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D(2) Plan Sponsor:

Board of Trustees, U.F.C.W. District Union Local Two and Employers Pension
Fund c/o NEBA

National Employee Benefits Administrators, Inc. (NEBA)

Nicole Firestone

2010 N.W. 150" Avenue, Suite 200

Pembroke Pines, Florida 33028

Phone: (754) 208-4584

Email: nfirestone@neba-fl.com

Plan Sponsor's Authorized Representative

Nicole Firestone

National Employee Benefits Administrators, Inc. (NEBA)
2010 N.W. 150" Avenue, Suite 200

Pembroke Pines, Florida 33028

Phone: (754) 208-4584

Email: nfirestone@neba-fl.com

Other Authorized Representatives

Tim Herman, FSA, EA, MAAA

Kelly Coffing, FSA, EA, MAAA

Milliman, Inc.

71 S. Wacker Drive 315 Floor

Chicago, IL 60606 USA

Phone: (312) 499 5580

Email: tim.herman@milliman.com
kelly.coffing@milliman.com

Jeffrey Endick, Esq.

Mayoung Nham, Esaq.

Slevin & Hart, P.C.

1625 Massachusetts Avenue, N.W., Suite 450

Washington, DC 20036

Phone: (202) 797-8700

Email: jendick@slevinhart.com
mnham@slevinhart.com

Julia M. Vander Weele

Spencer Fane LLP

1000 Walnut, Suite 1400

Kansas City, MO 64106

Phone: (816) 292-8182

Email: jvanderweele@spencerfane.com
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D(3)

D(4)

D(5)

Eligibility

The Fund meets the eligibility requirements under §4262.3(a)(1) of PBGC's SFA
regulation, as it has been certified by the plan actuary to be in critical and declining status
for its plan year beginning in 2020. The relevant certification is “2020Zone20201229
UFCW Local 2 Pension Plan.pdf’ provided under checklist item 7a.

Priority Group ldentification

Not applicable.

Assumed Future Contributions and Withdrawal Liability Payments

The Plan includes two groups: Meat Cutters and Retail Clerks. The contribution base units
are months worked for Meat Cutters and hours worked for Retail Clerks. The following
table shows the actuarial assumptions used to project future contributions:

Assumption Meat Cutters Retail Clerks

Change in contribution base units for | 2.84% decline per year 3.00% decline per year
the plan year ending September 30,
2023 through the plan year ending
September 30, 2032

Change in contribution base units 1.00% decline per year 1.00% decline per year
after September 30, 2032
Contribution base units for the plan 2,165 months worked 584,385 hours worked

year ending September 30, 2022
(starting point for contribution base
unit projections)

Average contribution rate* $331.07 per month $0.6377 per hour

* These average contribution rates are derived from the following contributions and CBUs
reported for the plan year ending September 30, 2022 as provided by the administrator:

e Meatcutters: Contributions: $716,770; CBUs: 2,165 months worked
¢ Retail Clerks: Contributions: $372,687; CBUs: 584,385 hours worked

The average contribution rate remains constant during the projection period because no
further contribution rate increases are required under the Fund’'s Rehabilitation Plan and
any negotiated increases adopted after July 9, 2021 would be excluded pursuant to the
PBGC final rule.

The future contribution base units assumption was developed applying the concepts in
PBGC'’s generally acceptable assumption changes separately to the Meat Cutters and
Retail Clerks groups for the ten year period ending September 30, 2022. The decline in
contribution base units through the plan year ending September 30, 2022 was -2.84% for
Meat Cutters and —6.24% for Retail Clerks. The decline in contribution base units was
limited to -3% for Retail Clerks following the concepts in the PBGC assumptions guidance.
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During the COVID-19 pandemic, employees in both the Meat Cutters and Retail Clerks
groups were essential workers and continued to work during the COVID period.
Consequently, these groups did not experience a decline in CBUs that other industries
experienced due to the pandemic.

The ten-year time period ending September 30, 2022 was selected to set the
assumption after reviewing the results produced by excluding the “COVID Period” (plan
years ending September 30, 2020 through September 30, 2022, inclusive) pursuant to
PBGC assumptions guidance. The decline in contribution base units through the ten-
year period ending September 30, 2019 was -4.85% for Meat Cutters and —-8.87% for
Retail Clerks. If these rates of decline were limited to -3% annually and applied to the
pre-COVID contribution base units for the plan year ending September 30, 2019, the
projected contribution base units for the plan year ending September 30, 2022 would
have been 1,880 for Meat Cutters and 573,294 for Retail Clerks which are less than
the actual experience of the plan through September 30, 2022.

The Trustees concluded that it would be unreasonable to exclude the COVID period
because doing so would have produced lower projected contribution base units than
the actual amounts for the plan year ending September 30, 2022 of 2,165 for Meat
Cutters and 584,385 for Retail Clerks. The CBUs for all employers from the plan
administrator’s records for this analysis are shown in table 1 below. Columns 4 and 5
separately report CBUs for all employers and only employers currently contributing to
the plan for the Retail Clerks group. There is only a single column (Column 3) for the
Meat Cutters group because the CBUs for all employers is exactly the same as for only
employers currently contributing to the plan.

Table 1: CBUs

U DIO
10/1/2009 9/30/2010 3,222 1,449,661 1,142,311
10/1/2010 9/30/2011 3,053 1,741,116 1,077,938
10/1/2011 9/30/2012 2,929 1,214,362 1,025,453
10/1/2012 9/30/2013 2,805 1,043,790 1,013,032
10/1/2013 9/30/2014 2,668 1,052,097 1,027,977
10/1/2014 9/30/2015 2,592 834,678 809,831
10/1/2015 9/30/2016 2,553 666,922 643,259
10/1/2016 9/30/2017 2,345 614,085 591,140
10/1/2017 9/30/2018 2,109 628,220 625,995
10/1/2018 9/30/2019 2,060 628,148 628,148
10/1/2019 9/30/2020 2,031 622,646 622,646
10/1/2020 9/30/2021 2,003 613,305 613,305
10/1/2021 9/30/2022 2,165 584,385 584,385
10/1/2022 9/30/2023 2,070 546,898 546,898
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The Decline in Contribution Base Units For All Employers
The annual rates of change in CBUs from plan years ending 09/30/2010 to 09/30/2019 are
derived from the CBUs in Table 1 as follows:

e Meatcutters (Column 3): -4.85% = (2,060 / 3,222) * (1/9) - 1
¢ Retail Clerks (Column 4): -8.87% = (628,148 / 1,449,661) * (1/9) — 1

The annual rates of change in CBUs from plan years ending 09/30/2013 to 09/30/2022 are
derived from the CBUs in Table 1 as follows:

e Meatcutters (Column 3): -2.84% = (2,165 / 2,805) * (1/9) - 1
¢ Retail Clerks (Column 4): -6.24% = (584,385 / 1,043,790) * (1/9) - 1

The Decline in Contribution Base Units Only Taking Into Account Employers Who Are
Currently Contributing to the Plan (no change for Meatcutters)

The annual rates of change in CBUs from plan years ending 09/30/2013 to 09/30/2022 are
derived from the CBUs in Table 1 as follows:

¢ Meatcutters (Column 3): -2.84% = (2,165 / 2,805) * (1/9) - 1
¢ Retail Clerks (Column 5): -5.93% = (584,385 / 1,013,032) A (1/9) - 1

The Trustees concluded that it is reasonable to project future contributions only assuming
continued contraction of projected CBUs rather than assuming both contraction for existing
employers and assuming employers withdraw in the future. For the Meat Cutters group, the
CBU'’s are exactly the same in Table 1 above because no employers with employees in the
Meat Cutters group withdrew since October 1, 2009. The CBU’s since October 1, 2013 are
essentially the same for the Retail Clerks group. Starting with the plan year beginning
October 1, 2018, the CBU’s for Retail Clerks are exactly the same in columns 4 and 5 in Table
1 above because no employers have withdrawn in that time period, and the CBUs for Retail
Clerks have been substantially the same since October 1, 2013 because of the withdrawal of
a small employer. The two charts on the following page separately show the CBUs for Meat
Cutters and Retail Clerks comparing all employers to only current employers.
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Meat Cutters (Months Worked)
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Withdrawal liability payments include the withdrawal liability payments owed according to
currently scheduled payments until the end of the required payment period for employers
that have withdrawn and are making withdrawal liability payments as of the Special
Financial Assistance measurement date of December 31, 2022. No other settlements or
defaults are assumed.

For the period after the SFA application date, no employers are assumed to withdraw.
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D(6)

Assumption Changes

6a — Not applicable. The Plan was certified by the Plan actuary to continue to be in critical
and declining status in the plan year beginning October 1, 2020, as indicated in the
attached 2020 zone status certification (2020Zone20201229 UFCW Local 2 Pension
Plan.pdf). The most recent actuarial certification of plan status completed before
January 1, 2021 is the one used to verify the Plan’s eligibility for SFA.

6b — identification and rationale for assumption changes used to determine the SFA
amount that are different from those used in the pre-2021 zone certification:

Contribution Base Units

Pre-2021 zone certification: The hours worked per active participant will remain level for
each plan year after September 30, 2020. The active population will decline as follows:

¢ Meat Cutters: 4% annual decline for the next 10 years and remain level thereafter
o Retail Clerks: 1% annual decline for the next 10 years and remain level thereafter

SFA Amount: The following table shows the actuarial assumptions used to project future
contribution base units:

Assumption Meat Cutters Retail Clerks

Change in contribution base units for | 2.84% decline per year 3.00% decline per year
the plan year ending September 30,
2023 through the plan year ending
September 30, 2032

Change in contribution base units 1.00% decline per year 1.00% decline per year
after September 30, 2032
Contribution base units for the plan 2,165 months worked 584,385 hours worked

year ending September 30, 2022
(starting point for contribution base
unit projections)

Rationale: The assumption in the pre-2021 zone certification is no longer reasonable
because it was for a projection to the plan year ending September 30, 2027, did not
address years after the original projected insolvency in the plan year ending
September 30, 2027, and did not reflect current CBU levels.

See the contribution narrative on pages 3 through 6 above for further details of the
rationale.

Average Contribution Rate

Pre-2021 zone certification: There was no explicit contribution rate assumption used in
the pre-2021 zone certification. The implied average contribution rate was approximately
$330.78 per month based on contributions of $681,416 and CBUs of 2,060 months for
Meat Cutters and $0.63 per hour based on contributions of $398,388 and CBUs of 628,148
hours worked for Retail Clerks for the 2019 plan year.
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SFA Amount: Future contributions are based on the average contribution rates in the table

below:
Assumption Meat Cutters Retail Clerks
Average contribution rate* $331.07 per month $0.6377 per hour

*These average contribution rates are derived from the contributions and CBUs reported
for the plan year ending September 30, 2022 as provided by the administrator:

e Meatcutters: Contributions: $716,770; CBUs: 2,165 months worked
¢ Retail Clerks: Contributions: $372,687; CBUs: 584,385 hours worked

In addition, the average contribution rate remains constant during the projection period
because no further contribution rate increases are required under the Fund’s
Rehabilitation Plan and any negotiated increases adopted after July 9, 2021 would be
excluded pursuant to the PBGC final rule.

Rationale: The contribution rates use the most recently available information following the
concepts in the Acceptable Assumption Changes in the PBGC assumptions guidance.

Withdrawal Liability Payments for Currently Withdrawn Employers

Pre-2021 zone certification: None assumed.

SFA assumption: Withdrawal liability payments include the withdrawal liability payments
according to currently scheduled payments until the end of the required payment period
for employers that have withdrawn and are making withdrawal liability payments as of the
Special Financial Assistance measurement date of December 31, 2022. No other
settlements or defaults are assumed.

For the period after the SFA application date, no employers are assumed to withdraw.

Rationale: The assumption in the pre-2021 zone certification is no longer reasonable
because there are withdrawn employers who are making the scheduled payments.

Mortality

Pre-2021 zone certification: RP-2006 Blue Collar with generational mortality improvement
using scale MP-2016.

SFA Amount: Pri-2012 Blue Collar with generational mortality improvement using scale
MP-2021.

Rationale: The assumption in the pre-2021 zone certification is no longer reasonable
because it is outdated. Proposed assumption is reasonable because it follows Section I,
B and C of PBGC's assumptions guidance.
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Pre-2021 zone certification: Annual rates shown below for active participants:

Age Rate
25 .03%
30 .05
35 .09
40 13
45 .28
50 .65
55 1.27
60 1.43
64 1.77
65+ 0.00

SFA Amount: No disability rates because disability benefits are not available.

Rationale: The assumption in the pre-2021 zone certification is no longer reasonable
because disability benefits are no longer provided under the Plan.

Administrative Expenses

Pre-2021 zone certification: September 30, 2020 administrative expenses with increases
of 2.5% per year.

SFA Amount: The PBGC premium portion is separated from other administrative
expenses and is based on projected participant count and PBGC per participant premium
rates. Projected PBGC per participant rates include known rates of $35 for 2023, $37 for
2024, and $39 for 2025 premium payment years with increases of 2.5% per year
thereafter, further adjusted to reflect the PBGC premium increase under section
4006(a)(3)(A) of ERISA that goes into effect in 2031. Other administrative expenses
include known administrative expenses from the December 31, 2022 SFA measurement
date to the plan year ending September 30, 2023 of $779,410 with future other
administrative expenses projected from the plan year ending September 30, 2022 amount
of $703,771 using increases of 2.5% per year after September 30 2022, plus additional
administrative expenses of $95,738 in plan year ending September 30, 2024 and
$140,000 in plan year ending September 30, 2025. For all plan years after September 30,
2027, the projected administrative expenses are limited to 12% of the projected benefit
payments for such year.

Rationale: The assumption in the pre-2021 zone certification is no longer reasonable
because it was for a projection through the plan year ending September 30, 2027 and did
not address years after the original projected insolvency. The proposed assumption
change to the projection of expenses after the projected year of insolvency is an extension
of the administrative expense assumption as described in paragraph A “Adoption of
assumptions not previously factored into pre-2021 certification of plan status” of Section
Ill, Acceptable Assumption Changes of PBGC'’s guidance on Special Financial Assistance
Assumptions. More refined assumptions were developed to project cash flows for plan
years ending September 30, 2023 through September 30, 2025, inclusive, for the SFA
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application, and a cap on future expenses of 12% of projected benefit payments is applied
for plan years after September 30, 2027.

The additional administrative expenses are based on professional fees related to the SFA
application (estimated through September 30, 2024 and expected thereafter).

New Entrant Profile Assumption

Pre-2021 zone certification: Not explicitly projected.

SFA Amount: Separate distributions of age, service, and gender for Meat Cutters and
Clerks are based on the characteristics of the new entrants and rehires into the Plan
developed from the demographics of the Plan in the five preceding plan years ending
September 30, 2017 — September 30, 2021, inclusive, reflecting all new entrants and

rehires in those five plan years for all currently participating employers.

Headcount of active employees accruing service each year in each group is assumed to
change each year consistent with the CBU assumption.

The profiles assume 100% males for Meat Cutters and 50% male/50% female for Retail
Clerks.

Meat Cutters (Male)

Annual
Count per Vesting Accrued

Age 100 Service Benefit
22 3 1.67 $325
27 10 1.33 $575
32 19 1.06 $475
37 12 1.40 $345
42 13 2.64 $525
47 12 1.60 $380
52 7 3.33 $350
57 16 5.14 $365
62 5 4.75 $400
67 3 1.0 $300
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Retail Clerks (Male)

Annual
Vesting Accrued
Service Benefit
22 13 1.04 $155
27 7 1.10 $180
32 4 1.32 $160
37 4 1.44 $205
42 4 1.42 $255
47 6 1.68 $210
52 4 4.29 $215
57 3 1.93 $260
62 2 240 $170
67 2 1.00 $265

Retail Clerks (Female)

Annual
Count Vesting Accrued
per 100 Service Benefit
22 9 1.12 $175
27 5 1.05 $155
32 6 1.73 $265
37 4 1.15 $280
42 5 2.08 $215
47 5 1.76 $200
52 4 1.45 $235
57 4 2.44 $200
62 5 1.05 $190
67 4 1.46 $195

Rationale: The pre-2021 zone certification did not include an explicit assumption. The
proposed assumption is an acceptable change to new entrant profile assumption to reflect
projected new entrants through 2051 as provided in PBGC's guidance on Special
Financial Assistance Assumptions. The tables below illustrate the age and service
distribution of all new and rehired participants developed from the demographics of
currently contributing employers for the plan years ending September 30, 2017 -
September 30, 2021.
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Meat Cutters Retail Clerks Meat Cutters Retail Clerks

Male |Female |Service| Male [Female| Service | Male |Female |Service| Male |Female Service

/Below2s | 3 | 0 |167| 15 | 10 | 116 | 0 o | - 12 | 11 | 1.00
‘ 25 - 29 \ 1 ' 0 1.00 5 3 1.25 3 0 1.33 6 7 1.00
| 30-34 | 3 | o |100]| 3 3 | 167 | 1 1 | 106 | 3 5 | 175
‘ 35 -39 ‘ 2 | o 1.00 4 1 1.00 0 0 - 6 7 1.00
| 40-44 | 0 | 0 ¢ 2 2 | 415 0 0 ; 1 4 | 1.00
| 45-49 3 0 |300]| 10 8 | 167 4 0 |155| 6 5 | 173
| 50-54 | 0 o | - 3 | 5 | 48 | 2 o | 300 | 4 2 | 100
| 55-59 | 3 0o | 733 | 3 o | 325 4 | o 514 | 1 3 | 175
60-64 | 0 o | - 3 3 | 350 1 | o0 a5 4 | 8 [ 100
65+ 0 0 1 2 3 1 0 0 - 2 ( 3 1.00

Retail Clerks Meat Cutters Retail Clerks
Female Female | Service Female
Below
25 0 0 - 5 6 100 | o 0 - | 13 10 | 113
| 25-29 | 1 0 133 | 5 3 1,00 1 0 133 5 1 117 |
| 30-34 | 5 o | 106 8 6 | 171 | 2 o 106 3 8 145
| 35-39 | 3 0 140 | 0 3 100 | 2 | o 140! 4 7 1.91
| 40-44 1 0 264 | 4 8 1.00 6 | 0 264 | 8 | 7 2.27
| 45-49 | 0 0 - 1 3 | 100 [ 0o 1 [1sm] 5 | 3 | 263
| 50-54 | 2 0 300 2 3 100 | o | 1 300 4 | 6 | 430
55-50 | 1 0 514 | 2 3 100 | 1| o |s514] 5 | 1 1.00
60-64 | 2 0 | 475 | 1 4 100 | 1| o 475 2 | a4 | 100
65t | 1 0 100 | 1 0 0 1 0 | 100 2 3 | 140
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Meat Cutters Retail Clerks Meat Cutters Retail Clerks
Female [Service Female Female [Service Female [Service
Below 25 0 0 - 12 6 1.00 3 0 1.67 57 43 1.07
25-29 3 0 1.33 8 8 1.06 9 0 133 29 22 1.08
'r 30 - 34 5 0 1.06 2 4 1.00 16 1 1.06| 19 26 1.56
35-39 3 0 1.40 4 2 117 10 0 1.40 18 20 1.29
| 40-44 4 0 264 4 3 1.00 11 0 2.64 19 24 1.79
| 45-49 3 o | 155 3 2 | 100 | 10 1 155) 25 | 21 | 172
| 50 - 54 2 0 3.00 4 4 1.13 6 1 3.00 17 20 2.76
[ 55-59 9 0 5.14 3 2 2.80 14 0 5.14 14 18 222
60 - 64 0 0 - 0 2 1.00 4 0 475( 10 21 1.48
65+ 1 0 1.00 0 6 1.83 3 0 1.00 7 15 1.32
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Terminated vested participants beyond age 65

Pre-2021 zone certification: Terminated vested participants are assumed to commence
benefits consistent with retirement rates for actives beyond age 65. Benefits were
actuarially increased from the participant’s Normal Retirement Date to the valuation date.

SFA Amount: Terminated vested participants who have not attained age 85 at the SFA
measurement date will receive benefits. Benefits are actuarially increased from the
participant’'s Normal Retirement Date to the assumed retirement age. Terminated vested
participants beyond their Required Beginning Date at the October 1, 2021 census date
receive actuarial increase from Normal Retirement Date to their Required Beginning Date.
In addition, a one-time payment is assumed for those whose Required Beginning Date is
before the SFA measurement date. The amount of the one-time payment is the missed
payments with interest from their Required Beginning Date to the SFA measurement date.

Adjustments to the October 1, 2021 census data

The October 1, 2021 census data is adjusted based on the following:
1. PBGC independent death audit
2. Plan’s death audit
3. Census changes after plan Administrator’s data review

The following describes the adjustments to the October 1, 2021 census data made after
the Plan’s and the PBGC independent death audit.

A. Remove participants who are not in-pay and for whom there is a reported death before
the October 1, 2021 census date, and make the following adjustment for the Plan’s
survivor benefits:

1. Deceased participants for whom the fund office has confirmed eligibility for survivor
benefits: survivor benefits according to the beneficiary’s date of birth, benefit start
date and amount of monthly benefit provided by the fund office.

2. Remove records for deceased participants for whom the fund office has confirmed
no eligibility for survivor benefits.

3. Deceased participants for whom the fund office review of eligibility for survivor
benefits in progress.

a. For not in-pay participants whose Required Beginning Date is before the
December 31, 2022 SFA measurement date, actuarially increased benefit
from Normal Retirement Date to Required Beginning Date and one-time
retroactive payment with interest from Required Beginning Date to reported
date of death. The one-time retroactive payment is assumed to be paid on
January 1, 2023.

b. For not in-pay participant’'s whose Required Beginning Date is after the
December 31, 2022 SFA measurement date, estimate survivor benefit using
assumed 80% married and 3-year age difference with benefits paid at the
later of January 1, 2023 and the earliest date the beneficiary may start
payments.

4. The $1,500 death benefit for participants in the Meat Cutters portion of the plan is
paid on January 1, 2023.
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B. Remove participants who are in-pay and for whom there is a reported death before
October 1, 2021 and implement any elected survivor benefits unless the survivor has a
reported death before October 1, 2021.

The census data was further adjusted to remove 12 individuals who were previously paid
a lump sum under $5,000 in lieu of all future benefits under the plan.

The table on the following page shows the adjustments to the October 1, 2021 census
data made after (1) the PBGC independent death audit, (2) the Plan’s death audit, and
(3) the plan Administrator’s data review. The table below also shows two adjustments to
the census data reported in the October 1, 2021 valuation:

1.

Add back terminated vested participants who were removed using the actuarial
assumption to exclude terminated vested participants over age 85 at the actuarial
valuation date. For the SFA application, the exclusion of terminated vested
participants over age 85 at the SFA measurement date is applied in the last step
in the table below.

Adjust for individuals who have earned benefits under both the Meat Cutters and
Retail Clerks portions of the plan. This adjustment is made to project the
participant count for projected PBGC premiums. For example, an individual who
is in-pay status for a benefit earned under both portions of the plan is counted as
one person. There are individuals in the plan who are entitled to benefits under
both portions of the plan that arise from separate individuals who earned benefits
(e.g. an in-pay individual who is receiving retirement benefits under the Meat
Cutters portion and beneficiary benefits under the Retail Clerks portion where the
beneficiary benefits are paid for a different individual who earned benefits under
the Retail Clerks portion). For projected PBGC premiums, such individuals are
counted as both a participant and a beneficiary. For determining the amount of
SFA, the projected benefits for such participants include the benefits payable
under both the Meat Cutters and Retail Clerks portions of the Plan.

Both of these adjustments are being made to reconcile the adjustments made for the
SFA application to the information that was provided to PBGC to perform the PBGC
Independent Death Audit before the SFA application was submitted as permitted by
PBGC'’s filing instructions.
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Terminated
Active Vested

Retired

Beneficiary

Disabled

Total

Count reported in 10/1/2021 507 1,742 3.230 540 79 6.118
Valuation

Add back over age 85

terminated vested 0 6 0 0 0 6
participants

Remove duplicate records (3) (11) (38) (8) (2) (62)
As of 10/1/2021 524 1,737 3,192 532 77 6,062
Changes for PBGC Independent Death Audit

Died with beneficiary 0 (50) (13) 64 (1) 0
Died without beneficiary 0 (9) (27) (6) 0 (42)
Subtotal after PBGC IDA 524 1,678 3,152 590 76 6,020
Changes for Plan’s death audit

Died with beneficiary (1) 0 1 0 0
Died with Plans lump sum

death benefit payable 0 0 0 L 0 1
Died without beneficiary 0 0 0 (11) 0 (11)
Sl aierPlans. deah 524 1,677 3,152 581 76 6,010
Changes for Plan’s data review

Rem'ove term‘lnated vested 0 (12) 0 0 0 (12)
previously paid lump sum

Remove records

determined to be nonvested 0 0 0 (3) 0 (3)
terminations

Subtotal after Plan’s data

Fetag 524 1,665 3,152 578 76 5,995
Remove deferred records

over age 85 at SFA 0 0 0 (2) 0 (2)
measurement date

10/1/2021 Count for SFA

Application 524 1,665 3,152 576 76 5,993

Rationale: The pre-2021 PPA certification included all terminated vested participants, and,
if applicable, benefits were actuarially increased from the participant’s Normal Retirement
Date to the valuation date. For the SFA application, the one-time payment of missed
payments with interest was added to the projected benefits. Following the concepts in the
PBGC assumptions guidance, terminated vested participants who have attained age 85
at the SFA measurement date were excluded.

The plan administrator discovered there was information in the paper files which indicated
there were 12 individuals who previously received a lump sum distribution, and there are
no further benefits payable from the plan. The plan Administrator also identified three
deferred beneficiaries for whom it was determined the participant was not vested.
Consequently, the records for these three individuals were removed. Because these
participants are not entitled to any future benefits under the Plan, they have been removed
for the SFA application.



Plan Information

Abbreviated Plan Name: UFCW Local 2
EIN: 43-6049855

PN: 001

The Baseline includes the census data after adjustment for (1) the PBGC independent
death audit, (2) the Plan’s death audit, and (3) the plan Administrator’s data review.

D(7) Reinstatement of Benefits for Plans with Suspension of Benefits

Not applicable.
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Certification

This is to certify that $60,978,349 is the fair market value of the U.F.C.W. District Union Local
Two and Employers Pension Fund’s (“Fund”) assets as of the special financial assistance
measurement date of December 31, 2022. The following supporting information as described in
Section E, Item (6) is included in the application:

Supporting information Checklist Number
Unaudited financial statements as of December 31, 2022 9
Account statements with reconciliation to amounts shown in 8
unaudited financial statements

Reconciliation from September 30, 2022 audited financial 35
statement to December 31, 2022 unaudited financial

statements*

*This reconciliation is on the next page of this document.

Board of Trustees, U.F.C.W. District Union Local Two and
Employers Pension Fund

DocuSigned by:
“‘f%g*' |

Print : Martin Rosas

Title: Union Trustee
11/8/2024
Date:

Signed by:
By:! Jow. MeLormick
Print : - McCormick

Title: Emplovyer Trustee
Date: 11/%/?624
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UFCW District Union Local Two and Employers Pension Fund
Reconciliation of Audited Financial Statements at
September 30, 2022 to Net Assets at December 31, 2022
For the Three Months Ended December 31, 2022

Beginning Net Assets

Contributions and Other Receipts

Interest and Dividends

Net Appreciation (Depreciation) in Fair Value
Investment Fees

Net Receipts

Benefit Payments

Administrative Expenses

Total Disbursements

Net Decrease

Adjustments to Convert from Accrual Basis

Ending Net Assets

10/1/2022 -
12/31/2022

$62,558,926
296,616
253,281
2,046,011

(24,367)

2,571,541

(3,683,888)

(204,295)

(3,888,183)

(1,316,642)

(263,935)

$60,978,349
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Perjury Statement

Under penalty of perjury under the laws of the United States of America, I declare that |
am an authorized trustee who is a current member of the Board of Trustees of the U.F.C.W. District
Union Local Two and Employers Pension Fund and that I have examined this application,
including accompanying documents, and, to the best of my knowledge and belief, the application
contains all the relevant facts relating to the application, all statements of fact contained in the
application are true, correct, and not misleading because of omission of any material fact; and all

accompanying documents are what they purport to be.

23099948v1

Board of Trustees, U.F.C.W. District Union Local

Two and Employers Pension Fund

DucuSigned_ by:
o
Print Name: Martin Rosas

Title: FP)EPZOT{ES*CC
Date:

Signed by:
By:! S MeLprmick
Print . . McCormick

Title: Emgl%er Trustee
Date: 11/8/2024
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AMENDMENT NUMBER TWO
TO THE

U.F.C.W. DISTRICT UNION LOCAL TWO AND EMPLOYERS
MEAT CUTTERS PENSION PLAN
(As Amended and Restated Effective October 1, 2014)

The Board of Trustees of the U.F.C.W. District Union Local Two and Employers Retail
Clerks Pension Fund (the “Board”) has applied to the Pension Benefit Guaranty Corporation
(“PBGC”) under section 4262 of the Employment Retirement Income Security Act of 1974, as
amended (“ERISA”), and 29 C.F.R. § 4262 for special financial assistance for the U.F.C.W.
District Union Local Two and Employers Retail Clerks Pension Fund.

29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan be
administered in accordance with the restrictions and conditions specified in section 4262 of ERISA
and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by PBGC of the
plan’s application for special financial assistance.

In accordance with the provisions of Article XVII of the U.F.C.W. District Union Local
Two and Employers Meat Cutters Pension Plan, the Pension Plan is hereby amended by substituting
the attached revisions of pages iv and 61 for the versions of those pages currently in effect.

The change made by this Amendment shall be effective on or after December 31, 2022.

IN WITNESS WHEREOF, the Trustees, acting under the authority granted them under the
Trust Agreement and Pension Plan, have executed this Amendment Number Two as of this
8 day of March , 2023.

EMPLOYER TRUSTEE UNION TRUSTEE

(. T WL il Martin . Kotos
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19.7 Allocation of Unfunded Vested Benefits. In computing the unfunded vested benefits
allocable to an Employer who withdraws under the Plan for Plan Years ending on or before
September 30, 2007, the method described in Section 4211(b) of ERISA, known as the
“presumptive method,” shall be used. For Plan Years ending on or after September 30, 2008, the
method described in Section 4211(c)(3) of ERISA, known as the “rolling five” method, shall be
used.

19.8 Calculation of Employer Withdrawal Liability. Notwithstanding any other provision
in this Plan to the contrary, pursuant to Section 4211(c)(5)(E) of ERISA, when computing an
employer’s withdrawal liability (as defined in Section 19.5) using the “presumptive method,” as
proscribed in Section 4211(b) of ERISA, the Plan Year ending on September 30, 2007, for which
the Plan had no unfunded vested benefits, will be substituted for the Plan Year ending before
September 26, 1980.

19.9 Special Financial Assistance. Beginning with the SFA measurement date selected by
the Plan in the Plan’s application for special financial assistance, notwithstanding anything to the
contrary in this or any other document governing the Plan, the Plan shall be administered in
accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 CFR
part 4262. This Section 19.9 is contingent upon approval by the Pension Benefit Guaranty
Corporation (“PBGC”) of the Plan’s application for special financial assistance.

61

KC 20023417.1
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AMENDMENT NUMBER TWO
TO THE

U.F.C.W. DISTRICT UNION LOCAL TWO AND EMPLOYERS
RETAIL CLERKS PENSION PLAN
(As Amended and Restated Effective October 1, 2014)

The Board of Trustees of the U.F.C.W. District Union Local Two and Employers Retail
Clerks Pension Fund (the “Board”) has applied to the Pension Benefit Guaranty Corporation
(“PBGC”) under section 4262 of the Employment Retirement Income Security Act of 1974, as
amended (“ERISA™), and 29 C.F.R. § 4262 for special financial assistance for the U.F.C.W. District
Union Local Two and Employers Retail Clerks Pension Fund (“Fund”).

29 C.F.R. § 4262.6(¢)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan be
administered in accordance with the restrictions and conditions specified in section 4262 of ERISA
and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by PBGC of the
plan’s application for special financial assistance.

In accordance with the provisions of Article XVII of the U.F.C.W. District Union Local
Two and Employers Retail Clerks Pension Plan, the Pension Plan is hereby amended by substituting
the attached revisions of pages iv and 59 for the versions of those pages currently in effect.

The change made by this Amendment shall be effective on or after December 31, 2022.

IN WITNESS WHEREQF, the Trustees, acting under the authority granted them under the
Trust Agreement and Pension Plan, have executed this Amendment Number Two as of this
8 day of __ March , 2023.

EMPLOYER TRUSTEE UNION TRUSTEE

! Jow, T Ml opmick \ Markin, I, Fosas
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“presumptive method,” as proscribed in Section 4211(b) of ERISA, the Plan Year ending on
September 30, 2007, for which the Plan had no unfunded vested benefits, will be substituted for
the Plan Year ending before September 26, 1980.

19.9 Partial Withdrawals. In determining whether there has been a partial withdrawal by
an Employer from the Pension Fund, as provided in Section 4205 of ERISA, that Section shall be
applied with respect to the Pension Fund:

(a) by substituting “35 percent” for “70 percent” in Subsections (a) and (b) of
Section 4205; and

(b) by substituting “65 percent” for “30 percent” in Subsection (b) of Section
4205.

The Pension Fund shall reduce an Employer’s withdrawal liability incurred as a result of a partial
withdrawal in the circumstances and in the amount described below. A reduction will be made if
the Employer would not have suffered a partial withdrawal but for the operation of this Section and
if the Pension Fund’s total number of contribution base units for each of the two Plan Years
following the Plan Year of withdrawal is higher than the Pension Fund’s total number of such units
for the Plan Year of withdrawal. The amount of the reduction shall be the Employer’s withdrawal
liability incurred as a result of the partial withdrawal, multiplied by a fraction. The numerator of the
fraction shall be the difference between (a) the annual average of the Pension Fund’s total number
of contribution base units for the two Plan Years following the Plan Year of withdrawal, and (b) the
Pension Fund’s total number of contribution base units for the Plan Year in which the partial
withdrawal occurred. The denominator of the fraction shall be the annual average of the Pension
Fund’s total number of contribution base units for the two Plan Years following the Plan Year of
withdrawal. The reduction shall be applied against the outstanding principal of any withdrawal
liability still owing to the Pension Fund. Any portion of the reduction in excess of that amount shall
be paid to the Employer in a lump sum. Notwithstanding the fact that such a reduction is made, the
Employer may become liable to the Pension Fund on account of subsequent complete or partial
withdrawals, in addition to any liability still owing to the Pension Fund for the partial withdrawal.

This Plan incorporates the amendments which were adopted by the Trustees of the Kansas
City Area Retail Food Store Employees Pension Fund prior to its merger into the Pension Fund.
Each of the amendments specifies rules on when its provisions are effective and, where appropriate,
the persons to whom it applies. Those rules shall apply to determinations made under this Plan.

19.10 Special Financial Assistance. Beginning with the SFA measurement date selected
by the Plan in the Plan’s application for special financial assistance, notwithstanding anything to
the contrary in this or any other document governing the Plan, the Plan shall be administered in
accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 CFR
part 4262. This Section 19.10 is contingent upon approval by the Pension Benefit Guaranty
Corporation (“PBGC”) of the Plan’s application for special financial assistance.

59
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Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or
revised application. For a supplemented application, instead use "Application Checklist - Supplemented.” The Application Checklist is not required for a lock-in application.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal,
(https://efilingportal .pbgc.gov/site/). After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.” Under “Select a filing type,”
select “Application for Financial Assistance — Special.” Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance — Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website,
www.pbgc.gov, will be updated when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan

that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application

Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided, enter N/A as the Plan
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of
the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column Upload as
Document Type provides guidance on the "document type™ to select when submitting documents on PBGC's e-Filing Portal.



Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page
numbers for each such Checklist Item.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for
Checklist Items, and to provide any optional explanatory comments.

Additional guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that
is uploaded. This column provides guidance on the Document Type to select for each Checklist Iltem. You may upload more than one document
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #1 through #39 on the Application Checklist. If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b. Your application will also be considered incomplete if No is entered as a Plan
Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an application,
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov or
otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any
information included in an SFA application.

Version Updates (newest version at top)
Version Date updated



v20240717p

v07272023p

v20221129p

v20220802p

v20220706p

07/17/2024

07/27/2023

11/29/2022

08/02/2022

07/06/2022

Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions

Updated checklist item 11. for new death audit requirements

Fixed some of the shading in the checklist



Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions
Item # Reference

Plan Information, Checklist, and Certifications

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

11/25/2024 4:29 PM

a. Is this application a revised application submitted after the denial of a previously filed application for Yes No N/A N/A N/A N/A
SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was initially submitted under the interim final rule? No
[ Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A A "lock-in" application was filed N/A N/A
No 3/13/2023.
e Has this plan been terminated? Yes No N/A N/A If terminated, provide date of plan N/A N/A
No termination.
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. [Does the application include the most recent plan document or restatement of the plan document and Yes Yes UFCW Local 2 Retail Clerks Pension Plan N/A Pension plan documents, all versions N/A
all amendments adopted since the last restatement (if any)? No Document.pdf, UFCW Local 2 Retail Clerks available, and all amendments signed
Amendment One.pdf, UFCW Local 2 Meat and dated
Cutters Pension Plan Document.pdf, UFCW
Local 2 Meat Cutters Amendment One.pdf
2. Section B, Item (1)b. [Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes UFCW Local 2 Trust Agreement Restated N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No 7.1.05 (with Amendments 1-3).pdf available, and all amendments signed
and dated
3. Section B, Item (1)c. |Does the application include the most recent IRS determination letter? Yes Yes UFCW Local 2 IRS Determination Letter.pdf N/A Pension plan documents, all versions N/A
No available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4. Section B, Item (2) | Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR UFCW Local 2.pdf, 2019AVR N/A Five reports are provided. Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No UFCW Local 2.pdf, 2020AVR UFCW Local plan
N/A 2.pdf, 2021AVR UFCW Local 2.pdf,
Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 2022AVR UFCW Local 2.pdf
year.
Is each report provided as a separate document using the required filename convention?
5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes UFCW Local 2 Rehabilitation Plan Revised N/A Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No 2024.pdf improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan
for the most recent plan year available?

C:\Users\fxese41\Downloads\OneDrive_2024-11-25\UFCW Local 2 Application Docs\720130463_App Checklist UFCW Local 2.xIsx

Application Checklist
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

5.b. Section B, 1teM (3) - [If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan Yes N/A N/A Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No improvement plan, if applicable)
additional document with these details? N/A
Enter N/A if the historical document is contained in the rehabilitation plans.

6. Section B, Item (4)  [Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2020Form5500 UFCW Local 2.pdf N/A Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No employee benefit plan (Form 5500)
attachments (including the audited financial statement)?
Is the 5500 filing provided as a single document using the required filename convention?

7.a. Does the application include the plan actuary's certification of plan status (“zone certification™) for Yes Yes 2018Z0ne20191229 UFCW Local 2.pdf, N/A Five zone certifications are provided. Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2019Z0ne20191229 UFCW Local 2.pdf, where the first "YYYY" is the
initial application? N/A 2020Z0ne20201229 UFCW Local 2.pdf, applicable plan year, and

2021Z0ne20211229 UFCW Local 2.pdf, "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. 2022Z0one20221229 UFCW Local 2.pdf certification was prepared.
Is each zone certification (including the additional information identified in Checklist Items #7.b.
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?

7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in N/A N/A - include as part of documents in | N/A - included in a single document

assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. Checklist Item #7.a. for each plan year - See Checklist Item
N/A #7.a.

If such information is provided in an addendum, addendums are only required for the most recent

. actuarial certification of plan status completed before January 1, 2021 and each subsequent annual

Section B, Item (5) | certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?
Enter N/A if the plan entered N/A for Checklist Item #7a.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN: 43-6049855
PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $125,548,928

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
7.c. For a certification of critical and declining status, does the application include the required plan-year- Yes Yes N/A - include as part of documents in N/A N/A - include as part of documents in | N/A - included in a single document
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the No Checklist Item #7.a. Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A #7.a.
required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application
does not include a certification of critical and declining status.
8. Section B, Item (6)  [Does the application include the most recent account statements for each of the plan's cash and Yes Yes UFCW Local 2 KC 12.2022 Account N/A Bank/Asset statements for all cash and N/A
investment accounts? No Statements.pdf investment accounts
N/A
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was
previously submitted to PBGC and the date submitted.
9. Section B, Item (7) | Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes UFCW Local 2 KC Pension Financial - N/A Plan's most recent financial statement N/A
audited is not available)? No 12.22.pdf (audited, or unaudited if audited not
N/A available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was
previously submitted to PBGC and the date submitted.
10. Section B, Item (8) | Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WDL UFCW Local 2.pdf N/A Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No available, and all amendments signed
N/A and dated
Are all such items included as a single document using the required filenaming convention?
1la. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit UFCW Local 2.pdf N/A The Plan's death audit was performed in | Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No February 2023 in anticipation of an SFA | available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for current application on March 11, 2023 and dated
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current
active participants) run through the death audit, and a copy of the results of the audit provided to the
plan administrator by the service provider?
If applicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a. |tg PBGC?
Is this information included as a single document using the required filenaming convention?

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A Certification included in "SFA Amount N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. Cert UFCW Local 2.pdf". Checklist Item #11.a.
N/A
1l.c. Section B, Item (9)b. & |Does the application include full census data (Social Security Number, name, and participant status) Yes Yes N/A Full census data was submitted to PBGC | Submit the data file and the date of the | Include as the subject *“Submission of
Item (9)c. of all participants that were included in the SFA projections? Is this information provided in Excel, No on 12/1/2023. The results of PBGC's census data through PBGC’s secure | Terminated Vested Census Data for
or in an Excel-compatible format? N/A independent death audit are reflected for | file transfer system, Leapfile. Go to (Plan Name),” and as the memo
SFA calculation purposes. http://pbgc.leapfile.com, click on ““(Plan Name) terminated vested
Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. “Secure Upload” and then enter census data dated (date of census
of the Instructions, does the application contain a description of how the results of PBGC’s sfa@pbgc.gov as the recipient email data) through Leapfile for
independent death audit are reflected for SFA calculation purposes? address and upload the file(s) for independent audit by PBGC.”
secure transmission.
12. Section B, Item (10) |Does the application include information required to enable the plan to receive electronic transfer of Yes Yes UFCW Local 2 ACH form and notarized bank N/A Other N/A
funds if the SFA application is approved, including (if applicable) a notarized payment form? See No letter.pdf
SFA Instructions, Section B, Item (10).
13. Section C, Item (1)  [Does the application include the plan's projection of expected benefit payments that should have Yes Yes Template 1 UFCW Local 2.xlIsx N/A Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule No (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial N/A

application?

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.

Does the uploaded file use the required filenaming convention?

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions
Item # Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number
Reference(s)

In the e-Filing Portal, upload as

Pl
an Comments Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

14. Section C, Item (2)

If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed
Form 5500 (by the filing date of the initial application), does the application include a current listing
of the 15 largest contributing employers (the employers with the largest contribution amounts) and
the amount of contributions paid by each employer during the most recently completed plan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completed plan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less than
5% of total contributions.

Enter N/A if the plan is not required to provide this information. See Template 2.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A Contributing employers

Template 2 Plan Name

15. Section C, Item (3)

Does the application include historical plan information for the 2010 plan year through the plan year
immediately preceding the date the plan's initial application was filed that separately identifies: total
contributions, total contribution base units (including identification of the unit used), average
contribution rates, and number of active participants at the beginning of each plan year? For the same
period, does the application show all other sources of non-investment income such as withdrawal
liability payments collected, reciprocity contributions (if applicable), additional contributions from
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes

Template 3 UFCW Local 2.xIsx

N/A Historical Plan Financial Information
(CBUEs, contribution rates, contribution
amounts, withdrawal liability
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a.,
(4)e., and (4)f.

11/25/2024 4:29 PM

Does the application include the information used to determine the amount of SFA for the plan using |
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the
actuarial assumptions as described in § 4262.4(¢)?

See Template 4A, 4A-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

C:\Users\fxese41\Downloads\OneDrive_2024-11-25\UFCW Local 2 Application Docs\720130463_App Checklist UFCW Local 2.xIsx
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Yes
No

Yes

Template 4A UFCW Local 2.xlIsx

N/A Projections for special financial
assistance (estimated income, benefit
payments and expenses)
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

--------------------------- Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

- Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.b.i. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A This Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - [amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based No Name Name
MPRA plan information [on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
requirements.
Addendum D
Section C, Item (4)e. - |Enter N/A if the plan is not a MPRA Plan.
MPRA plan information
A.
16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A This Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify No Name Name
MPRA plan information [the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 N/A
A SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
16.b.iii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A This Plan is not a MPRA plan. N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(ii), does the application also include the information for No
MPRA plan information [such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
Section C, Item (4)e. |the increasing assets method.
(4)f., and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. |Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 4A-1 Interest Rates sheet. No Name Name
16.d. Section C, Item (4).e.ii. |For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
payments (excluding make-up payments, if applicable), separately for current retirees and No Name Name
beneficiaries, current terminated vested participants not yet in pay status, current active participants,
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN: 43-6049855
PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $125,548,928

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.e. Section C, Item (4)e.iv. |For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does the No Name Name
application include the projected total number of participants at the beginning of each plan year in
the SFA coverage period? See Template 4A, 4A-3 SFA Pcount and Admin Exp sheet.
17.a. Section C, Item (5)  |For a plan that is not a MPRA plan, does the application include a separate deterministic projection Yes Yes Template 5A UFCW Local 2.xlsx N/A Projections for special financial Template 5A Plan Name
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount No assistance (estimated income, benefit
of SFA that would be determined using the basic method if the assumptions/methods used are the N/A payments and expenses)
same as those used in the most recent actuarial certification of plan status completed before January
1, 2021 (“pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.
If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.
Does the uploaded file use the required filenaming convention?
17.b. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the increasing assets Yes N/A N/A This Plan is not a MPRA plan. Projections for special financial Template 5A Plan Name
Section C, Item (5)  |method, does the application include a separate deterministic projection (“Baseline") in the same No assistance (estimated income, benefit
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be N/A payments and expenses)

11/25/2024 4:29 PM

determined using the increasing assets method if the assumptions/methods used are the same as those
used in the most recent actuarial certification of plan status completed before January 1, 2021 (“pre-
2021 certification of plan status”) excluding the plan's non-SFA interest rate and SFA interest rate,
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
17.c. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the present value Yes N/A N/A This Plan is not a MPRA plan. Projections for special financial Template 5B Plan Name
Section C, Item (5)  |method, does the application include a separate deterministic projection (“Baseline™) in the same No assistance (estimated income, benefit
format as Checklist Iltem #16.b.iii. that shows the amount of SFA that would be determined using the N/A payments and expenses)
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification of plan status completed before January 1, 2021 (“pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.
If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.
Has this document been uploaded using the required filenaming convention?
18.a. Section C, Item (6)  [For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the Yes Yes Template 6A UFCW Local 2.xlIsx N/A Projections for special financial Template 6A Plan Name
total amount of requested SFA due to each change in assumption/method from the Baseline to the No assistance (estimated income, benefit
requested SFA amount? Does the application include a deterministic projection and other N/A payments and expenses)

11/25/2024 4:29 PM

information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other
potential exclusions from this requirement.

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, enter|
N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?
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Application Checklist

110f 28




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
18.b. Addendum D For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, Yes N/A N/A This Plan is not a MPRA plan. Projections for special financial Template 6A Plan Name
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No assistance (estimated income, benefit
using the increasing assets method due to each change in assumption/method from the Baseline to N/A payments and expenses)
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist ltem #16.b.i.?
Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.
If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.
Does the uploaded file use the required filenaming convention?
18.c. Addendum D For a MPRA plan for which the requested amount of SFA is based on the present value method, Yes N/A N/A This Plan is not a MPRA plan. Projections for special financial Template 6B Plan Name
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No assistance (estimated income, benefit
using the present value method due to each change in assumption/method from Baseline to the N/A payments and expenses)

11/25/2024 4:29 PM

requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

C:\Users\fxese41\Downloads\OneDrive_2024-11-25\UFCW Local 2 Application Docs\720130463_App Checklist UFCW Local 2.xIsx
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

................. Filers provide responses here for each Checklist Item:

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Page Number

Plan Commen
Reference(s) an Comments

Name of File(s) Uploaded

- Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a.

Section C, Item (7)a.

For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ
from those used in the pre-2021 certification of plan status, and does that table include brief
explanations as to why using those assumptions/methods is no longer reasonable and why the
changed assumptions/methods are reasonable (an abbreviated version of information provided in
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No
N/A

N/A

N/A The Plan is eligible based on a
certification of plan status completed
before 1/1/2021.

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b.

Section C, Item (7)b.

Does the application include a table identifying which assumptions/methods used to determine the
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest
rates used to determine SFA)? Does this item include brief explanations as to why using those
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored
into pre-2021 certification of plan status” of Section 111, Acceptable Assumption Changes of
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for
Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No

Yes

Template 7 UFCW Local 2.xIsx N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

Qertinn € Iteam (R)

11/25/2024 4:29 PM
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Application Checklist

Does the application include details of the projected contributions and withdrawal liability payments
used to calculate the requested SFA amount, including total contributions, contribution base units
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if
applicable), additional contributions from the rehabilitation plan (if applicable), and any other
identifiable contribution streams? See Template 8.

Yes
No

Yes

Template 8 UFCW Local 2.xIsx N/A
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Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 8 Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist -

Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
20.b. T IDoes the application separately show the amounts of projected withdrawal liability payments for Yes Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A - included in Template 8 Plan
employers that are currently withdrawn as of the date the initial application is filed, and assumed No Name
future withdrawals? Does the application also provide the projected number of active participants at
the beginning of each plan year? See Template 8.
21. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 UFCW Local 2.xlIsx N/A Financial assistance spreadsheet Template 10 Plan Name
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) No (template)
the determination of the amount of SFA in Section C Item (4)?
Section C. Item (10 Does the table state if each changed assumption falls under Section 111, Acceptable Assumption
ection C, ltem (10) Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change™?
Does the uploaded file use the required filenaming convention?
22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board Yes Yes SFA App UFCW Local 2.pdf Page 1 SFA App UFCW Local 2.pdf includes Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No all information requested in Section D of
title of the signer? the SFA Filing Instructions (Checklist
Items #22 through #29.c.).
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes N/A N/A - included as part of SFA App Plan Name The Plan did not include an optional N/A N/A - included as part of SFA App
N/A cover letter. Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an
optional cover letter.
23.b. Section D, Item (1)  |For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Name This Plan is not a MPRA plan. N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2)  |Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan Name N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Plan Name

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
25. Section D, Item (3)  |Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan Name The Plan is eligible based on a N/A N/A - included as part of SFA App

receive SFA, and include the requested information for each item that is applicable, as described in No certification of plan status completed Plan Name
Section D, Item (3) of the SFA Filing Instructions? before 1/1/2021.

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Name Briefly identify here the priority group, N/A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No if applicable. Plan Name

N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) - — — - — — = = = = — -

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as Yes N/A N/A - included as part of SFA App Plan Name Briefly identify the emergency criteria, if N/A N/A - included as part of SFA App

an emergency application with the applicable emergency criteria identified? No applicable. Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
27. Section D, Item (5)  [Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan Name Pages 3- 6 N/A N/A - included as part of SFA App

future contributions and assumed future withdrawal liability payments used in the basic method (and No Plan Name
in the increasing assets method for a MPRA plan)?

28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A N/A - included as part of SFA App Plan Name The Plan is eligible based on a N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those No certification of plan status completed Plan Name
used in the most recent certification of plan status completed before 1/1/20217? If there are any N/A before 1/1/2021.
assumption/method changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified assumptions/methods is no longer reasonable
and why the changed assumptions/methods are reasonable?
Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no
such assumption changes.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: UFCW District Union Local Two and Employers Pension Fund
EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan Name Pages 7 - 17 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Plan Name
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section 111, Acceptable Assumption Changes of PBGC’s SFA Assumptions?
28.c. Section D, Item (6) |If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan Name N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No Plan Name
used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A
information provided that documents the methodology used and the rationale for selection of the
methodology used to develop the plan-specific rates, as well as detailed information showing the
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
29.a. Section D, Item (7)  |Does the application include, for an eligible plan that implemented a suspension of benefits under Yes N/A N/A - included as part of SFA App Plan Name This Plan is not a MPRA plan. N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to N/A
the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  [If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes N/A N/A - included as part of SFA App Plan Name This Plan is not a MPRA plan. N/A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No Plan Name
is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Item #29.a.
11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

--------------------------- Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

29.c. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan Name This Plan is not a MPRA plan. N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist ltems #29.a. and #29.b.

30.a. Section E, Item (1)  [Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist UFCW Local 2.xIsx N/A Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No
(EIN), 3-digit plan number (PN), and SFA amount requested)?

30.b. Section E, Item (1) -  [If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A The Plan is not required to submit the Special Financial Assistance Checklist N/A

Addendum A Instructions (for “certain events"), are the additional Checklist Items #40.a. through #49.b. No additional information described in
completed? N/A Addendum A.
Enter N/A if the plan is not required to submit the additional information described in Addendum A.
31. Section E, Item (2)  |If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes N/A N/A The Plan is eligible based on a Financial Assistance Application SFA Elig Cert CD Plan Name

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No certification of plan status completed
or after January 1, 2021, does the application include: N/A before 1/1/2021.

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(i) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single document and uploaded using the
required filenaming convention?

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

32.a. Section E, ltem (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

N/A

N/A

The Plan is eligible based on a
certification of plan status completed
before 1/1/2021.

Financial Assistance Application

SFA Elig Cert C Plan Name

32.b. Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA
based on the applicable certification of plan status for SFA eligibility purposes for the specified year,
and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the provided
certification include:

(i) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)

(i) derivation of the modified funded percentage

(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

No
N/A

N/A

N/A - included with SFA Elig Cert C Plan
Name

N/A

The Plan is eligible based on a
certification of plan status completed
before 1/1/2021.

Financial Assistance Application

N/A - included in SFA Elig Cert C
Plan Name

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
33. Section E, Item (4)  |If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A N/A Financial Assistance Application PG Cert Plan Name

certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific No
identification of the applicable priority group? N/A
This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).
Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?
Is the filename uploaded using the required filenaming convention?

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Cert UFCW Local 2.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 No

Section E, ltem (5)

11/25/2024 4:29 PM

of PBGC's SFA regulation? Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?

(ii) clear indication of all assumptions and methods used including source of and date of participant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and
uploaded using the required filenaming convention?

C:\Users\fxese41\Downloads\OneDrive_2024-11-25\UFCW Local 2 Application Docs\720130463_App Checklist UFCW Local 2.xIsx
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

SFA Filing Instructions
Reference

34.b.

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined
under the increasing assets method in § 4262.4(a)(2)(i)?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A

N/A - included with SFA Amount Cert Plan
Name

N/A

This Plan is not a MPRA plan.

N/A - included in SFA Amount Cert
Plan Name

N/A - included in SFA Amount Cert
Plan Name

35. Section E, Item (6)

Does the application include the plan sponsor's identification of the amount of fair market value of
assets at the SFA measurement date and certification that this amount is accurate? Does the
application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?

(i) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period: contributions, withdrawal
liability payments, benefits paid, administrative expenses, and investment income)?

(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial
statements have been issued, does the application include a reconciliation schedule showing
adjustments, if any, made to the audited fair market value of assets used to determine the SFA
amount?

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the required
filenaming convention?

Yes
No

Yes

FMV Cert UFCW Local 2.pdf

N/A

Financial Assistance Application

FMV Cert Plan Name

36. Section E, Item (7)

Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes

Compliance Amend UFCW Local 2.pdf

N/A

Pension plan documents, all versions
available, and all amendments signed
and dated

Compliance Amend Plan Name

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

v20240717p

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Plan name: UFCW District Union Local Two and Employers Pension Fund
EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Checklist SFA Filing Instructions Resppnse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

37. Section E, Item (8)  [In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does Yes N/A N/A This Plan is not a MPRA plan. Pension plan documents, all versions Reinstatement Amend Plan Name
the application include: No available, and all amendments signed
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended N/A and dated
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentation that substantiates the authorization of the signing trustees)?
Enter N/A if the plan has not suspended benefits.
Is all information included in a single document that is uploaded using the required filenaming
convention?

38. Section E, Item (9)  [In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N/A N/A The Plan was not partitioned. Pension plan documents, all versions Partition Amend Plan Name
a copy of the executed plan amendment required by § 4262.9(c)(2)? No available, and all amendments signed

N/A and dated

Enter N/A if the plan was not partitioned.
Is the document uploaded using the required filenaming convention?

39. Section E, Item (10) |Does the application include one or more copies of the penalties of perjury statement (see Section E, Yes Yes Penalty UFCW Local 2.pdf N/A Financial Assistance Application Penalty Plan Name
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No

member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming
convention?

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items.

Section C, Item (4)

method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.

payments and expenses)

40.a. Addendum A for Certain |Does the application include an additional version of Checklist Item #16.a. (also including Checklist Yes N/A Projections for special financial For additional submission due to any
Events Items #16.c., #16.d., and #16.e.), that shows the determination of the SFA amount using the basic No assistance (estimated income, benefit | event: Template 4A Plan Name CE.

For an additional submission due to a
merger, Template 4A Plan Name
Merged , where "Plan Name Merged"
is an abbreviated version of the plan
name for the separate plan involved in
the merger.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: UFCW District Union Local Two and Employers Pension Fund

EIN: 43-6049855

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
40.b.i. Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets N/A
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.ii. | Addendum A for Certain|If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the N/A
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.iii. | Addendum A for Certain|If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE.
Section C, Item (4)  |Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where "Plan Name Merged"
is an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain |For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 4A (or Template
Section C, Item (4)  |4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

--------------------------- Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

- Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
42.a. Addendum A for Certain |Does the application include a narrative description of any event and any merger, including relevant Yes N/A - included as part of SFA App Plan Name For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No #45.b., identify the relevant page
Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Plan Name
Section D
43.a. Addendum A for Certain |Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA No Plan Name
Section D is no greater than the amount that would have been determined if the event had not occurred, unless
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants
and beneficiaries?
43.b. Addendum A for Certain |For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44.a. Addendum A for Certain |Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Plan Name
Section D
44.b. Addendum A for Certain [For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Plan Name
Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
45.. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain |Does the demonstration in Checklist ltem #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Plan Name
Section D N/A
Enter N/A if the plan entered N/A for Checklist Item #45.a.
46.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determined as if any events had not occurred? This No
Section E, Items (2) and |should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
3) critical and declining using a zone certification completed on or after January 1, 2021. This should
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
Section E, Items (2) and |plans)? N/A "Plan Name Merged" is an abbreviated
3) version of the plan name for the
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone separate plan involved in the merger.
certification completed prior to January 1, 2021, enter N/A.
Enter N/A if the event described in Checklist Item #42.a. was not a merger.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: UFCW District Union Local Two and Employers Pension Fund
EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Reference(s) Document Type
47 a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5)  |determined as if any events had not occurred?
47.b. Addendum A for Certain |If the plan is a MPRA plan, does the certification in Checklist ltem #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name CE Plan Name Plan Name CE
Section E, Item (5)  |under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain |Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Name CE Plan Name Plan Name CE
Section E, Item (5)  |information?
48.a. Addendum A for Certain [For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE
Section E, Item (5)  |separate plans) ? N/A
"Plan Name Merged" is an abbreviated
Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the
separate plan involved in the merger.
48.b. Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.

11/25/2024 4:29 PM
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

UFCW District Union Local Two and Employers Pension Fund

43-6049855

001

$125,548,928

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
49.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstration to support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
49.b. Addendum A for Certain |Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No d= Name CE Name CE
Section E N/A

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.

Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63, your
application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.

50. Addendum A for Certain |In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in § 4262.4(f)(1)(ii)? and dated
51. Addendum A for Certain | In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. |described in § 4262.4(f)(1)(ii)? and dated
52. Addendum A for Certain |In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in § No available, and all amendments signed
Section B, Item (L)c. [4262.4(f)(1)(ii)? N/A and dated
Enter N/A if the plan does not have a determination letter.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 43-6049855 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $125,548,928
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan "“Plan Name Merged" is abbreviated
Section B, Item (2) |valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain |In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)
Section B, Item (3)  |merger described in § 4262.4(f)(1)(ii)?
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) | "Plan Name Merged" is abbreviated
Section B, Item (4)  |4262.4(f)(1)(ii)? version of the plan name for the plan
merged into this plan.
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due to No are provided. Merged, where the first "YYYY" is
Section B, Item (5)  |a merger described in § 4262.4(f)(1)(ii)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. "Plan Name
Merged" is an abbreviated version of
the plan name for the plan merged into
this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the most Yes N/A Bank/Asset statements for all cash and N/A
Events recent cash and investment account statements for each plan that merged into this plan due to a No investment accounts
Section B, Item (6)  |merger described in § 4262.4(f)(1)(ii)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not
Section B, Item (7)  |merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (8)  |settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(ii)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN: 43-6049855
PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $125,548,928

UFCW District Union Local Two and Employers Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Document Type
60. Addendum A for Certain |In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions Death Audit Plan Name Merged ,
Events documentation of a death audit (with the information described in Checklist ltem #11) for each plan No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (9)  |that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet | Template 1 Plan Name Merged , where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) "Plan Name Merged" is an abbreviated
Section C, Item (1)  |merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name for the plan
merged into this plan.
Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on
the most recently filed Form 5500 Schedule MB.
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged , where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated
Section C, Item (2)  |each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name fore the plan
merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain |In addition to the information provided with Checklist Item #15, does the application include similar Yes Historical Plan Financial Information | Template 3 Plan Name Merged , where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBUSs, contribution rates, contribution| "Plan Name Merged" is an abbreviated

Section C, Item (3)

described in § 4262.4(f)(1)?

amounts, withdrawal liability
payments)

version of the plan name for the plan
merged into this plan.
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u . .
M I I I I ma n 71 South Wacker Drive
319 Floor
Chicago, IL 60606
USA

December 27, 2019 Tel  +1312726 0677

Fax +1 312499 5695

i milliman.com
Internal Revenue Service

Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700, 17" Floor

Chicago, Illinois 60604

Re:  Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
October 1, 2019 - U.F.C.W. District Union Local Two and Employers Pension Fund

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the plan year beginning October 1, 2019 for U.F.C.W. District Union Local Two
and Employers Pension Fund.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience under
the plan. The projections in this report are dependent on the assumptions used. Differences
between our projections and actual amounts depend on the extent to which future experience
conforms to the assumptions made for this analysis. It is certain that actual experience will not
conform exactly to the assumptions used in these projections. Actual results will differ from
projected amounts to the extent that actual experience is better or worse than expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate and
has been prepared in accordance with generally recognized and accepted actuarial principles and
practices.

Corr WM Larnps__

Kevin M. Campe

KMC:bm

cc: Board of Trustees
Ms. Elizabeth Bush
Mr. Jeffrey S. Endick
Ms. Allison A. Madan
Ms. Julia M. Vander Weele

M:AKCC\ARCHIVE 7 Years\Reports\Funding\2019PYB\Tab3 GovFilings\KCC PPACert 10012019.docx
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U.F.C.W. District Union Local Two and Employers Pension Fund
PPA Actuarial Certification for Plan Year Beginning October 1, 2019

Funding Status Projection Results

10/1/2018 59.8% 1,088,000 (53,241,000)
10/1/2019 56.9% 940,000 (63,049,000)
10/1/2020 52.9% 913,000 (73,387,000)
10/1/2021 47.2% 887,000 (84,613,000)
10/1/2022 40.4% 861,000 (96,874,000)
10/1/2023 32.9% 837,000 (109,826,000)
10/1/2024 24.5% 813,000 (120,580,000)
10/1/2025 15.2% 791,000 (133,506,000)
10/1/2026 4.8% 769,000 (144,848,000)
10/1/2027 0.0% 748,000 (155,662,000)
10/1/2028 0.0% 727,000 (167,468,000)

An accumulated funding deficiency is projected to occur for the plan year ending
September 30, 2019.

The funded percentage as of October 1, 2019 is projected to be 56.9%.

The Plan fails Critical Tests 2 and 3 (refer to the Appendix), as described under IRC Section
432(b)(2).

The Plan is projected to become insolvent in the plan year beginning October 1, 2026.

PPA Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan
provisions, as described in the actuarial report for the Plan year ended September 30, 2019, I hereby
certify that the U.F.C.W. District Union Local Two and Employers Pension Fund is “critical and
declining” for the plan year beginning October 1, 2019 as defined in the Pension Protection Act of
2006 as amended by the Multiemployer Pension Reform Act of 2014 (“MPRA”).

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best estimate
of future experience. Additionally, the “projected industry activity” assumption, as required under
IRC Section 432(b)(3)(B)(ii1), has been provided by the Board of Trustees.

1
MILLIMAN
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M I I m a n 71 South Wacker Drive
I I 314 Floor
Chicago, IL 60606
USA

December 28, 2018 Tel  +1312 726 0677

Fax +1312 499 5695

. milliman.com
Internal Revenue Service

Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700, 17* Floor

Chicago, Illinois 60604

Re:  Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
October 1, 2018 - U.F.C.W. District Union Local Two and Employers Pension Fund

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the plan year beginning October 1, 2018 for U.F.C.W. District Union Local Two
and Employers Pension Fund.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience under
the plan. The projections in this report are dependent on the assumptions used. Differences
between our projections and actual amounts depend on the extent to which future experience
conforms to the assumptions made for this analysis. It is certain that actual experience will not
conform exactly to the assumptions used in these projections. Actual results will differ from
projected amounts to the extent that actual experience is better or worse than expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate and
has been prepared in accordance with generally recognized and accepted actuarial principles and
practices.

Rusnis M Lonps

Kevin M. Campe

KMC:db

cc: Board of Trustees
Ms. Elizabeth Bush
Ms. Julia M. Vander Weele
Mr. Bennett E. Choice
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U.F.C.W. District Union Local Two and Employers Pension Fund
PPA Actuarial Certification for Plan Year Beginning October 1, 2018

Funding Status Projection Results

10/1/2017 61.1% 998,000 (43,440,000)
10/1/2018 57.8% 968,000 (54,044,000)
10/1/2019 54.9% 940,000 (64,377,000)
10/1/2020 51.0% 913,000 (75,226,000)
10/1/2021 45.6% 887,000 (86,928,000)
10/1/2022 39.1% 861,000 (99,620,000)
10/1/2023 31.9% 837,000 (112,966,000)
10/1/2024 23.8% 813,000 (124,082,000)
10/1/2025 14.8% 791,000 (137,349,000)
10/1/2026 4.7% 769,000 (149,020,000)
10/1/2027 0.0% 748,000 (160,180,000)

An accumulated funding deficiency is projected to occur for the plan year ending
September 30, 2018.

The funded percentage as of October 1, 2018 is projected to be 57.8%.

The Plan fails Critical Tests 2 and 3 (refer to the Appendix), as described under IRC Section
432(b)(2).

The Plan is projected to become insolvent in the plan year beginning October 1, 2026.

PPA Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan
provisions, as described in the actuarial report for the Plan year ended September 30, 2018, I hereby
certify that the U.F.C.W. District Union Local Two and Employers Pension Fund is “critical and
declining” for the plan year beginning October 1, 2018 as defined in the Pension Protection Act of
2006 as amended by the Multiemployer Pension Reform Act of 2014 (“MPRA”).

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best estimate
of future experience. Additionally, the “projected industry activity” assumption, as required under
IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees.

1
MILLIMAN
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M I ' I I ma n 71 South Wacker Drive
318 Floor
Chicago, IL 60606
USA

December 29, 2020 Tel  +1312726 0677

Fax +1 312499 5695

. milliman.com
Internal Revenue Service

Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700, 17" Floor

Chicago, Illinois 60604

Re:  Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
October 1, 2020 - U.F.C.W. District Union Local Two and Employers Pension Fund

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the plan year beginning October 1, 2020 for U.F.C.W. District Union Local Two
and Employers Pension Fund.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience under
the plan. The projections in this report are dependent on the assumptions used. Differences
between our projections and actual amounts depend on the extent to which future experience
conforms to the assumptions made for this analysis. It is certain that actual experience will not
conform exactly to the assumptions used in these projections. Actual results will differ from
projected amounts to the extent that actual experience is better or worse than expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate and
has been prepared in accordance with generally recognized and accepted actuarial principles and
practices.

Conn M Larnps__

Kevin M. Campe

KMC:bm

cc: Board of Trustees
Ms. Elizabeth Bush
Mr. Matt DuChette
Mr. Jeffrey S. Endick
Ms. Allison A. Madan
Ms. Julia M. Vander Weele
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U.F.C.W. District Union Local Two and Emplovyers Pension Fund
PPA Actuarial Certification for Plan Year Beginning October 1, 2020

Funding Status Projection Results

10/1/2019 56.1% 951,000 (62,221,000)
10/1/2020 52.3% 923,000 (72,787,000)
10/1/2021 47.3% 897,000 (84,162,000)
10/1/2022 41.2% 871,000 (96,478,000)
10/1/2023 34.7% 846,000 (109,344,000)
10/1/2024 26.9% 822,000 (119,951,000)
10/1/2025 18.3% 799,000 (132,678,000)
10/1/2026 8.6% 777,000 (143,775,000)
10/1/2027 0.0% 756,000 (154,321,000)
10/1/2028 0.0% 735,000 (165,832,000)

An accumulated funding deficiency is projected to occur for the plan year ending
September 30, 2020.

The funded percentage as of October 1, 2020 is projected to be 52.3%.

The Plan fails Critical Tests 2 and 3 (refer to the Appendix), as described under IRC Section
432(b)(2).

The Plan is projected to become insolvent in the plan year beginning October 1, 2026.

PPA Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan
provisions, as described in the actuarial report for the Plan year ended September 30, 2020, I hereby
certify that the U.F.C.W. District Union Local Two and Employers Pension Fund is “critical and
declining” for the plan year beginning October 1, 2020 as defined in the Pension Protection Act of
2006 as amended by the Multiemployer Pension Reform Act of 2014 (“MPRA”).

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best estimate
of future experience. Additionally, the “projected industry activity” assumption, as required under
IRC Section 432(b)(3)(B)(ii1), has been provided by the Board of Trustees.

1
MILLIMAN
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M I I I I m a n 71 South Wacker Drive
31st Floor
Chicago, IL 60606
USA

December 29, 2021 Tel  +1312726 0677

Fax +1 312 499 5695

. milliman.com
Internal Revenue Service

Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700, 17* Floor

Chicago, Illinois 60604

Re:  Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
October 1, 2021 - U.F.C.W. District Union Local Two and Employers Pension Fund

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the plan year beginning October 1, 2021 for U.F.C.W. District Union Local Two
and Employers Pension Fund.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated experience under
the plan. The projections in this report are dependent on the assumptions used. Differences
between our projections and actual amounts depend on the extent to which future experience
conforms to the assumptions made for this analysis. It is certain that actual experience will not
conform exactly to the assumptions used in these projections. Actual results will differ from
projected amounts to the extent that actual experience is better or worse than expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who
meets the Qualification Standards of the AAA to render the actuarial opinion contained herein, I
hereby certify that, to the best of my knowledge and belief, this letter is complete and accurate and
has been prepared in accordance with generally recognized and accepted actuarial principles and
practices.

(wnn M, Larnps

Kevin M. Campe

KMC:gb

cc: Board of Trustees
Ms. Nicole Firestone
Mr. Matt DuChette
Mr. Jeffrey S. Endick
Ms. Allison A. Madan
Ms. Julia M. Vander Weele

H:\0376\KCC\2021\Compliance\Zone Certification\KCC PPACert 10012021.docx
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U.F.C.W. District Union Local Two and Employers Pension Fund
PPA Actuarial Certification for Plan Year Beginning October 1, 2021

Funding Status Projection Results

10/1/2020 53.1% 1,121,000 (72,356,000)
10/1/2021 49.5% 823,000 (83,277,000)
10/1/2022 44.9% 798,000 (94,876,000)
10/1/2023 40.0% 773,000 (106,762,000)
10/1/2024 33.9% 750,000 (116,124,000)
10/1/2025 26.0% 727,000 (127,530,000)
10/1/2026 17.1% 705,000 (137,225,000)
10/1/2027 7.3% 684,000 (146,320,000)
10/1/2028 0.0% 664,000 (156,274,000)

An accumulated funding deficiency is projected to occur for the plan year ending
September 30, 2021.

The funded percentage as of October 1, 2021 is projected to be 49.5%.

The Plan fails Critical Tests 2 and 3 (refer to the Appendix), as described under IRC Section
432(b)(2).

The Plan is projected to become insolvent in the plan year beginning October 1, 2027.

PPA Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan
provisions, as described in the actuarial report for the Plan year ended September 30, 2021, I hereby
certify that the U.F.C.W. District Union Local Two and Employers Pension Fund is “critical and
declining” for the plan year beginning October 1, 2021 as defined in the Pension Protection Act of
2006 as amended by the Multiemployer Pension Reform Act of 2014 (“MPRA”).

Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions
employed in preparing this certification are individually reasonable and represent my best estimate
of future experience. Additionally, the “projected industry activity” assumption, as required under
IRC Section 432(b)(3)(B)(ii1), has been provided by the Board of Trustees.

1
MILLIMAN
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Milliman 71 South Wacker e

31%t Floor
Chicago, IL 60606
USA

Tel +1312726 0677
Fax +1 312 499 5695

milliman.com

December 29, 2022

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700 — 17 Floor

Chicago, lllinois 60604

Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning
October 1, 2022 - U.F.C.W. District Union Local Two and Employers Pension Fund

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial certification for
the fiscal year beginning October 1, 2022 for the U.F.C.W. District Union Local Two and Employers Pension
Fund.

In our opinion, the assumptions used for the actuarial certification are individually reasonable based on the
experience of the plan and on reasonable expectations of anticipated experience under the plan. The
projections in this report are dependent on the assumptions used. Differences between our projections and
actual amounts depend on the extent to which future experience conforms to the assumptions made for
this analysis. It is certain that actual experience will not conform exactly to the assumptions used in these
projections. Actual results will differ from projected amounts to the extent that actual experience is better
or worse than expected.

On the basis of the foregoing and as a member of the American Academy of Actuaries (AAA) who meets
the Qualification Standards of the AAA to render the actuarial opinion contained herein, | hereby certify
that, to the best of my knowledge and belief, this letter is complete and accurate and has been prepared in
accordance with generally recognized and accepted actuarial principles and practices.

Kevin M. Campe !

KMC:db

cc: Board of Trustees
Ms. Nicole Firestone
Mr. Jeffrey S. Endick
Ms. Allison A. Madan
Ms. Julia M. Vander Weele
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U.F.C.W. District Union Local Two and Employers Pension Fund

PPA Actuarial Certification for Fiscal Year Beginning October 1, 2022

Funding Status Projection Results

Fiscal Year Funded Credit Balance
Beginning Percentage Contributions | at End of Year
10/1/2021 49.6% $ 1,158,000 $ (82,838,000)
10/1/2022 43.1% 887,000 (94,711,000)
10/1/2023 35.3% 860,000 (107,393,000)
10/1/2024 26.2% 834,000 (118,074,000)
10/1/2025 15.1% 809,000 (131,318,000)
10/1/2026 5.5% 785,000 (142,960,000)
10/1/2027 0.0% 761,000 (154,084,000)

An accumulated funding deficiency

September 30, 2021.

The funded percentage as of October 1, 2022 is projected to be 43.1%.

is projected to occur for the plan year

ending

The Plan fails all four Critical Tests (refer to the Appendix for details), as described under IRC

Section 432(b)(2).

The Plan is projected to become insolvent in the plan year beginning October 1, 2026.

PPA Actuarial Certification

Based on the actuarial assumptions and methods, financial and participant data, and Plan provisions, as
described in the actuarial report for the fiscal year ended September 30, 2022, | hereby certify that the
U.F.C.W. District Union Local Two and Employers Pension Fund is “critical and declining” for the fiscal year
beginning October 1, 2022 as defined in the Pension Protection Act of 2006 (PPA) as amended by the

Multiemployer Pension Reform Act of 2014 (MPRA).

Further, | hereby certify that to the best of my knowledge and belief, the actuarial assumptions employed
in preparing this certification are individually reasonable and represent my best estimate of future
experience. Additionally, the “projected industry activity” assumption, as required under IRC Section

432(b)(3)(B)(iii), has been provided by the Board of Trustees.

2.
MILIMAN


















Milliman Actuarial Valuation
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Actuarial Valuation

Reliance

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan’s
Administrator and Auditor. This information includes, but is not limited to, plan documents and summaries,
participant data, and financial information. We found this information to be reasonably consistent and comparable
with information used for other purposes. The valuation results depend on the integrity of this information. If any of
this information is incomplete or inaccurate, our results may be different and our calculations may need to be
revised.

The valuation results were developed using models that use standard actuarial techniques. The intent of the
models is to estimate future plan costs. We have reviewed the models, including their inputs, calculations,and
outputs for consistency, reasonableness, and appropriateness to the intended purpose and in the compliance with
generally accepted actuarial practice and relevant actuarial standards of practice.

Limited Use

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan
(such as for assessing benefit security upon potential plan termination) may yield significantly different results
from those shown in this report.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as
the end of an amortization period or additional cost or contribution requirements based on plan funded status);
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future
measurements.

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a substitute
for qualified legal or accounting counsel.

Certification

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and
reasonable expectations) and, in combination, such assumptions offer our best estimate of anticipated experience
under the Plan and are expected to have no significant bias.

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained
herein.

October 1, 2022 Actuarial Valuation ii
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Actuarial Valuation

Summary of Results
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Actuarial Valuation

A. Overview

Assets

Market Value of Assets (MVA)
Investment yield in prior plan year (MVA)
Actuarial Value of Assets (AVA)
Investment yield in prior plan year (AVA)
Contributions in prior year

Valuation Liabilities

Valuation interest rate

Normal Cost

Present value of benefits

Actuarial Accrued Liability

Unfunded Actuarial Accrued Liability
Present Value of Accrued Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Present Value of Vested Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Current Liability

Current Liability interest rate

Credit Balance and Contribution Information

Credit Balance/(funding deficiency) at end of prior plan year
Minimum Required Contribution

Maximum Deductible Contribution

Withdrawal Liability

Present Value of Vested Benefits for withdrawal liability
Value of assets used for withdrawal liability

Unfunded Present Value of Vested Benefits
Unamortized value of affected benefits

Total effective unfunded vested benefit liability
Withdrawal liability interest rate

$87,392,869
13.94%
$83,045,471
8.79%
$1,123,260

7.00%
$1,176,366
167,981,847
166,474,972
83,429,501
164,347,963

53.18%
50.53%
$162,838,978

53.67%
51.00%
$282,235,532
1.95%

$(72,354,302)
83,681,700
311,199,515

$165,280,135
83,045,471
82,234,664
9,655,789
91,790,453
7.00%

$62,329,905
(13.07)%
$71,101,865
3.50%
$1,124,043

7.00%
$1,253,809
163,552,055
162,125,276
91,023,411
160,047,568

38.94%
44.43%
$158,672,681

39.28%
44.81%
$269,680,627
2.04%

$(82,518,873)
94,822,694
306,524,806

$158,672,681
71,101,865
87,570,816
7,918,802
95,489,618
7.00%

October 1, 2022 Actuarial Valuation
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Actuarial Valuation

Actuarial Valuation for Plan Year Beginning

10/1/2021 10/1/2022
Participant Data
Active participants 527 517
Terminated vested participants 1,742 1,619
Retired participants 3,230 3,261
Disabled participants 79 73
Beneficiaries 540* 544*
Total participants 6,118 6,014
Certification Status Critical and Critical and

Declining Declining

*Includes alternate payees (47 in 2021 and 46 in 2022).

October 1, 2022 Actuarial Valuation
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Actuarial Valuation

B. Plan Experience
Actuarial Liability

Liability and expense experience for the pian year ended September 30, 2022 was more favorable than expected,
generating a net actuarial gain of $1.0 million.

Market Value of Assets (MVA)

Asset experience for the plan year ended September 30, 2022 was less favorable than expected, generating a
net actuarial loss of approximately $16.1 million. The rate of return on market assets was approximately (13.07%)
versus the assumed rate of return of 7.00%.

Actuarial Value of Assets (AVA)

Asset experience for the plan year ended September 30, 2022 was less favorable than expected, generating a
net actuarial loss of approximately $2.7 million. The rate of return on actuarial assets was approximately 3.50%
versus the assumed rate of return of 7.00%.

C. Actuarial Methods and Assumptions

The methods and assumptions used in this valuation are the same as those used in the prior valuation except as
follows:

= For Current Liability purposes, the interest rate was changed from 1.95% to 2.04% in accordance with IRS
guidance. (The statutory mortality tables also have been updated as required by law).

Please see Appendix A and Appendix B for a complete summary of all methods and assumptions used in this
valuation.

D. Plan Provisions

This valuation reflects the plan provisions in effect on October 1, 2022, which are the same provisions that were
valued in the October 1, 2021 actuarial valuation report.

Please see Appendix C for a detailed summary of plan provisions.

October 1, 2022 Actuarial Valuation 4
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Actuarial Valuation

Exhibits

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund






Actuarial Valuation

The change in the Market Value of Assets from September 30, 2021 to September 30, 2022 is shown below.

1. Market Value of Assets as of September 30, 2021 $87,392,869
2. Income
a. Contributions 1,124,043
b. Interest and dividends 943,563
c. Realized and unrealized gains / (losses) (11,095.,482)
d. Total (9,027,876)
3. Disbursements
a. Benefit payments 14,809,704
b. Administrative expenses 911,583
c. Investment management fees 313,801
d. Total 16,035,088

4. Netincrease / (decrease)
[(2d) - (3d)] (25,062,964)

5. Market Value of Assets as of September 30, 2022
(1) +(4)] 62,329,905

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund



Actuarial Valuation

The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets.

An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued
Liability. The Asset (Gain) / Loss for the plan year ending September 30, 2022 is determined below.

1. Expected Market Value of Assets

Market Value of Assets as of September 30, 2021
Employer contributions for plan year

Benefit payments

Administrative expenses

Expected investment return based on 7.00% interest rate

Expected Market Value of Assets as of September 30, 2022
[(@) *+ (b) - (c) - (d) + (e)]

2. Market Value of Assets as of September 30, 2022

-0 o0 o

3. Asset (Gain) / Loss
[(1f) - (2)]

4. Estimated investment return on Market Value of Assets

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

$87,392,869
1,124,043
14,809,704
911,583
5,615,346

78,410,971

62,329,905

16,081,066

(13.07%)
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Actuarial Valuation

The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial
Accrued Liability. The Asset (Gain) / Loss for the plan year ending September 30, 2022 is determined below.

1. Expected Actuarial Value of Assets

Actuarial Value of Assets as of September 30, 2021
Employer contributions for plan year

Benefit payments

Administrative expenses

Expected investment return based on 7.00% interest rate

Expected Actuarial Value of Assets as of September 30, 2022
[(@) + (b) - (c) - (d) + (e)]

2. Actuarial Value of Assets as of September 30, 2022

~0 a0 oo

3. Asset (Gain)/ Loss
[(1f) - (2)]

4. Estimated investment return on Actuarial Value of Assets

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

$83,045,471

1,124,043
14,809,704
911,583
5,311,028

73,759,255

71,101,865

2,657,390

3.50%
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Actuarial Valuation

Exhibit 7

Normal Cost and Unfunded Actuarial Accrued Liability

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer
Normal Cost and the unfunded Actuarial Accrued Liability as of October 1, 2021 and October 1, 2022 are

determined below.

10/1/2021 10/1/2022
1. Normal Cost
a. Beginning of year Normal Cost $327,153 $310,860
b. Beginning of year loading for
administrative expenses 849,213 942,949
c. Total 1,176,366 1,253,809
2. Actuarial Accrued Liability
a. Active participants 12,664,132 12,709,473
b. Retired participants 102,801,382 102,031,654
c. Terminated vested participants 37,660,790 34,046,047
d. Beneficiaries 9,511,213 9,807,318
e. Disabled participants 3,837,455 3,530,784
f. Total 166,474,972 162,125,276
3. Actuarial Value of Assets 83,045,471 71,101,865
4. Unfunded Actuarial Accrued Liability
[(2f) - (3)] 83,429,501 91,023,411
October 1, 2022 Actuarial Valuation 12
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Actuarial Valuation

The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning

October 1, 2022 are determined below.

1. Charges for plan year

a. Funding deficiency as of October 1, 2022 $82,518,873

b. Normal Cost 1,253,809

c. Amortization charges (on $43,010,382) 11,042,422

d. Interest on (a), (b), and (c) to end of plan year 6,637,057

e. Additional funding charge 0

f. Total 101,452,161
2. Credits for plan year

a. Amortization credits (on $34,505,844) 6,195,764

b. Other credits 0

c. Intereston (a) and (b) to end of plan year 433,703

d. Total 6,629,467
3. Current Annual Cost for plan year

[(1f) - (2d)] 94,822,694
4. Full funding credit for plan year

a. Full funding limitation 176,067,877

b. Full funding credit

[(3) - (4a), but not < $0] 0

5. Credit Balance for plan year

a. Credit Balance as of October 1, 2022 0

b. Interest on (a) to end of plan year 0

c. Total 0
6. Minimum Required Contribution for plan year

[(3) - (4b) - (5c), but not < $0] 94,822,694

October 1, 2022 Actuarial Valuation
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Actuarial Valuation

The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending September 30, 2022 is determined below.

1.

10.

11.

12.

13.

Unfunded Actuarial Accrued Liability as of October 1, 2021
Normal Cost as of October 1, 2021
Interest on (1) and (2) to end of plan year

Subtotal
[(1) +(2) + (3)]

Employer contributions for plan year
Interest on (5) to end of plan year

Subtotal
[(5) + (6)]

Changes in Actuarial Accrued Liability
a. Plan amendments

b. Changes in actuarial assumptions
c. Changes in cost method

d. Total

Expected unfunded Actuarial Accrued Liability as of October 1, 2022
[(4) - (7) + (8d)]

Actual unfunded Actuarial Accrued Liability as of October 1, 2022
Actuarial (Gain) / Loss on Actuarial Value of Assets

Actuarial (Gain) / Loss on Actuarial Accrued Liability

[(10) - (9) - (11)]

Total Actuarial (Gain) / Loss for prior plan year

[(10) - (9)]

$83,429,501
1,176,366

5,922,411

90,528,278
1,124,043

38,784

1,162,827

oo O o

89,365,451
91,023,411

2,657,390

(999,430)

1,657,960

October 1, 2022 Actuarial Valuation
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Actuarial Valuation

The amortization charges and credits for the Funding Standard Account for the plan year beginning

October 1, 2022 are determined below.

1.

Charges as of October 1, 2022

Date Amortization Years Outstanding

Established Description Amount Remaining Balance
a. October 1,1993 Plan amendment 1993 $120,055 1 $120,055
b. October 1, 1994 Plan amendment 1994 62,049 2 120,037
c. October 1, 1995 Plan amendment 1995 554,817 3 1,557,936
d. April 1, 1996 Plan amendment 1996 #1 276,052 3.50 889,737
e. October1,1996 Plan amendment 1996 #2 25,675 4 93,054
f. April 1, 1997 Plan amendment 1997 #1 41,357 4.50 165,930
g. October 1,1997 Plan amendment 1997 #2 27177 5 119,225
h.  April 1, 1998 Plan amendment 1998 89,695 5.50 426,026
i. January 1, 1999  Plan amendment 1999 361,856 6.25 1,907,357
j- October 1, 1999  Change in assumption 1999 128,150 7 738,987
k. December 1, 1999 Plan amendment 1999 #2 73,895 717 434,007
L March 1, 2000 Plan amendment 2000 78,845 742 475,532
m. April 1, 2000 Change in assumption 2000 177,821 7.50 1,081,719
n. October 1,2008 Actuarial loss 2008 244,300 1 244,300
0. October 1,2009  Actuarial loss 2009 3,023,060 2 5,848,347
p. October 1,2010  Actuarial loss 2010 378,808 3 1,063,699
g. October 1,2011  Actuarial loss 2011 2,266,773 4 8,215,506
r. October 1, 2012  Actuarial loss 2012 559,181 5 2,453,241
s. October 1,2012 Change in assumption 2012 635,499 5 2,788,069
t. October 1, 2016  Change in assumption 2016 1,466,236 9 10,221,574
u. October 1,2019  Actuarial loss 2019 280,995 12 2,388,084
V. October 1, 2022  Actuarial loss 2022 170,126 15 1,657,960
w. Total 11,042,422 43,010,382

2. Credits as of October 1, 2022

Date Amortization Years Outstanding

Established Description Amount Remaining Balance
a. October 1,2010 Plan amendment 2010 $2,240,566 3 $6,291,550
b. October 1,2013  Actuarial gain 2013 481,647 6 2,456,490
c. October 1,2014  Actuarial gain 2014 655,209 7 3,778,293
d. October 1,2015  Actuarial gain 2015 696,358 8 4,449,232

October 1, 2022 Actuarial Valuation 16
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Actuarial Valuation

Date
Established
October 1, 2016
October 1, 2017
October 1, 2018
October 1, 2020
October 1, 2021
October 1, 2021
Total

T T T@ o

Description
Actuarial gain 2016

Actuarial gain 2017
Actuarial gain 2018
Actuarial gain 2020
Change in assumptions 2021
Actuarial gain 2021

3. Net outstanding balance [(1w) - (2k)]

4. Credit Balance / (funding deficiency) as of October 1, 2022

5. Waived funding deficiency

6. Balance test result [(3) - (4) - (5)]

7. Unfunded Actuarial Accrued Liability as of October 1, 2022, minimum $0

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

Amortization Years Outstanding
Amount Remaining Balance
153,375 9 1,069,226
544,942 10 4,095,362
616,072 11 4,943,103
324,380 13 2,900,831
265,548 14 2,484,901
217.667 14 2.036.856

6,195,764 34,505,844
8,504,538
(82,518,873)
0
91,023,411
91,023,411
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Actuarial Valuation

The full funding limitation (FFL) for the plan year ending September 30, 2023 and the tax year ending

September 30, 2023 is determined below.

1. 100% Actuarial Accrued Liability (AAL) FFL
a. AAL as of October 1, 2022

$162,125,276

$162,125,276

b. Normal Cost to end of year 1,253,809 1,253,809
c. Value of assets as of October 1, 2022
i. Lesser of actuarial and market value 62,329,905 62,329,905
ii. Credit Balance 0 n/a
iii. Undeducted employer contributions n/a 0
iv. Plan assets
[ - (ii) - (iii)] 62,329,905 62,329,905
d. Interest to September 30, 2023 at 7.00% on (a), (b), & (civ) 7,073,443 7,073,443
100% AAL FFL
[(@) + (b) - (civ) + (d), but not <$0] 108,122,623 108,122,623
2. Estimated Current Liability as of September 30, 2023
a. Current Liability as of October 1, 2022 269,680,627 269,680,627
b. Normal Cost to end of plan year 2,574,223 2,574,223
c. Estimated benefit disbursements to September 30, 2023 15,772,736 15,772,736
d. Expenses included in Normal Cost 942 949 942,949
e. Interest to September 30, 2023 at 2.04% on (a), (b), & (c) 5,374,693 5,374,693
f. Estimated EQY Current Liability
[(@) + (b) - (c) - (d) + (e)] 260,913,858 260,913,858
3. Estimated assets for Current Liability FFL
a. Actuarial Value of Assets as of October 1, 2022 71,101,865 71,101,865
b. Estimated benefit disbursements to September 30, 2023 15,772,736 15,772,736
c. Estimated employee contributions to September 30, 2023 0 0
d. Expenses included in Normal Cost 942 949 942,949
e. Estimated return to September 30, 2023 at 7.00%
on (3a), (1ciii), (3b), (3c), & (3d) 4,368,415 4,368,415
f. Estimated assets as of September 30, 2023
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 58,754,595 58,754,595
4. 90% Current Liability minimum funding limitation
a. 90% EOY RPA Current Liability [90% x (2f)] 234,822,472 234,822,472
b. 90% Current Liability FFL [(a) - (3f), but not < $0] 176,067,877 176,067,877
5. Full funding limitation [maximum of (1e) and (4b)] 176,067,877 176,067,877
October 1, 2022 Actuarial Valuation 19
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Actuarial Valuation

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning October 1, 2022 is
determined below.

1. Minimum Required Contribution for plan year beginning October 1, 2022

2. Preliminary Maximum Deductible Contribution under
IRC Section 404 for tax year

a.

b.
c.
d

Normal Cost

10-year amortization of unfunded Actuarial Accrued Liability
Interest to earlier of tax year end or plan year end

Total

3. Full funding limitation for tax year

4. Unfunded 140% of Current Liability as of September 30, 2023

a.
b.

Current Liability (for IRC Section 404 purposes) projected to end of year
Actuarial Value of Assets (for IRC Section 404 purposes)
projected to end of year

Unfunded 140% of Current Liability
[140% x (a) - (b), but not less than $0]

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)]

$94,822,694

1,253,809
12,111,856

935,597
14,301,262

176,067,877

260,913,858
58,754,595

306,524,806

306,524,806

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the
deductibility of contributions.

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund
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Actuarial Valuation

Present Value of Accumulated Plan Benefits for PPA 2006

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active
or former participants. The Present Value of Accumulated Plan Benefits for PPA 2006 as of October 1, 2021 and
October 1, 2022 is shown below.

10/1/2021 10/1/2022

Present Value of vested Accumulated Plan Benefits
a. Participants in pay status $115,712,557 $114,920,831
b. Participants not in pay status 47,126,421 43,751,850
c. Total 162,838,978 158,672,681
Present Value of non-vested
Accumulated Plan Benefits 1,508,985 1,374,887
Present Value of all Accumulated Plan Benefits 164,347,963 160,047,963
[(1c) +(2)]
Market Value of Assets 87,392,869 62,329,905
Funded percentage on Market Value of Assets
a. Vested benefits

[(4) = (1c)] 53.67% 39.28%
b. All benefits

[(4) + (3)] 53.18% 38.94%
Actuarial Value of Assets $83,045,471 $71,101,865
Funded percentage on Actuarial Value of Assets
a. Vested benefits

[(6) + (1c)] 51.00% 44.81%
b. All benefits

[(6) + (3)] 50.53% 44.43%

October 1, 2022 Actuarial Valuation
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Actuarial Valuation

Exhibit 16

FASB ASC Topic 960 Present Value of Accumulated Plan Benefits

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis
in accordance with FASB ASC Topic 960) as of October 1, 2022 is shown below.

Benefits Expenses Total

1. Present Value of vested Accumulated

Plan Benefits

a. Participants in pay status $114,920,831 $5,163,092 $120,083,923

b. Participants not in pay status 43,751,850 1,965,656 45,717,506

c. Total 158,672,681 7,128,748 165,801,429
2. Present Value of non-vested

Accumulated Plan Benefits 1,374,887 61,770 1,436,657
3. Present Value of all Accumulated Plan

Benefits

[(1c) + (2)] 160,047,568 7,190,518 167,238,086
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The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in
accordance with FASB ASC Topic 960) from October 1, 2021 to October 1, 2022 is shown below.

1. Present Value of all Accumulated Plan Benefits as of October 1, 2021 $170,823,691

2. Changes
a. Reduction in discount period 11,416,720
b. Benefits accumulated plus actuarial (gain) / loss 718,962
c. Benefit payments (14,809,704)
d. Administrative expenses paid (911,583)
e. Plan amendments 0
f. Change in assumptions 0
g. Total (3,585,605)

3. Present Value of all Accumulated Plan Benefits as of October 1, 2022
[(1) + (29)] 167,238,086

October 1, 2022 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

23



Actuarial Valuation

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death
and disability benefits which are not considered vested. This exhibit shows the Plan’s unfunded vested benefit
liability as of September 30, 2021 and September 30, 2022. However, if there is a termination by mass withdrawal

during the year, a separate calculation has to be performed.

1. Present Value of Vested Benefits
Active participants

Retired participants
Terminated vested participants
Beneficiaries

Disabled participants

Total vested benefits

-0 a0 T

2. Actuarial Value of Assets

3. Funded ratio
[(2) = (19)]

4. Unfunded vested benefit liability
[(1f) - (2), but not less than $0]

5. Unamortized portion of value of affected benefits
Disregarded under Code 432(e)(9)(A)

6. Total Effective UVBL for Withdrawal Liability Calculations
[(4) +(3)]

$9,871,619
104,968,173
36,467,578
10,040,753
3,932,012
165,280,135

83,045,471

50.25%

$82,234,664

9,655,789

91,790,453

$10,018,896
101,600,648
33,732,954
9,807,318
3.512,865
158,672,681

71,101,865

44.81%

$87,570,816

7,918,802**

95,489,618

*Present value of vested benefits for withdrawal liability purposes as of September 30, 2021 based on same

mortality and terminated vested assumptions as used for September 30, 2020 determination.

**Initial amount subject to amortization as of September 30, 2011 under “simplified method” pursuant to PBGC
Technical Update 10-3 is $20,665,049 with unamortized amount based on 7.75% interest rate assumption as of

that date.
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Change in Participant Counts
The change in participant counts from October 1, 2021 to October 1, 2022 is shown below.

Terminated
Active Vested Retired Beneficiary Disabled

As of 10/1/2021 527 1,742 3,230 540 79 6,118

Retired 9 (119) 128 0 0 0

Received lump sum

distribution 0 0 0 0 0 0

Terminated non-vested (67) 0 0 0 0 (67)
Terminated vested (23) 23 0 0 0 0

Disabled 0 0 0 0 0 0

Died with beneficiary 0 0 (37) 37 0 0

Died without beneficiary 0 0 (73) (33) (7) (113)
Rehired 4 4) 0 0 0 0

New during plan year 85 0 0 0 0 85

Net data adjustments 0 (23) 13 0 1 (9)
As of 10/1/2022 517 1,619 3,261 544 73 6,014

Note: The above participant counts include alternate payees entitled to benefits under Qualified Domestic
Relations Orders (47 in 2021 and 46 in 2022).
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Active Participants by Age and Service

The number of active participants summarized by attained age and years of credited service as of October 1,
2022 is shown below.

Years of Credited Service

5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+

0-24 - 40 - - - - - - - - 40
25-29 - 33 16 - - - - - - - 49
30-34 - 29 15 5 - - - - - - 49
35-39 - 25 7 4 6 - - - - - 42
40-44 - 22 15 4 7 12 - - - - 60
45-49 - 13 6 6 6 7 3 - - - 41
50-54 - 22 16 6 8 11 4 3 1 - 7
55-59 - 16 7 10 8 8 1 6 1 - 57
60-64 - 15 19 10 6 7 3 4 4 5 73
65-69 - 6 9 1 3 1 - 2 - 3 25

70+ - 6 3 - - 1 - - - - 10
Total - 227 113 46 44 47 11 15 6 8 517
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Appendices
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Appendix A — Summary of Actuarial Methods

The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual
net investment return on plan assets during the plan’s existence until the last payment has been made to the last
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost
methods which differ in how much of the ultimate cost is assigned to each prior and future year. Therefore, the
pattern of annual contributions and accounting expense varies with the choice of cost method. Annual
contributions and accounting expense vary with the choice of cost method. Annual contributions and accounting
expense are also affected by the “asset valuation method” (as well as the plan provisions, actuarial assumptions,
and actual plan demographic and investment experience each year).

Actuarial Cost Method

The actuarial cost method used for determining the plan’s ERISA funding requirements is the entry age normal
actuarial cost method. Normal cost is determined based on projected benefits for current active participants using
each individual participant’s date of hire to determine entry age.

The actuarial cost method used for determining the plan sponsor's FASB ASC Topic 960 accounting requirements
and for current liability purposes (RPA '94) is the unit credit method. Under this method, an accrued benefit is
determined to be paid at each active participant's assumed retirement age. The plan’s normal cost is the sum of
the present value of the portion of each active participant’'s benefit attributable to the current year of service. The
plan’s accrued liability is the sum of (a) the present value of the portion of each active participant’s accrued benefit
attributable to all prior years of service plus (b) the present value of each inactive participant’s future benefits plus
(c) for FASB ASC Topic 960 plan accounting, the present value of the administrative expenses. The present value
of the administrative expenses for FASB ASC Topic 960 plan accounting was calculated by projecting the payment
of expected administrative expenses for the duration of the Plan’s liabilities. The duration of the Plan's liabilities
was calculated to be 9 years at October 1, 2021 and 9 years at October 1, 2022.

Asset Valuation Method

Four-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to
recognize differences between the expected value of assets and the actual market value of assets over 4 years at
a rate of 25% per year. The expected value of assets for the year is the market value of assets at the valuation
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions
minus benefit payments, all adjusted with interest at the valuation rate to the valuation date for the current year.
The actuarial value of assets cannot be less than 80% or more than 120% of the market value of assets.

Changes in Actuarial Methods Since Prior Valuation

None.
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Appendix B — Summary of Actuarial Assumptions

Investment Return

For minimum funding, FASB ASC Topic 960 and withdrawal liability purposes: 7.00% per year (net of
investment-related administrative expenses).

For current liability purposes (RPA ’94): 2.04% per year.

Mortality
For minimum funding and FASB ASC Topic 960 purposes:

o Active and Terminated Vested Participants Pre-Retirement: Pri-2012 Blue Collar Employee Mortality
Tables with generational mortality improvement using Scale MP-2021 from 2012.

o Current and Future Retirees Post Retirement: Pri-2012 Blue Collar Retiree Mortality Tables with
generational mortality improvement using Scale MP-2021 from 2012.

e Current and Future Beneficiaries: Pri-2012 Blue Collar Contingent Survivor Mortality Tables with
generational mortality improvement using Scale MP-2021 from 2012.

e Disabled Participants: Pri-2012 Disabled Mortality Table with generational mortality improvement using
Scale MP-2021 from 2012.

For withdrawal liability purposes:

o For Active and Terminated Vested Participants Pre-Retirement: RP-2014 Blue Collar Non-Annuitant
Mortality Table with generational mortality improvement using scale MP-2016 from 2006, separate tables
for males and females.

e For Current and Future Retirees and Beneficiaries Post Retirement: RP-2014 Blue Collar Annuitant
Mortality Table with generational mortality improvement using scale MP-2016 from 2006, separate tables
for males and females.

o For Disabled Participants: RP-2014 Disabled Mortality Table with generational mortality improvement
using scale MP-2016 from 2006, separate tables for males and females.

For current liability purposes (RPA ’94): IRS 2022 mortality table.

Turnover

Sample annual rates shown below:
Meat Cutters

35.0% 25.0% 19.5%

30 30.0 225 15.0
35 25.0 20.0 15.0
40 20.0 175 10.0
45 15.0 15.0 10.0
50 125 125 8.0
55 10.0 10.0 75
60 7.5 7.5 5.0
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Appendix C — Summary of Principal Plan Provisions
Meat Cutters

This summary of plan provisions is intended to only describe the essential features of the plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.

Definitions
Accrued Benefit: The monthly accrued benefit is based upon credited service times the following multipliers:
= For service earned prior to October 1, 1986:

= $20.50 multiplied by credited service before October 1, 1985, plus
= $38.25 multiplied by credited service between October 1, 1985 and October 1, 1986.

= For service earned on or after October 1, 1986: The multiplier for each month of credited service shall be
based on the monthly contribution rate for the participant:

$109.90 $16.50
127.90 18.50
140.90 20.50
201.57 38.25

= Benefit Multiplier Changes:

= The multipliers defined above shall be increased by $5.00 for employees who begin to receive pension
payments from the Plan on or after October 1, 1995; provided, however, that for any employee with
respect to whom at least three months of contributions were not made to the Fund for the plan year that
ended September 30, 1995, the $5.00 increase will only apply to credited service earned after September
30, 1995.

= The multipliers defined above in (ii) and adjusted in (iii) shall be further increased by $5.00 for credited
service accrued after December 31, 1998.

= Effective January 1, 2011 all future benefit accruals were reduced by 25%.

= Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Monthly Service | Service | Service | Service | Service
Contribution | priorto from ‘ _after

Rate 10/1/85 | 10/1/85 to I 1 1/1/2011

10/1/86

$154.96 $25.50 $43.25 $21.50 $26.50 $19.88
180.34 25.50 43.25 23.50 28.50 21.38
198.67 25.50 43.25 25.50 30.50 22.88
284.21 2550 43.25 43.25 48.25 36.19
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Normal Retirement

Normal Retirement Date: The first day of the month coincident with or next following the later of age 65 and the
5t anniversary of participation, if later.

Normal Retirement Benefit: Equal to the monthly Accrued Benefit payable for life. If participant dies prior to
receipt of 60 monthly payments, beneficiary receives payments for balance of 60 months. If a pension
commences after Normal Retirement Date, the pension payable will be the actuarial equivalent of the pension
payable on Normal Retirement Date.

Alternate Pension

Alternate Pension Eligibility: Payable upon employee’s retirement after attainment of age 57 and completion of
15 years of credited service (including at least 5 years of future credited service).

Alternate Pension Benefit: Equal to $435 payable for 60 months and $145 payable for life thereafter. If the
participant dies prior to receiving 60 monthly payments, the balance of the 60 monthly payments shall continue to
be paid to the participant’s beneficiary. If a participant retires prior to eligibility for the Alternate Pension but after
ten years of vesting service, he shall be eligible to receive this pension benefit at age 65, but reduced by a
fraction equal to the actual years of credited service earned by the participant divided by the greater of 15 or the
number of years of credited service he would have earned to normal retirement date.

Additional Pension

Additional Pension: Payable to an employee receiving a pension under the Plan due to normal, early, late,
disability, or vested retirement.

Additional Pension Amount: Monthly amount shall be $25.00 for married participants and $12.50 for single
participants, reduced for early retirement based on the marital status of the participant at the time the pension
commences. However, if the marital status changes from married to single, the amount of the Additional Pension
is reduced by one-half of the amount payable. Effective January 1, 1999, the amount of the Additional Pension
will remain unchanged if the marital status changes after the original pension commencement date. The 5-year
certain and life Normal Form does not apply to this additional pension.

Early Retirement

Early Retirement Date: The first day of the month coincident with or next following the attainment of age 55 and
completion of 5 years of future credited service.
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Early Retirement Benefit: The Accrued Benefit payable the same as Normal Retirement, actuarially reduced for
each full month between initial payment date and normal retirement date of age 65 as seen below:

55 46.31% 61 71.67%
56 49.61 62 77.61
57 53.22 63 84.24
58 57.18 64 91.66
59 61.54 65+ 100.00
60 66.33

Termination
Termination Date: The date of termination of service other than for reasons of retirement or death.
Termination Benefit: The Accrued Benefit, multiplied by the Vested Percentage below, payable at the Normal

Retirement Date. The trustees may approve an employee’s request for payments to commence earlier but not
before age 55, in which case the monthly vested pension is reduced as for early retirement.

Years of Vesting Service Vested Percentage
Less than 5 0%
5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Preretirement Spouse’s Pension: Monthly preretirement spouse’s pension is equal to 50% of employee’s
accrued normal pension, actuarially reduced. Monthly spouse’s pension is equal to the amount the spouse would
have received had the employee retired under qualified joint and survivor pension at the earliest eligible
retirement age and died the day after. The pension is payable immediately in the case of an employee who dies
after the date on which he attained age 55. In the case of an employee who dies on or before the date on which
he would have attained age 55, the pension commences the first day of the month in which the employee would
have attained that age.
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Death Benefits

Preretirement Death Benefit: In the event of the death of an active employee after completing three months of
covered employment, a death benefit of $1,500 shall be paid to the participant’s spouse or designated beneficiary
or estate.

Postretirement Death Benefit: Upon the retirement of an employee on a pension or the termination of
employment of an employee with a vested right to a deferred pension, a death benefit of $1,500 shall be paid to
the participant’s spouse, designated beneficiary or estate. However, such pension shall be reduced by any other
payments received by the participant, but, in no event, reduced less than $1,000.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity with 60 monthly payments guaranteed if single, and Actuarially Equivalent joint and
50% survivor annuity if married. In conjunction with the 5-year certain and life "Normal Form," the survivorship
pension is reduced by 50% only after 60 months of payments have been received.

Optional Forms: Actuarially Equivalent life annuity with 120 monthly payments guaranteed; Actuarially
Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.
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Retail Clerks

This summary of plan provisions is intended to only describe the essential features of the plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.

Definitions

Accrued Benefit: Subject to a minimum contribution requirement of 320 hours, the monthly regular pension is a
function of the classification of the employee’s last employer.

= Benefit rates effective as of December 31, 1991:

Class  Service prior to 1987 Service during 1987 Service after 1987
v oo $20.00 $25.00 ' $31.00
v 17.00 21.00 2575
I 14.00 17.00 20.50
I 10.25 12.25 14.75
| 6.50 7.50 10.00

= Benefit Multiplier Changes:

= Effective January 1, 1992, the above rates were increased by 10% for any participant who accrued at
least 1/4 year of credited service after 1991.

= Effective April 1, 1996, the above rates (with the January 1, 1992 increase) were increased by $8.00 for
service prior to 1987, $2.50 for service during 1987, and $5.90 for service after 1987 for participants
accruing at least 1/4 year of credited service during or after 1995.

= Effective January 1, 1999, the above rates (with the January 1, 1992 and April 1, 1996 increases) were
increased by $3.00 across the board for participants accruing at least one-quarter year of credited service
during 1998. If this requirement isn’t met, the increase will apply only to credited service accrued in 1999
or later.

= Effective March 1, 2000, the above rates (with the January 1, 1992, April 1, 1996, and January 1, 1999
increases) were increased by $5.75 across the board for participants accruing at least 3/4 year of credited
service during 1999. If this requirement isn't met, the increase will apply only to credited service accrued
in 2000 or later.

= Effective January 1, 2011, the benefit rates were decreased by 25%.
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= Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Service: Service

prior to fi:om 1987 afstg:yzlgtla 0
1987 to 2010 =
\ $38.75 $38.75 $48.75 $36.56
v 35.45 34.35 42.98 32.24
] 32.15 29.95 37.20 27.90
I 28.03 24.73 30.88 23.16
[ 23.90 19.50 25.65 19.24

Actuarially Equivalent: Equality in value such that the present value of the amount under any form of payment is
essentially the same as the present value of the amount under the normal form of annuity payment for single
participants. For purposes other than determining lump sum amounts, Actuarially Equivalent factors are based on
the UP 1984 Table with no set-back and an interest rate of 6.5%. For purposes of determining lump sum
amounts, Actuarially Equivalent factors are based on the applicable mortality table as determined under IRC
Section 417(e)(3) for the Plan Year of distribution and the statutory interest rates in effect for the month of August
prior to the Plan Year of distribution.

Credited Service: Future service is credited for pension purposes, credited service, in accordance with the
following schedule:

For each current calendar year Employee is.

in which contributions were entitled to
made for credited service of
At least 1,820 hours 1 year
1,300 - 1,819 hours % year
780 — 1,299 hours Y. year
500" - 779 hours Ya year
Less than 500* hours 0 year

* 520 hours for calendar years before 1976.
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Employer Contributions: Participating employers contribute for each hour of covered employment for each
included employee. The employer’s hourly contribution rate during a month determines the employer’'s
classification during such month, in accordance with the following:

Cents per hour

\Y At least 52¢

v At least 42¢, but less than 52¢

I * Atleast 32¢, but less than 42¢

1l At least 17¢ for not more than 12 months, and at least 22¢ for
duration of collective bargaining agreement

I Less than 17¢

In addition certain employers contribute an additional 10¢ per hour as an additional credit against future
withdrawal liabilities.

Employers Included: Retail food employers in Kansas City, Springfield, Joplin and surrounding areas which (a)
employ persons represented by Union Locals No. 576 and 322 and such other participating local unions as may
be approved by the Trustees, (b) are parties to collective bargaining agreements with a participating union
requiring contributions to be made to the Pension Fund on behalf of covered employees, and (c) have adopted
and are parties to the trust agreement. Also included, with respect to its own employees, are the Pension Fund
and Retail Clerks Union Health & Welfare Fund.

Employees Included: Any retail food employee (or participating fund or union employee) on whose behalf
payments are required to be made to the pension fund by a participating employer pursuant to a collective
bargaining agreement with a participating union (or under a joinder agreement with the Trustees).

Expenses: Paid by the trust.
Participation: Commences upon employment as an Employee with an eligible Employer.

Plan Effective Date: March 16, 1964 for the initial employers; for subsequent employers, the date determined by
the Trustees. August 1, 1964 for the initial employers under the former Independent Plan. The plan was amended
and restated effective October 1, 2009. The plan was last amended at the November 3, 2014 Board of Trustees’
meeting.

Plan Year: The 12-month period beginning October 1 and ending September 30.

Reciprocity Agreements: The trustees are authorized to enter into reciprocity agreements with pension boards
of other qualified pension funds with respect to (a) contributions made for participants temporarily working in a
jurisdiction, or (b) recognition of vesting service between funds for the purpose of determining eligibility for, but not
the amount of a participant’s benefit.
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Service Considered: Service is credited only for periods of work during which an employee was employed by the
employer in a position involving retail food operations (or on behalf of a participating fund or union).

“Future service” is credited only for periods of covered employment during which employer contributions were
made on behalf of the employee. “Past service” is credited with respect to the period prior to the date on which
employer contributions were first made on the employee’s behalf (and, except for employees covered under the
former Independent Plan prior to the May 31, 1971 merger date, only for covered employment with the specific
employer employing the employee on such employer’s effective participation date).

Type of Plan and Administration: Plan and trust, administered by a joint Board of Trustees.

Vesting Service: One full year of vesting service is credited for any calendar year for which employee receives
any credited service for pension purposes, or works in non-covered employment for same employer for minimum
number of qualifying hours.

Normal/Regular Retirement

Normal Retirement Date: The first day of the month coincident with or next following the later of age 65 and the
5t anniversary of participation, if later.

Regular Retirement Date: The first day of the month coincident with or next following the attainment of age 63.
Regular retirement benefit eligibility generally occurs upon termination after attainment of age 63 (age 60, prior to
January 1, 2011) and completion of at least (i) ten years of vesting service or (ii) one year of vesting service in or
after the calendar year immediately preceding the calendar year in which his Regular Retirement Date occurs.

Normal/Regular Retirement Benefit: Equal to the monthly Accrued Benefit payable for life commencing on
either the Normal or Regular Retirement Date. If a pension commences after Normal Retirement Date, the
pension payable will be the actuarial equivalent of the pension payable on Normal Retirement Date.

Minimum Benefit Amount: The monthly benefit amount for a single life annuity for a participant who has met the
requirements for a Regular Retirement benefit and has completed 10 or more years of service, shall be no less
than $125.00 (computed as a single life annuity).

Early Retirement
Early Retirement Date: Early retirement eligibility occurs upon termination after attainment of age 55 and

completion of at least five years of vesting service.

Early Retirement Benefit: The monthly early retirement benefit is determined in the same manner as the Normal
Retirement Benefit, reduced by 6/10 of 1% for each full month between the early retirement date and age 63 (age
60, prior to January 1, 2011).

Termination

Termination Date: The date of termination of service other than for reasons of retirement or death.

Termination Benefit: The Accrued Benefit, multiplied by the Vested Percentage below, payable at the Normal
Retirement Date. The trustees may approve an employee’s request for payments to commence earlier but not
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before age 55, in which case the monthly vested pension is reduced by 6/10 of 1% for each full month between
the early retirement date and age 65.

Less than 5 0%

5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Employee dies while in active employment: The monthly preretirement spouse’s pension is equal to 50% of
the employee’s accrued regular pension, actuarially reduced if the spouse is more than five years younger than
the employee. The monthly preretirement spouse’s pension shall commence on the first day of the month
following the date of the employee’s death.

Employee dies while not in active employment after attainment of age 55: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee. The monthly vested spouse’s pension is equal to the amount the
spouse would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month following the date of the employee’s death.

Employee dies while not in active employment before attainment of age 5§5: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee, further reduced by an early retirement factor corresponding to the age
of the employee at the date of death. The monthly vested spouse’s pension is equal to the amount the spouse
would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month in which the employee would have attained age 55.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity if single, and Actuarially Equivalent joint and 50% survivor annuity if married.
Optional Forms: Actuarially Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.

October 1, 2022 Actuarial Valuation 42
U.F.C.W. District Union Local Two and Employers Pension Fund



Actuarial Valuation Appendix D — Risk Disclosure

Appendix D — Risk Disclosure

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Pian,
and in some cases to the Plan’s participants.

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost
certain that future experience will not exactly match the assumptions. As an example, investments may perform
better or worse than assumed in any single year and over any longer time horizon. It is therefore important to
consider the potential impacts of these potential differences when making decisions that may affect the future
financial health of the Plan, or of the Plan’s participants.

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk
to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult
for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and
liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in
assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important
to consider how mature the Plan is today, and how mature it may become in the future.

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension
plan contributions. Specifically, it directs the actuary to:

= |dentify risks that may be significant to the Plan.
= Assess the risks identified as significant to the Plan.
The assessment does not need to include numerical calculations.

ASOP 51 states that if in the actuary’'s professional judgment, a more detailed assessment would be significantly
beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then
the actuary should recommend that such an assessment be performed.

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to
the Plan, the Plan’s maturity, and relevant historical plan data.

Investment Risk

Definition: The potential that investment returns will be different than expected.

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s
future assets, funding contributions, and funded status may differ significantly from those presented in this
valuation.

Interest Rate Risk

Definition: The potential that interest rates will be different than expected.

Identification: The pension liabilities reported herein have been calculated by computing the present value of
expected future benefit payments using the interest rates described in Appendix B. If interest rates in future
valuations differ from this valuation, future pension liabilities, funding contributions, and funded status may differ
significantly from those presented in this valuation. As a general rule, using a higher interest rate to compute the
present value of future benefit payments will result in a lower pension liability, and vice versa. One aspect that can
be used to estimate the impact of different interest rates is a plan’s duration.
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Actuarial Valuation Appendix D — Risk Disclosure

Liquidity Risk

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which
contributions do not exceed annual benefit payments plus expenses.

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is
significantly larger than contributions.
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Actuarial Valuation

October 1, 2021 Actuarial Valuation of the
U.F.C.W. District Union Local Two and Employers Pension Fund

The actuarial valuation of the U.F.C.W. District Union Local Two and Employers Pension Fund (the “Plan”) for the
plan year beginning October 1, 2021 has been completed in accordance with our understanding of the minimum
funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable sections of
the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has been
completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting
requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A),
actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices
and were developed using models intended for valuations that use standard actuarial techniques. In addition,
Appendix D contains information about the Plan’s risks.

Purpose of the Valuation

In general, the actuarial valuation determines the current level of employer contributions that, taking into account
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due
under the terms of the Plan. This report has been prepared for the U.F.C.W. District Union Local Two and
Employers Pension Fund as of October 1, 2021 to:

= Calculate the Minimum Required Contribution for the plan year beginning October 1, 2021.
» Calculate the Maximum Deductible Contribution for the 2021 fiscal year.

= Determine the actuarial Present Value of Accumulated Plan Benefits as of September 30, 2021 for purposes
of disclosing the Plan’s liabilities under FASB ASC Topic 960.

= Determine the Plan’s unfunded vested benefit liability as of September 30, 2021 for withdrawal liability
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act
of 1980.

=  Review the Plan’s funded status.

= Review the experience for the plan year ending September 30, 2021, including the performance of the Plan’s
assets during the year and changes in the Plan’s participant demographics that impact liabilities.

* Provide operational information required for governmental agencies and other interested parties.
Limited Distribution

Milliman's work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to
third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third
party recipient of its work product. Milliman’s consent to release its work product to any third party may be
conditioned on the third party signing a release, subject to the following exceptions:

* The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who
are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to
benefit the Plan.

» The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may
be required by the Pension Protection Act of 2006.

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s
work product, but should engage qualified professionals for advice appropriate to its own specific needs.

October 1, 2021 Actuarial Valuation
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Reliance

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan’s
Administrator and Auditor. This information includes, but is not limited to, plan documents and summaries,
participant data, and financial information. We found this information to be reasonably consistent and comparable
with information used for other purposes. The valuation results depend on the integrity of this information. If any of
this information is incomplete or inaccurate, our results may be different and our calculations may need to be
revised.

Limited Use

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan
(such as for assessing benefit security upon potential plan termination) may yield significantly different results
from those shown in this report.

The valuation results have been developed using models employing standard actuarial techniques. We have
reviewed the models, including their inputs, calculations, and outputs for consistency, reasonableness, and
appropriateness to the intended purpose and in compliance with generally accepted actuarial practice and
relevant actuarial standards of practice (ASOP). Reliance on other experts is based on the Plan’s investment
policy, Milliman’s capital market assumptions, and Milliman’s ASOP 27 expected return model maintained by
Milliman investment consultants. The models, including all input, calculations, and output may not be appropriate
for any other purpose.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as
the end of an amortization period or additional cost or contribution requirements based on plan funded status);
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the

limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future
measurements.

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a substitute
for qualified legal or accounting counsel.

Certification

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated
experience under the Plan.

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained
herein.
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Summary of Results
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A. Overview

Assets

Market Value of Assets (MVA)
Investment yield in prior plan year (MVA)
Actuarial Value of Assets (AVA)
Investment yield in prior plan year (AVA)
Contributions in prior year

Valuation Liabilities

Valuation interest rate

Normal Cost

Present value of benefits

Actuarial Accrued Liability

Unfunded Actuarial Accrued Liability
Present Value of Accrued Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Present Value of Vested Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Current Liability

Current Liability interest rate

Credit Balance and Contribution Information
Credit Balance/(funding deficiency) at end of prior plan year

Minimum Required Contribution Maximum Deductible
Contribution

Withdrawal Liability

Present Value of Vested Benefits for withdrawal liability
Value of assets used for withdrawal liability

Unfunded Present Value of Vested Benefits
Unamortized value of affected benefits

Total effective unfunded vested benefit liability

Withdrawal liability interest rate

$90,617,702
8.81%
$90,558,391
8.32%
$867,588

7.00%
$1,239,383
174,268,095
172,777,582
82,219,191
170,612,650

53.11%
53.08%
$169,035,922

53.61%
53.57%
$280,843,219
2.19%

$(62,307,714)
73,516,329
302,596,058

$169,035,922
90,558,391
78,477,531
11,075,034
89,552,565
7.00%

$87,392,869
13.94%
$83,045,471
8.79%
$1,123,260

7.00%
$1,176,366
167,981,847
166,474,972
83,429,501
164,347,963

53.18%
50.53%
$162,838,978

53.67%
51.00%
$282,235,532
1.95%

$(72,354,302)
83,681,700
311,199,515

$165,280,135
83,045,471
82,234,664
9,655,789
91,790,453
7.00%

October 1, 2021 Actuarial Valuation
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10/1/2020

Actuarial Valuation for Plan Year Beginning

10/1/2021

Participant Data

Active participants

Terminated vested participants
Retired participants

Disabled participants
Beneficiaries

Total participants

Certification Status

530
1,725
3,278

90
555*
6,178

Critical and
Declining

527
1,742
3,230

79
540*
6,118

Critical and
Declining

*Includes alternate payees (46 in 2020 and 47 in 2021).
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D. Plan Provisions

This valuation reflects the plan provisions in effect on October 1, 2021, which are the same provisions that were
valued in the October 1, 2020 actuarial valuation report.

Please see Appendix C for a detailed summary of plan provisions.
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Exhibits
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Actuarial Valuation

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses)
over a three-year period (four-year smoothing), but it must be within 80% to 120% of the Market Value of Assets.

The Actuarial Value of Assets as of September 30, 2021 is determined below.

1. Market Value of Assets as of September 30, 2021 $87,392,869

2. Unrecognized asset gains / (losses) for the plan years ending

Percent Amount

Plan Year Ending Gain / (Loss) for Year Unrecognized Unrecognized

a. September 30, 2021 5,765,671 75% 4,324,253

b. September 30, 2020 1,624,010 50% 812,005

c. September 30, 2019 (3,155,441) 25% (788,860)

d. Total 4,347,398
3. Preliminary Actuarial Value of Assets as of September 30, 2021

[(1) - (2d)] 83,045,471
4. Actuarial Value of Assets as of September 30, 2021

[(3), but not < 80% x (1), nor > 120% x (1)] 83,045,471

October 1, 2021 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund
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Actuarial Valuation

The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial
Accrued Liability. The Asset (Gain) / Loss for the plan year ending September 30, 2021 is determined below.

1. Expected Actuarial Value of Assets

Actuarial Value of Assets as of September 30, 2020
Employer contributions for plan year

Benefit payments

Administrative expenses

Expected investment return based on 7.00% interest rate

Expected Actuarial Value of Assets as of September 30, 2021
[(@) *+ (b) - (c) - (d) + (e)]

-0 o0 oo

2. Actuarial Value of Assets as of September 30, 2021

3. Asset (Gain)/ Loss
[(1f) - (2)]

4. Estimated investment return on Actuarial Value of Assets

October 1, 2021 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund
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15,126,088
820,965
5,829,137
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Actuarial Valuation

Actuarial Balance Sheet
The total plan requirements compared to the total value of plan resources as of October 1, 2021 is shown below.

Plan Requirements

1. Present value of active participant benefits

a. Retirement $12,095,272
b. Termination 1,947,655
c. Death 128,080
d. Disability 0
e. Total 14,171,007

2. Present value of inactive participant benefits

a. Retired participants 102,801,382

b. Terminated vested participants 37,660,790

c. Beneficiaries 9,511,213

d. Disabled participants 3,837,455

e. Total 153,810,840
3. Total plan requirements

[(1e) + (2e)] 167,981,847
4. Actuarial Value of Assets $83,045,471
5. Unfunded Actuarial Accrued Liability 83,429,501
6. Present value of future Normal Costs 1,506,875
7. Total plan resources 167,981,847

October 1, 2021 Actuarial Valuation 12
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Exhibit 7

Normal Cost and Unfunded Actuarial Accrued Liability

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The

Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability

is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer
Normal Cost and the unfunded Actuarial Accrued Liability as of October 1, 2020 and October 1, 2021 are

determined below.

10/1/2020

10/1/2021

1. Normal Cost
a. Beginning of year Normal Cost

b. Beginning of year loading for
administrative expenses

c. Total

2. Actuarial Accrued Liability

Active participants

Retired participants
Terminated vested participants
Beneficiaries

Disabled participants

Total

-0 a0 T

3. Actuarial Value of Assets

4. Unfunded Actuarial Accrued Liability
[(2f) - (3)]

$323,884

915,499
1,239,383

13,128,091
107,896,380
36,973,644
10,334,805
4,444,662
172,777,582

90,558,391

82,219,191

$327,153

849,213
1,176,366

12,664,132
102,801,382
37,660,790
9,511,213
3.837.455
166,474,972

83,045,471

83,429,501

October 1, 2021 Actuarial Valuation
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The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning

October 1, 2021 are determined below.

1. Charges for plan year

a. Funding deficiency as of October 1, 2021 $72,354,302

b. Normal Cost 1,176,366

c. Amortization charges (on $49,519,415) 10,872,292

d. Interest on (a), (b), and (c) to end of plan year 5,908,207

e. Additional funding charge 0

f. Total 90,311,167
2. Credits for plan year

a. Amortization credits (on $38,444,216) 6,195,764

b. Other credits 0

c. Intereston (a) and (b) to end of plan year 433,703

d. Total 6,629,467
3. Current Annual Cost for plan year

(1) - (2d)] 83,681,700
4. Full funding credit for plan year

a. Full funding limitation 174,611,086

b. Full funding credit

[(3) - (4a), but not < $0] 0

5. Credit Balance for plan year

a. Credit Balance as of October 1, 2021 0

b. Interest on (a) to end of plan year 0

c. Total 0
6. Minimum Required Contribution for plan year

[(3) - (4b) - (5¢), but not < $0] 83,681,700

October 1, 2021 Actuarial Valuation
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The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending September 30, 2021 is determined below.

1.

10.

11.

12.

13.

Unfunded Actuarial Accrued Liability as of October 1, 2020
Normal Cost as of October 1, 2020
Interest on (1) and (2) to end of plan year

Subtotal
[(1) +(2) + 3)]

Employer contributions for plan year
Interest on (5) to end of plan year

Subtotal
[(5) + (6)]

Changes in Actuarial Accrued Liability
a. Plan amendments

b. Changes in actuarial assumptions
c. Changes in cost method

d. Total

Expected unfunded Actuarial Accrued Liability as of October 1, 2021
[(4) - (7) + (8d)]

Actual unfunded Actuarial Accrued Liability as of October 1, 2021
Actuarial (Gain) / Loss on Actuarial Value of Assets

Actuarial (Gain) / Loss on Actuarial Accrued Liability

[(10) - (9) - (11)]

Total Actuarial (Gain) / Loss for prior plan year

[(10) - (9)]

$82,219,191

1,239,383

5,842,100

89,300,674
1,123,260

38,757

1,162,017

0
(2,587,885)
0
(2,587,885)
85,550,772
83,429,501

(1,481,736)
(639,535)

(2,121,271)

October 1, 2021 Actuarial Valuation
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The amortization charges and credits for the Funding Standard Account for the plan year beginning

October 1, 2021 are determined below.

1.

S@ "0 o0 TP

<SE"® OB OS 3T ATT

Date
Established
October 1, 1993
October 1, 1994
October 1, 1995
April 1, 1996
October 1, 1996
April 1, 1997
October 1, 1997
April 1, 1998
January 1, 1999
October 1, 1999

December 1, 1999

March 1, 2000
April 1, 2000
October 1, 2008
October 1, 2009
October 1, 2010
October 1, 2011
October 1, 2012
October 1, 2012
October 1, 2016
October 1, 2019
Total

Charges as of October 1, 2021

Description
Plan amendment 1993

Plan amendment 1994

Plan amendment 1995

Plan amendment 1996 #1
Plan amendment 1996 #2
Plan amendment 1997 #1
Plan amendment 1997 #2
Plan amendment 1998

Plan amendment 1999
Change in assumption 1999
Plan amendment 1999 #2
Plan amendment 2000
Change in assumption 2000
Actuarial loss 2008
Actuarial loss 2009
Actuarial loss 2010
Actuarial loss 2011
Actuarial loss 2012

Change in assumption 2012
Change in assumption 2016
Actuarial loss 2019

2. Credits as of October 1, 2021

© 00 o0 oO

Date
Established
October 1, 2010
October 1, 2013
October 1, 2014
October 1, 2015
October 1, 2016

Description
Plan amendment 2010

Actuarial gain 2013
Actuarial gain 2014
Actuarial gain 2015
Actuarial gain 2016

Amortization Years
Amount Remaining
$120,052 2
62,049 3
554,817 4
276,052 450
25,675 5
41,357 5.50
27177 6
89,695 6.50
361,856 7.25
128,150 8
73,895 8.17
78,845 842
177,821 8.50
244,301 2
3,023,060 3
378,806 4
2,266,773 5
559,181 6
635,499 6
1,466,236 10
280,995 13
10,872,292
Amortization Years
Amount Remaining
$2,240,566 4
481,647 7
655,209 8
696,358 9
153,375 10

Outstanding
Balance
$232,253
174,233
2,010,832
1,107,582
112,641
196,432
138,602
487,850
2,144,433
818,792
479,509
523,267
1,188,773
472,619
8,488,805
1,372,917
9,944,816
2,851,930
3,241,171
11,019,109
2,512,849
49,519,415

Outstanding
Balance
$8,120,519
2,777,432
4,186,324
4,854,519
1,152,652

October 1, 2021 Actuarial Valuation
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Date
Established
October 1, 2017
October 1, 2018
October 1, 2020
October 1, 2021
October 1, 2021
Total

A

Description
Actuarial gain 2017

Actuarial gain 2018
Actuarial gain 2020
Actuarial gain 2021
Change in assumptions 2021

3. Net outstanding balance [(1v) - (2k)]

4. Credit Balance / (funding deficiency) as of October 1, 2021

5. Waived funding deficiency

6. Balance test result [(3) - (4) - (5)]

Amortization Years
Amount Remaining
544,942 11
616,072 12
324,380 14
217,667 15
265,548 15

6,195,764

7. Unfunded Actuarial Accrued Liability as of October 1, 2021, minimum $0

October 1, 2021 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

Outstanding
Balance
4,372,383
5,235,794
3,035,437
2,121,271
2,587,885
38,444,216

11,075,199

(72,354,302)

0
83,429,501

83,429,501
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In accordance with IRS requirements, the Current Liability has been calculated at 1.95%. The Current Liability as
of October 1, 2021 is determined below.

1. Current Liability

Count Vested Benefits All Benefits

a. Active participants 527 $24,111,234 $25,752,138

b. Terminated vested participants 1,742 78,816,675 79,645,393

Retirees, beneficiaries, and

disabled participants 3,849 176,146,236 176,838,001

d. Total 6,118 279,074,145 282,235,532

2. Expected increase in Current Liability for benefit accruals during year 1,707,451

3. Expected distributions during year 16,146,347

4. Market Value of Assets 87,392,869
5. Current Liability funded percentage

[(4) + (1d)] 30.96%
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Actuarial Valuation

The full funding limitation (FFL) for the plan year ending September 30, 2022 and the tax year ending
September 30, 2022 is determined below.

1. 100% Actuarial Accrued Liability (AAL) FFL

a.
b.
c.

AAL as of October 1, 2021

Normal Cost to end of year

Value of assets as of October 1, 2021
i. Lesser of actuarial and market value
ii. Credit Balance
iii. Undeducted employer contributions
iv. Plan assets

[(i) - (ii) - (iii)]

Interest to September 30, 2022 at 7.00% on (a), (b), & (civ)

100% AAL FFL
[(a) + (b) - (civ) + (d), but not <$0]

2. Estimated Current Liability as of September 30, 2022

"0 Q00T

Current Liability as of October 1, 2021

Normal Cost to end of plan year

Estimated benefit disbursements to September 30, 2022
Expenses included in Normal Cost

Interest to September 30, 2022 at 1.95% on (a), (b), & (c)
Estimated EOY Current Liability

[(a) + (b) - (c} - (d) + (e)]

3. Estimated assets for Current Liability FFL

a.

®oo00oT

Actuarial Value of Assets as of October 1, 2021
Estimated benefit disbursements to September 30, 2022
Estimated employee contributions to September 30, 2022
Expenses included in Normal Cost

Estimated return to September 30, 2022 at 7.00%
on (3a), (1ciii), (3b), (3c), & (3d)

Estimated assets as of September 30, 2022

[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)]

‘ 4. 90% Current Liability minimum funding limitation

a.
b.

90% EQY RPA Current Liability [90% x (2f)]
90% Current Liability FFL [(a) - (3f), but not < $0]

‘ 5. Full funding limitation [maximum of (1e) and (4b)]

October 1, 2021 Actuarial Valuation
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$166,474,972 $166,474,972
1,176,366 1,176,366
83,045,471 83,045,471
0 n/a
n/a 0
83,045,471 83,045,471
5,922,411 5,922,411
90,528,278 90,528,278
282,235,532 282,235,532
2,556,664 2,556,664
16,146,347 16,146,347
849,213 849,213
5,380,221 5,380,221
273,176,857 273,176,857
83,045,471 83,045,471
16,146,347 16,146,347
0 0
849,213 849,213
5,753,738 5,753,738
71,248,085 71,248,085
245,859,171 245,859,171
174,611,086 174,611,086
174,611,086 174,611,086
20



Actuarial Valuation

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning October 1, 2021 is
determined below.

1. Minimum Required Contribution for plan year beginning October 1, 2021

2. Preliminary Maximum Deductible Contribution under
IRC Section 404 for tax year

a.

b.
c.
d

Normal Cost

10-year amortization of unfunded Actuarial Accrued Liability
Interest to earlier of tax year end or plan year end

Total

3. Full funding limitation for tax year

4. Unfunded 140% of Current Liability as of September 30, 2022

a.
b.

Current Liability (for IRC Section 404 purposes) projected to end of year
Actuarial Value of Assets (for IRC Section 404 purposes)
projected to end of year

Unfunded 140% of Current Liability
[140% x (a) - (b), but not less than $0]

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)]

$83,681,700

1,176,366
11,101,387
859,443
13,137,196

174,611,086

273,176,857
71,248,085

311,199,515

311,199,515

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the
deductibility of contributions.
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Present Value of Accumulated Plan Benefits for PPA 2006

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active
or former participants. The Present Value of Accumulated Plan Benefits for PPA 2006 as of October 1, 2020 and
October 1, 2021 is shown below.

10/1/2020 10/1/2021

Present Value of vested Accumulated Plan Benefits
a. Participants in pay status $122,233,545 $115,712,557
b. Participants not in pay status 46,802,377 47,126,421
f. Total 169,035,922 162,838,978
Present Value of non-vested
Accumulated Plan Benefits 1,576,728 1,508,985
Present Value of all Accumulated Plan Benefits 170,612,650 164,347,963
[(17) + (2)]
Market Value of Assets 90,617,702 87,392,869
Funded percentage on Market Value of Assets
a. Vested benefits

[(4) + (11)] 53.61% 53.67%
b. All benefits

[(4) + (3)] 53.11% 53.18%
Actuarial Value of Assets $90,558,391 $83,045,471
Funded percentage on Actuarial Value of Assets
a. Vested benefits

[(6) + (11)] 53.57% 51.00%
b. All benefits

[(6) + (3)] 53.08% 50.53%

October 1, 2021 Actuarial Valuation
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Actuarial Valuation

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in
accordance with FASB ASC Topic 960) from October 1, 2020 to October 1, 2021 is shown below.

1. Present Value of all Accumulated Plan Benefits as of October 1, 2020 $177,593,846
2. Changes
a. Reduction in discount period 11,882,862
b. Benefits accumulated plus actuarial (gain) / loss (132,521)
c. Benefit payments (15,126,088)
d. Administrative expenses paid (820,965)
e. Plan amendments 0
f. Change in assumptions (2,573.443)
g. Total (6,770,155)
3. Present Value of all Accumulated Plan Benefits as of October 1, 2021
[(1) + (29)] 170,823,691
October 1, 2021 Actuarial Valuation 24

U.F.C.W. District Union Local Two and Employers Pension Fund



Actuarial Valuation

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death

and disability benefits which are not considered vested. These liabilities have been determined as of
September 30, 2020 and September 30, 2021. However, if there is a termination by mass withdrawal during the

year, a separate calculation has to be performed.

1. Present Value of Vested Benefits
Active participants

Retired participants
Terminated vested participants
Beneficiaries

Disabled participants

Total vested benefits

-0 a0 T

2. Actuarial Value of Assets

3. Funded ratio
[(2) = (19)]

4. Unfunded vested benefit liability
[(1f) - (2), but not less than $0]

5. Unamortized portion of value of affected benefits
Disregarded under Code 432(e)(9)(A)

6. Total Effective UVBL for Withdrawal Liability
Calculations [(4) +(5)]

$10,294,295
107,475,118
36,508,082
10,334,805
4,423,622
169,035,922

90,558,391

53.57%

$78,477,531

11,075,034**

89,552,565

$9,871,619
104,968,173
36,467,578
10,040,753
3,932,012
165,280,135

83,045,471

50.25%

$82,234,664

9,555,789**

91,790,453

*Present value of vested benefits for withdrawal liability purposes as of September 30, 2021 based on same

mortality and terminated vested assumptions as used for September 30, 2020 determination.

**Initial amount subject to amortization as of September 30, 2011 under “simplified method” pursuant to PBGC

Technical Update 10-3 is $20,665,049 with unamortized amount based on 7.75% interest rate assumption as of

that date.
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Actuarial Valuation Appendix B — Summary of Actuarial Assumptions

Appendix B — Summary of Actuarial Assumptions

Investment Return

For minimum funding, FASB ASC Topic 960 and withdrawal liability purposes: 7.00% per year (net of
investment-related administrative expenses).

For current liability purposes (RPA '94): 1.95% per year.

Mortality
For minimum funding and FASB ASC Topic 960 purposes:

e Active and Terminated Vested Participants Pre-Retirement: Pri-2012 Blue Collar Employee Mortality
Tables with generational mortality improvement using Scale MP-2021 from 2012.

e Current and Future Retirees Post Retirement: Pri-2012 Blue Collar Retiree Mortality Tables with
generational mortality improvement using Scale MP-2021 from 2012.

e Current and Future Beneficiaries: Pri-2012 Blue Collar Contingent Survivor Mortality Tables with
generational mortality improvement using Scale MP-2021 from 2012.

« Disabled Participants: Pri-2012 Disabled Mortality Table with generational mortality improvement using
Scale MP-2021 from 2012.

For withdrawal liability purposes:

e For Active and Terminated Vested Participants Pre-Retirement: RP-2014 Blue Collar Non-Annuitant
Mortality Table with generational mortality improvement using scale MP-2016 from 2006, separate tables
for males and females.

¢ For Current and Future Retirees and Beneficiaries Post Retirement: RP-2014 Blue Collar Annuitant

Mortality Table with generational mortality improvement using scale MP-2016 from 2006, separate tables
for males and females.

« For Disabled Participants: RP-2014 Disabled Mortality Table with generational mortality improvement
using scale MP-2016 from 2006, separate tables for males and females.

For current liability purposes (RPA ’94): IRS 2021 mortality table.

Turnover

Sample annual rates shown below:
Meat Cutters
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U.F.C.W. District Union Local Two and Employers Pension Fund



Actuarial Valuation Appendix B — Summary of Actuarial Assumptions

Retail Clerks
Select Period Ultimate Period
Years of Service: 1-2  Years of Service: 2-3  Years of Service: 3+

25
.30 45.0 35.0 25.0
.35 40.0 30.0 20.0

40 35.0 25.0 20.0

45 30.0 _ 20.0 15.0

5 | 25.0 ; 15.0 15.0

55 0.0 ' 0.0 0.0

Retirement

Annual rates shown below for participants who are eligible to retire:

55-56 | 2.5%
57-58 | 15
59 43
60 2.0
61 10.0
62-65 30.0
66-69 20.0
70 & over 100.0

The weighted average retirement age developed from the above rates is 63.1.
Disability

None. Disability benefits are no longer offered to active participants.

Form of Payment

Life annuity for Retail Clerks and five-year certain and life annuity for Meat Cutters.

Marital Characteristics

For participants not in pay status: 80% of participants are assumed to be married, with males 3 years older
than females.

For participants in pay status: Actual birth dates of spouses are included in the census data, where relevant.

Future Hours Worked

Assumed to be equal to the prior plan year.

October 1, 2021 Actuarial Valuation
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Future Contribution Rate

The future contribution rate is assumed to be equal to each participant’s prior year's contribution rate.

Administrative Expenses

Expected administrative expenses payable are assumed to be equal to the prior year's administrative expenses,
rounded up to the nearest thousand. For FASB ASC Topic 960 plan accounting, the present value of the
administrative expenses was calculated by projecting the payment of expected administrative expenses for the
duration of the Plan’s liabilities. The duration of the Plan’s liabilities was calculated to be 9 years at October 1,
2020 and 9 years at October 1, 2021.

Benefits Not Valued

All benefits are valued.

Exclusion of Older Terminated Vested Participants

For minimum funding and FASB ASC Topic 960 purposes: Terminated vested participants aged 85 and over
as of the valuation date are assumed to never commence benefits and are excluded from the valuation.

For withdrawal liability purposes: All terminated vested participants are valued.

Terminated Vested Participants Beyond Required Beginning Date

For minimum funding and FASB ASC Topic 960 purposes: Terminated vested participants beyond Required
Beginning Date are assumed to receive a retroactive lump sum payment at the valuation date.

For withdrawal liability purposes: Retroactive lump sums are not valued.

Special Data Adjustments

None.

Changes in Actuarial Assumptions since Prior Valuation

The following assumptions were changed:

= For ERISA minimum funding and FASB ASC Topic 960 purposes:

» The mortality assumptions for non-disabled participants were changed from the RP-2014 Blue Collar
Non-Annuitant and Annuitant Mortality Tables with generational mortality improvement using Scale MP-
2016 from 2006 to the Pri-2012 Blue Collar Employee, Retiree, and Contingent Survivor Mortality Tables
with generational mortality improvement using Scale MP-2021 from 2012.

» The mortality assumptions for disabled participants were changed from the RP-2014 Disabled Mortality
Tables with generational mortality improvement using Scale MP-2016 from 2006 to the Pri-2012 Disabled
Retiree Mortality Tables with generational mortality improvement using Scale MP-2021 from 2012.

» Terminated vested participants aged 85 and over as of the valuation date are assumed to never
commence benefits and therefore excluded from the valuation. Previously, all terminated vested
participants were assumed to commence benefits and included in the valuation.

» Terminated vested participants beyond Required Beginning Date are assumed to receive a retroactive
lump sum payment at the valuation date. Previously, the retroactive lump sum was not valued.

= For Current Liability purposes, the interest rate was changed from 2.19% to 1.95% in accordance with IRS
guidance. (The statutory mortality tables also have been updated as required by law).

October 1, 2021 Actuarial Valuation
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Appendix C — Summary of Principal Plan Provisions

Meat Cutters

This summary of plan provisions is intended to only describe the essential features of the plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.

Definitions

Accrued Benefit: The monthly accrued benefit is based upon credited service times the following multipliers:

For service earned prior to October 1, 1986:
= $20.50 multiplied by credited service before October 1, 1985, plus
= $38.25 multiplied by credited service between October 1, 1985 and October 1, 1986.

For service earned on or after October 1, 1986: The multiplier for each month of credited service shall be
based on the monthly contribution rate for the participant:

Monthly Contribution Rate lier

$109.90 $16.50
127.90 18.50
140.90 20.50
201.57 38.25

Benefit Multiplier Changes:

= The multipliers defined above shall be increased by $5.00 for employees who begin to receive pension
payments from the Plan on or after October 1, 1995; provided, however, that for any employee with
respect to whom at least three months of contributions were not made to the Fund for the plan year that
ended September 30, 1995, the $5.00 increase will only apply to credited service earned after September
30, 1995.

= The multipliers defined above in (ii) and adjusted in (iii) shall be further increased by $5.00 for credited
service accrued after December 31, 1998.

= Effective January 1, 2011 all future benefit accruals were reduced by 25%.

Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Monthly Service  Service  Service  Service  Service
Contribution  prior to from from after
Rate 10/1/85  10/1/85to  10/1/86  1/1/99to  1/1/2011
10/1/86  to 1/1 1/1/11
$154.96 $25.50 $43.25 $21.50 $26.50 $19.88
180.34 25.50 43.25 23.50 28.50 21.38
198.67 25.50 43.25 25.50 30.50 22.88
284.21 25.50 43.25 43.25 48.25 36.19
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Normal Retirement

Normal Retirement Date: The first day of the month coincident with or next following the later of age 65 and the
5t anniversary of participation, if later.

Normal Retirement Benefit: Equal to the monthly Accrued Benefit payable for life. If participant dies prior to
receipt of 60 monthly payments, beneficiary receives payments for balance of 60 months. If a pension
commences after Normal Retirement Date, the pension payable will be the actuarial equivalent of the pension
payable on Normal Retirement Date.

Alternate Pension

Alternate Pension Eligibility: Payable upon employee’s retirement after attainment of age 57 and completion of
15 years of credited service (including at least 5 years of future credited service).

Alternate Pension Benefit: Equal to $435 payable for 60 months and $145 payable for life thereafter. If the
participant dies prior to receiving 60 monthly payments, the balance of the 60 monthly payments shall continue to
be paid to the participant’s beneficiary. If a participant retires prior to eligibility for the Alternate Pension but after
ten years of vesting service, he shall be eligible to receive this pension benefit at age 65, but reduced by a
fraction equal to the actual years of credited service earned by the participant divided by the greater of 15 or the
number of years of credited service he would have earned to normal retirement date.

Additional Pension

Additional Pension: Payable to an employee receiving a pension under the Plan due to normal, early, late,
disability, or vested retirement.

Additional Pension Amount: Monthly amount shall be $25.00 for married participants and $12.50 for single
participants, reduced for early retirement based on the marital status of the participant at the time the pension
commences. However, if the marital status changes from married to single, the amount of the Additional Pension
is reduced by one-half of the amount payable. Effective January 1, 1999, the amount of the Additional Pension
will remain unchanged if the marital status changes after the original pension commencement date. The 5-year
certain and life Normal Form does not apply to this additional pension.

Early Retirement

Early Retirement Date: The first day of the month coincident with or next following the attainment of age 55 and
completion of 5 years of future credited service.

October 1, 2021 Actuarial Valuation
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Early Retirement Benefit: The Accrued Benefit payable the same as Normal Retirement, actuarially reduced for
each full month between initial payment date and normal retirement date of age 65 as seen below:

55 46.31% 61 71.67%
56 49.61 62 77.61
57 53.22 63 84.24
58 57.18 64 91.66
59 61.54 65+ 100.00
60 66.33

Termination
Termination Date: The date of termination of service other than for reasons of retirement or death.
Termination Benefit: The Accrued Benefit, multiplied by the Vested Percentage below, payable at the Normal

Retirement Date. The trustees may approve an employee’s request for payments to commence earlier but not
before age 55, in which case the monthly vested pension is reduced as for early retirement.

Years of Vesting Service Vested Percentage

Less than 5 0%
5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Preretirement Spouse’s Pension: Monthly preretirement spouse’s pension is equal to 50% of employee’s
accrued normal pension, actuarially reduced. Monthly spouse’s pension is equal to the amount the spouse would
have received had the employee retired under qualified joint and survivor pension at the earliest eligible
retirement age and died the day after. The pension is payable immediately in the case of an employee who dies
after the date on which he attained age 55. In the case of an employee who dies on or before the date on which
he would have attained age 55, the pension commences the first day of the month in which the employee would
have attained that age.
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Death Benefits

Preretirement Death Benefit: In the event of the death of an active employee after completing three months of
covered employment, a death benefit of $1,500 shall be paid to the participant's spouse or designated beneficiary
or estate.

Postretirement Death Benefit: Upon the retirement of an employee on a pension or the termination of
employment of an employee with a vested right to a deferred pension, a death benefit of $1,500 shall be paid to
the participant’s spouse, designated beneficiary or estate. However, such pension shall be reduced by any other
payments received by the participant, but, in no event, reduced less than $1,000.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity with 60 monthly payments guaranteed if single, and Actuarially Equivalent joint and
50% survivor annuity if married. In conjunction with the 5-year certain and life "Normal Form," the survivorship
pension is reduced by 50% only after 60 months of payments have been received.

Optional Forms: Actuarially Equivalent life annuity with 120 monthly payments guaranteed; Actuarially
Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.
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Appendix C — Summary of Principal Plan Provisions

Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Service PETR— Service e

prior to. dusri’erir;!:g&? from 1987 afti:\ggjo
1987 S T to 2010 P ‘
V $38.75 $38.75 $48.75 $36.56
v 35.45 34.35 42.98 32.24
1 32.15 29.95 37.20 27.90
Il 28.03 2473 30.88 23.16
| 2390 19.50 25.65 19.24

Actuarially Equivalent: Equality in value such that the present value of the amount under any form of payment is
essentially the same as the present value of the amount under the normal form of annuity payment for single
participants. For purposes other than determining lump sum amounts, Actuarially Equivalent factors are based on
the UP 1984 Table with no set-back and an interest rate of 6.5%. For purposes of determining lump sum
amounts, Actuarially Equivalent factors are based on the applicable mortality table as determined under IRC
Section 417(e)(3) for the Plan Year of distribution and the statutory interest rates in effect for the month of August
prior to the Plan Year of distribution.

Credited Service: Future service is credited for pension purposes, credited service, in accordance with the
following schedule:

For each current calendar year Employee:isi
in which contributions were entitled to:
made for credited service of
At least 1,820 hours 1 year
1,300 - 1,819 hours % year
780 — 1,299 hours Vs year
500" - 779 hours Va year
Less than 500* hours 0 year

* 520 hours for calendar years before 1976.
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Employer Contributions: Participating employers contribute for each hour of covered employment for each
included employee. The employer’s hourly contribution rate during a month determines the employer’'s
classification during such month, in accordance with the following:

V At least 52¢

v At least 42¢, but less than 52¢

i At least 32¢, but less than 42¢

Il At least 17¢ for not more than 12 months, and at least 22¢ for
duration of collective bargaining agreement

I Less than 17¢

In addition certain employers contribute an additional 10¢ per hour as an additional credit against future
withdrawal liabilities.

Employers Included: Retail food employers in Kansas City, Springfield, Joplin and surrounding areas which (a)
employ persons represented by Union Locals No. 576 and 322 and such other participating local unions as may
be approved by the Trustees, (b) are parties to collective bargaining agreements with a participating union
requiring contributions to be made to the Pension Fund on behalf of covered employees, and (c) have adopted
and are parties to the trust agreement. Also included, with respect to its own employees, are the Pension Fund
and Retail Clerks Union Health & Welfare Fund.

Employees Included: Any retail food employee (or participating fund or union employee) on whose behalf
payments are required to be made to the pension fund by a participating employer pursuant to a collective
bargaining agreement with a participating union (or under a joinder agreement with the Trustees).

Expenses: Paid by the trust.
Participation: Commences upon employment as an Employee with an eligible Employer.

Plan Effective Date: March 16, 1964 for the initial employers; for subsequent employers, the date determined by
the Trustees. August 1, 1964 for the initial employers under the former Independent Plan. The plan was amended
and restated effective October 1, 2009. The plan was last amended at the November 3, 2014 Board of Trustees’
meeting.

Plan Year: The 12-month period beginning October 1 and ending September 30.

Reciprocity Agreements: The trustees are authorized to enter into reciprocity agreements with pension boards
of other qualified pension funds with respect to (a) contributions made for participants temporarily working in a
jurisdiction, or (b) recognition of vesting service between funds for the purpose of determining eligibility for, but not
the amount of a participant’s benefit.
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Service Considered: Service is credited only for periods of work during which an employee was employed by the
employer in a position involving retail food operations (or on behalf of a participating fund or union).

“Future service” is credited only for periods of covered employment during which employer contributions were
made on behalf of the employee. “Past service” is credited with respect to the period prior to the date on which
employer contributions were first made on the employee’s behalf (and, except for employees covered under the
former Independent Plan prior to the May 31, 1971 merger date, only for covered employment with the specific
employer employing the employee on such employer’s effective participation date).

Type of Plan and Administration: Plan and trust, administered by a joint Board of Trustees.

Vesting Service: One full year of vesting service is credited for any calendar year for which employee receives
any credited service for pension purposes, or works in non-covered employment for same employer for minimum
number of qualifying hours.

Normal/Regular Retirement

Normal Retirement Date: The first day of the month coincident with or next following the later of age 65 and the
5t anniversary of participation, if later.

Regular Retirement Date: The first day of the month coincident with or next following the attainment of age 63.
Regular retirement benefit eligibility generally occurs upon termination after attainment of age 63 (age 60, prior to
January 1, 2011) and completion of at least (i) ten years of vesting service or (ii) one year of vesting service in or
after the calendar year immediately preceding the calendar year in which his Regular Retirement Date occurs.

Normal/Regular Retirement Benefit: Equal to the monthly Accrued Benefit payable for life commencing on
either the Normal or Regular Retirement Date. If a pension commences after Normal Retirement Date, the
pension payable will be the actuarial equivalent of the pension payable on Normal Retirement Date.

Minimum Benefit Amount: The monthly benefit amount for a single life annuity for a participant who has met the
requirements for a Regular Retirement benefit and has completed 10 or more years of service, shall be no less
than $125.00 (computed as a single life annuity).

Early Retirement
Early Retirement Date: Early retirement eligibility occurs upon termination after attainment of age 55 and

completion of at least five years of vesting service.

Early Retirement Benefit: The monthly early retirement benefit is determined in the same manner as the Normal
Retirement Benefit, reduced by 6/10 of 1% for each full month between the early retirement date and age 63 (age
60, prior to January 1, 2011).

Termination

Termination Date: The date of termination of service other than for reasons of retirement or death.

Termination Benefit: The Accrued Benefit, multiplied by the Vested Percentage below, payable at the Normal
Retirement Date. The trustees may approve an employee’s request for payments to commence earlier but not
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before age 55, in which case the monthly vested pension is reduced by 6/10 of 1% for each full month between
the early retirement date and age 65.

Less than 5 0%

5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Employee dies while in active employment: The monthly preretirement spouse’s pension is equal to 50% of
the employee’s accrued regular pension, actuarially reduced if the spouse is more than five years younger than
the employee. The monthly preretirement spouse’s pension shall commence on the first day of the month
following the date of the employee’s death.

Employee dies while not in active employment after attainment of age 55: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee. The monthly vested spouse’s pension is equal to the amount the
spouse would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month following the date of the employee’s death.

Employee dies while not in active employment before attainment of age 55: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee, further reduced by an early retirement factor corresponding to the age
of the employee at the date of death. The monthly vested spouse’s pension is equal to the amount the spouse
would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month in which the employee would have attained age 55.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity if single, and Actuarially Equivalent joint and 50% survivor annuity if married.
Optional Forms: Actuarially Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.
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Appendix D — Risk Disclosure

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan,
and in some cases to the Plan’s participants.

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost
certain that future experience will not exactly match the assumptions. As an example, investments may perform
better or worse than assumed in any single year and over any longer time horizon. It is therefore important to
consider the potential impacts of these potential differences when making decisions that may affect the future
financial health of the Plan, or of the Plan’s participants.

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk
to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult
for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and
liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in
assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important
to consider how mature the Plan is today, and how mature it may become in the future.

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension
plan contributions. Specifically, it directs the actuary to:

= Identify risks that may be significant to the Plan.
= Assess the risks identified as significant to the Plan.
The assessment does not need to include numerical calculations.

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly
beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then
the actuary should recommend that such an assessment be performed.

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to
the Plan, the Plan’s maturity, and relevant historical plan data.

Investment Risk

Definition: The potential that investment returns will be different than expected.

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s
future assets, funding contributions, and funded status may differ significantly from those presented in this
valuation.

Interest Rate Risk

Definition: The potential that interest rates will be different than expected.

Identification: The pension liabilities reported herein have been calculated by computing the present value of
expected future benefit payments using the interest rates described in Appendix B. If interest rates in future
valuations differ from this valuation, future pension liabilities, funding contributions, and funded status may differ
significantly from those presented in this valuation. As a general rule, using a higher interest rate to compute the
present value of future benefit payments will result in a lower pension liability, and vice versa. One aspect that can
be used to estimate the impact of different interest rates is a plan’s duration.
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Liquidity Risk

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which
contributions do not exceed annual benefit payments plus expenses.

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is
significantly larger than contributions.
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Actuarial Valuation

October 1, 2020 Actuarial Valuation of the
U.F.C.W. District Union Local Two and Employers Pension Fund

The actuarial valuation of the U.F.C.W. District Union Local Two and Employers Pension Fund (the “Plan”) for the
plan year beginning October 1, 2020 has been completed in accordance with our understanding of the minimum
funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable sections of
the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has been
completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting
requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A),
actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices
and were developed using models intended for valuations that use standard actuarial techniques. In addition,
Appendix D contains information about the Plan’s risks.

Purpose of the Valuation

In general, the actuarial valuation determines the current level of employer contributions that, taking into account
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due
under the terms of the Plan. This report has been prepared for the U.F.C.W. District Union Local Two and
Employers Pension Fund as of October 1, 2020 to:

= Calculate the Minimum Required Contribution for the plan year beginning October 1, 2020.
= Calculate the Maximum Deductible Contribution for the 2020 fiscal year.

= Determine the actuarial Present Value of Accumulated Plan Benefits as of September 30, 2020 for purposes
of disclosing the Plan’s liabilities under FASB ASC Topic 960.

= Determine the Plan’s unfunded vested benefit liability as of September 30, 2020 for withdrawal liability
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act
of 1980.

= Review the Plan’s funded status.

= Review the experience for the plan year ending September 30, 2020, including the performance of the Plan’s
assets during the year and changes in the Plan’s participant demographics that impact liabilities.

= Provide operational information required for governmental agencies and other interested parties.

Limited Distribution

Milliman’s work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to
third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third
party recipient of its work product. Milliman’s consent to release its work product to any third party may be
conditioned on the third party signing a release, subject to the following exceptions:

= The Plan may provide a copy of Milliman’'s work, in its entirety, to the Plan’s professional service advisors who
are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to
benefit the Plan.

= The Plan may distribute certain work product that Milliman and the Plan mutually agree is appropriate as may
be required by the Pension Protection Act of 2006.

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s
work product, but should engage qualified professionals for advice appropriate to its own specific needs.
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Reliance

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan. This
information includes, but is not limited to, plan documents and summaries, participant data, and financial
information. We found this information to be reasonably consistent and comparable with information used for
other purposes. The valuation results depend on the integrity of this information. If any of this information is
incomplete or inaccurate, our results may be different, and our calculations may need to be revised.

Limited Use

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan
(such as for assessing benefit security upon potential plan termination) may yield significantly different results
from those shown in this report.

The valuation results have been developed using models employing standard actuarial techniques. We have
reviewed the models, including their inputs, calculations, and outputs for consistency, reasonableness, and
appropriateness to the intended purpose and in compliance with generally accepted actuarial practice and
relevant actuarial standards of practice (ASOP). Reliance on other experts is based on the Plan’s investment
policy, Milliman’s capital market assumptions, and Milliman's ASOP 27 expected return model maintained by
Milliman investment consultants. The models, including all input, calculations, and output may not be appropriate
for any other purpose.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as
the end of an amortization period or additional cost or contribution requirements based on plan funded status);
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future
measurements.

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a
substitute for qualified legal or accounting counsel.

Certification

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated
experience under the Plan.

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained
herein.
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A. Overview

Assets

Market Value of Assets (MVA)
Investment yield in prior plan year (MVA)
Actuarial Value of Assets (AVA)
Investment yield in prior plan year (AVA)
Contributions

Valuation Liabilities

Valuation interest rate

Normal Cost

Present value of benefits

Actuarial Accrued Liability

Unfunded Actuarial Accrued Liability
Present Value of Accrued Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Present Value of Vested Benefits
Funded percentage

= Based on Market Value of Assets

= Based on Actuarial Value of Assets
Current Liability

Current Liability interest rate

Credit Balance and Contribution Information

Credit Balance at end of prior plan year

Minimum Required Contribution (before Credit Balance)
Minimum Required Contribution (after Credit Balance)

Withdrawal Liability

Present Value of Vested Benefits for withdrawal liability
Value of assets used for withdrawal liability

Unfunded Present Value of Vested Benefits
Unamortized value of affected benefits

Total effective unfunded vested benefit liability
Withdrawal liability interest rate

$98,096,848
3.89%
$98,444,519
8.92%
2,168,456

7.00%
$1,343,085
179,217,949
177,735,033
79,290,514
175,571,910

55.87%
56.07%
$173,986,326

56.38%
56.58%
$265,083,865
3.02%

$(52,123,762)
63,205,237
63,205,237

$173,986,326
98,444,519
75,541,807
12,485,006
88,026,813
7.00%

$90,617,702
8.81%
$90,558,391
8.32%
867,588

7.00%
$1,239,383
174,268,095
172,777,582
82,219,191
170,612,650

53.11%
53.08%
$169,035,922

53.61%
53.57%
$280,843,219
2.19%

$(62,307,714)
73,516,319
73,516,319

$169,035,922
90,558,391
78,477,531
11,075,034
89,552,565
7.00%
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Participant Data

Active participants 513 530
Terminated vested participants 1,862 1,725
Retired participants 3,335 3,278
Disabled participants 95 90
Beneficiaries 482* 555*
Total participants 6,287 6,178
Certification Status Critical and Declining Critical and Declining

* Includes QDROs of 45 in 2019 and 46 in 2020.

B. Purpose of this Report

This report has been prepared for the U.F.C.W. District Union Local Two and Employers Pension Fund as of
October 1, 2020 to:

Calculate the Minimum Required Contribution for the plan year beginning October 1, 2020.
Calculate the Maximum Deductible Contribution for the 2020-21 fiscal year.

Determine the actuarial present value of accumulated plan benefits as of September 30, 2020 for purposes
of disclosing the Plan's liabilities under FASB ASC Topic 960.

Determine the Plan’s unfunded vested benefit liability as of September 30, 2020 for withdrawal liability
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments
Act of 1980.

Review the Plan’s funded status.

Review the experience for the plan year ending September 30, 2020 including the performance of the Plan’s
assets during the year and changes in the Plan’s participant demographics that impact liabilities.

Provide operational information required for governmental agencies and other interested parties.

C. Actuarial Methods and Assumptions

The methods and assumptions used in this valuation are the same as those used in the prior valuation.

Please see Appendix A and Appendix B for a complete summary of all methods and assumptions used in this
valuation.

D. Plan Provisions

This valuation reflects the plan provisions in effect on October 1, 2020, which are the same provisions that were
valued in the October 1, 2019 actuarial valuation report.

Please see Appendix C for a detailed summary of plan provisions.
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Exhibits
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The summary of plan assets on a market-value basis as of September 30, 2020 is shown below.

1. Assets

a. U.S. Government and Government Agency obligations
b. State and municipal bonds
c. Corporate bonds and notes
d. Mutual funds
e. Pooled separate account
f.  Short-term investment fund
g. Employer contributions receivable
h. Accrued interest and dividends
i. Due from related organization and broker
j- Cash
k. Collective investment funds
. Total
2. Liabilities
a. Accounts payable and accrued expenses
b. Total
3. Total

[(11) - (2b)]

October 1, 2020 Actuarial Valuation
U.F.C.W. District Union Local Two and Employers Pension Fund

$5,661,867
1,879,569
8,757,521
40,230,677
4,973,905
1,791,608
90,290
123,563
13,544
269,596
26,952,750
90,744,890

127,188
127,188

90,617,702
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The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses)
over a three-year period (four-year smoothing), but it must be within 80% to 120% of the Market Value of Assets.
The Actuarial Value of Assets as of September 30, 2020 is determined below.

1. Market Value of Assets as of September 30, 2020 $90,617,702

2. Unrecognized asset gains / (losses) for the plan years ending

Percent Amount

Plan Year Ending Gain / (Loss) for Year Unrecognized Unrecognized

a. September 30, 2020 1,624,010 75% 1,218,008

b. September 30, 2019 (3,155,441) 50% (1,577,720)

c. September 30, 2018 1,676,096 25% 419,024

d. Total 59,311
3. Preliminary Actuarial Value of Assets as of September 30, 2020

[(1) - (2d)] 90,558,391
4. Actuarial Value of Assets as of September 30, 2020

[(3), but not < 80% x (1), nor > 120% x (1)] 90,558,391

October 1, 2020 Actuarial Valuation
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The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial
Accrued Liability. The Asset (Gain) / Loss for the plan year ending September 30, 2020 is determined below.

1. Expected Actuarial Value of Assets

a. Actuarial Value of Assets as of September 30, 2019 $98,444,519

b. Employer contributions for plan year 867,588

c. Benefit payments 15,360,066

d. Administrative expenses 946,321

e. Expected investment return based on 7.00% interest rate 6,359,980

f. Expected Actuarial Value of Assets as of September 30, 2020

[(@) + (b) - (c) - (d) + (e)] 89,365,700

2. Actuarial Value of Assets as of September 30, 2020 90,558,391
3. Asset (Gain)/ Loss

(1) - (2] (1,192,691)
4. Estimated investment return on Actuarial Value of Assets 8.32%

October 1, 2020 Actuarial Valuation
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Actuarial Balance Sheet
The total plan requirements compared to the total value of plan resources as of October 1, 2020 is shown below.

Plan Requirements

1. Present value of active participant benefits

a. Retirement $12,468,984
b. Termination 1,974,964
c. Death 174,656
d. Disability 0
e. Total 14,618,604

2. Present value of inactive participant benefits

a. Retired participants 107,896,380

b. Terminated vested participants 36,973,644

c. Beneficiaries 10,334,805

d. Disabled participants 4,444,662

e. Total 159,649,491
3. Total plan requirements

[(1e) + (2e)] 174,268,095
4. Actuarial Value of Assets $90,558,391
5. Unfunded Actuarial Accrued Liability 82,219,191
6. Present value of future Normal Costs 1,490,513
7. Total plan resources 174,268,095

October 1, 2020 Actuarial Valuation 10
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Exhibit 7

Normal Cost and Unfunded Actuarial Accrued Liability

The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The

Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability

is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer
Normal Cost and the unfunded Actuarial Accrued Liability as of October 1, 2019 and October 1, 2020 are

determined below.

10/1/2019 10/1/2020

1. Normal Cost
a. Beginning of year Normal Cost

b. Beginning of year loading for
administrative expenses

c. Total

2. Actuarial Accrued Liability

a. Active participants
Retired participants
Terminated vested participants
Disabled participants
Total

® a0 0o

3. Actuarial Value of Assets

4. Unfunded Actuarial Accrued Liability
[(2e) - (3)]

$312,544

1,030,541
1,343,085

12,748,864
119,824,541
40,358,041
4,803,587
177,735,033

98,444,519

79,290,514

$323,884

915,499
1,239,383

13,128,091
118,231,185
36,973,644
4,444,662
172,777,582

90,558,391

82,219,191
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The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning

October 1, 2020 are determined below.

1. Charges for plan year

a. Funding deficiency as of October 1, 2020 $62,307,714

b. Normal Cost 1,239,383

c. Amortization charges (on $57,152,120) 10,872,292

d. Interest on (a), (b), and (c) to end of plan year 5,209,357

e. Additional funding charge 0

f. Total 79,628,746
2. Credits for plan year

a. Amortization credits (on $37,240,584) 5,712,549

b. Other credits 0

c. Intereston (a) and (b) to end of plan year 399,878

d. Total 6,112,427
3. Current Annual Cost for plan year

[(1) - (2d)] 73,516,319
4. Full funding credit for plan year

a. Full funding limitation 165,669,707

b. Full funding credit

[(3) - (4a), but not < $0] 0

5. Credit Balance for plan year

a. Credit Balance as of October 1, 2020 0

b. Interest on (a) to end of plan year 0

c. Total 0
6. Minimum Required Contribution for plan year

[(3) - (4b) - (5¢), but not < $0] 73,516,319
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The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending September 30, 2020 is determined below.

1.

10.

11.

12.

13.

Unfunded Actuarial Accrued Liability as of October 1, 2019
Normal Cost as of October 1, 2019
Interest on (1) and (2) to end of plan year

Subtotal
[(1) +(2) + (3)]

Employer contributions for plan year
Interest on (5) to end of plan year

Subtotal
[(5) + (6)]

Changes in Actuarial Accrued Liability
a. Plan amendments

b. Changes in actuarial assumptions
c. Changes in cost method

d. Total

Expected unfunded Actuarial Accrued Liability as of October 1, 2020
[(4) - (7) + (8d)]

Actual unfunded Actuarial Accrued Liability as of October 1, 2020
Actuarial (Gain) / Loss on Actuarial Value of Assets

Actuarial (Gain) / Loss on Actuarial Accrued Liability

[(10) - (9) - (11)]

Total Actuarial (Gain) / Loss for prior plan year

[(10) - (9)]

$79,290,514
1,343,085

5,644,352

86,277,951

867,588

oo O O

85,380,428
82,219,191

(1,192,691)

(1,968,546)

(3,161,237)
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The amortization charges and credits for the Funding Standard Account for the plan year beginning October 1, 2020
are determined below.

1.

S@ "0 o0 TP

<SE~"® OB OS 3T ATT

Date
Established
October 1, 1993
October 1, 1994
October 1, 1995
April 1, 1996
October 1, 1996
April 1, 1997
October 1, 1997
April 1, 1998
January 1, 1999
October 1, 1999

December 1, 1999

March 1, 2000
April 1, 2000
October 1, 2008
October 1, 2009
October 1, 2010
October 1, 2011
October 1, 2012
October 1, 2012
October 1, 2016
October 1, 2019
Total

Charges as of October 1, 2020

Description
Plan amendment 1993

Plan amendment 1994

Plan amendment 1995

Plan amendment 1996 #1
Plan amendment 1996 #2
Plan amendment 1997 #1
Plan amendment 1997 #2
Plan amendment 1998

Plan amendment 1999
Change in assumption 1999
Plan amendment 1999 #2
Plan amendment 2000
Change in assumption 2000
Actuarial loss 2008
Actuarial loss 2009
Actuarial loss 2010
Actuarial loss 2011
Actuarial loss 2012

Change in assumption 2012
Change in assumption 2016
Actuarial loss 2019

Amortization Years
Amount Remaining
$120,052 3
62,049 4
554,817 5
276,052 5.50
25,675 6
41,357 6.50
27177 7
89,695 7.50
361,856 8.25
128,150 9
73,895 9.17
78,845 942
177,821 9.50
244,301 3
3,023,060 4
378,806 5
2,266,773 6
559,181 7
635,499 7
1,466,236 1
280,995 14
10,872,292

Outstanding
Balance
$337,111
224,884
2,434,099
1,311,175
130,947
224,938
156,712
545,630
2,365,999
893,376
522,034
567,880
1,288,824
686,001
10,956,523
1,661,906
11,560,994
3,224,536
3,664,631
11,764,468
2,629,452
57,152,120
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Actuarial Valuation

2. Credits as of October 1, 2020

Date

Established Description
a. October 1, 2010  Plan amendment 2010
b. October 1, 2013  Actuarial gain 2013
C. October 1, 2014  Actuarial gain 2014
d. October 1, 2015  Actuarial gain 2015
e. October 1, 2016  Actuarial gain 2016

Date

Established Description
f. October 1,2017  Actuarial gain 2017
g. October 1,2018  Actuarial gain 2018
h. October 1, 2020  Actuarial gain 2020

Total

3. Net outstanding balance [(1v) - (2i)]

4. Credit Balance as of October 1, 2020

5. Waived funding deficiency

6. Balance test result [(3) - (4) - (5)]

Amortization Years Outstanding
Amount Remaining Balance
$2,240,566 5 $9,829,837
481,647 8 3,077,378
655,209 9 4,567,661
696,358 10 5,233,292
153,375 1 1,230,620
Amortization Years Outstanding
Amount Remaining Balance
544,942 12 4,631,281
616,072 13 5,509,337
324,380 15 3,161,237
5,712,549 37,240,643
19,911,477

(62,307,714)

0

82,219,191

82,219,191

7. Unfunded Actuarial Accrued Liability as of October 1, 2020, minimum $0
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Actuarial Valuation

In accordance with IRS requirements, the Current Liability has been calculated at 2.19%. The Current Liability as
of October 1, 2020 is determined below.

1. Current Liability

Count Vested Benefits All Benefits
a. Active participants 530 $23,784,600 $25,165,338
Terminated vested participants 1,725 75,294,829 76,089,564
c. Retirees, beneficiaries, and

disabled participants 3,923 178,897,333 179,588,317
d. Total 6,178 277,976,762 280,843,219
2. Expected increase in Current Liability for benefit accruals during year 2,537,161
3. Expected distributions during year 15,564,336
4. Market Value of Assets 90,617,702

5. Current Liability funded percentage
[(4) = (1d)] 32.27%

October 1, 2020 Actuarial Valuation
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Actuarial Valuation

The full funding limitation (FFL) for the plan year ending September 30, 2021 and the tax year ending
September 30, 2021 is determined below.

1. 100% Actuarial Accrued Liability (AAL) FFL

a.
b.
c.

AAL as of October 1, 2020

Normal Cost to end of year

Value of assets as of October 1, 2020
i. Lesser of actuarial and market value
ii. Credit Balance
iii. Undeducted employer contributions
iv. Plan assets

[(i) - (ii) - (iii)]

Interest to September 30, 2021 at 7.00% on (a), (b), & (civ)

100% AAL FFL
[(a) + (b) - (civ) + (d), but not <$0]

2. Estimated Current Liability as of September 30, 2021

a.

®ooo

Current Liability as of October 1, 2020

Normal Cost to end of plan year

Estimated benefit disbursements to September 30, 2021
Interest to September 30, 2021 at 2.19% on (a), (b), & (c)

Estimated EOQY Current Liability
[(@) + (b) - (c) + (d)]

3. Estimated assets for Current Liability FFL

a.
b.
C.

d.

Actuarial Value of Assets as of October 1, 2020
Estimated employee contributions to September 30, 2021
Estimated return to at 7.00%

on (3a), (1ciii), (2¢), & (3b)

Estimated assets as of September 30, 2021

[(3a) - (1ciii) - (2¢) + (3b) + (3¢)]

4. 90% Current Liability minimum funding limitation

a.
b.

90% EQY RPA Current Liability [90% x (2€)]
90% Current Liability FFL [(a) - (3d), but not < $0]

‘ 5. Full funding limitation [maximum of (1e) and (4b)]

$172,777,582
1,239,383

90,558,391
0]
n/a

90,558,391
5,842,100

89,300,674

280,843,219
2,537,161
15,564,336
6,036,524

273,852,568

90,558,391
0

5,803,549

80,797,604

246,467,311
165,669,707

165,669,707

$172,777,582
1,239,383

90,558,391
n/a
0

90,558,391
5,842,100

89,300,674

280,843,219
2,537,161
15,564,336
6,036,524

273,852,568

90,558,391
0

5,803,549

80,797,604

246,467,311
165,669,707

165,669,707
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Actuarial Valuation

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning October 1, 2020 is
determined below.

1. Minimum Required Contribution for plan year beginning October 1, 2020

2. Preliminary Maximum Deductible Contribution under
IRC Section 404 for tax year

a.

b.
c.
d

Normal Cost

10-year amortization of unfunded Actuarial Accrued Liability
Interest to earlier of tax year end or plan year end

Total

3. Full funding limitation for tax year

4. Unfunded 140% of Current Liability as of September 30, 2021

a.
b.

Current Liability (for IRC Section 404 purposes) projected to end of year
Actuarial Value of Assets (for IRC Section 404 purposes)
projected to end of year

Unfunded 140% of Current Liability
[140% x (a) - (b), but not less than $0]

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)]

$73,516,330

1,239,383
10,940,348
852,581
13,032,312

165,669,707

273,852,568
80,797,604

302,595,991

302,595,991

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the
deductibility of contributions.
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Present Value of Accumulated Plan Benefits for PPA 2006

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active
or former participants. The Present Value of Accumulated Plan Benefits for PPA 2006 as of October 1, 2019 and
October 1, 2020 are shown below.

10/1/2019 10/1/2020

Present Value of vested Accumulated Plan Benefits
a. Participants in pay status $124,185,229 $122,233,545
b. Participants not in pay status 49,801,097 46,802,377
c. Total 173,986,326 169,035,922
Present Value of non-vested
Accumulated Plan Benefits 1,585,584 1,576,728
Present Value of all Accumulated Plan Benefits
[(1c) + (2)] 175,571,910 170,612,650
Market Value of Assets 98,096,848 90,617,702
Funded percentage on Market Value of Assets
a. Vested benefits

[(4) = (1c)] 56.38% 53.61%
b. All benefits

[(4) + (3)] 55.87% 53.11%
Actuarial Value of Assets $98,444,519 $90,558,391
Funded percentage on Actuarial Value of Assets
b. Vested benefits

[(6) + (1c)] 56.58% 53.57%
c. All benefits

[(6) + (3)] 56.07% 53.08%
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Actuarial Valuation

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in

accordance with FASB ASC Topic 960) from October 1, 2019 to October 1, 2020 is shown below.

1. Present Value of all Accumulated Plan Benefits as of October 1, 2019

2. Changes
a. Reduction in discount period
Benefits accumulated plus Actuarial (Gain) / Loss
Benefit payments
Plan amendments
Change in assumptions
Total

-0 00T

3. Present Value of all Accumulated Plan Benefits as of October 1, 2020

[(1) + (2f)]

$183,430,366

12,311,616
(2,788,070)
(15,360,066)
0

0
(5,836,520)

177,593,846
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Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death

and disability benefits which are not considered vested. These liabilities have been determined as of
September 30, 2019 and September 30, 2020. However, if there is a termination by mass withdrawal during the

year, a separate calculation has to be performed.

1. Present Value of Vested Benefits
Active participants

Retired participants
Terminated vested participants
Beneficiaries

Disabled participants

Total vested benefits

-0 a0 T

2. Actuarial Value of Assets

3. Funded ratio
[(2) = (19)]

4. Unfunded vested benefit liability
[(1f) - (2), but not less than $0]

5. Unamortized portion of value of affected benefits
Disregarded under Code 432(e)(9)(A)

6. Total Effective UVBL for Withdrawal Liability
Calculations [(4) +(5)]

$9,973,205
110,548,813
39,827,892
8,854,518
4,781.898
173,986,326

98,444,519

56.58%

$75,541,807

12,485,006*

$88,026,813

$10,294,295
107,475,118
36,508,082
10,334,805
4,423,622
169,035,922

90,558,391

53.57%

$78,477,531

11,075,034*

$89,552,565

*Initial amount subject to amortization as of September 30, 2011 under “simplified method” pursuant to PBGC

Technical Update 10-3 is $20,665,049 with unamortized amount based on 7.75% interest rate assumption as of

that date.
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Change in Participant Counts
The change in participant counts from October 1, 2019 to October 1, 2020 is shown below.

Terminated

Active Vested Retired Beneficiary* Disabled
As of 10/1/2019 513 1,862 3,335 482 95
Retired (7) (81) 88 0 0
Received lump sum
distribution 0 0 0 0 0
Terminated non-vested (62) 0 0 0 0
Terminated vested (26) 26 0 0 0
Disabled 0 0 0 0 0
Died with beneficiary 0 0 (47) 48 (1)
Died without beneficiary 0 0 (118) 0 4)
Rehired 8 (8) 0 0 0
New during plan year 109 0 0 0 0
Net data adjustments (5) (74) 20 25 0
As of 10/1/2020 530 1,725 3,278 555 90

(122)

109

(34)

6,178

* Includes QDROs of 45 in 2019 and 46 in 2020.
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Actuarial Valuation

Appendices
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Actuarial Valuation Appendix A — Summary of Actuarial Methods

Appendix A — Summary Actuarial Methods

The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual
net investment return on plan assets during the plan’s existence until the last payment has been made to the last
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost
methods which differ in how much of the ultimate cost is assigned to each prior and future year. Therefore, the
pattern of annual contributions and accounting expense varies with the choice of cost method. Annual
contributions and accounting expense vary with the choice of cost method. Annual contributions and accounting
expense are also affected by the “asset valuation method” (as well as the plan provisions, actuarial assumptions,
and actual plan demographic and investment experience each year).

Actuarial Cost Method

The actuarial cost method used for determining the plan’s ERISA funding requirements is the entry age normal
actuarial cost method. Normal cost is determined based on projected benefits for current active participants using
each individual participant’s date of hire to determine entry age.

The actuarial cost method used for determining the plan sponsor's FASB ASC Topic 960 accounting requirements
and for current liability purposes (RPA "94) is the unit credit method. Under this method, an accrued benefit is
determined to be paid at each active participant’s assumed retirement age. The plan’s normal cost is the sum of
the present value of the portion of each active participant’s benefit attributable to the current year of service. The
plan’s accrued liability is the sum of (a) the present value of the portion of each active participant’s accrued benefit
attributable to all prior years of service plus (b) the present value of each inactive participant’s future benefits plus
(c) for FASB ASC Topic 960 plan accounting, the present value of the administrative expenses. The present value
of the administrative expenses for FASB ASC Topic 960 plan accounting was calculated by projecting the payment
of expected administrative expenses for the duration of the Plan’s liabilities. The duration of the Plan's liabilities
was calculated to be 9 years at October 1, 2019 and 9 years at October 1, 2020.

Asset Valuation Method

Four-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to
recognize differences between the expected value of assets and the actual market value of assets over 4 years at
a rate of 25% per year. The expected value of assets for the year is the market value of assets at the valuation
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions
minus benefit payments, all adjusted with interest at the valuation rate to the valuation date for the current year.
The actuarial value of assets cannot be less than 80% or more than 120% of the market value of assets.

Changes in Actuarial Methods Since Prior Valuation

None.
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Appendix B — Summary of Actuarial Assumptions
Investment Return

For minimum funding purposes: 7.00% per year (net of investment-related administrative expenses).

Appendix B — Summary of Actuarial Assumptions

For FASB ASC Topic 960 and withdrawal liability purposes: Discount rate of 7.00% per year.
For current liability purposes (RPA ’94): 2.19% per year.

Mortality

For Active and Terminated Vested Participants Pre-Retirement: RP-2014 Blue Collar Non-Annuitant Mortality
Table with generational mortality improvement using scale MP-2016 from 2006, separate tables for males and
females.

For Current and Future Retirees and Beneficiaries Post Retirement: RP-2014 Blue Collar Annuitant Mortality
Table with generational mortality improvement using scale MP-2016 from 2006, separate tables for males and
females.

For Disabled Participants: RP-2014 Disabled Mortality Table with generational mortality improvement using
scale MP-2016 from 2006, separate tables for males and females.

For current liability purposes (RPA ’94): IRS RP-2000 mortality table (male and female rates) with projection
for mortality improvement, updated annually, as mandated by the IRS.

Turnover
Sample annual rates shown below:
Meat Cutters
Select Period Ultimate Perioc
Age Years of Service: 0-2  Years of Service: 2-3 Years of Service: 3+
25 35.0% 25.0% 19.5%
30 30.0 225 15.0
35 250 20.0 15.0
40 20.0 17.5 10.0
45 15.0 15.0 10.0
50 12.5 12.5 8.0
55 10.0 10.0 7.5
60 75 75 5.0
Retail Clerks

Select Period

Ultimate Period

Age Years of Service: 1-2  Years of Service: 2-3  Years of Service: 3+
25 50.0% 40.0% 25.0%
30 45.0 35.0 25.0
35 40.0 30.0 20.0
40 35.0 25.0 20.0
45 30.0 20.0 15.0
50 25.0 15.0 15.0
55 0.0 0.0 0.0
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Retirement

Annual rates shown below for participants who are eligible to retire:

55-56 2.5%
57-58 1.5
59 4.3
60 20
61 10.0
62-65 30.0
66-69 20.0
70 & over 100.0

The weighted average retirement age developed from the above rates is 63.1.
Disability

None. Disability benefits are no longer offered to active participants.

Form of Payment

Life annuity for Retail Clerks and five-year certain and life annuity for Meat Cutters.

Marital Characteristics

For participants not in pay status: 80% of participants are assumed to be married, with males 3 years older
than females.
For participants in pay status: Actual birth dates of spouses are included in the census data, where relevant.

Future Hours Worked

Assumed to be equal to the prior plan year.

Future Contribution Rate

The future contribution rate is assumed to be equal to each participant’s prior year's contribution rate.

Administrative Expenses

Expected administrative expenses payable are assumed to be equal to the prior year's administrative expenses,
rounded up to the nearest thousand. For FASB ASC Topic 960 plan accounting, the present value of the
administrative expenses was calculated by projecting the payment of expected administrative expenses for the
duration of the Plan’s liabilities. The duration of the Plan’s liabilities was calculated to be 9 years at

October 1,2019 and 9 years at October 1, 2020.

Benefits Not Valued

All benefits are valued.
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Special Data Adjustments
None.

Changes in Actuarial Assumptions since Prior Valuation

Interest rate for current liability purposes (RPA '94) was lowered from 3.02% to 2.19% per year.

Mortality for current liability purposes (RPA '94) was updated to the current valuation year as mandated by the IRS.
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Appendix B — Summary of Actuarial Assumptions

Appendix C — Summary of Principal Plan Provisions

Meat Cutters

This summary of plan provisions is intended to only describe the essential features of the plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.

Definitions

Accrued Benefit: The monthly accrued benefit is based upon credited service times the following multipliers:

For service earned prior to October 1, 1986:
= $20.50 multiplied by credited service before October 1, 1985, plus
= $38.25 multiplied by credited service between October 1, 1985 and October 1, 1986.

For service earned on or after October 1, 1986: The multiplier for each month of credited service shall be
based on the monthly contribution rate for the participant:

Monthly Contribution Rate Multiplier
$109.90 $16.50
127.90 18.50
140.90 20.50
201.57 38.25

Benefit Multiplier Changes:

= The multipliers defined above shall be increased by $5.00 for employees who begin to receive pension
payments from the Plan on or after October 1, 1995; provided, however, that for any employee with
respect to whom at least three months of contributions were not made to the Fund for the plan year that
ended September 30, 1995, the $5.00 increase will only apply to credited service earned after September
30, 1995.

=  The multipliers defined above in (ii) and adjusted in (iii) shall be further increased by $5.00 for credited
service accrued after December 31, 1998.

= Effective January 1, 2011 all future benefit accruals were reduced by 25%.

Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Monthly Servic Servic ervice Service
Contribution  prior to n from
Rate 10/1/85 e 10/1/86
$154.96 $25.50 $43.25 $21.50 $26.50 $19.88
180.34 25.50 43.25 23.50 28.50 21.38
198.67 25.50 43.25 25.50 30.50 22.88
284.21 25.50 43.25 43.25 48.25 36.19
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Normal Retirement

Normal Retirement Date: The first day of the month coincident with or next following the later of age 65 and the
5th anniversary of participation, if later.

Normal Retirement Benefit: Equal to the monthly Accrued Benefit payable for life. If participant dies prior to
receipt of 60 monthly payments, beneficiary receives payments for balance of 60 months. If a pension
commences after Normal Retirement Date, the pension payable will be the actuarial equivalent of the pension
payable on Normal Retirement Date.

Alternate Pension

Alternate Pension Eligibility: Payable upon employee’s retirement after attainment of age 57 and completion of
15 years of credited service (including at least 5 years of future credited service).

Alternate Pension Benefit: Equal to $435 payable for 60 months and $145 payable for life thereafter. If the
participant dies prior to receiving 60 monthly payments, the balance of the 60 monthly payments shall continue to
be paid to the participant’s beneficiary. If a participant retires prior to eligibility for the Alternate Pension but after
ten years of vesting service, he shall be eligible to receive this pension benefit at age 65, but reduced by a
fraction equal to the actual years of credited service earned by the participant divided by the greater of 15 or the
number of years of credited service he would have earned to normal retirement date.

Additional Pension

Additional Pension: Payable to an employee receiving a pension under the Plan due to normal, early, late,
disability, or vested retirement.

Additional Pension Amount: Monthly amount shall be $25.00 for married participants and $12.50 for single
participants, reduced for early retirement based on the marital status of the participant at the time the pension
commences. However, if the marital status changes from married to single, the amount of the Additional Pension
is reduced by one-half of the amount payable. Effective January 1, 1999, the amount of the Additional Pension
will remain unchanged if the marital status changes after the original pension commencement date. The 5-year
certain and life Normal Form does not apply to this additional pension.

Early Retirement

Early Retirement Date: The first day of the month coincident with or next following the attainment of age 55 and
completion of 5 years of future credited service.
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Early Retirement Benefit: The Accrued Benefit payable the same as Normal Retirement, actuarially reduced for
each full month between initial payment date and normal retirement date of age 65 as seen below:

Termination
Termination Date: The date of termination of service other than for reasons of retirement or death.
Termination Benefit: The Accrued Benefit, multiplied by the Vested Percentage below, payable at the Normal

Retirement Date. The trustees may approve an employee’s request for payments to commence earlier but not
before age 55, in which case the monthly vested pension is reduced as for early retirement.

Less than 5 0%

5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Preretirement Spouse’s Pension: Monthly preretirement spouse’s pension is equal to 50% of employee’s
accrued normal pension, actuarially reduced. Monthly spouse’s pension is equal to the amount the spouse would
have received had the employee retired under qualified joint and survivor pension at the earliest eligible
retirement age and died the day after. The pension is payable immediately in the case of an employee who dies
after the date on which he attained age 55. In the case of an employee who dies on or before the date on which
he would have attained age 55, the pension commences the first day of the month in which the employee would
have attained that age.
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Death Benefits

Preretirement Death Benefit: In the event of the death of an active employee after completing three months of
covered employment, a death benefit of $1,500 shall be paid to the participant’'s spouse or designated beneficiary
or estate.

Postretirement Death Benefit: Upon the retirement of an employee on a pension or the termination of
employment of an employee with a vested right to a deferred pension, a death benefit of $1,500 shall be paid to
the participant’s spouse, designated beneficiary or estate. However, such pension shall be reduced by any other
payments received by the participant, but, in no event, reduced less than $1,000.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity with 60 monthly payments guaranteed if single, and Actuarially Equivalent joint and
50% survivor annuity if married. In conjunction with the 5-year certain and life "Normal Form," the survivorship
pension is reduced by 50% only after 60 months of payments have been received.

Optional Forms: Actuarially Equivalent life annuity with 120 monthly payments guaranteed; Actuarially
Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.
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Retail Clerks

This summary of plan provisions is intended to only describe the essential features of the plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.
Definitions

Accrued Benefit: Subject to a minimum contribution requirement of 320 hours, the monthly regular pension is a
function of the classification of the employee’s last employer.

= Benefit rates effective as of December 31, 1991:

Service after 1987
v $20.00 $25.00 $31.00
v 17.00 21.00 25.75
If 14.00 17.00 20.50
[ 10.25 12.25 14.75
| 6.50 7.50 10.00

= Benefit Multiplier Changes:

= Effective January 1, 1992, the above rates were increased by 10% for any participant who accrued at
least 1/4 year of credited service after 1991.

= Effective April 1, 1996, the above rates (with the January 1, 1992 increase) were increased by $8.00 for
service prior to 1987, $2.50 for service during 1987, and $5.90 for service after 1987 for participants
accruing at least 1/4 year of credited service during or after 1995.

= Effective January 1, 1999, the above rates (with the January 1, 1992 and April 1, 1996 increases) were
increased by $3.00 across the board for participants accruing at least one-quarter year of credited service
during 1998. If this requirement isn’'t met, the increase will apply only to credited service accrued in 1999
or later.

= Effective March 1, 2000, the above rates (with the January 1, 1992, April 1, 1996, and January 1, 1999
increases) were increased by $5.75 across the board for participants accruing at least 3/4 year of credited
service during 1999. If this requirement isn't met, the increase will apply only to credited service accrued
in 2000 or later.

= Effective January 1, 2011, the benefit rates were decreased by 25%.
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= Applicable Benefit Rates: For those participants who have met the necessary requirements, the following
table summarizes the applicable benefit rates:

Service s Service
Class prior to dusr;rgl:ge&7 from 1987 vai?t::\gg“: 0
1987 urng 1980 0 2010
v $38.75 $38.75 $48.75 $36.56
IV 35.45 34.35 42.98 32.24
M 32.15 29.95 37.20 27.90
I 28.03 24.73 30.88 23.16
! 23.90 19.50 25.65  19.24

Actuarially Equivalent: Equality in value such that the present value of the amount under any form of payment is
essentially the same as the present value of the amount under the normal form of annuity payment for single
participants. For purposes other than determining lump sum amounts, Actuarially Equivalent factors are based on
the UP 1984 Table with no set-back and an interest rate of 6.5%. For purposes of determining lump sum
amounts, Actuarially Equivalent factors are based on the applicable mortality table as determined under IRC
Section 417(e)(3) for the Plan Year of distribution and the statutory interest rates in effect for the month of August
prior to the Plan Year of distribution.

Credited Service: Future service is credited for pension purposes, credited service, in accordance with the
following schedule:

For each current calendar year Employee iis
in which contributions were entitled to
made for credited service of
At least 1,820 hours 1 year
1,300 — 1,819 hours % year
780 — 1,299 hours Y2 year
500" - 779 hours Ya year
Less than 500* hours 0 year

* 520 hours for calendar years before 1976.
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Employer Contributions: Participating employers contribute for each hour of covered employment for each
included employee. The employer’s hourly contribution rate during a month determines the employer’s
classification during such month, in accordance with the following:

Cents per hour

\% At least 52¢

v At least 42¢, but less than 52¢

1 At least 32¢, but less than742¢

Il At least 17¢ for not more than 12 months, and at least 22¢ for
duration of collective bargaining agreement

| Less than 17¢

In addition certain employers contribute an additional 10¢ per hour as an additional credit against future
withdrawal liabilities.

Employers Included: Retail food employers in Kansas City, Springfield, Joplin and surrounding areas which (a)
employ persons represented by Union Locals No. 576 and 322 and such other participating local unions as may
be approved by the Trustees, (b) are parties to collective bargaining agreements with a participating union
requiring contributions to be made to the Pension Fund on behalf of covered employees, and (c) have adopted
and are parties to the trust agreement. Also included, with respect to its own employees, are the Pension Fund
and Retail Clerks Union Health & Welfare Fund.

Employees Included: Any retail food employee (or participating fund or union employee) on whose behalf
payments are required to be made to the pension fund by a participating employer pursuant to a collective
bargaining agreement with a participating union (or under a joinder agreement with the Trustees).

Expenses: Paid by the trust.
Participation: Commences upon employment as an Employee with an eligible Employer.

Plan Effective Date: March 16, 1964 for the initial employers; for subsequent employers, the date determined by
the Trustees. August 1, 1964 for the initial employers under the former Independent Plan. The plan was amended
and restated effective October 1, 2009. The plan was last amended at the November 3, 2014 Board of Trustees’
meeting.

Plan Year: The 12-month period beginning October 1 and ending September 30.

Reciprocity Agreements: The trustees are authorized to enter into reciprocity agreements with pension boards
of other qualified pension funds with respect to (a) contributions made for participants temporarily working in a
jurisdiction, or (b) recognition of vesting service between funds for the purpose of determining eligibility for, but not
the amount of a participant’s benefit.
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before age 55, in which case the monthly vested pension is reduced by 6/10 of 1% for each full month between
the early retirement date and age 65.

Less than 5 0%

5 or more 100

Preretirement Spouse’s Pension

Preretirement Spouse’s Pension Eligibility: Vested participant who dies before commencement of payments.

Employee dies while in active employment: The monthly preretirement spouse’s pension is equal to 50% of
the employee’s accrued regular pension, actuarially reduced if the spouse is more than five years younger than
the employee. The monthly preretirement spouse’s pension shall commence on the first day of the month
following the date of the employee’s death.

Employee dies while not in active employment after attainment of age 55: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee. The monthly vested spouse’s pension is equal to the amount the
spouse would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month following the date of the employee’s death.

Employee dies while not in active employment before attainment of age 55: The monthly vested spouse’s
pension is equal to 50% of the employee’s accrued regular pension, actuarially reduced if the spouse is more
than five years younger than the employee, further reduced by an early retirement factor corresponding to the age
of the employee at the date of death. The monthly vested spouse’s pension is equal to the amount the spouse
would have received had the employee retired under qualified joint pension. The monthly vested spouse’s
pension shall commence on the first day of the month in which the employee would have attained age 55.

Disability Benefits

Effective January 1, 2011, disability benefits are no longer offered. If a participant becomes disabled, they are
considered a terminated vested participant under the terms of the Plan.

Forms of Payment

Normal Forms: Life annuity if single, and Actuarially Equivalent joint and 50% survivor annuity if married.
Optional Forms: Actuarially Equivalent joint and 50%, 75% or 100% survivor annuity with or without pop-up.

Small Lump Sum: Payable if the Actuarially Equivalent present value of the vested Accrued Benefit is $5,000 or
less.

Changes in Plan Provisions since Prior Valuation

None.
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Appendix D — Risk Disclosure

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan,
and in some cases to the Plan’s participants.

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost
certain that future experience will not exactly match the assumptions. As an example, investments may perform
better or worse than assumed in any single year and over any longer time horizon. It is therefore important to
consider the potential impacts of these potential differences when making decisions that may affect the future
financial health of the Plan, or of the Plan’s participants.

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases the potential risk
to plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult
for a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and
liabilities than if the same plan sponsor is responsible for a 10% investment loss on a plan with $1 million in
assets and liabilities. Since pension plans make long-term promises and rely on long-term funding, it is important
to consider how mature the Plan is today, and how mature it may become in the future.

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension
plan contributions. Specifically, it directs the actuary to:

= ldentify risks that may be significant to the Plan.
= Assess the risks identified as significant to the Plan.
The assessment does not need to include numerical calculations.

ASOP 51 states that if in the actuary’s professional judgment, a more detailed assessment would be significantly
beneficial in helping the individuals responsible for the Plan to understand the risks identified by the actuary, then
the actuary should recommend that such an assessment be performed.

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to
the Plan, the Plan’s maturity, and relevant historical plan data.

Investment Risk

Definition: The potential that investment returns will be different than expected.

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s
future assets, funding contributions, and funded status may differ significantly from those presented in this
valuation.

Interest Rate Risk

Definition: The potential that interest rates will be different than expected.

Identification: The pension liabilities reported herein have been calculated by computing the present value of
expected future benefit payments using the interest rates described in Appendix B. If interest rates in future
valuations differ from this valuation, future pension liabilities, funding contributions, and funded status may differ
significantly from those presented in this valuation. As a general rule, using a higher interest rate to compute the
present value of future benefit payments will result in a lower pension liability, and vice versa. One aspect that can
be used to estimate the impact of different interest rates is a plan’s duration.
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Assessment: If the interest rate changes by 1%, the estimated percentage change in pension liability is a plan’s
duration in years. The approximate duration of this Plan is approximately 9 years. As such, if the interest rate
changes by 1%, the estimated change in pension liability is 9%.

Demographic Risks

Definition: The potential that mortality or other demographic experience will be different than expected.

Identification: The pension liabilities reported herein have been calculated by assuming that participants will
follow patterns of demographic experience (e.g., mortality, withdrawal, disability, retirement, form of payment
election, etc.) as described in Appendix B. If actual demographic experience or future demographic assumptions
are different from what is assumed to occur in this valuation, future pension liabilities, funding contributions, and
funded status may differ significantly from those presented in this valuation.

Contribution Risk

Definition: This is the possibility that actual future contributions deviate from expected future contributions.

Identification: The Plan is subject to the contribution risk that if contributions are lower than anticipated,
investment income is lost in the intervening period and future collective bargaining agreements will need to have
higher contribution rates.

Covered Employment Risk

Definition: The potential that future covered employment is lower than expected due to a declining workforce in a
company or industry, or a temporary workforce reduction due to market forces.

Identification: A reduction in the Plan’s contribution base can potentially threaten its ability to recover from
another market downturn.

Employer Withdrawal Risk

Definition: The potential that contribution rate increases or benefit reductions required by a funding improvement
plan or rehabilitation plan will drive the bargaining parties to withdraw from the plan.

Identification: Employer withdrawals will reduce the plan’s contribution base and add pressure on the remaining
participating employers and the plan’s investment returns to restore or strengthen the plan’s funded status.

Business Risk

Definition: The potential that a company suffers a financial setback which impairs its ability to make
contributions or withdrawal liability payments to the plan.

Identification: If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s
funded status upon the remaining employers of the plan.

Maturity Risk

Definition: This is the potential for total plan liabilities to become more heavily weighted toward inactive liabilities
over time.

Identification: The Plan is subject to maturity risk because as plan assets and liabilities continue to grow, the
impact of any gains or losses on the assets or liabilities also becomes larger.

Assessment: Currently assets are equal to 104 times last year's contributions indicating a one-year asset loss of
10% would be equal to 10.4 times last year’s contributions.
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Liquidity Risk

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which
contributions do not exceed annual benefit payments plus expenses.

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is
significantly larger than contributions. The Plan also has a high allocation to illiquid assets such as real estate and
private equity. As a result, there is a significant risk that assets may need to be liquidated at a loss before planned
in order to pay benefits and expenses.
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Actuarial Valuation

October 1, 2019 Actuarial Valuation of the
U.F.C.W. District Union Local Two and Employers Pension Fund

The actuarial valuation of the U.F.C.W. District Union Local Two and Employers Pension Fund (the “Plan”) for the
plan year beginning October 1, 2019 has been completed in accordance with our understanding of the minimum
funding requirements under ERISA and the Pension Protection Act of 2006 as well as the applicable sections of
the Internal Revenue Code (IRC), including all regulations and guidance issued to date. It also has been
completed in accordance with our understanding of FASB ASC Topic 960 for determining plan accounting
requirements. The valuation results contained in this report are based on the actuarial methods (Appendix A),
actuarial assumptions (Appendix B), and principal plan provisions (Appendix C) summarized in the appendices. In
addition, Appendix D contains information about the Plan’s risks.

Purpose of the Valuation

In general, the actuarial valuation determines the current level of employer contributions that, taking into account
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due
under the terms of the Plan. This report has been prepared for the U.F.C.W. District Union Local Two and
Employers Pension Fund as of October 1, 2019 to:

= Calculate the Minimum Required Contribution for the plan year beginning October 1, 2019.
= Calculate the Maximum Deductible Contribution for the 2019 fiscal year.

= Determine the actuarial Present Value of Accumulated Plan Benefits as of September 30, 2019 for purposes
of disclosing the Plan’s liabilities under FASB ASC Topic 960.

= Determine the Plan’s unfunded vested benefit liability as of September 30, 2019 for withdrawal liability
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act
of 1980.

= Review the Plan’s funded status.

» Review the experience for the plan year ending September 30, 2019, including the performance of the Plan’s
assets during the year and changes in the Plan’s participant demographics that impact liabilities.

* Provide operational information required for governmental agencies and other interested parties.
Limited Distribution

Milliman’s work is prepared solely for the internal business use of the Plan’s Trustees and may not be provided to
third parties without our prior written consent. Milliman does not intend to benefit or create a legal duty to any third
party recipient of its work product. Milliman’s consent to release its work product to any third party may be
conditioned on the third party signing a release, subject to the following exceptions:

» The Plan may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service advisors who
are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose other than to
benefit the Plan.

= The Plan may distribute certain work product that Milliman and the Plan Sponsor mutually agree is
appropriate as may be required by the Pension Protection Act of 2006.

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s
work product, but should engage qualified professionals for advice appropriate to its own specific needs.
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Reliance

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan. This
information includes, but is not limited to, plan documents and summaries, participant data, and financial
information. We found this information to be reasonably consistent and comparable with information used for
other purposes. The valuation results depend on the integrity of this information. If any of this information is
incomplete or inaccurate, our results may be different and our calculations may need to be revised.

Limited Use

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan
(such as for assessing benefit security upon potential plan termination) may yield significantly different results
from those shown in this report.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as
the end of an amortization period or additional cost or contribution requirements based on plan funded status);
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future
measurements.

The consultants who worked on this assignment are retirement actuaries. Milliman’s advice is not intended to be a
substitute for qualified legal or accounting counsel.

Certification

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated
experience under the Plan.

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained
herein.

Respectfully submitted,

(nn M, Larnps ﬁ‘,[@fzze :

Kevin M. Campe, EA, MAAA Bill Wade, ASA, MAAA
Principal and Consulting Actuary Associate Actuary
Enrolled Actuary Number 20-05356

December 7, 2020
Date
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