
Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section D, Item 1— Cover Letter

December 16, 2025

Via efilingportal.pbgc.gov
Pension Benefit Guarantee Corporation
1200 K Street, N.W.

Washington, DC 2005-4026

Re : Special Financial AssistanceApplication of DC 37 Local 389 Home Care Employees Pension Fund

Dear Sir or Madam :

The DC 37 Local 389 Home Care Employees Pension Fund ( "Local 389" or "Plan" ) requests $35,537,980
of Special Financial Assistance ( "SFA" ) in accordance with ERISA Section 4262, the Final Rule on Special
Financial Assistance ( "Final Rule") issued by the Pension Benefit Guaranty Corporation ( "PBGC" ) on July

8, 2022, and publication PBGC SFA 22-07 Special Financial AssistanceAssumptions ( "Assumptions
Guidance" ) as updated on November 1, 2023.

This letter is intended to serve as an SFA cover letter under Section D, Item 1 of the Instructions for

Filing Requirements for MultiemployerPlan Applying for SFA ( "Instructions" ) . The attachments to this
letter contain the following information required under the Instructions :

• Section D, Item 2 : Plan Sponsor contact information
• Section D, Item 3 : Eligibility criteria
• Section D, Item 4 : Priority group
• Section D, Item 5 : Narrative on development of assumed future contributions and withdrawal

liability payments
• Section D, Item 6a : Eligibility assumptions that differ from 2020 certification
• Section D, Item 6b : Rationale for assumption changes for determining the SFA amount

For any questions about this filing, please contact Tim Connor, at the following:

timothy.connorPmilliman.com,(973) 569 -5609.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

gaikitda, rf4tPaAzii- , ...........

Jethmila Edwards, Union Trustee Mark Parauda, Management Trustee
Board of Trustees of the Board of Trustees of the
DC 37 Local 389 Employees Pension Fund DC 37 Local 389 Employees Pension Fund

December 16, 2025 December 16, 2025
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section D, Item 2 : Plan sponsor contact information

Plan Sponsor
Board of Trustees
DC 37 Local 389 Home Care Employees Pension Fund

420 West 45th Street, 5th Floor
New York, NY 10036
Phone : ( 212 ) 925-6033
Email : abrowne@l389hw.org

Plan Sponsor's Authorized Representatives

Union Trustee Management Trustee
Mark Parauda Jahmila Edwards
Local 389 Local 389
420 West 45th Street, 5th Floor 420 West 45th Street, 5th Floor
New York, NY 10036 New York, NY 10036
Email : mparauda@selfhelp.net Email : JEdwards@DC37.NET

Actuary Actuary
Timothy Connor, FSA, EA, MAAA Barry Marks, EA, MAAA

Milliman, Inc. Milliman, Inc.

150 Clove Road, 8T" Floor 463 7th Avenue, 19th Floor
Little Falls, NJ 07424 New York, NY 10018
Email : timothy.connor@milliman.com Email : barry.marks@milliman.com
Phone : (973) 569-5609 Phone: ( 646) 473-3329
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section D, Item 3 : Eligibilitycriteria

The Plan is eligible for SFA under Section 4262.3 ( a ) ( 1 ) of PBGC's Final Rule.

The Plan was certified in critical and declining status for purposes of SFA eligibilityat January 1, 2021
and January 1, 2022. The original PPA zone certifications are included in the Plan's response to Section

B, Item (5 ) .

Special Financial Assistance Application
Section D, Item 4 : Priority group

The Plan's application is anticipated to be submitted on December 17, 2025. The Plan is not in any of

priority groups 1 through 6, identified in 4262.10( d ) ( 2 ) .
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650

PN : 001

Special Financial Assistance Application
Section D, Item 5 : Narrative on developmentof assumed future contributions and withdrawal liability
payments

This section provides the required detailed narrative description of the development of assumed future
contributions and withdrawal liability payments used to determine eligibilityfor SFA and to calculate the
amount of SFA for the Plan. The average contribution rate was calculated based on actual 2023 data to
be $.53 per hour. Contribution base units were decreased for subsequent years based on the PBGC'S

SFA generally acceptable assumption change guidance.

Contributions

For purposes of this application, only known payments that are expected to be received after the
measurement date are reflected. Their schedule of remaining payments is shown in the table below :

Plan Year Plan Year Plan Year

Ending 12/31 Total Ending 12/31 Total Ending 12/31 Total

2023 $992,730 2034 $757,614 2045 $698,280

2024 $964,866 2035 $751,852 2046 $693,316

2025 $937,818 2036 $746,165 2047 $688,422

2026 $911,561 2037 $740,552 2048 $683,597

2027 $886,072 2038 $735,014 2049 $678,840

2028 $861,328 2039 $729,550 2050 $674,151

2029 $837,306 2040 $724,159 2051 $669,529

2030 $813,986 2041 $718,840

2031 $791,347 2042 $713,593

2032 $769,368 2043 $708,418

2033 $763,453 2044 $703,314
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section D, Item 6a : Eligibility assumptions that differ from 2020 certification

The Plan became eligible for SFA under 29 C.F.R. § 4262.3 ( a ) ( 1 ) for the January 1, 2022 plan year. In

determining the Plan's eligibility for SFA, the following assumptions differed from the 2020 certification
of plan status (the most recent actuarial certification of plan status completed before January 1, 2021) .

These differences are explained below with additional detail provided in Section E, Item 2.

Mortality and Mortality Improvement

Original assumption The original assumption reflected the following mortality
assumptions :

o Non -Retired Participants : RP-2000 Combined Healthy Blue Collar

Mortality Table projected to 2019 with scale AA

o Healthy Retirees: RP-2000 Combined Healthy Blue Collar

Mortality Table projected to 2019 with scale AA
o Disabled Retirees: RP-2000 Disabled Retiree Mortality Table

SFA eligibility The SFA eligibilityassumption reflects the following mortality
assumption assumptions :

o Non -Retired Participants : RP-2000 Combined Healthy Blue Collar

Mortality Table projected generationally with MP-2021
o Healthy Retirees: RP-2000 Combined Healthy Blue Collar

Mortality Table projected generationally with MP-2021
o Disabled Retirees: RP-2000 Disabled Retiree Collar Mortality

Table projected generationally with MP-2021

This assumption was used in the original January 1, 2022 zone status
certification.

Reason original The original assumption using Scale AA projection scale is no longer
assumption is not reasonable as the subsequent MP-2021 projection scale is more
reasonable reflective of anticipated experience.

Reason SFA eligibility The updated assumption is reasonable for SFA eligibilitypurposes
assumption is because it reflects the assumption used for the Plan's 2022 zone
reasonable actuarial certification and the most recently available mortality

tables and projection scales published by the Retirement Plans

ExperienceCommittee of the SOA. The updated assumption is

consistent with the "acceptable" change in the PBGC's Assumptions
Guidance document.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Missing Date of Birth for Retiree Assumption

Original assumption No formal assumption disclosed.

SFA eligibility If date of birth was missing for a retiree, an assumed date of birth of

assumption January 1, 1950 is reflected.

Reason original The original assumption was insufficient as there was no formal

assumption is not processdelineated.
reasonable

Reason SFA eligibility The updated assumption is reasonable because :

assumption is o It reflects actual experience
reasonable o It is different than the date of birth assumed for actives

Retiree Population Adjustments

Original assumption $3,000,000 added to retiree liabilities.

SFA eligibility $5,200,000 added to retiree liabilities.

assumption

Reason original The original assumption is no longer reasonable because it did not

assumption is not reflect the Plan's experience through the SFA eligibilityzone
reasonable certification valuation date.

Reason SFA eligibility The updated assumption is reasonable because It reflects actual

assumption is experience through the SFA eligibilityzone certification valuation
reasonable date.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section D, Item 6b : Rationale for assumption changes for determiningthe SFA amount

Below is a detailed explanation and supporting rationale, as well as informationas to why the original
assumption is no longer reasonable and the changed assumptions are reasonable, for each assumption
or method used to determine the SFA amount that differs from that used for the January 1, 2022
certification (the most recent actuarial certification of plan status before January 1, 2021) .

Mortality and Mortality Improvement

Original assumption The original assumption reflected the following mortality
assumptions :

o Non -Retired Participants : RP-2000 Combined Healthy Blue Collar

Mortality Table projected to 2019 with scale AA

o Healthy Retirees: RP-2000 Combined Healthy Blue Collar

Mortality Table projected to 2019 with scale AA
o Disabled Retirees: RP-2000 Disabled Retiree Mortality Table

SFA assumption The SFA eligibilityassumption reflects the followingmortality
assumptions :

o Non -Retired Participants : Pri-2012 Private Retirement Plans

Mortality Tables projected generationally with MP -2021
o Healthy Retirees: Pri-2012 Private Retirement Plans Mortality

Tables projected generationally with MP-2021
o Disabled Retirees: Pri-2012 Private Retirement Plans Disabled

Mortality Tables projected generationally with MP -2021

Reason original The original assumption using RP-2000 mortality and Scale AA

assumption is not projection scale is no longer reasonable as the subsequent Pri-2012
reasonable table and MP-2021 projection scale are more reflective of

anticipated experience.

Reason SFA The updated assumption is reasonable for SFA eligibilitypurposes
assumption is because it reflects the assumption used for the Plan's 2022 zone
reasonable actuarial certification and the most recently available mortality

tables and projection scales published by the Retirement Plans

ExperienceCommittee of the SOA. The updated assumption is

consistent with the "acceptable" change in the PBGC's Assumptions
Guidance document.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Future Contributionsand Withdrawal Liability Payments

Original assumption The original contributionassumption reflected the following
assumptions :

o Active population will remain stable after 2021 based on

industry activity
o Contributions Reflecting the currentcontribution rates
o A portion of the assumed contributions for the pre-2021 zone

certification included an additional piece for withdrawal liability
payment.

SFA assumption The SFA assumption reflects the following contribution

assumptions :

o 2023 actual CBUs are used for 1/1/2023-12/31/2023
o The CBUs decrease by 3% for the first 10 years of the projection

period and 1% until 2051

Reason original The original assumption overstates the future contributions to the

assumption is not plan. The later decreasesreflect that withdrawal liability payments
reasonable were not collected and there was a decrease in plan population.

Reason SFA This updated assumption follows the PBGC's "Generally acceptable
assumption is change" guidance IV.A. The CBU decreasesfor template3 show
reasonable declines of greater than 3% from 2010-2019. As instructed, the

"COVID period" was not reflected.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Administrative Expense

Original assumption $1,000,000 in expensesreflecting 2% inflation in future years.

Baseline SFA $1,000,000 in expensesreflecting 2% inflation in future years,
assumption reflecting 15% of benefit payment cap for years after 2041.

SFA assumption $1,000,000 in expensesreflecting 2% inflation in future years, with
the following modifications :

1. The PBGC flat rate premium is adjusted to reflect the known

2023, 2024, and 2025 premium rates as well as $52 effective

January 1, 2031,
2. Reflection of actual expenses for 2023 and 2024 and

expected expensesfor 2025, including SFA application
charges

3. One -time expense in 2026 of roughly $700,000 reflecting the

implementation of necessary internal computer system
updates and known expenses including pension
administration tasks and moving expenses.

4. Beyond 2026, additional expected expense increasesare
associated with managing two accounts with the need for an

SFA account, plus continued additional expensesas

described above, offset by known reductions in some

expenses.

Reason original The original assumption is no longer reasonable because :

assumption is not o It did not extend beyond the end of the certification projection
reasonable period, which was the year of projected insolvency (2041 plan

year ) ,

o It did not reflect actual fee increasesnegotiated by service

providers and experience through the measurement date,
o It did not anticipate the expense of preparing the SFA

application, nor did it anticipate known expenses related to
future administration resource needs, and

o The annual increase assumption did not reflect the inflation

expectations as of the SFA measurement date.

Additionally, the cap on administrative expensesof 15% of projected
annual benefit payments is unreasonable as it produces a decline in

future expensesbelow the current level.

Reason SFA The updated assumption is reasonable because :

assumption is o It extends through the SFA projection period,
reasonable o It reflects the known increases in the PBGC's flat rate premiums

that occurred in 2023 through 2025 and will occur in 2031 under
section 4006(a ) ( 3 ) (A ) of ERISA,
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

o It reflects actual experience through the measurement date and
current expectations for non-SFA administrative expenses in the
first year of the projection,

o It reflects the additional expected administrative cost of the SFA

application during the 2026 plan year plus it reflects known

ongoing administrative expenses,and

o It reflects average inflation expectations as of the SFA

measurement date.

If a cap of 15% of benefit payments were applied starting in the
2041-2042 plan year, the administrative expenseswould

immediately decline by over 50% to a level that is below the actual
2022-2023 expenses. Due to the very low accrual rate for active

participants benefit payments are expected to decline, and a 15%

cap would result in continued declines in administrative expensesto
a level significantly below the current level. Given that we anticipate
inflation to increase the cost of doing business, a significant decline
in administrative expensesover a 25 to 30 year period is
unreasonable.

11



Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

New Entrant Assumption

Original assumption New entrant assumption was implicit through contribution increases
in pre-2021 zone certification

SFA assumption New entrant profile was developed based on plan experience. The

new entrant profile backup is provided in a separately attached
"Local 389 New Entrant Profile.pdf"

Reason original The original assumption is no longer reasonable as it was not

assumption is not reflecting plan experience.
reasonable

Reason SFA The updated assumption is reasonable because it more accurately
assumption is reflects plan experience through the date of the 2022 zone
reasonable certification.

The updated assumption is consistent with the "acceptable" change
in the PBGC's Assumptions Guidance document.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section E, Item 2 — Eligibilityfor SFA

Attached please find the 2020, 2021, and 2022 Zone Certifications for DC 37 Local 389 Home Care

Employees Pension Fund. The plan was eligible for Special Financial Assistanceas of the January 1, 2022

plan year based on the 2022 plan status of Critical and Declining.

The followingassumptions were changed from the 2020 Zone Certification to the 2022 Zone
Certification.

• Scale AA was updated to Scale MP-2021
• A missing retiree Date of birth assumption was implemented
• Liabilities for in Pay participants additional assumption was increased from $3M to $5.2M.



.
Milliman 150 Clove Road, 10th Floor

Little Falls, NJ 07424

Tel : +1 973 278 8860
Fax: +1 973 278 8887

milliman.com

March 30, 2020

Jacqueline M. Carmichael
Contact Compliance Officer
DC 1707 Local 389 Pension Fund
420 West 45th Street, Fifth Floor
New York, NY 10036

Re : Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
January 1, 2020 - District Council 1707, Local 389 Home Care and Professional
EmployeesPension Plan

In accordance with IRC Section 432(b )(3 )(A) , we have prepared and attached an actuarial
certification for the plan year beginning January 1, 2020 for the District Council 1707, Local 389
Home Care and Professional Employees Pension Plan.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience
under the plan. The projections in this report are dependent on the assumptions used.
Differences between our projections and actual amounts depend on the extent to which future
experience conforms to the assumptions made for this analysis. It is certain that actual
experience will not conform exactly to the assumptions used in these projections. Actual results
will differ from projected amounts to the extent that actual experience is better or worse than
expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I

hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate
and has been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely,

Tim Connor, FSA, EA, MAAA
Enrolled Actuary #17-06974

cc : Board of Trustees (w/encs)

J :\I-ICR\2020\MultiPPACert\ResultsWorksheets\Other\PPACert - PSF Reflecting MPRA - Green.docx

Offices in Principal Cities Worldwide



District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Funding Status Projection Results

Plan Year Funded Credit Balance
Beginning Percentage Contributions at End of Year

1 / 1 /2020 94.4% 2,017,000 2,634,000
1 / 1 /2021 95.2% 2,024,000 1,981,000
1 / 1 /2022 96.0% 2,032,000 1,363,000
1 / 1 /2023 95.2% 2,039,000 429,000
1 / 1 /2024 96.9% 2,047,000 461,000
1 / 1 /2025 97.1% 2,055,000 201,000
1 / 1 /2026 97.4% 2,063,000 114,000
1 / 1 /2027 97.7% 2,071,000 716,000
1 / 1 /2028 97.8% 2,079,000 1,683,000
1 / 1 /2029 98.3% 2,088,000 1,496,000
1 /1 /2030 98.6% 2,088,000 1,186,000

An accumulated funding deficiency is not projected to occur at the end of the 2020 plan year nor
at the end of any of the next following six plan years.

The funded percentage as of January 1, 2020 is projected to be 94.4%.

Plan Year
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4

1 / 1 /2020 Pass Pass Pass Pass
1 / 1 /2021 Pass Pass Pass Pass
1 / 1 /2022 Pass Pass Pass Pass
1 / 1 /2023 Pass Pass Pass Pass
1 / 1 /2024 Pass Pass Pass Pass
1 / 1 /2025 Pass Pass Pass Pass

The Plan passes each of the four tests under IRC Section 432(b ) (2 ) (refer to the attached
appendix) for the 2020 plan year, and thus is not certified to be in Critical Status for the 2020 plan
year.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

PPA Actuarial Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the Plan year ended December 31, 2019, I

hereby certify that the District Council 1707, Local 389 Home Care and Professional Employees
Pension Plan is not considered "endangered", "seriously endangered", "critical", or "critical and
declining", for the plan year beginning January 1, 2020 as defined in the Pension Protection Act
of 2006 as amended by the Multiemployer Pension Reform Act of 2014 ("MPRA") .

In addition, I hereby certify that the District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan is not projected to be in "critical" status for any of the succeeding 5 plan
years for the plan year beginning January 1, 2020.

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best
estimate of future experience. Additionally, the "projected industry activity" assumption, as
required under IRC Section 432(b)(3)(B)( iii ) , has been provided by the Board of Trustees.

March 30, 2020

Tim Connor, FSA, EA, MAAA Date
Enrolled Actuary #17-06974
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summaryof Assumptions/Methods

1. Our forecast of future minimum funding requirements is based on :

• January 1, 2019 participant data and January 1, 2019 actuarial valuation results, as
provided in our actuarial report dated March 30, 2020.

• Estimated January 1, 2020 unaudited asset value of $64,537,342 provided by the Fund's
accountant. The results reflect an estimated rate of return on market assets of
approximately 15.37% (net of investment-related administrative expenses) for the plan
year ended December 31, 2019 and an assumed rate of return on market assets of 7.25%
(net of investment-related administrative expenses) for every year after the plan year
ending December 31, 2019. No future asset gains or losses other than the gains or
losses related to the asset smoothing method are reflected.

• An assumption that the active population will remain stable for each plan year after
December 31, 2019. Based in part on input from the Fund's Board of Trustees, an

assumption that Active Homecare Employees work 1500 hours and Suspended
Homecare Employees work 125 hours for each plan year after December 31, 2019.

• Estimated contributions assuming an hourly contribution rate of $0.46 per hour for
Homecare Employees and 17.04% of total Professional Staff compensation for each Plan
Year after December 31, 2019. Salary of Professional Staff Employees is assumed to
increase at the rate of 2% per year. In addition, our projections include reflection of a
withdrawal of a portion of the Professional Staff group, whereby it is assumed that annual
withdrawal liability payments will approximate the most recent contributions due for the
next ten years. This group represents about 11% of the normal cost.

• With regard to liability held for potential retroactive payments owed to inactive
participants, we have assumed nominal payments are spread ratably over the next four
years.

• Plan provisions identical to those used in the January 1, 2019 actuarial valuation.

• Administrative expenses are assumed to increase by 2% for each plan year after
December 31, 2019.

• All other actuarial assumptions and methods being the same as those used to determine
January 1, 2019 actuarial valuation results.

2. This actuarial certification is based on 1 ) the proposed Multiemployer Plan Funding Guidance
provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice Note issued by the
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of
Actuaries, and 3 ) action taken by the Board of Trustees on or before March 30, 2020.

3. This certification is based on our understanding of the Pension Relief Act of 2010, the
Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance
issued to date.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

Plan and Enrolled Actuary Identification

Plan Identification

Name: District Council 1707, Local 389 Home Care and Professional Employees
Pension Plan

EIN/PN : 13-3698650/001
Plan Year : January 1, 2020 - December 31, 2020
Address : 420 West 45th Street, 5th Floor

New York, NY 10036
Telephone Number: (212) 925-6033

Enrolled Actuary Identification

Name: Tim Connor, FSA, EA, MAAA
Enrolled Actuary #17-06974
Address : Milliman

150 Clove Road, 10th Floor
Little Falls, NJ 07424

Telephone Number: +1 973 278 8860

Certification Date: March 30, 2020
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Appendix

District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summaryof Zone Status Definitions under PPA as Amended by MPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4 )

Any one of four tests under IRC Section 432(b )(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus
next following 6 plan years is less than present value of projected benefit payments and
administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if
65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits ( inactives) ,

and present value of projected contributions is less than the unit credit normal cost plus
interest on the unfunded present value of accrued benefits and projected funding
deficiency in current or next 4 plan years' or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less
than the present value of benefit payments plus administrative costs over same 5 year
period.

Within 30 days after the date of this certification, a plan that is not in critical status but is projected to
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4 ) to
be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6 )

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

I Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d ) ,

if any
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summaryof Zone Status Definitions under PPA as Amended by MPRA (continued)

Safe ("Green Zone" Status)

Does not meet any of the tests described above or is safe due to special rule described under IRC
Section 432(b)(5) .

Penalty for Failure to Secure Timely Actuarial Certification

A failure of a plan's actuary to certify the plan's status by the date specified is a failure or refusal by
the plan administrator to file the annual report required to be filed with the Secretary of Labor under
Section 101 (b)(4 ) of ERISA.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summaryof Actuarial Methods and Assumptions

Actuarial Cost Method

Actuarial Cost Method : Projected Unit Credit

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be
allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the

pension plan will be adequately and systematically funded.

The valuation of retirement benefits is determined under the "Projected Unit Credit Actuarial Cost

Method", one of the methods approved by the Internal Revenue Service and ERISA. In this method, the

regular Plan cost arises from two sources : A Normal Cost and an Amortization Payment for the Unfunded
Actuarial Accrued Liability.

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is

equal to the Actuarial Accrued Liability less the Actuarial Value of Assets.

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is

expected to accrue during the current year. The Plan's total normal cost is the sum of the individual
normal costs.

Actuarial Asset Valuation Method : Smoothed Market Value

The asset valuation technique determines valuation assets as the market value of assets less an

adjustment calculated to spread asset gains and losses (expected market value versus actual market
value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no
event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of
assets.

Actuarial Assumptions
Interest (Discount) Rate :

Assumption : The assumed annual rate of investment return net of investment expenses is
7.25% compounded annually.

Rationale : In developing support for the investment return assumption as a reasonable best

estimate, we monitor and consider relevant historical, current, and expected market data. In

setting this assumption, we have considered many sources, including (but not limited to) a review
of the Plan's historical investment performance, the prior Actuary's assumption, and forward-

looking data such as projections of inflation and total return growth. Projected growth is
determined based on mean returns, standard deviations and correlations between asset classes,
and in developing these expectations, we rely in part on outside investment experts and publicly
available surveys of capital market expectations.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Actuarial Methods and Assumptions

Current Liability Interest Rate :

Assumption : 3.06% assumed annual rate of return. This rate was 2.98% for the prior year.

Rationale : This rate is determined based on regulations prescribed by the Internal Revenue
Code. The assumption uses the highest rate permitted by law.

Retirement:

Assumption :

100% of Eligible Active Participants are assumed to retire at age 67.

100% of Terminated vested participants are assumed to retire at age 65.

Mortality for Funding:

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy
Blue Collar Mortality Table projected to 2019 with scale AA.

Disabled Participants: Rates in accordance with the Sex Distinct RP -2000 Disabled Retiree

Mortality Table.

Mortality for Current Liability :

Healthy and Disabled participants : 2019 Current Liability Annuitant/Non -Annuitant Mortality
Tables for males and females.

Rationale : These are prescribed mortality tables allowed under the IRS Regulations.

Withdrawal (termination of employment) rates :

Assumption : Assumed rates at every five years are shown below :

Age Rate

20 17.93%

25 17.22

30 16.20

35 14.85

40 13.10

45 10.83

50 7.91

55 4.40

60 1.20
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Actuarial Methods and Assumptions

Disability :

Assumption : The assumed rate of incidence of disability for males and females are based upon
the following table :

Age Rate

20 0.06%

25 0.07

30 0.08

35 0.10

40 0.15

45 0.25

50 0.47

55 0.92

60 1.86

Administrative Expenses :

Assumption : $1,000,000 added to the Normal Cost.

Percentage Married :

Assumption : 100% of active participants are assumed to be married, with males three years
older than their female spouse.

Form of Payment :

Assumption : Married active and terminated vested participants are assumed to elect a Joint
and 50% Survivor Annuity. Single active and terminated vested participants are assumed to elect
a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single
Life Annuity option for Professional employees.

Liabilities for TerminatedVested Participants:

Assumption : All terminated vested participants aged 71 or older are valued with actuarial
increases to age 71, and liability therafter equivalent to the value of retroactive payments
calculated with interest as specified in the Plan's actuarial equivalence definition. In addition, all

terminated vested participants that are aged 80 or older as of the valuaiton date are valued with
25% of their liability. (The prior assumption was to assume actuarial increases to valuation age,
and to hold 0% of liability for those aged 80 and older.) .

9
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Actuarial Methods and Assumptions

Rationale: A significant number of terminated vested records do not enter payment status

despite efforts to locate and/or verify the records.To reflect the possibility that some of these
records may never materialize into payment status, we have reflected an assumption that a
certain portion of these records, particularly those of advanced ages, represent unknown,
unverifiable data, and/or deceased members not entitled to benefits.

Liabilities for In Pay Participants:

Assumption : $3,000,000 added to liabilities.

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal
retirement ages and required beginning dates, combined with the coordination of suspension of
benefit notices, a temporary liability hold of $3 million is held as of January 1, 2019 representing
liability attributable to retroactive payments potentially owed to retired participants calculated with
interest as specified in the Plan's actuarial equivalence definition.

Missing Date of Birth :

Assumption : Active participants whose date of birth is missing from the participant data are
assumed to to be born on Janaruy 1, 1985.

Rationale : We believe this assumption is reasonable for the contingency it is measuring, and is

not anticipated to produce significant gains or losses over the measurement period.

Rationale for assumptions not otherwise noted:

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions,
as well as input and /or feedback from the Trustees and /or plan administrator. While we will
continue to review and monitor all assumptions moving forward, we believe reliance on the

assumptions noted above is reasonable for the purposes of this valuation, and not expected to

produce significant cumulative gains or losses in the relevant measurement periods. In some

cases, prior reasoning was sparse and /or non -existent. Our assumptions and the measurements

they generate may be amended or modified as issues continue to be explored with the assistance
of the Trustees and advisors.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Principal Plan Provisions

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which
is presented below. The summary describes the principal provisions only and is not intended to be
authoritative. For questions about specific benefits, please refer to the plan document. This summary of

plan provisions is intended to only describe the essential features of the plan.

Basic Information

Plan Name : District Council 1707 Local 389 Home Care and Professional Employees Pension Fund

EIN /PN : 13-3698650/001

Plan Year : January 1 — December 31.

Eligibility : An Employee who is engaged in Covered Employment during the period in which an

Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or

July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12
consecutive month period from date of hire by an Employer during which they have completed at least

1,000 Hours of Service in Covered Employment. If 1,000 Hours of Service are not completed during said
12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in
which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the
first anniversary of their date of hire.

Year of Service: Employees who worked at least 1,000 hours will be credited with one year of
service. If a participant works less than 1,000 hours, one quarter of year of service will be
credited for each 250 hours worked.

Vesting Service : A participant shall be credited with one year of Vesting Service for each year in which

they are credited with at least 1,000 Hours of Service. Participants cannot earn partial Years of Vesting
Service.

Benefit Formulas and Eligibilities for Home Care Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal RetirementBenefit: A monthly pension equal to $5.50 times the total Years of Pension Service,
up to 25 years, earned in Covered Employment.

Early Retirement

Eligibility : Age fifty-five (55 ) and ten ( 10 ) Years of Pension Service

Benefit: Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of
benefits precedes age 65.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Principal Plan Provisions

Deferred Retirement after Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an
Actuarial increase to the participant's benefit commencement date or (2) benefit accrued to the

participant's benefit commencement date.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married

participants, a benefit in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity.

Benefit Formulas and Eligibilities for Professional Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal Retirement Benefit: A monthly pension equal to the sum of the following, multiplied by the
average of the highest 3 consecutive years of compensation:

i ) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus
ii ) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to

December 31, 1993, plus
iii ) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to

December 31, 2006, plus
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007

In no event shall the total Years of Pension Service exceed 25 years.

Early Retirement

Eligibility : Age sixty (60 ) and ten (10) Years of Service

Benefit: Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of
benefits precedes age 65.

12

MILLIMAN



District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2020

Summary of Principal Plan Provisions

Deferred Retirement after Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an

Actuarial increase to the participant's benefit commencement date or (2 ) benefit accrued to the

participant's benefit commencement date.

Disability Retirement

Disability RetirementDate : Ten ( 10) Years of Service and eligible for Social Security disability benefits.

Benefit: Unreduced Normal Retirement benefit.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit
in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and -Wife annuity, 100%

Husband-and -Wife annuity.
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•
Milliman 150 Clove Road, 10th Floor

Little Falls, NJ 07424
Tel : +1 973 278 8860
Fax: +1 973 278 8887

milliman.com

March 31, 2021

Jacqueline M. Carmichael
Contact Compliance Officer
DC 1707 Local 389 Pension Fund
420 West 45th Street, Fifth Floor
New York, NY 10036

Re : Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
January 1, 2021 - District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

In accordance with IRC Section 432(b )(3 )(A) , we have prepared and attached an actuarial
certification for the plan year beginning January 1, 2021 for the District Council 1707, Local 389
Home Care and Professional Employees Pension Plan.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience
under the plan. The projections in this report are dependent on the assumptions used and were
developed using models intended for projections that use standard actuarial techniques.
Differences between our projections and actual amounts depend on the extent to which future
experience conforms to the assumptions made for this analysis. It is certain that actual
experience will not conform exactly to the assumptions used in these projections. Actual results
will differ from projected amounts to the extent that actual experience is better or worse than
expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I

hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate
and has been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely, -

Tim Connor, FSA, EA, MAAA
Enrolled Actuary #20-06974

cc : Board of Trustees (w/encs)

JAHCR\2021\MultiPPACert\PPACert - HCR Reflecting MPRA - Deep Red.docx

Offices in Principal Cities Worldwide



District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Funding Status Projection Results

Plan Year Funded Credit Balance
Beginning Percentage Contributions at End of Year

1 / 1 /2021 88.5% 1,361,000 (781,000)
1 / 1 /2022 87.2% 1,363,000 (2,718,000)
1 / 1 /2023 85.8% 1,365,000 (5,000,000)
1 / 1 /2024 86.5% 1,367,000 (6,356,000)
1 / 1 /2025 85.6% 1,369,000 (8,049,000)
1 / 1 /2026 83.7% 1,371,000 (9,683,000)
1 / 1 /2027 81.6% 1,373,000 ( 10,750,000)
1 / 1 /2028 79.1% 1,375,000 ( 11,582,000)
1 / 1 /2029 76.4% 1,377,000 ( 13,710,000)
1 / 1 /2030 73.0% 1,379,000 ( 16,103,000)
1 /1 /2031 69.4% 1,381,000 (18,692,000)

An accumulated funding deficiency is projected to occur at the end of the 2021 plan year.

The funded percentage as of January 1, 2021 is projected to be 88.5%.

Plan Year
Be innin Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4

1 / 1 /2021 Pass Fail Fail Pass
1 / 1 /2022 Pass Fail Fail Pass
1 / 1 /2023 Pass Fail Fail Pass
1 / 1 /2024 Pass Fail Fail Pass
1 / 1 /2025 Pass Fail Fail Pass
1 / 1 /2026 Pass Fail Fail Pass

The Plan does not pass each of the four tests under IRC Section 432(b ) (2 ) ( refer to the attached
appendix) for the 2021 plan year. Furthermore, the Plan is projected to become insolvent during
the 2040 plan year, and the ratio of inactive participants to active participants is greater than two
to one. Therefore, the Plan meets the criteria to be in Critical and Declining Status for the 2021

plan year.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

PPA Actuarial Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the Plan year ended December 31, 2020, I

hereby certify that the District Council 1707, Local 389 Home Care and Professional Employees
Pension Plan is in "critical and declining" status for the plan year beginning January 1, 2021 as
defined in the Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform
Act of 2014 ("M PRA" ) .

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best
estimate of future experience. Additionally, the "projected industry activity" assumption, as

required under IRC Section 432(b)(3)(B)( iii ) , has been provided by the Board of Trustees.

March 31, 2021

Tim Connor, FSA, EA, MAAA Date
Enrolled Actuary #20-06974
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Assumptions/Methods

1. Our forecast of future minimum funding requirements is based on :

. January 1, 2020 participant data and January 1, 2020 actuarial valuation results, as
provided in our actuarial report dated March 31, 2021.

. Estimated January 1, 2021 unaudited asset value of $68,743,611 provided by the Fund's
accountant. The results reflect an estimated rate of return on market assets of
approximately 11.53% (net of investment-related administrative expenses) for the plan
year ended December 31, 2020 and an assumed rate of return on market assets of 7.25%
(net of investment-related administrative expenses) for every year after the plan year
ending December 31, 2020. No future asset gains or losses other than the gains or
losses related to the asset smoothing method are reflected.

. An assumption that the active population will remain stable for each plan year after
December 31, 2020. Based in part on input from the Fund's Board of Trustees, an
assumption that Active Home Care Employees work 1500 hours and Suspended Home
Care Employees work 125 hours for each plan year after December 31, 2020.

• Estimated contributions assuming hourly contribution rates for Home Care Employees in
accordance with the respective Collective Bargaining Agreements, and 17.04% of total
Professional Staff compensation for each Plan Year after December 31, 2020. Salary of
Professional Staff Employees is assumed to increase at the rate of 2% per year.

• Administrative expenses assumed to increase by 2% for each plan year after
December 31, 2020.

• Plan provisions identical to those used in the January 1, 2020 actuarial valuation.

• All other actuarial assumptions and methods being the same as those used to determine
January 1, 2020 actuarial valuation results.

2. This actuarial certification is based on 1 ) the proposed Multiemployer Plan Funding Guidance
provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice Note issued by the
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of
Actuaries, and 3 ) action taken by the Board of Trustees on or before March 31, 2021.

3. This certification is based on our understanding of the Pension Relief Act of 2010, the
Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance
issued to date.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

Plan and Enrolled Actuary Identification

Plan Identification

Name: District Council 1707, Local 389 Home Care and Professional Employees
Pension Plan

EIN/PN : 13-3698650/001
Plan Year : January 1, 2021 - December 31, 2021
Address : 420 West 45th Street, 5th Floor

New York, NY 10036
Telephone Number: (212) 925-6033

Enrolled Actuary Identification

Name: Tim Connor, FSA, EA, MAAA
Enrolled Actuary #20-06974
Address : Milliman

150 Clove Road, 10th Floor
Little Falls, NJ 07424

Telephone Number: +1 973 278 8860

Certification Date: March 31, 2021
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Appendix

District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Zone Status Definitions under PPA as Amended by MPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b )(4 )

Any one of four tests under IRC Section 432(b )(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus
next following 6 plan years is less than present value of projected benefit payments and
administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if
65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits ( inactives) ,

and present value of projected contributions is less than the unit credit normal cost plus
interest on the unfunded present value of accrued benefits and projected funding
deficiency in current or next 4 plan years1 or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less
than the present value of benefit payments plus administrative costs over same 5 year
period.

Within 30 days after the date of this certification, a plan that is not in critical status but is projected to
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4 ) to
be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6)

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

I Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d) ,

if any
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Zone Status Definitions under PPA as Amended by MPRA (continued)

Safe ("Green Zone" Status)

Does not meet any of the tests described above or is safe due to special rule described under IRC
Section 432(b )(5) .

Penalty for Failure to Secure Timely Actuarial Certification

A failure of a plan's actuary to certify the plan's status by the date specified is a failure or refusal by
the plan administrator to file the annual report required to be filed with the Secretary of Labor under
Section 101 (b )(4) of ERISA.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Actuarial Methods and Assumptions

Actuarial Cost Method

Actuarial Cost Method : Projected Unit Credit

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be
allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the

pension plan will be adequately and systematically funded.

The valuation of retirement benefits is determined under the "Projected Unit Credit Actuarial Cost
Method", one of the methods approved by the Internal Revenue Service and ERISA. In this method, the

regular Plan cost arises from two sources : A Normal Cost and an Amortization Payment for the Unfunded
Actuarial Accrued Liability.

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is

equal to the Actuarial Accrued Liability less the Actuarial Value of Assets.

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is

expected to accrue during the current year. The Plan's total normal cost is the sum of the individual
normal costs.

Actuarial Asset Valuation Method : Smoothed Market Value

The asset valuation technique determines valuation assets as the market value of assets less an

adjustment calculated to spread asset gains and losses (expected market value versus actual market
value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no
event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of
assets.

Actuarial Assumptions
Interest (Discount) Rate :

Assumption : The assumed annual rate of investment return net of investment expenses is

7.25% compounded annually.

Rationale : In developing support for the investment return assumption as a reasonable best

estimate, we monitor and consider relevant historical, current, and expected market data. In

setting this assumption, we have considered many sources, including (but not limited to) a review
of the Plan's historical investment performance, the prior Actuary's assumption, and forward-

looking data such as projections of inflation and total return growth. Projected growth is
determined based on mean returns, standard deviations and correlations between asset classes,
and in developing these expectations, we rely in part on outside investment experts and publicly
available surveys of capital market expectations.

7

MILLIMAN



District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summaryof Actuarial Methods and Assumptions

Retirement:

Assumption :

100% of Eligible Active Participants are assumed to retire at age 67.

100% of Terminated vested participants are assumed to retire at age 65.

Mortality for Funding:

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy
Blue Collar Mortality Table projected with Scale MP-2020 with 75% adjustment to the ultimate
rate (previously, the Sex Distinct RP -2000 Combined Healthy Blue Collar Mortality Table

projected to 2019 with scale AA ) .

Disabled Participants: Rates in accordance with the Sex Distinct RP -2000 Disabled Retiree

Mortality Table projected with Scale MP-2020 with 75% adjustment to the ultimate rate

(previously, the Sex Distinct RP-2000 Disabled Retiree Mortality Table) .

Rationale : We believe the assumptions selected are reasonable for the contingency they are

measuring and are not anticipated to produce significant cumulative actuarial gains or losses over
the measurement period.

Withdrawal (termination of employment) rates :

Assumption : Assumed rates at every five years are shown below :

Age Rate

20 17.93%

25 17.22

30 16.20

35 14.85

40 13.10

45 10.83

50 7.91

55 4.40

60 1.20
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Actuarial Methods and Assumptions

Disability :

Assumption : The assumed rate of incidence of disability for males and females are based upon
the following table :

Age Rate

20 0.06%

25 0.07

30 0.08

35 0.10

40 0.15

45 0.25

50 0.47

55 0.92

60 1.86

Administrative Expenses :

Assumption : Prior year's actual administrative expenses rounded to the nearest $100,000
added to the Normal Cost ( previously, $1,000,000 added to the Normal Cost) .

Rationale : The assumption is our best estimate of future administrative expenses payable from

plan assets.

Percentage Married :

Assumption : 100% of active participants are assumed to be married, with males three years
older than their female spouse.

Form of Payment :

Assumption : Married active and terminated vested participants are assumed to elect a Joint
and 50% Survivor Annuity. Single active and terminated vested participants are assumed to elect
a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single
Life Annuity option for Professional employees.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Actuarial Methods and Assumptions

Liabilities for TerminatedVested Participants:

Assumption : All terminated vested participants aged 71 or older are valued with actuarial
increases to age 71, and liability thereafter equivalent to the value of retroactive payments
calculated with interest as specified in the Plan's actuarial equivalence definition. In addition, all

terminated vested participants that are aged 80 or older as of the valuation date are valued with
25% of their liability.

Rationale : A significant number of terminated vested records do not enter payment status

despite efforts to locate and/or verify the records. To reflect the possibility that some of these
records may never materialize into payment status, we have reflected an assumption that a

certain portion of these records, particularly those of advanced ages, represent unknown,
unverifiable data, and/or deceased members not entitled to benefits.

Liabilities for In Pay Participants:

Assumption : $4,900,000 added to liabilities.

Rationale : Based on an ongoing review of the application of benefits accrued beyond normal
retirement ages and required beginning dates, combined with the coordination of suspension of
benefit notices, a liability of $4.9 million is held as of January 1, 2020 representing liability
attributable to retroactive payments expected to be paid to retired participants as well as the
value of increased future benefit payments.

Missing Date of Birth :

Assumption : Active participants whose date of birth is missing from the participant data are
assumed to be born on January 1, 1985. Retired participants whose date of birth is missing from
the participant data are assumed to be born on January 1, 1950.

Rationale : We believe this assumption is reasonable for the contingency it is measuring, and is

not anticipated to produce significant gains or losses over the measurement period.

Rationale for assumptions not otherwise noted :

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions,
as well as input and/or feedback from the Trustees and /or plan administrator. While we will
continue to review and monitor all assumptions moving forward, we believe reliance on the

assumptions noted above is reasonable for the purposes of this valuation, and not expected to

produce significant cumulative gains or losses in the relevant measurement periods. In some

cases, prior reasoning was sparse and /or non -existent. Our assumptions and the measurements

they generate may be amended or modified as issues continue to be explored with the assistance
of the Trustees and advisors.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Principal Plan Provisions

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which
is presented below. The summary describes the principal provisions only and is not intended to be

authoritative. For questions about specific benefits, please refer to the plan document. This summary of

plan provisions is intended to only describe the essential features of the plan.

Basic Information

Plan Name : District Council 1707 Local 389 Home Care and Professional Employees Pension Fund

EIN /PN : 13-3698650/001

Plan Year : January 1 — December 31.

Eligibility : An Employee who is engaged in Covered Employment during the period in which an

Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or

July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12

consecutive month period from date of hire by an Employer during which they have completed at least

1,000 Hours of Service in Covered Employment. If 1,000 Hours of Service are not completed during said
12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in

which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the
first anniversary of their date of hire.

Year of Service: Employees who worked at least 1,000 hours will be credited with one year of
service. If a participant works less than 1,000 hours, one quarter of year of service will be
credited for each 250 hours worked.

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which

they are credited with at least 1,000 Hours of Service. Participants cannot earn partial Years of Vesting
Service.

Benefit Formulas and Eligibilities for Home Care Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal RetirementBenefit: A monthly pension equal to $5.50 times the total Years of Pension Service,
up to 25 years, earned in Covered Employment.

Early Retirement

Eligibility : Age fifty-five (55 ) and ten ( 10 ) Years of Pension Service

Benefit: Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of
benefits precedes age 65.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summary of Principal Plan Provisions

Deferred Retirement after Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an
Actuarial increase to the participant's benefit commencement date or (2) benefit accrued to the

participant's benefit commencement date.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married

participants, a benefit in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity.

Benefit Formulas and Eligibilities for Professional Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal Retirement Benefit: A monthly pension equal to the sum of the following, multiplied by the
average of the highest 3 consecutive years of compensation :

i ) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus
ii ) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to

December 31, 1993, plus
iii ) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to

December 31, 2006, plus
iv ) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007

In no event shall the total Years of Pension Service exceed 25 years.

Early Retirement

Eligibility : Age sixty (60 ) and ten (10) Years of Service

Benefit: Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of
benefits precedes age 65.
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District Council 1707, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2021

Summaryof Principal Plan Provisions

Deferred Retirement after Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an
Actuarial increase to the participant's benefit commencement date or (2 ) benefit accrued to the

participant's benefit commencement date.

Disability Retirement

Disability RetirementDate : Ten ( 10 ) Years of Service and eligible for Social Security disability benefits.

Benefit: Unreduced Normal Retirement benefit.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit
in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and -Wife annuity, 100%
Husband-and -Wife annuity.
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. . .
man 150 Clove Road, 10th Floor

Little Falls, NJ 07424
Tel : +1 973 278 8860

milliman.com

March 31, 2022

Audrey Browne
DC 37 Local 389 Pension Fund
420 West 45th Street, Fifth Floor
New York, NY 10036

Re : Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
January 1, 2022 - District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

In accordance with IRC Section 432(b)(3)(A) , we have prepared and attached an actuarial
certification for the plan year beginning January 1, 2022 for the District Council 37, Local 389
Home Care and Professional Employees Pension Plan.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience
under the plan. The projections in this report are dependent on the assumptions used and were
developed using models intended for projections that use standard actuarial techniques.
Differences between our projections and actual amounts depend on the extent to which future
experience conforms to the assumptions made for this analysis. It is certain that actual
experience will not conform exactly to the assumptions used in these projections. Actual results
will differ from projected amounts to the extent that actual experience is better or worse than
expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I

hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate
and has been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely,

Tim Connor, FSA, EA, MAAA
Enrolled Actuary #20-06974

cc : Board of Trustees (w/encs)

J :\HCR\2022\MultiPPACert\PPACert - NCR Reflecting MPRA - Deep Red.docx

Offices in Principal Cities Worldwide



District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Funding Status Pro ection Results

Plan Year Funded Credit Balance
Beginning Percentage Contributions at End of Year

1 / 1 /2022 88.3% 1,347,000 (3,495,000)
1 / 1 /2023 86.0% 1,371,000 (5,666,000)
1 / 1 /2024 87.1% 1,099,000 (7,156,000)
1 / 1 /2025 86.4% 1,101,000 (8,967,000)
1 / 1 /2026 84.4% 1,103,000 ( 10,704,000)
1 / 1 /2027 82.0% 1,106,000 ( 11,882,000)
1 / 1 /2028 79.2% 1,108,000 ( 12,832,000)
1 / 1 /2029 76.1% 1,110,000 ( 15,086,000)
1 / 1 /2030 72.5% 1,112,000 ( 17,613,000)
1 / 1 /2031 68.3% 1,114,000 (20,347,000)
1 /1 /2032 63.4% 1,116,000 (23,310,000)

An accumulated funding deficiency is projected to occur at the end of the 2022 plan year.

The funded percentage as of January 1, 2022 is projected to be 88.3%.

Plan Year
Beciinninci Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4

1 / 1 /2022 Pass Fail Fail Pass
1 / 1 /2023 Pass Fail Fail Pass
1 / 1 /2024 Pass Fail Fail Pass
1 / 1 /2025 Pass Fail Fail Pass
1 / 1 /2026 Pass Fail Fail Pass
1 / 1 /2027 Pass Fail Fail Pass

The Plan does not pass each of the four tests under IRC Section 432(b ) (2 ) ( refer to the attached
appendix ) for the 2022 plan year. Furthermore, the Plan is projected to become insolvent during
the 2039 plan year, and the ratio of inactive participants to active participants is greater than two
to one. Therefore, the Plan meets the criteria to be in Critical and Declining Status for the 2022
plan year.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

PPA Actuarial Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the Plan year ended December 31, 2021, I

hereby certify that the District Council 37, Local 389 Home Care and Professional Employees
Pension Plan is in "critical and declining" status for the plan year beginning January 1, 2022, as
defined in the Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform
Act of 2014 ("MPRA") .

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best
estimate of future experience. Additionally, the "projected industry activity" assumption, as

required under IRC Section 432(b)(3)(B)( iii ) , has been provided by the Board of Trustees.

L
March 31, 2022

Tim Connor, FSA, EA, MAAA Date
Enrolled Actuary #20-06974
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Assumptions/Methods

1. Our forecast of future minimum funding requirements is based on :

• January 1, 2021 participant data and January 1, 2021 actuarial valuation results, as
provided in our actuarial report dated March 31, 2022.

• Estimated January 1, 2022 unaudited asset value of $70,715,450 provided by the Fund's
accountant. The results reflect an estimated rate of return on market assets of
approximately 8.62% (net of investment-related administrative expenses) for the plan
year ended December 31, 2021 and an assumed rate of return on market assets of 7.25%
(net of investment-related administrative expenses) for every year after the plan year
ending December 31, 2021. No future asset gains or losses other than the gains or
losses related to the asset smoothing method are reflected.

• An assumption that the active population will remain stable for each plan year after
December 31, 2021.

• Estimated contributions assuming hourly contribution rates for Home Care Employees in
accordance with the respective Collective Bargaining Agreements, and 17.04% of total
Professional Staff compensation for each Plan Year after December 31, 2021. Salary of
Professional Staff Employees is assumed to increase at the rate of 2% per year.

• Administrative expenses assumed to increase by 2% for each plan year after
December 31, 2021.

• Plan provisions identical to those used in the January 1, 2021 actuarial valuation.

• All other actuarial assumptions and methods being the same as those used to determine
January 1, 2021 actuarial valuation results.

2. This actuarial certification is based on 1 ) the proposed Multiemployer Plan Funding Guidance
provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice Note issued by the
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of
Actuaries, and 3 ) action taken by the Board of Trustees on or before March 31, 2022.

3. This certification is based on our understanding of the Pension Relief Act of 2010, the
Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance
issued to date.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

Plan and Enrolled Actuary Identification

Plan Identification

Name: District Council 37, Local 389 Home Care and Professional Employees
Pension Plan

EIN/PN : 13-3698650/001
Plan Year : January 1, 2022 - December 31, 2022
Address : 420 West 45th Street, 5th Floor

New York, NY 10036
Telephone Number: (212) 925-6033

Enrolled Actuary Identification

Name: Tim Connor, FSA, EA, MAAA
Enrolled Actuary #20-06974
Address : Milliman

150 Clove Road, 10th Floor
Little Falls, NJ 07424

Telephone Number: +1 973 278 8860

Certification Date: March 31, 2022
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Appendix

District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Zone Status Definitions under PPA as Amended by MPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4 )

Any one of four tests under IRC Section 432(b )(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus
next following 6 plan years is less than present value of projected benefit payments and
administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if
65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits ( inactives) ,

and present value of projected contributions is less than the unit credit normal cost plus
interest on the unfunded present value of accrued benefits and projected funding
deficiency in current or next 4 plan years' or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less
than the present value of benefit payments plus administrative costs over same 5 year
period.

Within 30 days after the date of this certification, a plan that is not in critical status but is projected to
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4 ) to
be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6 )

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan year&

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

I Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d ) ,

if any
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Zone Status Definitions under PPA as Amended by MPRA (continued)

Safe ("Green Zone" Status)

Does not meet any of the tests described above or is safe due to special rule described under IRC
Section 432(b)(5) .

Penalty for Failure to Secure Timely Actuarial Certification

A failure of a plan's actuary to certify the plan's status by the date specified is a failure or refusal by
the plan administrator to file the annual report required to be filed with the Secretary of Labor under
Section 101 (b)(4 ) of ERISA.

6

MILLIMAN



District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Actuarial Methods and Assumptions

Actuarial Cost Method

Actuarial Cost Method : Projected Unit Credit

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be

allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the

pension plan will be adequately and systematically funded.

The valuation of retirement benefits is determined under the "Projected Unit Credit Actuarial Cost
Method", one of the methods approved by the Internal Revenue Service and ERISA. In this method, the

regular Plan cost arises from two sources : A Normal Cost and an Amortization Payment for the Unfunded
Actuarial Accrued Liability.

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all

benefits attributed by the pension benefit formula to employee service rendered prior to that date. The
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is

equal to the Actuarial Accrued Liability less the Actuarial Value of Assets.

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is

expected to accrue during the current year. The Plan's total normal cost is the sum of the individual
normal costs.

Actuarial Asset Valuation Method : Smoothed Market Value

The asset valuation technique determines valuation assets as the market value of assets less an

adjustment calculated to spread asset gains and losses (expected market value versus actual market
value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no

event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of
assets.

Actuarial Assumptions
Interest (Discount) Rate :

Assumption : The assumed annual rate of investment return net of investment expenses is

7.25% compounded annually.

Rationale : In developing support for the investment return assumption as a reasonable best

estimate, we monitor and consider relevant historical, current, and expected market data. In

setting this assumption, we have considered many sources, including (but not limited to) a review
of the Plan's historical investment performance, the prior Actuary's assumption, and forward-

looking data such as projections of inflation and total return growth. Projected growth is

determined based on mean returns, standard deviations and correlations between asset classes,
and in developing these expectations, we rely in part on outside investment experts and publicly
available surveys of capital market expectations.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Actuarial Methods and Assumptions

Retirement:

Assumption :

100% of Eligible Active Participants are assumed to retire at age 67.

100% of Terminated vested participants are assumed to retire at age 65.

Mortality for Funding:

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy
Blue Collar Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate
rate (previously, the Sex Distinct RP-2000 Combined Healthy Blue Collar Mortality Table

projected with Scale MP-2020 with 75% adjustment to the ultimate rate ) .

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree

Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate

(previously, the Sex Distinct RP-2000 Disabled Retiree Mortality Table projected with Scale MP-

2020 with 75% adjustment to the ultimate rate) .

Rationale : We believe the assumptions selected are reasonable for the contingency they are

measuring and are not anticipated to produce significant cumulative actuarial gains or losses over
the measurement period.

Withdrawal (termination of employment) rates :

Assumption : Assumed rates at every five years are shown below:

Age Rate

20 17.93%

25 17.22

30 16.20

35 14.85

40 13.10

45 10.83

50 7.91

55 4.40

60 1.20
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Actuarial Methods and Assumptions

Disability :

Assumption : The assumed rate of incidence of disability for males and females are based upon
the following table :

Age Rate

20 0.06%

25 0.07

30 0.08

35 0.10

40 0.15

45 0.25

50 0.47

55 0.92

60 1.86

Administrative Expenses :

Assumption : Prior year's actual administrative expenses rounded to the nearest $100,000
added to the Normal Cost (previously, $1,000,000 added to the Normal Cost) .

Rationale : The assumption is our best estimate of future administrative expenses payable from

plan assets.

Percentage Married :

Assumption : 100% of active participants are assumed to be married, with males three years
older than their female spouse.

Form of Payment :

Assumption : Married active and terminated vested participants are assumed to elect a Joint
and 50% Survivor Annuity. Single active and terminated vested participants are assumed to elect
a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single
Life Annuity option for Professional employees.

9
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Actuarial Methods and Assumptions

Liabilities for TerminatedVested Participants:

Assumption : All terminated vested participants aged 71 or older are valued with actuarial
increases to age 71, and liability thereafter equivalent to the value of retroactive payments
calculated with interest as specified in the Plan's actuarial equivalence definition. In addition, all
terminated vested participants that are aged 80 or older as of the valuation date are valued with
25% of their liability.

Rationale: A significant number of terminated vested records do not enter payment status

despite efforts to locate and/or verify the records. To reflect the possibility that some of these
records may never materialize into payment status, we have reflected an assumption that a
certain portion of these records, particularly those of advanced ages, represent unknown,
unverifiable data, and/or deceased members not entitled to benefits.

Liabilities for In Pay Participants:

Assumption : $5,200,000 added to liabilities.

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal
retirement ages and required beginning dates, combined with the coordination of suspension of
benefit notices, a liability of $5.2 million is held as of January 1, 2021 representing liability
attributable to retroactive payments expected to be paid to retired participants as well as the
value of increased future benefit payments.

Future Hours Worked for Active Participants:

Assumption : 1,500 hours per year for active participants, 125 hours per year for suspended
active participants.

Rationale : Based on historical hours worked, we believe this assumption selected is reasonable for the

contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or
losses over the measurement period.

Missing Date of Birth :

Assumption : Active participants whose date of birth is missing from the participant data are
assumed to be born on January 1, 1985. Retired participants whose date of birth is missing from
the participant data are assumed to be born on January 1, 1950.

Rationale : We believe this assumption is reasonable for the contingency it is measuring, and is
not anticipated to produce significant gains or losses over the measurement period.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Actuarial Methods and Assumptions

Rationale for assumptions not otherwise noted :

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions,
as well as input and /or feedback from the Trustees and /or plan administrator. While we will
continue to review and monitor all assumptions moving forward, we believe reliance on the

assumptions noted above is reasonable for the purposes of this valuation, and not expected to

produce significant cumulative gains or losses in the relevant measurement periods. In some

cases, prior reasoning was sparse and /or non -existent. Our assumptions and the measurements

they generate may be amended or modified as issues continue to be explored with the assistance
of the Trustees and advisors.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Principal Plan Provisions

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which
is presented below. The summary describes the principal provisions only and is not intended to be
authoritative. For questions about specific benefits, please refer to the plan document. This summary of

plan provisions is intended to only describe the essential features of the plan.

Basic Information

Plan Name : District Council 37 Local 389 Home Care and Professional Employees Pension Fund

EIN /PN : 13-3698650/001

Plan Year : January 1 — December 31.

Eligibility : An Employee who is engaged in Covered Employment during the period in which an

Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or

July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12
consecutive month period from date of hire by an Employer during which they have completed at least

1,000 Hours of Service in Covered Employment. If 1,000 Hours of Service are not completed during said
12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in
which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the
first anniversary of their date of hire.

Year of Service: Employees who worked at least 1,000 hours will be credited with one year of
service. If a participant works less than 1,000 hours, one quarter of year of service will be
credited for each 250 hours worked.

Vesting Service : A participant shall be credited with one year of Vesting Service for each year in which

they are credited with at least 1,000 Hours of Service. Participants cannot earn partial Years of Vesting
Service.

Benefit Formulas and Eligibilities for Home Care Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal RetirementBenefit: A monthly pension equal to $5.50 times the total Years of Pension Service,
up to 25 years, earned in Covered Employment.

Early Retirement

Eligibility : Age fifty-five (55) and ten ( 10 ) Years of Pension Service

Benefit: Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of
benefits precedes age 65.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Principal Plan Provisions

Deferred Retirementafter Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an
Actuarial increase to the participant's benefit commencement date or (2 ) benefit accrued to the

participant's benefit commencement date.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married

participants, a benefit in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and -Wife annuity.

Benefit Formulas and Eligibilities for Professional Employees

Normal Retirement

Eligibility : Normal Retirement Date — The later of age sixty-five (65 ) or the fifth anniversary of

participation.

Normal Retirement Benefit: A monthly pension equal to the sum of the following, multiplied by the
average of the highest 3 consecutive years of compensation :

i ) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus
ii ) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to

December 31, 1993, plus
iii ) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to

December 31, 2006, plus
iv ) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007

In no event shall the total Years of Pension Service exceed 25 years.

Early Retirement

Eligibility : Age sixty (60 ) and ten ( 10) Years of Service

Benefit: Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of
benefits precedes age 65.
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District Council 37, Local 389 Home Care and Professional
Employees Pension Plan

PPA Actuarial Certification for Plan Year Beginning January 1, 2022

Summary of Principal Plan Provisions

Deferred Retirement after Normal Retirement Date

Benefit: Greater of ( 1 ) benefit determined as of the participant's Normal Retirement Date with an
Actuarial increase to the participant's benefit commencement date or (2 ) benefit accrued to the

participant's benefit commencement date.

Disability Retirement

Disability RetirementDate : Ten ( 10) Years of Service and eligible for Social Security disability benefits.

Benefit: Unreduced Normal Retirement benefit.

Pre-Retirement Death Benefits

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable
on the date member would have been eligible for early or normal retirement.

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving
spouse is made as soon as administratively possible following the death.

Form of Benefit

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit
in the form of a reduced 50% Husband-and -Wife benefit.

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and -Wife annuity, 100%
Husband-and -Wife annuity.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance Application
Section E, Item 5 — SFA Amount Certification

The application filed on behalf of the DC 37 Local 389 Home Care Employees Pension Fund ("Local 389" )

sets forth the Special Financial Assistance (SFA ) amount to which the Plan is eligible under the American

Rescue Plan (ARP) Act of 2021, as outlined in section 4262 (j ) ( 1 ) of the Employee Retirement Income

Security Act of 1974 ( ERISA ) and PBGC's SFA regulation ( 29 CFR part 4262.4 ) . Based on the actuarial

assumptions and data described herein and an SFA measurement date of December 31, 2022 we certify
that the amount of $35,537,980 has been calculated pursuant to ERISA Section 4262(j ) ( 1 ) and PBGC's Final

Rule ( 29 CFR part 4262.4) effective October 28, 2025. We further certifythat the census data was adjusted
to reflect the results of a recently completed death audit and PBGC's independently completed death
audit. A reconciliation of the counts and description of the treatment of the identified deaths is shown in

Section B, Item 9a of the SFA application.

The results in this report were developed using models intended for actuarial valuations and experience
studies that use standard actuarial techniques. Please see Appendix D of our January 1, 2022 actuarial
valuation report for disclosures and assessmentsof risks associated with these calculations.

Reliance

In preparing the report, we relied on our January 1, 2020 and January 1, 2022 actuarial valuations, and,
without audit, information (some oral and some in writing) supplied by the Plan's administrator, auditor,
investment consultant, investment managers and legal counsel. This information includes, but is not
limited to, plan documents and provisions, participant data, and financial information. The participant
data used for purposes of this application is based on the data used for the January 1, 2022 actuarial
valuation as adjusted to reflect the results of a recently completed death audit and PBGC's independently
completed death audit. We found this information to be reasonably consistent and comparable with
informationused for other purposes. The results depend on the integrityof this information. If any of this
information is incomplete or inaccurate, our results may be different and our calculations may need to be

revised.

Limited Use

Actuarial computations presented here were prepared to determine the amount of the Plan's SFA as

outlined in section 4262(j ) ( 1 ) of the Employee Retirement Income Security Act of 1974 ( ERISA ) and PBGC's

SFA Final Rule (29 CFR part 4262.4) . Determinations for other purposes may yield significantly different
results from those shown in this report. Other calculations may be needed for other purposes, such as

judging benefit security at termination.

Future actuarial measurements may differ significantly from the current measurements presented in this

report due to factors such as, but not limited to the following: plan experience differing from that

anticipated by the economic or demographic assumptions; changes in economic or demographic
assumptions; increasesor decreasesexpected as part of the natural operation of the methodology used

for these measurements (such as the end of an amortization period or additional cost or contribution

requirements based on plan funded status) ; and changes in plan provisions or applicable law.
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

El N : 13-3698650
PN : 001

Limited Distribution

Milliman's work is prepared solely for the internal business use of the Board of Trustees of the DC 37 Local

389 Home Care Employees Pension Fund (the "Plan Sponsor") and may not be provided to third parties
without our prior written consent. We understand that this application will be provided to the Pension

Benefit Guaranty Corporation and the Treasury Department, and may be published in its entirety on

PBGC's publicly accessible website. Milliman does not intend to benefit or create a legal duty to any third

party recipient of its work product. Milliman's consent to release its work product to any third party may
be conditioned on the third party signing a release, subject to the followingexceptions :

• The Plan Sponsor may provide a copy of Milliman's work, in its entirety, to the Plan's professional
service advisors who are subject to a duty of confidentialityand who agree to not use Milliman's
work for any purpose other than to benefit the Plan.

• The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor
mutually agree is appropriate as may be required by law.

Any third party recipient of this work product who desires professional guidance should not rely upon
Milliman's work product, but should engage qualified professionals for advice appropriate to its own

specific needs.

The consultants who worked on this assignment are actuaries. Milliman's advice is not intended to be a

substitute for qualified legal or accounting counsel.

Actuarial Qualifications

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report
is complete and accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices which are consistent with the principles prescribed by the Actuarial
Standards Board and the Code of Professional Conduct and Qualification Standards for Actuaries Issuing
Statements of Actuarial Opinion in the United States promulgated by the American Academy of Actuaries.
We are members of the American Academy of Actuaries and meet its Qualification Standards to render
the actuarial opinion contained herein.

I
-

(AT7 it
-gal, 4

Timothy Ir. Connor FSA, EA, MAAA Barry Marks EA, MAAA
Enrolled Actuary #23-06974 Enrolled Actuary #23-05401
December 16, 2025 December 16, 2025
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Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

EIN : 13-3698650
PN : 001

Special Financial Assistance
Section E, Item 6 — Reconciliation of the Fair Market Value of Assets from Most Recent Plan Financial
Statement to SFA Measurement Date

The fair market value of assets as of the SFA measurement date of December 31, 2022 was taken from
the audited financial statements prepared by Rogoff & Company PC and the account statements provided
by the custodial bank and asset managers.

A copy of the audited December 31, 2022 financial statements is provided in Section B, Item 7 as "2022 &
2023 Audited Financials.pdf."

Based on the financial information as of December 31, 2022, as described above, we hereby certify the
fair market value of assets as of the SFA measurement date ( December 31, 2022) is $58,812,471.

Jahmila Edwards, Union Trustee Mark Parauda, Management Trustee
Board of Trustees of the Board of Trustees of the
DC 37 Local 389 Employees Pension Fund DC 37 Local 389 Employees Pension Fund

December 16, 2025 December 16, 2025



Plan Information
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund

El N : 13-3698650
PN : 001

Special Financial Assistance Application
Section E, Item 10 — Penalty of Perjury Statement

Under penalty of perjury under the laws of the United States of America, we declare that we are
authorized Trustees who are current members of the Board of Trustees of the DC 37 Local 389 Home Care

Employees Pension Fund and that we have examined this application, including the accompanying
documents, and, to the best of our knowledge and belief, the application contains all the relevant factors

relating to the application, all statements of fact contained in the application are true, correct, and not
misleading because of omission of any material fact; and all accompanying documents are what they
purport to be.

Jahmila Edwards, Union Trustee Mark Parauda, Management Trustee
Board of Trustees of the Board of Trustees of the
DC 37 Local 389 Employees Pension Fund DC 37 Local 389 Employees Pension Fund

December 16, 2025 December 16, 2025









Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or 
revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan that 
submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application 
Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan 
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of 
the initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” select 
“Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about 
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 



Additional guidance is provided in the following columns:

Version Updates (newest version at top)

Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructionsv20240717p 07/17/2024

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions

Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, 
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or otherwise 
publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any information 
included in an SFA application.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #39 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger 
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items 
#40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b.  Your application will also be considered incomplete if No is entered as a Plan Response for 
any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that is 
uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document using 
the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 



v20220802p 08/02/2022 Fixed some of the shading in the checklist 

v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements

v20220706p 07/06/2022



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

Yes N/A  N/A 03/31/2023 N/A N/A

e. Has this plan been terminated? Yes
No

No N/A  N/A If terminated, provide date of plan 
termination.

N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes Pension Plan Document.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes Trust document.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes IRS Determation Letter N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes 2018 - 2024 AVR DC 37 Local 389 Home 
Care Pension Fund

N/A 2018 - 2024 - 7 reprots Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

Yes AB-05172023_ Rehabiliation Plan 
Considerations.pdf

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

S ti  B  It  (3)

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes 2024 Form 5500 DC 37 Home Care 
Employees Pension Fund

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

Yes 2019-2025Zoneyyyymmdd DC 37 Local 389 
Home Care Employees Pension Fund 

N/A 2019 - 2025. 7 zone certs.   We do not 
have the 2018 zone certification as of 
the first zone cert that Millimna prepared 
was 2020.   Attached is the 2019 zone 
cert from the prior actuary 

Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

Enter N/A if the plan entered N/A for Checklist Item #7a.

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application 
does not include a certification of critical and declining status.  

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 12.31.2023 DC 37 L389 Pn EOY investments   
Draft - 2024 Local 389 Fiancials For Actaury 

9.23.2025

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 2022 & 2023 Audited Fiancials N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes Withdrawal Liability - HAVA                        
WL method

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11.a. Does the application include documentation of a death audit to identify deceased participants that 
was completed on the census data used for SFA purposes, including identification of the service 
provider conducting the audit, date performed, the participant counts (provided separately for current 
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current 
active participants) run through the death audit, and a copy of the results of the audit provided to the 
plan administrator by the service provider? 

If applicable, has personally identifiable information in this report been redacted prior to submission 
to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes CertiDeathReort _0335HCR10_07.18.2025                   
Death Audit Local 389 Pension Fund

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

   

Section B, Item (9)a.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a 
statement certifying these deaths were reflected for SFA calculation purposes provided? 

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #11.a.

N/A N/A N/A - include as part of documents in 
Checklist Item #11.a.

11.c. Section B, Item (9)b. & 
Item (9)c.

Does the application include full census data (Social Security Number, name, and participant status) 
of all participants that were included in the SFA projections?  Is this information provided in Excel, 
or in an Excel-compatible format?

Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. 
of the Instructions, does the application contain a description of how the results of PBGC’s 
independent death audit are reflected for SFA calculation purposes?

Yes
No
N/A

Yes N/A Submit the data file and the date of the 
census data through PBGC’s secure 
file transfer system, Leapfile. Go to 

http://pbgc.leapfile.com, click on 
“Secure Upload” and then enter 

sfa@pbgc.gov as the recipient email 
address and upload the file(s) for 

secure transmission.

Include as the subject “Submission of 
Terminated Vested Census Data for 

(Plan Name),” and as the memo 
“(Plan Name) terminated vested 
census data dated (date of census 

data) through Leapfile for 
independent audit by PBGC.”

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes ACH Enrollemetn Form DC 37 389 Home 
Care 

N/A Other N/A

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 1 Local 389 Pension Fund.xls N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less than 
5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the same 
period, does the application show all other sources of non-investment income such as withdrawal 
liability payments collected, reciprocity contributions (if applicable), additional contributions from 
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template 
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 3 Local 389 Pension Fund.xls N/A Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4 Local 389 Pension Fund.xls N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 5 Local 389 Pension Fund.xls N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as those 
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate, 
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA 
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 6 Local 389 Pension Fund.xls N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

Yes Template 7 HCR.xls N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative 
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored 
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of 
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated 
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for 
Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes Template 7 Local 389 Pension Fund.xls N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes Template 7 Local 389 Pension Fund.xls N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

Section C  Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21.

Section C, Item (10)

Does the application provide a table identifying and describing all assumptions and methods used in 
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) 
the determination of the amount of SFA in Section C Item (4)? 

Does the table state if each changed assumption falls under Section III, Acceptable Assumption 
Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions 
guidance, or if it should be considered an “Other Change”?

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 10 Local 389 Pension Fund.xls N/A Financial assistance spreadsheet 
(template)

Template 10 Plan Name

22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA Application Local 389 Home Care 
Employees Pension Fund.pdf

Identify here the name of the single 
document that includes all information 
requested in Section D of the SFA Filing 
Instructions (Checklist Items #22 
through #29.c.).

Financial Assistance Application SFA App Plan Name

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

Yes N/A - included as part of SFA App Plan 
Name

For each Checklist Item #22 through 
#29.c., identify the relevant page 
number(s) within the single document.

N/A N/A   - included as part of SFA App 
Plan Name

23.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section C, Item (8)

14 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

25. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Plan is eligible under 4262.3(a)(1) based 
on the January 1, 2022 Zone 
Certification

N/A N/A   - included as part of SFA App 
Plan Name

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Local 389 is not eligible for a priority 
group. 

N/A N/A   - included as part of SFA App 
Plan Name

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Local 389 is not submitting an 
emergency situation. 

N/A N/A   - included as part of SFA App 
Plan Name

27. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer 
reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.b. Section D, Item (7) If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

30.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes App Checklist Local 389 Pension Fund.xls N/A Special Financial Assistance Checklist App Checklist Plan Name

30.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A Special Financial Assistance Checklist N/A

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #31 contained in a single document and uploaded using the 
required filenaming convention?

Yes
No
N/A

Yes SFA Eligibility Cert Local 389 Pension 
Fund.pdf

N/A Financial Assistance Application SFA Elig Cert CD Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

32.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A N/A Financial Assistance Application SFA Elig Cert C Plan Name

32.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified year, 
and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the provided 
certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified 
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable 
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

               

Yes
No
N/A

N/A N/A - included with SFA Elig Cert C Plan 
Name

N/A Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application PG Cert Plan Name

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in 
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in 
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Eligibility Cert Local 389 Pension 
Fund.pdf

N/A Financial Assistance Application SFA Amount Cert Plan Name

Section E, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

DC 37 Local 389 Home Care Employees Pension Fund
13-3698650 Unless otherwise specified:
001

$35,537,980.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?
(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial 
statements have been issued, does the application include a reconciliation schedule showing 
adjustments, if any, made to the audited fair market value of assets used to determine the SFA 
amount?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the 
required filenaming convention? 

Yes
No

Yes FMV Local 389 cert.pdf N/A Financial Assistance Application FMV Cert Plan Name

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name
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APPLICATION CHECKLIST
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001
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name

39. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penaly Local 389.pdf N/A Financial Assistance Application Penalty Plan Name

40.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

40.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A - included as part of file in Checklist Item 
#40.a.

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

41. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

42.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

N/A - included as part of SFA App Plan 
Name

For each Checklist Item #42.a. through 
#45.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

42.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA 
is no greater than the amount that would have been determined if the event had not occurred, unless 
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants 
and beneficiaries?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #42.a. was not a merger.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #25 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

45.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #45.a.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

46.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.     

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

47.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

48.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

48.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

49.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE

49.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #50 through #63.  If you are required to complete Checklist Items #50 through #63, your 
application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #50 through #63.  All other plans should not provide any responses for 
Checklist Items #50 through #63.

50. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

53. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

54. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

55. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.
56. Addendum A for Certain 

Events
Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

57. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

58. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

59. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

60. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

61. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on 
the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

63. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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January 1, 2019 Actuarial Valuation of the 

District Council 1707 Local 389 Home Care and Professional Employees 

Pension Fund 

The actuarial valuation of the District Council 1707 Local 389 Home Care and Professional Employees Pension 

Fund (the “Fund”) for the plan year beginning January 1, 2019 has been completed in accordance with our 

understanding of the minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well 

as the applicable sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to 

date. It also has been completed in accordance with our understanding of FASB ASC Topic 960 for determining 

plan accounting requirements. The valuation results contained in this report are based on the actuarial methods 

(Appendix A), actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the 

appendices and were developed using models intended for valuations that use standard actuarial techniques. In 

addition, Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Fund. This report has been prepared for the District Council 1707 Local 389 Home Care 

and Professional Employees Pension Fund as of January 1, 2019 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2019. 

▪ Calculate the Maximum Deductible Contribution for the 2019 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2018 for purposes 

of disclosing the Fund’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan’s Unfunded Vested Benefits as of December 31, 2018 for purposes of 

withdrawal liability assessments. 

▪ Review the Fund’s funded status. 

▪ Review the experience for the plan year ending December 31, 2018, including the performance of the Fund’s 

assets during the year and changes in the Fund’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Fund, its Trustees, and its employees, and 

may not be provided to third parties without our prior written consent. Milliman does not intend to benefit or create 

a legal duty to any third party recipient of its work product. Milliman’s consent to release its work product to any 

third party may be conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Fund may provide a copy of Milliman’s work, in its entirety, to the Fund’s professional service advisors 

who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other 

than to benefit the Fund. 

▪ The Fund may distribute certain work products that Milliman and the Plan Sponsor mutually agree are 

appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information supplied by the Fund Office and the Fund’s 

auditor. This information includes, but is not limited to, plan documents and summaries, participant data, and 

financial information. We found this information to be reasonably consistent and comparable with information 

used for other purposes. The valuation results depend on the integrity of this information. If any of this information 

is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 

substitute for qualified legal or accounting counsel. 

Certification 

In my opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such other assumptions offer a best estimate of anticipated 

experience under the Plan.  

On the basis of the foregoing, I hereby certify that to the best of my knowledge and belief, this report is complete 

and accurate and has been prepared in accordance with generally recognized and accepted actuarial principles 

and practices which are consistent with the principles prescribed by the Actuarial Standards Board and the Code 

of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial Opinion in the 

United States promulgated by the American Academy of Actuaries. I am a member of the American Academy of 

Actuaries and meet its Qualification Standards to render the actuarial opinion contained herein. 

Respectfully submitted, 

 

                      April 19, 2022  

Timothy L. Connor, FSA, EA, MAAA Date 

Principal and Consulting Actuary  

Enrolled Actuary Number 20-06974  
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Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2018 * 1/1/2019 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2019 is expected) 

 

$64,071,660 

16.33% 

$61,540,026 

8.76% 

 

$1,763,003 

 

$58,291,628 

(4.14)% 

$61,580,422 

5.40% 

 

$2,000,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

7.25% 

$1,739,070 

58,329,903 

(3,210,123) 

 
58,115,485 

 

110.25% 

105.89% 

 

 

7.25% 

$1,625,221 

65,192,221 

3,611,799 

 
64,933,684 

 

89.77% 

94.84% 

 

Credit Balance and Contribution Information 

Credit Balance at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$3,580,576 

2,321,734 

72,505,488 

 

$3,344,227 

2,601,813 

87,257,492 

Certification Status Neither Critical 
nor Endangered 

(“Green Zone”) 

for the 2018  

plan year  

Neither Critical 
nor Endangered 

(“Green Zone”)  

for the 2019  

plan year 

 

* January 1, 2018 valuation results were prepared by the prior actuary. 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2018 * 1/1/2019 

Participant Data  

Active participants 

Terminated vested participants 

Retired participants  

Beneficiaries in pay status 

Total participants 

 

 

2,895 

3,393 

2,617 

62 

8,967 

 

 

2,651 

3,460 

2,553 

43 

8,707 

 

* January 1, 2018 valuation results were prepared by the prior actuary. 
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Exhibits 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2017 to December 31, 2018 is shown below. 

1. Market Value of Assets as of December 31, 2017 $64,071,660 

2. Income 

a. Contributions (Net of Investment Expenses) 

b. Investment income 

c. Total 

 

1,763,003 

(2,585,993) 

(822,990) 

3. Disbursements 

a. Benefit payments to participants 

b. Administrative expenses 

c. Total 

 

3,137,824 

1,819,218 

4,957,042 

4. Net increase / decrease 
[(2c) - (3c)] 

 
(5,780,032) 

5. Market Value of Assets as of December 31, 2018 
[(1) + (4)] 

 
$58,291,628 

6. Estimated investment return on Market Value of Assets 
[{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

(4.14)%  
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Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2018 is determined below. 

1. Market Value of Assets as of December 31, 2018  $58,291,628 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2018 

b. December 31, 2017 

c. December 31, 2016 

d. December 31, 2015 

e. Total 

 
Gain / (Loss) for Year 

(7,117,430) 

5,081,051 

225,897 

(3,669,202) 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

(5,693,944) 

3,048,631 

90,359 

(733,840) 

(3,288,794) 

3. Preliminary Actuarial Value of Assets as of December 31, 2018 
[(1) - (2e)] 

 
61,580,422 

4. Actuarial Value of Assets as of December 31, 2018 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
61,580,422 

 

 

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 7 

District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

 

 

 

Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2018 is determined below. 

1. Actuarial Value of Assets 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2c) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2019 

 [(1) + (4)] 

$61,540,026 

 

 

1,763,003 

3,234,435 

4,997,438 

 

 

3,137,824 

1,819,218 

4,957,042 

 

40,396 

 

 
61,580,422 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

5.40% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2018 is determined below. 

1. Outstanding balances as of January 1, 2018 

a. Amortization charges 

b. Amortization credits 

 

$18,706,948 

16,309,982 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2018 

b. Normal Cost as of January 1, 2018 (including expense load) 

c. Amortization charges as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

0 

1,739,070 

3,178,874 

356,551 

5,274,495 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2018 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

3,580,576 

1,763,003 

2,753,157 

521,986 

0 

8,618,722 

4. Credit Balance / (funding deficiency) as of December 31, 2018 3,344,227 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2019 is determined below. 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$536,096 

65,834 

11,860 

11,431 

625,221 

2. Loading for administrative expenses 1,000,000 

3. Total 
[(1e) + (2)] 

 
1,625,221 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2019 is determined below 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$13,679,097 

752,836 

196,351 

207,397 

14,835,681 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Retired participants and beneficiaries in pay 

b. Terminated vested participants 

c. Total 

 

26,615,886 

23,740,654 

50,356,540 

3. Total Actuarial Accrued Liability 
[(1e) + (2c)] 

 
65,192,221 

4. Actuarial Value of Assets 61,580,422 

5. Unfunded Actuarial Accrued Liability 
[(3) - (4)] 

 
3,611,799 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2019 are determined below. 

1. Charges as of January 1, 2019   

Date 

Established 

1. January 1, 1994 

2. January 1, 1996 

3. January 1, 1997 

4. January 1, 1998 

5. January 1, 1999 

6. January 1, 1999 

7. January 1, 2000 

8. January 1, 2004 

9. January 1, 2005 

10. January 1, 2005 

11. January 1, 2006 

12. January 1, 2006 

13. January 1, 2007 

14. January 1, 2008 

15. January 1, 2009 

16. January 1, 2010 

17. January 1, 2012 

18. January 1, 2013 

19. January 1, 2013 

20. January 1, 2019 

21. January 1, 2019 

a.  Total 

 

Description 

Initial UL 

Plan amendment 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Actuarial loss 

Actuarial loss 

Actuarial loss 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Assumption change 

Actuarial loss 

 

 

Amortization 

Amount 

$290,561 

273,465 

289,275 

13,221 

23,042 

49,412 

2,829 

10,547 

16,453 

151,215 

125,996 

230,766 

39,224 

143,574 

579,127 

143,773 

368,965 

159,904 

138,992 

71,856 

431,672 

3,553,869 

 

 

Years 

Remaining 

5 

7 

8 

9 

10 

10 

11 

15 

16 

1 

2 

17 

3 

4 

5 

6 

8 

9 

9 

15 

15 

 

 

 

Outstanding 

Balance 

$1,269,221 

1,566,950 

1,834,769 

91,405 

171,579 

367,945 

22,475 

101,423 

163,963 

151,215 

243,476 

2,375,082 

109,898 

518,645 

2,529,735 

729,348 

2,340,207 

1,105,553 

960,971 

690,960 

4,150,900 

21,495,720 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2019 are determined below. 

2. Credits as of January 1, 2019 

Date 

Established 

1. January 1, 2002 

2. January 1, 2007 

3. January 1, 2008 

4. January 1, 2010 

5. January 1, 2010 

6. January 1, 2011 

7. January 1, 2014 

8. January 1, 2014 

9. January 1, 2015 

b. Total 

 

Description 

Assumption change 

Assumption change 

Assumption change 

Method change 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

 

Amortization 

Amount 

$8,760 

48,170 

324,401 

591,318 

407,346 

84,488 

201,995 

1,002,078 

84,601 

2,753,157 

Years 

Remaining 

13 

18 

4 

1 

6 

7 

10 

10 

11 

 

Outstanding 

Balance 

$77,425 

510,423 

1,171,856 

591,318 

2,066,425 

484,111 

1,504,160 

7,461,978 

671,998 

14,539,694 

3. Net outstanding balance [(1a) - (2b)] 6,956,026 

4. Credit Balance as of January 1, 2019 3,344,227 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 3,611,799 

7. Unfunded Actuarial Accrued Liability as of January 1, 2019 3,611,799 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2019 and the tax year ending 

December 31, 2019 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2019 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2019 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2019 at 7.25% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$65,192,221 

1,625,221 

 

58,291,628 

3,344,227 

n/a 

 
54,947,401 

890,253 

 
12,760,294 

 

$65,192,221 

1,625,221 

 

58,291,628 

n/a 

0 

 
58,291,628 

639,436 

 
9,165,250 

2. Estimated Current Liability as of December 31, 2019 

a. Current Liability as of January 1, 2019 

b. Normal Cost to end of plan year, including expense load 

c. Estimated disbursements to December 31, 2019 

d. Interest to December 31, 2019 at 3.06% on (a), (b), & (c) 

e. Estimated EOY Current Liability  
[(a) + (b) - (c) + (d)] 

 

105,188,977 

1,596,370 

5,782,082 

3,195,017 

 
105,198,292 

 

105,188,977 

1,596,370 

5,782,082 

3,195,017 

 
105,198,282 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2019 

b. Estimated disbursements to December 31, 2019 

c. Estimated return to December 31, 2019 at 7.25%  
on (3a), (1ciii), & (3b) 

d. Estimated assets as of December 31, 2019  
[(3a) - (1ciii) - (2b) + (3b) - (3c)] 

 

61,580,422 

5,782,082 

 
4,221,763 

 
60,020,103 

 

61,580,422 

5,782,082 

 
4,221,763 

 
60,020,103 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2e)] 

b. 90% Current Liability FFL [(a) - (3d), but not < $0] 

 

94,678,454 

34,658,351 

 

94,678,454 

34,658,351 

5. Full funding limitation [maximum of (1e) and (4b)] 34,658,351 34,658,351 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 3.06%. The Current Liability as 

of January 1, 2019 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

2,651 

3,460 

 
2,596 

8,707 

Vested Benefits 

$26,148,158 

40,745,611 

 
36,800,576 

103,694,345 

All Benefits 

$27,511,233 

40,877,168 

 
36,800,576 

105,188,977 

2. Expected increase in Current Liability for benefit accruals during year 1,596,370 

3. Expected distributions during year 4,782,082 

4. Market Value of Assets 58,291,628 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
55.42% 

 

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 15 

District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

 

 

 

Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2019 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2019 

b. Normal Cost 

c. Amortization charges  

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$0 

1,625,221 

3,553,869 

375,484 

0 

5,554,574 

2. Credits for plan year 

a. Amortization credits  

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,753,157 

0 

199,604 

2,952,761 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
2,601,813 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

34,658,351 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2019 

b. Interest on (a) to end of plan year 

c. Total 

 

3,344,227 

242,456 

3,586,683 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
0 
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Exhibit 11 

Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2019 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2019 $0 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b.   Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,625,221 

485,033  

152,993 

2,263,247 

3. Full funding limitation for tax year 34,658,351 

4. Unfunded 140% of Current Liability as of December 31, 2019 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

105,198,282 

 
60,020,103 

 
87,257,492 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
87,257,492 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above.  Employers should consult their tax advisors regarding the 

deductibility of contributions. 
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Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2018. However, if there is a termination by mass withdrawal during the year, a separate calculation 

has to be performed. 

  12/31/2018 

1. Plan year of withdrawal  1/1/2019 – 12/31/2019 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits  

  

$13,856,696 

26,372,434 

23,561,580 

243,452 

64,034,162 

3. Market Value of Assets (MVA)  58,291,628 

4. Funded ratio 
[(3) ÷ (2e)] 

 91.03% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

 $0 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

 5,742,534 
 

 

 

Assumptions Used for Withdrawal Liability Determination*  12/31/2018 

1. Asset Valuation Method   Market Value 

2. Withdrawal Liability Method  Rolling 5 

3. Interest Rate Assumption for PVVB 

 
 7.25% 

 

* 2018 assumptions set by the prior actuary. 
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Exhibit 13 

Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 * 1/1/2019 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants and beneficiaries in pay 

c. Terminated vested participants 

d. Total 

 

12,332,998 

23,686,805 

21,382,046 

57,401,849 

 

$13,856,696 

26,615,886 

23,561,580 

64,034,162 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
713,636 

 
899,522 

3. Present Value of all Accumulated Plan Benefits 
[(1d) + (2)] 

 
58,115,485 

 
64,933,684 

4. Market Value of Assets 64,071,660 58,291,628 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1d)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
111.62% 

 
110.25% 

 

 
91.03% 

 
89.77% 

6. Actuarial Value of Assets $61,540,026 $61,580,422 

7. Funded percentage on Actuarial Value of Assets 

b. Vested benefits 
[(6) ÷ (1d)] 

c. All benefits 
[(6) ÷ (3)] 

 

 
107.21% 

 
105.89% 

 

 
96.17% 

 
94.84% 

 

* January 1, 2018 valuation results were prepared by the prior actuary. 
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Exhibit 14 

Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2018 to January 1, 2019 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2018 $58,115,485 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated plus actuarial (gain) / loss 

c. Benefit payments 

d. Plan amendments 

e. Change in assumptions 

f. Total 

 

4,101,617 

5,163,446 

(3,137,824)  

0 

690,960 

6,818,199 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2019 
[(1) + (2f)] 

 
64,933,684 
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Exhibit 15 

Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 * 1/1/2019 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

2,868 

54.9 

9.4 

 

2,617 

54.7 

9.9 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,364 

** 

** 

 

3,428 

$209,944 

$61 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,583 

$204,582 

$79 

 

2,517 

$202,580 

$80 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

60 

$2,220 

$37 

 

41 

$1,522 

$37 

 

* January 1, 2018 valuation results were prepared by the prior actuary. 

** Information not available. 
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Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 * 1/1/2019 

1. Active participants 

a. Count 

b. Average age 

c. Average vesting service 

 

27 

52.1 

10.9 

 

34 

45.2 

8.0 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

29 

** 

** 

 

32 

$27,858 

$871 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

34 

$41,375 

$1,217 

 

36 

$45,491 

$1,264 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,108 

$554 

 

2 

$1,107 

$554 

 

* January 1, 2018 valuation results were prepared by the prior actuary. 

** Information not available. 
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Exhibit 17 

Change in Home Care Participant Counts 

The change in participant counts from January 1, 2018 to January 1, 2019 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2018 2,868 0 3,364 2,583 60 8,875 

Retired (57) 0 (65) 122 0 0 

Suspend Active (238) 238 0 0 0 0 

Terminated non-vested (274) 0 0 0 0 (274) 

Terminated vested (185) 0 185 0 0 0 

Disabled 0 0 0 0 0 0 

Died (1) 0 (10) (198) (19) (228) 

Rehired 45 0 (45) 0 0 0 

New during plan year 221 0 0 0 0 221 

QDRO 0 0 0 0 0 0 

Net data adjustments 0 0 (1) 10 0 9 

Participants as of 
12/31/2018 

2,379 238 3,428 2,517 41 8,603 

New Participants as of 
1/1/2019 

0 0 0 0 0 0 

As of 1/1/2019 2,379 238 3,428 2,517 41 8,603 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2018 to January 1, 2019 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2018 27 29 34 2 92 

Retired (2) 0 2 0 0 

Terminated non-vested (2) 0 0 0 (2) 

Terminated vested (3) 3 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 0 0 0 

Died without beneficiary 0 0 0 0 0 

Rehired 0 0 0 0 0 

New during plan year 14 0 0 0 14 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 0 0 0 

Participants as of 
12/31/2018 

34 32 36 2 104 

New Participants as of 
1/1/2019 

0 0 0 0 0 

As of 1/1/2019 34 32 36 2 104 
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Exhibit 19 

 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2019 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 6 11 - - - - - - - - 17 

25–29 14 50 1 - - - - - - - 65 

30–34 135 131 3 - - - - - - - 269 

35–39 5 55 8 6 - - - - - - 74 

40–44 18 56 20 25 10 1 - - - - 130 

45–49 17 88 50 55 19 7 2 - - - 238 

50–54 20 79 68 46 40 19 14 4 - - 290 

55–59 23 120 102 85 55 52 28 12 2 - 479 

60–64 15 106 107 101 72 62 39 21 5 - 528 

65–69 8 40 78 63 46 63 33 26 1 - 358 

70+ 2 23 39 25 26 22 14 16 2 - 169 

Total 263 759 476 406 268 226 130 79 10 - 2,617 
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Exhibit 20 

 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2019 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - - 

25–29 - 1 - - - - - - - - 1 

30–34 3 11 - - 1 - - - - - 15 

35–39 - 1 - - - - - - - - 1 

40–44 - 1 - - - - - - - - 1 

45–49 - - - - 1 - - - - - 1 

50–54 - 2 1 - 1 - - - - - 4 

55–59 - 1 1 2 2 1 - 1 - - 8 

60–64 - - - - 1 - - - - - 1 

65–69 - - - - - 2 - - - - 2 

70+ - - - - - - - - - - - 

Total 3 17 2 2 6 3 0 1 - - 34 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 7.25% 

compounded annually.  

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  3.06% assumed annual rate of return.  This rate was 2.98% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption uses the highest rate permitted by law. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue Collar 

Mortality Table projected to 2019 with scale AA. 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree Mortality 

Table. 

 

Mortality for Current Liability:   

 

Healthy and Disabled participants: 2019 Current Liability Annuitant/Non-Annuitant Mortality Tables for 

males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 
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Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
 

Administrative Expenses:  

 

Assumption:  $1,000,000 added to the Normal Cost. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 
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Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are assumed to 

to be born on Janaruy 1, 1985. 

 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is not 

anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, as well as 

input and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 

monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 

reasonable for the purposes of this valuation, and not expected to produce significant cumulative gains or 

losses in the relevant measurement periods.  In some cases, prior reasoning was sparse and/or non-

existent.  Our assumptions and the measurements they generate may be amended or modified as issues 

continue to be explored with the assistance of the Trustees and advisors. 
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Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability therafter equivalent to the value of retroactive payments calculated with interest as specified in the 

Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 or 

older as of the valuaiton date are valued with 25% of their liability. 

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records.This reflects the possibility that some of these records may never materialize into 

payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$3,000,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a temporary 

liability hold of $3 million is held as of January 1, 2019 representing liability attributable to retroactive 

payments potentially owed to retired participants calculated with interest as specified in the Plan's 

actuarial equivalence definition. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to:$5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 
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Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: Maturity risk is not an imminent issue, but the Plan is getting bigger in both liability and assets.  It 

should be continuously monitored with the assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 

Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of a typical Plan is 11-13 years. As such, if the interest rate changes 

by 1%, the estimated change in pension liability is 11% to 13%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 



Milliman 
   

    Actuarial Valuation  
   

Appendix D – Risk Disclosure 

 

January 1, 2019 Actuarial Valuation 38 

District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 

Zone Status Risk 

Definition: The potential that the plan will deteriorate to a zone status such that the Trustees would need to take 

action to improve the plan’s funded status through the development of an improvement plan that increases 

contributions, reduces benefits, or both.  

Identification: The type of benefit reductions and/or contribution rate increases would depend on the zone status. 

Specifically, yellow zone plans are generally limited to reducing benefits, rights and features on future accruals 

only. Red zone plans can reduce features on all accrued benefits (such as early retirement subsidies), but cannot 

reduce benefits to those in pay status. Deep red zone plans have the same tools as red zone plans, but can also 

apply to the IRS and PBGC to reduce benefits to participants and beneficiaries in pay status. 

Assessment: The plan is currently in the green zone, and will be projected to stay in the green zone if all 

assumptions are met, including future workforce and contribution levels. We will monitor this risk going forward 

with the Trustees. 

Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently projected to remain solvent indefinitely.  However, this risk should be 

monitored with investment risk and an understanding of the sensitivities to future workforce and contribution 

levels. 
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January 1, 2020 Actuarial Valuation of the 

District Council 37 Local 389 Home Care and Professional Employees 

Pension Fund 

The actuarial valuation of the District Council 37 Local 389 Home Care and Professional Employees Pension 

Fund (the “Fund”) for the plan year beginning January 1, 2020 has been completed in accordance with our 

understanding of the minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well 

as the applicable sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to 

date. It also has been completed in accordance with our understanding of FASB ASC Topic 960 for determining 

plan accounting requirements. These results were developed using models intended for valuations that use 

standard actuarial techniques.  The valuation results contained in this report are based on the actuarial methods 

(Appendix A), actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the 

appendices and were developed using models intended for valuations that use standard actuarial techniques. In 

addition, Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Fund. This report has been prepared for the District Council 37 Local 389 Home Care and 

Professional Employees Pension Fund as of January 1, 2020 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2020. 

▪ Calculate the Maximum Deductible Contribution for the 2020 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2019 for purposes 

of disclosing the Fund’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan’s Unfunded Vested Benefits as of December 31, 2019 for purposes of 

withdrawal liability assessments. 

▪ Review the Fund’s funded status. 

▪ Review the experience for the plan year ending December 31, 2019, including the performance of the Fund’s 

assets during the year and changes in the Fund’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Fund, its Trustees, and its employees, and 

may not be provided to third parties without our prior written consent. Milliman does not intend to benefit or create 

a legal duty to any third party recipient of its work product. Milliman’s consent to release its work product to any 

third party may be conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Fund may provide a copy of Milliman’s work, in its entirety, to the Fund’s professional service advisors 

who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other 

than to benefit the Fund. 

▪ The Fund may distribute certain work products that Milliman and the Plan Sponsor mutually agree are 

appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information supplied by the Fund Office and the Fund’s 

auditor. This information includes, but is not limited to, plan documents and summaries, participant data, and 

financial information. We found this information to be reasonably consistent and comparable with information 

used for other purposes. The valuation results depend on the integrity of this information. If any of this information 

is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 

substitute for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 

experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 

principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 

the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 

Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 

American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 

herein. 

Respectfully submitted,  

 

    

Timothy L. Connor, FSA, EA, MAAA Aaron Shapiro, FSA, EA, MAAA 

Principal and Consulting Actuary Consulting Actuary 

Enrolled Actuary Number 20-06974 Enrolled Actuary Number 20-07290 

                        April 19, 2022
              

Date 
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Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2019 1/1/2020 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2020 is expected) 

 

$58,291,628 

(4.14)% 

$61,580,422 

5.40% 

 

$1,663,835 

 

$64,471,288 

15.38% 

$62,956,403 

6.58% 

 

$1,360,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

7.25% 

$1,625,221 

65,192,221 

3,611,799 

 
64,933,684 

 

89.77% 

94.84% 

 

 

7.25% 

$1,608,560 

72,130,358 

9,173,955 

 
72,024,579 

 

89.51% 

87.41% 

 

Credit Balance and Contribution Information 

Credit Balance at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$3,344,227 

2,601,813 

87,257,492 

 

$2,707,964 

3,644,897 

103,073,845 

Certification Status Neither Critical 
nor Endangered 

(“Green Zone”) 

for the 2019  

plan year 

Neither Critical 
nor Endangered 

(“Green Zone”) 

for the 2020 

plan year 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2019 1/1/2020 

Participant Data  

Active participants 

Terminated vested participants 

Retired participants  

Beneficiaries in pay status 

Total participants 

 

 

2,651 

3,460 

2,553 

43 

8,707 

 

1,673 

3,887 

2,565 

52 

8,177 
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Exhibits 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2018 to December 31, 2019 is shown below. 

1. Market Value of Assets as of December 31, 2018 $58,291,628 

2. Income 

a. Contributions (Net of Investment Expenses) 

b. Investment income 

c. Total 

 

1,663,835 

8,768,615 

10,432,450 

3. Disbursements 

a. Benefit payments to participants 

b. Administrative expenses 

c. Total 

 

3,066,319 

1,186,471 

4,252,790 

4. Net increase / decrease 
[(2c) - (3c)] 

 
6,179,660 

5. Market Value of Assets as of December 31, 2019 
[(1) + (4)] 

 
$64,471,288 

6. Estimated investment return on Market Value of Assets 
[{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

15.38%  

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2020 Actuarial Valuation 6 

District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

 

 

 

Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2019 is determined below. 

1. Market Value of Assets as of December 31, 2019  $64,471,288 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2019 

b. December 31, 2018 

c. December 31, 2017 

d. December 31, 2016 

e. Total 

 
Gain / (Loss) for Year 

4,634,680 

(7,117,430) 

5,081,051 

225,897 

 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

3,707,744 

(4,270,458) 

2,032,420 

45,179 

1,514,885 

3. Preliminary Actuarial Value of Assets as of December 31, 2019 
[(1) - (2e)] 

 
62,956,403 

4. Actuarial Value of Assets as of December 31, 2019 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
62,956,403 
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Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2019 is determined below. 

1. Actuarial Value of Assets 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2c) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2020 

 [(1) + (4)] 

$61,580,422 

 

 

1,663,835 

3,964,936 

5,628,771 

 

 

3,066,319 

1,186,471 

4,252,790 

 

1,375,981 

 

 
62,956,403 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

6.58% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2019 is determined below. 

1. Outstanding balances as of January 1, 2019 

a. Amortization charges 

b. Amortization credits 

 

$21,495,720 

14,539,694 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2019 

b. Normal Cost as of January 1, 2019 (including expense load) 

c. Amortization charges as of January 1, 2019 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

0 

1,625,221 

3,553,869 

375,484 

5,554,574 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2019 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2019 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

3,344,227 

1,663,835 

2,753,157 

501,319 

0 

8,262,538 

4. Credit Balance / (funding deficiency) as of December 31, 2019 2,707,964 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2020 is determined below. 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$352,802 

43,108 

6,775 

5,875 

408,560 

2. Loading for administrative expenses 1,200,000 

3. Total 
[(1e) + (2)] 

 
1,608,560 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2020 is determined below. 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$9,276,734 

486,238 

127,196 

140,218 

10,030,386 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Retired participants and beneficiaries in pay 

b. Terminated vested participants 

c. Total 

 

30,176,474 

31,923,498 

62,099,972 

3. Total Actuarial Accrued Liability 
[(1e) + (2c)] 

 
72,130,358 

4. Actuarial Value of Assets 62,956,403 

5. Unfunded Actuarial Accrued Liability 
[(3) - (4)] 

 
9,173,955 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2020 are determined below. 

1. Charges as of January 1, 2020  

Date 

Established 

1. January 1, 1994 

2. January 1, 1996 

3. January 1, 1997 

4. January 1, 1998 

5. January 1, 1999 

6. January 1, 1999 

7. January 1, 2000 

8. January 1, 2004 

9. January 1, 2005 

10. January 1, 2006 

11. January 1, 2006 

12. January 1, 2007 

13. January 1, 2008 

14. January 1, 2009 

15. January 1, 2010 

16. January 1, 2012 

17. January 1, 2013 

18. January 1, 2013 

19. January 1, 2019 

20. January 1, 2019 

21.  January 1, 2020 

22.  January 1, 2020 

a.  Total 

 

Description 

Initial UL 

Plan amendment 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Actuarial loss 

Assumption change 

Actuarial loss 

Actuarial loss 

Actuarial loss 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Assumption change 

Actuarial loss 

Actuarial loss 

Assumption change 

 

 

Amortization 

Amount 

$290,561 

273,465 

289,275 

13,221 

23,042 

49,412 

2,829 

10,547 

16,453 

125,997 

230,766 

39,224 

143,574 

579,127 

143,773 

368,965 

159,904 

138,992 

71,856 

431,672 

324,421 

224,708 

3,951,784 

 

 

Years 

Remaining 

4 

6 

7 

8 

9 

9 

10 

14 

15 

1 

16 

2 

3 

4 

5 

7 

8 

8 

14 

14 

15 

15 

 

 

 

Outstanding 

Balance 

$1,049,613 

1,387,263 

1,657,542 

83,852 

159,306 

341,627 

21,070 

97,465 

158,204 

125,997 

2,299,779 

75,798 

402,264 

2,092,027 

628,029 

2,114,157 

1,014,209 

881,572 

663,989 

3,988,871 

3,119,583 

2,160,762 

24,522,979 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2020 are determined below. 

2. Credits as of January 1, 2020 

Date 

Established 

1. January 1, 2002 

2. January 1, 2007 

3. January 1, 2008 

4. January 1, 2010 

5. January 1, 2011 

6. January 1, 2014 

7. January 1, 2014 

8. January 1, 2015 

b. Total 

 

Description 

Assumption change 

Assumption change 

Assumption change 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

 

Amortization 

Amount 

$8,760 

48,170 

324,401 

407,346 

84,488 

201,995 

1,002,078 

84,601 

2,161,839 

Years 

Remaining 

12 

17 

3 

5 

6 

9 

9 

10 

 

Outstanding 

Balance 

$73,643 

495,766 

908,895 

1,779,362 

428,596 

1,396,572 

6,928,243 

629,983 

12,641,060 

3. Net outstanding balance [(1a) - (2b)] 11,881,919 

4. Credit Balance as of January 1, 2020 2,707,964 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 9,173,955 

7. Unfunded Actuarial Accrued Liability as of January 1, 2020 9,173,955 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2020 and the tax year ending 

December 31, 2020 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2020 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2020 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2020 at 7.25% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$72,130,358 

1,608,560 

 

62,956,403 

2,707,964 

n/a 

 
60,248,439 

978,060 

 
14,468,539 

 

$72,130,358 

1,608,560 

 

62,956,403 

n/a 

0 

 
62,956,403 

781,732 

 
11,564,247 

2. Estimated Current Liability as of December 31, 2020 

a. Current Liability as of January 1, 2020 

b. Normal Cost to end of plan year, including expense load 

c. Estimated disbursements to December 31, 2020 

d. Interest to December 31, 2020 at 2.52% on (a), (b), & (c) 

e. Estimated EOY Current Liability  
[(a) + (b) - (c) + (d)] 

 

117,755,358 

2,213,362 

4,234,136 

2,954,979 

 
118,689,563 

 

117,755,358 

2,213,362 

4,234,136 

2,954,979 

 
118,689,563 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2020 

b. Estimated disbursements to December 31, 2020 

c. Estimated return to December 31, 2020 at 7.25%  
on (3a), (1ciii), & (3b) 

d. Estimated assets as of December 31, 2020  
[(3a) - (1ciii) - (2c) + (3c)] 

 

62,956,403 

4,234,136 

 
4,369,276 

 
63,091,543 

 

62,956,403 

4,234,136 

 
4,369,276 

 
63,091,543 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2e)] 

b. 90% Current Liability FFL [(a) - (3d), but not < $0] 

 

106,820,607 

43,729,064 

 

106,820,607 

43,729,064 

5. Full funding limitation [maximum of (1e) and (4b)] 43,729,064 43,729,064 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 2.52%. The Current Liability as 

of January 1, 2020 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

1,673 

3,887 

 
2,617 

8,177 

Vested Benefits 

$18,323,385 

56,079,552 

 
42,082,684 

116,485,621 

All Benefits 

$19,408,218 

56,264,456 

 
42,082,684 

117,755,358 

2. Expected increase in Current Liability for benefit accruals during year 1,013,362 

3. Expected distributions during year 3,034,136 

4. Market Value of Assets 64,471,288 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
54.75% 
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Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2020 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2020 

b. Normal Cost 

c. Amortization charges  

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$0 

1,608,560 

3,951,784 

403,125 

0 

5,963,469 

2. Credits for plan year 

a. Amortization credits  

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,161,839 

0 

156,733 

2,318,572 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
3,644,897 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

43,729,064 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2020 

b. Interest on (a) to end of plan year 

c. Total 

 

2,707,964 

196,327 

2,904,291 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
740,606 
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Exhibit 11 

Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2020 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2020 $740,606 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b.   Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,608,560 

1,231,981 

205,939 

3,046,480 

3. Full funding limitation for tax year 43,729,064 

4. Unfunded 140% of Current Liability as of December 31, 2020 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

118,689,563 

 
63,091,543 

 
103,073,845 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
103,073,845 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above. Employers should consult their tax advisors regarding the 

deductibility of contributions. 
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Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2018 and December 31, 2019. However, if there is a termination by mass withdrawal during the 

year, a separate calculation has to be performed. 

 12/31/2018 12/31/2019 

1. Plan year of withdrawal 1/1/2019 – 12/31/2019 1/1/2020 – 12/31/2020 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits  

 

$13,856,696 

26,372,434 

23,561,580 

243,452 

64,034,162 

 

$17,635,761 

40,297,907 

54,588,118 

522,926 

113,044,712 

3. Market Value of Assets (MVA) 58,291,628 64,471,288 

4. Funded ratio 
[(3) ÷ (2e)] 

91.03% 
 

57.03% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

$0 
 

$433,547 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

5,742,534 
 

48,139,877 
 

 

Assumptions Used for Withdrawal Liability 
Determination 

12/31/2018* 12/31/2019 

1. Asset Valuation Method  Market Value Market Value 

2. Withdrawal Liability Method Rolling 5 Rolling 5 

3. Interest Rate Assumption for PVVB 
a.   First segment rate 

b.   Second segment rate 

c.   First segment period (years) 

 
7.25% 

N/A 

All Years 

 
2.53% 

2.53% 

25 

 

* 2018 assumptions set by the prior actuary. 
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Exhibit 13 

Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2019 and January 1, 2020 is shown below. 

 1/1/2019    1/1/2020 

1. Present Value of Vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants and beneficiaries in pay 

c. Terminated vested participants 

d. Total 

 

$13,856,696 

26,615,886 

23,561,580 

64,034,162 

 

$9,386,984 

30,176,475 

31,704,356 

71,267,815 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
899,522 

 
756,764 

3. Present Value of all Accumulated Plan Benefits 
[(1d) + (2)] 

 
64,933,684 

 
72,024,579 

4. Market Value of Assets 58,291,628 64,471,288 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1d)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
91.03% 

 
89.77% 

 

 
90.46% 

 
89.51% 

6. Actuarial Value of Assets $61,580,422 $62,956,403 

7. Funded percentage on Actuarial Value of Assets 

a. Vested benefits 
[(6) ÷ (1d)] 

b. All benefits 
[(6) ÷ (3)] 

 

 
96.17% 

 
94.84% 

 

 
88.34% 

 
87.41% 
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Exhibit 14 

Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2019 to January 1, 2020 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2019 $64,933,684 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated plus actuarial (gain) / loss 

c. Benefit payments 

d. Plan amendments 

e. Change in assumptions 

f. Total 

 

4,598,483 

3,402,661 

(3,066,319)  

0 

2,156,070 

7,090,895 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2020 
[(1) + (2f)] 

 
72,024,579 
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Exhibit 15 

Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2019 and January 1, 2020 is shown below. 

 1/1/2019 1/1/2020 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

2,617 

54.7 

9.9 

 

1,667 

54.8 

10.6 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,428 

$209,944 

$61 

 

3,847 

$257,661 

$67 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,517 

$202,580 

$80 

 

2,528 

$226,225 

$89 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

41 

$1,522 

$37 

 

50 

$2,744 

$55 
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Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2019 and January 1, 2020 is shown below. 

 1/1/2019  1/1/2020 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

34 

45.2 

8.5 

 

6 

53.8 

15.2 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

32 

$27,858 

$871 

 

40 

$37,872 

$947 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

36 

$45,491 

$1,264 

 

37 

$49,858 

$1,348 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,107 

$554 

 

2 

$1,107 

$554 
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Exhibit 17 

Change in Home Care Participant Counts 

The change in participant counts from January 1, 2019 to January 1, 2020 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2019 2,379 238 3,428 2,517 41 8,603 

Retired (59) (3) (94) 156 0 0 

Suspended Active (19) 19 0 0 0 0 

Terminated non-vested (334) (133) 0 0 0 (467) 

Terminated vested (443) (74) 517 0 0 0 

Disabled 0 0 0 0 0 0 

Died 0 0 (2) (196) (12) (210) 

Rehired 56 0 (2) 0 0 54 

New during plan year 0 0 0 0 17 17 

QDRO 0 0 0 0 0 0 

Net data adjustments 0 0 0 51 4 55 

Participants as of 
12/31/2019 

1,580 47 3,847 2,528 50 8,052 

New Participants as of 
1/1/2020 

40 0 0 0 0 40 

As of 1/1/2020 1,620 47 3,847 2,528 50 8,092 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2019 to January 1, 2020 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2019 34 32 36 2 104 

Retired (3) 0 3 0 0 

Terminated non-vested (18) 0 0 0 (18) 

Terminated vested (8) 8 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 0 0 0 

Died without beneficiary 0 0 (2) 0 (2) 

Rehired 0 0 0 0 0 

New during plan year 1 0 0 0 1 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 0 0 0 

Participants as of 
12/31/2019 

6 40 37 2 85 

New Participants as of 
1/1/2020 

0 0 0 0 0 

As of 1/1/2020 6 40 37 2 85 
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Exhibit 19 

 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2020 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - 4 - - - - - - - - 4 

25–29 - 20 - - - - - - - - 20 

30–34 - 13 2 - - - - - - - 15 

35–39 - 268 7 1 - - - - - - 276 

40–44 - 36 10 12 7 - - - - - 65 

45–49 - 45 36 34 17 3 1 - - - 136 

50–54 - 46 40 42 29 6 9 3 - - 175 

55–59 - 67 70 46 31 22 19 10 1 - 266 

60–64 - 69 76 59 51 47 26 10 5 - 343 

65–69 - 29 61 40 34 42 25 21 2 - 254 

70+ - 13 27 19 16 18 6 12 2 - 113 

Total - 610 329 253 185 138 86 56 10 - 1,667 

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2020 Actuarial Valuation 25 

District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

 

 

 

Exhibit 20 

 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2020 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - - 

25–29 - - - - - - - - - - - 

30–34 - - - - - - - - - - - 

35–39 - - - - - - - - - - - 

40–44 - 1 - - - - - - - - 1 

45–49 - - - - 1 - - - - - 1 

50–54 - - - - - - - - - - - 

55–59 - - 1 - - 1 - 1 - - 3 

60–64 - - - 1 - - - - - - 1 

65–69 - - - - - - - - - - - 

70+ - - - - - - - - - - - 

Total - 1 1 1 1 1 - 1 - - 6 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 7.25% 

compounded annually.  

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  2.52% assumed annual rate of return.  This rate was 3.06% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption falls within the acceptable range permitted by law. 

 
Interest Rate for Unfunded Vested Benefit Liability for Withdrawal Liability Calculations:   
 

Assumption:  PBGC settlement rates effective December 2019 – 2.53% for 25 years, 2.53% thereafter 

(previously, 7.25%). 

 
 

Rationale:  The withdrawal liability interest rates are based on market settlement rates which represent 

our best estimate assumption for withdrawal liability purposes. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue Collar 

Mortality Table projected with Scale MP-2020 with 75% adjustment to the ultimate rate (previously, the 

Sex Distinct RP-2000 Combined Healthy Blue Collar Mortality Table projected to 2019 with scale AA). 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree Mortality 

Table projected with Scale MP-2020 with 75% adjustment to the ultimate rate (previously, the Sex Distinct 

RP-2000 Disabled Retiree Mortality Table). 
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Rationale: We believe the assumptions selected are reasonable for the contingency they are measuring 

and are not anticipated to produce significant cumulative actuarial gains or losses over the measurement 

period.   

Mortality for Current Liability:   

 

Healthy and Disabled participants: 2020 Current Liability Annuitant/Non-Annuitant Mortality Tables for 

males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
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Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added to the 

Normal Cost (previously, $1,000,000 added to the Normal Cost). 

Rationale:  The assumption is our best estimate of future administrative expenses payable from plan 

assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are assumed to 

be born on January 1, 1985.  Retired participants whose date of birth is missing from the participant data 

are assumed to be born on January 1, 1950. 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is not 

anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, as well as 

input and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 

monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 

reasonable for the purposes of this valuation, and not expected to produce significant cumulative gains or 

losses in the relevant measurement periods.  In some cases, prior reasoning was sparse and/or non-

existent.  Our assumptions and the measurements they generate may be amended or modified as issues 

continue to be explored with the assistance of the Trustees and advisors. 
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Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability thereafter equivalent to the value of retroactive payments calculated with interest as specified in 

the Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 

or older as of the valuation date are valued with 25% of their liability. 

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records. This reflects the possibility that some of these records may never materialize 

into payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$4,900,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a liability of 

$4.9 million is held as of January 1, 2020 representing liability attributable to retroactive payments 

expected to be paid to retired participants as well as the value of increased future benefit payments. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to: $5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 

  



Milliman 
   

    Actuarial Valuation  
   

Appendix D – Risk Disclosure 

 

January 1, 2020 Actuarial Valuation 36 

District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: The Plan is getting bigger in both liability and assets.  It should be continuously monitored with the 

assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 

Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of a typical Plan is 11-13 years. As such, if the interest rate changes 

by 1%, the estimated change in pension liability is 11% to 13%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 
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Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 

Zone Status Risk 

Definition: The potential that the plan will deteriorate to a zone status such that the Trustees would need to take 

action to improve the plan’s funded status through the development of an improvement plan that increases 

contributions, reduces benefits, or both.  

Identification: The type of benefit reductions and/or contribution rate increases would depend on the zone status. 

Specifically, yellow zone plans are generally limited to reducing benefits, rights and features on future accruals 

only. Red zone plans can reduce features on all accrued benefits (such as early retirement subsidies), but cannot 

reduce benefits to those in pay status. Deep red zone plans have the same tools as red zone plans, but can also 

apply to the IRS and PBGC to reduce benefits to participants and beneficiaries in pay status. 

Assessment: The plan was certified in the green zone for the 2020 plan year.  However, the margin by which the 

Plan met green zone criteria was extremely thin, and to assume the Plan remains there relies on all assumptions 

being met as disclosed in the 2020 zone certification.  We will monitor this risk going forward with the Trustees, as 

this is a significant risk to the Plan. 

Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently underfunded, and the expected contributions are less than the sum of 

expected normal costs and administrative expenses.  Therefore, the funded status of the plan is expected to 

decline in future valuations and plan solvency is expected to be an issue at some point in the future. 
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March 30, 2020 
 
Jacqueline M. Carmichael 
Contact Compliance Officer 
DC 1707 Local 389 Pension Fund 
420 West 45th Street, Fifth Floor 
New York, NY 10036 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2020 – District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2020 for the District Council 1707, Local 389 
Home Care and Professional Employees Pension Plan. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 

 
______________________________    
Tim Connor, FSA, EA, MAAA       
Enrolled Actuary #17-06974      
 
cc: Board of Trustees (w/encs) 
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PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 
 
Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2020 94.4% 2,017,000 2,634,000 
1/1/2021 95.2% 2,024,000 1,981,000 
1/1/2022 96.0% 2,032,000 1,363,000 
1/1/2023 95.2% 2,039,000 429,000 
1/1/2024 96.9% 2,047,000 461,000 
1/1/2025 97.1% 2,055,000 201,000 
1/1/2026 97.4% 2,063,000 114,000 
1/1/2027 97.7% 2,071,000 716,000 
1/1/2028 97.8% 2,079,000 1,683,000 
1/1/2029 98.3% 2,088,000 1,496,000 
1/1/2030 98.6% 2,088,000 1,186,000 

 
An accumulated funding deficiency is not projected to occur at the end of the 2020 plan year nor 
at the end of any of the next following six plan years. 
 
The funded percentage as of January 1, 2020 is projected to be 94.4%. 
 

Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 
1/1/2020 Pass Pass Pass Pass 
1/1/2021 Pass Pass Pass Pass 
1/1/2022 Pass Pass Pass Pass 
1/1/2023 Pass Pass Pass Pass 
1/1/2024 Pass Pass Pass Pass 
1/1/2025 Pass Pass Pass Pass 

 
The Plan passes each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2020 plan year, and thus is not certified to be in Critical Status for the 2020 plan 
year.   
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2019, I 
hereby certify that the District Council 1707, Local 389 Home Care and Professional Employees 
Pension Plan is not considered “endangered”, “seriously endangered”, “critical”, or “critical and 
declining”, for the plan year beginning January 1, 2020 as defined in the Pension Protection Act 
of 2006 as amended by the Multiemployer Pension Reform Act of 2014 (“MPRA”). 
 
In addition, I hereby certify that the District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan is not projected to be in “critical” status for any of the succeeding 5 plan 
years for the plan year beginning January 1, 2020. 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
 

                              March 30, 2020 
_______________________________  _______________________________ 
Tim Connor, FSA, EA, MAAA     Date 
Enrolled Actuary #17-06974 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

· January 1, 2019 participant data and January 1, 2019 actuarial valuation results, as 
provided in our actuarial report dated March 30, 2020.   

 
· Estimated January 1, 2020 unaudited asset value of $64,537,342 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately 15.37% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2019 and an assumed rate of return on market assets of 7.25% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2019.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
· An assumption that the active population will remain stable for each plan year after 

December 31, 2019. Based in part on input from the Fund’s Board of Trustees, an 
assumption that Active Homecare Employees work 1500 hours and Suspended 
Homecare Employees work 125 hours for each plan year after December 31, 2019. 

 
· Estimated contributions assuming an hourly contribution rate of $0.46 per hour for 

Homecare Employees and 17.04% of total Professional Staff compensation for each Plan 
Year after December 31, 2019. Salary of Professional Staff Employees is assumed to 
increase at the rate of 2% per year. In addition, our projections include reflection of a 
withdrawal of a portion of the Professional Staff group, whereby it is assumed that annual 
withdrawal liability payments will approximate the most recent contributions due for the 
next ten years. This group represents about 11% of the normal cost. 

 
· With regard to liability held for potential retroactive payments owed to inactive 

participants, we have assumed nominal payments are spread ratably over the next four 
years. 
 

· Plan provisions identical to those used in the January 1, 2019 actuarial valuation. 
 

· Administrative expenses are assumed to increase by 2% for each plan year after 
December 31, 2019. 

 
· All other actuarial assumptions and methods being the same as those used to determine 

January 1, 2019 actuarial valuation results.   
 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 30, 2020. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

Plan and Enrolled Actuary Identification  
 
 
 

Plan Identification 
 
Name: District Council 1707, Local 389 Home Care and Professional Employees 

Pension Plan 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2020 - December 31, 2020 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Tim Connor, FSA, EA, MAAA 
Enrolled Actuary  #17-06974 
Address:  Milliman 
   150 Clove Road, 10th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:  March 30, 2020 
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Appendix 
 

District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

· Projected insolvency in current year or any of the 14 following plan years or 
· Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

· Less than 80% funded or 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

· Less than 80% funded and 
· Projected funding deficiency in current plan year or next following 6 plan years2 

                                                 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Actuarial Methods and Assumptions 
 
 

Actuarial Cost Method 
Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be 
allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the 
pension plan will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost 
Method”, one of the methods approved by the Internal Revenue Service and ERISA. In this method, the 
regular Plan cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded 
Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 
equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 
expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual 
normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 
adjustment calculated to spread asset gains and losses (expected market value versus actual market 
value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no 
event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of 
assets.  

Actuarial Assumptions 
Interest (Discount) Rate: 
 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 
7.25% compounded annually.  
 
Rationale:  In developing support for the investment return assumption as a reasonable best 
estimate, we monitor and consider relevant historical, current, and expected market data. In 
setting this assumption, we have considered many sources, including (but not limited to) a review 
of the Plan’s historical investment performance, the prior Actuary’s assumption, and forward-
looking data such as projections of inflation and total return growth. Projected growth is 
determined based on mean returns, standard deviations and correlations between asset classes, 
and in developing these expectations, we rely in part on outside investment experts and publicly 
available surveys of capital market expectations. 
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Summary of Actuarial Methods and Assumptions 
 
 

 

Current Liability Interest Rate:   
 

Assumption:  3.06% assumed annual rate of return.  This rate was 2.98% for the prior year. 
 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue 
Code.  The assumption uses the highest rate permitted by law. 

 
Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy 
Blue Collar Mortality Table projected to 2019 with scale AA. 
 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree 
Mortality Table. 

 
Mortality for Current Liability:   

 

Healthy and Disabled participants: 2019 Current Liability Annuitant/Non-Annuitant Mortality 
Tables for males and females. 
 
Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 
 

Age Rate 
20 17.93% 
25 17.22 
30 16.20 
35 14.85 
40 13.10 
45 10.83 
50 7.91 
55 4.40 
60 1.20 
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PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Actuarial Methods and Assumptions 
 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 
the following table: 

Age Rate 
20 0.06% 
25 0.07 
30 0.08 
35 0.10 
40 0.15 
45 0.25 
50 0.47 
55 0.92 
60 1.86 

 

Administrative Expenses:  
 

Assumption:  $1,000,000 added to the Normal Cost. 
 

Percentage Married:  
 

Assumption:  100% of active participants are assumed to be married, with males three years 
older than their female spouse. 

Form of Payment:  
 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint 
and 50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect 
a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single 
Life Annuity option for Professional employees. 

Liabilities for Terminated Vested Participants:  
 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 
increases to age 71, and liability therafter equivalent to the value of retroactive payments 
calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 
terminated vested participants that are aged 80 or older as of the valuaiton date are valued with 
25% of their liability.  (The prior assumption was to assume actuarial increases to valuation age, 
and to hold 0% of liability for those aged 80 and older.). 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Actuarial Methods and Assumptions 
 

Rationale: A significant number of terminated vested records do not enter payment status 
despite efforts to locate and/or verify the records.To reflect the possibility that some of these 
records may never materialize into payment status, we have reflected an assumption that a 
certain portion of these records, particularly those of advanced ages, represent unknown, 
unverifiable data, and/or deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  
 

Assumption:  $3,000,000 added to liabilities. 

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal 
retirement ages and required beginning dates, combined with the coordination of suspension of 
benefit notices, a temporary liability hold of $3 million is held as of January 1, 2019 representing 
liability attributable to retroactive payments potentially owed to retired participants calculated with 
interest as specified in the Plan's actuarial equivalence definition. 

Missing Date of Birth:  
 

Assumption:  Active participants whose date of birth is missing from the participant data are 
assumed to to be born on Janaruy 1, 1985. 
 
Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is 
not anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, 
as well as input and/or feedback from the Trustees and/or plan administrator.  While we will 
continue to review and monitor all assumptions moving forward, we believe reliance on the 
assumptions noted above is reasonable for the purposes of this valuation, and not expected to 
produce significant cumulative gains or losses in the relevant measurement periods.  In some 
cases, prior reasoning was sparse and/or non-existent.  Our assumptions and the measurements 
they generate may be amended or modified as issues continue to be explored with the assistance 
of the Trustees and advisors. 
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Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which 
is presented below.  The summary describes the principal provisions only and is not intended to be 
authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 
plan provisions is intended to only describe the essential features of the plan.   

Basic Information 
Plan Name: District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an 
Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or 
July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12 
consecutive month period from date of hire by an Employer during which they have completed at least 
1,000 Hours of Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 
12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in 
which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the 
first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of 
service. If a participant works less than 1,000 hours, one quarter of year of service will be 
credited for each 250 hours worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 
they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 
Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 
participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 
Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Principal Plan Provisions 
 
Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 
Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 
participant’s benefit commencement date. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married 
participants, a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 
participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 
iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 
Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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District Council 1707, Local 389 Home Care and Professional 
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PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 

Summary of Principal Plan Provisions 
 

Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 
Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 
participant’s benefit commencement date. 

Disability Retirement 
Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 
in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 
Husband-and-Wife annuity. 
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January 1, 2021 Actuarial Valuation of the 

District Council 37 Local 389 Home Care & Professional Employees 

Pension Fund 

The actuarial valuation of the District Council 37 Local 389 Home Care & Professional Employees Pension Fund 

(the “Plan”) for the plan year beginning January 1, 2021 has been completed in accordance with our 

understanding of the minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well 

as the applicable sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to 

date. It also has been completed in accordance with our understanding of FASB ASC Topic 960 for determining 

plan accounting requirements. The valuation results contained in this report are based on the actuarial methods 

(Appendix A), actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the 

appendices and were developed using models intended for valuations that use standard actuarial techniques. In 

addition, Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Plan. This report has been prepared for the District Council 37 Local 389 Home Care & 

Professional Employees Pension Fund as of January 1, 2021 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2021. 

▪ Calculate the Maximum Deductible Contribution for the 2021 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2020 for purposes 

of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan's Unfunded Vested Benefits as of December 31, 2020 for purposes of 

withdrawal liability assessments. 

▪ Review the Plan’s funded status. 

▪ Review the experience for the plan year ending December 31, 2020, including the performance of the Plan’s 

assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Plan, its Trustees, and its employees and 

may not be provided to third parties without our prior written consent. Milliman does not intend to benefit or create 

a legal duty to any third party recipient of its work product. Milliman’s consent to release its work product to any 

third party may be conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who 

are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to 

benefit the Plan. 

▪ The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may 

be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information supplied by the Plan’s Administrator and Auditor. 

This information includes, but is not limited to, plan documents and summaries, participant data, and financial 

information. We found this information to be reasonably consistent and comparable with information used for 

other purposes. The valuation results depend on the integrity of this information. If any of this information is 

incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 

substitute for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 

experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 

principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 

the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 

Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 

American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 

herein. 

Respectfully submitted,  

 

    

Timothy L. Connor, FSA, EA, MAAA Aaron Shapiro, FSA, EA, MAAA 

Principal and Consulting Actuary Consulting Actuary 

Enrolled Actuary Number 20-06974 Enrolled Actuary Number 20-07290 
 

   December 15, 2022       

Date 
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District Council 37 Local 389 Home Care & Professional Employees Pension Fund 

A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2020 1/1/2021 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2021 is expected) 

 

$64,471,288 

15.38% 

$62,956,403 

6.58% 

 

$1,198,725 

 

$68,539,608 

11.73% 

$65,338,112 

9.27% 

 

$1,128,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

7.25% 

$1,608,560 

72,130,358 

9,173,955 

 
72,024,579 

 

89.51% 

87.41% 

 

 

7.25% 

$1,556,520 

74,632,366 

9,294,254 

 
74,549,255 

 

91.94% 

87.64% 

 

Credit Balance and Contribution Information 

Credit Balance at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$2,707,964 

3,644,897 

103,073,845 

 

$500,813 

3,339,234 

110,466,734 

Certification Status Neither Critical nor 
Endangered 

(“Green Zone”) for 
the 2020 plan year 

Neither Critical nor 
Endangered 

(“Green Zone”) for 
the 2021 plan year* 

Participant Data  

Active participants 

Terminated vested participants 

Retired participants  

Beneficiaries in pay status 

Total participants 

 

1,673 

3,887 

2,565 

52 

8,177 

 

1,277 

4,010 

2,737 

62 

8,086 

* The plan is currently in the “Green Zone”, but only due to an election under Section 9701 of the American Rescue Plan Act of 2021, 
which freezes the status as the same as the preceding plan year.  Without such election the Plan would have been in the “Deep Red 
Zone” for the 2021 plan year. 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2019 to December 31, 2020 is shown below. 

1. Market Value of Assets as of December 31, 2019 $64,471,288 

2. Income 

a. Contributions 

b. Investment income 

c. Total 

 

1,198,725 

7,370,859 

8,569,584 

3. Disbursements 

a. Benefit payments 

b. Administrative expenses 

c. Total 

 

3,351,171 

1,150,093 

4,501,264 

4. Net increase / decrease 
[(2c) - (3c)] 

 
4,068,320 

5. Market Value of Assets as of December 31, 2020 
[(1) + (4)] 

 
$68,539,608 

6. Estimated investment return on Market Value of Assets 
[{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

11.73%  
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Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2020 is determined below. 

1. Market Value of Assets as of December 31, 2020  $68,539,608 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2020 

b. December 31, 2019 

c. December 31, 2018 

d. December 31, 2017 

e. Total 

 
Gain / (Loss) for Year 

2,814,313 

4,634,680 

(7,117,430) 

5,081,051 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

2,251,450 

2,780,808 

(2,846,972) 

1,016,210 

3,201,496 

3. Preliminary Actuarial Value of Assets as of December 31, 2020 
[(1) - (2e)] 

 
65,338,112 

4. Actuarial Value of Assets as of December 31, 2020 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
65,338,112 
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Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2020 is determined below. 

1. Actuarial Value of Assets as of January 1, 2020 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2c) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2021 

 [(1) + (4)] 

$62,956,403 

 

 

1,198,725 

5,684,248 

6,882,973 

 

 

3,351,171 

1,150,093 

4,501,264  

 

 

2,381,709 

 

 
65,338,112 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

9.27% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2020 is determined below. 

1. Outstanding balances as of January 1, 2020 

a. Amortization charges 

b. Amortization credits 

 

$24,522,979 

12,641,060 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2020 

b. Normal Cost as of January 1, 2020 (including expense load) 

c. Amortization charges as of January 1, 2020 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

0 

1,608,560 

3,951,784 

403,125 

5,963,469 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2020 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2020 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

2,707,964 

1,198,725 

2,161,839 

395,754 

0 

6,464,282 

4. Credit Balance / (funding deficiency) as of December 31, 2020 500,813 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2021 is determined below. 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$312,695 

32,064 

6,134 

5,627 

356,520 

2. Beginning of year loading for administrative expenses 1,200,000 

3. Total 
[(1e) + (2)] 

 
1,556,520 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2021 is determined below 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$7,935,802 

394,683 

118,077 

143,481 

8,592,043 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Retired participants 

b. Terminated vested participants 

c. Beneficiaries 

d. Disabled participants 

e. Total 

 

31,740,170 

33,923,551 

376,602 

0 

66,040,323 

3. Total Actuarial Accrued Liability 
[(1e) + (2e)] 

 
74,632,366 

4. Actuarial Value of Assets 65,338,112 

5. Unfunded Actuarial Accrued Liability 
[(4) - (5)] 

 
9,294,254 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2021 are determined below. 

1. Charges as of January 1, 2021   

Date 

Established 

1. January 1, 1994 

2. January 1, 1996 

3. January 1, 1997 

4. January 1, 1998 

5. January 1, 1999 

6. January 1, 1999 

7. January 1, 2000 

8. January 1, 2004 

9. January 1, 2005 

10. January 1, 2006 

11. January 1, 2007 

12. January 1, 2008 

13. January 1, 2009 

14. January 1, 2010 

15. January 1, 2012 

16. January 1, 2013 

17. January 1, 2013 

18. January 1, 2019 

19. January 1, 2019 

20. January 1, 2020 

21. January 1, 2020 

22. January 1, 2021 

a. Total 

 

Description 

Initial UL 

Plan amendment 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Assumption change 

Actuarial loss 

Actuarial loss 

Actuarial loss 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Assumption change 

 

Amortization 

Amount 

$290,561 

273,465 

289,275 

13,221 

23,042 

49,412 

2,829 

10,547 

16,453 

230,766 

39,226 

143,574 

579,127 

143,773 

368,965 

159,904 

138,992 

431,673 

71,856 

324,421 

224,708 

86 

3,825,876 

Years 

Remaining 

3 

5 

6 

7 

8 

8 

9 

13 

14 

15 

1 

2 

3 

4 

6 

7 

7 

13 

13 

14 

14 

15 

 

Outstanding 

Balance 

$814,083 

1,194,548 

1,467,466 

75,752 

146,143 

313,401 

19,563 

93,220 

152,028 

2,219,016 

39,226 

277,445 

1,622,585 

519,365 

1,871,718 

916,242 

796,417 

3,815,095 

635,063 

2,997,811 

2,076,418 

824 

22,063,429 
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Exhibit 7 

Charges and Credits for Funding Standard Account (continued) 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2021 are determined below. 

2. Credits as of January 1, 2021   

Date 

Established 

1. January 1, 2002 

2. January 1, 2007 

3. January 1, 2008 

4. January 1, 2010 

5. January 1, 2011 

6. January 1, 2014 

7. January 1, 2014 

8. January 1, 2015 

9. January 1, 2021 

b. Total 

 

Description 

Assumption change 

Assumption change 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

 

Amortization 

Amount 

$8,760 

48,170 

324,401 

407,346 

84,488 

1,002,078 

201,995 

84,601 

107,052 

2,268,891 

Years 

Remaining 

11 

16 

2 

4 

5 

8 

8 

9 

15 

 

Outstanding 

Balance 

$69,587 

480,047 

626,870 

1,471,487 

369,056 

6,355,812 

1,281,184 

584,922 

1,029,397 

12,268,362 

3. Net outstanding balance [(1a) - (2b)] 9,795,067 

4. Credit Balance as of January 1, 2021 500,813 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 9,294,254 

7. Unfunded Actuarial Accrued Liability as of January 1, 2021, minimum $0 9,294,254 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2021 and the tax year ending 

December 31, 2021 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2021 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2021 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2021 at 7.25% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$74,632,366 

1,556,520 

 

65,338,112 

500,813 

n/a 

 
64,837,299 

822,990 

 
12,174,577 

 

$74,632,366 

1,556,520 

 

65,338,112 

n/a 

0 

 
65,338,112 

786,681 

 
11,637,455 

2. Estimated Current Liability as of December 31, 2021 

a. Current Liability as of January 1, 2021 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2021 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2021 at 2.08% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

125,488,255 

2,139,626 

3,763,181 

1,200,000 

2,590,764 

 
125,255,464 

 

125,488,255 

2,139,626 

3,763,181 

1,200,000 

2,590,764 

 
125,255,464 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2021 

b. Estimated benefit disbursements to December 31, 2021 

c. Estimated employee contributions to December 31, 2021 

d. Expenses included in Normal Cost 

e. Estimated return to at 7.25%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2021  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

65,338,112 

3,763,181 

0 

1,200,000 

 
4,515,985 

 
64,890,916 

 

65,338,112 

3,763,181 

0 

1,200,000 

 
4,515,985 

 
64,890,916 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

112,729,918 

47,839,002 

 

112,729,918 

47,839,002 

5. Full funding limitation [maximum of (1e) and (4b)] 47,839,002 47,839,002 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 2.08%. The Current Liability as 

of January 1, 2021 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

1,277 

4,010 

 
2,799 

8,086 

Vested Benefits 

$16,512,954 

61,638,884 

 
45,938,946 

124,090,784 

All Benefits 

$17,722,383 

61,826,926 

 
45,938,946 

125,488,255 

2. Expected increase in Current Liability for benefit accruals during year 939,626 

3. Expected distributions during year 3,763,181 

4. Market Value of Assets 68,539,608 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
54.62% 
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Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2021 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2021 

b. Normal Cost 

c. Amortization charges (on $22,063,429) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$0 

1,556,520 

3,825,876 

390,224 

0 

5,772,620 

2. Credits for plan year 

a. Amortization credits (on $12,268,362) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,268,891 

0 

164,495 

2,433,386 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
3,339,234 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

47,839,002 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2021 

b. Interest on (a) to end of plan year 

c. Total 

 

500,813 

36,309 

537,122 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
2,802,112 
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Exhibit 11 

Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2021 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2021 $2,802,112 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,556,520 
1,248,136 

203,338 

3,007,994 

3. Full funding limitation for tax year 47,839,002 

4. Unfunded 140% of Current Liability as of December 31, 2021 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

125,255,464 

 
64,890,916 

 
110,466,734 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
110,466,734 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above. Employers should consult their tax advisors regarding the 

deductibility of contributions. 
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Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2019 and December 31, 2020. However, if there is a termination by mass withdrawal during the 

year, a separate calculation has to be performed. 

 12/31/2019 12/31/2020 

1. Plan year of withdrawal 1/1/2020 – 12/31/2020 1/1/2021 – 12/31/2021 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits  

 

$17,635,761 

40,297,907 

54,588,118 

522,926 

113,044,712 

 

$17,296,904 

45,892,505 

64,665,240 

593,821 

128,448,470 

3. Market Value of Assets (MVA) 64,471,288 68,539,608 

4. Funded ratio 
[(3) ÷ (2e)] 

57.03% 
 

53.36% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

$433,547 
 

$464,979 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

48,139,877 
 

59,443,883 
 

 

 

Assumptions Used for Withdrawal Liability 
Determination 

12/31/2019 12/31/2020 

1. Asset Valuation Method  Market Value Market Value 

2. Withdrawal Liability Method Rolling 5 Rolling 5 

3. Interest Rate Assumption for PVVB 

a.   First segment rate 

b.   Second segment rate 

c.   First segment period (years) 

 
2.53% 

2.53% 

25 

 
1.62% 

1.40% 

20 
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Exhibit 13 

Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2020 and January 1, 2021 is shown below. 

 1/1/2020 1/1/2021 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants and beneficiaries in pay 

c. Terminated vested participants 

d. Total 

 

$9,386,984 

30,176,475 

31,704,356 

71,267,815 

 

$7,941,783 

32,116,772 

33,714,168 

73,772,723 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
756,764 

 
776,532 

3. Present Value of all Accumulated Plan Benefits 
[(1d) + (2)] 

 
72,024,579 

 
74,549,255 

4. Market Value of Assets 64,471,288 68,539,608 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1d)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
90.46% 

 
89.51% 

 

 
92.91% 

 
91.94% 

6. Actuarial Value of Assets $62,956,403 $65,338,112 

7. Funded percentage on Actuarial Value of Assets 

a. Vested benefits 
[(6) ÷ (1d)] 

b. All benefits 
[(6) ÷ (3)] 

 

 
88.34% 

 
87.41% 

 

 
88.57% 

 
87.64% 
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Exhibit 14 

Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2020 to January 1, 2021 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2020 $72,024,579 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated 

c. Actuarial (gain) / loss 

d. Benefit payments 

e. Plan amendments 

f. Change in assumptions 

g. Total 

 

5,102,427 

441,403 

331,290 

(3,351,171) 

0 

727 

2,524,676 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2021 
[(1) + (2g)] 

 
74,549,255 

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2021 Actuarial Valuation 19 

District Council 37 Local 389 Home Care & Professional Employees Pension Fund 

 

 

 

Exhibit 15 

Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2020 and January 1, 2021 is shown below. 

 1/1/2020 1/1/2021 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

1,667 

54.8 

10.6 

 

1,270 

57.5 

11.4 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,847 

$257,661 

$67 

 

3,973 

$266,152 

$67 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,528 

$226,225 

$89 

 

2,697 

$243,165 

$90 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

50 

$2,744 

$55 

 

60 

$3,164 

$53 
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Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2020 and January 1, 2021 is shown below. 

 1/1/2020  1/1/2021 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

6 

53.8 

15.2 

 

7 

52.1 

14.1 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

40 

$37,872 

$947 

 

37 

$33,431 

$904 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

37 

$49,858 

$1,348 

 

40 

$50,045 

$1,251 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,107 

$554 

 

2 

$1,107 

$554 
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Exhibit 17 

Change in Home Care Participant Counts 

The change in participant counts from January 1, 2020 to January 1, 2021 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2020 1,620 47 3,847 2,528 50 8,092 

Retired (32) (1) (120) 153 0 0 

Suspended Active 3 (3) 0 0 0 0 

Terminated non-vested (197) (11) 0 0 0 (208) 

Terminated vested (258) (13) 271 0 0 0 

Disabled 0 0 0 0 0 0 

Died 0 0 0 (70) (3) (73) 

Rehired 40 1 (26) 0 0 15 

New during plan year 74 0 0 0 12 86 

QDRO 0 0 0 0 0 0 

Net data adjustments 0 0 1 86 1 88 

Participants as of 
12/31/2020 

1,250 20 3,973 2,697 60 8,000 

New Participants as of 
1/1/2021 

0 0 0 0 0 0 

As of 1/1/2021 1,250 20 3,973 2,697 60 8,000 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2020 to January 1, 2021 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2020 6 40 37 2 85 

Retired 0 (3) 3 0 0 

Terminated non-vested 0 0 0 0 0 

Terminated vested 0 0 0 0 0 

Disabled 0 0 0 0 0 

Died 0 0 (1) 0 (1) 

Rehired 0 0 0 0 0 

New during plan year 1 0 0 0 1 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 1 0 1 

Participants as of 
12/31/2020 

7 37 40 2 86 

New Participants as of 
1/1/2021 

0 0 0 0 0 

As of 1/1/2021 7 37 40 2 86 
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Exhibit 19 

 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2021 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 7 - - - - - - - -  7  

25–29 11 2 - - - - - - -  13  

30–34 23  4  - - - - - - -  27  

35–39 26  5   1  - - - - - -  32  

40–44 42  14   9   5  - - - - -  70  

45–49 56  24   24   10   4   1  - - -  119  

50–54 71  34   27   21   9   7   1  - -  170  

55–59 74  45   36   28   17   16   14   -  -  230  

60–64 84  50   44   38   39   25   9   9  -  298  

65–69 36  42   29   28   27   17   15   6  -  200  

70+ 20  18   12   12   25   5   10   2  -  104  

Total  450   238   182   142   121   71   49   17   -   1,270  
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Exhibit 20 

 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2021 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - 

25–29 - - - - - - - - - - 

30–34 - - - - - - - - - - 

35–39 1 - - - - - - - - 1 

40–44 1 - - - - - - - - 1 

45–49 - - - - - - - - - - 

50–54 - - - 1 - - - - - 1 

55–59 - 1 - - 1 - 1 - - 3 

60–64 - - 1 - - - - - - 1 

65–69 - - - - - - - - - - 

70+ - - - - - - - - - - 

Total 2 1 1 1 1 - 1 - - 7 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 7.25% 

compounded annually.  

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  2.08% assumed annual rate of return.  This rate was 2.52% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption uses a rate permitted by law. 

 

Interest Rate for Unfunded Vested Benefit Liability for Withdrawal Liability Calculations:   
 

Assumption:  PBGC settlement rates effective December 2020 – 1.62% for 20 years, 1.40% thereafter 

(previously, 2.53% for 25 years, 2.53% thereafter). 

 
 

Rationale:  The withdrawal liability interest rates are based on market settlement rates which represent 

our best estimate assumption for withdrawal liability purposes. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue Collar 

Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate (previously, Scale 

MP-2020 was used in lieu of Scale MP-2021). 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree Mortality 

Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate (previously, Scale MP-2020 

was used in lieu of Scale MP-2021). 
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Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 

measuring and is not anticipated to produce significant cumulative actuarial gains or losses over the 

measurement period.   

 

Mortality for Current Liability:   

 

Healthy and Disabled participants: 2021 Current Liability Annuitant/Non-Annuitant Mortality Tables for 

males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
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Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added to the 

Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from plan 

assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Future Hours Worked for Active Participants:  

 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 

participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable for the 

contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or 

losses over the measurement period. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are assumed to 

be born on January 1, 1985.  Retired participants whose date of birth is missing from the participant data 

are assumed to be born on January 1, 1950. 

 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is not 

anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, as well as 

input and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 

monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 

reasonable for the purposes of this valuation, and not expected to produce significant cumulative gains or 

losses in the relevant measurement periods.   
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Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability thereafter equivalent to the value of retroactive payments calculated with interest as specified in 

the Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 

or older as of the valuation date are valued with 25% of their liability.   

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records. This reflects the possibility that some of these records may never materialize 

into payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$5,200,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a liability of 

$5.2 million is held as of January 1, 2021 representing liability attributable to retroactive payments 

expected to be paid to retired participants as well as the value of increased future benefit payments. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 37 Local 389 Home Care & Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to: $5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 
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Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: Maturity risk is not an imminent issue, but the Plan is getting bigger in both liability and assets.  It 

should be continuously monitored with the assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 

Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of a typical Plan is 11-13 years. As such, if the interest rate changes 

by 1%, the estimated change in pension liability is 11% to 13%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 
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Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 

Zone Status Risk 

Definition: The potential that the plan will deteriorate to a zone status such that the Trustees would need to take 

action to improve the plan’s funded status through the development of an improvement plan that increases 

contributions, reduces benefits, or both.  

Identification: The type of benefit reductions and/or contribution rate increases would depend on the zone status. 

Specifically, yellow zone plans are generally limited to reducing benefits, rights and features on future accruals 

only. Red zone plans can reduce features on all accrued benefits (such as early retirement subsidies), but cannot 

reduce benefits to those in pay status. Deep red zone plans have the same tools as red zone plans, but can also 

apply to the IRS and PBGC to reduce benefits to participants and beneficiaries in pay status. 

Assessment: The plan is currently in the green zone, but only due to an election under Section 9701 of the 

American Rescue Plan Act of 2021 to freeze the status.  We will monitor this risk going forward with the Trustees. 

Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently underfunded and the expected contributions are less than the sum of 

expected normal costs and administrative expenses.  Therefore, the funded status of the Plan is expected to 

decline in future valuations and solvency is expected to be an issue in the future. 
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March 31, 2021 
 
Jacqueline M. Carmichael 
Contact Compliance Officer 
DC 1707 Local 389 Pension Fund 
420 West 45th Street, Fifth Floor 
New York, NY 10036 

 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2021 – District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2021 for the District Council 1707, Local 389 
Home Care and Professional Employees Pension Plan. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used and were 
developed using models intended for projections that use standard actuarial techniques.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 

 

______________________________    
Tim Connor, FSA, EA, MAAA       
Enrolled Actuary #20-06974      
 
cc: Board of Trustees (w/encs) 
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District Council 1707, Local 389 Home Care and Professional 

Employees Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2021 

 
 
Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2021 88.5% 1,361,000 (781,000) 
1/1/2022 87.2% 1,363,000 (2,718,000) 
1/1/2023 85.8% 1,365,000 (5,000,000) 
1/1/2024 86.5% 1,367,000 (6,356,000) 
1/1/2025 85.6% 1,369,000 (8,049,000) 
1/1/2026 83.7% 1,371,000 (9,683,000) 
1/1/2027 81.6% 1,373,000 (10,750,000) 
1/1/2028 79.1% 1,375,000 (11,582,000) 
1/1/2029 76.4% 1,377,000 (13,710,000) 
1/1/2030 73.0% 1,379,000 (16,103,000) 
1/1/2031 69.4% 1,381,000 (18,692,000) 

 
An accumulated funding deficiency is projected to occur at the end of the 2021 plan year. 
 
The funded percentage as of January 1, 2021 is projected to be 88.5%. 

 
Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 

1/1/2021 Pass Fail Fail Pass 

1/1/2022 Pass Fail Fail Pass 

1/1/2023 Pass Fail Fail Pass 

1/1/2024 Pass Fail Fail Pass 

1/1/2025 Pass Fail Fail Pass 

1/1/2026 Pass Fail Fail Pass 

 
The Plan does not pass each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2021 plan year.  Furthermore, the Plan is projected to become insolvent during 
the 2040 plan year, and the ratio of inactive participants to active participants is greater than two 
to one.  Therefore, the Plan meets the criteria to be in Critical and Declining Status for the 2021 
plan year. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

 
PPA Actuarial Certification 

 

Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2020, I 
hereby certify that the District Council 1707, Local 389 Home Care and Professional Employees 
Pension Plan is in “critical and declining” status for the plan year beginning January 1, 2021 as 
defined in the Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform 
Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 

 
 

                              March 31, 2021 
_______________________________  _______________________________ 

Tim Connor, FSA, EA, MAAA     Date 
Enrolled Actuary #20-06974 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Assumptions/Methods 

 
1. Our forecast of future minimum funding requirements is based on: 
 

• January 1, 2020 participant data and January 1, 2020 actuarial valuation results, as 
provided in our actuarial report dated March 31, 2021.   

 
• Estimated January 1, 2021 unaudited asset value of $68,743,611 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately 11.53% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2020 and an assumed rate of return on market assets of 7.25% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2020.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
• An assumption that the active population will remain stable for each plan year after 

December 31, 2020. Based in part on input from the Fund’s Board of Trustees, an 
assumption that Active Home Care Employees work 1500 hours and Suspended Home 
Care Employees work 125 hours for each plan year after December 31, 2020. 

 
• Estimated contributions assuming hourly contribution rates for Home Care Employees in 

accordance with the respective Collective Bargaining Agreements, and 17.04% of total 
Professional Staff compensation for each Plan Year after December 31, 2020. Salary of 
Professional Staff Employees is assumed to increase at the rate of 2% per year.  

 
• Administrative expenses assumed to increase by 2% for each plan year after 

December 31, 2020. 
 

• Plan provisions identical to those used in the January 1, 2020 actuarial valuation. 
 

• All other actuarial assumptions and methods being the same as those used to determine 
January 1, 2020 actuarial valuation results.   

 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 31, 2021. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

Plan and Enrolled Actuary Identification  

 

 

 
Plan Identification 
 
Name: District Council 1707, Local 389 Home Care and Professional Employees 

Pension Plan 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2021 - December 31, 2021 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Tim Connor, FSA, EA, MAAA 
Enrolled Actuary  #20-06974 
Address:  Milliman 
   150 Clove Road, 10th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:   March 31, 2021 
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Appendix 
 

District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

• Projected insolvency in current year or any of the 14 following plan years or 
• Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

• Less than 80% funded or 
• Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

• Less than 80% funded and 
• Projected funding deficiency in current plan year or next following 6 plan years2 

 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Actuarial Methods and Assumptions 
 

Actuarial Cost Method 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be 

allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the 

pension plan will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost 

Method”, one of the methods approved by the Internal Revenue Service and ERISA. In this method, the 

regular Plan cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded 

Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 

benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 

Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 

benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 

equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 

expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual 

normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 

adjustment calculated to spread asset gains and losses (expected market value versus actual market 

value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no 

event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of 

assets.  

Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 

7.25% compounded annually.  

 

Rationale:  In developing support for the investment return assumption as a reasonable best 

estimate, we monitor and consider relevant historical, current, and expected market data. In 

setting this assumption, we have considered many sources, including (but not limited to) a review 

of the Plan’s historical investment performance, the prior Actuary’s assumption, and forward-

looking data such as projections of inflation and total return growth. Projected growth is 

determined based on mean returns, standard deviations and correlations between asset classes, 

and in developing these expectations, we rely in part on outside investment experts and publicly 

available surveys of capital market expectations. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Actuarial Methods and Assumptions 
 
 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy 

Blue Collar Mortality Table projected with Scale MP-2020 with 75% adjustment to the ultimate 

rate (previously, the Sex Distinct RP-2000 Combined Healthy Blue Collar Mortality Table 

projected to 2019 with scale AA). 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree 

Mortality Table projected with Scale MP-2020 with 75% adjustment to the ultimate rate 

(previously, the Sex Distinct RP-2000 Disabled Retiree Mortality Table). 

 

Rationale: We believe the assumptions selected are reasonable for the contingency they are 

measuring and are not anticipated to produce significant cumulative actuarial gains or losses over 

the measurement period.   

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Actuarial Methods and Assumptions 
 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 

the following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
 

Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 

added to the Normal Cost (previously, $1,000,000 added to the Normal Cost). 

Rationale:  The assumption is our best estimate of future administrative expenses payable from 

plan assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years 

older than their female spouse. 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint 

and 50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect 

a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single 

Life Annuity option for Professional employees. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Actuarial Methods and Assumptions 
 

Liabilities for Terminated Vested Participants:  

 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 

increases to age 71, and liability thereafter equivalent to the value of retroactive payments 

calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 

terminated vested participants that are aged 80 or older as of the valuation date are valued with 

25% of their liability.  

Rationale: A significant number of terminated vested records do not enter payment status 

despite efforts to locate and/or verify the records.  To reflect the possibility that some of these 

records may never materialize into payment status, we have reflected an assumption that a 

certain portion of these records, particularly those of advanced ages, represent unknown, 

unverifiable data, and/or deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

Assumption:  $4,900,000 added to liabilities. 

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal 

retirement ages and required beginning dates, combined with the coordination of suspension of 

benefit notices, a liability of $4.9 million is held as of January 1, 2020 representing liability 

attributable to retroactive payments expected to be paid to retired participants as well as the 

value of increased future benefit payments. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are 

assumed to be born on January 1, 1985.  Retired participants whose date of birth is missing from 

the participant data are assumed to be born on January 1, 1950. 

 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is 

not anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, 

as well as input and/or feedback from the Trustees and/or plan administrator.  While we will 

continue to review and monitor all assumptions moving forward, we believe reliance on the 

assumptions noted above is reasonable for the purposes of this valuation, and not expected to 

produce significant cumulative gains or losses in the relevant measurement periods.  In some 

cases, prior reasoning was sparse and/or non-existent.  Our assumptions and the measurements 

they generate may be amended or modified as issues continue to be explored with the assistance 

of the Trustees and advisors. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which 

is presented below.  The summary describes the principal provisions only and is not intended to be 

authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 

plan provisions is intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 1707 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an 

Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or 

July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12 

consecutive month period from date of hire by an Employer during which they have completed at least 

1,000 Hours of Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 

12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in 

which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the 

first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of 
service. If a participant works less than 1,000 hours, one quarter of year of service will be 
credited for each 250 hours worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 

they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 

Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 

participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 

benefits precedes age 65. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Principal Plan Provisions 

 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 

Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 

participant’s benefit commencement date. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 

on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 

of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 

spouse is made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married 

participants, a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 

participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 

benefits precedes age 65. 
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District Council 1707, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 

Summary of Principal Plan Provisions 

 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 

Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 

participant’s benefit commencement date. 

Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 

on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 

spouse is made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 

in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 

Husband-and-Wife annuity. 
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January 1, 2022 Actuarial Valuation of the 

District Council 37 Local 389 Home Care Employees Pension Fund 

The actuarial valuation of the District Council 37 Local 389 Home Care Employees Pension Fund (the “Plan”) for 

the plan year beginning January 1, 2022 has been completed in accordance with our understanding of the 

minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable 

sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has 

been completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting 

requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A), 

actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices 

and were developed using models intended for valuations that use standard actuarial techniques. In addition, 

Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Plan. This report has been prepared for the District Council 37 Local 389 Home Care 

Employees Pension Fund as of January 1, 2022 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2022. 

▪ Calculate the Maximum Deductible Contribution for the 2022 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2021 for purposes 

of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan's Unfunded Vested Benefits as of December 31, 2021 for purposes of 

withdrawal liability assessments. 

▪ Review the Plan’s funded status. 

▪ Review the experience for the plan year ending December 31, 2021, including the performance of the Plan’s 

assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to 

third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third 

party recipient of its work product. Milliman’s consent to release its work product to any third party may be 

conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who 

are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to 

benefit the Plan. 

▪ The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may 

be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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District Council 37 Local 389 Home Care Employees Pension Fund 

Reliance 

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan’s 

Administrator and Auditor. This information includes, but is not limited to, plan documents and summaries, 

participant data, and financial information. We found this information to be reasonably consistent and comparable 

with information used for other purposes. The valuation results depend on the integrity of this information. If any of 

this information is incomplete or inaccurate, our results may be different and our calculations may need to be 

revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 

substitute for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 

experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 

principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 

the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 

Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 

American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 

herein. 

Respectfully submitted,  

 

    

Timothy L. Connor, FSA, EA, MAAA Aaron Shapiro, FSA, EA, MAAA 

Principal and Consulting Actuary Consulting Actuary 

Enrolled Actuary Number 20-06974 Enrolled Actuary Number 20-07290 
 

   March 31, 2023       

Date 
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District Council 37 Local 389 Home Care Employees Pension Fund 

Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2021 1/1/2022 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2022 is expected) 

 

$68,539,608 

11.73% 

$65,338,112 

9.27% 

 

$1,133,837 

 

$71,206,061 

8.60% 

$68,366,690 

9.60% 

 

$993,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

7.25% 

$1,556,520 

74,632,366 

9,294,254 

 
74,549,255 

 

91.94% 

87.64% 

 

 

6.50% 

$1,564,451 

80,473,013 

12,106,323 

 
80,354,381 

 

88.62% 

85.08% 

 

Credit Balance and Contribution Information 

Credit Balance / (Funding Deficiency) at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$500,813 

3,339,234 

110,466,734 

 

$(1,203,744) 

3,467,957 

110,674,602 

Certification Status Neither Critical 
nor Endangered 

(“Green Zone”) 
for the 2021 plan 

year 

Neither Critical nor 
Endangered 

(“Green Zone”) for 
the 2022 plan year* 

Participant Data 

Active participants 

Terminated vested participants 

Retired participants 

Beneficiaries in pay status 

Total participants 

 

1,277 

4,010 

2,737 

62 

8,086 

 

1,144 

3,990 

2,728 

58 

7,920 

* The plan was in the “Green Zone” for the 2021 and 2022 plan years, but only due to an election under Section 9701 of the American 
Rescue Plan Act of 2021, which freezes the status as the same as the preceding plan year.  Without such election the Plan would have 
been in the “Deep Red Zone” for the 2021 and 2022 plan years. 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2020 to December 31, 2021 is shown below. 

1. Market Value of Assets as of December 31, 2020 $68,539,608 

2. Income 

a. Contributions 

b. Investment income 

c. Withdrawal Liability income 

d. Total 

 

1,133,837 

5,759,458 

409,562 

7,302,857 

3. Disbursements 

a. Benefit payments 

b. Administrative expenses 

c. Total 

 

3,390,072 

1,246,332 

4,636,404 

4. Net increase / decrease 
[(2d) - (3c)] 

 
2,666,453 

5. Market Value of Assets as of December 31, 2021 
[(1) + (4)] 

 
$71,206,061 

6. Estimated investment return on Market Value of Assets 
[{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

8.60%  
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Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2021 is determined below. 

1. Market Value of Assets as of December 31, 2021  $71,206,061 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2021 

b. December 31, 2020 

c. December 31, 2019 

d. December 31, 2018 

e. Total 

 
Gain / (Loss) for Year 

900,496 

2,814,313 

4,634,680 

(7,117,430) 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

720,397 

1,688,588 

1,853,872 

(1,423,486) 

2,839,371 

3. Preliminary Actuarial Value of Assets as of December 31, 2021 
[(1) - (2e)] 

 
68,366,690 

4. Actuarial Value of Assets as of December 31, 2021 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
68,366,690 

 

 

 

 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2022 Actuarial Valuation 6 

District Council 37 Local 389 Home Care Employees Pension Fund 

 

 

 

Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2021 is determined below. 

1. Actuarial Value of Assets as of January 1, 2021 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.    Withdrawal Liability Income 

d.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2d) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2022 

 [(1) + (4)] 

$65,338,112 

 

 

1,133,837 

6,121,583 

409,562 

7,664,982 

 

 

3,390,072 

1,246,332 

4,636,404  

 

 

3,028,578 

 

 
68,366,690 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

9.60% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2021 is determined below. 

1. Outstanding balances as of January 1, 2021 

a. Amortization charges 

b. Amortization credits 

 

$22,063,429 

12,268,362 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2021 

b. Normal Cost as of January 1, 2021 (including expense load) 

c. Amortization charges as of January 1, 2021 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

0 

1,556,520 

3,825,876 

390,224 

5,772,620 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2021 

b. Employer contributions for plan year 

c.    Withdrawal liability 

d. Amortization credits as of January 1, 2021 

e. Interest on (a), (b), (c), and (d) to end of plan year 

f. Full funding credit 

g. Total 

 

500,813 

1,133,837 

409,562 

2,268,891 

255,773 

0 

4,568,876 

4. Credit Balance / (funding deficiency) as of December 31, 2021 (1,203,744) 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2022 is determined below. 

1. Normal Cost for active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$317,383 

35,003 

6,016 

6,049 

364,451 

2. Beginning of year loading for administrative expenses 1,200,000 

3. Total 
[(1e) + (2)] 

 
1,564,451 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2022 is determined below. 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$8,314,783 

416,916 

119,239 

159,996 

9,010,934 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Retired participants 

b. Terminated vested participants 

c. Beneficiaries 

d. Disabled participants 

e. Total 

 

31,684,468 

39,325,681 

451,930 

0 

71,462,079 

3. Total Actuarial Accrued Liability 
[(1e) + (2e)] 

 
80,473,013 

4. Actuarial Value of Assets 68,366,690 

5. Unfunded Actuarial Accrued Liability 
[(4) - (5)] 

 
12,106,323 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2022 are determined below. 

1. Charges as of January 1, 2022   

Date 

Established 

1. January 1, 1994 

2. January 1, 1996 

3. January 1, 1997 

4. January 1, 1998 

5. January 1, 1999 

6. January 1, 1999 

7. January 1, 2000 

8. January 1, 2004 

9. January 1, 2005 

10. January 1, 2006 

11. January 1, 2008 

12. January 1, 2009 

13. January 1, 2010 

14. January 1, 2012 

15. January 1, 2013 

16. January 1, 2013 

17. January 1, 2019 

18. January 1, 2019 

19. January 1, 2020 

20. January 1, 2020 

21. January 1, 2021 

22. January 1, 2022 

a. Total 

 

Description 

Initial UL 

Plan amendment 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Assumption change 

Actuarial loss 

Actuarial loss 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Assumption change 

Assumption change 

 

Amortization 

Amount 

$289,575 

270,760 

285,510 

13,008 

22,603 

48,472 

2,768 

10,204 

15,876 

222,131 

143,577 

577,168 

142,813 

364,161 

157,336 

136,759 

417,620 

69,517 

313,058 

216,838 

83 

453,314 

4,173,151 

Years 

Remaining 

2 

4 

5 

6 

7 

7 

8 

12 

13 

14 

1 

2 

3 

5 

6 

6 

12 

12 

13 

13 

14 

15 

 

Outstanding 

Balance 

$561,477 

987,862 

1,263,610 

67,064 

132,026 

283,128 

17,947 

88,667 

145,404 

2,132,398 

143,577 

1,119,109 

402,822 

1,611,703 

811,173 

705,088 

3,628,720 

604,040 

2,867,211 

1,985,959 

792 

4,539,412 

24,099,189 
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Exhibit 7 

Charges and Credits for Funding Standard Account (continued) 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2022 are determined below. 

2. Credits as of January 1, 2022  

Date 

Established 

1. January 1, 2002 

2. January 1, 2007 

3. January 1, 2008 

4. January 1, 2010 

5. January 1, 2011 

6. January 1, 2014 

7. January 1, 2014 

8. January 1, 2015 

9. January 1, 2021 

10. January 1, 2022 

b. Total 

 

Description 

Assumption change 

Assumption change 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

 

Amortization 

Amount 

$8,521 

46,255 

324,398 

404,623 

83,651 

983,028 

198,156 

82,750 

103,046 

246,876 

2,481,304 

Years 

Remaining 

10 

15 

1 

3 

4 

7 

7 

8 

14 

15 

 

Outstanding 

Balance 

$65,237 

463,188 

324,398 

1,141,291 

305,199 

5,741,880 

1,157,430 

536,594 

989,215 

2,472,178 

13,196,610 

3. Net outstanding balance [(1a) - (2b)] 10,902,579 

4. Credit Balance as of January 1, 2022 (1,203,744) 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 12,106,323 

7. Unfunded Actuarial Accrued Liability as of January 1, 2022, minimum $0 12,106,323 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2022 and the tax year ending 

December 31, 2022 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2022 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2022 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2022 at 6.50% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$80,473,013 

1,564,451 

 

68,366,690 

0 

n/a 

 
68,366,690 

888,600 

 
14,559,374 

 

$80,473,013 

1,564,451 

 

68,366,690 

n/a 

0 

 
68,366,690 

888,600 

 
14,559,374 

2. Estimated Current Liability as of December 31, 2022 

a. Current Liability as of January 1, 2022 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2022 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2022 at 1.91% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

127,798,165 

2,088,814 

3,660,282 

1,200,000 

2,423,131 

 
127,449,828 

 

127,798,165 

2,088,814 

3,660,282 

1,200,000 

2,423,131 

 
127,449,828 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2022 

b. Estimated benefit disbursements to December 31, 2022 

c. Estimated employee contributions to December 31, 2022 

d. Expenses included in Normal Cost 

e. Estimated return to at 6.50%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2022  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

68,366,690 

3,660,282 

0 

1,200,000 

 
4,248,749 

 
67,755,157 

 

68,366,690 

3,660,282 

0 

1,200,000 

 
4,248,749 

 
67,755,157 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

114,704,845 

46,949,688 

 

114,704,845 

46,949,688 

5. Full funding limitation [maximum of (1e) and (4b)] 46,949,688 46,949,688 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 1.91%. The Current Liability as 

of January 1, 2022 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

1,144 

3,990 

 
2,786 

7,920 

Vested Benefits 

$16,126,869 

65,372,885 

 
45,007,345 

126,507,099 

All Benefits 

$17,255,876 

65,534,944 

 
45,007,345 

127,798,165 

2. Expected increase in Current Liability for benefit accruals during year 888,814 

3. Expected distributions during year 3,660,282 

4. Market Value of Assets 71,206,061 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
55.72% 
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Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2022 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2022 

b. Normal Cost 

c. Amortization charges (on $24,099,189) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$1,203,744 

1,564,451 

4,173,151 

451,187 

0 

7,392,533 

2. Credits for plan year 

a. Amortization credits (on $13,196,610) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,481,304 

0 

161,285 

2,642,589 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
4,749,944 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

46,949,688 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2022 

b. Interest on (a) to end of plan year 

c. Total 

 

0 

0 

0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
4,749,944 
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Exhibit 11 

Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2022 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2022 $4,749,944 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,564,451 

1,581,264 

204,471 

3,350,186 

3. Full funding limitation for tax year 46,949,688 

4. Unfunded 140% of Current Liability as of December 31, 2022 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

127,449,828 

 
67,755,157 

 
110,674,602 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
110,674,602 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above. Employers should consult their tax advisors regarding the 

deductibility of contributions. 
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Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2020 and December 31, 2021. However, if there is a termination by mass withdrawal during the 

year, a separate calculation has to be performed. 

 12/31/2020 12/31/2021 

1. Plan year of withdrawal 1/1/2021 – 12/31/2021 1/1/2022 – 12/31/2022 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits  

 

$17,296,904 

45,892,505 

64,665,240 

593,821 

128,448,470 

 

$14,507,244 

44,102,939 

58,127,308 

577,119 

117,314,610 

3. Market Value of Assets (MVA) 68,539,608 71,206,061 

4. Funded ratio 
[(3) ÷ (2e)] 

53.36% 
 

60.69% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

$464,979 
 

$0 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

 

59,443,883 

 

46,108,549 

 

 

Assumptions Used for Withdrawal Liability 
Determination 

12/31/2020 12/31/2021 

1. Asset Valuation Method  Market Value Market Value 

2. Withdrawal Liability Method Rolling 5 Rolling 5 

3. Interest Rate Assumption for PVVB 

a.   First segment rate 

b.   Second segment rate 

c.   First segment period (years) 

 
1.62% 

1.40% 

20 

 
2.40% 

2.11% 

20 
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Exhibit 13 

Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2021 and January 1, 2022 is shown below. 

 1/1/2021 1/1/2022 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants and beneficiaries in pay 

c. Terminated vested participants 

d. Total 

 

$7,941,783 

32,116,772 

33,714,168 

73,772,723 

 

$8,325,234 

34,279,419 

36,975,382 

79,580,035 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
776,532 

 
774,346 

3. Present Value of all Accumulated Plan Benefits 
[(1d) + (2)] 

 
74,549,255 

 
80,354,381 

4. Market Value of Assets 68,539,608 71,206,061 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1d)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
92.91% 

 
91.94% 

 

 
89.48% 

 
88.62% 

6. Actuarial Value of Assets $65,338,112 $68,366,690 

7. Funded percentage on Actuarial Value of Assets 

a. Vested benefits 
[(6) ÷ (1d)] 

b. All benefits 
[(6) ÷ (3)] 

 

 
88.57% 

 
87.64% 

 

 
85.91% 

 
85.08% 
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Exhibit 14 

Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2021 to January 1, 2022 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2021 $74,549,255 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated 

c. Actuarial (gain) / loss 

d. Benefit payments 

e. Plan amendments 

f. Change in assumptions 

g. Total 

 

5,284,081 

390,874 

(1,019,169) 

(3,390,072) 

0 

4,539,412 

5,805,126 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2022 
[(1) + (2g)] 

 
80,354,381 
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Exhibit 15 

Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2021 and January 1, 2022 is shown below. 

 1/1/2021 1/1/2022 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

1,270 

57.5 

11.4 

 

1,137 

58.4 

11.7 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,973 

$266,152 

$67 

 

3,956 

$262,207 

$66 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,697 

$243,165 

$90 

 

2,687 

$248,202 

$92 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

60 

$3,164 

$53 

 

56 

$3,530 

$63 
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Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2021 and January 1, 2022 is shown below. 

 1/1/2021  1/1/2022 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

7 

52.1 

14.1 

 

7 

53.1 

15.1 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

37 

$33,431 

$904 

 

34 

$29,384 

$864 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

40 

$50,045 

$1,251 

 

41 

$52,185 

$1,273 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,107 

$554 

 

2 

$1,107 

$554 
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Exhibit 17 

Change in Home Care Participant Counts 

The change in participant counts from January 1, 2021 to January 1, 2022 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2021 1,250 20 3,973 2,697 60 8,000 

Retired (29) 0 (131) 160 0 0 

Suspended Active (10) 10 0 0 0 0 

Terminated non-vested (90) (7) 0 0 0 (97) 

Terminated vested (104) (1) 105 0 0 0 

Disabled 0 0 0 0 0 0 

Died 0 0 (15) (197) (21) (233) 

Rehired 34 0 (15) 0 0 19 

New during plan year 64 0 1 0 17 82 

QDRO 0 0 0 0 0 0 

Lump Sum 0 0 (10) 0 0 (10) 

Net data adjustments 0 0 48 27 0 75 

Participants as of 
12/31/2021 

1,115 22 3,956 2,687 56 7,836 

New Participants as of 
1/1/2022 

0 0 0 0 0 0 

As of 1/1/2022 1,115 22 3,956 2,687 56 7,836 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2021 to January 1, 2022 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2021 7 37 40 2 86 

Retired 0 (3) 3 0 0 

Terminated non-vested 0 0 0 0 0 

Terminated vested 0 0 0 0 0 

Disabled 0 0 0 0 0 

Died 0 0 (2) 0 (2) 

Rehired 0 0 0 0 0 

New during plan year 0 0 0 0 0 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 0 0 0 

Participants as of 
12/31/2021 

7 34 41 2 84 

New Participants as of 
1/1/2022 

0 0 0 0 0 

As of 1/1/2022 7 34 41 2 84 
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Exhibit 19 

 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2022 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 4 - - - - - - - - 4 

25–29 5 1 - - - - - - - 6 

30–34 16 3 - - - - - - - 19 

35–39 22 6 - - - - - - - 28 

40–44 31 12 4 5 - - - - - 52 

45–49 48 27 14 16 3 - - - - 108 

50–54 60 25 34 22 12 4 3 - - 160 

55–59 70 38 40 26 15 11 10 1 - 211 

60–64 59 40 42 32 30 17 14 9 - 243 

65–69 39 41 30 33 20 16 14 8 - 201 

70+ 13 26 14 11 21 7 9 4 - 105 

Total 367 219 178 145 101 55 50 22  -  1,137 
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Exhibit 20 

 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2022 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - 

25–29 - - - - - - - - - - 

30–34 - - - - - - - - - - 

35–39 1 - - - - - - - - 1 

40–44 1 - - - - - - - - 1 

45–49 - - - - - - - - - - 

50–54 - - - - 1 - - - - 1 

55–59 - 1 - - - - 1 - - 2 

60–64 - - 1 - - 1 - - - 2 

65–69 - - - - - - - - - - 

70+ - - - - - - - - - - 

Total 2 1 1 - 1 1 1 - - 7 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.50% 

compounded annually. (previously, 7.25% was used). 

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  1.91% assumed annual rate of return.  This rate was 2.08% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption uses a rate permitted by law. 

 

Interest Rate for Unfunded Vested Benefit Liability for Withdrawal Liability Calculations:   
 

Assumption:  PBGC settlement rates effective December 2021 – 2.40% for 20 years, 2.11% thereafter 

(previously, 1.62% for 20 years, 1.40% thereafter). 

 
 

Rationale:  The withdrawal liability interest rates are based on market settlement rates which represent 

our best estimate assumption for withdrawal liability purposes. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue Collar 

Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree Mortality 

Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 

measuring and is not anticipated to produce significant cumulative actuarial gains or losses over the 

measurement period.   
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Mortality for Current Liability:   

 

Healthy and Disabled participants: 2022 Current Liability Annuitant/Non-Annuitant Mortality Tables for 

males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
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Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added to the 

Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from plan 

assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Future Hours Worked for Active Participants:  

 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 

participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable for the 

contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or 

losses over the measurement period. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are assumed to 

be born on January 1, 1985.  Retired participants whose date of birth is missing from the participant data 

are assumed to be born on January 1, 1950. 

 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is not 

anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input and/or 

feedback from the Trustees and/or plan administrator.  While we will continue to review and monitor all 

assumptions moving forward, we believe reliance on the assumptions noted above is reasonable for the 

purposes of this valuation, and not expected to produce significant cumulative gains or losses in the 

relevant measurement periods.   

 

 

 



Milliman 
   

    Actuarial Valuation  
   

Appendix B – Summary of Actuarial Assumptions 

 

January 1, 2022 Actuarial Valuation 30 

District Council 37 Local 389 Home Care Employees Pension Fund 

Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability thereafter equivalent to the value of retroactive payments calculated with interest as specified in 

the Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 

or older as of the valuation date are valued with 25% of their liability.   

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records. This reflects the possibility that some of these records may never materialize 

into payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$5,400,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a liability of 

$5.4 million is held as of January 1, 2022 representing liability attributable to retroactive payments 

expected to be paid to retired participants as well as the value of increased future benefit payments. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 37 Local 389 Home Care Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to: $5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 
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Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: Maturity risk is not an imminent issue, but the Plan is getting bigger in both liability and assets.  It 

should be continuously monitored with the assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 

Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of a typical Plan is 11-13 years. As such, if the interest rate changes 

by 1%, the estimated change in pension liability is 11% to 13%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 
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Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 

Zone Status Risk 

Definition: The potential that the plan will deteriorate to a zone status such that the Trustees would need to take 

action to improve the plan’s funded status through the development of an improvement plan that increases 

contributions, reduces benefits, or both.  

Identification: The type of benefit reductions and/or contribution rate increases would depend on the zone status. 

Specifically, yellow zone plans are generally limited to reducing benefits, rights and features on future accruals 

only. Red zone plans can reduce features on all accrued benefits (such as early retirement subsidies), but cannot 

reduce benefits to those in pay status. Deep red zone plans have the same tools as red zone plans, but can also 

apply to the IRS and PBGC to reduce benefits to participants and beneficiaries in pay status. 

Assessment: The plan is currently in the green zone, but only due to an election under Section 9701 of the 

American Rescue Plan Act of 2022 to freeze the status.  We will monitor this risk going forward with the Trustees. 

Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently underfunded and the expected contributions are less than the sum of 

expected normal costs and administrative expenses.  Therefore, the funded status of the Plan is expected to 

decline in future valuations and solvency is expected to be an issue in the future. 
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March 31, 2022 
 
Audrey Browne 
DC 37 Local 389 Pension Fund 
420 West 45th Street, Fifth Floor 
New York, NY 10036 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2022 – District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2022 for the District Council 37, Local 389 
Home Care and Professional Employees Pension Plan. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used and were 
developed using models intended for projections that use standard actuarial techniques.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 
 
______________________________    
Tim Connor, FSA, EA, MAAA       
Enrolled Actuary #20-06974      
 
cc: Board of Trustees (w/encs) 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 
 
Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2022 88.3% 1,347,000 (3,495,000) 
1/1/2023 86.0% 1,371,000 (5,666,000) 
1/1/2024 87.1% 1,099,000 (7,156,000) 
1/1/2025 86.4% 1,101,000 (8,967,000) 
1/1/2026 84.4% 1,103,000 (10,704,000) 
1/1/2027 82.0% 1,106,000 (11,882,000) 
1/1/2028 79.2% 1,108,000 (12,832,000) 
1/1/2029 76.1% 1,110,000 (15,086,000) 
1/1/2030 72.5% 1,112,000 (17,613,000) 
1/1/2031 68.3% 1,114,000 (20,347,000) 
1/1/2032 63.4% 1,116,000 (23,310,000) 

 
An accumulated funding deficiency is projected to occur at the end of the 2022 plan year. 
 
The funded percentage as of January 1, 2022 is projected to be 88.3%. 
 

Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 
1/1/2022 Pass Fail Fail Pass 
1/1/2023 Pass Fail Fail Pass 
1/1/2024 Pass Fail Fail Pass 
1/1/2025 Pass Fail Fail Pass 
1/1/2026 Pass Fail Fail Pass 
1/1/2027 Pass Fail Fail Pass 

 
The Plan does not pass each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2022 plan year.  Furthermore, the Plan is projected to become insolvent during 
the 2039 plan year, and the ratio of inactive participants to active participants is greater than two 
to one.  Therefore, the Plan meets the criteria to be in Critical and Declining Status for the 2022 
plan year. 

 
 

  



2 

MILLIMAN 

District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2021, I 
hereby certify that the District Council 37, Local 389 Home Care and Professional Employees 
Pension Plan is in “critical and declining” status for the plan year beginning January 1, 2022, as 
defined in the Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform 
Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
 

                              March 31, 2022 
_______________________________  _______________________________ 
Tim Connor, FSA, EA, MAAA     Date 
Enrolled Actuary #20-06974 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

· January 1, 2021 participant data and January 1, 2021 actuarial valuation results, as 
provided in our actuarial report dated March 31, 2022.   

 
· Estimated January 1, 2022 unaudited asset value of $70,715,450 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately 8.62% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2021 and an assumed rate of return on market assets of 7.25% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2021.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
· An assumption that the active population will remain stable for each plan year after 

December 31, 2021.  
 

· Estimated contributions assuming hourly contribution rates for Home Care Employees in 
accordance with the respective Collective Bargaining Agreements, and 17.04% of total 
Professional Staff compensation for each Plan Year after December 31, 2021. Salary of 
Professional Staff Employees is assumed to increase at the rate of 2% per year.  

 
· Administrative expenses assumed to increase by 2% for each plan year after 

December 31, 2021. 
 

· Plan provisions identical to those used in the January 1, 2021 actuarial valuation. 
 

· All other actuarial assumptions and methods being the same as those used to determine 
January 1, 2021 actuarial valuation results.   

 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 31, 2022. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

Plan and Enrolled Actuary Identification  
 
 
 

Plan Identification 
 
Name: District Council 37, Local 389 Home Care and Professional Employees 

Pension Plan 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2022 - December 31, 2022 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Tim Connor, FSA, EA, MAAA 
Enrolled Actuary  #20-06974 
Address:  Milliman 
   150 Clove Road, 10th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:   March 31, 2022 
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Appendix 
 

District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

· Projected insolvency in current year or any of the 14 following plan years or 
· Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

· Less than 80% funded or 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

· Less than 80% funded and 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Actuarial Methods and Assumptions 
 

Actuarial Cost Method 
Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be 
allocated to the current plan year. The cost method is a budgeting tool, which helps to ensure that the 
pension plan will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost 
Method”, one of the methods approved by the Internal Revenue Service and ERISA. In this method, the 
regular Plan cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded 
Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 
equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 
expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual 
normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 
adjustment calculated to spread asset gains and losses (expected market value versus actual market 
value) at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no 
event shall the actuarial value of assets be less than 80% nor greater than 120% of the market value of 
assets.  

Actuarial Assumptions 
Interest (Discount) Rate: 
 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 
7.25% compounded annually.  
 
Rationale:  In developing support for the investment return assumption as a reasonable best 
estimate, we monitor and consider relevant historical, current, and expected market data. In 
setting this assumption, we have considered many sources, including (but not limited to) a review 
of the Plan’s historical investment performance, the prior Actuary’s assumption, and forward-
looking data such as projections of inflation and total return growth. Projected growth is 
determined based on mean returns, standard deviations and correlations between asset classes, 
and in developing these expectations, we rely in part on outside investment experts and publicly 
available surveys of capital market expectations. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Actuarial Methods and Assumptions 
 
 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy 
Blue Collar Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate 
rate (previously, the Sex Distinct RP-2000 Combined Healthy Blue Collar Mortality Table 
projected with Scale MP-2020 with 75% adjustment to the ultimate rate). 
 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree 
Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate 
(previously, the Sex Distinct RP-2000 Disabled Retiree Mortality Table projected with Scale MP-
2020 with 75% adjustment to the ultimate rate). 
 

Rationale: We believe the assumptions selected are reasonable for the contingency they are 
measuring and are not anticipated to produce significant cumulative actuarial gains or losses over 
the measurement period.   
 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 
 

Age Rate 
20 17.93% 
25 17.22 
30 16.20 
35 14.85 
40 13.10 
45 10.83 
50 7.91 
55 4.40 
60 1.20 

 
 
 
 
 
 
 
 



9 

MILLIMAN 

District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Actuarial Methods and Assumptions 
 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 
the following table: 

Age Rate 
20 0.06% 
25 0.07 
30 0.08 
35 0.10 
40 0.15 
45 0.25 
50 0.47 
55 0.92 
60 1.86 

 

Administrative Expenses:  
 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 
added to the Normal Cost (previously, $1,000,000 added to the Normal Cost). 

Rationale:  The assumption is our best estimate of future administrative expenses payable from 
plan assets. 
 

Percentage Married:  
 

Assumption:  100% of active participants are assumed to be married, with males three years 
older than their female spouse. 

Form of Payment:  
 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint 
and 50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect 
a Single Life Annuity option with a 5 year certain period for Home Care employees and a Single 
Life Annuity option for Professional employees. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Actuarial Methods and Assumptions 
 

Liabilities for Terminated Vested Participants:  
 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 
increases to age 71, and liability thereafter equivalent to the value of retroactive payments 
calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 
terminated vested participants that are aged 80 or older as of the valuation date are valued with 
25% of their liability.  

Rationale: A significant number of terminated vested records do not enter payment status 
despite efforts to locate and/or verify the records.  To reflect the possibility that some of these 
records may never materialize into payment status, we have reflected an assumption that a 
certain portion of these records, particularly those of advanced ages, represent unknown, 
unverifiable data, and/or deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  
 

Assumption:  $5,200,000 added to liabilities. 

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal 
retirement ages and required beginning dates, combined with the coordination of suspension of 
benefit notices, a liability of $5.2 million is held as of January 1, 2021 representing liability 
attributable to retroactive payments expected to be paid to retired participants as well as the 
value of increased future benefit payments. 

Future Hours Worked for Active Participants:  
 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended 
active participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable for the 
contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or 
losses over the measurement period. 

Missing Date of Birth:  
 

Assumption:  Active participants whose date of birth is missing from the participant data are 
assumed to be born on January 1, 1985.  Retired participants whose date of birth is missing from 
the participant data are assumed to be born on January 1, 1950. 
 
Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is 
not anticipated to produce significant gains or losses over the measurement period. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Actuarial Methods and Assumptions 
 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied in large part on the prior actuary's assumptions, 
as well as input and/or feedback from the Trustees and/or plan administrator.  While we will 
continue to review and monitor all assumptions moving forward, we believe reliance on the 
assumptions noted above is reasonable for the purposes of this valuation, and not expected to 
produce significant cumulative gains or losses in the relevant measurement periods.  In some 
cases, prior reasoning was sparse and/or non-existent.  Our assumptions and the measurements 
they generate may be amended or modified as issues continue to be explored with the assistance 
of the Trustees and advisors. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which 
is presented below.  The summary describes the principal provisions only and is not intended to be 
authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 
plan provisions is intended to only describe the essential features of the plan.   

Basic Information 
Plan Name: District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an 
Employer is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or 
July 1 following (or in the case of a Professional Staff Employee, the day following) completion of a 12 
consecutive month period from date of hire by an Employer during which they have completed at least 
1,000 Hours of Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 
12 month period, the Participant will join the Plan on the January 1st following the first Calendar Year in 
which they complete at least 1,000 Hours of Service, beginning with the Calendar Year that includes the 
first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of 
service. If a participant works less than 1,000 hours, one quarter of year of service will be 
credited for each 250 hours worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 
they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 
Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 
participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 
Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Principal Plan Provisions 
 
Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 
Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 
participant’s benefit commencement date. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married 
participants, a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of 
participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 
iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 
Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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District Council 37, Local 389 Home Care and Professional 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2022 
 

Summary of Principal Plan Provisions 
 

Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an 
Actuarial increase to the participant’s benefit commencement date or (2) benefit accrued to the 
participant’s benefit commencement date. 

Disability Retirement 
Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 
in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 
Husband-and-Wife annuity. 
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January 1, 2023 Actuarial Valuation i 

District Council 37 Local 389 Home Care Employees Pension Fund 

January 1, 2023 Actuarial Valuation of the 

District Council 37 Local 389 Home Care Employees Pension Fund 

The actuarial valuation of the District Council 37 Local 389 Home Care Employees Pension Fund (the “Plan”) for 

the plan year beginning January 1, 2023 has been completed in accordance with our understanding of the 

minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable 

sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has 

been completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting 

requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A), 

actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices 

and were developed using models intended for valuations that use standard actuarial techniques. In addition, 

Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Plan. This report has been prepared for the District Council 37 Local 389 Home Care 

Employees Pension Fund as of January 1, 2023 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2023. 

▪ Calculate the Maximum Deductible Contribution for the 2023 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2022 for purposes 

of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan's Unfunded Vested Benefits as of December 31, 2022 for purposes of 

withdrawal liability assessments. 

▪ Review the Plan’s funded status. 

▪ Review the experience for the plan year ending December 31, 2022, including the performance of the Plan’s 

assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to 

third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third 

party recipient of its work product. Milliman’s consent to release its work product to any third party may be 

conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who 

are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to 

benefit the Plan. 

▪ The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may 

be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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January 1, 2023 Actuarial Valuation ii 

District Council 37 Local 389 Home Care Employees Pension Fund 

Reliance 

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan’s 

Administrator and Auditor. This information includes, but is not limited to, plan documents and summaries, 

participant data, and financial information. We found this information to be reasonably consistent and comparable 

with information used for other purposes. The valuation results depend on the integrity of this information. If any of 

this information is incomplete or inaccurate, our results may be different and our calculations may need to be 

revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a substitute 

for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 

experience under the Plan and are expected to have no significant bias. 

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 

principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 

the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 

Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 

American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 

herein. 

Respectfully submitted,  

 

    

Aaron Shapiro, FSA, EA, MAAA Steven Mariani, ASA, EA, MAAA 

Principal and Consulting Actuary Actuary 

Enrolled Actuary Number 23-07290 Enrolled Actuary Number 23-08541 
 

   March 29, 2024       

Date 
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Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2022 1/1/2023 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2023 is expected) 

 

$71,206,061 

8.60% 

$68,366,690 

9.60% 

 

$1,041,633 

 

$58,812,471 

(12.76%) 

$66,917,756 

3.13% 

 

$912,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

6.50% 

$1,564,451 

80,473,013 

12,106,323 

 
80,354,381 

 

88.62% 

85.08% 

 

 

6.50% 

$1,460,017 

81,531,071 

14,613,315 

 
81,425,820 

 

72.23% 

82.18% 

 

Credit Balance and Contribution Information 

Credit Balance / (Funding Deficiency) at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$(1,203,744) 

4,749,944 

110,674,602 

 

$(3,674,991) 

7,583,237 

107,489,429 

Certification Status Neither Critical 
nor Endangered 

(“Green Zone”) 
for the 2022 plan 

year* 

Critical and 
Declining  

(“Deep Red 
Zone”) for the 

2023 plan year 

Participant Data 

Active participants 

Terminated vested participants 

Retired participants 

Beneficiaries in pay status 

Total participants 

 

1,144 

3,990 

2,728 

58 

7,920 

 

1,190 

3,792 

2,819 

71 

7,872 

* The plan was in the “Green Zone” for the 2021 and 2022 plan years, but only due to an election under Section 9701 of the American 
Rescue Plan Act of 2021, which freezes the status as the same as the preceding plan year.  Without such election the Plan would have 
been in the “Deep Red Zone” for the 2021 and 2022 plan years. 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2021 to December 31, 2022 is shown below. 

1. Market Value of Assets as of December 31, 2021 $71,206,061 

2. Income 

a. Contributions 

b. Investment income 

c. Other Income 

d. Total 

 

1,041,633 

(8,857,524) 

34 

(7,815,857) 

3. Disbursements 

a. Benefit payments 

b. Administrative expenses 

c. Total 

 

3,517,652 

1,060,081 

4,577,733 

4. Net increase / decrease 
[(2d) - (3c)] 

 
(12,393,590) 

5. Market Value of Assets as of December 31, 2022 
[(1) + (4)] 

 
$58,812,471 

6. Estimated investment return on Market Value of Assets 

       [{2 x (2b)} / {(1) + (5) - (2b)}] 

 

(12.76%) 
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Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2022 is determined below. 

1. Market Value of Assets as of December 31, 2022  $58,812,471 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2022 

b. December 31, 2021 

c. December 31, 2020 

d. December 31, 2019 

e. Total 

 
Gain / (Loss) for Year 

(13,372,805) 

900,496 

2,814,313 

4,634,680 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

(10,698,244) 

540,298 

1,125,725 

926,936 

(8,105,285) 

3. Preliminary Actuarial Value of Assets as of December 31, 2022 
[(1) - (2e)] 

 
66,917,756 

4. Actuarial Value of Assets as of December 31, 2022 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
66,917,756 
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Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2022 is determined below. 

1. Actuarial Value of Assets as of January 1, 2022 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.    Other income 

d.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2d) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2023 

 [(1) + (4)] 

$68,366,690 

 

 

1,041,633 

2,087,132 

34 

3,128,799 

 

 

3,517,652 

1,060,081 

4,577,733  

 

 

(1,448,934) 

 

 
66,917,756 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

3.13% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2022 is determined below. 

1. Outstanding balances as of January 1, 2022 

a. Amortization charges 

b. Amortization credits 

 

$24,099,189 

13,196,610 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2022 

b. Normal Cost as of January 1, 2022 

c. Amortization charges as of January 1, 2022 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

1,203,744 

1,564,451 

4,173,151 

451,187 

7,392,533 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2022 

b. Employer contributions for plan year 

c.    Withdrawal liability contributions 

d. Amortization credits as of January 1, 2022 

e. Interest on (a), (b), (c), and (d) to end of plan year 

f. Full funding credit 

g. Total 

 

0 

1,041,633 

0 

2,481,304 

194,605 

0 

3,717,542 

4. Credit Balance / (funding deficiency) as of December 31, 2022 (3,674,991) 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2023 is determined below. 

1. Normal Cost of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$314,773 

34,363 

5,270 

5,611 

360,017 

2. Beginning of year loading for administrative expenses 1,100,000 

3. Total 
[(1e) + (2)] 

 
1,460,017 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2023 is determined below. 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$8,785,065 

414,374 

105,790 

156,294 

9,461,523 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Retired participants 

b. Terminated vested participants 

c. Beneficiaries 

d. Disabled participants 

e. Total 

 

34,903,305 

36,554,636 

611,607 

0 

72,069,548 

3. Total Actuarial Accrued Liability 
[(1e) + (2e)] 

 
81,531,071 

4. Actuarial Value of Assets 66,917,756 

5. Unfunded Actuarial Accrued Liability 
[(4) - (5)] 

 
14,613,315 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2023 are determined below. 

1. Charges as of January 1, 2023   

Date 

Established 

a. January 1, 1994 

b. January 1, 1996 

c. January 1, 1997 

d. January 1, 1998 

e. January 1, 1999 

f. January 1, 1999 

g. January 1, 2000 

h. January 1, 2004 

i. January 1, 2005 

j. January 1, 2006 

k. January 1, 2009 

l. January 1, 2010 

m. January 1, 2012 

n. January 1, 2013 

o. January 1, 2013 

p. January 1, 2019 

q. January 1, 2019 

r. January 1, 2020 

s. January 1, 2020 

t. January 1, 2021 

u. January 1, 2022 

v. January 1, 2023 

w. Total 

 

Description 

Initial UL 

Plan amendment 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Plan amendment 

Assumption change 

Plan amendment 

Assumption change 

Actuarial loss 

Plan amendment 

Actuarial loss 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Actuarial loss 

Assumption change 

Assumption change 

Assumption change 

Actuarial Loss 

 

Amortization 

Amount 

$289,576 

270,760 

285,510 

13,008 

22,603 

48,472 

2,768 

10,204 

15,876 

222,131 

577,167 

142,813 

364,161 

157,336 

136,759 

417,620 

69,517 

313,058 

216,838 

83 

453,314 

114,495 

4,144,069 

Years 

Remaining 

1 

3 

4 

5 

6 

6 

7 

11 

12 

13 

1 

2 

4 

5 

5 

11 

11 

12 

12 

13 

14 

15 

 

Outstanding 

Balance 

$289,576 

763,714 

1,041,677 

57,570 

116,535 

249,909 

16,166 

83,563 

137,947 

2,034,434 

577,167 

276,910 

1,328,632 

696,336 

605,270 

3,419,822 

569,267 

2,720,173 

1,884,114 

755 

4,351,694 

1,146,534 

22,367,765 
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Exhibit 7 

Charges and Credits for Funding Standard Account (continued) 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2023 are determined below. 

2. Credits as of January 1, 2023  

Date 

Established 

a. January 1, 2002 

b. January 1, 2007 

c. January 1, 2010 

d. January 1, 2011 

e. January 1, 2014 

f. January 1, 2014 

g. January 1, 2015 

h. January 1, 2021 

i. January 1, 2022 

j. January 1, 2023 

k. Total 

 

Description 

Assumption change 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

 

Amortization 

Amount 

$8,521 

46,255 

404,623 

83,651 

983,028 

198,156 

82,750 

103,046 

246,876 

1,761 

2,158,667 

Years 

Remaining 

9 

14 

2 

3 

6 

6 

7 

13 

14 

15 

 

Outstanding 

Balance 

$60,403 

444,034 

784,551 

235,949 

5,068,177 

1,021,627 

483,344 

943,770 

2,369,947 

17,639 

11,429,441 

3. Net outstanding balance [(1w) - (2k)] 10,938,324 

4. Credit Balance as of January 1, 2023 (3,674,991) 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 14,613,315 

7. Unfunded Actuarial Accrued Liability as of January 1, 2023, minimum $0 14,613,315 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2023 and the tax year ending 

December 31, 2023 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2023 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2023 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2023 at 6.50% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$81,531,071 

1,460,017 

 

58,812,471 

0 

n/a 

 
58,812,471 

1,571,610 

 
25,750,227 

 

$81,531,071 

1,460,017 

 

58,812,471 

n/a 

0 

 
58,812,471 

1,571,610 

 
25,750,227 

2. Estimated Current Liability as of December 31, 2023 

a. Current Liability as of January 1, 2023 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2023 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2023 at 2.19% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

124,320,666 

1,931,221 

3,821,072 

1,100,000 

2,699,212 

 
124,030,027 

 

124,320,666 

1,931,221 

3,821,072 

1,100,000 

2,699,212 

 
124,030,027 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2023 

b. Estimated benefit disbursements to December 31, 2023 

c. Estimated employee contributions to December 31, 2023 

d. Expenses included in Normal Cost 

e. Estimated return to at 6.50%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2023  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

66,917,756 

3,821,072 

0 

1,100,000 

 
4,155,924 

 
66,152,608 

 

66,917,756 

3,821,072 

0 

1,100,000 

 
4,155,924 

 
66,152,608 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

111,627,024 

45,474,416 

 

111,627,024 

45,474,416 

5. Full funding limitation [maximum of (1e) and (4b)] 45,474,416 45,474,416 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 2.19%. The Current Liability as 

of January 1, 2023 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

1,190 

3,792 

 
2,890 

7,872 

Vested Benefits 

$16,384,442 

58,994,925 

 
48,077,945 

123,457,312 

All Benefits 

$17,247,796 

58,994,925 

 
48,077,945 

124,320,666 

2. Expected increase in Current Liability for benefit accruals during year 831,221 

3. Expected distributions during year 3,821,072 

4. Market Value of Assets 58,812,471 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
47.31% 
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Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2023 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2023 

b. Normal Cost 

c. Amortization charges (on $22,367,765) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$3,674,991 

1,460,017 

4,144,069 

603,140 

0 

9,882,217 

2. Credits for plan year 

a. Amortization credits (on $11,429,441) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,158,667 

0 

140,313 

2,298,980 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
7,583,237 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

45,474,416 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2023 

b. Interest on (a) to end of plan year 

c. Total 

 

0 

0 

0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
7,583,237 
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Exhibit 11 

Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2023 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2023 $7,583,237 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,460,017 

1,908,714 

218,968 

3,587,699 

3. Full funding limitation for tax year 45,474,416 

4. Unfunded 140% of Current Liability as of December 31, 2023 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

124,030,027 

 
66,152,608 

 
107,489,429 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
107,489,429 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above. Employers should consult their tax advisors regarding the 

deductibility of contributions. 
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Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2021 and December 31, 2022. However, if there is a termination by mass withdrawal during the 

year, a separate calculation has to be performed. 

 12/31/2021 12/31/2022 

1. Plan year of withdrawal 1/1/2022 – 12/31/2022 1/1/2023 – 12/31/2023 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits  

 

$14,507,244 

44,102,939 

58,127,308 

577,119 

117,314,610 

 

$12,430,669 

40,896,172 

47,290,311 

748,885 

101,366,037 

3. Market Value of Assets (MVA) 71,206,061 58,812,471 

4. Funded ratio 
[(3) ÷ (2e)] 

60.69% 
 

58.01% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

$0 
 

$0 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

 

46,108,549 

 

42,553,566 

 

 

Assumptions Used for Withdrawal Liability 
Determination 

12/31/2021 12/31/2022 

1. Asset Valuation Method  Market Value Market Value 

2. Withdrawal Liability Method Rolling 5 Rolling 5 

3. Interest Rate Assumption for PVVB 

a.   First segment rate 

b.   Second segment rate 

c.   First segment period (years) 

 
2.40% 

2.11% 

20 

 
3.90% 

3.65% 

20 
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Exhibit 13 

Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2022 and January 1, 2023 is shown below. 

 1/1/2022 1/1/2023 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants and beneficiaries in pay 

c. Terminated vested participants 

d. Total 

 

$8,325,234 

34,279,419 

36,975,382 

79,580,035 

 

$8,972,071 

35,460,116 

36,609,432 

81,041,619 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
774,346 

 
384,201 

3. Present Value of all Accumulated Plan Benefits 
[(1d) + (2)] 

 
80,354,381 

 
81,425,820 

4. Market Value of Assets 71,206,061 58,812,471 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1d)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
89.48% 

 
88.62% 

 

 
72.57% 

 
72.23% 

6. Actuarial Value of Assets $68,366,690 $66,917,756 

7. Funded percentage on Actuarial Value of Assets 

a. Vested benefits 
[(6) ÷ (1d)] 

b. All benefits 
[(6) ÷ (3)] 

 

 
85.91% 

 
85.08% 

 

 
82.57% 

 
82.18% 
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Exhibit 14 

Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2022 to January 1, 2023 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2022 $80,354,381 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated 

c. Actuarial (gain) / loss 

d. Benefit payments 

e. Plan amendments 

f. Change in assumptions 

g. Total 

 

5,110,511 

383,418 

(887,199) 

(3,517,652) 

0 

(17,639) 

1,071,439 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2023 
[(1) + (2g)] 

 
81,425,820 
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Exhibit 15 

Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2022 and January 1, 2023 is shown below. 

 1/1/2022 1/1/2023 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

1,137 

58.4 

11.7 

 

1,183 

58.4 

11.7 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,956 

$262,207 

$66 

 

3,758 

$245,728 

$65 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,687 

$248,202 

$92 

 

2,778 

$258,711 

$93 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

56 

$3,530 

$63 

 

69 

$4,655 

$67 
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Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2022 and January 1, 2023 is shown below. 

 1/1/2022  1/1/2023 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

7 

53.1 

15.1 

 

7 

54.1 

16.1 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

34 

$29,384 

$864 

 

34 

$29,384 

$864 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

41 

$52,185 

$1,273 

 

41 

$51,973 

$1,268 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,107 

$554 

 

2 

$1,107 

$554 
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Exhibit 17 

Change in Home Care Participant Counts 

The change in participant counts from January 1, 2022 to January 1, 2023 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2022 1,115 22 3,956 2,687 56 7,836 

Retired (28) (1) (180) 208 1 0 

Suspended Active (88) 88 0 0 0 0 

Terminated non-vested (5) 0 0 0 0 (5) 

Terminated vested (14) (3) 17 0 0 0 

Benefit Expired 0 0 0 0 (4) (4) 

Died (2) 0 (25) (122) (8) (157) 

Rehired 22 0 (20) (2) 0 0 

New during plan year 34 0 12 0 25 71 

QDRO 0 0 0 0 0 0 

Lump Sum 0 0 (1) 0 0 (1) 

Net data adjustments 0 0 (1) 7 (1) 5 

Participants as of 
12/31/2022 

1,034 106 3,758 2,778 69 7,745 

New Participants as of 
1/1/2023 

43 0 0 0 0 43 

As of 1/1/2023 1,077 106 3,758 2,778 69 7,788 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2022 to January 1, 2023 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2022 7 34 41 2 84 

Retired 0 0 0 0 0 

Terminated non-vested 0 0 0 0 0 

Terminated vested 0 0 0 0 0 

Disabled 0 0 0 0 0 

Died 0 0 0 0 0 

Rehired 0 0 0 0 0 

New during plan year 0 0 0 0 0 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 0 0 0 

Participants as of 
12/31/2022 

7 34 41 2 84 

New Participants as of 
1/1/2023 

0 0 0 0 0 

As of 1/1/2023 7 34 41 2 84 
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Exhibit 19 

 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 2023 is shown 

below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 4 - - - - - - - - 4 

25–29 8 2 - - - - - - - 10 

30–34 13 7 - - - - - - - 20 

35–39 22 9 - - - - - - - 31 

40–44 33 19 1 5 - - - - - 58 

45–49 36 31 13 14 7 - - - - 101 

50–54 61 43 30 26 10 3 1 - - 174 

55–59 67 44 31 24 16 9 10 - - 201 

60–64 54 54 47 30 27 19 16 10 - 257 

65–69 33 50 30 35 22 15 15 11 - 211 

70+ 19 18 24 12 14 13 10 6 - 116 

Total 350 277 176 146 96 59 52 27 - 1,183 

 

The average accrued monthly benefits summarized by attained age and years of credited service as of January 1, 2023 is 

shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 * - - - - - - - - * 

25–29 * * - - - - - - - * 

30–34 * * - - - - - - - 25 

35–39 17 * - - - - - - - 23 

40–44 14 * * * - - - - - 29 

45–49 16 36 * * * - - - - 46 

50–54 15 36 69 94 * * * - - 50 

55–59 15 36 66 93 * * * - - 57 

60–64 16 36 67 95 123 * * * - 71 

65–69 18 37 65 95 122 * * * - 76 

70+ * * 63 * * * * * - 80 

Total 16 36 66 94 122 138 138 138 - 60 

 

*Average accrued monthly benefits are not reported for cells with fewer than 20 participants.
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Exhibit 20 

 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 

2023 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - 

25–29 - - - - - - - - - - 

30–34 - - - - - - - - - - 

35–39 1 - - - - - - - - 1 

40–44 - - - - - - - - - - 

45–49 1 - - - - - - - - 1 

50–54 - - - - 1 - - - - 1 

55–59 - 1 - - - - - 1 - 2 

60–64 - - - 1 - 1 - - - 2 

65–69 - - - - - - - - - - 

70+ - - - - - - - - - - 

Total 2 1 - 1 1 1 - 1 - 7 

 

Average compensation and accrued monthly benefits are not reported, since all cells have fewer than 20 participants. 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.50% 

compounded annually. 

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  2.19% assumed annual rate of return.  This rate was 1.91% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption uses a rate permitted by law. 

 

Interest Rate for Unfunded Vested Benefit Liability for Withdrawal Liability Calculations:   
 

Assumption:  PBGC settlement rates effective December 2022 – 3.90% for 20 years, 3.65% thereafter 

(previously, 2.40% for 20 years, 2.11% thereafter). 

 
 

Rationale:  The withdrawal liability interest rates are based on market settlement rates which represent 

our best estimate assumption for withdrawal liability purposes. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue Collar 

Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree Mortality 

Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 

measuring and is not anticipated to produce significant cumulative actuarial gains or losses over the 

measurement period.   
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Mortality for Current Liability:   

 

Healthy and Disabled participants: 2023 Current Liability Annuitant/Non-Annuitant Mortality Tables for 

males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
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Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added to the 

Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from plan 

assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Future Hours Worked for Active Participants:  

 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 

participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable for the 

contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or 

losses over the measurement period. 

Missing Date of Birth:  

 

Assumption:  Active participants whose date of birth is missing from the participant data are assumed to 

be born on January 1, 1985.  Retired participants whose date of birth is missing from the participant data 

are assumed to be born on January 1, 1950. 

 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is not 

anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input and/or 

feedback from the Trustees and/or plan administrator.  While we will continue to review and monitor all 

assumptions moving forward, we believe reliance on the assumptions noted above is reasonable for the 

purposes of this valuation, and not expected to produce significant cumulative gains or losses in the 

relevant measurement periods.   
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Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability thereafter equivalent to the value of retroactive payments calculated with interest as specified in 

the Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 

or older as of the valuation date are valued with 25% of their liability.   

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records. This reflects the possibility that some of these records may never materialize 

into payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$5,400,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a liability of 

$5.4 million is held as of January 1, 2023 representing liability attributable to retroactive payments 

expected to be paid to retired participants as well as the value of increased future benefit payments. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 37 Local 389 Home Care Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to: $5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 
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Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: Maturity risk is not an imminent issue, but the Plan is getting bigger in both liability and assets.  It 

should be continuously monitored with the assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 

Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of the Plan is 8.4 years. As such, if the interest rate changes by 1%, 

the estimated change in pension liability is 8.4%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 
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Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 

Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently underfunded and the expected contributions are less than the sum of 

expected normal costs and administrative expenses.  Therefore, the funded status of the Plan is expected to 

decline in future valuations and solvency is expected to be an issue in the future. 

 

 



 
 

J:\HCR\2023\MultiPPACert\PPACert - HCR Reflecting MPRA - Deep Red.docx 

Offices in Principal Cities Worldwide 

150 Clove Road, 10th Floor 
Little Falls, NJ 07424 
Tel: +1 973 278 8860 
 
milliman.com 

 
 
 
 
March 31, 2023 
 
Department of the Treasury 
Internal Revenue Service 
Employee Plans 
CHI-7602 – 25th Floor 
230 S. Dearborn Street 
Chicago, IL 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2023 – District Council 37, Local 389 Home Care Employees Pension 
Fund 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2023 for the District Council 37, Local 389 
Home Care Pension Plan. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used and were 
developed using models intended for projections that use standard actuarial techniques.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 
 
______________________________    
Tim Connor, FSA, EA, MAAA       
Enrolled Actuary #20-06974      
 
cc: Board of Trustees (w/encs) 

Audrey Browne 
Aaron Shapiro 
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District Council 37, Local 389 Home Care  

Employees Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2023 

 
 
Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2023 81.3% 993,000 (6,805,000) 
1/1/2024 73.7% 995,000 (9,388,000) 
1/1/2025 66.8% 997,000 (12,693,000) 
1/1/2026 58.4% 999,000 (16,336,000) 
1/1/2027 48.8% 1,001,000 (19,847,000) 
1/1/2028 42.3% 1,003,000 (23,281,000) 
1/1/2029 35.1% 1,005,000 (28,142,000) 
1/1/2030 26.4% 1,007,000 (33,427,000) 
1/1/2031 16.6% 1,010,000 (39,077,000) 
1/1/2032 5.1% 1,112,000 (45,128,000) 
1/1/2033 0% 1,116,000 (51,507,000) 

 
The funded percentage as of January 1, 2023 is projected to be 81.3%. 
 

Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 
1/1/2023 Pass Fail Fail Pass 
1/1/2024 Pass Fail Fail Pass 
1/1/2025 Pass Fail Fail Pass 
1/1/2026 Fail Fail Fail Pass 
1/1/2027 Fail Fail Fail Pass 
1/1/2028 Fail Fail Fail Fail 

 
The Plan does not pass each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2023 plan year.  Furthermore, the Plan is projected to become insolvent during 
the 2032 plan year.  Therefore, the Plan meets the criteria to be in Critical and Declining Status 
for the 2023 plan year. 
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District Council 37, Local 389 Home Care  
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2022, I 
hereby certify that the District Council 37, Local 389 Home Care Employees Pension Plan is in 
“critical and declining” status for the plan year beginning January 1, 2023, as defined in the 
Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform Act of 2014 
(“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
 

                              March 31, 2023 
_______________________________  _______________________________ 
Tim Connor, FSA, EA, MAAA     Date 
Enrolled Actuary #20-06974 
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District Council 37, Local 389 Home Care  
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

· January 1, 2022 participant data and January 1, 2022 actuarial valuation results, as 
provided in our actuarial report dated March 31, 2023.   

 
· Estimated January 1, 2023 unaudited asset value of $ 58,789,602 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately (12.76)% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2022 and an assumed rate of return on market assets of 6.50% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2022.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
· An assumption that the active population will remain stable for each plan year after 

December 31, 2022.  
 

· Estimated contributions assuming hourly contribution rates for Home Care Employees in 
accordance with the respective Collective Bargaining Agreements, and 17.04% of total 
Professional Staff compensation for each Plan Year after December 31, 2022. Salary of 
Professional Staff Employees is assumed to increase at the rate of 2% per year.  

 
· Administrative expenses assumed to increase by 2% for each plan year after 

December 31, 2022. 
 

· Plan provisions identical to those used in the January 1, 2022 actuarial valuation. 
 

· All other actuarial assumptions and methods being the same as those used to determine 
January 1, 2022 actuarial valuation results.   

 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 31, 2023. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 37, Local 389 Home Care  
Employees Pension Plan 

Plan and Enrolled Actuary Identification  
 
 
 

Plan Identification 
 
Name: District Council 37, Local 389 Home Care Employees Pension Plan 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2023 - December 31, 2023 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Tim Connor, FSA, EA, MAAA 
Enrolled Actuary  #20-06974 
Address:  Milliman 
   150 Clove Road, 10th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:   March 31, 2023 
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Appendix 
 

District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

· Projected insolvency in current year or any of the 14 following plan years or 
· Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

· Less than 80% funded or 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

· Less than 80% funded and 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Actuarial Methods and Assumptions 
 

Actuarial Cost Method 
Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated 
to the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan 
will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, 
one of the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan 
cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial 
Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 
equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 
expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual normal 
costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 
adjustment calculated to spread asset gains and losses (expected market value versus actual market value) 
at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no event shall 
the actuarial value of assets be less than 80% nor greater than 120% of the market value of assets.  

Actuarial Assumptions 
Interest (Discount) Rate: 
 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.50% 
compounded annually. (previously, 7.25% was used). 
 
Rationale:  In developing support for the investment return assumption as a reasonable best 
estimate, we monitor and consider relevant historical, current, and expected market data. In setting 
this assumption, we have considered many sources, including (but not limited to) a review of the 
Plan’s historical investment performance, the prior Actuary’s assumption, and forward-looking data 
such as projections of inflation and total return growth. Projected growth is determined based on 
mean returns, standard deviations and correlations between asset classes, and in developing these 
expectations, we rely in part on outside investment experts and publicly available surveys of capital 
market expectations. 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Actuarial Methods and Assumptions 
 
 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue 
Collar Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 
 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree 
Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 
measuring and is not anticipated to produce significant cumulative actuarial gains or losses over 
the measurement period.   
 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 
 

Age Rate 
20 17.93% 
25 17.22 
30 16.20 
35 14.85 
40 13.10 
45 10.83 
50 7.91 
55 4.40 
60 1.20 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Actuarial Methods and Assumptions 
 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 
the following table: 

Age Rate 
20 0.06% 
25 0.07 
30 0.08 
35 0.10 
40 0.15 
45 0.25 
50 0.47 
55 0.92 
60 1.86 

 

Administrative Expenses:  
 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added 
to the Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from 
plan assets. 
 

Percentage Married:  
 

Assumption:  100% of active participants are assumed to be married, with males three years older 
than their female spouse. 

Form of Payment:  
 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 
50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect a 
Single Life Annuity option with a 5 year certain period for Home Care employees and a Single Life 
Annuity option for Professional employees. 
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District Council 37, Local 389 Home Care  
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Actuarial Methods and Assumptions 
 

Liabilities for Terminated Vested Participants:  
 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 
increases to age 71, and liability thereafter equivalent to the value of retroactive payments 
calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 
terminated vested participants that are aged 80 or older as of the valuation date are valued with 
25% of their liability.  

Rationale: A significant number of terminated vested records do not enter payment status despite 
efforts to locate and/or verify the records.  To reflect the possibility that some of these records may 
never materialize into payment status, we have reflected an assumption that a certain portion of 
these records, particularly those of advanced ages, represent unknown, unverifiable data, and/or 
deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  
 

Assumption:  $5,400,000 added to liabilities. 

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal 
retirement ages and required beginning dates, combined with the coordination of suspension of 
benefit notices, a liability of $5.4 million is held as of January 1, 2022 representing liability 
attributable to retroactive payments expected to be paid to retired participants as well as the value 
of increased future benefit payments. 

Future Hours Worked for Active Participants:  
 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 
participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable 
for the contingency it is measuring and is not anticipated to produce significant cumulative actuarial 
gains or losses over the measurement period. 

Missing Date of Birth:  
 

Assumption:  Active participants whose date of birth is missing from the participant data are 
assumed to be born on January 1, 1985.  Retired participants whose date of birth is missing from 
the participant data are assumed to be born on January 1, 1950. 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is 
not anticipated to produce significant gains or losses over the measurement period. 

 

 

 



11 

MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Actuarial Methods and Assumptions 
 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input 
and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 
monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 
reasonable for the purposes of this valuation, and not expected to produce significant cumulative 
gains or losses in the relevant measurement periods.  In some cases, prior reasoning was sparse 
and/or non-existent.  Our assumptions and the measurements they generate may be amended or 
modified as issues continue to be explored with the assistance of the Trustees and advisors. 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 
presented below.  The summary describes the principal provisions only and is not intended to be 
authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 
plan provisions is intended to only describe the essential features of the plan.   

Basic Information 
Plan Name: District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer 
is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 
following (or in the case of a Professional Staff Employee, the day following) completion of a 12 consecutive 
month period from date of hire by an Employer during which they have completed at least 1,000 Hours of 
Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 12 month period, 
the Participant will join the Plan on the January 1st following the first Calendar Year in which they complete 
at least 1,000 Hours of Service, beginning with the Calendar Year that includes the first anniversary of their 
date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of 
service. If a participant works less than 1,000 hours, one quarter of year of service will be credited 
for each 250 hours worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 
they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 
Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 
Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Principal Plan Provisions 
 
Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, 
a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 
iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 
Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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District Council 37, Local 389 Home Care 
Employees Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2023 
 

Summary of Principal Plan Provisions 
 

Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Disability Retirement 
Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 
in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 
Husband-and-Wife annuity. 
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January 1, 2024 Actuarial Valuation of the 

District Council 37 Local 389 Home Care Employees Pension Fund 

The actuarial valuation of the District Council 37 Local 389 Home Care Employees Pension Fund (the “Plan”) for 

the plan year beginning January 1, 2024 has been completed in accordance with our understanding of the 

minimum funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable 

sections of the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has 

been completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting 

requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A), 

actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices 

and were developed using models intended for valuations that use standard actuarial techniques. In addition, 

Appendix D contains information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 

under the terms of the Plan. This report has been prepared for the District Council 37 Local 389 Home Care 

Employees Pension Fund as of January 1, 2024 to:  

▪ Calculate the Minimum Required Contribution for the plan year beginning January 1, 2024. 

▪ Calculate the Maximum Deductible Contribution for the 2024 fiscal year. 

▪ Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2023 for purposes 

of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

▪ Determine and disclose the Plan's Unfunded Vested Benefits as of December 31, 2023 for purposes of 

withdrawal liability assessments. 

▪ Review the Plan’s funded status. 

▪ Review the experience for the plan year ending December 31, 2023, including the performance of the Plan’s 

assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

▪ Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to 

third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third 

party recipient of its work product. Milliman’s consent to release its work product to any third party may be 

conditioned on the third party signing a release, subject to the following exceptions: 

▪ The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who 

are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to 

benefit the Plan. 

▪ The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may 

be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 

work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan’s 

Administrator and Auditor. This information includes, but is not limited to, plan documents and summaries, 

participant data, and financial information. We found this information to be reasonably consistent and comparable 

with information used for other purposes. The valuation results depend on the integrity of this information. If any of 

this information is incomplete or inaccurate, our results may be different and our calculations may need to be 

revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 

(such as for assessing benefit security upon potential plan termination) may yield significantly different results 

from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 

due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 

economic or demographic assumptions; changes in economic or demographic assumptions; increases or 

decreases expected as part of the natural operation of the methodology used for these measurements (such as 

the end of an amortization period or additional cost or contribution requirements based on plan funded status); 

and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 

measurements. 

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a substitute 

for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 

Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 

reasonable expectations) and, in combination, such assumptions offer our best estimate of anticipated experience 

under the Plan and are expected to have no significant bias.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 

principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 

the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 

Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 

American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 

herein. 

Respectfully submitted,  

 

    

Aaron Shapiro, FSA, EA, MAAA Steve Mariani, ASA, EA, MAAA 

Principal and Consulting Actuary Actuary 

Enrolled Actuary Number 23-07290 Enrolled Actuary Number 23-08541 
 

   March 3, 2025       

Date 
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Summary of Results 
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2023 1/1/2024 

Assets 

Market Value of Assets (MVA) 

▪ Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

▪ Investment yield in prior plan year (AVA) 

 

Contributions during plan year (2024 is expected) 

 

$58,812,471 

(12.76%) 

$66,917,756 

3.13% 

 

$934,839 

 

$59,047,394 

7.44% 

$65,722,613 

4.31% 

 

$894,000 

Valuation Liabilities 

Valuation Interest Rate 

Normal Cost, including administrative expenses 

Actuarial Accrued Liability 

Unfunded Actuarial Accrued Liability  

 
Present Value of Accrued Benefits (PVAB) 

Funded percentage of Accrued Benefits: 

▪ Based on Market Value of Assets [ MVA / PVAB ] 

▪ Based on Actuarial Value of Assets [ AVA / PVAB ] 

 

 

6.50% 

$1,460,017 

81,531,071 

14,613,315 

 
81,425,820 

 

72.23% 

82.18% 

 

6.25% 

$1,445,451 

83,937,756 

18,215,143 

 
83,837,810 

 

70.43% 

78.39% 

Credit Balance and Contribution Information 

Credit Balance / (Funding Deficiency) at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Maximum Deductible Contribution 

 

$(3,674,991) 

7,583,237 

107,489,429 

 

$(6,618,494) 

9,959,251 

94,760,947 

Certification Status Critical and 
Declining  

(“Deep Red 
Zone”) for the 

2023 plan year 

Critical and 
Declining  

(“Deep Red 
Zone”) for the 

2024 plan year 

Participant Data 

Active participants 

Terminated vested participants and deferred beneficiaries 

Retired participants 

Beneficiaries in pay status 

Total participants 

 

1,190 

3,792 

2,819 

71 

7,872 

 

1,099 

3,736 

2,975 

72 

7,882 
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Exhibits 
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Exhibit 1 

Summary of Income and Disbursements 

The change in the Market Value of Assets from December 31, 2022 to December 31, 2023 is shown below. 

1. Market Value of Assets as of December 31, 2022 $58,812,471 

2. Income 

a. Contributions 

b. Investment income 

c. Other Income 

d. Total 

 

934,839 

4,226,869 

2,567 

5,164,275 

3. Disbursements 

a. Benefit payments 

b. Administrative expenses 

c. Total 

 

3,821,072 

1,108,280 

4,929,352 

4. Net increase / decrease 
[(2d) - (3c)] 

 
234,923 

5. Market Value of Assets as of December 31, 2023 
[(1) + (4)] 

 
$59,047,394 

6. Estimated investment return on Market Value of Assets 

       [{2 x (2b)} / {(1) + (5) - (2b)}] 
7.44% 
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Exhibit 2 

Actuarial Value of Assets 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 

over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 

The Actuarial Value of Assets as of December 31, 2023 is determined below. 

1. Market Value of Assets as of December 31, 2023  $59,047,394 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2023 

b. December 31, 2022 

c. December 31, 2021 

d. December 31, 2020 

e. Total 

 
Gain / (Loss) for Year 

531,754 

(13,372,805) 

900,496 

2,814,313 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

425,403 

(8,023,683) 

360,198 

562,863 

(6,675,219) 

3. Preliminary Actuarial Value of Assets as of December 31, 2023 
[(1) - (2e)] 

 
65,722,613 

4. Actuarial Value of Assets as of December 31, 2023 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
65,722,613 
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Exhibit 3 

Estimated Investment Return on Actuarial Value of Assets 

The estimated investment return on the Actuarial Value of Assets is determined for the Schedule MB of IRS Form 

5500 using a simplified formula as specified in the form instructions. It assumes all cash flows of contributions, 

benefit payments, and administrative expenses are paid at mid-year. The estimated investment return on the 

Actuarial Value of Assets for the plan year ending December 31, 2023 is determined below. 

1. Actuarial Value of Assets as of January 1, 2023 

 

2. Actuarial Value of Assets 

a. Employer contributions for plan year 

b.  Investment return  

c.    Other income 

d.  Total 

 

3. Actuarial Value of Assets 

a. Benefit payments to participants 

b. Administrative expenses 

c.  Total 

 

4. Net increase / (decrease) 

[(2d) - (3c)] 

 

5. Actuarial Value of Assets as of January 1, 2024 

 [(1) + (4)] 

$66,917,756 

 

 

934,839 

2,796,803 

2,567 

3,734,209 

 

 

3,821,072 

1,108,280 

4,929,352  

 

 

(1,195,143) 

 

 
65,722,613 

6. Estimated investment return on Actuarial Value of Assets 

 [{2 × (2b)} ÷ {(1) + (5) – (2b)}] 

 

4.31% 
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Exhibit 4 

Funding Standard Account for Prior Plan Year 

The Funding Standard Account for the plan year ending December 31, 2023 is determined below. 

1. Outstanding balances as of January 1, 2023 

a. Amortization charges 

b. Amortization credits 

 

$22,367,765 

11,429,441 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2023 

b. Normal Cost as of January 1, 2023 

c. Amortization charges as of January 1, 2023 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

3,674,991 

1,460,017 

4,144,069 

603,140 

9,882,217 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2023 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2023 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

0 

934,839 

2,158,667 

170,217 

0 

3,263,723 

4. Credit Balance / (funding deficiency) as of December 31, 2023 (6,618,494) 
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Exhibit 5 

Normal Cost 

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 

Normal Cost as of January 1, 2024 is determined below. 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$302,425 

34,349 

2,820 

5,857 

345,451 

2. Beginning of year loading for administrative expenses 1,100,000 

3. Total 
[(1e) + (2)] 

 
1,445,451 
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Exhibit 6 

Unfunded Actuarial Accrued Liability 

The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service 

before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial 

Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of 

January 1, 2024 is determined below 

1. Actuarial Accrued Liability for active participants 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$9,016,069 

400,855 

57,406 

162,104 

9,636,434 

2. Actuarial Accrued Liability for inactive participant benefits 

a. Terminated vested participants 

b. Deferred beneficiaries 

c. Retired participants 

d. Beneficiaries in pay 

e. Disabled participants 

f. Total 

 

36,297,249 

607,621 

36,928,543 

467,909 

74,301,322 

3. Total Actuarial Accrued Liability 
[(1e) + (2f)] 

 
83,937,756 

4. Actuarial Value of Assets 65,722,613 

5. Unfunded Actuarial Accrued Liability 
[(4) - (5)] 

 
18,215,143 
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Exhibit 7 

Charges and Credits for Funding Standard Account 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2024 are determined below. 

1. Charges as of January 1, 2024   

Date 

Established 

a. January 1, 1996 

b. January 1, 1997 

c. January 1, 1998 

d. January 1, 1999 

e. January 1, 1999 

f. January 1, 2000 

g. January 1, 2004 

h. January 1, 2005 

i. January 1, 2006 

j. January 1, 2010 

k. January 1, 2012 

l. January 1, 2013 

m. January 1, 2013 

n. January 1, 2019 

o. January 1, 2019 

p. January 1, 2020 

q. January 1, 2020 

r. January 1, 2021 

s. January 1, 2022 

t. January 1, 2023 

u. January 1, 2024 

v. January 1, 2024 

w. Total 

 

Description 

Plan Amendment 

Plan Amendment 

Plan Amendment 

Change in Assumptions 

Plan Amendment 

Plan Amendment 

Change in Assumptions 

Plan Amendment 

Change in Assumptions 

Plan Amendment 

Actuarial Loss 

Actuarial Loss 

Change in Assumptions 

Change in Assumptions 

Actuarial Loss 

Actuarial Loss 

Change in Assumptions 

Change in Assumptions 

Change in Assumptions 

Actuarial Loss 

Change in Assumptions 

Actuarial Loss* 

 

Amortization 

Amount 

$270,452 

284,868 

12,964 

22,504 

48,259 

2,753 

10,109 

15,713 

219,654 

142,813 

363,341 

156,810 

136,303 

68,868 

413,719 

309,847 

214,614 

81 

447,866 

113,022 

143,525 

59,551 

3,457,636 

Years 

Remaining 

2 

3 

4 

5 

5 

6 

10 

11 

12 

1 

3 

4 

4 

10 

10 

11 

11 

12 

13 

14 

15 

15 

 

Outstanding 

Balance 

$524,996 

805,318 

47,459 

100,038 

214,530 

14,269 

78,127 

130,006 

1,930,103 

142,813 

1,027,162 

574,035 

498,964 

532,234 

3,197,345 

2,563,577 

1,775,649 

716 

4,151,775 

1,099,122 

1,457,180 

604,606 

21,470,024 

  

 

* 2024 Actuarial Loss consists of a demographic gain of approximately $790,000, an administrative expense   

  gain of approximately $28,000, and a loss on the Actuarial Value of Assets of approximately $1,423,000. 
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Exhibit 7 

Charges and Credits for Funding Standard Account (continued) 

The amortization charges and credits for the Funding Standard Account for the plan year beginning 

January 1, 2024 are determined below. 

2. Credits as of January 1, 2024  

Date 

Established 

a. January 1, 2002 

b. January 1, 2007 

c. January 1, 2010 

d. January 1, 2011 

e. January 1, 2014 

f. January 1, 2014 

g. January 1, 2015 

h. January 1, 2021 

i. January 1, 2022 

j. January 1, 2023 

k. Total 

 

Description 

Assumption change 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

Actuarial gain 

Actuarial gain 

Actuarial gain 

Assumption change 

 

Amortization 

Amount 

$8,458 

45,699 

404,623 

83,556 

978,702 

197,284 

82,300 

101,897 

243,910 

1,739 

2,148,168 

Years 

Remaining 

8 

13 

1 

2 

5 

5 

6 

12 

13 

14 

 

Outstanding 

Balance 

$55,254 

423,635 

404,623 

162,197 

4,350,684 

876,997 

426,633 

895,371 

2,261,071 

16,910 

9,873,375 

3. Net outstanding balance [(1w) - (2k)] 11,596,649 

4. Credit Balance / (Funding Deficiency) as of January 1, 2024 (6,618,494) 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 18,215,143 

7. Unfunded Actuarial Accrued Liability as of January 1, 2024, minimum $0 18,215,143 
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Exhibit 8 

Full Funding Limitation 

The full funding limitation (FFL) for the plan year ending December 31, 2024 and the tax year ending 

December 31, 2024 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2024 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2024 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2024 at 6.25% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$83,937,756 

1,445,451 

 

59,047,394 

0 

n/a 

 
59,047,394 

1,645,989 

 
27,981,802 

 

$83,937,756 

1,445,451 

 

59,047,394 

n/a 

0 

 
59,047,394 

1,645,989 

 
27,981,802 

2. Estimated Current Liability as of December 31, 2024 

a. Current Liability as of January 1, 2024 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2024 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2024 at 2.82% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

113,949,834 

1,759,454 

6,419,290 

1,100,000 

3,142,099 

 
111,332,097 

 

113,949,834 

1,759,454 

6,419,290 

1,100,000 

3,142,099 

 
111,332,097 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2024 

b. Estimated benefit disbursements to December 31, 2024 

c. Estimated employee contributions to December 31, 2024 

d. Expenses included in Normal Cost 

e. Estimated return to at 6.25%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2024  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

65,722,613 

6,419,290 

0 

1,100,000 

 
3,841,350 

 
62,044,673 

 

65,722,613 

6,419,290 

0 

1,100,000 

 
3,841,350 

 
62,044,673 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

100,198,888 

38,154,214 

 

100,198,888 

38,154,214 

5. Full funding limitation [maximum of (1e) and (4b)] 38,154,214 38,154,214 
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Exhibit 9 

Current Liability 

In accordance with IRS requirements, the Current Liability has been calculated at 2.82%. The Current Liability as 

of January 1, 2024 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

1,099 

3,736 

 
3,047 

7,882 

Vested Benefits 

$14,367,951 

52,241,204 

 
46,658,932 

113,268,087 

All Benefits 

$15,049,698 

52,241,204 

 
46,658,932 

113,949,834 

2. Expected increase in Current Liability for benefit accruals during year 659,454 

3. Expected distributions during year 6,419,290 

4. Market Value of Assets 59,047,394 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
51.81% 
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Exhibit 10 

Current Annual Cost and Minimum Required Contribution 

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 

full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 

a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 

January 1, 2024 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2024 

b. Normal Cost 

c. Amortization charges (on $21,470,024) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$6,618,494 

1,445,451 

3,457,636 

720,099 

0 

12,241,680 

2. Credits for plan year 

a. Amortization credits (on $9,873,375) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

2,148,168 

0 

134,261 

2,282,429 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
9,959,251 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

38,154,214 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2024 

b. Interest on (a) to end of plan year 

c. Total 

 

0 

0 

0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
9,959,251 

 

Implications of Statutory Minimum Contribution 

The statutory Minimum Required Contribution (“MRC”) equals the Plan’s normal cost, plus the funding deficiency, 

if any, plus amortization of the unfunded actuarial accrued liability, if any.  The MRC can be satisfied with cash 

contributions, which are set by collective bargaining, or the existing credit balance.  Assuming no actuarial gains 

and losses, anticipated contributions are projected to result in a decrease in the funded status of the Plan. 

Projected 2024 contributions are not expected to satisfy the MRC for the 2024 plan year.  Projected future 

contributions are significantly less then the amounts necessary for the Plan to accumulate assets adequate to 

make benefit payments when due.  The assets are projected to be depleted in fiscal year beginning 2034 if all 

actuarial assumptions are realized. 
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Maximum Deductible Contribution under IRC Section 404 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2024 is 

determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2024 $9,959,251 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. Amortization payment on 10-year limitation bases 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

1,445,451 

2,356,942 

237,650 

4,040,043 

3. Full funding limitation for tax year 38,154,214 

4. Unfunded 140% of Current Liability as of December 31, 2024 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

111,332,097 

 
62,044,673 

 
93,820,263 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
93,820,263 

 

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 

produce a different amount than illustrated above. Employers should consult their tax advisors regarding the 

deductibility of contributions. 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2024 Actuarial Valuation 16 

District Council 37 Local 389 Home Care Employees Pension Fund 

 

 

 

Exhibit 12 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 

value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 

and disability benefits which are not considered vested. These liabilities have been determined as of 

December 31, 2022 and December 31, 2023. However, if there is a termination by mass withdrawal during the 

year, a separate calculation has to be performed. 

 12/31/2022 12/31/2023 

1. Plan year of withdrawal 1/1/2023 – 12/31/2023 1/1/2024 – 12/31/2024 

2. Present Value of Vested Benefits (PVVB) 

a. Active participants 

b. Terminated vested participants 

c. Retired participants 

d. Beneficiaries in pay 

e. Total vested benefits  

 

$12,430,669 

47,353,256 

40,896,172 

685,940 

101,366,037 

 

$10,951,992 

42,172,162 

39,785,808 

512,893 

93,422,855 

3. Market Value of Assets (MVA) 58,812,471 59,047,394 

4. Funded ratio 
[(3) ÷ (2e)] 

58.01% 
 

63.20% 
 

5. Outstanding claims for withdrawal liability expected 
to be collected from previously withdrawn employers 

$0 
 

$0 
 

6. Unfunded vested benefit liability (UVB) 
[(2e) - (3) - (5), but not less than $0] 

 

42,553,566 

 

34,375,461 

 

 

Assumptions Used for Withdrawal Liability 
Determination 

12/31/2022 12/31/2023 

1. Asset Valuation Method  Market Value Market Value 

2. Interest Rate Assumption for PVVB 

a.   First segment rate 

b.   Second segment rate 

c.   First segment period (years) 

 
3.90% 

3.65% 

20 

 
5.06% 

4.37% 

20 
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Present Value of Accumulated Plan Benefits 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 

or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 

in accordance with FASB ASC Topic 960) as of January 1, 2023 and January 1, 2024 is shown below. 

 1/1/2023 1/1/2024 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Terminated vested participants 

c. Retired participants 

d. Beneficiaries in pay 

e. Disabled participants 

f. Total 

 

$8,972,071 

36,609,432 

34,903,304 

556,812 

0 

81,041,619 

 

$9,151,423 

36,904,870 

36,928,543 

467,909 

0 

83,452,745 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
384,201 

 
385,065 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
81,425,820 

 
83,837,810 

4. Market Value of Assets 58,812,471 59,047,394 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1f)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
72.57% 

 
72.23% 

 

 
70.76% 

 
70.43% 

6. Actuarial Value of Assets $66,917,756 $65,722,613 

7. Funded percentage on Actuarial Value of Assets 

a. Vested benefits 
[(6) ÷ (1f)] 

b. All benefits 
[(6) ÷ (3)] 

 

 
82.57% 

 
82.18% 

 

 
78.75% 

 
78.39% 
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Change in Present Value of Accumulated Plan Benefits 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 

accordance with FASB ASC Topic 960) from January 1, 2023 to January 1, 2024 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2023 $81,425,820 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated 

c. Actuarial (gain) / loss 

d. Benefit payments 

e. Plan amendments 

f. Change in assumptions 

g. Total 

 

5,170,448 

367,905 

(756,248) 

(3,821,072) 

0 

1,450,957 

2,411,990 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2024 
[(1) + (2g)] 

 
83,837,810 
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Summary of Home Care Participant Data 

A summary of participant data for the plan years beginning January 1, 2023 and January 1, 2024 is shown below. 

 1/1/2023 1/1/2024 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

1,183 

58.4 

11.7 

 

1,092 

58.6 

11.9 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

3,758 

$245,728 

$65 

 

3,703 

$241,361 

$65 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

2,778 

$258,711 

$93 

 

2,932 

$275,124 

$94 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

69 

$4,655 

$67 

 

70 

$4,876 

$70 
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  Exhibit 16 

Summary of Professional Participant Data 

A summary of participant data for the plan years beginning January 1, 2023 and January 1, 2024 is shown below. 

 1/1/2023  1/1/2024 

1. Active participants 

a. Count 

b. Average age 

c. Average credited service 

 

7 

54.1 

16.1 

 

7 

55.1 

17.1 

2. Terminated vested participants and deferred beneficiaries 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

34 

$29,384 

$864 

 

33 

$27,783 

$842 

3. Participants in pay status 

a. Count 

b. Total monthly benefits 

c. Average monthly benefit 

 

41 

$51,973 

$1,268 

 

43 

$54,450 

1,266 

4. Beneficiaries in pay status 

a. Count 

b. Total monthly benefits 

c.    Average monthly benefit 

 

2 

$1,107 

$554 

 

2 

$1,107 

$554 
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Change in Home Care Participant Counts 

The change in participant counts from January 1, 2023 to January 1, 2024 is shown below. 

 
 

Active 
Suspended 

Active 
Terminated 

Vested* 
 

Retired 

 
Beneficiaries 
in pay status 

 
Total 

As of 1/1/2023 1,077 106 3,758 2,778 69 7,788 

Retired (27) (5) (130) 162 0 0 

Suspended Active (51) 51 0 0 0 0 

Terminated non-vested (30) (40) 0 0 0 (70) 

Terminated vested (41) (38) 79 0 0 0 

Benefit Expired 0 0 0 0 (3) (3) 

Died (1) 0 (15) (48) (1) (65) 

Rehired 10 0 (4) 0 0 6 

New during plan year 43 5 15 0 13 76 

QDRO 0 0 0 0 0 0 

Lump Sum 0 0 0 0 0 0 

Net data adjustments 0 0 0 40 (8) 32 

Participants as of 
12/31/2023 

980 79 3,703 2,932 70 7,764 

New Participants as of 
1/1/2024 

33 0 0 0 0 33 

As of 1/1/2024 1,013 79 3,703 2,932 70 7,797 

* Includes 12 deferred beneficiaries as of January 1, 2023 and 145 deferred beneficiaries as of January 1, 2024. 
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Exhibit 18 

Change in Professional Participant Counts 

The change in participant counts from January 1, 2023 to January 1, 2024 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 

 
Beneficiaries in 

pay status 

 
Total 

As of 1/1/2023 7 34 41 2 84 

Retired 0 (1) 1 0 0 

Terminated non-vested 0 0 0 0 0 

Terminated vested 0 0 0 0 0 

Disabled 0 0 0 0 0 

Died 0 0 0 0 0 

Rehired 0 0 0 0 0 

New during plan year 0 0 0 0 0 

QDRO 0 0 0 0 0 

Net data adjustments 0 0 1 0 1 

Participants as of 
12/31/2023 

7 33 43 2 85 

New Participants as of 
1/1/2024 

0 0 0 0 0 

As of 1/1/2024 7 33 43 2 85 
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 Active Home Care Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of January 1, 2024 is shown 

below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 4 - - - - - - - - 4 

25–29 8 - - - - - - - - 8 

30–34 12 7 - - - - - - - 19 

35–39 24 12 - - - - - - - 36 

40–44 29 15 3 1 - - - - - 48 

45–49 33 25 9 13 6 - - - - 86 

50–54 50 53 23 23 10 1 1 - - 161 

55–59 54 37 27 25 13 8 7 2 - 173 

60–64 49 61 33 30 25 20 13 9 1 241 

65–69 36 43 27 33 16 15 16 9 3 198 

70+ 16 20 26 8 18 13 10 7 - 118 

Total 315 273 148 133 88 57 47 27 4 1,092 

 

The average accrued monthly benefits summarized by attained age and years of credited service as of January 1, 2024 is 

shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 * - - - - - - - - * 

25–29 * * - - - - - - - * 

30–34 * * - - - - - - - * 

35–39  16  * - - - - - - - 23 

40–44  15  * * * - - - - - 25 

45–49  17   38  * * * - - - - 46 

50–54  15   38   68   93  * * * - - 49 

55–59  16   37   68   95  * * * - - 60 

60–64  18   38   65   93  122 138 * * * 71 

65–69  16   37   66   105  * * * * * 87 

70+ * 37  65  * * * * * - 107 

Total 16 37 66 97 131 156 169 178 * 66 

 

*Average accrued monthly benefits are not reported for cells with fewer than 20 participants.
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 Active Professional Participants by Age and Service  

The number of active participants summarized by attained age and years of credited service as of 

January 1, 2024 is shown below. 

Years of Credited Service 

Age 0–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - 

25–29 - - - - - - - - - - 

30–34 - - - - - - - - - - 

35–39 - 1 - - - - - - - 1 

40–44 - - - - - - - - - - 

45–49 - 1 - - - - - - - 1 

50–54 - - - - 1 - - - - 1 

55–59 - 1 - - - - - - - 1 

60–64 - - - 1 - 1 - 1 - 3 

65–69 - - - - - - - - - - 

70+ - - - - - - - - - - 

Total - 3 - 1 1 1 - 1 - 7 

 

Average compensation and accrued monthly benefits are not reported, since all cells have fewer than 20 participants. 
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Appendix A – Summary of Actuarial Methods 

Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated to 

the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan will be 

adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, one of 

the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan cost arises 

from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all benefits 

attributed by the pension benefit formula to employee service rendered prior to that date. The Actuarial Accrued 

Liability is measured using assumptions as to future compensation levels if the pension benefit formula is based 

on those future compensation levels. The Unfunded Actuarial Accrued Liability is equal to the Actuarial Accrued 

Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is expected to 

accrue during the current year. The Plan’s total normal cost is the sum of the individual normal costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an adjustment 

calculated to spread asset gains and losses (expected market value versus actual market value) at a rate of 20% 

per year, over the year in which it occurs and the four subsequent years. In no event shall the actuarial value of 

assets be less than 80% nor greater than 120% of the market value of assets.  

Amortization Method  

The amortization method for determining the current annual cost is the method used to determine the amount, 

timing, and pattern of recognizing changes in the unfunded actuarial accrued liability. We apply the amortization 

schedule defined in Section 431 of the Internal Revenue Code.  

• Experience gains and losses. After the enactment of the Pension Protection Act of 2006 (PPA), changes 

in the unfunded actuarial accrued liability related to changes in plan amendments, actuarial assumptions, 

and experience gains and losses are amortized over 15 years. Prior to PPA, these changes were 

amortized over 30 years. Certain exceptions apply as noted below. 

• Method changes. Changes related to the actuarial cost method or asset valuation method are amortized 

over 10 years. 
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Appendix B – Summary of Actuarial Assumptions 

Interest (Discount) Rate: 

 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.25% 

compounded annually (previously, 6.50% was used). 

 

Rationale:  In developing support for the investment return assumption as a reasonable best estimate, 

we monitor and consider relevant historical, current, and expected market data. In setting this 

assumption, we have considered many sources, including (but not limited to) a review of the Plan’s 

historical investment performance, the prior Actuary’s assumption, and forward-looking data such as 

projections of inflation and total return growth. Projected growth is determined based on mean returns, 

standard deviations and correlations between asset classes, and in developing these expectations, we 

rely in part on outside investment experts and publicly available surveys of capital market expectations. 

 

Change in assumption:  The interest rate was changed from 6.50% to 6.25% to better reflect future 

market expectations. 

 
 

Current Liability Interest Rate:   
 

Assumption:  2.82% assumed annual rate of return.  This rate was 2.19% for the prior year. 

 
 

Rationale:  This rate is determined based on regulations prescribed by the Internal Revenue Code.  The 

assumption uses a rate permitted by law. 

 

Interest Rate for Unfunded Vested Benefit Liability for Withdrawal Liability Calculations:   
 

Assumption:  PBGC settlement rates effective December 2023 – 5.06% for 20 years, 4.37% thereafter 

(previously, 3.90% for 20 years, 3.65% thereafter). 

 
 

Rationale:  The withdrawal liability interest rates are based on market settlement rates which represent 

our best estimate assumption for withdrawal liability purposes. 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with Pri-2012 Private Retirement Plans Mortality Tables with 

Blue Collar Adjustment projected with Scale MP-2021. 

 

Disabled Participants: Rates in accordance with Pri-2012 Private Retirement Plans Disabled Mortality 

Tables projected with Scale MP-2021. 
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Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 

measuring and is not anticipated to produce significant cumulative actuarial gains or losses over the 

measurement period.   

Change in Assumption: In order to better reflect anticipated experience, Mortality tables for Healthy 

Participants were changed from the Sex Distinct RP-2000 Combined Healthy Blue Collar Mortality Table 

projected with Scale MP-2021 with 75% adjustment to the ultimate rate to the Pri-2012 Private Retirement 

Plans Mortality Tables with Blue Collar Adjustment projected with Scale MP-2021. Mortality tables for 

Disabled Participants were changed from the Sex Distinct RP-2000 Disabled Retiree Mortality Table 

projected with Scale MP-2021 with 75% adjustment to the ultimate rate to the Pri-2012 Private Retirement 

Plans Disabled Mortality Tables projected with Scale MP-2021. 

Mortality for Current Liability:   

 

Healthy and Disabled participants: 2024 prescribed generational Current Liability Annuitant/Non-

Annuitant Mortality Tables for males and females. 

 

Rationale: These are prescribed mortality tables allowed under the IRS Regulations. 

 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 

 

Age Rate 

20 17.93% 

25 17.22 

30 16.20 

35 14.85 

40 13.10 

45 10.83 

50 7.91 

55 4.40 

60 1.20 

Administrative Expenses:  

 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added to the 

Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from plan 

assets. 

 

Percentage Married:  

 

Assumption:  100% of active participants are assumed to be married, with males three years older than 

their female spouse. 
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Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon the 

following table: 

Age Rate 

20 0.06% 

25 0.07 

30 0.08 

35 0.10 

40 0.15 

45 0.25 

50 0.47 

55 0.92 

60 1.86 
 

Form of Payment:  

 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 50% 

Survivor Annuity.  Single active and terminated vested participants are assumed to elect a Single Life 

Annuity option with a 5 year certain period for Home Care employees and a Single Life Annuity option for 

Professional employees. 

Future Hours Worked for Active Participants:  

 

Assumption: 1,500 hours per year for active participants, 125 hours per year for suspended active 

participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable for the 

contingency it is measuring and is not anticipated to produce significant cumulative actuarial gains or 

losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input and/or 

feedback from the Trustees and/or plan administrator.  While we will continue to review and monitor all 

assumptions moving forward, we believe reliance on the assumptions noted above is reasonable for the 

purposes of this valuation, and not expected to produce significant cumulative gains or losses in the 

relevant measurement periods.   
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Actuarial Procedures Regarding Certain Liabilities: 

Liabilities for Terminated Vested Participants:  

 

All terminated vested participants aged 71 or older are valued with actuarial increases to age 71, and 

liability thereafter equivalent to the value of retroactive payments calculated with interest as specified in 

the Plan's actuarial equivalence definition.  In addition, all terminated vested participants that are aged 80 

or older as of the valuation date are valued with 25% of their liability.   

A significant number of terminated vested records do not enter payment status despite efforts to locate 

and/or verify the records. This reflects the possibility that some of these records may never materialize 

into payment status, particularly those of advanced ages, representing unknown, unverifiable data, and/or 

deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  

 

$5,700,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages and 

required beginning dates, combined with the coordination of suspension of benefit notices, a liability of 

$5.7 million is held as of January 1, 2024 representing liability attributable to retroactive payments 

expected to be paid to retired participants as well as the value of increased future benefit payments. 
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Appendix C – Summary of Principal Plan Provisions 

The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 

presented below.  The summary describes the principal provisions only and is not intended to be authoritative.  

For questions about specific benefits, please refer to the plan document.   This summary of plan provisions is 

intended to only describe the essential features of the plan.   

Basic Information 

Plan Name: District Council 37 Local 389 Home Care Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer is a 

Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 following (or in 

the case of a Professional Staff Employee, the day following) completion of a 12 consecutive month period from 

date of hire by an Employer during which they have completed at least 1,000 Hours of Service in Covered 

Employment.  If 1,000 Hours of Service are not completed during said 12 month period, the Participant will join 

the Plan on the January 1st following the first Calendar Year in which they complete at least 1,000 Hours of 

Service, beginning with the Calendar Year that includes the first anniversary of their date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If a 

participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours worked. 

Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which they are 

credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to: $5.50 times the total Years of Pension Service, up to 

25 years, earned in Covered Employment. 

Early Retirement 

Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end of the 

60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, a 

benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 

Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the average of 

the highest 3 consecutive years of compensation: 

i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 

ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 

iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 

iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 

Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of benefits 

precedes age 65. 

Deferred Retirement after Normal Retirement Date 

Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 

increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 

commencement date. 
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Disability Retirement 

Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 

For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable on the 

date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving spouse is 

made as soon as administratively possible following the death. 

Form of Benefit 

Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit in the 

form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% Husband-

and-Wife annuity. 
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Appendix D – Risk Disclosure 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 

and in some cases to the Plan’s participants.  

The results of the projections are based on one set of reasonable assumptions. However, it is almost certain that 

future experience will not exactly match the assumptions. As an example, investments may perform better or 

worse than assumed in any single year and over any longer time horizon. It is therefore important to consider the 

potential impacts of these likely differences when making decisions that may affect the future financial health of 

the Plan, or of the Plan’s participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk 

to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult 

for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and 

liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in 

assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important 

to consider how mature the Plan is today, and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 

assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 

plan contributions. Specifically, it directs the actuary to: 

▪ Identify risks that may be significant to the Plan. 

▪ Assess the risks identified as significant to the Plan. The assessment does not need to include numerical 

calculations. 

▪ Disclose plan maturity measures and historical information that are significant to understanding the Plan’s 

risks. 

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly 

beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then 

the actuary should recommend that such an assessment be performed. 

This section uses the framework of ASOP 51 to communicate important information about: significant risks to the 

Plan, the Plan’s maturity, and relevant historical plan data. 
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Definition and Identification of Potential Risks  

PBGC Coverage Risk 

Definition: This is the potential that the Pension Benefit Guaranty Corporation (PBGC) multiemployer insurance 

program becomes insolvent and is not able to provide financial assistance to insolvent plans. If this Plan and/or 

the PBGC become insolvent, participants would receive benefits below the PBGC guarantee level. 

Identification/Assessment: The Plan has potential risk of future insolvency. If the Plan becomes insolvent, 

benefits will be reduced to the level guaranteed by the PBGC, and a portion of that benefit will be financed by the 

PBGC. There is a potential risk to the participants in this situation that the PBGC will become insolvent. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 

Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 

contributions do not exceed annual benefit payments plus expenses. 

Identification/Assessment: The Plan has high cash flow requirements because the sum of benefit payments 

plus expenses is significantly larger than current contributions. However, the Plan does not have a high allocation 

to illiquid assets such as real estate and private equity. As a result, there is a minimal risk that assets may need to 

be liquidated at a loss before planned in order to pay benefits and expenses. 

Inflation Risk 

Definition: This is the potential of a pension to lose purchasing power over time due to inflation. 

Identification: The participants of pension plans without fully inflation-indexed benefits are subject to the risk that 

their purchasing power will be reduced over time due to inflation. 

Assessment: Participants in this Plan bear all of the inflation risk for benefits earned in the past. 

Maturity Risk 

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities 

over time. 

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the 

impact of any gains or losses on the assets or liabilities also becomes larger. 

Assessment: Maturity risk is not an imminent issue, but the Plan is getting bigger in both liability and assets.  It 

should be continuously monitored with the assessment of proper funded status and contribution adequacy. 

Contribution Risk 

Definition: This is the possibility that actual future contributions deviate from expected future contributions.  

Identification/Assessment: As the contributions to the plan are directly related to the workload, the plan is 

subject to the risk that the demand for work will decrease thus decreasing expected contribution levels.  The 

deferral of expected contributions into future years results in the loss of investment income in the intervening 

period. 
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Retirement Risk 

Definition: This is the potential for participants to retire and receive subsidized benefits more valuable than 

expected. 

Identification/Assessment: This plan has valuable early retirement benefits. If participants retire at earlier ages 

than anticipated by the actuarial assumptions, it is expected that additional funding will be required. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification/Assessment: To the extent that actual investment returns differ from the assumed investment 

return, the Plan’s future assets, funding contributions and funded status may vary significantly from those 

presented in this valuation. 

If the plan were invested in a low-default-risk portfolio (e.g., current liability, which is based on 30-year Treasury 

securities), it would impact the interest rate assumption and therefore the actuarial accrued liability, funded 

percentage, and ultimately the annual contributions; the volatility of the contributions would also change based on 

the risk level of the portfolio. The table below illustrates the impact of using lower interest rates on the plan’s 

actuarial accrued liability and funded percentage, which could result from investing in a low-default risk portfolio.  

 Current Liability* 
Plan’s Current 

Assumption 

Interest Rate 2.82% 6.25% 

Actuarial Accrued Liability on January 1, 2024 $113,949,834** $83,937,756 

Funded Percentage on January 1, 2024 51.81% 70.34% 

* This would be considered a "low-default-risk obligation measure (LDROM)" using the language 

of Actuarial Standard of Practice No. 4 (ASOP 4). 

** Calculated using the same actuarial assumptions and methods that were used for this 

valuation, except for the interest rate and mortality. 

Investing in lower-returning asset classes may reduce future investment returns and therefore increase future 

actuarially determined contributions (ADC), but the lower risk levels would result in lower year-over-year volatility 

in ADC and might provide more benefit security for plan participants. Conversely, investing in higher-returning 

asset classes may increase future investment returns and therefore reduce future ADC, but would also increase 

the volatility of the ADC and potentially reduce benefit security for plan participants.  

Interest Rate Risk 

Definition: The potential that interest rates will be different than expected, which will affect the Plan’s liability. 

Identification: The pension liabilities reported herein have been calculated by computing the present value of 

expected future benefit payments using the interest rate described in Appendix B. If interest rates in future 

valuations differ from the current assumed interest rate, future pension liabilities, funding contributions, and 

funded status may differ significantly from those presented in this analysis. As a general rule, using a higher 

interest rate to compute the present value of future benefit payments will result in a lower pension liability, and 

vice versa. One aspect that can be used to estimate the impact of different interest rates is a plan’s duration. 
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Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s 

duration in years. The approximate duration of the Plan is 8.1 years. As such, if the interest rate changes by 1%, 

the estimated change in pension liability is 8.1%. 

Demographic Risk 

Definition: The potential that mortality or other demographic experience for current plan participants will be 

different than expected. 

Identification/Assessment: The pension liabilities reported herein have been calculated by assuming that 

participants will follow patterns of demographic experience (e.g. mortality, retirement, form of payment election, 

etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions are 

different from what is assumed to occur in this valuation, future pension liabilities, funding contributions and 

funded status may differ from those presented in this valuation. This Plan has valuable early retirement benefits. If 

participants retire at earlier ages than anticipated by the actuarial assumptions, it is expected that additional 

funding will be required. 

Employer Withdrawal Risk 

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement 

plan or rehabilitation plan, or other factors, will drive the bargaining parties to withdraw from the plan.  

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining 

participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status. 

Assessment: The Plan related industry activity must be continuously monitored to assess the Plan's potential risk 

exposure to employer withdrawals. 

Covered Employment Risk 

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a 

company or industry, or a temporary workforce reduction due to market forces. 

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from 

another market downturn. 

Assessment: The Plan's active population and hours worked have both declined in recent years. The Plan 

related industry activity must be continuously monitored to assess the Plan's potential risk exposure to workforce 

reduction. 

Business Risk 

Definition: The potential that a company suffers a financial setback which impairs its ability to make contributions 

or withdrawal liability payments to the plan. 

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 

funded status upon the remaining employers of the plan. 
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Insolvency Risk 

Definition: The potential that a plan will become insolvent.  

Identification: If a plan becomes insolvent, benefits will be reduced to the PBGC guarantee level and the PBGC 

will provide financial assistance to supplement any employer contributions and withdrawal liability payments and 

help pay plan benefits and expenses.  

Assessment: The Plan is currently underfunded and the expected contributions are less than the sum of 

expected normal costs and administrative expenses.  Therefore, the funded status of the Plan is expected to 

decline in future valuations and solvency is expected to be an issue in the future. 
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March 29, 2024 
 
Department of the Treasury 
Internal Revenue Service 
Employee Plans 
CHI-7602 – 25th Floor 
230 S. Dearborn Street 
Chicago, IL 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2024 – District Council 37, Local 389 Home Care Employees Pension 
Fund 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2024 for the District Council 37, Local 389 
Home Care Employees Pension Fund. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used and were 
developed using models intended for projections that use standard actuarial techniques.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 
 
______________________________    
Aaron Shapiro, FSA, EA, MAAA       
Enrolled Actuary #23-07290      
 
cc: Board of Trustees (w/encs) 

Audrey Browne 
Tim Connor 
Steve Mariani 
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Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2024 79.0% 962,000 (8,981,000) 
1/1/2025 70.0% 964,000 (12,026,000) 
1/1/2026 62.8% 966,000 (15,375,000) 
1/1/2027 54.4% 968,000 (18,559,000) 
1/1/2028 49.3% 970,000 (21,630,000) 
1/1/2029 43.5% 972,000 (26,102,000) 
1/1/2030 36.9% 975,000 (30,969,000) 
1/1/2031 29.4% 977,000 (36,173,000) 
1/1/2032 20.9% 979,000 (41,745,000) 
1/1/2033 11.2% 981,000 (47,701,000) 
1/1/2034 0.2% 984,000 (53,535,000) 

 
The funded percentage as of January 1, 2024 is projected to be 79.0%. 
 

Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 
1/1/2024 Pass Fail Fail Pass 
1/1/2025 Pass Fail Fail Pass 
1/1/2026 Pass Fail Fail Pass 
1/1/2027 Pass Fail Fail Pass 
1/1/2028 Fail Fail Fail Pass 
1/1/2029 Fail Fail Fail Pass 

 
The Plan does not pass each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2024 plan year.  Furthermore, the Plan is projected to become insolvent during 
the 2034 plan year.  Therefore, the Plan meets the criteria to be in Critical and Declining Status 
for the 2024 plan year. 
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District Council 37, Local 389 Home Care  
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2023, I 
hereby certify that the District Council 37, Local 389 Home Care Employees Pension Plan is in 
“critical and declining” status for the plan year beginning January 1, 2024, as defined in the 
Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform Act of 2014 
(“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
 
                                                                   March 29, 2024 
_______________________________  _______________________________ 
Aaron Shapiro, FSA, EA, MAAA     Date 
Enrolled Actuary #23-07290 
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Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

· January 1, 2023 participant data and January 1, 2023 actuarial valuation results, as 
provided in our actuarial report dated March 29, 2024.   

 
· Estimated January 1, 2024 unaudited asset value of $ 59,050,508 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately 7.43% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2023 and an assumed rate of return on market assets of 6.50% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2023.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
· An assumption that the active population will remain stable for each plan year after 

December 31, 2023.  
 

· Estimated contributions assuming hourly contribution rates for Home Care Employees in 
accordance with the respective Collective Bargaining Agreements, and 17.04% of total 
Professional Staff compensation for each Plan Year after December 31, 2023. Salary of 
Professional Staff Employees is assumed to increase at the rate of 2% per year.  

 
· Administrative expenses assumed to increase by 2% for each plan year after 

December 31, 2023. 
 

· Plan provisions identical to those used in the January 1, 2023 actuarial valuation. 
 

· All other actuarial assumptions and methods being the same as those used to determine 
January 1, 2023 actuarial valuation results.   

 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 29, 2024. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 37, Local 389 Home Care  
Employees Pension Fund 

Plan and Enrolled Actuary Identification  
 
 
 

Plan Identification 
 
Name: District Council 37, Local 389 Home Care Employees Pension Fund 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2024 - December 31, 2024 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Aaron Shapiro, FSA, EA, MAAA 
Enrolled Actuary  #23-07290 
Address:  Milliman 
   150 Clove Road, 8th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:   March 29, 2024 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

· Projected insolvency in current year or any of the 14 following plan years or 
· Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

· Less than 80% funded or 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

· Less than 80% funded and 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Actuarial Methods and Assumptions 
 

Actuarial Cost Method 
Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated 
to the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan 
will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, 
one of the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan 
cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial 
Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 
equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 
expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual normal 
costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 
adjustment calculated to spread asset gains and losses (expected market value versus actual market value) 
at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no event shall 
the actuarial value of assets be less than 80% nor greater than 120% of the market value of assets.  

Actuarial Assumptions 
Interest (Discount) Rate: 
 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.50% 
compounded annually. 
 
Rationale:  In developing support for the investment return assumption as a reasonable best 
estimate, we monitor and consider relevant historical, current, and expected market data. In setting 
this assumption, we have considered many sources, including (but not limited to) a review of the 
Plan’s historical investment performance, the prior Actuary’s assumption, and forward-looking data 
such as projections of inflation and total return growth. Projected growth is determined based on 
mean returns, standard deviations and correlations between asset classes, and in developing these 
expectations, we rely in part on outside investment experts and publicly available surveys of capital 
market expectations. 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Actuarial Methods and Assumptions 
 
 

 

Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67. 

100% of Terminated vested participants are assumed to retire at age 65.  

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with the Sex Distinct RP-2000 Combined Healthy Blue 
Collar Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 
 

Disabled Participants: Rates in accordance with the Sex Distinct RP-2000 Disabled Retiree 
Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate. 

Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 
measuring and is not anticipated to produce significant cumulative actuarial gains or losses over 
the measurement period.   
 

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 
 

Age Rate 
20 17.93% 
25 17.22 
30 16.20 
35 14.85 
40 13.10 
45 10.83 
50 7.91 
55 4.40 
60 1.20 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Actuarial Methods and Assumptions 
 
 

Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 
the following table: 

Age Rate 
20 0.06% 
25 0.07 
30 0.08 
35 0.10 
40 0.15 
45 0.25 
50 0.47 
55 0.92 
60 1.86 

 

Administrative Expenses:  
 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added 
to the Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from 
plan assets. 
 

Percentage Married:  
 

Assumption:  100% of active participants are assumed to be married, with males three years older 
than their female spouse. 

Form of Payment:  
 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 
50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect a 
Single Life Annuity option with a 5 year certain period for Home Care employees and a Single Life 
Annuity option for Professional employees. 

Future Hours Worked for Active Participants:  
 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 
participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable 
for the contingency it is measuring and is not anticipated to produce significant cumulative actuarial 
gains or losses over the measurement period. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Actuarial Methods and Assumptions 
 

Liabilities for Terminated Vested Participants:  
 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 
increases to age 71, and liability thereafter equivalent to the value of retroactive payments 
calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 
terminated vested participants that are aged 80 or older as of the valuation date are valued with 
25% of their liability.  

Rationale: A significant number of terminated vested records do not enter payment status despite 
efforts to locate and/or verify the records.  To reflect the possibility that some of these records may 
never materialize into payment status, we have reflected an assumption that a certain portion of 
these records, particularly those of advanced ages, represent unknown, unverifiable data, and/or 
deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  
 

Assumption:  $5,400,000 added to liabilities. 

Rationale: Based on an ongoing review of the application of benefits accrued beyond normal 
retirement ages and required beginning dates, combined with the coordination of suspension of 
benefit notices, a liability of $5.4 million is held as of January 1, 2023 representing liability 
attributable to retroactive payments expected to be paid to retired participants as well as the value 
of increased future benefit payments. 

Missing Date of Birth:  
 

Assumption:  Active participants whose date of birth is missing from the participant data are 
assumed to be born on January 1, 1985.  Retired participants whose date of birth is missing from 
the participant data are assumed to be born on January 1, 1950. 

Rationale: We believe this assumption is reasonable for the contingency it is measuring, and is 
not anticipated to produce significant gains or losses over the measurement period. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input 
and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 
monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 
reasonable for the purposes of this valuation, and not expected to produce significant cumulative 
gains or losses in the relevant measurement periods.  In some cases, prior reasoning was sparse 
and/or non-existent.  Our assumptions and the measurements they generate may be amended or 
modified as issues continue to be explored with the assistance of the Trustees and advisors. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 
presented below.  The summary describes the principal provisions only and is not intended to be 
authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 
plan provisions is intended to only describe the essential features of the plan.   

Basic Information 
Plan Name: District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer 
is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 
following (or in the case of a Professional Staff Employee, the day following) completion of a 12 consecutive 
month period from date of hire by an Employer during which they have completed at least 1,000 Hours of 
Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 12 month period, 
the Participant will join the Plan on the January 1st following the first Calendar Year in which they complete 
at least 1,000 Hours of Service, beginning with the Calendar Year that includes the first anniversary of their 
date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of 
service. If a participant works less than 1,000 hours, one quarter of year of service will be credited 
for each 250 hours worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 
they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 
Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 
Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Principal Plan Provisions 
 
Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, 
a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 
iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 
Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2024 
 

Summary of Principal Plan Provisions 
 

Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Disability Retirement 
Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 
in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 
Husband-and-Wife annuity. 
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March 31, 2025 
 
Internal Revenue Service 
Employee Plans Compliance Unit 
Group 7602 (TEGE:EP:EPCU) 
230 S. Dearborn Street 
Room 1700 – 17th Floor 
Chicago, Illinois 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2025 – District Council 37, Local 389 Home Care Employees Pension 
Fund 

 
In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2025 for the District Council 37, Local 389 
Home Care Employees Pension Fund. 
 
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used and were 
developed using models intended for projections that use standard actuarial techniques.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who 
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I 
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate 
and has been prepared in accordance with generally recognized and accepted actuarial principles 
and practices. 
 
Sincerely, 
 
 
______________________________    
Aaron Shapiro, FSA, EA, MAAA       
Enrolled Actuary #23-07290      
 
cc: Board of Trustees (w/encs) 

Audrey Browne 
Tim Connor 
Steve Mariani 
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District Council 37, Local 389 Home Care  

Employees Pension Fund 
PPA Actuarial Certification for Plan Year Beginning January 1, 2025 

 
 
Funding Status Projection Results 
 

Plan Year 
Beginning 

Funded 
Percentage 

 
Contributions 

Credit Balance  
at End of Year 

1/1/2025 73.3% 896,000 (12,151,000) 
1/1/2026 62.8% 899,000 (15,547,000) 
1/1/2027 54.8% 901,000 (18,773,000) 
1/1/2028 49.6% 903,000 (21,886,000) 
1/1/2029 43.7% 905,000 (26,389,000) 
1/1/2030 37.2% 907,000 (31,278,000) 
1/1/2031 29.8% 909,000 (36,492,000) 
1/1/2032 21.1% 912,000 (42,061,000) 
1/1/2033 11.5% 914,000 (47,999,000) 
1/1/2034 0.7% 917,000 (53,805,000) 
1/1/2035 0.0% 919,000 (59,295,000) 

 
The funded percentage as of January 1, 2025 is projected to be 73.3%. 
 

Plan Year 
Beginning Critical Test 1 Critical Test 2 Critical Test 3 Critical Test 4 
1/1/2025 Pass Fail Fail Pass 
1/1/2026 Pass Fail Fail Pass 
1/1/2027 Pass Fail Fail Pass 
1/1/2028 Fail Fail Fail Pass 
1/1/2029 Fail Fail Fail Pass 
1/1/2030 Fail Fail Fail Fail 

 
The Plan does not pass each of the four tests under IRC Section 432(b)(2) (refer to the attached 
appendix) for the 2025 plan year.  Furthermore, the Plan is projected to become insolvent during 
the 2034 plan year.  Therefore, the Plan meets the criteria to be in Critical and Declining Status 
for the 2025 plan year. 
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MILLIMAN 

District Council 37, Local 389 Home Care  
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2024, I 
hereby certify that the District Council 37, Local 389 Home Care Employees Pension Plan is in 
“critical and declining” status for the plan year beginning January 1, 2025, as defined in the 
Pension Protection Act of 2006 as amended by the Multiemployer Pension Reform Act of 2014 
(“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
Scheduled Progress 
 
I certify that the Plan is making scheduled progress in meeting the requirements of its adopted 
Rehabilitation Plan.   
 
 
 
                                                                   March 31, 2025 
_______________________________  _______________________________ 
Aaron Shapiro, FSA, EA, MAAA    Date 
Enrolled Actuary #23-07290 
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MILLIMAN 

District Council 37, Local 389 Home Care  
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

· January 1, 2024 participant data and January 1, 2024 actuarial valuation results, as 
provided in our actuarial report dated March 3, 2025.   

 
· Estimated January 1, 2025 unaudited asset value of $ 55,854,643 provided by the Fund’s 

accountant. The results reflect an estimated rate of return on market assets of 
approximately 6.04% (net of investment-related administrative expenses) for the plan 
year ended December 31, 2024 and an assumed rate of return on market assets of 6.25% 
(net of investment-related administrative expenses) for every year after the plan year 
ending December 31, 2024.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
· An assumption that the active population will remain stable for each plan year after 

December 31, 2024.  
 

· Estimated contributions assuming hourly contribution rates for Home Care Employees in 
accordance with the respective Collective Bargaining Agreements, and 17.04% of total 
Professional Staff compensation for each Plan Year after December 31, 2024. Salary of 
Professional Staff Employees is assumed to increase at the rate of 2% per year.  

 
· Administrative expenses assumed to increase by 2% for each plan year after 

December 31, 2024. 
 

· Plan provisions identical to those used in the January 1, 2024 actuarial valuation. 
 

· All other actuarial assumptions and methods being the same as those used to determine 
January 1, 2024 actuarial valuation results.   

 
 

2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding Guidance 
provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note issued by the 
Multiemployer Plans Subcommittee of the Pension Committee of the American Academy of 
Actuaries, and 3) action taken by the Board of Trustees on or before March 31, 2025. 

 
3. This certification is based on our understanding of the Pension Relief Act of 2010, the 

Multiemployer Pension Reform Act of 2014 (MPRA) and regulations and other IRS guidance 
issued to date. 
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District Council 37, Local 389 Home Care  
Employees Pension Fund 

Plan and Enrolled Actuary Identification  
 
 
 

Plan Identification 
 
Name: District Council 37, Local 389 Home Care Employees Pension Fund 
EIN/PN:  13-3698650/001 
Plan Year:   January 1, 2025 - December 31, 2025 
Address:  420 West 45th Street, 5th Floor 
   New York, NY  10036 
Telephone Number: (212) 925-6033 
 
Enrolled Actuary Identification 
 
Name:   Aaron Shapiro, FSA, EA, MAAA 
Enrolled Actuary  #23-07290 
Address:  Milliman 
   150 Clove Road, 8th Floor 
   Little Falls, NJ 07424 
Telephone Number: +1 973 278 8860 
 
 
Certification Date:   March 31, 2025 
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Appendix 
 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

· Projected insolvency in current year or any of the 14 following plan years or 
· Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

· Less than 80% funded or 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

· Less than 80% funded and 
· Projected funding deficiency in current plan year or next following 6 plan years2 

 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA (continued) 

 
Safe (“Green Zone” Status) 

 
Does not meet any of the tests described above or is safe due to special rule described under IRC 
Section 432(b)(5). 

 
Penalty for Failure to Secure Timely Actuarial Certification 

 
A failure of a plan’s actuary to certify the plan’s status by the date specified is a failure or refusal by 
the plan administrator to file the annual report required to be filed with the Secretary of Labor under 
Section 101(b)(4) of ERISA. 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Actuarial Methods and Assumptions 
 

Actuarial Cost Method 
Actuarial Cost Method: Projected Unit Credit 

The actuarial cost method determines what portion of the ultimate cost of a pension plan should be allocated 
to the current plan year. The cost method is a budgeting tool, which helps to ensure that the pension plan 
will be adequately and systematically funded. 

The valuation of retirement benefits is determined under the “Projected Unit Credit Actuarial Cost Method”, 
one of the methods approved by the Internal Revenue Service and ERISA. In this method, the regular Plan 
cost arises from two sources: A Normal Cost and an Amortization Payment for the Unfunded Actuarial 
Accrued Liability. 

The Actuarial Accrued Liability is determined as the actuarial present value as of the valuation date of all 
benefits attributed by the pension benefit formula to employee service rendered prior to that date. The 
Actuarial Accrued Liability is measured using assumptions as to future compensation levels if the pension 
benefit formula is based on those future compensation levels. The Unfunded Actuarial Accrued Liability is 
equal to the Actuarial Accrued Liability less the Actuarial Value of Assets. 

The Normal Cost for each active participant is the Actuarial Present Value of the benefit he or she is 
expected to accrue during the current year. The Plan’s total normal cost is the sum of the individual normal 
costs. 

Actuarial Asset Valuation Method: Smoothed Market Value  

The asset valuation technique determines valuation assets as the market value of assets less an 
adjustment calculated to spread asset gains and losses (expected market value versus actual market value) 
at a rate of 20% per year, over the year in which it occurs and the four subsequent years. In no event shall 
the actuarial value of assets be less than 80% nor greater than 120% of the market value of assets.  

Amortization Method  

The amortization method for determining the current annual cost is the method used to determine the 
amount, timing, and pattern of recognizing changes in the unfunded actuarial accrued liability. We apply 
the amortization schedule defined in Section 431 of the Internal Revenue Code.  

· Experience gains and losses. After the enactment of the Pension Protection Act of 2006 (PPA), 
changes in the unfunded actuarial accrued liability related to changes in plan amendments, 
actuarial assumptions, and experience gains and losses are amortized over 15 years. Prior to PPA, 
these changes were amortized over 30 years. Certain exceptions apply as noted below. 

Method changes. Changes related to the actuarial cost method or asset valuation method are amortized 
over 10 years.  
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Actuarial Methods and Assumptions 
Actuarial Assumptions 
Interest (Discount) Rate: 
 
 

Assumption:  The assumed annual rate of investment return net of investment expenses is 6.25% 
compounded annually (previously, 6.50% was used). 
 
Rationale:  In developing support for the investment return assumption as a reasonable best 
estimate, we monitor and consider relevant historical, current, and expected market data. In setting 
this assumption, we have considered many sources, including (but not limited to) a review of the 
Plan’s historical investment performance and forward-looking data such as projections of inflation 
and total return growth. Projected growth is determined based on mean returns, standard 
deviations and correlations between asset classes, and in developing these expectations, we rely 
in part on outside investment experts and publicly available surveys of capital market expectations. 
 
Change in assumption:  The interest rate was changed from 6.50% to 6.25% to better reflect 
future market expectations. 

 
 

Administrative Expenses:  
 

Assumption:  Prior year’s actual administrative expenses rounded to the nearest $100,000 added 
to the Normal Cost. 

Rationale:  The assumption is our best estimate of future administrative expenses payable from 
plan assets. 

Mortality for Funding: 
 

Healthy Participants: Rates in accordance with Pri-2012 Private Retirement Plans Mortality 
Tables with Blue Collar Adjustment projected with Scale MP-2021. 
 

Disabled Participants: Rates in accordance with Pri-2012 Private Retirement Plans Disabled 
Mortality Tables projected with Scale MP-2021. 

Rationale: We believe the mortality assumption selected is reasonable for the contingency it is 
measuring and is not anticipated to produce significant cumulative actuarial gains or losses over 
the measurement period.   

Change in assumption:  In order to better reflect anticipated experience, mortality tables for 
Healthy Participants were changed from the Sex Distinct RP-2000 Combined Healthy Blue Collar 
Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate rate to the Pri-
2012 Private Retirement Plans Mortality Tables with Blue Collar Adjustment projected with Scale 
MP-2021.  Mortality tables for Disabled Participants were changed from the Sex Distinct RP-2000 
Disabled Retiree Mortality Table projected with Scale MP-2021 with 75% adjustment to the ultimate 
rate to the Pri-2012 Private Retirement Plans Disabled Mortality Tables projected with Scale MP-
2021. 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Actuarial Methods and Assumptions 
 
Retirement: 
 

Assumption: 
 

100% of Eligible Active Participants are assumed to retire at age 67.  100% of Terminated vested 
participants are assumed to retire at age 65.  

Withdrawal (termination of employment) rates:  
 

Assumption: Assumed rates at every five years are shown below: 
 

Age Rate 
20 17.93% 
25 17.22 
30 16.20 
35 14.85 
40 13.10 
45 10.83 
50 7.91 
55 4.40 
60 1.20 

 
Disability:  
 

Assumption:  The assumed rate of incidence of disability for males and females are based upon 
the following table: 

Age Rate 
20 0.06% 
25 0.07 
30 0.08 
35 0.10 
40 0.15 
45 0.25 
50 0.47 
55 0.92 
60 1.86 

 

 

Percentage Married:  
 

Assumption:  100% of active participants are assumed to be married, with males three years older 
than their female spouse. 
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Actuarial Methods and Assumptions 
 

Form of Payment:  
 

Assumption:  Married active and terminated vested participants are assumed to elect a Joint and 
50% Survivor Annuity.  Single active and terminated vested participants are assumed to elect a 
Single Life Annuity option with a 5 year certain period for Home Care employees and a Single Life 
Annuity option for Professional employees. 

Future Hours Worked for Active Participants:  
 

Assumption:  1,500 hours per year for active participants, 125 hours per year for suspended active 
participants. 

Rationale: Based on historical hours worked, we believe this assumption selected is reasonable 
for the contingency it is measuring and is not anticipated to produce significant cumulative actuarial 
gains or losses over the measurement period. 

Liabilities for Terminated Vested Participants:  
 

Assumption:  All terminated vested participants aged 71 or older are valued with actuarial 
increases to age 71, and liability thereafter equivalent to the value of retroactive payments 
calculated with interest as specified in the Plan's actuarial equivalence definition.  In addition, all 
terminated vested participants that are aged 80 or older as of the valuation date are valued with 
25% of their liability.  

Rationale: A significant number of terminated vested records do not enter payment status despite 
efforts to locate and/or verify the records.  To reflect the possibility that some of these records may 
never materialize into payment status, we have reflected an assumption that a certain portion of 
these records, particularly those of advanced ages, represent unknown, unverifiable data, and/or 
deceased members not entitled to benefits. 

Liabilities for In Pay Participants:  
 

$5,700,000 added to liabilities. 

Based on an ongoing review of the application of benefits accrued beyond normal retirement ages 
and required beginning dates, combined with the coordination of suspension of benefit notices, a 
liability of $5.7 million is held as of January 1, 2024 representing liability attributable to retroactive 
payments expected to be paid to retired participants as well as the value of increased future benefit 
payments. 

Rationale for assumptions not otherwise noted: 

Where applicable, our assumptions have relied on the prior actuary's assumptions, as well as input 
and/or feedback from the Trustees and/or plan administrator.  While we will continue to review and 
monitor all assumptions moving forward, we believe reliance on the assumptions noted above is 
reasonable for the purposes of this valuation, and not expected to produce significant cumulative 
gains or losses in the relevant measurement periods.  
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District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Principal Plan Provisions 
 
The actuarial valuation was prepared in accordance with the provisions of the plan, a summary of which is 
presented below.  The summary describes the principal provisions only and is not intended to be 
authoritative.  For questions about specific benefits, please refer to the plan document.   This summary of 
plan provisions is intended to only describe the essential features of the plan.   

Basic Information 
Plan Name: District Council 37 Local 389 Home Care and Professional Employees Pension Fund 

EIN/PN: 13-3698650/001 

Plan Year: January 1 – December 31.  

Eligibility: An Employee who is engaged in Covered Employment during the period in which an Employer 
is a Contributing Employer, shall become a Participant in the Plan on the earliest January 1 or July 1 
following (or in the case of a Professional Staff Employee, the day following) completion of a 12 consecutive 
month period from date of hire by an Employer during which they have completed at least 1,000 Hours of 
Service in Covered Employment.  If 1,000 Hours of Service are not completed during said 12 month period, 
the Participant will join the Plan on the January 1st following the first Calendar Year in which they complete 
at least 1,000 Hours of Service, beginning with the Calendar Year that includes the first anniversary of their 
date of hire. 

Year of Service:  Employees who worked at least 1,000 hours will be credited with one year of service. If 
a participant works less than 1,000 hours, one quarter of year of service will be credited for each 250 hours 
worked. 
 
Vesting Service: A participant shall be credited with one year of Vesting Service for each year in which 
they are credited with at least 1,000 Hours of Service.  Participants cannot earn partial Years of Vesting 
Service. 

Benefit Formulas and Eligibilities for Home Care Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to $5.50 times the total Years of Pension Service, 
up to 25 years, earned in Covered Employment. 

Early Retirement 
Eligibility:  Age fifty-five (55) and ten (10) Years of Pension Service 

Benefit:  Accrued pension benefit reduced by 0.5 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Principal Plan Provisions 
 
Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

For Beneficiaries other than the surviving spouse, monthly benefit payments will be provided until the end 
of the 60th month, or the month in which the Beneficiary dies, whichever occurs first.   

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: 5 year certain and life annuity for unmarried participant. For married participants, 
a benefit in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: Single Life Annuity; 75% Husband-and-Wife annuity. 

Benefit Formulas and Eligibilities for Professional Employees 

Normal Retirement 
Eligibility:  Normal Retirement Date – The later of age sixty-five (65) or the fifth anniversary of participation. 

Normal Retirement Benefit:  A monthly pension equal to the sum of the following, multiplied by the 
average of the highest 3 consecutive years of compensation: 
 
i) 1.3% times the total Years of Service earned in Covered Employment before January 1, 1993, plus 
ii) 1.5% times the total Years of Service earned in Covered Employment during January 1, 1993 to 

December 31, 1993, plus 
iii) 2.0% times the total Years of Service earned in Covered Employment during January 1, 1994 to 

December 31, 2006, plus 
iv) 1.7% times the total Years of Service earned in Covered Employment after January 1, 2007 

In no event shall the total Years of Pension Service exceed 25 years. 

Early Retirement 
Eligibility:  Age sixty (60) and ten (10) Years of Service 

Benefit:  Accrued pension benefit reduced by 0.4 of 1% for each month by which the commencement of 
benefits precedes age 65. 
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MILLIMAN 

District Council 37, Local 389 Home Care 
Employees Pension Fund 

PPA Actuarial Certification for Plan Year Beginning January 1, 2025 
 

Summary of Principal Plan Provisions 
 

Deferred Retirement after Normal Retirement Date 
Benefit: Greater of (1) benefit determined as of the participant’s Normal Retirement Date with an Actuarial 
increase to the participant’s benefit commencement date or (2) benefit accrued to the participant’s benefit 
commencement date. 

Disability Retirement 
Disability Retirement Date: Ten (10) Years of Service and eligible for Social Security disability benefits. 

Benefit:  Unreduced Normal Retirement benefit. 

Pre-Retirement Death Benefits 
For married participants, 50% Survivor death benefit provided for the spouse of vested member, payable 
on the date member would have been eligible for early or normal retirement.  

If the present value of the death benefit is less than $5,000, a single lump sum payment to the surviving 
spouse is made as soon as administratively possible following the death. 

Form of Benefit 
Normal Form of Benefit: Single Life annuity for unmarried participant. For married participants, a benefit 
in the form of a reduced 50% Husband-and-Wife benefit.  

Optional Forms of Benefits: 10 year certain and life annuity; 75% Husband-and-Wife annuity, 100% 
Husband-and-Wife annuity. 



DISTRICT COUNCIL 1707 LOCAL
389 HOME CARE EMPLOYEES AND

PROFESSIONAL STAFF PENSION FUND

EffectiveJanuary 1, 2014
And As Amended Thereafter



DISTRICT COUNCIL 1707 LOCAL 389
HOME CARE EMPLOYEES AND PROFESSIONAL STAFF PENSION FUND

Amendment

1. The Plan is amended in its entirety and will read in full as in the attached exhibit.

2. Subjectto the provisions of 3 below, the effective date of this amendment is January 1, 2014,
and this amendment will not operate to modifythe benefits of any Pensionerhereunderwho is a
Pensioner on such date nor restore any Pension Credit or Vesting Service lost prior to such
date as the resuttof prior Plan provisions, nor diminish the accrued vested benefit underthis
Plan of any person, nor reduce, retroactively, the Pension Credit or Vesting Service under
this Plan thatany person has as of January 1, 2014.

The provisionsof this amended and restated Plan shall apply to all Participantswho are, or
who became Participants, on or after January 1, 2014, unless the provisions hereof
specifically provided otherwise. The rights and benefits, if any, of Pensioners and other
former Employees shall be determined by the prior Plan provisions in effect on the date
employment terminated.

3. This amendment is intended to modify the Plan to such an extent that it will continue to
satisfy the requirements of section 401(a) and section 501 (a) of the Internal Revenue
Code of 1986, as amended, and to incorporateall previous amendmentsto the Plan.

Adoptedby the Trustees on :
becemoer Zol

Attested :
77—(

EmployerTrustee:

Union Trustee:
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Article I - Definitions

1.1 Actuarial equivalent. Unless otherwise specified in the Plan means :

(a) For determinations as of any Annuity Starting Date that is an or after January 1,
2008, a benefit that has the same actuarial value as anotherbenefit based on the
"applicable mortality table" and the "applicable interest rate." For this purpose :

( 1) The "applicable mortality table" is the mortality table prescribed by the
Commissioner of the Internal Revenue Service for purposes of section
417(e)(3)(B) of the Code.

(2 ) The 'applicable interest rate" are the rates specified in and applied in
accordance with section 417 (e)(3)(C) of the Code for the month of November
immediatelypreceding the Plan Year that contains the Annuity Starting Date.

(b) For determinations as of any Annuity Starting Date that is on or after January 1, 2O00
and before January 1, 2008, a benefit that has the same actuarial value as another
benefit based on the "applicable mortality table" and the "applicable interest rate."
For this purpose:

(1 ) The "applicable mortality table" is the mortality table prescribed by the
Commissionerof the Internal Revenue Service for purposes of sections 417(e)(3)
and 415 (b)(2)(E) of the Internal Revenue Code.

(2) The "applicable interest rate" is, the annual rate of interest as specified by the
Commissioner of the Internal Revenue Service for purposes of sections 417(e)(3) and
415(b)(2)(E) for the month of Novemberimmediately preceding the Plan Year that
contains the Annuity Starting Date.

(c) For Annuity Starting Dates in years before _January 1, 2000, a benefit or form of payment
of equivalent value when computed on the basis of the mortality tables, interest rate,
and other actuarial factors last adopted by theTrustees forsuch purposes — on the advice
of an enrolled actuary or an actuarial firm which employs enrolled actuaries.
However, the interest rate used shall not exceed that of the PBGC.

1.2 Annuity Starting Date. Means the first day of the first month for which an amount is
payable as an annuity, or in the case of a benefit not payable in the form of an annuity, the first
day on which all events have occurred which entitle the recipient to such benefit.

1.3 Beneficiary. Means an individual who is entitled to receive a benefit under the Plan upon
a Participant's death. The Participant shall designate her Beneficiary. However, if the Participant
fails to make such designation, or if the individual designated does not survive the Participant,
or does not survive long enough to receive the entire benefit that has become payable, then the
Beneficiary, with respect to such benefit or unpaid portion thereof, shall be the Participant's
estate.

1.4 Calendar Year. Means the period from January 1 to the next December 31. For purposes of



ERISA regulations, the Calendar Year shall serve as the vesting computation period and benefit accrual
computation period.

2.5 Code. Means the Internal Revenue Code of 1986, as amended from time to time.

1.6 Collective Bargaining Agreement or Agreement. Means an agreementbetween a union
and an Employer which requires contributions to the Fund.

1.7 Contributing Employer or Employer. Means an employer signatory to a Collective
Bargaining Agreement with a Union requiring contributions to this Fund and an employer signatory to
any other agreement requiring contributions to this Fund.

For purposes of identifying Highly Compensated Employees and applying the rules on
participation, vesting and statutory limits on benefits under the Fund but not for determining Covered
Employment, the term ''Employer" includes all corporations, trades or businesses undercommon control
with an Employer within the meaning of Code §414(b) and (c), all members of an affiliated service
group with an Employerwithin the meaning of Code §414(m) and all other businesses aggregated with
an Employerunder Code §414(o) .

1.8 Contribution Period. Means with respect to a category of employment, the period during
which the Employer is obligatedby its Agreement to contribute to the Fund with respect to the
category of employment.

1.9 Covered Employment. Means employment of an Employee by an Employer. For purposes
of past service credit, except for a Professional Staff Employee, Covered Employment may include
periods of employment preceding the Contribution Period which were not covered by a Collective
Bargaining Agreement with the Union.

1.10 Disqualifying Employment. Means (a ) for employment prior to Normal Retirement
Age, any category of employment for which contributions are payable to the Fund, in any place
within the jurisdiction of the Union and whether or not for a Contributing Employer, and (b ) for
employment on or after Normal Retirement Age, any Covered Employment.

However, for a Professional Staff Employee, "Disqualifying Employment" means (a) for
employment prior to Normal Retirement Age, any work for a Contributing Employer, within a

geographic area where the Union has jurisdiction and in any job classification for which
contributions would be payable to the Fund, and (b) for employment on or after Normal
Retirement Age, any work for a Contributing Employer.

1.11 Early Retirement Age. Means age 55 and at least 10 Pension Credits. For a Professional
Staff Employee who is a Participant, "Early Retirement Age" means age 60 if she became a

Participant in the Professional Staff Plan prior to 1985; otherwise it means age 60 and at least
10 Pension Credits.

1.12 Election Period. Means the period which starts on the date on which the written
explanation of the Plan's benefit payments forms is received by the Participant, and which ends
on the Participant's Annuity Starting Date, extended as provided in Section 5.2(g) .

1.13 Employee. Means a person who is employed by an Employer and who is covered by a
Collective BargainingAgreement or any written agreement requiring Employer contributions on her
behalf. If a Union, this Pension Fund, the District Council 1707 Local 389 Home Care Employees
Health and Welfare Fund, the DistrictCouncil 1707 Community & Social Agency Employees Union of the
AmericanFederation ofState, County & Municipal Employees, AFL-CIO, the District Council 1707 Health

2



& Insurance Fund and/or the CSAE Federal Credit Union is a ContributingEmployer, the Employees with
respect to whom such Employer participates in this Plan, whether or not they are covered by a
Collective Bargaining Agreement, are to be deemed Employees.

For purposes of participation, nondiscrimination, vesting and benefit limits, all Leased Employees
shall be treated as employed by a Contributing Employer, except to the extent such Leased Employees
are excluded under the safe harbor exemption of Code section 414 (n)(5) .

1.14 ERISA. Means the Employee Retirement Income Security Act of 1974, as amended from
time to time.

1.15 First Payment Date. Means the first day on which a Pensioner receive a payment of her
pension benefit.

1.16 Highly Compensated Employee. Has the meaning assigned to such term under
Code section 414(q ) .

1.17 Hour of Service.

An "Hour of Service" is :

(a) each hour with respect to which an Employer makes or is obligated to make
contributions on an Employee's behalf to the Plan. These hours shall be credited
to the Employee for the computation period or periods in which the duties are
performed, or, when contributions are made for a time during which no duties are
performed, for the computation period or periods in which such time falls; and

(b) Hours of Service shall be computedand credited in accordance with paragraphs(b) and
(c) of section 2530.200b-2 of the DepartmentofLabor Regulations which are incorporated
by reference.

1.18 Non-Bargained Employee. Means a Participant whose participation is not covered
by a Collective Bargaining Agreement.

1.19 Normal Retirement Age. Means age 65, or if later, the age of the Participant on the
fifth anniversary of the start of her participation in the Plan. Participation before a Permanent
Break in Service and participation before a Temporary Break in Service in the case of a former
Participant who has not returned to Covered Employment and reestablished participation in
accordance with Section 2.4 are disregarded in applying this Section. In the case of a Professional
Staff Employee who is a Participant in this Plan,

Y.Normal Retirement Age" means age 65.

1.20 Leased Employee. Means a "leased employee" within the meaning of Code section
414(n)(2) .

1.21 Married. Means that a Participant is married to an individual, and such marriage is
recognized as being valid in the state in which the marriage was entered into.

1.22 Participant. Means a Pensioner, a Beneficiary, or an Employee who meets the
requirements for participation in the Plan as set forth in Article II, or a former Employee who has

acquired the rights to a pension under this Plan.

1.23 Pension Credit. Means the years and parts of years of service which are credited
toward a pension under this Plan in accordancewith the provision of Article IV.

3



1.24 Pension Fund or Fund. Means the Pension Fund established under the Trust
Agreement.

1.25 Pensioner. Means a person to whom a pension under this Plan is being paid or to whom
a pension would be paid but for time for administrative processing.

1.26 Plan. Means the plan set forth in this document, as may be amended from time to time.

1.27 Plan Year. Is the Calendar Year.

1.28 Professional Staff Employee. Means an Employee who is a member of the Union
described in Section 1.36(b) .

1.29 Professional Staff Plan. Means the District Council 1707 Professional Staff
Employees Retirement Fund, as in effect on September 1, 2009.

1.30 Qualified Domestic Relations Order. Means an order which is determined to be a
"Qualified Domestic Relations Order" under Section 10.2 hereof.

1.31 Qualified Spouse. Means a Spouse to whom the Participant has been Married
throughout the 1-year period ending on the earlier of the Participant's Annuity Starting Date or
the date of the Participant's death. For purposes of the preceding sentence, if the Participant and
her Spouse marry within 1 year before the Participant's Annuity Starting Date, and they remain
Married for at least a 1-year period ending on or before the date of the Participant's death, then
the Participant and Spouse shall be treated as having been Married throughout the 1-year period
ending on the Participant's Annuity Starting Date. A former Spouse shall be treated as a Qualified
Spouse to the extent required in a Qualified Domestic Relations Order.

1.32 Retirement. Has the meaning assigned in Section 6.7.

1.33 Spouse. Means the individual to whom the Participant is Married, and if and to the
extent provided in a Qualified Domestic Relations Order, a Participants former Spouse_

1.34 Trust Agreement. Means the Agreement and Declaration of Trust dated March 9,
1994 establishing the Pension Fund effective January 1, 1994, and as thereafteramended.

1.35 Trustees. Means the Board of Trustees as established and constituted from time to time in
accordancewith the TrustAgreement.

1.36 Union. Means (a) the Local 389, District Council 1707, Community and Social Agency
Employees Union, AFSCME, AFL-CIO or (b) the District Council 1707 Professional Employees
Union of the American Federation of State, County & Municipal Employees, AFL-CIO.

Except as the context may specifia3lly require otherwise, use of the masculine (feminine) gender shall be
understood to include both masculine and feminine genders.

4



Article II - Participation

2.1 PURPOSE. This Article contains definitionsto meet certain requirements of ER1SA. It should
be noted that once an Employee has become a Participant, the provisions of this Plan give her credit in
accordancewith the rules of the Plan for some or all of her services before she became a Participant.

2.2 PARTICIPATION.

(a) An Employee who is participating in the Plan on December31, 2013 shall be a Participant
on and after January 1, 2014, except as hereinafter provided. Any other Employee who
is engaged in Covered Employment during the Contribution Period shall become a

Participant in the Plan on the earliest January 1 or July 1 following completion of a 12
consecutive month period from date of hire by the Employer during which she completed at
least 1,000 Hours of Service in Covered Employment. If 1,000 Hours of Service are not
completed during said 12 month period, the Participant will join the Plan on the January 1st

following the Calendar Year in which she completes at least 1,000 Hours of Service. In
any case, the required hours may also be completed with any Hours of Service in other
employmentwith an Employerif thatother employment is continuouswith the Employee's
Covered Employment with that Employer.

(b) Notwithstandingthe foregoing, a Professional Staff Employee, who has a benefit (whether
or not vested) in the Professional Staff Plan on September 1, 2009, shall become a
Participant in this Plan on said date. A Professional Staff Employee, who does not become
a Participant under the preceding sentence, will join the Plan on the day after the
completion of a 12 consecutive month period from date of hire by the Employer during which
she completed at feast 1,000 Hours of Service in Covered Employment. If 1,000 Hours of
Service are not completed during said 12 month period, the Participant will join the Plan on
the January 1st following the Calendar Year in which she completes at least 1,000 Hours
of Service.

(c) In addition, notwithstanding any provision of the Plan to the contrary, a Leased Employee
may not participate in this Plan.

2.3 TERMINATION OF PARTICIPATION. A person who incurs a One-Year Break-in-
Service (defined in Section4.6) shall cease to be a Partidpant as of the last day of the Calendar
Year which constitutedthe One-Year Break in-Service, unless such Participant is a Pensioner, or has
acquired the right to a pension (other than for disability) , whether immediate or deferred.

2.4 REINSTATEMENT OF PARTICIPATION. An Employee who has lost her status as a

Participant in accordance with Section 2.3 shall again become a Participant by meeting the requirements

5



of Section 2.2 within a Calendar Year on the basis of Hours of Service after the Calendar Year during
which her paitidpation terminated. However, an Employee who has lost her status as a Participant, in
accordance with Section 2.3, but has not incurred a Permanent Break in Service, shall
immediatelyparticipate in the Plan upon her reemploymentcommencementdate (first Hourof Service
with an Employer) .
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Article III — Pension Eligibility And Amounts

3.1 GENERAL This Article sets forth the eligibility conditions and benefits amounts for the
pensions provided by this Plan. The accumulation and retention of Pension Credits for eligibility
are subject to the provisions ofArticle IV. The benefit amounts are subject to reduction on account
of the Husband -and-Wife Pension and other optional forms of payment (Article V) . Entitlement of
an eligible Participant to receive pension benefits is subject to her Retirement and application for
benefits, as provided in ArticleVI.

Eligibility depends on Pension Credits or years ofVesting Service, which are defined in Article IV.

3.2 REGULAR PENSION - ELIGIBILITY. A Participant may Retire on a Regular Pension
if, while in Covered Employment, the Participant meets the following requirements :

(a) She has attained age 65; and

(b) She has at least 10 Pension Credits.

Notwithstanding the foregoing, a Professional Staff Employee who is a Participant
may Retire on a Regular Pension if while in Covered Employment if : she became a

Participant before 1985 and reaches age65, or she became a Participant after 1984
and reaches the earlier of ( i ) the later of age 65 or the 10th anniversary of her date
of hire by an Employer or ( ii ) age 65 if she has at least 10 years of Pension Credits.

3.3 REGULAR PENSION - AMOUNT. The monthly amount of the Regular Pension is $5.50
for each of the Participant's Pension Credits, up to a maximum of 25 Pension Credits.

Notwithstanding the foregoing, for a Professional Staff Employee who is a Participant, the
monthly amount of the Regular Pension is 1/12 of her Pension Credits multiplied by :

For Pension Credits earned in years before 1990, 1.3% of annual compensation. To determine
annual compensation for purposes of the preceding sentence, the amount of compensation
earned in each of the last ten completed years before the final day of work is taken into account,
and compensation for the five consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.

For Pension Credits earned in the years 1990, 1991 and 1992, 1.3% of annual compensation.
To determine annual compensation for purposes of the preceding sentence, the amount of
compensation earned in each of the last ten completed years before the final day of work is
taken into account, and compensation for the three consecutive years, out of the final ten
completed years of employment, for which compensation is highest shall be averaged.

For Pension Credits earned during 1993, 1.5% of annual compensation. To determine annual
compensation for purposes of the preceding sentence, the amount of compensation earned in
each of the last ten completed years before the final day of work is taken into account, and
compensation for the three consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.
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For Pension Credits earned in the years 1994 through 2006, 2.0% of annual compensation. To
determine annual compensation for purposes of the preceding sentence, the amount of
compensation earned in each of the last ten completed years before the final day of work is
taken into account, and compensation for the three consecutive years, out of the final ten
completed years of employment, for which compensation is highest shall be averaged.

For Pension Credits earned in years after 2006, 1.7% of annual compensation. To determine
annual compensation for purposes of the preceding sentence, the amount of compensation
earned in eachof the last ten completed years before the final day ofwork is taken into account,
and compensation for the three consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.

For these purposes, 'compensation" means the weekly, monthly or annual salary or wages
earned in a CalendarYear, including overtime and bonuses.

3.4 EARLY RETIREMENT PENSION — ELIGIBILITY. A Participant may Retire on an Early
Retirement Pension on or after the day on which the Participant attains Early Retirement Age
while in Covered Employment.

3.5 EARLY RETIREMENT PENSION - AMOUNT. The monthly amount of the Early
Retirement Pension is the monthly amount of the Regular Pension reduced by one-half of one
percent for each month (or 6% per year) by which the commencement of the pension precedes
the date the Participantwill attain age 65. However, in the case of a Professional Staff Employee
who is a Participant, said reduction shall be 4/10 of 1% for each month that payments are made
before age 65.

3.6 VESTED PENSION - ELIGIBILITY. A Participant shall have a right to a Vested
Pension if she has attained Vested Status (Section 4.8) .

A Vested Pension shall be payable after the Participant has attained Normal Retirement Age.
It is provided, however, that if the Participant has at least 10 Pension Credits (0 Pension
Credits required for a Professional Staff Employee who participated in the Professional Staff
Plan prior to 1985 and reached age 65 while in Covered Employment ) the Participant may
elect to have payment of her Vested Pension begin as of the first day of any month following
her 55th birthday (60th birthday for a Professional Staff Employee) and preceding Normal
RetirementAge.

3.7 VESTED PENSION AMOUNT. The monthly amount of the Vested Pension is the
monthly amount of the Regular Pension. If the Participant elects to have payment of the
Vested Pension begin before Normal Retirement Age, the Participant's Vested Pension shall
be reduced in the same manner as if it were an Early Retirement Pension.

3.8 DISABILITY PENSION -ENTITLEMENT AND AMOUNT. If a Professional Staff
Employee, who is a Participant, has been awarded a Social Security disability award, and
has at least 10 years of Pension Credit at the time such award is made, such Participant
shall be entitled to receive a Disability Pension. The monthly amount of such pension shall
be equal to the monthly amount of the Participant's Regular Pension, with no adjustment
for age.

If the Participant ceases to be eligible for Social Security disability benefits at any time
prior to age 65, her Disability Pension shall end on the last day of the last month in which
the Social Security benefit is received. If such Participant thereafter becomes an Employee
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and subsequently Retires under the Plan at age 65 or later, she shall receive the same
amount as she received as a Disability Pension plus any additional pension based on
Credited Service earned from the date or re-employmentto her Retirement date.

3.9 APPLICATION OF BENEFIT INCREASES. The pension to which a Participant is
entitled shall be determined under the terms of the Plan as in effect at the time he or she
separates from Covered Employment.

A Participantshall be deemed to be separated from Covered Employment on the last day of the
year which is followed by a One-Year Break-in-Serviceexcept if she subsequentlyearns at least
In Pension Credit.

If a Participant, except a Professional Staff Employee, has more than 25 Pension Credits, his
or her monthly benefit will be calculated on the basis of the Pension Credits at the highest
accrual rate as in effect at the time the Participant separates from Covered Employment,
but not exceeding $137.50 in total.

3.10 ROUNDING OF BENEFITS AMOUNTS. If the monthly amount of any Pensioner's
benefit is not a multiple of ten cents, it shall be roundedoff to the next highest multipleof ten cents,
at the last step of the calculation when the Early Retirement reduction and/or the Husband -and-

Wife (or other benefit form ) reduction applies.

3.11 NON -DUPLICATION OF PENSIONS. A person shall be entitled to only one type of
pension under this Plan. A Pensioner may also receive a pension as the Qualified Spouse or
Beneficiary of a deceased Pensioner or Participant.

3.12 60 MONTH PRE-RETIREMENT GUARANTEE. The Beneficiary of an Active
Participant,who has attained Vested Status but dies on orafter January 1, 20O0 while not Married
to a Qualified Spouse, shall receive, in 60 monthly installments,the monthly pension benefit which
such Participant would have received had she lived and left Covered Employmenton her date of
death. The benefit hereunder shall first be payable on the first date on which such Participant
would have been eligible to receive such pension. A Participant shall be deemed to be
"Active" unless, prior to her death, she separated from Covered Employment, and such
separation was followed by a One-Year Break in Service.

The paragraph above shall not apply to a Professional Staff Employee. Instead, in
the case of any Professional Staff Employee is a Participant, a death benefit shall
be paid to the Beneficiary of any such Professional Staff Employee who dies after
attaining Vested Status but while not Married to a Qualified Spouse, and who has at
least 10 years of Pension Credit. If the Professional Staff Employee dies while in
Covered Employment, the death benefit shall be a lump sum payment which the
Actuarial Equivalent of the Professional Staff Employee's accrued benefit under the
Plan. Otherwise, the death benefit shall be a lump sum payment which is the
Actuarial Equivalent of the Qualified Pre- retirement Survivor Annuity that would be
payable if the Professional Staff Employee had been married to a Qualified Spouse
whose age is 3 years less than the Professional Staff Employee.

A Participant may designate a Beneficiary to receive the benefit due under this Section by
forwarding such designation to the Plan in such written form as may be required by the
Trustees. A Participant shall have the right to changethe designationof her Beneficiary without
the consent of the Beneficiary. However, no such change shall be effective or binding on the
Trustees unless it is received by them in such written form as they may require prior to the time
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that any payments are made to the Beneficiary whose designation is on file with the Trustees.

3.13 ACTUARIAL ADJUSTMENT FOR DELAYED RETIREMENT.

(a) Effective as of January 1, 1994 if the Annuity Starting Date is after the Participant's
Normal Retirement Age, the monthly benefit will be the accrued benefit at Normal
Retirement Age, actuarially increased for each complete calendar month between
Normal Retirement Age, and the Annuity Starting Date (for which benefits were not
suspended ), and then converted as of the Annuity Starting Date to the benefit
payment from elected in the pension application or to the automatic form of
Husband -and-Wife Pension if no other form is elected.

(b) Ifa Participant first becomes entitled to additionalbenefits after NormalRetirementAge,
whether through additional service or because of a benefit increase, the actuarial
increase in those benefits will startfrom thedatethey would first have been paid rather than
Normal Retirement Age.

(c) The actuarial increase will be 1% per month for the first 60 months after Normal
Retirement Age and 1.5% per month for each month thereafter.

(d) It is provided, however, that the amount of any actuarial increase under this
Section 3.13 shall not be less than any accrued benefit earned by the Participant
th rough additional service performed after her Normal Retirement Age through
her Annuity Starting Date.

(e) In no event may payment be deferred after the April 1 of the year following the year
the Participant reaches age 7072 whether in Covered Employmentor not.

3.14 LUMP SUM OPTION. Notwithstanding any other provision of this Plan regarding
benefit payment options and distributions, if the Actuarial Equivalent of the vested benefit of a
Participant, or of the Beneficiary of any such Participant, is $5,000 or less as of the Annuity
Starting Date or other date on which payments would begin, the benefit may be paid out in a

single lump sum, in an amount equal to the Actuarial Equivalentlump sum value. Such Participant
or Beneficiary shall be given a choice (with required Spousal consent fora Participant ) to take either
the "Actuarial Equivalent" lump sum or a lifetime monthly benefit, with all appropriate requirements
as promulgated under the various sections of this plan. The Plan does not permit lump sum
distributions to be paid without the applicant'sconsent.

3.15 MINIMUM DISTRIBUTION REQUIREMENTS.

(a) General Rules.

( 1) Effective Date. Unless an earlier effective date is specified in the plan, the
provisions of this article will apply for purposes of determining required minimum
distributions for calendaryears beginningwith the 2003 calendar year.

(2) Coordination with Minimum Distributions Requirements Previously in
Effect. If the plan specifies an effective date of this article that is earlierthan calendar
years beginning with the 2003 calendar year, required minimum distributions for 2002
under this article will be determined as follows. If the total amount of the 2002
required minimum distributions under the plan made to the distributee prior to the
effective date of this article equals or exceeds the required minimum distributions
determined under this article, then no additional distributions will be required to be
made for 2002 on or after such date to the distributee. If the total amount of the
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2002 required minimum distributions under the plan made to the clistributee prior
to the effective date of this article is less than the amountdetermined under this article,
then required minimum distributionsfor 2002 on and after such datewill be determined
so that the total amount of required minimum distributions for 2002 made to the
distributee will be the amount determined under this article.

(3) Precedence. The requirements of this article will take precedence over any
inconsistent provisionof the plan.

(4) Requirements of Treasury Regulations Incorporated. All distributions
required under this article will be determined and made in accordance with the
Treasury regulations under section 401(a)(9) of the Internal Revenue Code.

(5) TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of
this article, other than Section 3.15(a) (4), distributions may be made under a
designation made before January 1, 1984, in accordance with section 242(b)(2) of the
Tax Equity and Fiscal ResponsibilityAct (TEFRA ) and the provisions of the plan that
relate to section 242(b)(2) of TEFRA.

(b) Time and Manner of Distribution.

( 1) Required Beginning Date. The participant's entire interest will be distributed,
or begin to be distributed, to the participant no later than the participant's required
beginning date.

( 2) Death of Participant Before Distributions Begin. If the participant dies
before distributions begin, the participant'sentire internist will be distributed, or begin
to be distributed no later than as follows:

( i) If the participant's surviving spouse is the participant's sole designated
beneficiary, then, except as provided in the plan, distributions to the surviving
spouse will begin by December 31 of the calendar year immediately following
the calendar year in which the participant died, or by December 31 of the
calendaryear in which the participant would have attained age 70 1/2, if later.

(ii) If the participant's surviving spouse is not the participant's sole designated
beneficiary, then, except as provided in the plan, distributions to the designated
beneficiary will begin by December 31 of the calendar year immediately
following the calendar year in which the participant died.

(iii) If there is no designated beneficiary as of September 30 of the year following
the year of the participant's death, the participant's entire interest will be
distributed by December 31 of the calendar year containing the fifth anniversary
of the participant's death.

( iv) If the participant's surviving spouse is the participant's sole designated
beneficiary and the surviving spouse dies after the participant but before
distributions to the surviving spouse begin, this Section 3.15(b)(2), other than
Section 3.15(b)(2)(i), will apply as if the surviving spouse were the participant.

For purposes of this Section 3.15(b)(2) and Section 3.15(e) , distributions are considered to
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begin on the participant's required beginning date (or, if Section 3.15(13)(2)(iv)) applies, the
date distributions are required to begin to the surviving spouse under Section 3.15(b)(2)(1)) . If
annuity payments irrevocably commence to the participant before the participant's required
beginning date (or to the participant's surviving spouse before the date distributionsare required to
begin to the surviving spouse under Section 3.15(b)(2)( i)), the date distributions are considered
to begin is the date distributions actually commence.

(3) Form of Distribution.Unless the participant's interest is distributed in the form of
an annuity purchased from an insurance company or in a single sum on or before
the required beginning date, as of the firstdistribution calendaryear distributions will
be made in accordance with Sections 3.15 (c) , (d ) , and (e) of this article. If the
participant's interest is distributed in the form of an annuity purchased from an
insurancecompany, distributions thereunder will be made in accordance with the
requirements of section 401(a)(9) of the Code and the Treasury regulations. Any
part of the participant's interest which is in the form of an individual account
described in section 414 (k) of the Code will be distributed in a manner
satisfying the requirements of section 401 (a)(9) of the Code and the Treasury
regulations that apply to individual accounts.

(c) Determination of Amount to Be Distributed Each Year.

(1 ) General Annuity Requirements. If the participant's interest is paid in the form
of annuity distributions under the plan, payments under the annuity will satisfy the
following requirements :

(i) the annuity distributions will be paid in periodic payments made at intervals not
longer than one year;

(ii) the distribution period will be over a life (or lives) or over a period certain not
longer than the period described in Section 3.15(d) or (e) ;

(iii) once payments have begun over a period certain, the period certain will not be

changed even if the period certain is shorter than the maximum permitted;

(iv) payments will either be non- increasing or increase only as follows :

(a) by an annual percentage that does not exceed the annual percentage
increase in a cost-of-living index that is based on prices of all items and
issued by the Bureau of Labor Statistics;

(b) to the extent of the reduction in the amount of the participant'spayments
to provide for a survivor benefit upon death, but only if the beneficiary
whose life was being used to determine the distribution period described
in Section 3.15 (d) dies or is no longer the participant's beneficiary
pursuant to a qualified domestic relations order within the meaning of
section 414(p) of the Code;

(c) to provide cash refunds of employee contributions upon the participant's
death; or

(d) to pay increased benefits that result from a plan amendment.
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(2) Amount Required to be Distributed by Required Beginning Date.. The
amount that must be distributed on or before the participant's required beginning
date (or, if the participant dies before distributions begin, the date distributions are
required to begin under Section 3.15(b)(2)( i) or (ii) is the payment that is required
for one payment interval. The second payment need not be made until the end of the
next payment interval even if that payment interval ends in the next calendar
year. Payment intervals are the periods for which payments are received e.g., bi-
monthly, monthly, semi-annually, or annually.All of the participant's benefit accruals
as of the last day of the first distribution calendar yearwill be included in the calculation
of the amount of the annuity payments for payment intervals ending on or after
the participant's required beginning date.

(3 ) Additional Accruals After First Distribution Calendar Year. Any
additional benefits accruing to the participant in a calendar year after the first
distribution calendar year will be distributed beginning with the first payment interval
ending in the calendar year immediately following the calendar year in which such
amount accrues.

(d) Requirements for Annuity Distributions That Commence During
Participant's Lifetime.

( 1) Joint Life Annuities Where the Beneficiary Is Not the Participant's
Spouse. If the participant's interest is being distributed in the form of a joint and
survivor annuity for the joint lives of the participant and a nonspouse beneficiary,
annuity payments to be made on or after the participant's required beginning date
to the designated beneficiary after the participant's death must not at any time exceed
the applicable percentage of the annuity payment for such period that would have
been payable to the participant using the table set forth in Q&A 2 of section
1.401 (a)(9)-6T of the Treasury regulations. If the form ofdistribution combines a joint
and survivor annuity for the joint lives of the participantand a nonspouse beneficiary
and a period certain annuity, the requirement in the preceding sentence will apply to
annuity payments to be made to the designated beneficiary after the expiration of
the period certain.

(2) Period Certain Annuities. Unless the participant's spouse is the sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the
period certain for an annuity distribution commencingduring the participant's lifetime
may not exceed the applicable distribution period for the participant under the
Uniform LifetimeTable set forth in section 1.401(a)(9) -9 of the Treasury regulations
for the calendar year that contains the annuity starting date. If the annuity starting
date precedes the year in which the participant reaches age 70, the applicable
distribution period for the participant is the distribution period for age 70 under the
Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the Treasury regulations
plus the excess of 70 over the ageof the participantas of the participant'sbirthday in
the year that contains the annuity starting date. If the participant's spouse is the
participant's sole designated beneficiary and the form of distribution is a period
certain and no life annuity, the period certain may not exceed the longer of the
participant's applicable distribution period, as determined under this Section
3.15(d)(2), or the joint life and last survivor expectancy of the participant and the
participant's spouse as determined under the Joint and Last Survivor Table set forth
in section 1.401 (a)(9)-9 of the Treasury regulations, using the participant's and
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spouse's attained ages as of the participant'sand spouse's birthdays in the calendar
year that contains the annuity starting date.

(e) Requirements for Minimum Distributions Where Participant Dies Before
Date Distributions Begin.

(1) Participant Survived by Designated Beneficiary. Except as provided in the
plan, if the participant dies before the date distribution of his or her interest begins
and there is a designated beneficiary, the participant's entire interest will be
distributed, beginningno later than the time described in Section 3.15( 3)(2)( i) or (ii),
over the life of the designated beneficiary or over a period certain not exceeding:

(i) unless the annuity starting date is before the first distribution calendar year, the
life expectancyof the designated beneficiary determined using the beneficiary's
age as of the beneficiary'sbirthday in the calendar year immediately following
the calendar year of the participant's death; or

( ii) if the annuity starting date is before the first distribution calendar year, the life

expectancy of the designated beneficiary determined using the beneficiary's
age as of the beneficiary's birthday in the calendar year that contains the
annuity starting date.

(2) No Designated Beneficiary. If the participant dies before the date distributions
begin and there is no designated beneficiary as of September30 of the year following
the year of the participant's death, distribution of the participant's entire interest will be
completed by December 31 of the calendar year containing the fifth anniversary of the
participant's death.

(3) Death of Surviving Spouse Before Distributions to Surviving Spouse
Begin. If the participant dies before the date distribution of his or her interest
begins, the participant's surviving spouse is the participant's sole designated beneficiary,
and the surviving spouse dies before distributions to the surviving spouse begin, this
Section 3.15(e) will apply as if the surviving spouse were the participant, except that
the time by which distributions must begin will be determined without regard to
Section 3.15(b)(2)(i) .

( f) Definitions.

(1) Designated beneficiary. The individual who is designatedas the beneficiary under
Artide 1 of the plan and is the designated beneficiary under section 401(a)(9) of the
Internal Revenue Code and section 1.401(a)(9)-1, Q&A -4, of the Treasury
regulations.

(2) Distribution calendar year. A calendar year for which a minimum distribution is
required. For distributions beginning before the participant's death, the first
distribution calendar year is the calendar year immediately preceding the calendar
year which contains the participant's required beginning date. For distributions
beginning after the participant's death, the first distribution calendar year is the
calendar year in which distributions are required to begin pursuant to Section
3.15(b)(2) .
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(3) Life expectancy. Life expectancy as computed by use of the Single Life Table in
section 1.401(a)(9)-9 of the Treasury regulations.

(4) Required beginning date. The date specified in Section 6.6 (d)( ii) of the plan.
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Article IV Pension Credits, Breaks In Service, And Vested
Status

41 OUTLINE. The purpose of this Article is to define the manner in which Participantswill
accumulate credit toward eligibility for a pension under this Plan. The general intention is to provide
benefits to Participants who Retire at the Normal RetirementAge after earning a minimum of 10
Pension Credits in Covered Employment. This Article also defines circumstances under which a
Participant loses the Pension Credits and years of Vesting Service which she may have
previously accumulated.

4.2 PENSION CREDIT FOR CALENDAR YEARS BEFORE JANUARY 1, 1994.

(a) A Participant may receive Pension Credit for the period or periods of her work prior to
January 1, 1994, if such work was performed for an Employer who is or was signatory to a
Collective BargainingAgreement with the Union on January 1, 1994 or on a date thereafterand
such employment was in a job category defined in the Collective Bargaining Agreement. A
Participant will receive Pension Credit on the basis of weeks of work within the Calendar
Years prior to January 1, 1994 according to the following schedule:

Weeks of Work
Within the CalendarYear Pension Credit

12-23 14
24 -35 1/2
36-47 3/4
48 or more 1

(b) It is recognized that in manycases it will be difficult, because of changing employment,to establish
past years of service in Covered Employment. Therefore, it may be presumed that an
Employee remained active as a home care attendant engaged in Covered Employment
throughout the period of her membership in the Union.

(c) In no event shall a Participant be granted more than 10 Pension Credits or 10 years of Vesting
Service for periods before the Contribution Period.

4.3 PENSION CREDIT FOR NON -WORKING PERIODS PRIOR TO JANUARY 1,
1994. This Section recognized certain periods when a Participant is not actually working in Covered

Employment but is to receive Pension Credits just as if she were working in Covered
Employment. This provision applies only if the Participanthas prior credits (in accordance with
Section 4.2) . Periods of absence from Covered Employment are to be credited up to a maximum of 2
Pension Credits as if they were periods of work in Covered Employmentif they were due to temporary or
permanent disability (the latterbeing judicially determined) arising from Covered Employment for a

period (not exceeding 12 months) compensatedby the Workers CompensationLaw or New
York Disability Benefits Law.

4.4 PENSION CREDIT ON AND AFTER JANUARY 1, 1994.

A Participant shall be credited with Pension Credit on the basis of her Hours of Service in Covered

Employmentduring a Plan Year in which contributions to the Pension Fund were made on her behalf in

16



accordancewith the following schedule:

Hours In Covered
Employment Pension Credits

Less than 250 0
250 but less than 500 1/4
500 but less than 750 la
750 but less than 1,000 3/4
1,000 or more 1

4.5 PENSION CREDIT FOR PROFESSIONAL STAFF EMPLOYEES.

Notwithstanding the above, a Professional Staff Employeeearns Pension Credits as follows :

For Years Before January 1, 1977 : A Professional Staff Employee will receive one year of Pension
Credit for each year, before January 1, 1977, she worked 1000 hours or more if the work was
for an Employer that signed it's Collective Bargaining Agreementwith the Union on January 1,
1977, or a later date, and she worked in a job category covered by the Collective Bargaining
Agreement.

For Years After January 1, 1977 : Same as in Section 4.4.

For the purposes of calculating pension and vesting credits for a Professional Staff Employee, it
shall be presumed that a Participant works 35 hours per week.

4.6 BREAKS IN SERVICE ON OR AFTER JANUARY 1, 1994.

( a ) General. If a person has a Break in Servicebefore attaining Vested Status, it has
the effect of canceling her standing under the Plan, that is, her participation, her previously
credited years of Vesting Service, and her previous Pension Credits. However, a Break may
be temporary, subject to repair by a sufficientamount of subsequent service. A longerBreak
may be permanent.

( b ) One -Year Break in Service.

(1 ) A Participant has a One-Year Break in Service in any Calendar Year after December
31, 1993 (January 1, 1977 for a Professional Staff Employee) in which she fails to
complete 500 Hours of Service in Covered Employment.

(2) Time of employment with a Contributing Employerin non-covered employment after
December 31, 1993 (December 31, 1976 for a Professional Staff Employee), shall be
counted as if it were Covered Employment in determining whether a Break in Service
has been incurred.

(3) Periods of absence while on leave under the Family and Medical Leave Act will not
count towards a One-Year Break in Service.

(4) If a One-Year Break in Service occurs, a Participant will lose all Pension Credits and
Years of Vesting Service, as of the last day of the CalendarYear in which the break
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occurs, unless the Participant has attained Vested Status prior to such last day.

( 5) A One-Year Break in Service is repairable, in the sense that its effects are
eliminated if, before incurring a Permanent Break in Service, the Participant
subsequently earns 1/2 Pension Credit (500 hours) . More specifically,

(0 Previously earned years of Vesting Service and Pension Credits are restored.

(ii ) Nothing in this paragraph (v) shall change the effect of a Permanent Break in
Service.

(c) Permanent Break in Service.

A Participant who has not attained Vested Status and has earned four or fewer years of Vesting
Service has a permanent Break in Service if she has at least five consecutive One-Year Breaks in
Service.

In the case of a Participant who does not have one Hour of Service after 1998 (1988 for a Participant
not covered by a Collective Bargaining Agreement) , if the Participant has not attained Vested Status,
she will have a permanent Break in Service if she has a number of consecutive One-Year Breaks in
Service that equal or exceed the number of yearsofVesting Service with which she has been credited
prior to the break.

4.7 CREDIT FOR MATERNITY /PATERNITY LEAVE.

Solely for the purpose of determining whether a One-Year Break in Service has occurred, if a
Participant is absent from Covered Employment by reason of :

( a ) her pregnancy,

( b ) birth of a child of such Participant,

( c ) placement of a child with such Participant in connection with adoption of such child, or

( d ) care for such child for a period beginning immediately following such birth or placement;
the Hours ofService thatwould otherwisenormally have been credited to such Participant but
for such absence shall be treated as Hours of Service to a maximum of 501 Hours of
Service for each pregnancy or placement. The hours so credited shall be applied to the
Calendar Year in which such absence begins if doing so will prevent the Participant from
incurring a One-Year Break in Service that year; otherwise, they shall be applied to the
immediately following Calendar Year. The Fund may require, as a condition for granting such
credit, that the Participantestablish to the satisfaction of the Trustees that the absence is for
one of the reasons specified and the number of hours for which such absence occurred.

4.8 VESTING SERVICE AND VESTED STATUS

(a ) A Participant shall be credited with one (1 ) year of Vesting Service, for each Plan Year in
which she earns at least one thousand Hours of Service. For each Plan Year in which the
Participant works less than one thousand hours, she will not be credited with any years of
Vesting Service. Participantscannot earn partial years ofVesting Service. Once a person has
achievedVested Status, her Pension Credit becomes vested and is nonforfeitable.
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(b) A Participant's right to her accrued benefit is rionforfeitable upon her attainmentof Vested Status.
Vested Status is earned as follows :

( 1) A Participant attains Vested Status upon reaching Normal Retirement Age while in
Covered Employment.

(2) A Participantwith one or more Hours of Service on or after January 1, 1999, acquires
Vested Status upon completion of five years of Vesting Service.

(3) A Participantwho does notmeetthe requirements in paragraph (b)(i) or (ii) above acquires
Vested Status after completion of ten years of Vesting Service.

(4) A Participant who is not represented by a Union for purposes of collective
bargaining and who has an Hour of Service on or after January 1, 1989 as a
Participant acquires Vested Status upon completion of a least five years of Vesting
Service, none of which has been canceled by a Permanent Break in Service.

(5) Years ofVesting Service that are not taken into account because ofa Permanent Break
in Service do not count in determining a Participant's Vested Status.

No forfeitures due to failure to attain Vested Status shall be applied to increase the benefits of
any Participant.

(c) ERISA also provides certain limitations on any Plan amendments that may change the
Plan's vesting schedule. In accordance with those legal limitations, no amendment of this
Plan may take away a Participant's Vested Status if she has already earned it at the time of
the amendment. Also, an amendment may not change the schedule on the basis of which a
Participant acquires Vested Status, unless each Participantwho has credit for at least three
years of Vesting Service at the time the amendment is adopted or effective (whichever is later)
is given the option of achieving Vested Status on the basis of the pre-amendment schedule.
That option must be exercised within 60 days after the latest of the following dates:

( 1 ) when the amendment was adopted,

( 2 ) when the amendment was effective, or

( 3 ) when the Participant was given written notice of the amendment.

4.9 WORK IN NONCOVERED EMPLOYMENT. If a Participantworks for a Contributing Employerin a
job not covered by this Plan, and such employment is continuous with her employment with that
Employerin Covered Employment, her Hours of Service in such non -covered job during the
Contribution Period shall be counted toward a year of Vesting Service, but not for purposesof benefit
accrual.

4.10 MILITARY SERVICE. Effective December 12, 1994 and notwithstanding any provision of this
Plan to the contrary, contributions, benefits, credits for service and avoidance of breaks in service with
respect to qualified military service will be provided in accordancewith Internal Revenue Code
5414(u).To the extent required by section 414 (u) ( 12) of the Code and regulations or other
guidance issued thereunder, an individual receiving differential wage payments (within the
meaning of section 3401 (h)(2 ) of the Code ) from an Employer shall be treated as an Employee
and the differential wage payments shall be treated as compensation.
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Article V —Optional Forms of Pension

5.1 GENERAL. The following general provisions, that is, subsections 5.1(a) , (b) , (c) , and (d), are
subject to all of the conditions and limitations in this Article:

(a) If a Married Participant makes an application for a pension benefit, the benefit is to be

paid as a Husband-and-Wife Pension unless :

( 1) the Participant and Spouse elect otherwise in accordance with Section 5.2(h) ; or

(2) the Spouse is not a Qualified Spouse.

(b) A Married Participant with a Qualified Spouse, who has rejected a Husband-and-Wife
Pension under Section 5.2 (h ) , may select either the Optional Husband-and-Wife
Pension (available after 2007) or the Life Annuity (With 60 Months Certain ) .

(c) If a Married Participant, who has a Qualified Spouse and has attained Vested Status,
dies before any pension paymentshave started, a Pre-retirement Surviving Spouse Pension
shalt be payable to his surviving Spouse.

(d) If a Participant, who is Not Married, or is Married but does not have a Qualified Spouse,
makes an application for a pension benefit, the benefit is to be paid as a Life Annuity
(With 60 Months Certain ) .

5.2 FORM OF PENSION PAYMENT.

(a ) The pension of a Participant who is Married to a Qualified Spouse shall be paid in the
form of a Husband -and-Wife Pension, unless a valid waiver of that form of payment has
been filed with the Plan.

(b) A Husband -and-Wife Pension means that the Participant will receive an adjusted monthly
amount for life and, if the Participantdies before her Qualified Spouse, the latter will receive
a monthly benefit for her lifetime of 50% of the Participant's adjusted monthly amount. The
Participant's monthly amount shall be a percentage of the full monthly amount of the
RegularPension, Early RetirementPension, or Vested Pension, as applicable, adjusted as
follows:

(1 ) The percentage shall be 96% plus .3% for each full year that the Spouse is older than
the Participant and minus .3% for each full year that the Spouse is younger than the
Participant;

(2) In no event is the percentage to be greater than 99%.

(c) The pension of a Participant who is not Married to a Qualified Spouse shall be paid in the
form of a Life Annuity (With 60 Months Certain ) . The pension of a Participant who is
Married to a Qualified Spouse, and who elects not to be paid in the form of a Husband-
And-Wife Pension, shall be paid in the form of an Optional Husband-and-Wife Pension
(available after 2007 ) or a Life Annuity (With 60 Months Certain ) , whichever the
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Participant selects.

(d) A Life Annuity (With 60 Months Certain ) pays a monthly annuity for life, which is equal to
the Participant's Regular Pension, Early Retirement Pension, or Vested Pension, as
applicable, with no further adjustment. However, if the Participant dies before receive 60
monthly payments, then payments (in the same amount) shall continue to be paid to the
Beneficiary, until a total of 60 payments have been made to the Participantand Beneficiary.

( e ) An Optional Husband-and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, if the Participant dies before her Qualified Spouse, the, latter
will receive a monthly benefit for her lifetime of 75% of the Participant's adjusted monthly
amount. The Participant'smonthly amount shall be a percentageof the full monthly amount
of the Regular Pension, Early RetirementPension, orVested Pension, as applicable, adjusted
as follows :

(1) The percentageshall be 94% plus .4% for each full year that the Spouse is older than
the Participant and minus .4% for each full year that the Spouse is younger than the
Participant;

(2 ) In no event is the percentage to be greater than 99%.

(1) A Husband -and-Wife Pension or art Optional Husband -and -Wife Pension, once payments
have begun, may not be revoked nor may the Pensioner's benefits be increased by reason
of subsequentdivorce or death of the Spouse before that of the Participant.

Notwithstanding the above, except for a Professional Staff Employee,for pensions whoseAnnuity
Starting Date is on or after July 1, 2004 and are payable as a Husband and Wife Pension, if the
Participant's Spouse predeceasesthe Pensionerthe monthly amount payable to the Pensioner
thereaftershall then be increased to the monthly amount it would have been had the benefit
not beenadjusted for the difference in age between the Participantand her Spouse. This increase
shall only be upon a prospective basis.

(9 ) No more than 180 days, and no less than 30 days, before the Participant's Annuity
Starting Date, the Participant and his Spouse, if any, shall be provided with the a written
explanation of : ( i) the terms and conditions of the Husband-and-Wife Pension, and of
the other optional forms of benefit payment under the Plan; ( ii ) the material features,
eligibility conditions, relative values, and financial effect of being paid in the Husband -

and-Wife Pension and in each of the other paymentforms; (iii) the Participant's right to
elect, and the effect of an election, to waive the Husband-and -Wife Pension, and to then
elect to receive one of the other optional forms of benefit payment under the Plan; ( iv)
the right of the Participant to revoke any such elections, and the final date on which
such revocation may be made; (v) the right of the Spouse to consent to any election by
the Participant to waive the Husband-and -Wife Pension, and to select one of the other
optional forms of benefit payment under the Plan; (vi) the right to defer the start of
benefit payments and the consequences of failing to so defer, including a description of
how much larger benefits will be if the start of payments is so deferred; and (vii ) any
other information required by the notice requirements of Code section 417(a )(3) and
Treasury Regulation g 1.417 (a)(3)-1.

It is provided, however, that the written explanation may be provided less than 30 days
prior to the Annuity Starting Date, so long as : ( i) the Participant, after having received the
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written explanation, affirmatively elects a form of distribution and the Spouse consents to
that form ( if her consent is necessary) ; ( ii) the Plan provides informationto the Participant
clearly indicating that the Participant has a right to at least 30 days to consider whether to
waive the Husband -And-Wife Pensionand elect another payment form, and that the Election
Period will be extended accordingly; ( iii) the Participant is permitted to revoke an affirmative
payment form election, at any time, up to the later of Annuity Starting Date or the First
Payment Date; ( iv) the Annuity Starting Date is after the date that the written explanation
is provided; and (v) payment of the pension benefit, in accordance with the Participant's
affirmative election, does not commence before the expiration of the 7-day period that
begins the day after the written explanation is provided.

(h) At any time during the Election Period, the Participant may accept, or if applicable may
waive and select, forms of pension payment. Such acceptance, or waiver and selection,
shall be provided on an election form, furnished by the Plan, and completed and filed with
the Plan prior to the close of the Election Period, as follows.

( 1) If the Participant has a Qualified Spouse, the Participant must complete the
Election Form. On the form, the Participant shall elect to receive the Husband-

and-Wife Pension, or shall waive that form and elect to receive either the Optional
Husband-and -Wife or the Life Annuity (With 60 Months Certain ) . If the Participant
elects the Life Annuity (With 60 Months Certain ) , he shall designate a Beneficiary
to receive any payments to be made under that form following the Participant's
death. In addition, if the Participant's Annuity Starting Date precedes his Normal
Retirement Age, the Participant must consent to the immediate start of benefit
payments.

(2) If the Participant described in ( i) above waives the Husband-and-Wife Pension,
then, on the Election Form, his Spouse must consent to, and acknowledge the
effect on her of: (A) such waiver; (B) the particular form of benefit payment the

Participant has elected; (C) if the Participant has elected the Life Annuity (With
60 Months Certain), the Beneficiary the Participant has designated; and (D) if the

Participant's Annuity Date precedes her Normal Retirement Age, the immediate
start of benefit payments.

(3) The Spouse must sign the election form, and her signature must be notarized.

However, the consent and signature of the Spouse is not required if it is
established to the satisfaction of the Trustees that such consent and signature
cannot be obtained because there is no Spouse, because the Spouse cannot be

located, or because of such other circumstances as prescribed by the applicable
Treasury regulations. Also, if a Participant is legally separated or has been
abandoned (within the meaning of the law of the Participant's State of residence)
and the Participant has a court order to that effect, spousal consent is not required
unless a Qualified Domestic Relations Order provides otherwise. In addition, if the

Spouse is legally incompetent to give consent, the Spouse's legal guardian, even if
the guardian is the Participant, may give consent. Any consent by a Spouse (or
the individual who signs for a legally incompetent Spouse) , or the establishment
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that the consent of a Spouse may not be obtained, shall be effective only with
respect to that Spouse.

(4) If the Participant does not have a Qualified Spouse, the Participant must complete
the election form. On the form, the Participant will : (A) acknowledge that his
pension benefit will be paid in the form of a Life Annuity (With 60 Months
Certain ) ; (B) designate a Beneficiary to receive any payments to be made under
that form following the Participant's death; and (C) if the Participant's Annuity
Starting Date precedes his Normal Retirement Age, consent to the immediate start
of benefit payments.

( I) Once an election form has been filed with the Plan, a Participant may revoke such election
form, without any spousal consent, and complete and file with the Plan a new election
form, with spousal consent where applicable, at any time prior to the later of the Annuity
Starting Date or the First Payment Date. The number of such revocations and new
election forms is not limited. However, an election form may not be revoked on or after
the later of the Annuity Starting Date or the First Payment Date.

5.3 PAYMENT FORMS FOR PROFESSIONAL STAFF EMPLOYEES.

Notwithstanding the foregoing, in the case of a Professional Staff Employee, a Married
Participant with a Qualified Spouse who waives the Husband -and-Wife Pension may elect
to receive a 75% Husband -and -Wife Pension, a 100% Husband -and -Wife Pension, a Life
Annuity (With 120 Months Certain) , or a Straight Life Annuity as described below :

(a ) A Husband -and -Wife Pension means that the Participant will receive an adjusted monthly
amount for life and, if the Participantdies before her Qualified Spouse, the, latter will receive
a monthly benefit for her lifetime of 50% of the Participant's adjusted monthly amount. The
Participant's monthly amount shall be the Regular Pension, Early Retirement Pension,
Vested Pension or Disability Pension, as applicable, actuarially reduced and equivalent
to the amount computed in Article 3 payable as a life annuity. The actuarial reduction
shall be based upon the UP84 mortality table with a five (5 ) year setback for spouses
and 6.5% interest.

(b) A 75% Husband -and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, if the Participantdies before her QualifiedSpouse, the, latter will
receive a monthly benefit for her lifetimeof 75% of the Participant's adjusted monthly amount.
The Participant's monthly amount shall be the Regular Pension, Early Retirement
Pension, Vested Pension or Disability Pension, as applicable, actuarially reduced and
equivalent to the amount computed in Article 3 payable as a life annuity. The actuarial
reduction shall be based upon the UP84 mortality table with a five (5 ) year setback for
spouses and 6.5% interest.

(c) A 100% Husband -and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, if the Participantdies before her QualifiedSpouse, the, latter will
receive a monthly benefit for her lifetime of 100% of the Participant's adjusted monthly
amount. The Participant's monthly amount shall be the Regular Pension, Early
Retirement Pension, Vested Pension or Disability Pension, as applicable, actuarially
reduced and equivalent to the amount computed in Article 3 payable as a life
annuity. The actuarial reduction shall be based upon the UP84 mortality table with a
five (5 ) year setback for spouses and 6.5% interest.
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(d) A Life Annuity (With 120 Months Certain) pays a monthly annuity for life, which is equal
to the Participant's Regular Pension, Early Retirement Pension, Vested Pension, or Disability
Pension, as applicable, actuarially reduced and equivalent to the amount computed in
Article 3 payable as a life annuity. The actuarial reduction shall be based upon the
UP84 mortality table with a five (5) year setback for spouses and 6.5% interest.
However, if the Participant dies before receiving 120 monthly payments, then payments ( in
the sameamount ) shall continue to be paid to the Beneficiary, until a total of 120 payments
have been made to the Participant and Beneficiary.

(e) A Straight Life Annuity pays a monthly annuity for life, which is equal to the Participant's
Regular Pension, Early Retirement Pension, Vested Pension, or Disability Pension, as
applicable, with no adjustment and no continuance to any Beneficiaryafter death.

The pension of a Professional Staff Employee who is not Married to a Qualified Spouse
shall be paid in the form of a Life Annuity (With 120 Months Certain) or a Straight Life
Annuity, as described above. If a Professional Staff Employee became a Participant
before 1985, her pension benefit may, at her election and consent of her Spouse ( if
any ) , be paid in a lump sum which is the Actuarial Equivalent of her pension benefit.
Section 5.1 and Section 5.2(f) , (g) , (h) and ( I) shall apply to a Professional Staff
Employee, substituting the payment forms available to such employee for the payment
forms set forth therein.

5.4 PRE-RETIREMENT SURVIVING SPOUSE PENSION.

(a) If a Participant who has a Qualified Spouse dies before her pension payments start but at a
time when she had attainedVested Status, a Pre-retirement SurvivingSpouse Pension shall be
paid to her surviving Spouse.

(b) If the Participant described in (a) above died at a time when she would have been eligible to
begin receivingpayment of a pension had she Retired, the surviving Qualified Spouse shall be
entitled to a Pre-retirement Surviving Spouse Pension equal to the life annuity payable to him,
determined as if the Participant had Retired with an immediate Husband -and-Wife Pension
on the day before she died.

(c) If the Participant described in (a) above died before she would have been eligible to begin
receiving pension payments had she Retired, the surviving QualifiedSpouse shall be entitled
to a Pre-retirement Surviving Spouse Pension calculated as if the Participant : ( i) had separated
from service underthe Plan on the earlierof the date she last worked in Covered Employment
or the date of her death, ( ii) had survived to the earliest age at which a pension would be
payable to her under the Plan, (iii) had Retired at that age with an immediate Husband-and-
Wife Pension, arid ( iv) had died the next day.

(d) Payment of the Pre-retirement Surviving Spouse Pension begins, in the case of a
Participant described in (b) above, immediately following the Participant's death, and
in the case of a participant described in (c) above, when the Participant would have
attained the earliest age at which payment of her pension benefit could have started. The
amount of the Preretirement Surviving Spouse Pension shall be determined under the terms
of the Plan in effect when the Participant last worked in Covered Employment, unless
otherwise expressly specified.

(e) Notwithstandingany other provisions of this Article, a Pre-retirement SurvivingSpouse Pension
shall not be paid at the time described above, if the Spouse elects in writing filed with the
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Trustees, and on whatever form they may prescribe, to defer commencement of the Pre-
retirement Surviving Spouse Pension until a specified date that is no later than the first of the
month on or immediately before the later of: ( 1) the end of the calendar year immediately
following the calendar year in which the employee died or( ii ) the end of the calendar
year in which the employee would have attained age 70 1/2.The amount payable at that
time shall be determined as described in this Section 5.4, increased to be the Actuarial
Equivalentof the amount starting at the time described in (d) above.

5.5 RELATION TO QUALIFIED DOMESTIC RELATIONS ORDER. Any rights of a former
Spouse or other alternative payee under a Qualified Domestic Relations Order, with respect to
a Partidpant's pension, shall take precedence over those of any later Spouse of the Participant under
this Article.

5.6 QUALIFIED MILITARY SERVICE DEATH BENEFITS. In the case of a death occurring
on or after January 1, 2007, if a Participantdies while performing Qualified Military Service (as defined
in Code section 414 (u)) , the survivors of the Participantare entitled to any benefits provided under
the Plan as if the Participant had resumed and then terminated employment on account ofdeath.
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Article VI — Applications, Benefit Payments, And Retirement

6.1. APPLICATIONS. A pension must be applied for in writing, on an approved application form,
filed with the Trustees at least one month in advance of the first month for which benefits could be
payable. The plan does not permit retroactive Annuity Starting Dates. Once completed application
has been received by the Trustees, the Trustees will assign an Annuity Starting Date to the
Participant.

6.2 INFORMATION AND PROOF. Every Participant, Pensioner, Spouse or Beneficiary shall
furnish, at the requestof the Trustees, any information or proof reasonably required to determine her
benefit rights. If the claimant makes a willfully false statement material to her application or furnishes
fraudulent information or proof, material to her claim, benefits not vested under this Plan may be
denied, suspended,or discontinued.The Trustees shall have the right to recover any benefit payments
made in reliance on any willfully false or fraudulent statement, information or proof submitted by a
Participant or Pensioner.

6.3 ACTIONOF TRUSTEES.The Trustees shall have exclusive discretionary authority to administer
and operate the Plan in accordancewith its terms. Subject to the requirements of law, the Trustees
shall be the sole judges of the standard of proof required in any case involving the application and
interpretation of this Plan, and decisions of the Trustees, subject to the Plan's appeals and review
procedure, shall be final and binding on all parties.

Whenever in the Plan, the Trustees are given discretionary powers, the Trustees shall exercise such
powers in a uniform and nondiscriminatory manner.

The Trustees may, from time to time, adopt by resolution objective standards under which benefits,
eligibility or administration of the Plan is provided or operated.

6.4 TRUSTEES; RELIANCE. In making determinationsunder this Article, the Trustees shall be
entitled to rely on written representations, consents, and revocations submitted by Participants, Spouses
or other parties and, unless such reliance is arbitrary or capricious, the Trustees' determinations shall
be final and binding, and shall discharge the Fund and the Trustees from liability. This means that,
unless the Plan is administered in a manner determined to be inconsistentwith the fiduciary standards
of Part 4 of Title I of ERISA, the Fund shall not be liable under this Article for, among other things,
duplicate benefits with respect to the same Participant, or for surviving Spouse benefits in excess of the
actuarial present value of the benefits described in this Section, determined as of the Annuity Starting
Date of the Participant's pension or, if earlier, the date of the Participant's death.

6.5 RIGHT OF APPEAL. A Participant or Beneficiary whose application for benefits under this
Plan has been denied, in whole or in part, shall have the right to appeal the decision by written request
filed with the Trustees pursuant to the Plan's claims procedure set forth in Article IX.

6.6 BENEFIT PAYMENTS GENERALLY.

(a) A Participant who is eligible to receive benefits under this Plan and makes application in
accordancewith the rules of this Pension Plan shall be entitled upon Retirement to receive
the monthly benefits provided for the remainder of her life, subject to the provisions of this
Plan.
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(b) However, in no event unless a Participant elects otherwise,shall the payment ofbenefitsbegin
later than the 60th day after the later of the close of the Plan Year in which :

(1 ) The Participant attains age 65, or

(2) The Participant terminates Covered Employment and Retires as that term is
defined in Section 6.7 of this Article A Participant may, however, elect in writing filed
with the Trustees, to receive benefits first payable for a later month, provided that no
such election postpones the Annuity Starting Date of the Participant's pension until
after the Required Beginning Date as defined in Section 6.6(d)(ii) .

(c) In the case of an Annuity Starting Date that occurs on or after Normal Retirement Age,
such date applies to any additional benefit accruals after the Annuity Starting Date. In
the case of an Annuity Starting Date that occurs prior to Normal Retirement Age, such
date does not apply to any additional benefit accruals after such date.

(d) Notwithstanding any provision of the Plan to the contrary, the Fund will begin benefit
payments to all Participants by their Required Beginning Dates, whether or not they apply
for benefits.

(1) A Participant's Required Beginning Date is April 1, of the Calendar Year following
the year the Participant reaches 70-1/2.

(2) If a Participant who is definitely located fails to file a completed application for
benefits on a timely basis, the Fund will establishthe Participant'sRequired Beginning
Date as the Annuity Starting Date and begin benefit payments as follows :

(i) In the form of a Husband-and -Wife Pension calculated on the
assumptions that the Participant is and has been married forat least one year by
the date payments start and that the husband is 3 years older than the wife.

( ii) The benefit payment form specified here will be irrevocable once it
begins, with the sole exception that it may be changed to a single - life annuity if
the Participant proves that she did not have a Qualified Spouse (including an
alternate payee under a QDRO) on the Required Beginning Date; also, the
amounts of future benefits will be adjusted based on the actual age difference
between the Participant and Spouse if proven to be different from the foregoing
assumptions.

( iii ) Federal, state and local income tax, and any other applicable taxes, will
be withheld from the benefit payments as required by law or determined by the
Trustees to be appropriate for the protection of the Fund and the Participant.

(e) Any additional benefits earned by a Participant in Covered Employment after Normal
RetirementAge will be determinedat the end of each Plan Year and will be payable as of January
1, following the end of the Plan year in which it accrued, provided payment of benefits at that
time is not suspended pursuant to Section 6.8 or postponed due to the Participant's continued
employment.
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Additional benefits described in this Subsection that are not suspended or postponed will be
paid in the payment form in effect for the Participant as of the Annuity Starting Date most
recently preceding the date the additional benefit became payable.

(f) Pension payments shall end with the payment for the month in which the death of the
Pensioner occurs except as provided in accordance with a Husband-and-Wife Pension (Article
V) and any other provision of this Plan for payments after the death of the Pensioner.

6.7 RETIREMENT. To be considered retired, to retire, or to be in retirement, a
Participant must have separated from any employment with Contributing Employerswithin the
"geographic area" covered by this Plan.

The "geographicarea" covered by the Plan is the State of New York and any other area covered by the
Plan when the Participant's pension began or, but for suspension under this Article, would have begun.

6.8 SUSPENSION OF BENEFITS.

( a ) Before Normal Retirement Age,.

If any Pensioner, subsequent to Retirement but prior to attaining Normal Retirement Age,
engages in Disqualifying Employment, payment of her pension benefit shall be suspended
for any month during which such Pensioner is so engaged in such employment and, except
for a Professional Staff Employee, for up to six months after such employment ceases.

( b ) After Normal Retirement.

If any Pensioner, subsequent to Retirement and after attaining Normal Retirement Age,
engages in Disqualifying Employment, payment of her pension benefit shall be suspended
for any month in which she worked or was paid for at least 40 hours of such employment.

(c) Definition of Suspension.

"Suspension of benefits" for a month means non-entitlement to payment of benefits for the
month. If benefits were paid for a month for which benefits were later determined to be
suspended, the erroneous payments shall be recoverable throughdeductions from future pension
payments, pursuant to and in accordance with Section 6.8.

(d ) Notices.

( 1) At Normal Retirement Age or upon commencement of pension payments, the
Trustees shall notify the Participant of the Plan rules governing suspension of benefits,
including a description of work that constitutes Disqualifying Employment. If benefits
have been suspended and payment resumed, new notification shall, upon
resumption, be given to the Participant, if there has been any material change in the
suspension rules or the definition of DisqualifyingEmployment.
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(2) A Participant must, at such time and with such frequency as may be
reasonable, as a condition to receiving future benefit payments, either certify
that he is unemployed or provide factual information sufficient to establish that
any employmentdoes not constitute disqualifying employment, if specifically
requested by the Trustees.

(3) A Pensioner shall notify the Plan in writing within 21 days after starting any work of
a type that is or may be disqualifying under the provisions of the Plan and without
regard to the number of hours of such work (that is, whether or not less than 40
hours in a month) . The Plan may request from an employee access to
reasonable information for the purpose of verifying such employment. If a
Pensioner has worked in Disqualifying Employment in any month and has failed to
give timely notice to the Plan of such employment, the Trustees shall presume that
she worked for at least 40 hours in such month and any subsequent month before
the Pensioner gives notice that she has ceased disqualifying employment,and may
suspend benefits on this basis. The Pensioner shall have the right to overcome such
presumption by establishing that her work was not in fact an appropriate basis,
under the Plan, for suspension of her benefits.

(1) If the Pensioner fails to give the notice required by the preceding
paragraphs, the Trustees, in their discretion, may suspend payment of
benefits for up to an additional 12 months after the suspension would
otherwise end.

(ii) The Trustees shall inform Participantsat least once every 12 months of the
reemployment notification requirements and the presumptions set forth
above.

(4 ) A Pensioner whose pension has been suspended shall notify the Plan when
Disqualifying Employment has ended. TheTrustees shall havethe right to hold back
benefit payments until such notice is filed with the Plan.

(5) A Pensioner may ask the Plan whether a particular employment will be
disqualifying. The Plan shall provide the Pensioner with its determination.

(6) The Plan shall inform a Pensioner of any suspension of benefits by notice given
by personal delivery or first dass mail during the first calendar month in which her
benefits are withheld. Such notice shall include a description of the specific
reasons for the suspension, a general description of why benefit payments are

suspended, a way of the relevant provisions of the Plan, referenceto the applicable
regulation of the U.S. Department of Labor in 29 CFR 2530.203-3 and a statement
of the procedure for securing a review of the suspension. In addition, the notice
shall describe the procedure for the Pensioner to notify the Plan when her
disqualifyingemployment ends or to provide any other notice or certificationrequired
or request permitted hereunder. If the Plan intends to recoverprior overpayments by
offset, the suspension notice shall explain the offset procedure and identify the amount
expected to be recovered and the periods of employment to which they relate.
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(0 Required Beginning Date.

If the Pensioner attains her Required Beginning Date on or after January 1, 1994 she
may, on or after the Required Beginning Date, work in any trade or occupation and
continue to receive pension benefits from this Fund without any suspension of benefits,
restrictions and/or penalties.

(f) Review.
A Pensioner shall be entitled to a review of a determination suspending her benefits by
written request filed with the Trustees within 180 days of the notice of suspension.

The same right of review shall apply, under the same terms, to a determination by or on
behalf of the Trustees that contemplated employment will be disqualifying.

6.9 BENEFIT PAYMENTS FOLLOWING SUSPENSION.

(a) Resumption of Benefit Payments

(1) Benefits shall be resumed for months after the last month for which benefits were
suspended, with payments beginning no later than the third month after the last
calendar month for which the Pensioner's benefit was suspended, provided the
Pensioner has compliedwith the notification requirements of Section 6.8(d)(iv) .

(2) Overpayments attributableto payments made for any month or months for which the
Pensioner had Disqualifying Employmentshall be deducted from pension payments
otherwise paid or payable subsequent to the period of suspension. A deduction from
a monthly benefit for a month after the Pensioner attained Normal Retirement Age
shall not exceed 25 percent of the pension amount (before deduction ) , except for
the first pension payment made upon resumption alter a suspension. If a Pensioner
dies before recoupmentof overpaymentshas been completed, deductions shall be
made from the benefits payable to her Beneficiary or contingentannuitant, subject
to the 25 percentlimitation on the rate of deduction.

(b) Exception to Preserve Nonforfeitable Benefits

Suspension of such benefits prior to a Pensioner's attainment of Normal Retirement
Age shall not affect the Pensioner's entitlement to a Regular Pension payable after
attainment of Normal Retirement Age, or the Actuarial Equivalent thereof.

6.10 NON -DUPLICATION WITH DISABILITY BENEFITS. No pension benefits shall be
payable for any month for which the Participant or Pensionerreceives wage indemnification for
disability under the State of New York Disability Benefits Law. Pension benefits payable for any
month for which the Participant or Pensioner receives wage indemnification for disability from the
State of New York Disability Benefits Law shall be reduced by the amount of such disability
payment.

6.11 INCOMPETENCE OR INCAPACITY OF A PENSIONEROR BENEFICIARY. In the
event it is determinedto the satisfaction of the Trustees that a Pensioner or Beneficiary is unable to
care forhis or her affairs because of mental or physical incapacity,any payment due may be applied
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to the maintenanceand support of such Pensioner or Beneficiary or to such person as the Trustees
find to be an object of the natural bounty of the Pensioner or Beneficiary, based upon available
information, unless, prior to such payment, claim shall have been made for such payment by a
legally-appointed guardian, committee, or other legal representative appropriate to receive such
payments on behalf of the Pensioneror Beneficiary.

6.12 NON-ASSIGNMENT OF BENEFITS.

(a) No Participant, Pensioner or Beneficiary entitled to any benefits under this Plan shall
have the right to assign, alienate, transfer, encumber, pledge, mortgage,
hypothecate, anticipate, or impair in any manner her legal or beneficial interest under
the Plan, or any interest in assets of the Pension Fund, or in any benefits of this Plan.
Neither the Pension Fund nor any of the assets thereof shall be liable for the debts
of any Participant, Pensioneror Beneficiary entitled to any benefits under this Plan, nor
be subject to attachment or execution or process in any court action or proceeding.

) Notwithstanding the foregoing or any other provision of the Plan, subsection (a) shall not
preclude :

(1) Any benefits from being paid in accordance with a Qualified DomesticRelations
Order, or

(2) Any offset of a Participant's benefits provided under the Plan against an amount
that the Participant is ordered or required to pay to the Plan if:

(i) the order or requirement to pay arises—

(A) under a judgment of conviction for a crime involving the Plan,

(B) under a civil judgment ( including a consent order or decree)
entered by a court in an action brought in connection with a
breach (or alleged breach) of fiduciary duty under ERISA, or

(C) pursuant to a settlement agreementbetween the Secretary of
Labor and the Participant, or a settlement agreement between
the Pension Benefit Guaranty Corporation and the Participant, in
connection with a breach (or alleged breach) of fiduciary duty
under ERISA,

( ii ) the judgment, order, decree, or settlement agreement expressly
provides for the offset of all or part of the amount ordered or required
to be paid to the Plan against the Participant's benefits provided under
the Plan, and

(iii) in a case in which the survivor annuity requirements of section
401 (a ) ( 11 )of the Code apply with respect to distributions from the Plan

to the Participant, if the Participant has a Spouse at the time at which
the offset is to be made-
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(A) either such Spouse has consented in writing to such offset and
such consent is witnessed by a notary public or representative of
the plan (or it is established to the satisfaction of a plan
representative that such consent may not be obtained by reason
of circumstances described in section 417(a )(2 )(B ) of the Code,
or an election to waive the right of the Spouse to either a
qualified joint and survivor annuity or a qualified preretirement
survivor annuity is in effect in accordance with the requirements
of section 417(a) of the Code) ,

(B ) such Spouse is ordered or required in such judgment, order,
decree, or settlement to pay an amount to the Plan in connection
with a breach of fiduciary duty under ERISA, or

(C) in such judgment, order, decree, or settlement, such Spouse
retains the right to receive the survivor annuity under a qualified
joint and survivor annuity provided pursuant to section
401(a)( 11)(A) (i) of the Code and under a qualified preretirement
survivor annuity provided pursuant to section 401 (a)(11 ) (A) ( ii)
of the Code, determined in accordance with section
401 (a ) ( 11 )(D) of the Code.

6.13 NO RIGHT TO ASSETS.. No person other than the Trustees of the Pension Fund shall
have any right, title or interest in any of the income or property of any funds received or held by or
for the account of the Pension Fund, and no person shall have the right to benefits provided by
the Pension Plan except as expressly provided herein.

6.14 MAXIMUM BENEFITS. The provisions of this Section 6.13 shall apply as of January
1, 2014.The benefits paid under this Plan shall not exceed the benefits allowable under
section 415 of the Code, the terms of which are incorporated by reference in this Plan. For
this purpose, the "Limitation Year" shall be the Plan Year, and "Compensation" shall have the
meaning assigned to it below.

(a) The annual benefit paid to a Participant in any Limitation Year shall be adjusted so
that it does not exceed the maximum permissible amount under Code section 415
for that Limitation Year.

(b) in addition, the benefit earned or accrued in any Limitation Year by a Participant
shall be adjusted, but only to the extent necessary to satisfy Code section 415, so
that the benefit accrued does not exceed the maximum permissible amount that
may be accrued or earned Code section 415 in that Limitation Year.

(c) In the event that benefits of this Plan must be aggregated with benefits of another
plan to determine compliance with Code section 415, the benefits of the other plan
shall be adjusted to the extent necessary to comply with Code section 415.

(d) If the benefit under the Plan is payable in any form other than a straight life
annuity, the determinationsas to whether the limitation described in Code section
415(b) ( 1 ) has been satisfied shall be made by adjusting such benefit so that it is
equivalent to a straight life annuity. For this purpose, that portion of any joint and
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survivor annuity which constitutesa qualified joint and survivor annuity (as defined
in Code section 417) shall not be taken into account.

(e) If the benefit under the Plan begins before age 62, the determination as to whether
the dollar limitation of Code section 415 (b)(1) (A ) has been satisfied shall be made
by reducing such dollar limitation, so that such limitation (as so reduced) equals an
annual benefit (beginning when such benefit begins ) which is equivalent to an
annual benefit equal to the amount of such dollar limitation beginning at age 62.

(f) If the benefit under the Plan begins after age 65, the determinationas to whether
the dollar limitation of Code section 415 (b) ( 1) (A) has been satisfied shall be made
by increasing such dollar limitation, so that such limitation (as so increased) equals
an annual benefit (beginning when such benefit begins) which is equivalent to an
annual benefit equal to the amount of such dollar limitation beginning at age 65.

(g) For purposes of adjusting any limitation under subsection (e) and, except as
provided in the next sentence, for purposes of adjusting any benefit under
subsection (d) , the interest rate assumption shall not be less than the greater of 5
percent or the rate specified in the Plan. For purposes of adjusting any benefit
under subsection (d) for any form of benefit subject to Code section 417 (e)(3) , the
interest rate assumption shall not be less than the greatest of : ( 1 ) 5.5 percent,
( ii) the rate that provides a benefit of not more than 105 percent of the benefit that
would be provided if the applicable interest rate (as defined in Code
section417 (e)(3)) were the interest rate assumption, or ( iii) the rate specified
under the Plan.

(h) For purposes of adjusting any limitation under subsection (f) , the interest rate
assumption shall not be greater than the lesser of 5 percent or the rate specified in
the plan.

(i) For purposes of adjusting any benefit or limitation subsection (d) , (e) or (1) , the
mortality table used shall be the "applicable mortality table", within the meaning of
Code section 417(e)(3)(B) .

(j) For purposes of this Section 6.13, "compensation"shall have the meaning assigned
to such term under Treasury Regulation section 1.415 (c)-2(a) . Compensation paid
or made available during a Limitation Year shall also include the Participant's
regular pay, as defined in Treasury Regulation section 1.415-2(e)(3) ( ii) , paid by the
later of: ( i) two and one-half (2 and 1/2) months after severance from employment
or (ii) the end of the Limitation Year that includes the severance from employment.

(k) For purposes of applying the limitations of Code section 415 with respect to a

Participant who is employed by a particular Contributing Employer, there shall be
taken into account only the benefits provided by that particular Contributing
Employer, provided that this special rule shall apply only if it would increase the
maximum permissible amount payable under Code section 415 (relative to the
maximum permissible amount which would be payable if the limitations were
determined by aggregating the benefits provided by all Contributing Employers
under the Plan) . For this purpose, the annual pension benefit provided by a

particular Contributing Employer shall be equal to the total annual pension benefit
payable to the Participant multiplied by a fraction, the numerator of which is the
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Participant's Pension Credit earned with the Contributing Employer and the
denominatorof which is the Participant's total Pension Credit.

( I) If a Participant's monthly pension benefit is limited pursuant to this Section 6.13, as
the limitations in Code section 415 continue to be adjusted for cost-of- living
increases ( if any) subsequent to such Participant commencing receipt of his pension
benefit, so too shall his pension benefit be adjusted accordingly.

6.15 MERGERS. In the case of any merger or consolidation with, or transfer of, assets or
liabilities to any other Plan, each Participant shall ( if the Plan then terminated) receive a benefit
immediately after the merger, consolidation or transfer which is equal to or greater than the benefit
she would have been entitled to receive immediately before the merger, consolidation, or transfer
(if this Plan had then terminated ) . This Section shall apply to the extent determined by the Pension
Benefit Guaranty Corporation.

6.16 TRANSFER BETWEEN BARGAINED AND NON-BARGAINED STATUS. Effective
for a Participantwho has at least one Hourof Serviceafter January 1, 1994, but no Hours of Service
on or after January 1, 1999:

(a) If a Participant who is in a non -bargained job when he or she completes the fifth year of
service, or if the Participant accumulates 5 years of service in non-bargained positions
even if they are not consecutive (as long as they are not separated by a permanentbreak in
service), the person will be fully vested in all benefits accrued under the Plan, including those
accrued under the Plan, including those accrued through bargaining-unit work.

(b) In every other case the Participant's status at time of termination of service will control the
classification for this purpose.

(c) A Participant who has both bargained-for and non-bargained service during a Plan year is
treated as a Non-Bargained Employee for that year if (i) she has enough service in non-

bargained covered employment to earn a year ofVesting Service, or (ii) the majority of her
covered employment for the Calendar Year is as a Non-Bargained Employee.
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ArtideVII — Miscellaneous

7.1 TRUST FUND. The funding of the Plan and payment for the benefits hereunder shall be
provided through the medium of the Fund held under the Trust Agreement. Such Fund shall be
comprised of all of the assets held by the Trustees, consisting of contributionsof the
Contributing Employers pursuant to the Plan and any income, gains, or profits and less
distributions, expenses paid from the fund and losses.

7.2 PARTICIPANT CONTRIBUTIONS. No Participant shall be required or permitted to
make any contributionsto the Plan.

7.3 NON REVERSION. It is expressly understood that in no event shall any of the corpus or
assets of the Pension Fund revert to the Employers or be subject to any claims of any kind or nature by
the Employers, exceptfor the return of an erroneous contribution within the time limits prescribed by law.

7.4 NO DIVERSION. It is impossible and shall remain impossible, at any time prior to the
satisfaction of all liabilities with respect to Participants and their beneficiaries under the Plan and
Trust Agreement, for any part of the corpus or income of the Trust Fund to be used for, or diverted
to, purposes other than for the exclusive benefit of such Participants and their beneficiaries under
the Plan and the payment of reasonable administrativeexpenses of the Plan.

7,5 LIMITATION OF LIABILITY, Except for liabilities which may result from provisionsof
ERISA, nothing in this Plan shall be construed to impose any obligation to contributebeyond the obligation of
the Employer to make contributions as stipulated in its Collective Bargaining Agreement with the
Union, or other agreement which requires that it makes contributions to the Plan. There shall be no
liability upon the Trustees individually, or collectively, or upon the Union to provide the benefits
established by this Plan, if the Pension Fund does not have assets to make such payments.

7.6 NEW EMPLOYERS.The participation of any such new Employer shall be subject to such
terms and conditionsas the Trustees may lawfully prescribe including, but not limited to, the imposition
of waiting periods in connection with the commencement of benefits, a requirement for retroactive
contributions, or the application of modified benefit conditions and amounts. In adopting applicable
terms or conditions, the Trustees shall take into account such requirements as they may deem
necessary to preserve an equitable relationship with the contributions requiredfrom other participating
Employers and the benefits provided to their Employees.

7.7 TERMINATED EMPLOYER.

(a) The provisions of this Section establish the respective obligations of the Pension Fund and
of the Employer in the event that an Employer ceases to participate in the Pension Fund as
Contributing Employer with respect to a bargaining unit.

(b) An Employerceases to participate in the Pension Fund with respect to a bargaining unit if it is
determined by the Trustees to be terminated because it no longer has a Collective Bargaining
Agreement for the bargaining unit requiring contributions to the Pension Fund or because it
fails to make the contributions for which it is obligated for the unit for a period of 90 days.

(c) Upon the termination of participation of an Employer unit, the Trustees shall, in the interest
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of preserving the actuarial soundness of the Pension Fund, limit the liability of the Fund so that
it is not liable for benefits accrued as a result of service within a bargaining unit before it
participated in the Plan, and after it ceased to participate in the Plan, and, moreover, is not liable
for benefits that cannot be paid out of "net contributions". "Net contributions" shall be the
contributions received from the Employer with respect to the terminated unit, less the sum of
benefits paid during the participation of the Employer unit and attributable to a Participant's
service in the terminated unit, each adjusted for administration expenses and investment
yield as determined by the Trustees on a reasonable basis.

(d) The Trustees shall discharge their liability under this Section by allocating assets
sufficient to meet their liability for benefits, as defined under subsection (c) or by
transferring such assets to a successor Plan, if one has been establishedand maintained by
the Employer or to the Pension Benefit Guaranty Corporation or to a Trustee appointed
pursuant to Title IV of ERISA.

7.8 TERMINATION.The Trustees shall have the right to discontinue or terminate this Plan in
whole or in part. In the event of a termination of this Plan the rights of all affected Participants to
benefits then accrued, to the extent then funded, shall become 100% vested and nonforfeitable. Upon a
termination of the Plan, the Trustees shall take steps as they deem necessary or desirable to
comply with sections 4041A and 4281 of ERISA.

7.9 EMPLOYER WITHDRAWAL LIABILITY. Any Contributing Employer that withdraws
from the Plan after September25, 1980, in either a complete or partial withdrawal, shall owe
and pay withdrawal liability to the Plan as determined under ERISA and the procedures adopted
by the Trustees. For the purpose of computing the Employer Withdrawal Liability of any
Employer that withdraws from the Plan after December31, 2007, whether as a complete withdrawal or
partial withdrawal, the method described in section 4211(c)(3) of ERISA and the Mandatory de
Minimis Rule pursuant to section 4209(a) of ERISA shall be used. Complete withdrawal from the Plan
shall be determined in accordance with section 4203 of ERISA. Partial withdrawal shall be determined
in accordance with section 4205 of ERISA."

7.10 PLAN ASSETS. Any contribution which an Employer is required to make to the Plan shall
be treated as a "plan asset, within the meaning of 29 CFR § 2510.3 -101 as of the due date of
such contribution.

7.11 PLAN INTERPRETATION AND DETERMINATIONS. Notwithstanding any other provision
of this Plan, the Board of Trustees, or their designee, shall have exclusive authority and discretion to :

( a ) determine whether an individual is eligible for any benefits under this Plan;

( b ) determine the amount of benefits, if any, an individual is entitled to under this Plan;

( c ) interpret all of the provisions of this Plan;

( d ) determine or find facts that are relevant to any claim for benefits from this Plan;

( e ) interpret all of the provisions of the Plan's Summary Plan Description;

( f) interpret the provisions of any Collective Bargaining Agreementor written participation
agreement involving or impacting this Plan;
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(g ) interpret the provisions of the Trust Agreement governing the operation of this Plan;

( h ) interpret all of the provisions of any other documentor instrument involving or impacting this
Plan; and

( i ) interpret all of the terms used in this Plan, the Summary Plan Description, and all of the
other previously mentioned Agreements, documents, and instruments.

All such determinations and interpretations made by the Trustees, or their designee,shall: be final and
binding upon any individual claiming benefits under the Plan, and upon all Employees, all Employers,
the Union, and any party who has executed any Agreement with the Trustees or the Union; shall be
given deference in all courts of law, to the greatest extent allowed by applicable law; and, shall not
be overturned or set aside by any court of law unless the Court finds that theTrustees, ortheir designee,
abused their discretion in making such determination or rendering such interpretation.
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ArticleVIII — Amendments

81 AMENDMENT. This Plan may be amended at any time by the Trustees, consistent with the
provisions of the Trust Agreement. However, no amendment may decrease the accrued benefit of any
Participant, except:

(a) As necessary to establish or maintain the qualification of the Plan or the Trust Fund under
the Code and to maintain compliance of the Plan with the requirements of ERISA, or

(b) If the amendment meets the requirementsof section 302(c)(8) of ERISAand section 4I2(c)(8)
of the Internal Revenue Code, and the Secretaryof Labor has been notified of such amendment
and has either approved of it or, within 90 days after the date on which such notice was filed,
she failed to disapprove.

Further, no amendment shall have the effect of:

(a) authorizing any part of the Fund to be used for, or diverted to, purposes other than for the
exclusive benefits of Participants or their beneficiaries;

(b) except as expressly provided above, decreasing the accrued benefits of any Member or
his Beneficiary under the Plan;

(c) eliminating or reducing an early retirementbenefit or retirement-type subsidy or eliminating
any optional form of benefit payment of any Participant or his Beneficiary;

(d) reducing the vested percentage of any Member; or

(e) changing the vesting schedule, except as permitted in Section 4.8 (c) .

It is provided, however, that the prohibitions in (b) and (c) shall not apply to the extent such
amendment is permitted or required by the Act or the Code.
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Article IX — Appeal Procedure

9.1 APPLICATION DENIAL. If your application for a pension is denied by the Trustees, if you
disagree with the amount or duration of your pension benefit, or if you otherwise believe that a
benefit or entitlement due you under the Plan has not been provided, then you or your
representative (the "claimant") may file a claim for a benefit in accordance with the Plan's claims.
procedure described below.

9.2 FILING THE CLAIM. The claimant may file the claim by writing to the Trustees at the
address provided in the Plan's summary plan description ( the "SPEY) . The Trustees will review all
claims filed.

9.3 NOTIFICATION OF THE INITIAL DECISION.

(a) Time of Notification. The claimantwill be notified of the Trustees' decision within 90 days
after the claim has been received. However, an additional 90 days may be required under
special circumstances communicated to the claimant, along with an expected date of the
decision, before the expiration of the original 90-day period.

In the case of a claim for a disability pension benefit, the Trustees will notify the claimant
of their decision within a reasonable period of time, but not later than 45 days after
receipt of the claim. This period may be extended by the Trustees for up to 30 days,
provided that the Trustees determine that such an extension is necessary due to matters
beyond their control and they notify the claimant, prior to the expiration of the initial 45-
day period, of the circumstances requiring the extension of time and the date by which
the Trustees expect to render a decision. The notice of extension will specifically explain
the standards on which entitlement to a disability pension benefit is based, the
unresolved issues that prevent a decision on the claim, and the additional information
needed to resolve those issues. The claimant will be afforded at least 45 days within
which to provide the specified information.

(b ) Method of Notification. The notification of the Trustees' decision on the claim will be in
writing or provided electronically in accordance with the Departmentof Labor regulations
at 29 CFR section 104b- 1(c) .

(c) Content of the Notification. If the claim has been denied in whole or in part, the notification
will : ( i) describe the specific reason(s) for denial, ( ii) contain specific references to pertinent
Plan provisions upon which the denial is based, ( iii ) describe any additional material or
information necessary for the claimant to perfect the claim and why such material or
information is needed, ( iv) explain the Plan's review procedure and the time limit applicable
to such procedure and (v) include a statement of the claimant's right to bring a civil action
under section 502 (a) of ERISA following the whole or partial denial of the claim after the
appeal described below.

In the case of a denial of a claim for a disability pension benefit, in addition to the above, if an
internal rule, guideline, protocol, or other similar criterion (the 'rule") was relied upon in making
such denial, then the notification will include either: ( i) a copy of the rule or ( ii) a statement that
the rule was relied upon in making the denial and that a copy of the rule will be provided free of
charge to the claimant upon request.
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9.4 PROCEDURE FOR REVIEW OF DENIED CLAIM.

(a) Time and Method of Requesting Review. If the claimant desires further consideration of
the decision denying the claim, the claimant may request a review of the decision within
60 days after receiving notification of the denial. This request is made by writing to the
Trustees at the address provided in the SPD. Failure to file a request for review within
this 60-day period will constitute a waiver of the right to review of the decision and such
decision will be final and binding upon all parties thereto, except as otherwise determined
by a court.

(b) Documents and Other Information. In connection with this review, the claimant will be
provided with, upon request and free of charge, reasonable access to and all copies of
documents, records and other information which is in the possession of the Plan, and
which is relevant to the claim. Further, the claimant may submit written issues and
comments, documents, records and any other information to be considered by the
Trustees. In reaching a decision on the review, the Trustees will consider all issues,
comments, documents, records and other information submitted by the claimant, without
regard to whether the same was considered in the initial review.

(c) Time and Method of the Decision on the Claim. The Trustees will render a decision on the
claim at the regular quarterly meeting following the receipt of the review request.
However, if the request for review is filed within 30 days preceding the date of such
meeting, a determinationmay be made by no later than by the date of the second regular
quarterly meeting following the Trustees' receipt of the request. If special circumstances
(such as the need to hold a hearing ) require a further extension of time for processing the
claim being appealed, a determination will be rendered not later than by the date of the
third regular quarterly meeting of the Trustees following the receipt of the request for
review. If such an extension of time for review is so required, the Trustees will provide
the claimantwith written notice of the extension, describing the special circumstances and
the date as of which the determinationon the claim will be made, prior to the start of the
extension.

The Trustees will notify the claimant of its determination on the review as soon as
possible, but not later than 5 days after the Trustees' meeting at which the
determination is made. The notification will be in writing or sent electronically in
accordance with Departmentof Labor regulations at 29 CFR section 104b- 1(c) .

(d) Content of the Notice of the Decision. Notification of an adverse decision will include : ( i)
the specific reason(s) for the determination, (ii) specific references to pertinent Plan
provisions upon which the determination is based, ( iii ) a statement that the claimant is
entitled to receive, upon request and free of charge, reasonable access to, and copies of,
all documents, records, and other information which is held by the Plan, and which is
relevant to the claim, and (iv) a statement of the claimant's right to bring a civil action
under section 502(a) of ERISA.

In the case of a denial of a claim for a disability pension benefit, if an internal rule, guideline,
protocol, or other similar criterion (a 'rule") was relied upon in making the adverse determination,
then the notification will include either : (i) a copy of the rule or ( if) a statement that the rule was
relied upon in making the adverse determinationand that a copy of the rule will be provided free
of charge to the claimant upon request. Also, the notification will include the following statement:
'You and your plan may have other voluntary alternative dispute resolution options, such as
mediation. One way to find out what may be available is to contact your local U.S. Department of
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Labor Office and your State insurance regulatory agency."

9.5 TIME UNIT ON LEGAL ACTION. No civil action or other legal action may be commenced
by the claimantwith respect to or arising out of any claim for benefits or rights against the Plan
for the Trustees or any of their agents ) more than 180 days after the claimant is given notice of
denial of that claim on appeal.
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Article X Qualified Domestic Relations Order

10.1 SUPERSEDES. In the event the Trusteesare presented with a Qualified DomesticRelations Order,
the Trustees shall obey such order and all other provisions of this Plan shall be subject to it.

10.2 QUALIFIED.An order shall be treated as a Qualified Domestic Relations Order if the
Trustees determine that :

( a ) the order is made pursuant to a State domestic relations law (including a community property
law) ;

( b ) the order creates or recognizes an alternate payee's rights to (or assigns an alternate payee
the right to) receive all or a portion of the participant's benefits. An "alternate payee" is defined
as any Spouse, formerSpouse, child or otherdependent of the Participant who is recognized
in the order as having a right to receive all (or a portion of) the benefits payable to the
Participant under the Plan;

( c ) the order clearly specifies the name (if any) of the Participant and the name and mailing address
of each alternate payee covered by the order;

( d ) the order clearly specifies the amount or percentageof the benefits to be paid by the Plan to
each such alternate payee (or the manner in which the amount or percentage is to be
determined) ;

( e ) the order dearly specifies the number of payments or the period to which the order applies;

( f ) the order clearly specifies each plan to which the order relates;

( g ) the order does not require the Plan to provideany form of benefitoption not otherwise available
under the Plan except as permitted by law;

( h ) the order does not require the Plan to provide actuarially increased benefits; and

( i ) the order does not require the Plan to provide benefits to an alternate payee which are to be

paid to another alternate payee under a separate order previously determined to be a

Qualified Domestic Relations Order.

10.3 PROVISION EXCEPTION. An order shall be treated as a Qualified Domestic Relations Order
if it meets the requirementsof 10.2, even if it requires the payment of benefits to an alternate payee at any
time prior to the Participant'sseparationfrom service, provided that:

(a ) the Participant has attained (or would have attained) the earliest retirement age under the Plan;

( b ) benefit paymentsare computedas if the Participanthad Retired on the date on which payments
are to begin (based on the present value of benefits actually accrued) ; and
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(c) such payments are in a form in which benefits may be paid under the Plan to the
Participant (other than in a form which provides a survivor annuity to the alternate payee's
surviving spouse ) .

10.4 COOPERATION. To receive benefits from the Plan pursuant to a Qualified Domestic Relations
Order, the alternate payee must furnish the Trustees with a copy of the order, certified by the Clerk of
the Court issuing the order.

10.5 TRUSTEES' DUTIES. Upon receipt of a certified copy of a State domestic relations order, the
Trustees shall:

( a ) promptly notify the Participant and any other alternate payee of the receipt of the order and
provide said person with a copy of this Plan section;

( b ) promptly determine whether the order is a Qualified Domestic Relations Order; and

( c ) promptly notify the Participant and all other alternate payees of such determination.

If the determination is that the order is a Qualified DomesticRelations Order the notification in C. shall set
forth the date on which payments are schedule to begin. If the determination is that the order is not a
Qualified Domestic Relations Order, the notification in C. shall set forth the specific reasons for the
conclusion. The Participant and the alternate payee(s) may appeal any determination made in accordance
with the Plan's appeal procedure, a copy of which shall be included with the determination letter.

10.6 TRUSTEES UNABLE TO DECIDE. In the event the Trustees are unable to make a
determination whetheran order is or is not a Qualified Domestic Relations Orderprior to the next scheduled
distribution of benefits to the Participant whose benefits are subject to the order, the Trustees shall
segregate in a separate account the amount thatwould have been payable to the alternate payee(s) had the
order been determined to be a Qualified Domestic Relations Order and shall continue to segregate such
amounts until the earlierof the date a determination is made or the expiration of 18 months.

If within such 18 months, the Trustees determine the order to be a Qualified Domestic Relations Order,
the Trusteesshall pay the segregated amounts (plus any interest earned thereon) to the person or persons
entitled to receive them. If, within the 18 months the order is determined not to be a Qualified Domestic
Relations Order or, after the 18-month period has expired, no determination is made, the segregated
amounts (plus any interest) shall be paid to the person who would have received the amounts if there
had been no order. Thereafter any determination that an order is a Qualified Domestic Relations Order
shall apply prospectively (i.e., the Plan shall not be liable for payments to an alternate payee(s) for the
period before the order was determined to be a Qualified Domestic Relations Order) . The Plan shall be
discharged from any obligation or liability to any Participant or alternate payee (s) to the extent of any
payment made pursuantto these procedures, providedthe Trustees have acted in accordancewith their
fiduciary responsibility.

The Trustees may require any Participant and any alternate payee(s) to furnish to the Trustees, such
releases, documents or information as the Trustees require for the administration of the Plan and
this article.
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10.7 ACTUARIAL EQUALIZATION.To insure that compliance with a Qualified Domestic Relations
Order does not increase the actuarial cost to the Plan, an adjustment in the amount and/or form of the
payment to the Participant shall be madeby the Trustees where the order would otherwise result in such
increase in actuarial cost. In determining the extentof such adjustment, the actuarial equivalence is
calculated in accordancewith Section 1.1.

10.8 REFERRALTO FUND COUNSEL.As with all issues concerning the Plan, the Trustees reserve
the right to have any court order reviewed by Counsel to determine its qualified status.

10.9 LIABILITY LIMITATION. Neither the Fund, its Administrators, fiduciaries, employees, or
agents are liable : (a) for any loss, cost, or suffering occasioned by any delay in determining whether an
order is a Qualified Domestic RelationsOrder; or (b) for any payment made or withheld as a result of
such determination, provided such determination is made in accordance with ERISA's fiduciary
responsibility provisions.
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Article XI — Direct Rollovers

11.1 DIRECTROLLOVERS. Notwithstanding any provision of the Plan to the contrary that would otherwise
limit a Distributee's election under this Article, a Distributee may elect, at the time and in the manner
prescribed by the Trustees, to have any portion of an Eligible Rollover Distribution paid directly to an
Eligible Retirement Plan specified by the Distributee in a Direct Rollover.

11.2 DEFINITIONS. For purposes of this Article XI, the following terms shall have the meanings
indicated :

(a) Eligible Rollover Distribution. An Eligible Rollover Distribution is any distributionof all or any
portion ofthebalance to the credit of the Distributee, except that an EligibleRolloverDistribution
does not include: any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life expectancy) of the
Distributee or the joint lives (or joint life expectancies) of the Distributee and the
Distributee's designated beneficiary, or for a specified period of ten years or more; any
distribution to the extent such distribution is required under section 401(a)(9) of the Code;
and the portion of any distributionthat is not includable in gross income (determined without
regard to the exclusion for net unrealized appreciation with respect to employer securities ) .

In addition, an Eligible Rollover Distributiondoes not include a hardship distribution.

(b) Eligible Retirement Plan. An Eligible Retirement Plan is : (1 ) art individual retirement
account described in section 408(a) of the Code, ( 2) an individual retirement annuity
described in section 408(b) of the Code, (3) an annuity plan described in section
403 (a ) of the Code, (4 ) a qualified trust described in section 401(a ) of the Code, (5)
an eligible deferred compensation plan described in Code section 457(b) that is
maintained by an eligible employer as described in Code section 457(e)(1) (A) that
shall separately account for the eligible rollover distribution, (6) an annuity contract
described in Code section 403 (b), provided such plan or annuity accepts the
Distributee's eligible rollover distribution, or ( 7) effective January 1, 2010, a Roth
IRA described in Code section 408A(b) (subject to the rules and provisions set forth
in Code section 408A(e) and any regulations thereunder) . The definition of Eligible
Retirement Plan shall also apply in the case of a distribution to a surviving spouse,
or to a spouse or former spouse who is the alternate payee under a Qualified
Domestic Relations Order. For a non-spouse beneficiary, an Eligible Retirement Plan
shall include only an individual retirement plan or annuity described in (1 ) , (2) , or
(7) above, that is treated as an inherited IRA of the beneficiary.

(c) Distributee. A Distributee Includes an employee or former employee. In addition,
the employee's or former employee's surviving spouse or non-spouse beneficiary
within the meaning of Code section 402(c)( 11) , and the employee's or former
employee's spouse or former spouse who is the alternate payee under a Qualified
Domestic Relations Order, are Distributees with regard to their own interests in the
Plan,

(d) Direct Rollover. A Direct Rollover is a payment by the Plan to the Eligible Retirement
Plan specified by the Distributee.
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DISTRICT COUNCIL 1707 LOCAL 389
HOME CARE EMPLOYEES AND PROFESSIONAL STAFF PENSION FUND

Amendment

1. The Plan is amended in its entirety and will read in full as in the attached exhibit.

2. Subjectto the provisions of 3 below, the effective date of this amendment is January 1, 2014,
and this amendment will not operate to modify the benefits of any Pensionerhereunderwho is a
Pensioner on such date nor restore any Pension Credit or Vesting Service lost prior to such
date as the resultof prior Plan provisions, nor diminish the accrued vested benefit underthis
Plan of any person, nor reduce, retroactively, the Pension Credit or Vesting Service under
this Plan that any person has as of January 1, 2014.

The provisionsof this amended and restated Plan shall apply to all Participantswho are, or
who became Participants, on or after January 1, 2014, unless the provisions hereof
specifically provided otherwise. The rights and benefits, if any, of Pensioners and other
former Employees shall be determined by the prior Plan provisions in effect on the date
employmentterminated.

3. This amendment is intended to modify the Plan to such an extent that it will continue to
satisfy the requirements of section 401 (a) and section 501 (a) of the Internal Revenue
Code of 1986, as amended, and to incorporateall previous amendmentsto the Plan.

Adoptedby the Trustees on :
beCenlkoer i

Attested :

EmployerTrusteeTrustee::

Union Trustee:
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Article I - Definitions

1.1 Actuarial equivalent. Unless otherwise specified in the Plan means :

(a) For determinations as of any Annuity Starting Date that is on or after January 1,
2008, a benefit that has the same actuarial value as another benefit based on the
"applicable mortality table" and the "applicable interest rate." For this purpose :

( 1) The "applicable mortality table" is the mortality table prescribed by the
Commissioner of the Internal Revenue Service for purposes of section
417(e) (3)(B) of the Code.

(2 ) The "appiicable interest rate" are the rates specified in and applied in
accordance with section 417(e)(3) (C) of the Code for the month of November
immediatelypreceding the Plan Year that contains the Annuity Starting Date.

(b) For determinations as of any Annuity Starting Date that is on or after January 1, 2000
and before January 1, 2008, a benefit that has the same actuarial value as another
benefit based on the "applicable mortality table" and the "applicable interest rate."
For this purpose:

(1 ) The "applicable mortality table" is the mortality table prescribed by the
Commissionerof the Internal Revenue Service for purposes of sections 417(e)(3)
and 415 (b) (2)(E) of the Internal Revenue Code.

(2) The "applicable interest rate" is, the annual rate of interest as specified by the
Commissioner of the Internal Revenue Service for purposes of sections 417(e)(3) and
415(b)(2)(E) for the month of Novemberimmediately preceding the Plan Year that
contains the Annuity Starting Date.

(c) For Annuity Starting Dates in years before _January 1, 2000, a benefitor form of payment
of equivalent value when computed on the basis of the mortality tables, interest rate,
and other actuarial factors last adopted by the Trustees for such purposes — on the advice
of an enrolled actuary or an actuarial firm which employs enrolled actuaries.
However, the interest rate used shall not exceed that of the PBGC.

1.2 Annuity Starting Date. Means the first day of the first month for which an amount is
payable as an annuity, or in the case of a benefit not payable in the form of an annuity, the first
day on which all events have occurred which entitle the recipient to such benefit.

1.3 Beneficiary. Means an individual who is entitled to receive a benefit under the Plan upon
a Participant's death. The Participant shall designate her Beneficiary. However, if the Participant
fails to make such designation, or if the individual designated does not survive the Participant,
or does not survive long enough to receive the entire benefit that has become payable, then the
Beneficiary, with respect to such benefit or unpaid portion thereof, shall be the Participant's
estate.

1.4 Calendar Year. Means the period from January 1 to the next December 31. For purposes of



ERISA regulations, the Calendar Year shall serve as the vesting computation period and benefit accrual
computation period.

1.5 Code. Means the Internal Revenue Code of 1986, as amended from time to time.

1.6 Collective Bargaining Agreement or Agreement. Means an agreementbetween a union
and an Employer which requires contributions to the Fund.

1.7 Contributing Employer or Employer. Means an employer signatory to a Collective
Bargaining Agreement with a Union requiring contributions to this Fund and an employer signatory to
any other agreement requiring contributions to this Fund.

For purposes of identifying Highly Compensated Employees and applying the rules on
participation, vesting and statutory limits on benefits under the Fund but not for determining Covered
Employment, the term "Employer" includes all corporations, trades or businesses under common control
with an Employer within the meaning of Code §414(b) and (c), all members of an affiliated service
group with an Employerwithin the meaning of Code §414(m) and all other businesses aggregated with
an Employerunder Code §414(o) .

1.8 Contribution Period. Means with respect to a category of employment, the period during
which the Employer is obligatedby its Agreement to contribute to the Fund with respect to the
category of employment.

1.9 Covered Employment. Means employment of an Employee by an Employer. For purposes
of past service credit, except for a Professional Staff Employee, Covered Employment may include
periods of employment preceding the Contribution Period which were not covered by a Collective
Bargaining Agreement with the Union.

1.10 Disqualifying Employment. Means (a ) for employment prior to Normal Retirement
Age, any category of employment for which contributions are payable to the Fund, in any place
within the jurisdiction of the Union and whether or not for a Contributing Employer, and (b ) for
employment on or after Normal Retirement Age, any Covered Employment.

However, for a Professional Staff Employee, "Disqualifying Employment" means (a) for
employment prior to Normal Retirement Age, any work for a Contributing Employer, within a
geographic area where the Union has jurisdiction and in any job classification for which
contributions would be payable to the Fund, and (b) for employment on or after Normal
Retirement Age, any work for a Contributing Employer.

1.11 Early Retirement Age. Means age 55 and at least 10 Pension Credits. For a Professional
Staff Employee who is a Participant, Early Retirement Age" means age 60 if she became a
Participant in the Professional Staff Plan prior to 1985; otherwise it means age 60 and at least
10 Pension Credits.

1.12 Election Period. Means the period which starts on the date on which the written
explanation of the Plan's benefit payments forms is received by the Participant, and which ends
on the Participant's Annuity Starting Date, extended as provided in Section 5.2(g ) .

1.13 Employee. Means a person who is employed by an Employer and who is covered by a
Collective Bargaining Agreement or any written agreement requiring Employer contributions on her
behalf. If a Union, this Pension Fund, the District Council 1707 Local 389 Home Care Employees
Health and Welfare Fund, the DistrictCouncil 1707Community & Social Agency Employees Union of the
AmericanFederation ofState, County & Municipal Employees, AFL-CIO, the DistrictCouncil 1707Health
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& Insurance Fund and/or the CSAE Federal Credit Union is a ContributingEmployer, the Employees with
respect to whom such Employer participates in this Plan, whether or not they are covered by a
Collective Bargaining Agreement, are to be deemed Employees.

For purposes of participation, nondiscrimination, vesting and benefit limits, all Leased Employees
shall be treated as employed by a Contributing Employer, except to the extent such Leased Employees
are excluded under the safe harbor exemption of Code section 414 (n)(5) .

1.14 ERISA. Means the Employee Retirement Income Security Act of 1974, as amended from
time to time.

1.15 First Payment Date. Means the first day on which a Pensioner receive a payment of her
pension benefit.

1.16 Highly Compensated Employee. Has the meaning assigned to such term under
Code section 414(q ) .

1.17 Hour of Service.

An "Hour of Service" is :

(a) each hour with respect to which an Employer makes or is obligated to make
contributions on an Employee's behalf to the Plan. These hours shall be credited
to the Employee for the computation period or periods in which the duties are
performed, or, when contributions are made for a time during which no duties are
performed, for the computation period or periods in which such time falls; and

(b) Hours of Service shall be computedand credited in accordance with paragraphs(b) and
(c) of section 2530.200b-2 of the DepartmentofLabor Regulations which are incorporated
by reference.

1.18 Non-Bargained Employee. Means a Participant whose participation is not covered
by a Collective Bargaining Agreement.

1.19 Normal Retirement Age. Means age 65, or if later, the age of the Participant on the
fifth anniversary of the start of her participation in the Plan. Participation before a Permanent
Break in Service and participation before a Temporary Break in Service in the case of a former
Participant who has not returned to Covered Employment and reestablished participation in
accordance with Section 2.4 are disregarded in applying this Section. In the case of a Professional
Staff Employeewho is a Participant in this Plan, Normal Retirement Age" means age 65.

1.20 Leased Employee. Means a leased employee" within the meaning of Code section
414(n)(2) .

1.21 Married. Means that a Participant is married to an individual, and such marriage is
recognized as being valid in the state in which the marriage was entered into.

1.22 Participant. Means a Pensioner, a Beneficiary, or an Employee who meets the
requirements for participation in the Plan as set forth in Article II, or a former Employee who has

acquired the rights to a pension under this Plan.

1.23 Pension Credit. Means the years and parts of years of service which are credited
toward a pension under this Plan in accordancewith the provision of Article IV.
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1.24 Pension Fund or Fund. Means the Pension Fund established under the Trust
Agreement.

1.25 Pensioner. Means a person to whom a pension under this Plan is being paid or to whom
a pension would be paid but for time for administrative processing.

1.26 Plan. Means the plan set forth in this document, as may be amended from time to time.

1.27 Plan Year. Is the Calendar Year.

1.28 Professional Staff Employee. Means an Employee who is a member of the Union
described in Section 1.36(b) .

1.29 Professional Staff Plan. Means the District Council 1707 Professional Staff
Employees Retirement Fund, as in effect on September 1, 2009.

1.30 Qualified Domestic Relations Order. Means an order which is determined to be a
"Qualified Domestic Relations Order" under Section 10.2 hereof.

1.31 Qualified Spouse. Means a Spouse to whom the Participant has been Married
throughout the 1-year period ending on the earlier of the Participant's Annuity Starting Date or
the date of the Participant's death. For purposes of the preceding sentence, if the Participant and
her Spouse marry within 1 year before the Participant's Annuity Starting Date, and they remain
Married for at least a 1-year period ending on or before the date of the Participant's death, then
the Participant and Spouse shall be treated as having been Married throughout the 1-year period
ending on the Participant's Annuity Starting Date. A former Spouse shall be treated as a Qualified
Spouse to the extent required in a Qualified Domestic Relations Order.

1.32 Retirement. Has the meaning assigned in Section 6.7.

1.33 Spouse. Means the individual to whom the Participant is Married, and if and to the
extent provided in a Qualified Domestic Relations Order, a Participant's former Spouse.

1.34 Trust Agreement. Means the Agreement and Declaration of Trust dated March 9,
1994 establishing the Pension Fund effective January 1, 1994, and as thereafteramended.

1.35 Trustees. Means the Board of Trustees as established and constituted from time to time in
accordancewith the TrustAgreement.

1.36 Union. Means (a) the Local 389, District Council 1707, Community and Social Agency
Employees Union, AFSCME, AFL-CIO or (b) the District Council 1707 Professional Employees
Union of the American Federation of State, County & Municipal Employees, AFL-CIO.

Except as the context may specifically require otherwise, use of the masculine (feminine) gender shall be
understood to include both masculine and feminine genders.
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Article II - Participation

2.1 PURPOSE. This Article contains definitionsto meet certain requirements of ERISA. It should
be noted that once an Employee has become a Participant, the provisions of this Plan give her credit in
accordancewith the rules of the Plan for some or all of her services before she became a Participant.

2.2 PARTICIPATION.

(a) An Employee who is participating in the Plan on December31, 2013 shall be a Participant
on and after January 1, 2014, except as hereinafter provided. Any other Employee who
is engaged in Covered Employment during the Contribution Period shall become a

Participant in the Plan on the earliest January 1 or July 1 following completion of a 12
consecutive month period from date of hire by the Employer during which she completed at
least 1,000 Hours of Service in Covered Employment. If 1,000 Hours of Service are not
completed during said 12 month period, the Participant will join the Plan on the January 1sr

following the Calendar Year in which she completes at least 1,000 Hours of Service. In
any case, the required hours may also be completed with any Hours of Service in other
employmentwith an Employerif thatother employment is continuouswith the Employee's
Covered Employment with that Employer.

(b) Notwithstandingthe foregoing, a Professional Staff Employee, who has a benefit (whether
or not vested) in the Professional Staff Plan on September 1, 2009, shall become a
Participant in this Plan on said date. A Professional Staff Employee, who does not become
a Participant under the preceding sentence, will join the Plan on the day after the
completion of a 12 consecutive month period frorn date of hire by the Employer during which
she completed at least 1,000 Hours of Service in Covered Employment. If 1,000 Hours of
Service are not completed during said 12 month period, the Participant will join the Plan on
the January 1st following the Calendar Year in which she completes at least 1,000 Hours
of Service.

(c) In addition, notwithstanding any provision of the Plan to the contrary, a Leased Employee
may not participate in this Plan.

2.3 TERMINATION OF PARTICIPATION. A person who incurs a One-Year B reak-in-
Service (defined in Section 4.6) shall cease to be a Participant as of the last day of the Calendar
Year which constitutedthe One-Year Break in-Service, unless such Participant is a Pensioner, or has
acquired the right to a pension (other than for disability) , whether immediate or deferred.

2.4 REINSTATEMENT OF PARTICIPATION. An Employee who has lost her status as a

Participant in accordance with Section 2.3 shall again become a Participant by meeting the requirements
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of Section 2.2 within a Calendar Year on the basis of Hours of Service after the Calendar Year during
which her participation terminated. However, an Employee who has lost her status as a Participant, in
accordance with Section 2.3, but has not incurred a Permanent Break in Service, shall
immediatelyparticipate in the Plan upon her reemploymentcommencementdate (first Hourof Service
with an Employer) .
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Article III Pension Eligibility And Amounts

3.1 GENERAL This Article sets forth the eligibility conditions and benefits amounts for the
pensions provided by this Plan. The accumulation and retention of Pension Credits for eligibility
are subject to the provisions ofArticle IV. The benefit amounts are subject to reduction on account
of the Husband -and-Wife Pension and other optional forms of payment (Article V) . Entitlement of
an eligible Participant to receive pension benefits is subject to her Retirement and application for
benefits, as provided in ArticleVI.

Eligibility depends on Pension Credits or years ofVesting Service, which are defined in Article IV.

3.2 REGULAR PENSION - ELIGIBILITY. A Participant may Retire on a Regular Pension
if, while in Covered Employment, the Participant meets the following requirements :

(a) She has attained age 65; and

(b) She has at least 10 Pension Credits.

Notwithstanding the foregoing, a Professional Staff Employee who is a Participant
may Retire on a Regular Pension if while in Covered Employment if : she became a
Participant before 1985 and reaches age65, or she became a Participant after 1984
and reaches the earlier of ( i ) the later of age 65 or the 10" anniversary of her date
of hire by an Employer or ( ii ) age 65 if she has at least 10 years of Pension Credits.

3.3 REGULAR PENSION - AMOUNT. The monthly amount of the Regular Pension is $5.50
for each of the Participant's Pension Credits, up to a maximum of 25 Pension Credits.

Notwithstanding the foregoing, for a Professional Staff Employee who is a Participant, the
monthly amount of the Regular Pension is 1/12 of her Pension Credits multiplied by :

For Pension Credits earned in years before 1990, 1.3% of annual compensation. To determine
annual compensation for purposes of the preceding sentence, the amount of compensation
earned in each of the last ten completed years before the final day of work is taken into account,
and compensation for the five consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.

For Pension Credits earned in the years 1990, 1991 and 1992, 1.3% of annual compensation.
To determine annual compensation for purposes of the preceding sentence, the amount of
compensation earned in each of the last ten completed years before the final day of work is
taken into account, and compensation for the three consecutive years, out of the final ten
completed years of employment, for which compensation is highest shall be averaged.

For Pension Credits earned during 1993, 1.5% of annual compensation. To determine annual
compensation for purposes of the preceding sentence, the amount of compensation earned in
each of the last ten completed years before the final day of work is taken into account, and
compensation for the three consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.
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For Pension Credits earned in the years 1994 through 2006, 2.0% of annual compensation. To
determine annual compensation for purposes of the preceding sentence, the amount of
compensation earned in each of the last ten completed years before the final day of work is
taken into account, and compensation for the three consecutive years, out of the final ten
completed years of employment, for which compensation Is highest shall be averaged.

For Pension Credits earned in years after 2006, 1.7% of annual compensation. To determine
annual compensation for purposes of the preceding sentence, the amount of compensation
earned in eachof the last ten completed years before the final day ofwork is taken into account,
and compensation for the three consecutive years, out of the final ten completed years of
employment, for which compensation is highest shall be averaged.

For these purposes, "compensation" means the weekly, monthly or annual salary or wages
earned in a Calendar Year, including overtime and bonuses.

3.4 EARLY RETIREMENT PENSION - ELIGIBILITY. A Participant may Retire on an Early
Retirement Pension on or after the day on which the Participant attains Early Retirement Age
while in Covered Employment.

3.5 EARLY RETIREMENT PENSION - AMOUNT. The monthly amount of the Early
Retirement Pension is the monthly amount of the Regular Pension reduced by one-half of one
percent for each month (or 6% per year) by which the commencement of the pension precedes
the date the Participantwill attain age 65. However, in the case of a Professional Staff Employee
who is a Participant,said reduction shall be 4/10 of 1% for each month that payments are made
before age 65.

3.6 VESTED PENSION - ELIGIBILITY. A Participant shall have a right to a Vested
Pension if she has attained Vested Status (Section 4.8) .

A Vested Pension shall be payable after the Participant has attained Normal Retirement Age.
It is provided, however, that if the Participant has at least 10 Pension Credits (0 Pension
Credits required for a Professional Staff Employee who participated in the Professional Staff
Plan prior to 1985 and reached age 65 while in Covered Employment ) the Participant may
elect to have payment of her Vested Pension begin as of the first day of any month following
her 55th birthday (60t^ birthday for a Professional Staff Employee) and preceding Normal
RetirementAge.

3.7 VESTED PENSION AMOUNT. The monthly amount of the Vested Pension is the
monthly amount of the Regular Pension. If the Participant elects to have payment of the
Vested Pension begin before Normal Retirement Age, the Participant's Vested Pension shall
be reduced in the same manner as if it were an Early Retirement Pension.

3.8 DISABILITY PENSION-ENTITLEMENT AND AMOUNT. If a Professional Staff
Employee, who is a Participant, has been awarded a Social Security disability award, and
has at least 10 years of Pension Credit at the time such award is made, such Participant
shall be entitled to receive a Disability Pension. The monthly amount of such pension shall
be equal to the monthly amount of the Participant's Regular Pension, with no adjustment
for age.

If the Participant ceases to be eligible for Social Security disability benefits at any time
prior to age 65, her Disability Pension shall end on the last day of the last month in which
the Social Security benefit is received. If such Participant thereafter becomes an Employee
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and subsequently Retires under the Plan at age 65 or later, she shall receive the same
amount as she received as a Disability Pension plus any additional pension based on
Credited Service earned from the date or re-employmentto her Retirement date.

3.9 APPLICATION OF BENEFIT INCREASES. The pension to which a Participant is
entitled shall be determined under the terms of the Plan as in effect at the time he or she
separates from Covered Employment.

A Participantshall be deemed to be separated from Covered Employment on the last day of the
year which is followed by a One-Year Break-in-Serviceexcept if she subsequentlyearns at least
112 Pension Credit.

If a Participant, except a Professional Staff Employee, has more than 25 Pension Credits, his
or her monthly benefit will be calculated on the basis of the Pension Credits at the highest
accrual rate as in effect at the time the Participant separates from Covered Employment,
but not exceeding $137.50 in total.

3.10 ROUNDING OF BENEFITS AMOUNTS. If the monthly amount of any Pensioners
benefit is not a multiple of ten cents, it shall be roundedoff to the next highest multipleof ten cents,
at the last step of the calculation when the Early Retirement reduction and/or the Husband -and-

Wife (or other benefit form ) reduction applies.

3.11 NON -DUPLICATION OF PENSIONS. A person shall be entitled to only one type of
pension under this Plan. A Pensioner may also receive a pension as the Qualified Spouse or
Beneficiary of a deceased Pensioner or Participant.

3.12 60 MONTH PRE-RETIREMENT GUARANTEE. The Beneficiary of an Active
Participant,who has attained Vested Status but dies on orafter January 1, 20O0 while not Married
to a Qualified Spouse, shall receive, in 60 monthly installments,the monthly pension benefit which
such Participant would have received had she lived and left Covered Employment on her date of
death. The benefit hereunder shall first be payable on the first date on which such Participant
would have been eligible to receive such pension. A Participant shall be deemed to be
"Active" unless, prior to her death, she separated from Covered Employment, and such
separation was followed by a One-Year Break in Service.

The paragraph above shall not apply to a Professional Staff Employee. Instead, in
the case of any Professional Staff Employee is a Participant, a death benefit shall
be paid to the Beneficiary of any such Professional Staff Employee who dies after
attaining Vested Status but while not Married to a Qualified Spouse, and who has at
least 10 years of Pension Credit. If the Professional Staff Employee dies while in
Covered Employment, the death benefit shall be a lump sum payment which the
Actuarial Equivalent of the Professional Staff Employee's accrued benefit under the
Plan. Otherwise, the death benefit shall be a lump sum payment which is the
Actuarial Equivalent of the Qualified Pre- retirement Survivor Annuity that would be
payable if the Professional Staff Employee had been married to a Qualified Spouse
whose age is 3 years less than the Professional Staff Employee.

A Participant may designate a Beneficiary to receive the benefit due under this Section by
forwarding such designation to the Plan in such written form as may be required by the
Trustees. A Participant shall have the right to changethe designationof her Beneficiary without
the consent of the Beneficiary. However, no such change shall be effective or binding on the
Trustees unless it is received by them in such written form as they may require prior to the time
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that any payments are made to the Beneficiary whose designation is on file with the Trustees.

3.13 ACTUARIAL ADJUSTMENT FOR DELAYED RETIREMENT.

(a) Effective as of January 1, 1994 if the Annuity Starting Date is after the Participant's
Normal Retirement Age, the monthly benefit will be the accrued benefit at Normal
Retirement Age, actuarially increased for each complete calendar month between
Normal Retirement Age, and the Annuity Starting Date (for which benefits were not
suspended ), and then converted as of the Annuity Starting Date to the benefit
payment from elected in the pension application or to the automatic form of
Husband -and-Wife Pension if no other form is elected.

(b) Ifa Participant first becomes entitled to additionalbenefits after NormalRetirementAge,
whether through additional service or because of a benefit increase, the actuarial
increase in those benefits will startfrom thedatethey would first have been paid rather than
Normal Retirement Age.

(c) The actuarial increase will be 1% per month for the first 60 months after Normal
Retirement Age and 1.5% per month for each month thereafter.

(d) it is provided, however, that the amount of any actuarial increase under this
Section 3.13 shall not be less than any accrued benefit earned by the Participant
th rough additional service performed after her Normal Retirement Age through
her Annuity Starting Date.

(e) In no event may payment be deferred after the April 1 of the year following the year
the Participant reaches age 7072 whether in Covered Employmentor not.

3.14 LUMP SUM OPTION. Notwithstanding any other provision of this Plan regarding
benefit payment options and distributions, if the Actuarial Equivalent of the vested benefit of a
Participant, or of the Beneficiary of any such Participant, is $5,000 or less as of the Annuity
Starting Date or other date an which payments would begin, the benefit may be paid out in a

single lump sum, in an amount equal to the Actuarial Equivalentlump sum value. Such Participant
or Beneficiary shall be given a choice (with required Spousal consent for a Participant ) to take either
the "Actuarial Equivalent" lump sum or a lifetime monthly benefit, with all appropriate requirements
as promulgated under the various sections of this plan. The Plan does not permit lump sum
distributions to be paid without the applicant'sconsent.

3.15 MINIMUM DISTRIBUTION REQUIREMENTS.

(a) General Rules.

( 1) Effective Date. Unless an earlier effective date is specified in the plan, the
provisions of this article will apply for purposes of determining required minimum
distributions for calendaryears beginningwith the 2003 calendar year.

(2) Coordination with Minimum Distributions Requirements Previously in
Effect. If the plan specifies an effective date of this article that is earlierthan calendar
years beginning with the 2003 calendar year, required minimum distributions for 2002
under this artide will be determined as follows. If the total amount of the 2002
required minimum distributions under the plan made to the distributee prior to the
effective date of this article equals or exceeds the required minimum distributions
determined under this article, then no additional distributions will be required to be
made for 2002 on or after such date to the distributee. If the total amount of the
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2002 required minimum distributions under the plan made to the clistributee prior
to the effective date of this article is less than the amountdetermined under this article,
then required minimum distributionsfor 2002 on and after such datewill be determined
so that the total amount of required minimum distributions for 2002 made to the
distributee will be the amount determined under this article.

(3) Precedence. The requirements of this article will take precedence over any
inconsistent provisionof the plan.

(4) Requirements of Treasury Regulations Incorporated. All distributions
required under this article will be determined and made in accordance with the
Treasury regulations under section 401(a)(9) of the Internal Revenue Code.

(5) TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of
this article, other than Section 3.15(a)(4), distributions may be made under a
designation made before January 1, 1984, in accordance with section 242(b)(2) of the
Tax Equity and Fiscal ResponsibilityAct (TEFRA ) and the provisions of the plan that
relate to section 242(b)(2) of TEFRA.

( b ) Time and Manner of Distribution.

( 1) Required Beginning Date. The participant's entire interest will be distributed,
or begin to be distributed, to the participant no later than the participant's required
beginning date.

(2) Death of Participant Before Distributions Begin. If the participant dies
before distributions begin, the participant'sentire interest will be distributed, or begin
to be distributed no later than as follows:

( i) If the participant's surviving spouse is the participant's sole designated
beneficiary, then, except as provided in the plan, distributions to the surviving
spouse will begin by December 31 of the calendar year immediately following
the calendar year in which the participant died, or by December 31 of the
calendaryear in which the participant would have attained age 70 1/2, if later.

(ii) If the participant's surviving spouse is not the participant's sole designated
beneficiary, then, except as provided in the plan, distributions to the designated
beneficiary will begin by December 31 of the calendar year immediately
following the calendar year in which the participant died.

(iii) If there is no designated beneficiary as of September 30 of the year following
the year of the participant's death, the participant's entire interest will be
distributed by December 31 of the calendar year containingthe fifth anniversary
of the participant's death.

( iv) If the participant's surviving spouse is the participant's sole designated
beneficiary and the surviving spouse dies after the participant but before
distributions to the surviving spouse begin, this Section 3.15(b)(2), other than
Section 3.15(b)(2)(i), will apply as if the surviving spouse were the participant.

For purposes of this Section 3.15(b)(2) and Section 3.15(e) , distributions are considered to
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begin on the participant's required beginning date (or, if Section 3.15(b)(2)(iv)) applies, the
date distributions are required to begin to the surviving spouse under Section 3.15(b)(2)(i)) . If
annuity payments irrevocably commence to the participant before the participant's required
beginning date (or to the participant's surviving spouse before the date distributionsare required to
begin to the surviving spouse under Section 3.15(b)(2 )(0), the date distributions are considered
to begin is the date distributions actually commence.

(3) Form of Distribution.Unless the participant's interest is distributed in the form of
an annuity purchased from an insurance company or in a single sum on or before
the required beginning date, as of the firstdistribution calendaryear distributions will
be made in accordance with Sections 3.15 (c) , (d) , and (e) of this article. If the
participant's interest is distributed in the form of an annuity purchased from an
insurancecompany, distributions thereunder will be made in accordance with the
requirements of section 401(a)(9) of the Code and the Treasury regulations. Any
part of the participant's interest which is in the form of an individual account
described in section 414(k) of the Code will be distributed in a manner
satisfying the requirements of section 401 (a)(9) of the Code and the Treasury
regulations that apply to individual accounts.

(c) Determination of Amount to Be Distributed Each Year.

( 1) General Annuity Requirements. If the participant's interest is paid in the form
of annuity distributions under the plan, payments under the annuity will satisfy the
following requirements:

(i) the annuity distributions will be paid in periodic payments made at intervals not
longer than one year;

(ii) the distribution period will be over a life (or lives) or over a period certain not
longer than the period described in Section 3.15(d) or (e) ;

(iii) once payments have begun over a period certain, the period certain will not be

changed even if the period certain is shorter than the maximum permitted;

(iv) payments will either be non- increasing or increase only as follows :

(a) by an annual percentage that does not exceed the annual percentage
increase in a cost-of-living index that is based on prices of all items and
issued by the Bureau of Labor Statistics;

(b) to the extent of the reduction in the amount of the participant'spayments
to provide for a survivor benefit upon death, but only if the beneficiary
whose life was being used to determine the distribution period described
in Section 3.15 (d) dies or is no longer the participant's beneficiary
pursuant to a qualified domestic relations order within the meaning of
section 414(p) of the Code;

(c) to provide cash refunds of employee contributions upon the participant's
death; or

(d) to pay increased benefits that result from a plan amendment.
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(2) Amount Required to be Distributed by Required Beginning Date. The
amount that must be distributed on or before the participant's required beginning
date (or, if the participant dies before distributions begin, the date distributions are
required to begin under Section 3.15(b)(2)(i) or (ii) is the payment that is required
for one payment interval. The second payment need not be made until the end of the
next payment interval even if that payment interval ends in the next calendar
year. Payment intervals are the periods for which payments are received e.g., bi-
monthly, monthly, semi -annually, or annually.All of the participant's benefit accruals
as of the last day of the first distributioncalendar yearwill be included in the calculation
of the amount of the annuity payments for payment intervals ending on or after
the participant's required beginning date.

(3) Additional Accruals After First Distribution Calendar Year. Any
additional benefits accruing to the participant in a calendar year after the first
distribution calendar year will be distributed beginning with the first payment interval
ending in the calendar year immediately following the calendar year in which such
amount accrues.

(d ) Requirements for Annuity Distributions That Commence During
Participant's Lifetime.

(1) Joint Life Annuities Where the Beneficiary Is Not the Participant's
Spouse. If the participant's interest is being distributed in the form of a joint and
survivor annuity for the joint lives of the participant and a nonspouse beneficiary,
annuity payments to be made on or after the participant's required beginning date
to the designated beneficiary alter the participant'sdeath must not at any time exceed
the appiicable percentage of the annuity payment for such period that would have
been payable to the participant using the table set forth in CAA 2 of section
1.401 (a)(9)-6T of the Treasury regulations. If the form ofdistribution combines a joint
and survivor annuity for the joint lives of the participantand a nonspouse beneficiary
and a period certain annuity, the requirement in the preceding sentence will apply to
annuity payments to be made to the designated beneficiary after the expiration of
the period certain.

(2) Period Certain Annuities. Unless the participant's spouse is the sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the
period certain for an annuity distribution commencingduring the participant's lifetime
may not exceed the applicable distribution period for the participant under the
Uniform LifetimeTable set forth in section 1.401(a)(9) -9 of the Treasury regulations
for the calendar year that contains the annuity starting date. If the annuity starting
date precedes the year in which the participant reaches age 70, the applicable
distribution period for the participant is the distribution period for age 70 under the
Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the Treasury regulations
plus the excess of 70 over the ageof the participantas of the participant'sbirthday in
the year that contains the annuity starting date. If the participant's spouse is the
participant's sole designated beneficiary and the form of distribution is a period
certain and no life annuity, the period certain may not exceed the longer of the
participant's applicable distribution period, as determined under this Section
3.15(d)(2), or the joint life and last survivor expectancy of the participant and the
participant's spouse as determined under the Joint and Last Survivor Table set forth
in section 1.401 (a)(9)-9 of the Treasury regulations, using the participant's and
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spouse's attained ages as of the participant'sand spouse's birthdays in the calendar
year that contains the annuity starting date.

(e) Requirements for Minimum Distributions Where Participant Dies Before
Date Distributions Begin.

( 1-) Participant Survived by Designated Beneficiary. Except as provided in the
plan, if the participant dies before the date distribution of his or her interest begins
and there is a designated beneficiary, the participant's entire interest will be
distributed, beginningno later than the time described in Section 3.15(b)(2)( i) or (ii),
over the life of the designated beneficiary or over a period certain not exceeding:

(i) unless the annuity starting date is before the first distribution calendar year, the
life expectancyof the designated beneficiary determined using the beneficiary's
age as of the beneficiary'sbirthday in the calendar year immediately following
the calendar year of the participant's death; or

( ii) if the annuity starting date is before the first distribution calendar year, the life

expectancy of the designated beneficiary determined using the beneficiary's
age as of the beneficiary's birthday in the calendar year that contains the
annuity starting date.

(2) No Designated Beneficiary. If the participant dies before the date distributions
begin and there is no designated beneficiary as of September30 of the year following
the year of the participant's death, distribution of the participant's entire interest will be
completed by December 31 of the calendar year containing the fifth anniversary of the
participant's death.

(3) Death of Surviving Spouse Before Distributions to Surviving Spouse
Begin. If the participant dies before the date distribution of his or her interest
begins, the participant's surviving spouse is the participant's sole designated beneficiary,
and the surviving spouse dies before distributions to the surviving spouse begin, this
Section 3.15(e) will apply as if the surviving spouse were the participant, except that
the time by which distributions must begin will be determined without regard to
Section 3.15(b)(2)(i) .

( f) Definitions.

(1) Designated beneficiary. The individual who is designatedas the beneficiary under
Artide 1 of the plan and is the designated beneficiary under section 401(a)(9) of the
Internal Revenue Code and section 1A01(a)(9)-1, Q&A -4, of the Treasury
regulations.

(2) Distribution calendar year. A calendar year for which a minimum distribution is

required. For distributions beginning before the participant's death, the first
distribution calendar year is the calendar year immediately preceding the calendar
year which contains the participant's required beginning date. For distributions
beginning after the participant's death, the first distribution calendar year is the
calendar year in which distributions are required to begin pursuant to Section
3.15(b)(2) .
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(3) Life expectancy. Life expectancy as computed by use of the Single Life Table in
section 1.401(a)(9)-9 of the Treasury regulations.

(4) Required beginning date. The date specified in Section 6.6 (d)( ii) of the plan.

15



Article IV — Pension Credits, Breaks In Service, And Vested
Status

41 OUTLINE. The purpose of this Article is to define the manner in which Participantswill
accumulate credit toward eligibility for a pension under this Plan. The general intention is to provide
benefits to Participants who Retire at the Normal RetirementAge after earning a minimum of 10
Pension Credits in Covered Employment. This Article also defines circumstances under which a

Participant loses the Pension Credits and years of Vesting Service which she may have
previously accumulated.

4.2 PENSION CREDIT FOR CALENDAR YEARS BEFORE JANUARY 1, 1994.

(a) A Participant may receive Pension Credit for the period or periods of her work prior to
January 1, 1994, if such work was performed for an Employer who is or was signatory to a
Collective BargainingAgreement with the Union on January 1, 1994 or on a date thereafterand
such employment was in a job category defined in the Collective Bargaining Agreement. A
Participant will receive Pension Credit on the basis of weeks of work within the Calendar
Years prior to January 1, 1994 according to the following schedule:

Weeks of Work
Within the CalendarYear Pension Credit

12-23 14
24 -35 1/2
36-47 3/4
48 or more 1

(b) It is recognized that in manycases it will be difficult, because of changing employment,to establish
past years of service in Covered Employment. Therefore, it may be presumed that an
Employee remained active as a home care attendant engaged in Covered Employment
throughout the period of her membership in the Union.

(c) In no event shall a Participant be granted more than 10 Pension Credits or 10 yearsof Vesting
Service for periods before the Contribution Period.

4.3 PENSION CREDIT FOR NON -WORKING PERIODS PRIOR TO JANUARY 1,
1994. This Section recognized certain periods when a Participant is not actually working in Covered
Employment but is to receive Pension Credits just as if she were working in Covered
Employment. This provision applies only if the Participanthas prior credits ( in accordance with
Section 4.2) . Periods of absence from Covered Employment are to be credited up to a maximum of 2
Pension Credits as if they were periods of work in Covered Employmentif they were due to temporary or
permanent disability (the latter being judicially determined) arising from Covered Employment for a

period (not exceeding 12 months) compensatedby the Workers Compensation Law or New
York Disability Benefits Law.

4.4 PENSION CREDIT ON AND AFTER JANUARY 1, 1994.

A Participant shall be credited with Pension Credit on the basis of her Hours of Service in Covered

Employmentduring a Plan Year in which contributions to the Pension Fund were made on her behalf in
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accordancewith the following schedule:

Hours In Covered
Enrtolovment PensionCredits

Less than 250 0
250 but less than 500 1/4
500 but less than 750 1/2
750 but less than 1,000 3/4
1,000 or more 1

4.5 PENSION CREDIT FOR PROFESSIONAL STAFF EMPLOYEES.

Notwithstanding the above, a Professional Staff Employeeearns Pension Credits as follows :

For Years Before January 1, 1977 : A Professional Staff Employee will receive one year of Pension
Credit for each year, before January 1, 1977, she worked 1000 hours or more if the work was
for an Employer that signed its Collective Bargaining Agreement with the Union on January 1,
1977, or a later date, and she worked in a job category covered by the Collective Bargaining
Agreement.

For Years After January 1, 1977 : Same as in Section 4.4.

For the purposes of calculating pension and vesting credits for a Professional Staff Employee, it
shall be presumed that a Participant works 35 hours per week.

4.6 BREAKS IN SERVICE ON OR AFTER JANUARY 1, 1994.

( a ) General. If a person has a Break in Servicebefore attaining Vested Status, it has
the effect of canceling her standing under the Plan, that is, her participation, her previously
credited years of Vesting Service, and her previous Pension Credits. However, a Break may
be temporary, subject to repair by a sufficientamount of subsequent service. A longerBreak
may be permanent.

( b ) One -Year Break in Service.

(1 ) A Participant has a One-Year Break in Service in any Calendar Year after December
31, 1993 (January 1, 1977 for a Professional Staff Employee ) in which she fails to
complete 500 Hours of Service in Covered Employment.

(2) Time of employment with a Contributing Employerin non-covered employment after
December 31, 1993 (December 31, 1976 for a Professional Staff Employee), shall be
counted as if it were Covered Employment in determining whether a Break in Service
has been incurred.

(3) Periods of absence while on Leave under the Family and Medical Leave Act will not
count towards a One-Year Break in Service.

(4) If a One-Year Break in Service occurs, a Participant will lose all Pension Credits and
Years of Vesting Service, as of the last day of the CalendarYear in which the break
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occurs, unless the Participant has attained Vested Status prior to such last day.

( 5) A One-Year Break in Service is repairable, in the sense that its effects are
eliminated if, before incurring a Permanent Break in Service, the Partidpant
subsequently earns 1/2 Pension Credit (500 hours) . More specifically,

(0 Previously earned years of Vesting Service and Pension Credits are restored.

(ii ) Nothing in this paragraph (v) shall change the effect of a Permanent Break in
Service.

(c) Permanent Break in Service.

A Participant who has not attained Vested Status and has earned four or fewer years of Vesting
Service has a permanent Break in Service if she has at least five consecutive One-Year Breaks in
Service.

In the case of a Participant who does not have one Hour of Service after 1998 (1988 for a Participant
not covered by a Collective Bargaining Agreement) , if the Participant has not attained Vested Status,
she will have a permanent Break in Service if she has a number of consecutive One-Year Breaks in
Servicethat equal or exceed the number of yearsofVesting Service with which she has been credited
prior to the break.

4.7 CREDIT FOR MATERNITY /PATERNITY LEAVE.

Solely for the purpose of determining whether a One-Year Break in Service has occurred, if a
Participant is absent from Covered Employment by reason of :

( a ) her pregnancy,

( b ) birth of a child of such Participant,

( c ) placement of a child with such Participant in connection with adoption of such child, or

( d ) care for such child for a period beginning immediately following such birth or placement;
the Hours ofService thatwould otherwisenormally have been credited to such Participant but
for such absence shall be treated as Hours of Service to a maximum of 501 Hours of
Service for each pregnancy or placement. The hours so credited shall be applied to the
CalendarYear in which such absence begins if doing so will prevent the Participant from
incurring a One-Year Break in Service that year; otherwise, they shall be applied to the
immediately followingCalendar Year. The Fund may require, as a condition for granting such
credit, that the Participantestablish to the satisfaction of the Trustees that the absence is for
one of the reasons specified and the number of hours for which such absence occurred.

4.8 VESTING SERVICE AND VESTED STATUS

(a ) A Participant shall be credited with one (1 ) year of Vesting Service, for each Plan Year in
which she earns at least one thousand Hours of Service. For each Plan Year in which the
Participant works less than one thousand hours, she will not be credited with any years of
Vesting Service. Participantscannot earn partial years ofVesting Service. Once a person has
achievedVested Status, her Pension Credit becomes vested and is nonforfeitable.
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(b) A Participant's right to her accrued benefit is nonforfeitable upon her attainmentof Vested Status.
Vested Status is earned as follows :

( 1) A Participant attains Vested Status upon reaching Normal Retirement Age while in
Covered Employment.

(2) A Participantwith one or more Hours of Service on or after January 1, 1999, acquires
Vested Status upon completion of five years of Vesting Service.

(3) A Participantwho does notmeetthe requirements in paragraph (b)(i) or (ii) above acquires
Vested Status after completion of ten years of Vesting Service.

(4) A Participant who is not represented by a Union for purposes of collective
bargaining and who has an Hour of Service on or after January 1, 1989 as a
Participant acquires Vested Status upon completion of a least five years of Vesting
Service, none of which has been canceled by a Permanent Break in Service.

(5) Years ofVesting Service that are not taken into account because ofa Permanent Break
in Service do not count in determining a Participant's Vested Status.

No forfeitures due to failure to attain Vested Status shall be applied to increase the benefits of
any Participant.

(c) ERISA also provides certain limitationson any Plan amendments that may change the
Plan's vesting schedule. In accordancewith those legal limitations, no amendment of this
Plan may take away a Participant'sVested Status if she has already earned it at the time of
the amendment. Also, an amendment may not change the schedule on the basis of which a
Participant acquires Vested Status, unless each Participantwho has credit for at least three
years of Vesting Service at the time the amendment is adopted or effective (whichever is later)
is given the option of achieving Vested Status on the basis of the pre-amendment schedule.
That option must be exercised within 60 days after the latest of the following dates:

( 1. ) when the amendment was adopted,

( 2 ) when the amendment was effective, or

( 3 ) when the Participant was given written notice of the amendment.

4.9 WORK IN NONCOVERED EMPLOYMENT. If a Participantworks for a Contributing Employerin a
job not covered by this Plan, and such employment is continuous with her employment with that
Employerin Covered Employment, her Hours of Service in such non-covered job during the
Contribution Period shall be counted toward a year of Vesting Service, but not for purposesof benefit
accrual.

4.10 MILITARY SERVICE. Effective December 12, 1994 and notwithstanding any provision of this
Plan to the contrary, contributions, benefits, creditsfor service and avoidance of breaks in service with
respect to qualified military service will be provided in accordancewith Internal Revenue Code
§414(u) .To the extent required by section 414 (u) ( 12) of the Code and regulations or other
guidance issued thereunder, an individual receiving differential wage payments (within the
meaning of section 3401 (h)(2) of the Code ) from an Employer shall be treated as an Employee
and the differential wage payments shall be treated as compensation.
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Article V —Optional Forms of Pension

5.1 GENERAL. The following general provisions, that is, subsections 5.1(a) , (b) , (c) , and (d), are
subject to all of the conditions and limitations in this Article:

(a) If a Married Participant makes an application for a pension benefit, the benefit is to be

paid as a Husband-and-Wife Pension unless :

( 1) the Participant and Spouse elect otherwise in accordance with Section 5.2(h) ; or

(2) the Spouse is not a Qualified Spouse.

(b) A Married Participant with a Qualified Spouse, who has rejected a Husband-and-Wife
Pension under Section 5.2 (h ) , may select either the Optional Husband-and-Wife
Pension (available after 2007) or the Life Annuity (With 60 Months Certain ) .

(c) If a Married Participant, who has a Qualified Spouse and has attained Vested Status,
dies before any pension paymentshave started, a Pre-retirement Surviving Spouse Pension
shall be payable to his surviving Spouse.

(d) If a Participant, who is Not Married, or is Married but does not have a Qualified Spouse,
makes an application for a pension benefit, the benefit is to be paid as a Life Annuity
(With 60 Months Certain ) .

5.2 FORM OF PENSION PAYMENT.

(a ) The pension of a Participant who is Married to a Qualified Spouse shall be paid in the
form of a Husband -and-Wife Pension, unless a valid waiver of that form of payment has
been filed with the Plan.

(b) A Husband -and-Wife Pension means that the Participant will receive an adjusted monthly
amount for life and, if the Participantdies before her Qualified Spouse, the latter will receive
a monthly benefit for her lifetime of 50% of the Participant's adjusted monthly amount. The
Participant's monthly amount shall be a percentage of the full monthly amount of the
RegularPension, Early RetirementPension, or Vested Pension, as applicable, adjusted as
follows:

(1 ) The percentage shall be 96°/0 plus .3% for each full year that the Spouse is older than
the Participant and minus .3% for each full year that the Spouse is younger than the
Participant;

(2) In no event is the percentage to be greater than 99%.

(c) The pension of a Participant who is not Married to a Qualified Spouse shall be paid in the
form of a Life Annuity (With 60 Months Certain ) . The pension of a Participant who is
Married to a Qualified Spouse, and who elects not to be paid in the form of a Husband-
And-Wife Pension, shall be paid in the form of an Optional Husband-and-Wife Pension
(available after 2007 ) or a Life Annuity (With 60 Months Certain ) , whichever the
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Participant selects.

(d) A Life Annuity (With 60 Months Certain ) pays a monthly annuity for life, which is equal to
the Participant's Regular Pension, Early Retirement Pension, or Vested Pension, as
applicable, with no further adjustment. However, if the Participant dies before receive 60
monthly payments, then payments (in the same amount) shall continue to be paid to the
Beneficiary, until a total of 60 payments have been made to the Participantand Beneficiary.

( e ) An Optional Husband-and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, if the Participant dies before her Qualified Spouse, the, latter
will receive a monthly benefit for her lifetime of 75% of the Participant's adjusted monthly
amount. The Participant'smonthly amount shall be a percentageof the full monthly amount
of the Regular Pension, Early RetirementPension, orVested Pension, as applicable, adjusted
as follows :

(1) The percentageshall be 94% plus .4% for each full year that the Spouse is older than
the Participant and minus .4% for each full year that the Spouse is younger than the
Participant;

(2 ) in no event is the percentage to be greater than 99%.

(1) A Husband -and-Wife Pension or an Optional Husband -and -Wife Pension, once payments
have begun, may not be revoked nor may the Pensioner's benefits be increased by reason
of subsequentdivorce or death of the Spouse before that of the Participant.

Notwithstanding the above, except for a Professional Staff Employee,for pensions whoseAnnuity
Starting Date is on or after July 1, 2004 and are payable as a Husband and Wife Pension, if the
Participant's Spouse predeceasesthe Pensionerthe monthly amount payable to the Pensioner
thereaftershall then be increased to the monthly amount it would have been had the benefit
not been adjusted for the difference in age between the Participantand her Spouse. This increase
shall only be upon a prospective basis.

(9 ) No more than 180 days, and no less than 30 days, before the Participant's Annuity
Starting Date, the Participant and his Spouse, if any, shall be provided with the a written
explanation of : ( i) the terms and conditions of the Husband-and -Wife Pension, and of
the other optional forms of benefit payment under the Plan; ( ii ) the material features,
eligibility conditions, relative values, and financial effect of being paid in the Husband -

and-Wife Pension and in each of the other paymentforms; (iii) the Participant's right to
elect, and the effect of an election, to waive the Husband-and -Wife Pension, and to then
elect to receive one of the other optional forms of benefit payment under the Plan; (iv)
the right of the Participant to revoke any such elections, and the final date on which
such revocation may be made; (v) the right of the Spouse to consent to any election by
the Participant to waive the Husband-and -Wife Pension, and to select one of the other
optional forms of benefit payment under the Plan; (vi) the right to defer the start of
benefit payments and the consequences of failing to so defer, including a description of
how much larger benefits will be if the start of payments is so deferred; and (vii) any
other information required by the notice requirements of Code section 417(a )(3) and
Treasury Regulation § 1.417 (a) (3)-1.

It is provided, however, that the written explanation may be provided less than 30 days
prior to the Annuity Starting Date, so long as : ( 1 ) the Participant, after having received the
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written explanation, affirmatively elects a form of distribution and the Spouse consents to
that form ( if her consent is necessary) ; ( ii) the Plan provides information to the Participant
clearly indicating that the Participant has a right to at least 30 days to consider whether to
waive the Husband -And-Wife Pensionand elect another payment form, and that the Election
Period will be extended accordingly; ( iii) the Participant is permitted to revoke an affirmative
payment form election, at any time, up to the later of Annuity Starting Date or the First
Payment Date; ( iv) the Annuity Starting Date is after the date that the written explanation
is provided; and (v) payment of the pension benefit, in accordance with the Participant's
affirmative election, does not commence before the expiration of the 7 -day period that
begins the day after the written explanation is provided.

(h) At any time during the Election Period, the Participant may accept, or if applicable may
waive and select, forms of pension payment. Such acceptance, or waiver and selection,
shall be provided on an election form, furnished by the Plan, and completed and filed with
the Plan prior to the close of the Election Period, as follows.

( 1) If the Participant has a Qualified Spouse, the Participant must complete the
Election Form. On the form, the Participant shall elect to receive the Husband-

and-Wife Pension, or shall waive that form and elect to receive either the Optional
Husband-and -Wife or the Life Annuity (With 60 Months Certain ) . If the Participant
elects the Life Annuity (With 60 Months Certain ) , he shall designate a Beneficiary
to receive any payments to be made under that form following the Participant's
death. In addition, if the Participant's Annuity Starting Date precedes his Normal
Retirement Age, the Participant must consent to the immediate start of benefit
payments.

(2) If the Participant described in ( i) above waives the Husband-and-Wife Pension,
then, on the Election Form, his Spouse must consent to, and acknowledge the
effect on her of : (A) such waiver; ( B) the particular form of benefit payment the

Participant has elected; (C) if the Participant has elected the Life Annuity (With
60 Months Certain ) , the Beneficiary the Participant has designated; and (D) if the

Participant's Annuity Date precedes her Normal Retirement Age, the immediate
start of benefit payments.

(3) The Spouse must sign the election form, and her signature must be notarized.

However, the consent and signature of the Spouse is not required if it is
established to the satisfaction of the Trustees that such consent and signature
cannot be obtained because there is no Spouse, because the Spouse cannot be

located, or because of such other circumstances as prescribed by the applicable
Treasury regulations. Also, if a Participant is legally separated or has been
abandoned (within the meaning of the law of the Participant's State of residence)
and the Participant has a court order to that effect, spousal consent is not required
unless a Qualified Domestic Relations Order provides otherwise. In addition, if the

Spouse is legally incompetent to give consent, the Spouse's legal guardian, even if
the guardian is the Participant, may give consent. Any consent by a Spouse (or
the individual who signs for a legally incompetent Spouse) , or the establishment
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that the consent of a Spouse may not be obtained, shall be effective only with
respect to that Spouse.

(4) If the Participant does not have a Qualified Spouse, the Participant must complete
the election form. On the form, the Participant will : (A) acknowledge that his
pension benefit will be paid in the form of a Life Annuity (With 60 Months
Certain ) ; (B) designate a Beneficiary to receive any payments to be made under
that form following the Participant's death; and (C) if the Participant's Annuity
Starting Date precedes his Normal Retirement Age, consent to the immediate start
of benefit payments.

( i) Once an election form has been filed with the Plan, a Participant may revoke such election
form, without any spousal consent, and complete and file with the Plan a new election
form, with spousal consent where applicable, at any time prior to the later of the Annuity
Starting Date or the First Payment Date. The number of such revocations and new
election forms is not limited. However, an election form may not be revoked on or after
the later of the Annuity Starting Date or the First Payment Date.

5.3 PAYMENT FORMS FOR PROFESSIONAL STAFF EMPLOYEES.

Notwithstanding the foregoing, in the case of a Professional Staff Employee, a Married
Participant with a Qualified Spouse who waives the Husband -and-Wife Pension may elect
to receive a 75% Husband -and -Wife Pension, a 100% Husband -and -Wife Pension, a Life
Annuity (With 120 Months Certain) , or a Straight Life Annuity as described below :

(a) A Husband -and -Wife Pension means that the Participant will receive an adjusted monthly
amount for life and, if the Participantdies before her Qualified Spouse, the, latter will receive
a monthly benefit for her lifetime of 50% of the Participant's adjusted monthly amount. The
Participant's monthly amount shall be the Regular Pension, Early Retirement Pension,
Vested Pension or Disability Pension, as applicable, actuarially reduced and equivalent
to the amount computed in Article 3 payable as a life annuity. The actuarial reduction
shall be based upon the UP84 mortality table with a five (5 ) year setback for spouses
and 6.5% interest.

(b) A 75% Husband -and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, lithe Participantdies before her QualifiedSpouse, the, latter will
receive a monthly benefit for her lifetimeof 75% of the Participant's adjustedmonthly amount.
The Participant's monthly amount shall be the Regular Pension, Early Retirement
Pension, Vested Pension or Disability Pension, as applicable, actuarially reduced and
equivalent to the amount computed in Article 3 payable as a life annuity. The actuarial
reduction shall be based upon the UP84 mortality table with a five (5 ) year setback for
spouses and 6.5% interest.

(c) A 100% Husband -and-Wife Pension means that the Participant will receive an adjusted
monthly amount for life and, if the Participantdies before her QualifiedSpouse, the, latter will
receive a monthly benefit for her lifetime of 100% of the Participant's adjusted monthly
amount. The Participant's monthly amount shall be the Regular Pension, Early
Retirement Pension, Vested Pension or Disability Pension, as applicable, actuarially
reduced and equivalent to the amount computed in Article 3 payable as a fife
annuity. The actuarial reduction shall be based upon the UP84 mortality table with a
five (5 ) year setback for spouses and 6.5% interest.
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(d) A Life Annuity (With 120 Months Certain) pays a monthly annuity for life, which is equal
to the Participant's Regular Pension, Early Retirement Pension, Vested Pension, or Disability
Pension, as applicable, actuarially reduced and equivalent to the amount computed in
Article 3 payable as a life annuity. The actuarial reduction shall be based upon the
UP84 mortality table with a five (5) year setback for spouses and 6.5% interest.
However, if the Participant dies before receiving 120 monthly payments, then payments ( in
the sameamount ) shall continue to be paid to the Beneficiary, until a total of 120 payments
have been made to the Participant and Beneficiary.

(e) A Straight Life Annuity pays a monthly annuity for life, which is equal to the Participant's
Regular Pension, Early Retirement Pension, Vested Pension, or Disability Pension, as
applicable, with no adjustment and no continuance to any Beneficiaryafter death.

The pension of a Professional Staff Employee who is not Married to a Qualified Spouse
shall be paid in the form of a Life Annuity (With 120 Months Certain) or a Straight Life
Annuity, as described above. If a Professional Staff Employee became a Participant
before 1985, her pension benefit may, at her election and consent of her Spouse ( if
any ) , be paid in a lump sum which is the Actuarial Equivalent of her pension benefit.
Section 5.1 and Section 5.2(f) , (g) , (h) and ( 0 shall apply to a Professional Staff
Employee, substituting the payment forms available to such employee for the payment
forms set forth therein.

5.4 PRE-RETIREMENT SURVIVING SPOUSE PENSION.

(a) If a Participant who has a Qualified Spouse dies before her pension payments start but at a
time when she had attainedVested Status, a Pre-retirement SurvivingSpouse Pension shall be
paid to her surviving Spouse.

(b) If the Participant described in (a) above died at a time when she would have been eligible to
begin receivingpayment of a pension had she Retired, the surviving Qualified Spouse shall be
entitled to a Pre-retirement Surviving Spouse Pension equal to the life annuity payable to him,
determined as if the Participant had Retired with an immediate Husband -and-Wife Pension
on the day before she died.

(c) If the Participant described in (a) above died before she would have been eligible to begin
receiving pension payments had she Retired, the surviving QualifiedSpouse shall be entitled
to a Pre-retirement SurvivingSpouse Pension calculated as if the Participant : ( 1) had separated
from service underthe Plan on the earlierof the date she last worked in Covered Employment
or the date of her death, ( ii) had survived to the earliest age at which a pension would be
payable to her under the Plan, (iii) had Retired at that age with an immediate Husband-and-
Wife Pension, and ( iv) had died the next day.

(d) Payment of the Pre-retirement Surviving Spouse Pension begins, in the case of a
Participant described in ( b) above, immediately following the Participant's death, and
in the case of a participant described in (c) above, when the Participant would have
attained the earliest age at which payment of her pension benefit could have started. The
amount of the PreretirementSurviving Spouse Pension shall be determined under the terms
of the Plan in effect when the Participant last worked in Covered Employment, unless
otherwise expressly specified.

(e) Notwithstandingany other provisions of this Article, a Pre-retirement SurvivingSpouse Pension
shall not be paid at the time described above, if the Spouse elects in writing filed with the
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Trustees, and on whatever form they may prescribe, to defer commencement of the Pre-
retirement Surviving Spouse Pension until a specified date that is no later than the first of the
month on or immediately before the later of: (I) the end of the calendar year immediately
following the calendar year in which the employee died or(ii) the end of the calendar
year in which the employee would have attained age 70 1/2.The amount payable at that
time shall be determined as described in this Section 5.4, increased to be the Actuarial
Equivalentof the amount starting at the time described in (d) above.

5.5 RELATION TO QUALIFIED DOMESTIC RELATIONS ORDER. Any rights of a former
Spouse or other alternative payee under a Qualified Domestic Relations Order, with respect to
a Participant's pension, shall take precedence over those of any later Spouse of the Participant under
this Article.

5.6 QUALIFIED MILITARY SERVICE DEATH BENEFITS. In the case of a death occurring
on or after January 1, 2007, if a Participant dies while performing Qualified Military Service (as defined
in Code section 414(u)) , the survivors of the Participant are entitled to any benefits provided under
the Plan as if the Participant had resumed and then terminated employmenton account ofdeath.
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Article VI — Applications, Benefit Payments, And Retirement

6.1 APPLICATIONS. A pension must be applied for in writing, on an approved application form,
filed with the Trustees at least one month in advance of the first month for which benefits could be
payable. The plan does not permit retroactive Annuity Starting Dates. Once completed application
has been received by the Trustees, the Trustees will assign an Annuity Starting Date to the
Participant.

6.2 INFORMATION AND PROOF. Every Participant, Pensioner, Spouse or Beneficiary shall
furnish, at the requestof the Trustees, any information or proof reasonably required to determine her
benefit rights. If the claimant makes a willfully false statement material to her application or furnishes
fraudulent information or proof, material to her claim, benefits not vested under this Plan may be
denied, suspended,or discontinued.The Trustees shall have the right to recoverany benefit payments
made in reliance on any willfully false or fraudulent statement, information or proof submitted by a
Participant or Pensioner.

6.3 ACTIONOF TRUSTEES.The Trustees shall have exclusive discretionary authority to administer
and operate the Plan in accordancewith its terms. Subject to the requirements of law, the Trustees
shall be the sole judges of the standard of proof required in any case involving the application and
interpretation of this Plan, and decisions of the Trustees, subject to the Plan's appeals and review
procedure, shall be final and binding on all parties.

Whenever in the Plan, the Trustees are given discretionary powers, the Trustees shall exercise such
powers in a uniform and nondiscriminatory manner.

The Trustees may, from time to time, adopt by resolution objective standards under which benefits,
eligibility or administration of the Plan is provided or operated.

6.4 TRUSTEES RELIANCE.In making determinations under this Article, the Trustees shall be
entitled to rely on written representations, consents, and revocations submitted by Participants, Spouses
or other parties and, unless such reliance is arbitrary or capricious, the Trustees' determinations shall
be final and binding, and shall discharge the Fund and the Trustees from liability. This means that,
unless the Plan is administered in a manner determined to be inconsistentwith the fiduciary standards
of Part 4 of Title I of ERISA, the Fund shall not be liable under this Article for, among other things,
duplicate benefits with respect to the same Participant, or for surviving Spouse benefits in excess of the
actuarial present value of the benefits described in this Section, determined as of the Annuity Starting
Date of the Participant's pension or, if earlier, the date of the Participant's death.

6.5 RIGHT OF APPEAL. A Participant or Beneficiary whose application for benefits under this
Plan has been denied, in whole or in part, shall have the right to appeal the decision by written request
filed with the Trustees pursuant to the Plan's claims procedure set forth in Article IX.

6.6 BENEFIT PAYMENTS GENERALLY.

(a) A Participant who is eligible to receive benefits under this Plan and makes application in
accordancewith the rules of this Pension Plan shall be entitled upon Retirement to receive
the monthly benefits provided for the remainder of her life, subject to the provisions of this
Plan.
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(b) However, in no event unless a Participant elects otherwise,shall the paymentofbenefitsbegin
later than the 60th day after the later of the close of the Plan Year in which :

(1 ) The Participant attains age 65, or

(2) The Participant terminates Covered Employment and Retires as that term is
defined in Section 6.7 of this Article A Participant may, however, elect in writing filed
with the Trustees, to receive benefits first payable for a later month, provided that no
such election postpones the Annuity Starting Date of the Participant's pension until
after the Required Beginning Date as defined in Section 6.6(d)(ii) .

(c) In the case of an Annuity Starting Date that occurs on or after Normal Retirement Age,
such date applies to any additional benefit accruals after the Annuity Starting Date. In
the case of an Annuity Starting Date that occurs prior to Normal Retirement Age, such
date does not apply to any additional benefit accruals after such date.

(d) Notwithstanding any provision of the Plan to the contrary, the Fund will begin benefit
payments to all Participants by their Required Beginning Dates, whether or not they apply
for benefits.

(1) A Participant's Required Beginning Date is April 1, of the Calendar Year following
the year the Participant reaches 70-1/2.

(2) If a Participant who is definitely located fails to file a completed application for
benefits on a timely basis, the Fund will establishthe Participant'sRequired Beginning
Date as the Annuity Starting Date and begin benefit payments as follows :

(i) In the form of a Husband-and -Wife Pension calculated on the
assumptions that the Participant is and has been married forat leastone year by
the date payments start and that the husband is 3 years older than the wife.

(ii ) The benefit payment form specified here will be irrevocable once it
begins, with the sole exception that it may be changed to a single - life annuity if
the Participant proves that she did not have a QualMed Spouse (including an
alternate payee under a QDRO) on the Required Beginning Date; also, the
amounts of future benefits will be adjusted based on the actual age difference
between the Participant and Spouse if proven to be different from the foregoing
assumptions.

(iii) Federal, state and local income tax, and any other applicable taxes, will
be withheld from the benefit payments as required by law or determined by the
Trustees to be appropriate for the protection of the Fund and the Participant.

(e) Any additional benefits earned by a Participant in Covered Employment after Normal
RetirementAge will be determinedat the end of each Plan Year and will be payable as of January
1, following the end of the Plan year in which it accrued, provided payment of benefits at that
time is not suspended pursuant to Section 6.8 or postponed due to the Participant's continued
employment.
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Additional benefits described in this Subsection that are not suspended or postponed will be
paid in the payment form in effect for the Participant as of the Annuity Starting Date most
recently preceding the date the additional benefit became payable.

(f) Pension payments shall end with the payment for the month in which the death of the
Pensioner occurs except as provided in accordance with a Husband-and-Wife Pension (Article
V) and any other provision of this Plan for payments after the death of the Pensioner.

6.7 RETIREMENT.To be considered retired, to retire, or to be in retirement, a
Participant must have separated from any employment with Contributing Employerswithin the
"geographic area" covered by this Plan.

The "geographic area" covered by the Plan is the State of New York and any otherarea covered by the
Plan when the Participant's pension began or, but for suspension under this Article, would have begun.

6.8 SUSPENSION OF BENEFITS.

( a ) Before Normal Retirement Age.

If any Pensioner, subsequent to Retirement but prior to attaining Normal Retirement Age,
engages in Disqualifying Employment, payment of her pension benefit shall be suspended
for any month during which such Pensioner is so engaged in such employment and, except
for a Professional Staff Employee, for up to six months after such employment ceases.

(b ) After Normal Retirement.

If any Pensioner, subsequent to Retirement and after attaining Normal Retirement Age,
engages in Disqualifying Employment, payment of her pension benefit shall be suspended
for any month in which she worked or was paid for at least 40 hours of such employment.

(c) Definition of Suspension.

"Suspension of benefits" for a month means non-entitlement to payment of benefits for the
month. If benefits were paid for a month for which benefits were later determined to be
suspended, the erroneous payments shall be recoverable throughdeductions from future pension
payments, pursuant to and in accordancewith Section 6.8.

( d ) Notices.

(1) At Normal Retirement Age or upon commencement of pension payments, the
Trustees shall notify the Participant of the Plan rules governing suspension of benefits,
including a description of work that constitutes Disqualifying Employment. If benefits
have been suspended and payment resumed, new notification shall, upon
resumption, be given to the Participant, if there has been any material change in the
suspension rules or the definition of DisqualifyingEmployment.
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(2) A Participant must, at such time and with such frequency as may be
reasonable, as a condition to receiving future benefit payments, either certify
that he is unemployed or provide factual informationsufficient to establish that
any employmentdoes not constitute disqualifying employment, if specifically
requested by the Trustees.

(3) A Pensioner shall notify the Plan in writing within 21 days after starting any work of
a type that is or may be disqualifying under the provisions of the Plan and without
regard to the number of hours of such work (that is, whether or not less than 40
hours in a month) . The Plan may request from an employee access to
reasonable information for the purpose of verifying such employment. If a
Pensioner has worked in Disqualifying Employment in any month and has failed to
give timely notice to the Plan of such employment, the Trustees shall presume that
she worked for at least 40 hours in such month and any subsequentmonth before
the Pensioner gives notice that she has ceased disqualifying employment,and may
suspend benefits on this basis. The Pensioner shall have the right to overcome such
presumption by establishing that her work was not in fact an appropriate basis,
under the Plan, for suspension of her benefits.

(1) If the Pensioner fails to give the notice required by the preceding
paragraphs, the Trustees, in their discretion, may suspend payment of
benefits for up to an additional 12 months after the suspension would
otherwise end.

(ii) The Trustees shall inform Participantsat least once every 12 months of the
reemployment notification requirements and the presumptions set forth
above.

(4 ) A Pensioner whose pension has been suspended shall notify the Plan when
DisqualifyingEmployment has ended. TheTrustees shall have the right to hold back
benefit payments until such notice is filed with the Plan.

(5) A Pensioner may ask the Plan whether a particular employment will be
disqualifying. The Plan shall provide the Pensioner with its determination.

(6) The Plan shall inform a Pensioner of any suspension of benefits by notice given
by personal delivery or first dass mail during the first calendar month in which her
benefits are withheld. Such notice shall include a description of the specific
reasons for the suspension, a general description of why benefit payments are

suspended, a copy of the relevant provisions of the Plan, referenceto the applicable
regulation of the U.S. Department of Labor in 29 CFR 2530.203-3 and a statement
of the procedure for securing a review of the suspension. In addition, the notice
shall describe the procedure for the Pensioner to notify the Plan when her
disqualifyingemployment ends or to provide any other notice or certification required
or request permitted hereunder. If the Plan intends to recoverprior overpayments by
offset, the suspension notice shall explain the offset procedure and identify the amount
expected to be recovered and the periods of employment to which they relate.
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(e ) Required Beginning Date.

If the Pensioner attains her Required Beginning Date on or after January 1, 1994 she
may, on or after the Required Beginning Date, work in any trade or occupation and
continue to receive pension benefits from this Fund without any suspension of benefits,
restrictions and/or penalties.

(f) Review.
A Pensioner shall be entitled to a review of a determination suspending her benefits by
written request filed with the Trustees within 180 days of the notice of suspension.

The same right of review shall apply, under the same terms, to a determination by or on
behalf of the Trustees that contemplated employment will be disqualifying.

6.9 BENEFIT PAYMENTS FOLLOWING SUSPENSION.

(a) Resumption of Benefit Payments

(1) Benefits shall be resumed for months after the last month for which benefits were
suspended, with payments beginning no later than the third month after the last
calendar month for which the Pensioner's benefit was suspended, provided the
Pensioner has compliedwith the notification requirements of Section 6.8(d)(iv) .

(2) Overpayments attributableto payments made for any month or months for which the
Pensioner had Disqualifying Employment shall be deducted from pension payments
otherwise paid or payable subsequent to the period of suspension. A deduction from
a monthly benefit for a month after the Pensioner attained Normal Retirement Age
shall not exceed 25 percent of the pension amount (before deduction ) , except for
the first pension payment made upon resumption after a suspension. If a Pensioner
dies before recoupmentof overpaymentshas been completed, deductions shall be
made from the benefits payable to her Beneficiary or contingentannuitant, subject
to the 25 patent limitation on the rate of deduction.

(b) Exception to Preserve Nonforfeitable Benefits

Suspension of such benefits prior to a Pensioner's attainment of Normal Retirement
Age shall not affect the Pensioner's entitlement to a Regular Pension payable after
attainment of Normal Retirement Age, or the Actuarial Equivalent thereof.

6.10 NON -DUPLICATION WITH DISABILITY BENEFITS. No pension benefits shall be
payable for any month for which the Participant or Pensionerreceives wage indemnification for
disability under the State of New York Disability Benefits Law. Pension benefits payable for any
month for which the Participantor Pensioner receives wage indemnification for disability from the
State of New York Disability Benefits Law shall be reduced by the amount of such disability
payment.

6.11 INCOMPETENCE OR INCAPACITY OF A PENSIONEROR BENEFICIARY. In the
event it is determined to the satisfaction of the Trustees that a Pensioner or Beneficiary is unable to
care forhis or her affairs because of mental or physical incapacity,any payment due may be applied
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to the maintenanceand support of such Pensioner or Beneficiary or to such person as the Trustees
find to be an object of the natural bounty of the Pensioner or Beneficiary, based upon available
information, unless, prior to such payment, claim shall have been made for such payment by a
legally-appointed guardian, committee, or other legal representative appropriate to receive such
payments on behalf of the Pensioneror Beneficiary.

6.12 NON-ASSIGNMENT OF BENEFITS.

(a) No Participant, Pensioner or Beneficiary entitled to any benefits under this Plan shall
have the right to assign, alienate, transfer, encumber, pledge, mortgage,
hypothecate, anticipate, or impair in any manner her legal or beneficial interest under
the Plan, or any interest in assets of the Pension Fund, or in any benefits of this Plan.
Neither the Pension Fund nor any of the assets thereof shall be liable for the debts
of any Participant, Pensioneror Beneficiary entitled to any benefits under this Plan, nor
be subject to attachment or execution or process in any court action or proceeding.

) Notwithstanding the foregoing or any other provision of the Plan, subsection (a) shall not
preclude :

(1) Any benefits from being paid in accordance with a Qualified DomesticRelations
Order, or

(2) Any offset of a Participant's benefits provided under the Plan against an amount
that the Participant is ordered or required to pay to the Plan if:

(i) the order or requirement to pay arises—

(A) under a judgment of conviction for a crime involving the Plan,

(B) under a civil judgment ( including a consent order or decree)
entered by a court in an action brought in connection with a
breach (or alleged breach) of fiduciary duty under ERISA, or

(C) pursuant to a settlement agreementbetween the Secretary of
Labor and the Participant, or a settlement agreement between
the Pension Benefit Guaranty Corporation and the Participant, in
connection with a breach (or alleged breach) of fiduciary duty
under ERISA,

( ii ) the judgment, order, decree, or settlement agreement expressly
provides for the offset of all or part of the amount ordered or required
to be paid to the Plan against the Participant's benefits provided under
the Plan, and

(iii) in a case in which the survivor annuity requirements of section
401 (a ) ( 11 )of the Code apply with respect to distributions from the Plan

to the Participant, if the Participant has a Spouse at the time at which
the offset is to be made-
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(A) either such Spouse has consented in writing to such offset and
such consent is witnessed by a notary public or representative of
the plan (or it is established to the satisfaction of a plan
representative that such consent may not be obtained by reason
of circumstances described in section 417(a)(2 )(B ) of the Code,
or an election to waive the right of the Spouse to either a
qualified joint and survivor annuity or a qualified preretirement
survivor annuity is in effect in accordance with the requirements
of section 417(a) of the Code) ,

(B ) such Spouse is ordered or required in such judgment, order,
decree, or settlement to pay an amount to the Plan in connection
with a breach of fiduciary duty under ERISA, or

(C) in such judgment, order, decree, or settlement, such Spouse
retains the right to receive the survivor annuity under a qualified
joint and survivor annuity provided pursuant to section
401 (a)( 11)(A) ( i) of the Code and under a qualified preretirement
survivor annuity provided pursuant to section 401 (a)(11 )(A) (ii)
of the Code, determined in accordance with section
401 (a) ( 11 )(D) of the Code.

6.13 NO RIGHT TO ASSETS. No person other than the Trustees of the Pension Fund shall
have any right, title or interest in any of the income or property of any funds received or held by or
for the account of the Pension Fund, and no per

-son shall have the right to benefits provided by
the Pension Plan except as expressly provided herein.

6.14 MAXIMUM BENEFITS. The provisions of this Section 6.13 shall apply as of January
1, 2014.The benefits paid under this Plan shall not exceed the benefits allowable under
section 415 of the Code, the terms of which are incorporated by reference in this Plan. For
this purpose, the "Limitation Year" shall be the Plan Year, and "Compensation" shall have the
meaning assigned to it below.

(a) The annual benefit paid to a Participant in any Limitation Year shall be adjusted so
that it does not exceed the maximum permissible amount under Code section 415
for that Limitation Year.

(b) In addition, the benefit earned or accrued in any Limitation Year by a Participant
shall be adjusted, but only to the extent necessary to satisfy Code section 415, so
that the benefit accrued does not exceed the maximum permissible amount that
may be accrued or earned Code section 415 in that Limitation Year.

(c) In the event that benefits of this Plan must be aggregated with benefits of another
plan to determine compliance with Code section 41.5, the benefits of the other plan
shall be adjusted to the extent necessary to comply with Code section 415.

(d) If the benefit under the Plan is payable in any form other than a straight life
annuity, the determinationsas to whether the limitation described in Code section
415(b)( 1 ) has been satisfied shall be made by adjusting such benefit so that it is
equivalent to a straight fife annuity. For this purpose, that portion of any joint and
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survivor annuity which constitutesa qualified joint and survivor annuity (as defined
in Code section 417) shall not be taken into account.

(e) If the benefit under the Plan begins before age 62, the determination as to whether
the dollar limitation of Code section 415 (b)(1)(A ) has been satisfied shall be made
by reducing such dollar limitation, so that such limitation (as so reduced) equals an
annual benefit (beginning when such benefit begins ) which is equivalent to an
annual benefit equal to the amount of such dollar limitation beginning at age 62.

(f) If the benefit under the Plan begins after age 65, the determinationas to whether
the dollar limitation of Code section 415 (b) ( 1) (A) has been satisfied shall be made
by increasing such dollar limitation, so that such limitation (as so increased) equals
an annual benefit (beginning when such benefit begins) which is equivalent to an
annual benefit equal to the amount of such dollar limitation beginning at age 65.

(g) For purposes of adjusting any limitation under subsection (e) and, except as
provided in the next sentence, for purposes of adjusting any benefit under
subsection (d) , the interest rate assumption shall not be less than the greater of 5
percent or the rate specified in the Plan. For purposes of adjusting any benefit
under subsection (d ) for any form of benefit subject to Code section 417 (e)(3) , the
interest rate assumption shall not be less than the greatest of : ( i ) 5.5 percent,
( ii ) the rate that provides a benefit of not more than 105 percent of the benefit that
would be provided if the applicable interest rate ( as defined in Code
section417 (e)(3 )) were the interest rate assumption, or ( iii) the rate specified
under the Plan.

(h) For purposes of adjusting any limitation under subsection (f) , the interest rate
assumption shall not be greater than the lesser of 5 percent or the rate specified in
the plan.

(i) For purposes of adjusting any benefit or limitation subsection (d) , (e) or (1) , the
mortality table used shall be the "applicable mortality table", within the meaning of
Code section 417(e)(3)(B) .

0) For purposes of this Section 6.13, "compensation"shall have the meaning assigned
to such term under Treasury Regulation section 1.415 (c)-2(a) . Compensation paid
or made available during a Limitation Year shall also include the Participant's
regular pay, as defined in Treasury Regulation section 1.415-2(e)(3) ( ii) , paid by the
later of : ( i ) two and one-half (2 and 1/2) months after severance from employment
or (ii) the end of the Limitation Year that includes the severance from employment.

(k) For purposes of applying the limitations of Code section 415 with respect to a
Participant who is employed by a particular Contributing Employer, there shall be
taken into account only the benefits provided by that particular Contributing
Employer, provided that this special rule shall apply only if it would increase the
maximum permissible amount payable under Code section 415 (relative to the
maximum permissible amount which would be payable if the limitations were
determined by aggregating the benefits provided by all Contributing Employers
under the Plan) . For this purpose, the annual pension benefit provided by a
particular Contributing Employer shall be equal to the total annual pension benefit
payable to the Participant multiplied by a fraction, the numerator of which is the
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Participant's Pension Credit earned with the Contributing Employer and the
denominatorof which is the Participant's total Pension Credit.

(I) If a Participant's monthly pension benefit is limited pursuant to this Section 6.13, as
the limitations in Code section 415 continue to be adjusted for cost-of-living
increases ( if any) subsequent to such Participant commencing receipt of his pension
benefit, so too shall his pension benefit be adjusted accordingly.

6.15 MERGERS. In the case of any merger or consolidation with, or transfer of, assets or
liabilities to any other Plan, each Participant shall ( if the Plan then terminated) receive a benefit
immediately after the merger, consolidation or transfer which is equal to or greater than the benefit
she would have been entitled to receive immediately before the merger, consolidation, or transfer
(if this Plan had then terminated ) . This Section shall apply to the extent determined by the Pension
Benefit Guaranty Corporation.

6.16 TRANSFER BETWEEN BARGAINED AND NON-BARGAINED STATUS. Effective
for a Participantwho has at least one Hourof Serviceafter January 1, 1994, but no Hours of Service
on or after January 1, 1999:

(a) If a Participant who is in a non -bargained job when he or she completes the fifth year of
service, or if the Participant accumulates 5 years of service in non-bargained positions
even if they are not consecutive (as long as they are not separated by a permanentbreak in
service), the person will be fully vested in all benefits accrued under the Plan, including those
accrued under the Plan, including those accrued through bargaining-unit work.

(b) In every other case the Participants status at time of termination of service will control the
classification for this purpose.

(c) A Participant who has both bargained-for and non-bargained service during a Plan year is
treated as a Non-Bargained Employee for that year if (i) she has enough service in non-

bargained covered employment to earn a year ofVesting Service, or (ii) the majority of her
covered employment for the Calendar Year is as a Non-Bargained Employee.
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Artide Nal — Miscellaneous

7.1 TRUST FUND. The funding of the Plan and payment for the benefits hereunder shall be
provided through the medium of the Fund held under the Trust Agreement. Such Fund shall be
comprised of all of the assets held by the Trustees, consisting of contributionsof the
Contributing Employers pursuant to the Plan and any income, gains, or profits and less
distributions, expenses paid from the fund and losses.

7.2 PARTICIPANT CONTRIBUTIONS. No Participant shall be required or permitted to
make any contributionsto the Plan.

7.3 NON REVERSION. It is expressly understood that in no event shall any of the corpus or
assets of the Pension Fund revert to the Employers or be subject to any claims of any kind or nature by
the Employers, except for the return of an erroneous contribution within the time limits prescribed by law,

7.4 NO DIVERSION. It is impossible and shall remain impossible, at any time prior to the
satisfaction of all liabilities with respect to Participants and their beneficiaries under the Plan and
Trust Agreement, for any part of the corpus or income of the Trust Fund to be used for, or diverted
to, purposes other than for the exclusive benefit of such Participants and their beneficiaries under
the Plan and the payment of reasonable administrativeexpenses of the Plan.

7.5 LIMITATION OF LIABILITY. Except for liabilities which may result from provisionsof
ERISA, nothing in this Plan shall be construed to impose any obligation to contributebeyond the obligation of
the Employer to make contributions as stipulated in its Collective Bargaining Agreement with the
Union, or other agreement which requires that it makes contributions to the Plan. There shall be no
liability upon the Trustees individually, or collectively, or upon the Union to provide the benefits
established by this Plan, if the Pension Fund does not have assets to make such payments.

7.6 NEW EMPLOYERS.The participation of any such new Employer shall be subject to such
terms and conditionsas the Trustees may lawfully prescribe including, but not limited to, the imposition
of waiting periods in connection with the commencement of benefits, a requirement for retroactive
contributions, or the application of modified benefit conditions and amounts. In adopting applicable
terms or conditions, the Trusteesshall take into account such requirements as they may deem
necessary to preserve an equitable relationship with the contributions required from other participating
Employers and the benefits provided to their Employees.

7.7 TERMINATED EMPLOYER.

(a) The provisions of this Section establish the respective obligations of the Pension Fund and
of the Employer in the event that an Employer ceases to participate in the Pension Fund as
Contributing Employer with respect to a bargaining unit.

(b) An Employerceases to participate in the Pension Fund with respect to a bargaining unit if it is
determined by the Trustees to be terminated because it no longer has a Collective Bargaining
Agreement for the bargaining unit requiring contributions to the Pension Fund or because it
fails to make the contributions for which it is obligated for the unit for a period of 90 days.

(c) Upon the termination of participation of an Employer unit, the Trustees shall, in the interest
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of preserving the actuarial soundness of the Pension Fund, limit the liability of the Fund so that
it is not liable for benefits accrued as a result of service within a bargaining unit before it
participated in the Plan, and after it ceased to participate in the Plan, and, moreover, is not liable
for benefits that cannot be paid out of "net contributions". "Net contributions" shall be the
contributions received from the Employer with respect to the terminated unit, less the sum of
benefits paid during the participation of the Employer unit and attributable to a Participant's
service in the terminated unit, each adjusted for administration expenses and investment
yield as determined by the Trustees on a reasonable basis.

(d) The Trustees shall discharge their liability under this Section by allocating assets
sufficient to meet their liability for benefits, as defined under subsection (c) or by
transferring such assets to a successor Plan, if one has been establishedand maintained by
the Employer or to the Pension Benefit Guaranty Corporation or to a Trustee appointed
pursuant to Title IV of ERISA.

7.8 TERMINATION.The Trustees shall have the right to discontinue or terminate this Plan in
whole or in part. In the event of a terminationof this Plan the rights of all affected Participants to
benefits then accrued, to the extent then funded, shall become 100% vested and nonforfeitable. Upon a
termination of the Plan, the Trustees shall take steps as they deem necessary or desirable to
comply with sections 4041A and 4281 of ERISA.

7.9 EMPLOYER WITHDRAWAL LIABILITY. Any Contributing Employer that withdraws
from the Plan after September25, 1980, in either a complete or partial withdrawal, shall owe
and pay withdrawal liability to the Plan as determined under ERISA and the procedures adopted
by the Trustees. For the purpose of computing the Employer Withdrawal liability of any
Employer that withdraws from the Plan after December31, 2007, whether as a complete withdrawal or
partial withdrawal, the method described in section 4211(c)(3) of ERISA and the Mandatory de
Minimis Rule pursuant to section 4209(a) of ERISA shall be used. Complete withdrawal from the Plan
shall be determined in accordance with section 4203 of ERISA. Partial withdrawal shall be determined
in accordancewith section 4205 of ERISA."

7.10 PLAN ASSETS. Any contribution which an Employer is required to make to the Plan shall
be treated as a "plan asset", within the meaning of 29 CFR § 2510.3 -101 as of the due date of
such contribution.

7.11 PLAN INTERPRETATION AND DETERMINATIONS. Notwithstanding any other provision
of this Plan, the Board of Trustees, or their designee, shall have exclusive authority and discretion to :

( a ) determine whether an individual is eligible for any benefits under this Plan;

( b ) determine the amount of benefits, if any, an individual is entitled to under this Plan;

( c) interpret all of the provisions of this Plan;

( d ) determine or find facts that are relevant to any claim for benefits from this Plan;

( e ) interpret all of the provisions of the Plan's Summary Plan Description;

( f) interpret the provisions of any Collective Bargaining Agreementor written participation
agreement involving or impacting this Plan;

36



(g ) interpret the provisions of the Trust Agreement governing the operation of this Plan;

( h ) interpret all of the provisions of any other documentor instrument involving or impacting this
Plan; and

( i ) interpret all of the terms used in this Plan, the Summary Plan Description, and all of the
other previously mentioned Agreements, documents, and instruments.

All such determinations and interpretations made by the Trustees, or their designee,shall: be final and
binding upon any individual claiming benefits under the Plan, and upon all Employees, all Employers,
the Union, and any party who has executed any Agreement with the Trustees or the Union; shall be
given deference in all courts of law, to the greatest extent allowed by applicable law; and, shall not
be overturned or set aside by any court of law unless the Court finds that theTrustees, or their designee,
abused their discretion in making such determination or rendering such interpretation.
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ArticleVIII — Amendments

8.1 AMENDMENT. This Plan may be amended at any time by the Trustees, consistent with the
provisions of the Trust Agreement. However, no amendment may decrease the accrued benefit of any
Participant, except:

(a) As necessary to establish or maintain the qualification of the Plan or the Trust Fund under
the Code and to maintain compliance of the Plan with the requirements of ERISA, or

(b) If the amendment meets the requirementsof section 302(c)(8) of ERISAand section 412(c)(8)
of the Internal Revenue Code, and the Secretaryof labor has been notified of such amendment
and has either approved of it or, within 90 days after the date on which such notice was filed,
she failed to disapprove.

Further, no amendment shall have the effect of:

(a) authorizing any part of the Fund to be used for, or diverted to, purposes other than for the
exclusive benefits of Participants or their beneficiaries;

(b) except as expressly provided above, decreasing the accrued benefits of any Member or
his Beneficiary under the Plan;

(c) eliminating or reducing an early retirementbenefit or retirement-type subsidy or eliminating
any optional form of benefit payment of any Participant or his Beneficiary;

(d) reducing the vested percentage of any Member; or

(e) changing the vesting schedule, except as permitted in Section 4.8 (c) .

It is provided, however, that the prohibitions in (b) and (c) shall not apply to the extent such
amendment is permitted or required by the Act or the Code.
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Attide IX Appeal Procedure

9.1 APPLICATION DENIAL. If your application for a pension is denied by the Trustees, if you
disagree with the amount or duration of your pension benefit, or if you otherwise believe that a
benefit or entitlement due you under the Plan has not been provided, then you or your
representative (the claimant") may file a claim for a benefit in accordance with the Plan's claims.
procedure described below.

9.2 FILING THE CLAIM. The claimant may file the claim by writing to the Trustees at the
address provided in the Plan's summary plan description ( the "SPD") . The Trustees will review all
claims filed.

9.3 NOTIFICATION OF THE INITIAL DECISION.

(a) Time of Notification. The claimant will be notified of the Trustees' decision within 90 days
after the claim has been received. However, an additional 90 days may be required under
special circumstances communicated to the claimant, along with an expected date of the
decision, before the expiration of the original 90-day period.

In the case of a claim for a disability pension benefit, the Trustees will notify the claimant
of their decision within a reasonable period of time, but not later than 45 days after
receipt of the claim. This period may be extended by the Trustees for up to 30 days,
provided that the Trustees determine that such an extension is necessary due to matters
beyond their control and they notify the claimant, prior to the expiration of the initial 45-
day period, of the circumstances requiring the extension of time and the date by which
the Trustees expect to render a decision. The notice of extension will specifically explain
the standards on which entitlement to a disability pension benefit is based, the
unresolved issues that prevent a decision on the claim, and the additional information
needed to resolve those issues. The claimant will be afforded at least 45 days within
which to provide the specified information.

(b) Method of Notification. The notification of the Trustees' decision on the claim will be in
writing or provided electronically in accordance with the Departmentof Labor regulations
at 29 CFR section 104b- 1(c) .

(c) Content of the Notification. If the claim has been denied in whole or in part, the notification
will : ( 1) describe the specific reason(s) for denial, ( ii) contain specific references to pertinent
Plan provisions upon which the denial is based, ( iii) describe any additional material or
information necessary for the claimant to perfect the claim and why such material or
information is needed, ( iv) explain the Plan's review procedure and the time limit applicable
to such procedure and (v) include a statement of the claimant's right to bring a civil action
under section 502(a) of ERISA following the whole or partial denial of the claim after the
appeal described below.

In the case of a denial of a claim for a disability pension benefit, in addition to the above, if an
internal rule, guideline, protocol, or other similar criterion (the "rule") was relied upon in making
such denial, then the notification will include either: ( i ) a copy of the rule or ( ii) a statement that
the rule was relied upon in making the denial and that a copy of the rule will be provided free of
charge to the claimant upon request.
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9.4 PROCEDURE FOR REVIEW OF DENIED CLAIM.

(a) Time and Method of Requesting Review. If the claimant desires further consideration of
the decision denying the claim, the claimant may request a review of the decision within
60 days after receiving notification of the denial. This request is made by writing to the
Trustees at the address provided in the SPD. Failure to file a request for review within
this 60-day period will constitute a waiver of the right to review of the decision and such
decision will be final and binding upon all parties thereto, except as otherwise determined
by a court.

(b) Documents and Other Information. In connection with this review, the claimant will be
provided with, upon request and free of charge, reasonable access to and all copies of
documents, records and other information which is in the possession of the Plan, and
which is relevant to the claim. Further, the claimant may submit written issues and
comments, documents, records and any other information to be considered by the
Trustees. In reaching a decision on the review, the Trustees will consider all issues,
comments, documents, records and other information submitted by the claimant, without
regard to whether the same was considered in the initial review.

(c) Time and Method of the Decision on the Claim. The Trustees will render a decision on the
claim at the regular quarterly meeting following the receipt of the review request.
However, if the request for review is filed within 30 days preceding the date of such
meeting, a determinationmay be made by no later than by the date of the second regular
quarterly meeting following the Trustees' receipt of the request. If special circumstances
(such as the need to hold a hearing ) require a further extension of time for processing the
claim being appealed, a determination will be rendered not later than by the date of the
third regular quarterly meeting of the Trustees following the receipt of the request for
review. If such an extension of time for review is so required, the Trustees will provide
the claimantwith written notice of the extension, describing the special circumstances and
the date as of which the determinationon the claim will be made, prior to the start of the
extension.

The Trustees will notify the claimant of its determination on the review as soon as
possible, but not later than 5 days after the Trustees' meeting at which the
determination is made. The notification will be in writing or sent electronically in
accordance with Departmentof Labor regulations at 29 CFR section 104b- 1(c) .

(d) Content of the Notice of the Decision. Notification of an adverse decision will include : ( 1 )
the specific reason(s) for the determination, ( ii) specific references to pertinent Plan
provisions upon which the determination is based, ( iii ) a statement that the claimant is
entitled to receive, upon request and free of charge, reasonable access to, and copies of,
all documents, records, and other information which is held by the Plan, and which is
relevant to the claim, and (iv) a statement of the claimant's right to bring a civil action
under section 502 (a) of ERISA.

In the case of a denial of a claim for a disability pension benefit, if an internal rule, guideline,
protocol, or other similar criterion (a "rule") was relied upon in making the adverse determination,
then the notification will include either : ( i ) a copy of the rule or (ii) a statement that the rule was
relied upon in making the adverse determination and that a copy of the rule will be provided free
of charge to the claimant upon request. Also, the notification will include the following statement:

"You and your plan may have other voluntary alternative dispute resolution options, such as
mediation. One way to find out what may be available is to contact your local U.S. Department of
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Labor Office and your State insurance regulatory agency."

9.5 TIME LIMIT ON LEGAL ACTION. No civil action or other legal action may be commenced
by the claimantwith respect to or arising out of any claim for benefits or rights against the Plan
(or the Trustees or any of their agents ) more than 180 days after the claimant is given notice of
denial of that claim on appeal.
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Article X — Qualified Domestic Relations Order

10.1 SUPERSEDES. In the event the Trusteesare presented with a Qualified DomesticRelations Order,
the Trustees shall obey such order and all other provisions of this Plan shall be subject to it.

10.2 QUALIFIED.An order shall be treated as a Qualified Domestic Relations Order if the
Trustees determine that :

( a ) the order is made pursuant to a State domestic relations law (including a community property
law);

( b ) the order creates or recognizes an alternate payee's rights to (or assigns an alternate payee
the right to) receive all or a portion of the participant's benefits. An "alternate payee" is defined
as any Spouse, formerSpouse, child or other dependent of the Participant who is recognized
in the order as having a right to receive all (or a portion of) the benefits payable to the
Participant under the Plan;

( c ) the order clearly specifies the name (if any) of the Participant and the name and mailing address
of each alternate payee covered by the order;

( d ) the order clearly specifies the amount or percentageof the benefits to be paid by the Plan to
each such alternate payee (or the manner in which the amount or percentage is to be
determined) ;

( e ) the order dearly specifies the number of payments or the period to which the order applies;

( f ) the order clearly specifies each plan to which the order relates;

( g ) the order does not require the Plan to provide any form of benefitoption not otherwise available
under the Plan except as permitted by law;

( h ) the order does not require the Plan to provide actuarially increased benefits; and

( i ) the order does not require the Plan to provide benefits to an alternate payee which are to be

paid to another alternate payee under a separate order previously determined to be a

Qualified Domestic Relations Order.

10.3 PROVISION EXCEPTION. An order shall be treated as a Qualified Domestic Relations Order
if it meets the requirementsof 10.2, even if it requires the payment of benefits to an alternate payee at any
time prior to the Participant'sseparationfrom service, provided that:

(a ) the Participant has attained (or would have attained) the earliest retirement age under the Plan;

( b ) benefit payments are computedas if the Participanthad Retired on the date on which payments
are to begin (based on the present value of benefits actually accrued) ; and
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(c) such payments are in a form in which benefits may be paid under the Plan to the
Participant (other than in a form which provides a survivor annuity to the alternate payee's
surviving spouse ) .

10.4 COOPERATION. To receive benefits from the Plan pursuant to a Qualified Domestic Relations
Order, the alternate payee must furnish the Trustees with a copy of the order, certified by the Clerk of
the Court issuing the order.

10.5 TRUSTEES DUTIES.Upon receipt of a certified copy of a State domestic relations order, the
Trustees shall:

( a ) promptly notify the Participant and any other alternate payee of the receipt of the order and
provide said person with a copy of this Plan section;

( b ) promptly determine whether the order is a Qualified Domestic Relations Order; and

( c ) promptly notify the Participant and all other alternate payees of such determination.

If the determination is that the order is a Qualified Domestic Relations Order the notification in C. shall set
forth the date on which payments are schedule to begin. If the determination is that the order is not a
Qualified Domestic Relations Order, the notification in C. shall set forth the specific reasons for the
conclusion. The Participant and the alternate payee(s) may appeal any determination made in accordance
with the Plan's appeal procedure, a copy of which shall be included with the determination letter.

10.6 TRUSTEES UNABLE TO DECIDE. In the event the Trustees are unable to make a
determination whetheran order is or is not a Qualified Domestic Relations Orderprior to the next scheduled
distribution of benefits to the Participant whose benefits are subject to the order, the Trustees shall
segregate in a separate account the amount that would have been payable to the alternate payee(s) had the
order been determined to be a Qualified Domestic Relations Order and shall continue to segregate such
amounts until the earlierof the date a determination is made or the expiration of 18 months.

If within such 18 months, the Trustees determine the order to be a Qualified Domestic Relations Order,
the Trusteesshall pay the segregated amounts (plus any interest earned thereon) to the person or persons
entitled to receive them. If, within the 18 months the order is determined not to be a Qualified Domestic
Relations Order or, after the 18-month period has expired, no determination is made, the segregated
amounts (plus any interest) shall be paid to the person who would have received the amounts if there
had been no order. Thereafter any determination that an order is a Qualified Domestic Relations Order
shall apply prospectively (i.e., the Plan shall not be liable for payments to an alternate payee(s) for the
period before the order was determined to be a Qualified Domestic Relations Order) . The Plan shall be
discharged from any obligation or liability to any Participant or alternate payee (s) to the extent of any
payment made pursuantto these procedures, provided the Trustees have acted in accordancewith their
fiduciary responsibility.

The Trustees may require any Participant and any alternate payee(s) to furnish to the Trustees, such
releases, documents or information as the Trustees require for the administration of the Plan and
this article.
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10.7 ACTUARIAL EQUALIZATION.To insure that compliance with a Qualified Domestic Relations
Order does not increase the actuarial cost to the Plan, an adjustment in the amount and/or form of the
payment to the Participant shall be madeby the Trustees where the order would otherwise result in such
increase in actuarial cost. In determining the extentof such adjustment, the actuarial equivalence is
calculated in accordancewith Section 1.1.

10.8 REFERRALTO FUND COUNSEL.As with all issues concerning the Plan, the Trustees reserve
the right to have any court order reviewed by Counsel to determine its qualified status.

10.9 LIABILITY LIMITATION. Neither the Fund, its Administrators, fiduciaries, employees, or
agents are liable : (a) for any loss, cost, or suffering occasioned by any delay in determining whether an
order is a Qualified Domestic RelationsOrder; or (b) for any payment made or withheld as a result of
such determination, provided such determination is made in accordance with ERISA's fiduciary
responsibility provisions.
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Article XI — Direct Rollovers

11.1 DIRECTROLLOVERS. Notwithstanding any provision of the Plan to the contrary that would otherwise
limit a Distributee's election under this Article, a Distributee may elect, at the time and in the manner
prescribed by the Trustees, to have any portion of an Eligible Rollover Distribution paid directly to an
Eligible Retirement Plan specified by the Distributee in a Direct Rollover.

11.2 DEFINITIONS. For purposes of this Article XI, the following terms shall have the meanings
indicated :

(a) Eligible Rollover Distribution, An Eligible RolloverDistributionis any distributionofall or any
portion ofthebalance to the credit of the Distributee, except that an EligibleRolloverDistribution
does not include: any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life expectancy) of the
Distributee or the joint lives (or joint life expectancies) of the Distributee and the
Distributee's designated beneficiary, or for a specified period of ten years or more; any
distribution to the extent such distribution is required under section 401(a)(9) of the Code;
and the portion ofany distributionthat is not includable in gross income (determined without
regard to the exclusion for net unrealized appreciation with respect to employer securities ) .

In addition, an Eligible Rollover Distributiondoes not include a hardship distribution.

(b) Eligible Retirement Plan. An Eligible Retirement Plan is : (1 ) an individual retirement
account described in section 408(a) of the Code, ( 2) an individual retirementannuity
described in section 408(b) of the Code, (3) an annuity plan described in section
403 (a ) of the Code, (4) a qualified trust described in section 401 (a) of the Code, (5)
an eligible deferred compensation plan described in Code section 457(b) that is
maintained by an eligible employer as described in Code section 457 (e) ( 1) (A) that
shall separately account for the eligible rollover distribution, (6) an annuity contract
described in Code section 403(b), provided such plan or annuity accepts the
Distributee's eligible rollover distribution, or (7) effective January 1, 2010, a Roth
IRA described in Code section 408A ( b) (subject to the rules and provisions set forth
in Code section 408A(e) and any regulations thereunder) . The definition of Eligible
Retirement Plan shall also apply in the case of a distribution to a surviving spouse,
or to a spouse or former spouse who is the alternate payee under a Qualified
Domestic Relations Order. For a non-spouse beneficiary, an Eligible Retirement Plan
shall include only an individual retirement plan or annuity described in (1 ) , (2) , or
(7) above, that is treated as an inherited IRA of the beneficiary.

(c) Distributee. A Distributee includes an employee or former employee. In addition,
the employee's or former employee's surviving spouse or non-spouse beneficiary
within the meaning of Code section 402(c)( 11) , and the employee's or former
employee's spouse or former spouse who is the alternate payee under a Qualified
Domestic Relations Order, are Distributees with regard to their own interests in the
Plan,

(d) Direct Rollover. A Direct Rollover is a payment by the Plan to the Eligible Retirement
Plan specified by the Distributee.
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. . . man
150 Clove Road
10m Floor
Little Falls, NJ 07424
USA

Tel +1 973 278 8860

May 17, 2023
milliman.com

Ms. Audrey Browne
DC 37 Local 389 Pension Fund
420 W. 45th Street, Fifth Floor
New York, NY 10036

Re : District Council 37, Local 389 Home Care Employees Pension Plan —

Rehabilitation Plan Schedule and Considerations

Dear Audrey :

As you are aware, the District Council 37, Local 389 Home Care Employees Pension Plan (the
"Plan") was certified to be in Critical and Declining Status on March 31, 2023 for the plan year
beginning January 1, 2023. As such, one or more Rehabilitation Plans must be adopted by
the Trustees by November 26, 2023.

Rehabilitation Plans are designed to allow a plan to cease being in Critical or Critical and

Declining Status as of the end of the rehabilitation period. The rehabilitation period is the
10 -year period beginning on the first day of the plan year after the second anniversary of the
adoption of the Rehabilitation Plan, or the first day of the plan year following the expiration of
Collective Bargaining Agreements ( "CBAs") covering at least 75% of participants, if earlier.
Based on the information that we have regarding the current CBAs, we have calculated that
the rehabilitation period for the Plan would begin on January 1, 2024 and end on December
31, 2033.

The Rehabilitation Plan (or Plans) may include some or all of the following features :

- Contribution increases,
- Removal of Adjustable Benefits, which include:

o Post-retirement death benefits
o Disability benefits for participants not yet in pay status
o Early retirement subsidies
o Benefit payment options (other than QJSA)
o Benefit increases made less than 60 months before the first day of the plan year

in which a plan is deemed to be in Critical or Critical and Declining Status
- Reduction of future benefit accruals *

o Accrual rate cannot fall below 1% of contributions required to be made with

respect to a participant.

" The benefit accrual rate for professional staffemployees is currently 1.7% of Annual Compensation.
Since the current contribution rate is 17.04% ofpay, the future benefit accrual rate can be decreased to
0.1704% ofAnnual Compensation.

The benefit accrual rate for home care employees is $5.50 per month. All locations have different
contribution rates. Using the JASA location as an example, the current contribution rate is $0.455 per
hour. Assuming a JASA employee works 1,500 hours peryear, contributions of$682.50 would be made
on their behalf, and thus their benefit accrual rate could be reduced to $0.57 per month ($682.50 x 1%
/ 12 months) . Actual accrual rate reduction may vary based on contribution rate and actual hours
worked.

Offices in Principal Cities Worldwide
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There is a surcharge on employer contributions during the rehabilitation period. The surcharge
is equal to 5% of the otherwise required contribution from each employer commencing
May 30, 2023. The surcharge in subsequent years, commencing January 1, 2024, is equal to
10% of the otherwise required contribution from each employer. Surcharges will no longer be

required once an employer has adopted a Rehabilitation Plan. The surcharges cannot be used
to provide for increased benefit accruals.

If the plan sponsor determines that, based on reasonable actuarial assumptions and upon
exhaustion of all reasonable measures, the Plan cannot reasonably be expected to emerge
from critical status by the end of the rehabilitation period, the Rehabilitation Plan must provide
for reasonable measures to emerge from critical status at a later time or to forestall possible
insolvency.

We have performed preliminary analysis to determine if a Rehabilitation Plan can be drafted
that would allow the Plan to emerge from Critical and Declining Status by the end of the
rehabilitation period. The Plan offers the following Adjustable Benefits:

_ Disability benefits
_ Early retirement subsidies more generous than plan actuarial equivalence factors

Even with the removal of Adjustable Benefits and the reduction of future benefit accruals, we
have projected that the contribution rates for active participants would have to be increased by
a multiplier of approximately 4.1 in order for the Plan to be projected to emerge from Critical
and Declining Status by the end of the rehabilitation period. For example, for professional staff
employees, the contribution rate would have to increase to 17.04% x 4.1 = 69.86% of pay, for
home care employees at the JASA location, contributions would have to increase to $0.455 x
4.1 = $1.87 per hour, and so on. The removal of these Adjustable Benefits and reduction of
future benefit accruals has a negligible impact on the Plan's liabilities.

We would anticipate that the increase in contributions would not be plausible. As such,
emergence from Critical and Declining Status may not be achievable even after taking all
reasonable measures to do so. Accordingly, the Trustees would need to determine that all

they can attempt to do is forestall the inevitable insolvency.

As the removal of adjustable benefits would not allow the Plan to emerge from the Critical and

Declining status, those changes are not permitted. However, the trustees could amend the
plan to lower the rate of future benefit accruals.

Lastly, it should be noted that as the Plan has been determined to be in Critical and Declining
status, the Plan may be eligible for Special Financial Assistance under the American Rescue
Plan Act of 2021. This financial assistance would provide support for benefit payments through
2051, and potentially beyond, with favorable financial asset performance.

Unless otherwise stated, this estimate is based upon the assumptions and methods disclosed
in the Actuarial Certification for the Plan Year Beginning January 1, 2023, issued on
March 31, 2023.



Ms. Audrey Browne.
Mailman. May 17, 2023
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Reliance and Limitation of Use

In preparing this information, we relied, without audit, on information supplied by the Plan
office. This information includes, but is not limited to, plan documents and provisions,
employee and employer data, and financial information. Additional financial information was
taken from publicly available Form 5500 filings. As is our usual practice, we have not audited
or verified the accuracy or completeness of the data. Since the results are dependent on the
integrity of the data supplied, results can be expected to differ if the underlying data is

incomplete or inaccurate.

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other factors
under the Plan (except when mandated directly by regulations) have been determined on the
basis of actuarial assumptions and methods which are individually reasonable (taking into
account the experience of the Plan and reasonable expectations) and which, in combination,
offer our best estimate of anticipated experience under the Plan.

Future actuarial measurements may differ significantly from the current measurements
presented herein due to many factors, including: plan experience differing from that anticipated
by the economic or demographic assumptions; changes in economic or demographic
assumptions; increases or decreases expected as part of the natural operation of the
methodology used for these measurements (such as the end of an amortization period or
additional cost or contribution requirements based on the Plan's funded status) ;

and changes
in plan provisions or applicable law. Due to the limited scope of our assignment, we did not
perform an analysis of the potential range of future measurements.

This letter is intended for the sole use of the Trustees of the Plan for the purposes stated in
the letter and attachments. It is a complex, technical analysis and is not for the use or benefit
of any third party for any purpose and may not be provided to third parties without Milliman's
prior written consent. Any third-party recipient of Milliman's work product who desires
professional guidance should not rely upon Milliman's work product, but should engage
qualified professionals for advice appropriate to its own specific needs.

Milliman is a benefit consulting firm and may not render any legal or tax advice. Any such
issues related to this analysis should be addressed to the appropriate party.

On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief,
this letter is complete and accurate and has been prepared in accordance with generally
recognized and accepted actuarial principles and practices. I am a member of the American
Academy of Actuaries and meet the Qualification Standards to render the actuarial opinion
contained herein.



Ms. Audrey Browne.
Mailman. May 17, 2023
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Please call if you have any questions.

Sincerely,

a(,(77,1

Aaron Shapiro, FSA, EA, MAAA
Principal and Consulting Actuary

Enclosures

c : Tim Connor
Steve Mariani

0335HCR10-96
AB_05172023_Rehabilitation Plan Considerations.docx



District Council 37 Local 389 Home Care
Employees Pension Fund

Statements ofNet Assets Available for Benefits

As of December 31,
Assets 2023 2022

Investments, at fair value $ 58,187,359 $ 58,492,568

Receivables:

Employer contributions 123,200 112,950

Total receivables 123,200 112,950

Cash and cash equivalents 1,036,536 436,923

Property and equipment, net - 304

Security deposits 6,903 6,903

Prepaid expenses 32,484 38,210

Total assets 59,386,482 59,087,858

Liabilities

Accounts payable and accrued expenses 85,073 96,500

Due to related entity 250,901 178,887

Total liabilities 335,974 275,387

Net assets available for benefits $ 59,050,508 $ 58,812,471

The accompanying notes are an integral part of these financial statements
-4-



District Council 37 Local 389 Home Care
Employees Pension Fund

Statements ofChanges in Net Assets Available for Benefits

For the Years Ended December 31,
2023 2022

Additions

Investment income:

Net appreciation (decrease) in
fair value of investments $ 3,483,282 $ (9,557,324)

Dividends and interest 886,246 869,722

4,369,528 (8,687,602)

Less : Custodian and investment expenses 149,824 169,922

Net investment income 4,219,704 (8,857,524)

Employer contributions 926,768 1,041,633
Other income 2,567 34

Total additions 5,149,039 (7,815,857)

Deductions

Benefits paid directly to participants 3,821,072 3,517,652
Administrative expenses 1,089,930 1,060,081

Total deductions 4,911,002 4,577,733

Net increase (decrease) in net assets

available for benefits 238,037 (12,393,590)

Net assets available for benefits:

Beginning ofyear 58,812,471 71,206,061

End of year $ 59,050,508 $ 58,812,471

The accompanying notes are an integral part of these financial statements
-5-



District Council 37 Local 389 Home Care
Employees Pension Fund

Schedules ofAdministrative Expenses

For the Years ended December 31,
2023 2022

Legal fees $ 51,857 $ 63,238

Accounting and audit fees 36,000 36,000

Actuarial fees 134,522 116,837

Pension benefit processing fees 28,047 46,888

Postage and delivery 18,026 10,901

Pension Benefit Guaranty Corporation 276,395 248,913

Office expenses and supplies 7,171 34,943

Computer expenses - 410

Insurance 40,678 35,409

Allocated expenses 496,930 465,341

Depreciation 304 1,201

$ 1,089,930 $ 1,060,081

- 17 -
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Mailman. .

150 Clove Road
10th Floor
Little Falls, NJ 07424-2139
USA

Tel +1 973 278 8860

milliman.com

April 19, 2022

Ms. Audrey Browne
DC 37 Local 389 Health & Welfare Fund and
DC 37 Local 389 Pension Fund
420 W. 45th Street, Fifth Floor
New York, NY 10036

Re : Withdrawal Liability Calculation — Home Attendant Vendor Association

Dear Audrey :

Attached is a withdrawal liability assessment for the Home Attendant Vendor Association
("HAVA-232") with regard to their former participation in the District Council 37 Local 389
Homecare and Professional Employees Pension Plan (the "Plan") . HAVA-232 withdrew from
the Plan during the 2019 calendar year.

It is our understanding that HAVA-232 is not part of any controlled group of employers that
participate in the Plan. If any additional employers are or were part of a controlled group with
HAVA-232 at any time, our calculations may need to be revised.

The assessment to HAVA-232 for a withdrawal occurring during the 2019 plan year is
$1,198,356. The required payment schedule consists of 5 quarterly payments of $231,102
and 1 final payment of $62,707. Details supporting these calculations are provided in the
attached Exhibits A and B.

Calculations were completed in accordance with our understanding of the Plan Document,
which stipulates the use of the "Rolling-5" Method, as outlined under ERISA Section
4211 (c)(3 ) . These calculations are based on December 31, 2018 assets and liabilities
determined using the assumptions specified by the prior actuary for their 2018 actuarial
valuation. The methods and assumptions utilized in the calculation are summarized on the
attached Exhibit C.

Please note that this calculation utilized the information received from the Fund Office, which
contained actual contributions received each year from HAVA-232. If the Fund Office is able to
provide HAVA-232's obligated contributions ( i.e., contributions due) on a yearly basis, we will
revise the calculation accordingly.

In preparing this calculation, we relied, without audit, on information supplied by your office.
This information includes, but is not limited to, Plan documents and provisions, employee
and employer data, and financial information. We found this information to be reasonably
consistent and comparable with information used for other purposes. Additional financial
information was taken from publicly available Form 5500 filings. As is our usual practice, we
have not audited or verified the accuracy or completeness of the data. Since the results are
dependent on the integrity of the data supplied, results can be expected to differ if the
underlying data is incomplete or inaccurate.

Offices in Principal Cities Worldwide



. . . man Ms. Audrey Browne
April 19, 2022

Page 2

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other
factors under the Plan (except when mandated directly by regulations) have been
determined on the basis of actuarial assumptions and methods which are individually
reasonable (taking into account the experience of the Plan and reasonable expectations) and
which, in combination, offer a best estimate of anticipated experience under the Plan. It is
our understanding that the prior actuary's assumptions are to be utilized for this calculation.
However, if after consultation with Fund Counsel and /or upon further legal review, the
calculation is to be completed using different assumptions, we will work with you and Fund
Counsel to revise calculations accordingly.

Future actuarial measurements may differ significantly from the current measurements
presented herein due to many factors, including: plan experience differing from that
anticipated by the economic or demographic assumptions; changes in economic or
demographic assumptions; increases or decreases expected as part of the natural operation
of the methodology used for these measurements (such as the end of an amortization period
or additional cost or contribution requirements based on the plan's funded status) ;

and

changes in plan provisions or applicable law. Due to the limited scope of our assignment, we
did not perform an analysis of the potential range of future measurements.

This letter and attachments are intended for the sole use of the Trustees of the District
Council 37 Local 389 Homecare and Professional Employees Pension Plan and Plan
Counsel for the purposes stated in the letter and attachments. It is a complex, technical
analysis and is not for the use or benefit of any third party for any purpose and may not be

provided to third parties without Milliman's prior written consent. We understand that the
results of this calculation will be shared with the withdrawing employer and we consent to
such information being shared. Any third party recipient of Milliman's work product who
desires professional guidance, including the above named employer and their counsel,
should not rely upon Milliman's work product, but should engage qualified professionals for
advice appropriate to its own specific needs.

The calculations reported herein have been made on a basis consistent with our
understanding of MEPPA and related guidance and regulations as of the date of this letter.
Determinations for purposes other than calculating withdrawal liability under MEPPA may
differ significantly from the results reported herein. Accordingly, additional determinations
may be needed for other purposes.

Milliman is a benefit consulting firm and may not render any legal or tax advice. Any such
issues related to this analysis should be addressed to the appropriate party.

On the basis of the foregoing, we hereby certify that, to the best of our knowledge and belief,
this letter is complete and accurate and has been prepared in accordance with generally
recognized and accepted actuarial principles and practices. We are members of the
American Academy of Actuaries and meet the Qualification Standards to render the actuarial
opinion contained herein.



Milliman Ms. Audrey Browne
April 19, 2022
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Please call if you have any questions. I am available for additional assistance if needed.

Sincerely,

I

,

Tim Connor, FSA, EA, MAAA
Principal & Consulting Actuary

Enclosures

c : Lisa Gomez
Jeff Ashendorf
Jonathan Cerrito
Phil Davidoff
Aaron Shapiro

0335HCR10-67
Withdrawal Liability - HAVA.docx



Exhibit A
District Council 37, Local 389 Home Care and Professional Employees Pension Plan

Withdrawal LiabilityAssessment for Home AttendantVendor Association

1. Plan Year of withdrawal 1 / 1 /2019 - 12/31 /2019

2. Date of Unfunded Vested Benefits (UVBs) determination 12/31 /2018

3. Market Value of Assets (MVA) $58,291,628

4. Vested Liability $64,034,162

5. Expected outstanding claims for withdrawal liability to be collected with respect to

employers that withdrew before 2019 $0

6. UVBs for Withdrawal Liability: (4)
-

(3 )
-

(5 ) $5,742,534

7. (a ) (b)
Withdrawn

Plan Year Ended Total Plan Employer's
12/31 Contributions Contributions
2014 $2,449,537 $493,528
2015 2,191,372 411,960
2016 2,269,322 533,789
2017 2,214,605 280,636
2018 1.763.003 552.169

5-Year Total $10,887,839 $2,272,083

8. Allocation ratio: (7b) + (7a ) 20.8681%

9. De minimis $43,069

10. Deductible: [$100,000 + (9 )
-

(6 ) x (8 )], but not greater than (9) nor less than zero $0

11. Withdrawal Liability: [(6 ) x (8 )
-

( 10)], but not less than $0 $1,198,356

12. Payment Amount
a ) Average highest 3-year period of contribution base units (CBUs) :

Plan Year Ended
12/31 CBUs
2009 2,278,475
2010 2,084,734
2011 1,731,770
2012 1,617,305
2013 409,674
2014 1,084,677
2015 905,408
2016 1,173,162
2017 616,782
2018 1 213 559

High 3-year average (2009 - 2011 ) 2,031,660

b) Highest obligated contribution rate for the 10 year period ending December 31, 2019 0.4550

c) Quarterly payment: [( 12a ) x ( 12b ) + 4] rounded up to the nearest dollar $231,102

Attachment to April 19, 2022 letter to Audrey Browne



Exhibit B
District Council 37, Local 389 Home Care and Professional Employees Pension Plan

Withdrawal Liability Assessment for Home Attendant Vendor Association

Payment Schedule

Date Amount

7/1 /2022 $231,102
10/ 1 /2022 231,102
1 /1 /2023 231,102
4/1 /2023 231,102
7/1 /2023 231,102
10/ 1 /2023 62,707

Attachment to April 19, 2022 letter to Audrey Browne



Exhibit C

Actuarial Methods

Allocation and Liability Method: Withdrawal liability allocations are based on the Rolling-5
Method. Vested benefit liability is the present value of benefits earned to date, excluding
benefits for non-vested participants and certain benefits such as disability benefits which are
not considered vested based on the assumptions and plan provisions.

Asset Valuation Method: Assets are determined as the market value of assets.

Actuarial Assumptions/Procedures

Interest Rates: 7.25%, compounded annually.

Retirement Age : 100% of eligible active participants are assumed to
retire at age 67. 100% of terminated vested
participants are assumed to retire at age 65.

Mortality:

Healthy: Rates in accordance with the sex distinct RP-2000
Combined Healthy Blue Collar Mortality Table
projected to 2019 with Scale AA.

Disabled: Rates in accordance with the sex distinct RP-2000
Disabled Mortality Table.

Turnover : Ao Rate
20 17.93%
25 17.22%
30 16.20%
35 14.85%
40 13.10%
45 10.83%
50 7.91%
55 4.40%
60 1.20%

Disability: Ao Rate
20 0.06%
25 0.07%
30 0.08%
35 0.10%
40 0.15%
45 0.25%
50 0.47%
55 0.92%
60 1.86%

Attachment to April 19, 2022 letter to Audrey Browne



Exhibit C

Percent Married: 100% of active participants are assumed to be
married, with males three years older than their
female spouse.

Form of Payment: Married and active terminated vested participants
are assumed to elect a Joint and 50% Survivor
Annuity. Single active and terminated vested
participants are assumed to elect a Single Life
Annuity option with a 5-year certain period for
Homecare employees and a Single Life Annuity
option for Professional employees.

Liabilities for Terminated All terminated vested participants aged 71 or older
Vested Participants: are valued with actuarial increases to age 71, and

liability thereafter equivalent to the value of
retroactive payments calculated with interest as

specified in the Plan's actuarial equivalence
definition. In addition, all terminated vested
participants that are aged 80 or older as of the
valuation date are valued with 25% of their liability.

Liabilities for In Pay $3,000,000 added to the liabilities. Based on an

Participants: ongoing review of the application of benefits
accrued beyond normal retirement ages and
required beginning dates, combined with the
coordination of suspension of benefit notices, a

temporary liability hold of $3 million is held as of
January 1, 2019 representing liability attributable to
retroactive payments potentially owed to retired
participants calculated with interest as specified in
the Plan's actuarial equivalence definition.

Attachment to April 19, 2022 letter to Audrey Browne
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District Council 1707, Local 389
Home Care and Professional
Employees Pension Plan

Actuarial Valuation
As of January 1, 2018

Bolton Submitted by :

Gregory J. Pastino, Vice President

(609) 422-5649
gpastino@boltonusa.com
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Bolton
January 23, 2019

Mr. Ismael Torres, Administrator
District Council 1707 Local 389 Home Care and
Professional Employees Pension Plan
P.O. Box 3620991
Port Authority ConvenienceCenter
New York, NY 10129

Re : January 1, 2018 Actuarial Valuation

Dear Ismael :

This report sets forth the actuarial valuation of the District Council 1707 Local 389 Home Care and
Professional Employees Pension Plan as of January 1, 2018 for the plan year beginning on that
date. The report is based on census and contribution data submitted by your office. Financial data
for the plan year ended December31, 2017 was submitted by Fitzsimmons & Abrams, LLP. We
have relied on the accuracy of this data.

Actuarial Methods and Assumptions

All methods and assumptions remain the same as those used in the prior valuation.

Plan Changes

No plan changes have occurred since the prior valuation.

Plan Assets and Investment Performance

The market value of assets ( MV ) as of January 1, 2018 is $64,071,660 The actuarial value of
assets (AV) as of the same date is $61,540,026

The net return for the year ended December31, 2017 after investment expenseswas 16.33% on a
market value basis and 8.76% on an actuarial value basis.

E3oltonUSA.com
I

bU9 588.9166
I

9000 Midlantic Drive Suite 100
I Mt.Laurel,NJ 08054
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Historically, the return on the fund on an average basis has been as follows:

Net Net
Plan Year Investment Investment

Ended Return (MV) Return (AV)
2013 16.33% 10.21%
2014 5.28% 8.64%
2015 0.53% 6.64%
2016 7.66% 7.28%
2017 16.33% 8.76%

5 Year
Average

9.05% 8.30%

A 7.25% investment return assumption is used in the valuation of the plan.

20.00%

15.00%

10.00%

5.00%

0.00% -I- r I r
2013 2014 2015 2016 2017

- Net Investment Return (MV) Net Investment Return (AV) Assumed Return

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 2



Participation

Over the past five years, the change in participation in the plan has been as follows:

Home Care Employees

01 /01 /14 01 /01 /15 01 /01 /16 01 /01 /17 01 /01 /18-
Active 3,473 3,034 2,813 2,856 2,868
Retirees 2,303 2,257 2,432 2,478 2,643
Term Vested 2,572 2,854 2,938 3,257 3,364
Total 8,348 8,145 8,183 8,591 8,875
Active/Inactive 0.71 0.59 0.52 0.50 0.48

Plan Participation
8,000

7,000

6,000

5,000

4,000

3,000

2,000

1,000

0
01 /01 /14 01 /01 /15 01 /01 /16 01 /01 /17 01 /01 /18

Active Inactive

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 3
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Professional Employees

01 /01 /14 01 /01 /15 01 /01 /16 01 /01 /17 01 /01 /18
Active 35 29 23 24 27
Retirees 25 29 33 33 36
Term Vested 42 28 32 31 29
Total 102 86 88 88 92
Active /Inactive 0.52 0.51 0.35 0.38 0.42

Plan Participation

90

60

30

0 I I I I

01 /01 /14 01 /01 /15 01 /01 /16 01 /01 /17 01 /01 /18

- - -Active —Inactive

Funded Status Based on Market Value of Assets

A comparison of the present value of vested benefits and the present value of accrued benefits
under the plan for the last two years is as follows:

1 /1 /2017 1 /1 /2018
I

Present Value of Vested Benefits (PVVB ) $ 55,549,072 $ 57,401,849
Market Value of Assets 56,698,630 64,071,660
Surplus/(Deficit) of Assets over PVVB 1,149,558 6,669,811
Present Value of Accrued Benefits (PVAB ) 56,317,863 58,115,485
Surplus/(Deficit) of Assets over PVAB 380,767 5,956,175
Funded Percentage (PVVB) 102.07% 111.62%
Funded Ratio (PVAB) 100.68% 110.25%

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 4
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Funded Status Based on Actuarial Value of Assets

A comparisonof funded values on actuarial value of assets is as follows:

1 /1 /2017 1 /1 /2018
Present Value of Vested Benefits (PVVB ) $ 55,549,072 $ 57,401,849
Actuarial Value of Assets 58,260,477 61,540,026
Surplus/(Deficit) of Assets over PVVB 2,711,405 4,138,177
Present Value of Accrued Benefits (PVAB ) 56,317,863 58,115,485
Surplus/(Deficit) of Assets over PVAB 1,942,614 3,424,541
Funded Percentage (PVVB) 104.88% 107.21%
Funded Ratio (PVAB) 103.45% 105.89%

Recent History of Funded Percentage

Market Actuarial
Date Value Value

1 /1 /2014 104.06% 98.04%
1 /1 /2015 105.48% 102.46%
1 /1 /2016 97.88% 100.85%
1 /1 /2017 100.68% 103.45%
1 /1 /2018 110.25% 105.89%

Funded Percentage (PVAB)

120.00%

100.00%

80.00%

60.00%

40.00% i i

1 /1 /2014 1 /1 /2015 1 /1 /2016 1 / 1 /2017 1 /1 /2018

—Market Value - Actuarial Value

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 5



B
Minimum Funding

The minimum funding requirement is the normal cost including expensesfor the year plus an
amortization of unfunded liabilities under the plan's actuarial cost method, with interest to the end
of the year.

Minimum Funding Requirementbefore the Credit Balance
Total Normal Cost $ 1,739,070
Net Amortization Charges 425,717
Interest 156,947

Total Minimum Funding Requirement $ 2,321,734

For the plan to satisfy minimum funding requirements, employer contributionsto the plan plus the
credit balance for prior contributions in excess of minimums must exceed this total. Total
contributionsplus interest for 2018 are anticipated to be $2,461,093. The credit balance with
interest is $3,840,168. These total $6,301,261. Thus, assuming a continuationof the current rate
of contributions, the minimum contribution requirementsare met for the year.

Each year's actuarial gain or loss is amortized over a 15-year period. Plan amendments and
actuarial assumptionchanges are amortized over a 15-year period. A schedule later in this report
sets forth each componentof the amortization, the outstanding balance and the number of years
remaining.

Deductible Contributions

Under the Internal Revenue Code, if the anticipated contributionsfor the year do not exceed the
deductible limit, then the actual amounts contributed are deemed to be deductible. For 2018, the
deductible limit is $72,505,488. Therefore, anticipated contributionsdo not exceed the deductible
limit.

For 2017, the contributions were $2,214,605which did not exceed the deductible limit of
$72,992,062. Therefore, the contributionsfor 2017 are deductible.

Actuarial Certification

This actuarial valuation sets forth our calculation of an estimate of the liabilities of the pension
plan, together with a comparison of these liabilities with the value of the plan assets, as reported
by the plan's auditor. This calculation and comparison with assets is applicable for the valuation
date only. The future is uncertain, and the plan may become better funded or more poorly
funded in the future. This valuation does not provide any guarantee that the plan will be able to
provide the promised benefits in the future.

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 6
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This is a deterministic valuation in that it is based on a single set of assumptions. This set of
assumptions is one possible basis for our calculations. Other assumptions may be equally
valid. We may consider that some factors are not material to the valuation of the plan and may
not provide a specific assumption for those factors. We may have used other assumptions in
the past. We will likely consider changes in assumptions at a future date.

A change in assumptions does not indicate that the prior assumptions were invalid. At the time
the prior assumptions were chosen, they represented our best estimate of the future experience
of the plan. If we change assumptions in the future, it would be to align the assumptions with
our then-current best estimate.

The trustees could reasonably ask how the valuation would change if we used a different
assumption set or if plan experience exhibited variations from our assumptions. This report
does not contain such an analysis. This type of analysis would be a separate assignment.

In addition, decisions regarding benefit improvements, benefit changes, the trust's investment
policy, and similar issues should not be based on this valuation. These are complex issues and
other factors should be considered when making such decisions. These other factors might
include the anticipated vitality of the local economy and the growth expectation for the industry
within which the contributing employers work, as well as other economic and financial factors.

The cost of this plan is determined by the benefits promised by the plan, the plan's participant
population, the investment experience of the plan and many other factors. An actuarial
valuation is a budgeting tool for the trustees. It does not affect the cost of the plan. Different
funding methods provide for different timing of contributions to the plan. As the experience of
the plan evolves, it is normal for the level of contributions to the plan to change. If a contribution
is not made for a particular year, either by deliberate choice or because of an error in a
calculation, that contribution can be made in later years. We will not be responsible for
contributions that are made at a future time rather than an earlier time. The contributing
employers are responsible for funding the cost of the plan.

We make every effort to ensure that our calculations are accurately performed. These
calculations are complex. Despite our best efforts, we may make a mistake. We reserve the
right to correct any potential errors by amending the results of this report or by including the
corrections in a future valuation report.

This report is based on plan provisions and census data submitted by District Council 1707
Local 389 Home Care and Professional Employees Pension Plan, and asset data submitted by
Fitzsimmons& Abrams, LLP. We have relied on this information for purposes of preparing this
report, but have not performed an audit.

The accuracy of the results presented in this report is dependent upon the accuracy and
completeness of the underlying information. The plan sponsor is solely responsible for the
validity and completeness of this information.

The information in this report was prepared for the internal use of the Board of Trustees and its
auditors in connection with our actuarial valuations of the pension plan. It is neither intended
nor necessarily suitable for other purposes. We are not responsible for the consequences of
any other use.

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 7
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This report provides certain financial calculations for use by the auditor. These values have
been computed in accordance with our understanding of generally accepted actuarial principles
and practices and fairly reflect the actuarial position of the Plan. The various actuarial
assumptions and methods which have been used are, in our opinion, appropriate for the
purposes of this report.

This report is conditioned on the assumption of an ongoing plan and is not meant to present the
actuarial position of the Plan in the case of Plan termination. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such
factors as the following : plan experience differing from that anticipated by the economic or
demographic assumptions, changes in economic or demographic assumptions, increases or
decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period or additional cost or contribution
requirements based on the plan's funded status) , and changes in plan provisions or applicable
law.

Gregory J. Pastino meets the QualificationStandardsof the American Academy of Actuaries to
render the actuarial opinion contained herein, and is currently compliantwith the continuing
professionaleducation requirementsdeveloped by the Joint Board for the Enrollmentof Actuaries.
We are not aware of any direct or material indirect financial interestor relationship, including
investmentsor other services that could create a conflict of interest that would impair the objectivity
of our work.

The remaining sections of this report set forth details of the valuation as well as the information
required for the auditors in accordance with FASB Accounting Standards Codification No. 960.

RespectfullySubmitted,

BOLTON PARTNERS, INC.

AA,V..7. -::

Gregory J. Pastino, A.S.A., M.A.A.A., E.A.
Enrolled Actuary No. 17 -3916
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Section I. Summary of Assets

Income Statement for the Plan Year Ended December 31, 2017

Beginning of the year
Market Value of Assets for Valuation as of January 1, 2017 $ 56,698,630
Plus : Auditor'sAd'ustments 0

Market Value of Assets Reflecting Auditor's Adjustments $ 56,698,630

_ ipt
Employer Contribution for the Plan Year $ 2,214,605
Interest and Dividends 837,703
Net Appreciation 8,414,576
Other Income 1,572

Total Receipts $ 11,468,456

Disbursements
Distributions to Participants /Beneficiaries $ 2,998,236
Administrative Expenses 962,302
Investment Expenses 134,888

Total Disbursements $ 4,095,426

End of the year
Net Increase/(Decrease ) in Assets $ 7,373,030

Market Value of Assets $ 64,071,660
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Section I. Summary of Assets (cont.)

Summary of Market Value of Assets as of December 31, 2017

Investments
i

Cash $ 364,609
REIT Fund 5,998,605
RCTS LLC 23,530,383
Private Placement Fund 5,922,623
Mutual Fund 27,911,719

Total Investments $ 63,727,939

Receivables
i

Employer's Contribution $ 260,644
Accrued Interest and Dividends -
Other 125,050

Total Receivables $ 385,694

Other Assets
i

Property Assets $ 348
Security Deposit 6,903
Prepaid Expenses 30,791

Total Other Assets $ 38,042

Gross Assets
i

Total Assets $ 64,151,675

'Liabilitie
i

Accounts Payable & Accrued Expenses $ 36,550
Due to Releated Entities 43,465

Total Liabilities $ 80,015

Market Value of Assets $ 64,071,660

{Mi
9.3%

• Cash • REIT Fund • RCTS LLC Private Placement Fund • Mutual Fund

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 10



B
Section I. Summary of Assets (cont.)

Determination of Investment Gain /(Loss) for Assets

Market Value of Assets
As of January 1, 2017 $ 56,698,630

Weight for Weighted
Amount Timing Amount

(2 ) (3) (4)
Contributions $ 1,953,961 50% $ 976,981
Contributions receivable * 260,644 0%
Benefits Paid (2,998,236 ) 50% ( 1,499,118 )

Expenses (962,302 ) 50% (481,151 )
Total $ (1,003,288 )
Market Value plus Total Weighted Amount $ 55,695,342
Assumed Rate of Return for the Year 7.25%
Expected Return $ 4,037,912

*No interest is credited to receivablecontributions.

Actual
Market Value as of January 1, 2017 $ 56,698,630
Contributions 2,214,605
Benefits and Administrative Expenses Paid (3,960,538 )
Market Value as of January 1, 2018 64,071,660
Actual Return [(4) - ( 1 ) - (2 ) - (3)] $ 9,118,963

Investment Gain /(Loss)
Actual Return minus Expected Return $ 5,081,051
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Section I. Summary of Assets (cont.)

Developmentof Actuarial Value of Assets

Market Value of Assets
I

As of January 1, 2018 $ 64,071,660

Plan Investment Percent Percen Deferre •

Year End Gain /(Loss ) Recognized Deferred Gain /(Loss )

(1 ) (2 ) (3 ) (4) (2 ) x (4)
12/31 /2014 (1,005,321 ) 80% 20% (201,064 )
12/31 /2015 (3,669,202 ) 60% 40% ( 1,467,681 )
12/31 /2016 225,897 40% 60% 135,538
12/31 /2017 5,081,051 20% 80% 4,064,841

Total $ 2,531,634

Preliminary ActuarialValue of Assets
As of January 1, 2018 $ 61,540,026

ActuarialValue of Assets
I

As of January 1, 2018
(Market Value of Assets less total Deferred Gain/ (Loss)) $ 61,540,026
As a Percentage of Market Value 96.0%

Note : The actuarial value of assets is a calculated value determined by adjusting the market value of
assets to reflect the investmentgains and losses (the difference between the actual investment return
and the expected investment return ) during each of the last 5 years at a rate of 20% per year. The
actuarial value is subject to a restriction that it not be less than 80% or more than 120% of total market
value.

Investment Returns (net of investment expenses)

Plan Year Market Actuarial
End Value Value

12/31 /2017 16.33% 8.76%
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Section II. Summary of Data

Participation Reconciliation

Home Care Employees

Deferred Vested Pensioners &
Actives Partici • ants Beneficiaries Total

1. Participants in PriorValuation 2,856 3,257 2,478 8,591

2. Change During Year

a. died (beneficiary receiving immediate benefit ) (4 ) (4 )
b. died (without beneficiary ) (7 ) (21 ) (28 )
c. retired (received lump sum) (6 ) ( 15 ) (21 )
d. retired (received immediate benefit ) (86 ) (70 ) 156 0
e. vested terminations ( 179) 179 0
f. non-vested terminations (267 ) (267 )

g. data additions * 34 33 67
h. data deletions ( 1 ) ( 1 )
i. returns to active employment 14 ( 14 ) 0

j. certain period expired (3 ) (3 )
k. new beneficiary 5 5
I. new entrants 536 536
m. total increase (decrease ) 12 107 165 284

3. Participants in CurrentValuation 2,868 3,364 2,643 8,875

*Additional participantsdiscoveredduring change in fund office programmingprocedures.
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Section II. Summary of Data

Participation Reconciliation

Professional Employees

Deferred Vested Pensioners &
Actives Participants Beneficiaries Total

1. Participants in PriorValuation 24 31 33 88

2. Change During Year

a. deaths with beneficiary ( 1 ) ( 1 )
b. deaths without beneficiary 0
c. with beneficiary receiving lump sum 0
d. retirements (2) 2 0
e. vested terminations ( 1 ) 1 0
f. non-vested terminations ( 1 ) ( 1 )

g. data correction 0
h. return to active status 0
i. beneficiaries 1 1

j. new entrants 5 5
k. total increase (decrease ) 3 (2) 3 4

3. Participants in CurrentValuation 27 29 36 92
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Section II. Summary of Data

Schedule of Active Participant Data as of January 1, 2018
Years of Pension Service

Home Care Employees

Attained Age Under 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 & Total
Under 25 23 14 0 0 0 0 0 0 o o 37
25 - 29 48 47 0 0 0 0 0 0 o o 95
30 - 34 32 41 5 1 0 0 0 0 o o 79
35 - 39 40 54 11 10 0 0 0 0 o o 115
40 - 44 50 49 29 23 14 2 0 0 o o 167
45 - 49 65 86 64 54 24 9 2 0 o o 304
50 - 54 59 92 70 57 44 15 21 1 o o 359
55 - 59 71 109 115 88 70 51 33 16 o o 553
60 - 64 53 102 131 117 101 60 33 25 1 o 623
65 - 69 16 49 75 58 61 55 32 23 o o 369

70 & Over 8 23 41 26 28 15 16 10 o o 167
Total 465 666 541 434 342 207 137 75 1 0 2,868

Average Age 54.88

Average Service 9.40
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Section II. Summary of Data

Schedule of Active Participant Data as of January 1, 2018
Years of Pension Service

Professional Employees

Attained Age Under 1 1 - 4 5 - 9 10 - 14 15 - V 20 - 24 25 - 29 30 - 34 35 - 39 40 & Total
Under 25 o 1 o 0 0 0 o o o o 1

25 - 29 o 0 o 0 0 0 o o o o 0
30 - 34 o 1 o 1 0 0 o o o o 2
35 - 39 o 1 o 1 0 0 o o o o 2
40 - 44 o 1 o 0 0 0 o o o o 1

45 - 49 o 0 o 0 1 0 o o o o 1

50 - 54 o 3 1 0 1 0 o 1 o o 6
55 - 59 o 1 1 2 3 1 o o o o 8
60 - 64 o 1 o 0 1 0 o o o o 2
65 - 69 o 0 o 0 1 2 o o o o 3

70 & Over o 0 1 0 0 0 o o o o 1

Total 0 9 3 4 7 3 0 1 0 0 27

Average Age 52.07

Average Service 10.92
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Section II. Summary of Data (cont.)

Pensioners

During the year ending in 2017, 161 participants started receiving pensions. The following
table describes them.

Home Care Employees
New Pensioners During 2017

Average Age
Class Number on Retirement Monthl Pension

Date Avg. Low High

Regular 127 68 95 28 138

Early 29 62 89 47 126

Beneficiary 5 77 63 27 124
Total 161 67 93 27 138

The following table analyzes those who are receiving periodic benefits on 1 / 1 /18.

Home Care Employees
Pensioners at 1 / 1 / 18

Average Age
Class Number on Valuation Month! Pension

Date Avg. Low High

Regular 1,981 76 82 23 405

Early 602 71 70 21 137

Beneficiary 60 77 37 10 124
Total 2,643 75 79 10 405
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Section II. Summary of Data (cont.)

Pensioners

During the year ending in 2017, 3 participants started receiving pensions. The following table
describes them.

Professional Employees
New Pensioners During 2017

Average Age
Class Number on Retirement Month! Pension

Date Avg. Low High

Regular 1 67 366 366 366

Early 1 62 612 612 612

Beneficiary 1 59 836 836 836
Total 3 63 605 366 836

Professional Employees
Pensioners at 1 / 1 /18

Average Age
Class Number on Valuation Monthly Pension

Date Avg. Low High

Regular 23 76 1,005 163 5,334

Early 11 70 1,660 474 3,402

Beneficiary 2 68 554 271 836
Total 36 74 1,180 163 5,334
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Section II. Summary of Data (cont.)

Active Participants

Just as the plan has a liability for those already receiving benefits, it also has a liability for the
earned pensions of those participants who are not yet on pension.

The following table indicates how many of the active participants have satisfied the age and service
requirements for the several types of benefits in the plan.

Home Care Employees
Benefit Eligibility: Active Participants at 1 / 1 /18

Type of Benefit Number NumberNot
Eligible Eligible

Normal pension 430 2,438

Early pension 596 2,272

Vesting 1,703 1,165

Pre-retirement death 1,703 1,165

Professional Employees
Benefit Eligibility: Active Participants at 1 / 1 /18

Type ofBenefit
Number Number Not
Eligible Eligible

Normal pension 4 23

Early pension 1 26

Disability pension 11 16

Vesting 18 10

Surviving spouse pension 18 10

Pre-retirement death 15 12
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Section II. Summary of Data (cont.)

Pension Service

The following table shows the average pension hours worked by age during the last five years for Home Care Employees. Participants who were
terminated, died or retired during the plan year are not included.

Home Care Employees
Pension Hours Earned By Age : Five Years

_
Number ofActive Average Pension

Age Group Partici .ants: Hours Worked:

1/1/2018 1/1/2017 1/1/2016 1/1/2015 1/1/2014 2017 2016 2015 2014 2013

under 20 4 2 o 1 o 100 195 0 1,149 o

20-25 33 29 13 19 5 1,001 819 973 719 1,080

25-29 95 68 31 31 39 791 755 1,391 1,113 1,335

30-34 79 62 46 50 57 869 1,092 1,283 1,270 1,409

35-39 115 96 88 109 121 1,050 1,176 1,511 1,522 1,591

40-44 167 162 166 191 243 1,171 1,363 1,597 1,747 1,607

45-49 304 288 277 282 335 1,343 1,532 1,793 1,835 1,751

50-54 359 388 401 455 591 1,389 1,534 1,774 1,909 1,813

55-59 553 571 605 644 761 1,502 1,640 1,870 1,925 1,780

60-64 623 637 658 712 768 1,534 1,714 1,851 1,921 1,800

65-69 369 401 398 410 423 1,552 1,606 1,792 1,780 1,731

70-74 139 120 106 101 107 1,441 1,682 1,783 1,884 1,582

75-79 21 26 20 25 21 1,251 1,416 1,755 1,701 1,808

80-84 7 5 3 4 2 1,140 1,163 792 1,802 1,580

Unknown o 1 1 0 0 0 195 311 0 o

Total 2,868 2,856 2,813 3,034 3,473 1,392 1,551 1,781 1,838 1,744

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 20



B
Section III. Valuation Results

Actuarial Liabilities and Normal Cost (Projected Unit Credit)

2017 2018
Interest Rate 7.25% 7.25%

Number of Participants
Active 2,880 2,895
Retired 2,511 2,679
Terminated Vested 3,288 3,393

Total Actuarial Accrued Liability 8,679 8,967

Actuarial Accrued Liability
Active $ 13,207,460 $ 13,261,052
Retired 22,373,262 23,686,805
Terminated Vested 20,951,224 21,382,046

Total Actuarial Accrued Liability $ 56,531,946 $ 58,329,903

Unfunded Actuarial Accrued Liability
Actuarial Value of Assets 58,260,477 61,540,026

Unfunded Actuarial Accrued Liability _ _

Funded Ratio 103.1% 105.5%

Total Normal Cost
Retirement benefits $ 823,379 $ 739,070
Administration 1,000,000 1,000,000

Total Normal Cost $ 1,823,379 $ 1,739,070

Components of Minimum Funding
Total Normal Cost 1,823,379 1,739,070
Net Amortization Charges 227,863 425,717
Full Funding Credit -

Interest 148,715 156,947
Total Minimum Funding Before Credit Balance $ 2,199,957 $ 2,321,734

Minimum Funding After Credit Balance
Credit Balance $ 3,258,832 $ 3,580,576
Minimum Funding After Credit Balance -

Maximum Deductible Limit j
Maximum Deductible Limit $ 72,992,062 $ 72,505,488
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Section III. Valuation Results (cont.)

Developmentof Actuarial (Gain )/Loss for January 2016 to December 31, 2016

Calculation of Expected Unfunded Actuarial Accrued Liability (UAAL)
UAAL as of January 1, 2017 $ -
Normal Cost 1,823,379
Interest on UAAL and Normal Cost 132,195
Employer Contribution 2,214,605
Interest on Employer Contributions 70,831

Expected UAAL as of December 31, 2017 $ -

Calculation of Actuarial Gain /(Loss )

Expected UAAL as of January 1, 2018 $ _

Less : Actual Unfunded Actuarial Accrued Liability
as of January 1, 2018 -

Actuarial Gain /(Loss ) $ _
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Section III. Valuation Results (cont.)

Schedule of Amortization Bases as of January 1, 2018

Date of Years Outstanding Amortization
AmortizationChar. es irst Char. e Remainin • Balance Chars e

( 1 ) Initial UL 01 /01 /94 6 $ 1,473,984 290,561
(2 ) Plan Amendment 01 /01 /96 8 1,734,491 273,465
(3 ) Plan Amendment 01 /01 /97 9 2,000,015 289,275
(4 ) Plan Amendment 01 /01 /98 10 98,447 13,221
(5 ) Assumption Change 01 /01 /99 11 183,022 23,042
(6 ) Plan Amendment 01 /01 /99 11 392,484 49,412
(7 ) Plan Amendment 01 /01 /00 12 23,785 2,829
(8 ) Assumption Change 01 /01 /04 16 105,114 10,547
(9 ) Actuarial Loss 01 /01 /04 1 128,534 128,534

( 10 ) Plan Amendment 01 /01 /05 17 169,332 16,453
( 11 ) Actuarial Loss 01 /01 /05 2 292,207 151,214
( 12 ) Actuarial Loss 01 /01 /06 3 353,013 125,996
( 13 ) AssumptionChange 01 /01 /06 18 2,445,295 230,766
( 14 ) Actuarial Loss 01 /01 /07 4 141,693 39,224
( 15 ) Actuarial Loss 01 /01 /08 5 627,159 143,574
( 16 ) Actuarial Loss 01 /01 /09 6 2,937,854 579,127
( 17 ) Plan Amendment 01 /01 /10 7 823,818 143,773
( 18 ) Actuarial Loss 01 /01 /12 9 2,550,976 368,965
( 19 ) Actuarial Loss 01 /01 /13 10 1,190,723 159,904
20 ) Assumption Chance 01 /01 /13 10 1,035,002 138,992

Total Charges $ 18,706,948 $ 3,178,874

Date of Years Outstanding Amortization
AmortizationCredits First Credit Remaining Balance Credit

(1 ) AssumptionChange 01 /01 /02 14 $ 80,951 $ 8,760
(2 ) Assumption Change 01 /01 /07 19 524,089 48,170
(3 ) Assumption Change 01 /01 /08 5 1,417,041 324,401
(4 ) Method Change 01 /01 /10 2 1,142,663 591,318
(5 ) Actuarial Gain 01 /01 /10 7 2,334,083 407,346
(6 ) Actuarial Gain 01 /01 /11 8 535,874 84,488
(7 ) Assumption Change 01 /01 /14 11 1,604,475 201,995
(8 ) Actuarial Gain 01 /01 /14 11 7,959,633 1,002,078
(9 ) Actuarial Gain 01 /01 /15 12 711,173 84,601

Total Credits $ 16,309,982 $ 2,753,157

Equation of Balance
Scheduled Amortization Bases $ 2,396,966
Less : Credit Balance 3,580,576

Actual Unfunded $ (1,183,610 )

Revenue Ruling 81 -213 does not permit the unfunded accrued liability to be less than $0 in the Funded
Standard Account.
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Section III. Valuation Results (cont.)

15 Year Projection of the Credit Balance

Year Beginning Net Ending Beginning
Beginning Credit Normal Amortization Anticipated Credit Funded

1 /1 Balance Cost Char•e/ Credit Contribution Interest Balance Percenta • e
2017 $ 3,258,832 $ 1,823,379 $ 227,863 $ 2,214,605 $ 158,381 $ 3,580,576 103.45%
2018 3,580,576 1,739,070 425,717 2,374,999 188,738 3,979,526 105.89%
2019 3,979,526 1,759,070 297,189 2,381,934 225,782 4,530,983 107.80%
2020 4,530,983 1,779,470 737,290 2,389,008 232,633 4,635,864 110.16%
2021 4,635,864 1,800,278 611,288 2,396,223 248,125 4,868,646 113.89%
2022 4,868,646 1,821,502 572,069 2,403,582 266,573 5,145,230 117.71%
2023 5,145,230 1,843,151 752,894 2,411,089 272,218 5,232,492 119.99%
2024 5,232,492 1,865,233 ( 116,795 ) 2,418,746 340,274 6,243,074 122.42%
2025 6,243,074 1,887,756 146,781 2,426,556 393,081 7,028,174 125.04%
2026 7,028,174 1,910,730 (42,201 ) 2,434,522 462,326 8,056,493 127.92%
2027 8,056,493 1,934,163 (700,439 ) 2,442,647 583,196 9,848,612 131.09%
2028 9,848,612 1,958,065 ( 1,012,556 ) 2,450,935 734,322 12,088,360 134.58%
2029 12,088,360 1,982,445 119,065 2,459,389 813,200 13,259,439 138.39%
2030 13,259,439 2,007,313 200,837 2,468,012 890,684 14,409,985 142.67%
2031 14,409,985 2,032,678 200,838 2,476,807 972,579 15,625,855 147.33%

The Ending Credit Balance is equal to the Beginning Credit Balance, less Normal Cost and Net Amortization Charges (Credits ) , plus Anticipated
Contribution and Interest.
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Section III. Valuation Results (cont.)

15 Year Projection of the Credit Balance
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Section III. Valuation Results (cont.)

20 Year Projection of the Market Value of Assets

Market value Estimated Estimated Estimated Market value
Plan Year of Assets at Benefit Admin. Investment of Assets at

Beginning 1 /1 Beg. of Year Contributions Payments xpenses Return End of Year
2018 $ 64,071,660 $2,374,999 $ 4,598,004 $ 1,000,000 $ 4,492,111 $ 65,340,766
2019 65,340,766 2,381,934 4,733,112 1,020,000 4,578,026 66,547,614
2020 66,547,614 2,389,008 4,842,698 1,040,400 4,660,326 67,713,850
2021 67,713,850 2,396,223 5,037,262 1,061,208 4,736,579 68,748,182
2022 68,748,182 2,403,582 5,191,061 1,082,432 4,804,721 69,682,992
2023 69,682,992 2,411,089 5,140,651 1,104,081 4,873,024 70,722,373
2024 70,722,373 2,418,746 5,186,396 1,126,163 4,945,398 71,773,958
2025 71,773,958 2,426,556 5,283,523 1,148,686 5,016,767 72,785,072
2026 72,785,072 2,434,522 5,401,318 1,171,660 5,084,426 73,731,042
2027 73,731,042 2,442,647 5,440,038 1,195,093 5,150,201 74,688,759
2028 74,688,759 2,450,935 5,448,697 1,218,995 5,217,889 75,689,891
2029 75,689,891 2,459,389 5,555,175 1,243,375 5,285,150 76,635,880
2030 76,635,880 2,468,012 5,485,026 1,268,243 5,354,787 77,705,410
2031 77,705,410 2,476,807 5,443,621 1,293,608 5,432,309 78,877,297
2032 78,877,297 2,485,778 5,339,422 1,319,480 5,519,497 80,223,670
2033 80,223,670 2,494,929 5,219,491 1,345,870 5,619,875 81,773,113
2034 81,773,113 2,504,263 5,092,471 1,372,787 5,735,201 83,547,319
2035 83,547,319 2,513,783 4,926,259 1,400,243 5,868,210 85,602,810
2036 85,602,810 2,523,494 4,752,527 1,428,248 6,021,853 87,967,382
2037 87,967,382 2,533,399 4,592,655 1,456,813 6,197,369 90,648,682
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Section III. Valuation Results (cont.)

20 Year Projection of the Market Value of Assets
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Section IV. History of Unfunded Vested Benefits
for Withdrawal Liability Purposes
History of Unfunded Vested Benefits (calculated using valuation assumptions )

For purposes of employer withdrawal liability under the Multiemployer Pension Plan Amendments
Act of 1980 we have calculated the value of unfunded vested benefits as of the end of each plan
year since 12 /31 /01.

As of 12 /31 /07, the pertinent assumptions used to value unfunded vested benefits are the same as
those we have used for the basic actuarial valuation.

Before 2007 the major assumptions used to value unfunded vested benefits were as follows :

• Interest: For liabilities up to market value of assets, 5.80% for 20 years and
4.75% beyond. For liabilities in excess of market value of assets, same as
used for plan funding.

. Administrative expenses : Calculated as prescribed by PBGC formula (29
CFR Part 4044, Appendix C ) ;

not applicable to those liabilities determined
using funding interest rates.

• Mortality: Same as used for plan funding.
. Retirement rates: Same as used for plan funding.

The following table shows the results of those calculations for recent dates.

Unfunded
Plan Year Vested

End Benefits
12/31 /2001 1,167,927
12/31 /2002 6,183,395
12/31 /2003 8,044,067
12/31 /2004 11,572,133
12/31 /2005 15,806,364
12/31 /2006 13,667,029
12/31 /2007 4,098,391
12/31 /2008 13,066,293
12/31 /2009 8,308,415
12/31 /2010 4,931,525
12/31 /2011 9,489,110
12/31 /2012 10,283,142
12/31 /2013 0

12/31 /2014 0

12/31 /2015 89,104
12/31 /2016 0

12/31 /2017 0
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Section V. Statement of Accounting
Standards Codification No. 960

Statement of Accumulated Plan Benefits as of January 1, 2018

Present Value of Accumulated Plan Benefits (PVAB ) 1 /1 /2017 1 /1 /2018
I

Vested Benefits
Participants Currently Receiving Payments $ 22,373,262 $ 23,686,805
Deferred Vested Participants 20,951,224 21,382,046
Active Participants 12,224,586 12,332,998

Total Vested Benefits 55,549,072 57,401,849
Non-Vested Benefits 768,791 713,636
Total (PVAB ) 56,317,863 58,115,485

Market Value of Assets 56,698,630 64,071,660

The interest rate used in determiningthe present value of accumulated plan benefits was 7.25% for
2017 and 7.25% for 2018.

Statement of Changes in Accumulated Plan Benefits
Actuarial Present Value of Accumulated Plan Benefits
as of January 1, 2017 $ 56,317,863
Increase (Decrease) during the year attributable to :

Interest $ 3,974,359
Plan Experience 821,499
Benefits Paid (2,998,236 )

Assumption Change _

Plan Amendment _

Net Decrease 1,797,622
Actuarial Present Value of Accumulated Plan Benefits 58,115,485
as of December 31, 2017
Actuarial Value of Assets as of December 31, 2017 61,540,026
Funded Percentage based on Actuarial Value of Assets 105.89%
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Section VI. Summary of Plan Provisions

Plan Provisions

Home Care Employees

Pension Service:

Years of Pension Service Earned — one-quarter of a year for each 250 hours (No more than one
year of pension service may be earned in any one plan year)

Eligibility for Benefits.

Type of Benefit Age Requirement Service Requirement

Participation none 1000 hours in 12 consecutive
months

Regular pension 65 10 pension credits, 5 years of
vesting service, or 5th

anniversary of plan partici-

pation

Early pension 55 10 pension credits

Pre-retirement death benefit none vested

Vesting none 5 years of vesting service

Benefits:

Type Duration Amount

Normal pension life, guaranteed for 60 months $5.50 for each year of pension
service (up to 25 years)

Early pension life, guaranteed for 60 months same as normal but reduced
1 /2 of 1% for each month prior
to normal

Pre and Post Pension Death :

Death benefit (pre -pension 60 payments Same as normal
only)

Surviving spouse pension life of spouse 50% of husband and wife
benefit

Options at Normal and Early Pension Age:

Type Duration Amount

Husband and wife life of both pensioner and actuarially reduced with 50% or
spouse 75% payable to surviving

spouse
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Section VI. Summary of Plan Provisions (cont.)

Professional Employees

Credit for Service:

Time Period Credit For Service Earned

Past service prior to 1 / 1 /77 from the date of employment as a full-time employee

Future service on and after 1 / 1 /77
Hours of Covered Employment Pension Credits
Less than 250 o
250 but less than 500 1 //

4

500 but less than 750 1/
2

750 but less than 1,000 3/4
1,000 or more 1

Eligibility for Benefits:

Type of Benefit Age Requirement Service Requirement

Participation none 1,000 hours of service in
covered employment during
initial consecutive 12 - month
period, or January 1 or July 1

upon subsequent satisfaction
of eligibility requirements

Normal pension 65 5 years of participation

Early retirement pension 60 10 years of credit for service

Disability award pension none 10 years of credit for service,
with Social Security Disability
Award

Pre -retirement survivor pension none vested

Pre -retirement death benefit none 10 years of credited service

Vesting none 5 years of vesting service
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Section VI. Summary of Plan Provisions (cont.)

Professional Employees (cont'd )

Benefits:

Type Duration Amount

Normal pension life 1.7% of highest 3 consecutive
years of average compensation,
multiplied by credit for service

Early retirement pension life same as normal but reduced 4/10
of 1% for each month prior to
normal

Disability award pension life normal

Death benefit:

Pre-retirement lump sum, or lump sum actuarial equivalent of accrued
benefit

Pre-retirement survivor life of spouse 50% of husband and wife benefit
pension

Options at Normal and Early Pension Age:

Type Duration Amount

Husband and wife pension life of both pensioner actuarially reduced with 50%, 75%
and spouse or 100% payable to surviving

spouse
10 year certain pension life, 120 months actuarially reduced

guaranteed

Changes to Prior Year's Plan Provisions

None.

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 32



B
Section VII. Actuarial Methods
and Assumptions
Assumptions

Mortality :

The Sex Distinct RP -2000 Combined Healthy Blue Collar Mortality Table projected to 2019 with
scale AA for non -disabled lives and the Sex Distinct RP-2000 Disabled Retiree Mortality Table
for disabled lives.

The mortality assumption was selected to reflect the experience under the plan.

Investment Yield :

7.25% annual compound interest, net of investment expenses, determined in consultation with
the plan's investment consultants.

Turnover:

Terminations of employment, other than death, disability or pension, are based on the following
rates:

Age Withdrawal

20 17.94
25 17.22
30 16.21
35 14.86
40 13.10
45 10.84
50 7.92
55 4.40
60 1.20

The withdrawal assumption was selected using professional judgement.

Disability :

The 1973 Disability Model, Transactions of Society of Actuaries, XXVI, in assuming the rate of
disability in the future for Professional Staff Employees.

The disability assumption was selected using professional judgement.

Future Work Year :

Each active participant will work 1,700 hours of pension service in each year in the future.
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Section VII. Actuarial Methods
and Assumptions (cont.)

Assumptions (cont.)

Entry Age :

Each participant enters the plan on his/her union initiation date.

Age at Pension.

Each separated vested participant will elect pension as soon as eligible for normal pension, and
age 67 if active.

The retirement assumption is based on plan previsions and experience under the plan
supplemented with professional judgement.

Administration Expenses :

$1,000,000 annually.

Number of Active Participants :

For the purpose of projecting future contributions only, we have assumed that the number of
active participants will remain constant.

Salary Scale

2°/0/yr for professional employees.

Changes to Prior Year's Assumptions

None
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Section VII. Actuarial Methods
and Assumptions (cont.)

Asset Valuation Method

The actuarial value of assets is determined using the smoothed market value in accordance with
IRS Revenue Procedure 2000-40 and described as follows :

A. An expected asset value is determined. This value is equal to the market value of
assets on the preceding valuation date multiplied by the valuation rate of interest plus
the excess of contributions over disbursements during the preceding plan year with
interest at the valuation rate from the middle to the end of the year.

B. If there is an excess of market value over expected value, the difference is a gain.
Conversely, a loss is generated if the expected value is greater than the market value.

C. For the first year this method is used, the actuarial value of assets equals the market
value of assets as of the valuation date. In each subsequent year, the actuarial value of
assets is equal to the market value of assets, with gains subtracted or losses added as
follows :

( i ) 4/5 of the prior year's gain or loss

( ii ) 3/5 of the second preceding year's gain or loss

( iii ) 2/5 of the third preceding year's gain or loss

( iv) 1 /5 of the fourth preceding year's gain or loss

Only gains and losses occurring in the year of the method change or later are recognized.
The smoothing period is five years.

D. If the preliminary actuarial value of assets is more than 20% above the market value, it is

adjusted downward to the value 20% above market value; if more than 20% below
market value, it is adjusted upward to the value 20% below market value.

There was no change in Asset Valuation Method from the prior year.
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Section VII. Actuarial Methods
and Assumptions (cont.)

Actuarial Funding Method

We have used the projected unit credit cost method in establishing the normal cost and actuarial
accrued liability for the participants.

Normal Cost

In this method the normal cost at each year's valuation date is the present value of the portion of
the benefit assigned to the current year. Normal costs are calculated for active participants only.

Actuarial Accrued Liability

One of the calculations made in the course of the actuarial valuation is the estimate of the plan's
actuarial accrued liability on the valuation date. In general, this term means the present value,
expressed in a single sum, of the benefits to be paid, for each of the three major classes of plan
participants:

1. those already receiving pension benefits;

2. those who have separated from active service with vested rights and are not yet
receiving pension benefits; and

3. those who are in active service in employment covered by the plan.

For pensioners, the calculation reflects their actual payment and form of annuity. For separated
vested, the calculation reflects the benefits accrued at termination. For active participants, we take
into account the accrued projected benefits computed using final average earnings at pension age
with assumed annual salary increases.

There was no change in Actuarial Funding Method from the prior year.
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Section VIII. Contribution Rate History
The following table shows the Fund's historical contribution rates, including those rates as set by the current Collective Bargaining Agreement.

Effective Professional SelfHelp Jewish Care Services ofL, All OtherAgencies
Date Staff (HHA/CHC/N&S/PH) and Self Help (HMK) Single Rate Mutual Rate

04/01 /08 N/A $0.085 $0.125 $0.435 $0.2175

01 /01 /10 15.49% of Pay 0.085 0.125 0.435 0.2175

01 /01 /14 17.04% of Pay 0.105 0.145 0.455 0.2275

District Council 1707 Local 389 Home Care and Professional Employees Pension Plan 37



B
Section IX. Full Funding Limitation

Determination of Current Liability as of January 1, 2018

Numberof RPA 94
Participants Current Liability

Retired Participantsand Beneficiaries 2,679 $ 33,318,207
Terminated Vested Participants 3,393 37,089,908
Active Participants
Non-Vested 1,417,145
Vested 23,048,431

Total Active Participants 2,895 $ 24,465,576
Total 8,967 $ 94,873,691

RPA '94 Information
Value of Benefits Accruing During the Year $ 1,679,803
Expected Benefit Payments During the Year 4,598,004
Interest Rate 2.98%
Mortality Table 2018 IRS Static Mortality
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Section IX. Full Funding Limitation (cont.)

Full Funding Limitation for Minimum Funding

The Full Funding Limitation for Minimum Funding establishes the maximum net charge to the
Funding Standard Account calculated without regard for contributions or credit balance. If the
net charge exceeds this limit then a special credit is taken on the Schedule MB of Form 5500.
The net charge for the Fund does not exceed this limitation.

The RPA liabilities are computed at 2.98% using the 2018 IRS Static Mortality Table.
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Section IX. Full Funding Limitation (cont.)

Full Funding Limitation for Minimum Funding As of December 31, 2018

I. Projected Liabilities ERISA RPA
1. Accrued Liability as of January 1, 2018 $ 58,329,903 $ 94,873,691
2. Normal Cost 739,070 1,679,803
3. Expected Benefit Payments During the Year N/A 4,598,004
4. Interest Rate 7.25% 2.98%
5. Net Interest 4,282,501 2,808,784
6. Expected Liability as of December 31, 2018

[(1 ) + (2) - (3 ) + (5 )1 $ 63,351,474 $ 94,764,274

II. Projected Assets for Minimum Funding - ERISA
1. MarketValue of Assets as of January 1, 2018 $ 64,071,660 N/A
2. Actuarial Value of Assets as of January 1, 2018 61,540,026 61,540,026
3. Lesser of ( 1 ) and (2 ) 61,540,026 61,540,026
4. Credit Balance as of January 1, 2018 3,580,576 N/A
5. Expected Benefit Payments During the Year N/A 4,598,004
6. Expected Administrative Expense 1,000,000 1,000,000
7. Interest at Valuation Rate 4,129,560 4,222,474
8. Expected Assets for Minimum Funding

as of December 31, 2018 [(3 ) - (4) - (5 ) - (6 ) + (7 )] $ 61,089,010 $ 60,164,496

III. Full Funding Limitation for Minimu -
v ding ERISA RPA

1. Expected Liability $ 63,351,474 $ 94,764,274
2. Liability Percentage 100% 90%
3. Funding Limit Liability [( 1 ) x (2 )] 63,351,474 85,287,847
4. Expected Assets for Minimum Funding 61,089,010 60,164,496
5. PreliminaryFull Funding Limitation

(3 ) - (4 ) , not less than zero 2,262,464 25,123,351
6. Full Funding Limitation

[greaterof (5 ) from ERISA or (5 ) from RPA] $ 25,123,351
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Section IX. Full Funding Limitation (cont.)

Full Funding Limitation for Maximum Deductible

The Full Funding Limitation for Maximum Funding provides one of several components in the
calculation of the limit for deductible contributions for the plan.

The maximum Deductible Limitation is the greater of :

( 1 ) 140% of current Liability Deductible Limit on RPA basis less actuarial value of
assets, and

(2 ) The lesser of :

(a ) Normal Cost plus Ten Year Amortization of the Unfunded Actuarial Accrued
Liability, or

(b ) Full Funding Limitation for Maximum Funding.

For the current year, the 140% Current Liability deductible Limit is $72,505,488, the Normal
Cost plus Ten Year Amortization is $1,865,153 and the Full Funding Limitation is $25,123,350.
Therefore, the Maximum Deductible Limit is $72,505,488.

The RPA liabilities are computed at 2.98% using the 2018 IRS Static Mortality Table.
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Section IX. Full Funding Limitation (cont.)

Full Funding Limitation for Maximum Deductible as of December 31, 2017

I. Projected Liabilities ERISA RPA
1. Accrued Liability as of January 1, 2018 $ 58,329,903 $ 94,873,691
2. Normal Cost 739,070 1,679,803
3. Expected Benefit Payments During the Year N/A 4,598,004
4. Interest Rate 7.25% 2.98%
5. Net Interest 4,282,501 2,808,784
6. Expected Liability as of December 31, 2018

[(1 ) + (2 ) - (3 ) + (5 )) $ 63,351,474 $ 94,764,274

II. Projected Assets for Maximum Funding ERISA
1. MarketValue of Assets as of January 1, 2018 $ 64,071,660 N/A
2. ActuarialValue of Assets as of January 1, 2018 61,540,026 61,540,026
3. Lesser of ( 1 ) and (2 ) 61,540,026 61,540,026
4. Expected Benefit Payments During the Year N/A 4,598,004
5. Expected Administrative Expense 1,000,000 1,000,000
6. Interest at Valuation Rate 4,389,152 4,222,474
7. Expected Assets for Maximum Funding

As of December 31, 2018 [(3 ) - (4) - (5) + (6 )] $ 64,929,178 $ 60,164,496

FIVIITOMMI5TRIM% ( 11 FT a 1 RPA
1. Expected Liability $ 63,351,474 $ 94,764,274
2. Liability Percentage 100% 90%
3. Funding Limit Liability [( 1 ) x (2 )] 63,351,474 85,287,847
4. Expected Assets for Maximum Funding 64,929,178 60,164,496
5. PreliminaryFull Funding Limitation

1(3 )
-

(4 ) ,
not less than zero $ - $ 25,123,351

6. Full Funding Limitation
[greaterof (5) from ERISA or (5) from RPM $ 25,123,351

IV. Current Liability Deductible Limit
[140% of RPA Expected Liability —RPA Expected Assets] $ 72,505,488
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District Council 37 Local 389 Home Care
Employees Pension Fund

Statements ofNet Assets Available for Benefits

As of December 31,

Assets 2024 2023

Investments, at fair value $ 54,834,562 $ 58,198,274

Receivables:

Employer contributions 114,462 131,271

Total receivables 114,462 _e913 71

Cash and cash equivalents 114234i 1,036,587

Security deposits 6 6,903

Prepaid expenses 34 32,656

Total assets ,181 59,405,691

Liabilities •

Accounts payable and accrued expenses

•
64,633 82,918

Due to related entity )'
Total liabilities

r,•.
199,015 275,379

• co•
iI 263,648 358,297

Net assets available for
benefits& $ 55,867,533 $ 59,047,394

S
COie

The accompanying notes are an integral part of these financial statements
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District Council 37 Local 389 Home Care
Employees Pension Fund

Statements ofChanges in Net Assets Available for Benefits

For the Years Ended December 31,
2024 2023

Additions

Investment income :

Net appreciation in

fair value of investments $ 2,337,755 $ 3,494,197
Dividends and interest 1,074,968 886,246

3,412,723 ,443

Less : Custodian and investment expenses 143,214 153,574

Net investment income

3,26e 4,226,869

Employer contributions 1)1,995 934,839
Other income 114,667 2,567

Total additions 4,265,171 5,164,275

Deductions PS"
Benefits paid directly to parti YitV 6,388,935 3,821,072
Administrativeexpenses 1,056,097 1,108,280

Total
deductiv

# 7,445,032 4,929,352

Net increase (diasé3in net assets

available

citt.
efits (3,179,861) 234,923

Net a vailable for benefits :

Begi mg ofyear 59,047,394 58,812,471

End ofyear $ 55,867,533 $ 59,047,394

The accompanying notes are an integral part of these financial statements
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District Council 37 Local 389 Home Care

Employees Pension Fund

Schedules ofAdministrative Expenses

For the Years ended December 31,
2024 2023

Legal fees $ 21,899 $ 51,057

Accountingand audit fees 37,000 36,000

Actuarial fees 79,234 134,522

Pension benefit processing fees 42,012 33,351

Postage and delivery 25,501 t.) ,971

Stationery and printing 13,677 qj 1,509

Pension Benefit Guaranty Corporation
290,413,9°

274,015

Office expenses and supplies 7,171

Insurance ,f.9299 40,707

Allocatedexpenses .
ON‘502,257

519,673

Depreciation - 304-̀
1r,\)• $ 1,056,097 $ 1,108,280

i &-

Ln‘
c)(Na

t)'V'

C5C

(1
-
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District Council 37 Local 389 Home Care

Employees Pension Fund
EIN 13-3698650

Schedule H, Part IV, Line 4i - Schedule of Assets (Held at End of Year)
As ofDecember 31, 2024

(b) (c) (d) (e)

Description ofInvestment including Maturity .9

Identity ofIssue Rate ofInterest, Collateral, Par, or Maturt e Cost Current Value

MutualFunds if•P
Vanguard Total Bond Mkt Index, 290,719.35s $ 3,010,595 $ 2,756,019

Vanguard Total World Stock Idx, 55,479Q hares 7,247,266 13,302,218
Vanguard Treasury Money Market, 8,60 5.770 shares 8,601,026 8,601,026

Total Mutual Fund fiNc\ 18,858,887 24,659,263
• \.I

Common Collectivelillusts

Invesco Trust Company Balanced Risk Cation Trust, 189,088.831 shares 3,338,988 5,485,467
Marco Consulting Group Trust Fixed Inco icipation, 1,078,279.638 units 14,068,600 15,669,331

Total Common Collective Trusts • 17,407,588 21,154,798

ItitedLiability Companies

RCTS Limited Liability Company iOnergingMkts Equity, 160,772.104shares 1,757,142 2,976,343

ik• Limited Partnership

American Core Realty Fun <6' Real Estate Investment Trust Fund, 50.5381 shares 6,187,903 6,044,158

Total assets held for investment purposes $ 44,211,520 $ 54,834,562
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District Council 37 Local 389 Home Care

Employees Pension Fund
EIN 13-3698650

Schedule H, Part IV, Line 4i - Schedule of Assets (Held at End of Year)
As ofDecember 31, 2023

(b) (c) (d) (e)

Description ofInvestment including Maturity Date,

Identity ofIssue Rate ofInterest, Collateral, Par, or Maturitc*Value Cost Current Value

MutualFunds _ede
Vanguard Total Bond Mkt Index, 271,593.(6Z"Ikp.,res

$ 2,910,990 $ 2,721,935

Vanguard Total World Stock Idx, 118,20:1See shares 9,236,142 15,348,096

Vanguard Treasury Money Market

.C\
8,172,431 8,172,431

Total Mutual Fund . 20,319,563 26,242,462

Common Collective..Trusts

Invesco Trust Company Balanced N w
RislRllocation Trust, 240,227.35 shares 3,817,192 5,966,287

Marco Consulting Group Trust Fixed Ille-91 Participation, 1,148,799.69units 14,988,654 16,268,393

Total Common Collective Trusts c 18,805,846 22,234,680

cc.0
5LimitedLiability Companies

RCTS Limited Liability Company
cett.

Emerging Mkts Equity, 320,079.654 shares 1,757,142 2,825,230

Limited Partnership

American Core Realty Fund Real Estate Investment Trust Fund, 57.033 shares 6,690,114 6,884,987

Total assets held for investment purposes $ 47,572,665 $ 58,187,359
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Plan Information 
Abbreviated Plan Name: DC 37 Local 389 Home Care Employees Pension Fund 
EIN: 13-3698650 
PN:  001 
 
Special Financial Assistance Application 
Section B, Item 9 – Death Audit Results and Reconciliation 

The Plan’s policy for Tracking Participants, Locating Lost or Missing Participants and Commencing 
Benefits is attached. 

Under the attached policy, the Plan used PBI to verify death status for participants. 

On or about August 6, 2025, we received the results of the dearth audit from PBI.  

The certification by the Plan’s Enrolled Actuary regarding the treatment of the reported deaths is 
contained in the certification of the SFA amount. 



Version Updates v20220701p
Version  Date updated

07/01/2022v20220701p



TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 01/01/2018 01/01/2019 01/01/2020 01/01/2021 01/01/2022 01/01/2023 01/01/2024
Plan Year End Date 12/31/2018 12/31/2019 12/31/2020 12/31/2021 12/31/2022 12/31/2023 12/31/2024

Plan Year
2018 N/A N/A N/A N/A N/A N/A N/A
2019 $4,778,397 N/A N/A N/A N/A N/A N/A
2020 $4,899,459 $3,034,136 N/A N/A N/A N/A N/A
2021 $5,112,053 $13,609,025 $3,335,650 N/A N/A N/A N/A
2022 $5,273,902 $5,630,701 $15,429,690 $3,517,652 N/A N/A N/A
2023 $5,401,944 $5,744,271 $6,250,523 $16,298,085 $3,821,072 N/A N/A
2024 $5,294,355 $5,863,901 $6,377,611 $6,449,630 $16,339,857 $6,388,935 N/A
2025 $5,350,112 $5,783,828 $6,502,180 $6,593,020 $6,313,531 $15,267,183
2026 $5,408,707 $5,864,025 $6,398,690 $6,701,661 $6,425,388 $6,507,666
2027 $5,424,925 $5,892,688 $6,412,952 $6,508,883 $6,487,500 $6,550,496
2028 N/A $5,395,356 $5,864,166 $6,371,418 $6,471,506 $6,256,644 $6,554,717
2029 N/A N/A $5,897,174 $6,394,086 $6,502,882 $6,306,939 $6,399,386
2030 N/A N/A N/A $6,279,258 $6,392,739 $6,208,154 $6,296,740
2031 N/A N/A N/A N/A $6,315,066 $6,143,747 $6,240,715
2032 N/A N/A N/A N/A N/A $6,021,152 $6,113,565
2033 N/A N/A N/A N/A N/A N/A $5,955,022
2034 N/A N/A N/A N/A N/A N/A N/A

 

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this 
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

DC 37 Local 389 Home Care Employees Pension Fund

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit 
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



Version Updates v20230727p
Version  Date updated

07/27/2023

07/01/2022v20220701p

v20230727p Updated to highlight explanation needed if contributions and withdrawal liability payments do not match the plan year 5500 amounts.



TEMPLATE 3 v20230727p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

.
Unit (e.g. hourly, 
weekly) Hourly

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*, **
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 

Payments Collected**

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 01/01/2010 12/31/2010 $3,507,135 8,356,041               $0.42 $61,904.00 6,668                      
2011 01/01/2011 12/31/2011 $2,709,088 6,786,468               $0.40 $0.00 4,762                      
2012 01/01/2012 12/31/2012 $2,914,882 8,278,127               $0.35 $0.00 5,066                      
2013 01/01/2013 12/31/2013 $2,659,629 7,855,470               $0.34 $0.00 3,294                      
2014 01/01/2014 12/31/2014 $2,449,537 6,056,912               $0.40 $0.00 3,294                      
2015 01/01/2015 12/31/2015 $2,191,372 5,576,492               $0.39 $0.00 3,192                      
2016 01/01/2016 12/31/2016 $2,269,322 5,009,953               $0.45 $0.00 2,904                      
2017 01/01/2017 12/31/2017 $2,214,605 4,429,656               $0.50 $0.00 2,728                      
2018 01/01/2018 12/31/2018 $1,682,860 3,992,256               $0.42 $0.00 2,728                      
2019 01/01/2019 12/31/2019 $1,663,835 3,617,033               $0.46 $0.00 2,868                      
2020 01/01/2020 12/31/2020 $1,235,215 2,685,250               $0.46 $0.00 1,673                      
2021 01/01/2021 12/31/2021 $1,543,399 2,351,158               $0.66 $409,562.00 1,277                      
2022 01/01/2022 12/31/2022 $1,041,633 1,976,815               $0.53 $0.00 1,144                      

** If the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

DC 37 Local 389 Home Care Employees Pension Fund

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



TEMPLATE 4A v20221102p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to 
financial assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of 
such financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) 
for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding 
investment returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds 
the beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, 
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this 
Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for 
all other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on 
4A-4 and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as 
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as 
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and 
projected non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected 
non-SFA assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3 



TEMPLATE 4A - Sheet 4A-1 v20221102p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

Initial Application Date: 03/31/2023

SFA Measurement Date: 12/31/2022

Last day of first plan 
year ending after the 
measurement date:

12/31/2023

5.85%

3.77%

Development of non-SFA interest rate and SFA interest rate:

7.25%

Month Year (i) (ii) (iii)

March 2023 2.50% 3.83% 4.06%

February 2023 2.31% 3.72% 4.00%

January 2023 2.13% 3.62% 3.93%

December 2022 1.95% 3.50% 3.85%

5.85%

5.85%

Match

3.77%

3.77%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar 
quarter immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

DC 37 Local 389 Home Care Employees Pension Fund

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:



TEMPLATE 4A - Sheet 4A-2 v20221102p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

01/01/2023 12/31/2023 $3,678,383 $4,885,183 $260,897 $70,544 $8,895,006
01/01/2024 12/31/2024 $8,255,024 $2,353,003 $272,848 $111,971 $10,992,845
01/01/2025 12/31/2025 $3,512,028 $2,573,616 $290,138 $162,369 $6,538,150
01/01/2026 12/31/2026 $3,348,869 $2,761,161 $309,805 $235,576 $6,655,411
01/01/2027 12/31/2027 $3,181,232 $2,605,415 $289,756 $297,592 $6,373,995
01/01/2028 12/31/2028 $3,027,862 $2,692,249 $273,839 $354,543 $6,348,493
01/01/2029 12/31/2029 $2,871,829 $2,771,891 $303,399 $478,350 $6,425,469
01/01/2030 12/31/2030 $2,713,670 $2,788,625 $283,575 $554,524 $6,340,394
01/01/2031 12/31/2031 $2,553,996 $2,815,726 $269,752 $661,937 $6,301,410
01/01/2032 12/31/2032 $2,393,480 $2,841,410 $233,008 $726,770 $6,194,668
01/01/2033 12/31/2033 $2,232,872 $2,832,791 $206,817 $778,992 $6,051,473
01/01/2034 12/31/2034 $1,960,315 $2,786,127 $182,860 $822,716 $5,752,018
01/01/2035 12/31/2035 $1,802,034 $2,754,949 $161,780 $867,463 $5,586,226
01/01/2036 12/31/2036 $1,646,285 $2,714,668 $141,873 $904,100 $5,406,926
01/01/2037 12/31/2037 $1,494,058 $2,639,983 $123,957 $977,142 $5,235,140
01/01/2038 12/31/2038 $1,346,361 $2,569,154 $95,776 $1,007,660 $5,018,952
01/01/2039 12/31/2039 $1,204,185 $2,495,978 $80,647 $1,027,403 $4,808,214
01/01/2040 12/31/2040 $1,068,473 $2,393,571 $61,839 $1,041,709 $4,565,591
01/01/2041 12/31/2041 $940,086 $2,294,586 $47,117 $1,045,414 $4,327,203
01/01/2042 12/31/2042 $819,785 $2,189,409 $35,981 $1,036,013 $4,081,189
01/01/2043 12/31/2043 $708,205 $2,084,820 $27,875 $1,023,841 $3,844,741
01/01/2044 12/31/2044 $605,825 $1,981,599 $20,653 $1,000,649 $3,608,726
01/01/2045 12/31/2045 $512,951 $1,860,686 $15,173 $979,288 $3,368,099
01/01/2046 12/31/2046 $429,699 $1,779,327 $11,222 $944,687 $3,164,936
01/01/2047 12/31/2047 $355,992 $1,662,526 $8,278 $904,493 $2,931,290
01/01/2048 12/31/2048 $291,566 $1,541,450 $6,050 $864,790 $2,703,856
01/01/2049 12/31/2049 $235,989 $1,438,083 $4,357 $820,080 $2,498,508
01/01/2050 12/31/2050 $188,690 $1,325,028 $3,626 $781,090 $2,298,434
01/01/2051 12/31/2051 $148,991 $1,231,251 $2,398 $735,138 $2,117,778

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

DC 37 Local 389 Home Care Employees Pension Fund



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
01/01/2023 12/31/2023 7,787 $272,580 $835,700 $1,108,280
01/01/2024 12/31/2024 7,678 $284,123 $771,974 $1,056,097
01/01/2025 12/31/2025 7,563 $294,957 $886,922 $1,181,879
01/01/2026 12/31/2026 7,441 $297,680 $1,475,629 $1,773,309
01/01/2027 12/31/2027 7,128 $292,289 $819,397 $1,111,686
01/01/2028 12/31/2028 6,949 $291,858 $833,181 $1,125,039
01/01/2029 12/31/2029 6,763 $290,852 $857,669 $1,148,521
01/01/2030 12/31/2030 6,568 $288,992 $883,452 $1,172,444
01/01/2031 12/31/2031 6,365 $331,032 $865,786 $1,196,818
01/01/2032 12/31/2032 6,158 $332,532 $889,219 $1,221,751
01/01/2033 12/31/2033 5,945 $332,976 $914,177 $1,247,153
01/01/2034 12/31/2034 5,728 $332,224 $940,809 $1,273,033
01/01/2035 12/31/2035 5,507 $330,480 $969,020 $1,299,500
01/01/2036 12/31/2036 5,283 $327,608 $998,857 $1,326,465
01/01/2037 12/31/2037 5,055 $323,584 $1,030,453 $1,354,037
01/01/2038 12/31/2038 4,827 $318,582 $1,063,545 $1,382,127
01/01/2039 12/31/2039 4,597 $312,596 $1,098,148 $1,410,744
01/01/2040 12/31/2040 4,365 $305,550 $1,134,450 $1,440,000
01/01/2041 12/31/2041 4,133 $297,648 $1,172,157 $1,469,805
01/01/2042 12/31/2042 3,904 $288,896 $1,211,374 $1,500,270
01/01/2043 12/31/2043 3,676 $279,452 $1,251,854 $1,531,306
01/01/2044 12/31/2044 3,452 $269,334 $1,293,691 $1,563,025
01/01/2045 12/31/2045 3,233 $258,640 $1,336,698 $1,595,338
01/01/2046 12/31/2046 3,018 $247,558 $1,380,800 $1,628,358
01/01/2047 12/31/2047 2,809 $236,040 $1,425,956 $1,661,996
01/01/2048 12/31/2048 2,607 $224,202 $1,472,162 $1,696,364
01/01/2049 12/31/2049 2,411 $212,256 $1,519,120 $1,731,376
01/01/2050 12/31/2050 2,224 $200,160 $1,566,985 $1,767,145
01/01/2051 12/31/2051 2,044 $188,048 $1,615,535 $1,803,583

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20221102p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$35,537,980

Projected SFA 
exhaustion year:

01/01/2026

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $992,730 $0 -$8,895,006 -$1,108,280 -$10,003,286 $1,152,964 $26,687,658 $0 $3,469,154 $62,281,625
01/01/2024 12/31/2024 $964,866 $0 -$10,992,845 -$1,056,097 -$12,048,942 $781,103 $15,419,820 $0 $3,671,296 $66,917,788
01/01/2025 12/31/2025 $937,818 $0 -$6,538,150 -$1,181,879 -$7,720,029 $437,151 $8,136,941 $0 $3,941,732 $71,797,337
01/01/2026 12/31/2026 $911,561 $0 -$6,655,411 -$1,773,309 -$8,136,941 $0 $0 -$291,779 $4,218,015 $76,635,135
01/01/2027 12/31/2027 $886,072 $0 -$6,373,995 -$1,111,686 $0 $0 $0 -$7,485,680 $4,292,860 $74,328,386
01/01/2028 12/31/2028 $861,328 $0 -$6,348,493 -$1,125,039 $0 $0 $0 -$7,473,532 $4,157,552 $71,873,735
01/01/2029 12/31/2029 $837,306 $0 -$6,425,469 -$1,148,521 $0 $0 $0 -$7,573,990 $4,010,366 $69,147,417
01/01/2030 12/31/2030 $813,986 $0 -$6,340,394 -$1,172,444 $0 $0 $0 -$7,512,838 $3,851,967 $66,300,533
01/01/2031 12/31/2031 $791,347 $0 -$6,301,410 -$1,196,818 $0 $0 $0 -$7,498,228 $3,685,193 $63,278,845
01/01/2032 12/31/2032 $769,368 $0 -$6,194,668 -$1,221,751 $0 $0 $0 -$7,416,419 $3,510,149 $60,141,943
01/01/2033 12/31/2033 $763,453 $0 -$6,051,473 -$1,247,153 $0 $0 $0 -$7,298,625 $3,329,867 $56,936,638
01/01/2034 12/31/2034 $757,614 $0 -$5,752,018 -$1,273,033 $0 $0 $0 -$7,025,051 $3,150,076 $53,819,277
01/01/2035 12/31/2035 $751,852 $0 -$5,586,226 -$1,299,500 $0 $0 $0 -$6,885,726 $2,971,562 $50,656,965
01/01/2036 12/31/2036 $746,165 $0 -$5,406,926 -$1,326,465 $0 $0 $0 -$6,733,391 $2,790,795 $47,460,534
01/01/2037 12/31/2037 $740,552 $0 -$5,235,140 -$1,354,037 $0 $0 $0 -$6,589,177 $2,607,800 $44,219,709
01/01/2038 12/31/2038 $735,014 $0 -$5,018,952 -$1,382,127 $0 $0 $0 -$6,401,079 $2,423,476 $40,977,121
01/01/2039 12/31/2039 $729,550 $0 -$4,808,214 -$1,410,744 $0 $0 $0 -$6,218,958 $2,238,878 $37,726,591
01/01/2040 12/31/2040 $724,159 $0 -$4,565,591 -$1,440,000 $0 $0 $0 -$6,005,591 $2,054,719 $34,499,878
01/01/2041 12/31/2041 $718,840 $0 -$4,327,203 -$1,469,805 $0 $0 $0 -$5,797,008 $1,871,817 $31,293,527
01/01/2042 12/31/2042 $713,593 $0 -$4,081,189 -$1,500,270 $0 $0 $0 -$5,581,458 $1,690,310 $28,115,973
01/01/2043 12/31/2043 $708,418 $0 -$3,844,741 -$1,531,306 $0 $0 $0 -$5,376,046 $1,510,197 $24,958,541
01/01/2044 12/31/2044 $703,314 $0 -$3,608,726 -$1,563,025 $0 $0 $0 -$5,171,751 $1,331,230 $21,821,335
01/01/2045 12/31/2045 $698,280 $0 -$3,368,099 -$1,595,338 $0 $0 $0 -$4,963,437 $1,153,565 $18,709,744
01/01/2046 12/31/2046 $693,316 $0 -$3,164,936 -$1,628,358 $0 $0 $0 -$4,793,293 $976,300 $15,586,067
01/01/2047 12/31/2047 $688,422 $0 -$2,931,290 -$1,661,996 $0 $0 $0 -$4,593,286 $799,191 $12,480,394
01/01/2048 12/31/2048 $683,597 $0 -$2,703,856 -$1,696,364 $0 $0 $0 -$4,400,220 $622,937 $9,386,707
01/01/2049 12/31/2049 $678,840 $0 -$2,498,508 -$1,731,376 $0 $0 $0 -$4,229,885 $446,731 $6,282,393
01/01/2050 12/31/2050 $674,151 $0 -$2,298,434 -$1,767,145 $0 $0 $0 -$4,065,579 $269,731 $3,160,695
01/01/2051 12/31/2051 $669,529 $0 -$2,117,778 -$1,803,583 $0 $0 $0 -$3,921,360 $91,136 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

DC 37 Local 389 Home Care Employees Pension Fund

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of 
each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are 
both greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20221102p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the 
acceptable assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format 
as Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods 
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which 
should be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA 
is determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

01/01/2023 12/31/2023 $6,293,196 $4,827,635 $331,440 $0 $11,452,271
01/01/2024 12/31/2024 $3,617,161 $2,295,455 $384,819 $0 $6,297,435
01/01/2025 12/31/2025 $3,464,165 $2,516,068 $452,507 $0 $6,432,740
01/01/2026 12/31/2026 $3,301,006 $2,703,614 $545,381 $0 $6,550,001
01/01/2027 12/31/2027 $3,133,370 $2,565,569 $587,347 $0 $6,286,286
01/01/2028 12/31/2028 $2,979,999 $2,656,006 $628,382 $0 $6,264,387
01/01/2029 12/31/2029 $2,823,966 $2,739,286 $781,749 $0 $6,345,001
01/01/2030 12/31/2030 $2,665,808 $2,759,643 $838,099 $0 $6,263,549
01/01/2031 12/31/2031 $2,506,133 $2,790,293 $931,689 $0 $6,228,115
01/01/2032 12/31/2032 $2,345,618 $2,819,392 $959,778 $0 $6,124,788
01/01/2033 12/31/2033 $2,120,197 $2,813,997 $985,809 $0 $5,920,003
01/01/2034 12/31/2034 $1,960,315 $2,770,318 $1,005,576 $0 $5,736,209
01/01/2035 12/31/2035 $1,802,034 $2,741,852 $1,029,243 $0 $5,573,129
01/01/2036 12/31/2036 $1,646,285 $2,703,990 $1,045,973 $0 $5,396,248
01/01/2037 12/31/2037 $1,494,058 $2,631,422 $1,101,099 $0 $5,226,579
01/01/2038 12/31/2038 $1,346,361 $2,562,412 $1,103,436 $0 $5,012,209
01/01/2039 12/31/2039 $1,204,185 $2,490,769 $1,108,050 $0 $4,803,005
01/01/2040 12/31/2040 $1,068,473 $2,389,627 $1,103,548 $0 $4,561,648
01/01/2041 12/31/2041 $940,086 $2,291,665 $1,092,531 $0 $4,324,282
01/01/2042 12/31/2042 $819,785 $2,187,294 $1,071,994 $0 $4,079,074
01/01/2043 12/31/2043 $708,205 $2,083,325 $1,051,716 $0 $3,843,246
01/01/2044 12/31/2044 $605,825 $1,980,569 $1,021,302 $0 $3,607,696
01/01/2045 12/31/2045 $512,951 $1,859,995 $994,461 $0 $3,367,407
01/01/2046 12/31/2046 $429,699 $1,778,875 $955,909 $0 $3,164,483
01/01/2047 12/31/2047 $355,992 $1,662,239 $912,772 $0 $2,931,002
01/01/2048 12/31/2048 $291,566 $1,541,272 $870,840 $0 $2,703,678
01/01/2049 12/31/2049 $235,989 $1,437,976 $824,437 $0 $2,498,401
01/01/2050 12/31/2050 $188,690 $1,324,965 $784,717 $0 $2,298,372
01/01/2051 12/31/2051 $148,991 $1,231,216 $737,535 $0 $2,117,742

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
01/01/2023 12/31/2023 7,787 $272,580 $727,420 $1,000,000
01/01/2024 12/31/2024 7,678 $284,123 $735,877 $1,020,000
01/01/2025 12/31/2025 7,563 $294,957 $745,443 $1,040,400
01/01/2026 12/31/2026 7,441 $297,680 $763,528 $1,061,208
01/01/2027 12/31/2027 7,128 $292,289 $790,143 $1,082,432
01/01/2028 12/31/2028 6,949 $291,858 $812,223 $1,104,081
01/01/2029 12/31/2029 6,763 $290,852 $835,310 $1,126,162
01/01/2030 12/31/2030 6,568 $288,992 $859,694 $1,148,686
01/01/2031 12/31/2031 6,365 $331,032 $840,627 $1,171,659
01/01/2032 12/31/2032 6,158 $332,532 $862,561 $1,195,093
01/01/2033 12/31/2033 5,945 $332,976 $886,018 $1,218,994
01/01/2034 12/31/2034 5,728 $332,224 $911,150 $1,243,374
01/01/2035 12/31/2035 5,507 $330,480 $937,762 $1,268,242
01/01/2036 12/31/2036 5,283 $327,608 $965,999 $1,293,607
01/01/2037 12/31/2037 5,055 $323,584 $995,895 $1,319,479
01/01/2038 12/31/2038 4,827 $318,582 $1,027,286 $1,345,868
01/01/2039 12/31/2039 4,597 $312,596 $1,060,190 $1,372,786
01/01/2040 12/31/2040 4,365 $305,550 $1,094,691 $1,400,241
01/01/2041 12/31/2041 4,133 $297,648 $350,994 $648,642
01/01/2042 12/31/2042 3,904 $288,896 $322,965 $611,861
01/01/2043 12/31/2043 3,676 $279,452 $297,035 $576,487
01/01/2044 12/31/2044 3,452 $269,334 $271,820 $541,154
01/01/2045 12/31/2045 3,233 $258,640 $246,471 $505,111
01/01/2046 12/31/2046 3,018 $247,558 $227,115 $474,673
01/01/2047 12/31/2047 2,809 $236,040 $203,610 $439,650
01/01/2048 12/31/2048 2,607 $224,202 $181,350 $405,552
01/01/2049 12/31/2049 2,411 $212,256 $162,504 $374,760
01/01/2050 12/31/2050 2,224 $200,160 $144,596 $344,756
01/01/2051 12/31/2051 2,044 $188,048 $129,613 $317,661

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$10,428,480

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $2,039,178 $0 -$11,452,271 -$1,000,000 -$12,452,271 $160,600 -$1,863,191 $0 $3,499,328 $62,311,799
01/01/2024 12/31/2024 $2,046,857 $0 -$6,297,435 -$1,020,000 $1,863,191 $0 $0 -$9,180,625 $3,439,543 $58,617,573
01/01/2025 12/31/2025 $2,054,691 $0 -$6,432,740 -$1,040,400 $0 $0 $0 -$7,473,140 $3,272,891 $56,472,015
01/01/2026 12/31/2026 $2,062,681 $0 -$6,550,001 -$1,061,208 $0 $0 $0 -$7,611,209 $3,143,625 $54,067,112
01/01/2027 12/31/2027 $2,070,830 $0 -$6,286,286 -$1,082,432 $0 $0 $0 -$7,368,718 $3,010,165 $51,779,389
01/01/2028 12/31/2028 $2,079,143 $0 -$6,264,387 -$1,104,081 $0 $0 $0 -$7,368,467 $2,876,580 $49,366,645
01/01/2029 12/31/2029 $2,087,622 $0 -$6,345,001 -$1,126,162 $0 $0 $0 -$7,471,164 $2,732,718 $46,715,822
01/01/2030 12/31/2030 $2,087,622 $0 -$6,263,549 -$1,148,686 $0 $0 $0 -$7,412,235 $2,579,344 $43,970,553
01/01/2031 12/31/2031 $2,087,622 $0 -$6,228,115 -$1,171,659 $0 $0 $0 -$7,399,774 $2,419,105 $41,077,506
01/01/2032 12/31/2032 $2,087,622 $0 -$6,124,788 -$1,195,093 $0 $0 $0 -$7,319,880 $2,252,166 $38,097,413
01/01/2033 12/31/2033 $2,087,622 $0 -$5,920,003 -$1,218,994 $0 $0 $0 -$7,138,998 $2,083,046 $35,129,083
01/01/2034 12/31/2034 $2,087,622 $0 -$5,736,209 -$1,243,374 $0 $0 $0 -$6,979,584 $1,913,995 $32,151,117
01/01/2035 12/31/2035 $2,087,622 $0 -$5,573,129 -$1,268,242 $0 $0 $0 -$6,841,371 $1,743,769 $29,141,137
01/01/2036 12/31/2036 $2,087,622 $0 -$5,396,248 -$1,293,607 $0 $0 $0 -$6,689,854 $1,572,054 $26,110,959
01/01/2037 12/31/2037 $2,087,622 $0 -$5,226,579 -$1,319,479 $0 $0 $0 -$6,546,057 $1,398,935 $23,051,459
01/01/2038 12/31/2038 $2,087,622 $0 -$5,012,209 -$1,345,868 $0 $0 $0 -$6,358,078 $1,225,375 $20,006,378
01/01/2039 12/31/2039 $2,087,622 $0 -$4,803,005 -$1,372,786 $0 $0 $0 -$6,175,790 $1,052,494 $16,970,704
01/01/2040 12/31/2040 $2,087,622 $0 -$4,561,648 -$1,400,241 $0 $0 $0 -$5,961,889 $881,074 $13,977,511
01/01/2041 12/31/2041 $2,087,622 $0 -$4,324,282 -$648,642 $0 $0 $0 -$4,972,924 $734,489 $11,826,698
01/01/2042 12/31/2042 $2,087,622 $0 -$4,079,074 -$611,861 $0 $0 $0 -$4,690,935 $616,797 $9,840,182
01/01/2043 12/31/2043 $2,087,622 $0 -$3,843,246 -$576,487 $0 $0 $0 -$4,419,733 $508,406 $8,016,477
01/01/2044 12/31/2044 $2,087,622 $0 -$3,607,696 -$541,154 $0 $0 $0 -$4,148,851 $409,530 $6,364,778
01/01/2045 12/31/2045 $2,087,622 $0 -$3,367,407 -$505,111 $0 $0 $0 -$3,872,518 $320,873 $4,900,755
01/01/2046 12/31/2046 $2,087,622 $0 -$3,164,483 -$474,673 $0 $0 $0 -$3,639,156 $241,957 $3,591,178
01/01/2047 12/31/2047 $2,087,622 $0 -$2,931,002 -$439,650 $0 $0 $0 -$3,370,653 $173,089 $2,481,236
01/01/2048 12/31/2048 $2,087,622 $0 -$2,703,678 -$405,552 $0 $0 $0 -$3,109,230 $115,695 $1,575,323
01/01/2049 12/31/2049 $2,087,622 $0 -$2,498,401 -$374,760 $0 $0 $0 -$2,873,162 $69,506 $859,289
01/01/2050 12/31/2050 $2,087,622 $0 -$2,298,372 -$344,756 $0 $0 $0 -$2,643,128 $34,251 $338,034
01/01/2051 12/31/2051 $2,087,622 $0 -$2,117,742 -$317,661 $0 $0 $0 -$2,435,403 $9,747 $0

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a 
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount 
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion 
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). 
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in 
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the 
Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in 
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 



Version Updates (newest version at top)

v20220701p 07/01/2022

Version  Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

N/A

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.

Change in SFA Amount (from prior Item 
number) SFA Amount

1 Baseline N/A $10,428,480 From Template 5A.

2 Removing Expense Cap $3,290,996 $13,719,476 Show details supporting the SFA amount on Sheet 6A-2.

3 Adjusting Contributions $17,920,903 $31,640,379 Show details supporting the SFA amount on Sheet 6A-3.

4 Adding Expected Additional Expenses $1,310,385 $32,950,764 Show details supporting the SFA amount on Sheet 6A-4.

5 Liability Adjustment for In-Pay participants $2,186,373 $35,137,137 Show details supporting the SFA amount on Sheet 6A-5.

6 New Entrant Assumption $400,843 $35,537,980 Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

DC 37 Local 389 Home Care Employees Pension Fund

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$13,719,476

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $2,039,178 $0 -$11,452,271 -$1,000,000 -$12,452,271 $284,670 $1,551,875 $0 $3,499,328 $62,311,799
01/01/2024 12/31/2024 $2,046,857 $0 -$6,297,435 -$1,020,000 -$1,551,875 $0 $0 -$5,765,560 $3,538,014 $62,131,110
01/01/2025 12/31/2025 $2,054,691 $0 -$6,432,740 -$1,040,400 $0 $0 $0 -$7,473,140 $3,478,433 $60,191,094
01/01/2026 12/31/2026 $2,062,681 $0 -$6,550,001 -$1,061,208 $0 $0 $0 -$7,611,209 $3,361,191 $58,003,757
01/01/2027 12/31/2027 $2,070,830 $0 -$6,286,286 -$1,082,432 $0 $0 $0 -$7,368,718 $3,240,459 $55,946,328
01/01/2028 12/31/2028 $2,079,143 $0 -$6,264,387 -$1,104,081 $0 $0 $0 -$7,368,467 $3,120,346 $53,777,350
01/01/2029 12/31/2029 $2,087,622 $0 -$6,345,001 -$1,126,162 $0 $0 $0 -$7,471,164 $2,990,744 $51,384,552
01/01/2030 12/31/2030 $2,087,622 $0 -$6,263,549 -$1,148,686 $0 $0 $0 -$7,412,235 $2,852,465 $48,912,404
01/01/2031 12/31/2031 $2,087,622 $0 -$6,228,115 -$1,171,659 $0 $0 $0 -$7,399,774 $2,708,204 $46,308,456
01/01/2032 12/31/2032 $2,087,622 $0 -$6,124,788 -$1,195,093 $0 $0 $0 -$7,319,880 $2,558,176 $43,634,374
01/01/2033 12/31/2033 $2,087,622 $0 -$5,920,003 -$1,218,994 $0 $0 $0 -$7,138,998 $2,406,958 $40,989,956
01/01/2034 12/31/2034 $2,087,622 $0 -$5,736,209 -$1,243,374 $0 $0 $0 -$6,979,584 $2,256,856 $38,354,850
01/01/2035 12/31/2035 $2,087,622 $0 -$5,573,129 -$1,268,242 $0 $0 $0 -$6,841,371 $2,106,688 $35,707,789
01/01/2036 12/31/2036 $2,087,622 $0 -$5,396,248 -$1,293,607 $0 $0 $0 -$6,689,854 $1,956,204 $33,061,760
01/01/2037 12/31/2037 $2,087,622 $0 -$5,226,579 -$1,319,479 $0 $0 $0 -$6,546,057 $1,805,557 $30,408,882
01/01/2038 12/31/2038 $2,087,622 $0 -$5,012,209 -$1,345,868 $0 $0 $0 -$6,358,078 $1,655,784 $27,794,211
01/01/2039 12/31/2039 $2,087,622 $0 -$4,803,005 -$1,372,786 $0 $0 $0 -$6,175,790 $1,508,082 $25,214,124
01/01/2040 12/31/2040 $2,087,622 $0 -$4,561,648 -$1,400,241 $0 $0 $0 -$5,961,889 $1,363,315 $22,703,171
01/01/2041 12/31/2041 $2,087,622 $0 -$4,324,282 -$1,428,246 $0 $0 $0 -$5,752,528 $1,222,461 $20,260,726
01/01/2042 12/31/2042 $2,087,622 $0 -$4,079,074 -$1,456,811 $0 $0 $0 -$5,535,885 $1,085,824 $17,898,287
01/01/2043 12/31/2043 $2,087,622 $0 -$3,843,246 -$1,485,947 $0 $0 $0 -$5,329,194 $953,581 $15,610,297
01/01/2044 12/31/2044 $2,087,622 $0 -$3,607,696 -$1,515,666 $0 $0 $0 -$5,123,362 $825,669 $13,400,225
01/01/2045 12/31/2045 $2,087,622 $0 -$3,367,407 -$1,545,980 $0 $0 $0 -$4,913,387 $702,434 $11,276,895
01/01/2046 12/31/2046 $2,087,622 $0 -$3,164,483 -$1,576,899 $0 $0 $0 -$4,741,383 $583,179 $9,206,313
01/01/2047 12/31/2047 $2,087,622 $0 -$2,931,002 -$1,608,437 $0 $0 $0 -$4,539,440 $467,873 $7,222,368
01/01/2048 12/31/2048 $2,087,622 $0 -$2,703,678 -$1,640,606 $0 $0 $0 -$4,344,284 $357,439 $5,323,146
01/01/2049 12/31/2049 $2,087,622 $0 -$2,498,401 -$1,673,418 $0 $0 $0 -$4,171,820 $251,308 $3,490,256
01/01/2050 12/31/2050 $2,087,622 $0 -$2,298,372 -$1,706,886 $0 $0 $0 -$4,005,258 $148,886 $1,721,506
01/01/2051 12/31/2051 $2,087,622 $0 -$2,117,742 -$1,741,024 $0 $0 $0 -$3,858,766 $49,638 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$31,640,379

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $992,730 $0 -$11,452,271 -$1,000,000 -$12,452,271 $960,289 $20,148,397 $0 $3,469,154 $62,281,625
01/01/2024 12/31/2024 $964,866 $0 -$6,297,435 -$1,020,000 -$7,317,435 $622,937 $13,453,899 $0 $3,671,296 $66,917,788
01/01/2025 12/31/2025 $937,818 $0 -$6,432,740 -$1,040,400 -$7,473,140 $367,647 $6,348,405 $0 $3,941,732 $71,797,337
01/01/2026 12/31/2026 $911,561 $0 -$6,550,001 -$1,061,208 -$6,348,405 $0 $0 -$1,262,804 $4,190,016 $75,636,111
01/01/2027 12/31/2027 $886,072 $0 -$6,286,286 -$1,082,432 $0 $0 $0 -$7,368,718 $4,237,790 $73,391,254
01/01/2028 12/31/2028 $861,328 $0 -$6,264,387 -$1,104,081 $0 $0 $0 -$7,368,467 $4,105,760 $70,989,874
01/01/2029 12/31/2029 $837,306 $0 -$6,345,001 -$1,126,162 $0 $0 $0 -$7,471,164 $3,961,625 $68,317,642
01/01/2030 12/31/2030 $813,986 $0 -$6,263,549 -$1,148,686 $0 $0 $0 -$7,412,235 $3,806,326 $65,525,720
01/01/2031 12/31/2031 $791,347 $0 -$6,228,115 -$1,171,659 $0 $0 $0 -$7,399,774 $3,642,705 $62,559,998
01/01/2032 12/31/2032 $769,368 $0 -$6,124,788 -$1,195,093 $0 $0 $0 -$7,319,880 $3,470,880 $59,480,366
01/01/2033 12/31/2033 $763,453 $0 -$5,920,003 -$1,218,994 $0 $0 $0 -$7,138,998 $3,295,767 $56,400,588
01/01/2034 12/31/2034 $757,614 $0 -$5,736,209 -$1,243,374 $0 $0 $0 -$6,979,584 $3,120,028 $53,298,647
01/01/2035 12/31/2035 $751,852 $0 -$5,573,129 -$1,268,242 $0 $0 $0 -$6,841,371 $2,942,384 $50,151,511
01/01/2036 12/31/2036 $746,165 $0 -$5,396,248 -$1,293,607 $0 $0 $0 -$6,689,854 $2,762,481 $46,970,303
01/01/2037 12/31/2037 $740,552 $0 -$5,226,579 -$1,319,479 $0 $0 $0 -$6,546,057 $2,580,365 $43,745,164
01/01/2038 12/31/2038 $735,014 $0 -$5,012,209 -$1,345,868 $0 $0 $0 -$6,358,078 $2,396,955 $40,519,055
01/01/2039 12/31/2039 $729,550 $0 -$4,803,005 -$1,372,786 $0 $0 $0 -$6,175,790 $2,213,326 $37,286,141
01/01/2040 12/31/2040 $724,159 $0 -$4,561,648 -$1,400,241 $0 $0 $0 -$5,961,889 $2,030,213 $34,078,624
01/01/2041 12/31/2041 $718,840 $0 -$4,324,282 -$1,428,246 $0 $0 $0 -$5,752,528 $1,848,457 $30,893,392
01/01/2042 12/31/2042 $713,593 $0 -$4,079,074 -$1,456,811 $0 $0 $0 -$5,535,885 $1,668,216 $27,739,317
01/01/2043 12/31/2043 $708,418 $0 -$3,843,246 -$1,485,947 $0 $0 $0 -$5,329,194 $1,489,513 $24,608,055
01/01/2044 12/31/2044 $703,314 $0 -$3,607,696 -$1,515,666 $0 $0 $0 -$5,123,362 $1,312,122 $21,500,129
01/01/2045 12/31/2045 $698,280 $0 -$3,367,407 -$1,545,980 $0 $0 $0 -$4,913,387 $1,136,218 $18,421,240
01/01/2046 12/31/2046 $693,316 $0 -$3,164,483 -$1,576,899 $0 $0 $0 -$4,741,383 $960,919 $15,334,093
01/01/2047 12/31/2047 $688,422 $0 -$2,931,002 -$1,608,437 $0 $0 $0 -$4,539,440 $786,003 $12,269,079
01/01/2048 12/31/2048 $683,597 $0 -$2,703,678 -$1,640,606 $0 $0 $0 -$4,344,284 $612,188 $9,220,579
01/01/2049 12/31/2049 $678,840 $0 -$2,498,401 -$1,673,418 $0 $0 $0 -$4,171,820 $438,686 $6,166,285
01/01/2050 12/31/2050 $674,151 $0 -$2,298,372 -$1,706,886 $0 $0 $0 -$4,005,258 $264,678 $3,099,855
01/01/2051 12/31/2051 $669,529 $0 -$2,117,742 -$1,741,024 $0 $0 $0 -$3,858,766 $89,382 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$32,950,764

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $992,730 $0 -$11,452,271 -$1,108,280 -$12,560,551 $1,007,668 $21,397,881 $0 $3,469,154 $62,281,625
01/01/2024 12/31/2024 $964,866 $0 -$6,297,435 -$1,056,097 -$7,353,532 $669,368 $14,713,717 $0 $3,671,296 $66,917,788
01/01/2025 12/31/2025 $937,818 $0 -$6,432,740 -$1,181,879 -$7,614,619 $412,499 $7,511,598 $0 $3,941,732 $71,797,337
01/01/2026 12/31/2026 $911,561 $0 -$6,550,001 -$1,773,309 -$7,511,598 $0 $0 -$811,712 $4,203,023 $76,100,209
01/01/2027 12/31/2027 $886,072 $0 -$6,286,286 -$1,111,686 $0 $0 $0 -$7,397,972 $4,264,096 $73,852,405
01/01/2028 12/31/2028 $861,328 $0 -$6,264,387 -$1,125,039 $0 $0 $0 -$7,389,426 $4,132,133 $71,456,440
01/01/2029 12/31/2029 $837,306 $0 -$6,345,001 -$1,148,521 $0 $0 $0 -$7,493,522 $3,988,274 $68,788,499
01/01/2030 12/31/2030 $813,986 $0 -$6,263,549 -$1,172,444 $0 $0 $0 -$7,435,993 $3,833,186 $65,999,678
01/01/2031 12/31/2031 $791,347 $0 -$6,228,115 -$1,196,818 $0 $0 $0 -$7,424,933 $3,669,706 $63,035,799
01/01/2032 12/31/2032 $769,368 $0 -$6,124,788 -$1,221,751 $0 $0 $0 -$7,346,539 $3,497,946 $59,956,575
01/01/2033 12/31/2033 $763,453 $0 -$5,920,003 -$1,247,153 $0 $0 $0 -$7,167,156 $3,322,813 $56,875,684
01/01/2034 12/31/2034 $757,614 $0 -$5,736,209 -$1,273,033 $0 $0 $0 -$7,009,242 $3,146,966 $53,771,023
01/01/2035 12/31/2035 $751,852 $0 -$5,573,129 -$1,299,500 $0 $0 $0 -$6,872,630 $2,969,117 $50,619,362
01/01/2036 12/31/2036 $746,165 $0 -$5,396,248 -$1,326,465 $0 $0 $0 -$6,722,713 $2,788,903 $47,431,717
01/01/2037 12/31/2037 $740,552 $0 -$5,226,579 -$1,354,037 $0 $0 $0 -$6,580,616 $2,606,361 $44,198,015
01/01/2038 12/31/2038 $735,014 $0 -$5,012,209 -$1,382,127 $0 $0 $0 -$6,394,336 $2,422,401 $40,961,095
01/01/2039 12/31/2039 $729,550 $0 -$4,803,005 -$1,410,744 $0 $0 $0 -$6,213,749 $2,238,091 $37,714,988
01/01/2040 12/31/2040 $724,159 $0 -$4,561,648 -$1,440,000 $0 $0 $0 -$6,001,648 $2,054,154 $34,491,653
01/01/2041 12/31/2041 $718,840 $0 -$4,324,282 -$1,469,805 $0 $0 $0 -$5,794,086 $1,871,421 $31,287,827
01/01/2042 12/31/2042 $713,593 $0 -$4,079,074 -$1,500,270 $0 $0 $0 -$5,579,343 $1,690,037 $28,112,114
01/01/2043 12/31/2043 $708,418 $0 -$3,843,246 -$1,531,306 $0 $0 $0 -$5,374,552 $1,510,014 $24,955,995
01/01/2044 12/31/2044 $703,314 $0 -$3,607,696 -$1,563,025 $0 $0 $0 -$5,170,721 $1,331,111 $21,819,699
01/01/2045 12/31/2045 $698,280 $0 -$3,367,407 -$1,595,338 $0 $0 $0 -$4,962,745 $1,153,490 $18,708,724
01/01/2046 12/31/2046 $693,316 $0 -$3,164,483 -$1,628,358 $0 $0 $0 -$4,792,841 $976,253 $15,585,453
01/01/2047 12/31/2047 $688,422 $0 -$2,931,002 -$1,661,996 $0 $0 $0 -$4,592,998 $799,163 $12,480,040
01/01/2048 12/31/2048 $683,597 $0 -$2,703,678 -$1,696,364 $0 $0 $0 -$4,400,042 $622,921 $9,386,515
01/01/2049 12/31/2049 $678,840 $0 -$2,498,401 -$1,731,376 $0 $0 $0 -$4,229,778 $446,722 $6,282,300
01/01/2050 12/31/2050 $674,151 $0 -$2,298,372 -$1,767,145 $0 $0 $0 -$4,065,517 $269,727 $3,160,660
01/01/2051 12/31/2051 $669,529 $0 -$2,117,742 -$1,803,583 $0 $0 $0 -$3,921,325 $91,135 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$58,812,471

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$35,137,137

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 12/31/2023 $992,730 $0 -$8,837,459 -$1,108,280 -$9,945,739 $1,138,927 $26,330,326 $0 $3,469,154 $62,281,625
01/01/2024 12/31/2024 $964,866 $0 -$10,935,298 -$1,056,097 -$11,991,395 $768,707 $15,107,638 $0 $3,671,296 $66,917,788
01/01/2025 12/31/2025 $937,818 $0 -$6,480,603 -$1,181,879 -$7,662,482 $426,456 $7,871,612 $0 $3,941,732 $71,797,337
01/01/2026 12/31/2026 $911,561 $0 -$6,597,864 -$1,773,309 -$7,871,612 $0 $0 -$499,560 $4,212,024 $76,421,362
01/01/2027 12/31/2027 $886,072 $0 -$6,334,149 -$1,111,686 $0 $0 $0 -$7,445,835 $4,281,504 $74,143,102
01/01/2028 12/31/2028 $861,328 $0 -$6,312,249 -$1,125,039 $0 $0 $0 -$7,437,288 $4,147,758 $71,714,900
01/01/2029 12/31/2029 $837,306 $0 -$6,392,864 -$1,148,521 $0 $0 $0 -$7,541,385 $4,002,014 $69,012,836
01/01/2030 12/31/2030 $813,986 $0 -$6,311,412 -$1,172,444 $0 $0 $0 -$7,483,856 $3,844,930 $66,187,896
01/01/2031 12/31/2031 $791,347 $0 -$6,275,978 -$1,196,818 $0 $0 $0 -$7,472,795 $3,679,337 $63,185,785
01/01/2032 12/31/2032 $769,368 $0 -$6,172,650 -$1,221,751 $0 $0 $0 -$7,394,401 $3,505,340 $60,066,092
01/01/2033 12/31/2033 $763,453 $0 -$6,032,679 -$1,247,153 $0 $0 $0 -$7,279,832 $3,325,971 $56,875,684
01/01/2034 12/31/2034 $757,614 $0 -$5,736,209 -$1,273,033 $0 $0 $0 -$7,009,242 $3,146,966 $53,771,023
01/01/2035 12/31/2035 $751,852 $0 -$5,573,129 -$1,299,500 $0 $0 $0 -$6,872,630 $2,969,117 $50,619,362
01/01/2036 12/31/2036 $746,165 $0 -$5,396,248 -$1,326,465 $0 $0 $0 -$6,722,713 $2,788,903 $47,431,717
01/01/2037 12/31/2037 $740,552 $0 -$5,226,579 -$1,354,037 $0 $0 $0 -$6,580,616 $2,606,361 $44,198,015
01/01/2038 12/31/2038 $735,014 $0 -$5,012,209 -$1,382,127 $0 $0 $0 -$6,394,336 $2,422,401 $40,961,095
01/01/2039 12/31/2039 $729,550 $0 -$4,803,005 -$1,410,744 $0 $0 $0 -$6,213,749 $2,238,091 $37,714,988
01/01/2040 12/31/2040 $724,159 $0 -$4,561,648 -$1,440,000 $0 $0 $0 -$6,001,648 $2,054,154 $34,491,653
01/01/2041 12/31/2041 $718,840 $0 -$4,324,282 -$1,469,805 $0 $0 $0 -$5,794,086 $1,871,421 $31,287,827
01/01/2042 12/31/2042 $713,593 $0 -$4,079,074 -$1,500,270 $0 $0 $0 -$5,579,343 $1,690,037 $28,112,114
01/01/2043 12/31/2043 $708,418 $0 -$3,843,246 -$1,531,306 $0 $0 $0 -$5,374,552 $1,510,014 $24,955,995
01/01/2044 12/31/2044 $703,314 $0 -$3,607,696 -$1,563,025 $0 $0 $0 -$5,170,721 $1,331,111 $21,819,699
01/01/2045 12/31/2045 $698,280 $0 -$3,367,407 -$1,595,338 $0 $0 $0 -$4,962,745 $1,153,490 $18,708,724
01/01/2046 12/31/2046 $693,316 $0 -$3,164,483 -$1,628,358 $0 $0 $0 -$4,792,841 $976,253 $15,585,453
01/01/2047 12/31/2047 $688,422 $0 -$2,931,002 -$1,661,996 $0 $0 $0 -$4,592,998 $799,163 $12,480,040
01/01/2048 12/31/2048 $683,597 $0 -$2,703,678 -$1,696,364 $0 $0 $0 -$4,400,042 $622,921 $9,386,515
01/01/2049 12/31/2049 $678,840 $0 -$2,498,401 -$1,731,376 $0 $0 $0 -$4,229,778 $446,722 $6,282,300
01/01/2050 12/31/2050 $674,151 $0 -$2,298,372 -$1,767,145 $0 $0 $0 -$4,065,517 $269,727 $3,160,660
01/01/2051 12/31/2051 $669,529 $0 -$2,117,742 -$1,803,583 $0 $0 $0 -$3,921,325 $91,135 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

DC 37 Local 389 Home Care Employees Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

Critical and Declining Status in 2022

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

Scale AA Scale MP-2021 This scale update was approprirate due to the 
alignment with future anticipated experience. 

N/A January 1, 1950 assumed DOB
The previously disclosed assumption of 1/1/1985 
assumed DOB for actives should not be assumed 

for in-pay participants. 

$3M added to liabilities $5.2M added to liabilties After extensive review of plan data, this 
additional liability for in pay particip

DC 37 Local 389 Home Care Employees Pension Fund

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Mortality Improvement Scale

Missing DOB for Retiree Assumption

Liabilities for In Pay Participants

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods 
are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or Template 
5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of assumptions 
not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance 
Assumptions.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)



CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, 
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

Rates in accordance with the Sex Distinct RP-
2000 Combined Healthy Blue Collar Mortality 

Table projected to 2019 with scale AA

Pri-2012 amount-weighted, employee and non-
disabled annuitant Blue Collar tables reflecting 

MP-2021 Projection Scale

This table update is included in the PBGC's list of 
acceptable assumption changes. Adopting the 

newer table more accurately reflects anticipated 
experience. 

$1,000,000 in expenses reflecting 2% inflation for 
future years. 

$1,000,000 in expenses reflecting 2% inflation for 
future years, but including a series of fund related 

expenses for years 2025 and onward. 

The previous expense assumption does not 
account for the series of expected fund payments 

from 2025 onward. These newer expenses are 
attributable to additional systems implemented for 

better fund admininstration moving forward. 

Contributions were adjusted to reflect a level 
population instead of running a valuation with a 

new entrant assumption. 

A new entrant profile was added based on plan 
experience to reflect a level population. 

The pre-2021 zone certification used a 
contribution simplification adjustment to reflect a 

level population. A new entrant profile was 
developed to formalize this assumption for Cash 

Flow development purposes. 

$.46 per hour for Homecare Employees and 
17.04% of total Professional Staff compensation. 

Professional staff compensation is assumed to 
increase 2% per year.

Reflecting an assuming 3% decrease in CBUs 
over the initial 10 year period and then 1% until 

2051.

This change to the future CBUs more accurately 
reflects anticipated experience and follows the 

PBGC's SFA assumption guidance. 
Contribution Assumption

DC 37 Local 389 Home Care Employees Pension Fund

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Mortality 

Expense Assumptions

New Entrant Profile



Version Updates v20220802p
Version  Date updated

08/02/2022

07/01/2022v20220701p

v20220802p Cosmetic changes to increase the size of some rows



TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-3698650

PN: 001

Unit (e.g. hourly, 
weekly) Hourly

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

01/01/2023 12/31/2023 $992,730 1,873,075                  $0.53 $0 $0 1,144                       
01/01/2024 12/31/2024 $962,948 1,816,883                  $0.53 $0 $0 1,110                       
01/01/2025 12/31/2025 $934,060 1,762,376                  $0.53 $0 $0 1,076                       
01/01/2026 12/31/2026 $906,038 1,709,505                  $0.53 $0 $0 1,044                       
01/01/2027 12/31/2027 $878,857 1,658,220                  $0.53 $0 $0 1,013                       
01/01/2028 12/31/2028 $852,491 1,608,473                  $0.53 $0 $0 982                          
01/01/2029 12/31/2029 $826,916 1,560,219                  $0.53 $0 $0 953                          
01/01/2030 12/31/2030 $802,109 1,513,413                  $0.53 $0 $0 924                          
01/01/2031 12/31/2031 $778,045 1,468,010                  $0.53 $0 $0 897                          
01/01/2032 12/31/2032 $754,704 1,423,970                  $0.53 $0 $0 870                          
01/01/2033 12/31/2033 $747,157 1,409,730                  $0.53 $0 $0 861                          
01/01/2034 12/31/2034 $739,685 1,395,633                  $0.53 $0 $0 852                          
01/01/2035 12/31/2035 $732,289 1,381,677                  $0.53 $0 $0 844                          
01/01/2036 12/31/2036 $724,966 1,367,860                  $0.53 $0 $0 835                          
01/01/2037 12/31/2037 $717,716 1,354,181                  $0.53 $0 $0 827                          
01/01/2038 12/31/2038 $710,539 1,340,639                  $0.53 $0 $0 819                          
01/01/2039 12/31/2039 $703,433 1,327,233                  $0.53 $0 $0 811                          
01/01/2040 12/31/2040 $696,399 1,313,961                  $0.53 $0 $0 803                          
01/01/2041 12/31/2041 $689,435 1,300,821                  $0.53 $0 $0 794                          
01/01/2042 12/31/2042 $682,541 1,287,813                  $0.53 $0 $0 787                          
01/01/2043 12/31/2043 $675,715 1,274,935                  $0.53 $0 $0 779                          
01/01/2044 12/31/2044 $668,958 1,262,185                  $0.53 $0 $0 771                          
01/01/2045 12/31/2045 $662,269 1,249,564                  $0.53 $0 $0 763                          
01/01/2046 12/31/2046 $655,646 1,237,068                  $0.53 $0 $0 756                          
01/01/2047 12/31/2047 $649,090 1,224,697                  $0.53 $0 $0 748                          
01/01/2048 12/31/2048 $642,599 1,212,450                  $0.53 $0 $0 741                          
01/01/2049 12/31/2049 $636,173 1,200,326                  $0.53 $0 $0 733                          
01/01/2050 12/31/2050 $629,811 1,188,322                  $0.53 $0 $0 726                          
01/01/2051 12/31/2051 $623,513 1,176,439                  $0.53 $0 $0 719                          

$0 $0 711                          

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

DC 37 Local 389 Home Care Employees Pension Fund

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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TEMPLATE 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

2019 Company XYZ 
AVR.pdf p. 54

Same as Pre-2021 
Zone Cert Same as baseline No Change

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a 
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the Pri-
2012(BC) table.

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B), 
and the final SFA calculation (Template 4A or Template 4B). 

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed. 
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA 
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the 
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

Contribution Base Units
2020 Company XYZ 

ZC.pdf p. 19

125,000 hours 
projected to insolvency 

in 2024

125,000 hours 
projected through the 
SFA projection period 

in 2051

100,000 hours 
projected with 3.0% 

reductions annually for 
10 years and 1.0% 
reductions annually 

thereafter Generally Acceptable Change

Category of assumption change from (B) to 
(D) per SFA Assumption Guidance

(A) (B) (C) (D)

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

2019 Company XYZ 
AVR.pdf p. 55

RP-2000 mortality 
table

Pri-2012(BC) 
mortality table Same as baseline Acceptable ChangeBase Mortality - Healthy

Add additional lines if needed. 

Assumed Withdrawal Payments -Future 
Withdrawals

2020 Company XYZ 
ZC.pdf p. 20

None assumed until 
insolvency in 2024

None assumed through 
the SFA projection 

period in 2051 Same as baseline Other Change

Retirement - Actives

(E)

Source of (B)

Assumption/Method 
Used in Most Recent 
Certification of Plan 

Status Completed 
Prior to 1/1/2021

Baseline 
Assumption/Method 

Used

Final SFA 
Assumption/Method 

Used



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-3698650
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of Plan 

Status Completed Prior to 
1/1/2021

Baseline Assumption/Method 
Used

Final SFA 
Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 12/31/2022 12/31/2022 N/A

Census Data as of Census Data 01/01/2022 01/01/2022 01/01/2022 N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy 2020 Plan Zone Cert Page 9

Rates in accordance with the Sex 
Distinct RP-2000 Combined 

Healthy Blue Collar Mortality 
Table

Pri-2012 amount-weighted, 
employee and non-disabled 
annuitant Blue Collar tables

Pri-2012 amount-weighted, 
employee and non-disabled 
annuitant Blue Collar tables

Mortality Improvement - Healthy 2020 Plan Zone Cert Page 9 Projected to 2019 with Scale AA Projected with Scale MP-2021 Projected with Scale MP-2021 

Base Mortality - Disabled 2020 Plan Zone Cert Page 9

Rates in accordance with the Sex 
Distinct RP-2000 Disabled 

Retiree Mortality Table

Pri-2012 Private Retirement 
Plans Disabled Mortality 
Tables

Pri-2012 Private Retirement 
Plans Disabled Mortality 
Tables Acceptable Change

Mortality Improvement - Disabled 2020 Plan Zone Cert Page 9 no scale Projected with Scale MP-2021 Projected with Scale MP-2021 Acceptable Change

Retirement - Actives 2020 Plan Zone Cert Page 9 100% at age 67 100% at age 67 100% at age 67 No Change

Retirement - TVs 2020 Plan Zone Cert Page 9 100% at age 65 100% at age 65 100% at age 65 No Change

DC 37 Local 389 Home Care Employees Pension Fund

Acceptable Change

Generally Acceptable Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-3698650
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of Plan 

Status Completed Prior to 
1/1/2021

Baseline Assumption/Method 
Used

Final SFA 
Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

DC 37 Local 389 Home Care Employees Pension Fund

Turnover 2020 Plan Zone Cert Page 9

Sample rates shown below:
Age 20-17.93%
Age 25-17.22%
Age 30-16.20%
Age 35-14.85%
Age 40-13.10%
Age 45-10.83%
Age 50- 7.91%
Age 55- 4.40%
Age 60- 1.20%

Sample rates shown below:
Age 20-17.93%
Age 25-17.22%
Age 30-16.20%
Age 35-14.85%
Age 40-13.10%
Age 45-10.83%
Age 50- 7.91%
Age 55- 4.40%
Age 60- 1.20%

Sample rates shown below:
Age 20-17.93%
Age 25-17.22%
Age 30-16.20%
Age 35-14.85%
Age 40-13.10%
Age 45-10.83%
Age 50- 7.91%
Age 55- 4.40%
Age 60- 1.20% No Change

Disability 2020 Plan Zone Cert Page 10

Sample rates shown below:
Age 20-0.06%
Age 25-0.07%
Age 30-0.08%
Age 35-0.10%
Age 40-0.15%
Age 45-0.25%
Age 50- 0.47%
Age 55- 0.92%
Age 60- 1.86%

Sample rates shown below:
Age 20-0.06%
Age 25-0.07%
Age 30-0.08%
Age 35-0.10%
Age 40-0.15%
Age 45-0.25%
Age 50- 0.47%
Age 55- 0.92%
Age 60- 1.86%

Sample rates shown below:
Age 20-0.06%
Age 25-0.07%
Age 30-0.08%
Age 35-0.10%
Age 40-0.15%
Age 45-0.25%
Age 50- 0.47%
Age 55- 0.92%
Age 60- 1.86% No Change

Optional Form Elections - Actives 2020 Plan Zone Cert Page 9

Married-J&S 50%, Single-SL 
with 5 year certain for Home Care 

employees, and Single Life 
annuity for professional 

employees

Married-J&S 50%, Single-SL 
with 5 year certain for Home 
Care employees, and Single 
Life annuity for professional 

employees

Married-J&S 50%, Single-SL 
with 5 year certain for Home 
Care employees, and Single 
Life annuity for professional 

employees No Change

Optional Form Elections - TVs 2020 Plan Zone Cert Page 9

Married-J&S 50%, Single-SL 
with 5 year certain for Home Care 

employees, and Single Life 
annuity for professional 

employees

Married-J&S 50%, Single-SL 
with 5 year certain for Home 
Care employees, and Single 
Life annuity for professional 

employees

Married-J&S 50%, Single-SL 
with 5 year certain for Home 
Care employees, and Single 
Life annuity for professional 

employees No Change

Marital Status 2020 Plan Zone Cert Page 9
100% of participants are assumed 

to be married
100% of participants are 
assumed to be married

100% of participants are 
assumed to be married No Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-3698650
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of Plan 

Status Completed Prior to 
1/1/2021

Baseline Assumption/Method 
Used

Final SFA 
Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

DC 37 Local 389 Home Care Employees Pension Fund

Spouse Age Difference 2020 Plan Zone Cert Page 9 Males 3 years older than females
Males 3 years older than 

females
Males 3 years older than 

females No Change

Active Participant Count

New Entrant Profile 2020 Plan Zone Cert Page 4

Contributions were adjusted to 
reflect a level population instead 

of running a valuation with a new 
entrant assumption. 

Contributions were adjusted to 
reflect a level population 

instead of running a valuation 
with a new entrant 

assumption. 

A new entrant profile was 
added based on plan 

experience to reflect a level 
population. Acceptable Change

Missing or Incomplete Data 2020 Plan Zone Cert Page 10 DOB missing-assume 1/1/1985

DOB missing-assume 
1/1/1985, unless retired, then 

assume 1/1/1950 DOB

DOB missing-assume 
1/1/1985, unless retired, then 

assume 1/1/1950 DOB No Change

"Missing" Terminated Vested Participant 
Assumption 2020 Plan Zone Cert Page 9

All VTs over 80 are valued with 
25% of liability

All VTs over 80 are valued 
with 25% of liability

All VTs over 85 are valued 
with 25% of liability. 80-84 
are now valued at 100% of 

their liability Other Change

Treatment of Participants Working Past 
Retirement Date N/A N/A N/A N/A

Assumptions Related to Reciprocity N/A N/A N/A N/A

Other Demographic Assumption 1 N/A N/A N/A N/A

Other Demographic Assumption 2 N/A N/A N/A N/A

Other Demographic Assumption 3 N/A N/A N/A N/A

NON-DEMOGRAPHIC ASSUMPTIONS



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-3698650
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of Plan 

Status Completed Prior to 
1/1/2021

Baseline Assumption/Method 
Used

Final SFA 
Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

DC 37 Local 389 Home Care Employees Pension Fund

Contribution Base Units 2020 Plan Zone Cert Page 3 Active population will stay stable. 
Active population will stay 

stable. 

Active population will stay 
stable. 'Reflecting IV.A of 

PBGC's guidance, the CBUs 
are lowered in future years 
based on the CBU decline 

from 2010-2019. 
Generally Acceptable 

Change

Contribution Rate 2020 Plan Zone Cert Page 3

$0.46 per hour for Homecare 
Employees and 17.04% of total 

Professional Staff compensation. 
Professional Staff Employees 

assumed to increase at the rate of 
2% per year.

$0.46 per hour for Homecare 
Employees and 17.04% of 

total Professional Staff 
compensation. Professional 
Staff Employees assumed to 
increase at the rate of 2% per 

year.

$0.46 per hour for Homecare 
Employees and 17.04% of 

total Professional Staff 
compensation. Professional 
Staff Employees assumed to 
increase at the rate of 2% per 

year.

Administrative Expenses 2020 Plan Zone Cert Page 9

$1,000,000 added to normal cost, 
assumed to increase by  2% per 

year

$1,000,000 added to normal 
cost, assumed to increase by  
2% per year, reflecting 15% 

cap for years after 2041. 

Expenses follow delineated 
schedule provided in separate 

form. "Local 387 Expense 
Backup" Other Change

Assumed Withdrawal Payments - Currently 
Withdrawn Employers 2020 Plan Zone Cert Page 3 N/A N/A N/A



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-3698650
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of Plan 

Status Completed Prior to 
1/1/2021

Baseline Assumption/Method 
Used

Final SFA 
Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

DC 37 Local 389 Home Care Employees Pension Fund

Assumed Withdrawal Payments -Future 
Withdrawals 2020 Plan Zone Cert Page 3

Assumed withdrawals will occur 
in future plan years. 

Assumed withdrawals will 
occur in future plan years. 

No assumed withdrawals 
occur. Other Change

Other Assumption 1 N/A N/A N/A N/A

Other Assumption 2 N/A N/A N/A N/A

Other Assumption 3 N/A N/A N/A N/A

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing look at FCM mid-year mid-year mid-year

Contribution Timing look at FCM mid-year mid-year mid-year

Withdrawal Payment Timing look at FCM mid-year mid-year mid-year

Administrative Expense Timing look at FCM mid-year mid-year mid-year

Other Payment Timing look at FCM mid-year mid-year mid-year

Create additional rows as needed. 
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