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PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687

PN: 001

Special Financial Assistance Application
Section D, Item 1 - Cover Letter

July 16, 2024

To: Pension Benefit Guaranty Corporation (PBGC)
From: Board of Trustees of the Automotive Machinists Pension Trust Pension Plan
Re: Special Financial Assistance Application

On behalf of its plan participants, please find the enclosed application for $157,053,148 in Special
Financial Assistance (“SFA”) as provided by the American Rescue Plan Act of 2021 (“ARPA”) for the
Automotive Machinists Pension Trust Pension Plan (“AMPT” or “Plan”). This application has been
completed in good faith and is intended to meet the requirements of the ARPA and PBGC’s Final Rule
effective August 8, 2022.

The Plan submitted an SFA Application Waiting List Request via email on March 13, 2023, followed by a
lock-in application via email on March 15, 2023. The Plan has been notified that the portal is open for
the Plan for the period July 10, 2024 through July 17, 2024. Accordingly, this application has been timely
submitted.

The Board of Trustees, in consultation with the Plan professionals, have been advised of the rules and
regulations regarding the SFA application and the related applicable restrictions following SFA approval.
The Board of Trustees has determined that it is in the best interest of the Plan participants to apply for
SFA funding.

We appreciate your prompt consideration of this request.

For any questions about this filing, please contact the Plan representatives included with this

application.
Sincerely,
DocuSigned by: DocuSigned by:

! Jou kear Kideard kafur
Joe Kear, Chair Richard Kafer, Co-chair

Board of Trustees of the Board of Trustees of the
Automotive Machinists Pension Trust Automotive Machinists Pension Trust
July 16, 2024 July 16, 2024



PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687
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Special Financial Assistance Application

Section D, Item 2 - Plan Sponsor Information

The contact information for the plan sponsor and authorized representatives is provided below:

Plan Sponsor:

Board of Trustees of the
Automotive Machinists Pension Trust
c¢/o Claudia Cook, Vice President

Welfare & Pension Administration Service, Inc.

7525 SE 24th Street Suite 200
Mercer Island, WA 98040
ccook@wpas-inc.com

(206) 695-0965

Plan Sponsor’s Authorized Representatives:

Joe Kear, Chair

Board of Trustees of the

Automotive Machinists Pension Trust
c/o WPAS, Inc.

7525 SE 24th Street Suite 200
Mercer Island, WA 98040

Other Authorized Representatives:

Les Coughran
Legal Counsel

Barlow Coughran Morales & Josephson, P.S.

1325 4th Ave. Suite 910
Seattle, WA 98101
lesc@bcmilaw.com
(206) 674-5213

Rex Barker

Consulting Actuary

Milliman

1301 Fifth Avenue, Suite 3800
Seattle, WA 98101-2635
rex.barker@milliman.com
(206) 504-5751

Richard Kafer, Co-chair

Board of Trustees of the

Automotive Machinists Pension Trust
c/o WPAS, Inc.

7525 SE 24th Street Suite 200
Mercer Island, WA 98040

Claudia Cook

Vice President

Welfare & Pension Administration Service, Inc.
7525 SE 24th Street Suite 200

Mercer Island, WA 98040
ccook@wpas-inc.com

(206) 695-0965

Kelly Coffing

Principal and Consulting Actuary
Milliman

1301 Fifth Avenue, Suite 3800
Seattle, WA 98101-2635
kelly.coffing@milliman.com
(206) 504-5803
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Special Financial Assistance Application
Section D, Item 3 - Eligibility Criteria

The Plan’s actuary certified that the Plan was in critical and declining status for the plan year beginning
October 1, 2022. The applicable zone status certification is included with this application
(2022Z0one20221229.pdf).
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Special Financial Assistance Application
Section D, Iltem 4 — Priority Group Identification

The plan is not applying as part of a priority group or as an emergency application.
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Special Financial Assistance Application
Section D, Iltem 5 — Narrative Description of Future Contributions and Withdrawal Liability Payments

Future Contributions

The participating employers’ CBAs generally specify contributions as an hourly rate, which varies from as
low as $0.30 to as high as $8.70 per hour (disregarding rehabilitation contributions). Assumed future
contribution projections follow the same general methodology used for many years for AMPT. Recent
hours and contributions experience are used to determine the current level of hours and average
contribution rate for the plan as a whole. Starting with the certification on January 1, 2018, prospective
hours have been projected to decline at a rate of 2.25% annually.

Over time, and as shown below, actual declines have exceeded 2.25%, largely due a combination of
employer withdrawals (either bargaining out of the plan or due to going out of business) or from
shrinking workforces / reduced work levels. The withdrawal liability activity over the years, while
significant, is difficult to predict and has been incorporated in our projections only as withdrawals occur,
assessments were made, and employers started payments or defaulted, with the general assumption
that employers currently making quarterly withdrawal liability payments will continue to do so. Qur
projected ongoing contributions implicitly assume that the net impact of potential future withdrawals
and their resulting withdrawal liability payments are equivalent to the 2.25% decline used for purposes
of projecting contribution income.

The Rehabilitation Plan currently provides for non-benefit accruing contributions equal to 100% of the
underlying hourly rate. All remaining employers have adopted the preferred schedule of the current
Rehabilitation Plan. No contribution rate increases are assumed, which is consistent with the “all
reasonable measures” determination made by the Board of Trustees.

For purposes of this SFA application, our future contribution assumption is as follows:

o We have incorporated known hours and contributions experience subsequent to the SFA
measurement date through April 2024.

e Based on input from members of the Board of Trustees, the recent contributory hours were
confirmed as representative of the plan’s on-going activity levels, and so projected hours for the
remainder of the October 1, 2023 through September 30, 2024 plan year are annualized based
on the actual hours reported by contributing employers for hours worked through April 2024.

¢ All remaining active employers as of April 2024 are assumed to continue participating in the Plan
(i.e. no withdrawals are assumed}, with future hours declining 2.25% annually through
September 30, 2032, with hours declining 1% annually thereafter through September 30, 2051.
This is consistent with the PBGC’s generally acceptable assumption changes.

e The current average hourly benefit accruing contribution rate of $6.19 for remaining employers
is assumed constant for all future years.

¢ The 100% funding-only rehabilitation contributions are assumed to continue indefinitely.
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The following is a history of the Plan’s hours:

Calendar / Plan Year Hours Ratio to Prior

2011 3,633,219 N/A

2012 3,761,650 1.03535

2013 3,239,062 0.86107

2014 3,261,731 1.00700

2015 3,140,981 0.96298

2016 2,800,034 0.89145

2017 2,768,541 0.98875

2018 1,805,114 0.65201

2019 1,539,197 0.85269

2020 1,419,628 COVID

2021 1,398,052 CovID

2022 1,226,070 NA
2022-23 1,067,788 0.87090
Average Annual Decline -10.5%

Future Withdrawal Liability Payments

As noted above, our historic assumption for future withdrawal liability payments includes an explicit
assumption that employers making quarterly payments will continue making the assessed payments,
and that future withdrawals and potential related withdrawal liability payments are implicitly built in to
our 2.25% annual declining contribution assumption.

However, the longer-term nature of projections for SFA purposes suggest more refinement to our
assumption about ongoing and continued payments. Legal counsel has indicated that a general
allowance for potential default or, in certain cases, specific expectations of reduced payments is
appropriate given the unsecured nature of the withdrawal liability payment obligation and the extended
duration of the quarterly payment schedules. For purposes of this SFA application, our future
withdrawal liability payment assumption is as follows:

e Actual withdrawal liability payments through April 2024 are reflected in the projections
e All withdrawn employers currently making quarterly withdrawal liability payments according to
schedule as of the SFA application date are assumed to continue making quarterly payments for
the duration of such schedule, except that, in aggregate, there will be a cumulative 5% annual
default rate on the withdrawal liability payments.
o The 5% default rate reflects the fact that the plan is an unsecured creditor to mostly
small employers in the transportation, logistics and auto service and repair industries.
The 5% cumulative default rate is based on a 20-year market credit default survey
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provided by the plan’s investment manager that specializes in below investment grade
credit.

o  We have further refined expected withdrawal liability payments for a handful of employers
based on information known as of the SFA application date, where different expectations are
warranted. This includes reflecting adjustments based on guidance from the plan’s legal counsel
related to individual cases where the withdrawal liability assessment is being adjusted, there
were actual or pending settlements, specific litigation risks related to the assessment, or
employers have disclosed that they are facing material financial hardships.

o  For employers that have recently withdrawn but have not been assessed (or have been recently
assessed and their first quarterly payment is not yet due) as of the SFA application date, we've
applied the same approach as outlined above and included their anticipated future payments
based on their respective expected withdrawal liability payment schedule. Like other withdrawn
employers, recently withdrawn employers are expected to make quarterly payments according
to their withdrawal liability assessment schedules, as adjusted based on reasonable
expectations of each employer’s likelihood of starting and continuing such payments (based on
guidance from the plan’s legal counsel}), and the assumed 5% cumulative annual default rate.

o (Consistent with the ongoing 2.25% contribution decline assumption noted above, we do not
include an explicit assumption for future employer withdrawals.
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Special Financial Assistance Application
Section D, Item 6 — Assumption Information

6a — Identification and rationale for assumption changes used to determine SFA eligibility that are
different from those used in the 2020 zone status certification:

CBU Assumption

@]

2020 zone certification: 1.47 million hours in 2020, declining 2.25% per year through 2048, the
projected plan year of insolvency.

October 1, 2022 zone certification: 1.24 million hours in 2022-23, declining 2.25% per year
through the 2041-42 plan year, the projected plan year of insolvency.

The original assumption is higher than actual experience through October 1, 2022. The revised
assumption reflects known declines through October 1, 2022, and continues the original 2.25%
future decline assumption. This is a generally acceptable change per the PBGC’s assumptions
guidance, and is reasonable for this purpose.

Future Contribution Assumption

o

2020 zone certification: average contribution rate of $5.10, with additional rehabilitation
contributions according to each employer’s adoption of the stepped rate schedule applicable at
the time, up to 162.5% additional contributions.

October 1, 2022 zone certification: average contribution rate of $5.86, with additional
rehabilitation contributions of 100%, consistent with the updated preferred schedule of
Rehabilitation Plan changes effective January 1, 2021.

The original assumption reflected employer averages and the terms of the rehabilitation plan at
the time. The revised assumption updates the underlying averages of remaining employers as of
October 1, 2022 and the current terms of the rehabilitation plan. This is an acceptable change
per the PBGC's assumptions guidance, and is reasonable for this purpose.

Withdrawal Liability Payments

(¢]

2020 zone certification: $4.8 million in 2020, then $4.2 million per annum for the next 19 years,
based on withdrawn employers currently making payments. No future withdrawals are explicitly
assumed.

October 1, 2022 zone certification: $5.1 million in 2022-23, with future payments based on
payment schedules of previously withdrawn employers who are making, or expected to begin
making, payments, with no allowance for potential defaults. No explicit assumption is made for
withdrawn employers after the SFA measurement date.

The original withdrawal liability assumption was based on withdrawn employers making
payments at the time. The revised assumption is the same basic methodology, but updated with
current information and is appropriate for this purpose.

Administrative Expense Assumption

o]

o]

2020 zone certification: $1.8 million per annum, level through 2048, the projected plan year of
insolvency.

October 1, 2022 zone certification: $1.9 million per annum, level through the 2041-42 plan year,
the projected plan year of insolvency.
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o The original flat expense assumption was based on actual and assumed future administrative
expenses at the time. The revised assumption is the same basic methodology, but updated with

current information and is appropriate for this purpose.
¢ New Entrant Profile Assumption
o 2020 zone certification: None

o October 1, 2022 zone certification: Distributions of age, service, and gender are based on the
characteristics of the new entrants and rehired non-vested participants to the Plan in the five

plan years preceding the January 1, 2022 valuation date (2017 — 2021}, but only reflecting

employers participating at the time. The table below indicates the average age and service of

the resulting new entrant profile. New entrants are assumed to match total projected

headcount, hours, and contributions consistent with the overall demographic assumptions from

the January 1, 2022 valuation and ongoing assumed hours and contribution levels.

o The original assumption was sufficiently reasonable for the 2020 zone certification. The revised
assumption is an acceptable change according to the PBGC's assumptions guidance document

and is reasonable for this purpose.

New entrant profile:

Average Average Accrued | Average Vesting | Percentage of
Age Benefit Service New Entrants Gender
19.3 127 0.8 0.9% M
20.1 132 1.0 0.2% F
22.9 78 0.8 8.7% M
27.5 90 0.7 0.9% F
27.7 84 0.9 15.9% M
32.6 81 0.9 16.8% M
371 87 1.0 11.7% M
42.6 67 0.8 8.5% M
46.5 73 0.9 24 8% M
525 61 0.8 5.7% M
56.8 74 0.8 3.0% M
61.8 52 0.8 1.8% M
66.6 40 0.9 0.9% M

Average values are as of the initial valuation date subsequent to hire/rehire.
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6b — Identification and rationale for assumption changes used to determine the SFA amount that are
different from those used in the 2020 zone status certification:

e (CBU Assumption

o

o

2020 zone certification: 1.47 million hours in 2020, declining 2.25% per year through 2048, the
projected plan year of insolvency.

SFA Amount: Known hours through April 2024, annualized to 1.030 million hours for the 2023-
24 plan year, declining 2.25% per year through the plan year ending September 30, 2031, with
1% declines thereafter.

The original assumption is higher than actual experience through April 2024. The revised
assumption reflects known declines through April 2024, and continues the original 2.25% future
decline assumption for the next ten plan years, with 1% thereafter. This is a generally acceptable
change per the PBGC's assumptions guidance, and is reasonable for this purpose.

e Future Contribution Assumption

o

2020 zone certification: average contribution rate of $5.10, with additional rehabilitation
contributions according to each employer’s adoption of the schedule at the time, up to 162.5%
additional contributions.

SFA Amount: Known contributions through April 2024, with a prospective average contribution
rate of $6.19, and additional rehabilitation contributions of 100%, consistent with the updated
Rehabilitation Plan changes effective January 1, 2021. We have confirmed there are no changes
to any bargained contributions rates subsequent to July 9, 2021.

The original assumption reflected employer averages and the rehabilitation plan at the time.
The revised assumption updates the underlying averages for remaining employers through April
2024, and the current terms of the rehabilitation plan. This is an acceptable change per the
PBGC’s assumptions guidance, and is reasonable for this purpose.

o Withdrawal Liability Payments

o

o

2020 zone certification: $4.8 million in 2020, then $4.2 million per annum for the next 19 years,
based on withdrawn employers currently making payments. No future withdrawals are explicitly
assumed.

SFA Amount: Known withdrawal liability payments through April 2024, and prospective
payments based on current expectations of previously withdrawn employers who are making, or
expected to begin making, payments, with adjustments for expected outcomes of ongoing
litigation and financial distress of certain employers and an aggregate annual default rate of 5%.
No explicit assumption is made for withdrawn employers after the SFA measurement date,
consistent with above discussion about 2.25% declines.

The original withdrawal liability assumption was based on withdrawn employers making
payments at the time. The revised assumption is the same basic methodology, but updated with
current information, plus further updates for reduced payment expectations in certain
situations and a reasonable assumption for future defaults. We believe the revised assumption
is a reasonable expectation of expected future withdrawal liability receipts of the Plan.

Administrative Expense Assumption

2020 zone certification: $1.8 million per annum, level through 2048, the projected plan year of
insolvency.

-10-
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o SFA Amount: Known expenses through April 2024. The remainder of the 2023-24 plan year and
beyond is based on current estimates of expected expenses. The PBGC premium portion is
separated from other administrative expenses and based on projected participant counts and
underlying PBGC premium rate increases of 3% annually, except for the scheduled increase in
2031. Other projected administrative expenses include updated estimates of annual ongoing
expenses, plus additional one-time fees in the 2023-24 plan year from all service providers due
to SFA work and for non-recurring arbitration / litigation costs (e.g. withdrawal liability cases). In
total, non-PBGC expenses are assumed to be $1.93 million for the 2023-24 plan year, $1.75
million for the 2024-25 plan year, and are assumed to increase 3% annually thereafter. Finally,
total administrative expenses are limited to 9% of expected benefit payments, consistent with
PBGC’s assumptions guidance.

o The original flat expense assumption was based on actual and assumed future administrative
expenses at the time. The revised assumption provides for a more refined approach appropriate
for a longer-term projection. We believe the revised assumption is a reasonable expectation of
future administrative expenses of the Plan.

¢ New Entrant Profile Assumption

o 2020 zone certification: None

o SFA Amount: Distributions of age, service, and gender are based on the characteristics of the
new entrants and rehired non-vested participants to the Plan in the five plan years preceding
the January 1, 2022 valuation date (2017 — 2021 calendar years), but only reflecting employers
participating as of April 2024. The table below indicates the average age and service of the
resulting new entrant profile. New entrants are assumed to match total projected headcount,
hours, and contributions consistent with the overall demographic assumptions from the January
1, 2022 valuation and ongoing aggregate assumed hours and contribution levels. In particular,
employees for known withdrawn employers after the January 1, 2022 valuation and prior to
April 2024 are not replaced.

o The original assumption was sufficiently reasonable for the 2020 zone certification. The revised
assumption is an acceptable change according to the PBGC's assumptions guidance document
and is reasonable for this purpose.

New entrant profile:

Average Average Accrued | Average Vesting | Percentage of
Age Benefit Service New Entrants
19.3 127 0.8 1%

22.8 94 0.9 9%
27.7 90 0.9 19%
32.6 98 0.9 16%
371 120 1.2 12%
42.6 111 1.0 8%
46.5 84 0.9 26%
52.8 73 0.8 6%
56.9 85 0.9 3%

-11-
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Gender: new entrants are assumed to be 99% male.
Average values are as of the initial valuation date subsequent to hire/rehire.

e Updates for Deceased Participants

o 2020 zone certification: Not applicable.

o SFA Amount: For the revised application, an independent death audit conducted by the PBGC
determined that a group of participants were likely deceased as of the census date. This group
was reviewed to confirm whether those participants had surviving spouses entitled to benefits,
with adjustments to the underlying census data as follows:

= Deceased active and vested terminated participants:
e For those without a surviving spouse, we remove them from the SFA
application.
e For those with a confirmed surviving spouse, we include their expected
survivor benefit:

o For participants beyond their required beginning date, survivors
commence retroactive to the required beginning date, with
retroactive payments and interest paid as of the SFA measurement
date, and monthly payments going forward

o All other survivor benefits are assumed to start at the later of the
SFA measurement date and the earliest eligibility under the plan

e For those with unknown marital status, we apply our probability of marriage
assumption and include the expected survivor benefit similar to the above.
= Deceased in-pay participants:
e For those with a joint and survivor form of payment with a known survivor,
we include the survivor benefit
e For those with a single life annuity form, or joint and survivor form with no
known survivor, we removed them from the SFA application

o Relative to the participant counts shown in the January 1, 2022 actuarial valuation report, the

results of this audit changed the participant counts as shown in the following table:

Deferred

participants and In-pay
As of 1/1/2022 Actives beneficiaries participants Total
Valuation Report 614 2,567 4,841 8,022
PBGC death audit (1) (49) (24) (74)
Confirmed
beneficiaries 0 20 0 20
Assumed
beneficiaries 0 8 0 8
SFA application 613 2,546 4,817 7,976

-12-
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o The 2020 zone certification did not reflect these deaths or surviving spouses, as the Plan’s
records did not indicate their deaths. Reflecting them in the revised application is appropriate,
given the findings of the PBGC death audit.

o As directed by the PBGC, as this is an acceptable change in the underlying census data, the
revisions from this change are incorporated starting with the baseline projections in Template
SA.

13-
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Special Financial Assistance Application
Section E, Item 6 — Fair Market Value of Assets Certification

Based on the financial information as of December 31, 2022, as prepared by the Plan’s custodian,
administrator, and investment managers and advisor, we hereby certify the fair market value of assets
as of the SFA measurement date (December 31, 2022) is $808,553,582.

This amount is substantiated with the asset information and unaudited financial statements provided
with Section B, Items 6 and 7 (ltem8-MVAandAccountStatements.pdf and item9-AMPT - Financial
Statements 2022.12.pdf). The former includes a detailed summary of all accounts with fair market
values as of December 31, 2022, as well as appropriate adjustments to the Plan’s fair market value. Also
included is a reconciliation of the fair market value of assets from the date of the most recent audited
plan financial statements (September 30, 2022) to the SFA measurement date (December 31, 2022),
including beginning and ending fair market value of assets for the period as well contributions,
withdrawal liability payments, benefits paid, administrative expenses, and investment income during the
period.

DocuSigned by: DocuSigned by:
! Jov kear

Joe Kear, Chair
Board of Trustees of the Board of Trustees of the

Automotive Machinists Pension Trust Automotive Machinists Pension Trust
July 16, 2024 July 16, 2024
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Special Financial Assistance Application
Section E, Item 10 — Penalty of Perjury Statement

Under penalty of perjury under the laws of the United States of America, we declare that we are
authorized Trustees who are current members of the Board of Trustees of the Automotive Machinists
Pension Trust and that we have examined this application, including accompanying documents, and, to
the best of our knowledge and belief, the application contains all the relevant facts relating to the
application, all statements of fact contained in the application are true, correct, and not misleading
because of omission of any material fact; and all accompanying documents are what they purport to be.

DocuSigned by: DocuSigned by:
l Jov kvar Kickard kafur
Joe Kear, Chair Richard Kafer, Co-chair
Board of Trustees of the Board of Trustees of the
Automotive Machinists Pension Trust Automotive Machinists Pension Trust

July 16, 2024 July 16, 2024



AUTOMOTIVE MACHINISTS PENSION PLAN
PENSION PLAN AMENDMENT NO. 4

WHEREAS, the Board of Trustees of the Automotive Machinists Pension Plan (“Plan”)
has applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29 C.F.R. §
4262 for special financial assistance for the Plan.

WHEREAS, 29 C.F.R. § 4262.6(¢e)(1) requires that the plan sponsor of a plan applying for
special financial assistance amend the written instrument governing the plan to require that the
plan be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by PBGC
of the plan’s application for special financial assistance.

WHEREAS, pursuant to the authority granted by Section 1101 of the Plan, the Trustees
now desire to further amend the Plan Document to comply with section 4262 of ERISA and 29
C.F.R. part 4262.

WHEREAS, Section 1706 of the Trust Agreement, as amended by Trust Amendment No.
4, authorizes the Chairperson and Co-Chair to execute any instruments on behalf of the Board of
Trustees, and states that any person shall have the right to rely on any document executed by them
on behalf of the Board.

NOW THEREFORE, it is mutually agreed as follows:

The Plan Document is amended by adding a new Section 1215 to read as follows:

Section 1215. Compliance with Special Financial Assistance Rules

Beginning with the Special Financial Assistance (“SFA”) measurement date selected by
the Plan in the Plan’s application for special financial assistance, notwithstanding anything to the
contrary in this or any other document governing the Plan, the plan shall be administered in
accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 CFR
part 4262. This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance and becomes effective upon approval of the application.

DATED this 6 day of Februarysgn3,

DocuSigned by: DocuSigned by:
EJ?LF KIMA
Joe Kear Kichard Kafer

Chair Co-Chair

Amendment No. 4, Page 1 of |



Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
Plan Information, Checklist, and Certifications
a. Is this application a revised application submitted after the denial of a previously filed application Yes No N/A N/A N/A N/A
for SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was initially submitted under the interim final rule? No
C. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A The lock-in application was filed March N/A N/A
No 15,2023.
e. Has this plan been terminated? Yes No N/A N/A If terminated, provide date of plan N/A N/A
No termination.
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. [Does the application include the most recent plan document or restatement of the plan document and Yes Yes Item1-AMPT 2015 Plan Document with N/A Pension plan documents, all versions N/A
all amendments adopted since the last restatement (if any)? No Amendments 1-4.pdf available, and all amendments signed
and dated
2. Section B, Item (1)b. |Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes Item2-AMPT Trust Agreement 1992 and N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No Amendments 1-4.pdf available, and all amendments signed
and dated
3. Section B, Item (1)c. |Does the application include the most recent IRS determination letter? Yes Yes Item3-AMPT 2016 IRS Determination N/A Pension plan documents, all versions N/A
No Letter.pdf available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4, Section B, Item (2)  [Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR AMPT.pdf; 2019AVR AMPT .pdf; N/A Six reports are provided (2018 through | Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No 2020AVR AMPT.pdf; 2021AVR AMPT.pdf; 2022, and 10/1/2022). plan
N/A 2022AVR AMPT .pdf; 20220ctAVR
Enter N/A if no actuarial valuation report was prepared because it was not required for any requested AMPT .pdf
year.
Is each report provided as a separate document using the required filename convention?
5.a Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes Item5a-RehabPlan.pdf N/A Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No improvement plan, if applicable)

contributions received under each schedule of the rehabilitation plan or funding improvement plan
for the most recent plan year available?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
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event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.
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Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

5.b. Section B, Item (3)  If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan Yes N/A N/A The attached Rehabilitation Plan Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No contains all changes. improvement plan, if applicable)
additional document with these details? N/A
Enter N/A if the historical document is contained in the rehabilitation plans.

6. Section B, Item (4) |Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2022Form5500 AMPT.pdf N/A Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No employee benefit plan (Form 5500)
attachments (including the audited financial statement)?
Is the 5500 filing provided as a single document using the required filename convention?

7.a. Does the application include the plan actuary's certification of plan status (zone certification™) for Yes Yes 2018Z0ne20180329 AMPT .pdf; N/A Six zone certifications are provided Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2019Z0ne20190329 AMPT .pdf; (1/1/2018 through 10/1/2022). where the first "YYYY" is the
initial application? N/A 2020Z0ne20200327 AMPT .pdf; applicable plan year, and

2021Z0ne20210326 AMPT.pdf; "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. 2022Z0ne20220329 AMPT .pdf; certification was prepared.
2022Z0ne20221229 AMPT.pdf
Is each zone certification (including the additional information identified in Checklist Items #7.b.
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?
7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in N/A N/A - include as part of documents in | N/A - included in a single document
assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7 .a. Checklist Item #7 .a. for each plan year - See Checklist Item
_ N/A #7.a.
Section B, Item (5) | gy ch information is provided in an addendum, addendums are only required for the most recent
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual
certification.
Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?

7.C. For a certification of critical and declining status, does the application include the required plan-year- Yes Yes N/A - include as part of documents in N/A N/A - include as part of documents in | N/A - included in a single document
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the No Checklist Item #7.a. Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A #7 .a.

required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Iltem #7.a. or if the application
does not include a certification of critical and declining status.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
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Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
8. Section B, Item (6) |Does the application include the most recent account statements for each of the plan's cash and Yes Yes Item8-MV AandAccountStatements.pdf N/A Bank/Asset statements for all cash and N/A
Investment accounts? No Investment accounts
N/A
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was
previously submitted to PBGC and the date submitted.
Q. Section B, Item (7)  |Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes Item9-AMPT - Audit 2022.9.30.pdf, N/A Plan's most recent financial statement N/A
audited is not available)? No Item9-AMPT - Financial Statements (audited, or unaudited if audited not
N/A 2022.12.pdf, and available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was Item9-AMPT - Financial Statements
previously submitted to PBGC and the date submitted. 2024.04.pdf
10. Section B, Item (8)  [Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WDL AMPT.pdf N/A Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No available, and all amendments signed
N/A and dated
Are all such items included as a single document using the required filenaming convention?
11.a. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit AMPT.pdf N/A Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for current and dated
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current
active participants) run through the death audit, and a copy of the results of the audit provided to the
plan administrator by the service provider?
If applicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a. |to PBGC?
Is this information included as a single document using the required filenaming convention?
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. Checklist Item #11.a.
N/A
11.c. Section B, Item (9)b. |Does the application include full census data (Social Security Number and name) of all terminated Yes N/A N/A Previously provided Submit the data file and the date of the | Include as the subject “Submission of
vested participants that were included in the SFA projections? No census data through PBGC’s secure | Terminated Vested Census Data for
N/A file transfer system, Leapfile. Go to (Plan Name),” and as the memo
Is this information provided in Excel, or in an Excel-compatible format? http://pbgc.leapfile.com, click on “(Plan Name) terminated vested
“Secure Upload” and then enter census data dated (date of census
sfa@pbgc.gov as the recipient email data) through Leapfile for
address and upload the file(s) for independent audit by PBGC.”
secure transmission
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Automotive Machinists Pension Trust

EIN: 91-6123687

PN: 001 L e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

12. Section B, Item (10) |Does the application include information required to enable the plan to receive electronic transfer of Yes Yes ltem12-AMPT ACH Payment Instructions.pdf N/A Other N/A
funds if the SFA application is approved, including (if applicable) a notarized payment form? See No
SFA Instructions, Section B, Item (10).

13. Section C, Item (1)  [Does the application include the plan's projection of expected benefit payments that should have Yes Yes Template 1 AMPT.xlIsx N/A Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule No (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial N/A
application?
Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.
Does the uploaded file use the required filenaming convention?

14, Section C, Item (2)  |If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed Yes N/A N/A The Plan is not required to provide this Contributing employers Template 2 Plan Name
Form 5500 (by the filing date of the initial application), does the application include a current listing No information.
of the 15 largest contributing employers (the employers with the largest contribution amounts) and N/A
the amount of contributions paid by each employer during the most recently completed plan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completed plan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less than
5% of total contributions.
Enter N/A if the plan is not required to provide this information. See Template 2.
Does the uploaded file use the required filenaming convention?

15. Section C, Item (3)  |Does the application include historical plan information for the 2010 plan year through the plan year Yes Yes Template 3 AMPT.xlsx N/A Historical Plan Financial Information Template 3 Plan Name
immediately preceding the date the plan's initial application was filed that separately identifies: total No (CBUs, contribution rates, contribution

contributions, total contribution base units (including identification of the unit used), average
contribution rates, and number of active participants at the beginning of each plan year? For the
same period, does the application show all other sources of non-investment income such as
withdrawal liability payments collected, reciprocity contributions (if applicable), additional
contributions from the rehabilitation plan (if applicable), and other identifiable sources of
contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

amounts, withdrawal liability
payments)
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.a. Section C, Items (4)a., |Does the application include the information used to determine the amount of SFA for the plan using Yes Yes Template 4 AMPT .xlsx N/A Projections for special financial Template 4A Plan Name
(4)e., and (4)f. the basic method described in 8 4262.4(a)(1) based on a deterministic projection and using the No assistance (estimated income, benefit
actuarial assumptions as described in § 4262.4(e)? payments and expenses)
See Template 4A, 4A-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.
Does the uploaded file use the required filenaming convention?
16.b.1. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A The Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - |amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based No Name Name
MPRA plan information |on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A. See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
requirements.
Addendum D
Section C, Item (4)e. - [Enter N/A if the plan is not a MPRA Plan.
MPRA plan information
A
16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A The Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify No Name Name
MPRA plan information |the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 N/A
A SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
16.b.iii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A The Plan is not a MPRA plan. N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(ii), does the application also include the information for No
MPRA plan information [such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
Section C, Item (4)e. [the increasing assets method.
(4)f., and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. |Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 4A-1 Interest Rates sheet. No Name Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust
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Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.
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Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.d. Section C, Item (4).e.ii. |For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
payments (excluding make-up payments, if applicable), separately for current retirees and No Name Name
beneficiaries, current terminated vested participants not yet in pay status, current active participants,
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.
16.e. Section C, Item (4)e.iv. |For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does the No Name Name
application include the projected total number of participants at the beginning of each plan year in
the SFA coverage period? See Template 4A, 4A-3 SFA Pcount and Admin Exp sheet.
17 a. Section C, Item (5) |For a plan that is not a MPRA plan, does the application include a separate deterministic projection Yes Yes Template 5A AMPT .xlsx N/A Projections for special financial Template 5A Plan Name
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount No assistance (estimated income, benefit
of SFA that would be determined using the basic method if the assumptions/methods used are the N/A payments and expenses)
same as those used in the most recent actuarial certification of plan status completed before January
1, 2021 ("pre-2021 certification of plan status™) excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.
If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.
Does the uploaded file use the required filenaming convention?
17.b. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the increasing assets Yes N/A N/A The Plan is not a MPRA plan. Projections for special financial Template 5A Plan Name
Section C, Item (5) |method, does the application include a separate deterministic projection ("Baseline") in the same No assistance (estimated income, benefit
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be N/A payments and expenses)

determined using the increasing assets method if the assumptions/methods used are the same as those
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status™) excluding the plan's non-SFA interest rate and SFA interest rate,
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Automotive Machinists Pension Trust
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Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.
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Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
17.c. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the present value Yes N/A N/A The Plan is not a MPRA plan. Projections for special financial Template 5B Plan Name
Section C, Item (5) |method, does the application include a separate deterministic projection ("Baseline") in the same No assistance (estimated income, benefit
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the N/A payments and expenses)
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.
If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.
Has this document been uploaded using the required filenaming convention?
18.a. Section C, Item (6)  |For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the Yes Yes Template 6A AMPT.xlsx N/A Projections for special financial Template 6A Plan Name
total amount of requested SFA due to each change in assumption/method from the Baseline to the No assistance (estimated income, benefit
requested SFA amount? Does the application include a deterministic projection and other N/A payments and expenses)

information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other
potential exclusions from this requirement.

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item,
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687
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$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.
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Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
18.b. Addendum D For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, Yes N/A N/A The Plan is not a MPRA plan. Projections for special financial Template 6A Plan Name
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No assistance (estimated income, benefit
using the increasing assets method due to each change in assumption/method from the Baseline to N/A payments and expenses)
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.i.?
Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.
If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.
Does the uploaded file use the required filenaming convention?
18.c. Addendum D For a MPRA plan for which the requested amount of SFA is based on the present value method, Yes N/A N/A The Plan is not a MPRA plan. Projections for special financial Template 6B Plan Name
Section C, Item (6)  |does the application include a reconciliation of the change in the total amount of requested SFA No assistance (estimated income, benefit
using the present value method due to each change in assumption/method from Baseline to the N/A payments and expenses)

requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.1ii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

Automotive Machinists Pension Trust
91-6123687
001

$157,053,148.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Plan
Response

SFA Filing Instructions
Reference

Response

Options Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a.

Section C, Item (7)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a Yes Yes
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ No
from those used in the pre-2021 certification of plan status, and does that table include brief N/A
explanations as to why using those assumptions/methods is no longer reasonable and why the

changed assumptions/methods are reasonable (an abbreviated version of information provided in

Checklist Item #28.a.)?

Template 7 AMPT .xlsx

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b.

Section C, Item (7)b. [Does the application include a table identifying which assumptions/methods used to determine the Yes Yes Template 7 AMPT .xlsx
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest No
rates used to determine SFA)? Does this item include brief explanations as to why using those
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for

Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

Does the application include details of the projected contributions and withdrawal liability payments Yes Yes Template 8 AMPT.xlsx
used to calculate the requested SFA amount, including total contributions, contribution base units No
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if
applicable), additional contributions from the rehabilitation plan (if applicable), and any other

identifiable contribution streams? See Template 8.

Cartinn C ltam Q)

N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
20.b. TR T Y IDoes the application separately show the amounts of projected withdrawal liability payments for Yes Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A - included in Template 8 Plan
employers that are currently withdrawn as of the date the initial application is filed, and assumed No Name
future withdrawals? Does the application also provide the projected number of active participants at
the beginning of each plan year? See Template 8.
21. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 AMPT .xlsx N/A Financial assistance spreadsheet Template 10 Plan Name
1) the pre-2021 certification of plan status, 11) the “Baseline” projection in Section C Item (5), and iii) No (template)
the determination of the amount of SFA in Section C Item (4)?
Section C. Item (10 Does the table state if each changed assumption falls under Section 111, Acceptable Assumption
ection C, Item (10) Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change”?
Does the uploaded file use the required filenaming convention?
22, Section D Was the application signed and dated by an authorized trustee who is a current member of the board Yes Yes SFA App AMPT.pdf 1 Identify here the name of the single Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No document that includes all information
title of the signer? requested in Section D of the SFA Filing
Instructions (Checklist Items #22
through #29.c.).
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes Yes N/A - included as part of SFA App Plan Name 1 For each Checklist Item #22 through N/A N/A - included as part of SFA App
N/A #29.c., identify the relevant page Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an number(s) within the single document.
optional cover letter.
23.b. Section D, Item (1) For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Name The Plan is not a MPRA plan. N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2) |Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan Name 2 N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Plan Name
25. Section D, Item (3)  |Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan Name 3 Critical and declining with 10/1/2022 N/A N/A - included as part of SFA App
receive SFA, and include the requested information for each item that is applicable, as described in No certification. Plan Name

Section D, Item (3) of the SFA Filing Instructions?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Name The Plan's application is submitted after N/A N/A - included as part of SFA App
plan's priority group (see 8 4262.10(d)(2))? No March 11, 2023. Plan Name
N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) . — —— . ————— . : — .
26.b. If the plan is submitting an emergency application under 8 4262.10(f), is the application identified as Yes N/A N/A - included as part of SFA App Plan Name The Plan is not submitting an emergency N/A N/A - included as part of SFA App
an emergency application with the applicable emergency criteria identified? No application. Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
217. Section D, Item (5) |Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan Name 5to7 N/A N/A - included as part of SFA App
future contributions and assumed future withdrawal liability payments used in the basic method (and No Plan Name
in the increasing assets method for a MPRA plan)?
28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes Yes N/A - included as part of SFA App Plan Name 8to9 N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those No Plan Name
used in the most recent certification of plan status completed before 1/1/20217? If there are any N/A
assumption/method changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified assumptions/methods is no longer
reasonable and why the changed assumptions/methods are reasonable?
Enter N/A if the plan is not eligible under 8 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no
such assumption changes.
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan Name 10 to 13 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Plan Name

1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by 8 4262.4(e)(1) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
28.C. Section D, Item (6)  |If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan Name The mortality assumption does not use a N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No plan-specific mortality table or a plan- Plan Name
used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A specific adjustment to a standard
information provided that documents the methodology used and the rationale for selection of the mortality table for eligibility or for
methodology used to develop the plan-specific rates, as well as detailed information showing the determining the SFA amount.
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
29.a. Section D, Item (7)  [Does the application include, for an eligible plan that implemented a suspension of benefits under Yes N/A N/A - included as part of SFA App Plan Name The Plan has not implemented a N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No suspension of benefits. Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to N/A
the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  |If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes N/A N/A - included as part of SFA App Plan Name The Plan has not implemented a N/A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No suspension of benefits. Plan Name
Is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Iltem #29.a.
29.C. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan Name The Plan has not implemented a N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No suspension of benefits. Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.
30.a. Section E, Item (1)  |Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist AMPT.xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No

(EIN), 3-digit plan number (PN), and SFA amount requested)?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
30.b. Section E, Item (1) - |If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A The Plan is not required to submit the Special Financial Assistance Checklist N/A
Addendum A Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. No additional information described in
completed? N/A Addendum A.
Enter N/A if the plan is not required to submit the additional information described in Addendum A.
31. Section E, Item (2)  |If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes Yes SFA Elig Cert CD AMPT.pdf N/A Financial Assistance Application SFA Elig Cert CD Plan Name

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No
or after January 1, 2021, does the application include: N/A

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(i) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(ii1) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
8 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single document and uploaded using the
required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions

Item #

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as

Document Type

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

32.a.

Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(i1) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
8 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

N/A

N/A

The Plan does not claim SFA eligibility
under 4262.3(a)(3).

Financial Assistance Application

SFA Elig Cert C Plan Name

32.b.

Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA
based on the applicable certification of plan status for SFA eligibility purposes for the specified year,
and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the provided
certification include:

(i) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)

(i1) derivation of the modified funded percentage

(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under 84262.3(a)(3).

Yes
No
N/A

N/A

N/A - included with SFA Elig Cert C Plan
Name

N/A

The Plan does not claim SFA eligibility
under 4262.3(a)(3).

Financial Assistance Application

N/A - included in SFA Elig Cert C
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
33. Section E, Item (4)  |If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A N/A The Plan's application is submitted after Financial Assistance Application PG Cert Plan Name

certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific No March 11, 2023.
identification of the applicable priority group? N/A
This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).
Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?
Is the filename uploaded using the required filenaming convention?

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Cert AMPT.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 No

of PBGC's SFA regulation? Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?

(i1) clear indication of all assumptions and methods used including source of and date of participant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and
uploaded using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
34.b. Section E, Item () [if the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount Yes N/A N/A - included with SFA Amount Cert Plan N/A The Plan is not a MPRA plan. N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name Plan Name Plan Name
under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under 8§ 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
35. Section E, Item (6)  |Does the application include the plan sponsor's identification of the amount of fair market value of Yes Yes FMV Cert AMPT.pdf N/A Financial Assistance Application FMV Cert Plan Name
assets at the SFA measurement date and certification that this amount is accurate? Does the No
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?
(i) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period: contributions, withdrawal
liability payments, benefits paid, administrative expenses, and investment income)?
With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the
required filenaming convention?
36. Section E, Item (7)  |Does the application include a copy of the executed plan amendment required by 8 4262.6(e)(1) of Yes Yes Compliance Amend AMPT.pdf N/A Pension plan documents, all versions Compliance Amend Plan Name
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the No available, and all amendments signed

plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

and dated
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Plan name: Automotive Machinists Pension Trust
EIN: 91-6123687 Unless otherwise specified:
PN: 001 L e Filers provide responses here for each Checklist Item;------------==--mm-m s YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $157,053,148.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
37. Section E, Item (8) |In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does Yes N/A N/A The Plan has not implemented a Pension plan documents, all versions Reinstatement Amend Plan Name
the application include: No suspension of benefits. available, and all amendments signed
(i) a copy of the proposed plan amendment(s) required by 8 4262.6(e)(2) to reinstate suspended N/A and dated
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentation that substantiates the authorization of the signing trustees)?
Enter N/A if the plan has not suspended benefits.
Is all information included in a single document that is uploaded using the required filenaming
convention?
38. Section E, Item (9)  |In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N/A N/A The Plan was not partitioned. Pension plan documents, all versions Partition Amend Plan Name
a copy of the executed plan amendment required by 8§ 4262.9(c)(2)? No available, and all amendments signed
N/A and dated
Enter N/A if the plan was not partitioned.
Is the document uploaded using the required filenaming convention?
39. Section E, Item (10) |Does the application include one or more copies of the penalties of perjury statement (see Section E, Yes Yes Penalty AMPT.pdf N/A Financial Assistance Application Penalty Plan Name
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No
member of the board of trustees, and (b) includes the trustee's printed name and title.
Is all such information included in a single document and uploaded using the required filenaming
convention?

Additional Information for Certain Events under 8§ 4262.4(f) - Applicable to Any Events in 8 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items.

40.a. Addendum A for Certain [Does the application include an additional version of Checklist Item #16.a. (also including Checklist Yes N/A Projections for special financial For additional submission due to any
Events Items #16.c., #16.d., and #16.e.), that shows the determination of the SFA amount using the basic No assistance (estimated income, benefit | event: Template 4A Plan Name CE .
Section C, Item (4) |method described in 8 4262.4(a)(1) as if any events had not occurred? See Template 4A. payments and expenses) For an additional submission due to a

merger, Template 4A Plan Name
Merged , where "Plan Name Merged"
IS an abbreviated version of the plan
name for the separate plan involved in
the merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
40.b.1. Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.
Section C, Item (4)  [Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets N/A
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.ii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in 8 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.
Section C, Item (4)  [Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the N/A
Increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.iii. | Addendum A for Certain [If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE.
Section C, Item (4)  [Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where "Plan Name Merged"
IS an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain [For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 4A (or Template
Section C, Item (4)  |4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.
42.a. Addendum A for Certain [Does the application include a narrative description of any event and any merger, including relevant Yes N/A - included as part of SFA App Plan Name For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No #45.b., identify the relevant page
Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year

Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Plan Name
Section D
43.a. Addendum A for Certain |Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA No Plan Name
Section D IS no greater than the amount that would have been determined if the event had not occurred, unless
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants
and beneficiaries?
43.b. Addendum A for Certain [For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44 a. Addendum A for Certain [Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Plan Name
Section D
44.b. Addendum A for Certain |For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Plan Name
Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
45.a. Addendum A for Certain [If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain [Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Plan Name
Section D N/A

Enter N/A if the plan entered N/A for Checklist Iltem #45.a.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
46.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determined as if any events had not occurred? This No
Section E, Items (2) and [should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
3) critical and declining using a zone certification completed on or after January 1, 2021. This should
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain [For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application |SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
Section E, Items (2) and [plans)? N/A "Plan Name Merged" is an abbreviated
3 version of the plan name for the
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone separate plan involved in the merger.
certification completed prior to January 1, 2021, enter N/A.
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
47 a. Addendum A for Certain [Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5) |determined as if any events had not occurred?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
47.b. Addendum A for Certain [If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name CE Plan Name Plan Name CE
Section E, Item (5) |under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under 8§ 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain [Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Name CE Plan Name Plan Name CE
Section E, Item (5) |information?
48.a. Addendum A for Certain [For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application | SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE
Section E, Item (5)  [separate plans) ? N/A
"Plan Name Merged" is an abbreviated
Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the
separate plan involved in the merger.
48.b. Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
49.a. Addendum A for Certain [If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstration to support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
49.b. Addendum A for Certain |Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No CE Name CE Name CE
Section E N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
Additional Information for Certain Events under 8 4262.4(f) - Applicable Only to Any Mergers in 8§ 4262.4(f)(1)(ii)
Plans that have experienced mergers identified in § 4262.4(f)(1)(ii)) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63,
your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.
50. Addendum A for Certain {In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in 8§ 4262.4(F)(1)(ii)? and dated
51. Addendum A for Certain |In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. |described in § 4262.4(f)(1)(ii)? and dated
52. Addendum A for Certain {In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in No available, and all amendments signed
Section B, Item (1)c. (8 4262.4(f)(1)(ii)? N/A and dated
Enter N/A if the plan does not have a determination letter.
53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan "Plan Name Merged" is abbreviated
Section B, Item (2) |valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain {In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)

Section B, Item (3)

merger described in 8 4262.4(f)(1)(ii)?

22 of 24




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Automotive Machinists Pension Trust

91-6123687

001

$157,053,148.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) | "Plan Name Merged" is abbreviated
Section B, Item (4)  [{4262.4(F)(2)(ii)? version of the plan name for the plan
merged into this plan.
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due to No are provided. Merged, where the first "YYYY" is
Section B, Item (5) |a merger described in § 4262.4(f)(1)(ii)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. "Plan Name
Merged" is an abbreviated version of
the plan name for the plan merged into
this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the most Yes N/A Bank/Asset statements for all cash and N/A
Events recent cash and investment account statements for each plan that merged into this plan due to a No Investment accounts
Section B, Item (6)  |merger described in § 4262.4(f)(1)(ii)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not
Section B, Item (7)  |merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (8) |[settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(ii)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
60. Addendum A for Certain |In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions Death Audit Plan Name Merged,
Events documentation of a death audit (with the information described in Checklist Item #11) for each plan No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (9)  [that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Plan name: Automotive Machinists Pension Trust
EIN: 91-6123687 Unless otherwise specified:
PN: 001 L e Filers provide responses here for each Checklist Item;------------==--mm-m s YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $157,053,148.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a *‘certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
Is @ merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet  |Template 1 Plan Name Merged , where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) "Plan Name Merged" is an abbreviated
Section C, Item (1)  |merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name for the plan
merged into this plan.
Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on
the most recently filed Form 5500 Schedule MB.
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged , where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated
Section C, Item (2) |each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name fore the plan
merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain |In addition to the information provided with Checklist Item #15, does the application include similar Yes Historical Plan Financial Information |Template 3 Plan Name Merged , where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBUs, contribution rates, contribution|"Plan Name Merged" is an abbreviated
Section C, Item (3)  |described in § 4262.4(f)(1)? amounts, withdrawal liability version of the plan name for the plan
payments) merged into this plan.
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CliftonLarsonAllen LLP
\ A CLAconnect.com

INDEPENDENT AUDITORS’ REPORT

Board of Trustees
Automotive Machinists Pension Trust
Mercer Island, Washington

Report on the Financial Statements

Opinion

We have audited the accompanying financial statements of the Automotive Machinists Pension Trust
(the Plan), an employee benefit plan subject to the Employee Retirement Income Security Act of 1974
(ERISA), which comprise the statement of net assets available for benefits as of September 30, 2022
and December 31, 2021, and the related statement of changes in net assets available for benefits for
the nine months ended September 30, 2022 and year ended December 31, 2021, and the related notes
to the financial statements.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net
assets available for benefits of the Automotive Machinists Pension Trust as of September 30, 2022 and
December 31, 2021, and the change in its net assets available for benefits for the none months ended
September 30, 2022 and the year ended December 31, 2021, in accordance with accounting principles
generally accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United States
of America (GAAS). Our responsibilities under those standards are further described in the Auditors’
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of the Automotive Machinists Pension Trust and to meet our other ethical responsibilities
in accordance with the relevant ethical requirements relating to our audit. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Emphasis of Matter Regarding Change in Fiscal Year End

As described in Note 2 to the financial statements, the Plan changed its fiscal year end from December
31 to September 30, resulting in a transition period of 9 months for the current year. Our audit opinion is
not modified with respect to this matter.

CLAglobal.com/disclaimer
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Board of Trustees
Automotive Machinists Pension Trust

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about the Automotive Machinists
Pension Trust's ability to continue as a going concern for one year after the date that the financial
statements are available to be issued.

Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan's transactions that are presented
and disclosed in the financial statements are in conformity with the plan's provisions, including
maintaining sufficient records with respect to each of the participants, to determine the benefits due or
which may become due to such participants.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance
and therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a
material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control. Misstatements are considered
material if there is a substantial likelihood that, individually or in the aggregate, they would influence the
judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:
e Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures
in the financial statements.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Automotive Machinists Pension Trust's internal control.
Accordingly, no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of significant

accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.
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Board of Trustees
Automotive Machinists Pension Trust

¢ Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about the Automotive Machinists Pension Trust's ability to continue
as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit, significant audit findings, and certain internal control related
matters that we identified during the audit.

Supplemental Schedules Required by ERISA

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedules of assets (held at end of period) and reportable transactions as of
September 30, 2022 and for the nine months ended September 30, 2022 are presented for purposes of
additional analysis and are not a required part of the financial statements but are supplementary
information required by the Department of Labor's Rules and Regulations for Reporting and Disclosure
under ERISA. Such information is the responsibility of management and was derived from and relates
directly to the underlying accounting and other records used to prepare the financial statements. The
information has been subjected to the auditing procedures applied in the audits of the financial
statements and certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the financial statements or to
the financial statements themselves, and other additional procedures in accordance with GAAS.

In forming our opinion on the supplemental schedules, we evaluated whether the supplemental
schedules, including their form and content, are presented in conformity with the Department of Labor's
Rules and Regulations for Reporting and Disclosure under ERISA.

In our opinion, the information in the accompanying schedules is fairly stated, in all material respects, in
relation to the financial statements as a whole, and the form and content is presented in conformity with
the Department of Labor's Rules and Regulations for Reporting and Disclosure under ERISA.

Supplementary Information

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The schedules of administrative expenses are presented for purposes of additional analysis and are not
a required part of the financial statements. Such information is the responsibility of management and
was derived from and relates directly to the underlying accounting and other records used to prepare
the financial statements. The information has been subjected to the auditing procedures applied in the
audits of the financial statements and certain additional procedures, including comparing and
reconciling such information directly to the underlying accounting and other records used to prepare the
financial statements or to the financial statements themselves, and other additional procedures in
accordance with GAAS. In our opinion, the information is fairly stated in all material respects in relation
to the financial statements as a whole.

WM’@% s

CliftonLarsonAllen LLP

Bellevue, Washington
October 24, 2023
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AUTOMOTIVE MACHINISTS PENSION TRUST

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

SEPTEMBER 30, 2022 AND DECEMBER 31, 2021

ASSETS

INVESTMENTS, at Fair Value
Cash and Cash Equivalents
Common Stock
Mutual Funds
Common Collective Trusts
103-12 Investment Entities
Limited Partnerships
Private Equity Investments

Total Investments

RECEIVABLES
Employer Contributions
Accrued Interest and Dividends
Total Receivables

PREPAID EXPENSES
Prepaid Insurance and Other

CASH
Total Assets
LIABILITIES

LIABILITIES
Accounts Payable

NET ASSETS AVAILABLE FOR BENEFITS

See accompanying Notes to Financial Statements.

September 30, 2022

December 31, 2021

$ 57,957,779 $ 118,749,149
23,984,679 32,315,271
42,129,183 70,787,869

177,755,891 226,225,498
269,259,741 278,702,624
199,880,923 215,634,675
- 19,535,675
770,968,196 961,950,761
1,288,235 978,940
699,312 14,975,043
1,987,547 15,953,983
165,300 102,279
12,348,604 7,562,392
785,469,647 985,569,415
1,862,216 683,719

$ 783,607,431 $ 984,885,696
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AUTOMOTIVE MACHINISTS PENSION TRUST

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

NINE MONTHS ENDED SEPTEMBER 30, 2022 AND YEAR ENDED DECEMBER 31, 2021

ADDITIONS:

INVESTMENT INCOME

Net Appreciation (Depreciation) in Fair Value of Investments

Interest and Dividends
Other Investment Income

Total Investment Income (Loss)
Less: Investment Expenses

Net Investment Income (Loss)

EMPLOYER CONTRIBUTIONS

EMPLOYER WITHDRAWAL LIABILITY INCOME

OTHER INCOME
Total Additions
DEDUCTIONS:
BENEFITS PAID
ADMINISTRATIVE EXPENSES
Total Deductions

NET INCREASE (DECREASE)

NET ASSETS AVAILABLE FOR BENEFITS:

Beginning of Year

End of Year

See accompanying Notes to Financial Statements.

®)

Nine Months Ended
September 30, 2022

Year Ended

December 31, 2021

(160,798,772)  $ 121,926,844
2,286,087 2,073,836
543,310 731,484
(157,969,375) 124,732,164
(2,324,987) (2,918,830)
(160,294,362) 121,813,334
10,963,134 16,882,021
8,103,149 8,255,957
3,889 77,687
(141,224,190) 147,028,999
58,718,863 77,749,165
1,335,212 1,949,390
60,054,075 79,698,555
(201,278,265) 67,330,444
984,885,696 917,555,252
783,607,431 $ 984,885,696




NOTE 1

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting
The accompanying financial statements are prepared on the accrual basis of accounting.

Investment Valuation and Income Recognition

Investments are reported at fair value. Fair value is the price that would have been received
to sell an asset or paid to transfer a liability in an orderly transaction between market
participants at the measurement date. The Plan’s Board of Trustees determines the Plan’s
valuation policies utilizing information provided by the investment advisers and custodians.
See Note 9 for a discussion of fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Investment income is
recorded on the accrual basis. Dividends are recorded on the ex-dividend date. Net
appreciation (depreciation) includes the Plan’s gains and losses on investments bought and
sold as well as held during the year.

Payment of Benefits
Benefit payments are recorded upon distribution.

Administrative Expenses
The Plan’s expenses are paid by the Plan.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires Plan management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein,
disclosures of contingent assets and liabilities, and the actuarial present value of
accumulated plan benefits and changes therein, at the date of the financial statements.
Actual results could differ from those estimates.

Risks and Uncertainties

The actuarial present value of accumulated plan benefits is calculated based on certain
assumptions pertaining to interest rates, participant demographics, and other assumptions,
all of which are subject to change. Due to the inherent uncertainty of the assumption
process, it is at least reasonably possible that changes in these assumptions in the near-
term would be material to the disclosure to the financial statements of the actuarial present
value of accumulated plan benefits.
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NOTE 1

NOTE 2

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Risks and Uncertainties (Continued)

The Plan invests in common collective trusts, 103-12 investment entities, common stock,
limited partnerships, private equity investments, mutual funds, and futures contracts. Such
investments are exposed to various risks, such as interest rate, market, and credit. Due to
the level of risk associated with certain investments and the level of uncertainty with respect
to changes in the value of investments, it is at least reasonably possible that changes in
risks in the near-term would materially affect the amounts reported in the statements of net
assets available for benefits and the statements of changes in net assets available for
benefits.

Withdrawal Liability

The Plan complies with the provisions of the Multiemployer Pension Plan Amendments Act
of 1980, which require imposition of withdrawal liability on a contributing employer that
partially or totally withdraws from the Plan. Basically, a portion of the Plan’s unfunded vested
liability would be allocated to a withdrawing employer based on certain comparisons of the
employer’s contributions to the Plan compared to total Plan contributions.

As a result, employers withdrawing from the Plan in 2022 and 2021, will be subject to
employer withdrawal liability unless the amount is de minimis.

The Plan recognizes withdrawal liability income when due and collectible.

There were 15 and 18 employers who had withdrawn who were assessed with withdrawal
liability as of September 30, 2022 and December 31, 2021, respectively. The amounts due
from withdrawn employers were $71,704,629 and $76,036,134 at September 30, 2022 and
December 31, 2021, respectively.

Reclassifications

Certain amounts in the 2021 financial statements have been reclassified to conform with the
2022 presentation. These reclassifications do not affect net assets available for benefits as
previously reported.

DESCRIPTION OF THE PLAN

The following brief description of the Automotive Machinists Pension Plan (the Plan) is
provided for general information purposes only. Participants should refer to the Plan
agreement for more complete information.

General

The Plan was established May 1, 1958, as a result of collective bargaining between certain
local and district lodges affiliated with the International Association of Machinists and certain
consenting employers. The Plan is a defined benefit pension plan covering those
bargaining-unit employees of employers under the collective bargaining agreement and is
subject to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA),
as amended.
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NOTE 2

NOTE 3

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

DESCRIPTION OF THE PLAN (CONTINUED)

On September 30, 2022, the Trustees elected to transition their fiscal year end from
December 31 to September 30, resulting in a 9-month audit period covering January 1, 2022
to September 30, 2022.

Vesting

After a participant has accumulated a total of five years of credited service, he or she will be
entitled to receive his or her accrued retirement benefit at the normal, early, or late
retirement date, regardless of any subsequent break in service.

Pension Benefits

Participants will be eligible for a normal retirement benefit when they have obtained age 65
and have earned five years of credited service or when they have reached the fifth
anniversary of their effective date of coverage (without a permanent break in service) under
the Plan. Participants are entitled to a monthly benefit for each year of credited past service
(as defined in the Plan) plus a percentage of the contributions made on the participants’
behalf (representing future service). The Plan permits early retirement at ages 55-64.
Participants may elect to receive their pension in the form of a joint survivor, life annuity, or
Social Security adjustment option. If a participant terminates before vesting in the Plan, all
past and future service benefits earned prior to termination will be lost unless the participant
is re-employed by a contributing employer and earns a year of service before the number of
consecutive breaks in service equals or exceeds the greater of five or the sum of previously
not-cancelled credited future service.

Death and Disability Benefits

A participant is eligible for a disability retirement if they have not attained age 55, have five
years of credited service, are totally and permanently disabled (as defined by the Plan) while
active in the Plan, or within three Plan years after incurring a break in service. If an active
participant dies at age 55 or older and is vested in the Plan, the surviving spouse will be
entitled to receive a monthly benefit for life calculated under the 50% survivor option. If
death occurs prior to age 55, the surviving spouse will not receive benefits until the month
after the participant would have turned age 55.

TAX STATUS

The Plan obtained its latest determination letter, dated January 12, 2016, in which the
Internal Revenue Service (IRS) stated that the Plan, as then designed, was in compliance
with the applicable requirements under Section 401(a) of the Internal Revenue Code (IRC)
and was, therefore, exempt from federal income taxes under the provisions of Section
501(a). The Plan’s administrator and the Plan’s counsel believe that the Plan is currently
designed and being operated in compliance with the applicable requirements of the IRC.
Therefore, they believe that the Plan was qualified, and the related trust was tax-exempt as
of the financial statement date.
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NOTE 3

NOTE 4

NOTE 5

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

TAX STATUS (CONTINUED)

Accounting principles generally accepted in the United States of America require
management to evaluate the tax positions taken by the Plan and to recognize a tax liability if
the Plan has taken an uncertain position that, more-likely-than-not, would not have been
sustained upon examination by the IRS. Management has analyzed the tax positions taken
by the Plan and has concluded that, as of September 30, 2022, there are no uncertain
positions taken, or expected to be taken, that would require recognition of a liability or
disclosure in the financial statements. The Plan is subject to routine audits by the taxing
jurisdictions; however, there are currently no audits for any tax periods in progress.

PRIORITIES UPON TERMINATION

It is the intent of the Trustees to continue the Plan in full force and effect; however, the right
to discontinue the Plan is reserved to the Trustees. Termination shall not permit any part of
the Plan assets to be used for, or diverted to, purposes other than the exclusive benefit of
the pensioners, beneficiaries, and participants. In the event of termination, the net assets of
the Plan will be allocated to pay benefits based on priorities as prescribed by ERISA and its
related regulations. Whether or not a particular participant will receive full benefits should
the Plan terminate at some future time will depend on the sufficiency of the Plan’s net assets
at that time and the priority of those benefits.

In addition, certain benefits under the Plan are insured by the Pension Benefit Guaranty
Corporation (PBGC) if the Plan terminates. Generally, the PBGC guarantees most vested
normal-age retirement benefits, early retirement benefits, and certain disability and
survivor’s pensions. The PBGC does not guarantee all types of benefits, and the amount of
any individual participant’s benefit protection is subject to certain limitations, particularly with
respect to benefit increases as a result of Plan amendments in effect for less than five
years. Some benefits may be fully or partially provided, while other benefits may not be
provided at all.

ACTUARIAL INFORMATION

Accumulated plan benefits are those future periodic payments, including lump-sum
distributions that are attributable under the Plan’s provisions to the service that employees
have rendered. Accumulated plan benefits include benefits expected to be paid to:
(a) retired or terminated employees or their beneficiaries, (b) beneficiaries of employees who
have died, and (c) present employees or their beneficiaries. Benefits under the Plan are
based on the sum of past and future service benefits, as defined in the Plan document,
ending on the date as of which the benefit information is presented (December 31, 2021).

Benefits payable under all circumstances (retirement, death, disability, and termination of

employment) are included to the extent that they are deemed attributable to employee
service rendered to the valuation date.
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AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

NOTES5 ACTUARIAL INFORMATION (CONTINUED)

The actuarial present value of accumulated plan benefits is determined by the Plan’s
consulting actuary and is that amount that results from applying actuarial assumptions to
adjust the accumulated plan benefits to reflect the time value of money (through discounts
for interest) and the probability of payment (by means of decrements such as for death,

disability, withdrawal, or retirement) between the valuation date and the expected date of
payment.

The significant actuarial assumptions used are as follows:

Mortality: The mortality assumption is based on the
gender-specific Blue Collar RP-2006
healthy annuitant table, projected forward
using Scale MP-2015 on a generational
basis.

Interest: 6.5% per annum, compounded annually,
net of investment expense.

Retirement Age: Age Rates
55-60 5%
61 10
62 25
63 15
64 25
65 100
Expenses: $1,900,000 paid evenly throughout the year.

The following is a summary of actuarial present value of accumulated plan benefits as of
December 31, 2021:

Actuarial Present Value of Accumulated Plan Benefits:
Vested Benefits:
Participants and Beneficiaries

Currently Receiving Payments $ 714,670,505

Other Participants 381,616,120

Total Vested Benefits 1,096,286,625

Nonvested Benefits 1,123,437
Total Actuarial Present Value

of Accumulated Plan Benefits $ 1,097,410,062
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NOTE 5

NOTE 6

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

ACTUARIAL INFORMATION (CONTINUED)

The changes in the actuarial present value of accumulated plan benefits are summarized as
follows for the period December 31, 2021:

Actuarial Present Value of Accumulated Plan

Benefits at Beginning of Year $ 1,112,570,831
Increase (Decrease) During the Year Attributable to:
Benefits Accumulated 2,954,272
Reduction in Discount Period 69,830,035
Actuarial Gain (Loss) (10,195,911)
Benefits Paid (77,749,165)
Net Decrease (15,160,769)
Actuarial Present Value of Accumulated Plan
Benefits at End of Year $ 1,097,410,062

The computations of the actuarial present value of accumulated plan benefits were made as
of January 1. Had the valuations been performed as of December 31, there would be no
material differences.

PENSION PROTECTION ACT OF 2006

On March 29, 2010, the Plan’s actuary certified to the U.S. Department of the Treasury that
the Plan is in critical status for the Plan year beginning January 1, 2010. As a result of the
2010 certification, on December 21, 2010, the Board of Trustees updated, for the 2010 Plan
year, the following Rehabilitation Plan in accordance with the provisions of the Pension
Protection Act of 2006 (the Act):

The Rehabilitation Plan has two separate schedules of contribution and benefit changes
based on whether the employer has adopted Schedule A of the Rehabilitation Plan or is
subject to the Default Plan. The first set of bullet points below is for changes to Schedule A
of the Rehabilitation Plan, and the second set of bullet points is for changes as a result of
the Default Plan. The Board of Trustees updates the Rehabilitation Plan annually in
accordance with the Act.

e The future benefit accrual rate is reduced from 2.00% to 1.00% of contributions
made to the Trust on or after July 1, 2009.
o Early retirement subsidies are eliminated as of July 1, 2009.

¢ Disability retirement subsidies are eliminated for all participants with disability
applications submitted on or after May 1, 2009, who take disability retirement per the
application.

o Pre-retirement death benefits that are not legally mandated are eliminated as of
July 1, 2009.

(11)



AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

NOTE 6 PENSION PROTECTION ACT OF 2006 (CONTINUED)

e Contributions increase 125%, above the latest negotiated rate, phased in 25% per
year over five years, effective immediately upon renegotiation of the collective
bargaining agreement. In 2012, the contribution schedule was revised to increase
contributions up to 162.5%, phased in 25% per year over the first four years and
12.5% per year in years five through nine.

e The Trustees adopted a revised Schedule A of the Rehabilitation Plan that
implemented a 100% maximum contribution rate effective January 1, 2021.

As required under the Act, should bargaining parties be unable to agree on a contribution
and benefit schedule consistent with the schedule above, the Board of Trustees will
implement, for all participants covered by the bargaining parties’ collective bargaining
agreement, the following Default Plan, which would commence 180 days after the date on
which the collective bargaining agreement expires.

e The future benefit accrual rate is reduced from 2.00% to 1.00% of contributions
made to the Trust on or after July 1, 2009.

o Early retirement subsidies are eliminated on all future benefit accruals. Subsidies are
still applied to accrued benefits as of July 1, 2009.

e Disability retirement subsidies are eliminated for all participants with disability
applications submitted on or after May 1, 2009, who take disability retirement per the
application.

e Pre-retirement death benefits that are not legally mandated are eliminated as of
July 1, 2009.

e Contributions increase 160%. In 2012, the contribution schedule was revised to
increase contributions 208%. The increases take effect when a new collective
bargaining agreement is negotiated.

In addition, for hours worked during the month of May 2009, a 5% surcharge was imposed
on contributions. The surcharge increased to 10% effective January 1, 2010. Contribution
surcharges will continue until new collective bargaining agreements are negotiated,
consistent with either Schedule A of the Rehabilitation Plan or the Default Plan. This
contribution surcharge will not result in any monthly benefit accrual and will be utilized solely
to improve the funding of the Plan.

In addition, under the Pension Protection Act of 2006 (the Act), the Plan’s actuary certified,
in 2017, that the Plan was in critical status and not making scheduled progress as of
January 1, 2022 and 2021. The Plan will remain in critical status until a Plan year for which
the Plan’s actuary certifies that the Plan is not in critical status for that year and is not
projected to have an accumulated funding deficiency for the following 10 years. The Plan’s
actuary will certify to the Plan’s status on an annual basis.
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NOTE 7

NOTE 8

NOTE 9

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

FUNDING POLICY

The collective bargaining agreement presently calls for contributions by participating
employers for covered employees. Contributions received by the Plan are deposited in a
trust account from which they are invested on behalf of the Plan. Any benefits provided by
the Plan are paid directly from net assets available for benefits.

The actuary has advised that the minimum funding requirements of ERISA are being met as
of January 1, 2022 and 2021.

WITHDRAWAL LIABILITY

The Plan complies with the provisions of the Multiemployer Pension Plan Amendment Act of
1980 (MPPAA), which requires imposition of withdrawal liability on a contributing employer
who partially or totally withdraws from the Plan. Under the provisions of MPPAA, a portion of
the Plan’s unfunded vested liability would be allocated to a withdrawing employer. The
Plan’s actuary has advised the Plan that, as of December 31, 2021 and 2020, the Plan has
an estimated unfunded vested liability of $765 million and $1.078 billion, respectively, which
would be used to determine the employer’s withdrawal liability assessment.

FAIR VALUE MEASUREMENTS

Financial Accounting Standards Board Accounting Standards Codification (ASC) No. 820,
Fair Value Measurements and Disclosures, provides the framework for measuring fair value.
That framework provides a fair value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (Level 1
measurements) and the lowest priority to unobservable inputs (Level 3 measurements). The
three levels of the fair value hierarchy under ASC 820 are described below:

Level 1 — Inputs to the valuation methodology are unadjusted quoted market prices for
identical assets or liabilities in active markets that the Plan has the ability to access.

Level 2 — Inputs other than quoted prices included within Level 1 that are observable for
the asset or liability, either directly or indirectly, such as:

- quoted prices for similar assets or liabilities in active markets;
- quoted prices for identical or similar assets or liabilities in inactive markets;
- inputs other than quoted prices that are observable for the asset or liability;

- inputs that are derived principally from or corroborated by observable market
data by correlation or other means;

- If the asset or liability has a specified (contractual) term, the Level 2 input must
be observable for substantially the full term of the asset or liability.

Level 3 — Inputs to the valuation methodology are unobservable and significant to the fair
value measurement.

(13)



NOTE 9

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

FAIR VALUE MEASUREMENTS (CONTINUED)

The asset or liability’s fair value measurement level within the fair value hierarchy is based
on the lowest level of any input that is significant to the fair value measurement. Valuation
techniques used need to maximize the use of observable inputs and minimize the use of
unobservable inputs.

Following is a description of the valuation methodologies used for assets measured at fair
value. There have been no changes in the valuation methodologies used at September 30,
2022, and December 31, 2021.

Cash and Cash Equivalents: Investments in cash are valued based on cost, which
approximates fair value, in a non-inflationary economy (Level 1). Cash equivalents held
in short-term investment funds are based on quoted prices for similar assets in active
markets, and their market value is equal to their cost (Level 2).

Common Stock and Mutual Funds: The fair value of common stock and mutual funds is
generally based on quoted market prices in active markets (Level 1).

Common Collective Trusts: The fair value of these investments has been estimated
using the net asset value per share of the investments. The net asset value is being
used as a practical expedient to estimate fair value.

103-12 Investment Entities: 103-12 investment entities are valued based on the net
asset value and have been determined based on the unit values of the funds, which are
determined by dividing the fund’s net assets at fair value by its units outstanding at the
valuation date. The net asset value is being used as a practical expedient to estimate
fair value.

Limited Partnerships and Private Equity Investments: The limited partnerships and
private equity investments are valued using net asset value, which approximates fair
value. Net asset value is being used as a practical expedient to estimate fair value.

The following tables set forth by level, within the fair value hierarchy, the Plan’s investment
assets at fair value as of:

September 30, 2022

Level 1 Level 2 Level 3 Total

Cash and Cash Equivalents $ 5,596,345 $ 52,361,434 $ - $ 57,957,779

Common Stock 23,984,679 - - 23,984,679

Mutual Funds 42,129,183 - - 42,129,183

Total Investments in the

Fair Value Hierarchy $ 71,710,207 $ 52,361,434 $ - 124,071,641
Investments Measured at

Net Asset Value 646,896,555

Total Investments
at Fair Value $ 770,968,196
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NOTE 9

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

FAIR VALUE MEASUREMENTS (CONTINUED)

Cash and Cash Equivalents
Common Stock
Mutual Funds
Total Investments in the
Fair Value Hierarchy
Investments Measured at
Net Asset Value
Total Investments
at Fair Value

December 31, 2021

Level 1 Level 2 Level 3 Total
$ 4,693,000 $ 114,056,149 $ - $ 118,749,149
32,315,271 - - 32,315,271
70,787,869 - - 70,787,869
$ 107,796,140 $ 114,056,149 $ - 221,852,289
740,098,472

$ 961,950,761

The following table sets forth additional disclosures for the fair value measurement of
investments in certain entities that calculate NAV per share (or its equivalent) at:

Fair Value Redemption Redemption Remaining Commitments
September 30 December 31 Frequency Notice September 30 December 31
Investment Type 2022 2021 (if currently eligible) Period 2022 2021
Common Collective Trusts:
Domestic Equity $ 32,765,267 $ 47,936,242 (a) Daily 3-5 days $ - %
Global Equity 55,721,586 84,204,630 (a) Daily 1 day -
Emerging-Market Equity 16,713,253 24,373,020 (a) Daily 1 day
Real Estate 38,043,797 36,093,072 (a) Quarterly 45 days - -
Opportunistic Credit 34,511,988 33,618,534 (a) Not redeemable n/a 6,309,696 8,035,693
Total Common Collective
Trusts 177,755,891 226,225,498 6,309,696 8,035,693
103-12 Investment Entities:
Domestic Fixed Income 69,438,484 60,720,312 (b) Daily 1 day
Global Equity 61,782,475 86,172,520 (b) Weekly 1 day
Emerging-Market Equity 22,667,208 28,866,092 (b) Monthly 30 days
Real Estate 19,864,361 - (b) Monthly 15 days
Opportunistic Funds
Alcentra European Credit Opp Fund 91,895,381 98,891,393 (b) Not redeemable n/a 46,286,383 40,895,423
Alcentra MST European Credit Fund 3,611,832 4,052,307 (b) Quarterly 90 days - -
Total 103-12 Investment Entities 269,259,741 278,702,624 46,286,383 40,895,423
Limited Partnerships:
International Equity 38,671,465 61,067,825 Monthly 5 days - -
Real Estate 19,631,187 24,773,889 (e) Not redeemable n/a 3,174,132 3,490,221
Opportunistic Funds
Alcentra Cayman MST European Ln 23,752,003 25,979,500 (c) Bi-monthly 35 days - -
Other funds 56,647,516 47,813,734 (c) Not redeemable n/a 32,740,677 51,522,063
Private Equity 61,178,752 55,999,727 (d) Not redeemable n/a 12,285,453 18,297,752
Total Limited Partnerships 199,880,923 215,634,675 48,200,262 73,310,036
Private Equity Investments:
Domestic Fixed Income 19,535,675 (f) Quarterly 30-65 days
Total Private Equity Investments 19,535,675

Total

$ 646896555 _$ _740.098.472

$ 100796341 _$ 122241152

The Plan has additional commitments of $50,000,000 to investment funds not yet funded as

of September 30, 2022.

(a) Common Collective Trusts: Investment funds classified as common collective trusts are
direct filing entities with the Department of Labor; therefore, information regarding the
investments’ strategy is not disclosed. One fund is currently liquidating, with the other
scheduled to terminate December 2026 (subject to certain extensions by the fund’s

trustees).
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NOTE 9

NOTE 10

AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

FAIR VALUE MEASUREMENTS (CONTINUED)

(b) 103-12 Investment Entities: Investment funds classified as 103-12 investment entities
are direct filing entities with the Department of Labor; therefore, information regarding
the investments’ strategy is not disclosed. The termination dates of the opportunistic
funds are estimated to be between December 2024 and December 2025, subject to
certain extensions and liquidation periods.

(c) This class includes investments in limited partnerships that invest in various types of
fixed-income and debt securities. These investments focus on opportunistic credit
investments with a focus on noninvestment-grade middle-market companies,
mezzanine, and direct lending. Two of the funds are in liquidation, with the remaining
funds scheduled to terminate between May 2023 and December 2024, subject to
extensions and liquidation periods.

(d) This class of investments consists of limited partnerships that are considered private
equity investments. The managers in this class utilize various investment strategies to
achieve superior returns and capital appreciation. Two of the funds are currently in
liquidation and the remaining funds are scheduled to terminate at various dates between
December 2023 and June 2031, subject to extensions and liquidation periods.

(e) This class of investments consists of limited partnerships for which the sole focus is real
estate investment. These partnerships utilize multiple strategies, which include real
estate assets in the U.S. and internationally as well as holding mortgage loans. Two of
the limited partnerships are in liquidation with the remaining funds scheduled to
terminate at dates between December 2023 and 2026, subject to extensions and
liquidation periods.

(f) This class of investments consists of private equity funds that invests in US residential
mortgage-backed securities.

FINANCIAL INSTRUMENTS

As part of the total investment strategy, and to meet the primary objectives established by
the Trustees, the Plan utilizes derivative financial instruments. Risks associated with
derivatives vary widely, but generally may be categorized as market risk and credit risk.
Market risk is defined as that risk associated with fluctuations in market prices. Credit risk is
defined as that risk associated with an entity not paying.

A futures contract is a standardized agreement between two parties to buy and sell an asset
at a set price on a future date. The Plan enters into financial futures contracts for the
purpose of protecting its existing portfolio securities, or securities the Plan intends to
purchase, against fluctuations in fair value caused by changes in prevailing interest rates or
as substitutes for cash securities permitted under the relative account guidelines. Upon
entering into a financial futures contract, the Plan is required to pledge to the broker an
amount in cash, United States government securities, or other assets equal to a certain
percentage of the contract amounts (initial margin deposit). These derivatives are not
designated as hedging instruments under FASB ASC 815, Derivatives and Hedging.
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AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

NOTE 10 FINANCIAL INSTRUMENTS (CONTINUED)

Subsequent payments, known as “variation margin,” are made or received by the Plan each
day, depending on the daily fluctuations in the fair value of the underlying security. The Plan
recognizes an unrealized gain or loss equal to the daily variation margin. Should market
conditions move unexpectedly, the Plan may not achieve the anticipated benefits of the
financial futures contracts and may realize a loss. When the contract is closed, the Plan
recognizes a realized gain or loss equal to the difference between the value of the contract
at the time it was opened and the value at the time it was closed. The use of futures
transactions involves the risk of imperfect correlation in movements in the price of futures
contracts, interest rates, and the underlying assets.

At September 30, 2022, total open contracts and unrealized gain (loss) were as follows:

September 30, 2022

Value Upon
No. of Expiration Entering Value at Unrealized
Contracts Date Contract Year-End Gain (Loss)
Equity Index Futures:
S&P 500 E-Mini 234 Dec-22 $ 47495789 $ 42,137,550 $ (5,358,239)
E-Mini Russ 2000 24 Dec-22 2,242,963 2,003,760 (239,203)
Total 258 49,738,752 44,141,310 (5,597,442)
Currency Futures 4 Dec-22 304,109 289,580 (14,529)
International Equity Index Futures:
MSCI Emg. Mkt. 54 Dec-22 2,575,593 2,353,050 (222,543)
MSCI EAFE 61 Dec-22 5,509,571 5,064,830 (444,741)
S&P TSX 60 IX 2 Dec-22 347,868 324,879 (22,989)
Total 117 8,433,032 7,742,759 (690,273)
Fixed Income Futures:
US 2YR Note 2 Dec-22 417,777 410,781 (6,996)
US 5YR Note 6 Dec-22 659,260 645,047 (14,213)
US 10YR Note 4 Dec-22 460,710 448,250 (12,460)
US Long Bond 2 Dec-22 273,891 252,813 (21,078)
US 10YR Ultra 3 Dec-22 378,073 355,453 (22,620)
US Ultra Bond 3 Dec-22 428,005 411,000 (17,005)
Total 20 2,617,716 2,523,344 (94,372)
Total Futures 399 $ 61093609 _$ 54696993 _$ (6,396,616)
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AUTOMOTIVE MACHINISTS PENSION TRUST
NOTES TO FINANCIAL STATEMENTS
SEPTEMBER 30, 2022 AND DECEMBER 31 2021

NOTE 10 FINANCIAL INSTRUMENTS (CONTINUED)

NOTE 11

NOTE 12

At December 31, 2021, total open contracts and unrealized gain (loss) were as follows:

December 31, 2021

Value Upon
No. of Expiration Entering Value at Unrealized
Contracts Date Contract Year-End Gain (Loss)
Equity Index Futures:
S&P 500 E-Mini 297 Mar-22 $ 69,266,800 $ 70,663,725 $ 1,396,925
E-Mini Russ 2000 29 Mar-22 3,211,992 3,252,060 40,068
Total 326 72,478,792 73,915,785 1,436,993
Currency Futures 4 Mar-22 316,049 316,200 151
International Equity Index Futures:
MSCI Emg. Mkt. 94 Mar-22 5,791,991 5,763,610 (28,381)
MSCI EAFE 103 Mar-22 11,817,120 11,957,270 140,150
S&P TSX 60 IX 2 Mar-22 398,726 405,621 6,895
Total 199 18,007,837 18,126,501 118,664
Fixed Income Futures:
US 2YR Note 10 Mar-22 2,183,016 2,181,719 (1,297)
US 5YR Note 13 Mar-22 1,566,115 1,672,695 6,580
US 10YR Note 7 Mar-22 906,051 913,281 7,230
US LONG Bond 4 Mar-22 648,789 641,750 (7,039)
US 10YR Ultra 3 Mar-22 431,491 439,313 7,822
US Ultra Bond 5 Mar-22 964,382 985,625 21,243
Total 42 6,699,844 6,734,383 34,539
Total Futures 571 $ 97502522 _$ 99092869 _$ 1590347

At September 30, 2022 and December 31, 2021, the Plan pledged cash of $3,009,000 and
$4,693,000, respectively, to cover initial margin requirements on open futures contracts.

The Plan recorded realized gains (losses) of $(15,105,921) and $15,925,681 and unrealized
gains (losses) of $(6,396,616) and $1,590,347 on futures contracts entered into during the
period ended September 30, 2022 and year ended December 31, 2021, respectively. The
gain and loss activity is reported in Net Appreciation in Fair Value of Investments on the
statements of changes in net assets available for benefits.

MAJOR EMPLOYERS

During the period ended September 30, 2022, the Plan received approximately 71% of
employer contributions from two employers. During the Plan year ended December 31,
2021, the Plan received approximately 73% of employer contributions from two employers.
SUBSEQUENT EVENTS

The Plan has evaluated subsequent events through October 24, 2023, the date the financial
statements were available to be issued.
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AUTOMOTIVE MACHINISTS PENSION TRUST
E.I.N. 91-6123687 PLAN NO. 001

SCHEDULE H, LINE 4i—SCHEDULE OF ASSETS (HELD AT END OF PERIOD)

(b)

SEPTEMBER 30, 2022

(c)

Description of Investment
Including Maturity Date,

(©)}

(e)

Identity of Issue, Borrower, Rate of Interest, Collateral, Current
Lessor, or Similar Party Par, or Maturity Value Cost Value

Interest Bearing Cash:
First Am Govt Ob Fd Cl Y 52,361,434 Shares $ 52361434 §$ 52,361,434
Cash 5,596,345 5,596,345

Total Interest Bearing Cash 57,957,779 57,957,779
Corporate Stocks - Common:
AE S CORP 36,980 Shares 873,590 835,748
APl GROUP CORP 33,025 Shares 548,864 438,242
ADTRAIN HOLDINGS INC COM 31,575 Shares 609,141 618,239
AIR TRANSPORT SERVICES GROUP 24,460 Shares 577,547 589,241
ARTISAN PARTNERS ASSET MANAG 19,965 Shares 784,734 537,657
BERKSHIRE HATHAWAY INC CL B 2,945 Shares 836,413 786,374
BRIGHTVIEW HOLDINGS INC 77,400 Shares 1,006,460 614,556
TOPGOLF CALLAWAY BRANDS CORP 25,395 Shares 553,311 489,108
CATALENT INC 5,915 Shares 589,155 428,009
CISCO SYSTEMS INC 18,825 Shares 787,455 753,000
COMPASS MINERALS INTERNATIONAL 15,651 Shares 907,214 603,033
DEVON ENERGY CORP 16,030 Shares 407,481 963,884
ENCORE CAPITAL GROUP INC 9,200 Shares 358,549 418,416
EVERCORE INC 3,675 Shares 241,675 302,269
GENTEX CORP 18,800 Shares 511,503 448,192
GRANITE CONSTRUCTION INC 18,455 Shares 651,820 468,572
HCI GROUP INC 9,865 Shares 651,259 386,708
HILLENBRAND INC 23,035 Shares 743,229 845,845
HOSTESS BRANDS INC 22,186 Shares 285,915 515,603
HOWARD HUGHES CORP 12,160 Shares 1,084,987 673,542
J P MORGAN CHASE CO COM 6,515 Shares 769,694 680,818
JANUS INTL GROUP INC 49,370 Shares 595,374 440,380
JOHNSON JOHNSON 5,635 Shares 861,562 920,534
KNOWLES CORP 23,733 Shares 394,683 288,831
MORGAN STANLEY 6,950 Shares 577,382 549,119
OPEN LENDING CORPORATION 24,245 Shares 458,578 194,930
ORACLE CORPORATION 9,900 Shares 571,777 604,593
PEPSICO INC 2,350 Shares 326,595 383,661
PHILIP MORRIS INTL 9,150 Shares 722,747 759,541
SP PLUS CORP 18,800 Shares 384,266 588,816
SHUTTERSTOCK INC 12,455 Shares 644,079 624,867
STERICYCLE INC 12,270 Shares 766,232 516,690
TERRENO REALTY CORP 14,010 Shares 871,666 742,390
UPLAND SOFTWARE INC 20,440 Shares 793,825 166,177
VERIZON COMMUNICATIONS INC COM 15,300 Shares 846,034 580,941
WASTE CONNECTIONS INC 6,000 Shares 626,167 810,780
WILLSCOT MOBIL MINI HLDNG CORP COM 20,960 Shares 380,286 845,317
WORLD KINECT CORPORATION 22,420 Shares 650,815 525,525
ZIMMER BIOMET HOLDINGS INC COM 7,265 Shares 1,018,434 759,556
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AUTOMOTIVE MACHINISTS PENSION TRUST
E.I.N. 91-6123687 PLAN NO. 001
SCHEDULE H, LINE 4i—SCHEDULE OF ASSETS (HELD AT END OF PERIOD) (CONTINUED)
SEPTEMBER 30, 2022

(b) () (d) (e)
Description of Investment
Including Maturity Date,
Identity of Issue, Borrower, Rate of Interest, Collateral, Current
Lessor, or Similar Party Par, or Maturity Value Cost Value

Corporate Stocks - Common (Continued):

JAMES RIVER GROUP HOLDINGS L 24,935 Shares $ 814,434  $ 568,767
ROYALTY PHARMA PLC 17,825 Shares 767,608 716,208
Total Corporate Stocks - Common 26,852,540 23,984,679

Partnership Interests:

Alcentra Cayman Mst European Loan Fund Class | G Units 26,533 Units 26,533,304 23,752,003
Alcentra Scf Feeder SCSp 9,910,377 8,878,076
Citigroup (CPI European Fund) CPI Ccp Eu-T Scots LP 3,850,020 169,649
Crescent Direct Lending Levered Fund (Cayman) LP - 3,615,781
Crescent Direct Lending SBIC Fund LP 61,796 3,241,612
Crescent European Specialty Lending Fund For Erisa Plans LP 658,036 4,394,432
Crescent European Specialty Lending Fund Il (Cayman-Levered) LP 30,842,274 34,984,528
Crescent Mezzanine Partners Vib LP 1 666,006
Invesco Us Value-Add Fund IV LP - 531,891
JF Lehman Equity Investors Il LP - 2,592,853
JF Lehman Equity Investors IV LP - 2,873,132
Mesirow Financial Real Estate Value Fund Ill LP 7,427,968 13,648,528
MFIRE Cayman LP 98,076 288,327
North Sky Alliance Fund Il LP 5,853,852 11,830,477
North Sky Cleantech Alliance Fund LP - 993,639
Oaktree Capital Management Real Estate Opportunities Fund IV - 36,939
Ocean Avenue Fund IV Cayman LP 8,637,599 18,032,139
Pantheon Global Secondary Fund Ill "B" LP - 88,071
Pantheon Global Secondary Fund IV LP 1 318,016
Siguler Guff Small Buyout Opportunities Fund IV LP 8,251,291 12,744,019
Siguler Guff Trade Finance Opportunities Fund LP 395,651 867,081
St. Cloud Capital Partners Il LP 1,112,059 48,129
Wem Focused International Growth Fund LP 35,000,000 38,671,465
Westport Capital Partners Real Estate Fund Iv (Erisa) LP 1,050,000 4,955,853
Yucaipa American Alliance Fund Il LP - 6,923,547
Yucaipa American Alliance Fund Il LP 2,662,175 4,734,730

Total Partnership Interests 142,344,480 199,880,923

Common Collective Trusts:

Artisan Global Opportunities Trust 2,007,262 Units 32,078,397 55,721,586
Baron Emerging Markets Collective Investment Fund Class D 1,425,073 Units 15,981,458 16,713,253
Crescent Capital Trust Il Levered 27,258,518 34,426,182
Crescent Tcw Capital Trust - 85,806
JPMCB Strategic Property Fund 1,300,624 Units 10,748,380 17,974,887
JPMCB Special Situation Property Fund 1,437,962 Units 12,226,199 20,068,910
Loomis Sayles All Cap Growth Trust 2,524,289 Units 40,000,000 32,765,267

Total Common Collective Trusts 138,292,952 177,755,891
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AUTOMOTIVE MACHINISTS PENSION TRUST
E.I.N. 91-6123687 PLAN NO. 001
SCHEDULE H, LINE 4i—SCHEDULE OF ASSETS (HELD AT END OF PERIOD) (CONTINUED)
SEPTEMBER 30, 2022

(b) () (d) (e)
Description of Investment
Including Maturity Date,
Identity of Issue, Borrower, Rate of Interest, Collateral, Current
Lessor, or Similar Party Par, or Maturity Value Cost Value

103-12 Investment Entities:

Alcentra European Credit Opportunities Fund $ - 3 362,797
Alcentra European Credit Opportunities Fund Il 20,129,056 20,381,048
Alcentra European Credit Opportunities Fund Ill Scsp 56,308,260 71,151,536
Alcentra Multi-Strategy European Credit Fund 257,405 Units 2,574,054 3,611,832
NCS Group Trust Global Fund (Walter Scott) 1,345,182 Units 33,789,343 61,782,475
Lazard Emerging Markets Small Cap Equity Trust 1,525,855 Units 21,678,173 22,667,208
Western Asset Multi-Asset Credit Portfolio, LLC 5,456,427 Units 62,102,806 69,438,484
Wa Cap Joint Master Trust Real Estate Equity Fund 200,265 Units 20,000,000 19,864,361

Total 103-12 Investment Entities 216,581,692 269,259,741

Registered Investment Companies:

MANNING NAPIER RAINIER INTERNATIONAL 1,166,331 Shares 24,394,964 23,046,702
OBERWEIS INTERNATIONAL OPPS INSTL 2,614,038 Shares 29,356,876 19,082,481
Total Mutual Funds 53,751,840 42,129,183
Total Investment Assets $ 635,781,283 $ 770,968,196
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AUTOMOTIVE MACHINISTS PENSION TRUST
SCHEDULES OF ADMINISTRATIVE EXPENSES
PERIOD ENDED SEPTEMBER 30, 2022 AND YEAR ENDED DECEMBER 31, 2021

September 30, 2022 December 31, 2021

Administration Fees $ 655,834 $ 866,247
Audit and Accounting Fees 69,276 72,607
Bank Fees 15,311 19,126
Consultant Fees 109,499 143,769
Insurance Expenses 340,456 435,954
Investigation Expenses - 1,411
Legal Fees 86,379 221,780
Printing, Postage, and Other Expenses 45,628 177,554
Travel and Meeting Expenses 12,829 10,942
Total $ 1,335,212 $ 1,949,390
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TEMPLATE 1

Form 5500 Projection

File name: Template 1 Plan Name, where "Plan Name" is an abbreviated version of the plan name.

v20220701p

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an abbreviated
version of the plan name for the separate plan involved in the merger.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit payments

as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

PLAN INFORMATION

Abbreviated

Plan Name: AMPT
EIN: 91-6123687
PN: 001

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500
Plan Year Start Date 01/01/2018 01/01/2019 01/01/2020 01/01/2021 01/01/2022
Plan Year End Date 12/31/2018 12/31/2019 12/31/2020 12/31/2021 09/30/2022
Plan Year Expected Benefit Payments
2018 $73,233,846 N/A N/A N/A N/A N/A N/A N/A
2019 $75,229,416 $75,051,592 N/A N/A N/A N/A N/A N/A
2020 $77,274,340 $76,973,266 $76,815,421 N/A N/A N/A N/A N/A
2021 $79,208,404 $78,769,066 $78,641,135 $79,280,211 N/A N/A N/A N/A
2022 $81,291,708 $81,010,131 $81,082,968 $81,463,779 $80,548,467 N/A N/A N/A
2023 $83,377,444 $83,146,798 $83,229,550 $83,730,918 $82,798,615 N/A N/A
2024 $85,168,117 $85,050,598 $85,084,075 $85,309,338 $84,362,426 N/A
2025 $86,790,197 $86,748,802 $86,784,015 $86,750,241 $85,672,750
2026 $88,086,861 $88,062,036 $88,091,052 $87,823,872 $86,860,725
2027 $89,167,264 $89,245,561 $89,242,678 $88,852,093 $88,018,467
2028 N/A $89,784,316 $89,746,057 $89,166,650 $88,439,643
2029 N/A N/A $90,114,215 $89,373,655 $88,727,673
2030 N/A N/A N/A $89,026,327 $88,489,155
2031 N/A N/A N/A N/A $87,892,185
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 the
plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020. For this example,

modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing.




TEMPLATE 3
Historical Plan Information

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. v20230727p

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of
the plan name for the separate plan involved in the merger.

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including,
if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.

PLAN INFORMATION

Abbreviated
Plan Name: AMPT
EIN: 91-6123687
PN: 001
Unit (e.g. hourly, Hours
weekly)
All Other Sources of Non-Investment Income
Number of Active
Plan Year (in order Reciprocity Additional Rehab Plan Participants at
from oldest to most Total Contribution Average Contributions (if Contributions (if Other - Explainif ~ Withdrawal Liability Beginning of Plan
recent) Plan Year Start Date  Plan Year End Date | Total Contributions* ** Base Units Contribution Rate applicable) applicable) Applicable Payments Collected** Year
2010 01/01/2010 12/31/2010 $8,465,254 3,471,533 $2.44 $0.00 $8,465,254 $0 $0.00 1,765
2011 01/01/2011 12/31/2011 $10,316,118 3,633,219 $2.84 $0.00 $10,316,118 $0 $0.00 1,747
2012 01/01/2012 12/31/2012 $12,675,875 3,761,650 $3.37 $0.00 $12,675,875 $0 $0.00 1,732
2013 01/01/2013 12/31/2013 $12,180,713 3,239,062 $3.76 $0.00 $12,180,713 $0 $0.00 1,818
2014 01/01/2014 12/31/2014 $13,399,609 3,261,731 $4.11 $0.00 $13,399,608 $0 $0.00 1,664
2015 01/01/2015 12/31/2015 $13,541,545 3,140,981 $4.31 $0.00 $14,637,844 $0 $6,634,426.00 1,605
2016 01/01/2016 12/31/2016 $12,472,371 2,800,034 $4.45 $0.00 $15,036,577 $0 $3,318,481.00 1,539
2017 01/01/2017 12/31/2017 $13,028,099 2,768,541 $4.71 $0.00 $17,256,238 $0 $987,805.00 1,346
2018 01/01/2018 12/31/2018 $8,843,778 1,805,114 $4.90 $0.00 $12,504,433 $0 $159,026,931.00 1,015
2019 01/01/2019 12/31/2019 $7,913,017 1,539,197 $5.14 $0.00 $12,273,014 $0 $16,409,892.00 735
2020 01/01/2020 12/31/2020 $7,734,994 1,419,628 $5.45 $0.00 $12,534,989 $0 $5,553,066.00 764
2021 01/01/2021 12/31/2021 $8,334,347 1,398,052 $5.96 $0.00 $8,547,674 $0 $8,255,957.00 660
2022 01/01/2022 09/30/2022 $5,478,681 932,612 $5.88 $0.00 $5,484,453 $0 $8,103,150.00 614
2022 10/01/2022 09/30/2023 $6,760,910 1,067,788 $6.33 $0.00 $6,379,718 $0 $4,682,064.00 589

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."
** |f the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.




TEMPLATE 4A - Sheet 4A-1 v20221102p
SFA Determination - non-SFA Interest Rate and SFA Interest Rate

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

PLAN INFORMATION

Abbreviated
AMPT
Plan Name:
EIN: 91-6123687
PN: 001

Initial Application Date: [03/11/2023

For a plan other than a plan described in § 4262.4(qg) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day
of the third calendar month immediately preceding the plan's initial application date.

For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar quarter
immediately preceding the plan's initial application date.

SFA Measurement Date: [12/31/2022

Last day of first plan
year ending after the 09/30/2023
measurement date:

Non-SFA Interest Rate Used: 5.85% Rate used in projection of non-SFA assets.

SFA Interest Rate Used: 3.77% Rate used in projection of SFA assets.

Development of non-SFA interest rate and SFA interest rate:

Interest rate used for the funding standard account projections in the plan's

. 0
Plan Interest Rate: 6.50% most recently completed certification of plan status before 1/1/2021.
Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates
disregarding modifications made under clause (iv) of such section.
Month Year (i (ii) (iii)

Month in which plan’s initial application is filed,
and corresponding segment rates (leave (i), (ii),
and (iii) blank if the IRS Notice for this month has
not yet been issued):

March 2023 24-month average segment rates without regard to
interest rate stabilization rules. These rates are
issued by IRS each month. For example, the
applicable segment rates for August 2021 are
1.13%, 2.70%, and 3.38%. Those rates were
issued in IRS Notice 21-50 on August 16, 2021
(see page 2 of notice under the heading "24-

1 month preceding month in which plan's initial
application is filed, and corresponding segment February 2023 2.31% 3.72% 4.00%
rates:

Month Average Segment Rates Without 25-Year

2 months preceding month in which plan’s initial Average Adjustment").

application is filed, and corresponding segment January 2023 2.13% 3.62% 3.93%
rates: They are also available on IRS’ Funding Yield
_ _ _ - Curve Segment Rate Tables web page (See

3 months preceding month in which plan's initial Funding Table 3 under the heading "24-Month

application is filed, and corresponding segment December 2022 1.95% 3.50% 3.85% Average Segment Rates Not Adjusted").

rates:

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) : 5.85% Thls amgunt is calculated based on the other
information entered above.

Non-SFA Interest Rate Calculation (lesser of

Plan Interest Rate and Non-SFA Interest Rate 5.85% This amount is calculated based on the other information entered above.

Limit):

Non-SFA Interest Rate Match Check: Match If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points): 3.77% Thls amqunt is calculated based on the other
information entered.

SFA Interest Rate Calculation (lesser of Plan

0 . . . .
Interest Rate and SFA Interest Rate Limit ): 3.77% This amount is calculated based on the other information entered above.

SFA Interest Rate Match Check: Match If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.



https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates

TEMPLATE 5A - Sheet 5A-3 v20220802p
Baseline - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 8§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.

PLAN INFORMATION

Abbreviated

Plan Name: AMPT

EIN: 91-6123687

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

SFA Measurement Date: (12/31/2022

Fair Market Value of

Assets as of the SFA $808,553,582

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method $67,569,018

calculated in this Sheet:

Non-SFA Interest Rate: [5.85%

SFA Interest Rate: 3.77%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
1) (2) 3 (4) (5) (6) () (8) ©) (10) (11) (12)
Make-up Payments Projected Non-SFA
Attributable to Administrative Expenses| Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of (excluding amount owed (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefit Payments (should  Benefits Suspended PBGC under 4261 of | Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date / Withdrawal Liability (excluding financial match total from Sheet through the SFA ERISA,; should match (from (6)) Paid from Based on SFA Interest (prior year assets + | (from (6)) Paid from Non- Income Based on Non- D+2)+Q)+
Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) 5A-1) Measurement Date total from Sheet 5A-2) SFA Assets Rate () +(8)) SFA Assets SFA Interest Rate (10) + (11))

12/31/2022 09/30/2023 $13,753,086 $3,168,000 $0 -$61,423,435 $0 -$1,350,000 -$62,773,435 $1,587,313 $26,382,896 $0 $35,586,625 $861,061,293
10/01/2023 09/30/2024 $18,028,004 $4,224,000 $0 -$83,614,125 $0 -$1,800,000 -$26,382,896 $0 $0 -$59,031,229 $49,311,583 $873,593,651
10/01/2024 09/30/2025 $17,622,374 $4,224,000 $0 -$85,022,631 $0 -$1,800,000 $0 $0 $0 -$86,822,631 $49,231,684 $857,849,078
10/01/2025 09/30/2026 $17,225,871 $4,224,000 $0 -$86,310,571 $0 -$1,800,000 $0 $0 $0 -$88,110,571 $48,262,057 $839,450,435
10/01/2026 09/30/2027 $16,838,288 $4,224,000 $0 -$87,574,579 $0 -$1,800,000 $0 $0 $0 -$89,374,579 $47,138,114 $818,276,258
10/01/2027 09/30/2028 $16,459,427 $4,224,000 $0 -$88,276,681 $0 -$1,800,000 $0 $0 $0 -$90,076,681 $45,868,256 $794,751,260
10/01/2028 09/30/2029 $16,089,090 $4,224,000 $0 -$88,717,982 $0 -$1,800,000 $0 $0 $0 -$90,517,982 $44,468,640 $769,015,008
10/01/2029 09/30/2030 $15,727,085 $4,224,000 $0 -$88,737,052 $0 -$1,800,000 $0 $0 $0 -$90,537,052 $42,952,082 $741,381,123
10/01/2030 09/30/2031 $15,373,226 $4,224,000 $0 -$88,363,931 $0 -$1,800,000 $0 $0 $0 -$90,163,931 $41,336,055 $712,150,473
10/01/2031 09/30/2032 $15,027,328 $4,224,000 $0 -$87,701,030 $0 -$1,843,816 $0 $0 $0 -$89,544,846 $39,633,939 $681,490,894
10/01/2032 09/30/2033 $14,689,213 $4,224,000 $0 -$86,880,411 $0 -$1,843,816 $0 $0 $0 -$88,724,227 $37,854,266 $649,534,146
10/01/2033 09/30/2034 $14,358,706 $4,224,000 $0 -$85,880,870 $0 -$1,843,816 $0 $0 $0 -$87,724,686 $36,004,088 $616,396,254
10/01/2034 09/30/2035 $14,035,635 $4,224,000 $0 -$84,776,342 $0 -$1,843,816 $0 $0 $0 -$86,620,158 $34,088,054 $582,123,785
10/01/2035 09/30/2036 $13,719,834 $4,224,000 $0 -$83,209,226 $0 -$1,843,816 $0 $0 $0 -$85,053,042 $32,119,195 $547,133,772
10/01/2036 09/30/2037 $13,411,137 $4,224,000 $0 -$81,134,909 $0 -$1,843,816 $0 $0 $0 -$82,978,725 $30,123,190 $511,913,374
10/01/2037 09/30/2038 $13,109,386 $4,224,000 $0 -$78,868,525 $0 -$1,843,816 $0 $0 $0 -$80,712,341 $28,119,445 $476,653,864
10/01/2038 09/30/2039 $12,814,425 $2,640,000 $0 -$76,416,509 $0 -$1,843,816 $0 $0 $0 -$78,260,325 $26,073,287 $439,921,251
10/01/2039 09/30/2040 $12,526,101 $528,000 $0 -$73,931,714 $0 -$1,843,816 $0 $0 $0 -$75,775,530 $23,926,865 $401,126,687
10/01/2040 09/30/2041 $12,244,263 $0 $0 -$71,231,992 $0 -$1,843,816 $0 $0 $0 -$73,075,808 $21,711,877 $362,007,019
10/01/2041 09/30/2042 $11,968,768 $0 $0 -$68,278,631 $0 -$1,843,816 $0 $0 $0 -$70,122,447 $19,500,590 $323,353,930
10/01/2042 09/30/2043 $11,699,470 $0 $0 -$65,364,287 $0 -$1,843,816 $0 $0 $0 -$67,208,103 $17,315,653 $285,160,950
10/01/2043 09/30/2044 $11,436,232 $0 $0 -$62,365,921 $0 -$1,843,816 $0 $0 $0 -$64,209,737 $15,160,229 $247,547,674
10/01/2044 09/30/2045 $11,178,917 $0 $0 -$59,479,289 $0 -$1,843,816 $0 $0 $0 -$61,323,105 $13,035,667 $210,439,153
10/01/2045 09/30/2046 $10,927,392 $0 $0 -$56,576,583 $0 -$1,843,816 $0 $0 $0 -$58,420,399 $10,941,263 $173,887,409
10/01/2046 09/30/2047 $10,681,525 $0 $0 -$53,677,566 $0 -$1,843,816 $0 $0 $0 -$55,521,382 $8,879,488 $137,927,040
10/01/2047 09/30/2048 $10,441,191 $0 $0 -$50,748,645 $0 -$1,843,816 $0 $0 $0 -$52,592,461 $6,853,330 $102,629,100
10/01/2048 09/30/2049 $10,206,264 $0 $0 -$47,985,081 $0 -$1,843,816 $0 $0 $0 -$49,828,897 $4,861,312 $67,867,779
10/01/2049 09/30/2050 $9,976,623 $0 $0 -$45,227,361 $0 -$1,843,816 $0 $0 $0 -$47,071,177 $2,900,670 $33,673,895
10/01/2050 09/30/2051 $9,752,149 $0 $0 -$42,553,190 $0 -$1,843,816 $0 $0 $0 -$44,397,006 $970,963 $1




TEMPLATE 6A - Sheet 6A-1
Reconciliation - Summary for the "'basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method"

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.

PLAN INFORMATION

o e
EIN: 91-6123687
PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

Basis for Assumptions/Methods. For each Item,

Item number briefly describe the incremental change reflected | Change in SFA Amount (from prior Item number) SFA Amount
in the SFA amount.

1 Baseline N/A $87,569,018
Updated administrative expenses to align with

2 current expectations and explicit calculation of $11,691,371 $99,260,389
PBGC premiums, both with 3% annual increases.

3 Up(_jated Contrl_kJut_lon rates for recent history and $16.484,078 $115.744 467
revised rehabilitation plan

4 Update C_:BUs for recent history and future $39,817,063 $155.561.530
expectations

5 Update withdrawal liability payments for current $1.491.618 $157,053.148

expectations

v20220802p

NOTE: A sheet with Recon Details is not required for the last Iltem
number provided, since that information should be the same as provided
in Template 4A.

From Template 5A.

Show details supporting the SFA amount on Sheet 6A-2.

Show details supporting the SFA amount on Sheet 6A-3.

Show details supporting the SFA amount on Sheet 6A-4.

Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc.



Template 7 - Sheet 7b
Assumption/Method Changes - SFA Amount

PLAN INFORMATION

Abbreviated

Plan Name: AMPT
EIN: 91-6123687
PN: 001

(A)

(B)

v20220701p

(©)

Assumption/Method That Has Changed From
Assumption Used in Most Recent Certification of
Plan Status Completed Prior to 1/1/2021

Brief description of assumption/method used in the
most recent certification of plan status completed
prior to 1/1/2021

Brief description of assumption/method used to
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method
in (A) is no longer reasonable and why the
assumption/method in (B) is reasonable

ITIE UTTYITar assultipuurt s Thyricer tidlt attual

CBUs

1.47 million hours in 2020, declining 2.25% per
year through 2048, the projected plan year of
insolvency.

Known hours through April 2024, annualized to
1.030 million hours for the 2023-24 plan year,
declining 2.25% per year through the plan year
ending September 30, 2031, with 1% declines

thereafter.
INTTOWIT COTTL TOULIOUTNS I.IIIUUQII H}JIII cUZ4, WILT d

experience through April 2024. The revised
assumption reflects known declines through April
2024, and continues the original 2.25% future

decline assumption for the next ten plan years, with

104 t Iy accontahla
TTIE (1]

haroaftar Thic ic 2 nonarally
UTyITidal assurtipguult rericcicd eiipioy

Future contribution rates

Average contribution rate of $5.10, with additional
rehabilitation contributions according to each
employer’s adoption of the stepped rate schedule
applicable at the time, up to 162.5% additional
contributions.

prospective average contribution rate of $6.19, and

additional rehabilitation contributions of 100%,

consistent with the updated Rehabilitation Plan
changes effective January 1, 2021. We have

confirmod thaora avro no chanooc t0 anyvs haroainad
IWNTTOWTT WITITUT awdar TidUITty PayTrimeTies tiruugri

averages and the rehabilitation plan at the time.
The revised assumption updates the underlying
averages for remaining employers through April
2024, and the current terms of the rehabilitation

wlon Thaic 1o nn occoontalbla cbhonan o 4o DD
ITIE UTTyITTdl WILNuUTrawdl TIdUTHty asSsutTiguurm wds

Withdrawal liability payments

$4.8 million in 2020, then $4.2 million per annum
for the next 19 years, based on withdrawn
employers currently making payments. No future
withdrawals are explicitly assumed.

April 2024, and prospective payments based on
current expectations of previously withdrawn
employers who are making, or expected to begin
making, payments, with adjustments for expected

financial

nd fin
ZUZ7, TTIE

a¥a¥a'a) 1natinn o

out ac of nnanina it
NITOWTT EXPETISES TTrouyri- ApPTTi

based on withdrawn employers making payments
at the time. The revised assumption is the same
basic methodology, but updated with current
information, plus further updates for reduced

navimaont avnoctatinne in cartain citiintinne and o
TTIE UTTYTITAT TIdU EXPETISE dSSUTITOTUIT WS UASEU UTT

Administrative expenses

$1.8 million per annum, level through 2048, the
projected plan year of insolvency.

remainder of the 2023-24 plan year and beyond is
based on current estimates of expected expenses.
The PBGC premium portion is separated from
other administrative expenses and based on

nroioctad narticinant coatnte and ymdarbhana DR

actual and assumed future administrative expenses

at the time. The revised assumption provides for a
more refined approach appropriate for a longer-

term projection. We believe the revised assumption

ic 2 raacnanahla ovinactatinn af fiitiira adminictrativig

New entrant profile

None

Das>tU UIT TIEVV ETILNallis 1T HIE TIVE yEdl S PIELEulny
the census date, excluding known withdrawn
employers through April 2024. New entrants are
assumed to match total projected headcount hours

and contributions consistent with the overall

domnnranhic aconimntinne

Acceptable change according to the PBGC’s
assumptions guidance




TEMPLATE 8

Contribution and Withdrawal Liability Details

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

v20220802p

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)),
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn

employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year

ending in 2051.

PLAN INFORMATION

Abbreviated

Plan Name: AMPT

EIN: 91-6123687

PN: 001

Unit (e.g. hourly, Hours

weekly)

All Other Sources of Non-Investment Income
Projected Number of
Active Participants
Withdrawal Liability — Withdrawal Liability (Including New
SFA Measurement Reciprocity Additional Rehab Plan Payments for Payments for Entrants) at the
Date / Plan Year Start Total Contribution  Average Contribution Contributions (if Contributions (if Other - Explain if ~ Currently Withdrawn Projected Future  Beginning of the Plan
Date Plan Year End Date | Total Contributions™ Base Units Rate applicable) applicable) Applicable Employers Withdrawals Year

12/31/2022 09/30/2023 $4,800,042 775,451 $6.19 $0 $4,800,042 $0 $3,374,872 $0 531
10/01/2023 09/30/2024 $6,375,700 1,030,000 $6.19 $0 $6,375,700 $0 $7,776,583 $0 505
10/01/2024 09/30/2025 $6,232,247 1,006,825 $6.19 $0 $6,232,247 $0 $4,873,440 $0 494
10/01/2025 09/30/2026 $6,092,018 984,171 $6.19 $0 $6,092,018 $0 $4,748,811 $0 483
10/01/2026 09/30/2027 $5,954,953 962,028 $6.19 $0 $5,954,953 $0 $4,511,370 $0 474
10/01/2027 09/30/2028 $5,820,965 940,382 $6.19 $0 $5,820,965 $0 $4,060,529 $0 461
10/01/2028 09/30/2029 $5,689,990 919,223 $6.19 $0 $5,689,990 $0 $3,786,166 $0 450
10/01/2029 09/30/2030 $5,561,969 898,541 $6.19 $0 $5,561,969 $0 $3,596,858 $0 439
10/01/2030 09/30/2031 $5,436,826 878,324 $6.19 $0 $5,436,826 $0 $3,417,015 $0 430
10/01/2031 09/30/2032 $5,314,493 858,561 $6.19 $0 $5,314,493 $0 $3,246,164 $0 421
10/01/2032 09/30/2033 $5,261,351 849,976 $6.19 $0 $5,261,351 $0 $3,083,856 $0 417
10/01/2033 09/30/2034 $5,208,736 841,476 $6.19 $0 $5,208,736 $0 $2,929,663 $0 411
10/01/2034 09/30/2035 $5,156,648 833,061 $6.19 $0 $5,156,648 $0 $2,783,180 $0 409
10/01/2035 09/30/2036 $5,105,085 824,731 $6.19 $0 $5,105,085 $0 $2,634,421 $0 405
10/01/2036 09/30/2037 $5,054,030 816,483 $6.19 $0 $5,054,030 $0 $2,465,658 $0 399
10/01/2037 09/30/2038 $5,003,495 808,319 $6.19 $0 $5,003,495 $0 $2,300,084 $0 395
10/01/2038 09/30/2039 $4,953,455 800,235 $6.19 $0 $4,953,455 $0 $1,422,886 $0 391
10/01/2039 09/30/2040 $4,903,922 792,233 $6.19 $0 $4,903,922 $0 $627,658 $0 389
10/01/2040 09/30/2041 $4,854,885 784,311 $6.19 $0 $4,854,885 $0 $585,716 $0 386
10/01/2041 09/30/2042 $4,806,337 776,468 $6.19 $0 $4,806,337 $0 $476,191 $0 380
10/01/2042 09/30/2043 $4,758,272 768,703 $6.19 $0 $4,758,272 $0 $395,382 $0 376
10/01/2043 09/30/2044 $4,710,689 761,016 $6.19 $0 $4,710,689 $0 $329,631 $0 372
10/01/2044 09/30/2045 $4,663,583 753,406 $6.19 $0 $4,663,583 $0 $45,525 $0 370
10/01/2045 09/30/2046 $4,616,948 745,872 $6.19 $0 $4,616,948 $0 $0 $0 366
10/01/2046 09/30/2047 $4,570,776 738,413 $6.19 $0 $4,570,776 $0 $0 $0 362
10/01/2047 09/30/2048 $4,525,070 731,029 $6.19 $0 $4,525,070 $0 $0 $0 358
10/01/2048 09/30/2049 $4,479,814 723,718 $6.19 $0 $4,479,814 $0 $0 $0 355
10/01/2049 09/30/2050 $4,435,017 716,481 $6.19 $0 $4,435,017 $0 $0 $0 351
10/01/2050 09/30/2051 $4,390,666 709,316 $6.19 $0 $4,390,666 $0 $0 $0 348

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."




Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001
(A) (B) ©) (D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior | Baseline Assumption/Method Final SFA change from (B) to (D) per
Source of (B) to 1/1/2021 Used Assumption/Method Used [ SFA Assumption Guidance| Comments
SFA Measurement Date N/A N/A 12/31/2022 Same as baseline N/A
Census Data as of P0Z0ne20200327 AMPT.pdf p 01/01/2019 01/01/2022 Same as baseline N/A
DEMOGRAPHIC ASSUMPTIONS
Healthy Annuitant blue collar
Base Mortality - Healthy 2019AVR AMPT.pdf pg 26 mortality tables Same as Pre-2021 Zone Cert Same as baseline No Change
Mortality Improvement - Healthy 2019AVR AMPT .pdf pg 26 MP-2015 Same as Pre-2021 Zone Cert Same as baseline No Change
RP-2006 Disabled Annuitant
Base Mortality - Disabled 2019AVR AMPT .pdf pg 26 mortality table Same as Pre-2021 Zone Cert Same as baseline No Change
Mortality Improvement - Disabled 2019AVR AMPT.pdf pg 26 MP-2015 Same as Pre-2021 Zone Cert Same as baseline No Change
Age Retirement
55 5.00
56 5.00
57 5.00
58 5.00
59 5.00
60 5.00
61 10.00
62 25.00
63 15.00
64 25.00
65 100.00
Retirement - Actives 2019AVR AMPT .pdf pg 24-26 Same as Pre-2021 Zone Cert Same as baseline No Change
Retirement - TVs 2019AVR AMPT.pdf pg 24-26 Same as active Same as Pre-2021 Zone Cert Same as baseline No Change

v20230727



https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

v20230727

Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001
(A) (B) © (D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior | Baseline Assumption/Method Final SFA change from (B) to (D) per
Source of (B) to 1/1/2021 Used Assumption/Method Used [ SFA Assumption Guidance| Comments
0 20.00%
1 20.00
2 15.00
3 10.00
4 10.00
5 10.00
6 8.00
7 8.00
8 7.00
9 7.00
10+ 2.00
Turnover 2019AVR AMPT .pdf pg 24-26 Same as Pre-2021 Zone Cert Same as baseline No Change
Age Disability
25 0.08%
30 0.08
35 0.10
40 0.12
45 0.16
50 0.24
Disability 2019AVR AMPT.pdf pg 24-26 Same as Pre-2021 Zone Cert Same as baseline No Change Representative ri
Optional Form Elections - Actives 2019AVR AMPT .pdf pg 26 100% SLA Same as Pre-2021 Zone Cert Same as baseline No Change
Optional Form Elections - TVs 2019AVR AMPT.pdf pg 26 100% SLA Same as Pre-2021 Zone Cert Same as baseline No Change
Marital Status 2019AVR AMPT .pdf pg 26 90% Same as Pre-2021 Zone Cert Same as baseline No Change
Spouse Age Difference 2019AVR AMPT.pdf pg 26 3 years Same as Pre-2021 Zone Cert Same as baseline No Change
Acceptable (Consistent with
Active Participant Count 2019AVR AMPT .pdf pg 14 735 613 613 CBU assumption) Change



https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

v20230727

Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001
(A) (B) © (D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior | Baseline Assumption/Method Final SFA change from (B) to (D) per
Source of (B) to 1/1/2021 Used Assumption/Method Used | SEA Assumption Guidance| Comments
New entrants projected based
on demographic profile of
new entrants from the last
five years. Future new
entrants replace current
participants according to
demographic assumptions
2020Zone20200327 and overall declines in
New Entrant Profile AMPT .pdf pg 3 Not explicity projected population. Same as baseline Acceptable Change
Participants ot unknown
Missing or Incomplete Data 2019AVR AMPT.pdf pg 28 | gender are valued as males. | Same as Pre-2021 Zone Cert Same as baseline No Change
No explicit
assumption, no
"Muissing" Terminated Vested Participant missing
Assumption N/A N/A N/A N/A participants
No explicit
assumption,
expected to
Treatment of Participants Working Past retire based on
Retirement Date N/A N/A N/A N/A retirement rates
No explicit
Assumptions Related to Reciprocity N/A N/A N/A N/A assumption
Other Demographic Assumption 1 N/A N/A N/A N/A None
Other Demographic Assumption 2 N/A N/A N/A N/A None
Other Demographic Assumption 3 N/A N/A N/A N/A None

NON-DEMOGRAPHIC ASSUMPTIONS



https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

v20230727

Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001
(A) (B) ©) (D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior | Baseline Assumption/Method Final SFA change from (B) to (D) per
Source of (B) to 1/1/2021 Used Assumption/Method Used | SEA Assumption Guidance| Comments
Adjusted for actual hours
through April 2024, current
hours based on average levels
Based on 2019 levels, for remaining employers,
projected forward with 2.25% 2.25% annual declines for 10
2020Zone20200327 annual declines until years, 1% annual declines Generally Acceptable
Contribution Base Units AMPT.pdf pg 3 insolvency. Same as Pre-2021 Zone Cert after. Change
Adjusted for actual rates
through April 2024,
prospective based on current
2020Z0one20200327 levels for remaining
Contribution Rate AMPT .pdf pg 3 Based on 2019 average rates | Same as Pre-2021 Zone Cert employers. Acceptable Change
Separated PBGC premium
from all other administrative
expenses. Premiums increase
3% annually, along with
increase to $52 in 2031, and
reflect expected participant
counts. Other expenses
include known fee increases
to date, plus an allowance for
additional expenses in 2023
and 2024, and annual
increases of 3%. Total
administrative expenses
2020Z0one20200327 subject to cap of 9% of
Administrative Expenses AMPT .pdf pg 3 Flat $1.8M until insolvency. | Same as Pre-2021 Zone Cert | projected benefit payments. Other Change
Dastu UIT TCTTarmy INTTOWTT WILNUTravwwar mautimy
scheduled payments for all payments through April 2024,
withdrawn employers making and prospective payments
Assumed Withdrawal Payments - 2020Zone20200327 payments in 2020, or based on current expectations
Currently Withdrawn Employers AMPT .pdf pg 3 expected to. Same as Pre-2021 Zone Cert | of previously withdrawn Other Change
No explicit
Assumed Withdrawal Payments -Future assumption
N/A N/A N/A N/A made

Withdrawals



https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries
PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001
(A) (B) ©) (D) (E)
Assumption/Method Used in
Most Recent Certification of Category of assumption
Plan Status Completed Prior | Baseline Assumption/Method Final SFA change from (B) to (D) per
Source of (B) to 1/1/2021 Used Assumption/Method Used | SEA Assumption Guidance| Comments
Additional rehabilitation plan
contributions increases Rehabilitation
according to CBA and Reflects rehabilitation plan plan changed
2020Z0one20200327 anticipated adoption of the changes to 100% of base effective
Other Assumption 1 AMPT.pdf pg 3 rehabilitation plan. Same as Pre-2021 Zone Cert contributions. Acceptable Change January 1, 2021
None
Other Assumption 2 N/A N/A N/A N/A
None
Other Assumption 3 N/A N/A N/A N/A
CASH FLOW TIMING ASSUMPTIONS
Benefit Payment Timing N/A Mid-year Same as Pre-2021 Zone Cert Same as baseline Not explicitly di
Contribution Timing N/A Mid-year Same as Pre-2021 Zone Cert Same as baseline Not explicitly di
Not explicitly di
Withdrawal Payment Timing N/A Mid-year Same as Pre-2021 Zone Cert Same as baseline
Not explicitly di
Administrative Expense Timing N/A Mid-year Same as Pre-2021 Zone Cert Same as baseline
Not explicitly di
Other Payment Timing N/A Mid-year Same as Pre-2021 Zone Cert Same as baseline

Create additional rows as needed.


https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687

PN: 001

Special Financial Assistance Application
Section E, Item 2c — Additional Information on Assumption Changes from the January 1, 2020 Actuarial
Certification

The following details the assumptions that changed from the January 1, 2020 actuarial certification to each
respective actuarial certification through the October 1, 2022 actuarial certification.

General changes with each certification:

Prospective hours and contribution rates are updated each year based on recent history and input
from the Board of Trustees. Initial hours and contribution rates are generally based on recent history,
with adjustments for any known changes to the employer and employee groups. All certifications
included assumed annual declines in hours of 2.25% and stable future contribution rates.

Assumed withdrawal liability payments are updated each year based on employers making quarterly
payments, or expected to, at the time of the certification, along with any known settlement activity. No
future defaults are assumed.

Expected benefit payments for each certification are based on the most recent valuation results.

Specific changes with the January 1, 2021 actuarial certification, relative to the January 1, 2020 actuarial
certification:

Hours, contribution rates, and expected withdrawal liability payments were updated per recent
experience and current expectations.

While not an assumption change, the terms of the Rehabilitation Plan amended effective January 1,
2021 were reflected in future expected contributions.

Specific changes with the January 1, 2022 actuarial certification, relative to the January 1, 2021 actuarial
certification:

Hours, contribution rates, and expected withdrawal liability payments were updated per recent
experience and current expectations.

Specific changes with the October 1, 2022 actuarial certification, relative to the January 1, 2022 actuarial
certification:

Hours, contribution rates, and expected withdrawal liability payments were updated per recent
experience and current expectations.

Assumed administrative expenses were updated to $1.9 million per year based on recent experience
and current expectations.

Incorporated a new entrant profile for projected future active participants.

While not an assumption change, the change in plan year effective October 1, 2022 was reflected.
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Tel +1206 624 7940

December 29, 2022 milliman.com

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE: EP: EPCU)
230 S. Dearborn Street

Room 1700 — 17th Floor
Chicago, IL 60604

Email: EPCU@IRS.GOV

Re: Annual Actuarial Certification — Automotive Machinists Pension Trust

To whom it may concern:

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the Plan Year beginning October 1, 2022 for the Automotive Machinists Pension
Trust. Note the Plan Year changed from January 1 to October 1 effective October 1, 2022.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the Plan and on reasonable expectations of anticipated experience
under the Plan. The outcomes of the projections in this report are dependent on the
assumptions used. Differences between our projections and actual amounts depend on the
extent to which future experience conforms to the assumptions made for this analysis. It is
certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual experience
is better or worse than expected.

On the basis of the foregoing and as members of the American Academy of Actuaries (AAA)
who meet the Qualification Standards of the AAA to render the actuarial opinion contained
herein, we hereby certify that, to the best of our knowledge and belief, this letter is complete and
accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices, using models based on standard actuarial techniques.

Sincerely,

[loengy o

Rex E. Barker, FSA, EA, MAAA
Enrolled Actuary Number 20-06932
Consulting Actuary Consulting Actuary

KSC/REB/va

Attachments

cc: Board of Trustees (w/ Attachments)

Les Coughran (w/ Attachments)
Claudia Cook (w/ Attachments)

Amt0179
0153 AMT 01 16 / KSC/REB/va
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AUTOMOTIVE MACHINISTS PENSION TRUST
Actuarial Certification for the Plan Year Beginning October 1, 2022

Status Certification Definitions Results
1. Projection of Credit Balance

Plan Year Beginning Credit Balance at Beginning of Year
10/1/2022 $ 79,100,000
10/1/2023 22,000,000
10/1/2024 Projected Funding Deficiency

Conclusion: A funding deficiency is projected to occur by the end of the 2023-24 Plan
Year, the first year following the 2022-23 Plan Year. Accordingly, the Plan
has not emerged from critical status according to 432(e)(4)(B).

2. Funded Percentage

The funded percentage as of October 1, 2022 is expected to be 78.6% (based on the
actuarial value of assets divided by the present value of accrued benefits).

Conclusion:  The funded percentage is less than 80% as of October 1, 2022.

3. Projected Insolvency

As of October 1, 2022, the Plan is projected to become insolvent during the plan year
beginning October 1, 2041.

Conclusion:  As insolvency is projected within 20 years, the Plan is in critical and
declining status according to 432(b)(6).

Status Certification

Based on the actuarial assumptions and methods, participant and financial data, and Plan
provisions, as summarized below, | hereby certify that the Automotive Machinists Pension Trust
is “critical and declining” for the Plan year beginning October 1, 2022, as that term is defined in
the Internal Revenue Code Section 432. Further, | hereby certify that to the best of my
knowledge and belief, the actuarial assumptions employed in preparing this certification are
individually reasonable and represent our best estimate of future experience. Further, the
“projected industry activity” assumption, as required under Act Section 432(b)(3)(B)(iii), has
been provided by the Board of Trustees.

Scheduled Progress Certification

The Rehabilitation Plan for the Automotive Machinists Pension Trust, most recently updated in
December 2021, is considered an “all reasonable measures plan” as defined in the IRC
Section 432(e)(3)(A)(ii). Accordingly, the Rehabilitation Plan does not provide for annual
standards and a scheduled progress certification is not applicable.

TZA_,Q’R_/(; PR December 29, 2022

Rex Barker Date
Enrolled Actuary Number 20-06932

December 29, 2022 Automotive Machinists Pension Trust Annual Actuarial Certification

} Milliman Page 1

Amt0179
0153 AMT 01 16 / KSC/REB/va



AUTOMOTIVE MACHINISTS PENSION TRUST

Summary of Assumptions/Methods for the Actuarial Certification
for the Plan Year Beginning October 1, 2022

Our forecast of future results is based on:

» The participant data, plan provisions, assumptions, methods, and actuarial valuation
results, as provided in our forthcoming January 1, 2022 actuarial valuation report, except
as noted below. Note the Plan Year changed from January 1 to October 1 effective
October 1, 2022.

= September 30, 2022 unaudited market value of assets along with contributions and
benefit payments since January 1, 2022, based on the information provided by the
Plan’s administrator and investment advisor in November 2022. In combination, these
values reflect an actual return on plan assets of -17.9% for the period January 1, 2022
through September 30, 2022 (net of investment-related expenses). Our forecast is also
based on an assumed rate of return on market assets of 6.5% (net of investment-related
expenses) for every year after the Plan year ended September 30, 2022, and no future
asset gains or losses other than the gains or losses related to the asset smoothing
method are reflected.

* Total contributions of $19.2 million for the period January 1, 2022 through
September 30, 2022, including base contributions of $5.5 million, rehabilitation plan
contributions of $5.6 million, and withdrawal liability receipts of $8.1 million.

= Based on input from the Fund’s Board of Trustees, we have assumed future industry
activity to be equivalent to 1.240 million hours worked for the 2022-23 plan year, with
assumed decreases of 2.25% each year thereafter.

= Future new entrants are assumed to replace current actives consistent with the industry
activity assumption, based on the demographics of new entrants from the last five years.

= Base contributions of $7.266 million for 2022-23, decreasing 2.25% annually thereafter,
consistent with the industry activity assumption.

» Additional funding-only contributions of 100% effective January 1, 2021, consistent with
the Rehabilitation Plan revisions made during 2020.

» Future withdrawal liability receipts of $5.1 million annually for 2022-23, continuing for the
duration of the payment schedules of all withdrawn employers currently making
payments, or expected to begin payments.

The actuarial certification is based on:

= 1) our understanding of actuarial certification requirements under the Internal Revenue
Code Section 432 as of September 30, 2022,

= 2) the position paper issued by the Multiemployer Task Force of the American Academy of
Actuaries, and

= 3) action taken by the Board of Trustees on or before December 29, 2022.

December 29, 2022 Automotive Machinists Pension Trust Annual Actuarial Certification

} Milliman Page 2
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Plan Identification

Name:
EIN/PN:

Plan Year Beginning:

Plan Number:
Address:

Telephone Number:

Enrolled Actuary Identification

Name:
Enrolled Actuary #:
Address:

Telephone Number:

AUTOMOTIVE MACHINISTS PENSION TRUST

Plan and Enrolled Actuary Identification

Automotive Machinists Pension Trust

91-6123687
October 1, 2022

001
P.O. Box 24203
Seattle, WA 98124

(206) 441-7574

Rex E. Barker

20-06932

Milliman

1301 Fifth Avenue
Suite 3800
Seattle, WA 98101

(206) 504-5751

December 29, 2022

Milliman

Amt0179
0153 AMT 01 16 / KSC/REB/va

Automotive Machinists Pension Trust Annual Actuarial Certification

Page 3



PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687

PN: 001

Special Financial Assistance Application

Section B, Item 5 — Additional Information for the October 1, 2022 Actuarial Certification

Unless otherwise stated in the certification or below, all assumptions are consistent with our January 1, 2022
actuarial valuation.

The following provides additional detail that was not explicitly stated in the certification:

Administrative expenses: $1.9M per year in 2022, with 0.00% annual increases.

Hourly contribution rate: $5.86 per hour, the average contribution rate during the January 1, 2023 to
September 30, 2023 short plan year.

The following table provides additional documentation of the details underlying the October 1, 2022 actuarial

certification:

Plan Expected Expected Expected Expected End of Year
Year Expected WL Benefit Admin Investment Market Value
10/1 | Contributions Receipts Payments Expenses Income of Assets
2022 14,532,800 5,133,772 82,255,601 1,900,000 48,053,058 754,578,753
2023 14,205,812 5,474,496 84,026,584 1,900,000 46,928,508 735,260,985
2024 13,886,184 5,422,524 85,454,080 1,900,000 45,615,304 712,830,917
2025 13,573,741 5,422,524 86,747,224 1,900,000 44,105,989 687,285,947
2026 13,268,329 5,422,524 88,019,614 1,900,000 42,395,095 658,452,281
2027 12,969,797 5,359,528 88,721,317 1,900,000 40,486,896 626,647,185
2028 12,677,981 5,359,528 89,166,190 1,900,000 38,395,998 592,014,502
2029 12,392,728 5,359,528 89,193,929 1,900,000 36,134,862 554,807,691
2030 12,113,897 5,359,528 88,832,317 1,900,000 33,719,068 515,267,867
2031 11,841,337 5,359,528 88,169,942 1,900,000 31,161,448 473,560,238
2032 11,574,906 5,359,528 87,349,889 1,900,000 28,468,162 429,712,945
2033 11,314,476 5,359,528 86,328,009 1,900,000 25,642,445 383,801,385
2034 11,059,906 5,359,528 85,195,269 1,900,000 22,686,286 335,811,836
2035 10,811,055 5,332,182 83,620,678 1,900,000 19,608,499 286,042,894
2036 10,567,807 5,269,604 81,543,069 1,900,000 16,430,193 234,867,429
2037 10,330,031 5,182,884 79,266,178 1,900,000 13,166,242 182,380,408
2038 10,097,600 3,658,165 76,825,896 1,900,000 9,776,439 127,186,716
2039 9,870,408 1,892,540 74,329,845 1,900,000 6,204,945 68,924,764
2040 9,648,326 1,615,964 71,677,606 1,900,000 2,486,808 9,098,256
2041 9,431,236 1,187,836 68,774,529 1,900,000 NA Insolvent
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March 29, 2022 milliman.com

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE: EP: EPCU)
230 S. Dearborn Street

Room 1700 — 17th Floor
Chicago, IL 60604

Email: EPCU@IRS.GOV

Re: Annual Actuarial Certification — Automotive Machinists Pension Trust

To whom it may concern:

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the Plan Year beginning January 1, 2022 for the Automotive Machinists Pension
Trust.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the Plan and on reasonable expectations of anticipated experience
under the Plan. The outcomes of the projections in this report are dependent on the
assumptions used. Differences between our projections and actual amounts depend on the
extent to which future experience conforms to the assumptions made for this analysis. It is
certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual experience
is better or worse than expected.

On the basis of the foregoing and as members of the American Academy of Actuaries (AAA)
who meet the Qualification Standards of the AAA to render the actuarial opinion contained
herein, we hereby certify that, to the best of our knowledge and belief, this letter is complete and
accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices, using models based on standard actuarial technigues.

Sincerely,

JloSngy o

EA, MAAA Rex E. Barker, FSA, EA, MAAA

er 20-06596 Enrolled Actuary Number 20-06932
Consulting Actuary Consulting Actuary
KSC/REB/va
Attachments

cc: Board of Trustees (w/ Attachments)
Les Coughran (w/ Attachments)
Claudia Cook (w/ Attachments)

Amt0169.docx
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AUTOMOTIVE MACHINISTS PENSION TRUST
Actuarial Certification for the Plan Year Beginning January 1, 2022

Status Certification Definitions Results
1. Projection of Credit Balance

Plan Year Beginning Credit Balance at Beginning of Year
1/1/2022 $ 115,700,000
1/1/2023 60,900,000
1/1/2024 7,400,000
1/1/2025 Projected Funding Deficiency

Conclusion: A funding deficiency is projected to occur by the end of 2024, the second
year following the 2022 Plan Year. Accordingly, the Plan has not emerged
from critical status according to 432(e)(4)(B).

2. Funded Percentage

The funded percentage as of January 1, 2022 is expected to be 80.6% (based on the
actuarial value of assets divided by the present value of accrued benefits).

Conclusion:  The funded percentage is greater than 80% as of January 1, 2022.

3. Projected Insolvency
As of January 1, 2022, the Plan is not projected to become insolvent.

Conclusion:  As insolvency is not projected within 20 years, the Plan is not in critical
and declining status according to 432(b)(6).

Status Certification

Based on the actuarial assumptions and methods, participant and financial data, and Plan
provisions, as summarized below, | hereby certify that the Automotive Machinists Pension Trust
remains “critical” for the Plan year beginning January 1, 2022, as that term is defined in the
Internal Revenue Code Section 432. Further, | hereby certify that to the best of my knowledge
and belief, the actuarial assumptions employed in preparing this certification are individually
reasonable and represent our best estimate of future experience. Further, the “projected
industry activity” assumption, as required under Act Section 432(b)(3)(B)(ii)), has been provided
by the Board of Trustees.

Scheduled Progress Certification

The Rehabilitation Plan for the Automotive Machinists Pension Trust, most recently updated in
December 2021, is considered an “all reasonable measures plan” as defined in the IRC
Section 432(e)(3)(A)(ii). Accordingly, the Rehabilitation Plan does not provide for annual
standards and a scheduled progress certification is not applicable.

TZA_,;’R'/(;J — March 29, 2022

Rex Barker Date
Enrolled Actuary Number 20-06932
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AUTOMOTIVE MACHINISTS PENSION TRUST

Summary of Assumptions/Methods for the Actuarial Certification
for the Plan Year Beginning January 1, 2022

Our forecast of future results is based on:

» The patrticipant data, plan provisions, assumptions, methods, and actuarial valuation
results, as provided in our January 1, 2021 actuarial valuation report, except as noted
below.

= December 31, 2021 unaudited market value of assets and 2021 contributions and 2021
benefit payments based on the data provided by the Plan’s administrator and investment
advisor in February 2022. In combination, these values reflect an actual return on plan
assets of 13.5% for 2021 (net of investment-related expenses). Our forecast is also
based on an assumed rate of return on market assets of 6.5% (net of investment-related
expenses) for every year after the Plan year ended December 31, 2021, and no future
asset gains or losses other than the gains or losses related to the asset smoothing
method are reflected.

= Total contributions of $26.2 million for 2021, including base contributions of $7.8 million,
rehabilitation plan contributions of $10.1 million, and withdrawal liability receipts of
$8.3 million.

= Based on input from the Fund’s Board of Trustees, we have assumed 2022 industry
activity to be equivalent to 1.274 million hours worked, with assumed decreases of
2.25% each year after 2022.

= Base contributions of $7.504 million in 2022, decreasing 2.25% annually starting in
2023, consistent with the industry activity assumption.

= Additional funding-only contributions of 100% effective January 1, 2021, consistent with
the Rehabilitation Plan revisions made during 2020.

» Future withdrawal liability receipts of $5.1 million annually beginning in 2022, for the
duration of the payment schedules of all withdrawn employers currently making
payments, or expected to begin payments.

The actuarial certification is based on:

= 1) our understanding of actuarial certification requirements under the Internal Revenue
Code Section 432 as of December 31, 2021,

» 2) the position paper issued by the Multiemployer Task Force of the American Academy of
Actuaries, and

= 3) action taken by the Board of Trustees on or before March 29, 2022.

March 29, 2022 Automotive Machinists Pension Trust Annual Actuarial Certification
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PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687

PN: 001

Special Financial Assistance Application
Section B, Item 5 — Additional Information for the January 1, 2022 Actuarial Certification

Unless otherwise stated in the certification or below, all assumptions are consistent with our January 1, 2021
actuarial valuation.

The following provides additional detail that was not explicitly stated in the certification:
e Administrative expenses: $1.8M per year in 2022, with 0.00% annual increases.

e Hourly contribution rate: $5.89 per hour, the average contribution rate during the January 1, 2021 to
December 31, 2021 plan year, after removing withdrawn employers during 2021.

The following table provides additional documentation of the details underlying the January 1, 2022 actuarial

certification (note that insolvency was not projected, we are presenting the details only through 2050).

Plan Expected Expected Expected Expected End of Year
Year Expected WL Benefit Admin Investment Market Value
11 Contributions Receipts Payments Expenses Income of Assets
2022 15,007,720 5,086,680 81,486,606 1,800,000 61,971,084 983,278,878
2023 14,670,046 5,067,776 83,792,586 1,800,000 61,806,540 979,230,654
2024 14,339,970 5,042,776 85,430,539 1,800,000 61,479,652 972,862,513
2025 14,017,321 4,994,352 86,948,223 1,800,000 61,005,305 964,131,268
2026 13,701,931 4,994,352 88,117,274 1,800,000 60,390,289 953,300,566
2027 13,393,638 4,994,352 89,260,503 1,800,000 59,639,861 940,267,913
2028 13,092,281 4,931,356 89,702,082 1,800,000 58,766,958 925,556,425
2029 12,797,705 4,931,356 90,051,019 1,800,000 57,790,127 909,224,594
2030 12,509,756 4,931,356 89,856,887 1,800,000 56,725,557 891,734,376
2031 12,228,287 4,931,356 89,367,117 1,800,000 55,595,356 873,322,258
2032 11,953,150 4,931,356 88,557,370 1,800,000 54,415,669 854,265,063
2033 11,684,204 4,931,356 87,628,950 1,800,000 53,198,047 834,649,720
2034 11,421,310 4,931,356 86,538,544 1,800,000 51,949,521 814,613,363
2035 11,164,330 4,931,356 85,286,294 1,800,000 50,678,995 794,301,750
2036 10,913,133 4,898,672 83,489,517 1,800,000 49,407,135 774,231,172
2037 10,667,587 4,830,328 81,284,238 1,800,000 48,163,050 754,807,900
2038 10,427,567 4,754,712 78,932,804 1,800,000 46,965,659 736,223,033
2039 10,192,946 1,343,888 76,403,780 1,800,000 45,721,930 715,278,018
2040 9,963,605 1,343,888 73,731,885 1,800,000 44,438,637 695,492,264
2041 9,739,424 0 70,849,087 1,800,000 43,194,619 675,777,220
2042 9,520,287 0 67,840,329 1,800,000 42,002,377 657,659,555
2043 9,306,081 0 64,861,779 1,800,000 40,913,156 641,217,013
2044 9,096,694 0 61,779,457 1,800,000 39,936,291 626,670,541
2045 8,892,018 0 58,810,872 1,800,000 39,079,183 614,030,870
2046 8,691,948 0 55,763,274 1,800,000 38,348,692 603,508,236
2047 8,496,379 0 52,765,378 1,800,000 37,754,363 595,193,600
2048 8,305,210 0 49,788,123 1,800,000 37,303,034 589,213,721
2049 8,118,343 0 46,920,475 1,800,000 37,000,096 585,611,685
2050 7,935,680 0 44,077,628 1,800,000 36,851,058 584,520,795
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March 26, 2021

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE: EP: EPCU)
230 S. Dearborn Street

Room 1700 — 17th Floor
Chicago, IL 60604

Email: EPCU@IRS.GOV

Re: Annual Actuarial Certification — Automotive Machinists Pension Trust

To whom it may concern:

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial
certification for the Plan Year beginning January 1, 2021 for the Automotive Machinists Pension
Trust.

In our opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the Plan and on reasonable expectations of anticipated experience
under the Plan. The outcomes of the projections in this report are dependent on the
assumptions used. Differences between our projections and actual amounts depend on the
extent to which future experience conforms to the assumptions made for this analysis. It is
certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual experience
is better or worse than expected.

On the basis of the foregoing and as members of the American Academy of Actuaries (AAA)
who meet the Qualification Standards of the AAA to render the actuarial opinion contained
herein, we hereby certify that, to the best of our knowledge and belief, this letter is complete and
accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices, using models based on standard actuarial techniques.

Sincerely,
Wb (O ey
(O llwer— 2
Mark C. Olleman, FSA, EA, MAAA Rex E. Barker, FSA, EA, MAAA
Enrolled Actuary Number 20-05636 Enrolled Actuary Number 20-06932
Consulting Actuary Consulting Actuary
MCO/REB/nlo
Enclosures

cc: Board of Trustees (w/ Enclosures)
Les Coughran (w/ Enclosures)
Claudia Cook (w/ Enclosures)
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AUTOMOTIVE MACHINISTS PENSION TRUST
Actuarial Certification for the Plan Year Beginning January 1, 2021

Status Certification Definitions Results
1. Projection of Credit Balance

Plan Year Credit Balance at

Beginning Beginning of Year
1/1/2021 $ 166,500,000
1/1/2022 108,300,000
1/1/2023 49,400,000
1/1/2024 Projected Funding Deficiency

Conclusion: A funding deficiency is projected to occur by the end of 2023, the second
year following the 2021 Plan Year. Accordingly, the Plan has not emerged
from critical status according to 432(e)(4)(B).

2. Funded Percentage

The funded percentage as of January 1, 2021 is expected to be 76.2% (based on the
actuarial value of assets divided by the present value of accrued benefits).

Conclusion:  The funded percentage is less than 80% as of January 1, 2021.

3. Projected Insolvency
As of January 1, 2021, the Plan is projected to become insolvent in 2050.

Conclusion:  As projected insolvency is beyond 20 years, the Plan is not in critical and
declining status according to 432(b)(6).

Status Certification

Based on the actuarial assumptions and methods, participant and financial data, and Plan
provisions, as summarized below, | hereby certify that the Automotive Machinists Pension Trust
remains “critical” for the Plan year beginning January 1, 2021, as that term is defined in Internal
Revenue Code Section 432. Further, | hereby certify that to the best of my knowledge and
belief, the actuarial assumptions employed in preparing this certification are individually
reasonable and represent our best estimate of future experience. Further, the “projected
industry activity” assumption, as required under Act Section 432(b)(3)(B)(iii)), has been provided
by the Board of Trustees.

Scheduled Progress Certification

The Rehabilitation Plan for the Automotive Machinists Pension Trust, most recently updated in
December 2020, is considered an “all reasonable measures plan” as defined in IRC

Section 432(e)(3)(A)(ii). Accordingly, the Rehabilitation Plan does not provide for annual
standards and a scheduled progress certification is not applicable.

e A
L March 26, 2021

Rex Barker Date
Enrolled Actuary Number 20-06932

Automotive Machinists Pension Trust

March 26, 2021 Annual Actuarial Certification
u - -

Milliman Page 2
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AUTOMOTIVE MACHINISTS PENSION TRUST

Summary of Assumptions/Methods for the Actuarial Certification
for the Plan Year Beginning January 1, 2021

1. Our forecast of future results is based on:

The participant data, plan provisions, assumptions, methods, and actuarial valuation
results, as provided in our forthcoming January 1, 2020 actuarial valuation report, except
as noted below.

December 31, 2020 unaudited market value of assets and 2020 contributions and 2020
benefit payments based on the data provided by the Plan’s administrator and investment
advisor in February 2021. In combination, these values reflect an actual return on plan
assets of 11.0% for 2020 (net of investment-related expenses). Our forecast is also
based on an assumed rate of return on market assets of 6.5% (net of investment-related
expenses) for every year after the Plan year ended December 31, 2020, and no future
asset gains or losses other than the gains or losses related to the asset smoothing
method are reflected.

Total contributions of $26.2 million for 2020, including rehabilitation plan contributions of
$12.3 million and withdrawal liability receipts of $6.4 million.

Based on input from the Fund’s Board of Trustees, we have assumed 2021 industry
activity to be equivalent to 1.379 million hours worked, with assumed decreases of
2.25% each year after 2021.

Base contributions of $7.419 million in 2021, decreasing 2.25% annually starting in
2022, consistent with the industry activity assumption.

Additional funding-only contributions of 100% effective January 1, 2021, consistent with
the Rehabilitation Plan revisions made during 2020.

Future withdrawal liability receipts of $4.7 million annually beginning in 2021, for the
duration of the payment schedules of all withdrawn employers currently making
payments, or expected to begin payments.

2. The actuarial certification is based on 1) our understanding of actuarial certification
requirements under Internal Revenue Code Section 432 as of December 31, 2020, 2) the
position paper issued by the Multiemployer Task Force of the American Academy of
Actuaries, and 3) action taken by the Board of Trustees on or before March 26, 2021.

March 26, 2021 Automotive Machinists Pension Trust

Annual Actuarial Certification

u - -
Milliman Page 3
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AUTOMOTIVE MACHINISTS PENSION TRUST

Plan and Enrolled Actuary Identification

Plan Identification

Name: Automotive Machinists Pension Trust
EIN/PN: 91-6123687

Plan Year: January 1, 2021

Plan Number: 001

Address: P.O. Box 24203

Seattle, WA 98124
Telephone Number: (206) 441-7574

Enrolled Actuary Identification

Name: Rex Barker
Enrolled Actuary #:  20-06932
Address: Milliman
1301 Fifth Avenue
Suite 3800

Seattle, WA 98101
Telephone Number: (206) 504-5769

March 26, 2021 Automotive Machinists Pension Trust
Annual Actuarial Certification

Milliman
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PLAN INFORMATION
Abbreviated Plan Name: AMPT
EIN: 91-6123687

PN: 001

Special Financial Assistance Application

Section B, Item 5 — Additional Information for the January 1, 2021 Actuarial Certification

Unless otherwise stated in the certification or below, all assumptions are consistent with our January 1, 2020
actuarial valuation.

The following provides additional detail that was not explicitly stated in the certification:

Administrative expenses: $1.8M per year in 2021, with 0.00% annual increases.

Hourly contribution rate: $5.38 per hour, the average contribution rate during the January 1, 2020 to
December 31, 2021 plan year.

The following table provides additional documentation of the details underlying the January 1, 2021 actuarial

certification:
Plan Expected Expected Expected Expected End of Year
Year Expected WL Benefit Admin Investment Market Value
11 Contributions Receipts Payments Expenses Income of Assets
2021 14,830,239 4,709,000 78,666,255 1,800,000 56,647,583 897,205,789
2022 14,496,559 4,709,000 81,159,183 1,800,000 56,279,002 889,731,167
2023 14,170,386 4,709,000 83,362,085 1,800,000 55,712,250 879,160,718
2024 13,851,552 4,709,000 85,302,540 1,800,000 54,952,900 865,571,630
2025 13,539,892 4,709,000 87,101,022 1,800,000 54,002,109 848,921,609
2026 13,235,245 4,709,000 88,522,153 1,800,000 52,864,653 829,408,354
2027 12,937,452 4,709,000 89,814,215 1,800,000 51,545,435 806,986,027
2028 12,646,359 4,709,000 90,430,467 1,800,000 50,058,959 782,169,877
2029 12,361,816 4,709,000 90,955,161 1,800,000 48,420,023 754,905,555
2030 12,083,675 4,709,000 90,875,783 1,800,000 46,641,484 725,663,932
2031 11,811,793 4,709,000 90,421,709 1,800,000 44,746,606 694,709,622
2032 11,546,027 4,709,000 89,579,580 1,800,000 42,753,013 662,338,082
2033 11,286,242 4,709,000 88,598,890 1,800,000 40,671,924 628,606,358
2034 11,032,301 4,709,000 87,411,208 1,800,000 38,509,231 593,645,682
2035 10,784,074 4,709,000 86,119,202 1,800,000 36,270,175 557,489,729
2036 10,541,433 4,709,000 84,258,103 1,800,000 33,971,810 520,653,869
2037 10,304,250 4,709,000 81,893,747 1,800,000 31,645,524 483,618,896
2038 10,072,405 4,709,000 79,407,117 1,800,000 29,310,378 446,503,562
2039 9,845,776 2,354,500 76,725,267 1,800,000 26,901,103 407,079,673
2040 9,624,246 0 74,055,280 1,800,000 24,341,556 365,190,195
2041 9,407,700 0 70,973,591 1,800,000 21,710,391 323,534,695
2042 9,196,027 0 67,774,843 1,800,000 19,098,335 282,254,214
2043 8,989,116 0 64,653,086 1,800,000 16,508,345 241,298,589
2044 8,786,861 0 61,376,043 1,800,000 13,944,587 200,853,994
2045 8,589,157 0 58,301,455 1,800,000 11,407,715 160,749,411
2046 8,395,901 0 55,120,785 1,800,000 8,896,480 121,121,007
2047 8,206,993 0 52,015,791 1,800,000 6,413,914 81,926,123
2048 8,022,336 0 48,848,256 1,800,000 3,961,664 43,261,867
2049 7,841,833 0 45,853,477 1,800,000 1,638,512 4,988,735
2050 7,665,392 0 42,812,788 1,800,000 NA Insolvent
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AUTOMOTIVE MACHINISTS PENSION PLAN
PENSION PLAN AMENDMENT NO. 4

WHEREAS, the Board of Trustees of the Automotive Machinists Pension Plan (“Plan”)
has applied to the Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and 29 C.F.R. §
4262 for special financial assistance for the Plan.

WHEREAS, 29 C.F.R. § 4262.6(¢e)(1) requires that the plan sponsor of a plan applying for
special financial assistance amend the written instrument governing the plan to require that the
plan be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by PBGC
of the plan’s application for special financial assistance.

WHEREAS, pursuant to the authority granted by Section 1101 of the Plan, the Trustees
now desire to further amend the Plan Document to comply with section 4262 of ERISA and 29
C.F.R. part 4262.

WHEREAS, Section 1706 of the Trust Agreement, as amended by Trust Amendment No.
4, authorizes the Chairperson and Co-Chair to execute any instruments on behalf of the Board of
Trustees, and states that any person shall have the right to rely on any document executed by them
on behalf of the Board.

NOW THEREFORE, it is mutually agreed as follows:

The Plan Document is amended by adding a new Section 1215 to read as follows:

Section 1215. Compliance with Special Financial Assistance Rules

Beginning with the Special Financial Assistance (“SFA”) measurement date selected by
the Plan in the Plan’s application for special financial assistance, notwithstanding anything to the
contrary in this or any other document governing the Plan, the plan shall be administered in
accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 CFR
part 4262. This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance and becomes effective upon approval of the application.

DATED this & day of Februarysgas,

DocuSigned by: DocuSigned by:
Joe'Kear Richard Kaier

Chair Co-Chair

Amendment No. 4, Page 1 of 1



AUTOMOTIVE MACHINISTS PENSION PLAN

PENSION PLAN AMENDMENT NO. 3

WHEREAS, the Trustees of the Automotive Machinists Pension Trust most recently
restated the Automotive Machinists Pension Trust (“Plan”) effective as of January 1, 2015.

WHEREAS, pursuant to the authority granted by Section 1101 of the Plan, the
Trustees now desire to further amend the Plan to change the plan year from a calendar
year to a fiscal year ending on September 30th.

NOW THEREFORE, it is mutually agreed as follows:

1. Section 217. Plan Year is amended to read as follows:

Section 217. Plan Year

The term “Plan Year” (after September 30, 2022) means the fiscal year of the
Plan for tax reporting purposes, which is a twelve-month period commencing
annually on October 1st and ending on September 30t%. There shall be a short plan
year beginning January 1, 2022 and ending September 30, 2022 to facilitate the
transition to an October 1st - September 30th plan year end.

The Plan Year from 1998 through 2021 was a calendar year, beginning on
January 1st and ending on December 31st. Prior to 1998, the Plan Year was May 1st
through April 30th.

For purposes of determining vesting, the Plan will continue to use a calendar
year as its vesting computation period (i.e. the 12-consecutive month period used to
calculate a Year of Service for vesting purposes described in DOL Reg. 2530-203-
2(a)). Prior to 1998, the Plan used the May 1 - April 30 plan year period for
calculating years of service for vesting purposes.

Similarly, the Plan has designated a calendar year as its accrual computation
period (i.e. the 12-consecutive month period used to meet the minimum accrual
requirements of Code Section 411(b)(1)(D) as described in DOL Reg. 2530.204-
2(a)). Prior to 1998, the Plan used the May 1 - April 30 plan year period for
calculating years of service for benefit accrual purposes.

104.000 i29k3019h.003



DocuSign Envelope ID:
1nis Amenament NO. 3 was aaoptea by tne Board of Trustees on September 30, 2022 and

effective immediately thereon (subject to approval by the IRS via Form 5308).

DATED this 30th day of September 2022.

DocuSigned by: DocuSigned by:
Kidhard kafor [ Jou kear
Chairman Secretary
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AUTOMOTIVE MACHINISTS PENSION PLAN

PENSION PLAN AMENDMENT NO. 2

WHEREAS, the Trustees of the Automotive Machinists Pension Trust restated the
Automotive Machinists Pension Trust (“Plan”) effective as of January 1, 2015.

WHEREAS, pursuant to the authority granted by Section 1101 of the Plan, the
Trustees now desire to further amend the Plan.

NOW THEREFORE, it is mutually agreed as follows:

1. Section 606(B) is amended as follows effective as of January 1, 2019:

(1) Retroactive Retirement Date. An Employee who elects a retroactive
Retirement Date shall receive a make-up payment reflecting missed payments
between the Employee’s Retirement Date and the date of the actual commencement
of benefits, plus interest at 4% per annum. Future monthly benefits will be in the
amount that monthly payments would be if benefits had actually commenced on the
Retroactive Retirement Date. This provision is subject to Section 604,
Reemployment after Retirement.

(2) Deferred Retirement. An Employee who elects a Deferred Retirement
Date shall have the option to elect to receive an increase in his future monthly
benefits to a benefit which is the Actuarial Equivalent (as defined in Section 202(d)
of the Plan) value of the accrued benefit as of the date the Employee was otherwise
eligible to commence Retirement.

This provision is subject to Section 604, Reemployment after Retirement.
2. Section 403. Late Retirement is amended effective as of January 1, 2019 by
replacing the former paragraph in its entirety with the following:

If an Employee continues working beyond the date on which he would be
eligible for normal retirement he shall be eligible for late retirement income in
accordance with Section 505. An Employee must be retired, as defined in Section
407, before he is eligible to receive late retirement income.

Notwithstanding the retirement requirement above, an Employee is
eligible at any time on or after April 1 following the calendar year after he
reaches age 70 % to elect to begin receipt of late retirement income even if he
has not retired as defined in Section 408.

104.000 2015 PLAN DOC



3. A new Section 509. Additional Accruals is added effective as of January 1,
2019, that reads as follows:

If an Employee is receiving retirement income but (a) has not yet retired
as defined in Section 408, or (b) has returned from retirement to covered
employment and his benefit is not suspendable under Section 604, his
retirement income shall be recalculated as of the first payment interval of each
Plan Year to reflect additional benefits accrued in the preceding Plan Year.
Payment of the increased amount shall begin as soon as practicable each Plan
Year, but no later than the end of the Plan Year following the Plan Year in which
the additional benefits accrued, and in no event will the total amount paid in a
Plan Year be less than the sum total of the recalculated payments commencing
with the first payment interval.

DATED this 12 day of _{Narth , 2020.

' : / 7] ‘ 4},
g//f il it Vil 4 ,/'/(/// .
Chairman gecretary

104.000 2015 PLAN DOC



AUTOMOTIVE MACHINISTS PENSION TRUST

PENSION PLAN AMENDMENT NO. 1

WHEREAS, the Trustees restated the Automotive Machinists Pension Trust (“Plan”)
effective as of January 1, 2015.

WHEREAS, the Trustees now desire to further amend the Plan in response to a
request from the Internal Revenue Service in order to obtain a favorable determination
letter.

NOW THEREFORE, it is mutually agreed as follows:

1. Section 215. Military Service. is amended effective as of January 1, 2007, by

adding a final paragraph to read as follows:

Effective January 1, 2007, in the case of a Participant who dies while performing
qualified military service, the survivors of the Participant are entitled to any
additional benefits provided under the Plan (other than benefit accruals relating to
the period of qualified military service) had the Participant resumed and then
terminated employment on account of death.

DATED this 21st day of January , 2016.
/s/ Greg Heidal /s/ John Swanson
Chairman Secretary
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AUTOMOTIVE MACHINISTS PENSION TRUST
PENSION PLAN

JANUARY 1, 2015 RESTATEMENT
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AUTOMOTIVE MACHINISTS PENSION TRUST
PENSION PLAN
JANUARY 1, 2015 RESTATEMENT

ARTICLE I - NAME AND EFFECTIVE DATE

This is the Pension Plan of the Automotive Machinists Pension Trust. The Plan
was established May 1, 1958 and has been in effect since that date with amendments
made from time to time.

The Plan is amended and restated as of January 1, 2015 to consolidate in a single
instrument the amendments adopted since the Plan was last restated effective January
1, 2006.

This restatement incorporates the terms of the 2009 Rehabilitation Plan,
adopted by the Trustees effective April 23, 2009 and subsequently updated, as
required, pursuant to the requirements of the Pension Protection Act of 2006. The 2009
Rehabilitation Plan requires increased non-accrual bearing contributions from
Employers and also makes reductions in adjustable benefits for certain Participants
with benefit commencement dates after the 2009 Rehabilitation Plan’s implementation
date, as further described in this restated Plan document.

The provisions of the Plan in effect at the date of an Employee's retirement,
death, disability or Break in Service determine all rights of the Employee or his
surviving spouse or other beneficiary under this Plan. No amendment effective after
such retirement, death, disability or Break in Service shall apply to an Employee or his

surviving spouse or beneficiary unless expressly stated to the contrary in the Plan.
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ARTICLE II - DEFINITIONS
The following definitions recite formulations utilized in this Plan. Any
requirement included in these definitions shall be in addition to and not in substitution
for any other requirement of this Plan.

Section 200. 2009 Rehabilitation Plan.

“2009 Rehabilitation Plan” means the plan adopted by the Trustees effective
April 23, 2009 pursuant to the requirements of the Pension Protection Act of 2006
(“PPA”), as amended from time to time and attached as Appendix A.

Section 201. Active Participant for Purposes of the 2009 Rehabilitation
Plan.

“Active Participant for Purposes of the 2009 Rehabilitation Plan” means an
Employee who is credited with 501 or more Covered Hours of Employment (including
any reciprocal, Contiguous Noncovered Hours or qualified military service) during
2008.

Section 202. Actuarial Present Value.

“Actuarial Present Value” means a benefit of comparable value computed on the
following bases:

(a)  For purposes of determining the value of lump sum payments, if any,
actuarial present value will be calculated using the following basis:

(1) The applicable mortality assumption prescribed by the Secretary of
the Treasury under Code Section 417(e)(3)(A)(ii)(1).

(2) The interest assumption is the annual rate of interest on 30 year
Treasury securities as specified by the Secretary of the Treasury for the month of
November of the year immediately preceding the calendar year in which the lump sum

is paid.
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(b)  For purposes of determining the maximum retirement benefit under IRC
§ 415 in Plan Section 1206, actuarial present value will be calculated using the
following basis:

(1) For purposes of adjusting benefits or limitations on or after
January 1, 2002, under Internal Revenue Code (Code) § 415(b)(2) and for determining
the present value of plan benefits under Code § 417(e)(3), the applicable mortality
table is the table provided under Revenue Ruling 2001-62.

(2) The interest assumption will be the rate specified for benefits
payable in a form subject to Code Section 417(e)(3), using the plan year as the stability
period and using the interest rate specified by the Secretary of the Treasury for the
month of November of the year preceding the stability period; and five percent (5%) for
all other purposes.

(3) Notwithstanding the foregoing, application of the table in Rev. Rul.
2001-62 shall not be made prior to January 1, 2003, if application prior to that date
would cause a reduction in the amount of any distribution.

(c)  For all other purposes, actuarial present value will be calculated using the
following bases:

(1) The mortality assumption will be the 1971 Group Annuity
Mortality Table, without adjustment.

(2)  The interest assumption shall be seven percent (7%) per annum,
compounded annually for all but disability retirements.

For disability retirements, the value of each form of payment shall
be based on the 1965 Disabled Railway Employees’ Ultimate Mortality Table, at an
interest rate of seven percent (7%) per annum compounded annually.

Where applicable, the mortality of the spouse shall be based on the
1971 Group Annuity Mortality Table without adjustment. The forms are explained

more fully in Plan Section 603.
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(d)  “Actuarial Equivalence” means two benefits of equal actuarial present
value based on the actuarial factors and assumptions specified in the provision in which
that phrase is used or, if not otherwise specified, based on the assumptions described in
this Section.

Section 203. Break in Service

The term "Break in Service" means the failure of an Employee to complete more
than 500 Covered Hours of Employment or Contiguous Noncovered Service within any
Plan Year. For the short Plan Year of May 1, 1997 through December 31, 1997 only, if an
Employee has less than 333 Covered Hours of Employment during this period, the
Employee will incur a one-year Break in Service as to that Plan Year.

For purposes of Section 701 only, such Service shall be deemed to include hours
of absence from work for any period not exceeding 501 hours by reason of pregnancy
of the Employee, birth of a child of the Employee, placement of a child of the Employee
in connection with his or her adoption by the Employee, or caring for such child for a
period beginning immediately following his or her birth or placement. Allowance of
hours for this purpose shall be either in the Plan Year in which the absence commences,
if necessary to prevent a Break in Service, or the next following Plan Year, but not in
both.

Section 204. Collective Bargaining Agreement

The term "Collective Bargaining Agreement” means a written labor agreement
between a Union and an Employer or Employer organization under which Employer
contributions are specified and required to be made to the Automotive Machinists
Pension Trust and any substitution, extension, renewal or replacement of such a labor
agreement under which Employer contributions are required to be made to this Plan.

Section 205. Contiguous Noncovered Service

The term "Contiguous Noncovered Service” means employment on or after

May 1, 1976, with a currently participating Employer for which no contributions to this
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Plan are required and which precedes or follows service for which contributions to this
Plan are required without a quit, discharge or retirement occurring between such
covered and noncovered service. An Employee shall be credited with one year of
Contiguous Noncovered Service if he completes 1000 hours of such employment in a
Plan Year for which he receives no Credited Future Service. For the short Plan Year of
May 1, 1997 through December 31, 1997 only, an Employee who completes 667 hours
or more of such employment, as defined above, shall be credited with one year of
Contiguous Noncovered Service. An Employee shall be given credit for each hour of
employment as defined in Section 206.

Section 206. Covered Hours of Employment

The term "Covered Hours of Employment” means: each hour of employment for
which an Employee is paid, or entitled to be paid, directly or indirectly, by an Employer
under the terms of a Collective Bargaining Agreement or associate agreement for the
performance of duties during a Plan Year; all hours for which an Employee is paid, or is
entitled to payment, by the Employer on account of a period of time during which no
duties are performed due to vacation, holiday, illness, incapacity (including disability),
layoff, jury duty, military duty or leave of absence; and all hours for which backpay,
irrespective of mitigation of damages, is either awarded or agreed to by the Employer.
Hours of Employment shall be determined on the basis of actual hours for which the
Employee is paid or entitled to payment. Notwithstanding the foregoing, no more than
501 Hours of Employment shall be credited to an Employee for any single continuous
period during which the Employee performs no duties. For the short Plan Year of May
1, 1997 through December 31, 1997 only, no more than 333 Hours of Employment shall
be credited to an Employee for any single contiguous period during which the
Employee performs no duties. This Section shall be applied pursuant to Department of

Labor regulation §2530.200b-2, which is incorporated herein by reference.
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Section 207. Credited Future Service

The term "Credited Future Service" means employment on or after the
Employee's Effective Date of Coverage for which credit is due under Section 303.

Section 208. Credited Past Service

The term "Credited Past Service" means service by an Employee prior to his
Effective Date of Coverage for which credit is due under Section 302. The term
“Credited Past Service” does not include any past service credit awarded to an
Employee of an Employer that withdraws from the Plan under the “Free Look” rule,
which service is forfeited under that rule.

Section 209. Credited Service

The term "Credited Service" means the sum of Credited Past Service, Credited
Future Service and Contiguous Noncovered Service.

Section 210. Effective Date of Coverage

The term "Effective Date of Coverage" means the date on which an Employee
commences participation in the Plan, which is the date on which Employer
contributions are first required to be made to the credit of the Employee in question.
Participation of a Vested Employee shall continue until all benefits due under the Plan
have been paid. Participation of a non-Vested Employee shall be terminated and his
Effective Date of Coverage forfeited at the end of any Plan Year in which he suffers an
one-year Break in Service. A non-Vested Employee who resumes Covered Hours-of
Employment after incurring a one-year Break in Service shall recommence
participation on the date on which Employer contributions are again required to be
made to the Plan, and if the Employee subsequently completes more than 500 hours of
Contiguous Noncovered Service or Covered Hours of Employment in a Plan Year before
his consecutive one-year Breaks in Service equal or exceed the greater of (a) five, or (b)
the years of Credited Service prior to termination, his Effective Date of Coverage shall

be the most recent Effective Date of Coverage before the Break in Service.
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If a non-Vested Employee resumes Covered Hours of Employment after his
consecutive one-year Breaks in Service equal or exceed the greater of (a) five, or (b) the
years of Credited Service prior to termination, he shall be treated as a new Employee
and his Effective Date of Coverage shall be the date after such termination on which the
Employer contributions are first required to be made to the credit of the Employee.
Special rules regarding Associate participation are set forth in Section 1207.

Section 211. Effective Date of the Preferred Schedule

“Effective Date of the Preferred Schedule” means the on or after an Employee’s
Employer and the Union have determined whether to adopt the Preferred Schedule
under the 2009 Rehabilitation Plan, as established by records maintained by the
Administrator.

Section 212. Employee

The term "Employee” means any individual

A. Employed by an Employer under a Collective Bargaining
Agreement; or

B. Employed by a Union which participates as an Employer under this
Plan with respect to that individual in accordance with Plan Sections 213B and 1207
and who was previously a collectively bargained employee entitled to be treated as a
collectively bargained employee under Treasury Regulations 1.410(b )-6( d)(2).

Section 213. Employer

The term “Employer” means any person or entity doing business in Washington,
Oregon Idaho, Montana, Utah Wyoming or Colorado, which is expressly accepted by the

Trustees, which has agreed in writing to be bound by the Trust Agreement, and which

A. Has Employees under a Collective Bargaining Agreement; or
B. Is a Union participating in this Plan for its eligible Employees under
Plan Section 212B.
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The initial or continued participation by such an Employer for its Employee
group shall be compatible with the Plan and the basis on which other Employers
contribute, as determined by the Board of Trustees.

Section 214. Grandfathered Group

The term “Grandfathered Group” means:

A. Any Employee or beneficiary whose Retirement Date is on or
before March 1, 2009,

B. Any Employee who has submitted a retirement application which
has been received by the Trust Office on or before March 24, 2009 and who
subsequently retires on or before the Retirement Date specified in that application, or

C. Any Active Participant for Purposes of the 2009 Rehabilitation
Plan, who submits a retirement application on or before April 30, 2009, and retires with
a Retirement Date on or before July 1, 2009.

Section 215. Military Service

“Military Service” shall mean qualified military service under § 414(u)(5) of the
Internal Revenue Code. Contributions, benefits and service credit with respect to
qualified military service will be provided in accordance with § 414(u)(5) of the
Internal Revenue Code, which provides for pension credit if an employee returns to
work with the same employer or another signatory employer within the time specified
in the statute.

The term “qualified military or other uniformed service” under IRC § 414(u)(5)
means service in the Armed Services (including the Coast Guard), the Army National
Guard and the Air National Guard when engaged in active duty for training, inactive
duty training or full-time National Guard duty, the commissioned corps of the Public
Health Service, and any other category of persons designated by the President in time

of war or emergency or any other persons covered under the applicable regulations.
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Section 216.Plan

The term "Plan" means the Pension Plan of the Automotive Machinists Pension
Trust as in effect from time to time, together with written rules and regulations adopted
by the Trustees for uniformity in its administration.

Section 217.Plan Year

The term "Plan Year" (after January 1, 1998) means the fiscal year of the Plan,
which is a twelve month period commencing annually on January 1 and ending the
following December 31. (Previously, the "Plan Year" was May 1 through April 30.)

Section 218. Retirement Date.

“Retirement Date” shall mean the date an Employee becomes eligible for Normal,
Early, Rule of 85 Early, Disability, Late, or Retroactive Retirement, as described in

Article 1V, Eligibility for Benefits, and Section 606B, Retroactive Retirement Date.

Section 219. Trust Agreement

The term "Trust Agreement" means the legal instrument of which this Plan is a
part and pursuant to which it is managed and administered as a qualified tax exempt
pension plan and trust under the Internal Revenue Code, the Employee Retirement
Income Security Act (ERISA), the Labor-Management Relations Act and other applicable
legislation.

Section 220. Trustees

The term "Trustees” means those persons who direct this Plan and Trust as plan
administrator pursuant to the Trust Agreement.

Section 221. Union

The term "Union" means any local or district lodge of the International
Association of Machinists and Aerospace Workers and any other labor organization
which is a party to a Collective Bargaining Agreement, subscribes in writing to the Trust

Agreement, and is accepted by the Trustees.
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Section 222, Vest
The term "Vest" or "Vested" means a permanent non-forfeitable right to retain
accrued Credited Service and benefits notwithstanding any subsequent Break in

Service. See Section 704.
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ARTICLE III - ACCUMULATION OF CREDITED SERVICE

Section 301. Benefits Based on Credited Service

Eligibility for benefits under this Plan is based on years of Credited Service.

Section 302. Credited Past Service
A. Credit Due. An Employee receives retirement credit for
employment prior to his Effective Date of Coverage at the rate of one year of Credited
Past Service for each year of Continuous Service (see paragraph B) in Covered
Employment prior to May 1, 1979 (see paragraph C), but subject to a maximum (see
paragraph D).

B. Continuous Service. Continuous Service means employment for at

least nine (9) months during any year without significant interruption. Employment for
less than nine (9) months during any year shall be disregarded. No credit shall be
allowed for employment by an Employee prior to a break in his Continuous Service. The
Continuous Service of an Employee shall be broken if in any period of thirty-six (36)
consecutive months he was employed for less than six hundred (600) hours; provided,
however, an absence from such employment during the period commencing January 1,
1942 and ending January 1, 1946 shall be ignored in determining a break in his
Continuous Service; and provided further, if an Employee was employed for less than
six hundred (600) hours during any period of thirty-six (36) consecutive months due to
illness or injury which prevented his being employed, an additional period of time
equal to such period of illness or injury shall be considered in determining whether
there was such a break in his Continuous Service. The Trustees by regulation may
provide additional periods of grace for determining interruptions in continuous

employment under classifications uniformly applicable to all Employees.
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C. Covered Employment. "Covered Employment" means service by an

Employee prior to May 1, 1979 which preceded his Effective Date of Coverage under
any combination of the following classifications:

(1)  All past service with his Employer at the time of his Effective
Date of Coverage, provided his Effective Date of Coverage coincides with the date of
commencement of participation in this Plan by such Employer.

(2)  All past service in the Automotive Repair Industry with an
Employer participating in this Plan.

(3)  All past service in the Automotive Repair Industry with any
non-participating Employer within the geographical scope of this Plan who then had a
labor agreement with a Union now participating in this Plan; provided, however, in the
event an Employee's Effective Date of Coverage is after May 1, 1963, his Covered
Employment under this paragraph C shall be reduced by one year for each year or
fraction thereof by which his Effective Date of Coverage is later than May 1, 1963.

D. Maximum. The maximum Credited Past Service for any Employee

shall be determined in accordance with the following schedules:

(1)  For Employees whose Effective Date of Coverage was before

May 1, 1969:
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Attained Age on Employee's Maximum Allowable Years

Effective Date of Coverage of Credited Past Service

55 years and under 10 years
56 years 11 years

57 years 12 years

58 years 13 years

59 years 14 years

60 years 15 years

61 years 16 years

62 years 17 years

63 years 18 years

64 years 19 years

65 years and over 20 years

(2)  For Employees whose Effective Date of Coverage was on or

after May 1, 1969:

Employee's Effective Maximum Allowable Years
Date of Coverage of Credited Past Service
May 1, 1969 - April 30,1970 10 years
May 1, 1970 - April 30, 1971 9 years
May 1, 1971 - April 30, 1972 8 years
May 1, 1972 - April 30, 1973 7 years
May 1, 1973 - April 30, 1974 6 years
May 1, 1974 - April 30,1975 5 years
May 1, 1975 - April 30, 1976 4 years
May 1, 1976 - April 30,1977 3 years
May 1, 1977 - April 30, 1978 2 years
May 1, 1978 - April 30,1979 1 year
May 1, 1979 or thereafter 0

Section 303. Credited Future Service

An Employee receives retirement credit from and after his Effective Date of

Coverage pursuant to the following schedules:
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A Covered Hours of Employment
in Plan Years After

May 1,1976

1000 hours and over

830 hours but less than 1000
hours
660 hours but less than 830
hours
501 hours but less than 660
hours
less than 501 hours

Credited Future
Service for
Such Years

1.0 year
3/4 year

1/2 year
1/4 year

none

For the short plan year of May 1, 1997 through December 31, 1997 brought

about by the change in fiscal year-end from April 30, 1997 to December 31, 1997, a year

of Credited Future Service shall be granted if an Employee completes 667 or more of

Covered Hours of Employment during that eight-month period. Awards of less than one

year of Credited Future Service shall be prorated, using 2/3rds of the above numbers.

No fractional year of service shall be awarded if the Covered Hours of Employment

during this period are less than 333. Similarly, for the short Plan Year, if the Employee

has less than 333 Covered Hours of Employment, a Break in Service shall occur. The

following schedule shall apply:

Covered Hours of Employment
from May 1, 1997 through
December 31, 1997

667 hours and over

501 hours but less than 667
hours
333 hours but less than 501
hours
less than 333 hours
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B. Covered Hours of Employment Pro Rata

in Plan Years Before Credited
May 1,1976 Future Service
1000 hours and over 1.0 year
720 hours but less than 1000 hours 1/2 Year
360 hours but less than 720 1/4 year
hours
less than 360 hours None

Section 304. Participation in Plan

All Employers shall participate for their respective Collective Bargaining
Agreement Employees, provided that such Agreements may provide for waiting periods
not exceeding six (6) months before Employer contributions to the Plan for an
Employee are due. The rules of participation for Employees are set forth in Sections

210 and 1207.

ARTICLE 1V - ELIGIBILITY FOR BENEFITS

Section 401. Normal Retirement.

An Employee who has retired, as defined in Section 408, shall be eligible for and
have a nonforfeitable right to normal retirement income in accordance with Section
503 if:

A. He has attained age 65, and either

B. He has 5 years of Credited Service, or

C. He has attained the 5th anniversary of his Effective Date of
Coverage. Anniversaries prior to a Break in Service shall be disregarded unless the

Effective Date of Coverage is reinstated pursuant to Section 210.
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Section 402, Early Retirement
A. Generally. An Employee who has retired, as defined in Section 408,

shall be eligible for early retirement income determined in accordance with Section 504
if:
(1) He has attained age 55 but not yet attained age 65; and
(2) He has 5 years of Credited Service.
B. Rule of 85. An Employee who has retired, as defined in Section 408,
shall be eligible for early retirement determined in accordance with Section 504 if:
(1)  He has not attained age 65;
(2)  The sum of his full years of age and Credited Future Service
equals or exceeds 85;
(3) He has earned contributions to this Plan for 2,500 Covered
Hours of Employment within the 60 months immediately preceding his retirement
date; and
(4) Contiguous Non-Covered Service and Related Plan service
credit do not apply under this rule.
Section 403. Late Retirement
If an Employee continues working beyond the date on which he would be eligible
for normal retirement he shall be eligible for late retirement income in accordance with
Section 505. Retirement must commence not later than the required beginning date
under Section 606.
Section 404. Disability Retirement
An Employee shall be eligible for disability retirement income in accordance
with Section 506 if:
A. He has not attained age 65; and

B. He has 5 years of Credited Service; and
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C. He is totally and permanently disabled by bodily injury, disease or
mental disorder which, on the basis of medical evidence, is found by the Trustees to be
permanent and continuous during the remainder of the Employee's lifetime and which
will render that Employee incapable of engaging in any regular employment for an
Employer or engaging in any other regular occupation substantially gainful in character
which he would otherwise have been expected to be capable of performing in light of
his training, experience, and abilities; and

D. He becomes permanently and totally disabled while active in the
Plan or within three Plan Years after incurring a Break in Service.

E. Evidence of disability satisfactory to the Trustees shall be provided,
and the Employee shall submit to such additional medical examinations as the Trustees
may require at the expense of the Trust. Disability will not be considered permanent
until it has continued for a period of six consecutive months. However, the Trustees
may waive this six month requirement if in their sole discretion they determine there
can be no reasonable dispute as to whether such disability is both total and permanent.
The Trustees may require satisfactory evidence of continued disability of an Employee
receiving disability retirement benefits.

If an Employee ceases to be permanently and totally disabled, he shall report this
information promptly and in writing to the Trustees.

Section 405.Spouse's Preretirement Death Benefit

If an Employee is Vested but dies prior to receiving any benefit payment under
this Plan, his surviving spouse shall receive an annuity pursuant to Section 507;
provided, however, the Employee and his surviving spouse must have been lawfully
married throughout the one-year period ending on the earlier of the date of his death or
the date of his eligibility for retirement income. Except for the foregoing, no pre-
retirement death benefit shall be payable to a former spouse who was named as a

beneficiary of a survivor benefit prior to a divorce unless the Employee designates the
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former spouse as the Employee’s beneficiary in a written document after the date of the
divorce or unless a QDRO specifically provides the spouse will receive a survivor

benefit upon the Employee’s death.

Section 406. Partial Benefit

An Employee who is subject to a Break in Service which commenced between
May 1, 1987 and May 1, 1991, but is partially Vested under Section 704B, shall be
deemed to have partially fulfilled the Credited Service requirements then in effect, to
the extent he is Vested, and shall be eligible for a correspondingly lower retirement
income or death benefit under Section 508. Partially Vested benefits shall become
payable upon fulfillment of the age and requirements other than Credited Service
applicable under one of the preceding Sections.

Section 407. Retirement

To be considered retired, an Employee must have a bona fide termination from
employment with an Employer contributing to the Plan or who formerly contributed to
the Plan. An Employee who retires and returns to work shall also be subject to Section

604, Reemployment After Retirement.

ARTICLE VAMOUNT OF BENEFITS
Section 501. Credited Past Service Rates
Normal retirement income for Credited Past Service shall be calculated at the
following rates:
A. $6.00 per month for each year of Credited Past Service if the
Employee has been credited with contributions at a rate of $.20 per hour or more.
B. $4.50 per month for each year of Credited Past Service if the

Employee has not been credited with contributions at a rate of $.20 per hour or more.
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If a Vested Employee had a Break in Service and later returned to work for an
Employer prior to the date on which he first retires, the rate for his Credited Past
Service shall be the rate in effect prior to such Break in Service, unless thereafter he has
earned one-half year or more of Credited Future Service based on contributions of $.20
or more per hour.

Section 502. Credited Future Service Rates

A. For Employees who retire on January 1, 2000 or thereafter and
have not had a Break in Service of one year or more as of January 1, 2000, the accrual
rates shall be as follows:

(1)  5.35% of contributions for service in calendar years or Plan
Years prior to 2004;

(2) 3.00% of contributions for service in calendar year 2004;
and

(3) 2.00% of accrual-bearing contributions for service from
January 1, 2005 through June 30, 2009; and

(4) 1.00% of accrual-bearing contributions for service on and
after July 1, 2009.

For Employees who retire on January 1, 2000 or thereafter and who at
any time prior to January 1, 2000 have one or more Breaks in Service of one year or
more, the accrual rates for service in calendar years or Plan Years following the most
recent Break in Service shall be the accrual rates described in paragraphs (1), (2) and
(3) above. The accrual rates for service in calendar years preceding any Break in
Service shall be subject to the provisions of Subsections H and I.

B. For Employees who retire between January 1, 1999 and December
31, 1999 and have not had a Break in Service of one year or more as of January 1, 1999,

the accrual rate for service in calendar years prior to January 1, 1999 shall be 5.15%.
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For Employees who retire between January 1, 1999 and December 31,
1999 and who at any time prior to January 1, 1999 have one or more Breaks in Service
of one year or more, the accrual rate shall be 5.15% of contributions for service in
calendar years following the most recent Break in Service. The accrual rates for service
in calendar years preceding any Break in Service shall be subject to the provisions of
Subsections H and L.

C. For Employees who retire between May 1, 1991 and December 31,
1998 and have not had a Break in Service of one year or more as of January 1, 1999, the
accrual rate for service in Plan Years prior to January 1, 1999 shall be 4.65%.

For Employees who retire between May 1, 1991 and December 31, 1998
and who at any time prior to May 1, 1991 have one or more Breaks in Service of one
year or more, the accrual rate shall be 4.65% of contributions for service in Plan Years
following the most recent Break in Service prior to May 1, 1991. The accrual rates for
service in Plan Years preceding any Break in Service prior to May 1, 1991 shall be
subject to the provisions of Subsections H and L.

D. For Employees who retire between May 1, 1990 and April 30, 1991
and have not had a Break in Service of one year or more as of May 1, 1990, the accrual
rate for service in Plan Years prior to May 1, 1990 shall be 4.60% and the accrual rate
for service between May 1, 1990 and April 30, 1991 shall be 4.55%.

For Employees who retire between May 1, 1990 and April 30, 1991 and
who at any time prior to May 1, 1990 have one or more Breaks in Service of one year or
more, the accrual rate shall be that described in the preceding paragraph for Plan Years
following the most recent Break in Service. The accrual rates for service in Plan Years
preceding any Break in Service prior to May 1, 1990 shall be subject to the provisions of

Subsections H and I.
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E. For Employees who retire between May 1, 1989 and April 30, 1990
and have not had a Break in Service of one year or more as of May 1, 1989, the accrual
rate for service in Plan Years prior to May 1, 1990 shall be 4.55%.

For Employees who retire between May 1, 1989 and April 30, 1990 and
who at any time prior to May 1, 1989 have one or more Breaks in Service of one year or
more, the accrual rate shall be 4.55% for Plan Years following the most recent Break in
Service. The accrual rates for service in Plan Years preceding any Break in Service shall
subject to the provisions of Subsections H and L.

F. For Employees who retire between May 1, 1988 and April 30, 1989
and have not had a Break in Service of one year or more as of May 1, 1988, the accrual
rate for service in Plan Years prior to May 1, 1989 shall be 4.45%.

For Employees who retire between May 1, 1988 and April 30, 1989 and
who at any time prior to May 1, 1988 have one or more Breaks in Service of one year or
more, the accrual rate shall be 4.45% for Plan Years following the most recent Break in
Service. The accrual rates for service in Plan Years preceding any Break in Service shall
be subject to the provisions of Subsections H and L.

G. For Employees who retire between May 1, 1987 and April 30, 1988
and have not had a Break in Service of one year or more as of May 1, 1987, the accrual
rate for service in Plan Years prior to May 1, 1988 shall be 4.00%.

For Employees who retire between May 1, 1987 and April 30, 1988 and
who at any time prior to May 1, 1987 have one or more Breaks in Service of one year or
more, the accrual rate shall be 4.00% for Plan Years following the most recent Break in
Service. The accrual rates for service in Plan Years preceding any Break in Service shall
subject to the provisions of Subsections H and L.

H. Subject to the specific provisions of Subsections A through G, a

Break in Service has the affect of freezing the accrual rate at levels in effect on the date
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that the Break in Service becomes effective. The effective date of benefit accrual rates in
effect prior to January 1, 2000 are shown below:

(1)  Effective January 1, 1999, 5.15% of contributions extended
retroactively to prior periods.

(2) Effective May 1, 1991, 4.65% of contributions extended
retroactively to prior periods.

(3) Effective May 1, 1990, 4.55% of contributions between May
1, 1990 and April 30, 1999 and 4.6% of contributions extended retroactive to prior
periods.

(4) Effective May 1, 1989, 4.55% of contributions extended
retroactive to prior periods.

(5) Effective May 1, 1988, 4.45% of contributions extended
retroactive to prior periods.

(6) Effective May 1, 1987, 4.00% of contributions extended
retroactive to prior periods.

L. The above rates shall not apply to Employees retired or subject to a

Break in Service commencing prior to May 1, 1987, except that one-time supplemental
payments were provided to all previously retired Employees or their beneficiaries by
Amendments 16, 17, 18, 20 and 29; the monthly benefit for Employees retired prior to
May 1, 1988 was increased 3% by Amendment 14 and 4% by Amendment 29 for
Employees who retired prior to May 1, 1996 who were on pay status as of December
31, 1996 and their beneficiaries; and provided further, the monthly benefit for
Employees who retired prior to May 1, 1997 who were on pay status as of December 1,
1997, and their beneficiaries, was increased by two percent (2%), and such persons are
also awarded a supplemental nonrecurring benefit of $650.00 paid in December, 1997

and $350.00 in January, 1998.
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A supplemental non-recurring benefit of $350.00, payable in December
1998, and an additional check of $650, payable in January 1999, is awarded to all
retired Employees and beneficiaries who were in retiree status as of December 31,
1997 and receiving a pension check as of December 1, 1998. A supplementary, non-
recurring pension benefit of the greater of one month’s payment or, except for
reciprocity pensioners and their beneficiaries, the sum of $750, is awarded to each
pensioner or beneficiary receiving a pension check on December 1, 1999, payable in
December, 1999. A similar benefit will be provided to each pensioner and beneficiary
receiving a pension check on December 1, 1999, payable in June, 2000. A
supplementary, non-recurring pension benefit of the greater of one month’s payment
or, except for reciprocity pensioners and their beneficiaries, the sum of $1,000, is
awarded to each pensioner or beneficiary receiving a pension check on December 1,
2000, payable in December, 2000. The monthly pension benefit of pensioners and
beneficiaries in pay status as of December 31, 1999 shall be increased by 4%.
Section 503. Normal Retirement Income
Monthly normal retirement income is the sum of the payments for Credited Past
and Future Service determined by Sections 501 and 502. Normal retirement income

shall be accrued on the basis of a life annuity described in Section 603A.
Section 504. Early Retirement Income
A. For Retirement Dates on and after July 1, 2009, except as provided

in 504B below, a Participant’s Early Retirement Benefits shall be calculated in

accordance with the following table:

Age at Retirement Early Retirement Factor
65 100%
64 92%
63 84%
62 76%
61 68%
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Age at Retirement Early Retirement Factor

60 60%
59 55%
58 50%
57 45%
56 40%
55 35%
54 30%
53 25%
52 20%
51 15%
50 10%

(B)  Benefits Accrued Prior to July 1, 2009. Early Retirement Benefits

accrued prior to July 1, 2009 shall be calculated in accordance with paragraphs (1) and
(2) below for (i) Employees in the Grandfathered Group, and (ii) for Participants
Treated as Active Participants under the 2009 Rehabilitation Plan (who do not qualify
as members of the Grandfathered Group) with Retirement Dates on and after July 1,
2009, provided that any benefit payments owed after the Effective Date of the Preferred
Schedule shall be determined in accordance with 504A:

(1) Standard Rate. Monthly early retirement income at the

standard rate shall be determined as follows:

(a)  First determine the monthly normal retirement
income as if the Employee were age 65 at the date-of his retirement.
(b)  Next, to take account of the fact that the Employee is
younger than age 65, reduce the amount determined by paragraph (1):
(i) If the Employee retires between ages 60 and
65, the amount determined by paragraph (1) is reduced by 1/4 of 1% for each

month his retirement precedes age 65.

(ii)  If the Employee retires between ages 55 and

60, the amount determined by paragraph (1) is reduced by 1/4 of 1% for each

104.000 2015 PLAN DOC qal22110 -24 -



month between ages 60 and 65 and 1/2 of 1% for each month his retirement
precedes age 60.
(2)  Rule of 85. Monthly early retirement income for an

Employee eligible under Section 402B shall be determined by the following table:
Rule of 85 Early Retirement Pension Reduction Factors

Rule of 85 Early Retirement Pension expressed as a fraction of
Normal Retirement Pension

(Months)

Age at

Retire-

ment 0/12 1/12  2/12 3/12  4/12 5/12  6/12 7/12 8/12  9/12 10/12  11/12
(Years)

65 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000
64 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000
63 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000
62 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000
61 0.9700 09725 0.9750 0.9775 0.9800 0.9825 0.9850 0.9875 0.9900 0.9925 0.9950 0.9975
60 0.9360 0.9388 0.9417 0.9445 0.9473 0.9502 0.9530 0.9558 0.9587 0.9615 0.9643 0.9672
59 0.8960 0.8993 0.9027 0.9060 0.9093 0.9127 0.9160 0.9193 0.9227 09260 0.9293 0.9327
58 0.8560 0.8593 0.8627 0.8660 0.8693 0.8727 0.8760 0.8793 0.8827 0.8860 0.8893 0.8927
57 0.8160 0.8193 0.8227 0.8260 0.8293 0.8327 0.8360 0.8393 0.8427 0.8460 0.8493 0.8527
56 0.7660 0.7702 0.7743 0.7785 0.7827 0.7868 0.7910 0.7952 0.7993 0.8035 0.8077 0.8118
55 0.7160 0.7202 0.7243 0.7285 0.7327 0.7368 0.7410 0.7452 0.7493 0.7535 0.7577 0.7618
54 0.6660 0.6702 0.6743 0.6785 0.6827 0.6868 0.6910 0.6952 0.6993 0.7035 0.7077 0.7118
53 0.6160 0.6202 0.6243 0.6285 0.6327 0.6368 0.6410 0.6452 0.6493 0.6535 0.6577 0.6618
52 0.5660 0.5702 0.5743 0.5785 0.5827 0.5868 0.5910 0.5952 0.5993 0.6035 0.6077 0.6118
51 0.5160 0.5202 0.5243 0.5285 0.5327 0.5368 0.5410 0.5452 0.5493 0.5535 0.5577 0.5618
50 04660 0.4702 0.4743 0.4785 0.4827 0.4868 0.4910 0.4952 0.4993 0.5035 0.5077 0.5118

C. Adjustment. An Employee’s Early Retirement Date shall be
determined in years and completed months. The reduction factors for ages not shown

in the above tables will be determined by interpolating between the factors shown.

104.000 2015 PLAN DOC qal22110 -25-



Early retirement income shall be subject to further adjustment according to the form of

payment selected pursuant to Section 603.

Section 505. Late Retirement Income

Monthly late retirement income is normal retirement income increased by the
benefits payable on account of Credited Future Service earned after normal retirement
date.

Section 506. Disability Retirement Income

A. Applications Received Prior to May 1, 2009. Disability retirement

income for eligible employees whose applications were received prior to May 1, 2009
shall be calculated in accordance with the following:
Disability retirement income for an Employee eligible under Section 404 shall be
equal to 120% of the Employee’s early retirement income earned to the date of
disability and shall continue so long as the Employee continues to be disabled in
accordance with Section 404; provided, however, disability retirement income
shall not exceed the Employee's normal retirement income earned to the date of
disability nor be less than the greater of A or B:
A. $100 per month, or
B. 120% of the Employee's early retirement income calculated
as of age 55.
If the disabled Employee meets the requirements of Section 402B and 504B
regarding the Rule of 85, his disability retirement income shall not exceed his
normal retirement income earned to the date of disability nor be less than the
greater of A or B:
A. $100 per month, or
B. 120% of the Employee's early retirement income under

Section 504.
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Upon becoming eligible for disability retirement income, the monthly
payments will be made retroactively to the first of the month following
commencement of disability or six months prior to receipt of the Employee's
application, whichever is later. Minimum disability income shall be prorated for
retirees relying on reciprocal credits.

B. Applications Received On or After May 1, 2009. Disability

retirement income for Employees whose applications are received on or after May 1,
2009 will be equal to the Early Retirement Benefit determined in accordance with
subsection 504A above and further reduced using the actuarial equivalency factors
described in Section 202(c) for disability retirement dates prior to age 50.

Section 507.Spouse's Preretirement Death Benefit

If an Employee dies prior to his retirement while Vested and otherwise is eligible
under Section 405, the surviving spouse of the Employee shall be paid a preretirement
death benefit. This death benefit shall be a Qualified Preretirement Survivor Annuity
subject to the following terms and conditions:

A. Death Before Age 55. If a Vested Employee dies before attaining age

55, the Annuity shall commence on the first day of the month after the 55th anniversary
of his birth and continue during the life of his surviving spouse. The monthly Annuity
amount shall be the same as the amount payable to the spouse under a 50% Survivor
Option pursuant to Section 603B if the Employee had retired under that option at age
55 and died the next day.

B. Death After Age 55. If a Vested Employee dies after attaining age

55, the Annuity shall commence on the first day of the month after his death and
continue during the life of his surviving spouse. The monthly Annuity amount shall be
the same as the amount payable under a 50% Survivor Option pursuant to Section

603B as if the Employee had retired under that option on the day before his death.
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C. Lump Sum. If the present value of the Annuity under this Section is

less than $5,000, the same shall be paid in a lump sum in lieu of monthly payments.

D. Death After Retirement. If an Employee dies after payment of any
retirement benefit, no death benefit shall be paid except as specified in the payment
option selected by the Employee and his spouse pursuant to Section 603.__

Section 508. Prorated Benefits

A. An Employee who is subject to a Break in Service but partially
Vested in accordance with Plan Section 704B shall receive partial benefits pro rata in
accordance with Section 704B.

B. Benefits for an Employee based on reciprocal credits pursuant to
Plan Section 902 shall be pro-rata to the extent the Employee's Credited Service under

this Plan is not sufficient for the requirements of this Plan.

ARTICLE VI FORM AND PAYMENT OF BENEFITS

Section 601. Form of Payment

An Employee’s retirement benefit is payable monthly according to one of
several alternative forms, one of which must be selected by the Employee and his
spouse. These forms include:

A. Life Annuity Option;

B. 50% Survivor Option;

C. 75% Survivor Option;

D. 100% Survivor Option; and

E. Social Security Adjustment Option (This form of payment
is not available effective with Retirement Dates after

March 24, 2009).
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Section 602. Application for Retirement: Election of Benefits: Designation
of Beneficiary

A. Application for Retirement. Application for retirement shall be made in

writing on such form and in such manner as prescribed by the Trustees.

Each Employee and his spouse shall furnish accurate information and
evidence requested to administer this Plan. If benefits are paid in reliance on an
inaccurate statement, whether supplied by the Employee or otherwise, or in the event
of error in determination of such benefits, the Trust shall be entitled to recover all sums
paid to the Employee or other claimant which are in excess of sums properly due.

Upon receipt by the Plan Administration Office of the Employee’s written
application, the Employee shall receive a written explanation of the terms and
conditions of the various forms of payment for which he is eligible. The written
explanation shall also describe the terms and conditions of the 50% Survivor Option;
the right to make, and the effect of an election to waive the 50% Survivor Option; the
right of the spouse to consent to the waiver; and the Employee’s right to revoke an
election, and the effect of the revocation. The written explanation shall be provided no
less than 30 days and no more than 180 days prior to the Retirement Date, unless,
pursuant to this Section, the Employee and the Employee’s spouse elect to commence
benefits less than 30 days after the written explanation is given or in the case of an
Early, Rule of 85 Early, or Disability Retirement, the Employee and the Employee’s
spouse elect a Retroactive Retirement Date.

B. Election of Form of Payment. For purposes of electing a form of payment,

or revoking an election, each Employee shall have an election period determined as
follows.

(1) Written Explanation Provided More than 180 Days Before

Retirement Date. If the written explanation described in this Section is provided more
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than 180 days before the Employee’s retirement date, the election period is the 180
days immediately preceding the retirement date.

(2)  Written Explanation Provided 30 to 180 Days Before Retirement

Date. If the written explanation is provided 30 to 180 days before the Employee’s

retirement date, the election period commences on the date the written explanation

was given and ends on the retirement date.

(3) Written Explanation Provided Less Than 30 Days Before

Retirement Date. If the written explanation is provided less than 30 days before the

Retirement Date, but not later than such date, the Employee may consider the election
for at least 30 days after receiving the written explanation. In the alternative, the
Employee, with applicable spousal consent, may make an election of the form of
payment in less than 30 days, but:

(a)  the first retirement payment will not be issued before the
expiration of the seven-day period commencing the day after the written explanation
was given; and

(b)  the election period will end on the later of the Employee’s
retirement date, the expiration of the seven-day period commencing the day after the
written explanation was given, or the date the first retirement income payment is
negotiated.

(4) Written Explanation Provided After Retirement Date. If the written

explanation is provided after an Employee’s Retirement Date, an Employee who is
eligible may elect:

(a)  aRetroactive Retirement Date, provided the Employee, with
spousal consent, affirmatively elects the retroactive Retirement Date, and further
provided that the election period described in this Article shall be determined from the

date of the actual commencement of benefits, rather than from the Retirement Date; or
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(b) in the case of Early, Special Early, or Rule of 85 Early
Retirement, a new Retirement Date that is after the date the written explanation is
provided; or

(c) in the case of Normal Retirement, and in lieu of (a), a
commencement date that is after the date the written explanation is provided, and a
benefit which is the Actuarial Equivalent of the accrued benefit as of the date the
Employee was otherwise eligible to commence Normal Retirement, subject to Article
6.4, Suspension of Pension Payments.

C. Change in Election. Neither the form of payment under Sections 601 and

603 nor the type of retirement selected under Sections 503 through 506 may be
changed after expiration of the election period; provided however, an Employee who
has applied for a disability retirement from Social Security but has not received it, can
elect instead to receive early retirement income, if eligible for the benefit under this
Plan, and if eligibility for disability retirement is established under this Plan within
twelve (12) calendar months of the Employee’s early retirement date, the Trustees may
allow a change to disability retirement, with an adjustment in the monthly benefit,
retroactive to the later of the disability effective date or the disability application date.

In the event a married Employee at retirement fails properly to select
another form of payment, he and his spouse shall receive the 50% Survivor Option
under Section 603. But if an unmarried Employee at retirement fails to select another
form of payment he shall receive the Life Annuity Option under Section 603A.

If one of the forms of Survivor Option under Section 603B is payable, but
the spouse or other contingent annuitant dies before the Employee retires, the life
annuity under Section 603A will become payable as if a survivor option had not been
specified.

In addition, if an Employee’s election results in the Employee exceeding

the IRC 415 limits, and the information upon which the IRC 415 determination is based
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was not available during the 90-day election period, the administrator is authorized to
allow the Employee to change the Employee’s election of a Life Annuity Option to some
form of Survivor Option, or from one form of Survivor Option to another, effective on
the Employee’s retirement date or if later, at the commencement of the first calendar
year in which the Employee will exceed the IRC 415 limit.

D. Waiver of Spouse’s Rights. Election of a form of payment, other than the

Survivor Option under Section 603B, must be consented to by the Employee’s spouse
during the election period under Section 602B. The consent will designate a beneficiary
(or form of payment) which may not be changed without spousal consent, unless the
consent permits designation by the Employee without further spousal consent, or
unless the change is to a 50% Survivor Option under Section 603B. The spouse’s
consent will acknowledge the effect of the election and be witnessed by a Plan
representative or a notary public. Notwithstanding his consent requirement, if the
Employee establishes to the satisfaction of the Trustees that such written consent
cannot be obtained because there is no spouse or the spouse cannot be located, or for
any other reason provided by the Secretary of the Treasury or his delegate, such
election can be made without the consent of any person.

Section 603. Retirement Income Payments

An Employee eligible for retirement income shall select one of the following
forms of payment:

A. Life Annuity Option. The usual form for retirement benefit

payments is a monthly life annuity commencing on the first day of the month following
the date the Employee makes application and meets the requirements for retirement.

If the Employee dies before March 24, 2009, such annuity payments equal the
sum of all contributions made for him, the difference shall be paid to his beneficiary or
next of kin under Section 508. Otherwise, such payments shall cease with the payment

for the month in which his death occurs.
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If the Employee elects an optional form of benefit, any payment after his death
will be determined by the terms of that option.

B. Survivor Options. Under this form of payment the Employee

receives a monthly retirement income which is actuarially reduced to reflect continuing
payments to his spouse or other contingent annuitant after his death. Such payments
may be either 100%, 75%, or 50% of the Employee's appropriately reduced monthly
retirement income. The actuarial value of these options shall be equivalent to the
normal form of retirement benefit stated in paragraph A above. Except as provided
below, after payments to the Employee have commenced, the election to receive a
Survivor Option may not be revoked nor another spouse or contingent annuitant
substituted. Notwithstanding the foregoing, if the spouse or other contingent annuitant
dies before the Employee, upon application by the Employee the monthly retirement
income thereafter may be increased to the Life Annuity Option rate. If the Employee
designated his spouse (or the person who subsequently becomes his spouse) as
contingent annuitant, and the Employee is subsequently divorced, the monthly
retirement income thereafter may be increased to the Life Annuity Option rate if the
Employee's spouse provides a formal written waiver of rights to any present or future
benefit payments under the terms of a Qualified Domestic Relations Order (QDRO). The
QDRO must be in a written form suitable to the Board of Trustees, who shall have sole
discretion in determining the acceptability of any language or terms therein.

C. Social Security Adjustment Option. Under this form of benefit, the

Employee receives a higher retirement income rate prior to and a reduced rate after
commencement of his social security payments so that insofar as practical a combined
level income from the Plan and his predicted social security Primary Old Age Benefit
will result. This Option may be combined with one of the Survivor Options under

Section 603B. This form of payment is not available for disability retirements under
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Plan Section 404. This form of payment is not available effective with Retirement Dates

after March 24, 20009.

D. Minimum Payment Rate. If the present value of the accrued
benefits under the Plan is less than $5,000 for an Employee or beneficiary, the same
must be paid in a lump sum.

Section 604. Reemployment After Retirement - Suspension of Benefits

A. If a retired Employee becomes Reemployed, he shall report his
Reemployment to the Plan Administration Office. If a retired Employee returns to work
and fails to notify the Plan Administration Office, the Trustees will presume the retired
Employee is working 40 hours or more per month if there is evidence the Employee is
Reemployed. After he has worked 501 hours in a Plan Year, a retired Employee shall
not be entitled to retirement payments for the remainder of the Plan Year in any month
in which he is Reemployed 40 hours or more and such payments shall be forfeited.
"Reemployment” shall mean work for a participating or formerly participating or
reciprocal Plan employer in:

(1) The geographic area covered by the Plan;

(2)  An industry in which Employees are employed and earning
Credited Future Service under the Plan; and

(3) A trade or craft in which the Employee was employed at any
time under the Plan.

B. Retirement payments shall remain suspended until the earlier of
the first month of the next Plan Year, or the Employee notifies the Plan Administration
Office in writing that he has ceased to be Reemployed, provided that an Employee's
retirement payments shall not be suspended during any period of Reemployment after
a Retired Employee attains age 65.

C. Retirement payments shall resume thereafter and continue unless

and until payments are subject to suspension as provided above. Subject to the
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provisions for offset of overpayments, below, the first payment shall include retirement
payments for those months in which the retired Employee was Reemployed for less
than 40 hours per month. In the event a retired Employee receives and retains
payments during any month in which such payments were subject to forfeiture, the
retired Employee shall forfeit all payments otherwise due during the first three (3)
months following cessation of Reemployment, until the full amount of the overpayment
is recovered. If the full amount has not been recovered from the first three (3)
payments otherwise due, subsequent payments to the retired Employee or his
beneficiary shall be reduced by an amount not to exceed 25% of the amount otherwise
payable until recovery of the overpayment. Offsets will be limited to overpayments due
to Reemployment.

D. If a retired Employee earns Covered Hours of Employment in a
Plan Year, he shall receive increased Credited Service for such employment.

E. If an Employee having elected early retirement is Reemployed,
there shall be a one-time actuarial adjustment to his retirement income as of the month
payments resume, on the basis of the early retirement reduction factor(s) applicable to
the Employee's adjusted age. The adjusted age shall be the Employee's original
retirement age increased by the number of months in which he was Reemployed for 40
hours or more. The reduction factor(s) will be based upon those in effect when the
Employee's retirement income originally began.

Section 605. Duplication of Pension

A retired Employee shall not be entitled to payment under this Plan of more than
one type of retirement income payment at any one time, nor shall one type of pension
under Sections 503 through 506 of the Pension Plan be superseded by another except
as authorized under Section 602B hereof, or where an Employee who is retired on

disability recovers and subsequently re-retires on his normal or early retirement date.
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Section 606. Commencement of Benefits and Retroactive Payments

A. Commencement. Retirement income or other payments will

commence on the first day of any month following receipt of written application and
suitable election of a form of benefit payment.

In the event that an Employee is eligible for a normal retirement
income but does not file a written application in accordance with Section 602, upon
proper application he shall be entitled to such payment as of the later of:

(1)  The first day of the month following the date the Employee’s
written application is received by the Plan Administration Office and the written
explanation is provided;

(2)  The first day of the month following the month in which he
became eligible for Normal retirement; or

(3) The month he attains age 65; or

(4) Mayl,1976.

B. Retroactive Retirement Date. An Employee who elects a retroactive

Retirement Date shall receive a make-up payment reflecting missed payments between
the Employee’s Retirement Date and the date of the actual commencement of benefits,
plus interest at 4% per annum. Future monthly benefits will be in the amount that
monthly payments would be if benefits had actually commenced on the Retroactive
Retirement Date. This provision is subject to Section 604, Reemployment after
Retirement.

C. Spouse. Before an Employee’s retirement date, the term “spouse”
means the legal spouse of the Employee at the time of the determination. On or after the
Employee’s retirement date, the term “spouse” means the legal spouse of the Employee
on his retirement date, provided that if the Employee elects a retroactive retirement

date, the spouse is determined as of the date benefits actually commence. For the
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avoidance of doubt, effective June 26, 2013, an Employee’s legal spouse may be a

person of either the same or opposite gender.

(D) Minimum Distribution Requirements.

Section 1. General Rules.

1.1  Effective Date. These provisions will apply for purposes of

determining required minimum distributions for calendar years beginning with the
2003 calendar year.

1.2 Precedence. The requirements of this article will take precedence
over any inconsistent provisions of the plan.

1.3 Requirements of Treasury Regulations Incorporated. All

distributions required under this article will be determined and made in accordance
with the Treasury regulations under section 401(a)(9) of the Internal Revenue Code.

1.4 TEFRA Section 242(b)(2) Elections. Notwithstanding the other

provisions of this article, distributions may be made under a designation made before
January 1, 1984, in accordance with section 242(b)(2) of the Tax Equity and Fiscal
Responsibility Act (TEFRA) and the provisions of the plan that relate to section

242(b)(2) of TEFRA.

Section 2. Time and Manner of Distribution.

2.1  Required Beginning Date. The Employee’s entire interest will be
distributed, or begin to be distributed, to the Employee no later than the Employee’s
required beginning date. For purposes of this Article, the "required beginning date"
shall mean:

For an Employee other than a "5% owner"” or a "terminated vested"
Employee who attains age 70-1/2 after December 31, 1998, the "required beginning
date" is April 1 following the later of:

(a) The calendar year in which the Employee attains age 70%;

or
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(b)  The calendar year in which the Employee retires.

Attainment of age 70% shall have the meaning set forth in Treasury
Regulation 1.401(a)(9)-2 (Q&A-3). Minimum distributions shall be made in accordance
with this Article VI, Section 606B of the Plan and Treasury Regulations under Section
401(a)(9) of the Internal Revenue Code.

An Employee who is a "5% owner," as determined under Section 416 of
the Internal Revenue Code, or "terminated vested" Employee under Article VII, Section
704 of the Plan, may not postpone his required beginning date beyond April 1 of the
calendar year following which he attains age 70% , even if the Employee continues
employment.

2.2 Death of Employee Before Distributions Begin. If the Employee dies

before distributions begin, the Employee’s entire interest will be distributed, or begin
to be distributed, no later than as follows:

a. If the Employee’s surviving spouse is the Employee’s sole
designated beneficiary, distributions to the surviving spouse will begin by December 31
of the calendar year immediately following the calendar year in which the Employee
died, or by December 31 of the calendar year in which the Employee would have
attained age 70%, if later.

b. If there is no surviving spouse but the Employee has
designated an eligible beneficiary, distributions to the designated beneficiary will begin
by December 31 of the calendar year immediately following the calendar year in which
the Employee died.

C. If there is no surviving spouse and no designated
beneficiary, distributions shall be made to the person entitled to the benefit provided
for in section 508B of the Plan as of September 30 of the year following the year of the
Employee’s death. The Employee’s entire interest will be distributed by December 31 of

the calendar year of the fifth anniversary of the Employee’s death.
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d. If the Employee’s surviving spouse is the Employee’s sole
designated beneficiary and the surviving spouse dies after the Employee but before
distributions to the surviving spouse begin, this section 606(B)(2.2), other than section
606(B)(2.2)(a), will apply as if the surviving spouse were the Employee.

For purposes of this section 606B(2.2) and 606(B)(5), distributions are
considered to begin on the Employee’s required beginning date (or, if section
606(B)(2.2)(d) applies, the date distributions are required to begin to the surviving
spouse under section 606B(2.2)(a)). If annuity payments irrevocably commence to the
Employee before the Employee’s required beginning date (or to the Employee’s
surviving spouse before the date distributions are required to begin to the surviving
spouse under section 606B(2.2)(a)), the date distributions are considered to begin is
the date distributions actually commence.

2.3 Form of Distribution. Distributions will be made in accordance with

sections 606B(3), B(4) and B(5) of this article.

Section 3. Determination of Amount to be Distributed Each Year.

3.1 General Annuity Requirements. If the Employee’s interest is paid in

the form of annuity distributions under the Plan, payments under the annuity will
satisfy the following requirements:

a. the annuity distributions will be paid in periodic payments
made at intervals not longer than one year;

b. the distribution period will be over a life (or lives) or over a
period certain not longer than the period described in section 606B(2.2)(a) or B(2.2)(b)

C. once payments have begun over a period certain, the period
certain will not be changed even if the period certain is shorter than the maximum
permitted;

d. payments will either be non-increasing or increase only as

follows:
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(1) by an annual percentage increase that does not
exceed the annual increase in a cost-of-living index that is based on prices of all items
and issued by the Bureau of Labor Statistics;

(2)  to the extent of the reduction in the amount of the
Employee’s payments to provide for a survivor benefit upon death, but only if the
beneficiary whose life was being used to determine the distribution period described in
section 4 dies or is no longer the Employee’s beneficiary pursuant to a qualified
domestic relations order within the meaning of section 414(p);

(3) to pay increased benefits that result from a plan
amendment.

3.2  Amount Reguired to be Distributed by Required Beginning Date.

The amount that must be distributed on or before the Employee’s required beginning
date (or if the Employee dies before distribution begins), the date distributions are
required to begin under section 606B(2.2)(a) or (2.2)(b) is the payment that is required
for one payment interval. The second payment need not be made until the end of the
next payment interval even if that payment interval ends in the next calendar year.
Payment intervals are the periods for which payments are received, e.g., bi-monthly,
monthly, semi-annually, or annually. All of the Employee’s benefit accruals of the last
day of the first distribution calendar year will be included in the calculation of the
amount of the annuity payments for payment intervals ending on or after the
Employee’s required beginning date.

3.3  Additional Accruals After First Distribution Calendar Year. Any

additional benefits accruing to the Employee in a calendar year after the first
distribution calendar year will be distributed beginning with the first payment interval
ending in the calendar year immediately following the calendar year in which such

amount accrues.
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Section 4. Requirements for Annuity Distributions That Commence During

Employee’s Lifetime.

41 Joint Life Annuities Where the Beneficiary Is Not the Employee’s

Spouse. If the Employee’s interest is being distributed in the form of a joint and
survivor annuity for the joint lives of the Employee and a non-spouse beneficiary,
annuity payments to be made on or after the Employee’s required beginning date to the
designated beneficiary after the Employee’s death must not at any time exceed the
applicable percentage of the annuity payment for such period that would have been
payable to the Employee using the table set forth in Q&A-2 of section 1.401(c)(9)-6T of
the Treasury regulations. If the form of distribution combines a joint and survivor
annuity for the joint lives of the Employee and a non-spouse beneficiary and a period
certain annuity, the requirement in the preceding sentence will apply to annuity
payments to be made to the designated beneficiary after the expiration of the period
certain.

4.2  Period Certain Annuities. Unless the Employee’s spouse is the sole

designated beneficiary and the form of distribution is a period certain and no life
annuity, the period certain for an annuity distribution commencing during the
Employee’s lifetime may not exceed the applicable distribution period for the Employee
under the Uniform Lifetime Table set forth in section 1.401(d)(9)-9 of the Treasury
regulations for the calendar year that contains the annuity starting date. If the annuity
starting date precedes the year in which the Employee reaches age 70, the applicable
distribution period for the Employee is the distribution period for age 70 under the
Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the Treasury regulations
plus the excess of 70 over the age of the Employee as of the Employee’s birthday in the
year that contains the annuity starting date. If the Employee’s spouse is the Employee’s
sole designated beneficiary and the form of distribution is a period certain and no life

annuity, the period certain may not exceed the longer of the Employee’s applicable
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distribution period, as determined under this section 4.2 or the joint life and last
survivor expectancy of the Employee and the Employee’s spouse as determined under
the Joint and Last Survivor Table set forth in section 1.401(e)(9)-9 of the Treasury
regulations, using the Employee’s and spouse’s attained ages as of the Employee’s and
spouse’s birthdays in the calendar year that contains the annuity starting date.

Section 5. Requirements for Minimum Distributions Where Employee Dies

Before Date Distributions Begin.

5.1 Employee Survived by Designated Beneficiary. If the Employee dies

before the date distribution of his or her interest begins and there is a designated
beneficiary, the Employee’s entire interest will be distributed, beginning not later than
the time described in section 606B(2.2)(f)or (B)(2.2)(g), over the life of the designated
beneficiary or over a period certain not exceeding:

a. unless the annuity starting date is before the first
distribution calendar year, the life expectancy of the designated beneficiary determined
using the beneficiary’s age as of the beneficiary’s birthday in the calendar year
immediately following the calendar year of the Employee’s death; or

b. if the annuity starting date is before the first distribution
calendar year, the life expectancy of the designated beneficiary determined using the
beneficiary’s age as of the beneficiary’s birthday in the calendar year that contains the
annuity starting date.

5.2 No Designated Beneficiary. If the Employee dies before the date

distributions begin and there is no designated beneficiary as of September 30 of the
year following the year of the Employee’s death, distribution of the Employee’s entire
interest will be completed by December 31 of the calendar year containing the fifth
anniversary of the Employee’s death.

5.3 Death of Surviving Spouse Before Distributions to Surviving Spouse

Are Required to Begin. If the Employee dies before the date distribution begins, the
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Employee’s surviving spouse is the Employee’s sole designated beneficiary, and the
surviving spouse dies before distributions to the surviving spouse begin, this section
606B(5.3) will apply as if the surviving spouse were the Employee, except that the time
by which distributions must be made will be determined without regard to section
B(2.2)(a).

Section 6.  Definitions.

6.1 Designated beneficiary. The individual who is designated as the

beneficiary under section 602 of the Plan and is the designated beneficiary under
section 401(b)(9) of the Internal Revenue Code and section 1.401(a)(9)-4, of the
Treasury Regulations.

6.2  Distribution calendar year. A calendar year for which a minimum

distribution is required. For distributions beginning before the Employee’s death, the
first distribution calendar year is the calendar year immediately preceding the calendar
year which contains the Employee’s required beginning date. For distributions
beginning after the Employee’ death, the first distribution calendar year is the calendar
year in which distributions are required to begin pursuant to section 606B(2.2).

6.3  Life expectancy. Life expectancy as computed by use of the Single

Life Table in section 1.401(c)(9)-9 of the Treasury Regulations.
6.4 Required beginning date. The date specified in section 606B(2.1) of

the Plan.

Section 607. Qualified Domestic Relations Order

Benefits under this Plan may not be assigned, transferred, alienated or
anticipated, as is more fully stated in the Agreement and Declaration of Trust. However,
any benefit otherwise payable under the Plan shall be subject to a Qualified Domestic
Relations Order in accordance with all requirements of Section 206(d)(3) of the
Employee Retirement Income Security Act of 1974 and Internal Revenue Code Section

414(p), including any amendments thereof and applicable regulations. Accordingly, to
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be qualified such an order shall not require the Plan to provide any type or form of
benefit, or any option, not otherwise provided under the Plan, and shall not require the
Plan to provide increased benefits determined on the basis of actuarial value and shall
otherwise comply with all requirements cited above. The Plan Administrator shall
evaluate domestic relations order when received and within 30 days notify the
Employee and any alternate payee named in the Order of the receipt of such Order and
whether the Order is deemed to be qualified. Any alternate payee may designate a
representative for receipt of copies of notices sent to the alternate payee. During any
period in which the qualified status of a Domestic Relations Order is being determined
sums otherwise payable to an alternate payee shall be withheld for up to 18 months,
until payment can be made in accordance with a final Qualified Order. If not so
resolved, payment of the reserved sums shall be made as if there were no such Order. If

qualified thereafter, a Domestic Relations Order shall be given effect prospectively only.

ARTICLE VII BREAK IN SERVICE AND VESTING

Section 701.Break in Service

In order to accumulate Credited Service toward retirement benefits, Employees
must meet the minimum service requirements of the Plan. Failure to do so will result in
a Break in Service.

A Break in Service will occur at the end of any Plan Year in which an Employee is
not credited with more than 500 Covered Hours of Employment or other service
pursuant to Section 201, 203 and 204.

Section 702. Forfeiture of Prior Credited Service

All prior Credited Past and Future Service of a non-Vested Employee shall be
canceled if he incurs a number of consecutive Breaks in Service which equals or
exceeds the greater of (a) five or (b) the sum of his previously uncancelled Credited

Future Service and Contiguous Non-Covered Service.
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Section 703. Reinstatement of Prior Credited Service
After a non-Vested Employee incurs a Break in Service, but prior to cancellation
under Section 702, his prior Credited Service shall be disregarded, unless and until the
Employee is credited with more than 500 hours of Contiguous Noncovered Service or
Credited Future Service in a subsequent Plan Year, in which event his Credited Service
shall be reinstated.
In no event shall such prior Credited Service be reinstated after it is canceled in
accordance with Section 702.
Section 704. Vested Interest
A. After an Employee has accumulated a total of 5 years of Credited
Service, his Credited Service shall Vest and he will be entitled to receive his accrued
retirement benefit at his normal, early or late retirement date, regardless of any
subsequent Break in Service. Entitlement to normal retirement income shall Vest for
any other Employee who meets the normal retirement requirements of Section 401.
B. An Employee who is subject to a Break in Service between May 1,
1987 and May 1, 1991 and has less than ten (10) years of Credited Service shall be
partially Vested and shall be entitled to partial benefits under Plan Sections 407 and

509 according to the following schedule:
Vested Percentage of

Credited Future Service Accrued Retirement Income
Less than five (5) years 0
Five (5) years 50%
Six (6) years 60%
Seven (7) years 70%
Eight (8) years 80%
Nine (9) years 90%
Ten (10) years 100%
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C. Benefits for an Employee who is subject to a Break in Service prior
to May 1, 1987 remain Vested according to the Plan provisions in effect at the time of
the Employee's Break in Service.

D. The Vesting computation period shall be the Plan Year.

E. If an Employee earns less than 501 Covered Hours of Employment,
but the sum of his Covered Hours of Employment and Contiguous Noncovered Service
for that Plan Year equals or exceeds 1,000 hours, he shall be credited with one year of
Contiguous Non-Covered Service for Vesting Purposes.

F. If an Employee whose benefits are Vested meets the requirements
of Section 404 for disability retirement, disability income will be payable according to
Section 506.

G. If an Employee whose benefits are Vested dies before he retires, a

death benefit will be payable according to Section 405 or 406.

ARTICLE VIII CLAIMS, APPEALS AND ARBITRATION PROCEDURES

Section 801. Application.

Whenever an Employee or beneficiary seeks benefits under the Plan, he should
contact the Administration Office of the Trust. He will be supplied with forms for
insertion of the information needed for processing of his application and such
assistance as he may desire in filling them out. All records of the Trust bearing upon his
application will be available to him. Incident to this application, the steps in Section 602
will be followed to enable him to make the choices necessary to select the form of
payment of such benefit as is due him. While other persons may offer assistance with
the cooperation of the Administration office, the Trust is not responsible for acts or

omissions by any person other than the Trustees and their expressly authorized agents.
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Section 802. Denial of Claim.

A. Timing of Benefit Denial (Other Than Claim for Disability Retirement
Benefits). Any person whose application for benefits (other than Disability Retirement
Benefits) under the Plan has been denied in whole or in part, or whose claim to benefits
against the Fund is otherwise denied, will be notified in writing of the denial within 90
days after the Plan’s receipt of the application or claim. An extension of time, not to
exceed an additional 90 days, may be required by special circumstances. If so, notice of
the extension, indicating the special circumstances and the date by which a final
decision is expected to be rendered, will be furnished the applicant before the
expiration of the initial 90 day period.

B. Timing of Benefit Denial for Disability Retirement Benefits. Any person
whose application for Disability Retirement Benefits is denied in whole or in part will
be notified in writing of the denial within a reasonable period of time, but not later than
45 days after receipt of the claim. This period may be extended for up to 30 days (to a
total of 75 days) if the Plan determines that an extension of time for making the
determination is necessary due to matters beyond the control of the Plan, and notifies
the applicant prior to the expiration of the initial 45-day period of the circumstances
requiring the extension of time and the date by which the Plan expects to render a
decision.

If the Plan determines that an additional extension of time for making the benefit
determination is necessary due to matters beyond the control of the Plan, and notifies
the applicant prior to the expiration of the first 30-day extension period of the
circumstances requiring the extension of time and the date by which the Plan expects to
render a decision, then the period for making a benefit determination may be extended
by the Plan for an additional 30 days (to a total of 105 days).

If an extension of time is due to the applicant’s failure to submit the information

necessary to decide a claim for Disability Retirement Benefits, the applicant will be
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afforded at least 45 days within which to provide the specified information. The period
for making the benefit determination will be tolled from the date on which the
notification of the extension is sent to the applicant until the date on which the
applicant responds to the request for additional information.

If an extension is necessary to consider a claim for Disability Retirement
Benefits, the notification of the extension will specifically provide:

(1)  an explanation of the standards on which entitlement to a benefit is

based;
(2)  the unresolved issues that prevent a decision on the claim; and
(3) the additional information needed to resolve the issues.
C. Notice of Denial. The notice of denial will set forth the following in a

manner calculated to be understood by the applicant:

(1)  the specific reason or reasons for the denial;

(2)  specific reference to pertinent Plan provisions on which the denial
is based;

(3) a description of any additional material or information necessary
for the applicant to perfect the claim and an explanation of why the material or
information is necessary;

(4) an explanation of the Plan’s claim review procedure, and the time
limits applicable to such procedures, including in the case of Disability Retirement
Benefits a statement of the applicant’s right to bring a civil action under ERISA § 502(a);
and

(5) in the case of a claim for Disability Retirement Benefits, if an
internal rule, guideline, protocol, or other similar criterion was relied upon in making
the adverse determination, either the specific rule, guideline, protocol, or other similar

criterion, or a statement that such a rule, guideline, protocol, or other similar criterion
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was relied upon in making the determination and that a copy of the same will be
provided free of charge to the applicant upon request.

Section 803. Notice of Appeal to Trustees

The applicant may appeal to the Board of Trustees for a review of the denial. The

notice of appeal must:

A. be in writing;

B. state in clear and concise terms the reason or reasons for disputing
the denial;

C. be accompanied by any pertinent documentary material not

already furnished to the Plan; and
D. in the case of a denial of Disability Retirement Benefits, be filed by

the applicant or his duly authorized representative with the Administrator of the Trust
within 180 days after receipt of notice of a denial of Disability Retirement Benefits, and
in the case of all other adverse determinations, within 60 days after receipt of notice of
the determination.

The failure to file a notice of appeal within the time period prescribed constitutes
a waiver of the applicant’s right to review of the denial, provided that in the case of the
60-day period, the Board may relieve the applicant of the waiver for good cause if the
applicant applies for relief within 120 days after the date shown on the notice of denial.

Section 804. Scheduling of Appeal

The appeal will be conducted on written submission by the Board of Trustees, or
by the Appeals Committee of the Board of Trustees, which has been allocated the
authority for making a final decision in connection with the appeal.

The Trustees will review a properly filed appeal at the next regularly scheduled
quarterly meeting of the Appeals Committee, unless the request for review is received
by the Trustees within thirty (30) days preceding the date of such meeting. In such case,

the appeal will be reviewed no later than the date of the second quarterly meeting
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following the Trustee’s receipt of the notice of appeal, unless there are special
circumstances requiring a further extension of time, in which case a benefit
determination will be rendered not later than the third quarterly meeting of the
Appeals Committee following the Trustee’s receipt of the notice of appeal. If such an
extension of time for review is required because of special circumstances, such as a
request for a hearing on the appeal, then prior to the commencement of the extension,
the Plan will notify the applicant in writing of the extension, describe the special
circumstances and the date as of which the benefit determination will be made.

Section 805. Appeal Procedures.

The applicant is entitled to present his position and any evidence in support
thereof in writing to the Appeals Committee. He (she) is not entitled to present the
appeal in person. The applicant may be represented by an attorney or by any other
representative of his choosing at his own expense. The applicant may submit written
comments, documents, records, and other information relating to the claim. The
applicant will be provided upon request and free of charge, reasonable access to, and
copies of, all documents, records and other information relevant to his claim for
benefits.

The Trustees will review all comments, documents, records and other
information submitted by the applicant related to the claim, regardless of whether such
information was submitted or considered in the initial benefit determination. The
Trustees will not afford deference to the initial adverse benefit determination.

When deciding an appeal of a claim for Disability Retirement Benefits that is
based in whole or in part on a medical judgment, the Trustees will consult with a health
care professional who has appropriate training and experience in the field of medicine
involved in the medical judgment. Any medical or vocational expert whose advice was
obtained on behalf of the Plan in connection with the adverse benefit determination

will be identified to the applicant. Any health care professional engaged for the purpose
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of a consultation will not be an individual who was consulted in connection with the
initial adverse benefit determination that is the subject of the appeal, nor the
subordinate of any such individual.

Section 806. Decision of Trustees.

The Trustees will issue a written decision on review as soon as possible, but not
later than five days after the determination is made. The decision will include:

A. the specific reasons for the decision, written in a manner calculated
to be understood by the applicant;

B. specific references to pertinent Plan provisions on which the
decision is based;

C. a statement that the applicant is entitled to receive, upon request
and free of charge, reasonable access to, and copies of all documents, records, and other
information relevant to the applicant’s claim for benefits;

D. in the case of a claim for Disability Retirement, a statement of the
applicant’s right to bring a civil action under ERISA § 502(a); and

E. in the case of a claim for Disability Retirement, if an internal rule,
guideline, protocol, or other similar criterion was relied upon in making the adverse
determination, either the specific rule, guideline, protocol, or other similar criterion, or
a statement that such a rule, guideline, protocol, or other similar criterion was relied
upon in making the determination and that a copy of the same will be provided free of
charge to the applicant upon request.

Section 807. Arbitration.

A. Claim for Disability Retirement Benefits. Following issuance of the
written decision of the Trustees on an appeal of a claim for Disability Retirement
Benefits, there is no further right of appeal to the Trustees or right to arbitration.

Instead, the applicant may bring a civil action under ERISA § 502(a).
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B. Claim Other than for Disability Retirement Benefits. If the applicant
is dissatisfied with the written decision of the Trustees, other than a decision on a claim
for Disability Retirement Benefits, the applicant may request a further appeal by
arbitration in accordance with the Employee Benefit Plan Claims Arbitration Rules of
the American Arbitration Association. However, the request must be submitted in
writing to the Trustees within 60 days of receipt of the Trustees’ written decision. If the
applicant requests it, the plan administrator will help the applicant prepare the request
for arbitration. The arbitrator’s review is an appellate-type review, which will be
limited to the evidence in the record. The question for consideration by the arbitrator
will be whether, in the particular instance:

(1) the Trustees were in error upon an issue of law;

(2) the Trustees acted arbitrarily or capriciously in the exercise
of their discretion; or

(3) the Trustees’ findings of fact were supported by substantial
evidence.

The expenses of arbitration will be borne equally by the appealing party, and by
the Trust Fund unless otherwise ordered by the arbitrator. Each party is responsible for
its own attorney fees. The decision of the arbitrator is final and binding on all parties,
and judgment upon the award may be entered in any Court having jurisdiction thereof.

Section 808. Exhaustion of Remedies.

An applicant must exhaust his remedies under the foregoing procedures as a

condition precedent to the commencement of any suit.

ARTICLE IX RECIPROCITY
Section 901. Related Plans
The Trustees have entered agreements with Trustees of other qualified pension

plans for the purpose of preserving an Employee's Credited Service and benefits
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accrued under this Plan when he changes from employment covered by this Plan to
employment covered by what is deemed to be a Related Plan. The Related Plans with
which the Trustees have entered agreements are the Automotive Industries Pension
Trust Fund, the IAM National Pension Fund, the IAM Grand Lodge Pension Fund and the
Western Metals Industry Pension Fund. In accordance with those agreements, no more
than one (1) year of combined credited service shall be given for all employment in any
Plan Year. Service under a Related Plan shall be credited in accordance with the
standards of the Related Plan. Service (including the number of hours needed to satisfy
a year or fractional year of service) shall be credited in accordance with the standards
of the Related Plan. The years of service required for Vesting shall be determined by the
provisions of this Plan; provided, however, in the case of the Automotive Industries
Pension Trust Fund and the IAM Grand Lodge Pension Fund, eligibility for a pro rata
pension from this Plan requires an Employee to have accumulated at least two (2) years
of Credited Future Service in this Plan. Inthe case of the IAM National Pension Fund,
eligibility for a pro rata pension from this Plan requires an Employee have accumulated
one (1) year of Credited Future Service in this Plan and one (1) year of Credited Future
Service in either Plan A or C of the IAM Fund after April 1, 1980. As to the Western
Metals Industry Pension Fund, a pro rata pension may be awarded if the Employee has
accumulated at least one quarter (1/4) of a year of service in this Plan. The Trustees
may enter into additional agreements with other qualified pension plans to preserve
service credit an Employee has accrued under other plans prior to employment covered
by this Plan.

Section 902. Reciprocal Credits

Service credit determined under a Related Plan will be combined with Credited
Service under this Plan for purposes of meeting the requirements for Vesting and
benefits under this Plan. Benefits payable under this Plan will be based on Employer

contributions to this Plan for that Employee and shall be subject to proration pursuant
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to Plan Section 509B if reliance on Related Plan service credit is necessary to meet the
eligibility and Vesting requirements of this Plan. Service credits under the Related Plan
shall be determined under that Plan; provided, however, service credits under the
Related Plan and this Plan shall not be combined so as to allow duplicate credits for a
single time span.

The terms and conditions of the Reciprocity Agreement with the Related Plan are
incorporated herein by reference; provided, in the event of inconsistency between such
an Agreement and this Plan, the terms of this Plan shall control regarding eligibility and
benefits under this Plan. Agreement and Declaration of Trust Sections 2201, Extension
of Plan, and Section 2202, Reciprocity, together with all reciprocity agreements and

related regulations of this Plan are incorporated herein by reference.

ARTICLE X ADMINISTRATION

This Plan is administered by the Trustees, half of whom are appointed by Unions
hereunder and half of whom are appointed by Employers. The benefits are and shall be
based on what can be provided for the Employees from the contributions received.
Necessarily, the benefits cannot exceed the ability of the Trust to pay. Contributions to
the Plan and earnings from their investment are received and held in trust by the
Trustees in accordance with ERISA and the Trust Agreement; and all payments from
Trust assets are made by or at the direction of the Trustees and for the sole and
exclusive benefit of the Employees and necessary expenses of administering the Plan
and Trust. To the extent required by Section 401(a)(8) of the U.S. Internal Revenue
Code and applicable regulations, Section 704 shall not be applied to increase the
benefits any remaining Employee would otherwise receive under the Plan. Detailed
provisions for administration of the Plan and business affairs of the Trust are set forth
in the Trust Agreement of which this Plan is a part. The Trustees may establish rules

and regulations consistent with the provisions of the Plan and shall have the exclusive
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right to construe the Plan and determine any and all questions arising thereunder or in
connection with its administration, including, without limitation, the right to remedy all
possible ambiguities, inconsistencies, and omissions. Any decision by the Trustees

made in good faith shall be-conclusive and binding on all persons.

ARTICLE XI RIGHT TO CHANGE OR DISCONTINUE

Section 1101. Amendment and Termination

It is intended that this Plan will continue indefinitely but the Trustees shall have
the power to amend or terminate this Plan in accordance with all applicable provisions
of the Trust Agreement.

Section 1102. Amendment

Except as permitted by the Internal Revenue Code and by the Employee
Retirement Income Security Act, no Plan amendment shall operate to deprive any
Employee or beneficiary of a previously Vested right.

If the vesting schedule under the Plan is amended, each Employee whose
nonforfeitable percentage of his accrued benefit is determined under the schedule, and
who has completed at least three (3) years of Credited Service, may elect, during the
election period, to have the nonforfeitable percentage of his accrued benefit determined
without regard to such benefit. An election need not be provided to any Employee if the
Employee's nonforfeitable percentage under the Plan, as amended, cannot be less than
the Employee's nonforfeitable percentage determined without regard to the
amendment. The election period shall begin no later than the date the Plan amendment
is adopted and end no earlier than the latest of: (a) 60 days after the day the
amendment is adopted; (b) 60 days after the day the amendment becomes effective; or

(c) 60 days after the day the Employee is issued written notice of the amendment.
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Section 1103. Allocation of Assets on Plan Termination or Complete

Discontinuance of Contributions

If the Plan is terminated or partially terminated the rights of an Employee to
retirement income accrued to the date of termination, to the extent funded, shall be
non-forfeitable. The Board of Trustees shall file a notice of termination with the PBGC
as required by law.

The Board of Trustees shall allocate the assets of the Trust to the extent of the
sufficiency of such assets, for the purpose of providing retirement income accrued to
the date of termination of the Plan for Employees and their beneficiaries for and/or to
the extent that such retirement income has not already been provided but will be
payable in accordance with the provisions of the Plan. The allocation of all such
remaining assets with respect to Employees of this Plan shall be in the manner and
order described in the following paragraphs:

A. First, the Trustees will determine and set aside a portion of the
assets necessary to provide benefits guaranteed by Title IV of ERISA.

B. To the extent not provided in paragraph A, the Trustees will
determine and set aside from the remaining assets of the Trust the amount sufficient to
continue monthly retirement income payments to all retired Employees, Employees
eligible to retire and to the surviving spouses of retired Employees if an optional form
of benefit is in effect, on or before the date of the Plan's termination. If the Trust assets
are insufficient to provide the foregoing, the Trustees will allocate the Trust assets
among the retired Employees, Employees eligible to retire and the surviving spouses of
retired Employees, if applicable, in the ratio that the actuarial value of the unpaid
retirement income of each bears to the total actuarial value of the unpaid retirement
income of all such Employees on the Plan's termination date.

C. If assets remain after provision for the preceding paragraphs, the

Trustees next will determine and set aside from the remaining assets to the extent not
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provided for in paragraph A, the amount necessary to provide Vested benefits to all
Employees who have not been covered by paragraphs A and B. If the Trust assets are
insufficient fully to provide such benefits, the Trustees will allocate such remaining
assets among the Employees with Vested interests in the ratio which the actuarial value
of the Vested interest of each bears to the total actuarial value of Vested interests of all
such Employees on the Plan's termination date.

D. If assets remain after provision for all benefits in the manner
described above, all remaining Trust assets will be allocated among the remaining
Employees in the ratio which the actuarial value of the retirement income of each bears
to the total actuarial value of retirement income of all such Employees on the Plan's
termination date.

Under certain conditions specified in applicable Federal laws and regulations,
the PBGC may institute proceedings to terminate the Plan. In this event, the PBGC will
be responsible for determining the degree of insurance coverage, the priority of claims,
and the distribution of assets and insurance proceeds to all claimants.

Amounts allocated in accordance with this Section may be applied, in the
discretion of the Board of Trustees, to provide retirement income payments through
the purchase of paid-up annuities on an individual group basis, or through any other

means deemed appropriate by the Trustees.

ARTICLE XII MISCELLANEOUS PROVISIONS
Section 1201. Information to Be Furnished by Employees and Employers
Each Employee, spouse and beneficiary shall furnish any information or proof
the Trustees deem necessary or reasonable in order to administer this Plan. Such
persons shall cooperate by complying with all other reasonable requirements of the
Trustees. Failure to do so will be grounds for delay or forfeiture of an Employee or

beneficiary’s rights herein if, upon written request, such person(s) persists in failure or
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refusal to comply. Employers likewise shall furnish all information and proof as
required by this Plan and the Trust Agreement.

Section 1202. Contributions

All contributions to this Plan shall be by Employers in accordance with their
respective Collective Bargaining Agreements and such other written agreement as
there may be between an Employer and the Trustees, or by a Union on behalf of its
eligible Employees at an hourly rate applied to a work week of 40 hours unless
otherwise agreed between that Union and the Trustees. All contributions to this Plan
shall be at rates acceptable to the Trustees.

Section 1203. Availability of Records

All records affecting his or her rights are available to each Employee, spouse or
beneficiary on request.

Section 1204. Inalienability

Except as provided in Section 607, no right or interest under this Plan may be
assigned, transferred, alienated or anticipated, as more fully stated in the Trust
Agreement.

Section 1205. Expenses of Administration

All administration expenses shall be paid from Trust Assets.

Section 1206 Maximum Retirement Benefit.

A. Effective date. This section shall be effective for limitation years
ending after December 31, 2001.

B. Effect on Employees. Benefit increases resulting from the
increase in the limitations of section 415(b) of the Code will be provided to all current
and former Employees (with benefits limited by Code section 415(b)) who have an
accrued benefit under the plan immediately prior to the effective date (other than an
accrued benefit resulting from a benefit increase solely as a result of the increases in

limitations under Code section 415(b)).
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C. Definitions.

Defined benefit dollar limitation. The “defined benefit dollar
limitation” is $160,000, as adjusted, effective January 1 of each year, under section
415(d) of the Code in such manner as the Secretary shall prescribe, and payable in the
form of a straight life annuity. A limitation as adjusted under section 415(d) will apply
to limitation years ending with or within the calendar year for which the adjustment
applies.

Maximum permissible benefit: The “maximum permissible
benefit” is the defined benefit dollar limitation (adjusted where required, as provided in
(1) and, if applicable, in (2) or (3) below).

(1) If the Employee has fewer than 10 years of participation in
the plan, the defined benefit dollar limitation shall be multiplied by a fraction, (i) the
numerator of which is the number of years (or part thereof) of participation in the plan
and (ii) the denominator of which is 10.

(2) If the benefit of an Employee begins prior to age 62, the
defined benefit dollar limitation applicable to the Employee at such earlier age is an
annual benefit payable in the form of a straight life annuity beginning at the earlier age
that is the actuarial equivalent of the defined benefit dollar limitation applicable to the
Employee at age 62 (adjusted under (1) above, if required). Actuarial equivalence will
be based on the actuarial present values as defined in Plan Section 202.

(3) If the benefit of an Employee begins after the Employee
attains age 65, the defined benefit dollar limitation applicable to the Employee at the
later age is the annual benefit payable in the form of a straight life annuity beginning at
the later age that is actuarially equivalent to the defined benefit dollar limitation
applicable to the Employee at age 65 (adjusted under (1) above, if required). Actuarial

equivalence will be based on the actuarial present values as defined in Plan Section 202.
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D. Notwithstanding the foregoing provisions of this Section 1206, an
Annual Retirement Income payable with respect to an Employee under the Plan shall
not be deemed to exceed the limitation of this Section if the Annual Retirement Income
payable with respect to such Employee under the Plan does not exceed $10,000 for the
limitation year under consideration, or for any prior limitation year, and the employee
has never participated in a defined contributions plan (as defined in Internal revenue
Code 415(k)) of his Employer.

E. “Limitation Year” shall mean the calendar year.

F. “Compensation” shall mean an Employee’s wages within the
meaning of Internal Revenue Code (Code) Section 3401(a) and all payments of
compensation to an Employee by the Individual Employer (in the course of the
Individual Employer’s trade or business) for which the Individual Employer is required
to furnish the Employee a written statement under Code Sections 6049(d) and
6051(a)(3).

Compensation shall also include elective deferrals under Internal Revenue
Code § 401(k), § 402(e)(3), § 402(h), § 457, and § 408(p)(2)(A)(I), and under a savings
incentive plan (SIMPLE) or Internal Revenue Code § 125 cafeteria plan, and elective
reductions under Internal Revenue Code § 132(f)(4).

Section 1207. Associate Participation

If a Union Employer participates after December 31, 1997 for any eligible non-
collectively bargained employee under Section 212B, the following additional
provisions shall apply:

A. “Associate” Defined. An eligible Union Employee under Section
212B who is not under a Collective Bargaining Agreement, shall be an “Associate.”

B. Eligibility. An Employee who was previously covered under a
collectively bargained agreement, but who is a Union Employee no longer covered

under a Collective Bargaining Agreement, may become a covered Employee, if the
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Union as Employer executes a written associate agreement with the Trust. Eligibility
shall commence with the first hour of service.

Section 1208. Facility of Payment

In the event an Employee is not capable of receiving and receipting any other
payment due under the Plan, the Agreement and Declaration of Trust, Sections 2003
and 2004 shall apply. If an Employee or his beneficiary dies without negotiating a check
due and issued under this Plan, the same shall be delivered to the personal
representative of the decedent's estate. If there is no such duly qualified personal
representative, the same shall be returned to the Administrative Office for re-issuance
to the decedent's surviving spouse, or if there is no surviving spouse, to such person as

the Trustees shall determine to be the decedent's heir or heirs at law.

Section 1209. Merger or Consolidation

In the event this Plan merges or consolidates with or transfers its assets or
liabilities to any other qualified plan of deferred compensation, each Employee's
accrued retirement income on the day following such event (determined as if this Plan
had then terminated) shall not be less than the accrued retirement income to which he
would be entitled on the day preceding such event determined as if this Plan had then
terminated.

Section 1210. Employer-Employee Relationship Not Affected.

This Plan is not intended to affect in any way the employer-employee
relationship between any Employee and Employer hereunder. Such relationship shall
continue under any Collective Bargaining Agreement or other agreement between
those parties which may be in effort from time to time.

Section 1211.Eligible Rollover Distributions.

A. Direct Rollover. Effective for distributions payable on and after

January 1, 1993, an Employee entitled to a distribution or surviving spouse entitled to a

distribution may elect to have any portion of an Eligible Rollover Distribution paid
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directly to an Eligible Retirement Plan in a Direct Rollover. Notwithstanding the
foregoing, distributions less than $200 per Plan Year are not eligible for Direct Rollover.

B. Eligible Rollover Distribution. An Eligible Rollover Distribution is

any distribution of all or any portion of the balance to the credit of the Employee or
surviving spouse, provided that an Eligible Rollover Distribution does not include: any
distribution that is one of a series of substantially equal periodic payments (not less
frequently than annually) made for the life (or life expectancy) of the Employee and the
Employee's designated beneficiary, or for a specified period of ten years or more; any
distribution that is one of a series of substantially equal periodic payments (not less
frequently than annually) made for the life (or life expectancy) of the surviving spouse,
or for a specified period of ten years or more; any distribution to the extent such
distribution is required under Internal Revenue Code §401(a)(9); and the portion of
any distribution that is not includible in gross income.

C. Eligible Retirement Plan. In the case of distributions made to an

Employee or Spouse, means an individual retirement account or individual retirement
annuity (other than an endowment contract) under Code sections 408(a) or 408(b), a
trust qualified under Code section 401(a) and exempt from tax under Code section
501(a), which accepts rollover distributions (as limited by Code section 401(a)(31)(D)),
an annuity plan under Code section 403(a), an annuity contract described in Code
section 403(b), or an eligible plan under Code section 457 that is maintained by a
governmental entity which agrees to separately account for amounts transferred into
such plan from this Plan .

D. Direct Rollover. A Direct Rollover is a payment by the Plan to the

Eligible Retirement Plan (or, on and after January 1, 2008, in a qualified rollover to a
Roth IRA as defined in Code section 408A), as specified by the Employee or surviving
spouse. Effective on and after January 1, 2010, upon request, an eligible retirement

distribution payable to a nonspouse beneficiary may be paid to as an inherited
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individual retirement account or individual retirement annuity established for such
beneficiary pursuant to Code section 402(c)(11). A nonspouse Beneficiary may also
make a qualified rollover to a Roth IRA.

E. Limit on Distributions. An Employee or surviving spouse may

split a distribution by receiving a portion as a Direct Rollover and receiving direct
payment of the balance, provided that if the amount to be distributed as a Direct
Rollover is less than $500, then the entire distribution shall be paid directly to the
Employee or surviving spouse. Only one Direct Rollover shall be allowed with respect
to each distribution.

F. Acceptance of Rollover Distributions. The Plan shall not accept

rollover distributions.

Section 1212, Slayer Not to Benefit From Death.

No slayer of an Employee or beneficiary shall in any way acquire any property or
receive any benefit from this Plan as a result of a conviction for wrongfully killing an
Employee or beneficiary who is receiving or is eligible for receipt of benefits under this
Plan. The slayer shall be deemed to have predeceased the decedent as to the property
which would have passed from the decedent or his estate to the slayer, and the benefits
shall be paid either to the contingent beneficiary named by the decedent, or in the
absence of the selection of a contingent beneficiary, to the children, if any, of the
decedent or to the beneficiary entitled to the proceeds, either under the Last Will of the
decedent or the laws of descent and distribution in the state of domicile of the
decedent.

Section 1213. No Reversion to Employers or Union.

In no event shall any part of the Plan funds revert to any employer or to the
Union or be used for or diverted to any purpose other than for the exclusive purpose of
providing benefits to employees and beneficiaries and for the payment of reasonable

expenses of administering the Plan or the Trust. However, a contribution made by an
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employer as a mistake of fact may be refunded by the Trustees within one (1) year after
the payment of such erroneous contribution, or such period as may be permitted by

law.

Section 1214. Special Provision Regarding Employees of Pacific Marine
Maintenance Company

It is recognized that as of the date of the adoption of this provision (February 4,
2008) the status of certain Employees who earned Credited Future Service as
employees of Pacific Marine Maintenance Company (PMMC) prior to May 1, 2005 has
been rendered uncertain by the pendency of proceedings before the National Labor
Relations Board relating to the termination of PMMC's Collective Bargaining Agreement
with LLA.M. District Lodge 160 and the relationship between PMMC and a related entity
called Pacific Crane Maintenance Company (the NLRB proceedings). Consequently, and
notwithstanding any other provision of this Plan, any period between May 1, 2005 and
the conclusion of the NLRB proceedings for which a former employee of PMMC has not
been credited with Covered Hours of Employment shall be disregarded in determining
when Credited Service prior to a Break in Service will be cancelled pursuant to Article
VII, Section 702 and in computing the 60-month period referred to in Article IV,
subsection 402B(3); provided, however, that this provision shall only apply to
Employees who were employed by PMMC as of May 1, 2005 and shall not apply to any
period of time during which an Employee was employed by an employer other than

Pacific Crane Maintenance Company.
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Adopted by mail ballot and effective as of January 1, 2015.

C Secret y
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Appendix A

Automotive Machinists Pension Trust

2815 2% Averne, Suite 300 + P.O.Box 34203 + Seattle, Washington 58124
Phene (206) 441-7574 ar (B00) 732-1121 + Fax (206) 505-9727

A dmnindnter ed Try
Wdfare £ Pension Adminiaraion Sevice, .

January 9, 2013

Tix  All Participating Employers and Unions
Automotive Machinists Pension Trust

RE: Notice of Updated Rehabilitation Plan

This notice 15 to inform you that the Board of Trustees of the Automotive Machinists Pension
Trust (“Trust™) has reviewed the Trust’s Rehshilitaion Plan for the 2012 Plan Year in
accordance wath the provisions of the Pension Protection Act of 2006 (*PRPA™) and found that
changes are needed to meet the requirements of the FPA for improving the long term financial
health of the Trust  Specifically, additiona contributions will be required under the Default
Schedule and Schedule &

On March 29, 2012, the plan actuary certified to the US Department of the Treasury, and also to
the plan sponsor, that the Plan iz in crtical status for the plan year beginning January 1, 2012,
The Trustis considered to be in critical status because it has funding or liquidity problems, or
hoth. More specifically, the Plan was in critical status in 2011 and the Plan iz projected to have
an accumul ated funding deficiency for the 2019 plan year,

The Rehabilitation Period for the Trust began on January 1, 2012 and will end on December 31,
2021, or when the Trust emerges from critical status, if earlier. During this peniod the Trustees
will not adopt amendments that increase benefits or future accruals unless the Trust’s actuary
certifies that such increases are paid for out of additional contributi ons not contemplated by the
Echahilitation Plan and, after talang into account the henefit increases, the plan 13 still reasonahly
expected to emerge from cntical status by the end of the Rehahilitation Period in accordance
with the Fehahilitation Flan.

The 2012 Rehahilitation Plan incudes the attached schedules of henefit and contnbution
structures that, 1f adopted hy the bargaining parties, are reasonahly expected to enahle the plan to
emerge from critical status by December 31, 2021, The 2012 Rehahilitation Plan applies to
collective hargaining agreements adopted on or after January 1, 2013,

The Trustees will continue to update the Eehahilitation Plan annually in accordance wath the PPA

Board of Trustees
Auntomotive Machinists Pension Trust
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The poor investment markets in 2011 negatively impacted our plan’s funding, and were not
sufficient to keep the 2011 Rehabilitation Plan on target. However, the Trustees incorporated the
Plan’s positive 2012 year to date investment performance in developing the Rehabilitation Plan
update for 2012. This allows the current changes to be less severe than if they had been based
solely on 2011 performance.

How Participating Employers Are Affected

Virtually all bargaining agreements that have thus far adopted the Rehabilitation Plan have
chosen Schedule A. The initial four years of required contnbutions were intentionally left
unchanged, to provide for consistency among different bargaining units. Any exishng
bargamng agreement will be unaffected by the new schedule until it expires or is renegotiated.
At tha time, the new agreement will pick up the Schedule A increases where the previous
agreement ended. The smaller annual increases are intended to provide some relief to the
barganing parties.

While the hope is that favorable investment retums will allow these future projected increases to
be removed eventually, the Trustees made the changes as required by law, in response to the

plan’s actual experience.

The Trustees certainly understand the impact of requiring additional funding-only contributions
to improve the financial hedth of the Plan. They continue to evaluate and receive professional
guidance about the plan’s available options and investment strategy in light of the current
economic environment.

Board of Trustees
Automotive Machinists Pension Trust
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Automotive Machinists Pension Trust

2815 2" Averne, Suite 300 ¢ P.O. Box 34203 * Seattle, Washington 98124
Phone (206) 4417574 or (300) 7321121 * Fax (206) 5059727

A dmnindetered Ty
Virdfare & Pension Adminisbrabion Service, T .

January 9, 2013

TO: All Participating Employers and Unions
Antomotive Machinists Pension Trust

RE: Notice of Updated Eehahilitation Plan

This notice ig to inform you that the Board of Trustees of the Automotive Machinists Pension
Trust (“Trust”) has reviewed the Trust’s Rehabilitation Plan for the 2012 Plan Year in
accordance with the prowisions of the Pension Protection Act of 2006 (*“PPA™) and found that
changes are needed to meet the requirements of the PPA for improwing the long term financial
health of the Trust. Specifically, additiona contributions will be required under the Default
Schedule and Schedule A

On Martch 29, 2012, the plan actuary certified to the US Department of the Treasury, and also to
the plan sponsor, that the Plan is in critical status for the plan year beginning January 1, 2012,
The Trust is considered to he in critical status hecause it has funding or liquidity prohlems, or
hoth. More specifically, the Plan was in critical status in 2011 and the Plan is projected to have
an accumul ated funding deficiency for the 2019 plan year.

The Rehabilitation Period for the Trust began on January 1, 2012 and will end on December 31,
2021, or when the Trust emerges from critical status, if eatlier. Duning this period the Trustees
will not adopt amendments that increase benefits or future accruals unless the Trust’s actuary
certifies that such increases are paid for out of additional contributions not contemplated by the
Rehahilitation Plan and, after taking into account the benefit increases, the plan 15 still reasonahly
expected to emerge from cntical status by the end of the Rehahilitation Peniod in accordance
with the Rehabilitation Plan.

The 2012 Rehabilitation Plan includes the attached schedules of benefit and contribution
structures that, if adopted by the bargaining parties, are reasonably expected to enable the plan to
emerge from cntical status by December 31, 2021, The 2012 Rehahilitation Plan applies to

collective bargaining agreements adopted on or after January 1, 2013

The Trustees will continue to update the Rehabilitah on Plan anhually in accordance with the PPA.

Board of Trustees
Antomotive Machinists Pension Trust
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Antomotive Machinists Pension Trast

2012 Rehahilitation Plan

Schedule A

The revizsed contribution schedule shown below 12 the only change to Schedule & from the 2011
rehabilitation plan. The benefit changes are repeated here for completeness,

Schedule A Effective Date
Scheduled increase in Vear 1 259 Immediately upon
contrihutions ahove latest Year 2: 50%% renegotiation of coll ective
negotiated rate (prior to Year 3: T5%% hargaining agreement (hegins
critical status) Year 4 100% from most recent contribution
Year 5 112.5% level if prior rehabilitati on
Year 6 125.0% plan was adopted)
Yea 7. 137.5%
Year &: 150.0%
Year 9 162 5%
Accrual rate on future 1% July 1, 2009
contributions
Early retiremnent subszidies Eliminated on all benefits July 1, 2009
Disability retirement subsidies | Eliminated for all participants May 1, 2009
with disahility applications
submitted onfafter effective
date and take disability
retirement per the application
Pre-retirement death (retum of Elimninated July 1, 2009
contributions)
Page 2 of 3
- 69 -
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Antomotive Machinists Pension Trust

2012 Rehahilitation Plan

Default Schedule

The revised contnbution increase shown below 15 the only change to the default schedule from
the 2011 rehabilitation plan. The henefit changes are repeated here for completeness.

Default Schedule

Effective Date

Increase in contrnbutions
ahowe latest negotiated rate

Increase of 208%

Immediately upon
renegotiation of collective
bargaining agreement

annuity (return of
contributions)

only)

Accrual rate on future 1% July 1, 2009
contributions
Early retirement subsidies Eliminated on all future July 1, 2009
benefit accruals. Subsidies are
still applied to accrued benefit
as of July 1, 2009.
Disability retirement subsidies | Eliminated for all parhapants May 1, 2009
with disability applications
submitted onfafter effective
date and take disability
retirement per the application
Pre-retirement death (return of Eliminated July 1, 2009
contrihutions)
Post-retirement death life Eliminated (future benefits July 1, 2009

Asg required under the PPA, should bargaining parties be unable to agree on a contnbution and
benefit schedule consistent with Schedule A, the Trustees will implement for all participants
covered by the bargaining parties’ collective bargamng agreement the above Default Schedule
of increased contributions and reduced benefits on the date that is 180 days after the date on
which the collechve bargaining agreement expires.
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Docusign Envelope ID: [

AMENDMENT 4
TO THE
AUTOMOTIVE MACHINISTS PENSION TRUST AGREEMENT
AND DECLARATION OF TRUST
The Automotive Machinists Pension Trust Agreement and Declaration of Trust, which
Agreement was effective May 1, 1992, is amended as follows:
1. Effective January 1, 2023, Sections 1701, 1702, and 1706 are deleted and the

following substituted in place thereof:

Section 1701. Meetings.

The Board shall determine the times and places for regular periodic meetings. Special
meetings may be called by either the chairperson, the co-chair, or any two trustees upon at least
10 days written notice to all other members of the Board. Any special meeting for which such
notice has been given shall be valid, provided a quorum is present; and any meeting at which all
members are present, or concerning which all absent members waive notice in writing (whether
before or after such meeting), shall be a valid meeting even if proper notice is not given. The Board
may also act without a meeting by written instrument signed by all Trustees.

Section 1702. Officers.

The Board of Trustees shall select as officers a chairperson and a co-chair, either from
among the trustees or otherwise, as they may from time to time determine; provided, however, that
if either office is held by a trustee from one side of the Board the other office shall not be held by
a trustee from the same side. Such officers shall serve at the pleasure of the Board and if either of
said officers is not also a trustee he or she shall be without voting rights.

The chairperson shall preside at the meetings of the Board and shall perform such other

duties as the trustees may direct. The co-chair shall be responsible for maintaining records of all
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Automotive Machinists Pension Trust
Trust Agreement and Declaration of Trust Amendment No. 4

meetings, proceedings and acts of the Board, except to the extent record keeping is delegated to
other persons under Section 1809. Provision for other duties and for other officers may be made
by the Board.

Such officers shall be reimbursed for their expenses properly and actually incurred in the
performance of their duties on the same basis as the trustees are reimbursed.

Section 1706. Execution of Instruments.

The chairperson and co-chair are authorized to execute any instruments, contracts or other
documents on behalf of the Board of Trustees, and any person shall have the right to rely on any
document executed by them on behalf of the Board as having been duly authorized by the Board
and executed in accordance with the provisions of this agreement. By resolution the Board may

authorize other persons to execute such instruments in its behalf and with similar effect.

February

Dated this 6 day of , 2023.
DocuSigned by: DocuSigned by:
1 Jov kear Kichard kafir

Chairman
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AMENDMENT 3
TO THE

AUTOMOTIVE MACHINISTS PENSION TRUST AGREEMENT

AND DECLARATION OF TRUST

The Automotive Machinists Pension Trust Agreement and Declaration of Trust, which

Agreement was effective May 1, 1992, is amended as follows:

1.

Effective August 12, 2002, Sections 1602, Appointment and Replacement of

Trustees and 1603, Additional Provision Re Employer Trustees, are deleted and the following

substituted in place thereof:

Section 1602. Appointment and Replacement of Trustees.

For purposes of selection of Trustees, the area in which the Trust does

o111

business shall be divided between the following zones:

Zone 1 — All of the State of Washington
Zone 2 — All of the States of Idaho, Oregon, Utah, Colorado, Wyoming
' and Montana

In Zone 1 the Unions participating in the Pension Plan shall provide
two (2) Union Trustees. The appointment of two (2) Union Trustees shall be
made by the Directing Business Representative of International Association of
Machmists District Lodge #160. The employers in Zone 1 shall provide two
(2) Employer Trustees in accordance with Section 1603.

In Zone 2 the appointment of one (1) Union Trustee shall be made by
the Directing Business Representative of International Association of
Machinists District Lodge #24. The employers in Zone 2 shall provide one (1)
Employer Trustee in accordance with Section 1603.

An appointing authority may remove any Trustee appointed by it with
or without cause in the same manner as a Trustee is selected. Any Trustee
may resign at any time. A terminating Trustee shall perform all acts necessary
to transfer his legal interest as Trustee in the assets of the Trust, if any such act
be required, and he shall therefore stand discharged from all future duties and
liabilities to the fullest extend permitted by law. A successor Trustee shall
have no responsibility for his predecessor’s acts or omissions.
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Automotive Machinists Pension Trust
Trust Agreement and Declaration of Trust Amendment No. 3

Notice of Vacancy shall be given to the Unions or Employers required
to select a replacement. In the event of failure of the appointment authority to
fill such a vacancy within 90 days after its occurrence and notice thereof, the
remaining Union or Employer Trustees, as the case may be, shall select a

~ successor to serve until such time as the appointing authority shall do so. No
vacancy or vacancies in the office of Trustee shall impair the power of the
remaining Trustees to administer the affairs of the Trust, provided there are
sufficient Trustees to constitute a quorum as hereinafter provided.

In the event of enactment of federal legislation or regulations
prescribing requirements concerning tenure or appointment of Trustees, the
same shall be deemed incorporated herein and all contrary provisions stated
herein shall be disregarded.

Section 1603. Additional Provision Re Emplover Trustees.

‘Whenever there shall be an Employer Trustee vacancy, notice of such
vacancy for replacement shall be given to the Employers in that zone.
Thereafter, within thirty (30) days any five (5) Employers from that zone may
nominate an Employer Trustee to serve from that zone. If more than one
person is nominated, all the Employers shall be polled by the Board of
Trustees, and the person receiving a majority of the votes cast shall become
the Employer Trustee for that zone.

Dated this /»(.ﬂ\ day of W ' , 2002.

Naitn 7~ %)A?f/@)

Chairman

AUTO002 agr dn011303 8/9/02 2



AMENDMENT 2
TO THE
AUTOMOTIVE MACHINISTS PENSION TRUST AGREEMENT
AND DECLARATION OF TRUST

The Automotive Machinists Pension Trust Agreement and
Declaration of Trust, which Agreement was effective May 1,
1992, is amended as follows:

Section 1406 of the Trust Agreement, Delinguen-
cy _in Payment, is amended by revising the second
paragraph thereof relating to liguidated damages,

- deleting the last phrase "for which judgment shall
be awarded in any suit," and substituting the fol-
lowing language therefor:

The Employer shall also be liable for
liguidated damages equal to twenty percent
(20%) of the unpaid contributions.

DATED this &H;ﬁbday of /%%fé@azﬁzTr , to be effective

February 25, 1997.

BOARD OF TRUSTEES OF THE
AUTOMOTIVE MACHINISTS
PENSION TRUST

Bv k ﬁ;?éi;
%alter T. er Chailrman
“Il&héhj/<6;éi;l&h4AQﬁ&V)

ohn Swanson, Secretary
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AMENDMENT 1
TO
AUTOMOTIVE MACHINISTS PENSION TRUST AGREEMENT

The Trust Agreement of the Automotive Machinists Pension

Trust dated May 1, 1992 is amended as follows:

1. Section 1401 of the Trust Agreement, Contribution
Rate, is amended by adding to the existing text the following

additional language:

No Collective Bargaining Agreement pro-
viding for less than $.30 per hour or the
equivalent weekly or monthly rate shall be
acceptable to the trustees.

2. Section 1406 of the Trust Agreement, Delingquency in
Payments, is amended as follows: the last paragraph of the

section is deleted and the following substituted therefor:

In the event of repeated delinquency by an
Employer, the Trustees may terminate that
Employer’s eligibility to participate in
this Plan and Trust. Whenever an Employer
becomes delinquent of six months or more
in reporting or paying contributions
(whichever may be applicable), that Em-
ployer shall be terminated from the Trust
on the basis of a breach of its agreement
to make timely contributions to the Trust.
The Trust administration office shall give
notice to that Employer, to its Employees
named in that Employer’s most recent



contribution report, and to the local
union having Jjurisdiction, that the Em-
ployer has been terminated as a partici-
pating Employer of the Trust and that the
Trust will not accept future contributions
from the Employer until such time as the
Employer has paid to the Trust all delin-
quent contributions, liquidated damages,
attorney’s fees, interest and other cost

- 0of collection due under the Trust Agree-
ment. Upon a showing that all such sums
have been paid and that no further default
will occur, the Employer may be reinstated
by the Board of Trustees. In such event,
all contributions paid and not previously
credited to the Employees involved shall
be credited to them retroactively. This
provision is enacted to protect the finan-
cial stability of the Trust and to contain
delinquencies, regardless of any promise
made by the collective bargaining parties.
Delinquencies of less than six months are
not waived or condoned, and the Trustees
reserve all rights to proceed with regular
collection efforts as to any Employer who
fails to remit contributions in a timely
manner.

Dated this (flﬂ/ day of Alovemte, , 1996, to be
/37 day of Dz, , 1996.

J

BOARD OF TRUSTEES OF THE AUTOMOTIVE
MACHINISTS PENSION TRUST

By F{wgﬁi 78 %A@l@

effective the

Chairman

word\5\637aut.kk#
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AUTOMOTIVE MACHINISTS PENSION TRUST
AGREEMENT AND DECILARATION OF TRUST

PART II, TRUST ADMINISTRATION

Effective May 1, 1992, Articles XII-XXIII, the Trust
Administration provisions of the Agreement and Declaration of

Trust of the Automotive Machinists Pension Trust are amended and

restated pursuant to Article XXITI.

ARTICLES I--XII

THE PENSION PLAN

The Pension Plan of the Automotive Machinists Pension Trust
now in effect or as hereafter amended or replaced, is incorporated
herein by this reference as if set forth in full. Articles I

‘through XII of the Plan shall be deemed Articles I through XII

hereof.



ARTICLE XIII

PURPOSE OF TRUST

SBection 1301. Purpose.

Contributions to the Automotive Machinists Pension Trust and
earnings therefrom shall be received and held by the Trﬁstees in
trust for the uses and purposes set forth in The Pension Plan of
the Automotive Machinists Pension Trust as now in effect hereafter
amended or replaced. The Pension Plan and all assets of the Trust
shall be administered and managed SOlely in the interests of the
participants and for the exclusive purpose of providing benefits
to participants and their beneficiaries and defraying reasonable

expenses of administering this Plan and Trust as provided by law.

Section 1302. Common Fund.

Title to all assets of the Trust shall be and remain in the
Trustees, except as otherwise provided herein, and the Trustees
shall have the custody and care of the assets of the Trust in
accordance with this instrument. The Trust assets shall be a
common fund which the Trustees. and their investment managers
appointed from time to time are authorized to commingle assets
related to the undiéﬁded“interests of tﬁe participating Employees.

Interest, dividends, gains received from the sale, exchange or



collection at maturity of trust assets together with all other
income shall be credited to the Trust. Taxes, losses realized
‘from the sale, exchange or collection at maturity of trust assets,

and all other expenses shall be charged to the Trust.



ARTICLE XIV

EMPLOYER CONTRIBUTIONS AND SUBSCRIPTION

Section 1401. Contribution Rate.

Contributions to this Plan and Trust are to be made by
participating Employers at rates acceptable to the Trustees and as
agreed upon from time to time in written Collective Bargaining
Agreements with a participating Union or written contracts with
‘the Trustees. To the extent that contribution rates of all
Employers are not uniform, such differences shall be reflected in
“the benefit levels for the Employees of each Employer or otherwise
adjusted actuarially to reflect larger or smaller contribution
rates in effect for each Employer wunder the various Collective

-Bargaining Agreements or other agreements establishing such rates.

Section 1402. Employer Subscription.

Contributions shall be received only from eligible Employers
having agreed in writing to abide by provisions of the Agreement
and Declaration of Trust by subscription agreement. Subscription
agreements may be 1in the form appended hereto or part of an
approved written Collective Bargaining Agreement or other separate
instrument similarly approved by the Trustees. Subscription

agreements hereunder may be signed on behalf of such Employers by



any authorized agent, including but not limited to a collective
bargaining agent acting on behalf of a group of Employers; In the
case of a collective bargaining agent acting for a group of
Employers, such agent may sign in his or its own name, but shall
give to the Board of Trustees a written statement that he or it
has authority to act and doesvact for and obligate the Employers
named therein. The Trustees may require such further evidence of
authority as they deem necessary, but shall be entitled to rely on
the collective bargaining agent. In the event of failure by an
Employer to execute a formal subscription agreement, such
requirement may be waived by resolution of the Board of Trustees
in the case of a governmental agency lacking power to subscribe
hereto or other extraordinary circumstance, in which case
contributions from such an Employer pursuant to written Collective

- Bargaining Agreement shall nevertheless be held in accordance with

this instrument.

Section 1403. Effect of Contributions and Subscription.

Contributions to this Plan and Trust are intended to provide
both plan benefits and expenses of administration; and no Employer
shall be required to make any payments other than those provided
herein and by Collective Bargaining Agreement or other written
agreement with the Trustees. Timely payment of the agreed
contributions by such an Employer shall be deemed to fulfill its

obligations with regard to establishment and continuation of a



retirement plan under the terms of its Collective Bargaining
Agreement as in effect from time to time. In the event any Union
hereunder shall cease to be collective bargaining agent for
participating Employees, the Collective Bargaining Agreement
provisions with respect to contributions to this trust shall
continue in effect until expiration or termination of such
Agreement in accordance with its terms, notwithstanding
decertification or other 1loss of authority by the collective
bargaining agent; and the same shall apply with respect to any
collective bargaining agent for any Employer in the event that
agent shall cease to represent such Employer. To the fullest
extent permitted by law, no Employer shall have any responsibility
for any act of the Trustees, individually or collectively, or for
the manner in which the Plan is administered or operated, it being
expressly understood that the obligation of each Employer
hereunder shall be fulfilled by the timely submission of éccurate
reports required by the Trustees and payment of all agreed

contributions, plus any delinquency and audit charges incurred.

Pension plan benefits are limited to those which can be
provided by the contributions specified by the Collective
Bargaining Agreements of the participating Employers. If for any
reason the benefit levels previously in effect under the Pension
Plan cannot be maintained, they are to be reduced by the Trustees
to a 1level sustainable from the accumulated trust assets plus

future contributions agreed upon in Collective Bargaining



Agreements unless otherwise provided by law. Employers having
paid contributions as and when due hereunder do not by reason of
subscription to this plan and trust intend to consent to the
existence or maintenance of any funding deficiency to which
Internal Revenue Code §§413(b) (6) and 4971 would be applicable nor
do such Employers intend to consent to liability on termination
pursuant to §4064 of the Employee Retirement Income Security Act

of 1974.

Section 1404. Employer Eligibility and Refunds.

Subscription agreements and Collective Bargaining Agreements
shall be accepted and continued only from Employers and with
respect to Employees whose participation is deemed by the Trustees
to be in conformity with the various provisions of this Plan and
Trust. No subscription agreement shall be deemed accepted except

by resolution of the Board of Trustees.

Collective Bargaining Agreements may be extended, renewed or
replaced by agreement or by operation of law, in which case an
Employer thereunder will remain eligible; but contributions shall
not be knowingly paid except pursuant to written agreement as
required by law. In the event contributions are paid in the
absence of such a written agreement, they will be refunded only as

and to the extent provided in Section 1407.



Section 1405. Reporting of Contributions.

Contributions by each Employer shall be reported and paid to
the Trustees or to an administrator or fiscal .agent appointed by
them ‘to receive such reports and contributions. Reports shall be
complete and accurate and submitted on such forms as are adopted
by the Trustees or their agent, and subject to rules and
regulations adopted by the Trustees -to provide for frequency of
reports, due dates and other details necessary or convenient to

administration of the Plan and Trust.
The payroll records of each Employer shall be made available
for audit at reasonable times and intervals to verify accuracy of

the contributions reported and paid to the trust.

Section 1406. Delinquency in Payment.

Each payment of accrued contributions shall be made promptly

when due, after which such payment shall be delinguent to the Sy e

extent it has not been fully paid. The parties recognize (:ad\/’
acknowledge that regular and prompt payment of contributions a;g‘
essential and that time is of the essence. Therefore, each
contribution and other payment ‘due the trust from an Employer
shall bear interest at the highest rate permitted by law, from and

after the date on which such: payment falls due. For purposes of

this section only, such interest rate shall be determined by the



law of the state in which the Union signing such contract is
located if and to the extent permitted by the law of the forum.
In addition, the Employer agrees to pay all attorney’s fees and
other costs of suit and collection reasonably incurred by the
Trustees. Acceptance of late payment shall not relieve an
Employer from liability for interest thereon nor from liability

for all fees, costs and expenses provided above.

Pursuant to Section 502(g), the Employer shall also be liable
for 1liquidated damages equal to 20 percent of the unpaid

contributions for which judgment shall be awarded in any suit.

In the event of repeated or consistent delinguency by an
Employer, the Trustees by regulation or specific action may
provide for termination of that Employer’s eligibility to
participate in this plan and trust without 1liability to the
Employer, Employees or Union involved in the applicable Collective
Bargaining Agreement, without prejudice to the rights of any of

such persons against each other.

Section 1407. Reversion of Contribution.

No contribution properly made to this trust shall revert to
or be recoverable by any Employer or be used except for the
purposes of this trust as stated above. Erroneous contributions

may be refunded without interest if found to have been paid for an



Employee or by an Employer not eligible to participate in this
Plan and Trust or otherwise due to a good faith mistake of fact,
subject to §403(c)(2)(A) of the Employee Retirement Income
Security Act of 1974. Any such refund shall be paid within six
months after the Trustees shall have determined that such
contributions were made and received by such a mistake. In
addition, Employer contributions are conditioned on their
deductibility under § 404 of the Internal Revenue Code. To the
extent deduction is disallowed thereunder, the same shall be
returned to the Employer not Jlater than one vyear after‘
disallowance of the deduction, subject to § 403(c) (2)(C) of the
Employee Retirement Income Security Act and Internal Revenue

Service Revenue Ruling 91-4.

- 10 =



ARTICLE XV

INVESTMENTS

Bection 1501. Investment of Trust Assets.

The assets of the Trust shall be invested by such persons and
in such manner as the Trustees shall deem best suited for the
‘purposes of this Plan and Trust, with the care, skill, prudence
and diligence under the circumstances then prevailing that a
prﬁdent man acting in a 1like capacity and familiar with such
matters would use in the conduct of an enterprise of a like
character and with like aims. Investments shall be diversified so
as to minimize the risk of 1large 1losses, unless under the
circumstances it is clearly prudent not to do so. Indicia of
ownership of trust assets shall not be maintained outside the
jurisdiction of the District Courts of the United States. No
assets shall be invested in any Employer security or Employer real
property unless qualifying under §407 of the Employer Retirement

Income Security Act of 1974 and otherwise within its limitations.

Subject to the foregoing, and without limitation, the
Trustees are authorized to invesf all or any portion of the Trust
assets in individual or group life insurance contracts, endowment
insurance contracts, annuity contracts, retirement income

contracts or any other form or forms of contracts issued by any

- 11 -



legal reserve life insurance company or to contract with any such
life insurance company or any bank or savings and loan
association, or regulated investment company for investment
purposes; in bonds, notes, debentures and stocks, including shares
and certificates of participation issued by investment companies
or investment trusts; in mortgages, income producing or other real
estate, real estate investment trusts, and, without limitation,
any form of investment which, in their Jjudgment, is consistent
with current law. Cash may be held uninvested at any time and
from time to time and in such amounts as may be deemed advisable.
In addition to the foregoing and without limitation thereof, the
Trustees are further authorized to invest trust assets in common
funds or pooled investment trusts maintained by banks pursuant to
regulations of the Federal Reserve Board for collective investment
of trust funds. The Trustees are also authorized to invest in
qualified.group investment trusts or pools maintained by regulated
banks, trust companies or insurance companies for collective
investment of assets of qualified pension and profit sharing
trusts in accordance with provisions of the instruments
establishing such group trusts or pools. Commingling of money and
property of this trust with money and property of such other
qualified trusts is specifically authorized; provided, however,
that the portidn or share of this trust in such qualified group
trusts always be ascertainable. Where, as a condition of
participation in such a qualified group, trust or pool, it is

required that the qualified group trust instrument itself be

- 12 -



adopted as a part of this pension plan, the Board of Trustees may
do so by reSolution, and any such resolution of the Trustees and
the provisions of such a qualified group trust incorporated by
such trust means shall be deemed incorporated by reference even

though not otherwise made a part hereof.

Section 1502. Investment Management.

It is the intent of this instrument that assets will be
invested by professional investors and not directly by the
Trustees. Assets may be placed under the control or management of
an investment manager pursuant to §402(c)(3) and §4(38) of the
Employee Retirement Income Security Act of 1974. Plan Section
1501 and other provisions related to investment and property of
the trust shall be applicable to any such investment manager.
Assets placed with an insurance company, bank, investment trust or
other  person acting as an investment manager shall be deemed an
allocation of fiduciary responsibility under §405(c) of such Act.
While power to make or direct specific investments is reserved to
the Trustees, neither responsibility nor liability for failure by
the Trustees to make' or direct specific investments is to be

inferred.

- 13 -



ARTICLE XVI

APPOINTMENT OF TRUSTEES

Section 1601. Board of Trustees.

Effective March 1, 1993, there shall be six Trustees who
shall manage this Plan and Trust and operate collectively as the
Board of Trustees. The Board shall be the named fiduciary for
purposes of Title I of the Employee Retirement Income Security Act
of 1974, Section 402(a)(2). Three Trustees shall be Union.
Trustees and three Trustees shall be Employer Trustees in
accordance with the National Labor-Management Relations Act. Each
Trustee shall serve until his removal, resignation, disability or
death, at which time the parties authorized herein shall promptly
designate a successor Trustee who, upon acceptance of his
appointment in writing, shall succeed to the legal interests of

his predecessor Trustee and have the same powers and duties.

Section 1602. Appointment and Replacement of Trustees.

For purposes of selection of Trustees, the area in which the

Trust does business shall be divided between the following zones:

Zone 1 - The State of Washington, except Clark, Cowlitz, Wahkiakum
and Skamania Counties and that part of Idaho north of the
southerly boundary of Idaho County; and that part of
Montana 1lying northerly from the southerly boundary of

_14_



Missoula County and westerly from the easterly boundaries
of Missoula and Flathead Counties.

Zone 2 - All of the States of Oregon, Utah, Colorado and Wyoming
plus Clark, Cowlitz, Wahkiakum and Skamania Counties in
Washington and those portions of the States of Montana
and Idaho not in Zone 1.

In Zone 1 the Unions participating in the Pension Plan, by
agreement among themselves or a majority of them, shall provide
two Union Trustees, who may be any persons they deem qualified,
whether resident in the zone or not. Similarly, the Employers in
Zone 1, by agreement among those employing at least 60% of the
Employees in the zone, shall provide two Employer Trustees. In

Zone 2, the Unions and the Employers, respectively, shall provide

one Trustee selected in the same manner.

An appointing authority with or without cause may remove any
Truétee appointed by it in the .same manner as a Trustee 1is
selected; and any Trustee may resign at any time. A terminating
Trustee shall perform all acts necessary to transfer his legal
interest as Trustee in_the assets of the Trust, if any such act be
required, and he shall thereafter étand discharged from all future
duties and liabilities hereunder to the fullest extent permittéd
by law. A successor Trustee shall have no responsibility for his

predecessor’s acts or omissions.
Notice of vacancy shall be given to the Unions or Employers

required to select a replacement. In the event of failure of the

appointing authority to £fill such a vacancy within 90 days after

- 15 =



its occurrence and notice thereof, the remaining Union or Employer
Trustees, as the case may be, shall select a successor to serve
until such time as the appointing authority shall do so. No
vacancy or vacancies in the office of Trustee shall impair the
power of the remaining Trustees to administer the affairs of the
trust, provided there are sufficient Trustees to constitute a

quorum as hereinafter provided.

In the event of enactment of legislation prescribing
requirements concerning tenure or appointment of Trustees, the
same shall be deemed incorporated herein and all contrary

provisions stated herein shall be disregarded.

Section 1603. Additional Provision Re Employer Trustees.

Whenever there shall be an Employer Trustee vacancy, notice
-of such vacancy or petition for replacement shall be given to the
Employeré in that zone or to their representatives in collective
bargaining. Thereafter, within 30 days any five Employers from
that zone or their fepresentatives may nominaté someone to serve
as an Employer Trustee from that zone. If more than one person is
nominated for such position, the Employers shall be polled by the
Board of Trustees and the person receiving a majority of votes
shall become Employer Trustee for that zone; provided, however,
the votes cast shall be weighted by the number of participating

Employees for whom that Employer made contributions to the Trust

- 16 -



during the preceding month of April. Notwithstanding the
foregoing, the Employers of 60% of the Employees in a 2zone may
appoint or replace an Employer Trustee from that zone by agreement
in writing. Any Employer may give his proxy to exercise his vote
to any person and any Employer representative in collective
bargaining shall be deemed to have the proxy of that Employer for

purposes of selecting Employer Trustees.

Section 1604. OQualifications of Trustee.

A person convicted of or imprisoned for a crime specified in
Section 411(a) of the Employee Retirement Income Security Act of
1974 shall not be eligible to serve as a Trustee within 5 years of
such conviction or imprisonment, except as provided therein. No
person shall be ineligible to serve as a Trustee by reason of
being an officer, employee, agent or other representative of a

"party in interest herein, or an eligible Employee.

- 17 -



ARTICLE XVII

PROCEDURE OF THE BOARD OF TRUSTEES
Unless otherwise provided by regulations adopted hereunder,
in managing the affairs of this Plan and Trust, the Board of

Trustees shall have the following procedure:

Section 1701. Meetings.

The Board shall determine the times and places for regular
periodic meetings. Special meetings may be called by either the
chairman, the secretary, or any two trustees upon at least 10 days
written notice to all other members of the Board. Any special
meeting for which such notice has been given shall be wvalid,
provided a quorum is present; and any meeting at which all members
are present, or concerning which all absent members waive notice
in writing (whether before or after such meeting), shall be a
valid meeting even if proper notice is not given. The Board may
also act without a meeting by written instrument signed by all

Trustees.

Section 1702. Officers.

The Board of Trustees shall select as officers a chairman and

a secretary, either from among the trustees or otherwise, as they

- 18 -



may from time to time determine; provided, however, that if either
office is held by a trustee from one side of the Board the other
office shall not be held by a trustee from the same side. Such
officers shall serve at the pleasure of the Board and if either of
said officers is not also a trustee he shall be without voting
rights.

The chairman shall preside at the meetings of the Board and
shall perform such other duties as the trustees may direct. The
secretary shall be responsible for maintaining records of all
meetings, proceedings and acts of the Board, except to the extent
record keeping is delegated to other persons under Section 1809.
Provision for other duties and for other officers may be made by
the Board.

Such officers shall be reimbursed for their expenses properly
and actually incurred in the performance of their duties on the

same basis as the trustees are reimbursed.

Section 1703. Voting.

Employer Trustees and Union Trustees, respectively, shall
vote by the unit method under which all votes of the Employer
Trustees shall be pooled and all votes of the Union Trustees shall
be pooled. Under the unit method the votes of a majority of the
Employer Trustees shall be the vote of all Employer Trustees and
the votes of a majority of the Union Trustees shall be the vote of

the Union Trustees. The act of the Board of Trustees shall be

- 19 -=



that agreed to by both units. The vote of any Trustee shall be

recorded at his request.

8ection 1704. OQuorum.

In order for the Board of Trustees to do business, there must
be a gquorum. To constitute a quorum there must be at least two
Union Trustees and two Employer Trustees present. The two Unidn
Trustees present may vote on béhalf of any absent Union Trustee
and the two Empioyer Trustees present may vote on behalf of any
.absent Employer Trustee. | Any action taken in the absence of a
quorum may subsequently be validated by ratification either in
writing or by action at a subsegquent meeting of the Board at which

a quorum is present.

Section 1705. Administrative Office.

The Board of Trustees shall make ©provision for an
administrative office for the tfust and employment of such staff
as it may from time to time deem appropriate. The administrative
office may be operated in conjunction with any other activity and
either directly by the Board of Trustees or through an independent
contractor. 1In the event the administrative office is operated on
premises provided by or  with services provided by a party in
interest, no more than reasonable compensatioﬁ shall be paid

therefor in conformity with Section 408 of the Employee Retirement
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Income Security Act of 1974. The Board may delegate to its
administrative staff, to committees and to independent contractors
such of its administrative powers and duties herein as it may

determine pursuant to Section 1809.

Section 1706. Execution of Instruments.

The chairman and secretary are authorized to execute any
instruments, contracts or other documents on behalf of the Board
of Trustees, and any person shall have the right to rely on any
document.executed by fhem on behalf of the Board as having been
duly authorized by the Board and executed in accordance with the
provisions of this . agreement. By resolution the Board may
authorize other persons to éxecute such instruments in its behalf

and with similar effect.

Section 1707. Compensation.

Union and Employer Trustees shall serve without compensation
fromb the Trust for performance of their duties or for other
services to this Plan and Trust; provided, however, that such a
Trustee may receive reasonable compensaﬁion for services rendered
unless such person already receives full time pay from an Employer
or an association of employers, whose employees are participants
in this Plan, or from an employee organization whose members are

participants in such Plan. Notwithstanding the foregoing, all of
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the Trustees shall be reimbursed for expenses incurred in the
performance of their respective duties in the manner and to the

extent permitted by law.
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ARTICLE XVIII

GENERAL DUTIES OF TRUSTEES

Section 1801. General Standard.

It shall be the duty of the Trustees to fulfill their duties
and exercise all rights afforded them herein solely in the
interests of the participants and for the exclusive purpose of
providing benefits to participants and their beneficiaries and
defraying reasonable expenses of administering the Plan and Trust

as provided by law.

Section 1802. Accounting and Audits.

The Trustees shall cause books of account and records of the
‘trust to be maintained. All clerical, bookkeeping and accounting
‘'work in connection with the management and administration of this
Plan and Trust shall be in conformity with generally accepted
accounting principles. The books of account and supporting
records of the Trust shall be examined at least once each year by
an independent certified public accountant, who shall conduct such
examination of any financial statements of the Plan, and of other
books and records of the Plan, as the accountant may deem
necessary to enable him to form an opinion as to whether the

financial statements and schedules required by Section 103(b) of
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the Employee Retirement Income Security Act of 1974 are presented
fairly in conformity with generally accepted accounting principles
applied on a basis consistent with that of the preceding year.
Such examination shall involve such tests of the books and records
of the plan as are considered necessary by the accountant. The
scope of such examination and related opinion and reports shall be
in conformity with Section 103 of the Employee Retirement Income

Security Act of 1974.

Section 1803. Reports.

Reports shall be made as required by law, including but not
limited to those described herein. It is required by law that the
Plan and Trust provide reports to the Secretary of the Treasury,
the Secretary of Labor, and the Pension Benefit Guaranty
Corporation. Additionally, it 1is required that a summary plan
description and summary annual reports be provided to all
participants and beneficiaries. Any Employee or beneficiary who
so requests in writing not more frequently than annually, shall be
provided Ia current statement of his total accrued and vested
benefits, or the earliest date on which benefits will become
vested. It is also required that each employee who terminates
with Vested rights be furnished with the information applicable to
him from a report of all such terminations due the Secretary of

the Treasury or his delegate.

_24_



Section 1804. PFurnishing Information.

The Trustees shall comply with reasonable requests by
Employees, beneficiaries and other parties in interest for
" information available without undue cost from trust records. A
reasonable charge may be made to cover the cost of furnishing
copies of documents, all of which shall be made available as

required by law.

Section 1805. Enforcement of Contributions.

The Trustees are entitled to rely on Employer‘contribution
reports unless and until put on notice‘ of inaccuracy. The
Trustees may inquire into the correctness of amounts tendered in
payment of contributions, whether at the request of a Union,
Employer, Employee or any Trustee. When. it is determined that
‘contributions are or may be owing by an Employef, the Trustees

shall take reasonable action to collect the same.

Section 1806. Fees and Expenses.

The Trustees shall pay out of the Trust all reasonable and
necessary expenses, taxes, charges and fees incurred in connection
with administration or operation of the Plan and Trust, in
addition to all benefits payable under the Plan. Each Trustee

shall be reimbursed by the Trust for any and all personal expense

- 25 =



and liability incurred by him in the performance of his duties,
subject to the restrictions on receipt of compensation described

above in Section 1707.

Section 1807. Receipts and Disbursements.

Payments of benefits under the Plan shall be authorized or
ratified by the Board of Trustees under procedures for evaluation
and timely payment of benefits due as well as other disbursements
incident to administration of the Plan and Trust. All payments
received shall be deposited in a trust bank account, including
. lock box procedures where applicable; and all payments and
disbursements shall be authorized in writing by such person or
persons as are authorized as disbursement agents by the Board of
Trustees. Cash control procedures shall be in conformity with

generally accepted accounting principles and procedures.

Section 1808. Bonding.

The Trustees and every person who handles funds or other
properties of this Plan and Trust shall be bonded in the manner
and to the extent required by Section 412 of the Employee
Retirement Income Security Act of 1974; and no Plan official shall
receive, handle, disburse or otherwise exercise custody or control
of any funds or other property of the plan or trust, or direct or

permit such functions to be performed unless so bonded.
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Section 1809. Delegation of Duties.

The Trustees are authorized to delegate their duties under
this ‘plan to an individual or corporate administrator, actuary,
..consultant, attorney, bank, insurance company or other person.
Any of such persons serving as investment manager may be
authorized to maﬁage, acquire and dispose of any assets of the
plan consistently with Sections 402 and 404 of the Employee

Retirement Income Security Act of 1974.

Section 1810. Funding Policy and Actuarial Review.

The Trustees shall adopt and may from time to time change a
funding policy and method, mortality tables, interest rates and
other factors to be used as the basis for actuarial calculations
by or with the advice of an enrolled actuary. The actuary shall
‘be responsible for the actuarial statement required under Section
103(d) of the Employee Retirement Income Security Act of 1974 and
maintenance of a funding standard account pursuant to Section 302
of the Act. In furtherance thereof, there shall be an actuarial
valuation of the Plan of every third plan year, unless a more

frequent valuation is necessary or desirable.
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Section 1811. Prohibited Transactions or Breach of

Fiduciary Duty.

.Certain types of transactions are forbidden by Section 406 of
the Employee Retirement Income Security Act of 1974, and Section
4975 of the Internal Revenue Code of 1954. Among these, a Trustee
is forbidden to (1) deal with assets of the plan in his own
interest or for his own account, (2) act in any transaction on
behalf of any Employer, Union or other party in interest whose
interests are adverse to the interests of the Plan and Trust or
the interests of its participants or beneficiaries, or (3) receive
any consideration from any party dealing with the plan or trust in
connection with a transaction involving assets of the trust. 1In
addition, any transaction with any party in interest may be a
prohibited transaction unless exempt under Section 408 of such Act
and Section 4975(d) of such Code. Acquisition or holding of any
‘Employer security or real property is prohibited unless the same
is qualified under such Act and Code. The Trustees shall not
'engage in any prohibited transaction. It is further required by
Section 405 of such Act that each Trustee is required to use
reasonable care to prevent any co-trustee or fiduciary from
committing a breach of fiduciary responsibility with.respect to
this Plan and Trust and is required to make reasonable efforts
under the circumstances to remedy any such breach of which he has
knowledge, whether with respect to a prohibited transaction or

otherwise,
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ARTICLE XIX

POWERS OF TRUSTEES

Section 1901. General Powers.

In addition to the powers provided elsewhere herein,
expressly or by implication, the Trustees shall have the following

general powers:

a. To acgquire, hold and dispose of property and other
rights as contemplated above in Article Xv, IﬁVééfﬁénté, and €6
collect the income, rents, issues, profits and increase of the

Trust.

b. To pledge or mortgage, assign, lease, contract to lease,
sell for cash or on credit, convert, redeem, exchange for other
securities or other property in which the Trust may be invested
under this Agreement, or oﬁherwise utilize and dispose of any

securities or other property at any time held by them.

c. To settle, compromise, or submit to arbitration any
claims, debts, or damages due to or owing from the Trust, and to
commence or defend suits or legal proceedings, and to represent

the Trust in all suits or legal proceedings.
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d. To exercise any conversion privilege or subscription
right available in connection with any securities or property at
any time held by them; to consent to the reorganization,
:consolidation, merger or readjustment of the finances of any
corporation, company or assoclation, or to the sale, mortgage,
pledge, or lease of the property of any corporation,'company or
association, any of the securities of which may at any time be
held by them, and to do any act with reference thereto, including
the exercise of options, making of agreements or subscriptions,
which may be deemed to be necessary or advisable in connection
therewith, and to hold and retain any securities or other property

which they may so acquire.

e. To borrow money 1in such amounts and wupon such
securities, terms and conditions as may be deemed advisable or

proper to'carry out the purposes of the Trust.

f. To vote any corporate stock and similar property
belonging to the Trust and to give proxies for the purpose of such
voting to other persons, with or without power of substitution,

and to do all other things an owner may do with such property.
g. To register any securities and other kinds of property

held by them hereunder in their own names or in the name of a

nominee, and to hold any securities in bearer form.
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h. To acquire, hold and dispose of any real property and to
improve, manage, operate, protect, lease, subdivide and partition
the same; to dedicate to public use and vacate all or any part
thereof; to grant options to lease and to lease for any term
(including leases for ninety-nine (99) years or for a longer or
shorter period of time) upon such terms and conditions as may be
deemed to be broper; to renew, cancel, and amend or extend leases,
and consent to the assignment and modification of any lease on any

terms which may be deemed to be necessary, proper, or advisable.

i. To employ agents and attorheys as hereinbefore provided
and pay their reasonable compensation and expenses. The Trustees
shall incur no liability for the acts or defaults of such agents
and attorneys selected by them with due care. The Trustees shall
be fully protected in acting upon advice of appropriate counsel on
questions of law, investment or other matters arising in
connection with the administration of this Trust. Any interested
party shall be bound to comply with any appropriate request or
direction from such an agent as if made by the Board of Trustees
itself, and any interested party may rely on any document executed
by such agent in accordance with the resolution authorizing his

appointment.

3. To establish such rules and regulations as may be

necessary or convenient in the administration of the Trust.
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k. To require any Employer, Employee, beneficiary, Union or
other interested party to make available for inspection or to
furnish any reasonable information, data, documents and records
+relevant and suitable for the administration of this Plan and
- Trust; and all such persons shall be bound to comply with such a

request.

1. To appoint officers, agents or committees and delegate
to them authority to act on the Trustees behalf in connection with
any matter so authorized. Any Employer, Employee, beneficiary,
Union or party in interest shall be bound to comply with any
appropriate reguest or direction by any such officer, agent or
committee as i1f made by the Board of Trustees itself, and any
person may rely on any document executed in accordance with such
authorization;‘to do anything which this agreement authorizes or
directs the. Trustees to do or is necessary or convenient to the

~performance of their duties and exercise of their powers herein.

m. To make, execute, and deliver as Trustees any and all
instruments in writing and to do anything else which this
agreement authorizes or directs the Trustees to do, or is
necessary or convenient to the performance of their duties and

exercise of their powers herein.

n. Subject only to the express provisions and limitations

expressly set forth herein the Trustees shall have full power to
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do and perform any and all acts and things in relation to the Plan
and Trust 1in the same manner and to the same extent as an
individual might or could do with respect to his own property and
vaffairs. No enumeration of specific powers herein shall be
‘construed as a limitation upon the foregoing general power, nor
shall any of the powers herein conferred upon the Trustees be

exhausted by the use thereof, but each shall be continuing.
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ARTICLE XX

PAYMENT OF BENEFITS

Section 2001. Payment.

The Board of Trustees shall make provision for payment of
benefits due under the Plan. Provision may be made for payment of
benefits directly out of the Trust directed by persons duly
authorized, or by a duly authorized bank or insurance company Or
other person providing such service. Payments may be made to
persons entitled to them by an insurance company pursuant to

individual or group contracts or policies.

Section 2002. Benefits Not Assignable.

Benefits provided under this Plan.:may not be assigned or
alienated. No Employee shall have any interest in the assets of
this Trust until payments to be made hereunder fall due. -Payments
under this Plan and Trust shall be made only to the Employee or
other person entitled to them according to the plan. No Employee
shall have any right to assign, alienate, anticipate, commute,
pledge, or encumber any benefit dr payment to become due
hereunder. Prior to payment to an Employee, all assets of the
Trust shall be owned by the Trustees and shall not be liable in

any way for any debt or obligation of any Employee or Employer.
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To the fullest extent permitted by law, the assets of the trust
and the interest of each Employee therein shall be exempt from
attachment, garnishment, levy of execution, bankruptcy,
proceedings, or other legal process at any time while subject to

the Trustees possession and control.

Section 2003. Inability to Receive Payment.

If any individual entitled to benefits under this Plan is
determined by the Trustees to be legally, physically or mentally
incapable of receiving and receipting any payment under the Plan,
or if, by reason of any judgment, bankruptcy or other cause, an
Employee cannot receive and enjoy payments provided by the Plan,
such payments may be made for the benefit for the person entitled
thereto (a) to the legal guardian or conservator of such person;
(b) by expending such payment for the maintenance of such person,
or (c) to any other person or institution found by the Trustees to
be maintaining or have custody of such individual’s assets. Any
payment made in accordance with the provisions of this section
shall constitute a full discharge of 1liability of the Plan and
Trust to the extent of such paynment. The Trustees shall not be
required to see to the application of any payment made after it

has been paid hereunder.
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Section 2004. Dispute Over Beneficial Interest.

In the event any dispute shall arise as to the persons to
whom any payment shall be made, the Trustees may withhold payment
without liability for interest thereon until such dispute shall
have been determined by a court of competent jurisdiction or shall

have been settled by the parties concerned.

Section 2005. Tax Levy Against Beneficial Interest.

If notwithstanding the provisions hereof thé whole or any
part of the Trust or the proceeds or avails thereof shall become
liable for the payment of any levy or any estate, inheritance,
income, withholding or other tax, charge or assessment, on account
of any Employee or other person, the Trustees shall have full
power and authority to pay such tax, charge or assessment out of
sany monies or properties in their hands for the account of such
Employee or other person; but at least ten days prior to making
such payment, the Trustees shall advise the person'interested of
their intention to make such payment. 1In the absence of written
instructions or directions from such person with the intervening
ten days, the Trustees may make the contemplated payment. But if,
within that period, such persons notify and direct the Trustees
not to make such payment and indemnify the Trustees to their
satisfaction against all loss and expense which they may sustain

by not making such payment, then the Trustees shall comply with

- 36 -



such direction and notice; otherwise the Trustees shall pay the
tax, charge or assessment and shall be fully relieved and

discharged of any and all liability for doing so.
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ARTICLE XXI

RIGHTS AND REMEDIES

Section 2101. Claims.

The Board of Trustees on request of an Employee or
beneficiary shall review either directly or by an appeal officer
or committee each claim for benefits which has been denied. The

procedure shall be as stated in Article VIII of the Plan.

Any Employer, Union or other interested party objecting to
any action or omission under this Plan and Trust shall advise the
Board of Trustees in writing of the objection within 60 days
following actual or constructive knowledge of the facts upon which
the objection is based. Unless timely objection is made in
‘writing, the objection shall be deemed waived, and there shall be
no further proceedings with respect thereto unless the Board of

Trustees consents to an extension of time.

Any action or determination which this agreement authorizes
or requires the Board of Trustees to do or make under this
Section, or otherwise, shall be final and binding on all persons
in accordance with Section 2103. Under no circumstances shall any
person have any claim against the Trust, the Board of Trustees or

any of its members, employees or agents or any other person based
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on delay in the administration of this trust or the determination
of any matter hereunder, unless expressly provided by statute or
unless such delay is the result of bad faith of any individual, in
which case the sole responsibility shall be that of such

individual.

Section 2102. Legal Interpretation.

The Trustees have the exclusive right to interpret and
construe the Pension Plan and Trust Administration instruments and
to decide any and all questions arising thereunder or in
connection with their administration, including, without
limitation, the right to remedy all ©possible ambiguities,
inconsistencies and omissions. Any such determination by the
Trustees made in good faith shall be conclusive and binding on all
persons. The validity of this agreement or any of the provisions
“ herein shall be determined under and construed according to the
laws of the State of Washington, except to the extent preempted by
different or inconsistent provisions of the Employee Retirement
Income Security Act of 1974. Terms used herein afe intended to
have the same meaning ascribed to them by such Act. Although
intended to be fully compliant with all applicable laws, in case
any provision of this agreement shall be held illegal or invalid
for any reason, the remaining provisions shall not be affected,
and the illegal or invalid portion shall be deemed omitted. The

pronouns he, him or his and it or its shall include the feminine
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where applicable, and similarly the singular number shall include
the plural and the plural the singular. This instrument has been

executed in counterparts, each of which is complete in itself.

Section 2103. Trustees’ Actions Conclusive.

Good faith exercise by the Board of Trustees of any
discretion vested in thém either expressly or by implication
pursuant to this agreement shall be conclusive and binding on all
persons directly or indirectly affected, without restriction,
however, on the Trustees’ right to reconsider and redetermine such
actions. The fact that any Trustee 1is an Employee, officer,
director or stockholder of an Employer or doing business with an
Employer or>with the Board of Trustees, or is a participating
Employee under this Plan and Trust, shall not disqualify him from
doing any act which he 1is authorized or required to do as a
~Trustee, or render him accountable for any lawful allowance or
distribution or other advantage received by him, subject to
Section 408(c) of the Employee Retirement Income Security Act of
1974; provided, however, that no Trustee who is so involved shall
be entitled to gast any vote upon any action connected directly to
his personal financial interest. In all such matters a Trustee
shall disclose any personal finanéial interest he may have and
abstain from voting on that matter, in which case the vote shall

be handled as if he were absent.
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Section 2104. Indemnification of Trustees.

It is provided by Section 410(a) of the Employee Retirement
- Income Security Act of 1974 that any provision which purports to
- relieve a fiduciary from responsibility or 1liability for any
.responsibility, obligation or duty under Part 4 - Fiduciary
Responsibility of Title I of such Act, shall be void as against
public policy. Subject to that express statutory limitation, and
to the fullest extent permitted by law, the Trust shall exonerate,
reimburse, indemnify and save harmless each Trustee from and
against any and all 1liabilities and all expenses incurred in
connection therewith, including without limitation, all liability
and expense in consegquence of his own acts or omissions hereunder,
except liability caused by his own bad faith or breach of the
above cited statutory -obligations. Without 1limiting the
generality of the foregoing the Trust 'shall so indemnify each
. Trustee for any 1liability to the Trust or any other person
incurred (a) by acting upon any papers, documents, data, or
information believed by him to be genuine and accurate and to be
made, executed, delivered or assembled by the proper parties; (b)
for act or omission of any agent, employee, consultant, or
attorney selected with reasonable care; (c) for any acts
concerning which he relies upon the opinion of legal counsel or
other consultant to the Trust; and (d) for negligence, oversight,
carelessness or wrongful act of himself or.any other person. The

foregoing shall apply to the Board of Trustees collectively as

_41_



well as to each individual Trustee. All interested parties
acknowledge that this promise of indemnification is necessary
because management of this Trust presents difficult problems. If
-this provision be underwritten, the cost thereof shall be paid by
-“the Trust as an expense of 1its administration to the extent

permitted by law.

Section 2105. Notices.

Any notice required or authorized hereunder, whether to or by
any interested party, shall be in writing and delivered to the
person named, or mailed postage prepaid to his last known address
accordihg to the records of the administrative office of the
Trust. It shall be the obligation of each interested party to
keep the administrative office notified of his or its current
address. In addition, any notice to an Employee may be sent in
“care of the Employer who last contributed for him. Any interested
party shall be deemed to have received notice of any matter given
in accordance with this section. The foregoing is subject to any
céntrary or additional requirement imposed by law concerning

notice to Employees.
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ARTICLE XXII

RECIPROCITY, JOINT ADMINISTRATION AND EXTENSION

Section 2201. Extension of Plan.

A labor organization, other than a Union participating in
this Plan, representing persons engaged in the same or similar
employment or operations and other employers of such persons may
upon subscription to the Plan and Agreement and Declaration of
Trust and compliance with such other requirements as the Board of
Trustees shall deem appropriate may be authorized to participate
in this Plan. The Trustees may enter agreements directly with
Employers 1if, in their judgment, it is desirable to do so.
However, before extension of participation to any new 1labor
organization or Employer, whether organized or not, the Trustees
- shall determine that such extension would not adversely affect the
actuarial soundness of the Plan or its ability to pay benefits due

prior Employées in the Plan.

Section 2202. Reciprocity.

The Trustees may enter agreements with other qualified
pension plans for the purpose of making it possible for an
Employee to preserve his benefits under this Plan when he changes

from employment covered by this. Plan to employment covered by such
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other qualified pension plan; and the Trustees likewise shall have
power to enter agreements with other gqualified pension plans to
preserve benefits that an Employee has earned under such other
-plan when he changes to employment covered by this Plan; provided
that any such agreement shall not adversely affect the actuarial
soundness of this Plan nor its status as a qualified pension plan

under the Internal Revenue Code.
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ARTICLE XXIIT

AMENDMENT AND TERMINATION

Section 2301. Irrevocability.

This Trust is irrevocable, except for the provisions set
forth below authorizing or requiring termination. However, no
participating Employer, by reason of this fact, assumes any
contractual obligation for continuance of this Plan, and every
participating Employer resefves the right to discontinue
participation in this Plan and the making of contributions hereto

consistent with Article XIV.

Section 2302. Voluntary Amendment.

Except as limited herein, the Union Trustees, acting as
representatives of the Unions and Employees, and the Employer
Trustees, acting as collective bargaining agents of the Employers
for that purpose, may amend this Plan in full of in part at any
time, and all interested parties authorize them tb do so and shall
be bound thereby. Amendments may be made effective retroactively.
However, (a) no amendment may be made which would conflict with
the provisions of any Collective Bargaining Agreement, unless
specifically authorized by the parties thereto; (b) no amendment
shall be effective to increase the requirements for obtaining

benefits under this Plan for any Employee who has already
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satisfied such requirements as they exist immediately prior to the
amendment; and (c) except as provided by Section 1407 no amendment
shall cause any part of the Trust to revert to or be recoverable
by any Employer or Union, or be used or diverted to purposes other
than for the exclusive benefit of the Employees or their
Beneficiaries and defraying expenses of administration.
Amendments shall be made by written agreement signed by persons

authorized to do so.

Section 2303. Mandatory Amendments.

Amendments to this Plan must be made by the above authorized
persons for any of the following purposes, even if in conflict

with limitations set forth in Section 2302:

a. When necessary to obtain or retain a determination from
the ‘Internal Revenue Service that this Plan and Trust are
qualified under Section 401 et. seq. of the Internal Revenue Code
of 1986, as amended or replaced, so that Employer contributions
are and remain deductible under Federal income tax laws, the Trust
itself is exempt from Federal income taxation, and taxable income

to Employees is deferred as therein provided;
b. When necessary to enable contributions hereunder to be

excluded from the regular rate at which any Employee is employed

according to the terms of the Fair Labor Standards Act, and from

_46_



"wages" and ‘"earnings" under and for the purposes of all
applicable state unemployment and workman’s compensation acts, the
Federal Unemployment Tax Act, the Social Security Act, the Federal

Insurance Contributions Act, and any similar legislation; and

c. When necessary to comply with any applicable state or

Federal law.

Section 2304. Termination.

The Trust established hereby shall terminate upon the death
of the last surviving Employee oY other beneficiary or at such
later date until which this Trust can continue without wviolating
any rule of law. “This Trust shall terminate sooner if, in the
judgment of the Board of Trustees, Employer contributions are no
longer being made and income from .investment of Trust assets
cannot reasonably be expected to exceed the costs of
administration and provide the benefits due hereunder so that, ,
it is no longer economically feasible for the Trust to continue.
Upon terminaﬁion, all existing obligations shall be paid or
discharged and the assets of the Trust liquidated. Thereafter,
upon provision for any further estimated expenses to be incurred,
the Trustees shall distribute the remainder of the Trust pursuant

to Section 2305.
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Section 2305. Allocation to Employees on Termination.

If the Plan is terminated, the assets then remaining in the
Trust, after providing for expenses of administration, shall be

allocated in conformity with the Benefit Plan.

Section 2306. Funding of Benefits Due After Termination

of Plan.

At termination the Trustees may pfovide for immediate payment
of benefits under Section 2305 or when otherwise due according to
the Plan. Such payments méy be made directly from the Trust, by
the establishment of a separate Trust for that purpose, by
purchase of insurance annuity contracts, or any combination
thereof; provided, however, the Trustees, on.finding that it is
not practical or desirable under the circumstances to follow any
of the foregoing methods, may provide for some other means of

making payments out of the Trust, including payments in cash.

Section 2307. Mergers and Consolidations.

In the event of merger or consolidation of this Plan and
Trust with any other plan and trust, notice shall be given to the
Pension Benefit Guaranty Corporation and its advance approval

obtained. Any such merger or consolidation shall be without
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prejudice to the rights of all Employees, beneficiaries and

Employers previously in effect under this plan and Trust.



ARTICLE XXIV

ARBITRATION OF DEADLOCK

Section 2401. Procedure on Deadlock.

In the event the Board of Trustees deadlocks on any matter
arising in connection with administration of this Trust, which
matter requires a decision or action, the Trustees shall agree
upon a neutral person to serve as an impartial umpire to decide
the dispute by arbitration. If that is not done after deadlock
and within 30 days of a request for appointment of such an
impartial umpire by the Employer Trustees or by the . Union-
Trustees, either group may petition the United States District
Court for the Western District of Washington at Seattle to appoint
an impartial umpire in accordance with the Labor-Management
Relations Act of 1947, Section 302, 29 U.s.C. Section 186, as

amended or replaced.

Arbitration shall occur only if decision of such dispute is
necessary to the administration of this Plan and Trust. The
impartial umpire shall have no power to add to or subtract from,
alter or change the scope or terms of the Plan, this agreement, or
any collective bargaining agreement. No mattér which is subject

to arbitration hereunder shall be subject to any grievance
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procedure or any other arbitration procedure provided by any

collective bargaining agreement.

The decision of the impartial umpire of any matter arbitrable
hereunder shall be final and bkinding on all interested parties as
to any matter in dispute. The fees and expenses of the impartial
umpire shall be paid'by the Trust. The expenses of the Trustees
shall likewise be paid by the Trust, including fees and expenses
reasonably incurred by the Employer and Union units for separate
-legal counsel 1in the arbitration. No other person shall be
reimbursed for expenses of arbitration.

IN WITNESS WHEREOF, the Trustees adopted this re-engrossment
of the Agreement and Declaration of Trust to include all
amendments made on or before October 27, 1992 in theée exercise of
authority reserved to them in Section 2303, Voluntary Amendment,

and Section 2304, Mandatory Amendment.

BOARD OF TRUSTEES OF THE AUTOMOTIVE
MACHINISTS PENSION TRUST

o Mt T i)

Chairman

m/00575.001
d-auto trust
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P. O. BOX 2508
CINCINNATI, OH

INTERNAL REVENUE] EE?@?;EE[F%&[Ei [) DEPARTMENT OF THE TREASURY
o’
41 »

JAN 192016

JAN 12 2016 Employer Identification Number:

MCKENZIE ROTHWELL. ">
poarp oF TRUSTEEBAR@W:8eCOUGHRAM 07044086005

Date:

MACHINISTS PENSION TRUST Person to Contact:
C/0 MCKENZIE ROTHWELL ET AL PATRICE THOMPSON ' o4 [N
LINDA JOSEPHSON Contact Telephone Number:
1325 4TH AVE STE 910 (404) 338-8191
SEATTLE, WA 98101 Plan Name:
AUTOMOTIVE MACHINISTS RETIREMENT
TRUST

Plan Number: 001

Dear Applicant:

Based on the information you provided, we are issuing this favorable
determination letter for your plan listed above. However, our favorable
determination only applies to the status of your plan under the Internal
Revenue Code and is not a determination on the effect of other federal or local
statutes. To use this letter as proof of the plan's status, you must keep this
letter, the application forms, and all correspondence with us about your
application.

Your determination letter does not apply to any qualification changes that
become effective, any guidance issued, or any statutes enacted after the dates
specified in the Cumulative List of Changes in Plan Requirements (the
Cumulative List) for the cycle you submitted your application under, unless the
new item was identified in the Cumulative List.

Your plan's continued qualification in its present form will depend on its
effect in operation (Section 1.401-1(b) (3) of the Income Tax Regulations). We
may review the status of the plan in operation periodically.

You can find more information on favorable determination letters in Publication
794, Favorable Determination Letter, including:

The significance and scope of reliance on this letter,

The effect of any elective determination request in your application
materials,

The reporting requirements for qualified plans, and

Examples of the effect of a plan's operation on its qualified status.

You can get a copy of Publication 794 by visiting our website at
www.irs.gov/formspubs or by calling 1-800-TAX-FORM (1-800-829-3676) to request
a copy-

This letter considered the 2013 Cumulative List of Changes in Plan
Qualification Requirements.

This determination letter applies to the amendments dated on

Letter 5274




BOARD OF TRUSTEES AUTOMOTIVE

01/25/15.

We made this determination on the condition that you adopt the proposed
amendments you submitted in your letter dated 01/07/16, on or

before the date the Income Tax Regulations provide under Section 401 (b) of the
Internal Revenue Code.

If you submitted a Form 2848, Power of Attorney and Declaration of
Representative, or Form 8821, Tax Information Authorization, with your
application and asked us to send your authorized representative or appointee

copies of written communications, we will send a copy of this letter to him or
her.

If you have any questions, you can contact the person listed at the top of this
letter.

Sincerely,

Karen D. Truss
Director, EP Rulings & Agreements

Lettexr 5274




BOARD OF TRUSTEES AUTOMOTIVE

This determination letter does not apply to any portions of the document that
incorporate the terms of an auxiliary agreement (collective bargaining,
reciprocity, or participation agreement), unless you append to the plan
document the exact language of the sections that you incorporated by reference.

Letter 5274




Abbreviated Plan Name: AMPT
EIN: 91-6123687
PN: 001

Summary of market value of assets as of December 31, 2022

Investment accounts
Public Equity
Artisan Global
Baron Emerging Markets Fund
Bernzott US All Cap Value Strategy
Manning & Napier International Discovery Fund
Oberweis International Opportunities
Loomis Sayles All Cap Growth Trust Fund
Walter Scott Group
WCM Focused Growth International

Public Fixed Income
Western Asset

Private Credit
Alcentra Cayman European Loan Fund
Alcentra European Credit Opportunities Fund
Alcentra European Credit Opportunities Fund Il

Alcentra European Credit Opportunities Fund Ill, SCSp

Alcentra Multi-Strategy European Credit Fund
Alcentra SCF Feeder SCSp.

Crescent Capital Trust Il {Levered)

Crescent Direct Lending (Cayman)

Crescent Direct Lending SBIC Fund

Crescent European Specialty Lending Fund (ERISA) [1.0705 dollars / euro]
Crescent European Specialty Lending Fund Il {Cayman-Levered)

Crescent Mezzanine VIB, L.P.

Oaktree Real Estate Opportunities IV

Siguler Guff Trade Finance Opportunities Fund
TCW Capital Trust

Private Equity
J.F. Lehman Equity Investors IIl, LP.
J.F. Lehman Equity Investors IV, L.P.
North Sky CleanTech Alliance Fund |, LP
North Sky CleanTech Alliance Fund I, LP
Ocean Avenue IV
Pantheon Global Secondary Fund Il (B}
Pantheon Global Secondary Fund IV

Siguler Guff Small Buyout Opportunities Fund IV (T)

St. Cloud Capital Partners Il
Yucaipa American Alliance Fund Il
Yucaipa American Alliance Fund Il

Real Estate

Apollo CPI CCP EU-T SCOTS, L.P. [1.070S dollars / euro]

Invesco US Value-Add Real Estate Fund IV
JP Morgan Special Situation Property Fund
JP Morgan Strategic Property Fund
Mesirow Financial Real Estate Value Fund Il
MFIRE Fund |

Washington Capital REEF

WCP Real Estate Fund IV (ERISA), L.P.

Infrastructure

WaCap — O Transportation Infrastructure Capital Partners Feeder LLC.

Cash/Qverlay
Parametric
US Bank Cash Account

Subtotal Invested assets

Other accounts and adjustmenets
Bank of America - trust operations
Bank of America - depository
Bank of America - benefit payments
Yucaipa payable
UBTI payable
Receivable employer contribution

Total market value of assets 12/31/2022

Reconciliation with 9/30/2022 audited financial statements
9/30/2022 Net assets available for benefits

9/30/2022 Receivable contribution
12/31/2022 Receivable contribution

Non investment cash flows for October through December

Employer contributions - base
Employer contributions - rehab

Withdrawal liability receipts
Benefit payments
Administrative expenses

Net investment income / {loss)

12/31/2022 market value of assets

58,772,623.81
18,135,476.12
27,709,039.85
25,448,038.49
21,435,115.53
34,936,155.00
69,868,660.30
43,468,460.30

71,108,150.49

24,059,576.61
313,543.73
20,231,519.59
71,584,914.55
3,772,668.22
£,884,320.00
37,018,491.47
3,640,649.00
3,247,901.00
4,784,665.05
34,261,510.00
679,438.00
13,525.00
£59,390.00
101,257.47

2,666,099.00
2,871,630.00
998,762.00
9,791,952.00
17,609,733.42
83,125.00
250,089.00
13,721,352.00
46,205.00
6,659,647.00
5,495,162.00

182,744.27
278,858.00
18,491,458.68
16,956,701.40
13,628,183.00
211,439.00
19,607,180.69
4,303,939.10

11,890,283.00

12,991,571.90
53,764,212.15

796,935,417.19

197,768.13
4,007,596.08
6,803,758.87

(600,000.00)

(28,258.98)
1,237,300.84

808,553,582.13

783,607,431

{1,288,235)
1,237,301

1,803,654
1,727,452

1,307,192

(19,599,957)
(635,638)

40,394,382

808,553,582



SEIl Trust Company

MONTHLY STATEMENT Page 1 of 2
1 Freedom Valley Drive
Oaks, PA 19456 December 1, 2022 - December 31, 2022
Trustee
SEI TRUST

1 FREEDOM VALLEY DR

AUTOMOTIVE MACHINISTS PENSION TRUST OAKS PA  19456-9989

7525 SE 24TH ST STE 200
MERCER ISLAND WA 98040-2341

Investor Services
1-800-858-7233

Total Market Value $58,772,623.81
PORTFOLIO ACTIVITY SUMMARY

This Period Year to Date
Beginning Market Value $62,305,404.47 $84,204,630.08
Additions $0.00 $0.00
Withdrawals $0.00 $0.00
Change in Market Value -$3,532,780.66 -$25,432,006.27
Ending Market Value $58,772,623.81 $58,772,623.81
PORTFOLIO SUMMARY
Ending Share Market
Fund Shares Price Value
ARTISAN GLOBAL OPPORTUNITIES TRUST 2,007,261.742 $29.28 $58,772,623.81
Total Portfolio $58,772,623.81
PERFORMANCE OF YOUR INVESTMENTS
This Quarter Year ----Annualized Returns---- Inception Inception
Fund Month To Date To Date 1 Year 3 Year 5 Year To Date Date

ARTISAN GLOBAL OPPORTUNITIES TRUST
-5.67% 5.48% -30.20% -30.20% 7.56% 9.08% 17.87% 05/16/12

Performance is calculated using a currency-weighted Modified Dietz method, an industry accepted approach that considers the
timing of cash flows into and out of this account. The account's return may differ from the Fund's return due to the impact
of cash flows during the period. If fund expenses are paid from the fund assets, the performance figures will include
expenses collected from the fund; consult the fund's fee schedule for details on fund expenses. Other approaches to
calculating performance could yield different results. Total returns are annualized for periods over one year and cumulative
for periods of one year or less. Past performance does not guarantee future results. The investment return and principal
value will fluctuate so that an investor's shares, when redeemed, may be worth more or less than the original cost.

SHAREHOLDER COPY



SEI Trust Company

MONTHLY STATEMENT Page 2 of 2
1 Freedom Valley Drive
Oaks, PA 19456 December 1, 2022 - December 31, 2022
ACCOUNT ACTIVITY BN - B /RTISAN GLOBAL OPPORTUNITIES TRUST
Summary
Beginning Market Value $62,305,404.47
Additional Investments $0.00
Reductions & Redemptions $0.00
Net Investment Amount $0.00
Change in Market Value -$3,532,780.66
Ending Market Value $58,772,623.81
Transactions this Period
Trade Transaction Transaction Share Shares this Shares
Date Description Dollar Amount Price Transaction Owned
BALANCE FORWARD $62,305,404.47 2,007,261.742
NO TRANSACTIONS THIS PERIOD.
MARKET VALUE as of 12/31/22 $58,772,623.81 $29.28 2,007,261.742

The collective investment trust is managed by SEI Trust Company, the trustee, based on the investment advice of the
investment adviser to the trust.

SHAREHOLDER COPY



SERVICE DIRECTORY

TO PURCHASE By telephone: Contact the SEI Institutional Transfer Agent by
calling 1-800-858-7233.

TO EXCHANGE By telephone: Contact the SEI Institutional Transfer Agent by
calling 1-800-858-7233.

TO REDEEM By telephone: Contact the SEI Institutional Transfer Agent by
calling 1-800-858-7233.

Please review all the information on this statement to ensure that we properly acted
on your instructions. If you find any errors or omissions on this statement, please
contact SEI Trust Company Attention: Collective Investment Trust, in writing
within 30 days of your receipt of this statement.

SEI CIT Units:

» Are NOT insured by the FDIC or any other government agency.

» Are NOT obligations of any bank or other financial institution.

» Are NOT sponsored or guaranteed by any bank or other financial institution.
» Involve investment risk, including possible loss of principal.




Baron CIT &A‘i‘

BARON EMERGING MARKETS COLLECTIVE INVESTMENT FUND CLASS D

==
=15

1399
BARON
AUTOMOTIVE MACHINISTS PENSION TRUST CAPITAL
102
Month Ended: December 31, 2022
Market Value Summary: Unit Value Summary:
Current Period Year to Date Current Period Year to Date
Beginning Balance $18,627,126.23 $24,373,019.65 Beginning Units 1,425,072.774 1,425,072.774
Contributions $0.00 $0.00 Unit Purchases from Additions 0.000 0.000
Withdrawals $0.00 $0.00 Unit Sales from Withdrawals 0.000 0.000
Management Fee $0.00 $0.00 Unit Sales from Management Fee 0.000 0.000
Anti-Dilution Fee $0.00 $0.00 Unit Sales for Anti Dilution Fee 0.000 0.000
Unrealized Gain/(Loss) ($491,650.11) ($6,237,543.53) Ending Units 1,425,072.774 1,425,072.774
Ending Balance $18,135,476.12 $18,135,476.12
Period Beginning Net Asset Value per Unit $13.071 $17.103
Period Ending Net Asset Value per Unit $12.726 $12.726
Ending Ownership Percentage of Class: 49.48%

This report has been created and issued by Global Trust Company and provides a summary of the investor’s holdings in the funds noted above. These funds are established as a series of the Collective Investment
Trust, which are operated and maintained by Global Trust Company.



[Ebank

Account Number: I
AUTOMOTIVE MACHINISTS PENSION PLAN-
BERNZOTT CAPITAL ADVISORS

This statement is for the period from December 1, 2022 to December 31, 2022

Questions?
If you have any questions regarding your account or this
statement, please contact your Account Manager.

Account Manager:

DEBBIE LEADER R T UTTTR AR (TR R T L | S ARl
555 SOUTHWEST OAK ST, PL-6
PORTLAND OR 97204

Phone: 503-464-3787 NEPC

- ATTN: ANALYST
E-mail: DEBBIE.LEADER@USBANK.COM 9440 W. SAHARA AVE., SUITE 225

LAS VEGAS, NV 89117

000021429 04 SP 000638397943100 S
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AUTOMOTIVE MACHINISTS PENS-BERNZOTT Page 2 of 28
AccountT I Period from December 1, 2022 to December 31, 2022

Schedule Page
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INVESTIMIEINT ACHVILY . ...ttt et ee sttt e etabe e s bt e e a b et s sebaesabaeeaaabeeeeameeeesseee e s ce e eameaeesaneeeannceeeaneaeesnseeeannteeeennneesnseneannseesannen 14
PUFCR@SES ...ttt ettt et ee e e e e eatettteesesbebaeassasessbaeas e setesssas sasbabsaeesaasastaees e ssteessaesassesaees aasasseeesassasbeseses sensaneeeeseasnnsnnesannnn 16
SAIES ANA MALUNEIES .......oiiiiiiiiieeii ettt eee e eitee ettt eeebeeesetbeeesetesaeaeesstteaanbeeeeaseseemsmeesansesensns e emsneeaansessnnseesssneeaanseseeansesesneeaenseneernns 20
o= 0o [T B I =T [T OO OO OO S 25

BrOKET COIMMUSSIONS .......cuiiiiiiiieiii e ettt ee e eeece et ee e e et eeeeecestareeetsastaresesessesbasse s ssba b et eeseansessa s samanbeesssesesbmesseesesssaesesssasanbeesseesanbenen e sesnsneresssansn 26



AUTOMOTIVE MACHINISTS PENS-BERNZOTT
ACCOUNT I

(Ebank.

Page 3 of 28
Period from December 1, 2022 to December 31, 2022

12/31/2022

12/31/2022

MARKET FEDERAL TAX COST

Beginning Market And Cost 28,983,889.05 27,227,764.75
Investment Activity

Interest 3,488.01 3,488.01

Dividends 50,009.65 50,009.65

Realized Gain/Loss -67,540.95 -67,540.95

Change In Unrealized Gain/Loss -1,267,695.22 .00

Net Accrued Income (Current-Prior) 6,889.31 6,889.31

Total Investment Activity -1,274,849.20 -7,153.98

Net Change In Market And Cost -1,274,849.20 -7,153.98

Ending Market And Cost

27,709,039.85

27,220,610.77
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AUTOMOTIVE MACHINISTS PENS-BERNZOTT Page 4 of 28
ACCOUNT I Period from December 1, 2022 to December 31, 2022

Beginning Cash 2.436.99

Investment Activity

Interest 3,488.01
Dividends 50,009.65
Cash Equivalent Purchases - 57,087.89
Purchases -517,630.65
Cash Equivalent Sales 445,031.80
Sales/Maturities 70,969.18
Total Investment Activity -5,219.90
Net Change In Cash -5,219.90

Ending Cash -2,782.91




AUTOMOTIVE MACHINISTS PENS-BERNZOTT
I

ACCOUNT

[Ebank

Page 5 of 28
Period from December 1, 2022 to December 31, 2022

12/31/2022

12/31/2022 FEDERAL % OF
ASSETS MARKET TAX COST MARKET
Cash And Equivalents 940,928.29 940,928.29 3.40
Domestic Common Stocks 24,652,682.44 23,972,705.23 88.97
Foreign Stocks 2,084,031.65 2,275,579.78 7.52
Total Assets 27,677,642.38 27,189,213.30 99.89
Accrued Income 31,397.47 31,397.47 0.1
Grand Total 27,709,039.85 27,220,610.77 _ 100.00

Estimated Annual Income

ASSET SUMMARY MESSAGES

583,914.19

Estimated Annual Income is an estimate provided for informational purposes only
and should not be relied on for making investment, trading, or tax decisions. The
estimates may not represent the actual value earned by your investments and
they provide no guarantee of what your investments may earn in the future.

CASH EQUIV & ACCR




(Ebank

Account Number: IIINININIII
BOARD OF TRUSTEES, AUTOMOTIVE
MACHINISTS PENSION PLAN -
ALTERNATIVE INVESTMENTS

This statement is for the period from December 1, 2022 to December 31, 2022

Questions?
If you have any questions regarding your account or this
statement, please contact your Account Manager.

Account Manager:

DEBBIE LEADER uhﬂp""hphq"hﬂuhh“ﬂthquuqhhhu“hm
555 SOUTHWEST OAK ST, PL-6 000000257 09 SP 000638414098070 S
PORTLAND OR 97204
Phone: 503-464-3787 NEPC

i ATTN: ANALYST
E-mail: DEBBIE.LEADER@USBANK.COM 9440 W. SAHARA AVE., SUITE 225

LAS VEGAS, NV 89117



AUTOMOTIVE MACH PENSION-ALTERNATIVE
ACCOUNT I

UNREALIZED

(Bbank. i

Page 6 of 24
Period from December 1, 2022 to December 31, 2022

GAIN (LOSS)
SHARES/ MARKET FEDERAL SINCE INCEPTION/ ENDING YIELD ON
DESCRIPTION FACE AMOUNT PRICE/UNIT TAX COST RRENT PERIOD ACCRUAL _ MARKET
Cash And Equivalents
Money Markets
First Am Govt .000 .00 .00 .00 86.06 0.00
ObFdClY 1.0000 .00
31846V203 Asset Minor Code 1
Total Money Markets .000 .00 .00 .00 86.06 0.00
.00
Cash
Cash 77,253.00 77,253.00
Total Cash .000 77,253.00 77,253.00 .00 .00 0.00
.00
Total Cash And Equivalents .000 77,253.00 77,253.00 .00 86.06 0.00
.00
Mutual Funds
Mutual Funds-Equity
Manning 1,167,341.215 25,448,038.49 24,417,824.23 1,030,214.26 .00 0.09
Napier Rainier International 21.8000 -1,015,546.46
56382R662 Asset Minor Code 98
Oberweis 2,614,038.479 21,435,115.53 29,356,875.90 -7,921,760.37 .00 0.00
International Opps Instl 8.2000 - 810,351.93
674375704 Asset Minor Code 98
Total Mutual Funds-Equity 3,781,379.694 46,883,154.02 53,774,700.13 - 6,891,546.11 .00 0.04

-1,825,898.39




Portfolio Summary
Date Run: 01/17/2023

Automotive Machinists Pension Trust Group Period Covered: 11/30/2022 to 12/31/2022
AMPGP Base Currency: USD
Portfolio Composition as of 12/31/2022 Statement of Changes

Total USD Market Value % of Total Total Market Value at 11/30/2022 37,208,015

i . Client Cash Additions 0

Fixed Income 34,936,155 100.00% Client Cash Withdrawals 0

Total 34,936,155 100.00% Income Earned 0

Fees / Expenses / Adjustments 0

Realized Gains/Losses 0

Unrealized Gains/Losses -2,271,860

Total Market Value at 12/31/2022 34,936,155

Performance Returns (Supervised Assets)

Incept*

1Mth QTD 3Mths 6Mths YTD 1YR 2YRS* 3 YRS* 5 YRS* 09/01/20

Total -6.11 6.63 6.63 3.59 -27.12 -27.12 -7.51 -5.33
Total - Net of Fee -6.15 6.48 6.48 3.31 -27.52 -27.52 -8.02 -5.83
Equities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.31
Fixed Income -6.11 6.63 6.63 3.59 -27.12 -27.12 -7.51 -3.09
Russell 3000 Growth -7.58 2.31 2.31 -1.13 -28.97 -28.97 -5.45 -2.36

* - Returns are annualized

Net Returns only available from 12/31/2000

This report is a service provided to customers of Loomis Sayles. It is for informational purposes only. It is not a recommendation to buy or sell securities. Past performance is not a guarantee of future results. Loomis Sayles
believes the information contained herein is reliable but we do not guarantee its accuracy.

LOOMIS | SAYLES




AUTOMOTIVE MACHINIST PENSION TRUST
2815 2ND AVE., SUITE 300
SEATTLE, WASHINGTON 98121

NCS GROUP TRUST GLOBAL FUND

Statement of Changes in Net Asset Value
For the Month Ended December 31, 2022

o -
2

Market Value Summary :

Beginning Net Asset Value

Contributions

Ordinary Income/(Loss)
Realized Gains/(Losses)
Unrealized Gains/(Losses)
Ordinary Income Distributions
Withdrawals and Distributions

Current Period
5 71,626,055.04

0.00
61,381.50
93,265.89

(1,912,042.13)

0.00

0.00

Year To Date
5 86,172,520.87

0.00
1,015,521.48
1,908,722.37

(19,228,104.42)

0.00

0.00

Ending Net Asset Value $  69,868,660.30 $ 69,868,660.30

Percentage of Total Fund Market Value 2.49%
Realized Investor Level Summary : Current Perio<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>