Initial Withdrawal Liability, Redetermination Liability, and Reallocation Liability. Currently,
the Plan is collecting Withdrawal Liability payments.

The Plan went insolvent in October 2021 and benefits were reduced to the PBGC guaranteed
level effective January 1, 2021. Since the Plan went insolvent, benefits are paid with assistance
from the PBGC.

Specifically, the PBGC guarantees a monthly benefit payment equal to 100% of the first $11 of
the Plan’s monthly benefit accrual rate, plus 75% of the next $33 of the accrual rate, times each
year of credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times
a participant’s years of credited service but is subject to the PBGC having sufficient available
resources to make these payments. Based on recent reports from the PBGC and their existing
funding structure, their projected available resources were not projected to be adequate to pay
participants’ full guaranteed benefits, however, with the passage of American Rescue Plan Act of
2021, which was signed into law on March 11, 2021, the projected available resources of the
PBGC is greatly improved.

There was an Actuarial Liability gain (less liability than expected) of $2.2 million due to data
corrections and demographic experience differing from assumptions. Liabilities decreased by
$34.3 million because the PBGC discount rates and mortality tables were updated in
accordance with ERISA Section 4281.

There was a $20.2 million decrease in the value of outstanding claims for Withdrawal
Liability, a component of the Plan Termination Assets, due to the increase in PBGC discount
rates. There was a $0.10 million increase in the value of the PBGC expense load, a
component of the Plan Termination Liability, due to the changes in assumptions, participant
counts and the Actuarial Liability.

The Plan’s Funding Ratio (Plan Termination Assets as a percentage of Plan Termination
Liability) decreased from 17.1% to 12.1%.



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION I - SUMMARY
Historical Summary
It is important to take a step back from the results and view them in the context of the Plan’s
recent history. On the next few pages, we present a series of charts, which display key results

from valuations of the last 10 years.

Assets & Liabilities:

In the following graph, the gold bars represent the value of benefits already earned and, on a
snapshot basis, the amount of assets needed to cash out the Plan. The blue line represents the
Plan Termination Assets. The percentages shown are ratios of the Plan Termination Assets to the
Plan Termination Liability.

Starting December 31, 2020, the Liabilities and Funded Ratio reflect the reduction of benefits to
the PBGC guaranteed level effective January 1, 2021.

The Funded Ratio declined over the last year due primarily to the reduction of the present value
of outstanding claims for Withdrawal Liability as a result of the increase in PBGC discount rates.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION I - SUMMARY

Participation:

The Plan is a frozen plan made up of only inactive members, and as a result, the participant
counts are expected to decrease each year.

6,000
5,000 -
4,000 I I
3,000 -
2,000 |
1,000 |-

o L1 1 [ d 0

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
M Retirees ® Deferred Vesteds
0 4



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION I - SUMMARY
Future Outlook

In this section, we move away from viewing a single year’s results or historical trends and
focus on the future. Below is a projection of the Plan liabilities based on the PBGC liability
discount rates of 3.90% for the first 20 years and 3.65% thereafter. The bars represent the
Plan’s Actuarial Liability. Benefits were reduced to the maximum PBGC guaranteed amounts
as of January 1, 2021.

The Plan went insolvent during the 2021 calendar year, therefore the current and projected
Market Value of Assets is zero and the Plan is 0.00% funded.

Actuarial Liability
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2021

SECTION II — ASSETS

Plan Termination Assets

For valuation purposes, the Market Value of Assets is zero since the Plan is insolvent and the
asset value does not include any financial assistance received from the PBGC.

PBGC regulations specify that the asset value for valuation purposes, Plan Termination
Assets, are to include outstanding claims for Withdrawal Liability. The Outstanding Claims
for Withdrawal Liability are the expected Withdrawal Liability payments provided by the
administrator discounted using PBGC discount rates (PBGC Rates). This amount is
determined as follows:

Table II-1

Statement of Plan Termination Assets
12/31/2021 12/31/2022
1. Market Value of Assets! $ 0 $ 0

2. Scheduled Annual Withdrawal Liability Payment $ 1,073,631 $ 1,073,631
3. Perpetuity Factor using PBGC Rates® 45.7277 26.9535

4. Outstanding Claims for Withdrawal Liability (2. x 3.) $ 49,094,629 § 28,938,088
5. Plan Termination Assets (1.+4.) $ 49,094,629 $ 28,938,088
! Market Value of Assets excludes financial assistance received from the PBGC.

2 PBGC rates for 2021 are 2.40% for the first 20 years, and 2.11% thereafter.

PBGC rates for 2022 are 3.90% for the first 20 years, and 3.65% thereafier.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION III — LIABILITIES
In this section, we present detailed information on Plan liabilities including:

e Disclosure of Plan liabilities at December 31, 2021, and December 31, 2022; and,
e Statement of changes in these liabilities during the year.

Disclosure

Two different liabilities are calculated and presented in this report though they are the same
amount and differ from each other only in name. Each one is distinguished by the purpose for
which it is used. Both liability amounts are the sum of the Actuarial Liability and the present value
of future administrative expenses, referenced throughout this report as the PBGC Expense Load.

The Actuarial Liability represents the amount of money needed today to pay all future benefits. It
is based on the statutory assumptions required under ERISA Section 4281. The PBGC Expense
Load is determined as outlined in ERISA Section 4044.

e Plan Termination Liability (Section III): This amount is used to comply with the
requirements of ERISA Section 4281.

e Present Value of Accumulated Benefits (Section IV): This term is used to describe the
amount that must be disclosed in the Plan’s financial statement as required by
FASB ASC Topic No. 960.

The following table discloses the liabilities for the current valuation and the prior one. With
respect to each year, the subtraction of the Plan Termination Assets from the Plan Termination
Liability yields the Unfunded Liability.

Table I11-1
Liabilities/Net Surplus (Unfunded)
12/31/2021 12/31/2022
ASSETS
Market Value of Assets $ 0 3 0
Outstanding Claims for Withdrawal Liability 49,094,629 28,938,088
Plan Termination Assets $ 49,094,629 § 28,938,088

PLAN TERMINATION LIABILITY
Actuarial Liability for Benefits:

Pensioners $ 207,554,026 $ 177,169,996

Non-Retired Pensioners 76,928,741 59,778,790
Total Actuarial Liability $ 284,482,767 $ 236,948,786
PBGC Expense Load 2,314,786 2,410,192
Plan Termination Liability $ 286,797,553 $ 239,358,978
Net Surplus (Unfunded) $ (237,702,924) $ (210,420,890)

CHEIRON & 7



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION III - LIABILITIES
Changes in Actuarial Liability

The liability shown in the table below is subject to change at successive valuations as the
experience of the Plan varies from that assumed in the valuation. The Actuarial Liability may
change for any of several reasons, including:

Plan amendments

Interest on liabilities

Benefits paid to retirees

Changes in actuarial assumptions
Changes in actuarial methods

Table I11-2
Actuarial Liability !

Actuarial Liability as of 12/31/2021 $ 284,482,767
Actuarial Liability as of 12/31/2022 $ 236,948,786
Liability Increase / (Decrease) $ (47,533,981)
Change due to:
Plan Change $ 0
Assumption Change (34,282,959)
Accrual of Benefits 0
Actual Benefit Payments (17,689,845)
Passage of Time 6,615,308
Actuarial (Gain)/Loss (2,176,485)
Total Changes $ (47,533,981)

! Actuarial Liability excludes the required PBGC expense load.

CHEIRON & 8



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

SECTION IV — FASB ASC TOPIC NO. 960

Table IV-1
PRESENT VALUE OF ACCUMULATED BENEFITS AS OF DECEMBER 31, 2022

IN ACCORDANCE WITH ASC TOPIC NO. 960

Amounts Vested Counts
1. Actuarial Present Value of Vested Benefits
Retirees and Beneficiaries $ 177,169,996 2,938
Terminated Vesteds 59,778,790 1,487
Active Participants 0 0
PBGC Expense Load 2,410,192 N/A
Vested Benefits $ 239,358,978 4,425
2. Non-vested Benefits 0 0
3. Accumulated Benefits $ 239,358,978 4,425
4. Market Value of Assets 0
5. Funded Ratios
Vested Benefits 0.0%
Accumulated Benefits 0.0%
RECONCILIATION OF PRESENT VALUE OF ACCUMULATED BENEFITS
1. Actuarial Present Value at December 31, 2021 $ 284,482,767
2. Increase (Decrease) over Prior Year due to:
Accrual of Benefits $ 0
Benefit Payments (17,689,845)
Increase for Interest 6,615,308
Experience (Gains)/Losses (2,176,485)
Changes in Assumptions (34,282,959)
Plan Changes 0
Total $ (47,533,981)
3. Actuarial Present Value at December 31, 2022 $ 236,948,786
4. PBGC Expense Load 2,410,192
5. Present Value of Accumulated Benefits at December 31, 2022 $ 239,358,978
el



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX A - MEMBERSHIP INFORMATION

The data for this valuation was provided by the administrator as of December 31, 2022. Cheiron
did not audit any of the data; however, it was reviewed to ensure that it complies with generally
accepted actuarial standards.

The following is a list of data charts contained in this section:

e Reconciliation of participant counts by status
Counts by Age and Average Benefit Amount for Terminated Vested Participants

e Counts by Age and Average Benefit Amount for Retirees, Beneficiaries, and Disabled
Participants

e Counts by Age and Payment form for new Retirees, Beneficiaries, and Disabled
Participants

Table A-1
RECONCILIATION OF PARTICIPANT COUNTS BY STATUS

Inactive Disabled Beneficiaries Deferred
Vested Retirees Participants & QDROs  Beneficiaries

Total as of December 31, 2021 1,551 2,187 264 532 25 4,559
Retired (75) 75 0 0 0 0
Disabled 0 0 0 0 0 0
Benefits Started 0 0 0 2 2) 0
Benefits Expired (1) 0 0 0 0 (1)
Deaths without Beneficiary ) (80) (10) (38) 0 (137)
Deaths with Beneficiary (6) (28) 4 0 0 (38)
New Beneficiaries 0 0 0 32 7 39
New QDROs 0 0 0 6 0 6
Data Corrections 0 0 0 0 [€))] [€)]
Net Change 1) (33) (14) 2 2 (134)
Total as of December 31, 2022 1,460 2,154 250 534 27 4,425
A 10



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX A - MEMBERSHIP INFORMATION

Table A-2

DISTRIBUTION OF VESTED INACTIVE PARTICIPANT BY AGE

Vested Inactive

Age
Under 25
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-64
65-69
70 & over
Total

Average Age
Average Normal Retirement Monthly Benefit !
Average PBGC Guaranteed Monthly Benefit

Deferred Beneficiaries

Grand Total

Participants

16
100
217
346
315
320
120

26

1,460

55.8
$501.15
$233.05

27

1,487

’ Average benefit does not reflect reduction to PBGC Guaranteed Benefit

s
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX A - MEMBERSHIP INFORMATION

Table A-3
DISTRIBUTION OF PENSIONERS BY AGE
Continuing New
Age Pensioners Pensioners
Under 50 1 0 1
50-54 0 0 0
55-59 23 4 27
60-64 135 27 162
65-69 475 35 510
70-74 652 8 660
75-79 505 1 506
80-84 304 0 304
85 & Over 234 0 234
Total Retirees and Disabled 2,329 75 2,404
Average Age 74.9 65.3 74.6
Average Monthly Benefit ! $530.03 $415.80 $526.47
Beneficiaries & QDROS 494 40 534
Grand Total 2,823 115 2,938

’ Average benefit reflects reduction to PBGC Guaranteed Benefit

Table A-4
ANALYSIS OF NEW RETIREES
Beneficiaries
Life Only J&S Option & QDROS
Under 55 0 0 1 1
55-59 3 1 2 6
60-64 9 18 3 30
65-69 16 19 7 42
70 & over 4 5 27 36
Total 32 43 40 115
el



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

. Effective Date

Originally effective July 1, 1960, as amended through the valuation date.

. Participation

Participation in the Plan was immediate upon first hour of covered employment.

. Credited Service

A participant received one year of credited service if they worked 160 or more hours in a plan year.
. Vesting

A participant became vested after accruing 5 years of credited service.

. Normal Retirement

Eligibility

Age 65 with five years of credited service.

Basic Benefit Amount
The basic monthly benefit is equal to the sum of the following:

Time Period Benefit Accrual

7/1/1940 — 6/30/1960 | $12.00 per year of credited service up to a maximum of 20 years.
7/1/1960 — 6/30/1970 | $17.00 for each 2,000 hour work year.

7/1/1970 — 7/31/2007 | 2.10% of average straight-time wages earned.

8/1/2007 — 12/31/2007 | $8.33 if the participant worked 750 hours or more in 2007.
1/1/2008 — 12/31/2008 | $20.00 if the participant worked 750 hours or more in 2008.

Benefit accruals ceased at December 31, 2008, when the Plan terminated.

s 13



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

Benefit Increases

The benefit amount was increased from time to time for non-retired participants,
pensioners, and beneficiaries. Please reference the Plan Document for a complete
description of the increases.

160 Hours in PYE Increases for Non-Retired Participants

1986 10% increase in accrued benefits by 6/1986
1987 10% increase in accrued benefits by 6/1987
1989 Various increases to the Basic Benefit Formula
1994 2% increase in accrued benefits by 12/1994
1997 5% increase in accrued benefits by 12/1997
1998 16.8% increase in accrued benefits by 12/1998
1999 5% increase in accrued benefits by 12/1999
2000 4.5% increase in accrued benefits by 12/2000

Retired by Increases for Pensioners and Beneficiaries

6/30/1974 10% in monthly income
4/1/1980 5%-20% in monthly income depending on retirement date
7/1/1984 5%-20% in monthly income depending on retirement date
6/30/1986 10% in monthly income
6/30/1987 10% in monthly income
6/30/1989 11.55% in monthly income
10/1/1994 3% in monthly income
12/31/1994 2%-5.5% in monthly income depending on retirement date
12/31/1996 2%-5.5% in monthly income depending on retirement date
12/31/1997 5% in monthly income
12/31/1999 3%-10% in monthly income depending on retirement date
12/31/2000 3%-10% in monthly income depending on retirement date

6. Early Retirement

Eligibility

Age 55 with five years of credited service.

Amount

Effective April 1, 2009, the early retirement benefit is equal to the actuarially reduced normal

retirement benefit.

7. Disability Retirement

Effective April 1, 2009, this benefit was eliminated due to the Plan’s critical status.

CHEIRON &

14



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS
8. Pre-Retirement Death Benefits

Effective April 1, 2009, survivors of married participants are eligible to receive an actuarially
reduced 50% survivor annuity when the participant would have been age 55 or older.

9. Normal Form of Benefit

Married Participants
50% Joint and Survivor

Unmarried Participants
Single Life Annuity

10. Changes to Plan Provisions Since Last Valuation

None

CHEIRON & >



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

A. Actuarial Assumptions

1.

PBGC Discount Rates
3.90% for the first 20 years, 3.65% thereafter.

Rate of Mortality

Healthy Lives
1994 Group Annuity Mortality Basic Table for Males and Females Projected to 2032

with Projection Scale AA.

Disabled Lives

The lesser of the 1994 Group Annuity Mortality Basic Table for Males and Females
Projected to 2032 with Projection Scale AA, then set forward three years rate, and the
Mortality Table for Social Security Disabled Participants for Males and Females rate.

Retirement Age

The earliest retirement-eligible age.

Form of Benefit

All participants not yet in pay status are assumed to elect a single life annuity.
Changes in Assumptions Since Last Valuation

In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality
table, and disabled life mortality table changed.

CHEIRON & 16



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

B. Rationale for Assumptions
1. Economic Assumptions
The PBGC discount rates are prescribed under ERISA Section 4281.
2. Demographic Assumptions

In accordance with Actuarial Standard of Practice No. 35, the form of payment
assumption is based on actual Plan experience.

The retirement age assumption and mortality table are prescribed under ERISA
Section 4281.

CHEIRON & v



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

C. Actuarial Methods
1. Actuarial Cost Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost
Method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the
pattern of benefit accrual. The normal cost is determined as that portion of each
participant’s benefit attributable to service expected to be earned in the upcoming plan
year. The Actuarial Liability, which is determined for each participant as of each
valuation date, represents the actuarial present value of the portion of each participant’s
benefit attributable to service earned prior to the valuation date.

2. Asset Valuation Method
Market Value of Assets plus outstanding claims for Withdrawal Liability. However, the
Market Value of Assets excludes any financial assistance received from the PBGC and is
therefore equal to $0.

3. PBGC Expense Load
$10,000, plus a percentage of the excess of the Actuarial Liability over $200,000, plus
$200 for each plan participant. The percentage is equal to 1% + [(P%—7.50%)/10], where
P% is the initial PBGC discount rate for the valuation.

4. Changes in Actuarial Methods Since Last Valuation

None

CHEIRON & 18



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2022

APPENDIX C - ACTUARIAL ASSUMPTIONS AND METHODS
D. Disclosures Regarding Models Used

In accordance with Actuarial Standard of Practice No. 56 (Modeling), the following
disclosures are made:

Valuation Software

Cheiron utilizes ProVal, an actuarial valuation software leased from Winklevoss
Technologies (WinTech) to calculate the liabilities, normal costs and projected benefit
payments. We have relied on WinTech as the developer of ProVal. We have reviewed
ProVal and have a basic understanding of it and have used ProVal in accordance with its
original intended purpose. We have not identified any material inconsistencies in
assumptions or output of ProVal that would affect this actuarial valuation.

Projection Model

Projections in this report were developed using P-Scan, our proprietary tool for
developing deterministic projections to illustrate the impact of changes in assumptions,
methods, plan provisions, or actual experience on the future financial status of the Plan.
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June 28, 2024

Board of Trustees

California Winery Workers’ Pension Plan
955 N. Street

Fresno, California 93721

Dear Trustees:

At your request, we have performed the December 31, 2023 Actuarial Valuation of the
California Winery Workers’ Pension Plan. The purpose of this report is to present the annual
valuation results of the Plan. The report contains information on the Plan’s assets and liabilities
and reflects the Mass Withdrawal that occurred in 2008 and Plan insolvency that occurred
in 2021. This report is for the use of the Board of Trustees and its auditors in preparing financial
reports in accordance with applicable law and accounting requirements. It may also be utilized
by the PBGC in accordance with ERISA Section 4041A. Other users of this report are not
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or
liability to such other users.

Your attention is called to the Foreword in which we refer to the general approach employed in
the preparation of this report. We also comment on the sources and reliability of both the data
and the actuarial assumptions used. Those comments are the basis for our certification that this
report is complete and accurate to the best of our knowledge.

This report and its contents have been prepared in accordance with generally recognized and
accepted actuarial principles and practices and our understanding of the Code of Professional
Conduct and applicable Actuarial Standards of Practice set out by the Actuarial Standards Board
as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the
Qualification Standards of the American Academy of Actuaries to render the opinion contained
in this report. This report does not address any contractual or legal issues. We are not attorneys,
and our firm does not provide any legal services or advice.

Sincerely,
Cheiron

cqueline R. King, FSA /A, MAAA Heather Fantz, FSA, EA, MAAA:-l

Consulting Actuary Consulting Actuary

www.cheiron.us 1.877.CHEIRON (243.4766)



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

FOREWORD

This is the 12th year that Cheiron has performed an actuarial valuation of the California Winery
Workers’ Pension Plan (Plan). The purpose of this report is to:

1) Measure and disclose, as of the valuation date, the financial condition of the Plan,

2) Provide specific information and documentation required by the Federal Government
and the auditors of the Plan; and,

3) Review past experience and anticipated trends in the financial condition of the Plan.

This actuarial valuation establishes and analyzes Plan assets and liabilities on a consistent basis
and traces the progress of both from one year to the next. It includes an analysis of Actuarial
Liability gains and losses. This report is organized as follows:

Section I — Summary presents a summary of the valuation and compares this year’s
results to last year’s results.

Section II — Assets contains exhibits relating to the valuation of assets.
Section III — Liabilities shows the liability and the change in liability from last year.

Section IV — FASB ASC Topic No. 960 Disclosure provides information required by
the Plan’s auditor.

The appendices to this report contain a summary of the Plan’s:

Membership at the valuation date,

Major plan provisions,

Actuarial methods and assumptions used in the valuation, and
Required disclosures.

In preparing our report, we relied on information (some oral and some written) supplied by the
Plan Administrator and the Plan’s auditors. This information includes, but is not limited to, the
plan provisions, employee data, and financial information. We performed an informal
examination of the obvious characteristics of the data for reasonableness and consistency in
accordance with Actuarial Standard of Practice No. 23.

Please note this valuation was prepared using census data and financial information as of the
valuation date, December 31, 2023. Therefore, events following that date are not, and should not,
be reflected in this report. The next valuation will reflect all membership changes through
December 31, 2024. Investment experience is no longer applicable since the Plan is insolvent.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

FOREWORD

The non-statutory actuarial assumptions, taken individually, reflect our understanding and best
estimate of the likely future experience of the Plan. Future valuation reports may differ
significantly from the current results presented in this valuation report due to such factors as the
following: plan experience differing from that anticipated by the assumptions; changes in
assumptions; and changes in plan provisions or applicable law.

The Plan went insolvent in October 2021 and receives quarterly financial assistance from
the Pension Benefit Guaranty Corporation (PBGC) to pay for all benefit payments and
expenses incurred by the Plan. The Market Value of Assets as of December 31, 2022 and
December 31, 2023 shown in this report does not reflect any financial assistance received
Jfrom the PBGC and is hence zero.

<CHEIRON & "



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION I - SUMMARY

The table below sets out the principal results of this year’s valuation and compares them to last
year’s results.

Table I-1
California Winery Workers' Pension Plan

Summary of Principal Results
12/31/2022 12/31/2023

Participant Counts

Actives 0 0 0.0%

Terminated Vesteds 1,487 1,395 (6.2%)
In Pay Status 2,938 2,888 (1.7%)
Total 4,425 4,283 (3.2%)

Financial Information

Plan Termination Liability! $ 239,358,978 $§ 208,164,187 (13.0%)
Plan Termination Assets? $ 28,938,088 $§ 10,686,218 (63.1%)
Surplus (Unfunded Liability) $ (210,420,890) $ (197,477,969) (6.2%)
Funded Ratio 12.1% 5.1%

Contributions and Cash Flows
Prior Year Withdrawal Liability Payments $ 1,075,310  $ 13,392,474 1145.5%
Prior Year Benefit Payouts $ 17,689,845 $ 17,236,625 (2.6%)
Prior Year Administrative Expenses $ 492,686 % 515,319 4.6%

! Plan Termination Liability is the Actuarial Liability plus the required PBGC expense load.

2 Plan Termination Assets are equal to the present value of outstanding claims for Withdrawal Liability, which
are determined using the PBGC interest rates in effect on the corresponding valuation date. Market Value of
Assets excludes financial assistance received from the PBGC and is therefore zero.




CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION I - SUMMARY

General Comments

In December 2008, the Plan was terminated by Mass Withdrawal. Employers have been assessed
their Initial Withdrawal Liability, Redetermination Liability, and Reallocation Liability.
Currently, the Plan is collecting Withdrawal Liability payments.

The Plan went insolvent in October 2021 and benefits were reduced to the PBGC guaranteed
level effective January 1, 2021. Since the Plan went insolvent, benefits are paid with
assistance from the PBGC.

Specifically, the PBGC guarantees a monthly benefit payment equal to 100% of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75% of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a
participant’s years of credited service but is subject to the PBGC having sufficient available
resources to make these payments. After the passage of American Rescue Plan Act of 2021, which
was signed into law on March 11, 2021, the median projected insolvency date is beyond 2061.

There was an Actuarial Liability gain (less liability than expected) of $3.2 million due to data
corrections and demographic experience differing from assumptions. Liabilities decreased by
$19.7 million because the PBGC discount rates and mortality tables were updated in
accordance with ERISA Section 4281.

There was a $18.3 million decrease in the value of outstanding claims for Withdrawal
Liability, a component of the Plan Termination Assets, due to the increase in PBGC discount
rates and the Withdrawal Liability settlement of $12.3 million for an Employer that was
making quarterly payments in perpetuity prior to the settlement. There was a $0.01 million
increase in the value of the PBGC expense load, a component of the Plan Termination
Liability, due to the changes in assumptions, participant counts and the Actuarial Liability.

The Plan’s Funding Ratio (Plan Termination Assets as a percentage of Plan Termination
Liability) decreased from 12.1% to 5.1%.



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION I - SUMMARY

Historical Summary

It is important to take a step back from the results and view them in the context of the Plan’s
recent history. On this page and the next, we present a series of charts, which display key results
from valuations of the last 10 years.

Assets & Liabilities:

In the following graph, the gold bars represent the Plan Termination Liability (value of benefits
already earned plus the PBGC Expense Load) and, on a snapshot basis, the amount of assets
needed to cash out the Plan. The blue line represents the Plan Termination Assets. The
percentages shown are ratios of the Plan Termination Assets to the Plan Termination Liability.

Starting December 31, 2020, the Liabilities and Funded Ratio reflect the reduction of benefits to
the PBGC guaranteed level effective January 1, 2021.

The Funded Ratio declined over the last year due primarily to the reduction of the present value
of outstanding claims for Withdrawal Liability as a result of the increase in PBGC discount rates
and the settlement of one Employer’s outstanding Withdrawal Liability payments.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION I - SUMMARY

Participation:

The Plan is a frozen plan made up of only inactive members, and as a result, the participant
counts are expected to decrease each year.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION I - SUMMARY
Future Outlook

In this section, we move away from viewing a single year’s results or historical trends and
focus on the future. Below is a projection of the Plan liabilities based on the PBGC liability
discount rates of 5.06% for the first 20 years and 4.37% thereafter. The bars represent the
Plan’s Actuarial Liability. Benefits were reduced to the maximum PBGC guaranteed amounts
as of January 1, 2021.

The Plan went insolvent during the 2021 calendar year, therefore the current and projected
Market Value of Assets is zero and the Plan is 0.00% funded on that basis.

Actuarial Liability
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION II — ASSETS

Plan Termination Assets

For valuation purposes, the Market Value of Assets is zero since the Plan is insolvent and the
asset value does not include any financial assistance received from the PBGC.

PBGC regulations specify that the asset value for valuation purposes, Plan Termination Assets,
are to include outstanding claims for Withdrawal Liability. The Outstanding Claims for
Withdrawal Liability are the expected Withdrawal Liability payments provided by the
administrator discounted using PBGC discount rates (PBGC Rates). The large decrease in
scheduled Withdrawal Liability payments is due to the settlement of one Employer’s outstanding
Withdrawal Liability payments. The Plan Termination Asset value is determined as follows:

Table 11-1
Statement of Plan Termination Assets
12/31/2022 12/31/2023
1. Market Value of Assets' $ 0 $ 0
2. Scheduled Annual Withdrawal Liability Payment $ 1,073,631 $ 498,897
3. Perpetuity Factor using PBGC Rates? 26.9535 21.4197
4. Outstanding Claims for Withdrawal Liability (2. x 3.) $§ 28,938,088 $ 10,686,218
. Plan Termination Assets (1.+ 4.) $ 28,938,088 $ 10,686,218

Market Value of Assets excludes financial assistance received from the PBGC.
PBGC rates for 2022 are 3.90% for the first 20 years, and 3.65% thereafter.
PBGC rates for 2023 are 5.06% for the first 20 years, and 4.37% thereafter.

N N ~ i
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION III — LIABILITIES
In this section, we present detailed information on Plan liabilities including:

e Disclosure of Plan liabilities at December 31, 2022, and December 31, 2023; and,
e Statement of changes in these liabilities during the year.

Disclosure

Two different liabilities are calculated and presented in this report though they are the same
amount and differ from each other only in name. Each one is distinguished by the purpose for
which it is used. Both liability amounts are the sum of the Actuarial Liability and the present value
of future administrative expenses, referenced throughout this report as the PBGC Expense Load.

The Actuarial Liability represents the amount of money needed today to pay all future benefits. It
is based on the statutory assumptions required under ERISA Section 4281. The PBGC Expense
Load is determined as outlined in ERISA Section 4044.

e Plan Termination Liability (Section III): This amount is used to comply with the
requirements of ERISA Section 4281.

e Present Value of Accumulated Benefits (Section IV): This term is used to describe the
amount that must be disclosed in the Plan’s financial statement as required by
FASB ASC Topic No. 960.

The following table discloses the liabilities for the current valuation and the prior one. With
respect to each year, the subtraction of the Plan Termination Assets from the Plan Termination
Liability yields the Unfunded Liability.

Table I11-1
Liabilities/Net Surplus (Unfunded)
12/31/2022 12/31/2023
ASSETS
Market Value of Assets $ 0 $ 0
Outstanding Claims for Withdrawal Liability 28,938,088 10,686,218
Plan Termination Assets $ 28,938,088 §$§ 10,686,218
LIABILITIES
Actuarial Liability for Benefits:
Pensioners $ 177,169,996 $§ 156,705,607
Non-Retired Pensioners 59,778,790 49,038,070
Total Actuarial Liability $ 236,948,786 $ 205,743,677
PBGC Expense Load 2,410,192 2,420,510
Plan Termination Liability $ 239,358,978 § 208,164,187
Net Surplus (Unfunded) $ (210,420,890) $ (197,477,969)

CHEIRON &




CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION III - LIABILITIES
Changes in Actuarial Liability

The liability shown in the table below is subject to change at successive valuations as the
experience of the Plan varies from that assumed in the valuation. The Actuarial Liability may
change for any of several reasons, including:

Plan amendments

Interest on liabilities

Benefits paid to retirees

Changes in actuarial assumptions
Changes in actuarial methods

Table I11-2
Actuarial Liability !
Actuarial Liability as of 12/31/2022 $ 236,948,786
Actuarial Liability as of 12/31/2023 $ 205,743,677
Liability Increase / (Decrease) $ (31,205,109)
Change due to:
Plan Change $ 0
Assumption Change (19,666,215)
Accrual of Benefits 0
Actual Benefit Payments (17,236,625)
Passage of Time 8,904,888
Actuarial (Gain)/Loss (3,207,157)
Total Changes $ (31,205,109)

! Actuarial Liability excludes the required PBGC expense load.

CHEIRON & 8



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

SECTION IV — FASB ASC TOPIC NO. 960

Table IV-1
PRESENT VALUE OF ACCUMULATED BENEFITS AS OF DECEMBER 31, 2023

IN ACCORDANCE WITH ASC TOPIC NO. 960

Amounts Vested Counts
1. Actuarial Present Value of Vested Benefits
Retirees and Beneficiaries $ 156,705,607 2,888
Terminated Vesteds 49,038,070 1,395
Active Participants 0 0
PBGC Expense Load 2,420,510 N/A
Vested Benefits $ 208,164,187 4,283
2. Non-vested Benefits 0 0
3. Accumulated Benefits $ 208,164,187 4,283
4. Market Value of Assets 0
5. Funded Ratios
Vested Benefits 0.0%
Accumulated Benefits 0.0%
1. Actuarial Present Value at December 31, 2022 $ 236,948,786
2. Increase (Decrease) over Prior Year due to:
Accrual of Benefits $ 0
Benefit Payments (17,236,625)
Increase for Interest 8,904,888
Experience (Gains)/Losses (3,207,157)
Changes in Assumptions (19,666,215)
Plan Changes 0
Total $ (31,205,109)
3. Actuarial Present Value at December 31, 2023 $ 205,743,677
4. PBGC Expense Load 2,420,510
5. Present Value of Accumulated Benefits at December 31, 2023 $ 208,164,187

s



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX A - MEMBERSHIP INFORMATION

The data for this valuation was provided by the administrator as of December 31, 2023. Cheiron
did not audit any of the data; however, it was reviewed to ensure that it complies with generally
accepted actuarial standards.

The following is a list of data charts contained in this section:

e Reconciliation of participant counts by status
Counts by Age and Average Benefit Amount for Terminated Vested Participants

e Counts by Age and Average Benefit Amount for Retirees, Beneficiaries, and Disabled
Participants

e Counts by Age and Payment form for new Retirees, Beneficiaries, and Disabled
Participants

Table A-1
RECONCILIATION OF PARTICIPANT COUNTS BY STATUS

Inactive Disabled Beneficiaries Deferred
Vested Retirees Participants & QDROs  Beneficiaries

Total as of December 31, 2022 1,460 2,154 4,425
Retired (76) 76 0 0 0 0
Disabled 0 0 0 0 0 0
Benefits Started 0 0 0 6 (6) 0
Benefits Expired / Ceased 0 0 0 3) 0 3)
Deaths without Beneficiary ®) (81) (13) 39) (1) (142)
Deaths with Beneficiary 2) (25) 3) 0 0 30)
New Beneficiaries 0 0 0 29 1 30
New QDROs 0 0 0 3 0 3
Data Corrections 0 0 0 0 0 0
Net Change (86) (30) (16) 4) (6) (142)
Total as of December 31, 2023 1,374 2,124 234 530 21 4,283
o 10



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX A - MEMBERSHIP INFORMATION

Table A-2
DISTRIBUTION OF VESTED INACTIVE PARTICIPANT BY AGE

Vested Inactive

Age Participants
Under 30 0
35-39 5
40-44 83
45-49 184
50-54 338
55-59 313
60-64 304
65-69 121
70 & over 26
Total 1,374
Average Age 56.3
Average Normal Retirement Monthly Benefit ! $489.16
Average PBGC Guaranteed Monthly Benefit $229.93
Deferred Beneficiaries 21
Grand Total 1,395

' Average benefit does not reflect reduction to PBGC Guaranteed Benefit
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX A - MEMBERSHIP INFORMATION

Table A-3
DISTRIBUTION OF PENSIONERS BY AGE
Continuing New
Age Pensioners Pensioners
Under 50 1 0 1
50-54 0 0 0
55-59 18 4 22
60-64 120 22 142
65-69 429 40 469
70-74 630 9 639
75-79 509 1 510
80-84 314 0 314
85 & Over 261 0 261
Total Retirees and Disabled 2,282 76 2,358
Average Age 75.3 65.9 75.0
Average Monthly Benefit ! $526.01 $434.62 $523.06
Beneficiaries & QDROS 492 38 530
Grand Total 2,774 114 2,888

' Average benefit reflects reduction to PBGC Guaranteed Benefit

Table A-4
ANALYSIS OF NEW RETIREES
Beneficiaries
Life Only J&S Option & QDROS

Under 55 0 0 0 0

55-59 2 2 4 8

60-64 10 12 5 27

65-69 18 22 6 46
70 & over 3 7 23 33

Total 33 43 38 114

s
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

. Effective Date

Originally effective July 1, 1960, as amended through the valuation date.

. Participation

Participation in the Plan was immediate upon first hour of covered employment.

. Credited Service

A participant received one year of credited service if they worked 160 or more hours in a plan year.
. Vesting

A participant became vested after accruing five years of credited service.

. Normal Retirement

Eligibility

Age 65 with five years of credited service.

Basic Benefit Amount
The basic monthly benefit is equal to the sum of the following:

Time Period Benefit Accrual

7/1/1940 — 6/30/1960 | $12.00 per year of credited service up to a maximum of 20 years
7/1/1960 — 6/30/1970 | $17.00 for each 2,000 hour work year

7/1/1970 — 7/31/2007 | 2.10% of average straight-time wages earned

8/1/2007 — 12/31/2007 | $8.33 if the participant worked 750 hours or more in 2007
1/1/2008 — 12/31/2008 | $20.00 if the participant worked 750 hours or more in 2008

Benefit accruals ceased at December 31, 2008, when the Plan terminated.

s 13



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

Benefit Increases

The benefit amount was increased from time to time for non-retired participants,
pensioners, and beneficiaries. Please reference the Plan Document for a complete
description of the increases.

160 Hours in PYE Increases for Non-Retired Participants

1986 10% increase in accrued benefits by 6/1986
1987 10% increase in accrued benefits by 6/1987
1989 Various increases to the Basic Benefit Formula
1994 2% increase in accrued benefits by 12/1994
1997 5% increase in accrued benefits by 12/1997
1998 16.8% increase in accrued benefits by 12/1998
1999 5% increase in accrued benefits by 12/1999
2000 4.5% increase in accrued benefits by 12/2000

Retired by Increases for Pensioners and Beneficiaries

6/30/1974 10% in monthly income
4/1/1980 5%-20% in monthly income depending on retirement date
7/1/1984 5%-20% in monthly income depending on retirement date
6/30/1986 10% in monthly income
6/30/1987 10% in monthly income
6/30/1989 11.55% in monthly income
10/1/1994 3% in monthly income
12/31/1994 2%-5.5% in monthly income depending on retirement date
12/31/1996 2%-5.5% in monthly income depending on retirement date
12/31/1997 5% in monthly income
12/31/1999 3%-10% in monthly income depending on retirement date
12/31/2000 3%-10% in monthly income depending on retirement date

6. Early Retirement

Eligibility

Age 55 with five years of credited service.

Amount

Effective April 1, 2009, the early retirement benefit is equal to the actuarially reduced normal

retirement benefit.

7. Disability Retirement

Effective April 1, 2009, this benefit was eliminated due to the Plan’s critical status.

CHEIRON &
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS
8. Pre-Retirement Death Benefits

Effective April 1, 2009, survivors of married participants are eligible to receive an actuarially
reduced 50% survivor annuity when the participant would have been age 55 or older.

9. Normal Form of Benefit

Married Participants
50% Joint and Survivor

Unmarried Participants
Single Life Annuity

10. Changes to Plan Provisions Since Last Valuation

None

CHEIRON & >



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

A. Actuarial Assumptions

1.

PBGC Discount Rates
5.06% for the first 20 years, 4.37% thereafter.

Rate of Mortality

Healthy Lives
1994 Group Annuity Mortality Basic Table for Males and Females Projected to 2033

with Projection Scale AA.

Disabled Lives

The lesser of the 1994 Group Annuity Mortality Basic Table for Males and Females
Projected to 2033 with Projection Scale AA, then set forward three years rate, and the
Mortality Table for Social Security Disabled Participants for Males and Females rate.

Retirement Age

The earliest retirement-eligible age.

Form of Benefit

All participants not yet in pay status are assumed to elect a single life annuity.
Changes in Assumptions Since Last Valuation

In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality
table, and disabled life mortality table changed.

CHEIRON & 16



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

B. Rationale for Assumptions
1. Economic Assumptions
The PBGC discount rates are prescribed under ERISA Section 4281.
2. Demographic Assumptions

In accordance with Actuarial Standard of Practice No. 35, the form of payment
assumption is based on actual Plan experience.

The retirement age assumption and mortality table are prescribed under ERISA
Section 4281.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

C. Actuarial Methods
1. Actuarial Cost Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost
Method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the
pattern of benefit accrual. The normal cost is determined as that portion of each
participant’s benefit attributable to service expected to be earned in the upcoming plan
year. The Actuarial Liability, which is determined for each participant as of each
valuation date, represents the actuarial present value of the portion of each participant’s
benefit attributable to service earned prior to the valuation date.

2. Asset Valuation Method
Market Value of Assets plus outstanding claims for Withdrawal Liability. However, the
Market Value of Assets excludes any financial assistance received from the PBGC and is
therefore equal to $0.

3. PBGC Expense Load
$10,000, plus a percentage of the excess of the Actuarial Liability over $200,000, plus
$200 for each plan participant. The percentage is equal to 1% + [(P%—7.50%)/10], where
P% is the initial PBGC discount rate for the valuation.

4. Changes in Actuarial Methods Since Last Valuation

None
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2023

APPENDIX C - ACTUARIAL ASSUMPTIONS AND METHODS
D. Disclosures Regarding Models Used

In accordance with Actuarial Standard of Practice No. 56 (Modeling), the following
disclosures are made:

Valuation Software

Cheiron utilizes ProVal, an actuarial valuation software leased from Winklevoss
Technologies (WinTech) to calculate the liabilities, normal costs and projected benefit
payments. We have relied on WinTech as the developer of ProVal. We have reviewed
ProVal and have a basic understanding of it and have used ProVal in accordance with its
original intended purpose. We have not identified any material inconsistencies in
assumptions or output of ProVal that would affect this actuarial valuation.

Projection Model

Projections in this report were developed using P-Scan, our proprietary tool for
developing deterministic projections to illustrate the impact of changes in assumptions,
methods, plan provisions, or actual experience on the future financial status of the Plan.
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June 27, 2025

Board of Trustees

California Winery Workers’ Pension Plan
955 N. Street

Fresno, CA 93721

Dear Trustees:

At your request, we have performed the December 31, 2024 Actuarial Valuation of the
California Winery Workers’ Pension Plan. The purpose of this report is to present the annual
valuation results of the Plan. The report contains information on the Plan’s assets and liabilities
and reflects the Mass Withdrawal that occurred in 2008 and Plan insolvency that occurred
in 2021. This report is for the use of the Board of Trustees and its auditors in preparing financial
reports in accordance with applicable law and accounting requirements. It may also be utilized
by the PBGC in accordance with ERISA Section 4041A. Other users of this report are not
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or
liability to such other users.

Your attention is called to the Foreword in which we refer to the general approach employed in
the preparation of this report. We also comment on the sources and reliability of both the data
and the actuarial assumptions used. Those comments are the basis for our certification that this
report is complete and accurate to the best of our knowledge.

This report and its contents have been prepared in accordance with generally recognized and
accepted actuarial principles and practices and our understanding of the Code of Professional
Conduct and applicable Actuarial Standards of Practice set out by the Actuarial Standards Board
as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the
Qualification Standards of the American Academy of Actuaries to render the opinion contained
in this report. This report does not address any contractual or legal issues. We are not attorneys,
and our firm does not provide any legal services or advice.

Sincerely,

Cheiron

Jacquehne R. King, FSA, EA, MAAA Heather Fantz, FSA, EA, MAAA
Consulting Actuary Consulting Actuary

www.cheiron.us 1.877.CHEIRON (243.4766)



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

FOREWORD

This is the 13th year that Cheiron has performed an actuarial valuation of the California Winery
Workers’ Pension Plan (Plan). The purpose of this report is to:

1) Measure and disclose, as of the valuation date, the financial condition of the Plan,

2) Provide specific information and documentation required by the Federal Government
and the auditors of the Plan; and,

3) Review past experience and anticipated trends in the financial condition of the Plan.

This actuarial valuation establishes and analyzes Plan assets and liabilities on a consistent basis
and traces the progress of both from one year to the next. It includes an analysis of Actuarial
Liability gains and losses. This report is organized as follows:

Section I — Summary presents a summary of the valuation and compares this year’s
results to last year’s results.

Section II — Assets contains exhibits relating to the valuation of assets.
Section III — Liabilities shows the liability and the change in liability from last year.

Section IV — FASB ASC Topic No. 960 Disclosure provides information required by
the Plan’s auditor.

The appendices to this report contain a summary of the Plan’s:

Membership at the valuation date,

Major plan provisions,

Actuarial methods and assumptions used in the valuation, and
Required disclosures.

In preparing our report, we relied on information (some oral and some written) supplied by the
Plan Administrator and the Plan’s auditors. This information includes, but is not limited to, the
plan provisions, employee data, and financial information. We performed an informal
examination of the obvious characteristics of the data for reasonableness and consistency in
accordance with Actuarial Standard of Practice No. 23.

Please note this valuation was prepared using census data and financial information as of the
valuation date, December 31, 2024. Therefore, events following that date are not, and should not,
be reflected in this report. The next valuation will reflect all membership changes through
December 31, 2025. Investment experience is no longer applicable since the Plan is insolvent.

CHEIRON & i



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

FOREWORD

The non-statutory actuarial assumptions, taken individually, reflect our understanding and best
estimate of the likely future experience of the Plan. Future valuation reports may differ
significantly from the current results presented in this valuation report due to such factors as the
following: plan experience differing from that anticipated by the assumptions; changes in
assumptions; and, changes in plan provisions or applicable law.

The Plan went insolvent in October 2021 and receives quarterly financial assistance from
the Pension Benefit Guaranty Corporation (PBGC) to pay for all benefit payments and
expenses incurred by the Plan. The Market Value of Assets as of December 31, 2023 and
December 31, 2024 shown in this report do not reflect any financial assistance received
Jfrom the PBGC and are hence zero.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION I - SUMMARY

The table below sets out the principal results of this year’s valuation and compares them to last
year’s results.

Table I-1
California Winery Workers' Pension Plan

Summary of Principal Results
12/31/2023 12/31/2024

Participant Counts

Actives 0 0 0.0%
Terminated Vesteds 1,395 1,311 (6.0%)
In Pay Status 2,888 2.848 (1.4%)
Total 4,283 4,159 (2.9%)

Financial Information

Plan Termination Liability $ 208,164,187 $ 190,226,514 (8.6%)
Plan Termination Assets? $ 10,686,218 § 8,966,436  (16.1%)
Surplus (Unfunded Liability) $ (197,477,969)  $ (181,260,078)  (8.2%)
Funded Ratio 5.1% 4.7%

Contributions and Cash Flows
Prior Year Withdrawal Liability Payments $ 13,392,474 $ 495,577 (96.3%)
Prior Year Benefit Payouts $ 17,236,625 § 16,747,608 (2.8%)
Prior Year Administrative Expenses $ 515,319  $ 454,993  (11.7%)

! Plan Termination Liability is the Actuarial Liability plus the required PBGC expense load.

2 Plan Termination Assets are equal to the present value of outstanding claims for Withdrawal Liability, which

are determined using the PBGC interest rates in effect on the corresponding valuation date. Market Value of
Assets excludes financial assistance received from the PBGC and is therefore zero.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION I - SUMMARY

General Comments

In December 2008, the Plan was terminated by Mass Withdrawal. Employers have been assessed
their Initial Withdrawal Liability, Redetermination Liability, and Reallocation Liability.
Currently, the Plan is collecting Withdrawal Liability payments.

The Plan went insolvent in October 2021 and benefits were reduced to the PBGC guaranteed
level effective January 1, 2021. Since the Plan went insolvent, benefits are paid with
assistance from the PBGC.

Specifically, the PBGC guarantees a monthly benefit payment equal to 100% of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75% of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a
participant’s years of credited service but is subject to the PBGC having sufficient available
resources to make these payments. After the passage of American Rescue Plan Act of 2021, which
was signed into law on March 11, 2021, the median projected insolvency date is beyond 2063.

There was an Actuarial Liability gain (less liability than expected) of $3.1 million due to
demographic experience differing from assumptions. Liabilities decreased by $6.8 million
because the PBGC discount rates and mortality tables were updated in accordance with
ERISA Section 4281.

There was a $1.7 million decrease in the value of outstanding claims for Withdrawal
Liability, a component of the Plan Termination Assets, due to the change in PBGC discount
rates to the ERISA 4044 Yield Curve effective with this valuation. There was a $1.3 million
decrease in the value of the PBGC expense load, a component of the Plan Termination
Liability, due to the changes in participant counts and the updated methodology outlined in
ERISA Section 4044 effective with this valuation.

The Plan’s Funding Ratio (Plan Termination Assets as a percentage of Plan Termination
Liability) decreased from 5.1% to 4.7%.



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION I - SUMMARY
Historical Summary
It is important to take a step back from the results and view them in the context of the Plan’s
recent history. On this page and the next, we present a series of charts, which display key results

from valuations of the last 10 years.

Assets & Liabilities:

In the following graph, the gold bars represent the Plan Termination Liability (value of benefits
already earned plus the PBGC Expense Load) and, on a snapshot basis, the amount of assets
needed to cash out the Plan. The blue line represents the Plan Termination Assets. The
percentages shown are ratios of the Plan Termination Assets to the Plan Termination Liability.

Starting December 31, 2020, the liabilities and Funded Ratio reflect the reduction of benefits to
the PBGC guaranteed level effective January 1, 2021.

The Funded Ratio declined over the last year due primarily to the reduction of the present value
of outstanding claims for Withdrawal Liability as a result of the change in PBGC discount rates
to the ERISA 4044 Yield Curve.
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SECTION I - SUMMARY

Participation:

The Plan is a frozen plan made up of only inactive members, and as a result, the participant
counts are expected to decrease each year.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION I - SUMMARY

Future Outlook

In this section, we move away from viewing a single year’s results or historical trends and
focus on the future. Below is a projection of the Plan liabilities calculated using the December
31, 2024 ERISA 4044 Yield Curve. The bars represent the Plan’s Actuarial Liability. Benefits
were reduced to the maximum PBGC guaranteed amounts as of January 1, 2021.

The Plan went insolvent during the 2021 calendar year, therefore the current and projected
Market Value of Assets is zero and the Plan is 0.00% funded on that basis.

Actuarial Liability
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION II — ASSETS

Plan Termination Assets

For valuation purposes, the Market Value of Assets is zero since the Plan is insolvent and the
asset value does not include any financial assistance received from the PBGC.

PBGC regulations specify that the asset value for valuation purposes, Plan Termination Assets,
are to include outstanding claims for Withdrawal Liability. The Outstanding Claims for
Withdrawal Liability are the expected Withdrawal Liability payments provided by the
administrator discounted using the ERISA 4044 Yield Curve for the valuation date. The Plan
Termination Asset value is determined as follows:

Table II-1

Statement of Plan Termination Assets
12/31/2023 12/31/2024
1. Market Value of Assets' $ 0 $ 0

2. Scheduled Annual Withdrawal Liability Payment $ 498,897 $ 498,897
3. Perpetuity Factor using PBGC Rates? 21.4197 17.9725

4. Outstanding Claims for Withdrawal Liability (2. x 3.) $ 10,686,218 $ 8,966,436
5. Plan Termination Assets (1.+4.) $ 10,686,218 $ 8,966,436
! Market Value of Assets excludes financial assistance received from the PBGC.

2 PBGC rates for 2023 are 5.06% for the first 20 years, and 4.37% thereafter.

PBGC rates for 2024 are based on the December 31, 2024 ERISA 4044 Yield Curve

CHEIRON & 6



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION III — LIABILITIES
In this section, we present detailed information on Plan liabilities including:

e Disclosure of Plan liabilities at December 31, 2023 and December 31, 2024; and,
e Statement of changes in these liabilities during the year.

Disclosure

Two different liabilities are calculated and presented in this report, though they are the same
amount and differ from each other only in name. Each one is distinguished by the purpose for
which it is used. Both liability amounts are the sum of the Actuarial Liability and the present value
of future administrative expenses, referenced throughout this report as the PBGC Expense Load.

The Actuarial Liability represents the amount of money needed today to pay all future benefits. It
is based on the statutory assumptions required under ERISA Section 4281. The PBGC Expense
Load is determined as outlined in ERISA Section 4044.

e Plan Termination Liability (Section III): This amount is used to comply with the
requirements of ERISA Section 4281.
e Present Value of Accumulated Benefits (Section I'V): This term is used to describe the

amount that must be disclosed in the Plan’s financial statement as required by
FASB ASC Topic No. 960.

The following table discloses the liabilities for the current valuation and the prior one. With
respect to each year, the subtraction of the Plan Termination Assets from the Plan Termination
Liability yields the Unfunded Liability.

Table I11I-1
Liabilities/Net Surplus (Unfunded)
12/31/2023 12/31/2024
ASSETS
Market Value of Assets $ 0 3 0
Outstanding Claims for Withdrawal Liability 10,686,218 8,966,436
Plan Termination Assets $ 10,686,218 §$ 8,966,436
LIABILITIES
Actuarial Liability for Benefits:
Pensioners $ 156,705,607 $ 146,870,321
Non-Retired Pensioners 49,038,070 42,262,420
Total Actuarial Liability $ 205,743,677 $ 189,132,741
PBGC Expense Load 2,420,510 1,093,773
Plan Termination Liability $ 208,164,187 $ 190,226,514
Net Surplus (Unfunded) $ (197,477,969) § (181,260,078)

CHEIRON & 7



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION III — LIABILITIES
Changes in Actuarial Liability

The liability shown in the table below is subject to change at successive valuations as the
experience of the Plan varies from that assumed in the valuation. The Actuarial Liability may
change for any of several reasons, including:

Plan amendments

Interest on liabilities

Benefits paid to retirees

Changes in actuarial assumptions
Changes in actuarial methods

Table I11-2
Actuarial Liability *

Actuarial Liability as of 12/31/2023 $ 205,743,677
Actuarial Liability as of 12/31/2024 $ 189,132,741
Liability Increase / (Decrease) $ (16,610,936)
Change due to:
Plan Change $ 0
Assumption Change (6,761,578)
Accrual of Benefits 0
Actual Benefit Payments (16,747,608)
Passage of Time 9,986,916
Actuarial (Gain)/Loss (3,088,666)
Total Changes $ (16,610,936)

! Actuarial Liability excludes the required PBGC expense load.

CHEIRON & ;



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

SECTION IV — FASB ASC TOPIC NO. 960

Table IV-1
PRESENT VALUE OF ACCUMULATED BENEFITS AS OF DECEMBER 31, 2024

IN ACCORDANCE WITH ASC TOPIC NO. 960

Amounts Vested Counts
1. Actuarial Present Value of Vested Benefits
Retirees and Beneficiaries $ 146,870,321 2,848
Terminated Vesteds 42,262,420 1,311
Active Participants 0 0
Vested Benefits $ 189,132,741 4,159
2. Non-vested Benefits 0 0
3. PBGC Expense Load 1,093,773 N/A
4. Accumulated Benefits $ 190,226,514 4,159
5. Market Value of Assets 0
6. Funded Ratios
Vested Benefits 0.0%
Accumulated Benefits 0.0%
1. Actuarial Present Value at December 31, 2023 $ 205,743,677
2. Increase (Decrease) over Prior Year due to:
Accrual of Benefits $ 0
Benefit Payments (16,747,608)
Increase for Interest 9,986,916
Experience (Gains)/Losses (3,088,666)
Changes in Assumptions (6,761,578)
Plan Changes 0
Total $ (16,610,936)
3. Actuarial Present Value at December 31, 2024 $ 189,132,741
4. PBGC Expense Load 1,093,773
5. Present Value of Accumulated Benefits at December 31, 2024 $ 190,226,514
<l



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX A - MEMBERSHIP INFORMATION

The data for this valuation was provided by the administrator as of December 31, 2024. Cheiron
did not audit any of the data; however, it was reviewed to ensure that it complies with generally
accepted actuarial standards.

The following is a list of data charts contained in this section:

e Reconciliation of participant counts by status

e Counts by Age and Average Benefit Amount for Terminated Vested Participants

e Counts by Age and Average Benefit Amount for Retirees, Beneficiaries, and Disabled
Participants

e Counts by Age and Payment form for new Retirees, Beneficiaries, and Disabled
Participants

Table A-1
RECONCILIATION OF PARTICIPANT COUNTS BY STATUS

Inactive Disabled Beneficiaries Deferred
Vested Retirees Participants & QDROs  Beneficiaries

Total as of December 31, 2023 1,374 2,124 4,283
Retired (75) 75 0 0 0 0
Disabled 0 0 0 0 0 0
Benefits Started 0 0 0 2 ?2) 0
Benefits Expired / Ceased 0 0 0 0 0 0
Deaths without Beneficiary (6) (68) (18) 395 0 (127)
Deaths with Beneficiary (10) (26) 2) 0 0 (38)
New Beneficiaries 0 0 0 30 9 39
New QDROs 0 0 0 1 0 1
Data Corrections 0 0 0 1 0 1
Net Change 91) (19) (20) (1 7 (124)
Total as of December 31, 2024 1,283 2,105 214 529 28 4,159
ol 10



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX A - MEMBERSHIP INFORMATION

Table A-2

DISTRIBUTION OF VESTED INACTIVE PARTICIPANT BY AGE

Vested Inactive

Age
Under 30
35-39
40-44
45-49
50-54
55-59
60-64
65-69
70 & over
Total

Average Age

Average Normal Retirement Monthly Benefit !
Average PBGC Guaranteed Monthly Benefit

Deferred Beneficiaries

Grand Total

Participants

63
152
317
312
273
134

31

1,283

56.9

$475.18
$226.22

28

1,311

' Average benefit does not reflect reduction to PBGC Guaranteed Benefit

CHEIRON &
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX A - MEMBERSHIP INFORMATION

Table A-3
DISTRIBUTION OF PENSIONERS BY AGE
Continuing New
Age Pensioners Pensioners
Under 50 0 0 0
50-54 1 0 1
55-59 11 6 17
60-64 99 29 128
65-69 396 32 428
70-74 605 8 613
75-79 538 0 538
80-84 342 0 342
85 & Over 252 0 252
Total Retirees and Disabled 2,244 75 2,319
Average Age 75.7 64.7 75.4
Average Monthly Benefit ! $522.09 $413.18 $518.57
Beneficiaries & QDROS 495 34 529
Grand Total 2,739 109 2,848

I Average benefit reflects reduction to PBGC Guaranteed Benefit

Table A-4
ANALYSIS OF NEW RETIREES
Beneficiaries
Life Only J&S Option & QDROS
Under 55 0 0 1 1
55-59 2 4 1 7
60-64 15 14 3 32
65-69 16 16 4 36
70 & over 6 2 25 33
Total 39 36 34 109
<l



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

. Effective Date

Originally effective July 1, 1960, as amended through the valuation date.

. Participation

Participation in the Plan was immediate upon first hour of covered employment.

. Credited Service

A participant received one year of credited service if they worked 160 or more hours in a plan year.
. Vesting

A participant became vested after accruing five years of credited service.

. Normal Retirement

Eligibility

Age 65 with five years of credited service.

Basic Benefit Amount
The basic monthly benefit is equal to the sum of the following:

Time Period Benefit Accrual

7/1/1940 — 6/30/1960 | $12.00 per year of credited service up to a maximum of 20 years
7/1/1960 — 6/30/1970 | $17.00 for each 2,000 hour work year

7/1/1970 — 7/31/2007 | 2.10% of average straight-time wages earned

8/1/2007 — 12/31/2007 | $8.33 if the participant worked 750 hours or more in 2007
1/1/2008 — 12/31/2008 | $20.00 if the participant worked 750 hours or more in 2008

Benefit accruals ceased at December 31, 2008, when the Plan terminated.

v 13



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

Benefit Increases

The benefit amount was increased from time to time for non-retired participants,
pensioners, and beneficiaries. Please reference the Plan Document for a complete
description of the increases.

160 Hours in PYE Increases for Non-Retired Participants

1986 10% increase in accrued benefits by 6/1986
1987 10% increase in accrued benefits by 6/1987
1989 Various increases to the Basic Benefit Formula
1994 2% increase in accrued benefits by 12/1994
1997 5% increase in accrued benefits by 12/1997
1998 16.8% increase in accrued benefits by 12/1998
1999 5% increase in accrued benefits by 12/1999
2000 4.5% increase in accrued benefits by 12/2000

Retired by Increases for Pensioners and Beneficiaries

6/30/1974 10% in monthly income
4/1/1980 5%-20% in monthly income depending on retirement date
7/1/1984 5%-20% in monthly income depending on retirement date
6/30/1986 10% in monthly income
6/30/1987 10% in monthly income
6/30/1989 11.55% in monthly income
10/1/1994 3% in monthly income
12/31/1994 2%-5.5% in monthly income depending on retirement date
12/31/1996 2%-5.5% in monthly income depending on retirement date
12/31/1997 5% in monthly income
12/31/1999 3%-10% in monthly income depending on retirement date
12/31/2000 3%-10% in monthly income depending on retirement date

6. Early Retirement

Eligibility

Age 55 with five years of credited service.

Amount

Effective April 1, 2009, the early retirement benefit is equal to the actuarially reduced normal

retirement benefit.

7. Disability Retirement

Effective April 1, 2009, this benefit was eliminated due to the Plan’s critical status.

CHEIRON &
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS
8. Pre-Retirement Death Benefits

Effective April 1, 2009, survivors of married participants are eligible to receive an actuarially
reduced 50% survivor annuity when the participant would have been age 55 or older.

9. Benefit Reduction due to Insolvency

Effective January 1, 2021, benefits for all members were reduced to the level guaranteed by
the PBGC.

10. Normal Form of Benefit

Married Participants
50% Joint and Survivor

Unmarried Participants
Single Life Annuity

11. Changes to Plan Provisions Since Last Valuation

None.

CHEIRON & 1>



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX C - ACTUARIAL ASSUMPTIONS AND METHODS
A. Actuarial Assumptions

1. PBGC Discount Rates

December 31, 2024 ERISA 4044 Yield Curve

Interest rate assumption is prescribed by ERISA 4281
2. Rate of Mortality

Healthy and Non-Social Security Disabled Lives
The Mortality Table defined in ERISA 4044.53(c)(5), generationally projected using
Scale MP-2021.

Rate of Mortality is prescribed by ERISA 4281

3. Retirement Age

The earliest retirement-eligible age.

Retirement Age is prescribed by ERISA 4281
4. Form of Benefit

All participants not yet in pay status are assumed to elect a single life annuity.
5. Changes in Assumptions Since Last Valuation

In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality
table, and disabled life mortality table changed.

CHEIRON & 16



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

B. Rationale for Assumptions
1. Economic Assumptions
The PBGC discount rates are prescribed under ERISA Section 4281.
2. Demographic Assumptions

In accordance with Actuarial Standard of Practice No. 35, the form of payment
assumption is based on actual Plan experience.

The retirement age assumption and mortality table are prescribed under ERISA
Section 4281.

CHEIRON & 7



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS
C. Actuarial Methods
1. Actuarial Cost Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost
Method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the
pattern of benefit accrual. The normal cost is determined as that portion of each
participant’s benefit attributable to service expected to be earned in the upcoming plan
year. The Actuarial Liability, which is determined for each participant as of each
valuation date, represents the actuarial present value of the portion of each participant’s
benefit attributable to service earned prior to the valuation date.

2. Asset Valuation Method

Market Value of Assets plus outstanding claims for Withdrawal Liability. However, the
Market Value of Assets excludes any financial assistance received from the PBGC and is
therefore equal to $0.

3. PBGC Expense Load

The applicable inflation multiplier determined in accordance with ERISA §4044.52(d)(2)
multiplied by the sum of:

- Four hundred dollars ($400) multiplied by the lesser of the applicable
participant count and 100, and
- Two hundred-fifty dollars ($250) multiplied by the excess, if any, of the
applicable participant count over 100.
PBGC Expense Load is prescribed by ERISA 4281
4. Changes in Actuarial Methods Since Last Valuation

The calculation of the PBGC Expense Load was updated in accordance with ERISA
Section 4281.

CHEIRON & '8



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2024

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

D. Disclosures Regarding Models Used

In accordance with Actuarial Standard of Practice No. 56 (Modeling), the following
disclosures are made:

Valuation Software

Cheiron utilizes ProVal, an actuarial valuation software leased from Winklevoss
Technologies (WinTech) to calculate the liabilities, normal costs and projected benefit
payments. We have relied on WinTech as the developer of ProVal. We have reviewed
ProVal and have a basic understanding of it and have used ProVal in accordance with its
original intended purpose. We have not identified any material inconsistencies in
assumptions or output of ProVal that would affect this actuarial valuation.

Projection Model

Projections in this report were developed using P-Scan, our proprietary tool for developing
deterministic projections to illustrate the impact of changes in assumptions, methods, plan
provisions, or actual experience on the future financial status of the Plan.

CHEIRON & 19



(HEIRON &

Classic Values, Innovative Advice



Classic Values, Innovative Advice

California Winery Workers’
Pension Plan

Actuarial Valuation Report

as of December 31, 2025

Produced by Cheiron
June 2026

www.cheiron.us 1.877.CHEIRON (243.4766)




TABLE OF CONTENTS

Section Page
Letter of TranSmIttal ..........ccoooiiiiiiiiieiiee ettt et st i
FOT@WOTA ...ttt ettt et sb ettt e s bt et et esbeeteeanens i
Section | SUMMATY ...eeeiiie ettt e et e e et e e et e e sstaeesnbeeensseeesseeensseesnseaeas 1
Section I1 AASSEES ettt ettt e b e bbbt sht e e bt e ae e et e e sabeebee e 6
Section IIT  LIADIIIHIES ..oouvieiiiiiiiiieeeee ettt et e 7
Section [V FASB ASC Topic NO. 960.......cccuoiiiiieiiieeiieeieeeteeee e e eeaeeeeaee s 9
Appendices

Appendix A Membership INfOrmation .............cceeiciiiiieiiiienieniieeee e 10
Appendix B Summary of Major Plan ProviSions............ccceeeeriienieniiieniienieeee e 13
Appendix C  Actuarial Assumptions and Methods..........cccooeeviieniiiiiienieniieeecieee e 16

=4



A
c+I'EI RON é\ Classic Values, Innovative Advice

June 18, 2026

Board of Trustees

California Winery Workers’ Pension Plan
955 N. Street

Fresno, CA 93721

Dear Trustees:

At your request, we have performed the December 31, 2025 Actuarial Valuation of the
California Winery Workers’ Pension Plan. The purpose of this report is to present the annual
valuation results of the Plan. The report contains information on the Plan’s assets and liabilities
and reflects the Mass Withdrawal that occurred in 2008 and Plan insolvency that occurred
in 2021. This report is for the use of the Board of Trustees and its auditors in preparing financial
reports in accordance with applicable law and accounting requirements. It may also be utilized
by the PBGC in accordance with ERISA Section 4041A. Other users of this report are not
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or
liability to such other users.

Your attention is called to the Foreword in which we refer to the general approach employed in
the preparation of this report. We also comment on the sources and reliability of both the data
and the actuarial assumptions used. Those comments are the basis for our certification that this
report is complete and accurate to the best of our knowledge.

This report and its contents have been prepared in accordance with generally recognized and
accepted actuarial principles and practices and our understanding of the Code of Professional
Conduct and applicable Actuarial Standards of Practice set out by the Actuarial Standards Board
as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the
Qualification Standards of the American Academy of Actuaries to render the opinion contained
in this report. This report does not address any contractual or legal issues. We are not attorneys,
and our firm does not provide any legal services or advice.

. bttt

Sincerely,
Cheigon

Jacqueline R. King, FSAJE Heather Fantz, FSA, EA, MAAA

Principal Consulting Ac Principal Consulting Actuary

www.cheiron.us 1.877.CHEIRON (243.4766)



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

FOREWORD

This is the 14th year that Cheiron has performed an actuarial valuation of the California Winery
Workers’ Pension Plan (Plan). The purpose of this report is to:

1) Measure and disclose, as of the valuation date, the financial condition of the Plan,

2) Provide specific information and documentation required by the Federal Government
and the auditors of the Plan; and,

3) Review past experience and anticipated trends in the financial condition of the Plan.

This actuarial valuation establishes and analyzes Plan assets and liabilities on a consistent basis
and traces the progress of both from one year to the next. It includes an analysis of Actuarial
Liability gains and losses. This report is organized as follows:

Section I — Summary presents a summary of the valuation and compares this year’s
results to last year’s results.

Section IT — Assets contains exhibits relating to the valuation of assets.
Section III — Liabilities shows the liability and the change in liability from last year.

Section IV — FASB ASC Topic No. 960 Disclosure provides information required by
the Plan’s auditor.

The appendices to this report contain a summary of the Plan’s:

Membership at the valuation date,

Major plan provisions,

Actuarial methods and assumptions used in the valuation, and
Required disclosures.

In preparing our report, we relied on information (some oral and some written) supplied by the
Plan Administrator and the Plan’s auditors. This information includes, but is not limited to, the
plan provisions, employee data, and financial information. We performed an informal
examination of the obvious characteristics of the data for reasonableness and consistency in
accordance with Actuarial Standard of Practice No. 23.

Please note this valuation was prepared using census data and financial information as of the
valuation date, December 31, 2025. Therefore, events following that date are not, and should not,
be reflected in this report. The next valuation will reflect all membership changes through
December 31, 2026. Investment experience is no longer applicable since the Plan is insolvent.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

FOREWORD

The non-statutory actuarial assumptions, taken individually, reflect our understanding and best
estimate of the likely future experience of the Plan. Future valuation reports may differ
significantly from the current results presented in this valuation report due to such factors as the
following: plan experience differing from that anticipated by the assumptions; changes in
assumptions; and, changes in plan provisions or applicable law.

The Plan went insolvent in October 2021 and receives quarterly financial assistance from
the Pension Benefit Guaranty Corporation (PBGC) to pay for all benefit payments and
expenses incurred by the Plan. The Market Value of Assets as of December 31, 2024 and
December 31, 2025 shown in this report do not reflect any financial assistance received
Jfrom the PBGC and are hence zero.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION I - SUMMARY

The table below sets out the principal results of this year’s valuation and compares them to last
year’s results.

Table I-1
California Winery Workers' Pension Plan

Summary of Principal Results
12/31/2024 12/31/2025 Change

Participant Counts

Actives 0 0 0.0%
Terminated Vesteds 1,311 1,237 (5.6%)
In Pay Status 2,848 2,816 (1.1%)
Total 4,159 4,053 (2.5%)

Financial Information

Plan Termination Liability’ $ 190,226,514 § 186,715,055 (1.8%)
Plan Termination Assets? $ 8,966,436 $ 9,168,188 2.3%

Surplus (Unfunded Liability) $ (181,260,078) $ (177,546,867)  (2.0%)
Funded Ratio 4.7% 4.9%

Contributions and Cash Flows
Prior Year Withdrawal Liability Payments $ 495,577 $ 477,786 (3.6%)
Prior Year Benefit Payouts $ 16,747,608 $ 16,385,525 (2.2%)
Prior Year Administrative Expenses $ 454993 §$ 482,462 6.0%

! Plan Termination Liability is the Actuarial Liability plus the required PBGC expense load.

2 Plan Termination Assets are equal to the present value of outstanding claims for Withdrawal Liability,
which are determined using the PBGC interest rates in effect on the corresponding valuation date. Market
Value of Assets excludes financial assistance received from the PBGC and is therefore zero.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION I - SUMMARY

General Comments

In December 2008, the Plan was terminated by Mass Withdrawal. Employers have been assessed
their Initial Withdrawal Liability, Redetermination Liability, and Reallocation Liability.
Currently, the Plan is collecting Withdrawal Liability payments.

The Plan went insolvent in October 2021 and benefits were reduced to the PBGC guaranteed
level effective January 1, 2021. Since the Plan went insolvent, benefits are paid with assistance
from the PBGC.

Specifically, the PBGC guarantees a monthly benefit payment equal to 100% of the first $11 of
the Plan’s monthly benefit accrual rate, plus 75% of the next $33 of the accrual rate, times each
year of credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times
a participant’s years of credited service but is subject to the PBGC having sufficient available
resources to make these payments. After the passage of American Rescue Plan Act of 2021,
which was signed into law on March 11, 2021, the PBGC is currently projected to remain solvent
for at least the next 40 years.

There was an Actuarial Liability gain (less liability than expected) of $0.3 million due to
demographic experience differing from assumptions. Liabilities increased by $4.5 million
because updated PBGC discount rates were used in accordance with ERISA Section 4281.

There was a $0.2 million increase in the value of outstanding claims for Withdrawal Liability, a
component of the Plan Termination Assets. The change was due to the PBGC discount rates that
were updated in accordance with ERISA Section 4281.

The PBGC expense load, a component of the Plan Termination Liability, decreased slightly due
to the decrease in participant counts.

The Plan’s Funding Ratio (Plan Termination Assets as a percentage of Plan Termination
Liability) increased slightly from 4.7% to 4.9%.



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION I - SUMMARY
Historical Summary
It is important to take a step back from the results and view them in the context of the Plan’s
recent history. On this page and the next, we present charts that display key results from

valuations over the last 10 years.

Assets & Liabilities:

In the following graph, the gold bars represent the Plan Termination Liability (value of benefits
already earned plus the PBGC Expense Load) and, on a snapshot basis, the amount of assets
needed to cash out the Plan. The blue line represents the Plan Termination Assets. The
percentages shown are ratios of the Plan Termination Assets to the Plan Termination Liability.

Starting December 31, 2020, the liabilities and Funded Ratio reflect the reduction of benefits to
the PBGC guaranteed level effective January 1, 2021.

The Funded Ratio increased slightly compared to last year due to the decrease of the Actuarial
Liability, which is expected since this is a closed and frozen plan, and the increase of the
outstanding claims for Withdrawal Liability as a result of the updated PBGC discount rates.
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Participation:

The Plan is a frozen plan made up of only inactive members, and as a result, the total participant

CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION I - SUMMARY

counts are expected to decrease each year.
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION I - SUMMARY

Future Outlook

In this section, we move away from viewing a single year’s results or historical trends and focus
on the future. Below is a projection of the Plan liabilities calculated using the December 31, 2025
ERISA 4044 Yield Curve. The bars represent the Plan’s Actuarial Liability. Benefits were
reduced to the maximum PBGC guaranteed amounts as of January 1, 2021.

The Plan went insolvent during the 2021 calendar year, therefore the current and projected
Market Value of Assets is zero and the Plan is 0.00% funded on that basis.

Actuarial Liability
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION II - ASSETS

Plan Termination Assets

For valuation purposes, the Market Value of Assets is zero since the Plan is insolvent and the
asset value does not include any financial assistance received from the PBGC.

PBGC regulations specify that the asset value for valuation purposes, Plan Termination Assets,
are to include outstanding claims for Withdrawal Liability. The Outstanding Claims for
Withdrawal Liability are the expected Withdrawal Liability payments provided by the
administrator discounted using the PBGC discount rates (ERISA 4044 Yield Curve) for the
valuation date. The Plan Termination Asset value is determined as follows:

Table I1-1

Statement of Plan Termination Assets
12/31/2024 12/31/2025

1. Market Value of Assets’ $ 0 $ 0

2. Scheduled Annual Withdrawal Liability Payment $ 498,897  $ 498,897
3. Perpetuity Factor using PBGC Rates? 17.9725 18.3769
Outstanding Claims for Withdrawal Liability (2. x 3.) $ 8,966,436 $ 9,168,188

R

Plan Termination Assets (1.+4.) $ 8,966,436 $ 9,168,188
Market Value of Assets excludes financial assistance received from the PBGC.

PBGC rates for 2024 are based on the December 31, 2024 ERISA 4044 Yield Curve

PBGC rates for 2025 are based on the December 31, 2025 ERISA 4044 Yield Curve

Nvoon o~y
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION III — LIABILITIES
In this section, we present detailed information on Plan liabilities including:

e Disclosure of Plan liabilities at December 31, 2024 and December 31, 2025; and,
e Statement of changes in these liabilities during the year.

Disclosure

Two different liabilities are calculated and presented in this report, though they are the same
amount and differ from each other only in name. Each one is distinguished by the purpose for
which it is used. Both liability amounts are the sum of the Actuarial Liability and the present value
of future administrative expenses, referenced throughout this report as the PBGC Expense Load.

The Actuarial Liability represents the amount of money needed today to pay all future benefits. It
is based on the statutory assumptions required under ERISA Section 4281. The PBGC Expense
Load is determined as outlined in ERISA Section 4044.

e Plan Termination Liability (Section III): This amount is used to comply with the
requirements of ERISA Section 4281.
e Present Value of Accumulated Benefits (Section IV): This term is used to describe the

amount that must be disclosed in the Plan’s financial statement as required by
FASB ASC Topic No. 960.

The following table discloses the liabilities for the current valuation and the prior one. With
respect to each year, the subtraction of the Plan Termination Assets from the Plan Termination
Liability yields the Unfunded Liability.

Table II1-1
Liabilities/Net Surplus (Unfunded)
12/31/2024 12/31/2025
ASSETS
Market Value of Assets $ 0 $ 0
Outstanding Claims for Withdrawal Liability 8,966,436 9,168,188
Plan Termination Assets $ 8,966,436 $§ 9,168,188
LIABILITIES
Actuarial Liability for Benefits:
Pensioners $ 146,870,321 $§ 144,333,019
Non-Retired Pensioners 42,262,420 41,289,720
Total Actuarial Liability $ 189,132,741 $§ 185,622,739
PBGC Expense Load 1,093,773 1,092,316
Plan Termination Liability $ 190,226,514 $§ 186,715,055
Net Surplus (Unfunded) $ (181,260,078) $ (177,546,867)

CHEIRON & 7



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION III - LIABILITIES
Changes in Actuarial Liability

The liability shown in the table below is subject to change at successive valuations as the
experience of the Plan varies from that assumed in the valuation. The Actuarial Liability may
change for any of several reasons, including:

Plan amendments

Interest on liabilities

Benefits paid to retirees

Changes in actuarial assumptions
Changes in actuarial methods

Table I11-2
Actuarial Liability '

Actuarial Liability as of 12/31/2024 $ 189,132,741
Actuarial Liability as of 12/31/2025 $ 185,622,739
Liability Increase / (Decrease) $ (3,510,002)
Change due to:
Plan Change $ 0
Assumption Change 4,483,941
Accrual of Benefits 0
Actual Benefit Payments (16,385,525)
Passage of Time 8,667,025
Actuarial (Gain)/Loss (275,443)
Total Changes $ (3,510,002)

! Actuarial Liability excludes the required PBGC expense load.

CHEIRON & 8



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

SECTION IV — FASB ASC TOPIC NO. 960

Table IV-1

Present Value of Accumulated Benefits as of December 31, 2025
in Accordance with ASC Topic No. 960

Amounts Vested Counts
1. Actuarial Present Value of Vested Benefits
Retirees and Beneficiaries $ 144,333,019 2,816
Terminated Vesteds 41,289,720 1,237
Active Participants 0 0
Total Vested Benefits $ 185,622,739 4,053
2. Non-Vested Benefits 0 0
3. PBGC Expense Load 1,092,316 N/A
4. Accumulated Benefits $ 186,715,055 4,053
5. Market Value of Assets 0
6. Funded Ratios
Vested Benefits 0.0%
Accumulated Benefits 0.0%
Reconciliation of Present Value of Accumulated Benefits
1. Actuarial Present Value at December 31, 2024 $ 189,132,741
2. Increase (Decrease) over Prior Year due to:
Accrual of Benefits $ 0
Benefit Payments (16,385,525)
Increase for Interest 8,667,025
Experience (Gains)/Losses (275,443)
Changes in Assumptions 4,483,941
Plan Changes 0
Total $ (3,510,002)
3. Actuarial Present Value at December 31, 2025 $ 185,622,739
4. PBGC Expense Load 1,092,316
5. Present Value of Accumulated Benefits at December 31, 2025 $ 186,715,055
4 9



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX A - MEMBERSHIP INFORMATION

The data for this valuation was provided by the administrator as of December 31, 2025. Cheiron
did not audit any of the data; however, it was reviewed to ensure that it complies with generally
accepted actuarial standards.

The following is a list of data charts contained in this section:

e Reconciliation of participant counts by status

e Counts by Age and Average Benefit Amount for Terminated Vested Participants

e Counts by Age and Average Benefit Amount for Retirees, Beneficiaries, and Disabled
Participants

e Counts by Age and Payment form for new Retirees, Beneficiaries, and Disabled
Participants

Table A-1
Reconciliation of Participant Counts by Status

Inactive Disabled Beneficiaries Deferred
Vested Retirees  Participants & QDROs Beneficiaries

Total as of December 31, 2024 1,283 2,105 4,159
Additions
New Beneficiaries 0 0 0 1 5 6
New QDROs 0 0 0 3 0 3
Data Corrections 0 0 0 0 0 0
Total 0 0 0 4 5 9
Reductions
Deaths without Beneficiary ) (69) (10) (24) 0 (108)
Benefits Expired / Ceased 0 0 0 0 0 0
Data Corrections 0 0 0 0 2) 2)
Total 5) (69) (10) (24) ) (110)
Changes in Status
Retired (63) 63 0 0 0 0
Disabled 0 0 0 0 0 0
Benefits Started 0 0 0 2 2) 0
Deaths with Beneficiary (@) (21) 1) 24 0 5)
Data Corrections 0 0 0 0 0 0
Total (70) 42 ) 26 ?2) 5)
Total as of December 31, 2025 1,208 2,078 203 535 29 4,053
A 10



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX A - MEMBERSHIP INFORMATION

Table A-2
Distribution of Vested Inactive Participants by Age

Vested Inactive

Age Participants
Under 30 0
35-39 1
40-44 47
45-49 127
50-54 288
55-59 302
60-64 271
65-69 134
70 & over 38
Total 1,208
Average Age 57.4
Average Normal Retirement Monthly Benefit * $470.54
Average PBGC Guaranteed Monthly Benefit $228.19
Deferred Beneficiaries 29
Grand Total 1,237

' Average benefit does not reflect reduction to PBGC Guaranteed Benefit

s 11



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX A - MEMBERSHIP INFORMATION

Table A-3
Distribution of Pensioners by Age
Continuing New
Pensioners Pensioners
Under 50 0 0 0
50-54 1 0 1
55-59 13 5 18
60-64 92 17 109
65-69 355 33 388
70-74 573 8 581
75-79 581 0 581
80-84 341 0 341
85 & Over 262 0 262
Total Retirees and Disabled 2,218 63 2,281
Average Age 76.1 65.5 75.8
Average Monthly Benefit ! $518.63 $364.36 $514.37
Beneficiaries & QDROS 505 30 535
Grand Total 2,723 93 2,816

" Average benefit reflects reduction to PBGC Guaranteed Benefit

Table A-4
Analysis of New Retirees
Beneficiaries
Life Only J&S Option & QDROS
Under 55 0 0 0 0
55-59 5 0 3 8
60-64 11 6 5 22
65-69 12 21 6 39
70 & over 4 4 16 24
Total 32 31 30 93
4



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

. Effective Date

Originally effective July 1, 1960, as amended through the valuation date.

. Participation

Participation in the Plan was immediate upon first hour of covered employment.

. Credited Service

A participant received one year of credited service if they worked 160 or more hours in a plan year.
. Vesting

A participant became vested after accruing five years of credited service.

. Normal Retirement

Eligibility
Age 65 with five years of credited service.

Basic Benefit Amount
The basic monthly benefit is equal to the sum of the following:

Time Period Benefit Accrual

7/1/1940 — 6/30/1960 | $12.00 per year of credited service up to a maximum of 20 years
7/1/1960 — 6/30/1970 | $17.00 for each 2,000-hour work year

7/1/1970 — 7/31/2007 | 2.10% of average straight-time wages earned

8/1/2007 — 12/31/2007 | $8.33 if the participant worked 750 hours or more in 2007

1/1/2008 — 12/31/2008 | $20.00 if the participant worked 750 hours or more in 2008

Benefit accruals ceased at December 31, 2008, when the Plan terminated.

s 13



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS

Benefit Increases

The benefit amount was increased from time to time for non-retired participants,
pensioners, and beneficiaries. Please reference the Plan Document for a complete
description of the increases.

160 Hours in PYE Increases for Non-Retired Participants

1986 10% increase in accrued benefits by 6/1986
1987 10% increase in accrued benefits by 6/1987
1989 Various increases to the Basic Benefit Formula
1994 2% increase in accrued benefits by 12/1994
1997 5% increase in accrued benefits by 12/1997
1998 16.8% increase in accrued benefits by 12/1998
1999 5% increase in accrued benefits by 12/1999
2000 4.5% increase in accrued benefits by 12/2000
\ Retired by Increases for Pensioners and Beneficiaries
6/30/1974 10% in monthly income
4/1/1980 5%-20% in monthly income depending on retirement date
7/1/1984 5%-20% in monthly income depending on retirement date
6/30/1986 10% in monthly income
6/30/1987 10% in monthly income
6/30/1989 11.55% in monthly income
10/1/1994 3% in monthly income
12/31/1994 2%-5.5% in monthly income depending on retirement date
12/31/1996 2%-5.5% in monthly income depending on retirement date
12/31/1997 5% in monthly income
12/31/1999 3%-10% in monthly income depending on retirement date
12/31/2000 3%-10% in monthly income depending on retirement date

6. Early Retirement

Eligibility

Age 55 with five years of credited service.

Amount

Effective April 1, 2009, the early retirement benefit is equal to the actuarially reduced normal

retirement benefit.

7. Disability Retirement

Effective April 1, 2009, this benefit was eliminated due to the Plan’s critical status.

CHEIRON &
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ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX B - SUMMARY OF MAJOR PLAN PROVISIONS
8. Pre-Retirement Death Benefits

Effective April 1, 2009, survivors of married participants are eligible to receive an actuarially
reduced 50% survivor annuity when the participant would have been age 55 or older.

9. Benefit Reduction due to Insolvency

Effective January 1, 2021, benefits for all members were reduced to the level guaranteed by
the PBGC.

10. Normal Form of Benefit

Married Participants
50% Joint and Survivor

Unmarried Participants
Single Life Annuity

11. Changes to Plan Provisions Since Last Valuation

None.

CHEIRON & >



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

A. Actuarial Assumptions

1.

PBGC Discount Rates

December 31, 2025 ERISA 4044 Yield Curve
Interest rate assumption is prescribed by ERISA 4281
Rate of Mortality

Healthy and Non-Social Security Disabled Lives

The Mortality Table defined in ERISA 4044.53(c)(5), generationally projected using

Scale MP-2021.

Rate of Mortality is prescribed by ERISA 4281

Retirement Age

The earliest retirement-eligible age.

Retirement Age is prescribed by ERISA 4281

Form of Benefit

All participants not yet in pay status are assumed to elect a single life annuity.

Changes in Assumptions Since Last Valuation

The PBGC discount rates were updated in accordance with ERISA Section 4281.

16
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ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS
B. Rationale for Assumptions
1. Economic Assumptions
The PBGC discount rates are prescribed under ERISA Section 4281.
2. Demographic Assumptions

In accordance with Actuarial Standard of Practice No. 35, the form of payment
assumption is based on actual Plan experience.

The retirement age assumption and mortality table are prescribed under ERISA
Section 4281.

CHEIRON & i



CALIFORNIA WINERY WORKERS’ PENSION PLAN
ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS
C. Actuarial Methods
1. Actuarial Cost Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost
Method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the
pattern of benefit accrual. The normal cost is determined as that portion of each
participant’s benefit attributable to service expected to be earned in the upcoming plan
year. The Actuarial Liability, which is determined for each participant as of each
valuation date, represents the actuarial present value of the portion of each participant’s
benefit attributable to service earned prior to the valuation date.

2. Asset Valuation Method
Market Value of Assets plus outstanding claims for Withdrawal Liability. However, the
Market Value of Assets excludes any financial assistance received from the PBGC and is
therefore equal to $0.

3. PBGC Expense Load

The applicable inflation multiplier determined in accordance with ERISA §4044.52(d)(2)
multiplied by the sum of:

- Four hundred dollars ($400) multiplied by the lesser of the applicable
participant count and 100, and
- Two hundred-fifty dollars ($250) multiplied by the excess, if any, of the
applicable participant count over 100.
The applicable inflation multiplier is equal to the value of the CPI-U for September of the
year preceding the year containing the valuation date divided by 296.808 (the value of the
CPI-U for September of 2022), but not less than 1.
PBGC Expense Load is prescribed by ERISA 4281
4. Changes in Actuarial Methods Since Last Valuation

None.

CHEIRON & 18
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ACTUARIAL VALUATION REPORT AS OF DECEMBER 31, 2025

APPENDIX C — ACTUARIAL ASSUMPTIONS AND METHODS

D. Disclosures Regarding Models Used

In accordance with Actuarial Standard of Practice No. 56 (Modeling), the following
disclosures are made:

Valuation Software

Cheiron utilizes ProVal, an actuarial valuation software leased from Winklevoss
Technologies (WinTech) to calculate the liabilities, normal costs and projected benefit
payments. We have relied on WinTech as the developer of ProVal. We have reviewed
ProVal and have a basic understanding of it and have used ProVal in accordance with its
original intended purpose. We have not identified any material inconsistencies in
assumptions or output of ProVal that would affect this actuarial valuation.

Projection Model

Projections in this report were developed using P-Scan, our proprietary tool for developing
deterministic projections to illustrate the impact of changes in assumptions, methods, plan
provisions, or actual experience on the future financial status of the Plan.
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CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

July 20, 2005
Board of Trustees
California Winery Workers Pension Trust
Dear Trustees: |
Following is our report on the actuarial valuation of the Pension Plan as ° As of December 31, 2004 there is an unfunded vested liability
of December 31, 2004. Included in this report is an analysis of the actuarial for withdrawal liability purposes of $35.8 million.
experience for the 2004 Plan Year.
° Contributions for 2005 are projected to be fully deductible as
In the report we present the following: . they will fall within the maximum limits set by the IRS.
° An actuarial balance sheet which states the financial position We will review our report at the July Board of Trustees meeting.
of the Trust as of December 31, 2004. The Plan’s Unfunded
Accrued Liability is $41.4 million. Very truly yours,
. An analysis of the Plan’s actuarial experience during 2004. Net RAEL & LETSON

investment income was $7.8 million for an annual rate of return . ./
of 2.41% (based on the actuarial value of assets). The market u4/L / / f L&" // _
value rate of return was 5.77%. By: ‘ ‘6”/&6 ] IN - (el g .C/

Michael R. Clark

. The projected cost of the Plan excluding any amortization
period and assuming contributions will be made on 4,056,000
hours is $1.54 per hour. Contributions are expected to average cc: Sandi Moore
$0.25 per hour for 2005, resulting in a deficit of $1.29 per hour. Randy Buresh
Raphael Shannon, Esq.
° As of December 31, 2004 the favorable credit balance in the

Minimum Funding Standard Account was $20.8 million, a
decrease of $1.2 million from the prior year.



CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

INTRODUCTION

This retirement plan became effective July 1, 1960 as a result of

collective bargaining between the contributing Employers and the Distiller,
Rectifying, Wine and Allied Workers International Union of AFL-CIO.

PLAN

HISTORY

VALUATION HIGHLIGHTS

DECEMBER 31,2004 DECEMBER 31, 2003 CHANGE :

Number of:.
Vested Active Participants . 1,626 1,745 (119)
‘Non-Vested Active Participants 767 733 34
Vested Inactives 1,749 1,684 65
Retired Participants and Beneficiaries _2.466 _2,380 _86
Total Participants _ 6,608 v 6,542 . 66
Employer Contributions $ 1,013,551 $ 1,034,776 $ (21,225)
Actuarial Value of Assets $ 321,992,159 $ 335,404,312 $ (13,412,153)




CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

INTRODUCTION (CONTINUED)

Our report is divided into four sections:

SECTIONI - ACTUARIAL BALANCE SHEET AND DISCUSSION
SECTIONIl - METHOD AND ASSUMPTIONS

SECTION Il - COMMENTS, RECOMMENDATIONS AND CERTIFICATION
SECTIONIV - APPENDICES



CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION DECEMBER 31, 2004

SECTION | ACTUARIAL BALANCE SHEET

ASSETS

Actuarial and Market Value as of December 31
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100,000,000
50,000,000
0

“ ;
| BN BN

2000 2001

2002 2003 2004

@ Actuarial Value
Market Value

Investments:

Equities

Fixed Income

Real Estate

Total
Cash
Contributions Receivable
Net of Receivables and Payables
Assets at Market Value
Actuarial Adjustment (Appendix G)
Assets at Actuarial Value

- Reserves for:

Vested Active Participants
Non-Vested Participants
Vested Inactives
Pensioners

Total Reserves

Less Unfunded Liability

Total Liabilities

$ 137,429,494
148,546,516
15,878,552

$ 301,854,562
4,743,458
78,456
1,837,704

$ 308,514,180
13.477.979

$ 321,992,159

$ 103,174,328
1,376,302
57,148,584
201,733,930
$ 363,433,144
41,440,985

$ 321,992,159




CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION

DECEMBER 31, 2004

DISCUSSION OF ACTUARIAL BALANCE SHEET

ASSETS

The asset information shown on the balance sheet was obtained from
a draft audit report prepared by Hemming Morse, Inc. That report shows net
assets at Market Value equal to $308,514,180.

The Actuarial Value of assets utilizes a method that recognizes each
year’s excess or deficiency of actual income over/under expected income for a
five-year period. This procedure minimizes the impact of short term market
fluctuations on actual costs. The Actuarial Value of assets is $321,992,159 and
equals 104.4% of the market value. The calculation method is outlined in

Appendicés E and F of this report.

LIABILITIES

Plan liabilities on the balance sheet have been valued assuming an

interest discount rate of 6.50%.

The liability section of the balance sheet indicates the reserves required
for vested and non-vested active participants, vested inactive participants
(employees terminated with vested rights), and pensioners. The total reserve
requirement is $363,433,144. The plan assets are less than this amount by
$41,440,985, which represents an unfunded liability.

Withdrawal liability assessments, if ahy, are based on the amount of
“Unfunded Vested Benefit’ and on employer’s contribution history. For this
purpose, benefits for which a participant is not immediately eligible are excluded
erm the determination of vested benefits, and assets are valued at the greater
of the actuarial value and market value. For withdrawal liability purposes, the
vested benefit liability is $357,767,024 which is greater than the actuarial value
of plan assets by $35,774,865. The funded ratio (greater of actuarial value and

market value of assets divided by vested benefit liability) is 90.0%.
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ACTUARIAL VALUATION

DECEMBER 31, 2004

SECTION II METHOD AND ASSUMPTIONS

ACTUARIAL VALUATION

An actuarial valuation is simply an estimate of the amount of funds

needed as of the valuation date to guarantee the future payments of benefits fo
retiring employees based on the actual service rendered by these employees
prior to the valuation date. The actuarial assumptions and the calculation
method on which these estimates are based have been adopted by the Trustees

and are set forth below:

Calculation Method - Unit Credit Cost Method

The method requires that each year's contribution be applied to purchase

the benefits earned for service in that year with the balance of the contribution
being available to amortize any remaining unfunded liability for benefits credited

for service prior to that year.

Projection of Employer Contributions

The following is én estimate of the Employer contributions and costs for
the 2005 Plan Year based on contributions made during the Plan Year ended
December 31, 2004. For this analysis it is assumed that contributions during
2005 will remain the same as 2004 and that total wages for 2005 will increase
by 2% over 2004.

Annual Cost Cost per Hour

Employer Contributions $ 1,014,000 $ 025
Future Service Cost 6,254,400 1.54
Addition to Unfunded Liability $ (5,240,400)

$ (1.29)

The hourly future service cost estimated last year was also $1.54.




CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION

DECEMBER 31, 2004

METHOD AND ASSUMPTIONS (CONTINUED)

Net Investment Return - 6%2% per annum.
During the 2004 Plan Year there was net income of $7,815,720 on the

actuarial value of assets. Based on the 6%% assumption, we expected
$21,111,742 net income. The overall loss to the Fund was $13,296,022 as

shown below:

DOLLAR AMOUNT  YIELD
$ 9,806,899 3.02%
(1,341,587) (0.41)
(649,592) (0.20)

INCOME
Investment Income
Investment Expenses

Expected Operatioinal Expenses

Total Net Income $ 7,815,720 2.41%

Expected Income 21,111,742 6.50

Investment Gain/(Loss) for Year $(13,296,022) (4.09)%

INVESTMENT YIELDS

YEAR NET YIELD ON ACTUARIAL VALUE

2000 11.50%
2001 8.63
2002 3.45
2003 1.67
2004 2.41

Operating Expenses - 0.20% per annum

Based on an assumption of 0.2%, we anticipated operational expenses
of $649,592. Actual operational expenses amounted to $660,895 resultingina

‘loss of $11,303 to the Plan. The operational expenses were 0.203% during the

prior Plan Year.

Combined Investment Return and Operating Expenses

The net income from these sources was:

investments $ 7,815,719
Expense Gain (11,303)
$7,804,416

This is detailed in Appendix E.
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PENSION PLAN

METHOD AND ASSUMPTIONS (CONTINUED)

Mortality - 1983 GAM Table, sex district set back two years

We made a comparison of the mortality experienced by the Plan during
2004 with that expected according to the Table. The actual reserve released
during the year was greater than anticipated which is a gain to the Fund of

$612,422. During the past five years the experience has been as follows:

' YEAR MORTALITY LOSSES

2000 | $ 546,700
2001 . 53,759
2002 2,368,048
2003' 321,640
2004 612,422

1

2 No turnover assumption prior to 2004.

Turnover - T-8 of the Actuary’s Pension Handbook

When nonvested participants terminate Plan participation, the reserves
held for benefits are released. This is offset by reserves for inactives who return
to active status. The rate of turnover for 2004 resulted in a net gain of

$785,324. Recent experience is shown below:

YEAR GAIN/(LOSS)

2000 $ 755,743
2001 255,324
2002 309,357
20032 | 870,625
2004 | 785,324

Mortality Table used prior to 2004 was 1983 GAM Male (setback 2 years for males, 8 years for females).



CALIEORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

METHOD AND ASSUMPTIONS (CONTINUED)

Retirement Age and Ancillary Benefits

When a participant defers retirement past the assumed retirement age, the
Trust experiences a gain due to the benefits which are not paid. In addition, we
assume that participants will become disabled in accordance with the 1975
Social Security Disability Experience Table. During the year the net result was

a loss was $237,456. The experience has been:

YEAR GAIN/(LOSS)

2000 $ 897,112
2001 365,870
2002 o | (298,846)
2003 | N (262,329) -
2004 (237,456)

Future Service Cost, Data and Miscellaneous

Adjustments to prior year reported benefits and other miscellaneous

data changes resulted in a $517,705 gain for the year.
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PENSION PLAN

METHOD AND ASSUMPTIONS (CONTINUED)

SUMMARY OF GAINS AND LOSSES Early Retirement Window
At the beginning of the year there was a reserve of $752,058 for the

early retirement window. During 2004, there were 47 participants who utilized

S _SO URCE-_ﬂ e GAINI(LOSS) S the window. As of June 30, 2004 the window closed. Liabilities exceeded the
Investment Income $ (13,296,022) reserve by $255,086.
Operating Expenses (11,303)
Mortality 612,422
Turnover 785,324
Retirement Age _ (237,456)
Future Service Cost, Data Corrections, ,
Miscellaneous : 517,705
Total Experience Gain -$ (11,629,330)




CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION

DECEMBER 31, 2004

SECTION Il

COMMENTS, RECOMMENDATIONS AND CERTIFICATION

This is to certify that we have completed an actuarial valuation of the
Plan as of December 31, 2004 in accordance with generally accepted actuarial

principles and practices.

This report on the results of the valuation was based on the assumption
that the Plan is qualified under the Internal Revenue Code and on information
supplied by the auditor with respect to contributions and assets and by the Plan
Administrator with respect to participant data. We have not verified, and
customarily would not verify such .information, but we have no reason to doubt

its substantial accuracy.

To the best of our knowledge, the information supplied in this actuarial
valuation is complete and accurate and, in our opinion, the assumptions used
in the aggregate: (a)are reasonably related to the experience of the Plan and
to reasonable expectations; and (b) represent our best estimate of anticipated

experience under the Plan.

10

We have determined that the projected contributions will meet the
minimum funding requirements of ERISA and will be fully deductible by the

employers.

We, Linda Chapman and Michael Clark, are actuaries for Rael & Letson.
We are members of the American Academy of Actuaries and meet the
Qualification Standards of the American Academy of Actuaries to render the

actuarial opinion contained herein.

NL o gy
Prepared by: &Z‘}"’Jfé/ C/@i-gﬁm@»,am/ M.AAA.
Linda C

pman

Certified by: bﬂf%"ét// 3(9 2(4% 7 ,

Michael R. Clark
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CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

APPENDIX A

DISTRIBUTION OF NON-RETIRED PARTICIPANTS BY AGE

. AGE GROUP , VESTED ACTIVES : NON-VESTED TOTAL ACTIVES VESTED INACTIVES |

Under 20 0 7 7 0
20 - 24 11 136 147 0
25 - 29 56 156 212 12
30-34 - 182 97 279 96
35-39 193 - 88 281 119
40 - 44 232 94 326 144
45 - 49 302 83 ' 385 289
50 - 54 290 : 42 _ 332 : : 461
55 - 59 250 11 261 ; 416
60-64 97 : ' 8 : . 105 172
65 & Over 13 1 14 | 40

No Birthdates 0 __ 44 _ 44 _ 0

Total 1,626 767 2,393 1,749

Average Age _ v 46 , 34 = 42 51

Average Monthly Benefit $859.03 $69.78 $606.06 $498.51

Grand Total 4,142
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PENSION PLAN

APPENDIX B

DISTRIBUTION OF PENSIONERS BY AGE ‘ .

AGE PRIOR NEW IN PLAN YEAR TOTAL

Under 50 14 2 16
50 - 54 29 6 35
55 -59 136 62 198
60 - 64 297 72 _ 369
65 - 69 424 13 437
70-74 , 410 0 410
75-79 _ 324 0 324
80 -84 ' 225 | 0 , 225

85 & Over 153 . | . 0 » . _@

Total 2,012 - 155 | 2,167

Average Age 71 | 60 70

Average Monthiy Benefit $745.96 ' $1,221.47 $779.97

Beneficiaries (not included above) - 258 41 299

Grand Total 2,270 196 2,466
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ACTUARIAL VALUATION

CALIFORNIA WINERY WORKERS
PENSION PLAN

DECEMBER 31, 2004

APPENDIX B (CONTINUED)

ANALYSIS OF NEW RETIREES

NON-DISABILITY ALL RETIREES

LEVEL INCOME

AGE  NORMALFORM  J&S OPTION ~ OPTION  DISABILITY  BENEFICIARIES  TOTAL
Under 55 0 0 0 8 1M1 19
55 -59 19 15 9 19 11 73
60 -64 32 26 5 9 - 73
65 -69 6 7 0 0 8 21
70 & Over _0 _0_ _0 _0 _10 _10
Total 57 48 14 36 4 196

13



CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

APPENDIX C STATEMENT OF ACTUARIAL ASSUMPTIONS AND FUNDING METHOD

Type of Basis of Funding Unit Credit Cost Method.
B. Statement of Actuarial Assumptions
Net Investment Return: 6%2% compounded annually, net of 0.20% for operational expenses.
Mortality: Healthy: 1983 Group Annuity Table for Males and Females, set back two years.
Disabled: Revenue Ruling 96-7 Mortality for Disabilities Occurring after December 31, 1994.
Expenses: 0.20% per annum. Netted out of investment earnings.
Turnover: T-8 of the Actuary’s Pension Handbook.
Disability: Incidence: 1975 Social Security Disability Experience Table.

Retirement Age:

Active Employees Entry age plus 20 years (not less than 62 nor greater than 65) or, if earlier, entry age plus 25 (not less than 60).
Inactive Employees . 65.

Mérriage: ' ' 80% of participants are assumed to be married with wives three years younger than their husbands.

Missing Birthdates: Actives without date of birth: 40

Beneficiaries without date of birth: Participant age minus 3.

C. Asset Valuation Gains/losses in market value are smoothed over five years. The Actuarial Value of the total portfolio may not
exceed 120% nor be less than 80% of Market Value.

14



CALIFORNIA WINERY WORKERS

PENSION PLAN

Beginning Balance

Receipts During Year
Contributions
Investment Income
Investment Expenses
Operational Expenses
Net Investment Income
Other Income

Subtotal Receipts

Disbursements During Year
- Benefit Payments
Ending Balance

Net Yield

SUMMARY OF RECEIPTS AND DISBURSEMENTS DURING 2004

$ 335,404,312

 ACTUARIALVALUE
$ 1,013,551
$ 9,806,899
(1,341,587)
(660,895)
7,804,417
_ 0
$ 8,817,968
(22,230,121)
$ 321,992,159
2.41%

$ 19,402,376
(1,341,587)
(660,895)

5.77%

$ 312,323,628

$ 1,013,551

17,399,894

7,228

$ 18,420,673

(22,230.121)
$ 308,514,180

15
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DETERMINATION OF ACTUARIAL VALUE ADJUSTED INCOME FOR THE YEAR ENDED DECEMBER 31, 2004

T o m

Market Value of Assets as of January 1, 2004
Receipts and Disbursements
Employer Contributions
Benefit Payments
Subtotal
Average Market Value of Assets
Expected Investment Income
Actual Investment Income (net of expenses)
Interest, Dividends, and Rental Income
Realized and Unrealized Gains
Investment Expenses
~ Operational Expenses
Other Income
Excess Investment Income (E - D)
Recognized Poﬁion of 2004 Investment Gain/(Loss) (20% of F)
Recognized Portion of Prior Years Investment Gain/(Loss)

Net Investment Income (D + G + H)

$ 11,321,911
8,080,465
(1,341,587)
(660,895)

7,228

$ 312,323,628
1,013,551
(22,230,121)
(21,216,570)
302,709,923
$ 19,676,145
17,407,122
(2,269,023) |
(453,804)
(11,417.924)
$ 7,804,417

16
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CALIFORNIA WINERY WORKERS

PENSION PLAN

ACTUARIAL VALUATION

DETERMINATION OF MARKET VALUE ADJUSTMENT AND ACTUARIAL VALUE OF ASSETS

DECEMBER 31, 2004

APPENDIX F

PLAN YEAR
ENDED DECEMBER 31

EXCESS MARKET VALUE

AMOUNT OF EXCESS EARNINGS RECOGNIZED OR TO BE RECOGNIZED

PRIOR YEARS

CURRENT YEAR

FUTURE YEARS

2000 $ (8,497,341) $ (6,797,873) $ (1,699,468) $ 0
2001 (21,965,725) (13,179,435) (4,393,145) (4,393,145)
2002 (43,531,583) (17,412,633) (8,708,317) (17,412,633)
2003 16,905,030 3,381,006 3,381,006 10,143,018
2004 (2,269,023) 0 (453,804) (1,815,219)
Total‘ _ $ (59,358,642) $ (34,008,935) $ (11,871,728) $(13,477,979)
a. Market Value of Assets $ 308,514,180
b. Excess/(Deficit) Earnings to be Recognized in Future Years (13,477.979)
C. Preliminary Value of Assets (a-b) 321,992,159
d. Actuarial Value of Assets within 20% Corridor $ 321,992,159

17
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CALIEORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2004

PENSION PLAN

APPENDIX G SUMMARY OF PRINCIPAL PLAN PROVISIONS

Effective July 1, 1960 As Amended through December 31, 2001.

Requirements

Eligibility First hour of covered employment.
Year of Service 160 or more hours.
Break in Service Less than 160 hours.
Normal Retifement Age 65.
Vesting . 5 years of service.
Early Retirement Age 55, vested.
Unreduced Early Retirement Age 62 with 20 years of service or age 60 with 25 years of service.
Disability Retirement _ - Total and permanent disability, either age 55 and 5 years of service or 10 years of service.
Pre-Retirement Death . Vested.
Benefits

Normal or Deferred Retirement - effective $'1 5.14 per full year of service to July 1, 1960 (maximum $302.80), plus $21.87 for each 2,000 hour year from
1/1/95 and later and active on 12/31/94 (Life July 1, 1960 to July 1, 1970, plus 3.06% (from 7/1/70 to 6/30/89), 2.4% (from 7/1/89 to 12/31/94) and 2.1% of
annuity with 60 payments guaranteed) monthly straight-time wages after January 1, 1995.

Early Retirement Accrued benefit reduced %% per month less than age 65. No reduction for Unreduced Early Retirement. %%
per month less than Unreduced Early Retirement Age for Special Early Retirement from 4/1/93 through 4/1/94
and 4/1/95 through 4/1/96 and 4/1/97 through 4/1/98. A fourth window commenced 4/1/2000 and closed
12/31/2000. A rule of 80 window is effective July 1, 2003 through June 30, 2004. Qualified participants over
age 55 whose age plus service equals 80 or more may retire early with no reduction.

18
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ACTUARIAL VALUATION DECEMBER 31, 2004

Disability

Pre-Retirement Death:
Married Participants

Age 55 and Over
All Participants
Miscellaneous

Recent Increases:
July 1, 1988
July 1, 1989

January 1, 1992

November 1, 1994

January 1, 1995
January 1, 1996

APPENDIX G SUMMARY OF PRINCIPAL PLAN PROVISIONS (CONTINUED)

Unreduced accrued benefit.

Actuarially reduced joint life option, or

120 payments of unreduced accrued benefit.

Benefits accrued through June 30, 1987 increased 10% for all active and retired participants.

Benefits accrued from July 1, 1970 through June 30, 1989 increased to 3.0% of monthly straight-time wages if
active June 30, 1989. Retirees on the rolls June 30, 1989 received an 11.55% increase in their monthly amounts.

Special Early: Retirement window benefit for retirements effective April 1, 1993 through April 1, 1994.

Benefits accrued ffom July 1, 1989 through December 31, 1994 increased to 2.35% of monthly straight-time wages
if active December 31, 1993 or December 31, 1994. Retirees on the rolls October 1, 1994 received a 3.0% increase
in their monthly amounts.

Special Early Retirement window benefit for retirements effective April 1, 1995 through April 1, 1996.

Special Early Retirement window benefit for retirements effective April 1, 1997 through April 1, 1998.

19
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PENSION PLAN

APPENDIX G SUMMARY OF PRINCIPAL PLAN PROVISIONS (CONTINUED)

Miscellaneous (Continued)

Recent Increases:

May 1, 1996 : Benefits accrued through December 31, 1994 increased 2% if active December 31, 1994. Retirees on the rolls
December 31, 1994 received an increase ranging from 2% to 5.5% based on effective date of retirement.

July 1, 1998 Retirees on the rolls December 31, 1996 received an increase ranging from 2% to 5.5% based on an effective date
of retirement. :

December 31, 1997 Benefits accrued through December 31, 1997 increased 5% if active December 31, 1997. Retirees on rolls
December 31, 1997 received an increase of 5%. '

December 31, 1997 Special Early Retirement window benefit for retirements effective April 1, 2000 though December 31, 2000.
December 31., 1998 ~ Benefits accrued through December 31, 1998 ihcreased 16.8% if active December 31, 1998.

January 1, 1999 ' Vesting requirement lowered from 10 years to 5 years.

December 31, 1999 Benefits accrued through December 31, 1999 increased 5% if active December 31, .1999. Retirees on the rolls

- December 31, 1999 received an increase ranging from 3% to 10% based on effective date of retirement.

December 31, 2000 Benefits accrued through December 31, 2000 increased 4.5% if active December 31, 2000. A Rule of 80
Retirement window benefit for retirements effective July 1, 2003 through June 30, 2004. Retirees on the rolls
December 31, 2000 received an increase ranging from 2% to 10% based on effective date of retirement.

20
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APPENDIX H

STATEMENT OF CHANGES IN ACCUMULATED PLAN BENEFITS

Actuarial present value of accumulated plan benefits at beginning of year (January 1, 2004) $ 357,912,903
Increase (decrease) during the year attributable to:
Benefits Accumulated and actuarial experience - 4,486,023
Change in Actuarial Assumptions 0
Increase for interest 23,264,339
Benefits paid (22,230,121)
Actuarial present value of accumulated plan benefits at end of year (December 31, 2004) | $ 363,433,144

RECONCILIATION OF VESTED AND NONVESTED PORTION OF THE ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Actuarial present value of accrued benefits
Vested benefits - _
Participants currently receiving benefits v ’ $ 201,733,930
Other participants 160,322,912
| ' $ 362,056,842
Nonvested benefits _ _ : , 1,376,302
Actuarial present value of accumulated plan benefits at end of year (December 31, 2004) | $ 363,433,144

21
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APPENDIX | FUNDING STANDARD ACCOUNT

Credit Balance January 1, 2004 $ 21,978,958
Credits
Employer Contributions 1,013,551
i Amortization Bases 16,871,676
| , ,
! Interest 2,558,232
Charges
Normal Cost (6,226,675)
Amortization Bases (14,089,281)
Interest : (1,319,237)
Credit Balance December 31, 2004 ' ' ] $ 20,807,224

22
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August 6, 2012

Board of Trustees
California Winery Workers Pension Trust

Dear Trustees:

Following is our report on the actuarial valuation of the Pension Plan as of December 31, 2011. In this
report we present the following:

. The Plan’s Unfunded Accrued Liability on a plan termination basis is $216.1 million as of
December 31, 2011.

. An analysis of the Plan’s investment experience during 2011. Net investment income was -$1.0
million for an annual rate of return of -0.5% based on the Market Value of Assets. This return is
net of all expenses.

. Withdrawal liability payments of $1,212,678 are expected to be paid during the 2012 Plan Year.

. The Plan terminated as of December 31, 2008 as a result of the withdrawal of the last Employer.
It is projected to be solvent through the 2018 Plan Year.

We will review our report at the August Board of Trustees meeting.

RAEL & LETSON

UMNQ( A

Wendy G. LOnda, ASA., MAAA,

By:

cc: Sandi Moore
Raphael Shannon, Esgq.
Troy Atkinson
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SgﬁggMNERYWORKERS ACTUARIAL VALUATION DECEMBER 31’ 2011

VALUATION HIGHLIGHTS

PLAN This retirement plan became effective July 1, 1960 as a result of collective bargaining between the
HISTORY contributing Employers and the Distiller, Rectifying, Wine and Allied Workers International Union of AFL-CIO.
Effective December 31, 2008 the plan was terminated when the last Employer withdrew from the Plan. All
Employers are currently making withdrawal liability payments.

VALUATION HIGHLIGHTS

December 31, 2010 December 31, 2011 Change
Number of:
Active Participants 0 0 0
Vested Inactive 2,911 2,809 (102)
Retired Participants and Beneficiaries 2,773 2,788 15
Total Participants 5,684 5,597 (87)
Withdrawal Liability Payments $ 1,215,435 $ 1,213,418 $ (2,017)
Plan Termination Assets ' $ 218,911,484 $ 196,366,535 $ (22,544,949)
Plan Termination Liabilities 2 $ 402,265,951 $ 412,489,714 $ 10,223,763
Unfunded Accrued Liability $ 183,354,467 $ 216,123,179 $ 32,768,712

"Plan Termination Assets includes the outstanding claims for withdrawal liability, which are determined using the
PBGC interestrates in effect on the corresponding valuation date.

2Plan Termination Liabilities includes the required load for PBGC expenses.
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SECTION | DEVELOPMENT OF UNFUNDED ACCRUED LIABILITY

Market Value of Assets as of ASSETS

December 31 Cash $ 2,890,446
$350 Marketable Securities 162,162,269
$300 1 Net of Receivables and Payables 1,644,792
0 zzzg Assets at Market Value $ 166,697,507
é:’ $150 | Outstanding Claims for Withdrawal Liability 29,669,028
$100 - Plan Termination Assets $ 196,366,535

$50 | PLAN TERMINATION LIABILITIES

$0 - Reserves Requirecvi” for Vesmted Benéﬁts:
2007 2008 2009 2010 2011

Pensioners $ 269,192,663
Non-Retired Participants 139,475,844
Total Reserves for Plan Termination Benefits $ 408,668,507
PBGC Expense Load ' 3,821,207
PBGC Plan Termination Liability $ 412,489,714
§UNFUNDED ACCRUED LIABILITY (Liabilities - Assets) $ 216,123,179

'The Pension Benefit Guaranty Corporation (PBGC) requires the liabilities of a terminated
plan to be adjusted fo reflect a load for PBGC expenses.



CALIFORNIA WINERY WORKERS
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ACTUARIAL VALUATION

DECEMBER 31, 2011

SECTION | DISCUSSION OF UNFUNDED ACCRUED LIABILITY

ASSETS

The total Market Value of Assets of the plan as of
December 31, 2011 was $166,697,507. Information regarding assets was
taken from the December 31, 2011 draft audit report by Hemming Morse,
LLP.

The Plan Temination Asset Value of $196,366,535 is the sum of the
Market Value of $166,697,507 and the present value of scheduled
withdrawal liability payments of $29,669,028. The present value is
determined using the PBGC interest rates in effect on December 31, 2011
and assumes each Employer’s obligation is a perpetual annuity.

LIABILITIES

Plan liabilities on the balance sheet have been valued using the
assumptions required under ERISA Section 4281, including an interest rate
of 4.09% for the first 20 years and 4.30% thereafter. Interest rates and
mortality tables will be updated annually as required by the Pension Benefit
Guaranty Corporation (PBGC).

The total reserve requirement for the plan is $408,668,507. This
reserve amount is the estimated lump sum required to pay for benefits
earned through the date of Plan termination. This liability is increased by
$3,821,207 to reflect estimated PBGC expenses as required under ERISA
Section 4281. Together, these figures represent the PBGC Plan Termination
Liability of $412,489,714, which exceeds Plan Termination Assets by
$216,123,179. This amount is called the Unfunded Accrued Liability.



CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION

DECEMBER 31, 2011

SECTIONII INVESTMENT RETURN EXPERIENCE

ACTUARIAL VALUATION

An actuarial valuation is a snapshot of asset and liability measures of
the pension fund. Itis used to estimate the amount of funds needed to cover
the cost of the future payment of retirement, termination and death benefits
to participants based on Plan benefits in effect on the valuation date. The
valuation is based on the actual service rendered by these participants prior
to the date of Plan termination and on a set of actuarial assumptions and
methods. These assumptions and methods have been adopted by the
Trustees upon the recommendation of the Actuary and are described in
Appendix C. Note that since the Plan has terminated, certain assumptions
are now mandated by the PBGC.

Net Investment Return — 6.50% per annum, net of all expenses

During the 2011 Plan Year there was net income of ($955,549) on
the Market Value of Assets. Based on the 6.50% assumption, we expected
income of $11,659,336. The overall loss to the Fund was $12,614,885 as
shown in the following chart:

INCOME 'DOLLAR AMOUNT YIELD
Gross Investment Income $ * 670,001 04 %
Less Investment Expenses (545,086) (03)
Less Operational Expenses (1,080,464) (0.6)
Total Net Income $ (955,549) (05)%
Less Expected Income 11,659,336 65
Investment Loss for Year $ (12,614,885) (7.0)%
INVESTMENT YIELD
YEAR MARKET

2007 6.6%

2008 (27.2)

2009 105

2010 135

2011 (0.5)
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ACTUARIAL VALUATION

DECEMBER 31, 2011

SECTION Il PLAN SOLVENCY

SOLVENCY TEST

A plan is considered solvent if it has enough assets to pay all
nonforfeitable benefits when due for the plan year. When assets, including
withdrawal liability payments, less reasonable administrative expenses,
become insufficient to pay benefits when due, the plan sponsor must amend
the plan to reduce future benefits. The maximum reduction is to the level
guaranteed by the Pension Benefit Guarantee Corporation (PBGC).

The Board of Trustees approved benefit reductions effective with
retirements occurring on or after April 1, 2009. These reductions reflected
the Plan’s critical status and are not necessarily at the PBGC guaranteed
level; therefore, additional reductions may need to occur if the Plan becomes
insolvent. Plan assets available to pay benefits are projected to be sufficient
to pay benefits owed in the 2012 Plan Year, as shown below:

SOLVENCY TEST
Market Value of Assets $ 166,697 507
Withdrawal Liability Payments 1,212,678

Expected Net income at 6.5%
Assets Available to Pay Benefits

9.880.561
$ 177,790,746

Estimated Benefits Payable in 2012 $ 30,590420

Note that the benefits expected to be paid in 2012 are determined
using PBGC assumptions, including the assumption that all non-retired
participants will retire at the earliest eligible retirement date. Recall that this
is age 55 for vested participants.

If the Market Value of Assets achieves a 6.5% return, net of all
expenses, in 2012 and beyond, we estimate the Plan will remain solvent for
the next seven plan years, through 2018.



CALIFORNIA WINERY WORKERS
PENSION PLAN

ACTUARIAL VALUATION

SECTIONIV COMMENTS AND CERTIFICATION

As of December 31, 2008, the Plan terminated following the
withdrawal of the last Employer. As a result, Plan liabilities were determined
using the interest rates and mortality tables prescribed by Section 4281 of
ERISA. Scheduled withdrawal liability payments are expected to continue
into the future until all benefit obligations have been satisfied. On this basis,
the Plan is projecied to have sufficient assets to pay benefits due in 2012
and thus is not insolvent.

This is to certify that we have completed an actuarial valuation of the
Plan as of December 31, 2011 in accordance with generally accepted
actuarial principles and practices, including Actuarial Standards of Practice
(ASOP) Nos. 4, 23, 27, 35, 41 and 44. This report has been prepared for the
Board of Trustees of the California Winery Workers Pension Plan to provide
information on the Plan’s funded status and projected solvency, to review the
recent investment experience under the Plan and to supply figures needed
by the auditor.

This report on the results of the valuation was based on the
assumption that the Plan is qualified under the Internal Revenue Code and
on information supplied by the auditor with respect to contributions and
assets and by the Plan Administrator with respect to participant data. We
have not verified, and customarily would not verify such information, but we
have no reason to doubt its substantial accuracy.

DECEMBER 31, 2011

To the best of our knowledge, the information supplied in this actuarial
valuation is complete and accurate and, in our opinion, the individual
assumptions used: (a) are reasonably related to the experience of the Plan
and to reasonable expectations; and (b) represent our best estimate of
anticipated experience under the Plan.

We are not aware of any events, subsequent to December 31, 2011
that would have a material effect on the actuarial findings presented in this
report.

Future actuarial measurements may differ significantly from the
current measurements presented in this report due to such factors as: plan
experience differing from that anticipated by the economic or demographic
assumptions; changes in economic or demographic assumptions; increases
or decreases expected as part of the natural operation of the methodology
used for these measurements; and changes in plan provisions or applicable
law. Due to the limited scope of the assignment, we did not perform analysis
of the potential range of such future measurements.
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DECEMBER 31, 2011

SECTION IV COMMENTS AND CERTIFICATION (CONTINUED)

In preparation of this report and the actuarial findings contained herein
there has been no conflict of interest between any relevant parties; no
findings for which we, the actuaries, do not assume responsibility; and no
deviation from ASOP Nos. 4, 23, 27, 35, 41 and 44.

All information pertaining to the findings presented in this report is
contained within this report, and should not be relied upon for any other
purpose than as stated above.

We, Wendy Londa and Alexandra Willson, are actuaries for Rael &
Letson. We are members of the American Academy of Actuaries and meet
the Qualification Standards of the American Academy of Actuaries to render
the actuarial opinion contained herein.

Certified by: UJ‘CN% ieh)a. ASA., MAAA

Wendy G. Londa
Enrolled Actuary No. 11-07600

Reviewed by: ALQ»LMME JUsmn- F.S.A, MAAA.

Alexandra R. Willson
Enrolled Actuary No. 11-06889
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PENSION PLAN

APPENDIX A PARTICIPANT COUNTS AND STATISTICS

RECONCILIATION OF PARTICIPANTS BY STATUS

RETIREES AND
INACTIVE VESTED BENEFICIARIES TOTAL

December 31, 2010 Total 2,911 ' 2,773 5,684
Retirements (86) 86 0
Deaths (16) (79) (95)
Period Certain Expired 0 (15) (15)
QDROs 0 2 2
New Beneficiaries 0 22 22
Data Adjustments ] 1) 1)
Net Change (102) 15 (87)
December 31, 2011 Total 2,809 2,788 5,597
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DECEMBER 31, 2011

APPENDIX A  PARTICIPANT COUNTS AND STATISTICS (CONTINUED)

DISTRIBUTION OF VESTED INACTIVE PARTICIPANTS BY AGE !

AGE GROUP VESTED INACTIVE PARTICIPANTS
Under 25 0
25-29 24
30-34 128
35-39 257
40-44 354
45-49 391
50-54 544
55-59 622
60 - 64 437
65-69 40
70 and Over 12
Toftal 2,809
Average Age 51.0
Average Monthly Benefit $631.09

10
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CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2011

PENSION PLAN

APPENDIX A  PARTICIPANT COUNTS AND STATISTICS (CONTINUED)

DISTRIBUTION OF PENSIONERS BY AGE

AGE GROUP PRIOR NEW IN PLAN YEAR TOTAL
Under 50 7 0 7
50 - 54 16 0 16
55 - 59 105 18 123
60 - 64 373 47 420
65 - 69 575 18 593
70 -74 439 1 440
75-79 333 2 335
80 - 84 250 0 250
85 and Over 197 0 197
Total Retirees 2,295 86 2,381
Average Age 72.0 62.8 71.7
Average Monthly Benefit $ 778.96 $ 528.80 $ 769.92
Beneficiaries & QDROs 383 24 407
Grand Total 2,678 110 2,788

11
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APPENDIX A PARTICIPANT COUNTS AND STATISTICS (CONTINUED)

ANALYSIS OF NEW RETIREES ' - EERE R R
| ~ BENEFICIARIES & |

AGE LIFE ONLY J&S dPTION QDROS B TOTAL
Under 55 0 0 2 2
55 - 59 12 6 0 18
60 - 64 26 21 10 57
65 - 69 11 7 ' 2 20
70 & Over 3 0] 10 13
Total 52 34 24 110

12
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APPENDIXB  ACTUARIAL METHODS AND ASSUMPTIONS

PBGC ASSUMPTIONS FAS 35 ASSUMPTIONS

Asset Valuation:

Market Value of Assets plus Present Value of Scheduled Withdrawal Liability Payments

Actuarial Cost Method:

Unit Credit Cost Method - Under this method, we determine the present value of all benefits earned through the valuation
date. An individual's normal cost is the present value of the benefit expected to be earned in the valuation year. The total
accrued liability is the sum of the individual present values for all participants. The Unfunded Accrued Liability is the
difference between the accrued liability and the assets of the Trust. If the assets exceed the accrued liability, the Plan is in a
surplus position. This method requires that each year’s contributions be applied first to the normal cost, and the balance of
the contributions applied to amortize the Unfunded Accrued Liability. (Prior to July 1, 2007: Entry Age Normal Cost with
Replacement.)

Investment Yield:

6.5% compounded annually, net of all expenses

Interest Discount Rate:

4.09% for the first 20 years, 4.30% thereafter 6.5%

Healthy Life Mortality:

1994 Group Annuity Mortality Table for Males and Females | 1983 Group Annuity Table for Males and Females, setback
Projected to 2021 with Projection Scale AA two years

Disabled Life Mortality:

1994 Group Annuity Mortality Table for Males and Females | Revenue Ruling 96-7 Mortality for Disabilities Occurring
Projected to 2021 with Projection Scale AA, set forward 3 | after December 31, 1994
years

Retirement Age:

Earliest Retirement-Eligible Age Age 65

Form of Benefit:

All participants not yet in pay status are assumed to elect a single life annuity.

Marriage:

80% of participants are assumed to be married with wives three years younger than their husbands

Missing Data:

If not specified, participants are assumed to be male.

Changes Since Prior Valuation:

Interest Discount Rate, Healthy Life Mortality and Disabled | None.
Life Mortality, as required under ERISA Section 4281.

13
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APPENDIXC  SUMMARY OF PRINCIPAL PLAN PROVISIONS

Effective July 1, 1960

As amended through December 31, 2011.

REQUIREMENTS

Eligibility

First hour of covered employment.

Year of Service

160 or more hours.

Break in Service

Less than 160 hours.

Normal Retirement

Age 65.

Vesting

5 years of service.

Early Retirement

Age 55, vested.

Unreduced Early Retirement

Prior to April 1, 2009, age 62 with 20 years of service or age 60 with 25 years of service. Effective April 1,
2009, this benefit was eliminated due to the Plan’s critical status.

Disability Retirement

Prior to April 1, 2009, total and permanent disability, either age 55 and 5 years of service or 10 years of
service, and at least 160 hours in any one of the three Plan Years immediately prior to the date of
disability. Effective April 1, 2009, this benefit was eliminated due to the Plan’s critical status.

Pre-Retirement Death

Vested.

14
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PENSION PLAN

APPENDIXC  SUMMARY OF PRINCIPAL PLAN PROVISIONS (CONTINUED)

BENEFITS

Normal or Deferred Retirement - effective 1/1/95 $15.14 per full year of service to July 1, 1960 (maximum $302.80), plus $21.87 for each 2,000-hour year
and later and active on 12/31/94 from July 1, 1960 to July 1, 1970, plus 3.06% (from July 1, 1970 to June 30, 1989), 2.4% (from July 1,
1989 to December 31, 1994) and 2.1% of monthly straight-time wages (from January 1, 1995 to July 31,
2007). Effective August 1, 2007, $20 for each 750-hour year through December 31, 2008 when the Plan
terminated.

Early Retirement Prior to April 1, 2009, accrued benefit reduced 2% per month less than age 65. No reduction for
Unreduced Early Retirement. %% per month less than Unreduced Early Retirement Age for Special Early
Retirement from 4/1/93 through 4/1/94 and 4/1/95 through 4/1/96 and 4/1/97 through 4/1/98. A fourth
window commenced 4/1/2000 and closed 12/31/2000. A rule of 80 window is effective July 1, 2003
through June 30, 2004. Qualified participants over age 55 whose age plus service equals 80 or more may
retire early with no reduction. Effective April 1, 2009, actuarially reduced accrued benefit.

Disability Prior to April 1, 2009, unreduced accrued benefit. Effective April 1, 2009, this benefit was eliminated due
to the Plan’s critical status.

Pre-Retirement Death:

Married Participants

Age 55 and Over Actuarially reduced 50% survivor annuity, or
All Participants Prior to April 1, 2009, 120 payments of unreduced accrued benefit. Effective April 1, 2009, this benefit was
eliminated due to the Plan’s critical status.
Normal Form of Benefit 50% Joint & Survivor Annuity for married participants; Life Annuity for unmarried participants (effective
April 1, 2009).

Appendix C does not reflect any benefit changes after December 31, 2011.

15
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APPENDIXD  CHANGE IN NET ASSETS

éCHANGE IN NET MARKET VALUE OF ASSETS

MARKET VALUE

January 1, 2011 $ 191,095,729
Receipts During Year
Contributions 1,213,418
Investment and Other Income $ 670,001
Investment Expenses ' (545,086)
Operational Expenses (1,080.464)
Net Investment Income (955,549)

Subtotal Receipts $ 257,869
Disbursements During Year

Benefit Payments (24,656,091)
December 31, 2011 $ 166,697,507
Net Yield -0.5%

16
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CALIFORNIA WINERY WORKERS ACTUARIAL VALUATION DECEMBER 31, 2011

PENSION PLAN

APPENDIXE  AUDITOR INFORMATION (FASB ASC 960)

RECONCILIATION OF ACTUARIAL VALUE OF ACCUMULATED PLAN BENEFITS
Actuarial Present Value of Accumulated Plan Benefits at January 1, 2011 $329,228,398

Increase (Decrease) During the Year Attributable to:

Benefits Accumulated and Actuarial Experience 877,282
Increase for Interest 20,598,523
Benefits Paid (24,656,091)
Actuarial Present Value of Accumulated Plan Benefits at December 31, 2011 $326,048,112

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Actuarial Present Value of Accrued Benefits
Vested Benefits
Participants Currently Receiving Benefits $213,322,749
Other Participants 112,725,363
Total Vested Benefits $326,048,112
Non-vested Benefits 4]
Actuarial Present Value of Accumulated Plan Benefits at December 31, 2011 $ 326,048,112
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TO:

FROM:

DATE:

RE:
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A A,

A

RAEL & LETSON

CONSULTANTS A N D ACTUARTIES
378 VINTAGE PARK DRIVE ® FOSTER CITY, CALIFORNIA 94404-4813

TELEPHONE (650) 341-3311 ® FAX (650) 341-5392
WWW.RAEL-LETSON.COM

ACTUARIAL CERTIFICATION REQUIRED UNDER
INTERNAL REVENUE CODE SECTION 432(b)

California Winery Workers’ Pension Plan Trust
Plan Year Beginning January 1, 2013

Secretary of the Treasury
Trustees of California Winery Workers’ Pension Plan Trust

Wendy G. Londa, Plan Actuary
March 29, 2013
California Winery Workers’ Pension Plan Trust

EIN = 94-6082915; PN = 001
Plan Sponsor:

955 N Street
Fresno, California 93721-2216
(559) 225-3030

The following certifies that, in accordance with Internal Revenue Code Section 432(b), the
California Winery Workers’ Pension Plan Trust (“the Plan”), as of the beginning of its 2013 Plan

Year:

is in critical status
is not in endangered status

The basis for this certification is as follows:

1. The projected present value of Plan liabilities as of the beginning of the 2013 Plan Year is
based on the actuarial valuation as of December 31, 2011 and assumes no future liability
gains or losses. The data, methodology, plan provisions and assumptions utilized in the
projection are those used for the December 31, 2011 actuarial valuation for terminating
plans; these are outlined in the attached exhibit. The Plan was terminated when the last

Employer withdrew effective December 31, 2008.

Trustees of California Winery Workers’ Pension Plan Trust



Secretary of the Treasury

Trustees of California Winery Workers’ Pension Plan Trust
March 29, 2013

Page 2

2. The Market Value of Assets is based on the unaudited financial statements as of
December 31, 2012, as provided by the Plan Administrator, and assumes no investment
gains or losses on market values after that date. The assumptions utilized in the
projection are those used for the December 31, 2011 actuarial valuation and are outlined
in the attached exhibit.

3. Withdrawal liability payments for each of the current and succeeding Plan Years are
projected to be $1,212,677. The Plan was terminated when the last Employer withdrew
effective December 31, 2008.

4. As of January 1, 2009 the credit balance in the Funding Standard Account was depleted.
Accordingly, the Plan remains in critical status for the 2013 Plan Year based on the
criteria outlined in Internal Revenue Code Section 432(b)(2)(B). However, because the
Plan was terminated on December 31, 2008, there is no Rehabilitation Plan being updated
or monitored annually.

Comments and Certification

This certificate has been prepared in accordance with our understanding of the requirements of
Internal Revenue Code Section 432. To the best of our knowledge, the information supplied in
this certification is complete and accurate and, in our opinion, the individual assumptions used in
the projections: (a) are reasonably related to the experience of the Plan and to reasonable
expectations; and (b) represent our best estimate of anticipated experience under the Plan.

I, Wendy Londa, am an actuary for Rael & Letson. | am a member of the American Academy of
Actuaries and meet the Qualification Standards of the American Academy of Actuaries to render
the actuarial opinion contained herein.

March 29, 2013 UJ%NM ic}’f\ﬂi(k

Date Wendy G. Londd, A.S.A., M.AAA.
Enrolled Actuary Number 11-07600
Rael & Letson
378 Vintage Park Drive
Foster City, California 94404
(650) 341-3311

RAEL & LETSON
CONSULTANTS AND ACTUARIES




EXHIBIT
SUMMARY OF ACTUARIAL ASSUMPTIONS AND COST METHOD

A. Type of Basis of Funding Unit Credit Cost Method.

B. Statement of Actuarial
Assumptions

Net Investment Return: 6%2% compounded annually, net of all expenses.
Discount Rate: 4.09% for the first 20 years, then 4.30% thereafter.
Mortality: Healthy: 1994 Group Annuity Mortality Table projected

to 2021 with Projection Scale AA for Healthy
Males and Females.

Disabled: 1994 Group Annuity Mortality Table projected
to 2021 with Projection Scale AA for Healthy
Males and Females, set forward three years.

Retirement Age:
Inactive Employees Earliest retirement-eligible age.

Marriage: 80% of participants are assumed to be married with wives
three years younger than their husbands.

C. Asset Valuation Market Value plus Present Value of Scheduled Withdrawal
Liability Payments.

RAEL & LETSON
CONSULTANTS AND ACTUARIES



FOURTH AMENDED AGREEMENT AND
DECLARATION OF TRUST PROVIDING FOR
CALIFORNIA WINERY WORKERS PENSION TRUST FUND

Whereas the Winery Employers Association, for and on behalf of its Employer Members
and other Employers, and Local Unions No. 45 and 186 of the Distillery, Rectifying, Wine and
Allied Workers International Union of America, (now known as UFCW 8-Golden State and
UFCW Local No. 186D of the United Food and Commercial Workers International Union,
Distillery, Winery and Allied Workers Division), did, on the first day of August, 1958, enter into
a certain Agreement and Declaration of Trust, providing for the California Winery Workers
Pension Trust, and

Whereas the parties thereto did enter into a First Amended Agreement and Declaration of
Trust on the 19th of January, 1966, and a Second Amended Agreement of Trust on the 28th day
of May, 1971, and a Third Amended Agreement of Trust on the 31st day of December 1988, and

Whereas the California Winery Workers’ Pension Trust experienced a mass withdrawal
termination effective 12/31/2008 as the result of the withdrawal of all contributing Employers
during 2007 and 2008, and withdrawn employers are no longer required under their collective
bargaining agreements to contribute to the Trust on behalf of their employees, and

Whereas the parties desire to continue in existence said California Winery Workers
Pension Trust Fund but to amend the Agreement and Declaration of Trust in certain particulars
as hereinafter set forth,

SO IT IS NOW HEREBY AGREED, on this _27th day of _July

2023, that the Agreement and Declaration of Trust is hereby amended to read in its entirety as

follows:

ARTICLE I - DEFINITIONS
1.01 AGREEMENT means this Agreement and Declaration of Trust.
1.02 TRUST means the California Winery Workers Pension Trust established by the
Agreement.
1.03  EMPLOYERS ASSOCIATION and ASSOCIATION mean the Winery Employers

Association.



1.04

1.05

1.06

1.07
1.08

1.09

1.10

2.01

UNIONS means UFCW 8-Golden State and UFCW Local No. 186D of the United Food
and Commercial Workers International Union, Distillery, Winery and Allied Workers
Division, the successors to Local Unions Nos. 45 and 186 of the Distillery, Rectifying,
Wine and Allied Workers International Union.

EMPLOYER means any employer formerly subject to making contributions to the Trust
in accordance with a collective bargaining agreement with one or both of the Unions.
EMPLOYEE means any person who performed work under a collective bargaining
agreement between an Employer and one or both of the Unions, for whom the employer
was formerly obligated to make a contribution to the Trust; or any qualified officer or
employee of a Union which was participating herein as an Employer pursuant to Section
3.03.

FUND means all of the assets of whatever kind which comprise the property of the Trust.
TRUSTEE or PENSION TRUSTEE means any person designated as trustee, pursuant to
Article IV below, and their successors. The term "Pension Trustees" means the Pension
Trustees acting collectively as a body as trustees for the Trust.

CO-TRUSTEE means the Co-Trustee, if any, selected by Pension Trustees pursuant to
Section 4.3.03 below.

PENSION PLAN and PLAN mean the plan relating to the distribution of pension or
retirement benefits pursuant to Section 4.3.01 below, including any amendments,
alterations or modifications thereof.

EMPLOYER CONTRIBUTIONS means any payments formerly required to be made to
the Trust by an Employer pursuant to a collective bargaining agreement with one or both

of the Unions, or by a Union in accordance with Section 3.03.

ARTICLE II - GENERAL PROVISIONS
Establishment
There is hereby continued the CALIFORNIA WINERY WORKERS PENSION PLAN
TRUST, a trust for the uses and purposes herein set forth.



2.02

2.03

2.04

2.05

2.06

Purposes
The Trust is established solely for the benefit of the Employees and their families and

dependents, for the purpose of paying pensions on retirement to Employees or their
qualified beneficiaries, from the principal and income of the Fund, and paying any
reasonable expenses incurred in the establishment and administration of the Trust, and for
no other purpose.

Fund

The Fund shall consist of all Employer Contributions, all investments made and held in
the Trust and all income therefrom, and any other property acquired, received or held by
reason of this Agreement for the benefit of the Trust.

Title

The entire right, title and interest to the Trust and to the Fund is vested in the Pension
Trustees. Neither the Pension Trustees nor any individual Trustee shall have powers,
duties or liabilities with respect to the Trust or the Fund except as specified in this
Agreement.

Independence of the Trust

Except as provided in this Agreement or in the Pension Plan, neither the individual
Employers, the Employer Association or any association, the Unions or any labor
organization or any members of the Unions, the individual Employees or their families
and dependents or other qualified beneficiaries, nor any other person or entity shall have
any right, title or interest with respect to the assets of the Trust or the Fund; nor shall they
be liable for any debts, liabilities or obligations of the Trust. Furthermore, no part of the
Fund shall revert to any individual Employers, the Employer Association or any
association, the Unions or any labor organization or any members of the Unions, the
individual Employees or their families and dependents or other qualified beneficiaries,
nor any other person or entity, other than as specifically provided in this Agreement.

Non-Liability of the Trust

No asset of the Fund shall be liable in any manner for or subject to the debts of the
individual Employers, the Employer Association or any association, the Unions or any

labor organization or any members of the Unions, the individual Employees or their



2.07

2.08

families and dependents or other qualified beneficiaries, or any other person or entity.
No part of the fund, nor any benefits payable in accordance with the Plan, shall be subject
in any manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance
or charge by any person or entity, except as required by the laws of the United States.
However, the Pension Trustees may from time to time establish a procedure whereby any
participant or qualified beneficiary may direct that a payment due that person be paid to
another person, provided that the procedure is voluntary and revocable, and does not
constitute an assignment.

Reliance on the Trust

No person or entity that has verified that s/he or it is dealing with the duly appointed

Pension Trustees, or any of them, shall be obligated to see to the application of any

money or property of the Fund, or to see that the terms of this Agreement have been

observed, or to inquire as to the necessity or expediency of any act of the Pension

Trustees. Every instrument executed by the Pension Trustees or at their direction shall be

conclusive in favor of every person who relies on it, that:

(a) at the time of the delivery of the instrument this Agreement was in full force and
effect;

(b) the instrument was executed in accordance with the terms and conditions of this
Agreement; and

(©) the Pension Trustees were duly authorized to execute the instrument or direct its
execution.

Governing Law

The interpretation of this Agreement and of the Pension Plan shall be governed by the
laws of the United States, and this Agreement and the Plan shall be construed to be in
accordance with those laws if at all possible. In the event that any section of this
Agreement or any part thereof becomes illegal or invalid, such illegality or invalidity
shall not affect the remaining provisions of this Agreement unless such illegality or
invalidity prevents the Pension Trustees from accomplishing the purposes of the Trust,
and the parties shall take steps to amend this Agreement to eliminate the illegality or

invalidity.



2.09

2.10

3.01

3.02

3.03

Preservation of Tax Exempt Status

It is contemplated in the collective bargaining agreements and in this Agreement and in
the Pension Plan that the provisions of the Trust and the Plan constitute a plan that is a
qualified plan under the provisions of Section 401 of the Internal Revenue Code. If any
provision of this Agreement or of the Pension Plan is held for any reason to render the
income received by the Trust non-exempt from taxation, the parties hereto shall
immediately take steps to remedy such non-deductibility or taxability.

Principal Office

The principal office of the Trust shall be situated in Fresno, California. The Pension
Trustees shall have the power to move the principal office of the Trust to other locations

within the State of California and to establish branch offices.

ARTICLE I - EMPLOYER CONTRIBUTIONS FORMERLY REQUIRED

Regular Contributions

Each Employer was formerly required to contribute to the Fund, for the benefit of each
covered Employee, such sums of money as were required by collective bargaining
agreements with the Unions, by this Agreement, and by such regulations of the Pension
Trustees as are not inconsistent with this Agreement.

Disability Contributions

If any Employee shall be absent from work for reasons of accident or industrial illness
incurred on the job, the Employer was formerly required, during the period of disability,
to make a contribution for the Employee based on the average number of hours worked
per month during the twelve (12) months immediately preceding the disability, but not
for more than six (6) months during any one twelve month period; provided that such
Employee had at least one year continuous service and worked at least one thousand six
hundred hours (1600) during the twelve (12) months preceding the injury.

Unions as Employers

The Unions were formerly considered Employers under this Agreement solely for the
purpose of permitting the Unions to contribute to the Fund on behalf of certain of their

employees to permit those employees to be participants in the Plan. Such Employees



3.04

3.05

3.06

were limited to those persons who performed paid work for a Union as officers or agents
or who served from time to time on a bargaining committee of a Union without
compensation from their regular employer. In this capacity as Employer, the Unions had
no other rights, privileges or powers as an Employer under the Agreement or the Plan. If
any situation shall arise in which the rules of the Pension Plan are not applicable to the
Unions and their employees, then the Pension Trustees shall have the power to make
appropriate rules and regulations with respect to the Unions and their Employees,
provided that such rules and regulations are not inconsistent with the Pension Plan or this
Agreement.

Credit or Refunds

Any Employer shall be entitled to credit for or refund of money formerly paid to the
Trust by reason of clerical or administrative error as to the amount owed to the Trust, to
the extent permitted by law and to the extent that such refunds do not adversely affect the
actuarial soundness of the Plan. The Pension Trustees may prescribe reasonable
regulations as to the time for filing requests for refunds and the manner or procedure for
making credits or refunds.

Due Date

Employer Contributions were formerly due and payable on or before the 15th day of each
month for the hours worked by the covered Employees of each Employer during the
previous month, up to and including the end of the Employer's last payroll period ending
prior to the end of said month. Each monthly contribution was required to be
accompanied by a report on such forms as the Pension Trustees shall reasonably require.

Liquidated Damages and Interest

The parties hereto recognized that the prompt payment of Employer Contributions was
essential to the operation of the Plan, and they agreed to cooperate to secure prompt
payment by Employers. They further recognized that it was extremely difficult, if not
impossible, to fix the actual damages to the Trust which resulted from the failure of an
Employer to make its monthly contribution on or before the delinquent date.
Accordingly, the amount of damage to the Trust resulting from any failure to make

Employer Contributions before the 25th day of the month in which they are due was



3.05

presumed to be ten percent (10%) of the delinquent contribution, but no less than ten
dollars ($10). This amount became due and payable to the Trust, as liquidated damages
and not a penalty, upon the 26th day of the month in which the delinquency occurred.
Employer Contributions and damages unpaid by the first day of the month following the
month in which they are due bore interest from that day at a rate equal to the Federal
Reserve Bank Discount Rate plus 400 basis points. Any liquidated damages or interest
could be reduced or waived by the Pension Trustees.

Actions to Collect Delinquent Contributions

If any Employer was delinquent in the making of Employer Contributions to the Trust,
the Pension Trustees could take such action as they saw fit to enforce collection. In such
event, the Employer was liable for all reasonable expenses, costs and attorneys' fees

incurred by the Pension Trustees in taking such action.

ARTICLE IV - BOARD OF TRUSTEES

PART I GENERAL PROVISIONS

4.1.01 Selection of Trustees

The Trust shall be administered by the Pension Trustees. There shall be eight (8)
Employer Trustees and eight (8) Employee Trustees. The Association shall select the
Employer Trustees, who are hereby designated individually and collectively as
representatives of each Employer within the meaning of Section 302(c) of the Labor-
Management Relations Act of 1947, as amended. The Employee Trustees shall be
selected as follows: four (4) by UFCW 8-Golden State and four (4) by UFCW Local No.
186D. The Employee Trustees are hereby designated, individually and collectively, as
Trustees representing the Unions and the Employees, within the meaning of Section
302(c) of the Labor-Management Relations Act of 1947, as amended. The Trustees so
designated, or their successors, shall indicate their acceptance of office by signing this

Agreement or a written statement of acceptance.



4.1.02

4.1.03

4.1.04

4.1.05

4.1.06

Use of the Trust Name

The name "California Winery Workers Pension Trust" may be used to designate the
Pension Trustees collectively, and all instruments may be effected by the Pension
Trustees in such name. Only the Pension Trustees may use that name for any purpose.

Compensation of Trustees

The Trustees shall serve without compensation from the Trust, but shall be entitled to
receive the actual and reasonable expenses incurred by them in attending meetings of the
Pension Trustees. The Co-Trustee may receive compensation for its services in an
amount to be determined by the Pension Trustees.

Removal of Trustees

Any Trustee may be removed at any time by the party by whom he was designated as a
Trustee, upon the giving of written notice by such party to the Pension Trustees.

Resignation of Trustees

A Trustee may resign at any time upon giving written notice to the Pension Trustees and
to the party appointing him.

Filling of Vacancies

In the event of the removal, resignation, legal disability or death of any Trustee, the party
which originally designated such Trustee shall promptly designate a successor Trustee,
who, upon acceptance of his appointment, shall have the same powers and duties as those
conferred upon the Trustees hereunder, and who shall succeed to the interest of his
predecessor Trustee in the Fund. In the event of the failure of the responsible party to fill
such vacancy within sixty (60) days of the creation of such vacancy, the remaining
Employee or Employer Trustees, as the case may be, may select a successor who shall
serve until such time as the party originally responsible for appointing said Trustee shall

have acted to appoint a successor.



4.1.07

4.1.08

4.1.09

Acting Despite a Vacancy

No vacancy or vacancies in the office of Trustee shall impair the power of the remaining
Trustees to administer the affairs of this Trust, provided there are sufficient Trustees to
constitute a quorum as hereinafter provided.

Notice of Changes in Trustee

Each party originally designating a Trustee, removing a Trustee pursuant to Section
4.1.04, or designating a successor Trustee pursuant to Section 4.1.06, shall, in each
instance, give written notice of such action to the Board. Such notice shall be
conclusively binding upon such party, and all other parties to this Agreement may rely
conclusively on such notice.

Selection of Officers

The Pension Trustees shall select a chairman, a secretary, and such other officers as they
may desire. The chairman and the secretary shall not both be from the same group of
Trustees. Insofar as possible such officers shall alternate between the Employer and the
Employee Trustees. The Employer Trustees, as a group, and the Employee Trustees, as a

group, shall each select a chairman of their group.

PART II PROCEDURE OF THE PENSION TRUSTEES _

4.2.01

4.2.02

Acting only as a Body

The Pension Trustees shall act only as a body at regular or special meetings, or by the
written assent of all Trustees.

Calling of Meetings

The Pension Trustees shall determine the time for regular meeting of the Pension
Trustees. The Pension Trustees shall appoint one of the Trustees, or the third party
administrator of the Trust, as the person responsible for giving notice of the time of such
meetings to the Trustees. Special meetings of the Pension Trustees may be held at the
call of the chairman, the secretary, or any four Trustees upon giving five (5) days written
notice to all other Trustees. Unless otherwise specified in the call and notice, meetings of
the Pension Trustees shall be held at the Principal Office of the Trust. Any regular or

special meeting may be held solely by teleconference or video conference call if the



4.2.03

4.2.04

meeting notice provides that the meeting will be held by teleconference or video
conference call only. Meeting notices issued pursuant to this section shall be in writing
and shall be sent to all Trustees by (i) delivery in person, or (ii) by a nationally
recognized next day courier service, or (iii) by postage prepaid first class mail delivered
to each Trustee's most recent physical address on file with the Trust, or (iv) by facsimile
transmission, or (v) by electronic mail to the most recent e-mail address on file with the
Trust.
uorum

A quorum of the Pension Trustees for the purpose of transaction of business shall be four
(4) Employee Trustees, of whom two must be from each Union, and - three (3) Employer
Trustees. Unless a quorum is present, no business shall be transacted. Trustee(s) may be
present at a regular meeting or special meeting in person or may attend by teleconference
or video conference call or such other means of attending a virtual meeting that is
approved by the Board (“virtual meeting(s)”). However participation in such virtual
meetings is only permitted if the Trustee can hear, and can be heard by, all other trustees
attending in person or by virtual meeting. A Trustee who participates by virtual meeting
will count for the purpose of determining a quorum, and that Trustee's vote will count for
all actions and decisions of the Trustees.

Voting Procedures

For all actions of the Pension Trustees, the Employer Trustees as a unit shall have one
vote and the Employee Trustees as a unit shall have one vote. If a quorum is present at
any meeting, the Employer Trustees present may vote on behalf of any absent Employer
Trustees. If the Employer Trustees cannot all agree as to how their vote shall be cast,
then said vote shall be cast as the majority of them shall determine. In the absence of
such majority determination, it shall be cast as the Employer Trustee chairman or
secretary shall determine. The Employee Trustees present at a meeting may vote on
behalf of any absent Employee Trustees, pursuant to the same method and in the same

manner as above provided for Employer Trustees.

10



4.2.05 Resolution of Deadlocks

In the event of a deadlock in a vote of the Pension Trustees on any matter within their
power, that deadlock shall be referred to an impartial arbiter for decision. If the Pension
Trustees cannot agree on an arbiter within ten (10) days, they shall petition the United
States District Court for the Eastern District of California, , to appoint one. The decision
of the arbiter shall be final and binding upon all parties to this agreement and the
participant or other beneficiaries hereunder, provided, however, that the arbiter shall have
no power to add to, subtract from, or modify any of the terms of this agreement. The
Trust shall reimburse the Pension Trustees, the Employer Trustees, or the Union Trustees
for all reasonable costs and expenses of such arbitration proceedings, including expert
witness fees. The Employer Trustees collectively and the Union Trustees collectively
shall be entitled to include in such costs and expenses the reasonable costs and fees of

one attorney incurred in representing each of them, in such arbitration.

PART 3 POWERS AND DUTIES OF TRUSTEES

4.3.01

Adoption of a Pension Plan

Pension Trustees shall carry out the purpose of this Agreement by adopting a Pension

Plan which complies with all applicable laws, and shall administer the Trust and the

Pension Plan. Included in the Pension Trustees' powers, relating to the above duties, but

not by way of limitation, shall be the power to:

(a) Pay or provide for the payment of pension or retirement benefits as may be
provided for in the Pension Plan;

(b) Verify claims for the payment of benefits and determine whether the conditions
for the payment of benefits as set forth in the Pension Plan have been fulfilled,

(©) Determine the manner of payment of benefits;

(d) Decide all questions relating to eligibility, service credits, amount and kind of
benefits, and any similar or related questions arising in the administration of this

Trust and the Pension Plan;

11



4.3.02

4.3.03

4.3.04

® Amend, alter or otherwise change said Pension Plan in any way not inconsistent
with applicable laws or regulations of government agencies or the provisions of
this Trust.

Finality of Decisions

Any decisions or determinations of the Pension Trustees, which are not inconsistent with
this Agreement or with the Pension Plan, on any matter within their powers including the
rights of any Employee or qualified beneficiary, shall be final and binding upon all
parties.

Co-Trustee

The Pension Trustees may select a bank or trust company qualified to render trust and/or
banking services in the State of California which is a member of a Federal Reserve Bank
or which is subject to the supervision of the Superintendent of Banks or the Comptroller
of Currency to act as Co-Trustee, and may negotiate an agreement with such Co-Trustee
under the terms of which said Co-Trustee shall receive, on behalf of the Trust, all
Employer Contributions payable by Employers of this Trust. The Pension Trustee may
delegate appropriate fiduciary powers and duties to the Co-Trustee, including, but not
limited to, the following powers: to be co-holder of title to any assets of the Trust; to
make distributions from the Fund, pursuant to instructions from, or other authority
granted by, the Pension Trustees; and to make investments for the Fund, pursuant to
instructions from the Pension Trustees or from an investment manager selected by the
Pension Trustees. The Board of Trustees may, in the alternative, choose to assume unto
itself, or to otherwise provide for, the exercise of any or all of the functions of such
corporate fiduciary, provided, however, that the assets of the Trust shall at all times be in
the custody of a custodian, selected by the Board of Trustees, which shall be a
corporation qualified to render trust and/or banking services in the State of California.

Accounting of the Trust

The Pension Trustees shall maintain proper books of account and records of its
administration of the Trust. The Pension Trustees shall also compile and make available
to the individual Trustees, Employers and Unions, a record of pension and retirement

benefits provided hereunder. The Pension Trustees also shall cause an annual audit to be
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4.3.05

4.3.06

4.3.07

made of the Fund by a certified public accountant, a copy of which shall be furnished to
the parties hereto and be available at the principal office of the Pension Trust for
inspection by interested persons.

Information for Administration of the Trust

The Pension Trustees may require individual Employers, Unions, or Employees to
furnish it with any payroll, employment and other accounting information as they deem
necessary for administration of this Trust. The Pension Trustees shall have the power,
acting through designated certified public accountants, to examine the accounting records
of any Employer which they reasonably decide to be necessary to determine whether
such Employer is complying with this Agreement and Declaration of Trust. In such
connection, each individual Employer shall permit such designated accountant to enter
upon his premises during business hours, upon request, for the purpose of inspecting such
records and making copies thereof.

Selection of a Third Party Administrator

The Pension Trustees may, but need not, employ a person or entity to act as third party
administrator of the Fund. Such third party administrator shall have no power, express or
implied, to establish, determine or interpret policy. The Pension Trustees may reasonably
delegate their powers to the third party administrator, to perform those tasks they deem
necessary for the administration of the Trust.

Additional Designated Powers of the Pension Trustees

In addition to the powers enumerated elsewhere in this Agreement, or granted by law, the

Pension Trustees shall have the following powers:

(a) To collect, receive, hold and disburse all sums of money which are payable to or
by the Trust.

(b) To deposit any funds received by the Trust in such bank or banks as the Pension
Trustees may select, and to withdraw such funds for the purposes permitted by
this Agreement. Checks, drafts, vouchers, or other withdrawals of money from
the Trust may be signed only by a person or persons authorized by the Board to

sign or countersign.

13



(©)

(d)

(e)

®

(2

(h)

To pay out of the Fund such sums as may be necessary for the purposes of the
Trust, including all sums necessary to establish and administer the Trust.

To employ any persons or entities necessary to administer the Trust, including
legal counsel, accountants, insurance consultants, third party administrators,
actuaries, investment counsellors and any other expert and/or clerical assistants as
the Pension Trustees in their discretion may deem necessary or appropriate; to pay
or cause to be paid compensation and expenses in connection therewith; and to
delegate any appropriate powers and duties to those parties, including fiduciary
duties, to the extent permitted by the laws of the United States.

To establish an administrative office, to lease, purchase or otherwise secure
premises necessary for such purposes, to purchase, lease or otherwise acquire
furniture, fixtures, equipment and supplies necessary or desirable for the
maintenance of such offices and the administration of the Trust and the Plan.

To invest or reinvest such portions of the Fund as are not required for current
expenditures or reserves in any manner as appropriate under the standard of care
required in this Agreement. Those investments may include every kind of
property, real, personal or mixed, as may be legal for the investment of trust funds
under the laws of the United States, particularly the Employee Retirement Income
Security Act of 1974, as amended.

To sell, exchange, lease, convey and otherwise dispose of any property of the
Fund, upon such terms as they may deem proper, and to execute and deliver any
and all instruments of conveyance in connection therewith, or to delegate in
writing the power to execute such instruments to the Co-Trustee, third party
administrator, chairman or secretary of the Pension Trustees, or other agents.

To pay or provide for the payment of all real and personal property taxes, and
other taxes or assessments of any and all kinds levied or assessed under existing
or future laws upon or in respect to the Trust, or any money or property forming a

part thereof, or the Plan.
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W)

(k)

To enter into any and all contracts and agreements for the purpose of carrying out
the terms of this Agreement and Declaration of Trust, and for the administration
of the Trust and the Pension Plan.

To maintain any and all actions or legal proceedings which may be deemed
necessary for the protection of the Trust, the Fund, or the Pension Trustees, or to
secure the payment of Employer Contributions to the Trust, or to effectuate the
administration of the Trust or the Pension Plan, or to secure the pension and
retirement benefits contemplated hereby, and in connection therewith to
compromise, settle or release claims on behalf of or against the Trust and/or the
Pension Trustees.

To adopt rules and regulations as appropriate for the administration of the Trust
and the Pension Plan and for any and all matters affecting the Trust or the Pension

Plan.

4.3.08 General Powers of the Trustees

In addition to any powers specified in this Agreement, the Pension Trustees shall have

such powers as may be necessary to carry out the purposes of this Trust and to discharge

the obligations of the Trust and of the Pension Trustees.

PART IV - LIABILITY OF TRUSTEES

4.4.01 Standard of Care

4.4.02

The Trustees, in the performance of their duties, shall act solely in the interest of the

participants and qualified beneficiaries of the Plan. The Trustees shall act with the care,

skill, prudence and diligence under the circumstances then prevailing that a prudent

person acting in a like capacity and familiar with such matters would use in the conduct

of an enterprise of a like character and with like aims, and in particular shall diversify the

investments of the plan so as to minimize the risk of large losses unless under the

circumstances it is clearly not prudent to do so.

Scope of Trustee Liability

Nothing in this Agreement shall be construed to enlarge the liabilities of the Trustees

beyond what is required of them under the provisions of the Employees Retirement
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4.4.03

4.4.04

Income Security Act of 1974, as amended. The Fund shall exonerate, reimburse, and
save harmless the Trustees individually and collectively against any and all liabilities and
reasonable expenses arising out of the Trusteeship, except that nothing herein shall
exempt any Trustee from liability arising out of the breach of his/her duties and
responsibilities under Part 4 of Title I of ERISA.

Non-Liability of the Parties

Neither the Association nor any individual Employer, nor the Unions, shall be liable in
any respect for any of the obligations or acts of the Pension Trustees or any particular
Trustees, because any Trustee is in any way associated with such Association, individual
Employer, or Union. In addition, neither the Association nor any individual Employer,
nor the Unions, shall be responsible or liable for:

(a) the validity of this Agreement or the Pension Plan;

(b) the form, validity, sufficiency, or effect of any plan, contract or policy for pension
benefits;

(c) any delay occasioned by any restriction or provision in this Agreement, the
Pension Plan, or the rules and procedures of the Pension Trustees; provided,
however, that this clause shall not excuse any violation of a collective bargaining
agreement; or

(d) the act or omission of any person or entity with respect to the making or retention
of any deposit or investment of the Fund, or the disposition of any such
investments, or any other loss or diminution of the Fund, except for the particular
person or entity involved to the extent that such loss is due to the gross neglect or
willful misconduct of such person.

Insurance

The Pension Trustees are expressly empowered to purchase insurance, including fidelity

bonds, to cover liability or losses occurring by reason of the act or omission of any

individual Trustee, other fiduciary, or agent of the Trust, and shall secure fidelity bonds
for all fiduciaries and for all other people who handle money, as required by the laws of
the United States; provided, however, that such insurance must permit recourse by the

insurer against the Trustee or other fiduciary whose breach of a fiduciary obligation
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4.4.05

results in such loss or liability. Nothing herein shall be construed, however, to prohibit
any Trustee or other person or entity in a fiduciary relationship under the Trust from
purchasing insurance to cover liability for his or her own account; or the Unions,
Employers, or Employer Association from purchasing insurance to cover liability of
persons who serve in a fiduciary capacity pursuant to appointment by them.

Return of Trust Property

Any Trustee who resigns or is removed from office shall forthwith turn over to the
Chairman or Co-Chairman of the Board any and all records, books, documents, monies,
and other property in his possession or under his control which belong to the Board or the

Fund, or which were received by him in his capacity as such Trustee.

ARTICLE V - AMENDMENT, TERMINATION AND MERGER

5.01

5.02

Power to Amend

This Agreement is irrevocable. However, the parties shall have the power to amend this

Agreement, provided that no amendment may:

(a) alter the basic purposes of this Trust;

(b) violate any applicable law or regulation; or

(©) cause the use or diversion of the Fund for purposes other than those authorized by
Section 2.02. Any amendment shall be effective of the date on which it is
approved in writing by the Pension Trustees, or as of an earlier date as the
circumstances require.

Merger or Consolidation

The parties recognize that the Pension Trustees may, at some future time, deem it in the
best interests of the Trust that the Trust be merged, consolidated, or amalgamated with
other trust funds covering other employees, or that the Trust accept funds from other
pension funds in connection with the amalgamation with or inclusion in this Trust of
other employer associations, unions or employers. The Trustees shall have the power to
investigate, evaluate, and negotiate any such structural changes and to prepare
agreements to consummate the same; however, any such structural change will become

effective only on the approval of the parties.
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5.03

5.04

Termination of the Agreement

This Agreement may be terminated at any time by the Employer Association and the
Unions by an instrument in writing. If some but not all of the parties to this agreement
cease to participate in the Trust for any reason, the Trust shall not terminate, but shall
continue with the remaining parties and any additional or substitute parties as are
required for continuation of the Trust. The remaining parties may amend this Agreement
as they deem necessary to reflect such changes of participation.

Distribution of Assets on Termination

If the Trust is terminated, the Pension Trustees shall distribute any assets remaining in the
Fund or in the possession of the Trust, provided that all such assets shall be used solely
for the purposes established in Section 2.02. The Pension Trustees shall have the power
and discretion to allocate, assign, pay over, transfer or purchase annuity insurance with
any part of the assets of the Trust, for the benefit of the Employees or their qualified
beneficiaries, whose coverage under the Trust terminates by such reason of such
termination or cessation; or to make other arrangements to provide other benefits in lieu
of pension or retirement benefits under the Plan, provided that such other arrangements

serve the purposes established in Section 2.02.

ARTICLE VI - EXECUTION OF THE AGREEMENT

6.01

6.02

Role of the Employer Association

The Employer Association, in executing this Agreement, does so in a representative
capacity for and on behalf of its members. Such members, and all other Employers as to
which the Pension Trustees have authorized participation hereunder, shall execute,
directly or through their duly authorized agents, a writing in such form as the Pension
Trustees may prescribe, agreeing to be bound to the terms of this Agreement.

Obligations of Parties and Successors

This Agreement shall be binding on the Employer Association and the Unions, and their

successors, assigns, and personal representatives.
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IN WITNESS THEREQOF, the parties hereto have executed, by their officers or duly
authorized representatives, this Fourth Amended Agreement and Declaration of Trust as of the

date first written above.

WINERY EMPLOYERS ASSOCIATION
. ,
By /Zz LYES ZA/L@/

Cj).i?—nz/ﬁ.ﬁ'\ vt o 1-~21 '“?/5

UFCW 8-GOLDEN STATE, UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIO I?ESU N, DISTILLERY, WINERY AND ALLIED WORKERS DIVISION
By /e

7
P/rZsi\dint 7-27-23

UFCW LOCAL NO. 186D, UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, DISTILLERY, WINERY AND ALLIED WORKERS DIVISION
By ~Dss (@ hred

Cresicden T F-2k-23
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Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 1210-0110

Department of the Treasury

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and

1210-0089

Internal Revenue Service sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 2024
e Dlepa""gem ?lf '-gb” N » Complete all entries in accordance with
P ofgmiﬁir;i;tsionecu" Y the instructions to the Form 5500.
Pension Benefit Guaranty Corporation This Form is Open to Public
Inspection
Part | | Annual Report Identification Information
For calendar plan year 2024 or fiscal plan year beginning 01/01/2024 and ending  12/31/2024
A This return/report is for: a multiemployer plan D a multiple-employer plan (Filers checking this box must provide participating

employer information in accordance with the form instructions.)

D a single-employer plan D a DFE (specify)
B This return/report is: D the first return/report D the final return/report
D an amended return/report D a short plan year return/report (less than 12 months)

C Ifthe plan is a collectively-bargained plan, check here. . . ......................

D Check box if filing under: D Form 5558 D automatic extension D the DFVC program

D special extension (enter description)

E If this is a retroactively adopted plan permitted by SECURE Act section 201, check here

Part Il | Basic Plan Information—enter all requested information

1a Name of plan
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST

1b Three-digit plan
number (PN) » 001

1c Effective date of plan
07/01/1960

2a Plan sponsor’s name (employer, if for a single-employer plan)
Mailing address (include room, apt., suite no. and street, or P.O. Box)

2b  Employer Identification
Number (EIN)

City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 94-6082915

CALIFORNIA WINERY WORKERS PENSION PLAN TRUST

955 N STREET
FRESNO, CA 93721-2216

2C Plan Sponsor’s telephone
number

2d Business code (see
instructions)
312130

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 06/02/2025 DOLORES CHACON
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN |Filed with authorized/valid electronic signature. 07/04/2025 MARC C. MONDAVI
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Form 5500 (2024)
v. 240311




Form 5500 (2024) Page 2

3a Plan administrator's name and address Same as Plan Sponsor 3b Administrator’s EIN
3C Administrator’s telephone
number
4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 4b EIN
enter the plan sponsor’'s name, EIN, the plan name and the plan number from the last return/report:
a Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 I 4254
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the plan year ... 6a(1) 0
a(2) Total number of active participants at the end of the plan year ... 63_(2) 0
b Retired or separated participants receiving benefits...........cooiiiiiiii 6b 2314
C Other retired or separated participants entitled to future benefits ..o 6C 1313
d Subtotal. Add lINES 6a(2), B0, AN BC.........cveeeeieeiete et ete et ee et ee et ete e e e eaeeteeeteeseeteeseeteeseeeteeseetesseeeesseenseereeans 6d 3627
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ..........cccccooviiiiiiiiiiienen. 6e 479
f L= I X To I g Tot ol =T Vo TSR PRSPR 6f 4106
1) Number of participants with account balances as of the beginning of the plan year (only defined contribution plans 6g(1)
9 [oleTaaT o1 1=t (R (g TS (=Y o ) SRS PPPPRR g
@) Number of participants with account balances as of the end of the plan year (only defined contribution plans
9 [olelaaT o1 1=t (R (g TS (=Y ) SRS UPPP R 69 (2)
h Number of participants who terminated employment during the plan year with accrued benefits that were
1SS thaN 100% VESE. ... ...eeeieititititetet ettt ittt ettt sttt eecs sttt st et es e s st eh et et e bbbt s s e sss s b b eb st etss e cecreaebensans 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)........ 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
11
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
) Insurance 1) Insurance
2 D Code section 412(e)(3) insurance contracts ) D Code section 412(e)(3) insurance contracts
©) Trust 3) Trust
4 |_| General assets of the sponsor 4) |_| General assets of the sponsor
10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)

Pension Schedules b General Schedules

1) R (Retirement Plan Information) 1) B H (Financial Information)
2 I (Fi ial Inf tion — Small Pl

2 D MB (Multiemployer Defined Benefit Plan and Certain Money @ D (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan 3 D A (Insurance Information) — Number Attached
actuary 4) @ C (Service Provider Information)

3) D SB (Slngle-Emponer Defined Benefit Plan Actuarial ©) D D (DFE/Participating Plan Information)
Information) - signed by the plan actuary

4 D DCG (Individual Plan Information) — Number Attached (6) D G (Financial Transaction Schedules)

® (]

MEP (Multiple-Employer Retirement Plan Information)



Form 5500 (2024) Page 3

Part IlI | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) woorvvoeereeeeeeenee e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... |:| Yes D No

11c Enter the Receipt Confirmation Code for the 2024 Form M-1 annual report. If the plan was not required to file the 2024 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




H H H OMB No. 1210-0110
SCHEDULE C Service Provider Information °
(Form 5500)
Department of the Treasury This schedule is required to be filed under section 104 of the Employee 2024
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab .
Employee B:r?:ﬁtrsnggczrityaAg:ninis\ra\ion P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspectlon.
For calendar plan year 2024 or fiscal plan year beginning 01/01/2024 and ending 12/31/2024
A Name of plan B Three-digit
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST plan number (PN) > 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST 04-6082915

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly,
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's
position with the plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures,
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible

indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions)
No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2024
v. 240311
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2.

Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation

(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

BENEFIT ADMINISTRATION CORPORATION

94-1646941
(b) (c) (d) (e) (f) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
14 50 NONE 280850
YesD No@ YesD NoD YesD NoD
() Enter name and EIN or address (see instructions)
EIDE BAILLY, LLP
45-0250958
(b) (c) (d) (e) ) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or

by the plan. If none,

plan received the required

eligible indirect

person known to be enter -0-. other than plan or plan
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
10 50 NONE 33600
YesD No YesD NoD YesD NoD
(a) Enter name and EIN or address (see instructions)
CHEIRON
13-4215617
(b) (c) (d) (e) ®) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(). If none, enter -0-.
5011 NONE 30803
YesD No YesD NoD YesD NoD
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2.

Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation

(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

KRAW LAW GROUP

77-0171216

(b) (c)
Service Relationship to
Code(s) |employer, employee

organization, or
person known to be
a party-in-interest

by the plan. If none,

(d)
Enter direct
compensation paid

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

®)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(9)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)
Did the service
provider give you a
formula instead of
an amount or
estimated amount?

50 29

NONE

29647

Yes D No E

Yes D No D

Yes D No D

() Enter name and EIN or address (see instructions)

SEGAL SELECT INSURANCE SERVICES

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(9)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(). If none, enter -0-.

10784

(h)
Did the service
provider give you a
formula instead of
an amount or
estimated amount?

Yes D No B

Yes D No

(a) Enter name and EIN or address (see instructions)

(f)
Did indirect compensation
include eligible indirect
compensation, for which the

(9)

Enter total indirect
compensation received by
service provider excluding

eligible indirect

plan received the required
disclosures?

compensation for which you
answered “Yes” to element
(). If none, enter -0-.

(h)
Did the service
provider give you a
formula instead of
an amount or
estimated amount?

46-0619194
(b) (c) (d) (e)
Service Relationship to Enter direct Did service provider
Code(s) |employer, employee | compensation paid receive indirect
organization, or  |by the plan. If none,| compensation? (sources
person known to be enter -0-. other than plan or plan
a party-in-interest sponsor)
2353 NONE 0
Yes No D
UNION BANK
94-0304228
(b) (c) (d) (e)
Service Relationship to Enter direct Did service provider
Code(s) |employer, employee | compensation paid receive indirect
organization, or  |by the plan. If none,| compensation? (sources
person known to be enter -0-. other than plan or plan
a party-in-interest sponsor)
2150 NONE 5893
Yes D No

Yes D No D

Yes D No D
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2

(b) service Codes
(see instructions)

(c) Enter amount of indirect
compensation

SEGAL SELECT INSURANCE SERVICES

2253

5510

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

ULLICO

13-2988846

(a) Enter service provider name as it appears on line 2

(b) service Codes
(see instructions)

(c) Enter amount of indirect
compensation

SEGAL SELECT INSURANCE SERVICES

22 53

4263

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

ENCORE

45-3957469

(a) Enter service provider name as it appears on line 2

(b) Service Codes
(see instructions)

(c) Enter amount of indirect
compensation

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULEH Financial Information OMB No. 12100110

(Form 5500)
Department of the Treasu This schedule is required to be filed under section 104 of the Employee 2024
o Revenuo Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

Department of Labor

Employee Benefits Security Administration ) File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2024 or fiscal plan year beginning  01/01/2024 and ending  12/31/2024
A Name of plan B  Three-digit
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST plan number (PN) 3 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST 94-6082915

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢c(8), 1g, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ...............covevevrreueeeeeeeeeeeeeeeee e 1a 13606717 5085829
b Receivables (less allowance for doubtful accounts):
(1) Employer CONtrBULIONS ............voveeceeeeeereeeeeeeeeeeeece et es e 1b(1)
(2) Participant CONLIDULONS.............vveeeeeeeeeeeeeeeeeeeeeeeseeee e eeeseseseea 1b(2)
(3) OB ..ottt 1b(3) 10740758 9011806
C General investments:
1) Interest-bgaring cash (include money market accounts & certificates 1c(1)
(o) f0 [T oo 1= 1 ) SRR OORPPR
(2) U.S. Government securities 1¢(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEfEITEA ... 1c(3)(A)
(B) AlLOtNET ..o 1¢(3)(B)
(4) Corporate stocks (other than employer securities):
(A) PrEfEITE ..o 1c(4)(A)
(B) COMMON ... 1c(4)(B)
(5) Partnership/joint venture interests .................ccoooioeoeeeeeeeeeeeeeeeeeeeen 1¢(5)
(6) Real estate (other than employer real property) ...........ccccococeveveeveveeennn. 1c(6)
(7) Loans (other than to participants)...............ccceeveeeeereeeeereeneesenseeeas 1¢(7)
(8) Participant 10ans ............cccoeveveererrennan. . 1¢(8)
(9) Value of interest in common/collective trusts.... 1¢(9)
(10) Value of interest in pooled separate acCoUNtS ...............ccocoveeererseeeens. 1c(10)
(11) Value of interest in master trust investment accounts..............c........... 1c(11)
(12) Value of interest in 103-12 investment entities ..............cocoveurveveeennnene. 1c(12)
(13) \f/uarlltéz)of interest in registered investment companies (e.g., mutual 1c(13)
(14) Value of funds held in insurance company general account (unallocated re(14)
contracts)... .
(15) OtNET ...ttt 1c(15)
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule H (Form 5500) 2024

v. 240311
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYEr SECUMHES .......c.viveviveeieiieseeeeeeeceeee et es s 1d(1)
(2) Employer real property 1d(2)
€ Buildings and other property used in plan operation ..............ccccceeniiiennnee. 1e
f Total assets (add all amounts in lines 1a through 1€) ...........ccccccovrueuennnn... 1f 24347475 14097635
Liabilities
g Benefit claims payable ...........co.o.ovoiiiuiuiiiieeeeee s 19
h Operating payables .............ccceueuiviieeeeeeeceeccee e 1h 22952 21589
i Acquisition INEbtedNESS...........c.c.cveveveeececececeeeeee et 1i
J Other lIabilies.........o.ovouiioieieeiiieiceee e 1j 41828596 54037711
k Total liabilities (add all amounts in lines 1g through1j) ........ccccceuevevevereennnnes 1k 41851548 54059300
Net Assets
| Net assets (subtract line 1k from line 1f).........cccceveveviviveiicceee e ‘ 11 ‘ -17504073 -39961665

Part Il [Income and Expense Statement

2 Planincome, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (a) Amount (b) Total
a Contributions:
(1) Received or receivable in cash from: (A) Employers ............ccccceeuee.... 2a(1)(A)
(B)  PartiCiDAntS ........cecvevevereveeeeeeeccececeeeeeeee et es e 2a(1)(B)
(C) Others (including rOlOVENS)..........cueueueeereeeeeeeeeeeeeeeee e 2a(1)(C) -1224205
(2) Noncash CONtHBULIONS .........c.cueueveveeeeececceceeeeee e 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) ............. 2a(3) -1224205
b Earnings on investments:
(1) Interest:
(A) Inte_re_zst-bearing cas_h (including money market accounts and 2b(1)(A)
certificates of deposit)
(B) U.S. GOVErNMENt SECUIHES ..........eeveveeeeeeeeeeeeeeseeeees e 2b(1)(B)
(C) Corporate debt INSIrUMENLS ............coveeeeveeeeeereeeeee e 2b(1)(C)
(D) Loans (other than to participants) ..............cccoceeeereerseeerseresesnn. 2b(1)(D)
(E)  PartiCipant I0aNS ............ov.ouiveeeieeeeeeeeeeeeeeeeseeese e e 2b(1)(E)
(F)  OBNEI oo 2b(1)(F)
(G) Total interest. Add lines 2b(1)(A) through (F).........c.covvvveereveennenn. 2b(1)(G)
(2) Dividends: (A) Preferred SOCK..............cooveureeeeeeeeeeeeeeeeeeeseeeeneeennen 2b(2)(A)
(B)  COMMON SOCK ... 2b(2)(B)
(C) Registered investment company shares (e.g. mutual funds).......... 2b(2)(C)
(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D)
(B) RENS ...ttt 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ................... 2b(4)(A)
(B) Aggregate carrying amount (S€e iNStructions)..............cocococeeeeuean. 2b(4)(B)
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter resullt............... 2b(4)(C)
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate ... ... | 2b(5)(A)
(B)  OHNEI .ot 2b(5)(B)
(C) Total unrealized appreciation of assets. 2b(5)(C)

Add ines 2b(5)(A) AN (B) ........vveereereeeerereeseeeeeeeeeseeeseeeeseeeeeeee
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Q 0

o

(6) Net investment gain (loss) from common/collective trusts.....................
(7) Net investment gain (loss) from pooled separate accounts....................
(8) Net investment gain (loss) from master trust investment accounts.........
(9) Net investment gain (loss) from 103-12 investment entities ...................

(10) Net investment gain (loss) from registered investment
companies (e.g., mutual funds) ...........cccocciiiiiiiinii

Other iNCOME ..o
Total income. Add all income amounts in column (b) and enter total
Expenses

Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers...........
(2) To insurance carriers for the provision of benefits ............cccccevciennn.
(B) ORI ... s
(4) Total benefit payments. Add lines 2e(1) through (3) ........ccooceveviniennnnne.
Corrective distributions (see instructions) .............cccccoviiiiiiiiiec,
Certain deemed distributions of participant loans (see instructions)...

INTErESt EXPENSE....oiiiiiiii it
Administrative expenses:

(1) Salaries and AllOWANCES ..........cccccuuiiiieeeiiiiiiie e

(2) Contract administrator fees
(3) Recordkeeping fees ...........
(4) 1QPA audit feeS.......cceiiiiiiiiiee e
(5) Investment advisory and investment management fees ..
(6) Bank or trust company trustee/custodial fees...............
(7) Actuarial fees
(8) Legal fees ......ccceevuerennne
(9) Valuation/appraisal fees..................
(10) Other trustee fees and expenses ...
(11) Other EXPENSES. .....eeiiiiiieeiiiieiiiie et
(12) Total administrative expenses. Add lines 2i(1) through (11)
Total expenses. Add all expense amounts in column (b) and enter total.....
Net Income and Reconciliation

Net income (loss). Subtract line 2j from line 2d

(a) Amount

(b) Total

2b(6)

2b(7)

2b(8)

2b(9)

2b(10)

2c

830

2d

-1223375

2e(1)

16747608

2e(2)

2e(3)

2e(4)

2f

29

2h

16747608

2i(1)

2i(2)

280850

2i(3)

2i(4)

33600

2i(5)

2i(6)

5893

2i(7)

30803

2i(8)

29647

2i(9)

2i(10)

2i(11)

4105816

2i(12)

4486609

2j

21234217

Transfers of assets:
(1) TO thiS PIAN. .. e
(2) From this Plan ........c.oieiiiiie e

2k

-22457592

21(1)

21(2)
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Partlll Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
(1) [ ] Unmodified (2) [ ] Qualified (3) [ ] Disclaimer @) [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

(1)[ ] DOL Regulation 2520.103-8 (2)[ | DOL Regulation 2520.103-12(d) (3) | | neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: (2) EIN:

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because:
(1) D This form is filed for a CCT, PSA, DCG or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l. DCGs do not complete lines 4e, 4f, 4k, 41, and 5, and DCGs generally
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions).

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) .................. 4a X

b  Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is

CRECKEA. ) e e e e ee e e e e e eee e e e e s e ee e e eesee e ab X
C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) ........cccccoiieiiiiiiennnnenn. 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is

CRECKEA. ) ...tttk ettt ettt bbbttt s s 4d X

Was this plan covered by a fidelity BONA? ..........coovoviviiieee e 4e X 1000000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused

by fraud Or dISNONESTY? ... ettt ettt e e e et e e neee s 4f X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser?..........cccococeeiiiiiniii e, 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?............... 4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,
and see instructions for format requIremMENtS.) ...........oooiiiiiiiiiii e 4i X

j Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked and

see instructions for format requiremMents.) ............ccocooiiiiii 4j X
k  Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control of the PBGC? ...........ooiiiiiiiiiieiie et 4k X
| Has the plan failed to provide any benefit when due under the plan?............ccccoooiiiiiiiiiiin. 4] X
m [f this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

2520 10T-3. ) ettt ettt bt a et et h et b et et nhe e pe e nee e nee e am X
n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one

of the exceptions to providing the notice applied under 29 CFR 2520.101-3. ........ccceeviieviniiniennnee. 4n X

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ Yes |:| No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year 0
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5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)

5b(1) Name of plan(s)

5b(2) EIN(s)

5b(3) PN(s)

5¢ Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and
L1 (0 Tex (1] T PPt Yes [[No [[Not determined

If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year 549195




SCHEDULE R Retirement Plan Information OMB No. 1210-0110

(Form 5500) 2024
Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section

6058(a) of the Internal Revenue Code (the Code).

Department of Labor
Employee Benefits Security Administration

This Form is Open to Public

» File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2024 or fiscal plan year beginning 01/01/2024 and ending 12/31/2024
A Name of plan B Three-digit
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST plan number
(PN) » 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST 94-6082915
Part | Distributions
All references to distributions relate only to payments of benefits during the plan year.
1 Total value of distributions paid in property other than in cash or the forms of property specified in the 1
1] 14 o1 1)

2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the
two payors who paid the greatest dollar amounts of benefits):

EIN(s):

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 0

Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)

4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? ........vvvverrreenn. D Yes Bl No D N/A
If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 68
deficiency not waived) ................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan year ...............ccccoeeeeveveveveeeeeceenn. 6b
C  Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of a negative amount)............cccooiiiiiii e 6C
If you completed line 6c, skip lines 8 and 9.
7 Wil the minimum funding amount reported on line 6¢ be met by the funding deadline?................ccccevcevecereencan. D Yes D No D N/A

8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree with the Change? ... D Yes No D N/A

Part 11l Amendments

9  Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate

DOX. I N0, CRECK thE “NO” DOX. .. eeeeeeeeeeeeeeeeeeteee e e e e e eeeeee e seeeeeee et et et et eeeeeseeeeens D Increase D Decrease D Both D No

| Part IV | ESOPs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ............. D Yes D No
11 a Does the ESOP hold @ny preferred SEOCK? ...........ocveeiueieeeeeeeeeeeeeeeeeeeeeeeeeeteeteeees e eenseaeese et e ateate e eseneaseatseeesteseeseseeneeeeaeeeeesean D Yes D No
b  Ifthe ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “back-t0-DACK” 108N.) ............iiiiiiiiiiii i
12 Does the ESOP hold any stock that is not readily tradable on an established securities market?..............ccccccooveveeereceeeceeeee e D Yes D No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2024

v. 240311
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| PartV | Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that (1) contributed more than 5% of total contributions to the plan during the plan year or (2) was one of
the top-ten highest contributors (measured in dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer GALLO-FRES/LIV/MOD & G3

b EIN 94-1009696 C Dollar amount contributed by employer 32078

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month _12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production @ Other (specify): WITHDRAWAL LIABILITY CONT

a  Name of contributing employer CONSTELLATION

(on

EIN 16-1462887 C  Dollar amount contributed by employer 257453

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly |:| Weekly D Unit of production @ Other (specify): WITHDRAWAL LIABILITY CONT

a Name of contributing employer WINE GROUP

(o3

EIN 94-2756233 C  Dollar amount contributed by employer 141408

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (indollarsandcents) _
(2) Base unit measure: D Hourly D Weekly D Unit of production B Other (specify): WITHDRAWAL LIABILITY CONT

a  Name of contributing employer DIAGEO

o

EIN 06-1067908 C  Dollar amount contributed by employer 19544

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box |:| and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unitmeasure:[ | Hourly  [] Weekly  [] Unit of production [ Other (specify): WITHDRAWAL LIABILITY CONT

a  Name of contributing employer GIUMARRA VINEYARDS

o

EIN 95-1496509 C  Dollar amount contributed by employer 19721

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production @ Other (specify): WITHDRAWAL LIABILITY CONT

a  Name of contributing employer SEBASTIANI VINEYARDS

(on

EIN 26-0823176 C  Dollar amount contributed by employer 22240

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month _12 Day 31 Year ___2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production B Other (specify): "WITHDRAWAL LIABILITY CONT




Schedule R (Form 5500) 2024 Page2-| 2

| PartV | Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that (1) contributed more than 5% of total contributions to the plan during the plan year or (2) was one of
the top-ten highest contributors (measured in dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer GIBSON WINE COMPANY

b EIN 94-0840555 C  Dollar amount contributed by employer 3133

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month _12 Day 31 Year 2008

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production @ Other (specify): WITHDRAWAL LIABILITY CONT

a Name of contributing employer

(on

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

(o3

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

o

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box |:| and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unitmeasure:[ | Hourly  [] Weekly  [] Unit of production [ ] Other (specify):

a Name of contributing employer

o

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

(on

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):




Schedule R (Form 5500) 2024 Page 3

14  Enter the number of deferred vested and retired participants (inactive participants), as of the beginning of the
plan year, whose contributing employer is no longer making contributions to the plan for:

a The current plan year. Check the box to indicate the counting method used to determine the number of
inactive participants: B last contributing employer D alternative D reasonable approximation (see 14a 4106
instructions for required attaChMENL)............oooiiiiiiii e e e e e e e e e e e e

b The plan year immediately preceding the current plan year. D Check the box if the number reported is a 14b 4254
change from what was previously reported (see instructions for required attachment)................cccccciiiiiie

C The second preceding plan year. D Check the box if the number reported is a change from what was 14c 4425
previously reported (see instructions for required attachment)...........cooeiiiiiiiiiiee e e e

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year................ccccoeee. 15a 0.97

b The corresponding number for the second preceding plan Year ..............cccoucuiiiiiiiiiiiiieiiiieeeiee e 15b 0.91

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........cccccoiiiiiiiiiiiiiieenen. 16a 0

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against sUCh Withdrawn emMIPIOYErS ... .o s

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attachment

| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such
participants and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding
supplemental information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) and (b):
a  Enter the percentage of plan assets held as:
Public Equity: % Private Equity: % Investment-Grade Debt and Interest Rate Hedging Assets: %
High-Yield Debt: % Real Assets: % Cash or Cash Equivalents: % Other: %
b Provide the average duration of the Investment-Grade Debt and Interest Rate Hedging Assets:
D 0-5 years D 5-10 years D 10-15 years D 15 years or more

20 PBGC missed contribution reporting requirements. If this is a multiemployer plan or a single-employer plan that is not covered by PBGC, skip line 20.
a Is the amount of unpaid minimum required contributions for all years from Schedule SB (Form 5500) line 40 greater than zero? [[ Yes D No
b Ifline 20ais “Yes,” has PBGC been notified as required by ERISA sections 4043(c)(5) and/or 303(k)(4)? Check the applicable box:

Yes.

[

D No. Reporting was waived under 29 CFR 4043.25(c)(2) because contributions equal to or exceeding the unpaid minimum required contribution
were made by the 30th day after the due date.

D No. The 30-day period referenced in 29 CFR 4043.25(c)(2) has not yet ended, and the sponsor intends to make a contribution equal to or
exceeding the unpaid minimum required contribution by the 30th day after the due date.

D No. Other. Provide explanation.

[ Part VIl | IRS Compliance Questions

21a Does the plan satisfy the coverage and nondiscrimination tests of Code sections 410(b) and 401(a)(4) by combining this plan with any other plans under
the permissive aggregation rules? [ | Yes [X No

21b If this is a Code section 401(k) plan, check all boxes that apply to indicate how the plan is intended to satisfy the nondiscrimination requirements for
employee deferrals and employer matching contributions (as applicable) under Code sections 401(k)(3) and 401(m)(2).

D Design-based safe harbor method
D “Prior year” ADP test
D “Current year” ADP test

[] NA

22 Ifthe plan sponsor is an adopter of a pre-approved plan that received a favorable IRS Opinion Letter, enter the date of the Opinion Letter __ /  /
(MM/DD/YYYY) and the Opinion Letter serial number
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EideBailly.

CPAs & BUSINESS ADVISORS

Independent Auditor’s Report

The Board of Trustees
California Winery Workers Pension Plan
Fresno, California

Opinion

We have audited the accompanying financial statements of California Winery Workers Pension Plan, an
employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA) which
comprise the statements of net deficit available for benefits as of December 31, 2024 and 2023, the
related statements of changes in net (deficit) assets available for benefits for the years then ended, and
the related notes to the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects, the net
deficit available for benefits of California Winery Workers Pension Plan as of December 31, 2024 and
2023, and the changes in its net (deficit) assets available for benefits for the years then ended in
accordance with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States
of America (GAAS). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of California Winery Workers Pension Plan and to meet our other ethical responsibilities, in
accordance with the relevant ethical requirements relating to our audits. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about California Winery Workers
Pension Plan’s ability to continue as a going concern for one year after the date that the financial
statements are available to be issued.

What inspires you, inspires us. | eidebailly.com

3003 Oak Rd,, Ste. 425 | Walnut Creek, CA 94597-4503 | T925.480.4000 | F925.884.2480 | EOE



Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan's transactions that are presented
and disclosed in the financial statements are in conformity with the plan's provisions, including
maintaining sufficient records with respect to each of the participants, to determine the benefits due or
which may become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS will always
detect a material misstatement when it exists. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Misstatements are
considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures in
the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of California Winery Workers Pension Plan’s internal control.
Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about California Winery Workers Pension Plan’s ability to continue as
a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters,

the planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.

éf'«/&fu@ L7

Walnut Creek, California
June 26, 2025



California Winery Workers Pension Plan
Statements of Net Deficit Available for Benefits
December 31, 2024 and 2023

2024 2023
Assets
Receivables
Withdrawal liability contributions S 8,966,436 S 10,686,218
Cash 5,085,829 13,606,717
Prepaid expenses 45,370 54,540
Total assets 14,097,635 24,347,475
Liabilities
Accounts payable 21,589 22,952
Notes payable - PBGC 46,868,253 38,533,355
Interest payable - PBGC 7,169,458 3,295,241
Total liabilities 54,059,300 41,851,548
Net Deficit Available for Benefits S (39,961,665) S (17,504,073)

See Notes to Financial Statements 3



California Winery Workers Pension Plan
Statements of Changes in Net (Deficit) Assets Available for Benefits
Years Ended December 31, 2024 and 2023

2024 2023
Additions
Withdrawal liability contributions S 495,577 S 13,392,458
Less: net change in withdrawal liability receivable estimate (1,719,782) (18,251,870)
(1,224,205) (4,859,412)
Other income 830 16
Total additions, net of change in estimate (1,223,375) (4,859,396)
Deductions
Pension benefits 16,747,608 17,236,625
Operating expenses
Administrative fees 280,850 285,071
Professional services
Actuarial services 30,803 31,677
Legal and arbitration 29,647 37,166
Auditing 33,600 32,000
Bank fees 5,893 6,836
99,943 107,679
General expenses
Insurance 69,663 107,027
PBGC insurance and interest 4,031,616 2,790,436
Printing, postage, and supplies 718 12,463
Miscellaneous 3,819 3,079
4,105,816 2,913,005
Total operating expenses 4,486,609 3,305,755
Total deductions 21,234,217 20,542,380
Net Decrease (22,457,592) (25,401,776)
Net (Deficit) Assets Available for Benefits
Beginning of year (17,504,073) 7,897,703
End of year S (39,961,665) S (17,504,073)

See Notes to Financial Statements




California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 1- Description of the Plan

The following brief description of California Winery Workers Pension Plan (the Plan) is provided for general
information purposes only. Participants should refer to the Plan Document for more complete description of the
Plan’s provisions.

General

The Plan, a multiemployer defined benefit plan, was established on July 1, 1960, for the purpose of providing
pension benefits to eligible participants covered by a collective bargaining agreement between Local Unions
Nos. 45 and 186 of the Distillery, Rectifying, Wine and Allied Workers International Union of America and the
Winery Employers Association. The Plan is subject to the provisions of the Employee Retirement Income Security
Act of 1974 (ERISA).

Administration of the Plan is the responsibility of the Board of Trustees (the Trustees) and is governed by a joint
board of consisting of equal representation from the participating employers and the Local Union.

Contributions

On December 31, 2008 the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
are no longer required under their collective bargaining agreements to contribute to the Plan on behalf of their
employees.

Withdrawn employers have been assessed withdrawal liability amounts, as are necessary on an actuarial basis,
to provide the Plan with assets to cover the Plan’s funding shortfall to the extent permitted by ERISA provisions.
Scheduled withdrawal liability payments are expected to continue into the future until all benefit obligations
have been met.

The future withdrawal liability payments will not be sufficient to meet all benefit obligations. Starting during the
year ended December 31, 2021, the Plan receives funding from the Pension Benefit Guaranty Corporation
(PBGC) to continue operations. See Note 7.

Vesting
On December 31, 2008, the Plan legally terminated. Upon Plan termination, benefits of the non-vested

participants in the Plan were required to vest on that date, to the extent that funds were available to fund those
benefits.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Pension Benefits

Eligibility conditions and benefit amounts payable for the various types of pensions provided by this Plan are
based on the accumulation and retention of years of vesting credit and provisions specific to the date the
Pension becomes effective. All types of retirement require termination of all employment in the winemaking
industry, and in the employer’s industry if not winemaking. Benefits are payable under the following conditions:
normal retirement at the age of 65 and vested or an early retirement at the age of 55 and vested. To be vested,
the participant must have ten years of vesting credit, have five years of vesting credit and attainment of age 55,
or for the participants active in 1999 or thereafter, five years of vesting credit. Benefit accruals ceased for each
participant under this Plan effective with the date of the withdrawal of the participant’s employer during the
2007 or 2008 plan year.

Under the defined benefit plan, effective April 1, 2009, qualified participants are entitled to either normal or
early reduced retirement benefits. Additionally, the Plan includes pre-retirement death benefits to the surviving
spouse of the deceased participant if the participant dies with a vested interest in the Plan. The pre-retirement
death benefits are for the life of surviving spouse and commence any time after the deceased participant would
have reached early retirement age.

Effective January 1, 2021, monthly pension benefits to certain participants were reduced, as required in
accordance with the PBGC guaranty level. The maximum benefit that the PBGC guarantees is set by law. Under
the multiemployer program, the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of
the first $11 of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC’s maximum guarantee is
$35.75 per month times a participant’s years of service.

Note 2- Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements of the Plan are prepared on the accrual basis of accounting.
Use of Estimates

The preparation of the financial statements in accordance with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets, liabilities, and changes therein, disclosures of contingent assets and liabilities, and the
actuarial present value of accumulated plan benefits at the date of the financial statements, and changes
therein. Actual results may differ from those estimates.

Assessed Withdrawal Liability Receivable and Allowance for Credit Losses

The Plan’s policy is to recognize a receivable at its present value, net of any allowance for credit losses, once a
withdrawal liability has been actuarially determined and formally assessed by the Plan. Management of the Plan
evaluates employers' withdrawal liability receivable periodically for potential credit losses based on historical
experience as well as current and reasonable and supportable forecasted economic conditions. As of

December 31, 2024 and 2023, there was no allowance taken.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Withdrawal Liability Contributions

Contributions are recognized when actuarially determined and formally assessed by the Plan.
Payment of Benefits

Benefit payments to participants are recorded upon distribution.

Expenses

The Plan’s expenses are paid by the Plan as provided in the Plan Document. Certain expenses incurred in
connection with the general administration of the Plan that are paid by the Plan are recorded as deductions in
the accompanying statements of changes in net (deficit) assets available for benefits.

Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments, including lump sum distributions that are
attributable under the Plan’s provisions to the service participants have rendered. Accumulated plan benefits
include benefits expected to be paid to (a) retired or terminated participants or their beneficiaries,

(b) beneficiaries of participants who have died, and (c) present participants or their beneficiaries. Benefits under
the Plan are accumulated based on participants’ wages and hours worked. The accumulated plan benefits for
active participants will equal the accumulation, with interest, of the annual benefit accruals as of the benefit
information date. Benefits payable under all circumstances (retirement, death, disability, and termination of
employment) are included to the extent they are deemed attributable to participant service rendered to the
valuation date.

Subsequent Events

The Plan has evaluated subsequent events through June 26, 2025, the date which the financial statements were
available to be issued.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 3- Funding Policy
Contributions

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
have been assessed withdrawal liability amounts on an actuarial basis. Withdrawn employers are no longer
required to contribute to the Plan on behalf of their employees.

Pension Protection Act Funding Status

The Plan has been terminated due to mass withdrawal therefore the Plan is no longer subject to the minimum
funding standards required under Section 412 of the Internal Revenue Code (IRC). Accordingly, the funding
standards, certification, and notification requirements of IRC Section 432 are also inapplicable to the Plan.

Note 4 - Plan Termination

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. It is expected that the
Plan will continue to exist to pay current and future pensioners. It will operate on withdrawal liability payments
from former contributing employers and funding from the PBGC. Participants no longer accrue any benefits.

The Plan issued a notice of insolvency to PBGC. In connection with this notice, the Plan submitted an application
for financial assistance requesting that the PBGC provide supplemental funding for payment of benefits and
reasonable administrative expenses incurred by the Plan after the depletion of existing plan assets. The Plan
became insolvent effective January 1, 2021.

In July 2021, the Plan and the PBGC executed a promissory note under which the PBGC will provide financial
assistance to the Plan on a quarterly basis in the form of a loan. This process is expected to continue on a
quarterly basis as the Plan needs financial assistance. The PBGC has the right to demand repayment of the loan
or any portion thereof. See Note 7 for details of the note.

Certain benefits under the Plan are insured by the PBGC. Generally, the PBGC guarantees most vested normal
age retirement benefits, early retirement benefits, and certain disability and survivor’s pensions. The PBGC does
not guarantee all types of benefits and the amount of any individual participant’s benefit protection is subject to
certain limitations. Some benefits may be fully or partially provided for while other benefits may not be
provided at all. See Note 1 for the calculation of pension benefits under PBGC guarantees.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 5 - Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits is determined by an independent actuary and is that
amount which results from applying actuarial assumptions to adjust the accumulated plan benefits to reflect the
time value of money (through discounts for interest) and the probability of payment (by means of decrements
such as for death, disability, withdrawal, or retirement) between the valuation date and the expected date of

payment.

The significant actuarial assumptions used in the valuation as of December 31, 2023 were (a) life expectancy of
participants (the 1994 Group Annuity Mortality Basic Table for Males and Females Projected to 2033 with
Projection Scale AA), (b) retirement age assumptions (the earliest retirement-eligible age), (c) investment return
(assumed at 0% , net of investment expense), and (d) PBGC discount rates (5.06% for the first 20 years, and

4.37% thereafter).

The actuarial present value of accumulated plan benefits, at December 31, 2023 and for the year then ended as
developed by the Plan’s actuary is as follows:

Actuarial Present Value of Accumulated Plan Benefits

Retirees and beneficiaries $ 156,705,607

Terminated vested 49,038,070
PBGC expense load 2,420,510
Total vested benefits 208,164,187
Non-vested benefits -
Total actuarial present value of accumulated plan benefits S 208,164,187
Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2022 $ 236,948,786
Change due to
Increase for interest 8,904,888
Experience (gains)/losses (3,207,157)
Changes in assumptions (*) (19,666,215)
Benefit payments (17,236,625)
Actuarial present value at year-end 205,743,677
PBGC expense load 2,420,510
Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2023 S 208,164,187

* In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality table, and disabled life
mortality table changed as well as the interest rate increasing from 3.90% to 5.06%.



California Winery Workers Pension Plan

Notes to Financial Statements
December 31, 2024 and 2023

Note 6 - Assessed Withdrawal Liability

The Plan complies with the provisions of the Multiemployer Pension Plan Amendment Act of 1980 (MPPAA),
which requires imposition of a withdrawal liability on a participating employer that partially or totally withdraws
from the Plan. Under the provisions of MPPAA, a portion of the Plan’s unfunded vested liability would be
allocated to a withdrawing employer. A withdrawal liability is usually paid in monthly or quarterly installments
as determined by a statutory formula over a maximum of 20 years. Had the valuation been performed as of
December 31 there would be no material differences. The Plan entered into various settlement agreements with
participating employers who withdrew from the Plan and were subject to withdrawal liability assessments.
Assessments are due until all obligations of the plan have been funded. The Trustees, at times, approve
settlements and payment plan arrangements for assessment amounts owed to the Plan.

During the years ended December 31, 2024 and 2023, the Plan recognized a net decrease in the withdrawal
liability estimate receivable of $1,719,782 and $18,251,870, respectively, as detailed below.

2024 2023
Payments received on prior assessed withdrawal liability receivable:
Lump sum payments received S - $ (12,310,622)
Installment payments received (495,577) (1,081,836)
Year end present value adjustment of withdrawal liability receivable (1,224,205) (4,859,412)
Net change in withdrawal liability receivable estimate S (1,719,782) S (18,251,870)

As of December 31, 2024 and 2023, there were 7 and 8 employers making withdrawal liability payments,
respectively. Payments can be made quarterly or annually, and employers are now required to contribute to the
Plan until all benefit obligations have been met. The present value for the future stream of payments from those
employers as of December 31, 2024 and 2023, is $8,966,436 and $10,686,218, respectively, with changes in net
present value of payments recorded in the statements of changes in net (deficit) assets. Payments received from
withdrawn employers for the year ending December 31, 2024 and 2023, totaled $495,577 and $13,392,458,
respectively.
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California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 7- Note Payable - PBGC

Through December 31, 2024 and 2023, the Plan received loans totaling $46,868,253 and $38,533,355,
respectively, from the PBGC representing financial assistance to help cover benefit payments and administrative
expenses. The loans are evidenced by demand promissory notes for repayment of the principal together with
interest at the federal underpayment rate in effect under Section 6621(a)(2) of the IRC. Interest of $7,169,458
and $3,295,241 has been accrued through December 31, 2024 and 2023, respectively. The interest is
accumulating throughout the receipts of the loan, however, is not being paid by the Plan due to the financial
condition. Repayment of the principal amount, plus interest, would be required to commence should the Plan’s
financial condition improve to such a degree that it has assets beyond those necessary to pay basic benefits. The
loans are secured by a security agreement on certain collateral of the Plan.

Note 8 - Tax Status

The Plan obtained its latest determination letter on April 22, 2015, in which the Internal Revenue Service (IRS)

states that the Plan, as then designed, was in compliance with the applicable requirements of the IRC. The Plan
has been amended since receiving the determination letter. However, the plan management believes that the

Plan is currently designed and being operated in compliance with the applicable requirements of the IRC.

Accounting principles generally accepted in the United States of America require plan management to evaluate

tax positions taken by the Plan and recognize a tax liability (or asset) if the plan has taken an uncertain position

that more likely than not would not be sustained upon examination by the Internal Revenue Service. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no IRS audits for any tax periods in
progress.

Note 9- Related Party and Party-in-Interest Transactions

As described in Note 2, the Plan paid certain expenses related to Plan operations and investment activity to
various service providers. These transactions are exempt party-in-interest transactions under ERISA.

Note 10 - Risks and Uncertainties

The actuarial present value of accumulated plan benefits is reported based on certain assumptions pertaining to
interest rates, inflation rates, and employee demographics, all of which are subject to change. Due to

uncertainties inherent in the estimations and assumptions process, it is at least reasonably possible that changes
in these estimates and assumptions in the near-term would be material to the financial statements.
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Independent Auditor’s Report

The Board of Trustees
California Winery Workers Pension Plan
Fresno, California

Opinion

We have audited the accompanying financial statements of California Winery Workers Pension Plan, an
employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA) which
comprise the statements of net deficit available for benefits as of December 31, 2025 and 2024, and the
related statements of changes in net deficit available for benefits for the years then ended, and the
related notes to the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects, the net
deficit available for benefits of California Winery Workers Pension Plan as of December 31, 2025 and
2024, and the changes in its net deficit available for benefits for the years then ended in accordance
with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States
of America (GAAS). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of California Winery Workers Pension Plan and to meet our other ethical responsibilities, in
accordance with the relevant ethical requirements relating to our audits. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Correction of Error

As discussed in Note 11 to the financial statements, certain errors resulting in an overstatement of
amounts previously reported for liabilities and of general expenses as of and for the year ended
December 31, 2024, were discovered by management of California Winery Workers Pension Plan during
the current year. Accordingly, amounts reported for PBGC interest payable, PBGC insurance and interest
expense and net deficit available for benefits have been restated in the 2024 financial statements now
presented. Our opinion is not modified with respect to that matter.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

eidebailly.com
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In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about California Winery Workers
Pension Plan’s ability to continue as a going concern for one year after the date that the financial
statements are available to be issued.

Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan's transactions that are presented
and disclosed in the financial statements are in conformity with the plan's provisions, including
maintaining sufficient records with respect to each of the participants, to determine the benefits due or
which may become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS will always
detect a material misstatement when it exists. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Misstatements are
considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

o |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures in
the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of California Winery Workers Pension Plan’s internal control.
Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about California Winery Workers Pension Plan’s ability to continue as
a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.

Cocte Baily L 1P
Walnut Creek, Califofiia
August 18, 2026



California Winery Workers Pension Plan
Statements of Net Deficit Available for Benefits
December 31, 2025 and 2024

(As Restated)
2025 2024
Assets
Receivables
Withdrawal liability contributions S 9,168,188 S 8,966,436
Cash 4,898,207 5,085,829
Prepaid expenses 53,719 45,370
Total assets 14,120,114 14,097,635
Liabilities
Accounts payable 23,416 21,589
Notes payable - PBGC 63,237,487 46,868,253
Interest payable - PBGC 11,234,939 6,887,151
Total liabilities 74,495,842 53,776,993
Net Deficit Available for Benefits S (60,375,728) $ (39,679,358)

See Notes to Financial Statements 3



California Winery Workers Pension Plan
Statements of Changes in Net Deficit Available for Benefits
Years Ended December 31, 2025 and 2024

(As Restated)
2025 2024
Additions
Withdrawal liability contributions received S 477,786 S 495,577
Change in withdrawal liability receivable estimate 201,752 (1,719,782)
679,538 (1,224,205)
Other income - 830
Total additions, net of change in estimate 679,538 (1,223,375)
Deductions
Pension benefits 16,385,525 16,747,608
Operating expenses
Administrative fees 285,367 280,850
Professional services
Actuarial services 38,658 30,803
Legal and arbitration 31,016 29,647
Auditing 34,600 33,600
Bank fees 18,213 5,893
122,487 99,943
General expenses
Insurance 61,132 69,663
PBGC insurance and interest 4,507,921 3,749,309
Printing, postage, and supplies 9,944 718
Miscellaneous 3,532 3,819
4,582,529 3,823,509
Total operating expenses 4,990,383 4,204,302
Total deductions 21,375,908 20,951,910
Net Decrease (20,696,370) (22,175,285)
Net Deficit Available for Benefits
Beginning of year (39,679,358) (17,504,073)
End of year $ (60,375,728)  $ (39,679,358)

See Notes to Financial Statements 4



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

Note 1- Description of the Plan

The following brief description of California Winery Workers Pension Plan (the Plan) is provided for general
information purposes only. Participants should refer to the Plan Document for more complete description of the
Plan’s provisions.

General

The Plan, a multiemployer defined benefit plan, was established on July 1, 1960, for the purpose of providing
pension benefits to eligible participants covered by a collective bargaining agreement between Local Unions
Nos. 45 and 186 of the Distillery, Rectifying, Wine and Allied Workers International Union of America and the
Winery Employers Association. The Plan is subject to the provisions of the Employee Retirement Income Security
Act of 1974 (ERISA).

Administration of the Plan is the responsibility of the Board of Trustees (the Trustees) and is governed by a joint
board of consisting of equal representation from the participating employers and the Local Union.

Contributions

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
are no longer required under their collective bargaining agreements to contribute to the Plan on behalf of their
employees.

Withdrawn employers have been assessed withdrawal liability amounts, as are necessary on an actuarial basis,
to provide the Plan with assets to cover the Plan’s funding shortfall to the extent permitted by ERISA provisions.
Scheduled withdrawal liability payments are expected to continue into the future until all benefit obligations
have been met.

The future withdrawal liability payments will not be sufficient to meet all benefit obligations. Starting during the
year ended December 31, 2021, the Plan receives funding from the Pension Benefit Guaranty Corporation
(PBGC) to continue operations. See Note 7.

Vesting
On December 31, 2008, the Plan legally terminated. Upon Plan termination, benefits of the non-vested

participants in the Plan were required to vest on that date, to the extent that funds were available to fund those
benefits.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

Pension Benefits

Eligibility conditions and benefit amounts payable for the various types of pensions provided by this Plan are
based on the accumulation and retention of years of vesting credit and provisions specific to the date the
Pension becomes effective. All types of retirement require termination of all employment in the winemaking
industry, and in the employer’s industry if not winemaking. Benefits are payable under the following conditions:
normal retirement at the age of 65 and vested or an early retirement at the age of 55 and vested. To be vested,
the participant must have ten years of vesting credit, have five years of vesting credit and attainment of age 55,
or for the participants active in 1999 or thereafter, five years of vesting credit. Benefit accruals ceased for each
participant under this Plan effective with the date of the withdrawal of the participant’s employer during the
2007 or 2008 plan year.

Under the defined benefit plan, effective April 1, 2009, qualified participants are entitled to either normal or
early reduced retirement benefits. Additionally, the Plan includes pre-retirement death benefits to the surviving
spouse of the deceased participant if the participant dies with a vested interest in the Plan. The pre-retirement
death benefits are for the life of surviving spouse and commence any time after the deceased participant would
have reached early retirement age.

Effective January 1, 2021, monthly pension benefits to certain participants were reduced, as required in
accordance with the PBGC guaranty level. The maximum benefit that the PBGC guarantees is set by law. Under
the multiemployer program, the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of
the first $11 of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC’s maximum guarantee is
$35.75 per month times a participant’s years of service.

Note 2- Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements of the Plan are prepared on the accrual basis of accounting.
Use of Estimates

The preparation of the financial statements in accordance with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets, liabilities, and changes therein, disclosures of contingent assets and liabilities, and the
actuarial present value of accumulated plan benefits at the date of the financial statements, and changes
therein. Actual results may differ from those estimates.

Assessed Withdrawal Liability Receivable and Allowance for Credit Losses

The Plan’s policy is to recognize a receivable at its present value, net of any allowance for credit losses, once a
withdrawal liability has been actuarially determined and formally assessed by the Plan. Management of the Plan
evaluates employers' withdrawal liability receivable periodically for potential credit losses based on historical
experience as well as current and reasonable and supportable forecasted economic conditions. As of

December 31, 2025 and 2024, there was no allowance taken.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

Withdrawal Liability Contributions

Contributions are recognized when actuarially determined and formally assessed by the Plan.
Payment of Benefits

Benefit payments to participants are recorded upon distribution.

Expenses

The Plan’s expenses are paid by the Plan as provided in the Plan Document. Certain expenses incurred in
connection with the general administration of the Plan that are paid by the Plan are recorded as deductions in
the accompanying statements of changes in net deficit available for benefits.

Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments, including lump sum distributions that are
attributable under the Plan’s provisions to the service participants have rendered. Accumulated plan benefits
include benefits expected to be paid to (a) retired or terminated participants or their beneficiaries,

(b) beneficiaries of participants who have died, and (c) present participants or their beneficiaries. Benefits under
the Plan are accumulated based on participants’ wages and hours worked. The accumulated plan benefits for
active participants will equal the accumulation, with interest, of the annual benefit accruals as of the benefit
information date. Benefits payable under all circumstances (retirement, death, disability, and termination of
employment) are included to the extent they are deemed attributable to participant service rendered to the
valuation date.

Subsequent Events

The Plan has evaluated subsequent events through August 18, 2026, the date which the financial statements
were available to be issued.

Note 3- Funding Policy

Contributions

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
have been assessed withdrawal liability amounts on an actuarial basis. Withdrawn employers are no longer
required to contribute to the Plan on behalf of their employees.

Pension Protection Act Funding Status

The Plan has been terminated due to mass withdrawal therefore the Plan is no longer subject to the minimum

funding standards required under Section 412 of the Internal Revenue Code (IRC). Accordingly, the funding
standards, certification, and notification requirements of IRC Section 432 are also inapplicable to the Plan.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

Note 4 - Plan Termination

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. It is expected that the
Plan will continue to exist to pay current and future pensioners. It will operate on withdrawal liability payments
from former contributing employers and funding from the PBGC. Participants no longer accrue any benefits.

The Plan issued a notice of insolvency to PBGC. In connection with this notice, the Plan submitted an application
for financial assistance requesting that the PBGC provide supplemental funding for payment of benefits and
reasonable administrative expenses incurred by the Plan after the depletion of existing plan assets. The Plan
became insolvent effective January 1, 2021.

In July 2021, the Plan and the PBGC executed a promissory note under which the PBGC will provide financial
assistance to the Plan on a quarterly basis in the form of a loan. This process is expected to continue on a
quarterly basis as the Plan needs financial assistance. The PBGC has the right to demand repayment of the loan
or any portion thereof. See Note 7 for details of the note.

Certain benefits under the Plan are insured by the PBGC. Generally, the PBGC guarantees most vested normal
age retirement benefits, early retirement benefits, and certain disability and survivor’s pensions. The PBGC does
not guarantee all types of benefits and the amount of any individual participant’s benefit protection is subject to
certain limitations. Some benefits may be fully or partially provided for while other benefits may not be
provided at all. See Note 1 for the calculation of pension benefits under PBGC guarantees.

Note 5 - Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits is determined by an independent actuary and is that
amount which results from applying actuarial assumptions to adjust the accumulated plan benefits to reflect the
time value of money (through discounts for interest) and the probability of payment (by means of decrements
such as for death, disability, withdrawal, or retirement) between the valuation date and the expected date of
payment.

The significant actuarial assumptions used in the valuation as of December 31, 2024 were (a) life expectancy of
participants (the Morality Table defined in ERISA 4044.53(c)(5), generationally projected using Scale MP-2021
and Rate of Morality as prescribed by ERISA 4281), (b) retirement age assumptions (the earliest retirement-
eligible age), (c) investment return (assumed at 0% , net of investment expense), and (d) PBGC discount rates
(December 31, 2024 ERISA 4044 Yield Curve).



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

The actuarial present value of accumulated plan benefits, at December 31, 2024 and for the year then ended as

developed by the Plan’s actuary is as follows:

Actuarial Present Value of Accumulated Plan Benefits
Retirees and beneficiaries
Terminated vested
PBGC expense load
Total vested benefits
Non-vested benefits

Total actuarial present value of accumulated plan benefits

Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2023

Change due to

Increase for interest
Experience (gains)/losses
Changes in assumptions (*)
Benefit payments

Actuarial present value at year-end

PBGC expense load

Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2024

$ 146,870,321
42,262,420
1,093,773

190,226,514

$ 190,226,514

$ 205,743,677

9,986,916
(3,088,666)
(6,761,578)

(16,747,608)

189,132,741

1,093,773

$ 190,226,514

* In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality table, and disabled

life mortality table changed.

Note 6 - Assessed Withdrawal Liability

The Plan complies with the provisions of the Multiemployer Pension Plan Amendment Act of 1980 (MPPAA),
which requires imposition of a withdrawal liability on a participating employer that partially or totally withdraws
from the Plan. Under the provisions of MPPAA, a portion of the Plan’s unfunded vested liability would be
allocated to a withdrawing employer. A withdrawal liability is usually paid in monthly or quarterly installments
as determined by a statutory formula over a maximum of 20 years. Had the valuation been performed as of
December 31 there would be no material differences. The Plan entered into various settlement agreements with
participating employers who withdrew from the Plan and were subject to withdrawal liability assessments.
Assessments are due until all obligations of the plan have been funded. The Trustees, at times, approve

settlements and payment plan arrangements for assessment amounts owed to the Plan.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

During the years ended December 31, 2025 and 2024, the Plan recognized a net increase (decrease) in the
withdrawal liability estimate receivable of $201,752 and ($1,719,782), respectively, as detailed below.

2025 2024
Payments received on prior assessed withdrawal liability receivable:
Lump sum payments received S - S -
Installment payments received (477,786) (495,577)
Year end present value adjustment of withdrawal liability receivable 679,538 (1,224,205)
Net change in withdrawal liability receivable estimate S 201,752 S (1,719,782)

As of December 31, 2025 and 2024, there were 7 employers making withdrawal liability payments. Payments
can be made quarterly or annually, and employers are now required to contribute to the Plan until all benefit
obligations have been met. The present value for the future stream of payments from those employers as of
December 31, 2025 and 2024, is $9,168,188 and $8,966,436, respectively, with changes in net present value of
payments recorded in the statements of changes in net deficit. Payments received from withdrawn employers
for the year ending December 31, 2025 and 2024, totaled $477,786 and $495,577, respectively.

Note 7- Note Payable — PBGC

Through December 31, 2025 and 2024, the Plan received loans totaling $63,237,487 and $46,868,253,
respectively, from the PBGC representing financial assistance to help cover benefit payments and administrative
expenses. The loans are evidenced by demand promissory notes for repayment of the principal together with
interest at the federal underpayment rate in effect under Section 6621(a)(2) of the IRC. Interest of $11,234,939
and $6,887,151 has been accrued through December 31, 2025 and 2024, respectively. The interest is
accumulating throughout the receipts of the loan, however, is not being paid by the Plan due to the financial
condition. Repayment of the principal amount, plus interest, would be required to commence should the Plan’s
financial condition improve to such a degree that it has assets beyond those necessary to pay basic benefits. The
loans are secured by a security agreement on certain collateral of the Plan.

Note 8 - Tax Status

The Plan obtained its latest determination letter on April 22, 2015, in which the Internal Revenue Service (IRS)
states that the Plan, as then designed, was in compliance with the applicable requirements of the IRC. The Plan
has been amended since receiving the determination letter. However, the plan management believes that the
Plan is currently designed and being operated in compliance with the applicable requirements of the IRC.

Accounting principles generally accepted in the United States of America require plan management to evaluate

tax positions taken by the Plan and recognize a tax liability (or asset) if the plan has taken an uncertain position

that more likely than not would not be sustained upon examination by the Internal Revenue Service. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no IRS audits for any tax periods in
progress.
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California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2025 and 2024

Note 9- Related Party and Party-in-Interest Transactions

As described in Note 2, the Plan paid certain expenses related to Plan operations and investment activity to
various service providers. These transactions are exempt party-in-interest transactions under ERISA.

Note 10 - Risks and Uncertainties

The actuarial present value of accumulated plan benefits is reported based on certain assumptions pertaining to
interest rates, inflation rates, and employee demographics, all of which are subject to change. Due to
uncertainties inherent in the estimations and assumptions process, it is at least reasonably possible that changes
in these estimates and assumptions in the near-term would be material to the financial statements.

Note 11 - Restatement

During 2025, the Plan identified misstatements within the 2024 financial statements related to the presentation
of PBGC Interest payable and PBGC insurance and interest expense that was overstated by $282,307 due to
inadvertent calculation error. The Plan restated its previously issued financial statements to appropriately reflect
amounts reported for PBGC Interest payable and PBGC insurance and interest expense as of and for the year
ended December 31, 2024.

The following is a summary of the effects of the restatement in the Plan’s statement of net deficit available for
benefits as of December 31, 2024:

As previously

Reported Adjustment As Restated
As of December 31, 2024
Interest Payable - PBGC S 7,169,458 S (282,307) S 6,887,151
Total liabilities 54,059,300 (282,307) 53,776,993
Net Deficit Available for Benefits (39,961,665) 282,307 (39,679,358)
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California Winery Workers Pension Plan

Notes to Financial Statements
December 31, 2025 and 2024

The following is a summary of the effects of the restatement in the Plan’s statement of changes in net deficit

available for benefits for the year ended December 31, 2024

As previously

Adjustment As Restated

Reported
Year Ended December 31, 2024
PBGC insurance and interest expense S 4,031,616
Total deductions 21,234,217

Net decrease (22,457,592)

Net Deficit Available for Benefits

End of Year (39,961,665)

Note 12 - Reconciliation to the Form 5500

S (282,307) S 3,749,309
(282,307) 20,951,910
282,307 (22,175,285)
282,307 (39,679,358)

The current year financial statements include a restatement of prior year reported amounts as outlined in Note
11. Below is a reconciliation between the audited financial statements and the current year reported items on

the Schedule H of the Form 5500.

Total general expenses per audited financial statements
Less: change in prior year interest expense

Other administrative expenses per Schedule H, line 2i(11)

Net decrease per audited financial statements
Add: change in prior year interest expense

Net loss per Schedule H, line 2k

S 4,582,529
(282,307)
S 4,300,222

S (20,696,370)
282,307

S (20,414,063)
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Version Updates v20230727p
Version Date updated

v20230727p 07/27/2023 Updated to highlight explanation needed if contributions and withdrawal liability payments do not match the plan year 5500 amounts.

v20220701p 07/01/2022



TEMPLATE 3

Historical Plan Information

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

v20230727p

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of
the plan name for the separate plan involved in the merger.

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if

applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.

PLAN INFORMATION
Abbreviated CWW
Plan Name:

EIN: 946082915
PN: 001

Unit (e.g. hourly,
weekly)

N/A

All Other Sources of Non-Investment Income

Number of Active

Plan Year (in order Reciprocity Additional Rehab Plan Participants at
from oldest to most Total Contribution Average Contributions (if Contributions (if Other - Explain if Withdrawal Liability =~ Beginning of Plan
recent) Plan Year Start Date ~ Plan Year End Date | Total Contributions® ** Base Units Contribution Rate applicable) applicable) Payments Collected** Year

2010 01/01/2010 12/31/2010 $0 N/A N/A N/A N/A $0 $1,215,435.00 -
2011 01/01/2011 12/31/2011 $0 N/A N/A N/A N/A $0 $1,213,418.00 -
2012 01/01/2012 12/31/2012 $0 N/A N/A N/A N/A $0 $1,213,310.00 -
2013 01/01/2013 12/31/2013 $0 N/A N/A N/A N/A $0 $2,934,326.00 -
2014 01/01/2014 12/31/2014 $0 N/A N/A N/A N/A $0 $1,986,832.00 -
2015 01/01/2015 12/31/2015 $0 N/A N/A N/A N/A $0 $1,078,517.00 -
2016 01/01/2016 12/31/2016 $0 N/A N/A N/A N/A $0 $1,075,836.00 -
2017 01/01/2017 12/31/2017 $0 N/A N/A N/A N/A $0 $1,073,631.00 -
2018 01/01/2018 12/31/2018 $0 N/A N/A N/A N/A $0 $1,079,186.00 -
2019 01/01/2019 12/31/2019 $0 N/A N/A N/A N/A $0 $1,087,817.00 -
2020 01/01/2020 12/31/2020 $0 N/A N/A N/A N/A $0 $1,208,202.00 -
2021 01/01/2021 12/31/2021 $0 N/A N/A N/A N/A $0 $918,632.00 -
2022 01/01/2022 12/31/2022 $0 N/A N/A N/A N/A $0 $1,075,310.00 -
2023 01/01/2023 12/31/2023 $0 N/A N/A N/A N/A $0 $13,392,474.00 -
2024 01/01/2024 12/31/2024 $0 N/A N/A N/A N/A $0 $495,577.00 -

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."
** If the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.




TEMPLATE 4A v20221102p
SFA Determination - under the "basic method" for all plans, and under the "increasing assets method' for MPRA plans

File name: Template 44 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 44 Plan Name Merged , where "Plan Name Merged" is an abbreviated
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 44 Plan Name Add , where "Plan Name" is an
abbreviated version of the plan name.

If submitting a supplemented application under § 4262.4(g)(6): Template 44 Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:
IFR filers submitting a supplemented application should see Addendum C for more information.
MPRA plans using the "increasing assets method" should see Addendum D for more information.

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1).

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:
NOTE: All items below are provided on Sheet '44-4 SFA Details .4(a)(1)' unless otherwise indicated.

a. The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

b. Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined.
[Sheet: 44-1 Interest Rates]

c. SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined.
[Sheet: 44-1 Interest Rates]

d. Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to
financial assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of
such financial assistance received by the plan.



e. For each

plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA

coverage period"):

1

iii.

i. Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under
section 4261 of ERISA and SFA to be received by the plan).

ii. Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and

excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay
status, current active participants, and new entrants.
[Sheet: 44-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were
previously suspended through the SFA measurement date.
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

iv. Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA)

for premiums to PBGC and for all other administrative expenses.
[Sheet: 44-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted.

v. Provide the projected total participant count at the beginning of each year.

V.

Vi

[Sheet: 44-3 SFA Pcount and Admin Exp]

i. Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the
projected fair market value of non-SFA assets at the end of each plan year.

i. Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding
investment returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds
the beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year.

f. The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the
requested amount of SFA is determined.



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status,
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this
Sheet 4A-2, show all benefit payments as positive amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits.

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending
in 2051.



4A-3 SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets
method" for MPRA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for
all other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on
4A-4 and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending
in 2051.



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,

--Fair Market Value of Assets as of the SFA measurement date,

--SFA Amount as of the SFA measurement date calculated under the "basic method",

--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period.
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending
in 2051.



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),

--MPRA plan status, and if applicable, certain MPRA information,

--Fair Market Value of Assets as of the SFA measurement date,

--SFA Amount as of the SFA measurement date calculated under the "increasing assets method",

--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and
projected non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected
non-SFA assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version Updates (newest version at top)

Version Date updated
v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3
v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 4A - Sheet 4A-1

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

PLAN INFORMATION

Abbreviated

CWW
Plan Name:
EIN: 946082915
PN: 001

Initial Application Date: [ 11/07/2025

SFA Measurement Date:|08/31/2025

Last day of first plan
year ending after the
measurement date:

12/31/2026

v20221102p

For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day

of the third calendar month immediately preceding the plan's initial application date.

For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar
quarter immediately preceding the plan's initial application date.

Non-SFA Interest Rate Used:

6.70%

SFA Interest Rate Used:

5.93%

Development of non-SFA interest rate and SFA interest rate:

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Interest rate used for the funding standard account projections in the plan's

. 0

Plan Interest Rate: &% most recently completed certification of plan status before 1/1/2021.
Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates
disregarding modifications made under clause (iv) of such section.

Month Year (i) (ii) (iii)

Month in which plan's initial application is filed,

and corresponding segment rates (leave (i), (ii),

and (i) blank if the IRS Notice for this month has| 1 0YemPber 2023

not yet been issued):

1 month preceding month in which plan's initial

application is filed, and corresponding segment October 2025 4.75% 5.33% 5.71%

rates:

2 months preceding month in which plan's initial

application is filed, and corresponding segment September 2025 4.81% 5.35% 5.69%

rates:

3 months preceding month in which plan's initial

application is filed, and corresponding segment August 2025 4.86% 5.36% 5.67%

rates:

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) : 7.67%

Non-SFA Interest Rate Calculation (lesser of

Plan Interest Rate and Non-SFA Interest Rate 6.70%
Limit):
Non-SFA Interest Rate Match Check: Match

This amount is calculated based on the other information entered above.

24-month average segment rates without regard to
interest rate stabilization rules. These rates are
issued by IRS each month. For example, the
applicable segment rates for August 2021 are
1.13%, 2.70%, and 3.38%. Those rates were
issued in IRS Notice 21-50 on August 16, 2021
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year
Average Adjustment").

They are also available on IRS’ Funding Yield
Curve Segment Rate Tables web page (See
Funding Table 3 under the heading "24-Month
Average Segment Rates Not Adjusted").

This amount is calculated based on the other
information entered above.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

5.93%

SFA Interest Rate Calculation (lesser of Plan
Interest Rate and SFA Interest Rate Limit):

5.93%

This amount is calculated based on the other information entered above.

This amount is calculated based on the other
information entered.

SFA Interest Rate Match Check:

Match

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.




TEMPLATE 4A - Sheet 4A-2 v20221102p
SFA Determination - Benefit Payments for the ""basic method" for all plans, and for the "increasing assets method" for MRPA plans
See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

PLAN INFORMATION

Abbreviated

Plan Name: cww

EIN: 946082915

PN: 001

SFA Measurement Date:{08/31/2025

On this Sheet, show all benefit payment amounts as positive amounts.
PROJECTED BENEFIT PAYMENTS for:
Current Retirees and
SFA Measurement Date Beneficiaries in Pay Current Terminated Current Active
/ Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total

08/31/2025 12/31/2025 $7,358,028 $1,153,166 $0 $0 $8,511,194
01/01/2026 12/31/2026 $21,200,779 $2,077,025 $0 $0 $23,277,804
01/01/2027 12/31/2027 $20,301,070 $2,339,620 $0 $0 $22,640,690
01/01/2028 12/31/2028 $19,378,948 $2,669,630 $0 $0 $22,048,578
01/01/2029 12/31/2029 $18,437,283 $2,947,120 $0 $0 $21,384,403
01/01/2030 12/31/2030 $17,480,391 $3,357,331 $0 $0 $20,837,722
01/01/2031 12/31/2031 $16,512,457 $3,764,799 $0 $0 $20,277,256
01/01/2032 12/31/2032 $15,538,057 $3,966,518 $0 $0 $19,504,575
01/01/2033 12/31/2033 $14,561,670 $4,208,942 $0 $0 $18,770,612
01/01/2034 12/31/2034 $13,588,122 $4,430,655 $0 $0 $18,018,777
01/01/2035 12/31/2035 $12,622,657 $4,682,045 $0 $0 $17,304,702
01/01/2036 12/31/2036 $11,670,432 $4,915,098 $0 $0 $16,585,530
01/01/2037 12/31/2037 $10,736,604 $5,177,258 $0 $0 $15,913,862
01/01/2038 12/31/2038 $9,826,297 $5,407,499 $0 $0 $15,233,796
01/01/2039 12/31/2039 $8,944,432 $5,479,678 $0 $0 $14,424,110
01/01/2040 12/31/2040 $8,095,631 $5,552,982 $0 $0 $13,648,613
01/01/2041 12/31/2041 $7,284,211 $5,531,515 $0 $0 $12,815,726
01/01/2042 12/31/2042 $6,513,993 $5,500,037 $0 $0 $12,014,030
01/01/2043 12/31/2043 $5,788,178 $5,414,059 $0 $0 $11,202,237
01/01/2044 12/31/2044 $5,109,278 $5,332,670 $0 $0 $10,441,948
01/01/2045 12/31/2045 $4,479,067 $5,207,615 $0 $0 $9,686,682
01/01/2046 12/31/2046 $3,898,600 $5,080,028 $0 $0 $8,978,628
01/01/2047 12/31/2047 $3,368,261 $4,921,042 $0 $0 $8,289,303
01/01/2048 12/31/2048 $2,887,805 $4,745,580 $0 $0 $7,633,385
01/01/2049 12/31/2049 $2,456,386 $4,552,866 $0 $0 $7,009,252
01/01/2050 12/31/2050 $2,072,583 $4,338,432 $0 $0 $6,411,015
01/01/2051 12/31/2051 $1,734,420 $4,116,912 $0 $0 $5,851,332




TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the ""basic method" for all plans, and for the "increasing assets method" for MPRA plans

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

PLAN INFORMATION

Abbreviated

Plan Name: cww

EIN: 946082915

PN: 001

SFA Measurement Date:{08/31/2025

On this Sheet, show all administrative expense amounts as positive amounts
PROJECTED ADMINISTRATIVE EXPENSES for:
Total Participant Count
SFA Measurement Date at Beginning of Plan
/ Plan Year Start Date Plan Year End Date Year PBGC Premiums Other Total

08/31/2025 12/31/2025 N/A $0 $164,700 $164,700
01/01/2026 12/31/2026 4,062 $0 $984,598 $984,598
01/01/2027 12/31/2027 3,968 $158,465 $709,449 $867,914
01/01/2028 12/31/2028 3,870 $158,453 $734,553 $893,006
01/01/2029 12/31/2029 3,769 $158,190 $751,592 $909,782
01/01/2030 12/31/2030 3,666 $157,784 $766,048 $923,832
01/01/2031 12/31/2031 3,560 $180,440 $780,654 $961,094
01/01/2032 12/31/2032 3,452 $179,408 $795,419 $974,827
01/01/2033 12/31/2033 3,343 $178,094 $810,352 $988,446
01/01/2034 12/31/2034 3,231 $176,624 $825,465 $1,002,089
01/01/2035 12/31/2035 3,119 $174,783 $840,770 $1,015,553
01/01/2036 12/31/2036 3,006 $172,695 $856,284 $1,028,979
01/01/2037 12/31/2037 2,892 $170,436 $872,022 $1,042,458
01/01/2038 12/31/2038 2,778 $167,903 $888,003 $1,055,906
01/01/2039 12/31/2039 2,664 $165,142 $904,249 $1,069,391
01/01/2040 12/31/2040 2,551 $162,245 $920,782 $1,083,027
01/01/2041 12/31/2041 2,439 $159,036 $937,627 $1,096,663
01/01/2042 12/31/2042 2,328 $155,701 $954,810 $1,110,511
01/01/2043 12/31/2043 2,219 $152,329 $972,359 $1,124,688
01/01/2044 12/31/2044 2,111 $148,613 $990,305 $1,138,918
01/01/2045 12/31/2045 2,006 $144,903 $1,008,677 $1,153,580
01/01/2046 12/31/2046 1,904 $141,074 $1,027,504 $1,168,578
01/01/2047 12/31/2047 1,804 $137,107 $1,046,814 $1,183,921
01/01/2048 12/31/2048 1,706 $133,176 $1,066,635 $1,199,811
01/01/2049 12/31/2049 1,612 $129,046 $1,086,993 $1,216,039
01/01/2050 12/31/2050 1,521 $124,959 $1,107,913 $1,232,872
01/01/2051 12/31/2051 1,433 $120,842 $1,129,418 $1,250,260




TEMPLATE 4A - Sheet 4A-4 v20221102p
SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans
See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

PLAN INFORMATION

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

IfamMgR_Algla‘}:’ which A MPRA increasing assets method described in § 4262.4(a)(2)(0).

method yields the MPRA present value method described in § 4262.4(a)(2)(ii).

greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of

Assets as of the SFA $2,165,355

Measurement Date:

2£2 ;\\/Imounl as oft;e Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of
casurement Date $259,880,605 each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are

under the method ;

L both greater than or equal to zero.
calculated in this Sheet:
Projected SFA Only required on this sheet if the requested amount of SFA is based on the "basic method".
ojecle. 2047 Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the
exhaustion year: R L .
year exceeds the beginning-of-year projected SFA assets.
Non-SFA Interest Rate: |6.70%
SFA Interest Rate: 5.93%
On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(8] ) 3) “) [©)] (©) (@] ®) ©) (10) (1n (12)
Make-up Payments Projected Non-SFA
Attributable to Administrative Expenses| Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of (excluding amount owed (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefit Payments Benefits Suspended PBGC under 4261 of | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial  (should match total from through the SFA ERISA; should match (from (6)) Paid from Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@)+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Sheet 4A-2) Measurement Date total from Sheet 4A-3) SFA Assets Rate (7) +(8)) Non-SFA Assets SFA Interest Rate (10) + (11))

08/31/2025 12/31/2025 $0 $120,022 -$8,511,194 -$24,716,523 -$164,700 -$33,392,417 $4,475,737 $230,963,925 $0 $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$23,277,804 $0 -$984,598 -$24,262,402 $12,987,140 $219,688,663 $0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498.897 -$22,640,690 $0 -$867.914 -$23,508,604 $12,340,546 $208,520,605 $0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498.,897 -$22,048,578 $0 -$893,006 -$22,941,584 $11,694,850 $197,273,871 $0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498,897 -$21,384,403 $0 -$909,782 -$22,294,185 $11,046,837 $186,026,523 $0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$20,837,722 $0 -$923,832 -$21,761,554 $10,395,435 $174,660,404 $0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498.,897 -$20,277,256 $0 -$961,094 -$21,238,350 $9,736,713 $163,158,767 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$19,504,575 $0 -$974,827 -$20,479,402 $9,076,845 $151,756,211 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 S0 $498.,897 -$18,770,612 $0 -$988,446 -$19,759,058 $8,421,724 $140,418,877 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$18,018,777 $0 -$1,002,089 -$19,020,866 $7,770,992 $129,169,003 S0 $629,603 $10,280,162
01/01/2035 12/31/2035 S0 $498,897 -$17,304,702 $0 -$1,015,553 -$18,320,255 $7,124,349 $117,973,097 $0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$16,585,530 $0 -$1,028,979 -$17,614,509 $6,481,056 $106,839,644 $0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498.897 -$15,913,862 $0 -$1,042,458 -$16,956,320 $5,840,076 $95,723,400 $0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498.,897 -$15,233,796 $0 -$1,055,906 -$16,289,702 $5,200,364 $84,634,062 $0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$14,424,110 $0 -$1,069,391 -$15,493,501 $4,566,033 $73,706,594 $0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$13,648,613 $0 -$1,083,027 -$14,731,640 $3,940,298 $62,915,252 $0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498.,897 -$12,815,726 $0 -$1,096,663 -$13,912,389 $3,324,313 852,327,176 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$12,014,030 $0 -$1,110,511 -$13,124,541 $2,719,463 $41,922,098 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 S0 $498,897 -$11,202,237 S0 -$1,124,688 -$12,326,925 $2,125,751 $31,720,923 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$10,441,948 $0 -$1,138,918 -$11,580,866 $1,542,623 $21,682,680 S0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 S0 $498,897 -$9,686,682 S0 -$1,153,580 -$10,840,262 $968,998 $11,811,416 $0 $1,804,190 $28,985,891
01/01/2046 12/31/2046 $0 $498,897 -$8,978,628 $0 -$1,168,578 -$10,147,206 $403,885 $2,068,095 $0 $1,958,497 $31,443,285
01/01/2047 12/31/2047 $0 $498,897 -$8,289,303 $0 -$1,183,921 -$2,068,095 $0 $0 -$7,405,129 $1,879,092 $26,416,145
01/01/2048 12/31/2048 $0 $498,897 -$7,633,385 $0 -$1,199,811 $0 $0 $0 -$8,833,196 $1,495,209 $19,577,055
01/01/2049 12/31/2049 $0 $498,897 -$7,009,252 $0 -$1,216,039 $0 $0 $0 -$8,225,291 $1,057,025 $12,907,685
01/01/2050 12/31/2050 $0 $498,897 -$6,411,015 $0 -$1,232,872 $0 $0 $0 -$7,643,887 $629,338 $6,392,033
01/01/2051 12/31/2051 $0 $498,897 -$5,851,332 $0 -$1,250,260 $0 $0 $0 -$7,101,592 $210,662 S0




TEMPLATE 4A - Sheet 4A-5
SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

PLAN INFORMATION

Abbreviated
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which
method yields the
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of
Assets as of the SFA
Measurement Date:

SFA Amount as of the
SFA Measurement Date
under the method
calculated in this Sheet:

Projected SFA
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".

Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the
year exceeds the beginning-of-year projected SFA assets.

¥20221102p

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

SFA Measurement Date
/ Plan Year Start Date

Plan Year End Date

1) ) 3) (] )

Make-up Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Other Payments to Plan
(excluding financial
assistance and SFA)

Benefit Payments
(should match total from
Sheet 4A-2)

Withdrawal Liability

Contributions Payments

(©)

Administrative Expenses
(excluding amount owed
PBGC under 4261 of
ERISA; should match
total from Sheet 4A-3)

(W] @®)

Benefit Payments (from
(4) and (5)) and
Administrative Expenses SFA Investment Income
(from (6)) Paid from Based on SFA Interest
SFA Assets Rate

©)

Projected SFA Assets at
End of Plan Year
(prior year assets +

(N +@®)

(10) (11) (12)

Projected Non-SFA
Assets at End of Plan
Year
(prior year assets +
M +@)+ @)+
(10)+(11)

Benefit Payments (from
(4) and (5)) and
Administrative Expenses
(from (6)) Paid from
Non-SFA Assets

Non-SFA Investment
Income Based on Non-
SFA Interest Rate




TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under
the "increasing assets method"

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except
any assumptions that were changed in accordance with Section IIl, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the
acceptable assumption change for "missing" terminated vested participants described in Section IILE. of PBGC's SFA assumptions guidance).

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format
as Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which
should be the same as used in Template 4A (Sheet 4A-1).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for
“missing” terminated vested participants described in Section III.LE of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See
examples in the SFA instructions for Section C, Item (5).




Additional instructions for each individual worksheet:

Sheet
5A-1 Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the
"increasing assets method"

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

5A-2 Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of
SFA is determined under the "increasing assets method"

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the
Baseline SFA amount.

5A-3 Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under §
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet SA-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5,
except provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5,
it is not necessary to identify the projected SFA exhaustion year in Sheet SA-3.

Version Updates (newest version at top)

Version Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 5A - Sheet SA-1 v20220802p
Baseline - Benefit Payments for the ""basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method"

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

PLAN INFORMATION

Abbreviated

Plan Name: cww

EIN: 946082915

PN: 001

SFA Measurement Date:{08/31/2025

On this Sheet, show all benefit payment amounts as positive amounts.
PROJECTED BENEFIT PAYMENTS for:
Current Retirees and
SFA Measurement Date Beneficiaries in Pay Current Terminated Current Active
/ Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total

08/31/2025 12/31/2025 $5,431,422 $1,169,496 $0 $0 $6,600,918
01/01/2026 12/31/2026 $15,693,832 $2,831,846 $0 $0 $18,525,678
01/01/2027 12/31/2027 $15,067,235 $2,940,509 $0 $0 $18,007,744
01/01/2028 12/31/2028 $14,417,122 $3,036,862 $0 $0 $17,453,984
01/01/2029 12/31/2029 $13,745,695 $3,075,457 $0 $0 $16,821,152
01/01/2030 12/31/2030 $13,056,394 $3,114,252 $0 $0 $16,170,646
01/01/2031 12/31/2031 $12,352,721 $3,117,467 $0 $0 $15,470,188
01/01/2032 12/31/2032 $11,638,897 $3,117,538 $0 $0 $14,756,435
01/01/2033 12/31/2033 $10,918,753 $3,096,490 $0 $0 $14,015,243
01/01/2034 12/31/2034 $10,196,134 $3,078,105 $0 $0 $13,274,239
01/01/2035 12/31/2035 $9,475,278 $3,041,183 $0 $0 $12,516,461
01/01/2036 12/31/2036 $8,760,435 $3,002,622 $0 $0 $11,763,057
01/01/2037 12/31/2037 $8,055,909 $2,950,863 $0 $0 $11,0006,772
01/01/2038 12/31/2038 $7,366,097 $2,890,707 $0 $0 $10,256,804
01/01/2039 12/31/2039 $6,695,751 $2,821,497 $0 $0 $9,517,248
01/01/2040 12/31/2040 $6,049,170 $2,741,227 $0 $0 $8,790,397
01/01/2041 12/31/2041 $5,430,045 $2,655,063 $0 $0 $8,085,108
01/01/2042 12/31/2042 $4,841,825 $2,563,015 $0 $0 $7,404,840
01/01/2043 12/31/2043 $4,287,525 $2,465,558 $0 $0 $6,753,083
01/01/2044 12/31/2044 $3,769,346 $2,362,885 $0 $0 $6,132,231
01/01/2045 12/31/2045 $3,288,835 $2,255,285 $0 $0 $5,544,120
01/01/2046 12/31/2046 $2,847,224 $2,143,176 $0 $0 $4,990,400
01/01/2047 12/31/2047 $2,445,031 $2,027,070 $0 $0 $4,472,101
01/01/2048 12/31/2048 $2,082,003 $1,907,654 $0 $0 $3,989,657
01/01/2049 12/31/2049 $1,757,537 $1,785,757 $0 $0 $3,543,294
01/01/2050 12/31/2050 $1,470,488 $1,662,225 $0 $0 $3,132,713
01/01/2051 12/31/2051 $1,219,101 $1,538,094 $0 $0 $2,757,195




TEMPLATE 5A - Sheet SA-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the ""basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method"

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection
used to determine the Baseline SFA amount.

PLAN INFORMATION

Abbreviated

Plan Name: cww

EIN: 946082915

PN: 001

SFA Measurement Date:|08/31/2025

On this Sheet, show all administrative expense amounts as positive amounts
PROJECTED ADMINISTRATIVE EXPENSES for:
Total Participant Count
SFA Measurement Date at Beginning of Plan
/ Plan Year Start Date Plan Year End Date Year PBGC Premiums Other Total

08/31/2025 12/31/2025 N/A $0 $3,406 $3,406
01/01/2026 12/31/2026 4,066 $0 $320,874 $320,874
01/01/2027 12/31/2027 3,972 $0 $302,174 $302,174
01/01/2028 12/31/2028 3,872 $0 $283,480 $283,480
01/01/2029 12/31/2029 3,768 $0 $264,867 $264,867
01/01/2030 12/31/2030 3,659 $0 $246,502 $246,502
01/01/2031 12/31/2031 3,547 $0 $228,438 $228,438
01/01/2032 12/31/2032 3,430 $0 $210,796 $210,796
01/01/2033 12/31/2033 3,309 $0 $193,627 $193,627
01/01/2034 12/31/2034 3,186 $0 $177,016 $177,016
01/01/2035 12/31/2035 3,059 $0 $160,996 $160,996
01/01/2036 12/31/2036 2,930 $0 $145,636 $145,636
01/01/2037 12/31/2037 2,800 $0 $130,967 $130,967
01/01/2038 12/31/2038 2,667 $0 $117,034 $117,034
01/01/2039 12/31/2039 2,534 $0 $103,868 $103,868
01/01/2040 12/31/2040 2,401 $0 $91,494 $91,494
01/01/2041 12/31/2041 2,268 $0 $79,932 $79,932
01/01/2042 12/31/2042 2,135 $0 $69,185 $69,185
01/01/2043 12/31/2043 2,005 $0 $59,251 $59,251
01/01/2044 12/31/2044 1,876 $0 $50,119 $50,119
01/01/2045 12/31/2045 1,750 $0 $41,699 $41,699
01/01/2046 12/31/2046 1,627 $0 $33,984 $33,984
01/01/2047 12/31/2047 1,508 $0 $26,911 $26,911
01/01/2048 12/31/2048 1,393 $0 $20,451 $20,451
01/01/2049 12/31/2049 1,282 $0 $14,567 $14,567
01/01/2050 12/31/2050 1,177 $0 $9,223 $9,223
01/01/2051 12/31/2051 1,076 $0 $4,381 $4,381




TEMPLATE 5A - Sheet 5A-3 v20220802p
Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.

PLAN INFORMATION

EIN: 946082915
PN: 001
MPRA Plan? No

If a MPRA Plan, which
method yields the N/A
greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of
Assets as of the SFA $2,165,355
Measurement Date:

SFA Amount as of the
SFA Measurement Date
under the method
calculated in this Sheet:

$161,637,236

Non-SFA Interest Rate: (6.70%

SFA Interest Rate: 5.93%
On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
@) 2 3) “) ) (©) @ ®) ©) (10) an (12)
Make-up Payments Projected Non-SFA
Attributable to Administrative Expenses| Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of (excluding amount owed (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefit Payments Benefits Suspended PBGC under 4261 of | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial ~ (should match total from through the SFA ERISA; should match (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@2)+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Sheet 5A-1) Measurement Date total from Sheet 5A-2) SFA Assets Rate (7)+(8) Non-SFA Assets SFA Interest Rate (10) + (11))
08/31/2025 12/31/2025 $0 $120,022 -$6,600,918 $0 -$3,406 -$6,604,324 $3,070,160 $158,103,071 S0 $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$18,525,678 $0 -$320,874 -$18,846,552 $8,824,759 $148,081,279 $0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$18,007,744 $0 -$302,174 -$18,309,918 $8,246,149 $138,017,510 S0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$17,453,984 $0 -$283,480 -$17,737,464 $7,666,096 $127,946,142 S0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498.,897 -$16,821,152 $0 -$264,867 -$17,086,019 $7,087,901 $117,948,024 $0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498.,897 -$16,170,646 $0 -$246,502 -$16,417,148 $6,514,559 $108,045,436 $0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498.,897 -$15,470,188 $0 -$228,438 -$15,698,626 $5,948,333 $98,295,143 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$14,756,435 $0 -$210,796 -$14,967,231 $5,391,514 $88,719,426 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$14,015,243 $0 -$193,627 -$14,208,870 $4,845,836 $79,356,392 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$13,274,239 $0 -$177,016 -$13,451,255 $4,312,748 $70,217,885 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$12,516,461 $0 -$160,996 -$12,677,457 $3,793,447 $61,333,875 $0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 $0 -$145,636 -$11,908,693 $3,289,091 $52,714,273 $0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$11,006,772 $0 -$130,967 -$11,137,739 $2,800,478 $44,377,013 $0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$10,256,804 $0 -$117,034 -$10,373,838 $2,328,402 $36,331,577 S0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498.,897 -$9,517,248 $0 -$103,868 -$9,621,116 $1,873,305 $28,583,765 S0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$8,790,397 $0 -$91,494 -$8,881,891 $1,435,462 $21,137,336 $0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498.,897 -$8,085,108 $0 -$79,932 -$8,165,040 $1,014,837 $13,987,133 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498.,897 -$7,404,840 $0 -$69,185 -$7,474,025 $611,023 $7,124,131 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$6,753,083 $0 -$59,251 -$6,812,334 $223,384 $535,181 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$6,132,231 $0 -$50,119 -$535,181 $0 $0 -$5,647,169 $1,473,459 $20,849,522
01/01/2045 12/31/2045 $0 $498,897 -$5,544,120 $0 -$41,699 $0 $0 $0 -$5,585,819 $1,229,269 $16,991,869
01/01/2046 12/31/2046 $0 $498,897 -$4,990,400 $0 -$33,984 $0 $0 $0 -$5,024,384 $989,309 $13,455,691
01/01/2047 12/31/2047 $0 $498,897 -$4,472,101 $0 -$26,911 $0 S0 $0 -$4,499,012 $769,700 $10,225,276
01/01/2048 12/31/2048 $0 $498.,897 -$3,989,657 $0 -$20,451 $0 $0 $0 -$4,010,108 $569,375 $7,283,440
01/01/2049 12/31/2049 $0 $498.,897 -$3,543,294 $0 -$14,567 $0 $0 $0 -$3,557,861 $387,176 $4,611,652
01/01/2050 12/31/2050 $0 $498,897 -$3,132,713 $0 -$9,223 $0 $0 $0 -$3,141,936 $221,874 $2,190,487
01/01/2051 12/31/2051 $0 $498,897 -$2,757,195 $0 -$4,381 $0 $0 $0 -$2,761,576 $72,192 $0




TEMPLATE 6A v20220802p
Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined
under the "increasing assets method"

File name: Template 64 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 64 is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except
any assumptions changed in accordance with Section IlI, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable
assumption change for “missing” terminated vested participants described in Section IILE of PBGC’s SFA assumptions guidance).

This Template 64 is also not required if the requested SFA amount from Template 44 is the same as the SFA amount shown in Template 54 (Baseline).

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A.

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).

Additional instructions for each individual worksheet:

Sheet
6A-1 Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the
"increasing assets method"

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount,
and briefly identify the change in assumptions from the Baseline.

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order
that they were incrementally measured.



6A-2 Reconciliation - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i).
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the

Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here.

6A-3 Reconciliation - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4 Reconciliation - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5 Reconciliation - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.



Version Updates (newest version at top)

Version Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 6A - Sheet 6A-1
Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method"

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.

PLAN INFORMATION
Abbreviated CWW
Plan Name:

EIN: 946082915
PN: 001

MPRA Plan? No

If a MPRA Plan, which
method yields the
greatest amount of
SFA?

N/A

Item number

Basis for Assumptions/Methods. For each Item,
briefly describe the incremental change reflected

Change in SFA Amount (from prior Item

SFA Amount

in the SFA amount. number)
1 Baseline N/A $161,637,236
2 Benefits restored to Pre-Insolvency level $87,628,606 $249,265,842
3 Update Mortality Assumption ($2,168,800) $247,097,042
4 Upde}te assumed retlrernfent age for current $4.651,205 $251,748,248
terminated-vested participants
5 Upde}te assumed form lof‘payment for current ($1,675,158) $250,073,089
terminated-vested participants
6 Update ‘Mlssmg terminated-vested participant ($333,148) $249.739.941
assumption
7 Update Administrative Expenses (from Template $10,140,664 $259.880,605

4A)

v20220802p

NOTE: A sheet with Recon Details is not required for the last Item
number provided, since that information should be the same as provided
in Template 4A.

From Template 5A.

Show details supporting the SFA amount on Sheet 6A-2.

Show details supporting the SFA amount on Sheet 6A-3.

Show details supporting the SFA amount on Sheet 6A-4.

Show details supporting the SFA amount on Sheet 6A-5.

Show details supporting the SFA amount on Sheet 6A-6.

From Template 4A.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc.



TEMPLATE 6A - Sheet 6A-2

Item Description (from 6A-1): Benefits restored to Pre-Insolvency level v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of

Assets as of the SFA $2,165,355

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method S2L2e 82

calculated in this Sheet:

Non-SFA Interest Rate: |6.70%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
Q)] 2 3) “) ®) (6) (W] ®) © (10) an 12)
Make-up Payments Projected Non-SFA
Attributable to Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of Administrative Expenses| (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefits Suspended  (excluding amount owed | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA PBGC under 4261 of (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date ERISA) SFA Assets Rate (1) +(8) Non-SFA Assets SFA Interest Rate (10)+(11))

08/31/2025 12/31/2025 $0 $120,022 -$9,676,651 -$24,716,523 -$3,406 -$34,396,580 $4,260,247 $219,129,508 N $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$25,528,137 $0 -$442,927 -$25,971,064 $12,235,427 $205,393,871 S0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$24,786,007 $0 -$416,799 -$25,202,806 $11,443,355 $191,634,420 S0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$23,994,816 $0 -$390,714 -$24,385,530 $10,651,303 $177,900,193 S0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498,897 -$23,106,114 $0 -$364,775 -$23,470,889 $9,863,591 $164,292,895 S0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$22,188,512 $0 -$339,192 -$22,527,704 $9,084,241 $150,849,433 $0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498,897 -$21,207,915 $0 -$314,046 -$21,521,961 $8,316,435 $137,643,906 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$20,205,284 $0 -$289.493 -$20,494,777 $7,563,365 $124,712,494 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$19,167,522 $0 -$265,613 -$19,433,135 $6,827,556 $112,106,915 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$18,124,989 $0 -$242,517 -$18,367,506 $6,111,186 $99,850,596 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$17,061,259 $0 -$220,262 -$17,281,521 $5,416,122 $87,985,197 S0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$16,000,481 $0 -$198,939 -$16,199,420 $4,744,126 $76,529,903 S0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$14,936,932 $0 -$178,598 -$15,115,530 $4,096,502 $65,510,875 S0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$13,882,013 $0 -$159,302 -$14,041,315 $3,474,465 $54,944,026 S0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$12,842,540 $0 -$141,093 -$12,983,633 $2,878,760 $44,839,153 S0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$11,822,657 $0 -$124,005 -$11,946,662 $2,309,844 $35,202,335 S0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498,897 -$10,833,663 $0 -$108,062 -$10,941,725 $1,767,748 $26,028,358 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$9,880,910 $0 -$93,268 -$9,974,178 $1,252,006 $17,306,187 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$8,969,604 $0 -$79,615 -$9,049,219 $761,811 $9,018,779 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$8,103,359 $0 -$67,086 -$8,170,445 $296,049 $1,144,383 $0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 $0 $498,897 -$7,284,984 $0 -$55,654 -$1,144,383 S0 $0 -$6,196,255 $1,599,980 $22,585,426
01/01/2046 12/31/2046 $0 $498,897 -$6,516,991 $0 -$45,171 $0 S0 $0 -$6,562,162 $1,313,397 $17,835,558
01/01/2047 12/31/2047 $0 $498,897 -$5,800,919 $0 -$35,671 $0 S0 $0 -$5,836,590 $1,019,068 $13,516,934
01/01/2048 12/31/2048 $0 $498,897 -$5,137,503 $0 -$27,034 $0 S0 $0 -$5,164,537 $751,869 $9,603,163
01/01/2049 12/31/2049 $0 $498,897 -$4,527,106 $0 -$19,206 $0 $0 $0 -$4,546,312 $510,022 $6,065,770
01/01/2050 12/31/2050 $0 $498,897 -$3,969,245 $0 -$12,132 $0 $0 $0 -$3,981,377 $291,635 $2,874,924
01/01/2051 12/31/2051 $0 $498,897 -$3,462,820 $0 -$5,750 $0 $0 $0 -$3,468,570 $94,749 $0




TEMPLATE 6A - Sheet 6A-3

Item Description (from 6A-1): Update Mortality Assumption v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of

Assets as of the SFA $2,165,355

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method S2L00e

calculated in this Sheet:

Non-SFA Interest Rate: |6.70%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
Q)] 2 3) “) ®) (6) (W] ®) © (10) an 12)
Make-up Payments Projected Non-SFA
Attributable to Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of Administrative Expenses| (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefits Suspended  (excluding amount owed | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA PBGC under 4261 of (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date ERISA) SFA Assets Rate (1) +(8) Non-SFA Assets SFA Interest Rate (10)+(11))

08/31/2025 12/31/2025 $0 $120,022 -$9,663,507 -$24,716,523 -$3,406 -$34,383,436 $4,218,324 $216,931,930 N $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$25,407,938 $0 -$438,532 -$25,846,470 $12,108,752 $203,194,212 S0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$24,597,235 $0 -$412,400 -$25,009,635 $11,318,560 $189,503,137 S0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$23,750,418 $0 -$386,451 -$24,136,869 $10,532,184 $175,898,452 S0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498,897 -$22,818,944 $0 -$360,771 -$23,179,715 $9,753,397 $162,472,134 S0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$21,871,460 $0 -$335,551 -$22,207,011 $8,985,642 $149,250,765 S0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498,897 -$20,873,174 $0 -$310,849 -$21,184,023 $8,231,509 $136,298,251 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$19,863,772 $0 -$286,802 -$20,150,574 $7,493,626 $123,641,303 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$18,829,348 $0 -$263,471 -$19,092,819 $6,773,980 $111,322,464 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$17,799,685 $0 -$240,948 -$18,040,633 $6,074,221 $99,356,052 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$16,757,498 $0 -$219,272 -$16,976,770 $5,395,702 $87,774,983 S0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$15,726,153 $0 -$198,519 -$15,924,672 $4,739,690 $76,590,001 S0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$14,698,897 $0 -$178,718 -$14,877,615 $4,107,018 $65,819,404 S0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$13,685,840 $0 -$159,919 -$13,845,759 $3,498,476 $55,472,121 S0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$12,691,748 $0 -$142,150 -$12,833,898 $2,914,452 $45,552,675 S0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$11,718,937 $0 -$125,432 -$11,844,369 $2,355,146 $36,063,451 S0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498,897 -$10,777,367 $0 -$109,784 -$10,887,151 $1,820,407 $26,996,708 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$9,870,991 $0 -$95,204 -$9,966,195 $1,309,663 $18,340,175 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$9,003,606 $0 -$81,683 -$9,085,289 $822,073 $10,076,959 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$8,178,055 $0 -$69,203 -$8,247,258 $356,554 $2,186,255 $0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 $0 $498,897 -$7,396,571 $0 -$57,738 -$2,186,255 S0 $0 -$5,268,054 $1,630,571 $23,544,218
01/01/2046 12/31/2046 $0 $498,897 -$6,660,819 $0 -$47,088 $0 S0 $0 -$6,707,907 $1,372,833 $18,708,041
01/01/2047 12/31/2047 $0 $498,897 -$5,971,941 $0 -$37,416 $0 S0 $0 -$6,009,357 $1,071,831 $14,269,412
01/01/2048 12/31/2048 $0 $498,897 -$5,330,619 $0 -$28,539 $0 S0 $0 -$5,359,158 $795,871 $10,205,023
01/01/2049 12/31/2049 $0 $498,897 -$4,737,090 $0 -$20,410 $0 $0 $0 -$4,757,500 $543,386 $6,489,806
01/01/2050 12/31/2050 $0 $498,897 -$4,191,139 $0 -$12,980 $0 $0 $0 -$4,204,119 $312,704 $3,097,288
01/01/2051 12/31/2051 $0 $498,897 -$3,692,067 $0 -$6,195 $0 $0 $0 -$3,698,262 $102,077 $0




TEMPLATE 6A - Sheet 6A-4

| Update assumed retirement age for current terminated-vested participants

Item Description (from 6A-1): v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of

Assets as of the SFA $2,165,355

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method S2eLERZe

calculated in this Sheet:

Non-SFA Interest Rate: |6.70%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
Q)] 2 3) “) ®) (6) (W] ®) © (10) an 12)
Make-up Payments Projected Non-SFA
Attributable to Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of Administrative Expenses| (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefits Suspended  (excluding amount owed | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA PBGC under 4261 of (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date ERISA) SFA Assets Rate (1) +(8) Non-SFA Assets SFA Interest Rate (10)+(11))

08/31/2025 12/31/2025 $0 $120,022 -$8,925,936 -$24,716,523 -$3,406 -$33,645,865 $4,315,619 $222,418,001 N $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$23,438,695 $0 -$449,504 -$23,888,199 $12,491,302 $211,021,105 S0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$22,808,926 $0 -$428,054 -$23,236,980 $11,834,497 $199,618,622 S0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$22,227,547 $0 -$406,682 -$22,634,229 $11,175,944 $188,160,337 S0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498,897 -$21,568,024 $0 -$385,295 -$21,953,319 $10,516,366 $176,723,384 S0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$21,034,870 $0 -$364,053 -$21,398,923 $9,854,356 $165,178,817 S0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498,897 -$20,484,940 $0 -$342,705 -$20,827,645 $9,186,457 $153,537,629 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$19,706,558 $0 -$321,281 -$20,027,839 $8,519,508 $142,029,298 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$18,968,126 $0 -$300,247 -$19,268,373 $7,859,258 $130,620,182 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$18,209,419 $0 -$279,544 -$18,488,963 $7,205,474 $119,336,693 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$17,489,584 $0 -$259,234 -$17,748,818 $6,557,992 $108,145,867 $0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$16,761,959 $0 -$239,260 -$17,001,219 $5,916,223 $97,060,871 S0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$16,082,445 $0 -$219,660 -$16,302,105 $5,279,313 $86,038,079 S0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$15,391,591 $0 -$200,356 -$15,591,947 $4,646,415 $75,092,547 $0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$14,559,643 $0 -$181,390 -$14,741,033 $4,022,211 $64,373,724 S0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$13,761,952 $0 -$163,074 -$13,925,026 $3,410,431 $53,859,129 S0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498,897 -$12,900,490 $0 -$145,376 -$13,045,866 $2,812,607 $43,625,870 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$12,069,747 $0 -$128,463 -$12,198,210 $2,230,546 $33,658,206 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$11,226,105 $0 -$112,319 -$11,338,424 $1,664,589 $23,984,370 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$10,435,516 $0 -$97,017 -$10,532,533 $1,114,481 $14,566,318 $0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 $0 $498,897 -$9,648,292 $0 -$82,498 -$9,730,790 $579,420 $5,414,948 $O $1,804,190 $28,985,891
01/01/2046 12/31/2046 $0 $498,897 -$8,909,913 $0 -$68,802 -$5,414,948 S0 $0 -$3,563,767 $1,841,046 $27,762,067
01/01/2047 12/31/2047 $0 $498,897 -$8,190,326 $0 -$55,524 $0 S0 $0 -$8,245,850 $1,604,743 $21,619,857
01/01/2048 12/31/2048 $0 $498,897 -$7,505,374 $0 -$43,240 $0 S0 $0 -$7,548,614 $1,216,193 $15,786,333
01/01/2049 12/31/2049 $0 $498,897 -$6,853,780 $0 -$31,573 $0 S0 $0 -$6,885,353 $847,206 $10,247,084
01/01/2050 12/31/2050 $0 $498,897 -$6,229,526 $0 -$20,494 $0 $0 $0 -$6,250,020 $497,015 $4,992,976
01/01/2051 12/31/2051 $0 $498,897 -$5,646,440 $0 -$9,986 $0 $0 $0 -$5,656,426 $164,553 $0




TEMPLATE 6A - Sheet 6A-5

| Update assumed form of payment for current terminated-vested participants

Item Description (from 6A-1): v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

SFA Measurement Date: [08/31/2025

Fair Market Value of

Assets as of the SFA $2,165,355

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method EEETET)

calculated in this Sheet:

Non-SFA Interest Rate: |6.70%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
Q)] 2 3) “) ®) (6) (W] ®) © (10) an 12)
Make-up Payments Projected Non-SFA
Attributable to Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of Administrative Expenses| (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefits Suspended  (excluding amount owed | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA PBGC under 4261 of (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- MH+@+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date ERISA) SFA Assets Rate (1) +(8) Non-SFA Assets SFA Interest Rate (10)+(11))

08/31/2025 12/31/2025 $0 $120,022 -$8,808,029 -$24,716,523 -$3,406 -$33,527,958 $4,284,278 $220,829,409 N $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$23,286,539 $0 -$446,327 -$23,732,866 $12,401,638 $209,498,181 S0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$22,648,348 $0 -$425,008 -$23,073,356 $11,748,969 $198,173,795 S0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$22,055,184 $0 -$403,792 -$22,458,976 $11,095,387 $186,810,206 S0 $265,845 $4,487,181
01/01/2029 12/31/2029 $0 $498,897 -$21,390,004 $0 -$382,595 -$21,772,599 $10,441,584 $175,479,191 S0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$20,842,390 $0 -$361,565 -$21,203,955 $9,786,273 $164,061,509 S0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498,897 -$20,281,079 $0 -$340.471 -$20,621,550 $9,126,224 $152,566,183 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$19,507,650 $0 -$319,338 -$19,826,988 $8,467,770 $141,206,965 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$18,773,041 $0 -$298,602 -$19,071,643 $7,816,242 $129,951,564 $0 $558,742 $9,151,661
01/01/2034 12/31/2034 $0 $498,897 -$18,020,659 $0 -$278,206 -$18,298,865 $7,171,380 $118,824,079 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$17,306,132 $0 -$258,208 -$17,564,340 $6,532,985 $107,792,724 $0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$16,586,595 $0 -$238,554 -$16,825,149 $5,900,427 $96,868,002 S0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$15,914,639 $0 -$219,274 -$16,133,913 $5,272,791 $86,006,880 S0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$15,234,351 $0 -$200,294 -$15,434,645 $4,649,161 $75,221,396 S0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$14,424,497 $0 -$181,648 -$14,606,145 $4,033,793 $64,649,045 S0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$13,648,878 $0 -$163,625 -$13,812,503 $3,430,045 $54,266,587 S0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498,897 -$12,815,903 $0 -$146,190 -$12,962,093 $2,839,217 $44,143,712 S0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$12,014,146 $0 -$129,498 -$12,143,644 $2,262,848 $34,262,916 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$11,202,311 $0 -$113,529 -$11,315,840 $1,701,108 $24,648,184 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$10,441,994 $0 -$98,345 -$10,540,339 $1,153,617 $15,261,462 $0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 $0 $498,897 -$9,686,710 $0 -$83,889 -$9,770,599 $619,478 $6,110,341 $O $1,804,190 $28,985,891
01/01/2046 12/31/2046 $0 $498,897 -$8,978,645 $0 -$70,192 -$6,110,341 S0 $0 -$2,938,496 $1,861,653 $28,407,945
01/01/2047 12/31/2047 $0 $498,897 -$8,289,313 $0 -$56,816 $0 S0 $0 -$8,346,129 $1,644,712 $22,205,425
01/01/2048 12/31/2048 $0 $498,897 -$7,633,391 $0 -$44.411 $0 S0 $0 -$7,677,802 $1,251,169 $16,277,689
01/01/2049 12/31/2049 $0 $498,897 -$7,009,255 $0 -$32,555 $0 S0 $0 -$7,041,810 $874,971 $10,609,747
01/01/2050 12/31/2050 $0 $498,897 -$6,411,017 $0 -$21,219 $0 $0 $0 -$6,432,236 $515,308 $5,191,716
01/01/2051 12/31/2051 $0 $498,897 -$5,851,333 $0 -$10,383 $0 $0 $0 -$5,861,716 $171,103 $0




TEMPLATE 6A - Sheet 6A-6

Item Description (from 6A-1): Update "Missing" terminated-vested participant assumption v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATIO

Abbreviated CWW

Plan Name:

EIN: 946082915

PN: 001

MPRA Plan? No

Ifa MPRA Plan, which

method yields the

N/A

greatest amount of

SFA Measurement 08/31/2025

Date:

Fair Market Value of

Assets as of the SFA  [$2,165,355

Measurement Date:

SFA Amount as of the

SFA Measurement Date $249.739.941

under the method

calculated in this Sheet:

Non-SFA Interest Rate: |6.70%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
M) (&2} 3) @) ) ©6) ) ®) ©) (10) (11 (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Rei: of (4) and (5)) and Projected SFA Assets at, Administrative Year
Other Payments to Plan Benefits Suspended Expenses ini i SFA Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6)) Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- M+@2)+3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate (7)+(8) Assets SFA Interest Rate (10) + (11))

08/31/2025 12/31/2025 $0 $120,022 $8,511,194 -$24,716,523 -$3,406 -$33,231,123 $4.,280,683 $220,789,500 $0 $48,622 $2,333,999
01/01/2026 12/31/2026 $0 $498,897 -$23,277,804 $0 -$446,247 -$23,724,051 $12,399,529 $209,464,979 $0 $172,820 $3,005,716
01/01/2027 12/31/2027 $0 $498,897 -$22,640,690 $0 -$424.,941 -$23,065,631 $11,747,226 $198,146,574 $0 $217,825 $3,722,438
01/01/2028 12/31/2028 $0 $498,897 -$22,048,578 $0 -$403,738 -$22,452,316 $11,093,968 $186,788,225 $0 $265,845 $4.,487,181
01/01/2029 12/31/2029 $0 $498,897 -$21,384,403 $0 -$382,551 -$21,766,954 $10,440,446 $175,461,717 $0 $317,083 $5,303,161
01/01/2030 12/31/2030 $0 $498,897 -$20,837,722 $0 -$361,530 -$21,199,252 $9,785,374 $164,047,839 $0 $371,754 $6,173,812
01/01/2031 12/31/2031 $0 $498,897 -$20,277,256 $0 -$340,443 -$20,617,699 $9,125,526 $152,555,666 $0 $430,088 $7,102,796
01/01/2032 12/31/2032 $0 $498,897 -$19,504,575 $0 -$319,317 -$19,823,892 4 $141,199,011 $0 $492,329 $8,094,023
01/01/2033 12/31/2033 $0 $498,897 -$18,770,612 $0 -$298,586 -$19,069,198 $7.815,842 $129,945,655 $0 $558,742 $9.151,661
01/01/2034 12/31/2034 $0 $498,897 -$18,018,777 $0 -$278,195 -$18,296,972 $7,171,085 $118,819,768 $0 $629,603 $10,280,162
01/01/2035 12/31/2035 $0 $498,897 -$17,304,702 $0 -$258,200 -$17,562,902 d $107,789,637 $0 $705,213 $11,484,272
01/01/2036 12/31/2036 $0 $498,897 -$16,585,530 $0 -$238,548 -$16,824,078 $96,865,834 $0 $785,888 $12,769,057
01/01/2037 12/31/2037 $0 $498,897 -$15,913,862 $0 -$219,270 -$16,133,132 $86,005,388 $0 $871,969 $14,139,923
01/01/2038 12/31/2038 $0 $498,897 -$15,233,796 $0 -$200,291 -$15,434,087 $4.,649,089 $75,220,390 $0 $963,817 $15,602,637
01/01/2039 12/31/2039 $0 $498,897 -$14,424,110 $0 -$181,646 -$14,605,756 $4,033,745 $64,648,379 $0 $1,061,819 $17,163,353
01/01/2040 12/31/2040 $0 $498,897 -$13,648,613 $0 -$163,623 -$13,812,236 $3,430,014 $54,266,157 $0 $1,166,387 $18,828,637
01/01/2041 12/31/2041 $0 $498,897 -$12,815,726 $0 -$146,190 -$12,961,916 $2,839,197 $44,143,438 $0 $1,277,961 $20,605,494
01/01/2042 12/31/2042 $0 $498,897 -$12,014,030 $0 -$129,498 -$12,143,528 $2,262,835 $34,262,745 $0 $1,397,010 $22,501,401
01/01/2043 12/31/2043 $0 $498,897 -$11,202,237 $0 -$113,528 -$11,315,765 $1,701,100 $24,648,080 $0 $1,524,036 $24,524,335
01/01/2044 12/31/2044 $0 $498,897 -$10,441,948 $0 -$98,345 -$10,540,293 $1,153,612 $15,261,399 $0 $1,659,573 $26,682,804
01/01/2045 12/31/2045 $0 $498,897 -$9,686,682 $0 -$83,888 -$9,770,570 $619,476 $6,110,305 $0 $1,804,190 $28,985,891
01/01/2046 12/31/2046 $0 $498,897 -$8,978,628 $0 -$70,192 -$6,110,305 $0 $0 -$2,938,515 $1,861,652 $28,407,925
01/01/2047 12/31/2047 $0 $498,897 8,289,303 $0 B $0 $0 $0 -$8,346,119 $1,644,711 $22,205,414
01/01/2048 12/31/2048 $0 $498,897 -$7,633,385 $0 $0 $0 $0 -$7,677,796 $1,251,168 $16,277,683
01/01/2049 12/31/2049 $0 $498,897 -$7,009,252 $0 $0 $0 $0 -$7,041,807 $874,971 $10,609,744
01/01/2050 12/31/2050 $0 $498,897 -$6,411,015 $0 $0 $0 $0 -$6,432,234 $515,308 $5,191,715
01/01/2051 12/31/2051 $0 $498,897 -$5,851,332 $0 -$10,383 $0 $0 $0 -$5,861,715 $171,103 $0




TEMPLATE 6A - Sheet 6A-7 Ttem Description (from 6A-1): [ Update Administrative Expenses (from Template 4A) 120220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.
PLAN INFORMATIO]
Abbreviated CWW
Plan Name:
EIN: 946082915
PN: 001
MPRA Plan? No
If a MPRA Plan, which
method yields lhe‘ N/A
greatest amount of
A
SFA Measurement 08/31/2025
Date:
Fair Market Value of
Assets as of the SFA $2,165
Measurement Date:
SFA Amount as of the
SFA Measurement Date $259.880,605
under the method
calculated in this Sheet:
Non-SFA Interest Rate: [6.70%
SFA Interest Rate: 5.93%
On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts
(] 2 3) “) ®) ©6) 7 ®) ©) (10) an (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Rei of (4) and (5)) and Projected SFA Assets at. Administrative Year
Other Payments to Plan Benefits Suspended Expenses ini i SFA Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6)) Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- MH+@2)+@3)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate 7)+(8)) Assets SFA Interest Rate (10) + (11))




Version Updates v20220701p
Version Date updated

v20220701p 07/01/2022



TEMPLATE 7 v20220701p
7a - Assumption/Method Changes for SFA Eligibility

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC'’s special
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable.

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template SA or Template 5B) and should be an
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)
table, complete one line of the table as follows:

(A) ®) ©

Brief description of
assumption/method used in the
most recent certification of plan

status completed prior to
1/1/2021

Assumption/Method That Has Changed From
Assumption/Method Used in Most Recent
Certification of Plan Status Completed Prior to
1/1/2021

Brief description of
assumption/method used in
showing the plan's eligibility for
SFA (if different)

Brief explanation on why the assumption/method in (A)
is no longer reasonable and why the assumption/method
in (B) is reasonable

Prior assumption is outdated. New assumption reflects
Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table more recently published experience for blue collar
workers.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed is
preferred.



Template 7 - Sheet 7a v20220701p
Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION

Abbreviated
Plan Name:

EIN:

PN:

Brief description of basis for qualifying for SFA
(e.g., critical and declining status in 2020,
insolvent plan, critical status and meet other
criteria)

(GY) B) ©

Assumption/Method That Has Changed From
Assumption/Method Used in Most Recent
Certification of Plan Status Completed Prior to
1/1/2021

Brief description of assumption/method used in | Brief description of assumption/method used in | Brief explanation on why the assumption/method
the most recent certification of plan status showing the plan's eligibility for SFA (if in (A) is no longer reasonable and why the
completed prior to 1/1/2021 different) assumption/method in (B) is reasonable




TEMPLATE 7 v20220701p
7b - Assumption/Method Changes for SFA Amount

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the non-

SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods are
reasonable.

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of assumptions
not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance
Assumptions.

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template SA or Template
5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)
table, complete one line of the table as follows:

A) (B) ©
Brief description of
Assumption/Method That Has Changed From | assumption/method used in the
Assumption Used in Most Recent Certification of| most recent certification of plan
Plan Status Completed Prior to 1/1/2021 status completed prior to
1/1/2021

Brief description of
assumption/method used to
determine the requested SFA
amount (if different)

Brief explanation on why the assumption/method in (A)
is no longer reasonable and why the
assumption/method in (B) is reasonable

Original assumption is outdated. New assumption
Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table reflects more recently published experience for blue

collar workers.




For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the assumption
to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable
Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

(A) ) ©

Brief description of
Assumption/Method That Has Changed From | assumption/method used in the
Assumption Used in Most Recent Certification of| most recent certification of plan
Plan Status Completed Prior to 1/1/2021 status completed prior to
1/1/2021

Brief description of
assumption/method used to
determine the requested SFA
amount (if different)

Brief explanation on why the assumption/method in (A)
is no longer reasonable and why the
assumption/method in (B) is reasonable

Same number of CBUs for each
projection year to 2028 as shown in
(A), then constant CBUs for all
years after 2028.

Decrease from most recent plan
CBU Assumption year's actual number of CBUs
by 2% per year to 2028

Original assumption does not address years after
original projected insolvency in 2029. Proposed
assumption uses acceptable extension methodology.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed is
preferred.




Template 7 - Sheet 7b

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated CWW
Plan Name:

EIN: 946082915
PN: 001

(A)

(B)

v20220701p

©

Assumption/Method That Has Changed From
Assumption Used in Most Recent Certification of
Plan Status Completed Prior to 1/1/2021

Brief description of assumption/method used in the
most recent certification of plan status completed
prior to 1/1/2021

Brief description of assumption/method used to determine the
requested SFA amount (if different)

Brief explanation on why the assumption/method
in (A) is no longer reasonable and why the
assumption/method in (B) is reasonable

Base Mortality - Healthy

1994 Group Annuity Mortality Table (M/F)

For post-commencement (retirees, contingent survivors &
TVs), the amount-weighted Pri-2012 BC non-disabled tables
(M/F).

For pre-commencement (TVs only), the amount-weighted Pri-
2012 BC employee annuitant tables (M/F).

Base Mortality - Disabled

1994 Group Annuity Mortality Table (M/F), set
forward three years

The revised assumption reflects the "acceptable"
assumption from PBGC's assumption guidance,
whereas the prior assumption from the 2013 PPA
zone certification is quite outdated.

The amount-weighted Pri-2012 disabled tables (M/F).

The revised assumption reflects the "acceptable"
assumption from PBGC's assumption guidance,
whereas the prior assumption from the 2013 PPA
zone certification is quite outdated.

Mortality Improvement - Healthy & Disabled

Projected to 2021 with Scale AA

Scale MP-2021, fully generational

The revised assumption reflects the "acceptable"
assumption from PBGC's assumption guidance,
whereas the prior assumption from the 2013 PPA
zone certification is quite outdated.

Retirements - TVs

Earliest retirement-eligible age

100% at age 65

The revised assumption reflects recent plan
experience, whereas the prior assumption from the
2013 PPA zone certification does not reflect plan

experience.

Optional Form Elections - TVs

100% elect a Single Life Annuity

50% elect a Single Life Annuity
30% elect a 50% J&S
20% elect a 75% J&S

The revised assumption reflects recent plan
experience, whereas the prior assumption from the
2013 PPA zone certification does not reflect plan
experience.

"Missing" Terminated Vested Participant
Assumption

None

Terminated Vested participants that are older than 85 are
assumed to be deceased.

The revised assumption reflects the "acceptable"
assumption from PBGC's assumption guidance,
whereas the prior assumption is no longer
reasonable.

Administrative Expenses

0.2% of beginning of year Market Value of
Assets.

$482,462 based on actual expenses for 2025 based on audited
financials. $164,700 for 8/31/2025-12/31/2025 based on
actual values.

The 2026-2029 expenses are developed by estimating each
expense item based on year-to-date invoicing, historical
information, signed vendor contracts and vendor estimates.

$984,598 for calendar year 2026 ($513,398, regular plus
$471,200 one-time fees).

$867,914 for calendar year 2027 ($158,465 PBGC premiums
plus $709,449 regular expenses).

$893,006 for calendar year 2028 ($158,453 PBGC premiums
plus $734,553 regular expenses).

$909,782 for calendar year 2029 ($158,190 PBGC premiums
plus $751,592 regular expenses).

2030 through 2051 are projected based on 2029 values,
increased 2.50% per year, except that expected variable
administrative expenses (PBGC premiums, participant
headcount based administrative fees and postage/mailing costs)
are adjusted to reflect projected headcounts (PBGC premiums
exclude alternate payees from the headcounts, other variable
fees includes alternate payees in the headcounts), and PBGC
premiums are adjusted to reflect the $52 flat rate premium for
2031.

Total "Other" administrative expense in each future plan year

are limited to the median inflation-adiusted per capita expenses

The administrative expense assumption was
updated because it was outdated and to make it
consistent with recent Plan experience and
expectations.




Version Updates v20220802p
Version Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 8

Contribution and Withdrawal Liability Details

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

v20220802p

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)),
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently

withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan

year ending in 2051.

PLAN INFORMATION
Abbreviated CWW
Plan Name:
EIN: 946082915
PN: 001
Unit (e.g. hourly,
weekly) NI
All Other Sources of Non-Investment Income
Projected Number of
Active Participants
Withdrawal Liability =~ Withdrawal Liability (Including New
SFA Measurement Additional Rehab Payments for Entrants) at the
Date / Plan Year Start Total Contribution ~ Average Contribution ~ Contributions (if ~ Plan Contributions (if ~ Other - Explain if ~ Currently Withdrawn Beginning of the Plan
Date Plan Year End Date | Total Contributions*® Base Units Employers Year
08/31/2025 12/31/2025 $0 N/A N/A N/A N/A $0 $120,022 $0 -
01/01/2026 12/31/2026 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2027 12/31/2027 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2028 12/31/2028 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2029 12/31/2029 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2030 12/31/2030 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2031 12/31/2031 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2032 12/31/2032 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2033 12/31/2033 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2034 12/31/2034 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2035 12/31/2035 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2036 12/31/2036 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2037 12/31/2037 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2038 12/31/2038 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2039 12/31/2039 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2040 12/31/2040 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2041 12/31/2041 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2042 12/31/2042 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2043 12/31/2043 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2044 12/31/2044 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2045 12/31/2045 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2046 12/31/2046 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2047 12/31/2047 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2048 12/31/2048 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2049 12/31/2049 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2050 12/31/2050 $0 N/A N/A N/A N/A $0 $498,897 $0 -
01/01/2051 12/31/2051 $0 N/A N/A N/A N/A $0 $498,897 $0 -

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."




Version Updates v20230727
Version Date updated

v20230727 07/27/2023



TEMPLATE 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

v20230727

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B),
and the final SFA calculation (Template 4A or Template 4B).

This table should identify all assumptions/methods used. including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed.
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the

Pri-2012(BC) table.

Base Mortality - Healthy

Contribution Base Units

Assumed Withdrawal Payments -Future
Withdrawals

Retirement - Actives

Add additional lines if needed.

(@A) ®) © ()] (E)
Assumption/Method
Used in Most Recent
Certification of Plan Baseline Final SFA
Status Completed Assumption/Method | Assumption/Method | Category of assumption change from (B) to
Source of (B) Prior to 1/1/2021 Used Used (D) per SFA Assumption Guidance
2019 Company XYZ | RP-2000 mortality Pri-2012(BC)
AVR.pdfp. 55 table mortality table Same as baseline Acceptable Change

2020 Company XYZ

125,000 hours
projected to

125,000 hours
projected through the
SFA projection period

100,000 hours
projected with 3.0%
reductions annually for
10 years and 1.0%
reductions annually

ZC.pdfp. 19 insolvency in 2024 in 2051 thereafter Generally Acceptable Change
None assumed through
2020 Company XYZ | None assumed until the SFA projection
ZC.pdf p. 20 insolvency in 2024 period in 2051 Same as baseline Other Change
Age Actives
55 10%
56 20%
57 30%
58 40%
2019 Company XYZ 59 50:{" Same as Pre-2021
AVR.pdfp. 54 60+ 100% Zone Cert Same as baseline No Change

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf




Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

v20230727

PLAN INFORMATION
Abbreviated Plan Name: CWW
EIN: 946082915
PN: 001
(A) B) © D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior to [ Baseline Assumption/Method change from (B) to (D) per
Source of (B) 1/1/2021 Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments
SFA Measurement Date N/A N/A 08/31/2025 08/31/2025 N/A
The 2013 zone certification is the most recent
certification completed prior to 1/1/2021 and the
2013Zone20130329 assumptions used therein are utilized in baseline
Census Data as of CWW.pdfp.3 12/31/2011 12/31/2024 12/31/2024 N/A assumptions except as otherwise noted.
DEMOGRAPHIC ASSUMPTIONS
For post-commencement (retirees, contingent survivors & TVs),
the amount-weighted Pri-2012 BC non-disabled tables (M/F).
2013Zone20130329 1994 Group Annuity Mortality | 1994 Group Annuity Mortality [ For pre-commencement (TVs only), the amount-weighted Pri-
Base Mortality - Healthy CWW.pdfp.3 Table (M/F) Table (M/F) 2012 BC employee annuitant tables (M/F). Acceptable Change
2013Zone20130329 Projected to 2021 with Scale | Projected to 2021 with Scale
Mortality Improvement - Healthy CWW.pdfp.3 AA AA Scale MP-2021, fully generational Acceptable Change
1994 Group Annuity Mortality | 1994 Group Annuity Mortality
2013Zone20130329 Table (M/F), set forward three | Table (M/F), set forward three
Base Mortality - Disabled CWW.pdfp.3 years years The amount-weighted Pri-2012 disabled tables (M/F). Acceptable Change
2013Zone20130329 Projected to 2021 with Scale | Projected to 2021 with Scale
Mortality Improvement - Disabled CWW.pdfp.3 AA AA Scale MP-2021, fully generational Acceptable Change
There are no active participants in the plan. Plan
Retirement - Actives N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
The original assumption was prescribed per ERISA 4281
and is no longer reasonable because it does not follow
Plan experience.
The changed assumption was developed based on the
2013Zone20130329 actual retirement age for participants that retired in the last
Retirement - TVs CWW.pdfp.3 Earliest retirement-eligible age | Earliest retirement-eligible age 100% at age 65 Other Change 5-years and 10-years.
There are no active participants in the plan. Plan
Turnover N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
There are no active participants in the plan. Plan
Disability N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
There are no active participants in the plan. Plan
Optional Form Elections - Actives N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
The original assumption was not explicitly stated in the
2013 PPA zone certification. It was stated in the
12/31/2011 AVR which was used as a basis for the 2013
zone certification.
The original assumption is no longer reasonable because
it does not follow Plan experience and even though the
conversions are actuarially equivalent, the original
assumption is not appropriate for a cash-flow projection.
Single Life Annuity = 50% The changed assumption was developed based on the
100% elect a Single Life 100% elect a Single Life 50% J&S =30% distribution of the elections the new retirees for the last 5-
Optional Form Elections - TVs 2011AVR CWW.pdfp.13 Annuity Annuity 75% J&S =20% Other Change years and 10-years.
2013Zone20130329 80% of non-retired participants | 80% of non-retired participants
Marital Status CWW.pdfp.3 are assumed to be married are assumed to be married same as baseline No Change
2013Zone20130329 Wives are three years younger [ Wives are three years younger
Spouse Age Difference CWW.pdfp.3 than their husbands. than their husbands. same as baseline No Change
There are no active participants in the plan. Plan
Active Participant Count N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
There are no active participants in the plan. Plan
New Entrant Profile N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.




Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

v20230727

PLAN INFORMATION
Abbreviated Plan Name: CWW
EIN: 946082915
PN: 001
(A) B) © D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior to [ Baseline Assumption/Method change from (B) to (D) per
Source of (B) 1/1/2021 Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments

Missing or Incomplete Data

"Missing" Terminated Vested Participant

Assumption

Treatment of Participants Working Past

Retirement Date

Assumptions Related to Reciprocity

Other Demographic Assumption 1

Other Demographic Assumption 2

Other Demographic Assumption 3

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units

Contribution Rate

Administrative Expenses

If not specified, participants are

If not specified, participants are

The original assumption was not explicitly stated in the
2013 PPA zone certification. It was stated in the
12/31/2011 AVR which was used as a basis for the 2013
zone certification.

There is currently no missing or incomplete data for this

2011AVR CWW.pdfp.13 assumed to be male assumed to be male same as baseline No Change plan.
2013Zone20130329 Terminated Vested participants that are older than 85 are assumed
CWW.pdfp.3 None None to be deceased. Acceptable Change
There are no active participants in the plan. Plan
N/A N/A N/A N/A No Change terminated by mass withdrawal on 12/31/2008.
N/A N/A N/A N/A No Change There is no reciprocity for this plan.
N/A
N/A
N/A
Plan terminated by mass withdrawal on 12/31/2008. There
N/A N/A N/A N/A are no contributing employers.
Plan terminated by mass withdrawal on 12/31/2008. There
N/A N/A N/A N/A are no contributing employers.
$482,462 based on actual expenses for 2025 based on audited
financials. $164,700 for 8/31/2025-12/31/2025 based on actual
values.
The 2026-2029 expenses are developed by estimating each
expense item based on year-to-date invoicing, historical
information, signed vendor contracts and vendor estimates.
$984,598 for calendar year 2026 ($513,398, regular plus
$471,200 one-time fees).
$867,914 for calendar year 2027 ($158,465 PBGC premiums plus
$709,449 regular expenses).
$893,006 for calendar year 2028 ($158,453 PBGC premiums plus Since the admin assumption was not separately defined in
$734,553 regular expenses). the 2013 PPA zone certification, we have referenced the
$909,782 for calendar year 2029 ($158,190 PBGC premiums plus last AVR prior to the certification that did define it. This
$751,592 regular expenses). was the 12/31/2004 AVR. The assumption appeared to be
unchanged from the 12/31/2004 to the 2013 PPA zone
2030 through 2051 are projected based on 2029 values, increased certification. The 2024 AVR outlined investment return
2.50% per year, except that expected variable administrative assumption to be 6.50%, net of 0.2% for administrative
expenses (PBGC premiums, participant headcount based expenses.
administrative fees and postage/mailing costs) are adjusted to
reflect projected headcounts (PBGC premiums exclude alternate We assume that the prior actuary did not change the
payees from the headcounts, other variable fees includes alternate assumption between 2004 and 2013 as they continued to
payees in the headcounts), and PBGC premiums are adjusted to define the investment return assumption as 6.50%, net of
reflect the $52 flat rate premium for 2031. ALL expenses.
Total "Other" administrative expense in each future plan year are The administrative expense assumption was updated
0.2% of beginning of year 0.2% of beginning of year limited to the median inflation-adjusted per capita expenses of because it was outdated and to make it consistent with
2004AVR CWW.pdf p.14 Market Value of Assets. Market Value of Assets. similar sized plans per the 2024 Form 5500 data. Other Change recent Plan experience and expectations.
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Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

v20230727

PLAN INFORMATION
Abbreviated Plan Name: CWW
EIN: 946082915
PN: 001
(A) B) © D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior to [ Baseline Assumption/Method change from (B) to (D) per
Source of (B) 1/1/2021 Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments
The original assumption was not explicitly stated in the
2013 PPA zone certification, but it was assumed. It was
stated in the 12/31/2011 AVR which was used as a basis
All current withdrawn All current withdrawn for the 2013 zone certification.
employers with an outstanding | employers with an outstanding
withdrawal liability balance are | withdrawal liability balance are No Change.
assumed to be 100% assumed to be 100% All current withdrawn employers with an outstanding withdrawal
collectible and will continue to | collectible and will continue to|  liability balance are assumed to be 100% collectible and will As of the measurement date, there are 7 employers
Assumed Withdrawal Payments - make their withdrawal liability | make their withdrawal liability continue to make their withdrawal liability payments as remaining with a withdrawal liability balance. They all
Currently Withdrawn Employers 2011AVR CWW.pdfp.3 & p.5 payments as scheduled. payments as scheduled. scheduled. Other Change have quarterly payments scheduled in perpetuity.
Assumed Withdrawal Payments -Future Plan terminated by mass withdrawal on 12/31/2008. No
Withdrawals N/A N/A N/A N/A future withdrawals are possible.
Other Assumption 1 N/A
Other Assumption 2 N/A
Other Assumption 3 N/A
CASH FLOW TIMING ASSUMPTIONS
No change. Although the timing is not explicitly noted in
2013Zone20130329 the 2013 zone certification or 2011 AVR, middle of year
Benefit Payment Timing CWW.pdf middle of year middle of year same as baseline timing was assumed for cashflow purposes.
Plan terminated by mass withdrawal on 12/31/2008. There
Contribution Timing N/A are no contributing employers.
No change. Although the timing is not explicitly noted in
2013Zone20130329 the 2013 zone certification or 2011 AVR, middle of year
Withdrawal Payment Timing CWW.pdf middle of year middle of year same as baseline timing was assumed for cashflow purposes.
No change. Although the timing is not explicitly noted in
2013Zone20130329 the 2013 zone certification or 2011 AVR, middle of year
Administrative Expense Timing CWW.pdf middle of year middle of year same as baseline timing was assumed for cashflow purposes.
Other Payment Timing N/A

Create additional rows as needed.




CALIFORNIA WINERY WORKERS PENSION TRUST

STATEMENT OF NET ASSETS AVAILABLE FOR BENEFITS

AUG. 31, 2025 AUG. 31, 2024
ASSETS
Cash-Operating Accounts $ 2,160,314.34 $ 2,821,899.04
Withdraw liability receivable 8,966,436.00 8,966,436.00 $ 10,686,218.00 10,686,218.00
Prepaid Expenses
Insurance 5,041.13 $ 6,573.86
5,041.13 6,573.86
TOTAL ASSETS 11,131,791.47 13,514,690.90
LIABILITIES
NOTES PAYABLE PBGC (AUDIT) 46,868,253.00 $ 38,533,355.00
ACCOUNTS PAYABLES - $ -
Accrued INTEREST -PBGC (AUDIT) 7,169,458.44 $ 3,295,240.71
Withdraw liability - Allow for Doubt. Accts - $ -
TOTAL LIABILITIES 54,037,711.44 41,828,595.71
NET ASSETS AVAILABLE FOR BENEFITS $  (42,905,919.97) $ (28,313,904.81)




CALIFORNIA WINERY WORKERS PENSION TRUST
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
FOR THE EIGHTH MONTH PERIOD ENDED AUGUST 31, 2025 AND 2024

ADDITIONS
PBGC Funding Income
Withdrawal Liability Payments
W-Liability Interest

Other Income - Litigation Settlements
TOTAL ADDITIONS

DEDUCTIONS
Benefits Paid-Participants

ADMINISTRATIVE EXPENSES:
Administrative Fees
Bank Fees (US BANK)
Legal Fees
Arbitration Expense
Actuarial & Consulting Fees
Printing
Trustee Expense
Insurance Expense
Auditing
P.B.G.C. Premium
Miscellaneous Expense
Address Search
Death Certificates
Meeting Expenses
Postage
WFB Co-Trustee Fees
Dues & Subscriptions
TOTAL ADMIN. EXPENSES

TOTAL DEDUCTIONS

NET ADDITIONS (DEDUCTIONS)

NET ASSETS AVAILABLE FOR BENEFITS - BEGINNING OF PERIOD

1-MONTHS ENDING

YEAR TO DATE

AUG. 31, 2025 AUG. 31, 2025 AUG. 31, 2024

$ - 7,988,200.00 $ 313,700.00

$ 64,363.25 357,764.25 $ 365,827.64

$ - $ 829.81
64,363.25 8,345,964.25 680,357.45

$ - - $ -
64,363.25 8,345,964.25 680,357.45

$  2,466,668.09 10,972,457.16 $ 11,209,375.75

$ 22,942.21 164,439.16 $ 158,198.78

$ 1,454.16 11,744.75 $ 2,545.09

$ 5,597.10 22,613.53 $ 24,305.60

$ - $ -

$ 4,282.50 37,325.00 $ 30,802.50

$ - 3,336.75 $ 21.00

$ - $ -

$ 5,041.08 40,328.64 $ 47,966.14

$ - 34,600.00 $ 14,800.00

$ - $ -

$ - $ -

$ - $ -

$ - 781.37 $ 649.68

$ - $ -

$ - 2,092.48 $ 25.37

$ - $ -

$ - 500.00 $ 1,500.00
39,317.05 317,761.68 280,814.16

2,505,985.14 11,290,218.84 11,490,189.91
$  (2,441,621.89) (2,944,254.59) (10,809,832.46)
(39,961,665.38) $ (17,504,072.35)
(42,905,919.97) $ (28,313,904.81)

NET ASSETS AVAILABLE FOR BENEFITS - END OF PERIOD
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EideBailly.

CPAs & BUSINESS ADVISORS

Independent Auditor’s Report

The Board of Trustees
California Winery Workers Pension Plan
Fresno, California

Opinion

We have audited the accompanying financial statements of California Winery Workers Pension Plan, an
employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA) which
comprise the statements of net deficit available for benefits as of December 31, 2024 and 2023, the
related statements of changes in net (deficit) assets available for benefits for the years then ended, and
the related notes to the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects, the net
deficit available for benefits of California Winery Workers Pension Plan as of December 31, 2024 and
2023, and the changes in its net (deficit) assets available for benefits for the years then ended in
accordance with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States
of America (GAAS). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of California Winery Workers Pension Plan and to meet our other ethical responsibilities, in
accordance with the relevant ethical requirements relating to our audits. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about California Winery Workers
Pension Plan’s ability to continue as a going concern for one year after the date that the financial
statements are available to be issued.

What inspires you, inspires us. | eidebailly.com
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Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan's transactions that are presented
and disclosed in the financial statements are in conformity with the plan's provisions, including
maintaining sufficient records with respect to each of the participants, to determine the benefits due or
which may become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS will always
detect a material misstatement when it exists. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Misstatements are
considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures in
the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of California Winery Workers Pension Plan’s internal control.
Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about California Winery Workers Pension Plan’s ability to continue as
a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters,

the planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.

éf'«/&fu@ L7

Walnut Creek, California
June 26, 2025



California Winery Workers Pension Plan
Statements of Net Deficit Available for Benefits
December 31, 2024 and 2023

2024 2023
Assets
Receivables
Withdrawal liability contributions S 8,966,436 S 10,686,218
Cash 5,085,829 13,606,717
Prepaid expenses 45,370 54,540
Total assets 14,097,635 24,347,475
Liabilities
Accounts payable 21,589 22,952
Notes payable - PBGC 46,868,253 38,533,355
Interest payable - PBGC 7,169,458 3,295,241
Total liabilities 54,059,300 41,851,548
Net Deficit Available for Benefits S (39,961,665) S (17,504,073)

See Notes to Financial Statements 3



California Winery Workers Pension Plan
Statements of Changes in Net (Deficit) Assets Available for Benefits
Years Ended December 31, 2024 and 2023

2024 2023
Additions
Withdrawal liability contributions S 495,577 S 13,392,458
Less: net change in withdrawal liability receivable estimate (1,719,782) (18,251,870)
(1,224,205) (4,859,412)
Other income 830 16
Total additions, net of change in estimate (1,223,375) (4,859,396)
Deductions
Pension benefits 16,747,608 17,236,625
Operating expenses
Administrative fees 280,850 285,071
Professional services
Actuarial services 30,803 31,677
Legal and arbitration 29,647 37,166
Auditing 33,600 32,000
Bank fees 5,893 6,836
99,943 107,679
General expenses
Insurance 69,663 107,027
PBGC insurance and interest 4,031,616 2,790,436
Printing, postage, and supplies 718 12,463
Miscellaneous 3,819 3,079
4,105,816 2,913,005
Total operating expenses 4,486,609 3,305,755
Total deductions 21,234,217 20,542,380
Net Decrease (22,457,592) (25,401,776)
Net (Deficit) Assets Available for Benefits
Beginning of year (17,504,073) 7,897,703
End of year S (39,961,665) S (17,504,073)

See Notes to Financial Statements




California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 1- Description of the Plan

The following brief description of California Winery Workers Pension Plan (the Plan) is provided for general
information purposes only. Participants should refer to the Plan Document for more complete description of the
Plan’s provisions.

General

The Plan, a multiemployer defined benefit plan, was established on July 1, 1960, for the purpose of providing
pension benefits to eligible participants covered by a collective bargaining agreement between Local Unions
Nos. 45 and 186 of the Distillery, Rectifying, Wine and Allied Workers International Union of America and the
Winery Employers Association. The Plan is subject to the provisions of the Employee Retirement Income Security
Act of 1974 (ERISA).

Administration of the Plan is the responsibility of the Board of Trustees (the Trustees) and is governed by a joint
board of consisting of equal representation from the participating employers and the Local Union.

Contributions

On December 31, 2008 the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
are no longer required under their collective bargaining agreements to contribute to the Plan on behalf of their
employees.

Withdrawn employers have been assessed withdrawal liability amounts, as are necessary on an actuarial basis,
to provide the Plan with assets to cover the Plan’s funding shortfall to the extent permitted by ERISA provisions.
Scheduled withdrawal liability payments are expected to continue into the future until all benefit obligations
have been met.

The future withdrawal liability payments will not be sufficient to meet all benefit obligations. Starting during the
year ended December 31, 2021, the Plan receives funding from the Pension Benefit Guaranty Corporation
(PBGC) to continue operations. See Note 7.

Vesting
On December 31, 2008, the Plan legally terminated. Upon Plan termination, benefits of the non-vested

participants in the Plan were required to vest on that date, to the extent that funds were available to fund those
benefits.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Pension Benefits

Eligibility conditions and benefit amounts payable for the various types of pensions provided by this Plan are
based on the accumulation and retention of years of vesting credit and provisions specific to the date the
Pension becomes effective. All types of retirement require termination of all employment in the winemaking
industry, and in the employer’s industry if not winemaking. Benefits are payable under the following conditions:
normal retirement at the age of 65 and vested or an early retirement at the age of 55 and vested. To be vested,
the participant must have ten years of vesting credit, have five years of vesting credit and attainment of age 55,
or for the participants active in 1999 or thereafter, five years of vesting credit. Benefit accruals ceased for each
participant under this Plan effective with the date of the withdrawal of the participant’s employer during the
2007 or 2008 plan year.

Under the defined benefit plan, effective April 1, 2009, qualified participants are entitled to either normal or
early reduced retirement benefits. Additionally, the Plan includes pre-retirement death benefits to the surviving
spouse of the deceased participant if the participant dies with a vested interest in the Plan. The pre-retirement
death benefits are for the life of surviving spouse and commence any time after the deceased participant would
have reached early retirement age.

Effective January 1, 2021, monthly pension benefits to certain participants were reduced, as required in
accordance with the PBGC guaranty level. The maximum benefit that the PBGC guarantees is set by law. Under
the multiemployer program, the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of
the first $11 of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC’s maximum guarantee is
$35.75 per month times a participant’s years of service.

Note 2- Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements of the Plan are prepared on the accrual basis of accounting.
Use of Estimates

The preparation of the financial statements in accordance with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets, liabilities, and changes therein, disclosures of contingent assets and liabilities, and the
actuarial present value of accumulated plan benefits at the date of the financial statements, and changes
therein. Actual results may differ from those estimates.

Assessed Withdrawal Liability Receivable and Allowance for Credit Losses

The Plan’s policy is to recognize a receivable at its present value, net of any allowance for credit losses, once a
withdrawal liability has been actuarially determined and formally assessed by the Plan. Management of the Plan
evaluates employers' withdrawal liability receivable periodically for potential credit losses based on historical
experience as well as current and reasonable and supportable forecasted economic conditions. As of

December 31, 2024 and 2023, there was no allowance taken.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Withdrawal Liability Contributions

Contributions are recognized when actuarially determined and formally assessed by the Plan.
Payment of Benefits

Benefit payments to participants are recorded upon distribution.

Expenses

The Plan’s expenses are paid by the Plan as provided in the Plan Document. Certain expenses incurred in
connection with the general administration of the Plan that are paid by the Plan are recorded as deductions in
the accompanying statements of changes in net (deficit) assets available for benefits.

Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments, including lump sum distributions that are
attributable under the Plan’s provisions to the service participants have rendered. Accumulated plan benefits
include benefits expected to be paid to (a) retired or terminated participants or their beneficiaries,

(b) beneficiaries of participants who have died, and (c) present participants or their beneficiaries. Benefits under
the Plan are accumulated based on participants’ wages and hours worked. The accumulated plan benefits for
active participants will equal the accumulation, with interest, of the annual benefit accruals as of the benefit
information date. Benefits payable under all circumstances (retirement, death, disability, and termination of
employment) are included to the extent they are deemed attributable to participant service rendered to the
valuation date.

Subsequent Events

The Plan has evaluated subsequent events through June 26, 2025, the date which the financial statements were
available to be issued.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 3- Funding Policy
Contributions

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. Withdrawn employers
have been assessed withdrawal liability amounts on an actuarial basis. Withdrawn employers are no longer
required to contribute to the Plan on behalf of their employees.

Pension Protection Act Funding Status

The Plan has been terminated due to mass withdrawal therefore the Plan is no longer subject to the minimum
funding standards required under Section 412 of the Internal Revenue Code (IRC). Accordingly, the funding
standards, certification, and notification requirements of IRC Section 432 are also inapplicable to the Plan.

Note 4 - Plan Termination

On December 31, 2008, the Plan legally terminated by mass withdrawal of all employers. It is expected that the
Plan will continue to exist to pay current and future pensioners. It will operate on withdrawal liability payments
from former contributing employers and funding from the PBGC. Participants no longer accrue any benefits.

The Plan issued a notice of insolvency to PBGC. In connection with this notice, the Plan submitted an application
for financial assistance requesting that the PBGC provide supplemental funding for payment of benefits and
reasonable administrative expenses incurred by the Plan after the depletion of existing plan assets. The Plan
became insolvent effective January 1, 2021.

In July 2021, the Plan and the PBGC executed a promissory note under which the PBGC will provide financial
assistance to the Plan on a quarterly basis in the form of a loan. This process is expected to continue on a
quarterly basis as the Plan needs financial assistance. The PBGC has the right to demand repayment of the loan
or any portion thereof. See Note 7 for details of the note.

Certain benefits under the Plan are insured by the PBGC. Generally, the PBGC guarantees most vested normal
age retirement benefits, early retirement benefits, and certain disability and survivor’s pensions. The PBGC does
not guarantee all types of benefits and the amount of any individual participant’s benefit protection is subject to
certain limitations. Some benefits may be fully or partially provided for while other benefits may not be
provided at all. See Note 1 for the calculation of pension benefits under PBGC guarantees.



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 5 - Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits is determined by an independent actuary and is that
amount which results from applying actuarial assumptions to adjust the accumulated plan benefits to reflect the
time value of money (through discounts for interest) and the probability of payment (by means of decrements
such as for death, disability, withdrawal, or retirement) between the valuation date and the expected date of

payment.

The significant actuarial assumptions used in the valuation as of December 31, 2023 were (a) life expectancy of
participants (the 1994 Group Annuity Mortality Basic Table for Males and Females Projected to 2033 with
Projection Scale AA), (b) retirement age assumptions (the earliest retirement-eligible age), (c) investment return
(assumed at 0% , net of investment expense), and (d) PBGC discount rates (5.06% for the first 20 years, and

4.37% thereafter).

The actuarial present value of accumulated plan benefits, at December 31, 2023 and for the year then ended as
developed by the Plan’s actuary is as follows:

Actuarial Present Value of Accumulated Plan Benefits

Retirees and beneficiaries $ 156,705,607

Terminated vested 49,038,070
PBGC expense load 2,420,510
Total vested benefits 208,164,187
Non-vested benefits -
Total actuarial present value of accumulated plan benefits S 208,164,187
Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2022 $ 236,948,786
Change due to
Increase for interest 8,904,888
Experience (gains)/losses (3,207,157)
Changes in assumptions (*) (19,666,215)
Benefit payments (17,236,625)
Actuarial present value at year-end 205,743,677
PBGC expense load 2,420,510
Actuarial Present Value of Accumulated Plan Benefits as of December 31, 2023 S 208,164,187

* In accordance with ERISA Section 4281, the PBGC discount rates, healthy life mortality table, and disabled life
mortality table changed as well as the interest rate increasing from 3.90% to 5.06%.



California Winery Workers Pension Plan

Notes to Financial Statements
December 31, 2024 and 2023

Note 6 - Assessed Withdrawal Liability

The Plan complies with the provisions of the Multiemployer Pension Plan Amendment Act of 1980 (MPPAA),
which requires imposition of a withdrawal liability on a participating employer that partially or totally withdraws
from the Plan. Under the provisions of MPPAA, a portion of the Plan’s unfunded vested liability would be
allocated to a withdrawing employer. A withdrawal liability is usually paid in monthly or quarterly installments
as determined by a statutory formula over a maximum of 20 years. Had the valuation been performed as of
December 31 there would be no material differences. The Plan entered into various settlement agreements with
participating employers who withdrew from the Plan and were subject to withdrawal liability assessments.
Assessments are due until all obligations of the plan have been funded. The Trustees, at times, approve
settlements and payment plan arrangements for assessment amounts owed to the Plan.

During the years ended December 31, 2024 and 2023, the Plan recognized a net decrease in the withdrawal
liability estimate receivable of $1,719,782 and $18,251,870, respectively, as detailed below.

2024 2023
Payments received on prior assessed withdrawal liability receivable:
Lump sum payments received S - $ (12,310,622)
Installment payments received (495,577) (1,081,836)
Year end present value adjustment of withdrawal liability receivable (1,224,205) (4,859,412)
Net change in withdrawal liability receivable estimate S (1,719,782) S (18,251,870)

As of December 31, 2024 and 2023, there were 7 and 8 employers making withdrawal liability payments,
respectively. Payments can be made quarterly or annually, and employers are now required to contribute to the
Plan until all benefit obligations have been met. The present value for the future stream of payments from those
employers as of December 31, 2024 and 2023, is $8,966,436 and $10,686,218, respectively, with changes in net
present value of payments recorded in the statements of changes in net (deficit) assets. Payments received from
withdrawn employers for the year ending December 31, 2024 and 2023, totaled $495,577 and $13,392,458,
respectively.

10



California Winery Workers Pension Plan
Notes to Financial Statements
December 31, 2024 and 2023

Note 7- Note Payable - PBGC

Through December 31, 2024 and 2023, the Plan received loans totaling $46,868,253 and $38,533,355,
respectively, from the PBGC representing financial assistance to help cover benefit payments and administrative
expenses. The loans are evidenced by demand promissory notes for repayment of the principal together with
interest at the federal underpayment rate in effect under Section 6621(a)(2) of the IRC. Interest of $7,169,458
and $3,295,241 has been accrued through December 31, 2024 and 2023, respectively. The interest is
accumulating throughout the receipts of the loan, however, is not being paid by the Plan due to the financial
condition. Repayment of the principal amount, plus interest, would be required to commence should the Plan’s
financial condition improve to such a degree that it has assets beyond those necessary to pay basic benefits. The
loans are secured by a security agreement on certain collateral of the Plan.

Note 8 - Tax Status

The Plan obtained its latest determination letter on April 22, 2015, in which the Internal Revenue Service (IRS)

states that the Plan, as then designed, was in compliance with the applicable requirements of the IRC. The Plan
has been amended since receiving the determination letter. However, the plan management believes that the

Plan is currently designed and being operated in compliance with the applicable requirements of the IRC.

Accounting principles generally accepted in the United States of America require plan management to evaluate

tax positions taken by the Plan and recognize a tax liability (or asset) if the plan has taken an uncertain position

that more likely than not would not be sustained upon examination by the Internal Revenue Service. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no IRS audits for any tax periods in
progress.

Note 9- Related Party and Party-in-Interest Transactions

As described in Note 2, the Plan paid certain expenses related to Plan operations and investment activity to
various service providers. These transactions are exempt party-in-interest transactions under ERISA.

Note 10 - Risks and Uncertainties

The actuarial present value of accumulated plan benefits is reported based on certain assumptions pertaining to
interest rates, inflation rates, and employee demographics, all of which are subject to change. Due to

uncertainties inherent in the estimations and assumptions process, it is at least reasonably possible that changes
in these estimates and assumptions in the near-term would be material to the financial statements.
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INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY
P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:

pate: MAR 15 2017 94-6082915

DLN:
17007150050004
CALIFORNIA WINERY WORKERS PENSION Person to Contact:
TRUST FUND RUDOLPH A BOLDREGHINI o [N
955 N ST ‘ Contact Telephone Number:
FRESNO, CA 93721-2216 (513) 263-3967

Plan Name:

CALIFORNIA WINERY WORKERS PENSION
PLAN

Plan Number: 001

Dear Applicant:

We have made a favorable determination on the plan identified above based
on the information you have supplied. Please keep this letter, the application
forms submitted to request this letter and all correspondence‘with the Internal
Revenue Service regarding your application for a determination letter in your
permanent records. You must retain this information to preserve your reliance
on this letter.

Continued qualification of the plan under its present form will depend
on its effect in operation. See section 1.401-1(b) (3) of the Income Tax
Regulations. We will review the status of the plan in operation periodically.

The enclosed Publication 794 explains the significance and the scope of
this favorable determination letter based on the determination requests
selected on your application forms. Publication 794 describes the information
that must be retained to have reliance on this favorable determination letter.
The publication also provides examples of the effect of a plan's operation on
its qualified status and discusses the reporting requirements for qualified
plans. Please read Publication 794.

This letter relates only to the status of your plan under the Internal
Revenue Code. It is not a determination regarding the effect of other federal
or local statutes.

This determination letter gives no reliance for any qualification change
that becomes effective, any guidance published, or any statutes enacted, after
the issuance of the Cumulative List (unless the item has been identified in the
Cumulative List) for the cycle under which this application was submitted.

This letter considered the 2013 Cumulative List of Changes in Plan
Qualification Requirements.

This determination letter is applicable for the amendment (s) executed
on 5/12/14 & 3/23/13.

This determination letter is also applicable for the amendment (s) dated

Lettexr 2002



CALIFORNIA WINERY WORKERS PENSION

on 8/17/12.

This letter supersedes our letter dated on or about April 22, 2015.

We have sent a copy of this letter to your representative as indicated in
the Form 2848 Power of Attorney or appointee as indicated by the Form 8821 Tax

Information Authorization.

If you have questions concerning this matter, please contact the person
whose name and telephone number are shown above.

Sincerely,

Karen D. Truss
Director, EP Rulings & Agreements

‘'Enclosures:
Publication 794

Letter 2002



CALIFORNIA WINERY WORKERS PENSION

This determination letter does not provide reliance for any portion(s) of
the document that incorporates the terms of an auxiliary agreement (collective
bargaining, reciprocity and/or participation agreement), unless the exact
language of the section(s) that is being incorporated by reference to the
auxiliary agreement has been appended to the document.

Letter 2002
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Business Statement
Account Number:

B0, Box 1800 ]
Saint Paul, Minnesota 55101-0800 Statement Period:
3952 TRN 7107 S Y STO1 Jul 1, 2026
' ~ through
Jul 31, 2026
106481977836150 S
Page 1 of 1
R L LT L I T p g
CALIFORNIA WINERY WORKERS PENSION TRUST
FUND
gé(sPﬁl\g_E DISBURSEMENT ACCOUNT Loy To Contact U.S. Bank
FRESNO CA 93721-2216 .
Commercial Customer
Service: 866-642-8143
U.S. Bank accepts Relay Calls
Internet: usbank.com
ANALYZED CHECKING Member FDIC
U.S. Bank National Association Account Number I
Account Summary
# Items
Beginning Balance on Jul 1 $ 0.00
Other Deposits 3 36,675.05
Other Withdrawals 3 36,675.05-
Ending Balance on Jul 31,2026 $ 0.00

Other Deposits
Date Description of Transaction

Ref Number Amount

Jul 6 ZBA Credit From Account $ 26,566.67
Jul 17 ZBA Credit From Account 3,865.10
Jul 24 ZBA Credit From Account 6,243.28

Total Other Deposits $ 36,675.05
Other Withdrawals
Date Description of Transaction Ref Number Amount
Jul 6 Electronic Settlement From WINERY $ 26,566.67-
rReF SETTLEMENTFUND
Jul 17 Electronic Settlement From WINERY 3,865.10-
REF I SETTLEMENTFUND
Jul 24 Electronic Settlement From WINERY 6,243.28-
REF SETTLEMENTFUND
Total Other Withdrawals $ 36,675.05-
Balance Summary
Date Ending Balance Date Ending Balance Date Ending Balance
Jul 6 0.00 Jul 17 0.00 Jul 24 0.00

Balances only appear for days reflecting change.

Products and services available in U.S. only. Eligibility requirements and restrictions apply. For additional information, contact a U.S. Bank branch or

call 800-872-2657.



BALANCE YOUR ACCOUNT

a n To keep track of all your transactions, you should balance your account every month. Please

a examine this statement immediately. We will assume that the balance and transactions shown are
correct unless you notify us of an error.

Outstanding Deposits
DATE IAMOUNT 1. List any deposits that do not appear on your statement in the Outstanding Deposits section at
the left. Record the total.

2. Check off in your checkbook register all checks, withdrawals (including Debit Card and ATM)
and automatic payments that appear on your statement. Withdrawals that are NOT checked off

TOTAL $ should be recorded in the Outstanding Withdrawals section at the left. Record the total.
Outstanding Withdrawals 3. Enter the ending balance shown on this statement. $
DATE JAMOUNT 4. Enter the total deposits recorded in the Outstanding Deposits section. $

5. Total lines 3 and 4. $

6. Enter the total withdrawals recorded in the Outstanding Withdrawals section. $

7. Subtract line 6 from line 5. This is your balance. $

8. Enter in your register and subtract from your register balance any checks, withdrawals or other

debits (including fees, if any) that appear on your statement but have not been recorded in your
register.

9. Enter in your register and add to your register balance any deposits or other credits (including
interest, if any) that appear in your statement but have not been recorded in your register.

10. The balance in your register should be the same as the balance shown in #7. If it does not
match, review and check all figures used, and check the addition and subtraction in your register.
If necessary, review and balance your statement from the previous month.

TOTAL $

IMPORTANT DISCLOSURES TO OUR CONSUMER CUSTOMERS
In Case of Errors or Questions About Your Checking, Savings, ATM, Debit Card, ACH, Bill Pay and Other Electronic Transfers
If you think your statement or receipt is wrong or if you need more information about a transfer on the statement or receipt, we must hear from you no later than 60 days* after we sent you
the FIRST statement on which the error or problem appeared. Telephone us at the number listed on the front of this statement or write to us at U.S. Bank, EP-MN-WS5D, 60 Livingston
Ave., St. Paul, MN 55107.
¢ Tell us your name and account number.
» Describe the error or the transfer you are unsure about, and explain as clearly as you can why you believe there is an error or why you need more information.
o Tell us the dollar amount of the suspected error.
We will determine whether an error occurred within 10 business days after we hear from you and will correct any error promptly. If we need more time, we may take up to 45 days to
investigate your complaint. For errors involving new accounts, point-of-sale, or foreign-initiated transactions, we may take up to 90 days to investigate your complaint. If we decide to do this,
we will credit your account within 10 business days for the amount you think is in error, so that you will have the use of the money during the time it takes us to complete our investigation. If
we ask you to put your complaint or question in writing and we do not receive it within 10 business days, we may not credit your account.

*Please note: Paper draft and paper check claims must be disputed within 30 days per Your Deposit Account Agreement.

IMPORTANT DISCLOSURES TO OUR BUSINESS CUSTOMERS

Errors related to any transaction on a business account will be governed by any agreement between us and/or all applicable rules and regulations governing such transactions, including the
rules of the National Automated Clearing House Association (NACHA Rules) as may be amended from time to time. If you think this statement is wrong, please telephone us at the number
listed on the front of this statement immediately.

CONSUMER BILLING RIGHTS SUMMARY REGARDING YOUR RESERVE LINE

What To Do If You Think You Find A Mistake on Your Statement

If you think there is an error on your statement, write to us at:

U.S. Bank, P.O. Box 3528, Oshkosh, WI 54903-3528.

In your letter, give us the following information:

* Account information: Your name and account number.

* Dollar Amount: The dollar amount of the suspected error.

s Description of problem: If you think there is an error on your bill, describe what you believe is wrong and why you believe it is a mistake.

You must contact us within 60 days after the error appeared on your statement.

You must notify us of any potential errors in writing. You may call us, but if you do we are not required to investigate any potential errors and you may have to pay the amount in question.

While we investigate whether or not there has been an error, the following are true:

* We cannot try to collect the amount in question, or report you as delinquent on that amount.

» The charge in question may remain on your statement, and we may continue to charge you interest on that amount. But, if we determine that we made a mistake, you will not have to
pay the amount in question or any interest or other fees related to that amount.

» While you do not have to pay the amount in question, you are responsible for the remainder of your balance.

» We can apply any unpaid amount against your credit limit.

Reserve Line Balance Computation Method: To determine your Balance Subject to Interest Rate, use the dates and balances provided in the Reserve Line Balance Summary section.
The date next to the first Balance Subject to Interest is day one for that balance and is applicable up to (but not including) the date of the next balance (if there is one). We multiply the
Balance Subject to Interest by the number of days it is applicable and add them up to get the same number of days in the billing cycle. We then divide the result by the number of billing
days in the cycle. This is your Balance Subject to Interest Rate. Any unpaid interest charges and unpaid fees are not included in the Balance Subject to Interest. The **INTEREST
CHARGE*** begins from the date of each advance.

REPORTS TO AND FROM CREDIT BUREAUS FOR RESERVE LINES
We may report information about your account to credit bureaus. Late payments, missed payments or other defaults on your account may be reflected in your credit report.

CONSUMER REPORT DISPUTES

We may report information about account activity on consumer and small business deposit accounts and consumer reserve lines to Consumer Reporting Agencies (CRA). As a result, this
may prevent you from obtaining services at other financial institutions. If you believe we have inaccurately reported information to a CRA, you may submit a dispute by calling 844.624.8230
or by writing to: U.S. Bank Attn: Consumer Bureau Dispute Handling (CBDH), P.O. Box 3447, Oshkosh, W1 54903-3447. In order for us to assist you with your dispute, you must provide:
your name, address and phone number; the account number; the specific information you are disputing; the explanation of why it is incorrect; and any supporting documentation (e.g.,
affidavit of identity theft), if applicable.

EQUAL HOUSING

U.S. Bank NA, Member FDIC LENDER
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CALIFORNIA WINERY WORKERS PENSION TRUST

FUND

BENEFIT ACCOUNT

955 N ST

FRESNO CA 93721-2216

Business Statement
Account Number:
L]

Statement Period:
Jul 1, 2026
through

Jul 31, 2026

Page 1 0of 3

= To Contact U.S. Bank

Commercial Customer

Service: 866-642-8143
U.S. Bank accepts Relay Calls
Internet: usbank.com
ANALYZED CHECKING Member FDIC
U.S. Bank National Association Account Number _
Account Summary
# Items
Beginning Balance on Jul 1 $ 6,060,912.07
Customer Deposits 3 2,578.02
Other Deposits 12 50,464.08
Other Withdrawals 9 2,297,770.63-
Summary Post 583 215,569.56-
Ending Balance on Jul 31,2026 $ 3,600,613.98
Customer Deposits
Number Date Ref Number Amount Number Date Ref Number Amount
Jul 13 355.03 Jul 28 I 1,381.55
Total Customer Deposits $ 2,578.02
Other Deposits
Date Description of Transaction Ref Number Amount
Jul 1 Electronic Settlement From CALIFORNIA WINER $ 262.53
REFF SETTLEMENTREVERSAL
Jul 1 Electronic Settlement From CALIFORNIA WINER 643.50
REF— SETTLEMENTRETURN
Jul 1 Electronic Settlement From CALIFORNIA WINER 748.34
REF SETTLEMENTREVERSAL
Jul 2 Electronic Settlement From CALIFORNIA WINER 119.74
REF SETTLEMENTREVERSAL
Jul 2 Electronic Settlement From CALIFORNIA WINER 139.61
REF SETTLEMENTREVERSAL
Jul 2 Electronic Settlement From CALIFORNIA WINER 262.27
REF SETTLEMENTREVERSAL
Jul 3 Electronic Settlement From CALIFORNIA WINER 1,130.12
REF SETTLEMENTRETURN
Jul 3 Wire Credit RE . CITY NATIONAL BANK I 5,560.00
ORG=FOLEY FAMILY WINES, INC. (ACCOUNTS PAYABLE)
Jul 14 Electronic Settlement From CALIFORNIA WINER 1,132.04
REF SETTLEMENTRETURN
Jul 16 Electronic Deposit From THE WINE GROUP L 35,352.00
REF WINERY AP
Jul 27 Electronic Deposit From DIAGEO 4,886.00

REF

Products and services available in U.S. only. Eligibility requirements and restrictions apply. For additional information, contact a U.S. Bank branch or

call 800-872-2657.



BALANCE YOUR ACCOUNT

a n To keep track of all your transactions, you should balance your account every month. Please

a examine this statement immediately. We will assume that the balance and transactions shown are
correct unless you notify us of an error.

Outstanding Deposits
DATE IAMOUNT 1. List any deposits that do not appear on your statement in the Outstanding Deposits section at
the left. Record the total.

2. Check off in your checkbook register all checks, withdrawals (including Debit Card and ATM)
and automatic payments that appear on your statement. Withdrawals that are NOT checked off

TOTAL $ should be recorded in the Outstanding Withdrawals section at the left. Record the total.
Outstanding Withdrawals 3. Enter the ending balance shown on this statement. $
DATE JAMOUNT 4. Enter the total deposits recorded in the Outstanding Deposits section. $

5. Total lines 3 and 4. $

6. Enter the total withdrawals recorded in the Outstanding Withdrawals section. $

7. Subtract line 6 from line 5. This is your balance. $

8. Enter in your register and subtract from your register balance any checks, withdrawals or other

debits (including fees, if any) that appear on your statement but have not been recorded in your
register.

9. Enter in your register and add to your register balance any deposits or other credits (including
interest, if any) that appear in your statement but have not been recorded in your register.

10. The balance in your register should be the same as the balance shown in #7. If it does not
match, review and check all figures used, and check the addition and subtraction in your register.
If necessary, review and balance your statement from the previous month.

TOTAL $

IMPORTANT DISCLOSURES TO OUR CONSUMER CUSTOMERS
In Case of Errors or Questions About Your Checking, Savings, ATM, Debit Card, ACH, Bill Pay and Other Electronic Transfers
If you think your statement or receipt is wrong or if you need more information about a transfer on the statement or receipt, we must hear from you no later than 60 days* after we sent you
the FIRST statement on which the error or problem appeared. Telephone us at the number listed on the front of this statement or write to us at U.S. Bank, EP-MN-WS5D, 60 Livingston
Ave., St. Paul, MN 55107.
¢ Tell us your name and account number.
» Describe the error or the transfer you are unsure about, and explain as clearly as you can why you believe there is an error or why you need more information.
o Tell us the dollar amount of the suspected error.
We will determine whether an error occurred within 10 business days after we hear from you and will correct any error promptly. If we need more time, we may take up to 45 days to
investigate your complaint. For errors involving new accounts, point-of-sale, or foreign-initiated transactions, we may take up to 90 days to investigate your complaint. If we decide to do this,
we will credit your account within 10 business days for the amount you think is in error, so that you will have the use of the money during the time it takes us to complete our investigation. If
we ask you to put your complaint or question in writing and we do not receive it within 10 business days, we may not credit your account.

*Please note: Paper draft and paper check claims must be disputed within 30 days per Your Deposit Account Agreement.

IMPORTANT DISCLOSURES TO OUR BUSINESS CUSTOMERS

Errors related to any transaction on a business account will be governed by any agreement between us and/or all applicable rules and regulations governing such transactions, including the
rules of the National Automated Clearing House Association (NACHA Rules) as may be amended from time to time. If you think this statement is wrong, please telephone us at the number
listed on the front of this statement immediately.

CONSUMER BILLING RIGHTS SUMMARY REGARDING YOUR RESERVE LINE

What To Do If You Think You Find A Mistake on Your Statement

If you think there is an error on your statement, write to us at:

U.S. Bank, P.O. Box 3528, Oshkosh, WI 54903-3528.

In your letter, give us the following information:

* Account information: Your name and account number.

* Dollar Amount: The dollar amount of the suspected error.

s Description of problem: If you think there is an error on your bill, describe what you believe is wrong and why you believe it is a mistake.

You must contact us within 60 days after the error appeared on your statement.

You must notify us of any potential errors in writing. You may call us, but if you do we are not required to investigate any potential errors and you may have to pay the amount in question.

While we investigate whether or not there has been an error, the following are true:

* We cannot try to collect the amount in question, or report you as delinquent on that amount.

» The charge in question may remain on your statement, and we may continue to charge you interest on that amount. But, if we determine that we made a mistake, you will not have to
pay the amount in question or any interest or other fees related to that amount.

» While you do not have to pay the amount in question, you are responsible for the remainder of your balance.

» We can apply any unpaid amount against your credit limit.

Reserve Line Balance Computation Method: To determine your Balance Subject to Interest Rate, use the dates and balances provided in the Reserve Line Balance Summary section.
The date next to the first Balance Subject to Interest is day one for that balance and is applicable up to (but not including) the date of the next balance (if there is one). We multiply the
Balance Subject to Interest by the number of days it is applicable and add them up to get the same number of days in the billing cycle. We then divide the result by the number of billing
days in the cycle. This is your Balance Subject to Interest Rate. Any unpaid interest charges and unpaid fees are not included in the Balance Subject to Interest. The **INTEREST
CHARGE*** begins from the date of each advance.

REPORTS TO AND FROM CREDIT BUREAUS FOR RESERVE LINES
We may report information about your account to credit bureaus. Late payments, missed payments or other defaults on your account may be reflected in your credit report.

CONSUMER REPORT DISPUTES

We may report information about account activity on consumer and small business deposit accounts and consumer reserve lines to Consumer Reporting Agencies (CRA). As a result, this
may prevent you from obtaining services at other financial institutions. If you believe we have inaccurately reported information to a CRA, you may submit a dispute by calling 844.624.8230
or by writing to: U.S. Bank Attn: Consumer Bureau Dispute Handling (CBDH), P.O. Box 3447, Oshkosh, W1 54903-3447. In order for us to assist you with your dispute, you must provide:
your name, address and phone number; the account number; the specific information you are disputing; the explanation of why it is incorrect; and any supporting documentation (e.g.,
affidavit of identity theft), if applicable.

EQUAL HOUSING

LENDER U.S. Bank NA, Member FDIC
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Business Statement
Account Number:

CALIFORNIA WINERY WORKERS PENSION TRUST _
FUND Statement Period:
BENEFIT ACCOUNT Jul 1, 2026
955 N ST
FRESNO CA 93721-2216 through
Jul 31, 2026
Page 2 of 3
ANALYZED CHECKING (CONTINUED)
U.S. Bank National Association Account Number NG
Other Deposits (continued)
Date Description of Transaction Ref Number Amount
Jul 31 Electronic Settlement From CALIFORNIA WINER 227.93
REF- I SETTLEMENTREVERSAL
Total Other Deposits $ 50,464.08
Other Withdrawals
Date Description of Transaction Ref Number Amount
Jul 1 Electronic Settlement From CALIFORNIA WINER $ 1,109,693.29-
REF- I SETTLEMENTPENSION CK
Jul 6 Forced Post ACH Withdrawl From CALIFORNIA WINER 139.61-
REF I SETTLEMENTRETURN
Jul 6 ZBA Transfer To Account 26,566.67-
Jul 14 Analysis Service Charge 2,125.16-
Jul 17 ZBA Transfer To Account IIIIEEGEEE 3,865.10-
Jul 24 ZBA Transfer To Account I 6,243.28-
Jul 31 EasyTax Payment From CALIFORNIA EDD ( 7,900.81-
REF- I s AxPYMN T
Jul 31 EasyTax Payment From FEDERAL 31,103.91-
REF-I I vs TAxPYMN T
Jul 31 Electronic Settlement From CALIFORNIA WINER 1,110,132.80-
REFIIIIEEEEEEEE SETTLEMENTPENSION CK
Total Other Withdrawals $ 2,297,770.63-
Summary Post
Date Description of Transaction Ref Number Amount
Jul 1 Summary Post of 107 ltems $ 41,212.94-
Jul 2 Summary Post of 61 ltems 25,110.62-
Jul 3 Summary Post of 46 ltems 17,028.65-
Jul 6 Summary Post of 36 ltems 16,855.06-
Jul 7 Summary Post of 24 ltems 9,797.68-
Jul 8 Summary Post of 26 ltems 9,240.80-
Jul 9 Summary Post of 22 Items 6,154.84-
Jul 10 Summary Post of 11 Items 3,383.68-
Jul 13 Summary Post of 17 ltems 5,939.51-
Jul 14 Summary Post of 3 ltems 1,354.23-
Jul 15 Summary Post of 5 ltems 1,562.23-
Jul 16 Summary Post of 10 Items 5,708.84-
Jul 17 Summary Post of 12 Items 3,286.94-
Jul 20 Summary Post of 14 Items 3,841.23-
Jul 21 Summary Post of 5 ltems 731.60-
Jul 22 Summary Post of 4 ltems 827.87-
Jul 23 Summary Post of 3 Items 1,078.83-
Jul 24 Summary Post of 5 ltems 686.16-
Jul 27 Summary Post of 21 ltems 7,246.16-
Jul 28 Summary Post of 37 ltems 11,987.30-
Jul 29 Summary Post of 41 ltems 12,882.69-
Jul 30 Summary Post of 35 Items 15,985.09-
Jul 31 Summary Post of 38 Items 13,666.61-
Total (583) Summary Post $ 215,569.56-
Balance Summary
Date Ending Balance Date Ending Balance Date Ending Balance
Jul 1 4,911,660.21 Jul 7 4,823,373.66 Jul 13 4,799,851.30
Jul 2 4,887,071.21 Jul 8 4,814,132.86 Jul 14 4,797,503.95
Jul 3 4,876,732.68 Jul 9 4,807,978.02 Jul 15 4,795,941.72
Jul 6 4,833,171.34 Jul 10 4,804,594.34 Jul 16 4,825,584.88
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Business Statement
Account Number:

CALIFORNIA WINERY WORKERS PENSION TRUST _
FUND Statement Period:
BENEFIT ACCOUNT Jul 1. 2026
955 N ST ’
FRESNO CA 93721-2216 through
Jul 31, 2026
Page 30of 3
ANALYZED CHECKING (CONTINUED)

U.S. Bank National Association
Balance Summary (continued)

Account Number IR

Date Ending Balance Date Ending Balance Date Ending Balance
Jul 17 4,818,432.84 Jul 23 4,811,953.31 Jul 29 4,779,175.27
Jul 20 4,814,591.61 Jul 24 4,805,023.87 Jul 30 4,763,190.18
Jul 21 4,813,860.01 Jul 27 4,802,663.71 Jul 31 3,600,613.98
Jul 22 4,813,032.14 Jul 28 4,792,057.96

Balances only appear for days reflecting change.




ACH VENDOR/MISCELLANEOUS PAYMENT OMB No. 1510-0056
ENROLLMENT FORM

This form is used for Automated Clearing House (ACH) payments with an addendum record that contains
payment-related information processed through the Vendor Express Program. Recipients of these
payments should bring this information to the attention of their financial institution when presenting this
form for completion. See reverse for additional instructions.

PRIVACY ACT STATEMENT

The following information is provided to comply with the Privacy Act of 1974 (P.L. 93-579). All
information collected on this form is required under the provisions of 31 U.S.C. 3322 and 31 CFR
210. This information will be used by the Treasury Department to transmit payment data, by
electronic means to vendor's financial institution. Failure to provide the requested information may
delay or prevent the receipt of payments through the Automated Clearing House Payment System.

AGENCY INFORMATION

FEDERAL PROGRAM AGENCY

PENSION BENEFIT GUARANTY CORPORATION
AGENCY IDENTIFIER: AGENCY LOCATION CODE (ALC): ACH FORMAT:

D CCD+ D CTX

ADDRESS:
1200 K STREET, NW

WASHINGTON DC 20005
CONTACT PERSON NAME: TELEPHONE NUMBER:

MAKDA LIBEN { 202 ) 326-4000 Ext 3067
ADDITIONAL INFORMATION:

PAYEE/COMPANY INFORMATION

NAME SSN NO. OR TAXPAYER ID NO.
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST 94-6082915
ADDRESS

955 N STREET

FRESNO, CA 93721
CONTACT PERSON NAME: TELEPHONE NUMBER:

SANDI MOORE ( 559 ) 225-3030 EXT 109

FINANCIAL INSTITUTION INFORMATION

NAME:

US BANK
ADDRESS:

800 NICOLLET MALL

MINNEAPOLIS, MN 55402
ACH COORDINATOR NAME: TELEPHONE NUMBER:

SANDI MOORE ( 559 ) 225-3030 EXT 109
NINE-DIGIT ROUTING TRANSIT NUMBER:

DEPOSITOR ACCOUNT TITLE:
CALIFORNIA WINERY WORKERS PENSION PLAN TRUST

DEPOSITOR ACCOUNT NUMBER: LOCKBOX NUMBER:
N/A
TYPE OF ACCOUNT:
CHECKING D SAVINGS I:l LOCKBOX
SIGNATURE AND TITLE OF AUTHORIZED OFFICIAL: TELEPHONE NUMBER:
(Coul ame as ACH Coordinator)

o

( 559 ) 225-3030 EXT 109

SF 3881 (Rev. 2/2003 )
AUTHORIZED FOR LOCAL REPRODUCTION Prescribed by Department of Treasury

31U S C 3322; 31 CFR 210




Instructions for Completing SF 3881 Form

Make three copies of form after completing. Copy 1 is the Agency Copy; copy 2 is the
Payee/Company Copy; and copy 3 is the Financial Institution Copy.

1. Agency Information Section - Federal agency prints or types the name and address of
the Federal program agency originating the vendor/miscellaneous payment, agency
identifier, agency location code, contact person name and telephone number of the
agency. Also, the appropriate box for ACH format is checked.

2. Payee/Company Information Section - Payee prints or types the name of the
payee/company and address that will receive ACH vendor/miscellaneous payments,
social security or taxpayer ID number, and contact person name and telephone number
of the payee/company. Payee also verifies depositor account number, account title, and
type of account entered by your financial institution in the Financial Institution
Information Section.

3. Financial Institution Information Section - Financial institution prints or types the name
and address of the payee/company's financial institution who will receive the ACH
payment, ACH coordinator name and telephone number, nine-digit routing transit
number, depositor (payee/company) account title and account number. Also, the box
for type of account is checked, and the signature, title, and telephone number of the
appropriate financial institution official are included.

Burden Estimate Statement

The estimated average burden associated with this collection of information is 15 minutes
per respondent or recordkeeper, depending on individual circumstances. nComments
concerning the accuracy of this burden estimate and suggestions for reducing this burden
should be directed to the Financial Management Service, Facilities Management Division,
Property and Supply Branch, Room B-101, 3700 East West Highway, Hyattsville, MD
20782 and the Office of Management and Budget, Paperwork Reduction Project
(1510-0056), Washington, DC 20503.
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CALIFORNIA WINERY WORKERS' PENSION PLAN
(As revised effective July 1, 2012 + Amendment No. 1)

SECTION L DEFINITIONS

1. ACTUARIAL EQUIVALENT means, unless explicitly stated elsewhére in this document,
calculations made to produce equal present values based on the 1984 Unisex Pension Mortality
‘Table, and an interest rate of 6%4%. Actuarial reductions for the J oint and Survivor Option Factors
are contained in Appendix A to the Plan. :

2. ANNUITY STARTING DATE means:
(@)  the first day of the first period for which an amount is payable as an annuity; or

: (b)  the first day on which all events have occurred which entitle the Participant to a
benefit which is payable in a form other than an annuity.

3. COLLECTIVE BARGAINING AGREEMENT means the agreement between the Employers and the
Union dated August 1, 1958, any extension or renewal thereof, or any subsequent agreement with
any employer Wthh formerly provided for pension contributions to be made to the Plan.

4. CORPORATE CO-TRUSTEE means Wells Fargo Bank, N.A. or any successor Corporate Trustee
named by the Pension Trustees.

5. CONTIGUOUS SERVICE means all non-covered hours of service for a Participating Employer
which precedes or follows Covered Hours without a quit, retirement or discharge between the
Covered Hours and non-covered hours.

6. COVERED HOURS OF EMPLOYMENT with respect to a Participant means each hour for which
the Participant is paid or entitled to be compensated whether directly or indirectly under a Collective
Bargaining Agreement by an Employer or during which he or she is compensated for paid vacation,
holidays or leaves of absence or for which back pay is awarded. Covered Hours are to be credited
based upon Department of Labor Regulations 2530.200b-2(a)(1), (2) and (3).

. 7.~ CREDITED SERVICE means all Credited Past Service as defined in Section XI and all Credited
Future Service based upon Covered Hours of Employment. For the period from July 1, 1960 through
June 30, 1970, d year of vesting credit has been granted for any Plan Year in which a Participant has
any Covered Hours of Employment. From July 1, 1970 forward, a year of vesting credit has been’
granted only if the Participant has 160 Covered Hours of Employment, or Contiguous Service as
defined herein. Solely for purposes of vesting and determining breaks in service, Credited Future
Service shall also include Contiguous Service. In addition, if an Employee dies between January 1,
2007 and December 31, 2008 while performing qual1ﬁed military service as defined by section
414(u)(5) of the Internal Revenue Code, such qual1ﬁed military service shall be treated as Credited
Service for purposes of vesting only. :

. - CALIFORNIA WINERY WORKERS' PENSION PLAN
ASREVISED JULY 1, 2012 + AMENDMENT NO. 1 -- PAGE 1



8. EMPLOYER means any employer in California who was signatory to a Collective Bargaining
Agreement with the Unions which provided for pension contributions to this Plan.

9. FUTURE SERVICE RETIREMENT INCOME shall be based upon a Participant's Covered Hours
of Employment and calculated as provided for in Section XI.

10. LuMmP SUM PRESENT VALUE shall be the value determined using the mortality table
prescribed by Secretary of the Treasury under section 417(¢)(3)(B) of the Internal Revenue Code,
and the apphcable interest rate under section 417(e)(3)(C) of the Code.

11.  MEMBER means an employee of an Employer, who worked in employment covered by the
Collective Bargaining Agreement, and who completed a probationary penod and thereby qualified
to have contributions made to thls Plan on his or her behalf. :

12. - PARTICIPANT means any Member for whom contributions to the Trust Fund were made, and
who worked 160 or more Covered Hours of Employment in a Plan Year.

13. PENSION TRUST FUND BOARD OF TRUSTEES, PENSION TRUSTEES OR BOARD OF TRUSTEES
means the Board of Trustees established under the Trust Agreement.

14.  PLAN means the Pension Plan for Members'as described in the following sections.

1. PLAN YEAR means one of the fellowing:

" (a) - fromthe effective date of the Plan, through June 30, 1990, each period of 12 calendar
months commencing July 1 and ending on June 30 of the following year; and

(b)  the period frem July 1, 1990, through December 31, 1990; and

(c) starting January 1, 1991, each calendar year commencing January 1 and ending on
December 31.

16.  TRUST AGREEMENT means that agreement between the Winery Employers Associationand
the Unions establishing a trust for this Plan, entitled "California Winery Workers' Pension Fund
Third Amended Agreement and Declaration of Trust" or any successor agreement

17.  TRUSTFUND means the fund created under the Trust Agreement in which all of the Employer
contributions are deposited and accumulated for the purpose of providing the benefits outlined in this
Plan. .

18.  UNION means the’United Food and Commercial Workers Union, Distillery, Wine & Allied
Workers Division, AFL-CIO, Locals 45D, now known as UFCW 8 - Golden State, and 186D.

19. - STRAIGHT TiME HOURLY RATE OF PAY for any Participant for a particular Covered Hour of
Employment means the rate of pay specified in the applicable Collective Bargaining Agreement for
a Participant's work, including premium pay based on shift.

CALIFORNIA WINERY WORKERS' PENSION PLAN
AS REVISED JULY 1, 2012 + AMENDMENT NO. 1 -- PAGE 2



20. (a)  STRAIGHT TIME WAGES are the Straight Time Hourly Rate of Pay multiplied by a
Participant's regular hours of work, paid vacation time and paid holidays.

(b Only when contributions are specifically proyided for this purpose in a contributing
Employer's Collective Bargaining Agreement, Straight Time Wages includes the Straight Time
Hourly Rate of Pay multiplied by the hours of contribution made because the Participant suffered

- an accident on the job, up to 40 hours per week.

" 21.  INDUSTRY SERVICE means any of the following:

(a) | Any employment in the wine-making industry, whether as a covered or non-covered
employee, or in a managerial, supervisory, proprietary or any other capacity for a participating or
non-participating employer or a self-employed person; or

(b)  Anywork in any capacity for a contributing Employer or for an employer who at any
time was a contributing Employer, including successors, subsidiaries and parents of a contributing
Employer :

22.  COMPENSATION for purposes of Internal Revenue Code section 415 includes wages within
the meaning of Internal Revenue Code section 3401 (a) (for purposes of income tax withholding at
the source), plus amounts that would be included in wages but for an election under Internal Revenue
Code sections 125(a), 132(£)(4), 402(e)(3), 402(h)(1)(B), 402(k) or 457(b), pursuant to Treasury
Regulations section 1.415(c)-2(d)(3). For purposes of this provision Compensation includes

- payments made after severance from employment as defined in Treasury Regulations sections

1.415(c)-2(e)(3) and 1.415(a)-1(D)(5)(i).

SECTION II. | EFFECTIVE DATE

The original effective date of the Plan shall be July 1, 1960. In the event, however, that the
Trustees should extend the benefits of the Plan to employees in collective bargaining units admitted
to coverage after the original effective date, the Plan as to such employees shall be effective as of
the first day of the first month in which contributions are required by a Collective Bargaining
Agreement to be made to the Plan upon behalf of such employees, which date shall be hereinafter
referred to as "deferred" effective date.

| SECTION IIL CONTRIBUTIONS

Contributions refer to Employer contrlbutlons as deﬁned in a Collectwe Bargalmng
Agreement.
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SECTION IV. ELIGIBILITY

The Plan covers all participating employees for whom contributions were made, or were
required to be made, to the Trust Fund. A new employee became a Participant in the Plan upon
payment of a contribution by an Employer on his behalf in accordance with a Collective Bargaining
Agreement and who worked 160 or more Covered Hours of Employment in a Plan Year. A
Participant who was age 63 or over on the original effective date of the Plan, or any deferred
effective date of the Plan, as the case may be, must have worked a minimum of 600 hours for an
Employer during the 24 months preceding his retirement date to be eligible for retirement benefits;

a Participant who was under age 63 on the original effectivé date of the Plan, or any deferred
effective date, as the case may be, must have worked not less than 1,200 hours for an Employer prior
- to his retirement date but since the effective date, or deferred effective date, of the Plan to be eligible -

for benefits.

SECTION V. VESTING AND BREAKS IN SERVICE

1. (@ Effective on or after July 1, 1976, a Participant's interest in the Plan became vested
upon the completion of not less than ten (10) years of Credited Service under this Section, regardless
of age, or on or after attainment of age 55, with not less than five (5) years of Credited Service under
this Section. Effective July 1, 1989, a-Participant's interest also became vested upon completion of
five years of Credited Service under the Plan exclusively for employment not covered under a
Collective Bargaining Agreement. '

(b)  EffectiveJanuary 1,1999, a Participant's interest also became vested upon cbmpletion
of five (5) years of vesting credit, but only if:

(1) he or she was a Participant on January 1, 1999, and performed one Covered Hour of
Employment in the Plan Year commencing on that effective date; or

(2) he or she accrued a year of Credited Service under this Section after that effective date.

(c)  These rules shall apply to a Participant only with respect to credits not already lost

due to a permanent break in service as of the rules' respective effective dates. A vested Participant

- shall be entitled, upon qualification for retirement benefits, to receive the benefits he or she earned

prior to the date his or her active participation in the Plan terminated and subsequent to any
permanent breaks in service. :

2. (a) A Participant Whose interest in the Plan is not vested and who fails to be credited with
at least one hundred sixty (160) hours of Credited Future Service in any one Plan Year shall suffer
a one-year, temporary break in service. Once a temporary break in service has occurred, the
employee will no longer be considered a "Participant” of this Plan. A break in service shall become
permanent, and the employee's previously accumulated non-vested years of Credited Service shall
not thereafter be taken into account, if his or her consecutive one-year breaks.in service thereafter
equal or exceed the greater of five (5) years or the aggregate number of years of non—vested service
credlted prior to the break. :
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(b)  The Credited Service of any employee who has suffered a temporary break in service
shall be taken into account if the employee returned to Covered Employment before the break in
service became permanent and thereafter earned an additional year of Credited Service without a
further break in service. At this point, the employee again became a Participant

() Years of service lost by reason of any prior permanent break in service shall not be
taken into account in determining any break in service occurring thereafter.

(d)  The Plan Year during which the break in service would otherwise occur shall be
extended for any period of time during which the Participant is continuously incapacitated by
sickness or injury from working under a Collective Bargaining Agreement, or is in military service,
provided further that the Participant shall have returned to Covered Employment within ninety (90)
days after recovery from disability or release from military service, as the case may be.

(e) No break in service commencing on or after January 1, 1985, shall occur during any
Plan Year in which the employee is absent from work for one hundred sixty (160) or more hours by -
reason of pregnancy, birth of a child, adoption of a child, or caring for such child for a period
beginning immediately after the birth or placement, when the employee would otherwise have been
‘working in Covered Employment. Time so credited shall be counted in the Plan Year in which the
absence from work begins only when necessary to prevent a break in service in that Plan Year,
- otherwise in the Plan Year next following. Time so credited shall be counted only for purposes of
preventing a break in serv1ce and not for any other purpose. -

(f)  If aParticipant having suffered a break in service as above provided should fail to
return to employment in time to preserve his or her prior credited service as above provided under
the break in service rule applicable as of his or her last Covered Hour of Employment, such
Participant shall be considered a new Participant, with a new participation date, and shall not be -
entitled to any benefits for service prior to his or her new participation date.

SECTION VI. NORMAL RETIREMENT DATE

The normal retirement date for all vested Participants in the Plan shall be the first day of the
month coinciding with or 1mmed1ate1y following the attainment of age 65 and separation from
Industry Service. :

SECTION VIL EARLY RETIREMENT DATE
A vested Participant may elect to retire on the first day of any month after attainment of age

fifty-five (55) and separation from Industry Service, but prior to normal retirement date, with a
benefit rate actuarially reduced as provided in Section XI.1.(b) hereof.
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SECTION VIIIL DISABILITY RETIREMENT FOR ANNUITY STARTING DATES
: BEFORE APRIL 1, 2009

1. (a) A Participant who has either accrued ten years of Credited Service or attained age 55
and accrued five years of Credited Service, and who, prior to his or her normal retirement date,
became totally and permanently disabled from engagirg in any occupation or employment for
remuneration or profit, was eligible to retire on an early disability retirement date, provided the
Participant submitted evidence satisfactory to the Trustees of such disability. Such evidence may
consist either of a Social Security Disability award or of other evidence satisfactory to the Trustees
that the Participant is in fact totally and permanently disabled. A denial of termination of Social
Securlty Disability benefits shall not be conclusive upon the issue of disability. :

(b)  Effective for retirement dates on January 1, 2008 and thereafter, in addition to the

‘requirements in the preceding paragraph, to qualify for disability retirement a Participant must have

had at least 160 Covered Hours of Credited Service in any one Plan Year of the three (3) Plan Years
immediately prior to the date of disability. .

2. The Trustees may, at their discretion and at the expense of the Fund, have the Participant
examined by a qualified physician of their own choosing and may rely upon those physicians'

opinions as qualifying or disqualifying the Participant for d15ab111ty retirement or continued disability-
retirement.

3. Such a Participant shall retire as of the first day of the month following the month of his
application, with benefits payable retroactively to the date of disability. The Participant may be
required to submit proof from time to time of his or her continued e11g1b111ty to receive beneﬁts
payable under this Section.

4. No Participant shall be deemed to be totally and perménenﬂy disabled for the purposes of this
Plan if his or her disability consists of chronic alcoholism or addiction to drugs, or is the result of

self-inflicted injury.

5.  Notwithstanding anything to the contrary in this Section VIII, effective for Annuity Starting
Dates on or after April 1, 2009, eligibility to retire on a disability retirement date is suspended and
discontinued.

SECTION IX. POSTPONED RETIREMENT DATE -

Subject to the provisions of Section XI.1.(d), a Participant may elect to postpone his
- retirement beyond his normal retirement date on a year-to-year basis. The postponed retirement date
will be the first day of the month following his last day of employment, but not beyond the date
permitted under Section X.2.
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SECTION X. COMMENCEMENT OF BENEFITS

1. Benefit payments shall commence for a Participant not later than the 60th day of the year
following the close of the Plan Year in which occurs whichever of the following apphes to the
Participant:

(a) If the Par_ticipant is vested, the later of the Participant's attainment of age 65 and his or
her separation from Industry Service, unless he or she otherwise elects in writing, or -

(b) If the Participant is not vested, the latest of the Participant's attainment of age 65, the
10th anniversary of his or her participation in the Plan, and his or her separation from Industry
Service, unless the Participant otherwise elects in writing. :

2. Notwithstanding any other provision of the Plan, for every Participant who was not a 5%

owner of a contributing Employer, benefits shall commence not later than April 1 of the year

following the close of the calendar year in which the Participant attains age 70%, unless the

Participant is actively employed at that time and elects to defer commencement of benefits. If a

Participant elects to defer receipt.of benefits, then his or her benefits shall commence when the
. Participant ceases to be actively employed, or at any earlier time at the Participant's election.

Benefits which were deferred from age 70% shall be adjusted actuarially in accordance with Internal
Revenue Code section 401(a)(9) and the applicable Regulations. For a Participant who was a 5% .
- owner of a contributing Employer, distribution of benefits must commence no later than April 1 of
the calendar year following the year in which the Participant turns age 70%, even if he is still actively
employed.

3. Procedures for Commencement of Benefits: Unless benefits are required to be distributed
under the terms of the Plan, payment of benefits shall commence for each Participant upon
submission of an application in which the Participant elects a type of retirement and a form of
benefit. An election of a type of retirement and a form of benefit is final, and may not be changed,
once the first benefit payment is cashed or deposited. If benefits are required to be commenced
under the terms of the Plan, and a Participant cannot be located before the annuity commencement
date, benefits shall be payable in the normal form for the Participant as of the required annuity
commencement date, and upon being located, the Participant may elect a form of benefit for
remaining benefit payments. :

SECTION XI. RETIREMENT INCOME
1. For Participants in collective bargaining units covered as of the original effective date of the
Plan: ' : '

N ¢:)) Normal Retirement Income. The monthly amount of normal retirement income to

which a Participant will be entitled upon reaching his normal retirement date will be equal to the sum
of his Past Service Retirement Income, if any, and his Future Service Retirement Income, each
determined in the followmg manner:
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(1)  Past Service Retirement Incomhe. Each Participant in the Plan on the effective date,
who retires on or after July 1, 1974, will be credited with an amount of past service
retirement income equal to $12 multiplied by his number of completed years of credited past
service during the period of whole years starting with the Participant's latest seniority date
with his Employer on the Plan effective date and ending on the Plan effective date, but not
in excess of twenty (20) years. -

2 Future Service Retirement Income.
(1) All retired Participants will be credited with an amount of Future Service
Retirement Income for the July 1, 1960 through June 30, 1970 Plan Years equal to -
$17.00 for each year in which he or she has 2,000 or more hours of service. If the
Participant had fewer than 2,000 hours of service in any of those Plan Years, he or
she will receive a percentage of $17.00 in proportion to the number of hours of
. service. This is subject to any subsequent increases granted by the Board of Trustees.

(i)  Participants retiring on or before June 30, 1986 will be credited with an
amount of Future Service Retirement Income equal to 2.0% of the average, monthly,
Straight Time Wages earned during each Plan Year from July 1, 1970 on, computed
by dividing the total Straight Time Wages earned during the year by 12.

(iii)  Each Participant in the Plan retiring on or after July 1, 1986, will be credited
with an amount of Future Service Retirement Income equal to 2.1% of the average,
monthly, Straight Time Wages earned during each Plan Year from July 1, 1970
through July 31, 2007, computed by dividing the total Straight Time Wages earned
during the year by 12.

(iv)  Effective August 1, 2007, for the period from August 1, 2007 through
Decerribef 31, 2007, each Participant who has 750 or more hours of covered

- employment in the 2007 Plan Year shall also be credited with an amount of Future
Service Retirement Income equal to $8.33.

(v)  Effective January 1, 2008, for Plan Year 2008, each Participant who has 750
or more hours of covered employment in a Plan Year shall be credited with an
amount of Future Service Retirement Income equal to $20.00 for that Plan Year,
with no Future Service Retirement: Income for Plan Years with less than 750 hours _
of covered employment

(vi) Participants W111 not be credited with accruals for Future Service Retirement
for any hours worked on or after January 1, 2009.

3) The retirement income of all employees onretirement as of July 1, 1974, who retired
prior to that date shall be the amount of retirement income as provided by the Plan just prior
to that date, increased by ten percent (10%).
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(4)  Effective August 1, 1980, the retirement income of all employees on retirement as
of April 1, 1980, shall be increased as follows:
First year prior to April 1, 1980 - 5%
First year prior to April 1, 1979 - = 8%
First year prior to April 1, 1978 - 11%
First year prior to April 1, 1977 -  14%
First year prior to April 1, 1976 - 17%
Priorto April 1, 1975- . 20%

(5)  Effective August 1, 1984, the retirement income of all employees on retirement as
of J uly 1, 1984, shall be increased as follows:

First year pnor toJuly 1,1984 - = 5%
First year prior to July 1, 1983 - 8%
First year prior to July 1, 1982 - 11%

- First year prior to July 1, 1981 - 14%
First year prior to July 1, 1980 - 17%
Prior to July 1, 1979 - 20%

(6) Effective, July 1,’ 1986, the retirement income of all employees on retirement as of
June 30, 1986, shall be increased by 10%, and the benefit accrued as of July 1, 1986, of all
* Participants retiring on or after that date shall be increased by 10%. '

@) Effective July 1, 1987, the retirement income of all employees on retirement as of
June 30, 1987, shall be increased by 10%; and the benefits accrued as of July 1, 1987, of all
“Participants who had performed 160 hours of covered employment in the Plan Year ending
on June 30, 1987, shall be increased by 10% «

® Effective July 1, 1989, the retirement income of all employees on retirement as of
June 30, 1989, shall be mcreased by 11.55%.

(9) Effective July 1, 1989, in lieu of the amount of Retirement Income required under
Subsections (1) through 2(iii) and Subsections (3) through (8) above, each Participant in the
Plan retiring on or after July 1, 1989, who had performed 160 hours of covered employment
~ in the Plan Year ending on June 30, 1989, shall be credited with an amount of Retirement
- Income equal to the sum of the following amounts:

(@) Past Service Retirement Income of $15 .14 multiplied by his or her number
of completed years of credited past service during the period of whole years starting
with the Participant's latest seniority date with his or her Employer on the Plan
effective date, and ending on the Plan effective date, but not in excess of twenty (20)
years; plus

(i)  Future Service Retirement Income of:
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)

®)

©)

(D)

$21.44 for each year in which he or she has 2,000 or more hours of
service during the July 1, 1960, through June 30, 1970 Plan Years; or,
if the Participant had fewer than 2,000 hours of service in any of
those Plan Years, a percentage of $21.44 in proportion to the number
of hours of service; plus

3% of the average, monthly, Straight Time Wages earned during each

- Plan Year from July 1, 1970, through June 30, 1989, computed by

dividing the total Stra1ght Time Wages earned during the year by
twelve plus

2.1% of the average, monthly, Straight Time Wages earned during
each Plan Year from July 1, 1989, through July 31, 2007, computed
by dividing the total Straight Time Wages earned dunng the year by
twelve. -

Effectlve November 1, 1994, in lieu of the amount of Future Service -
Retirement Income required under Subsection (9)(ii)(C) above for the
period from July 1, 1989, through December 31, 1994, each
Participant in the Plan retiring on or after November 1, 1994, who
had performed 160 hours of covered employment in either the 1993
or 1994 Plan Years, shall be credited with an amount of Future
Service Retirement Income equal to 2.35% of the average, monthly,
Straight Time Wages earned during each Plan Year from July 1,
1989, through December 31, 1994, computed by dividing the total
Straight Time Wages earned during the year by twelve.

(10)  Effective October 1, 1994, the retirement income of all employees on retirement as
of October 1, 1994, shall be increased by 3%.

(11)  Effective May 1, 1996: the benefits accrued as of January 1, 1995, of all Participants
who had performed 160 hours of covered employment in the Plan Year ending on December
31, 1994, and who were not on retirement as of December 31, 1994, shall be increased by
2% and the retirement income of all employees on retirement as of December 31,1994, shall
be mcreased as follows:

Effective date of Retirement Increase
January 1, 1990 to December 31, 1994 2.0%
January 1, 1985 to December 31, 1989 3.0%
January 1, 1980 to December 31, 1984 4.5%
Prior to January 1, 1980 = - .. ‘ 5.5%

(12) Effective July 1, 1998: the retirement income of all employees and beneficiaries on
» retirement as of December 31, 1996, shall be increased as follows:
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Effective date of Retirement - ‘ " Increase

January 1, 1990 and thereafter o 2.0%
January 1, 1985 to December 31, 1989 3.0%
January 1, 1980 to December 31, 1984 4.5%
Prior to January 1, 1980 ’ : 5.5%

(13) Effective July 8, 1999: the benefits accrued as of December 31, 1997, of all Participants
who had performed 160 hours of covered employment in the Plan Year ending on December
31, 1997, and who were not on retirement status on that date, shall be increased by 5%; and
the retirement income of all employees on retirement as of December 31, 1997, shall be
increased by 5%, effective with payments made on or after January 1, 1998.

(14) The benefits accrued as of December 31, 1998, of all Participants who had performed
160 hours of covered employment in the Plan Year ending on December 31, 1998, shall be
increased by 16.8%, effective with payments made on or after January 1, 1999.

(15) Effective November 1,2000: the _retiremenf income of all employees and beneﬁciaries
- in retirement status as of December 31, 1999, shall be increased as follows:

Effective date of Retirement Increase
January 1, 1995 to December 31, 1999 - 3.0%
January 1, 1990 to December 31, 1994 4.0%
January 1, 1985 to December 31, 1989 5.0%
January 1, 1980 to December 31, 1984 8.0%

- Prior to January 1, 1980 . 10.0%

(16) The benefits accrued as of December 31, 1999, of all Participants who had performed

160 hotrs of covered employment in the Plan Year ending on December 31, 1999, and who

were not in retirement status on that date, shall be increased by 5%, effective with payments
made on or after January 1, 2000.

(17) Effective May 1, 2002: the retirement income of all employees and beneficiaries in
retirement status as of December 31, 2000, shall be increased as follows: .

Effective date of Retirement Increase
January 1, 1996 to December 31, 2000 2.0%
January 1, 1991 to December 31, 1995 3.0%
January 1, 1986 to December 31, 1990 5.0%
January 1, 1981 to December 31, 1985 , 7.0%
Prior to January 1, 1981 _ 10.0%

(18) The benefits accrued as of December 31, 2000, of all Participants who had performed
160 hours of covered employment in the Plan Year ending on December 31, 2000, and who
were not in retirement status on that date, shall be increased by 4.5%, effective with
payments made on or after January 1, 2001.
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(b) Early Retirement Income.

¢)) Reduced Early Retirement. The monthly amount of retirement income payable in the
normal form to a Participant retiring on an early retirement date shall be equal to his normal
retirement income for service to his early retirement date, actuarially reduced by one-half of

1% for each month the Participant's age at the time of retirement is short of normal
retirement age, to reflect the fact that payments are commencing early and will be paid for
a longer period than if he had retired on his normal retirement date. Effective for Annuity
Starting Dates on or after April 1, 2009, reduced early retirement benefits shall not exceed
the actuarial equivalent value of a normal retirement benefit. Actuarial equivalent early
retirement factors are attached in Appendix B.

(2)  Unreduced Early Retirement for Annuity Starting Dates Before April 1, 2009. No
reduction factor, however, shall be applied to the monthly amount of retirement income
payable in the normal form to any Participant retiring on or after August 1, 1977, at age 62
or more with not less than 20 years of Credited Service, or on or after August 1, 1984, at age
60 or more, with not less than 25 years of Credited Service. Effective for Annuity Starting
Dates on or after April 1, 2009, all unreduced early retirements are suspended and
discontinued. '

-(3) Special Early Retirement Windows.

(A) For retirements effective (and applied for) during the p‘eriods:

(i) between April 1, 1993 and April 1, 1994, only, Participants who have had at least
160 hours of Credited Service in each of at least three (3) Plan Years during the
period from July 1, 1987 through December 31, 1992, and -

-~ (if) between April 1, 1995 and April 1, 1996, only, Participants who have had at least
160 hours of Credited Service in each of at least three (3) Plan Years during the
period from July 1, 1989 through December 31, 1994, and

(111) between April 1, 1997 and April 1, 1998, only, Participants who have had at
least 160 hours of Credited Service in each of at least three (3) Plan Years durlng the
‘period from January 1, 1992, through December 31, 1996, and

(iv) between April 1, 2000, and January 1, 2001, only, Participants who have had at
least 160 hours of Credited Service in each of at least three (3) Plan Years during the
period from January 1, 1995, through December 31, 1999,

shall have reductions applied to the monthly amount of his or her Normal Retirement
benefits, according to the following table
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Years of Credited Service " Vi of 1% Reduction for Each Month

at Retirement: : Retirement Precedes Age:
Less than 20-years ' 65
20 to 24 years 62
25 or more years _ 60 -

(B) For retirements effective (and applied for) during the period July 1,2003 to June
30, 2004, Participants who are at least age 55 on their pension effective date, and
Whose age and years of Credited Service together total at least 80, shall receive a
‘monthly retirement -benefit in an amount equal to his or her unreduced Normal -
Retirement benefit, provided the applicable condition below has been met:

(1) for retirements -effective between July 1, 2003 ahd December 31, 2003, the
Participant had at least 160 hours of Credited Service in each of the Plan Years 2000,
2001 and 2002, or

(if) for retirements effective between January 1, 2004 and June 30, 2004, the
Participant had at least 160 hours of Credited Serv1ce in each of the Plan Years 2001, -
2002 and 2003.

(c) Dlsablllty Retirement Income For Annulty Startlng Dates Before Apl‘ll 1,2009.
A Participant who retired on a d1sab111ty retirement date in accordance with Section VIII shall be
entitled to a disability retirement income commencing on his disability retirement date equal in value
to his normal retirement income for service to his disability retirement date. Effective for Annuity
Starting Dates on or after April 1, 2009, eligibility to retire on. a. disability retirement date is
suspended and discontinued. :

() Postponed Retirement Income. If a Participant retires on a postponed retirement
date, his retirement income commencmg onhis postponed retirement date will be equal to his normal
retirement income for service to hlS postponed retirement date.

2. For Participants in collective bargaining units covered as of any deferred effeetwe date: The
normal, early, disability or postponed retirement benefits of employees qualified to retire as
Participants in any collective bargaining unit admitted to coverage on a deferred effective date, shall
be as the Trustees shall determine. '

| SECTION XII. NORMAL FORMS OF RETIREMENT

1. Life Annuity (With 60-Month Guarantee For Annulty Starting Dates Before April 1,
2009.) .

The normal form of Retirement Income for any Participant who is not married at the time of
retirement, or who, if married, has expressly rejected the 50% Joint and Survivor Annuity with the
consent of his or her spouse in the proper form as provided in Subsection 2 herein, shall consist of
monthly payments computed in accordance with the provisions of Section XI commencing on his-
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or her normal, early, disability or postponed retirement date and terminating with the later of (a) the
60th monthly payment, or (b) the payment for the month in which his death occurs. Any of the first
- 60 monthly payments remaining unpaid at the time of death of the Participant shall be made to his
or her beneficiary or beneficiaries. Effective for Annuity Starting Dates on or after April 1, 2009,
the 60-month guarantee shall be discontinued; and monthly payments under the Life Annuity form
of benefit shall cease with the payment for the month in which the Participant's death occurs.

2. Qualified Joint & Survivor Anmiity.

(a) The normal form of benefit for any married Participant, whether retiring on normal,
early, disability or postponed retirement, shall, unless the Participant and his or her spouse have
expressly waived it as hereinafter provided, be an actuarially reduced 50% Joint and Survivor
Annuity consisting of a reduced annuity for life to the Participant with a survivor annuity to his or
her spouse which is equal to one-half of the amount of the annuity payable during their joint lives,
and the whole of which is the Actuarial Equivalent of the life annuity form of retirement income
provided for in Subsection 1 above. Joint and Survivor Option Factors are attached in Appendix A.

(b)  TheParticipant shall have the right during the 180-day period next prior to the annuity
starting date, to waive, or having waived, to reinstate the Qualified 50% Joint and Survivor form of
annuity any number of times, by notice in writing to the Administration Office. However, no such
waiver shall be effective unless consented to in writing by the spouse, stating his or her
understanding of the effect of the waiver, of his or her right to consent or refuse to consent thereto,
and witnessed either by a Plan representative or Notary Public. The Participant and spouse shall,
within a reasonable period of time prior to annuity starting date, be supplied with a full explanation
of the Qualified 50% Joint and Survivor Annuity and the Qualified Optional 75% Survivor Annuity,
his:or her right to waive or reinstate the Qualified 50% Joint and Survivor Annuity any number of
times during the 180-day period, the effect of his or her failure to waive upon the rights of each of
them, and the right of the spouse to consent or withhold consent thereto.

(¢ If there is no surviving spouse, or if the spouse cannot be located, or because of such
other circumstances as the Secretary of Labor may by regulation prescribe, the Participant may
choose any other form of benefit prov1ded by the Plan.

3. Any Part1c1pant who is not married at the time of retirement or who has expressly rejected
the 50% Joint and Survivor Annuity in favor of his or her spouse may, in lieu of the normal form of
Retirement Income, elect the optional forms of Retirement Income provided in Section XIII, upon
compliance with the requirements of that Section. If any Participant, however, subject to the
provisions of Subsection 2 hereof, fails to notify the Board of Trustees upon retirement of his or her
rejection of the 50% Joint and Survivor Option in favor of his or her spouse, such Participant shall
be deemed to have canceled any other form of Optional Retirement Income prev1ously elected by
him or her as provided in Section XIII :

- SECTIONXIIL. . OPTIONAL FORMS OF RETIREMENT

1. In lieu of the normal form of retirement income, the married Participant who rejects the 50%
Joint and Survivor Annuity in favor of his spouse as provided in Section XII.2, shall have the right
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to elect by written notice filed with the Administrator at any time prior to his or her annulty
commencement date, a retlrement income in the following form:

Qualified Optional 75% Survivor Annuity. A reduced retirement income to a married

Participant only with an amount equal to 75% thereof payable to the spouse of the Participant as a
contingent annuitant if surviving the Participant. ,

2. For Annuity Stérting Dates before April 1, 2009, in lieu of the normal form of retirement

- income and in addition to the Optional 75% Survivor Annuity, the non-married Participant or the

married Participant who rejected the 50% Joint and Survivor Annuity in favor of his spouse as
provided in Section XT1.2, had the right to elect by written notice filed with the Administrator at any
time prior to his or her annuity commencement date, a retirement income in one of the following

forms:

(a) Optional Joint and Survivor Annuities. A reduced retirement income to a married
Participant only with an amount equal to 66%4% or 100% thereof payable to the spouse of the
Participant as a contingent annuitant if surviving the Participant; or '

(b) Contingent Annuitant Options. A reduced retirement income to a Participant with
an amount equal to 50%, 66%4%, or 100% thereof payable to a designated contingent annuitant other
than spouse, if such contingent annuitant shall survive him; or

‘ (c) Pop-Up Option. Participants retiring after October 1, 1991, may elect to take a
reduced retirement income, with an amount equal to 50% thereof payable to a designated beneficiary,
if such beneficiary survives the Participant. However, if the designated beneficiary does not survive
the Participant, the benefits payable to the Participant during his or her lifetime shall be increased
to the amount that the Participant would have received if he or she had elected a single life annuity

under Section X1I. 1 or

(d) - Social Security Adjustment Option. Participants retiring on or after July 1, 1974, on

~ early retirement pursuant to Section VII, may elect to take an actuarially adjusted retirement benefit,

payable in a greater amount during the period before commencement of primary Social Security
retirement benefits and a lesser amount thereafter, so calculated as to produce as nearly as possible
equivalent retirement income to the Participant both before and after the commencement of Social

Security retlrement benefits.

3. Optional forms of retirement shall be actuarially equivalent in value to the normal form of
retirement income provided in Section XII.1 hereof and must be made at least annually and in
substantially equal installments. An election shall be deemed automatically revoked by any married

~ Participant who does not reject the 50% J o1nt and Survivor Annuity in favor of his spouse as herein

provided in Sectlon XII.2.

4. If a contingent annuitant designated by the Participant who has elected one of these options
predeceases the Participant before the Participant's actual retirement, the election of an option shall
become null and void and of no effect. Once a Participant elects an option and receives his or her
first benefit payment, it cannot be changed or rescinded without permission of the Pension Trustees,
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except as expressly provided herein. Permission may be subject to satisfactory evidence of good
health by the contingent annuitant.

. SECTION XIV. SUSPENSION OF BENEFITS

1. (a) The benefits of any Participant on retirement shall be suspended during any month
in which he or she was employed for forty hours or more in Industry Service anywhere in the State
of California, except that benefits shall not be suspended on or after April 1 of the year following
the close of the calendar year in which the Participant attains age 70%%. '

(b) Effective June 7, 2004, benefits accrued prior to the April 19, 1996 adoption of the
Third Amendment to the Plan as revised July 1, 1994, will be subject to the prior rule in effect
regarding suspension of benefits, and only suspendible if a Participant is employed for a contributing
Employer. Benefits which were accrued on April 19, 1996, and which were suspended under the
rule in effect after April 19, 1996, will be paid retroactively to June 1, 2004. The suspension rules
in effect prior to the adoption of the 1996 Third Amendment will continue to apply to all benefits,
including benefits earned before the 1996 Third Amendment was adopted.

(© Effect1ve June 7, 2004, benefits accrued prior to the April 27, 2001 adoption of the
Third Amendment to the Plan as revised July 1, 1999, will be subject to the prior rule in effect .
regarding suspension of benefits, and only suspendible if a Participant performs (1) any employment
in the wine-making industry, whether as a covered or non-covered employee or in a managerial,
supervisory, proprietary or non-participating employer or a self-employed person; or (2) any work
in any capacity for an Employer or for an employer who at any time was an Employer with respect
~ to this Plan or for any employer engaged in the types of business activities in which any current or
former Employer is engaged which is in the same trade or craft in which the retired Employee was
involved during any time he or she earned Credited Service in this Plan or any predecessor Plan.
Benefits that were accrued on April 27, 2001, and which were suspended under the rule in effect
after April 27, 2001, will be paid retroactively to June 1, 2004. The suspension rules in effect prior
to the adoption of the 2001 Third Amendment will continue to apply to all benefits, including
benefits earned before the 2001 Third Amendment was adopted. ‘

2. The Participant shall give notice in wrltmg to the Administration Office prior to acceptance
of such employment, of his or her intent to be so employed, giving the name of the employer, the
address of the job site and the probable length of employment In the event of his or her failure to
do so, it shall be presumed that, in any month in which it is found that he or she accepted such
employment, he or she worked forty or more hours. :

3. The Participant shall give notice to the Administration Office when he or she ceases such
employment at which time the benefit payments shall be resumed effective the first day of the
calendar month followmg the month in which he or she was last so employed or followmg the month
in Wthh he or she gives the required notice, whichever is later. :

4. A Participant may, prior to acceptance of any employment, request a determination by the
Administration Office as to whether any intended employment will result in suspension of his or her
‘benefits as herein provided.
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5. The Plan may at reasonable intervals request from any retired Participant reasonable
information to verify that he or she is not employed, or if employed, not on work of the sort
described in Subsection 1 hereof and in Section1.21 of the Plan, and may withhold benefit payments

- until he or she has complied. Such information may include W-2 forms and any other reasonably
pertinent information. :

6.  Anypayments made by the Plan during such periods in which a Participant's benefits should
. have been suspended shall be deducted from further benefit payments, but not in excess of twenty-
five percent (25%) of any one monthly payment (except that the 25% limitation on offsets shall not
apply to the initial payment).

7. In the event of a dispute as to the application of any of the provisions of this section, a
Participant may, within thirty (30) days of notification of any ruling by the Administration Office
or the Board of Trustees, appeal from the same in accordance with the provisions of Section XX
hereof, including without limitation the right to rebut any presumptions arising under this Section.

SECTION XV. PRE-RETIREMENT DEATH BENEFITS .
1. Qualiﬁed Pre¥Retirement Survivor Annuity.

In the event of the death prior to retirement of a married Participant with a vested interest,
the 50% survivor annuity as provided in Section XII.2 shall be payable to the surviving spouse. The
benefit shall be computed as of the date of death of the Participant, but shall not be payable in any
event until the month in which the Participant, if not already eligible, would, if living, have become
eligible for Early Retirement at age 55. At that time, the surviving spouse may request payment to
commence immediately, subject to an actuarial reduction in accordance with the provision of Section
XI.1.(b). His or her failure to do so shall be deemed an election to defer payment to the date the
deceased Participant would have reached Normal Retirement Age 65. For Participant deaths
occurring before April 1, 2009, the surviving spouse had the right to waive this benefit and choose
the 120 month benefit descrlbed in Subsection 2 hereof.

2. Plan Death Benefit for Deaths Occurring Bé_fore April 1, 2009.

(a) In lieu of the benefit provided in Subsection 1 of this Section, the designated
beneficiary of a qualified Participant shall receive the following Plan Death Benefit. A qualified
Participant means any Participant who either has accrued ten years of Credited Service or attained

age 55 and accrued five years of Credited Service, and who either is single, or is married and has
- elected this benefit and designated a beneficiary on a form acceptable to the Trustees with the written
~ consent of his or her spouse, properly notarized or witnessed by a Plan Representatlve

(b)  The designated beneficiary means any person or persons that the Participant
designates in writing, subject to the following conditions:
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(1)  Nodesignation by amarried Participant of anyone other than the Participant's spouse
shall be effective unless the spouse has properly consented in writing to that designation. If
a married Participant and spouse waive the Qualified Pre-Retirement Survivor Annuity but
. fail toname a beneficiary, the Plan shall presume that the spouse was intended as beneficiary.

(2)  The designation of a spouse as beneficiary for this benefit shall be automatically
revoked by the dissolution of the marriage of the Participant and that spouse, unless the
designation is preserved in a Qualified Domestic Relations Order at the time of the
dissolution, or reinstated in writing by the Participant.

(3)  If a non-married Participant has a minor child or minor children at the time of his
death, the child or children shall be the beneﬁc1ary in lieu of any person named by the
Partlc1pant

(c) If a designated beneficiary dies before receiving the full benefit, or a non-married
Participant fails to designate a beneficiary, any unpaid benefits shall be paid to the Participant's
spouse, if the Participant was married at the-time of his or her death and the spouse is alive at the
time of the death of the beneficiary, but if not, to the Participant's children, if any are living.

(d)  The amount of the benefit shall be the Participant's normal benefit earned to the date
of the Participant's death. This benefit shall be payable on the first day of the month following the
date of the Participant's death, and shall commence when the Trustees determine who is to receive
the benefit. This benefit shall terminate when the beneficiary or beneficiaries have received 120
monthly payments, or when there is no qualified beneficiary, whichever is earlier.

(e)  Notwithstanding anything to the contrary in this Section XV, Subsection 2, effective
for deaths occurring on or after April 1,2009, the Plan Death Benefit is suspended and discontinued.

SECTION XVI. AMENDMENTS AND TERMINATION OR MERGER

1. The Trustees reserve the right to amend the Plan at any time provided no such amendment
shall be allowed which will reduce the interest of any Participant which is then vested, or divert any
portion of the fund to any purpose other than for the exclusive benefit of Participants or their

beneficiaries.

2. In the event of termination of the Plan, the assets of the Plan and the Trust shall be allocated
in accordance with.the provisions of section 4041A, et seq., of the Employee Retirement Income
Security Act of 1974, as amended. In the event of the termination, whether partial or complete, of
the Plan, the interests of all affected Participants shall be regarded as 100% vested to the extent

funded.

3. In the event‘of the insolvency of the Plan, all benefits will be eliminated or reduced to the
amount guaranteed by the Pension Benefit Guaranty Corporation, in accordance with the provisions
of section 4022(a) of the Employee Retirement Income Security Act of 1974, as amended.
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4, No merger of the Plan with any other plan, or transfer of its assets, shall be permitted which
would result in any Participant receiving a benefit immediately after the merger or transfer less than
the benefit he would have been entitled to if the Plan had been terminated immediately prior thereto.

'SECTION XVIL.  INALIENABILITY

No Participant or any other person having or claiming to have any interest of any kind or
character in or under this Plan or in the Trust Fund or any part thereof or payment therefrom will
have any right to sell, assign, transfer, convey, hypothecate, anticipate, or otherwise dispose of such
interest, and such interest shall not be subject to any liabilities or obligations of, or any bankruptcy
proceedings, claims of creditors, attachment, garnishment, execution, levy or other legal process.

~ against such person or his property.

SECTION XVIII. FACILITY OF PAYMENT

If any Participant, retired Participant, or contingent annuitant eligible to receive payments
under the Plan is, in the opinion of the Pension Trustees, legally, physically, or mentally incapable
of personally receiving and receipting for any payment under this Plan, the Pension Trustees may
direct payments to such other person, persons, or institution, who in the opinion of the Pension
Trustees, are then maintaining or have custody of such payee, until claim is made by a duly
appointed guardian or other legal representative of such payee. Such payments will constitute a full
discharge of the liability of the Plan to the extent thereof.

SECTION XIX. LIMITATION OF BENEFITS

1. Notwithstanding any other provision of this Plan, the annual retirement benefit or other
benefit paid to a Participant or beneficiary under the Plan shall not be less than the amount required -
under Internal Revenue Code section 401(2)(9), including the incidental benefit requirement of
Internal Revenue Code section 401(a)(9)(G), and the Regulations issued thereunder by the Internal -
Revenue Service, including Treasury Regulations sections 1.401(a)(9)-2 through 1.401(a)(9)-9.

2. The annual retirement benefit provided by the Plan shall not exceed the amount permitted
under Internal Revenue Code section 415(b) and Treasury Regulation section 1.415(b)-1, including
all cost-of-living increases permitted under Internal Revenue Code section 415(d) and Treasury
Regulation section 1.415(d)-1(a). For purposes of this rule, if a Participant has or will have
distributions commencing at more than one annuity starting date, the limitations of Internal Revenue
Code section 415(b) shall be applied as of each of the annuity starting dates, taking into account the
benefits that have or will be provided at all of the annuity starting dates and actuarially adjusting for

- past and future distributions. Notwithstanding any other provision of this Plan, the applicable

mortality table used for purposes of adjusting any benefit or limitation under Internal Revenue Code
section 415(b) is the table prescribed in Revenue Ruling 2001-62.
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SECTION XX. = APPEALS

| 1. Any Participant or beneficiary aggrieved by any act or omission to act or decision of the
Board of Trustees, the Administrator or any other Plan Fiduciary, including the denial in whole or
in part of a claim for benefits, may request a review of the same by not1ce in writing to the

Administrator.

2. = The notice must set forth the substance of the grievance and must be sent no later than sixty
(60) days after receipt of notice of a claim denial or after the grievant first knew, or in the exercise
of reasonable care should have known, of the circumstances giving rise to the grievance. Upon
receiving such notice, the Administrator shall place the matter on the agenda of the next meeting of
the Board of Trustees or, if there is not sufficient time, the next meeting thereafter, and shall notify
the grievant of the time and place of the meeting. The grievant may appear in person and/or be
represented by his attorney and may submit any written material or oral testimony he wishes. The
grievant may review all relevant non-confidential documents in the Plan Administration Office
. before the meeting. The Board of Trustees shall then, without reasonable delay, decide the matter
and send a written decision to the grievant. In the case of an appeal of a claim denial, the decision
.shall under no circumstances be rendered later than the third regular Board of Trustees meeting after
- notice of appeal has been received in the Plan Administration Office.

3. The Board of Trustees shall have full and exclusive discretionary authority to interpret Plan -
language and to resolve all claims or disputes regarding right, type, amount or duration of benefits,
or-claim to any payment from this Trust, and the Board’s decision shall be final and binding on all

parties.

4, A civil action arising from the denial of benefits must be filed within one year from the date
on which the Board of Trustees provides notice that the claimant’s appeal has been denied,
regardless of any state or federal statutes estabhshmg prov131ons relating to limitations of actions.

5. Claims and appeals for Disability Retirement benefits filed on or after January 1, 2002, and
before April 1, 2009, shall be govermned by the “Special Claims and Appeals Procedures for
Disability Retirement Benefits,” set out in Section XXI, Subsection 6. '

SECTION XXI. MISCELLANEOUS PROVISIONS

1. The Plan shall be construed, regulated and administered under the applicable laws 6f the
United States. )

2. Qualified Domestic Relations Orders: The benefits provided by this Plan are subject to
- any qualified domestic relations order which creates or recognizes the existence of an alternate
payee's right to, or assigns to an alternate payee the right to, receive all or a portion of the benefits
payable with respect to a Participant under the Plan. It includes any judgment, decree or order
(including approval of a property settlement agreement) which relates to the provision of child
support, alimony payments or marital property rights to a spouse, child or other dependent of a
. Participant and is made pursuant to a State Domestic Relations Law (including a community
property law). In the event that the Plan should be served with an order, it shall promptly notify the .
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Participant and any other alternate payee of the order and of the Plan Administrator's procedures for
determining the qualified or unqualified status of the order.

3. If, prior to a Participant's annuity starting date, the Lump Sum Present Value of the
Participant's vested benefit is $1,000 or less, the amount due may be paid by the Trust in one lump
sum distribution without the consent of the Participant or the Participant's spouse. Effective April
1, 2009, lump sum payments of any kind are suspended and discontinued, unless perrmtted by the
Pens1on Benefit Guaranty Corporatlon .

4. The effective date of this Restatement is July 1, 2012, except that provisions of the Plan
adopted before that date shall be effective in accordance with the amendment or restatement in which

they were adopted.
5. ‘Rollovers of Distributions.

. (a) - This Section applies to distributions made on or after January 1, 1993, except as
otherwise indicated. Notwithstanding any provision of the Plan to the contrary that would otherwise
limit a distributee's election under this Section, a distributee may elect, at the time and in the manner
prescribed by the Plan Administrator, to have any portion of an eligible rollover distribution paid
directly to an eligible retirement plan specified by the distributee in a direct rollover.

‘(b)  Definitions.

(1) Eligible rollover distribution: An eligible rollover distribution is any dlstrlbutlon ofall
or any portion of the balance to the credit of the distributee, except that an eligible rollover

distribution does not include:

(A) any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life or life
expectancy of the distributee or the joint lives or joint life expectancies of the
distributee and the distributee's designated beneficiary; or for a specified
period of ten years or more; :

@) - .any distribution to the extent that such distribution is requlred under section
401(a)(9) of the Internal Revenue Code; and

- (C)  the portion of any distribution that is not 1nclud1ble in gross income
' (determined without regard to the exclusion for net unrealized appreciation
with respect to employer securities).

(2) Eligible retirement plan: An eligible retirement plan is an individual retirement account
described in section 408(a) of the Internal Revenue Code, an individual retirement annuity
described in section 408(b) of the Code, an annuity plan described in ‘section 403(a) of the -
Code, or a qualified trust described in section 401(a) of the Code, that accepts the
distributee's eligible rollover distribution. However, in the case of an eligible rollover
distribution to the surviving spouse, an eligible retirement plan is an individual retirement
account or individual retirement annuity. For distributions after December 31, 2001, an

CALIFORNIA WINERY WORKERS' PENSION PLAN
AS REVISED JULY 1, 2012 + AMENDMENT NO. 1 -- PAGE 21



6.

eligible retirement plan includes a section 403(b) tax-sheltered annuity and an eligible section
457(b) plan maintained by a governmental employer. For distributions made after December

31, 2007, an eligible retirement plan is also a Roth IRA.

(3) Distributee: A distributee includes an employee or former employee. In addition, the
employee's or former employee's surviving spouse and the employee's or former employee's
spouse or former spouse who is the alternate payee under a qualified domestic relations
order, as defined in section 414(p) of the Internal Revenue Code, are distributees with regard
to the interest of the spouse or former spouse. '

(4) Direct Rollover: A direct rolloverisa payment by the Plan to theél_igible retirement plan
specified by the distributee.

Special Ciaims and Appeals Procedures for Disability Retirement Benefits.

These special claims and appeals procedures shall apply to all claims for Disabﬂity Retirement
benefits filed on or after January 1, 2002, and prior to April 1, 2009.

(@) Filing a Claim for Disability Retirement Benefits: To file a claim for Disability

Retirement benefits, the Participant must submit a completed application form, with proof of
disability, to the Trust Fund Office. Along with the claim form, the claimant may submit written
comments, documents, records or other information relating to his or her claim. The Plan will
provide access to and/or copies ofall documents, records and other information relevant to the claim,

~upon request and free of charge. An authorized representative may act on behalf of the claimant in

filing a claim for Disability Retirement benefits under this Plan.

(b Notification Rules If The Claim For Benefits is Denied

€)) Time Limits and Requests for Additional Information. If a claim for Disability
Retirement benefits is denied, the Plan will notify the claimant as soon as reasonably
possible, but no later than 45 days after the Plan received the claim. That time period
may be extended for up to two additional 30-day periods, but only due to matters
beyond the Plan’s control. If the Plan needs a 30-day extension, it will notify the
claimant, within 45 days of receiving the claim, of the following: '
(A)  the reason for the delay,
(B)  the expected date of decision,
(C) the bésis on which the decision will be made,

(D)  any unresolved issues preventing a decision now, and

(E)  any additional information the Plan needs to make the decision.
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The claimant will then have up to 45 days to provide the specified information. The

~ Plan’s response period will be extended by any additional time it takes for the

claimant to provide the requested information.

Contents of Notice. The Plan will brovide the claimant with written notice if his or
her claim for disability benefits is denied. The notice will include the following
information: «

(A)  astatement of the specific reason(s) for the denial;
(B)  reference to the specific Plan provision(s) on which the denial was based,;

(C)  ifthePlan’s decision relied upon an internal Plan rule, guideline, protocol or
similar criterion, either the specific rule, or a statement that the specific rule
was relied upon and that a copy of such rule will be provided free of charge
upon request; ‘

(D)  adescription of any additional information or documents that the claimant
will need to submit if he or she wants the claim to be reconsidered, and an
explanation of why that information is necessary;

(E)  a description of the Plan’s appeal procedures. These will be found in a
separate document, and must be followed in appealing the denial of benefits;
and

(F)  a statement of the claimant’s right to bring a civil action under ERISA §
502(a), if the appeal is unsuccessful.

Appeal Procedures

If a claim for- Disability Retirement benefits has been denied, the claimant may
appeal the denial to the Board of Trustees. Appeals must be in writing, and state in
detail the matter or matters involved. To submit an appeal, the claimant must send
a letter with any documents and information that he or she wants the Board to

California Winery Workers' Pension Trust Fund
c/o Ms. Sandi Moore

Benefit Administration Corp.

955 N Street

Fresno, CA 93721

Claimants must submit their appeals within 180 days of receiving a denial of

. benefits. If a claimant does not submit an appeal within 180 days of receiving a -

denial, he or she will be deemed to have waived any objection to the denial.
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The Board of Trustees has full discretionary authority to decide upon Plan benefits,
to interpret the Plan language conclusively and to make a final determination of the
rights of any Participant, beneficiary, assignee,.or other person with respect to Plan
benefits.

. Standard for Review. In deciding the appeal, the Board of Trustees will fake into

account everything that the claimant submitted, even material that was submitted or
considered in the initial benefit determination. The Board of Trustees will not give
deference to the initial determination. =Neither a person who made the initial
determination nor such a person’s subordmate ‘will take part in the decision on

appeal.

In deciding an appeal that is based in whole or in part on a medical judgment, fhe

- Board of Trustees will consult with a health care professional who has appropriate

training and experience in the field of medicine involved in the medical judgment.
The Board of Trustees will identify to the claimant any medical or vocational experts
whose advice was obtained by the Plan in connection with the decision, whether or
not the advice was relied upon in making the decision. The health care professional
consulted on appeal will not be an individual who was consulted in connection with
the initial benefit denial, or such a person’s subordinate.

Notification of the Board’s Decision on Appeal

Time Limits. The Board of Trustees will render a decision on appeal at the meeting
immediately following the filing of the appeal, unless the appeal is filed within 30
days of the meeting, in which case the decision may be made at the second meeting
following the appeal.

If special circumstances (such as the need for a hearing) require further extension, the
decision will be made no later than the third meeting following the filing of the
appeal. In such cases, the Plan will notify the claimant in writing of the extension,
describing the special circumstances and the date the determination will be made,
before the extension begins.

The Plan will notify the claimant of the decision as soon as possible, but no later than
5 days after the decision is made. The Plan’s response period will be extended by
any additional time it takes for the claimant to provide the requested information.

Contents of Notice. The Plan will send the claimant written notice of the Board of
Trustees’ decision on appeal. If the appeal has been demed the notice will include

the following information:

(A)  the specific reason(s) for the denial;

(B)  reference to the specific Plan provision(s) on which the denial is based,
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ifthe decision relied upon an internal Plan rule, guideline, protocol or similar
criterion, either the specific rule, or a statement that the specific rule was
relied upon and that a copy of such rule will be provided free of charge upon -
request;

a statement that the claimant may view and receive copies of documents,
records or other information relevant to the claim, upon request and free of
charge; and '

~ a description of any further appeal procedures, and the claimant’s right to

receive information about the procedures, and the claimant’s right to bring a
civil action under section 502(a) of the Employee Retirement Income
Security Act of 1974, as amended. ‘ ’

The procedures specified in this section shall be the sole and exclusive procedures
available to any such individual who is dissatisfied with an eligibility determination
or benefit award, or who is adversely affected by any action of the Trustees, the Trust
Fund Office or any other Plan fiduciary. The Board of Trustees shall have full
discretionary authority to interpret Plan language and to decide all claims or disputes
regarding right, type, amount or duration of benefits, or claim to any payment from
this Trust. The decision of the Board of Trustees on any matter within its discretion
shall be final and binding on all parties.
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APPENDIX A

JOINT & SURVIVOR OPTION FACTORS

 toRetiree's Age. : A _
Each additional year older +.005 ‘" _ '+.OO6
+ 10 years o 930 .893
+9 years / | 925 | .887
+ 8 years | 920 881
7 ' 915 875
6 - | o0 | | 869
5 905 : 863
4 900 857
3 895 851
2 890 845

-1 875 827

2 870 | 821
3 865 | 815
4 | 1 .860 809
-5 855 : .803
-6 850 | 797
7 , .| .845 ' 791
8 . 840 ’ - |.785
-9 : | .835 779
-10- .830 - ].773
Each additional year younger -.005 -.006
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APPENDIX B

ACTUARIAL EQUIVALENT FACTORS
FOR EARLY RETIREMENT

Plus Months
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Signed Plan + Signed Amendments made during the current remedial amendment period:

o Ninth, Tenth and Eleventh Amendments to the 2004 Plan.
o Plan as revised 7/1/2012.
o] First Amendment to the 2012 Plan.



CALIFORNIA WINERY WORKERS' PENSION PLAN
(As Revised July 1, 2004)

NINTH AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of

May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988, of the California

" Winery Workers' Pension Trust Fund, the Board of Trustees, meeting on the 11th day of December,
2009, amended the following sections of the Plan to read as follows, to be effective as indicated

below:

1. Amended Section I, Subsection 10 to read in its entirety as follows, effective January 1, 2008;

10.  Lumpr SuM PRESENT VALUE shall be the value determined using the mortality table -
prescribed by Secretary of the Treasury under Section 417(e)(3)(B) of the Internal Revenue
Code, and the applicable interest rate under Section 417(e}(3)(C) of the Code.

IN WITNESS of the adoption of this amendment, the Chairman and Secretary hereby subscribe their
names, on the date indicated:

| QQW&MD}&MN ‘ \L!H}Oq

Chairman Date
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CALIFORNIA WINERY WORKERS' PENSION PLAN
(As Revised July 1, 2004)

TENTH AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988, of the California
Winery Workers' Pension Trust Fund, the Board of Trustees, meeting on the 10th day of December,
2010, amended the following sections of the Plan to read as follows, to be effective as indicated
below: :

1. . Amended Section L Subsection 7 to read in its eptirety as follows, effective January 1.2007:

7. CREDITED SERVICE means all Credited Past Service as defined in Section XT and all
- Credited Future Service based upon Covered Hours of Employment. For the period from July
1, 1960 through June 30, 1970, a year of vesting credit has been granted for any Plan Year in
which a Participant has any Covered Hours of Employment. From July 1, 1970 forward, a -
‘year of vesting credit has been granted only if the Participant has 160 Covered Hours of
Employment, or Contiguous Service as defined herein. Solely for purposes of vesting and
determining breaks in service, Credited Future Service shall also include Contiguous Service.
In addition, if an Employee dies between January 1,2007 and December 31, 2008 while -
performing qualified military service as defined by IRC § 414(u)(5), such qualified
military service shall be treated as Credited Service for purposes of vesting only.

IN WITNESS of the adoption ofthis amendment, the Chairman and Secretary hereby subscribe their
names, on the date indicated:

%\,&M ﬂle\;ve/ //p//ﬁ

/ZZ// el

v Secre _ /" Date

California Winery Workers' Pension Plan
(As Revised July 1, 2004) - Tenth Amendment - Page 1



CALIFORNIA WINERY WORKERS' PENSION PLAN
(As Revised July 1, 2004)

ELEVENTH AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988, of the California
Winery Workers' Pension Trust Fund, the Board of Trustees, meeting on the 17th day of August,
2012, amended the following sections of the Plan to read as follows, to be effective as indicated

below:

1. Amended Section I by the adoption of a new Subsection 22 to read in its entirety as follows:

22,  COMPENSATION for purposes of Internal Revenue Code Section 415 includes wages within
the meaning of Internal Revenue Code Section 3401(a) (for purposes of income tax withholding at
the source), plus amounts that would be included in wages but for an election under Internal Revenue
Code Sections 125(a), 132(£)(4), 402(e)(3), 402(h)(1)(B), 402(k) or 457(b), pursuant to Treas. Reg.
§ 1.415(c)-2(d)(3). For purposes of this provision, Compensation includes payments made after
severance from employment as defined in Treas, Reg. § 1.415(c)-2(e)(3) and §1.415(a)-1(H)(5)(ii).

2. Amended Section XTX to read in its entirety as follows:

1. Notwithstanding any other provision of this Plan, the annual retirement benefit or other benefit
paid to a participant or beneficiary under the Plan shall not be less than the amount required under
Internal Revenue Code § 401(a)(9), including the incidental benefit requirement of Internal Reveriue
Code § 401(2)(9)(G), and the Regulations issued thereunder by the Internal Revenue Service,

including Treas. Reg. §§1 401(a)(9)-2 through 1.401(a)(9)-9.

2, . The annual retirement benefit provided by the Plan shall not exceed the amount permitted
under Internal Revenue Code § 415(b) and Treas. Reg § 1.415(b)-1, including all cost-of-living
increases permitted under Internal Revenue Code § 415(d) and Treas. Reg § 1.415(d)-1(a). For
purposes of this rule, if a participant has or will have distributions commencing at more than one
annuity starting date, the limitations of Internal Revenue Code § 415(b) shall be applied as of each
of the annuity starting dates, taking into account the benefits that have or will be provided at all of
the annuity starting dates and actuarially adjusting for past and future distributions. Notwithstanding
any other provision of this Plan, the applicable mortality table used for purposes of adjusting any .
‘benefit or limitation under Internal Revenue Code § 415(b) is the table prescribed in Rev. Rul. 2001-

62,
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IN WITNESS of the adoption of this amendment, the Chairman and Secretary hereby subscribe their
names, on the date 1nd1cated

%////ﬁ /7//7/

Chairman _ Date
U&\@&/x/) t}fmmo 4/ ?/ 12
Secretary : _ - Date
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CALIFORNIA WINERY WORKERS' PENSION PLAN
(As revised effective July 1, 2012)

SECTION L. DEFINITIONS

1. ACTUARIAL EQUIVALENT means, unless explicitly stated elsewhere in this document,
calculations made to produce equal present values based on the 1984 Unisex Pension Mortality -
Table, and an interest rate of 6%%. Actuarial reductions for the Joint and Survivor Optlon Factors
are contamed in Appendix A to the Plan.

2. ANNUITY STARTING DATE means:
(a)  the first day of the first period for which an amount is payable as an annuity; or

(b)  the first day on which all events have occurred which enﬁﬂe- the Participant to a
benefit which is payable in a form other than an annuity,

3. COLLECTIVE BARGAINING AGREEMENT means the agreement between the Employers and the
Union dated August 1, 1958, any extension or renewal thereof, or any subsequent agreement with
any employer which formerly provided for pension contributions to be made to the Plan. .

4. - CORPORATE CO-TRUSTEE means Wells Fargo Bank, N.A. or any successor Corporate Trustee
named by the Pensjon Trustees.

5. CONTIGUOUS SERVICE means all non-covered hours of service for a Participating Employer
which precedes or follows Covered Hours without a quit, retirement or discharge between the
Covered Hours and non-covered hours.

6. - COVERED HOURS OF EMPLOYMENT with respect to a Participant means each hour for which
- the Participant is paid or entitled to be compensated whether directly or indirectly under a Collective
Bargaining Agreement by an Employer or during which he or she is compensated for paid vacation,
holidays or leaves of absence or for which back pay is awarded. Covered Hours are to be credited
based upon Department of Labor Regulations 2530.200b-2(2)(1), (2) and (3).

7. CREDITED SERVICE means all Credited Past Service as defined in Section XTI and all Credited
Future Service based upon Covered Hours of Employment. For the period from July 1, 1960 through
June 30, 1970, a year of vesting credit has been granted for any Plan Year in which a Participant has
- any Covered Hours of Employment. From July 1, 1970 forward, a year of vesting credit has been
granted only if the Participant has 160 Covered Hours of Employment, or Cont'lguous Service as
defined herein. Solely for purposes of vesting and determining breaks in service, Credited Future
Service shall also include Contiguous Service. In addition, if an Employee dies between January 1,

2007 and December 31, 2008 while performing qualified military service as defined by section
414(u)(5) of the Internal Revenue Code, such qualified military service shall be treated as Credited

Service for purposes of vesting only.
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8. EMPLOYER means any employer in California who was signatory to a Collective Bargaining
Agreement with the Unions which provided for pension contributions to this Plan.

- 9, FUTURE SERVICE RETIREMENT INCOME shall be based upon a Participant's Covered Hours
of Employment and calculated as provided for in Section XI.

10. Lump SUM PRESENT VALUE shall be the value determined using the mortality table
prescribed by Secretary of the Treasury under section 417(e)(3)(B) of the Internal Revenue Code,
and the applicable interest rate under section 417(e)(3)(C) of the Code.

11.  MEMBER means an employee of an Employer, who worked in employment covered by the
Collective Bargaining Agreement, and who completed a probationary period and thereby qualified
to have contributions made to this Plan on his or her behalf.

12.  PARTICIPANT means any Member for whom contributions to the Trust Fund were made, and
who worked 160 or more Covered Hours of Employment in a Plan Year.

13.  PENSION TRUST FUND BOARD OF TRUSTEES, PENSION TRUSTEES OR BOARD OF TRUSTEES
means the Board of Trustees established under the Trust Agreement, :

14.  PLAN means the Pension Plan for Members as described in the following sections.

15.  PLAN YEAR means one of the following:

(a)  fromtheeffective date ofthe Plan, through June 30, 1990, each period of 12 calendar
months commencing July 1 and ending on June 30 of the following year; and -

(b) the period from July 1, 1990, through December 31, 1990; and i

() starting January 1, 1991, each calendar year commencing January 1 and ending on
December 31. :

16.  TRUST AGREEMENT means that agreement between the Winery Employers Association and
the Unions establishing a trust for this Plan, entitled "California Winery Workers' Pension Fund
Third Amended Agreement and Declaration of Trust" or any successor agreement.

17.  TRUSTFUND means the fund created under the Trust Agreement in which all of the Eﬁplojrer
contributions are deposited and accumulated for the purpose of providing the benefits outlined in this -

Plan.

18.  UNION means the United Food and Commercial Workers Union, Distillery, Wine & Allied =
Workers Division, AFL-CIO, Locals 45D, now known as UFCW 8 - Golden State, and 186D.

19.  STRAIGHT TIME HOURLY RATE OF PAY for any Participant for a particular Covered Hour of |
Employment means the rate of pay spec1ﬁed in the applicable Collective Bargamlng Agreement for
a Participant's work, including premium pay based on shift. :
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20. (a)  STRAIGHT TIME WAGES are the Straight Time Hourly Rate of Pay multiplied by a
Participant's regular hours of work, paid vacation time and paid holidays.

(b)  Only when contributions are speclﬁcally provided for this purpose in a contributing

‘Employer's Collective Bargaining Agreement, Straight Time Wages includes the Straight Time

Hourly Rate of Pay multiplied by the hours of contribution made because the Participant suffered
an accident on the job, up to 40 hours per week. ,

21.  INDUSTRY SERVICE means any of the following:

' (a)  Anyemployment in the wine-making industry, whether as a covered or non-covered
employee, or in a managerial, supervisory, proprietary or any other capacity for a participating or
non-participating employer or a self-employed person; or

(b)  Anywork in any capacity for a contributing Employer or for an employer who at any
time was a contributing Employer, mcludmg successors, subsidiaries and parents of a contributing

Employer

2. COMPENSATION for purposes of Internal Revenue Code section 415 includes wages within

the meaning of Internal Revenue Code section 3401(a) (for purposes of income tax withholding at
the source), plus amounts that would be included in wages but for an election under Internal Revenue
Code sections 125(a), 132(£)(4), 402(e)(3), 402(b)(1)(B), 402(k) or 457(b), pursuant to Treasury
Regulations section 1.415(c)-2(d)(3). For purposes of this provision, Compensation includes
payments made after severance from employment as defined in Treasury Regulations sections
1.415(c)-2(e)(3) and 1.415(a)-1(£)(5)().

SECTION II. 'EFFECTIVE DATE

The original effective date of the Plan shall be July 1, 1960. In the event, however, that tlle

- Trustees should extend the benefits of the Plan to employees in collective bargaining units admitted

to coverage after the original effective date, the Plan as to such employees shall be effective as of
the first day of the first month in which contributions are required by a Collective Bargaining.
Agreement to be made to the Plan upon behalf of such employees which date shall be hereinafter

_ referred to as "deferred" effective date.

SECTION Il CONTRIBUTIONS

Contributions refer to Employer contributions as defined in a Collective Bargaining
Agreement.
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SECTION IV. ELIGIBILITY

The Plan covers all participating employees for whom contributions were made, or were
required to be made, to the Trust Fund. A new employee became a Participant in the Plan upon
payment of a contribution by an Employer on his behalf in accordance with a Collective Bargaining . -
Agreement and who worked 160 or more Covered Hours of Employment in a Plan Year. A -
Participant who was age 63 or over on the original effective date of the Plan, or any deferred
effective date of the Plan, as the case may be, must have worked a minimum of 600 hours for an
Employer during the 24 months preceding his retirement date to be eligible for retirement benefits;
a Participant who was under agé 63 on the original effective date of the Plan, or any deferred
effective date, as the case may be, must have worked not less than 1,200 hours for an Employer prior
to his retirernent date but since the effective date, or deferred effective date, of the Plan to be eligible

for benefits.

SECTIONY.  VESTING AND BREAKS IN SERVICE

1.~ (a)  Effective on or after July 1, 1976, a Participant's interest in the Plan became vested
upon the completion of not less than ten (10) years of Credited Service under this Section, regardless
of age, or on or after attainment of age 55, with not less than five (5) years of Credited Service under
this Section. Effective July 1, 1989, a Participant's interest also became vested upon completion of
five years of Credited Semce under the Plan exclusively for employment not covered under a
Collective Bargaining Agreement. '

(b)  EffectiveJanuary 1, 1999, a Participant's interest also became vested upon completion
of five (5) years of vesting credit, but only if’

(1) he or she was a Participant on January 1, 1999, and performed one Covered Hour of
Employment in the Plan Year commencing on that effective date; or

(2) he or she accrued a year of Credited Service under this Section after that effective date.

(¢)  These rules shall apply to a Participant only with respect to credits not already lost
due to a permanent break in service as of the rules' respective effective dates. A vested Participant
shall be entitled, upon qualification for retirement benefits, to receive the benefits he or she earned
prior to the date his or her active participation in the Plan terminated and subsequent to any

pexmanent breaks in service.

2. (a) A Participant whose interest in the Plan is not vested and who fails to be credited with
at least one hundred sixty (160) hours of Credited Future Service in any one Plan Year shall suffer
a one-year, temporary break in service. Once a temporary break in service has occurred, the
employee will no longer be considered a "Participant” of this Plan. A break in service shall become
permanent, and the empldyee's pteviously accumulated non-vested years of Credited Service shall
not thereafter be taken into account, if his or her consecutive -one-year breaks in service thereafter
equal or exceed the greater of five (5) years or the aggregate number of years of non-vested service
credited prior to the break.
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-~ (b)  TheCredited Service of any employee who has suffered a temporary break in service
shall be taken into account if the employee returned to Covered Employment before the break in
service became permanent and thereafter earned an additional year of Credited Service without a
further break in service. At this point, the employee again became a Participant.:

() Years of service lost by reason of any prior permanent break in service shall not be
taken into account in determining any break in service occurring thereafter.

(d)  The Plan Year during Which the break in service Would otherwise occur shall be
extended for any period of time during which the Participant is continuously incapacitated by
sickness or injury from working under a Collective Bargaining Agreement, or is in military service,
provided further that the Participant shall have returned to Covered Employment within ninety (90)
days after recovery from disability or release from nnhtary service, as the case may be.

()  No break in service commencing on or after January 1, 1985, shall occur during any
Plan Year in which the employee is absent from work for one hundred sixty (160) or more hours by
reason of pregnancy, birth of a child, adoption of a child, or caring for such child for a period
beginning immediately after the birth or placement, when the employee would otherwise have been
working in Covered Employment. Time so credited shall be counted in the Plan Year in which the
absence from work begins only when necessary to prevent a break in service in that Plan Year,
otherwise in the Plan Year next following. Time so credited shall be counted only for purposes of
preventing a break in service and not for any other purpose. .

63) If a Participant having suffered a break in service as above provided should fail to
return to employment in time to preserve his or her prior credited service as above provided under
the break in service rule applicable as of his or her last Covered Hour of Employment, such
Participant shall be considered a new Participant, with a new participation date, and shall not be
ent1t1ed to any benefits for service prior to his or her new participation date.

SECTION VI. NORMAL RETIREMENT DATE

The normal retirement date for all vested Participants in the Plan shall be the first day of the
month coinciding with or immediately following the attainment of age 65 and separation from

Industry Service.

.SECTION VIL EARLY RETIREMENT DATE

A vested Participant may elect to retire on the first day of any month after attainment of age
fifty-five (55) and separation from Industry Service, but prior to normal retirement date, with a
benefit rate actuarially reduced as provided in Section X1.1.(b) hereof. :
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SECTION VIII. - DISABILITY RETIREMENT FOR ANNUITY STARTING DATES
BEFORE APRIL 1, 2009

1 (a)  AParticipant who has either accrued ten years of Credited Service or attained age 55
and accrued five years of Credited Service, and who, prior to his or her normal retirement date,
 became totally and permanently disabled from engaging in any occupation or employment for
~remuneration or profit, was eligible to retire on an early disability retirement date, provided the
Participant submitted evidence satisfactory to the Trustees of such disability. Such evidence may
consist either of a Social Security Disability award or of other evidence satisfactory to the Trustees
that the Participant is in fact totally and permanently disabled. A denial of termination of Social
Security Disability benefits shall not be conclusive upon'the issue of disability.

(b)  Effective for retirement dates on January 1, 2008 and thereafter, in addition to the
requirements in the preceding paragraph, to qualify for disability retirement a Participant must have
had at least 160 Covered Hours of Credited Service in any one Plan Year of the three (3) Plan Years

1mmed1ately prior to the date of d1sab1l1ty

2., The Trustees may, at their d1scret1on and at the expense of the Fund, have the Participant
examined by a qualified physician of their own choosing and may rely upon those physicians'
opinions as qualifying or disqualifying the Partlc1pant for dlsabﬂlty retirement or continued disability

retirement,

3. Such a Participant shall retire as of the first day of the month following the month of his
application, with benefits payable retroactively to the date of disability. The Participant may be
“required to submit proof from time to time of his or her contlnued eligibility to receive benefits

payable under this Section.

4, No Partlélpant shall be deemed to be totally and pemianently disabled for the purposes of'this
Plan if his or her disability consists of chronic alcohohsm or addiction to drugs, or is the result of

self-inflicted injury.

5. .  Notwithstanding anything to the contrary in this Section VIII, effective for Annuity Starting
Dates on or after April 1, 20009, eligibility to retire on a disability retlrement date is suspended and
discontinued.

SECTIONIX. - POSTPONED RETIREMENT DATE

Subject to the prov1s1ons of Section XI.1.(d), a Parnc1pant may elect to postpone his
retirement beyond his normal retirement date on a year-to-year basis. The postponed retirement date -
will be the first -day of the month following his last day of employment, but not beyond the date
permitted under Section X.2.
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SECTIONX. '~ COMMENCEMENT OF BENEFITS

1. Benefit payments shall commence for a Participant not later than the 60th day of the year
following the close of the Plan Year in which occurs whichever of the following applies to the

Participant:

(a) Ifthe Participant is vested, the later of the Participant's attainment of age 65 and his or
her separation from Industry Service, unless he or she otherwise elects in writing, or

(b) If the Participant is not vested, the latest of the Participant's attainment of age 65, the
10th anniversary of his or her participation in the Plan, and his or her separation from Industry
Service, unless the Participant otherwise elects in writing.

2. Notwithstanding any other provision of the Plan, for every Participant who was not a 5%
owner of a contributing Employer, benefits shall commence not later than April 1 of the year
following the close of the calendar year in which the Participant attains age 70%, unless the
Participant is actively employed at that time and elects to defer commencement of benefits. If a
Participant elects to defer receipt of benefits, then his or her benefits shall commence when the
Participant ceases to be actively employed, or at any earlier time at the Participant's election.

" Benefits which were deferred from age 70% shall be adjusted actuarially in accordance with Internal

Revenue Code section 401(a)(9) and the applicable Regulations. For a Participant who was a 5%
owner of a contributing Employer, distribution of benefits must commence no later than April 1 of
the calendar year following the year in which the Participant turns age 70%, even ifhe is still actively

employed.

3. Procedures for Commencement of Benefits: Unless benefits are required to be distributed
under the terms of the Plan, payment of benefits shall commence for each Participant upon
submission of an application in which the Participant elects a type of retirement and a form of
benefit, An election of a type of retirement and a form of benefit is final, and may not be changed,
once the first benefit payment is cashed or deposited. If benefits are required to be commenced
under the terms of the Plan, and a Participant canhot be located before the annuity commencement
date, benefits shall be payable in the normal form for the Participant as of the required annuity
commencement date, and upon being located, the Part101pant may elect a form of benefit for

remaining benefit payments.

SECTION XIT. RETIREMENT INCOME

. L For Participants in collective bargaining units covered as of the original effective date of the

Plan:

(a) Normal Retirement Income. The monthly amount of normal retirement income to
which a Participant will be entitled upon reaching his normal retirement date will be equal to the sum
of his Past Service Retirement Income, if any, and his' Future Service Retirement Income, each

determmed in the following manner:
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(1)  Past Service Retirement Income. Each Participant in the Plan on the effective date,
who retires on or after July 1, 1974, will be credited with an amount of past service
retirement income equal to $12 multiplied by his number of completed years of credited past
service during the period of whole years starting with the Participant's latest seniority date
with his Employer on the Plan effective date and ending on the Plan eﬁectwe date, but not

in excess of twenty (20) years.

(2)  Future Service Retirement Income. . .
) All retired Participants will be credited with an amount of Future Service
Retirement Income for the July 1, 1960 through June 30, 1970 Plan Years equal to
$17.00 for each year in which he or she has 2,000 or more hours of service. If the
Participant had fewer than 2,000 hours of service in any of those Plan Years, he or
she will receive a percentage of $17.00 in proportion to the number of hours of
service. This is subject to anly subsequent increases granted by the Board of Trustees.

(i)  Participants retiring on or before June 30, 1986 will be credited with an
amount of Future Service Retirement Income equal to 2.0% of the average, monthly,
Straight Time Wages eamed during each Plan Year from July 1, 1970 on, computed
by dividing the total Straight Time Wages earned during the year by 12.

(iii) Each Participant in the Plan retiring on or after July 1, 1986, will be credited
with an amount of Future Service Retirement Income equal to 2.1% of the average,
monthly, Straight Time Wages earned during each Plan Year from July 1, 1970
through July 31, 2007, computed by dividing the total Straight Time Wages earned

during the year by 12.

(iv)  Effective August 1, 2007, for the period from August 1, 2007 ‘through
December 31, 2007, each Participant who has 750 or more hours of covered
employment in the 2007 Plan Year shall also be credited with an amount of Future

Service Retirement Income equal to $8.33.

(v)  Effective January 1, 2008, for Plan Year 2008, each Participant who has 750
or more hours of covered employment in a Plan Year shall be credited with an
amount of Future Service Retirement Income equal to $20.00 for that Plan Year,
with no Future Service Retirement Income for Plan Years with less than 750 hours

of covered employment.

- (vi) Participants will not be credited with accruals for Futﬁre Service Retirement
for any hours worked on or after January 1, 2009. :

(3)  Theretirement income of all employees on retirement as of July 1, 1974, who retired
prior to that date shall be the amount of retirement income as provided by the Plan just prior -
to that date, increased by ten percent (10%).
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(4)  Effective August 1, 1980, the retirement income of all employees on retirement as
of April 1, 1980, shall be mcreased as follows: ' :
First year pnor to April 1, 1980 - 5%
First year prior to April 1, 1979 - 8%
First-year prior to April 1, 1978 - 11%
First year prior to April 1, 1977 - 14%
First year prior to April 1, 1976 - 17%
Prior to April 1, 1975 - 20%

-(5)  Effective August 1, 1984, the retirement income of all employees on retirement as

of Iuly 1, 1984, shall be increased as follows:

First year prlor to July 1, 1984 - 5%
First year prior to July 1, 1983 - 8%
First year prior to July 1, 1982 - 11%
First year pnor to July 1, 1981 - 14%
First year prior to July 1, 1980 - 17%

Priorto July 1, 1979 - 20%

-(6) Effective, July 1, 1986, the retirement income of all employees on retirement as of

June 30, 1986, shall be increased by 10%, and the benefit accrued as of July 1, 1986, of all
Participants retiring on or after that date shall be increased by 10%.

(7)  Effective July 1, 1987, the retirement income of all employees on retirement as of
June 30, 1987, shall be increased by 10%; and the benefits accrued as of July 1, 1987, of all

. Participants who had performed 160 hours of cove1ed employment in the Plan Year ending

on June 30, 1987, shall be increased by 10%.

(8)  Effective July 1, 1989, the retirement income of all employees on retirement as of
June 30, 1989, shall be increased by 11.55%.

(9)  Effective July 1, 1989, in lieu of the amount of Retirement Income required under
Subsections (1) through 2(iii) and Subsections (3) through (8) above, each Participant in the
Plan retiring on or after July 1, 1989, who had performed 160 hours of covered employment

* in the Plan Year ending on June 30, 1989, shall be credited with an amount of Retirement

Income equal to the sum of the following amounts:

6] Past Service Retirement Income of $15.14 multiplied by his or her number
of completed years of credited past service during the period of whole years starting
with the Participant's latest seniority date with his or her Employer on the Plan
effective date, and ending on the Plan effective date, but not in excess of twenty (20)
years plus

(i)  Future Service Retirement Income of:
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)

B)

-

$21.44 for each year in which he or she has 2,000 or more hours of
service during the July 1, 1960, through June 30, 1970 Plan Years; or,
if the Participant had fewer than 2,000 hours of service in any of

those Plan Years, a percentage of $21.44 in proportion to the number

of hours of service; plus

3% ofthe average, monthly, Straight Time Wages earned during each
Plan Year from July 1, 1970, through June 30, 1989, computed by
dividing the total Straight Time Wages earned during the year by
twelve; plus

2.1% of the average, monthly, Sfraight Time Wages earned during
each Plan Year from July 1, 1989, through July 31, 2007, computed

by dividing the total Stralght Tnne Wages earned durmg the year by

D)

twelve.

Effective November 1, 1994, in lieu of the amount of Future Service
Retirement Income required under Subsection (9)(ii)(C) above for the
period from July 1, 1989, through December 31, 1994, each
Participant in the Plan retiring on or after November 1, 1994, who
had performed 160 hours of covered employment in either the 1993
or 1994 Plan Years, shall be credited with an amount of Future
Service Retirement Income equal to 2.35% of the average, monthly,
Straight Time Wages earned during each Plan Year from July 1,
1989, through December 31, 1994, computed by dividing the total
Straight Time Wages earned during the year by twelve.

Effective October 1, 1994, the retirement mcome of all employees on retirement as

of October 1, 1994, shall be increased by 3%.

Effective May 1, 1996: the benefits accrued as of Janvary 1, 1995, of all Participants

who had performed 160 hours of covered employment in the Plan Year ending on December
31, 1994, and who were not on retirement as of December 31, 1994, shall be increased by
2%; and the retirement income of all employees on retirement as of December 31, 1994, shall

be incteased as follows:

Effective date of Retirement Increase
- January 1, 1990 to December 31, 1994 ' - 2.0%
January 1, 1985 to December 31, 1989 3.0%
January 1, 1980 to December 31, 1984 4.5%
Prior to January 1, 1980 5.5%

(12) Effective July 1, _
retirement as of December 31, 1996, shall be increased as follows:

1998: the retirement income of all employees and beneficiaries on
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Effective date of Retirement Increase

January 1, 1990 and thereafter : 2.0%
January 1, 1985 to December 31, 1989 3.0%
January 1, 1980 to December 31, 1984 . 4.5%
Prior to January 1, 1980 5.5%

(13) Effective July 8, 1999: the benefits accrued as of December 31, 1997, of all Participants
who had performed 160 hours of covered employment in the Plan Year ending on December
31, 1997, and who were not on retirement status on that date, shall be increased by 5%, and
the retirement income of all employees on retirement as of December 31, 1997, shall be
increased by 5%, effective with payments made on or after January 1, 1998.

(14) The beneﬁts accrued as of December 31, 1998, of all Participants who had performed
160 hours of covered employment in the Plan Year ending on December 31, 1998, shall be
increased by 16.8%, effective with payments made on or after January 1, 1999.

(15) Effective November 1, 2000: the retirement income of all employees and beneficiaries
in retirement status as of December 31, 1999, shall be increased as follows:

Effective date of Retirement Increase
January 1, 1995 to December 31, 1999 3.0%
January 1, 1990 to December 31, 1994 4.0%
January 1, 1985 to December 31, 1989 5.0%
January 1, 1980 to December 31, 1984 8.0%
Prior to January 1, 1980 10.0%

(16) The benefits accrued as of December 31, 1999, of all Participants who had performed
160 hours of covered employment in the Plan Year ending on December 31, 1999, and who
were not in retirement status on that date, shall be increased by 5%, effective with payments

made on or after January 1, 2000. '

(17) Effective May 1, 2002: the retirement income of all employees and beneficiaries in
retirement status as of December 31, 2000, shall be increased as follows:

Effective date of Retirement , Increase
January 1, 1996 to December 31, 2000 7 2.0%
January 1, 1991 to December 31, 1995 3.0%
January 1, 1986 to December 31, 1990 5.0%.
January 1, 1981 to December 31, 1985 7.0%
Pr101' to January 1, 1981 _ 10.0%

(18) The beneﬁts accrued as of December 31, 2000, of all Participants who had performed E
160 hours of covered employment in the Plan Year ending on December 31, 2000, and who
were not in retirement status on that date, shall be increased by. 4.5 %, effective with

payments made on or after January 1, 2001.
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(b)  Early Retirement Income,

(1) Reduced Early Retirement. The monthly amount of retirement income payable in the
~ normal form to a Participant retiring on an early retirement date shall be equal to his normal
retirement income for service to his early retirement date, actuarially reduced by one-half of -
1% for each month the Participant's age at the time of retirement is short of normal
retirement age, to reflect the fact that payments are commencing early and will be paid for
a longer period than if he had retired on his normal retirement date. Effective for Annuity
Starting Dates on or after April 1, 2009, reduced éarly retirement benefits shall not exceed
the actuarial equivalent value of a normal retirement benefit. Actuarial eqmvalent early
retirement factors are attached in Appendix B.

(2)  Unreduced Early Retirement for Annuity Starting Dates Before April 1, 2009. No
reduction factor, however, shall be applied to the monthly amount of retirement income
payable in the normal form to any Participant retiring on or after August 1, 1977, at age 62
or more with not less than 20 years of Credited Service, or on or after August 1, 1984, at age
60 or more, with not less than 25 years of Credited Service. Effective for Annuity Starting
Dates on or after April 1, 2009, all unreduced early retirements are suspended and

discontinued.

3) Special Barly Retirement Windows.

(A) For retirements effective (and applied for) during the periods:

(i) between April 1, 1993 and Apr11 1, 1994, only, Participants who have had at least
160 hours of Cred1ted Service in each of at least three (3) Plan Years durmg the
period from July 1, 1987 through December 31, 1992, and

(ii) between April 1, 1995 and April 1, 1996, only, Participants who have had é‘c least
160 hours of Credited Service in each of at least three (3) Plan Years during the
period from July 1, 1989 through December 31, 1994, and

(iii) between April 1, 1997 and April 1, 1998, only, Participants who have had at
least 160 hours of Credited Service in each of at least three (3) Plan Years during the
period from January 1, 1992, through December 31, 1996 and

(iv) between April 1, 2000, and January 1, 2001, only, Participants who have had at
least 160 hours of Credited Service in each of at least three (3) Plan Years during the
period from January 1, 1995, through December 31, 1999,

shall have reductions applied to the monthly amount of his or her Normal Retirement
benefits, according to the following table:
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Years of Credited Service . Y4 of 1% Reduction for Each Month

at Retirement: Retirement Precedes Age:
Less than 20 years 65
20 to 24 years 62
25 or more years ' ‘ 60

(B) Forretirements effective (and applied for) during the period July 1,2003 to June
30, 2004, Participants who are at least age 55 on their pension effective date, and
whose age and years of Credited Service together total at least 80, shall receive a
monthly retirement benefit in an amount equal to his or her unreduced Normal
Retirement benefit, provided the applicable condition below has been met:

(1) for retirements effective between July 1, | 2003 and December 31, 2003, the
Participant had at least 160 hours of Credited Serv1ce in each ofthe Plan Years 2000

2001 and 2002 or

. (ii) for retirements effective between January 1, 2004 and June 30, 2004, the
Participant had at least 160 hours of Credited Service in each of the Plan Years 2001,

2002 and 2003.

(c) Disability Retirement Income For Annuity Starting Dates Before April 1, 2009,
A Participant who retired on a disability retirement date in accordance with Section VIII shall be
entitled to a disability retirement income commencing on his disability retirement date equal in value
to his normal retirement income for service to his disability retirement date. Effective for Annuity
Starting Dates on or after April 1, 2009, eligibility to retlre on a disability retirement date is-
suspended and discontinued.

(@) Postponed Retirement Income. If a Participant retires on a postponed retirement
date, his retirement income commencmg on his postponed retirement date will be equal to his normal
retirement income for service to his postponed retirement date. :

2. - For Partlc1pants in collective bargaining units covered as of any deferred effective date: The
normal, early, disability or postponed retirement benefits of employees qualified to retire-as
Participants in any collective bargaining unit admitted to coverage on a deferred effective date, shall
be as the Trustees shall determine. :

SECTION XII. NORMAL FORMS OF RETIREMENT

L Life Annuity (With 60—Month Guarantee For Annuity Starting Dates Before Apnl 1
2009.)

" The normal form of Retirement Income for any Participant who is not married at the time of
retirement, or who, if married, has expressly rejected the 50% Joint and Survivor Annuity with the
consent of his or her spouse in the proper form as provided in Subsection 2 herein, shall consist of
monthly payments computed in accordance with the provisions of Section XI commencing on his
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or her normal, early, disability or postponed retirement date and terminating with the later of (a) the
60th monthly payment, or (b) the payment for the month in which his death occurs. Any of the first
60 monthly payments remaining unpaid at the time of death of the Participant shall be made to his
or her beneficiary or beneficiaries. Effective for Annuity Starting Dates on or after April 1, 2009,
the 60-month guarantee shall be discontinued, and monthly payments under the Life Annuity form
of benefit shall cease with the payment for the month in which the Participant's death occurs.

2. Qualiﬁed Joint & Survivor Annuity.

(a) - Themnormal form of benefit for any married Participant, whether retiring on normal,
early, disability or postponed retirement, shall, unless the Participant and his or her spouse have
expressly waived it as hereinafter provided, be an actuarially reduced 50% Joint and Survivor
Annuity consisting of a reduced annuity for life to the Participant with a survivor annuity to his or
her spouse which is equal to one-half of the amount of the annuity payable during their joint lives,
and the whole of which is the Actuarial Equivalent of the life annuity form of retirement income
provided for in Subsection 1 above. Joint and Survivor Option Factors are attached in Appendix A.

(b) The Participant shall have the right during the 180-day period next prior to the annuity
starting date, to waive, or having waived, to reinstate the Qualified 50% Joint and Survivor form of
annuity any number of times, by notice in writing to the Administration Office. However, no such
waiver shall be effective unless consented to in writing by the spouse, stating his or her-
understanding of the effect of the waiver, of his or her right to consent or refuse to consent thereto,
and witnessed either by a Plan representative or Notary Public. The Participant and spouse shall,
within a reasonable period of time prior to annuity starting date, be supplied with a full explanation
of the Qualified 50% Joint and Survivor Annuity and the Qualified Optional 75% Survivor Annuity,
~ his or her right to waive or reinstate the Qualified 50% Joint and Survivor Annuity any number of
times during the 180-day period, the effect of his or her failure to waive upon the rights of each of
them, and the right of the spouse to consent or withhold consent thereto.

(¢)  Ifthereisno surviving spouse, or if the spouse cannot be located, or because of such
other circumstances as the Secretary of Labor may by regulation prescribe, the Participant may
choose any other form of benefit provided by the Plan.

3. Any Participant who is not married at the time of retirement or who has expressly réjected
the 50% Joint-and Survivor Annuity in favor of his or her spouse may, in lieu of the normal form of
Retirement Income, elect the optional forms of Retitement Income provided in Section XIII, upon
compliance with the requirements of that Section. If any Participant, however, subject to the
provisions of Subsection 2 hereof, fails to notify the Board of Trustees upon retirement of his or her
rejection of the 50% Joint and Survivor Option in favor of his or her spouse, such Participant shall
be deemed to have canceled any other form of Optional Retlrement Income previously elected by
him or her as provided in Section X

SECTION XI11. OPTIONAL FORMS OF RETIREMENT

1. Inlieuofthe normal form of retirement income, theﬁarried Participant who rejects the 50%
Joint and Survivor Annuity in favor of his spouse as provided in Section XI1.2, shall have the right
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to elect by written notice filed with the Administrator at any time prior to his or her annuity
commencement date, a retirement income in the following form:

Qualified Optional 75% Survivor Annutcy A reduced retirement income to a marrled

Participant only with an amount equal to 75% thereof payable to the spouse of the Participant as a
contingent annuitant if surviving the Participant.

2. For Annuity Starting Dates before April 1, 2009, in lieu of the normal form of retirement .
income and in addition to the Optional 75% Survivor Annuity, the non-matrried Participant or the
married Participant who rejected the 50% Joint and Survivor Annuity in favor of his spouse as
provided in Section X11.2, had the right to elect by written notice filed with the Administrator at any
time prior to his or her annuity commencement date, a retirement income in one of the following

 forms:

(@) Optional Joint and Survivor Annuities. A reduced retirement income to a married
Participant only with an amount equal to 66%% or 100% thereof payable to the spouse of the
Participant as a contingent annuitant if surviving the Participant; or

(b)  Contingent Annuitant Options. A reduced retirement income to a Participant with
an amount equal to 50%, 66%:%, or-100% thereof’ payable to adesignated contmgent annuitant other-
than spouse, if such contingent annuitant shall survive him; or

(c)  Pop-Up Option. Participants retiring after October 1, 1991, may elect to take a
reduced retirement income, with an amount equal to 50% thereofpayable to a designated beneficiary,
if such beneficiary survives the Participant. However, if the designated beneficiary does not survive
the Participant, the benefits payable to the Participant during his or her lifetime shall be increased
to the amount that the Participant would have received if he or she had elected a single life annuity

under Section X11.1; or

(d)  Social Security Adjustment Option. Participants retiring on or after July 1, 1974, on
early retirement pursuant to Section VII, may elect to take an actuarially adjusted retirement benefit,
payable in a greater amount during the period before commencement of primary Social Security
retirement benefits and a lesser amount thereafter, so calculated as to produce as nearly as possible
equivalent retirement income to the Participant both before and after the commencement of Social

Security retirement benefits.

3. Optional forms of retirement shall be actuarially equivalent in value to the normal form of

retirement income provided in Section XII.1 hereof and must be made at least annually and in-

substantially equal installments. An election shall be deemed automatically revoked by any married
Participant who does not reject the 50% Joint and Survivor Annuity in favor of his spouse as herein
provided in Section XI1.2.

4.  Ifacontingent annuitant designated by the Participant who has elected one of these options
predeceases the Participant before the Participant's actual retirement, the election of an option shall

‘become null and void and of no effect. Once a Participant elects an option and receives his or her

first benefit payment, it cannot be changed or rescinded without permission of the Pension Trustees,
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except as expressly provided herein. Permission may be subject to satisfactory evidence of good
health by the contingent annuitant.

SECTION XIV. SUSPENSION OF BENEFITS

1. (a)  The beneﬁts of any Participant on retirement shall be suspended dur_mg any month
in which he or she was employed for forty hours or more in Industry Service anywhere in the State
of California, except that benefits shall not be suspended on or after April 1 of the year following
the close of the calendar year in which the Participant attains age 70%.

_ (b)  Effective June 7, 2004, benefits accrued prior to the April 19, 1996 adoption of the
Third Amendment to the Plan as revised July 1, 1994, will be subject to the prior rule in effect
regarding suspension of benefits, and only suspendible if a Participant is employed for a contributing
Employer. Benefits which were accrued on April 19, 1996, and which were suspended under the
rule in effect after April 19, 1996, will be paid retroactively to June 1, 2004. The suspension rules
in effect prior to the adoption of the 1996 Third Amendment will continue to apply to all benefits,
including benefits earned before the 1996 Third Amendment was adopted. -

(c)  Effective June 7, 2004, benefits accrued prior to the April 27, 2001 adopt:on of the
Third Amendment to the Plan as revised July 1, 1999, will be stbject to the prior rule in effect
1egardmg suspension of benefits; and only suspendible if a Participant performs (1) any employment
in the wine-making industry, whether as a covered or non-covered employee or in a managerial,
supervisory, proprietary or non-participating employer or a self~employed person; or (2) any work
in any capacity for an Employer or for an employer who at any time was an Employer with respect
to this Plan or for any employer engaged in the types of business activities in which any current or
former Employer is engaged which is in the same trade or craft in which the retired Employee was
involved during any time he or she earned Credited Service in this Plan or any predecessor Plan.
- Benefits that were accrued on April 27, 2001, and which were suspended under the rule in effect
after April 27, 2001, will be paid retroactively to June 1, 2004, The suspension rules in effect prior
to the adoption of the 2001 Third Amendment will continue to apply to all benefits, including
benefits earned before the 2001 Third Amendment was adopted.

2. The Participant shall give notice in writing to the Administration Office prior to acceptance
of such employment, of his or her intent to be so employed, giving the name of the employer, the
address of the job site and the probable length of employment In the event of his or her failure to
do so, it shall be presumed that, in any month in which it is found that he or she accepted such
employment, he or she worked forty or more hours.

3. The Participant shall give notice to the Administration Office when he or she ceases such
employment at which time the benefit payments shall be resumed effective the first day of the
calendar month followmg the month in which he or she was last so employed or followmg the month
in which he or she gives the required notice, whichever is later.

4. A Participant may, prior to acceptance of any employment, request a determination b}} the
Administration Office as to whether any intended employment will result in suspension ofhis or her
benefits as herein provided.
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5. The Plan may at reasonable intervals request from any retired Participant reasonable
information to verify that he or she is not employed, or if employed, not on work of the sort
described in Subsection I hereof and in Section1.21 of the Plan, and may withhold benefit payments
until he or she has complied. Such information may include W-2 forms and any other reasonably

pertinent information.

6. Any bayments made by the Plan during such peridds inwhicha Participant's benefits should
have been suspended shall be deducted from further benefit payments, but not in excess of twenty-
five percent (25%) of any one monthly payment (except that the 25% limitation on offsets shall not

apply to the initial payment).

. In the event of a dispute as to the application of any of the provisions of this section, a

Participant may, within thirty (30) days of notification of any ruling by the Administration Office
or the Board of Trustees, appeal from the same in accordance with the provisions of Section XX
hereof, including without limitation the right to rebut any presumptions arising under this Section.

SECTION XV. PRE-RETIREMENT DEATH BENEFITS

1. Qualified Pre-Retirement Survivor Annuity.

In the event of the death prior to retirement of a married Participant with a vested interest,
the 50% survivor annuity as provided in Section XII.2 shall be payable to the surviving spouse. The
benefit shall be computed as of the date of death of the Participant, but shall not be payable in any
event until the month in which the Participant, if not already eligible, would, if living, have become
eligible for Early Retirement at age 55. At that time, the surviving spouse may request payment to
commence immediately, subject to an actuarial reduction in accordance with the provision of Section
X1.1.(b). His or her fajlure to do so shall be deemed an election to defer payment to the date the
deceased Participant would have reached Normal Retirement Age 65. For Participant deaths
occurring before April 1, 2009, the surviving spouse had the right to waive this benefit and choose
the 120 month benefit descnbed in Subsection 2 hereof.

2. Plan Death Benefit for Deaths Occurring Before April 1, 2009,

(&) In leu of the benefit provided in Subsection 1 of this Section, the designated
beneficiary of a qualified Participant shall receive the following Plan Death Benefit. A qualified
Participant means any Participant who either has-accrued ten years of Credited Service or attained

-age 55 and accrued five years of Credited Service, and who either is single, or is married and has
elected this benefit and designated a beneficiary on a form acceptable to the Trustees with the written
consent of his or her spouse, properly notarized or witnessed by a Plan Representative.

: (b)  The designated beneficiary means any person or persons that the Participant
designates in writing, subject to the following conditions: .

CALIFORNIA WINERY WORKERS' PENSION PLAN
ASREVISED JULY-1, 2012 -- P_AGE 17



(1)  No designation by a married Participant of anyone other than the Participant's spouse
shall be effective unless the spouse-has properly consented in writing to that designation.. If
a married Participant and spouse waive the Qualified Pre-Retirement Survivor Annuity but
fail to name a beneficiary, the Plan shall presume that the spouse was intended as beneficiary.

(2) The designation of a spouse as beneficiary for this benefit shall be automatically

revoked by the dissolution of the marriage of the Participant and that spouse, unless the

designation is preserved in a Qualified Domestic Relations Order at the time of the
' dlssolutton or reinstated in writing by the Participant.

3) Ifa non—mamed Participant has a minor child or minor children at the time of his
death, the child or children shall be the beneﬁcrary in lieu of any person named by the
Participant.

(¢) . If a designated beneficiary dies before receiving the full benefit, or a non-married
Participant fails to designate a beneficiary, any unpaid benefits shall be paid to the Participant's
spouse, if the Participant was married at the time of his or her death and the spouse is alive at the
time of the death of the beneficiary, but if not, to the Participant's children, if any are living.

(d)  The amount of the benefit shall be the Participant's normal benefit earned to the date
of the Participant's death. This benefit shall be payable on the first day of the month following the
date of the Participant's death, and shall commence when the Trustees determine who is to receive
the benefit, This benefit shall terminate when the beneficiary or beneficiaries have received 120
monthly payments, or when there is no qualified beneficiary, whichever is earlier.

(¢)  Notwithstanding anything to the contrary in this Section XV, Subsection 2, effective
~ for deaths occurring on or after April 1, 2009, the Plan Death Benefit is suspended and discontinued.

SECTION XVL. AMENDMENTS AND TERMINATION OR MERGER

1. The Trustees reserve the right to amend the Plan at any time provided no such amendment
shall be allowed which will reduce the interest of any Participant which is then vested, or divert any
portion of the fund to any purpose other than for the e‘(cluswe benefit of Pammpants or their

beneficiaries.

2. In the event of termination of the Plan, the assets of the Plan and the Trust shall be allocated
in accordance with the provisions of section 4041A, et seq., of the Employee Retirement Income
Security Act of 1974, as amended. In the event of the termination, whether partial or complete, of
the Plan, the interests of all affected Participants shall be regarded as 100% vested to the extent

funded.

30 In the event of the insolvency of the Plan, all benefits will be eliminated or reduced to the
amount guaranteed by the Pension Benefit Guaranty Corporation, in accordance with the provisions
of section 4022(a) of the Employee Retirement Income Security Act of 1974, as amended. '
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4. No merger of the Plan with any other plan, or transfer of its assets, shall be permitted which .
* would result in any Participant receiving a benefit immediately after the merger or transfer less than
the benefit he would have been entitled to if the Plan had been terminated immediately prior thereto.

SECTION XVII. INALIENABILITY

No Participant or any other person having or claiming to have any interest of any kind or
character in or under this Plan or in the Trust Fund or any part thereof or payment therefrom will
have any right to sell, assign, transfer, convey, hypothecate, anticipate, or otherwise dispose of such
interest, and such interest shall not be subject to any liabilities or obligations of, or any bankruptcy
proceedings, claims of creditors, attachment, garnishment, execution, levy or other legal process
against such person or his property.

SECTION XVIII. FACILITY OF PAYMENT

If any Participant, retired Participant, or contingent annuitant eligible to receive payments
under the Plan is, in the opinion of the Pension Trustees, legally, physically, or mentally incapable
of personally receiving and receipting for any payment under this Plan, the Pension Trustees may
direct payments to such other person, persons, or institution, who in the opinion of the Pension
Trustees, are then maintaining or have custody of such payee, until claim is made by a duly
appointed guardian or other legal representative of such payee. Such payments will constitute a full
discharge of the liability of the Plan to the extent thereof.

- SECTION XIX. LIMITATION OF BENEFITS

1. Notwithstanding any other provision of this Plan, the annual retirement benefit or other
benefit paid to a Participant or beneficiary under the Plan shall not be less than the amount required
under, Internal Revenue Code section 401(a)(9), including the incidental benefit requitement of
Internal Revenue Code section 401(a)(9)(G), and the Regulations issued thereunder by the Internal
Revenue Service, including Treasury Regulations sections 1.401(2)(9)-2 through 1.401(2)(9)-9.

2. The annual retirement benefit provided by the Plan shall not exceed the amount permitted
under Internal Revenue Code section 415(b) and Treasury Regulation section 1.415(b)-1, including
all cost-of-living increases permitted under Internal Revenue Code section 415(d) and Treasury

"Regulation section 1.415(d)-1(a). For purposes of this rule, if a Participant has or will have -
distributions commencing at more than one annuity starting date, the limitations of Internal Revenue
Code section 415(b) shall be applied as of each of the annuity starting dates, taking into account the
benefits that have or will be provided at all of the annuity starting dates and actuarially adjusting for
past and future distributions. Notwithstanding any other provision of this Plan, the applicable
mortality table used for purposes of adjusting any benefit or limitation under Internal Revenue Code
section 415(b) is the table prescribed in Revenue Ruling 2001-62. :
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SECTION XX. APPEALS

1. Any Participant or beneficiary aggrieved by any act or omission to act or decision of the
Board of Trustees, the Administrator or any other Plan Fiduciary, including the denial in whole or
in part of a claim for benefits, may request a review of the same by notice in writing to the

‘Administrator.

2. The notice must set forth the substance of the grievance and must be sent no later than sixty
(60) days after receipt of notice of a claim denial or after the grievant first knew, or in the exercise
of reasonable care should have known, of the circumstances giving rise to the grievance. Upon
receiving such notice, the Administrator shall place the matter on the agenda of the next meeting of
the Board of Trustees or, if there is not sufficient time, the next meeting thereafter, and shall notify .
the grievant of the time and place of the meeting. The grievant may appear in person and/or be
represented by his attorney and may submit any written material or oral testimony he wishes. The
grievant may review all relevant non-confidential documents in the Plan Administration Office
before the meeting. The Board of Trustees shall then, without reasonable delay, decide the matter
and send a written decision to the grievant. In the case of an appeal of a claim denial, the decision
shall under no circumstances be rendered later than the third regular quarterly meeting after notice
of appeal has been received in the Plan Administration Office.

3. The Board of Trustees shall have full and exclusive discretionary authority to interpret Plan
language and to resolve all claims or disputes regarding right, type, amount or duration of benefits,
or claim to any payment from this Trust, and the Board's decision shall be final and binding on all

parties.

4, Claims and appeals for Disability Retirement benefits filed on or after J é.nuary 1,2002, and
before April 1, 2009, shall be governed by the “Special Claims and Appeals Procedures for
Disability Retirement Benefits,” set out in Section XXI, Subsection 6.

SECTION XXI. MISCELLANEOUS PROVISIONS.

1. The Plan shall be construed, regulated and administered under the apphcable laws of the
United States.

2, Qualified Domestic Relations Orders: The benefits provided by this Plan are subject to
any qualified domestic relations order which creates or recognizes the existence of an alternate
payee's right to, or assigns to an alternate payee the right to, receive all or a portion of the benefits
payable with respect to a Participant under the Plan. It includes any judgment, decree or order
(including approval of a property settlement agreement) which relates to the provision of child
support, alimony payments or marital property rights to a spouse, child or other dependent of a
. Participant and is made pursuant to a State Domestic Relations Law (including a community
property law). In the event that the Plan should be served with an ordet, it shall promptly notify the
Participant and any other alternate payee of the order and of the Plan Administrator's procedures for
determining the qualified or unqualified status of the order.
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3. If, prior to a Participant's annuity starting date, the Lump Sum Present Value of the
Participant's vested benefit is $1,000 or less, the amount due may be paid by the Trust in one lump
sum distribution without the consent of the Participant or the Participant's spouse. Effective April
1, 2009, lump sum payments of any kind are suspended and discontinued, unless permitted by the

Pension Benefit Guaranty Corporation.

4, The effective date of this Restatement is July 1, 2012, except that provisions of the Plan
adopted before that date shall be effective in accordance with the aniendment or restatement in which

they were adopted.
5. Rollovers of Distributions.

- (a) This Section applies to dlstrlbutlons made on or after January 1, 1993, except as
otherwise indicated. Notwithstanding any provision of the Plan to the contrary that Would otherwise
limit a distributee's election under this Section, a distributee may elect, at the time and in the manner
prescribed by the Plan Administrator, to have any portion of an eligible rollover distribution paid
directly to an eligible retirement plan specified by the distributee in a direct rollover.

(b)  Definitions.

(1) Eligible rollover distribution: An eligible rollover distribution is any distribution of all
ot any portion of the balance to the credit of the distributee, except that an eligible rollover
distribution does not include:

(A) any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life or life
expectancy of the distributee or the joint lives or joint life expectancies of the
distributee and the distributee's designated beneficiary; or for a specified
period of ten years or more;

(B)  any distribution to the extent that such distribution is required under section
401(a)(9) of the Internal Revenue Code; and

\ (C)  the portion of any distribution that is not includible in gross income
(determined without regard to the exclusion for net unreallzed appreciation
with respect to employer securities).

(2) Eligible retirement plan: An eligible retirement plan is an individual retirement account
described in section 408(a) of the Internal Revenue Code, an individual retirement annuity
described in section 408(b) of the Code, an annuity plan described in section 403(a) of the
Code, or a qualified trust described in section 40](a) of the Code, that accepts the
distributee's eligible rollover distribution. However, in the case of an eligible rollover
distribution to the surviving spouse, an eligible retirement plan is an individual retirement
account or individual retirement annuity. For distributions after December 31, 2001, an
- eligible retirement plan includes a section 403 (b) tax-sheltered annuity and an eligible section
457(b) plan maintained by a governmental employer. For distributions made after December
31, 2007, an eligible retirement plan is also a Roth IRA. ~
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(3) Distributee: A distributee includes an employee or former employee. In addition, the
employee's or former employee's surviving spouse and the employee's or former employe€'s
spouse or former spouse who is the alternate payee under a qualified domestic relations
order, as defined in section 414(p) of the Internal Revenue Code, are distributees with regard
to the interest of the spouse or former spouse. '

(4) Direct Rollover: A d1rect rollover is a payment by the Plan to the ehglble retirement plan
specified by the distributee.

6. Special Claims and Appeals Procedures for Disability Retirement Benefits.

These special claims and appeals procedures shall apply to all claims for Disability Retirement
benefits filed on or after January 1, 2002, and prior to April 1, 2009. '

(a)  Filing a Claim for Disability Retirement Benefits: To file a claim for Disability
Retirement benefits, the Participant must submit a completed application form, with proof of
disability, to the Trust Fund Office. Along with the claim form, the claimant may submit written
comments, documents, records or other information relating to his or her claim. The Plan will
provide access to and/or copies of all documents, records and other information relevant to the claim,
upon request and free of charge. An authorized representative may act on behalf of the claimant in
filing a claim for Disability Retirement benefits under this Plan.

(b)  Notification Rules If The Claim For Benefits is Denied

(1)  Time Limits and Requests for Additional Information. If a claim for Disability
Retirement benefits is denied, the Plan will notify the claimant as soon as reasonably
possible, but no later than 45 days after the Plan received the claim. That time period
may be extended for up to two additional 30-day periods, but only due to matters
beyond the Plan’s control. If the Plan needs a 30-day extension, it will notlfy the
claimant, within 45 days of receiving the claim, of the following: :

(A)

®)

(©
)
)

the reason for the delay,

the expected date of decision,

the basis on which the decision will be méde,

any unresolved issues preventing a decision now, and

any additional information the Plan needs to make the decision.

The claimant will then have up to 45 days to provide the specified information. The
Plan’s response period will be extended by any additional tlme it takes for the
claimant to provide the requested mformatlon
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Contents of Notice, The Plan will provide the claimant with written notice if his or
her claim for disability benefits is denied. The notice will include the following
information: . ‘

A a statement of the specific reason(s) for the denial;
(B)  reference to the specific Plan provision(s) on which the denial was based;

(C)  ifthe Plan’s decision relied upon an internal Plan rule, guideline, protocol or
similar criterion, either the specific rule, or a statement that the specific rule
was relied upon and that a copy of such rule will be provided free of charge
upon request; A

(D)  adescription of any additional information or documents that the claimant
will need to submit if he or she wants the claim to be reconsidered, and an
explanation of why that information is necessary;

(E)  a description of the Plan’s appeal procedures. These will be found in a
separate document, and must be followed in appealing the denial of benefits;
and-

| (F). . a statement of the claimant’s right to bring a civil action under ERISA §

502(a), if the appeal is unsuccessful.

Appeal Procedures

If a claim for Disability Retirement benefits has been denied, the claimant may
appeal the denial to the Board of Trustees. Appeals must be in writing, and state in
detail the matter or matters involved. To submit an appeal, the claimant must send
a letter with any documents and information that he or she wants the Board to

consider, to:

California Winery Workers' Pension Trust Fund
c/o Ms. Sandi Moore -
‘Benefit Administration Corp.

955 N Street '

Fresno, CA 93721

Claimants must submit their appeals within 180 days of receiving a denial of
benefits. - If a claimant does not submit an appeal within 180 days of receiving a
denial, he or she will be deemed to have waived any objection to the denial.

The Board of Trustees has full discretionary authority to decide upon Plan benefits,
to interpret the Plan language concluswely and to make a final determination of the

rights of any Participant, beneficiary, assignee, or other person with respect to Plan
benefits.
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Standard for Review. In deciding the appeal, the Board of Trustees will take into
account everything that the claimant submitted, even material that was submitted or
considered in the initial benefit determination. The Board of Trustees will not give
deference to the initial determination. Neither a person who made the initial

- determination nor such a person ] subordmate will take part in the decision on

appeal.

" In deciding an appeal that is based in whole or in part on a medical judgment, the

Board of Trustees will consult with a health care professional who has appropriate
training and experience in the field of medicine involved in the medical judgment.
The Board of Trustees will identify to the claimant any medical or vocational experts
whose advice was obtained by the Plan in connection with the decision, whether or
not the advice was relied upon in making the decision. The health care professional
consulted on appeal will not be an individual who was consulted in connection with
the initial benefit denial, or such a person’s subordinate.

Notification of the Board’s Decision on Appeal

Time Limits. The Board of Trustees will render a decision on appeal at the meeting
immediately following the filing of the appeal, unless the appeal is filed within 30
days of the meeting, in which case the decision may be made at the second meeting

following the appeal.

If special circumstances (such as the need for a hearing) require further extension, the
decision will be made no later than the third meeting following the filing of the

~ appeal. In such cases, the Plan will notify the claimant in writing of the extension,

describing the special circumstances and the date the determmatlon W1ll be made, -
before the extension begins.

The Plan will notify the claimant of the decision as soon as possible, but no later than
5 days after the decision is made. The Plan’s response period will be extended by
any additional time it takes for the claimant to provide the requested information.

Contents of Notice. The Plan will send the claimant written notice of the Board of
Trustees’ decision on appeal. If the appeal has been denied, the notice W111 include

the following information:

(A)  the specific reason(s) for the denial,

(B)  reference to the specific Plan provision(s) on which the denial is based;
(C)  ifthe decisionrelied upon an internal Plan rule, guideline, protocol or similar

criterion, either the specific rule, or a statement that the specific rule was
relied upon and that a copy of such rule will be prov1ded free of charge upon

request
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(D) a statement that the claimant may view and receive copies of docurnents,
records or other information relevant to the claim, upon request and free of

charge; and

(E)  a description of any further appeal procedures, and the claimant’s right to
receive information about the procedures, and the claimant’s right to bring a
civil action under section 502(a) of the Employee. Retirement Income
Security Act of 1974, as amended. :

(5)  The procedures specified in this section shall be the sole and exclusive procedures
available to any such individual who is dissatisfied with an eligibility determination
or benefit award, or who is adversely affected by any action of the Trustees, the Trust
Fund Office or any other Plan fiduciary. The Board of Trustees shall have full
discretionary authority to interpret Plan language and to decide all claims or disputes
regarding right, type, amount or duration of benefits, or claim to any payment from
this Trust. The decision of the Board of Trustees on any matter within its discretion
shall be final and binding on all parties.

IN WITNESS of the adoption of this Plan as revised July 1, 2012, the Chalrman and
Secretary hereby subscribe their names, on the date indicated:

%Aﬁ/@g/m . .C//L//A

Chairman | 7/ Date/
Qp,w&w HZW&/ / WYL
Seoretary Date
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APPENDIX A

JOINT & SURVIVOR OPTION FACTORS

‘ Beneﬁciary':s Age ._in. Rgl‘aﬁgzl.l,;

‘to Retiree's Age ™

50%Jomt & Survivor Optlo ) 75% Jomt&Survwor Optlon ‘

Each additional year older

+.005

+.006

+ 10 years

930

.893

+9years

925

.887

| + 8 years

520

.881

7

915

875

(=)}

B10

..869

905

863

900

857

895

851

890

845 y

.885

.839

e

875

827

870

21 .

.865

815

860

809

855

.803

.850

797

845

791

.840

785

835

779

.830

773

- Each additional year younger

-.005

-.006
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APPENDIX B

ACTUARIAL EQUIVALENT FACTORS
FOR EARLY RETIREMENT

Plus Months
s 1 |2 s das |sit]e {7 s

3743 | 3772 | 3802 | .3831 | .3860 | .3889 | .3918 | .3947 | 3977 .| .4006 | .4035 .|

4097 | 4129 | 4162 | 4194 | 4227 .4259 4292 | 4324 .4357 4389 | 4422

4490 | 4527 | 4563 | 4600 | 4636 | 4673 | 4709 | 4745 | 4782 | 4818 | 4855

4932 | 4973 | .5013 | .5054 | 5095 | .5136 | .5176 | .5217 | .5258 | .5299 | .5339

5426 | 5472 | .5518 | .5564 | .5610 | .5656 .5761 5747 | 5793 | .5839 | .5885

.5983 |} .6035 | .6086 | .6138 { .6190 | .6242 | .6293 | .6345 | .6397 | .6449 | .6500

6611 | .6669 | .6728 | .6786 | .6845 | .6903 | .6962 | .7020 | ,7079 | .7137 | .7196

7321 (7387 | 7454 | 7520 |} 7587 | .7653 }.7720 | .7786 | .7853 | .7919 | .7986

.8128 | .8204 | .8279 | .8355 | .8431 | .8507 | .8582 | .8658 | .8734 | .8310 | .8885

9048 | .9134 |.9221 |{.9307 | 9394 ( .9481 | .9567 | .9654 | .9740 | .9827 | .9913
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
' (As Revised July 1, 2012)

FIRST AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988, of the California
Winery Workers® Pension Trust Fund, the Board of Trustees, meeting on the 4th day of April, 2014,
amended the following sections of the Plan to read as follows, to be effective as indicated below:

1. Amended Section XX to read in its entirety as follows:
SECTION XX. APPEALS

1. Any Participant or beneficiary aggrieved by any act or omission to act or decision of the Board
of Trustees, the Administrator or any other Plan Fiduciary, including the denial in whole or in part
of a claim for benefits, may réquest a review of the same by notice in writing to the Administrator.

2, The notice must set forth the substance of the grievance and must be sent no later than s1xty
(60) days after receipt of notice of a claim denial or after the grievant first knew, or in the exercise
of reasonable care should have known, of the circumstances giving rise to the grievance. Upon
receiving such notice, the Administrator shall place the matter on the agenda of the next meeting of
the Board of Trustees or, if there is not sufficient time, the next meeting thereafter, and shall notify
the grievant of the time and place of the meeting, The grievant may appear in person and/or be
represented by his attorney and may submit any written material or oral testimony he wishes. The
grievantmay review all relevant non-confidential documents in the Plan Administration Office before
the meeting. The Board of Trustees shall then, without reasonable delay, decide the matter and send
a written decision to the grievant. In the case of an appeal of a claim denial, the decision shall under

. no circumstances be rendered later than the third regular Board of Trustees meetmg after notice of

appeal has been received in the Plan Administration Office.

3. The Board of Trustees shall have full and exclusive discretionary authority to interpret Plan
language and to resolve all claims or disputes regarding right, type, amount or duration of benefits,
or claim to any payment from this Trust, and the Board’s decision shall be final and binding on all

parties,

4, A civil action arisinig from the denial of benefits must be filed within one year from the date
on which the Board of Trustees provides notice that the claimant’s appeal has been denied, regardless
of any state or federal statutes establishing provisions relating to limitations of actions.

5 Claims and appeals for Dlsébﬂlty Retirement benefits filed on or after January 1, 2002; aﬁr'ldA
before April 1,2009, shall be governed by the “Special Claims and Appeals Procedures forDlsab1hty
Retirement Benefits,” set out in Section XXI, Subsection 6.

California Wmery Workers’ Pension Plan
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N WITNESS of the adoption of this amendment, the Chairman and Secretary hereby subscribe their
names, on the date indicated:

/Z//&/% /;f/— | _5/2/9

Chairman” Date

Secretary Date

SN
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IN WITNESS of the adoption of this amendment, the Chairman and Secretary hereby subscribe their
names, on the date indicated:

Chairman - : Date
NN S )13/ 1
Secretary I' Date !

California Winery Workers’ Pension Plan
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
(As Revised July 1, 2012)

SECOND AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988, of the California
Winery Workers’ Pension Trust Fund, the Board of Trustees, meeting on the 15th day of August,
2014, amended the following sections of the Plan to read as follows, to be effective as indicated
below:

1. Amended Section XX to read in its entirety as follows:

SECTION XX. APPEALS

1. Any Participant or beneficiary aggrieved by any act or omission to act or decision of the Board
of Trustees or the Administrator, including the denial in whole or in part of a claim for benefits, may
request a review of the same by notice in writing to the Administrator.

2. The notice must set forth the substance of the grievance and must be sent no later than sixty
(60) days after receipt of notice of a claim denial or after the grievant first knew, or in the exercise of
reasonable care should have known, of the circumstances giving rise to the grievance. Upon receiving
such notice, the Administrator shall place the matter on the agenda of the next meeting of the Board
of Trustees or, if there is not sufficient time, the next meeting thereafter, and shall notify the grievant
of the date of the meeting. The grievant may submit any written material he or she wishes no later
than 10 days before the date of the meeting. The grievant may review all relevant non-confidential
documents in the Plan Administration Office at an agreed-upon time during regular business hours,
and/or may request copies of relevant non-confidential documents, upon payment of copying and
mailing costs. The Board of Trustees shall then, without reasonable delay, decide the matter and send
a written decision to the grievant. In the case of an appeal of a claim denial, the decision shall under
no circumstances be rendered later than the third regular Board of Trustees meeting after notice of
appeal has been received in the Plan Administration Office.

3. The Board of Trustees shall have full and exclusive discretionary authority to interpret Plan
language and to resolve all claims or disputes regarding right, type, amount or duration of benefits, or
claim to any payment from this Trust, and the Board’s decision shall be final and binding on all
parties.

4. A civil action arising from the denial of benefits must be filed within one year from the date
on which the Board of Trustees provides notice that the claimant’s appeal has been denied, regardless
of any state or federal statutes establishing provisions relating to limitations of actions.

California Winery Workers’ Pension Plan
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5. Claims and appeals for Disability Retirement benefits filed on or after January 1, 2002, and
before April 1,2009, shall be governed by the “Special Claims and Appeals Procedures for Disability
Retirement Benefits,” set out in Section XXI, Subsection 6.

IN WITNESS of the adoption of this amendment, the Chairman and Secretary hereby subscribe their
names, on the date indicated:

/Z/%%M ’2//2//4

Chairnhan Pate

-~

AT ) Koven 12 / '1 / L4

Secretary Date /
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
(As Revised July 1, 2012)

THIRD AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of

May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988 of the California

Winery
2026, a
below:

1.

Workers’ Pension Trust Fund, the Board of Trustees, meeting on the 7 day of August,
mended the following sections of the Plan to read as follows, to be effective as indicated

Section X.2. is amended in its entirety to state:

2. Notwithstanding any other provision of the Plan, for every Participant who was
not a 5% owner of a contributing Employer, benefits shall commence not later than April
1 of the year following the close of the calendar year in which the Participant attains age
70%, unless the Participant is actively employed at the time and elect to defer
commencement of benefits. If a Participant elects to defer receipt of benefits, then his or
her benefits shall commence when the Participant ceases to be actively employed, or at
any early time at the Participant’s election. Benefits which were deferred from age 70%
shall be adjusted actuarially in accordance with Internal Revenue Code section 401(a)(9)
and the applicable Regulations. For a Participant who was a 5% owner of a contributing
Employer, distribution of benefits must commence no later than April 1 of the calendar
year following the year in which the Participant turns age 70%, even if he is still actively
employed. Effective January 1, 2020, this rule shall apply when the Participant attains or
would have attained age 72, rather than 70%. Effective January 1, 2023, this rule shall
apply when the Participant attains or would have attained age 73 rather than 72.

IN WITNESS of the adoption of this amendment by the Board of Trustees at their August 7,
2026 meeting:

Cane Bz 0.

(Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee
Dolores (Dee) Chacon Dianne Nury
Trustee Trustee
Arturo Cobian David Dewall
Trustee Trustee

California Winery Workers’ Pension Plan
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
(As Revised July 1, 2012)

THIRD AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988 of the California
Winery Workers’ Pension Trust Fund, the Board of Trustees, meeting on the 7 day of August,
2026, amended the following sections of the Plan to read as follows, to be effective as indicated
below:

1. Section X.2. is amended in its entirety to state:

2. Notwithstanding any other provision of the Plan, for every Participant who was
not a 5% owner of a contributing Employer, benefits shall commence not later than April
1 of the year following the close of the calendar year in which the Participant attains age
70°2, unless the Participant is actively employed at the time and elect to defer
commencement of benefits. If a Participant elects to defer receipt of benefits, then his or
her benefits shall commence when the Participant ceases to be actively employed, or at
any early time at the Participant’s election. Benefits which were deferred from age 70'2
shall be adjusted actuarially in accordance with Internal Revenue Code section 401(a)(9)
and the applicable Regulations. For a Participant who was a 5% owner of a contributing
Employer, distribution of benefits must commence no later than April 1 of the calendar
year following the year in which the Participant turns age 702, even if he is still actively
employed. Effective January 1, 2020, this rule shall apply when the Participant attains or
would have attained age 72, rather than 70%. Effective January 1, 2023, this rule shall
apply when the Participant attains or would have attained age 73 rather than 72.

IN WITNESS of the adoption of this amendment by the Board of Trustees at their August 7,
2026 meeting;:

Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Dolores (Dee) Chacon Dianne Nury
Trustee Trustee

Arturo Cobian David Dewall
Trustee Trustee
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CALIFORNIA WINERY WORKERS’ PENSION PLAN
(As Revised July 1, 2012)

THIRD AMENDMENT

Pursuant to the powers conferred upon them by the Second Amended Trust Agreement of
May 28, 1971, and the Third Amended Trust Agreement of December 31, 1988 of the California
Winery Workers’ Pension Trust Fund, the Board of Trustees, meeting on the 7 day of August,
2026, amended the following sections of the Plan to read as follows, to be effective as indicated
below:

1. Section X.2. is amended in its entirety to state:

2. Notwithstanding any other provision of the Plan, for every Participant who was
not a 5% owner of a contributing Employer, benefits shall commence not later than April
1 of the year following the close of the calendar year in which the Participant attains age
70°2, unless the Participant is actively employed at the time and elect to defer
commencement of benefits. If a Participant elects to defer receipt of benefits, then his or
her benefits shall commence when the Participant ceases to be actively employed, or at
any early time at the Participant’s election. Benefits which were deferred from age 70'2
shall be adjusted actuarially in accordance with Internal Revenue Code section 401(a)(9)
and the applicable Regulations. For a Participant who was a 5% owner of a contributing
Employer, distribution of benefits must commence no later than April 1 of the calendar
year following the year in which the Participant turns age 702, even if he is still actively
employed. Effective January 1, 2020, this rule shall apply when the Participant attains or
would have attained age 72, rather than 70%. Effective January 1, 2023, this rule shall
apply when the Participant attains or would have attained age 73 rather than 72.

IN WITNESS of the adoption of this amendment by the Board of Trustees at their August 7,

2026 meeting;:
DocuSigned by:
| Mare (. Mondani
Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee
DocuSigned by:
l Diavane Wﬂ
Dianne Nury
Trustee Trustee
Signed by:
| Daid. Dewall
Arturo Cobian David Dewa
Trustee Trustee
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Heise

rustee
**X’-/“i e
Jacquey' Loveall
Trustge

On leave

Eladio Martinez
Trustee

Rhonda Silva
Trustee

il

Kirk Vogt 7
Trustee
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John Heise
Trustee

Jacques Loveall
Trustee

Eladio Martinez
Trustee

Doyrcs (s

Rhonda Silva
Trustee
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1.

FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board”) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29

C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.E.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section XVI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance.”

Yane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Dolores (Dee) Chacon Dianne Nury
Trustee Trustee

Arturo Cobian David Dewall
Trustee Trustee

- Amendment Required by 29 C.F.R. § 4262.6(¢e)(1), Page 1 of 2 -




1.

FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board’) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29
C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section X VI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance.”

Jane Brasuell-Wax Marc C. Mondavi
Trustee Trustee

Dolores (Dee) Chacon Dianne Nury
Trustee Trustee

Arturo Cobian David Dewall
Trustee Trustee

- Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 1 of 2 -
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1.

FOURTH AMENDMENT TO THE
California Winery Workers Pension Plan

Background

The Board of Trustees of the California Winery Workers Pension Plan (the “Board’) has
applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29
C.F.R. § 4262 for special financial assistance for the California Winery Workers Pension
Plan.

29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

Under Section X VI of the California Winery Workers revised as of July 1, 2012 (the “Plan
Document”), the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section XXII to read as follows:

“Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan’s application for

special financial assistance.”
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California Winery Workers’ Pension Plan Trust
EIN/Plan No.: 94-6082915/001

SFA Checklist #11.a.
Section B, Item (9)a.

Does the application include documentation of a death audit to identify deceased participants that
was completed no earlier than one year before the plan's SFA measurement date, including
identification of the service provider conducting the audit and a copy of the results of the audit
provided to the plan administrator by the service provider? If applicable, has personally
identifiable information in this report been redacted prior to submission to PBGC?

The Independent Death Audit was submitted via LeapFile to the PBGC on July 13, 2026, and a
follow-up email was sent on July 31, 2026. The Plan received no response from the PBGC and has
had to rely on the regular death audits that the Plan conducts.

The Plan utilizes the services of LifeStatus360 to conduct death audit services on Plan participants.
Each year, the Plan’s administrator provides a file to LifeStatus360 containing individually
identifiable information of all Plan participants for all of their clients. LifeStatus360 conducts a
death search and an obituary search using the file provided to determine whether any of the Plan’s
participants are deceased. The Plan’s administrator receives a daily email notifying them of any
new death or obituary matches. Once the Plan’s administrator reviews and confirms a death match,
the benefit payments will cease immediately for any participants in pay status. The Plan’s
administrator determines if there has been any overpayment of benefits depending on the actual
date of death. If an overpayment exists, the Plan’s Administrator takes appropriate action to
recover overpaid benefits. The Plan’s administrator provides copies of these LifeStatus360 reports
to the PBGC each quarter.

Set forth on the following page is an extract of a daily email notification/report that the Plan
received from LifeStatus360 on August 11, 2026, which is representative of the daily email
notifications/reports that the Plan receives. If the email shows that there is a new death reported,
then the administrator downloads the full report from LifeStatus360. Examples of these reports are
also attached in the following pages.

SFA Checklist #11.b.
Section B, Item (9)a.

If any known deaths occurred before the date of the census data used for SFA purposes, is a
statement certifying these deaths were reflected for SFA calculation purposes provided?

All known deaths before December 31, 2024, (date of census data used) were excluded for SFA
calculation purposes.



California Winery Workers’ Pension Plan Trust
EIN/Plan No.: 94-6082915/001

LifeStatuszso

DATA COMPLIANCE SOLUTIONS

Notification of Population Analysis

Your Daily Results

* Number of New Obit Matches: 0

Metrics Summary

» Total Number of Deaths Found to date: 1644

* Number of Unique SSNs: 7904

* Number of Invalid DOBs: 1
* Number of Missing Addresses:

* Number of Missing States:

Your results can be viewed by logging in to your account using the link below. Click here to Log In (This is an automatically generated email
notification.) Should you need assistance, please contact Customer Support at support@|ifestatus360.com or call 1-888-Life-360 (543-3360).

1




California Winery Workers’ Pension Plan Trust
EIN/Plan No.: 94-6082915/001

Death Audit Results Death Audit Report
Status Benefit Administration Corporation 07/25/2026
DATA COMPLIANCE SOLUTIONS Records in your file: 8024

Record ID Group Q SSN Last Name First Name DOB DOD Source Record Notes

1

Location of Death
- o ) _

Company: Benefit Administration

Status Obituary Report Report Date:  05/18/2026

DA COMPLANTE. SIS cID:
AID:

SSN 0B Last Name First Name Middle City State Zip Code

Date Found P-Factor First Name Last Name Middle City State DOB DOD Age

05/18/2026 95 [ ]
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