
March 9, 2023 
 
 

  
 

Western Pennsylvania Teamsters and Employers Pension Fund - 
Supplemented Application – Plan Statements  

 
Pension Benefit Guaranty Corporation 
1200 K Street NW 
Washington DC 20005 
(Submitted via e-filing Portal) 
 
Dear Sir or Madam: 
 
I am legal counsel for the Western Pennsylvania Teamsters and 
Employers Pension Fund (referred to throughout as "Pension Fund" 
or "WPTE_PEN").  The Trustees of the Pension Fund have authorized 
me to submit this Supplemented Application for Special Financial 
Assistance.   
 
On July 25, 2022, PBGC approved the Pension Fund's application 
submitted on March 30, 2022 under the interim final rule in the 
amount of $691,506,257.00 (received August 24, 2022).  The 
measurement date used in the application approved under the interim 
final rule, as well as the measurement date used in this 
Supplemented Application, is December 31, 2021. 
 
The Pension Fund is a MPRA plan as defined under §4262.4(a)(3) of 
PBGC's SFA regulation.  The Pension Fund is an "IFR Filer" as 
described in PBGC's filing requirements – Addendum C – Instructions 
for Supplemented Applications.  It seeks additional SFA in the 
amount of $267,155,675, under the increasing asset method.  In 
total, the amount approved under the initial final rule and the 
additional amount requested under the final rule $958,661,932. 
 
This submission includes an Application Checklist ("App Checklist 
Supp WPTE_PEN"), Templates 4A & 9, Section D, Item (5)b 
documentation supporting exclusion rate increases agreed to on or 
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after July 9, 
Certification. 

2021, penalty of perjury, and Actuarial 

The plan sponsor's authorized representatives are: 

Vincent P. Szeligo, Esq. 
Fund Legal Counsel 
900 Parish Street, Ste 101 
Pittsburgh, PA 15220 
412-362-4200
VSzeligo@wpapensionfund.com

Randee W. Sekol, EA 
Fund Actuary 
Foster & Foster 
1136 Hamilton Street, Ste 103 
Allentown, PA 18101 
610-392-0971
Randee.Sekol@foster-foster.com

Thank you for your attention on this ma)ter.

(1�/ 
¼ncent P. Szel'g 
Fund Legal 

cc: Trustees 
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Addendum C, Section D, Item (2) 
Current Trustee Listing (Plan Sponsors) 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION FUND 
BOARD OF TRUSTEES 

Carl A. Bailey 
Secretary Treasurer 
Local Union No. 205 
1184 Long Run Road 
White Oak, PA 15131 

Gino Bosetti 
(Acting Chairman Trustee) 
President 
Local Union No. 30 
620 Lowry Ave. 
Jeannette, PA 15644 

Kevin M. Schmitt 
Vice President 
Local Union No. 249 
4701 Butler Street 
Pittsburgh, PA 15201 

Paul M. Taormina 
Secretary Treasurer Local 
Union No. 926 
4240 Steubenville Pike 
Pittsburgh PA 15205 

Robert Cleary 
Sr. HR Manager 
Compensation and Benefits 
Welch’s 
300 Baker Avenue, Suite 101 
Concord, MA 07142 

Anthony R. Macedone 
Director of Finance 
United Parcel Service 
Mid-Atlantic District 
1821 Beaver Avenue 
Pittsburgh, PA 15233 

Samuel D. Pilger 
Vice President 
USF Holland, Inc. 
700 S. Waverly Road 
Holland, MI 49423 

Stephen Sowinski 
(Secretary Trustee) 
United Parcel Service (Retired) 
342 Wesley Chapel Road 
Scottdale, PA 15683 
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Addendum C Section D, Item (3) 

Not required for a supplemented application. 

Addendum C Section D, Item (4) 

Not required for a supplemented application. 

Addendum C Section D, Item (5)a 

For specific collective bargaining agreements ("CBAs") identified 
in Addendum C Section D, Item (5)b, the Supplemented Application 
uses different future employer contributions from those assumed 
in the Pension Fund's application approved under the interim final 
rule.  Since the interim final rule did not specify the cut-off 
date for CBAs, the Pension Fund Actuary's projected contribution 
rates (and corresponding benefit liabilities) included rate 
increases agreed to on or before the Pension Fund's measurement 
date of December 31, 2021.  Since the final rule permits the 
Pension Fund to exclude contribution rate increases agreed to on 
or after July 9, 2021, different contribution and benefit 
projections used in this Supplemented Application are limited to 
contribution increases rates agreed to on or before July 9, 2021. 

Several employers contribute under evergreen agreements or 
agreements which do not expressly state a definite contribution 
rate, but instead bind the employer to whatever contribution 
increase may be required under the Pension Fund's most recent 
Rehabilitation Plan Update.  Those employers are deemed to agree 
to rates, as increased according to the Rehabilitation Plan Update 
for the year corresponding to the employer's annual rate increase. 
For instance, in the case of an evergreen agreement having an 
August 1, 2021 anniversary date, the contribution and benefit 
projections used in the application approved under the interim 
final rule would have reflected an August 1, 2021 contribution 
rate increase.  In the Supplemented Application, that evergreen 
agreement would exclude the August 1, 2021 rate increase.   

If the stated CBA term went beyond 2021 but did not state a 
specific dollar amount for the rate, but rather stated the rates 
would increase if required under the Pension Fund's Rehabilitation 
Plan, the application approved under the interim final rule would 
have reflected a contribution rate increase for 2022 because 2022 
rate increase requirements were determined with respect to the 
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Rehabilitation Plan Update adopted December 2021 (i.e., prior to 
the December 31, 2021 measurement date).  In the Supplemented 
Application, that 2022 increase is excluded from the contribution 
and benefit projections because the December 2021 adoption date 
of the 2021 Rehabilitation Plan Update was on or after July 9, 
2021. 

During the process of reviewing all of the collective bargaining 
agreements to determine which contribution rate increases agreed 
to on or after July 9, 2021 could be excluded, the actuary realized 
that, for some employers, the calculation of future employer 
contributions in the application approved under the interim final 
rule, filed on March 30, 2022, did not reflect contribution rate 
increases that took place in 2021 into 2022 and later plan years. 
As a result, both employer contributions and future benefit 
payments were slightly understated in the original application. 
The requested and received SFA of $691,506,257 should have been 
$686,180,108.   

We have prepared two Template 9-1Ds.  One containing the 
reconciliation from the application as filed under the interim 
final rule titled “Template 9 WPTE_PEN” and a second one appearing 
below showing the reconciliation from adjusted SFA to reflect 
misstated future contributions.  The overstated SFA calculation 
is approximately 0.56% of the final SFA determination of 
$958,661,932. 
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TEMPLATE 9 - Sheet 9-1D v20220802p
Reconciliation - Summary for MPRA plans using the "increasing assets method" under § 4262.4(a)(2)(i) with contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

SFA Measurement Date: 12/31/2021

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets Method

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A $691,506,257

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$35,587,412 $727,093,669 Show details supporting the SFA amount on Sheet 9-2.

3

SFA amount under the Final Rule using the "basic 
method" reflecting the assumption change related 
to excluded contribution increases agreed to on or 
after July 9, 2021

($6,029,114) $721,064,555 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

4

SFA amount under the Final Rule using the 
"increasing assets method" reflecting the 
assumption change related to excluded 
contribution increases agreed to on or after July 9, 
2021

$237,597,377 $958,661,932 From Sheet '4A-5 SFA Details .4(a)(2)(i)' of Template 4A.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1D.

WPTE_PEN

NOTE: A sheet with Recon Details is only required for Item 2.
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Addendum C Section D, Item (5)b 

The documentation substantiating the exclusion of certain rate 
increases which had been included in the application approved 
under the interim final rule appears on the following pages. 
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ABF NMFA April 1, 2018 – June 30, 2023 

The National Economic Settlement to the ABF National Master 
Freight Agreement which appears on the following pages calls for 
a contribution freeze at the contribution rate in effect March 
31, 2018.  The provision states "The Company shall continue to 
contribute at the rates required as of March 31, 2018 as 
determined by the applicable Fund." 

Despite the CBA frozen rate terms, since ABF follows the Pension 
Fund's Preferred Schedule, the Pension Fund relies on ERISA § 
305(e)(3)(C)(ii) and the Company's deemed agreement to follow 
the annual increases adopted under the most recent update to the 
Rehabilitation Plan.  The application approved under the interim 
final rule included ABF's August 1, 2022 rate increase according 
to the deemed agreement resulting from the most recent annual 
Rehabilitation Plan Update adopted December 2021.  That August 
1, 2022 rate increase is excluded from the Supplemented 
Application because the Fund's December 2021 Rehabilitation Plan 
Update was after July 9, 2021. 
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ABF NATIONAL MASTER FREIGHT AGREEMENT PAGE 25 

 

NATIONAL ECONOMIC 

SETTLEMENT 
 

ABF NMFA 

TENTATIVE AGREEMENT 

Reached March 28, 2018 

 

Summary of General Monetary 

National and all Supplemental Agreements 

For the period covering April 1, 2018 through June 30, 2023 

 

Note: The general hourly, mileage and other benefit 

modifications are as follows and shall be applied in 

accordance with the appropriate Area Supplement. 

 

Ratification Payment: Active full-time employees as of the 

date of ratification will receive a $1,000.00 lump sum 

payment, less applicable taxes. Inactive full-time employees, 

including those on approved leave of absence, workers’ 

compensation and disability leave, shall receive the $1,000.00 

lump sum payment upon recall or return to active full-time 

status between date of ratification and December 31, 2018. 

Casual employees, as of the date of ratification, who have 

worked at least 300 hours between September 1, 2017 and 

March 31, 2018 will receive a $500.00 lump sum payment.  

Payment of the lump sum will be made by separate check and 

within thirty days of date of ratification.  

 

General Wage Adjustments: 

1. General Wage Adjustments: All Regular 

Employees.  

All regular employees subject to this Agreement 

will receive the following general wage increases: 

a. Effective July 1, 2018: 

$0.30 increase per hour on all hourly rates 

0.750 cents per mile on all mileage rates 

 

b. Effective July 1, 2019:  

$0.35 increase per hour on all hourly rates 

0.875 cents per mile on all mileage rates 

 

c. Effective July 1, 2020: 

$0.40 increase per hour on all hourly rates 

1.000 cents per mile on all mileage rates 

 

d. Effective July 1, 2021: 

$0.45 increase per hour on all hourly rates 

1.125 cents per mile on all mileage rates 

 

e. Effective July 1, 2022: 

$0.50 increase per hour on all hourly rates 

1.250 cents per mile on all mileage rates 

  

f. No employee shall suffer a reduction in a wage 

rate as a result of this agreement. 

 

Other Wage Adjustments: 

g. Casual Rates: 

1. City and Combination Casuals 

Hourly rates for city and combination 

casuals (CDL required) shall increase by 

85% of the general wage increase for regular 

employees on the dates shown in Section 1 

of this Article. 

2. Effective July 1, 2018, the hourly rate for 

dock only casuals will increase to $16.25. 

Effective July 1, 2019, the hourly rate for 

dock only casuals will increase to $16.50. 

Effective July 1, 2020, the hourly rate for 

dock only casuals will increase to $16.75. 

Effective July 1, 2021, the hourly rate for 

dock only casuals will increase to $17.00. 

Effective July 1, 2022, the hourly rate for 

dock only casuals will increase to $17.25. 

 

Vacation: 

a. Employees will begin earning vacation under the 

new vacation eligibility schedule effective with 

their vacation anniversary date that begins on or 

after April 1, 2018.  The new vacation eligibility 

schedule shall be the vacation eligibility schedule 

in the applicable 2008 to 2013 supplemental 

agreements.   

b. Vacation for vacation anniversary dates effective 

April 1, 2013 to March 31, 2018 was or is being 

earned under the prior eligibility schedule and will 

be subject to the terms of that bargaining 

agreement and will not be affected.  No employee 

shall be subject to the loss of more than 1 week of 

vacation per vacation anniversary year earned from 

April 1, 2013 to March 31, 2018. 

 

Profit-Sharing Bonus (MOU to ABF NMFA, E. (1-3) 

1.  If the Employer achieves a published, annual 

operating ratio of 96.0 or below for any full 

calendar year during this agreement (2019 

through 2022), each employee will receive a 

bonus based on their individual W-2 earnings 

(excluding any profit sharing bonuses) for the 

year in which the qualifying operating ratio was 

achieved according to the following schedule:  

ABF Published Annual 

Operating Ratio 

Bonus 

Amount 

95.1 to 96.0 1% 

93.1 to 95.0 2% 

93.0 and below 3% 

 

2.  The profit-sharing bonus will be distributed to the 

employees by separate check within 60 days of 

the end of the calendar year.  An employee must 

be on the ABF seniority list for the entire calendar 

year in question to be eligible for such a bonus. 

Any employee who resigns, retires or otherwise 

incurs a termination of employment, whether 

voluntary or involuntary, during the year in 

question shall not be eligible for a year-end bonus. 

3.  There shall be no inter-company charges initiated 

by the employer or changes in accounting 

assumptions or practices (GAAP), except as 

required to conform to governmental regulation, 
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ABF NATIONAL MASTER FREIGHT AGREEMENT PAGE 26 

 

for the purpose of defeating the calculation of the 

annual operating ratio. 

Health & Welfare and Pension Plans: 

All current language shall be replaced with the following: 

a.The Company shall continue to contribute to 

the same Health and Welfare and Pension Funds 

it was contributing to as of March 1, 2018 and 

abide by each Fund’s rules and regulations.  The 

Company shall execute all documents and 

participation agreements required by each Fund 

to maintain participation.  The Company shall 

continue to contribute at the rates required as of 

March 31, 2018 as determined by the applicable 

Fund. 

b.  Health and Welfare Contribution Increases: 

Effective August 1, 2018 and each August 1 

thereafter during the life of the agreement, the 

Company shall increase its contribution by the 

amount determined by the Funds, as being 

necessary to maintain benefits and/or comply 

with legally mandated benefit levels, not to 

exceed an increase of up to $0.50 per hour (or 

weekly/monthly equivalent) per year.  Once a 

Fund issues a determination that an increase is 

reasonably necessary to maintain benefits in a 

given year, the increase shall become due and 

owing upon written notice from the Fund to the 

Company, provided the combined Health and 

Welfare increase does not exceed $0.50 per hour. 

The Article 20 approval process is no longer 

required. If the Company refuses to honor a 

request for an increase from the applicable Fund, 

the matter shall proceed directly to the National 

Grievance Committee for consideration.  If the 

National Grievance Committee deadlocks, the 

request of the Fund shall prevail and be honored 

by the Company. Failure to comply within 

seventy-two (72) hours shall constitute an 

immediate delinquency.   

 

For the following funds, however, the following 

fixed guaranteed contribution rate increases shall 

apply: 

Central States Health - Teamcare 

Western Teamsters Welfare Trust (WTWT) 

Central Pennsylvania Health Plan 

Local 710 Health Plan 

Local 705 Health Plan 

Local 179 Health Plan 

Local 673 Health Plan 

August 1, 2018-increase $0.39 per hour 

August 1, 2019-increase $0.40 per hour 

August 1, 2020-increase $0.42 per hour 

August 1, 2021-increase $0.50 per hour 

August 1, 2022-increase $0.50 per hour 

 

Monthly, daily and/or hourly contributions shall be 

converted from the hourly contributions in 

accordance with past practice. 

 

The trigger in all Supplements for qualifying for a 

week’s health and welfare contribution will remain 

three days, except for supplements that have a longer 

requirement. Those Supplements on an hourly 

contribution will continue their respective practices. 

The trigger for the obligation to make health & 

welfare contributions in Supplements that provide for 

a monthly-based contribution shall remain the same. 

 

c. Pension Funds/Rates:  All Pension contribution 

rates shall be frozen at those rates required by the 

applicable Pension Fund as of March 31, 2018 for the 

duration of this agreement.  Neither the Company nor 

any Pension Fund is permitted to require 

contributions or payments of any assessments, co-

pays, fees or surcharges from any employee or Union 

entity signatory hereto as a result of the frozen rate.   

 

The “one-punch” rule for pension contributions in the 

Chicago area pension funds shall apply where such 

rule applied prior to the 2013-18 ABF NMFA.  

 

Reopener:  If new pension legislation is enacted 

during the term of this agreement, Article 27’s 

reopener provisions shall apply. 

 

If any Pension Fund rejects this agreement because of 

the company’s level of contributions or otherwise 

refuses to accept the frozen contribution rate and 

terminates the Company’s participation in the Fund, 

the Company shall make contributions to the 

Teamsters National 401(k) Savings Plan in the 

amount of six dollars ($6.00) per hour on behalf of 

the employees in the area covered by the Pension 

Fund.  Such amount shall be immediately 100% 

vested for the benefit of the employee.  If a 

withdrawal event occurs for any other reason, Article 

27’s reopener provisions shall apply (including the 

right to take economic action). 

 

The Company will not seek to withdraw from any 

Pension Fund to which it contributed under the 2013-

18 ABF NMFA.    

 

Duration:  April 1, 2018 through June 30, 2023 (63 months) 
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ABF NATIONAL MASTER FREIGHT AGREEMENT PAGE 27 

 

MOU to ABF NMFA 
ABF Freight System Wage and Vacation Reduction – Job 

Security Guidelines 

Effective First Payroll Period Following Ratification 

through March 31, 2018 

(unless otherwise stated) 

 

Part One: Employee Reduction 

 

1. Wage Reduction.  All bargaining unit and non-bargaining 

unit employees (including management) will share the burden 

of economic sacrifice contained in this MOU since job 

security is the number one asset all ABF employees hope to 

participate in equally. Towards that end, the bargaining unit 

employees will be paid in accordance with the wage 

adjustments set forth in the ABF NMFA, which adjustments 

are on the following basis:  

 

All employees shall have their hourly wage and mileage rates 

be reduced by 7.0%. 

Effective July 1, 2014:  Increase all hourly wage and mileage 

rates by 2.0% 

Effective July 1, 2015:  Increase all hourly wage and mileage 

rates by 2.0% 

Effective July 1, 2016:  Increase all hourly wage and mileage 

rates by 2.0% 

Effective July 1, 2017:  Increase all hourly wage and mileage 

rates by 2.5% 

 

Such wage reductions and/or reduced earnings shall include 

overtime, incentive pay, etc, in addition to vacation, sick pay, 

holiday pay, funeral leave, jury duty, and other paid for time 

not worked.  Non-bargaining unit employees shall share the 

burden as set forth in (a) below. 

 

(a) The Employer must reduce the total compensation (defined 

as wages plus health and welfare and pension or retirement 

benefits) of all non - ABF NMFA bargaining unit employees 

(including management) by the same percentage reduction (an 

"Equal Reduction") in total compensation as is being applied 

to bargaining unit employees.  Consideration will be made for 

all parties’ respective sacrifices instituted during the twenty 

four months prior to this Plan’s effective date. The Employer 

and TNFINC shall cooperate in achieving the equal sacrifice 

among Canadian employees of ABF, and recognize such 

efforts must be in compliance with applicable Canadian 

federal and provincial law. 

 

 (b) This MOU shall not prevent the Employer from paying 

variable, performance based compensation as the Employer 

has paid in past practice. This shall also not prevent the 

Employer from providing targeted increases to individual 

employees if necessary, in the Employer’s judgment, to 

operate the business so long as the overall total compensation 

increases are within the effective overall total compensation 

percentage increases to be received by the bargaining unit 

employees. If it becomes necessary to exceed this overall 

percentage increase limit to retain employees for the efficient 

continued operation of the business, the Employer would 

request approval from TNFINC. 

 

4. New Hires 

 

All employees hired after ratification shall be paid in 

accordance with the newly established contractual new hire 

percentages and the newly established contractual rates. 

 

Part Two: Employee Protections 

 

A. Access to Employer Financial Records.  

 

The Employer shall submit an annual financial statement to 

the Local Unions which shall include an income statement, 

balance sheet and statement of cash flow for the prior year. 

The Union reserves the right on an annual basis to examine 

records of the Employer in order to monitor Employer 

compliance or utilize an independent auditor of its choice to 

do the same.  As a condition of being provided such 

statements, books and audit, the Union (and any accountant or 

auditor engaged on its behalf) must agree to maintain the 

confidentiality of any Employer financial statements and 

reports for the protection of the Employer, and to execute a 

reasonable confidentiality agreement if the Employer requests 

in such form as the Employer may reasonably require.  

 

B. Work Preservation. 

 

(a) For the duration of this Agreement, the Employer agrees 

not to establish or purchase any union or non-union trucking 

company without the prior approval of TNFINC.  

 

(b) The Employer agrees that during every year of the ABF 

NMFA it will fund the purchase, replacement and 

maintenance of ABF rolling stock (tractors, trailers and other 

ABF power equipment) in an amount not less than the net 

wage reduction provided by the ABF NMFA. 

  

(c) The Employer agrees that it will not transfer any 

bargaining unit work to another trucking company or trucking-

related service company, regardless of whether that company 

is affiliated with either ABF or its parent company, unless 

expressly authorized by the ABF-NMFA. 

 

(d)  The Employer makes a good faith commitment, absent 

any new regulatory or unforeseen extraordinary events, that it 

will not close ABF for the duration of this agreement.  

 

C. Bankruptcy Protection.  

 

The purpose of this wage reduction is to make a financial 

accommodation for the benefit of the Employer, within the 

meaning of section 365(e)(2) of the Bankruptcy Code. 

Accordingly, if the Employer files a Chapter 7 or 11 

bankruptcy petition or is placed in an involuntary bankruptcy 

proceeding, the wage reduction may be terminated and wages 

reverted to full contract agreement on a prospective basis, if 

TNFINC so elects in writing. If TNFINC does not exercise its 

option hereunder, the Employer agrees not to file any motion 

under Sections 1113 or 1114 of the Bankruptcy Code without 

the union’s approval. 

 

D. Current Ownership.  

 

In the event a Change of Control of ABF occurs (without the 

prior written consent of the Union), this wage reduction may 

be terminated and wages reverted to full contract wage rates in 
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ABF NATIONAL MASTER FREIGHT AGREEMENT PAGE 28 

 

effect immediately prior to ratification on a prospective basis 

if the Union so elects in writing and all other provisions of this 

Plan shall be null and void on a prospective basis.  

 

For the purposes of this wage reduction, a "Change of 

Control," shall be deemed to have taken place when a third 

person, including a "group" as defined in Section 13(d)(3) of 

the Securities Exchange Act of 1934, assumes ownership of 

more than 50% of the total voting power of the stock of ABC 

or where the current directors of ABC (or directors that they 

nominate or their nominees nominate) no longer continue to 

hold more than 50% of the voting power of the board of 

directors). 

 

E. Profit-Sharing Bonus 

 

2.  If the Employer achieves a published, annual 

operating ratio of 96.0 or below for any full calendar year 

during this agreement (2014 2019 through 20172022), each 

employee will receive a bonus based on their individual W-2 

earnings (excluding any profit sharing bonuses) for the year in 

which the qualifying operating ratio was achieved according 

to the following schedule:  

ABF Published Annual 

Operating Ratio 

Bonus 

Amount 

95.1 to 96.0 1% 

93.1 to 95.0 2% 

93.0 and below 3% 

 

 2.  The profit-sharing bonus will be distributed to the 

employees by separate check within 60 days of the end of the 

calendar year.  An employee must be on the ABF seniority list 

for the entire calendar year in question to be eligible for such a 

bonus. Any employee who resigns, retires or otherwise incurs 

a termination of employment, whether voluntary or 

involuntary, during the year in question shall not be eligible 

for a year-end bonus. 

 3.  There shall be no inter-company charges initiated 

by the employer or changes in accounting assumptions or 

practices (GAAP), except as required to conform to 

governmental regulation, for the purpose of defeating the 

calculation of the annual operating ratio.  

F.  Pension Legislation 

 

In the event that future federal legislation allows ABF to 

reduce its pension contribution rates which would not cause a 

reduction in benefits, the Company reserves the right to 

reopen the ABF NMFA as it relates to the pension 

contribution rates.  If the parties do not agree on a mutually 

satisfactory resolution to negotiations over such issue within 

sixty (60) days of the start of such negotiations, either party 

shall be permitted all legal or economic recourse in support of 

its proposals on this matter notwithstanding any provisions of 

this Agreement to the contrary. 

 

G.  Dispute Resolution 

 

As part of the Collective Bargaining Agreement, disputes 

pertaining to this MOU are subject to the grievance procedure 

contained in the ABF National Master Freight Agreement. 

However, any grievance filed hereunder, by either party, shall 

be referred directly to the appropriate Regional Joint Area 

Committee for initial hearing and disposition. 
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Browning Ferris, aka Republic Services, had a CBA effective 
11/1/2016 and expiring 10/31/2021 which set forth specific 
contribution rates, increased each November 1st during the CBA 
term.  The last contribution rate stated in the agreement was 
$123.72, effective November 1, 2020.  A copy of portions of the 
expired renewal agreement appears on the following pages. 

Subsequent to the October 31, 2021 expiration, a renewal CBA was 
agreed to, effective March 13, 2022, retroactively providing for 
a $128.05 contribution rate effective November 1, 2021.   

The Fund included the $128.05 rate in the application approved 
under the interim final rule, but since the final rule allows 
for exclusion of increases agreed to on or after July 9, 2021, 
the November 1, 2021 increase is excluded from the contribution 
and benefit projections in the Supplemented Application.  
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Browning Ferris, aka Republic Services, had a CBA effective 
11/1/2016 and expiring 10/31/2021 which set forth specific 
contribution rates, increased each November 1st during the CBA 
term.  The last contribution rate stated in the agreement was 
$123.72, effective November 1, 2020.  A copy of portions of the 
expired agreement appears on the following pages. 

Subsequent to the October 31, 2021 expiration, a renewal CBA was 
agreed to, effective March 13, 2022, retroactively providing for 
a $128.05 contribution rate effective November 1, 2021.  A copy 
of portions appears on the following pages. 

The Fund included the $128.05 rate in the application approved 
under the interim final rule, but since the final rule allows 
for exclusion of increases agreed to on or after July 9, 2021, 
the November 1, 2021 increase is excluded from the contribution 
projection and the last agreed to rate of $123.72 is used in the 
Supplemented Application.   
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The Central Counties Youth CBA pension provision does not state 
a dollar amount for the contribution obligation.  Language is: 
"In each subsequent year of the Agreement, the Employer agrees 
to increase the Pension Plan contribution for current full-time 
Employees by the mandated contribution rate of the Pension 
Fund." 

The Initial SFA Application included a 3.5% rate increase 
effective January 1, 2022 based on the Pension Fund's 2021 
Rehabilitation Plan Update adopted in December 2021.  Since 
December 2021 is after July 9, 2021, that increase is excluded 
in the Supplemented Application. 
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The Conemaugh Township CBA does not state a specific dollar 
amount for the contribution rate.  Instead, it states: "The 
weekly contribution rates shall follow the most recent update to 
the Pension Fund's Rehabilitation Plan Preferred Schedule." 

The Supplemented Application excludes the November 1, 2022 
contribution rate increase which was included in the application 
approved under the interim final rule.  This is because the 
November 1, 2022 contribution rate increase was based on the 
Pension Fund's 2021 Rehabilitation Plan Update adopted December 
2021.  Since December 2021 is after July 9, 2021, that increase 
is excluded from the contribution and benefit projections in the 
Supplemented Application. 
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For further clarity, the intent of the parties' cost sharing arrangement for healthcare is that 
the employees shall only pay applicable co-pays for prescriptions, PCP, Specialist, Emergency 
Room and Urgent Care. The Authority shall pay all other healthcare expenses (as outlined 
above) in a timely manner to the appropriate entity. 

Section 3. Opt-In/Opt-Out: Any employee who opts out of health insurance 
coverage shall produce evidence of alternate coverage to the Authority. Such employees who 
opt-out shall receive $1.50 an hour wage increase in compensation for opting out of the 
healthcare. In the event that an employee who opts out of health insurance coverage should 
experience a qualifying life event they shall notify the Authority and shall have the opportunity 
to opt in to the health insurance coverage as set forth above. 

Section 4. Dental and Vision Insurance: The Authority shall be responsible to 
provide dental and vision benefits comparable with the benefits provided under the prior health 
insurance package with the Western Pennsylvania Fund. 

Section 5. Short-Term Disability Insurance: The Authority shall provide insurance 
coverage to employee that provides that if, as a result of a non-occupational bodily injury or 
sickness, the employee is unable to work the employee member will be paid a weekly benefit of 
$250 for up to 26 weeks. 

ARTICLEXXV 
PENSION 

Section 1. The Employer shall contribute to the Western Pennsylvania Teamsters and 
Employers Pension Fund for all bargaining unit employees. Any day for which an employee 
receives compensation from the Employer shall be considered a day worked. The weekly 
contribution rates shall follow the most recent update to the Pension Fund's Rehabilitation Plan 
Preferred Schedule. 

Section 2. The pension fund shall be the Western Pennsylvania Teamsters and 
Employers Pension Fund. There shall be no other pension fund under this Agreement or for 
operations under this Agreement. 

Section 3. By execution of this Agreement, the Employer accepts as Employer Trustee 
the present Employer Trustees appointed under the Agreement and Declaration of Trust of the 
Western Pennsylvania Teamsters and Employers Pension Fund, and all such past or succeeding 
Employer Trustees as shall have been or will be appointed in accordance with the Agreement 
and Declaration of Trust, and also agrees to be bound by all actions taken by the Employer 
Trustees pursuant to the Agreement and Declaration of Trust, the Pension Plan, and the adopted 
rules and regulations. 
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The Crossett CBA only states a starting contribution rate 
effective December 31, 2018.  It does not specify dollar amounts 
for increases in future contributions.  It states: 
"Contributions to the WPA Teamsters Pension Fund for the 
remainder of this contract will be made in accordance with the 
preferred rehabilitation plan and the remainder placed in the 
Employer's 401(k) plan." 

Despite the CBA terms on the following pages, since Company 
follows the Pension Fund's Preferred Schedule, the Pension Fund 
relies on ERISA § 305(e)(3)(C)(ii) and the Company's deemed 
agreement to follow the annual increases under the most recent 
update to the Rehabilitation Plan.  The application approved 
under the interim final rule included Company's November 1, 2022 
rate increase according to the deemed agreement resulting from 
the most recent annual Rehabilitation Plan Update adopted 
December 2021.  That November 1, 2022 rate increase is excluded 
from the Supplemented Application because December 2021 is after 
July 9, 2021. 
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Crystal Springs, now known as DS Services of America, 
contributed under a CBA with Teamsters Local 250 for the period 
July 24, 2016 through November 14, 2021, providing for 
contribution increases November 1, 2015, 2016, 2017, 2018, 2019 
and 2020.  Portions of the 2016-2021 CBA appear on the following 
pages.  The 2016-2021 CBA was renewed for 2022-2026 after July 
9, 2021.   

The application approved under the interim final rule included 
contribution and benefit projections which included the November 
1, 2021 contribution increase; however, since that increase was 
in a CBA agreed to on or after July 9, 2021, it is excluded from 
the Supplemented Application. 
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Erie Concrete's CBA effective October 26, 2021 to October 25, 
2026 stated contribution increases.  Those increases were 
reflected in the application approved under the interim final 
rule.  In the Supplemented Application, those contribution 
increases have been excluded because the rate increases were 
agreed to after July 9, 2021.  Portions of the CBA appear on the 
following pages. 
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Harmar Township's 2015-2019 CBA was extended under an agreement 
January 1, 2019 – December 31, 2023.  However, the extension did 
not update the contribution rates from the 2015-2019 CBA.  The 
last stated contribution amount was increased on January 1, 
2019.  The contract language states: "The Employer agrees that 
all present and future contributions mandated by the Fund 2010 
Rehabilitation Plan shall be paid by the Employer." 

The contribution and benefit projections in the application 
approved under the interim final rule reflected rate increases 
effective each anniversary, including an increase effective 
January 1, 2022.  The Supplemented Application excluded the 
January 1, 2022 rate increase because it was based on the 
Pension Fund's 2021 Rehabilitation Plan Update adopted in 
December 2021.  
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Interpark's CBA was governed by a contract extension agreement 
which expired July 31, 2021.  An August 1, 2021 rate increase 
was reflected in the contribution and benefit projections in the 
application approved under the interim final rule.  Since the 
August 1, 2021 increase had not been agreed to prior to July 9, 
2021, it was excluded from the Supplemented Application.  
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McKeesport Hospital's July 1, 2018 – June 30, 2022 CBA does 
states a specific contribution dollar amount as of January 1, 
2018, but does not state the amount for subsequent annual 
increases during the CBA term.  Portions on the following pages 
state: "The increases to the hospital's contribution for each 
regular full-time employee effective January 1, 2019, January 1, 
2020, January 1, 2021 and January 1, 2022 will also follow the 
rehabilitation plan." 

The contribution and benefit projections in the application 
approved under the interim final rule included the January 1, 
2022 contribution rate increase because a 3.5% rate increase was 
adopted in December 2021 according to the Pension Fund in the 
2021 Rehabilitation Plan Update.  The Supplemented Application 
excludes the January 1, 2022 increase because that increase was 
based on the 2021 Update to the Rehabilitation Plan adopted 
December 2021, which is after July 9, 2021. 
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Agreement by and Between 

UPMC McKeesport 
and 

Teamsters Local Union No. 205 

Effective Dates 

July 1, 2018 through June 30, 2022 

044



if an employee is not covered by the plan outlined herein due to the failure of an 
employee to advise the Hospital of such change in status. 

B. STD, LTD, ADD, Life Insurance and FSA: The Hospital agrees to make available during the 
term of this Agreement a short term disability, a long term disability plan, life insurance plan, 
an accidental death and dismemberment plan and Flexible Spending Plans for full time and 
part time bargaining unit members on the same basis and under the same insurance plans as 
such benefits are made available to the other UPMC non-union hourly paid full time and/or 
part time employees. As determined solely by UPMC, eligibility to participate, co-payments 
required by employees, benefit provisions and coverages available may, from time to time, 
change during the term of this Agreement and such changes become effective for the other 
UPMC non-union hourly paid full time and/or part time employees they shall also become 
effective for members of the bargaining unit. 

C. A six thousand dollar ($6,000.00) paid up Life Insurance on Retirement for eligible 
employees. An eligible employee is a Regular Full Time employee on the active seniority 
list as of June 30, 2004. All other employees are ineligible. 

D. The cost of the Health and Welfare Benefit will be borne by the Hospital only to the extent 
provided for in this Article. Except as expressly provided for herein, part time employees are 
not eligible for Health and Welfare Benefits under this Agreement. 

E. In a case where both spouses are employed by the Hospital, the Hospital shall not be required 
to provide duplicate coverage to both employees. 

F. Employees may purchase, at their own cost, additional life insurance at the group rate. The 
amount that may be purchased shall be based on employee's classification (yearly salary) in 
accordance with the program maintained by the Hospital for other hourly employees. 

G. If during the term of this Agreement the Hospital implements a new or revised health and 
welfare benefit such as dependent care, an employee assistance program, or supplemental life 
insurance benefits, for other hourly employees of the Hospital and elects, in its discretion, to 
provide that benefit to employees covered by this Agreement, the Union hereby expressly 
waives any claim that the extension of such benefit to employees covered by this Agreement 
constitutes a violation of this Agreement or of the National Labor Relations Act or any of the 
Hospital's obligations there under. 

ARTICLE NO. 14 - PENSION 

A. The Hospital agrees to cover and follow the payment election made under the Western 
Pennsylvania Teamsters and Employers Pension Fund-Rehabilitation Plan as required under 
the Pension Protection Act of 2006. 

To fulfill this obligation, Effective January 1, 2018, the hospital will contribute to the 
Western Pennsylvania Teamsters and Employers pension Fund the base sum of sixty-three 
dollars and seventy-five cents ($63.75) with a six percent (6%) additional amount per week 
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for each regular full-time employee on the payroll and getting paid for the week. The 
increases to the hospitals contribution for each regular full-time employee effective January 
1, 2019, January 1, 2020, January 1, 2021 and January 1, 2022 will also follow the 
rehabilitation plan. Should the pension fund elect to increase contributions under the 
Rehabilitation Act greater than the six percent (6%), the parties agree to reopen the current 
CBA as required by the Pension Protection Act. Full-time employees for purposes of this 
section are those who are regularly scheduled for and work at least forty ( 40) hours or more 
per week throughout the course of the year. 

In the case of a regular part-time employee. An employee who is scheduled for and works 
less than forty ( 40) hours per week throughout the course of the year, but who is regularly 
scheduled for and works more than twenty (20) hours per week, the following contributions 
apply; effective January 1, 2018, the Hospital will contribute to the Western Pennsylvania 
Teamsters and Employers Pension Fund the base sum of thirty-three dollars and forty-nine 
cents ($33.49) with a six percent (6%) additional amount per week for each regular part time 
employee on the payroll and getting paid for the week. The increases to the Hospital's 
contribution for each regular part-time employee effective January 1, 2019, January 1, 2020, 
January 1, 2021 and January 1, 2022 will also follow the rehabilitation plan. Should the 
pension fund elect to increase contributions under the Rehabilitation Act greater than the six 
percent (6%), the parties agree to reopen the current CBA as required by the Pension 
Protection Act. 

B. By execution of this Agreement, the Hospital further agrees to enter into any appropriate 
trust agreements with the Western Pennsylvania Teamsters and Employers Pension Fund as 
may be necessary for the administration of the Fund. 

C. If a full time employee is absent because of an on-the-job injury, the Hospital will continue, 
to make the required contributions for such employee until such employee returns to work, 
however, such contributions shall not be paid for a period of more than six (6) weeks. 

ARTICLE NO. 15 - NON-DISCRIMINATION 

A. The Hospital and the Union agree not to discriminate against any individual with respect to 
hiring, compensation, terms or conditions of employment because of such individual's race, 
color, religion, sex, national origin or age ( over forty ( 40), ancestry, genetics, sexual 
orientation, gender identity, or marital, family, or disability status, or status as a covered 
Veteran or any other legally protected group status, nor will they limit, segregate or classify 
employees in any way to deprive any individual employee of employment opportunities 
because of race, color, religion, sex, national origin or age ( over forty ( 40), ancestry, 
genetics, sexual orientation, gender identity, or marital, family, or disability status, or status 
as a covered Veteran or any other legally protected group status. 

B. The Hospital and the Union agree that there will be no discrimination by the Hospital or the 
Union against any employee because of membership in the Union or lack thereof or because 
of any employee's lawful activity and/or support of the Union or the refraining there from. 
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Nick Strimbu Trucking's 2020 – 2026 CBA does not state specific 
rates for the period covered.  The last contribution rates 
stated were effective April 2014, 2015, 2016, 2017, 2018 and 
2019.  Language from a portion of the CBA on the following 
pages states: "All increases mandated by the Teamsters 
rehabilitation plan will be paid through payroll deduction by 
the driver." 

The contribution and benefit projections in the application 
approved under the interim final rule included a rate increase 
effective April 1, 2022 based on the Pension Fund's 2021 
Rehabilitation Plan Update adopted in December 2021.  Since 
December 2021 is after July 9, 2021, that increase is excluded 
in the Supplemented Application.  
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Parkway Garage's 2017-2021 CBA expired August 31, 2021.  It was 
replaced with a CBA effective September 1, 2021.  Since the 
subsequent CBA agreed to was effective after July 9, 2021, 
contribution and benefit projections based on the CBA effective 
September 1, 2021 and included in the application approved under 
the interim final rule have been excluded in the Supplemented 
Application.  Portions of the CBA effective September 1, 2021 
appear on the following pages. 
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The Schneider Dairy/Local 205 Clerical CBA 3/1/2020 – 2/28/2023 
does not state the actual contribution rates, but rather follows 
the increases required under the current Rehabilitation Plan 
Update.  The attached portion of CBA states: 

"The above pension contributions have been calculated with 
a new 3.5% increase from the former annual 6% increases. It 
is assumed, but not assured, that future yearly increases 
will be 3.5%. It is understood between the parties that the 
yearly increases in the pension fund are set by the 
Trustees of the Western Pennsylvania Teamsters and 
Employers Pension Fund (Western Pennsylvania Fund)." 

The contribution and benefit projections in the application 
approved under the interim final rule included the contribution 
increase effective March 1, 2022, based on the CBA's reference 
to the contribution increase required in the annual 
Rehabilitation Plan Update.   Since the March 1, 2022 increase 
was included based on the CBA's reference to the 2021 Update to 
the Rehabilitation Plan adopted December 2021, after July 9, 
2021, it was excluded in the Supplemented Application.  
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ARTICLE NO. 15 - JURY DUTY PAY 

Employees called for jury duty will be compensated by the employer for the difference between 
their regular pay and jury pay, it being agreed that the employee report for work when the Court 
is not in session. 

ARTICLE NO. 16 - PENSION PLAN 

New employees shall not participate in the pension plan and no contributions shall be made into 
the fund on their behalf for the first full year of their employment. 

Effective March l, 2020, the employer agrees to pay one hundred sixty-seven dollars and eighty­
seven cents ($167.87) per week into the fund for each week an employee works. New 
employees shall not participate in the pension plan and no contributions shall be made into the 
fund on their behalf for the first full year of their employment. 

The above pension contributions have been calculated with a new 3.5% increase from the former 
annual 6% increases. It is assumed, but not assured, that future yearly increases will be 3.5%. It 
is understood between the parties that the yearly increases in the pension fund are set by the 
Trustees of the Western Pennsylvania Teamsters and Employers Pension Fund (Western 
Pennsylvania Fund). 

ARTICLE N0.17-SEVERANCE PAY 

A. Purpose - The purpose of the Company's severance pay plan is to assist financially an 
employee whose employment is terminated by action of the company through no fault of the 
employee or who is not eligible for other specified benefits. 

B. Eligibility - Any regular full time employee whose employment is permanently terminated 
for the reasons listed below shall be eligible for severance pay in accordance with the 
schedule in Section D, except where an employee's employment is continued by the new 
employer in case of sale, merger or consolidation: 

(1) Elimination of Jobs; 
(2) Consolidation or mergers; 
(3) Abandonment of plans; or 
(4) Technological changes 

C. An employee will not be eligible for severance pay if his employment is terminated for any 
one or a combination of the following reasons: 

(I) Layoff of less than six months due to seasonal schedule reductions; 
(2) Layoff as the result of an act of God, or National War Emergency; 
(3) A strike or picketing causing a temporary cessation of work; 
(4) Dismissal for cause; 
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Turner Dairy Farm's CBA only specifies the amount for the 
contribution rate effective May 1, 2019.  The Following Exhibit 
A of the CBA reflects an agreement to continue contributing 
through April 30, 2022.  In lieu of agreeing to a specific 
dollar amount as the contribution rate, the Company and Local 
205 incorporate the yearly Rehabilitation Plan increases through 
April 30, 2022, as follows: 

"The above pension contributions have been calculated with 
a new 3.5% increase from the former annual 6% increases. It 
is assumed, but not assured, that future yearly increases 
will be 3.5%. It is understood between the parties that the 
yearly increases in the pension fund are set by the 
Trustees of the Western Pennsylvania Teamsters and 
Employers Pension Fund (Western Pennsylvania Fund) and any 
reduction in the mandatory contribution by the Employer 
shall be reduced to the minimum permitted." 

The contribution and benefit projections in the application 
approved under the interim final rule relied on the December 31, 
2021 measurement date as the basis for including an increase 
effective May 1, 2022.  This was based on the contribution 
increase requirement in the 2021 Rehabilitation Plan Update 
adopted December 2021.  Since December 2021 is after July 9, 
2021, the May 1, 2022 increase has been excluded from the 
Supplemented Application. 
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Union Township's 2019-2023 CBA, portions of which are attached, 
only states an agreed to contribution rate effective January 1, 
2010.  However, the employer agreed to follow the contribution 
rate increases under the Rehabilitation Plan.   

The contribution and benefit projections in the application 
approved under the interim final rule reflected rate increases 
effective each anniversary, included an increase effective 
January 1, 2022.  The Supplemented Application excluded the 
January 1, 2022 rate increase because it was based on the 
Pension Fund's 2021 Rehabilitation Plan Update adopted in 
December 2021. 
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Two clerical employees of the Western Pa Teamsters Welfare Fund 
are covered under a CBA which does not specify a dollar amount 
for the contribution rate, but rather follows the Rehabilitation 
Plan.  The contribution and benefit projections in the 
application approved under the interim final rule included a 
contribution increase effective August 1, 2022.  Since the 
Rehabilitation Plan Update established the annual rate increase 
requirement for 2022 was adopted in December 2021, the 
Supplemented Application excludes the August 1 ,2022 increase 
because the December 2021 Rehabilitation Plan Update was adopted 
after July 9, 2021. 
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Western Pa Teamsters Pension Fund employees are covered under a 
CBA which does not specify a dollar amount for the contribution 
rate, but rather follows the Rehabilitation Plan.  The 
contribution and benefit projections in the application approved 
under the interim final rule included a contribution increase 
effective August 1, 2022.  Since the Rehabilitation Plan Update 
established the annual rate increase requirement for 2022 was 
adopted in December 2021, the Supplemented Application excludes 
the August 1 ,2022 increase because the December 2021 
Rehabilitation Plan Update was adopted after July 9, 2021. 
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Section E, (5)  SFA Amount Certification 

SFA Amount 
I certify that the following five statements (a) through (e) are accurate as included in this 
supplemented application, dated March 9, 2023. 

 
(a) The requested amount of SFA under the final rule as of the SFA measurement date of 

December 31, 2021 (without any offset for SFA already paid to the plan under the interim 
final rule) is $958,661,932. This is the total SFA amount to which the plan is entitled 
under section 4262(j)(l) of ERISA and §4262.4 of PBGC’s SFA regulation. 

 
(b) The amount of SFA determined under the “basic method” described in §4262.4(a)(l) of 

PBGC’s SFA regulation as of the SFA measurement date of December 31, 2021 
(without any offset for SFA already paid to the plan under the interim final rule) is 
$721,064,555. The amount of SFA determined under the “increasing assets 
method” described in §4262.4(a)(2)(i) of PBGC’s SFA regulation as of the SFA 
measurement date of December 31, 2021 (without any offset for SFA already paid to the 
plan under the interim final rule) is $958,661,932. 

 
(c) The amount of SFA determined under the “present value method” describer in 

§4262.4(a)(2)(ii) is not the greatest amount of SFA under §4262.4(a)(2). 
 
(d) Not Applicable 

 
(e) All assumptions and methods used, sources of participant census data, SFA measurement 

date, participant census date, and other relevant information are the same as those used in 
the application that was approved under the interim final rule, with the exception of the 
non-SFA and SFA interest rates, future employer contribution rates and the application 
of the new calculation methodology under the final rule. 

 
Base Data 
The “base data” used in the determination of the SFA amounts include: (i) an SFA measurement 
date of December 31, 2021; (ii) participant census data as of January 1, 2021; and (iii) a non-
SFA interest rate of 5.26% and an SFA interest rate of 2.91%, as prescribed under §4262.4, 
paragraphs (e)(1) and (e)(2), respectively. 

Actuarial Assumptions and Methods 
In general, the actuarial assumptions and methods used in the determination of the amount of 
supplemented SFA are the same as those used in the certification of the Plan’s status for the 
plan year beginning January 1, 2020. The changes or modifications to these assumptions 
that are reflected in the determination of the amount of SFA, as well as justification for the 
changes, are described in Section D, item 6.b. of the Plan’s initial application for SFA under the 
PBGC’s Interim Final Rule, filed on March 30, 2022. 

 
Except for the interest rate assumption, the assumptions in the determination of the SFA 
amount under the final rule are the same as those used in the determination of the SFA amount 



under the interim final rule.  The projection of future contributions used in the determination 
of SFA under the final rule is different from those used under the interim rule due to the 
elimination of contribution rate increases agreed to after July 9, 2021, and to account for some 
contribution rate increases that had been agreed to before July 9, 2021 that were missed in the 
interim rule application.  See Addendum C, Section D, Item (5)a and (5)b. 

 
The determination of the SFA amount under the final rule is based on the methodology described 
in described in §4262.4, paragraph (a)(2)(ii) of the regulations. 

Actuarial Statement 
Foster & Foster Consulting Actuaries, Inc. has performed the required calculations to 
determine the SFA amount at the request of the Board of Trustees of the Plan as part of the 
Plan’s supplemented applications for SFA. The calculations of amounts of SFA shown in the 
Plan’s supplemented application may not be applicable for other purposes. 

 
Foster & Foster Consulting Actuaries, Inc. has performed the calculation of the SFA amount 
in accordance with generally accepted actuarial principles and practices, as well as the 
provisions under §4262.4 of PBGC’s SFA regulation. Foster & Foster Consulting Actuaries, 
Inc. does not practice law and, therefore cannot and does not provide legal advice. Any 
statutory interpretation on which these calculations are based reflects our understanding as an 
actuarial firm. 

 
The calculation is based on the fair market value of assets as of the SFA measurement date, as 
certified by the Board of Trustees, and other relevant information provided by the Plan 
Administrator. The accuracy and comprehensiveness of the data is the responsibility of those 
supplying the data. Foster & Foster Consulting Actuaries, Inc. does not audit the data provided. 
To the extent we can, however, we review the data for reasonableness and consistency. Based on 
our review of the data, we have no reason to doubt the substantial accuracy of the information on 
which we have based the calculation of the SFA amount, and we have no reason to believe there 
are facts or circumstances that would affect the validity of these results. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
I am a member of the American Academy of Actuaries and I meet the Qualification Standards 
for Actuaries Issuing Statements of Actuarial Opinion in the United States of the American 
Academy of Actuaries to render the actuarial opinion contained herein. To the best of my 
knowledge, the information supplied herein is complete and accurate. Each prescribed 
assumption for the determination of the amount of SFA was applied in accordance with 
applicable law and regulations. In my opinion, all other assumptions are reasonable taking into 
account the experience of the plan and reasonable expectations. 

 
 
 

 

Randee W Sekol, EA, MAAA,MSEA, FCA 
Consulting Actuary 

March 9, 2023 

 





Application Checklist - Supplemented v20220802p

Complete all items that are shaded:

Instructions for specific columns:

Instructions for Addendum C, Section E, Item 1 of the Instructions for Filing Requirements 
for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Supplemented Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist - Supplemented") identifies all information required to be 
filed with a supplemented application if the plan is requesting additional SFA.  For a plan not requesting additional SFA, no checklist is required.  For other SFA applications, use 
the SFA Application Checklist.  

General instructions for completing the Application Checklist - Supplemented:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a 
plan that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the 
Application Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter 
N/A as the Plan Response.

For a new supplemented application submitted after the denial or withdrawal of a previously filed supplemented application, the filer may, but is not required to, submit 
an entire application. For all Application Checklist - Supplemented items that were previously filed that are not being changed, the filer may include a statement in the 
Plan Comments section of the Application Checklist - Supplemented to indicate that the other information was previously provided as part of the initial application.  For 
each, enter N/A as the Plan Response.  

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete and submit the Additional Information for Certain 
Events section of the SFA Application Checklist.

Supplemented applications (including this Application Checklist - Supplemented), must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing 
type,” select “Application for Financial Assistance – Special.”  Note: a new supplemented application submitted after the denial or withdrawal of a previously filed supplemented 
application must also be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed 
and PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov  to inform prospective applicants 
about the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 

Plan Response: Provide a response to each item on the Application Checklist - Supplemented, using only the Response Options shown for 
each Checklist Item.



Additional guidance is provided in the following columns:

Note, a Yes or No response is also required for Checklist Items #a through #c.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an 
application, PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or 
otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any 
information included in an SFA application.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for 
Multiemployer Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16 on the Application Checklist.  If there has been a plan merger as described in § 4262.4(f)(1)(ii), you also must provide the separate Application 
Checklist - Certain Events.  

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist 
Item.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload 
as Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #10 to #10b, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document 
that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one 
document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to 
upload. 



Version Updates (newest version at top)

v20220706p 07/06/2022

Version  Date updated

v20220802p 08/02/2022 Fixed the formatting of the SFA Amount Approved Under Interim Final Rule



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p

APPLICATION CHECKLIST - SUPPLEMENTED
Western Pennsylvania Teasmters and Employers Pension Fund
25-6029946 Unless otherwise specified:
1

$691,506,257

$958,661,935.00
Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16.  

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a new supplemented application, submitted after the denial of a previously filed 
supplemented application for SFA?

Yes
No

No N/A  N/A N/A N/A

b. Is this application a new supplemented application, submitted after a plan has withdrawn its 
previously filed supplemented application for SFA? 

Yes
No

No N/A  N/A N/A N/A

c. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

Yes N/A N/A N/A N/A

1. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).

Yes
No

Yes ACH Vendor Form WPTE_PEN.pdf N/A Other N/A

2. Section C, 
Items (4)a., (4)e., 

and (4)f. 
(Also See Addendum C, 

Section C, Item (4))

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet, Section C, Item (4) of the SFA Filing 
Instructions and Addendum C for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4A Supp WPTE_PEN.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Supp Plan Name

3.a. Addendum C
Section G, Item (1)

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

Yes N/A - included as part of Template 4A Plan 
Name

N/A The Supplemented Application is 
determined under the Increasing Assets 
Method.

N/A Template 4A Supp Plan Name

3.b. Addendum C
Section G, Item (1)

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A Template 4A Supp Plan Name

This Application Checklist - Supplemented is only used for a supplemented application.  See Application Checklist for all other applications.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested Under Final 
Rule:

SFA Amount Approved Under 
Interim Final Rule:

4 of 8



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p

APPLICATION CHECKLIST - SUPPLEMENTED
Western Pennsylvania Teasmters and Employers Pension Fund
25-6029946 Unless otherwise specified:
1

$691,506,257

$958,661,935.00
Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16.  

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

This Application Checklist - Supplemented is only used for a supplemented application.  See Application Checklist for all other applications.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested Under Final 
Rule:

SFA Amount Approved Under 
Interim Final Rule:

4. Addendum C
Section H, Item (1)

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Application is under the Increasing 
Assets Method.

N/A Template 4B Supp Plan Name

5. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the Non-SFA interest rate and the SFA interest, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

6. Addendum C
Section C, Item (4)e.ii.

For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Enter N/A if the total projected benefit payments are the same as those used in the application 
approved under the interim final rule.

Yes
No
N/A

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

7. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA App Supp WPTE_PEN Page 002 Plan Statements/Cover Letter, 
Addendum C, Scetion D, Item 2

Financial Assistance Application SFA App Supp Plan Name

8.a. Does the application include a cover letter identifying the date the plan's application was approved 
under the interim final rule, as well as the approved SFA amount under the interim final rule as of 
the SFA measurement date? 

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Page 001 - 002 N/A N/A   - included as part of SFA App 
Plan Name

8.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? 

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Page 001 - 002 N/A N/A   - included as part of SFA App 
Plan Name

9. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
the plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Pages 001 - 003 Trustees are the Plan Sponsors.  Current 
Trustees updated since Initial 
Application to show Trustees as of 
March 9, 2023.

N/A N/A   - included as part of SFA App 
Plan Name

Addendum C
Section D, Item (1)

5 of 8



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p

APPLICATION CHECKLIST - SUPPLEMENTED
Western Pennsylvania Teasmters and Employers Pension Fund
25-6029946 Unless otherwise specified:
1

$691,506,257

$958,661,935.00
Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16.  

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

This Application Checklist - Supplemented is only used for a supplemented application.  See Application Checklist for all other applications.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested Under Final 
Rule:

SFA Amount Approved Under 
Interim Final Rule:

10.a. Addendum C
Section D, Item (5)a.

If the projected employer contributions are different from those assumed in the application approved 
under the interim final rule, does the application include a detailed narrative description of the 
assumed future contributions (including assumed contribution rates) used to calculate the requested 
SFA amount under the final rule?

Enter N/A if the projected employer contributions are unchanged from those assumed in the 
application approved under the interim final rule. 

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Page 004 - 006 N/A N/A   - included as part of SFA App 
Plan Name

10.b. Addendum C
Section D, Item (5)b.

If the Plan Response to Checklist Item #10.a. is Yes, does the application include documentation 
described in § 4262.4(c)(3) of PBGC's SFA regulation that substantiates that the contributing rate 
increases that are excluded were agreed to on or after July 9, 2021?

Enter N/A if the response to Checklist Item #10.a. is N/A. 

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Pages 007 - 069. Supporting documentation for exclusion 
of increases agreed to on or after July 9, 
2021.

N/A N/A   - included as part of SFA App 
Plan Name

11.a. Section E, Item (1) Does the application include a fully completed Application Checklist - Supplemented, including the 
required information at the top of the Application Checklist (plan name, employer identification 
number (EIN), 3-digit plan number (PN), SFA amount approved under the interim final rule, and 
SFA amount requested under the final rule)?  

Yes
No

Yes Application Checklist SuppWPTE_Pen.xlsx N/A Special Financial Assistance Checklist App Checklist Supp Plan Name

11.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), does the application include the fully completed Additional 
Information for Certain Events section of the general Application Checklist?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A Special Financial Assistance Checklist App Checklist Certain Events Plan 
Name

6 of 8



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p

APPLICATION CHECKLIST - SUPPLEMENTED
Western Pennsylvania Teasmters and Employers Pension Fund
25-6029946 Unless otherwise specified:
1

$691,506,257

$958,661,935.00
Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16.  

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

This Application Checklist - Supplemented is only used for a supplemented application.  See Application Checklist for all other applications.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested Under Final 
Rule:

SFA Amount Approved Under 
Interim Final Rule:

12.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA under the final rule 
(without any offset for SFA already paid to the plan under the interim final rule) and certifies that 
this is the amount to which the plan is entitled?
(ii) confirmation that all assumptions and methods used, sources of participant data and census data, 
SFA measurement date, and other relevant information are the same as in the application that was 
approved under the interim final rule with the exception of the non-SFA and SFA interest rates, the 
application of the new calculation methodology under the final rule and a change to the plan's 
employer contribution assumption to exclude contribution rate increases agreed to on or after July 9, 
2021 (if applicable)?
(iii) a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #12a combined with #12b (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Amount Cert Supp WPTE_PEN N/A Section E, Item 5, Financial Assistance Application SFA Amount Cert Supp Plan Name

12.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

Yes N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

13. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penalty WPTE_Pen N/A Financial Assistance Application Penalty Plan Name

Addendum C
Section E, Item (5)

7 of 8



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p

APPLICATION CHECKLIST - SUPPLEMENTED
Western Pennsylvania Teasmters and Employers Pension Fund
25-6029946 Unless otherwise specified:
1

$691,506,257

$958,661,935.00
Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #16.  

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

This Application Checklist - Supplemented is only used for a supplemented application.  See Application Checklist for all other applications.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested Under Final 
Rule:

SFA Amount Approved Under 
Interim Final Rule:

14. Addendum C
Section F, Item (1)

If the plan is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of SFA under the final rule from the total amount of SFA approved under the interim 
final rule, each as of the SFA measurement date?  See Template 9 and its instructions for details on 
the reconciliation and information to be provided.

Enter N/A if the plan is a MPRA plan.

Does the uploaded document use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 9 Plan Name

15. Addendum C
Section G, Item (2)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method, does the application include a reconciliation of the change in the requested amount of SFA 
under the final rule from the total amount of SFA approved under the interim final rule, each as of 
the SFA measurement date?  See Template 9 and its instructions for details on the reconciliation and 
information to be provided.

Enter N/A if the plan is a not a MPRA plan or if the plan is a MPRA plan using the present value 
method. 

Does the uploaded document use the required filenaming convention?

Yes
No
N/A

Yes Template 9 WPTE_PEN.xlsx N/A See Also, SFA App Supp WPTE_PEN, 
Page 006

Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 9 Plan Name

16. Addendum C
Section H, Item (2)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method, does the application include a reconciliation of the change in the requested amount of SFA 
under the final rule from the total amount of SFA approved under the interim final rule, each as of 
the SFA measurement date?  See Template 9 and its instructions for details on the reconciliation and 
information to be provided.

Enter N/A if the plan is a not a MPRA plan or if the plan is a MPRA plan using the increasing assets 
method. 

Does the uploaded document use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 9 Plan Name
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March 9, 2023 
 
 

  
 

Western Pennsylvania Teamsters and Employers Pension Fund - 
Supplemented Application – Plan Statements  

 
Pension Benefit Guaranty Corporation 
1200 K Street NW 
Washington DC 20005 
(Submitted via e-filing Portal) 
 
Dear Sir or Madam: 
 
I am legal counsel for the Western Pennsylvania Teamsters and 
Employers Pension Fund (referred to throughout as "Pension Fund" 
or "WPTE_PEN").  The Trustees of the Pension Fund have authorized 
me to submit this Supplemented Application for Special Financial 
Assistance.   
 
On July 25, 2022, PBGC approved the Pension Fund's application 
submitted on March 30, 2022 under the interim final rule in the 
amount of $691,506,257.00 (received August 24, 2022).  The 
measurement date used in the application approved under the interim 
final rule, as well as the measurement date used in this 
Supplemented Application, is December 31, 2021. 
 
The Pension Fund is a MPRA plan as defined under §4262.4(a)(3) of 
PBGC's SFA regulation.  The Pension Fund is an "IFR Filer" as 
described in PBGC's filing requirements – Addendum C – Instructions 
for Supplemented Applications.  It seeks additional SFA in the 
amount of $267,155,675, under the increasing asset method.  In 
total, the amount approved under the initial final rule and the 
additional amount requested under the final rule $958,661,932. 
 
This submission includes an Application Checklist ("App Checklist 
Supp WPTE_PEN"), Templates 4A & 9, Section D, Item (5)b 
documentation supporting exclusion rate increases agreed to on or 

001



after July 9, 
Certification. 

2021, penalty of perjury, and Actuarial 

The plan sponsor's authorized representatives are: 

Vincent P. Szeligo, Esq. 
Fund Legal Counsel 
900 Parish Street, Ste 101 
Pittsburgh, PA 15220 
412-362-4200
VSzeligo@wpapensionfund.com

Randee W. Sekol, EA 
Fund Actuary 
Foster & Foster 
1136 Hamilton Street, Ste 103 
Allentown, PA 18101 
610-392-0971
Randee.Sekol@foster-foster.com

Thank you for your attention on this ma)ter.

(1�/ 
¼ncent P. Szel'g 
Fund Legal 

cc: Trustees 

002



TEMPLATE 4A v20221102p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to financial 
assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of such 
financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) 
for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding investment 
returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds the 
beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, 
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this 
Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for all 
other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on 4A-4 
and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as 
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as 
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and projected 
non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA 
assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3 



TEMPLATE 4A - Sheet 4A-1 v20221102p
SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

Initial Application Date: 03/30/2022

SFA Measurement Date: 12/31/2021

Last day of first plan 
year ending after the 
measurement date:

12/31/2022

5.26%

2.91%

Development of non-SFA interest rate and SFA interest rate:

7.50%

Month Year (i) (ii) (iii)

March 2022

February 2022 0.86% 2.61% 3.26%

January 2022 0.88% 2.61% 3.27%

December 2021 0.92% 2.62% 3.29%

5.26%

5.26%

Match

2.91%

2.91%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar quarter 
immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

WPTE_PEN

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:

https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates


TEMPLATE 4A - Sheet 4A-2 v20221102p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

SFA Measurement 
Date: 12/31/2021

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2021 12/31/2021 $0 $0 $0 $0 $0
01/01/2022 12/31/2022 $131,443,342 $7,007,935 $5,947,243 $0 $144,398,520
01/01/2023 12/31/2023 $128,190,537 $9,494,498 $8,827,142 $0 $146,512,177
01/01/2024 12/31/2024 $124,754,498 $11,837,506 $11,750,891 $1,050 $148,343,945
01/01/2025 12/31/2025 $121,158,959 $14,112,811 $14,667,899 $7,331 $149,947,000
01/01/2026 12/31/2026 $117,406,414 $16,254,147 $17,610,443 $19,602 $151,290,606
01/01/2027 12/31/2027 $113,597,144 $18,143,852 $20,525,082 $39,007 $152,305,085
01/01/2028 12/31/2028 $109,647,573 $19,899,645 $23,273,866 $68,355 $152,889,439
01/01/2029 12/31/2029 $105,620,715 $21,463,461 $25,988,017 $107,638 $153,179,831
01/01/2030 12/31/2030 $101,394,798 $22,875,898 $28,617,784 $159,089 $153,047,569
01/01/2031 12/31/2031 $97,156,475 $23,915,064 $31,009,433 $223,009 $152,303,981
01/01/2032 12/31/2032 $92,878,108 $24,928,901 $33,270,380 $300,049 $151,377,438
01/01/2033 12/31/2033 $88,570,962 $25,761,645 $35,279,853 $392,926 $150,005,386
01/01/2034 12/31/2034 $84,200,680 $26,419,139 $37,034,293 $499,828 $148,153,940
01/01/2035 12/31/2035 $79,785,383 $26,951,103 $38,543,799 $633,561 $145,913,846
01/01/2036 12/31/2036 $75,341,771 $27,321,424 $39,872,443 $797,548 $143,333,186
01/01/2037 12/31/2037 $70,880,265 $27,573,203 $40,975,044 $993,256 $140,421,768
01/01/2038 12/31/2038 $66,451,739 $27,743,480 $41,837,043 $1,223,040 $137,255,302
01/01/2039 12/31/2039 $62,043,377 $27,789,001 $42,553,517 $1,489,418 $133,875,313
01/01/2040 12/31/2040 $57,683,261 $27,716,178 $43,123,695 $1,786,155 $130,309,289
01/01/2041 12/31/2041 $53,396,803 $27,544,026 $43,552,304 $2,112,398 $126,605,531
01/01/2042 12/31/2042 $49,188,219 $27,253,848 $43,844,210 $2,484,371 $122,770,648
01/01/2043 12/31/2043 $45,085,963 $26,856,053 $43,995,707 $2,904,241 $118,841,964
01/01/2044 12/31/2044 $41,101,276 $26,351,224 $44,015,719 $3,370,545 $114,838,764
01/01/2045 12/31/2045 $37,262,284 $25,786,187 $43,909,054 $3,882,131 $110,839,656
01/01/2046 12/31/2046 $33,580,089 $25,140,154 $43,630,027 $4,437,448 $106,787,718
01/01/2047 12/31/2047 $30,071,610 $24,418,651 $43,168,260 $5,061,527 $102,720,048
01/01/2048 12/31/2048 $26,752,294 $23,627,263 $42,525,128 $5,722,804 $98,627,489
01/01/2049 12/31/2049 $23,635,842 $22,761,050 $41,731,016 $6,453,080 $94,580,988
01/01/2050 12/31/2050 $20,732,223 $21,836,053 $40,803,512 $7,242,013 $90,613,801
01/01/2051 12/31/2051 $18,052,230 $20,858,663 $39,759,605 $8,093,059 $86,763,557

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

WPTE_PEN



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

SFA Measurement 
Date: 12/31/2021

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
12/31/2021 12/31/2021 N/A

01/01/22 12/31/2022 21,308 $681,856 $3,000,000 $3,681,856
01/01/2023 12/31/2023 21,418 $706,827 $3,075,000 $3,781,827
01/01/2024 12/31/2024 21,488 $730,592 $3,151,875 $3,882,467
01/01/2025 12/31/2025 21,534 $753,690 $3,230,672 $3,984,362
01/01/2026 12/31/2026 21,560 $754,565 $3,311,439 $4,066,004
01/01/2027 12/31/2027 21,569 $776,448 $3,394,225 $4,170,673
01/01/2028 12/31/2028 21,544 $797,128 $3,479,080 $4,276,208
01/01/2029 12/31/2029 21,501 $817,000 $3,566,057 $4,383,057
01/01/2030 12/31/2030 21,461 $836,979 $3,655,209 $4,492,188
01/01/2031 12/31/2031 21,372 $1,111,292 $3,746,589 $4,857,881
01/01/2032 12/31/2032 21,282 $1,127,946 $3,840,254 $4,968,200
01/01/2033 12/31/2033 21,175 $1,164,625 $3,936,260 $5,100,885
01/01/2034 12/31/2034 21,032 $1,177,848 $4,034,666 $5,212,514
01/01/2035 12/31/2035 20,865 $1,189,305 $4,135,533 $5,324,838
01/01/2036 12/31/2036 20,677 $1,220,002 $4,238,921 $5,458,923
01/01/2037 12/31/2037 20,474 $1,228,440 $4,344,894 $5,573,334
01/01/2038 12/31/2038 20,250 $1,255,500 $4,453,517 $5,709,017
01/01/2039 12/31/2039 20,013 $1,260,819 $4,564,855 $5,825,674
01/01/2040 12/31/2040 19,761 $1,284,465 $4,678,976 $5,963,441
01/01/2041 12/31/2041 19,495 $1,306,165 $4,795,951 $6,102,116
01/01/2042 12/31/2042 19,222 $1,307,096 $4,915,849 $6,222,945
01/01/2043 12/31/2043 18,937 $1,325,590 $5,038,746 $6,364,336
01/01/2044 12/31/2044 18,640 $1,342,080 $5,164,714 $6,506,794
01/01/2045 12/31/2045 18,336 $1,338,528 $5,293,832 $6,632,360
01/01/2046 12/31/2046 18,031 $1,352,400 $5,054,863 $6,407,263
01/01/2047 12/31/2047 17,721 $1,364,517 $4,798,686 $6,163,203
01/01/2048 12/31/2048 17,405 $1,374,916 $5,700,878 $7,075,794
01/01/2049 12/31/2049 17,083 $1,383,723 $5,843,400 $7,227,123
01/01/2050 12/31/2050 16,758 $1,390,914 $5,989,485 $7,380,399
01/01/2051 12/31/2051 16,433 $1,396,890 $6,139,222 $7,536,112

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.
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On this Sheet, show all administrative expense amounts as positive amounts

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20221102p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets 
Method

SFA Measurement Date: 12/31/2021

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$663,321,094

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$721,064,555

Projected SFA 
exhaustion year:

Non-SFA Interest Rate: 5.26%

SFA Interest Rate: 2.91%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 

4A-2)

Make-up Payments 
Attributable to 

Reinstatement of Benefits 
Suspended through the 
SFA Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from SFA 

Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2021 12/31/2021 $0 $0 $0 $0 $0 $0 $0 $0 $721,064,555 $0 $0 $663,321,094
01/01/2022 12/31/2022 $57,914,879 $10,673,935 $0 -$144,398,520 -$57,601,595 -$3,681,856 -$205,681,971 $17,167,653 $532,550,237 $0 $36,371,481 $768,281,389
01/01/2023 12/31/2023 $58,094,523 $10,717,724 $0 -$146,512,177 $0 -$3,781,827 -$150,294,004 $13,326,116 $395,582,349 $0 $41,897,216 $878,990,852
01/01/2024 12/31/2024 $57,391,933 $10,406,386 $0 -$148,343,945 $0 -$3,882,467 -$152,226,412 $9,312,435 $252,668,372 $0 $47,698,644 $994,487,814
01/01/2025 12/31/2025 $56,645,262 $10,652,493 $0 -$149,947,000 $0 -$3,984,362 -$153,931,362 $5,129,009 $103,866,019 $0 $53,762,977 $1,115,548,547
01/01/2026 12/31/2026 $55,863,919 $10,893,584 $0 -$151,290,606 $0 -$4,066,004 -$103,866,019 $0 $0 -$51,490,590 $58,782,260 $1,189,597,719
01/01/2027 12/31/2027 $55,121,453 $11,124,083 $0 -$152,305,085 $0 -$4,170,673 $0 $0 $0 -$156,475,758 $59,940,467 $1,159,307,965
01/01/2028 12/31/2028 $54,386,315 $11,347,402 $0 -$152,889,439 $0 -$4,276,208 $0 $0 $0 -$157,165,647 $58,318,264 $1,126,194,298
01/01/2029 12/31/2029 $53,658,505 $11,543,188 $0 -$153,179,831 $0 -$4,383,057 $0 $0 $0 -$157,562,888 $56,554,686 $1,090,387,788
01/01/2030 12/31/2030 $53,158,512 $11,506,404 $0 -$153,047,569 $0 -$4,492,188 $0 $0 $0 -$157,539,757 $54,660,275 $1,052,173,224
01/01/2031 12/31/2031 $52,615,748 $11,505,437 $0 -$152,303,981 $0 -$4,857,881 $0 $0 $0 -$157,161,862 $52,648,261 $1,011,780,808
01/01/2032 12/31/2032 $52,065,655 $11,570,240 $0 -$151,377,438 $0 -$4,968,200 $0 $0 $0 -$156,345,638 $50,534,335 $969,605,400
01/01/2033 12/31/2033 $51,572,991 $11,399,253 $0 -$150,005,386 $0 -$5,100,885 $0 $0 $0 -$155,106,271 $48,333,758 $925,805,131
01/01/2034 12/31/2034 $51,063,433 $11,117,119 $0 -$148,153,940 $0 -$5,212,514 $0 $0 $0 -$153,366,454 $46,057,943 $880,677,172
01/01/2035 12/31/2035 $50,520,668 $11,173,600 $0 -$145,913,846 $0 -$5,324,838 $0 $0 $0 -$151,238,684 $43,728,957 $834,861,713
01/01/2036 12/31/2036 $50,028,004 $9,923,896 $0 -$143,333,186 $0 -$5,458,923 $0 $0 $0 -$148,792,109 $41,344,968 $787,366,472
01/01/2037 12/31/2037 $49,518,446 $3,629,184 $0 -$140,421,768 $0 -$5,573,334 $0 $0 $0 -$145,995,102 $38,772,438 $733,291,437
01/01/2038 12/31/2038 $49,033,109 $3,653,070 $0 -$137,255,302 $0 -$5,709,017 $0 $0 $0 -$142,964,319 $35,996,817 $679,010,115
01/01/2039 12/31/2039 $48,547,773 $3,716,542 $0 -$133,875,313 $0 -$5,825,674 $0 $0 $0 -$139,700,987 $33,217,237 $624,790,680
01/01/2040 12/31/2040 $48,071,422 $3,567,112 $0 -$130,309,289 $0 -$5,963,441 $0 $0 $0 -$136,272,730 $30,440,793 $570,597,276
01/01/2041 12/31/2041 $47,586,085 $3,457,701 $0 -$126,605,531 $0 -$6,102,116 $0 $0 $0 -$132,707,647 $27,669,939 $516,603,355
01/01/2042 12/31/2042 $47,083,855 $2,961,132 $0 -$122,770,648 $0 -$6,222,945 $0 $0 $0 -$128,993,593 $24,904,724 $462,559,472
01/01/2043 12/31/2043 $46,631,725 $2,598,981 $0 -$118,841,964 $0 -$6,364,336 $0 $0 $0 -$125,206,300 $22,142,765 $408,726,644
01/01/2044 12/31/2044 $46,186,923 $2,394,634 $0 -$114,838,764 $0 -$6,506,794 $0 $0 $0 -$121,345,558 $19,397,380 $355,360,023
01/01/2045 12/31/2045 $45,701,586 $2,204,461 $0 -$110,839,656 $0 -$6,632,360 $0 $0 $0 -$117,472,016 $16,676,280 $302,470,335
01/01/2046 12/31/2046 $45,239,891 $2,021,130 $0 -$106,787,718 $0 -$6,407,263 $0 $0 $0 -$113,194,981 $13,991,402 $250,527,776
01/01/2047 12/31/2047 $44,795,089 $1,834,291 $0 -$102,720,048 $0 -$6,163,203 $0 $0 $0 -$108,883,251 $11,357,531 $199,631,436
01/01/2048 12/31/2048 $44,342,959 $1,670,046 $0 -$98,627,489 $0 -$7,075,794 $0 $0 $0 -$105,703,283 $8,749,638 $148,690,797
01/01/2049 12/31/2049 $43,905,484 $1,493,759 $0 -$94,580,988 $0 -$7,227,123 $0 $0 $0 -$101,808,111 $6,158,040 $98,439,969
01/01/2050 12/31/2050 $43,460,682 $1,341,558 $0 -$90,613,801 $0 -$7,380,399 $0 $0 $0 -$97,994,200 $3,600,978 $48,848,987
01/01/2051 12/31/2051 $43,049,087 $1,322,480 $0 -$86,763,557 $0 -$7,536,112 $0 $0 $0 -$94,299,669 $1,079,115 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

WPTE_PEN

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of each 
plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are both 
greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20221102p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets 
Method

SFA Measurement Date: 12/31/2021

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$663,321,094

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$958,661,932

Projected SFA 
exhaustion year: 01/01/2028

Non-SFA Interest Rate: 5.26%

SFA Interest Rate: 2.91%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 

4A-2)

Make-up Payments 
Attributable to 

Reinstatement of Benefits 
Suspended through the 
SFA Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from SFA 

Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2021 12/31/2021 $0 $0 $0 $0 $0 $0 $958,661,932 $663,321,094
01/01/2022 12/31/2022 $57,914,879 $10,673,935 $0 -$144,398,520 -$57,601,595 -$3,681,856 -$205,681,971 $24,081,737 $777,061,698 $0 $36,371,481 $768,281,389
01/01/2023 12/31/2023 $58,094,523 $10,717,724 $0 -$146,512,177 $0 -$3,781,827 -$150,294,004 $20,441,399 $647,209,093 $0 $41,897,216 $878,990,852
01/01/2024 12/31/2024 $57,391,933 $10,406,386 $0 -$148,343,945 $0 -$3,882,467 -$152,226,412 $16,634,773 $511,617,454 $0 $47,698,644 $994,487,814
01/01/2025 12/31/2025 $56,645,262 $10,652,493 $0 -$149,946,999 $0 -$3,984,362 -$153,931,361 $12,664,428 $370,350,521 $0 $53,762,977 $1,115,548,547
01/01/2026 12/31/2026 $55,863,919 $10,893,584 $0 -$151,290,606 $0 -$4,066,004 -$155,356,610 $8,532,971 $223,526,883 $0 $60,119,108 $1,242,425,158
01/01/2027 12/31/2027 $55,121,453 $11,124,083 $0 -$152,305,085 $0 -$4,170,673 -$156,475,758 $4,244,236 $71,295,361 $0 $66,781,764 $1,375,452,458
01/01/2028 12/31/2028 $54,386,315 $11,347,402 $0 -$152,889,440 $0 -$4,276,208 -$71,295,361 $0 $0 -$85,870,287 $71,538,503 $1,426,854,392
01/01/2029 12/31/2029 $53,658,505 $11,543,188 $0 -$153,179,831 $0 -$4,383,057 $0 $0 $0 -$157,562,888 $72,369,407 $1,406,862,603
01/01/2030 12/31/2030 $53,158,512 $11,506,404 $0 -$153,047,568 $0 -$4,492,188 $0 $0 $0 -$157,539,756 $71,306,850 $1,385,294,614
01/01/2031 12/31/2031 $52,615,748 $11,505,437 $0 -$152,303,980 $0 -$4,857,881 $0 $0 $0 -$157,161,861 $70,170,447 $1,362,424,384
01/01/2032 12/31/2032 $52,065,655 $11,570,240 $0 -$151,377,438 $0 -$4,968,200 $0 $0 $0 -$156,345,638 $68,978,187 $1,338,692,829
01/01/2033 12/31/2033 $51,572,991 $11,399,253 $0 -$150,005,386 $0 -$5,100,885 $0 $0 $0 -$155,106,271 $67,747,757 $1,314,306,558
01/01/2034 12/31/2034 $51,063,433 $11,117,119 $0 -$148,153,940 $0 -$5,212,514 $0 $0 $0 -$153,366,454 $66,493,118 $1,289,613,774
01/01/2035 12/31/2035 $50,520,668 $11,173,600 $0 -$145,913,846 $0 -$5,324,838 $0 $0 $0 -$151,238,684 $65,239,022 $1,265,308,381
01/01/2036 12/31/2036 $50,028,004 $9,923,896 $0 -$143,333,186 $0 -$5,458,923 $0 $0 $0 -$148,792,109 $63,986,462 $1,240,454,634
01/01/2037 12/31/2037 $49,518,446 $3,629,184 $0 -$140,421,769 $0 -$5,573,334 $0 $0 $0 -$145,995,103 $62,604,875 $1,210,212,036
01/01/2038 12/31/2038 $49,033,109 $3,653,070 $0 -$137,255,302 $0 -$5,709,017 $0 $0 $0 -$142,964,319 $61,082,840 $1,181,016,737
01/01/2039 12/31/2039 $48,547,773 $3,716,542 $0 -$133,875,314 $0 -$5,825,674 $0 $0 $0 -$139,700,988 $59,622,786 $1,153,202,850
01/01/2040 12/31/2040 $48,071,422 $3,567,112 $0 -$130,309,289 $0 -$5,963,441 $0 $0 $0 -$136,272,730 $58,235,273 $1,126,803,926
01/01/2041 12/31/2041 $47,586,085 $3,457,701 $0 -$126,605,531 $0 -$6,102,116 $0 $0 $0 -$132,707,647 $56,926,409 $1,102,066,475
01/01/2042 12/31/2042 $47,083,855 $2,961,132 $0 -$122,770,648 $0 -$6,222,945 $0 $0 $0 -$128,993,593 $55,700,084 $1,078,817,952
01/01/2043 12/31/2043 $46,631,725 $2,598,981 $0 -$118,841,965 $0 -$6,364,336 $0 $0 $0 -$125,206,301 $54,557,961 $1,057,400,319
01/01/2044 12/31/2044 $46,186,923 $2,394,634 $0 -$114,838,764 $0 -$6,506,794 $0 $0 $0 -$121,345,558 $53,517,615 $1,038,153,933
01/01/2045 12/31/2045 $45,701,586 $2,204,461 $0 -$110,839,656 $0 -$6,632,360 $0 $0 $0 -$117,472,016 $52,591,240 $1,021,179,204
01/01/2046 12/31/2046 $45,239,891 $2,021,130 $0 -$106,787,718 $0 -$6,407,263 $0 $0 $0 -$113,194,981 $51,795,488 $1,007,040,732
01/01/2047 12/31/2047 $44,795,089 $1,834,291 $0 -$102,720,048 $0 -$6,163,203 $0 $0 $0 -$108,883,251 $51,150,113 $995,936,974
01/01/2048 12/31/2048 $44,342,959 $1,670,046 $0 -$98,627,489 $0 -$7,075,794 $0 $0 $0 -$105,703,283 $50,635,310 $986,882,006
01/01/2049 12/31/2049 $43,905,484 $1,493,759 $0 -$94,580,988 $0 -$7,227,123 $0 $0 $0 -$101,808,111 $50,246,898 $980,720,035
01/01/2050 12/31/2050 $43,460,682 $1,341,558 $0 -$90,613,800 $0 -$7,380,399 $0 $0 $0 -$97,994,199 $50,008,910 $977,536,986
01/01/2051 12/31/2051 $43,049,087 $1,322,480 $0 -$86,763,558 $0 -$7,536,112 $0 $0 $0 -$94,299,670 $49,928,104 $977,536,987

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

WPTE_PEN

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 9 v20220802p

Reconciliation and Assumption Change for SFA Amount from Interim Final Rule Application 

Additional instructions for each individual worksheet:

Sheet
9-1A

File name: Template 9 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Addendum C for Supplemented Applications, Sections F, G and H

Provide a reconciliation of the change in the requested amount of SFA under the final rule as shown in Template 4A or Template 4B (whichever is applicable) from 
the total amount of SFA approved under the interim final rule as shown in Template 4 of the application approved under the interim final rule.

If the filer is proposing a change to the plan's employer contribution assumption to exclude contribution rate increases agreed to on or after July 9, 2021, as 
permitted under § 4262.4(c)(3) of PBGC’s SFA regulation, provide a deterministic projection using the "basic method" of determining the SFA amount described in 
§ 4262.4(a)(1) without reflecting the changed assumption, in the same format as sheet 4A-4 SFA Details .4(a)(1) of Template 4A.

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

Section F, Item (1):  Reconciliation - Summary for non-MPRA plans using the "basic method" under § 4262.4(a)(1) with no contribution 
increases agreed to on or after July 9, 2021

Complete sheet 9-1A, 9-1B, 9-1C, 9-1D, 9-1E, or 9-1F depending on the method used to calculate the requested SFA amount under the final rule, and depending on 
whether the filer is proposing a change to the plan's employer contribution assumption.  See below for more explanation of which sheet is required.



9-1B

9-1C

Section F, Item (1): Reconciliation - Summary for non-MPRA plans using the "basic method" under § 4262.4(a)(1) with contribution increases 
agreed to on or after July 9, 2021

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, and include the deterministic projection in Sheet 9-2 Recon Details.

For Item number 3, show the SFA amount determined under the final rule using the "basic method" reflecting the assumption change related to excluded 
contribution increases agreed to on or after July 9, 2021, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

Section G, Item (2): Reconciliation - Summary for MPRA plans for which the requested amount of SFA is determined under the "increasing 
assets method" described in § 4262.4(a)(2)(i) with no contribution increases agreed to on or after July 9, 2021

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

For Item number 3, show the SFA amount determined under the final rule using the "increasing assets method" with no assumption changes other than using the non-
SFA and SFA interest rates, as shown in Sheet '4A-5 SFA Details .4(a)(2)(i)' of Template 4A.



9-1D

9-1E

Section G, Item (2): Reconciliation - Summary for MPRA plans for which the requested amount of SFA is determined under the "increasing 
assets method" described in § 4262.4(a)(2)(i) with contribution increases agreed to on or after July 9, 2021

Section H, Item (2): Reconciliation - Summary for MPRA plans for which the requested amount of SFA is determined under the "present value 
method" described in § 4262.4(a)(2)(ii) with no contribution increases agreed to on or after July 9, 2021

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, and include the deterministic projection in Sheet 9-2 Recon Details.

For Item number 3, show the SFA amount determined under the final rule using the "basic method" reflecting the assumption change related to excluded 
contribution increases agreed to on or after July 9, 2021, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

For Item number 4, show the SFA amount determined under the final rule using the "increasing assets method" reflecting the assumption change related to excluded 
contribution increases agreed to on or after July 9, 2021, as shown in Sheet '4A-5 SFA Details .4(a)(2)(i)' of Template 4A.

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

For Item number 3, show the SFA amount determined under the final rule using the "alternative present value method" with no assumption changes other than using 
the non-SFA and SFA interest rates, as shown in Template 4B.



9-1F

9-2

Section H, Item (2): Reconciliation - Summary for MPRA plans for which the requested amount of SFA is determined under the "present value 
method" described in § 4262.4(a)(2)(ii) with contribution increases agreed to on or after July 9, 2021

For Item number 1, show the SFA amount determined under the interim final rule, as shown in Template 4 of the application that was approved under the interim 
final rule.

For Item number 2, show the SFA amount determined under the final rule using the "basic method" with no assumption changes other than using the non-SFA and 
SFA interest rates, and include the deterministic projection in Sheet 9-2 Recon Details.

For Item number 3, show the SFA amount determined under the final rule using the "basic method" reflecting the assumption change related to excluded 
contribution increases agreed to on or after July 9, 2021, as shown in Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

For Item number 4, show the SFA amount determined under the final rule using the "alternative present value method" reflecting the assumption change related to 
excluded contribution increases agreed to on or after July 9, 2021, as shown in Template 4B.

Section F, Item (1): Reconciliation - Details for SFA amount under the Final Rule using the "basic method" with no assumption changes other 
than using the non-SFA and SFA interest rates

Sheet 9-2 is not required if all the assumptions used in determining the requested SFA amount under the final rule are the same as those used in the application 
that was approved under the interim final rule (except for the non-SFA and SFA interest rates).

See Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount from Sheets 9-1B, 9-1D, 
or 9-1F (whichever applies), under the "basic method" described in § 4262.4(a)(1) and before any assumption change related to excluded contribution increases 
agreed to on or after July 9, 2021. Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 9-2.



Version Updates (newest version at top)
Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 9 - Sheet 9-1A v20220802p

Reconciliation - Summary for non-MPRA plans using the "basic method" under § 4262.4(a)(1) with no contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement Date:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$0 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1A.

NOTE: No Recon Details sheets are required for any of the Item numbers.



TEMPLATE 9 - Sheet 9-1B v20220802p

Reconciliation - Summary for non-MPRA plans using the "basic method" under § 4262.4(a)(1) with contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement Date:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$0 Show details supporting the SFA amount on Sheet 9-2.

3

SFA amount under the Final Rule using the "basic 
method" reflecting the assumption change related 
to excluded contribution increases agreed to on or 
after July 9, 2021

$0 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1B.

NOTE: A sheet with Recon Details is only required for Item number 2.



TEMPLATE 9 - Sheet 9-1C v20220802p

Reconciliation - Summary for MPRA plans using the "increasing assets method" under § 4262.4(a)(2)(i) with no contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement Date:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$0 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

3

SFA amount under the Final Rule using the 
"increasing assets method" with no assumption 
changes other than using the non-SFA and SFA 
interest rates

$0 From Sheet '4A-5 SFA Details .4(a)(2)(i)' of Template 4A.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1C.

NOTE: No Recon Details sheets are required for any of the Item numbers.



TEMPLATE 9 - Sheet 9-1D v20220802p

Reconciliation - Summary for MPRA plans using the "increasing assets method" under § 4262.4(a)(2)(i) with contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 25-6029946

PN: 001

SFA Measurement Date: 12/31/2021

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets Method

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A $686,180,108

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$32,587,044 $718,767,152 Show details supporting the SFA amount on Sheet 9-2.

3

SFA amount under the Final Rule using the "basic 
method" reflecting the assumption change related 
to excluded contribution increases agreed to on or 
after July 9, 2021

$2,297,403 $721,064,555 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

4

SFA amount under the Final Rule using the 
"increasing assets method" reflecting the 
assumption change related to excluded 
contribution increases agreed to on or after July 9, 
2021

$237,597,377 $958,661,932 From Sheet '4A-5 SFA Details .4(a)(2)(i)' of Template 4A.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1D.

WPTE_PEN

NOTE: A sheet with Recon Details is only required for Item 2.



TEMPLATE 9 - Sheet 9-1E v20220802p

Reconciliation - Summary for MPRA plans using the "alternative present value method" under § 4262.4(a)(2)(ii) with no contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement Date:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$0 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

3

SFA amount under the Final Rule using the 
"alternative present value method" with no 
assumption changes other than using the non-SFA 
and SFA interest rates

$0 From Template 4B.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1E.

NOTE: No Recon Details sheets are required for any of the Item numbers.



TEMPLATE 9 - Sheet 9-1F v20220802p

Reconciliation - Summary for MPRA plans using the "alternative present value method" under § 4262.4(a)(2)(ii) with contribution increases agreed to on or after July 9, 2021

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement Date:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item,  
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 SFA amount under the Interim Final Rule N/A

2
SFA amount under the Final Rule using the "basic 
method" with no assumption changes other than 
using the non-SFA and SFA interest rates

$0 Show details supporting the SFA amount on Sheet 9-2.

3

SFA amount under the Final Rule using the "basic 
method" reflecting the assumption change related 
to excluded contribution increases agreed to on or 
after July 9, 2021

$0 From Sheet '4A-4 SFA Details .4(a)(1)' of Template 4A.

4

SFA amount under the Final Rule using the 
"alternative present value method" reflecting the 
assumption change related to excluded 
contribution increases agreed to on or after July 9, 
2021

$0 From Template 4B.

From Template 4 of the application that was approved under the Interim 
Final Rule provisions. 

See Template 9 Instructions for Additional Instructions for Sheet 9-1F.

NOTE: A sheet with Recon Details is only required for Item 2.



TEMPLATE 9 - Sheet 9-2 v20220802p

Reconciliation - Details for SFA amount under the Final Rule using the "basic method" with no assumption changes other than using the non-SFA and SFA interest rates

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate SFA amount.
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