
WESTERN PENNSYL VANIA
TEAMSTERS AND EMPLOYERS PENSION FUND

900 PARISH STREET, SUITE 101 • PITTSBURGH, PA 15220

(412) 362-4200 • TOLL FREE (800) 362-4201 • FAX (412) 362-3133
EMAIL: contactus@wpapensionfund.corn • WEBSITE: http://www.wpapensionfund.corn

March 30, 2022

Re: Western Pennsylvania Teamsters and Employers Pension Fund -

Application for Special Financial Assistance under the

American Rescue Plan Act of 2021

Financial Assistance Request Letter - Section D, Item 1 

Pension Benefit Guaranty Corporation

1200 K Street NW

Washington DC 20005

(Submitted via e-filing Portal)

Dear Sir or Madam:

I am legal counsel for the Western Pennsylvania Teamsters

and Employers Pension Fund (referred to throughout as "Pension

Fund" or "WPTE PEN"). The Trustees of the Pension Fund have

authorized me to submit an application for Special Financial

Assistance.

Accompanying this cover letter are the Financial Assistance

Application, the Application Checklist, Templates, Plan

Documents, Financial Statements, Investment .Statements and Bank

Statements, as required under the Interim Final Regulations

issued by PBGC on July 12, 2021 pursuant to Section 4262 of the

Employee Retirement Income Security Act, as amended by Section

9704 of the American Rescue Plan Act of 2021.

Please direct all communications regarding this application

to both me at vszeliqo@wpapensionfund.com and also the Fund

Actuary, Randee W. Sekol, at Randee.Sekol@foster-foster.com.

Thank you for your attention on this matter.

incent P. S

Fund Attorne

cc: Trustees
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PLAN SPONSOR & AUTHORIZED CONTACT INFORMATION 
Section D, Item 2 

 
PLAN SPONSOR:  
 
Board of Trustees of the Western Pennsylvania Teamsters and 
Employers Pension Fund.  Care of Geraldine D. Talerico, Manager, 
gerri@wpapensionfund.com.  Fund Office contact information seen 
above. 
 
AUTHORIZED REPRESENTATIVES: 
 

Actuary 
 
Randee W. Sekol,  
EA #20-03192,MAAA, MSEA, FCA 
Foster & Foster Consulting 
  Actuaries, Inc. 
1136 Hamilton Street, Ste 103 
Allentown, PA 18101 
 
610-435-9577 (Office) 
randee.sekol@foster-foster.com 
 
 

Legal Counsel 
 
Vincent P. Szeligo, Esq. 
Fund Counsel  
WPa Teamsters & Employers 
  Pension Fund 
900 Parish Street, Suite 101 
Pittsburgh, PA 15220 
 
412-362-9867 (Direct) 
vszeligo@wpapensionfund.com 
 
 
 
 

 
ELIGIBILITY CRITERIA 
Section D, Item 3 

 
The Plan is eligible because it was approved for and implemented 
a benefit suspension under Section 305(e)(9) of ERISA on August 
1, 2019.  This implementation was prior to March 11, 2021. 
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PRIORITY GROUP 2 
Section D, Item 4 

 
The Plan is classified in Priority Group 2 under 29 C.F.R. ¶ 
4262.10(d)(2) of PBGC's SFA regulation. 
 

DESCRIPTION OF THE DEVELOPMENT OF THE ASSUMED 
FUTURE CONTRIBUTIONS AND THE ASSUMED 
FUTURE WITHDRAWAL LIABILITY PAYMENTS 

Section D, Item 5 
 

Assumed Future Contributions 
 

The baseline census data used to determine the SFA is the 
January 1, 2021 census that was used for the 2021 Actuarial 
Valuation Report.  The number of actives was projected forward 
to plan years beginning January 1, 2022, as described below. 
 
Each active record was updated to contain the expected annual 
contribution amount for all plan years through 2051 based on 
collective bargaining and participation agreements in effect on 
the 12/31/2021 SFA Measurement Date.  At a minimum, all such 
agreements comply with the Fund’s Rehabilitation Preferred or 
Distressed Schedule.  In some cases, the collective bargaining 
or participation agreements do not specify either the dollar 
amount or percentage amount of contribution rate increases, 
rather simply state that they comply with the Rehabilitation 
Plan.  In such cases we have assumed the Rehabilitation Plan 
increase of 3.5% for anniversaries up through March 31, 2022. 
 
These calculations take into consideration the average 
percentage of the Contribution Base Units (weeks) by employer 
grouping ("non-Top Level," "Top Level Other than UPS" and "UPS") 
times the contribution rates in effect for the year.  It is 
notable that a part of the benefit formula for future benefit 
accruals is 0.5% of annual future contributions. 
 
The pre-2021 Zone Certification assumed that employers would 
have 3.5% annual contribution increases through 2037.  However, 
none of the collective bargaining agreements relating to this 
Pension Fund provide for contribution increases beyond the 
typical 3 – 5 year contract terms.  In reliance on PBGC’s SFA 
Assumption Guidance, Section III.C, contribution rates used are 
those reasonably anticipated employer contribution rates for the 
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current and succeeding plan years, assuming that the terms of 
one or more collective bargaining agreements pursuant to which 
the plan is maintained for the current plan year continue in 
effect for succeeding plan years. 
 
None of the current collective bargaining agreements, as well as 
those negotiated after March 11, 2021, provide for contribution 
rate decreases. 
 
In developing the projection of assumed future contributions, 
changes in the active population and thus Contribution Base 
Units ("CBUs") are assumed.  For this Fund, annual CBUs are the 
product of the number of active participants assumed in each 
year and the average percentage of weeks worked per active 
participant. 
 
Average percentage of weeks worked per active participant 
 
Based on an analysis of the average percentage of CBUs by 
employer grouping for the 10 year period preceding the COVID 
period we have used the following percentages for all future 
years: 
 

• Non-Top Level – 98.31% 
• Top Level not UPS – 98.23% 
• UPS – 98.56% 

 
As explained in the following Section D, Item 6b, in projecting 
future contributions, the actuary changed the future CBU 
assumption because it is no longer reasonable.  A comparison of 
the pre-2021 Zone Certification population change assumptions 
and those used in the SFA projections is set forth below.  
 
Number of active participants assumed in future years 
 
As stated above, the total annual CBUs each year are the product 
of the number of active participants assumed in each year and 
the average percentage of weeks worked per active participant 
developed above.  Since the average percentage of weeks worked 
is static for the projection period, the number of active 
participants will be based on a historical analysis of CBUs by 
employer grouping as follows: 
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• Non-Top Level and Top Level not UPS - Assumed to decline by 
3% annually for 10 years beginning 2020 through 2029, 
(supported by the CBU history prior to the COVID exclusion 
period), followed by a 1% decline thereafter; 
 

• UPS - CBUs are assumed to decline 0.44% annually for 10 
years beginning 2020 through 2029, (supported by the CBU 
history prior to the COVID exclusion period), followed by a 
1% decline thereafter. 
 

It is necessary to maintain the number of active participants 
and thus CBUs by making assumptions about New Entrants.  New 
Entrant records were developed as described in the SFA 
assumptions and those records have the appropriate annual 
contribution levels by year by employer group as are used for 
current active participants. 
 

Assumed Future Withdrawal Liability Payments 
 
The Fund uses the 20-year Presumptive Method for allocation of 
total fund unfunded vested benefits and determines the annual 
payment duration by amortizing the unfunded vested benefits 
allocated to a withdrawn employer under the Fund's 7.5% funding 
interest rate assumption.  Contribution increases under the 2010 
Rehabilitation Plan, and all Updates, are fully benefit bearing 
and are used in determining the annual payment. 
 
When there are changes in a contributing employer's monthly 
remittances, or other facts which suggest that a withdrawal may 
have occurred, the Fund diligently investigates.   
 
Future withdrawal liability payments come from both existing 
withdrawn employers who are currently making payments and 
assumptions regarding future withdrawn employers.   
 
Existing Withdrawn Employers 
 
Future withdrawal liability payments from existing withdrawn 
employers were developed based on annual payments (billed 
monthly) for employers that withdrew prior to the SFA filing 
date.  It is assumed that withdrawn employers who have not 
defaulted will make all future scheduled payments.  Tardy or 
delayed installments as of December 31, 2021 are accounted for 
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as receivables in the most recent Interim Financial Statements 
(Section B, Item 7). 
 
Future Withdrawn Employers 
 
In calculating the SFA amount, the actuary assumes that there 
will be future employer withdrawals.  The amount of withdrawal 
liability payments of future withdrawn employers is determined 
in the following steps: 
 

• Determine the amount of contributions that would have been 
received from "certain employers" had no reduction in 
active membership occurred. 

• Subtract from that the amount of contributions from that 
same group of "certain" employers assuming the declines in 
active membership described above. 

• Assume that 60% of lost contribution income will translate 
into future withdrawal liability assessments. 

• Further assume that 80% of those future assessments will be 
collectible.   

 
The category of "certain employers" includes all employers 
except for ABF, all Local Union Offices, UPS, YRC and the Fund 
Office.  Based on the Fund’s experience since 2008, we assume 
that withdrawal liability payments will extend up to the 20 year 
cap. 
 

EXPLANATION OF ASSUMPTIONS CHANGED FROM  
PRE-2021 ACTUARIAL CERTIFICATION 

Section D, Item 6b 
 
The following assumptions used to calculate the SFA amount 
differ from those used in the pre-2021 Zone Certification of 
Funding Status (2020Zone20200330 WPTE_PEN.pdf):  
 
(1) Future Contribution Rates;  
(2) CBU Declines; 
(3) Administrative Expenses; and, 
(4) Future Employer Withdrawals. 
 
Generally, the rationale for the contribution rate and CBU 
assumption changes is that they are no longer reasonable because 
they had been developed in connection with the Fund's 
implementation of the MPRA benefit suspension and for the 

06



purpose of avoiding near-term insolvency.  Assumptions used for 
purposes of calculating the SFA amount are reasonable because 
they are based on historic experience and are consistent with 
acceptable or generally acceptable assumption changes in the SFA 
Assumptions Guidance. 
 

Contribution Rates 
 
The Fund's actuary relies on Acceptable Assumption Changes 
concerning use of a proposed change to the pre-2021 Zone 
contribution rate assumption.  Guidance, Section III.C.  The 
pre-2021 Zone Certification assumed that contribution rates 
would increase beyond the expiration of existing collective 
bargaining agreements.  The assumption has been changed because 
it is no longer reasonable.  It was developed at a time when the 
Fund was projected to go insolvent in less than 10 years and the 
only tool available to avoid insolvency was a MPRA benefit 
suspension.  It was thought that as the date of insolvency 
approached, employers and unions would no longer support the 
Plan.  On that basis, the Trustees determined that employers and 
unions would be more likely to continue support of the plan if 
tools available under MPRA were used to avoid insolvency – 
including a suspension of benefits and annual 3.5% increases 
projected to continue for 20 years.  Despite the fact that the 
MPRA suspension enabled the Pension Fund to project long-term 
solvency, it had the unfortunate effect of further eroding 
support for the Plan due to the covered population's awareness 
that the required annual contribution increases would be 
factored into the compensation package negotiated with their 
employer.  In addition to imposing a maximum 30% suspension of 
benefits for active participants and retirees, the MPRA benefit 
improvement tool came on the heels of the 2010 Rehabilitation 
Plan's Preferred Schedule halving of future benefit accruals 
from 1% to 0.5% of contributions. 
 
Based on information provided by the Trustees, the Fund Actuary 
has determined that the Fund's ability to undo the MPRA benefit 
suspension under ARPA makes the pre-2021 Zone Certification's 
contribution increase assumption unreasonable. 
 
The calculation of the SFA amount assumes no contribution rate 
increases beyond the expiration of each collective bargaining 
and participation agreement.  No contribution increases are 
assumed for expired collective bargaining agreements which have 
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either triggered a withdrawal or have not been automatically 
extended as of the SFA filing date. 
 
The Fund has reviewed each existing collective bargaining 
agreement to determine its duration and what rate increases are 
provided with its terms.  Not including contribution rate 
increases beyond the expiration of collective bargaining 
agreements is reasonable because it does not call for 
speculation and recognizes that employers and participants can 
force a withdrawal under the collective bargaining process.  The 
contribution rate element of payment schedules for future 
employer withdrawals would be limited to the SFA projected 
contribution rate, and annual payments would be generally 
limited to 20 years. 
 

Contribution Base Units 
 

The Fund's Actuary relies on the Generally Acceptable Assumption 
Changes concerning use of a proposed change to contribution base 
unit assumption which is supported by the Plan's historic 
experience during the 10 plan years (2010 – 2019) which excludes 
the COVID period.  Guidance, Section IV.A. 
 
The pre-2021 Zone Certification assumed there would be two 
distinct contribution base unit declines – one for UPS actives 
and another for Non-UPS actives - identical to the groups 
distinguished in the Pension Fund’s September 2018 MPRA 
application.  The Fund Actuary believes that for the SFA 
calculation, it is reasonable to continue projecting different 
CBU declines for these two groups due to their different history 
of decline. 
 
UPS CBUs 
 
In the pre-2021 Zone Certification, the UPS CBUs were assumed to 
remain level.  However, the assumption used for the SFA amount 
is that the UPS population will decline for the first ten years 
of the projection period by 0.44% annually and 1% thereafter.  
The Fund Actuary's use of this generally acceptable assumption 
change for UPS actives is based on the historic UPS CBUs and 
reasonable, projected industry activity provided by the Trustees 
in good faith.  

 
UPS competes in the package delivery industry with Federal 
Express, Amazon and others.  Both Federal Express and Amazon 
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compensate workers, who in many cases are independent 
contractors, with compensation packages substantially lower than 
provided by UPS.  The geometric average of UPS CBUs over the 
2010–2019 period shows a 0.44% decline.

 
 
It is reasonable to assume that both Federal Express and Amazon 
will aggressively compete under lower compensation levels.  UPS 
has recognized the need to redefine its business model, as noted 
in its February 22, 2022 SEC 10-K annual report filing.  
https://investors.ups.com/sec-filings.  See, 10-K Filing PDF 
page 23 of 145.  UPS acquired "Roadie," a technology platform 
that enables same-day delivery throughout the United States with 
"contract drivers."  PDF page 6 of 145.  UPS recognizes 
competition is a "Risk Factor" due to the industry's rapid 
evolution, as well as the fact that 11.7% of its revenue comes 
from one customer, Amazon.  PDF page 12 of 145.12 
 
For the SFA Application, the actuary, with reasonable input from 
the Trustees, determined the use of the pre-2021 Zone 

 
1 Amazon has steadily invested in expanding its delivery operation.  Amazon 
has been delivering products by way of its own package delivery service since 
2005 and has steadily expanded its capabilities since 2013. It currently uses 
its own network for 72% of its shipments.  
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8
&ved=2ahUKEwjnp9LP7c32AhXPc98KHUKiBZ0QFnoECAMQAQ&url=https%3A%2F%2Fwww.busine
ssinsider.com%2Famazon-making-own-shipping-containers-bypassing-port-delays-
2021-12&usg=AOvVaw09psdaLnGcMhDrKQseX4kO  
 
2  Amazon has been adding delivery stations and is predicted to soon become 
the largest package delivery service.  https://cheddar.com/media/amazon-
replacing-usps-with-own-delivery-network 
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Certification's future CBU projection for UPS was unreasonable 
because it did not reflect the rapid expansion of Amazon's 
delivery operations.  Reliance on UPS' 10-year average CBU is 
reasonable and is in accord with SFA Assumption Guidance - 
Generally Acceptable Assumption Changes.  
 
Non-UPS CBUs 
 
The future CBU decline for all other groups has also been 
changed.  However, the assumption used for the SFA amount is 
that the Non-UPS population is assumed decline for the first ten 
years of the projection period by 3% annually and 1% thereafter.  
The actuary's use of this generally acceptable assumption change 
for Non-UPS actives is reasonable based on historic CBUs of Non-
UPS participants and reasonable projected industry activity 
provided by the Trustees in good faith.  
 
The geometric average decline of Non-UPS CBUs over the 2010 – 
2019 period shows a 5%+ decline.  However, this history is 
distorted by one year – 2016 – which had a 19% decline in active 
participants, principally caused by the mid-year withdrawal of 
the Pension Fund's second largest employer. 

 
 

 
 

 
Future Employer Withdrawals 

 
The pre-2021 Zone Certification assumed that 60% of the 
projected decline in population would translate into future 
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withdrawal liability assessments, of which 80% would be 
collectible.  That assumption is no longer reasonable because it 
did not exclude all employer groups that are either unlikely to 
withdraw or would be bankrupt at withdrawal. 
 
The pre-2021 Zone Certification did not project UPS to have a 
CBU decline, so no future withdrawal liability payments relating 
to UPS were included in the 2020 Zone Certification.  For the 
SFA calculation, the actuary projects that UPS will experience a 
CBU decline; however, it is reasonable to assume that UPS will 
not withdraw.   
 

Based on input from the Plan Sponsor and the Fund Office, 
in calculating the SFA, the actuary assumes it is no longer 
reasonable to include ABF, YRCW, the Union and Pension Fund in 
the projection of receivables relating to future employer 
withdrawals.  These certain employers are either unlikely to 
withdraw or would be bankrupt at withdrawal. 
 

Administrative Expense Assumption 
 

The Fund Actuary determined that the administrative expense 
assumption used in the pre-2021 Zone Certification is no longer 
reasonable because it does not reflect the Pension Fund's recent 
history of regular administrative expenses, an updated inflation 
forecast and the anticipated increase in Fund Office staffing.   
 

• The pre-2021 Zone Certification assumed administrative 
expenses of $3.1 million, increasing by 1.5% per year. 

 
• The Fund Actuary determined it is reasonable to base the 

SFA calculation assumption on the average of regular 
administrative expenses for the period 2014 - 2020, 
increased staffing levels, and use of 2.5% as the 
inflationary factor. 
 

• Expenses are projected to include the PBGC premium 
increases scheduled to take effect in 2031 under section 
4006(a)(3)(A) of ERISA 
 

• Administrative expenses are not assumed to exceed the 6% of 
projected annual benefit payments (or a 9% cap in later 
years), consistent with PBGC assumption guidance. 
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The pre-2021 Zone Certification assumed administrative expenses 
of $3.6 million, reduced by $500,000 for 2020 and increased by 
1.5% each year thereafter.  (2020Zone20200330.pdf)  An average 
based on regular administrative expenses is reasonable because 
administrative expenses fluctuate from year to year based on 
whether the Fund Office staff, or consultants, have engaged in a 
special project or litigation which is non-recurring.  For 
example, from 2017 through 2019, the Fund was involved in 
pursuit of a MPRA benefit suspension, submitting an application 
in 2018, and implementing the benefit suspension in 2019.  Fund 
Office staffing levels can also change.  The Fund Office 
currently employs a manager, four clerical staff, one attorney 
and one paralegal.  Since 2018, the Fund Office has been unable 
to fill one pension analyst staff position.  The Fund Office has 
plans to add two to three additional staff positions in the 
coming year. 
 
The pre-2021 Zone Certification is also no longer reasonable in 
light of the Fund's plan to increase staff levels, at an 
estimated annual cost of at least $300,000.  The actuary has 
assumed that in 2022, administrative expenses will be  $3,681,856 
and will increase annually 2.5% thereafter.  This includes PBGC 
premiums. 
 
The cost of labor is one of the most significant elements in the 
Plan's administrative expenses.  According to the Congressional 
Budget Office’s July 2021 report, "Additional Information About 
the Updated Budget and Economic Outlook: 2021 to 2031" 
(www.cbo.gov/publication/57263), the CBO projects wage growth to 
average 3.4 percent per year for the period 2021-2025, or 3.1 
percent for the period 2021-2031.  Since the driving forces of 
administrative expense inflation are wages and salaries of Fund 
Office staff and Consultants' staff, a change from 1.5% to 2.5% 
for the actuarial assumption of annual increases in 
administrative expenses is reasonable. 
 

EXPLANATION OF METHOD FOR REINSTATING BENEFITS PREVIOUSLY 
SUSPENDED AND TIMING OF MAKE-UP PAYMENTS 

Section D, Item 7 
 

Monthly benefit payments will be reinstated effective as of the 
first month in which SFA is paid to the Fund, in accordance with 
applicable PBGC regulations and/or guidance.  Notices and 
procedures required under SFA Filing Instructions, Appendix B 
will be followed.  
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Participants and beneficiaries who have had benefits previously 
suspended since August 1, 2019, and are in pay status  as of the 
date that SFA is paid to the Fund, will have benefits reinstated 
to pre-MPRA levels and make-up payments will be made in a single 
lump sum no later than 90 days, in accord with §4262.12(c) of 
PBGC regulations, and in accord with IRS Notice 2021-38.  
Notices required under SFA Filing Instructions, Appendix B will 
be followed. 
 
As shown on Template 4 WPTE_PEN.xlsx, the make-up payment 
calculated as of the SFA Measurement Date is $57,601,595. 
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WESTERN PENNSYLVANIA 
TEAMSTERS AND EMPLOYERS PENSION FUND 

SECTION B 

PLAN DOCUMENTS 



1 

Filing Instruction 
Reference Document Description PDF Upload Name 

Section B, Item 1(a) Plan Document & 
Amendments 

WPTE Plan Document.pdf 

Section B, Item 1(b) Trust Agreement WPTE Trust.pdf 
Section B, Item 1(c) Amendment 4262.6(e)(1)-

Compliance 
Plan Amendment No. 2.pdf 

Section B, Item 1(d) Amendment 4262.6(e)(2)-
Regarding Reinstatement 

Proposed Amendment No.3.pdf 

Section B, Item 1(e) N/A N/A 
Section B, Item 1(f) IRS Determination Letter IRS Det Ltr 2016.pdf 
Section B, Item 2 Actuarial Valuation as of 

January 1, 2021 
2021AVR WPTE_PEN.pdf 

Section B, Item 2 Actuarial Valuation as of 
January 1, 2020 

2020AVR WPTE_PEN.pdf 

Section B, Item 2 Actuarial Valuation as of 
January 1, 2019 

2019AVR WPTE_PEN.pdf 

Section B, Item 2 Actuarial Valuation as of 
January 1, 2018 

2018AVR WPTE_PEN.pdf 

Section B, Item 3 2021 Restated and Updated 
Rehabilitation Plan with 

MRPA Record 

2021 Update to 2010 
Rehabilitation Plan.pdf 

Section B, Item 4 Form 5500 with all 
schedules 

2020Form5500 WPTE_PEN.pdf 

Section B, Item 5 2021 PPA Actuarial Zone 
Certification   

2021Zone20210331 WPTE_PEN.pdf 

Section B, Item 5 2020 PPA Actuarial Zone 
Certification   

2020Zone20200330 WPTE_PEN.pdf 

Section B, Item 5 2019 PPA Actuarial Zone 
Certification   

2019Zone20190331 WPTE_PEN.pdf 

Section B, Item 5 2018 PPA Actuarial Zone 
Certification   

2018Zone20180330 WPTE_PEN.pdf 

Section B, Item 5 Supplement to 2019 PPA 
Actuarial Zone 
Certification 

Supplement to 2019Zone 
WPTE_PEN.xlsx 

Section B, Item 5 Supplement to 2018 PPA 
Actuarial Zone 
Certification 

Supplement to 2018Zone 
WPTE_PEN.xlsx 

Section B, Item 6 Investment & Cash 
Statements as of 
12/31/2021-SFA 

Measurement Date 

Section B, Item 6 Account 
Stms.pdf 

Section B, Item 7 Interim Financial 
Statement as of 
12/31/2021 SFA 

Measurement Date 

Interim Financial 
Statements20211231 

WPTE_PEN.pdf 

Section B, Item 8 Withdrawal Liability 
Policies and Procedures 

Withdrawal Liability 
Policies.pdf 

Section B, Item 9 Segregated Account to 
hold SFA  

BNYMellon Statement of SFA 
Fed Wire Deposit Account.pdf 

I I I
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REHABILITATION PLAN 
Section B, Item 3 

 
The 2021 Update to the Rehabilitation Plan contains the full terms 
of the 2010 Rehabilitation Plan adopted November 23, 2010, as 
updated through December 2021.  In the 2010 Rehabilitation Plan, 
the Preferred Schedule required 6% annual contribution increases 
for a future benefit accrual of 0.5% of contributions, with all 
Rehabilitation Plan Preferred Schedule increases being fully 
benefit bearing.  It had been preceded by an August 2008 Funding 
Improvement Plan which provided for future benefit accruals 
ranging from 0.4% to 1.0% of contributions and required annual 
contribution increases ranging from 0% to 6%.  The Rehabilitation 
Plan includes a Default Schedule which provides for a frozen unit 
multiplier, greater reductions in adjustable benefits, and higher 
contributions.  No employers have contributed under the Default 
Schedule since 2018 and, in fact, only one very small employer, 
averaging 2 members, ever contributed under the Default Schedule. 
 
Rehabilitation Plan Surcharges applied prior to the point in time 
when an employer selected a schedule under the Rehabilitation 
Plan.  Since all employers had selected a schedule by 2014, 
surcharges were only collected from 2011 – 2014, as follows: 
 

2011 
2012 
2013 
2014 

$69,281 
$34,398 
 $8,691 
 $4,075 

 
YRCW temporarily ceased being a contributing employer from 2009 to 
2013.  In 2013 YRCW reentered the Fund under the Distressed 
Employer Schedule added in the 2013 Update to the Rehabilitation 
Plan.  YRCW's current collective bargaining agreement requires 8% 
annual contribution increases through March 31, 2024. 
 
In the 2018 Update to the Rehabilitation Plan, the annual 
contribution increase requirement for 2019 rate changes was 
reduced to 3.5% annual increases for groups under the Preferred 
Schedule.  Subsequent Updates for 2019, 2020 and 2021 have 
maintained the 3.5% annual increase requirement for Preferred 
Schedule groups – which at this time covers all employers except 
for YRCW.  The Trustees reserve the right to change the 
contribution and benefit schedules under the Rehabilitation Plan 
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in future updates based upon industry activity, sustainability, 
maintenance of labor and employer support, and exhaustion of all 
reasonable measures to emerge from critical status. 

For 2021, $61,729,491 (98.3%) was paid under the Preferred 
Schedule and $1,047,066 (1.7%) was paid under the Distressed 
Employer Schedule. 

ZONE CERTIFICATIONS 
Section B, Item 5 

The Pension Fund does not claim eligibility based on critical and 
declining status.  The 2018 and 2019 Zone Certifications had 
stated critical and declining status, but after the MPRA benefit 
suspension was implemented on August 1, 2019, the Pension Fund was 
subsequently certified as being in critical status.  In accord 
with the Instructions, supplemental information required under 
Instructions 5(a)–(f) are provided as "Supplement to 2018Zone 
WPTE_PEN.xlsx and Supplement to 2019Zone WPTE_PEN.xlsx." 

FAIR MARKET VALUE OF PLAN ASSETS ON  
DECEMBER 31, 2021 SFA MEASUREMENT DATE 

Section B, Items 6 - 7 

The fair market value of assets as of December 31, 2021, is 
$663,321,093.  As of this SFA filing date in the 1st Quarter of 
2022, each of the Pension Fund’s custodial investment and cash 
account statements are available and it is not necessary to 
project the fair market value of those accounts.  For the fair 
market value of all plan assets, a reconciliation based on the 
December 31, 2021 Interim Financial Statements adjusts for 
receivables and payables, and the DDA Checking account.  With the 
exception of contribution obligations incurred by employers for 
covered work in December 2021, all contributions received in 2021 
were used to pay benefit obligations and expenses. 

Contribution obligations are reported and paid by employers on 
monthly invoices which record individuals credited for weeks 
worked (a week is the CBU).  Employer withdrawal liability annual 
payment obligations are invoiced monthly.  Together, the 
contributions and withdrawal liability payments are not sufficient 
to pay the monthly benefit obligations accruing the 1st of each 
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month.  Investment assets are redeemed throughout the year to fund 
the monthly benefit obligations and expenses. 

As of December 31, 2021, an accrued employer contribution 
obligation payable in January 2022 is included in the fair market 
value of assets.  Receivables for obligations accruing in 2021 and 
payables due in 2022 are included in the fair market value.  (The 
January 1, 2022 monthly benefit obligation is not reflected in 
assets, which accounts for the large residual cash balance. 

The application includes copies of all investment account and cash 
statements (Section B, Item 6 - Account Stms.pdf).  A summary page 
listing the fair market values is also included.  The December 31, 
2021 Interim Financial Statements itemizes receivables and 
payables which are added to the investment and cash statements to 
arrive at the fair market value of plan assets.  See, Interim 
Financial Statements20211231 WPTE_PEN.pdf, prepared by the Fund's 
external controller, Joanna Sinchar, C.P.A., Albanese Sinchar 
Smith & Co.  While it shows post-2021 withdrawal liability 
receivables, this present value receivable is not included in SFA 
plan assets because the Fund Actuary values those receivables with 
the interest rate applicable to SFA calculations. 

Reconciliation of FMV Assets for Receivables and Payables as of 12/31/2021 

$657,748,564 Attached Account Statements - BNY Custody for Investment and Cash Accounts 

$49,382 General checking balance (not included in custody) 
- $2,502 Do not include prepaid expenses

$3,651 Security Deposit 
$5,805,201 December accrued contribution obligations 

$101,007 Accrued Income 
$2,760 Other 

$339,650 Past Due or lagging withdrawal liability installments 
- $30,920 - Book Value of Property & Equipment - Likely no market value

($157,063) Benefits due & not yet paid - burial benefits unknown recipient, etc. 
($35,658) Due to brokers for security purchases 

($536,401) Due to Investment Managers, incentive fees.  All for activity pre-12/31/2021 

$5,572,529 Reconciliation adds these Receivables, Payables and general checking balance 
to BNYMellon custody investment and cash accounts  

$663,321,093  Fair Market Value of Assets - 12/31/2021 

Notes re: Interim Financial Statements20211231 WPTE_PEN.pdf 
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The most recent audited financial statement is as of December 31, 
2020 and is included as part of the Pension Fund's 2020 Form 5500 
(2020Form5500 WPTE_PEN.pdf).  Since contributions and withdrawal 
income do not increase investment assets and there are no other 
significant sources of income, an accurate certification of the 
fair market value of assets is derived as the sum of year end 
investment assets and cash, adjusted for receivables and payables 
as described above and reflected in the December 31, 2021 Interim 
Financial Statements. 

WITHDRAWAL LIABILITY PROCEDURES 
Section B, Item 8 

Withdrawal liability forms, policies and procedures are attached 
to this application (Withdrawal Liability Procedures.pdf).  The 
Pension Fund is diligent in investigating events which may trigger 
either a partial or complete withdrawal.  The same individual 
consultants and Fund Office personnel have been involved in 
running the Fund's withdrawal liability program for over 40 years.  
Employers are now given access to all pension disclosure documents 
on a secure cloud platform.  Detailed contribution histories 
needed to estimate annual payments are available upon request.  
Although difficult to prosecute, the Fund has pursued and 
recovered withdrawal liability from controlled groups and parties 
to transactions whose principal purpose was to evade or avoid 
withdrawal liability. 

SEGREGATED ACCOUNT FOR RECEIPT OF SFA 
Section B, Item 9 

The Fund requests that SFA be transferred into a segregated 
account which has been opened for this specific purpose with the 
Fund's Custodian of Assets, BNYMellon.  Since the amount requested 
is over $100 million, the Fund confirms the routing number for a 
Fedwire transfer and provides the Bank's notarized direction 
letter attached as BNYMellon Statement of SFA Fed Wire Deposit 
Account.pdf. 



Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

The Application for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with the 
application. 

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist 
Item.

The information in this Application Checklist, and the Application Checklist itself, are uploaded in PBGC's e-Filing Portal by logging into the e-Filing Portal, going to the 
Multiemployer Events section and clicking on "Create New ME Filing," and then under "Select a Filing Type," selecting "Application for Financial Assistance – Special.”  
Note, if you go to the e-Filing Portal and do not see the option "Application for Financial Assistance – Special," this means that the portal is currently closed and PBGC is 
not accepting applications at this time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website at www.pbgc.gov  will be updated 
when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about the current status 
of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.  

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a 
plan that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the 
Application Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, 
enter N/A as the Plan Response.

If a revised application is filed after a denial was received but the application was not withdrawn, the revised application must differ from the denied application only 
to the extent necessary to address the reasons provided by PBGC for the denial.  For the revised application, the filer may, but is not required to, submit an entire 
application. A revised application for SFA must use the same SFA measurement date, participant census data, and interest rate assumption as were used in the plan's 
initial application. For all Application Checklist Items that were previously filed that are not being changed, the filer may include a statement in the Plan Comments 
section of the Application Checklist to indicate that the other information was previously provided as part of the initial application.  For each, enter N/A as the Plan 
Response.  

If a revised application is filed after an application was withdrawn, the revised application must use the same SFA measurement date, participant census data, and 
interest rate assumption from the initial application.  Upload only the information that changed from the initial application.  For all Application Checklist Items that 
were previously filed that are not being changed, include a statement in the Plan Comments section of the Application Checklist to indicate that the information was 
previously provided as part of the initial application.  For each, enter N/A as the Plan Response.

1 of 3



Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Supplemental guidance is provided in the following columns:

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for 
any of Checklist Items #1 through #47 on the Application Checklist.  If there has been a plan merger as described in § 4262.4(f)(1)(ii), you also must provide responses 
for Checklist Items #48 through #60 on the Application Checklist.  If you are required to provide responses for Checklist Items #48 through 60, your application will be 
considered incomplete if No is entered as a Plan Response for any of Checklist Items #48 through #60 on the Application Checklist.  All other plans should not provide 
responses for Items #48 through #60 of the Application Checklist.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that 
Checklist Item.

Note, a Yes or No response is required for the three initial questions concerning whether or not this application is a submission of a revised application, or whether the 
plan has been terminated.  

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each 
document that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more 
than one document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no 
documents to upload.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified 
for Checklist Items, and to provide any optional explanatory comments.

Requested File Naming (if applicable): For certain Checklist Items, a specified format for naming the file is requested. 

SFA Regulation Reference: Identifies the applicable section of PBGC's regulation.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for 
Multiemployer Plans Applying for Special Financial Assistance.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column 
Upload as Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For any Checklist Item where only a portion of the submitted document is responsive, identify the page 
numbers in the identified document that are responsive.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an 
application, PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at 
www.pbgc.gov  or otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance 
of confidentiality in any information included in an SFA application.

3 of 3



Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

NO

Is this application a revised application submitted after a plan has withdrawn its application for 
SFA? 

Yes
No

NO

Has this plan been terminated? Yes
No

NO

1. Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

YES Checklist WPTE_PEN.xlsx Section E, Page 1 Special Financial Assistance 
Checklist

Checklist Pension Plan Name , where 
"Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.6(a)  Section E, Item 1

2. Does the application include an SFA request cover letter (optional)? Enter N/A if no letter is 
provided.

Yes
N/A

YES Section D Plan Statements.pdf Section D, Page 01 Financial Assistance Request Letter Section D, Item 1

3. Was the application signed and dated by an authorized trustee who is a current member of the 
board of trustees or another authorized representative of the plan sponsor?

Yes
No

YES Section D Plan Statements.pdf Section D, Page 15 Financial Assistance Application § 4262.6(b)(1)  Section D

4. Does the application include the required penalties of perjury statement signed by an authorized 
trustee who is a current member of the board of trustees?

Yes
No

YES Section E-Certifications.pdf Section E, Page 10 Financial Assistance Application § 4262.6(b)(2) Section E, Item 6

5. Does the application include the name, address, email, and telephone number of the plan sponsor? 
Does it also include the same contact information for the plan sponsor's duly authorized 
representatives, including legal counsel and enrolled actuary?

Yes
No

YES Section D Plan Statements.pdf Section D, Page2, 
14

Financial Assistance Application § 4262.7(a)  Section D, Item 2

6. Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described 
in Section D, Item 3 of the instructions?

Yes
No

YES Section D Plan Statements.pdf Section D, Page 02 Eligibility for SFA because a MPRA 
benefit suspension was implemented on 
August 1, 2019.

Financial Assistance Application § 4262.3 
§ 4262.7(b)

Section D, Item 3

7a. If the plan claims SFA eligibility under section 4262(b)(1)(C) of ERISA, does the application 
include a certification from the plan's enrolled actuary that the plan is eligible for SFA which 
specifically notes the specified year for each component of eligibility (certification of plan status, 
modified funding percentage, and participant ratio), the detailed derivation of the modified 
funding percentage, and the derivation of the participant ratio? 

Yes
No
N/A

N/A Eligibility under section 4262(b)(1)(B) - 
MPRA Suspension.

Financial Assistance Application § 4262.6(c) 
§ 4262.7(b)

Section E, Item 2

7b. Does the certification in Checklist Item #7a also identify all assumptions and methods (including 
supporting rationale and, where applicable, reliance on the plan sponsor) used to develop the 
current value of withdrawal liability that is utilized in the calculation of the modified funded 
percentage?  

Yes
No
N/A

N/A Eligibility under section 4262(b)(1)(B) - 
MPRA Suspension.

Financial Assistance Application § 4262.6(c) 
§ 4262.7(b)

Section E, Item 2

8a. If the plan's application is submitted on or before March 11, 2023, does the application identify 
the plan's priority group (see § 4262.10(d)(2))? 

Yes
No
N/A

YES Section D Plan Statements.pdf Section D, Page 03 Priority Group 2 Financial Assistance Application § 4262.7(c) 
§ 4262.10(d)(2)

Section D, Item 4

8b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified 
as an emergency application with the applicable emergency criteria identified?

Yes
No
N/A

N/A Not claimed.  Financial Assistance Application § 4262.10(f) Section D, Item 4

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

Plan Information, Checklist, and Certifications 
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

9. If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with 
specific identification of the applicable priority group?  This item is not required if the plan is 
insolvent, has implemented a MPRA suspension as of 3/11/2021, is in critical and declining status 
and had 350,000+ participants, or is listed on PBGC's website at www.pbgc.gov  as being in 
priority group 6. See § 4262.10(d).

Yes
No
N/A

N/A A MPRA Suspension was implemented 
prior to March 11, 2021.

Financial Assistance Application § 4262.6(c)   
§ 4262.7(c)   

§ 4262.10(d)(2)

Section E, Item 3

10. Does the application include the information used to determine the amount of requested SFA for 
the plan based on a deterministic projection and using the actuarial assumptions as described in § 
4262.4? Does the application include the following?
a. Interest rate used, including supporting details (such as, if applicable, the month selected by 
plan sponsor to determine the third segment rate used to calculate the interest rate limit) on how it 
was determined?
b. Fair market value of assets on the SFA measurement date?
c. For each plan year in the SFA coverage period:
    i.  Separately identify the projected amount of contributions, projected withdrawal liability 
payments, and other payments expected to be made to the plan (excluding the amount of financial 
assistance under section 4261 of ERISA and the SFA to be received by the plan)?
    ii. Separately identify benefit payments described in § 4262.4(b)(1) (excluding the payments in 
(iii) below), for current retirees and beneficiaries, terminated vested participants not currently 
receiving benefits, currently active participants, and new entrants?

Yes
No

YES Template 4 WPTE_PEN.xlsx Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4 Pension Plan Name 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.4
§ 4262.8(a)(4)

Section C, Item 4

    iii. Separately identify benefit payments described in § 4262.4(b)(1) attributable to the 
reinstatement of benefits under § 4262.15 that were previously suspended through the SFA 
measurement date?                                                                                                                                                                                                                                                                                                                                                        
    iv. Separately identify administrative expenses expected to be paid using plan assets, excluding 
the amount owed PBGC under section 4261 of ERISA?                                                                          
d. For each plan year in the SFA coverage period, the projected investment income based on the 
interest rate in (a) above, and the projected fair market value of assets at the end of each plan 
year?
e. The present value (using the interest rate identified in (a) above) as of the SFA measurement 
date of each of the separate items provided in (c)(i)-(iv) above?
f. SFA amount determined as a lump sum as of the SFA measurement date?

11. Does the application include the plan's enrolled actuary's certification that the requested amount of 
SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation, including identification of all assumptions and methods used, sources 
of participant data and census data, and other relevant information?  This certification should be 
calculated reflecting any events and any mergers identified in § 4262.4(f).

Yes
No

YES Section E-Certifications.pdf Section E, Page 02 Financial Assistance Application  § 4262.4
§ 4262.6(c)

 § 4262.8(a)(4) 

Section E, Item 4

12. Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used to calculate the 
requested SFA amount?

Yes
No

YES Section D Plan Statements Section D, Page 03 Financial Assistance Application § 4262.8(a)(6)  Section D, Item 5

13. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions (if any) used in showing the plan's eligibility for SFA differ from those used in 
the most recent certification of plan status completed before 1/1/2021? If there are any assumption 
changes, does the application include detailed explanations and supporting rationale and 
information as to why using the identified assumptions is no longer reasonable and why the 
changed assumptions are reasonable? Enter N/A if the plan is not eligible under § 4262.3(a)(1) or 
§ 4262.3(a)(3). Enter N/A if there are no such assumption changes.

Yes
No
N/A

N/A Eligibility under section 4262(b)(1)(B) - 
MPRA Suspension.

Financial Assistance Application § 4262.5 
§ 4262.8(b)(1)

Section D, Item 6.a.
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

14a. Does the application identify which assumptions (if any) used to determine the requested SFA 
amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (except for the interest rate, which is determined as required by § 4262.4(3)(1))?  If there 
are any assumption changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified original assumptions is no longer 
reasonable and why the changed assumptions are reasonable?  Does the application state if the 
changed assumption is an extension of the CBU assumption or the administrative expenses 
assumption as described in Paragraph A “Adoption of assumptions not previously factored into 
pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of PBGC’s 
guidance on Special Financial Assistance Assumptions?

Yes
No

YES Template 7 WPTE_PEN.xlsx                           
Section D - Plan Statements.pdf

Section D, Page 06 Financial Assistance Application § 4262.5
§ 4262.8(b)(1) 

Section D, Item 6.b.

14b. If a plan-specific mortality table is used for Checklist Item #14a, is supporting information 
provided that documents the methodology used and the rationale for selection of the methodology 
used to develop the plan-specific rates, as well as detailed information showing the determination 
of plan credibility and plan experience? 

Yes
No
N/A

N/A A Plan-Specific Mortality Table has not 
been used.

Financial Assistance Application § 4262.5
§ 4262.8(b)(1) 

Section D, Item 6.b.

15a. Does the application include a certification from the plan sponsor with respect to the accuracy of 
the amount of the fair market value of assets as of the SFA measurement date? Does the 
certification reference and include information that substantiates the asset value and any 
projection of the assets to the SFA measurement date?

Yes
No

YES Section E-Certifications.pdf Section E, Page 07 Plan Sponsor accepts and certifies 
account statements (Section D, Item 6) 
and pertinent adjustments of Interim 
Financial Statements (Section D, Item 
7).  Narrative explanation, Section B, 
Item 6-7).

Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5

15b. Does the certification in Checklist Item #15a  reference and include information that substantiates 
the asset value and any projection of the assets to the SFA measurement date?

Yes
No

YES Section E-Certifications.pdf Section E, Page 07 Plan Sponsor accepts and certifies 
account statements (Section D, Item 6) 
and pertinent adjustments of Interim 
Financial Statements (Section D, Item 
7).  Narrative explanation (Section B, 
Item 6-7).

Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5

16a. Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal 
to the amount of benefits previously suspended) to participants and beneficiaries? Enter N/A for a 
plan that has not implemented a suspension of benefits.

Yes
No
N/A

YES Section D Plan Statements Section D, Page 12 Section D, Item 7.  Certification 
Section E, Item 6 re: Proposed 
Amendment 4262.6(e)(2) -- Section B, 
Item 1(d)

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)

16b. If Yes was entered for Checklist Item #16a, does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for 
reinstatement is the day after the SFA measurement date?   Enter N/A for a plan that entered N/A 
for Checklist Item #16a.

Yes
No
N/A

YES Section D Plan Statements                         
Template 4 WPTE_PEN.xlsx

Section D, Page 12 Make-Up Payments are to be made as a 
single lump sum.

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)

16c. If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?  Enter N/A for a plan that did 
not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date.  Also 
enter N/A for a plan that entered N/A for Checklist Items #16a and #16b.

Yes
No
N/A

N/A Restoration of suspended benefits 
assumed to take place after Plan's 
receipt of SFA.

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

17. If the SFA measurement date is later than the end of the plan year for the most recent plan 
financial statements, does the application include a reconciliation of the fair market value of assets 
from the date of the most recent plan financial statements to the SFA measurement date, showing 
beginning and ending fair market value of assets, contributions, withdrawal liability payments, 
benefits paid, administrative expenses, and investment income? Enter N/A if the SFA 
measurement date is not later than the end of the plan year for the most recent plan financial 
statements.

Yes
No
N/A

N/A SFA Measurement Date coincides with 
the end of the plan year.

Financial Assistance Application § 4262.8(a)(4)(ii) Section D, Item 8

18. Does the application include the most recent plan document or restatement of the plan document 
and  all amendments adopted since the last restatement (if any)?

Yes
No

YES WPTE_Plan Document.pdf Section B, Page 1 Section B - Item 1(a) Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1) Section B, Item 1(a)

19. Does the application include a copy of the executed plan amendment required by section 
4262.6(e)(1) of PBGC’s special financial assistance regulation? 

Yes
No

YES Amendment 4262.6(e)(1).pdf Section B, Page 1 Section B - Item 1(c) Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1)
§ 4262.6(e)(1)

Section B, Item 1(c)

20. Does the application include the most recent trust agreement or restatement of the trust 
agreement, and all amendments adopted since the last restatement (if any)?  

Yes
No

YES WPTE_TRUST.pdf Section B, Page 1 Section B - Item 1(b) Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(3) Section B, Item 1(b)

21. In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, 
does the application include a copy of the proposed plan amendment required by § 4262.6(e)(2) 
and a certification from the plan sponsor that it will be timely executed? Enter N/A if there was no 
suspension of benefits.

Yes
No
N/A

YES Proposed Amendment No. 3.pdf            
WPTE_PEN Certification of Intent 

4262.6e2.pdf

Section B, Page 1 Section B - Item 1(d)                           
Section E - Item 6

Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(2)
§ 4262.6(e)(2)

Section B, Item 1(d)

22. In the case of a plan that was partitioned under section 4233 of ERISA, does the application 
include a statement that the plan was partitioned under section 4233 of ERISA and a copy of the 
amendment required by § 4262.9(c)(2)? Enter N/A if the plan was not partitioned.

Yes
No
N/A

N/A The Plan has not been partitioned. Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1)
§ 4262.9(b)(2)

Section B, Item 1(e)

23. Does the application include the most recent IRS determination letter? Enter N/A if the plan does 
not have a determination letter.

Yes
No
N/A

YES IRS Det Ltr 2016.pdf Section B, Page 1 Section B, Item 1(f) Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(3) Section B, Item 1(f)

24. Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the application filing date?

Yes
No

YES 2021AVR WPTE_PEN.pdf              
2020AVR WPTE_PEN.pdf                  
2019AVR WPTE_PEN.pdf              
2018AVR WPTE_PEN.pdf

Section B, Page 1 Section B, Item 2 Most recent actuarial valuation for the 
plan

YYYYAVR Pension Plan Name , where 
"YYYY" is plan year and "Pension 

Plan Name" is abbreviated version of 
the plan name

§ 4262.7(e)(5) Section B, Item 2

25a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement 
plan for the most recent plan year available? 

Yes
No
N/A

YES 2021 Update to Rehabilation Plan with 
MPRA Record.pdf

Section B, Page 1 Section B, Item 3 Rehabilitation plan (or funding 
improvement plan, if applicable)

§ 4262.7(e)(6) Section B, Item 3

25b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation 
plan changes (if any) that occurred in calendar year 2020 and later, does the application include a 
supplemental document with these details?

Yes
No
N/A

YES Section B - Plan Documents Section B, Page 2 A narrative description of Updates or 
Changes to the Rehabilitation Plan is in 
Section B, Item 3.  Earlier Versions 
uploaded in "Other"

Rehabilitation plan (or funding 
improvement plan, if applicable)

§ 4262.7(e)(6) Section B, Item 3

26. Does the application include the plan's most recent Form 5500 (Annual Return/Report of 
Employee Benefit Plan) and all schedules and attachments (including the audited financial 
statement)?

Yes
No

YES 2020Form5500 WPTE_PEN.pdf Section B, Page 1 Section B - Item 4 Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Pension Plan Name , 
where "YYYY" is the plan year and 
"Pension Plan Name" is abbreviated 

version of the plan name.

§ 4262.7(e)(7) Section B, Item 4
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

27a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the application 
filing date? Enter N/A if the plan does not have to provide certifications for any requested plan 
year.

Yes
No
N/A

YES 2021Zone20210331 WPTE_PEN.pdf       
2020Zone20200331 WPTE_PEN.pdf     
2019Zone20190331 WPTE_PEN.pdf      
2018Zone20180330 WPTE_PEN.pdf

Section B, Page 1 Supplemented Information at Section 
B, Item 5

Zone certification YYYYZoneYYYYMMDD Pension Plan 
Name, where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Pension 
Plan Name" is an abbreviated version 

of the plan name.

§ 4262.7(e)(8) Section B, Item 5

27b. Does the application include documentation for all certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  Enter 
N/A if the plan entered N/A for Checklist Item #27a.

Yes
No
N/A

YES See also, Actuary's Certification. 
Section E, Item 4                                           
AVR WPTE_PEN

Zone certification § 4262.7(e)(8) Section B, Item 5

27c. For a certification of critical and declining status, does the application include the required plan-
year-by-plan-year projection (showing the items identified in Section B, Item 5(a) through 5(f) of 
the SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent?  
Enter N/A if the plan entered N/A for Checklist Item #27a or if the application does not include a 
certification of critical and declining status.  

Yes
No
N/A

N/A Supplement to 2018Zone WPTE_PEN.xlsx     
Supplement to 2019Zone WPTE_PEN.xlsx

Zone Certifications for 2018 and 2019 
were critical & declining status, but 
after MPRA benefit suspension was 
implemented in 2019, Plan was 
certified as critical for 2020 and 2021 
Zone Certifications.

Zone certification § 4262.7(e)(8) Section B, Item 5

28. Does the application include the most recent account statements for all of the plan's cash and 
investment accounts? Insolvent plans may enter N/A, and identify in the Plan Comments that this 
information was previously submitted to PBGC and the date submitted.

Yes
No
N/A

YES Section B Item 6 Summary and Combined 
Custody Investment and Custody Cash and 

DDA Account Statements.pdf

Section B, Page 3 Section B - Plan Documents, Items 6 & 
7 rely on statements in deelopment of 
fair market value.

Bank/Asset statements for all cash 
and investment accounts

§ 4262.7(e)(9) Section B, Item 6

29. Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)? Insolvent plans may enter N/A, and identify in the Plan Comments that 
this information was previously submitted to PBGC and the date submitted.

Yes
No
N/A

YES 2021IFS WPTE_PEN.pdf Section B, Page 3 Interim Financial Statements as of 
12/31/2021 are most recent.

Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

§ 4262.7(e)(10) Section B, Item 7

30. Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability?

Yes
No
N/A

YES Section B, Item 8 - Withdrawal Liability 
Forms, Procedures and Stratagies.pdf

Section B, Page 5 Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(12) Section B, Item 8

31. Does the application include information required to enable the plan to receive electronic transfer 
of funds, if the SFA application is approved?  See SFA Instructions, Section B, Item 9.

Yes
No
N/A

YES BNYMellon Statement of SFA Fed Wire 
Deposit Account.pdf

Section B, Page 5 Other § 4262.7(e)(11) Section B, Item 9

32. Does the application include the plan's projection of expected benefit payments as reported in 
response to line 8b(1) on the Form 5500 Schedule MB for plan years 2018 through the last year 
the Form 5500 was filed before the application submission date?  Enter N/A if the plan is not 
required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. See Template 1.  

Yes
No
N/A

YES Template 1 WPTE_PEN.xlsx Financial assistance spreadsheet 
(template)

Template 1 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(1) Section C, Item 1

33. If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500, does the application include a current listing of the 15 largest contributing employers 
(the employers with the largest contribution amounts) and the amount of contributions paid by 
each employer during the most recently completed plan year (without regard to whether a 
contribution was made on account of a year other than the most recently completed plan year)?  If 
this information is required, it is required for the 15 largest contributing employers even if the 
employer's contribution is less than 5% of total contributions.  Enter N/A if the plan is not 
required to provide this information. See Template 2. 

Yes
No
N/A

YES Template 2 WPTE_PEN.xlsx Contributing employers Template 2 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(2) Section C, Item 2

5 of 11



Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

34. Does the application include for each of the most recent 10 plan years immediately preceding the 
application filing date, the history of total contributions, total contribution base units (including 
identification of the unit used), average contribution rates, and number of active participants at the 
beginning of each plan year? Does the history separately show for each of the most recent 10 plan 
years immediately preceding the application filing date all other sources of non-investment 
income such as withdrawal liability payments collected, reciprocity contributions (if applicable), 
additional contributions from the rehabilitation plan (if applicable), and other identifiable sources 
of contributions? See Template 3.

Yes
No

YES Template 3 WPTE_PEN.xlsx Historical Plan Financial Information 
(CBUs, contribution rates, 

contribution amounts, withdrawal 
liability payments)

Template 3 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(3) Section C, Item 3

35. Does the application include a separate deterministic projection ("Baseline") in the same format as 
Checklist Item #10 that shows the amount of SFA that would be determined if the assumptions 
used are the same as those used in the most recent actuarial certification of plan status completed 
before January 1, 2021 ("pre-2021 certification of plan status"), excluding the plan's interest rate 
which should be the same as used for determining the SFA amount and excluding the CBU 
assumption and administrative expenses assumption which should reflect the changed 
assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's 
guidance on Special Financial Assistance Assumptions)?  Enter N/A if this item is not required 
because all assumptions used (except the interest rate, CBU assumption and administrative 
expenses assumption) to determine the requested SFA amount are identical to those used in the 
pre-2021 certification of plan status and if the changed assumptions for CBUs and administrative 
expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's 
guidance on Special Financial Assistance Assumptions.
https://www.pbgc.gov/sites/default/files/sfa/SFA-Assumptions-Guidance.pdf See Template 5.

Yes
No
N/A

YES Template 5 WPTE_PEN.xlsx Financial assistance spreadsheet 
(template)

Template 5 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(2) Section C, Item 5

36. Does the application include a reconciliation of the change in the total amount of requested SFA 
due to each change in assumption from the Baseline to the requested SFA amount? Does the 
application include a deterministic projection and other information for each assumption change, 
in the same format as for Checklist Item #10?  Enter N/A if this item is not required because all 
assumptions used (except the interest rate, CBU assumption and administrative expenses 
assumption) to determine the requested SFA amount are identical to those used in the pre-2021 
certification of plan status and if the changed assumptions for CBUs and administrative expenses 
are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 
certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance 
on Special Financial Assistance Assumptions, or if the requested SFA amount in Checklist Item 
#10 is the same as the amount shown in the Baseline details of Checklist Item #32.  See Template 
6.  

Yes
No
N/A

YES Template 6 WPTE_PEN.xlsx Financial assistance spreadsheet 
(template)

Template 6 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(3) Section C, Item 6

37a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions used in determining the plan's eligibility for SFA differ from 
those used in the pre-2021 certification of plan status? 

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the 
plan is eligible based on a certification of plan status completed after 12/31/2020 but that reflects 
the same assumptions as those in the pre-2021 certification of plan status. See Template 7.

Yes
No
N/A

N/A Not claiming eligibility under 
4262.3(a)(1) or (a)(3).  Eligibility is 
under 4262.3(b).

Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(a)
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

37b. Does Checklist Item #37a include brief explanations as to why using those assumptions is no 
longer reasonable and why the changed assumptions are reasonable? This should be an 
abbreviated version of information provided in Checklist Item #13.    Enter N/A if the plan 
entered N/A for Checklist Item #37a.  See Template 7.

Yes
No
N/A

YES Template 7 WPTE_PEN.xlsx                           
Section D - Plan Statements.pdf

Section D, Page 06 Sheet 7a not required.  See Sheet 7b Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(a)

38. Does the application include a table identifying which assumptions differ from those used in the 
pre-2021 certification of plan status (except the interest rate used to determine SFA)? Does this 
item include brief explanations as to why using those original assumptions is no longer reasonable 
and why the changed assumptions are reasonable? Does the application state if the changed 
assumption is an extension of the CBU assumption or the administrative expenses assumption as 
described in Paragraph A “Adoption of assumptions not previously factored into pre-2021 
certification of plan status” of Section III, Acceptable Assumption Changes of PBGC’s guidance 
on Special Financial Assistance Assumptions? This should be an abbreviated version of 
information provided in Checklist Items #14a-b. See Template 7. 

Yes
No
N/A

YES Template 7 WPTE_PEN.xlsx                           
Section D - Plan Statements.pdf

Section D, Page 06 Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(b)

39a. Does the application include details of the projected contributions and withdrawal liability 
payments used to calculate the requested SFA amount, including total contributions, contribution 
base units (including identification of base unit used), average contribution rate(s), reciprocity 
contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), 
and any other identifiable contribution streams? See Template 8.

Yes
No

YES Template 8 WPTE_PEN.xlsx                   
Section D - Plan Statements

As explained in Section D, Item 5, sub-
section "Assumed Future Withdrawal 
Liability Payments"

Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

39b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn at the application filing date, and assumed future 
withdrawals? Does the application also provide the projected number of active participants at the 
beginning of each plan year? See Template 8.

Yes
No

YES Template 8 WPTE_PEN.xlsx                   
Section D - Plan Statements

Section D, Page 05 As explained in Section D, Item 5, sub-
section "Assumed Future Withdrawal 
Liability Payments"

Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

39c. Does the application also provide the projected number of active participants at the beginning of 
each plan year? See Template 8.

Yes
No

YES Template 8 WPTE_PEN.xlsx                   As explained in Section D, Item 5, sub-
section "Assumed Future Withdrawal 
Liability Payments"

Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

40a. Does the application include a narrative description of any event and any merger, including 
relevant supporting documents which may include plan amendments, collective bargaining 
agreements, actuarial certifications related to a transfer or merger, or other relevant materials?  
Enter N/A if the plan has not experienced an event or merger.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

40b. For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  
Enter N/A if the plan has not experienced a transfer or merger event.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

41a. Does the narrative description in the application identify the amount of SFA reflecting any event, 
the amount of SFA determined as if the event had not occurred, and confirmation that the 
requested SFA provided in Checklist Item #1 is no greater than the amount that would have been 
determined if the event had not occurred, unless the event is a contribution rate reduction and 
such event lessens the risk of loss to plan participants and beneficiaries?  Enter N/A if the plan has 
not experienced any event.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

Supplemental Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

41b. For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #41a.  Enter N/A 
if the event described in Checklist Item #41a was not a merger.  

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

42a. Does the application include a supplemental version of Checklist Item #6 that shows the 
determination of SFA eligibility as if any events had not occurred?  Enter N/A if the plan has not 
experienced any event.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

42b. For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  Enter 
N/A if the plan entered N/A for Checklist Item #42a.  Enter N/A if the event described in 
Checklist Item #42a was not a merger.    

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

43a. Does the application include a supplemental certification from the plan's enrolled actuary with 
respect to the plan's SFA eligibility (see Checklist Item #7), but with eligibility determined as if 
any events had not occurred?  Enter N/A if the plan has not experienced any event. 

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

43b. For any merger, does the application include supplemental certifications of the SFA eligibility for 
this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #43a.  Also enter N/A if the 
event described in Checklist Item #43a was not a merger.     

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

44a. Does the application include a supplemental version of Checklist Item #10 that shows the 
determination of the SFA amount as if any events had not occurred? See Template 4.  Enter N/A if 
the plan has not experienced any events. 

Yes
No
N/A

N/A No section 4262.4(f) events. Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For supplemental submission due to 
any event: Template 4 Pension Plan 

Name Supp  where "Pension Plan 
Name" is an abbreviated version of 
the plan name. For a supplemental 

submission due to a merger, 
Template 4 Pension Plan Name 

Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 
the plan name for the separate plan 

involved in the merger.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

44b. For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See 
Template 4.  Enter N/A if the plan entered N/A for Checklist Item #44a.  Also enter N/A if the 
event described in Checklist Item #44a was not a merger.    

Yes
No
N/A

N/A No section 4262.4(f) events. Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For a supplemental submission due 
to a merger, Template 4 Pension Plan 
Name Merged , where "Pension Plan 

Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

45a. Does the application include a supplemental certification from the plan's enrolled actuary with 
respect to the plan's SFA amount (see Checklist Item #11), but with the SFA amount determined 
as if any events had not occurred? Enter N/A if the plan has not experienced any events.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

45b. Does this certification clearly identify all assumptions and methods used, sources of participant 
data and census data, and other relevant information?  Enter N/A if the plan entered N/A for 
Checklist Item #45a. 

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

45c. For any merger, does the application include supplemental certifications of the SFA amount 
determined for this plan and for each plan merged into this plan (each of these determined as if 
they were still separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #45a.  Also 
enter N/A if the event described in Checklist Item #45a was not a merger.    

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

45d. For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   Enter N/A if the plan entered 
N/A for Checklist Item #45a.  Enter N/A if the event described in Checklist Item #45a was not a 
merger.    

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

46a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
detailed demonstration that shows that the event lessens the risk of loss to plan participants and 
beneficiaries?  Enter N/A if the event is not a contribution rate reduction, or if the event is a 
contribution rate reduction but the requested SFA is limited to the amount of SFA determined as if 
the event had not occurred.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

46b. Does this demonstration also identify all assumptions used, supporting rationale for the 
assumptions and other relevant information? Enter N/A if the plan entered N/A for Checklist Item 
#46a.  

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

47a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with 
respect to the demonstration to support a finding that the event lessens the risk of loss to plan 
participants and beneficiaries?  Enter N/A if the event is not a contribution rate reduction, or if the 
event is a contribution rate reduction but the requested SFA is limited to the amount of SFA 
determined as if the event had not occurred. 

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

47b. Does this demonstration also identify all assumptions used, supporting rationale for the 
assumptions and other relevant information? Enter N/A if the event is not a contribution rate 
reduction, or if the event is a contribution rate reduction but the requested SFA is limited to the 
amount of SFA determined as if the event had not occurred.

Yes
No
N/A

N/A No section 4262.4(f) events. Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

Supplemental Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  

9 of 11



Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #48 through #60.  If you are required to complete Checklist Items #48 through #60, 
your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #48 through #60.  All other plans should not provide any responses for 
Checklist Items #48 through #60.

48. In addition to the information provided with Checklist Item #18, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #18 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

49. In addition to the information provided with Checklist Item #20, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #20 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

50. In addition to the information provided with Checklist Item #23, does the application also include 
the most recent IRS determination for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?  Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #23 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

51. In addition to the information provided with Checklist Item #24, for each plan that merged into 
this plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No
N/A

N/A Most recent actuarial valuation for the 
plan

YYYYAVR Pension Plan Name 
Merged , where "YYYY" is plan year 
and "Pension Plan Name Merged" is 
abbreviated version of the plan name 

for the plan merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

52. In addition to the information provided with Checklist Item #25, does the application include 
similar rehabilitation plan information for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

Use same naming convention as for 
Checklist Item #25 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

53. In addition to the information provided with Checklist Item #26, does the application include 
similar Form 5500 information for each plan that merged into this plan due to a merger described 
in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Pension Plan Name 
Merged , where "YYYY" is the plan 

year and "Pension Plan Name 
Merged" is abbreviated version of the 
plan name for the plan merged into 

this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

54. In addition to the information provided with Checklist Item #27, does the application include 
similar certifications of plan status for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Zone certification YYYYZoneYYYYMMDD Pension Plan 
Name Merged, where the first 

"YYYY" is the applicable plan year, 
and "YYYYMMDD" is the date the 
certification was prepared. "Pension 

Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: WPTE_PEN
EIN: 25-6029946
PN: 1
SFA Amount 
Requested: $691,506,257

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

55. In addition to the information provided with Checklist Item #28, does the application include the 
most recent cash and investment account statements for each plan that merged into this plan due 
to a merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Bank/Asset statements for all cash 
and investment accounts

Use same naming convention as for 
Checklist Item #28 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

56. In addition to the information provided with Checklist Item #29, does the application include the 
most recent plan financial statement (audited, or unaudited if audited is not available) for each 
plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

Use same naming convention as for 
Checklist Item #29 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

57. In addition to the information provided with Checklist Item #30, does the application include all 
of the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #30 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

58. In addition to the information provided with Checklist Item #32, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)? Enter N/A if each plan that fully merged into this plan is 
not required to respond Yes to line 8b(1) on the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

N/A Financial assistance spreadsheet 
(template)

Template 1 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged 
into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

59. In addition to the information provided with Checklist Item #33, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? Enter N/A if 
each plan that merged into this plan has less than 10,000 participants on line 6f of the most 
recently filed Form 5500.

Yes
No
N/A

N/A Contributing employers Template 2 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 
the plan name fore the plan merged 

into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

60. In addition to the information provided with Checklist Item #34, does the application include 
similar information in the format of Template 3 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)?

Yes
No

N/A Historical Plan Financial Information 
(CBUs, contribution rates, 

contribution amounts, withdrawal 
liability payments)

Template 3 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged 
into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C
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2010 REHABILITATION PLAN

November 23, 2010

(412

To: EMPLOYERS, LOCAL UNIONS AND BARGAINING PARTIES
TO TEAMSTER COLLECTIVE BARGAINING AGREEMENTS AND
PARTICIPATION AGREEMENTS

I. INTRODUCTION

On April 30, 2010, the Western Pennsylvania Teamsters and
Employers Pension Fund ("Pension Fund"), pursuant to the
obligations and standards imposed on all multi-employer defined
benefit pension plans under the Pension Protection Act of 2006
("PPA"), issued a Notice of Critical Status to all participants,
employers, unions, Bargaining Parties and the relevant federal
agencies. The Notice of Critical Status stated that the PPA
obligates the Trustees to adopt a "Rehabilitation Plan" to be
provided to contributing employers and employee representatives
(the "Bargaining Parties") setting forth the contribution and
benefit options to be selected in collective bargaining
agreements and participation agreements. The Notice of Critical
Status alerted all parties to the range of potential changes and
options which the Trustees of the Pension Fund were legally
required to consider and possibly include in the 2010
Rehabilitation Plan in general terms.

The PPA requires that a Rehabilitation Plan is to contain one or
more schedules which include a combination of reduced future
benefit accruals, contribution increases, and if necessary, the
reduction or elimination of Adjustable Benefits. The statutory
goal of a Rehabilitation Plan is to "emerge" from critical status
by the end of the ten-year Rehabilitation Period, or where that
is not possible, to take all reasonable measures to emerge from
critical status at a later time or to forestall possible
insolvency.

As explained below, the Trustees have determined that the Pension
Fund's 2010 Rehabilitation Plan had to be designed with the goals
of emerging from critical status at a later time and forestalling
insolvency. This is because no combination of reasonable benefit
reductions and contribution increases could be imposed which
would foster stability in covered employment while enabling the
Pension Fund to emerge from critical status during the PPA's ten-
year Rehabilitation Period. At this time, the economy has still
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not recovered from the global recession of late-2008.  Conditions
exist which no one could have foreseen when the PPA's ten-year
standards were enacted in 2006, and which were not foreseen by
the Trustees when the 2008 Funding Improvement Plan was adopted
in May, 2008.  While laws were enacted in late-2008 and 2010
which temporarily relaxed the PPA's strict standards, the
recognition that PPA's ten-year funding benchmarks would likely
lead to business failures, job losses, and a premature retirement
drain on pension assets has not yet led Congress to enact
permanent relief. 

For the year end December 31, 2008, the global investment market
breakdown was the main cause for the negative 29.1% investment
return for the Pension Fund.  While the Pension Fund had a 19.4%
investment return for year end 2009, an investment return of 52%
would have been needed simply to rebound to the level anticipated
under the Pension Fund's 2008 Funding Improvement Plan.

Financial experts warn that the economy is in a stable, but
fragile condition.  Barring any new disasters, the experts
forecast a slow economic recovery.  The Pension Fund relies on
the viability of the transportation and warehousing sectors of
the economy and a stable level of covered employment.  However,
these industries have been particularly hard hit and are
extremely sensitive to increased pension contribution
obligations.  In addition, the Pension Fund needs to encourage
Participants to remain working until the assumed normal
retirement age.  Since many Participants are presently eligible
to retire with benefit options which the PPA classifies as
Adjustable Benefits, the Rehabilitation Plan has features which
preserve those options so that Participants currently eligible to
retire are not faced with the choice of retiring prematurely,
which in turn causes the Pension Fund to draw on assets earlier
than expected.  These economic conditions, together with the fact
that the Pension Fund Actuary can not reasonably project any more
than an 8% investment return, has led the Trustees to conclude
that while the Pension Fund is not forecasted to emerge from
critical status during the standard ten-year period, this
Rehabilitation Plan includes all reasonable measures.

II. 2010 REHABILITATION PLAN - PREFERRED AND DEFAULT SCHEDULES
OF BENEFITS AND CONTRIBUTIONS

The Trustees have adopted two Rehabilitation Plan Schedules (a
"Preferred Schedule" and a "Default Schedule"), which will be
incorporated into the Pension Plan in amendments effective
February 1, 2011.  This 2010 Rehabilitation Plan offers
Bargaining Parties a choice of benefit and contribution
structures replacing those offered under the Pension Fund's 2008
Funding Improvement Plan.  The Trustees are required to adopt
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this Rehabilitation Plan pursuant to the Pension Protection Act
of 2006. 

Effective immediately, upon the stated expiration date of a
collective bargaining agreement or participation agreement, the
PPA requires that Bargaining Parties must select, or have
imposed, a Schedule from the most current update of the
Rehabilitation Plan Schedules.  Bargaining Parties to collective
bargaining agreements which remain in effect under the terms of
an automatic renewal or extension agreement are required to
select a Rehabilitation Plan Schedule effective on the 2011
anniversary date of their agreement.  (For non-bargained groups,
the employer is considered the bargaining party as if its
participation agreement with the Pension Fund were a collective
bargaining agreement with an expiration date generally on the
first day of the Plan Year.)  

In the event the Bargaining Parties can not agree to selection of
a Schedule within 180 days, the Default Schedule will be imposed
by operation of law.  Bargaining Parties who select a PPA
Schedule can rely on the contribution rates for the duration of
their collective bargaining agreement, subject to a maximum term
of five years. 

Bargaining Parties must select, or have imposed, only one
Rehabilitation Plan Schedule, which will be applied to all
classifications under any one collective bargaining agreement or
participation agreement.  Bargaining Parties with existing
collective bargaining agreements and participation agreements
containing contribution increases of at least six (6%) percent,
compounded annually, beginning in the 2011 Plan Year, are deemed
to comply with the Preferred Schedule unless the Bargaining
Parties expressly agree to the Default Schedule.  Bargaining
Parties who do not already have six (6%) contribution increases
in place by the end of the 2011 Plan Year will face higher
contribution increases in subsequent years, or could have 10% PPA
Surcharges imposed in some cases.  The Pension Fund is providing
the enclosed Rehabilitation Plan Selection Form, which must be
used by the Bargaining Parties to acknowledge their agreement to
application of either the Preferred or Default Schedule.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties
provide for contribution increases of at least six (6%) percent,
compounded annually, in pending, renewed or amended collective
bargaining agreements and participation agreements.  If a six
(6%) percent increase is not achieved by the last day of the 2011
Plan Year, the Bargaining Parties will be legally required to
choose from higher contribution increase levels if a selection is
delayed until renewal of a collective bargaining agreement
expiring after 2011.  The Unit Multiplier percentage used for
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benefit accruals for service earned on and after February 1, 2011
is equal to 0.5% of contributions.  Adjustable Benefits are
retained, reduced or eliminated to a lesser degree under the
Preferred Schedule than under the Default Plan, as described
below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior
to August 1, 2008 and payable under the straight life
option at Normal Retirement Age 60.  A Participant
can still retire at Early Retirement Age 55 with 15
years of Credited Service or at any age upon
completion of 25 years of Future Credited Service. 
However, unless excepted as provided below, actuarial
reductions will be applied for early retirement and
for the selection of Joint & Survivor and Ten Year
Certain options. 

A.1.2. Participants who have attained eligibility for the
25-And-Out (Accrued), 30-And-Out (Accrued), Special
25-And-Out ($1,500, $2,000 or $2,500) or Special
30-And-Out ($2,000, $3,000 or $3,500) Benefits by
February 1, 2011 can still retire at any time and can
have the pre-August 1,2008 benefit paid with no
reduction for early retirement.

A.1.3. Participants who have not attained eligibility for
the 25-And-Out (Accrued), 30-And-Out (Accrued),
Special 25-And-Out ($1,500, $2,000 or $2,500) or
Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits by February 1, 2011, but later attain the
necessary years of service, can still retire and can
have the pre-August 1,2008 benefit paid; however, an
early retirement reduction applies if retirement is
before age 55. 

A.1.4. There is no change to the pre-August 1, 2008 portion
of the standard early retirement benefit for
Participants who are eligible by February 1, 2011,
based on having attained Age 55 and 15 years of
Credited Service.

A.1.5. Participants who have attained eligibility for the
25-And-Out (Accrued), Early or Normal retirement by
February 1, 2011 can retire with no change in the
actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior
to August 1, 2008.
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A.2. Benefits Earned After August 1, 2008 but Prior to
February 1, 2011 (all benefits earned during this period
are defined in the 2008 Funding Improvement Plan, have
not been changed under this Rehabilitation Plan, and are
summarized below)

A.2.1. There is no additional change to benefits earned for
service between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement
Plan involving application of actuarial reductions
for early retirement, Joint & Survivor and Ten Year
Certain options.

A.2.2. There is no additional change to early retirement
reductions (if any) for service earned between August
1, 2008 and February 1, 2011 beyond that stated in
the 2008 Funding Improvement Plan involving
application of early retirement reductions based on a
Normal Retirement Age of 62.  Vested Participants
with pre-August 1, 2008 service continue to be
eligible to retire at Age 60. 

A.2.3. There is no additional change to the 25-And-Out
(Accrued), 30-And-Out (Accrued), and subsequent
portions of the Special 25-And-Out ($1,500, $2,000 or
$2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of all
reduction factors for early retirement, Joint &
Survivor and Ten Year Certain options. 

A.2.4. There is no additional change to the pro-rata
treatment of the Special 25-And-Out ($1,500, $2,000
or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between
August 1, 2008 and February 1, 2011 beyond that 
described in the 2008 Funding Improvement Plan
involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain
options. 

A.2.5. There is no additional change to the continuation of
the Special 25-And-Out ($1,500, $2,000 or $2,500) or
Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits, as described in the 2008 Funding
Improvement Plan for any participant whose employer
contributed at or above the $225 weekly level by the
end of the 2008 Plan Year for benefits earned between
August 1, 2008 and February 1, 2011 beyond that
described in the 2008 Funding Improvement Plan
involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain
options. 
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A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the
Unit Multiplier percentage is 0.5% of contributions,
including contribution increases required under the
Preferred Schedule (i.e., future contribution
increases are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year
Certain reductions apply for all Accrued and Special
benefits earned on or after February 1, 2011.  Early
retirement reductions are based on a Normal
Retirement Age of 65.  However, vested Participants
who entered the Pension Fund prior to August 1, 2008
or February 1, 2011 remain eligible to retire at Age
60 or Age 62, respectively. 

A.3.3. Participants who enter the Pension Fund after
February 1, 2011 become 100% vested after having 5
Years of Participation.  Participants who have
Credited Service between January 1, 1999 and January
31, 2011 retain the right to be 100% vested after 3
Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011,
there is no change to the continuation of the Special
25-And-Out ($1,500, $2,000 or $2,500) or the Special
30-And-Out ($2,000, $3,000 or $3,500) Benefits for
any Participant whose employer contributed at or
above the $225 weekly level by the end of the 2008
Plan Year, subject to the reductions stated in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of
Participants retiring prior to February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants
retiring after February 1, 2011. 

A.4.3. Effective February 1, 2011, the disability benefit is
eliminated except for disability retirees in pay
status or Participants who have been found to have a
disability onset date prior to February 1, 2011, as
determined by Social Security Administration. 

A.4.4. There is no change to the 10 Year Certain Pre-
Retirement Survivor Benefit, subject to actuarial
reduction for that portion earned after August 1,
2008.



-7-

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule of benefits only applies to
collective bargaining agreements or participation
agreements which have contribution increases of six
(6%) percent, compounded annually, beginning no later
than the last day of the 2011 Plan Year.

A.5.2. Annual contribution increases set forth in collective
bargaining agreements and participation agreements in
effect on the date of this notice are considered in
determining whether the six (6%) percent increase in
Item A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided
annual six (6%) percent contribution increases
beginning in 2011 can only choose the Preferred
Schedule with contribution increases (subject to
Annual Updates - See Section V) beginning in latter
years as set forth below:

CBA Renewal in
Plan Year

Minimum Required Annual Increases 

2012 8% for a minimum of 3 years

2013 10% for a minimum of 3 years

2014 12% for a minimum of 3 years
 

B. Default Schedule

The Bargaining Parties must provide for contribution increases of
at least eight (8%) percent, compounded annually, in pending,
renewed or amended collective bargaining agreements and
participation agreements.  If an eight (8%) percent increase is
not achieved by the last day of the 2011 Plan Year, the Bargaining
Parties will have higher contribution increase levels upon
expiration of their agreement. The Default Schedule provides a
frozen Unit Multiplier for future benefit accruals as expressly
required under the PPA. The Default Schedule contains a
significantly greater elimination or reduction in Adjustable
Benefits than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund
will not accept any subsequent collective bargaining agreements
covering that bargaining unit which are compliant with the
Preferred Schedule, except as determined by the Board of Trustees
in their sole discretion.
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B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned
after selection or imposition of a Default Schedule
is frozen based on the January 31, 2011 contribution
level, as set under the 2008 Funding Improvement Plan
(ranging between 0.4% to 1.0% of contributions). 

B.1.2. Contribution increases are non-benefit bearing.  This
means that the Unit Multiplier percentage will only
apply to the contribution rate in effect immediately
before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after February 1, 2011, the
Normal Retirement Age is increased from Age 62 to Age
65.  Participants who entered the Pension Fund prior
to August 1, 2008 or February 1, 2011 remain eligible
to retire at Age 60 or Age 62, respectively. 
Eligibility for Early Retirement (subject to
reductions) is maintained for Participants upon
attaining 25 Years of Future Credited Service at any
age, or at Age 55 with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and
Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits, as described in the 2008 Funding
Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the
end of the 2008 Plan Year will be frozen at the
accrued level as of the date a Participant becomes
subject to the Default Schedule.  Such Participant
will not be entitled to any additional accruals under
those Special Benefit Levels.  In addition, reduction
factors for early retirement, Joint & Survivor and
Ten Year Certain options will apply to all accrued
and Special benefits earned including the portion of
benefits earned prior to August 1, 2008.

 B.1.5. There is no change in any earned benefit of
Participants retiring prior to February 1, 2011.

B.1.6. The burial benefit is eliminated for Participants
retiring after February 1, 2011. 

B.1.7. Effective February 1, 2011, the disability benefit is
eliminated except for disability retirees in pay
status or participants who have been found to have a
disability onset date prior to February 1, 2011, as
determined by Social Security Administration. 
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B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit
is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to
collective bargaining agreements and participation
agreements which have contribution increases of eight
(8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective
bargaining agreements and participation agreements in
effect on the date of this notice are considered in
determining whether the eight (8%) percent increase
in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided
annual eight (8%) percent contribution increases
beginning in 2011 can only choose the Default
Schedule with contribution increases (subject to
Annual Updates - See Section V) beginning in latter
years as set forth below:

CBA Renewal in
Plan Year

Minimum Required Annual Increases 

2012 11% for a minimum of 3 years

2013 14% for a minimum of 3 years

2014 17% for a minimum of 3 years
 

C. Benefits Earned Prior to Selection or Imposition of the
Preferred or Default Schedule

C.1. The terms of the PPA require that when collective
bargaining agreements or participation agreements
expire, the Bargaining Parties must select a
schedule of contributions and benefits offered by
the Pension Fund in the most recent update of its
Rehabilitation Plan.  Existing collective
bargaining agreements and participation agreements
containing contribution increases of at least six
(6%) percent, compounded annually, beginning in the
2011 Plan Year, are deemed to comply with the
Preferred Schedule unless the Bargaining Parties
expressly agree to the Default Schedule.  (A model
Rehabilitation Plan Selection Form is attached.)
Participants who are neither covered under a
Preferred Schedule nor the Default Schedule as of
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February 1, 2011, will earn a Unit Multiplier
percentage accrual which is one-half the Unit
Multiplier percentage applicable as of January 31,
2011.  Participants retiring prior to their group's
selection of a PPA Schedule, except for "Inactive
Vested Participants" (as defined in this
Rehabilitation Plan), will lose those Adjustable
Benefits as set forth in the Preferred Schedule.

III. INACTIVE VESTED PARTICIPANTS 

Inactive Vested Participants shall be covered under the terms of
the Default Schedule.  For these purposes, an "Inactive Vested
Participant" is a Participant who is vested under the Pension Fund
but who has not earned at least one (1) Hour of Service in this
Fund (or a Fund having a reciprocal agreement with this Fund) 
between January 1, 2010 and January 31, 2011.  However, if prior
to the commencement of benefits, an Inactive Vested Participant
returns to covered service (except for service covered under a
Default Schedule) and earns one year (52 weeks) of Credit Service
under this Fund (or a Fund having a reciprocal agreement with this
Fund), Adjustable Benefits will be restored to the level provided
under the Preferred Schedule.  Once a Participant becomes covered
under either the Preferred or Default Schedule effective February
1, 2011, the Schedule applicable at the time the Participant
leaves active service shall govern the determination of that
individual's benefits. 

IV. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed
after a plan provides notice to the employer that surcharges are
applicable.  If the Trustees determine that a collective
bargaining agreement has not been extended or renewed in
compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a
PPA contribution surcharge of 5% during the initial critical
status year (2010) and 10% thereafter.

V. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the
Rehabilitation Plan Schedules to reflect the experience of the
Pension Fund and progress in meeting the annual standards of
having the same funded percent as exists on January 1, 2010
twenty-one years from now. 

Although an Annual Update may require a higher contribution
schedule, Bargaining Parties who have relied upon, or who are
deemed to be in compliance with, any PPA Schedule of Contributions
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may rely on those contribution requirements for the remaining term
of their agreement.  Notices of any changes to these
Rehabilitation Plan Schedules will be provided advising Bargaining
Parties that when a collective bargaining agreement or
participation agreement expires, they will be required to select
contributions and benefit structures from the updated
Rehabilitation Plan Schedules.

VI. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any
modification to this Rehabilitation Plan that may be required. 
The Trustees have the power, authority, and discretion to amend,
construe and apply the provisions of the Rehabilitation Plan and
Schedules.

This 2010 Rehabilitation Plan has been adopted by the Trustees of
the Western Pennsylvania Teamsters and Employers Pension Fund on
November 23, 2010, subject to the terms and conditions stated
herein.

 

Rehabilitation Plan.WPaPension.11.23.2010.wpd
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APPENDIX E 
 

2011 REHABILITATION PLAN UPDATE 
Adoption Date: December 31, 2011 

 
I. INTRODUCTION 
 
On November 23, 2010, the Trustees of the Western Pennsylvania 
Teamsters and Employers Pension Fund ("Pension Fund") adopted a 
Rehabilitation Plan, as required by the Pension Plan Amendments Act 
of 2006 ("PPA"). The text of the Rehabilitation Plan is incorporated 
into the Pension Fund's Amended and Restated Pension Plan, as of 
January 1, 2009. 
 
The PPA requires that the Trustees annually update the Rehabilitation 
Plan and the Schedules to reflect the experience of the plan.  This 
2011 Update clarifies matters not specifically addressed in the 
original Rehabilitation Plan and upon adoption by the Trustees 
becomes part of the Pension Fund's Rehabilitation Plan.  
 
The 2011 Plan Year was the first year of the Pension Fund's Rehabili-
tation Plan Adoption Period.  Since the mandatory contributions 
increases of 6% (Preferred), 8% (Default), and 10% (Surcharge), as 
well as the reduction or elimination of adjustable benefits, have 
only been in effect for one year, no substantive changes have been 
made due to the limited period for evaluation of plan experience. 
 
The 2010 Rehabilitation Plan set forth schedules of required contri-
bution increases applicable to collective bargaining agreements or 
participation agreements renewed, or amended through completion and 
submission of a Rehabilitation Plan Selection Form, during 2011.  All 
contributing employers and unions have been notified of the options 
offered.   
 
A feature of the 2010 Rehabilitation Plan is the incentive provided 
to bargaining parties having multi-year collective bargaining agree-
ments which were not up for renewal until after 2011 (hence not yet 
required to select a Rehabilitation Plan option).  The incentive 
offered was the ability to lock in the 6% contribution increase for 
Preferred or 8% for Default for the remaining term of years under 
their existing collective bargaining agreement before the required 
contribution increases rose to 8% and 11% respectively in 2012. This 
feature provided that classification into the Preferred Schedule 
could be established by having either: (1) an existing 6% annual 
contribution increase ("Deemed Preferred"); or, (2) submitting a 
Selection Form authorizing the Pension Fund to increase the contribu-
tion rate stated in a collective bargaining agreement up to the 6% 
level (required for the Preferred) or 8% (required for Default). 
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II. 2011 UPDATE TO REHABILITATION PLAN'S PREFERRED AND DEFAULT 
SCHEDULES OF BENEFITS AND CONTRIBUTIONS 

 
 
This 2011 Update clarifies the required contribution increases for 
Preferred Status and Default Status under collective bargaining 
agreements which are up for renewal in 2012 and which have already 
been classified in Preferred or Default Status.  The Trustees, upon 
consultation with their professional advisors, have determined that 
the required 2012 contribution increases will remain at the 6% 
(Preferred) and 8% (Default) levels for 2012 renewals for groups 
which have already been classified as preferred or default by the end 
of the 2011 Plan Year.   
 
NOTE REGARDING GROUPS WHICH HAVE NOT YET SELECTED PREFERRED OR 
DEFAULT CLASSIFICATION: Contribution requirements for collective 
bargaining agreements having 2011 contribution increases of less than 
6% - that is, those which have not yet been classified as Preferred 
("deemed" or "selected") or Default ("selected" or "imposed") remain 
as stated in Section II.A.5.3 or II.B.2.3 of the Rehabilitation Plan.  
Benefits are determined as stated in Section C of the Rehabilitation 
Plan until the collective bargaining agreement is renewed. 
 
Interim to  Required  Required    Interim to  Required  Required 
Preferred    first 3   after 3      Default    first 3       first 3 
 during       years     years       during      years         years 
 
 2012   8%   6%    2012     11%     TBD 
 2013  10%  TBD    2013     14%     TBD 
 2014  12%  TBD    2014     17%     TBD 
 

III. INACTIVE VESTED PARTICIPANTS 
 
Article III of the Rehabilitation Plan provides that individu-
als classified as Inactive Vested Participants as of January 
31, 2011 shall have adjustable benefits reduced or eliminated 
as provided under the terms of the Default Schedule, subject to 
provisions allowing for restoration of adjustable benefits.  
Furthermore, the schedule of benefits applicable at the time a 
Participant leaves active service determines that individual's 
adjustable benefits.  
 
This 2011 Update clarifies the determination of adjustable 
benefits for individuals who leave active service under various 
circumstances.   
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A. CONTINUATION OF WORK ON NON-CONTRIBUTORY BASIS 
 
If a group decertifies, or as the result of labor negotiations 
terminates contributing employer status for continuing work for 
which contributions had previously been required, or the Trus-
tees terminate a working group's participation, a Participant 
whose last covered service in the Pension Fund is with the 
employer whose contributing employer status is terminated shall 
have adjustable benefits determined as provided under the 
Default Schedule in effect at the time of the termination.  The 
Trustees, in their sole discretion, may permit Participants who 
are under the Preferred Schedule to retire under the Preferred 
Schedule for a brief period of time after the termination of 
contributing employer status, without application of the De-
fault Schedule's loss of adjustable benefits. 
 

B. TERMINATION OF WORK IN CONNECTION WITH COMPLETE 
SHUTDOWN 

 
The Rehabilitation Plan provides that benefits under the sched-
ule applicable at the time the Participant leaves active ser-
vice shall govern the determination of that individual's ad-
justable benefits.  If, the Trustees, in their sole discretion 
determine that an employer has discontinued operations, and 
thus terminated its contributing employer status, Participants 
who have their employment terminated, retain or lose adjustable 
benefits as determined under the Schedule applicable to their 
group immediately prior to the discontinuance of operations. 
 

C. EMPLOYER REORGANIZATION AND SUCCESSOR EMPLOYER 
 
In determining whether a Participant has continued employment 
with an Employer whose contributing employer status has termi-
nated, the Trustees may in their sole discretion determine that 
work for a reorganized employer, or an employer entity which is 
created as the result of transactions entailed in a reorganiza-
tion, results in the loss of adjustable benefits as provided 
under the Default Schedule. 
 
IV.  FUTURE ANNUAL UPDATES 
 
The PPA requires that the Pension Fund annually update its 
Rehabilitation Plan to reflect the experience of the Pension 
Fund and its progress in meeting the annual standards.    
 
Although a future annual update may require a greater contribu-
tion increase and further benefit changes than those in prior 
updates, the PPA grants Bargaining Parties the right to rely on 
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contribution requirements stated at the time of renewal for the 
remaining term of their agreement.  Any changes to the required 
contributions rates, as well as any changes to benefit struc-
tures, will only be applied after issuance of a notice of 
future Rehabilitation Plan updates.  However, a Participant's 
accrued benefit levels promised at normal retirement age re-
mains a legally protected right. 
 
V. MODIFICATIONS  
            
The Trustees of the Pension Fund reserve the right at any time 
to make modifications to this Rehabilitation Plan as may be 
required.  The Trustees have the power, authority, and discre-
tion to amend, construe and apply the provisions of the Reha-
bilitation Plan and Schedules. 
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December 31, 2012

To All Contributing Employers and Local Unions

NOTICE OF 2012 UPDATE TO THE 2010 REHABILITATION PLAN

Each year, the Trustees of the Western Pennsylvania Teamsters and Employers Pension fund are
required by the Pension Protection Act of 2006 (PPA) to review and update the Fund's
Rehabilitation Plan, which was adopted in 2010. This notice to employers and employee
representatives is required so that any changes in the contribution requirements or benefits can be
considered in the bargaining parties' collective bargaining negotiations.

In the 2012 Update to the Rehabilitation Plan, the Trustees have determined that no changes will
be made to the contribution and benefit schedules. The existing contribution and benefit
schedules are restated below.

The Rehabilitation Plan contains two Schedules (a "Preferred Schedule" and a "Default
Schedule"), which have been incorporated into the Pension Plan document effective February 1,
2011. Upon the stated expiration date of a collective bargaining agreement or participation
agreement, the PPA requires that Bargaining Parties must select, or have imposed, a Schedule
from the most current update of the Rehabilitation Plan Schedules.

In the event the Bargaining Parties cannot agree to selection of a Schedule within 180 days, the
Default Schedule will be imposed by operation of law. Bargaining Parties who select a
Rehabilitation Plan Schedule can rely on the contribution rates for the duration of their collective
bargaining agreement, subject to a maximum term of five years.

By this time, most Bargaining Parties have selected, or had imposed, either the "Preferred" or
"Default" Rehabilitation Plan Schedule. Bargaining Parties with existing collective bargaining
agreements and participation agreements containing contribution increases of at least six (6%)
percent, compounded annually are deemed to comply with the Preferred Schedule unless the
Bargaining Parties expressly agree to the Default Schedule. Bargaining Parties who do not
already have six (6%) contribution increases in place will face higher contribution increases in
subsequent years, or could have 10% PPA Surcharges imposed in some cases.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for contribution
increases of at least six (6%) percent, compounded annually, in pending, renewed or
amended collective bargaining agreements and participation agreements. If a six (6%)
percent increase was not achieved by the last day of the 2011 Plan Year, the Bargaining
Parties will be legally required to choose from higher contribution increase levels. The
Unit Multiplier percentage used for benefit accruals for service earned on and after
February 1, 2011 is equal to 0.5% of contributions. Adjustable Benefits are retained,
reduced or eliminated to a lesser degree under the Preferred Schedule than under the
Default Plan, as described below:

1



A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008
and payable under the straight life option at Normal Retirement Age
60. A Participant can still retire at Early Retirement Age 55 with 15
years of Credited Service or at any age upon completion of 25 years of
Future Credited Service. However, unless excepted as provided
below, actuarial reductions will be applied for early retirement and for
the selection of Joint & Survivor and Ten Year Certain options.

A.1.2. Participants who have attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500,
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits by February 1, 2011 can still retire at any time and can have
the pre-August 1, 2008 benefit paid with no reduction for early
retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500,
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits by February 1, 2011, but later attain the necessary years of
service, can still retire and can have the pre-August 1,2008 benefit
paid; however, an early retirement reduction applies if retirement is
before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard
early retirement benefit for Participants who are eligible by February
1, 2011, based on having attained Age 55 and 15 years of Credited
Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out
(Accrued), Early or Normal retirement by February 1, 2011 can retire
with no change in the actuarial reductions for Joint & Survivor or Ten
Year Certain options with respect to benefits earned prior to August 1,
2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. There is no additional change to benefits earned for service between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of actuarial
reductions for early retirement, Joint & Survivor and Ten Year Certain
options.
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A.2.2. There is no additional change to early retirement reductions (if any)
for service earned between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement Plan involving
application of early retirement reductions based on a Normal
Retirement Age of 62. Vested Participants with pre-August 1, 2008

service continue to be eligible to retire at Age 60.

A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-
Out (Accrued), and subsequent portions of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement Plan involving
application of all reduction factors for early retirement, Joint &
Survivor and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special
25-And-Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits eamed between August
1, 2008 and February 1, 2011 beyond that described in the 2008
Funding Improvement Plan involving application of reduction factors
for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-
And-Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000,
$3,000 or $3,500) Benefits, as described in the 2008 Funding
Improvement Plan for any participant whose employer contributed at
or above the $225 weekly level by the end of the 2008 Plan Year for
benefits earned between August 1, 2008 and February 1, 2011 beyond
that described in the 2008 Funding Improvement Plan involving
application of reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e., future contribution
increases are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions
apply for all Accrued and Special benefits earned on or after February
1, 2011. Early retirement reductions are based on a Normal
Retirement Age of 65. However, vested Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively.

A.3.3. Participants who enter the Pension Fund after February 1, 2011
become 100% vested after having 5 Years of Participation.
Participants who have Credited Service between January 1, 1999 and
January 31, 2011 retain the right to be 100% vested after 3 Years of
Participation.
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A.3.4. For benefits earned on or after February 1, 2011, there is no change to
the continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500)
or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any
Participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, subject to the reductions stated
in A.3.2.

A.4. Benefits Earned During Any Period Of Time

A.4.1. There is no change in any earned benefit of Participants retiring prior
to February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February
1, 2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or Participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor
Benefit, subject to actuarial reduction for that portion earned after
August 1, 2008.

A.5. Contribution Requirements

A.5.1. The Preferred Schedule of benefits only applies to collective
bargaining agreements or participation agreements which have
contribution increases of six (6%) percent, compounded annually,
beginning no later than the last day of the 2011 Plan Year.

A.5.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in deterniining whether the six (6%) percent
increase in Item A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%)
percent contribution increases beginning in 2011 can only choose the
Preferred Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renewal
in Plan
Year

Minimum Required Annual Increases

2012 8% for a minimum of 3 years followed by 6% increases

2013 10% for a minimum of 3 years followed by 6% increases

2014 12%for a minimum of 3 years followed by 6% increases
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B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight

(8%) percent, compounded annually, in pending, renewed or amended collective

bargaining agreements and participation agreements. If an eight (8%) percent

increase was not achieved by the last day of the 2011 Plan Year, the Bargaining

Parties will have higher contribution increase levels upon expiration of their

agreement. The Default Schedule provides a frozen Unit Multiplier for future

benefit accruals as expressly required under the PPA. The Default Schedule

contains a significantly greater elimination or reduction in Adjustable Benefits

than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept

any subsequent collective bargaining agreements covering that bargaining unit

which are compliant with the Preferred Schedule, except as determined by the

Board of Trustees in their sole discretion.

B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen based on the January 31,
2011 contribution level, as set under the 2008 Funding Improvement
Plan (ranging between 0.4% to 1.0% of contributions).

B.1.2. Contribution increases are non-benefit bearing. This means that the
Unit Multiplier percentage will only apply to the contribution rate in
effect immediately before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after February 1, 2011, the Noi nal
Retirement Age is increased from Age 62 to Age 65. Participants who
entered the Pension Fund prior to August 1, 2008 or February 1, 2011
remain eligible to retire at Age 60 or Age 62, respectively. Eligibility
for Early Retirement (subject to reductions) is maintained for
Participants upon attaining 25 Years of Future Credited Service at any
age, or at Age 55 with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the 2008
Funding Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the end of the 2008
Plan Year will be frozen at the accrued level as of the date a
Participant becomes subject to the Default Schedule. Such Participant
will not be entitled to any additional accruals under those Special
Benefit Levels. In addition, reduction factors for early retirement,
Joint & Survivor and Ten Year Certain options will apply to all
accrued and Special benefits earned including the portion of benefits
earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior
to February 1, 2011.
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B.1.6. The burial benefit is eliminated for Participants retiring after February

1, 2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except

for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining
agreements and participation agreements which have contribution
increases of eight (8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in deteiiuining whether the eight (8%) percent
increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight
(8%) percent contribution increases beginning in 2011 can only choose
the Default Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renewal
in Plan
Year

Minimum Required Annual Increases

2012 11% for a minimum of 3 years followed by 8% increases

2013 14% for a minimum of 3 years followed by 8% increases

2014 17%for a minimum of 3 years followed by 8% increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor
the Default Schedule earn a Unit Multiplier percentage accrual which
is one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.
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D. INACTIVE VESTED PARTICIPANTS 

Inactive Vested Participants who never had covered service under the Rehabilitation Plan
Preferred Schedule shall be covered under the terms of the Default Schedule. However, if
prior to the commencement of benefits, an Inactive Vested Participant returns to covered
service (except for service covered under a Default Schedule) and earns one year (52
weeks) of Credit Service under this Fund (or a Fund having a reciprocal agreement with
this Fund), Adjustable Benefits will be restored to the level provided under the Preferred
Schedule. Once a Participant becomes covered under either the Preferred or Default
Schedule, the Schedule applicable at the time the Participant leaves active service shall
govern the detennination of that individual's benefits.

E. REHABILITATION PLAN SURCHARGES 

The PPA provides that contribution surcharges may be assessed after a plan provides
notice to the employer that surcharges are applicable. If the Trustees determine that a
collective bargaining agreement has not been extended or renewed in compliance with
the 2008 Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the
right to impose a PPA contribution surcharge of 5% during the initial critical status year
(2010) and 10% thereafter.

F. ANNUAL UPDATES 

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting the
objectives to forestall insolvency and to later emerge from Critical Status.

Although an Annual Update may require a higher contribution schedule, Bargaining
Parties who have relied upon, or who are deemed to be in compliance with, any PPA
Schedule of Contributions may rely on those contribution requirements for the remaining
term of their agreement. Notices of any changes to these Rehabilitation Plan Schedules
will be provided advising Bargaining Parties that when a collective bargaining agreement
or participation agreement expires, they will be required to select contributions and
benefit structures from the updated Rehabilitation Plan Schedules.

G. MODIFICATIONS 

The Trustees of the Pension Fund reserve the right to make any modification to this
Rehabilitation Plan that may be required. The Trustees have the power, authority, and
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and
S chedules.

This 2012 Update to the Rehabilitation Plan has been adopted by the Trustees of the Western

Pennsylvania Teamsters and Employers Pension Fund on December 5, 2012, subject to the terms and

conditions stated herein.

THE BOARD OF TRUSTEES 
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION FUND 
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WESTERN PENNSYLVANIA
TEAMSTERS AND EMPLOYERS PENSION FUND

49 AUTO WAY • PITTSBURGH, PA 15206-3663
(412) 362-4200 • TOLL FREE (800) 362-4201 • FAX (412) 362-3133

EMAIL: contactus@wpapensionfund.com • WEBSITE: http://www.wpapensionfund.com

April 10, 2014

NOTICE OF PLAN YEAR ENDING 2013 REVIEW AND UPDATE TO THE

2010 REHABILITATION PLAN 

To All Contributing Employers and Local Unions

This Notice is to inforrn you that for 2014 there will be no changes to the required contribution increases or the
benefit structures under Preferred and Default schedules of the Western Pennsylvania Teamsters and Employers
Pension Fund's ("Pension Fund") Rehabilitation Plan. Although the Pension Fund remains in Critical Status
for the 2014 Plan Year (the required Notice of Critical Status for the 2014 Plan Year is enclosed), the Trustees
concluded that it would be counterproductive to take further funding improvement steps (such as requiring
steeper contribution increases or implementing further benefit reductions). The Pension Fund's 2013 Actuarial
Valuation shows that as of the valuation date the Pension Fund is making the expected progress embodied in its
Rehabilitation Plan. This can be accounted for as a result of recent favorable investment returns.

During 2013, a large employer which had been temporarily terminated from participation in the Pension Fund
due to independently verified financial distress was able to avert a liquidation under a plan of reorganization
and apply for a resumption of participation at a reduced level of contributions and benefits. Upon consideration
of the alternatives, the Trustees recognized that acceptance of temporarily reduced contributions would avert
the employer"s bankruptcy and liquidation and enable the employer to partially share in the process of
improving the Pension Fund's funding situation. Accordingly, the Rehabilitation Plan has been amended to
include a provision whereby a qualified "Distressed Employer", as determined by the Trustees in their sole
discretion, upon application may be eligible tor the "Distressed Ernployer Schedule" (see Section E below)..

The Rehabilitation Plan which is restated herein now contains three Schedules ("Preferred", "Default" and the
new "Distressed Employer"). Upon the stated expiration date of a collective bargaining agreement or
participation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must select, or
have imposed, either the Preferred or Default Schedule. The Distress Employer Schedule may only be selected
upon a finding by the Trustees, in their sole discretion, that the employer meets all qualifications for the Distress
Employer Schedule.

In the event the Bargaining Parties cannot ag ee to selection of a Schedule within 180 days, the Default
Schedule will be imposed by operation of law. Bargaining Parties who select a Rehabilitation Plan Schedule
can rely on the contribution rates for the duration of their collective bargaining agreement, subject to a
maximum term of five years.

By this time, most Bargaining Parties have selected, or had imposed, either the -Preferree or "Default"
Rehabilitation Plan Schedule. Bargaining Parties with existing collective bargaining agreements and
participation agreements containing contribution increases of at least six (6%) percent, compounded annually,
are deemed to comply with the Preferred Schedule unless the Bargaining Parties expressly agree to the Default
Schedule which requires contribution increases of at least eight (8%) percent. Bargaining Parties who do not
already have either the six (6%) percent or the eight (8%) percent contribution increases in place will face
higher contribution increases in subsequent years, and/or could have 10% PPA Surcharges imposed in some
cases.

over



A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for contribution increases of at least
six (6%) percent, compounded annually, in pending, renewed or amended collective bargaining
agreements and participation agreernents. if a six (6%) percent increase was not achieved by the last
day of the 2011 Plan Year, the Bargaining Parties will be legally required to choose from higher
contribution increase levels. The Unit Multiplier percentage used for benefit accruals for service earned
on and after February 1, 2011 is equal to 0.5% of contributions. Adjustable Benefits are retained,
reduced or eliminated to a lesser degree under the Preferred Schedule than under the Default Plan, as
described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008 and payable under the
straight life option at Normal Retirement Age 60. A Participant can still retire at Early
Retirement Age 55 with 15 years of Credited Service or at any age upon completion of 25
years of Future Credited Service. However, unless excepted as provided below, actuarial
reductions will be appiied for eariy retirement and for the selection of Joint & Survivor and
Ten Year Certain options.

A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued), 30-And-Out
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000,
$3,000 or $3,500) Benefits by February 1, 2011 can still retire at any time and can have the
pre-August 1, 2008 benefit paid with no reduction for early retirement.

A.1.3, Participants who have not attained eligibility for the 25-And-Out (Accrued), 30-And-Out
(Accrued), Speci21 25-And-Out ($1,500, $2,0(l0 or $2,500) or Special 30-And-Out ($2,000,
$3,000 or $3,500) Benefits by February 1, 2011, but later attain the necessary years of
service, can still retire and can have the pre-August 1,2008 benefit paid; however, an early
retirement reduction applies if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard early retirernent benefit
for Participants who are eligible by February 1, 2011, based on having attained Age 55 and
15 years of Credited Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued), Early or Normal
retirement by February 1, 2011 can retire with no change in the actuarial reductions for Joint
& Survivor or Ten Year Certain options with respect to benefits earned prior to August 1,
2008.

A.Z. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits earned during
this period are defined in the 2008 Funding Improvement Plan, have not been changed under this
Rehabilitation Plan, and are summarized below)

A.2.1. There is no additional change to benefits earned for service between August 1, 2008 and
February 1, 2011 beyond that stated in the 2008 Funding Improvement Plan involving
application of actuariai reductions for early retirement, Joint & Survivor and Ten Year
Certain options.

A.2.2. There is no additional change to early retirernent reductions (if any) for service earned
between August 1, 2008 and February 1, 2011 beyond that stated in the 2008 Funding
Improvement Plan involving application of early retirernent reductions based on a Normal
Retirement Age of 62. Vested Participants with pre-August 1, 2008 service continue to be
eligible to retire at Age 60.
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A.2.3. There is no additional change to the 25-And-Out (Acci ued), 30-And-Out (Accrued), and
subsequent portions of the Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and February
1, 2011 beyond that stated in the 2008 Funding Improvement Plan involving application of
all reduction factors for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-And-Out ($1,500,
$2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
earned between August 1, 2008 and February 1, 2011 beyond that described in the 2008
Funding Improvement Plan involving application of reduction factors for early retirement,
Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the
2008 Funding Improvement Plan for any participant whose employer contributed at or above
the $225 weekly level by the end of the 2008 Plan Year for benefits earned between August
1, 2008 and February 1, 2011 beyond that described in the 2008 Funding Improvement Plan
involving application of reduction factors for early retirement, Joint & Survivor and Ten
Year Certain options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier percentage is 0.5% of
contributions, including contribution increases required under the Preferred Schedule (i.e.,
future contribution increases are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions apply for all Accrued
and Special benefits earned on or after February 1, 2011. Early retirement reductions are
based on a Normal Retirement Age of 65. However, vested Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60
or Age 62, respectively.

A.3.3. Participants who enter the Pension Fund after February 1, 2011 become 100% vested aftet
having 5 Years of Participation. Participants who have Credited Service between january 1,
1999 and January 31, 2011 retain the right to be 100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011, there is no change to the continuation of the
Special 25-And-Out ($1,500, $2,000 or $2,500) or the Special 30-And-Out ($2,000, $3,000
or $3,500) Benefits for any Participant whose employer contributed at or above the $225
weekly level by the end of the 2008 Plan Year, subject to the reductions stated in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of Participants retiring prior to February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February 1, 2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for disability retirees in
pay status or Participants who have been found to have a disability onset date prior to
February 1, 2011, as determined by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor Benefit, subject to
actuarial reduction for that portion earned after August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule of benefits only applies to collective bargaining agreements or
participation agreements which have contribution increases of six (6%) percent, compounded
annually, beginning no later than the last day of the 2011 Plan Year.
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A. Annual contribution increases set forth in collective bargaining agreernents and participation
agreements in effect on the date of this notice are considered in determining whether the six
(6%) percent increase in Item A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%) percent contribution
increases beginning in 2011 can only choose the Preferred Schedule with contribution
increases (subject to Annual Updates - See Section G) beginning in later years as set forth
below:

CBA
Renewal
in Plan
Year

Minimum Required Annual Increases

2012 8% for a minimum of 3 years followed by 6% increases

2013 10% for a minimum of 3 years followed by 6% increases

2014 12%for a minimum of 3 years followed by 6% increases

2015 14% for a minimum of 3 years followed by 6% increases

B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight (8%) percent,
compounded annually, in pending, renewed or amended collective bargaining agreements and
participation agreements. If an eight (8%) percent increase was not achieved by the last day of the 2011
Plan Year, the Bargaining Parties will have higher contribution increase levels upon expiration of their
agreement. The Default Schedule provides a frozen Unit Multiplier for future benefit accruals as
expressly required under the PPA. The Default Schedule contains a significantly greater elimination or
reduction in Adjustable Benefits than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept any subsequent
collective bargaining agreernents covering that bargaining unit which are compliant with the Preferred
Schedule, except as deterinined by the Board of Trustees in 'their sole discretion.

B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or imposition of a Default
Schedule is frozen based on the January 31, 2011 contribution level, as set under the 2008
Funding Improvement Plan (ranging between 0.4% to 1.0% of contributions).

B.1.2. Contribution increases are non-benefit bearing. This means that the Unit Multiplier
percentage will only apply to the contribution rate in effect immediately before the selection
or imposition of a Default Schedule.

B.1.3. For service eamed on or after February 1, 2011, the Nonal Retirement Age is increased
from Age 62 to Age 65. Participants who entered the Pension Fund prior to August 1, 2008
or February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively. Eligibility
for Early Retirement (subject to reductions) is maintained for Participants upon attaining 25
Years of Future Credited Service at any age, or at Age 55 with 15 Years of Credited Service.
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B.1.4. The Special 25-Aild-Out ($1,500, $2,000 or $2,500) and I.)ecial 30-And-Out ($2,000, $3,000
or $3,500) Benefits, as described in the 2008 Funding Improvement Plan for any Participant
whose employer contributed at or above the $225 weekly level by the end of the 2008 Plan
Year will be frozen at the accrued level as of the date a Participant becomes subject to the
Default Schedule. Such Participant will not be entitled to any additional accruals under those
Special Benefit Levels. In addition, reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options will apply to all accrued and Special benefits earned including
the portion of benefits earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior to February 1, 2011.

B.1.6. The burial benefit is eliminated for Participants retiring after February 1, 2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for disability retirees in
pay status or participants who have been found to have a disability onset date prior to
February 1, 2011, as determined by Social Security Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining agreements and
participation agreements which have contribution increases of eight (8%), compounded
annually, beginning no later than the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective bargaining agreements and participation
agreements in effect on the date of this notice are considered in determining whether the
eight (8%) percent increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight (8%) percent contribution
increases beginning in 2011 can only choose the Default Schedule with contribution
increases (subject to Annual Updates - See Section G) beginning in later years as set forth
below:

CBA
Renewal
in Plan
Year

Minimum Required Annual Increases

2012 11% for a minimum of 3 years followed by 8% increases

2013 14% for a minimum of 3 years followed by 8% increases

2014 17%for a minimum of 3 years followed by 8% increases

2015 19% for a minimum of 3 years followed by 8% increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor the Default Schedule
earn a Unit Multiplier percentage accrual which is one-half the Unit Multiplier percentage
applicable as of January 31, 2011. Participants retiring prior to their group's selection of a
PPA Schedule, except for "Inactive Vested Participants" (as defined in this Rehabilitation
Plan Update), will lose those Adjustable Benefits as set forth in the Preferred Schedule.
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Ð. INACTIVE VESTED PAR TICIPANTS

Inactive Vested Participants who never had covered service under the Rehabilitation Plan Preferred
Schedule shall be covered under the terms of the Default Schedule. However, if prior to the
commencement ot benefits, an inactive Vested Participant returns to covered service (except for service
covered under a Default Schedule or a Distressed Employer Schedule) and earns one year (52 weeks) of
Credit Service under this Fund (or a Fund having a reciprocal agreement with this Fund), Adjustable
Benefits will be restored to the level provided under the Preferred Schedule. Once a Participant
becomes covered under either the Preferred or Default Schedule, the Schedule applicable at the time the
Participant leaves active service shall govern the determination of that individual's benefits.

D.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing employer status for
continuing work for which contributions had previously been required, or the Trustees terminate a
working group's participation, a Participant whose last covered service in the Pension Fund is with the
employer whose contributing employer status is terminated shall have adjustable benefits determined as
provided under the Default Schedule in effect at the time of the terrnination. The Trustees, in their sole
discretion, may permit Participants who are under the Preferred Schedule to retire under the Preferred
Schedule for a brief period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

D.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the time the Participant
leaves active service shall govern the determination of that individual's adjustable benefits. If, the
Trilqteeq, in their sole discretion determine that an employer has discontinued operations, and thus
terminated its contributing employer status, Participants who have their employment terminated, retain
or lose adjustable benefits as determined under the Default Schedule applicable to their group
immediately prior to the discontinuance of operations.

D.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued employment with an Employer whose contributing
employer status has terminated, the Trustees may in their sole discretion determine that work for a
reorganized employer, or an employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the Default Schedule.

E. DISTRESSED EMPLOYER SCHEDULE

The Trustees is their sole discretion may accept a collective bargaining agreement with contribution
rates not in compliance with either the Preferred or Default Schedules in circumstances where a large
employer's financial condition has deteriorated and its creditors compel it to reorganize its ownership
interests and labor obligations as a condition of forbearing default. On a case by case basis, the Trustees
will accept non-conforming contributions and grant corresponding reduced benefits. The specific
qualifications for the Distressed Employer Schedule are:

E.1. Qualifications for the Distressed Employer Schedule.

E.1.1. The employer, its lenders and the union have agreed to a plan for restructuring of interests
and obligations which includes reduced wages, forgiveness of debt, and modification of
collective bargaining agreernent pension contribution obligations provisions;

E.1.2. the empioyer is a large employer who has or will be contributing at least 1% of the total
Pension Fund's contributions;
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E.1.3. the employer JUornits to a review of its financial coi—ition and operations by the Fund
Office and outside experts and consultants, and agrees to reimburse the Fund for all fees
and expenses incurred by the Fund in this review (including, but not limited to,
reimbursement to the Fund for the time devoted by the Fund Office to any such review,
with this reimbursement to be made at market rates for comparable services performed by
the Fund Office);

E.1.4. the employer has previously incurred a temporary termination of its participation in the
Fund due to an inability to remain current in its contribution obligations, and the employer
was in temporary termination status immediately prior to its request for re-entry as a
distressed employer; and,

E.1.5. on the basis of this financial and operational review, it appears that the employer is not able
to contribute to the Fund at a higher rate than is indicated in the collective bargaining
agreement proposed for acceptance under the Distressed Employer Schedule, and that
acceptance of the proposed re-entry is in the best interest of the Fund under all the
circumstances and advances the goals of this Rehabilitation Plan.

E.2. Contribution and Withdrawal Liability Ramifications

E.2.1. After acceptance of Distressed Employer Status, future collective bargaining agreements
must provide contribution rate increases of 6.00% annually. Alternatively, subject to the
approval of the Trustees, the required 6.00% increase in the annual contribution rate, or
any portion thereof, may be satisfied through a reduction of the 0.5% accrual rate by the
actuarial equivalent of the required 6% increase or any part thereof or by a reduction of the
bearing portion of the contribution rate as determined by the Trustees.

E.2.2. In recognition of the reduced funding improvement resulting from a Distressed Employer's
gap in contributions and the Fund's acceptance of reduced contributions under this
schedule, adjustments to the Distressed Employer's potential withdrawal liability
allocation will use contribution rates, including any increases, required by the employer's
collective bargaining agreement immediately prior to becoming covered by Distressed
Employer Schedule. The contribution base units shall be the greater of the actual
contribution base units while participating in Distressed Employer Schedule or an average
of the contribution base units during the three years immediately preceding, which will be
imputed for each year of participation in said Schedule. With respect to any gap in
contributions due to a temporary termination or cessation of contributions, the employer's
contributions shall be imputed for any such gap period solely for the purpose of calculating
withdrawal liability.

F. 'REHABILITATION PLAN SURCHARGES 

The PPA provides that contribution surcharges may be assessed after a plan provides notice to the
employer that surcharges are applicable. If the Trustees determine that a collective bargaining
agreement has not been extended or renewed in compliance with the 2008 Funding Improvement Plan or
the Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution surcharge of 5%
during the initial critical status year (2010) and 10% thereafter.

G. ANNUAL UPDATES 

The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules to reflect the
experience of the Pension Fund and progress in meeting the objectives to forestall insolvency and to
later emerge from Critical Status.

Although an Annual Update may require a higher contribution schedule, Bargaining Parties who have
relied upon, or who are deemed to be in compliance with, any PPA Schedule of Contributions may rely
on those contribution requirements for the remaining term of their agreement. Notices of any changes to
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these Rehabilitation Plan Schedules will be provided advising Bargaining Parties that when a collective
bargaining agreement or participation agreement expires, they will be required to select contributions
and benefit structures from the updated Rehabilitation Plan Schedules,

MODIFICATIONS 

The Trustees of the Pension Fund reserve the right to make any modification to this Rehabilitation Plan
that may be required. The Trustees have the power, authority, and discretion to amend, construe and
apply the provisions of the Rehabilitation Plan and Scheduies.

This 2013 Update to the Rehabilitation Plan has been adopted by the Trustees of the Western
Pennsylvania Teamsters and Employers Pension Fund on December 4, 2013, subject to the terms
and conditions stated herein.

THE BOARD OF TRUSTEES
lAmSTPFN 13- 1\INSYT VANlik T. ANIS TER,S A 1,̀IT' EN'IPLOYERS PENSION FLINT)
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January, 2015 
 
 

To All Contributing Employers and Local Unions 
 
The purpose of this letter is to provide you with of several required notices. IRS 
regulations require that all multiemployer pension funds routinely prepare a restatement 
of their Plan document every 5 years to show that the fund remains a qualified tax 
deferred employment benefit under federal tax laws.   
 
The Pension Fund will be filing a restated Plan document on January 30, 2015 with an 
application asking that the IRS issue a determination letter confirming that the Pension 
Fund continues to be qualified as a tax deferred employee benefit plan.  The enclosed 
Notice To Interested Parties follows the IRS required format. 
 
The Plan Restatement does not change any of the terms, conditions or requirements of the 
Rehabilitation Plan. 

 
NOTICE OF PLAN YEAR ENDING 2014 REVIEW AND UPDATE 

TO THE REHABILITATION PLAN 
 

This Notice is to inform you that for 2015 there will be no changes to the required 
contribution increases or the benefit structures under Preferred, Default or Distressed 
schedules of the Western Pennsylvania Teamsters and Employers Pension Fund’s 
(“Pension Fund”) Rehabilitation Plan, as last restated December 3, 2013.   Although the 
Pension Fund remains in Critical Status for the 2015 Plan Year, the Trustees concluded 
that it would be counterproductive to take further funding improvement steps (such as 
requiring steeper contribution increases or implementing further benefit reductions).  The 
6% annual contribution increase requirement for groups which have selected the 
Preferred Schedule can continue to be relied upon in 2015 collective bargaining 
agreement renewals, subject to maximum 5 year terms.  The Pension Fund’s 2014 
Actuarial Valuation shows that it has met its Rehabilitation Plan scheduled progress. 
 
This 2014 Review of the Rehabilitation Plan and determination to make no changes has 
been adopted by the Trustees of the Western Pennsylvania Teamsters and Employers 
Pension Fund on December 3, 2014.  A copy of the Updated Rehabilitation Plan is 
available upon request. 
 

NOTICE OF APPLICATION FOR APPROVAL OF HYBRID 
WITHDRAWAL LIABILITY METHOD 

 
On December 3, 2014, the Trustees conditionally adopted an Amendment to the Plan 
which would apply an optional, alternative method of withdrawal liability called a 
“Hybrid Withdrawal Liability Method”.    This Amendment is subject to and effective 
upon approval of the Pension Benefit Guaranty Corporation (“PBGC”).   Similar hybrid 
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withdrawal liability methods have been approved by PBGC for other multiemployer 
pension funds.   
 
Under the Amendment, a “new employer direct attribution pool” is created, consisting of 
assets and liabilities directly attributable to new employers.  An existing employer may 
transition into the new employer pool by paying their withdrawal liability.  New and 
transitioning employers will be able to mitigate the risk of potential withdrawal liability 
because the new employer pool consists solely of defined benefit liabilities arising from 
service after the employer is accepted into the new employer pool and because the 
liabilities and assets are designed so that the attributed liabilities will not exceed the 
assets. 
 

 
THE BOARD OF TRUSTEES 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS 
PENSION FUND 

 
 

Enclosure 
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2014 UPDATE TO THE 2010 REHABILITATION PLAN 
 

 
The following contains all provisions of the 2010 Rehabilitation Plan as updated through 2014.  
The objective of the Pension Fund’s Rehabilitation Plan is to forestall insolvency. 
 
The Rehabilitation Plan which is restated herein now contains three Schedules (“Preferred”, 
“Default” and “Distressed”).  Upon the stated expiration date of a collective bargaining 
agreement or participation agreement, the Rehabilitation Plan and the PPA require that 
Bargaining Parties must select, or have imposed, either the Preferred or Default Schedule.  The 
Distress Employer Schedule may only be selected upon a finding by the Trustees, in their sole 
discretion, that the employer meets all qualifications for the Distress Employer Schedule. 
 
In the event the Bargaining Parties cannot agree to selection of a Schedule within 180 days, the 
Default Schedule will be imposed by operation of law.  Bargaining Parties who select a 
Rehabilitation Plan Schedule can rely on the contribution rates for the duration of their collective 
bargaining agreement, subject to a maximum term of five years.  
 
 
A. Preferred Schedule 

 
The Preferred Schedule requires that the Bargaining Parties provide for contribution 
increases of at least six (6%) percent, compounded annually, in pending, renewed or 
amended collective bargaining agreements and participation agreements.  If a six (6%) 
percent increase was not achieved by the last day of the 2011 Plan Year, the Bargaining 
Parties will be legally required to choose from higher contribution increase levels.  The 
Unit Multiplier percentage used for benefit accruals for service earned on and after 
February 1, 2011 is equal to 0.5% of contributions.  Adjustable Benefits are retained, 
reduced or eliminated to a lesser degree under the Preferred Schedule than under the 
Default Plan, as described below: 
 

 A.1. Benefits Earned Prior to August 1, 2008 
 

  A.1.1. There is no change to accrued benefits earned prior to August 1, 2008 and 
payable under the straight life option at Normal Retirement Age 60.  A 
Participant can still retire at Early Retirement Age 55 with 15 years of 
Credited Service or at any age upon completion of 25 years of Future Credited 
Service.  However, unless excepted as provided below, actuarial reductions 
will be applied for early retirement and for the selection of Joint & Survivor 
and Ten Year Certain options.  

         
  A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued), 30-

And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011 
can still retire at any time and can have the pre-August 1, 2008 benefit paid 
with no reduction for early retirement. 

 
  A.1.3. Participants who have not attained eligibility for the 25-And-Out (Accrued), 

30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011, 
but later attain the necessary years of service, can still retire and can have the 
pre-August 1,2008 benefit paid; however, an early retirement reduction 
applies if retirement is before age 55.  
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  A.1.4. There is no change to the pre-August 1, 2008 portion of the standard early 
retirement benefit for Participants who are eligible by February 1, 2011, based 
on having attained Age 55 and 15 years of Credited Service. 

 
  A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued), Early 

or Normal retirement by February 1, 2011 can retire with no change in the 
actuarial reductions for Joint & Survivor or Ten Year Certain options with 
respect to benefits earned prior to August 1, 2008. 

 
 

 A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits 
earned during this period are defined in the 2008 Funding Improvement Plan, have 
not been changed under this Rehabilitation Plan, and are summarized below) 

 
  A.2.1. There is no additional change to benefits earned for service between August 1, 

2008 and February 1, 2011 beyond that stated in the 2008 Funding 
Improvement Plan involving application of actuarial reductions for early 
retirement, Joint & Survivor and Ten Year Certain options. 

 
  A.2.2. There is no additional change to early retirement reductions (if any) for 

service earned between August 1, 2008 and February 1, 2011 beyond that 
stated in the 2008 Funding Improvement Plan involving application of early 
retirement reductions based on a Normal Retirement Age of 62.  Vested 
Participants with pre-August 1, 2008 service continue to be eligible to retire at 
Age 60.  

 
  A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-Out 

(Accrued), and subsequent portions of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits 
earned between August 1, 2008 and February 1, 2011 beyond that stated in the 
2008 Funding Improvement Plan involving application of all reduction factors 
for early retirement, Joint & Survivor and Ten Year Certain options.  

 
  A.2.4. There is no additional change to the pro-rata treatment of the Special 25-And-

Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, 
$3,000 or $3,500) Benefits earned between August 1, 2008 and February 1, 
2011 beyond that described in the 2008 Funding Improvement Plan involving 
application of reduction factors for early retirement, Joint & Survivor and Ten 
Year Certain options.  

 
  A.2.5. There is no additional change to the continuation of the Special 25-And-Out 

($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) 
Benefits, as described in the 2008 Funding Improvement Plan for any 
participant whose employer contributed at or above the $225 weekly level by 
the end of the 2008 Plan Year for benefits earned between August 1, 2008 and 
February 1, 2011 beyond that described in the 2008 Funding Improvement 
Plan involving application of reduction factors for early retirement, Joint & 
Survivor and Ten Year Certain options.  
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 A.3. Benefits Earned After February 1, 2011 

 
  A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier 

percentage is 0.5% of contributions, including contribution increases required 
under the Preferred Schedule (i.e., future contribution increases are benefit 
bearing). 

 
  A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions apply for 

all Accrued and Special benefits earned on or after February 1, 2011.  Early 
retirement reductions are based on a Normal Retirement Age of 65.  However, 
vested Participants who entered the Pension Fund prior to August 1, 2008 or 
February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively.  

 
 A.3.3. Participants who enter the Pension Fund after February 1, 2011 become 100% 

vested after having 5 Years of Participation.  Participants who have Credited 
Service between January 1, 1999 and January 31, 2011 retain the right to be 
100% vested after 3 Years of Participation. 

 
  A.3.4. For benefits earned on or after February 1, 2011, there is no change to the 

continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500) or the 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any Participant 
whose employer contributed at or above the $225 weekly level by the end of 
the 2008 Plan Year, subject to the reductions stated in A.3.2.  

 
     
 A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME 

 
  A.4.1. There is no change in any earned benefit of Participants retiring prior to 

February 1, 2011. 
 

  A.4.2. The burial benefit is eliminated for Participants retiring after February 1, 
2011.  

 
  A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for 

disability retirees in pay status or Participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social 
Security Administration.  

 
  A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor Benefit, 

subject to actuarial reduction for that portion earned after August 1, 2008. 
 
 
 
 

 A.5. CONTRIBUTION REQUIREMENTS 
 

  A.5.1. The Preferred Schedule of benefits only applies to collective bargaining 
agreements or participation agreements which have contribution increases of 
six (6%) percent, compounded annually, beginning no later than the last day 
of the 2011 Plan Year. 
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  A.5.2. Annual contribution increases set forth in collective bargaining agreements 
and participation agreements in effect on the date of this notice are considered 
in determining whether the six (6%) percent increase in Item A.5.1 has been 
achieved. 

 
  A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%) percent 

contribution increases beginning in 2011 can only choose the Preferred 
Schedule with contribution increases (subject to Annual Updates - See Section 
V) beginning in later years as set forth below: 

 
 

CBA 
Renewal 
in Plan 
Year 

Minimum Required Annual Increases  

2012   8% for a minimum of 3 years followed by 6% increases 

2013 10% for a minimum of 3 years followed by 6% increases 

2014 12% for a minimum of 3 years followed by 6% increases 

2015 14% for a minimum of 3 years followed by 6% increases 
  
 

B.  Default Schedule 
 
The Bargaining Parties must provide for contribution increases of at least eight (8%) 
percent, compounded annually, in pending, renewed or amended collective bargaining 
agreements and participation agreements.  If an eight (8%) percent increase was not 
achieved by the last day of the 2011 Plan Year, the Bargaining Parties will have higher 
contribution increase levels upon expiration of their agreement. The Default Schedule 
provides a frozen Unit Multiplier for future benefit accruals as expressly required under 
the PPA. The Default Schedule contains a significantly greater elimination or reduction 
in Adjustable Benefits than the Preferred Schedule, as set forth below. 
 
If the Default Schedule is selected or imposed, the Pension Fund will not accept any 
subsequent collective bargaining agreements covering that bargaining unit which are 
compliant with the Preferred Schedule, except as determined by the Board of Trustees in 
their sole discretion. 
 
 

 B.1. Benefits 
 

B.1.1. The Unit Multiplier percentage for benefits earned after selection or 
imposition of a Default Schedule is frozen based on the January 31, 2011 
contribution level, as set under the 2008 Funding Improvement Plan (ranging 
between 0.4% to 1.0% of contributions).  

 
  B.1.2. Contribution increases are non-benefit bearing.  This means that the Unit 

Multiplier percentage will only apply to the contribution rate in effect 
immediately before the selection or imposition of a Default Schedule. 
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  B.1.3. For service earned on or after February 1, 2011, the Normal Retirement Age is 
increased from Age 62 to Age 65.  Participants who entered the Pension Fund 
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60 
or Age 62, respectively.  Eligibility for Early Retirement (subject to 
reductions) is maintained for Participants upon attaining 25 Years of Future 
Credited Service at any age, or at Age 55 with 15 Years of Credited Service. 

 
  B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out 

($2,000, $3,000 or $3,500) Benefits, as described in the 2008 Funding 
Improvement Plan for any Participant whose employer contributed at or above 
the $225 weekly level by the end of the 2008 Plan Year will be frozen at the 
accrued level as of the date a Participant becomes subject to the Default 
Schedule.  Such Participant will not be entitled to any additional accruals 
under those Special Benefit Levels.  In addition, reduction factors for early 
retirement, Joint & Survivor and Ten Year Certain options will apply to all 
accrued and Special benefits earned including the portion of benefits earned 
prior to August 1, 2008. 

 
   B.1.5. There is no change in any earned benefit of Participants retiring prior to 

February 1, 2011. 
 

  B.1.6. The burial benefit is eliminated for Participants retiring after February 1, 
2011.   

 
  B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for 

disability retirees in pay status or participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social 
Security Administration.  

 
  B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated. 

 
 

 B.2. Contributions 
 

  B.2.1. The Default Schedule of benefits only applies to collective bargaining 
agreements and participation agreements which have contribution increases of 
eight (8%), compounded annually, beginning no later than the last day of the 
2011 Plan Year. 

 
  B.2.2. Annual contribution increases set forth in collective bargaining agreements 

and participation agreements in effect on the date of this notice are considered 
in determining whether the eight (8%) percent increase in Item B.2.1 has been 
achieved. 

 
  B.2.3. After 2011, Bargaining Parties who have not provided annual eight (8%) 

percent contribution increases beginning in 2011 can only choose the Default 
Schedule with contribution increases (subject to Annual Updates - See Section 
V) beginning in later years as set forth below: 
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CBA 

Renewal 
in Plan 
Year 

Minimum Required Annual Increases  

2012 11% for a minimum of 3 years followed by 8% increases 

2013 14% for a minimum of 3 years followed by 8% increases 

2014 17% for a minimum of 3 years followed by 8% increases 

2015 19% for a minimum of 3 years followed by 8% increases 
  
 
 

C.  Benefits Earned Prior to Selection or Imposition of the Preferred or Default 
Schedule 

 
  C.1.  Participants who are neither covered under a Preferred Schedule nor the 

Default Schedule earn a Unit Multiplier percentage accrual which is one-half 
the Unit Multiplier percentage applicable as of January 31, 2011.  Participants 
retiring prior to their group's selection of a PPA Schedule, except for "Inactive 
Vested Participants" (as defined in this Rehabilitation Plan Update), will lose 
those Adjustable Benefits as set forth in the Preferred Schedule. 

 
 
D. Distressed Schedule 

 
 The Trustees is their sole discretion may accept a collective bargaining agreement with 

contribution rates not in compliance with either the Preferred or Default Schedules in 
circumstance where a large employer’s financial condition has deteriorated and its 
creditors compel it to reorganize its ownership interests and labor obligations as a 
condition of forbearing default.  On a case by case basis, the Trustees will accept non-
conforming contributions and grant corresponding reduced benefits.   The specific 
qualifications for the Distressed Employer Schedule are: 

 
 
 D.1. Qualifications for the Distressed Employer Schedule. 

 
D.1.1. The employer, its lenders and the union have agreed to a plan for 
restructuring of interests and obligations which includes reduced wages, forgiveness 
of debt, and modification of collective bargaining agreement pension contribution 
obligations provisions; 

 
D.1.2. the employer is a large employer who has or will be contributing at least 1% 
of the total Pension Fund’s contributions; 

 
D.1.3. the employer submits to a review of its financial condition and operations by 
the Fund Office and outside experts and consultants, and agrees to reimburse the 
Fund for all fees and expenses incurred by the Fund in this review (including, but not 
limited to, reimbursement to the Fund for the time devoted by the Fund Office to any 
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such review, with this reimbursement to be made at market rates for comparable 
services performed by the Fund Office); 

 
D.1.4. the employer has previously incurred a temporary termination of its 
participation in the Fund due to an inability to remain current in its contribution 
obligations, and the employer was in temporary termination status immediately prior 
to its request for re-entry as a distressed employer; and, 

 
D.1.5. on the basis of this financial and operational review, it appears that the 
employer is not able to contribute to the Fund at a higher rate than is indicated in the 
collective bargaining agreement proposed for acceptance under the Distressed 
Employer Schedule, and that acceptance of the proposed re-entry is in the best 
interest of the Fund under all the circumstances and advances the goals of this 
Rehabilitation Plan. 

 
 
D.2. Contribution and Withdrawal Liability Ramifications  
 

D.2.1 After acceptance of Distressed Employer Status, future collective bargaining 
agreements must provide contribution rate increases of 6.00% annually.   
Alternatively, subject to the approval of the Trustees, the required 6.00% increase in 
the annual contribution rate, or any portion thereof, may be satisfied through a 
reduction of the 0.5% accrual rate by the actuarial equivalent of the required 6% 
increase or any part thereof or by a reduction of the bearing portion of the 
contribution rate as determined by the Trustees. 

 
D.2.2. In recognition of the reduced funding improvement resulting from a 
Distressed Employer’s gap in contributions and the Fund’s acceptance of reduced 
contributions under this schedule, adjustments to the Distressed Employer’s potential 
withdrawal liability allocation will use contribution rates, including any increases, 
required by the employer’s collective bargaining agreement immediately prior to 
becoming covered by Distressed Employer Schedule.  The contribution base units 
shall be the greater of the actual contribution base units while participating in 
Distressed Employer Schedule or an average of the contribution base units during the 
three years immediately preceding, which will be imputed for each year of 
participation in said Schedule.  With respect to any gap in contributions due to a 
temporary termination or cessation of contributions, the employer’s contributions 
shall be imputed for any such gap period solely for the purpose of calculating 
withdrawal liability. 

 
 
 
E. Inactive Vested Participants  

 
Inactive Vested Participants who never had covered service under the Rehabilitation Plan 
Preferred Schedule shall be covered under the terms of the Default Schedule. However, if 
prior to the commencement of benefits, an Inactive Vested Participant returns to covered 
service (except for service covered under a Default Schedule or a Distressed Employer 
Schedule) and earns one year (52 weeks) of Credit Service under this Fund (or a Fund 
having a reciprocal agreement with this Fund), Adjustable Benefits will be restored to the 
level provided under the Preferred Schedule.  Once a Participant becomes covered under 
either the Preferred or Default Schedule, the Schedule applicable at the time the 
Participant leaves active service shall govern the determination of that individual's 
benefits.  
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 E.1. Continuation of Work on Non-Contributory Basis 
 
If a group decertifies, or as the result of labor negotiations terminates contributing 
employer status for continuing work for which contributions had previously been 
required, or the Trustees terminate a working group's participation, a Participant whose 
last covered service in the Pension Fund is with the employer whose contributing 
employer status is terminated shall have adjustable benefits determined as provided under 
the Default Schedule in effect at the time of the termination.  The Trustees, in their sole 
discretion, may permit Participants who are under the Preferred Schedule to retire under 
the Preferred Schedule for a brief period of time after the termination of contributing 
employer status, without application of the Default Schedule's loss of adjustable benefits. 
 
 E.2. Termination of Work in Connection with Complete Shutdown 
 
The Rehabilitation Plan provides that benefits under the schedule applicable at the time 
the Participant leaves active service shall govern the determination of that individual's 
adjustable benefits.  If, the Trustees, in their sole discretion determine that an employer 
has discontinued operations, and thus terminated its contributing employer status, 
Participants who have their employment terminated, retain or lose adjustable benefits as 
determined under the Schedule applicable to their group immediately prior to the 
discontinuance of operations. 
 
 E.3. Employer Reorganization and Successor Employer 
 
In determining whether a Participant has continued employment with an Employer whose 
contributing employer status has terminated, the Trustees may in their sole discretion 
determine that work for a reorganized employer, or an employer entity which is created 
as the result of transactions entailed in a reorganization, results in the loss of adjustable 
benefits as provided under the Default Schedule. 
         

 
 
F. REHABILITATION PLAN SURCHARGES 

 
The PPA provides that contribution surcharges may be assessed after a plan provides 
notice to the employer that surcharges are applicable.  If the Trustees determine that a 
collective bargaining agreement has not been extended or renewed in compliance with 
the 2008 Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the 
right to impose a PPA contribution surcharge of 5% during the initial critical status year 
(2010) and 10% thereafter. 
 
 
 

G.  ANNUAL UPDATES 
 
The PPA requires that the Pension Fund annually update the Rehabilitation Plan 
Schedules to reflect the experience of the Pension Fund and progress in meeting the 
objectives to forestall insolvency and to later emerge from Critical Status.  
 
Although an Annual Update may require a higher contribution schedule, Bargaining 
Parties who have relied upon, or who are deemed to be in compliance with, any PPA 
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Schedule of Contributions may rely on those contribution requirements for the remaining 
term of their agreement.  Notices of any changes to these Rehabilitation Plan Schedules 
will be provided advising Bargaining Parties that when a collective bargaining agreement 
or participation agreement expires, they will be required to select contributions and 
benefit structures from the updated Rehabilitation Plan Schedules. 
 
 
 

H. MODIFICATIONS  
               
The Trustees of the Pension Fund reserve the right to make any modification to this 
Rehabilitation Plan that may be required.  The Trustees have the power, authority, and 
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and 
Schedules. 
 
This 2014 Update to the Rehabilitation Plan has been adopted by the Trustees of the 
Western Pennsylvania Teamsters and Employers Pension Fund on December 3, 
2014, subject to the terms and conditions stated herein. 

 
 

THE BOARD OF TRUSTEES 
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION 

FUND 
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2015 UPDATE TO THE 2010 REHABILITATION PLAN

The following contains all provisions of the 2010 Rehabilitation Plan as updated
through 2015. The objective of the Pension Fund's Rehabilitation Plan is to forestall
insolvency.

The Rehabilitation Plan which is restated herein now contains three Schedules
("Preferree, "Default" and "Distressee). Upon the stated expiration date of a
collective bargaining agreement or participation agreement, the Rehabilitation Plan and
the PPA require that Bargaining Parties must select, or have imposed, either the
Preferred or Default Schedule. The Distress Employer Schedule may only be selected
upon a finding by the Trustees, in their sole discretion, that the employer meets all
qualifications for the Distress Employer Schedule.

In the event the Bargaining Parties cannot agree to selection of a Schedule within 180
days, the Default Schedule will be imposed by operation of law. Bargaining Parties
who select a Rehabilitation Plan Schedule can rely on the contribution rates for the
duration of their collective bargaining agreement, subject to a maximum term of five
years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least six (6%) percent, compounded annually, in
pending, renewed or amended collective bargaining agreements and participation
agreements. If a six (6%) percent increase was not achieved by the last day of the
2011 Plan Year, the Bargaining Parties will be legally required to choose from
higher contribution increase levels. The Unit Multiplier percentage used for
benefit accruals for service earned on and after February 1, 2011 is equal to 0.5%
of contributions. Adjustable Benefits are retained, reduced or eliminated to a
lesser degree under the Preferred Schedule than under the Default Plan, as
described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008
and payable under the straight life option at Normal Retirement Age 60.
A Participant can still retire at Early Retirement Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
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actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.

A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any time and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by February 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1,2008 benefit paid; however, an
early retirement reduction applies if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard
early retirement benefit for Participants who are eligible by February 1,
2011, based on having attained Age 55 and 15 years of Credited
Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by Februaiy 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. There is no additional change to benefits earned for service between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of actuarial reductions
for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. There is no additional change to early retirement reductions (if any) for
service earned between August 1, 2008 and February 1, 2011 beyond
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that stated in the 2008 Funding Improvement Plan involving application
of early retirement reductions based on a Normal Retirement Age of 62.

Vested Participants with pre-August 1, 2008 service continue to be
eligible to retire at Age 60.

A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-
Out (Accrued), and subsequent portions of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement Plan involving
application of all reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-
And-Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding
Improvement Plan involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-
Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000
or $3,500) Benefits, as described in the 2008 Funding Improvement
Plan for any participant whose employer contributed at or above the
$225 weekly level by the end of the 2008 Plan Year for benefits earned
between August 1, 2008 and February 1, 2011 beyond that described in
the 2008 Funding Improvement Plan involving application of reduction
factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e., future contribution increases
are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions
apply for all Accrued and Special benefits earned on or after February 1,
2011. Early retirement reductions are based on a Normal Retirement
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Age of 65. However, vested Participants who entered the Pension Fund
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at
Age 60 or Age 62, respectively.

A.3.3. Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011, there is no change to
the continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500)
or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any
Participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, subject to the reductions stated
in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or Participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor
Benefit, subject to actuarial reduction for that portion earned after
August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule of benefits only applies to collective bargaining
agreements or participation agreements which have contribution
increases of six (6%) percent, compounded annually, beginning no later
than the last day of the 2011 Plan Year.
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A.5.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in determining whether the six (6%) percent
increase in Item A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%)
percent contribution increases beginning in 2011 can only choose the
Preferred Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Yea r

Minimum Required Annual Increases

2012 8% for a minimum of 3 years followed by 6%
increases

2013 10% for a minimum of 3 years followed by 6%
increases

2014 12% for a minimum of 3 years followed by 6%
increases

2015 14% for a minimum of 3 years followed by 6%
increases

B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight
(8%) percent, compounded annually, in pending, renewed or amended collective
bargaining agreements and participation agreements. If an eight (8%) percent
increase was not achieved by the last day of the 2011 Plan Year, the Bargainirw
Parties will have higher contribution increase levels upon expiration of their
agreement. The Default Schedule provides a frozen Unit Multiplier for future
benefit accruals as expressly required under the PPA. The Default Schedule
contains a significantly greater elimination or reduction in Adjustable Benefits
than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept
any subsequent collective bargaining agreements covering that bargaining unit
which are compliant with the -Preferred- Schedule, except as determined by the
Board of Trustees in their sole discretion.
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B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen based on the January 31,
2011 contribution level, as set under the 2008 Funding Improvement
Plan (ranging between 0.4% to 1.0% of contributions).

B.1.2. Contribution increases are non-benefit bearing. This means that the
Unit Multiplier percentage will only apply to the contribution rate in
effect immediately before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after Februaiy 1, 2011, the Normal Retirement
Age is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or Februaiy 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for Participants upon
attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the 2008
Funding Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the end of the 2008
Plan Year will be frozen at the accrued level as of the date a Participant
becomes subject to the Default Schedule. Such Participant will not be
entitled to any additional accruals under those Special I3enefit Levels.
In addition reduction factors for early retirement, Joint & Survivor and
Ten Year Certain options will apply to all accrued and Special benefits
earned including the portion of benefits earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for Participants retiring after February 1,
2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining
agreements and participation agreements which have contribution
increases of eight (8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.
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B.2.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in determining whether the eight (8%) percent
increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight
(8%) percent contribution increases beginning in 2011 can only choose
the Default Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Yea r

Minimum Required Annual Increases

2012 11% for a minimum of 3 years followed by 8%
increases

2013 14% for a minimum of 3 years followed by 8%
increases

2014 17% for a minimum of 3 years followed by
8% increases

2015 19% for a minimum of 3 years followed by 8%
increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Schedule

The Trustees is their sole discretion may accept a collective bargaining agreement
with contribution rates not in compliance with either the Preferred or Default
Schedules in circumstance where a large employer's financial condition has
deteriorated and its creditors compel it to reorganize its ownership interests and
labor obligations as a condition of forbearing default. On a case by case basis, the
Trustees will accept non-conforming contributions and grant corresponding
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reduced benefits. The specific qualifications for the Distressed Employer
Schedule are:

D.1. Qualifications for the Distressed Employer Schedule.

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining ag•eement
pension contribution obligations provisions;

D.1.2. the employer is a large employer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reimburse the Fund for all fees and expenses incurred by the Fund in this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reimbursement to be
made at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation in the Fund due to an inability to remain current in its
contribution obligations, and the employer was in temporary termination status
immediately prior to its request for re-entry as a distressed employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
in the best interest of the Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1 After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of 6.00%
annually. Alternatively, subject to the approval of the Trustees, the required
6.00% increase in the annual contribution rate, or any portion thereof, may be
satisfied through a reduction of the 0.5% accrual rate by the actuarial
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equivalent of the required 6% increase or any part thereof or by a reduction of
the bearing portion of the contribution rate as determined by the Trustees.

D.2.2. In recognition of the reduced funding improvement resulting from a
Distressed Employer's gap in contributions and the Fund's acceptance of
reduced contributions under this schedule, adjustments to the Distressed
Employer's potential withdrawal liability allocation will use contribution rates,
including any increases, required by the employer's collective bargaining
agreement immediately prior to becoming covered by Distressed Employer
Schedule. The contribution base units shall be the greater of the actual
contribution base units while participating in Distressed Employer Schedule or
an average of the contribution base units during the three years immediately
preceding, which will be imputed for each year of participation in said
Schedule. With respect to any gap in contributions due to a temporary
termination or cessation of contributions, the employer's contributions shall be
imputed for any such gap period solely for the purpose of calculating
withdrawal liability.

E. Inactive Vested Participants

Inactive Vested Participants who never had covered service under the
Rehabilitation Plan Preferred Schedule shall be covered under the terms of the
Default Schedule. However, if prior to the commencement of benefits, an Inactive
Vested Participant returns to covered service (except for service covered under a
Default Schedule or a Distressed Employer Schedule) and earns one year (52
weeks) of Credit Service under this Fund (or a Fund having a reciprocal
agreement with this Fund), Adjustable Benefits will be restored to the level
provided under the Preferred Schedule. Once a Participant becomes covered
under either the Preferred or Default Schedule, the Schedule applicable at the time
the Participant leaves active service shall govern the determination of that
individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a Participant
whose last covered service in the Pension Fund is with the employer whose
contributing employer status is terminated shall have adjustable benefits
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determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit Participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the
time the Participant leaves active service shall govern the determination of that
individual's adjustable benefits. If, the Trustees, in their sole discretion determine
that an employer has discontinued operations, and thus terminated its contributing
employer status, Participants who have their employment terminated, retain or
lose adjustable benefits as determined under the Schedule applicable to their
group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may in
their sole discretion determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.

G. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives to forestall insolvency and to later emerge from Critical Status.
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contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit Participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of conh•ibuting employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the
time the Participant leaves active service shall govern the determination of that
individual's adjustable benefits. If, the Trustees, in their sole discretion determine
that an employer has discontinued operations, and thus terminated its contributing
employer status, Participants who have their employment terminated, retain or
lose adjustable benefits as determined under the Schedule applicable to their
group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may in
their sole discretion determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.
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G. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives to forestall insolvency and to later emerge from Critical Status.

Although an Annual Update may require a higher contribution schedule,
Bargaining Parties who have relied upon, or who are deemed to be in compliance

with, any PPA Schedule of Contributions may rely on those contribution
requirements for the remaining term of their agreement. Notices of any changes
to these Rehabilitation Plan Schedules will be provided advising Bargaining
Parties that when a collective bargaining agreement or participation agreement
expires, they will be required to select contributions and benefit structures from
the updated Rehabilitation Plan Schedules.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to
this Rehabilitation Plan that may be required. The Trustees have the power,
authority, and discretion to amend, construe and apply the provisions of the
Rehabilitation Plan and Schedules.

This 2015 Update to the Rehabilitation Plan has been adopted by the
Trustees of the Western Pennsylvania Teamsters and Employers Pension
Fund on December 3, 2015, subject to the terms and conditions stated herein.

THE BOARD OF TRUSTEES
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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2016 UPDATE TO THE 2010 REHABILITATION PLAN

The following contains alI provisions of the 2010 Rehabilitation Plan as updated
through 2016. The objectivc of the Pension Fund's Rehabilitation Plan is to forestall
insolvency.

The Rehabilitation Plan which is restated herein now contains three Schedules
("PrefelTed", "Default" and "Distressed"). Upon the stated expiration date of a
collective bargaining agreernent or participation agreernent, the Rehabilitation Plan and
the PPA require that Bargaining Parties must select, or have imposed, either the
Preferred or Default Schedule. The Distress Employer Schedule may only be selected
upon a finding by the Trustees, in their sole discretion, that the employer meets all
qualifications for the Distress Employer Schedule.

In the event the Bargaining Parties cannot agree to selection of a Schedule within 180
days, the Default Schedule will be imposed by operation of law. Bargaining Parties
who select a Rehabilitation Plan Schedule can rely on the contribution rates for the
duration of their collective bargaining agreement, subject to a maximum term of five
years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least six (6%) percent, compounded annually, in
pending, renewed or amended collective bargaining agreernents and participation
agreements. If a six (6%) percent increase was not achieved by the last day of the
2011 Plan Year, the Bargaining Parties will be legally required to choose fiom
higher contribution increase levels. The Unit Multiplier percentage used for
benefit accruals for service earned on and after February 1, 2011 is equal to 0.5%
of contributions. Adjustable Benefits are retained, reduced or eliminated to a
lesser degree under the Preferred Schedule than under the Default Plan, as
described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008
and payable under the straight life option at Normal Retirement Age 60.
A Participant can still retire at Early Retirement Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.
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A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any thne and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by Februaiy 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1,2008 benefit paid; however, an
early retirement reduction applies if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard
early retirement benefit for Participants who are eligible by February 1,
2011, based on having attained Age 55 and 15 years of Credited
Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by February 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Cei•tain options with respect to benefits eamed prior to August 1, 2008.

A.2.Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are sumrnarized below)

A.2.1. There is no additional change to benefits earned for service between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of actuarial reductions
for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. There is no additional change to early retirement reductions (if any) for
service earned between August 1, 2008 and February 1, 2011 beyond
that stated in the 2008 Funding Improvement Plan involving application
of early retirement reductions based on a Normal Retirement Age of 62.
Vested Participants with pre-August 1, 2008 service continue to be
eligible to retire at Age 60.
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A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-
Out (Accrued), and subsequent portions of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011
bcyond that stated in the 2008 Funding Improvernent Plan involving
application of all reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-
And-Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding
Improvement Plan involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-
Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000
or $3,500) Benefits, as described in the 2008 Funding Improvement
Plan for any participant whosc employer contributed at or above the
$225 weekly level by the end of the 2008 Plan Year for benefits earned
between August 1, 2008 and February 1, 2011 beyond that described in
the 2008 Funding Improvement Plan involving application of reduction
factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e., future contribution increases
are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions
apply for all Accrued and Special benefits earned on or after February 1,
2011. Early retirement reductions are based on a Normal Retirement
Age of 65. However, vested Participants who entered the Pension Fund
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at
Age 60 or Age 62, respectively.
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A.3.3. Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February I, 2011, there is no change to
the continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500)
or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any
Participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, subject to the reductions stated
in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of Participants retiring prior to
February I, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or Participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor
Benefit, subject to actuarial reduction for that portion earned after
August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

The Preferred Schedule of benefits only applies to collective bargaining
agreements or participation agreeinents which have contribution
increases of six (6%) percent, compounded annually, beginning no later
than the last day of the 2011 Plan Year.
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A.5.2. Annual contribution increases set forth in collective bargaining agreements
and participation agreernents in effect on the date of this notice are
considered in determining whether the six (6%) percent increase in Item
A.5.1 has been achieved.

A.S.3. After 2011, Bargaining Parties who have not provided annual six (6%)
percent contribution increases beginning in 2011 can only choose the
Preferred Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 8% for a minimurn of 3 years followed by 6%
increases

2013 10% for a minimum of 3 years followed by 6%
increases

2014 12% for a minimum of 3 years followed by 6%
increases

2015 j 4% for a minimum of 3 years followed by 6%
increases

B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight
(8%) percent, cornpounded annually, in pcnding, renewed or amended collective
bargaining agreements and participation agreements. If an eight (8%) percpnt
increase was not achieved by the last day of the 2011 Plan Year, the Bargaining
Parties will have higher contribution increase levels upon expiration of their
agreement. The Default Schedule provides a frozen Unit Multiplier for future
benefit accruals as expressly required under the PPA. The Default Schedule
contains a significantly greater elimination or reduction in Adjustable Benefits
than the Preferred Schedii-le, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept
any subsequent collective barg_aining agreements covering that bargainin,g unit
which are compliant with the Preferred Schedule, except as determined by the
Board of Trustees in their sole discretion.

B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen based on the January 31,
2011 contribution level, as set under the 2008 Funding Irnprovement
Plan (ranging between 0.4% to 1.0% of contributions). 11[7 -66-
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B.1.2. Contribution increases are non-benefit bearing. This means that the
Unit Multiplier percentage will only apply to the contribution rate in
effect immediately before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after Februaiy 1, 2011, the Normal Retirernent
Age is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for Farticipants upon
attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15-Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2 000 or $2,500) and Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the 2008
Funding Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the end of the 20()8
Plan Year will be frozen at the accrued level as of the date a Participant
becomes subject to the Default Schedule. Such Participant will not be
entitled to any additional accruals under those Special Benefit Levels.
In addition reduction factors for early retirement, Joint & Survivor and
Ten Year Certain options will apply to all accrued and Special benefits
earned including the portion of benefits earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliininated for Participants retiring after February 1,
2011.

B.1.7. Effective February 1, 2011, the disability, benefit is elhninated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining
agreements and participation agreements which have contribution
increases of eight (8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in deterrnining whether the eight (8%) percent
increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight
%) percent contribution increases beginning in 2011 can only choose

the Default Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set tbrth below:
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CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 11% for a rninimum of 3 years followed by 8%
increases

2013 14% for a minimum of 3 years followed by 8%
increases

2014 17% for a minimum of 3 years followed by
8% increases

2015 19% for a minimum of 3 years followed by 8%
increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schcdule

C.1. Participants who are neither covered under a PrefelTed Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Schedule

The Trustees is their sole discretion may accept a collective bargaining agreement
with contribution rates not in compliance with either the Preferred or Default
Schedules in circumstance where a large employer's financial condition has
deteriorated and its creditors compel it to reorganize its ownership interests and
labor obligations as a condition of forbearing default. On a case by case basis, the
Trustees will accept non-conforming contributions and grant corresponding
reduced benefits. The specific qualifications for the Distressed Ernployer
Schedule are:
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D.1. Qualifications for the Distressed Employer Schedule.

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining agreement
pension contribution obligations provisions;

D.1.2. the ernployer is a large einployer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the ernployer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reirnburse the Fund for all fees and expenses incurred by the Fund in this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reimbursement to be
rnade at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation in the Fund due to an inability to remain current in its
contribution obligations, and the employer was in teinporary termination status
immediately prior to its request for re-entry as a distressed employer; and,

D.1.5, on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
in the best interest of th.e Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1 After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of 6.00%
annually. Alternatively, subject to the approval of the Trustees, the required
6.00% increase in the annual contribution rate, or any portion thereof, may be
satisfied through a reduction of the 0.5% accrual rate by the actuarial
equivalent of the required 6% increase or any part thereof or by a reduction of
the bearing portion of the contribution rate as determined by the Trustees.
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D.2.2. In recognition of the reduced funding improvement resulting from a
Distressed Employer's gap in contributions and the Fund's acceptance of
reduced contributions under this schedule, adjustments to the Distressed
Ernployer's potential withdrawal liability allocation will use contribution rates,
including any increases, required by the employer's collective bargaining
agreernent immediately prior to becoming covered by Distressed Ernployer
Schedule. The contribution base units shall be the greater of the actual
contribution base units while participating in Distressed Employer Schedule or
an average of the contribution base units during the three years immediately
preceding, which will be imputed for each year of participation in said
Schedule. With respect to any gap in contributions due to a temporary
termination or cessation of contributions, the employer's contributions shall be
imputed for any such gap period solely for the purpose of calculating
withdrawal liability.

E. Inactive Vested Participants

Inactive Vested Participants who never had covered service under the
Rehabilitation Plan Preferred Schedule shall be covered under the terms of the
Default Schedule. However, if prior to the commencement of benefits, an Inactive
Vested Participant returns to covered service (except for service covered under a
Default Schedule or a Distressed Employer Schedule) and earns one year (52
weeks) of Credit Service under this Fund (or a Fund having a reciprocal
agreement with this Fund), Adjustable Benefits will be restored to the level
provided under the Preferred Schedule. Once a Participant becomes covered
under either the Preferred or Default Schedule, the Schedule applicable at the time
the Participant leaves active service shall govern the determination of that
individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a Participant
whose last covered service in the Pension Fund is with the employer whose
contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit Participants who
are under the Preferred Schedule to retire under the PrefelTed Schedule for a brief
period of thne after the termination of contributing employer status, without
application of the Default Schedules loss of adjustable benefits.
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E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the
time the Participant leaves active service shall govern the determination of that
individual's adjustable benefits. If, the Trustees, in their sole discretion determine
that an employer has discontinued operations, and thus terminated its contributing
employer status, Participants who have their employment terminated, retain or
lose adjustable benefits as determined under the Schedule applicable to their
group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued ernployinent with an
Employer whose contributing employer status has terminated, the Trustees may in
their sole discretion determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.

G. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives to forestall insolvency and to later emerge frorn Critical Status.

Although an Annual Update may require a higher contribution schedule,
Bargaining Parties who have relied upon, or who are deerned to be in compliance
with, any PPA Schedule of Contributions may rely on those contribution
requirements for the rernaining term of their agreement. Notices of any changes
to these Rehabilitation Plan Schedules will be provided advising Bargainin*
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Parties that when a collective bargaining agreement or participation agreement
expires, they will be required to select contributions and benefit structures from
the updated Rehabilitation Plan Schedules.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to
this Rehabilitation Plan that may be required. The Trustees have the power,
authority, and discretion to amend, construe and apply the provisions of the
Rehabilitation Plan and Schedules.

At their December 7, 2016 meeting, the Trustees reviewed the actuarial
report titled "2016 Rehabilitation Plan Update. After due consideration
and discussion, the Trustees agreed that all reasonable measures to forestall
insolvency had already been taken, and that no further changes to the
Rehabilitation Plan should be made.

THE BOARD OF TRUSTEES
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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WESTERN PENNSYLVANIA  
TEAMSTERS AND EMPLOYERS PENSION FUND

900 PARISH STREET, SUITE 101 9 PITTSBURGH, PA 15220

(412) 3624200 a TOLL FREE (800) 362-4201 FAX (412) 362-3133
EMAIL: contactus@wpapensionfund.com WEBSITE: http://www.wpapensionfund.com

2018 UPDATE TO THE 2010 REHABILITATION PLAN

Periodically the Trustees of the Pension Fund review the goals and status of the 2010

Rehabilitation Plan and consider whether changes to the required contribution or benefit schedules

are needed to maintain progress towards the goal of forestalling insolvency. At their December 6,

2017 meeting, the Trustees reviewed the Rehabilitation Plan and its goals of forestalling

insolvency. They determined that all reasonable measures to forestall insolvency had been taken

and that no changes to the contribution and benefit schedules were required.

The last change to the Rehabilitation Plan was the addition of a Distressed Employer Schedule

adopted in 2013 to provide for the continued participation of certain large employers who operate

under severe economic distress and required relief to avoid the employer from shutting down and

liquidating in bankruptcy.

In March, 2017, the Pension Fund's actuary certified that the Plan was projected to enter

"insolvency" status in less than 15 years unless the Trustees considered new tools available under

the Multiemployer Pension Reform Act of 2014 (MPRA") amendments to the Internal Revenue

Code and ERISA. During 2017, the Trustees announced their intention to develop a benefit

suspension plan under MPRA and procedures set forth in Treasury Department Final Regulations

published April 28, 2016 and Revenue Proceeding 2017-43. The purpose and goal of a MPRA

benefit suspension plan is to avoid insolvency.

In 2017, the Trustees comrnissioned an economic study to assist them in evaluating the question

of whether continued 6% annual contribution increases under the 2010 Rehabilitation Plan were

sustainable. The Trustees were aware that some employers not facing imminent economic distress

had nevertheless voluntarily withdrawn. Upon investigation it was learned they were concerned

over the Rehabilitation Plan's requirement of continuing 6% annual contribution increases and the

fact that annual withdrawal liability payments are generally limited to 20 years at a fixed ainount.

Economic research supports the conclusion that annual contribution increases should approximate

the expected increases in wages, which is well below 6%. Upon consideration of the research and

feedback from the past 10 years of annual 6% contribution increases, the Trustees determined that

the 6% increase requirement tends to foster withdrawals and is therefore no longer sustainable and

is no longer considered to be a reasonable measure to forestall insolvency.

In addition, the Trustees observed that most contributing employers face competition from

competitors which do not provide defined benefit plans and incur significantly lower retirement

costs. In many cases, in order to stay competitive, contributing employers have offset their

increasing contribution cost by negotiating general wage offsets which reflect the increased cost

of pension contributions. This has had a tendency to lessen participants' willingness to continue

support for the Pension Fund.

The Trustees have concluded that the existing 6% annual contribution requirement is counter-

productive and has caused several employers to voluntarily withdraw. This situation can be

reversed with the combined effect of a MPRA benefit suspension plan and a reduced contribution

increase requirement. While a MPRA benefit suspension can only be implemented after the

Treasury Department's lengthy review of Pension Fund data and actuarial forecast projections and
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a participant vote, the first necessary step is to formally determine that the 6% contribution increase

requirement is not reasonably sustainable.

After considerable study and discussion, the Trustees hereby update the 2010 Rehabilitation Plan
by reducing the required annual contribution increase under the Preferred Schedule from 6%
compounded annually to 3.5% compounded annually, effective on the next anniversary of the

collective bargaining or participation agreement beginning on January 1, 2019 unless the
provisions of the agreement specifically provide for stated dollar increases.

The following contains all provisions of the Rehabilitation Plan as updated through September 5,
2018. The objective of the Pension Fund's Rehabilitation Plan is to forestall insolvency.

The Rehabilitation Plan which is restated herein contains three Schedules ("Preferrecr, "Default"
and "Distresser). Upon the stated expiration date of a collective bargaining agreement or
participation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must
select either the Preferred or Default Schedule. Participants who are active members of an
employer who voluntarily withdraws under the circumstances set forth in Section E are subject to
the Default Benefit Schedule. The Distressed Employer Schedule may only be selected upon a
finding by the Trustees, in their sole discretion, that the employer meets all qualifications for the
Distressed Employer Schedule.

All current contributing employers are presently subject to the Preferred Schedule or the Distressed

Schedule and those contribution increases are fully benefit bearing. As required by law, this

Rehabilitation Plan allows employers and bargaining representatives to select a Default Schedule,

which provides for increases which are not benefit bearing. No active employer is currently
participating under the Default Schedule. All employers and Bargaining Parties who have
selected, or otherwise agreed to follow the current Preferred Schedule, shall be deemed to continue
having that selection applied unless notice of rescission of that Schedule, and selection of a
different Schedule, is provided to the Pension Fund at least 30-days prior to the stated termination
date of the collective bargaining agreement or participation agreement. In the event the Bargaining
Parties cannot agree to selection of a Schedule within 180 days, the Schedule followed during the
most recent collective bargaining agreement or participation agreement will be implemented
according ERISA Section 305(e)(3)(C)(ii). Bargaining Parties who select a Rehabilitation Plan
Schedule can rely on the contribution rates for the duration of their collective bargaining
agreement, subject to a maximum term of five years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for contribution
increases of at least 3.5%, compounded annually, in pending, renewed or amended
collective bargaining agreements and participation agreements. The Unit Multiplier

percentage used for benefit accruals for service earned on and after February 1, 2011 is

equal to 0.5% of contributions. Adjustable Benefits are retained, reduced or eliminated to

a lesser degree under the Preferred Schedule than under the Default Schedule or the

Distressed Employer Schedule, as described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008 and
payable under the straight life option at Normal Retirement Age 60. A
participant can still retire at Early Retirement Age 55 with 15 years of Credited
Service or at any age upon completion of 25 years of Future Credited Service.

2
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However, unless excepted as provided below, actuarial reductions will be
applied for early retirement and for the selection of Joint & Survivor and Ten
Year Certain options.

A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued), 30-
And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special
30-And-Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011 can still
retire at any time and can have the pre-August 1, 2008 benefit paid with no
reduction for early retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011,
but later attain the necessary years of service, can still retire and can have the
pre-August 1,2008 benefit paid; however, an early retirement reduction applies
if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard early
retirement benefit for participants who are eligible by February 1, 2011, based
on having attained Age 55 and 15 years of Credited Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued), Early
or Normal retirement by February 1, 2011 can retire with no change in the
actuarial reductions for Joint & Survivor or Ten Year Certain options with
respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits
earned during this period are defined in the 2008 Funding Improvement Plan, have
not been changed under this Rehabilitation Plan, and are summarized below)

A.2.1. There is no additional change to benefits earned for service between August 1,
2008 and February 1, 2011 beyond that stated in the 2008 Funding
Improvement Plan involving application of actuarial reductions for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. There is no additional change to early retirement reductions (if any) for service
earned between August 1, 2008 and February 1, 2011 beyond that stated in the
2008 Funding Improvement Plan involving application of early retirement
reductions based on a Normal Retirement Age of 62. Vested participants with
pre-August 1, 2008 service continue to be eligible to retire at Age 60.

A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-Out
(Accrued), and subsequent portions of the Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits earned
between August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of all reduction factors for
early retirement, Joint & Survivor and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-And-
Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000,

$3,000 or $3,500) Benefits earned between August 1, 2008 and February 1,
2011 beyond that described in the 2008 Funding Improvement Plan involving
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application of reduction factors for early retirement, Joint & Survivor and Ten
Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500)
Benefits, as described in the 2008 Funding Improvement Plan for any
participant whose employer contributed at or above the $225 weekly level by
the end of the 2008 Plan Year for benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding Improvement Plan
involving application of reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier percentage
is 0.5% of contributions, including contribution increases required under the
Preferred Schedule (i.e. future contribution increases are benefit bearing).

A.3.2. Early Retirement, Joint & Survivor and Ten Year Certain reductions apply for
all Accrued and Special benefits earned on or after February 1, 2011. Early
retirement reductions are based on a Normal Retirement Age of 65. However,
vested participants who entered the Pension Fund prior to August 1, 2008 or
February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively.

A.3.3. Participants who enter the Pension Fund after February 1, 2011 become 100%
vested after having 5 Years of Participation. Participants who have Credited
Service between January 1, 1999 and January 31, 2011 retain the right to be
100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011, there is no change to the
continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500) or the
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any participant
whose employer contributed at or above the $225 weekly level by the end of
the 2008 Plan Year, subject to the reductions stated in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for participants retiring after February 1, 2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for
disability retirees in pay status or participants who have been found to have a
disability onset date prior to February 1, 2011, as determined by Social Security
Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor Benefit,
subject to actuarial reduction for that portion earned after August 1, 2008.
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A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule requires that beginning with the anniversary of the
collective bargaining or participation agreement in the 2019 calendar year, there
shall be minimum annual contribution increases of 3.5%, compounded
annually, beginning no later than the last day of the 2019 Plan Year unless the
collective bargaining or participation agreement in effect provides for specific
contribution dollar amounts.

A.5.2. Collective bargaining agreements and participant agreements currently under
the Preferred Schedule which provide that contributions shall follow the
Rehabilitation Plan as updated, are subject to 3.5% annual contribution
requirements.

B. Default Schedule

The Bargaining Parties may select this Default Schedule which provides a frozen Unit
Multiplier for future benefit accruals — it will not be imposed by operation of law. This is
because all Bargaining Parties presently participate under either the Preferred Schedule or
the Distressed Employer Schedule and ERISA Section 305(e)(3)(C)(ii) provides that in the
event Bargaining Parties fail to accept one of the Rehabilitation Plan Schedules provided
by the Pension Fund, the contribution schedule in effect at the time a collective bargaining
agreement or participation agreement expires shall be implemented. The Default Schedule
contains a significantly greater elimination or reduction in Adjustable Benefits than the
Preferred Schedule, as set forth below.

If the Default Schedule is selected, the Pension Fund will not accept any subsequent
collective bargaining agreements covering that bargaining unit which selects the Preferred
Schedule, except as determined by the Board of Trustees in their sole discretion.

B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or imposition
of a Default Schedule is frozen as of the date the Default Schedule is applied.

B.1.2. Contribution increases are non-benefit bearing. This means that the Unit
Multiplier percentage will only apply to the contribution rate in effect
immediately before the selection of the Default Schedule.

B.1.3. For service earned on or after February 1, 2011, the Normal Retirement Age is
increased from Age 62 to Age 65. Participants who entered the Pension Fund
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60
or Age 62, respectively. Eligibility for Early Retirement (subject to reductions)
is maintained for participants upon attaining 25 Years of Future Credited
Service at any age, or at Age 55 with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits, as described in the 2008 Funding
Improvement Plan for any participant whose employer contributed at or above
the $225 weekly level by the end of the 2008 Plan Year will be frozen at the
accrued level as of the date a participant becomes subject to the Default
Schedule. Such participant will not be entitled to any additional accruals under
those Special Benefit Levels. In addition, reduction factors for early retirement,
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Joint & Survivor and Ten Year Certain options will apply to all accrued and
Special benefits earned including the portion of benefits earned prior to August
1, 2008.

B.1.5. There is no change in any earned benefit of participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for participants retiring after February 1, 2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for
disability retirees in pay status or participants who have been found to have a
disability onset date prior to February 1, 2011, as determined by Social Security
Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. Contribution increases of eight (8%) percent, compounded annually are
required.

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor the Default
Schedule eam a Unit Multiplier percentage accrual which is one-half the Unit
Multiplier percentage applicable as of January 31, 2011. Participants retiring
prior to their group's selection of a PPA Schedule, except for "Inactive Vested
Participants" (as defined in this Rehabilitation Plan Update), will lose those
Adjustable Benefits as set forth in the Preferred Schedule.

D. Distressed Employer Schedule

The Trustees in their sole discretion may accept a collective bargaining agreement with

contribution rates not in compliance with either the Preferred or Default Schedules under

circumstances including but not limited to the situation where a large employer's financial

condition has deteriorated and its creditors compel it to reorganize its ownership interests

and labor obligations as a condition of forbearing default. On a case by case basis, the

Trustees, in their sole discretion, may accept non-conforming contributions and grant

corresponding reduced benefits where it is determined that rejecting the collective

bargaining agreement and assessing withdrawal liability is not in the best interest of the

Pension Fund. The specific qualifications for the Distressed Employer Schedule are:

D.1. Qualifications for the Distressed Employer Schedule

D.1.1. The employer, its lenders and the union have agreed to a plan for restructuring

of interests and obligations which includes reduced wages, forgiveness of debt, and

modification of collective bargaining agreement pension contribution obligations

provisions;
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D.1.2. the employer is a large employer who has or will be contributing at least 1%
of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and operations by
the Fund Office and outside experts and consultants, and agrees to reimburse the Fund
for all fees and expenses incurred by the Fund for this review (including, but not limited
to, reimbursement to the Fund for the time devoted by the Fund Office to any such
review, with this reimbursement to be made at market rates for comparable services
performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation under a Rehabilitation Plan Schedule provided by the Fund due to an
inability to remain current in its contribution obligations, and the employer was in
temporary termination status immediately prior to its request for re-entry as a distressed
employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated in the
collective bargaining agreement proposed for acceptance under the Distressed
Employer Schedule, and that acceptance of the proposed re-entry is in the best interest
of the Fund under all the circumstances and advances the goals of this Rehabilitation
Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1. After acceptance of Distressed Employer Status, future collective bargaining
agreements must provide contribution rate increases of at least 6.00% annually. If the
collective bargaining agreement provides a set monetary increase to be divided between
pension and welfare funds and that amount is greater than the required welfare increase
and a 6% pension contribution increase, the pension contribution shall be further
increased by the balance. Alternatively, subject to the approval of the Trustees, the
required 6.00% increase in the annual contribution rate, or any portion thereof, may be
satisfied through a reduction of the 0.5% accrual rate by the actuarial equivalent of the
required 6% increase or any part thereof or by a reduction of the benefit bearing portion
of the contribution rate as determined by the Trustees.

D.2.2. In recognition of the reduced funding improvement resulting from a
distressed employer's gap in contributions and the Fund's acceptance of reduced
contributions under the Distressed Employer Schedule, adjustments to the distressed
employer's potential withdrawal liability will use contribution rates, including any
inputted increases, as if the employer's collective bargaining agreement prior to the
reduced contributions had complied with Preferred Schedule. The contribution base
units shall be the greater of the actual contribution base units while participating in
Distressed Employer Schedule or an average of the contribution base units during the
three years immediately before the year in which contributions fell below an
established PPA contribution schedule. With respect to any gap in contributions due
to a temporary termination or cessation of contributions, the employer's contributions
shall be imputed for any such gap period solely for the purpose of calculating
withdrawal liability.
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E. Inactive Vested Participants 

Inactive Vested Participants who never had covered service under the Rehabilitation Plan
Preferred Schedule shall be covered under the terms of the Default Schedule. However, if
prior to the commencement of benefits, an Inactive Vested Participant returns to covered
service (except for service covered under a Default Schedule or a Distressed Employer
Schedule) and earns one year (52 weeks) of Credit Service under this Fund (or a Fund
having a reciprocal agreement with this Fund), Adjustable Benefits will be restored to the
level provided under the Preferred Schedule. Once a participant becomes covered under
either the Preferred or Default Schedule, the Schedule applicable at the time the participant
leaves active service shall govern the determination of that individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been required,
or the Trustees terminate a working group's participation, a participant whose last covered
service in the Pension Fund is with the employer whose contributing employer status is
terminated shall have adjustable benefits determined as provided under the Default
Schedule in effect at the time of the termination. The Trustees, in their sole discretion, may
permit participants who are under the Preferred Schedule to retire under the Preferred
Schedule for a brief period of time after the termination of contributing employer status,
without application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the Schedule applicable at the time
the participant leaves active service shall govern the determination of that individuaPs
adjustable benefits. If the Trustees in their sole discretion determine that an employer has
discontinued operations, and thus terminated its contributing employer status, participants
who have their employment terminated, retain or lose adjustable benefits as determined
under the Schedule applicable to their group immediately prior to the discontinuance of
operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a participant has continued employment with an Employer whose
contributing employer status has terminated, the Trustees may in their sole discretion
determine that work for a reorganized employer, or an employer entity which is created as
the result of transactions entailed in a reorganization, results in the loss of adjustable
benefits as provided under the Default Schedule.

F. REHABILITATION PLAN SURCHARGES 

The PPA provides that contribution surcharges may be assessed after a plan provides notice

to the employer that surcharges are applicable. If the Trustees determine that a collective

bargaining agreement has not been extended or renewed in compliance with the 2008
Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the right to
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impose a PPA contribution surcharge of 5% during the initial critical status year (2010)

and 10% thereafter.

G. ANNUAL UPDATES 

The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules

to reflect the experience of the Pension Fund and progress in meeting the objectives to

forestall insolvency.

If a future Annual Update to the Rehabilitation Plan requires a greater contribution

increase, Bargaining Parties who have relied upon or who are deemed to be in compliance

with any PPA schedule of contributions may rely on the contribution requirements for the

remaining applied upon renewal of their agreement. Notices of any changes to these
Rehabilitation Plan Schedules will be provided promptly upon modification.

H. MODIFICATIONS 

The Trustees of the Pension Fund reserve the right to make any modification to this

Rehabilitation Plan that may be required. The Trustees have the power, authority, and

discretion to amend, construe and apply the provisions of the Rehabilitation Plan and

Schedules.

This 2018 Update to the Rehabilitation Plan has been adopted by the Trustees of the

Western Pennsylvania Teamsters and Employers Pension Fund on September 5,

2018, subject to the terms and conditions stated herein.

THE BOARD OF TRUSTEES

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

September 20, 2018

Board of Trustees
Western Pennsylvania Teamsters
and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh PA 15220-3425

Re: January 1, 2018 Actuarial Valuation Report

Trustees:

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com

In accordance with the Pension Protection Act of 2006 (PPA), we previously
certified that the Plan is in Critical and Declining Status for the 2018 plan year. As
a result, the Trustees must adopt an updated Rehabilitation Plan on or before
December 31, 2018. That update will be based on forecast projections using this
valuation, a determination as to whether the Rehabilitation Plan as it exists is making
"scheduled progress" and whether the Trustees have taken all reasonable measures
to forestall insolvency.

The following report summarizes the actuarial valuation results of the Western
Pennsylvania Teamsters and Employers Pension Fund as of January 1, 2018.
Expected employer contributions for 2018 of $63,184,288 along with the existing
Credit Balance will not be sufficient to satisfy Minimum Funding Standards for the
2018 plan year. This will result in a larger Funding Standard Account Deficiency on
next year's 2018 Form 5500 filing.

It is important to understand that PPA permits Fund employers to avoid an
excise tax equal to 100% of the amount of the funding deficiency, as long as the
Trustees have taken all reasonable measures in developing and maintaining the
Rehabilitation Plan with the objective of forestalling insolvency. In addition to the
Funding Standard Account Deficiency, expected employer contributions are not
sufficient to pay Normal Cost, plan expenses and amortize the plan's Unfunded
Accrued Liability. As a result, the Unfunded Accrued Liability is expected to
increase.

17 Employee Benefit and Actuarial Consultants



Board of Trustees, Western Pennsylvania September 20, 2018
Teamsters and Employers Pension Fund

This valuation will form the basis of forecast projections prepared early next
year that will permit us to certify to the PPA funded status for the 2019 plan year.
Once the 2018 investment return, contributions, expenses and benefit payments can
be reasonably estimated, we will prepare the necessary projections.

The information contained in this report and the contribution levels we have
determined are based on census data received from the Western Pennsylvania
Teamsters and Employers Pension Fund office, audited financial information
provided by Grossman, Yanak & Ford, LLP, and plan provisions in effect for 2018
based on the Amended and Restated Plan Document effective January 1, 2014 and
amended thereafter.

RWS/cp

-2-

Very truly yours,

C-\fjBEYER-BARBER COMPANY
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

AS OF JANUARY 1, 2018

ACTUARY'S OPINION

This report has been prepared in accordance with generally accepted actuarial
principles and practices. The present values shown herein have been estimated on
the basis of actuarial assumptions and methods which, in my actuarial opinion, are
appropriate for the various purposes of this report and represent the best available
estimate of anticipated experience under the plan.

References to the plan provisions, census data, plan assets and other matters
are contained elsewhere in this report.

Randee W. Sekol, EA #17-03192, MAAA, MSPA, FCA
CEO & Chief Actuary
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

HIGHLIGHTS OF THE 
JANUARY 1, 2018 VALUATION REPORT

A. INTRODUCTION 
Beyer-Barber Company was retained by the Board of Trustees of the Western

Pennsylvania Teamsters and Employers Pension Fund to perform actuarial valuation
and benefit consulting services to the Fund. The following are the highlights of the
January 1, 2018 annual actuarial valuation report. Please refer to the appropriate
sections of this report for valuation details.

B. 2017 PLAN EXPERIENCE 
The Fund as a whole experienced an actuarial loss during the 2017 plan year

of $8,143,587. Actuarial gains or losses result from deviations between actual plan
experience and actuarial assumptions. $7,675,707 of the loss was due to the 6.3%
investment return versus the 7.5% assumption. The remaining loss of $467,880 is
due to demographic changes representing approximately 0.02% of plan liabilities.

Contributions received by the Fund during the 2017 plan year totaled
$66,777,902. These contributions were made up of employer contributions of
$51,561,153 and employer withdrawal liability payments of $15,216,749. The
actual total 2018 employer contributions (excluding MPPAA withdrawal liability
payments) fell short of our projection by $743,521.

C. 2018 VALUATION CHANGES 
Based on our 2017 certification that the Plan was in Critical Status the

Trustees reviewed the Rehabilitation Plan and issued a 2017 Update continuing the
objective of forestalling insolvency. No substantive changes were made in the 2017
Rehabilitation Update.

We have reviewed the actuarial assumptions and actuarial experience along
with our projections of anticipated experience and have made the following changes
in actuarial assumptions:

-a-
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HIGHLIGHTS (cont'd)

> Healthy Life Mortality — From the RP-2014 Mortality Table with Blue Collar
Adjustment projected generationally using Scale MP-2017 to the RP-2014
Mortality Table with Blue Collar Adjustment adjusted backward to 2006, then
projected forward from 2006 with Fully Generational Mortality Table
Improvement Scale MP-2017.

> Disabled Life Mortality — From the RP-2014 Disability Mortality Table
projected generationally using Scale MP-2017 to the RP-2014 Disability
Mortality Table adjusted backward to 2006, then projected forward from 2006
with Fully Generational Mortality Table Improvement Scale MP-2017.

➢ Termination — From Scale T-7 with rates adjusted to age 35 for all United
Parcel Service participants to Scale T-4 unadjusted.

> Form of Annuity Selection — From assuming that all lives will select a Straight
Life Annuity to assuming 15% select a Ten Year Certain and Life Annuity,
30% a Straight Life Annuity, 27% a Joint and 100% Survivor Annuity, 12% a
Joint and 75% Survivor Annuity and 16% a Joint and 50% Survivor Annuity.

D. 2018 VALUATION HIGHLIGHTS

➢ PPA Funded Percentage decreased from 38.5% to 36.7% primarily due to
changed assumptions and asset losses

➢ Plan will continue to fail to meet Minimum Funding Standards in 2018

The following is a summary of the principal results of the January 1, 2018
Valuation compared with the results of the January 1, 2017 Valuation. The
development of these items for the January 1, 2018 valuation is shown in the
appropriate sections of the report.

-b-
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION I - PLAN YEAR IN REVIEW

VALUATION DATE

Jan. 1 2017 Jan. 1 2018

1. Employer Contributions $61,489,534 $66,777,902

2. Credit Balance with Extension ($92,603,814) ($178,421,273)

3. Credit Balance without Extension ($346,635,314) ($451,016,667)

4. PPA Funded Percentage 38.5% 36.7%

5. Market Value of Assets $624,594,715 $656,176,247

6. Actuarial Value of Assets $675,317,877 $645,042,815

SECTION II - VALUATION RESULTS

1. Total Present Value of Benefits

A. Present Value of Accrued Benefits $1,751,999,115 $1,759,939,890
B. Present Value of Future Benefits 92,834,767 89,082,430
C. Total Present Value of Benefits $1,844,833,882 $1,849,022,320

2. Unfunded Accrued Liability

A. Actuarial Accrued Liability $1,751,999,115 $1,759,939,890
B. Valuation Assets 675,317,877 645,042,815
C. Unfunded Accrued Liability $1,076,681,238 $1,114,897,075

3. Normal Cost $12,330,533 $12,470,904

4. Contribution Levels

A. Minimum Before Credit Balance $147,736,883 $149,368,915
B. Minimum After Credit Balance $247,285,982 $341,171,783
C. Maximum Deductible $3,285,966,919 $3,586,674,769
D. Expected Contributions $61,800,000 $63,184,288
E. Expected Funding Level <<Insufficient>> <<Insufficient>>

-c-
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION III - ACTUARIAL DISCLOSURE

VALUATION DATE

Jan. 1 2017 Jan. 1 2018

Accumulated Benefits for Audit Purposes

1. P.V. of All Accumulated Benefits $1,751,999,115 $1,759,939,890
2. M.V of Assets 624,594,715 656,176,247
3. Unfunded Accumulated Benefits $1,127,404,400 $1,103,763,643

4. P.V. of Accumulated Vested Benefits $1,741,391,890 $1,723,277,820
5. M.V of Assets 624,594,715 656,176,247
6. Unfunded Accumuated Vested Benefits $1,116,797,175 $1,067,101,573

SECTION IV - PARTICIPANT DATA

1. Active Participants

A. Active Vested 3,810 3,501
B. Active Non-Vested 379 389
C. Total Active 4,189 3,890

2. Inactive Participants

A. Retired Participants 9,183 9,108
B. Beneficiaries 3,230 3,224
C. Terminated Vested Participants 5 987 6 015
D. Total Inactive Participants 18,400 18,347

3. Total Participants 22,589 22,237

SECTION V - GAO RATIOS

1. Assets to Vested Benefits (Rehab Basis) 0.36 0.38
2. Assets to Benefit Payout 4.99 4.66
3. Income to Expenses 0.76 1.23
4. Actives to Other Participants 0.23 0.21

-d-
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SECTION I - 2017 PLAN YEAR IN REVIEW

This Section of the report provides information on how the Fund has fared
during the 2017 plan year since the preparation of the January 1, 2017 actuarial
valuation report.

EXHIBIT 1 - 2017 PLAN YEAR CONTRIBUTIONS - details the contributions
that were made during plan year 2017 by source. Of the $66,777,902 in total 2017
contributions, $51,561,153 are accounted for by employer contributions and
$15,216,749 were withdrawal liability payments actually paid during the plan year.

EXHIBIT 2 - STATEMENT OF FUNDING STANDARD ACCOUNT - reflects
the development of the Minimum Funding Standard Account Credit Balance for the
plan year ending December 31, 2017. Total employer contributions of $66,777,902
were insufficient to maintain the Credit Balance which grew from ($92,603,814) to
a ($178,421,273) deficiency.

EXHIBIT 3 - MINIMUM VS. ACTUAL CONTRIBUTIONS - the bar chart
illustrates a comparison of actual contributions versus minimum contribution
requirements before consideration of the Funding Standard Account Credit Balance
for each of the last ten (10) plan years. Actual contributions exceeded the Minimum
Contribution amount between 2008 and 2010 due to the benefit changes made under
the Funding Improvement Plan along with the extended amortization bases. The
sharp increase in the Minimum Contribution level beginning in 2011 is due to the
expiration of a "credir amortization base that was created when the funding method
was changed in 2003 and combined with other "credir bases.

EXHIBIT 4 - DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS
- shows the development of the Actuarial Value of Assets based on a 5-year deferred
recognition of asset gains and losses. This method was first adopted in the January
1, 2003 Valuation as a means of smoothing out substantial investment losses and
preserving the Funding Standard Account Credit Balance as long as possible. For
this January 1, 2018 valuation, the Actuarial Value of Assets used for funding is
98.30% of the actual Market Value.
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SECTION I (Cont'd)

Exhibit 4 — DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS,
continued — It is important to note that the market value of assets used for pension
funding is not the same as the market value reported in the Audit. The Fund's CPA
is required to include the value of withdrawal liability payments that withdrawn
employers will pay in future years. ERISA does not permit a Plan to include future
withdrawal liability payments as current contributions, therefore we cannot include
them in the value of assets used for funding purposes.

EXHIBIT 5 - CALCULATION OF ACTUARIAL RATES OF RETURN -
provides a comparison of estimated actuarial rates of return on the market and
actuarial value of plan assets. These returns are determined assuming that all
transactions occur mid-year. As a result, the return on market value will be close,
but will not match the time-weighted returns calculated by the investment analyst.
It is important to note that while the Fund earned a 17.3% return on the market value
of assets, it experienced a 6.3% return on the actuarial value of assets. This is due
to the deferral of 2014, 2015 and 2016 investment losses.

EXHIBIT 6 — ACTUARIAL VS. MARKET VALUE OF ASSETS — This is a
graphic representation of how the Actuarial Value of Assets (in blue) attempts to
smooth out the fluctuations in the Market Value of Assets (in red). When actual
investment returns are lower than the assumed interest rate, the method reflects an
Actuarial Value of Assets that is above the Market Value of Assets and vice versa.

-3-
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EXHIBIT 1

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

2017 PLAN YEAR CONTRIBUTIONS

1. Employer Contributions

2. MPPAA Withdrawal Liability Payments

3. Total Employer Contributions Received

4. Employee Contributions

5. Total Contributions

-4-
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EXHIBIT 2

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

STATEMENT OF FUNDING STANDARD ACCOUNT
FOR THE PLAN YEAR ENDING 12/31/2017 

CHARGES:

Without Amort.

Extension

With Amort.

Extension

1. Prior Year Funding Deficiency $346,635,314 $92,603,814
2. Employer Normal Cost 12,330,533 12,330,533
3. Amortization Charges 148,551,312 149,005,701
4. Interest 38,063,787 19,045,504

5. Total Charges $545,580,946 $272,985,552

CREDITS:

6. Prior Year Credit Balance $0 $0
7. Employer Contributions 66,777,902 66,777,902
8. Amortization Credits 23,906,575 23,906,575
9. Interest * 3,879,802 3,879,802
10. Full Funding Credit 0 0

11. Total Credits $94,564,279 $94,564,279

CREDIT BALANCE:

12. Credit Balance ($451,016,667) ($178,421,273)

* Contributions are received continually throughout the plan year.

For Funding Standard Account purposes, we have assumed

that contributions are received on average on August 1st.
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EXHIBIT 3

WESTERN PA. TEAMSTERS EMPLOYERS
MINIMUM VS ACTUAL CONTRIBUTIONS
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EXHIBIT 4

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

2013 2014 2015 2016 2017
1. Market Value on 1/1 $751,648,440 $752,232,517 $738,997,035 $656,304,285 $624,594,715

2. Non-Invest. Income 51,539,158 89,105,968 55,070,582 61,542,476 66,804,858

3. Benefits & Expenses (129,617,389) (130,991,718) (132,766,306) (134,696,073) (137,405,529)

4. Actual Return 78,662,308 28,650,268 (4,997,026) 41,444,027 102,182,203

5. Market Value 12/31 $752,232,517 $738,997,035 $656,304,285 $624,594,715 $656,176,247

6. Assumed Int. Rate 8.00% 8.00% 8.00% 8.00% 7.50%

7. Expected Return $57,008,746 $58,503,171 $56,011,934 $49,578,199 $44,197,078

8. Gain (Loss) 21,653,562 (29,852,903) (61,008,960) (8,134,172) 57,985,125

9. Deferral Percentage 0% 20% 40% 60% 80%

10. Def. Gain/(Loss) $0 ($5,970,581) ($24,403,584) ($4,880,503) $46,388,100

11. Total Gain/(Loss) Deferred on 12/31 $11,133,432

12. Preliminary Actuarial Value of Assets on 12/31 $645,042,815

13. 80% of Market Value of Assets $524,940,998

14. 120% of Market Value of Assets $787,411,496

15. Actuarial Value on 12/31 (#12 but not less than #13 nor greater than #14) $645,042,815

(Actuarial Value as a percentage of Market Value) 98.30%

-7-
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EXHIBIT 5

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

CALCULATION OF ACTUARIAL RATES OF
RETURN ON PLAN ASSETS 

Plan Year Ending 12/31/2017

Market Value Actuarial Value

1. Beginning Assets $624,594,715 $675,317,877

2. Non-Investment Increment:

A. Contribution Received $66,777,902 $66,777,902
B. Benefits Paid (134,093,979) (134,093,979)
C. Non-Investment Expenses (3,311,550) (3,311,550)

D. Other Income 26 956 26 956
E. Net Increment ($70,600,671) ($70,600,671)

3. Investment Increment:

A. Investment Income $4,588,670 $4,588,670
B. Realized & Unrealized

Gains (Losses) 102,624,321 40,767,727
C. Investment Expenses (5,030,788) (5,030,788)
D. Net Increment $102,182,203 $40,325,609

4. Ending Assets $656,176,247 $645,042,815

5. Average Asset Value $589,294,379 $640,017,541

6. Actuarial Rate of Return 17.3% 6.3%

NOTE: This approximation is intended to indicate whether investment

return has been a source of actuarial gain or loss, and is not

intended to be taken as an evaluation of investment managers'

performance.
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EXHIBIT 6

WESTERN PA. TEAMSTERS EMPLOYERS
ACTUARIAL VS. MARKET VALUE OF ASSETS
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SECTION II

JANUARY 1, 2018
VALUATION RESULTS

-10-



SECTION II - JANUARY 1, 2018 VALUATION RESULTS

This Section of the report reflects the application of actuarial assumptions and
methods to the plan assets, plan participants and plan provisions, with the purpose
of developing actuarial liabilities and funding levels.

EXHIBIT 7 —FUTURE FUNDING REQUIREMENTS - this Exhibit reflects the
present day value of all benefits previously earned plus all benefits expected to
earned in the future contrasted with the current plan assets in order to show the
present day value of contributions needed to be made in future years.

EXHIBIT 8 - DETERMINATION OF UNFUNDED ACCRUED LIABILITY -
this Exhibit determines the 2018 Expected Unfunded Accrued Liability based on the
2017 valuation and contribution information and compares it to the 2018 Actual
Unfunded Accrued Liability in order to determine whether the Fund has experienced
an actuarial gain or loss during the 2017 plan year. The actuarial loss of $8,143,587
was the result of investment and demographic losses.

EXHIBIT 9 - ACCRUED LIABILITY VS. PLAN ASSETS - this graphic
illustrates how successful the funding objectives are being met. One goal of a
funding method is to slowly reduce the Unfunded Accrued Liability. The closer the
plan assets to the Accrued Liability, the less Unfunded Accrued Liability is left to
fund. Note that the proximity of the two lines is in direct relationship to the level of
each years' investment gains (closer together) or losses (farther apart) and to the
impact of benefit improvements or changes in actuarial assumptions. The lines have
widened since plan year 2008 indicating an increasing Unfunded Accrued Liability.

EXHIBIT 10 - AMORTIZATION BASES FOR MINIMUM FUNDING WITH
EXTENSION - displays the maintenance of amortization bases for determination
of Minimum Contribution Requirements of ERISA as used and certified to on the
Schedule B attachment to Form 5500. Amortization "charge" bases through 2009
have been extended for a period of five years as provided for by PPA.

EXHIBIT 11 - AMORTIZATION BASES FOR PPA STATUS TESTING -
displays the maintenance of amortization bases for determination of the Fund's PPA
Status. This is a separate tracking of the Fund's amortization bases without the
permitted PPA extensions since the extended bases cannot be taken into account in
Critical Status testing.

-11-
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SECTION II (cont'd)

EXHIBIT 12 - SCHEDULE OF AMORTIZATION BASES FOR TAX
DEDUCTIBILITY - displays the maintenance of amortization bases used in the
determination of the Maximum Tax Deductible Level of contributions in accordance
with Internal Revenue Code. Note that we have combined all bases into one amount.
This combination has no impact on the Maximum Tax Deductible Contribution since
that level is determined by the higher amount of the Unfunded Current Liability of
the Plan.

EXHIBIT 13 - DETERMINATION OF FULL FUNDING LIMITATION -
reflects the determination of an upper limit on the otherwise determined Maximum
Tax Deductible Contribution Level. This limitation was originally intended to
prevent employers from making tax deductible contributions to a plan that was
otherwise determined to be ahead of a normal funding schedule. Due to the recent
funding problems of defined benefit plans nationwide, congress has changed the
rules to increase the limits encouraging plan sponsors to make higher deductible
contributions. For the 2018 plan year, the Full Funding Limits have no practical
impact on the otherwise determined Maximum Tax Deductible Level of
contributions based on the value of Unfunded Current Liability.

EXHIBIT 14 - MINIMUM AND MAXIMUM CONTRIBUTION LEVELS -
this exhibit summarizes the Minimum Required Contribution and Maximum Tax
Deductible Contribution Levels for plan year 2018. The Expected 2018
Contribution Level of $63,184,288 (including withdrawal liability payments) is not
sufficient to keep the Funding Standard Account Deficiency from increasing. In
addition, the expected contributions are not sufficient to amortize the Unfunded
Accrued Liability. As a result, by the end of 2018 the Plan is expected to have a
higher Funding Deficiency and Unfunded Accrued Liability.

This result has previously been anticipated in prior forecast valuations. The Trustees
have adopted an objective of forestalling insolvency in the design of the
Rehabilitation Plan.
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EXHIBIT 7

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

FUTURE FUNDING REQUIREMENTS

LIABILITIES

1. Present Value of Benefits Earned in Past $1,759,939,890

2. Present Value of Benefits to be Earned in Future 89,082,430

3. Total Plan Liabilities Past and Future $1,849,022,320

4. Market Value of Assets $656,176,247

5. Present Value of Required Future Contributions $1,192,846,073

-13-
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EXHIBIT 8

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF UNFUNDED ACCRUED
LIABILITY AND ACTUARIAL GAIN (LOSS) 

1. Determination of Expected

Unfunded Accrued Liability

A. Prior Year Unfunded

B. Prior Year Normal Cost

C. Prior Year Contribution

D. Full Funding Credit

E. Interest

F. Changes During Year

G. Total Expected Unfunded

$1,076,681,238

12,330,533

66,777,902

0

79,589,074

4,930,545

[A+B-C+E+F] $1,106,753,488

2. Determination of Actual

Accrued Liability

A. Retired Participants $1,228,635,715
B. Terminated Vested Participants 255,376,820
C. Active Participants 275,927,355
D. Total Actual Accrued Liability $1,759,939,890
[A+B+C]

3. Actuarial Value of Assets $645,042,815

4. Unfunded Accrued Liability $1,114,897,075

5. Actuarial Loss [4 - 1G] $8,143,587

-14-
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EXHIBIT 9

WESTERN PA. TEAMSTERS EMPLOYERS
ACCRUED LIABILITY VS. PLAN ASSETS
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EXHIBIT 10

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR MINIMUM FUNDING WITH EXTENSION

Date
Estab. Source

Original
Amount

Unamort.
1/1/2018

Amort.
Period

Amort.
Amount

Charges:
12/31/1979 Original $207,928,310 $60,004,573 6 $11,891,784
1/1/1984 Amendment 4,098,079 216,988 1 216,988
1/1/1992 Meth/Assumpt 96,194,227 45,740,702 9 6,670,363
1/1/1993 Amendment 5,804,117 3,010,775 10 408,026
1/1/1994 Amendment 8,809,480 4,928,186 11 626,670
1/1/1995 Amendment 11,086,858 6,625,804 12 796,809
1/1/1996 Amend/Assumpt 58,559,082 37,093,652 13 4,246,419
1/1/1997 Amend/Assumpt 90,780,476 60,546,516 14 6,634,624
1/1/1998 Amend/Assumpt 78,380,547 54,731,563 15 5,767,802
1/1/1999 Amend/Assumpt 59,773,999 43,487,091 16 4,425,212
1/1/2000 Act Loss 4,865,509 698,780 2 362,019
1/1/2000 Amendment 20,429,813 15,420,497 17 1,520,533
1/1/2001 Act Loss 97,342,956 21,264,110 3 7,606,372
1/1/2001 Amendment 18,592,572 14,506,431 18 1,390,309
1/1/2002 Act Loss 107,501,295 31,455,117 4 8,736,257
1/1/2003 Assumption 2,798,637 2,311,526 20 210,923
1/1/2003 Act Loss 122,833,705 44,827,856 5 10,306,851
1/1/2004 Act Loss 19,316,977 8,398,145 6 1,664,355
1/1/2005 Act Loss 47,949,837 24,050,593 7 4,223,962
1/1/2006 Act Loss 24,103,881 13,622,721 8 2,163,504
1/1/2007 Assumption 44,189,999 39,758,256 24 3,367,435
1/1/2009 Act Loss 229,485,111 161,147,557 11 20,491,594
1/1/2011 Act Loss 50,345,983 40,465,937 13 4,632,473
1/1/2012 Act Loss 83,499,746 60,831,450 9 8,871,045
1/1/2013 Act Loss 77,511,634 60,659,340 10 8,220,663
1/1/2015 Act Loss 9,989,611 8,780,991 12 1,055,988
1/1/2016 Act Loss/Assumpt. 9,991,578 9,211,729 13 1,054,543
1/1/2017 Act Loss/Assumpt. 203,468,125 195,677,891 14 21,442,178
1/1/2018 Act Loss/Assumpt. 5,133,357 13,074,132 15 1,377,797

TOTAL CHARGES: $1,082,548,909 $150,383,499

CREDIT BASES:
1/1/2007 Act Gain $2,712,813 $1,047,571 4 $290,949
1/1/2008 Assumption 6,565,705 3,056,553 5 702,765
1/1/2008 Act Gain 32,104,098 14,945,500 5 3,436,279
1/1/2010 Act Gain 46,056,033 27,960,996 7 4,910,739
1/1/2011 Amendment 43,924,829 29,436,033 8 4,674,908
1/1/2012 Assumption 78,151,567 56,935,180 9 8,302,853
1/1/2014 Act Gain 10,761,990 8,960,952 11 1,139,479
1/1/2015 Assumption 4,243,766 3,730,322 12 448 603

TOTAL CREDITS: $146,073,107 $23,906,575

NET CHARGES: $936,475,802 $126,476,924
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EXHIBIT 11

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR PPA STATUS TESTING WITH NO EXTENSION

Date
Estab. Source

Original
Amount

Unamort.
1/1/2018

Amort.
Period

Amort.
Amount

Charges:
12/31/1979 Original $207,928,310 $14,897,009 1 $14,897,009
1/1/1992 Meth/Assumpt 96,194,227 28,242,803 4 7,844,078
1/1/1993 Amendment 5,804,117 2,054,370 5 472,342
1/1/1994 Amendment 8,809,480 3,610,465 6 715,527
1/1/1995 Amendment 11,086,858 5,117,627 7 898,800
1/1/1996 Amend/Assumpt 58,559,082 29,837,184 8 4,738,617
1/1/1997 Amend/Assumpt 90,780,476 50,284,015 9 7,332,914
1/1/1998 Amend/Assumpt 78,380,547 46,637,303 10 6,320,371
1/1/1999 Amend/Assumpt 59,773,999 37,841,502 11 4,811,942
1/1/2000 Amendment 20,429,813 13,653,800 12 1,641,985
1/1/2001 Amendment 18,592,572 13,032,893 13 1,491,984
1/1/2003 Assumption 2,798,637 2,124,743 15 223,913
1/1/2004 Act Loss 19,316,977 2,084,959 1 2,084,959
1/1/2005 Act Loss 47,949,837 9,968,056 2 5,164,174
1/1/2006 Act Loss 24,103,881 7,241,869 3 2,590,485
1/1/2007 Assumption 44,189,999 37,649,071 19 3,516,630
1/1/2009 Act Loss 229,485,111 123,701,173 6 24,515,259
1/1/2011 Act Loss 50,345,983 33,739,143 8 5,358,310
1/1/2012 Act Loss 83,499,746 60,831,447 9 8,871,045
1/1/2013 Act Loss 77,511,634 60,659,338 10 8,220,662
1/1/2015 Act Loss 9,989,611 8,780,991 12 1,055,988
1/1/2016 Act Loss/Assumpt. 9,991,578 9,211,729 13 1,054,543
1/1/2017 Act Loss/Assumpt. 203,468,125 195,677,893 14 21,442,178
1/1/2018 Act Loss/Assumpt. 5,133,357 13,074,132 15 1,377,797

TOTAL CHARGES: $809,953,515 $136,641,510

CREDIT BASES:
1/1/2007 Act Gain $2,712,813 $1,047,571 4 $290,949
1/1/2008 Assumption 6,565,705 3,056,553 5 702,765
1/1/2008 Act Gain 32,104,098 14,945,500 5 3,436,279
1/1/2010 Act Gain 46,056,033 27,960,996 7 4,910,739
1/1/2011 Amendment 43,924,829 29,436,033 8 4,674,908
1/1/2012 Assumption 78,151,567 56,935,180 9 8,302,853
1/1/2014 Act Gain 10,761,990 8,960,952 11 1,139,479
1/1/2015 Assumption 4,243,766 3 730 322 12 448 603

TOTAL CREDITS: $146,073,107 $23,906,575

NET CHARGES: $663,880,408 $112,734,936
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EXHIBIT 12

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

SCHEDULE OF AMORTIZATION BASES FOR TAX DEDUCTIBILITY

Date Estab. Source Original Amt. Unamortized 

Charges: 

1/1/2018 Combined $1,114,897,075 $1,114,897,075

Credits: 

None

Net Charges: 

Sub-Total $1,114,897,075
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$151,092,851 
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EXI-11BIT 13

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF FULL FUNDING LIMITATION
FOR PLAN YEAR 2018 

Actuarial Values

1. Accrued Liability $1,759,939,890

2. Normal Cost 12,470,904
3. RPA '94 Current Liability 2,984,907,354
4. RPA '94 Expected Increase 21,394,955
5. Expected RPA '94 Benefit Payments 141,058,907
6. Market Value of Assets 656,176,247
7. Actuarial Value of Assets 645,042,815
8. Funding Standard Account Credit Balance ($178,421,273)

Accrued Liability Full Funding Limitation

1. Minimum Funding Limitation $1,211,920,577
2. Maximum Funding Limitation 1,211,920,577

Minimum Contribution Full Funding Limitation $2,110,302,337

RPA '94 Full Funding Limitation $3,586,674,769

Maximum Contribution Full Funding Limitation $3,586,674,769
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EXHIBIT 14

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

MINIMUM AND MAXIMUM CONTRIBUTION LEVELS
FOR PLAN YEAR 2018 

Minimum Required Contribution Level

1. Normal Cost $12,470,904

2. Net Amortization Charges 126,476,924

3. Interest 10,421,087
4. Preliminary Minimum Before FFL Credit $149,368,915
5. Full Funding Limitation Credit 0
6. Minimum Before Credit Balance $149,368,915

7. Credit Balance ($178,421,273)
8. Interest (13,381,594)
9. Minimum Required After Credit Balance[6 - 7 - 8] $341,171,783

Maximum Tax Deductible Level

1. Normal Cost $12,470,904
2. Net Amortization Charges 151,092,851
3. Interest 12,267,282
4. Total [1+2+3] $175,831,037
5. Maximum Full Funding Limitation $3,586,674,769

6. Maximum Tax Deductible Level $3,586,674,769

Expected Contributions $63,184,288

Expected Contribution Level is sufficient

to Satisfy Normal Cost, Plan Expenses and

Amortize the Unfunded Liability over:
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SECTION III - ACTUARIAL DISCLOSURE INFORMATION

This Section provides certain plan actuarial information that is required to be
disclosed in the plan's financial audited statement of assets.

EXHIBIT 13 - PRESENT VALUE OF ACCUMULATED PLAN BENEFITS —
This exhibit reflects the disclosures of the accumulated value of plan benefits on a
vested and non-vested basis that are required to be disclosed in the financial audit of
the plan

EXHIBIT 14 - ANALYSIS OF ACCUMULATED BENEFIT VALUES -
provides a pie chart which shows the relative portions of plan accumulated benefits
for accounting purposes by category of participant. Note that the largest portion of
accumulated benefits is attributed to retired participants in pay status at 69.8%.
Adding their percentage to that of the terminated vested participants shows that
84.3% of all accumulated benefits are attributed to inactive plan participants.

EXHIBIT 15 - STATEMENT OF CHANGES IN ACCUMULATED
BENEFITS - this schedule is also an accounting disclosure required to be reflected
in the financial audit of the plan. It is intended to provide a reconciliation of the
value of accumulated plan benefits from beginning to end of plan year.
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EXHIBIT 15

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS
FOR THE PLAN YEAR ENDED 12/31/2017 

Ongoing FAS 35 Liabilitv

Total Vested

1. Retired Participants $1,228,635,715 $1,228,635,715

2. Terminated Vested Participants 255,376,820 255,376,820

3. Active Participants 275,927,355 239,265,285

4. Total $1,759,939,890 $1,723,277,820

5. Assets at Market Value $656,176,247 $656,176,247

6. Excess Value of Benefits $1,103,763,643 $1,067,101,573
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EXHIBIT 16

WESTERN PA. TEAMSTERS EMPLOYERS
ANALYSIS OF ACCUMULATED BENEFIT VALUES

RETIRED
(69.8%)

NON-VEST
(2.1%)

ACTIVE VEST
(13.6%)

TERM VEST
(14.5 %)
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EX1-11BIT 17

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

STATEMENT OF CHANGES IN ACCUMULATED BENEFITS
FOR THE PLAN YEAR ENDED 12/31/2017 

1. Actuarial Present Value of Accumulated

Plan Benefits at Beginning of Plan Year $1,751,999,115

2. Increase (Decrease) During the Plan Year

Attributible to:

A. Plan Amendment and Changes in

Actuarial Assumptions $4,930,545

B. Benefits Accumulated 5,704,275

C. Increase for Interest Due to the

Decrease in the Discount Period 131,399,934

D. Benefits paid (134,093,979)

E. Net Changes [A+B+C-D] $7,940,775

3. Actuarial Present Value of Accumulated

Plan Benefits at End of Plan Year $1,759,939,890
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SECTION IV - PARTICIPANT DATA

Section IV provides summaries of the plan's participant data which was used
for the determination of projected benefit liabilities.

EXHIBIT 18 - ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES
EXHIBIT 19 - ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS
EXHIBIT 20 - ANALYSIS OF UPS ACTIVES ONLY
EXHIBIT 21 - ANALYSIS OF ALL TOP-LEVEL ACTIVES
EXHIBIT 22 - ANALYSIS OF ALL ACTIVES - these exhibits reflect statistics of
the various segments of the active participant population in an age and service
distribution format. Top-level participants work for employers who have contributed
at historic National Master Freight Agreement or United Parcel Service rates.

EXHIBIT 23 - ANALYSIS OF ACTIVE PARTICIPANT DATA BY GROUP -
displays demographic statistics broken down by "Other Top-Level", UPS, and all
"Othee participant groups.

EXHIBIT 24 - ANALYSIS OF PARTICIPANTS CURRENTLY RECEIVING
BENEFITS - displays the retiree count, average annual benefit and average age, by
banded age categories. The Average Age of retirees has remained consistent at age
73 while the Average Annual Pension has increased by 1.6%. The Average Age of
Beneficiaries has also remained relatively level from the 2017 to the 2018 plan year
at age 76 while the average annual benefit has increased by 6.8%.

EXHIBIT 25 - ANALYSIS OF INACTIVE PARTICIPANTS NOT YET
RECEIVING BENEFITS - this display shows a similar breakdown of information
for both Terminated Vested Participants, as well as Beneficiaries entitled to future
deferred benefits.

EXHIBIT 26 - ACTIVE VS. INACTIVE PARTICIPANTS - provides a graphic
comparison of the relationship between the number of active versus inactive
participants for each of the last 10 plan years.
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EXHIBIT 18

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 2 0 0 0 0 0 2

20 to 24 43 13 0 0 0 0 56

25 to 29 48 75 1 0 0 0 124

30 to 34 60 83 36 0 0 0 179

35 to 39 43 90 61 2 0 0 196

40 to 44 39 67 85 18 1 0 210

45 to 49 19 54 115 38 37 6 269

50 to 54 27 77 125 43 50 27 349

55 to 59 22 68 131 71 63 88 443

60 to 64 9 53 90 37 54 124 367

65 & Over 2 12 21 7 9 27 78

Total 314 592 665 216 214 272 2,273

17' Results 300 676 777 233 247 319 2,552

16' Results 405 982 1,042 346 275 371 3,536
15' Results 441 1,063 1,016 392 266 358 3,624
14' Results 453 1,099 1,046 415 268 343 3,702

* Participants with weekly contribution levels below $166/week
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EXHIBIT 19

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 4 5 0 0 0 0 9

25 to 29 12 6 0 0 0 0 18

30 to 34 3 19 1 0 0 0 23

35 to 39 5 15 6 0 0 0 26

40 to 44 10 17 12 0 0 0 39

45 to 49 11 20 22 6 1 0 60

50 to 54 7 24 31 24 24 4 114

55 to 59 3 18 31 31 17 13 113

60 to 64 2 11 26 14 11 25 89

65 & Over 1 2 3 1 0 2 9

Total 58 137 132 76 53 44 500

17' Results 70 116 149 84 52 49 520

16' Results 98 109 181 113 57 53 611
15' Results 86 119 196 109 65 42 617
14' Results 63 102 220 109 65 39 598

* Non-UPS participants with weekly contribution levels at or above $166/week

except YRC is included.
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EXHIBIT 20

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF UPS ACTIVES ONLY

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 1 0 0 0 1

20 to 24 0 2 1 0 0 0 3

25 to 29 5 14 4 0 0 0 23

30 to 34 1 13 63 0 0 0 77

35 to 39 4 16 127 7 0 0 154

40 to 44 4 12 86 60 10 1 173

45 to 49 0 7 108 62 51 5 233

50 to 54 2 9 84 71 58 22 246

55 to 59 1 2 39 50 27 31 150

60 to 64 0 1 6 9 9 24 49

65 & Over 0 2 1 2 0 3 8

Total 17 78 520 261 155 86 1,117

17' Results 9 72 546 254 156 80 1,117

16' Results 18 56 597 222 182 60 1,114
15' Results 13 72 605 213 162 49 1,069
14' Results 4 58 636 186 132 53 1,082
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EXHIBIT 21

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 1 0 0 0 1

20 to 24 4 7 1 0 0 0 12

25 to 29 17 20 4 0 0 0 41

30 to 34 4 32 64 0 0 0 100

35 to 39 9 31 133 7 0 0 180

40 to 44 14 29 98 60 10 1 212

45 to 49 11 27 130 68 52 5 293

50 to 54 9 33 115 95 82 26 360

55 to 59 4 20 70 81 44 44 263

60 to 64 2 12 32 23 20 49 138

65 & Over 1 4 4 3 0 5 17

Total 75 215 652 337 208 130 1,617

17' Results 79 188 695 338 208 129 1,637

16' Results 116 165 778 335 239 113 1,746
15' Results 99 191 801 322 227 91 1,731
14' Results 67 160 856 295 197 92 1,667

* All participants with weekly contribution levels at or above $166/week

except YRC is included.
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EXHIBIT 22

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL ACTIVES

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 2 0 1 0 0 0 3

20 to 24 47 20 1 0 0 0 68

25 to 29 65 95 5 0 0 0 165

30 to 34 64 115 100 0 0 0 279

35 to 39 52 121 194 9 0 0 376

40 to 44 53 96 183 78 11 1 422

45 to 49 30 81 245 106 89 11 562

50 to 54 36 110 240 138 132 53 709

55 to 59 26 88 201 152 107 132 706

60 to 64 11 65 122 60 74 173 505

65 & Over 3 16 25 10 9 32 95

Total 389 807 1,317 553 422 402 3,890

17' Results 379 864 1,472 571 455 448 4,189

16' Results 521 1,147 1,820 681 514 484 5,167
15' Results 540 1,254 1,817 714 493 449 5,267
14' Results 520 1,259 1,902 710 465 435 5,291
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EXHIBIT 23

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ACTIVE PARTICIPANT DATA
BY GROUP AS OF JANUARY 1, 2018

Top-Level

Other than UPS UPS Other Total

Number of Actives 500 1,117 2,273 3,890

Avg. Age 50.7 46.5 48.6 48.3

Avg. Vesting Service 14.8 19.2 14.8 16.1

Avg. Benefit Service 13.6 13.3 13.7 13.6

Avg. Accrued Benefit $19,492 $25,141 $6,741 $13,663

Avg. Contribution $14,032 $27,602 $6,325 $13,425
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EXHIBIT 24

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF PARTICIPANTS CURRENTLY
RECEIVING BENEFITS 

Pensioners Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age
54 & Under 59 $905,975 $15,355.52 51.98

55-59 341 7,147,797 20,961.28 57.50
60-64 1,253 21,298,771 16,998.22 62.28
65-69 1,791 24,476,226 13,666.23 67.09
70-74 1,753 22,979,095 13,108.44 71.92
75-79 1,621 18,981,856 11,709.97 76.90

80 & Over 2 290 18,988,402 8 291.88 85.22
Total or Average 9,108 $114,778,122 $12,601.90 73.21

2017 Results 9,183 $113,850,167 $12,397.93 73.17

Beneficiaries Currently Receiving Benefits

Average

Age Nearest Annual Annual Average
Birthday Number Pension Pension jigs__
54 & Under 102 $916,092 $8,981.29 44.13

55-59 101 997,570 9,876.94 57.44
60-64 204 1,817,136 8,907.53 62.29
65-69 310 2,423,014 7,816.17 67.21
70-74 447 3,329,400 7,448.32 72.13
75-79 632 4,032,879 6,381.14 76.94

80 & Over 1 428 5,427,245 3 800.59 86.58
Total or Average 3,224 $18,943,336 $5,875.72 77.03

2017 Results 3,230 $17,762,113 $5,499.11 76.91
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EXHIBIT 25

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF INACTIVE PARTICIPANTS
NOT YET RECEIVING BENEFITS 

Terminated Vested Participants Not Yet Receiving Benefits

Average

Age Nearest

Birthday Number

Annual

Pension

Annual

Pension

Average

Age

34 & Under 309 $440,670 $1,426.12 31.11

35-39 418 1,287,190 3,079.40 37.20
40-44 597 2,629,047 4,403.76 42.07
45-49 894 5,478,522 6,128.10 47.17
50-54 1,135 9,186,354 8,093.70 52.09

55-59 1,313 10,404,001 7,923.84 57.06
60-64 800 5,130,556 6,413.20 61.54

65 & Over 463 2,146,252 4 635.53 75.11

Total or Average 5,929 $36,702,593 $6,190.35 52.37

2017 Results 5,918 $36,790,662 $6,216.74 52.17

Beneficiaries Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Ags_
34 & Under 4 $17,075 $4,268.85 27.75

35-39 5 24,500 4,899.91 36.80
40-44 5 18,960 3,792.05 40.60
45-49 14 97,727 6,980.49 46.21
50-54 18 155,065 8,614.74 51.00
55-59 24 138,521 5,771.73 56.67

60 & Over 16 84 944 5 309.02 65.31
Total or Average 86 $536,793 $6,241.78 51.95

2017 Results 69 $419,026 $6,072.84 51.64
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EXHIBIT 26
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SECTION V
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-37-



SECTION V - COMPARISON AND ANALYSIS OF GAO RATIOS

The following four ratios were selected by the US General Accounting Office
as a means to measure the financial health of Multiemployer Pension Plans. The
GAO states that although..."no one measure for a single year necessarily provides a
complete and satisfactory assessment of the overall financial condition of a plan,
(GAO) actuaries believe that this set of four ratios over several years indicates the
relative financial strength of the plans...Trends over time are as important for most
of the ratios as the values themselves. Favorable trends show that a plan is
improving its financial condition...A plan with low values of two or more ratios may
be experiencing financial distress."

EXHIBIT 27 - ASSETS TO VESTED BENEFITS RATIO - Measures a Plan's
funding status. A ratio of less than .50 is an indication of poor or modest funding:

12/08 12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17
0.48 0.49 0.51 0.48 0.48 0.48 0.47 0.42 0.36 0.38

EXHIBIT 28 - ASSETS TO BENEFIT PAYOUT RATIO - Measures a Plan's
ability to continue benefit payments should adverse contingencies arise. A ratio of
less than 6.0 indicates poor resilience and the potential of plan termination:

12/08 12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17
10.41 6.57 6.69 6.66 5.95 5.93 5.87 5.69 4.99 4.66

EXHIBIT 29 - INCOME TO EXPENSES RATIO - Measures a Plan's cash flow
and asset growth. Income includes contributions plus net investment increment,
while expenses include benefit payments and non-investment expenses. A ratio of
less than 1.75 indicates an insufficient net income margin:

12/08 12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17
-2.40 1.39 1.19 0.39 1.05 1.00 0.90 0.38 0.76 1.23

EXHIBIT 30 - ACTIVES TO OTHER PARTICIPANTS RATIO - Measures a
Plan's population mix. A ratio of less than 2.0 indicates a probable future necessity
of burdensome contribution rates for active participants:

12/08 12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17
0.36 0.33 0.31 0.28 0.28 0.29 0.29 0.29 0.23 0.21
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EXHIBIT 27
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EXHIBIT 28
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EXHIBIT 29
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EXHIBIT 30
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SECTION VI - ACTUARIAL VALUATION METHODS

In order to determine plan costs, an Actuarial Cost Method must be applied to
actuarial plan liabilities in order to provide a logical and systematic pattern of
funding.

EXHIBIT 31 - ACTUARIAL VALUATION METHODS - this exhibit describes
the Unit Credit Cost Method which is the method used to determine plan costs and
the Actuarial Asset Valuation Method, which provides the method of accounting for
plan assets in the valuation of plan costs. There have been no changes in any
actuarial methods since the last January 1, 2017 Valuation Report.
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EXHIBIT 31

ACTUARIAL VALUATION METHODS

I. ACTUARIAL COST METHOD

The method used to determine the costs of this Plan is the Unit Credit
Actuarial Cost Method. Under this method, the annual cost of the Plan consists of
three parts: (1) Amortization of Actuarial Accrued Liability, (2) Normal Cost, and
(3) Amortization of Actuarial Gains and Losses.

An individual's accrued benefit for valuation purposes on any date (i.e. a
valuation date) related to a particular separation date is the accrued benefit described
under the Plan, using the credited service as of the determination date, except that if
the Plan's accrued benefit is a function of projectable items, the determination of the
valuation accrued benefit shall be made using any such items as projected with the
appropriate assumption(s) to that separation date; examples of projectable items are
final average compensation and social security benefit.

The benefit deemed to accrue for an individual during a plan year is the excess
of the accrued benefit for valuation purposes at the end of the year over the accrued
benefit for valuation purposes at the beginning of the year , both accrued benefits
calculated for a particular anticipated separation date, from the same projection of
projectable items.

An individual's accrued liability is the present value of the accrued benefit for
valuation purposes at the beginning of the plan year, and the normal cost is the
present value of the benefit deemed to accrue in the plan year. If multi-decrements
are used, the accrued liability and the normal cost for an individual are the sum of
the component accrued liabilities and normal costs associated with the various
anticipated separation dates. Such accrued liabilities and normal costs reflect the
accrued benefits as modified to obtain the benefits payable on those dates, and the
probability of the individual separating on those dates.

II. ASSET VALUATION METHOD

Assets are valued using the 5-year smoothed market value under Approval 15
of Revenue Procedure 95-51, as modified by Revenue Procedure 98-10.
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SECTION VII - ACTUARIAL VALUATION ASSUMPTIONS

Actuarial Assumptions provide the actuary with the ability to project the
pattern of future benefit payments that, when discounted to present day worth,
provide the actuarial liabilities that can be used in conjunction with the Actuarial
Valuation Methods to determine plan funding levels.

EXHIBIT 32 - ACTUARIAL VALUATION ASSUMPTIONS - details the
actuarial assumptions in use for this plan in the January 1, 2018 actuarial valuation.
Based on our annual review of the actuarial experience of the plan and our
expectations, the following changes have been made:

> Healthy Life Mortality — From the RP-2014 Mortality Table with Blue Collar
Adjustment projected generationally using Scale MP-2017 to the RP-2014
Mortality Table with Blue Collar Adjustment adjusted backward to 2006, then
projected forward from 2006 with Fully Generational Mortality Table
Improvement Scale MP-2017.

> Disabled Life Mortality — From the RP-2014 Disability Mortality Table
projected generationally using Scale MP-2017 to the RP-2014 Disability
Mortality Table adjusted backward to 2006, then projected forward from 2006
with Fully Generational Mortality Table Improvement Scale MP-2017.

➢ Termination — From Scale T-7 with rates adjusted to age 35 for all United
Parcel Service participants to Scale T-4 unadjusted.

> Form of Annuity Selection — From assuming that all lives will select a Straight
Life Annuity to assuming 15% select a Ten Year Certain and Life Annuity,
30% a Straight Life Annuity, 27% a Joint and 100% Survivor Annuity, 12% a
Joint and 75% Survivor Annuity and 16% a Joint and 50% Survivor Annuity.
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EXHIBIT 32
ACTUARIAL VALUATION ASSUMPTIONS

Mortality: 
Healthy Lives - The RP-2014 Mortality Table with Blue Collar Adjustment
adjusted backward to 2006, then projected forward from 2006 with Fully
Generational Mortality Table Improvement Scale MP-2017.
Disabled Lives — The RP-2014 Disability Mortality Table adjusted backward
to 2006, then projected forward from 2006 with Fully Generational Mortality
Table Improvement Scale MP-2017.
Terminated Vested - Inactive vested participants past age 100 who have not
started benefits are assumed to be deceased or incapable of applying for
benefits.
RPA Liability - IRS 2018 Static Mortality Table.

Interest: 
Funding - A rate of 7.50% per annum net of investment fees.
RPA Liability — 2.98% per annum
Disclosure Liability - A rate of 7.50% per annum net of investment fees.

Assumed Retirement Rates:
—

Service Years
Terminated Vested participants

Agg Under 25 25 & Over
50 0% 20%
51 0% 20%
52 0% 20%
53 0% 20%
54 0% 20%
55 10% 10%
56 10% 10%
57 10% 10%
58 10% 10%
59 10% 10%
60 40% 40%
61 20% 20%
62 20% 20%
63 20% 20%
64 20% 20%
65 20% 20%
66 20% 20%
67 30% 30%
68 30% 30%
69 30% 30%

70 & Over 100% 100%
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Assumed Retirement Rates, continued: 
Active participants — Rates according to Tiers:
Tier 1 — Not historically at National Master Freight or UPS contribution rates.
Tier 2 — Historically at National Master Freight contribution rates.
Tier 3 - UPS participants.

Tier 3  Tier 1 Tier 2
Service years

Under 25 25 to 29 30 & Over Under 25 25 to 29 30 & Over Under 25 25 to 29 30 & OverAge,

52 0% 0% 0% 0% 5% 10% 0% 0% 0%
53 0% 2% 2% 0% 5% 10% 0% 0% 0%
54 0% 2% 2% 0% 6% 10% 0% 0% 0%
55 2% 2% 2% 2% 10% 15% 2% 5% 5%
56 3% 3% 3% 3% 10% 15% 3% 5% 5%

57 4% 4% 6% 4% 10% 15% 4% 5% 5%

58 5% 5% 6% 5% 10% 15% 5% 5% 5%
59 5% 5% 6% 5% 10% 15% 5% 15% 20%
60 6% 10% 10% 6% 10% 15% 6% 15% 20%
61 7% 10% 10% 7% 10% 15% 7% 10% 10%
62 20% 20% 25% 20% 25% 25% 20% 30% 40%
63 15% 15% 15% 15% 25% 50% 15% 30% 40%
64 10% 25% 35% 10% 25% 50% 10% 30% 40%
65 20% 40% 40% 20% 50% 50% 20% 50% 60%
66 30% 50% 50% 30% 50% 50% 30% 50% 60%
67 30% 50% 50% 30% 50% 50% 30% 50% 60%
68 40% 50% 50% 40% 50% 50% 40% 50% 60%
69 50% 50% 50% 50% 50% 50% 50% 50% 60%
70 100% 100% 100% 100% 100% 100% 100% 100% 100%

TEFRA Deferred Survivors — The participant's Normal Retirement Date.

Form of Annuity Selection: 
15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.

Expenses: An estimate based on actual administrative expenses incurred in the
prior plan year.
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Termination: Probability of terminating service from all causes other than death
and disability according to Scale T-4 from the Actuary's Pension Handbook for all
United Parcel Service employees and Scale T-7 adjusted for ages up to 35 for all
other actives.

Rates of Disablement: The 1985 Pensioners Disability Incidence Class 3 Table for
males and females.

Census Data: 
Where unknown, participants are assumed to be male.
Where unknown, participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
Where missing, the benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.
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SALIENT FEATURES OF WESTERN
PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 

The Salient Features below reflect the provisions of the plan as it existed up
through the adoption of the Funding Improvement Plan effective August 1, 2008
and the Rehabilitation Plan effective February 1, 2011 as subsequently updated.
Please refer to those documents attached for a complete understanding of how the
following plan provisions are affected.

I. RETIREMENT DATES

A. Normal Retirement Date — The later of age sixty (60) and the
completion of three (3) Years of Participation.

B. Early Retirement Date — The earlier of attainment of 25 years of
contributory service and age fifty-five (55) with fifteen (15) Years of Credited
Service of which five (5) are Future Credited Service.

C. Disability Retirement Date - An eligible Participant shall receive a
benefit as of the date of disability as determined by the Social Security
Administration or by the Trustees following a twenty-seven (27) week period of
continuous disability. Eligibility for this benefit is ten (10) Years of Credited
Service of which at least five (5) years are Future Credited Service.

II. RETIREMENT BENEFITS

A. Normal Retirement Benefit — The accumulation of "Unit
Multipliers" for years of Credited Service. For service prior to April 1, 1982,
refer to the schedule of Unit Multipliers shown in Appendix A of the Plan
document. The following reflects how unit multipliers changed for higher
contribution rates.

1. For Participants retiring after April 1, 1982, under collective
bargaining agreements requiring contributions of $58.00 per week effective
April 1, 1982, and $62.00 per week effective April 1, 1983, an increased Unit
Multiplier of $35.00 will be granted for each year of credited service earned
after April 1, 1982.
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II. RETIREMENT BENEFITS (cont'd)

2. For Participants retiring on or after January 1, 1987 under collective
bargaining agreements requiring contributions of $64.00 per week effective
April 1, 1985, $68.00 per week effective April 1, 1986, and $72.00 per week
effective April 1, 1987, a Unit Multiplier of $50.00 was credited for the 3 month
period January to March 1987 followed by a Unit Multiplier of $60.00.

3. Effective June 1, 1990 for contribution rates $72.00 per week and
higher, the Unit Multiplier is increased $1.50 for each $1.00 increase in the
weekly contribution rate on or after that date, except that an increase in the Unit
Multiplier will not be granted for the $2.00 increase in the contribution rate
(dollars 85 and 86) in excess of $84.00.

These increases will apply to the calculation of Normal Retirement, Early
Retirement, 25-And-Out Retirement, 30-And-Out Retirement, and Vested
Benefits, but will not apply to Disability Retirement Benefits.

4. Effective for the period July 1, 2006 through July 31, 2008, Unit
Multipliers will be equal to 2% of the amount of employer contributions required
to be made on the participant's behalf.

5. For periods beginning August 1, 2008 and later, please refer to the
attached Funding Improvement and Rehabilitation Plans.

B. Early Retirement Benefit - The participant's accrued benefit
determined as of the "Early Retirement Pension beginning date" reduced by one-
half of one percent (1/2 of 1%) for each month that the Early Retirement Date
precedes age sixty (60).

C. Disability Retirement Benefit - The Disability Pension shall equal
the accumulation of Disability Unit Multipliers determined in accordance with
Appendix A of the Plan document for years of Credited Service determined as of
the date of occurrence of total and permanent disability provided, however, that
such Credited Service period shall include any Future Credited Service resulting
from Employer Contributions required to be paid by an Employer for such
Participant after the incurrence of total and permanent disability.

Upon reaching Normal Retirement Age, the Participant shall receive his
appropriate Normal Retirement Benefit in lieu of any Disability Pension Benefits.
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III. CREDITED SERVICE

Credited Service shall mean the sum of Past Credited Service and Future
Credited Service. Future Service is granted for contributory service after entry into
the Pension Plan and shall mean the number of Years, Months, Weeks and Days of
Service.

IV. ACCRUED BENEFIT

As of any specified date, the Accrued Benefit shall mean the benefit earned
by a Participant as of such date.

V. VESTED BENEFITS

A Participant who is in active service and has contributions made on his or
her behalf on or after January 1, 1999 and who is hired prior to February 1, 2011,
will be 100% vested in his accrued benefit upon completing three (3) Years of
Participation. Participants hired after February 1, 2011 will be 100% vested in
their accrued benefit upon completing five (5) Years of Participation since the
Participant's last Break-in-Service Date.

A "Year of Participation" is earned on a Participant's behalf for at least five
(5) months, or twenty-two (22) weeks, or one thousand (1,000) hours, during a
calendar year.

If contributions are required on an hourly or daily basis, a Year of
Participation means a Plan Year in which a Participant has one thousand (1,000)
Hours of Service or one hundred (100) Days of Service. Each full year of
Credited Service credited to a Participant as of January 1, 1976, pursuant to
Section III above, shall be deemed a Year of Participation.

VI. PRE-RETIREMENT DEATH BENEFIT

A. The amount of the Pre-Retirement Qualified Survivor Benefit shall be
the same as the amount of the survivor's benefit under the Qualified Joint and
100% Survivor Benefit assuming that the Participant had elected this benefit and
retired on the day just before the day on which the Participant died. Such Qualified
Survivor Benefit will be payable to the spouse as long as he or she lives.
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VI. PRE-RETIREMENT DEATH BENEFIT (cont'd)

B. The beneficiary or estate of a non-married Participant who is vested
and dies prior to retirement on or after January 1, 1997, will be eligible for a Pre-
retirement Survivor Benefit. The amount of the benefit will be the same as if the
participant had retired on his Early Retirement Date, elected a Ten (10) Year
Certain and Life Annuity and died.

C. The commencement of the benefit will be when the Participant would
have attained his Early Retirement Date.

VII. RETIREMENT BENEFIT PAYMENTS

A. Level Monthly Pension - Life only with equal monthly payments
during Participant's lifetime.

B. Qualified Joint and 50% Survivor is the standard form of benefit for
married Participants receiving Normal, Early or Disability Pensions.

C. Qualified Joint and 75% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions.

D. Qualified Joint and 100% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions. A Restoration Benefit is
available to a retire who had elected a Joint and Survivor Benefit on or after
August 1, 1991, and whose Qualified Spouse predeceases the Participant. The
Participant's monthly benefit amount shall be restored upon the date of the
Qualified Spouse's death to the level pension benefit that the Participant would
have received upon retirement without the election of the Qualified Joint and
Survivor Benefit.

E. Ten Year Certain and Life Benefit is a level monthly pension paid for
the lifetime of the retiree with the first one hundred twenty (120) monthly
payments guaranteed.

VIII. SURVIVOR BENEFIT ACTUARIAL REDUCTION FACTORS

Effective for Participants who retire on or after April 1, 1999, there will be
no actuarial reduction for the Joint and 50% Survivor Benefit and the Ten Year
Certain Benefit. The actuarial reduction, will be applicable for the Joint and 75%
or 100% Survivor Benefits.
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IX. BURIAL BENEFIT

Effective October 1, 1998, the burial benefit for a retiree dying after that
date, will be the greater of $1,000 or one monthly benefit payment (at the Straight
Life Annuity Benefit level), to be paid to the person responsible for the payment
of the retiree's burial expenses.

X. SPECIAL BENEFIT

Certain "Special Benefit' minimums have been adopted and are based on
achieving certain contribution levels and years of contributory service. The
following is a brief description. Please refer to the Plan document for more
details.

A. 25-And-Out Accrued Benefit.

B. Special 25-And-Out Benefit — ($1,500, $2,000, or $2,500)

C. 30-And-Out Accrued Benefit.

D. Special 30-And-Out Benefit ($2,000, $3,000, or $3,500).

XI. VOLUNTARY EMPLOYEE CONTRIBUTIONS

The Trustees adopted a voluntary employee contribution program which,
under certain circumstances, allows a Participant to reach eligibility for the
"Special Benefit" levels.
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2008 FUNDING IMPROVEMENT PLAN
Adoption Date: May 21, 2008

I. INTRODUCTION

The Pension Protection Act of 2006 ("PPA") requires the Trustees of a
multiemployer pension plan that has been certified by its actuary as being in
Endangered Status to develop a Funding Improvement Plan. The purpose of the
Funding Improvement Plan is to enable the plan to emerge from the Endangered
Status by the end of the funding improvement period.

The Notice of Actuarial Certification, dated April 25, 2008, provided to all
participants, contributing employers and union representatives, provided formal
notification that the Western Pennsylvania Teamsters and Employers Pension Fund
("Pension Fund") is classified in the Endangered Status for the 2008 plan year.
The Notice stated that the PPA obligates the Pension Fund Trustees to develop a
Funding Improvement Plan which includes options providing contribution
increases and/or reductions in future benefit accruals that can be reasonably
forecasted to achieve the new funding benchmarks required by the PPA on or
before the end of the funding improvement period in the 2020 plan year.

The implementation of this 2008 Funding Improvement Plan will coincide
with amendments to the Pension Plan effective August 1, 2008, amending rules
which generally lower future benefit accrual levels depending on the level of
contribution increases negotiated ("Pension Changes"). The Pension Changes are
designed in order that the Pension Fund can emerge from Endangered Status and
avoid incurring an accumulated funding deficiency by the 2020 plan year.

Earlier this decade, the Pension Fund experienced three consecutive years in
which investment earnings did not meet the 8% actuarial assumption. Even before
enactment of the PPA, the Trustees took steps to improve the funding status of the
Pension Fund. However, despite several recent years of better investment returns,
and the implementation of a pre-PPA plan to limit the rate of future benefit
accruals, the Pension Fund's 71.2% funding percentage for the 2008 plan year
classified it in the Endangered Status according to the PPA standards.
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2008 Fundin2 Improvement Plan (cont'd)

The Pension Fund's 2008 Funding Improvement Plan was developed after a
comprehensive examination by the Trustees of various alternatives designed to
increase the funded percentage and continue meeting the minimum funding
standards of ERISA and the PPA.

II. SCHEDULES OF CONTRIBUTIONS AND BENEFITS

The Trustees have agreed to amendments to the Pension Plan which protect
accrued benefits earned prior to August 1, 2008, and which provide for necessary
funding improvement measures through the adoption of changes to future
employer contribution requirements and future benefit accrual terms. All Pension
Changes implemented at this time apply solely to covered service and benefits
earned on and after August 1, 2008. These amendments provide:

1. Protection Of Benefits Earned Prior To Au2ust 1, 2008.

The 2008 Funding Improvement Plan makes no changes to
any benefits earned under the terms of the Pension Plan prior
to August 1, 2008. The Unit Multipliers, monthly benefit
options at retirement, and all other formulas used in
computing monthly benefit amounts for service earned prior
to August 1, 2008 are not affected by the Pension Changes
provided by the 2008 Funding Improvement Plan.

1.2. Benefits being paid to participants who retired prior to August
1, 2008 are not affected by the Pension Changes.

2. Contribution Requirements.

2.1. Annual employer contribution percentage increases, on a
compounded basis, determine the new Unit Multipliers
applicable to service earned on and after August 1, 2008.

2.2. Employer contribution increases of at least six (6%) percent,
compounded annually, are required for the highest Unit
Multiplier available for service on and after August 1, 2008.
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2008 Funding Improvement Plan (cont'd)

2.3. The schedules of contribution increases needed to determine
Unit Multipliers for service earned on and after August 1,
2008 measure the required increase by comparing the highest
weekly contribution rate existing at the end of the 2007
calendar year to the highest weekly contribution rate achieved
by the end of the 2008 calendar year.

2.4. For years after 2008, the employer contribution increase
needed to determine the Unit Multiplier is calculated by
comparing the highest weekly contribution rate immediately
before the anniversary date of the Collective Bargaining
Agreement to the weekly contribution rate on that anniversary
date.

3. Changes In Unit Multiplier Based Future Benefit Accruals.

3.1. Unit Multipliers applicable to service earned on and after
August 1, 2008 will be determined on the basis of employer
contribution increases occurring during the 2008 calendar
year, and thereafter on the anniversary date of the Collective
Bargaining Agreement. Unit Multipliers will range from one
(1%) percent to four-tenths of one (0.40%) percent, as
determined under the following schedules of contribution
increases and benefits:

Default
Sched.

Top
Sched.

Contribution
Increase of:

0% 1% 2% 3% 4% 5% 6%

Unit
Multiplier

0.4% 0.5% 0.6% 0.7% 0.8% 0.9% 1.0%

3.2. The above schedules of contribution increases and benefits
will be applicable for the period beginning August 1, 2008
until the expiration of a Collective Bargaining Agreement or
Participation Agreement.
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2008 Funding Improvement Plan (cont'd)

3.3 The PPA requires annual updates to the above schedules of
contribution increases and benefits if the funded status of the
Pension Fund changes.

3.4. In the event the bargaining parties have agreed to pension
contribution terms by renewing an expired collective
bargaining agreement between January 1, 2008 and July 31,
2008 in reliance on an under-standing that the negotiated
increase would be sufficient for the 1.00% Unit Multiplier, the
Pension Fund shall apply the 1.00% Unit Multiplier for the
period on and prior to January 1, 2010.

3.5. Pursuant to a request from a Bargaining Party for
confirmation as to whether a current or proposed schedule of
contribution increases qualifies for the 1.00% Unit Multiplier,
the Pension Fund shall apply the 1.0% Unit Multiplier in any
instance in which the Pension Fund Actuary certifies that the
specific contribution increase schedule under consideration
produces an equivalent or better funding improvement
solution than the annual contribution increase standard stated
herein in this Paragraph 3.

4. Other Changes In Future Benefits.

4.1. All benefits earned following August 1, 2008, including any
portion of the Special 25-And-Out or 30-And-Out Benefits,
are subject to less favorable Joint and Survivor and Ten Year
Certain reduction factors. However, benefits earned prior to
August 1, 2008 will be calculated under reduction factors (if
any) in effect prior to August 1, 2008.

4.2. Normal Retirement Age will be increased from age 60 to age
62 for benefits earned after August 1, 2008 and such benefits
are subject to less favorable early retirement reduction factors
from age 62.
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2008 Fundin2 Improvement Plan (cont'd)

4.3. All participants continue to be eligible for the 25-And-Out Benefit
(Accrued Benefit) and the 30-And-Out Benefit (Accrued Benefit)
for service earned prior to August 1, 2008. Benefits for service on
and after August 1, 2008 will be determined under the new Unit
Multipliers and new early retirement reduction factors.

4.4. The pro-rata portion of one or more of the Special 25-And-Out
Benefits ($1,500, $2,000 or $2,500) or Special 30-And-Out
Benefits ($2,000, $3,000 or $3,500) will continue for any
participant whose Collective Bargaining Agreement meets
eligibility for the applicable Special Benefit by the end of the 2008
plan year. At retirement, a participant will be required to satisfy
the years-of-service, age and the "no voluntary withdrawal"
conditions of each applicable Special Benefit. The pro-rata portion
of each applicable Special Benefit will be the fraction consisting of
the contributory service earned prior to August 1, 2008 divided by
the contributory service earned at retirement. Benefits for service
on and after August 1, 2008 will be determined under the new Unit
Multipliers and reduction factors.

4.5. Notwithstanding the above, the Special 25-And-Out Benefits
($1,500, $2,000 or $2,500) or Special 30-And-Out Benefits
($2,000, $3,000 or $3,500), will continue for any participant whose
employer contributes at or above the $225 weekly level by the end
the 2008 calendar year, without regard to the pro-rata provision set
forth in Section 4.4. However, the new Joint and Survivor, Ten
Year Certain and the early retirement reduction factors for
retirement before age 62 will be applied for the portion of each
applicable Special Benefit relating to service earned after August 1,
2008.

III. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Funding
Improvement Plan and the schedules of contribution rates and benefits. The PPA
provides that the Funding Improvement Plan shall terminate in a year in which a
pension plan is certified as being in Critical Status. Therefore, any plan year after 2008
may re-quire that different default and alternative schedules be selected in that plan year
to avoid imposition of a surcharge if the Pension Fund is certified as being in Critical
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2008 Fundin2 Improvement Plan (coned)

Status. No surcharge applies if the schedule of contributions and benefits in place
satisfies the applicable PPA standards in effect at that time.

The Trustees have designed the 2008 Funding Improvement Plan under
reasonable actuarial assumptions which forecast that the Pension Fund will meet the
PPA contribution and benefit standards for a Critical Status Rehabilitation Plan, if
required.

The Pension Fund's progress toward achieving the PPA standards will be annually
certified and reported to the participants, the contributing employers and the
participating unions.

IV. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modifications to
this Funding Improvement Plan that may be required pursuant to the PPA.

This 2008 Funding Improvement Plan, following approval by the Trustees of the
Western Pennsylvania Teamsters and Employers Pension Fund on May 21, 2008, is
hereby adopted as of that date, and as modified by the Trustees on May 27, 2008
and July 9, 2008, subject to the terms and conditions stated herein.
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2016 UPDATE TO THE 2010 REHABILITATION PLAN

The following contains all provisions of the 2010 Rehabilitation Plan as updated
through 2016. The objective of the Pension Fund's Rehabilitation Plan is to forestall
insolvency.

The Rehabilitation Plan which is restated herein now contains three Schedules
("Preferrecr, "Default" and "Distressecr). Upon the stated expiration date of a
collective bargaining agreement or participation agreement, the Rehabilitation Plan and
the PPA require that Bargaining Parties must select, or have imposed, either the
Preferred or Default Schedule. The Distress Employer Schedule may only be selected
upon a finding by the Trustees, in their sole discretion, that the employer meets all
qualifications for the Distress Employer Schedule.

In the event the Bargaining Parties cannot agree to selection of a Schedule within 180
days, the Default Schedule will be imposed by operation of law. Bargaining Parties
who select a Rehabilitation Plan Schedule can rely on the contribution rates for the
duration of their collective bargaining agreement, subject to a maximum term of five
years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least six (6%) percent, compounded annually, in
pending, renewed or amended collective bargaining agreements and participation
agreements. If a six (6%) percent increase was not achieved by the last day of the
2011 Plan Year, the Bargaining Parties will be legally required to choose from
higher contribution increase levels. The Unit Multiplier percentage used for
benefit accruals for service earned on and after February 1, 2011 is equal to 0.5%
of contributions. Adjustable Benefits are retained, reduced or eliminated to a
lesser degree under the Preferred Schedule than under the Default Plan, as
described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008
and payable under the straight life option at Normal Retirement Age 60.
A Participant can still retire at Early Retirement Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.
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A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any time and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by February 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1,2008 benefit paid; however, an
early retirement reduction applies if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard
early retirement benefit for Participants who are eligible by February 1,
2011, based on having attained Age 55 and 15 years of Credited
Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by February 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. There is no additional change to benefits earned for service between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of actuarial reductions
for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. There is no additional change to early retirement reductions (if any) for
service earned between August 1, 2008 and February 1, 2011 beyond
that stated in the 2008 Funding Improvement Plan involving application
of early retirement reductions based on a Normal Retirement Age of 62.
Vested Participants with pre-August 1, 2008 service continue to be
eligible to retire at Age 60.
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A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-
Out (Accrued), and subsequent portions of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement Plan involving
application of all reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-
And-Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding
Improvement Plan involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-
Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000
or $3,500) Benefits, as described in the 2008 Funding Improvement
Plan for any participant whose employer contributed at or above the
$225 weekly level by the end of the 2008 Plan Year for benefits earned
between August 1, 2008 and February 1, 2011 beyond that described in
the 2008 Funding Improvement Plan involving application of reduction
factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service earned on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e., future contribution increases
are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions
apply for all Accrued and Special benefits earned on or after February 1,
2011. Early retirement reductions are based on a Normal Retirement
Age of 65. However, vested Participants who entered the Pension Fund
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at
Age 60 or Age 62, respectively.
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A.3.3. Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011, there is no change to
the continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500)
or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any
Participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, subject to the reductions stated
in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or Participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor
Benefit, subject to actuarial reduction for that portion earned after
August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule of benefits only applies to collective bargaining
agreements or participation agreements which have contribution
increases of six (6%) percent, compounded annually, beginning no later
than the last day of the 2011 Plan Year.
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A.5.2. Annual contribution increases set forth in collective bargaining agreements
and participation agreements in effect on the date of this notice are
considered in determining whether the six (6%) percent increase in Item
A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%)
percent contribution increases beginning in 2011 can only choose the
Preferred Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 8% for a minimum of 3 years followed by 6%
increases

2013 10% for a minimum of 3 years followed by 6%
increases

2014 12% for a minimum of 3 years followed by 6%
increases

2015 14% for a minimum of 3 years followed by 6%
increases

B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight
(8%) percent, compounded annually, in pending, renewed or amended collective
bargaining agreements and participation agreements. If an eight (8%) percent
increase was not achieved by the last day of the 2011 Plan Year, the Bargaining
Parties will have higher contribution increase levels upon expiration of their
agreement. The Default Schedule provides a frozen Unit Multiplier for future
benefit accruals as expressly required under the PPA. The Default Schedule
contains a significantly greater elimination or reduction in Adjustable Benefits
than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept
any subsequent collective bargaining agreements covering that bargaining unit
which are compliant with the Preferred Schedule, except as determined by the
Board of Trustees in their sole discretion.
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B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen based on the January 31,
2011 contribution level, as set under the 2008 Funding Improvement
Plan (ranging between 0.4% to 1.0% of contributions).

B.1.2. Contribution increases are non-benefit bearing. This means that the
Unit Multiplier percentage will only apply to the contribution rate in
effect immediately before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after February 1, 2011, the Normal Retirement
Age is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for Participants upon
attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the 2008
Funding Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the end of the 2008
Plan Year will be frozen at the accrued level as of the date a Participant
becomes subject to the Default Schedule. Such Participant will not be
entitled to any additional accruals under those Special Benefit Levels.
In addition, reduction factors for early retirement, Joint & Survivor and
Ten Year Certain options will apply to all accrued and Special benefits
earned including the portion of benefits earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for Participants retiring after February 1,
2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.
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B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining
agreements and participation agreements which have contribution
increases of eight (8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in determining whether the eight (8%) percent
increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight
(8%) percent contribution increases beginning in 2011 can only choose
the Default Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 11% for a minimum of 3 years followed by 8%
increases

2013 14% for a minimum of 3 years followed by 8%
increases

2014 17% for a minimum of 3 years followed by
8% increases

2015 19% for a minimum of 3 years followed by 8%
increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
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Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Schedule

The Trustees is their sole discretion may accept a collective bargaining agreement
with contribution rates not in compliance with either the Preferred or Default
Schedules in circumstance where a large employer's financial condition has
deteriorated, and its creditors compel it to reorganize its ownership interests and
labor obligations as a condition of forbearing default. On a case by case basis, the
Trustees will accept non-conforming contributions and grant corresponding
reduced benefits. The specific qualifications for the Distressed Employer
Schedule are:

D.1. Qualifications for the Distressed Employer Schedule.

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining agreement
pension contribution obligations provisions;

D.1.2. the employer is a large employer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reimburse the Fund for all fees and expenses incurred by the Fund in this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reimbursement to be
made at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation in the Fund due to an inability to remain current in its
contribution obligations, and the employer was in temporary termination status
immediately prior to its request for re-entry as a distressed employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
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in the best interest of the Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1 After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of 6.00%
annually. Alternatively, subject to the approval of the Trustees, the required
6.00% increase in the annual contribution rate, or any portion thereof, may be
satisfied through a reduction of the 0.5% accrual rate by the actuarial
equivalent of the required 6% increase or any part thereof or by a reduction of
the bearing portion of the contribution rate as determined by the Trustees.

D.2.2. In recognition of the reduced funding improvement resulting from a
Distressed Employer's gap in contributions and the Fund's acceptance of
reduced contributions under this schedule, adjustments to the Distressed
Employer's potential withdrawal liability allocation will use contribution rates,
including any increases, required by the employer's collective bargaining
agreement immediately prior to becoming covered by Distressed Employer
Schedule. The contribution base units shall be the greater of the actual
contribution base units while participating in Distressed Employer Schedule or
an average of the contribution base units during the three years immediately
preceding, which will be imputed for each year of participation in said
Schedule. With respect to any gap in contributions due to a temporary
termination or cessation of contributions, the employer's contributions shall be
imputed for any such gap period solely for the purpose of calculating
withdrawal liability.

E. Inactive Vested Participants

Inactive Vested Participants who never had covered service under the
Rehabilitation Plan Preferred Schedule shall be covered under the terms of the
Default Schedule. However, if prior to the commencement of benefits, an Inactive
Vested Participant returns to covered service (except for service covered under a
Default Schedule or a Distressed Employer Schedule) and earns one year (52
weeks) of Credit Service under this Fund (or a Fund having a reciprocal
agreement with this Fund), Adjustable Benefits will be restored to the level
provided under the Preferred Schedule. Once a Participant becomes covered
under either the Preferred or Default Schedule, the Schedule applicable at the time
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the Participant leaves active service shall govern the determination of that
individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a Participant
whose last covered service in the Pension Fund is with the employer whose
contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit Participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the
time the Participant leaves active service shall govern the determination of that
individual's adjustable benefits. If, the Trustees, in their sole discretion determine
that an employer has discontinued operations, and thus terminated its contributing
employer status, Participants who have their employment terminated, retain or
lose adjustable benefits as determined under the Schedule applicable to their
group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may in
their sole discretion determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the

NB
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Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.

G. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives to forestall insolvency and to later emerge from Critical Status.

Although an Annual Update may require a higher contribution schedule,
Bargaining Parties who have relied upon, or who are deemed to be in compliance
with, any PPA Schedule of Contributions may rely on those contribution
requirements for the remaining term of their agreement. Notices of any changes
to these Rehabilitation Plan Schedules will be provided advising Bargaining
Parties that when a collective bargaining agreement or participation agreement
expires, they will be required to select contributions and benefit structures from
the updated Rehabilitation Plan Schedules.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to
this Rehabilitation Plan that may be required. The Trustees have the power,
authority, and discretion to amend, construe and apply the provisions of the
Rehabilitation Plan and Schedules.

At their December 7, 2017 meeting, the Trustees reviewed the 2010
Rehabilitation Plan and discussed whether the goals and annual standards
set forth in the Rehabilitation Plan are being met. After due consideration
and discussion, the Trustees agreed that all reasonable measures to forestall
insolvency had already been taken, and that no changes are required to the
Rehabilitation Plan.

THE BOARD OF TRUSTEES
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

Actuarial Certification of Funding Status in accordance with
the Pension Protection Act of 2006

As of
January 1, 2018

For the Plan Year Beginning January 1, 2018 and Ending December 31, 2018

Prepared by:
Beyer-Barber Company

Employee Benefit and Actuarial Consultants
1136 Hamilton Street, Suite 103

Allentown, PA 18101



BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

March 30, 2018

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund

49 Auto Way
Pittsburgh, PA 15206-3663

Trustees:

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com

RE: Actuarial Certification of Funding Status as of January 1, 2018

In accordance with the provisions of the Pension Protection Act of 2006 (PPA) as

amended by the Multiemployer Pension Reform Act of 2014 (MPRA), I have prepared an

actuarial certification of the funding status of the Western Pennsylvania Teamsters and

Employers Pension Fund as of January 1, 2018. The attached report provides details of

the actuarial and projection assumptions and methods used, the resultant projections and

the results of the application of the PPA status testing performed.

As of January 1, 2018 the plan is IN CRITICAL & DECLINING STATUS as

defined in Section 432 of the Internal Revenue Code. This determination has been made

in accordance with generally accepted actuarial principles and practices and my

understanding of the law. A copy of this certification will be mailed to the Secretary of

the Treasury as required by law.

I am prepared to assist the Fund in communicating the funding status information

to the interested parties which must be done within 30 days of this certification by April

29, 2018.

Sincerel

Randee W. Sekol, EA, MA SPA, FCA
CEO & Chief Actuary

  Employee Benefit and Actuarial Consultants



ACTUARIAL CERTIFICATION OF FUNDING STATUS

UNDER THE PENSION PROTECTION ACT OF 2006

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Western Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Western Pennsylvania Teamsters and Employers Pension Fund

49 Auto Way
Pittsburgh, PA 15206-3663
Phone: 412-362-4200

Plan Year of Certification: January 1, 2018 to December 31, 2018

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund is
IN CRITICAL & DECLINING STATUS for the 2018 plan year as defined under Section 432
of the Internal Revenue Code. My projections are based on the Actuarial Valuation that was
prepared as of January 1, 2017.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multiemployer plan in accordance with the law for the 2018 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

Randee W. ekol, MAAA, MSPA, FCA
Enrolled Actuary No. 1 92
Beyer-Barber Company
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: March 30, 2018



EXHIBIT I

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2018

CRITICAL STATUS TESTING - The Fund is in Critical Status if one or more of the following tests

is met.

Test 1 
1. Was the plan certified to be in Critical Status

for the prior plan year?
2. Is the plan projected to have an accumulated

funding deficiency for the plan year or any
of the 9 succeeding plan years, without regard
to the use of the shortfall method but taking
into account extensions of amortization
periods under Section 304(d) of ERISA?

3. Critical status if both #1 and #2 are YES?

Test 2 
1. Is Funded Percentage below 65%?
2. Is the sum of assets and the present value of

expected contributions for the current plan
year and each of the next 6 plan years less
than the present value of benefits to be paid
during that period?

3. Critical status if both #1 and #2 are YES?

Test 3 
1. Does the plan have an accumulated funding

deficiency in the current plan year before
consideration of amortization extensions?

2. Is the plan projected to have an accumulated
funding deficiency within the 3 succeeding
plan years (4 succeeding plan years if the
Funded Percentage is 65% or less) before
consideration of amortization extensions?

3. Critical Status if either #1 or #2 is YES?

YES

YES
CRITICAL

YES

NO
NOT CRITICAL

YES

YES
CRITICAL

Test 4 
1. Does normal cost plus interest on the unfunded

accrued liability exceed the expected contributions? YES

2. Is the present value of nonforfeitable benefits for
inactives greater than the present value of
nonforfeitable benefits for actives? YES
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EXHIBIT I, cont'd

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2018

CRITICAL STATUS TESTING, cont'd 
Test 4, cont'd 

3. Does the plan have an expected accumulated
funding deficiency for the current plan year or
for any of the succeeding 4 plan years before
consideration of amortization extensions?

4. Critical Status if #1, #2 and #3 are "YES"?

Test 5 
1. Is the sum of the market value of assets plus the

expected contributions for the current and 4
succeeding plan years less than the present value
of benefits expected to be paid during that period
including plan expenses?

2. Critical Status if #1 is "YES"?

YES

NO

CRITICAL

NOT CRITICAL

CONCLUSION: THE PLAN IS IN CRITICAL STATUS

CRITICAL AND DECLINING STATUS TESTING — The Fund is in Critical and Declining Status if

one or more of the following tests is met.

Test 1 
1. Is the plan in Critical Status? YES

2. Is the Plan expected to become insolvent in
the current plan year or any of the succeeding
14 plan years? YES

3. Critical and Declining Status if both #1 and #2
are "YES"? CRITICAL & DECLINING

Test 2 
1. Is the plan in Critical Status? YES

2. Is Funded Percentage below 80%? YES

3. Is the inactive to active participant ratio
greater than 2 to 1? YES

4. Is the Plan expected to become insolvent in
the current plan year or any of the succeeding
19 plan years? YES

5. Critical and Declining Status if either #2 or #3
is "YES" and both #1 and #4 are "YES"? CRITICAL & DECLINING

CONCLUSION: THE PLAN IS IN CRITICAL AND DECLINING STATUS
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ENDANGERED STATUS TESTING

1. Is the plan in Critical or Critical and Declining Status? YES
2. Is Funded Percentage below 80%? YES
3. Does the plan have an expected accumulated

funding deficiency for the current plan year or
for any of the succeeding 6 plan years taking
into account any extension of amortization
periods under Section 304(d) of ERISA? YES

4. Endangered Status if #1 is "NO" and either
#2 or #3 is "YES"? NOT ENDANGERED

CONCLUSION: THE PLAN IS IN NOT IN ENDANGERED STATUS
BECAUSE IT IS IN CRITICAL & DECLINING STATUS 



EXHIBIT II

PENSION PROTECTION ACT OF 2006

PROJECTION RESULTS FOR 2018

Plan

Year

Active

Population

Inactive

Population

Actuarial

Value

of Assets

Accrued

Liability

Funded

Percentage

FSA Credit

Balance w/o

Amortization

Extension

2018 4,096 18,478 $636,112,117 $1,751,080,856 36.3% ($183,168,484)

2019 4,007 18,483 593,079,165 1,748,570,481 33.9% (279,779,517)

2020 3,920 18,477 552,201,549 1,744,300,738 31.7% (382,905,221)

2021 3,836 18,434 517,915,801 1,737,877,523 29.8% (493,614,448)

2022 3,754 18,362 479,567,593 1,729,267,113 27.7% (603,322,431)

2023 3,675 18,269 424,845,119 1,718,116,522 24.7% (710,989,931)

2024 3,598 18,149 364,714,098 1,704,312,953 21.4% (820,409,653)

2025 3,524 18,010 299,435,965 1,687,863,922 17.7% (923,387,344)

2026 3,452 17,848 228,898,291 1,668,666,016 13.7% (1,034,648,275)

2027 3,382 17,670 152,975,785 1,646,511,488 9.3% (1,156,570,917)

2028 3,336 17,474 72,262,838 1,621,604,148 4.5% (1,279,328,827)

2029 3,292 17,262 161,574 1,593,954,655 0.0% (1,386,765,767)

2030 3,248 17,032 (47,854) 1,563,634,793 0.0% (1,405,916,779)
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EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2018

Assets:
Valued as of: December 31, 2016
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2017 are based on draft financials
prepared by the Fund's accountant. Investment returns for subsequent forecast years are based on varied
returns suggested by the Fund Investment Manager starting at 6.69% for 2018, dropping to a low of
6.24% by 2027 and increasing back up to an ultimate rate of 8%.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
techniques and actuarial assumptions.

Other Anticipated Changes from Original Valuation/Schedule MB: No changes were made to the
assumptions for interest rate, mortality and turnover.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the first ten years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.
Basis for projection years: For purposes of testing for Endangered and Critical Status, we consider
only the actual increases in the collective bargaining agreements already scheduled to take effect in
future years. For purposes of testing for Critical and Declining Status, we consider the actual
increases in the collective bargaining agreements already scheduled to take effect for 2018 followed
by 3% increases for the subsequent 10 years with no contribution increases thereafter.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

Retirement Age:

Termination:

Expenses:

Blue Collar RP-2014 Mortality Table with generational improvements
according to Scale MP-2016.

RP-2014 Disability Mortality Table with generational improvements
according to Scale MP-2016.

A rate of 7.5% per annum.

Various rates of retirement based on age, service, and eligibility
for certain subsidized and special retirement benefit levels.

Annual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35.

An estimated amount based on the actual expenses paid in the prior plan
year.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.
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W PA Teamsters & Employers Pension Fund Schedule R - Pension Fund Rehabilitation Plan
EIN: 25-6029946

WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND
900 PARISH STREET, SUITE 101 • Pittsburgh, Pennsylvania 15220

Telephone: 1-412-362-4200 • Toll Free: 1-800-362-4201* Facsimile: 1-412-362-3133

Email: contactus@wpapensionfund.com Website: www.wpapensionfund.com 

2019 UPDATE TO THE 2010 REHABILITATION PLAN

At the beginning of 2008, the Pension Fund was certified by its actuary to be in endangered status
under the Pension Protection Act of 2006, and a funding improvement plan was adopted effective
August 1, 2008. Later that year and into 2009, the global financial crisis caused the Pension Fund
to suffer significant investment losses. The Pension Fund elected to retain certification as an
endangered plan in 2009. In 2010, the Pension Fund was certified to be in critical status and the
Trustees of the Pension Fund worked to replace the funding improvement plans with a
rehabilitation plan including all the reasonable measures needed for the Pension Fund to emerge
from critical status by the end of the rehabilitation period. The 2010 Rehabilitation Plan was
adopted on November 23, 2010 and implemented for the 2011 plan year.

Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider whether all
reasonable measures necessary to meet the goals of the Rehabilitation Plan have been taken and
continue to be taken, and whether changes to contribution and benefit schedules are appropriate.
In 2013, the Rehabilitation Plan was updated to add contribution and benefit schedules for
Distressed Employers in order to permit the continued participation of certain large employers who
operate under severe economic distress and require relief to enable the employer from shutting
down and liquidating in bankruptcy.

Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and emerge
from critical status at a later time. Based on their evaluation of the reasonableness of 6% annual
contribution increases, future benefit accruals of 0.5%, increases in the normal retirement age, and
elimination of certain adjustable benefits, the Trustees determined that no changes were warranted
at that time.

In March, 2017, the Pension Fund' s actuary certified that the Plan was projected to enter
"insolvency" status in less than 15 years unless the Trustees considered new tools available under
the Multiemployer Pension Reform Act of 2014 ("MPRA") amendments to the Internal Revenue
Code and ERISA. During 2017, the Trustees announced their intention to develop a benefit
suspension plan under MPRA and procedures set forth in Treasury Department Final Regulations
published April 28, 2016 and Revenue Proceeding 2017-43. The purpose and goal of a MPRA
benefit suspension plan is to avoid insolvency.

Based on advice and projections from its actuary, the Trustees reviewed the measures available
under the Pension Protection Act and determined that all reasonable measures available under that
law had been taken because most adjustable benefits had been reduced or eliminated, future benefit
accruals had been reduced to 0.5% of contributions, the normal retirement age was increased to
age 65, and employers were obligated to make substantial annual contribution increases. During
2017 — 2018, the Trustees embarked on a project of investigating the option of applying to the U.S.
Treasury Department for permission to suspend benefits to no more than the extent necessary to
avoid insolvency. The Trustees also evaluated industry trends, compensation levels, the need to
encourage support of active participants and employers in maintaining the Plan, and the question



of whether perpetual, substantial annual contribution increases were sustainable and, if not, what
level would be sustainable and for what period.

In 2017, the Trustees commissioned an economic study to assist them in evaluating the question
of whether continued 6% annual contribution increases under the 2010 Rehabilitation Plan were
sustainable. The Trustees were aware that some employers not facing imminent economic distress
had nevertheless voluntarily withdrawn. Upon investigation it was learned they were concerned
over the Rehabilitation Plan' s requirement of continuing 6% annual contribution increases and the
fact that annual withdrawal liability payments are generally limited to 20 years at a fixed amount.

On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan' s requirement
that employers perpetually increase contribution rates by 6% annual was counterproductive and
unsustainable. They determined that the 6% increase requirement tends to foster withdrawals and
was therefore no longer a sustainable, or reasonable measure to forestall insolvency.

The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under the
Preferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a collective
bargaining agreement specifically provided for stated dollar increases. The Trustees determined
that no further changes would be reasonable and that the Pension Fund was making the scheduled
progress that had been anticipated when the Original 2010 Rehabilitation Plan was adopted. In
addition, the Trustees observed that most contributing employers face competition from
competitors which do not provide defined benefit plans and incur significantly lower retirement
costs. In many cases, in order to stay competitive, contributing employers have offset their
increasing contribution cost by negotiating general wage offsets which reflect the increased cost
of pension contributions. This has had a tendency to lessen participants' willingness to continue
support for the Pension Fund.

On September 24, 2018, the Trustees filed an application under MPRA to reduce benefits,
including benefits of retirees and survivors, by up to 30%, subject to certain statutory and other
limitations. The U.S. Treasury Department approved the Pension Fund' s proposed suspension of
benefit amendment and, following a participant vote, Treasury authorized the Pension Fund to
implement the Pension Fund' s Suspension of Benefits Amendment to the Plan Document.

On August 1, 2019, the Pension Fund implemented a suspension of benefits as authorized under
MPRA and, as a result, the Pension Fund was projected to avoid insolvency and eventually emerge
from critical status

The following contains all provisions of the 2019 Update to the 2010 Rehabilitation. The objective
of the Pension Fund' s Rehabilitation Plan is to avoid insolvency and emerge from critical status at
some point after the rehabilitation period.

The Rehabilitation Plan which is restated herein contains three Schedules ("Preferred", "Default"
and "Distresser). Upon the stated expiration date of a collective bargaining agreement or
participation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must
select either the Preferred or Default Schedule. Participants who are active members of an
employer who voluntarily withdraws under the circumstances set forth in Section E are subject to
the Default Benefit Schedule. The Distressed Employer Schedule may only be selected upon a
finding by the Trustees, in their sole discretion, that the employer meets all qualifications for the
Distressed Employer Schedule.

A11 current contributing employers are presently subject to the Preferred Schedule or the Distressed
Schedule, and those contribution increases are fully benefit bearing. As required by law, this
Rehabilitation Plan allows employers and bargaining representatives to select a Default Schedule,
which provides for increases which are not benefit bearing. No active employer is currently subject
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to contribution increases under the Default Schedule. All employers and Bargaining Parties who
have selected, or otherwise agreed to follow the current Preferred Schedule, shall be deemed to
continue having that selection applied unless notice of rescission of that Schedule, and selection
of a different Schedule, is provided to the Pension Fund at least 30-days prior to the stated
termination date of the collective bargaining agreement or participation agreement. In the event
the Bargaining Parties cannot agree to selection of a Schedule within 180 days, the Schedule
followed during the most recent collective bargaining agreement or participation agreement will
be implemented according ERISA Section 305(e)(3)(C)(ii). Bargaining Parties who select a
Rehabilitation Plan Schedule can rely on the contribution rates for the duration of their collective
bargaining agreement, subject to a maximum term of five years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for contribution
increases of at least 3.5%, compounded annually, in pending, renewed or amended
collective bargaining agreements and participation agreements. The Unit Multiplier
percentage used for benefit accruals for service earned on and after February 1, 2011 is
equal to 0.5% of contributions. Adjustable Benefits are retained, reduced or eliminated to
a lesser degree under the Preferred Schedule than under the Default Schedule or the
Distressed Employer Schedule, as described below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO THE
PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO THE
PENSION PLAN DOCUMENT. BENEFITS EARNED ON AND AFTER
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT
SUSPENSION.

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. Aside from any benefits suspended under the MPRA Amendment, there is no
change to accrued benefits earned prior to August 1, 2008 and payable under
the straight life option at Normal Retirement Age 60. A participant can still
retire at Early Retirement Age 55 with 15 years of Credited Service or at any
age upon completion of 25 years of Future Credited Service. However, unless
excepted as provided below, actuarial reductions will be applied for early
retirement and for the selection of Joint & Survivor and Ten Year Certain
options.

A.1.2. Aside from any benefits suspended under the MPRA Amendment, Participants
who have attained eligibility for the 25-And-Out (Accrued), 30-And-Out
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011 can still retire at
any time and can have the pre-August 1, 2008 benefit paid with no reduction
for early retirement.

A.1.3. Aside from any benefits suspended under the MPRA Amendment, Participants
who have not attained eligibility for the 25-And-Out (Accrued), 30-And-Out
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011, but later attain
the necessary years of service, can still retire and can have the pre-August 1,
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2008 benefit paid; however, an early retirement reduction applies if retirement
is before age 55.

A.1.4. Aside from any benefits suspended under the MPRA Amendment, there is no
change to the pre-August 1, 2008 portion of the standard early retirement
benefit for participants who are eligible by February 1, 2011, based on having
attained Age 55 and 15 years of Credited Service.

A.1.5. Aside from any benefits suspended under the MPRA Amendment, Participants
who have attained eligibility for the 25-And-Out (Accrued), Early or Normal
retirement by February 1, 2011 can retire with no change in the actuarial
reductions for Joint & Survivor or Ten Year Certain options with respect to
benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits
earned during this period are defined in the 2008 Funding Improvement Plan, have
not been changed under this Rehabilitation Plan, and are summarized below)

A.2.1. Aside from any benefits suspended under the MPRA Amendment, there is no
additional change to benefits earned for service between August 1, 2008 and
February 1, 2011 beyond that stated in the 2008 Funding Improvement Plan
involving application of actuarial reductions for early retirement, Joint &
Survivor and Ten Year Certain options.

A.2.2. Aside from any benefits suspended under the MPRA Amendment, there is no
additional change to early retirement reductions (if any) for service earned
between August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of early retirement reductions
based on a Normal Retirement Age of 62. Vested participants with pre-August
1, 2008 service continue to be eligible to retire at Age 60.

A.2.3. Aside from any benefits suspended under the MPRA Amendment, there is no
additional change to the 25-And-Out (Accrued), 30-And-Out (Accrued), and
subsequent portions of the Special 25-And-Out ($1,500, $2,000 or $2,500) or
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits earned between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008 Funding
Improvement Plan involving application of a11 reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.4. Aside from any benefits suspended under the MPRA Amendment, there is no
additional change to the pro-rata treatment of the Special 25-And-Out ($1,500,
$2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011 beyond
that described in the 2008 Funding Improvement Plan involving application of
reduction factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.2.5. Aside from any benefits suspended under the MPRA Amendment, there is no
additional change to the continuation of the Special 25-And-Out ($1,500,
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits,
as described in the 2008 Funding Improvement Plan for any participant whose
employer contributed at or above the $225 weekly level by the end of the 2008
Plan Year for benefits earned between August 1, 2008 and February 1, 2011
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beyond that described in the 2008 Funding Improvement Plan involving
application of reduction factors for early retirement, Joint & Survivor and Ten
Year Certain options.

A.3. Benefits Earned After February 1, 2011

A.3.1. Aside from any benefits suspended under the MPRA Amendment, for service
earned on or after February 1, 2011, the Unit Multiplier percentage is 0.5% of
contributions, including contribution increases required under the Preferred
Schedule (i.e. future contribution increases are benefit bearing).

A.3.2. Aside from any benefits suspended under the MPRA Amendment, early
retirement, Joint & Survivor and Ten Year Certain reductions apply for all
Accrued and Special benefits earned on or after February 1, 2011. Early
retirement reductions are based on a Normal Retirement Age of 65. However,
vested participants who entered the Pension Fund prior to August 1, 2008 or
February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively.

A.3.3. Aside from any benefits suspended under the MPRA Amendment, Participants
who enter the Pension Fund after February 1, 2011 become 100% vested after
having 5 Years of Participation. Participants who have Credited Service
between January 1, 1999 and January 31, 2011 retain the right to be 100%
vested after 3 Years of Participation.

A.3.4. Aside from any benefits suspended under the MPRA Amendment, for all
participants (other than "Top Tier Participants", as defined in Section A.3.4.a),
accruals under the 25 Year $1,500/$2,000/$2,500 Monthly and the 30 year
$2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro rata
levels based on service as of December 31, 2017, should the participant
ultimately achieve the service requirement, and continue to be subject to the
early retirement, Joint & Survivor and Ten Year Certain reductions stated in
A.3.2.

A.3.4.a. The Special 30-And-Out $3,500 Benefit at age 55 for a Top Tier Participant,
is a limitation to the 30% MPRA benefit suspension. A Top Tier Participant
is any participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, and who was active in preferred
status as of January 1, 2018. Accruals for a Top Tier Participant continues
under the Special 30-And-Out $3,500 Benefit at age 55 as a floor level
limitation to the maximum 30% MPRA benefit suspension (subject to
reduction for benefits earned on and after August 1, 2008 for early
retirement and reduction for conversion to a form of annuity other than a
Straight Life Annuity). The 30% MPRA benefit reduction of a Top Tier
participant will not result in a benefit below a floor level. If the unit
multiplier based accrued benefit after the 30% reduction is less than the
amount accrued under the age 55 and 30 Year $3,500 Monthly Special
Benefit level (the "floor lever), the reduction is limited to the benefits
accrued under the age 55 and 30 Year $3,500 Monthly Special Benefit level
through December 31, 2017. Accrual at the rate under this $3,500 Special
Benefit level, if greater than the contribution based unit multiplier,
continues into the future.
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A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. Aside from any benefits suspended under the MPRA Amendment, there is no
change in any earned benefit of participants retiring prior to February 1, 2011.

A.4.2. The burial benefit is eliminated for participants retiring after February 1, 2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for
disability retirees in pay status or participants who have been found to have a
disability onset date prior to February 1, 2011, as determined by Social Security
Administration. The amount of any disability benefit granted to a participant is
not reduced under MPRA.

A.4.4. Aside from any benefits suspended under the MPRA Amendment, there is no
change to the 10 Year Certain Pre-Retirement Survivor Benefit, subject to
actuarial reduction for that portion earned after August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule requires that beginning with the anniversary of the
collective bargaining or participation agreement in the 2019 calendar year, there
shall be minimum annual contribution increases of 3.5%, compounded
annually, beginning no later than the last day of the 2019 Plan Year, unless the
collective bargaining or participation agreement in effect provides for specific,
higher contribution dollar amount.

A.5.2. Collective bargaining agreements and participant agreements currently under
the Preferred Schedule which provide that contributions shall follow the
Rehabilitation Plan as updated, are subject to 3.5% annual contribution
requirements.

B. Default Schedule

The Bargaining Parties may select this Default Schedule, which provides a frozen Unit
Multiplier for future benefit accruals. The Default Schedule automatically applies to active
participants of an employer who negotiates out of the Pension Fund as explained below in
Section E.1. The Default Schedule contains a significantly greater elimination or reduction
in Adjustable Benefits than the Preferred Schedule, as set forth below. ALL BENEFITS
OF ACTIVE, OR TERMINATED INACTIVE PARTICIPANTS, AND ALL
BENEFITS OF RETIRED PARTICIPANTS AND SURVIVORS, EARNED
THROUGH DECEMBER 31, 2017, ARE REDUCED BY UP TO 30 % SUBJECT TO
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO
THE PENSION PLAN DOCUMENT. BENEFITS EARNED ON AND AFTER
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT
SUSPENSION.

If the Default Schedule is selected, the Pension Fund will not accept any subsequent
collective bargaining agreements covering that bargaining unit which selects the Preferred
Schedule, except as determined by the Board of Trustees, in their sole discretion.
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B.1. Benefits

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the Unit
Multiplier percentage for benefits earned after selection or imposition of a
Default Schedule is frozen as of the date the Default Schedule is applied.

B.1.2. Aside from any benefits suspended under the MPRA Amendment, contribution
increases are non-benefit bearing. This means that the Unit Multiplier
percentage will only apply to the contribution rate in effect immediately before
the selection of the Default Schedule.

B.1.3. Aside from any benefits suspended under the MPRA Amendment, for service
earned on or after February 1, 2011, the Normal Retirement Age is increased
from Age 62 to Age 65 Participants who entered the Pension Fund prior to
August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60 or Age
62, respectively. Eligibility for Early Retirement (subject to reductions) is
maintained for participants upon attaining 25 Years of Future Credited Service
at any age, or at Age 55 with 15 Years of Credited Service.

B.1.4. Aside from any benefits suspended under the MPRA Amendment, the Special
25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out ($2,000 or
$3,000) Benefits, as described in the 2008 Funding Improvement Plan for any
participant whose employer contributed at or above the $225 weekly level by
the end of the 2008 Plan Year, will be frozen at the accrued level as of the earlier
of December 31, 2017 or the date a participant becomes subject to the Default
Schedule. Such participant will not be entitled to any additional accruals under
those Special Benefit Levels. In addition, reduction factors for early retirement,
Joint & Survivor and Ten Year Certain options will apply to a11 accrued and
Special benefits earned including the portion of benefits earned prior to August
1, 2008.

B.1.4.a. Aside from any benefits suspended under the MPRA Amendment, a Top
Tier Participant who becomes subject to the Default Schedule will cease
continuing to accrue benefits under the Special 30-And-Out $3,500 Benefit
at age 55 for purposes of the MPRA Amendment' s "floor lever limitation
as of the date the participant becomes subject to the Default Schedule. Such
participant will not be entitled to any additional accruals under those Special
Benefit Levels. In addition, reduction factors for early retirement, Joint &
Survivor and Ten Year Certain options will apply to all accrued and Special
benefits earned, including the portion of benefits earned prior to August 1,
2008.

B.1.5. Aside from any benefits suspended under the MPRA Amendment, there is no
change in any earned benefit of participants retiring prior to February 1, 2011.

B.1.6. The burial benefit is eliminated for participants retiring after February 1, 2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for
disability retirees in pay status or participants who have been found to have a
disability onset date prior to February 1, 2011, as determined by Social Security
Administration. The amount of any disability benefit granted to a participant is
not reduced under MPRA.

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.
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B.2. Contributions

B.2.1. Contribution increases of eight (8%) percent, compounded annually are
required.

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Aside from any benefits suspended under the MPRA Amendment, Participants
who are neither covered under a Preferred Schedule nor the Default Schedule
earn a Unit Multiplier percentage accrual which is one-half the Unit Multiplier
percentage applicable as of January 31, 2011. Participants retiring prior to their
group's selection of a PPA Schedule, except for "Inactive Vested Participants"
(as defined in this Rehabilitation Plan Update), will lose those Adjustable
Benefits as set forth in the Preferred Schedule.

D. Distressed Employer Schedule

The Trustees, in their sole discretion, may accept a collective bargaining agreement with
contribution rates not in compliance with either the Preferred or Default Schedules under
circumstances including, but not limited to, the situation where a large employer' s financial
condition has deteriorated and its creditors compel it to reorganize its ownership interests
and labor obligations as a condition of forbearing default. On a case by case basis, the
Trustees, in their sole discretion, may accept non-conforming contributions and grant
corresponding reduced benefits where it is determined that rejecting the collective
bargaining agreement and assessing withdrawal liability is not in the best interest of the
Pension Fund. The specific qualifications for the Distressed Employer Schedule are set
forth below. ALL BENEFITS OF ACTIVE, OR TERMINATED INACTIVE
PARTICIPANTS, AND ALL BENEFITS OF RETIRED PARTICIPANTS AND
SURVIVORS, EARNED THROUGH DECEMBER 31, 2017, ARE REDUCED BY
UP TO 30% SUBJECT TO THE PROVISIONS OF THE MPRA BENEFIT
SUSPENSION AMENDMENT TO THE PENSION PLAN DOCUMENT.
BENEFITS EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED
UNDER THE MPRA BENEFIT SUSPENSION.

D.1. Qualifications for the Distressed Employer Schedule

D.1.1. The employer, its lenders and the union have agreed to a plan for restructuring
of interests and obligations which includes reduced wages, forgiveness of debt, and
modification of collective bargaining agreement pension contribution obligation
provisions;

D.1.2. the employer is a large employer who has or will be contributing at least 1%
of the total Pension Fund' s contributions;

D.1.3. the employer submits to a review of its financial condition and operations by
the Fund Office and outside experts and consultants, and agrees to reimburse the Fund
for a11 fees and expenses incurred by the Fund for this review (including, but not limited
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to, reimbursement to the Fund for the time devoted by the Fund Office to any such
review, with this reimbursement to be made at market rates for comparable services
performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation under a Rehabilitation Plan Schedule provided by the Fund due to an
inability to remain current in its contribution obligations, and the employer was in
temporary termination status immediately prior to its request for re-entry as a distressed
employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated in the
collective bargaining agreement proposed for acceptance under the Distressed
Employer Schedule, and that acceptance of the proposed re-entry is in the best interest
of the Fund under all the circumstances and advances the goals of this Rehabilitation
Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1. After acceptance of Distressed Employer Status, future collective bargaining
agreements must provide contribution rate increases of at least 8.00% annually.
Alternatively, subject to the approval of the Trustees, the required 8.00% increase in
the annual contribution rate, or any portion thereof, may be satisfied through a
reduction of the 0.5% accrual rate.

D.2.2. In recognition of the reduced funding improvement resulting from a
distressed employer' s gap in contributions and the Fund' s acceptance of reduced
contributions under the Distressed Employer Schedule, adjustments to the distressed
employer' s potential withdrawal liability will use contribution rates, including any
inputted increases, as if the employer' s collective bargaining agreement prior to the
reduced contributions had complied with Preferred Schedule. The contribution base
units shall be the greater of the actual contribution base units while participating in the
Distressed Employer Schedule or an average of the contribution base units during the
three years immediately before the year in which contributions fell below an
established PPA contribution schedule. With respect to any gap in contributions due
to a temporary termination or cessation of contributions, the employer' s contributions
shall be imputed for any such gap period solely for the purpose of calculating
withdrawal liability.

E. Inactive Vested Participants

Aside from any benefits suspended under the MPRA Amendment, Inactive Vested
Participants who never had covered service under the Rehabilitation Plan Preferred
Schedule shall be covered under the terms of the Default Schedule. However, if prior to
the commencement of benefits, an Inactive Vested Participant returns to covered service
(except for service covered under a Default Schedule or a Distressed Employer Schedule)
and earns one year (52 weeks) of Credited Service under this Fund (or a Fund having a
reciprocal agreement with this Fund), Adjustable Benefits will be restored to the level
provided under the Preferred Schedule. Once a participant becomes covered under either
the Preferred or Default Schedule, the Schedule applicable at the time the participant leaves
active service shall govern the determination of that individual's benefits.
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E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been required,
or the Trustees terminate a working group's participation, a participant whose last covered
service in the Pension Fund is with the employer whose contributing employer status is
terminated shall have adjustable benefits determined as provided under the Default
Schedule in effect at the time of the termination. The Trustees, in their sole discretion, may
permit participants who are under the Preferred Schedule to retire under the Preferred
Schedule for a brief period of time after the termination of contributing employer status,
without application of the Default Schedules loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the Schedule applicable at the time
the participant leaves active service shall govern the determination of that individual's
adjustable benefits. If the Trustees, in their sole discretion, determine that an employer has
discontinued operations, and thus terminated its contributing employer status, participants
who have their employment terminated, retain or lose adjustable benefits as determined
under the Schedule applicable to their group immediately prior to the discontinuance of
operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a participant has continued employment with an Employer whose
contributing employer status has terminated, the Trustees may, in their sole discretion,
determine that work for a reorganized employer, or an employer entity which is created as
the result of transactions entailed in a reorganization, results in the loss of adjustable
benefits as provided under the Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan provides notice
to the employer that surcharges are applicable. If the Trustees determine that a collective
bargaining agreement has not been extended or renewed in compliance with the 2008
Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the right to
impose a PPA contribution surcharge of 5% during the initial critical status year (2010)
and 10% thereafter.

G. ANNUAL UPDATES TO REHABILITATION PLAN

The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules
to reflect the experience of the Pension Fund and progress in meeting the objectives of the
2010 Rehabilitation Plan and annual updates. In view of the factors summarized in their
MPRA Application of September 24, 2018, and in light of their implementation of MPRA
benefit suspensions on August 1, 2019, the Trustees continue to believe that all reasonable
measures have and continue to be taken to avoid insolvency. As the result of the approval
and implementation of the suspension of benefits under MRPA, the Pension Fund was able
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to improve from critical and declining status to critical status for 2020, and is projected to
avoid insolvency and to emerge from critical status at a later time. If not for the
implementation of the Pension Fund' s suspension of benefits under MPRA, the Pension
Fund would not have been able to project the avoidance of insolvency.

On an annual basis during the period of the benefit suspension, the Trustees will review all
factors taken into account in determining whether the Pension Fund continues taking all
reasonable measures to avoid insolvency and, based upon studies and projections of its
actuary, will determine whether the Pension Fund would not be projected to avoid
insolvency if no suspension of benefits were applied under the Plan.

If a future Annual Update to the Rehabilitation Plan requires a greater contribution
increase, Bargaining Parties who have relied upon or who are deemed to be in compliance
with any PPA schedule of contributions may rely on those contribution requirements for
the duration of their collective bargaining agreement, subject to a maximum term of five
years. Notices of any changes to these Rehabilitation Plan Schedules will be provided
promptly upon modification.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to this
Rehabilitation Plan that may be required. The Trustees have the power, authority, and
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and
Schedules.

THE BOARD OF TRUSTEES
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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BEYER-BARBER COMPANY
Employee Benefit and Actuarial Consultants
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BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

March 4, 2020

Board of Trustees
Western Pennsylvania Teamsters
and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh PA 15220-3425

Re: January 1, 2019 Actuarial Valuation Report

Trustees:

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com

In accordance with the Pension Protection Act of 2006 (PPA), we previously
certified that the Plan is in Critical and Declining Status for the 2019 plan year. As
a result, the Trustees applied and received approval for a MPRA Benefit Suspension
Plan that became effective August 1, 2019. Because approval went into effect after
the January 1, 2019 Valuation date, the impact of that approval will not be reflected
until the January 1, 2020 Valuation is prepared.

The following report summarizes the actuarial valuation results of the Western
Pennsylvania Teamsters and Employers Pension Fund as of January 1, 2019.
Expected employer contributions for 2019 of $64,545,152 (including $8,758,535 of
anticipated withdrawal liability payments), along with the existing Credit Deficiency
will not be sufficient to satisfy Minimum Funding Standards for the 2019 plan year.
This will result in a larger Funding Standard Account Deficiency on the 2019 Form
5500 filing.

It is important to understand that PPA permits Fund employers to avoid an
excise tax equal to 100% of the amount of the funding deficiency, as long as the
Trustees have taken all reasonable measures in developing and maintaining the
Rehabilitation Plan with the objective of forestalling insolvency. In addition to the
Funding Standard Account Deficiency, expected employer contributions are not
sufficient to pay Normal Cost, plan expenses and amortize the plan's Unfunded
Accrued Liability. As a result, the Unfunded Accrued Liability is expected to
increase.

This valuation will form the basis of forecast projections that will permit us
to certify to the PPA funded status for the 2020 plan year. Once the 2019 investment
return, contributions, expenses and benefit payments can be reasonably estimated,
we will prepare the necessary projections.

MB
  Employee Benefit and Actuarial Consultants



Board of Trustees, Western Pennsylvania March 4, 2020
Teamsters and Employers Pension Fund

The information contained in this report and the contribution levels we have
determined are based on census data received from the Western Pennsylvania
Teamsters and Employers Pension Fund office, audited financial information
provided by Grossman, Yanak & Ford, LLP, and plan provisions in effect on January
1, 2019 based on the Amended and Restated Plan Document effective January 1,
2014 and amended thereafter.

Very truly yours,

BEYER-BARBER COMPANY

s t\4./\4 Vs/ Ca k •
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

AS OF JANUARY 1, 2019

ACTUARY'S OPINION

This report has been prepared in accordance with generally accepted actuarial
principles and practices. The present values shown herein have been estimated on
the basis of actuarial assumptions and methods which, in my actuarial opinion, are
appropriate for the various purposes of this report and represent the best available
estimate of anticipated experience under the plan.

References to the plan provisions, census data, plan assets and other matters
are contained elsewhere in this report.

BEYER- ER COMP

Randee W. Sekol, EA 03192, MAAA, MSPA, FCA
CEO & Chief Actuary
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

HIGHLIGHTS OF THE 
JANUARY 1, 2019 VALUATION REPORT

A. INTRODUCTION 
Beyer-Barber Company was retained by the Board of Trustees of the Western

Pennsylvania Teamsters and Employers Pension Fund to perform actuarial valuation
and benefit consulting services to the Fund. The following are the highlights of the
January 1, 2019 annual actuarial valuation report. Please refer to the appropriate
sections of this report for valuation details.

B. 2018 PLAN EXPERIENCE 
The Fund as a whole experienced an actuarial loss during the 2018 plan year

of $6,746,473. Actuarial gains or losses result from deviations between actual plan
experience and actuarial assumptions. The majority of the loss was due to the 4.0%
return on the actuarial value of assets.

Contributions received by the Fund during the 2018 plan year totaled
$77,208,601. These contributions were made up of employer contributions of
$53,104,510 and employer withdrawal liability payments of $24,104,091.

C. 2019 VALUATION CHANGES 
Based on our 2018 certification that the Plan was in Critical and Declining

Status, the Trustees applied and received approval for a MPRA Benefit Suspension
Plan that became effective August 1, 2019. Because the changes became effective
after the January 1, 2019 Valuation date, the impact won't be recognized until the
January 1, 2020 Valuation is prepared.

We have reviewed the actuarial assumptions and actuarial experience along
with our projections of anticipated experience and have no changes in actuarial
assumptions other than to update the interest rate and mortality table for Retirement
Protection Act (RPA) current liability calculations as required by law.
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HIGHLIGHTS (cont'd)

D. 2019 VALUATION HIGHLIGHTS

➢ PPA Funded Percentage decreased from 36.7% to 34.6% primarily due to
investment losses

➢ Plan will continue to fail to meet Minimum Funding Standards in 2019

The following is a summary of the principal results of the January 1, 2019
Valuation compared with the results of the January 1, 2018 Valuation. The
development of these items for the January 1, 2019 valuation is shown in the
appropriate sections of the report.

-b-
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION I - PLAN YEAR IN REVIEW

VALUATION DATE

Jan. 1 2018 Jan. 1 2019

1. Employer Contributions $66,777,902 $77,208,601

2. Credit Balance with Extension ($178,421,273) ($261,550,415)

3. Credit Balance without Extension ($451,016,667) ($539,817,825)

4. PPA Funded Percentage 36.7% 34.6%

5. Market Value of Assets $656,176,247 $569,245,723

6. Actuarial Value of Assets $645,042,815 $607,255,448

SECTION II - VALUATION RESULTS

1. Total Present Value of Benefits

A. Present Value of Accrued Benefits $1,759,939,890 $1,755,444,746

B. Present Value of Future Benefits 89,082,430 105,374,624

C. Total Present Value of Benefits $1,849,022,320 $1,860,819,370

2. Unfunded Accrued Liability

A. Actuarial Accrued Liability $1,759,939,890 $1,755,444,746

B. Valuation Assets 645,042,815 607,255,448

C. Unfunded Accrued Liability $1,114,897,075 $1,148,189,298

3. Normal Cost $12,470,904 $13,850,560

4. Contribution Levels

A. Minimum Before Credit Balance $149,368,915 $152,418,928

B. Minimum After Credit Balance $341,171,783 $433,585,623

C. Maximum Deductible $3,586,674,769 $3,551,673,886

D. Expected Contributions $63,184,288 $64,545,152

E. Expected Funding Level <<Insufficient>> <<Insufficient>>

-
lb
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION III - ACTUARIAL DISCLOSURE

VALUATION DATE

Jan. 1 2018 Jan. 1 2019

Accumulated Benefits for Audit Purposes

1. P.V. of All Accumulated Benefits $1,759,939,890 $1,755,444,746

2. M.V of Assets 656,176,247 569,245,723

3. Unfunded Accumulated Benefits $1,103,763,643 $1,186,199,023

4. P.V. of Accumulated Vested Benefits $1,723,277,820 $1,743,204,162

5. M.V of Assets 656,176,247 569,245,723

6. Unfunded Accumuated Vested Benefits $1,067,101,573 $1,173,958,439

SECTION IV - PARTICIPANT DATA

1. Active Participants

A. Active Vested 3,501 3,309

B. Active Non-Vested 389 489

C. Total Active 3,890 3,798

2. Inactive Participants

A. Retired Participants 9,108 8,966

B. Beneficiaries 3,224 3,222

C. Terminated Vested Participants 6 015 5 716

D. Total Inactive Participants 18,347 17,904

3. Total Participants 22,237 21,702

SECTION V - GAO RATIOS

1. Assets to Vested Benefits (Rehab Basis) 0.38 0.33

2. Assets to Benefit Payout 4.66 4.83

3. Income to Expenses 1.23 0.38

4. Actives to Other Participants 0.21 0.21

-d-
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SECTION I - 2018 PLAN YEAR IN REVIEW

This Section of the report provides information on how the Fund has fared
during the 2018 plan year since the preparation of the January 1, 2018 actuarial
valuation report.

EXHIBIT 1 - 2018 PLAN YEAR CONTRIBUTIONS - details the contributions
that were made during plan year 2018 by source. Of the $77,208,601 in total 2018
contributions, $53,104,510 are accounted for by employer contributions and
$24,104,091 were withdrawal liability payments actually paid during the plan year.

EXHIBIT 2 - STATEMENT OF FUNDING STANDARD ACCOUNT - reflects
the development of the Minimum Funding Standard Account Credit Balance for the
plan year ending December 31, 2018. Total employer contributions of $77,208,601
were insufficient to maintain the Credit Balance which grew from a $178,421,273
to a $261,550,415 deficiency.

EXHIBIT 3 - MINIMUM VS. ACTUAL CONTRIBUTIONS - the bar chart
illustrates a comparison of actual contributions versus minimum contribution
requirements before consideration of the Funding Standard Account Credit Balance
for each of the last ten (10) plan years. Actual contributions exceeded the Minimum
Contribution amount between 2009 and 2010 due to the benefit changes made under
the Funding Improvement Plan along with the extended amortization bases. The
sharp increase in the Minimum Contribution level beginning in 2011 is due to the
expiration of a "credit' amortization base that was created when the funding method
was changed in 2003 and combined with other "credit' bases.

EXHIBIT 4 - DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS
- shows the development of the Actuarial Value of Assets based on a 5-year deferred
recognition of asset gains and losses. This method was first adopted in the January
1, 2003 Valuation as a means of smoothing out substantial investment losses and
preserving the Funding Standard Account Credit Balance as long as possible. For
this January 1, 2019 valuation, the Actuarial Value of Assets used for funding is
106.68% of the actual Market Value.

-2-
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SECTION I (Cont'd)

Exhibit 4 — DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS,
continued — It is important to note that the market value of assets used for pension
funding is not the same as the market value reported in the Audit. The Fund's CPA
is required to include the value of withdrawal liability payments that withdrawn
employers will pay in future years. ERISA does not permit a Plan to include future
withdrawal liability payments as current contributions, therefore we cannot include
them in the value of assets used for funding purposes.

EXHIBIT 5 - CALCULATION OF ACTUARIAL RATES OF RETURN -
provides a comparison of estimated actuarial rates of return on the market and
actuarial value of plan assets. These returns are determined assuming that all
transactions occur mid-year. As a result, the return on market value will be close,
but will not match the time-weighted returns calculated by the investment analyst.
It is important to note that while the Fund earned a -4.0% return on the market value
of assets, it experienced a +4.0% return on the actuarial value of assets. This is due
to the deferral of 2015, 2016 and 2018 investment losses.

EXHIBIT 6 — ACTUARIAL VS. MARKET VALUE OF ASSETS — This is a
graphic representation of how the Actuarial Value of Assets (in blue) attempts to
smooth out the fluctuations in the Market Value of Assets (in red). When actual
investment returns are lower than the assumed interest rate, the method reflects an
Actuarial Value of Assets that is above the Market Value of Assets and vice versa.
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EXHIBIT 1

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

2018 PLAN YEAR CONTRIBUTIONS

1. Employer Contributions

2. MPPAA Withdrawal Liability Payments

3. Total Employer Contributions Received

4. Employee Contributions

5. Total Contributions

$53,104,510

24,104,091 

$77,208,601

0

$77,208,601
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EXHIBIT 2

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

STATEMENT OF FUNDING STANDARD ACCOUNT

FOR THE PLAN YEAR ENDING 12/31/2018 

CHARGES:

Without Amort.

Extension

With Amort.

Extension

1. Prior Year Funding Deficiency $451,016,667 $178,421,273

2. Employer Normal Cost 12,470,904 12,470,904

3. Amortization Charges 136,641,510 150,383,499

4. Interest 45,009,681 25,595,676

5. Total Charges $645,138,762 $366,871,352

CREDITS:

6. Prior Year Credit Balance $0 $0

7. Employer Contributions 77,208,601 77,208,601

8. Amortization Credits 23,906,575 23,906,575

9. Interest * 4,205,761 4,205,761

10. Full Funding Credit 0 0

11. Total Credits $105,320,937 $105,320,937

CREDIT I3ALANCE:

12. Credit Balance ($539,817,825) ($261,550,415)

* Contributions are received continually throughout the plan year.

For Funding Standard Account purposes, we have assumed

that contributions are received on average on August 1st.
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EXHIBIT 3

WESTERN PA. TEAMSTERS EMPLOYERS
MINIMUM VS ACTUAL CONTRIBUTIONS
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EXHIBIT 4

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

2014 2015 2016 2017 2018

1. Market Value on 1/1 $752,232,517 $738,997,035 $656,304,285 $624,594,715 $656,176,247

2. Non-Invest. Income 89,105,968 55,070,582 61,542,476 66,804,858 77,223,872

3. Benefits & Expenses (130,991,718) (132,766,306) (134,696,073) (137,405,529) (139,355,987)

4. Actual Return 28,650,268 (4,997,026) 41,444,027 102,182,203 (24,798,409)

5. Market Value 12/31 $738,997,035 $656,304,285 $624,594,715 $656,176,247 $569,245,723

6. Assumed Int. Rate 8.00% 8.00% 8.00% 7.50% 7.50%

7. Expected Return $58,503,171 $56,011,934 $49,578,199 $44,197,078 $46,883,264

8. Gain (Loss) (29,852,903) (61,008,960) (8,134,172) 57,985,125 (71,681,673)

9. Deferral Percentage 0% 20% 40% 60% 80%

10. Def. Gain/(Loss) $0 ($12,201,792) ($3,253,669) $34,791,075 ($57,345,339)

11. Total Gain/(Loss) Deferred on 12/31 ($38,009,725)

12. Preliminary Actuarial Value of Assets on 12/31 $607,255,448

13. 80% of Market Value of Assets $455,396,578

14. 120% of Market Value of Assets $683,094,868

15. Actuarial Value on 12/31 (#12 but not less than #13 nor greater than #14) $607,255,448

(Actuarial Value as a percentage of Market Value) 106.68%

-
rn
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EXHIBIT 5

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

CALCULATION OF ACTUARIAL RATES OF

RETURN ON PLAN ASSETS 

Plan Year Ending 12/31/2018

Market Value Actuarial Value

1. Beginning Assets $656,176,247 $645,042,815

2. Non-Investment Increment:

A. Contribution Received $77,208,601 $77,208,601

B. Benefits Paid (135,828,260) (135,828,260)

C. Non-Investment Expenses (3,527,727) (3,527,727)

D. Other Income 15,271 15,271

E. Net Increment ($62,132,115) ($62,132,115)

3. Investment Increment:

A. Investment Income $4,795,622 $4,795,622

B. Realized & Unrealized

Gains (Losses) (25,140,305) 24,002,851

C. Investment Expenses (4,453,726) (4,453,726)

D. Net Increment ($24,798,409) $24,344,747

4. Ending Assets $569,245,723 $607,255,448

5. Average Asset Value $625,110,189 $613,976,757

6. Actuarial Rate of Return -4.0% 4.0%

NOTE: This approximation is intended to indicate whether investment

return has been a source of actuarial gain or loss, and is not

intended to be taken as an evaluation of investment managers'

performance.
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EXHIBIT 6
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SECTION II

JANUARY 1, 2019
VALUATION RESULTS
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SECTION II - JANUARY 1, 2019 VALUATION RESULTS

This Section of the report reflects the application of actuarial assumptions and
methods to the plan assets, plan participants and plan provisions, with the purpose
of developing actuarial liabilities and funding levels.

EXHIBIT 7 —FUTURE FUNDING REQUIREMENTS - this Exhibit reflects the
present day value of all benefits previously earned plus all benefits expected to
earned in the future contrasted with the current plan assets in order to show the
present day value of contributions needed to be made in future years.

EXHIBIT 8 - DETERMINATION OF UNFUNDED ACCRUED LIABILITY -
this Exhibit determines the 2019 Expected Unfunded Accrued Liability based on the
2018 valuation and contribution information and compares it to the 2019 Actual
Unfunded Accrued Liability in order to determine whether the Fund has experienced
an actuarial gain or loss during the 2018 plan year. The actuarial loss of $6,746,473
was the result of investment losses.

EXHIBIT 9 - ACCRUED LIABILITY VS. PLAN ASSETS - this graphic
illustrates how successful the funding objectives are being met. One goal of a
funding method is to slowly reduce the Unfunded Accrued Liability. The closer the
plan assets to the Accrued Liability, the less Unfunded Accrued Liability is left to
fund. Note that the proximity of the two lines is in direct relationship to the level of
each years' investment gains (closer together) or losses (farther apart) and to the
impact of benefit improvements or changes in actuarial assumptions. The lines have
widened since plan year 2008 indicating an increasing Unfunded Accrued Liability.

EXHIBIT 10 - AMORTIZATION BASES FOR MINIMUM FUNDING WITH
EXTENSION - displays the maintenance of amortization bases for determination
of Minimum Contribution Requirements of ERISA as used and certified to on the
Schedule B attachment to Form 5500. Amortization "charge" bases through 2009
have been extended for a period of five years as provided for by PPA.

EXHIBIT 11 - AMORTIZATION BASES FOR PPA STATUS TESTING -
displays the maintenance of amortization bases for determination of the Fund's PPA
Status. This is a separate tracking of the Fund's amortization bases without the
permitted PPA extensions since the extended bases cannot be taken into account in
Critical Status testing.

-11-



SECTION II (cont'd)

EXHIBIT 12 - SCHEDULE OF AMORTIZATION BASES FOR TAX
DEDUCTIBILITY - displays the maintenance of amortization bases used in the
determination of the Maximum Tax Deductible Level of contributions in accordance
with Internal Revenue Code. Note that we have combined all bases into one amount.
This combination has no impact on the Maximum Tax Deductible Contribution since
that level is determined by the higher arnount of the Unfunded Current Liability of
the Plan.

EXHIBIT 13 - DETERMINATION OF FULL FUNDING LIMITATION -
reflects the determination of an upper limit on the otherwise determined Maximum
Tax Deductible Contribution Level. This limitation was originally intended to
prevent employers from making tax deductible contributions to a plan that was
otherwise determined to be ahead of a normal funding schedule. Due to the recent
funding problems of defined benefit plans nationwide, congress has changed the
rules to increase the limits encouraging plan sponsors to rnake higher deductible
contributions. For the 2019 plan year, the Full Funding Limits have no practical
impact on the otherwise determined Maximum Tax Deductible Level of
contributions based on the value of Unfunded Current Liability.

EXHIBIT 14 - MINIMUM AND MAXIMUM CONTRIBUTION LEVELS -
this exhibit sumrnarizes the Minimum Required Contribution and Maximurn Tax
Deductible Contribution Levels for plan year 2019. The Expected 2019
Contribution Level of $64,545,152 (including withdrawal liability payments) is not
sufficient to keep the Funding Standard Account Deficiency from increasing. In
addition, the expected contributions are not sufficient to amortize the Unfunded
Accrued Liability. As a result, by the end of 2019 the Plan is expected to have a
higher Funding Deficiency.

This result has previously been anticipated in prior forecast valuations. The Trustees
have adopted an objective of forestalling insolvency in the design of the
Rehabilitation Plan.

-12-



EXHIBIT 7

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

FUTURE FUNDING REQUIREMENTS

LIABILITIES

1. Present Value of Benefits Earned in Past $1,755,444,746

2. Present Value of Benefits to be Earned in Future 105,374,624

3. Total Plan Liabilities Past and Future $1,860,819,370

4. Market Value of Assets $569,245,723

5. Present Value of Required Future Contributions $1,291,573,647

-
In
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EXHIBIT 8

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF UNFUNDED ACCRUED

LIABILITY AND ACTUARIAL GAIN (LOSS) 

1. Determination of Expected

Unfunded Accrued Liability

A. Prior Year Unfunded $1,114,897,075

B. Prior Year Normal Cost 12,470,904

C. Prior Year Contribution 77,208,601

D. Full Funding Credit 0

E. Interest 82,139,829

F. Changes During Year 9,143,619

G. Total Expected Unfunded

[A+B-C+E+F] $1,141,442,826

2. Determination of Actual

Accrued Liability

A. Retired Participants $1,239,186,731

B. Terminated Vested Participants 242,758,376

C. Active Participants 273,499,639

D. Total Actual Accrued Liability $1,755,444,746

[A+B+C]

3. Actuarial Value of Assets $607,255,448

4. Unfunded Accrued Liability $1,148,189,298

5. Actuarial Loss [4 - 1G] $6,746,473
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EXHIBIT 9

WESTERN PA. TEAMSTERS EMPLOYERS
ACCRUED LIABILITY VS. PLAN ASSETS

$1,800,000,000

$1,600,000,000 -

A

C 
$1,400,000,000 -

C $1,200,000,000 -

D
$1,000,000,000

L $800,000,000

$600,000,000
A

B $400,000,000

$200,000,000

$0
'09 '10 11 '12 '13 '14 '15 '16 '17 '18

PLAN YEAR END

IN ACT. ACCD. LIAB. ■ PLAN ASSETS

-15-



EXHIBIT 10

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR MINIMUM FUNDING WITH EXTENSION

Date

Estab. Source

Original

Amount

Unamort.

1/1/2019

Amort.

Period

Amort.

Amount

Charges:

12/31/1979 Original $207,928,310 $51,721,248 5 $11,891,784

1/1/1992 Meth/Assurnpt 96,194,227 42,000,614 8 6,670,363

1/1/1993 Amendment 5,804,117 2,797,955 9 408,026

1/1/1994 Amendment 8,809,480 4,624,130 10 626,670

1/1/1995 Amendment 11,086,858 6,266,170 11 796,809

1/1/1996 Amend/Assumpt 58,559,082 35,310,775 12 4,246,419

1/1/1997 Amend/Assumpt 90,780,476 57,955,284 13 6,634,624

1/1/1998 Amend/Assumpt 78,380,547 52,636,043 14 5,767,802

1/1/1999 Amend/Assumpt 59,773,999 41,991,520 15 4,425,212

1/1/2000 Act Loss 4,865,509 362,018 1 362,019

1/1/2000 Amendment 20,429,813 14,942,461 16 1,520,533

1/1/2001 Act Loss 97,342,956 14,682,068 2 7,606,372

1/1/2001 Amendment 18,592,572 14,099,831 17 1,390,309

1/1/2002 Act Loss 107,501,295 24,422,775 3 8,736,257

1/1/2003 Assumption 2,798,637 2,258,148 19 210,923

1/1/2003 Act Loss 122,833,705 37,110,080 4 10,306,851

1/1/2004 Act Loss 19,316,977 7,238,824 5 1,664,355

1/1/2005 Act Loss 47,949,837 21,313,628 6 4,223,962

1/1/2006 Act Loss 24,103,881 12,318,658 7 2,163,504

1/1/2007 Assumption 44,189,999 39,120,133 23 3,367,435

1/1/2009 Act Loss 229,485,111 151,205,160 10 20,491,594

1/1/2011 Act Loss 50,345,983 38,520,974 12 4,632,473

1/1/2012 Act Loss 83,499,746 55,857,435 8 8,871,045

1/1/2013 Act Loss 77,511,634 56,371,578 9 8,220,663

1/1/2015 Act Loss 9,989,611 8,304,378 11 1,055,988

1/1/2016 Act Loss/Assumpt. 9,991,578 8,768,975 12 1,054,543

1/1/2017 Act Loss/Assurnpt. 203,468,125 187,303,390 13 21,442,179

1/1/2018 Act Loss/Assumpt. 13,074,132 12,573,560 14 1,377,797

1/1/2019 Act Loss/Assurnpt. 15,890,092 15,890,092 15 1,674,553

TOTAL CHARGES: $1,017,967,905 $151,841,064

CREDIT BASES:

1/1/2007 Act Gain $2,712,813 $813,369 3 $290,949

1/1/2008 Assumption 6,565,705 2,530,322 4 702,765

1/1/2008 Act Gain 32,104,098 12,372,413 4 3,436,279

1/1/2010 Act Gain 46,056,033 24,779,026 6 4,910,739

1/1/2011 Amendment 43,924,829 26,618,209 7 4,674,908

1/1/2012 Assumption 78,151,567 52,279,752 8 8,302,853

1/1/2014 Act Gain 10,761,990 8,408,083 10 1,139,479

1/1/2015 Assumption 4,243,766 3,527,848 11 448,603

TOTAL CREDITS: $131,329,022 $23,906,575

NET CHARGES: $886,638,883 $127,934,489
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EXHIBIT 11

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR PPA STATUS TESTING WITH NO EXTENSION

Date

Estab. Source

Original

Amount

Unamort.

1/1/2019

Amort.

Period

Amort.

Amount
Charges:

1/1/1992 Meth/Assumpt $96,194,227 $21,928,629 3 $7,844,077
1/1/1993 Amendment 5,804,117 1,700,680 4 472,342
1/1/1994 Amendment 8,809,480 3,112,058 5 715,526
1/1/1995 Amendment 11,086,858 4,535,239 6 898,800
1/1/1996 Amend/Assumpt 58,559,082 26,980,960 7 4,738,617
1/1/1997 Amend/Assumpt 90,780,476 46,172,434 8 7,332,914
1/1/1998 Amend/Assumpt 78,380,547 43,340,702 9 6,320,371
1/1/1999 Amend/Assumpt 59,773,999 35,506,777 10 4,811,942
1/1/2000 Amendment 20,429,813 12,912,701 11 1,641,985
1/1/2001 Amendment 18,592,572 12,406,477 12 1,491,984
1/1/2003 Assumption 2,798,637 2,043,392 14 223,913
1/1/2005 Act Loss 47,949,837 5,164,173 1 5,164,173
1/1/2006 Act Loss 24,103,881 5,000,238 2 2,590,485
1/1/2007 Assumption 44,189,999 36,692,374 18 3,516,630
1/1/2009 Act Loss 229,485,111 106,624,858 5 24,515,259
1/1/2011 Act Loss 50,345,983 30,509,395 7 5,358,310
1/1/2012 Act Loss 83,499,746 55,857,432 8 8,871,045
1/1/2013 Act Loss 77,511,634 56,371,577 9 8,220,662
1/1/2015 Act Loss 9,989,611 8,304,378 11 1,055,988
1/1/2016 Act Loss/Assumpt. 9,991,578 8,768,975 12 1,054,543
1/1/2017 Act Loss/Assumpt. 203,468,125 187,303,394 13 21,442,178
1/1/2018 Act Loss/Assumpt. 13,074,132 12,573,560 14 1,377,798
1/1/2019 Act Loss/Assumpt. 15,890,092 15,890,092 15 1,674,553

TOTAL CHARGES: $739,700,495 $121,334,094

CREDIT BASES:

1/1/2007 Act Gain $2,712,813 $813,369 3 $290,950
1/1/2008 Assumption 6,565,705 2,530,322 4 702,765
1/1/2008 Act Gain 32,104,098 12,372,413 4 3,436,280
1/1/2010 Act Gain 46,056,033 24,779,026 6 4,910,739
1/1/2011 Amendment 43,924,829 26,618,209 7 4,674,908
1/1/2012 Assumption 78,151,567 52,279,752 8 8,302,852
1/1/2014 Act Gain 10,761,990 8,408,083 10 1,139,478
1/1/2015 Assumption 4,243,766 3,527,848 11 448,603

TOTAL CREDITS: $131,329,022 $23,906,575

NET CHARGES: $608,371,473 $97,427,519
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EXHIBIT 12

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

SCHEDULE OF AMORTIZATION BASES FOR TAX DEDUCTIBILITY

Date Estab. Source Original Amt. Unamortized 

Charges: 

1/1/2019 Combined $1,148,189,298 $1,148,189,298

Sub-Total $1,148,189,298

Credits: 

None

Limit Ad'.

$155,604,672

$155,604,672

Net Charges: $1,148,189,298 $155,604,672
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EXHIBIT 13

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF FULL FUNDING LIMITATION

FOR PLAN YEAR 2019 

Actuarial Values

1. Accrued Liability $1,755,444,746

2. Normal Cost 13,850,560

3. RPA '94 Current Liability 2,922,604,993

4. RPA '94 Expected Increase 29,082,321

5. Expected RPA '94 Benefit Payments 141,347,213

6. Market Value of Assets 569,245,723

7. Actuarial Value of Assets 607,255,448

8. Funding Standard Account Credit Balance ($261,550,415)

Accrued Liability Full Funding Limitation

1. Minimum Funding Limitation $1,290,053,302

2. Maximum Funding Limitation 1,290,053,302

Minimum Contribution Full Funding Limitation $2,102,416,178

RPA '94 Full Funding Limitation $3,551,673,886

Maximum Contribution Full Funding Limitation $3,551,673,886
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EXHIBIT 14

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

MINIMUM AND MAXIMUM CONTRIBUTION LEVELS

FOR PLAN YEAR 2019 

Minimum Required Contribution Level

1. Normal Cost $13,850,560

2. Net Amortization Charges 127,934,489

3. Interest 10,633,879

4. Preliminary Minimum Before FFL Credit $152,418,928

5. Full Funding Limitation Credit 0

6. Minimum Before Credit Balance $152,418,928

7. Credit Balance ($261,550,415)

8. Interest (19,616,280)

9. Minimum Required After Credit Balance [6 - 7- 8] $433,585,623

Maximum Tax Deductible Level

1. Normal Cost $13,850,560

2. Net Amortization Charges 155,604,672

3. Interest 12,709,142

4. Total [1+2+3] $182,164,374

5. Maximum Full Funding Limitation $3,551,673,886

6. Maximum Tax Deductible Level $3,551,673,886

Expected Contributions $64,545,152

Expected Contribution Level is sufficient

to Satisfy Normal Cost, Plan Expenses and

Amortize the Unfunded Liability over: <<Insufficient>>
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SECTION III - ACTUARIAL DISCLOSURE INFORMATION

This Section provides certain plan actuarial information that is required to be
disclosed in the plan's financial audited statement of assets.

EXHIBIT 13 - PRESENT VALUE OF ACCUMULATED PLAN BENEFITS —
This exhibit reflects the disclosures of the accumulated value of plan benefits on a
vested and non-vested basis that are required to be disclosed in the financial audit of
the plan

EXHIBIT 14 - ANALYSIS OF ACCUMULATED BENEFIT VALUES -
provides a pie chart which shows the relative portions of plan accumulated benefits
for accounting purposes by category of participant. Note that the largest portion of
accumulated benefits is attributed to retired participants in pay status at 70.6%.
Adding their percentage to that of the terminated vested participants shows that
84.4% of all accumulated benefits are attributed to inactive plan participants.

EXHIBIT 15 - STATEMENT OF CHANGES IN ACCUMULATED
BENEFITS - this schedule is also an accounting disclosure required to be reflected
in the financial audit of the plan. It is intended to provide a reconciliation of the
value of accumulated plan benefits from beginning to end of plan year.
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EXHIBIT 15

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

FOR THE PLAN YEAR ENDED 12/31/2018 

Ongoing FAS 35 Liability

Total Vested

1. Retired Participants $1,239,186,731 $1,239,186,731

2. Terminated Vested Participants 242,758,376 242,758,376

3. Active Participants 273,499,639 261,259,055

4. Total $1,755,444,746 $1,743,204,162

5. Assets at Market Value $569,245,723 $569,245,723

6. Excess Value of Benefits $1,186,199,023 $1,173,958,439
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EXHIBIT 16

WESTERN PA. TEAMSTERS EMPLOYERS
ANALYSIS OF ACCUMULATED BENEFIT VALUES

RETIRED
(70.6%)

NON-VEST
(0.7%)

ACTIVE VEST
(14.9%)

TERM VEST
(13.8 %)
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EXHIBIT 17

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

STATEMENT OF CHANGES IN ACCUMULATED BENEFITS

FOR THE PLAN YEAR ENDED 12/31/2018 

1. Actuarial Present Value of Accumulated

Plan Benefits at Beginning of Plan Year $1,759,939,890

2. Increase (Decrease) During the Plan Year

Attributible to:

A. Plan Amendment and Changes in

Actuarial Assumptions $9,143,619

B. Benefits Accumulated (9,805,995)

C. Increase for Interest Due to the

Decrease in the Discount Period 131,995,492

D. Benefits paid (135,828,260)

E. Net Changes [A+B+C-D] ($4,495,144)

3. Actuarial Present Value of Accumulated

Plan Benefits at End of Plan Year $1,755,444,746
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SECTION IV - PARTICIPANT DATA

Section IV provides summaries of the plan's participant data which was used
for the determination of projected benefit liabilities.

EXHIBIT 18 - ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES
EXHIBIT 19 - ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS
EXHIBIT 20 - ANALYSIS OF UPS ACTIVES ONLY
EXHIBIT 21 - ANALYSIS OF ALL TOP-LEVEL ACTIVES
EXHIBIT 22 - ANALYSIS OF ALL ACTIVES - these exhibits reflect statistics of
the various segments of the active participant population in an age and service
distribution format. Top-level participants work for employers who have contributed
at historic National Master Freight Agreement or United Parcel Service rates.

EXHIBIT 23 - ANALYSIS OF ACTIVE PARTICIPANT DATA BY GROUP -
displays demographic statistics broken down by "Other Top-Level", UPS, and all
"Other" participant groups. Note that the active participant population declined from
3,890 to 3,798.

EXHIBIT 24 - ANALYSIS OF PARTICIPANTS CURRENTLY RECEIVING
BENEFITS - displays the retiree count, average annual benefit and average age, by
banded age categories. The Average Age of retirees has remained consistent at age
73 while the Average Annual Pension has increased by 1.2%. The Average Age of
Beneficiaries has also remained relatively level from the 2018 to the 2019 plan year
at age 76 while the average annual benefit has increased by 4.8%.

EXHIBIT 25 - ANALYSIS OF INACTIVE PARTICIPANTS NOT YET
RECEIVING BENEFITS - this display shows a similar breakdown of information
for both Terminated Vested Participants, as well as Beneficiaries entitled to future
deferred benefits.

EXHIBIT 26 - ACTIVE VS. INACTIVE PARTICIPANTS - provides a graphic
comparison of the relationship between the number of active versus inactive
participants for each of the last 10 plan years.
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EXHIBIT 18

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 2 0 0 0 0 0 2

20 to 24 44 10 0 0 0 0 54

25 to 29 66 60 0 0 0 0 126

30 to 34 67 73 30 0 0 0 170

35 to 39 39 78 69 1 0 0 187

40 to 44 47 72 70 19 0 0 208

45 to 49 36 55 98 30 33 3 255

50 to 54 45 54 115 35 51 36 336

55 to 59 24 57 129 57 63 70 400

60 to 64 19 51 98 31 63 105 367

65 & Over 3 11 23 8 7 31 83

Total 392 521 632 181 217 245 2,188

18' Results 314 592 665 216 214 272 2,273

17' Results 300 676 777 233 247 319 2,552

16' Results 405 982 1,042 346 275 371 3,536

15' Results 441 1,063 1,016 392 266 358 3,624

* Participants with weekly contribution levels below $166/week.
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EXHIBIT 19

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 2 4 0 0 0 0 6

25 to 29 6 7 0 0 0 0 13

30 to 34 12 12 1 0 0 0 25

35 to 39 6 16 8 0 0 0 30

40 to 44 9 16 12 1 0 0 38

45 to 49 11 21 22 7 0 0 61

50 to 54 14 12 23 20 19 6 94

55 to 59 11 15 36 21 24 17 124

60 to 64 1 10 22 18 10 16 77

65 & Over 0 5 3 1 1 5 15

Total 72 118 127 68 54 44 483

18' Results 58 137 132 76 53 44 500

17' Results 70 116 149 84 52 49 520

16' Results 98 109 181 113 57 53 611

15' Results 86 119 196 109 65 42 617

* Non-UPS participants with weekly contribution levels at or above $166/week

except YRC is included.
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EXHIBIT 20

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF UPS ACTIVES ONLY

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 1 2 0 0 0 0 3

25 to 29 6 17 6 0 0 0 29

30 to 34 7 15 61 0 0 0 83

35 to 39 3 16 120 13 0 0 152

40 to 44 4 16 86 50 7 1 164

45 to 49 1 8 85 71 46 11 222

50 to 54 2 9 81 79 46 42 259

55 to 59 1 6 33 48 34 28 150

60 to 64 0 0 7 13 10 26 56

65 & Over 0 2 1 2 0 4 9

Total 25 91 480 276 143 112 1,127

18' Results 17 78 520 261 155 86 1,117

17' Results 9 72 546 254 156 80 1,117

16' Results 18 56 597 222 182 60 1,114

15' Results 13 72 605 213 162 49 1,069
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EXHIBIT 2 1

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 3 6 0 0 0 0 9

25 to 29 12 24 6 0 0 0 42

30 to 34 19 27 62 0 0 0 108

35 to 39 9 32 128 13 0 0 182

40 to 44 13 32 98 51 7 1 202

45 to 49 12 29 107 78 46 11 283

50 to 54 16 21 104 99 65 48 353

55 to 59 12 21 69 69 58 45 274

60 to 64 1 10 29 31 20 42 133

65 & Over 0 7 4 3 1 9 24

Total 97 209 607 344 197 156 1,610

18' Results 75 215 652 337 208 130 1,617

17' Results 79 188 695 338 208 129 1,637

16' Results 116 165 778 335 239 113 1,746

15' Results 99 191 801 322 227 91 1,731

* All participants with weekly contribution levels at or above $166/week

except YRC is included.
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EXHIBIT 22

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL ACTIVES

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 2 0 0 0 0 0 2

20 to 24 47 16 0 0 0 0 63

25 to 29 78 84 6 0 0 0 168

30 to 34 86 100 92 0 0 0 278

35 to 39 48 110 197 14 0 0 369

40 to 44 60 104 168 70 7 1 410

45 to 49 48 84 205 108 79 14 538

50 to 54 61 75 219 134 116 84 689

55 to 59 36 78 198 126 121 115 674

60 to 64 20 61 127 62 83 147 500

65 & Over 3 18 27 11 8 40 107

Total 489 730 1,239 525 414 401 3,798

18' Results 389 807 1,317 553 422 402 3,890

17' Results 379 864 1,472 571 455 448 4,189

16' Results 521 1,147 1,820 681 514 484 5,167

15' Results 540 1,254 1,817 714 493 449 5,267
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EXHIBIT 23

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ACTIVE PARTICIPANT DATA

BY GROUP AS OF JANUARY 1, 2019

Top-Level

Other than UPS UPS Other Total

Number of Actives 483 1,127 2,188 3,798

Avg. Age 50.9 46.7 48.6 48.3

Avg. Vesting Service 14.6 19.4 14.3 15.9

Avg. Benefit Service 13.5 13.2 13.3 13.3

Avg. Accrued Benefit $18,879 $24,897 $6,454 $13,507

Avg. Contribution $15,080 $29,785 $6,826 $14,688
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EXHIBIT 24

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF PARTICIPANTS CURRENTLY

RECEIVING BENEFITS 

Pensioners Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age

54 & Under 53 $775,521 $14,632.47 52.13

55-59 306 5,981,801 19,548.37 57.51

60-64 1,276 21,565,617 16,900.95 62.27

65-69 1,789 24,887,404 13,911.35 67.04

70-74 1,739 22,811,380 13,117.53 71.87

75-79 1,589 19,620,476 12,347.69 76.92

80 & Over 2,214 19,639,763 8,870.71 85.17

Total or Average 8,966 $115,281,962 $12,857.68 73.11

2018 Results 9,108 $114,778,122 $12,601.90 73.21

Beneficiaries Currently Receiving Benefits

Average

Age Nearest Annual Annual Average

Birthday Number Pension Pension Agg__

54 & Under 90 $848,797 $9,431.08 43.62

55-59 91 871,467 9,576.56 57.30

60-64 200 1,890,666 9,453.33 62.06

65-69 324 2,672,698 8,249.07 67.08

70-74 460 3,623,694 7,877.60 72.12

75-79 632 4,334,642 6,858.61 77.06

80 & Over 1 425 5,606,042 3 934.06 86.53

Total or Average 3,222 $19,848,006 $6,160.15 77.12

2018 Results 3,224 $18,943,336 $5,875.72 77.03

-34-



EXHIBIT 25

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF INACTIVE PARTICIPANTS

NOT YET RECEIVING BENEFITS 

Terminated Vested Participants Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age

34 & Under 294 $425,377 $1,446.86 31.55

35-39 376 986,886 2,624.70 37.32

40-44 593 2,579,044 4,349.15 42.11

45-49 837 5,178,885 6,187.44 47.25

50-54 1,095 8,434,298 7,702.56 52.11

55-59 1,256 9,620,158 7,659.36 57.06

60-64 817 5,673,770 6,944.64 61.63

65 & Over 375 1,803,020 4 808.05 71.26

Total or Average 5,643 $34,701,438 $6,149.47 52.03

2018 Results 5,929 $36,702,593 $6,190.35 52.37

Beneficiaries Not Yet Receiving Benefits

Average

Age Nearest Annual Annual Average

Birthday Number Pension Pension Age

34 & Under 3 $11,708 $3,902.67 27.00

35-39 3 20,224 6,741.33 37.00

40-44 6 37,203 6,200.50 41.33

45-49 8 48,807 6,100.88 46.60

50-54 17 130,267 7,662.76 50.47

55-59 22 133,860 6,084.55 56.50

60 & Over 14 107 425 7,673.21 66.00

Total or Average 73 $489,494 $6,705.40 52.57

2018 Results 86 $536,793 $6,241.78 51.95
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EXHIBIT 26

WESTERN PA. TEAMSTERS EMPLOYERS
ACTIVE VS INACTIVE PARTICIPANTS
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SECTION V - COMPARISON AND ANALYSIS OF GAO RATIOS

The following four ratios were selected by the US General Accounting Office
as a means to measure the financial health of Multiemployer Pension Plans. The
GAO states that although..."no one measure for a single year necessarily provides a
complete and satisfactory assessment of the overall financial condition of a plan,
(GAO) actuaries believe that this set of four ratios over several years indicates the
relative financial strength of the plans...Trends over time are as important for most
of the ratios as the values themselves. Favorable trends show that a plan is
improving its financial condition...A plan with low values of two or more ratios may
be experiencing financial distress."

EXHIBIT 27 - ASSETS TO VESTED BENEFITS RATIO - Measures a Plan's
funding status. A ratio of less than .50 is an indication of poor or modest funding:

12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18
0.49 0.51 0.48 0.48 0.48 0.47 0.42 0.36 0.38 0.33

EXHIBIT 28 - ASSETS TO BENEFIT PAYOUT RATIO - Measures a Plan's
ability to continue benefit payments should adverse contingencies arise. A ratio of
less than 6.0 indicates poor resilience and the potential of plan termination:

12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18
6.57 6.69 6.66 5.95 5.93 5.87 5.69 4.99 4.66 4.83

EXHIBIT 29 - INCOME TO EXPENSES RATIO - Measures a Plan's cash flow
and asset growth. Income includes contributions plus net investment increment,
while expenses include benefit payments and non-investment expenses. A ratio of
less than 1.75 indicates an insufficient net income margin:

12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18
1.39 1.19 0.39 1.05 1.00 0.90 0.38 0.76 1.23 0.38

EXHIBIT 30 - ACTIVES TO OTHER PARTICIPANTS RATIO - Measures a
Plan's population mix. A ratio of less than 2.0 indicates a probable future necessity
of burdensome contribution rates for active participants:

12/09 12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18
0.33 0.31 0.28 0 28 0.29 0.29 0.29 0.23 0.21 0.21
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EXHIBIT 27
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EXHIBIT 28

WESTERN PA. TEAMSTERS EMPLOYERS
ASSETS TO BENEFIT PAYOUT RATIO
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EXHIBIT 29
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EXHIBIT 30
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SECTION VI - ACTUARIAL VALUATION METHODS

In order to determine plan costs, an Actuarial Cost Method must be applied to
actuarial plan liabilities in order to provide a logical and systematic pattern of
funding.

EXHIBIT 31 - ACTUARIAL VALUATION METHODS - this exhibit describes
the Unit Credit Cost Method which is the method used to determine plan costs and
the Actuarial Asset Valuation Method, which provides the method of accounting for
plan assets in the valuation of plan costs. There have been no changes in any
actuarial methods since the last January 1, 2018 Valuation Report.
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EXHIBIT 31

ACTUARIAL VALUATION METHODS

I. ACTUARIAL COST METHOD

The method used to determine the costs of this Plan is the Unit Credit
Actuarial Cost Method. Under this method, the annual cost of the Plan consists of
three parts: (1) Amortization of Actuarial Accrued Liability, (2) Normal Cost, and
(3) Amortization of Actuarial Gains and Losses.

An individual's accrued benefit for valuation purposes on any date (i.e. a
valuation date) related to a particular separation date is the accrued benefit described
under the Plan, using the credited service as of the determination date, except that if
the Plan's accrued benefit is a function of projectable items, the determination of the
valuation accrued benefit shall be made using any such items as projected with the
appropriate assumption(s) to that separation date; examples of projectable items are
final average compensation and social security benefit.

The benefit deemed to accrue for an individual during a plan year is the excess
of the accrued benefit for valuation purposes at the end of the year over the accrued
benefit for valuation purposes at the beginning of the year , both accrued benefits
calculated for a particular anticipated separation date, from the same projection of
projectable items.

An individual's accrued liability is the present value of the accrued benefit for
valuation purposes at the beginning of the plan year, and the normal cost is the
present value of the benefit deemed to accrue in the plan year. If multi-decrements
are used, the accrued liability and the normal cost for an individual are the sum of
the component accrued liabilities and normal costs associated with the various
anticipated separation dates. Such accrued liabilities and normal costs reflect the
accrued benefits as modified to obtain the benefits payable on those dates, and the
probability of the individual separating on those dates.

II. ASSET VALUATION METHOD

Assets are valued using the 5-year smoothed market value under Approval 15
of Revenue Procedure 95-51, as modified by Revenue Procedure 98-10.
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SECTION VII - ACTUARIAL VALUATION ASSUMPTIONS

Actuarial Assumptions provide the actuary with the ability to project the
pattern of future benefit payments that, when discounted to present day worth,
provide the actuarial liabilities that can be used in conjunction with the Actuarial
Valuation Methods to determine plan funding levels.

EXHIBIT 32 - ACTUARIAL VALUATION ASSUMPTIONS - details the
actuarial assumptions in use for this plan in the January 1, 2019 actuarial valuation.
We have reviewed the actuarial assumptions and actuarial experience along with our
projections of anticipated experience and have made no changes in actuarial
assumptions other than to update the interest rate and mortality table for Retirement
Protection Act (RPA) current liability calculations as required by law.
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EXHIBIT 32
ACTUARIAL VALUATION ASSUMPTIONS

Mortality: 
Healthy Lives - The RP-2014 Mortality Table with Blue Collar Adjustment
adjusted backward to 2006, then projected forward from 2006 with Fully
Generational Mortality Table Improvement Scale MP-2017.
Disabled Lives — The RP-2014 Disability Mortality Table adjusted backward
to 2006, then projected forward from 2006 with Fully Generational Mortality
Table Improvement Scale MP-2017.
Terminated Vested - Inactive vested participants past age 100 who have not
started benefits are assumed to be deceased or incapable of applying for
benefits.
RPA Liability - IRS 2019 Static Mortality Table.

Interest: 
Funding - A rate of 7.50% per annum net of investment fees.
RPA Liability — 3.06% per annum
Disclosure Liability - A rate of 7.50% per annum net of investment fees.

Assumed Retirement Rates: 
Terminated Vested participants —

Agg

Service Years

Under 25 25 & Over
50 0% 20%
51 0% 20%
52 0% 20%
53 0% 20%
54 0% 20%
55 10% IO%
56 10% 10%
57 10% 10%
58 10% 10%
59 10% 10%
60 40% 40%
61 20% 20%
62 20% 20%
63 20% 20%
64 20% 20%
65 20% 20%
66 20% 20%
67 30% 30%
68 30% 30%
69 30% 30%

70 & Over 100% 100%
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Assumed Retirement Rates, continued: 
Active participants — Rates according to Tiers:
Tier 1 — Not historically at National Master Freight or UPS contribution rates.
Tier 2 — Historically at National Master Freight contribution rates.
Tier 3 - UPS participants.

AIN

Tier 1 Tier 2 Tier 3
Service ears

Under 25 25 to 29 30 & Over Under 25 25 to 29 30& Over Under 25 25 to 29 30 & Over
52 0% 0% 0% 0% 5% 10% 0% 0% 0%
53 0% 2% 2% 0% 5% 10% 0% 0% 0%
54 0% 2% 2% 0% 6% 10% 0% 0% 0%
55 2% 2% 2% 2% 10% 15% 2% 5% 5%
56 3% 3% 3% 3% 10% 15% 3% 5% 5%
57 4% 4% 6% 4% 10% 15% 4% 5% 5%
58 5% 5% 6% 5% 10% 15% 5% 5% 5%
59 5% 5% 6% 5% 10% 15% 5% 15% 20%
60 6% 10% 10% 6% 10% 15% 6% 15% 20%
61 7% 10% 10% 7% 10% 15% 7% 10% 10%
62 20% 20% 25% 20% 25% 25% 20% 30% 40%
63 15% 15% 15% 15% 25% 50% 15% 30% 40%
64 10% 25% 35% 10% 25% 50% 10% 30% 40%
65 20% 40% 40% 20% 50% 50% 20% 50% 60%
66 30% 50% 50% 30% 50% 50% 30% 50% 60%
67 30% 50% 50% 30% 50% 50% 30% 50% 60%
68 40% 50% 50% 40% 50% 50% 40% 50% 60%
69 50% 50% 50% 50% 50% 50% 50% 50% 60%
70 100% 100% 100% 100% 100% 100% 100% 100% 100%

TEFRA Deferred Survivors — The participant's Normal Retirement Date.

Form of Annuity Selection: 
15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.

Expenses: An estimate based on actual administrative expenses incurred in the
prior plan year.
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Termination: Probability of terminating service from all causes other than death
and disability according to Scale T-4 from the Actuary's Pension Handbook for all
United Parcel Service employees and Scale T-7 adjusted for ages up to 35 for all
other actives.

Rates of Disablement: The 1985 Pensioners Disability Incidence Class 3 Table for
males and females.

Census Data: 
Where unknown, participants are assumed to be male.
Where unknown, participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
Where missing, the benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.
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SALIENT FEATURES OF WESTERN
PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 

The Salient Features below reflect the provisions of the plan as it existed on
January 1, 2019 prior to the MPRA Benefit Suspension Plan. Please refer to the plan
documents for a complete understanding of plan provisions.

I. RETIREMENT DATES

A. Normal Retirement Date — The later of age sixty (60) and the completion
of three (3) Years of Participation.

B. Early Retirement Date — The earlier of attainment of 25 years of
contributory service and age fifty-five (55) with fifteen (15) Years of Credited Service
of which five (5) are Future Credited Service.

C. Disability Retirement Date - An eligible Participant shall receive a benefit
as of the date of disability as determined by the Social Security Administration or by
the Trustees following a twenty-seven (27) week period of continuous disability.
Eligibility for this benefit is ten (10) Years of Credited Service of which at least five
(5) years are Future Credited Service.

II. RETIREMENT BENEFITS

A. Normal Retirement Benefit — The accumulation of "Unit Multipliers" for
years of Credited Service. For service prior to April 1, 1982, refer to the schedule of
Unit Multipliers shown in Appendix A of the Plan document. The following reflects
how unit multipliers changed for higher contribution rates.

1. For Participants retiring after April 1, 1982, under collective bargaining
agreernents requiring contributions of $58.00 per week effective April 1, 1982, and
$62.00 per week effective April 1, 1983, an increased Unit Multiplier of $35.00 will
be granted for each year of credited service earned after April 1, 1982.

2. For Participants retiring on or after January 1, 1987 under collective
bargaining agreements requiring contributions of $64.00 per week effective April 1,
1985, $68.00 per week effective April 1, 1986, and $72.00 per week effective April
1, 1987, a Unit Multiplier of $50.00 was credited for the 3 month period January to
March 1987 followed by a Unit Multiplier of $60.00.
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II. RETIREMENT BENEFITS (cont'd)

3. Effective June 1, 1990 for contribution rates $72.00 per week and higher,
the Unit Multiplier is increased $1.50 for each $1.00 increase in the weekly
contribution rate on or after that date, except that an increase in the Unit Multiplier
will not be granted for the $2.00 increase in the contribution rate (dollars 85 and 86) in
excess of $84.00.

These increases will apply to the calculation of Normal Retirement, Early
Retirement, 25-And-Out Retirement, 30-And-Out Retirement, and Vested Benefits,
but will not apply to Disability Retirement Benefits.

4. Effective for the period July 1, 2006 through July 31, 2008, Unit
Multipliers will be equal to 2% of the amount of employer contributions required to be
made on the participant's behalf.

5. For periods beginning August 1, 2008 and later, please refer to the attached
Funding Improvement and Rehabilitation Plans.

B. Early Retirement Benefit - The participant's accrued benefit determined
as of the "Early Retirement Pension beginning date" reduced by one-half of one
percent (1/2 of 1%) for each month that the Early Retirement Date precedes age sixty
(60).

C. Disability Retirement Benefit - The Disability Pension shall equal the
accumulation of Disability Unit Multipliers determined in accordance with Appendix
A of the Plan document for years of Credited Service determined as of the date of
occurrence of total and permanent disability provided, however, that such Credited
Service period shall include any Future Credited Service resulting from Employer
Contributions required to be paid by an Employer for such Participant after the
incurrence of total and permanent disability.

Upon reaching Normal Retirement Age, the Participant shall receive his
appropriate Normal Retirement Benefit in lieu of any Disability Pension Benefits.\

III. CREDITED SERVICE

Credited Service shall rnean the sum of Past Credited Service and Future Credited
Service. Future Service is granted for contributory service after entry into the Pension
Plan and shall mean the number of Years, Months, Weeks and Days of Service.
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IV. ACCRUED BENEFIT

As of any specified date, the Accrued Benefit shall mean the benefit earned by a
Participant as of such date.

V. VESTED BENEFITS

A Participant who is in active service and has contributions made on his or her
behalf on or after January 1, 1999 and who is hired prior to February 1, 2011, will be
100% vested in his accrued benefit upon completing three (3) Years of Participation.
Participants hired after February 1, 2011 will be 100% vested in their accrued benefit
upon completing five (5) Years of Participation since the Participants last Break-in-
Service Date.

A "Year of Participation" is earned on a Participants behalf for at least five (5)
months, or twenty-two (22) weeks, or one thousand (1,000) hours, during a calendar
year.

If contributions are required on an hourly or daily basis, a Year of Participation
means a Plan Year in which a Participant has one thousand (1,000) Hours of Service or
one hundred (100) Days of Service. Each full year of Credited Service credited to a
Participant as of January 1, 1976, pursuant to Section III above, shall be deemed a
Year of Participation.

VI. PRE-RETIREMENT DEATH BENEFIT

A. The amount of the Pre-Retirement Qualified Survivor Benefit shall be the
same as the amount of the survivor's benefit under the Qualified Joint and 100%
Survivor Benefit assuming that the Participant had elected this benefit and retired on the
day just before the day on which the Participant died. Such Qualified Survivor Benefit
will be payable to the spouse as long as he or she lives.

B. The beneficiary or estate of a non-married Participant who is vested and
dies prior to retirement on or after January 1, 1997, will be eligible for a Pre-retirement
Survivor Benefit. The amount of the benefit will be the same as if the participant had
retired on his Early Retirement Date, elected a Ten (10) Year Certain and Life Annuity
and died.

C. The commencement of the benefit will be when the Participant would have
attained his Early Retirement Date.
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VII. RETIREMENT BENEFIT PAYMENTS

A. Level Monthly Pension - Life only with equal monthly payments during
Participants lifetime.

B. Qualified Joint and 50% Survivor is the standard form of benefit for
married Participants receiving Normal, Early or Disability Pensions.

C. Qualified Joint and 75% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions.

D. Qualified Joint and 100% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions. A Restoration Benefit is available to a
retire who had elected a Joint and Survivor Benefit on or after August 1, 1991, and
whose Qualified Spouse predeceases the Participant. The Participants monthly benefit
amount shall be restored upon the date of the Qualified Spouse's death to the level
pension benefit that the Participant would have received upon retirement without the
election of the Qualified Joint and Survivor Benefit.

E. Ten Year Certain and Life Benefit is a level monthly pension paid for the
lifetime of the retiree with the first one hundred twenty (120) monthly payments
guaranteed.

VIII. SURVIVOR BENEFIT ACTUARIAL REDUCTION FACTORS

Effective for Participants who retire on or after April 1, 1999, there will be no
actuarial reduction for the Joint and 50% Survivor Benefit and the Ten Year Certain
Benefit. The actuarial reduction, will be applicable for the Joint and 75% or 100%
Survivor Benefits.

IX. BURIAL BENEFIT

Effective October 1, 1998, the burial benefit for a retiree dying after that date,
will be the greater of $1,000 or one monthly benefit payment (at the Straight Life
Annuity Benefit level), to be paid to the person responsible for the payment of the
retiree's burial expenses.

X. SPECIAL BENEFIT

Certain "Special Benefit' minimums have been adopted and are based on
achieving certain contribution levels and years of contributory service. The following
is a brief description. Please refer to the Plan document for more details.
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X. SPECIAL BENEFIT, cont'd

A. 25-And-Out Accrued Benefit.

B. Special 25-And-Out Benefit — ($1,500, $2,000, or $2,500)

C. 30-And-Out Accrued Benefit.

D. Special 30-And-Out Benefit ($2,000, $3,000, or $3,500).

XI. VOLUNTARY EMPLOYEE CONTRIBUTIONS

The Trustees adopted a voluntary employee contribution program which, under
certain circumstances, allows a Participant to reach eligibility for the "Special Benefit"
levels.
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2008 FUNDING IMPROVEMENT PLAN
Adoption Date: May 21, 2008

I. INTRODUCTION

The Pension Protection Act of 2006 ("PPA") requires the Trustees of a
multiemployer pension plan that has been certified by its actuary as being in Endangered
Status to develop a Funding Improvement Plan. The purpose of the Funding
Improvement Plan is to enable the plan to emerge from the Endangered Status by the
end of the funding improvement period.

The Notice of Actuarial Certification, dated April 25, 2008, provided to all
participants, contributing employers and union representatives, provided formal
notification that the Western Pennsylvania Teamsters and Employers Pension Fund
("Pension Fund") is classified in the Endangered Status for the 2008 plan year. The
Notice stated that the PPA obligates the Pension Fund Trustees to develop a Funding
Improvement Plan which includes options providing contribution increases and/or
reductions in future benefit accruals that can be reasonably forecasted to achieve the
new funding benchmarks required by the PPA on or before the end of the funding
improvement period in the 2020 plan year.

The implementation of this 2008 Funding Improvement Plan will coincide with
amendments to the Pension Plan effective August 1, 2008, amending rules which
generally lower future benefit accrual levels depending on the level of contribution
increases negotiated ("Pension Changes"). The Pension Changes are designed in order
that the Pension Fund can emerge from Endangered Status and avoid incurring an
accumulated funding deficiency by the 2020 plan year.

Earlier this decade, the Pension Fund experienced three consecutive years in
which investment earnings did not meet the 8% actuarial assumption. Even before
enactment of the PPA, the Trustees took steps to improve the funding status of the
Pension Fund. However, despite several recent years of better investment returns, and
the implementation of a pre-PPA plan to limit the rate of future benefit accruals, the
Pension Fund's 71.2% funding percentage for the 2008 plan year classified it in the
Endangered Status according to the PPA standards.

The Pension Fund's 2008 Funding Improvement Plan was developed after a
comprehensive examination by the Trustees of various alternatives designed to increase
the funded percentage and continue meeting the minimum funding standards of ERISA
and the PPA.
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2008 Fundin2 Improvement Plan (cont'd)

II. SCHEDULES OF CONTRIBUTIONS AND BENEFITS

The Trustees have agreed to amendments to the Pension Plan which protect
accrued benefits earned prior to August 1, 2008, and which provide for necessary
funding improvement measures through the adoption of changes to future employer
contribution requirements and future benefit accrual terms. All Pension Changes
implemented at this time apply solely to covered service and benefits earned on and
after August 1, 2008. These amendments provide:

1. Protection Of Benefits Earned Prior To Au2ust 1, 2008.

1.1. The 2008 Funding Improvement Plan makes no changes to any
benefits earned under the terms of the Pension Plan prior to August
1, 2008. The Unit Multipliers, monthly benefit options at
retirement, and all other formulas used in computing monthly
benefit amounts for service earned prior to August 1, 2008 are not
affected by the Pension Changes provided by the 2008 Funding
Improvement Plan.

1.2. Benefits being paid to participants who retired prior to August 1,
2008 are not affected by the Pension Changes.

2. Contribution Requirements.

2.1. Annual employer contribution percentage increases, on a
compounded basis, determine the new Unit Multipliers applicable
to service earned on and after August 1, 2008.

2.2. Employer contribution increases of at least six (6%) percent,
compounded annually, are required for the highest Unit Multiplier
available for service on and after August 1, 2008.

2.3. The schedules of contribution increases needed to determine Unit
Multipliers for service earned on and after August 1, 2008 measure
the required increase by comparing the highest weekly contribution
rate existing at the end of the 2007 calendar year to the highest
weekly contribution rate achieved by the end of the 2008 calendar
year.
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2008 Funding Improvement Plan (cont'd)

2.4. For years after 2008, the employer contribution increase needed to
determine the Unit Multiplier is calculated by comparing the
highest weekly contribution rate immediately before the
anniversary date of the Collective Bargaining Agreement to the
weekly contribution rate on that anniversary date.

3. Changes In Unit Multiplier Based Future Benefit Accruals.

3.1. Unit Multipliers applicable to service earned on and after August 1,
2008 will be determined on the basis of employer contribution
increases occurring during the 2008 calendar year, and thereafter
on the anniversary date of the Collective Bargaining Agreement.
Unit Multipliers will range from one (1%) percent to four-tenths of
one (0.40%) percent, as determined under the following schedules
of contribution increases and benefits:

Default
Sched.

Top
Sched.

Contribution
Increase of:

0% 1% 2% 3% 4% 5% 6%

Unit
Multiplier

0.4% 0.5% 0.6% 0.7% 0.8% 0.9% 1.0%

3.2 The above schedules of contribution increases and benefits will be
applicable for the period beginning August 1, 2008 until the expiration
of a Collective Bargaining Agreement or Participation Agreement.

3.3 The PPA requires annual updates to the above schedules of
contribution increases and benefits if the funded status of the Pension
Fund changes.

3.4. In the event the bargaining parties have agreed to pension contribution
terms by renewing an expired collective bargaining agreement
between January 1, 2008 and July 31, 2008 in reliance on an under-
standing that the negotiated increase would be sufficient for the 1.00%
Unit Multiplier, the Pension Fund shall apply the 1.00% Unit
Multiplier for the period on and prior to January 1, 2010.
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2008 Funding Improvement Plan (cont'd)

3.5. Pursuant to a request from a Bargaining Party for confirmation as
to whether a current or proposed schedule of contribution increases
qualifies for the 1.00% Unit Multiplier, the Pension Fund shall
apply the 1.0% Unit Multiplier in any instance in which the
Pension Fund Actuary certifies that the specific contribution
increase schedule under consideration produces an equivalent or
better funding improvement solution than the annual contribution
increase standard stated herein in this Paragraph 3.

4. Other Changes In Future Benefits.

4.1. All benefits earned following August 1, 2008, including any
portion of the Special 25-And-Out or 30-And-Out Benefits, are
subject to less favorable Joint and Survivor and Ten Year Certain
reduction factors. However, benefits earned prior to August 1,
2008 will be calculated under reduction factors (if any) in effect
prior to August 1, 2008.

4.2. Normal Retirement Age will be increased from age 60 to age 62 for
benefits earned after August 1, 2008 and such benefits are subject
to less favorable early retirement reduction factors from age 62.

4.3. All participants continue to be eligible for the 25-And-Out Benefit
(Accrued Benefit) and the 30-And-Out Benefit (Accrued Benefit)
for service earned prior to August 1, 2008. Benefits for service on
and after August 1, 2008 will be determined under the new Unit
Multipliers and new early retirement reduction factors.

4.4. The pro-rata portion of one or more of the Special 25-And-Out
Benefits ($1,500, $2,000 or $2,500) or Special 30-And-Out
Benefits ($2,000, $3,000 or $3,500) will continue for any
participant whose Collective Bargaining Agreement meets
eligibility for the applicable Special Benefit by the end of the 2008
plan year. At retirement, a participant will be required to satisfy
the years-of-service, age and the "no voluntary withdrawal"
conditions of each applicable Special Benefit. The pro-rata portion
of each applicable Special Benefit will be the fraction consisting of
the contributory service eamed prior to August 1, 2008 divided by
the contributory service earned at retirement. Benefits for service
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2008 Funding Improvement Plan (cont'd)

on and after August 1, 2008 will be determined under the new Unit
Multipliers and reduction factors.

4.5. Notwithstanding the above, the Special 25-And-Out Benefits
($1,500, $2,000 or $2,500) or Special 30-And-Out Benefits
($2,000, $3,000 or $3,500), will continue for any participant whose
employer contributes at or above the $225 weekly level by the end
the 2008 calendar year, without regard to the pro-rata provision set
forth in Section 4.4. However, the new Joint and Survivor, Ten
Year Certain and the early retirement reduction factors for
retirement before age 62 will be applied for the portion of each
applicable Special Benefit relating to service earned after August 1,
2008.

III. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Funding
Improvement Plan and the schedules of contribution rates and benefits. The PPA
provides that the Funding Improvement Plan shall terminate in a year in which a
pension plan is certified as being in Critical Status. Therefore, any plan year after 2008
may re-quire that different default and alternative schedules be selected in that plan year
to avoid imposition of a surcharge if the Pension Fund is certified as being in Critical
Status. No surcharge applies if the schedule of contributions and benefits in place
satisfies the applicable PPA standards in effect at that tirne.

The Trustees have designed the 2008 Funding Improvement Plan under
reasonable actuarial assumptions which forecast that the Pension Fund will meet the
PPA contribution and benefit standards for a Critical Status Rehabilitation Plan, if
required.

The Pension Fund's progress toward achieving the PPA standards will be annually
certified and reported to the participants, the contributing employers and the
participating unions.

IV. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modifications to
this Funding Improvement Plan that may be required pursuant to the PPA.
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2008 Funding Improvement Plan (cont'd)

This 2008 Funding Improvement Plan, following approval by the Trustees of the
Western Pennsylvania Teamsters and Employers Pension Fund on May 21, 2008, is
hereby adopted as of that date, and as modified by the Trustees on May 27, 2008
and July 9, 2008, subject to the terms and conditions stated herein.
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2016 UPDATE TO THE 2010 REHABILITATION PLAN

The following contains all provisions of the 2010 Rehabilitation Plan as updated
through 2016. The objective of the Pension Fund's Rehabilitation Plan is to forestall
insolvency.

The Rehabilitation Plan which is restated herein now contains three Schedules
("Preferred", "Default" and "Distressee). Upon the stated expiration date of a
collective bargaining agreement or participation agreement, the Rehabilitation Plan and
the PPA require that Bargaining Parties must select, or have imposed, either the
Preferred or Default Schedule. The Distress Employer Schedule may only be selected
upon a finding by the Trustees, in their sole discretion, that the employer meets all
qualifications for the Distress Employer Schedule.

In the event the Bargaining Parties cannot agree to selection of a Schedule within 180
days, the Default Schedule will be imposed by operation of law. Bargaining Parties
who select a Rehabilitation Plan Schedule can rely on the contribution rates for the
duration of their collective bargaining agreement, subject to a maximum term of five
years.

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least six (6%) percent, compounded annually, in
pending, renewed or amended collective bargaining agreements and participation
agreements. If a six (6%) percent increase was not achieved by the last day of the
2011 Plan Year, the Bargaining Parties will be legally required to choose from
higher contribution increase levels. The Unit Multiplier percentage used for
benefit accruals for service earned on and after February 1, 2011 is equal to 0.5%
of contributions. Adjustable Benefits are retained, reduced or eliminated to a
lesser degree under the Preferred Schedule than under the Default Plan, as
described below:

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. There is no change to accrued benefits earned prior to August 1, 2008
and payable under the straight life option at Normal Retirement Age 60.
A Participant can still retire at Early Retirement Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.
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2010 Rehabilitation Plan (cont'd)

A.1.2. Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any time and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000
or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by February 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1,2008 benefit paid; however, an
early retirement reduction applies if retirement is before age 55.

A.1.4. There is no change to the pre-August 1, 2008 portion of the standard
early retirement benefit for Participants who are eligible by February 1,
2011, based on having attained Age 55 and 15 years of Credited
Service.

A.1.5. Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by February 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. There is no additional change to benefits earned for service between
August 1, 2008 and February 1, 2011 beyond that stated in the 2008
Funding Improvement Plan involving application of actuarial reductions
for early retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. There is no additional change to early retirement reductions (if any) for
service earned between August 1, 2008 and February 1, 2011 beyond
that stated in the 2008 Funding Improvement Plan involving application
of early retirement reductions based on a Normal Retirement Age of 62.
Vested Participants with pre-August 1, 2008 service continue to be
eligible to retire at Age 60.
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2010 Rehabilitation Plan (cont'd)

A.2.3. There is no additional change to the 25-And-Out (Accrued), 30-And-
Out (Accrued), and subsequent portions of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits earned between August 1, 2008 and February 1, 2011
beyond that stated in the 2008 Funding Improvement Plan involving
application of all reduction factors for early retirement, Joint & Survivor
and Ten Year Certain options.

A.2.4. There is no additional change to the pro-rata treatment of the Special 25-
And-Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding
Improvement Plan involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. There is no additional change to the continuation of the Special 25-And-
Out ($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000
or $3,500) Benefits, as described in the 2008 Funding Improvement
Plan for any participant whose employer contributed at or above the
$225 weekly level by the end of the 2008 Plan Year for benefits earned
between August 1, 2008 and February 1, 2011 beyond that described in
the 2008 Funding Improvement Plan involving application of reduction
factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.3. Benefits Earned After February 1, 2011

A.3.1. For service eamed on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e., future contribution increases
are benefit bearing).

A.3.2. Early retirement, Joint & Survivor and Ten Year Certain reductions
apply for all Accrued and Special benefits earned on or after February 1,
2011. Early retirement reductions are based on a Normal Retirement
Age of 65. However, vested Participants who entered the Pension Fund
prior to August 1, 2008 or February 1, 2011 remain eligible to retire at
Age 60 or Age 62, respectively.
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2010 Rehabilitation Plan (cont'd)

A.3.3. Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. For benefits earned on or after February 1, 2011, there is no change to
the continuation of the Special 25-And-Out ($1,500, $2,000 or $2,500)
or the Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits for any
Participant whose employer contributed at or above the $225 weekly
level by the end of the 2008 Plan Year, subject to the reductions stated
in A.3.2.

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for Participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or Participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.

A.4.4. There is no change to the 10 Year Certain Pre-Retirement Survivor
Benefit, subject to actuarial reduction for that portion earned after
August 1, 2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule of benefits only applies to collective bargaining
agreements or participation agreements which have contribution
increases of six (6%) percent, compounded annually, beginning no later
than the last day of the 2011 Plan Year.
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2010 Rehabilitation Plan (cont'd)

A.5.2. Annual contribution increases set forth in collective bargaining agreements
and participation agreements in effect on the date of this notice are
considered in determining whether the six (6%) percent increase in Item
A.5.1 has been achieved.

A.5.3. After 2011, Bargaining Parties who have not provided annual six (6%)
percent contribution increases beginning in 2011 can only choose the
Preferred Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 8% for a minimum of 3 years followed by 6%
increases

2013 10% for a minimum of 3 years followed by 6%
increases

2014 12% for a minimum of 3 years followed by 6%
increases

2015 14% for a minimum of 3 years followed by 6%
increases

B. Default Schedule

The Bargaining Parties must provide for contribution increases of at least eight
(8%) percent, compounded annually, in pending, renewed or amended collective
bargaining agreements and participation agreements. If an eight (8%) percent
increase was not achieved by the last day of the 2011 Plan Year, the Bargaining
Parties will have higher contribution increase levels upon expiration of their
agreement. The Default Schedule provides a frozen Unit Multiplier for future
benefit accruals as expressly required under the PPA. The Default Schedule
contains a significantly greater elimination or reduction in Adjustable Benefits
than the Preferred Schedule, as set forth below.

If the Default Schedule is selected or imposed, the Pension Fund will not accept
any subsequent collective bargaining agreements covering that bargaining unit
which are compliant with the Preferred Schedule, except as determined by the
Board of Trustees in their sole discretion.
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2010 Rehabilitation Plan (cont'd)

B.1. Benefits

B.1.1. The Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen based on the January 31,
2011 contribution level, as set under the 2008 Funding Improvement
Plan (ranging between 0.4% to 1.0% of contributions).

B.1.2. Contribution increases are non-benefit bearing. This means that the
Unit Multiplier percentage will only apply to the contribution rate in
effect immediately before the selection or imposition of a Default
Schedule.

B.1.3. For service earned on or after February 1, 2011, the Normal Retirement
Age is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for Participants upon
attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15 Years of Credited Service.

B.1.4. The Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-
And-Out ($2,000, $3,000 or $3,500) Benefits, as described in the 2008
Funding Improvement Plan for any Participant whose employer
contributed at or above the $225 weekly level by the end of the 2008
Plan Year will be frozen at the accrued level as of the date a Participant
becomes subject to the Default Schedule. Such Participant will not be
entitled to any additional accruals under those Special Benefit Levels.
In addition, reduction factors for early retirement, Joint & Survivor and
Ten Year Certain options will apply to all accrued and Special benefits
earned including the portion of benefits earned prior to August 1, 2008.

B.1.5. There is no change in any earned benefit of Participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for Participants retiring after February 1,
2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration.
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2010 Rehabilitation Plan (cont'd)

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. The Default Schedule of benefits only applies to collective bargaining
agreements and participation agreements which have contribution
increases of eight (8%), compounded annually, beginning no later than
the last day of the 2011 Plan Year.

B.2.2. Annual contribution increases set forth in collective bargaining
agreements and participation agreements in effect on the date of this
notice are considered in determining whether the eight (8%) percent
increase in Item B.2.1 has been achieved.

B.2.3. After 2011, Bargaining Parties who have not provided annual eight
(8%) percent contribution increases beginning in 2011 can only choose
the Default Schedule with contribution increases (subject to Annual
Updates - See Section V) beginning in later years as set forth below:

CBA
Renew
al in
Plan
Year

Minimum Required Annual Increases

2012 11% for a minimum of 3 years followed by 8%
increases

2013 14% for a minimum of 3 years followed by 8%
increases

2014 17% for a minimum of 3 years followed by
8% increases

2015 19% for a minimum of 3 years followed by 8%
increases

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Participants who are neither covered under a Preferred Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
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2010 Rehabilitation Plan (cont'd)

one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Schedule

The Trustees is their sole discretion may accept a collective bargaining agreement
with contribution rates not in compliance with either the Preferred or Default
Schedules in circumstance where a large employer's financial condition has
deteriorated, and its creditors compel it to reorganize its ownership interests and
labor obligations as a condition of forbearing default. On a case by case basis, the
Trustees will accept non-conforming contributions and grant corresponding
reduced benefits. The specific qualifications for the Distressed Employer
Schedule are:

D.1. Qualifications for the Distressed Employer Schedule.

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining agreement
pension contribution obligations provisions;

D.1.2. the employer is a large employer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reimburse the Fund for all fees and expenses incurred by the Fund in this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reimbursement to be
made at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation in the Fund due to an inability to remain current in its
contribution obligations, and the employer was in temporary termination status
immediately prior to its request for re-entry as a distressed employer; and,
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2010 Rehabilitation Plan (cont'd)

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
in the best interest of the Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1 After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of 6.00%
annually. Alternatively, subject to the approval of the Trustees, the required
6.00% increase in the annual contribution rate, or any portion thereof, may be
satisfied through a reduction of the 0.5% accrual rate by the actuarial
equivalent of the required 6% increase or any part thereof or by a reduction of
the bearing portion of the contribution rate as determined by the Trustees.

D.2.2. In recognition of the reduced funding improvement resulting from a
Distressed Employer's gap in contributions and the Fund's acceptance of
reduced contributions under this schedule, adjustments to the Distressed
Employer's potential withdrawal liability allocation will use contribution rates,
including any increases, required by the employer's collective bargaining
agreement immediately prior to becoming covered by Distressed Employer
Schedule. The contribution base units shall be the greater of the actual
contribution base units while participating in Distressed Employer Schedule or
an average of the contribution base units during the three years immediately
preceding, which will be imputed for each year of participation in said
Schedule. With respect to any gap in contributions due to a temporary
termination or cessation of contributions, the employer's contributions shall be
imputed for any such gap period solely for the purpose of calculating
withdrawal liability. .

E. Inactive Vested Participants

Inactive Vested Participants who never had covered service under the
Rehabilitation Plan Preferred Schedule shall be covered under the terms of the
Default Schedule. However, if prior to the commencement of benefits, an Inactive
Vested Participant returns to covered service (except for service covered under a
Default Schedule or a Distressed Employer Schedule) and earns one year (52
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2010 Rehabilitation Plan (cont'd)

weeks) of Credit Service under this Fund (or a Fund having a reciprocal
agreement with this Fund), Adjustable Benefits will be restored to the level
provided under the Preferred Schedule. Once a Participant becomes covered
under either the Preferred or Default Schedule, the Schedule applicable at the time
the Participant leaves active service shall govern the determination of that
individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a Participant
whose last covered service in the Pension Fund is with the employer whose
contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit Participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the schedule applicable at the
time the Participant leaves active service shall govern the determination of that
individual's adjustable benefits. If, the Trustees, in their sole discretion determine
that an employer has discontinued operations, and thus terminated its contributing
employer status, Participants who have their employment terminated, retain or
lose adjustable benefits as determined under the Schedule applicable to their
group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a Participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may in
their sole discretion determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.
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2010 Rehabilitation Plan (cont'd)

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.

G. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives to forestall insolvency and to later emerge from Critical Status.

Although an Annual Update may require a higher contribution schedule,
Bargaining Parties who have relied upon, or who are deemed to be in compliance
with, any PPA Schedule of Contributions may rely on those contribution
requirements for the remaining term of their agreement. Notices of any changes
to these Rehabilitation Plan Schedules will be provided advising Bargaining
Parties that when a collective bargaining agreement or participation agreement
expires, they will be required to select contributions and benefit structures from
the updated Rehabilitation Plan Schedules.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to
this Rehabilitation Plan that may be required. The Trustees have the power,
authority, and discretion to amend, construe and apply the provisions of the
Rehabilitation Plan and Schedules.

At their September 4, 2018 meeting, the Trustees reviewed the 2010
Rehabilitation Plan and discussed whether the goals and annual standards
set forth in the Rehabilitation Plan are being met. After due consideration
and discussion, the Trustees agreed to reduce the required annual
contribution increases under the Preferred Schedule from 6% to 3.5% per
annum effective on the next anniversary of the collective bargaining or
participation agreement beginning on or after January 1, 2019, unless the
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2010 Rehabilitation Plan (cont'd)

provisions of the existing agreement specifically provide for stated dollar
increases.

THE BOARD OF TRUSTEES
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION

FUND
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND
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the Pension Protection Act of 2006
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For the Plan Year Beginning January 1, 2019 and Ending December 31, 2019

Prepared by:
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BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com
March 31, 2019

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220

RE: Actuarial Certification of Funding Status as of January 1, 2019

Trustees:

In accordance with the provisions of the Pension Protection Act of 2006 (PPA) as

amended by the Multiemployer Pension Reform Act of 2014 (MPRA), I have prepared an

actuarial certification of the funding status of the Western Pennsylvania Teamsters and

Employers Pension Fund as of January 1, 2019. The attached report provides details of

the actuarial and projection assumptions and methods used, the resultant projections and

the results of the application of the PPA status testing performed.

As of January 1, 2019 the plan is IN CRITICAL & DECLINING STATUS as

defined in Section 432 of the Internal Revenue Code. This determination has been made

in accordance with generally accepted actuarial principles and practices and my

understanding of the law. A copy of this certification will be mailed to the Secretary of

the Treasury as required by law.

I am prepared to assist the Fund in communicating the funding status information

to the interested parties which must be done within 30 days of this certification by April

30, 2019.

Randee W. Sekol, EA, MAAA, MSPA, FCA
CEO & Chief Actuary

11")) Employee Benefit and Actuarial Consultants



ACTUARIAL CERTIFICATION OF FUNDING STATUS

UNDER THE PENSION PROTECTION ACT OF 2006

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Western Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Westem Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220
Phone: 412-362-4200

Plan Year of Certification: January 1, 2019 to December 31, 2019

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund is
IN CRITICAL & DECLINING STATUS for the 2019 plan year as defined under Section 432
of the Internal Revenue Code. My projections are based on the Actuarial Valuation that was
prepared as of January 1, 2018.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multiemployer plan in accordance with the law for the 2019 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

Randee W. Sekol, EA, ,4 • • • , MSPA, FCA
Enrolled Actuary No. 17-0 92
Beyer-Barber Company
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: March 31, 2019



EXHIBIT I

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2019

CRITICAL STATUS TESTING - The Fund is in Critical Status if one or more of the following tests
is met.

Test 1 
1. Was the plan certified to be in Critical Status

for the prior plan year?
2. Is the plan projected to have an accumulated

funding deficiency for the plan year or any
of the 9 succeeding plan years, without regard
to the use of the shortfall method but taking
into account extensions of amortization
periods under Section 304(d) of ERISA?

3. Critical status if both #1 and #2 are YES?

Test 2 
1. Is Funded Percentage below 65%?
2. Is the sum of assets and the present value of

expected contributions for the current plan
year and each of the next 6 plan years less
than the present value of benefits to be paid
during that period?

3. Critical status if both #1 and #2 are YES?

Test 3 
1. Does the plan have an accumulated funding

deficiency in the current plan year before
consideration of amortization extensions?

2. Is the plan projected to have an accumulated
funding deficiency within the 3 succeeding
plan years (4 succeeding plan years if the
Funded Percentage is 65% or less) before
consideration of amortization extensions?

3. Critical Status if either #1 or #2 is YES?

YES

YES
CRITICAL

YES

NO
NOT CRITICAL

YES

YES
CRITICAL

Test 4 
1. Does normal cost plus interest on the unfunded

accrued liability exceed the expected contributions? YES
2. Is the present value of nonforfeitable benefits for

inactives greater than the present value of
nonforfeitable benefits for actives? YES
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EXHIBIT I, cont'd

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2019

CRITICAL STATUS TESTING, cont'd 
Test 4, cont'd 

3. Does the plan have an expected accumulated
funding deficiency for the current plan year or
for any of the succeeding 4 plan years before
consideration of amortization extensions?

4. Critical Status if #1, #2 and #3 are "YES"?

Test 5 
1. Is the sum of the market value of assets plus the

expected contributions for the current and 4
succeeding plan years less than the present value
of benefits expected to be paid during that period
including plan expenses?

2. Critical Status if #1 is "YES"?

YES

NO

CIUTICAL

NOT CRITICAL

CONCLUSION: THE PLAN IS IN CIUTICAL STATUS

CRITICAL AND DECLINING STATUS TESTING — The Fund is in Critical and Declining Status if
one or more of the following tests is met.

Test 1 
1. Is the plan in Critical Status?
2. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
14 plan years?

3. Critical and Declining Status if both #1 and #2
are "YES"?

YES

YES

CIUTICAL & DECLINING

Test 2 
1. Is the plan in Critical Status? YES
2. Is Funded Percentage below 80%? YES
3. Is the inactive to active participant ratio

greater than 2 to 1? YES
4. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
19 plan years? YES

5. Critical and Declining Status if either #2 or #3
is "YES" and both #1 and #4 are "YES"? CRITICAL & DECLINING

CONCLUSION: THE PLAN IS IN CRITICAL AND DECLINING STATUS
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ENDANGERED STATUS TESTING

1. Is the plan in Critical or Critical and Declining Status? YES
2. Is Funded Percentage below 80%? YES
3. Does the plan have an expected accumulated

funding deficiency for the current plan year or
for any of the succeeding 6 plan years taking
into account any extension of amortization
periods under Section 304(d) of ERISA? YES

4. Endangered Status if #1 is "NO" and either
#2 or #3 is "YES"? NOT ENDANGERED

CONCLUSION: THE PLAN IS IN NOT IN ENDANGERED STATUS
BECAUSE IT IS IN CRITICAL & DECLINING STATUS 
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EXHIBIT II

PENSION PROTECTION ACT OF 2006
PROJECTION RESULTS FOR 2019

Plan

Year

Active

Population

Inactive

Population

Actuarial

Value

of Assets

Accrued

Liability

Funded

Percentage

FSA Credit

Balance w/o

Amortization

Extension

2019 3,807 18,310 $627,039,351 $1,754,987,007 35.7% ($179,406,691)

2020 3,726 18,613 556,374,688 1,747,443,506 31.8% (278,697,696)

2021 3,648 18,798 494,623,890 1,738,351,159 28.5% (385,350,048)

2022 3,572 18,922 429,573,190 1,727,304,594 24.9% (500,304,358)

2023 3,498 19,033 359,564,273 1,713,910,493 21.0% (616,198,398)

2024 3,427 19,132 294,889,169 1,698,145,185 17.4% (732,329,282)

2025 3,358 19,197 227,039,949 1,680,024,460 13.5% (849,616,139)

2026 3,290 19,246 155,955,721 1,659,485,484 9.4% (959,969,557)

2027 3,225 19,274 81,483,075 1,636,469,225 5.0% (1,077,926,292)

2028 3,162 19,289 2,557,668 1,611,213,285 0.2% (1,205,821,188)

2029 3,121 19,258 0 1,584,069,298 0.0% (1,256,108,446)
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EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2019

Assets:
Valued as of: December 31, 2017
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2018 are based on draft financials
prepared by the Fund's accountant and investment summaries and a known investment return for 2018
of -4.1% provided by the Fund's investment consultant. Investment returns for subsequent forecast
years are based on short and long term projected returns developed in conjunction with the Fund
investment consultant starting at 6.1% for 2019, increasing to 6.9% by 2027 and then increasing to an
ultimate rate of 7.68% for all years after 2027.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
techniques and actuarial assumptions.

Other Anticipated Changes from Original Valuation/Schedule MB: No changes were made to the
assumptions for interest rate, mortality and turnover.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the first ten years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.

Basis for projection years: For purposes of testing for Endangered and Critical Status, we consider
only the actual increases in the collective bargaining agreements already scheduled to take effect in
future years. For purposes of testing for Critical and Declining Status, we consider the actual
increases in the collective bargaining agreements already scheduled to take effect for 2019 followed
by 3.5% increases for the subsequent 20 years with no contribution increases thereafter along with
projections of income from current and potentially future withdrawn employers.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

The RP-2014 Mortality Table with Blue Collar Adjustment adjusted
backward to 2006 using MP-2014 Improvement Scale, then projected
forward to 17 years according to Scale MP-2017.

RP-2014 Disability Mortality Table adjusted backward to 2006 using
MP-2014 Improvement Scale, then projected forward to 17 years
according to Scale MP-2017.

A rate of 7.5% per annum.

Retirement Age: Various rates of retirement based on age, service, and eligibility for
certain subsidized and special retirement benefit levels for actives and
terminated vested participants.

Termination: Aimual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35 for all but UPS actives who are
assumed to terminate according to Scale T-4 unadjusted.

Expenses: Assumed to be $3.6M in 2018 and 2019 dropping by $500K for 2020
and increasing by 1.5% per year for each year thereafter.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.

Form of benefits: 15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity
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Assumptions regarding
missing or incomplete data: Participants are assumed to be male.

Participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
The benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.

Contribution rates:

Contribution base units:

Withdrawal liability
payments:

Administrative expenses:

For 2018 the current Rehabilitation Plan requires a 6% increase in
contribution rates as of the anniversary of the collective bargaining or
participation agreement. Commencing for 2019, the required increase in
contribution rates is the greater of whatever has already been contractually
agreed to or 3.5% per annum. Based on the Trustees considered opinion,
we assume that this 3 5%/year increase in contribution rates can be
sustained for the 20 year period commencing in 2019.

For purposes of the projections, we assume that the number of actives
other than United Parcel Service actives will decline by 3% per year for
the first 10 year period, and then 2% per year for the years after 10. The
United Parcel Service active group is assumed to remain level. To
accomplish the declining population in the projections, we assume new
entrants replace a portion of the actives that terminate (due to retirement,
termination, death or due to the employer withdrawing). Actives are
assumed to work a consistent number of hours from year to year, so the
net change in the contribution base units (CBUs) from year to year where
applicable results in the assumed decline.

We have assumed ongoing withdrawal liability payments will be made by
employers that have withdrawn prior to the September 24, 2018 filing date
of the MPRA Application based on the payment schedules in their
withdrawal liability assessments. We do not expect payments from these
employers to experience any default.

We have made an assumption that 60% of the assumed future decline in
hours will trigger withdrawal liability assessments in future years. For the
future withdrawal liability assessments, we have reflected an 80%
collection rate.

Administrative expenses are assumed to be $3.6 million for 2018 and 2019
reflecting additional administrative and professional services due to the
MPRA Suspension Plan implementation. For the 2020 plan year,
administrative expenses are expected to drop by approximately $500,000
and then for subsequent plan years increase by 1.5% each year thereafter
for expected inflation and increases in PBGC premiums offset by any
population declines.
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Projection methodology:

New entrant profiles:

Data was not grouped — an individual record was valued for each
participant in the Plan.

New entrants were developed for each of three Tier Classifications of
participants and by the renewal date of collective bargaining/participation
agreements based on recent data reporting. They are assumed to enter the
Plan such that the active headcounts decline by assumed levels during
each year of our projections.
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WESTERN PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 
900 PARISH STREET, SUITE 101  Pittsburgh, Pennsylvania 15220 

 Telephone: 1-412-362-4200  Toll Free: 1-800-362-4201 Facsimile: 1-412-362-3133 
Email: contactus@wpapensionfund.com               Website: www.wpapensionfund.com 

_________________________________________________________________________________________ 
 

2020 UPDATE TO THE 2010 REHABILITATION PLAN 
 

This 2020Update is provided to include a historic summary of measures taken to improve funding 
under the PPA and also intended to be par of the required written records pertaining to the annual 
determination required under the Multiemployer Pension Reform Act of 2014..   
 
At the beginning of 2008, the Pension Fund was certified by its actuary to be in “endangered” 
status under the Pension Protection Act of 2006 (“PPA”), and the Trustees of the Pension Fund 
adopted a funding improvement plan effective August 1, 2008.  Later that year and into 2009, the 
impact of the global financial crisis caused the Pension Fund to suffer significant investment 
losses.  The Pension Fund elected to retain certification as an endangered plan in 2009.  In early 
2010, the Pension Fund’s actuary certified that the plan was in “critical” status.  As required by 
the PPA, the Trustees reviewed forecasts of industry trends and studied what reasonable measures 
could be taken to emerge from critical status.  They replaced the funding improvement plan with 
the 2010 Rehabilitation Plan – a series of mandatory contribution increases, reduced future benefit 
accrual rates and the elimination of certain adjustable benefits which were deemed to be the 
reasonable measures needed for the Pension Fund to emerge from critical status by the end of the 
rehabilitation period.  The 2010 Rehabilitation Plan was adopted on November 23, 2010 and 
implemented for the 2011 plan year. 
 
Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider whether all 
reasonable measures necessary to meet the goals of the Rehabilitation Plan have been taken and 
continue to be taken, and whether changes to contribution and benefit schedules are appropriate.  
In 2013, the Rehabilitation Plan was updated to add contribution and benefit schedules for 
Distressed Employers in order to permit the continued participation of certain large employers who 
operate under severe economic distress and require relief to enable the employer from shutting 
down and liquidating in bankruptcy.   
 
Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and emerge 
from critical status at a later time.  Based on their evaluation of the reasonableness of 6% annual 
contribution increases, future benefit accruals of 0.5%, increases in the normal retirement age, and 
elimination of certain adjustable benefits, the Trustees determined that no changes were warranted 
at that time.  The Trustees monitored legislative proposals and, upon passage of the Multiemployer 
Pension Reform Act of 2014 (“MPRA”) on December 14, 2014, began consideration of whether 
the suspension of benefit tools would be necessary.  
 
In March 2017, the Pension Fund’s actuary certified that the Plan was projected to enter 
“insolvency” status in less than 15 years unless the Trustees considered implementation of new 
tools available under MPRA.  In April 2017, the Trustees included an announcement in the Plan’s 
Annual Funding Notice stating their intention to develop a benefit suspension plan under MPRA 
and procedures set forth in Treasury Department Final Regulations, published April 28, 2016, and 
Revenue Procedure 2017-43.  The purpose and goal of a MPRA benefit suspension plan is to avoid 
insolvency with benefit suspensions which are just enough to avoid insolvency without materially 
exceeding what is needed. 

mailto:contactus@wpapensionfund.com
http://www.wpapensionfund.com/
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Based on advice and projections from its actuary, and lessons learned from unsuccessful MPRA 
applications pursued by other plans, the Trustees reviewed the measures available under the PPA 
and determined that all reasonable measures available under that law had been taken because most 
adjustable benefits had been reduced or eliminated, future benefit accruals had been reduced to 
0.5% of contributions, the normal retirement age was increased to age 65, and employers were 
obligated to make substantial annual contribution increases.  During 2017 – 2018, the Trustees 
embarked on a project of investigating the option of applying to the U.S. Treasury Department for 
permission to suspend benefits to no more than the extent necessary to avoid insolvency.  The 
Trustees also evaluated industry trends, compensation levels, the need to encourage support of 
active participants and employers in maintaining the Plan, and the question of whether perpetual, 
substantial annual contribution increases were sustainable and, if not, what level would be 
sustainable and for what period. 
 
In 2017, the Trustees commissioned an economic study to assist them in evaluating the question 
of whether continued 6% annual contribution increases under the 2010 Rehabilitation Plan were 
sustainable.  The Trustees were aware that some employers not facing imminent economic distress 
had nevertheless voluntarily withdrawn.  Upon investigation it was learned many expressed 
concern that the Rehabilitation Plan’s requirement of continuing 6% annual contribution increases 
and the fact that annual withdrawal liability payments are generally limited to 20 years at a fixed 
amount. 
 
On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan’s requirement 
that employers perpetually increase contribution rates by 6% annual was counterproductive and 
unsustainable.  They determined that the 6% increase requirement tended to foster voluntary 
withdrawals and was therefore no longer a sustainable, or reasonable, measure to forestall 
insolvency. 
 
The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under the 
Preferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a collective 
bargaining agreement specifically provided for stated dollar increases.  The Trustees determined 
that no further changes would be reasonable and that the Pension Fund was making the scheduled 
progress that had been anticipated when the Original 2010 Rehabilitation Plan was adopted.  In 
addition, the Trustees observed that most contributing employers face competition from 
competitors which do not provide defined benefit plans and incur significantly lower retirement 
costs.  In many cases, in order to stay competitive, contributing employers have offset their 
increasing contribution cost by negotiating general wage offsets which reflect the increased cost 
of pension contributions.  This has had a tendency to lessen participants’ willingness to continue 
support for the Pension Fund. 
 
On September 24, 2018, the Trustees filed an application under MPRA to reduce benefits, 
including benefits of retirees and survivors, by up to 30%, subject to certain statutory and other 
limitations.  The U.S. Treasury Department approved the Pension Fund’s proposed suspension of 
benefit amendment and, following a participant vote, Treasury authorized the Pension Fund to 
implement the Pension Fund’s Suspension of Benefits Amendment to the Plan Document. 
 
On August 1, 2019, the Pension Fund implemented a plan amendment providing for the suspension 
of benefits as authorized under MPRA.  As a result of the reduction in benefit liabilities, the 
Pension Fund was projected to avoid insolvency and eventually emerge from critical status.  The 
2020 Update to the Rehabilitation Plan includes, as Appendix 1, an Actuarial Certification which 
is part of the written record which the Trustees consider in making their required Annual MPRA 
Determination that: 1) all reasonable measures to avoid insolvency have been and continue to be 
taken; and, 2) that the Plan would not be projected to avoid insolvency if no suspension of benefits 
were applied.  
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The following contains all provisions of the 2020 Update to the 2010 Rehabilitation.  The objective 
of the Pension Fund’s Rehabilitation Plan is to avoid insolvency and emerge from critical status at 
some point after the rehabilitation period. 
 
The Rehabilitation Plan which is restated herein contains three Schedules (“Preferred”, “Default” 
and “Distressed”).  Upon the stated expiration date of a collective bargaining agreement or 
participation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must 
select either the Preferred or Default Schedule.  Participants who are active members of an 
employer who voluntarily withdraws under the circumstances set forth in Section E are subject to 
the Default Benefit Schedule.  The Distressed Employer Schedule may only be selected upon a 
finding by the Trustees, in their sole discretion, that the employer meets all qualifications for the 
Distressed Employer Schedule. 
 
All current contributing employers are presently subject to the Preferred Schedule or the Distressed 
Schedule, and those contribution increases are fully benefit bearing.  As required by law, this 
Rehabilitation Plan allows employers and bargaining representatives to select a Default Schedule, 
which provides for increases which are not benefit bearing.  No active employer is currently subject 
to contribution increases under the Default Schedule.  All employers and Bargaining Parties who 
have selected, or otherwise agreed to follow the current Preferred Schedule, shall be deemed to 
continue having that selection applied unless notice of rescission of that Schedule, and selection 
of a different Schedule, is provided to the Pension Fund at least 30-days prior to the stated 
termination date of the collective bargaining agreement or participation agreement.  In the event 
the Bargaining Parties cannot agree to selection of a Schedule within 180 days, the Schedule 
followed during the most recent collective bargaining agreement or participation agreement will 
be implemented according ERISA Section 305(e)(3)(C)(ii).  Bargaining Parties who select a 
Rehabilitation Plan Schedule can rely on the contribution rates for the duration of their collective 
bargaining agreement, subject to a maximum term of five years.  
 
 
A. Preferred Schedule 

 
The Preferred Schedule requires that the Bargaining Parties provide for contribution 
increases of at least 3.5%, compounded annually, in pending, renewed or amended 
collective bargaining agreements and participation agreements.  The Unit Multiplier 
percentage used for benefit accruals for service earned on and after February 1, 2011 is 
equal to 0.5% of contributions.  Adjustable Benefits are retained, eliminated, or reduced to 
a lesser degree under the Preferred Schedule than under the Default Schedule or the 
Distressed Employer Schedule, as described below.  ALL BENEFITS OF ACTIVE, OR 
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF 
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH 
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO THE 
PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO THE 
PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  
 
 

 A.1. Benefits Earned Prior to August 1, 2008 
 

  A.1.1. Aside from any benefits suspended under the MPRA Amendment, there is no 
change to accrued benefits earned prior to August 1, 2008 and payable under 
the straight life option at Normal Retirement Age 60.  A participant can still 
retire at Early Retirement Age 55 with 15 years of Credited Service or at any 
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age upon completion of 25 years of Future Credited Service.  However, unless 
excepted as provided below, actuarial reductions will be applied for early 
retirement and for the selection of Joint & Survivor and Ten Year Certain 
options.  

         
  A.1.2. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have attained eligibility for the 25-And-Out (Accrued), 30-And-Out 
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011 can still retire at 
any time and can have the pre-August 1, 2008 benefit paid with no reduction 
for early retirement. 

 
  A.1.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have not attained eligibility for the 25-And-Out (Accrued), 30-And-Out 
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011, but later attain 
the necessary years of service, can still retire and can have the pre-August 1, 
2008 benefit paid; however, an early retirement reduction applies if retirement 
is before age 55.  

 
  A.1.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the pre-August 1, 2008 portion of the standard early retirement 
benefit for participants who are eligible by February 1, 2011, based on having 
attained Age 55 and 15 years of Credited Service. 

 
  A.1.5. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have attained eligibility for the 25-And-Out (Accrued), Early or Normal 
retirement by February 1, 2011 can retire with no change in the actuarial 
reductions for Joint & Survivor or Ten Year Certain options with respect to 
benefits earned prior to August 1, 2008. 

 
 

 A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits 
earned during this period are defined in the 2008 Funding Improvement Plan, have 
not been changed under this Rehabilitation Plan, and are summarized below) 

 
  A.2.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to benefits earned for service between August 1, 2008 and 
February 1, 2011 beyond that stated in the 2008 Funding Improvement Plan 
involving application of actuarial reductions for early retirement, Joint & 
Survivor and Ten Year Certain options. 

 
  A.2.2. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to early retirement reductions (if any) for service earned 
between August 1, 2008 and February 1, 2011 beyond that stated in the 2008 
Funding Improvement Plan involving application of early retirement reductions 
based on a Normal Retirement Age of 62.  Vested participants with pre-August 
1, 2008 service continue to be eligible to retire at Age 60.  

 
  A.2.3. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the 25-And-Out (Accrued), 30-And-Out (Accrued), and 
subsequent portions of the Special 25-And-Out ($1,500, $2,000 or $2,500) or 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits earned between 
August 1, 2008 and February 1, 2011 beyond that stated in the 2008 Funding 
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Improvement Plan involving application of all reduction factors for early 
retirement, Joint & Survivor and Ten Year Certain options.  

 
  A.2.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the pro-rata treatment of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, $3,000 or 
$3,500) Benefits earned between August 1, 2008 and February 1, 2011 beyond 
that described in the 2008 Funding Improvement Plan involving application of 
reduction factors for early retirement, Joint & Survivor and Ten Year Certain 
options.  

 
  A.2.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the continuation of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits, 
as described in the 2008 Funding Improvement Plan for any participant whose 
employer contributed at or above the $225 weekly level by the end of the 2008 
Plan Year for benefits earned between August 1, 2008 and February 1, 2011 
beyond that described in the 2008 Funding Improvement Plan involving 
application of reduction factors for early retirement, Joint & Survivor and Ten 
Year Certain options.  

 
 
 A.3. Benefits Earned After February 1, 2011   

 
  A.3.1. Aside from any benefits suspended under the MPRA Amendment, for service 

earned on or after February 1, 2011, the Unit Multiplier percentage is 0.5% of 
contributions, including contribution increases required under the Preferred 
Schedule (i.e. future contribution increases are benefit bearing). 

 
  A.3.2. Aside from any benefits suspended under the MPRA Amendment, early 

retirement, Joint & Survivor and Ten Year Certain reductions apply for all 
Accrued and Special benefits earned on or after February 1, 2011.  Early 
retirement reductions are based on a Normal Retirement Age of 65.  However, 
vested participants who entered the Pension Fund prior to August 1, 2008 or 
February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively.  

 
 A.3.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who enter the Pension Fund after February 1, 2011 become 100% vested after 
having 5 Years of Participation.  Participants who have Credited Service 
between January 1, 1999 and January 31, 2011 retain the right to be 100% 
vested after 3 Years of Participation. 

 
  A.3.4. Aside from any benefits suspended under the MPRA Amendment, for all 

participants (other than “Top Tier Participants”, as defined in Section A.3.4.a), 
accruals under the 25 Year $1,500/$2,000/$2,500 Monthly and the 30 year 
$2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro rata 
levels based on service as of December 31, 2017, should the participant 
ultimately achieve the service requirement, and continue to be subject to the 
early retirement, Joint & Survivor and Ten Year Certain reductions stated in 
A.3.2. 

 
  A.3.4.a.  The Special 30-And-Out $3,500 Benefit at age 55 for a Top Tier Participant, 

is a limitation to the 30% MPRA benefit suspension.  A Top Tier Participant 
is any participant whose employer contributed at or above the $225 weekly 
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level by the end of the 2008 Plan Year, and who was active in preferred 
status as of January 1, 2018.  Accruals for a Top Tier Participant continues 
under the Special 30-And-Out $3,500 Benefit at age 55 as a floor level 
limitation to the maximum 30% MPRA benefit suspension (subject to 
reduction for benefits earned on and after August 1, 2008 for early 
retirement and reduction for conversion to a form of annuity other than a 
Straight Life Annuity).  The 30% MPRA benefit reduction of a Top Tier 
participant will not result in a benefit below a floor level.  If the unit 
multiplier based accrued benefit after the 30% reduction is less than the 
amount accrued under the age 55 and 30 Year $3,500 Monthly Special 
Benefit level (the “floor level”), the reduction is limited to the benefits 
accrued under the age 55 and 30 Year $3,500 Monthly Special Benefit level 
through December 31, 2017.  Accrual at the rate under this $3,500 Special 
Benefit level, if greater than the contribution based unit multiplier, 
continues into the future.   

 
 
 A.4. Benefits Earned During Any Period Of Time 

 
  A.4.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 

  A.4.2. The burial benefit is eliminated for participants retiring after February 1, 2011.  
 

  A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for 
disability retirees in pay status or participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  A.4.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the 10 Year Certain Pre-Retirement Survivor Benefit, subject to 
actuarial reduction for that portion earned after August 1, 2008. 

 
 

 A.5. Contribution Requirements 
 

  A.5.1. The Preferred Schedule requires that beginning with the anniversary of the 
collective bargaining or participation agreement in the 2019 calendar year, there 
shall be minimum annual contribution increases of 3.5%, compounded 
annually, beginning no later than the last day of the 2019 Plan Year, unless the 
collective bargaining or participation agreement in effect provides for specific, 
higher contribution dollar amount. 

 
  A.5.2. Collective bargaining agreements and participant agreements currently under 

the Preferred Schedule which provide that contributions shall follow the 
Rehabilitation Plan as updated, are subject to 3.5% annual contribution 
requirements. 
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B. Default Schedule 
 
The Bargaining Parties may select this Default Schedule, which provides a frozen Unit 
Multiplier for future benefit accruals.  The Default Schedule automatically applies to active 
participants of an employer who negotiates out of the Pension Fund as explained below in 
Section E.1.  The Default Schedule contains a significantly greater elimination or reduction 
in Adjustable Benefits than the Preferred Schedule, as set forth below.  ALL BENEFITS 
OF ACTIVE, OR TERMINATED INACTIVE PARTICIPANTS, AND ALL 
BENEFITS OF RETIRED PARTICIPANTS AND SURVIVORS, EARNED 
THROUGH DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO 
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO 
THE PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  

 
If the Default Schedule is selected, the Pension Fund will not accept any subsequent 
collective bargaining agreements covering that bargaining unit which selects the Preferred 
Schedule, except as determined by the Board of Trustees, in their sole discretion. 
 
 

 B.1. Benefits 
 

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the Unit 
Multiplier percentage for benefits earned after selection or imposition of a 
Default Schedule is frozen as of the date the Default Schedule is applied.  

 
  B.1.2. Aside from any benefits suspended under the MPRA Amendment, contribution 

increases are non-benefit bearing.  This means that the Unit Multiplier 
percentage will only apply to the contribution rate in effect immediately before 
the selection of the Default Schedule. 

 
  B.1.3. Aside from any benefits suspended under the MPRA Amendment, for service 

earned on or after February 1, 2011, the Normal Retirement Age is increased 
from Age 62 to Age 65.  Participants who entered the Pension Fund prior to 
August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60 or Age 
62, respectively.  Eligibility for Early Retirement (subject to reductions) is 
maintained for participants upon attaining 25 Years of Future Credited Service 
at any age, or at Age 55 with 15 Years of Credited Service. 

 
  B.1.4. Aside from any benefits suspended under the MPRA Amendment, the Special 

25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out ($2,000 or 
$3,000) Benefits, as described in the 2008 Funding Improvement Plan for any 
participant whose employer contributed at or above the $225 weekly level by 
the end of the 2008 Plan Year, will be frozen at the accrued level as of the earlier 
of December 31, 2017 or the date a participant becomes subject to the Default 
Schedule.  Such participant will not be entitled to any additional accruals under 
those Special Benefit Levels.  In addition, reduction factors for early retirement, 
Joint & Survivor and Ten Year Certain options will apply to all accrued and 
Special benefits earned including the portion of benefits earned prior to August 
1, 2008. 

 
  B.1.4.a.  Aside from any benefits suspended under the MPRA Amendment, a Top 

Tier Participant who becomes subject to the Default Schedule will cease 
continuing to accrue benefits under the Special 30-And-Out $3,500 Benefit 
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at age 55 for purposes of the MPRA Amendment’s floor level limitation as 
of the date the participant becomes subject to the Default Schedule.  Such 
participant will not be entitled to any additional accruals under those Special 
Benefit Levels.  In addition, reduction factors for early retirement, Joint & 
Survivor and Ten Year Certain options will apply to all accrued and Special 
benefits earned, including the portion of benefits earned prior to August 1, 
2008. 

 
   B.1.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 

  B.1.6. The burial benefit is eliminated for participants retiring after February 1, 2011. 
  

  B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for 
disability retirees in pay status or participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated. 

 
 

 B.2. Contributions 
 

  B.2.1. Contribution increases of eight (8%) percent, compounded annually are 
required. 

 
 
C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default Schedule 
 

 
 C.1. Aside from any benefits suspended under the MPRA Amendment, Participants who 

are neither covered under a Preferred Schedule nor the Default Schedule earn a Unit 
Multiplier percentage accrual which is one-half the Unit Multiplier percentage 
applicable as of January 31, 2011.  Participants retiring prior to their group's 
selection of a PPA Schedule, except for "Inactive Vested Participants" (as defined 
in this Rehabilitation Plan Update), will lose those Adjustable Benefits as set forth 
in the Preferred Schedule. 

 
 
D. Distressed Employer Schedule. 
 

The Trustees, in their sole discretion, may accept a collective bargaining agreement with 
contribution rates not in compliance with either the Preferred or Default Schedules under 
circumstances including, but not limited to, the situation where a large employer’s financial 
condition has deteriorated and its creditors compel it to reorganize its ownership interests 
and labor obligations as a condition of forbearing default.  On a case by case basis, the 
Trustees, in their sole discretion, may accept non-conforming contributions and grant 
corresponding reduced benefits where it is determined that rejecting the collective 
bargaining agreement and assessing withdrawal liability is not in the best interest of the 
Pension Fund.  The specific qualifications for the Distressed Employer Schedule are set 
forth below.   ALL BENEFITS OF ACTIVE, OR TERMINATED INACTIVE 
PARTICIPANTS, AND ALL BENEFITS OF RETIRED PARTICIPANTS AND 
SURVIVORS, EARNED THROUGH DECEMBER 31, 2017, ARE REDUCED BY 
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UP TO 30% SUBJECT TO THE PROVISIONS OF THE MPRA BENEFIT 
SUSPENSION AMENDMENT TO THE PENSION PLAN DOCUMENT.  
BENEFITS EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED 
UNDER THE MPRA BENEFIT SUSPENSION.  

 
 
 D.1. Qualifications for the Distressed Employer Schedule 

 
D.1.1. The employer, its lenders and the union have agreed to a plan for restructuring 
of interests and obligations which includes reduced wages, forgiveness of debt, and 
modification of collective bargaining agreement pension contribution obligation 
provisions; 

 
D.1.2. the employer is a large employer who has or will be contributing at least 1% 
of the total Pension Fund’s contributions; 

 
D.1.3. the employer submits to a review of its financial condition and operations by 
the Fund Office and outside experts and consultants, and agrees to reimburse the Fund 
for all fees and expenses incurred by the Fund for this review (including, but not limited 
to, reimbursement to the Fund for the time devoted by the Fund Office to any such 
review, with this reimbursement to be made at market rates for comparable services 
performed by the Fund Office); 

 
D.1.4. the employer has previously incurred a temporary termination of its 
participation under a Rehabilitation Plan Schedule provided by the Fund due to an 
inability to remain current in its contribution obligations, and the employer was in 
temporary termination status immediately prior to its request for re-entry as a distressed 
employer; and, 

 
D.1.5. on the basis of this financial and operational review, it appears that the 
employer is not able to contribute to the Fund at a higher rate than is indicated in the 
collective bargaining agreement proposed for acceptance under the Distressed 
Employer Schedule, and that acceptance of the proposed re-entry is in the best interest 
of the Fund under all the circumstances and advances the goals of this Rehabilitation 
Plan. 

 
 

 D.2. Contribution and Withdrawal Liability Ramifications  
 

D.2.1. After acceptance of Distressed Employer Status, future collective bargaining 
agreements must provide contribution rate increases of at least 8.00% annually.  
Alternatively, subject to the approval of the Trustees, the required 8.00% increase in 
the annual contribution rate, or any portion thereof, may be satisfied through a 
reduction of the 0.5% accrual rate. 

 
D.2.2. In recognition of the reduced funding improvement resulting from a 
distressed employer’s gap in contributions and the Fund’s acceptance of reduced 
contributions under the Distressed Employer Schedule, adjustments to the distressed 
employer’s potential withdrawal liability will use contribution rates, including any 
imputed increases, as if the employer’s collective bargaining agreement prior to the 
reduced contributions had complied with the Preferred Schedule.  The contribution 
base units shall be the greater of the actual contribution base units while participating 
in the Distressed Employer Schedule or an average of the contribution base units during 
the three years immediately before the year in which contributions fell below an 
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established PPA contribution schedule.  With respect to any gap in contributions due 
to a temporary termination or cessation of contributions, the employer’s contributions 
shall be imputed for any such gap period solely for the purpose of calculating 
withdrawal liability. 

 
 
E. Inactive Vested Participants  

 
Aside from any benefits suspended under the MPRA Amendment, Inactive Vested 
Participants who never had covered service under the Rehabilitation Plan Preferred 
Schedule shall be covered under the terms of the Default Schedule.  However, if prior to 
the commencement of benefits, an Inactive Vested Participant returns to covered service 
(except for service covered under a Default Schedule or a Distressed Employer Schedule) 
and earns one year (52 weeks) of Credited Service under this Fund (or a Fund having a 
reciprocal agreement with this Fund), Adjustable Benefits will be restored to the level 
provided under the Preferred Schedule.  Once a participant becomes covered under either 
the Preferred or Default Schedule, the Schedule applicable at the time the participant leaves 
active service shall govern the determination of that individual's benefits.  
 

 
 E.1. Continuation of Work on Non-Contributory Basis 

 
If a group decertifies, or as the result of labor negotiations terminates contributing 
employer status for continuing work for which contributions had previously been 
required, or the Trustees terminate a working group's participation, a participant whose 
last covered service in the Pension Fund is with the employer whose contributing 
employer status is terminated shall have adjustable benefits determined as provided 
under the Default Schedule in effect at the time of the termination.  The Trustees, in 
their sole discretion, may permit participants who are under the Preferred Schedule to 
retire under the Preferred Schedule for a brief period of time after the termination of 
contributing employer status, without application of the Default Schedule's loss of 
adjustable benefits. 

 
 
E.2. Termination of Work in Connection with Complete Shutdown 
 

The Rehabilitation Plan provides that benefits under the Schedule applicable at the time 
the participant leaves active service shall govern the determination of that individual's 
adjustable benefits.  If the Trustees, in their sole discretion, determine that an employer 
has discontinued operations, and thus terminated its contributing employer status, 
participants who have their employment terminated, retain or lose adjustable benefits 
as determined under the Schedule applicable to their group immediately prior to the 
discontinuance of operations. 

 
 
E.3. Employer Reorganization and Successor Employer 
 

In determining whether a participant has continued employment with an Employer 
whose contributing employer status has terminated, the Trustees may, in their sole 
discretion, determine that work for a reorganized employer, or an employer entity 
which is created as the result of transactions entailed in a reorganization, results in the 
loss of adjustable benefits as provided under the Default Schedule. 
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F. Rehabilitation Plan Surcharges 

 
The PPA provides that contribution surcharges may be assessed after a plan provides notice 
to the employer that surcharges are applicable.  If the Trustees determine that a collective 
bargaining agreement has not been extended or renewed in compliance with the 2008 
Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the right to 
impose a PPA contribution surcharge of 5% during the initial critical status year (2010) 
and 10% thereafter. 
 
 

G.  Annual Updates To Rehabilitation Plan 
 
The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules 
to reflect the experience of the Pension Fund and progress in meeting the objectives of the 
2010 Rehabilitation Plan and annual updates.  Upon due consideration at their meeting of 
December 3, 2020, the Trustees determined that no changes in contribution schedules or 
benefit schedules are necessary.  The Trustees hereby adopt this 2020 Update, accept the 
Actuarial Certification attached as Appendix 1, and affirm their determination that: 1) all 
reasonable measures to avoid insolvency have been and continue to be taken; and, 2) that 
the Plan would not be projected to avoid insolvency if no suspension of benefits were 
applied.   
 
If a future Annual Update to the Rehabilitation Plan requires a greater contribution 
increase, Bargaining Parties who have relied upon or who are deemed to be in compliance 
with any PPA schedule of contributions may rely on those contribution requirements for  
the duration of their collective bargaining agreement, subject to a maximum term of five 
years.  Notices of any changes to these Rehabilitation Plan Schedules will be provided 
promptly upon modification. 

 
In light of the factors summarized in the MPRA Application of September 24, 2018, and 
in light of their implementation of MPRA benefit suspensions on August 1, 2019, the 
Trustees continue to believe that all reasonable measures have been and continue to be 
taken to avoid insolvency, and that continuation of the suspension remains necessary.  The 
Trustees have also considered events which have occurred since the MPRA Application 
was implemented.  The Pension Fund continues to vigorously pursue withdrawal liability, 
and enforce the terms of the Rehabilitation Plan, without exception.  Recently, the Trustees 
considered a major employer’s action in refusing to comply with the mandatory 
contribution increases.  The Trustees successfully engaged in litigation to compel the major 
employer to comply with the contribution schedule in the Rehabilitation Plan.   
 
As the result of the approval and implementation of the suspension of benefits under 
MRPA, the Pension Fund was able to improve from critical and declining status to critical 
status for 2020, and is projected to avoid insolvency and to emerge from critical status at a 
later time.  If not for the implementation of the Pension Fund’s suspension of benefits under 
MPRA, the Pension Fund would not have been able to project the avoidance of insolvency. 
 
On an annual basis during the period of the benefit suspension, the Trustees will review all 
factors taken into account in determining whether the Pension Fund continues taking all 
reasonable measures to avoid insolvency and, based upon studies and projections of its 
actuary, will determine whether the Pension Fund would not be projected to avoid 
insolvency if no suspension of benefits were applied under the Plan. 
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H. Modifications  

               
The Trustees of the Pension Fund reserve the right to make any modification to this 
Rehabilitation Plan that may be required.  The Trustees have the power, authority, and 
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and 
Schedules. 
 
 
 
 
 

 
THE BOARD OF TRUSTEES 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS 
PENSION FUND 
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

Actuarial Information Required to Maintain the Plan's Annual Written
Record for the 2020 Plan Year for Benefit Suspension Plan

Effective August 1, 2019

Prepared by:
Beyer-Barber Company

Employee Benefit and Actuarial Consultants
1136 Hamilton Street, Suite 103

Allentown, PA 18101
December 3, 2020



BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com

December 3, 2020

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund
900 Parish Street, Suite 101
Pittsburgh, PA 15220

RE: Annual Written Record of MPRA Benefit Suspension Plan

Trustees:

In accordance with the provisions of the Multiemployer Pension Reform Act of
2014 (MPRA), we are providing actuarial information required for the Trustees to
maintain the annual written record for the 2020 Plan Year as required under Section
432(e)(9)(c)(ii) if the Intemal Revenue Code for plans with an approved benefit
suspension. The benefit suspensions became effective August 1, 2019.

The actuarial information required includes an actuarial certification that the Plan
would not be solvent if the MPRA Suspensions were not in effect. This report alone does
not satisfy the requirements. We suggest you consult with legal counsel and supplement
as necessary.

This actuarial certification was prepared on behalf of the Western Pennsylvania
Teamsters and Employers Pension Fund based on employee data, asset statements and
plan documents provided by the Plan Sponsor. We relied upon the data submitted without
formal audit, however, the data was tested for reasonableness, and we have no reason to
believe that any other information would have a material effect on the results.

To the best of our knowledge and belief, the information presented in this
certification is complete and accurate, and each assumption used represents our best
estimate of anticipated experience under the Plan. The actuarial assumptions used are
described in more detail in the Actuarial Assumptions and Methods section at the end of
this report.

The assumptions utilized in this submission have been selected for the purpose of
determining projected benefit payments and assets that will be used to evaluate the
projected solvency of the Plan. We have selected assumptions that reflect the Plan's
experience where appropriate, and general population demographics and trends where
Plan experience is not available. We believe that the information provided, including the

) Employee Benefit and Actuarial Consultants



Board of Trustees December 3, 2020

assumptions and methods utilized, are in accordance with generally accepted actuarial
principles and practices, including Actuarial Standards of Practice (ASOP) Nos. 4, 23,
27, 35, 41 and 44. We are not aware of any deviations from the ASOPs in the
preparation of the analysis and results provided herein.

Future actuarial experience and measurements may differ significantly from the
current measurements presented in this submission due to such factors as plan experience
differing from that anticipated by the economic and demographic assumptions

Randee W. Sekol, EA, MAAA, MSPA, FCA
CEO & Chief Actuary

Cc: Ms. Gerri Talerico, Fund Office Manager
Mr. Vincent Szeligo, Counsel



ACTUARIAL CERTIFICATION OF FUNDING STATUS
UNDER THE MULTIEMPLOYER PENSION REFORM ACT OF 2014

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Westem Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Western Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220
Phone: 412-362-4200

Plan Year of Certification: January 1, 2020 to December 31, 2020

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund
would have become insolvent had the Trustees not successfully implemented the MPRA Benefit
Suspension Plan effective August 1, 2019. My projections are based on the Actuarial Valuation
that was prepared as of January 1, 2020.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multiemployer plan in accordance with the law for the 2020 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

Randee W. Sekol, EA, AA, MSPA, FCA
Enrolled Actuary No. 20-03192
Beyer-Barber Company
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: December 3, 2020



Actuarial Information to Maintain the Annual Written Record for the 2020 Plan

Year for Benefit Suspensions Effective August 1, 2019

A Plan satisfies the annual plan sponsor determination requirements for a plan year only if the Trustees
determine, no later than the last day of the plan year, that:

➢ All reasonable measures to avoid insolvency have been and continue to be taken; and

➢ The plan would not be projected to avoid insolvency if no suspension of benefits were applied.

When making the determination in 2 above, a plan is projected to avoid insolvency if:

1. For each plan year throughout the extended period, the plan's solvency ratio is projected on a
deterministic basis to be at least 1.0;

2. Based on stochastic projections reflecting variance in investment return, the probability that the
plan will avoid insolvency throughout the extended period is more than 50%; and

3. Unless the plan's projected funded percentage at the end of the extended period using the
deterministic projection is 100%, the projection shows that, during each of the last 5 plan years
of that period, neither the plan's solvency ratio nor its available resources is projected to
decrease.

✓ The attached projection demonstrates that the Plan would fail criteria 1 above because it
would not be able to avoid insolvency if no suspension of benefits were applied.

✓ The attached projection demonstrates that the Plan would fail criteria 3 above because it
reaches insolvency in 2029.

✓ We did not perform the stochastic projections of criteria 2 because criteria 1 and 3 failed.
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WESTERN PENNSYLVANIA TEAMSTERS EMPLOYERS PENSION FUND

MPRA CERTIFICATION 2020

Plan Year Beginning

Plan Year Ending

Asset Values Beginning of Year

1/1/2020

12/31/2020

1/1/2021

12/31/2021

1/1/2022

12/31/2022

1/1/2023

12/31/2023

1/1/2024

12/31/2024

1/1/2025

12/31/2025

1. Market Value $603,189,404 $557,949,922 $509,933,958 $458,296,165 $403,108,330 $343,998,458
2. Actuarial Value 579,412,592 547,375,856 511,701,727 458,595,531 414,329,099 353,151,902

Income

3. Contributions 66,494,249 67,978,856 68,930,179 70,247,301 71,402,294 73,044,249

4. Net Investment Income 34,074,164 31,805,272 29,255,553 26,387,168 23,183,617 19,622,993

Disbursements

5. Benefit Payments 142,165,355 144,094,596 146,077,188 148,015,129 149,845,736 151,647,980

6. Administrative Expenses 3,642,540 3,721,358 3,775,930 3,852,619 3,906,523 3,983,262

Market Value at End of Year 557,949,922 509,918,096 458,266,572 403,062,886 343,941,982 281,034,458

Available Resources 700,115,277 654,012,692 604,343,760 551,078,015 493,787,718 432,682,438
(1+3+4+5+6-8)

Solvency Ratio 4.92 4.54 4.14 3.72 3.30 2.85

Accrued Liability 1,742,553,262 1,748,851,255 1,753,259,580 1,755,415,256 1,755,183,286 1,752,512,928

Funded Percentage 33.25% 31.30% 29.19% 26.12% 23.61% 20.15%



WESTERN PENNSYLVANIA TEAMSTERS EMPLOYERS PENSION FUND

MPRA CERTIFICATION 2020

Plan Year Beginning

Plan Year Ending

Asset Values Beginning of Year

1/1/2026

12/31/2026

1/1/2027

12/31/2027

1/1/2028

12/31/2028

1/1/2029

12/31/2029

1. Market Value $281,091,127 $213,749,873 $142,278,404 $66,206,089
2. Actuarial Value 288,315,227 219,200,554 146,131,047 68,657,786

Income

3. Contributions 74,332,742 76,129,750 77,573,380 79,598,382

4. Net Investment Income 15,682,735 11,335,386 6,568,581 1,921,688

Disbursements

5. Benefit Payments 153,377,690 154,880,925 156,107,271 157,194,654

6. Administrative Expenses 4,037,152 4,114,085 4,167,496 4,244,795

Market Value at End of Year 213,691,762 142,219,999 66,145,598 INSOLVENT

Available Resources 367,069,452 297,100,924 222,252,869 143,481,364
(1+3+4+5+6-8)

Solvency Ratio 2.39 1.92 1.42 0.91

Accrued Liability 1,747,203,525 1,739,048,367 1,728,248,796 1,714,970,725

Funded Percentage 16.50% 12.60% 8.46% 4.00%



EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2020

Assets:
Valued as of: December 31, 2019
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2019 are based on audited financials
prepared by the Fund's accountant. Investment returns for subsequent forecast years are based on short
and long term projected returns developed in conjunction with the Fund investment consultant starting at
6.2% for 2020, increasing to 6.9% by 2027 and then increasing to an ultimate rate of 7.68% for all years
after 2027.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
techniques and actuarial assumptions.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the next 9 years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.

Basis for projection years: We have assumed actual increases in the collective bargaining
agreements already scheduled to take effect in future years. For years beyond the end of the current
collective bargaining agreement we have assumed annual increases in contribution rates of 3.5%
until 2038 with no contribution increases thereafter. We have also assumed projections of income
from current and potentially future withdrawn employers. For future withdrawal liability income,
we have assumed that 60% of the loss of membership will be due to employer withdrawal and
withdrawal liability assessments will be 80% collectable.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

Retirement Age:

Termination:

Expenses:

The RP-2014 Mortality Table with Blue Collar Adjustment adjusted
backward to 2006 using MP-2014 Improvement Scale, then projected
generationally according to Scale MP-2020.

RP-2014 Disability Mortality Table adjusted backward to 2006 using
MP-2014 Improvement Scale, then projected forward generationally
according to Scale MP-2020.

A rate of 7.5% per annum.

Various rates of retirement based on age, service, and eligibility for
certain subsidized and special retirement benefit levels for actives and
terminated vested participants.

Annual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35 for all but UPS actives who are
assumed to terminate according to Scale T-4 unadjusted.

Assumed to be $3.1M for 2020 and increasing by 1.5% per year for
each year thereafter.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.

Form of benefits: 15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.
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Assumptions regarding
missing or incomplete data:

Contribution rates:

Contribution base units:

Withdrawal liability
payments:

Projection methodology:

New entrant profiles:

Participants are assumed to be male. Participants are assumed to be 31
years old on date of hire. Males are assumed to be 3 years older than
females. 80% of participants are assumed to be married. The benefit for
terminated vested participants is assumed to be equal to the average of all
other terminated vested participants.

Commencing in 2020, the required increase in contribution rates is the
greater of whatever has already been contractually agreed to or 3.5% per
annum. Based on the Trustees considered opinion, we assume that this
3.5%/year increase in contribution rates can be sustained through 2038.

For purposes of the projections, we assume that the number of actives
other than United Parcel Service actives will decline by 3% per year for
the next 9 year period, and then 2% per year for the foreseeable. The
United Parcel Service active group is assumed to remain level. To
accomplish the declining population in the projections, we assume new
entrants replace a portion of the actives that terminate (due to retirement,
termination, death or due to the employer withdrawing). Actives are
assumed to work a consistent number of hours from year to year, so the
net change in the contribution base units (CBUs) from year to year where
applicable results in the assumed decline.

We have assumed ongoing withdrawal liability payments will be made by
employers that have withdrawn based on the payment schedules in their
withdrawal liability assessments. We do not expect payments from these
employers to experience any default.

We have made an assumption that 60% of the assumed future decline in
hours will trigger withdrawal liability assessments in future years. For the
future withdrawal liability assessments, we have reflected an 80%
collection rate.

Data was not grouped — an individual record was valued for each
participant in the Plan.

New entrants were developed for each of three Tier Classifications of
participants and by the renewal date of collective bargaining/participation
agreements based on recent data reporting. They are assumed to enter the
Plan such that the active headcounts decline by assumed levels during
each year of our projections.
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

ACTUARIAL VALUATION
AS OF JANUARY 1, 2020

FOR THE PLAN YEAR ENDING
DECEMBER 31, 2020

BEYER-BARBER COMPANY
Employee Benefit and Actuarial Consultants

1136 Hamilton St., Suite 103
Allentown, PA 18101

Dated: December 3, 2020



BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

December 3, 2020

Board of Trustees
Western Pennsylvania Teamsters
and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh PA 15220-3425

Re: January I , 2020 Actuarial Valuation Report

Trustees:

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarbencom

In accordance with the Pension Protection Act of 2006 (PPA), we previously
certified that the Plan is in Critical Status for the 2020 plan year as a result of the
implementation of the MPRA Benefit Suspension Plan that became effective August
1, 2019. Because the approval went into effect after the January 1, 2019 Valuation
date, the impact will first be reflected in this January 1, 2020 Valuation.

The following report summarizes the actuarial valuation results of the Western
Pennsylvania Teamsters and Employers Pension Fund as of January 1, 2020.
Expected employer contributions for 2020 of $66,468,837 (including $9,816,488 of
anticipated withdrawal liability payments), along with the existing Credit Deficiency
will not be sufficient to satisfy Minimum Funding Standards for the 2020 plan year.
This will result in a larger Funding Standard Account Deficiency on the 2020 Form
5500 filing.

It is important to understand that PPA permits Fund employers to avoid an
excise tax equal to 100% of the amount of the funding deficiency, as long as the
Trustees have taken all reasonable measures in developing and maintaining the
Rehabilitation Plan with the objective of forestalling insolvency. In addition to the
Funding Standard Account Deficiency, expected employer contributions are not
sufficient to pay Normal Cost, plan expenses and amortize the plan's Unfunded
Accrued Liability. As a result, the Unfunded Accrued Liability is expected to
increase.

This valuation will form the basis of forecast projections that will permit us
to certify to the PPA funded status for the 2021 plan year. Once the 2020 investment
return, contributions, expenses and benefit payments can be reasonably estimated,
we will prepare the necessary projections.

MN
17 Employee Benefit and Actuarial Consultants



Board of Trustees, Western Pennsylvania December 3, 2020
Teamsters and Employers Pension Fund

The information contained in this report and the contribution levels we have
determined are based on census data received tsrom the Western Pennsylvania
Teamsters and Employers Pension Fund office, audited financial information
provided by Grossman, Yanak & Ford, LLP, and plan provisions in effect on January
1, 2020 based on the Amended and Restated Plan Document effective January 1,
2014 and amended thereafter.

RWS/cp
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Very truly yours,

-)sk,\i)

BE ,R-BARBER COMPANY
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

AS OF JANUARY 1, 2020

ACTUARY'S OPINION

This report has been prepared in accordance with generally accepted actuarial
principles and practices. The present values shown herein have been estimated on
the basis of actuarial assumptions and methods which, in my actuarial opinion, are
appropriate for the various purposes of this report and represent the best available
estimate of anticipated experience under the plan.

References to the plan provisions, census data, plan assets and other matters
are contained elsewhere in th s report.

BEYER-BARBER C ANY

Randee W. Sekol, #20-03192, MAAA, MSPA, FCA
CEO & Chie f Actuary



WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

HIGHLIGHTS OF THE 
JANUARY 1, 2020 VALUATION REPORT

A. INTRODUCTION 
Beyer-Barber Company was retained by the Board of Trustees of the Western

Pennsylvania Teamsters and Employers Pension Fund to perform actuarial valuation
and benefit consulting services to the Fund. The following are the highlights of the
January I , 2020 annual actuarial valuation report. Please refer to the appropriate
sections of this report for valuation details.

B. 2019 PLAN EXPERIENCE 
The Fund as a whole experienced an actuarial loss during the 2019 plan year

of $12,317,137 (0.9% of liabilities). Actuarial gains or losses result from deviations
between actual plan experience and actuarial assumptions. The majority of the loss
was due to a 6.1% return on the actuarial value of assets.

Contributions received by the Fund during the 2019 plan year totaled
$67,313,823. These contributions were made up of employer contributions of
$54,871,834 and employer withdrawal liability payments of $12,441,989.

C. 2020 VALUATION CHANGES 
Based on our 2019 certification that the Plan was in Critical and Declining

Status, the Trustees applied and received approval for a MPRA Benefit Suspension
Plan that became effective August 1, 2019. Because the changes became effective
after the January l, 2019 Valuation date, the impact is first recognized in this January
1, 2020 Valuation.

As anticipated in the MPRA Benefit Suspension Plan application, the
Unfunded Accrued Liability was reduced by $386,866,526 and expected benefit
payments reduced by $25,724,535. The primary goal of the benefit reductions was
to lower benefit payments to slow and eventually reverse the shortfall of contribution
income to benefit payments and administrative expenses.
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HIGHLIGHTS (cont'd)

We have reviewed the actuarial assumptions and actuarial experience along
with our projections of anticipated experience and have updated the mortality
improvement scale to MP-2019 and the interest rate and mortality table for
Retirement Protection Act (RPA) current liability calculations as required by law.

D. 2020 VALUATION HIGHLIGHTS

➢ PPA Funded Percentage increased from 34.6% to 41.8% as a result of the
MPRA suspensions.

➢ Plan will continue to fail to meet Minimum Funding Standards in 2020

The following is a summary of the principal results of the January 1, 2020
Valuation compared with the results of the January 1, 2019 Valuation. The
development of these items for the January 1, 2020 valuation is shown in the
appropriate sections of the report.
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION I - PLAN YEAR IN REVIEW

1. Employer Contributions

2. Credit Balance with Extension

3. Credit Balance without Extension

4. PPA Funded Percentage

5. Market Value of Assets

6. Actuarial Value of Assets

SECTION II - VALUATION RESULTS

1. Total Present Value of Benefits

A. Present Value of Accrued Benefits

B. Present Value of Future Benefits

C. Total Present Value of Benefits

2. Unfunded Accrued Liability

A. Actuarial Accrued Liability

B. Valuation Assets

C. Unfunded Accrued Liability

3. Normal Cost

VALUATION DATE

Jan. 1 2019 Jan. 1, 2020

$77,208,601 $67,313,823

($261,550,415) ($364,168,244)

($539,817,825) ($630,510,718)

34.6% 41.8%

$569,245,723 $603,189,404

$607,255,448 $579,412,593

$1,755,444,746 $1,384,638,671

105,374,624 109,372,372

$1,860,819,370 $1,494,011,043

$1,755,444,746 $1,384,638,671

607,255,448 579,412,593

$1,148,189,298 $805,226,078

$13,850,560 $13,141,357

4. Contribution Levels

A. Minimum Before Credit Balance $152,418,928 $108,835,699

B. Minimum After Credit Balance $433,585,623 $500,316,560

C. Maximum Deductible $3,551,673,886 $3,576,901,535

D. Expected Contributions $64,545,152 $66,468,837

E. Expected Funding Level <<lnsufficient>> <<Insufficient>>
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION III - ACTUARIAL DISCLOSURE

VALUATION DATE

Jan. 1 2019 Jan. 1, 2020

Accumulated Benefits for Audit Purposes

1. P.V. of All Accumulated Benefits $1,755,444,746 $1,384,638,671

2. M.V of Assets 569,245,723 603,189,404

3. Unfunded Accumulated Benefits $1,186,199,023 $781,449,267

4. P.V. of Accumulated Vested Benefits $1,743,204,162 $1,346,020,954

5. M.V of Assets 569,245,723 603,189,404

6. Unfunded Accumuated Vested Benefits $1,173,958,439 $742,831,550

SECTION IV - PARTICIPANT DATA

1. Active Participants

A. Active Vested 3,309 3,202

B. Active Non-Vested 489 449

C. Total Active 3,798 3,651

2. Inactive Participants

A. Retired Participants 8,966 8,919

B. Beneficiaries 3,222 3,226

C. Terminated Vested Participants 5,716 5 618

D. Total Inactive Participants 17,904 17,763

3. Total Participants 21,702 21,414

SECTION V - GAO RATIOS

1. Assets to Vested Benefits (Rehab Basis) 0.33 0.45

2. Assets to Benefit Payout 4.83 4.49

3. Income to Expenses 0.38 1.26

4. Actives to Other Participants 0.21 0.21
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2019 PLAN YEAR IN REVIEW
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SECTION I - 2019 PLAN YEAR IN REVIEW

This Section of the report provides information on how the Fund has fared
during the 2019 plan year since the preparation of the January 1, 2019 actuarial
valuation report.

EXHIBIT 1 - 2019 PLAN YEAR CONTRIBUTIONS - details the contributions
that were made during plan year 2019 by source. Of the $67,313,823 in total 2019
contributions, $54,871,834 are accounted for by employer contributions and
$12,441,989 were withdrawal liability payments actually paid during the plan year.

EXHIBIT 2 - STATEMENT OF FUNDING STANDARD ACCOUNT - reflects
the development of the Minimum Funding Standard Account Credit Balance for the
plan year ending December 31, 2019. Total employer contributions of $67,313,823
were insufficient to rnaintain the Credit Balance which grew from a $261,550,415
to a $364,168,244 deficiency.

EXHIBIT 3 - MINIMUM VS. ACTUAL CONTRIBUTIONS - the bar chart
illustrates a comparison of actual contributions versus minimum contribution
requirements before consideration of the Funding Standard Account Credit Balance
for each of the last ten (10) plan years. Actual contributions exceeded the Minimum
Contribution amount for 2010 due to the benefit changes made under the Funding
Improvement Plan along with the extended amortization bases. The sharp increase
in the Minimum Contribution level beginning in 2011 is due to the expiration of a
"credit" amortization base that was created when the funding method was changed
in 2003 and combined with other "credit" bases.

EXHIBIT 4 - DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS
- shows the development of the Actuarial Value of Assets based on a 5-year deferred
recognition of asset gains and losses. This method was first adopted in the January
1, 2003 Valuation as a means of smoothing out substantial investment losses and
preserving the Funding Standard Account Credit Balance as long as possible. For
this January 1, 2020 valuation, the Actuarial Value of Assets used for funding is
96.06% of the actual Market Value.
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SECTION I (Cont'd)

Exhibit 4 — DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS,
continued — It is important to note that the market value of assets used for pension
funding is not the sarne as the market value reported in the Audit. The Fund's CPA
is required to include the value of withdrawal liability payments that withdrawn
employers will pay in future years. ERISA does not permit a Plan to include future
withdrawal liability payments as current contributions, therefore we cannot include
them in the value of assets used for funding purposes.

EXHIBIT 5 - CALCULATION OF ACTUARIAL RATES OF RETURN -
provides a comparison of estirnated actuarial rates of return on the market and
actuarial value of plan assets. These returns are determined assuming that all
transactions occur mid-year. As a result, the return on market value will be close,
but will not match the time-weighted returns calculated by the investment analyst.
It is important to note that while the Fund earned an 18.0% return on the market
value of assets, it experienced a 6.1% return on the actuarial value of assets. This is
due to the defert•al of phased in investment gains and losses over the 2016 to 2019
plan years.

EXHIBIT 6 — ACTUARIAL VS. MARKET VALUE OF ASSETS — This is a
graphic representation of how the Actuarial Value of Assets (in blue) attempts to
smooth out the fluctuations in the Market Value of Assets (in red). When actual
investment returns are lower than the assurned interest rate, the method reflects an
Actuarial Value of Assets that is above the Market Value of Assets and vice versa.



EXHIBIT 1

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

2019 PLAN YEAR CONTRIBUTIONS

1. Employer Contributions

2. MPPAA Withdrawal Liability Payments

3. Total Employer Contributions Received

4. Employee Contributions

5. Total Contributions

$54,871,834

12,441,989

$67,313,823

$67,313,823

IF)
-4-



EXHIBIT 2

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

STATEMENT OF FUNDING STANDARD ACCOUNT
FOR THE PLAN YEAR ENDING 12/31/2019 

CHARGES:

Without Amort.

Extension

With Amort.

Extension

1. Prior Year Funding Deficiency $539,817,825 $261,550,415

2. Employer Normal Cost 13,850,560 13,850,560

3. Amortization Charges 121,334,094 151,841,063

4. Interest 50,625,186 32,043,153

5. Total Charges $725,627,665 $459,285,191

CREDITS:

6. Prior• Year Credit Balance $0 $0

7. Employer Contributions 67,313,823 67,313,823

8. Amortization Credits 23,906,575 23,906,575

9. Interest * 3,896,549 3,896,549

10. Full Funding Credit 0 0

11. Total Credits $95,116,947 $95,116,947

CREDIT BALANCE:

12. Credit Balance ($630,510,718) ($364,168,244)

* Contributions are received continually throughout the plan year.

For Funding Standard Account purposes, we have assumed

that contributions are received on average on August 1 st.
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EXFIIBIT 3

WESTERN PA. TEAMSTERS EMPLOYERS
MINIMUM VS ACTUAL CONTRIBUTIONS
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EXHIBIT 4

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

2015 2016 2017 2018 2019

1. Market Value on 1/1 $738,997,035 $656,304,285 $624,594,715 $656,176,247 $569,245,723

2. Non-Invest. Incorne 55,070,582 61,542,476 66,804,858 77,223,872 67,327,006

3. Benefits & Expenses (132,766,306) (134,696,073) (137,405,529) (139,355,987) (130,240,739)

4. Actual Return (4,997,026) 41,444,027 102,182,203 (24,798,409) 96,857,414

5. Market Value 12/3 l $656,304,285 $624,594,715 $656,176,247 $569,245,723 $603,189,404

6. Assurned Int. Rate 8.00% 8.00% 7.50% 7.50% 7.50%

7. Expected Return $56,01 1,934 $49,578,199 $44,197,078 $46,883,264 $40,334,164

8. Gain (Loss) (61,008,960) (8,134,172) 57,985,125 (71,681,673) 56,523,250

9. Deferral Percentage 0% 20% 40% 60% 80%

10. Def. Gain/(Loss) $0 ($1,626,834) $23,194,050 ($43,009,004) $45,218,600

11. Total Gain/(Loss) Deferred on 12/31 $23,776,81 1

12. Preliminary Actuarial Value of Assets on 12/31 $579,412,593

13. 80% of Market Value of Assets $482,551,523

14. 120% of Market Value of Assets $723,827,285

15. Actuarial Value on 12/31 (#12 but not less than #13 nor greater than #14) $579,412,593

(Actuarial Value as a percentage of Market Value) 96.06%
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EXHIBIT 5

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

CALCULATION OF ACTUARIAL RATES OF

RETURN ON PLAN ASSETS 

Plan Year Ending 12/31/2019

Market Value Actuarial Value

1. Beginning Assets $569,245,723 $607,255,448

2. Non-Investment Increment:

A. Contribution Received $67,313,823 $67,313,823

B. Benefits Paid (126,896,915) (126,896,915)

C. Non-Investment Expenses (3,343,824) (3,343,824)

D. Other Income 13,183 13,183

E. Net Increment ($62,913,733) ($62,913,733)

3. Investment Increment:

A. Investment Income $5,883,980 $5,883,980

B. Realized & Unrealized

Gains (Losses) 95,328,827 33,542,291

C. Investment Expenses (4,355,393) (4,355,393)

D. Net Increment $96,857,414 $35,070,878

4. Ending Assets $603,189,404 $579,412,593

5. Average Asset Value $537,788,856 $575,798,581

6. Actuarial Rate of Return 18.0% 6.1%

NOTE: This approximation is intended to indicate whether investment

return has been a source of actuarial gain or loss, and is not

intended to be taken as an evaluation of investment managers'

performance.
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EXHIBIT 6

WESTERN PA. TEAMSTERS EMPLOYERS
ACTUARIAL VS. MARKET VALUE OF ASSETS
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JANUARY 1, 2020
VALUATION RESULTS
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SECTION II - JANUARY 1, 2020 VALUATION RESULTS

This Section of the report reflects the application of actuarial assumptions and
methods to the plan assets, plan participants and plan provisions, with the purpose
of developing actuarial liabilities and funding levels.

EXHIBIT 7 —FUTURE FUNDING REQUIREMENTS - this Exhibit reflects the
present day value of all benefits previously earned plus all benefits expected to
earned in the future contrasted with the current plan assets in order to show the
present day value of contributions needed to be made in future years.

EXHIBIT 8 - DETERMINATION OF UNFUNDED ACCRUED LIABILITY -
this Exhibit determines the 2020 Expected Unfunded Accrued Liability based on the
2019 valuation and contribution information and compares it to the 2020 Actual
Unfunded Accrued Liability in order to determine whether the Fund has experienced
an actuarial gain or loss during the 2019 plan year. The actuarial loss of $12,317,137
was the result of investment losses.

EXHIBIT 9 - ACCRUED LIABILITY VS. PLAN ASSETS - this graphic
illustrates how successful the funding objectives are being met. One goal of a
funding method is to slowly reduce the Unfunded Acct•ued Liability. The closer the
plan assets to the Accrued Liability, the less Unfunded Accrued Liability is left to
fund. Note that the proximity of the two lines is in direct relationship to the level of
each years' investment gains (closer together) or losses (farther apart) and to the
impact of benefit improvements or changes in actuarial assumptions. The lines had
widened since plan year 2008 indicating an inct•easing Unfunded Accrued Liability,
but have grown closer as of January 1, 2020 reflecting the impact of the MPRA
Benefit Suspension Plan.

EXHIBIT 10 - AMORTIZATION BASES FOR MINIMUM FUNDING WITH
EXTENSION - displays the maintenance of amortization bases for determination
of Minimum Contribution Requirements of ERISA as used and certified to on the
Schedule B attachment to Form 5500. Amortization "charge" bases through 2009
have been extended for a period of five years as provided for by PPA.

EXHIBIT 11 - AMORTIZATION BASES FOR PPA STATUS TESTING -
displays the maintenance of amortization bases for determination of the Fund's PPA
Status. This is a separate tracking of the Fund's amortization bases without the
permitted PPA extensions since the extended bases cannot be taken into account in
Critical Status testing.
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SECTION II (cont'd)

EXHIBIT 12 - SCHEDULE OF AMORTIZATION BASES FOR TAX
DEDUCTIBILITY - displays the maintenance of amortization bases used in the
deterrnination of the Maximum Tax Deductible Level of contributions in accordance
with Internal Revenue Code. Note that we have combined all bases into one amount.
This combination has no impact on the Maximum Tax Deductible Contribution since
that level is determined by the higher arnount of the Unfunded Current Liability of
the Plan.

EXHIBIT 13 - DETERMINATION OF FULL FUNDING LIMITATION -
reflects the deterrnination of an upper lirnit on the otherwise determined Maximum
Tax Deductible Contribution Level. This lirnitation was originally intended to
prevent ernployers from making tax deductible contributions to a plan that was
otherwise determined to be ahead of a norrnal funding schedule. Due to the recent
-funding problerns of defined benefit plans nationwide, congress has changed the
rules to increase the lirnits encouraging plan sponsors to rnake higher deductible
contributions. For the 2020 plan year, the Full Funding Limits have no practical
impact on the otherwise determined Maxirnurn Tax Deductible Level of
contributions based on the value of Unfunded Current Liability.

EXHIBIT 14 - MINIMUM AND MAXIMUM CONTRIBUTION LEVELS -
this exhibit summarizes the Minirnurn Required Contribution and Maximum Tax
Deductible Contribution Levels for plan year 2020. The Expected 2020
Contribution Level of $66,468,837 (including withdrawal liability payments) is not
.sufficient to keep the. Funding Standard Account Deficiency from increasing. In
addition, the expected contributions are not sufficient to amortize the Unfunded
Accrued Liability. As a result, by the end of 2020 the Plan is expected to have a
higher Funding Deficiency.

This result has previously been anticipated in prior forecast valuations including
those subrnitted with the MPRA Suspension Plan application.
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EXHIBIT 7

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

FUTURE FUNDING REQUIREMENTS

LIABILITIES

1. Present Value of Benefits Earned in Past $1,384,638,671

2. Present Value of Benefits to be Earned in Future 109,372,372

3. Total Plan Liabilities Past and Future $1,494,011,043

4. Market Value of Assets $603,189,404

5. Present Value of Required Future Contributions $890,821,639

-13-



EXHIBIT 8

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF UNFUNDED ACCRUED

LIABILITY AND ACTUARIAL GAIN (LOSS) 

1. Deter•mination of Expected

Unfunded Accrued Liability

A. Prior Year Unfunded $1,148,189,298

B. Prior Year Normal Cost 13,850,560

C. Prior Year Contribution 67,313,823

D. Full Funding Credit 0

E. Interest 85,049,432

F. Changes During Year (386,866,526)

G. Total Expected Unfunded

[A+B-C+E+F] $792,908,941

2. Determination of Actual

Accrued Liability

A. Retired Partieipants $983,983,482

B. Terminated Vested Participants 182,633,115

C. Active Participants 218,022,074

D. Total Actual Accrued Liability $1,384,638,671

[A+B+C]

3. Actuarial Value of Assets $579,412,593

4. Unfunded Accrued Liability $805,226,078

5. Actuarial Loss [4 - 1G] $12,317,137

-14-



EXHIBIT 9

WESTERN PA. TEAMSTERS EMPLOYERS
ACCRUED LIABILITY VS. PLAN ASSETS
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EXHIBIT 10

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR MINIMUM FUNDING WITH EXTENSION

Date

Estab. Source

Original

Amount

Unamort.

1/1/2020

Amort.

Period

Amort.

Amount

Charges:

12/31/1979 Original $207,928,310 $42,816,674 4 $11,891,784

1/1/1992 Meth/Assurnpt 96,194,227 37,980,020 7 6,670,363
1/ 1/1993 Amendment 5,804,117 2,569,174 8 408,026

1/1/1994 Amendrnent 8,809,480 4,297,270 9 626,670
1/1/1995 Amendment 11,086,858 5,879,563 10 796,809

1/1/1996 Arnend/Assurnpt 58,559,082 33,394,183 11 4,246,419

1/1/1997 Arnend/Assumpt 90,780,476 55,169,710 12 6,634,624

1/1/1998 Amend/Assumpt 78,380,547 50,383,359 13 5,767,802
1/1/1999 Amend/Assumpt 59,773,999 40,383,781 14 4,425,212

1/1/2000 Amendment 20,429,813 14,428,573 15 1,520,533
1/1/2001 Act Loss 97,342,956 7,606,373 1 7,606,372

1/1/2001 Amendment 18,592,572 13,662,736 16 1,390,309

1/1/2002 Act Loss 107,501,295 16,863,007 2 8,736,257

1/1/2003 Assumption 2,798,637 2,200,767 18 210,923

1/1/2003 Act Loss 122,833,705 28,813,471 3 10,306,851

1/1/2004 Act Loss 19,316,977 5,992,554 4 1,664,355

1/1/2005 Act Loss 47,949,837 18,371,391 5 4,223,962

1/1/2006 Act Loss 24,103,881 10,916,791 6 2,163,504

1/1/2007 Assurnption 44,189,999 38,434,150 22 3,367,435

1/1/2009 Act Loss 229,485,111 140,517,082 9 20,491,594

1/1/2011 Act Loss 50,345,983 36,430,139 11 4,632,473

1/1/2012 Act Loss 83,499,746 50,510,369 7 8,871,045

1/1/2013 Act Loss 77,511,634 51,762,234 8 8,220,663

1/1/2015 Act Loss 9,989,611 7,792,019 10 1,055,988

1/1/2016 Act Loss/Assumpt. 9,991,578 8,293,014 11 1,054,543
1/1/20.17 Act Loss/Assumpt. 203,468,125 178,300,801 12 21,442,179

1/1/2018 Act Loss/Assumpt. 13,074,132 12,035,445 13 1,377,797
1/1/2019 Act Loss/Assurnpt. 15,890,092 15,281,704 14 1,674,553

1/1/2020 Act Loss/Assumpt. 12,317,137 12,317,137 15 1,298,023
TOTAL CHARGES: $943,403,491 $152,777,068

CREDIT BASES:

1/1/2007 Act Gain $2,712,813 $561,602 2 $290,949

1/1/2008 Assumption 6,565,705 1,964,624 3 702,765
1/1/2008 Act Gain 32,104,098 9,606,344 3 3,436,279
1/1/2010 Act Gain 46,056,033 21,358,409 5 4,910,739
1/1/2011 Amendment 43,924,829 23,589,049 6 4,674,908
1/1/2012 Assumption 78,151,567 47,275,166 7 8,302,853
1/1/2014 Act Gain 10,761,990 7,813,749 9 1,139,479

1/1/2015 Assumption 4,243,766 3,310,188 10 448,603
1/1/2020 MPRA Suspension 386,866,526 386,866,526 15 40,769,339

TOTAL CREDITS: $502,345,657 $64,675,914

NET CHARGES: $441,057,834 $88,101,154
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EXHIBIT 11

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR PPA STATUS TESTING WITH NO EXTENSION

Date

Estab. Source

Original

Amount

Unamort.

1/1/2020

Amort.

Period

Amort.

Amount

Charges:

1/1/1992 Meth/A ssu m pt $96,194,227 $15,140,892 2 $7,844,077
1/1/1993 A mendrnent 5,804,117 1,320,463 3 472,342

1/1/1994 A mendrnent 8,809,480 2,576,271 4 715,526
1/1/1995 Amendment 11,086,858 3,909,172 5 898,799
1/1/1996 Amend/Assumpt 58,559,082 23,9(0,519 6 4,738,618
1/1/1997 A mend/Assumpt 90,780,476 41,752,484 7 7,332,914

1/1/1998 Amend/Assumpt 78,380,547 39,796,856 8 6,320,371
1/1/1999 Amend/Assumpt 59,773,999 32,996,948 9 4,811,942

1/1/2000 Amendment 20,429,813 12,116,020 10 1,641,985
1/1/2001 Amendment 18,592,572 l 1,733,080 11 1,491,984
1/1/2003 Assumption 2,798,637 1,955,940 13 223,913

1/1/2006 Act Loss 24,103,881 2,590,484 1 2,590,484

1/1/2007 Assumption 44,189,999 35,663,925 17 3,516,630
1/1/2009 Act Loss 229,485,111 88,267,82( 4 24,515,259
1/1/2011 Act Loss 50,345,983 27,037,416 6 5,358,310
1/1/2012 Act Loss 83,499,746 50,510,366 7 8,871,045
1/1/2013 Act Loss 77,511,634 51,762,234 8 8,220,662
1/1/2015 Act Loss 9,989,611 7,792,019 10 1,055,988
1/1/2016 Act Loss/Assumpt. 9,991,578 8,293,014 11 1,054,543
1/1/2017 Act Loss/A ssumpt. 203,468,125 178,300,807 12 21,442,178
1/1/2018 Act Loss/A ssurnpt. 13,074,132 12,035,445 13 1,377,798
1/1/2019 Act LOSS/AssoMpt. 15,890,092 15,281,704 14 1,674,553
1/1/2020 Act Loss/Assumpt. 12,317,137 12,317,137 15 1,298,023

TOTAL CHARGES: $677,061,017 $117,467,943

CREDIT BASES:

1/1/2007 Act Gain $2,712,813 $561,602 2 $290,950

1/1/2008 Assumption 6,565,705 1,964,624 3 702,765
1/1/2008 Act Gain 32,104,098 9,606,344 3 3,436,280
1/1/2010 Act Gain 46,056,033 21,358,409 5 4,910,740
1/1/2011 Amendment 43,924,829 23,589,049 6 4,674,908
1/1/2012 Assumption 78,151,567 47,275,166 7 8,302,852
1/1/2014 Act Gain 10,761,990 7,813,749 9 1,139,478
1/1/2015 Assumption 4,243,766 3,310,188 10 448,603
1/1/2020 MPRA Suspension 386,866,526 386,866,526 15 40,769,339

TOTAL CREDITS: 5502,345,657 $64,675,915

NET CHARGES: $174,715,360 $52,792,028
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EXF1IBIT 12

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

SCHEDULE OF AMORTIZATION BASES FOR TAX DEDUCTIBILITY

Date Estab. Source Original Amt. 

Charges: 

1/1/2020 Combined $805,226,078

Sub-Total

Credits: 

None

Net Charges:

Unamortized Limit Adj.

$805,226,078 $109,125,682

$805,226,078 $109,125,682

$805,226,078 $109,125,682
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EXHIBIT 13

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

DETERMINATION OF FULL FUNDING LIMITATION

FOR PLAN YEAR 2020 

Actuarial Values

1. Accrued Liability $1,384,638,671

2. Normal Cost 13,141,357

3. RPA '94 Current Liability 2,310,026,993

4. RPA '94 Expected Increase 24,296,191

5. Expected RPA '94 Benefit Payments 116,485,412

6. Market Value of Assets 603,189,404

7. Actuarial Value of Assets 579,412,593

8. Funding Standard Account Credit Balance ($364,168,244)

Accrued Liability Full Funding Limitation

1. Minimum Funding Limitation $879,744,993

2. Maximum Funding Limitation 879,744,993

Minimum Contribution Full Funding Limitation $2,129,323,620

RPA '94 Full Funding Limitation $3,576,901,535

Maximum Contribution Full Funding Limitation $3,576,901,535
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EXHIBIT 14

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

MINIMUM AND MAXIMUM CONTRIBUTION LEVELS

FOR PLAN YEAR 2020 

Minimum Required Contribution Level

I . Normal Cost $13,141,357

2. Net Amortization Charges 88,101,154

3. Interest 7,593,188

4. Preliminary Minimum Before FFL Credit $108,835,699

5. Full Funding Limitation Credit 0

6. Minimum Before Credit Balance $108,835,699

7. Credit Balance ($364,168,244)

8. Interest (27,312,617)

9. Minimum Required After Credit Balance [6 - 7- 8] $500,316,560

Maximum Tax Deductible Level

$13,141,3571. Normal Cost

2. Net Amortization Charges 109,125,682

3. Interest 9,170,028

4. Total [1+2+3] $131,437,067

5. Maximum Full Funding Limitation $3,576,901,535

6. Maximum Tax Deductible Level $3,576,901,535

Expected Contributions $66,468,837

Expected Contribution Level is sufficient

to Satisfy Normal Cost, Plan Expenses and

Amortize the Unfunded Liability over: <<1nsufficient>>
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ACTUARIAL DISCLOSURE
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SECTION III - ACTUARIAL DISCLOSURE INFORMATION

This Section provides certain plan actuarial information that is required to be
disclosed in the plan's financial audited statement of assets.

EXHIBIT 13 - PRESENT VALUE OF ACCUMULATED PLAN BENEFITS —
This exhibit reflects the disclosures of the accumulated value of plan benefits on a
vested and non-vested basis that are required to be disclosed in the financial audit of
the plan

EXHIBIT 14 - ANALYSIS OF ACCUMULATED BENEFIT VALUES -
provides a pie chart which shows the relative portions of plan accumulated benefits
for accounting purposes by category of participant. Note that the largest portion of
accurnulated benefits is attributed to retired participants in pay status at 71.0%.
Adding their percentage to that of the terminated vested participants shows that
83.2% of all accumulated benefits are attributed to inactive plan participants.

EXHIBIT 15 - STATEMENT OF CHANGES IN ACCUMULATED
BENEFITS - this schedule is also an accounting disclosure required to be reflected
in the financial audit of the plan. It is intended to provide a reconciliation of the
value of accumulated plan benefits from beginning to end of plan year.
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EXHIBIT 15

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

FOR THE PLAN YEAR ENDED 12/31/2019 

Ongoing FAS 35 Liability

Total Vested

1. Retired Participants $983,983,482 $983,983,482

2. Terminated Vested Participants 182,633,115 182,633,115

3. Active Participants 218,022,074 179,404,357

4. Total $1,384,638,671 $1,346,020,954

5. Assets at Market Value $603,189,404 $603,189,404

6. Excess Value of Benefits $781,449,267 $742,831,550
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EXHIBIT 16

WESTERN PA. TEAMSTERS EMPLOYERS
ANALYSIS OF ACCUMULATED BENEFIT VALUES

RETIRED
(71.0%)

NON-VEST
(2.8%)

ACTIVE VEST
(13.0%)

TERM VEST
(13.2 %)
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EXHIBIT 17

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

STATEMENT OF CHANGES IN ACCUMULATED BENEFITS

FOR THE PLAN YEAR ENDED 12/31/2019

1. Actuarial Present Value of Accumulated

Plan Benefits at Beginning of Plan Year $1,755,444,746

2. Increase (Decrease) During the Plan Year

Attributible to:

A. Plan Amendment and Changes in

Actuarial Assumptions ($386,866,526)

B. Benefits Accumulated 11,299,010

C. Increase for Interest Due to the

Dect•ease in the Discount Period 131,658,356

D. Benefits paid (126,896,915)

E. Net Changes [A+B+C-D] ($370,806,075)

3. Actuarial Present Value of Accumulated

Plan Benefits at End of Plan Year $1,384,638,671
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SECTION IV - PARTICIPANT DATA

Section IV provides summaries of the plan's participant data which was used
for the determination of projected benefit liabilities.

EXHIBIT 18 - ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES
EXHIBIT 19 - ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS
EXHIBIT 20 - ANALYSIS OF UPS ACTIVES ONLY
EXHIBIT 21 - ANALYSIS OF ALL TOP-LEVEL ACTIVES
EXHIBIT 22 - ANALYSIS OF ALL ACTIVES - these exhibits reflect statistics of
the various segments of the active participant population in an age and service
distribution format. Top-level participants work for employers who have contributed
at historic National Master Freight Agreement or United Parcel Service rates.

EXHIBIT 23 - ANALYSIS OF ACTIVE PARTICIPANT DATA BY GROUP -
displays demographic statistics broken down by "Other Top-Level", UPS, and all
"Other" participant groups. Note that the active participant population declined from
3,798 to 3,651.

EXHIBIT 24 - ANALYSIS OF PARTICIPANTS CURRENTLY RECEIVING
BENEFITS - displays the retiree count, average annual benefit and average age, by
banded age categories. The Average Age of retirees has remained consistent at age
73 while the Average Annual Pension has decreased by 18%. The Average Age of
Beneficiaries has also remained relatively level from the 2019 to the 2020 plan year
at age 77 while the average annual benefit has decreased by 8%. Reductions in
benefits are due to the MPRA Suspension Plan that became effective August 1, 2019.

EXHIBIT 25 - ANALYSIS OF INACTIVE PARTICIPANTS NOT YET
RECEIVING BENEFITS - this display shows a similar breakdown of information
for both Terminated Vested Participants, as well as Beneficiaries entitled to future
deferred benefits.

EXHIBIT 26 - ACTIVE VS. INACTIVE PARTICIPANTS - provides a graphic
comparison of the relationship between the number of active versus inactive
participants for each of the last 10 plan years.
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EXHIBIT 18

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 52 13 0 0 0 0 65

25 to 29 58 61 0 0 0 0 119

30 to 34 46 77 22 0 0 0 145

35 to 39 27 64 69 2 0 0 162

40 to 44 36 71 66 22 0 0 195

45 to 49 30 65 80 26 25 3 229

50 to 54 30 49 105 42 45 37 308

55 to 59 31 47 117 55 57 64 371

60 to 64 16 49 84 41 60 108 358

65 & Over 5 13 25 11 9 40 103

Total 331 509 568 199 196 252 2,055

19' Results 392 521 632 181 217 245 2,188

18' Results 314 592 665 216 214 272 2,273

17' Results 300 676 777 233 247 319 2,552

16' Results 405 982 1,042 346 275 371 3,421

* Participants with weekly contribution levels below $166/week

-28-



EXHIBIT 19

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 5 5 0 0 0 0 10

25 to 29 8 5 0 0 0 0 13

30 to 34 16 7 1 0 0 0 24

35 to 39 10 18 10 0 0 0 38

40 to 44 6 15 10 2 0 0 33

45 to 49 11 21 19 7 0 0 58

50 to 54 11 12 19 15 13 6 76

55 to 59 10 14 29 28 21 14 116

60 to 64 5 11 23 17 13 22 91

65 & Over 1 5 2 1 3 4 16

Total 83 113 113 70 50 46 475

19' Results 72 118 127 68 54 44 483

18' Results 58 137 132 76 53 44 500

17' Results 70 116 149 84 52 49 520

16' Results 98 109 181 113 57 53 611

* Non-UPS participants with weekly contribution levels at or above $166/week

except YRC is included.
)
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EXHIBIT 20

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF UPS ACTIVES ONLY

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 4 2 2 0 0 0 8

25 to 29 4 13 9 1 0 0 27

30 to 34 9 11 54 0 0 0 74

35 to 39 4 17 109 14 0 0 144

40 to 44 5 13 79 56 9 1 163

45 to 49 2 9 63 55 64 6 199

50 to 54 5 9 65 92 50 50 271

55 to 59 2 8 33 44 26 47 160

60 to 64 0 0 8 16 19 22 65

65 & Over 0 2 1 2 0 5 10

Total 35 84 423 280 168 131 1,121

19' Results 25 91 480 276 143 112 1,127

18' Results 17 78 520 261 155 86 1,117

17' Results 9 72 546 254 156 80 1,117

16' Results 18 56 597 222 182 60 1,114
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EXHIBIT 2 1

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 9 7 2 0 0 0 18

25 to 29 12 18 9 1 0 0 40

30 to 34 25 18 55 0 0 0 98

35 to 39 14 35 119 14 0 0 182

40 to 44 11 28 89 58 9 1 196

45 to 49 13 30 82 62 64 6 257

50 to 54 16 21 84 107 63 56 347

55 to 59 12 22 62 72 47 61 276

60 to 64 5 11 31 33 32 44 156

65 & Over 1 7 3 3 3 9 26

Total 118 197 536 350 218 177 1,596

19' Results 97 209 607 344 197 156 1,610

18' Results 75 215 652 337 208 130 1,617

17' Results 79 188 695 338 208 129 1,637

16' Results 116 165 778 335 239 113 1,746

* All participants wiih weekly contribution levels al or above $166/week

except YRC is included.
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EXHIBIT 22

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL ACTIVES

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 61 20 2 0 0 0 83

25 to 29 70 79 9 1 0 0 159

30 to 34 71 95 77 0 0 0 243

35 to 39 41 99 188 16 0 0 344

40 to 44 47 99 155 80 9 1 391

45 to 49 43 95 162 88 89 9 486

50 to 54 46 70 189 149 108 93 655

55 to 59 43 69 179 127 104 125 647

60 to 64 21 60 115 74 92 152 514

65 & Over 6 20 28 14 12 49 129

Total 449 706 1,104 549 414 429 3,651

19' Results 489 730 1,239 525 414 401 3,798

18' Results 389 807 1,317 553 422 402 3,890

17' Results 379 864 1,472 571 455 448 4,189

16' Results 521 1,147 1,820 681 514 484 5,167
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EXHIBIT 23

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF ACTIVE PARTICIPANT DATA

BY GROUP AS OF JANUARY 1, 2020

Top-Levet

Other than UPS UPS Other Total

Number of Actives 475 1,121 2,055 3,651

Avg. Age 50.9 47.1 48.9 48.6

Avg. Vesting Service 14.4 19.8 14.8 16.3

Avg. Benefit Service 13.4 13.5 13.7 13.6

Avg. Accrued Benefit * $18,314 $25,480 $6,656 $13,952

Avg. Contribution $16,029 $30,692 $7,111 $15,512

* The average accrued benefit is provided prior to application

of the MPRA Suspension Plan. Final benefits can only be

determined at date of actual retirement.
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EXHIBIT 24

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF PARTICIPANTS CURRENTLY

RECEIVING BENEFITS 

Pensioners Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age

54 & Under 44 $389,958 $8,862.68 52.13

55-59 247 3,379,236 13,681.12 57.51

60-64 1,197 15,122,953 12,634.05 62.27

65-69 1,808 19,382,953 10,720.66 67.04

70-74 1,768 17,880,951 10,113.66 71.87

75-79 1,548 16,238,802 10,490.18 76.92

80 & Over 2,307 21,461,906 9,302.95 85.17

Total or Average 8,919 $93,856,759 $10,523.24 73.42

2019 Results 8,966 $115,281,962 $12,857.68 73.11

Beneficiaries Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age_

54 & Under 84 $608,639 $7,245.70 43.62

55-59 94 651,124 6,926.85 57.30

60-64 187 1,438,511 7,692.57 62.06

65-69 314 2,146,387 6,835.63 67.08

70-74 436 2,797,185 6,415.56 72.12

75-79 629 4,269,846 6,788.31 77.06

80 & Over 1,482 6,158,589 4,155.59 86.53

Total or Average 3,226 $18,070,281 $5,601.45 77.46

2019 Results 3,222 $19,848,006 $6,160.15 77.12
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EXHIBIT 25

WESTERN PENNSYLVANIA TEAMSTERS

AND EMPLOYERS PENSION FUND

ANALYSIS OF INACTIVE PARTICIPANTS

NOT YET RECEIVING BENEFITS 

Terminated Vested Participants Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension *

Average

Annual

Pension

Average

Age

34 & Under 241 $335,827 $1,393.47 31.76

35-39 370 884,993 2,391.87 37.24

40-44 558 2,305,444 4,131.62 42.11

45-49 795 4,617,794 5,808.55 47.25

50-54 1,067 8,010,284 7,507.30 52.10

55-59 1,234 9,649,097 7,819.37 57.04

60-64 870 6,191,043 7,116.14 61.64

65 & Over 410 2,014,758 4,914.04 70.57

Total or Average 5,545 $34,009,240 $6,133.32 52.49

2019 Results 5,643 $34,701,438 $6,149.47 52.03

Beneficiaries Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension *

Average

Annual

Pension

Average

Age

34 & Under 2 $10,033 $5,016.50 25.00

35-39 3 19,929 6,643.00 36.33

40-44 3 21,348 7,116.00 41.00

45-49 9 66,700 7,411.11 46.44

50-54 18 149,640 8,313.33 50.89

55-59 19 127,432 6,706.95 56.37

60 & Over 19 137,923 7,259.11 66.68

Total or Average 73 $533,005 $7,301.44 54.16

2019 Results 73 $489,494 $6,705.40 52.57
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EXHIBIT 26
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SECTION V

COMPARISON AND ANALYSIS
OF GAO RATIOS
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SECTION V - COMPARISON AND ANALYSIS OF GAO RATIOS

The following four ratios were selected by the US General Accounting Office
as a means to measure the financial health of Multiemployer Pension Plans. The

GAO states that although..."no one measure for a single year necessarily provides a
complete and satisfactory assessment of the overall financial condition of a plan,
(GAO) actuaries believe that this set of four ratios over several years indicates the
relative financial strength of the plans...Trends over time are as important for most
of the ratios as the values themselves. Favorable trends show that a plan is
improving its financial condition...A plan with low values of two or more ratios may
be experiencing financial distress."

EXHIBIT 27 - ASSETS TO VESTED BENEFITS RATIO - Measures a Plan's
funding status. A ratio of less than .50 is an indication of poor or modest funding:

12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19
0.51 0.48 0.48 0.48 0.47 0.42 0.36 0.38 0.33 0.45

EXHIBIT 28 - ASSETS TO BENEFIT PAYOUT RATIO - Measures a Plan's
ability to continue benefit payments should adverse contingencies arise. A ratio of
less than 6.0 indicates poor resilience and the potential of plan termination:

12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19
6.69 6.66 5.95 5.93 5.87 5 69 4.99 4.66 4.83 4.49

EXHIBIT 29 - INCOME TO EXPENSES RATIO - Measures a Plan s cash flow
and asset growth. Income includes contributions plus net investment increment,
while expenses include benefit payments and non-investment expenses. A ratio of
less than 1.75 indicates an insufficient net income margin:

12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19
1.19 0.39 1.05 1.00 0.90 0.38 0.76 1.23 0.38 1.26

EXHIBIT 30 - ACTIVES TO OTHER PARTICIPANTS RATIO - Measures a
Plan's population mix. A ratio of less than 2.0 indicates a probable future necessity
of burdensome contribution rates for active participants:

12/10 12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19
0.31 0.28 0.28 0.29 0.29 0.29 0.23 0.21 0.21 0.21
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EXHIBIT 27
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EXHIBIT 28
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EXHIBIT 29
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EXHIBIT 30
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SECTION VI

ACTUARIAL VALUATION METHODS
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SECTION VI - ACTUARIAL VALUATION METHODS

In order to determine plan costs, an Actuarial Cost Method must be applied to
actuarial plan liabilities in order to provide a logical and systematic pattern of
funding.

EXHIBIT 31 - ACTUARIAL VALUATION METHODS - this exhibit describes
the Unit Credit Cost Method which is the method used to determine plan costs and
the Actuarial Asset Valuation Method, which provides the method of accounting for
plan assets in the valuation of plan costs. There have been no changes in any
actuarial methods since the last January 1, 2019 Valuation Report.
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EXHIBIT 3 I

ACTUARIAL VALUATION METHODS

I. ACTUARIAL COST METHOD

The method used to determine the costs of this Plan is the Unit Credit
Actuarial Cost Method. Under this method, the annual cost of the Plan consists of
three parts: (1) Amortization of Actuarial Accrued Liability, (2) Normal Cost, and
(3) Amortization of Actuarial Gains and Losses.

An individual's accrued benefit for valuation purposes on any date (i.e. a
valuation date) related to a particular separation date is the accrued benefit described
under the Plan, using the credited service as of the determination date, except that if
the Plan's accrued benefit is a function of projectable items, the determination of the
valuation accrued benefit shall be made using any such items as projected with the
appropriate assumption(s) to that separation date; examples of projectable items are
final average compensation and social security benefit.

The benefit deemed to accrue for an individual during a plan year is the excess
of the accrued benefit for valuation purposes at the end of the year over the accrued
benefit for valuation purposes at the beginning of the year , both accrued benefits
calculated for a particular anticipated separation date, from the same projection of
projectable items.

An individual's accrued liability is the present value of the accrued benefit for
valuation purposes at the beginning of the plan year, and the normal cost is the
present value of the benefit deemed to accrue in the plan year. If multi-decrements
are used, the accrued liability and the normal cost for an individual are the sum of
the component accrued liabilities and normal costs associated with the various
anticipated separation dates. Such accrued liabilities and normal costs reflect the
accrued benefits as modified to obtain the benefits payable on those dates, and the
probability of the individual separating on those dates.

II. ASSET VALUATION METHOD

Assets are valued using the 5-year smoothed market value under Approval 15
of Revenue Procedure 95-51, as modified by Revenue Procedure 98-10.
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SECTION VII

ACTUARIAL VALUATION
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SECTION VH - ACTUARIAL VALUATION ASSUMPTIONS

Actuarial Assumptions provide the actuary with the ability to project the
pattern of future benefit payments that, when discounted to present day worth,
provide the actuarial liabilities that can be used in conjunction with the Actuarial
Valuation Methods to determine plan funding levels.

EXHIBIT 32 - ACTUARIAL VALUATION ASSUMPTIONS - details the
actuarial assumptions in use for this plan in the January 1, 2020 actuarial valuation.
We have reviewed the actuarial assumptions and actuarial experience along with our
projections of anticipated experience and have updated the mortality improvement
scale to MP-2019 and the interest rate and mortality table for Retirement Protection
Act (RPA) current liability calculations as required by law.
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EXHIBIT 32
ACTUARIAL VALUATION ASSUMPTIONS

Mortality: 
Heaithy Lives - The RP-2014 Mortality Table with Blue Collar Adjustment
adjusted backward to 2006, then projected forward from 2006 with Fully
Generational Mortality Table Improvement Scale MP-2019.
Disabled Lives — The RP-2014 Disability Mortality Table adjusted backward
to 2006, then projected forward from 2006 with Fully Generational Mortality
Table Improvement Scale MP-20I9.
Terminated Vested - Inactive vested participants past age 100 who have not
started benefits are assumed to be deceased or incapable of applying for
benefits.
RPA Liability - IRS 2020 Static Mortality Table.

Interest: 
Funding - A rate of 7.50% per annum net of investment fees.
RPA Liability — 2.95% per annum
Disclosure Liability - A rate of 7.50% per annum net of investment fees.

Assumed Retirement Rates: 
Terminated Vested participants —

Age

Service Years

Under 25 25 & Over
50 0% 20%
51 0% 20%
52 0% 20%
53 0% 20%
54 0% 20%
55 10% 10%
56 10% 10%
57 10% 10%
58 10% 10%
59 10% 10%
60 40% 40%
61 20% 20%
62 20% 20%
63 20% 20%
64 20% 20%
65 20% 20%
66 20% 20%
67 30% 30%
68 30% 30%
69 30% 30%

70 & Over 100% 100%
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ACTUARIAL VALUATION ASSUMPTIONS (Coned)

Assumed Retirement Rates, continued: 
Active participants — Rates according to Tiers:
Tier 1 — Not historically at National Master Freight or UPS contribution rates.
Tier 2 — Historically at National Master Freight contribution rates.
Tier 3 - UPS participants.

Age

Tier 1 Tier 2 Tier 3

Service years

Under 25 25 to 29 30 & Over Under 25 25 to 29 30 & Over Under 25 25 to 29 30 & Over

52 0% 0% 0% 0% 5% 10% 0% 0% 0%

53 0% 2% 2% 0% 5% 10% 0% 0% 0%

54 0% 2% 2% 0% 6% 10% 0% 0% 0%

55 2% 2% 2% 2% 10% 15% 2% 5% 5%

56 3% 3% 3% 3% 10% 15% 3% 5% 5%

57 4% 4% 6% 4% 10% 15% 4% 5% 5%

58 5% 5% 6% 5% 10% 15% 5% 5% 5%

59 5% 5% 6% 5% 10% 15% 5% 15% 20%

60 6% 10% 10% 6% 10% 15% 6% 15% 20%

61 7% 10% 10% 7% 10% 15% 7% 10% 10%

62 20% 20% 25% 20% 25% 25% 20% 30% 40%

63 15% 15% 15% 15% 25% 50% 15% 30% 40%

64 10% 25% 35% 10% 25% 50% 10% 30% 40%

65 20% 40% 40% 20% 50% 50% 20% 50% 60%

66 30% 50% 50% 30% 50% 50% 30% 50% 60%

67 30% 50% 50% 30% 50% 50% 30% 50% 60%

68 40% 50% 50% 40% 50% 50% 40% 50% 60%

69 50% 50% 50% 50% 50% 50% SO% 50% 60%

70 100% 100% 100% 100% 100% 100% 100% 100% 100%

TEFRA Deferred Survivors — The participant's Normal Retirement Date.

Form of Annuity Selection: 
15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.

Expenses: An estimate based on actual administrative expenses incurred in the
prior plan year.
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd1

Termination: Probability of terminating service fi•om all causes other than death

and disability according to Scale T-4 from the Actuary's Pension Handbook for all
United Parcel Service employees and Scale T-7 adjusted for ages up to 35 for all
other actives.

Rates of Disablement: The 1985 Pensioners Disability Incidence Class 3 Table for
males and females.

Census Data: 
Where unknown, participants are assumed to be male.
Where unknown, participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
Where missing, the benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.
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SALIENT FEATURES OF WESTERN
PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 

The Salient Features below reflect the provisions of the plan as it existed on
January 1, 2019 prior to the MPRA Benefit Suspension Plan. Please refer to the plan
documents for a complete understanding of plan provisions.

I. RETIREMENT DATES

A. Normal Retirement Date — The later of age sixty (60) and the completion
of three (3) Years of Participation.

B. Early Retirement Date — The earlier of attainment of 25 years of
contributory service and age fifty-five (55) with fifteen (15) Years of Credited Service
of which five (5) are Future Credited Service.

C. Disability Retirement Date - An eligible Participant shall receive a benefit
as of the date of disability as determined by the Social Security Administration or by
the Trustees following a twenty-seven (27) week period of continuous disability.
Eligibility for this benefit is ten (10) Years of Credited Service of which at least five
(5) years are Future Credited Service.

II. RETIREMENT BENEFITS

A. Normal Retirernent Benefit — The accumulation of "Unit Multipliers" for
years of Credited Service. For service prior to April 1, .1982, refer to the schedule of
Unit Multipliers shown in Appendix A of the Plan document. The following reflects
how unit multipliers changed for higher contribution rates.

1. For Participants retiring after April 1, 1982, under collective bargaining
agreements requiring contributions of $58.00 per week effective April 1, 1982, and
$62.00 per week effective April 1, 1983, an increased Unit Multiplier of $35.00 will
be granted for each year of credited service earned after April l, 1982.

2. For Participants retiring on or after January 1, 1987 under collective
bargaining agreements requiring contributions of $64.00 per week effective April 1,
1985, $68.00 per week effective April l, 1986, and $72.00 per week effective April
1, 1987, a Unit Multiplier of $50.00 was credited for the 3 rnonth period January to
March 1987 followed by a Unit Multiplier of $60.00.

-52-



II. RETIREMENT BENEFITS (cont'd)

3. Effective June 1, 1990 for contribution rates $72.00 per week and higher,
the Unit Multiplier is increased $1.50 for each $1.00 increase in the weekly
contribution rate on or after that date, except that an increase in the Unit Multiplier
will not be granted for the $2.00 increase in the contribution rate (dollars 85 and 86) in
excess of $84.00.

These increases will apply to the calculation of Normal Retirement, Early
Retirement, 25-And-Out Retirement, 30-And-Out Retirement, and Vested Benefits,
but will not apply to Disability Retirement Benefits.

4. Effective for the period July 1, 2006 through July 31, 2008, Unit
Multipliers will be equal to 2% of the amount of employer contributions required to be
made on the participant's behalf.

5. For periods beginning August 1, 2008 and later, please refer to the attached
Funding Improvement and Rehabilitation Plans.

B. Early Retirement Benefit - The participant's accrued benefit determined
as of the "Early Retirement Pension beginning date" reduced by one-half of one
percent (1/2 of 1%) for each month that the Early Retirement Date precedes age sixty
(60).

C. Disability Retirement Benefit - The Disability Pension shall equal the
accumulation of Disability Unit Multipliers determined in accordance with Appendix
A of the Plan document for years of Credited Service determined as of the date of
occurrence of total and permanent disability provided, however, that such Credited
Service period shall include any Future Credited Service resulting from Employer
Contributions required to be paid by an Employer for such Participant after the
incurrence of total and permanent disability.

Upon reaching Normal Retirement Age, the Participant shall receive his
appropriate Normal Retirement Benefit in lieu of any Disability Pension Benefits.\

III. CREDITED SERVICE

Credited Service shall mean the sum of Past Credited Service and Future Credited
Service. Future Service is granted for contributory service after entry into the Pension
Plan and shall mean the number of Years, Months, Weeks and Days of Service.
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IV. ACCRUED BENEFIT

As of any specified date, the Accrued Benefit shall mean the benefit earned by a
Participant as of such date.

V. VESTED BENEFITS

A Participant who is in active service and has contributions made on his or her
behalf on or after January 1, 1999 and who is hired prior to February 1, 2011, will be
100% vested in his accrued benefit upon completing three (3) Years of Participation.
Participants hired after February 1, 2011 will be 100% vested in their accrued benefit
upon completing five (5) Years of Participation since the Participant's last Break-in-
Service Date.

A "Year of Participation" is earned on a Participant's behalf for at least five (5)
months, or twenty-two (22) weeks, or one thousand (1,000) hours, during a calendar
year.

If contributions are required on an hourly or daily basis, a Year of Participation
means a Plan Year in which a Participant has one thousand (1,000) Hours of Service or
one hundred (100) Days of Service. Each full year of Credited Service credited to a
Participant as of January 1, 1976, pursuant to Section III above, shall be deemed a
Year of Participation.

VI. PRE-RETIREMENT DEATH BENEFIT

A. The amount of the Pre-Retirement Qualified Survivor Benefit shall be the
same as the amount of the survivor's benefit under the Qualified Joint and 100%
Survivor Benefit assuming that the Participant had elected this benefit and retired on the
day just before the day on which the Participant died. Such Qualified Survivor Benefit
will be payable to the spouse as long as he or she lives.

B. The beneficiary or estate of a non-rnarried Participant who is vested and
dies prior to retirement on or after January 1, 1997, will be eligible for a Pre-retirement
Survivor Benefit. The amount of the benefit will be the same as if the participant had
retired on his Early Retirement Date, elected a Ten (10) Year Certain and Life Annuity
and died.

C. The commencement of the benefit will be when the Participant would have
attained his Early Retirement Date.
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VII. RETIREMENT BENEFIT PAYMENTS

A. Level Monthly Pension - Life only with equal monthly payments during
Participant's lifetime.

B. Qualified Joint and 50% Survivor is the standard form of benefit for
married Participants receiving Normal, Early or Disability Pensions.

C. Qualified Joint and 75% Survivor is a benefit for married Participants
receiving Norrnal, Early or Disability Pensions.

D. Qualified Joint and 100% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions. A Restoration Benefit is available to a
retire who had elected a Joint and Survivor Benefit on or after August 1, 1991, and
whose Qualified Spouse predeceases the Participant. The Participant's monthly benefit
amount shall be restored upon the date of the Qualified Spouse's death to the level
pension benefit that the Participant would have received upon retirement without the
election of the Qualified Joint and Survivor Benefit.

E. Ten Year Certain and Life Benefit is a level monthly pension paid for the
lifetime of the retiree with the first one hundred twenty (120) monthly payments
guaranteed.

VIII. SURVIVOR BENEFIT ACTUARIAL REDUCTION FACTORS

Effective for Participants who retire on or after April 1, 1999, there will be no
actuarial reduction for the Joint and 50% Survivor Benefit and the Ten Year Certain
Benefit. The actuarial reduction, will be applicable for the Joint and 75% or 100%
Survivor Benefits.

IX. BURIAL BENEFIT

Effective October l, 1998, the burial benefit for a retiree dying after that date,
will be the greater of $1,000 or one monthly benefit payment (at the Straight Life
Annuity Benefit level), to be paid to the person responsible for the payment of the
retiree's burial expenses.

X. SPECIAL BENEFIT

Certain "Special Benefit" rninimums have been adopted and are based on
achieving certain contribution levels and years of contributory service. The following
is a brief description. Please refer to the Plan document for more details.
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X. SPECIAL BENEFIT, cont'd

A. 25-And-Out Accrued Benefit.

B. Special 25-And-Out Benefit — ($1,500, $2,000, or $2,500)

C. 30-And-Out Accrued Benefit.

D. Special 30-And-Out Benefit ($2,000, $3,000, or $3,500).

XI. VOLUNTARY EMPLOYEE CONTRIBUTIONS

The Trustees adopted a voluntary employee contribution program which, under
certain circumstances, allows a Participant to reach eligibility for the "Special Benefit"
levels.
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2008 FUNDING IMPROVEMENT PLAN
Adoption Date: May 21, 2008

I. INTRODUCTION

The Pension Protection Act of 2006 ("PPA") requires the Trustees of a
multiemployer pension plan that has been certified by its actuary as being in Endangered
Status to develop a Funding Improvement Plan. The purpose of the Funding
Improvement Plan is to enable the plan to emerge from the Endangered Status by the
end of the funding improvement period.

The Notice of Actuarial Certification, dated April 25, 2008, provided to all
participants, contributing employers and union representatives, provided formal
notification that the Western Pennsylvania Teamsters and Employers Pension Fund
("Pension Fund") is classified in the Endangered Status for the 2008 plan year. The
Notice stated that the PPA obligates the Pension Fund Trustees to develop a Funding
Improvement Plan which includes options providing contribution increases and/or
reductions in future benefit accruals that can be reasonably forecasted to achieve the
new funding benchmarks required by the PPA on or before the end of the funding
improvement period in the 2020 plan year.

The implementation of this 2008 Funding Improvement Plan will coincide with
amendments to the Pension Plan effective August 1, 2008, amending rules which
generally lower future benefit accrual levels depending on the level of contribution
increases negotiated ("Pension Changes"). The Pension Changes are designed in order
that the Pension Fund can emerge from Endangered Status and avoid incurring an
accumulated funding deficiency by the 2020 plan year.

Earlier this decade, the Pension Fund experienced three consecutive years in
which investment earnings did not meet the 8% actuarial assumption. Even before
enactment of the PPA, the Trustees took steps to improve the funding status of the
Pension Fund. However, despite several recent years of better investment returns, and
the implementation of a pre-PPA plan to limit the rate of future benefit accruals, the
Pension Fund's 71.2% funding percentage for the 2008 plan year classified it in the
Endangered Status according to the PPA standards.

The Pension Fund's 2008 Funding Improvement Plan was developed after a
comprehensive examination by the Trustees of various alternatives designed to increase
the funded percentage and continue meeting the minimum funding standards of ERISA
and the PPA.
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2008 Funding Improvement Plan (cont'd)

II. SCHEDULES OF CONTRIBUTIONS AND BENEFITS

The Trustees have agreed to amendments to the Pension Plan which protect
accrued benefits earned prior to August 1, 2008, and which provide for necessary
funding improvement measures through the adoption of changes to future employer
contribution requirements and future benefit accrual terms. A11 Pension Changes
implemented at this time apply solely to covered service and benefits earned on and
after August I , 2008. These amendments provide:

1. Protection Of Benefits Earned Prior To August 1, 2008.

1.1. The 2008 Funding Improvement Plan makes no changes to any
benefits earned under the terms of the Pension Plan prior to August
I, 2008. The Unit Multipliers, monthly benefit options at
retirement, and all other formulas used in computing monthly
benefit amounts for service earned prior to August 1, 2008 are not
affected by the Pension Changes provided by the 2008 Funding
Improvement Plan.

1.2. Benefits being paid to participants who retired prior to August 1,
2008 are not affected by the Pension Changes.

2. Contribution Requirements.

2.1. Annual employer contribution percentage increases, on a
compounded basis, determine the new Unit Multipliers applicable
to service earned on and after August I, 2008.

2.2. Employer contribution increases of at least six (6%) percent,
compounded annually, are required for the highest Unit Multiplier
available for service on and after August 1, 2008.

2.3. The schedules of contribution increases needed to determine Unit
Multipliers for service earned on and after August 1, 2008 measure
the required increase by comparing the highest weekly contribution
rate existing at the end of the 2007 calendar year to the highest
weekly contribution rate achieved by the end of the 2008 calendar
year.
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2008 Funding Improvement Plan (cont'd)

2.4. For years after 2008, the employer contribution increase needed to
determine the Unit Multiplier is calculated by comparing the
highest weekly contribution rate immediately before the
anniversary date of the Collective Bargaining Agreement to the
weekly contribution rate on that anniversary date.

3. Changes In Unit Multiplier Based Future Benefit Accruals.

3.1. Unit Multipliers applicable to service earned on and after August 1,
2008 will be determined on the basis of employer contribution
increases occurring during the 2008 calendar year, and thereafter
on the anniversary date of the Collective Bargaining Agreement.
Unit Multipliers will range from one (1%) percent to four-tenths of
one (0.40%) percent, as determined under the following schedules
of contribution increases and benefits:

Default
Sched.

Top
Sched.

Contribution
Increase of:

0% 1% 2% 3% 4% 5% 6%

Unit
Multiplier

0.4% 0.5% 0.6% 0.7% 0.8% 0.9% 1.0%

3.2 The above schedules of contribution increases and benefits will be
applicable for the period beginning August I , 2008 until the expiration
of a Collective Bargaining Agreement or Participation Agreement.

33 The PPA requires annual updates to the above schedules of
contribution increases and benefits if the funded status of the Pension
Fund changes.

3.4. In the event the bargaining parties have agreed to pension contribution
terms by renewing an expired collective bargaining agreement
between January 1, 2008 and July 31, 2008 in reliance on an under-
standing that the negotiated increase would be sufficient for the 1.00%
Unit Multiplier, the Pension Fund shall apply the 1.00% Unit
Multiplier for the period on and prior to January 1, 2010.
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2008 Funding Improvement Plan (cont'd)

3.5. Pursuant to a request from a Bargaining Party for confirmation as
to whether a current or proposed schedule of contribution increases
qualifies for the 1.00% Unit Multiplier, the Pension Fund shall
apply the 1.0% Unit Multiplier in any instance in which the
Pension Fund Actuary certifies that the specific contribution
increase schedule under consideration produces an equivalent or
better funding improvement solution than the annual contribution
increase standard stated herein in this Paragraph 3.

4. Other Changes In Future Benefits.

4.1. All benefits earned following August 1, 2008, including any
portion of the Special 25-And-Out or 30-And-Out Benefits, are
subject to less favorable Joint and Survivor and Ten Year Certain
reduction factors. However, benefits earned prior to August 1,
2008 will be calculated under reduction factors (if any) in effect
prior to August 1, 2008.

4.2. Normal Retirement Age will be increased from age 60 to age 62 for
benefits earned after August 1, 2008 and such benefits are subject
to less favorable early retirement reduction factors from age 62.

4.3. All participants continue to be eligible for the 25-And-Out Benefit
(Accrued Benefit) and the 30-And-Out Benefit (Accrued Benefit)
for service earned prior to August I , 2008. Benefits for service on
and after August 1, 2008 will be determined under the new Unit
Multipliers and new early retirement reduction factors.

4.4. The pro-rata portion of one or more of the Special 25-And-Out
Benefits ($1,500, $2,000 or $2,500) or Special 30-And-Out
Benefits ($2,000, $3,000 or $3,500) will continue for any
participant whose Collective Bargaining Agreement meets
eligibility for the applicable Special Benefit by the end of the 2008
plan year. At retirement, a participant will be required to satisfy
the years-of-service, age and the "no voluntary withdrawar
conditions of each applicable Special Benefit. The pro-rata portion
of each applicable Special Benefit will be the fraction consisting of
the contributory service earned prior to August 1, 2008 divided by
the contributory service earned at retirement. Benefits for service
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2008 Funding Improvement Plan (cont'd)

on and after August 1, 2008 will be determined under the new Unit
Multipliers and reduction factors.

4.5. Notwithstanding the above, the Special 25-And-Out Benefits
($1,500, $2,000 or $2,500) or Special 30-And-Out Benefits
($2,000, $3,000 or $3,500), will continue for any participant whose
employer contributes at or above the $225 weekly level by the end
the 2008 calendar year, without regard to the pro-rata provision set
forth in Section 4.4. However, the new Joint and Survivor, Ten
Year Certain and the early retirement reduction factors for
retirement before age 62 will be applied for the portion of each
applicable Special Benefit relating to service earned after August 1,
2008.

III. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Funding
Improvement Plan and the schedules of contribution rates and benefits. The PPA
provides that the Funding Improvement Plan shall terminate in a year in which a
pension plan is certified as being in Critical Status. Therefore, any plan year after 2008
may require that different default and alternative schedules be selected in that plan year
to avoid imposition of a surcharge if the Pension Fund is certified as being in Critical
Status. No surcharge applies if the schedule of contributions and benefits in place
satisfies the applicable PPA standards in effect at that time.

The Trustees have designed the 2008 Funding Improvement Plan under
reasonable actuarial assumptions which forecast that the Pension Fund will meet the
PPA contribution and benefit standards for a Critical Status Rehabilitation Plan, if
required.

The Pension Fund's progress toward achieving the PPA standards will be annually
certified and reported to the participants, the contributing employers and the
participating unions.

IV. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modifications to
this Funding Improvement Plan that may be required pursuant to the PPA.
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2008 Funding Improvement Plan (cont'd)

The 2008 Funding Improvement Plan, following approval by the Trustees of the

Western Pennsylvania Teamsters and Employers Pension Fund on May 21, 2008,

was adopted as of that date, and modified by the Trustees on May 27, 2008 and

July 9, 2008, subject to the terms and conditions stated herein.
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2019 UPDATE TO THE 2010 REHABILITATION PLAN

At the beginning of 2008, the Pension Fund was certified by its actuary to be in
endangered status under the Pension Protection Act of 2006, and a funding improvement
plan was adopted effective August 1, 2008. Later that year and into 2009, the global
financial crisis caused the Pension Fund to suffer significant investment losses. The
Pension Fund elected to retain certification as an endangered plan in 2009. In 2010, the
Pension Fund was certified to be in critical status and the Trustees of the Pension Fund
worked to replace the funding improvement plans with a rehabilitation plan including all
the reasonable measures needed for the Pension Fund to emerge from critical status by
the end of the rehabilitation period. The 2010 Rehabilitation Plan was adopted on
November 23, 2010 and implemented for the 201 1 plan year.

Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider
whether all reasonable rneasures necessary to meet the goals of the Rehabilitation Plan
have been taken and continue to be taken, and whether changes to contribution and
benefit schedules are appropriate. In 2013, the Rehabilitation Plan was updated to add
contribution and benefit schedules for Distressed Employers in order to permit the
continued participation of certain large employers who operate under severe econornic
distress and require relief to enable the employer from shutting down and liquidating in
bankruptcy.

Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and
emerge from critical status at a later time. Based on their evaluation of the
reasonableness of 6% annual contribution increases, future benefit accruals of 0.5%,
increases in the normal retirement age, and elimination of certain adjustable benefits, the
Trustees determined that no changes were warranted at that time.

In March, 2017, the Pension Fund's actuary certified that the Plan was projected to enter
"insolvency" status in less than 15 years unless the Trustees considered new tools
available under the Multiemployer Pension Reform Act of 2014 ("MPRA")
amendments to the Internal Revenue Code and ERISA. During 2017, the Trustees
announced their intention to develop a benefit suspension plan under MPRA and
procedures set forth in Treasury Department Final Regulations published April 28, 2016
and Revenue Proceeding 2017-43. The purpose and goal of a MPRA benefit suspension
plan is to avoid insolvency.

Based on advice and projections from its actuary, the Trustees reviewed the measures
available under the Pension Protection Act and determined that all reasonable rneasures
available under that law had been taken because most adjustable benefits had been
reduced or eliminated, future benefit accruals had been reduced to 0.5% of
contributions, the normal retirement age was increased to age 65, and employers were ma 
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

obligated to make substantial annual contribution increases. During 2017 — 2018, the
Trustees embarked on a project of investigating the option of applying to the U.S.
Treasury Department for permission to suspend benefits to no more than the extent
necessary to avoid insolvency. The Trustees also evaluated industry trends,
cornpensation levels, the need to encourage support of active participants and employers
in maintaining the Plan, and the question of whether perpetual, substantial annual
contribution increases were sustainable and, if not, what Ievel would be sustainable and
for what period.

In 2017, the Trustees commissioned an economic study to assist them in evaluating the
question of whether continued 6% annual contribution increases under the 2010
Rehabilitation Plan were sustainable. The Trustees were aware that some employers not
facing imminent economic distress had nevertheless voluntarily withdrawn. Upon
investigation it was learned they were concerned over the Rehabilitation Plan's
requirement of continuing 6% annual contribution increases and the fact that annual
withdrawal liability payments are generally limited to 20 years at a fixed amount.

On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan's
requirement that employers perpetually increase contribution rates by 6% annual was
counterproductive and unsustainable. They determined that the 6% increase
requirement tends to foster withdrawals and was therefore no longer a sustainable, or
reasonable measure to forestall insolvency.

The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under
the Preferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a
collective bargaining agreement specifically provided for stated dollar increases. The
Trustees determined that no further changes would be reasonable and that the Pension
Fund was making the scheduled progress that had been anticipated when the Original
2010 Rehabilitation Plan was adopted. In addition, the Trustees observed that most
contributing employers face competition from competitors which do not provide defined
benefit plans and incur significantly lower retirement costs. In many cases, in order to
stay competitive, contributing employers have offset their increasing contribution cost
by negotiating general wage offsets which reflect the increased cost of pension
contributions. This has had a tendency to lessen participants' willingness to continue
support for the Pension Fund.

On September 24, 2018, the Trustees filed an application under MPRA to reduce
benefits, including benefits of retirees and survivors, by up to 30%, subject to certain
statutory and other limitations. The U.S. Treasury Department approved the Pension
Fund's proposed suspension of benefit amendment and, following a participant vote,
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

Treasury authorized the Pension Fund to implement the Pension Fund's Suspension of
Benefits Amendment to the Plan Document.

On August 1, 2019, the Pension Fund implemented a suspension of benefits as
authorized under MPRA and, as a result, the Pension Fund was projected to avoid
insolvency and eventually emerge from critical status

The following contains all provisions of the 2019 Update to the 2010 Rehabilitation.
The objective of the Pension Fund's Rehabilitation Plan is to avoid insolvency and
emerge from critical status at some point after the rehabilitation period.

The Rehabilitation Plan which is restated herein contains three Schedules (`Preferred",
"Default" and "Distressed"). Upon the stated expiration date of a collective bargaining
agreement or participation agreement, the Rehabilitation Plan and the PPA require that
Bargaining Parties must select either the Preferred or Default Schedule. Participants
who are active members of an employer who voluntarily withdraws under the
circumstances set forth in Section E are subject to the Default Benefit Schedule. The
Distressed Employer Schedule may only be selected upon a finding by the Trustees, in
their sole discretion, that the employer meets all qualifications for the Distressed
Employer Schedule.

All current contributing employers are presently subject to the Preferred Schedule or the
Distressed Schedule, and those contribution increases are fully benefit bearing. As
required by law, this Rehabilitation Plan allows employers and bargaining
representatives to select a Default Schedule; which provides for increases which are not
benefit bearing. No active employer is currently subject to contribution increases under
the Default Schedule. All employers and Bargaining Parties who have selected, or
otherwise agreed to follow the current Preferred Schedule, shall be deemed to continue
having that selection applied unless notice of rescission of that Schedule, and selection
of a different Schedule, is provided to the Pension Fund at least 30-days prior to the
stated termination date of the collective bargaining agreement or participation
agreement. In the event the Bargaining Parties cannot agree to selection of a Schedule
within 180 days, the Schedule followed during the most recent collective bargaining
agreernent or participation agreement will be implemented according ERISA Section
305(e)(3)(C)(ii). Bargaining Parties who select a Rehabilitation Plan Schedule can rely
on the contribution rates for the duration of their collective bargaining agreement,
subject to a maximum term of five years.
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least 3.5%, compounded annually, in pending,
renewed or amended collective bargaining agreements and participation
agreements. The Unit Multiplier percentage used for benefit accruals for service
earned on and after February 1, 2011 is equal to 0.5% of contributions.
Adjustable Benefits are retained, reduced or eliminated to a lesser degree under
the Preferred Schedule than under the Default Schedule or the Distressed
Employer Schedule, as described below. ALL, BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL, BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION
AMENDMENT TO THE PENSION PLAN DOCUMENT. BENEFITS
EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED
UNDER THE MPRA BENEFIT SUSPENSION.

A.1. Benefits Earned Prior to August 1 2008

A.1.1. Aside from any benefits suspended under the MPRA Amendment, there
is no change to accrued benefits earned prior to August 1, 2008 and
payable under the straight life option at Normal Retirement Age 60. A.
participant can still retire at Early Retirement. Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.

A.1.2. Aside from any benefits suspended under the MPRA Amendment,
Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out (S2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any time and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Aside from any benefits suspended under the MPRA Amendment,
Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000

NB
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by February 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1, 2008 benefit paid; however,
an early retirement reduction applies if retirement is before age 55.

A.1.4. Aside frorn any benefits suspended under the MPRA Amendment, there
is no change to the pre-August 1, 2008 portion of the standard early
retirement benefit for participants who are eligible by February 1, 2011,
based on having attained Age 55 and 15 years of Credited Service.

A.1.5. Aside from any benefits suspended under the MPRA Amendment,
Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by February 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to benefits earned for service between August 1,
2008 and February 1, 2011 beyond that stated in the 2008 Funding
Improvernent Plan involving application of actuarial reductions for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to early retirement reductions (if any) for service
earned between August I, 2008 and February I, 2011 beyond that stated
in the 2008 Funding Improvement Plan involving application of early
retirement reductions based on a Normal Retirement Age of 62. Vested
participants with pre-August 1, 2008 service continue to be eligible to
retire at Age 60.

A.2.3. Aside frorn any benefits suspended under the MPRA Amendment, there
is no additional change to the 25-And-Out (Accrued), 30-And-Out
(Accrued), and subsequent portions of the Special 25-And-Out ($1,500,
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500)
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

Benefits earned between August 1, 2008 and February 1, 2011 beyond

that stated in the 2008 Funding Improvernent Plan involving application

of all reduction factors for early retirement, Joint & Survivor and Ten

Year Certain options.

A.2.4. Aside from any benefits suspended under the MPRA Amendment, there

is no additional change to the pro-rata treatment of the Special 25-And-

Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out

($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and

February 1, 2011 beyond that described in the 2008 Funding

Improvement Plan involving application of reduction factors for early

retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. Aside from any benefits suspended under the MPRA Amendment, there

is no additional change to the continuation of the Special 25-And-Out

($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or

$3,500) Benefits, as described in the 2008 Funding Improvement Plan

for any participant whose employer contributed at or above the $225

weekly level by the end of the 2008 Plan Year for benefits earned

between August 1, 2008 and February I , 2011 beyond that described in

the 2008 Funding Improvement Plan involving application of reduction

factors for early retirement, Joint & Survivor and Ten Year Certain

options.

A.3. Benefits Earned After February 1, 2011

A.3.1. Aside from any benefits suspended under the MPRA Amendment, for

service earned on or after February 1, 2011, the Unit Multiplier

percentage is 0.5% of contributions, including contribution increases

required under the Preferred Schedule (i.e. future contribution increases

are benefit bearing).

A.3.2. Aside from any benefits suspended under the MPRA Amendment, early

retirernent, Joint & Survivor and Ten Year Certain reductions apply for

all Accrued and Special benefits earned on or after February 1, 2011.

Early retirement reductions are based on a Normal Retirement Age of

65. However, vested participants who entered the Pension Fund prior to

August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60

or Age 62, respectively.
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

A.3.3. Aside from any benefits suspended under the MPRA Amendment,
Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. Aside from any benefits suspended under the MPRA Amendment, for
all participants (other than "Top Tier Participants", as defined in Section
A.3.4.a), accruals under the 25 Year $1,500/$2,000/$2,500 Monthly and
the 30 year $2,000/$2,500/$3,000 Monthly Special Benefit levels are
frozen at pro rata levels based on service as of December 31, 2017,
should the participant ultimately achieve the service requirement, and
continue to be subject to the early retirement, Joint & Survivor and Ten
Year Certain reductions stated in A.3.2.

A.3.4.a. The Special 30-And-Out $3,500 Benefit at age 55 for a Top
Tier Participant, is a limitation to the 30% MPRA benefit
suspension. A Top Tier Participant is any participant whose
employer contributed at or above the $225 weekly level by the end of
the 2008 Plan Year, and who was active in preferred status as of
January 1, 2018. Accruals for a Top Tier Participant continues under
the Special 30-And-Out $3,500 Benefit at age 55 as a floor level
limitation to the maximum 30% MPRA benefit suspension (subject
to reduction for benefits earned on and after August 1, 2008 for early
retirement and reduction for conversion to a form of annuity other
than a Straight Life Annuity). The 30% MPRA benefit reduction of
a Top Tier participant will not result in a benefit below a floor level.
If the unit multiplier based accrued benefit after the 30% reduction is
less than the amount accrued under the age 55 and 30 Year $3,500
Monthly Special Benefit level (the "floor level"), the reduction is
limited to the benefits accrued under the age 55 and 30 Year $3,500
Monthly Special Benefit level through December 31, 2017. Accrual
at the rate under this $3,500 Special Benefit level, if greater than the
contribution based unit multiplier, continues into the future.

-69-



2019 Update to the 2010 Rehabilitation Plan (coned)

A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. Aside from any benefits suspended under the MPRA Amendment, there
is no change in any earned benefit of participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration. The amount of any disability benefit
granted to a participant is not reduced under MPRA.

A.4.4. Aside from any benefits suspended under the MPRA Amendment, there
is no change to the 10 Year Certain Pre-Retirement Survivor Benefit,
subject to actuarial reduction for that portion earned after August l,
2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule requires that beginning with the anniversary of
the collective bargaining or participation agreement in the 2019 calendar
year, there shall be minimum annual contribution increases of 3.5%,
compounded annually, beginning no later than the last day of the 2019
Plan Year, unless the collective bargaining or participation agreement in
effect provides for specific, higher contribution dollar amount.

A.5.2. Collective bargaining agreements and participant agreements currently
under the Preferred Schedule which provide that contributions shall
follow the Rehabilitation Plan as updated, are subject to 3.5% annual
contribution requirements.
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B. Default Schedule

The Bargaining Parties rnay select this Default Schedule, which provides a frozen
Unit Multiplier for future benefit accruals. The Default Schedule automatically
applies to active participants of an employer who negotiates out of the Pension
Fund as explained below in Section E.l. The Default Schedule contains a
significantly greater elimination or reduction in Adjustable Benefits than the
Preferred Schedule, as set forth below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION
AMENDMENT TO THE PENSION PLAN DOCUMENT. BENEFITS
EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED
UNDER THE MPRA BENEFIT SUSPENSION.

If the Default Schedule is selected, the Pension Fund will not accept any
subsequent collective bargaining agreements covering that bargaining unit which
selects the Preferred Schedule, except as determined by the Board of Trustees, in
their sole discretion.

B.1. Benefits

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the
Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen as of the date the Default
Schedule is applied.

B.1.2. Aside from any benefits suspended under the MPRA Amendment,
contribution increases are non-benefit bearing. This means that the Unit
Multiplier percentage will only apply to the contribution rate in effect
immediately before the selection of the Default Schedule.

B.1.3. Aside from any benefits suspended under the MPRA Amendment, for
service earned on or after February 1, 2011, the Normal Retirement Age
is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for participants upon
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2019 Update to the 2010 Rehabilitation Plan (coned)

attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15 Years of Credited Service.

B.1.4. Aside from any benefits suspended under the MPRA Amendment, the
Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out
($2,000 or $3,000) Benefits, as described in the 2008 Funding
Improvement Plan for any participant whose employer contributed at or
above the $225 weekly level by the end of the 2008 Plan Year, will be
frozen at the accrued level as of the earlier of December 31, 2017 or the
date a participant becomes subject to the Default Schedule. Such
participant will not be entitled to any additional accruals under those
Special Benefit Levels. In addition, reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options will apply to
all accrued and Special benefits earned including the portion of benefits
earned prior to August 1, 2008.

B.1.4.a. Aside from any benefits suspended under the MPRA Amendment, a
Top Tier Participant who becomes subject to the Default Schedule
will cease continuing to accrue benefits under the Special 30-And-
Out $3,500 Benefit at age 55 for purposes of the MPRA
Amendment's "floor level" limitation as of the date the participant
becomes subject to the Default Schedule. Such participant will not
be entitled to any additional accruals under those Special Benefit
Levels. ln addition, reduction factors for early retirement, Joint &
Survivor and Ten Year Certain options will apply to all accrued and
Special benefits earned, including the portion of benefits earned prior
to August 1, 2008.

B.1.5. Aside from any benefits suspended under the MPRA Amendment, there
is no change in any earned benefit of participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for participants retiring after February 1,
2011

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration. The amount of any disability benefit
granted to a participant is not reduced under MPRA.

-72-



2019 Update to the 2010 Rehabilitation Plan (cont'd)

B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1 . Contribution increases of eight (8%) percent, compounded annually are
required.

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Aside from any benefits suspended under the MPRA Amendment,
Participants who are neither covered under a Preferred Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
one-half the Unit Multiplier percentage applicable as of Januaty 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Employer Schedule
The Trustees, in their sole discretion, may accept a collective bargaining agreement with
contribution rates not in compliance with either the Preferred or Default Schedules
under circumstances including, but not limited to, the situation where a large employer's
financial condition has deteriorated and its creditors compel it to reorganize its
ownership interests and labor obligations as a condition of forbearing default. On a case
by case basis, the Trustees, in their sole discretion, may accept non-conforming
contributions and grant corresponding reduced benefits where it is determined that
rejecting the collective bargaining agreement and assessing withdrawal liability is not in
the best interest of the Pension Fund. The specific qualifications for the Distressed
Employer Schedule are set forth below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO THE
PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO
THE PENSION PLAN DOCUMENT. BENEFITS EARNED ON AND AFTER
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT
SUSPENSION.

D.1. Qualifications for the Distressed Employer Schedule

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining agreement
pension contribution obligation provisions;

D.1.2. the employer is a large employer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reimburse the Fund for all fees and expenses incurred by the Fund for this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reirnbursement to be
made at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation under a Rehabilitation Plan Schedule provided by the Fund due
to an inability to remain current in its contribution obligations, and the
employer was in temporary termination status immediately prior to its request
for re-entry as a distressed employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
in the best interest of the Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1. After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of at least
8.00% annually. Alternatively, subject to the approval of the Trustees, the
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

required 8.00% increase in the annual contribution rate, or any portion thereof,
may be satisfied through a reduction of the 0.5% accrual rate.

D.2.2. In recognition of the reduced funding improvement resulting from a
distressed employer's gap in contributions and the Fund's acceptance of
reduced contributions under the Distressed Employer Schedule, adjustments to
the distressed employer's potential withdrawal liability will use contribution
rates, including any inputted increases, as if the employer's collective
bargaining agreement prior to the reduced contributions had complied with
Preferred Schedule. The contribution base units shall be the greater of the
actual contribution base units while participating in the Distressed Employer
Schedule or an average of the contribution base units during the three years
immediately before the year in which contributions fell below an established
PPA contribution schedule. With respect to any gap in contributions due to a
temporary termination or cessation of contributions, the employer's
contributions shall be irnputed for any such gap period solely for the purpose
of calculating withdrawal liability.

E. Inactive Vested Participants

Aside from any benefits suspended under the MPRA Amendment, Inactive
Vested Participants who never had covered service under the Rehabilitation Plan
Preferred Schedule shall be covered under the terms of the Default Schedule.
However, if prior to the commencement of benefits, an Inactive Vested
Participant returns to covered service (except for service covered under a Default
Schedule or a Distressed Employer Schedule) and earns one year (52 weeks) of
Credited Service under this Fund (or a Fund having a reciprocal agreement with
this Fund), Adjustable Benefits will be restored to the level provided under the
Preferred Schedule. Once a participant becomes covered under either the
Preferred or Default Schedule, the Schedule applicable at the time the participant
leaves active service shall govern the determination of that individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a participant
whose last covered service in the Pension Fund is with the employer whose
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
termination. The Trustees, in their sole discretion, may permit participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the Schedule applicable at
the time the participant leaves active service shall govern the determination of
that individual's adjustable benefits. If the Trustees, in their sole discretion,
determine that an employer has discontinued operations, and thus terminated its
contributing employer status, participants who have their employment terminated,
retain or lose adjustable benefits as determined under the Schedule applicable to
their group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may,
in their sole discretion, determine that work for a reorganized ernployer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
deterrnine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.
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G. ANNUAL UPDATES TO REHABILITATION PLAN

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives of the 2010 Rehabilitation Plan and annual updates. In view of the
factors summarized in their MPRA Application of September 24, 2018, and in
light of their irnplementation of MPRA benefit suspensions on August 1, 2019,
the Trustees continue to believe that all reasonable measures have and continue to
be taken to avoid insolvency. As the result of the approval and implementation of
the suspension of benefits under MRPA, the Pension Fund was able to irnprove
from critical and declining status to critical status for 2020, and is projected to
avoid insolvency and to emerge from critical status at a later time. If not for the
implementation of the Pension Fund's suspension of benefits under MPRA, the
Pension Fund would not have been able to project the avoidance of insolvency.

On an annual basis during the period of the benefit suspension, the Trustees will
review all factors taken into account in determining whether the Pension Fund
continues taking all reasonable measures to avoid insolvency and, based upon
studies and projections of its actuary, will determine whether the Pension Fund
would not be projected to avoid insolvency if no suspension of benefits were
applied under the Plan.

If a future Annual Update to the Rehabilitation Plan requires a greater
contribution increase, Bargaining Parties who have relied upon or who are
deerned to be in compliance with any PPA schedule of contributions may rely on
those contribution requirements for the duration of their collective bargaining
agreement, subject to a maximum terrn of five years. Notices of any changes to
these Rehabilitation Plan Schedules will be provided promptly upon modification.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to this
Rehabilitation Plan that may be required. The Trustees have the power, authority, and
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and
Schedules.
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ADOPTION OF SUSPENSION PLAN IN ACORDANCE WITH THE 
MULTIEMPLOYER PENSION REFORM ACT OF 2014 

The Multiemployer Pension Reform Act of 2014 ("MPRA") amended the Internal
Revenue Code, 26 U.S.C. Section 432(e)(9) and Section 305(e)(9) of the Employee
Retirement Income Security Act ("ERISA"), 29 U.S.C. Section 1085(e)(9), and
authorizes any multiemployer pension fund which has been certified by its actuary to
face insolvency in fifteen years or less to file an "Application for Approval of Pension
Suspension of Benefits" (herein sometimes referred to as the "Proposed Benefit
Reduction") with the Secretary of Treasury of the United States Treasury Department
proposing amending the Plan to suspend benefits in order to avoid insolvency.

The Western Pennsylvania Teamsters and Employers Pension Fund (the "Plae or
"Pension Fund") was eligible to apply for approval of this proposed benefit reduction
because it has been certified by its actuary to be in "Critical and Declining Status",
meaning that based on the Plan actuary's forecasts and assumptions, it would likely
become insolvent in less than fifteen years. In order to avoid insolvency and to ensure
continuation of the Plan for a prolonged period, the Board of Trustees has developed
this proposed benefit reduction which is designed to avoid insolvency by reducing
benefits as of a proposed effective date of August 1, 2019. Since the proposal involves
a perrnanent suspension, subject to limitations described in further detail herein, this
application refers to the benefit suspension as the proposed benefit reduction.

Internal Revenue Code Section 432(e)(9)(G) requires that the Secretary of Treasury
shall approve an application for suspension of benefits upon finding that a plan is
eligible under MPRA, and that it has satisfied the criteria set forth in Code Section
432(e)(9)(C), (D),(E) and (F). Interested parties may review the entire application on
the Treasury Department's website www.treasury.gov/services/Pages/Benefit-
Suspensions.aspx and can also file comments from links appearing on that website. The
Secretary of Treasury's decision whether to approve the application is required within
225 days. Notice of an application to suspend benefits which has been approved by the
Secretary of Treasury must be issued to participants, together with ballots for voting to
approve or reject the proposed benefit reduction.

The application was submitted by the Board of Trustees of the Western Pennsylvania
Teamsters and Employers Pension Fund pursuant to the Department of Treasury Final
Regulations, 26 C.F.R. 1.432.(e)(9)-1, published April 28, 2016, and Rev. Proc. 2017-
43. The application proposes that this benefit suspension plan becomes effective August
l, 2019. The application was approved by the Department of Treasury and the results of
the required ballot and voting process confirmed that the suspension could take place.
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Suspension Plan (cont'd1

Terms of the Plan's Benefit Suspension

(1)The effective date of the proposed suspension was August 1, 2019.

(2) The suspension is permanent.

(3)The proposed suspension calls for a 30% reduction in benefits accrued through
December 31, 2017, but provides a different treatment of two groups or
categories of participants and beneficiaries (other than as a result of
application of the age-based, the PBGC guarantee-based, and the disability-
based limitations of Section 432(e)(9)(D)(i), (ii) and (iii) ("the individual
limitations").

(A) The suspension is a 30% reduction in benefits accrued through December
31, 2017 for the largest group, which is comprised of retirees and
beneficiaries in pay status as of January 1, 2018, participants who are not in
active covered employment and beneficiaries not yet in pay status, and all
active participants who are not covered at the "Top Tiee' contribution level as
of January 1, 2018 (as described below).

(B) The application proposes a 30% reduction in benefits accrued through
December 31, 2017 for active participants in covered service as of January l,
2018 at the Top Tier contribution level or higher, subject to the following
limitation. The 30% benefit reduction of a Top Tier participant will not result
in a benefit below a floor level. If the benefit after the 30% reduction is less
than the amount accrued under the age 55 and 30 year $3,500 monthly
Special Benefit level (the "floor level"), the reduction is limited to the
benefits accrued under the age 55 and 30 year $3,500 monthly Special Benefit
level through December 31, 2017. Accrual at the rate under this $3,500
Special Benefit level, if greater than the contribution based unit multiplier
continues into the future. (Notwithstanding this limitation, the portion of this
benefit earned on and after August 1, 2008 will continue to be subject to
reduction for early retirement and reduction for conversion to a form of
annuity other than a Straight Life Annuity).

(C) Accruals under the 25 year $1,500/$2,000/$2,500 Monthly and the 30
year $2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro-
rata levels based on service as of December 31, 2017.
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Definition of the Top Tier contribution level group and Contribution
Based Unit Multipliers

The "Top Tier" contribution level group or category was created under the
Pension Fund's 2008 Funding Improvement Plan and defined as participants
covered by employers who reached a contribution rate of $225 per week or
higher by December 31, 2008 and who increased contribution rates as
required under the highest or preferred contribution structure through the
Pension Fund's 2010 Rehabilitation Plan. Since August 1, 2008, only the Top
Tier groups have continued to accrue benefits under the greater of the
contribution-based unit multiplier accrual or under a Special Benefit Level
accrual. The Top Tier contribution level as of January l, 2018 is $380 per
week or higher.

The "Contribution Based Unit Multiplier" benefit is a monthly amount to be
paid at normal retirement age, which is determined for annual periods during
which the participant is in active covered service with an employer
contributing at a defined contribution rate. Prior to 1982, unit multiplier
increases applied to past credited service. In 1982, unit multiplier increases
were no longer applied for past credited service, but rather applied
prospectively for service earned after the date a change in contribution rates
was provided. Between 1991 and July 1, 2006, unit multipliers were
determined under a 3 for 2 formula applied separately on increased
contributions, which set the unit multiplier in proportion to annual
contribution rate increases. Beginning on July 1, 2006, a "percentage of
contributions" method was adopted for setting unit multipliers prospectively.
Service earned on and after each prospective contribution-based unit
multiplier increase is added to the accrual earned prior to that increase.

As part of the suspension process, the Trustees had determined that the different
treatment for Top Tier participants involving preserving the $3,500 Special Benefit was
needed to maintain their support for continued participation in the Plan. The Trustees
recognized that this group's continued support is crucial to survival of the Plan. The
weighted average contribution rate of all Top Tier groups as of Januaty 1, 2018 was
$524.62, compared to $128.16 for all other groups. The Top Tier is primarily populated
by participants employed by United Parcel Service ("UPS"), the Plan's largest
contributing employer who pays at the highest contribution rate. At the time of the
application, the UPS group accounted for 1,117 active participants and approximately
$31 million in contributions.
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BEYER-BARBER COMPANY
1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

PHONE 610-435-9577
FAX 610-435-2663

www.beyerbarber.com

March 30, 2020

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund
900 Parish Street, Suite 101
Pittsburgh, PA 15220

RE: Actuarial Certification of Funding Status as of January 1, 2020

Trustees:

In accordance with the provisions of the Pension Protection Act of 2006 (PPA) as
amended by the Multiemployer Pension Reform Act of 2014 (MPRA), I have prepared an
actuarial certification of the funding status of the Western Pennsylvania Teamsters and
Employers Pension Fund as of January 1, 2020. The attached report provides details of
the actuarial and projection assumptions and methods used, the resultant projections and
the results of the application of the PPA status testing performed.

As of January 1, 2020 the plan is IN CRITICAL STATUS as defined in Section
432 of the Internal Revenue Code. This determination has been made in accordance with
generally accepted actuarial principles and practices and my understanding of the law. A
copy of this certification will be mailed to the Secretary of the Treasury as required by
law.

I am prepared to assist the Fund in communicating the funding status information
to the interested parties which must be done within 30 days of this certification by April
29, 2020.

Randee W. Sekol, EA, MAAA, MSPA, FCA
CEO & Chief Actuary

) Employee Benefit and Actuarial Consultants



ACTUARIAL CERTIFICATION OF FUNDING STATUS
UNDER THE PENSION PROTECTION ACT OF 2006

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Western Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Western Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220
Phone: 412-362-4200

Plan Year of Certification: January 1, 2020 to December 31, 2020

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund is
IN CRITICAL STATUS for the 2020 plan year as defined under Section 432 of the Internal
Revenue Code. My projections are based on the Actuarial Valuation that was prepared as of
January 1, 2019.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multiemployer plan in accordance with the law for the 2020 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

Randee W. Sekol, EA, 4 A A • , MSPA, FCA
Enrolled Actuary No. 17-0 92
Beyer-Barber Company
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: March 30, 2020



EXHIBIT I

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2020

CRITICAL STATUS TESTING - The Fund is in Critical Status if one or more of the following tests
is met.

Test 1 
1. Was the plan certified to be in Critical Status

for the prior plan year?
2. Is the plan projected to have an accumulated

funding deficiency for the plan year or any
of the 9 succeeding plan years, without regard
to the use of the shortfall method but taking
into account extensions of amortization
periods under Section 304(d) of ERISA?

3. Critical status if both #1 and #2 are YES?

Test 2 
1. Is Funded Percentage below 65%?
2. Is the sum of assets and the present value of

expected contributions for the current plan
year and each of the next 6 plan years less
than the present value of benefits to be paid
during that period?

3. Critical status if both #1 and #2 are YES?

Test 3 
1. Does the plan have an accumulated funding

deficiency in the current plan year before
consideration of amortization extensions?

2. Is the plan projected to have an accumulated
funding deficiency within the 3 succeeding
plan years (4 succeeding plan years if the
Funded Percentage is 65% or less) before
consideration of amortization extensions?

3. Critical Status if either #1 or #2 is YES?

YES

YES
CRITICAL

YES

NO
NOT CRITICAL

YES

YES
CRITICAL

Test 4 
1. Does normal cost plus interest on the unfunded

accrued liability exceed the expected contributions? YES
2. Is the present value of nonforfeitable benefits for

inactives greater than the present value of
nonforfeitable benefits for actives? YES
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EXHIBIT I, cont'd

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2020

CRITICAL STATUS TESTING, cont'd
Test 4, coned 

3. Does the plan have an expected accumulated
funding deficiency for the current plan year or
for any of the succeeding 4 plan years before
consideration of amortization extensions?

4. Critical Status if #1, #2 and #3 are "YES"?

Test 5 
1. Is the sum of the market value of assets plus the

expected contributions for the current and 4
succeeding plan years less than the present value
of benefits expected to be paid during that period
including plan expenses?

2. Critical Status if #1 is "YES"?

YES

NO

CRITICAL

NOT CRITICAL

CONCLUSION: THE PLAN IS IN CRITICAL STATUS

CRITICAL AND DECLINING STATUS TESTING — The Fund is in Critical and Declining Status if
one or more of the following tests is met.

Test 1 
1. Is the plan in Critical Status?
2. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
14 plan years?

3. Critical and Declining Status if both #1 and #2
are "YES"?

YES

NO

NOT CRITICAL & DECLINING

Test 2 
1. Is the plan in Critical Status? YES
2. Is Funded Percentage below 80%? YES
3. Is the inactive to active participant ratio

greater than 2 to 1? YES
4. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
19 plan years? NO

5. Critical and Declining Status if either #2 or #3
is "YES" and both #1 and #4 are "YES"? NOT CRITICAL & DECLINING

CONCLUSION: THE PLAN IS NOT IN CRITICAL AND DECLINING STATUS
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ENDANGERED STATUS TESTING

1. Is the plan in Critical or Critical and Declining Status? YES
2. Is Funded Percentage below 80%? YES
3. Does the plan have an expected accumulated

funding deficiency for the current plan year or
for any of the succeeding 6 plan years taking
into account any extension of amortization
periods under Section 304(d) of ERISA? YES

4. Endangered Status if #1 is "NW and either
#2 or #3 is "YES"? NOT ENDANGERED

CONCLUSION: THE PLAN IS IN NOT IN ENDANGERED STATUS
BECAUSE IT IS IN CRITICAL STATUS 
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EXHIBIT II

PENSION PROTECTION ACT OF 2006

PROJECTION RESULTS FOR 2020

Plan

Year

Active

Po ulation

Inactive

Po ulation

Actuarial

Value

of Assets

Accrued

Liability

Funded

Percentage

FSA Credit

Balance w/o

Amortization

Extension

2020 3,718 18,133 $570,729,438 $1,369,561,653 41.7% ($324,887,314)

2021 3,640 18,303 565,728,654 1,361,351,531 41.6% (394,384,649)

2022 3,565 18,443 559,687,488 1,351,876,767 41.4% (458,964,581)

2023 3,492 18,564 539,601,386 1,341,107,447 40.2% (517,681,491)

2024 3,421 18,665 531,425,296 1,329,002,895 40.0% (574,236,845)

2025 3,352 18,746 509,000,445 1,315,554,669 38.7% (618,643,445)

2026 3,285 18,804 486,441,742 1,300,680,343 37.4% (666,791,515)

2027 3,220 18,844 463,862,361 1,284,276,247 36.1% (720,668,300)

2028 3,158 18,849 441,568,904 1,266,432,362 34.9% (770,042,471)

2029 3,117 18,822 420,402,343 1,247,252,087 33.7% (812,892,145)

2030 3,077 18,779 400,954,062 1,227,055,348 32.7% (836,238,721)

2031 3,038 18,713 383,203,610 1,205,815,240 31.8% (832,864,656)

2032 3,000 18,625 367,417,721 1,183,629,748 31.0% (816,892,431)

2033 2,962 18,522 353,967,949 1,160,606,088 30.5% (790,660,794)

2034 2,926 18,382 342,371,519 1,137,073,490 30.1% (753,029,742)

2035 2,890 18,216 333,163,416 1,113,373,131 29.9% (744,854,007)

2036 2,855 18,031 327,198,516 1,089,805,926 30.0% (731,786,485)

2037 2,820 17,829 323,686,095 1,066,607,150 30.3% (716,347,845)

2038 2,786 17,606 317,909,340 1,044,055,224 30.4% (704,953,489)

2039 2,753 17,367 316,489,885 1,022,428,353 31.0% (689,557,160)

2040 2,720 17,116 316,785,556 1,001,421,626 31.6% (674,190,026)
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EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2020

Assets:
Valued as of: December 31, 2018
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2019 are based on draft financials
prepared by the Fund's accountant and investment summaries and a known investment return for 2019
of 18.1% provided by the Fund's investment consultant. Investment returns for subsequent forecast
years are based on short and long term projected returns developed in conjunction with the Fund
investment consultant starting at 6.2% for 2020, increasing to 6.9% by 2027 and then increasing to an
ultimate rate of 7.68% for all years after 2027.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
teclmiques and actuarial assumptions.

Other Anticipated Changes from Original Valuation/Schedule MB: No changes were made to the
assumptions for interest rate, mortality and turnover.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the next 9 years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.

Basis for projection years: For purposes of testing for Endangered and Critical Status, we consider
only the actual increases in the collective bargaining agreements already scheduled to take effect in
future years. For purposes of testing for Critical and Declining Status, we consider the actual
increases in the collective bargaining agreements already scheduled to take effect for 2019 followed
by 3.5% increases for the subsequent 20 years with no contribution increases thereafter along with
projections of income from current and potentially future withdrawn employers.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

Retirement Age:

Termination:

Expenses:

The RP-2014 Mortality Table with Blue Collar Adjustment adjusted
backward to 2006 using MP-2014 Improvement Scale, then projected
generationally according to Scale MP-2019.

RP-2014 Disability Mortality Table adjusted backward to 2006 using
MP-2014 Improvement Scale, then projected forward generationally
according to Scale MP-2019.

A rate of 7.5% per annum.

Various rates of retirement based on age, service, and eligibility for
certain subsidized and special retirement benefit levels for actives and
terminated vested participants.

Annual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35 for all but UPS actives who are
assumed to terminate according to Scale T-4 unadjusted.

Assumed to be $3.1M for 2020 and increasing by 1.5% per year for
each year thereafter.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.

Form of benefits: 15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Atmuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.
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Assumptions regarding
missing or incomplete data:

Contribution rates:

Contribution base units:

Withdrawal liability
payments:

Projection methodology:

New entrant profiles:

Participants are assumed to be male.
Participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
The benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.

Commencing in 2019, the required increase in contribution rates is the
greater of whatever has already been contractually agreed to or 3.5% per
annum. Based on the Trustees considered opinion, we assume that this
3.5%/year increase in contribution rates can be sustained for the 20 year
period commencing in 2019.

For purposes of the projections, we assume that the number of actives
other than United Parcel Service actives will decline by 3% per year for
the next 9 year period, and then 2% per year for the foreseeable. The
United Parcel Service active group is assumed to remain level. To
accomplish the declining population in the projections, we assume new
entrants replace a portion of the actives that terminate (due to retirement,
termination, death or due to the employer withdrawing). Actives are
assumed to work a consistent number of hours from year to year, so the
net change in the contribution base units (CBUs) from year to year where
applicable results in the assumed decline.

We have assumed ongoing withdrawal liability payments will be made by
employers that have withdrawn based on the payment schedules in their
withdrawal liability assessments. We do not expect payments from these
employers to experience any default.

We have made an assumption that 60% of the assumed future decline in
hours will trigger withdrawal liability assessments in future years. For the
future withdrawal liability assessments, we have reflected an 80%
collection rate.

Data was not grouped — an individual record was valued for each
participant in the Plan.

New entrants were developed for each of three Tier Classifications of
participants and by the renewal date of collective bargaining/participation
agreements based on recent data reporting. They are assumed to enter the
Plan such that the active headcounts decline by assumed levels during
each year of our projections.
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WESTERN PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 
900 PARISH STREET, SUITE 101  Pittsburgh, Pennsylvania 15220 

 Telephone: 1-412-362-4200  Toll Free: 1-800-362-4201 Facsimile: 1-412-362-3133 
Email: contactus@wpapensionfund.com               Website: www.wpapensionfund.com 

_________________________________________________________________________________________ 
 

2021 UPDATE TO THE 2010 REHABILITATION PLAN 
 

The Pension Protection Act of 2006 (“PPA”) requires that the plans which have adopted a 
rehabilitation plan must evaluate their efforts to avoid insolvency and determine whether measures 
previously taken remain reasonable for the upcoming year, which in this case is January 1 to 
December 31, 2022.  This update records the Trustees’ review of the contribution and benefit 
structures presently in place and reflects their determination that contribution and benefit structures 
will not change for 2022.   
 
In updating the Rehabilitation Plan, the Trustees recognize that in 2022 the Pension Fund 
will be eligible to apply for and receive Special Financial Assistance (“SFA”) under the 
American Rescue Plan Act (“ARPA”).  Significantly, one condition for receipt of SFA is the 
reversal of the Pension Fund’s benefit suspensions taken under the Multiemployer Pension 
Reform Act of 2014 (“MPRA”).  When benefit suspensions were implemented in August 
2019, they were the only realistic tool available to avert the Pension Fund’s projected 
insolvency in 2028.  SFA under ARPA is an alternative tool which the Trustees have been 
actively evaluating since enactment of ARPA.   THIS UPDATE CANNOT ANTICIPATE 
WHAT FUNDING IMPROVEMENT MEASURES ARE REASONABLE BEYOND 2022. 
 
As of the date of this 2021 Update, virtually all active employers have participated in the Pension 
Fund since prior to adoption of the first PPA funding improvement plan in 2008.  According to 
their collective bargaining agreements, PPA Selection Agreements, and/or Participation 
Agreements, they have all been required to increase contribution rates annually.  This has been 
seen as a reasonable measure in the past, but the contribution increase requirement is subject to 
reevaluation each year. 
 
This 2021 Update summarizes the history of funding improvement measures taken to improve 
funding under the PPA.  As required by MPRA, and Section 432 (e)(9)(C) of the Internal Revenue 
Code, it includes an annually updated written record demonstrating the projected effect of the 
Pension Fund’s 30% maximum benefit suspension. 
 
At the beginning of 2008, the Pension Fund was certified by its actuary to be in “endangered” 
status under the PPA, and the Trustees of the Pension Fund adopted a funding improvement plan 
effective August 1, 2008.  Later that year and into 2009, the impact of the global financial crisis 
caused the Pension Fund to suffer significant investment losses.  The Pension Fund elected to 
retain certification as an endangered plan in 2009.  In early 2010, the Pension Fund’s actuary 
certified that the plan was in “critical” status.  As required by the PPA, the Trustees reviewed 
forecasts of industry trends and studied what reasonable measures could be taken to emerge from 
critical status.  They replaced the funding improvement plan with the 2010 Rehabilitation Plan – 
a series of mandatory contribution increases, reduced future benefit accrual rates and the 
elimination of certain adjustable benefits which were deemed to be the reasonable measures 
needed for the Pension Fund to emerge from critical status by the end of the rehabilitation period.  
The 2010 Rehabilitation Plan was adopted on November 23, 2010 and implemented for the 2011 
plan year. 

mailto:contactus@wpapensionfund.com
http://www.wpapensionfund.com/
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Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider whether all 
reasonable measures necessary to meet the goals of the Rehabilitation Plan have been taken and 
continue to be taken, and whether changes to contribution and benefit schedules are appropriate.  
In 2013, the Rehabilitation Plan was updated to add contribution and benefit schedules for 
Distressed Employers in order to permit the continued participation of certain large employers who 
operate under severe economic distress and require relief to enable the employer from shutting 
down and liquidating in bankruptcy.   
 
Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and emerge 
from critical status at a later time.  Based on their evaluation of the reasonableness of 6% annual 
contribution increases, future benefit accruals of 0.5%, increases in the normal retirement age, and 
elimination of certain adjustable benefits, the Trustees determined that no changes were warranted 
at that time.  The Trustees monitored legislative proposals and, upon passage MPRA on December 
14, 2014, began consideration of whether the suspension of benefit tools would be necessary.  
 
In March 2017, the Pension Fund’s actuary certified that the Plan was projected to enter 
“insolvency” status in less than 15 years unless the Trustees considered implementation of new 
tools available under MPRA.  In April 2017, the Trustees included an announcement in the Plan’s 
Annual Funding Notice stating their intention to develop a benefit suspension plan under MPRA 
and procedures set forth in Treasury Department Final Regulations, published April 28, 2016, and 
Revenue Procedure 2017-43.  The purpose and goal of a MPRA benefit suspension plan was to 
avoid insolvency with benefit suspensions which are just enough to avoid insolvency without 
materially exceeding what is needed. 
 
Based on advice and projections from its actuary, and lessons learned from unsuccessful MPRA 
applications pursued by other plans, the Trustees reviewed the measures available under the PPA 
and determined that all reasonable measures available under that law had been taken because most 
adjustable benefits had been reduced or eliminated, future benefit accruals had been reduced to 
0.5% of contributions, the normal retirement age was increased to age 65, and employers were 
obligated to make substantial annual contribution increases.  During 2017 – 2018, the Trustees 
embarked on a project of investigating the option of applying to the U.S. Treasury Department for 
permission to suspend benefits to no more than the extent necessary to avoid insolvency.  The 
Trustees also evaluated industry trends, compensation levels, the need to encourage support of 
active participants and employers in maintaining the Plan, and the question of whether perpetual, 
substantial annual contribution increases were sustainable and, if not, what level would be 
sustainable and for what period. 
 
In 2017, the Trustees commissioned an economic study to assist them in evaluating the question 
of whether continued 6% annual contribution increases under the 2010 Rehabilitation Plan were 
sustainable.  The Trustees were aware that some employers not facing imminent economic distress 
had nevertheless voluntarily withdrawn.  Upon investigation it was learned many expressed 
concern that the Rehabilitation Plan’s requirement of continuing 6% annual contribution increases 
was a factor in their serious consideration of withdrawing. 
 
On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan’s requirement 
that employers perpetually increase contribution rates by 6% annual was counterproductive and 
unsustainable.  They determined that the 6% increase requirement tended to foster voluntary 
withdrawals and was therefore no longer a sustainable, or reasonable, measure to forestall 
insolvency. 
 
The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under the 
Preferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a collective 
bargaining agreement specifically provided for stated dollar increases.  The Trustees determined 
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that no further changes would be reasonable and that the Pension Fund was making the scheduled 
progress that had been anticipated when the Original 2010 Rehabilitation Plan was adopted.  In 
addition, the Trustees observed that most contributing employers face competition from 
competitors which do not provide defined benefit plans and incur significantly lower retirement 
costs.  In many cases, in order to stay competitive, contributing employers have offset their 
increasing contribution cost by negotiating general wage offsets which reflect the increased cost 
of pension contributions.  This has had a tendency to lessen participants’ willingness to continue 
support for the Pension Fund. 
 
On September 24, 2018, the Trustees filed an application under MPRA to reduce benefits, 
including benefits of retirees and survivors, by up to 30%, subject to certain statutory and other 
limitations.  The U.S. Treasury Department approved the Pension Fund’s proposed suspension of 
benefits amendment and, following a participant vote, Treasury authorized the Pension Fund to 
implement the Pension Fund’s Suspension of Benefits Amendment to the Plan Document. 
 
On August 1, 2019, the Pension Fund implemented a plan amendment providing for the suspension 
of benefits as authorized under MPRA.  As a result of the reduction in benefit liabilities, the 
Pension Fund was projected to avoid insolvency and eventually emerge from critical status.  The 
2021 Update to the Rehabilitation Plan includes, as Appendix 1, an Actuarial Certification which 
is part of the written record which the Trustees consider in making their required Annual MPRA 
Determination that: 1) all reasonable measures to avoid insolvency have been and continue to be 
taken; and, 2) that the Plan would not be projected to avoid insolvency if no suspension of benefits 
were applied.  
 
The following contains all provisions of the 2021 Update to the 2010 Rehabilitation Plan.  The 
objective of the Pension Fund’s Rehabilitation Plan is to avoid insolvency and emerge from critical 
status at some point after the rehabilitation period. 
 
The Rehabilitation Plan which is restated herein contains three Schedules (“Preferred”, “Default” 
and “Distressed”).  Upon the stated expiration date of a collective bargaining agreement or 
participation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must 
select either the Preferred or Default Schedule.  Participants who are active members of an 
employer who voluntarily withdraws under the circumstances set forth in Section E are subject to 
the Default Benefit Schedule.  The Distressed Employer Schedule may only be selected upon a 
finding by the Trustees, in their sole discretion, that the employer meets all qualifications for the 
Distressed Employer Schedule. 
 
All current contributing employers are presently subject to the Preferred Schedule or the Distressed 
Employer Schedule, and those contribution increases are fully benefit bearing.  Currently, all 
employers have either selected Preferred Schedule or been approved for the Distressed Employer 
Schedule.  As required by law, this Rehabilitation Plan allows employers and bargaining 
representatives to select a Default Schedule, which provides for increases which are not benefit 
bearing.  No active employer is currently subject to contribution increases under the Default 
Schedule.  All employers and Bargaining Parties who have selected, or otherwise agreed to follow, 
the current Preferred Schedule, shall be deemed to continue having that selection applied unless 
notice of rescission of that Schedule, and selection of a different Schedule, is provided to the 
Pension Fund at least 30 days prior to the stated termination date of the collective bargaining 
agreement or participation agreement.  In the event the Bargaining Parties cannot agree to selection 
of a Schedule within 180 days, the Schedule followed during the most recent collective bargaining 
agreement or participation agreement will be implemented according to ERISA Section 
305(e)(3)(C)(ii).   
 
Bargaining Parties who select a Rehabilitation Plan Schedule can rely on the contribution rates for 
the duration of their collective bargaining agreement, subject to a maximum term of five years.  
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Many collective bargaining agreements having multi-year terms obligate the employer to 
contribute with whatever increases have been adopted for subsequent years since the Trustees have 
the duty to reevaluate the sustainability of continued contribution increases. 
 
 
A. Preferred Schedule 

 
The Preferred Schedule requires that the Bargaining Parties provide for contribution 
increases of at least 3.5%, compounded annually, in pending, renewed or amended 
collective bargaining agreements and participation agreements.  The Unit Multiplier 
percentage used for benefit accruals for service earned on and after February 1, 2011 is 
equal to 0.5% of contributions.  Adjustable Benefits are retained, eliminated, or reduced to 
a lesser degree under the Preferred Schedule than under the Default Schedule or the 
Distressed Employer Schedule, as described below.  ALL BENEFITS OF ACTIVE, OR 
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF 
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH 
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO THE 
PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO THE 
PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  
 
 

 A.1. Benefits Earned Prior to August 1, 2008 
 

  A.1.1. Aside from any benefits suspended under the MPRA Amendment, there is no 
change to accrued benefits earned prior to August 1, 2008 and payable under 
the straight life option at Normal Retirement Age 60.  A participant can still 
retire at Early Retirement Age 55 with 15 years of Credited Service or at any 
age upon completion of 25 years of Future Credited Service.  However, unless 
excepted as provided below, actuarial reductions will be applied for early 
retirement and for the selection of Joint & Survivor and Ten Year Certain 
options.  

         
  A.1.2. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have attained eligibility for the 25-And-Out (Accrued), 30-And-Out 
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011 can still retire at 
any time and can have the pre-August 1, 2008 benefit paid with no reduction 
for early retirement. 

 
  A.1.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have not attained eligibility for the 25-And-Out (Accrued), 30-And-Out 
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011, but later attain 
the necessary years of service, can still retire and can have the pre-August 1, 
2008 benefit paid; however, an early retirement reduction applies if retirement 
is before age 55.  

 
  A.1.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the pre-August 1, 2008 portion of the standard early retirement 
benefit for participants who are eligible by February 1, 2011, based on having 
attained Age 55 and 15 years of Credited Service. 
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  A.1.5. Aside from any benefits suspended under the MPRA Amendment, Participants 
who have attained eligibility for the 25-And-Out (Accrued), Early or Normal 
retirement by February 1, 2011 can retire with no change in the actuarial 
reductions for Joint & Survivor or Ten Year Certain options with respect to 
benefits earned prior to August 1, 2008. 

 
 

 A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits 
earned during this period are defined in the 2008 Funding Improvement Plan, have 
not been changed under this Rehabilitation Plan, and are summarized below) 

 
  A.2.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to benefits earned for service between August 1, 2008 and 
February 1, 2011 beyond that stated in the 2008 Funding Improvement Plan 
involving application of actuarial reductions for early retirement, Joint & 
Survivor and Ten Year Certain options. 

 
  A.2.2. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to early retirement reductions (if any) for service earned 
between August 1, 2008 and February 1, 2011 beyond that stated in the 2008 
Funding Improvement Plan involving application of early retirement reductions 
based on a Normal Retirement Age of 62.  Vested participants with pre-August 
1, 2008 service continue to be eligible to retire at Age 60.  

 
  A.2.3. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the 25-And-Out (Accrued), 30-And-Out (Accrued), and 
subsequent portions of the Special 25-And-Out ($1,500, $2,000 or $2,500) or 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits earned between 
August 1, 2008 and February 1, 2011 beyond that stated in the 2008 Funding 
Improvement Plan involving application of all reduction factors for early 
retirement, Joint & Survivor and Ten Year Certain options.  

 
  A.2.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the pro-rata treatment of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, $3,000 or 
$3,500) Benefits earned between August 1, 2008 and February 1, 2011 beyond 
that described in the 2008 Funding Improvement Plan involving application of 
reduction factors for early retirement, Joint & Survivor and Ten Year Certain 
options.  

 
  A.2.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the continuation of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits, 
as described in the 2008 Funding Improvement Plan for any participant whose 
employer contributed at or above the $225 weekly level by the end of the 2008 
Plan Year for benefits earned between August 1, 2008 and February 1, 2011 
beyond that described in the 2008 Funding Improvement Plan involving 
application of reduction factors for early retirement, Joint & Survivor and Ten 
Year Certain options.  
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 A.3. Benefits Earned After February 1, 2011   
 

  A.3.1. Aside from any benefits suspended under the MPRA Amendment, for service 
earned on or after February 1, 2011, the Unit Multiplier percentage is 0.5% of 
contributions, including contribution increases required under the Preferred 
Schedule (i.e. future contribution increases are benefit bearing). 

 
  A.3.2. Aside from any benefits suspended under the MPRA Amendment, early 

retirement, Joint & Survivor and Ten Year Certain reductions apply for all 
Accrued and Special benefits earned on or after February 1, 2011.  Early 
retirement reductions are based on a Normal Retirement Age of 65.  However, 
vested participants who entered the Pension Fund prior to August 1, 2008 or 
February 1, 2011 remain eligible to retire at Age 60 or Age 62, respectively.  

 
 A.3.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who enter the Pension Fund after February 1, 2011 become 100% vested after 
having 5 Years of Participation.  Participants who have Credited Service 
between January 1, 1999 and January 31, 2011 retain the right to be 100% 
vested after 3 Years of Participation. 

 
  A.3.4. Aside from any benefits suspended under the MPRA Amendment, for all 

participants (other than “Top Tier Participants”, as defined in Section A.3.4.a), 
accruals under the 25 Year $1,500/$2,000/$2,500 Monthly and the 30 year 
$2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro rata 
levels based on service as of December 31, 2017, should the participant 
ultimately achieve the service requirement, and continue to be subject to the 
early retirement, Joint & Survivor and Ten Year Certain reductions stated in 
A.3.2. 

 
  A.3.4.a.  The Special 30-And-Out $3,500 Benefit at age 55 for a Top Tier Participant, 

is a limitation to the 30% MPRA benefit suspension.  A Top Tier Participant 
is any participant whose employer contributed at or above the $225 weekly 
level by the end of the 2008 Plan Year, and who was active in preferred 
status as of January 1, 2018.  Accruals for a Top Tier Participant continues 
under the Special 30-And-Out $3,500 Benefit at age 55 as a floor level 
limitation to the maximum 30% MPRA benefit suspension (subject to 
reduction for benefits earned on and after August 1, 2008 for early 
retirement and reduction for conversion to a form of annuity other than a 
Straight Life Annuity).  The 30% MPRA benefit reduction of a Top Tier 
participant will not result in a benefit below a floor level.  If the unit 
multiplier based accrued benefit after the 30% reduction is less than the 
amount accrued under the age 55 and 30 Year $3,500 Monthly Special 
Benefit level (the “floor level”), the reduction is limited to the benefits 
accrued under the age 55 and 30 Year $3,500 Monthly Special Benefit level 
through December 31, 2017.  Accrual at the rate under this $3,500 Special 
Benefit level, if greater than the contribution based unit multiplier, 
continues into the future.   

 
 
 A.4. Benefits Earned During Any Period Of Time 

 
  A.4.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 



7 
 

  A.4.2. The burial benefit is eliminated for participants retiring after February 1, 2011.  
 

  A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for 
disability retirees in pay status or participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  A.4.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the 10 Year Certain Pre-Retirement Survivor Benefit, subject to 
actuarial reduction for that portion earned after August 1, 2008. 

 
 

 A.5. Contribution Requirements 
 

  A.5.1. The Preferred Schedule requires that beginning with the anniversary of the 
collective bargaining or participation agreement in the 2019 calendar year, there 
shall be minimum annual contribution increases of 3.5%, compounded 
annually, beginning no later than the last day of the 2019 Plan Year, unless the 
collective bargaining or participation agreement in effect provides for specific, 
higher contribution dollar amount. 

 
  A.5.2. Collective bargaining agreements and participant agreements currently under 

the Preferred Schedule which provide that contributions shall follow the 
Rehabilitation Plan as updated, are subject to 3.5% annual contribution 
requirements. 

 
B. Default Schedule 

 
The Bargaining Parties may select this Default Schedule, which provides a frozen Unit 
Multiplier for future benefit accruals.  The Default Schedule automatically applies to active 
participants of an employer who negotiates out of the Pension Fund as explained below in 
Section E.1.  The Default Schedule contains a significantly greater elimination or reduction 
in Adjustable Benefits than the Preferred Schedule, as set forth below.  ALL BENEFITS 
OF ACTIVE, OR TERMINATED INACTIVE PARTICIPANTS, AND ALL 
BENEFITS OF RETIRED PARTICIPANTS AND SURVIVORS, EARNED 
THROUGH DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO 
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO 
THE PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  

 
If the Default Schedule is selected, the Pension Fund will not accept any subsequent 
collective bargaining agreements covering that bargaining unit which selects the Preferred 
Schedule, except as determined by the Board of Trustees, in their sole discretion. 
 
 

 B.1. Benefits 
 

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the Unit 
Multiplier percentage for benefits earned after selection or imposition of a 
Default Schedule is frozen as of the date the Default Schedule is applied.  
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  B.1.2. Aside from any benefits suspended under the MPRA Amendment, contribution 
increases are non-benefit bearing.  This means that the Unit Multiplier 
percentage will only apply to the contribution rate in effect immediately before 
the selection of the Default Schedule. 

 
  B.1.3. Aside from any benefits suspended under the MPRA Amendment, for service 

earned on or after February 1, 2011, the Normal Retirement Age is increased 
from Age 62 to Age 65.  Participants who entered the Pension Fund prior to 
August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60 or Age 
62, respectively.  Eligibility for Early Retirement (subject to reductions) is 
maintained for participants upon attaining 25 Years of Future Credited Service 
at any age, or at Age 55 with 15 Years of Credited Service. 

 
  B.1.4. Aside from any benefits suspended under the MPRA Amendment, the Special 

25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out ($2,000 or 
$3,000) Benefits, as described in the 2008 Funding Improvement Plan for any 
participant whose employer contributed at or above the $225 weekly level by 
the end of the 2008 Plan Year, will be frozen at the accrued level as of the earlier 
of December 31, 2017 or the date a participant becomes subject to the Default 
Schedule.  Such participant will not be entitled to any additional accruals under 
those Special Benefit Levels.  In addition, reduction factors for early retirement, 
Joint & Survivor and Ten Year Certain options will apply to all accrued and 
Special benefits earned including the portion of benefits earned prior to August 
1, 2008. 

 
  B.1.4.a.  Aside from any benefits suspended under the MPRA Amendment, a Top 

Tier Participant who becomes subject to the Default Schedule will cease 
continuing to accrue benefits under the Special 30-And-Out $3,500 Benefit 
at age 55 for purposes of the MPRA Amendment’s floor level limitation as 
of the date the participant becomes subject to the Default Schedule.  Such 
participant will not be entitled to any additional accruals under those Special 
Benefit Levels.  In addition, reduction factors for early retirement, Joint & 
Survivor and Ten Year Certain options will apply to all accrued and Special 
benefits earned, including the portion of benefits earned prior to August 1, 
2008. 

 
   B.1.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 

  B.1.6. The burial benefit is eliminated for participants retiring after February 1, 2011. 
  

  B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for 
disability retirees in pay status or participants who have been found to have a 
disability onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated. 

 
 

 B.2. Contributions 
 

  B.2.1. Contribution increases of eight (8%) percent, compounded annually are 
required. 
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C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default Schedule 
 

 
 C.1. Aside from any benefits suspended under the MPRA Amendment, Participants who 

are neither covered under a Preferred Schedule nor the Default Schedule earn a Unit 
Multiplier percentage accrual which is one-half the Unit Multiplier percentage 
applicable as of January 31, 2011.  Participants retiring prior to their group's 
selection of a PPA Schedule, except for "Inactive Vested Participants" (as defined 
in this Rehabilitation Plan Update), will lose those Adjustable Benefits as set forth 
in the Preferred Schedule. 

 
 
D. Distressed Employer Schedule 
 

The Trustees, in their sole discretion, may accept a collective bargaining agreement with 
contribution rates not in compliance with either the Preferred or Default Schedules under 
circumstances including, but not limited to, the situation where a large employer’s financial 
condition has deteriorated and its creditors compel it to reorganize its ownership interests 
and labor obligations as a condition of forbearing default.  On a case by case basis, the 
Trustees, in their sole discretion, may accept non-conforming contributions and grant 
corresponding reduced benefits where it is determined that rejecting the collective 
bargaining agreement and assessing withdrawal liability is not in the best interest of the 
Pension Fund.  The specific qualifications for the Distressed Employer Schedule are set 
forth below.   ALL BENEFITS OF ACTIVE, OR TERMINATED INACTIVE 
PARTICIPANTS, AND ALL BENEFITS OF RETIRED PARTICIPANTS AND 
SURVIVORS, EARNED THROUGH DECEMBER 31, 2017, ARE REDUCED BY 
UP TO 30% SUBJECT TO THE PROVISIONS OF THE MPRA BENEFIT 
SUSPENSION AMENDMENT TO THE PENSION PLAN DOCUMENT.  
BENEFITS EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED 
UNDER THE MPRA BENEFIT SUSPENSION.  

 
 
 D.1. Qualifications for the Distressed Employer Schedule 

 
D.1.1. The employer, its lenders and the union have agreed to a plan for restructuring 
of interests and obligations which includes reduced wages, forgiveness of debt, and 
modification of collective bargaining agreement pension contribution obligation 
provisions; 

 
D.1.2. the employer is a large employer who has or will be contributing at least 1% 
of the total Pension Fund’s contributions; 

 
D.1.3. the employer submits to a review of its financial condition and operations by 
the Fund Office and outside experts and consultants, and agrees to reimburse the Fund 
for all fees and expenses incurred by the Fund for this review (including, but not limited 
to, reimbursement to the Fund for the time devoted by the Fund Office to any such 
review, with this reimbursement to be made at market rates for comparable services 
performed by the Fund Office); 

 
D.1.4. the employer has previously incurred a temporary termination of its 
participation under a Rehabilitation Plan Schedule provided by the Fund due to an 
inability to remain current in its contribution obligations, and the employer was in 
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temporary termination status immediately prior to its request for re-entry as a distressed 
employer; and, 

 
D.1.5. on the basis of this financial and operational review, it appears that the 
employer is not able to contribute to the Fund at a higher rate than is indicated in the 
collective bargaining agreement proposed for acceptance under the Distressed 
Employer Schedule, and that acceptance of the proposed re-entry is in the best interest 
of the Fund under all the circumstances and advances the goals of this Rehabilitation 
Plan. 

 
 

 D.2. Contribution and Withdrawal Liability Ramifications  
 

D.2.1. After acceptance of Distressed Employer Status, future collective bargaining 
agreements must provide contribution rate increases of at least 8.00% annually.  
Alternatively, subject to the approval of the Trustees, the required 8.00% increase in 
the annual contribution rate, or any portion thereof, may be satisfied through a 
reduction of the 0.5% accrual rate. 

 
D.2.2. In recognition of the reduced funding improvement resulting from a 
distressed employer’s gap in contributions and the Fund’s acceptance of reduced 
contributions under the Distressed Employer Schedule, adjustments to the distressed 
employer’s potential withdrawal liability will use contribution rates, including any 
imputed increases, as if the employer’s collective bargaining agreement prior to the 
reduced contributions had complied with the Preferred Schedule.  The contribution 
base units shall be the greater of the actual contribution base units while participating 
in the Distressed Employer Schedule or an average of the contribution base units during 
the three years immediately before the year in which contributions fell below an 
established PPA contribution schedule.  With respect to any gap in contributions due 
to a temporary termination or cessation of contributions, the employer’s contributions 
shall be imputed for any such gap period solely for the purpose of calculating 
withdrawal liability. 

 
 
E. Inactive Vested Participants  

 
Aside from any benefits suspended under the MPRA Amendment, Inactive Vested 
Participants who never had covered service under the Rehabilitation Plan Preferred 
Schedule shall be covered under the terms of the Default Schedule.  However, if prior to 
the commencement of benefits, an Inactive Vested Participant returns to covered service 
(except for service covered under a Default Schedule or a Distressed Employer Schedule) 
and earns one year (52 weeks) of Credited Service under this Fund (or a Fund having a 
reciprocal agreement with this Fund), Adjustable Benefits will be restored to the level 
provided under the Preferred Schedule.  Once a participant becomes covered under either 
the Preferred or Default Schedule, the Schedule applicable at the time the participant leaves 
active service shall govern the determination of that individual's benefits.  
 

 
 E.1. Continuation of Work on Non-Contributory Basis 

 
If a group decertifies, or as the result of labor negotiations terminates contributing 
employer status for continuing work for which contributions had previously been 
required, or the Trustees terminate a working group's participation, a participant whose 
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last covered service in the Pension Fund is with the employer whose contributing 
employer status is terminated shall have adjustable benefits determined as provided 
under the Default Schedule in effect at the time of the termination.  The Trustees, in 
their sole discretion, may permit participants who are under the Preferred Schedule to 
retire under the Preferred Schedule for a brief period of time after the termination of 
contributing employer status, without application of the Default Schedule's loss of 
adjustable benefits. 

 
 
E.2. Termination of Work in Connection with Complete Shutdown 
 

The Rehabilitation Plan provides that benefits under the Schedule applicable at the time 
the participant leaves active service shall govern the determination of that individual's 
adjustable benefits.  If the Trustees, in their sole discretion, determine that an employer 
has discontinued operations, and thus terminated its contributing employer status, 
participants who have their employment terminated, retain or lose adjustable benefits 
as determined under the Schedule applicable to their group immediately prior to the 
discontinuance of operations. 

 
 
E.3. Employer Reorganization and Successor Employer 
 

In determining whether a participant has continued employment with an Employer 
whose contributing employer status has terminated, the Trustees may, in their sole 
discretion, determine that work for a reorganized employer, or an employer entity 
which is created as the result of transactions entailed in a reorganization, results in the 
loss of adjustable benefits as provided under the Default Schedule. 

 
 
F. Rehabilitation Plan Surcharges 

 
The PPA provides that contribution surcharges may be assessed after a plan provides notice 
to the employer that surcharges are applicable.  If the Trustees determine that a collective 
bargaining agreement has not been extended or renewed in compliance with the 2008 
Funding Improvement Plan or the Rehabilitation Plan, the Trustees reserve the right to 
impose a PPA contribution surcharge of 5% during the initial critical status year (2010) 
and 10% thereafter. 
 
 

G.  Annual Updates To Rehabilitation Plan 
 
The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules 
to reflect the experience of the Pension Fund and progress in meeting the objectives of the 
2010 Rehabilitation Plan and annual updates.  In addition, MPRA requires that updates to 
the Rehabilitation Plan include an annual written record substantiating that measures taken, 
or available, to avoid insolvency.   The Trustees hereby adopt this 2021 Update, accept the 
Actuarial Certification attached as Appendix 1, and affirm their determination that: 1) all 
reasonable measures to avoid insolvency have been and continue to be taken; and, 2) that 
the Plan would not be projected to avoid insolvency if no suspension of benefits were 
applied.   
 
If a future Annual Update to the Rehabilitation Plan requires a greater contribution 
increase, Bargaining Parties who have relied upon or who are deemed to be in compliance 
with any PPA schedule of contributions may rely on those contribution requirements for  



12 
 

the duration of their collective bargaining agreement, subject to a maximum term of five 
years.  Notices of any changes to these Rehabilitation Plan Schedules will be provided 
promptly upon modification. 

 
In light of the factors summarized in the MPRA Application of September 24, 2018, and 
in light of their implementation of MPRA benefit suspensions on August 1, 2019, the 
Trustees continue to believe that all reasonable measures have been and continue to be 
taken to avoid insolvency, and that continuation of the suspension remains necessary.  The 
Trustees have also considered events which have occurred since the MPRA Application 
was implemented.  The Pension Fund continues to vigorously pursue withdrawal liability, 
and enforce the terms of the Rehabilitation Plan, without exception.   
 
As the result of the approval and implementation of the suspension of benefits under 
MRPA, the Pension Fund was able to improve from critical and declining status to critical 
status for 2020, and is projected to avoid insolvency and to emerge from critical status at a 
later time.  If not for the implementation of the Pension Fund’s suspension of benefits under 
MPRA, the Pension Fund would not have been able to project the avoidance of insolvency.  
(Note that a condition imposed if SFA granted is that a plan must remain in critical 
status until December 31, 2051.) 
 
On an annual basis during the period of the benefit suspension, the Trustees will review all 
factors taken into account in determining whether the Pension Fund continues taking all 
reasonable measures to avoid insolvency and, based upon studies and projections of its 
actuary, will determine whether the Pension Fund would not be projected to avoid 
insolvency if no suspension of benefits were applied under the Plan. 

 
 
 

H. Modifications  
               
The Trustees of the Pension Fund reserve the right to make any modification to this 
Rehabilitation Plan that may be required.  The Trustees have the power, authority, and 
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and 
Schedules. 
 
 
 
 
 

 
THE BOARD OF TRUSTEES 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS 
PENSION FUND 
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Fr FOSTER & FOSTER
ACTUARIES AND CONSULTANTS

December 29, 2021

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund
900 Parish Street, Suite 101
Pittsburgh, PA 15220

RE: Annual Written Record of MPRA Benefit Suspension Plan

Trustees:

In accordance with the provisions of the Multiemployer Pension Reform Act of
2014 (MPRA), we are providing actuarial information required for the Trustees to
maintain the annual written record for the 2021 Plan Year as required under Section
432(e)(9)(c)(ii) if the Internal Revenue Code for plans with an approved benefit
suspension. The benefit suspensions became effective August 1, 2019.

The actuarial information required includes an actuarial certification that the Plan
would not be solvent if the MPRA Suspensions were not in effect. This report alone does
not satisfy the requirements. We suggest you consult with legal counsel and supplement
as necessary.

This actuarial certification was prepared on behalf of the Western Pennsylvania
Teamsters and Employers Pension Fund based on employee data, asset statements and
plan documents provided by the Plan Sponsor. We relied upon the data submitted without
formal audit, however, the data was tested for reasonableness, and we have no reason to
believe that any other information would have a material effect on the results.

To the best of our knowledge and belief, the information presented in this
certification is complete and accurate, and each assumption used represents our best
estimate of anticipated experience under the Plan. The actuarial assumptions used are
described in more detail in the Actuarial Assumptions and Methods section at the end of
this report.

The assumptions utilized in this submission have been selected for the purpose of
determining projected benefit payments and assets that will be used to evaluate the
projected solvency of the Plan. We have selected assumptions that reflect the Plan's
experience where appropriate, and general population demographics and trends where
Plan experience is not available. We believe that the information provided, including the

1136 Hamilton Street, Suite 103, Allentown, PA 18101 • (610) 435-9577 • (239) 481-0634 • foster-foster.com



Board of Trustees December 29, 2021

assumptions and methods utilized, are in accordance with generally accepted actuarial
principles and practices, including Actuarial Standards of Practice (ASOP) Nos. 4, 23,
27, 35, 41 and 44. We are not aware of any deviations from the ASOPs in the
preparation of the analysis and results provided herein.

Future actuarial experience and measurements may differ significantly from the
current measurements presented in this submission due to such factors as plan experience
differing from that anticipated by the economic and demographic assumptions

Randee W. Sekol, EA, MAAA, MSEA, FCA
Consulting Actuary

Cc: Ms. Gerri Talerico, Fund Office Manager
Mr. Vincent Szeligo, Counsel



ACTUARIAL CERTIFICATION OF FUNDING STATUS
UNDER THE MULTIEMPLOYER PENSION REFORM ACT OF 2014

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Western Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Western Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220
Phone: 412-362-4200

Plan Year of Certification: January 1, 2021 to December 31, 2021

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund
would have become insolvent had the Trustees not successfully implemented the MPRA Benefit
Suspension Plan effective August 1, 2019. My projections are based on the Actuarial Valuation
that was prepared as of January 1, 2021.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multiemployer plan in accordance with the law for the 2021 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

fp
Randee W. Sekol, AAA, MSEA, FCA
Enrolled Actuary No. 20- 3192
Foster & Foster Consulting Actuaries, Inc.
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: December 29, 2021



Actuarial Information to Maintain the Annual Written Record for the 2021 Plan
Year for Benefit Suspensions Effective August 1, 2019

A Plan satisfies the annual plan sponsor determination requirements for a plan year only if the Trustees
determine, no later than the last day of the plan year, that:

➢ All reasonable measures to avoid insolvency have been and continue to be taken; and

➢ The plan would not be projected to avoid insolvency if no suspension of benefits were applied.

When making the determinat on in 2 above, a plan is projected to avoid insolvency if:

1. For each plan year throughout the extended period, the plan's solvency ratio is projected on a
deterministic basis to be at least 1.0;

2. Based on stochastic projections reflecting variance in investment retum, the probability that the
plan will avoid insolvency throughout the extended period is more than 50%; and

3. Unless the plan's projected funded percentage at the end of the extended period using the
deterministic projection is 100%, the projection shows that, during each of the last 5 plan years
of that period, neither the plan's solvency ratio nor its available resources is projected to
decrease.

✓ The attached projection demonstrates that the Plan would fail criteria 1 above because it
would not be able to avoid insolvency if no suspension of benefits were applied.

✓ The attached projection demonstrates that the Plan would fail criteria 3 above because it
reaches insolvency in 2030.

✓ We did not perform the stochastic projections of criteria 2 because criteria 1 and 3 failed.
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WESTERN PENNSYLVANIA TEAMSTERS EMPLOYERS PENSION FUND

MPRA CERTIFICATION 2021

Plan Year Beginning

Plan Year Ending

Asset Values Beginning of Year

1/1/2021

12/31/2021

1/1/2022

12/31/2022

1/1/2023

12/31/2023

1/1/2024

12/31/2024

1/1/2025

12/31/2025

1/1/2026

12/31/2026

1. Market Value $622,008,467 $581,707,966 $537,791,686 $488,746,677 $434,289,086 $374,472,030

2. Actuarial Value

income

3. Contributions

586,705,783

69,918,448

565,612,148

71,112,650

526,940,677

70,769,264

495,356,639

70,275,311

445,174,261

69,967,176

383,377,428

69,661,112

4. Net Investment income 35,878,209 33,862,649 31,504,649 28,727,965 25,508,590 21,828,080

Disbursements

5. Benefit Payments 142,439,090 145,159,027 147,536,151 149,606,907 151,389,397 152,882,815

6. Administrative Expenses 3,658,068 3,732,552 3,782,771 3,853,960 3,903,425 3,974,616

Market Value at End of Year 581,707,966 537,791,686 488,746,677 434,289,086 374,472,030 309,103,791

Available Resources 724,147,056 682,950,713 636,282,828 583,895,993 525,861,427 461,986,606

(1+3+4+5+6-8)

Solvency Ratio 5.08 4.70 4.31 3.90 3.47 3.02

Accrued Liability 1,733,177,117 1,727,981,094 1,719,438,734 1,707,299,163 1,691,810,308 1,672,986,567

Funded Percentage 33.85% 32.73% 30.65% 29.01% 26.31% 22.92%
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WESTERN PENNSYLVANIA TEAMSTERS EMPLOYERS PENSION FUND

MPRA CERTIFICATION 2021

Plan Year Beginning

Plan Year Ending

Asset Values Beginning of Year

1/1/2027

12/31/2027

1/1/2028

12/31/2028

1/1/2029

12/31/2029

1/1/2030

12/31/2030

1. Market Value $309,103,791 $238,067,631 $161,313,721 $79,402,449

2. Actuarial Value 316,140,508 243,373,648 165,057,245 81,173,542

Income

3. Contributions 69,363,599 69,071,008 68,763,395 77,282,857

4. Net Investment Income 17,661,034 12,986,287 8,541,135 2,517,587

Disbursements

5. Benefit Payments 154,036,747 154,716,255 155,071,154 154,987,023

6. Administrative Expenses 4,024,046 4,094,950 4,144,648 4,215,870

Market Value at End of Year 238,067,631 161,313,721 79,402,449 INSOLVENT

Available Resources 392,104,378 316,029,976 234,473,603 154,987,023

(1+3+4+5+6-8)

Solvency Ratio 2.55 2.04 1.51 1.00

Accrued Liability 1,650,734,598 1,625,335,588 1,596,934,513 1,565,706,733

Funded Percentage 19.15% 14.97% 10.34% 5.18%



EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2020

Assets:
Valued as of: December 31, 2020
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2020 are based on audited financials
prepared by the Fund's accountant. Investment returns for subsequent forecast years are based on short
and long term projected returns developed in conjunction with the Fund investment consultant starting at
6.2% for 2020, increasing to 6.9% by 2027 and then increasing to an ultimate rate of 7.68% for all years
after 2027.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
techniques and actuarial assumptions.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the next 8 years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.

Basis for projection years: We have assumed actual increases as stated in the collective bargaining
agreements that are already scheduled to take effect in future years. For those collective bargaining
agreements where no increases are stated for any future years, we have assumed a 3.5% increase will
take place in 2022. We have assumed with no contribution increases thereafter. We have also
assumed projections of income from current and potentially future withdrawn employers. For future
withdrawal liability income, we have assumed that 60% of the loss of membership will be due to
employer withdrawal and withdrawal liability assessments will be 80% collectable.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

Retirement Age:

Termination:

Expenses:

The RP-2014 Mortality Table with Blue Collar Adjustment adjusted
backward to 2006 using MP-2014 Improvement Scale, then projected
generationally according to Scale MP-2020.

RP-2014 Disability Mortality Table adjusted backward to 2006 using
MP-2014 Improvement Scale, then projected forward generationally
according to Scale MP-2020.

A rate of 7.5% per annum.

Various rates of retirement based on age, service, and eligibility for
certain subsidized and special retirement benefit levels for actives and
terminated vested participants.

Annual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35 for all but UPS actives who are
assumed to terminate according to Scale T-4 unadjusted.

Assumed to be $3.0M for 2021 and increasing by 1.5% per year for
each year thereafter.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.

Form of benefits: 15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.
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Assumptions regarding
missing or incomplete data:

Contribution rates:

Contribution base units:

Withdrawal liability
payments:

Projection methodology:

New entrant profiles:

Participants are assumed to be male. Participants are assumed to be 31
years old on date of hire. Males are assumed to be 3 years older than
females. 80% of participants are assumed to be married. The benefit for
terminated vested participants is assumed to be equal to the average of all
other terminated vested participants.

Commencing in 2021, the required increase in contribution rates is the
greater of whatever has already been contractually agreed to. If no
agreement has been reached for 2022, we have assumed a 3.5% increase
will take effect. Otherwise, we have assumed no increases beyond what is
provided for in the collective bargaining agreement.

For purposes of the projections, we assume that the number of actives
other than United Parcel Service actives will decline by 3% per year for
the next 8 year period, and then 2% per year for the foreseeable. The
United Parcel Service active group is assumed to remain level. To
accomplish the declining population in the projections, we assume new
entrants replace a portion of the actives that terminate (due to retirement,
termination, death or due to the employer withdrawing). Actives are
assumed to work a consistent number of hours from year to year, so the
net change in the contribution base units (CBUs) from year to year where
applicable results in the assumed decline.

We have assumed ongoing withdrawal liability payments will be made by
employers that have withdrawn based on the payment schedules in their
withdrawal liability assessments. We do not expect payments from these
employers to experience any default.

We have made an assumption that 60% of the assumed future decline in
hours will trigger withdrawal liability assessments in future years. For the
future withdrawal liability assessments, we have reflected an 80%
collection rate.

Data was not grouped — an individual record was valued for each
participant in the Plan.

New entrants were developed for each of three Tier Classifications of
participants and by the renewal date of collective bargaining/participation
agreements based on recent data reporting. They are assumed to enter the
Plan such that the active headcounts decline by assumed levels during
each year of our projections.
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

ACTUARIAL VALUATION
AS OF JANUARY 1, 2021

FOR THE PLAN YEAR ENDING
DECEMBER 31, 2021

FOSTER & FOSTER
ACIUARIES ANU CONSULTAN IS

1136 Hamilton St., Suite 103
Allentown, PA 18101

Dated: December 2, 2021



FOSTER & FOSTER
AC WARIE AND CONSULIAN S

December 2, 2021

Board of Trustees
Western Pennsylvania Teamsters
and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh PA 15220-3425

Re: January 1, 2021 Actuarial Valuation Report

Trustees:

In accordance with the Pension Protection Act of 2006 (PPA), we previously
certified that the Plan is in Critical Status for the 2021 plan year as a result of the
implementation of the MPRA Benefit Suspension Plan that became effective August
1, 2019. The impact of MPRA Suspension was first reflected in the January 1, 2020
Valuation.

The following report summarizes the actuarial valuation results of the Westem
Pennsylvania Teamsters and Employers Pension Fund as of January 1, 2021.
Expected employer contributions for 2021 of $70,000,000 (including anticipated
withdrawal liability payments), will not be sufficient to satisfy Minimum Funding
Standards for the 2021 plan year. This will result in a larger Funding Standard
Account Deficiency on the 2021 Form 5500 filing.

It is important to understand that PPA permits Fund employers to avoid an
excise tax equal to 100% of the amount of the funding deficiency, as long as the
Trustees have taken all reasonable measures in developing and maintaining the
Rehabilitation Plan with the objective of forestalling insolvency. In addition to the
Funding Standard Account Deficiency, expected employer contributions are not
sufficient to pay Normal Cost, plan expenses and amortize the plan's Unfunded
Accrued Liability. As a result, the Unfunded Accrued Liability is expected to
increase.

This valuation will form the basis of forecast projections that will permit us
to certify to the PPA funded status for the 2022 plan year. Once the 2021 investment
return, contributions, expenses and benefit payments can be reasonably estimated,
we will prepare the necessary projections.

1136 Hamilton Street, Suite 103, Allentown, PA 18101 • (610) 435•9577 •(239) 481-0634 • foster-foster.com
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Board of Trustees, Western Pennsylvania December 2, 2021
Teamsters and Employers Pension Fund

The information contained in this report and the contribution levels we have
determined are based on census data received from the Western Pennsylvania
Teamsters and Employers Pension Fund office, audited financial information
provided by Grossman, Yanak & Ford, LLP, and plan provisions in effect on January
1, 2021 based on the Amended and Restated Plan Document effective January 1,
2014 and amended thereafter.

RWS/kc

Very truly yours,

,/ 's\-( & Aol

Foster & Foster Consulting Actuaries, n
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WESTERN PENNSYLVANIA TEAMSTERS
AND

EMPLOYERS PENSION FUND

AS OF JANUARY 1, 2021

ACTUARY'S OPINION

This report has been prepared in accordance with generally accepted actuarial
principles and practices. The present values shown herein have been estimated on
the basis of actuarial assumptions and methods which, in my actuarial opinion, are
appropriate for the various purposes of this report and represent the best available
estimate of anticipated experience under the plan.

References to the plan provisions, census data, plan assets and other matters
are contained elsewhere in this report.

Foster & Foster Cons ctuaries, Inc.

Randee W. Sekol, EA # 0,-03192, MAAA, MSEA, FCA
Consulting Actuary



WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

HIGHLIGHTS OF THE 
JANUARY 1, 2021 VALUATION REPORT

A. INTRODUCTION
Foster & Foster Consulting Actuaries, Inc. was retained by the Board of

Trustees of the Western Pennsylvania Teamsters and Employers Pension Fund to
perform actuarial valuation and benefit consulting services to the Fund. The
following are the highlights of the January 1, 2021 annual actuarial valuation report.
Please refer to the appropriate sections of this report for valuation details.

B. 2020 PLAN EXPERIENCE 
The Fund as a whole experienced an actuarial gain during the 2020 plan year

of $35,707,911. Actuarial gains or losses result from deviations between actual plan
experience and actuarial assumptions. The majority of the gain was due to a 9.9%
return on the actuarial value of assets.

Contributions received by the Fund during the 2020 plan year totaled
$68,158,788. These contributions were made up of employer contributions of
$58,339,831 and employer withdrawal liability payments of $9,818,957.

C. 2021 VALUATION CHANGES 
Based on our 2019 certification that the Plan was in Critical and Declining

Status, the Trustees applied and received approval for a MPRA Benefit Suspension
Plan that became effective August 1, 2019. The impact of MPRA Suspension was
first recognized in the January 1, 2020 Valuation. The primary goal of the benefit
reductions was to lower benefit payments to slow and eventually reverse the shortfall
of contribution income to benefit payments and administrative expenses.

We have reviewed the actuarial assumptions and actuarial experience along
with our projections of anticipated experience and have updated the mortality
improvement scale to MP-2020 and the interest rate and mortality table for
Retirement Protection Act (RPA) current liability calculations as required by law.

-a-



HIGHLIGHTS (cont'd)

D. 2021 VALUATION HIGHLIGHTS 

➢ PPA Funded Percentage increased from 41.8% to 43.1% as a result of actuarial
gains.

➢ Plan will continue to fail to meet Minimum Funding Standards in 2021

The following is a summary of the principal results of the January 1, 2021
Valuation compared with the results of the January 1, 2020 Valuation. The
development of these items for the January 1, 2021 valuation is shown in the
appropriate sections of the report.
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION I - PLAN YEAR IN REVIEW

1. Employer Contributions

2. Credit Balance with Extension

3. Credit Balance without Extension

4. PPA Funded Percentage

5. Market Value of Assets

6. Actuarial Value of Assets

SECTION 11 - VALUATION RESULTS

1. Total Present Value of Benefits

A. Present Value of Accrued Benefits

B. Present Value of Future Benefits

C. Total Present Value of Benefits

2. Unfunded Accrued Liability

A. Actuarial Accrued Liability

B. Valuation Assets

C. Unfunded Accrued Liability

3. Normal Cost

VALUATION DATE

Jan. 1 2020 Jan. 1 2021

$67,313,823 $68,158,788

($364,168,244) ($430,027,811)

($630,510,718) ($678,388,661)

41.8% 43.1%

$603,189,404 $622,008,467

$579,412,593 $586,705,784

$1,384,638,671 $1,360,454,117

109,372,372 100,990,699

$1,494,011,043 $1,461,444,816

$1,384,638,671 $1,360,454,117

579,412,593 586,705,784

$805,226,078 $773,748,333

$13,141,357 $13,017,562

4. Contribution Levels

A. Minimum Before Credit Balance $108,835,699 $96,483,404
B. Minimum After Credit Balance $500,316,560 $558,763,300
C. Maximum Deductible $3,576,901,535 $2,819,029,789
D. Expected Contributions $66,468,837 $70,000,000
E. Expected Funding Level <<Insufficient>> <<Insufficient>>
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D. EXECUTIVE SUMMARY, (cont'd)

SECTION III - ACTUARIAL DISCLOSURE

VALUATION DATE

Jan. 1 2020 Jan. 1 2021

Accumulated Benefits for Audit Purposes

1. P.V. of All Accumulated Benefits $1,384,638,671 $1,360,454,117
2. M.V of Assets 603,189,404 622,008,467
3. Unfunded Accumulated Benefits $781,449,267 $738,445,650

4. P.V. of Accumulated Vested Benefits $1,346,020,954 $1,350,420,648
5. M.V of Assets 603,189,404 622,008,467
6. Unfunded Accumuated Vested Benefits $742,831,550 $728,412,181

SECTION IV - PARTICIPANT DATA

1. Active Participants

A. Active Vested 3,202 3,221
B. Active Non-Vested 449 456
C. Total Active 3,651 3,677

2. Inactive Participants

A. Retired Participants 8,919 8,704
B. Beneficiaries 3,226 3,175
C. Terminated Vested Participants 5 618 5 528
D. Total Inactive Participants 17,763 17,407

3. Total Participants 21,414 21,084

SECTION V - GAO RATIOS

1. Assets to Vested Benefits (Rehab Basis) 0.45 0.46
2. Assets to Benefit Payout 4.49 5.34
3. Income to Expenses 1.26 1.16
4. Actives to Other Participants 0.21 0.21
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SECTION I - 2020 PLAN YEAR IN REVIEW

This Section of the report provides information on how the Fund has fared
during the 2020 plan year since the preparation of the January 1, 2020 actuarial
valuation report.

EXHIBIT 1 - 2020 PLAN YEAR CONTRIBUTIONS - details the contributions
that were made during plan year 2020 by source. Of the $68,168,788 in total 2020
contributions, $58,339,831 are accounted for by employer contributions and
$9,818,957 were withdrawal liability payments actually paid during the plan year.

EXHIBIT 2 - STATEMENT OF FUNDING STANDARD ACCOUNT - reflects
the development of the Minimum Funding Standard Account Credit Balance for the
plan year ending December 31, 2020. Total employer contributions of $68,168,788
were insufficient to maintain the Credit Balance which grew from a $364,168,244
deficiency to a $430,027,811 deficiency.

EXHIBIT 3 - MINIMUM VS. ACTUAL CONTRIBUTIONS - the bar chart
illustrates a comparison of actual contributions versus minimum contribution
requirements before consideration of the Funding Standard Account Credit Balance
for each of the last ten (10) plan years. Actual contributions have fallen short of the
amount needed to satisfy the Minimum Funding Standards for all ten years.

EXHIBIT 4 - DETERMINATION OF THE ACTUARIAL VALUE OF ASSETS
- shows the development of the Actuarial Value of Assets based on a 5-year deferred
recognition of asset gains and losses. This method was first adopted in the January
1, 2003 Valuation as a means of smoothing out substantial investment losses and
preserving the Funding Standard Account Credit Balance as long as possible. For
this January 1, 2021 valuation, the Actuarial Value of Assets used for funding is
94.32% of the actual Market Value.

It is important to note that the market value of assets used for pension funding is not
the same as the market value reported in the Audit. The Fund's CPA is required to
include the value of withdrawal liability payments that withdrawn employers will
pay in future years. ERISA does not permit a Plan to include future withdrawal
liability payments as current contributions, therefore we cannot include them in the
value of assets used for funding purposes.
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SECTION I (Cont'd)

EXHIBIT 5 - CALCULATION OF ACTUARIAL RATES OF RETURN -
provides a comparison of estimated actuarial rates of return on the market and
actuarial value of plan assets. These returns are determined assuming that all
transactions occur mid-year. As a result, the return on market value will be close,
but will not match the time-weighted returns calculated by the investment analyst.
It is important to note that while the Fund earned an 11.5% return on the market
value of assets, it experienced a 9.9% return on the actuarial value of assets. This is
due to the deferral of phased in investment gains and losses over the 2016 to 2020
plan years.

EXHIBIT 6 — ACTUARIAL VS. MARKET VALUE OF ASSETS — This is a
graphic representation of how the Actuarial Value of Assets (in blue) attempts to
smooth out the fluctuations in the Market Value of Assets (in red). When actual
investment returns are lower than the assumed interest rate, the method reflects an
Actuarial Value of Assets that is above the Market Value of Assets and vice versa.
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EXHIBIT 1

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

2020 PLAN YEAR CONTRIBUTIONS 

1. Employer Contributions

2. MPPAA Withdrawal Liability Payments

3. Total Employer Contributions Received

4. Employee Contributions

5. Total Contributions

$58,339,831

9,818,957

$68,158,788

o

$68,158,788
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EXHIBIT 2

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

STATEMENT OF FUNDING STANDARD ACCOUNT
FOR THE PLAN YEAR ENDING 12/31/2020 

CHARGES:

Without Amort.

Extension

With Amort.

Extension

1. Prior Year Funding Deficiency $630,510,718 $364,168,244
2. Employer Normal Cost 13,141,357 13,141,357
3. Amortization Charges 117,467,943 152,777,068
4. Interest 57,084,001 39,756,500

5. Total Charges $818,204,019 $569,843,169

CREDITS:

6. Prior Year Credit Balance $0 $0
7. Employer Contributions 68,158,788 68,158,788
8. Amortization Credits 64,675,914 64,675,914
9. Interest * 6,980,656 6,980,656
10. Full Funding Credit 0 0

11. Total Credits $139,815,358 $139,815,358

CREDIT BALANCE:

12. Credit Balance ($678,388,661) ($430,027,811)

* Contributions are received continually throughout the plan year.
For Funding Standard Account purposes, we have assumed
that contributions are received on average on August 1st.
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EXHIBIT 3

WESTERN PA. TEAMSTERS EMPLOYERS
MINIMUM VS ACTUAL CONTRIBUTIONS
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EXHIBIT 4

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

2016 2017 2018 2019 2020
1. Market Value on 1/1 $656,304,285 $624,594,715 $656,176,247 $569,245,723 $603,189,404

2. Non-Invest. Income 61,542,476 66,804,858 77,223,872 67,327,006 68,186,515

3. Benefits & Expenses (134,696,073) (137,405,529) (139,355,987) (130,240,739) (115,897,950)

4. Actual Return 41,444,027 102,182,203 (24,798,409) 96,857,414 66,530,498

5. Market Value 12/31 $624,594,715 $656,176,247 $569,245,723 $603,189,404 $622,008,467

6. Assumed Int. Rate 8.00% 7.50% 7.50% 7.50% 7.50%

7. Expected Return $49,578,199 $44,197,078 $46,883,264 $40,334,164 $43,450,026

8. Gain (Loss) (8,134,172) 57,985,125 (71,681,673) 56,523,250 23,080,472

9. Deferral Percentage 0% 20% 40% 60% 80%

10. Def. Gain/(Loss) $0 $11,597,025 ($28,672,669) $33,913,950 $18,464,377

11. Total Gain/(Loss) Deferred on 12/31 $35,302,683

12. Preliminary Actuarial Value of Assets on 12/31 $586,705,784

13. 80% of Market Value of Assets $497,606,774

14. 120% of Market Value of Assets $746,410,160

15. Actuarial Value on 12/31 (#12 but not less than #13 nor greater than #14) $586,705,784
(Actuarial Value as a percentage of Market Value) 94.32%
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EXHIBIT 5

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

CALCULATION OF ACTUARIAL RATES OF
RETURN ON PLAN ASSETS 

Plan Year Ending 12/31/2020

Market Value Actuarial Value

1. Beginning Assets $603,189,404 $579,412,593

2. Non-Investment Increment:

A. Contribution Received $68,158,788 $68,158,788
B. Benefits Paid (113,059,796) (113,059,796)
C. Non-Investment Expenses (2,838,154) (2,838,154)
D. Other Income 27 727 27 727
E. Net Increment ($47,711,435) ($47,711,435)

3. Investment Increment:

A. Investment Income $5,310,016 $5,310,016
B. Realized & Unrealized

Gains (Losses) 65,838,858 54,312,987
C. Investment Expenses (4,618,376) (4,618,376)
D. Net Increment $66,530,498 $55,004,627

4. Ending Assets $622,008,467 $586,705,784

5. Average Asset Value $579,333,686 $555,556,875

6. Actuarial Rate of Return 11.5% 9.9%

NOTE: This approximation is intended to indicate whether investment
return has been a source of actuarial gain or loss, and is not

intended to be taken as an evaluation of investment managers'

performance.
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EXHIBIT 6
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SECTION II

JANUARY 1, 2021
VALUATION RESULTS

-10-



SECTION II - JANUARY 1, 2021 VALUATION RESULTS

This Section of the report reflects the application of actuarial assumptions and
methods to the plan assets, plan participants and plan provisions, with the purpose
of developing actuarial liabilities and funding levels.

EXHIBIT 7 —FUTURE FUNDING REQUIREMENTS - this Exhibit reflects the
present day value of all benefits previously earned plus all benefits expected to
earned in the future contrasted with the current plan assets in order to show the
present day value of contributions needed to be made in future years.

EXHIBIT 8 - DETERMINATION OF UNFUNDED ACCRUED LIABILITY -
this Exhibit determines the 2021 Expected Unfunded Accrued Liability based on the
2020 valuation and contribution information and compares it to the 2021 Actual
Unfunded Accrued Liability in order to determine whether the Fund has experienced
an actuarial gain or loss during the 2020 plan year. The actuarial loss of $35,707,911
was the result of investment gains.

EXHIBIT 9 - ACCRUED LIABILITY VS. PLAN ASSETS - this graphic
illustrates how successful the funding objectives are being met. One goal of a
funding method is to slowly reduce the Unfunded Accrued Liability. The closer the
plan assets to the Accrued Liability, the less Unfunded Accrued Liability is left to
fund. Note that the proximity of the two lines is in direct relationship to the level of
each years' investment gains (closer together) or losses (farther apart) and to the
impact of benefit improvements or changes in actuarial assumptions. The lines had
widened since plan year 2008 indicating an increasing Unfunded Accrued Liability,
but have grown closer as of January 1, 2020 reflecting the impact of the MPRA.
Benefit Suspension Plan.

EXHIBIT 10 - AMORTIZATION BASES FOR MINIMUM FUNDING WITH
EXTENSION - displays the maintenance of amortization bases for determination
of Minimum Contribution Requirements of ERISA as used and certified to on the
Schedule B attachment to Form 5500. Amortization "charge" bases through 2009
have been extended for a period of five years as provided for by PPA.

EXHIBIT 11 - AMORTIZATION BASES FOR PPA STATUS TESTING -
displays the maintenance of amortization bases for determination of the Fund's PPA
Status. This is a separate tracking of the Fund's amortization bases without the
permitted PPA extensions since the extended bases cannot be taken into account in
Critical Status testing.
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SECTION II (cont'd) 

EXHIBIT 12 - SCHEDULE OF AMORTIZATION BASES FOR TAX
DEDUCTIBILITY - displays the maintenance of amortization bases used in the
determination of the Maximum Tax Deductible Level of contributions in accordance
with Internal Revenue Code. Note that we have combined all bases into one amount.
This combination has no impact on the Maximum Tax Deductible Contribution since
that level is determined by the higher amount of the Unfunded Current Liability of
the Plan.

EXHIBIT 13 - DETERMINATION OF FULL FUNDING LIMITATION -
reflects the determination of an upper limit on the otherwise determined Maximum
Tax Deductible Contribution Level. This limitation was originally intended to
prevent employers from making tax deductible contributions to a plan that was
otherwise determined to be ahead of a normal funding schedule. Due to the recent
funding problems of defined benefit plans nationwide, congress has changed the
rules to increase the limits encouraging plan sponsors to make higher deductible
contributions. For the 2021 plan year, the Full Funding Limits have no practical
impact on the otherwise determined Maximum Tax Deductible Level of
contributions based on the value of Unfunded Current Liability.

EXHIBIT 14 - MINIMUM AND MAXIMUM CONTRIBUTION LEVELS -
this exhibit summarizes the Minimum Required Contribution and Maximum Tax
Deductible Contribution Levels for plan year 2021. The Expected 2021
Contribution Level of $70,000,000 (including withdrawal liability payments) is not
sufficient to keep the Funding Standard Account Deficiency from increasing. In
addition, the expected contributions are not sufficient to amortize the Unfunded
Accrued Liability. As a result, by the end of 2021 the Plan is expected to have a
higher Funding Deficiency.

This result has previously been anticipated in prior forecast valuations including
those submitted with the MPRA Suspension Plan application.
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EXHIBIT 7

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

FUTURE FUNDING REQUIREMENTS

LIABILITIES

1. Present Value of Benefits Earned in Past $1,360,454,117

2. Present Value of Benefits to be Earned in Future 100,990,699

3. Total Plan Liabilities Past and Future $1,461,444,816

4. Market Value of Assets $622,008,467

5. Present Value of Required Future Contributions $839,436,349
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EXHIBIT 8

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF UNFUNDED ACCRUED
LIABILITY AND ACTUARIAL GAIN (LOSS) 

1. Determination of Expected

Unfunded Accrued Liability

A. Prior Year Unfunded $805,226,078
B. Prior Year Normal Cost 13,141,357
C. Prior Year Contribution 68,158,788
D. Full Funding Credit 0
E. Interest 59,247,596
F. Changes During Year 0
G. Total Expected Unfunded

[A+B-C+E+F] $809,456,243

2. Determination of Actual

Accrued Liability

A. Retired Participants $968,163,196
B. Terminated Vested Participants 183,892,876
C. Active Participants 208,398,045
D. Total Actual Accrued Liability $1,360,454,117
[A+B+C]

3. Actuarial Value of Assets $586,705,784

4. Unfunded Accrued Liability $773,748,333

5. Actuarial Loss [4 - 1G] ($35,707,911)
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EXHIBIT 9

WESTERN PA. TEAMSTERS EMPLOYERS
ACCRUED LIABILITY VS. PLAN ASSETS
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EXHIBIT 10

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR MINIMUM FUNDING WITH EXTENSION

Date

Estab. Source

Original

Amount
Unamort.

1/1/2021
Amort.

Period

Amort.

Amount
Charges:

12/31/1979 Original $207,928,310 $33,244,257 3 $11,891,784
1/1/1992 Meth/Assumpt 96,194,227 33,657,881 6 6,670,362
1/1/1993 Amendment 5,804,117 2,323,234 7 408,025
1/1/1994 Amendment 8,809,480 3,945,895 8 626,671
1/1/1995 Amendment 11,086,858 5,463,961 9 796,809
1/1/1996 Amend/Assumpt 58,559,082 31,333,846 10 4,246,419
1/1/1997 Amend/Assumpt 90,780,476 52,175,217 11 6,634,624
1/1/1998 Amend/Assumpt 78,380,547 47,961,724 12 5,767,802
1/1/1999 Amend/Assumpt 59,773,999 38,655,462 13 4,425,212
1/1/2000 Amendment 20,429,813 13,876,143 14 1,520,533
1/1/2001 Amendment 18,592,572 13,192,859 15 1,390,309
1/1/2002 Act. Loss 107,501,295 8,736,256 1 8,736,256
1/1/2003 Assumption 2,798,637 2,139,082 17 210,923
1/1/2003 Act. Loss 122,833,705 19,894,617 2 10,306,850
1/1/2004 Act. Loss 19,316,977 4,652,814 3 1,664,355
1/1/2005 Act. Loss 47,949,837 15,208,486 4 4,223,963
1/1/2006 Act. Loss 24,103,881 9,409,784 5 2,163,504
1/1/2007 Assumption 44,189,999 37,696,719 21 3,367,435
1/1/2009 Act. Loss 229,485,111 129,027,401 8 20,491,594
1/1/2011 Act. Loss 50,345,983 34,182,491 10 4,632,472
1/1/2012 Act. Loss 83,499,746 44,762,273 6 8,871,045
1/1/2013 Act. Loss 77,511,634 46,807,189 7 8,220,662
1/1/2015 Act. Loss 9,989,611 7,241,233 9 1,055,988
1/1/2016 ActLoss/Assumpt 9,991,578 7,781,356 10 1,054,543
1/1/2017 ActLoss/Assumpt 203,468,125 168,623,019 11 21,442,178
1/1/2018 ActLoss/Assumpt 13,074,132 11,456,972 12 1,377,798
1/1/2019 ActLoss/Assumpt 15,890,092 14,627,687 13 1,674,553
1/1/2020 Act Loss/Assumpt. 12,317,137 11,845,548 14 1,298,023

TOTAL CHARGES: $849,923,406 $145,170,694

CREDIT BASES:
1/1/2007 Act. Gain 2,712,813 $290,952 1 $290,952
1/1/2008 Assumption 6,565,705 1,356,498 2 702,764
1/1/2008 Act. Gain 32,104,098 6,632,820 2 3,436,280
1/1/2010 Act. Gain 46,056,033 17,681,245 4 4,910,740
1/1/2011 Amendment 43,924,829 20,332,702 5 4,674,908
1/1/2012 Assumption 78,151,567 41,895,236 6 8,302,852
1/1/2014 Act. Gain 10,761,990 7,174,840 8 1,139,478
1/1/2015 Assumption 4,243,766 3,076,204 9 448,603
1/1/2020 MPRA Suspension 386,866,526 372,054,477 14 40,769,339
1/1/2021 Act Gain 35,707,911 35,707,911 15 3,760,336

TOTAL CREDITS: $506,202,885 $68,436,252

NET CHARGES: $343,720,521 $76,734,442
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EXHIBIT 11

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

AMORTIZATION BASES FOR PPA STATUS TESTING WITH NO EXTENSION 

Date
Estab. Source

Original
Amount

Unamort.
1/1/2021

Amort.
Period

Amort.
Amount

C harges:
1/1/1992 METH/ASSM $96,194,227 $7,844,075 1 $7,844,075
1/1/1993 AMENDMENT 5,804,117 911,730 2 472,342
1/1/1994 AMENDMENT 8,809,480 2,000,300 3 715,526
1/1/1995 AMENDMENT 11,086,858 3,236,150 4 898,799
1/1/1996 AMEND/ASSUMPT 58,559,082 20,609,795 5 4,738,618
1/1/1997 AMEND/ASSUM. 90,780,476 37,001,038 6 7,332,914
1/1/1998 AMEND/ASSUM. 78,380,547 35,987,221 7 6,320,371
1/1/1999 AMEND/ASSUM. 59,773,999 30,298,881 8 4,811,942
1/1/2000 AMENDMENT 20,429,813 11,259,588 9 1,641,985
1/1/2001 AMENDMENT 18,592,572 11,009,178 10 1,491,984
1/1/2003 ASSUMPTION 2,798,637 1,861,929 12 223,913
1/1/2007 ASSUMPTION 44,189,999 34,558,342 16 3,516,630
1/1/2009 Act. Loss 229,485,111 68,534,002 3 24,515,258
1/1/2011 Act. Loss 50,345,983 23,305,039 5 5,358,310
1/1/2012 Act. Loss 83,499,746 44,762,270 6 8,871,045
1/1/2013 Act. Loss 77,511,634 46,807,190 7 8,220,663
1/1/2015 Act. Loss 9,989,611 7,241,233 9 1,055,988
1/1/2016 ActLoss/Assumpt 9,991,578 7,781,356 10 1,054,543
1/1/2017 ActLoss/Assumpt 203,468,125 168,623,029 11 21,442,178
1/1/2018 ActLoss/Assumpt 13,074,132 11,456,972 12 1,377,798
1/1/2019 ActLoss/Assumpt 15,890,092 14,627,687 13 1,674,553
1/1/2020 ActLoss/Assumpt 12,317,137 11,845,548 14 1,298,023

TOTAL CHARGES: $601,562,553 $114,877,457

CREDIT BASES:
1/1/2007 ACT. GAIN $2,712,813 $290,952 1 $290,952
1/1/2008 ASSUMPTION 6,565,705 1,356,498 2 702,764
1/1/2008 ACT. GAIN 32,104,098 6,632,820 2 3,436,280
1/1/2010 ACT. GAIN 46,056,033 17,681,245 4 4,910,740
1/1/2011 AMEND 43,924,829 20,332,702 5 4,674,908
1/1/2012 ASSUMPTION 78,151,567 41,895,236 6 8,302,852
1/1/2014 ACT. GAIN 10,761,990 7,174,840 8 1,139,478
1/1/2015 Assumption 4,243,766 3,076,204 9 448,603
1/1/2020 MPRA Suspension 386,866,526 372,054,473 14 40,769,339
1/1/2021 Act Gain 35,707,911 35,707,911 15 3,760,336

TOTAL CREDITS: $506,202,881 $68,436,252

NET CHARGES: $95,359,672 $46,441,204
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EXHIBIT 12

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

SCHEDULE OF AMORTIZATION BASES FOR TAX DEDUCTIBILITY

Date Estab. Source Original Amt. Unamortized Limit Adj. 

Charges: 

1/1/2021 Combined $773,748,333 $773,748,333 $104,859,761 

Sub-Total $773,748,333 $104,859,761

Credits: 

None

Net Charges: $773,748,333 $104,859,761
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EXHIBIT 13

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

DETERMINATION OF FULL FUNDING LIMITATION
FOR PLAN YEAR 2021 

Actuarial Values

1. Accrued Liability $1,360,454,117
2. Normal Cost 13,017,562
3. RPA '94 Current Liability 2,406,126,371
4. RPA '94 Expected Increase 30,220,536
5. Expected RPA '94 Benefit Payments 115,846,687
6. Market Value of Assets 622,008,467
7. Actuarial Value of Assets 586,705,784
8. Funding Standard Account Credit Balance ($430,027,811)

Accrued Liability Full Funding Limitation

1. Minimum Funding Limitation $845,773,337
2. Maximum Funding Limitation 845,773,337

Minimum Contribution Full Funding Limitation $1,629,877,608

RPA '94 Full Funding Limitation $2,819,029,789

Maximum Contribution Full Funding Limitation $2,819,029,789
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EXHIBIT 14

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

MINIMUM AND MAXIMUM CONTRIBUTION LEVELS
FOR PLAN YEAR 2021 

Minimum Required Contribution Level

1. Normal Cost $13,017,562
2. Net Amortization Charges 76,734,442
3. Interest 6,731,400
4. Preliminary Minimum Before FFL Credit $96,483,404
5. Full Funding Limitation Credit 0
6. Minimum Before Credit Balance $96,483,404

7. Credit Balance ($430,027,811)
8. Interest (32,252,085)
9. Minimum Required After Credit Balance [6 - 7- 8] $558,763,300

Maximum Tax Deductible Level

$13,017,5621. Normal Cost

2. Net Amortization Charges 104,859,761
3. Interest 8,840,799
4. Total [1+2+3] $126,718,122
5. Maximum Full Funding Limitation $2,819,029,789

6. Maximum Tax Deductible Level $2,819,029,789

Expected Contributions $70,000,000

Expected Contribution Level is sufficient

to Satisfy Normal Cost, Plan Expenses and

Amortize the Unfunded Liability over: <<Insufficient>>
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SECTION III - ACTUARIAL DISCLOSURE INFORMATION

This Section provides certain plan actuarial information that is required to be
disclosed in the plan's financial audited statement of assets.

EXHIBIT 13 - PRESENT VALUE OF ACCUMULATED PLAN BENEFITS —
This exhibit reflects the disclosures of the accumulated value of plan benefits on a
vested and non-vested basis that are required to be disclosed in the financial audit of
the plan

EXHIBIT 14 - ANALYSIS OF ACCUMULATED BENEFIT VALUES -
provides a pie chart which shows the relative portions of plan accumulated benefits
for accounting purposes by category of participant. Note that the largest portion of
accumulated benefits is attributed to retired participants in pay status at 71.1%.
Adding their percentage to that of the terminated vested participants shows that
84.6% of all accumulated benefits are attributed to inactive plan participants.

EXHIBIT 15 - STATEMENT OF CHANGES IN ACCUMULATED
BENEFITS - this schedule is also an accounting disclosure required to be reflected
in the financial audit of the plan. It is intended to provide a reconciliation of the
value of accumulated plan benefits from beginning to end of plan year.
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EXHIBIT 15

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 
FOR THE PLAN YEAR ENDED 12/31/2020 

Ongoing FAS 35 Liability

Total Vested

1. Retired Participants $968,163,196 $968,163,196

2. Terminated Vested Participants 183,892,876 183,892,876

3. Active Participants 208,398,045 198,364,576

4. Total $1,360,454,117 $1,350,420,648

5. Assets at Market Value $622,0081467 $622,008,467

6. Excess Value of Benefits $738,445,650 $728,412,181
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EXHIBIT 16

WESTERN PA. TEAMSTERS EMPLOYERS
ANALYSIS OF ACCUMULATED BENEFIT VALUES

RETIRED
(71.1%)

NON-VEST
(0.8%)

ACTIVE VEST
(14.6%)

TERM VEST
(13.5 %)
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EXHIBIT 17

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

STATEMENT OF CHANGES IN ACCUMULATED BENEFITS 
FOR THE PLAN YEAR ENDED 12/31/2020 

1. Actuarial Present Value of Accumulated

Plan Benefits at Beginning of Plan Year $1,384,638,671

2. Increase (Decrease) During the Plan Year

Attributible to:

A. Plan Amendment and Changes in

Actuarial Assumptions $0

B. Benefits Accumulated (14,972,658)

C. Increase for Interest Due to the

Decrease in the Discount Period 103,847,900

D. Benefits paid (113,059,796) 

E. Net Changes [A+B+C-D] ($24,184,554)

3. Actuarial Present Value of Accumulated

Plan Benefits at End of Plan Year $1,360,454,117
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SECTION IV - PARTICIPANT DATA

Section IV provides summaries of the plan's participant data which was used
for the determination of projected benefit liabilities.

EXHIBIT 18 - ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES
EXHIBIT 19 - ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS
EXHIBIT 20 - ANALYSIS OF UPS ACTIVES ONLY
EXHIBIT 21 - ANALYSIS OF ALL TOP-LEVEL ACTIVES
EXHIBIT 22 - ANALYSIS OF ALL ACTIVES - these exhibits reflect statistics of
the various segments of the active participant population in an age and service
distribution format. Top-level participants work for employers who have contributed
at historic National Master Freight Agreement or United Parcel Service rates.

EXHIBIT 23 - ANALYSIS OF ACTIVE PARTICIPANT DATA BY GROUP -
displays demographic statistics broken down by "Other Top-Level", UPS, and all
"Othee" participant groups. Note that the active participant population increased
slightly from 3,651 to 3,677.

EXHIBIT 24 - ANALYSIS OF PARTICIPANTS CURRENTLY RECEIVING
BENEFITS - displays the retiree count, average annual benefit and average age, by
banded age categories. The Average Age of retirees has remained consistent at age
73 while the Average Annual Pension has increased by 1.2%. The Average Age of
Beneficiaries has also remained relatively level from the 2020 to the 2021 plan year
at age 77 while the average annual benefit has increased by 2.9%.

EXHIBIT 25 - ANALYSIS OF INACTIVE PARTICIPANTS NOT YET
RECEIVING BENEFITS - this display shows a similar breakdown of information
for both Terminated Vested Participants, as well as Beneficiaries entitled to future
deferred benefits.

EXHIBIT 26 - ACTIVE VS. INACTIVE PARTICIPANTS - provides a graphic
comparison of the relationship between the number of active versus inactive
participants for each of the last 10 plan years.
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EXHIBIT 18

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF OTHER THAN TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 1 0 0 0 0 0 1

20 to 24 41 11 0 0 0 0 52

25 to 29 58 65 0 0 0 0 123

30 to 34 50 77 27 0 0 0 154

35 to 39 27 68 65 0 0 0 160

40 to 44 28 74 65 24 1 0 192

45 to 49 22 60 63 27 22 2 196

50 to 54 29 57 87 41 42 35 291

55 to 59 25 57 110 59 45 59 355

60 to 64 17 50 87 45 47 115 361

65 & Over 5 15 26 17 9 39 111

Total 303 534 530 213 166 250 1,996

20' Results 331 509 568 199 196 252 2,055
19' Results 392 521 632 181 217 245 2,188
18' Results 314 592 665 216 214 272 2,273
17' Results 300 676 777 233 247 319 2,552

* Participants with weekly contribution levels below $166/week.
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EXHIBIT 19

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF TOP-LEVEL ACTIVES OTHER THAN UPS *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 8 1 0 0 0 0 9

25 to 29 9 5 0 0 0 0 14

30 to 34 16 8 0 0 0 0 24

35 to 39 10 13 10 0 0 0 33

40 to 44 8 11 14 1 0 0 34

45 to 49 13 16 17 6 0 0 52

50 to 54 12 14 19 12 8 5 70

55 to 59 9 17 24 24 28 15 117

60 to 64 4 8 19 21 12 23 87

65 & Over 3 5 3 3 6 5 25

Total 92 98 106 67 54 48 465

20' Results 83 113 113 70 50 46 475
19' Results 72 118 127 68 54 44 483
18' Results 58 137 132 76 53 44 500
17' Results 70 116 149 84 52 49 520

* Non-UPS partictpants with weekly contribution levels at or above $166/week
except YRC is included.
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EXHIBIT 20

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF UPS ACTIVES ONLY

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 2 5 0 0 0 0 7

25 to 29 13 41 8 0 0 0 62

30 to 34 11 25 53 0 0 0 89

35 to 39 9 23 95 19 0 0 146

40 to 44 13 21 75 74 8 1 192

45 to 49 3 15 46 59 66 9 198

50 to 54 6 8 36 105 56 50 261

55 to 59 4 12 18 54 31 56 175

60 to 64 0 1 8 18 19 29 75

65 & Over 0 1 1 2 2 5 11

Total 61 152 340 331 182 150 1,216

20' Results 35 84 423 280 168 131 1,121
19' Results 25 91 480 276 143 112 1,127
18' Results 17 78 520 261 155 86 1,117
17' Results 9 72 546 254 156 80 1,117
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EXHIBIT 21

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL TOP-LEVEL ACTIVES *

Ages 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 0 0 0 0 0 0 0

20 to 24 10 6 0 0 0 0 16

25 to 29 22 46 8 0 0 0 76

30 to 34 27 33 53 0 0 0 113

35 to 39 19 36 105 19 0 0 179

40 to 44 21 32 89 75 8 1 226

45 to 49 16 31 63 65 66 9 250

50 to 54 18 22 55 117 64 55 331

55 to 59 13 29 42 78 59 71 292

60 to 64 4 9 27 39 31 52 162

65 & Over 3 6 4 5 8 10 36

Total 153 250 446 398 236 198 1,681

20' Results 118 197 536 350 218 177 1,596
19' Results 97 209 607 344 197 156 1,610
18' Results 75 215 652 337 208 130 1,617
17' Results 79 188 695 338 208 129 1,637

* All participants with weekly contribution levels at or above $166/week
except YRC is included.
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EXHIBIT 22

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ALL ACTIVES

A2es 0 to 2 3 to 9 10 to 19 20 to 24 25 to 29 30 Plus Total

20 & Under 1 0 0 0 0 0 1

20 to 24 51 17 0 0 0 0 68

25 to 29 80 111 8 0 0 0 199

30 to 34 77 110 80 0 0 0 267

35 to 39 46 104 170 19 0 0 339

40 to 44 49 106 154 99 9 1 418

45 to 49 38 91 126 92 88 11 446

50 to 54 47 79 142 158 106 90 622

55 to 59 38 86 152 137 104 130 647

60 to 64 21 59 114 84 78 167 523

65 & Over 8 21 30 22 17 49 147

Total 456 784 976 611 402 448 3,677

20' Results 449 706 1,104 549 414 429 3,651
19' Results 489 730 1,239 525 414 401 3,798
18' Results 389 807 1,317 553 422 402 3,890
17' Results 379 864 1,472 571 455 448 4,189
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EXHIBIT 23

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF ACTIVE PARTICIPANT DATA
BY GROUP AS OF JANUARY 1, 2021

Top-Level

Other than UPS UPS Other Total

Number of Actives 465 1,216 1,996 3,677

Avg. Age 51.1 46.4 49.0 48.4

Avg. Vesting Service 14.4 19.0 14.6 16.0

Avg. Benefit Service 13.5 12.7 13.5 13.2

Avg. Accrued Benefit * $18,200 $23,859 $6,502 $13,721

Avg. Contribution $16,086 $31,781 $7,271 $16,491

* The average accrued benefit is provided prior to application
of the MPRA Suspension Plan. Final benefits can only be
determined at date of actual retirement.
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EXHIBIT 24

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF PARTICIPANTS CURRENTLY
RECEIVING BENEFITS 

Pensioners Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age
54 & Under 30 $270,629 $9,020.97 52.50

55-59 207 2,823,717 13,641.14 57.62
60-64 1,137 14,420,281 12,682.74 62.50
65-69 1,776 19,390,355 10,917.99 67.05
70-74 1,835 18,785,989 10,237.60 72.00
75-79 1,473 14,871,917 10,096.35 77.07

80 & Over 2 246 22,106,274 9,842.51 85.25
Total or Average 8,704 $92,669,162 $10,646.73 73.62

20' Results 8,919 $93,856,759 $10,523.24 73.42

Beneficiaries Currently Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension

Average

Annual

Pension

Average

Age
54 & Under 72 $536,745 $7,454.79 43.61

55-59 78 544,428 6,979.85 57.31
60-64 189 1,554,366 8,224.16 62.18
65-69 317 2,116,011 6,675.11 67.19
70-74 445 3,000,224 6,742.08 72.18
75-79 605 3,964,365 6,552.67 77.16

80 & Over 1 469 6,586,521 4,483.68 86.56
Total or Average 3,175 $18,302,660 $5,764.62 77.68

20' Results 3,226 $18,070,281 $5,601.45 77.46
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EXHIBIT 25

WESTERN PENNSYLVANIA TEAMSTERS
AND EMPLOYERS PENSION FUND

ANALYSIS OF INACTIVE PARTICIPANTS
NOT YET RECEIVING BENEFITS 

Terminated Vested Participants Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension *

Average

Annual

Pension

Average

Age
34 & Under 196 $268,196 $1,368.35 31.93

35-39 344 812,761 2,362.68 37.07
40-44 557 2,206,204 3,960.87 42.13
45-49 718 3,904,607 5,438.17 47.22
50-54 1,026 7,338,443 7,152.48 52.00
55-59 1,238 10,055,591 8,122.45 56.99
60-64 917 6,535,753 7,127.32 61.70

65 & Over 465 2,407,366 5,177.13 70.77
Total or Average 5,461 $33,528,920 $6,139.70 53.06

20' Results 5,545 $34, 009,240 $6,133.32 52.49

Beneficiaries Not Yet Receiving Benefits

Age Nearest

Birthday Number

Annual

Pension *

Average

Annual

Pension

Average

Age
34 & Under 1 $3,146 $3,145.56 20.00

35-39 2 11,773 5,886.66 36.50
40-44 3 14,503 4,834.40 39.67
45-49 8 42,954 5,369.30 46.63
50-54 18 147,096 8,172.03 51.33
55-59 16 127,343 7,958.94 56.75

60 & Over 19 131,834 6,938.63 67.21
Total or Average 67 $478,650 $7,144.03 55.13

20' Results 73 $533,005 $7,301.44 54.16
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EXHIBIT 26
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SECTION V - COMPARISON AND ANALYSIS OF GAO RATIOS

The following four ratios were selected by the US General Accounting Office
as a means to measure the financial health of Multiemployer Pension Plans. The
GAO states that although..."no one measure for a single year necessarily provides a
complete and satisfactory assessment of the overall financial condition of a plan,
(GAO) actuaries believe that this set of four ratios over several years indicates the
relative financial strength of the plans...Trends over time are as important for most
of the ratios as the values themselves. Favorable trends show that a plan is
improving its financial condition...A plan with low values of two or more ratios may
be experiencing financial distress."

EXHIBIT 27 - ASSETS TO VESTED BENEFITS RATIO - Measures a Plan's
funding status. A ratio of less than .50 is an indication of poor or modest funding:

12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19 12/20
0.48 0.48 0.48 0.47 0.42 0.36 0.38 0.33 0.45 0.46

EXHIBIT 28 - ASSETS TO BENEFIT PAYOUT RATIO - Measures a Plan's
ability to continue benefit payments should adverse contingencies arise. A ratio of
less than 6.0 indicates poor resilience and the potential of plan termination:

12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19 12/20
6.66 5.95 5.93 5.87 5.69 4.99 4.66 4.83 4.49 5.34

EXHIBIT 29 - INCOME TO EXPENSES RATIO - Measures a Plan's cash flow
and asset growth. Income includes contributions plus net investment increment,
while expenses include benefit payments and non-investment expenses. A ratio of
less than 1.75 indicates an insufficient net income margin:

12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19 12/20
0.39 1.05 1.00 0.90 0.38 0.76 1.23 0.38 1.26 1.16

EXHIBIT 30 - ACTIVES TO OTHER PARTICIPANTS RATIO - Measures a
Plan's population mix. A ratio of less than 2.0 indicates a probable future necessity
of burdensome contribution rates for active participants:

12/11 12/12 12/13 12/14 12/15 12/16 12/17 12/18 12/19 12/20
0.28 0.28 0.29 0.29 0.29 0.23 0.21 0.21 0.21 0.21
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EXHIBIT 27
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EXHIBIT 28

6
R

A
T

0 3

WESTERN PA. TEAMSTERS EMPLOYERS
ASSETS TO BENEFIT PAYOUT RATIO

'11 '12 '13 '14 '15 '16 '17 '18 '19 '20

PLAN YEAR END

■TARGET RATIO ■ACTUAL

-40-



EXHIBIT 29
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EXHIBIT 30
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SECTION VI - ACTUARIAL VALUATION METHODS

In order to determine plan costs, an Actuarial Cost Method must be applied to
actuarial plan liabilities in order to provide a logical and systematic pattern of
funding.

EXHIBIT 31 - ACTUARIAL VALUATION METHODS - this exhibit describes
the Unit Credit Cost Method which is the method used to determine plan costs and
the Actuarial Asset Valuation Method, which provides the method of accounting for
plan assets in the valuation of plan costs. There have been no changes in any
actuarial methods since the last January 1, 2020 Valuation Report.

-44-



EXHIBIT 31

ACTUARIAL VALUATION METHODS

I. ACTUARIAL COST METHOD

The method used to determine the costs of this Plan is the Unit Credit
Actuarial Cost Method. Under this method, the annual cost of the Plan consists of
three parts: (1) Amortization of Actuarial Accrued Liability, (2) Normal Cost, and
(3) Amortization of Actuarial Gains and Losses.

An individual's accrued benefit for valuation purposes on any date (i.e. a
valuation date) related to a particular separation date is the accrued benefit described
under the Plan, using the credited service as of the determination date, except that if
the Plan's accrued benefit is a function of projectable items, the determination of the
valuation accrued benefit shall be made using any such items as projected with the
appropriate assumption(s) to that separation date; examples of projectable items are
final average compensation and social security benefit.

The benefit deemed to accrue for an individual during a plan year is the excess
of the accrued benefit for valuation purposes at the end of the year over the accrued
benefit for valuation purposes at the beginning of the year , both accrued benefits
calculated for a particular anticipated separation date, from the same projection of
projectable items.

An individual's accrued liability is the present value of the accrued benefit for
valuation purposes at the beginning of the plan year, and the normal cost is the
present value of the benefit deemed to accrue in the plan year. If multi-decrements
are used, the accrued liability and the normal cost for an individual are the sum of
the component accrued liabilities and normal costs associated with the various
anticipated separation dates. Such accrued liabilities and normal costs reflect the
accrued benefits as modified to obtain the benefits payable on those dates, and the
probability of the individual separating on those dates.

II. ASSET VALUATION METHOD

Assets are valued using the 5-year smoothed market value under Approval 15
of Revenue Procedure 95-51, as modified by Revenue Procedure 98-10.

-45-



SECTION VII

ACTUARIAL VALUATION
ASSUMPTIONS

-46-



SECTION VII - ACTUARIAL VALUATION ASSUMPTIONS

Actuarial Assumptions provide the actuary with the ability to project the
pattern of future benefit payments that, when discounted to present day worth,
provide the actuarial liabilities that can be used in conjunction with the Actuarial
Valuation Methods to determine plan funding levels.

EXHIBIT 32 - ACTUARIAL VALUATION ASSUMPTIONS - details the
actuarial assumptions in use for this plan in the January 1, 2021 actuarial valuation.
We have reviewed the actuarial assumptions and actuarial experience along with our
proj ections of anticipated experience and have updated the mortality improvement
scale to MP-2020 and the interest rate and mortality table for Retirement Protection
Act (RPA) current liability calculations as required by law.
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EXHIBIT 32
ACTUARIAL VALUATION ASSUMPTIONS

Mortality: 
Healthy Lives - The RP-2014 Mortality Table with Blue Collar Adjustment
adjusted backward to 2006, then projected forward from 2006 with Fully
Generational Mortality Table Improvement Scale MP-2020.
Disabled Lives — The RP-2014 Disability Mortality Table adjusted backward
to 2006, then projected forward from 2006 with Fully Generational Mortality
Table Improvement Scale MP-2020.
Terminated Vested - Inactive vested participants past age 100 who have not
started benefits are assumed to be deceased or incapable of applying for
benefits.
RPA Liability - IRS 2021 Static Mortality Table.

Interest: 
Funding - A rate of 7.50% per annum net of investment fees.
RPA Liability — 2.43% per annum
Disclosure Liability - A rate of 7.50% per annum net of investment fees.

Assumed Retirement Rates: 
Terminated Vested participants —

Age

Service Years

Under 25 25 & Over
50 0% 20%
51 0% 20%
52 0% 20%
53 0% 20%
54 0% 20%
55 10% 10%
56 10% 10%
57 10% 10%
58 10% 10%
59 10% 10%
60 40% 40%
61 20% 20%
62 20% 20%
63 20% 20%
64 20% 20%
65 20% 20%
66 20% 20%
67 30% 30%
68 30% 30%
69 30% 30%

70 & Over 100% 100%
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Assumed Retirement Rates, continued: 
Active participants — Rates according to Tiers:
Tier 1 — Not historically at National Master Freight or UPS contribution rates.
Tier 2 — Historically at National Master Freight contribution rates.
Tier 3 - UPS participants.

Tier 1 Tier 2 Tier 3
Service ears

?we Under 25 25 to 29 30 & Over Under 25 25 to 29 30& Over Under 25 25 to 29 30 & Over
52 0% 0% 0% 0% 5% 10% 0% 0% 0%
53 0% 2% 2% 0% 5% 10% 0% 0% 0%
54 0% 2% 2% 0% 6% 10% 0% 0% 0%
55 2% 2% 2% 2% 10% 15% 2% 5% 5%
56 3% 3% 3% 3% 10% 15% 3% 5% 5%
57 4% 4% 6% 4% 10% 15% 4% 5% 5%
58 5% 5% 6% 5% 10% 15% 5% 5% 5%
59 5% 5% 6% 5% 10% 15% 5% 15% 20%
60 6% 10% 10% 6% 10% 15% 6% 15% 20%
61 7% 10% 10% 7% 10% 15% 7% 10% 10%
62 20% 20% 25% 20% 25% 25% 20% 30% 40%
63 15% 15% 15% 15% 25% 50% 15% 30% 40%
64 10% 25% 35% 10% 25% 50% 10% 30% 40%
65 20% 40% 40% 20% 50% 50% 20% 50% 60%
66 30% 50% 50% 30% 50% 50% 30% 50% 60%
67 30% 50% 50% 30% 50% 50% 30% 50% 60%
68 40% 50% 50% 40% 50% 50% 40% 50% 60%
69 50% 50% 50% 50% 50% 50% 50% 50% 60%
70 100% 100% 100% 100% 100% 100% 100% 100% 100%

TEFRA Deferred Survivors — The participant's Normal Retirement Date.

Form of Annuity Selection: 
15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.

Expenses: An estimate based on actual administrative expenses incurred in the
prior plan year.
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ACTUARIAL VALUATION ASSUMPTIONS (Cont'd)

Termination: Probability of terminating service from all causes other than death
and disability according to Scale T-4 from the Actuary's Pension Handbook for all
United Parcel Service employees and Scale T-7 adjusted for ages up to 35 for all
other actives.

Rates of Disablement: The 1985 Pensioners Disability Incidence Class 3 Table for
males and females.

Census Data: 
Where unknown, participants are assumed to be male.
Where unknown, participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
Where missing, the benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.
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SALIENT FEATURES OF WESTERN
PENNSYLVANIA TEAMSTERS AND 
EMPLOYERS PENSION FUND 

The Salient Features below reflect the provisions of the plan on the valuation date.
Please refer to the plan documents for a complete understanding of plan provisions.

I. RETIREMENT DATES

A. Normal Retirement Date — The later of age sixty (60) and the completion
of three (3) Years of Participation.

B. Early Retirement Date — The earlier of attainment of 25 years of
contributory service and age fifty-five (55) with fifteen (15) Years of Credited Service
of which five (5) are Future Credited Service.

C. Disability Retirement Date - An eligible Participant shall receive a benefit
as of the date of disability as determined by the Social Security Administration or by
the Trustees following a twenty-seven (27) week period of continuous disability.
Eligibility for this benefit is ten (10) Years of Credited Service of which at least five
(5) years are Future Credited Service.

II. RETIREMENT BENEFITS

A. Normal Retirement Benefit — The accumulation of "Unit Multipliers" for
years of Credited Service. For service prior to April 1, 1982, refer to the schedule of
Unit Multipliers shown in Appendix A of the Plan document. The following reflects
how unit multipliers changed for higher contribution rates.

1. For Participants retiring after April 1, 1982, under collective bargaining
agreements requiring contributions of $58.00 per week effective April 1, 1982, and
$62.00 per week effective April 1, 1983, an increased Unit Multiplier of $35.00 will
be granted for each year of credited service earned after April 1, 1982.

2. For Participants retiring on or after January 1, 1987 under collective
bargaining agreements requiring contributions of $64.00 per week effective April 1,
1985, $68.00 per week effective April 1, 1986, and $72.00 per week effective April
1, 1987, a Unit Multiplier of $50.00 was credited for the 3 month period January to
March 1987 followed by a Unit Multiplier of $60.00.
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II. RETIREMENT BENEFITS (cont'd)

3. Effective June 1, 1990 for contribution rates $72.00 per week and higher,
the Unit Multiplier is increased $1.50 for each $1.00 increase in the weekly
contribution rate on or after that date, except that an increase in the Unit Multiplier
will not be granted for the $2.00 increase in the contribution rate (dollars 85 and 86) in
excess of $84.00.

These increases will apply to the calculation of Normal Retirement, Early
Retirement, 25-And-Out Retirement, 30-And-Out Retirement, and Vested Benefits,
but will not apply to Disability Retirement Benefits.

4. Effective for the period July 1, 2006 through July 31, 2008, Unit
Multipliers will be equal to 2% of the amount of employer contributions required to be
made on the participant's behalf.

5. For periods beginning August 1, 2008 and later, please refer to the attached
Funding Improvement and Rehabilitation Plans.

B. Early Retirement Benefit - The participant's accrued benefit determined
as of the "Early Retirement Pension beginning date" reduced by one-half of one
percent (1/2 of 1%) for each month that the Early Retirement Date precedes age sixty
(60).

C. Disability Retirement Benefit - The Disability Pension shall equal the
accumulation of Disability Unit Multipliers determined in accordance with Appendix
A of the Plan document for years of Credited Service determined as of the date of
occurrence of total and permanent disability provided, however, that such Credited
Service period shall include any Future Credited Service resulting from Employer
Contributions required to be paid by an Employer for such Participant after the
incurrence of total and permanent disability.

Upon reaching Normal Retirement Age, the Participant shall receive his
appropriate Normal Retirement Benefit in lieu of any Disability Pension Benefits.\

III. CREDITED SERVICE

Credited Service shall mean the sum of Past Credited Service and Future Credited
Service. Future Service is granted for contributory service after entry into the Pension
Plan and shall mean the number of Years, Months, Weeks and Days of Service.

-53-



IV. ACCRUED BENEFIT

As of any specified date, the Accrued Benefit shall mean the benefit earned by a
Participant as of such date.

V. VESTED BENEFITS

A Participant who is in active service and has contributions made on his or her
behalf on or after January 1, 1999 and who is hired prior to February 1, 2011, will be
100% vested in his accrued benefit upon completing three (3) Years of Participation.
Participants hired after February 1, 2011 will be 100% vested in their accrued benefit
upon completing five (5) Years of Participation since the Participant's last Break-in-
Service Date.

A "Year of Participation" is earned on a Participant's behalf for at least five (5)
months, or twenty-two (22) weeks, or one thousand (1,000) hours, during a calendar
year.

If contributions are required on an hourly or daily basis, a Year of Participation
means a Plan Year in which a Participant has one thousand (1,000) Hours of Service or
one hundred (100) Days of Service. Each full year of Credited Service credited to a
Participant as of January 1, 1976, pursuant to Section III above, shall be deemed a
Year of Participation.

VI. PRE-RETIREMENT DEATH BENEFIT

A. The amount of the Pre-Retirement Qualified Survivor Benefit shall be the
same as the amount of the survivor's benefit under the Qualified Joint and 1 00%
Survivor Benefit assuming that the Participant had elected this benefit and retired on the
day just before the day on which the Participant died. Such Qualified Survivor Benefit
will be payable to the spouse as long as he or she lives.

B. The beneficiary or estate of a non-married Participant who is vested and
dies prior to retirement on or after January 1, 1997, will be eligible for a Pre-retirement
Survivor Benefit. The amount of the benefit will be the same as if the participant had
retired on his Early Retirement Date, elected a Ten (1 0) Year Certain and Life Annuity
and died.

C. The commencement of the benefit will be when the Participant would have
attained his Early Retirement Date.
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VII. RETIREMENT BENEFIT PAYMENTS

A. Level Monthly Pension - Life only with equal monthly payments during
Participant's lifetime.

B. Qualified Joint and 50% Survivor is the standard form of benefit for
married Participants receiving Normal, Early or Disability Pensions.

C. Qualified Joint and 75% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions.

D. Qualified Joint and 100% Survivor is a benefit for married Participants
receiving Normal, Early or Disability Pensions. A Restoration Benefit is available to a
retire who had elected a Joint and Survivor Benefit on or after August 1, 1991, and
whose Qualified Spouse predeceases the Participant. The Participant's monthly benefit
amount shall be restored upon the date of the Qualified Spouse's death to the level
pension benefit that the Participant would have received upon retirement without the
election of the Qualified Joint and Survivor Benefit.

E. Ten Year Certain and Life Benefit is a level monthly pension paid for the
lifetime of the retiree with the first one hundred twenty (120) monthly payments
guaranteed.

VIII. SURVIVOR BENEFIT ACTUARIAL REDUCTION FACTORS

Effective for Participants who retire on or after April 1, 1999, there will be no
actuarial reduction for the Joint and 50% Survivor Benefit and the Ten Year Certain
Benefit. The actuarial reduction, will be applicable for the Joint and 75% or 100%
Survivor Benefits.

IX. BURIAL BENEFIT

Effective October 1, 1998, the burial benefit for a retiree dying after that date,
will be the greater of $1,000 or one monthly benefit payment (at the Straight Life
Annuity Benefit level), to be paid to the person responsible for the payment of the
retiree's burial expenses.

X. SPECIAL BENEFIT

Certain "Special Benefit" minimums have been adopted and are based on
achieving certain contribution levels and years of contributory service. The following
is a brief description. Please refer to the Plan document for more details.
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X. SPECIAL BENEFIT, cont'd

A. 25-And-Out Accrued Benefit.

B. Special 25-And-Out Benefit — ($1,500, $2,000, or $2,500)

C. 30-And-Out Accrued Benefit.

D. Special 30-And-Out Benefit ($2,000, $3,000, or $3,500).

XI. VOLUNTARY EMPLOYEE CONTRIBUTIONS

The Trustees adopted a voluntary employee contribution program which, under
certain circumstances, allows a Participant to reach eligibility for the "Special Benefit"
levels.
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2008 FUNDING IMPROVEMENT PLAN
Adoption Date: May 21, 2008

I. INTRODUCTION

The Pension Protection Act of 2006 ("PPA") requires the Trustees of a
multiemployer pension plan that has been certified by its actuary as being in Endangered
Status to develop a Funding Improvement Plan. The purpose of the Funding
Improvement Plan is to enable the plan to emerge from the Endangered Status by the
end of the funding improvement period.

The Notice of Actuarial Certification, dated April 25, 2008, provided to all
participants, contributing employers and union representatives, provided formal
notification that the Western Pennsylvania Teamsters and Employers Pension Fund
("Pension Fund") is classified in the Endangered Status for the 2008 plan year. The
Notice stated that the PPA obligates the Pension Fund Trustees to develop a Funding
Improvement Plan which includes options providing contribution increases and/or
reductions in future benefit accruals that can be reasonably forecasted to achieve the
new ftmding benchmarks required by the PPA on or before the end of the funding
improvement period in the 2020 plan year.

The implementation of this 2008 Funding Improvement Plan will coincide with
amendments to the Pension Plan effective August 1, 2008, amending rules which
generally lower future benefit accrual levels depending on the level of contribution
increases negotiated ("Pension Changes"). The Pension Changes are designed in order
that the Pension Fund can emerge from Endangered Status and avoid incurring an
accumulated funding deficiency by the 2020 plan year.

Earlier this decade, the Pension Fund experienced three consecutive years in
which investment earnings did not meet the 8% actuarial assumption. Even before
enactment of the PPA, the Trustees took steps to improve the funding status of the
Pension Fund. However, despite several recent years of better investment returns, and
the implementation of a pre-PPA plan to limit the rate of future benefit accruals, the
Pension Fund's 71.2% funding percentage for the 2008 plan year classified it in the
Endangered Status according to the PPA standards.

The Pension Fund's 2008 Funding Improvement Plan was developed after a
comprehensive examination by the Trustees of various alternatives designed to increase
the funded percentage and continue meeting the minimum ftinding standards of ERISA
and the PPA.
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2008 Funding Improvement Plan (cont'd)

II. SCHEDULES OF CONTRIBUTIONS AND BENEFITS

The Trustees have agreed to amendments to the Pension Plan which protect
accrued benefits earned prior to August 1, 2008, and which provide for necessary
funding improvement measures through the adoption of changes to future employer
contribution requirements and future benefit accrual terms. All Pension Changes
implemented at this time apply solely to covered service and benefits earned on and
after August 1, 2008. These amendments provide:

1. Protection Of Benefits Earned Prior To August 1, 2008.

1.1. The 2008 Funding Improvement Plan makes no changes to any
benefits earned under the terms of the Pension Plan prior to August
1, 2008. The Unit Multipliers, monthly benefit options at
retirement, and all other formulas used in computing monthly
benefit amounts for service earned prior to August 1, 2008 are not
affected by the Pension Changes provided by the 2008 Funding
Improvement Plan.

1.2. Benefits being paid to participants who retired prior to August 1,
2008 are not affected by the Pension Changes.

2. Contribution Requirements.

2.1. Annual employer contribution percentage increases, on a
compounded basis, determine the new Unit Multipliers applicable
to service earned on and after August 1, 2008.

2.2. Employer contribution increases of at least six (6%) percent,
compounded annually, are required for the highest Unit Multiplier
available for service on and after August 1, 2008.

2.3. The schedules of contribution increases needed to determine Unit
Multipliers for service earned on and after August 1, 2008 measure
the required increase by comparing the highest weekly contribution
rate existing at the end of the 2007 calendar year to the highest
weekly contribution rate achieved by the end of the 2008 calendar
year.
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2008 Funding Improvement Plan (cont'd)

2.4. For years after 2008, the employer contribution increase needed to
determine the Unit Multiplier is calculated by comparing the
highest weekly contribution rate immediately before the
anniversary date of the Collective Bargaining Agreement to the
weekly contribution rate on that anniversary date.

3. Changes In Unit Multiplier Based Future Benefit Accruals.

3.1. Unit Multipliers applicable to service earned on and after August 1,
2008 will be determined on the basis of employer contribution
increases occurring during the 2008 calendar year, and thereafter
on the anniversary date of the Collective Bargaining Agreement.
Unit Multipliers will range from one (1%) percent to four-tenths of
one (0.40%) percent, as determined under the following schedules
of contribution increases and benefits:

Default
Sched.

Top
Sched.

Contribution
Increase of:

0% 1% 2% 3% 4% 5% 6%

Unit
Multiplier

0.4% 0.5% 0.6% 0.7% 0.8% 0.9% 1.0%

3.2 The above schedules of contribution increases and benefits will be
applicable for the period beginning August 1, 2008 until the expiration
of a Collective Bargaining Agreement or Participation Agreement.

3.3 The PPA requires annual updates to the above schedules of
contribution increases and benefits if the funded status of the Pension
Fund changes.

3.4. In the event the bargaining parties have agreed to pension contribution
terms by renewing an expired collective bargaining agreement
between January 1, 2008 and July 31, 2008 in reliance on an under-
standing that the negotiated increase would be sufficient for the 1.00%
Unit Multiplier, the Pension Fund shall apply the 1.00% Unit
Multiplier for the period on and prior to January 1, 2010.
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2008 Funding Improvement Plan (cont'd)

3.5. Pursuant to a request from a Bargaining Party for confirmation as
to whether a current or proposed schedule of contribution increases
qualifies for the 1.00% Unit Multiplier, the Pension Fund shall
apply the 1.0% Unit Multiplier in any instance in which the
Pension Fund Actuary certifies that the specific contribution
increase schedule under consideration produces an equivalent or
better funding improvement solution than the annual contribution
increase standard stated herein in this Paragraph 3.

4. Other Changes In Future Benefits.

4.1. All benefits earned following August 1, 2008, including any
portion of the Special 25-And-Out or 30-And-Out Benefits, are
subject to less favorable Joint and Survivor and Ten Year Certain
reduction factors. However, benefits earned prior to August 1,
2008 will be calculated under reduction factors (if any) in effect
prior to August 1, 2008.

4.2. Normal Retirement Age will be increased from age 60 to age 62 for
benefits earned after August 1, 2008 and such benefits are subject
to less favorable early retirement reduction factors from age 62.

4.3. All participants continue to be eligible for the 25-And-Out Benefit
(Accrued Benefit) and the 30-And-Out Benefit (Accrued Benefit)
for service earned prior to August 1, 2008. Benefits for service on
and after August 1, 2008 will be determined under the new Unit
Multipliers and new early retirement reduction factors.

4.4. The pro-rata portion of one or more of the Special 25-And-Out
Benefits ($1,500, $2,000 or $2,500) or Special 30-And-Out
Benefits ($2,000, $3,000 or $3,500) will continue for any
participant whose Collective Bargaining Agreement meets
eligibility for the applicable Special Benefit by the end of the 2008
plan year. At retirement, a participant will be required to satisfy
the years-of-service, age and the "no voluntary withdrawal"
conditions of each applicable Special Benefit. The pro-rata portion
of each applicable Special Benefit will be the fraction consisting of
the contributory service earned prior to August 1, 2008 divided by
the contributory service earned at retirement. Benefits for service
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2008 Funding Improvement Plan (cont'd)

on and after August 1, 2008 will be determined under the new Unit
Multipliers and reduction factors.

4.5. Notwithstanding the above, the Special 25-And-Out Benefits
($1,500, $2,000 or $2,500) or Special 30-And-Out Benefits
($2,000, $3,000 or $3,500), will continue for any participant whose
employer contributes at or above the $225 weekly level by the end
the 2008 calendar year, without regard to the pro-rata provision set
forth in Section 4.4. However, the new Joint and Survivor, Ten
Year Certain and the early retirement reduction factors for
retirement before age 62 will be applied for the portion of each
applicable Special Benefit relating to service earned after August 1,
2008.

III. ANNUAL UPDATES

The PPA requires that the Pension Fund annually update the Funding
Improvement Plan and the schedules of contribution rates and benefits. The PPA
provides that the Funding Improvement Plan shall terminate in a year in which a
pension plan is certified as being in Critical Status. Therefore, any plan year after 2008
may require that different default and alternative schedules be selected in that plan year
to avoid imposition of a surcharge if the Pension Fund is certified as being in Critical
Status. No surcharge applies if the schedule of contributions and benefits in place
satisfies the applicable PPA standards in effect at that time.

The Trustees have designed the 2008 Funding Improvement Plan under
reasonable actuarial assumptions which forecast that the Pension Fund will meet the
PPA contribution and benefit standards for a Critical Status Rehabilitation Plan, if
required.

The Pension Fund's progress toward achieving the PPA standards will be annually
certified and reported to the participants, the contributing employers and the
participating unions.

IV. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modifications to
this Funding Improvement Plan that may be required pursuant to the PPA.
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2008 Funding Improvement Plan (cont'd)

The 2008 Funding Improvement Plan, following approval by the Trustees of the
Western Pennsylvania Teamsters and Employers Pension Fund on May 21, 2008,
was adopted as of that date, and modified by the Trustees on May 27, 2008 and
July 9, 2008, subject to the terms and conditions stated herein.
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2019 UPDATE TO THE 2010 REHABILITATION PLAN

At the beginning of 2008, the Pension Fund was certified by its actuary to be in
endangered status under the Pension Protection Act of 2006, and a funding improvement
plan was adopted effective August 1, 2008. Later that year and into 2009, the global
financial crisis caused the Pension Fund to suffer significant investment losses. The
Pension Fund elected to retain certification as an endangered plan in 2009. In 2010, the
Pension Fund was certified to be in critical status and the Trustees of the Pension Fund
worked to replace the funding improvement plans with a rehabilitation plan including all
the reasonable measures needed for the Pension Fund to emerge from critical status by
the end of the rehabilitation period. The 2010 Rehabilitation Plan was adopted on
November 23, 2010 and implemented for the 2011 plan year.

Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider
whether all reasonable measures necessary to meet the goals of the Rehabilitation Plan
have been taken and continue to be taken, and whether changes to contribution and
benefit schedules are appropriate. In 2013, the Rehabilitation Plan was updated to add
contribution and benefit schedules for Distressed Employers in order to permit the
continued participation of certain large employers who operate under severe economic
distress and require relief to enable the employer from shutting down and liquidating in
bankruptcy.

Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and
emerge from critical status at a later time. Based on their evaluation of the
reasonableness of 6% annual contribution increases, future benefit accruals of 0.5%,
increases in the normal retirement age, and elimination of certain adjustable benefits, the
Trustees determined that no changes were warranted at that time.

In March, 2017, the Pension Fund's actuary certified that the Plan was projected to enter
"insolvency" status in less than 15 years unless the Trustees considered new tools
available under the Multiemployer Pension Reform Act of 2014 ("MPRA")
amendments to the Internal Revenue Code and ERISA. During 2017, the Trustees
announced their intention to develop a benefit suspension plan under MPRA and
procedures set forth in Treasury Department Final Regulations published April 28, 2016
and Revenue Proceeding 2017-43. The purpose and goal of a MPRA benefit suspension
plan is to avoid insolvency.

Based on advice and projections from its actuary, the Trustees reviewed the measures
available under the Pension Protection Act and determined that all reasonable measures
available under that law had been taken because most adjustable benefits had been
reduced or eliminated, future benefit accruals had been reduced to 0.5% of
contributions, the normal retirement age was increased to age 65, and employers were
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

obligated to make substantial annual contribution increases. During 2017 — 2018, the
Trustees embarked on a project of investigating the option of applying to the U.S.
Treasury Department for permission to suspend benefits to no more than the extent
necessary to avoid insolvency. The Trustees also evaluated industry trends,
compensation levels, the need to encourage support of active participants and employers
in maintaining the Plan, and the question of whether perpetual, substantial annual
contribution increases were sustainable and, if not, what level would be sustainable and
for what period.

In 2017, the Trustees commissioned an economic study to assist them in evaluating the
question of whether continued 6% annual contribution increases under the 2010
Rehabilitation Plan were sustainable. The Trustees were aware that some employers not
facing imminent economic distress had nevertheless voluntarily withdrawn. Upon
investigation it was leamed they were concerned over the Rehabilitation Plan's
requirement of continuing 6% annual contribution increases and the fact that annual
withdrawal liability payments are generally limited to 20 years at a fixed amount.

On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan's
requirement that employers perpetually increase contribution rates by 6% annual was
counterproductive and unsustainable. They determined that the 6% increase
requirement tends to foster withdrawals and was therefore no longer a sustainable, or
reasonable measure to forestall insolvency.

The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under
the Preferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a
collective bargaining agreement specifically provided for stated dollar increases. The
Trustees determined that no further changes would be reasonable and that the Pension
Fund was making the scheduled progress that had been anticipated when the Original
2010 Rehabilitation Plan was adopted. In addition, the Trustees observed that most
contributing employers face competition from competitors which do not provide defined
benefit plans and incur significantly lower retirement costs. In many cases, in order to
stay competitive, contributing employers have offset their increasing contribution cost
by negotiating general wage offsets which reflect the increased cost of pension
contributions. This has had a tendency to lessen participants' willingness to continue
support for the Pension Fund.

On September 24, 2018, the Trustees filed an application under MPRA to reduce
benefits, including benefits of retirees and survivors, by up to 30%, subject to certain
statutory and other limitations. The U.S. Treasury Department approved the Pension
Fund's proposed suspension of benefit amendment and, following a participant vote,

-64-



2019 Update to the 2010 Rehabilitation Plan (cont'd)

Treasury authorized the Pension Fund to implement the Pension Fund's Suspension of
Benefits Amendment to the Plan Document.

On August 1, 2019, the Pension Fund implemented a suspension of benefits as
authorized under MPRA and, as a result, the Pension Fund was projected to avoid
insolvency and eventually emerge from critical status

The following contains all provisions of the 2019 Update to the 2010 Rehabilitation.
The objective of the Pension Fund's Rehabilitation Plan is to avoid insolvency and
emerge from critical status at some point after the rehabilitation period.

The Rehabilitation Plan which is restated herein contains three Schedules ("Preferred",
"Default" and "Distressed"). Upon the stated expiration date of a collective bargaining
agreement or participation agreement, the Rehabilitation Plan and the PPA require that
Bargaining Parties must select either the Preferred or Default Schedule. Participants
who are active members of an employer who voluntarily withdraws under the
circumstances set forth in Section E are subject to the Default Benefit Schedule. The
Distressed Employer Schedule may only be selected upon a finding by the Trustees, in
their sole discretion, that the employer meets all qualifications for the Distressed
Employer Schedule.

All current contributing employers are presently subject to the Preferred Schedule or the
Distressed Schedule, and those contribution increases are fully benefit bearing. As
required by law, this Rehabilitation Plan allows employers and bargaining
representatives to select a Default Schedule, which provides for increases which are not
benefit bearing. No active employer is currently subject to contribution increases under
the Default Schedule. All employers and Bargaining Parties who have selected, or
otherwise agreed to follow the current Preferred Schedule, shall be deemed to continue
having that selection applied unless notice of rescission of that Schedule, and selection
of a different Schedule, is provided to the Pension Fund at least 30-days prior to the
stated termination date of the collective bargaining agreement or participation
agreement. In the event the Bargaining Parties cannot agree to selection of a Schedule
within 180 days, the Schedule followed during the most recent collective bargaining
agreement or participation agreement will be implemented according ERISA Section
305(e)(3)(C)(ii). Bargaining Parties who select a Rehabilitation Plan Schedule can rely
on the contribution rates for the duration of their collective bargaining agreement,
subject to a maximum term of five years.
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

A. Preferred Schedule

The Preferred Schedule requires that the Bargaining Parties provide for
contribution increases of at least 3.5%, compounded annually, in pending,
renewed or amended collective bargaining agreements and participation
agreements. The Unit Multiplier percentage used for benefit accruals for service
earned on and after February 1, 2011 is equal to 0.5% of contributions.
Adjustable Benefits are retained, reduced or eliminated to a lesser degree under
the Preferred Schedule than under the Default Schedule or the Distressed
Employer Schedule, as described below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION
AMENDMENT TO THE PENSION PLAN DOCUMENT. BENEFITS
EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED
UNDER THE MPRA BENEFIT SUSPENSION.

A.1. Benefits Earned Prior to August 1, 2008

A.1.1. Aside from any benefits suspended under the MPRA Amendment, there
is no change to accrued benefits earned prior to August 1, 2008 and
payable under the straight life option at Normal Retirement Age 60. A
participant can still retire at Early Retirement Age 55 with 15 years of
Credited Service or at any age upon completion of 25 years of Future
Credited Service. However, unless excepted as provided below,
actuarial reductions will be applied for early retirement and for the
selection of Joint & Survivor and Ten Year Certain options.

A.1.2. Aside from any benefits suspended under the MPRA Amendment,
Participants who have attained eligibility for the 25-And-Out (Accrued),
30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500)
or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits by February
1, 2011 can still retire at any time and can have the pre-August 1, 2008
benefit paid with no reduction for early retirement.

A.1.3. Aside from any benefits suspended under the MPRA Amendment,
Participants who have not attained eligibility for the 25-And-Out
(Accrued), 30-And-Out (Accrued), Special 25-And-Out ($1,500, $2,000
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits
by February 1, 2011, but later attain the necessary years of service, can
still retire and can have the pre-August 1, 2008 benefit paid; however,
an early retirement reduction applies if retirement is before age 55.

A.1.4. Aside from any benefits suspended under the MPRA Amendment, there
is no change to the pre-August 1, 2008 portion of the standard early
retirement benefit for participants who are eligible by February 1, 2011,
based on having attained Age 55 and 15 years of Credited Service.

A.1.5. Aside from any benefits suspended under the MPRA Amendment,
Participants who have attained eligibility for the 25-And-Out (Accrued),
Early or Normal retirement by February 1, 2011 can retire with no
change in the actuarial reductions for Joint & Survivor or Ten Year
Certain options with respect to benefits earned prior to August 1, 2008.

A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all
benefits earned during this period are defined in the 2008 Funding
Improvement Plan, have not been changed under this Rehabilitation Plan,
and are summarized below)

A.2.1. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to benefits earned for service between August 1,
2008 and February 1, 2011 beyond that stated in the 2008 Funding
Improvement Plan involving application of actuarial reductions for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.2. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to early retirement reductions (if any) for service
earned between August 1, 2008 and February 1, 2011 beyond that stated
in the 2008 Funding Improvement Plan involving application of early
retirement reductions based on a Normal Retirement Age of 62. Vested
participants with pre-August 1, 2008 service continue to be eligible to
retire at Age 60.

A.2.3. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to the 25-And-Out (Accrued), 30-And-Out
(Accrued), and subsequent portions of the Special 25-And-Out ($1,500,
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500)
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2019 Update to the 2010 Rehabilitation Plan (cont'd)

Benefits earned between August 1, 2008 and February 1, 2011 beyond
that stated in the 2008 Funding Improvement Plan involving application
of all reduction factors for early retirement, Joint & Survivor and Ten
Year Certain options.

A.2.4. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to the pro-rata treatment of the Special 25-And-
Out ($1,500, $2,000 or $2,500) Benefits or the Special 30-And-Out
($2,000, $3,000 or $3,500) Benefits earned between August 1, 2008 and
February 1, 2011 beyond that described in the 2008 Funding
Improvement Plan involving application of reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options.

A.2.5. Aside from any benefits suspended under the MPRA Amendment, there
is no additional change to the continuation of the Special 25-And-Out
($1,500, $2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or
$3,500) Benefits, as described in the 2008 Funding Improvement Plan
for any participant whose employer contributed at or above the $225
weekly level by the end of the 2008 Plan Year for benefits earned
between August 1, 2008 and February 1, 2011 beyond that described in
the 2008 Funding Improvement Plan involving application of reduction
factors for early retirement, Joint & Survivor and Ten Year Certain
options.

A.3. Benefits Earned After February 1, 2011

A.3.1. Aside from any benefits suspended under the MPRA Amendment, for
service earned on or after February 1, 2011, the Unit Multiplier
percentage is 0.5% of contributions, including contribution increases
required under the Preferred Schedule (i.e. future contribution increases
are benefit bearing).

A.3.2. Aside from any benefits suspended under the MPRA Amendment, early
retirement, Joint & Survivor and Ten Year Certain reductions apply for
all Accrued and Special benefits earned on or after February 1, 2011.
Early retirement reductions are based on a Normal Retirement Age of
65. However, vested participants who entered the Pension Fund prior to
August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60
or Age 62, respectively.
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A.3.3. Aside from any benefits suspended under the MPRA Amendment,
Participants who enter the Pension Fund after February 1, 2011 become
100% vested after having 5 Years of Participation. Participants who
have Credited Service between January 1, 1999 and January 31, 2011
retain the right to be 100% vested after 3 Years of Participation.

A.3.4. Aside from any benefits suspended under the MPRA Amendment, for
all participants (other than "Top Tier Participants", as defined in Section
A.3.4.a), accruals under the 25 Year $1,500/$2,000/$2,500 Monthly and
the 30 year $2,000/$2,500/$3,000 Monthly Special Benefit levels are
frozen at pro rata levels based on service as of December 31, 2017,
should the participant ultimately achieve the service requirement, and
continue to be subject to the early retirement, Joint & Survivor and Ten
Year Certain reductions stated in A.3.2.

A.3.4.a. The Special 30-And-Out $3,500 Benefit at age 55 for a Top
Tier Participant, is a limitation to the 30% MPRA benefit
suspension. A Top Tier Participant is any participant whose
employer contributed at or above the $225 weekly level by the end of
the 2008 Plan Year, and who was active in preferred status as of
January 1, 2018. Accruals for a Top Tier Participant continues under
the Special 30-And-Out $3,500 Benefit at age 55 as a floor level
limitation to the maximum 30% MPRA benefit suspension (subject
to reduction for benefits earned on and after August 1, 2008 for early
retirement and reduction for conversion to a form of annuity other
than a Straight Life Annuity). The 30% MPRA benefit reduction of
a Top Tier participant will not result in a benefit below a floor level.
If the unit multiplier based accrued benefit after the 30% reduction is
less than the amount accrued under the age 55 and 30 Year $3,500
Monthly Special Benefit level (the "floor level"), the reduction is
limited to the benefits accrued under the age 55 and 30 Year $3,500
Monthly Special Benefit level through December 31, 2017. Accrual
at the rate under this $3,500 Special Benefit level, if greater than the
contribution based unit multiplier, continues into the future.
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A.4. BENEFITS EARNED DURING ANY PERIOD OF TIME

A.4.1. Aside from any benefits suspended under the MPRA Amendment, there
is no change in any earned benefit of participants retiring prior to
February 1, 2011.

A.4.2. The burial benefit is eliminated for participants retiring after February 1,
2011.

A.4.3. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration. The amount of any disability benefit
granted to a participant is not reduced under MPRA.

A.4.4. Aside from any benefits suspended under the MPRA Amendment, there
is no change to the 10 Year Certain Pre-Retirement Survivor Benefit,
subject to actuarial reduction for that portion earned after August 1,
2008.

A.5. CONTRIBUTION REQUIREMENTS

A.5.1. The Preferred Schedule requires that beginning with the anniversary of
the collective bargaining or participation agreement in the 2019 calendar
year, there shall be minimum annual contribution increases of 3.5%,
compounded annually, beginning no later than the last day of the 2019
Plan Year, unless the collective bargaining or participation agreement in
effect provides for specific, higher contribution dollar amount.

A.5.2. Collective bargaining agreements and participant agreements currently
under the Preferred Schedule which provide that contributions shall
follow the Rehabilitation Plan as updated, are subject to 3.5% annual
contribution requirements.
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B. Default Schedule

The Bargaining Parties rnay select this Default Schedule, which provides a frozen
Unit Multiplier for future benefit accruals. The Default Schedule automatically
applies to active participants of an employer who negotiates out of the Pension
Fund as explained below in Section E.1. The Default Schedule contains a
significantly greater elimination or reduction in Adjustable Benefits than the
Preferred Schedule, as set forth below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION
AMENDMENT TO THE PENSION PLAN DOCUMENT. BENEFITS
EARNED ON AND AFTER JANUARY 1, 2018 ARE NOT REDUCED
UNDER THE MPRA BENEFIT SUSPENSION.

If the Default Schedule is selected, the Pension Fund will not accept any
subsequent collective bargaining agreements covering that bargaining unit which
selects the Preferred Schedule, except as determined by the Board of Trustees, in
their sole discretion.

B.1. Benefits

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the
Unit Multiplier percentage for benefits earned after selection or
imposition of a Default Schedule is frozen as of the date the Default
Schedule is applied.

B.1.2. Aside from any benefits suspended under the MPRA Amendment,
contribution increases are non-benefit bearing. This means that the Unit
Multiplier percentage will only apply to the contribution rate in effect
immediately before the selection of the Default Schedule.

B.1.3. Aside from any benefits suspended under the MPRA Amendment, for
service earned on or after February 1, 2011, the Normal Retirement Age
is increased from Age 62 to Age 65. Participants who entered the
Pension Fund prior to August 1, 2008 or February 1, 2011 remain
eligible to retire at Age 60 or Age 62, respectively. Eligibility for Early
Retirement (subject to reductions) is maintained for participants upon
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attaining 25 Years of Future Credited Service at any age, or at Age 55
with 15 Years of Credited Service.

B.1.4. Aside from any benefits suspended under the MPRA Amendment, the
Special 25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out
($2,000 or $3,000) Benefits, as described in the 2008 Funding
Improvement Plan for any participant whose employer contributed at or
above the $225 weekly level by the end of the 2008 Plan Year, will be
frozen at the accrued level as of the earlier of December 31, 2017 or the
date a participant becomes subject to the Default Schedule. Such
participant will not be entitled to any additional accruals under those
Special Benefit Levels. In addition, reduction factors for early
retirement, Joint & Survivor and Ten Year Certain options will apply to
all accrued and Special benefits earned including the portion of benefits
earned prior to August 1, 2008.

B.1.4.a. Aside from any benefits suspended under the MPRA Amendment, a
Top Tier Participant who becomes subject to the Default Schedule
will cease continuing to accrue benefits under the Special 30-And-
Out $3,500 Benefit at age 55 for purposes of the MPRA
Amendment's "floor level" limitation as of the date the participant
becomes subject to the Default Schedule. Such participant will not
be entitled to any additional accruals under those Special Benefit
Levels. In addition, reduction factors for early retirement, Joint &
Survivor and Ten Year Certain options will apply to all accrued and
Special benefits earned, including the portion of benefits earned prior
to August 1, 2008.

B.1.5. Aside from any benefits suspended under the MPRA Amendment, there
is no change in any earned benefit of participants retiring prior to
February 1, 2011.

B.1.6. The burial benefit is eliminated for participants retiring after February 1,
2011.

B.1.7. Effective February 1, 2011, the disability benefit is eliminated except
for disability retirees in pay status or participants who have been found
to have a disability onset date prior to February 1, 2011, as determined
by Social Security Administration. The amount of any disability benefit
granted to a participant is not reduced under MPRA.
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B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated.

B.2. Contributions

B.2.1. Contribution increases of eight (8%) percent, compounded annually are
required.

C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default
Schedule

C.1. Aside from any benefits suspended under the MPRA Amendment,
Participants who are neither covered under a Preferred Schedule nor the
Default Schedule earn a Unit Multiplier percentage accrual which is
one-half the Unit Multiplier percentage applicable as of January 31,
2011. Participants retiring prior to their group's selection of a PPA
Schedule, except for "Inactive Vested Participants" (as defined in this
Rehabilitation Plan Update), will lose those Adjustable Benefits as set
forth in the Preferred Schedule.

D. Distressed Employer Schedule
The Trustees, in their sole discretion, may accept a collective bargaining agreement with
contribution rates not in compliance with either the Preferred or Default Schedules
under circumstances including, but not limited to, the situation where a large employer's
financial condition has deteriorated and its creditors compel it to reorganize its
ownership interests and labor obligations as a condition of forbearing default. On a case
by case basis, the Trustees, in their sole discretion, may accept non-conforming
contributions and grant corresponding reduced benefits where it is determined that
rejecting the collective bargaining agreement and assessing withdrawal liability is not in
the best interest of the Pension Fund. The specific qualifications for the Distressed
Employer Schedule are set forth below. ALL BENEFITS OF ACTIVE, OR
TERMINATED INACTIVE PARTICIPANTS, AND ALL BENEFITS OF
RETIRED PARTICIPANTS AND SURVIVORS, EARNED THROUGH
DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO THE
PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO
THE PENSION PLAN DOCUMENT. BENEFITS EARNED ON AND AFTER

-73-



2019 Update to the 2010 Rehabilitation Plan (cont'd)

JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT
SUSPENSION.

D.1. Qualifications for the Distressed Employer Schedule

D.1.1. The employer, its lenders and the union have agreed to a plan for
restructuring of interests and obligations which includes reduced wages,
forgiveness of debt, and modification of collective bargaining agreement
pension contribution obligation provisions;

D.1.2. the employer is a large employer who has or will be contributing at
least 1% of the total Pension Fund's contributions;

D.1.3. the employer submits to a review of its financial condition and
operations by the Fund Office and outside experts and consultants, and agrees
to reimburse the Fund for all fees and expenses incurred by the Fund for this
review (including, but not limited to, reimbursement to the Fund for the time
devoted by the Fund Office to any such review, with this reimbursement to be
made at market rates for comparable services performed by the Fund Office);

D.1.4. the employer has previously incurred a temporary termination of its
participation under a Rehabilitation Plan Schedule provided by the Fund due
to an inability to remain current in its contribution obligations, and the
employer was in temporary termination status immediately prior to its request
for re-entry as a distressed employer; and,

D.1.5. on the basis of this financial and operational review, it appears that the
employer is not able to contribute to the Fund at a higher rate than is indicated
in the collective bargaining agreement proposed for acceptance under the
Distressed Employer Schedule, and that acceptance of the proposed re-entry is
in the best interest of the Fund under all the circumstances and advances the
goals of this Rehabilitation Plan.

D.2. Contribution and Withdrawal Liability Ramifications

D.2.1. After acceptance of Distressed Employer Status, future collective
bargaining agreements must provide contribution rate increases of at least
8.00% annually. Alternatively, subject to the approval of the Trustees, the
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required 8.00% increase in the annual contribution rate, or any portion thereof,
may be satisfied through a reduction of the 0.5% accrual rate.

D.2.2. In recognition of the reduced funding improvement resulting from a
distressed employer's gap in contributions and the Fund's acceptance of
reduced contributions under the Distressed Employer Schedule, adjustments to
the distressed employer's potential withdrawal liability will use contribution
rates, including any inputted increases, as if the employer's collective
bargaining agreement prior to the reduced contributions had complied with
Preferred Schedule. The contribution base units shall be the greater of the
actual contribution base units while participating in the Distressed Employer
Schedule or an average of the contribution base units during the three years
immediately before the year in which contributions fell below an established
PPA contribution schedule. With respect to any gap in contributions due to a
temporary termination or cessation of contributions, the employer's
contributions shall be imputed for any such gap period solely for the purpose
of calculating withdrawal liability.

E. Inactive Vested Participants 

Aside from any benefits suspended under the MPRA Amendment, Inactive
Vested Participants who never had covered service under the Rehabilitation Plan
Preferred Schedule shall be covered under the terms of the Default Schedule.
However, if prior to the commencement of benefits, an Inactive Vested
Participant returns to covered service (except for service covered under a Default
Schedule or a Distressed Employer Schedule) and earns one year (52 weeks) of
Credited Service under this Fund (or a Fund having a reciprocal agreement with
this Fund), Adjustable Benefits will be restored to the level provided under the
Preferred Schedule. Once a participant becomes covered under either the
Preferred or Default Schedule, the Schedule applicable at the time the participant
leaves active service shall govern the determination of that individual's benefits.

E.1. Continuation of Work on Non-Contributory Basis

If a group decertifies, or as the result of labor negotiations terminates contributing
employer status for continuing work for which contributions had previously been
required, or the Trustees terminate a working group's participation, a participant
whose last covered service in the Pension Fund is with the employer whose
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contributing employer status is terminated shall have adjustable benefits
determined as provided under the Default Schedule in effect at the time of the
terrnination. The Trustees, in their sole discretion, may permit participants who
are under the Preferred Schedule to retire under the Preferred Schedule for a brief
period of time after the termination of contributing employer status, without
application of the Default Schedule's loss of adjustable benefits.

E.2. Termination of Work in Connection with Complete Shutdown

The Rehabilitation Plan provides that benefits under the Schedule applicable at
the time the participant leaves active service shall govern the determination of
that individual's adjustable benefits. If the Trustees, in their sole discretion,
determine that an employer has discontinued operations, and thus terminated its
contributing employer status, participants who have their employment terminated,
retain or lose adjustable benefits as determined under the Schedule applicable to
their group immediately prior to the discontinuance of operations.

E.3. Employer Reorganization and Successor Employer

In determining whether a participant has continued employment with an
Employer whose contributing employer status has terminated, the Trustees may,
in their sole discretion, determine that work for a reorganized employer, or an
employer entity which is created as the result of transactions entailed in a
reorganization, results in the loss of adjustable benefits as provided under the
Default Schedule.

F. REHABILITATION PLAN SURCHARGES

The PPA provides that contribution surcharges may be assessed after a plan
provides notice to the employer that surcharges are applicable. If the Trustees
determine that a collective bargaining agreement has not been extended or
renewed in compliance with the 2008 Funding Improvement Plan or the
Rehabilitation Plan, the Trustees reserve the right to impose a PPA contribution
surcharge of 5% during the initial critical status year (2010) and 10% thereafter.
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G. ANNUAL UPDATES TO REHABILITATION PLAN

The PPA requires that the Pension Fund annually update the Rehabilitation Plan
Schedules to reflect the experience of the Pension Fund and progress in meeting
the objectives of the 2010 Rehabilitation Plan and annual updates. In view of the
factors summarized in their MPRA Application of September 24, 2018, and in
light of their implementation of MPRA benefit suspensions on August 1, 2019,
the Trustees continue to believe that all reasonable measures have and continue to
be taken to avoid insolvency. As the result of the approval and implementation of
the suspension of benefits under MRPA, the Pension Fund was able to improve
from critical and declining status to critical status for 2020, and is projected to
avoid insolvency and to emerge from critical status at a later time. If not for the
implementation of the Pension Fund's suspension of benefits under MPRA, the
Pension Fund would not have been able to project the avoidance of insolvency.

On an annual basis during the period of the benefit suspension, the Trustees will
review all factors taken into account in determining whether the Pension Fund
continues taking all reasonable measures to avoid insolvency and, based upon
studies and projections of its actuary, will determine whether the Pension Fund
would not be projected to avoid insolvency if no suspension of benefits were
applied under the Plan.

If a future Annual Update to the Rehabilitation Plan requires a greater
contribution increase, Bargaining Parties who have relied upon or who are
deemed to be in compliance with any PPA schedule of contributions may rely on
those contribution requirements for the duration of their collective bargaining
agreement, subject to a maximum term of five years. Notices of any changes to
these Rehabilitation Plan Schedules will be provided promptly upon modification.

H. MODIFICATIONS

The Trustees of the Pension Fund reserve the right to make any modification to this
Rehabilitation Plan that may be required. The Trustees have the power, authority, and
discretion to amend, construe and apply the provisions of the Rehabilitation Plan and
Schedules.
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ADOPTION OF SUSPENSION PLAN IN ACORDANCE WITH THE 
MULTIEMPLOYER PENSION REFORM ACT OF 2014 

The Multiemployer Pension Reform Act of 2014 ("MPRA") amended the Internal
Revenue Code, 26 U.S.C. Section 432(e)(9) and Section 305(e)(9) of the Employee
Retirement Income Security Act ("ERISA"), 29 U.S.C. Section 1085(e)(9), and
authorizes any multiemployer pension fund which has been certified by its actuary to
face insolvency in fifteen years or less to file an "Application for Approval of Pension
Suspension of Benefits" (herein sometimes referred to as the "Proposed Benefit
Reductioe) with the Secretary of Treasury of the United States Treasury Department
proposing amending the Plan to suspend benefits in order to avoid insolvency.

The Western Pennsylvania Teamsters and Employers Pension Fund (the "Plan" or
"Pension Fune) was eligible to apply for approval of this proposed benefit reduction
because it has been certified by its actuary to be in "Critical and Declining Status",
meaning that based on the Plan actuary's forecasts and assumptions, it would likely
become insolvent in less than fifteen years. In order to avoid insolvency and to ensure
continuation of the Plan for a prolonged period, the Board of Trustees has developed
this proposed benefit reduction which is designed to avoid insolvency by reducing
benefits as of a proposed effective date of August 1, 2019. Since the proposal involves
a permanent suspension, subject to limitations described in further detail herein, this
application refers to the benefit suspension as the proposed benefit reduction.

Internal Revenue Code Section 432(e)(9)(G) requires that the Secretary of Treasury
shall approve an application for suspension of benefits upon finding that a plan is
eligible under MPRA, and that it has satisfied the criteria set forth in Code Section
432(e)(9)(C), (D),(E) and (F). Interested parties may review the entire application on
the Treasury Department's website www.treasury.gov/services/Pages/Benefit-
Suspensions.aspx and can also file comments from links appearing on that website. The
Secretary of Treasury's decision whether to approve the application is required within
225 days. Notice of an application to suspend benefits which has been approved by the
Secretary of Treasury must be issued to participants, together with ballots for voting to
approve or reject the proposed benefit reduction.

The application was submitted by the Board of Trustees of the Western Pennsylvania
Teamsters and Employers Pension Fund pursuant to the Department of Treasury Final
Regulations, 26 C.F.R. 1.432.(e)(9)-1, published April 28, 2016, and Rev. Proc. 2017-
43. The application proposes that this benefit suspension plan becomes effective August
1, 2019. The application was approved by the Department of Treasury and the results of
the required ballot and voting process confirmed that the suspension could take place.
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Suspension Plan (cont'd) 

Terms of the Plan's Benefit Suspension

(1) The effective date of the proposed suspension was August 1, 2019.

(2) The suspension is permanent.

(3) The proposed suspension calls for a 30% reduction in benefits accrued through
December 31, 2017, but provides a different treatment of two groups or
categories of participants and beneficiaries (other than as a result of
application of the age-based, the PBGC guarantee-based, and the disability-
based limitations of Section 432(e)(9)(D)(i), (ii) and (iii) ("the individual
limitations").

(A) The suspension is a 30% reduction in benefits accrued through December
31, 2017 for the largest group, which is comprised of retirees and
beneficiaries in pay status as of January 1, 2018, participants who are not in
active covered employment and beneficiaries not yet in pay status, and all
active participants who are not covered at the "Top Tie' contribution level as
of January 1, 2018 (as described below).

(B) The application proposes a 30% reduction in benefits accrued through
December 31, 2017 for active participants in covered service as of January 1,
2018 at the Top Tier contribution level or higher, subject to the following
limitation. The 30% benefit reduction of a Top Tier participant will not result
in a benefit below a floor level. If the benefit after the 30% reduction is less
than the amount accrued under the age 55 and 30 year $3,500 monthly
Special Benefit level (the "floor level"), the reduction is limited to the
benefits accrued under the age 55 and 30 year $3,500 monthly Special Benefit
level through December 31, 2017. Accrual at the rate under this $3,500
Special Benefit level, if greater than the contribution based unit multiplier
continues into the future. (Notwithstanding this limitation, the portion of this
benefit earned on and after August 1, 2008 will continue to be subject to
reduction for early retirement and reduction for conversion to a form of
annuity other than a Straight Life Annuity).

(C) Accruals under the 25 year $1,500/$2,000/$2,500 Monthly and the 30
year $2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro-
rata levels based on service as of December 31, 2017.
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Definition of the Top Tier contribution level group and Contribution
Based Unit Multipliers

The "Top Tier contribution level group or category was created under the
Pension Fund's 2008 Funding Improvement Plan and defined as participants
covered by employers who reached a contribution rate of $225 per week or
higher by December 31, 2008 and who increased contribution rates as
required under the highest or preferred contribution structure through the
Pension Fund's 2010 Rehabilitation Plan. Since August 1, 2008, only the Top
Tier groups have continued to accrue benefits under the greater of the
contribution-based unit multiplier accrual or under a Special Benefit Level
accrual. The Top Tier contribution level as of January 1, 2018 is $380 per
week or higher.

The "Contribution Based Unit Multiplier benefit is a monthly amount to be
paid at normal retirement age, which is determined for annual periods during
which the participant is in active covered service with an employer
contributing at a defined contribution rate. Prior to 1982, unit multiplier
increases applied to past credited service. In 1982, unit multiplier increases
were no longer applied for past credited service, but rather applied
prospectively for service earned after the date a change in contribution rates
was provided. Between 1991 and July 1, 2006, unit multipliers were
determined under a 3 for 2 formula applied separately on increased
contributions, which set the unit multiplier in proportion to annual
contribution rate increases. Beginning on July 1, 2006, a "percentage of
contributions" method was adopted for setting unit multipliers prospectively.
Service earned on and after each prospective contribution-based unit
multiplier increase is added to the accrual earned prior to that increase.

As part of the suspension process, the Trustees had determined that the different
treatment for Top Tier participants involving preserving the $3,500 Special Benefit was
needed to maintain their support for continued participation in the Plan. The Trustees
recognized that this group's continued support is crucial to survival of the Plan. The
weighted average contribution rate of all Top Tier groups as of January 1, 2018 was
$524.62, compared to $128.16 for all other groups. The Top Tier is primarily populated
by participants employed by United Parcel Service ("UPS"), the Plan's largest
contributing employer who pays at the highest contribution rate. At the time of the
application, the UPS group accounted for 1,117 active participants and approximately
$31 million in contributions.
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Appendix I
Supplemental Information for Selection of Actuarial Assumptions

In accordance with ERISA, all actuarial assumptions are selected by the actuary.

A. Interest Rates

The interest rate assumption is the long term expected rate of return on pension plan investments.
In coordination with the investment consultant, it is based on the Plan's current asset allocation,
expected long term inflation, and long term expected real rates of return on the Plan's major
asset classes according to the most recent Horizon Survey.

B. Mortality

Because the population size is insufficient for separate analysis, we have used the most recent
blue collar mortality tables provided by the Society of Actuaries and have applied the most
recent generational mortality improvement scale.

C. Withdrawal

Rates of turnover have been selected by active participant category based on a historical analysis
of actual data along with Trustee input about future work levels. While there are no disability
benefits, disability rates appropriate for the population have been included as part of the turnover
rates.

D. Retirement

Retirement rates have been selected by active participant category based on a historical analysis
and factoring in the impact that MPRA benefit suspensions will have on the participants' ability
to retire early.

E. Form of Annuity Selection

We assume that participants will select different forms of annuity based on a historical analysis.

F. Expenses 

Expected expenses are determined by the prior year's expenses adjusted to take into account
anticipated changes in administrative and professional work levels.
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Appendix II
Risk Measurements

A. Sensitivity Analysis

The actual costs of the plan will be determined by the experience of the plan over time. The
projected liabilities shown in this (or any other) valuation of the plan are dependent upon the
assumptions made. The assumed interest rate is one assumption that has a significant impact on
the expected costs of the plan. To highlight the effect of this assumption on the calculated
liabilities and contribution requirements of the plan, we are showing the impact of a change of
1% in the interest rate.

1% Decrease Current 1% Increase

Interest Rate 6.50% 7.50% 8.50%

Actuarial Accrued Liability $1,490,411,582 $1,360,454,117 $1,249,894,181
Actuarial Value of Assets ($586,705,784) ($586,705,784) ($586,705,784)
Unfunded Actuarial Accrued Liability $903,705,798 $773,748,333 $663,188,397

Funded Percentage 39.3% 43.1% 46.9%

Normal Cost $14,896,169 $13,017,562 $11,520,713
Net Amortization Charges $88,309,600 $76,734,442 $65,861,095

Estimated Impact on Minimum
Required Contribution Level $13,453,765 N/A ($12,370,196)

B. Asset Volatility Risk

As plans mature they become more sensitive to investment swings. Relatively small changes in
investment return can result in big changes in contribution requirements. Based on the market
value of assets for the prior plan year, a 10% investment loss relative to the assumed interest
rate of 7.50% (i.e. a -2.50% actual one-year return) would result in an increase in the
amortization payment of $5,667,406 for Minimum Required Contribution purposes.
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Risk Measurements, cont'd

This illustration is provided to help you understand the potential impact of investment losses on
contribution requirements and does not take into account the impact of asset smoothing or any
other factors.

C. Alternative Liability Measurernent

This report was prepared to satisfy the funding requirements of ERISA. The liabilities shown
in this valuation are calculated on a going concern basis, meaning that the pension plan is
presumed to continue to operate indefinitely. As such, the interest rate assumption used to value
plan liabilities was selected to represent the expected long-term investment return on plan assets.

The results disclosed below are provided for informational purposes only and illustrate the
liabilities and funding status measured on a terminal basis (rather than going concern basis),
which is believed to be more closely associated with a "settlement value" of the plan. However,
this is not based on any specific annuity quote and should not be construed as such.

The primary differences between these measurements and those made for funding purposes
include:

• benefits valued are only those earned as of the valuation date (accrued benefits),
• assets are reported at fair market value versus actuarial value as of the valuation date, and
• the interest rate of 2.43% was selected to approximate a low-risk bond rate which may be

representative of annuity pricing as of the valuation date.

Assets at Market Value $622,008,467

Actuarial Present Value of Accrued Benefits
Retired $1,674,734,282
Terminated Vested 498,427,730
Active 587,227,077
Total $2,760,389,089
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raj FOSTER & FOSTER
ACTUARIES AND CONSULTANTS

March 31, 2021

Board of Trustees
Western Pennsylvania Teamsters and Employers Pension Fund
900 Parish Street, Suite 101
Pittsburgh, PA 15220

RE: Actuarial Certification of Funding Status as of January 1, 2021

Trustees:

In accordance with the provisions of the Pension Protection Act of 2006 (PPA) as
amended by the Multiemployer Pension Reform Act of 2014 (MPRA), I have prepared an
actuarial certification of the funding status of the Western Pennsylvania Teamsters and
Employers Pension Fund as of January 1, 2021. The attached report provides details of
the actuarial and projection assumptions and methods used, the resultant projections and
the results of the application of the PPA status testing performed.

As of January 1, 2021 the plan is IN CRITICAL STATUS as defined in Section
432 of the Internal Revenue Code. This determination has been made in accordance with
generally accepted actuarial principles and practices and my understanding of the law. A
copy of this certification will be mailed to the Secretary of the Treasury as required by
law.

I am prepared to assist the Fund in communicating the funding status information
to the interested parties which must be done within 30 days of this certification by April
30, 2021.

Randee W. Sekol, EA, MAAA, MSEA, FCA
Consulting Actuary

1136 Harnilton Street, Suite 103, Allentown, PA 18101 • (610) 435-9577 • (239) 481-0634 • foster-foster.com



ACTUARIAL CERTIFICATION OF FUNDING STATUS
UNDER THE PENSION PROTECTION ACT OF 2006

Plan Name: Western Pennsylvania Teamsters and Employers Pension Fund
Plan Sponsor: Board of Trustees Western Pennsylvania Teamsters & Employers Pension Fund
EIN: 25-6029946
Plan Number: 001
Plan Contact Information: Western Pennsylvania Teamsters and Employers Pension Fund

900 Parish Street, Suite 101
Pittsburgh, PA 15220
Phone: 412-362-4200

Plan Year of Certification: January 1, 2021 to December 31, 2021

I hereby certify that the Western Pennsylvania Teamsters and Employers Pension Fund is
IN CRITICAL STATUS for the 2021 plan year as defined under Section 432 of the Internal
Revenue Code. My projections are based on the Actuarial Valuation that was prepared as of
January 1, 2020.

This determination has been made in accordance with generally accepted actuarial
principles and practices and my understanding of the law. The actuarial assumptions, projection
assumptions and methods used follow this certification. This certification is based on the
understanding that the Western Pennsylvania Teamsters and Employers Pension Plan qualifies
as a multimployer plan in accordance with the law for the 2021 plan year.

To the best of my knowledge, the information supplied in this certification including the
following exhibits is complete and accurate, and in my opinion represent my best estimate of
anticipated experience under the plan.

Randee W. Sekol, EA, MAAA, MSEA, FCA
Enrolled Actuary No. 20-03192
Foster & Foster Consulting Actuaries, Inc.
1136 Hamilton Street, Suite 103
Allentown, PA 18101
Phone: 610-435-9577
Fax: 610-435-2663
Date: March 31, 2021



EXHIBIT I

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2021

CRITICAL STATUS TESTING - The Fund is in Critical Status if one or more of the following tests
is met.

Test 1
1. Was the plan certified to be in Critical Status

for the prior plan year?
2. Is the plan projected to have an accumulated

funding deficiency for the plan year or any
of the 9 succeeding plan years, without regard
to the use of the shortfall method but taking
into account extensions of amortization
periods under Section 304(d) of ERISA?

3. Critical status if both #1 and #2 are YES?

Test 2 
1. Is Funded Percentage below 65%?
2. Is the sum of assets and the present value of

expected contributions for the current plan
year and each of the next 6 plan years less
than the present value of benefits to be paid
during that period?

3. Critical status if both #1 and #2 are YES?

Test 3 
1. Does the plan have an accumulated funding

deficiency in the current plan year before
consideration of amortization extensions?

2. Is the plan projected to have an accumulated
funding deficiency within the 3 succeeding
plan years (4 succeeding plan years if the
Funded Percentage is 65% or less) before
consideration of amortization extensions?

3. Critical Status if either #1 or #2 is YES?

YES

YES
CRITICAL

YES

NO
NOT CRITICAL

YES

YES
CRITICAL

Test 4 
1. Does normal cost plus interest on the unfunded

accrued liability exceed the expected contributions? YES
2. Is the present value of nonforfeitable benefits for

inactives greater than the present value of
nonforfeitable benefits for actives? YES
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EXHIBIT I, cont'd

PENSION PROTECTION ACT OF 2006
FUNDING STATUS DETERMINATION FOR 2021

CRITICAL STATUS TESTING, cont'd 
Test 4, cont'd 

3. Does the plan have an expected accumulated
funding deficiency for the current plan year or
for any of the succeeding 4 plan years before
consideration of amortization extensions?

4. Critical Status if #1, #2 and #3 are "YES"?

Test 5 
1. Is the sum of the market value of assets plus the

expected contributions for the current and 4
succeeding plan years less than the present value
of benefits expected to be paid during that period
including plan expenses?

2. Critical Status if #1 is "YES"?

YES

NO

CRITICAL

NOT CRITICAL

CONCLUSION: THE PLAN IS IN CRITICAL STATUS

CRITICAL AND DECLINING STATUS TESTING — The Fund is in Critical and Declining Status if
one or more of the following tests is met.

Test 1 
1. Is the plan in Critical Status?
2. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
14 plan years?

3. Critical and Declining Status if both #1 and #2
are "YES"?

YES

NO

NOT CRITICAL & DECLINING

Test 2 
1. Is the plan in Critical Status? YES
2. Is Funded Percentage below 80%? YES
3. Is the inactive to active participant ratio

greater than 2 to 1? YES
4. Is the Plan expected to become insolvent in

the current plan year or any of the succeeding
19 plan years? NO

5. Critical and Declining Status if either #2 or #3
is "YES" and both #1 and #4 are "YES"? NOT CRITICAL & DECLINING

CONCLUSION: THE PLAN IS NOT IN CRITICAL AND DECLINING STATUS
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ENDANGERED STATUS TESTING

1. Is the plan in Critical or Critical and Declining Status? YES
2. Is Funded Percentage below 80%? YES
3. Does the plan have an expected accumulated

funding deficiency for the current plan year or
for any of the succeeding 6 plan years taking
into account any extension of amortization
periods under Section 304(d) of ERISA? YES

4. Endangered Status if #1 is "NO" and either
#2 or #3 is "YES"? NOT ENDANGERED

CONCLUSION: THE PLAN IS IN NOT IN ENDANGERED STATUS
BECAUSE IT IS IN CRITICAL STATUS 



EXHIBIT II

PENSION PROTECTION ACT OF 2006

PROJECTION RESULTS FOR 2021

Plan

Year

Active

Population

Inactive

Population

Actuarial

Value

of Assets

Accrued

Liability

Funded

Percentage

FSA Credit

Balance w/o

Amortization

Extension
2021 3,574 17,930 $574,923,600 $1,378,305,042 41.7% ($432,068,246)

2022 3,501 18,067 604,346,806 1,369,928,219 44.1% (504,456,300)

2023 3,429 18,185 586,888,340 1,360,146,697 43.1% (570,272,456)

2024 3,359 18,284 536,982,628 1,348,611,868 39.8% (633,665,710)

2025 3,292 18,363 551,040,820 1,335,525,687 41.3% (683,441,348)

2026 3,226 18,420 533,141,532 1,320,710,928 40.4% (737,410,824)

2027 3,162 18,459 485,826,522 1,304,202,101 37.3% (797,801,653)

2028 3,101 18,464 497,926,448 1,286,312,202 38.7% (853,145,473)

2029 3,061 18,438 481,668,344 1,266,927,528 38.0% (901,175,944)

2030 3,022 18,396 457,497,111 1,246,054,966 36.7% (927,345,269)

2031 2,983 18,331 458,296,689 1,224,031,295 37.4% (923,563,258)

2032 2,946 18,245 448,985,547 1,200,975,135 37.4% (905,659,890)

2033 2,909 18,144 436,222,983 1,177,111,017 37.1% (876,256,682)

2034 2,873 18,007 436,597,888 1,152,599,610 37.9% (834,075,798)

2035 2,838 17,844 434,729,072 1,127,818,935 38.5% (824,911,565)

2036 2,804 17,663 431,107,042 1,103,087,640 39.1% (810,264,097)

2037 2,769 17,465 442,254,622 1,078,742,396 41.0% (792,958,828)

2038 2,736 17,247 446,245,908 1,054,993,041 42.3% (780,186,822)

2039 2,703 17,013 448,961,560 1,032,204,859 43.5% (762,928,980)

2040 2,671 16,767 470,371,295 1,010,516,270 46.5% (745,703,862)
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EXHIBIT III

PENSION PROTECTION ACT OF 2006
FORECAST PROJECTION METHODS AND ASSUMPTIONS FOR 2021

Assets:
Valued as of: December 31, 2019
Source of assets: Audited financial statement
Adjustments: None

Method Used to Project Assets: Assets as of December 31, 2020 are based on financials prepared by
the Fund's accountant and investment summaries and a known investment return for 2020 of 12.4%
provided by the Fund's investment consultant. Investment returns for subsequent forecast years are
based on short and long term projected returns developed in conjunction with the Fund investment
consultant starting at 6.3% for 2021, increasing to 6.9% by 2027 and then increasing to an ultimate rate
of 7.68% for all years after 2027.

Method Used to Project Liabilities: Liabilities are projected based on deterministic forecasting
techniques and actuarial assumptions.

Other Anticipated Changes from Original Valuation/Schedule MB: No changes were made to the
assumptions for interest rate, mortality and turnover.

Active Membership: Active membership for UPS is assumed to remain constant for all future years.
Active membership for all other actives is assumed to decline by 3% per year for the next 8 years and
2% thereafter.

Anticipated Employer Contributions:
Basis for current year: Reflects the contribution rates in the collective bargaining/participation
agreements as of the valuation year.

Basis for projection years: For purposes of testing for Endangered and Critical Status, we consider only
the actual increases in the collective bargaining agreements already scheduled to take effect in future
years. For purposes of testing for Critical and Declining Status, we consider the actual increases in the
collective bargaining agreements already scheduled to take effect for 2019 followed by 3.5% increases
for the subsequent 20 years with no contribution increases thereafter along with projections of income
from current and potentially future withdrawn employers.
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EXHIBIT IV

PENSION PROTECTION ACT OF 2006
ACTUARIAL METHODS AND ASSUMPTIONS

Actuarial Cost Method: Unit Credit Cost Method

Actuarial Asset Valuation Method: 5 Year Smoothed market value in accordance with Approval 15
of Revenue Procedure 95-51 as modified by Revenue Procedure
98-10.

Actuarial Assumptions:

Mortality:

Disability Mortality:

Interest:

Retirement Age:

Termination:

Expenses:

The RP-2014 Mortality Table with Blue Collar Adjustment adjusted
backward to 2006 using MP-2014 Improvement Scale, then projected
generationally according to Scale MP-2019.

RP-2014 Disability Mortality Table adjusted backward to 2006 using
MP-2014 Improvement Scale, then projected forward generationally
according to Scale MP-2019.

A rate of 7.5% per annum.

Various rates of retirement based on age, service, and eligibility for
certain subsidized and special retirement benefit levels for actives and
terminated vested participants.

Annual rates according to Scale T-7 adjusted higher to match plan
experience for ages prior to 35 for all but UPS actives who are
assumed to terminate according to Scale T-4 unadjusted.

Assumed to be $3.0M for 2021 and increasing by 1.5% per year for
each year thereafter.

Incidence of Disability,
Active Lives: Male — 1985 Pension Disability Table Class 3 Male 2008.

Female — 1985 Pension Disability Table Class 3 Female 2008.

Form of benefits: 15% select a Ten Year Certain and Life Annuity,
30% select a Straight Life Annuity,
27% select a Joint and 100% Survivor Annuity,
12% select a Joint and 75% Survivor Annuity, and
16% a Joint and 50% Survivor Annuity.
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Assumptions regarding
missing or incomplete data:

Contribution rates:

Contribution base units:

Withdrawal liability
payments:

Projection methodology:

New entrant profiles:

Participants are assumed to be male.
Participants are assumed to be 31 years old on date of hire.
Males are assumed to be 3 years older than females.
80% of participants are assumed to be married.
The benefit for terminated vested participants is assumed to be
equal to the average of all other terminated vested participants.

Commencing in 2019, the required increase in contribution rates is the
greater of whatever has already been contractually agreed to or 3.5% per
annum. Based on the Trustees considered opinion, we assume that this
3.5%/year increase in contribution rates can be sustained for the 20 year
period commencing in 2019.

For purposes of the projections, we assume that the number of actives
other than United Parcel Service actives will decline by 3% per year for
the next 9 year period, and then 2% per year for the foreseeable. The
United Parcel Service active group is assumed to remain level. To
accomplish the declining population in the projections, we assume new
entrants replace a portion of the actives that terminate (due to retirement,
termination, death or due to the employer withdrawing). Actives are
assumed to work a consistent number of hours from year to year, so the
net change in the contribution base units (CBUs) from year to year where
applicable results in the assumed decline.

We have assumed ongoing withdrawal liability payments will be made by
employers that have withdrawn based on the payment schedules in their
withdrawal liability assessments. We do not expect payments from these
employers to experience any default.

We have made an assumption that 60% of the assumed future decline in
hours will trigger withdrawal liability assessments in future years. For the
future withdrawal liability assessments, we have reflected an 80%
collection rate.

Data was not grouped — an individual record was valued for each
participant in the Plan.

New entrants were developed for each of three Tier Classifications of
participants and by the renewal date of collective bargaining/participation
agreements based on recent data reporting. They are assumed to enter the
Plan such that the active headcounts decline by assumed levels during
each year of our projections.
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AMENDMENT NO. 2 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS

PENSION FUND 

PENSION PLAN

In accordance with the provisions of Section 9.4 of the

Pension Plan, As Amended And Restated As Of January 1, 2014, the

Trustees of the Western Pennsylvania Teamsters and Employers

Pension Fund hereby evidence their adoption of the following

Amendment at the Trustees' meeting of March 3, 2022 to become

effective as of January 1, 2022:

Background

1. The Board of Trustees of the Western Pennsylvania Teamsters

and Employers Pension Fund (the "Board") has applied to

the Pension Benefit Guaranty Corporation ("PBGC") under

Section 4262 of the Employment Retirement Income Security

Act of 1974, as amended ("ERISA"), and 29 C.F.R. § 4262

for Special Financial Assistance for the Pension Fund.

2. 29 C.F.R. 4262.6(e)(1) requires that the plan sponsor of

a plan applying for Special Financial Assistance amend the

plan to require that the plan be administered in accordance

with the restrictions and conditions specified in Section

4262 of ERISA and 29 C.F.R. Part 4262 and that the amendment

be contingent upon approval by PBGC of the Pension Fund's

application for Special Financial Assistance.

AMENDMENT

The Plan Document is amended bv deletinq the old Preface and addinq

a new PREFACE precedinq Article I, to read as follows: 

PREFACE

The following provisions apply notwithstanding anything to the

contrary in this or any other document governing the Plan.

Beginning with December 31, 2021 (the "SFA Measurement Date"), as

1



reflected in the Pension Fund's application for Special Financial

Assistance, the Plan shall be administered in accordance with the

restrictions and conditions specified in Section 4262 of ERISA and

29 C.F.R. Part 4262. This amendment is contingent upon approval

by PBGC of the Plan's application for Special Financial Assistance,

at which time the Pension Fund will reinstate benefits suspended

under the Multiemployer Pension Reform Act of 2014 and provide

make-up payments to any participant or beneficiary in pay status,

in accordance with guidance issued by the Secretary of Treasury.

WITNESS, the undersigned Trustees have caused this Second

Amendment to the Amended And Restated Pension Plan As Of January

1, 2014 to be executed, this 3rd day of March, 2022, to become

effective as provided above.

Marc R. Dreves

Carl k: Bailey

Bosetti

Andrew A. Milchalk

Kevin M. Schmitt

2014 Plan Document Amendment 2.docx

2

Stephen Sowinski

Robert Cleary

Anthony R. Macedone

Samuel D. Pilger



PROPOSED

AMENDMENT NO. 3 

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS

PENSION FUND 

PENSION PLAN 

In accordance with the provisions of Section 9.4 of the

Pension Plan, As Amended And Restated As Of January 1, 2014, the

Trustees of the Western Pennsylvania Teamsters and Employers

Pension Fund hereby evidence their adoption of the following

Amendment:

Background

1. The Board of Trustees of the Western Pennsylvania Teamsters

and Employers Pension Fund (the "Board") has applied to

the Pension Benefit Guaranty Corporation ("PBGC") under

section 4262 of the Employment Retirement Income Security

Act of 1974, as amended ("ERISA"), and 29 C.F.R. § 4262

for Special Financial Assistance for the Pension Fund.

2. 29 C.F.R. §§ 4262.6(e)(2) and 4262.15(a) require that the

plan sponsor of a plan that is applying for Special

Financial Assistance, and that suspended .benefits under

Section 305(e)(9), amend the plan to reinstate such

suspended benefits and provide make-up payments in

accordance with guidance issued in IRS Notice No. 2021-38

by the Secretary of the Treasury under Section 432(k) of

the Internal Revenue Code.

3. 29 C.F.R. 4262.7(e)(2) requires that an application for

Special Financial Assistance for a plan that suspended

benefits under section 305(e)(9) of ERISA include a copy

of the proposed plan amendment required under §

4262.6(e)(2) and certification by the plan sponsor that

the plan amendment will be timely adopted.

1



4. On August 1, 2019, benefits earned through December 31,

2017 under the Plan were suspended under the Multiemployer

Pension Reform Act of 2014, adding Section 305(e)(9) of

ERISA.

AMENDMENT

The Plan Document is amended bv deletinq the Preface added in

Amendment 1 and addinq a new PREFACE precedinq Article I, to read

as follows: 

PREFACE

Effective as of the first month in which Special Financial

Assistance is paid to the Pension Fund, the Plan shall reinstate

all benefits that were suspended under the Multiemployer Pension

Reform Act of 2014, adding Section 305(e)(9) of ERISA.

The Pension Fund shall pay each participant and beneficiary that

is in pay status as of the date Special Financial Assistance is

paid to the Pension Fund the aggregate amount of their benefits

that were not paid because of the suspension, with no actuarial

adjustment or interest. Such payment shall be made in a lump sum

no later than 3 months after the date the Special Financial

Assistance is paid to the Pension Fund, irrespective of whether

the participant or beneficiary dies after the date Special

Financial Assistance is paid. The Plan shall advise all eligible

Affected Participants of their right to roll over the one-time

lump sum payment in accordance with IRS Notice 2020-62.
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WITNESS, the undersigned Trustees have caused this Certification

to be executed, this

as provided above.

day of , 2022, to become effective

Marc R. Dreves Stephen Sowinski

Carl A. Bailey Robert Cleary

Gino Bosetti Anthony R. Macedone

Andrew A. Milchalk Samuel D. Pilger

Kevin M. Schmitt

2014 Plan Document Amendment 3.docx

3







































































































































































































































































































































































































































































































































































































WPTE_PEN
EIN: 25-6029946
PIN: 001

WESTERN PENNSYLVANIA TEAMST     
SUPPLEMENTAL EXHIBIT PROVIDING C      

Plan Year Start Date Plan Year End Date

Fair Market 
Value of Assets 
at Beginning of 

Plan Year Contributions

Current 
Withdrawn 
Employer 
Payments

01/01/2018 12/31/2018 642,000,000 54,412,104 9,900,070
01/01/2019 12/31/2019 604,355,962 56,649,792 9,669,531
01/01/2020 12/31/2020 563,963,312 57,315,019 9,359,237
01/01/2021 12/31/2021 519,074,616 57,988,836 9,131,809
01/01/2022 12/31/2022 469,656,096 58,700,220 8,776,219
01/01/2023 12/31/2023 415,343,747 59,441,383 8,219,700
01/01/2024 12/31/2024 355,811,352 60,217,801 7,922,500
01/01/2025 12/31/2025 291,339,725 61,023,983 7,719,381
01/01/2026 12/31/2026 221,832,153 61,876,113 7,345,207
01/01/2027 12/31/2027 147,179,290 62,785,747 7,046,435
01/01/2028 12/31/2028 69,447,057 63,932,333 6,838,765



  TERS AND EMPLOYER PENSION FUND
   CASH FLOW FOR 2018 PPA CERTIFICATION

Future 
Withdrawn 
Employer 
Payments Benefit Payments

Administrative 
Expenses

Investment 
Income

Fair Market 
Value of Assets 
at End of Plan 

Year
Investment 

Return
237,581 -138,778,091 -3,177,306 39,761,604 604,355,962 6.69%
502,647 -140,960,001 -3,224,966 36,970,347 563,963,312 6.64%
772,941 -143,058,314 -3,273,340 33,995,761 519,074,616 6.59%

1,000,369 -144,994,119 -3,322,440 30,777,025 469,656,096 6.54%
1,322,047 -147,047,070 -3,372,277 27,308,512 415,343,747 6.49%
1,625,378 -148,972,483 -3,422,861 23,576,488 355,811,352 6.44%
1,922,578 -150,644,269 -3,474,204 19,583,967 291,339,725 6.39%
2,125,697 -152,195,618 -3,526,317 15,345,302 221,832,153 6.34%
2,499,871 -153,656,107 -3,579,212 10,861,265 147,179,290 6.29%
2,798,643 -154,694,217 -3,632,900 7,964,059 69,447,057 6.24%
3,002,571 -155,522,001 -3,687,394 2,186,971 0 8.01%



WPTE_PEN
EIN: 25-6029946
PIN: 001

WESTERN PENNSYLVANIA TEAMST     
SUPPLEMENTAL EXHIBIT PROVIDING C      

Plan Year Start Date Plan Year End Date

Fair Market 
Value of Assets 
at Beginning of 

Plan Year Contributions

Current 
Withdrawn 
Employer 
Payments

01/01/2019 12/31/2019 $570,000,000 $52,870,917 $8,704,651
01/01/2020 12/31/2020 $517,690,064 $55,881,873 $8,664,651
01/01/2021 12/31/2021 $464,516,794 $56,925,797 $8,664,651
01/01/2022 12/31/2022 $408,534,212 $57,995,119 $8,630,739
01/01/2023 12/31/2023 $349,428,142 $59,116,902 $8,377,551
01/01/2024 12/31/2024 $286,822,799 $60,293,957 $8,377,551
01/01/2025 12/31/2025 $220,876,605 $61,528,637 $8,377,551
01/01/2026 12/31/2026 $151,515,246 $62,827,808 $8,377,551
01/01/2027 12/31/2027 $78,567,681 $64,201,625 $8,377,551
01/01/2028 12/31/2028 $2,131,390 $65,595,721 $8,373,809



  TERS AND EMPLOYER PENSION FUND
   CASH FLOW FOR 2019 PPA CERTIFICATION

Future 
Withdrawn 
Employer 
Payments Benefit Payments

Administrative 
Expenses

Investment 
Income

Fair Market 
Value of Assets 
at End of Plan 

Year
Investment 

Return
$593,261 -$143,237,206 -$3,165,260 $31,923,701 $517,690,064 6.1%

$1,193,030 -$144,948,178 -$3,206,235 $29,241,589 $464,516,794 6.2%
$1,797,423 -$146,481,919 -$3,246,156 $26,357,622 $408,534,212 6.3%
$2,407,288 -$148,039,364 -$3,286,349 $23,186,497 $349,428,142 6.4%
$3,017,371 -$149,489,484 -$3,326,850 $19,699,167 $286,822,799 6.5%
$3,627,750 -$150,755,167 -$3,367,052 $15,876,766 $220,876,605 6.6%
$4,252,837 -$151,826,765 -$3,407,496 $11,713,877 $151,515,246 6.7%
$4,879,525 -$152,777,597 -$3,448,023 $7,193,171 $78,567,681 6.8%
$5,512,439 -$153,341,339 -$3,488,867 $2,302,300 $2,131,390 6.9%
$6,150,864 -$153,363,169 -$3,529,112 $0 $0 7.0%



Version Updates v20210908p

Version  Date updated

09/08/2021

07/06/2021v20210706p

v20210908p On 1 Form 5500 Projection sheet, the projection period in range A15:A31 was updated to start in 2018 instead of 2019.



TEMPLATE 1 v20210908p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 01/01/2018 01/01/2019 01/01/2020
Plan Year End Date 12/31/2018 12/31/2019 12/31/2020

Plan Year
2018 $140,977,568 N/A N/A N/A N/A N/A N/A N/A
2019 $143,230,416 $141,270,134 N/A N/A N/A N/A N/A N/A
2020 $144,677,632 $142,975,963 $116,399,655 N/A N/A N/A N/A N/A
2021 $145,843,583 $144,288,191 $117,348,443 N/A N/A N/A N/A
2022 $147,028,041 $145,614,027 $118,192,878 N/A N/A N/A
2023 $148,047,077 $146,830,272 $118,911,406 N/A N/A
2024 $148,779,591 $147,774,003 $119,350,736 N/A
2025 $149,265,085 $148,537,391 $119,607,664
2026 $149,530,189 $149,106,229 $119,678,399
2027 $149,305,583 $149,240,920 $119,399,935
2028 N/A $149,016,361 $118,785,248
2029 N/A N/A $117,926,231
2030 N/A N/A N/A
2031 N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

File name: Template 1 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this 
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

WPTE_PEN

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed, provide the projection of expected benefit payments as required to be attached to the 
Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB is "Yes."

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 1 Pension Plan Name Merged , where "Pension Plan Name 
Merged" is an abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



TEMPLATE 2 File name: Template 2 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. v20210706p

Contributing Employers

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001

Most Recently 
Completed Plan Year 2021

Order Contributions
1 $40,688,814
2 $1,832,939
3 $1,772,020
4 $1,438,107
5 $1,270,906
6 $1,162,406
7 $1,047,066
8 $1,017,727
9 $992,478

10 $912,370
11 $798,889
12 $787,530
13 $713,088
14 $704,671
15 $508,147

WPTE_PEN

If the plan has 10,000 or more participants, as required to be entered on line 6f of the plan’s most recently filed Form 5500, enter a listing of the 15 contributing employers 
with the largest contribution amounts and the amount of contributions paid by each employer during the most recently completed plan year. For example, if a calendar year 
plan filed an application on April 1, 2023, the plan would look to line 6f of the 2021 Form 5500 filed in 2022. If the line 6f of the 2021 Form 5500 showed 10,000 or more 
participants, the plan must list the 15 contributing employers with the largest contributions and the contributions made by each employer during 2022 without regard to 
whether a contribution was made on account of a year other than 2022. 

If the plan is required to provide this information, it is required for the Top 15 employers even if the employer’s contribution is less than 5% of total contributions.

SCHNEIDER'S DAIRY
SCHWEBEL BAKING

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 2 Pension Plan Name Merged , where 
"Pension Plan Name Merged" is an abbreviated version of the plan name for the separate plan involved in the merger.

FRANK B FUHRER HOLDINGS       
BROWN/ING-FERRIS INDUSTRIES

 List in order with employer with largest contribution amount first

TURNER DAIRY
YRCW

GORDON TERMINAL SERVICE CO    
NEW ENTERPRISE

DHL
MCGUIRE MEMORIAL HOME         

Contributing Employer
UNITED PARCEL SERVICE INC

ARKANSAS BEST FREIGHT
WELCH FOODS INC               

NORMA PENNSYLVANIA  INC.      
STROEHMANN/BIMBO



TEMPLATE 3 v20210706p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001

Unit (e.g. hourly, 
weekly) Weekly

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)

Other - Explain if 
Applicable - Class 
Action Recoveries

Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2012 01/01/2012 12/31/2012 $44,333,301 264,240                  $167.78 N/A $34,366 $112,545 $848,703 5,259                     
2013 01/01/2013 12/31/2013 $46,050,772 263,929                  $174.48 N/A $8,691 $1,981,410 $5,010,401 5,168                     
2014 01/01/2014 12/31/2014 $50,098,903 265,596                  $188.63 N/A $4,075 $20,696 $37,082,250 5,291                     
2014 01/01/2015 12/31/2015 $53,186,936 265,029                  $200.68 N/A N/A $155,344 $1,149,525 5,267                     
2016 01/01/2016 12/31/2016 $54,526,110 246,295                  $221.39 N/A N/A $90,249 $6,963,424 5,167                     
2017 01/01/2017 12/31/2017 $51,561,153 211,564                  $243.71 N/A N/A $73,584 $15,216,749 4,189                     
2018 01/01/2018 12/31/2018 $53,104,510 198,825                  $267.09 N/A N/A $87,472 $24,104,091 3,890                     
2019 01/01/2019 12/31/2019 $54,871,834 192,774                  $284.64 N/A N/A $25,937 $12,441,989 3,798                     
2020 01/01/2020 12/31/2-20 $58,339,831 189,601                  $307.70 N/A N/A $6,369 $9,818,957 3,651                     
2021 01/01/2021 12/31/2021 $62,776,557 190,149                  $330.14 N/A N/A N/A $12,757,223 3,677                     

** Contributions + withdrawal liabilities =  Schedule MB for 2013-2020.  2012 MB contributions are $32 higher.  Audited data for 2021 MB  is not yet available, Interim Financial Statement as of 12/31/2021 used instead, 
        which is based on recorded employer contribution remittances for January - December work.

File name: Template 3 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

WPTE_PEN

Provide historical plan information for each of the most recent 10 plan years immediately preceding the application filing date that separately identifies: total contributions, total contribution base units (including identification of the base unit used (i.e., 
hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the most recent 10 plan years immediately preceding the application filing date all other sources of non-
investment income, including, if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 3 Pension Plan Name Merged , where "Pension Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.



TEMPLATE 4 v20210824p
SFA Determination

Instructions for Section C, Item 4 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

NOTE: All items below are provided on sheet '4-3 SFA Details' unless otherwise noted.

a.

b.

c.

i.

ii.

iii. 

iv.

d.

e.

f.

Separately identify administrative expenses expected to be paid using plan assets, excluding the amount owed PBGC under section 4261 of ERISA.

File name: Template 4 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

For supplemental submission due to a merger under § 4262.4(f)(1)(ii): Template 4 Pension Plan Name Merged , where "Pension Plan Name Merged" is an abbreviated version 
of the plan name for the separate plan involved in the merger.

For supplemental submission due to certain events with limitations under § 4262.4(f)(1)(i): Template 4 Pension Plan Name Supp , where "Pension Plan Name" is an 
abbreviated version of the plan name.

SFA amount determined as a lump sum as of the SFA measurement date. As described in § 4262.4(a) of PBGC’s special financial assistance regulation, this amount 
equals the excess (if any) of the SFA-eligible plan obligations (the present value of the items in (c)(ii) through (c)(iv)) over the SFA-eligible plan resources (item (b) 
plus the present value of the items in (c)(i)). 

Provide information used to determine the amount of requested SFA for the plan based on a deterministic projection and using the actuarial assumptions as described in § 
4262.4 of PBGC’s special financial assistance regulation. The information to be provided is:

Interest rate used (the "SFA interest rate"), including supporting details on how it was determined. If such interest rate is the limit described in section 4262(e)(3) of 
ERISA, identify the month selected by the plan to determine the third segment rate used to calculate the limit.  [Sheet: 4-1 SFA Interest Rate]

Fair market value of assets on the last day of the calendar quarter immediately preceding the date the application is filed (the "SFA measurement date”). 

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments, and other payments expected to be made to the plan 
(excluding the amount of financial assistance under section 4261 of ERISA and SFA to be received by the plan).

For each plan year in the SFA coverage period, the projected investment income based on the interest rate in (a) above, and the projected fair market value of plan 
assets at the end of each plan year.

The present value (using the interest rate identified in (a) above) as of the SFA measurement date of each of the separately provided items in (c)(i)-(iv) above.

Separately identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation (excluding the payments in (c)(iii) below) for current 
retirees and beneficiaries, terminated vested participants not currently receiving benefits, currently active participants and new entrants. [Sheet: 4-2 SFA Ben 
Pmts]

Separately identify payments described in § 4262.4(b)(1) of PBGC's special financial assistance regulation attributable to the reinstatement of benefits under § 
4262.15 that were previously suspended through the SFA measurement date. [Also see applicable examples in Section C, Item 4(c)(iii) of the SFA 
instructions.]





Additional instructions for each individual worksheet:

Sheet
4-1 SFA Determination - SFA Interest Rate

See instructions on 4-1 SFA Interest Rate.

4-2 SFA Determination - SFA Benefit Payments

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate), 
--Year-by-year deterministic projection of benefit payments, and
--Present values as of the SFA measurement date, using the SFA interest rate.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), separately 
identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation for current retirees and beneficiaries, terminated vested participants not currently 
receiving benefits, currently active participants and new entrants. On this Sheet 4-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, the benefit payments in this Sheet 4-2 projection should reflect prospective 
reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits under 26 CFR 1.432(e)(9)-
1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4-2 should reflect fully restored prospective benefits. 

Benefit payments to be paid to participants to restore previously suspended benefits should not be included on this Sheet 4-2, and are separately shown on Sheet 4-3 in the 
Column (7).  All reinstatement of benefits should be shown assuming such reinstatements are paid beginning as of the SFA measurement date (or on the SFA measurement date, 
for lump sum reinstatement of prior suspended benefits). 

Provide the present value as of the SFA measurement date of each separate set of benefit payments, using the limited SFA interest rate from Sheet 4-1. On this sheet, show the 
present values as positive amounts.

Except for the first row in the projection exhibit below, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first row 
may be less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the 
plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051. 



4-3 SFA Determination - SFA Details
  

Version Updates

Version  Date updated

08/24/2021

08/20/2021

07/06/2021

On 4-1 SFA Interest Rate sheet, the wording in cell A19 was updated and additional details were added to cell D19. Also on this sheet, minor 
formatting changes were made to many of the cells with red text.

v20210820p

v20210824p

On 4-1 SFA Interest Rate sheet, the link in cell D19 was removed.

v20210706p

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate),
--Year-by-year deterministic projection, and
--Present values as of the SFA measurement date, using the SFA interest rate. 

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), provide 
each of the items requested in Columns (1) through (10). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, Column (7) should show the benefit payments to be made to restore the past benefits 
that have been suspended. These amounts should be determined as if such reinstatements are paid beginning as of the SFA measurement date. If the plan sponsor elects to pay 
these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor decides to make payments over 60 months, the 
first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the examples in the SFA Instructions. If the reinstatement is 
paid over 60 months, each row in the projection should reflect the monthly payments for that period. The prospective reinstatement of suspended benefits is included in Column 
(6); Column (7) is only for reinstatement of past benefits that were suspended.

Provide the present values as of the SFA measurement date of each of the projections in Columns (3) through (8), using the limited SFA interest rate from Sheet 4-1. Show the 
present values as the same sign (positive or negative) as the projected amounts (e.g., benefit payments are negative on this Sheet 4-3, and the present value of benefit payments 
should also be negative.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first row may be 
less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan 
year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051. 



TEMPLATE 4 - Sheet 4-1 v20210824p

SFA Determination -  Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
Application Submission 
Date: 03/29/2022

SFA measurement date: 12/31/2021  Last day of the calendar quarter immediately preceding the application submission date.

Last day of first plan year 
ending after the 
measurement date:

12/31/2022

5.26%

Development of interest rate limit:

7.50%

Feb-22

3.26%

5.26%

5.26%

Match If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide 
explanation below.

24-month average third segment rate for selected month without regard to interest rate 
stabilization rules. These rates are issued by IRS each month.  For example, the applicable 
third segment rate for August 2021 is 3.38%.  That rate was issued in
IRS Notice 21-50 on August 16, 2021 (see page 2 of notice under the heading "24-Month 
Average Segment Rates Without 25-Year Average Adjustment"). 

It is also available on IRS’ Funding Yield Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month Average Segment Rates Not Adjusted").

Month used for interest rate (month in which 
application is filed or the 3 preceding 
months) :

WPTE_PEN

Month is selected by the plan sponsor.

ERISA Section 303(h)(2)(C)(iii) rate 
disregarding modifications made under 
clause (iv) of such section:

Interest Rate Limit (3rd Segment rate plus 
200 basis points) :

SFA Interest Rate Calculation (Lesser of 
Plan Interest Rate and Interest Rate Limit):

This amount is calculated based on the other information entered.

SFA Interest Rate Match Check:

This amount is calculated based on the other information entered.

Provide the SFA interest rate used, including supporting details on how it was determined.

SFA Interest Rate Used Input amount used in determination of SFA.

Plan Interest Rate: Interest rate used for the funding standard account projections in the plan's most recently 
completed certification of plan status before 1/1/2021.

https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates


TEMPLATE 4 - Sheet 4-2 v20210824p

SFA Determination - Benefit Payments

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

$1,359,250,864 $318,153,067 $440,896,532 $18,065,097 $2,136,365,560

Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2021 12/31/2021 $0 $0 $0 $0 $0
01/01/22 12/31/2022 $131,443,342 $7,007,935 $5,946,501 $0 $144,397,778

01/01/2023 12/31/2023 $128,190,537 $9,494,498 $8,824,813 $0 $146,509,848
01/01/2024 12/31/2024 $124,754,498 $11,837,506 $11,746,498 $1,051 $148,339,553
01/01/2025 12/31/2025 $121,158,959 $14,112,811 $14,660,458 $7,329 $149,939,557
01/01/2026 12/31/2026 $117,406,414 $16,254,147 $17,598,536 $19,596 $151,278,693
01/01/2027 12/31/2027 $113,597,144 $18,143,852 $20,508,192 $39,004 $152,288,192
01/01/2028 12/31/2028 $109,647,573 $19,899,645 $23,250,910 $68,376 $152,866,504
01/01/2029 12/31/2029 $105,620,715 $21,463,461 $25,958,674 $107,696 $153,150,546
01/01/2030 12/31/2030 $101,394,798 $22,875,898 $28,581,520 $159,207 $153,011,423
01/01/2031 12/31/2031 $97,156,475 $23,915,064 $30,966,214 $223,210 $152,260,963
01/01/2032 12/31/2032 $92,878,108 $24,928,901 $33,219,320 $300,364 $151,326,693
01/01/2033 12/31/2033 $88,570,962 $25,761,645 $35,221,342 $393,365 $149,947,314
01/01/2034 12/31/2034 $84,200,680 $26,419,139 $36,967,661 $500,429 $148,087,909
01/01/2035 12/31/2035 $79,785,383 $26,951,103 $38,468,593 $634,541 $145,839,620
01/01/2036 12/31/2036 $75,341,771 $27,321,424 $39,788,785 $799,072 $143,251,052
01/01/2037 12/31/2037 $70,880,265 $27,573,203 $40,885,248 $995,452 $140,334,168
01/01/2038 12/31/2038 $66,451,739 $27,743,480 $41,741,964 $1,226,016 $137,163,199
01/01/2039 12/31/2039 $62,043,377 $27,789,001 $42,452,282 $1,493,250 $133,777,910
01/01/2040 12/31/2040 $57,683,261 $27,716,178 $43,018,157 $1,790,931 $130,208,527
01/01/2041 12/31/2041 $53,396,803 $27,544,026 $43,442,842 $2,118,189 $126,501,860
01/01/2042 12/31/2042 $49,188,219 $27,253,848 $43,731,645 $2,491,217 $122,664,929
01/01/2043 12/31/2043 $45,085,963 $26,856,053 $43,880,386 $2,912,223 $118,734,625
01/01/2044 12/31/2044 $41,101,276 $26,351,224 $43,898,210 $3,379,708 $114,730,418
01/01/2045 12/31/2045 $37,262,284 $25,786,187 $43,790,547 $3,892,530 $110,731,548
01/01/2046 12/31/2046 $33,580,089 $25,140,154 $43,511,147 $4,449,050 $106,680,440
01/01/2047 12/31/2047 $30,071,610 $24,418,651 $43,049,362 $5,074,355 $102,613,978
01/01/2048 12/31/2048 $26,752,294 $23,627,263 $42,406,934 $5,736,867 $98,523,358
01/01/2049 12/31/2049 $23,635,842 $22,761,050 $41,612,596 $6,468,371 $94,477,859
01/01/2050 12/31/2050 $20,732,223 $21,836,053 $40,685,854 $7,258,539 $90,512,669
01/01/2051 12/31/2051 $18,052,230 $20,858,663 $39,642,523 $8,110,823 $86,664,239

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:

PROJECTED BENEFIT PAYMENTS for:

On this Sheet 4-2, show all benefit payment amounts and present values as positive amounts.

WPTE_PEN



TEMPLATE 4 - Sheet 4-3 v20210824p

SFA Determination - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 4-2)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$663,321,094 $691,506,257 $788,306,720 $127,395,455 $0 -$2,136,365,562 -$57,601,595 -$76,562,369 $0

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 4-2)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
12/31/2021 12/31/2021 $663,321,094 $691,506,257 $0 $0 $0 $0 $0 $0 $0 $1,354,827,351
01/01/2022 12/31/2022 $1,354,827,351 $57,366,898 $10,672,009 $0 -$144,397,778 -$57,601,595 -$3,681,856 $65,858,412 $1,283,043,440
01/01/2023 12/31/2023 $1,283,043,440 $57,661,271 $10,711,781 $0 -$146,509,848 $0 -$3,781,827 $65,062,205 $1,266,187,023
01/01/2024 12/31/2024 $1,266,187,023 $56,995,808 $10,397,415 $0 -$148,339,553 $0 -$3,882,467 $64,104,286 $1,245,462,512
01/01/2025 12/31/2025 $1,245,462,512 $56,232,597 $10,638,633 $0 -$149,939,557 $0 -$3,984,362 $62,958,721 $1,221,368,544
01/01/2026 12/31/2026 $1,221,368,544 $55,461,637 $10,875,912 $0 -$151,278,693 $0 -$4,066,004 $61,642,968 $1,194,004,364
01/01/2027 12/31/2027 $1,194,004,364 $54,727,512 $11,102,685 $0 -$152,288,192 $0 -$4,170,673 $60,163,732 $1,163,539,428
01/01/2028 12/31/2028 $1,163,539,428 $54,000,600 $11,322,334 $0 -$152,866,504 $0 -$4,276,208 $58,532,571 $1,130,252,221
01/01/2029 12/31/2029 $1,130,252,221 $53,280,900 $11,514,658 $0 -$153,150,546 $0 -$4,383,057 $56,760,129 $1,094,274,305
01/01/2030 12/31/2030 $1,094,274,305 $52,784,499 $11,476,688 $0 -$153,011,423 $0 -$4,492,188 $54,856,932 $1,055,888,814
01/01/2031 12/31/2031 $1,055,888,814 $52,245,494 $11,474,589 $0 -$152,260,963 $0 -$4,857,881 $52,836,164 $1,015,326,217
01/01/2032 12/31/2032 $1,015,326,217 $51,699,275 $11,538,358 $0 -$151,326,693 $0 -$4,968,200 $50,713,547 $972,982,504
01/01/2033 12/31/2033 $972,982,504 $51,210,087 $11,366,239 $0 -$149,947,314 $0 -$5,100,885 $48,504,359 $929,014,990
01/01/2034 12/31/2034 $929,014,990 $50,704,159 $11,082,974 $0 -$148,087,909 $0 -$5,212,514 $46,220,006 $883,721,706
01/01/2035 12/31/2035 $883,721,706 $50,165,153 $11,138,476 $0 -$145,839,620 $0 -$5,324,838 $43,882,597 $837,743,474
01/01/2036 12/31/2036 $837,743,474 $49,675,965 $9,887,641 $0 -$143,251,052 $0 -$5,458,923 $41,490,301 $790,087,406
01/01/2037 12/31/2037 $790,087,406 $49,170,037 $3,591,797 $0 -$140,334,168 $0 -$5,573,334 $38,909,506 $735,851,243
01/01/2038 12/31/2038 $735,851,243 $48,688,062 $3,614,759 $0 -$137,163,199 $0 -$5,709,017 $36,125,579 $681,407,427
01/01/2039 12/31/2039 $681,407,427 $48,206,086 $3,677,155 $0 -$133,777,910 $0 -$5,825,674 $33,337,639 $627,024,723
01/01/2040 12/31/2040 $627,024,723 $47,733,236 $3,526,593 $0 -$130,208,527 $0 -$5,963,441 $30,552,745 $572,665,328
01/01/2041 12/31/2041 $572,665,328 $47,251,260 $3,416,259 $0 -$126,501,860 $0 -$6,102,116 $27,773,289 $518,502,160
01/01/2042 12/31/2042 $518,502,160 $46,752,545 $2,918,612 $0 -$122,664,929 $0 -$6,222,945 $24,999,277 $464,284,721
01/01/2043 12/31/2043 $464,284,721 $46,303,647 $2,557,465 $0 -$118,734,625 $0 -$6,364,336 $22,228,322 $410,275,194
01/01/2044 12/31/2044 $410,275,194 $45,861,962 $2,356,113 $0 -$114,730,418 $0 -$6,506,794 $19,473,801 $356,729,858
01/01/2045 12/31/2045 $356,729,858 $45,379,987 $2,168,044 $0 -$110,731,548 $0 -$6,632,360 $16,743,413 $303,657,393
01/01/2046 12/31/2046 $303,657,393 $44,921,562 $1,988,581 $0 -$106,680,440 $0 -$6,400,826 $14,049,219 $251,535,490
01/01/2047 12/31/2047 $251,535,490 $44,479,877 $1,804,684 $0 -$102,613,978 $0 -$6,156,839 $11,406,013 $200,455,248
01/01/2048 12/31/2048 $200,455,248 $44,030,980 $1,643,089 $0 -$98,523,358 $0 -$7,075,794 $8,788,358 $149,318,522
01/01/2049 12/31/2049 $149,318,522 $43,596,508 $1,469,658 $0 -$94,477,859 $0 -$7,227,123 $6,186,546 $98,866,251
01/01/2050 12/31/2050 $98,866,251 $43,154,823 $1,319,898 $0 -$90,512,669 $0 -$7,380,399 $3,618,956 $49,066,860
01/01/2051 12/31/2051 $49,066,860 $42,746,215 $1,301,138 $0 -$86,664,238 $0 -$7,536,112 $1,086,137 $0

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

WPTE_PEN

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.



TEMPLATE 5 v20210723p
Baseline

Instructions for Section C, Item 5 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Additional instructions for each individual worksheet:

Sheet
5-1 Baseline - Benefit Payments

5-2 Baseline - Details

See Template 4 instructions for Sheet 4-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

File name: Template 5 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

See Template 4 instructions for Sheet 4-3, except provide the projections and present value information used to determine the Baseline SFA 
amount.

This Template 5 is not required if all assumptions used (except the interest rate, Contribution Base Unit (CBU) assumption and administrative 
expenses assumption) to determine the requested SFA amount are identical to those used in the most recent actuarial certification of plan status 
completed before 1/1/2021 ("pre-2021 certification of plan status") and if the changed assumptions for CBUs and administrative expenses are 
consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable 
Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

For purposes of this Template 5, any assumption change made in accordance with Section III, Acceptable Assumption Changes, of PBGC's guidance 
on Special Financial Assistance Assumptions should be reflected in this Baseline calculation of the SFA amount and supporting projection information. 
See examples in the SFA instructions for Section C, Item 5. 

Provide a separate deterministic projection ("Baseline")  in the same format as Template 4 (Sheets 4-2 and 4-3 only) that shows the amount of SFA that 
would be determined if all underlying assumptions used in the projection were the same as those used in the pre-2021 certification of plan status, 
excluding the plan's interest rate which should be the same as used in Template 4 (see sheet 4-1) and excluding the CBU assumption and administrative 
expenses assumption which should reflect the changed assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance 
Assumptions.. 



TEMPLATE 5 - Sheet 5-1 v20210723p

Baseline - Benefit Payments

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

$1,359,250,864 $318,153,067 $444,257,125 $20,310,321 $2,141,971,377

Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2021 12/31/2021
01/01/2022 12/31/2022 $131,443,342 $7,007,935 $5,902,158 $0 $144,353,435
01/01/2023 12/31/2023 $128,190,537 $9,494,498 $8,786,917 $0 $146,471,952
01/01/2024 12/31/2024 $124,754,498 $11,837,506 $11,721,650 $824 $148,314,478
01/01/2025 12/31/2025 $121,158,959 $14,112,811 $14,652,425 $6,031 $149,930,226
01/01/2026 12/31/2026 $117,406,414 $16,254,147 $17,613,139 $16,838 $151,290,538
01/01/2027 12/31/2027 $113,597,144 $18,143,852 $20,549,648 $35,465 $152,326,109
01/01/2028 12/31/2028 $109,647,573 $19,899,645 $23,322,948 $63,692 $152,933,858
01/01/2029 12/31/2029 $105,620,715 $21,463,461 $26,065,644 $104,233 $153,254,053
01/01/2030 12/31/2030 $101,394,798 $22,875,898 $28,727,354 $156,336 $153,154,386
01/01/2031 12/31/2031 $97,156,475 $23,915,064 $31,155,821 $223,245 $152,450,605
01/01/2032 12/31/2032 $92,878,108 $24,928,901 $33,453,020 $307,300 $151,567,329
01/01/2033 12/31/2033 $88,570,962 $25,761,645 $35,495,092 $410,660 $150,238,359
01/01/2034 12/31/2034 $84,200,680 $26,419,139 $37,276,946 $530,301 $148,427,066
01/01/2035 12/31/2035 $79,785,383 $26,951,103 $38,809,297 $677,302 $146,223,085
01/01/2036 12/31/2036 $75,341,771 $27,321,424 $40,158,529 $860,756 $143,682,480
01/01/2037 12/31/2037 $70,880,265 $27,573,203 $41,279,566 $1,077,959 $140,810,993
01/01/2038 12/31/2038 $66,451,739 $27,743,480 $42,157,429 $1,341,519 $137,694,167
01/01/2039 12/31/2039 $62,043,377 $27,789,001 $42,886,881 $1,637,743 $134,357,002
01/01/2040 12/31/2040 $57,683,261 $27,716,178 $43,469,667 $1,963,194 $130,832,300
01/01/2041 12/31/2041 $53,396,803 $27,544,026 $43,909,110 $2,341,073 $127,191,012
01/01/2042 12/31/2042 $49,188,219 $27,253,848 $44,210,709 $2,775,328 $123,428,104
01/01/2043 12/31/2043 $45,085,963 $26,856,053 $44,370,466 $3,260,294 $119,572,776
01/01/2044 12/31/2044 $41,101,276 $26,351,224 $44,397,667 $3,798,563 $115,648,730
01/01/2045 12/31/2045 $37,262,284 $25,786,187 $44,297,973 $4,385,381 $111,731,825
01/01/2046 12/31/2046 $33,580,089 $25,140,154 $44,024,088 $5,061,389 $107,805,720
01/01/2047 12/31/2047 $30,071,610 $24,418,651 $43,564,837 $5,779,524 $103,834,622
01/01/2048 12/31/2048 $26,752,294 $23,627,263 $42,922,128 $6,585,663 $99,887,348
01/01/2049 12/31/2049 $23,635,842 $22,761,050 $42,125,153 $7,462,484 $95,984,529
01/01/2050 12/31/2050 $20,732,223 $21,836,053 $41,193,865 $8,410,442 $92,172,583
01/01/2051 12/31/2051 $18,052,230 $20,858,663 $40,144,162 $9,453,875 $88,509,741

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:

PROJECTED BENEFIT PAYMENTS for:

On this Sheet 5-1, show all benefit payment amounts and present values as positive amounts.

WPTE_PEN



TEMPLATE 5 - Sheet 5-2 v20210723p

Baseline - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
Baseline SFA Amount as of the 

SFA Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 5-1)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$663,321,093 $592,479,910 $870,688,619 $136,703,809 $0 -$2,141,971,377 -$57,601,595 -$63,620,459 $0

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
Baseline SFA Amount as of the 

SFA Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 5-1)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
12/31/2021 12/31/2021 $663,321,093 $592,479,910 $0 $0 $0 $0 $0 $0 $0 $1,255,801,003
01/01/2022 12/31/2022 $1,198,199,412 $60,350,013 $10,873,193 $0 -$144,353,435 -$57,601,595 -$3,381,920 $60,727,312 $1,124,812,980
01/01/2023 12/31/2023 $1,182,414,574 $60,883,571 $10,963,892 $0 -$146,471,952 $0 -$3,426,388 $59,854,349 $1,164,218,046
01/01/2024 12/31/2024 $1,164,218,046 $60,363,559 $10,706,524 $0 -$148,314,478 $0 -$3,491,735 $58,830,895 $1,142,312,811
01/01/2025 12/31/2025 $1,142,312,810 $59,777,684 $10,996,087 $0 -$149,930,226 $0 -$3,535,439 $57,629,198 $1,117,250,115
01/01/2026 12/31/2026 $1,117,250,114 $59,194,304 $11,276,931 $0 -$151,290,538 $0 -$3,600,694 $56,267,356 $1,089,097,473
01/01/2027 12/31/2027 $1,089,097,471 $58,631,051 $11,547,252 $0 -$152,326,109 $0 -$3,644,393 $54,752,182 $1,058,057,455
01/01/2028 12/31/2028 $1,058,057,454 $58,075,011 $11,810,449 $0 -$152,933,858 $0 -$3,709,207 $53,095,693 $1,024,395,542
01/01/2029 12/31/2029 $1,024,395,541 $57,709,127 $11,966,882 $0 -$153,254,053 $0 -$3,753,071 $51,311,103 $988,375,529
01/01/2030 12/31/2030 $988,375,527 $57,367,339 $12,020,828 $0 -$153,154,386 $0 -$3,818,158 $49,411,134 $950,202,284
01/01/2031 12/31/2031 $950,202,283 $57,025,551 $12,114,107 $0 -$152,450,605 $0 -$4,204,269 $47,406,103 $910,093,170
01/01/2032 12/31/2032 $910,093,170 $56,690,976 $12,274,703 $0 -$151,567,329 $0 -$4,267,342 $45,313,903 $868,538,081
01/01/2033 12/31/2033 $868,538,080 $56,363,614 $12,191,038 $0 -$150,238,359 $0 -$4,330,122 $43,152,105 $825,676,356
01/01/2034 12/31/2034 $825,676,355 $56,036,252 $11,996,227 $0 -$148,427,066 $0 -$4,370,377 $40,932,287 $781,843,678
01/01/2035 12/31/2035 $781,843,677 $55,716,103 $12,145,094 $0 -$146,223,085 $0 -$4,430,987 $38,678,638 $737,729,441
01/01/2036 12/31/2036 $737,729,441 $55,403,167 $10,975,787 $0 -$143,682,480 $0 -$4,490,820 $36,390,636 $692,325,731
01/01/2037 12/31/2037 $692,325,731 $55,107,115 $4,753,368 $0 -$140,810,993 $0 -$4,549,998 $33,934,687 $640,759,911
01/01/2038 12/31/2038 $640,759,909 $54,811,063 $4,861,592 $0 -$137,694,167 $0 -$4,608,359 $31,297,677 $589,427,715
01/01/2039 12/31/2039 $589,427,715 $54,505,340 $5,005,516 $0 -$134,357,002 $0 -$4,666,210 $28,679,251 $538,594,610
01/01/2040 12/31/2040 $538,594,610 $54,223,714 $4,921,455 $0 -$130,832,300 $0 -$4,703,507 $26,088,077 $488,292,049
01/01/2041 12/31/2041 $488,292,048 $54,223,714 $4,754,276 $0 -$127,191,012 $0 -$4,762,247 $23,531,567 $438,848,346
01/01/2042 12/31/2042 $438,848,345 $54,223,714 $3,898,959 $0 -$123,428,104 $0 -$4,820,824 $21,008,538 $389,730,628
01/01/2043 12/31/2043 $389,730,627 $54,223,714 $3,258,202 $0 -$119,572,776 $0 -$4,878,914 $18,509,700 $341,270,552
01/01/2044 12/31/2044 $341,270,552 $54,223,714 $2,956,290 $0 -$115,648,730 $0 -$4,936,618 $16,054,564 $293,919,772
01/01/2045 12/31/2045 $293,919,772 $54,223,714 $2,666,726 $0 -$111,731,825 $0 -$4,994,170 $13,657,861 $247,742,078
01/01/2046 12/31/2046 $247,742,077 $54,223,714 $2,385,883 $0 -$107,805,720 $0 -$5,052,148 $11,323,279 $202,817,085
01/01/2047 12/31/2047 $202,817,085 $54,223,714 $2,115,522 $0 -$103,834,622 $0 -$5,110,172 $9,055,983 $159,267,509
01/01/2048 12/31/2048 $159,267,509 $54,223,714 $1,848,623 $0 -$99,887,348 $0 -$5,168,246 $6,860,488 $117,144,740
01/01/2049 12/31/2049 $117,144,740 $54,223,714 $1,672,998 $0 -$95,984,529 $0 -$5,226,572 $4,740,853 $76,571,203
01/01/2050 12/31/2050 $76,571,203 $54,223,714 $1,508,940 $0 -$92,172,583 $0 -$5,285,163 $2,700,592 $37,546,703
01/01/2051 12/31/2051 $37,546,701 $54,223,714 $1,344,882 $0 -$88,508,930 $0 -$5,344,307 $737,941 $0

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

WPTE_PEN

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.



TEMPLATE 6 v20210723p
Reconciliation

Instructions for Section C, Item 6 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Additional instructions for each individual worksheet:

Sheet
6-1 Reconciliation

6-2 Reconciliation Details

6-3 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

6-4 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

6-5 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

Version Updates
Date 

Updated

07/23/2021

07/06/2021

Version 

v20210723p

v20210706p

On Sheets 6-2, 6-3, 6-3, and 6-5: (1) unprotected Cells A1:B1, and (2) in Cell H14 and Cell H19, removed reference to 
Sheet 4-2. Updated the version number in top right corner of each sheet. Added this section on Version Updates and 
protected the Version Updates cells. 

File name: Template 6 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

For Reconciliation Details sheets, see Template 4 instructions for Sheet 4-3, except provide the projections and present value information 
used to determine each Item number from the Reconciliation in Sheet 6-1. 

A Reconciliation Details sheet is not needed for the last Item shown in the Reconciliation, since the information should be the same as shown 
in Template 4. For example, if there is only one assumption change from the Baseline, then Item 2 should identify what assumption changed 
between the Baseline and Item 2 where Item 2 is the requested SFA amount. Since details on the determination of the requested SFA amount 
are shown in Template 4, a separate Sheet 6-2 Reconciliation Details is not required here. 

This Template 6 is not required if all assumptions used (except the interest rate, CBU assumption and administrative expenses assumption) to 
determine the requested SFA amount are identical to those used in the pre-2021 certification of plan status and if the changed assumptions for CBUs 
and administrative expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan 
status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

This Template 6 is also not required if the requested SFA amount from Template 4 is the same as the SFA amount shown in Template 5 (Baseline). 

For each assumption change from the Baseline through the requested SFA amount, provide a deterministic projection in the same format as Template 
4. 

If the assumptions used to determine the requested SFA amount differ from those in the "Baseline" projection  in Template 5, then provide a 
reconciliation of the change in the total amount of requested SFA due to each change in assumption from the Baseline to the requested SFA as shown 
in Template 4. 

For Item 1, show the SFA amount shown in Template 5 using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5) and the requested SFA amount (Template 4), then show on Item 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item 
number should reflect all changes already measured in the prior item number. For example, the difference between the SFA amount shown for Item 4 
and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show 
assumption/method changes in the order that they were incrementally measured.



TEMPLATE 6 - Sheet 6-1 v20210723p

Reconciliation - Summary

PLAN INFORMATION
Abbreviated 
Plan Name: WPTE_PEN

EIN: 25-6029946

PN: 001

Item number
Basis for Assumptions/Methods. For each Item,  briefly 
describe the incremental change reflected in the SFA 

amount.
Change in SFA Amount (from prior Item number) SFA Amount

NOTE: A sheet with Recon Details is not required for the last item 
number provided, since this information should be the same as 
provided in Template 4.

1 Baseline N/A $592,479,910 From Template 5.

2 Administrative Expense and  Inflation Change from 
1.5% to 2.5% $13,090,688 $605,570,598 Show details supporting the SFA amount on Sheet 6-2.

3 Exclusion of Certain E,mployer groups from 
consideration as a Future Withdrawal $5,963,394 $611,533,992 Show details supporting the SFA amount on Sheet 6-3.

4 Generally Acceptable change in CBU Assumption $79,972,265 $691,506,257 Show details supporting the SFA amount on Sheet 6-4.

5 Show details supporting the SFA amount on Sheet 6-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6-5 and relabeling the header and the sheet name to be 6-6, 6-7, etc. 

For Item 1, show the SFA amount determined in Template 5 using the "Baseline" assumptions and methods. If there is only one change in assumptions/methods between the Baseline (Template 5) and the requested SFA amount 
(Template 4), then show on Item 2 the requested SFA amount, and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item number should reflect all changes already measured in the prior item number. For example, 
the difference between the SFA amount shown for Item 4 and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.



TEMPLATE 6 - Sheet 6-2 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$663,321,093 $605,570,598 $870,688,619 $136,703,809 $0 -$2,141,971,377 -$57,601,595 -$76,711,147 $0

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
12/31/2021 12/31/2021 $663,321,093 $605,570,598 $0 $0 $0 $0 $0 $0 $0 $1,268,891,691
01/01/2022 12/31/2022 $1,268,891,691 $60,350,013 $10,873,193 $0 -$144,353,435 -$57,601,595 -$3,681,920 $61,408,094 $1,195,886,041
01/01/2023 12/31/2023 $1,195,886,041 $60,883,571 $10,963,892 $0 -$146,471,952 $0 -$3,782,322 $60,553,708 $1,178,032,938
01/01/2024 12/31/2024 $1,178,032,938 $60,363,559 $10,706,524 $0 -$148,314,478 $0 -$3,883,521 $59,547,387 $1,156,452,409
01/01/2025 12/31/2025 $1,156,452,409 $59,777,684 $10,996,087 $0 -$149,930,226 $0 -$3,985,937 $58,361,245 $1,131,671,262
01/01/2026 12/31/2026 $1,131,671,262 $59,194,304 $11,276,931 $0 -$151,290,538 $0 -$4,068,069 $57,013,774 $1,103,797,664
01/01/2027 12/31/2027 $1,103,797,664 $58,631,051 $11,547,252 $0 -$152,326,109 $0 -$4,173,229 $55,511,682 $1,072,988,312
01/01/2028 12/31/2028 $1,072,988,312 $58,075,011 $11,810,449 $0 -$152,933,858 $0 -$4,279,242 $53,866,257 $1,039,526,929
01/01/2029 12/31/2029 $1,039,526,929 $57,709,127 $11,966,882 $0 -$153,254,053 $0 -$4,387,389 $52,090,545 $1,003,652,040
01/01/2030 12/31/2030 $1,003,652,040 $57,367,339 $12,020,828 $0 -$153,154,386 $0 -$4,496,556 $50,197,064 $965,586,329
01/01/2031 12/31/2031 $965,586,329 $57,025,551 $12,114,107 $0 -$152,450,605 $0 -$4,863,705 $48,198,184 $925,609,861
01/01/2032 12/31/2032 $925,609,861 $56,690,976 $12,274,703 $0 -$151,567,329 $0 -$4,974,136 $46,111,730 $884,145,806
01/01/2033 12/31/2033 $884,145,806 $56,363,614 $12,191,038 $0 -$150,238,359 $0 -$5,107,210 $43,952,896 $841,307,785
01/01/2034 12/31/2034 $841,307,785 $56,036,252 $11,996,227 $0 -$148,427,066 $0 -$5,219,178 $41,732,462 $797,426,482
01/01/2035 12/31/2035 $797,426,482 $55,716,103 $12,145,094 $0 -$146,223,085 $0 -$5,331,906 $39,474,903 $753,207,591
01/01/2036 12/31/2036 $753,207,591 $55,403,167 $10,975,787 $0 -$143,682,480 $0 -$5,466,416 $37,179,458 $707,617,107
01/01/2037 12/31/2037 $707,617,107 $55,107,115 $4,753,368 $0 -$140,810,993 $0 -$5,581,074 $34,712,243 $655,797,766
01/01/2038 12/31/2038 $655,797,766 $54,811,063 $4,861,592 $0 -$137,694,167 $0 -$5,717,139 $32,059,880 $604,118,995
01/01/2039 12/31/2039 $604,118,995 $54,505,340 $5,005,516 $0 -$134,357,002 $0 -$5,833,990 $29,421,693 $552,860,552
01/01/2040 12/31/2040 $552,860,552 $54,223,714 $4,921,455 $0 -$130,832,300 $0 -$5,972,021 $26,805,532 $502,006,931
01/01/2041 12/31/2041 $502,006,931 $54,223,714 $4,754,276 $0 -$127,191,012 $0 -$6,113,037 $24,217,900 $451,898,773
01/01/2042 12/31/2042 $451,898,773 $54,223,714 $3,898,959 $0 -$123,428,104 $0 -$6,236,069 $21,658,247 $402,015,519
01/01/2043 12/31/2043 $402,015,519 $54,223,714 $3,258,202 $0 -$119,572,776 $0 -$6,379,876 $19,116,916 $352,661,699
01/01/2044 12/31/2044 $352,661,699 $54,223,714 $2,956,290 $0 -$115,648,730 $0 -$6,524,938 $16,612,501 $304,280,536
01/01/2045 12/31/2045 $304,280,536 $54,223,714 $2,666,726 $0 -$111,731,825 $0 -$6,652,946 $14,159,771 $256,945,976
01/01/2046 12/31/2046 $256,945,976 $54,223,714 $2,385,883 $0 -$107,805,720 $0 -$6,468,343 $11,770,635 $211,052,144
01/01/2047 12/31/2047 $211,052,144 $54,223,714 $2,115,522 $0 -$103,834,622 $0 -$6,230,077 $9,460,070 $166,786,751
01/01/2048 12/31/2048 $166,786,751 $54,223,714 $1,848,623 $0 -$99,887,348 $0 -$7,106,288 $7,205,682 $123,071,133
01/01/2049 12/31/2049 $123,071,133 $54,223,714 $1,672,998 $0 -$95,984,529 $0 -$7,261,629 $4,999,744 $80,721,431
01/01/2050 12/31/2050 $80,721,431 $54,223,714 $1,508,940 $0 -$92,172,583 $0 -$7,419,326 $2,863,483 $39,725,658
01/01/2051 12/31/2051 $39,725,658 $54,223,714 $1,344,882 $0 -$88,508,947 $0 -$7,579,802 $794,495 $0

Administrative Expense and Inflation Change from 1.5% to 2.5%

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.
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TEMPLATE 6 - Sheet 6-3 Item Description (From 6-1): 
v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$663,321,093 $611,533,992 $870,688,619 $130,740,416 $0 ($2,141,971,378) ($57,601,595) ($76,711,147) $0

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
12/31/2021 12/31/2021 $663,321,093 $611,533,992 $0 $0 $0 $0 $0 $0 $0 $1,274,855,085
01/01/2022 12/31/2022 $1,274,855,085 $60,350,013 $10,849,565 $0 -$144,353,435 -$57,601,595 -$3,681,920 $61,721,258 $1,202,138,971
01/01/2023 12/31/2023 $1,202,138,971 $60,883,571 $10,880,128 $0 -$146,471,952 $0 -$3,782,322 $60,880,803 $1,184,529,199
01/01/2024 12/31/2024 $1,184,529,199 $60,363,559 $10,568,260 $0 -$148,314,478 $0 -$3,883,521 $59,886,105 $1,163,149,123
01/01/2025 12/31/2025 $1,163,149,123 $59,777,684 $10,803,146 $0 -$149,930,226 $0 -$3,985,937 $58,709,327 $1,138,523,118
01/01/2026 12/31/2026 $1,138,523,118 $59,194,304 $11,035,885 $0 -$151,290,538 $0 -$4,068,069 $57,368,978 $1,110,763,678
01/01/2027 12/31/2027 $1,110,763,678 $58,631,051 $11,256,630 $0 -$152,326,109 $0 -$4,173,229 $55,871,820 $1,080,023,841
01/01/2028 12/31/2028 $1,080,023,841 $58,075,011 $11,453,404 $0 -$152,933,858 $0 -$4,279,242 $54,228,617 $1,046,567,773
01/01/2029 12/31/2029 $1,046,567,773 $57,709,127 $11,575,216 $0 -$153,254,053 $0 -$4,387,389 $52,452,437 $1,010,663,110
01/01/2030 12/31/2030 $1,010,663,110 $57,367,339 $11,602,040 $0 -$153,154,386 $0 -$4,496,556 $50,556,805 $972,538,352
01/01/2031 12/31/2031 $972,538,352 $57,025,551 $11,667,605 $0 -$152,450,605 $0 -$4,863,705 $48,554,220 $932,471,419
01/01/2032 12/31/2032 $932,471,419 $56,690,976 $11,799,907 $0 -$151,567,329 $0 -$4,974,136 $46,462,397 $890,883,234
01/01/2033 12/31/2033 $890,883,234 $56,363,614 $11,687,379 $0 -$150,238,359 $0 -$5,107,210 $44,296,411 $847,885,070
01/01/2034 12/31/2034 $847,885,070 $56,036,252 $11,463,148 $0 -$148,427,066 $0 -$5,219,178 $42,066,918 $803,805,144
01/01/2035 12/31/2035 $803,805,144 $55,716,103 $11,582,048 $0 -$146,223,085 $0 -$5,331,906 $39,798,265 $759,346,569
01/01/2036 12/31/2036 $759,346,569 $55,403,167 $10,382,240 $0 -$143,682,480 $0 -$5,466,416 $37,489,553 $713,472,634
01/01/2037 12/31/2037 $713,472,634 $55,107,115 $4,136,899 $0 -$140,810,993 $0 -$5,581,074 $35,006,935 $661,331,516
01/01/2038 12/31/2038 $661,331,516 $54,811,063 $4,221,687 $0 -$137,694,167 $0 -$5,717,139 $32,337,140 $609,290,100
01/01/2039 12/31/2039 $609,290,100 $54,505,340 $4,333,567 $0 -$134,357,002 $0 -$5,833,990 $29,679,186 $557,617,201
01/01/2040 12/31/2040 $557,617,201 $54,223,714 $4,200,881 $0 -$130,832,300 $0 -$5,972,021 $27,040,175 $506,277,649
01/01/2041 12/31/2041 $506,277,649 $54,223,714 $4,033,702 $0 -$127,191,012 $0 -$6,113,037 $24,426,982 $455,657,998
01/01/2042 12/31/2042 $455,657,998 $54,223,714 $3,202,013 $0 -$123,428,104 $0 -$6,236,069 $21,840,935 $405,260,487
01/01/2043 12/31/2043 $405,260,487 $54,223,714 $2,621,392 $0 -$119,572,776 $0 -$6,379,876 $19,273,853 $355,426,793
01/01/2044 12/31/2044 $355,426,793 $54,223,714 $2,373,980 $0 -$115,648,730 $0 -$6,524,938 $16,745,373 $306,596,192
01/01/2045 12/31/2045 $306,596,192 $54,223,714 $2,139,093 $0 -$111,731,825 $0 -$6,652,946 $14,270,183 $258,844,410
01/01/2046 12/31/2046 $258,844,410 $54,223,714 $1,906,354 $0 -$107,805,720 $0 -$6,468,343 $11,860,140 $212,560,555
01/01/2047 12/31/2047 $212,560,555 $54,223,714 $1,685,570 $0 -$103,834,622 $0 -$6,230,077 $9,530,130 $167,935,269
01/01/2048 12/31/2048 $167,935,269 $54,223,714 $1,485,093 $0 -$99,887,348 $0 -$7,106,288 $7,258,245 $123,908,685
01/01/2049 12/31/2049 $123,908,685 $54,223,714 $1,344,090 $0 -$95,984,529 $0 -$7,261,629 $5,036,699 $81,267,030
01/01/2050 12/31/2050 $81,267,030 $54,223,714 $1,207,154 $0 -$92,172,583 $0 -$7,419,326 $2,885,666 $39,991,654
01/01/2051 12/31/2051 $39,991,654 $54,223,714 $1,070,810 $0 -$88,508,945 $0 -$7,579,802 $802,570 $0

Exclusion of Certain E,mployer groups from consideration as a Future 
Withdrawal

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

WPTE_PEN



TEMPLATE 6 - Sheet 6-4 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$663,321,094 $691,506,257 $788,306,720 $127,395,455 $0 -$2,136,365,562 -$57,601,595 -$76,562,369 $0

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
12/31/2021 12/31/2021 $663,321,094 $691,506,257 $0 $0 $0 $0 $0 $0 $0 $1,354,827,351
01/01/2022 12/31/2022 $1,354,827,351 $57,366,898 $10,672,009 $0 -$144,397,778 -$57,601,595 -$3,681,856 $65,858,412 $1,283,043,440
01/01/2023 12/31/2023 $1,283,043,440 $57,661,271 $10,711,781 $0 -$146,509,848 $0 -$3,781,827 $65,062,205 $1,266,187,023
01/01/2024 12/31/2024 $1,266,187,023 $56,995,808 $10,397,415 $0 -$148,339,553 $0 -$3,882,467 $64,104,286 $1,245,462,512
01/01/2025 12/31/2025 $1,245,462,512 $56,232,597 $10,638,633 $0 -$149,939,557 $0 -$3,984,362 $62,958,721 $1,221,368,544
01/01/2026 12/31/2026 $1,221,368,544 $55,461,637 $10,875,912 $0 -$151,278,693 $0 -$4,066,004 $61,642,968 $1,194,004,364
01/01/2027 12/31/2027 $1,194,004,364 $54,727,512 $11,102,685 $0 -$152,288,192 $0 -$4,170,673 $60,163,732 $1,163,539,428
01/01/2028 12/31/2028 $1,163,539,428 $54,000,600 $11,322,334 $0 -$152,866,504 $0 -$4,276,208 $58,532,571 $1,130,252,221
01/01/2029 12/31/2029 $1,130,252,221 $53,280,900 $11,514,658 $0 -$153,150,546 $0 -$4,383,057 $56,760,129 $1,094,274,305
01/01/2030 12/31/2030 $1,094,274,305 $52,784,499 $11,476,688 $0 -$153,011,423 $0 -$4,492,188 $54,856,932 $1,055,888,814
01/01/2031 12/31/2031 $1,055,888,814 $52,245,494 $11,474,589 $0 -$152,260,963 $0 -$4,857,881 $52,836,164 $1,015,326,217
01/01/2032 12/31/2032 $1,015,326,217 $51,699,275 $11,538,358 $0 -$151,326,693 $0 -$4,968,200 $50,713,547 $972,982,504
01/01/2033 12/31/2033 $972,982,504 $51,210,087 $11,366,239 $0 -$149,947,314 $0 -$5,100,885 $48,504,359 $929,014,990
01/01/2034 12/31/2034 $929,014,990 $50,704,159 $11,082,974 $0 -$148,087,909 $0 -$5,212,514 $46,220,006 $883,721,706
01/01/2035 12/31/2035 $883,721,706 $50,165,153 $11,138,476 $0 -$145,839,620 $0 -$5,324,838 $43,882,597 $837,743,474
01/01/2036 12/31/2036 $837,743,474 $49,675,965 $9,887,641 $0 -$143,251,052 $0 -$5,458,923 $41,490,301 $790,087,406
01/01/2037 12/31/2037 $790,087,406 $49,170,037 $3,591,797 $0 -$140,334,168 $0 -$5,573,334 $38,909,506 $735,851,243
01/01/2038 12/31/2038 $735,851,243 $48,688,062 $3,614,759 $0 -$137,163,199 $0 -$5,709,017 $36,125,579 $681,407,427
01/01/2039 12/31/2039 $681,407,427 $48,206,086 $3,677,155 $0 -$133,777,910 $0 -$5,825,674 $33,337,639 $627,024,723
01/01/2040 12/31/2040 $627,024,723 $47,733,236 $3,526,593 $0 -$130,208,527 $0 -$5,963,441 $30,552,745 $572,665,328
01/01/2041 12/31/2041 $572,665,328 $47,251,260 $3,416,259 $0 -$126,501,860 $0 -$6,102,116 $27,773,289 $518,502,160
01/01/2042 12/31/2042 $518,502,160 $46,752,545 $2,918,612 $0 -$122,664,929 $0 -$6,222,945 $24,999,277 $464,284,721
01/01/2043 12/31/2043 $464,284,721 $46,303,647 $2,557,465 $0 -$118,734,625 $0 -$6,364,336 $22,228,322 $410,275,194
01/01/2044 12/31/2044 $410,275,194 $45,861,962 $2,356,113 $0 -$114,730,418 $0 -$6,506,794 $19,473,801 $356,729,858
01/01/2045 12/31/2045 $356,729,858 $45,379,987 $2,168,044 $0 -$110,731,548 $0 -$6,632,360 $16,743,413 $303,657,393
01/01/2046 12/31/2046 $303,657,393 $44,921,562 $1,988,581 $0 -$106,680,440 $0 -$6,400,826 $14,049,219 $251,535,490
01/01/2047 12/31/2047 $251,535,490 $44,479,877 $1,804,684 $0 -$102,613,978 $0 -$6,156,839 $11,406,013 $200,455,248
01/01/2048 12/31/2048 $200,455,248 $44,030,980 $1,643,089 $0 -$98,523,358 $0 -$7,075,794 $8,788,358 $149,318,522
01/01/2049 12/31/2049 $149,318,522 $43,596,508 $1,469,658 $0 -$94,477,859 $0 -$7,227,123 $6,186,546 $98,866,251
01/01/2050 12/31/2050 $98,866,251 $43,154,823 $1,319,898 $0 -$90,512,669 $0 -$7,380,399 $3,618,956 $49,066,860
01/01/2051 12/31/2051 $49,066,860 $42,746,215 $1,301,138 $0 -$86,664,238 $0 -$7,536,112 $1,086,137 $0

Generally Acceptable change in CBU Assumption

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

WPTE_PEN



TEMPLATE 6 - Sheet 6-5 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN:
PN:
SFA Measurement Date:
SFA Interest Rate:

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).



TEMPLATE 7 v20210706p
7a - Assumption Changes for SFA Eligibility

Instructions for Section C, Item 7(a) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used in showing the plan's 

eligibility for SFA (if different).

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Base Mortality Assumption

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item 6(a) of the SFA filing instructions, it is not necessary 
to include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is 
preferred.

File name: Template 7 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s 
special financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and brief 
explanations as to why using those assumptions is no longer reasonable and why the changed assumptions are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should reflect all identified assumptions (including those that are included in the Baseline provided in Template 5) and should be an abbreviated version of 
information provided in Section D, Item 6(a) of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)



Template 7 - Sheet 7a v20210706p

Assumption Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN:
PN:

A B C

Brief description of assumption used in the most 
recent certification of plan status completed prior 

to 1/1/2021

Brief description of assumption used in showing 
the plan's eligibility for SFA (if different). 

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Brief description of basis for qualifying for 
SFA (e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021



TEMPLATE 7 v20210706p
7b - Assumption Changes for SFA Amount

Instructions for Section C, Item 7(b) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

File name: Template 7 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item 6(b) of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is 
preferred.

Provide a table identifying which assumption differ from those used in the pre-2021 certification of plan status (except the interest rate used in calculating the amount of SFA) 
and brief explanations as to why using those original assumptions is no longer reasonable and why the changed assumptions are reasonable. 

This table should identify all changed assumptions except for the interest rate (reflecting those that are included in the Baseline provided in Template 5) and should be an 
abbreviated version of information provided in Section D, Item 6(b) of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used to determine the requested 

SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, 
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used to determine the requested 

SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.



Template 7 - Sheet 7b v20210706p

Assumption Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001

A B C

Brief description of assumption used in the most 
recent certification of plan status completed prior 

to 1/1/2021

Brief description of assumption used to determine 
the requested SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Prior year actual Administrrative Expense reduced 
to adjust for MPRA expenses in 2019 increased 
by 1.5% per year. Plus PBGC Premium cost.

Average of Administrative Expenses from 2014 to 
2020 reduced to adjust for MPRA Expenses in 
2017 through 2019, further adjusted by 2.5% 
inflation to 2022 plus an additional $300,000 in 
staffing costs, thereafter increased by 2.5% per 
year.  Plus increased PBGC premiums in 2031.  
All expenses limited as a % of Benefit Payments.

(A): Outdated because it did not reflect expected 
Administrative Costs, inflation and PBGC premium 
increases in 2031.                                                            
(B): Takes into account historical experience and known 
adjustments to future expenses including staffing needs, 
inflation and PBGC premium increases in 2031.  This 
takes into account the extended period.

UPS actives - level population.                            
Non-UPS actives - A 3% decline through 2027 
followed by a 2% decline from 2028 through 
2040.

UPS Group - A 0.44% decline from the pre-2021 
Zone Certification through 2029 followed by a 
1% decline thereafter.                                       
Non-UPS actives - A 3% decline from the pre-
2021 Zone Certification through 2029 followed 
by a 1% decline thereafter.

(A): Outdated because it did not take into account the 
patterns of decline for the 10 year period prior to the 
Covid Period.                                                                   
(B): Takes into account the pattern of declines for the 10 
year period prior to the Covide Period and future 
expectations. This takes into account the extended 
period.

Assumed that 60% of the reduction in future 
employer contribution income for groups other 
than UPS would be the result of an employer 
withdrawal and that 80% of the related 
assessments would be collectible.

Assumed that 60% of the reduction in future 
employer contribution income for groups other 
than UPS, ABF, YRC, Local Unions and Pension 
Fund Office would be the result of an employer 
withdrawal and that 80% of the related 
assessments would be collectible.

(A): No longer reasonable because it didn't exclude all 
employer groups that are either unlikely to withdraw, or 
would be bankrupt at withdrawal.                                   
(B): Attempts to take into account all employer groups 
that are either unlikely to withdraw, or would be 
bankrupt at withdrawal.

WPTE_PEN

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Administrative Expenses

Active Population (Weeks)

New Employer Withdrawal Liability Payments



TEMPLATE 8 v20210706p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 25-6029946
PN: 001

Unit (e.g. hourly, 
weekly) Weekly

Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

12/31/2021 12/31/2021 $0 -                              $0.00 $0 $0 $0 $0 $0 -                             
01/01/2022 12/31/2022 $57,366,898 180,276                       $318.22 $0 $0 $0 $10,580,740 $91,269 3,524                         
01/01/2023 12/31/2023 $57,661,271 176,289                       $327.08 $0 $0 $0 $10,357,405 $354,376 3,446                         
01/01/2024 12/31/2024 $56,995,808 172,506                       $330.40 $0 $0 $0 $9,798,125 $599,290 3,372                         
01/01/2025 12/31/2025 $56,232,597 168,774                       $333.18 $0 $0 $0 $9,798,125 $840,508 3,299                         
01/01/2026 12/31/2026 $55,461,637 165,093                       $335.94 $0 $0 $0 $9,798,125 $1,077,787 3,227                         
01/01/2027 12/31/2027 $54,727,512 161,617                       $338.63 $0 $0 $0 $9,798,086 $1,304,600 3,159                         
01/01/2028 12/31/2028 $54,000,600 158,191                       $341.36 $0 $0 $0 $9,794,383 $1,527,951 3,092                         
01/01/2029 12/31/2029 $53,280,900 154,817                       $344.15 $0 $0 $0 $9,775,192 $1,739,467 3,026                         
01/01/2030 12/31/2030 $52,784,499 153,334                       $344.25 $0 $0 $0 $9,665,079 $1,811,609 2,997                         
01/01/2031 12/31/2031 $52,245,494 151,799                       $344.18 $0 $0 $0 $9,594,300 $1,880,289 2,967                         
01/01/2032 12/31/2032 $51,699,275 150,213                       $344.17 $0 $0 $0 $9,594,300 $1,944,058 2,936                         
01/01/2033 12/31/2033 $51,210,087 148,780                       $344.20 $0 $0 $0 $9,353,501 $2,012,738 2,908                         
01/01/2034 12/31/2034 $50,704,159 147,296                       $344.23 $0 $0 $0 $9,001,557 $2,081,418 2,879                         
01/01/2035 12/31/2035 $50,165,153 145,762                       $344.16 $0 $0 $0 $8,996,752 $2,141,724 2,849                         
01/01/2036 12/31/2036 $49,675,965 144,329                       $344.19 $0 $0 $0 $7,677,236 $2,210,404 2,821                         
01/01/2037 12/31/2037 $49,170,037 142,845                       $344.22 $0 $0 $0 $1,312,712 $2,279,084 2,792                         
01/01/2038 12/31/2038 $48,688,062 141,464                       $344.17 $0 $0 $0 $1,278,830 $2,335,929 2,765                         
01/01/2039 12/31/2039 $48,206,086 140,082                       $344.13 $0 $0 $0 $1,276,008 $2,401,147 2,738                         
01/01/2040 12/31/2040 $47,733,236 138,650                       $344.27 $0 $0 $0 $1,056,766 $2,469,827 2,710                         
01/01/2041 12/31/2041 $47,251,260 137,269                       $344.22 $0 $0 $0 $889,588 $2,526,671 2,683                         
01/01/2042 12/31/2042 $46,752,545 135,836                       $344.18 $0 $0 $0 $326,724 $2,591,889 2,655                         
01/01/2043 12/31/2043 $46,303,647 134,506                       $344.25 $0 $0 $0 $0 $2,557,465 2,629                         
01/01/2044 12/31/2044 $45,861,962 133,227                       $344.24 $0 $0 $0 $0 $2,356,113 2,604                         
01/01/2045 12/31/2045 $45,379,987 131,845                       $344.19 $0 $0 $0 $0 $2,168,044 2,577                         
01/01/2046 12/31/2046 $44,921,562 130,515                       $344.19 $0 $0 $0 $0 $1,988,581 2,551                         
01/01/2047 12/31/2047 $44,479,877 129,236                       $344.18 $0 $0 $0 $0 $1,804,684 2,526                         
01/01/2048 12/31/2048 $44,030,980 127,906                       $344.25 $0 $0 $0 $0 $1,643,089 2,500                         
01/01/2049 12/31/2049 $43,596,508 126,678                       $344.15 $0 $0 $0 $0 $1,469,658 2,476                         
01/01/2050 12/31/2050 $43,154,823 125,399                       $344.14 $0 $0 $0 $0 $1,319,898 2,451                         
01/01/2051 12/31/2051 $42,746,215 124,171                       $344.25 $0 $0 $0 $0 $1,301,138 2,427                         

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn 
employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year 
ending in 2051. 

File name: Template 8 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 
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MPPAA INFORMATIONAL RELEASE -- AN EMPLOYER'S POTENTIAL
LIABILITY FOR COMPLETE OR PARTIAL WITHDRAWAL FROM THE

WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION FUND

I. BACKGROUND.

The following is a summary of "Withdrawal Liability," as
enacted by the U.S. Congress in 1980 in the Multiemployer Pension
Plan Amendments Act ("MPPAA"), which is an amendment to the
Employee Retirement Income Security Act of 1974 ("ERISA").  This
information is intended to provide those employers participating in
the Western Pennsylvania Teamsters and Employers Pension Fund
("Pension Fund") with a summary of the application of "withdrawal
liability" in general and non-technical terms.  

The Pension Fund is a defined benefit plan and relies on
contribution receipts and investment returns on its assets to grow
its assets so they can cover the projected lifetime retirement
benefit promises made to participants.  Benefits which are vested
for participants can be actuarially projected into the future and
with the use of actuarial assumptions, such as life expectancy,
retirement age, and investment return, such benefits can be
analyzed as a single number - the present value of vested benefits.
As the value of assets can fluctuate over time, there can be years
in which the present value of vested benefits exceeds the market
value of assets.  When this occurs, a plan is said to have
"Unfunded Vested Benefits."

   The purpose of MPPAA is to protect the financial condition of
multiemployer pension funds, and thereby foster the security of
promised benefits, by imposing withdrawal liability in certain
circumstances set forth in great detail in the MPPAA statute, and
explained in a large body of court and arbitration decisions, as
well as being amplified in regulations of the Pension Benefit
Guaranty Corporation ("PBGC").  The intent of this informational
publication is to give a generic explanation of withdrawal
liability as it is administered by the Trustees of the Western
Pennsylvania Teamsters and Employers Pension Fund.   This summary
is provided for informational purposes only.  Parties interested in
obtaining legal or business advice are urged to contact their
attorneys and/or accountants.

When MPPAA was enacted by Congress in 1980, many multiemployer
pension plans, including this Pension Fund, had outstanding benefit
promises which were valued far above the current level of their
assets.  This was an acceptable practice at the time, so long as
the pension plan could demonstrate that its Unfunded Vested
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Liability would be paid down over the next forty (40) years through
the anticipated future contributions of employers.   However, there
were serious concerns that this might not occur if employers
withdrew from multiemployer pension plans.  This situation led
Congress to enact MPPAA, to encourage continuation of multiemployer
pension plans, discourage withdrawals and impose withdrawal
liability on any employer who ceased being a contributing employer
in a multiemployer pension plan.  Soon afterwards, this Pension
Fund began administering a withdrawal liability program to
calculate, allocate and assess unfunded vested benefit liabilities.
At the same time, the Trustees undertook measures to improve the
funded status of the Pension Fund.  

Since the enactment of MPPAA in 1980, the funding percentage of
this Pension Fund, as well as ratios for many other defined benefit
plans, has improved; however, as with any investment portfolio,
there have been periods of high investment returns and years of
investment losses.  Overall, by 1999, the Pension Fund had more in
assets than it owed in future vested benefits.  As a mature defined
benefit plan, for many years, the Pension Fund was in the posture
of relying on investment returns, which it assumes to be 8.00% per
annum.  The Pension Fund earned investment returns far more than
the assumed 8.00% in the 1990s.  However, during 2000, 2001 and
2002, the stock market witnessed one of the largest declines in
history, and all pension plans in the United States, including this
Pension Fund, suffered investment losses because of the decline.
Beginning in 2000, the Pension Fund's benefits began to exceed its
assets.  The investment losses in subsequent years, coupled with
the need to earn its assumed 8% return, widened the margin. 

Congress enacted the Pension Protection Act of 2006 ("PPA")
requiring defined benefit pension funds to improve funding.
Trustees of multiemployer pension funds were given tools, funding
goals and directives which varied depending upon a pension fund’s
funding percentage.  Under the PPA, the Fund Actuary certified that
the Pension Fund was in endangered status (funded less than 80% but
more than 65%) as of January 1, 2008, and a Funding Improvement
Plan was adopted with the goal of emerging from endangered status
and improving funding by 2020. 

During the 2008 plan year, the Pension Fund suffered additional
investment losses which resulted in the Fund Actuary certifying
that the Pension Fund was less than 65% funded and was in critical
status as of January 1, 2010.  As required by the PPA, the Trustees
of the Pension Fund adopted a Rehabilitation Plan in November, 2010
with the goal of emerging from critical status after the 10 year
statutory rehabilitation period. The Rehabilitation Plan is
reviewed and updated annually and the Trustees consider taking all
reasonable measures with respect to contribution requirements,
benefit structures and PPA goals.  

Long time contributing employers in the Pension Fund who
actively monitored the financial information on the Pension Fund
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through publicly filed financial reports, or through information
requests, recall that in the early 1980's the Pension Fund's 50%
funding ratio and the impact of MPPAA, imposed a contingent
withdrawal liability on their companies of significant magnitude,
sometimes more than several times their expected annual
contributions.  These employers would have seen their estimated
withdrawal liability being reduced to zero in the 1990s when the
Pension Fund's assets exceeded the promised benefits.  Contribution
account totals, and other data used in the calculation of MPPAA
liability and allocation of shares to each employer, are available
to all contributing employers.  Employers are encouraged to review
the available data and advise the Pension Fund Office of any error
or questioned accounts.

As a result of MPPAA’s enactment in 1980, an employer who
withdraws from the Pension Fund after September 26, 1980 is
generally subject to withdrawal liability, although there are
exceptions which vary in applicability from year to year.
Generally, an employer's withdrawal liability will approximate the
employer's proportionate share of the Pension Fund's unfunded
vested benefits as determined for the end of the plan year
preceding the year of withdrawal.  Each year, the Pension Fund
Office furnishes an estimate showing the contribution history and
other data used in the computation of each employer's withdrawal
liability.  The figures shown on the employer liability statement
are subject to modification pending final verification of
contribution records, compliance audits and the existence of
affiliated trades or businesses.

All trades or businesses (whether or not incorporated) under
common control are considered to constitute a single employer under
MPPAA.  Therefore, all affiliates of a controlled group of trades
or businesses are combined for purposes of determining whether a
withdrawal has occurred and for purposes of calculating the amount
of withdrawal liability owed.  Consequences of the controlled group
principle are as follows:

(l) withdrawal liability owed on behalf of one entity is
an obligation of each entity in the controlled
group;

(2) a complete withdrawal does not occur by virtue of
one entity's withdrawal if another member of the
controlled group continues to have an obligation to
make regular contributions to the Pension Fund;

(3) partial withdrawal is measured in terms of the
entire controlled group's combined contribution
history;

(4) the de minimis deduction applies to the group as a
whole and is not cumulative.
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The liability created by MPPAA is governed by complex and
technical statutory provisions and administrative regulations and,
therefore, an employer planning to close its operation, cease or
reduce the level of its contributions to the Pension Fund, or sell
substantially all of the assets of its business, should consult
with its professional advisors before undertaking any action which
could cause it to incur withdrawal liability.  In addition, any
employer that suspects that it may have a complete or partial
withdrawal from the Pension Fund should promptly notify the Pension
Fund of the details of its situation.

The Pension Fund Office will routinely investigate changes in
the identity of contributing employers.  Employers engaged in a
sale of assets, corporate spin-off, sale of stock, or other type of
business reorganization are encouraged to report the changes to the
Pension Fund.  

The following is a summary of the events which constitute a
"complete" or "partial" withdrawal, the method of calculation of
withdrawal liability, and the method for calculating the payment
schedule for withdrawal liability payments.

II. WHEN DOES AN EMPLOYER BECOME LIABLE FOR
WITHDRAWAL LIABILITY UNDER MPPAA?

Generally speaking, an employer has made a "complete
withdrawal" from the Pension Fund when it no longer has an
obligation to contribute under the plan, or when it terminates a
covered operation.  In these cases, an employer will incur a
liability representing its allocable share of the Pension Fund's
level of "Unfunded Vested Benefits" ("UVB"). 

If an employer's obligation to contribute to the Pension Fund
is significantly reduced due to certain statutorily defined events,
such as a reduction in the level of covered employment over a
number of years or the cessation of an obligation to contribute on
behalf of some, but not all, covered units or categories of work,
it may incur a liability for "partial withdrawal."

MPPAA defines the events which constitute a "complete" or
"partial" withdrawal in great detail.  These terms can be
summarized as follows:

COMPLETE WITHDRAWAL.  A complete withdrawal occurs when an
employer permanently ceases to have an obligation to
contribute under the plan or permanently ceases all
covered operations.  An obligation to contribute arises
either under one or more collective bargaining agreements
(or related agreements), or as a result of a duty under
applicable labor-management relations law.  The Trustees
have determined that the special "Trucking Industry"
definition provided under Section 4203(d) of ERISA does
not apply to the Fund.  A complete withdrawal will occur
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when an employer sells substantially all of its assets and
ceases some or all of its covered activities; however,
special procedures, as discussed below, if followed by the
selling employer, can prevent the assessment of withdrawal
liability.  These procedures are set forth in Section 4204
of ERISA and the regulations of the PBGC.

PARTIAL WITHDRAWAL.  A partial withdrawal may occur when
an employer permanently ceases to have an obligation to
contribute under one or more but fewer than all collective
bargaining agreements under which there was an obligation
to contribute, but continues to perform work in the
jurisdiction of the collective bargaining agreement of the
type for which contributions had been required, or
transfers such work to another location.  A partial
withdrawal can also occur when an employer permanently
ceases to have an obligation to contribute with respect to
work performed at one or more but fewer than all of its
facilities, but continues to perform work at the facility
of the type for which contributions had been required.
Finally, a partial withdrawal can also occur if the
employer's contribution base has decreased by 70 percent,
which is to be measured by comparing the base in each of
the last three consecutive years with the average base in
the two highest years within five years before that
three-year period.  (A contribution base unit or "CBU" is
one weekly contribution for one employee, or five daily
contributions.)

SALE OF ASSETS.  Notwithstanding the above, a complete or
partial withdrawal does not occur in connection with the
sale of an employer's assets to an unrelated party
resulting in the cessation of an employer's operations or
obligation to contribute; provided that all of the
conditions specified in Section 4204 of ERISA and the
regulations of the PBGC are satisfied.  In essence, these
conditions require that the purchaser agree: that it will
make substantially the same level of contributions to the
Pension Fund for the 5 plan years commencing with the
first plan year after the sale; that it will provide a
bond or escrow fund which will be paid to the Pension Fund
in the event that it fails to make the required
contributions when due or withdraws from the plan within
the first five plan years after the sale; and, that the
agreement of sale contain certain obligations which may
arise if the purchaser has a complete or partial
withdrawal during the first 5 plan years.  The Trustees
interpret Section 4204 to require the buyer to continue
contributing to the Fund for 5 years at 70% of the
Seller's pre-sale level.  In addition, if the seller is to
liquidate or distribute its assets after the sale, it must
also provide a bond or escrow payable to the Pension Fund.
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BUSINESS REORGANIZATIONS.  A change in an employer's
identity because of a merger, spin-off or change in
business structure is not a withdrawal, if the obligation
to contribute to the Pension Fund continues.

TRANSACTIONS WITH A PRINCIPLE PURPOSE OF EVADING OR
AVOIDING WITHDRAWAL LIABILITY.  MPPAA authorizes the
Trustees to investigate the circumstances of any
transaction which has an effect on withdrawal liability.
If the Trustees determine that a principal purpose of the
transaction was to evade or avoid any MPPAA liability,
including the allocation of an annual share of the change
in liability embodied in the statutory allocation method,
then withdrawal liability may be assessed without regard
to that transaction.

III. HOW IS AN EMPLOYER'S WITHDRAWAL LIABILITY CALCULATED?

MPPAA provides four alternative methods for allocating a plan's
liability for unfunded vested benefits to individual employers in
the event of a withdrawal.  The Pension Fund utilizes the
"presumptive method," which is set forth in Section 4211(b)(l) of
ERISA.  The method is graphically illustrated on annual withdrawal
estimates.

The Pension Fund has a certain level of unattributable
withdrawal liability due to the fact that MPPAA grants relief under
rules which exempt certain employers from the collection of a
portion or all of their withdrawal liability.  Withdrawal may also
be excused under statutory limitations or exemptions.  Since
withdrawals often take place in connection with bankruptcy or
insolvency situations, the withdrawal liability assessed against
those employers may be considered uncollectible and thus will need
to be added back into the pool to be allocated to the remaining
active employers.

The first exemption, known as the "de minimis rule," is set
forth in Section 4209 of ERISA.  It provides for the forgiveness of
up to $50,000 of withdrawal liability under the conditions set
forth in the statute.  MPPAA provides that the maximum de minimis
amount for a plan year is equal to the lesser of 3/4 of 1 percent
of the plan's unfunded vested benefit liability for that plan year
or $50,000.  (An optional statutory formula permitting a plan to
elect a $100,000 de minimis exclusion has not been elected by this
Pension Fund.)  The $50,000 offset goes through a dollar-for-dollar
phase out when the gross liability exceeds $100,000.

The phase out of the de minimis is illustrated as follows:  if
the employer's withdrawal liability is between $100,000 and
$150,000, the de minimis exemption is reduced dollar-by-dollar
until it is eliminated for withdrawal liabilities in excess of
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$150,000.  This rule is illustrated, assuming the $50,000 maximum
applies, in the following table:

Gross Withdrawal     De Minimis         Net Withdrawal
    Liability     Offset    Liability  

  $ 48,000 $ 48,000   $  -0-
  $ 65,464 $ 50,000   $ l5,464
  $100,000 $ 50,000   $ 50,000
  $100,001 $ 49,999   $ 50,002
  $147,500 $  2,500   $145,000
  $150,000 $   -0-   $150,000

IV. HOW IS WITHDRAWAL LIABILITY TO BE PAID TO THE PENSION FUND?

Generally, withdrawal liabilities may be paid in monthly
installments, beginning soon after the Pension Fund issues a formal
"Demand Letter" notifying an employer of the Pension Fund's legal
demand for payment for withdrawal liability.  The monthly payment
is 1/12 of the annual payment calculated under a formula set forth
in Section 4219 of ERISA.  The amount of the monthly payment
includes principal and interest computed under a statutory formula.
The Demand Letter is a document having great legal significance. 
MPPAA limits an employer's right to object to the assessment to a
90 day period measured from the receipt of a Demand Letter.  MPPAA
describes these objections as a "Request for Review."  Payments are
due notwithstanding the submission of a Request for Review, but
payments may be refunded with interest if objections set forth in
a Request for Review are later accepted.  Payments made during a
period of review are called "Interim Payments."

The Pension Fund expects timely payment of withdrawal liability
installments and will institute suit to compel payment, plus
additional damages, if payment is not made.  If any payment of
withdrawal liability is not paid within 60 days after receiving a
written Notice to Cure from the Pension Fund, the withdrawing
employer may be required to make immediate payment of the remaining
balance of its withdrawal liability, plus interest, 20% liquidated
damages and reasonable attorney's fees. 

If information for specific withdrawal liability inquiries is
needed, you may contact the Pension Fund in writing.  The general
information necessary for an employer to compute its withdrawal
liability is available without charge.  Certain Pension Fund
documents, such as the full Plan Document, the Trust Agreement, the
Annual Form 5500's, and Actuarial Valuation Reports will be
provided to participating employers upon the payment of a
reasonable reproduction charge presently set at 20 cents per page.
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V. WHAT IS THE PROCEDURE FOR REVIEW OF THE
PENSION FUND'S WITHDRAWAL LIABILITY DETERMINATIONS

AND HOW ARE DISPUTES RESOLVED?

The Board of Trustees of the Pension Fund has designated one
Employer Trustee and one Union Trustee to serve on a Withdrawal
Liability Sub-Committee.  An employer who disputes any matter
pertaining to withdrawal liability assessed against it may request
in writing that the Withdrawal Liability Sub-Committee review the
Pension Fund's determination.  An Employer's written request for
review must be received no later than 90 days after its receipt of
the Notice and Demand for Payment of Withdrawal Liability.  These
procedures follow the mandatory procedures set forth in Sections
4219 and 4221 of ERISA for review of disputed withdrawal liability
determinations.  An employer wishing to dispute any withdrawal
liability matters must strictly comply with these procedures.
Copies of the review procedures are available from the Pension Fund
upon request.

The Pension Fund automatically reviews all matters timely
raised in a Request for Review and will discuss the data, the law
and the objections with the employer and/or its representative.
Some objections may require the employer to provide additional
evidence.  Some matters may be addressed in a piecemeal fashion
since some issues can be immediately resolved through further
clarification or through clearly required adjustments.  Unless
otherwise stated in a written agreement or extension agreement from
the Pension Fund or its legal counsel, all matters raised in a
Request for Review are automatically denied on the 120  day afterth

the Request for Review is received.  The Pension Fund will only
extend the 120 day period under a written document specifically
stating the conditions for the extension.  The issues raised in the
request for review may be decided before the 120  day, in whichth

event the notice of the determination will specifically state that
any matters not addressed or specifically denied become final
determinations unless the employer initiates an arbitration within
the 60  period provided by MPPAA.  Arbitration of withdrawalth

liability disputes is under the Multiemployer Rules and Procedures
of the American Arbitration Association.  The situs of the
Arbitration is Pittsburgh, Pennsylvania.

H:\Legal\VPS\!Pension Law Dept\~ARPA Materials\WLBK Explained Vers 4.0 (MK revisions 3-21-22).wpd



EXHIBIT II 

WESTERN PENNSYLVANIA TEAMSTERS 
AND EMPLOYERS PENSION PLAN 

COMPUTATION METHODS APPLICABLE UNDER THE 
MULTIEMPLOYER PENSION PLAN AMENDMENTS ACT OF 1980 

In accordance with the decisions made by the Trustees of the Western Pennsylvania Teamsters and 
Employers Pension Fund, the following methods are used in calculating withdrawal liabilities under MPPAA: 

(A) Withdrawal Liability Allocation Method

The amount of unfunded vested benefits allocable to a withdrawing employer is determined
in accordance with Section 4211(b) of ERISA.  This section is referred to as the
"Presumptive Method."

The Fund is currently in Critical Status in accordance with IRC Section 432.  The Trustees
adopted a Rehabilitation Plan that eliminated certain adjustable benefits defined under IRC
Section 432(e)(8).  In accordance with IRC Section 432(e)(9), such reductions have been
disregarded for the purpose of determining the plan's unfunded vested benefits for purposes
of determining employer withdrawal liability.

(B) De Minimis Rule

The mandatory De Minimis Rule is applicable, as described in Section 4209 of ERISA.  This
states that the maximum de minimis amount for a plan year is equal to the lesser of 3/4 of
1% of the plan's unfunded vested benefits liability for that plan year or $50,000.  For
withdrawals occurring in 2011, since $50,000 is less than 3/4 of 1% of the plan's unfunded
vested benefits liability, the maximum de minimis is $50,000.  The de minimis amount is
reduced dollar for dollar for gross withdrawal liability from $100,000 to $150,000.

(C) Calculation of Withdrawal Payments

The annual payment is calculated based on the withdrawing employer's highest contribution
rate, and average contribution base units during the 10 plan years preceding withdrawal.
Note that since the entire employer contribution is benefit-bearing, including contribution rate
increases required under the Fund's 2010 Rehabilitation Plan, all increases are considered in
connection with the highest contribution rate at which the employer contributed during the 10
plan years the withdrawal.  ERISA § 305(g)(3)(B).

One twelfth of the annual payment is to be payable on a monthly basis.

(D) Contribution Base Units

The explanation and interpretation in 29 CFR 4219.15(c)(1)(ii)(4) is applied for all purposes.
"Contribution base unit. For purposes of paragraph (c)(1) of this section, a contribution base
unit means a unit with respect to which an employer has an obligation to contribute, such as
an hour worked or shift worked or a unit of production, under the applicable collective
bargaining agreement (or other agreement pursuant to which the employer contributes) or
with respect to which the employer would have an obligation to contribute."  An employer
may have different units of obligation measured under several collective bargaining
agreements or other agreements, e.g., one day, one week, one individual's severance
agreement.  See, PBGC Opinion Letter 85-13.



WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION PLAN 

ACTUARIAL METHODS AND ASSUMPTIONS 

(A) Asset Valuation Method

For the purpose of determining the Unfunded Vested Benefits liability for MPPAA purposes,
assets are valued at market value on an accrual basis as provided by the Pension Fund's Certified Public 
Accountant. 

(B) Persons Included

Based on data provided by the Pension Fund, all persons entitled to coverage under the
Plan as of the valuation date are included in the calculations. 

(C) Significant Actuarial Assumptions

(1) Assumed Retirement Age - For active and separated vested participants, the
Pension Fund uses rates of retirement based on age and service.

(2) Unfunded Vested Benefits – The actuary has elected to use a blended method to
determine the value of Unfunded Vested Benefits for MPPAA allocation purposes.  Under
this method, the assets are divided by the present value of vested benefits using interest
rates and mortality tables issued by the Pension Benefit Guaranty Corporation under ERISA
Section 4044 for mass withdrawal liability purposes to determine the funded and unfunded
percentage of vested liabilities.  The unfunded percentage is then multiplied by the present
value of vested benefits using the interest rate and mortality table for funding purposes to
arrive at the Unfunded Vested Benefit Liability to be allocated.

(i) ERISA Section 4044 assumptions for December 2019:
Investment return – 2.53% for the first 25 years followed by 2.53%.
Mortality – Section 4044 healthy and disabled mortality tables issued for

2019 by the PBGC. 

(ii) Funding assumptions:
Investment return – 7.5% per annum.
Mortality – 

Healthy Lives - The Blue Collar RP 2014 Mortality Table adjusted 
backward to 2006 by Mortality Table Improvement Scale AA, then 
projected forward from 2006 with Fully Generational Mortality Table 
Improvement Scale MP-2019. 
Disabled Lives - The RP-2014 Disability Mortality Table adjusted 
backward to 2006 by Mortality Table Improvement Scale AA, then 
projected forward from 2006 with Fully Generational Mortality Table 
Improvement Scale MP-2019. 



Exhibit IV

DEFAULT OF WITHDRAWAL LIABILITY OBLIGATIONS

Pursuant to Section 4219(c)(5) of ERISA, 29 U.S.C. §1399 (c)(5), in the event of a default, the

Western Pennsylvania Teamsters and Employers Pension Fund ("Pension Fund") may require

immediate payment of the outstanding amount of an employer's withdrawal liability, plus accrued

interest on the total outstanding liability from the due date of the first payment which was not

timely made.

A default under Section 4219(c)(5) of ERISA, 29 U.S.C. §1399 (c)(5) occurs if:

(1) the Employer fails to make, when due, any payments of withdrawal liability, if such

failure is not cured within 60 days after such Employer receives written notification from

the Pension Fund of such failure; or

(2) any other event, defined in these rules, which indicates a substantial likelihood that an

Employer will be unable to pay its withdrawal liability.

Whether such an event has occurred is at the discretion of the Trustees, and includes, but is not

limited to any of the following:  

(A) the Employer’s insolvency, or any assignment by the Employer for the benefit of

creditors, or the Employer’s calling of a meeting of creditors for the purpose of offering a

composition or extension to such creditors, or the Employer’s appointment of a

committee of creditors or liquidating agent, or the Employer’s offer of a composition or

extension to creditors; or

(B) the Employer’s failure or inability to pay its debts as they become due;

(C) the commencement of any proceedings by or against the Employer (with or without

the Employer’s consent) pursuant to any bankruptcy or insolvency laws or any laws

relating to the relief of debtors, or the readjustment, composition or extension of

indebtedness, or to the liquidation, receivership, dissolution or reorganization of debtors;

(D) the withdrawal, revocation or suspension, by any governmental or judicial entity or

by any national securities exchange or association, of any charter, license, authorization,

or registration required by the Employer in the conduct of its business;

(E) the Employer's liquidation or cessation of operations;

(F) any event or circumstance which in the judgment of the Trustees materially impairs

the Employer’s credit worthiness; or

(G) any other event, fact, circumstance, or indication (including, but not limited to,

statements by the Employer itself) which calls into doubt the Employer’s ability to pay its

withdrawal liability when due.

Adopted January 5, 2011, effective immediately
W Pa W L Demand Letter- Exhibit IV-defaulted payments.wpd



PROCEDURES FOR TRUSTEE CONSIDERATION OF EMPLOYER REQUESTS
FOR REVIEW UNDER SECTION 4219(b)(2)(A) OF ERISA

The Trustees of the Western Pennsylvania Teamsters and

Employers Pension Fund hereby adopt the following revised and

restated rules to implement a uniform procedure for the review of

withdrawal liability determinations conducted pursuant to Section

4219(b)(2)(A) of the Employee Retirement Income Security Act

("ERISA").

1. These procedures and rules are adopted pursuant to Section

4219 of ERISA and are subject to any regulations adopted by the

Pension Benefit Guaranty Corporation ("PBGC").

2. Any employer that has received from the Pension Fund a

"Notice and Demand for Payment of Withdrawal Liability" shall be

entitled to a review of the Pension Fund's withdrawal liability

determination.  Such review shall be conducted by a Sub-Committee

consisting of one employer Trustee and one union Trustee, as

appointed by the Pension Fund Board of Trustees.

3. An employer which desires a review of the Pension Fund's

withdrawal liability determination must make a written request for

review no later than 90 days after the employer receives notice of

the demand for payment of withdrawal liability.

4. The employer may request review of any specific matter

relating to the determination of the employer's liability and the

schedule of payments provided by the Pension Fund.  In connection

with this review, the employer may identify any inaccuracy in the

determination of the amount of the unfunded vested benefits

allocated to it.  The employer may furnish any additional relevant

information in written form.  An employer's failure to specifically

identify an inaccuracy in the calculation of its liability, the



computation of its contribution history, or the determination that

it has completely or partially withdrawn, will result in the waiver

of such objections not raised and will bind the employer in any

further proceeding.

5. If an employer requests that the Pension Fund review its

determination of withdrawal liability, but fails to raise a

specific issue regarding the determination or identify any specific

inaccuracy in the compilation of its contribution history or the

calculation of its allocable share of unfunded vested benefits, the

Fund Office, Fund Counsel and Fund Actuary will examine the

relevant information in the Pension Fund records and identify any

inaccuracy which is apparent.  If additional information or

clarification is deemed to be desirable, Fund Counsel may request

that employer provide such information within 30 days pursuant to

Section 4219(a) of ERISA.

6. The Sub-Committee shall conduct a review of any matter

raised by the employer and shall form a recommendation based upon

the Pension Fund's records and evidence presented by the employer.

The Sub-Committee will meet or consult with the Fund Staff and

advisors to review the relevant information, consider issues raised

and formulate a recommendation for the Board of Trustees after

holding a review hearing.  The employer will be permitted to attend

the review hearing and present additional evidence or argument,

either in writing or orally.  The Sub-Committee will give written

notice of the date, place and time of the review hearing to the

employer or its counsel.  A stenographic record of such hearings



will not be made and employers will be encouraged to present their

position in writing.  

7. To the extent practical, the Sub-Committee will complete

its review and formulate a recommendation for determination by the

Trustees within 120 days after an employer's request for review has

been received.  The employer will be provided with written

notification of the Trustees' decision, the basis for the decision,

and the reason for any change in the determination of the

employer's liability or schedule of liability payments.  If the

review cannot be completed within 120 days due to the complexity of

the issues raised, or for any other reason, the review will

continue for such additional time as is necessary.

8. The Trustees may elect to initiate arbitration pursuant to

Section 4221 of ERISA to resolve any matter raised by the employer.

9. In the event an employer initiates an arbitration

proceeding pursuant to Section 4221(a)(1)(B) of ERISA prior to the

completion of the Pension Fund's review process and issuance of the

Trustees' decision on review, the Pension Fund's review procedure

will continue until a reasonable review of the matters raised has

been completed and a decision has been issued.

10. The decision of the Trustees pursuant to these procedures

shall be final, and the employer shall not be entitled to any

further review by the Pension Fund.

11. Payments of the monthly withdrawal liability assessment,

as specified in the schedule of payments provided by the Pension

Fund at the time a formal demand for payment was made, must be made

by the employer even though a review procedure has been initiated.



The Pension Fund may initiate a lawsuit to collect overdue

withdrawal liability payments and assess such additional sums,

including interest, as are authorized under law.  Any amount

collected by the Pension Fund which is subsequently determined to

be not due shall be refunded to the employer with interest pursuant

to PBGC regulations.

WPa Internal Review of WL.wpd



STATUTORILY REQUIRED PROCEDURE FOR REVIEW OF DISPUTED
WITHDRAWAL LIABILITY DETERMINATIONS

OF THE WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

Any review concerning whether and when a complete or partial
withdrawal has occurred, concerning the calculation of the amount
and/or payment of any withdrawal liability or any other matter,
legal or factual, pertaining to withdrawal liability must be made
in the following manner.  Any employer failing to exhaust all steps
of these review procedures will be deemed to have waived its right
to contest the determination of the Pension Fund of its withdrawal
liability.  For purposes of initiating withdrawal liability review,
the Funds formal demand issued to any entity shall constitute a
demand to all commonly controlled trades or businesses.  See
Section 4001(b) of ERISA.

(1) WITHDRAWAL LIABILITY SUB-COMMITTEE:  If, within
ninety (90) days after a withdrawn employer
receives a notice and demand for payment of
withdrawal liability from the Pension Fund, such
withdrawn employer requests in writing to the
Pension Fund a review of any specific matter
relating to the determination of such liability or
the schedule of payments, this review will be
conducted by the Withdrawal Liability
Sub-Committee.  The Withdrawal Liability
Sub-Committee will consider any relevant evidence
presented by said employer.  The Withdrawal
Liability Sub-Committee consists of one employer
Trustee and one union Trustee, as appointed by the
Pension Fund Board of Trustees.  The Withdrawal
Liability Sub-Committee is responsible for the
review of any matter pertaining to withdrawal
liability which is timely made and the formulation
of recommendations on such matters for decision by
the Pension Fund Board of Trustees.  Following the
determination of the Pension Fund Board of
Trustees, their decision will be communicated in
writing to the withdrawn employer including the
basis for such decision and the reason(s) for any
change in the determination of a withdrawn
employer's liability or schedule for liability
payments.

(2) ARBITRATION:  After a withdrawn employer has
exhausted the Sub-Committee review procedure
provided in subparagraph (1) above, if it still
disputes the Pension Fund's determination, it must
timely initiate an arbitration proceeding as set
forth herein.  Within 60 days following the earlier
of receipt of a written decision from the Pension
Fund Board of Trustees in accordance with
subparagraph (1) above, or 120 days after a
withdrawn employer has made a timely written
request for review by the Sub-Committee pursuant to



subparagraph (1) above, either the withdrawn
employer or the Pension Fund may initiate an
arbitration proceeding as provided herein.  An
employer who  fails to initiate an arbitration
proceeding within the prescribed time may not
dispute any determination made by the Pension Fund
relating to its withdrawal liability; the amount
demanded by the Pension Fund pursuant to Section
4219(b)(1) of ERISA shall be due and owing as
mandated by Section 4221(b)(1) of ERISA.  The
commencement of an arbitration proceeding is made
by written notice to the withdrawn employer in
question, to the bargaining representative (if any)
of the affected employees of the withdrawn
employer, to the Pension Fund and to the
Philadelphia Office of The American Arbitration
Association.  Such arbitration will be conducted in
accordance with the "Multi-Employer Pension Plan
Arbitration Rules" administered by The American
Arbitration Association.  The arbitration fees are
to be paid by the party initiating the arbitration
proceeding.  The arbitration proceeding will be
governed by Section 4221 of ERISA and the
regulations of the PBGC, and the employer bears the
burden of proof as proved therein.  Hearings must
be held in Pittsburgh, Pennsylvania at a location
mutually agreed upon by the parties.

(3) LITIGATION:  No later than 30 days after the
issuance of an arbitration award in accordance with
these procedures, any party to such arbitration
proceeding may bring an action in the United States
District Court for the Western District of
Pennsylvania in accordance with Section 4301 of
ERISA to enforce, modify, or vacate the arbitration
award.

For purposes of any arbitration proceeding to which the
Pension Fund is a party, the determination of withdrawal liability
and the amounts thus calculated by the Pension Fund with respect to
the withdrawn employer may be presumed to be correct unless the
withdrawn employer demonstrates by a preponderance of evidence that
such determinations are unreasonable or clearly erroneous.  All
determinations of the unfunded vested benefits of the Pension Fund
for a plan year may be presumed to be correct unless the party
contesting such determination shows by a preponderance of evidence
that the actuarial assumptions and methods used were, in the
aggregate, unreasonable, or the Pension Fund Actuary made a
significant error in applying those assumptions or methods.

For purposes of civil litigation, the findings of fact of the
arbitrator in any proceeding under these rules are presumed to be
correct, rebuttable only by a clear preponderance of evidence that



such findings are incorrect.

During the pendency of any arbitration proceeding, withdrawal
liability payments (as determined by the Pension Fund and demanded
pursuant to Section 4219(b)(1) of ERISA) must be made by the
withdrawn employer, and any necessary adjustments in subsequent
payments arising out of the decision of the arbitrator will be made
thereafter.  Any employer failing to make the required payments
will be deemed to be in default under Section 4219(d)(5) of ERISA,
and if said default is not cured within 60 days after receipt of a
Notice to Cure, the withdrawn employer may be required to make
immediate payment of the outstanding amount of its withdrawal
liability.  Delinquent payments of withdrawal liability obligations
shall be treated as other delinquent contributions due the Pension
Fund and will result in the assessment of additional damages
including, but not limited to, interest, costs, liquidated damages
(equal to 20% of the delinquent principal) and attorney's fees
pursuant to Sections 502(g)(2), 515 and 4301(b) of ERISA and the
Pension Fund's plan documents, including its Trust Agreement.  The
Pension Fund may file suit for the collection of delinquent
withdrawal liability payments, plus additional damages, pending
exhaustion of the statutory review procedure.

WPa Statutory Procedures-W.Lia Reviews.wpd
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WESTERN PENNSYLVANIA TEAMSTERS AND
EMPLOYERS PENSION FUND

Withdrawal Liability Procedures and Collection
Strategies

June 10, 2019

I. INTRODUCTION.

(This report is a edited version of a report presented to the Trustees.  Portions

which contain of confidential information prepared by legal counsel in

contemplation of litigation, to assist in lump sum settlements, or otherwishe

pursuant to the attorney-client privilege have been removed.)

This report is a survey of legal developments and activities in the
past year.  It also includes a survey of the withdrawal liability
policies, interpretations and assessments in pay or collectible
status during the past year.

A study prepared at the request of PBGC in connection with the MPRA
application showed that in 2018, the Pension Fund had 118
contributing employers (including 22 unions and benefit funds).
PBGC requested that the contributing employers be grouped according
to their industries, contributions and number of actives, as shown
below:

Industries Active Contributions

Bakery-Food 186 $2,219,438

Beverage-Food 436 $2,500,363

Dairy-Food 250 $2,009,598

Fund Offices/Union 52 $1,167,737

Freight 446 $3,488,804

Hospital 391 $1,205,545

Commercial Laundry 27 $128,242

Misc. Products - Dist & W arehouse 580 $3,837,016

Municiality 95 $787,560

Parking 99 $497,809

Package/Parcel Delivery 1,152 $31,325,809

Refuse 113 $586,474

Total Active Participants 3,827 $50,150,858

II. MPRA CHANGES TO WITHDRAWAL LIABILITY ASSESSMENTS.

Payment Schedule Issue.  MPRA provides that certain contribution
increases after December 31, 2014 which are required under a
Funding Improvement or Rehabilitation Plan must be removed from the
withdrawal liability payment schedule formula.  However, statutory
construction of the statute indicates that benefit bearing
Rehabilitation Plan increases do not need to be removed from the
Payment Schedule.
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Multiple Liability Valuations.  Under the PPA, any liability which
is forfeited due to the elimination of adjustable benefits must
nevertheless be included in MPPAA unfunded vested liabilities.  In
MPRA, a more limited rule is applied for benefit liabilities
reduced under a MPRA benefit suspension.  MPRA provides that in
determining the unfunded vested benefits for withdrawal liability
calculations, the reduction in benefit liabilities arising from
implementing a MPRA suspension must be disregarded for the 10 years
after the benefit suspension.  After 10 years, the benefit
liabilities which MPRA has reduced are not allocated to withdrawal
liabilities.

III. WITHDRAWAL LIABILITY INVESTIGATIONS, ASSESSMENTS, AND
COLLECTIONS.

MPPAA defines "withdrawal liability" to be the monthly payment
amount determined under a formula, initially limited to a 20-year
term.  An employer's estimated allocation of unfunded vested
benefit (UVB) liability is only an element in knowing the actual
withdrawal liability.

For example, a withdrawal liability assessment would not demand
payment of an employer's $1 million allocated UVB.  MPPAA only
enables a plan to demand a set monthly payment amount which may or
may not be the present value equivalent of the allocated UVB.
MPPAA's legislative history explains that the monthly payment
obligation is a quasi-replacement of the contributions the plan
would have received because a plan with unfunded liabilities
depends on future contributions to pay off the legacy liability.

All active employers are automatically sent detailed statements
estimating their allocation of unfunded vested benefits for which
they would have potential liability if they withdrew.  The standard
estimates do not include CBU and rate tier information, but such
information is made available upon request, as printed from the
Pension Fund's "Employer Detail Report," for each rate tier and
account maintained by an employer.  PDF versions for actuarial
reports, Form 5500 filings, ERISA Notices and PPA Funding Plans are
available on a cloud based download site.  

Monthly status reports on withdrawal liability developments are
presented at quarterly Trustee Meetings. 

Complete and Partial Withdrawals.

Under ERISA, unless the withdrawn employer falls into default, the
Pension Fund's sole method of collecting withdrawal liability is
through imposition of a monthly payment schedule.  However,
withdrawn employers, many of whom face lengthy payment schedules of
up to 20 years, request that the Fund accept a "prepayment" of the
balance of their statutory payment schedule.  In certain cases, the
request to prepay is combined with a Request for Review identifying
alleged errors in the calculation or use of methods and
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assumptions.  Also, the PPA and MPRA made several very technical
changes to the allocation of unfunded vested benefits and the input
used in the statutory payment schedule, all of which remain subject
to interpretation.  In the case of such a dispute, ERISA allows the
Pension Fund to weigh the risks and costs of both litigation and
collectibility in reaching a settlement.

The negative cash flow the Pension Fund experiences is one factor
which can be an incentive for the Pension Fund to accept a lump sum
payment in lieu of the 20-year payment schedule.  The Pension Fund
interprets ERISA's reference to prepayment to require that a
prepayment be valued at current market rates for comparable
commercial obligations.  This requires consideration of the
creditworthiness of the withdrawn employer and selection of an
appropriate "Risk Discount Factor," a summary of which for the year
in review is seen below:

CREDITWORTHINESS
1. Very Low to Low Risk
2. Moderate Risk
3. Significant Risk

RISK DISCOUNT RATE
3.5% to 6.25%
6.5% to 8.0%
8.5% and up

ERISA Sections 4219, 4224 and 4225 permit plans to enter into
settlements providing for satisfaction of an employer's withdrawal
liability.  PBGC Opinion Letters confirm settlements are allowed
provided Trustees weigh the cost of litigating issues and
collecting withdrawal liability against the expected return. 

The Pension Fund's Trust Agreement provides it with discretion to
settle disputes, which would include withdrawal liability
assessments.  Specifically, Section 6.4 of the Trust Agreement
states that "the Trustees may, in their sole discretion,
compromise or settle any claim or controversy in any such manner
as they determine appropriate and in accordance with the
applicable provisions of law."  The Pension Fund's settlement
procedures call for a case-by-case evaluation supervised by a
Trustee Sub-Committee, who is to review factual matters,
documents, financial records and legal issues with Fund
Consultants and recommend actions designed to maximize recovery of
withdrawal liability at supportable costs, taking into account the
withdrawn employer's creditworthiness.  Settlement recommendations
are summarized in written reports acted upon at meetings of the
Board of Trustees.  

Settlement agreements and lump sums need to factor in the
possibility of mass withdrawal under ERISA Section 4219(c)(1)(D)
and 4219(c)(4).  There are two types of mass withdrawal liability:
(1) "Redetermination Liability," also known as lifting of the 20
year cap, applies if there is a mass withdrawal, without regard to
when it occurs in relating to the employer's withdrawal; and, (2)
"Reallocation Liability" applies if the Pension Fund undergoes a
mass withdrawal within 3-year of the employer’s withdrawal.
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PBGC regulations at Paragraph 4219.14, illustrate a methodology in
which an employer's contingent liability for "redetermination
liability" is calculated on the present value of the capped
payments taking into account creditworthiness of the employer.

• Redetermination Liability can be applied retroactively
making a withdrawn employer liable for any amounts
previously limited under the 20 year cap.  De minimus
offsets (i.e., $50,000) would be owed for withdrawals
occurring 3 years prior to any mass withdrawal.

• Reallocation Liability is only applied during a three
year look back measured from the date of a mass
withdrawal.  Since it applies PBGC interest rates
(approximately 3%) in place of the Actuarial Valuation
Funding Rate (currently 8%), it essentially doubles the
employer's allocation of unfunded vested liability.
Nevertheless, the additional liability is still only
owed in monthly installments.

IV. REVIEW AND RESTATEMENT OF WITHDRAWAL LIABILITY PROCEDURES.

This section summarizes procedures the Pension Fund Office uses in
record keeping, responding to employer information requests and
administering the assessment and settlement of withdrawal
liability.  

Statutory Duty to Monitor Withdrawals and Assess Withdrawal
Liability.

As fiduciaries, the Trustees are charged with the duty of
administering the Pension Fund in a prudent manner, which includes
the pursuit of withdrawal liability, litigation of withdrawal
liability disputes, and settlement of withdrawal liability
assessments with the aim of maximizing the ultimate recovery
available under the circumstances.  In some cases, where a
withdrawn employer has inadequate assets, prudence may involve
accepting a payment of less than the full amount of the assessment
if it appears that such amount is the most which can be recovered.

Some withdrawn employers choose to hide assets or shut down in
secret and refuse to respond to demand letters assessing monthly
payments.  Since collection in those circumstances can be time
consuming and expensive, the Pension Fund adopted a rule to
declare a default and accelerate the withdrawal liability making
the entire amount immediately due and owning.

Section 4219(c)(5) presents two scenarios in which a default may
be declared.  If a default occurs, the Pension Fund may file suit
against the employer for the immediate payment of the remaining
balance of the withdrawal liability obligation, as well as
interest.
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In the first default scenario, the Pension Fund cannot act until
the employer receives notice of its failure to make payment of a
withdrawal liability installment and then, after receiving notice
of such a failure, fails to cure the delinquency within 60 days.
This requires the Pension Fund to wait 60 days before it can file
suit. 

Section 4219(c)(5)'s second default scenario involves "any other
event defined in rules adopted by the plan which indicates a
substantial likelihood that an employer will be unable to pay its
withdrawal liability."  If such a rule is adopted, the Pension
Fund can file suit against the employer as soon as its actions fit
within the plan rule defining a default.

All withdrawal liability assessment and collection matters are
supervised by the Trustees, conducted with the advice of Fund
Counsel, and where necessary, with input from the Fund Actuary and
Fund Auditor. Fund Counsel states that, in its opinion, the
Trustees are fully complying with their fiduciary obligations
under ERISA and MPPAA to assess and collect all withdrawal
liability due under existing law.

Administrative Procedures for Maintenance of Information
Relevant to the Allocation of Withdrawal Liability to Employers
and its Assessment Pursuant to Statutory Triggering Events.

The Pension Fund Office is constantly improving its computer
capabilities to enable consultants to monitor and maintain a
current database containing all potentially relevant information
on all collective bargaining agreements, bargaining unit
definitions, tier rate formulas, contribution histories, changes
in employer ownership and control, bankruptcies, and asset sales.
These programs address the investigation and monitoring
requirements arising under the Pension Protection Act of 2006.

The Pension Fund needs to have the ability to become aware of
employer withdrawals so that prompt collection action can be
taken, whether such action involves the filing of bankruptcy
claims or the pursuit of a parent corporation under the principle
of controlled group liability.  Information is also needed to
allow the Fund to determine whether a withdrawal should be
classified as a "Voluntary or Involuntary Termination" so that
proper handling of past credited service and employee self-
contributions issues can be accomplished.

Internal Withdrawal Liability Procedures.

Fund Counsel supervises the day-to-day processing of withdrawal
liability matters by coordinating the exchange of information
obtained by the Pension Fund Office's monthly billing and
collection activities.  Monthly information provided by the
Pension Fund Office to Fund Counsel is initially analyzed for
potential withdrawal liability ramifications.  If the information
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suggests that further investigation, legal research, or formal
collection action is warranted, the matter is summarized in a
monthly Withdrawal Liability Report, together with a recommended
course of action.  In the event authority is needed for some
action prior to the next full Trustees’ Meeting, the matter is
reported to the Withdrawal Liability Sub-Committee.

An outline of the specific steps entailed in the withdrawal
liability program is set forth below:

A. Monitoring of covered operations and collective
bargaining agreements, as required by Section 4202 of
ERISA, enabling the Trustees to satisfy their ERISA
duties to assess and collect withdrawal liability.  Some
withdrawals are not readily apparent.  For instance, the
termination of an obligation to contribute for just one
bargaining unit can give rise to a partial withdrawal.

B. Collection of information needed for preparation of
monthly withdrawal reports and analysis for recommended
determinations.  Formal determinations are on subjects
such as the issuance of an assessments via Demand
Letters, the establishment of the effective date and plan
year of a withdrawal, and the classification of whether
a  withdrawal was "voluntary" or "involuntary" in nature.

C. Maintenance of accurate records on contributing
employers.  The identification of the legal identity of
the employer organization and/or controlled group of
related companies is tracked so that the Fund can
accurately combine the liability of all related employer
groups and maximize its recovery on withdrawal liability
assessments by pursuing the collection of withdrawal
liability from solvent members of the controlled group.

D. Classification of employer withdrawals into de minimis,
collectible, or uncollectible categories.

E. Obtain information indicating whether the employer
withdrawal should be classified as a voluntary
termination of the obligation to contribute for purposes
of applying the past credited service rule and
determining eligibility for the 25 year and 30 year
benefits.

F. Adjust contribution history records to reflect delinquent
contribution obligations, audit assessments, promissory
note payments and controlled groups.  (A company's
contribution history can have a  great impact on the
triggering of a 70% partial withdrawal liability and also
impacts the dollar amount of liability allocated to the
specific employer.)
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G. Verify changes in employer names and review changes which
signify the sale of assets or stock for possible
application of Section 4204 and 4218 of ERISA.

H. Review claims of withdrawn employers for dollar
limitations applicable to withdrawal liability
assessments under Section 4225 of ERISA.

I. Monitor contribution base unit histories in connection
with the assessment of partial withdrawal liability,
abatement and the Section 4204 requirement that a buyer
must maintain the same number of contribution base units
after a sale of assets.  The Trustees interpret Section
4204 as requiring that for the Section 4204 exemption to
apply, a purchaser of assets must maintain substantially
the same level of contribution base units (70%) for the
5 years following the sale.  For purposes of partial
withdrawal determinations, CBUs are measured on
contributions accrued on a calendar year basis, adjusted
by audit and a review of actual monthly reporting on
invoices.

J. Identify individuals who may lose past credited service
or fixed amount 25 and 30 year benefits in the event of
their employer’s voluntary termination of contributions.

K. Identify individuals who may be eligible to make
Voluntary Employee Contributions to attain a 25th or 30th
year of service.

L. Respond to information requests from employers concerning
withdrawal liability estimates and quarterly financial
reports required under the PPA and Financial Accounting
Board Standards, including the creation of a secured
Internet "document room" for viewing and downloading of
documents.

M. Maintain employer contribution information, including
primary industry classifications, as needed for updates
to the Trucking Industry Study.

N. Interpret the statutory term "Contribution Base Unit" as
a measure of the contractually defined time unit, (such
as, hours, days, weeks or months) which gives rise to an
employer's obligation to make a contribution to the
Pension Fund.
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SUSPENDED BENEFITS WILL BE TIMELY ADOPTED 

As required by 29 C.F.R. § 4262.6(e)(2) for the application for 
Special Financial Assistance for the Western Pennsylvania 
Teamsters and Employers Pension Fund ( the "Application" for 
the "Pension Fund" or "Plan"), we, the members of the Board of 
Trustees of the Pension Fund, hereby certify that the proposed 
Amendment No. 3 to the Western Pennsylvania Teamsters and 
Employers Pension Fund Amended and Restated Pension Plan as of 
January 1, 2014 to reinstate benefits under the Plan that have 
been suspended under the Mul tiemployer Pension Reform Act of 
2014, adding Section 305(e)(9) of ERISA, which proposed 
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 1 ARTICLE I 

 

ARTICLE I - PURPOSE 
 

Section 1.1. Purpose. 
  

(a) Each Employee in the regular service of an Employer on January 1, 2014 shall be 
a Participant on January 1, 2014. 
 
(b) Each Employee who was a Participant prior to January 1, 2014, but was not in the 
regular service of an Employer on January 1, 2014, or who has never been a Participant, 
shall be a Participant in this Pension Plan when contributions are required to be paid for 
him by an Employer under a Collective Bargaining Agreement or a Participation Agree-
ment. 
 
(c) Except as may be hereinafter provided, any person who is receiving periodic pen-
sion payments under the Pension Plan immediately prior to January 1, 2014, shall continue 
to be a Participant and receive such payments on and after such date in the form and amount 
determined in accordance with the Pension Plan as constituted prior to such date.  
 
(d) Except as may be hereinafter provided, any former Employee whose Credited Ser-
vice was interrupted before January 1, 2014, and who, at the time of such interruption, 
became entitled to receive a deferred pension under the Pension Plan then in effect, shall 
continue to be a Participant and be eligible to receive a pension under this Pension Plan in 
the form and amount determined under the Pension Plan which was in effect when his 
service was interrupted.        
 
(e) The provisions of this Plan shall apply only to an Employee who terminates em-
ployment on or after the Effective Date of the Restated Plan. The rights and benefits, if 
any, of an Employee which accrue before the Effective Date of the Amended and Restated 
Plan shall be determined in accordance with the prior provisions of the Plan. 

 
Section 1.2.  Special Limit on Participation. 

 
(a) Notwithstanding any contrary provisions, the participation of (and the accrual of 
benefits by) a Participant who is both highly compensated employee within the meaning 
of subsection (d) of this Section and a non-collectively bargained employee within the 
meaning of subsection (e) of this Section may be prospectively conditioned upon the sub-
mission by the Employer or Employers who contribute (or who are obligated to contribute) 
on behalf of such Participant of a demonstration and certification satisfactory to the Board 
of Trustees that the portion of the Plan which covers the non-collectively bargained em-
ployees (including the Participant) of such Employer(s) satisfies the applicable minimum 
coverage and general non-discrimination requirements of Code § 410(b) and 401(a)(4). 
 
(b) For purposes of demonstrating satisfaction with any applicable nondiscrimination 
requirements of the Code under this Section, an Employer who contributes to the Plan on 
behalf of non-collectively bargained employees may elect to use any definition of compen-
sation that complies with the provisions of Treas. Reg. § 1.414(s)-1 (or its successor) to 
apply such nondiscrimination requirements to the portion of the Plan which is required to 
be tested as a separate plan of such Employer, provided that the definition of compensation 
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so elected by an Employer is used consistently to the extent required by Treas. Reg. § 
1.414(s)-1 (or its successor). 
 
(c) For purposes of demonstrating satisfaction with any applicable nondiscrimination 
requirements of the Code under this Section, the annual compensation of a Participant 
taken into account for any Plan Year shall not exceed $200,000, with said dollar amount 
proportionately reduced for any Plan Year shorter than twelve months and adjusted at the 
same time and in the same manner as provided by Code § 401(a)(17).  Said annual com-
pensation limit shall be applied separately with respect to the compensation of an Employee 
from each Employer maintaining the Plan, rather than the total compensation from all Em-
ployers maintaining the Plan. 
 
(d) For purposes of this Section, a Participant shall be considered a highly compensated 
employee for a Plan Year (the “current Plan Year”) if, as determined in accordance with 
Code § 414(q), the Participant performs service for an Employer during the current Plan 
Year and either: 

 
(1) is a 5-percent owner within the meaning of Code § 416(i)(1)(A)(iii) at any 
time during the current Plan Year or preceding Plan Year; and 

 
(2) during the preceding Plan Year, received compensation (within the meaning 
of Code § 415(e)(3)) of more than $80,000, or such higher amount prescribed pur-
suant to Code § 414(q)(1), and if elected by the Employer, was also among the top 
20 percent paid employees determined by excluding employees under Code § 
414(q)(5). 

 
(e) For purposes of this Section, a non-collectively bargained employee shall mean an 
Employee for whom an Employer is obligated to contribute pursuant to a legal agreement 
with the Board of Trustees, and not a collective bargaining agreement with the Union; 
provided, however, for this purpose, such an Employee shall be treated as a collectively 
bargained employee to the extent provided by Code Reg. § 1.410(b)-6(d)(2)(ii)(A) through 
(D) (or any successor). 
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ARTICLE II - DEFINITIONS 
 
Section 2.1. Accrued Benefit.  The amount of benefit that has been earned by a Participant as 
of such date, regardless of whether such benefit is forfeitable or non-forfeitable, or is subject to 
adjustment, reduction, suspension or elimination in accordance with permissible Plan amendments 
adopted pursuant to applicable provisions of law and is equal to the greater of (a), (b) or (c) below: 
  
 (a) the sum of (1) and (2) below: 
  
  (1) the greater of (i) and (ii) below: 
 

(i) the Unit Multiplier Based Accrued Benefit equal to the accumulation of 
Unit Multipliers that have been earned for each year of Credited Service in ac-
cordance with Appendix A as of August 1, 2008, or 
  
 (ii)   the 25-And-Out or 30-And-Out Based Accrued Benefit (described in (d) 
below) as of August 1, 2008, and 

  
(2) the continuation of Unit Multiplier Based Accruals that have been earned 
for each year of Credited Service after August 1, 2008 in accordance with Appendix 
A. 

  
(b) For any Participant who loses eligibility for any 25-And-Out or 30-And-Out bene-
fit (described in (d) below) after August 1, 2008, the sum of (1) and (2) below: 

  
  (1) the greater of (i) and (ii) below: 
 

(i) the Unit Multiplier Based Accrued Benefit equal to the accumulation of 
Unit Multipliers that have been earned for each year of Credited Service in ac-
cordance with Appendix A as of the date a Participant loses such continued 
eligibility, or 
   
(ii) the 25-And-Out or 30-And-Out Based Accrued Benefit (described in (d) 
below) as of the date a Participant loses such continued eligibility, and 

  
 (2) the continuation of Unit Multiplier Based Accruals that have been earned 
for each year of Credited Service after the date the Participant loses such continued 
eligibility in accordance with Appendix A. 

  
(c) For any Participant who continues to satisfy all of the eligibility requirements for 
any 25-And-Out or any 30-And-Out Based Accrued Benefit (described in (d) below); the 
greater of (1) or (2) below: 

 
(1) the sum of (i) and (ii) below: 

 
(i) the greater of (A) or (B) below: 
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(A)  the Unit Multiplier Based Accrued Benefit equal to the accumula-
tion of Unit Multipliers that have been earned for each year of Credited 
Service in accordance with Appendix A as of August 1, 2008, or 
    
(B)   the 25-And-Out or 30-And-Out Based Accrued Benefit (described 
in (d) below) as of August 1, 2008, and 

     
(ii) the continuation of Unit Multiplier Based Accruals that have been 
earned for each year of Credited Service after August 1, 2008 in accordance 
with Appendix A. 

   
(2) the said 25-And-Out or 30-And-Out Based Accrued Benefit (described in 
(d) below) as of the date of determination. 

  
(d) the 25-And-Out and 30-And-Out Based Accrued Benefit as of any date is equal to 
the pro rata share of each specific 25-And-Out and 30-And-Out benefit level described in 
Sections 4.11 and 4.12 based on satisfaction of the eligibility rules for each.  For purposes 
of determining the pro rata share, the numerator will be the years of Future Credited Service 
as of the earlier of the date of determination or the date such 25-And-Out or 30-And-Out 
benefit eligibility was lost.  The denominator will be the greater of the required number of 
years of Future Service to reach eligibility for each 25-And-Out or 30-And-Out Benefit or 
the total number of years of Future Service to the date of determination. 

  
 Notwithstanding any contrary provisions, benefits and service credit with respect to quali-
fied military service shall be provided in accordance with Code § 414(u). 

  
Section 2.2. Act.  The term "Act" as used herein shall mean the Employee Retirement Income 
Security Act of 1974, any amendments as may from time to time be made thereto, and any regu-
lations promulgated pursuant to the provisions of the said Act. 
 
Section 2.3. Actuarial Equivalent.  The term "Actuarial Equivalent" as used herein means that 
benefits payable under different forms shall have the same equivalent value. Conversion of benefit 
amounts from the normal form of annuity to optional forms shall be computed based on the fol-
lowing: 
 

(a) For monthly benefit payments for all retirements occurring on and after April 1, 
1999: 
 

(1) For any Participant who retired between April 1, 1999 and January 31, 2011 
and for any Participant who was eligible to retire on February 1, 2011 and who is 
covered under the Preferred Schedule of the Rehabilitation Plan; benefits earned up 
to August 1, 2008 are reduced from the Accrued Benefit payable as a Joint and 50% 
Survivor Annuity for married Participants and the Ten Year Certain and Life An-
nuity for non-married Participants using the mortality tables and interest rates in 
Section 2.3(a)(4) below, but in no event will an actuarial reduction factor be less 
than it would have been when accrued under provisions of the Plan prior to January 
1, 2008, 
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 (2) For any Participant who was not eligible to retire as of February 1, 2011 and 
for any Participant subject to the Default Schedule of the Rehabilitation Plan, ben-
efits earned up to August 1, 2008 are reduced from the Accrued Benefit payable as 
a Straight Life Annuity using the mortality tables and interest rates in Section 
2.3(a)(4) below, 

 
(3) All Accrued Benefits earned on and after August 1, 2008 are reduced from 
the benefit payable as a Single Life Annuity for all Participants using the mortality 
tables and interest rate in Section 2.3(a)(4) below. 

 
(4) The following mortality tables and interest rates are used for actuarial equiv-
alencies:    

  
(i)  The UP1984 Mortality Table for the Participant and the UP1984 Mortality 
Table set back five (5) years for the Spouse.  
  
(ii)  An eight (8%) percent interest rate.   
 

(b) For purposes of the cash-out of pension benefits provided in Section 8.14, for plan 
years beginning after December 31, 2007, the lump sum value of a Participant’s benefit 
shall be based on the following for November of the plan year preceding the effective date 
of the payment: 

 
(1) The applicable mortality table prescribed under Code § 417(e)(3)(B). 

  
  (2) The applicable interest rate prescribed under Code § 417(e)(3)(C). 
   
Section 2.4.   Administrative Manager.  The term "Administrative Manager" as used herein 
shall mean the individual(s), firm(s) or corporation(s), if any, appointed from time to time by the 
Trustees in accordance with the provisions of the Trust Agreement to administer the office or 
offices of the Pension Fund. 
  
Section 2.5. Beneficiary.  The term "Beneficiary" as used herein shall mean a person designated 
by a Participant or by the terms of this Pension Plan, who is or may become entitled to a benefit. 
  
Section 2.6.  Code.  The term “Code” means the Internal Revenue Code of 1986, as amended. 
 
Section 2.7. Collective Bargaining Agreement.  The term "Collective Bargaining Agreement" 
as used herein shall mean any written agreement between an Employer and a Union, and any 
supplement, written amendment or continuation thereof which requires the Employer to make 
contributions to this Pension Fund for its Employees. 
  
Section 2.8. Covered Employment. The term "Covered Employment" as used herein shall 
mean the period of employment for which the payment of contributions by an Employer is required 
on behalf of an Employee. 
  
Section 2.9.     Default Schedule.  A schedule of adjustable benefit reductions and future benefit 
accruals.  The Default Schedule applies to Participants of Employers who satisfies certain default 



 

 6 ARTICLE II 

contribution requirements provided for the Rehabilitation Plan most recently adopted by the Board 
of Trustees pursuant to ERISA Section 305 and Internal Revenue Code § 432.  The Default Sched-
ule also applies to any Participant who continues to work for an Employer who withdraws from 
the Fund on a voluntary basis. 
  
Section 2.10. Earliest Retirement Age.  The earlier of the Participant’s Early Retirement Age 
or Normal Retirement Age. 
  
Section 2.11. Employee.  The term "Employee" as used herein shall mean: 
  

(a) Any person(s) who is employed by an Employer and whose primary occupation is 
in a classification in a collective bargaining unit represented by a Union, and covered by a 
Collective Bargaining Agreement between an Employer and a Union, which agreement 
sets forth conditions as to wages, hours, working conditions and fringe benefits, and the 
Employer agrees in writing to make regular contributions to this Pension Fund and to be 
bound by the terms of the Trust Agreement and this Pension Plan for all such person(s). 
  
 (b) Full-time officers and other full-time employees of Unions affiliated with Joint 
Council No. 40 of the International Brotherhood of Teamsters, or any other Union 
approved by the Trustees pursuant to the provisions of the Trust Agreement, and which 
Union enters into a Participation Agreement that requires regular contributions to this 
Pension Fund and further agrees to be bound by the terms of the Trust Agreement and this 
Pension Plan for all of its full-time officers and other full-time employees; except that those 
full-time Union employees covered by a Collective Bargaining Agreement in which 
retirement benefits were the subject of good faith bargaining between the employees' 
representative and the Union, and the said bargaining did not result in an agreement 
concerning coverage by this Pension Fund, may be excluded. 
  
 (c) Any full-time supervisory or other full-time employees of an employers' association 
or health and welfare fund, whose membership is in whole or in part composed of 
Participants or Employers of Participants in this Pension Fund, and which enters into a 
Participation Agreement which requires regular contributions to this Pension Fund and 
further agrees to be bound by the terms of the Trust Agreement and this Pension Plan for 
all of its full-time supervisory and other full-time employees; except that those employers' 
association or health and welfare fund full-time employees covered by a Collective 
Bargaining Agreement in which retirement benefits were the subject of good faith 
bargaining between the employees' representative and the employers' association or health 
and welfare fund, and the said bargaining did not result in an agreement concerning 
coverage by this Pension Fund, may be excluded. 
  
 (d) Any full-time employee of any credit union, the majority of whose members are 
members of a participating Union, and which enters into a Participation Agreement which 
requires regular contributions to this Pension Fund and further agrees to be bound by the 
terms of the Trust Agreement and this Pension Plan for all of its full-time employees; 
except that any such credit union full-time employees covered by a Collective Bargaining 
Agreement in which retirement benefits were the subject of good faith bargaining between 
the employees' representative and any such credit union, and the said bargaining did not 
result in an agreement concerning coverage by this Pension Fund, may be excluded. 
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 (e) Any full-time employee of this Pension Fund, and which Pension Fund enters into 
a Participation Agreement which requires regular contributions to this Pension Fund  in the 
amount and under the terms as determined by the Trustees, and further agrees to be bound 
by the terms of the Trust Agreement and this Pension Plan for all of its full-time employees. 
  
 (f) Any person(s) who is employed by an Employer, where the Employer is required 
to make contribution to this Pension Fund for such person(s) pursuant to a Change of 
Operations Committee decision; provided, however, that the said decision has been 
approved by the Trustees. 

  
Section 2.12. Employer, Contributing Employer.  The term "Employer" as used herein shall 
mean: 
  

(a) Any Employer in the Industry having a Collective Bargaining Agreement with the 
Union, which agreement sets forth conditions as to wages, hours, working conditions and 
fringe benefits, including written agreement to make contributions to this Pension Fund for 
the purpose of providing its Employees pension benefits, and which further agrees to 
assume all other obligations of the Trust Agreement and this Pension Plan, for all of its 
Employees who are included in the classifications in the collective bargaining units 
covered by the Collective Bargaining Agreement. 
  
 (b) Any Union affiliated with Joint Council No. 40 of the International Brotherhood of 
Teamsters, or any other Union approved by the Trustees pursuant to the provisions of the 
Trust Agreement, and which enters into a Participation Agreement requiring regular 
contributions for the purpose of providing its Employees pension benefits and further 
agrees to be bound by the obligations of the Trust Agreement and this Pension Plan for all 
of its Employees who are eligible for the Pension Plan. 
  
 (c) Any employers' association, which is domiciled in Western Pennsylvania, and 
which represents contributing Employers and which enters into a Participation Agreement 
requiring regular contributions for the purpose of providing its Employees pension benefits 
and further agrees to be bound by the obligations of the Trust Agreement and this Pension 
Plan for all of its Employees who are eligible for the Pension Plan. 
  
 (d) Any association, individual, partnership, or corporation which, at the time of 
reference and as permitted by law, has and had a written agreement with a participating 
Union which has been approved by the Trustees, and which agrees to make regular 
contributions and to be bound by the obligations of the Trust Agreement and this Pension 
Plan for all of its Employees who are eligible for the Pension Plan. 
  
 (e) Any health and welfare fund, whose membership is composed in whole or in part 
of Participants or Employers of Participants in this Pension Fund, and which enters into a 
Participation Agreement requiring regular contributions for the purpose of providing its 
Employees pension benefits and further agrees and to be bound by the obligations of the 
Trust Agreement and this Pension Plan for all of its Employees who are eligible for the 
Pension Plan. 
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 (f) Any credit union affiliated with Joint Council No. 40 of the International 
Brotherhood of Teamsters, or with any Union, and which enters into a Participation 
Agreement requiring regular contributions for the purpose of providing its Employees 
pension benefits and which further agrees to be bound by the obligations of the Trust 
Agreement and this Pension Plan for all of its Employees who are eligible for the Pension 
Plan. 
  
 (g) Any Employer which is required to make contributions to this Pension Fund 
pursuant to a Change of Operations Committee decision; provided, however, that the said 
decision has been approved by the Trustees. 
  
 (h) This Pension Fund. 

  
Section 2.13. Employer Contributions.  The term "Employer Contributions" as used herein 
shall mean payments required and actually made to this Pension Fund by an Employer as required 
by a Collective Bargaining Agreement, a Participation Agreement or an obligation to contribute 
as required by law. 
  
Section 2.14. Employer Trustee.  The term "Employer Trustee" as used herein shall mean any 
Trustee designated to represent the Employers in accordance with the provisions of the Trust 
Agreement. 
  
Section 2.15. Existing Employer.   An Employer who is other than a New Employer as defined 
in Section 2.19.   
  
Section 2.16. Industry.  The term "Industry" as used herein shall mean all Employers who have 
maintained or shall hereafter maintain a Collective Bargaining Agreement with the Union or a 
Participation Agreement with the Pension Fund. 
 
Section 2.17.  Hour of Service.   

 
(a) Performance of Duties.  Each hour for which an Employee is paid, or entitled to 
payment, for the performance of duties for the Employer. 

 
(b) Nonworking Paid Time.  Each hour for which an Employee is paid, or entitled to 
payment, by the Employer on account of a period of time during which no duties are per-
formed (irrespective of whether the employment relationship has terminated) due to vaca-
tion, holiday, illness, incapacity (including disability), layoff, jury duty, military duty or 
leave of absence.   
 
(c) Back Pay.  Each hour for which back pay, irrespective of mitigation of damages, 
is either awarded or agreed to by the Employer.  The same Hours of Service will not be 
credited both under subparagraph (a) or subparagraph (b), as the case may be, and under 
this subparagraph (c). 

 
(d) Controlled Groups.  Hours of Service will be credited for employment with other 
members of an affiliated service group (under Code § 414(m)), a controlled group of cor-
porations (under Code § 414(b)), or a group of trades or businesses under common control 
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(under Code § 414(c)), or any other entity required to be aggregated with the Employer in 
accordance with Code § 414(o), of which the adopting employer is a member.  Service will 
also be credited for any individual required under Code § 414(n) or 414(o) to be considered 
an employee of any employer aggregated under Code § 414(b), (c), or (m).  Hours of Ser-
vice with an employer of a Controlled Group who has not adopted this Plan will only be 
credited for purposes of eligibility and vesting but not for benefit accrual. 

  
(e) Leased Employees.  Hours of Service will also be credited for any individual 
considered an employee for purposes of this Plan under Code § 414(n). 

 
(f) The Family and Medical Leave Act of 1993.  Upon an Employee's return to em-
ployment with the Employer following a leave of absence under the Family and Medical 
Leave Act of 1993 (FMLA), as amended, the hours the Employee would have worked had 
the Employee not been on FMLA leave shall be credited for purposes of vesting and eligi-
bility (but not benefit accrual).  The Hours of Service to be credited shall be calculated in 
accordance with Section 825.215(d)(4) of the Department of Labor FMLA Regulations. 
 
(g) Military Service under the Uniform Services Employment and Re-Employment 
Rights Act of 1994 (USERRA).  Notwithstanding any provision of this plan to the contrary, 
Hours of Service will be credited for qualified military service will be provided in 
accordance with Code § 414(u). 

  
Section 2.18. Investment Manager.  The term "Investment Manager" as used herein shall mean 
the individual(s), firm(s) or corporation(s) appointed from time to time by the Trustees in 
accordance with the provisions of the Trust Agreement, responsible for the management, 
acquisition, disposition, investing and reinvesting the assets of the Pension Fund. 
  
Section 2.19. New Employer.  An Employer who has been accepted to participate or reenter the 
Fund by the Trustees and: 
  

(a) who first became obligated to contribute under the Plan after January 1, 2014; or, 
  

(b)  an Existing Employer who reenters the Fund after having completely withdrawn 
from the Fund and pays its full withdrawal liability payment schedule in a lump sum, as 
determined by the Trustees’ after consideration of specific matters raised through an 
ERISA Section 4219(b)(2) request for review relating to the determination of the 
employer’s withdrawal liability or payment schedule or relating to the collectability of the 
withdrawal liability payments. 

  
Section 2.20. Participant.  The term "Participant" as used herein shall mean any eligible 
Employee who is or may become entitled to participate in the benefits provided for in the Trust 
Agreement or in this Pension Plan. 
  
Section 2.21. Participation Agreement.  The term "Participation Agreement" as used herein 
shall mean any agreement, other than a Collective Bargaining Agreement, between the Employer 
and the Pension Fund, and any supplement, amendment or continuation thereof which requires the 
Employer to make payments to this Pension Plan for its Employees.  The Trustees shall establish 
the form of the Participation Agreement and any such agreement not in the form established by 
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the Trustees shall be subject to their approval. 
  
Section 2.22. Pension Fund.  The term "Pension Fund" as used herein shall mean the Western 
Pennsylvania Teamsters and Employers Pension Fund created and established in Articles II, III 
and IV of the Trust Agreement. 
  
Section 2.23. Pension Plan.  The term "Pension Plan" or "Plan" as used herein shall mean this 
plan, any amendments thereto and all authorized programs, methods, rules and procedures for the 
payment of benefits from the Pension Fund established by the Trust Agreement and amendments 
thereto. 

 
Section 2.24.  Plan Year.  The term "Plan Year" as used herein shall mean the 12-consecutive 
month period commencing on January 1 of each year. 
  
Section 2.25. Preferred Schedule. The schedule of benefits based on satisfaction of certain pre-
ferred contribution requirements provided for under the Rehabilitation Plan most recently adopted 
by the Board of Trustees pursuant to ERISA Section 305 and Internal Revenue Code § 432. 
 
Section 2.26. Qualified Domestic Relations Order.  Any judgment, decree, or order (including 
approval of a property settlement agreement) that constitutes a "qualified domestic relations order" 
within the meaning of Code section 414(p). 
 
Section 2.27. Spouse. Effective June 26, 2013, the term Spouse shall mean the Spouse who is 
legally married to the Participant pursuant to the law of the State in which a marriage ceremony 
(or if recognized by state law, a common law marriage) occurred (without regard to the law of the 
State in which the individuals are currently domiciled), provided that a former Spouse will be 
treated as the Spouse to the extent provided in a Qualified Domestic Relations Order.  For purposes 
of the preceding sentence, the term “State” shall mean any domestic or foreign jurisdiction having 
the legal authority to certify that a marriage ceremony has lawfully occurred. 
  
Section 2.28. Trust.  "Trust" and "Trust Fund" as used herein shall mean all contributions to the 
Trust Fund created in accordance with the provisions of the Trust Agreement and received by the 
Trustees under the Collective Bargaining Agreements or Participation Agreements and any 
additional contributions thereto that may hereafter be agreed upon by the parties under future 
Collective Bargaining Agreements or Participation Agreements, or extensions thereof, and all 
other Employer Contributions, all withdrawal liability payments, together with all income, 
increments, earnings and profits therefrom, and all other funds received by the Trustees for the 
uses, purposes and trusts set forth in the Trust Agreement and this Pension Plan and less any 
disbursements made in accordance with the provisions of the Trust Agreement and herein. 
 
Section 2.29. Trust Agreement.  The term "Trust Agreement" as used herein shall mean the 
Agreement and Declaration of Trust of the Western Pennsylvania Teamsters and Employers 
Pension Fund, including all amendments and modifications as may from time to time be made. 
  
Section 2.30. Trustee.  The term "Trustee" as used herein shall mean the Trustees designated by 
the Trust Agreement, together with their successors designated and appointed in accordance with 
the terms of the Trust Agreement. 
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Section 2.31. Union.  The term "Union" as used herein shall mean any Local Union affiliated 
with Joint Council No. 40 of the International Brotherhood of Teamsters, or any other Union 
approved by the Trustees pursuant to the provisions of the Trust Agreement.   
  
Section 2.32. Union Trustee.  The term "Union Trustee" as used herein shall mean any Trustee 
designated to represent the Union in accordance with the provisions of the Trust Agreement. 
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ARTICLE III – PARTICIPATION AND VESTING 
 

Section 3.1. Definitions. 
 
 (a) Year of Participation. 
 

 (1) Year of Participation.  The term "Year of Participation" as used herein 
shall mean a Plan Year in which a Participant has at least five (5) Months of Service, 
twenty-two (22) Weeks of Service, one-hundred (100) Days of Service or one thou-
sand (1,000) or more Hours of Service.  With respect to a Participant's accrued 
Years of Participation as of January 1, 1976, each full Year of Credited Service 
credited to the Participant as of January 1, 1976 pursuant to the provisions of Sec-
tion 4.1(f) herein shall be deemed to be a Year of Participation. 
 
 With respect to a Participant's accrued Years of Participation after January 
1, 1976, each full Year of Past Credited Service granted after January 1, 1976 pur-
suant to the provisions of Section 4.1(b)(1) herein shall be deemed to be a Year of 
Participation; but in no respect shall a Participant accrue more than five (5) such 
Years of Participation under this relationship. 
 
 (2) Controlled Organizations. 

 
 (i)  If the Participant's Contributing Employer is a member of a group of or-
ganizations under common control and the Participant is an employee of an 
organization which is a member of such a group, but which organization is not 
a Contributing Employer, and the Participant subsequently transfers to an or-
ganization which is a Contributing Employer, such Participant's prior non-con-
tributory service with such organization shall be counted in the calculation of 
Years of Participation, but such service shall not be counted in the calculation 
of Years of Credited Service as provided in Section 4.1(b) herein. 
 
 (ii)  If the Participant's Contributing Employer is a member of a group of or-
ganizations under common control, and such Participant transfers to an organi-
zation which is a member of such a group but which organization is not a Con-
tributing Employer, such Participant shall continue to be Credited Service to be 
utilized in calculating Years of Participation as provided in Section 3.1(a)(1) 
herein, but such service shall not be counted in the calculation of Years of Cred-
ited Service as provided in Section 4.1(b) herein. 

 
  (3) Contiguous Noncovered Service.   
 

(i) The term "Noncovered Service" as used herein shall mean service earned 
by a Participant with a Contributing Employer which is service other than that 
defined in Sections 3.1(a)(1) and 3.1(b) herein.  Noncovered Service shall be 
deemed "contiguous" if the Noncovered Service precedes or follows service as 
defined in Sections 3.1(a)(1) and 3.1(b) herein, and no quit, discharge or retire-
ment accrued between such service as defined in Sections 3.1(a)(1) and 3.1(b) 
herein and the Noncovered Service. 
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 (ii)  A Participant's contiguous Noncovered Service shall be counted for the 
purpose of calculating Years of Participation as provided in Section 3.1(a)(1) 
herein, but such service shall not be counted in the calculation of Years of Cred-
ited Service as provided in Section 4.1(b) herein. 

 
(b) One Year Interruption of Service.  The term "One Year Interruption of Service" 
as used herein shall mean a calendar year in which no contributions to the Pension Fund 
are required to be made by an Employer on behalf of a Participant.  However, the following 
absences from work shall not constitute an Interruption of Service and shall be counted 
toward a Year of Participation, provided that the Participant is in Covered Employment at 
the completion of such absence: 

  
(1) Periods of non-occupational disability not exceeding one (1) year, if under 
the care of a licensed physician. 
   
(2) Periods of occupational disability incurred in the course of employment 
with an Employer, not to exceed one (1) year. 
   
(3) Temporary lay-off of less than ninety (90) days or the first ninety (90) days 
of longer lay-off, provided that the Participant returns to the employment of the 
Employer who laid him off. 
   
(4) Authorized leave of absence for full-time service with the Union for the 
duration of such service with the Union. 
   
(5) Military service during time of war or national emergency or under a na-
tional conscription law, if the Participant has re-employment rights and applies for 
and is re-employed following discharge as provided by the Uniform Services Em-
ployment and Reemployment Rights Act of 1994. 
   
(6) Absences from covered employment by reason of the pregnancy of a Par-
ticipant, or by reason of the birth of a child of a Participant, or by reason of the 
placement of a child in connection with the adoption of a child by a Participant, or 
for the purpose of caring for the child during the period immediately following the 
birth or placement for adoption.  During the period of such absence, the Participant 
shall be treated as having completed: 

    
(i) the number of Hours of Service that normally would have been credited but 
for the absence, or  
   
(ii) if the normal work hours are unknown, eight (8) Hours of Service shall be 
credited for each normal workday during such absence.  The total number of 
Hours of Service to be treated as completed for any such period shall not exceed 
five hundred and one (501) hours.  Such Hours of Service shall be credited only: 
 
(iii) in the year in which such absence begins, if the crediting is necessary to 
prevent a Break In Service in that year, or  
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(iv) in the following year. 

 
A Participant shall be required to provide the Administrative Manager with a certi-
fication, in the form determined by the Board of Trustees, in their sole discretion, 
that the Participant was absent from Covered Employment for one of the permitted 
reasons stated in this Section 3.1(b)(6).  Hours of Service credited to a Participant 
under this Section 3.1(b)(6) shall not be taken into account for the purpose of de-
termining a Participant's Credited Service. 

 
(c) Break In Service Date.  The term "Break In Service Date" as used herein shall 
mean the date on which a Participant completed a Break In Service. 
 
(d) Break In Service.  The term "Break In Service" as used herein shall mean the 
greater of (1) five (5) consecutive One Year Interruptions of Service, or (2) five (5) con-
secutive One Year Interruptions of Service and additional consecutive One Year Interrup-
tions of Service which in the aggregate equal or exceed the number of Years of Participa-
tion since a Participant's last Break In Service.  If a Participant incurs a Break In Service 
before he becomes eligible for a vested benefit, all Years of Participation and Credited 
Service prior to such Break In Service Date shall be forfeited. 
 
(e) Termination Date.  The term "Termination Date" as used herein shall mean the 
date on which a Participant terminates his service in Covered Employment for any reason 
other than by death or retirement.  For purposes of determining the Termination Date, a 
Participant's Termination Date shall be deemed to be the last day of the period for which 
an Employer was required to make contributions on the Participant's behalf immediately 
preceding a One Year Interruption of Service. 
 
For purposes of this Paragraph a leave of absence for qualified military service (as defined 
in Code § 414(u)) shall not constitute a termination of Covered Employment, provided that 
the Participant complies with all of the requirements of federal law in order to be entitled 
reemployment and benefit rights, and provided further, that the Participant returns to Cov-
ered Employment within the period required by such law. 
 

Section 3.2. Eligibility. 
 

(a) Participants will achieve Vested Status as follows: 
 
(1) All Participants - Five (5) Years of Participation. 
 
(2) Participants subject to a Collective Bargaining Agreement who were Em-
ployees and Participants between January 1, 1999 and February 1, 2011 - Three (3) 
Years of Participation. 
 
(3) Any Participant who reaches his Normal Retirement Age.  

 
(b) Amendment of Vesting Schedule.  If the Plan's vesting schedule is amended or 
the Plan is amended in any way that directly or indirectly affects the computation of a 
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Participant's non-forfeitable percentage, or if the Plan is deemed amended by an automatic 
change to or from a Top-Heavy vesting schedule, each Participant with at least three (3) 
years of service with the Employer may elect within a reasonable period after the adoption 
of the amendment or change, to have his non-forfeitable percentage computed under the 
Plan without regard to such amendment or change.  The period during which the election 
may be made shall commence with the date the amendment is adopted or deemed to be 
made and shall end on the latest of: 

 
(1) 60 days after the amendment is adopted; 

 
(2) 60 days after the amendment becomes effective; or 

 
(3) 60 days after the Participant is issued written notice of the amendment by 
the Plan. 

  
Section 3.3. Amount of Pension.   
 

(a) Notwithstanding any provisions stated in Section 3.2 herein to the contrary, the 
monthly amount of benefit commencing at the Participant's Normal Retirement Age shall 
be equal to the Accrued Benefit described in Section 2.1 determined as of the Participant's 
Termination Date. 
 
(b) The monthly amount of benefit payable at the Participant’s Early Retirement Age 
shall be equal the Accrued Benefit reduced in accordance with the provisions of Section 
4.4(b) herein. 

  
Section 3.4. Payment of Pension.  Subject to the other provisions of this Pension Plan, the pay-
ment of vested benefits shall commence on the first day that a Participant reaches his Normal 
Retirement Age or Early Retirement Age pursuant to this Pension Plan. 
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ARTICLE IV – RETIREMENT ELIGIBILITY AND BENEFITS 
 

Section 4.1. Definitions.  
 
 (a) Normal Retirement Age.   
 

(1) For any Participant who earned an Accrued Benefit as of July 31, 2008, the 
term "Normal Retirement Age" applicable to such Accrued Benefit shall mean the 
later date of: 

 
(i) Age sixty (60), and, 
 
(ii)  The attainment of Vested Status, but not later than the fifth anniversary 
of the date of Participation. 

 
(2)  For any Participant who earned an Accrued Benefit between August 1, 2008 
and January 31, 2011, the term "Normal Retirement Age" applicable to such Ac-
crued Benefit shall mean the later of: 

 
(i) Age sixty-two (62); and 

 
(ii)      The attainment of Vested Status, but not later than the fifth anniversary 
of the date of Participation. 
 

(3)  For any Participant who earned an Accrued Benefit on and after February 
1, 2011, the term "Normal Retirement Age" applicable to such Accrued Benefit 
shall mean the later of: 

 
(i) Age sixty-two (65); and 

 
(ii)       The attainment of Vested Status, but not later than the fifth anniversary 
of the date of Participation. 

 
(b) Credited Service.  The term "Credited Service" as used herein shall mean the sum 
of Past Credited Service as defined in Section 4.1(b)(1) herein and Future Credited Service 
as defined in Section 4.1(b)(2) herein, subject to the maximum of Years of Service pro-
vided in Section 4.1(b)(3) herein. 

 
(1) Past Credited Service shall be granted to each Participant for service from 
his most recent Employment Date under his present Employer or predecessor Em-
ployer or Employers in the Industry (including absences because of full-time em-
ployment by the Union) to the date the Employer joined the Pension Fund, except 
that any periods of employment prior to: 

 
(i) any leave of absence because of non-occupational disability in excess 
of one (1) year, or  
 
(ii) any absence because of termination of employment, shall not count in 
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the determination of such Past Credited Service. 
 

Any Participant whose Employer entered the Pension Fund on or after September 
1, 1958 shall be given credit for all years of past service, subject to the pension 
reduction stated in Section 4.4(c) herein.  Any Participant whose Employer entered 
the Pension Fund on or after September 1, 1974 shall not be given credit for more 
than five (5) years of Past Credited Service and the pension reduction stated in 
Section 4.4(c) herein shall not be applicable, however, such Participant shall not be 
given credit for five (5) or less Years of Past Credited Service until such Participant 
earns at least five (5) Years of Future Credited Service as provided in Section 
4.1(b)(2) herein. 
 
In no event shall Past Credited Service be granted to any Participant for periods of 
employment with any Employers whose participation in this Pension Fund is ter-
minated voluntarily, as determined by the Trustees in their sole discretion, prior to 
the date such Participant retires. 

 
(2) Future Credited Service shall be granted to each Participant for service for 
which contributions are required to be made on behalf of such Participant after en-
try into this Pension Fund and shall mean the number of Years, Months, Weeks, 
Days and Hours of Service of such Participant and shall also include any Other 
Service that such Participant may have. 
 
(3) Except as provided otherwise in Appendix A to this Pension Plan, prior to 
January 1, 1985, no Participant shall be credited with more than twenty-five (25) 
Years of Service.  The maximum of Years of Service provided in this Section 
4.1(b)(3) shall not apply to Years, Months, Weeks and Days of Service and any 
Other Service earned after January 1, 1985 by any Participant, except for Partici-
pants for whom contributions are made on their behalf at a deficit contribution class 
as defined in Appendix A herein.  The maximum of Years of Service provided in 
this Section 4.1(b)(3) shall be eliminated after January 1, 1985 for Participants for 
whom contributions are made on their behalf at a deficit contribution class only 
upon the effective date of the Collective Bargaining Agreement eliminating the 
deficit by their Employer as provided in Appendix A herein. 

 
(c) Day of Service.  The term "Day of Service" as used herein shall mean each day for 
which a daily contribution is required to be made to the Pension Fund pursuant to the terms 
of a Collective Bargaining Agreement or a Participation Agreement and for which the Em-
ployee is required to be credited with at least one (1) hour of service under Department of 
Labor Regulation §2530.200b-2.  Whenever a calculation of an "Hour of Service" is re-
quired by the Pension Fund, a Day of Service shall count as ten (10) Hours of Service. 
 
(d) Week of Service.  The term "Week of Service" as used herein shall mean each 
week for which a weekly contribution is required to be made to the Pension Fund pursuant 
to the terms of a Collective Bargaining Agreement or a Participation Agreement and for 
which the Employee is required to be credited with at least one (1) hour of service under 
Department of Labor Regulation §2530.200b-2.  Whenever a calculation of an "Hour of 
Service" is required by the Pension Fund, a Week of Service shall count as forty-five (45) 
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Hours of Service. 
 
(e) Month of Service.  The term "Month of Service" as used herein shall mean each 
month for which a monthly contribution is required to be made to the Pension Fund pursu-
ant to the terms of a Collective Bargaining Agreement or a Participation Agreement and 
for which the Employee is required to be credited with at least one (1) hour of service under 
Department of Labor Regulation §2530.200b-2.  Whenever a calculation of an "Hour of 
Service" is required by the Pension Fund, a Month of Service shall count as one hundred 
ninety (190) Hours of Service. 
 
(f) Year of Service.  The term "Year of Service" as used herein shall mean twelve (12) 
Months of Service, forty-eight (48) Weeks of Service or two hundred forty (240) Days of 
Service.  To calculate "Hours of Service" the equivalencies set forth in Sections 4.1(c), (d) 
and (e) herein shall be used. 
 
(g) Other Service.  The term "Other Service" as used herein shall mean Credited Ser-
vice for the following absences, provided the Participant is in Covered Employment at the 
completion of such absences: 

 
(1) Periods of non-occupational disability not exceeding one (1) year in any one 
(1) period, if under the care of a licensed physician. 
 
(2) Periods of occupational disability incurred in the course of employment 
with an Employer, not to exceed one (1) year. 
 
(3) Military service during time of war or national emergency or under a na-
tional conscription law, if the Participant has re-employment rights and applies for 
and is re-employed following discharge as provided by the Uniform Services Em-
ployment and Reemployment Rights Act of 1994. 

 
Section 4.2. Conditions for Normal Retirement Pension Benefit.  Any Participant who attains 
his Normal Retirement Age, as defined in Section 4.1(a), (b) or (c) herein, may retire and shall be 
entitled to receive a pension under this Pension Plan. 
 
Section 4.3. Early Retirement Age.  A Participant may retire Early upon the later of age fifty-
five (55) or the completion of fifteen (15) Years of Credited Service, of which at least five (5) 
years are of Future Credited Service. 
 
Section 4.4. Amount of Pension.   
 

(a) Normal Retirement Pension Benefit.  The monthly amount of Normal Retirement 
Benefit granted a retiring Participant eligible for such benefit under the provisions of Sec-
tion 4.2 herein, shall be equal to the Accrued Benefit as described in Section 2.1. 
 
(b) Early Retirement Pension Benefit.  The monthly amount of Early Pension granted 
a retiring Participant eligible for such benefit under the provisions of Section 4.3 herein, 
shall be equal to the Accrued Benefit described in Section 2.1; and provided further that 
such product shall be reduced, as follows: 
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(1) For Participants who were eligible for Early Retirement on February 1, 2011 
and who are subject to the Preferred Schedule of the Rehabilitation Plan; benefits 
earned up through July 31, 2008 shall be reduced five-tenths (5/10) of one (1%) 
percent for each month that the Early Retirement Age precedes his Normal Retire-
ment Age defined in Section 4.1(a)(1).  This reduction is eliminated for Participants 
who became eligible for the 25-And-Out Benefit as of January 31, 2011, and for 
Participants who become eligible for the 25-And-Out Benefit on or after February 
1, 2011 and who have also reached age fifty-five (55) in accordance with Section 
4.12(a). 
 
(2)  For Participants who were not eligible for Early Retirement on February 1, 
2011, benefits earned up through July 31, 2008 shall be reduced by 1/180th for each 
month for the first sixty (60) months prior to the Normal Retirement Age defined 
in Section 4.1(a)(1), and 1/360th for each earlier year, but not less than the actuarial 
equivalency based on the assumptions described in Section 2.3(a)(4).  This reduc-
tion is eliminated for Participants who later become eligible for the 25-And-Out 
Benefit on or after February 1, 2011 and who have also reached age fifty-five (55) 
in accordance with Section 4.12(a). 
 
(3) Benefits earned on or after August 1, 2008 shall be reduced by 1/180th for 
each month for the first sixty (60) months prior to the Normal Retirement Age de-
fined in Section 4.1(a)(2) or 4.1(a)(3) as appropriate, and 1/360th for each earlier 
year, but not less than the actuarial equivalency based on the assumptions described 
in Section 2.3(a)(4). 

  
Section 4.5. Payment of Pension.   
  

(a) Normal Retirement Pension.  If a Participant is eligible to receive any portion of 
his Accrued Benefit as a Normal Retirement Benefit and retires from Covered Employ-
ment, such pension beginning date shall be the later of the date the Participant fulfills the 
conditions for the Normal Retirement Pension Benefit stated in Section 4.2 herein and files 
a completed Normal Retirement Pension application with the Administrative Manager. 
 
(b) Early Retirement Pension.  If a Participant is eligible to receive Early Retirement 
benefits and retires from Covered Employment, such pension beginning date shall be the 
later of the dates the Participant fulfills the conditions for the Early Retirement Benefit 
stated in Section 4.3 herein and files a completed Early Retirement Pension application 
with the Administrative Manager. 
 
In no case shall actual Normal Retirement Pension or Early Retirement Pension payments 
begin earlier than sixty (60) days from the date a completed application is filed with the 
Administrative Manager, but the first Normal Retirement Pension or Early Retirement Pen-
sion payment shall include all payments due from the pension beginning date. 
 
(c) Postponed Retirement. 

 
(1) Postponed Retirement Date.  A Participant who postpones his retirement 
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beyond his Normal Retirement Age as defined in Section 4.1(a), (b) or (c) herein, 
may retire at any later date.  The payment of Normal Retirement Benefits of such a 
Participant shall be postponed until the Participant actually retires and shall be cal-
culated as provided in Section 4.5(c)(2). 
 
(2) Amount.  The Postponed Retirement Benefit shall be the Actuarial Equiv-
alent of the Participant’s Accrued Benefit based on the actuarial assumptions in 
Section 2.3(a)(4) up to age 70-1/2. 
 
(3) Suspendible Employment.  This Section 4.5(c) shall not apply to a Partic-
ipant who is employed in Suspendible Employment at Normal Retirement Age or 
thereafter.  The Normal Retirement Benefit for such a Participant shall be computed 
as provided at Section 4.4(a) and Section 4.6(j) herein, and shall be paid to the 
Participant for each month the Participant is not in Suspendible Employment as 
provided at Section 4.6(a) herein. 

 
Section 4.6. Suspension of Pension.   
 

(a) Any Participant who is receiving benefits from the Fund and who engages in Sus-
pendible Employment as defined in Section 4.6(c)(2) herein, will have their benefits sus-
pended during each month of Suspendible Employment. 
 
(b) This Section 4.6 shall not apply to Participants who have attained age seventy and 
one-half (70-1/2) and are receiving pension benefits. 
 
(c) Definitions.   

 
(1) Suspension Period.  The term "Suspension Period" as used herein shall 
mean the calendar month or period of consecutive calendar months for which a 
Participant is not entitled to the payment of pension benefits under Sections 4.6(a) 
and (b) herein because of the Participant's Suspendible Employment. 
 
(2) Suspendible Employment.  Effective October 1, 2000, the term "Suspend-
ible Employment" as used herein shall mean for Participants receiving Normal Re-
tirement, or Early Retirement, or the 30-And-Out, or the 25-And-Out Benefits pur-
suant to the provisions herein, employment for fifty (50) or more Hours of Service 
during a calendar month as defined in 29 C.F.R. §§2530-200b-2(a)(1) or (2), and 
which employment, including employment as an employee, self-employed individ-
ual, supervising or management employee, is: 

 
(i) in the Industry as defined in Section 4.6(c)(3) herein, and  
 
(ii) in a trade or craft as defined in Section 4.6(c)(6) herein in which the 
Participant was employed at any time in Covered  Employment, and  
 
(iii) in the geographic area covered by this Pension Plan as defined in Sec-
tion 4.6(c)(4) herein, or in the geographic area from which pension benefits are 
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being received by the Participant pursuant to the terms of a Reciprocal Agree-
ment as defined in Section 4.6(c)(5) herein, determined as of the time that the 
Participant’s pension benefit payments commenced or would have commenced 
if the Participant had not remained in or returned to Covered Employment. 

 
(3) For the purposes of Section 4.6(c)(2) herein, the term "Industry" includes 
any business activities of the types in which any Participants in the Pension Fund 
were employed in Covered Employment by Contributing Employers, at the time 
that a Participant's pension benefit payments commenced or would have com-
menced if the Participant had not remained in or returned to Covered Employment. 
 
(4) For the purpose of Section 4.6(c)(2) herein, "the geographic area covered 
by this Pension Plan", consists of every state in which Participants in this Pension 
Plan were engaged in Covered Employment for which contributions to this Pension 
Plan were required to be made by a Contributing Employer and the remainder of 
any Standard Metropolitan Statistical Area which falls in part within such state, 
determined as of the time that a Participant's pension benefit payments commenced 
or would have commenced if the Participant had not remained in or returned to 
Covered Employment. 
 
(5) For the purpose of Section 4.6(c)(2) herein, "the geographic area from 
which pension benefits are being received pursuant to the terms of a Reciprocal 
Agreement", consists of every state in which Participants in a Pension Plan (other 
than this Pension Plan) were engaged in Covered Employment for which contribu-
tions to that Pension Plan were required to be made and the remainder of any Stand-
ard Metropolitan Statistical Area which falls in part within such state and which 
Pension Plan is required to pay partial pension benefits to a Participant, determined 
as of the time that the Participant's partial pension benefits pursuant to the terms of 
a Reciprocal Agreement commenced or would have commenced if the Participant 
had not remained in or returned to Covered Employment. 
 
(6) For the purpose of Section 4.6(c)(2) herein, "in a trade or craft in which the 
Participant was employed at any time in Covered Employment" means employment 
which requires the retired Participant to either:  

 
(i) perform the same services he performed at any time the Participant was 
in Covered Employment, or  
 
(ii) use of the same skills he learned at any time he was in Covered Employ-
ment, or  
 
(iii) supervise other employees who perform the same services the Partici-
pant performed at any time he was in Covered Employment. 

 
(7) For the purposes of determining the number of a Participant's hours of Sus-
pendible Employment, each hour of Suspendible Employment for which the Par-
ticipant is paid, or entitled to payment, for the performance of duties for an em-
ployer, and each hour of Suspendible Employment for which the Participant is paid, 



 

 22 ARTICLE IV 

or entitled to payment, directly or indirectly, by an employer other than for the per-
formance of duties, shall be taken into account. 

 
(d) No pension benefit payments shall be withheld under Section 4.6(a) herein unless 
during the first calendar month in which payments are withheld, the Participant is notified 
by at least first-class mail that his pension benefits are suspended.  The notice shall include: 

 
(1) The specific reasons for suspension; 
 
(2) A general description and a copy of the provisions of this Section 4.6; 
 
(3) An explanation of the benefit suspension procedures described in Section 
4.6(h) herein; 
 
(4) A description of the procedure for filing the resumption of pension benefits 
notice required under Section 4.6(g) herein, together with copies of the prescribed 
form of notice; 
 
(5) A statement to the effect that applicable Department of Labor regulations 
may be found in §2530.203-3 of Title 29 of the Code of Federal Regulations; 
 
(6) Identification of the months included in the Suspension Period for which 
the Participant already received pension benefit payments and the amount of those 
payments; and 
 
(7) An explanation of the portion of the Participant's pension benefit payments, 
if any, that shall be withheld after the Suspension Period to offset any pension ben-
efit payments the Participant received for months within the Suspension Period. 

 
(e) The amount of pension benefits paid to a Participant during a Suspension Period 
may be deducted from the pension benefits to which the Participant becomes entitled after 
the Suspension Period.  However, except in the case of the initial payment described in 
Section 4.6(f) herein, the deduction cannot exceed for any one month twenty-five (25%) 
percent of the pension benefit payment which the Participant otherwise would be entitled 
to receive for that month but for the offset.  The initial payment described in Section 4.6(f) 
herein is subject to offset without limitation.  Notwithstanding any other provisions of this 
Pension Plan, in the event that the amount of pension benefits paid to the Participant during 
a Suspension Period cannot be recovered within a reasonable period of time by the offset 
provided herein, the Trustees, in their sole discretion, may require the Participant to make 
such additional payments until the repayment of pension benefits is completed, or may 
initiate appropriate legal proceedings against the Participant to recover the pension bene-
fits, or may make such other arrangement with the Participant to provide for the repayment 
of the pension benefits within a reasonable period of time.  The Trustees, in their sole 
discretion, may require that the repayment of the pension benefits paid to the Participant 
during a Suspension Period include interest calculated from the date the pension benefits 
were paid to the Participant, at the rate of interest determined by the Trustees. 
 
(f) Pension benefit payments to a Participant will resume no later than the first day of 



 

 23 ARTICLE IV 

the third calendar month after the later of (1) the last calendar month in the Suspension 
Period, or (2) the calendar month in which the Administrative Manager receives written 
notice from the Participant on the prescribed form that he is no longer employed in Sus-
pendible Employment during a calendar month.  The initial pension benefit payment upon 
resumption shall include the pension benefit payment scheduled to occur in the calendar 
month when pension benefit payments resume and any amounts withheld during the period 
between the cessation of Suspendible Employment and the resumption of the pension ben-
efit payments, less any amounts which are subject to offset. 
  
(g) Each Participant subject to the provisions of Section 4.6(a) herein may be required 
by the Trustees to notify the Administrative Manager promptly on the prescribed form 
whenever he engages in any employment during any month, whether or not the employ-
ment is Suspendible Employment.  The notice shall provide sufficient information to per-
mit the Trustees to verify whether such employment requires suspension of pension benefit 
payments.  The Trustees, in their sole discretion, may also request access to reasonable 
information for the purpose of verifying the nature or extent of such employment.  The 
Trustees, in their sole discretion, may also require any Participant as a condition to receiv-
ing future pension benefit payments (1) to certify to the Trustees, at reasonable intervals, 
that he has not engaged in Suspendible Employment in excess of the limits prescribed in 
Section 4.6(e) herein, or (2) to provide, upon request, factual information sufficient to es-
tablish that any employment he is engaged in is not Suspendible Employment or does not 
exceed the limits prescribed in Section 4.6(e) herein. 
 
(h) A Participant may submit to the Trustees a written request for a determination of 
whether specific contemplated employment will cause suspension of his pension benefit 
payments.  The Trustees, in their sole discretion, may limit the number of requests a Par-
ticipant can make during a Plan Year where they determine that the Participant is abusing 
this determination procedure.  The request for determination shall contain factual infor-
mation sufficient to establish whether the specific contemplated employment shall cause a 
suspension of pension benefit payments.  The Trustees shall make the requested determi-
nation within thirty (30) days after the receipt of the request, except that if the Trustees 
determine that additional information is necessary, this thirty (30) day period shall be ex-
tended until thirty (30) days after the requested information is provided by the Participant.  
If the Trustees determine that a Participant’s contemplated employment shall cause a sus-
pension of pension benefit payments, the notice of their decision shall comply with the 
requirements of the claims denial procedures as provided in Section 8.12 herein, and the 
Participant may appeal from such a determination by following the review procedures pro-
vided in Section 8.13 herein. 
 
(i) If a Participant dies before the Trustees have fully recovered (by way of offset or 
otherwise) all pension benefit payments made to the Participant during any Suspension 
Period, the Trustees, in their sole discretion, may deduct from any pension benefits payable 
on account of or after the Participant’s death any such pension benefit payments not fully 
recovered, except, in the case of pension benefits due under the Qualified Joint and Survi-
vor Benefit, or the Qualified Survivor Benefit, or the Ten Year Certain Benefit, subject to 
the twenty-five (25%) percent per month limitation provided in Section 4.6(e) herein.  
However, as provided in Section 4.6(e) herein, in the event that the amount of pension 
benefits paid to the Participant during a Suspension Period cannot be recovered within a 
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reasonable period of time by the offset provided therein, the Trustees, in their sole discre-
tion, may require that the Participant’s estate, surviving Spouse, or other Beneficiary, make 
additional payments or other arrangements until the repayment of pension benefits is com-
pleted. 
 
(j) Upon the termination of employment at the expiration of a Suspension Period, the 
Participant shall be entitled to the reinstatement of the level of monthly pension benefits 
received prior to such Suspendible Employment as provided herein, subject to the offset as 
provided in Section 4.6(e) herein; however, pension benefits for the period of Credited 
Service earned between the beginning of such Suspendible Employment and the subse-
quent termination of such Suspendible Employment shall be computed on the basis of the 
appropriate Unit Multipliers and other conditions of this Pension Plan in effect at the time 
of the subsequent retirement.  

     
Section 4.7. Qualified Joint And Survivor Benefit. 
 
 (a) Eligibility. 
 

 (1) Unless the Participant and Spouse elect otherwise during the Election Pe-
riod, as defined in Sections 9.4 and 9.5 herein, a Normal Retirement Pension Ben-
efit, or Early Retirement Pension Benefit, or 25-And-Out Benefit, or 30-And-Out 
Benefit shall be paid in the form of a Qualified Joint and Survivor Benefit to the 
Participant and the Spouse.  The Qualified Joint and Survivor Annuity for an un-
married Participant is a Single Life Pension Benefit. 
  
(2) A Spouse designated by a Participant eligible for a pension benefit under 
this Pension Plan, but whose pension has not commenced shall be eligible for Qual-
ified Joint and Survivor Benefits upon the Participant's death during his Election 
Period, if: 

 
(i) Such designated Spouse and the Participant are married to each other on 
the date the Participant dies; and 
 
(ii) The Participant and Spouse did not reject the Qualified Joint and Survi-
vor Benefit on the latest application which the Participant filed with the Admin-
istrative Manager during his Election Period. 

 
(b) Amount.  The Qualified Joint and Survivor Benefit provides a benefit payable in 
the form of an annuity subject to the following conditions: 

 
(1) The benefits shall be payable commencing at the same time as otherwise 
described in Section 4.5 herein. 
 
(2) A Participant who is entitled to receive the Qualified Joint and Survivor 
Benefit, may, during the Election Period, elect among: 

 
(i) Option A.  A benefit payable to the Participant during his lifetime, and 
fifty (50%) percent of such benefit shall be payable after his death to his Spouse, 
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if living, during her lifetime; or 
 
(ii) Option B.  A benefit payable to the Participant during his lifetime, and 
seventy five (75%) percent of such benefit shall be payable after his death to 
his Spouse, if living, during her lifetime.  This Option B is available only to a 
Participant who is eligible for and receives the Qualified Joint and Survivor 
Benefit on or after January 1, 2002; or 
 
(iii) Option C.  A benefit payable to the Participant during his lifetime, and 
one hundred (100%) percent of such benefit shall be payable after his death to 
his Spouse, if living, during her lifetime. 

 
(3) In the event that a Participant is eligible for and receives the Qualified Joint 
and Survivor Benefit on or after August 1, 1991, but fails to file an election during 
the Election Period, he shall be deemed to have elected Option C as defined in 
Section 4.7(b)(2)(iii) herein. 
 
(4) The reduction factors, if any, applicable to the amount of benefits payable 
under the Qualified Joint and Survivor Benefit shall be the Actuarial Equivalent of 
the pension benefit as provided in Section 2.3. 

 
Section 4.8. Qualified Survivor Benefit.   
 

(a) Eligibility.  The Spouse of a Participant shall be eligible for the Qualified Survivor 
Benefit if such Spouse and the Participant were married to each other on the date the Par-
ticipant dies, and such Spouse files a completed application with the Administrative Man-
ager, and the Participant at the date of death has met one of the following eligibility provi-
sions: 

 
(1) For a Participant who has reached Normal Retirement Age, Early Retire-
ment Age or who has satisfied the eligibility criteria for a 25-And-Out Benefit in 
accordance with Section 4.12, the Spouse of such a Participant shall be entitled to 
the Qualified Survivor Benefit as of the date of the Participant's death if the Spouse 
meets all of the other eligibility requirements contained in Section 4.8(a) herein. 
 
(2) For a Participant who has achieved Vested Status, the Spouse of such a Par-
ticipant shall be entitled to the Qualified Survivor Benefit as of the Participant's 
Earliest Retirement Age if the Spouse meets all of the other eligibility requirements 
contained in Section 4.8(a) herein. 

 
(b) Amount. 

 
(1) The amount of the Qualified Survivor Benefit paid to the Spouse of a Par-
ticipant who dies after attaining his Earliest Retirement Age shall be the same as 
the amount of the Participant's survivorship benefit under Option A of the Qualified 
Joint and Survivor Benefit as provided at Section 4.7(b)(2)(i) herein if the Partici-
pant died prior to August 1, 1991, or under Option C of the Qualified Joint and 
Survivor Benefit as provided at Section 4.7(b)(2)(iii) herein if the Participant died 
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on or after August 1, 1991, assuming that the Participant had elected the Qualified 
Joint and Survivor Benefit and retired on the day just before the day on which the 
Participant died.  Such Qualified Survivor Benefit shall be payable to the Spouse 
as long as he or she lives.  The actual age of the Spouse at the time eligible for the 
benefit shall be utilized to determine the joint and survivor factor. 
 
(2) The amount of the Qualified Survivor Benefit paid to the Spouse of a Par-
ticipant who dies prior to attaining his Earliest Retirement Age, and who is other-
wise eligible for the receipt of such benefit under Section 4.8(b)(2) herein, shall be 
as follows: 

 
(i) reduced for early commencement pursuant to Section 4.4(b) herein; 
 
(ii) The Earliest Retirement Age for the Participant shall be assumed to de-
termine the joint and survivor factor; and 
 
(iii) The actual age of the Spouse at the time eligible for the benefit shall be 
utilized to determine the joint and survivor factor. 

 
Section 4.9. Ten Year Certain Benefit.   
 

(a) Eligibility. 
 

(1) A Participant who is eligible to receive a pension may elect to receive the 
payment of the benefits under the Ten Year Certain Benefit. 
 
(2) To elect the Ten Year Certain Benefit, the Participant must designate a Ben-
eficiary during the Election Period as defined in Section 8.5 herein, as follows: 

 
(i) The Participant's Spouse  - The Spouse must execute a written waiver 
of the receipt of the Qualified Joint and Survivor Benefit as provided in Section 
8.3 herein, and agree in writing, in the form required by the Trustees as provided 
in Section 8.3 herein, to elect the Ten Year Certain Benefit; or, 
 
(ii) Any other person - If at the date of retirement the Participant is married, 
said Spouse must execute a written waiver of the Qualified Joint and Survivor 
Benefit as provided in Section 8.3 herein, and agree in writing, in the form re-
quired by the Trustees as provided in Section 8.3 herein, to waive the election 
to receive any benefits under this Pension Plan; or, 
 
(iii) The Participant's estate - If at the date of retirement the Participant is 
married, said Spouse must execute a written waiver of the Qualified Joint and 
Survivor Benefit as provided in Section 8.3 herein, and agree in writing, in the 
form required by the Trustees as provided in Section 8.3 herein, to waive the 
election to receive any benefits under this Pension Plan. 

 
(3) The designation of a Beneficiary may be changed by the Participant follow-
ing retirement, at any time, by requesting the change of the Beneficiary in writing 
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and in the form prescribed by the Trustees.  However, in the event that the Partici-
pant is married, said Spouse must agree in writing, in the form prescribed by the 
Trustees, to the change of a Beneficiary, and if the Spouse does not agree to the 
change of a Beneficiary then the requested change of a Beneficiary shall be void. 

 
(b) Amount. The amount of benefits payable under the Ten Year Certain Benefit 
shall be the Actuarial Equivalent of the pension benefit as provided in Section 2.3(a)(4) 
herein. If the Participant dies before receiving one hundred twenty (120) monthly pay-
ments, the payments shall be continued to his living Beneficiary at the same amount until 
the number of payments to both the Participant and the Beneficiary shall total one hundred 
twenty (120).  If the Participant is alive upon the payment of the one hundred twentieth 
(120th) payment, the Participant shall continue to receive the same amount of pension ben-
efit for his lifetime, and upon his death all payments shall cease.  In the event of the death 
of the Beneficiary while receiving the Ten Year Certain Benefit, any remaining payments 
shall be made to the Beneficiary's estate as monthly payments or, to the extent permitted 
for lump sum payments during the period the Plan is in critical status as defined in Section 
8.16(d), in a lump sum based on the actuarial equivalent in Section 2.3(b) herein.  In the 
event that the Beneficiary predeceases the Participant, and the Participant dies prior to re-
ceiving one hundred twenty (120) monthly payments, any remaining payments shall be 
made to the Participant's estate in monthly payments or in a lump sum based on the actu-
arial equivalent in Section 2.3(b) herein. 

 
Section 4.10. Single Life Pension Benefit. A monthly benefit payable during the Participant’s 
lifetime and ceasing at the Participant’s death.  This is also called a Straight Life Annuity. 
 
Section 4.11. 30-And-Out Benefit. 
 

(a) Eligibility.  
 

(1) A Participant who meets the eligibility requirements stated in this Section 
4.11(a) on or after September 1, 1992 may elect to receive the payment of benefits 
at any age under the 30-And-Out Benefit.  Participants of New Employers are not 
eligible for benefit accruals under this Section for service with the New Employer 
as a New Employer. 
 
(2) To elect the 30-And-Out Benefit, a Participant must meet the following el-
igibility requirements: 

 
(i) The Participant must earn at least thirty (30) Years of Future Credited 
Service as defined at Section 4.1(b)(2) herein, subject to the maximum Years 
of Service provisions provided at Section 4.1(b)(3) herein, since the Partici-
pant’s last Break In Service Date; and 
 
(ii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the 30-And-Out Ben-
efit. 
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(b) Amount. 
 

(1) The amount of benefits payable under the 30-And-Out Benefit shall be the 
Accrued Benefit payable to the Participant as provided at Section 2.1 herein, except, 
if greater, as provided otherwise at Sections 4.11(c), (d), (e) and (f) herein. 
 
(2) A Participant covered by a contribution rate that provided any 30-And-Out 
Benefit described in Sections 4.11(c), (d), (e) or (f) prior to August 1, 2008, but 
whose contribution rate did not reach $225.00 or greater by December 31, 2008, 
shall only be entitled to receive the pro-rata portion of the benefit for service earned 
prior to August 1, 2008, as defined in Section 2.1(d) if all applicable eligibility 
requirements are met. 
 
(3) For any portion of the benefits under Section 4.11(b), (c), (d), (e) or (f) 
earned prior to August 1, 2008, no early retirement reductions apply if such Partic-
ipant was eligible for the 30-And-Out Pension on February 1, 2011 or if the Partic-
ipant became eligible for the 30_And-Out Pension after February 1, 2011, was age 
fifty-five (55) or older and is covered under the Preferred Schedule of the Rehabil-
itation Plan.  For all other portions of the benefits under Section 4.11(b), (c), (d), 
(e) or (f), early retirement reductions in accordance with Section 4.4(b) are appli-
cable. 
 
(4) Effective with the date that a Participant becomes covered under the Default 
Schedule of the Rehabilitation Plan, any benefit that he is eligible for under Section 
4.11(b), (c), (d), (e) or (f) shall be frozen at that point in an amount equal to the pro-
rata share as defined in Section 2.1(d). 
 
(5) Except as otherwise provided in Section 4.11(a) herein, all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment of 
the Accrued Benefit to a Participant shall be applicable to the determination of the 
30-And-Out Benefit.  

 
(c) $2,000 Monthly 30-And-Out Benefit. 

 
(1) A Participant who meets the eligibility requirements stated in this Section 
4.11(c) on or after April 1, 1993, and whose Retirement Date is on or after Novem-
ber 1, 1993, may elect to receive the payment of benefits at any age under the 
$2,000 Monthly 30-And-Out Benefit.  Participants of New Employers are not eli-
gible for benefit accruals described in this Section for service with the New Em-
ployer as a New Employer. 
 
(2) To elect the $2,000 Monthly 30-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 

 
(i) The Participant must earn at least thirty (30) Years of Future Credited 
Service as defined at Section 4.1(b)(2) herein, during which contributions were 
required on the Participant’s behalf for at least twenty-five (25) Years of Future 
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Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $106.00 per week; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least five (5) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the eight (8) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$2,000 Monthly 30-And-Out Benefit.  For the purpose of this Section 
4.11(c)(2)(ii) only, the requirement for five (5) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of two hundred 
(200) weeks in the five (5) years out of the eight (8) years immediately prior to 
attaining eligibility for the $2,000 Monthly 30-And-Out Benefit; and 
 
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $2,000 Monthly 
30-And-Out Benefit. 
 
(iv) Casual Credited Service, requiring contributions on a daily basis, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefit payable under the 30-And-Out Benefit on the 
date when first eligible shall be the monthly benefit of two thousand ($2,000.00) 
dollars. 
 
(ii) A Participant who attains Normal Retirement Age and meets the eligi-
bility requirements for the $2,000 Monthly 30-And-Out Benefit provided in this 
Section 4.11(c), shall receive additional Unit Multiplier based benefit accruals 
as determined in accordance with Appendix A for Years of Future Credited 
Service earned on and after the later of November 1, 1993 or the attainment of 
Normal Retirement Age. 

 
(4) The $2,000 Monthly 30-And-Out Benefit provided in this Section 4.11(c) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $106.00 per 
week by December 31, 1997.  However, in the event such an Employer does not 
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attain the contribution rate of $106.00 per week by December 31, 1997, the Partic-
ipants of such an Employer shall not be eligible for the $2,000 Monthly 30-And-
Out Benefit.  Provided further, however in the event that such an Employer does 
attain the contribution rate of $106.00 effective on a date during the period of Jan-
uary 1, 1996 through December 31, 1997, the Participants of such an Employer 
shall be permitted to "opt out" of eligibility for the $2,000 Monthly 30-And-Out 
Benefit.  The request to "opt out" of eligibility for the $2,000 Monthly 30-And-Out 
Benefit must be submitted to the Fund in writing, and in the form and pursuant to 
the Rules and Regulations as provided by Section 4.8 of the Trust Agreement, pre-
scribed by the Trustees.   
 
(5) In no event shall a Participant, who otherwise meets the eligibility require-
ments provided in this Section 4.11(c), be eligible for the $2,000 Monthly 30-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $106.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $106.00 per week. 
 
(6) An Employer shall be considered to have made contributions at the said 
highest contribution rate schedule if: 

 
(i) The Employer is required to make the weekly contribution rate of 
$106.00, on or after November 1, 1993 and prior to December 31, 1997, and 
the Employer falls into one of the following two categories: 

 
(A) The Employer previously was required to make contributions at the 
weekly contribution rate of at least $98.00 for twelve (12) months, and sub-
sequently attains the weekly contribution rate of $106.00; or 
 
(B) The Employer previously was required to make contributions at the 
weekly contribution rate of at least $92.00 but less than $98.00, for twelve 
(12) months, and subsequently attains the weekly contribution rate of 
$106.00, and contributions are made at the $106.00 weekly contribution rate 
for at least twelve (12) months prior to the Participant’s Retirement Date. 

 
(ii) The Employer followed the said highest contribution rate schedule for 
the weekly contribution rates of less than $92.00 and subsequently attains an 
equivalent weekly contribution rate history of the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(d) $2,500 Monthly 30-And-Out Benefit. 

 
(1) A Participant who meets the eligibility requirements stated in this Section 
4.11(d) on or after April 1, 1996, may elect to receive the payment of benefits at 
any age under the $2,500 Monthly 30-And-Out Benefit.  Participants of New Em-
ployers are not eligible for benefit accruals under this Section for service with the 
New Employer as a New Employer. 
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(2) To elect the $2,500 Monthly 30-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 

 
(i) The Participant must earn at least thirty (30) Years of Future Credited 
Service as defined at Section 4.1(b)(2) herein, during which contributions were 
required on the Participant’s behalf for at least twenty-five (25) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $134.00 per week, subject to the maximum Years of Service 
provisions provided at Section 4.1(b)(3) herein, since the Participant’s last 
Break In Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least five (5) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the eight (8) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$2,500 Monthly 30-And-Out Benefit.  For the purpose of this Section 
4.11(d)(2)(ii) only, the requirement for five (5) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of two hundred 
(200) weeks in the five (5) years out of the eight (8) years immediately prior to 
attaining eligibility for the $2,500 Monthly 30-And-Out Benefit; and 
 
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $2,500 Monthly 
30-And-Out Benefit; and 
 
(iv) Casual Credited Service, requiring contributions on a daily rate, shall not be 
applicable in determining the Future Credited Service, as defined at Section 
4.1(b)(2) herein, earned by a Participant at the highest contribution rate sched-
ule provided by the National Master Freight Agreement and the Supplemental 
Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefit payable under the $2,500 Monthly 30-And-Out 
Benefit shall be two thousand five hundred ($2,500.00) dollars on the date first 
eligible, plus an additional Unit Multiplier based benefit accruals as determined 
in accordance with Appendix A for each year of Future Credited Service earned 
after the date the Participant is first eligible for the benefit. 
 
(ii) Except as otherwise provided in this Section 4.11(d), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
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of the $2,500 Monthly 30-And-Out Benefit. 
 

(4) The $2,500 Monthly 30-And-Out Benefit provided in this Section 4.11(d) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $134.00 per 
week, and the Employer previously met the contribution rate requirements for the 
$2,000 Monthly 30-And-Out Benefit provided at Section 4.11(c)(4) herein, and the 
contribution rate requirements for the $2,000 Monthly 30-And-Out Benefit pro-
vided at Section 4.11(c)(4) herein, and the contribution rate requirements for the 
$1,500 Monthly 25-And-Out Benefit provided at Section 4.12(c)(4) herein. 
 
(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.11(d), be eligible for the $2,500 Monthly 30-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $134.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $134.00 per week. 

 
(e) $3,000 Monthly 30-And-Out Benefit. 

 
(1) A Participant who meets the eligibility requirements stated in this Section 
4.11(e) on or after April 1, 1997, may elect to receive the payment of benefits at 
any age under the $3,000 Monthly 30-And-Out Benefit.  Participants of New Em-
ployers are not eligible for benefit accruals under this Section for service with the 
New Employer as a New Employer. 
 
(2) To elect the $3,000 Monthly 30-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 

 
(i)   The Participant must earn at least thirty (30) Years of Future Credited 
Service as defined at Section 4.1(b)(2) herein, during which contributions were 
required on the Participant’s behalf for at least twenty-five (25) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at a 
contribution rate of $144.00 per week or higher, subject to the maximum Years 
of Service provisions provided at Section 4.1(b)(3) herein, since the Partici-
pant’s last Break in Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least five (5) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the eight (8) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$3,000 Monthly 30-And-Out Benefit.  For the purpose of this Section 
4.11(e)(2)(ii) only, the requirement for five (5) "Years of Contributions" shall 
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mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of two hundred 
(200) weeks in the five (5) years out of the eight (8) years immediately prior to 
attaining eligibility for the $3,000 Monthly 30-And-Out Benefit; and 
 
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $3,000 Monthly 
30-And-Out Benefit; and 
 
(iv) Casual Credited Service, requiring contributions on a daily rate, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefits payable under the $3,000 Monthly 30-And-Out 
Benefit shall be three thousand ($3,000.00) dollars on the date first eligible, 
plus an additional monthly benefit of one hundred ($100.00) dollars per month 
for each year of Future Credited Service earned at the contribution rate of 
$14.00 per week or higher after the date the Participant is first eligible for the 
benefit. 
 
(ii) Except as otherwise provided in this Section 4.11(e), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of the $3,000 Monthly 30-And-Out Benefit. 

 
(4) The $3,000 Monthly 30-And-Out Benefit provided in this Section 4.11(e) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $144.00 per 
week or higher, and the Employer previously met the contribution rate requirements 
for the $2,000 Monthly 30-And-Out Benefit provided at Section 4.11(c)(4) herein, 
and the contribution rate requirements for the $1,500 Monthly 25-And-Out Benefit 
provided at Section 4.12(c)(4) herein. 
 
(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.11(e), be eligible for the $3,000 Monthly 30-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $144.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $144.00 per week. 
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(f) $3,500 Monthly 30-And-Out Benefit. 
 

(1) A Participant who meets the eligibility requirements stated in this Section 
4.11(f) on or after April 1, 1997, may elect to receive the payment of benefits at 
any age under the $3,500 Monthly 30-And-Out Benefit.  Participants of New Em-
ployers are not eligible for benefit accruals under this Section for service with the 
New Employer as a New Employer. 
 
(2) To elect the $3,500 Monthly 30-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 

 
(i) The Participant must earn at least thirty (30) Years of Future Credited 
Service as defined at Section 4.1(b)(2) herein, during which contributions were 
required on the Participant’s behalf for at least twenty-five (25) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $166.00 per week, subject to the maximum Years of Service 
provisions provided at Section 4.1(b)(3) herein, since the Participant’s last 
Break In Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least five (5) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the eight (8) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$3,500 Monthly 30-And-Out Benefit.  For the purpose of this Section 
4.11(f)(2)(ii) only, the requirement for five (5) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of two hundred 
(200) weeks in the five (5) years out of the eight (8) years immediately prior to 
attaining eligibility for the $3,500 Monthly 30-And-Out Benefit; and 
 
(iii) The Participant must attain age fifty-five (55); and 
 
(iv) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $3,500 Monthly 
30-And-Out Benefit; and 
 
(v) Casual Credited Service, requiring contributions on a daily rate, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 
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(3) Amount. 
 

(i)  The amount of benefits payable under the $3,500 Monthly 30-And-Out 
Benefit shall be three thousand five hundred ($3,500.00) dollars on the date first 
eligible plus an additional benefit of one hundred ($100.00) dollars per month 
for each year of Future Credited Service earned at the contribution rate of 
$166.00 per week or higher after the date the Participant first becomes eligible 
for the benefit. 
 
(ii) Except as otherwise provided in this Section 4.11(f), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of the $3,500 Monthly 30-And-Out Benefit. 

 
(4) The $3,500 Monthly 30-And-Out Benefit provided in this Section 4.11(f) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $166.00 per 
week, and the Employer previously met the contribution rate requirements for the 
$2,000 Monthly 30-And-Out Benefit provided at Section 4.11(c)(4) herein, and the 
contribution rate requirements for the $1,500 Monthly 25-And-Out Benefit pro-
vided at Section 4.11(c)(4) herein. 
 
(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.11(f), be eligible for the $3,500 Monthly 30-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $166.00 per week, voluntarily terminates its par-
ticipation in this Pension Fund prior to the Participant’s Retirement Date, or the 
Employer(s) reduces the contribution rate at any time below $166.00 per week. 

 
Section 4.12. 25-And-Out Benefit. 
 

(a) Eligibility. 
 

(1) A Participant who meets the eligibility requirements stated in this Section 
4.12(a) on or after April 1, 1995 may elect to receive the payment of benefits at any 
age under the 25-And-Out Benefit.  Participants of New Employers are not eligible 
for benefit accruals under this Section for service with the New Employer as a New 
Employer. 
 
(2) To elect the 25-And-Out Benefit, a Participant must meet the following el-
igibility requirements: 

 
(i) The Participant must earn at least twenty-five (25) years of Future Cred-
ited Service as defined at Section 4.1(b)(2) herein, subject to the maximum 
Years of Service provisions provided at Section 4.1(b)(3) herein, since the Par-
ticipant’s last Break In Service Date; and 
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(ii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the 25-And-Out Ben-
efit. 

 
(b) Amount. 

 
(1) The amount of benefits payable under the 25-And-Out Benefit shall be the 
Accrued Benefit payable to the Participant as provided at Section 2.1 herein, except, 
if greater, as provided otherwise at Section 4.12(c), (d), (e) and (f) herein. 
 
(2) A Participant covered by a contribution rate that provided any 25-And-Out 
Benefit described in Sections 4.12(c), (d), (e) or (f) prior to August 1, 2008, but 
whose contribution rate did not reach $225.00 or greater by December 31, 2008, 
shall only be entitled to receive the pro-rata portion of the benefit for service earned 
prior to August 1, 2008, as defined in Section 2.1(d)  if all applicable eligibility 
requirements are met. 
 
(3) For any portion of the benefits under Section 4.12(b), (c), (d), (e) or (f) 
earned prior to August 1, 2008, no early retirement reductions apply if such Partic-
ipant was eligible for the 25_And_Out Pension on February 1, 2011, or if the Par-
ticipant became eligible for the 25-And_out Pension after February 1, 2011, was 
age fifty-five (55) or older and is covered under the Preferred Schedule of the Re-
habilitation Plan.  For all other portions of the benefits under Section 4.12(b), (c), 
(d), (e) or (f), early retirement reductions in accordance with Section 4.4(b) are 
applicable  
 
(4) Effective with the date that a Participant becomes covered under the Default 
Schedule of the Rehabilitation Plan, any benefit that he is eligible for under Section 
4.12(b), (c), (d), (e) or (f) shall be frozen at that point in an amount equal to the pro-
rata share as defined in Section 2.1(d). 
 
(5) Except as otherwise provided in Section 4.12(a) herein, all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment of 
the Accrued Benefit to a Participant shall be applicable to the determination of the 
25-And-Out Benefit.  

 
(c) $1,500 Monthly 25-And-Out Benefit. 

  
(1) A Participant who meets the eligibility requirements stated in this Section 
4.12(c) on or after April 1, 1994, and whose Retirement Date is on or after Septem-
ber 1, 1994, may elect to receive the payment of benefits at any age under the 
$1,500 Monthly 25-And-Out Benefit.  Participants of New Employers are not eli-
gible for benefit accruals under this Section for service with the New Employer as 
a New Employer. 
 
(2) To elect the $1,500 Monthly 25-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 
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(i) The Participant must earn at least twenty-five (25) Years of Future Cred-
ited Service as defined at Section 4.1(b)(2) herein, during which contributions 
were required on the Participant’s behalf for at least twenty (20) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $116.00 per week, subject to the maximum Years of Service 
provisions provided at Section 4.1(b)(3) herein, since the Participant’s last 
Break In Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least three (3) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the six (6) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$1,500 Monthly 25-And-Out Benefit.  For the purpose of this Section 
4.12(c)(2)(ii) only, the requirement for three (3) "Years of Contributions" shall 
mean that contributing were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of one hundred 
twenty (120) weeks in the three (3) years out of the five (5) years immediately 
prior to attaining eligibility for the $1,500 Monthly 25-And-Out Benefit; and 
  
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $1,500 Monthly 
25-And-Out Benefit; and 
 
(iv)  Casual Credited Service, requiring contributions on a daily rate, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefit payable under the $1,500 Monthly 25-And-Out 
Benefit shall be one thousand five hundred ($1,500.00) dollars on the date first 
eligible. This benefit amount does not increase for additional years of Future 
Credited Service beyond the date when first eligible. 
 
(ii) Except as otherwise provided in this Section 4.12(c), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of the $1,500 Monthly 25-And-Out Benefit.  

 
(4) The $1,500 Monthly 25-And-Out Benefit provided in this Section 4.12(c) 
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shall be effective for a Participant of an Employer as of the date the Employer con-
tributed at the highest contribution rate schedule provided by the National Master 
Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $116.00 per 
week by December 31, 1998.  However, in the event such an Employer does not 
attain the contribution rate of $116.00 per week by December 31, 1998, the Partic-
ipants of such an Employer shall not be eligible for the $1,500 Monthly 25-And-
Out Benefit.  Provided further, however, in the event that such an Employer does 
attain the contribution rate of $116.00 effective on a date during the period of Jan-
uary 1, 1997 through December 31, 1998, the Participants of such an Employer 
shall be permitted to "opt out" of eligibility for the $1,500 Monthly 25-And-Out 
Benefit.  The request to "opt out" of eligibility for the $1,500 Monthly 25-And-Out 
Benefit must be submitted to the Fund in writing, and in the form and pursuant to 
the Rules and Regulations as provided in Section 4.8 of the Trust Agreement, pre-
scribed by the Trustees. 
 
(5) In no event shall a Participant, who otherwise meets the eligibility require-
ments provided in this Section 4.12(c), be eligible for the $1,500 Monthly 25-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $116.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $116.00 per week. 
 
(6) An Employer shall be considered to have made contributions at the said 
highest contribution rate schedule if: 

 
(i) The Employer is required to make the weekly contribution rate of 
$116.00, on or after September 1, 1994 and prior to December 31, 1998, and 
the Employer falls into one of the following two categories: 

 
(A) The Employer previously was required to make contributions at the 
weekly contribution rate of at least $106.00 for twelve (12) months, and 
subsequently attains the weekly contribution rate of $116.00; or 
 
(B) The Employer previously was required to make contributions at the 
weekly contribution rate of at least $98.00 but less than $106.00, for twelve 
(12) months, and subsequently attains the weekly contribution rate of 
$116.00, and contributions are made at the $116.00 weekly contribution rate 
for at least twelve (12) months prior to the Participant’s Retirement Date. 

 
(ii) The Employer followed the said highest contribution rate schedule for 
the weekly contribution rates of less than $98.00 and subsequently attains the 
weekly contribution rate of $116.00 and the Employer’s contribution rate his-
tory is comparable with the contribution rate history of the highest contribution 
rate schedule provided by the National Master Freight Agreement and the Sup-
plemental Agreements thereto. 

 
 



 

 39 ARTICLE IV 

(d) $2,000 Monthly 25-And-Out Benefit (I). 
 

(1) A Participant who meets the eligibility requirements stated in this Section 
4.12(d) on or after April 1, 1996, may elect to receive the payment of benefits at 
any age under this $2,000 Monthly 25-And-Out Benefit (I).  Participants of New 
Employers are not eligible for benefit accruals under this Section for service with 
the New Employer as a New Employer. 
 
(2) To elect the $2,000 Monthly 25-And-Out Benefit (I), a Participant must 
meet the following eligibility requirements: 

 
(i) The Participant must earn at least twenty-five (25) Years of Future Cred-
ited Service as defined at Section 4.1(b)(2) herein, during which contributions 
were required on the Participant’s behalf for at least twenty (20) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $134.00 per week, subject to the maximum Years of Service 
provisions provided at Section 4.1(b)(3) herein, since the Participant’s last 
Break In Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least three (3) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the six (6) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for the 
$2,000 Monthly 25-And-Out Benefit (I).  For the purpose of this Section 
4.12(d)(2)(ii) only, the requirement for three (3) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of one hundred 
twenty (120) weeks in the three (3) years out of the six (6) years immediately 
prior to attaining eligibility for the $2,000 Monthly 25-And-Out Benefit (I); and 
 
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $2,000 Monthly 
25-And-Out Benefit (I); and 
 
(iv) Casual Credited Service, requiring contributions on a daily rate, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefits payable under this $2,000 Monthly 25-And-Out 
Benefit (I) shall be two thousand ($2,000.00) dollars on the date first eligible, 



 

 40 ARTICLE IV 

plus an additional benefit of one hundred ($100.00) dollars per month for each 
year of the next five (5) Years of Future Credited Service earned at the contri-
bution rate of $134.00 per week after the date the Participant first becomes eli-
gible for this benefit. 
 
(ii) Except as otherwise provided in this Section 4.12(d), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of the $2,000 Monthly 25-And-Out Benefit (I). 

 
(4) The $2,000 Monthly 25-And-Out Benefit provided in this Section 4.12(d) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $134.00, and the 
Employer previously met the contribution rate requirements for the $2,000 Monthly 
30-And-Out Benefit provided at Section 4.11(c)(4) herein, and the contribution rate 
requirements for the $1,500 Monthly 25-And-Out Benefit provided at Section 
4.12(c)(4) herein. 
 
(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.12(d), be eligible for this $2,000 Monthly 25-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $134.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $134.00 per week. 

 
(e) $2,000 Monthly 25-And-Out Benefit (II). 

 
(1) A Participant who meets the eligibility requirements stated in this Section 
4.12(e) on or after April 1, 1997, may elect to receive the payment of benefits at 
any age under this $2,000 Monthly 25-And-Out Benefit (II).  Participants of New 
Employers are not eligible for benefit accruals under this Section for service with 
the New Employer as a New Employer. 
 
(2) To elect this $2,000 Monthly 25-And-Out Benefit (II), a Participant must 
meet the following eligibility requirements: 

 
(i) The Participant must earn at least twenty-five (25) Years of Future Cred-
ited Service as defined at Section 4.1(b)(2) herein, during which contributions 
were required on the Participant’s behalf for at least twenty (20) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $144.00 per week or higher, subject to the maximum Years 
of Service provisions provided at Section 4.1(b)(3) herein, since the Partici-
pant’s last Break In Service Date; and 
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(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least three (3) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the six (6) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for this 
$2,000 Monthly 25-And-Out Benefit (II).  For the purpose of this Section 
4.12(e)(2)(ii) only, the requirement for three (3) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of one hundred 
twenty (120) weeks in the three (3) years out of the six (6) years immediately 
prior to attaining eligibility for this $2,000 Monthly 25-And-Out Benefit (II); 
and 
 
(iii) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for the $2,000 Monthly 
25-And-Out Benefit (II); and 
 
(iv) Casual Credited Service, requiring contributions on a daily rate, shall 
not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefits payable under this $2,000 Monthly 25-And-Out 
Benefit (II) shall be the monthly benefit of two thousand ($2,000.00) dollars on 
the date first eligible, plus an additional benefit of two hundred ($200.00) dol-
lars per month for each of the next five (5) Years of Future Credited Service 
earned at the contribution rate of $144.00 per week after the date the Participant 
first becomes of eligible for this benefit. 
 
(ii) Except as otherwise provided in this Section 4.12(e), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of this $2,000 Monthly 25-And-Out Benefit (II). 

 
(4) The $2,000 Monthly 25-And-Out Benefit (II) provided in this Section 
4.12(e) shall be effective for a Participant of any Employer as of the date the Em-
ployer contributed at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, and 
contributions are required on such Participant’s behalf at the contribution rate of 
$144.00 per week or higher, and the Employer previously met the contribution rate 
requirements for the $2,000 Monthly 30-And-Out Benefit (II) provided at Section 
4.11(c)(4) herein, and the contribution rate requirements for the $1,500 Monthly 
25-And-Out Benefit provided at Section 4.12(c)(4) herein. 
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(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.12(e), be eligible for this $2,000 Monthly 25-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $144.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $144.00 per week. 

 
(f) $2,500 Monthly 25-And-Out Benefit. 

 
(1) A Participant who meets the eligibility requirements stated in this Section 
4.12(f) on or after April 1, 2000, may elect to receive the payment of benefits under 
this $2,500 Monthly 25-And-Out Benefit.  Participants of New Employers are not 
eligible for benefit accruals under this Section for service with the New Employer 
as a New Employer. 
 
(2) To elect this $2,500 Monthly 25-And-Out Benefit, a Participant must meet 
the following eligibility requirements: 

 
(i) The Participant must earn at least twenty-five (25) Years of Future Cred-
ited Service as defined at Section 4.1(b)(2) herein, during which contributions 
were required on the Participant’s behalf for at least twenty (20) Years of Future 
Credited Service at the highest contribution rate schedule provided by the Na-
tional Master Freight Agreement and the Supplemental Agreements thereto, in-
cluding at least one (1) contribution required on the Participant’s behalf at the 
contribution rate of $166.00 per week or higher, subject to the maximum Years 
of Service provisions provided at Section 4.1(b)(3) herein, since the Partici-
pant’s last Break-in-Service Date; and 
 
(ii) The Participant must have had contributions made on the Participant’s 
behalf for at least three (3) years at the highest contribution rate schedule pro-
vided by the National Master Freight Agreement and the Supplemental Agree-
ments thereto, out of the six (6) continuous years (without a one (1) calendar 
year break in contributions) immediately prior to attaining eligibility for this 
$2,500 Monthly 25-And-Out Benefit.  For the purpose of this Section 
4.12(f)(2)(ii) only, the requirement for three (3) "Years of Contributions" shall 
mean that contributions were required on behalf of the Participant at the highest 
contribution rate schedule provided by the National Master Freight Agreement 
and the Supplemental Agreements thereto, for at least a total of one hundred 
twenty (120) weeks in the three (3) years out of the six (6) years immediately 
prior to attaining eligibility for this $2,500 Monthly 25-And-Out Benefit; and 
 
(iii) The Participant must attain age fifty-five (55); and 
 
(iv) Past Credited Service, as defined at Section 4.1(b)(1) herein, shall not 
be applicable in determining a Participant’s eligibility for this $2,500 Monthly 
25-And-Out Benefit; and 

 
(v) Casual Credited Service, requiring contributions on a daily rate, shall 
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not be applicable in determining the Future Credited Service, as defined at Sec-
tion 4.1(b)(2) herein, earned by a Participant at the highest contribution rate 
schedule provided by the National Master Freight Agreement and the Supple-
mental Agreements thereto. 

 
(3) Amount. 

 
(i) The amount of benefits payable under this $2,500 Monthly 25-And-Out 
Benefit shall be the monthly benefit of two thousand five hundred ($2,500.00) 
dollars on the date first eligible, plus an additional benefit of one hundred 
($100.00) dollars per month for each year of the next five (5) Years of Future 
Credited Service earned at the contribution rate of $166.00 per week after the 
date the Participant first becomes eligible for this benefit. 
 
(ii) Except as otherwise provided in this Section 4.12(f), all terms and con-
ditions provided in this Pension Plan in regard to the calculation and payment 
of the Accrued Benefit to a Participant shall be applicable to the determination 
of this $2,500 Monthly 25-And-Out Benefit. 

 
(4) The $2,500 Monthly 25-And-Out Benefit provided in this Section 4.12(f) 
shall be effective for a Participant of any Employer as of the date the Employer 
contributed at the highest contribution rate schedule provided by the National Mas-
ter Freight Agreement and the Supplemental Agreements thereto, and contributions 
are required on such Participant’s behalf at the contribution rate of $166.00 per 
week or higher, and the Employer previously met the contribution rate requirements 
for the $2,000 Monthly 30-And-Out Benefit provided at Section 4.11(c)(4) herein, 
and the contribution rate requirements for the $1,500 Monthly 25-And-Out Benefit 
provided at Section 4.12(c)(4) herein. 
 
(5) In no event shall a Participant who otherwise meets the eligibility require-
ments provided in this Section 4.12(f), be eligible for this $2,500 Monthly 25-And-
Out Benefit if the Employer(s) required to make contributions on the Participant’s 
behalf at the contribution rate of $166.00 per week or higher, voluntarily terminates 
its participation in this Pension Fund prior to the Participant’s Retirement Date, or 
the Employer(s) reduces the contribution rate at any time below $166.00 per week. 

 
Section 4.13. Preretirement Survivor Benefit for Unmarried Participants.  
  

(a) The Beneficiary of a Participant shall be eligible for the Preretirement Survivor 
Benefit if the Participant was not married and not retired on the date the Participant dies, 
and such Beneficiary files a completed application with the Administrative Manager, and 
the Participant at the date of death meets the following eligibility provisions.  Participants 
will not be eligible for this benefit on the date they become covered under the Default 
Schedule of the Rehabilitation Plan. 

 
(1) For a Participant whose First Pension Payment Date (as defined in Section 
8.5(c)) has not occurred and the Participant dies on or after January 1, 1997, the 
Beneficiary of such a Participant shall be entitled to the Preretirement Survivor 
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Benefit for Unmarried Participants if the Participant has attained Vested Status and 
meets all of the other eligibility requirements contained in Section 4.13(a) herein.   
 
(2)  The Preretirement Survivor Benefit payments to such a Beneficiary shall com-
mence on the Participant’s Earliest Retirement Age. 

 
(b) Amount.  The amount of the Preretirement Survivor Benefit shall be the Ten Year 
Certain Benefit calculated as provided in Section 4.9(b) herein.  A Beneficiary eligible to 
receive the Preretirement Survivor Benefit may, upon filing the appropriate form with the 
Pension Fund, receive the monthly Ten Year Certain Benefit, reduced as provided in Sec-
tion 4.4(b) herein, as of the Participant’s Earliest Retirement Age, or defer the payment of 
the Ten Year Certain Benefit to be effective at a later date.  The benefit will be payable for 
120 months. 

 
(c) Designation of Beneficiary.  A Beneficiary designated by a Participant for the Pre-
retirement Survivor Benefit shall be made as follows: 

 
(1) Any person or the Participant’s Estate may be designated by the Participant 
as his Beneficiary; provided, however, if the Participant subsequently becomes 
married after designating a Beneficiary, the said designation shall become void. 
 
(2) In the event that the Participant does not designate a Beneficiary, or the 
designated Beneficiary predeceases the Participant, the Participant’s Estate shall be 
designated as the Beneficiary upon the Participant’s death. 

 
Section 4.14. Minimum Distribution Requirements.  Notwithstanding anything herein to the 
contrary, distribution of benefits will comply with Code § 401(a)(9) which is herein incorporated 
by reference.  All distributions will meet the requirements of Treas. Reg. 1.401(a)(9)-2 through 
1.401(a)(9)-9, including the incidental benefit requirements of Code 1.401(a)(9)(G). 
 
Section 4.15. Accrued Benefit Limitations.   In addition to other limitations set forth in this 
Pension Plan and notwithstanding any other provisions of this Pension Plan, the Accrued Benefit, 
including the right to any optional benefit provided in this Pension Plan (and all other defined 
benefit plans required to be aggregated with this Pension Plan under the provisions of Section 415 
of the Internal Revenue Code of 1986, as amended), shall not increase to an amount in excess of 
the amount permitted under Section 415 of the Internal Revenue Code of 1986, as amended, which 
is herein incorporated by reference, with the following specifications applicable to multiemployer 
plans for purposes of this Section 4.15. 
 

(a) Compensation Limitation. The 100% of compensation limit contained in Code 
§ 415(b)(1)(B) shall not apply. 
 
(b) Severance from Employment. A Participant of this Pension Plan shall not be 
treated as having incurred a severance from employment with the Employer maintaining 
this Pension Plan if such Participant continues to be an employee of another Employer 
maintaining the Pension Plan.   
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(c) Aggregation Rules. For limitation years beginning on or after July 1, 2007, this 
Plan: 

 
(i) shall be aggregated with a pension plan maintained by the Employer 
that is not a multiemployer plan, and  
 
(ii) shall not be aggregated with any other multiemployer plan (as defined 
in Code § 414(f), or with a defined contribution plan for purposes of this Section 
4.15 in accordance with Treas. Reg. Sections 1.415(f)-1(g)(1) and 1.415(g)-
1(b)(3).  

 
(d) For purposes of the $10,000 minimum benefit exception in Treas. Reg. Section 
1.415(b)-1(f)(1), such exception shall apply to a Participant in this Pension Plan without 
regard to whether such Participant ever participated in one or more other plans maintained 
by an Employer, provided that none of such other plans were maintained as a result of 
collective bargaining involving the same employee representative as the multiemployer 
plan.   

 
Section 4.16. Top Heavy Provisions.  This Section shall apply for purposes of determining 
whether the Plan is a top-heavy plan under Code § 416(g) for Plan Years beginning after December 
31, 2001, and whether the Plan satisfies the minimum benefits requirements of Code § 416(c) for 
such years.   

 
(a) Determination of Top-Heavy Status.  For any Plan Year beginning after De-
cember 31, 1983, this Plan is Top-Heavy if any of the following conditions exists: 

 
(1) If the Top-Heavy Ratio for this Plan exceeds sixty percent (60%) and this 
Plan is not part of any required aggregation group or permissive aggregation 
group of plans. 

(2) If this Plan is part of a required aggregation group of plans but not part of 
a permissive aggregation group and the Top-Heavy Ratio for the group of plans 
exceeds 60 percent (60%). 

(3) If this Plan is a part of a required aggregation group and part of a permis-
sive aggregation group of plans and the Top-Heavy Ratio for the permissive ag-
gregation group exceeds sixty percent (60%). 

(b) Definitions.  For purposes of applying the provisions of this Section 4.l6:   
 

(1) Key Employee.  Key Employee means any Employee or former Employee 
(including any deceased Employee) who at any time during the Plan Year that in-
cludes the determination date was an officer of the Employer having annual com-
pensation greater than $130,000 (as adjusted under Section 416(i)(1) of the Code 
for Plan Years beginning after December 31, 2002, a 5% owner of the Employer or 
a 1% owner of the Employer having annual compensation of more than $150,000.  
For this purpose, annual compensation means compensation within the meaning of 
Section 415(c)(3) of the Code.  The determination of who is a Key Employee will 
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be made in accordance with Section 416(i)(1) of the Code and the applicable regu-
lations and other guidance of general applicability issued thereunder. 
 
(4) Top-Heavy Ratio. 

 
(i) If the Employer maintains one or more defined benefit plans and the 
Employer has not maintained any defined contribution plan (including any Sim-
plified Employee Pension Plan, as defined in Section 408(k) of the Code) which 
during the five-year period ending on the determination date(s) has or has not 
account balances, the Top-Heavy Ratio for this Plan alone or for the required 
or permissive aggregation group as appropriate is a fraction, the numerator of 
which is the sum of the present value of Accrued Benefits of all Key Employees 
as of the determination date(s) (including any part of any Accrued Benefit dis-
tributed in the one-year period ending on the determination date(s)) (five-year 
period ending on the determination date in the case of a distribution made for a 
reason other than severance from employment, death or disability), and the de-
nominator of which is the sum of the present value of Accrued Benefits (includ-
ing any part of any Accrued Benefits distributed in the one-year period ending 
on the determination date(s)) (five-year period ending on the determination date 
in the case of a distribution made for a reason other than severance from em-
ployment, death or disability), for all Participants, determined in accordance 
with Section 416 of the Code and the Regulations thereunder. 

 
(ii)  If the Employer maintains one or more defined benefit plans and the 
Employer maintains or has maintained one or more defined contribution plans 
(including any Simplified Employee Pension Plan) which during the five-year 
period ending on the determination date(s) has or has had any account balances, 
the Top-Heavy Ratio for any required or permissive aggregation group as ap-
propriate is a fraction, the numerator of which is the sum of the present value 
of Accrued Benefits under the aggregated defined benefit plan or plans for all 
Key Employees, determined in accordance with (i) above, and the sum of ac-
count balances under the aggregated defined contribution plan or plans for all 
Key Employees as of the determination date(s), and the denominator of which 
is the sum of the present value of Accrued Benefits under the defined benefit 
plan or plans for all Participants, determined in accordance with (i) above, and 
the account balances under the aggregated defined contribution plan or plans 
for all Participants as of the determination date(s), all determined in accordance 
with Section 416 of the Code and the Regulations thereunder.  The account 
balances under a defined contribution plan in both the numerator and denomi-
nator of the Top-Heavy Ratio are increased for any distribution of an account 
balance made in the one-year period ending on the determination date (five-
year period ending on the determination date in the case of a distribution made 
for a reason other than severance from employment, death or disability). 
 
(iii)  For purposes of (i) and (ii) above, the value of account balances and the 
present value of Accrued Benefits will be determined as of the most recent val-
uation date that falls within or ends with the twelve-month period ending on the 
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determination date, except as provided in Section 416 of the Code and the Reg-
ulations thereunder for the first and second Plan Years of a defined benefit plan.  
The account balances and Accrued Benefits of a Participant (A) who is not a 
Key Employee but who was a Key Employee in a prior year, or (B) who has 
not been credited with at least one hour of service with any employer maintain-
ing the plan at any time during the one-year period ending on the determination 
date will be disregarded.  The calculation of the Top-Heavy Ratio, and the ex-
tent to which distributions, rollovers, and transfers are taken into account will 
be made in accordance with Section 416 of the Code and the Regulations there-
under.  Deductible employee contributions will not be taken into account for 
purposes of computing the Top-Heavy Ratio.  When aggregating plans, the 
value of account balances and Accrued Benefits will be calculated with refer-
ence to the determination dates that fall within the same calendar year. 
 
The Accrued Benefit of a Participant other than a Key Employee shall be deter-
mined under (a) the method, if any, that uniformly applies for accrual purposes 
under all defined benefit plans maintained by the Employer, or (b) if there is no 
such method, as if such benefit accrued not more rapidly than the slowest ac-
crual rate permitted under the fractional rule of Section 411(b)(1)(C) of the 
Code.   
 
(iv) Permissive Aggregation Group.  The required aggregation group of 
plans plus any other plan or plans of the Employer which, when considered as 
a group with the required aggregation group, would continue to satisfy the re-
quirements of Sections 401(a)(4) and 410 of the Code. 
 
(v) Required Aggregation Group. 

 
(A) Each qualified plan of the Employer in which at least one Key Em-
ployee participates or participated at any time during the Plan Year contain-
ing the determination date or any of the four preceding Plan Years (regard-
less of whether the plan has terminated), and 
 
(B) any other qualified plan of the Employer which enables a plan de-
scribed in (i) to meet the requirements of Sections 401(a)(4) or 410 of the 
Code. 

 
(vi) Determination Date.  For any Plan Year subsequent to the first Plan 
Year, the last day of the preceding Plan Year.  For the first Plan Year of the 
Plan, the last day of that year. 
 
(vii) Present Value.  For purposes of establishing present value to compute 
the Top-Heavy Ratio, any benefit shall be discounted only for mortality and 
interest based on the following: 
 

 Interest Rate:      8.0% 
      Mortality Table: The UP1984 Mortality Table with Spouse 
                 ages set back five (5) years. 
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(viii) Valuation Date.  For purposes of computing the Top-Heavy Ratio, the 
valuation date shall be the date on which plan benefits are valued for funding 
purposes. 
 
(ix) Top-Heavy Average Compensation.  For purposes of determining the 
Top-Heavy Minimum Accrued Benefit, Top-Heavy Average Compensation 
shall mean the highest average compensation for the five consecutive years for 
which the Participant had the highest Compensation as defined in subparagraph 
(9) below, as limited by Section 401(a)(17).  The aggregate compensation for 
the years during such five-year period in which the Participant was credited 
with a year of service will be divided by the number of such years in order to 
determine average annual compensation. 
 
(x) Compensation.  For purposes of this Section 4.16, "Compensation" 
shall have the same meaning defined in Article I, except that, for Plan Years 
beginning after December 31, 1997, compensation paid or made available dur-
ing such year shall include any elective deferral (as defined in Code § 
402(g)(3)), and any amount which is contributed or deferred by the Employer 
at the election of the Employee and which is not includible in the gross income 
of the Employee by reason of Code §s 125, 132(f)(4), or 457. 

 
(c) Top-Heavy Minimum Accrued Benefit. 

 
(1) Notwithstanding any other provision in this Plan except (2), (3), (4), and (5) 
below, for any Plan Year in which this Plan is Top-Heavy, each Participant who is 
not a Key Employee (i.e., a "non-Key Employee") and has completed 1,000 Hours 
of Service will accrue a benefit (to be provided solely by Employer Contributions 
and expressed as a life annuity commencing at Normal Retirement Age) of not less 
than two percent (2%) of the Participant's Top-Heavy Average Compensation as 
defined in subparagraph (b)(8) above. 
 
The minimum accrual is determined without regard to any Social Security contri-
bution.  The minimum accrual applies even though under other plan provisions the 
Participant would not otherwise be entitled to receive an accrual, or would have 
received a lesser accrual for the year because (i) the non-Key Employee fails to 
make mandatory contributions to the plan, (ii) the non-Key Employee's compensa-
tion is less than a stated amount, (iii) the non-Key Employee is not employed on 
the last day of the accrual computation period, or (iv) the plan is integrated with 
Social Security. 
 
(2) No additional benefit accruals shall be provided pursuant to (1) above to the 
extent that the total accruals on behalf of the Participant attributable to Employer 
Contribution will provide a benefit expressed as a life annuity commencing at Nor-
mal Retirement Age that equals or exceeds twenty percent (20%) of the Partici-
pant's Top-Heavy Average Compensation. 
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(3)  The minimum accrual in (1) above shall not apply to any Participant in any 
year for which Employer Contribution (including forfeitures) were credited to the 
Employee's account in a qualified defined contribution plan in an amount equal to 
at least five percent (5%) of the Employee's Top-Heavy Compensation for such 
year. 
 
(4) No accrual shall be provided pursuant to (1) above for a year in which the 
Plan does not benefit any Key Employee or former Key Employee. 
 
(5) All accruals of employer-derived benefits, whether or not attributable to 
years for which the Plan is Top-Heavy, may be used in computing whether the 
minimum accrual requirements of paragraph (2) above are satisfied. 

 
(d) Top-Heavy Benefit Adjustments.  This Section shall apply for purposes of deter-
mining the present values of Accrued Benefits and the amounts of account balances of 
Employees as of the determination date. 

 
(1) Benefit Form Other Than Single Life Annuity.  If the form of benefit is 
other than a single life annuity, the Employee must receive an amount that is the 
actuarial equivalent of the minimum single life annuity benefit.  If the benefit com-
mences at a date other than at normal retirement age, the Employee must receive at 
least an amount that is the actuarial equivalent of the minimum single life annuity 
benefit commencing at normal retirement age. 

(2) Distributions during Year Ending on the Determination Date. The pre-
sent value of Accrued Benefits and the amounts of account balances of an Em-
ployee as of the determination date shall be increased by the distributions made 
with respect to the Employee under the Plan and any plan aggregated with the Plan 
under Section 416(g)(2) of the Code during the one-year period ending on the de-
termination date.  The preceding sentence shall also apply to distributions under a 
terminated plan which, had it not been terminated, would have aggregated with the 
Plan under Section 416(g)(2)(A)(i) of the Code.  In the case of a distribution made 
for a reason other than severance from employment or death, this provision shall 
be applied by substituting "five-year period" for "one-year period". 

 
(3) Employees Not Performing Services During Year Ending on the Deter-
mination Date.  The Accrued Benefits and accounts of any individual who has not 
performed services for the Employer during the one-year period ending on the de-
termination date shall not be taken into account. 

(e) Top-Heavy Minimum Vesting.  If this Plan is Top-Heavy in any Plan Year begin-
ning after December 3l, l983, then, commencing the first day of such Plan Year, the vesting 
schedule in Section 3.2 shall be permanently replaced by the following schedule: 
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   Years of Credited  
 Service at Date Vesting 
 Of Determination Percent 
 
 Less than three (3) Years None  
 Three (3) Years or more 100% 
 
 Any change in the vesting schedule will be subject to the election rules in Section 3.2(b).  
The minimum vesting schedule applies to all benefits within the meaning of Section 411(a)(7) of 
the Code, except those attributable to employee contributions, including benefits accrued before 
the effective date of Section 416 and benefits accrued before the Plan became Top-Heavy.  Further, 
no decrease in a Participant's non-forfeitable percentage may occur in the event the Plan's status 
as Top-Heavy changes for any Plan Year.  However, this section does not apply to the Accrued 
Benefit of any Employee who does not have an Hour of Service after the Plan has initially become 
Top-Heavy and such Employee's Accrued Benefit attributable to Employer Contribution and for-
feitures will be determined without regard to this section. 
 
 The Top-Heavy Minimum Accrual Benefit (to the extent required to be non-forfeitable 
under Section 416(b)) may not be forfeited under Code §s 411(a)(3)(B) (suspension of benefits 
upon reemployment of retiree) or 411(a)(3)(D) (withdrawal of mandatory employee contribu-
tions). 
 

(f) Further Limits on Benefits.  If, during any limitation year which begins prior to 
January 1, 2000, the Participant is a Participant in both a defined contribution plan and a 
defined benefit plan which are a part of a Top-Heavy group, the Committee shall apply the 
limitations of this Section 4.16 to such Participant as applicable. 
 
(g) Special Rules Applicable to Multiemployer Plans. In accordance with Treas. 
Reg. Section 1.416-1:   

 
(1) For purposes of Top Heavy testing, this Plan shall be treated as a plan of an 
Employer to the extent that benefits under this Plan are provided to Employees of 
the Employer because of their service with such Employer.  
 
(2) If it is determined that this Plan is Top Heavy, Employees that are collec-
tively bargained employees shall not benefit from the special vesting and top-heavy 
minimum requirements under this Section 4.16.  

 
Section 4.17. Death Benefits on Account of Military Service. Effective for deaths oc-

curring on or after January 1, 2007, in the case of a Participant who dies while performing qualified 
military service (as defined in Code § 414(u)(5)), the survivors of the Participant are entitled to 
any additional benefits (other than accruals relating to the period of qualified military service) 
provided under the Plan as though the Participant resumed employment and then terminated em-
ployment on account of death.   
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ARTICLE V – DISABILITY BENEFITS 
 

Section 5.1. Eligibility. Effective February 1, 2011, the Disability Benefit is eliminated for 
any Participant not already receiving the Disability Benefit 
. 
Section 5.2. Permanent and Total Disability.  A Participant is considered to be totally and 
permanently disabled when, due to injury or disease: 
 

(a) he is unable to engage in any occupation for wage or profit, and he has been so 
disabled for a period of at least twenty-seven (27) weeks; and  
 
(b) the Trustees find, from the opinion of a competent, independent physician, physi-
cians or medical clinic selected by the Trustees, or as determined under the Social Security 
Act, that the Participant shall be permanently and continuously disabled for the remainder 
of the Participant's life.  No Participant shall be considered so disabled if such disability 
was suffered or incurred while he was engaged in a criminal enterprise, or resulted from 
an intentional self-inflicted injury. 

 
Section 5.3. Amount of Disability Pension Benefit.  The amount of monthly Disability Pension 
Benefit under this Article shall be as follows: 
 

(a) The monthly amount of such Disability Pension Benefit in pay status as of February 
1, 2011 shall continue to be paid while receiving a Disability Pension. 
 
(b) The provisions of Section 4.4(c), (d) and (e) herein shall apply to Disability Pension 
Benefits. 
 
(c) Upon the first day of the month following the date a Participant attains his earliest 
Normal or Early Retirement Age, such Participant shall receive the appropriate Normal or 
Early Retirement Pension Benefit, as calculated in accordance with Section 4.4 herein, in 
lieu of any Disability Pension Benefits. 

 
Section 5.4. Termination of Disability Pension Benefits.  Pensions awarded by reason of per-
manent and total disability may be terminated in the following instances: 
 

(a) The Trustees may determine, on the basis of a medical examination by a competent, 
independent physician, physicians or medical clinic chosen by the Trustees, in their sole 
discretion, that the Participant, while under his earliest Normal Retirement Age, has suffi-
ciently recovered to return to regular gainful employment; or 
 
(b) The Participant refuses to undergo a medical examination ordered by the Trustees 
prior to his earliest Normal Retirement Age; provided that the Participant may not be re-
quired to undergo a medical examination more often than once every six (6) months; such 
Participant shall thereafter not be entitled to any pension under this Pension Plan; or 
 
(c) The Participant engages in any occupation for wage or profit; or 
 
(d) The death of the retired Participant unless the Participant subject to any Qualified 
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Survivor (Preretirement Survivor) benefit his Spouse or beneficiary may be entitled to at 
the time of death. 
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 ARTICLE VI- PARTIAL PENSION BENEFITS 
 
Section 6.1. Partial Pension.  Participants who would otherwise lack sufficient Credited Ser-
vice to be eligible for pension benefits because their years of employment are divided between 
different pension plans or, if eligible, whose pension benefits would be less than the full amount 
provided heretofore in Articles III, IV and V because of such division of employment, may be 
eligible for Partial Pension benefits as provided in this Article. 
 
Section 6.2. Related Plans.  The Trustees, in accordance with the provisions of the Trust Agree-
ment, may recognize as a Related Plan, one or more other pension plans, which have executed a 
Reciprocal Agreement to which this Pension Plan is a party. 
 
Section 6.3. Related Service Credit.  Service Credit accumulated and maintained by a Partici-
pant under a Related Plan shall be recognized under this Pension Plan as Related Service Credit.  
The Trustees shall compute Related Service Credit on the basis on which that credit has been 
earned and credited under the Related Plan and certified by the Related Plan to this Pension Plan. 
 
Section 6.4. Combined Service Credit.  The Combined Service Credit shall be comprised of 
the total of the Participant's Credited Service under this Pension Plan and the Participant's Related 
Service Credit.  No more than one (1) year of Combined Service Credit shall be counted in any 
calendar year. 
 
Section 6.5. Breaks In Service.  In the computation of Breaks In Service, any period of em-
ployment for which a Participant has earned Related Service Credit shall be considered a period 
of employment in determining whether there has been a Break In Service. 
 
Section 6.6. Eligibility.  A Participant shall be eligible to receive a Partial Pension upon the 
satisfaction of the following requirements: 
 

(a) The Participant would be eligible for any type of  pension under this Pension Plan, 
other than a Partial Pension, if his Combined Service Credit were treated as years of Cred-
ited Service in accordance with Articles III, IV and V of this Pension Plan; and 
 
(b) The Participant has at least two (2) years of Future Credited Service as an Employee 
covered by this Pension Plan; and 

 
(c) The Participant is:  

 
(1) eligible for a partial pension from a Related Plan, and  
 
(2) is eligible for a partial pension from the Terminal Plan. 

 
 The Terminal Plan shall be deemed to be the pension plan associated with the Union of 
which the Participant is a member at the time of, or immediately prior to, his retirement.  If at that 
time the Participant was not a member of any such Union, then the Terminal Plan is the one to 
which the bulk of contributions were paid on behalf of the Participant in the thirty-six (36) con-
secutive calendar months immediately preceding his retirement; and 
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(d) The Participant is not eligible for a pension from a Related Plan independent of the 
Related Plan's provisions for a Partial Pension.  A Participant who is eligible for a pension 
other than a Partial Pension from this Pension Plan or a Related Plan, may elect to waive 
the other pension and qualify for either Partial Pension. 

 
Section 6.7. Amount of Pension.  The Partial Pension amount shall be determined as follows: 
 

(a) First, the amount of pension to which the Participant is entitled under this Pension 
Plan, including the Combined Service Credit, shall be calculated; and 
 
(b) Second, the number of years and months of Credited Service earned under this Pen-
sion Plan since January 1, 1955, shall be divided by the total amount of Combined Service 
Credit earned by the Participant since January 1, 1955; and 
 
(c) Third, the Partial Pension amount shall be calculated by multiplying the fraction 
determined in Section 7.7(b) herein by the pension amount determined in Section 7.7(a) 
herein. 

 
Section 6.8. Payment of Pension.  Partial Pension payments shall be subject to all conditions 
applicable to the payment of other types of pensions under this Pension Plan. 
 
Section 6.9. Election.  A Participant eligible for more than one type of pension under this Pen-
sion Plan shall be entitled to elect the type of pension to be received. 
 
Section 6.10. Reciprocal Agreement for Teamsters' Pension Funds.  Notwithstanding any of 
the foregoing provisions in this Article, the Reciprocal Agreement for Teamsters' Pension Funds, 
International Brotherhood of Teamsters, entered into in 1965, as amended, to which this Pension 
Fund is a party, shall govern as to the terms of reciprocal pensions. 
 
Section 6.11. 30-And-Out Benefit.  Notwithstanding any of the foregoing provisions in this Ar-
ticle VI, a partial pension shall be applicable to the 30-And-Out Benefit provided at Section 4.11 
herein if the Related Plan(s) also provide for an equivalent 30-And-Out Benefit. 
 
Section 6.12. 25-And-Out Benefit.  Notwithstanding any of the foregoing provisions in this Ar-
ticle VI, a partial pension shall be applicable to the 25-And-Out Benefit provided at Section 4.12 
herein if the Related Plan(s) also provide for an equivalent 25-And-Out Benefit. 
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ARTICLE VII – CONTRIBUTIONS 
 

Section 7.1. Employer Contributions. 
 

(a) Each Contributing Employer shall make payment to the Pension Fund, pursuant to 
the provisions of the Trust Agreement and the applicable written Collective Bargaining 
Agreements or Participation Agreements, not later than the fifteenth day of each calendar 
month. 
 
(b) Any and all contributions made by an Employer shall be irrevocable and shall be 
transferred to the Trustees and held as provided in the Trust Agreement and this Pension 
Plan to be used in accordance with the provisions of the Trust Agreement and this Pension 
Plan in providing the benefits and paying the expenses of the Pension Fund; provided, 
however, to the extent and in the manner permitted by ERISA, the Board of Trustees may 
authorize a return of an overpayment of Employer Contributions made by reason of a mis-
take of law or fact.  Such contributions and any income therefrom shall be used only for 
the exclusive benefit of the Participants or Beneficiaries and for the payment of the admin-
istrative and other expenses of the Pension Fund, and shall not be used for, or diverted to, 
any other purposes. 
 
(c)  Employer contributions will be made in amounts designated by the Default or Pre-
ferred Schedule of any Funding Improvement Plan or Rehabilitation Plan. 

 
Section 7.2. Employee Contributions.   An Employee shall be neither required nor permitted 
to make any contributions to the Pension Fund.  The benefits of the Pension Fund shall be fully 
provided by Employer Contributions and the assets arising therefrom. 
 
Section 7.3. Funding.  A Funding Standard Account, as provided by the Act, shall be estab-
lished and maintained to test the adequacy of the funding of the Pension Fund, annually or at any 
point in time, consistent with the objectives of the Pension Fund and the requirements of the Act.  
An Alternative Minimum Funding Standard Account may also be established and maintained pur-
suant to the Act.  The Plan will conform to the funding requirement rules and objectives of the 
Pension Protection Act of 2006 as amended. 
 
Section 7.4. No Asset Transfer. 
 If any Participants, or groups of Participants, as defined in Section 2.20 herein, shall cease 
to be in Covered Employment, as defined in Section 2.8 herein, with the Pension Fund for any 
reason whatsoever, such Participant shall not be entitled to receive any assets of the Pension Fund, 
or portion thereof, nor shall the Trustees be authorized to make any transfers of assets on behalf of 
such Participants. 
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ARTICLE VIII - PLAN ADMINISTRATION 
 
Section 8.1. Plan Administration.  The administration of this Pension Plan shall be as follows: 
 

(a) The Trustees, appointed in accordance with the Trust Agreement, shall administer 
the Pension Plan, and have such powers as are set forth in the Trust Agreement and in this 
Pension Plan. 
 
(b) All matters pertaining to the administration and fulfillment of the objectives of this 
Pension Plan shall be determined by the Trustees in their sole discretion.  No monies shall 
be paid from the Pension Plan except upon a duly authenticated order of the Trustees. 

 
Section 8.2. Claim Notification and Application. Claims for benefits under the Plan may be 
filed in writing with the Plan Administrator.  Written notice of the disposition of a claim shall be 
furnished to the claimant (who may be a Participant or a beneficiary) within ninety (90) days af-
ter the application is filed.  The Plan Administrator may unilaterally extend notifying the claim-
ant for up to ninety (90) days if additional time is needed to process the claim due to special cir-
cumstances.  If such time is needed, the claimant will be notified in writing before the end of the 
initial ninety (90) day period.  In addition, a claimant may agree to provide the Plan additional 
time to resolve a claim.  A claimant may utilize an authorized representative to pursue a claim or 
an appeal. 

 
Section 8.3. Form of Application. 
 

(a) An application for benefits under this Pension Plan must be completed in writing 
and in the form and manner prescribed by the Trustees. 
 
(b) In order to facilitate the completion of applications, each application shall be de-
signed to be in non-technical terms and, in the case of pension applications, include the 
following:  

 
(1) An Explanation of Qualified Joint and Survivor Annuity shall be provided 
to a Participant 30 days prior to his her Annuity Starting Date (except as provided 
in Section 8.5(a)(4)) and shall inform the Participant: 

 
(i)  of the terms and conditions of the Qualified Joint and Survivor Annuity,  
 
(ii)  the Participant’s right to make and the effect of an election to waive the 
Qualified Joint and Survivor Annuity form of benefit, and/or to receive the qual-
ified optional survivor annuity benefit,  
 
(iii) the terms and conditions of, and the right to elect a qualified optional 
survivor annuity, even after the Participant and her or her Spouse have waived 
the Qualified Joint and Survivor Annuity,  
 
(iv)  the rights of a Participant’s Spouse,  
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(v) the right to defer receipt of a distribution and the consequences of failing 
to defer distribution,  
 
(vi) the right to make, and the effect of, a revocation of a previous election 
to waive the Qualified Joint and Survivor Annuity, and  
 
(vii) the relative values of the various optional forms of benefit under the 
Pension Plan.  

 
(2) Requirements for Waiver of Qualified Joint and Survivor Annuity.  A Par-
ticipant may elect during the election period described in Section 8.5 not to receive 
a Qualified Joint and Survivor Annuity. The election shall be in writing and shall 
indicate that the Participant is electing to receive another form of benefit and that 
the election may be revoked at any time during the election period; and, even if 
such a waiver was effectively elected during the election period, the Participant 
may still elect at any time during the election period to receive a qualified optional 
survivor annuity.   
 
A waiver of the Qualified Joint and Survivor Benefit shall not be valid unless the 
Spouse consents to the Participant’s election of an alternate benefit option or an 
alternate beneficiary (or class of beneficiaries, or contingent beneficiaries) in a writ-
ing in which the Spouse acknowledges the effect of the election, and the Spouse’s 
consent is witnessed by a plan representative or a notary public. Any consent by a 
Spouse obtained under this provision shall be effective only with respect to such 
Spouse. The consent that permits further designations by the Participant without 
any requirement of further consent by such Spouse must acknowledge that the 
Spouse has the right to limit consent to a specific beneficiary and a specific form 
of benefit where applicable, and that the Spouse voluntari8ly elects to relinquish 
either or both of such rights.     
 
No spousal consent shall be required if it is established to the satisfaction of the 
Plan Administrator that the consent required under this paragraph may not be ob-
tained because there is no Spouse, the Spouse cannot be located, or because of such 
other circumstances as the Secretary of the Treasury may by regulation prescribe.  

 
(c) In addition to the information disclosed on the application, a Participant or Benefi-
ciary shall submit such other information which the Trustees, in their sole discretion, may 
require.  The Trustees may cause to be withheld any benefit payment, otherwise due the 
Participant or other person, until the required document, evidence or other information is 
so furnished. 

 
Section 8.4. Election of Type of Pension. 
 

(a) Each application shall provide for the waiver of the Qualified Joint and Survivor 
Benefit only when the Participant and the Spouse waive the Qualified Joint and Survivor 
Benefit in writing as provided in Section 8.3(b) herein. 
 
(b) Any election during the Election Period as provided in Section 8.5 herein may be 
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subsequently revoked by the Participant and, after such revocation, another election made. 
A revocation of a prior waiver may be made by a Participant without the consent of the 
Spouse at any time prior to the commencement of benefits.  The number of revocations 
shall not be limited.  No consent shall be valid unless the Participant and Spouse has re-
ceived the explanation described in 9.3(b) above.  
 
However, notwithstanding the above, a Participant shall not be permitted to change any 
election after the commencement of benefits; provided, however, if a Participant who is 
eligible for and receives the Qualified Joint and Survivor Benefit on or after August 1, 
1991, and is receiving the Qualified Joint and Survivor Benefit pursuant to Section 4.7(a) 
herein, and the Participant's Spouse predeceases the Participant, the Participant's monthly 
benefit amount shall be restored upon the date of the Spouse's death to the level pension 
benefit that the Participant would have received upon retirement without the election of the 
Qualified Joint and Survivor Benefit.  If after the Participant's First Pension Payment Date, 
the Participant's Spouse predeceases the Participant, or the Participant is divorced from his 
Spouse, or the Participant marries or remarries, the Participant is not permitted to designate 
or re-designate a Spouse for the receipt of the Qualified Joint and Survivor Benefit. 
 
(c) If a designated Spouse dies before a Participant attains Normal Retirement Age and 
prior to the date of retirement, and there is in effect as of the date of such designated 
Spouse's death an election of the Qualified Joint and Survivor Benefit, such election shall 
be null and void and the Normal Pension Benefit shall be payable to the Participant unless 
such Participant elects another retirement benefit prior to retirement. 
 
(d) Notwithstanding any provisions of this Pension Plan to the contrary, in no event 
shall a Participant or a Spouse be entitled to elect or receive more than one type or form of 
pension from this Pension Fund at the same time. 

 
Section 8.5. Election Period. 
 

(a) The term "Election Period" as used herein shall mean the period which commences 
on the Participant's Application Date and ends on the Participant's First Pension Benefit 
Payment Date, except that such Election Period shall not be less than ninety (90) days and, 
in the event that a Participant requests additional information relating to his retirement, 
such Election Period shall be extended to the extent necessary to include at least the ninety 
(90) calendar day period immediately following the day the requested additional infor-
mation is personally delivered or mailed to such Participant. 

 
(1) Effective January 1, 2010, the Election Period shall be a period of no less 
than thirty (30) and no more than 180 calendar days before the Annuity Starting 
Date.    
 
(2)  If a Participant makes a request for additional information before the end of 
such election period, the election period shall be extended to include at least ninety 
(90) days following the day the additional information is delivered or mailed to the 
Participant. If the Election Period is extended beyond the Annuity Starting Date 
pursuant to preceding sentence, commencement of benefits shall be delayed until 
the end of such Election Period.  In such case, payment of benefits retroactive to 
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the Annuity Starting Date shall begin within sixty (60) days after the end of such 
Election Period.  
 
(3) A Participant who elects payment in the form of a Qualified Joint and Sur-
vivor Annuity may commence distribution prior to the expiration of the 90 day 
period set out in (2) above.    
 
(4) The Annuity Starting Date for a distribution in a form other than a Qualified 
Joint and Survivor Annuity may be less than 30 days after receipt of the written 
explanation described in Section 8.3(b)(1) provided:  

 
(i) the Participant has been provided with information that clearly indicates 
that the Participant has at least 30 days to consider whether to waive the Qual-
ified Joint and Survivor Annuity and elect (with Spouse consent) to a form of 
distribution other than a Qualified Joint and Survivor Annuity;  
 
(ii) the Participant is permitted to revoke any affirmative distribution elec-
tion at least until the Annuity Starting Date or, if later, at any time prior to the 
expiration of the 7-day period that begins the day after the explanation of the 
Qualified Joint and Survivor Annuity is provided to the Participant; and (c) the 
Annuity Starting Date is a date after the date that the written explanation was 
provided to the Participant.  

 
(5) For distributions on or after December 31, 1996, the Annuity Starting Date 
may be a date prior to the date the written explanation is provided to the Participant 
if the distribution does not commence until at least 30 days after such written ex-
planation is provided, subject to the waiver of the 30-day period as provided for in 
the above paragraph. 

 
(b) The term "Participant's Application Date" as used herein shall mean the date on 
which the Administrative Manager furnishes a Participant with an application for benefits 
including all of the information related thereto which is specified in Section 8.3 herein. 
 
(c) The term "First Pension Payment Date" as used herein shall mean the last day of 
the calendar month during which a Participant becomes entitled to receive pension benefits 
under this Pension Plan and represents the date on which the first pension benefit payment 
is due. 

 
Section 8.6. Qualified Survivor Benefit. 
 

(a) An application for the Qualified Survivor Benefit by the Spouse under this Pension 
Plan must be completed in writing and in the form and manner prescribed by the Trustees. 
 
(b) Notwithstanding any provisions of this Pension Plan to the contrary, in no event 
shall a Spouse be entitled to receive more than one type or form of survivor pension from 
this Pension Plan at the same time. 
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Section 8.7. Latest Date for Commencement of Benefits.  Notwithstanding any other provi-
sions in this Pension Plan, the payment of benefits under this Pension Plan to a Participant, who 
has retired and filed a completed application with the Administrative Manager, shall begin not 
later than sixty (60) days after the close of the Plan Year in which the latest of the following events 
occurs: 
 

(a) the attainment by the Participant of his Normal Retirement Age; or 
 
(b) the termination of the Participant's Covered Employment; or 
 
(c) the date specified in a written statement, signed by the Participant describing the 
benefit and the date on which the payment of such benefit shall commence. 

 
Section 8.8. Retroactive Commencement of Benefits.  To the extent a Participant is permitted 
to elect to receive a benefit based upon a "retroactive annuity starting date" which is on or after 
January 1, 2004, the following terms, conditions and requirements are applicable: 
 

(a) All future period payments with respect to a Participant who elects a retroactive 
annuity starting date must be the same as the future periodic payments that would have 
been paid to him if his payments had actually commenced on the retroactive annuity start-
ing date, and he must receive a make-up payment to reflect all missed payments for the 
period from the retroactive annuity starting date to the date of the actual make-up payment 
(with an appropriate adjustment for interest from the date each missed payment would have 
been made to the date of the actual make-up payment, provided that there is to be no such 
interest adjustment except to the extent that it is legally required);  
 
(b) No Participant will be permitted to elect a retroactive annuity starting date that pre-
cedes the date upon which he could have otherwise started receiving benefits;  
 
(c)  The Explanation shall be provided to each Participant no less than 30 days and no 
more than 180 days (or longer interval if caused solely by administrative delay) before the 
date on which distribution of his benefits actually commences, except that the Explanation 
may be provided by the Plan to a Participant on a date which is less than 30 days before 
the date on which distribution actually commences if:  

 
(1) The written explanation must clearly inform the Participant that the appli-
cable election period for his election to waive the Qualified Joint and Survivor An-
nuity and for his election to receive the qualified optional survivor annuity, and for 
his revocation of any such prior election, continues until 90 days after the date on 
which distribution of his benefit actually begins; and 
 
(2) Distribution in accordance with an affirmative election to waive the Quali-
fied Joint and Survivor Annuity revoke such prior election, cannot commence be-
fore the expiration of 7 days after the date on which the Participant receives the 
written explanation; 

 
(d) The term "applicable election period" means the period which begins 180 days be-
fore the Annuity Starting Date of the Participant and ends on the 90th day after the date on 
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which distribution to him actually begins.    
 
(e) If the Spouse of the Participant as of the retroactive annuity starting date is no 
longer his Spouse determined as of the date on which distribution actually begins, that 
former Spouse is not entitled to a Qualified Joint and Survivor Annuity and the consent of 
the former Spouse is not needed to waive the Qualified Joint and Survivor Annuity unless 
otherwise required by a qualified domestic relations order; and 
 
(f) The requirements of a Spouse’s consent of this section are applicable to the 
Spouse of Participant determined as of the date on which distribution of his retirement 
benefit actually commences (including an alternate payee who is treated as his Spouse 
based upon a qualified domestic relations order). No election of a retroactive annuity 
starting date shall take effect without consent to the election by that Spouse (in the man-
ner prescribed by Section 8.3(b)(2)) if such election will reduce the amount of the poten-
tial future Qualified Joint and Survivor Annuity benefit which, absent the election, would 
be payable to the Spouse.   

(g) For purposes of this section, a "retroactive annuity starting date" means an annu-
ity starting date affirmatively elected by a Participant which occurs on or before the date 
on which the written explanation described in Section 8.3(b)(1) is provided to the Partici-
pant, and to which this subparagraph (d) applies.    

Section 8.9. Facility of Payment.  Whenever, in the sole discretion of the Trustees, a person 
entitled to receive any payment of a benefit or installment thereof hereunder is under a legal disa-
bility, the Trustees may make payments to such person or to his legal representative.  Any payment 
of a benefit or installment thereof in accordance with the provisions of this Section 8.9 shall be a 
complete discharge of any liability for the making of such payment under the provisions of this 
Pension Plan. 
 
Section 8.10. Non-alienation of Benefits.  Benefits payable under this Pension Plan and pursuant 
to the Trust Agreement shall not be subject in any manner to anticipation, alienation, sale, transfer, 
assignment, pledge, encumbrance, charge, garnishment, execution, or levy of any kind, either vol-
untary or involuntary, prior to actually being received by the person entitled to the benefit under 
the terms of the Trust Agreement and this Pension Plan; and any attempt to anticipate, alienate, 
sell, transfer, assign, pledge, encumber, charge or otherwise dispose of any right to benefits paya-
ble hereunder, shall be void.  The Pension Fund shall not in any manner be liable for, or subject 
to, the debts, contracts, liabilities, engagements or torts of any person entitled to benefits hereun-
der; provided, however, that this Section 8.10 shall not be applicable to a benefit payable pursuant 
to a Qualified Domestic Relations Order under the terms and conditions provided in the Act; pro-
vided further, however, this Section 8.10 shall not be applicable to a Participant who has commit-
ted a violation against this Pension Fund as provided by the Act, and such Participant's monthly 
benefit may be offset by the amount of any judgment, decree, order, or other award rendered on or 
after August 5, 1997, in favor of the Pension Fund and against the Participant as the result of such 
violation of the Act. 
 
Section 8.11. Misrepresentation. Any misrepresentation by an applicant shall constitute 
grounds for the denial of all, or a portion, of the benefits which an applicant may otherwise be 
entitled to under this Pension Plan and for the cancellation or recovery of benefit payments made 
in reliance thereon to a Participant or Beneficiary. 
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Section 8.12. Denial of Claim. In the event the claim is denied in whole or in part, the notice to 
the Participant shall provide, in language calculated to be understood by the claimant: 
 

(a)  the specific reason or reasons for the denial; 
 
(b) specific reference to pertinent Plan provisions on which the denial is based; 
 
(c) a description of any additional material or information necessary for the claimant 
to perfect the claim and an explanation of why such material or information is necessary; 
and 
 
(d) appropriate information as to the steps to be taken if the Participant or beneficiary 
wishes to submit his or her claim for review. 

 
Section 8.13. Appeal Procedure.   
 

(a) Any Participant, Beneficiary, or any other person who applies for benefits under 
the Trust Agreement and this Pension Plan and is ruled ineligible by the Trustees or who 
believes he did not receive the full amount of benefits to which he is entitled, or who is 
otherwise adversely affected by any action of the Trustees, shall have the right, as provided 
in the Act and by such procedures as shall be established by the Trustees, to request the 
Board of Trustees to designate a Hearing Panel, to be composed of at least two (2) Trustees, 
one (1) of whom shall be a Union Trustee and one (1) of whom shall be an Employer 
Trustee, to conduct a hearing in the matter, provided that: 

 
(1)  he makes such a request, in writing, within sixty (60) days after receipt of a 
notification of an adverse benefit determination by the Board of Trustees; 
 
(2) claimant will be given the opportunity to submit written comments, docu-
ments, records and other information relating to the claim for benefits; 
 
(3) claimant shall be provided, upon request and free of charge, reasonable ac-
cess to, and copies of, all documents, records and other information relevant to the 
claimant's claim for benefits; 
 
(4) the review shall take into account all comments, documents, records and 
other information submitted by the claimant relating to the claim, without regard to 
whether such information was submitted or considered in the initial benefit deter-
mination; and 
 
(5) the review must not afford deference to the initial adverse determination 
and must be conducted by an appropriate named fiduciary of the Plan who is neither 
the individual who made the adverse benefit determination nor the subordinate of 
such individual. 

 
(b) The Hearing Panel shall then conduct a hearing, at which the Participant, Benefi-
ciary, or such other person shall be entitled to present his position and any evidence in 
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support thereof.  The Participant, Beneficiary or such other person may be represented at 
any such hearing by an attorney or by any other representative of his choosing at the Par-
ticipant's, Beneficiary's or such other person's own expense.  Thereafter, the Trustees shall 
issue a written decision within sixty (60) days after such hearing affirming, modifying or 
setting aside their former action, as provided in the Act. 
 
(c) As provided in the Trust Agreement, the decision on review shall be binding upon 
all persons dealing with the Pension Fund or claiming any benefits hereunder, except to 
the extent that such decision may be determined to be arbitrary or capricious by a court or 
arbitrator having jurisdiction over such matter. 

 
Section 8.14. Cash-Out of Pension. 
 

 (a) Notwithstanding any other provision in this Pension Plan to the contrary, if the pre-
sent value of a Participant’s Accrued Benefit at the time of attaining eligibility for a retire-
ment pension benefit, including the eligibility of a surviving Spouse for the Qualified Joint 
And Survivor Benefit or the Qualified Survivor Benefit, or the eligibility of a designated 
Beneficiary for the Ten Year Certain Benefit does not exceed five thousand ($5,000.00) 
dollars, the entire amount of such Accrued Benefit shall be distributed in the form either 
of a Cash-Out as provided in Section 8.14(b) herein, or a monthly pension payment, with 
the form of the payment at the sole election of such Participant, surviving Spouse, or des-
ignated Beneficiary.  
 
(b) The term "Cash-Out" as used herein shall mean a distribution of Accrued Benefit 
to a Participant which meets the following requirements: 

 
(1) the Participant’s entire Accrued Benefit is distributed to the Participant; and 
 
(2) the present value of the Accrued Benefit does not exceed five thousand 
($5,000.00) dollars; and 
 
(3) the distribution is made on account of the Participant’s attaining eligibility 
for a retirement pension benefit provided herein. 

 
(c) For the purpose of the foregoing the present value of the Accrued Benefit shall be 
calculated in accordance with the provisions of Section 2.1 herein. 

 
Section 8.15. Rollover Distributions. 
 

(a) Direct Rollovers of Certain Distributions.  
 

  Effective for distributions on or after January 1, 2007 
 

(1) A distributee may elect, at the time and in the manner prescribed by the Plan 
Administrator, to have any portion of an eligible rollover distribution paid directly 
to an eligible retirement plan specified by the distributee in a direct rollover. This 
Section does not confer any rights or benefits on any person and is not intended to 
expand the forms or times of payment otherwise available under the Plan.             
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(2) The following definitions apply to the terms used in this Section:  

 
(i) An "eligible rollover distribution" is any distribution of all or any por-
tion of the balance to the credit of the distributee, except that an eligible rollover 
distribution does not include: 

 
(A) any distribution that is one of a series of substantially equal periodic 
payments (not less frequently than annually) made for the life (or life ex-
pectancy) of the distributee or the joint lives (or joint life expectancies) of 
the distributee and the distributee’s designated beneficiary, or for a speci-
fied period of ten years or more; 
 
(B) any distribution to the extent such distribution is required under 
Code § 401(a)(9); and 
 
(C) the portion of any distribution that is not includable in gross income.  
However, such portion may be transferred only to (i) an individual retire-
ment account (IRA) or annuity described in Code § 408(a) or (b), (ii) a qual-
ified plan described in Code § 401(a) or 403(a) provided that before January 
1, 2007, such plan is a qualified defined contribution plan) in a direct trus-
tee-to-trustee transfer, or (iii) on or after January 1, 2007, an annuity con-
tract described in Code § 403(b) in a direct trustee-to-trustee transfer, pro-
vided in the case of (ii) or (iii) the plan or contract separately account for 
amounts so transferred, including separately accounting for the portion of 
such distribution which is includible in gross income and the portion of such 
distribution which is not so includible.  

 
(ii) An "eligible retirement plan" is any of the following that accepts a dis-
tributee’s eligible rollover distribution:  

 
(A) an IRA described in Code § 408(a),  
 
(B) an individual retirement annuity described in Code § 408(b),  
 
(C) an annuity plan described in Code § 403(a),  
 
(D) a qualified trust described in Code § 401(a),  
 
(E) an annuity contract described in Code § 403(b),  
 
(F) an eligible deferred compensation plan under Code § 457(b) which 
is maintained by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state and which agrees 
to separately account for amounts transferred into such plan from this Plan, 
and  
 
(G) on or after January 1, 2008, a Roth IRA described in Code § 408A(e) 
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and any regulations promulgated thereunder.     
 

(iii) A "distributee" includes an Employee (including a former Employee 
whose employment ended before January 1, 2002).  In addition, the Employee's 
or former Employee's surviving Spouse and the employee's or former employ-
ee's Spouse or former Spouse who is the alternate payee under a qualified do-
mestic relations order as defined in Code § 414(p), are distributees with regard 
to the interest of the Spouse or former Spouse. Effective for distributions made 
on or after January 1, 2010, a Participant’s non-Spouse beneficiary is a distrib-
utee with respect to any otherwise eligible rollover distribution that is paid to 
the beneficiary.  
 
(iv) A "direct rollover" is a payment by the Plan to the eligible retirement 
plan specified by the distributee. 

 
(3) NonSpouse Rollovers. Effective January 1, 2010, a non-Spouse benefi-
ciary who is a designated beneficiary (as defined in Code § 401(a)(9)(E)) may elect 
to directly rollover an eligible rollover distribution to an individual retirement ac-
count under Code § 408(a), an individual retirement annuity under Code § 408(b) 
or a Roth IRA under Code § 408A. In applying this section, a non-Spouse rollover 
will not be subject to the rollover notice requirements under Code § 402(f) or the 
mandatory withholding requirements under Code § 3405(c).    

 
Section 8.16. Benefit Restrictions and Funding Requirements.  Notwithstanding anything in 
the Plan to the contrary, the provisions of this Article VIII shall apply effective for Plan Years 
beginning on or after January 1, 2008. 
 

(a) Compliance. The Trustees shall comply with the implementation and rules for op-
eration regarding amendments that increase the Plan’s liabilities and place restrictions on 
benefits and benefit increases as described in Code § 432 during the period beginning on 
the date the Plan’s Actuary certifies that the Plan is in "endangered status" or "critical sta-
tus", as applicable, and continuing through the end of the "funding improvement period", 
or "rehabilitation period".   
 
(b) Employer Surcharge.  In accordance with Code § 432(e), while the Plan is certi-
fied to be in critical status, each Employer obligated to make Plan contributions for the 
initial critical year, and for each succeeding Plan Year, may be required to pay a surcharge 
equal to a percentage of the contributions otherwise required, beginning 30 days after the 
Trustees have issued notice to the Employer that the Plan is in critical status and that a 
surcharge is in effect.  However, any such surcharge shall terminate on the effective date 
of a collective bargaining agreement which includes terms consistent with a schedule set 
forth in a rehabilitation plan under Code § 432(e).  
 
(c) Adoption and Implementation of a Funding Improvement or Rehabilitation 
Plan.  For the initial Plan Year in which the Plan’s Actuary certifies that the Plan is in 
endangered or critical status, the Trustees shall adopt and implement, within the time pe-
riod prescribed by law, a "funding improvement plan", or a "rehabilitation plan", as appli-



 

 66 ARTICLE VIII 

cable.  Such funding improvement or rehabilitation plan shall include the schedules pre-
scribed under Code § 432, setting out revised contribution structures or revised benefit 
structures or both which shall apply, based on the schedules as agreed upon by the Em-
ployer or the schedules imposed on the Employer by default.   
 
(d) Definitions.  For purposes of this Article, the terms "endangered status", "critical 
status", "funding improvement plan", "rehabilitation plan", "funding improvement period", 
and "rehabilitation period", shall have the meanings ascribed to them in Code § 432.  Not-
withstanding the anti-cutback prohibitions in Code § 411(d)(6) and ERISA Section 204(g), 
the term "revised benefit structures" may include a reduction or elimination of "adjustable 
benefits" as defined in Code § 432(e)(8). 

 
Section 8.17. Exhaustion of Remedies and Statute of Limitations.  No legal action for benefits 
under the Plan shall be brought unless and until the following have occurred: 
 

(a) The Participant has submitted a claim for benefits in accordance with Section 8.2 
above and has received notification of the claims’ denial. 
 
(b) The Participant has submitted the denied claim for review in accordance with Sec-
tion 8.13 above and has received a final denial of the reviewed claim. 
 
(c) Any legal action taken must be filed within ninety (90) days of the date of receipt 
of the final denial in (b) above. 
 
(d) No legal action can be taken against the Plan or the Board of Trustees more than 
three (3) years after a claim for benefits has been made.  For this purpose, a claim for 
benefits is deemed to have been made on: 

 
(1) the date an application for benefits is denied on review by the Board of 
Trustees, if the claims is to recover benefits not paid by the Plan; 
 
(2) the date benefits are suspended, if the claim is to recover benefits suspended 
under the Plan; or 
 
(3) the date of the benefit statement that was provided for the applicable period 
of service, if the claim is in regard to the Trustees’ (or designee’s) computation of 
service and benefits under the Plan. 
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ARTICLE IX – MISCELLANEOUS 
 

Section 9.1. Law Applicable.  This Pension Plan is created and accepted in the Commonwealth 
of Pennsylvania and all issues pertaining to the validity and construction of this Pension Plan and 
of the acts or transactions of the parties hereto shall be determined in accordance with the laws of 
the Commonwealth of Pennsylvania, except as to matters dealt with by Federal law. 
 
Section 9.2. Savings Clause.  In the event any provisions of this Pension Plan be held to be 
unlawful, or unlawful as to any person or instance, such fact shall not adversely affect the other 
provisions herein contained or the application of such provisions to any other person or instance, 
unless such illegality shall make impossible the functioning of this Pension Plan. 
 
Section 9.3. Gender.  Wherever any words are used in this Pension Plan in the masculine gen-
der, they shall also be construed to include the feminine or neuter gender in all situations where 
they would so apply; wherever any words are used in the singular, they shall also be construed to 
include the plural in all situations where they would so apply; and wherever any words are used in 
the plural, they shall also be construed to include the singular. 
 
Section 9.4. Amendment of Pension Plan. 
 

(a) The provisions of this Pension Plan may be amended at any time by an instrument 
in writing executed by the Trustees; provided, however, in no event shall the Pension Fund 
be used for any purposes other than the purposes set forth in this Pension Plan and the Trust 
Agreement, and for the purpose of paying the necessary expenses incurred in the admin-
istration of the Pension Fund. 
 
(b) Any proposed amendment to this Pension Plan shall be submitted to each of the 
Trustees before the date of the meeting at which the amendment will be considered.  A 
copy of such amendment, upon passage by the Trustees, shall be forwarded to each Union, 
each Employer, the Administrative Manager, the Investment Manager(s), and to such other 
parties as required by law. 

 
Section 9.5. Termination.   

 
(a)  ERISA Section 404lA(a)(2) Plan Termination. In the event the Plan terminates within 
the meaning of section 4041A(a)(2) of ERISA, the Trustees shall comply with the require-
ments of ERISA relating to such termination, including: 

 
(1) limiting the payment of benefits to benefits which are non-forfeitable under 
the Plan as of the date of the termination, 

 
(2) paying benefits attributable to Employer contributions, other than death 
benefits, only in the form of an annuity unless the Plan assets are distributed in full 
satisfaction of all non-forfeitable benefits under the Plan (except that the Trustees 
may authorize payment other than in the form of an annuity of a Participant’s entire 
non-forfeitable benefit attributable to Employer contributions, other than a death 
benefit, if the Value of the entire non-forfeitable benefit does not exceed $5,000), 
and 
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(3) reducing benefits and suspending benefit payments in accordance with sec-
tion 4281 of ERISA. 

 
(b)  ERISA Section 4041A(a)(l) and (3) Plan Terminations. In the event the Plan terminates 
within the meaning of ERISA Section 4041A(a)(l) or (3), the rate of an Employer’s contri-
butions under the Plan for each Plan Year beginning on or after the Plan termination date 
shall equal or exceed the highest rate of Employer contributions at which the Employer 
had an obligation to contribute under the Plan in the five preceding Plan Years ending on 
or before the Plan termination date. 
 
Notwithstanding the preceding sentence, if the PBGC approves a reduction in the rate, the 
rate of an Employer’s contributions under the Plan shall equal or exceed the rate approved 
by the PBGC. 
 
(c) ERISA Section 4042 Plan Termination. In the event the Plan terminates within the 
meaning of section 4042 of ERISA, the Trustee appointed shall have the powers specified 
in such section, including, but not limited to, the power to reduce benefits or suspend ben-
efit payments, give appropriate notice, amend the Plan, and perform other acts required or 
authorized by ERISA. 
 
(d)  Notwithstanding anything herein to the contrary, in no event shall any assets revert to 
the Employer. 

 
Section 9.6. Pension Benefit Guaranty Corporation.  The Trustees shall pay such annual pre-
miums as necessary and as required by the act to the Pension Benefit Guaranty Corporation in 
order to provide protection to the Participants and Beneficiaries from the attendant risks resulting 
from the termination of the Pension Fund. 
 
Section 9.7. Notice.  Notice given to a Trustee, Union, Employer, Employee, Participant, Ben-
eficiary or any other person shall, unless otherwise specified herein, be sufficient if in writing and 
delivered to or sent by postpaid first class mail or prepaid telegram to the last address as filed with 
the Trustees.  Except as herein otherwise provided, the delivery of any statement or document 
required hereunder to be made to a Trustee, Union, Employer, Employee, Participant, Beneficiary 
or any other person shall be sufficient if delivered in person or if sent postpaid first class mail to 
his or its last address as filed with the Trustees. 
 
Section 9.8. Article and Section Titles.  The Article and Section titles are included solely for 
convenience and shall, in no event, be construed to affect or modify any part of the provisions of 
this Pension Plan or be construed as a part thereof. 
 
Section 9.9. Effect of Certain Social Security Increases upon Benefits. No benefit payable to 
any Participant or Beneficiary shall be decreased because of any increase in the Social Security 
Benefit levels payable under Title II of the Social Security Act or because of any increase in the 
Social Security wage base under Title II of the Social Security Act. 
 
Section 9.10. Merger, Consolidation or Transfer.  In the case of any merger or consolidation 
with, or transfer of assets or liabilities to, any other pension plan, each Participant in this Pension 
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Fund shall (if this Pension Fund then terminated) be entitled to a benefit immediately after the 
merger, consolidation or transfer which is not less than the benefit he would have been entitled to 
immediately before the merger, consolidation or transfer (if this Pension Fund had then terminated) 
in the event the same is required by the Pension Benefit Guaranty Corporation. 
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ARTICLE X - DAIRY CLASS PARTICIPANTS 
 

Section 10.1. Purpose.  The Dairy Fund was merged with this Pension Fund as of May 1, 1976 
but administered in accordance with the terms of the Dairy Fund until May 1, 1980.  This Article 
sets forth the pension benefits under this Pension Plan for those Dairy Employees, as defined in 
Section 10.2(c) herein, who were Participants in the Greater Pittsburgh Dairy Industry Pension 
Fund or employed by a Dairy Employer, and are now eligible, or become eligible, for pension 
benefits from this Pension Fund. 
 

(a) Those Dairy Employees who did not have two (2) years of Dairy Employer Con-
tributions made on their behalf after May 1, 1974, and who never had any contributions 
required to be made on his behalf to this Pension Fund, were only entitled to the retirement 
benefits to which they would have been entitled under the Dairy Fund Pension Plan in 
effect immediately prior to May 1, 1976, which Pension Plan is incorporated herein by 
reference as the benefit schedule for such Dairy Class Participants. 
 
(b) A Dairy Class Participant who had at least two (2) years of Dairy Employer Con-
tributions made on his behalf after May 1, 1974, to the Dairy Fund or this Pension Fund, 
and who had any contributions required to be made to this Pension Fund, shall be subject 
to all of the provisions of Articles I through X applied for Participation and Credited Ser-
vice earned while a Participant in this Plan subject to the following transitional rules re-
flected in Section 10.3. 

 
Section 10.2. Definitions. 
  

(a) Dairy Fund.  The term "Dairy Fund" as used herein shall mean the former Greater 
Pittsburgh Dairy Industry Pension Fund, a qualified pension fund organized to provide 
pension benefits pursuant to a Trust Agreement and Pension Plan, as amended, funded by 
contributions under collective bargaining agreements between Dairy Employers and Local 
Union No. 205. 
 
(b) Dairy Employer.  The term "Dairy Employer" as used herein shall mean: 

 
(1) Any individual, partnership, cooperative or corporation engaged in the dairy 
industry in the Greater Pittsburgh Area who or which has a Collective Bargaining 
Agreement with Local Union No. 205 covering production and distribution em-
ployees. 
 
(2) Local Union No. 205 in regard to its full-time officers and other employees. 

 
(c) Dairy Employee.  The term "Dairy Employee" as used herein shall mean: 

 
(1) Any person employed by a Dairy Employer who is in the collective bar-
gaining unit represented by Local Union No. 205 and who is covered by such Col-
lective Bargaining Agreement. 
 
(2) Full-time officers and other employees of Local Union No. 205, and which 
Local Union agrees to make regular contributions and to be bound by the terms of 
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the Trust Agreement and this Pension Plan. 
 

(d) Local Union No. 205.  The term "Local Union No. 205" as used herein shall mean 
the Service Personnel and Employees of the Dairy Industry, Local Union No. 205, of Pitts-
burgh, Pennsylvania, affiliated with the International Brotherhood of Teamsters. 
 
(e) Dairy Class Participants.  The term "Dairy Class Participants" as used herein shall 
mean any Dairy Employee who is or may become entitled to participate in the benefits 
provided for in this Article and Pension Plan. 

 
Section 10.3. Transitional Rules. 
 

(a) Year of Participation.  In determining Years of Participation, each Year of Past 
Credited Service granted by the Dairy Fund to a Dairy Class Participant prior to May 1, 
1976 shall be counted as a Year of Participation. 
 
(b) Year of Credited Service. Each Year of Credited Service granted by the Dairy 
Fund to the Dairy Class Participant prior to May 1, 1976 shall be counted as a Year of 
Credited Service in this Plan. 

 
(c) Accrued Benefit. 

 
(1) The Accrued Benefit of a Dairy Class Participant, who had at least two (2) 
years of Dairy Employer Contributions made on his behalf between May 1, 1974 
through April 30, 1980, shall equal the product of: 

 
(i) the United Multiplier of $12.00 for a Dairy Class Participant whose last 
covered date with this Pension Fund was during the period May 1, 1976 through 
December 31, 1977; and the United Multiplier of $13.00 for a Dairy Class Par-
ticipant whose last covered date with this Pension Fund was during the period 
January 1, 1978 through April 30, 1980, and 
 
(ii) the Dairy Class Participant’s Credited Service as of his Termination 
Date. 

 
(2) The Accrued Benefit of a Dairy Class Participant eligible to retire after May 
1, 1980, who had at least two (2) years of Dairy Employer Contributions made on 
his behalf after May 1, 1974, and who also had Dairy Employer Contributions made 
on his behalf after May 1, 1980, shall equal the sum of: 

 
(i) the product of the Unit Multiplier of $14.00 for Credited Service earned 
prior to May 1, 1980, and the Dairy Class Participant’s Credited Service 
through May 1, 1980, plus; 
 
(ii) the Accrued Benefit of such Participant determined in accordance with 
Section 2.1 for Credited Service on and after May 1, 1980. 

 
 



 

 72 ARTICLE X 

(d) Dairy Class Normal Retirement Age.  The term "Dairy Class Normal Retirement 
Age" as used herein shall refer to Dairy Class Participants, retiring on or after May 1, 1976 
with at least two (2) years of Dairy Fund Employer Contributions made on their behalf 
from May 1, 1974, and shall mean the later of: 

 
(1) Those retiring prior to May 1, 1979, a Normal Retirement Age of 65; 
 
(2) Those retiring from May 1, 1979 through April 30, 1980, a Normal Retire-
ment Age of 64; 
 
(3) Those retiring from May 1, 1980 through April 30, 1981, a Normal Retire-
ment Age of 63; 
 
(4) Those retiring from May 1, 1981 through April 30, 1982, a Normal Retire-
ment Age of 62; 
 
(5) Those retiring from May 1, 1982 through April 30, 1983, a Normal Retire-
ment Age of 61; 
 
(6) Those retiring on and after May 1, 1983, the Normal Retirement Age de-
fined in Section 4.1 of the Plan. 
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ARTICLE XI - BAKERY CLASS PARTICIPANTS 
 

Section 11.1. Purpose.  The Bakery Fund was merged into this Pension Fund on January 1, 1979. 
This Article sets forth the pension benefits under this Pension Plan for those Bakery Employees, 
as defined in Section 11.2(c) herein, who were Participants in the Bakery Drivers Local 485 and 
Baking Industry Pension Fund and are now eligible, or become eligible, for pension benefits from 
this Pension Fund. 
 

 (a) Those Bakery Class Participants who were eligible to retire prior to January 1, 1979 
and who did not have any contributions required to be made on their behalf to this Pension 
Fund shall receive such pension payment in the form and amount determined in accordance 
with the Bakery Fund Trust Agreement and Pension Plan in effect upon the date of such 
Bakery Employee’s retirement. 
 
(b) A Bakery Class Participant who retires on or after January 1, 1979, and who had 
any contributions required to be made to this Pension Fund, shall be subject to all of the 
provisions of Articles I through X applied for Participation and Credited Service earned 
while a Participant in this Plan subject to the following transitional rules reflected in Sec-
tion 11.3. 

 
Section 11.2. Definitions. 
 

(a) Bakery Fund.  The term "Bakery Fund" as used herein shall mean the Bakery 
Drivers Local 485 and Baking Industry Pension Fund, a qualified pension fund organized 
to provide pension benefits pursuant to a Trust Agreement and Pension Plan, as amended, 
and funded by contributions under Collective Bargaining Agreements between the Bakery 
Employers and Local Union No. 485. 
 
(b) Bakery Employer. The term "Bakery Employer" as used herein shall mean: 

 
(1) Any individual, partnership, cooperative or corporation in the Greater Pitts-
burgh Area who or which has a collective bargaining agreement with Local Union 
No. 485. 
 
(2) Local Union No. 485 in regard to its full-time officers and other employees. 

 
(c) Bakery Employee.  The term "Bakery Employee" as used herein shall mean: 

 
(1) Any person employed by a Bakery Employer who is in the collective bar-
gaining unit represented by Local Union No. 485 and who is covered by such Col-
lective Bargaining Agreement. 
 
(2) Full-time officers and other employees of Local Union No. 485, and which 
Local Union agrees to make regular contributions and to be bound by the terms of 
the Trust Agreement and this Pension Plan. 

 
 
 



 

 74 ARTICLE XI 

(d) Local Union No. 485.  The term "Local Union No. 485" as used herein shall mean 
the former Bakery Drivers Union, Local Union No. 485 of Pittsburgh, Pennsylvania, affil-
iated with the International Brotherhood of Teamsters, whose representational duties now 
reside with Teamsters Local No. 926. 
 
(e) Bakery Class Participants. The term "Bakery Class Participants" as used herein 
shall mean any Bakery Employee who is or may become entitled to participate in the ben-
efits provided for in this Article and Pension Plan.   

 
Section 11.3. Transitional Rules.  
 

(a) Year of Participation.  In determining Years of Participation, each Year of Cred-
ited Service granted by the Bakery Fund to a Bakery Class Participant prior to January 1, 
1979 shall be counted as a Year of Participation. 
 
(b) Year of Credited Service. Each Year of Credited Service granted by the Bakery 
Fund to the Bakery Class Participant prior to January 1, 1979 shall be counted as a Year of 
Credited Service in this Plan. 
 
(c) Accrued Benefit. 

 
(1) The Accrued Benefit of a Bakery Class Participant shall equal the sum of: 

 
(i) product of the Unit Multiplier shown in Section 11.3(c)(2) below and 
the Bakery Class Participant’s Credited Service prior to January 1, 1979, And 
 
(ii) the Accrued Benefit of such Participant in accordance with Section 2.1 
for Credited Service on and after January 1, 1979. 

 
(2) The Bakery Class Participants shall be subject to a benefit schedule provid-
ing Unit Multipliers for each Year of Credited Service prior to January 1, 1979 as 
follows: 

   
  Contribution Schedule  Unit Multiplier 
  $29.00 - 32.00 - 35.00               $22.00 
  $26.00       $20.00 
  $16.00       $15.08 
  $14.00       $13.20 
  $10.00       $ 9.43 
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ARTICLE XII - JOHNSTOWN BAKERS CLASS PARTICIPANTS 
 

Section 12.1. Purpose.  The Johnstown Bakers Fund was merged into this Pension Fund on Jan-
uary 1, 1993. This Article sets forth the pension benefits under this Pension Plan for those John-
stown Bakers Employees, as defined in Section 12.2(c) herein, who were Participants in the John-
stown Bakers Fund Pension Plan and are now eligible, or become eligible, for pension benefits 
from this Pension Fund. 
 

(a) Those Johnstown Bakers Class Participants who were eligible to retire prior to Jan-
uary 1, 1993 and who did not have any contributions required to be made on their behalf 
to this Pension Fund, shall receive such pension payment in the form and amount deter-
mined in accordance with the Bakery Fund Trust Agreement and Pension Plan in effect 
upon the date of such Bakery Employee’s retirement. 
 
(b) A Johnstown Bakers Class Participant who retires on or after January 1, 1993, and 
who had any contributions required to be made to this Pension Fund, shall be subject to all 
of the provisions of Articles I through X applied for Participation and Credited Service 
earned while a Participant in this Plan subject to the following transitional rules reflected 
in Section 12.3. 

 
Section 12.2. Definitions. 
 

(a) Johnstown Bakers Fund.  The term "Johnstown Bakers Fund" as used herein shall 
mean the Johnstown Bakers and Teamsters’ Unions Pension Agreement, a qualified pen-
sion fund organized to provide pension benefits pursuant to a Pension Plan, as amended, 
and funded by contributions under Collective Bargaining Agreements between the John-
stown Bakers Employers and Local Union No. 110. 
 
(b) Johnstown Bakers Employer.  The term "Johnstown Bakers Employer" as used 
herein shall mean: 

 
(1) An individual, partnership, cooperative or corporation in the Johnstown, 
Pennsylvania Area who or which has a Collective Bargaining Agreement with Lo-
cal Union No. 110. 
 
(2) Local Union No. 110 in regard to its full-time officers and other employees. 

 
(c) Johnstown Bakers Employee.  The term "Johnstown Bakers Employee" as used 
herein shall mean: 

 
(1) Any person employed by a Johnstown Bakers Employer who is in the col-
lective bargaining unit represented by Local Union No. 110 and who is covered by 
such Collective Bargaining Agreement. 
 
(2) Full-time officers and other employees of Local Union No. 110, and which 
Local Union agrees to make regular contributions and to be bound by the terms of 
the Trust Agreement and this Pension Plan. 
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(d) Local Union No. 110.  The term "Local Union No. 110" as used herein shall mean 
the Teamsters, Chauffeurs, Warehousemen and Helpers, Local Union No. 110, Ebensburg, 
Pennsylvania, affiliated with the International Brotherhood of Teamsters. 
 
(e) Johnstown Bakers Class Participants.  The term "Johnstown Bakers Class Par-
ticipants" as used herein shall mean any Johnstown Bakers Employee who is or may be-
come entitled to participate in the benefits provided for in this Article and Pension Plan. 

 
Section 12.3. Transitional Rules. 
 

(a) Year of Participation.  In determining Years of Participation, each Year of Cred-
ited Service granted by the Johnstown Bakers Fund to a Johnstown Bakers Class Partici-
pant prior to January 1, 1993 shall be counted as a Year of Participation. 
 
(b) Year of Credited Service.  Each Year of Credited Service granted by the John-
stown Bakers Fund to the Johnstown Bakers Class Participant prior to January 1, 1993 shall 
be counted as a Year of Credited Service in this Plan. 
 
(c) Accrued Benefit. 

 
(1) The Accrued Benefit of a Johnstown Bakers Class Participant shall equal 
the sum of: 

 
(i) product of the Unit Multiplier shown in Section 12.3(c)(2) below and 
the Johnstown Bakers Class Participant’s Credited Service prior to January 1, 
1993, And 
 
(ii) the Accrued Benefit of such Participant in accordance with Section 2.1 
for Credited Service on and after January 1, 1993. 

 
(2) The Johnstown Bakers Class Participants shall be subject to the benefit 
schedule providing Unit Multipliers for each Year of Credited Service as follows: 

   
  Contribution Schedule   Unit Multiplier 
  Credited Service Earned Though   $15.50 
  December 31, 1987 At Highest 
  Contribution Schedule 
 
  Credited Service Earned After 
  December 31, 1987 and Through   $18.50 
  December 31, 1992 - At Highest 
  Contribution Schedule 
 
  Credited Service Earned As of   $42.50 
  January 1, 1993 - At Highest 
  Contribution Schedule 
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APPENDIX A 
WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS PENSION FUND 

CONTRIBUTION AND BENEFIT SCHEDULE 
 

I. Effective October 1, 1979 - In order to maintain current Unit Multipliers, all contribution 
classes $25.00-$28.00-$31.00 and below must increase the negotiated contributions rate by at least 
$1.00 per week (subject to the proviso below) in each year of contracts negotiated after October 1, 
1979 (minimum contract period - three years) until sufficient contributions have been negotiated 
to eliminate any contribution deficits on or before October 1, 1985.  The contribution classes af-
fected by this will be closed to any newly-bargained contracts during the period in which the con-
tributions are not sufficient to support the Unit Multiplier.  If, during any three (3) year contract 
period commencing after October 1, 1979, the negotiated contribution is less than the minimum 
increase specified, or if the deficit has not been eliminated by October 1, 1985, the Unit Multiplier 
for future accruals will be reduced to the amount which contributions will support, as shown below 
on Schedules A and B.  In those cases where the deficit exceeds $6.00, the contract must provide 
for increases in the negotiated contribution rate in excess of $1.00 per week in each year of con-
tracts negotiated after October 1, 1979 to eliminate the deficit on or before October 1, 1985. 
 
Employers who participated in this Pension Plan as of September 1, 1979, or prior thereto, are 
subject to the new Unit Multipliers and contribution schedules listed in Schedule A below.  Em-
ployers participating in this Pension Plan after September 1, 1979 are subject to the Unit Multipli-
ers and contribution schedules listed in Schedule B below. 
 
II. Effective October 1, 1989 - For all Credited Service earned by a Participant on and after 
that date who has contributions made on his behalf by an Employer in deficit, such Credited Ser-
vice shall not be subject to the application of the deficit program and shall be subject to the non-
deficit Unit Multipliers listed in Schedules A and B, as appropriate. 
 
III. Effective April 1, 1986 - Except as provided otherwise below, effective for all contracts 
negotiated or renegotiated, and made effective on or after April 1, 1986, increases in Unit Multi-
pliers resulting from increased contribution rates shall be granted only for each Year of Credited 
Service earned after the effective date of the said contract, for Participants for whom contributions 
are made on their behalf at contribution classes which are not in deficit as defined above.  The 
increase in Unit Multipliers provided herein shall be effective after April 1, 1986 for Participants 
for whom contributions are made on their behalf at deficit contribution classes only upon the ef-
fective date of the contract eliminating the deficits by the Employer as provided above. 
 
 
IV. Effective June 1, 1990 - Increased contribution rates required by contract on and after June 
1, 1990 shall result in an increase in the Unit Multiplier for each Year of Credited Service earned 
after the effective date of such increase only for Normal and Early Retirement pensions on the 
basis of an increase of $1.50 in the Unit Multiplier for each $1.00 increase in the negotiated con-
tribution rate.  This increase in the Unit Multiplier shall not be applicable for the $2.00 increase in 
the contribution rate in excess of $84.00 (i.e., contribution dollars 85 and 86), and shall be appli-
cable only to increases in a Contributing Employer’s contribution rate in excess of the contributing 
rate of the said Contributing Employer in effect on June 1, 1990.  The early pension reduction 
factors provided at Section 4.4(b) herein shall be applied, as required, to all years of service credit 
earned by such Participants.  Provided however, that in the event that a Contributing Employer 
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had contributed prior to June 1, 1990 at a higher contribution rate than the Contributing Employer’s 
contribution rate in effect on June 1, 1990, the said increase in the Unit Multiplier shall apply only 
upon the reinstatement of the contribution rate to the previously highest contribution rate in effect 
prior to June 1, 1990.  Provided further, however, that any reduction in the contribution rate by a 
Contributing Employer after June 1, 1990 shall result in the corresponding reduction in the Unit 
Multiplier in the manner provided above and as provided in Schedule B below. 
 
V.  Effective June 1, 1991 - The Unit Multiplier applicable to Participants employed by an 
employer who becomes a Contributing Employer effective on or after June 1, 1991, shall be de-
termined as follows: 
 
 (1) The Unit Multiplier applicable to any Past Credited Service (up to the maximum of 
five (5) years) granted pursuant to Section 4.1(b)(i) herein, and applicable to the period covered 
by the Contributing Employer’s initial contract or the Contributing Employer’s initial three (3) 
year period of participation in the Pension Plan, whichever period is the longest, shall be subject 
to the Unit Multipliers and the contribution schedules listed in Schedule B below. 
 
 (2) Effective with the first increase in the contribution rate following the expiration of 
the Contributing Employer’s initial contract or the Contributing Employer’s initial three (3) year 
period of participation in the Pension Plan, whichever period is the longest, the Unit Multiplier 
shall be increased on the basis of an increase of $1.50 in the Unit Multiplier for each $1.00 increase 
in the negotiated contribution rate as provided above in Paragraph (1), subject to a limit in the 
increase in the contribution rate schedule of no more than a total of fifteen ($15.00) dollars over 
the highest contribution rate of the previous contract or three (3) year period, whichever period is 
the longest.  The said fifteen ($15.00) dollar limit shall be applicable for the term of the second 
contract, or three (3) year period, whichever period is the longest. 
 
 (3) Any increases in the contribution rate by the Contributing Employer pursuant to a 
contract effective after the periods described in Paragraphs (1) and (2) above shall result in an 
increase in the Unit Multiplier on the basis of an increase of $1.50 in the Unit Multiplier for each 
$1.00 in the negotiated contribution rate as provided above in Paragraph (1). 
 
VI. Effective July 1, 2006 - The Unit Multiplier applicable to a Participant whose Employer 
is required to make contributions for such Participant on and after July 1, 2006, and for Credited 
Service earned on and after July 1, 2006, shall be two (2.00%) percent of the amount of Employer 
Contributions required to be paid into the Pension Fund for such Participant if such Participant’s 
Unit Multiplier immediately prior to July 1, 2006 exceeded two (2.00%) percent of the amount of 
such Employer Contributions. In the event a Participant’s Unit Multiplier is less than two (2.00%) 
percent of the amount of Employer Contributions required to be paid into the Pension Fund for 
such Participant for Credited Service earned on and after July 1, 2006, such Participant’s Unit 
Multiplier shall not be subject to the two (2.00%) percent requirement stated above.     
 
VII. Effective August 1, 2008 - The Unit Multiplier applicable to the service earned on and 
after August 1, 2008 by a Participant shall range from 0.40% to 1.00% of contributions depending 
upon the annual percentage increase in contributions resulting from collective bargaining, as fol-
lows:  
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Contribution 
Increase of at 
least: 

0% 1.00% 2.00% 3.00% 4.00% 5.00% 6.00% 

Unit Multiplier 0.40% 0.50% 0.60% 0.70% 0.80% 0.90% 1.00% 
 
VIII. Effective February 1, 2011 – The unit multiplier for any Participant covered under the 
Preferred Schedule of the Rehabilitation Plan shall be 0.5% of Employer Contributions required 
to be made on his behalf.  The unit multiplier of any Participant covered under the Default Sched-
ule shall be the same percentage in effect immediately prior to becoming subject to the Default 
Schedule except that such percentage will only be applied to the portion of Employer Contribution 
required to be made on the Participant’s behalf based on the contribution rate in effect immediately 
prior to the date he becomes covered under the Default Schedule.  Contribution rate increases that 
occur after that date will not be taken into account for benefit accrual purposes. 
 
IX. Effective January 1, 2014 – For any Participant of a New Employer described in Appen-
dix G, the unit multiplier shall be 1.0% of Employer Contributions required to be made by the 
New Employer as a New Employer. 
 

 
 

SCHEDULE B - UNIT MULTIPLIERS 
AND CONTRIBUTION RATES FOR EMPLOYERS 

PARTICIPATING AFTER SEPTEMBER 1, 1979 
APPLICABLE TO SERVICE EARNED PRIOR TO JULY 1, 2006 

(Rates for Each Year Under a 3 Year Contract Unless 
Otherwise Stated) 

 
          Unit Multiplier        Unit Multiplier 
                 (Normal, Early and  (Disability) 
 Contribution Schedule     Vested Benefits)      Benefits)    
 
 TABLE 1 
 
 $41.00 $46.00  $51.00      $30.00           $20.00 
     38.00   43.00    48.00        28.49               20.00 
     35.00   40.00    45.00        26.97               20.00 
     30.00   35.00    40.00        24.45                   20.00 
     32.00   33.50    35.00        22.21                   20.00 
     29.00   32.00    35.00        22.00                   20.00 
     26.00   29.00    32.00        20.10                   20.00 
     27.00   29.50    32.00        20.41                   20.00 
     29.00   30.00    31.00        19.71                   20.00 
 
            TABLE 2 - $1.00 Increase In Successive 
    Contract Years 
 
 $7.00 $ 8.00   $ 9.00       $ 5.70       $ 5.70 
   8.00    9.00    10.00          6.35          6.35 
   9.00  10.00    11.00          7.00          7.00 
 10.00  11.00    12.00          7.64          7.64 
 11.00  12.00     13.00          8.29          8.29 
 12.00  13.00     14.00          8.94          8.94 
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 13.00  14.00     15.00          9.59          9.59 
 14.00  15.00     16.00        10.23        10.23 
 15.00  16.00     17.00        10.89        10.89 
 16.00  17.00     18.00        11.53        11.53 
 17.00  18.00     19.00        12.18        12.18 
 18.00  19.00     20.00        12.83        12.83 
 19.00  20.00     21.00        13.47        13.47 
 20.00  21.00     22.00        14.13        14.13 
 21.00  22.00     23.00        14.77        14.77 
 22.00  23.00     24.00        15.42        15.42 
 23.00  24.00     25.00        16.07        16.07 
 24.00  25.00     26.00        16.71        16.71 
 25.00  26.00     27.00        17.37        17.37 
 26.00  27.00     28.00        18.01        18.01 
 27.00  28.00     29.00        18.66        18.66 
 28.00  29.00     30.00        19.31        19.31 
  
TABLE 3 - Level Contribution Schedule 
 
          Unit Multiplier        Unit Multiplier 
                 (Normal, Early and  (Disability) 
 Contribution Schedule     Vested Benefits)      Benefits)    
 
 $16.00 $16.00  $16.00      $10.37      $10.37 
   17.00   17.00    17.00               11.02        11.02 
   18.00   18.00    18.00               11.66        11.66 
         19.00   19.00    19.00       12.31        12.31 
         20.00   20.00    20.00       12.96        12.96 
         21.00   21.00    21.00       13.61        13.61 
         24.00   24.00    24.00                15.55        15.55 
         30.00   30.00    30.00                19.44        19.44 
 
Participants retiring after April 1, 1979, who were employed by Employers participating in this 
Pension Fund as of September 1, 1979, or prior thereto, shall have their monthly benefit per Year 
of Credited Service (Unit Multiplier) determined in accordance with Schedule A showing the Unit 
Multiplier for various negotiated contribution schedules.  Subject to the "jump" provision below 
and the conditions listed above, the applicable contribution schedule to calculate the Unit Multi-
plier from Schedule A shall be that schedule under which contributions are being made for the 
Participant in the contract period in which the Participant retires or otherwise leaves Covered Em-
ployment, whichever is earlier. 
 
Participants retiring after April 1, 1979, who were employed by Employers participating in this 
Pension Fund after September 1, 1979, shall have their monthly benefit per Year of Credited Ser-
vice (Unit Multiplier) determined in accordance with Schedule B showing the Unit Multiplier for 
various negotiated contribution schedules.  Subject to the "jump" provision below and the condi-
tions listed above, the applicable contribution schedule to calculate the Unit Multiplier from 
Schedule B shall be that Table under which contributions are being made for the Participant in the 
contract period in which the Participant retires or otherwise leaves Covered Employment, which-
ever is earlier. 
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Jump Provision 
 

If a contribution schedule is negotiated in which: (1) the weekly contribution in the first year of 
the new contract exceeds the weekly contribution in the last year of the prior contract by more than 
$5.00 plus the amount of the deficit for such contribution schedule; or (2) a weekly contribution 
schedule in any year of the new contract exceeds the weekly contribution schedule in the immedi-
ate prior year by more than $5.00, plus any remaining deficit in the contribution schedule, the 
applicable contribution Schedule to determine the Unit Multiplier from either Schedule A or 
Schedule B in the first thirty (30) months of the new contract shall be the Unit Multiplier provided 
by the contribution schedule in the prior contract.  This Jump Provision shall not have any appli-
cation to a newly negotiated contribution schedule in excess of contribution schedule - $41.00-
$46.00-$51.00. 
 
The Jump Provision shall not be applicable to Credited Service earned pursuant to contracts nego-
tiated or renegotiated, and made effective on or after April 1, 1986, for Participants for whom 
contributions are made on their behalf at contribution schedules which are not in deficit as defined 
above.  The Jump Provision shall continue to be in effect for Credited Service earned pursuant to 
contracts negotiated or renegotiated, and made effective on or after April 1, 1986, for Participants 
for whom contributions are made on their behalf at deficit contribution schedules until the effective 
date of the contract eliminating the deficits by the Employer as provided above. 
 

Adjustment of Unit Multiplier for Special Cases 
 
If a Participant earns Credited Service in this Pension Fund in two or more contribution Schedules 
for any reason, and retires or otherwise leaves Covered Employment at the lower contribution 
schedule, the Unit Multiplier shall be calculated by prorating the Unit Multipliers under each con-
tribution schedule. 
 

Benefits for Participants Retiring After April 1, 1982 
Under Contracts Requiring Contributions of $58.00 

Per Week Effective April 1, 1982 and $62.00 Per 
Week Effective April 1, 1983 

And Thereafter 
 
For those Participants retiring after April 1, 1982, under Collective Bargaining Agreements requir-
ing contributions of $58.00 per week effective April 1, 1982, and $62.00 per week effective April 
1, 1983, the following is applicable: 
 
1. An increased Unit Multiplier of $35.00 will be granted for each year of Credited Service 

earned after April 1, 1982 for Normal and Early Retirement pensions only. 
 
2. The maximum of years of service credit provided at Section 4.1(b)(3) herein shall not apply 

to Years of Credited Service earned after April 1, 1982 by such Participants. 
 
3. The early pension reduction factors provided at Section 4.4(b) herein will be applied, as 

required, to all Years of Credited Service earned by such Participants. 
 
4. The Spouse of such Participant will be eligible for the Qualified Survivor Benefit provided 
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at Section 4.8 herein if such Participant dies after April 1, 1982, and (a) has either attained 
age fifty-five (55) and earned fifteen (15) Years of Credited Service, or earned twenty-five 
(25) Years of Credited Service, and (b) met all of the other eligibility requirements stated 
in Section 4.8(a) herein.  The calculation of the Qualified Survivor Benefit for the Spouse 
of a Participant who dies prior to attaining age fifty-five (55), and is otherwise eligible for 
receipt for such benefit under this Section, will be as follows: 

 
 
 a. The maximum reduction applied pursuant to Section 4.4(b) herein will be forth-two 

(42) percent. 
 
 b. The age of fifty-five (55) for the Participant will be assumed to determine the joint 

and survivor factor. 
 
 c. The actual age of the Spouse will be utilized to determine the joint and survivor 

factor. 
 
The increase of benefits provided in this Section will become applicable to other Participants on 
the date when the Collective Bargaining Agreement under which such Participants are employed 
required contributions at the levels of $58.00 and $62.00 per week in successive years. 
 

Benefits for Participants Retiring After January 1, 1987 
Under Contracts Requiring Contributions of $64.00 
Per Week Effective April 1, 1985, $68.00 Per Week 

Effective April 1, 1986, and $72.00 Per Week Effective 
April 1, 1987 and Thereafter 

 
Notwithstanding any other provisions in this Pension Plan, for those Participants retiring on or 
after January 1, 1987, under Collective Bargaining Agreements requiring contributions of $64.00 
per week effective April 1, 1985, $68.00 per week effective April 1, 1986, and $72.00 per week 
effective April 1, 1987, the following is applicable: 
 
1. For Credited Service earned during the period of January 1, 1987 to March 31, 1987, a Unit 

Multiplier of $50.00 per Year of Credited Service will be granted for Normal and Early 
Retirement pensions only. 

 
2. A Unit Multiplier of $60.00 will be granted for each Year of Credited Service earned after 

April 1, 1987 for Normal and Early Retirement pensions only. 
 
3. The early pension reduction factors provided at Section 4.4(b) herein will be applied, as 

required, to all Years of Credited Service earned by such Participants. 
 
The increase of benefits provided in this Section will become applicable to other Participants three 
(3) months prior to the date when the Collective Bargaining Agreement under which such Partic-
ipants are employed requires contributions at the level of $72.00 per week, but in no event shall 
the increase in benefits provided in this Section be effective prior to January 1, 1987. 
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Benefits for Participants under Contracts Requiring 
Contributions of $82.00 Per Week Effective April 1, 1988 

 
Notwithstanding any other provisions in this Pension Plan, for those Participants under Collective 
Bargaining Agreements requiring contributions of $82.00 per week effective April 1, 1988, the 
following is applicable: 
 
1. A Unit Multiplier of $75.00 will be granted for each Year of Credited Service earned after 

April 1, 1988 for Normal and Early Retirement pensions only. 
 
2. An increase of $3.00 in the Unit Multiplier will be granted for each Year of Credited Ser-

vice earned after April 1, 1989 for Normal and Early Retirement pensions only, as a result 
of each $2.00 increase in a contribution rate over $82.00 through $88.00 per week, except 
that an increase in the Unit Multiplier will not be granted for the $2.00 increase in the 
contribution rate (dollars 85 and 86) in excess of $84.00, and such an increase in the Unit 
Multiplier is effective as of the effective date of the increased contribution rate and shall 
be in effect for contracts taking effect through March 31, 1990. 

 
3. The early pension reduction factors provided at Section 4.4(b) herein will be applied, as 

required, to all Years of Credited Service earned by such Participants. 
 
The increase of benefits provided in this Section will become applicable to other Participants when 
the Collective Bargaining Agreement under which such Participants are employed requires contri-
butions at the level of $82.00 per week on or after April 1, 1988. 
 

Benefits for Participants under Contracts Requiring 
Contributions of $80.00 Per Week Effective August 1, 1988 

 
Notwithstanding any other provision in this Pension Plan, for those Participants under Collective 
Bargaining Agreements requiring contributions of $80.00 per week effective August 1, 1988, the 
following is applicable: 
 
1. A Unit Multiplier of $72.00 will be granted for each Year of Credited Service earned after 

August 1, 1988 for Normal and Early Retirement pensions only. 
 
2. The early pension reduction factors provided at Section 4.4(b) herein will be applied, as 

required, to all Years of Credited Service earned by such Participants. 
 
The increase of benefits provided in this Section will become applicable to other Participants when 
the Collective Bargaining Agreement under which such Participants are employed requires contri-
butions at the level of $80.00 per week on or after August 1, 1988. 
 

Benefits for Participants under Contracts Requiring 
Contributions of $106.00 Per Week 

 
 The Unit Multiplier applicable to Participants whose Employer is required to make contri-
butions at the $106.00 per week contribution rate or higher, and who are subject to the require-
ments for the $2,000 Monthly 30-And-Out Benefit provided at Section 4.11(c) herein, shall be 
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determined as follows: 
  (1) The Unit Multiplier applicable to the first seven (7) months of contributions 
required at the $106.00 per week contribution rate shall be $108.00 or as provided otherwise by 
this Appendix A; and 
 
  (2) The Unit Multiplier applicable to the remaining period when contributions 
are required at the $106.00 per week or higher contribution rate shall be $96.00 or as provided 
otherwise by this Appendix A; and 
 
  (3) The Unit Multiplier applicable to any increase in the contribution rate of 
$106.00 after a one (1) year period shall result in an increase in the $96.00 Unit Multiplier of $1.50 
for each $1.00 increase in the negotiated contribution rate. 
 

Benefits for Participants under Contracts Requiring 
Contributions of $116.00 Per Week 

 
 The Unit Multiplier applicable to Participants whose Employer is required to make contri-
butions at the $116.00 per week contribution rate or higher, and who are subject to the require-
ments for the $1,500 Monthly 25-And-Out Benefit provided at Section 4.12(c) herein, shall be 
determined as follows: 
 
  (1) The Unit Multiplier applicable following the first three (3) months of con-
tributions required at the $116.00 per week contribution rate, or three (3) months from September 
1, 1994, whichever date is later, shall be reduced by $15.00; and 
 
  (2) The Unit Multiplier applicable to any increase in the contribution rate of 
$116.00 after a one (1) year period shall result in an increase in the Unit Multiplier of $1.50 for 
each $1.00 increase in the negotiated contribution rate. 
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APPENDIX B  
2020 UPDATE TO THE 2010 REHABILITATION PLAN 

  
This 2020 Update is provided to include a historic summary of measures taken to improve funding 
under the PPA and also intended to be par of the required written records pertaining to the annual 
determination required under the Multiemployer Pension Reform Act of 2014..   
 
At the beginning of 2008, the Pension Fund was certified by its actuary to be in “endangered” 
status under the Pension Protection Act of 2006 (“PPA”), and the Trustees of the Pension Fund 
adopted a funding improvement plan effective August 1, 2008.  Later that year and into 2009, the 
impact of the global financial crisis caused the Pension Fund to suffer significant investment 
losses.  The Pension Fund elected to retain certification as an endangered plan in 2009.  In early 
2010, the Pension Fund’s actuary certified that the plan was in “critical” status.  As required by 
the PPA, the Trustees reviewed forecasts of industry trends and studied what reasonable measures 
could be taken to emerge from critical status.  They replaced the funding improvement plan with 
the 2010 Rehabilitation Plan – a series of mandatory contribution increases, reduced future benefit 
accrual rates and the elimination of certain adjustable benefits which were deemed to be the rea-
sonable measures needed for the Pension Fund to emerge from critical status by the end of the 
rehabilitation period.  The 2010 Rehabilitation Plan was adopted on November 23, 2010 and im-
plemented for the 2011 plan year. 
 
Annually, the Trustees review the status of the 2010 Rehabilitation Plan and consider whether all 
reasonable measures necessary to meet the goals of the Rehabilitation Plan have been taken and 
continue to be taken, and whether changes to contribution and benefit schedules are appropriate.  
In 2013, the Rehabilitation Plan was updated to add contribution and benefit schedules for Dis-
tressed Employers in order to permit the continued participation of certain large employers who 
operate under severe economic distress and require relief to enable the employer from shutting 
down and liquidating in bankruptcy.   
 
Through 2016, the goal of the 2010 Rehabilitation Plan was to forestall insolvency and emerge 
from critical status at a later time.  Based on their evaluation of the reasonableness of 6% annual 
contribution increases, future benefit accruals of 0.5%, increases in the normal retirement age, and 
elimination of certain adjustable benefits, the Trustees determined that no changes were warranted 
at that time.  The Trustees monitored legislative proposals and, upon passage of the Multiemployer 
Pension Reform Act of 2014 (“MPRA”) on December 14, 2014, began consideration of whether 
the suspension of benefit tools would be necessary.  
 
In March 2017, the Pension Fund’s actuary certified that the Plan was projected to enter “insol-
vency” status in less than 15 years unless the Trustees considered implementation of new tools 
available under MPRA.  In April 2017, the Trustees included an announcement in the Plan’s An-
nual Funding Notice stating their intention to develop a benefit suspension plan under MPRA and 
procedures set forth in Treasury Department Final Regulations, published April 28, 2016, and 
Revenue Procedure 2017-43.  The purpose and goal of a MPRA benefit suspension plan is to avoid 
insolvency with benefit suspensions which are just enough to avoid insolvency without materially 
exceeding what is needed. 
 
Based on advice and projections from its actuary, and lessons learned from unsuccessful MPRA 
applications pursued by other plans, the Trustees reviewed the measures available under the PPA 
and determined that all reasonable measures available under that law had been taken because most 
adjustable benefits had been reduced or eliminated, future benefit accruals had been reduced to 
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0.5% of contributions, the normal retirement age was increased to age 65, and employers were 
obligated to make substantial annual contribution increases.  During 2017 – 2018, the Trustees 
embarked on a project of investigating the option of applying to the U.S. Treasury Department for 
permission to suspend benefits to no more than the extent necessary to avoid insolvency.  The 
Trustees also evaluated industry trends, compensation levels, the need to encourage support of 
active participants and employers in maintaining the Plan, and the question of whether perpetual, 
substantial annual contribution increases were sustainable and, if not, what level would be sustain-
able and for what period. 
 
In 2017, the Trustees commissioned an economic study to assist them in evaluating the question 
of whether continued 6% annual contribution increases under the 2010 Rehabilitation Plan were 
sustainable.  The Trustees were aware that some employers not facing imminent economic distress 
had nevertheless voluntarily withdrawn.  Upon investigation it was learned many expressed con-
cern that the Rehabilitation Plan’s requirement of continuing 6% annual contribution increases and 
the fact that annual withdrawal liability payments are generally limited to 20 years at a fixed 
amount. 
 
On September 5, 2018, the Trustees concluded that the 2010 Rehabilitation Plan’s requirement 
that employers perpetually increase contribution rates by 6% annual was counterproductive and 
unsustainable.  They determined that the 6% increase requirement tended to foster voluntary with-
drawals and was therefore no longer a sustainable, or reasonable, measure to forestall insolvency. 
 
The 2018 Update to the Rehabilitation Plan lowered the required contribution rate under the Pre-
ferred Schedule to 3.5%, effective January 1, 2019, unless the provisions of a collective bargaining 
agreement specifically provided for stated dollar increases.  The Trustees determined that no fur-
ther changes would be reasonable and that the Pension Fund was making the scheduled progress 
that had been anticipated when the Original 2010 Rehabilitation Plan was adopted.  In addition, 
the Trustees observed that most contributing employers face competition from competitors which 
do not provide defined benefit plans and incur significantly lower retirement costs.  In many cases, 
in order to stay competitive, contributing employers have offset their increasing contribution cost 
by negotiating general wage offsets which reflect the increased cost of pension contributions.  This 
has had a tendency to lessen participants’ willingness to continue support for the Pension Fund. 
 
On September 24, 2018, the Trustees filed an application under MPRA to reduce benefits, includ-
ing benefits of retirees and survivors, by up to 30%, subject to certain statutory and other limita-
tions.  The U.S. Treasury Department approved the Pension Fund’s proposed suspension of benefit 
amendment and, following a participant vote, Treasury authorized the Pension Fund to implement 
the Pension Fund’s Suspension of Benefits Amendment to the Plan Document. 
 
On August 1, 2019, the Pension Fund implemented a plan amendment providing for the suspension 
of benefits as authorized under MPRA.  As a result of the reduction in benefit liabilities, the Pen-
sion Fund was projected to avoid insolvency and eventually emerge from critical status.  The 2020 
Update to the Rehabilitation Plan includes, as Appendix 1, an Actuarial Certification which is part 
of the written record which the Trustees consider in making their required Annual MPRA Deter-
mination that: 1) all reasonable measures to avoid insolvency have been and continue to be taken; 
and, 2) that the Plan would not be projected to avoid insolvency if no suspension of benefits were 
applied.  
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The following contains all provisions of the 2020 Update to the 2010 Rehabilitation.  The objective 
of the Pension Fund’s Rehabilitation Plan is to avoid insolvency and emerge from critical status at 
some point after the rehabilitation period. 
 
The Rehabilitation Plan which is restated herein contains three Schedules (“Preferred”, “Default” 
and “Distressed”).  Upon the stated expiration date of a collective bargaining agreement or partic-
ipation agreement, the Rehabilitation Plan and the PPA require that Bargaining Parties must select 
either the Preferred or Default Schedule.  Participants who are active members of an employer 
who voluntarily withdraws under the circumstances set forth in Section E are subject to the Default 
Benefit Schedule.  The Distressed Employer Schedule may only be selected upon a finding by the 
Trustees, in their sole discretion, that the employer meets all qualifications for the Distressed Em-
ployer Schedule. 
 
All current contributing employers are presently subject to the Preferred Schedule or the Distressed 
Schedule, and those contribution increases are fully benefit bearing.  As required by law, this Re-
habilitation Plan allows employers and bargaining representatives to select a Default Schedule, 
which provides for increases which are not benefit bearing.  No active employer is currently sub-
ject to contribution increases under the Default Schedule.  All employers and Bargaining Parties 
who have selected, or otherwise agreed to follow the current Preferred Schedule, shall be deemed 
to continue having that selection applied unless notice of rescission of that Schedule, and selection 
of a different Schedule, is provided to the Pension Fund at least 30-days prior to the stated termi-
nation date of the collective bargaining agreement or participation agreement.  In the event the 
Bargaining Parties cannot agree to selection of a Schedule within 180 days, the Schedule followed 
during the most recent collective bargaining agreement or participation agreement will be imple-
mented according ERISA Section 305(e)(3)(C)(ii).  Bargaining Parties who select a Rehabilitation 
Plan Schedule can rely on the contribution rates for the duration of their collective bargaining 
agreement, subject to a maximum term of five years.  
 
 
A. Preferred Schedule 

 
The Preferred Schedule requires that the Bargaining Parties provide for contribution in-
creases of at least 3.5%, compounded annually, in pending, renewed or amended collective 
bargaining agreements and participation agreements.  The Unit Multiplier percentage used 
for benefit accruals for service earned on and after February 1, 2011 is equal to 0.5% of 
contributions.  Adjustable Benefits are retained, eliminated, or reduced to a lesser degree 
under the Preferred Schedule than under the Default Schedule or the Distressed Employer 
Schedule, as described below.  ALL BENEFITS OF ACTIVE, OR TERMINATED 
INACTIVE PARTICIPANTS, AND ALL BENEFITS OF RETIRED 
PARTICIPANTS AND SURVIVORS, EARNED THROUGH DECEMBER 31, 2017, 
ARE REDUCED BY UP TO 30% SUBJECT TO THE PROVISIONS OF THE 
MPRA BENEFIT SUSPENSION AMENDMENT TO THE PENSION PLAN 
DOCUMENT.  BENEFITS EARNED ON AND AFTER JANUARY 1, 2018 ARE 
NOT REDUCED UNDER THE MPRA BENEFIT SUSPENSION.  
 
 

 A.1. Benefits Earned Prior to August 1, 2008 
 

  A.1.1. Aside from any benefits suspended under the MPRA Amendment, there is no 
change to accrued benefits earned prior to August 1, 2008 and payable under 
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the straight life option at Normal Retirement Age 60.  A participant can still 
retire at Early Retirement Age 55 with 15 years of Credited Service or at any 
age upon completion of 25 years of Future Credited Service.  However, unless 
excepted as provided below, actuarial reductions will be applied for early re-
tirement and for the selection of Joint & Survivor and Ten Year Certain options.  

         
  A.1.2. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have attained eligibility for the 25-And-Out (Accrued), 30-And-Out (Ac-
crued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-Out 
($2,000, $3,000 or $3,500) Benefits by February 1, 2011 can still retire at any 
time and can have the pre-August 1, 2008 benefit paid with no reduction for 
early retirement. 

 
  A.1.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have not attained eligibility for the 25-And-Out (Accrued), 30-And-Out 
(Accrued), Special 25-And-Out ($1,500, $2,000 or $2,500) or Special 30-And-
Out ($2,000, $3,000 or $3,500) Benefits by February 1, 2011, but later attain 
the necessary years of service, can still retire and can have the pre-August 1, 
2008 benefit paid; however, an early retirement reduction applies if retirement 
is before age 55.  

 
  A.1.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the pre-August 1, 2008 portion of the standard early retirement ben-
efit for participants who are eligible by February 1, 2011, based on having at-
tained Age 55 and 15 years of Credited Service. 

 
  A.1.5. Aside from any benefits suspended under the MPRA Amendment, Participants 

who have attained eligibility for the 25-And-Out (Accrued), Early or Normal 
retirement by February 1, 2011 can retire with no change in the actuarial reduc-
tions for Joint & Survivor or Ten Year Certain options with respect to benefits 
earned prior to August 1, 2008. 

 
 

 A.2. Benefits Earned After August 1, 2008 but Prior to February 1, 2011 (all benefits 
earned during this period are defined in the 2008 Funding Improvement Plan, have 
not been changed under this Rehabilitation Plan, and are summarized below) 

 
  A.2.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to benefits earned for service between August 1, 2008 and 
February 1, 2011 beyond that stated in the 2008 Funding Improvement Plan 
involving application of actuarial reductions for early retirement, Joint & Sur-
vivor and Ten Year Certain options. 

 
  A.2.2. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to early retirement reductions (if any) for service earned be-
tween August 1, 2008 and February 1, 2011 beyond that stated in the 2008 
Funding Improvement Plan involving application of early retirement reductions 
based on a Normal Retirement Age of 62.  Vested participants with pre-August 
1, 2008 service continue to be eligible to retire at Age 60.  
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  A.2.3. Aside from any benefits suspended under the MPRA Amendment, there is no 
additional change to the 25-And-Out (Accrued), 30-And-Out (Accrued), and 
subsequent portions of the Special 25-And-Out ($1,500, $2,000 or $2,500) or 
Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits earned between Au-
gust 1, 2008 and February 1, 2011 beyond that stated in the 2008 Funding Im-
provement Plan involving application of all reduction factors for early retire-
ment, Joint & Survivor and Ten Year Certain options.  

 
  A.2.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the pro-rata treatment of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) Benefits or the Special 30-And-Out ($2,000, $3,000 or 
$3,500) Benefits earned between August 1, 2008 and February 1, 2011 beyond 
that described in the 2008 Funding Improvement Plan involving application of 
reduction factors for early retirement, Joint & Survivor and Ten Year Certain 
options.  

 
  A.2.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

additional change to the continuation of the Special 25-And-Out ($1,500, 
$2,000 or $2,500) or Special 30-And-Out ($2,000, $3,000 or $3,500) Benefits, 
as described in the 2008 Funding Improvement Plan for any participant whose 
employer contributed at or above the $225 weekly level by the end of the 2008 
Plan Year for benefits earned between August 1, 2008 and February 1, 2011 
beyond that described in the 2008 Funding Improvement Plan involving appli-
cation of reduction factors for early retirement, Joint & Survivor and Ten Year 
Certain options.  

 
 
 A.3. Benefits Earned After February 1, 2011   

 
  A.3.1. Aside from any benefits suspended under the MPRA Amendment, for service 

earned on or after February 1, 2011, the Unit Multiplier percentage is 0.5% of 
contributions, including contribution increases required under the Preferred 
Schedule (i.e. future contribution increases are benefit bearing). 

 
  A.3.2. Aside from any benefits suspended under the MPRA Amendment, early retire-

ment, Joint & Survivor and Ten Year Certain reductions apply for all Accrued 
and Special benefits earned on or after February 1, 2011.  Early retirement re-
ductions are based on a Normal Retirement Age of 65.  However, vested par-
ticipants who entered the Pension Fund prior to August 1, 2008 or February 1, 
2011 remain eligible to retire at Age 60 or Age 62, respectively.  

 
 A.3.3. Aside from any benefits suspended under the MPRA Amendment, Participants 

who enter the Pension Fund after February 1, 2011 become 100% vested after 
having 5 Years of Participation.  Participants who have Credited Service be-
tween January 1, 1999 and January 31, 2011 retain the right to be 100% vested 
after 3 Years of Participation. 

 
  A.3.4. Aside from any benefits suspended under the MPRA Amendment, for all par-

ticipants (other than “Top Tier Participants”, as defined in Section A.3.4.a), ac-
cruals under the 25 Year $1,500/$2,000/$2,500 Monthly and the 30 year 
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$2,000/$2,500/$3,000 Monthly Special Benefit levels are frozen at pro rata lev-
els based on service as of December 31, 2017, should the participant ultimately 
achieve the service requirement, and continue to be subject to the early retire-
ment, Joint & Survivor and Ten Year Certain reductions stated in A.3.2. 

 
  A.3.4.a.  The Special 30-And-Out $3,500 Benefit at age 55 for a Top Tier Participant, 

is a limitation to the 30% MPRA benefit suspension.  A Top Tier Participant 
is any participant whose employer contributed at or above the $225 weekly 
level by the end of the 2008 Plan Year, and who was active in preferred 
status as of January 1, 2018.  Accruals for a Top Tier Participant continues 
under the Special 30-And-Out $3,500 Benefit at age 55 as a floor level lim-
itation to the maximum 30% MPRA benefit suspension (subject to reduc-
tion for benefits earned on and after August 1, 2008 for early retirement and 
reduction for conversion to a form of annuity other than a Straight Life An-
nuity).  The 30% MPRA benefit reduction of a Top Tier participant will not 
result in a benefit below a floor level.  If the unit multiplier based accrued 
benefit after the 30% reduction is less than the amount accrued under the 
age 55 and 30 Year $3,500 Monthly Special Benefit level (the “floor level”), 
the reduction is limited to the benefits accrued under the age 55 and 30 Year 
$3,500 Monthly Special Benefit level through December 31, 2017.  Accrual 
at the rate under this $3,500 Special Benefit level, if greater than the contri-
bution based unit multiplier, continues into the future.   

 
 
 A.4. Benefits Earned During Any Period Of Time 

 
  A.4.1. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 

  A.4.2. The burial benefit is eliminated for participants retiring after February 1, 2011.  
 

  A.4.3. Effective February 1, 2011, the disability benefit is eliminated except for disa-
bility retirees in pay status or participants who have been found to have a disa-
bility onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  A.4.4. Aside from any benefits suspended under the MPRA Amendment, there is no 

change to the 10 Year Certain Pre-Retirement Survivor Benefit, subject to ac-
tuarial reduction for that portion earned after August 1, 2008. 

 
 

 A.5. Contribution Requirements 
 

  A.5.1. The Preferred Schedule requires that beginning with the anniversary of the col-
lective bargaining or participation agreement in the 2019 calendar year, there 
shall be minimum annual contribution increases of 3.5%, compounded annu-
ally, beginning no later than the last day of the 2019 Plan Year, unless the col-
lective bargaining or participation agreement in effect provides for specific, 
higher contribution dollar amount. 



 

 91  APPENDIX B 

 
  A.5.2. Collective bargaining agreements and participant agreements currently under 

the Preferred Schedule which provide that contributions shall follow the Reha-
bilitation Plan as updated, are subject to 3.5% annual contribution requirements. 

 
 
B. Default Schedule 

 
The Bargaining Parties may select this Default Schedule, which provides a frozen Unit 
Multiplier for future benefit accruals.  The Default Schedule automatically applies to active 
participants of an employer who negotiates out of the Pension Fund as explained below in 
Section E.1.  The Default Schedule contains a significantly greater elimination or reduction 
in Adjustable Benefits than the Preferred Schedule, as set forth below.  ALL BENEFITS 
OF ACTIVE, OR TERMINATED INACTIVE PARTICIPANTS, AND ALL 
BENEFITS OF RETIRED PARTICIPANTS AND SURVIVORS, EARNED 
THROUGH DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO 
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO 
THE PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  

 
If the Default Schedule is selected, the Pension Fund will not accept any subsequent col-
lective bargaining agreements covering that bargaining unit which selects the Preferred 
Schedule, except as determined by the Board of Trustees, in their sole discretion. 
 
 

 B.1. Benefits 
 

B.1.1. Aside from any benefits suspended under the MPRA Amendment, the Unit 
Multiplier percentage for benefits earned after selection or imposition of a De-
fault Schedule is frozen as of the date the Default Schedule is applied.  

 
  B.1.2. Aside from any benefits suspended under the MPRA Amendment, contribution 

increases are non-benefit bearing.  This means that the Unit Multiplier percent-
age will only apply to the contribution rate in effect immediately before the 
selection of the Default Schedule. 

 
  B.1.3. Aside from any benefits suspended under the MPRA Amendment, for service 

earned on or after February 1, 2011, the Normal Retirement Age is increased 
from Age 62 to Age 65.  Participants who entered the Pension Fund prior to 
August 1, 2008 or February 1, 2011 remain eligible to retire at Age 60 or Age 
62, respectively.  Eligibility for Early Retirement (subject to reductions) is 
maintained for participants upon attaining 25 Years of Future Credited Service 
at any age, or at Age 55 with 15 Years of Credited Service. 

 
  B.1.4. Aside from any benefits suspended under the MPRA Amendment, the Special 

25-And-Out ($1,500, $2,000 or $2,500) and Special 30-And-Out ($2,000 or 
$3,000) Benefits, as described in the 2008 Funding Improvement Plan for any 
participant whose employer contributed at or above the $225 weekly level by 
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the end of the 2008 Plan Year, will be frozen at the accrued level as of the earlier 
of December 31, 2017 or the date a participant becomes subject to the Default 
Schedule.  Such participant will not be entitled to any additional accruals under 
those Special Benefit Levels.  In addition, reduction factors for early retirement, 
Joint & Survivor and Ten Year Certain options will apply to all accrued and 
Special benefits earned including the portion of benefits earned prior to August 
1, 2008. 

 
  B.1.4.a.  Aside from any benefits suspended under the MPRA Amendment, a Top 

Tier Participant who becomes subject to the Default Schedule will cease 
continuing to accrue benefits under the Special 30-And-Out $3,500 Benefit 
at age 55 for purposes of the MPRA Amendment’s floor level limitation as 
of the date the participant becomes subject to the Default Schedule.  Such 
participant will not be entitled to any additional accruals under those Special 
Benefit Levels.  In addition, reduction factors for early retirement, Joint & 
Survivor and Ten Year Certain options will apply to all accrued and Special 
benefits earned, including the portion of benefits earned prior to August 1, 
2008. 

 
   B.1.5. Aside from any benefits suspended under the MPRA Amendment, there is no 

change in any earned benefit of participants retiring prior to February 1, 2011. 
 

  B.1.6. The burial benefit is eliminated for participants retiring after February 1, 2011. 
  

  B.1.7. Effective February 1, 2011, the disability benefit is eliminated except for disa-
bility retirees in pay status or participants who have been found to have a disa-
bility onset date prior to February 1, 2011, as determined by Social Security 
Administration.  The amount of any disability benefit granted to a participant is 
not reduced under MPRA. 

 
  B.1.8. The 10 Year Certain Pre-Retirement Survivor Benefit is eliminated. 

 
 

 B.2. Contributions 
 

  B.2.1. Contribution increases of eight (8%) percent, compounded annually are re-
quired. 

 
 
C. Benefits Earned Prior to Selection or Imposition of the Preferred or Default Schedule 
 

 
 C.1. Aside from any benefits suspended under the MPRA Amendment, Participants who 

are neither covered under a Preferred Schedule nor the Default Schedule earn a Unit 
Multiplier percentage accrual which is one-half the Unit Multiplier percentage ap-
plicable as of January 31, 2011.  Participants retiring prior to their group's selection 
of a PPA Schedule, except for "Inactive Vested Participants" (as defined in this Re-
habilitation Plan Update), will lose those Adjustable Benefits as set forth in the Pre-
ferred Schedule. 
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D. Distressed Employer Schedule. 
 

The Trustees, in their sole discretion, may accept a collective bargaining agreement with 
contribution rates not in compliance with either the Preferred or Default Schedules under 
circumstances including, but not limited to, the situation where a large employer’s financial 
condition has deteriorated and its creditors compel it to reorganize its ownership interests 
and labor obligations as a condition of forbearing default.  On a case by case basis, the 
Trustees, in their sole discretion, may accept non-conforming contributions and grant cor-
responding reduced benefits where it is determined that rejecting the collective bargaining 
agreement and assessing withdrawal liability is not in the best interest of the Pension Fund.  
The specific qualifications for the Distressed Employer Schedule are set forth below.   ALL 
BENEFITS OF ACTIVE, OR TERMINATED INACTIVE PARTICIPANTS, AND 
ALL BENEFITS OF RETIRED PARTICIPANTS AND SURVIVORS, EARNED 
THROUGH DECEMBER 31, 2017, ARE REDUCED BY UP TO 30% SUBJECT TO 
THE PROVISIONS OF THE MPRA BENEFIT SUSPENSION AMENDMENT TO 
THE PENSION PLAN DOCUMENT.  BENEFITS EARNED ON AND AFTER 
JANUARY 1, 2018 ARE NOT REDUCED UNDER THE MPRA BENEFIT 
SUSPENSION.  

 
 
 D.1. Qualifications for the Distressed Employer Schedule 

 
D.1.1. The employer, its lenders and the union have agreed to a plan for restructuring 
of interests and obligations which includes reduced wages, forgiveness of debt, and 
modification of collective bargaining agreement pension contribution obligation pro-
visions; 

 
D.1.2. the employer is a large employer who has or will be contributing at least 1% 
of the total Pension Fund’s contributions; 

 
D.1.3. the employer submits to a review of its financial condition and operations by 
the Fund Office and outside experts and consultants, and agrees to reimburse the Fund 
for all fees and expenses incurred by the Fund for this review (including, but not limited 
to, reimbursement to the Fund for the time devoted by the Fund Office to any such 
review, with this reimbursement to be made at market rates for comparable services 
performed by the Fund Office); 

 
D.1.4. the employer has previously incurred a temporary termination of its partici-
pation under a Rehabilitation Plan Schedule provided by the Fund due to an inability 
to remain current in its contribution obligations, and the employer was in temporary 
termination status immediately prior to its request for re-entry as a distressed employer; 
and, 

 
D.1.5. on the basis of this financial and operational review, it appears that the em-
ployer is not able to contribute to the Fund at a higher rate than is indicated in the 
collective bargaining agreement proposed for acceptance under the Distressed Em-
ployer Schedule, and that acceptance of the proposed re-entry is in the best interest of 
the Fund under all the circumstances and advances the goals of this Rehabilitation Plan. 
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 D.2. Contribution and Withdrawal Liability Ramifications  

 
D.2.1. After acceptance of Distressed Employer Status, future collective bargaining 
agreements must provide contribution rate increases of at least 8.00% annually.  Alter-
natively, subject to the approval of the Trustees, the required 8.00% increase in the 
annual contribution rate, or any portion thereof, may be satisfied through a reduction 
of the 0.5% accrual rate. 

 
D.2.2. In recognition of the reduced funding improvement resulting from a dis-
tressed employer’s gap in contributions and the Fund’s acceptance of reduced contri-
butions under the Distressed Employer Schedule, adjustments to the distressed em-
ployer’s potential withdrawal liability will use contribution rates, including any im-
puted increases, as if the employer’s collective bargaining agreement prior to the re-
duced contributions had complied with the Preferred Schedule.  The contribution base 
units shall be the greater of the actual contribution base units while participating in the 
Distressed Employer Schedule or an average of the contribution base units during the 
three years immediately before the year in which contributions fell below an estab-
lished PPA contribution schedule.  With respect to any gap in contributions due to a 
temporary termination or cessation of contributions, the employer’s contributions shall 
be imputed for any such gap period solely for the purpose of calculating withdrawal 
liability. 

 
 
E. Inactive Vested Participants  

 
Aside from any benefits suspended under the MPRA Amendment, Inactive Vested Partic-
ipants who never had covered service under the Rehabilitation Plan Preferred Schedule 
shall be covered under the terms of the Default Schedule.  However, if prior to the com-
mencement of benefits, an Inactive Vested Participant returns to covered service (except 
for service covered under a Default Schedule or a Distressed Employer Schedule) and earns 
one year (52 weeks) of Credited Service under this Fund (or a Fund having a reciprocal 
agreement with this Fund), Adjustable Benefits will be restored to the level provided under 
the Preferred Schedule.  Once a participant becomes covered under either the Preferred or 
Default Schedule, the Schedule applicable at the time the participant leaves active service 
shall govern the determination of that individual's benefits.  
 

 
 E.1. Continuation of Work on Non-Contributory Basis 

 
If a group decertifies, or as the result of labor negotiations terminates contributing em-
ployer status for continuing work for which contributions had previously been required, 
or the Trustees terminate a working group's participation, a participant whose last cov-
ered service in the Pension Fund is with the employer whose contributing employer 
status is terminated shall have adjustable benefits determined as provided under the 
Default Schedule in effect at the time of the termination.  The Trustees, in their sole 
discretion, may permit participants who are under the Preferred Schedule to retire under 
the Preferred Schedule for a brief period of time after the termination of contributing 
employer status, without application of the Default Schedule's loss of adjustable bene-
fits. 
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E.2. Termination of Work in Connection with Complete Shutdown 
 

The Rehabilitation Plan provides that benefits under the Schedule applicable at the time 
the participant leaves active service shall govern the determination of that individual's 
adjustable benefits.  If the Trustees, in their sole discretion, determine that an employer 
has discontinued operations, and thus terminated its contributing employer status, par-
ticipants who have their employment terminated, retain or lose adjustable benefits as 
determined under the Schedule applicable to their group immediately prior to the dis-
continuance of operations. 

 
 
E.3. Employer Reorganization and Successor Employer 
 

In determining whether a participant has continued employment with an Employer 
whose contributing employer status has terminated, the Trustees may, in their sole dis-
cretion, determine that work for a reorganized employer, or an employer entity which 
is created as the result of transactions entailed in a reorganization, results in the loss of 
adjustable benefits as provided under the Default Schedule. 

 
 
F. Rehabilitation Plan Surcharges 

 
The PPA provides that contribution surcharges may be assessed after a plan provides notice 
to the employer that surcharges are applicable.  If the Trustees determine that a collective 
bargaining agreement has not been extended or renewed in compliance with the 2008 Fund-
ing Improvement Plan or the Rehabilitation Plan, the Trustees reserve the right to impose 
a PPA contribution surcharge of 5% during the initial critical status year (2010) and 10% 
thereafter. 
 
 

G.  Annual Updates To Rehabilitation Plan 
 
The PPA requires that the Pension Fund annually update the Rehabilitation Plan Schedules 
to reflect the experience of the Pension Fund and progress in meeting the objectives of the 
2010 Rehabilitation Plan and annual updates.  Upon due consideration at their meeting of 
December 3, 2020, the Trustees determined that no changes in contribution schedules or 
benefit schedules are necessary.  The Trustees hereby adopt this 2020 Update, accept the 
Actuarial Certification attached as Appendix 1, and affirm their determination that: 1) all 
reasonable measures to avoid insolvency have been and continue to be taken; and, 2) that 
the Plan would not be projected to avoid insolvency if no suspension of benefits were ap-
plied.   
 
If a future Annual Update to the Rehabilitation Plan requires a greater contribution in-
crease, Bargaining Parties who have relied upon or who are deemed to be in compliance 
with any PPA schedule of contributions may rely on those contribution requirements for  
the duration of their collective bargaining agreement, subject to a maximum term of five 
years.  Notices of any changes to these Rehabilitation Plan Schedules will be provided 
promptly upon modification. 
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In light of the factors summarized in the MPRA Application of September 24, 2018, and 
in light of their implementation of MPRA benefit suspensions on August 1, 2019, the Trus-
tees continue to believe that all reasonable measures have been and continue to be taken to 
avoid insolvency, and that continuation of the suspension remains necessary.  The Trustees 
have also considered events which have occurred since the MPRA Application was imple-
mented.  The Pension Fund continues to vigorously pursue withdrawal liability, and en-
force the terms of the Rehabilitation Plan, without exception.  Recently, the Trustees con-
sidered a major employer’s action in refusing to comply with the mandatory contribution 
increases.  The Trustees successfully engaged in litigation to compel the major employer 
to comply with the contribution schedule in the Rehabilitation Plan.   
 
As the result of the approval and implementation of the suspension of benefits under 
MRPA, the Pension Fund was able to improve from critical and declining status to critical 
status for 2020, and is projected to avoid insolvency and to emerge from critical status at a 
later time.  If not for the implementation of the Pension Fund’s suspension of benefits under 
MPRA, the Pension Fund would not have been able to project the avoidance of insolvency. 
 
On an annual basis during the period of the benefit suspension, the Trustees will review all 
factors taken into account in determining whether the Pension Fund continues taking all 
reasonable measures to avoid insolvency and, based upon studies and projections of its 
actuary, will determine whether the Pension Fund would not be projected to avoid insol-
vency if no suspension of benefits were applied under the Plan. 

 
 
 

H. Modifications  
               
The Trustees of the Pension Fund reserve the right to make any modification to this Reha-
bilitation Plan that may be required.  The Trustees have the power, authority, and discretion 
to amend, construe and apply the provisions of the Rehabilitation Plan and Schedules
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 AMENDMENT NO. 1 
 

 WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS 
 PENSION FUND 
 
 PENSION PLAN 
 
 
 In accordance with the provisions of Section 9.4 of the Pen-
sion Plan, as Amended and Restated as of January 1, 2014, the 
Trustees of the Western Pennsylvania Teamsters and Employers Pen-
sion Fund hereby evidence their adoption of the following Amend-
ment at the Trustees' meeting of July 3, 2019, to become effective 
as indicated: 
 
1.  Implementation of Multiemployer Pension Reform Act Benefit 

Suspension. 
 
 Add PREFACE Preceding Article I, to read as follows: 
 

PREFACE 
 
 Pursuant to an application filed September 24, 2018, the 
Trustees proposed implementing permanent benefit suspensions ap-
plicable to benefits earned through December 31, 2017, subject to 
approval of and authorization by U.S. Treasury Department.  The 
benefit suspensions have since been authorized and the Trustees 
hereby implement benefit suspensions effective August 1, 2019, as 
follows: 
 
All Participants and Beneficiaries are separated into two groups 
as follows:  
 

• Group 1 includes all Pension Fund Participants and Benefi-
ciaries (except for those in Group 2).  For Group 1, benefits 
accrued as of December 31, 2017 will be reduced by 30% ef-
fective August 1, 2019.   
 

• Group 2 includes active Participants in covered service as 
of January 1, 2018 whose employers participate in the Pension 
Fund at the “Top-Tier” contribution level.  Employers par-
ticipating at the “Top Tier” contribution level are those 
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that were (a) contributing $225 or more per week as of De-
cember 31, 2008, and (b) have agreed to increase their con-
tributions under the Preferred Schedule of the Pension Fund’s 
Rehabilitation Plan.  For members of Group 2, benefits ac-
crued as of December 31, 2017 will be reduced by 30%.  How-
ever, the resulting benefit for a Group 2 Participant will 
not be reduced below a floor equal to the amount the Partic-
ipant accrued through December 31, 2017 under the Pension 
Fund’s $3,500 Monthly 30-And-Out Benefit level in accordance 
with Section 4.11(f) of the Plan. 

 
The Reduction in benefits as described above, will not apply to 
extent protected under limitations as required by MPRA as set 
forth below:  
 

• Disability benefits (as defined under Article V) will not be 
reduced;  
 

• The benefits of Pension Fund Participants and Beneficiaries 
who are at least 80 years old on August 31, 2019 will not be 
reduced;  
 

• The benefits of Participants and Beneficiaries who are at 
least 75 years old on August 31, 2019 are reduced less. The 
benefit reduction phases out between age 75 and age 80.  This 
means the closer a Participant or Beneficiary is to age 80, 
the less his or her benefits will be reduced; and, 
 

• No benefit will be reduced below 110% of the PBGC guaranteed 
amount.  

 
In accordance with Section 432(e)(9)(C)(ii) of the Internal Reve-
nue Code, the benefit suspension will cease as of the first day 
of the first plan year following the plan year in which the Trus-
tees fail to maintain a written record of their determination that 
both: 
 

• All reasonable measures to avoid insolvency continue to be 
taken during the period of the benefit suspension; and, 
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• The Plan would not be projected to avoid insolvency if no 
suspension of benefits were applied under the Plan. 
 

Any future benefit improvement must satisfy the requirements of 
Section 432(e)(9)(E) of the Internal Revenue Code. 
 
2. Suspension of Pension Benefits. 
 
 Amend Article IV, Section 4.6, to read as follows: 
 
 Section 4.6. Suspension Of Pension. 
 
 *            *            * 
 
 (c)(2) Suspendible Employment.  Effective August 1, 2019, the 
term "Suspendible Employment" as used herein shall mean for Par-
ticipants receiving Normal Retirement, or Early Retirement, or the 
30-And-Out, or the 25-And-Out Benefits pursuant to the provisions 
herein, employment for one hundred (100) or more Hours of Service 
during a  calendar month as defined in 29 C.F.R. §§2530-200b-
2(a)(1) or (2), and which employment, including employment as an 
employee, self-employed individual, supervising or management em-
ployee, is (1) in the Industry as defined in Section 4.6(c)(3) 
herein, and (2) in a trade or craft as defined in Section 4.6(c)(6) 
herein in which the Participant was employed at any time in Covered 
Employment, and (3) in the geographic area covered by this Pension 
Plan as defined in Section 4.6(c)(4) herein, or in the geographic 
area from which pension benefits are being received by the Par-
ticipant pursuant to the terms of a Reciprocal Agreement as defined 
in Section 4.6(c)(5) herein, determined as of the time that the 
Participant's pension benefit payments commenced or would have 
commenced if the Participant had not remained in or returned to 
Covered Employment. 
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3. Appendix B — Amendment Providinq For Alternative Method For

Allocation of Unfunded Vested Benefits.

DELETE Appendix B.

WITNESS, the undersigned parties have caused this First

Amendment to the Amended and Restated Pension Plan as of January

1, 2014 to be executed, this 3rd day of July, 2019, to become

effective August 1, 2019.

Rocco DiFilippo

Marc R. Dreves

Kevin M. Schmitt
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Robert Cleary

Brian Dykes

Samuel D. Pilger
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WESTERN PENNSYLVANIA TEAMSTERS AND EMPLOYERS
PENSION FUND 

AMENDED AND RESTATED
AGREEMENT AND DECLARATION OF TRUST

AS OF JUNE 1, 1999 

PREAMBLE 

WHEREAS, this Agreement And Declaration Of Trust originally

made August 27, 1956 and last amended and restated as of August 1,

1990, and subsequently amended thereafter, by and between the

undersigned Union Trustees and Employer Trustees, who together with

the successor Trustees and additional Trustees designated in the

manner hereinafter provided are hereinafter collectively referred

to as "Trustees"; and,

WHEREAS, certain Local Unions affiliated with Joint Council

No. 40, International Brotherhood Of Teamsters, have now and will

hereafter have in effect agreements with certain employers

requiring payments by the employers into a pension fund for the

purpose of providing and maintaining retirement benefits for

certain employees of the employers; and,

WHEREAS, each such Local Union, hereinafter called "Union",

and each such employer, hereinafter called "Employer", which

accepts this Agreement And Declaration Of Trust and agrees to be

bound by the provisions hereof shall, upon acceptance by the

Trustees, be deemed a party to this Agreement And Declaration Of

Trust; and,

WHEREAS, to effect the aforesaid purpose it is desired to

establish and maintain a pension fund which will conform to the

applicable requirements of the Labor Management Relations Act of

1947, as amended, and of the Employee Retirement Income Security
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Act of 1974, as amended, and qualify as a "trust" and as an "exempt

trust" pursuant to the 1954 Internal Revenue Code, as amended; and,

THEREFORE, in consideration of the premises and in order to

establish and provide for the maintenance of the aforesaid pension

fund, to be known as the "Western Pennsylvania Teamsters And

Employers Pension Fund", it is understood and agreed as follows

hereafter.
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ARTICLE I 

DEFINITIONS

Section 1.1. Act. The term "Act" as used herein shall mean

the Employee Retirement Income Security Act of 1974, any amendments

as may from time to time be made thereto, and any regulations

promulgated pursuant to the provisions of the said Act.

Section 1.2. Administrative Manaqer. The term "Administra-

tive Manager" as used herein shall mean the individual(s), firm(s)

or corporation(s), if any, appointed from time to time by the

Trustees to administer the office or offices of the Pension Fund in

accordance with the provisions of Section 4.7 herein.

Section 1.3. Beneficiary. The term "Beneficiary" as used

herein shall mean a person designated by a Participant or by the

terms of the Pension Plan created pursuant to this Trust Agreement,

who is or may become entitled to a benefit.

Section 1.4. Collective Bargaining Aqreement. The term

"Collective Bargaining Agreement" as used herein shall mean any

written agreement between an Employer and a Union, and any

supplement, written amendment or continuation thereof which

requires the Employer to make payments to this Pension Plan for its

Employees.

Section 1.5. Employee. The term "Employee" as used herein

shall mean:

(a) Any person(s) who is employed by an Employer and whose

primary occupation is in a classification in a collective bargain-

ing unit represented by a Union, and covered by a collective

bargaining agreement between an Employer and a Union, which

agreement sets forth conditions as to wages, hours, working
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conditions and fringe benefits, and the Employer agrees in writing

to make regular contributions to this Pension Fund and to be bound

by the terms of this Trust Agreement and the Pension Plan for all

such person(s).

(b) Full-time officers and other full-time employees of

Unions affiliated with Joint Council No. 40 of the international

Brotherhood of Teamsters, or any other Union approved by the

Trustees pursuant to the provisions of Sections 1.18 and 8.1

herein, and which Union agrees in writing to make regular contribu-

tions to this Pension Fund and to be bound by the terms of this

Trust Agreement and the Pension Plan for all of its full-time

officers and other full-time employees; except that those full-time

Union employees covered by a collective bargaining agreement in

which retirement benefits were the subject of good faith bargaining

between the employees' representative and the Union, and the said

bargaining did not result in an agreement concerning coverage by

this Pension Fund, may be excluded.

(c) Any full-time supervisory or other full-time employees of

an employers' association or health and welfare fund, whose

membership is in whole or in part composed of Participants or

Employers of Participants in this Pension Fund, and which agrees in

writing to contribute regularly to the Pension Fund and to be bound

by the terms of this Trust Agreement and the Pension Plan for all

of its full-time supervisory and other full-time employees; except

that those employers' association or health and welfare fund full-

time employees covered by a collective bargaining agreement in

which retirement benefits were the subject of good faith bargaining

between the employees' representative and the employers' associa-
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tion or health and welfare fund, and the said bargaining did not

result in an agreement concerning coverage by this Pension Fund,

may be excluded.

(d) Any full-time employee of any credit union, the majority

of whose members are members of a participating Union, and which

agrees in writing to make regular contributions to this Pension

Fund and to be bound by the terms of this Trust Agreement and the

Pension Plan for all of its full-time employees; except that any

such credit union full-time employees covered by a collective

bargaining agreement in which retirement benefits were the subject

of good faith bargaining between the employees' representative and

the credit union, and the said bargaining did not result in an

agreement concerning coverage by this Pension Fund, may be

excluded.

(e) Any person(s) who is employed by an Employer, and the

Employer is required to make contributions to this Pension Fund for

such person(s) pursuant to a Change Of Operations Committee

decision; provided, however, that the said decision has been

approved by the Trustees.

(f) Any full-time employee of this Pension Fund, and which

Pension Fund agrees in writing to make regular contributions to

this Pension Fund in the amount and under the terms as determined

by the Trustees, and also agrees to be bound by the terms of this

Trust Agreement and the Pension Plan for all of its full-time

employees.

Section 1.6. Employer. The term "Employer" as used herein

shall mean:

(a) Any Employer in the Industry having a collective
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bargaining agreement with a Union, which agreement sets forth

conditions as to wages, hours, working conditions and fringe

benefits, including the establishment of a pension plan for the

benefit of its Employees, and which agrees to pay into the Pension

Fund created by this Trust Agreement and the Pension Plan the

contributions provided for under this Trust Agreement, and which

further agrees to assume all other obligations of this Trust

Agreement and the Pension Plan, for all of its Employees who are

included in the classifications in the collective bargaining units

covered by the collective bargaining agreement.

(b) Any Union affiliated with Joint Council No. 40 of the

International Brotherhood of Teamsters, or any other Union approved

by the Trustees pursuant to the provisions of Sections 1.18 and 8.1

herein, and which agrees in writing to make regular contributions

and to be bound by the obligations of this Trust Agreement and the

Pension Plan for all of its employees who are eligible for the

Pension Plan.

(c) Any employers' association, which is domiciled in Western

Pennsylvania, and which represents contributing Employers and which

agrees in writing to make regular contributions and to be bound by

the obligations of this Trust Agreement and the Pension Plan for

all of its employees who are eligible for the Pension Plan.

(d) Any association, individual, partnership, or corporation

which, at the time of reference and as permitted by law, has or had

a written agreement with a participating Union, which has been

approved by the Trustees, and which agrees to make regular

contributions and to be bound by the obligations of this Trust

Agreement and the Pension Plan for all of its employees who are
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eligible for the Pension Plan.

(e) Any health and welfare fund, whose membership is composed

in whole or in part of Participants or Employers of Participants in

this Pension Fund, and which agrees in writing to contribute

regularly and to be bound by the obligations of this Trust

Agreement and the Pension Plan for all of its employees who are

eligible for the Pension Plan.

(f) Any credit union affiliated with Joint Council No. 40 of

the International Brotherhood of Teamsters, or any Union, and which

agrees in writing to make regular contributions and to be bound by

the obligations of this Trust Agreement and the Pension Plan for

all of its employees who are eligible for the Pension Plan.

(g) Any Employer which is required to make contributions to

this Pension Fund pursuant to a Change Of Operations Committee

decision; provided, however, that the said decision has been

approved by the Trustees.

(h) This Pension Fund, and which agrees in writing to make

regular contributions to this Pension Fund in the amount and under

the terms as determined by the Trustees, and also agrees to be

bound by the obligations of this Trust Agreement and the Pension

Plan for all of its employees who are eligible for the Pension

Plan.

Section 1.7. Employer Contributions. The term "Employer

Contributions" as used herein shall mean payments required and

actually made to the Pension Fund by an Employer as required by a

collective bargaining agreement or a participation agreement.

Section 1.8. Employer Trustee. The term "Employer Trustee"

as used herein shall mean any Trustee designated to represent the
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Employers in accordance with the provisions of Section 3.1 herein.

Section 1.9. Industry. The term "Industry" as used herein

shall mean all Employers who have maintained or shall hereafter

maintain a collective bargaining agreement with the Union or a

participation agreement with the Pension Fund.

Section 1.10. Investment Manaqer. The term "Investment Mana-

ger" as used herein shall mean the individual(s), firm(s) or corp-

oration(s) appointed from time to time by the Trustees, responsible

for the management, acquisition, disposition, investing and rein-

vesting the assets of the Pension Fund in accordance with the

provisions of Section 4.4 herein.

Section 1.11. Participant. The term "Participant" as used

herein shall mean any eligible Employee who is or may become

entitled to participate in the benefits provided for in this Trust

Agreement or the Pension Plan.

Section 1.12. Participation Aqreement. The term"Participat-

ion Agreement" as used herein shall mean any agreement between the

Employer and the Pension Fund, and any supplement, amendment or

continuation thereof which requires the Employer to make payments

to this Pension Plan for its employees. The Trustees shall

establish the form of the participation agreement, and any such

agreement not in the form established by the Trustees shall be

subject to their approval.

Section 1.13. Pension Fund The term "Pension Fund" as used

herein shall mean the Western Pennsylvania Teamsters And Employers

Pension Fund created and established in Articles II, III and IV

herein.

Section 1.14. Pension Plan. The term "Pension Plan" as used
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herein shall mean the plan, program, method, rules and procedures

for the payment of benefits from the Pension Fund established by

this Trust Agreement and amendments thereto.

Section 1.15. Trust. "Trust" and "Trust Fund" as used herein

shall mean all contributions to the Trust Fund created hereunder

received by the Trustees under the collective bargaining agreements

or participation agreements and any additional contributions

thereto that may hereafter be agreed upon by the parties under

future collective bargaining agreements or participation agree-

ments, or extensions thereof, and all other Employer Contributions,

together with all income, increments, earnings and profits

therefrom, and all other funds (as defined herein) received by the

Trustees for the uses, purposes, and trusts set forth in this Trust

Agreement and the Pension Plan and less any disbursements made in

accordance with the provisions herein and in the Pension Plan.

Section 1.16. Trust Agreement. The terms "Trust Agreement"

or "Agreement And Declaration Of Trust" as used herein shall mean

this instrument, including all amendments and modifications as may

from time to time be made.

Section 1.17. Trustee. The term "Trustee" as used herein

shall mean the Trustees designated in this Trust Agreement,

together with their successors designated and appointed in

accordance with the terms of this Trust Agreement.

Section 1.18. Union. The term "Union" as used herein shall

mean any Local Union affiliated with Joint Council No. 40 of the

International Brotherhood of Teamsters, or any other Union approved

by the Trustees pursuant to Section 8.1 herein.

Section 1.19. Union Trustee. The term "Union Trustee" as
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used herein shall mean any Trustee designated to represent the

Union in accordance with the provisions of Section 3.1 herein.
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ARTICLE II 

CREATION AND PURPOSES OF FUND

Section 2.1. Creation And Purposes Of Fund. The Pension

Fund is created, established and maintained, and the Trustees agree

to receive, hold and administer the Pension Fund, for the sole

purpose of providing such benefits as now are, or hereafter may be,

authorized and permitted by law for Participants and their

Beneficiaries and as herein set forth and as set forth in the

Pension Plan. It is intended that this Pension Fund and the

Pension Plan be a "Multiemployer Plan" as that term is defined in

the Act.
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ARTICLE III 

BOARD OF TRUSTEES

Section 3.1. Number; Appointment. The Pension Fund shall be

administered by ten (10) Trustees, five (5) of whom shall be Union

Trustees, and five (5) of whom shall be Employer Trustees. The

Employer Trustees shall consist of five (5) members appointed as

provided by Section 3.4 herein. The Union Trustees shall consist

of two (2) members appointed by the General Teamsters, Chauffeurs,

Warehouseman and Helpers of America, Local Union No. 249, of

Pittsburgh, Pennsylvania, and three (3) members appointed by Joint

Council No. 40, International Brotherhood of Teamsters.

Section 3.2. Employment; Term. The Trustees shall serve at

the will of the appointing entity as provided in Section 3.1

herein, and they shall be reimbursed for all reasonable and

necessary expenses as are properly and actually incurred by them in

connection with the performance of their official duties, and shall

be paid such allowances for services as are permitted by law. The

Union or the Employers shall select successor Trustees, as provided

in Section 3.4 herein, whenever vacancies occur among the respec-

tive appointees. A vacancy shall occur whenever a Trustee resigns

or when a Trustee is removed by the entity which appointed that

Trustee, or by reason of death or incapacity of a Trustee.

Section 3.3. Resiqnation and Removal. A Trustee may resign

and become and remain fully discharged from all further duty or

responsibility hereunder upon giving thirty (30) days' notice in

writing to the remaining Trustees and to the entity by whom he was

appointed, or such shorter notice as the remaining Trustees, in

their sole discretion, may accept as sufficient, in which notice
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there shall be stated a date on which such resignation shall take

effect; and such resignation shall take effect on the date

specified in the notice unless a successor Trustee shall have been

appointed at an earlier date, in which event such resignation shall

take effect immediately upon the appointment of such successor

Trustee. Any Union Trustee may be removed from office at any time

by action of the entity which has the power to appoint a successor

Trustee, and written notice of such action shall be delivered to

the Chairman and the Secretary of the Trustees. Any Employer

Trustee may be removed from office at any time by action of three

(3) other Employer Trustees, and written notice of such action

shall be delivered to the Chairman and the Secretary of the

Trustees and to the Employers. The said written notice shall

provide that the removed Trustee shall be considered removed

effective at the expiration of thirty (30) days from the date of

such notice, unless at least thirty (30%) percent of the Employers

express objection, in writing, to the removal of the Trustee within

the thirty (30) day period. If at least thirty (30%) percent of

the Employers express objection, in writing, to the removal, such

Trustee shall continue to serve.

Section 3.4. Successor Trustee; Appointment.

(a) If any Trustee shall die, become incapable of acting

hereunder, resign, or be removed, a successor Trustee shall be

immediately appointed by the entity with the power to appoint such

Trustee as provided in Sections 3.4(b) and (c) herein. Such app-

ointment shall be in writing and be delivered to the Chairman and

the Secretary of the Trustees. It is the intention hereof that the

Pension Fund shall at all times be administered by an equal number

-13-



of Employer Trustees and Union Trustees. The written appointment

shall state the term, if any, during which the Trustee is to serve,

consistent with Section 3.2 herein.

(b) When a vacancy occurs as a result of death, incapacity,

resignation or removal of an Employer Trustee, the successor

Trustee shall be appointed by the Employers as defined in Section

1.6 herein, but excluding any Union Employer as defined in Section

1.6(b) herein and this Pension Fund as defined in Section 1.6(h)

herein, by a written notice setting forth the name of the nominee

Trustee selected by the remaining Employer Trustees. The said

written notice shall provide that the nominee Trustee shall be

considered appointed at the expiration of thirty (30) days from the

date of such notice unless at least thirty (30%) percent of the

Employers express objection, in writing, to the appointment of the

nominee Trustee within the thirty (30) day period. If at least

thirty (30%) percent of the Employers express objection, in

writing, to such nominee Trustee, a subsequent nominee Trustee

shall be selected by the remaining Employer Trustees and the same

procedure followed until a nominee Trustee is considered appointed.

(c) When a vacancy occurs as a result of death, incapacity,

resignation or removal of a Union Trustee, the successor Trustee

shall be appointed by the Union as provided in Section 3.1 herein.

Section 3.5. Successor Trustee; Assumption Of Office. Any

successor Trustee shall immediately upon his appointment as a

successor Trustee and his acceptance of the Trusteeship in writing,

as provided in Section 3.6 herein, become vested with all of the

property rights, powers and duties of a Trustee hereunder with like

effect as if originally named a Trustee without the necessity of
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any formal conveyance or other instrument of title.

Section 3.6. Acceptance Of The Trust By The Trustees. The

Trustees shall execute a written acceptance in a form satisfactory

to the Trustees and consistent with the Act and thereby shall be

deemed to have accepted the Trust created and established by this

Trust Agreement and to have consented to act as Trustee and to have

agreed to administer the Pension Fund as provided herein and in the

Pension Plan. Such written acceptance shall be filed with the

Pension Fund's Administrative Manager who shall notify the

remaining Trustees of such acceptance.

Section 3.7. Limitation Of Liabilitv Of Trustees. No suc-

cessor Trustee shall in any way be liable or responsible for

anything done or committed in the administration of the Trust prior

to the date he became a Trustee. The Trustees shall not be liable

for the acts or omissions of any administrative manager, investment

manager, attorney, enrolled actuary, independent qualified public

accountant, or other consultant, agent or assistant employed by

them in pursuance of this Trust Agreement or the Pension Plan, if

such administrative manager, investment manager, attorney, enrolled

actuary, independent qualified public accountant, or other consul-

tant, agent or assistant was selected pursuant to this Trust

Agreement and such person's performance was periodically reviewed

by the Trustees who found such performance to be satisfactory.

Section 3.8. Office Of The Fund. The principal office of

the Pension Fund shall, so long as such location is feasible, be

located and maintained in Allegheny County, Pennsylvania. The

location of the principal office shall be made known to the parties

interested in the Pension Fund. At such office and at such other
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places as may be required by law, there shall be maintained the

books and records pertaining to the Pension Fund and its administr-

ation.

Section 3.9. Officers. The Trustees shall elect from among

themselves a Chairman and a Secretary to serve for a term of one

(1) year commencing with such selection. when the Chairman is

elected from the Employer Trustees, then the Secretary shall be

elected from the Union Trustees; and when the Chairman is elected

from the Union Trustees, then the Secretary shall be elected from

the Employer Trustees. At each election the Chairmanship shall

alternate, insofar as practicable or desirable, between the

Employer Trustees and the Union Trustees. The Secretary or such

other person as the Trustees may designate, shall keep minutes and

records of all meetings, proceedings and acts of the Trustees and

shall, with reasonable promptness, send copies of such minutes and

records to all Trustees. The Chairman shall preside at all meet-

ings of the Trustees. In his absence, the Secretary shall preside

and shall appoint an Acting Secretary for the meeting. If both the

Chairman and the Secretary are absent, the Trustees in attendance,

if a quorum is present, shall appoint an Acting Chairman and an

Acting Secretary.

Section 3.10. Power To Act In Case Of Vacancv. No vacancy

or vacancies on the Board of Trustees shall impair the power of the

remaining Trustees, acting in the manner provided by this Trust

Agreement, to administer the affairs of the Pension Fund notwithst-

anding the existence of such vacancy or vacancies.

Section 3.11. Meetings; Notice. The Trustees shall meet at

such times as they deem it necessary to transact their business.
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The Chairman or the Secretary of the Board of Trustees may, and

upon the written request of any two (2) Trustees shall, call a

meeting of the Trustees at any time giving at least five (5) days'

written notice of the time and place thereof to the remaining

Trustees. A meeting of the Trustees may be held at any time

without notice if all of the Trustees consent thereto in writing.

Section 3.12. Attendance At Meetinqs; Minutes. Allofficial

meetings of the Trustees shall be attended only by the Trustees and

shall not be open to the public, except that there may attend such

other persons that may be designated by the Trustees or when

invited so to do, and as may be otherwise required by law. Written

minutes, a copy of which shall be furnished with reasonable

promptness to each Trustee, shall be kept of all business trans-

acted and of all matters upon which voting shall have occurred.

Such minutes shall be approved by the signature of the Secretary.

Section 3.13. Execution Of Instruments. Any instrument in

writing authorized in the ordinary course of business by the

Trustees may be executed on behalf of the Trustees by the signa-

tures of any two (2) of the Trustees, one (1) of whom shall be a

Union Trustee and one (1) of whom shall be an Employer Trustee, and

all persons, partnerships, corporations and associations may rely

upon that such instrument has been duly authorized. Any other

instrument in writing shall be signed by all Trustees except as

otherwise provided in Section 4.1 herein.

Section 3.14. Quorum; Proxy; Votinq; Action Without Meetinq.

(a) A majority of the Trustees in person or represented by

proxy at any meeting shall constitute a quorum for the transaction

of business.
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(b) A Trustee may vote more than one (1) proxy at any

meeting, but shall vote only the proxy votes of absentee Trustees

appointed by the same appointing entity.

(c) Any action taken by the Trustees, except as herein

otherwise provided, shall be by affirmative vote of a majority of

the votes cast at a meeting; provided, however, that at all

meetings, the Union Trustees and the Employer Trustees shall have

equal voting strength, irrespective of whether one group of

Trustees has more Trustees present in person and/or represented by

proxy at the meeting than the other group of Trustees. The

Trustees must cast their votes in person, except as provided in

this Subsection (b). Each Trustee shall have one (1) vote in

person and may vote proxy votes as hereinbefore provided.

(d) Action by the Trustees on any proposition may also be

taken without a meeting if all of the Trustees agree thereon in

writing.

Section 3.15. Manner Of Acting In The Event Of Deadlock.

(a) In the event of a deadlock arising, the Trustees may

agree upon an impartial umpire to break such deadlock by deciding

the dispute in question. In the event of the inability of the

Trustees to agree upon the selection of such impartial umpire

within a reasonable period of time, then, either group of Trustees,

or, in their failure to act, any Trustee, may petition the United

States District Court for the Western District of Pennsylvania to

appoint such impartial umpire. Such impartial umpire shall immed-

iately proceed to hear the dispute between the Trustees and decide

such dispute, and the decision and award of such umpire shall be

final and binding upon the parties. The reasonable compensation of
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such umpire and the costs and expenses including, without limita-

tion, reporter fees and Trustees' attorney fees, incidental to any

proceedings instituted to break a deadlock shall be paid by the

Pension Fund.

(b) Any impartial umpire selected or designated to break a

deadlock shall be required to enter his decision within a reason-

able period of time fixed by the Trustees. The scope of any such

proceeding before such impartial umpire shall be limited to the

provisions of this Trust Agreement, the Pension Plan, the rules,

regulations and bylaws adopted by the Trustees, and the plan of

benefits established by them. The impartial umpire shall have no

jurisdiction or authority to change or modify the provisions of

this Trust Agreement or the Pension Plan or to decide any issue

arising under or involving the interpretation of any collective

bargaining agreements between the Union and the Employers, or any

participation agreements as provided in Section 1.12 herein, and

such impartial umpire shall have no power or authority to change or

modify any provisions of any such collective bargaining agreements

or participation agreements, and such impartial umpire's review

shall be limited to the issues out of which the deadlock arose.

Section 3.16. Removal Of Trustee (Violation Of Act). The

Board of Trustees shall initiate action to cause the removal of any

fellow member Trustee who may be serving as a Trustee in violation

of the Act. A vacancy or vacancies caused by such removal shall be

filled in accordance with Section 3.4 herein.
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ARTICLE IV

POWERS AND DUTIES OF TRUSTEES

Section 4.1. Conduct Of Trust Business. The Trustees shall

have general supervision of the operation of this Pension Fund and

shall conduct the business and activities of the Pension Fund in

accordance with this Trust Agreement, the Pension Plan, and

applicable law. The Trustees shall hold, manage and protect the

Pension Fund and collect the income therefrom and contributions

thereto. The Trustees may, in the course of conducting the ordi-

nary business of the Trust, execute all instruments in the name of

the Western Pennsylvania Teamsters And Employers Pension Fund,

which instruments shall be signed by at least one (1) Employer

Trustee and one (1) Union Trustee pursuant to the provisions of

Section 3.13 herein. The Trustees may delegate to the Administra-

tive Manager the power to execute routine documents in the ordinary

course of business, as determined by the Trustees in their sole

discretion, in the name of the Pension Fund. A11 other instruments

shall be signed by all of the Trustees.

Section 4.2. Use Of Fund For Expenses. The Trustees shall

have the power and authority to use and apply the Pension Fund to

pay or provide for the payment of all reasonable and necessary

expenses (a) of collecting the Employer Contributions and payments

and other monies and property to which they may be entitled; (b) of

administering the affairs of this Trust, including the employment

of such administrative, legal, expert and clerical assistance, the

purchase or lease of such premises, materials, supplies and

equipment and the performance of such other acts, as the Trustees,

in their sole discretion, find necessary or appropriate in the
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performance of their duties; and (c) of reimbursement for expenses

and payment of allowances properly and actually incurred in the

performance of their duties with the Pension Fund, as permitted by

law, including, without limitation, attendance at meetings and

other functions of the Board of Trustees or its committees or while

on business of the Board of Trustees, and attendance at institutes,

seminars, conferences or workshops for or on behalf of the Pension

Fund.

Section 4.3. Use Of Fund To Provide Benefits. The Trustees

shall have the power and authority, in their sole discretion, to

use and apply the Pension Fund to pay or provide for the payment of

retirement and related benefits to eligible Participants and

Beneficiaries in accordance with the terms, provisions and

conditions of the Pension Plan to be established and agreed upon

hereunder by the Trustees. The plan of benefits provided by the

Pension Plan, and the procedures required to implement the said

plan of benefits, shall be stated and described from time to time

in appropriate Summary Plan Descriptions as required by law.

Section 4.4. Investments.

(a) The Trustees shall have the power and authority, in their

sole discretion, to invest and reinvest such funds as are not

necessary for current expenditures or liquid reserves, as they may

from time to time determine, in such investments as are legal

investments under applicable state and Federal law relating to the

investment of employee pension trust funds, not limited, however,

by any limitation restricting investments in common stocks to a

percentage of the Pension Fund or to a percentage of the total

market value of the Pension Fund. The Trustees may sell, exchange
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or otherwise dispose of such investments at any time and, from time

to time, as provided in Section 4.9(f) herein and the Act. The

Trustees shall also have the power and authority, in addition to,

and not in limitation of, common law and statutory authority, to

invest in any stocks, bonds or other property, real or personal,

including improved or unimproved real estate and equity interests

in real estate, where such an investment appears to the Trustees in

their sole discretion and consistent with their fiduciary obliga-

tions, to be in the best interest of the Pension Fund and its

Participants and Beneficiaries, judged by then prevailing business

conditions and standards and the applicable provisions of the Act.

The Trustees shall have the authority, in respect to any stocks,

bonds or other property, real or personal, held by them as

Trustees, to exercise all such rights, powers and privileges as

might be lawfully exercised by any person owning similar stocks,

bonds or other property in his own right pursuant to the Act.

(b) The Trustee shall have the power and authority to appoint

one (1) or more Investment Managers, as defined in the Act, who

shall be responsible for the management, acquisition, disposition,

investing and reinvesting of such of the assets of the Pension Fund

as the Trustees shall specify. These responsibilities shall be

provided for by the Trustees by written agreements, and the

Investment Manager shall indicate acceptance of these responsibili-

ties in writing and any such appointment may be terminated by the

Trustees upon thirty (30) days' written notice. The fees of such

Investment Manager, and its expenses, to the extent permitted by

law, shall be paid out of the Trust Fund.

(c) In connection with the appointment of any Investment
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Manager to carry out any of the investment functions under this

Subsection (b), the Trustees may, from time to time, adopt appro-

priate investment policies or guidelines.

Section 4.5. Deposits And Disbursements. A11 trust funds

not invested shall be deposited by the Trustees in such depository

or depositories as the Trustees, in their sole discretion, shall

from time to time select, and any such deposit or deposits, or

disbursements therefrom, shall be made in the name of the Pension

Fund in the manner designated by the Trustees and upon the

signature(s) of the persons designated and authorized by the

Trustees or by the Investment Manager(s) appointed in accordance

with Section 4.4(b) herein.

Section 4.6. Fiduciary Responsibilities; Committees.

(a) The Trustees may, by resolution or bylaw or by provisions

of this Trust Agreement, allocate fiduciary responsibilities to

committees or subcommittees of the Board of Trustees. The Trustees

may delegate such fiduciary responsibilities and duties to other

individuals as they may deem appropriate or necessary in their sole

discretion and consistent with the Act, and such delegation shall

be by written document, which shall specify the delegated responsi-

bilities. Such individuals shall indicate acceptance of these

responsibilities in writing.

(b) Each committee shall consist of an equal number of

Employer Trustees and Union Trustees. A quorum of a committee

shall be as provided in Section 3.14(a) herein. If the Union

Trustees and/or the Employer Trustees, respectively, nominate a

Trustee of their group for membership on any committee, the

Chairman shall appoint such nominee in filling any vacancy.
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Appointment as a member of any committee shall be communicated to

the appointee by the Administrative Manager in writing. Any

resignation of a committee member shall be submitted, in writing,

to the Administrative Manager who shall promptly notify the

Chairman thereof.

(c) Any appointed member of any committee may be removed from

membership in such committee by the group of Trustees appointing

him at any time for any reason.

Section 4.7. Administrative Manaqer. The Trustees may em-

ploy or contract for the services of individuals, firms or

corporations, to be known as the "Administrative Manager", who

shall, under the direction of the Trustees or under the direction

of any appropriate committee of the Trustees, administer the office

or offices of the Pension Fund and of the Trustees; coordinate and

administer the accounting, bookkeeping and clerical services;

provide for the coordination of actuarial services furnished by the

enrolled actuary; prepare in cooperation where appropriate with the

enrolled actuary and independent qualified public accountant all

reports and other documents to be prepared, filed or disseminated

by or on behalf of the Pension Fund in accordance with law; assist

in the collection of contributions required to be paid to the

Pension Fund by Employers; and perform such other duties and

furnish such other services as may be assigned, delegated or

directed or as may be contracted by or on behalf of the Trustees.

The Administrative Manager shall be the custodian on behalf of the

Trustees of all documents and other records of the Trustees and of

the Pension Fund. The responsibilities of the Administrative

Manager shall be provided for by the Trustees by written agreement,
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and the Administrative Manager shall indicate acceptance of these

responsibilities in writing, and any such appointment may be

terminated by the Trustees upon thirty (30) days' written notice.

Section 4.8. Bylaws, Rules And Requlations.

(a) The Trustees are hereby empowered and authorized to adopt

bylaws and to promulgate any and all necessary rules and regula-

tions, including appropriate Summary Plan Descriptions, which they

deem necessary or desirable to facilitate the proper administration

of the Pension Fund, provided the same are not inconsistent with

the terms of this Trust Agreement and the Pension Plan. A11

bylaws, rules and regulations adopted by action of the Trustees

shall be binding upon all parties hereto, all parties dealing with

the Pension Fund, and all persons claiming any benefits hereunder.

(b) No bylaw, regulation, rule, action or determination made

or adopted by the Trustees, nor any decision or determination made

by any impartial umpire appointed pursuant to Section 3.15 herein,

shall in any manner conflict or be inconsistent (1) with this Trust

Agreement or the Pension Plan, and (2) with any applicable Federal,

state or local law.

Section 4.9. Additional Authority. The Trustees are hereby

empowered, in addition to such other powers as are set forth herein

or conferred by law:

(a) To enter into any and all contracts and agreements for

carrying out the terms of this Trust Agreement and the Pension Plan

and for the administration of the Pension Fund, and to do all acts

as they, in their sole discretion, may deem necessary or advisable,

and such contracts and agreements and acts shall be binding and

conclusive on the parties hereto and on the Participants involved.
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(b) To keep property and securities registered in the names

of the Trustees or of the Pension Fund or in the name of any other

individual or entity duly designated by the Trustees.

(c) To establish and accumulate as part of the Pension Fund

such reasonable reserve funds as the Trustees, in their sole

discretion, deem necessary or desirable to carry out the purposes

of the Pension Fund.

(d) To pay out of the Pension Fund all real and personal

property taxes, income taxes, and other taxes of any and all kinds

levied or assessed under existing or future laws upon or in respect

to the Pension Fund, or any money, property, or securities forming

a part thereof.

(e) To do all acts, whether or not expressly authorized

herein, which the Trustees, in their sole discretion, may deem

necessary or proper for the protection of the property held

hereunder.

(f) To sell, exchange, lease, convey, mortgage or dispose of

any property, whether real or personal, at any time forming a part

of the Pension Fund upon such terms as, in their sole discretion,

they may deem proper, and to execute and deliver any and all

instruments of conveyance, lease, mortgage and transfer in

connection therewith.

(g) To establish and carry out a funding policy and method

consistent with the objectives of the Pension Plan and the Act.

(h) To establish and carry out a securities lending program

consistent with the objectives of the Pension Plan and the Act.

Section 4.10. Bonds. The Trustees shall obtain from an auth-

orized surety company such bonds as may be required by law,
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covering such persons and in such amounts, but not less than

required by law, as the Trustees, in their sole discretion, may

determine. The cost of premiums for such bonds shall be paid out

of the Pension Fund.

Section 4.11. Insurance. The Trustees may, in their sole

discretion, obtain and maintain policies of insurance, to the

extent permitted by law, to insure themselves, the Pension Fund as

such, as well as employees or agents of the Trustees and of the

Pension Fund, while engaged in business and related activities for

and on behalf of the Pension Fund (a) with respect to liability to

others as a result of acts, errors or omissions of such Trustee or

Trustees, employees, or agents, respectively, provided such insur-

ance policy shall provide recourse by the insurer against the

Trustees as may be required by law; and (b) with respect to

injuries received or caused by such Trustee or Trustees, employees

or agents, or property damage suffered or caused by such Trustee or

Trustees, employees or agents. To the extent permitted by law, the

cost of the premiums for such policies of insurance shall be paid

out of the Pension Fund.

Section 4.12. Information To Participants And Beneficiaries.

The Trustees shall provide Participants and Beneficiaries such

information as may be required by law.

Section 4.13. Accountants And Actuaries. The Trustees shall

engage one (1) or more independent qualified public accountants and

one (1) or more enrolled actuaries to perform all services as may

be required by applicable law and such other services as the

Trustees may deem necessary.

Section 4.14. Reports. A11 reports required by law to be
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signed by one (1) or more Trustees shall be signed by all of the

Trustees, provided that all of the Trustees may appoint in writing,

or by resolution adopted, two (2) or more of their members to sign

such report on behalf of the Trustees, one (1) of whom shall be a

Union Trustee and one (1) of whom shall be an Employer Trustee.

Section 4.15. Records Of Trustee Transactions. The Trustees

shall keep true and accurate books of account and a record of all

their transactions and meetings, including actions taken at such

meetings and by informal action of the Trustees, which records and

books shall be audited at least annually by an independent

qualified public accountant.

Section 4.16. Construction And Determinations By Trustees.

(a) Subject to the stated purposes of the Pension Fund and

the provisions of this Trust Agreement and the Pension Plan, the

Trustees shall have full and exclusive authority to determine all

questions or controversies of whatsoever character arising in any

manner or between any parties or persons in connection with the

Pension Fund or the operation thereof, whether as to any claim of

coverage and eligibility, methods of providing or arranging for

benefits, construction of the provisions of this Trust Agreement or

the Pension Plan and the terms used therein, the plan of benefits,

or the bylaws, regulations and the Summary Plan Descriptions issued

thereunder, or as to any writing, decision, instrument or accounts

in connection with the operation of the Pension Fund or otherwise.

Such questions or controversies shall be submitted to the Trustees,

or where Trustee responsibility has been delegated to others, to

such persons, for decision. The Trustees, or where Trustee respon-

sibility has been delegated to others, such other person, shall,
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subject to the requirements of law, be the sole judges of the

standard of proof required in any case and the application and

interpretation of this Trust Agreement and the Pension Plan, and

the decisions of the Trustees or their delegates shall be final and

binding.

(b) In the event that any Participant or Beneficiary who

applies for benefits under this Trust Agreement or the Pension Plan

is adversely affected by any action of the Trustees, no lawsuit or

other action may be filed by the said Participant or Beneficiary

until the matter is submitted for review under the appeal proce-

dures provided in Section 6.3 herein, in Section 9.13 of the

Pension Plan, and in the Act. The decision on review shall be

binding upon all persons dealing with the Pension Fund or claiming

any benefits hereunder, except to the extent that such decision may

be determined to be arbitrary or capricious by a court or an

arbitrator having jurisdiction over such matter.

(c) No matter in respect to the foregoing or any difference

arising thereunder or any matter involved in or arising under this

Trust Agreement or the Pension Plan shall be subject to the

grievance or arbitration procedure established in any collective

bargaining agreement between the Employers and the Union; provided,

however, that this Section shall not affect the rights and

liabilities of any of the parties under any of such collective

bargaining agreements.

Section 4.17. Liabilitv• The Trustees, to the extent per-

mitted by applicable law, shall incur no liability in acting upon

any instrument, application, notice, request, signed letter,

telegram or other paper or document believed by them to be genuine
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and to contain a true statement of facts, and to be signed by the

proper person.

Section 4.18. Reliance On Written Instruments. Any Trustee,

to the extent permitted by applicable law, may rely upon any

instrument in writing purporting to have been signed by a majority

of the Trustees as conclusive evidence of the fact that a majority

of the Trustees have taken the action stated to have been taken in

such instrument.

Section 4.19. Reliance By Others. No party dealing with the

Trustees shall be obligated (a) to see the application to the

stated Trust purposes of any funds or property of the Pension Fund;

or (b) to see that the terms of this Trust Agreement and the

Pension Plan have been complied with; or (c) to inquire into the

necessity or expediency of any act of the Trustees. Every instru-

ment executed by the Trustees shall be conclusive evidence in favor

of every person relying thereon (a) that at the time of the

execution of the said instrument, the Trust was in full force and

effect; (b) that the instrument was executed in accordance with the

terms and conditions of this Trust Agreement and the Pension Plan;

and (c) that the Trustees were duly authorized and empowered to

execute the instrument.

Section 4.20. Establishment Of Pension Plan. The Trustees

shall establish a Pension Plan for the payment of such retirement

pension benefits, permanent disability pension benefits, death

benefits, and related benefits, as are feasible and are required by

the Act. Such Pension Plan shall at all times comply with all

applicable Federal and state statutes and regulations and to the

provisions of this Trust Agreement.
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ARTICLE V

CONTRIBUTIONS AND COLLECTIONS

Section 5.1. Employer Contributions.

(a) Each Employer shall make prompt contributions or payments

to the Pension Fund in such amount and under the terms specified by

rules and regulations of the Trustees, or the provisions of this

Trust Agreement and of the Pension Plan, or as provided for in the

applicable collective bargaining agreement or participation

agreement in effect from time to time between the Employer or its

bargaining representative, the Union, or the Pension Plan. The

Employer agrees that such contributions shall constitute an

absolute obligation to the Pension Fund, and such obligation shall

not be subject to set-off or counterclaim which the Employer may

have for any liability of the Union or of an Employee. Each

Employer, at the time of payment of required contributions, shall

provide to the Union representative a copy of the notated monthly

billing statement submitted to the Pension Fund.

(b) Contributions to the Pension Fund shall be paid on behalf

of the Trustees to such depository or depositories as the Trustees

shall designate, only by check, bank draft, money order or other

recognized written method of transmitting money or its equivalent,

made payable to the order of the Western Pennsylvania Teamsters And

Employers Pension Fund. The payment of contributions shall be made

by the 15th day of the month or periodically at such times as the

Trustees shall specify herein and by the Pension Plan or by rules

and regulations or as may be provided in the applicable collective

bargaining agreement or participation agreement.

(c) Each Employer shall be responsible only for the contribu-
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tions payable on account of Employees covered by the Employer,

except as may be otherwise provided by law. No employers'

association or groups shall be responsible for the contributions,

payments or other obligations of any other Employer, or otherwise.

Section 5.2. Receipt Of Payment And Other Property Of Trust.

The Trustees or such other person or entity designated or

appointed by the Trustees in accordance with Section 4.7 herein are

hereby designated as the person to receive the payments heretofore

or hereafter made to the Pension Fund by the Employers. The

Trustees are hereby vested with all right, title and interest in

and to such monies and all interest which may be accrued thereon,

and are authorized to receive and be paid the same.

Section 5.3. Collection And Enforcement Of Payments.

(a) The Trustees, or such other person or entity designated

in accordance with Section 4.7 herein and when directed by the

Trustees, shall have the power to demand, collect and receive

Employer Contributions and payments and all other money and

property to which the Trustees may be entitled, and shall hold the

same until applied to purposes provided in this Trust Agreement and

the Pension Plan. The Trustees shall take such steps, including

the institution and prosecution of, or the intervention in, such

legal or administrative proceedings as the Trustees, in their sole

discretion, determine to be in the best interest of the Pension

Fund for the purpose of collecting such contributions, payments,

money and property, without prejudice, however, to the rights of

the Union to take whatever steps it deems necessary and wishes to

undertake for such purpose. To the extent permitted by law, the

cost of such legal or administrative proceedings incurred by the
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Pension Fund shall be paid out of the Trust Fund.

(b) The Trustees may require the payment by Employers of

liquidated damages and of other costs and expenses such as, and

without limitation, attorneys' fees, filing fees and costs of

service of papers, incurred by the Trustees and arising out of the

collection of such delinquent Employer Contributions.

(c) If an Employer shall fail to pay Employer Contributions

when due and payable, and is in default for ten (10) working days,

the Employer shall be considered delinquent and in breach of this

Trust Agreement, and shall be subject to the provisions of the Act

pertinent to the collection of delinquent contributions. Such

delinquent Employers shall be required to pay as liquidated damages

an amount of twenty (20%) percent per month or fifteen ($15.00)

dollars, whichever is greater, of the total principal amount of the

delinquency, or such other amount as the Trustees, in their sole

discretion, may determine. In addition, such delinquent Employers

shall be liable for the Trustees' reasonable expenses, including

attorneys' fees of One Hundred Fifty ($150.00) Dollars or twenty

(20%) percent of the amount of the delinquent principal amount,

whichever is greater, interest at the rate of eight (8%) percent

per annum, or such other rate as the Trustees may establish by

rules and regulations, audit fees, court costs and other disbur-

sements incurred in the collection of such delinquent Employers'

Contributions.

Section 5.4. Compliance Audit. The Trustees, at their sole

discretion, may institute a compliance audit program providing for

the systematic audit of all Employers, and the Trustees, or their

representatives, shall have the right to examine and make copies of
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all or any part of the books and records of any Employer, including

without limitation, ledgers, contracts, tax returns or reports, and

any other book or record which the Trustees deem necessary or

desirable in connection with such compliance audit. The Trustees

may take or institute such legal or administrative proceedings

against Employers who refuse to permit such a compliance audit, and

the Trustees may require the payment by such Employers of audit

fees, attorneys' fees, interest and other costs arising out of such

proceedings.

Section 5.5. Production Of Records. Notwithstanding the

provisions of Section 5.4 herein, each Employer shall promptly

furnish to the Trustees, on demand, the names and classifications

of its Employees, their Social Security numbers,

wages paid and the hours worked by each Employee,

payroll

require

and the

herein,

the amount of

and such other

records and information as the Trustees may reasonably

in connection with the administration of the Pension Fund

undertaking of a compliance audit pursuant to Section 5.4

and for no other purpose. Each Employer shall also submit

in writing to the Trustees at such regular periodic intervals and

in such form as the Trustees may establish, such of the above data

as may be requested by the Trustees. The Trustees may, by their

respective representatives, examine the pertinent employment

payroll records of each Employer at the Employer's place of

business whenever such examination is deemed necessary or advisable

by the Trustees in connection with the proper administration of the

Pension Fund, and such examination of records is approved by a

majority of the Trustees. The Union shall, upon the request of the

Trustees, promptly furnish information in respect to an Employee's
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employment status.

Section 5.6. Non-Payment Of Contributions By Employer. Non-

payment, by any Employer, of any contribution or other monies owed

to the Pension Fund shall not relieve any other Employer from its

obligation to make required payments to the Pension Fund. If an

Employer enters into a state or federal bankruptcy, insolvency or

receivership proceeding, and subsequently fails to adopt the

pertinent portion of the collective bargaining agreement or

participation agreement concerning contributions to the Pension

Fund, the coverage of the Participants of that Employer shall be

terminated by the Pension Fund in accordance with the provisions of

the Pension Plan.
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ARTICLE VI

CONTROVERSIES AND DISPUTES

Section 6.1. Reliance On Records. In any controversy,

claim, demand, suit at law, or other proceeding between any

Participant, Beneficiary, or any other person and the Trustees, the

Trustees shall be entitled to rely upon any facts appearing in the

records of the Trustees, any facts certified to the Trustees by the

Union or the Employers, any facts which are of public record,

any other evidence pertinent to the issue involved.

Section 6.2. Submission To Trustees. As provided in Section

4.16 herein, all questions or controversies, of whatsoever char-

acter, arising in any manner or between any parties or persons in

connection with the Pension Fund or the operation thereof, whether

as to any claim for any benefits preferred by any Participant,

Beneficiary, or any other person, or whether as to the construction

of the language or meaning of the bylaws, rules, Summary Plan

Descriptions and regulations adopted by the Trustees or this Trust

Agreement or the Pension Plan, or as to any writing, decision,

instrument or accounts in connection with the operation of the

Pension Fund or otherwise, shall be submitted to the Trustees or

where Trustee responsibility has been delegated to others, to such

other persons for decision, and the decision of the Trustees or

their delegates shall be final and binding. In the event that any

Participant, Beneficiary or any other person who applies for

benefits under this Pension Fund is adversely affected by any

action of the Trustees, no lawsuit or other action may be filed by

the said Participant, Beneficiary or any other person until the

matter is submitted for review under the appeal procedures provided

and
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in Section 6.3 herein, in Section 9.13 of the Pension Plan, and as

provided by the Act.

Section 6.3. Appeal Procedure.

(a) Any Participant, Beneficiary, or any other person who

applies for benefits under this Trust Agreement or the Pension Plan

and is ruled ineligible by the Trustees or who believes he did not

receive the full amount of benefits to which he is entitled, or who

is otherwise adversely affected by any action of the Trustees,

shall have the right, as provided in the Act and by such procedures

as shall be established by the Trustees, to request the Board of

Trustees to designate a Hearing Panel, to be composed of at least

two (2) Trustees, one (1) of whom shall be a Union Trustee and one

(1) of whom shall be an Employer Trustee, to conduct a hearing in

the matter, provided that he makes such a request, in writing,

within sixty (60) days after being apprised of, or learning of, the

Board of Trustees' action.

(b) The Hearing Panel shall then conduct a hearing, at which

the Participant, Beneficiary, or such other person shall be

entitled to present his position and any evidence in support

thereof. The Participant, Beneficiary or such other person may be

represented at any such hearing by an attorney or by any other

representative of his choosing at the Participant's, Beneficiary's

or such other person's own expense. Thereafter, the Trustees shall

issue a written decision within sixty (60) days after such hearing

affirming, modifying or setting aside their former action, as

provided in the Act.

(c) As provided in Section 4.16 herein, the decision on

review shall be binding upon all persons dealing with the Pension
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Fund or claiming any benefits hereunder, except to the extent that

such decision may be determined to be arbitrary or capricious by a

court or arbitrator having jurisdiction over such matter.

Section 6.4. Settlinq Of Disputes. The Trustees may, in

their sole discretion, compromise or settle any claim or contro-

versy in any such manner as they determine appropriate and in

accordance with the applicable provisions of law. Any majority

decision made by the Trustees in compromise or settlement of the

claim or controversy, or any compromise or settlement agreement

entered into by the Trustees, shall be conclusive and binding on

all parties interested in the Pension Fund.
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ARTICLE VII

BENEFICIAL RIGHTS

Section 7.1. No Riqht, Title Or Interest Of Employers, Unions, 

And Employees. No Employer, Union, Employees, Participants or

Beneficiaries, or any other person, shall have any right, title or

interest in or to the Pension Fund or any part thereof other than

vesting under the Pension Plan. There shall be no pro-rata or

other distribution of any of the assets of the Pension Fund as a

result of any Union, Employer or group of Employees or Employers,

or Participants and Beneficiaries, or any other person, ceasing

their participation in this Pension Fund for any purpose or reason

except as required by law.

Section 7.2. Limitations Upon Beneficial Riqhts Of Employ-

ees. A11 the benefits provided under this Trust Agreement and the

Pension Plan shall be free from the interference and control of any

creditor, and no benefits shall be subject to any assignment or

other anticipation, nor to seizure or to sale under any legal,

equitable or any other process; and in the event that any claim or

benefit shall, because of any debt incurred by or resulting from

any other claim or liability against any Employee, Participant,

Beneficiary, or any other person, by reason of any sale, assign-

ment, transfer, encumbrance, anticipation or other disposition made

or attempted by said Employee, Participant, Beneficiary, or any

other person, or by reason of any seizure or sale or attempted sale

under any legal, equitable or other process, or in any suit or

proceeding become payable, or be liable to become payable to any

person other than the Participant or Beneficiary for whom the same

is intended, as provided herein and in the Pension Plan, pursuant
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hereto, the Trustees, in their sole discretion, may withhold

payment of such benefit to such Participant or Beneficiary until

such assignment, transfer, encumbrance, anticipation or other

disposition, writ or legal process is cancelled or withdrawn in

such manner as shall be satisfactory to the Trustees. Until so

cancelled or withdrawn, the Trustees shall have the right to use

and apply the benefits as the Trustees, in their sole discretion,

may deem best, directly for the support and maintenance of such

Participant or Beneficiary. The only exception to this Section

shall be a benefit payable pursuant to a Qualified Domestic

Relations Order under the terms and conditions provided in the Act

and by such procedures as shall be established by the Trustees.
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ARTICLE VIII

ADMISSION OF UNIONS AND EMPLOYERS 

Section 8.1. Other Employers And Unions May Join.

(a) Trustees may extend the coverage of this Trust Agreement

and the Pension Plan to such other parties and upon such terms and

conditions as the Trustees, in their sole discretion, shall

determine, provided such parties are required to conform to the

terms and conditions of this Trust Agreement, the Pension Plan and

the applicable provisions of the Act.

(b) The admission of any Local Union as a Union, or any

employer as an Employer, shall become effective upon acceptance by

the Trustees of such Local Union or employer.

Section 8.2. Reciprocity Agreements. The Trustees may enter

into such reciprocity agreement or agreements with other pension

funds as they determine, in their sole discretion, to be in the

best interest of the Pension Fund, provided that any such reciproc-

ity agreement or agreements shall not be inconsistent with the

terms of this Trust Agreement, and the Pension Plan, the collective

bargaining agreements or the participation agreements under which

this Trust Agreement and the Pension Plan, are maintained, or the

applicable provisions of the Act.

Section 8.3. Merqer. The Trustees shall have the power to

merge with any other trust or pension fund established for similar

purposes as this Pension Fund under terms and conditions mutually

agreeable to the respective Boards of Trustees and in accordance

with the applicable provisions of the Act.
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ARTICLE IX

TERMINATION

Section 9.1. Conditions Of Termination. This Trust Agree-

ment and the Pension Plan established pursuant to Section 4.20

herein, shall cease and terminate upon the occurrence of any one or

more of the following events:

(a) In the event the Pension Fund shall, in the opinion of

the Trustees, be inadequate to carry out the intent and purposes of

this Trust Agreement and the Pension Plan, or be inadequate to meet

the payments due or to become due under this Trust Agreement and

the Pension Plan; or

(b) In the event there are no individuals living who can

qualify as Employees hereunder; or

(c) In the event of termination by action of the Unions and

the Employers; or

(d) In the event of termination as may be otherwise provided

by law.

Section 9.2. Procedures In Event Of Termination. In the

event of any final termination of the Pension Fund, the assets then

in the possession of the Trustees, after the payment of all

reasonable expenses, taxes or proper charges shall be for the

exclusive benefit of the Participants and Beneficiaries existing at

such termination date and such termination shall be in accordance

with the applicable provisions of the Pension Plan and the Act.

Section 9.3. Pension Benefit Guaranty Corporation. The

Trustees shall pay such annual premiums as necessary and as

required by the Act to the Pension Benefit Guaranty Corporation in

order to provide protection to the Participants and Beneficiaries
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from the attendant risks resulting from the termination of the

Pension Fund.
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ARTICLE X

MISCELLANEOUS

Section 10.1. Law Applicable. This Trust is created and

accepted in the Commonwealth of Pennsylvania and all issues

pertaining to the validity and construction of this Trust Agreement

and of the acts or transactions of the parties hereto shall be

determined in accordance with the laws of the Commonwealth of

Pennsylvania, except as to matters governed by Federal law.

Section 10.2. Savinqs Clause. In the event any provision of

this Trust Agreement be held to be unlawful, or unlawful as to any

person or instance, such fact shall not adversely affect the other

provisions herein contained or the application of such provisions

to any other person or instance, unless such illegality shall make

impossible the functioning of this Pension Fund.

Section 10.3. Refund Of Contributions. In no event shall any

Employer, directly or indirectly, receive any refund of contribu-

tions made by them to the Pension Fund, except in the case of a

bona fide erroneous payment or overpayment of contributions, to the

extent permitted by law and as permitted by the Trustees in their

sole discretion, nor shall an Employer directly or indirectly

participate in the disposition of the Pension Fund or receive any

benefits from the Pension Fund. Upon payment of contributions all

responsibilities of the Employer for each contribution shall cease

except as provided by the Act, and the Employer shall have no

responsibility for the acts of the Trustees, nor shall an Employer

be obligated to see to the application of any funds or property of

the Pension Fund or to see that the terms of this Trust Agreement

and the Pension Plan have been complied with.
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Section 10.4. Accountinq And Judicial Settlements.

(a) The Union or the Employers may, at any time, demand of

the Trustees an accounting with respect to any and all accounts,

provided that the party demanding such accounting agrees to pay the

necessary expenses thereof.

(b) The Trustees shall be entitled, at any time, and in their

sole discretion, to have a judicial settlement of their accounts

and to seek judicial protection by any action or proceeding they,

in their sole discretion, determine necessary and, further, to

obtain a judicial determination or declaratory judgment as to any

question of construction of this Trust Agreement or the Pension

Plan or for instructions as to any action thereunder and, further,

as to any question relating to the discharge of their duties and

obligations under, or in connection with the administration of,

this Pension Fund as to the distribution of assets belonging to the

Pension Fund. Any such determination, decision or judgment shall

be binding upon all parties to, or claiming under, this Trust

Agreement and the Pension Plan. To the extent permitted by law,

the cost of such judicial settlements shall be paid out of the

Pension Fund.

Section 10.5. Withholdinq Payment. In the event any ques-

tion or dispute shall arise as to the proper person or persons to

whom any payment shall be made hereunder, the Trustees may withhold

such payment until there shall have been made an adjudication of

such question of dispute which, in the Trustees' sole discretion,

is satisfactory to them, or until the Trustees shall have been

fully protected against loss by means of such indemnification

agreement or bond as they, in their sole discretion, determine to
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be adequate.

Section 10.6. Gender. Whenever any words are used in this

Trust Agreement in the masculine gender, they shall also be

construed to include the feminine or neuter gender in all situa-

tions where they would so apply; whenever any words are used in the

singular, they shall also be construed to include the plural in all

situations where they would so apply; and wherever any words are

used in the plural, they shall also be construed to include the

singular.

Section 10.7. Amendment Of Trust Aqreement.

(a) The provisions of this Trust Agreement may be amended at

any time by an instrument in writing executed by the Trustees;

provided, however, in no event shall the Pension Fund be used for

any purposes other than the purposes set forth in this Trust

Agreement and the Pension Plan, and for the purpose of paying the

necessary expenses incurred in the administration of the Pension

Fund.

(b) Any proposed amendment to this Trust Agreement shall be

submitted to each of the Trustees before the date of the meeting at

which the amendment shall be considered. A copy of such amendment,

upon passage by the Trustees, shall be forwarded to each Local

Union, each Employer, the Administrative Manager, the Investment

Manager(s), and to such other parties as required by law.

Section 10.8. Notice. Notice given to a Trustee, Union,

Employer, Employee, Participant, Beneficiary or any other person

shall, unless otherwise specified herein or by law, be sufficient

if in writing and delivered to or sent by postpaid first class mail

or prepaid telegram to the last address as filed with the Trustees.
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Except as herein otherwise provided, the delivery of any statement

or document required hereunder to be made to a Trustee, Union,

Employer, Employee, Participant, Beneficiary or any other person

shall be sufficient if delivered in person or if sent postpaid

first class mail to his or its last address as filed with the

Trustees.

Section 10.9. Article And Section Titles. The Article and

Section titles are included solely for convenience and shall, in no

event, be construed to affect or modify any part of the provisions

of this Trust Agreement or be construed as part thereof.
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EXECUTION BY TRUSTEES 

IN WITNESS WHEREOF, the undersigned parties have caused this

Amended And Restated Agreement And Declaration Of Trust to be

executed this /7  day of June, 1999, to be effective June 1,

1999, thereby amending and restating the Agreement And Declaration

Of Trust between the parties previously amended and restated as of

January 1, 1976, and subsequently amended thereafter.

UNION TRUSTEES

V!--Pn 6. Christina
/Hubert C. Dietrich

Mfratasi a.
Michael A. Ogden

\%N .11W111b
Ro . Marshall

LA2.-{9
Michael J

13395.1e

-S Lie.C4
usko

EMPLOYER TRUSTEES

e 1?:,e92:f,e4t7
n P. O'Connor
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	(a) Determination of Top-Heavy Status.  For any Plan Year beginning after December 31, 1983, this Plan is Top-Heavy if any of the following conditions exists:
	(1) If the Top-Heavy Ratio for this Plan exceeds sixty percent (60%) and this Plan is not part of any required aggregation group or permissive aggregation group of plans.
	(2) If this Plan is part of a required aggregation group of plans but not part of a permissive aggregation group and the Top-Heavy Ratio for the group of plans exceeds 60 percent (60%).
	(3) If this Plan is a part of a required aggregation group and part of a permissive aggregation group of plans and the Top-Heavy Ratio for the permissive aggregation group exceeds sixty percent (60%).

	(b) Definitions.  For purposes of applying the provisions of this Section 4.l6:
	(1) Key Employee.  Key Employee means any Employee or former Employee (including any deceased Employee) who at any time during the Plan Year that includes the determination date was an officer of the Employer having annual compensation greater than $1...
	(4) Top-Heavy Ratio.
	(i) If the Employer maintains one or more defined benefit plans and the Employer has not maintained any defined contribution plan (including any Simplified Employee Pension Plan, as defined in Section 408(k) of the Code) which during the five-year per...
	(ii)  If the Employer maintains one or more defined benefit plans and the Employer maintains or has maintained one or more defined contribution plans (including any Simplified Employee Pension Plan) which during the five-year period ending on the dete...
	(iii)  For purposes of (i) and (ii) above, the value of account balances and the present value of Accrued Benefits will be determined as of the most recent valuation date that falls within or ends with the twelve-month period ending on the determinati...
	The Accrued Benefit of a Participant other than a Key Employee shall be determined under (a) the method, if any, that uniformly applies for accrual purposes under all defined benefit plans maintained by the Employer, or (b) if there is no such method,...

	(iv) Permissive Aggregation Group.  The required aggregation group of plans plus any other plan or plans of the Employer which, when considered as a group with the required aggregation group, would continue to satisfy the requirements of Sections 401(...
	(v) Required Aggregation Group.
	(A) Each qualified plan of the Employer in which at least one Key Employee participates or participated at any time during the Plan Year containing the determination date or any of the four preceding Plan Years (regardless of whether the plan has term...
	(B) any other qualified plan of the Employer which enables a plan described in (i) to meet the requirements of Sections 401(a)(4) or 410 of the Code.

	(vi) Determination Date.  For any Plan Year subsequent to the first Plan Year, the last day of the preceding Plan Year.  For the first Plan Year of the Plan, the last day of that year.
	(vii) Present Value.  For purposes of establishing present value to compute the Top-Heavy Ratio, any benefit shall be discounted only for mortality and interest based on the following:

	Interest Rate:      8.0%
	(viii) Valuation Date.  For purposes of computing the Top-Heavy Ratio, the valuation date shall be the date on which plan benefits are valued for funding purposes.
	(ix) Top-Heavy Average Compensation.  For purposes of determining the Top-Heavy Minimum Accrued Benefit, Top-Heavy Average Compensation shall mean the highest average compensation for the five consecutive years for which the Participant had the highes...
	(x) Compensation.  For purposes of this Section 4.16, "Compensation" shall have the same meaning defined in Article I, except that, for Plan Years beginning after December 31, 1997, compensation paid or made available during such year shall include an...
	(c) Top-Heavy Minimum Accrued Benefit.
	(1) Notwithstanding any other provision in this Plan except (2), (3), (4), and (5) below, for any Plan Year in which this Plan is Top-Heavy, each Participant who is not a Key Employee (i.e., a "non-Key Employee") and has completed 1,000 Hours of Servi...
	(2) No additional benefit accruals shall be provided pursuant to (1) above to the extent that the total accruals on behalf of the Participant attributable to Employer Contribution will provide a benefit expressed as a life annuity commencing at Normal...
	(3)  The minimum accrual in (1) above shall not apply to any Participant in any year for which Employer Contribution (including forfeitures) were credited to the Employee's account in a qualified defined contribution plan in an amount equal to at leas...
	(4) No accrual shall be provided pursuant to (1) above for a year in which the Plan does not benefit any Key Employee or former Key Employee.
	(5) All accruals of employer-derived benefits, whether or not attributable to years for which the Plan is Top-Heavy, may be used in computing whether the minimum accrual requirements of paragraph (2) above are satisfied.

	(d) Top-Heavy Benefit Adjustments.  This Section shall apply for purposes of determining the present values of Accrued Benefits and the amounts of account balances of Employees as of the determination date.
	(1) Benefit Form Other Than Single Life Annuity.  If the form of benefit is other than a single life annuity, the Employee must receive an amount that is the actuarial equivalent of the minimum single life annuity benefit.  If the benefit commences at...
	(2) Distributions during Year Ending on the Determination Date. The present value of Accrued Benefits and the amounts of account balances of an Employee as of the determination date shall be increased by the distributions made with respect to the Empl...
	(3) Employees Not Performing Services During Year Ending on the Determination Date.  The Accrued Benefits and accounts of any individual who has not performed services for the Employer during the one-year period ending on the determination date shall ...

	(e) Top-Heavy Minimum Vesting.  If this Plan is Top-Heavy in any Plan Year beginning after December 3l, l983, then, commencing the first day of such Plan Year, the vesting schedule in Section 3.2 shall be permanently replaced by the following schedule:
	Years of Credited
	(f) Further Limits on Benefits.  If, during any limitation year which begins prior to January 1, 2000, the Participant is a Participant in both a defined contribution plan and a defined benefit plan which are a part of a Top-Heavy group, the Committee...
	(g) Special Rules Applicable to Multiemployer Plans. In accordance with Treas. Reg. Section 1.416-1:
	(1) For purposes of Top Heavy testing, this Plan shall be treated as a plan of an Employer to the extent that benefits under this Plan are provided to Employees of the Employer because of their service with such Employer.
	(2) If it is determined that this Plan is Top Heavy, Employees that are collectively bargained employees shall not benefit from the special vesting and top-heavy minimum requirements under this Section 4.16.
	Section 8.2. Claim Notification and Application. Claims for benefits under the Plan may be filed in writing with the Plan Administrator.  Written notice of the disposition of a claim shall be furnished to the claimant (who may be a Participant or a be...

	(2)  If a Participant makes a request for additional information before the end of such election period, the election period shall be extended to include at least ninety (90) days following the day the additional information is delivered or mailed to ...
	(3) A Participant who elects payment in the form of a Qualified Joint and Survivor Annuity may commence distribution prior to the expiration of the 90 day period set out in (2) above.
	(f) The requirements of a Spouse’s consent of this section are applicable to the Spouse of Participant determined as of the date on which distribution of his retirement benefit actually commences (including an alternate payee who is treated as his Spo...
	(g) For purposes of this section, a "retroactive annuity starting date" means an annuity starting date affirmatively elected by a Participant which occurs on or before the date on which the written explanation described in Section 8.3(b)(1) is provide...
	Section 8.12. Denial of Claim. In the event the claim is denied in whole or in part, the notice to the Participant shall provide, in language calculated to be understood by the claimant:
	(a)  the specific reason or reasons for the denial;
	(b) specific reference to pertinent Plan provisions on which the denial is based;
	(c) a description of any additional material or information necessary for the claimant to perfect the claim and an explanation of why such material or information is necessary; and
	(2) claimant will be given the opportunity to submit written comments, documents, records and other information relating to the claim for benefits;
	(3) claimant shall be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records and other information relevant to the claimant's claim for benefits;
	(4) the review shall take into account all comments, documents, records and other information submitted by the claimant relating to the claim, without regard to whether such information was submitted or considered in the initial benefit determination;...
	(5) the review must not afford deference to the initial adverse determination and must be conducted by an appropriate named fiduciary of the Plan who is neither the individual who made the adverse benefit determination nor the subordinate of such indi...


	(a) Direct Rollovers of Certain Distributions.
	Effective for distributions on or after January 1, 2007
	(1) A distributee may elect, at the time and in the manner prescribed by the Plan Administrator, to have any portion of an eligible rollover distribution paid directly to an eligible retirement plan specified by the distributee in a direct rollover. T...
	(A) any distribution that is one of a series of substantially equal periodic payments (not less frequently than annually) made for the life (or life expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and ...
	(B) any distribution to the extent such distribution is required under Code § 401(a)(9); and
	(C) the portion of any distribution that is not includable in gross income.  However, such portion may be transferred only to (i) an individual retirement account (IRA) or annuity described in Code § 408(a) or (b), (ii) a qualified plan described in C...
	(a) Compliance. The Trustees shall comply with the implementation and rules for operation regarding amendments that increase the Plan’s liabilities and place restrictions on benefits and benefit increases as described in Code § 432 during the period b...
	(b) Employer Surcharge.  In accordance with Code § 432(e), while the Plan is certified to be in critical status, each Employer obligated to make Plan contributions for the initial critical year, and for each succeeding Plan Year, may be required to pa...
	(c) Adoption and Implementation of a Funding Improvement or Rehabilitation Plan.  For the initial Plan Year in which the Plan’s Actuary certifies that the Plan is in endangered or critical status, the Trustees shall adopt and implement, within the tim...
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