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Dear Sir or Madam, 

Pursuant to Pension Benefit Guaranty Corporation's {"PBGC") Final Rule, 29 C.F.R. § 4262, issued 
under Section 4262 of the Employee Retirement Income Security Act of 1974, as amended ("'ERIS A .. ), 
the Board of Trustees of the United Furnitu11e Workers Pension Fund A ("'Pension Fund") submits this 
A pplication, and its accompanying Exhibits, to PBGC for approval of Special Financial Assistance . 

The Pension Fund has dete1mined that the •'increasing assets methocr' under 29 C.F.R. § 4262.4(a)(2)(i) 
provide the greatest amount of Special financial Assistance. The Pension Fund has been partitioned 
under ERISA Section 4233. 

WEBSITE
www.ufwip.com 

The Pension fund's identifying information, the :filer name and contact information and the total amount 
of Special Financial Assistance requested is included within Attachment A to this cover letter. 

Sincerely, 

The Boai,d of Trustees 
United Furniture Workers Pension fund A, 
lby their duly authorized Tmstees 

EMPLOYER TRUSTEE 

By: 
(, J ·, l1zt kt11\HteL 
. ee Anne Walker 



ATTACHMENT A 

 

Plan Identifying Information 

 

1) Name of Plan:   United Furniture Workers Pension Fund A 

2) Employer Identification Number: 13-5511877 

3) Three-digit Plan Number:  001 

4) Notice of Filer Name:  Christian Benjaminson, FSA, EA, MAAA 

                                                            Enrolled Actuary No.: 20-07015 

                                                            Cheiron 

                                                            701 East Gate Drive, Suite 330 

                                                            Mount Laurel, NJ 08054 

                                                            (703) 893-1456, ext. 1002 

cbenjaminson@cheiron.us 

5) Role of Filer:    Plan Actuary 

6) Total Amount of SFA Requested: $217,829,498 

 

mailto:cbenjaminson@cheiron.us
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NASHVILLE, TN 37224 FAX: 615-391-0865 

1910 AIR LANE DRIVE 
NASHVILLE, TN 37210 

SPECIAL FINANCIAL ASSISTANCE APPLICATION 

United Furniture Workers Pension Fund A 
EIN/Plan No.: 13-5511877/001 
SFA Checklist Item #21 
Section D -- Required Trustee Signature 

TAJSlffS 

KEN IRVING 
JANA HELMRICH 

DIANA STRICK~ND 
ULISES VERGARA 

DEE ANNE WALKER 

WESSITE 
www ulwlp.com 

Pursuant to Pension Benefit Guaranty Corporation's Final Rule, 29 CFR Parts 4000 and 4262 
promulgated in accordance with Sections 4000 and 4262 of the Employee Retirement Income 
Security Act of 1974, as amended ("ERISA") and published in the Federal Register on July 8, 
2022, the Board of Trustees of the United Furniture Workers Pension Fund A (the "Plan"), 
through their duly authorized trustees, submits this application, and the accompanying exhibits, 
to the PBGC for approval of special financial assistance. 

7ri.ii~ 
Dee Anne Walker 

September~ 2022 September~ 2022 
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SFA Checklist #22b 

Section D, Item (1) 

For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 

identify the calculation method (basic method, increasing assets method, or present value method) 

that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 

include a statement that the plan has been partitioned under section 4233 of ERISA? 

 

Yes, the cover letter was uploaded to the e-Filing Portal as Document Type “Financial Assistance 

Request Letter”.  
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SFA Checklist #23 

Section D, Item (2) 

Does the application include the name, address, email and telephone number of the plan sponsor, 

plan sponsor’s authorized representative, and any other authorized representatives?  

 

Plan Sponsor Information 

 

Name:   Board of Trustees of United Furniture Workers Pension Fund A 

 

Address:  1910 Air Lane Drive, Nashville, TN 37210 

 

Email:   deeanne@ufwip.com 

 

Telephone #:  800-800-8860 

 

 

Plan's Authorized Representatives:  

 

Actuary:  Christian Benjaminson, Enrolled Actuary, Cheiron 

Enrolled Actuary No.: 20-07015 

701 East Gate Drive, Suite 330 

Mount Laurel, NJ 08054 

(703) 893-1456, ext. 1002 

cbenjaminson@cheiron.us 

Attorney:  Kyle Flaherty 

            FisherBroyles LLP 

            445 Park Avenue, 9th Floor 

            New York, NY 10022 

            (201) 704-8739 

            kyle.flaherty@fisherbroyles.com 

  

mailto:deeanne@ufwip.com
mailto:cbenjaminson@cheiron.us
mailto:kyle.flaherty@fisherbroyles.com
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SFA Checklist #24  

Section D, Item (3) – Eligibility 

Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible 

to receive SFA, and include the requested information for each item that is applicable, as described 

in Section D, Item (3) of the SFA Filing Instructions?  

 

The United Furniture Workers Pension Fund A meets the eligibility requirements under 29 C.F.R. 

§ 4262.3 as the Plan was approved by the United States Department of Treasury for a suspension 

of benefits under Section 305(e)(9) of ERISA on September 1, 2017.   
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SFA Checklist #25a 

Section D, Item (4) – Priority Group 

If the plan’s application is submitted on or before March 11, 2023, does the application identify 

the plan’s priority group (see § 4262.10(d)(2))? 

 

Priority Group Identification 

 

In accordance with 29 C.F.R. § 4262.10(d)(2), the United Furniture Workers Pension Fund A is 

in priority group 2 since the Plan implemented a suspension of benefits under Section 305(e)(9) 

of ERISA as of September 1, 2017.   
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SFA Checklist #26 

Section D, Item (5) – Narrative Description of Future Contributions and Withdrawal 

Liability Collections 

Does the application include a detailed narrative description of the development of the assumed 

future contributions and assumed future withdrawal liability payments used in the basic method 

(and in the increasing assets method for a MPRA plan)? 

 

In accordance with Regulation §4262.8(a)(9), below we provide a detailed narrative of the industry 

covered by the Plan as well as a description of the development of the assumed future contributions 

and assumed future withdrawal liability payments used to calculate the SFA amount. 

Narrative on Industry 

While there have been a number of competitive and economic factors over the past 40 years that 

have adversely affected the Pension Fund's contributing employers and have, directly or indirectly, 

led to a declining active participant base over time, there is no question that a rapid increase in 

United States furniture imports has been the primary competitive factor facing the contributing 

employers, and by extension, the Pension Fund. 

Furniture imports to the United States from low-wage nations has been a significant and recurring 

competitive issue for many of the Pension Fund's contributing employers since the early 1970s, 

leading to numerous plant closings throughout the country. Cornfield, Daniel B., "Becoming a 

Mighty Voice, Conflict and Change in the United Furniture Workers of America" (1989), p. 159. 

From the 1970s to 1984, the value of furniture imports to the United States from low-wage 

countries put enormous economic pressures on all United States furniture manufacturers, 

particularly unionized furniture manufacturers, including many contributing employers to the 

Pension Fund. 

The competitive pressures brought about by increased furniture imports from low-wage countries 

became even more acute between 1999 and 2010. In a study conducted by William G. Luppold 

and Matthew S. Bumgardner "Thirty Nine Years of U.S. Wood Furniture Importing: Sources and 

Products," the authors concluded that "rapid shifts in comparative advantage among international 

manufacturing regions have radically affected trade competitiveness in the wood furniture 

industry. These shifts have had profound impacts on the U.S. industry. In 1999, employment in 

furniture and related products industries less kitchen cabinets was 537 thousand workers, but 

employment in these industries had declined to 251 thousand workers by 2010. By far, the greatest 

decline occurred in the [wood household furniture] sector of the overall furniture industry, which 

employed 130 thousand workers in 1999 but only 39 thousand workers in 2010. While the great 

recession of 2009 contributed to this decline, most of it was the result of international competition". 

Luppold & Bumgardener "U.S. Furniture Imports," BioResources 6(4), 4895-4098 (2011).  This 

phenomenon has directly impacted the Pension Fund as its active base shrunk from 4,781 in 2000 

to approximately 833 today, a decrease of 82% over that period of time. 
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These competitive and economic factors on furniture manufacturers in the United States have had 

an adverse impact on the Pension Fund's active participant base over the past 36 years. It is notable 

that from 1981 to 2009, 35 contributing employers to the Pension Fund filed for bankruptcy 

protection (or effected an assignment for benefit of creditors) and withdrew from the Pension Fund. 

 

Assumed Future Contributions 

Assumed Future Contributions = Assumed Future CBUs x Contribution Rates 

Assumed Future CBUs:  Based on the Plan’s 10-year geometric average previously detailed, Gross 

Wages are assumed to decline 0.9% per year for all years; Hours are assumed to decline 3.0% per 

year for the first 10-years and 1.0% per year thereafter.  See “Item D.6b:  SFA Assumptions” for 

more information about this assumption and the supporting data. 

Contribution Rates:  We assume contribution rates will increase 1.5% per year in accordance with 

the Plan’s Rehabilitation Plan through the end of the collective bargaining agreements in effect as 

of July 9, 2021.  Thereafter, the contribution rate in effect at the expiration of the current collective 

bargaining agreement is held constant.  The average collective bargaining agreement (weighted by 

contributions) expires January 2024.  

Assumed Future Withdrawal Liability Payments 

The Plan maintains its Original Assumption, which was:  0% collectable for employers that are 

under review by the Fund, 100% collectable for all other employers. 

Currently, there are no (0) employers who are under review by the Fund, and four (4) employers 

that are making quarterly payments and assumed 100% collectable.  Further, no future employer 

withdrawals are assumed. 
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SFA Checklist #27b 

Section D, Item (6)(b) – Description of Assumption Changes 

Does the application identify which assumptions/methods (if any) used to determine the requested 

SFA amount differ from those used in the most recent certification of plan status completed before 

1/1/2021 (excluding the plan’s non-SFA and SFA interest rates, which must be the same as the 

interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, 

does the application include detailed explanations and supporting rationale and information as to 

why using the identified original assumptions/methods is no longer reasonable and why the 

changed assumptions/methods are reasonable?  Does the application state if the changed 

assumption is an extension of the CBU assumption or the administrative assumption as described 

in Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of 

plan status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?   

  

See attached Exhibit I prepared by the Plan’s Actuary for a Description of Assumption Changes.   

In addition, we have attached Exhibit II to provide information on the Plan’s VCP filing to correct 

two operational failures with respect to suspension of benefits notices and actuarial adjustments 

for late retirement. 
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SFA Checklist #28a 

Section D, Item (7) – Narrative Description of Reinstatement of Benefits 

Does the application include, for an eligible plan that implemented a suspension of benefits under 

section 305(e)(9) or section 4245 of ERISA, a narrative description of how the plan will reinstate 

the benefits that were previously suspended and a proposed schedule of payments (equal to the 

amount of benefits previously suspended) to participants and beneficiaries? 

 

The Trustees of the Plan have approved a reinstatement of benefits in connection with the Plan’s 

receipt of SFA and have decided to restore previously suspended pension benefits in a single lump 

sum payment as permitted by ERISA Section 4262(k)(2)(A).  Assuming the effective date for 

reinstatement of benefits is July 1, 2022, the day after the SFA measurement date, the aggregate 

amount of those restored benefit payments is $5,999,654.  A notice of this benefit reinstatement, 

which included the detail required by the PBGC in Addendum B – Instructions for Notice of 

Reinstatement, will be timely mailed to all participants and beneficiaries prior to their restored 

benefit payment.   

 

 

SFA Checklist #28b 

Section D, Item (7) – Proposed Schedule of Reinstated Benefits 

Does the proposed schedule show the yearly aggregate amount and timing of such payments, and 

is it prepared assuming the effective date for reinstatement is the day after the SFA measurement 

date?   

 

The proposed schedule showing the aggregate amount and timing of the restoration of suspended 

benefit payments is included in Template 4 of Checklist 16.  This schedule assumes an effective 

date for restoration as being the day after the SFA measurement date of July 1, 2022.  Payments 

for previously suspended benefits are assumed to be paid on the SFA measurement date. 
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In accordance with §4262.4(e)(4), the United Furniture Workers Pension Fund A (the “Plan”) has 

determined four (4) assumptions used in the March 1, 2020 PPA Zone Certification are no longer 

reasonable.  Three of the four assumptions were changed in accordance with PBGCs guidance on 

SFA assumptions.  As noted below, assumption change #2 and #3 are identified as “acceptable” 

in Section III of PBGC’s guidance and assumption change #4 is identified as “generally 

acceptable” in Section IV.  Other than these four assumptions, all other assumptions are the same 

as those used in the 2020 PPA Zone Certification.  The four assumptions that have been changed 

are as follows: 
 

1. Administrative Expenses 

2. Terminated Vested Participants Assumed Deceased  (PBGC SFA 22-07; Section III.E) 

3. New Entrant Profile  (PBGC SFA 22-07; Section III.D) 

4. Contribution Base Units  (PBGC SFA 22-07; Section IV.A) 
 

For each assumption change we have provided justification and support required under 

§4262.5(c)(1) and comment on applicability of PBGC’s guidelines under §4262.5(c)(2).  Note, in 

the descriptions that follow, “Original Assumption” refers to the assumption used in the Plan’s 

March 1, 2020 PPA Zone Certification. 

 

Finally, in determining the SFA amount we reverted back to the prior assumption for terminated 

vested participant’s rates of retirement that was used in the March 1, 2020 PPA Zone Certification.  

This assumption was changed with the March 1, 2020 Actuarial Valuation and was appropriate 

while the Plan was restricted under MPRA.  However, with the MPRA Benefit Suspension & 

Partition retroactively removed the prior assumption remains reasonable.  The net effect of using 

the prior assumption reduces SFA. 
 

Administrative Expenses 
 

• Original Assumption:  For future years we assume most administrative expenses would 

increase by our inflation assumption of 1.5% per year (including PBGC premiums), based 

on the actual estimated administrative expenses of $679,602 for the fiscal year ending in 

2020. The only exception is the medical and retirement benefits for the Fund Office 

employees, which we assumed would increase by 4% per year (but limited to 100% of 

payroll). Finally, administrative expenses were limited to 20% of expected benefit 

payments. 
 

• Original Assumption is no longer reasonable because it does not reflect administrative 

expenses that the Plan will bear when the Successor Plan is eliminated upon the Plan’s 

receipt of the special financial assistance.  In addition, the Original Assumption does not 

reflect the known increases in PBGC premiums and contains an inflation assumption that 

does not reflect current economic conditions.  Further, the Original Assumption only 

projected administrative expenses for 20 years and must be extended through the SFA 

projection period, February 28, 2051.   
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• Changed Assumption:  The administrative expense is based on the average for the last three 

plan years (excluding PYE 2021 due to COVID impact) from both the Original Plan and 

Successor Plan and increased with 2.50% inflation.  The expected PBGC premiums were 

separately projected from the other administrative expenses.  Administrative expenses 

(other than PBGC premiums) are assumed to increase by 2.50% per year.  PBGC premiums 

are also assumed to increase by 2.50% per year and multiplied by the projected total Plan 

headcounts.  The PBGC premium is further adjusted to reflect the $52 flat rate premium 

for the Plan Year ending February 28, 2032.  Finally, the annual administrative expense in 

each future plan year is limited to 12% of benefit payments in accordance with PBGC 

acceptable guidance. 

 

• Reasonableness of Changed Assumption:  Actual Plan administrative expenses for the 

Original Plan and Successor Plan are shown in the table below.  The initial 3-year average 

excludes the Plan Year Ending February 28, 2021 because administrative expenses in that 

year were limited due to COVID. 
 

PYE 

2/28 

Original 

Plan 

Successor 

Plan 

 

Total 

 

2019 $  853,976 $  479,410 $  1,333,386  

2020 799,498 595,500 1,394,998  

2021 794,185 457,768 1,251,953 excluded; COVID impact 

2022 893,898 400,985 1,294,883  

     

3-year Average (2019, 2020, 2022)  

Rounded to nearest $1,000 

$  1,341,089 

$  1,341,000 

 

 

Expense Inflation:  The original assumption was set at a time when the Fed’s inflation 

target was 2% per year and economic commentary was focused on the Fed’s policies failing 

to reach 2%.  (In the ten years ending December 31, 2019 the annual CPI increase averaged 

approximately 1.7% - with 4 calendar years above 2% and 6 calendar years below 2%).  

The short-term inflation outlook is now well above 2% with the Fed wrestling to raise 

interest rates enough to curtail inflation while not throwing the economy into a full-blown 

recession.  A majority of the expenses are inflation linked.  PBGC premiums are linked by 

law, and represent one-quarter of the expenses.  Pension fund administration requires 

people and cannot be automated (without resorting to “speculative industry transformation 

unsupported by data”).  To keep qualified and trained personnel will require pay to follow 

inflation – and recently pay has not followed the sharp rise in the cost-of-living so a catch-

up is expected.  Pay and pay-related expenses for direct staff and professional services is 

approximately one-half of expenses.     
 

Finally, the changed assumption reflects PBGC acceptable guidance and explicitly values 

the increase in PBGC premiums and limits administrative expenses to 12% of benefit 

payments.  The change from 1.5% expense inflation to 2.5% brings the year when the 12% 

of benefit payments cap applies forward from PYB 2039 to PYB 2035.   
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Terminated Vested Participants Assumed Deceased  (PBGC SFA 22-07; Section III.E) 
 

• Original Assumption:  Terminated Vested Participants over age 80 are assumed to be 

deceased. 
 

• Change Assumption:  Terminated Vested Participants over age 85 are assumed to be 

deceased. 
 

• Reasonableness of Changed Assumption:  the assumption follows PBGC acceptable 

guidance.  As required, we provide the following information: 
 

o A listing (including relevant data items such as current age or date of birth, gender, 

assumed payment age or date, benefit amount at assumed payment age or date, 

lump sum retroactive benefit payment as of SFA measurement date if applicable) 

of the participants whose benefits were excluded from the measurement of 

liabilities in the most recent actuarial valuation that would be included in the 

determination of the amount of SFA (or for purposes of determining eligibility for 

SFA), 

 

See table at the end of this sub-section. This table was developed through 

information recently obtained from the Pension Fund’s commercial locator service 

vendor, TransUnion, LLC, and identifies 21 terminated vested participants between 

the ages of 80 and 85 (as of June 30, 2022) who have been confirmed to be alive 

but who have not yet commenced their pension from the Plan. 

 

 

o A description of the plan’s policies and procedures for locating missing 

participants as well as the specific efforts that the plan has made to locate such 

participants, and 

 

Missing Participants Policies and Procedures 

As a national multiemployer pension plan with a significant decline in its 

contributing employer base over the past two decades, the Plan faces certain unique 

challenges in maintaining updated mailing addresses for its terminated vested 

participants. It is the Plan’s policy and practice to make reasonable efforts during 

the course of each plan year to maintain valid addresses for its terminated vested 

participants and to locate missing participants.  In order to assist in those efforts, 

the Plan has developed procedures to implement this policy.   

 

Since 2016, the Plan has contracted with TransUnion, LLC (“TransUnion”), a 

commercial locator service that has access to robust search databases, to assist the 

Plan in locating missing participants.  Typically, the Plan becomes aware of a 

missing participant when the Plan performs a periodic mailing and receives a 

“Return to Sender” envelope from the U.S. Postal Service.  Upon receipt of a 
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“Return to Sender” envelope, the Plan conducts a search through TransUnion in an 

effort to find a new or different mailing address for that participant.  Where a 

participant search identifies a new or different address for the participant, the Plan 

updates its records accordingly.  Where a participant search does not identify a new 

or different address for the participant, the Plan makes a record of that participant 

having “No Address.”   

 

From time to time, the Plan engages with a different commercial locator service in 

an attempt to locate those “No Address” participants.  In connection with the Plan’s 

most recent efforts to locate “No Address” participants, the Plan engaged with 

LifeStatus360 to assist with its participant location efforts.   

 

 

o Details of a recent death audit (performed not earlier than one year prior to the 

SFA measurement date) demonstrating that there is no readily available 

information indicating that any such participants are deceased as of the SFA 

measurement date. 

 

See the Plan’s Documentation of Death Audits in response to Section B, Item (9) 

which includes documentation of a recent death audit last processed on 9/15/2022.  

Further, the 21 participants being included in the determination of the amount of 

SFA were researched by the Fund Office.  The final column in the table on the 

following page documents the results of their research and indicates that these 

participants are not deceased. 
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    Monthly Benefit at Lump Sum  

 Date of  Assumed Assumed Retroactive Payment on  

# Birth Gender Payment Date Payment Date SFA Measurement Date Details of a Recent Death Audit 

1 1/16/1941 M 6/30/2022 $223.27 $39,739.23 Correct DOB and address - NOT DECEASED 

2 6/24/1941 M 6/30/2022 $124.22 $22,109.59 Correct DOB and address - NOT DECEASED 

3 3/21/1938 F 6/30/2022 $89.22 $23,024.88 Correct DOB and address - NOT DECEASED 

4 9/12/1941 M 6/30/2022 $105.35 $16,298.44 Correct DOB and address - NOT DECEASED 

5 7/4/1941 M 6/30/2022 $359.36 $55,595.69 Correct DOB, changed atp. # according to TLO - NOT DECEASED 

6 7/23/1939 M 6/30/2022 $89.22 $18,102.45 Correct DOB and address - NOT DECEASED 

7 2/13/1941 M 6/30/2022 $237.45 $42,263.09 Correct DOB - different address listed in TLO - NOT DECEASED 

8 2/14/1942 F 6/30/2022 $153.56 $23,756.88 Correct DOB, changed atp. # according to TLO - NOT DECEASED 

9 6/18/1941 M 6/30/2022 $167.05 $29,732.78 Correct DOB - different address listed in TLO - NOT DECEASED 

10 12/19/1941 M 6/30/2022 $89.22 $13,803.00 Correct DOB and address - NOT DECEASED 

11 6/6/1940 M 6/30/2022 $146.21 $29,665.53 Correct DOB - different address listed in TLO - NOT DECEASED 

12 6/19/1941 M 6/30/2022 $1,274.61 $226,864.42 Correct DOB and address - NOT DECEASED 

13 2/2/1940 M 6/30/2022 $535.54 $108,659.32 Correct DOB and address - NOT DECEASED 

14 8/7/1939 M 6/30/2022 $108.72 $22,058.93 Correct DOB and address - NOT DECEASED 

15 1/7/1940 M 6/30/2022 $618.37 $125,465.25 Correct DOB - different address listed in TLO - NOT DECEASED 

16 2/12/1942 M 6/30/2022 $89.22 $13,803.00 Correct DOB and address - NOT DECEASED 

17 1/1/1939 M 6/30/2022 $89.22 $20,480.43 Correct DOB - different address listed in TLO - NOT DECEASED 

18 10/14/1939 F 6/30/2022 $93.44 $18,958.67 Correct DOB and address - NOT DECEASED 

19 7/22/1941 F 6/30/2022 $89.22 $13,803.00 Correct DOB and address - NOT DECEASED 

20 5/19/1941 M 6/30/2022 $18.38 $3,271.41 Correct DOB - mbr applied in 2020 but never returned J&S form - NOT 

DECEASED 

21 10/28/1941 F 6/30/2022 $292.34 $45,227.19 Correct DOB and address - NOT DECEASED 

       

   Total $4,993 $912,683  



United Furniture Workers Pension Fund A 

EIN/Plan No.: 13-5511877/001 

 

Exhibit I 

SFA Checklist #27b - Section D, Item (6)(b) 

Description of Assumption Changes 
 

15 

 

New Entrant Profile  (PBGC SFA 22-07; Section III.D) 
 

• Original Assumption:   The benefits for new entrants (normal cost and projected benefit 

payments) follow a “stationary population” assumption which does not rely on a cohort of 

new entrants and assumes future new hires would not change the demographic profile (i.e. 

average age, service) of the current active membership. 

 

• Original Assumption is no longer reasonable because it does not reflect recent Plan 

experience. 
 

• Changed Assumption:  New entrants are based on the distribution below, assuming 80% 

male and 20% female.  The average contribution accrual is $2,480 for employer’s 

contributing on Gross Wages and $2,390 for employer’s contributing on Hours. 
 

 

Age 

 

Distribution 

 

Service 

Monthly 

Benefit 

22 17.3% 0.7 $   9.73 

28 16.7% 1.0 13.57 

32 12.7% 2.0 35.43 

37 13.5% 2.0 40.72 

43 13.1% 4.2 70.44 

48 9.5% 4.3 72.91 

52 10.8% 4.5 69.88 

58 6.5% 4.2 115.02 
 

• Reasonableness of Changed Assumption:  Consistent with PBGC acceptable guidance, the 

new entrant profile is based on characteristics of actual new entrants and rehires within the 

most recent five plan years preceding the Plan’s SFA measurement date.  This reflects all 

new entrant and rehires, not just those remaining in service.  The supporting data is shown 

below. 
 

New Hires 

 

 

Age 

PYE 

2018 

PYE 

2019 

PYE 

2020 

PYE 

2021 

PYE 

2022 

 

Total 

Avg 

Age 

Avg 

Svc 

Avg 

Benefit 

25 3 6 23 16 15 63 22.4 0.5 $  7.67 

30 1 6 20 13 16 56 27.6 0.5 8.72 

35 0 1 14 9 13 37 32.3 0.5 9.84 

40 1 5 17 12 4 39 37.5 0.5 9.58 

45 1 4 14 10 2 31 42.5 0.6 10.67 

50 3 2 6 9 6 26 47.7 0.5 9.42 

55 2 1 10 7 5 25 52.2 0.5 9.98 

60 3 0 5 4 11 23 57.5 0.5 8.73 
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Re-Hires 
 

 

Age 

PYE 

2018 

PYE 

2019 

PYE 

2020 

PYE 

2021 

PYE 

2022 

 

Total 

Avg 

Age 

Avg 

Svc 

Avg 

Benefit 

25 3 0 3 2 11 19 22.0 1.1 $  16.56 

30 4 3 5 2 9 23 27.4 2.1 25.38 

35 5 6 0 2 10 23 31.8 4.4 76.59 

40 6 5 4 3 7 25 37.2 4.2 89.30 

45 8 3 6 9 5 31 42.6 7.8 130.21 

50 6 2 2 3 6 19 47.6 9.4 159.79 

55 10 4 4 6 2 26 52.6 8.3 127.47 

60 1 1 1 2 3 8 57.6 14.8 420.63 

 

 

Contribution Base Units (CBUs)  (PBGC SFA 22-07; Section IV.A) 
 

The Plan historically has had CBUs based on Gross Wages, Hours, and Months (though, currently 

no employers are contributing on Months worked).  The Plan does not have an equivalency 

procedure for converting CBUs to a single basis.  Therefore, our assumptions considers the 

experience of Gross Wages and Hours separately.  

 

• Original Assumption:  the Trustees’ industry activity assumption for the 2020 PPA Zone 

Certification was stable membership. 

 

• Original Assumption is no longer reasonable because it does not reflect recent plan 

experience.  Further, the Original Assumption only projected contributions for 20 years 

and must be extended through the SFA projection period, February 28, 2051. 

 

• Changed Assumption:  based on the Plan’s 10-year geometric average we assume the 

following declines by CBU type in accordance with PBGC generally acceptable guidance: 
 

CBU Type Years 1-10 Years 11+ 

Gross Wages -0.9% -0.9% 

Hours -3.0% -1.0% 

Months * N/A N/A 
* As of March 1, 2022 there are no active employers contributing on Months worked. 
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• Reasonableness of Changed Assumption:  In accordance with PBGC generally acceptable 

guidance the assumed declines for the first 10-years are based on the Plan’s historical 

average geometric decline.  The table below provides the Plan’s historical contribution 

base units for Gross Wages, Hours and Months.  As of March 1, 2022 there are no 

remaining active employers contributing based on Months worked. 

 
 

PYE 2/28 Gross Wages Hours Months 

2011 $  35,994,671 1,093,241 1,758 

2012 39,675,316 919,685 1,782 

2013 34,759,040 839,112 1,799 

2014 1 36,072,021 321,566 1,814 

2015 41,575,083 253,901 609 

2016 42,940,141 251,457 47 

2017 40,452,224 279,543 48 

2018 35,360,673 274,129 48 

2019 34,109,260 244,602 48 

2020 1 33,228,998 309,906 40 

2021 excluded; COVID Period 

2022 excluded; COVID Period 

    

9-year Geometric Average -0.9% -13.1% -34.3% 

 

Final Assumption 

 - Years 1-10  2 

 - Years 11+  3 

 

 

-0.9% 

-0.9% 

 

 

-3.0% 

-1.0% 

 

 

N/A 

N/A 
1. Gross Wages and Hours are adjusted to account for Plan Years covering 53 weekly pay periods 

 

Generally Acceptable Guidance from PBGC; PBGC SFA 22-07; Section IV: 
2. Equal to the 9-year geometric average decline, capped at 3% (Section IV.A.1) 

3. Limited to no more than 1% decline (Section IV.A.2) 

 

The assumed CBU declines are based on the continued increase in competitive factors on 

the Furniture industry, mainly furniture imports from low-wage nations.  See the “Narrative 

on Industry” found in the response to Item D.5 for additional information. 
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The Plan discovered two operational failures while it was preparing to submit its application for 

Special Financial Assistance as described below: 

 

1. While the Pension Fund’s plan document permits the suspension of benefits for participants 

who continue to work in covered employment beyond normal retirement age, 

operationally, the Pension Fund failed to provide annual suspension of benefits notices to 

affected participants as required by DOL regulations.  As a result, while those affected 

participants should have received actuarial adjustments for their delayed pension 

commencement, the Pension Fund did not provide those adjustments.   

 

2. For Pension Fund participants who delayed the commencement of their pension beyond 

normal retirement (without working in covered employment), the Pension Fund failed to 

provide actuarial increases required under IRC Section 401(a)(9) to account for their late 

retirement.  

 

Below we address the correction of these operational failures for Retroactive Benefit Payments 

and Future Benefit Payments. 

 

• Retroactive Benefit Payments:  The Plan filed a VCP application with the IRS on July 

25, 2022 to correct for these operational failures.  The cost was determined to be 

$10,486,868 as of June 30, 2022.  This amount includes increased payments for late 

retirement owed through August 31, 2017 with interest through June 30, 2022.  Amounts 

on or after September 1, 2017 are included in the reinstatement of suspended benefits in 

accordance with the SFA regulations. 

 

The VCP amount was determined with an intensive data analysis prepared by the Fund 

Actuary and Fund Office.  The process included identifying affected participants and 

beneficiaries, researching actual benefits accruals, and then comparing accruals to the 

actuarial adjustments to determine the greater-of amount for each applicable fiscal year.  In 

total, 745 participants were affected; 302 participants that continued working past Normal 

Retirement Age and 443 that did not work past Normal Retirement Age but delayed 

retirement.  All actuarial adjustments were based on the Plan’s actuarial equivalence 

assumptions (7.00% interest per year and mortality based on RP2000 Blue Collar on or 

after 3/1/2009, 6.00% interest per year and GAM51 mortality before 3/1/2009). 

 

Attached are sample calculations from each of the affected groups. 

 

• Future Benefit Payments:  The Plan adopted new administrative procedures in May 2022 

to correct for these operational failures going forward.  In May 2022 the Plan sent 

suspension of benefit notices to all active and terminated vested participants who have 

attained or are past Normal Retirement Age.  Further, the Plan has adopted new 

administrative procedures to send suspension of benefit notices monthly for participants 

that approach Normal Retirement Age.  Finally, participants retiring on or after May 1, 

2022 and before the Plan receives SFA who delayed their retirement and did not receive a 
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suspension of benefits notice will be paid retroactive benefits at the MPRA benefit level to 

their Normal Retirement Date with interest.  Any amounts over the applicable MPRA 

benefit level will be paid as part of the reinstatement of suspended benefits after the Plan 

receives SFA.  Participants retiring after the Plan receives SFA who delayed their 

retirement and did not receive a suspension of benefits notice will have an actuarial 

adjustment to their monthly pension. 

 

Finally, the VCP cost is reflected in the SFA application as an adjustment to the fair market value 

of plan assets on the SFA measurement date.  The auditor accounted for the $10,486,868 correction 

as an accounts payable expense, as shown on the June 30, 2022 financial statement included with 

this application.  In addition, the VCP did not increase administrative expenses because fees 

associated with the VCP were paid under the Pension Fund’s fiduciary liability insurance policy. 
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Example #1:  Worked past Normal Retirement Date, Retired before 9/1/2017
Birth Date 1/15/1937
Normal Retirement Date 2/1/2002
Date of Termination 4/15/2007
Retirement Date 8/1/2007
Monthly Benefit Paid 900.53$     
Actuarial Adjusted Benefit 1,614.65$  
Monthly Underpayment 714.12$     

Accrued Actuarial Final
Benefit Accruals Adjustment Benefit

2/1/2002 820.67$    820.67$     
3/1/2002 826.10$    5.43$         7.46$         828.13$     
3/1/2003 846.12$    20.02$       100.57$     928.70$     
3/1/2004 862.80$    16.68$       116.66$     1,045.36$  
3/1/2005 876.12$    13.32$       135.98$     1,181.34$  
3/1/2006 889.45$    13.33$       159.33$     1,340.67$  
3/1/2007 899.43$    9.98$         187.76$     1,528.43$  
8/1/2007 900.53$    1.10$         86.22$       1,614.65$  

Accumulation of Missed Payments:
Principal through 8/31/2017 86,409$     
Interest through 2/28/2022 81,794$     

Total 168,203$   

Actuarial Equivalence:  RP2000 Blue Collar 7.00% on or after 3/1/2009, GAM51 6.00% before 3/1/2009

20
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Example #2:  Worked past Normal Retirement Date, Retired after 9/1/2017
Birth Date 12/9/1947
Normal Retirement Date 1/1/2013
Date of Termination 3/15/2018
Retirement Date 3/1/2018
Monthly Benefit Paid 556.36$     
Actuarial Adjusted Benefit 842.82$     
Monthly Underpayment 286.46$     

Accrued Actuarial Final Final
as SLA Accruals Adjustment as SLA as 50JS

1/1/2013 546.89$    546.89$     463.00$     
3/1/2013 550.52$    3.63$         9.62$         556.51$     471.14$     
3/1/2014 573.44$    22.92$       64.65$       621.16$     525.87$     
3/1/2015 595.90$    22.46$       74.24$       695.40$     588.73$     
3/1/2016 618.42$    22.52$       85.60$       781.00$     661.19$     
3/1/2017 637.42$    19.00$       99.15$       880.15$     745.13$     
3/1/2018 657.17$    19.75$       115.39$     995.54$     842.82$     

Accumulation of Missed Payments:
Principal through 8/31/2017 -$               Not included in VCP since the participant retired after 9/1/2017.
Interest through 2/28/2022 -$               Suspended benefits will be reinstated once SFA is

Total -$               approved and assistance is received.

Actuarial Equivalence:  RP2000 Blue Collar 7.00% on or after 3/1/2009, GAM51 6.00% before 3/1/2009
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Examples 3-5:  Did not work past Normal Retirement Date
#3 #4 #5

Birth Date 1/27/1935 3/8/1934 4/8/1950
Normal Retirement Date 2/1/2000 4/1/1999 5/1/2015
Date of Termination 2/15/1989 4/15/1985 9/15/1998
Retirement Date 8/1/2005 9/1/2004 11/1/2020
Monthly Benefit Paid 192.72$     85.61$       109.39$     
Actuarial Adjustment Factor 1.967466 1.949772 1.900631
Actuarial Adjusted Benefit 379.17$     166.92$     207.91$     
Monthly Underpayment 186.45$     81.31$       98.52$       

Accumulation of Missed Payments:
Principal through 8/31/2017 27,035$     12,684$     -$               
Interest through 2/28/2022 29,454$     14,685$     -$               

Total 56,489$     27,369$     -$               

Actuarial Equivalence:  RP2000 Blue Collar 7.00% on or after 3/1/2009, GAM51 6.00% before 3/1/2009

Example #5 is not included in VCP since the participant retired after 9/1/2017.
Suspended benefits will be reinstated once SFA is approved and assistance is received.
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We hereby certify that the requested amount of special financial assistance (“SFA”) of 

$217,829,498, is the amount to which the United Furniture Workers Pension Fund A (“Plan”) is 

entitled under section 4262(j)(1) of ERISA and §4262.4 of PBGC's SFA regulation based on a 

June 30, 2022, SFA measurement.  Further, because the Plan is a MPRA plan, we have identified 

the amount of SFA determined under the basic method described in §4262.4(a)(1) and the amount 

determined under the increasing assets method in §4262.4(a)(2)(i).  As shown in the table below, 

the greatest amount was determined under the increasing assets method.  Finally, the SFA 

determined under the present value method described in §4262.4(a)(2)(ii) is not the greatest 

amount of SFA. 

 

Method SFA 

Basic Method; §4262.4(a)(1) $ 176,622,044 

Increasing Assets Method; §4262.4(a)(2)(i) $ 217,829,498 

 

This certification is based on the participant data provided by the Plan and used for the actuarial 

valuation as of March 1, 2022, a SFA measurement date of June 30, 2022, the fair market value of 

assets as of the SFA measurement date provided by the Plan Auditor, and the assumptions outlined 

in the attachment.  We performed an informal examination of the obvious characteristics of the 

data provided for reasonableness and consistency in accordance with Actuarial Standard of 

Practice #23. 

 

This certification was prepared in accordance with generally recognized and accepted actuarial 

principles and practices and our understanding of the Code of Professional Conduct and applicable 

Actuarial Standards of Practice set out by the Actuarial Standards Board as well as applicable laws 

and regulations.  Furthermore, as credentialed actuaries, we meet the Qualification Standards of 

the American Academy of Actuaries to render the opinion contained in this certification.  This 

certification does not address any contractual or legal issues.  We are not attorneys, and our firm 

does not provide any legal services or advice. 
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This certification was prepared exclusively for the United Furniture Workers Pension Fund A and 

their application for special financial assistance. Other users of this certification are not intended 

users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to 

such other users. 

 

 

 

          

Christian Benjaminson, FSA, EA, MAAA  Gene Kalwarski, FSA, EA, MAAA 

Cheiron, Inc.      Cheiron Inc. 

Principal Consulting Actuary    Principal Consulting Actuary / CEO 

Enrolled Actuary No:  20-07015   Enrolled Actuary No:  20-02845 

701 East Gate Drive, Suite 330   8300 Greensboro Drive, Suite 800 

Mount Laurel, NJ 08054    McLean, VA  22102 

(703) 893-1456 (ext. 1002)    (703) 893-1456 (ext. 1013) 

September 26, 2022     September 26, 2022 

 

 

 

Attachment



United Furniture Workers Pension Fund A  

EIN/Plan No.: 13-5511877/001 

 

SFA Checklist #33a - Section E, Item (5) 

Actuarial Assumptions Used to Determine SFA Amount 
 

 3 

 

1. Interest Rates 

Non-SFA Interest Rate: 5.38%; as prescribed under § 4262.4(e)(1) 

SFA Interest Rate: 3.07%; as prescribed under § 4262.4(e)(2) 

 

The interest rate used for funding standard account purposes is 6.75%. 

 

2. Administrative Expenses 

The administrative expense is based on the average for the last three plan years (excluding 

PYE 2021 due to COVID impact) from both the Original Plan and Successor Plan and 

increased with 2.50% inflation.  The expected PBGC premiums were separately projected 

from the other administrative expenses.  Administrative expenses (other than PBGC 

premiums) are assumed to increase by 2.50% per year.  PBGC premiums are also assumed 

to increase by 2.50% per year and multiplied by the projected total Plan headcounts.  The 

PBGC premium is further adjusted to reflect the $52 flat rate premium for the Plan Year 

ending February 28, 2032.  Finally, the annual administrative expense in each future plan 

year is limited to 12% of benefit payments in accordance with PBGC acceptable guidance. 

 

3. Rates of Mortality 

- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 

mortality improvements using MP-2016 
 

- Disabled Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 

mortality improvements using MP-2016 

 

Terminated Vested Participants over age 85 are assumed to be deceased. 

 

 

4. Rates of Turnover 

Terminations of employment for reasons other than death, disability or retirement are 

assumed to be in accordance with annual rates as shown below for illustrative ages. 

Furthermore, active participants who terminate are assumed to retire at age 61 (the 

weighted retirement age for terminated vested participants). 

 

 Service 
Age 0 - 1 1 – 2 2 - 3 3+ 
25   20.5%   20.5% 19.0% 15.0% 
35   16.9           16.9   16.9   11.3 
45   15.0   15.0   12.4 7.8 
55   15.0   15.0 7.0 7.0 
62   15.0   15.0 7.0 7.0 
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5. Rates of Disability 

Illustrative rates of disablement are shown below: 

 

Age Rate 
25    0.050% 
35 0.065 
45 0.244 
55 0.406 
65 0.000 

 

 

6. Rates of Retirement 

Annual rates as shown below for illustrative ages. 

 

Actives Terminated Vesteds 

Age Rate Age Rate 

55 - 59       3.00% 55     15.00% 

60       5.00 56 – 61        5.00 

61     10.00 62     20.00 

62 - 64     15.00 63 – 64      10.00 

65 - 69     50.00 65   100.00 

70   100.00   

 

7. Normal Form 

60% of all active and terminated vested participants elect a Single Life Annuity, 15% elect 

a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity. 
 

8. Marriage Assumption 

70% married, with husbands three years older than wives. 

 

9. Late Retirement Adjustments 

Benefits for terminated vested participants over Normal Retirement Age are adjusted for 

late retirement.  In addition, terminated vested participants over their Mandatory 

Retirement Date (MRD) are assumed to receive a retroactive lump sum with interest for 

missed payments from MRD through date of retirement. 

 

Benefits for active participants over Normal Retirement Age as of March 1, 2022 are 

assumed to receive a late retirement adjustment on their accrued benefit.  Thereafter we 

assume benefits will only increase with future accruals as we assume suspension of benefits 

notices were sent to all participants.  Similar to terminated vested participants, active 

participants over their Mandatory Retirement Date (MRD) are assumed to receive a 

retroactive lump sum with interest for missed payments from MRD through date of 

retirement. 
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10. Future Contributions, Contribution Base Units (CBUs) and Contribution Rates 

 

Future Contributions = Assumed Future CBUs x Contribution Rates 

 

Future CBUs are expected to decline by type as shown below: 

 

CBU Type Years 1-10 Years 11+ 

Gross Wages -0.9% -0.9% 

Hours -3.0% -1.0% 

 

Future Contribution Rates:  We assume contribution rates will increase 1.5% per year in 

accordance with the Plan’s Rehabilitation Plan through the end of the collective bargaining 

agreements in effect as of July 9, 2021.  Thereafter, the contribution rate in effect at the 

expiration of the current collective bargaining agreement is held constant. 

 

11. Future Withdrawal Liability Payments 

0% collectible for employers that are under review by the Fund, 100% collectible for all 

other employers. 

 

12. New Entrant Profile 

New entrants are based on the distribution below, assuming 80% male and 20% female.  

The average contribution accrual is $2,480 for employer’s contributing on Gross Wages 

and $2,390 for employer’s contributing on Hours. 

 

 

Age 

 

Distribution 

 

Service 

Monthly 

Benefit 

22 17.3% 0.7 $   9.73 

28 16.7% 1.0 13.57 

32 12.7% 2.0 35.43 

37 13.5% 2.0 40.72 

43 13.1% 4.2 70.44 

48 9.5% 4.3 72.91 

52 10.8% 4.5 69.88 

58 6.5% 4.2 115.02 

 

 

13. MPRA Benefit Suspension & Partition 

The Plan’s MPRA Benefit Suspension & Partition are assumed to be retroactively removed 

effective June 30, 2022 (SFA Measurement Date).  Further, participants are assumed to 

receive a reinstatement of suspended benefits in a lump sum on June 30, 2022. 
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14. Justification for Actuarial Assumptions 

The mortality table and improvement scale was reviewed and updated in conjunction with 

the partition & suspension analysis and remains an appropriate assumption.  As described 

above, we have considered the effect of mortality improvement prior to and subsequent to 

the measurement date in developing this assumption.  Other demographic assumptions are 

based on historical Plan experience.   

 

Further, certain assumptions reflect expected changes to Plan Provisions as a result of 

receiving special financial assistance and the removal of the Plan’s MPRA Benefit 

Suspension. 

 

Finally, assumptions for future administrative expenses, contributions, CBUs, and new 

entrants reflect analysis prepared in conjunction with the Plan’s application for special 

financial assistance. 

 

 



FAIR MARKET VALUE CERTIFICATION 

As required by 29 C.F.R. §4262.8(a)(4)(ii) for the application for special financial assistance 

("SF A Application") for the United Furniture Workers Pension Fund A ("'Pension Fund"), we as 

duly authorized members of the Board ofTrnstees of the Pension Fund, hereby certify the accuracy 

of the Pension Fund' s fair market value of assets as of June 30, 2022 ("SFA Measurement Date") in 

the amo1mt of $35,630,843. 

This amount is based on the attached Statement of Nets Assets Available for Benefits as of 

, une 30, 2022 as prepared by the Fund Auditor and adjusted to remove future withdrawal liability 

receivables as shown below. Future withdrawal Eability payments are instead reflected in the 

actuarial projections provided. 

1. Net Assets Available for Benefits as of June 30, 2022 $ 38,558,843 
2. Withdrawal Liability Receivables $2,928,000 
3. Fair Market Value of Assets as of June 30, 2022 ((1)-(2)] $ 35,630,843 

The Pension Fund's Net Assets Available for Benefits as of the SFA Measurement Date was 

developed by taking the asset value as of February 28, 2022 in the amount of $43,703,836 (as seen 

on the Pension Fund ' s most recently unaudited financial statement - File labeled Fin Statements 

UFW 22.pdj), and applying the Pension Fund ' s contributions, withdrawal liability payments, and 

other income, benefit payments and administrative expenses for the four ( 4) month period ending 

June 30, 2022 as provided by the Pension Fund Office in the Statement of Changes in et Assets 

Available for Benefits, which is attached to this certification. The investment income for the four 

(4) month period ending on June 30, 2022 was determined using the Pension Fund's investment 

account statements (See File labeled Bank & l11v Accounts UFW 22.pdf) 

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the ~ -'ftt 
day of September, 2022. 

EMPLOYER TRUSTEE 

By: 

r ( 1 I' 

/JLLd,1J)Cl/fi21 
Dee Anne Walker 



United Furniture Workers Pension Fund A 
Statement of Net Assets Available for Benefits 

As of June 30 2022 

Assets 2022

Investments, at fair value

Short term obligations 54,782$   
Common stocks 2,340,266  

Common trust funds - 
JPMCB Strategic Property Fund 5,494,282 
State Street Global Advisors - MSCI 3,035,989
State Street Global Advisors - Daily 4,668,156

Total common trust funds 13,198,427  

Partnership/joint venture interests
BPIF Non-Taxable L.P 2,084,082 
Parametric Defensive Equity Fund 3,531,350
Hamilton Lane Strategic Opportunities

Offshore Fund IV (series 2018) LP 867,364
Blackstone Real Estate Debts Strategies

IV (Feeder Fund) LP 951,864

Investment in United Furniture Workers 
Building Corporation 3,150,000  

Registered investment companies
Pimco Bond Fund 7,386,250 
Robeco BP - All Cap Value Fund 2,857,273 
BlackRock Strategic Income Opportunities Fund 3,724,762
Vanguard Growth Index Fund Admiral 4,844,514

Total registered investment companies 18,812,799 

Total Investments 44,990,934  

Receivables

Employer contributions 356,000
Withdrawal liability 2,928,000
Due from related entities 121,099
Accrued interest and dividends 7,212

Total receivables 3,412,311

Cash and cash equivalents 847,165
Property and equipment, net 13,275
Other assets 8,201

Total Assets 49,271,886  
Liabilities

Accrued expenses 226,174
Accrued retroactive cost of benefits 10,486,868

Total Liabilities 10,713,042  

Net Assets Available for Benefits 38,558,843$       



United Furniture Workers Pension Fund A 
Statement of Changes in Net Assets Available for Benefits 

For the Four Months Ended June 30, 2022 

2022

Additions to Net Assets Attributed to:

Investment Income:

Net depreciation in 
 fair value of investments (3,868,168)$   

Interest 77,729  

Dividends 83,525  

(3,706,914)  

Less: investment expenses 77,512  

Net investment loss (3,784,426)  

Employer contributions 1,247,439  

Withdrawal liability income 99,561  

Other income 225  

Total additions (2,437,201)  

Deductions to Net Assets Attributed to:

Benefits paid directly to participants 2,155,149  
Retroactive cost of benefits 233,862
Administrative expenses 318,781  

Total deductions 2,707,792  

Net decrease in net assets
 available for benefits (5,144,993)  

Net assets available for benefits, beginning of year 43,703,836  

Net assets available for benefits, end of period 38,558,843$      



First Special Financial Assistance Amendment 

to the 

United Furniture Workers Pension Fund A 

WHEREAS, the Board of Trustees ("Board") of the United Furniture Workers Pension 

Fund A ("Pension Fund") has applied to the Pension Benefit Guaranty Corporation ("PBGC") under 

section 4262 of the Employee Retirement Income Security Act of 1974, as amended ("ERISA"), 

and 29 C.F.R. § 4262 for special financial assistance for the Pension Ftind; 

WHEREAS, 29 C.F.R. §§ 4262.6(e)(l) requires that the plan sponsor of a plan applying for 

special financial assistance amend the plan to require that the plan be administered in accordance 

with the restrictions and conditions specified in section 4262 of ERISA and 29 C.F.R. part 4262 and 

that the amendment be contingent upon approval by the PBGC of the plan's application for special 

financial assistance; 

WHEREAS, the Board is authorized under Section IX of the Pension Fund's Plan 

Document to amend the Plan Document; and 

WHEREAS, Amendment No. 1 to the Trust Indenture of the United Furniture Workers 

Pension Fund A, as amended and restated effective as of April 2022, authorizes the Board, or a 

subcommittee thereof comprised of at least one (1) Union Trustee and one ( 1) Employer Trustee, to 

take all actions that are necessary, appropriate or desirable to apply to the PBGC to receive special 

financial assistance. 

NOW, THEREFORE, the Plan Document is amended by adding a new Section VIl(C) to 

read as follows: 

C. Beginning with the SF A measurement date selected by the Pension Fund in the Pension 

Fund's application for special financial assistance, notwithstanding anything to the contrary 

in this or any other governing document, the Pension Fund shall be administered in 

accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 

C.F.R. part 4262. This amendment is contingent upon approval by the PBGC of the Pension 

Fund's application for special financial assistance. 



IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the .15·1-!]_ 
day of September, 2022. 

EMPLOYER TRUSTEE 

By: Wlhlk ::'°lcQ1 
Dee Anne Walker Harry Boot, Chairman 
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PROPOSED 

Second Special Financial Assistance Amendment 

to the 

United Furniture Workers Pension Fund A 

WHEREAS, the Board of Trustees ("Board") of the United Furniture Workers Pension 

Fund A ("Pension Fund") has applied to the Pension Benefit Guaranty Corporation ("PBGC") under 

section 4262 of the Employee Retirement Income Security Act of 1974, as amended ("ERISA"), 

and 29 C.F.R. § 4262 for special financial assistance for the Pension Fund; 

WHEREAS, pursuant to 29 C.F.R. §§ 4262.6(e)(2) and 4262.15(a), the plan sponsor of a 

multiemployer pension plan that is applying for special financial assistance and that suspended 

benefits under section 305(e)(9) of ERISA shall amend the plan document to reinstate such 

suspended benefits and provide make-up payments in accordance with guidance issued by the 

Secretary of Treasury under section 432(k) of the Internal Revenue Code (which was issued in IRS 

Notice 2021-38); 

WHEREAS, 29 C.F.R. § 4262.7(e)(2) requires that an application for special financial 

assistance for a plan that suspended benefits under section 305(e)(9) of ERISA include a copy of the 

proposed plan amendment required under§ 4262.6(e)(2) and certification by the plan sponsor that 

the plan amendment will be timely adopted. Section 4262.7(e)(2) further requires (1) that such 

certification be signed either by all members of the plan's board of trustees or by one or more 

trustees duly authorized both to sign the certification on behalf of the entire board or to commit the 

board to timely adopting the amendment after the plan's application for special financial assistance 

is approved, and (2) that each signature be accompanied by the printed name and title of the signer; 

WHEREAS, benefits under the Pension Fund have been suspended under section 305( e )(9) 

ofERISA; 

WHEREAS, the Board is authorized under Section IX of the Pension Fund's Plan 

Document to amend the Plan Document; and 

WHEREAS, Amendment No. 1 to the Trust Indenture of the United Furniture Workers 

Pension Fund A, as amended and restated effective as of April 2022, authorizes the Board, or a 

subcommittee thereof comprised of at least one ( 1) Union Trustee and one ( 1) Employer Trustee, to 



take all actions that are necessary, appropriate or desirable to apply to the PBGC to receive special 

financial assistance. 

NOW, THEREFORE, the Plan Document amended by deleting Section IV(K) in its 

entirety and by adding a new Section IV(K) to read as follows: 

1. Effective as of the first month in which special financial assistance is paid to the Pension Fund, 

the Pension Fund shall reinstate all benefits that were suspended under section 305( e )(9) of 

ERISA. 

2. The Pension Fund shall pay each participant and beneficiary that is in pay status as of the date 

of the date special financial assistance is paid to the Pension Fund the aggregate amount of their 

benefits that were not paid because of the suspension, with no actuarial adjustment or interest. 

Such payment shall be made in a lump sum no later than three (3) months after the date the 

special financial assistance is paid to the Pension Fund, irrespective of whether the participant or 

beneficiary dies after the date special financial assistance is paid. 

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the/5 1';y 

of Srp.kMb,1_,1 , 202.f-

EMPLOYER TRUSTEE 

By: ~~ 
Dee Anne Walker 
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CERTIFICATION THAT PLAN AMENDMENT 

TO REINSTATE SUSPENDED BENEFTIS WILL BE TIMELY ADOPTED 

As required by 29 C.F.R. §4262.7(e)(2) for the application for special financial assistance 

("SFA Application") for the United Furniture Workers Pension Fund A ("Pension Fund"), we, as 

duly authorized members of the Board of Trustees of the Pension Fund, hereby certify that the 

proposed amendment to the Pension Fund's Plan Document to reinstate benefits that have been 

suspended under section 305(e)(9) of ERISA, which proposed amendment is submitted herewith as 

part of the SF A Application, will be timely adopted upon approval by the Pension Benefit Guaranty 

Corporation of the SF A Application. 

Amendment No. 1 to the Trust Indenture of the United Furniture Workers Pension Fund A, 

as amended and restated effective as of April 2022, authorizes the Board, or a subcommittee thereof 

comprised of at least one (1) Union Trustee and one (I) Employer Trustee, to take all actions that 

are necessary, appropriate or desirable to apply to the Pension Benefit Guaranty Corporation to 

receive special financial assistance. 

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the 15 'ii\ 
day of September, 2022. 

EMPLOYER TRUSTEE 

By: ©~ 
Dee Anne Walker Harry Boot, Chairman 



PENALTY OF PERJURY STATEMENT 

Under penalty of perjury under the laws of the United States of America, I declare that I am 

an authorized trustee who is a current member of the board of trustees of the United Furniture 

Workers Pension Fund A and that I have examined this application, including accompanying 

documents, and, to the best of knowledge and belief, the application contains all the relevant facts 

relating to the application; all statements of fact contained in the application are true, correct and not 

misleading because of omission of any material fact; and all accompanying documents are what 

they purport to be. 

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the U #,

day of September, 2022. 

EMPLOYER TRUSTEE 

By:~ 
:17/::::t)J 

Dee Anne Walker Harry Boot, Chairman 



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.

Application Checklist v20220706p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #21 to #28c, submit all information in a single document and identify here the relevant page numbers 
for each such Checklist Item. 

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or 
revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan that 
submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application Checklist 
indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of the 
initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #39.a. to #48.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #49 through #62.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” select 
“Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about the 
current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 



Additional guidance is provided in the following columns:

Version Updates (newest version at top)

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that is 
uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document using the 
same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #38 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #39.a. through #48.b., and if there has been a merger 
described in Addendum A, also complete Checklist Items #49 through #62. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items 
#39.a. through #48.b. if you are required to complete Checklist Items # 39a through #48b.  Your application will also be considered incomplete if No is entered as a Plan Response for any 
of Checklist Items #49 through #62 if you are required to complete Checklist Items #49 through #62.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

v20220706p 07/06/2022

Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, PBGC 
will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or otherwise 
publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any information 
included in an SFA application.



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

No N/A  N/A N/A N/A

e. Has this plan been terminated? Yes
No

No N/A  N/A N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

Yes N/A N/A Joint MPRA Suspension & Partition 
effective September 1, 2017

N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes PD UFW 22.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes TA UFW 22.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes IRS DL UFW 13.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes 2018AVR UFW.pdf
2019AVR UFW.pdf
2020AVR UFW.pdf
2021AVR UFW.pdf
2022AVR UFW.pdf

N/A Identify here how many reports are 
provided:  5

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

Yes REHAB UFW 20.pdf N/A The Rehabilitation Plan includes 
historical documentation of 
rehabilitation plan changes.  The 
February 18, 2020 amendment changed 
the annual contribution rate increases to 
occur on the “CBA Cycle” instead of the 
“Plan Year” Cycle. 

All contributing employers contribute to 
the Plan on the Revised Schedule.

Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes 2020Form5500 UFW.pdf N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

Yes 2018Zone20180529 UFW.pdf
2019Zone20190529 UFW.pdf
2020Zone20200529 UFW.pdf
2021Zone20210602 UFW.pdf 
2022Zone20220527 UFW.pdf

N/A Identify how many zone certifications 
are provided:  5

Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

          

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A See addendums attached to the 2020, 
2021 and 2022 certifications

N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application 
does not include a certification of critical and declining status.  

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes Bank and Inv Accounts UFW 22.pdf  N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes Fin Statements UFW 22.pdf N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes WDL UFW.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11. Section B, Item (9) Does the application include documentation of a death audit to identify deceased participants that 
was completed no earlier than one year before the plan's SFA measurement date, including 
identification of the service provider conducting the audit and a copy of the results of the audit 
provided to the plan administrator by the service provider?  If applicable, has personally identifiable 
information in this report been redacted prior to submission to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes Death Audit UFW.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes Bank Information UFW.pdf N/A Other N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 1 UFW.xlsx N/A The expected benefit payments provided 
are only for the Original Plan as attached 
to the Form 5500 Schedule MB in 
response to line 8b(1).  The Successor 
Plan does not file a Schedule MB.

Financial assistance spreadsheet 
(template)

Template 1 Plan Name

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less than 
5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A < 10,000 participants Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the 
same period, does the application show all other sources of non-investment income such as 
withdrawal liability payments collected, reciprocity contributions (if applicable), additional 
contributions from the rehabilitation plan (if applicable), and other identifiable sources of 
contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 3 UFW, Total.xlsx
Template 3 UFW, Gross Wages.xlsx

Template 3 UFW, Hours.xlsx
Template 3 UFW, Months.xlsx

Template 3 UFW, Explanation.pdf

N/A The Plan historically has had CBUs 
based on Gross Wages, Hours, and 
Months.  The Plan does not have an 
equivalency procedure for converting 
CBUs to a single basis.  Therefore, we 
have provided the required historical 
Plan information in four (4) files.

Further, the historical contributions and 
withdrawal liability payments provided 
reconcile with the Form 5500 filings 
after adjusting for the Plan’s policy of 
“borrowing” contributions for minimum 
funding purposes prior to 2015.  See 
Template 3 UFW, Explanation.pdf

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4A UFW.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as those 
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate, 
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA 
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 5A UFW.xlsx N/A The baseline deterministic projection 
provided uses the same 
assumptions/methods as in the Plan’s 
pre-2021 certification of plan status 
except for the interest rates (non-SFA 
and SFA) and administrative expenses.  
Administrative expenses in the pre-2021 
certification assumed the Plan’s partition 
would continue and therefore only 
reflected expenses expected to be paid 
from the Original Plan.  The modified 
assumption in Template 5A reflects 
expenses expected to be paid after the 
partition is rescinded and the Plans are 
recombined based on the pre-2021 
certification’s expenses inflation 
assumption.

Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 6A UFW.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #27.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

N/A N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative 
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored 
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of 
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated 
version of information provided in Checklist Item #27.b. See Template 7, 7b Assump Changes for 
Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes Template 7 UFW.xlsx N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes Template 8 UFW, Total.xlsx
Template 8 UFW, Gross Wages.xlsx

Template 8 UFW, Hours.xlsx

Template 8 UFW, Explanation.pdf

N/A Similar to item D.3 above, we are 
providing the required contribution and 
withdrawal liability detail in the three (3) 
files.  Note, there is no file in this 
section for Months because there are 
currently no employers contributing on 
that basis.  See Template 8 UFW, 
Explanation.pdf

Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA App UFW.pdf Identify here the name of the single 
document that includes all information 
requested in Section D of the SFA Filing 
Instructions (Checklist Items #21 
through #28.c.).      Page 1

Financial Assistance Application SFA App Plan Name

22.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

N/A N/A - included as part of SFA App Plan 
Name

For each Checklist Item #21 through 
#28.c., identify the relevant page 
number(s) within the single document.

N/A N/A   - included as part of SFA App 
Plan Name

   

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

22.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Page 2 N/A N/A   - included as part of SFA App 
Plan Name

23. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Page 3 N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Basis for eligibility = MPRA Plan

Page 4

N/A N/A   - included as part of SFA App 
Plan Name

25.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Priority group = 2

Page 5

N/A N/A   - included as part of SFA App 
Plan Name

25.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A N/A   - included as part of SFA App 
Plan Name

26. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Pages 6-7 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

27.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer 
reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

27.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Page 8

Exhibit I (pages 10-17)

Exhibit II (pages 18- 22)

N/A N/A   - included as part of SFA App 
Plan Name

27.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

28.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Page 9 N/A N/A   - included as part of SFA App 
Plan Name

28.b. Section D, Item (7) If Yes was entered for Checklist Item #28.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #28.a.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

Page 9 N/A N/A   - included as part of SFA App 
Plan Name

28.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #28.a. and #28.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes App Checklist UFW.xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name

29.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #39.a. through #48.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A Special Financial Assistance Checklist N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

30. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #30.a. contained in a single document and uploaded using 
the required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Elig Cert CD Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

31.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #31.a. and #31.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A N/A Financial Assistance Application SFA Elig Cert C Plan Name

31.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified year, 
and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the provided 
certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability that is 
utilized in the calculation of the modified funded percentage?

Enter N/A if response to Checklist Item #31.a. is N/A. 

Is the information for Checklist Items #31.a. and #31.b. contained in a single document and 
uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A - included with SFA Elig Cert C Plan 
Name

N/A Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

32. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A MPRA Plan Financial Assistance Application PG Cert Plan Name

33.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #33a combined with #33b (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Amount Cert UFW.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name

S ti  E  It  (5)
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

33.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

Yes N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

34. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the 
required filenaming convention? 

Yes
No

Yes FMV Cert UFW.pdf N/A Financial Assistance Application FMV Cert Plan Name

35. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes Compliance Amend UFW.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name

Section E, Item (5)

19 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220706p
APPLICATION CHECKLIST

United Furniture Workers Pension Fund A
13-5511877 Unless otherwise specified:
001

$217,829,498.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

36. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

Yes Reinstatement Amend UFW.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

37. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

Yes Partition Amend UFW.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name

38. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penalty UFW.pdf N/A Financial Assistance Application Penalty Plan Name

39.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

39.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A - included as part of file in Checklist Item 
#39.a.

N/A N/A N/A - included as part of file in 
Checklist Item #39.a.

39.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A - included as part of file in 
Checklist Item #39.a.

39.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

40. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

41.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

N/A - included as part of SFA App Plan 
Name

For each Checklist Item #41.a. through 
#44.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

41.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

42.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA 
is no greater than the amount that would have been determined if the event had not occurred, unless 
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants 
and beneficiaries?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

42.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #41.a. was not a merger.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #24 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

44.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #44.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #44.a.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #30 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #31.a. and #31.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

45.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #41.a. was not a merger.     

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

46.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #33.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

46.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #46.a. and #46.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

48.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE

48.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #49 through #62.  If you are required to complete Checklist Items #49 through #62, 
your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #49 through #62.  All other plans should not provide any responses for 
Checklist Items #49 through #62.

49. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

50. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in 
§ 4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

52. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

53. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

54. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

55. Addendum A for Certain 
Events

Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

56. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

57. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

58. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

59. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

60. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on 
the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

61. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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September 18, 2019

Board of Trustees
c/o Ms. Dee Anne Walker, Secretary-Treasurer/Director
United Furniture Workers Pension Fund A
1910 Air Lane Drive
Nashville, Tennessee  37210

Dear Trustees:

At your request, we have performed the March 1, 2018 Actuarial Valuation of the United Furniture Workers Pension Fund A (the 
“Plan”). The purpose of this report is to present information on the Plan’s assets and liabilities and also discloses contribution levels, 
including the minimum required amount as mandated by Federal law. This report is for the use of the Plan and its auditors in preparing 
financial reports in accordance with applicable law and accounting requirements.

In the Foreword we refer to the general approach employed in the preparation of this report. The Summary section discusses the long-
term funded status and emerging issues facing the Trustees. We also comment on the sources and reliability of both the data and the 
actuarial assumptions. The results of this report are only applicable to the 2018 Plan Year and rely on future Plan experience 
conforming to the underlying assumptions. Future valuation results may differ significantly from the results presented in this report 
due to such factors as the following: Plan experience differing from that anticipated by the assumptions; changes in assumptions; and 
changes in Plan provisions or applicable law.

This report and its contents have been prepared in accordance with generally recognized and accepted actuarial principles and 
practices and our understanding of the Code of Professional Conduct and applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained in this report. This report does not 
address any contractual or legal issues. We are not attorneys and our firm does not provide any legal services or advice.













M
ill

io
ns

M
ill

io
ns



M
ill

io
ns

























































FOR PLAN YEAR COMMENCING MARCH 1, 2018

ANNUAL CERTIFICATION OF PLAN STATUS UNDER SECTION 432(b) OF THE 
INTERNAL REVENUE CODE, (SEC. 305(b) OF THE EMPLOYEE RETIREMENT 

INCOME SECURITY ACT OF 1974)

FOR

UNITED FURNITURE WORKERS PENSION FUND A

May 29, 2018

EIN: 13-5511877
PN: 001

Plan Year 3/1/2018

Plan Contact Information
Dee Anne Walker

Secretary-Treasurer/Director 
(615) 889-8860



United Furniture Workers Pension Fund A May 29, 2018
c/o Ms. Dee Anne Walker EIN: 13-5511877
PO Box 100037 PN: 001
Nashville, Tennessee 37224-0037 Tel: (615) 889-8860

Re: Annual Certification of Plan Status under Internal Revenue Code §432(b) and 
Employee Retirement Income Security Act of 1974 §305(b)

Dear Board of Trustees:

CERTIFICATION

As required by Section 432(b)(3) of the Internal Revenue Code (“Code”) and Section 305(b)(3) 
of the Employee Retirement Income Security Act of 1974 (“ERISA”), we certify, for the plan 
year beginning March 1, 2018, that the Fund is classified as being in Critical status as this term is 
described in Section 432(b) of the Code and Section 305(b) of ERISA as amended by the 
Multiemployer Pension Reform Act of 2014. The Rehabilitation Period began March 1, 2011.
We also certify that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in Appendix III.

To the best of our knowledge, this certification is complete and has been prepared in accordance 
with the requirements of Section 432 of the Code, Section 305 of ERISA, and generally 
recognized and accepted actuarial principles and practices that are consistent with the Code of 
Professional Conduct and applicable Actuarial Standards of Practice set out by the Actuarial 
Standards Board.  Furthermore, as credentialed actuaries, we meet the Qualification Standards of 
the American Academy of Actuaries to render the opinion contained herein. This certification 
does not address any contractual or legal issues. We are not attorneys, and our firm does not 
provide any legal services or advice.

This certification was prepared solely for the United Furniture Workers Pension Fund A. It only 
certifies the condition of the Fund under Code Section 432 as added by the Pension Protection 
Act of 2006 and should be used only for that purpose. Other users of this certification are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or 
liability to such other users.

In preparing this certification, we have relied on information supplied by the Fund Office and the 
Board of Trustees. This information includes, but is not limited to, plan provisions, employee 
data, financial information, and expectations of future industry activity. We performed an 
informal examination of the obvious characteristics of the data for reasonableness and 
consistency in accordance with Actuarial Standard of Practice No. 23.

Future analysis may differ significantly from those presented in this certification due to such 
factors as the following: plan experience differing from that anticipated by the assumptions; 
changes in assumptions; and changes in plan provisions or applicable law.





APPENDIX I – TESTS OF FUND STATUS

1

Critical Status – The Fund will be certified as Critical if it meets the conditions of 
any one of the five following tests:

Condition
Met?

1 The Fund has a funded ratio of less than 65%, and the value of fund assets plus 
projected contributions is less than the value of projected fund benefits and 
expenses to be paid for the current and six succeeding plan years.

Not
Tested

2 The Fund has a funded ratio of less than 65%, and is projected to have an 
accumulated funding deficiency for the current year or the next four plan years.

Not
Tested

3 The Fund is projected to have an accumulated funding deficiency for the 
current plan year or the next three plan years.

YES

4 Normal cost plus interest on the unfunded liabilities exceeds contributions, the 
present value of vested benefits of inactives exceeds the present value of vested 
benefits of actives, and the Fund is projected to have a funded deficiency for 
the current plan year or the next four plan years.

--

5 The value of fund assets plus projected contributions is less than the value of 
projected benefits and expenses to be paid for the current and four succeeding 
plan years.

--

Critical and Declining Status – The Fund will be certified as Critical and 
Declining if it meets test 6. 

6 The Fund is Critical and projected to become insolvent within the current or 
the next 14 (19 if the Fund’s number of inactives is more than twice the 
number of actives or if the funding level is below 80%) plan years

NO

The Fund is certified to be in Critical status for 2018.



APPENDIX II - DETAIL FOR ACTUARIAL CERTIFICATION 

2

A. PROJECTION OF CREDIT BALANCE (Used for Test 3)

Date
Credit

Balance
adjusted with interest to end of year

Charges Credits Contributions
3/1/2018 $ -70,421,535 $ 15,020,315 $ 13,208,495 $ 4,059,735
3/1/2019 -72,927,074

Because a funding deficiency already exists at year end, there is no need to project the 
funding standard account credit balance any further.

The projected funding standard account is based on the methods and assumptions set out in 
Appendix IV.  In addition, the projection of future contributions is based on the Trustees’ 
industry activity assumption of a 5.5% membership decline in 2017, known employer 
withdrawals, and stable membership thereafter.

B. SOLVENCY PROJECTION (Used for Test 6)
(assumes contribution increases continue in accordance with the Rehabilitation Plan)

The chart below shows a future projection of the funding of the Fund over the next nineteen
years. The projection indicates that the Fund will not run out of assets through the 2037 Plan 
Year.

Date
Market Value 

Assets
Projected 

Contributions

Projected 
Benefits and 

Expenses

Projected 
Investment 
Earnings

3/1/2018 $ 47,764,532 $ 3,929,287 $ 7,099,247 $ 3,118,867
3/1/2019 47,713,438 3,903,809 7,132,139 3,113,480
3/1/2020 47,598,588 3,953,445 7,170,145 3,106,114
3/1/2021 47,488,001 4,005,193 7,210,284 3,099,035
3/1/2022 47,381,944 4,054,372 7,238,863 3,092,560
3/1/2023 47,290,013 4,104,327 7,265,506 3,087,128
3/1/2024 47,215,962 4,158,439 7,302,192 3,082,708
3/1/2025 47,154,917 4,213,362 7,331,611 3,079,434
3/1/2026 47,116,102 4,254,869 7,344,539 3,077,763
3/1/2027 47,104,196 4,295,213 7,254,718 3,081,281
3/1/2028 47,225,972 4,352,645 7,242,149 3,091,825
3/1/2029 47,428,293 4,406,509 7,218,704 3,108,048
3/1/2030 47,724,146 4,459,776 7,172,841 3,131,309
3/1/2031 48,142,390 4,515,419 7,121,813 3,163,082
3/1/2032 48,699,078 4,570,286 7,072,512 3,204,117
3/1/2033 49,400,969 4,632,157 6,989,766 3,256,295
3/1/2034 50,299,655 4,694,956 6,899,396 3,322,042
3/1/2035 51,417,257 4,758,697 6,807,898 3,402,634
3/1/2036 52,770,689 4,817,251 6,719,515 3,498,868
3/1/2037 54,367,294 4,443,498 6,626,755 3,597,311
3/1/2038 55,781,348



APPENDIX III – SCHEDULED PROGRESS

3

Pursuant to Code Section 432(b)(3)(A)(ii) and ERISA Section 305(e)(3)(A)(ii), the Board of 
Trustees has adopted their 2009 Rehabilitation Plan to forestall insolvency as defined in ERISA 
Section 4245. The Rehabilitation Plan removed some adjustable benefits effective 
January 1, 2018 and requires annual contribution increases of 1.5% upon adoption of the 
Rehabilitation Plan. Currently, all active employers have adopted these provisions for the 
duration of their most recent collective bargaining agreement.  

On this basis, and also considering lack of guidance from the Internal Revenue Service we are 
certifying that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in ERISA Section 305(b)(3)(A)(ii).



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS

4

A. Actuarial Assumptions

1. Investment Return (net of investment expenses)
Funding purposes: 6.75% per year

2. Administrative Expenses
Average expenses from the most recent two years rounded to the nearest $5,000. We 
assume most administrative expenses would increase by our inflation assumption of 1.5%
per year (including PBGC premiums). The only exception is the medical and retirement 
benefits for the Fund Office employees, which we assume would increase 4% per year 
(but limited to 100% of payroll). Finally, expenses are limited to 20% of expected benefit 
payments.

3. Rates of Mortality
- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 
mortality improvements using MP-2016

- Disabled Lives: RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006 
using MP-2014 and brought forward with generational mortality 
improvements using MP-2016

Terminated Vested Participants over age 80 are assumed to be deceased.

In accordance with Actuarial Standard of Practice #35, we have considered the effect of 
mortality improvement prior to and subsequent to the measurement date in developing 
this assumption.

4. Rates of Turnover
Terminations of employment for reasons other than death, disability or retirement are 
assumed to be in accordance with annual rates as shown below for illustrative ages.
Furthermore, active participants who terminate are assumed to retire at age 61 (the 
weighted retirement age for terminated vested participants).

Age Service

0 - 1 1 - 2 2 - 3 3+
25 20.5% 20.5% 19.0% 15.0%
35 16.9 16.9 16.9 11.3
45 15.0 15.0 12.4 7.8
55 15.0 15.0 7.0 7.0
62 15.0 15.0 7.0 7.0



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS

5

5. Rates of Disability
Illustrative rates of disablement are shown below:

Age Rate
25
35
45
55
65

0.050%
0.065
0.244
0.406
0.000

6. Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants
For Terminated 

Vested Participants
Age Rate Age Rate

55-59
60
61

62-64
65-69

70

3.00%
5.00

10.00
15.00
50.00

100.00

55
56-61

62
63-64

65

15.00%
5.00

20.00
10.00

100.00

7. Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15% 
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

8. Marriage Assumption
70% married, with husbands three years older than wives. 

B. Actuarial Methods

1. Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost 
method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the 
pattern of benefit accrual. The normal cost is determined as that portion of each 
participant’s benefit attributable to service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for each participant as of each 
valuation date, represents the actuarial present value of the portion of each participant’s 
benefit attributable to service earned prior to the valuation date.



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS
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2. Asset Valuation Method

The actuarial value of assets is determined in accordance with Section 3.16 of Revenue 
Procedure 2000-40 using a five-year smoothing period. Specifically, the actuarial value 
of assets as of March 1, 2007 is set equal to the market value of assets. For each 
subsequent plan year, the actuarial value shall be the market value minus a decreasing 
fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each of the preceding four plan years.
Gains or losses prior to March 1, 2007 are ignored. The resulting actuarial value of assets 
is then limited to be no greater than 120% and no less than 80% of the market value of 
assets on the valuation date.
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FOR PLAN YEAR COMMENCING MARCH 1, 2019

ANNUAL CERTIFICATION OF PLAN STATUS UNDER SECTION 432(b) OF THE 
INTERNAL REVENUE CODE, (SEC. 305(b) OF THE EMPLOYEE RETIREMENT 

INCOME SECURITY ACT OF 1974)

FOR

UNITED FURNITURE WORKERS PENSION FUND A

May 29, 2019

EIN: 13-5511877
PN: 001

Plan Year 3/1/2019

Plan Contact Information
Dee Anne Walker

Secretary-Treasurer/Director 
(615) 889-8860



United Furniture Workers Pension Fund A May 29, 2019
c/o Ms. Dee Anne Walker EIN: 13-5511877
PO Box 100037 PN: 001
Nashville, Tennessee 37224-0037 Tel: (615) 889-8860

Re: Annual Certification of Plan Status under Internal Revenue Code §432(b) and 
Employee Retirement Income Security Act of 1974 §305(b)

Dear Board of Trustees:

CERTIFICATION

As required by Section 432(b)(3) of the Internal Revenue Code (“Code”) and Section 305(b)(3) 
of the Employee Retirement Income Security Act of 1974 (“ERISA”), we certify, for the plan 
year beginning March 1, 2019, that the Fund is classified as being in Critical status as this term is 
described in Section 432(b) of the Code and Section 305(b) of ERISA as amended by the 
Multiemployer Pension Reform Act of 2014. The Rehabilitation Period began March 1, 2011.
We also certify that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in Appendix III.

This certification is complete and has been prepared in accordance with the requirements of 
Section 432 of the Code, Section 305 of ERISA, and generally recognized and accepted actuarial 
principles and practices and our understanding of the Code of Professional Conduct and 
applicable Actuarial Standards of Practice set out by the Actuarial Standards Board as well as 
applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained 
herein. This certification does not address any contractual or legal issues. We are not attorneys,
and our firm does not provide any legal services or advice.

This certification was prepared solely for the United Furniture Workers Pension Fund A. It only 
certifies the condition of the Fund under Code Section 432 as added by the Pension Protection 
Act of 2006 and should be used only for that purpose. Other users of this certification are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or 
liability to such other users.

In preparing this certification, we have relied on information supplied by the Fund Office and the 
Board of Trustees. This information includes, but is not limited to, plan provisions, employee 
data, financial information, and expectations of future industry activity. We performed an 
informal examination of the obvious characteristics of the data for reasonableness and 
consistency in accordance with Actuarial Standard of Practice No. 23.

Future analysis may differ significantly from those presented in this certification due to such 
factors as the following: plan experience differing from that anticipated by the assumptions; 
changes in assumptions; and changes in plan provisions or applicable law.



Board of Trustees 
May 29, 2019
Page ii

The attached appendices show the results for the statutory tests and describe the methodologies 
and assumptions used to perform the tests. Please contact the undersigned with any questions.

Sincerely,

Gene Kalwarski, FSA, EA (17-02845) Christian Benjaminson, FSA, EA (17-07015)

Attachments: Appendix I: Tests of Fund Status
Appendix II: Detail for Actuarial Certification
Appendix III: Scheduled Progress
Appendix IV: Methodology and Assumptions

cc: Secretary of the Treasury 



APPENDIX I – TESTS OF FUND STATUS

1

Critical Status – The Fund will be certified as Critical if it meets the conditions of 
any one of the five following tests:

Condition
Met?

1 The Fund has a funded ratio of less than 65%, and the value of fund assets plus 
projected contributions is less than the value of projected fund benefits and 
expenses to be paid for the current and six succeeding plan years.

Not
Tested

2 The Fund has a funded ratio of less than 65%, and is projected to have an 
accumulated funding deficiency for the current year or the next four plan years.

Not
Tested

3 The Fund is projected to have an accumulated funding deficiency for the 
current plan year or the next three plan years.

YES

4 Normal cost plus interest on the unfunded liabilities exceeds contributions, the 
present value of vested benefits of inactives exceeds the present value of vested 
benefits of actives, and the Fund is projected to have a funded deficiency for 
the current plan year or the next four plan years.

--

5 The value of fund assets plus projected contributions is less than the value of 
projected benefits and expenses to be paid for the current and four succeeding 
plan years.

--

Critical and Declining Status – The Fund will be certified as Critical and 
Declining if it meets test 6. 

6 The Fund is Critical and projected to become insolvent within the current or 
the next 14 (19 if the Fund’s number of inactives is more than twice the 
number of actives or if the funding level is below 80%) plan years

NO

The Fund is certified to be in Critical status for 2019.



APPENDIX II - DETAIL FOR ACTUARIAL CERTIFICATION 

2

A. PROJECTION OF CREDIT BALANCE (Used for Test 3)

Date
Credit

Balance
adjusted with interest to end of year

Charges Credits Contributions
3/1/2019 $ -84,787,088 $ 14,118,419 $ 13,991,247 $ 3,713,583
3/1/2020 -86,923,805

Because a funding deficiency already exists at year end, there is no need to project the 
funding standard account credit balance any further.

The projected funding standard account is based on the methods and assumptions set out in 
Appendix IV.  In addition, the projection of future contributions is based on the Trustees’ 
industry activity assumption of stable membership and known employer withdrawals.

B. SOLVENCY PROJECTION (Used for Test 6)
(assumes contribution increases continue in accordance with the Rehabilitation Plan)

The chart below shows a future projection of the funding of the Fund over the next nineteen
years. The projection indicates that the Fund will not run out of assets through the 2038 Plan 
Year. 

Date
Market Value 

Assets
Projected 

Contributions

Projected 
Benefits and 

Expenses

Projected 
Investment 
Earnings

3/1/2019 $ 44,188,696 $ 3,594,258 $ 7,392,997 $ 2,856,623
3/1/2020 43,246,580 3,639,756 7,429,082 2,793,343
3/1/2021 42,250,597 3,685,938 7,468,102 2,726,352
3/1/2022 41,194,784 3,732,811 7,506,645 2,655,361
3/1/2023 40,076,311 3,780,388 7,534,111 2,580,531
3/1/2024 38,903,120 3,828,679 7,570,128 2,501,749
3/1/2025 37,663,419 3,877,694 7,591,476 2,418,987
3/1/2026 36,368,623 3,913,204 7,602,251 2,332,410
3/1/2027 35,011,985 3,947,460 7,606,276 2,241,840
3/1/2028 33,595,009 3,998,714 7,506,762 2,151,200
3/1/2029 32,238,161 4,046,306 7,495,882 2,061,554
3/1/2030 30,850,140 4,093,208 7,462,821 1,970,517
3/1/2031 29,451,044 4,142,390 7,430,553 1,878,782
3/1/2032 28,041,663 4,196,789 7,384,308 1,786,990
3/1/2033 26,641,135 4,252,004 7,316,980 1,696,523
3/1/2034 25,272,681 4,308,047 7,240,110 1,608,565
3/1/2035 23,949,183 4,364,931 7,160,694 1,523,754
3/1/2036 22,677,174 4,422,668 7,080,303 1,442,479
3/1/2037 21,462,017 4,481,271 6,993,523 1,365,282
3/1/2038 20,315,048 4,282,855 6,898,861 1,284,417
3/1/2039 18,983,459



APPENDIX III – SCHEDULED PROGRESS
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Pursuant to Code Section 432(b)(3)(A)(ii) and ERISA Section 305(e)(3)(A)(ii), the Board of 
Trustees has adopted their 2009 Rehabilitation Plan to forestall insolvency as defined in ERISA 
Section 4245. Effective March 1, 2009 the Rehabilitation Plan removed some adjustable 
benefits, and effective March 1, 2018 it requires annual contribution increases of 1.5% upon 
adoption of the Rehabilitation Plan. Currently, all active employers have adopted these 
provisions for the duration of their most recent collective bargaining agreement.  

On this basis, and also considering lack of guidance from the Internal Revenue Service we are 
certifying that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in ERISA Section 305(b)(3)(A)(ii).



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS
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A. Actuarial Assumptions

1. Investment Return (net of investment expenses)
Funding purposes: 6.75% per year

2. Administrative Expenses
We have assumed administrative expenses of $850,000 for the fiscal year ending in 2018
based on the 6 month unaudited experience available. For future years we assume most 
administrative expenses would increase by our inflation assumption of 1.5% per year
(including PBGC premiums). The only exception is the medical and retirement benefits 
for the Fund Office employees, which we assume would increase 4% per year (but 
limited to 100% of payroll). Finally, expenses are limited to 20% of expected benefit 
payments.

3. Rates of Mortality
- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 
mortality improvements using MP-2016

- Disabled Lives: RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006 
using MP-2014 and brought forward with generational mortality 
improvements using MP-2016

Terminated Vested Participants over age 80 are assumed to be deceased.

In accordance with Actuarial Standard of Practice No. 35, we have considered the effect 
of mortality improvement prior to and subsequent to the measurement date in developing 
this assumption.

4. Rates of Turnover
Terminations of employment for reasons other than death, disability or retirement are 
assumed to be in accordance with annual rates as shown below for illustrative ages.
Furthermore, active participants who terminate are assumed to retire at age 61 (the 
weighted retirement age for terminated vested participants).

Age Service

0 - 1 1 - 2 2 - 3 3+
25 20.5% 20.5% 19.0% 15.0%
35 16.9 16.9 16.9 11.3
45 15.0 15.0 12.4 7.8
55 15.0 15.0 7.0 7.0
62 15.0 15.0 7.0 7.0



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS
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5. Rates of Disability
Illustrative rates of disablement are shown below:

Age Rate
25
35
45
55
65

0.050%
0.065
0.244
0.406
0.000

6. Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants
For Terminated 

Vested Participants
Age Rate Age Rate

55-59
60
61

62-64
65-69

70

3.00%
5.00

10.00
15.00
50.00

100.00

55
56-61

62
63-64

65

15.00%
5.00

20.00
10.00

100.00

7. Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15% 
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

8. Marriage Assumption
70% married, with husbands three years older than wives. 

B. Actuarial Methods

1. Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost 
method. This is one of a family of valuation methods known as accrued benefit methods.
The chief characteristic of accrued benefit methods is that the funding pattern follows the 
pattern of benefit accrual. The normal cost is determined as that portion of each 
participant’s benefit attributable to service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for each participant as of each 
valuation date, represents the actuarial present value of the portion of each participant’s 
benefit attributable to service earned prior to the valuation date.



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS
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2. Asset Valuation Method

The actuarial value of assets is determined in accordance with Section 3.16 of Revenue 
Procedure 2000-40 using a five-year smoothing period. Specifically, the actuarial value 
of assets as of March 1, 2007 is set equal to the market value of assets. For each 
subsequent plan year, the actuarial value shall be the market value minus a decreasing 
fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each of the preceding four plan years.
Gains or losses prior to March 1, 2007 are ignored. The resulting actuarial value of assets 
is then limited to be no greater than 120% and no less than 80% of the market value of 
assets on the valuation date.
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February 17, 2021 
 

Board of Trustees 
c/o Ms. Dee Anne Walker, Secretary-Treasurer/Director 
United Furniture Workers Pension Fund A 
1910 Air Lane Drive 
Nashville, Tennessee  37210 
 

Dear Trustees: 
 

At your request, we have performed the March 1, 2020 Actuarial Valuation of the United Furniture Workers Pension Fund A (the 
“Plan”). The purpose of this report is to present information on the Plan’s assets and liabilities and also discloses contribution levels, 
including the minimum required amount as mandated by Federal law. This report is for the use of the Plan and its auditors in preparing 
financial reports in accordance with applicable law and accounting requirements. 
 

In the Foreword we refer to the general approach employed in the preparation of this report. We also comment on the sources and 
reliability of both the data and the actuarial assumptions on which our findings are based. The results of this report are only applicable 
to the 2020 Plan Year and rely on future Plan experience conforming to the underlying assumptions. Future valuation results may 
differ significantly from the results presented in this report due to such factors as the following: Plan experience differing from that 
anticipated by the assumptions (e.g. COVID-19); changes in assumptions; and changes in Plan provisions or applicable law. 
 

This report and its contents have been prepared in accordance with generally recognized and accepted actuarial principles and 
practices and our understanding of the Code of Professional Conduct and applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained in this report. This report does not 
address any contractual or legal issues. We are not attorneys and our firm does not provide any legal services or advice. 
 

This report was prepared exclusively for the Plan for the purposes described herein. Other users of this valuation report are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to any other user. 
 

Sincerely, 
Cheiron 
 
 
 
Christian E. Benjaminson, FSA, EA, MAAA Anastasia Dopko, FSA, EA, MAAA 
Principal Consulting Actuary Associate Actuary 
 
cc: Gene M.  Kalwarski, FSA, EA, MAAA 
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Cheiron has performed the actuarial valuation of the United 
Furniture Workers Pension Fund A as of March 1, 2020. The 
purpose of this report is to: 
 

1) Measure and disclose, as of the valuation date, the 
financial condition and risks of the Plan; 

 

2) Provide specific information and documentation 
required by the Federal Government and the auditors of 
the Plan; and 

 

3) Review past and future expected trends in the financial 
condition of the Plan. 

 

An actuarial valuation establishes and analyzes the Plan assets, 
liabilities and contributions on a consistent basis, and traces 
their progress from one year to the next. It includes 
measurement of the Plan’s investment performance as well as 
an analysis of Actuarial Liability gains and losses. This 
valuation report is organized as follows: 
Section I – Summary presents a summary of the key 
valuation results, general comments about the results, and a 
review of historical trends. 
Section II – Risk Analysis identifies, describes, and analyzes 
the primary risks to the Plan. 
Section III – Assets contains exhibits relating to the valuation 
of assets. 
Section IV – Liabilities shows the various measures of 
liabilities. 
Section V – Contributions shows the development of the 
federally mandated minimum and maximum contributions.  
Section VI – Unfunded Vested Benefits (UVB) shows  
the development of the UVB as of March 1, 2020 that  
would be allocated to employers that withdraw before 
February 28, 2021. 

Section VII – FASB ASC Topic No. 960 Disclosure 
provides information required by the Plan’s auditor. 
 

The appendices at the end of this report contain a summary of 
the Plan’s membership at the valuation date, a summary of the 
major provisions of the Plan, and the actuarial methods and 
assumptions used in the valuation. 
 

In preparing our report, we relied on information (some oral 
and some written) supplied by the Fund Office and Rogoff & 
Company P.C. This information includes, but is not limited to, 
the Plan provisions, employee data, and financial information. 
We performed an informal examination of the obvious 
characteristics of the data for reasonableness and consistency in 
accordance with Actuarial Standard of Practice No. 23. 
 

The actuarial assumptions, taken individually, reflect our 
understanding and best estimate of the likely future experience 
of the Plan. The results in this report are dependent upon future 
experience conforming to these assumptions. To the extent that 
future experience deviates from the actuarial assumptions, the 
true cost of the Plan could vary from our results. 
 

Finally, in preparing this report, we have conformed to 
generally accepted actuarial principles and practices which are 
consistent with the Code of Professional Conduct, and 
applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board. 
 

This valuation was prepared using census data and financial 
information as of March 1, 2020. Events following that date are 
not reflected in this report. The next valuation will reflect all 
membership and investment experience changes through 
February 28, 2021. Whereas there remains a lot of uncertainty, 
we continue to monitor developments regarding the COVID-19 
pandemic and the impact it may have on the plan.  



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2020 

 
SECTION I – SUMMARY  

 

1 

The table below sets out the principal results of this year’s valuation and compares them to last year’s results.  
 

Table I-1
Summary of Principal Results

Participant Counts 3/1/2019 3/1/2020 % Change
Actives 736 815 10.7 %
Terminated Vesteds 151 166 9.9 %
In Pay Status 2,204 2,127 (3.5)%
Total 3,091 3,108 0.5 %

Financial Information
Market Value of Assets 44,988,374$         * 45,003,734$        0.0 %
Actuarial Value of Assets 46,101,446           * 45,255,670          (1.8)%
Present Value of Future Benefits 86,062,222$         88,243,008$        2.5 %
Actuarial / PPA Liability 80,733,755$         81,607,384$        1.1 %
Surplus / (Unfunded) based on Actuarial Value of Assets (34,632,309)$       (36,351,714)$       5.0 %
Funded Ratio based on Actuarial Value of Assets 57.1% 55.5%
Funded Ratio based on Market Value of Assets 55.7% 55.1%
Present Value of Vested Benefits for Withdrawal Liability 186,150,922$       185,055,389$      (0.6)%
Surplus / (Unfunded) based on Market Value of Assets (141,162,548)$     (140,051,655)$     (0.8)%

Gain / (Loss), Minimum Funding, and Cash Flows
Actuarial Asset Gain / (Loss) (1,176,678)$         * (1,115,626)$         
Liability Gain / (Loss) 286,089                (1,701,432)           
Total Normal Cost (Unit Credit plus Admin. Expenses) 1,447,653$           1,689,338$          16.7 %
ERISA Minimum Funding before Funding Deficiency 0                           0                          N/A    
ERISA Funding Deficiency (Beginning of Year) 84,705,530           85,624,795          1.1 %
Prior Year Contributions (net from all sources) 3,786,032$           4,454,461$          17.7 %
Prior Year Benefit Payments 6,471,637 6,553,104 1.3 %
Prior Year Administrative Expenses 808,546 799,498 (1.1)%
Prior Year Total Investment Income (net of investment expenses) 715,859                2,909,851            

* The 2019 results differ from the prior report due to a change to the Market Value of Assets.  See Summary section for more.
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In this section, we provide general comments on the prior year 
results followed by historical trends for the last ten years. 
 

General Comments on Prior Year Results 
Investment and liability experience and their effect on future 
costs traditionally have been the focus of year to year analyses. 
o The Market Value of Assets returned 6.68% for the Plan 

Year ending February 29, 2020. For long-term planning the 
Plan applies an asset smoothing method to develop an 
Actuarial Value of Assets which phases in actuarial 
investment gains and losses over five years. On this basis 
the Actuarial Value of Assets returned 4.21%. Comparing 
this return to the prior year’s long-term investment 
assumption of 6.75% results in an actuarial asset loss of 
$1.12 million. 

o The Plan experienced a large liability loss totaling $1.70 
million (2% of the liability).  Most of the loss was due to 
annualized contributions for actives participants being higher 
than expected; we made an adjustment in this valuation to 
account for this in the future. Combined with the actuarial 
investment loss of $1.12 million, the Plan had a net actuarial 
experience loss of $2.82 million. 

o Effective with this valuation we updated the assumptions for 
retirement rates for terminated vested members, resulting in a 
$0.38 million reduction in liability.  Please refer to Appendix 
C for more details on the actuarial assumptions. 

o The funded ratio (Actuarial Value of Assets as a percentage 
of Actuarial Liability) decreased from 57.1% to 55.5%. 
Based on Market Value of Assets, the funded ratio decreased 
from 55.7% to 55.1%. The decline in the funded ratios is 
mainly due to investment losses and the negative cash flow. 

 

The Pension Protection Act of 2006 (PPA) as amended by the 
Multiemployer Pension Reform Act of 2014 (MPRA) added a 
significant layer of considerations for the Plan. 
o The Plan was certified as “Critical” status for the 2020 

Plan Year because of the current Funding Deficiency. 
This is the same status as last year. 

o The Plan’s Funding Deficiency increased from $84.7 
million as of March 1, 2019 to $85.6 million as of March 
1, 2020 and is projected to grow in the short term. 
However, under PPA there is no excise tax due as long as 
the Plan has a valid Rehabilitation Plan. 

o A Rehabilitation Plan was prepared in December 2008 
modifying adjustable benefits and requiring annual 
contribution increases of 1.5% effective March 1, 2018 
upon adoption of the Rehabilitation Plan. This 
Rehabilitation Plan is based on the “reasonable 
measures” method and is annually monitored.  
 

In addition, please note that: 
o The Plan received $4.45 million in contributions 

(including Withdrawal Liability payments of $0.90 
million) and paid $7.35 million in benefits and expenses 
for the year ending February 29, 2020. Comparing these 
two amounts shows a negative net cash flow of $2.90 
million or 6.5% of the Market Value of Assets, which 
means the Plan is currently using invested assets to pay 
for benefits and expenses not covered by contributions.   

o The Unfunded Vested Benefits for Withdrawal Liability 
is based on a 6.25% interest rate assumption, which  
decreased from $141.2 million as of March 1, 2019 to 
$140.1 million as of March 1, 2020. As required under 
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IRC §432(g)(1) and the PBGC Partition Order, the 
partition is disregarded in determining the Plan’s 
unfunded vested benefits unless the withdrawal occurs 
more than ten years after the effective date. 

o The February 28, 2019 financial statements were  revised 
since the last valuation report. As a result, the following 
amounts as of March 1, 2019 have changed. 
 

2019 Results: Original Revised 
Market Value of Assets $ 44,828,690 $44,988,374 
Actuarial Value of Assets 45,937,451  46,101,446 
Unfunded Liability 34,796,304  34,632,309 
Amortization charges 11,494,184   11,477,582 

 
The Benefit Suspension and Partition that was effective 
September 1, 2017 had a significant impact on the Plan’s funding 
and projected outlook. 

 

o The Plan partitioned 100% of the Terminated Vested liability 
and 56% of the Retiree and Beneficiary liability to the United 
Furniture Workers Successor Pension Fund. 

o The benefit suspension reduced accrued benefits to 110% of 
the PBGC guarantee subject to the age-based and disability-
based limitations. 

o The impact of the relief reduced the Actuarial / PPA Liability 
by $108.0 million. 

o As a result of the partition and benefit suspension, the Plan is 
no longer projected to be insolvent under current 
assumptions. 

 

Historical Review 
We think it is important to take a step back from the current 
year’s results and view them in the context of the Plan’s 
recent history. On the next page, we present two graphs 
which display key valuation results for the last ten years.  
Additional historical graphs are found in the Risk Section. 
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Assets & Liabilities:  The following graph compares historical 
assets and liabilities. The bars represent the Actuarial Liability 
(the value of benefits already earned) and the two lines 
represent the Actuarial Value of Assets and Market Value of 
Assets. The percentages shown are the funded ratios (Actuarial 
Value of Assets as a percent of the Actuarial Liability). 
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• The Benefit Suspension and Partition was first reflected in 
the 2018 valuation; removing over $100 million in liability. 
 

• The five-year average compounded investment return is 
5.33% on the Market Value and 5.05% on the Actuarial 
Value, as compared to the long-term 6.75% assumption. 

Minimum Funding:  The next graph shows the Credit Balance 
(green area) which represents accumulated contributions in 
excess of the Minimum Required Contribution (red line), and 
the actual contributions (yellow line). The Credit Balance 
grows with interest annually, and it decreases whenever the red 
line is more than the yellow line. A Funding Deficiency occurs 
when the Credit Balance becomes negative. 
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• Contributions have been higher than the Minimum 
Required Contribution for two years which goes towards 
slowing the Accumulated Funding Deficiency. The 
Accumulated Funding Deficiency is still increasing because 
it grows with interest. 
 

• A Funding Deficiency occurred at the end of the 2009 Plan 
Year and has grown every year since. However, under the 
PPA there is no excise tax due as long as the Plan has a 
valid Rehabilitation Plan. 
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Actuarial valuations are based on a set of assumptions about 
future economic and demographic experience. These 
assumptions represent a reasonable estimate of future 
experience. However, actual future experience will 
undoubtedly be different and may be significantly different. 
This section of the report is intended to identify, describe, and 
analyze the primary risks to the Plan. 

Identification of Risks 
The main risk to any ongoing plan is that contributions are or 
will become inadequate to fund Plan benefits. However, given 
the Plan’s Benefit Suspension and Partition from PBGC, there 
is an added risk of the solvency of PBGC’s multiemployer 
program. The majority of this section will focus on the first 
risk, but it should be noted that PBGC’s multiemployer 
program is currently projected insolvent in 2026. If PBGC goes 
insolvent, the Partition would be nullified which would 
dramatically change the outlook for the Plan. 
 
Inadequate funding can manifest in the funded ratio, i.e. assets 
of the plan divided by the actuarial liability. It is a measure of 
how well the obligation for future benefits is met by the current 
plan assets.  While there are a number of factors that could lead 
to contribution amounts being inadequate, we believe the 
primary risks are:  
 

• Investment risk, 
• Longevity and other demographic risks, and 
• Contribution risk. 

 
Other risks that not explicitly identified may also turn out to be 
important. 

Investment Risk is the potential for investment returns to be 
different than expected. Lower investment returns than 
anticipated will decrease the expected future funding ratio. The 
potential volatility of future investment returns is influenced by 
the Plan’s asset allocation and the impact of the investment risk 
is correlated to the amount of assets invested relative to the size 
of the contribution base. 
This chart shows the actual returns over the last 10 years on the 
Market Value of Assets and the smoothed Actuarial Value of 
Assets.  Observe that there are years in which the actual return 
exceeded the assumed return and others where it was 
significantly less the assumed return.   
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Longevity and other demographic risks are the potential for 
mortality or other demographic experience to be different than 
expected.  If participants live longer on average than expected, 
more assets will be needed to pay for benefits. If lifetimes are 
shorter than expected, less will be paid and more money will 
become available to pay for other participants’ benefits. 
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In addition, we make assumptions for when participants will 
retire and track this assumption compared to actual experience. 
Trends in rates of retirement that consistently deviate away 
from expectations may signal the need to reevaluate the 
assumptions.  
 
While there are other demographic drivers in the volatility of 
future results, they are considered to not be as important as 
mortality and retirement. 
 
Contribution risk is the potential for actual contributions to 
deviate from what was expected. There are different sources of 
contribution risk including a continued decline in the active 
membership, sustainability of the employers, and a withdrawn 
employer’s ability to make their withdrawal liability payments.   
 
A plan’s contribution risk is shown by comparing its actual 
contributions to the Tread Water contribution level, which is 
the amount required to keep the Unfunded Liability from 
growing. The Tread Water contribution level is the sum of the 
interest on the existing Unfunded Liability and the present 
value of the benefits expected to accrue during the year.  
 

The following chart shows the actual contributions and 
withdrawal liability payments to the Plan (red line) compared 
to the Tread Water contribution level (top of the bars). The 
Plan’s contributions and withdrawal liability payments have 
been above the Tread Water level in the last two years, 
reversing the historical trend. If this holds in the future, the 
Plan’s Unfunded Liability should begin to decrease.  
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Plan Maturity Measures 
 
Mature pension plans are more sensitive to each of the risks 
identified above than less mature plans. Before assessing each 
of these risks, it is important to understand the maturity of the 
plan compared to other plans and how the maturity has 
changed over time. 
 
Plan maturity can be measured in a variety of ways, but they all 
get at one basic dynamic - the more mature a plan is the more 
sensitive the plan will be to risks. The measures below have 
been selected as the most important in understanding the 
primary risks identified for the plan.  
 
Inactives per Active 
 
Support Ratio 
 
One simple measure of plan maturity is the ratio of the number 
of inactive members (those receiving benefits or entitled to a 
deferred benefit) to the number of active members. The 
contributions supporting the plan is usually proportional to the 
number of active members, so a relatively high number of 
inactive members compared to the number of active members 
indicates a more mature plan that is more sensitive to risk 
factors. The higher the ratio, the more sensitive the Plan is to 
investment or other losses, since generally active member 
contributions will be needed. 
 

The next chart shows the participants of the Plan at successive 
valuations. The numbers which appear above each bar show 
the ratio of inactive members to active members at each 
valuation date.  
 
The ratio increased from 6.0 to 8.1 from 2011 to 2017 because 
the number of actives dropped. More than two thirds of all 
inactive participants were partitioned into the Successor Plan in 
2018, which lowered the support ratio to 2.5 as of 2018. The 
support ratio has been relatively stable thereafter.   
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Actuarial Liability by Status 
 
Membership counts are intuitive, but the risk for a pension plan 
is better measured by the liability. In particular, it is useful to 
understand the ratio of the liability for retired members 
compared to the liability for the plan as a whole. The chart 
below shows that over two-thirds of the Plan’s actuarial 
liability is due to current retirees. 
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Asset Leverage Ratio 
 
One of the more important plan maturity measures is the Asset 
Leverage Ratio - the Market Value of Assets divided by the 
contributions. The greater the plan’s assets are relative to 
contributions, the more vulnerable the plan is to investment 
volatility.   
 
For example, an asset leverage ratio of 10.0 means that if the 
Plan experiences a 2% loss on assets compared to the expected 
return, the loss would be equivalent to 20% of contributions. 
However, the same investment loss for a plan with an asset 
leverage ratio of 30.0 would be equivalent to 60% of 
contributions.  
 
The chart below shows the historical asset leverage ratios for 
the Plan. For this plan the Asset Leverage Ratio has declined 
sharply over the past 10 years, from 29.9 in 2011 to 12.7 in 
2020, largely due to the asset decline. 
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Net Cash Flow 
 
The net cash flow of the plan as a percentage of the beginning 
of year assets is another maturity measure that indicates the 
sensitivity of the plan to short-term investment returns. Net 
cash flow is equal to contributions less benefit payments and 
administrative expenses. Mature plans can have large amounts 
of benefit payments compared to contributions.  
 
However, when a plan has a negative net cash flow, investment 
losses in the short-term are compounded by the net withdrawal 
from the plan leaving a smaller asset base to try to recover 
from the investment losses. Large negative cash flows can also 
create liquidity issues. 
 
The following chart shows the contributions coming into the 
plan (gold bars), benefits and administrative expenses (red 
bars), and actual investment return (green bars) over the last 10 
years. The net cash flow is shown by the black line.  We also 
show the negative cash flow as a percent of Market Value of 
Assets (dotted blue line, right-hand axis) to illustrate what the 
Plan would have to return in order for the assets to remain 
level. The net cash flow has declined over the past few years 
mainly because of the MPRA Partition and Suspension.   
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Assessing Costs and Risks 
 
The fundamental risk to the Plan is that contributions will not 
adequately fund Plan benefits. Plan experience will affect 
assets, liability, and credit balance. 
 
Assessments of Expected Future Conditions 
Baseline Projections 
 
As a baseline we present a projection of the Plan’s funded status 
under the assumptions as described in Appendix C, most 
notably future returns of 6.75% in all years. These projections 
also assume contributions are expected to increase as currently 
negotiated, and all other assumptions are met, including that the 
current membership remains level. 
 
The following chart shows the Plan’s projected financial 
condition. The bars represent the Plan’s liabilities and show the 
projected PPA zone status (by the color of the liability bars) 
over the next 20 years. The funding ratio, shown along the top 
of the chart, is expected to increase from its current level of 
55% funded to 70% funded by the end of this projection 
period. The Plan’s status is projected remain “Critical” in 2020 
and through the projection period with no projected insolvency, 
if all assumptions are realized.  
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Deterministic Scenarios/Stress Testing 
 
With these projections as the baseline we can investigate how 
the risks identified earlier can impact the financial condition of 
the plan in the future.  
 
The table and graph to the right show the 20-year projections 
of the Plan when one of the assumptions is changed to explore 
how potential deviations from assumptions can impact the 
Plan’s outlook. 
 
For Investment Risk we have analyzed: 

1. The expected return each year except for the first year 
when the return will vary by 10.0%; and  

2. Return in all future years being 1% lower or higher than 
expected 
 

For Contribution Risk we have analyzed a 10% change in 
active membership for 2020. 
 
Under the scenarios explored, the Plan’s funded ratio in 20 
years could range from as low as 47% to as high as 96%. We 
believe these scenarios illustrate the primary risks facing the 
Plan, but a more detailed assessment can be valuable to 
enhance the understanding of the risks identified. 
 

 

Scenario 

2040  
Funded 
Ratio  

Baseline 6.75% in all years 70% 
 
Investment Risk 
A. One-year negative shock -3.25% in 2020 47% 
B. One-year positive  shock  +16.75% in 2020 92% 
C. Consistent returns less than 6.75% 5.75% in all years 48% 
D. Consistent returns more than 6.75% 7.75% in all years 96% 
   
Contribution Risk 
E. One-year negative shock to active 
membership 

-10% in 2020 
 

52% 
 

F. One-year positive  shock to active 
membership 

+10% in 2020 
 

86% 
 

 
This chart illustrates the plan’s projected funded ratio for the 
risk scenarios. 
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Assets at Market Value 
 
Market values represent “snap-shot” or “cash-out” values 
which provide the principal basis for measuring financial 
performance from one year to the next.  
 

Table III - 1
Statement of Assets at Market Value, March 1

Assets 2019* 2020
Short Term Obligations 15,818$           33,070$           
Common Stocks 2,238,971        2,092,841        
Rothchild SMID Fund 2,266,407        1,917,497        
Pimco Bond Fund 7,328,030        7,467,488        
BPIF Non-Taxable LP 2,329,307        2,226,070        
State Street Global - MSCI 4,205,308        3,891,356        
JPMCB Strategic Property Fund 4,035,186        3,976,968        
State Street Global - Daily 5,078,113        4,983,922        
Boston Partners - All Cap Value Fund 2,557,547        2,541,151        
Investment in UFW Building Corporation 1,700,000        2,160,000        
Vanguard Growth Index Fund Admiral 3,777,872        4,342,895        
BlackRock Strategic Income Opportunities Fund 3,971,243        3,324,076        
Parametric Defensive Equity Fund 3,692,740        3,192,151        
Hamilton Lane Strategic Opportunities Offshore 
Fund 931,301           1,672,808        
Cash 502,594           751,440           
Property & equipment 20,685             24,289             
Other Assets 25,326 84,515

Receivables
Employer Contributions 328,000$         366,000$         
Accrued Interest & Dividends 8,814               9,386               
Due from Related Entities 162,820           29,347             

Liabilities
Accrued Expenses and payroll taxes (187,708)$       (83,536)$         

Total Market Value 44,988,374$    45,003,734$    

* The 2019 assets differ from the prior report due to a change to the Market Value of 
Assets.  See Summary section for more.
 
 

Assets at Actuarial Value 
 
For long-term planning, actuaries commonly use smoothing 
techniques to mitigate the short-term volatility exhibited by the 
capital markets. The Plan currently phases in actuarial 
investment gains and losses over five years. The Actuarial 
Value of Assets is also constrained so that it cannot exceed 
120% of the Market Value and cannot be less than 80% of the 
Market Value. The table below shows the development of the 
Actuarial Value of Assets. 
 

Table III - 2
Development of Actuarial Value of Assets as of March 1, 2020

Market Value of Assets as of March 1, 2020 45,003,734$     
Plan Investment Percent Percent Amount
Year Gains / (Losses) Recognized Deferred Deferred

2015 (6,726,401)$       100% 0% 0$                     
2016 3,360,625          80% 20% 672,125            
2017 1,333,785          60% 40% 533,514            
2018 (2,390,391)         40% 60% (1,434,235)        
2019 (29,175)              20% 80% (23,340)             
Total (251,936)$         

Preliminary Actuarial value as of March 1, 2020 45,255,670$     

Corridor for Actuarial Value
80% of Market Value 36,002,988$     
120% of Market Value 54,004,480$     

Actuarial Value of Assets as of March 1, 2020 45,255,670$     
 - as a percent of Market Value of Assets 100.6%

* The 2018 investment loss differs from the prior report due to a change to 
the Market Value of Assets.  See Summary section for more. 
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Changes in Market Value 
 
The components of change in market value are: 

• Contributions 
• Benefit payments 
• Expenses 
• Investment income (realized and unrealized)  

 
The specific changes since the prior valuation are presented 
below: 
 

Table III - 3
Changes in Market Values

Total Value of Assets — March 1, 2019* 44,988,374$            

Contributions 4,454,461$              
Investment Return (Net) 2,909,851               
Benefit Payments (6,553,104)             
Other Income / Adjustments 3,650                      
Administrative Expenses (799,498)                

Total Value of Assets — March 1, 2020 45,003,734$            
* The 2019 assets differ from the prior report due to a change to the Market 
Value of Assets.  See Summary section for more. 
 
Market Value for valuation purposes was determined as 
follows: 
 

Table III - 4
Reconciliation with Market Value from Financial Statement

March 1, 2020
Market Value of Assets on Financial Statement 48,746,734$            

Withdrawal Liability Payments Receivable (3,743,000)             
Market Value of Assets for Valuation Purposes 45,003,734$            

Actuarial Gains/Losses from Investment Performance 
 
The following table calculates the investment related actuarial 
gain/loss and the return for the Plan Year on both a Market Value 
and Actuarial Value basis. Because the Actuarial Value of Assets 
is used to establish the Minimum Required Contribution and the 
Internal Revenue Code limits and contribution requirements, the 
actuarial gain/loss on the Actuarial Value of Assets most directly 
impacts the valuation results.  
 

Table III - 5
Asset Gain / (Loss)

Market Value Actuarial Value
March 1, 2019 Value* 44,988,374$    46,101,446$    
Contributions 4,454,461        4,454,461        
Benefit Payments (6,553,104)      (6,553,104)      
Administrative Expenses (799,498)         (630,000)         **
Expected Investment Earnings (6.75%) 2,939,026        2,998,493        
Other 3,650               N/A
Expected Value on February 29, 2020 45,032,909$    46,371,296$    
Investment Gain / (Loss) (29,175)           (1,115,626)      
March 1, 2020 Value 45,003,734$    45,255,670$    

Return 6.68% 4.21%

**Assumed Expenses, payable beginning of year

*The 2019 assets differ from the prior report due to a change to the Market 
Value of Assets.  See Summary section for more.
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In this section, we present detailed information on the Plan’s 
liabilities including: 
 

• Disclosure of Plan liabilities at March 1, 2019 and 
March 1, 2020;  

• Statement of changes in these liabilities during the 
year; and  

• Development of the actuarial liability gain/loss during 
the year. 

 
Disclosure 
Several types of liabilities are calculated and presented in this 
report. Each type is distinguished by the purpose for which 
they are being used. Note that these liabilities are not 
appropriate for settlement purposes, including the purchase of 
annuities and the payment of lump sums. 

 
• Present Value of Future Benefits:  Used for analyzing 

the financial outlook of the Plan, this represents the 
amount of money needed today to fully pay off all 
future benefits assuming participants continue to accrue 
benefits. 

 
• Actuarial Liabilities: Used in determining Minimum 

Funding Requirements, maximum tax deductible 
contributions, and long-term funding targets. These 
liabilities represent the total amount of money needed 
to fully pay off all obligations of the Plan using funding 
assumptions and assuming no further accrual of 
benefits. For this Plan, the Trustee’s chose the Unit 
Credit Cost Method to determine the liability. 

 

• Accrued / PPA Liabilities:  These liabilities are also 
required for determining PPA funded status and for 
accounting disclosures (ASC Topic No. 960). For that 
purpose, they are referred to as the Present Value of 
Accumulated Benefits. They can also be used to 
establish comparative benchmarks with other plans. 
These liabilities are determined using the Unit Credit 
Cost Method, and therefore for this Plan will equal the 
Actuarial Liabilities. 
 

• Vested Liabilities:  Required for accounting purposes, 
this liability represents the portion of the Accrued 
Liabilities which are vested.   

 
• Current Liabilities:  Used for Federal Government 

compliance purposes, the calculation of this liability is 
defined by the Internal Revenue Code and regulations 
and is used to determine maximum allowable tax 
deductible contributions. 

 
The table on the following page discloses most of these 
liabilities for the current and prior valuation. With respect 
to each disclosure, a subtraction of the appropriate value of 
Plan assets yields an unfunded liability for each respective 
type. 
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Table IV - 1
Liabilities/Net Surplus (Unfunded)

3/1/2019 3/1/2020
FUNDING DISCOUNT RATE ASSUMPTION 6.75% 6.75%

ACTUARIAL / PPA LIABILITY 
  Actuarial / PPA Liability 80,733,755$         81,607,384$         

Actuarial Value of Assets 46,101,446           45,255,670           
  Net Surplus (Unfunded) (34,632,309)$        (36,351,714)$        

VESTED LIABILITY
Actuarial / PPA Liability 80,733,755$         81,607,384$         
Less Present Value of Non-Vested Benefits 246,267                300,964                

  Vested Liability 80,487,488$         81,306,420$         
Market Value of Assets 44,988,374           45,003,734           

  Net Surplus (Unfunded) (35,499,114)$        (36,302,686)$        

RPA DISCOUNT RATE 3.08% 2.89%
CURRENT LIABILITY (RPA 1994) 124,237,223$       128,365,674$       

Market Value of Assets 44,988,374           45,003,734           
  Net Surplus (Unfunded) (79,248,849)$        (83,361,940)$        

 
 * The 2019 results differ from the prior report due to a change to the Market Value of Assets.  See Summary section for more. 
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Allocation of Liabilities by Type 
 
The Plan participants may qualify for a benefit upon death, termination, and disability as well as upon retirement. The value of the 
liabilities arising from each of these sources is shown in the following table: 
 

Benefit Type Retirement Termination Death Disability Total
Unit Credit Normal Cost 861,800$          116,752$          14,240$            26,546$            1,019,338$       
Actuarial / PPA Liability

Actives 19,214,254$     1,542,529$       329,557$          393,059$          21,479,399$     
Terminated Vesteds 0                       4,857,260         0                       0                       4,857,260         
Retirees and Beneficiaries 45,758,776       0                       3,592,017         5,919,932         55,270,725       
Total 64,973,030$     6,399,789$       3,921,574$       6,312,991$       81,607,384$     

RPA Current Liability Normal Cost 1,669,646$       356,584$          17,505$            59,518$            2,103,253$       
RPA Current Liability 

Actives 34,922,572$     4,192,714$       375,155$          833,123$          40,323,564$     
Terminated Vesteds 0                       9,859,155         0                       0                       9,859,155         
Retirees and Beneficiaries 63,352,813       0                       4,942,189         9,887,953         78,182,955       
Total 98,275,385$     14,051,869$     5,317,344$       10,721,076$     128,365,674$   

Vested RPA Current Liability 
Actives 27,642,141$     10,849,250$     372,025$          813,593$          39,677,009$     
Terminated Vesteds 0                       9,859,155         0                       0                       9,859,155         
Retirees and Beneficiaries 63,352,813       0                       4,942,189         9,887,953         78,182,955       
Total 90,994,954$     20,708,405$     5,314,214$       10,701,546$     127,719,119$   

     Table IV - 2
Allocation of Liabilities by Type

March 1, 2020
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Changes in Liabilities: 
 
The Actuarial Liability shown in the preceding table changes at 
successive valuations based on the experience of the Plan. The 
liability may change for any of several reasons, including: 
 

• New hires since the last valuation 
• Benefits accrued since the last valuation 
• Plan amendments 
• Interest on Actuarial Liability 
• Benefits paid to retirees and beneficiaries 
• Participants leaving employment at rates different than 

expected 
• Changes in actuarial assumptions 
• Changes in actuarial methods 

 
The following table shows the change in the Actuarial Liability 
measure since the last valuation. For this valuation we updated 
the assumptions for retirement rates for terminated vested 
members, resulting in a slight reduction in liability.  Please 
refer to Appendix C for more details on the actuarial 
assumptions.  
 

 
 

Table IV - 3
Actuarial (PPA) Liability

Liabilities 3/1/2019 80,733,755$         
Liabilities 3/1/2020 81,607,384           
Liability Increase (Decrease) 873,629                
Change due to:
   Plan Amendment 0$                         
   Assumption Change (375,905)               
   Accrual of Benefits 817,653                
   Actual Benefits (6,553,104)            
   Passage of Time 5,283,553             
   Other Sources 0                           
   Actuarial (Gain)/Loss 1,701,432             
   Total 873,629$              
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In this section, we present detailed information on the Plan’s 
contributions from two perspectives: 
 

• Minimum Required Contributions, based on the Unit 
Credit Cost Method; and 

• Government Limitations which could affect the 
above. 

Minimum Required Contributions 
 
For the Plan, the funding method used is the Unit Credit Cost 
Method. The Minimum Required Contribution is determined in 
two parts. 
The first part is the Unit Credit Normal Cost. This is the cost 
for the benefits expected to be earned in the current year for 
each active participant. The Normal Cost includes a provision 
for Plan administrative expenses. 
The second part is an amortization payment to pay off the 
Unfunded Actuarial Liability. The Unfunded Actuarial 
Liability is the difference between the Actuarial Value of 
Assets at the valuation date and the Actuarial Liability 
determined by the actuarial cost method. The amortization 
payment is determined using the amortization schedule 
required by the minimum funding rules in the Internal Revenue 
Code.  

Government Limitations 
 
ERISA and the Internal Revenue Code place various limits on 
the contributions made to qualified pension plans. The limits 
impact the minimum that must be paid, the maximum that can 
be deducted, and the timing of contributions.   

To ensure that Minimum Required Contributions are met, 
pension plans are required to retain an Enrolled Actuary to 
complete Schedule MB to Form 5500 on an annual basis. In the 
past, bargained contributions exceeded the Minimum Required 
Contribution and the Plan built up a Credit Balance. The Credit 
Balance can be used in the future to make up the difference 
between the Minimum Required Contribution and the 
bargained contribution. However, for the past several years the 
Plan has exhausted the Credit Balance and has a Funding 
Deficiency (i.e. a negative Credit Balance) for the current Plan 
Year. 
The Minimum Required Contribution for 2020 is shown below 
compared to the Government Limitations and the estimated 
employer contributions. The table also shows the per capita 
Minimum Required Contribution and contribution. 

Table V - 1
Contributions for 2020

Minimum Required Contribution
Unit Credit Normal Cost (with Expenses) 1,689,338$      
Amortization Payment (1,694,825)$    
Interest to End of Year (370)                

Total (not less than $0) 0$                    
Government Limitations

Maximum Deductible Contribution 137,788,972$  
Minimum Contribution (before Funding Deficiency) 0
Funding Deficiency with Interest 91,404,469      

Estimated Employer Contributions with Interest 4,401,427$      

Count of Active Participants 815                  
Per Capita Minimum Required Contribution 0$                    
Per Capita Contribution 5,401$             
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The tables on the following pages show the IRS Funding Standard Account, as well as the development of the minimum and 
maximum contributions for the 2020 Plan Year. 

 
Table V - 2

Funding Standard Account for Plan Years Ending
2/29/2020 2/28/2021

1. Charges for Plan Year
a. Prior Year Funding Deficiency 84,705,530$     85,624,795$     
b. Normal Cost with Expenses 1,447,653         1,689,338         
c. Amortization Charges 11,477,582       * 11,449,784       
d. Interest on a., b., and c. to Year End 6,590,077         6,666,564         
e. Additional Funding Charge N/A N/A
f. Interest Charge due to Late Quarterly Contributions N/A N/A
g. Total Charges 104,220,842$   105,430,481$   

2. Credits for Plan Year
a. Prior Year Credit Balance 0$                     0$                     
b. Contributions for Minimum Funding (actual / expected ) 4,454,461         4,260,000         
c. Amortization Credits 13,106,555       13,144,609       
d. Interest on a., b., and c. to Year End 1,035,031         1,031,036         
e. Full Funding Limit Credit 0                       0                       
f. Total Credits 18,596,047$     18,435,645$     

3. Credit Balance / (Funding Deficiency) at End of Year [2. - 1.] (85,624,795)$    (86,994,836)$    
 

* The 2019 results differ from the prior report due to a change to the Market Value of Assets.  See Summary section for more. 
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Table V - 3
Calculation of the Maximum Deductible Contribution

For the Plan Year Beginning March 1, 2020

1. "Fresh Start" Method
a. Unit Credit Normal Cost with Expenses 1,689,338$                
b. Net Charge to Amortize Unfunded Actuarial Liability Over 10 Years 4,792,522                  
c. Interest on a. and b. to Year End 437,526                     
d. Total 6,919,386                  
e. Minimum Required Contribution at Year End 91,404,469                
f. Larger of d. and e. 91,404,469                
g. Full Funding Limit 74,013,487                
h. Preliminary Maximum Deductible Contribution [lesser of f. and g.] 74,013,487$              

2. 140% of Current Liability Calculation
a. RPA 1994 Current Liability at Start of Year 128,365,674$            
b. Present Value of Benefits Estimated to Accrue during Year 2,103,253                  
c. Expected Benefit Payments 6,593,905                  
d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.89%) 3,675,949                  
e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 127,550,971              
f. 140% of e. 178,571,359              
g. Actuarial Value of Assets 45,255,670                
h. Expected Expenses 670,000                     
i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,790,622                  
j. Estimated Value of Assets  [g. – c. – h. + i.] 40,782,387                
k. Unfunded Current Liability at Year End  [f. –  j.], not less than $0 137,788,972$            

3. Maximum Deductible Contribution at Year End, greater of 1.h. and 2.k. 137,788,972$            
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Table V - 4
Development of Actuarial Gain / (Loss)
For the Year Ended February 29, 2020

1. Unfunded Actuarial Liability at Start of Year (not less than zero)* 34,632,309$         

2. Normal Cost and Expenses at Start of Year 1,447,653             

3. Interest on 1. and 2. to End of Year 2,435,398             

4. Contributions for Prior Year 4,454,461             

5. Interest on 4. to End of Year 150,338                

6. Change in Unfunded Actuarial Liability Due to Changes in Methods 0                           

7. Change in Unfunded Actuarial Liability Due to Changes in Assumptions (375,905)$             

8. Change in Unfunded Actuarial Liability Due to Changes in Plan Design 0                           

9. Expected Unfunded Actuarial Liability at End of Year
[1. + 2. + 3. – 4. – 5. + 6. + 7. + 8.] 33,534,656$         

10. Actual Unfunded Actuarial Liability at End of Year (not less than zero) 36,351,714           

11. Actuarial Gain / (Loss)  [9. – 10.] (2,817,058)$          

12. Amortization Factor for Actuarial Gain / (Loss) 9.8781 

13. Amortization Credit / (Charge) for Actuarial Gain / (Loss) (285,182)$             
*The 2019 results differ from the prior report due to a change to the Market Value of Assets.  See Summary section for more.



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2020 

 
SECTION V – CONTRIBUTIONS 

 

22 

Table V - 5
Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2020
Initial 3/1/2020 Remaining Beg of Yr

Date Initial Amortization Outstanding Amortization Amortization
Type of Base Established Amount Years Balance Years Amount

CHARGES
1. Plan Amendment 3/1/1993 5,282,693 30 1,128,080           3 400,839
2. Actuarial Loss 3/1/2000 7,511,951 30 4,280,361           10 564,313
4. Actuarial Loss 3/1/2006 2,642,095 15 273,555              1 273,556
5. Assumption Change 3/1/2007 8,194,633 30 6,479,821           17 611,008
6. Actuarial Loss 3/1/2007 2,180,614 15 436,659              2 225,456
7. Actuarial Loss 3/1/2008 15,092,752 15 4,378,875           3 1,555,936
8. Actuarial Loss 3/1/2009 28,127,155 15 10,514,475         4 2,891,493
9. Actuarial Loss 3/1/2011 7,919,489 15 4,152,115           6 809,729

10. Assumption Change 3/1/2012 2,075,229 15 1,228,213           7 211,632
11. Actuarial Loss 3/1/2012 6,035,275 15 3,571,953           7 615,477
12. Actuarial Loss 3/1/2013 3,242,769 15 2,123,202           8 329,865
13. Assumption Change 3/1/2015 12,570,893 15 9,652,799           10 1,272,602
14. Actuarial Loss 3/1/2016 1,216,656 15 998,327              11 123,167
15. Assumption Change 3/1/2017 11,284,303 15 9,816,197           12 1,142,355
16. Actuarial Loss 3/1/2017 464,431 15 404,009 12 47,016
17. Actuarial Loss* 3/1/2019 1,054,584 15 854,460 14 90,158
18. Actuarial Loss 3/1/2020 2,817,058 15 2,817,058 15 285,182

TOTAL CHARGES 63,110,159$       11,449,784$   
 

* The 2019 results differ from the prior report due to a change to the Market Value of Assets.  See Summary section for more. 
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Table V - 6
Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2020

Initial 3/1/2020 Remaining Beg of Yr
Date Initial Amortization Outstanding Amortization Amortization

Type of Base Established Amount Years Balance Years Amount
CREDITS

1. Plan Amendment 3/1/2009 590,517$        15 220,746$            4 60,705$          
2. Actuarial Gain 3/1/2010 11,371,471 15 5,136,945           5 1,165,788
3. Actuarial Gain 3/1/2014 4,028,752 15 2,873,805 9 408,816
4. Actuarial Gain 3/1/2015 231,637 15 177,867 10 23,450
5. MPRA Benefit Suspension and 

Partition
3/1/2018 108,024,759 15 98,964,412 13 10,935,778

6. Actuarial Gain 3/1/2018 5,057,769 15 4,633,560 13 512,018
7. Assumption Change 3/1/2020 375,905 15 375,905 15 38,054

TOTAL CREDITS 112,383,240$     13,144,609$   

NET CHARGE/(CREDIT) (49,273,081)$     (1,694,825)$    
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Table V - 7
Accumulated Reconciliation Account and Balance Test

as of March 1, 2020

1. Amount due to Additional Interest Charges in prior years 0$                         

2. Amount due to Additional Funding Charges in prior years 0$                         

3. Reconciliation Account at Start of Year [1. + 2.] 0$                         

4. Net Outstanding Amortization Bases (49,273,081)$        

5. Funding Deficiency at Start of Year 85,624,795$         

6. Unfunded Actuarial Liability at Start of Year from Funding Equation [4. - 3. + 5.] 36,351,714$         

7. Actuarial Liability at Start of Year 81,607,384$         

8. Actuarial Value of Assets at Start of Year 45,255,670$         

9. Unfunded Actuarial Liability at Start of Year from Liability Calculation [7. - 8.] 36,351,714$         

The Plan passes the Balance Test because line 6. equals line 9.
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Table V - 8
Development of Full Funding Limitation

for the Year Beginning March 1, 2020
Minimum Maximum

1. Actuarial / PPA Liability Full Funding Limit Calculation
a. Actuarial / PPA Liability 81,607,384$     81,607,384$     
b. Normal Cost with Expenses 1,689,338         1,689,338         
c. Lesser of Market Value and Actuarial Value of Assets 45,003,734       45,003,734       
d. Credit Balance at Start of Year, not less than zero 0                       N/A
e. Net Interest on a., b., c., and d. at Funding Interest Rate (6.75%) 2,584,777         2,584,777         
f. Actuarial / PPA Liability Full Funding Limit [a. + b. – c. + d. + e.], limited to zero 40,877,765$     40,877,765$     

2. Full Funding Limit Override (RPA 1994)
a. RPA 1994 Current Liability at Start of Year 128,365,674$   128,365,674$   
b. Present Value of Benefits Estimated to Accrue during Year 2,103,253         2,103,253         
c. Expected Benefit Payments 6,593,905         6,593,905         
d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.89%) 3,675,949         3,675,949         
e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 127,550,971     127,550,971     
f. 90% of e. 114,795,874     114,795,874     
g. Actuarial Value of Assets 45,255,670       45,255,670       
h. Expected Expenses 670,000            670,000            
i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,790,622         2,790,622         
j. Estimated Value of Assets  [g. – c. – h. + i.] 40,782,387       40,782,387       
k. RPA 1994 Full Funding Limit Override [f. – j.], limited to zero 74,013,487$     74,013,487$     

3. Full Funding Limitation at End of Plan Year, greater of 1.f. and 2.k. 74,013,487$     74,013,487$     
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The allocation of the Unfunded Vested Benefits (UVB) is 
determined under the Presumptive method as defined in the 
Multiemployer Pension Plan Amendments Act of 1980 
(MEPPA). If an employer withdraws between March 1, 2020 
and February 28, 2021, they will be assessed Withdrawal 
Liability based on their share of the UVB. The Present Value 
of Vested Benefits (PVVB) is valued using a 6.25% interest 
rate assumption, demographic assumptions consistent with the 
partition application, and the same provisions as disclosed in 
Appendix B with the exception that disability benefits are 
excluded. 
 
Under the Presumptive method, “pools” are created each year 
based on the change in the Plan’s UVB. The UVB is calculated 
as the difference between the PVVB and the Market Value of 
Assets (MVA). In addition, the pools may include an 
adjustment for uncollectible Withdrawal Liability for prior 
withdrawn employers and statutory limits. Each pool is then 
written down over 20 years and allocated among the employers 
based on their proportional share of contributions. 
 
As required under IRC §432(g)(1) and the PBGC Partition 
Order, the partition is disregarded in determining the Plan’s 
unfunded vested benefits unless the withdrawal occurs more 
than ten years after the effective date. 

 
 
 

Table VI - 1
Unfunded Vested Benefits

2/28/2019 * 2/29/2020

1. Present Value of Vested Benefits (Original Plan)
 -  Interest Rate 6.25% 6.25%
a. Retirees and Beneficiaries 57,222,745$    57,249,845$    
b. Terminated Vested Participants 6,073,351        5,264,030        
c. Active Participants 21,069,832      22,488,512      
d. Total 84,365,928$    85,002,387$    

2. Present Value of Vested Benefits (Successor Plan)
 -  Interest Rate 6.25% 6.25%
a. Retirees and Beneficiaries 64,460,775$    64,312,856$    
b. Terminated Vested Participants 37,239,597      35,629,749      
c. Active Participants 84,622             110,397           
d. Total 101,784,994$  100,053,002$  

3. Present Value of Vested Benefits (Total)
  [1.d + 2.d] 186,150,922$  185,055,389$  

4. Market Value of Assets on Financial Statement
(without the Withdrawal Liability 
Payments Receivable) 44,988,374$    45,003,734$    

5. Unfunded Vested Benefits [3. - 4.] 141,162,548$  140,051,655$  

6. Funded Ratio  [4. ÷ 3.] 24.2% 24.3%  
* The 2019 results differ from the prior report due to a change to the 
Market Value of Assets.  See Summary section for more. 
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Table VII - 1
Present Value of Accumulated Benefits as of March 1, 2020

in Accordance with ASC Topic No. 960
1. Actuarial Present Value of Vested Benefits Amounts Counts

For Retirees and Beneficiaries 55,270,725$           2,127
Terminated Vesteds 4,857,260               166
Active Participants 21,178,435 560
Total Vested Benefits 81,306,420$           2,853

2. Non-Vested Benefits 300,964$                255
3. Accumulated Benefits without Expenses 81,607,384$           3,108
4. Present Value of Expected Administrative Expenses 7,956,720$             1

5. Accumulated Benefits with Expenses 89,564,104$           
6. Market Value of Assets on Financial Statement (without the

Withdrawal Liability Payments Receivable) 45,003,734$           
7. Funded Ratios

Vested Benefits 55.4%
Accumulated Benefits without Expenses 55.1%
Accumulated Benefits with Expenses 50.2%

Reconciliation of Present Value of Accumulated Benefits

1. Actuarial Present Value as of March 1, 2019 (with Expenses) 88,403,462$        
2. Increase (Decrease) over Prior Year due to:

Benefit Accruals 817,653$             
Benefit Payments (6,553,104)          
Increase for Interest 5,774,275            
Experience (Gains)/Losses 1,701,432            
Admininstrative Expenses (799,498)             
Expense Experience (Gains)/Losses 391,771               
Changes in Assumptions (171,887)             
Plan Amendments 0                          
Total 1,160,642$          

3. Actuarial Present Value as of March 1, 2020 (with Expenses) 89,564,104$        1

1 The Present Value of Expected Administrative Expenses for FASB ASC 960 is estimated to be 9.75% of the Accumulated Benefits.
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The data for this valuation was provided by the Fund Office as of March 1, 2020. Cheiron did not audit any of the data. However, we 
did perform an informal examination of the obvious characteristics of the data for reasonableness and consistency in accordance with 
Actuarial Standard of Practice No. 23. 
 
The following is a list of data charts contained in this section: 
 
 Summary of Participant Data 
 Changes in Plan Membership 
 Age/Service Distribution for Active Participants 
 Counts and Average Benefit Amount by Age for Retirees, Beneficiaries, and Disabled Participants 
 Counts and Average Benefit Amount by Age for Terminated Vested Participants 

 
Summary of Participant Data

March 1, 2019 March 1, 2020
Active Participants Original Plan Successor Plan Original Plan Successor Plan

Count 736                     4                         815                     5                         
Average Age 49.2                    47.7                    
Average Benefit Service 15.0                    13.6                    

Retirees and Beneficiaries Receiving Payments
Count 2,204                  1,019                  2,127                  1,035                  
Annual Benefits 5,998,344$         486,983$            5,991,954$         492,827$            
Average Annual Benefit 2,722                  478                     2,817                  476                     

Terminated Vested Participants
Count 151                     1,683                  166                     1,602                  
Annual Benefits 670,446$            485,312$            637,152$            451,864$            
Average Annual Benefit 4,440                  288                     3,838                  282                     
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Participant Reconciliation from March 1, 2019 to March 1, 2020

Terminated
Actives Vested Retired Disabled Beneficiaries Total

1. March 1, 2019 Valuation 736 151 1,757 126 321 3,091

2. Additions
a. New entrants 135 0 0 0 0 135
b. Rehired 5 0 0 0 0 5
c. Inactive but not in prior year's data 0 2 5 0 0 7
d. New QDRO 0 0 0 0 1 1
e. Data Correction 0 0 0 0 0 0
f. Total 140 2 5 0 1 148

3. Reductions
a. Terminated Nonvested (19) 0 0 0 0 (19)
b. Benefits expired 0 0 0 0 0 0
c. Died without beneficiary 0 0 (79) (6) (25) (110)
d. Assumed deceased 0 0 0 0 0 0
e. Data Correction 0 (1) 0 0 (1) (2)
f. Total (19) (1) (79) (6) (26) (131)

4. Changes in Status
a. Terminated Vested (33) 33 0 0 0 0
b. Returned to work 7 (4) (3) 0 0 0
c. Retired (16) (13) 29 0 0 0
d. Disabled 0 (2) 0 2 0 0
e. Beneficiary commencing 0 0 0 0 0 0
f. Died with beneficiary 0 0 (11) 0 11 0
g. Data Correction 0 0 0 0 0 0
h. Total (42) 14 15 2 11 0

5. March 1, 2020 Valuation 815 166 1,698 122 307 3,108  
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Age / Service Distribution of Active Participants
as of March 1, 2020

Service
Active Participants in the Original Plan

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 & up Total
Under 25 33 8 3 0 0 0 0 0 0 0 44
25 to 29 21 22 14 0 0 0 0 0 0 0 57
30 to 34 14 18 19 4 0 0 0 0 0 0 55
35 to 39 19 16 15 8 10 0 0 0 0 0 68
40 to 44 14 18 13 9 27 16 2 0 0 0 99
45 to 49 7 13 17 8 14 22 7 1 0 0 89
50 to 54 9 21 16 15 16 27 7 10 0 0 121
55 to 59 5 8 14 11 19 26 11 23 3 2 122
60 to 64 3 4 8 5 18 34 10 20 14 1 117
65 to 69 0 1 3 5 5 10 4 2 4 2 36
70 & up 0 0 1 0 1 2 0 1 1 1 7

Total 125 129 123 65 110 137 41 57 22 6 815

Average Age = 47.7 Average Service = 13.6

Active Participants in the Successor Plan*
Total 0 0 2 1 1 1 0 0 0 0 5

*Members in the Successor Plan continue to accrue a benefit in the Original Plan
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Age Distribution of Inactive Participants
Pensioners and Beneficiaries Receiving Benefits as of March 1, 2020

Members in the Original Plan
Normal, Early Surviving Spouses,

Disability Deferred Vested Beneficiaries, and Alternate
Retirements Retirements Payees Receiving Benefits   Total

Age Number
Monthly 
Benefit Number

Monthly 
Benefit Number

Monthly 
Benefit Number

Monthly 
Benefit

Under 55 6     $ 2,868 0     $ 0 6     $ 1,000 12     $ 3,868
55-59 13     7,585 19     6,220 16     2,487 48     16,292
60-64 26     11,575 151     45,930 16     2,263 193     59,768
65-69 22     9,897 320     99,225 42     5,706 384     114,828
70-74 21     9,174 331     82,390 52     5,703 404     97,267
75-79 15     4,442 315     71,004 49     5,002 379     80,448

80 & Over 19     3,994 562     110,344 126     12,523 707     126,861
Total 122     $ 49,535 1,698     $ 415,113 307     $ 34,684 2,127     $ 499,332

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan
Total 95     $ 7,275 885     $ 32,478 55     $ 1,316 1,035     $ 41,069

Deferred Vested Participants
and Surviving Spouses Entitled to Future Benefits as of March 1, 2020

Members in the Original Plan
Monthly Benefit Payable at

Age Number Normal Retirement Date

Under 45 71 $ 13,488     
45-49 21 6,410       
50-54 31 11,826     
55-59 21 10,647     
60-64 17 9,491       

65 & Over 5 1,234       
Total 166 $ 53,096     

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan
Total 1,602 $ 37,655       
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The following is a summary of the major provisions. Please refer to the Plan document for a more complete description. 
 

1. Effective Date 
 
The Plan was established on March 1, 1962. The most 
recent amendment was effective September 1, 2017. 
 

2. Participation 
 
Employees become Participants as of the date their 
employer is obligated to begin contributions to the Plan on 
their behalf. 
 

3. Past Service 
 
Participants shall, after 36 months of contributions have 
been made, be credited with a year of Past Service during 
any calendar year prior to the employer’s applicable 
effective date in which they were employed for at least six 
months. 

 
4. Effective Service 

 
Participants on July 1, 1974 shall be credited with Effective 
Service for each month for which contributions were made 
on their behalf through January 1, 1971. 
 

5. Future Eligibility Service 
 
A Participant shall be credited with a year of Future 
Eligibility Service for each calendar year beginning 
January 1, 1971 during which contributions were made on 
their behalf and they worked at least 1,000 hours. 

6. Normal Retirement 
 
Eligibility:  The later of age 65 and 5th anniversary of Plan 
participation. 
 
Benefit:  The monthly benefit is equal to the sum of the 
following, but not less than $50: 
 

(A) Multiply the average annual contribution made on 
the Participant’s behalf after January 1, 1971 by the 
number of years of Past Service by the applicable 
percentage. The percentage ranges from 1.8% to 
2.2% depending on when participation began and 
how many months employer contributions were 
made. 

 
(B) Multiply the average annual contribution made on 

the Participant’s behalf after January 1, 1971 by the 
Effective Service Credit by 3.0%. 

 
(C) Multiply the total amount contributed on behalf  

of the participant from January 1, 1971 to  
August 31, 2003 by 3%. 

 
(D) Multiply the total amount contributed on behalf  

of the participant from September 1, 2003 to  
August 31, 2006 by 2%. 

 
(E) Multiply the total amount contributed on behalf of 

the participant after August 31, 2006 by 1%. 
 

Effective March 1, 2009, the monthly benefit for 
participants not yet retired will have no 36-month guarantee 
feature. 
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7. Early Retirement 
 

Eligibility:  Age 55 and five years of service (ten years of 
service if the participant did not have at least one hour of 
service after March 1, 1998). 
 
Benefit:  The normal retirement benefit described above 
reduced by 5/9 of 1% for each month the Participant is less 
than 65 and by 5/12 of 1% for each month the Participant is 
less than 62. 
 
Effective March 1, 2009, the subsidized reduction 
described above is only applied to Participants retiring 
directly from active status. All other retirements will be 
actuarially reduced to reflect early commencement of 
benefits. 
 

8. Disability Retirement 
 

Eligibility:  Five years of service (ten years of service if the 
participant did not have at least one hour of service after 
March 1, 1998) and awarded a Social Security Disability 
Award. 

 
Benefit:  The normal retirement benefit earned to date will 
be payable without reduction for age. 
 

9. Deferred Vested Pension 
 
Eligibility:  Five years of service (ten years of service if the 
participant did not have at least one hour of service after 
March 1, 1998). 
 
Benefit:  Accrued benefit payable at normal retirement. 

10. Joint & Survivor Annuity Benefit 
 

Eligibility:  Participant must be eligible for early, normal or 
disability pension on their date of death. 

 
Benefit:  The actuarial equivalence of 50% or 75% of the 
accrued benefit with reduction for early retirement if 
applicable. 

 
11. Normal Form 

 
If Single:  Straight Life Annuity 
 
If Married:  50% Joint & Survivor, actuarial equivalence 
 

12. MPRA Benefit Suspension & Partition 
 
Effective September 1, 2017, the monthly accrued benefit 
is subject to the MPRA Benefit Suspension. All accrued 
benefits are reduced to 110% of the PBGC Guarantee with 
adjustments for the age-based and disability-based 
limitations. Future accruals earned after September 1, 2017 
are not subject to these reductions. 
 
PBGC Guarantee:  100% of the first $11 of the monthly 
benefit rate, plus 75% of the next $33 of the monthly 
benefit rate, times the participant's years of credited 
service. 
 
Age-based limitation:  The suspension is pro-rated for 
participants & beneficiaries between 75 and 80 on the 
effective date of the suspension. There is no impact for 
those over 80. The amount is pro-rated based on the months 
until age 80. 
 
Disability-based limitation:  There is no reduction for 
disabled participants. 
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13. MPRA Partition 
 
Partitioned participants will have their PBGC guaranteed 
benefit paid by the Successor Plan and additional benefits, 
if any, will be paid by the Original Plan. 
 

14. Changes to Plan Provisions Since Last Valuation 
 

None. 
 



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2020 

 
APPENDIX C – ACTUARIAL ASSUMPTIONS, METHODS, AND REQUIRED DISCLOSURES 

 

35 

A. Actuarial Assumptions 
 
1. Investment Return (net of investment expenses) 
 

Funding & Accounting purposes 6.75% per year 
Current Liability under RPA 1994 2.89% per year 

 Withdrawal Liability purposes 6.25% per year 
 

2. Administrative Expenses 
 
$670,000 

 
3. Rates of Mortality 

 
Funding & ASC 960:   
 - Healthy Lives: RPH-2014 Healthy Blue Collar 
Mortality Table adjusted back to 2006 using MP-2014 
and brought forward with generational mortality 
improvements using MP-2016 
 
- Disabled Lives: RPH-2014 Disabled Retiree 
Mortality Table adjusted back to 2006 using MP-2014 
and brought forward with generational mortality 
improvements using MP-2016 
 
RPA ’94 Current Liability: 
 - 2020 Current Liability Combined Mortality Table 
 
Terminated Vested Participants over age 80 are 
assumed to be deceased. 
 
In accordance with Actuarial Standard of Practice  
No. 35, we have considered the effect of mortality 
improvement prior to and subsequent to the 
measurement date in developing this assumption. 

 
 

4. Rates of Turnover 
 

Terminations of employment for reasons other than 
death, disability or retirement are assumed to be in 
accordance with annual rates as shown below for 
illustrative ages. Furthermore, active participants who 
terminate are assumed to retire at age 61 (the weighted 
retirement age for terminated vested participants). 

 
 Service 

Age 0 - 1 1 – 2 2 - 3 3+ 
25   20.5%   20.5% 19.0% 15.0% 
35   16.9           16.9   16.9   11.3 
45   15.0   15.0   12.4 7.8 
55   15.0   15.0 7.0 7.0 
62   15.0   15.0 7.0 7.0 

 
5. Rates of Disability 
 

Illustrative rates of disablement are shown below: 
 

Age Rate 
25    0.050% 
35 0.065 
45 0.244 
55 0.406 
65 0.000 
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6. Rates of Retirement 
 
 Annual rates as shown below for illustrative ages. 
 

Actives Terminated Vesteds 
Age Rate Age Rate 

55 - 59       3.00% 55     15.00% 
60       5.00 56 – 61        5.00 
61     10.00 62     20.00 

62 - 64     15.00 63 – 64      10.00 
65 - 69     50.00 65 – 79   50.00 

70   100.00 80   100.00 
 

Note, for Withdrawal Liability purposes, the Partition 
Order restricts assumption changes that result in the 
Successor Plan’s liability being less than that valued 
using assumptions consistent with the partition 
application.  Therefore, for that purpose we maintain 
the original 100% Retirement Rate for Terminated 
Vesteds over age 65 for the Successor Plan only. 

 
7. Normal Form 

 
60% of all active and terminated vested participants 
elect a Single Life Annuity, 15% elect a 50% Joint & 
Survivor Annuity, and 25% elect a 75% Joint & 
Survivor Annuity. 
 

8. Marriage Assumption 
 
70% married, with husbands three years older than wives. 
 

9. Justification for Assumptions 
 
In accordance with Actuarial Standard of Practice 
No. 27, the rationale for our 6.75% discount rate is 
based on the Trustees risk preference, the Fund’s 
current asset allocation, and the investment manager’s 
capital market outlook. Based on the current asset 
allocation, the investment manager’s projected long-
term return exceeds the discount rate. 
 
For our demographic assumptions, the rates of 
termination and rates of retirement for active 
participants were initially set after a 2007 Experience 
Study and are reviewed annually. Other demographic 
assumptions were adjusted based on actual Plan 
experience in conjunction with the partition & 
suspension analysis. 
 

10. Changes in Assumptions Since the Last Valuation 
 
The RPA ’94 current liability interest rate was changed 
from 3.08% to 2.89% to comply with appropriate 
guidance. 
 
The RPA ’94 current liability mortality table changed 
from the 2019 static mortality table to the 2020 static 
mortality table to comply with appropriate guidance.   
 
The assumed rates of retirement for Terminated Vested 
Participants were changed to better reflect Plan 
experience (except for Successor Plan Withdrawal 
Liability). 
 
The assumed administrative expense was increased 
from $630,000 to $670,000. 
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B. Actuarial Methods 
 
1. Actuarial Cost Method 

 
The cost method for determining liabilities for this 
valuation is the Unit Credit Cost method. This is one of 
a family of valuation methods known as accrued benefit 
methods. The chief characteristic of accrued benefit 
methods is that the funding pattern follows the pattern 
of benefit accrual. The normal cost is determined as that 
portion of each participant’s benefit attributable to 
service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for 
each participant as of each valuation date, represents 
the actuarial present value of the portion of each 
participant’s benefit attributable to service earned prior 
to the valuation date. 
 

2. Asset Valuation Method 
 
The actuarial value of assets is determined  
in accordance with Section 3.16 of Revenue  
Procedure 2000-40 using a five-year smoothing  
period. Specifically, the actuarial value of assets as of 
March 1, 2007 is set equal to the market value of assets. 
For each subsequent plan year, the actuarial value shall 
be the market value minus a decreasing fraction (4/5, 
3/5, 2/5, 1/5) of each gain or loss for each of the 
preceding four plan years. Gains or losses prior to 
March 1, 2007 are ignored. The resulting actuarial 
value of assets is then limited to be no greater than 
120% and no less than 80% of the market value of 
assets on the valuation date. 

 

 
 

3. Withdrawal Liability Method 
 
The Plan uses the Presumptive method with the 
Unfunded Vested Benefits calculated as the difference 
between the Market Value of Assets and the present 
value of nonforfeitable benefits valued at 6.25%. 

 
4. Modeling Disclosures 
 

In accordance with Actuarial Standard of Practice No. 
56 (Modeling), the following disclosures are made:  
 
Proval 
 

Cheiron utilizes ProVal, an actuarial valuation software 
leased from Winklevoss Technologies (WinTech) to 
calculate liabilities, normal costs and project benefit 
payments. We have relied on WinTech as the developer 
of ProVal. We have reviewed ProVal as it relates to the 
Plan and have used ProVal in accordance with its 
original intended purpose. We have not identified any 
material inconsistencies in the output of ProVal that 
would affect the contents of this actuarial valuation 
report. 
 
Projection Model 
 

Projections in Section II of this actuarial valuation 
report were developed using P-scan, our proprietary 
tool for developing deterministic projections. P-scan is 
used to illustrate the impact on the future financial 
status of the Plan due to changes in active membership, 
investment experience and the collection of withdrawal 
liability payments. 
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The model can show how sensitive the Plan is to 
changes in an individual assumption or changes in a 
combination of assumptions. The scenarios shown in 
this report are deterministic projections and the 
variables are not necessarily correlated. 
 

5. Changes in Actuarial Methods Since the Last 
Valuation 

 
None. 
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United Furniture Workers Pension Fund A May 29, 2020  
c/o Ms. Dee Anne Walker EIN: 13-5511877 
PO Box 100037 PN: 001 
Nashville, Tennessee 37224-0037 Tel: (615) 889-8860 
 
Re: Annual Certification of Plan Status under Internal Revenue Code §432(b) and 

Employee Retirement Income Security Act of 1974 §305(b) 
 
Dear Board of Trustees: 
 
CERTIFICATION 
 
As required by Section 432(b)(3) of the Internal Revenue Code (“Code”) and Section 305(b)(3) 
of the Employee Retirement Income Security Act of 1974 (“ERISA”), we certify, for the plan 
year beginning March 1, 2020, that the Fund is classified as being in Critical status as this term is 
described in Section 432(b) of the Code and Section 305(b) of ERISA as amended by the 
Multiemployer Pension Reform Act of 2014. The Rehabilitation Period began March 1, 2011. 
We also certify that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in Appendix III. 
 
This certification is complete and has been prepared in accordance with the requirements of 
Section 432 of the Code, Section 305 of ERISA, and generally recognized and accepted actuarial 
principles and practices and our understanding of the Code of Professional Conduct and 
applicable Actuarial Standards of Practice set out by the Actuarial Standards Board as well as 
applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained 
herein. This certification does not address any contractual or legal issues. We are not attorneys, 
and our firm does not provide any legal services or advice. 
 
This certification was prepared solely for the United Furniture Workers Pension Fund A. It only 
certifies the condition of the Fund under Code Section 432 as added by the Pension Protection 
Act of 2006 and should be used only for that purpose. Other users of this certification are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or 
liability to such other users. 
 
In preparing this certification, we have relied on information supplied by the Fund Office and the 
Board of Trustees. This information includes, but is not limited to, plan provisions, employee 
data, financial information, and expectations of future industry activity. We performed an 
informal examination of the obvious characteristics of the data for reasonableness and 
consistency in accordance with Actuarial Standard of Practice No. 23. 
 
Future analysis may differ significantly from those presented in this certification due to such 
factors as the following: plan experience differing from that anticipated by the assumptions; 
changes in assumptions; and changes in plan provisions or applicable law. 
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The attached appendices show the results for the statutory tests and describe the methodologies 
and assumptions used to perform the tests. Please contact the undersigned with any questions. 
 
Sincerely, 
 
 
 
    
Gene Kalwarski, FSA, EA (20-02845)  Christian Benjaminson, FSA, EA (20-07015) 
 
Attachments: Appendix I:  Tests of Fund Status 

Appendix II: Detail for Actuarial Certification  
Appendix III: Scheduled Progress 
Appendix IV: Methodology and Assumptions 

 
cc: Secretary of the Treasury  
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Critical Status – The Fund will be certified as Critical if it meets the conditions of 
any one of the five following tests: 

Condition 
Met? 

1 The Fund has a funded ratio of less than 65%, and the value of fund assets plus 
projected contributions is less than the value of projected fund benefits and 
expenses to be paid for the current and six succeeding plan years. 

Not 
Tested 

 
2 The Fund has a funded ratio of less than 65%, and is projected to have an 

accumulated funding deficiency for the current year or the next four plan years. 
Not 

Tested 
 

3 The Fund is projected to have an accumulated funding deficiency for the 
current plan year or the next three plan years. YES 

   
4 Normal cost plus interest on the unfunded liabilities exceeds contributions, the 

present value of vested benefits of inactives exceeds the present value of vested 
benefits of actives, and the Fund is projected to have a funded deficiency for 
the current plan year or the next four plan years. 
 

-- 

 

5 The value of fund assets plus projected contributions is less than the value of 
projected benefits and expenses to be paid for the current and four succeeding 
plan years. 

-- 

Critical and Declining Status – The Fund will be certified as Critical and 
Declining if it meets test 6.  
  

 

6 The Fund is Critical and projected to become insolvent within the current or 
the next 14 (19 if the Fund’s number of inactives is more than twice the 
number of actives or if the funding level is below 80%) plan years 
 

NO 

  
The Fund is certified to be in Critical status for 2020.  
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A. PROJECTION OF CREDIT BALANCE (Used for Test 3) 
 

Date 
Credit 

Balance 
adjusted with interest to end of year 

Charges Credits Contributions 
3/1/2020 $-85,852,259 $13,628,156 $13,991,247 $4,263,440 
3/1/2021 $-87,020,755    

 
Because a funding deficiency already exists at year end, there is no need to project the 
funding standard account credit balance any further. 
 
The projected funding standard account is based on the methods and assumptions set out in 
Appendix IV.  In addition, the projection of future contributions is based on the Trustees’ 
industry activity assumption of stable membership and known employer withdrawals.  

B. SOLVENCY PROJECTION (Used for Test 6) 
(assumes contribution increases continue in accordance with the Rehabilitation Plan) 
 
The chart below shows a projection of the assets of the Fund over the next nineteen years. 
The projection indicates that the Fund will not run out of assets through the 2039 Plan Year.  
 

Date Market Value Projected Projected Projected 
 Assets Contributions Benefits and Investment 
   Expenses Earnings 

3/1/2020 44,131,256 4,126,447 7,373,425 2,871,064 
3/1/2021 43,755,341 4,184,142 7,412,806 2,846,297 
3/1/2022 43,372,974 4,237,816 7,427,526 2,821,781 
3/1/2023 43,005,045 4,292,296 7,434,695 2,798,516 
3/1/2024 42,661,162 4,347,592 7,450,261 2,776,623 
3/1/2025 42,335,117 4,403,718 7,443,912 2,756,689 
3/1/2026 42,051,612 4,446,446 7,425,505 2,739,582 
3/1/2027 41,812,136 4,488,029 7,404,943 2,725,481 
3/1/2028 41,620,703 4,546,719 7,292,629 2,718,236 
3/1/2029 41,593,029 4,601,859 7,264,123 2,719,145 
3/1/2030 41,649,910 4,656,422 7,223,456 2,726,146 
3/1/2031 41,809,021 4,713,379 7,176,069 2,740,350 
3/1/2032 42,086,681 4,775,671 7,121,618 2,762,968 
3/1/2033 42,503,702 4,838,896 7,048,586 2,795,641 
3/1/2034 43,089,653 4,903,070 6,963,255 2,840,156 
3/1/2035 43,869,624 4,968,207 6,874,721 2,897,905 
3/1/2036 44,861,015 5,034,321 6,785,510 2,969,981 
3/1/2037 46,079,807 5,101,426 6,694,193 3,057,509 
3/1/2038 47,544,549 4,911,640 6,590,470 3,153,522 
3/1/2039 49,019,240 4,695,944 6,487,322 3,249,327 
3/1/2040 50,477,189    
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Pursuant to Code Section 432(b)(3)(A)(ii) and ERISA Section 305(e)(3)(A)(ii), the Board of 
Trustees has adopted their 2009 Rehabilitation Plan to forestall insolvency as defined in ERISA 
Section 4245. Effective March 1, 2009 the Rehabilitation Plan removed some adjustable 
benefits, and the Rehabilitation Plan requires total annual contribution increases of 1.5% 
effective January 1, 2020 upon the anniversary date of the applicable collective bargaining 
agreement or contribution agreement under which the Employer is obligated to make 
contributions. Currently, all active employers have adopted these provisions for the duration of 
their most recent collective bargaining agreement.   
 
On this basis, and also considering lack of guidance from the Internal Revenue Service we are 
certifying that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in ERISA Section 305(b)(3)(A)(ii). 
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A. Actuarial Assumptions 
 
1. Investment Return (net of investment expenses) 

Funding purposes: 6.75% per year 
 

2. Administrative Expenses 
For future years we assume most administrative expenses would increase by our inflation 
assumption of 1.5% per year (including PBGC premiums), based on the actual estimated 
administrative expenses of $679,602 for the fiscal year ending in 2020. The only 
exception is the medical and retirement benefits for the Fund Office employees, which 
we assume would increase 4% per year (but limited to 100% of payroll). Finally, 
expenses are limited to 20% of expected benefit payments. 
 

3. Rates of Mortality 
- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 
mortality improvements using MP-2016 

- Disabled Lives: RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006 
using MP-2014 and brought forward with generational mortality 
improvements using MP-2016 

 
Terminated Vested Participants over age 80 are assumed to be deceased. 
 
In accordance with Actuarial Standard of Practice No. 35, we have considered the effect 
of mortality improvement prior to and subsequent to the measurement date in developing 
this assumption. 
 

4. Rates of Turnover 
Terminations of employment for reasons other than death, disability or retirement are 
assumed to be in accordance with annual rates as shown below for illustrative ages. 
Furthermore, active participants who terminate are assumed to retire at age 61 (the 
weighted retirement age for terminated vested participants). 

 
Age Service 

 0 - 1 1 - 2 2 - 3 3+ 
25    20.5%    20.5%    19.0%    15.0% 
35 16.9 16.9 16.9 11.3 
45 15.0 15.0 12.4 7.8 
55 15.0 15.0 7.0 7.0 
62 15.0 15.0 7.0 7.0 
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5. Rates of Disability 
Illustrative rates of disablement are shown below: 
 

Age Rate 
25 
35 
45 
55 
65 

0.050% 
0.065 
0.244 
0.406 
0.000 

 
6. Rates of Retirement 

Annual rates as shown below for illustrative ages. 
 

For Active Participants  For Terminated  
Vested Participants 

Age Rate  Age Rate 
55-59 

60 
61 

62-64 
65-69 

70 

3.00% 
5.00 

10.00 
15.00 
50.00 

100.00 

 55 
56-61 

62 
63-64 

65 

15.00% 
5.00 

20.00 
10.00 

100.00 
 

 
7. Normal Form   

60% of all active and terminated vested participants elect a Single Life Annuity, 15% 
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity. 
 

8. Marriage Assumption   
70% married, with husbands three years older than wives.  

 
B. Actuarial Methods 

 
1. Funding Method 
 

The cost method for determining liabilities for this valuation is the Unit Credit Cost 
method. This is one of a family of valuation methods known as accrued benefit methods. 
The chief characteristic of accrued benefit methods is that the funding pattern follows the 
pattern of benefit accrual. The normal cost is determined as that portion of each 
participant’s benefit attributable to service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for each participant as of each 
valuation date, represents the actuarial present value of the portion of each participant’s 
benefit attributable to service earned prior to the valuation date. 
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2. Asset Valuation Method 
 

The actuarial value of assets is determined in accordance with Section 3.16 of Revenue 
Procedure 2000-40 using a five-year smoothing period. Specifically, the actuarial value 
of assets as of March 1, 2007 is set equal to the market value of assets. For each 
subsequent plan year, the actuarial value shall be the market value minus a decreasing 
fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each of the preceding four plan years. 
Gains or losses prior to March 1, 2007 are ignored. The resulting actuarial value of assets 
is then limited to be no greater than 120% and no less than 80% of the market value of 
assets on the valuation date. 

 



 

 

United Furniture Workers Pension Fund A 

EIN: 13-5511877 / PN: 001 

Special Financial Assistance Application 

 

Item B.5:  Addendum to March 1, 2020 Zone Certification 
 

 

The following assumptions were not explicitly stated in the March 1, 2020 Zone Certification. 

 

1. Future Contributions, Contribution Base Units (CBUs) and Contribution Rates 

 

Future Contributions = Assumed Future CBUs x Contribution Rates 

 

Future CBUs are expected to remain stable. 

 

Future Contribution Rates are assumed to increase 1.5% per year in accordance with the 

Plan’s Rehabilitation Plan. 

 

2. Future Withdrawal Liability Payments:  0% collectable for employers that were under 

review by the Fund, 100% collectable for all other employers. 

 

3. New Entrant Profile:  The benefits for new entrants (normal cost and projected benefit 

payments) follow a “stationary population” assumption which does not rely on a cohort of 

new entrants and assumes future new hires would not change the demographic profile (i.e. 

average age, service) of the current active membership. 
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March 21, 2022 
 

Board of Trustees 
c/o Ms. Dee Anne Walker, Secretary-Treasurer/Director 
United Furniture Workers Pension Fund A 
1910 Air Lane Drive 
Nashville, Tennessee  37210 
 

Dear Trustees: 
 

At your request, we have performed the March 1, 2021 Actuarial Valuation of the United Furniture Workers Pension Fund A (the 
“Plan”). The purpose of this report is to present information on the Plan’s assets and liabilities and also disclose contribution levels, 
including the minimum required amount as mandated by Federal law. This report is for the use of the Plan and its auditors in preparing 
financial reports in accordance with applicable law and accounting requirements. 
 

In the Foreword we refer to the general approach employed in the preparation of this report. We also comment on the sources and 
reliability of both the data and the actuarial assumptions on which our findings are based. The results of this report are only applicable 
to the 2021 Plan Year and rely on future Plan experience conforming to the underlying assumptions. Future valuation results may 
differ significantly from the results presented in this report due to such factors as the following: Plan experience differing from that 
anticipated by the assumptions (e.g., COVID-19); changes in assumptions; and changes in Plan provisions or applicable law. 
 

This report and its contents have been prepared in accordance with generally recognized and accepted actuarial principles and 
practices and our understanding of the Code of Professional Conduct and applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained in this report. This report does not 
address any contractual or legal issues. We are not attorneys, and our firm does not provide any legal services or advice. 
 

This report was prepared exclusively for the Plan for the purposes described herein. Other users of this valuation report are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to any other user. 
 

Sincerely, 
Cheiron 
 
 
 
Christian Benjaminson, FSA, EA, MAAA Anastasia Dopko, FSA, EA, MAAA 
Principal Consulting Actuary Associate Actuary 
 
cc: Gene Kalwarski, FSA, EA, MAAA 
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Cheiron has performed the actuarial valuation of the United 
Furniture Workers Pension Fund A as of March 1, 2021. The 
purpose of this report is to: 
 

1) Measure and disclose, as of the valuation date, the 
financial condition and risks of the Plan; 

 

2) Provide specific information and documentation 
required by the Federal Government and the auditors of 
the Plan; and 

 

3) Review past and future expected trends in the financial 
condition of the Plan. 

 

An actuarial valuation establishes and analyzes the Plan assets, 
liabilities and contributions on a consistent basis, and traces 
their progress from one year to the next. It includes 
measurement of the Plan’s investment performance as well as 
an analysis of Actuarial Liability gains and losses. This 
valuation report is organized as follows: 
Section I – Summary presents a summary of the key 
valuation results, general comments about the results, and a 
review of historical trends. 
Section II – Risk Analysis identifies, describes, and analyzes 
the primary risks to the Plan. 
Section III – Assets contains exhibits relating to the valuation 
of assets. 
Section IV – Liabilities shows the various measures of 
liabilities. 
Section V – Contributions shows the development of the 
federally mandated minimum and maximum contributions.  
Section VI – Unfunded Vested Benefits (UVB) shows  
the development of the UVB as of March 1, 2021 that  
would be allocated to employers that withdraw before 
February 28, 2022. 

Section VII – FASB ASC Topic No. 960 Disclosure 
provides information required by the Plan’s auditor. 
 

The appendices at the end of this report contain a summary of 
the Plan’s membership at the valuation date, a summary of the 
major provisions of the Plan, and the actuarial methods and 
assumptions used in the valuation. 
 

In preparing our report, we relied on information (some oral 
and some written) supplied by the Fund Office and Rogoff & 
Company P.C. This information includes, but is not limited to, 
the Plan provisions, employee data, and financial information. 
We performed an informal examination of the obvious 
characteristics of the data for reasonableness and consistency in 
accordance with Actuarial Standard of Practice No. 23. 
 

The actuarial assumptions, taken individually, reflect our 
understanding and best estimate of the likely future experience 
of the Plan. The results in this report are dependent upon future 
experience conforming to these assumptions. To the extent that 
future experience deviates from the actuarial assumptions, the 
true cost of the Plan could vary from our results. 
 

Finally, in preparing this report, we have conformed to 
generally accepted actuarial principles and practices which are 
consistent with the Code of Professional Conduct, and 
applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board. 
 

This valuation was prepared using census data and financial 
information as of March 1, 2021. Events following that date are 
not reflected in this report. The next valuation will reflect all 
membership and investment experience changes through 
February 28, 2022.  
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The table below sets out the principal results of this year’s valuation and compares them to last year’s results.  
 

Table I-1
Summary of Principal Results

Participant Counts 3/1/2020 3/1/2021 % Change
Actives 815 839 2.9 %
Terminated Vesteds 166 179 7.8 %
In Pay Status 2,127 2,058 (3.2)%
Total 3,108 3,076 (1.0)%

Financial Information
Market Value of Assets 45,003,734$         48,544,182$        7.9 %
Actuarial Value of Assets 45,255,670           46,273,589          2.2 %
Present Value of Future Benefits 88,243,008           86,390,211          (2.1)%
Actuarial / PPA Liability 81,607,384           81,458,158          (0.2)%
Surplus / (Unfunded) based on Actuarial Value of Assets (36,351,714)         (35,184,569)         (3.2)%
Funded Ratio based on Actuarial Value of Assets 55.5% 56.8%
Funded Ratio based on Market Value of Assets 55.1% 59.6%

Present Value of Vested Benefits for Withdrawal Liability1 185,055,389$       182,940,680$      (1.1)%
Surplus / (Unfunded) based on Market Value of Assets (140,051,655)       (134,396,498)       (4.0)%

Gain / (Loss), Minimum Funding, and Cash Flows
Actuarial Asset Gain / (Loss) (1,115,626)$         1,079,675$          
Liability Gain / (Loss) (1,701,432)           125,669               
Total Normal Cost (Unit Credit plus Admin. Expenses) 1,689,338             1,552,331            (8.1)%
ERISA Minimum Funding before Funding Deficiency 0                           0                          N/A    
ERISA Funding Deficiency (Beginning of Year) 85,624,795           87,179,702          1.8 %
Prior Year Contributions (net from all sources) 4,454,461             4,081,169            (8.4)%
Prior Year Benefit Payments 6,553,104 6,404,059 (2.3)%
Prior Year Administrative Expenses 799,498 794,185 (0.7)%
Prior Year Total Investment Income (net of investment expenses) 2,909,851             6,654,524            

1 Reflects Successor Fund liability for the first 10 years following the Partition Order, based on the 2017 actuarial assumptions.
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In this section, we provide general comments on the prior year 
results followed by historical trends for the last ten years. 
 
Regulatory Update 

On March 11, 2021, the American Rescue Plan Act of 2021 was 
signed into law. The Act provides financial assistance to certain 
pension plans in order to pay benefits through 2051. In addition, 
on July 12, 2021 the Pension Benefit Guaranty Corporation 
(PBGC) issued interim final regulations providing details on how 
the special financial assistance program will be administered. 
 
The Fund is eligible to receive financial assistance given its 
MPRA Benefit Suspension. The opportunities this legislation 
may offer the Fund is being reviewed with the Board.  
 
 

General Comments on Prior Year Results 
Investment and liability experience and their effect on future 
costs traditionally have been the focus of year-to-year analyses. 
o The Market Value of Assets returned 15.32% for the Plan 

Year ending February 28, 2021. For long-term planning, 
the Plan applies an asset smoothing method to develop an 
Actuarial Value of Assets which phases in actuarial 
investment gains and losses over five years. On this basis 
the Actuarial Value of Assets returned 9.17%. Comparing 
this return to the prior year’s long-term investment 
assumption of 6.75% results in an actuarial asset gain of 
$1.08 million. 

o The Plan experienced a small liability gain totaling $0.13 
million (0.2% of the liability). Combined with the actuarial 
investment gain of $1.08 million, the Plan had a net actuarial 
experience gain of $1.21 million. 

o The funded ratio (Actuarial Value of Assets as a percentage 
of Actuarial Liability) increased from 55.5% to 56.8%. Based 
on Market Value of Assets, the funded ratio increased from 
55.1% to 59.6%. The increase in the funded ratios is mainly 
due to investment gains. 

 
The Pension Protection Act of 2006 (PPA) as amended by the 
Multiemployer Pension Reform Act of 2014 (MPRA) added a 
significant layer of considerations for the Plan. 
o The Plan was certified as “Critical” status for the 2021 

Plan Year because of the current Funding Deficiency. 
This is the same status as last year. 

o The Plan’s Funding Deficiency increased from $85.6 
million as of March 1, 2020 to $87.2 million as of March 
1, 2021 and is projected to grow in the short term. 
However, under PPA there is no excise tax due as long as 
the Plan has a valid Rehabilitation Plan. 

o The Rehabilitation Plan modified adjustable benefits and 
requires annual contribution increases of 1.5%. This 
Rehabilitation Plan is based on the “reasonable 
measures” method and is annually monitored.  
 

In addition, please note that: 
o The Plan received $4.08 million in contributions 

(including Withdrawal Liability payments of $0.94 
million) and paid $7.20 million in benefits and expenses 
for the year ending February 28, 2021. Comparing these 
two amounts shows a negative net cash flow of $3.12 
million or 6.4% of the Market Value of Assets, which 
means the Plan needs to earn at least a 6.4% investment 
return to avoid using invested assets to pay for benefits 
and expenses not covered by contributions.   
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o The Unfunded Vested Benefits for Withdrawal Liability 
is based on a 6.25% interest rate assumption, which  
decreased from $140.1 million as of March 1, 2020 to 
$134.4 million as of March 1, 2021. As required under 
IRC §432(g)(1) and the PBGC Partition Order, the 
partition is disregarded in determining the Plan’s 
unfunded vested benefits unless the withdrawal occurs 
more than ten years after the effective date. 

The Benefit Suspension and Partition that was effective 
September 1, 2017 had a significant impact on the Plan’s funding 
and projected outlook. 

 

o The Plan partitioned 100% of the Terminated Vested liability 
and 56% of the Retiree and Beneficiary liability to the United 
Furniture Workers Successor Pension Fund. 

o The benefit suspension reduced accrued benefits to 110% of 
the PBGC guarantee subject to the age-based and disability-
based limitations. 

o The impact of the relief reduced the Actuarial / PPA Liability 
by $108.0 million. 

o As a result of the partition and benefit suspension, the Plan is 
no longer projected to be insolvent under current 
assumptions. 

 

Historical Review 
We think it is important to take a step back from the current 
year’s results and view them in the context of the Plan’s 
recent history. On the next page, we present two graphs 
which display key valuation results for the last ten years. 
Additional historical graphs are found in the Risk Section. 
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Assets & Liabilities:  The following graph compares historical 
assets and liabilities. The bars represent the Actuarial Liability 
(the value of benefits already earned) and the two lines 
represent the Actuarial Value of Assets and Market Value of 
Assets. The percentages shown are the funded ratios (Actuarial 
Value of Assets as a percent of the Actuarial Liability). 
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• The Benefit Suspension and Partition was first reflected in 
the 2018 valuation, removing over $100 million in liability. 
 

• The five-year average compounded investment return is 
9.22% on the Market Value and 6.05% on the Actuarial 
Value, as compared to the long-term 6.75% assumption. 

Minimum Funding:  The next graph shows the Credit Balance 
(green area) which represents accumulated contributions in 
excess of the Minimum Required Contribution (red line), and 
the actual contributions (yellow line). The Credit Balance 
grows with interest annually, and it decreases whenever the red 
line is more than the yellow line. A Funding Deficiency occurs 
when the Credit Balance becomes negative. 
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• Contributions have been higher than the Minimum 
Required Contribution for the past few years which goes 
towards slowing the Accumulated Funding Deficiency. The 
Accumulated Funding Deficiency is still increasing because 
it grows with interest. 
 

• The Funding Deficiency has grown every year in the period 
shown. However, under the PPA there is no excise tax due 
as long as the Plan has a valid Rehabilitation Plan. 
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Actuarial valuations are based on a set of assumptions about 
future economic and demographic experience. These 
assumptions represent a reasonable estimate of future 
experience. However, actual future experience will 
undoubtedly be different and may be significantly different. 
This section of the report is intended to identify, describe, and 
analyze the primary risks to the Plan. 
Note, this analysis is done without regard to any special 
financial assistance that the PBGC would provide under 
ARPA.  
Identification of Risks 
The main risk to any ongoing plan is that contributions are or 
will become inadequate to fund Plan benefits. However, given 
the Plan’s Benefit Suspension and Partition from PBGC, there 
is an added risk of the solvency of PBGC’s multiemployer 
program. The majority of this section will focus on the first 
risk, but it should be noted that PBGC’s multiemployer 
program is currently projected insolvent in 2026. If PBGC goes 
insolvent, the Partition would be nullified which would 
dramatically change the outlook for the Plan. 
 
Inadequate funding can manifest in the funded ratio, i.e., assets 
of the plan divided by the actuarial liability. It is a measure of 
how well the obligation for future benefits is met by the current 
plan assets. While there are a number of factors that could lead 
to contribution amounts being inadequate, we believe the 
primary risks are:  
 

• Investment risk, 
• Longevity and other demographic risks, and 
• Contribution risk. 

 

Other risks that not explicitly identified may also turn out to be 
important. 
 
Investment Risk is the potential for investment returns to be 
different than expected. Lower investment returns than 
anticipated will decrease the expected future funding ratio. The 
potential volatility of future investment returns is influenced by 
the Plan’s asset allocation and the impact of the investment risk 
is correlated to the amount of assets invested relative to the size 
of the contribution base. 
This chart shows the actual returns over the last 10 years on the 
Market Value of Assets and the smoothed Actuarial Value of 
Assets. Observe that there are years in which the actual return 
exceeded the assumed return and others where it was 
significantly less the assumed return.  
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Longevity and other demographic risks are the potential for 
mortality or other demographic experience to be different than 
expected. If participants live longer on average than expected, 
more assets will be needed to pay for benefits. If lifetimes are 
shorter than expected, less will be paid and more money will 
become available to pay for other participants’ benefits. 
In addition, we make assumptions for when participants will 
retire and track this assumption compared to actual experience. 
Trends in rates of retirement that consistently deviate away 
from expectations may signal the need to reevaluate the 
assumptions.  
 
While there are other demographic drivers in the volatility of 
future results, they are considered to not be as important as 
mortality and retirement. 
 
Contribution risk is the potential for actual contributions to 
deviate from what was expected. There are different sources of 
contribution risk including a continued decline in the active 
membership, sustainability of the employers, and a withdrawn 
employer’s ability to make their withdrawal liability payments.  
 
A plan’s contribution risk is shown by comparing its actual 
contributions to the Tread Water contribution level, which is 
the amount required to keep the Unfunded Liability from 
growing. The Tread Water contribution level is the sum of the 
interest on the existing Unfunded Liability and the present 
value of the benefits expected to accrue during the year.  
 

The following chart shows the actual contributions and 
withdrawal liability payments to the Plan (red line) compared 
to the Tread Water contribution level (top of the bars). The 
Plan’s contributions and withdrawal liability payments have 
been above the Tread Water level in the last three years, 
reversing the historical trend. If this holds in the future, the 
Plan’s Unfunded Liability should begin to decrease.  
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Plan Maturity Measures 
 
Mature pension plans are more sensitive to each of the risks 
identified above than less mature plans. Before assessing each 
of these risks, it is important to understand the maturity of the 
plan compared to other plans and how the maturity has 
changed over time. 
 
Plan maturity can be measured in a variety of ways, but they all 
get at one basic dynamic - the more mature a plan is the more 
sensitive the plan will be to risks. The measures below have 
been selected as the most important in understanding the 
primary risks identified for the plan.  
 
Inactives per Active 
 
Support Ratio 
 
One simple measure of plan maturity is the ratio of the number 
of inactive members (those receiving benefits or entitled to a 
deferred benefit) to the number of active members. The 
contributions supporting the plan is usually proportional to the 
number of active members, so a relatively high number of 
inactive members compared to the number of active members 
indicates a more mature plan that is more sensitive to risk 
factors. The higher the ratio, the more sensitive the Plan is to 
investment or other losses, since generally active member 
contributions will be needed. 
 

The next chart shows the participants of the Plan at successive 
valuations. The numbers which appear above each bar show 
the ratio of inactive members to active members at each 
valuation date.  
 
The ratio increased from 6.9 to 8.1 from 2012 to 2017 because 
the number of actives dropped. More than two thirds of all 
inactive participants were partitioned into the Successor Plan in 
2018, which lowered the support ratio to 2.5 as of 2018. The 
support ratio has been relatively stable thereafter.  
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Actuarial Liability by Status 
 
Membership counts are intuitive, but the risk for a pension plan 
is better measured by the liability. In particular, it is useful to 
understand the ratio of the liability for retired members 
compared to the liability for the plan as a whole. The chart 
below shows that over two-thirds of the Plan’s actuarial 
liability is due to current retirees. 
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Asset Leverage Ratio 
 
One of the more important plan maturity measures is the Asset 
Leverage Ratio - the Market Value of Assets divided by the 
contributions. The greater the plan’s assets are relative to 
contributions, the more vulnerable the plan is to investment 
volatility.  
 
For example, an asset leverage ratio of 10.0 means that if the 
Plan experiences a 2% loss on assets compared to the expected 
return, the loss would be equivalent to 20% of contributions. 
However, the same investment loss for a plan with an asset 
leverage ratio of 30.0 would be equivalent to 60% of 
contributions.  
 
The chart below shows the historical asset leverage ratios for 
the Plan. For this plan, the Asset Leverage Ratio has declined 
sharply over the past 10 years, from 23.3 in 2011 to 15.5 in 
2021, largely due to the asset decline.  
 

23.3 23.5 22.1 19.4 14.6 13.3 13.4 13.2 12.7 15.5

$0

$10

$20

$30

$40

$50

$60

$70

$80

$90

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

M
ill

io
ns

Assets Contributions

 



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2021 

 
SECTION II – RISK ANALYSIS  

 

9 

Net Cash Flow 
 
The net cash flow of the plan as a percentage of the beginning 
of year assets is another maturity measure that indicates the 
sensitivity of the plan to short-term investment returns. Net 
cash flow is equal to contributions less benefit payments and 
administrative expenses. Mature plans can have large amounts 
of benefit payments compared to contributions.  
 
However, when a plan has a negative net cash flow, investment 
losses in the short-term are compounded by the net withdrawal 
from the plan leaving a smaller asset base to try to recover 
from the investment losses. Large negative cash flows can also 
create liquidity issues. 
 
The following chart shows the contributions coming into the 
plan (gold bars), benefits and administrative expenses (red 
bars), and actual investment return (green bars) over the last 10 
years. The net cash flow is shown by the black line. We also 
show the negative cash flow as a percent of Market Value of 
Assets (dotted blue line, right-hand axis) to illustrate what the 
Plan would have to return in order for the assets to remain 
level. The net cash flow has declined over the past few years 
mainly because of the MPRA Partition and Suspension.  
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Assessing Costs and Risks 
 
The fundamental risk to the Plan is that contributions will not 
adequately fund Plan benefits. Plan experience will affect 
assets, liability, and credit balance. 
 
Assessments of Expected Future Conditions 
Baseline Projections 
 
As a baseline we present a projection of the Plan’s funded status 
under the assumptions as described in Appendix C, most 
notably future returns of 6.75% in all years. These projections 
also assume contributions are expected to increase as currently 
negotiated, and all other assumptions are met, including that the 
current membership remains level. 
 
The following chart shows the Plan’s projected financial 
condition. The bars represent the Plan’s liabilities and show the 
projected PPA zone status (by the color of the liability bars) 
over the next 20 years. The funding ratio, shown along the top 
of the chart, is expected to increase from its current level of 
60% funded to 84% funded by the end of this projection 
period. The Plan’s status is projected remain “Critical” in 2021 
and through the projection period with no projected insolvency 
if all assumptions are realized.  

60% 60% 60% 60% 61% 62% 64% 67% 71% 77% 84%

$0
$10
$20
$30
$40
$50
$60
$70
$80
$90

2021 2023 2025 2027 2029 2031 2033 2035 2037 2039 2041

M
ill

io
ns Safe Endangered Critical Critical & Declining AVA MVA

 



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2021 

 
SECTION II – RISK ANALYSIS  

 

11 

Deterministic Scenarios/Stress Testing 
 
With these projections as the baseline, we can investigate how 
the risks identified earlier can impact the financial condition of 
the plan in the future.  
 
The table and graph to the right show the 20-year projections 
of the Plan when one of the assumptions is changed to explore 
how potential deviations from assumptions can impact the 
Plan’s outlook. 
 
For Investment Risk we have analyzed: 

1. The expected return each year except for the first year 
when the return will vary by 10.0%; and  

2. Return in all future years being 1% lower or higher than 
expected 
 

For Contribution Risk we have analyzed a 10% change in 
active membership for 2021. 
 
Under the scenarios explored, the Plan’s funded ratio in 20 
years could range from as low as 50% to as high as 118%. We 
believe these scenarios illustrate the primary risks facing the 
Plan, but a more detailed assessment can be valuable to 
enhance the understanding of the risks identified. 
 
Note, this analysis is done without regard to any special 
financial assistance that the PBGC would provide under 
ARPA. 
 

 
 

Scenario 

2041  
Funded 
Ratio  

Baseline 6.75% in all years 84% 
 
Investment Risk 
A. One-year negative shock -3.25% in 2021 56% 
B. One-year positive  shock  +16.75% in 2021 112% 
C. Consistent returns less than 6.75% 5.75% in all years 56% 
D. Consistent returns more than 6.75% 7.75% in all years 118% 
   
Contribution Risk 
E. One-year negative shock to active 
membership 

-10% in 2021 
 

63% 
 

F. One-year positive  shock to active 
membership 

+10% in 2021 
 

103% 
 

 
This chart illustrates the plan’s projected funded ratio for the 
risk scenarios. 
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Assets at Market Value 
 
Market values represent “snap-shot” or “cash-out” values 
which provide the principal basis for measuring financial 
performance from one year to the next.  
 

Table III - 1
Statement of Assets at Market Value, March 1

Assets 2020 2021
Short Term Obligations 33,070$           95,394$           
Common Stocks 2,092,841        2,938,983        
Rothchild SMID Fund 1,917,497        0                      
Pimco Bond Fund 7,467,488        8,211,663        
BPIF Non-Taxable LP 2,226,070        2,173,578        
State Street Global - MSCI 3,891,356        4,127,486        
JPMCB Strategic Property Fund 3,976,968        3,801,309        
State Street Global - Daily 4,983,922        5,517,378        
Boston Partners - All Cap Value Fund 2,541,151        3,421,107        
Investment in UFW Building Corporation 2,160,000        2,160,000        
Vanguard Growth Index Fund Admiral 4,342,895        5,939,077        
BlackRock Strategic Income Opportunities Fund 3,324,076        3,922,509        
Parametric Defensive Equity Fund 3,192,151        3,626,715        
Hamilton Lane Strategic Opportunities Offshore 
Fund 1,672,808        1,319,965        
Cash 751,440           853,777           
Property & equipment 24,289             19,532             
Other Assets 84,515 27,100

Receivables
Employer Contributions 366,000$         301,000$         
Accrued Interest & Dividends 9,386               7,608               
Due from Related Entities 29,347             171,371           

Liabilities
Accrued Expenses and payroll taxes (83,536)$         (91,370)$         

Total Market Value 45,003,734$    48,544,182$    

 
 

Assets at Actuarial Value 
 
For long-term planning, actuaries commonly use smoothing 
techniques to mitigate the short-term volatility exhibited by the 
capital markets. The Plan currently phases in actuarial 
investment gains and losses over five years. The Actuarial 
Value of Assets is also constrained so that it cannot exceed 
120% of the Market Value and cannot be less than 80% of the 
Market Value. The table below shows the development of the 
Actuarial Value of Assets. 
 

Table III - 2
Development of Actuarial Value of Assets as of March 1, 2021

Market Value of Assets as of March 1, 2021 48,544,182$     
Plan Investment Percent Percent Amount
Year Gains / (Losses) Recognized Deferred Deferred

2016 3,360,625$        100% 0% 0$                     
2017 1,333,785          80% 20% 266,757            
2018 (2,390,391)         60% 40% (956,156)           
2019 (29,175)              40% 60% (17,505)             
2020 3,721,871          20% 80% 2,977,497         
Total 2,270,593$       

Preliminary Actuarial value as of March 1, 2021 46,273,589$     

Corridor for Actuarial Value
80% of Market Value 38,835,346$     
120% of Market Value 58,253,018$     

Actuarial Value of Assets as of March 1, 2021 46,273,589$     
 - as a percent of Market Value of Assets 95.3%
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Changes in Market Value 
 
The components of change in market value are: 

• Contributions 
• Benefit payments 
• Expenses 
• Investment income (realized and unrealized)  

 
The specific changes since the prior valuation are presented 
below: 
 

Table III - 3
Changes in Market Values

Total Value of Assets — March 1, 2020 45,003,734$            

Contributions 4,081,169$              
Investment Return (Net) 6,654,524               
Benefit Payments (6,404,059)             
Other Income / Adjustments 3,001                      
Administrative Expenses (794,185)                

Total Value of Assets — March 1, 2021 48,544,182$            
 
Market Value for valuation purposes was determined as 
follows: 
 

Table III - 4
Reconciliation with Market Value from Financial Statement

March 1, 2021
Market Value of Assets on Financial Statement 51,714,182$            

Withdrawal Liability Payments Receivable (3,170,000)             
Market Value of Assets for Valuation Purposes 48,544,182$            

Actuarial Gains/Losses from Investment Performance 
 
The following table calculates the investment related actuarial 
gain/loss and the return for the Plan Year on both a Market Value 
and Actuarial Value basis. Because the Actuarial Value of Assets 
is used to establish the Minimum Required Contribution and the 
Internal Revenue Code limits and contribution requirements, the 
actuarial gain/loss on the Actuarial Value of Assets most directly 
impacts the valuation results.  
 

Table III - 5
Asset Gain / (Loss)

Market Value Actuarial Value
March 1, 2020 Value 45,003,734$    45,255,670$    
Contributions 4,081,169        4,081,169        
Benefit Payments (6,404,059)      (6,404,059)      
Administrative Expenses (794,185)         (670,000)         *
Expected Investment Earnings (6.75%) 2,932,652        2,931,135        
Other 3,001               N/A
Expected Value on February 28, 2021 44,822,311$    45,193,915$    
Investment Gain / (Loss) 3,721,871        1,079,675        
March 1, 2021 Value 48,544,182$    46,273,589$    

Return 15.32% 9.17%
*Assumed Expenses, payable beginning of year
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In this section, we present detailed information on the Plan’s 
liabilities including: 
 

• Disclosure of Plan liabilities at March 1, 2020 and 
March 1, 2021;  

• Statement of changes in these liabilities during the 
year; and  

• Development of the actuarial liability gain/loss during 
the year. 

 
Disclosure 
Several types of liabilities are calculated and presented in this 
report. Each type is distinguished by the purpose for which 
they are being used. Note that these liabilities are not 
appropriate for settlement purposes, including the purchase of 
annuities and the payment of lump sums. 

 
• Present Value of Future Benefits:  Used for analyzing 

the financial outlook of the Plan, this represents the 
amount of money needed today to fully pay off all 
future benefits assuming participants continue to accrue 
benefits. 

 
• Actuarial Liabilities: Used in determining Minimum 

Funding Requirements, maximum tax-deductible 
contributions, and long-term funding targets. These 
liabilities represent the total amount of money needed 
to fully pay off all obligations of the Plan using funding 
assumptions and assuming no further accrual of 
benefits. For this Plan, the Trustee’s chose the Unit 
Credit Cost Method to determine the liability. 

 

• Accrued / PPA Liabilities:  These liabilities are also 
required for determining PPA funded status and for 
accounting disclosures (ASC Topic No. 960). For that 
purpose, they are referred to as the Present Value of 
Accumulated Benefits. They can also be used to 
establish comparative benchmarks with other plans. 
These liabilities are determined using the Unit Credit 
Cost Method, and therefore for this Plan will equal the 
Actuarial Liabilities. 
 

• Vested Liabilities:  Required for accounting purposes, 
this liability represents the portion of the Accrued 
Liabilities which are vested.  

 
• Current Liabilities:  Used for Federal Government 

compliance purposes, the calculation of this liability is 
defined by the Internal Revenue Code and regulations 
and is used to determine maximum allowable tax-
deductible contributions. 

 
The table on the following page discloses most of these 
liabilities for the current and prior valuation. With respect 
to each disclosure, a subtraction of the appropriate value of 
Plan assets yields an unfunded liability for each respective 
type. 
 
 



UNITED FURNITURE WORKERS PENSION PLAN A 
ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2021 

 
SECTION IV – LIABILITIES 

 

15 

Table IV - 1
Liabilities/Net Surplus (Unfunded)

3/1/2020 3/1/2021
FUNDING DISCOUNT RATE ASSUMPTION 6.75% 6.75%

ACTUARIAL / PPA LIABILITY 
  Actuarial / PPA Liability 81,607,384$         81,458,158$         

Actuarial Value of Assets 45,255,670           46,273,589           
  Net Surplus (Unfunded) (36,351,714)$        (35,184,569)$        

VESTED LIABILITY
Actuarial / PPA Liability 81,607,384$         81,458,158$         
Less Present Value of Non-Vested Benefits 300,964                323,809                

  Vested Liability 81,306,420$         81,134,349$         
Market Value of Assets 45,003,734           48,544,182           

  Net Surplus (Unfunded) (36,302,686)$        (32,590,167)$        

RPA DISCOUNT RATE 2.89% 2.37%
CURRENT LIABILITY (RPA 1994) 128,365,674$       135,777,561$       

Market Value of Assets 45,003,734           48,544,182           
  Net Surplus (Unfunded) (83,361,940)$        (87,233,379)$        
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Allocation of Liabilities by Type 
 
The Plan participants may qualify for a benefit upon death, termination, and disability as well as upon retirement. The value of the 
liabilities arising from each of these sources is shown in the following table: 
 

Benefit Type Retirement Termination Death Disability Total
Unit Credit Normal Cost 636,849$          85,801$            10,260$            19,421$            752,331$          
Actuarial / PPA Liability

Actives 19,833,099$     1,467,388$       323,175$          377,810$          22,001,472$     
Terminated Vesteds 0                       5,032,790         0                       0                       5,032,790         
Retirees and Beneficiaries 44,928,927       0                       3,835,182         5,659,787         54,423,896       
Total 64,762,026$     6,500,178$       4,158,357$       6,037,597$       81,458,158$     

RPA Current Liability Normal Cost 1,355,856$       311,669$          14,343$            48,749$            1,730,617$       
RPA Current Liability 

Actives 38,722,676$     4,598,622$       408,487$          880,327$          44,610,112$     
Terminated Vesteds 0                       11,252,608       0                       0                       11,252,608       
Retirees and Beneficiaries 64,578,980       0                       5,483,230         9,852,631         79,914,841       
Total 103,301,656$   15,851,230$     5,891,717$       10,732,958$     135,777,561$   

Vested RPA Current Liability 
Actives 30,785,622$     11,784,952$     404,345$          857,353$          43,832,272$     
Terminated Vesteds 0                       11,252,608       0                       0                       11,252,608       
Retirees and Beneficiaries 64,578,980       0                       5,483,230         9,852,631         79,914,841       
Total 95,364,602$     23,037,560$     5,887,575$       10,709,984$     134,999,721$   

     Table IV - 2
Allocation of Liabilities by Type

March 1, 2021
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Changes in Liabilities: 
 
The Actuarial Liability shown in the preceding table changes at 
successive valuations based on the experience of the Plan. The 
liability may change for any of several reasons, including: 
 

• New hires since the last valuation 
• Benefits accrued since the last valuation 
• Plan amendments 
• Interest on Actuarial Liability 
• Benefits paid to retirees and beneficiaries 
• Participants leaving employment at rates different than 

expected 
• Changes in actuarial assumptions 
• Changes in actuarial methods 

 
The following table shows the change in the Actuarial Liability 
measure since the last valuation. There were no changes to 
assumptions, methods, or Plan provisions since last year. 
Please refer to Appendix C for more details on the actuarial 
assumptions.  
 

 
 

Table IV - 3
Actuarial (PPA) Liability

Liabilities 3/1/2020 81,607,384$        
Liabilities 3/1/2021 81,458,158          
Liability Increase (Decrease) (149,226)              

Change due to:
   Plan Amendment 0$                        
   Assumption Change 0                          
   Accrual of Benefits 1,019,338            
   Actual Benefits Paid (6,404,059)           
   Passage of Time 5,361,164            
   Other Sources 0                          
   Actuarial (Gain)/Loss (125,669)              
   Total (149,226)$            
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In this section, we present detailed information on the Plan’s 
contributions from two perspectives: 
 

• Minimum Required Contributions, based on the Unit 
Credit Cost Method; and 

• Government Limitations which could affect the 
above. 

Minimum Required Contributions 
 
For the Plan, the funding method used is the Unit Credit Cost 
Method. The Minimum Required Contribution is determined in 
two parts. 
The first part is the Unit Credit Normal Cost. This is the cost 
for the benefits expected to be earned in the current year for 
each active participant. The Normal Cost includes a provision 
for Plan administrative expenses. 
The second part is an amortization payment to pay off the 
Unfunded Actuarial Liability. The Unfunded Actuarial 
Liability is the difference between the Actuarial Value of 
Assets at the valuation date and the Actuarial Liability 
determined by the actuarial cost method. The amortization 
payment is determined using the amortization schedule 
required by the minimum funding rules in the Internal Revenue 
Code.  

Government Limitations 
 
ERISA and the Internal Revenue Code place various limits on 
the contributions made to qualified pension plans. The limits 
impact the minimum that must be paid, the maximum that can 
be deducted, and the timing of contributions.  

To ensure that Minimum Required Contributions are met, 
pension plans are required to retain an Enrolled Actuary to 
complete Schedule MB to Form 5500 on an annual basis. In the 
past, bargained contributions exceeded the Minimum Required 
Contribution and the Plan built up a Credit Balance. The Credit 
Balance can be used in the future to make up the difference 
between the Minimum Required Contribution and the 
bargained contribution. However, for the past several years the 
Plan has exhausted the Credit Balance and has a Funding 
Deficiency (i.e., a negative Credit Balance) for the current Plan 
Year. 
The Minimum Required Contribution for 2021 is shown below 
compared to the Government Limitations and the estimated 
employer contributions. The table also shows the per capita 
Minimum Required Contribution and contribution. 

Table V - 1
Contributions for 2021

Minimum Required Contribution
Unit Credit Normal Cost (with Expenses) 1,552,331$      
Amortization Payment (2,090,402)      
Interest to End of Year (36,320)           

Total (not less than $0) 0$                    
Government Limitations

Maximum Deductible Contribution 146,011,568$  
Minimum Contribution (before Funding Deficiency) 0$                    
Funding Deficiency with Interest 93,064,332$    

Estimated Employer Contributions with Interest 4,391,095$      

Count of Active Participants 839                  
Per Capita Minimum Required Contribution 0$                    
Per Capita Contribution 5,234$             
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The tables on the following pages show the IRS Funding Standard Account, as well as the development of the minimum and 
maximum contributions for the 2021 Plan Year. 

 
Table V - 2

Funding Standard Account for Plan Years Ending
2/28/2021 2/28/2022

1. Charges for Plan Year
a. Prior Year Funding Deficiency 85,624,795$     87,179,702$     
b. Normal Cost with Expenses 1,689,338         1,552,331         
c. Amortization Charges 11,449,784       11,176,228       
d. Interest on a., b., and c. to Year End 6,666,564         6,743,808         
e. Additional Funding Charge N/A N/A
f. Interest Charge due to Late Quarterly Contributions N/A N/A
g. Total Charges 105,430,481$   106,652,069$   

2. Credits for Plan Year
a. Prior Year Credit Balance 0$                     0$                     
b. Contributions for Minimum Funding (actual / expected ) 4,081,169         4,250,000         
c. Amortization Credits 13,144,609       13,266,630       
d. Interest on a., b., and c. to Year End 1,025,001         1,038,935         
e. Full Funding Limit Credit 0                       0                       
f. Total Credits 18,250,779$     18,555,565$     

3. Credit Balance / (Funding Deficiency) at End of Year [2. - 1.] (87,179,702)$    (88,096,504)$    
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Table V - 3
Calculation of the Maximum Deductible Contribution

For the Plan Year Beginning March 1, 2021

1. "Fresh Start" Method
a. Unit Credit Normal Cost with Expenses 1,552,331$                
b. Net Charge to Amortize Unfunded Actuarial Liability Over 10 Years 4,638,648                  
c. Interest on a. and b. to Year End 417,891                     
d. Total 6,608,870                  
e. Minimum Required Contribution at Year End 93,064,332                
f. Larger of d. and e. 93,064,332                
g. Full Funding Limit 78,953,164                
h. Preliminary Maximum Deductible Contribution [lesser of f. and g.] 78,953,164$              

2. 140% of Current Liability Calculation
a. RPA 1994 Current Liability at Start of Year 135,777,561$            
b. Present Value of Benefits Estimated to Accrue during Year 1,730,617                  
c. Expected Benefit Payments 6,572,882                  
d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.37%) 3,181,511                  
e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 134,116,807              
f. 140% of e. 187,763,530              
g. Actuarial Value of Assets 46,273,589                
h. Expected Expenses 800,000                     
i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,851,255                  
j. Estimated Value of Assets  [g. – c. – h. + i.] 41,751,962                
k. Unfunded Current Liability at Year End  [f. –  j.], not less than $0 146,011,568$            

3. Maximum Deductible Contribution at Year End, greater of 1.h. and 2.k. 146,011,568$            
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Table V - 4
Development of Actuarial Gain / (Loss)
For the Year Ended February 28, 2021

1. Unfunded Actuarial Liability at Start of Year (not less than zero) 36,351,714$         

2. Normal Cost and Expenses at Start of Year 1,689,338             

3. Interest on 1. and 2. to End of Year 2,567,768             

4. Contributions for Prior Year 4,081,169             

5. Interest on 4. to End of Year 137,739                

6. Change in Unfunded Actuarial Liability Due to Changes in Methods 0                           

7. Change in Unfunded Actuarial Liability Due to Changes in Assumptions 0                           

8. Change in Unfunded Actuarial Liability Due to Changes in Plan Design 0                           

9. Expected Unfunded Actuarial Liability at End of Year
[1. + 2. + 3. – 4. – 5. + 6. + 7. + 8.] 36,389,912$         

10. Actual Unfunded Actuarial Liability at End of Year (not less than zero) 35,184,569           

11. Actuarial Gain / (Loss)  [9. – 10.] 1,205,343$           

12. Amortization Factor for Actuarial Gain / (Loss) 9.8781 

13. Amortization Credit / (Charge) for Actuarial Gain / (Loss) 122,022$              
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Table V - 5
Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2021
Initial 3/1/2021 Remaining Beg of Yr

Date Initial Amortization Outstanding Amortization Amortization
Type of Base Established Amount Years Balance Years Amount

CHARGES
1. Plan Amendment 3/1/1993 5,282,693$     30 776,330$            2 400,839$        
2. Actuarial Loss 3/1/2000 7,511,951 30 3,966,881           9 564,313
3. Assumption Change 3/1/2007 8,194,633 30 6,264,958           16 611,008
4. Actuarial Loss 3/1/2007 2,180,614 15 225,459              1 225,456
5. Actuarial Loss 3/1/2008 15,092,752 15 3,013,487           2 1,555,936
6. Actuarial Loss 3/1/2009 28,127,155 15 8,137,533           3 2,891,493
7. Actuarial Loss 3/1/2011 7,919,489 15 3,567,997           5 809,729
8. Assumption Change 3/1/2012 2,075,229 15 1,085,200           6 211,632
9. Actuarial Loss 3/1/2012 6,035,275 15 3,156,038           6 615,477

10. Actuarial Loss 3/1/2013 3,242,769 15 1,914,387           7 329,865
11. Assumption Change 3/1/2015 12,570,893 15 8,945,860           9 1,272,602
12. Actuarial Loss 3/1/2016 1,216,656 15 934,233              10 123,167
13. Assumption Change 3/1/2017 11,284,303 15 9,259,326           11 1,142,355
14. Actuarial Loss 3/1/2017 464,431 15 381,090 11 47,016
15. Actuarial Loss 3/1/2019 1,054,584 15 815,893 13 90,158
16. Actuarial Loss 3/1/2020 2,817,058 15 2,702,778 14 285,182

TOTAL CHARGES 55,147,449$       11,176,228$   
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Table V - 6
Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2021

Initial 3/1/2021 Remaining Beg of Yr
Date Initial Amortization Outstanding Amortization Amortization

Type of Base Established Amount Years Balance Years Amount
CREDITS

1. Plan Amendment 3/1/2009 590,517$        15 170,844$            3 60,706$          
2. Actuarial Gain 3/1/2010 11,371,471 15 4,239,210           4 1,165,787
3. Actuarial Gain 3/1/2014 4,028,752 15 2,631,376 8 408,816
4. Actuarial Gain 3/1/2015 231,637 15 164,840 9 23,449
5. MPRA Benefit Suspension and 

Partition
3/1/2018 108,024,759 15 93,970,567 12 10,935,778

6. Actuarial Gain 3/1/2018 5,057,769 15 4,399,746 12 512,018
7. Assumption Change 3/1/2020 375,905 15 360,656 14 38,054
8. Actuarial Gain 3/1/2021 1,205,343 15 1,205,343 15 122,022

TOTAL CREDITS 107,142,582$     13,266,630$   

NET CHARGE/(CREDIT) (51,995,133)$     (2,090,402)$    
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Table V - 7
Accumulated Reconciliation Account and Balance Test

as of March 1, 2021

1. Amount due to Additional Interest Charges in prior years 0$                         

2. Amount due to Additional Funding Charges in prior years 0$                         

3. Reconciliation Account at Start of Year [1. + 2.] 0$                         

4. Net Outstanding Amortization Bases (51,995,133)$        

5. Funding Deficiency at Start of Year 87,179,702$         

6. Unfunded Actuarial Liability at Start of Year from Funding Equation [4. - 3. + 5.] 35,184,569$         

7. Actuarial Liability at Start of Year 81,458,158$         

8. Actuarial Value of Assets at Start of Year 46,273,589$         

9. Unfunded Actuarial Liability at Start of Year from Liability Calculation [7. - 8.] 35,184,569$         

The Plan passes the Balance Test because line 6. equals line 9.
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Table V - 8
Development of Full Funding Limitation

for the Year Beginning March 1, 2021
Minimum Maximum

1. Actuarial / PPA Liability Full Funding Limit Calculation
a. Actuarial / PPA Liability 81,458,158$     81,458,158$     
b. Normal Cost with Expenses 1,552,331         1,552,331         
c. Lesser of Market Value and Actuarial Value of Assets 46,273,589       46,273,589       
d. Credit Balance at Start of Year, not less than zero 0                       N/A
e. Net Interest on a., b., c., and d. at Funding Interest Rate (6.75%) 2,479,741         2,479,741         
f. Actuarial / PPA Liability Full Funding Limit [a. + b. – c. + d. + e.], limited to zero 39,216,641$     39,216,641$     

2. Full Funding Limit Override (RPA 1994)
a. RPA 1994 Current Liability at Start of Year 135,777,561$   135,777,561$   
b. Present Value of Benefits Estimated to Accrue during Year 1,730,617         1,730,617         
c. Expected Benefit Payments 6,572,882         6,572,882         
d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.37%) 3,181,511         3,181,511         
e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 134,116,807     134,116,807     
f. 90% of e. 120,705,126     120,705,126     
g. Actuarial Value of Assets 46,273,589       46,273,589       
h. Expected Expenses 800,000            800,000            
i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,851,255         2,851,255         
j. Estimated Value of Assets  [g. – c. – h. + i.] 41,751,962       41,751,962       
k. RPA 1994 Full Funding Limit Override [f. – j.], limited to zero 78,953,164$     78,953,164$     

3. Full Funding Limitation at End of Plan Year, greater of 1.f. and 2.k. 78,953,164$     78,953,164$     
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The allocation of the Unfunded Vested Benefits (UVB) is 
determined under the Presumptive method as defined in the 
Multiemployer Pension Plan Amendments Act of 1980 
(MEPPA). If an employer withdraws between March 1, 2021 
and February 28, 2022, they will be assessed Withdrawal 
Liability based on their share of the UVB. The Present Value 
of Vested Benefits (PVVB) is valued using a 6.25% interest 
rate assumption, demographic assumptions consistent with the 
partition application, and the same provisions as disclosed in 
Appendix B with the exception that disability benefits are 
excluded. 
 
Under the Presumptive method, “pools” are created each year 
based on the change in the Plan’s UVB. The UVB is calculated 
as the difference between the PVVB and the Market Value of 
Assets (MVA). In addition, the pools may include an 
adjustment for uncollectible Withdrawal Liability for prior 
withdrawn employers and statutory limits. Each pool is then 
written down over 20 years and allocated among the employers 
based on their proportional share of contributions. 
 
As required under IRC §432(g)(1) and the PBGC Partition 
Order, the partition is disregarded in determining the Plan’s 
unfunded vested benefits unless the withdrawal occurs more 
than ten years after the effective date. 

 
 
 

Table VI - 1
Unfunded Vested Benefits

2/29/2020 2/28/2021

1. Present Value of Vested Benefits (Original Plan)
 -  Interest Rate 6.25% 6.25%
a. Retirees and Beneficiaries 57,249,845$    56,355,874$    
b. Terminated Vested Participants 5,264,030        5,451,700        
c. Active Participants 22,488,512      22,998,681      
d. Total 85,002,387$    84,806,255$    

2. Present Value of Vested Benefits (Successor Plan)
 -  Interest Rate 6.25% 6.25%
a. Retirees and Beneficiaries 64,312,856$    63,234,540$    
b. Terminated Vested Participants 35,629,749      34,798,499      
c. Active Participants 110,397           101,386           
d. Total 100,053,002$  98,134,425$    

3. Present Value of Vested Benefits (Total)
  [1.d + 2.d] 185,055,389$  182,940,680$  

4. Market Value of Assets on Financial Statement
(without the Withdrawal Liability 
Payments Receivable) 45,003,734$    48,544,182$    

5. Unfunded Vested Benefits [3. - 4.] 140,051,655$  134,396,498$  

6. Funded Ratio  [4. ÷ 3.] 24.3% 26.5%  
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Table VII - 1
Present Value of Accumulated Benefits as of March 1, 2021

in Accordance with ASC Topic No. 960
1. Actuarial Present Value of Vested Benefits Amounts Counts

For Retirees and Beneficiaries 54,423,896$          2,058
Terminated Vesteds 5,032,790             179
Active Participants 21,677,663 557
Total Vested Benefits 81,134,349$          2,794

2. Non-Vested Benefits 323,809 282
3. Accumulated Benefits without Expenses 81,458,158$          3,076
4. Present Value of Expected Administrative Expenses 9,774,979 1

5. Accumulated Benefits with Expenses 91,233,137$          
6. Market Value of Assets on Financial Statement (without the

Withdrawal Liability Payments Receivable) 48,544,182$          
7. Funded Ratios

Vested Benefits 59.8%
Accumulated Benefits without Expenses 59.6%
Accumulated Benefits with Expenses 53.2%

Reconciliation of Present Value of Accumulated Benefits

1. Actuarial Present Value as of March 1, 2020 (with Expenses) 89,564,104$       
2. Increase (Decrease) over Prior Year due to:

Benefit Accruals 1,019,338$        
Benefit Payments (6,404,059)         
Increase for Interest 5,871,439          
Experience (Gains)/Losses (125,669)            
Admininstrative Expenses (794,185)            
Expense Experience (Gains)/Losses 269,360             
Changes in Assumptions 1,832,809          1

Plan Amendments 0                       
Total 1,669,033$        

3. Actuarial Present Value as of March 1, 2021 (with Expenses) 91,233,137$       2

1 Reflects a change in the Present Value of Expected Administrative Expenses.
2 The Present Value of Expected Administrative Expenses for FASB ASC 960 is estimated to be 12.00% of the Accumulated Benefits.
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The data for this valuation was provided by the Fund Office as of March 1, 2021. Cheiron did not audit any of the data. However, we 
did perform an informal examination of the obvious characteristics of the data for reasonableness and consistency in accordance with 
Actuarial Standard of Practice No. 23. 
 
The following is a list of data charts contained in this section: 
 
 Summary of Participant Data 
 Changes in Plan Membership 
 Age/Service Distribution for Active Participants 
 Counts and Average Benefit Amount by Age for Retirees, Beneficiaries, and Disabled Participants 
 Counts and Average Benefit Amount by Age for Terminated Vested Participants 

 
Summary of Participant Data

March 1, 2020 March 1, 2021
Active Participants Original Plan Successor Plan Original Plan Successor Plan

Count 815                     5                         839                     5                         
Average Age 47.7                    47.7                    
Average Benefit Service 13.6                    13.0                    

Retirees and Beneficiaries Receiving Payments
Count 2,127                  1,035                  2,058                  1,046                  
Annual Benefits 5,991,954$         492,827$            5,928,157$         486,786$            
Average Annual Benefit 2,817                  476                     2,881                  465                     

Terminated Vested Participants
Count 166                     1,602                  179                     1,539                  
Annual Benefits 637,152$            451,864$            680,564$            429,156$            
Average Annual Benefit 3,838                  282                     3,802                  279                     
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Participant Reconciliation from March 1, 2020 to March 1, 2021

Terminated
Actives Vested Retired Disabled Beneficiaries Total

1. March 1, 2020 Valuation 815 166 1,698 122 307 3,108

2. Additions
a. New entrants 60 0 0 0 0 60
b. Rehired 53 0 0 0 0 53
c. Inactive but not in prior year's data 0 4 3 0 0 7
d. New QDRO 0 0 0 0 0 0
e. Data Correction 0 0 0 0 0 0
f. Total 113 4 3 0 0 120

3. Reductions
a. Terminated Nonvested (53) 0 0 0 0 (53)
b. Benefits expired 0 0 0 0 0 0
c. Died without beneficiary (1) 0 (68) (6) (22) (97)
d. Assumed deceased 0 0 0 0 0 0
e. Data Correction 0 (2) 0 0 0 (2)
f. Total (54) (2) (68) (6) (22) (152)

4. Changes in Status
a. Terminated Vested (28) 28 0 0 0 0
b. Returned to work 13 (13) 0 0 0 0
c. Retired (20) (5) 25 0 0 0
d. Disabled 0 0 0 0 0 0
e. Beneficiary commencing 0 0 0 0 0 0
f. Died with beneficiary 0 0 (34) 0 34 0
g. Data Correction 0 1 (1) 0 0 0
h. Total (35) 11 (10) 0 34 0

5. March 1, 2021 Valuation 839 179 1,623 116 319 3,076  
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Age / Service Distribution of Active Participants
as of March 1, 2021

Service
Active Participants in the Original Plan

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 & up Total
Under 25 29 19 2 0 0 0 0 0 0 0 50
25 to 29 14 25 15 0 0 0 0 0 0 0 54
30 to 34 12 21 22 4 1 0 0 0 0 0 60
35 to 39 15 22 17 9 6 1 0 0 0 0 70
40 to 44 16 24 16 6 17 18 0 0 0 0 97
45 to 49 9 19 11 10 15 19 7 1 0 0 91
50 to 54 11 20 24 17 13 34 8 4 1 0 132
55 to 59 5 10 16 10 18 29 13 21 3 1 126
60 to 64 2 6 9 7 16 30 7 24 9 4 114
65 to 69 1 2 2 3 4 9 4 4 5 2 36
70 & up 0 0 2 0 1 3 0 1 1 1 9

Total 114 168 136 66 91 143 39 55 19 8 839

Average Age = 47.7 Average Service = 13.0

Active Participants in the Successor Plan*
Total 0 0 1 2 1 1 0 0 0 0 5

*Members in the Successor Plan continue to accrue a benefit in the Original Plan
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Age Distribution of Inactive Participants
Pensioners and Beneficiaries Receiving Benefits as of March 1, 2021

Members in the Original Plan
Normal, Early Surviving Spouses,

Disability Deferred Vested Beneficiaries, and Alternate
Retirements Retirements Payees Receiving Benefits   Total

Age Number
Monthly 
Benefit Number

Monthly 
Benefit Number

Monthly 
Benefit Number

Monthly 
Benefit

Under 55 5     $ 2,038 0     $ 0 7     $ 1,058 12     $ 3,096
55-59 8     4,649 11     3,638 14     2,504 33     10,791
60-64 23     10,982 126     41,390 23     2,859 172     55,231
65-69 25     10,870 300     93,562 34     4,872 359     109,304
70-74 22     11,103 337     91,512 57     7,200 416     109,815
75-79 14     4,385 313     71,122 57     6,279 384     81,786

80 & Over 19     3,972 536     107,942 127     12,077 682     123,991
Total 116     $ 47,999 1,623     $ 409,166 319     $ 36,849 2,058     $ 494,014

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan
Total 91     $ 7,026 893     $ 31,942 62     $ 1,598 1,046     $ 40,566

Deferred Vested Participants
and Surviving Spouses Entitled to Future Benefits as of March 1, 2021

Members in the Original Plan
Monthly Benefit Payable at

Age Number Normal Retirement Date

Under 45 77 $ 14,886     
45-49 25 7,065       
50-54 30 10,252     
55-59 23 13,395     
60-64 20 10,408     

65 & Over 4 706          
Total 179 $ 56,712     

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan
Total 1,539 $ 35,763       
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The following is a summary of the major provisions. Please refer to the Plan document for a more complete description. 
 

1. Effective Date 
 
The Plan was established on March 1, 1962. The most 
recent amendment was effective September 1, 2017. 
 

2. Participation 
 
Employees become Participants as of the date their 
employer is obligated to begin contributions to the Plan on 
their behalf. 
 

3. Past Service 
 
Participants shall, after 36 months of contributions have 
been made, be credited with a year of Past Service during 
any calendar year prior to the employer’s applicable 
effective date in which they were employed for at least six 
months. 

 
4. Effective Service 

 
Participants on July 1, 1974 shall be credited with Effective 
Service for each month for which contributions were made 
on their behalf through January 1, 1971. 
 

5. Future Eligibility Service 
 
A Participant shall be credited with a year of Future 
Eligibility Service for each calendar year beginning 
January 1, 1971 during which contributions were made on 
their behalf and they worked at least 1,000 hours. 

6. Normal Retirement 
 
Eligibility:  The later of age 65 and 5th anniversary of Plan 
participation. 
 
Benefit:  The monthly benefit is equal to the sum of the 
following, but not less than $50: 
 

(A) Multiply the average annual contribution made on 
the Participant’s behalf after January 1, 1971 by the 
number of years of Past Service by the applicable 
percentage. The percentage ranges from 1.8% to 
2.2% depending on when participation began and 
how many months employer contributions were 
made. 

 
(B) Multiply the average annual contribution made on 

the Participant’s behalf after January 1, 1971 by the 
Effective Service Credit by 3.0%. 

 
(C) Multiply the total amount contributed on behalf  

of the participant from January 1, 1971 to  
August 31, 2003 by 3%. 

 
(D) Multiply the total amount contributed on behalf  

of the participant from September 1, 2003 to  
August 31, 2006 by 2%. 

 
(E) Multiply the total amount contributed on behalf of 

the participant after August 31, 2006 by 1%. 
 

Effective March 1, 2009, the monthly benefit for 
participants not yet retired will have no 36-month guarantee 
feature. 
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7. Early Retirement 
 

Eligibility:  Age 55 and five years of service (ten years of 
service if the participant did not have at least one hour of 
service after March 1, 1998). 
 
Benefit:  The normal retirement benefit described above 
reduced by 5/9 of 1% for each month the Participant is less 
than 65 and by 5/12 of 1% for each month the Participant is 
less than 62. 
 
Effective March 1, 2009, the subsidized reduction 
described above is only applied to Participants retiring 
directly from active status. All other retirements will be 
actuarially reduced to reflect early commencement of 
benefits. 
 

8. Disability Retirement 
 

Eligibility:  Five years of service (ten years of service if the 
participant did not have at least one hour of service after 
March 1, 1998) and awarded a Social Security Disability 
Award. 

 
Benefit:  The normal retirement benefit earned to date will 
be payable without reduction for age. 
 

9. Deferred Vested Pension 
 
Eligibility:  Five years of service (ten years of service if the 
participant did not have at least one hour of service after 
March 1, 1998). 
 
Benefit:  Accrued benefit payable at normal retirement. 

10. Joint & Survivor Annuity Benefit 
 

Eligibility:  Participant must be eligible for early, normal or 
disability pension on their date of death. 

 
Benefit:  The actuarial equivalence of 50% or 75% of the 
accrued benefit with reduction for early retirement if 
applicable. 

 
11. Normal Form 

 
If Single:  Straight Life Annuity 
 
If Married:  50% Joint & Survivor, actuarial equivalence 
 

12. MPRA Benefit Suspension & Partition 
 
Effective September 1, 2017, the monthly accrued benefit 
is subject to the MPRA Benefit Suspension. All accrued 
benefits are reduced to 110% of the PBGC Guarantee with 
adjustments for the age-based and disability-based 
limitations. Future accruals earned after September 1, 2017 
are not subject to these reductions. 
 
PBGC Guarantee:  100% of the first $11 of the monthly 
benefit rate, plus 75% of the next $33 of the monthly 
benefit rate, times the participant's years of credited 
service. 
 
Age-based limitation:  The suspension is pro-rated for 
participants & beneficiaries between 75 and 80 on the 
effective date of the suspension. There is no impact for 
those over 80. The amount is pro-rated based on the months 
until age 80. 
 
Disability-based limitation:  There is no reduction for 
disabled participants. 
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13. MPRA Partition 
 
Partitioned participants will have their PBGC guaranteed 
benefit paid by the Successor Plan and additional benefits, 
if any, will be paid by the Original Plan. 
 

14. Changes to Plan Provisions Since Last Valuation 
 

None. 
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A. Actuarial Assumptions 
 
1. Investment Return (net of investment expenses) 
 

Funding & Accounting purposes 6.75% per year 
Current Liability under RPA 1994 2.37% per year 

 Withdrawal Liability purposes 6.25% per year 
 

2. Administrative Expenses 
 
$800,000 

 
3. Rates of Mortality 

 
Funding & ASC 960:   
 - Healthy Lives: RPH-2014 Healthy Blue Collar 
Mortality Table adjusted back to 2006 using MP-2014 
and brought forward with generational mortality 
improvements using MP-2016 
 
- Disabled Lives: RPH-2014 Disabled Retiree 
Mortality Table adjusted back to 2006 using MP-2014 
and brought forward with generational mortality 
improvements using MP-2016 
 
RPA ’94 Current Liability: 
 - 2021 Current Liability Combined Mortality Table 
 
Terminated Vested Participants over age 80 are 
assumed to be deceased. 
 
In accordance with Actuarial Standard of Practice  
No. 35, we have considered the effect of mortality 
improvement prior to and subsequent to the 
measurement date in developing this assumption. 

 
 

4. Rates of Turnover 
 

Terminations of employment for reasons other than 
death, disability or retirement are assumed to be in 
accordance with annual rates as shown below for 
illustrative ages. Furthermore, active participants who 
terminate are assumed to retire at age 61 (the weighted 
retirement age for terminated vested participants). 

 
 Service 

Age 0 - 1 1 – 2 2 - 3 3+ 
25   20.5%   20.5% 19.0% 15.0% 
35   16.9           16.9   16.9   11.3 
45   15.0   15.0   12.4 7.8 
55   15.0   15.0 7.0 7.0 
62   15.0   15.0 7.0 7.0 

 
5. Rates of Disability 
 

Illustrative rates of disablement are shown below: 
 

Age Rate 
25    0.050% 
35 0.065 
45 0.244 
55 0.406 
65 0.000 
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6. Rates of Retirement 
 
 Annual rates as shown below for illustrative ages. 
 

Actives Terminated Vesteds 
Age Rate Age Rate 

55 - 59       3.00% 55     15.00% 
60       5.00 56 – 61        5.00 
61     10.00 62     20.00 

62 - 64     15.00 63 – 64      10.00 
65 - 69     50.00 65 – 79   50.00 

70   100.00 80   100.00 
 

Note, for Withdrawal Liability purposes, the Partition 
Order restricts assumption changes that result in the 
Successor Plan’s liability being less than that valued 
using assumptions consistent with the partition 
application. Therefore, for that purpose we maintain the 
original 100% Retirement Rate for Terminated Vesteds 
over age 65 for the Successor Plan only. 

 
7. Normal Form 

 
60% of all active and terminated vested participants 
elect a Single Life Annuity, 15% elect a 50% Joint & 
Survivor Annuity, and 25% elect a 75% Joint & 
Survivor Annuity. 
 

8. Marriage Assumption 
 
70% married, with husbands three years older than wives. 
 

9. Justification for Assumptions 
 
In accordance with Actuarial Standard of Practice 
No. 27, the rationale for our 6.75% discount rate is 
based on the Trustees risk preference, the Fund’s 
current asset allocation, and the investment manager’s 
capital market outlook. Based on the current asset 
allocation, the investment manager’s projected long-
term return exceeds the discount rate. 
 
For our demographic assumptions, the rates of 
termination and rates of retirement for active 
participants were initially set after a 2007 Experience 
Study and are reviewed annually. Other demographic 
assumptions were adjusted based on actual Plan 
experience in conjunction with the partition & 
suspension analysis. 
 

10. Changes in Assumptions Since the Last Valuation 
 
The RPA ’94 current liability interest rate was changed 
from 2.89% to 2.37% to comply with appropriate 
guidance. 
 
The RPA ’94 current liability mortality table changed 
from the 2020 static mortality table to the 2021 static 
mortality table to comply with appropriate guidance.   
 
The assumed administrative expense was increased 
from $670,000 to $800,000. The present value of future 
administrative expense for FASB ASC 960 purposes 
was increased from 9.75% to 12.00% of Accrued 
Liabilities after reflecting this past year’s actual 
expense. 
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B. Actuarial Methods 
 
1. Actuarial Cost Method 

 
The cost method for determining liabilities for this 
valuation is the Unit Credit Cost method. This is one of 
a family of valuation methods known as accrued benefit 
methods. The chief characteristic of accrued benefit 
methods is that the funding pattern follows the pattern 
of benefit accrual. The normal cost is determined as that 
portion of each participant’s benefit attributable to 
service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for 
each participant as of each valuation date, represents 
the actuarial present value of the portion of each 
participant’s benefit attributable to service earned prior 
to the valuation date. 
 

2. Asset Valuation Method 
 
The actuarial value of assets is determined  
in accordance with Section 3.16 of Revenue  
Procedure 2000-40 using a five-year smoothing  
period. Specifically, the actuarial value of assets as of 
March 1, 2007 is set equal to the market value of assets. 
For each subsequent plan year, the actuarial value shall 
be the market value minus a decreasing fraction (4/5, 
3/5, 2/5, 1/5) of each gain or loss for each of the 
preceding four plan years. Gains or losses prior to 
March 1, 2007 are ignored. The resulting actuarial 
value of assets is then limited to be no greater than 
120% and no less than 80% of the market value of 
assets on the valuation date. 

 

3. Withdrawal Liability Method 
 
The Plan uses the Presumptive method with the 
Unfunded Vested Benefits calculated as the difference 
between the Market Value of Assets and the present 
value of nonforfeitable benefits valued at 6.25%. 

 
4. Modeling Disclosures 
 

In accordance with Actuarial Standard of Practice No. 
56 (Modeling), the following disclosures are made:  
 
Proval 
 

Cheiron utilizes ProVal, an actuarial valuation software 
leased from Winklevoss Technologies (WinTech) to 
calculate liabilities, normal costs and project benefit 
payments. We have relied on WinTech as the developer 
of ProVal. We have reviewed ProVal as it relates to the 
Plan and have used ProVal in accordance with its 
original intended purpose. We have not identified any 
material inconsistencies in the output of ProVal that 
would affect the contents of this actuarial valuation 
report. 
 
Projection Model 
 

Projections in Section II of this actuarial valuation 
report were developed using P-scan, our proprietary 
tool for developing deterministic projections. P-scan is 
used to illustrate the impact on the future financial 
status of the Plan due to changes in active membership, 
investment experience and the collection of withdrawal 
liability payments. 
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The model can show how sensitive the Plan is to 
changes in an individual assumption or changes in a 
combination of assumptions. The scenarios shown in 
this report are deterministic projections and the 
variables are not necessarily correlated. 
 

5. Changes in Actuarial Methods Since the Last 
Valuation 

 
None. 
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United Furniture Workers Pension Fund A June 2, 2021  
c/o Ms. Dee Anne Walker EIN: 13-5511877 
PO Box 100037 PN: 001 
Nashville, Tennessee 37224-0037 Tel: (615) 889-8860 
 
Re: Annual Certification of Plan Status under Internal Revenue Code §432(b) and 

Employee Retirement Income Security Act of 1974 §305(b) 
 
Dear Board of Trustees: 
 
CERTIFICATION 
 
As required by Section 432(b)(3) of the Internal Revenue Code (“Code”) and Section 305(b)(3) 
of the Employee Retirement Income Security Act of 1974 (“ERISA”), we certify, for the plan 
year beginning March 1, 2021, that the Fund is classified as being in Critical status as this term is 
described in Section 432(b) of the Code and Section 305(b) of ERISA as amended by the 
Multiemployer Pension Reform Act of 2014. The Rehabilitation Period began March 1, 2011. 
We also certify that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in Appendix III. 
 
This certification is complete and has been prepared in accordance with the requirements of 
Section 432 of the Code, Section 305 of ERISA, and generally recognized and accepted actuarial 
principles and practices and our understanding of the Code of Professional Conduct and 
applicable Actuarial Standards of Practice set out by the Actuarial Standards Board as well as 
applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained 
herein. This certification does not address any contractual or legal issues. We are not attorneys, 
and our firm does not provide any legal services or advice. 
 
This certification was prepared solely for the United Furniture Workers Pension Fund A. It only 
certifies the condition of the Fund under Code Section 432 as added by the Pension Protection 
Act of 2006 and should be used only for that purpose. Other users of this certification are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or 
liability to such other users. 
 
In preparing this certification, we have relied on information supplied by the Fund Office and the 
Board of Trustees. This information includes, but is not limited to, plan provisions, employee 
data, financial information, and expectations of future industry activity. We performed an 
informal examination of the obvious characteristics of the data for reasonableness and 
consistency in accordance with Actuarial Standard of Practice No. 23. 
 
Future analysis may differ significantly from those presented in this certification due to such 
factors as the following: plan experience differing from that anticipated by the assumptions; 
changes in assumptions; and changes in plan provisions or applicable law. 
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The attached appendices show the results for the statutory tests and describe the methodologies 
and assumptions used to perform the tests. Please contact the undersigned with any questions. 
 
Sincerely, 
 
 
 
    
Christian Benjaminson, FSA, EA (20-07015) Anastasia Dopko, FSA, EA (20-08601) 
 
Attachments: Appendix I:  Tests of Fund Status 

Appendix II: Detail for Actuarial Certification  
Appendix III: Scheduled Progress 
Appendix IV: Methodology and Assumptions 

 
cc: Secretary of the Treasury  
 



APPENDIX I – TESTS OF FUND STATUS 
 

 1 

 
Critical Status – The Fund will be certified as Critical if it meets the conditions of 
any one of the five following tests: 

Condition 
Met? 

1 The Fund has a funded ratio of less than 65%, and the value of fund assets plus 
projected contributions is less than the value of projected fund benefits and 
expenses to be paid for the current and six succeeding plan years. 

Not 
Tested 

 
2 The Fund has a funded ratio of less than 65%, and is projected to have an 

accumulated funding deficiency for the current year or the next four plan years. 
Not 

Tested 
 

3 The Fund is projected to have an accumulated funding deficiency for the 
current plan year or the next three plan years. YES 

   
4 Normal cost plus interest on the unfunded liabilities exceeds contributions, the 

present value of vested benefits of inactives exceeds the present value of vested 
benefits of actives, and the Fund is projected to have a funded deficiency for 
the current plan year or the next four plan years. 
 

-- 

 

5 The value of fund assets plus projected contributions is less than the value of 
projected benefits and expenses to be paid for the current and four succeeding 
plan years. 

-- 

Critical and Declining Status – The Fund will be certified as Critical and 
Declining if it meets test 6.  
  

 

6 The Fund is Critical and projected to become insolvent within the current or 
the next 14 (19 if the Fund’s number of inactives is more than twice the 
number of actives or if the funding level is below 80%) plan years 
 

NO 

  
The Fund is certified to be in Critical status for 2021.  
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A. PROJECTION OF CREDIT BALANCE (Used for Test 3) 
 

Date 
Credit 

Balance 
adjusted with interest to end of year 

Charges Credits Contributions 
3/1/2021 $-87,251,135 $13,706,247 $14,162,187 $4,731,290 
3/1/2022 $-87,953,356    

 
Because a funding deficiency already exists at year end, there is no need to project the 
funding standard account credit balance any further. 
 
The projected funding standard account is based on the methods and assumptions set out in 
Appendix IV.  In addition, the projection of future contributions is based on the Trustees’ 
industry activity assumption of stable membership and known employer withdrawals.  

B. SOLVENCY PROJECTION (Used for Test 6) 
(assumes contribution increases continue in accordance with the Rehabilitation Plan) 
 
The chart below shows a projection of the assets of the Fund over the next nineteen years. 
The projection indicates that the Fund will not run out of assets through the 2040 Plan Year.  
 

   Projected Projected 
 Market Value Projected Benefits and Investment 

Date Assets Contributions Expenses Earnings 
3/1/2021 $  48,816,918 $  4,579,263 $  7,370,185 $  3,202,486 
3/1/2022 49,228,482 4,218,806 7,437,217 3,216,075 
3/1/2023 49,226,145 4,272,806 7,475,696 3,216,432 
3/1/2024 49,239,689 4,327,616 7,515,383 3,217,849 
3/1/2025 49,269,771 4,383,248 7,550,301 3,220,567 
3/1/2026 49,323,284 4,439,715 7,561,520 3,225,681 
3/1/2027 49,427,160 4,482,788 7,565,250 3,233,999 
3/1/2028 49,578,697 4,524,721 7,474,303 3,248,639 
3/1/2029 49,877,755 4,583,767 7,466,921 3,271,031 
3/1/2030 50,265,632 4,639,269 7,446,270 3,299,741 
3/1/2031 50,758,371 4,694,198 7,427,562 3,335,445 
3/1/2032 51,360,452 4,751,528 7,402,027 3,378,837 
3/1/2033 52,088,789 4,814,197 7,357,144 3,431,570 
3/1/2034 52,977,413 4,877,806 7,299,299 3,495,584 
3/1/2035 54,051,504 4,942,369 7,238,400 3,572,251 
3/1/2036 55,327,724 5,007,901 7,181,434 3,662,462 
3/1/2037 56,816,653 5,074,415 7,108,854 3,767,583 
3/1/2038 58,549,797 5,141,928 7,026,268 3,889,553 
3/1/2039 60,555,010 4,952,555 6,946,492 4,021,267 
3/1/2040 62,582,339 4,764,210 6,869,943 4,154,400 
3/1/2041 64,631,006    
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Pursuant to Code Section 432(b)(3)(A)(ii) and ERISA Section 305(e)(3)(A)(ii), the Board of 
Trustees has adopted their 2009 Rehabilitation Plan to forestall insolvency as defined in ERISA 
Section 4245. Effective March 1, 2009 the Rehabilitation Plan removed some adjustable 
benefits, and the Rehabilitation Plan requires total annual contribution increases of 1.5% 
effective January 1, 2020 upon the anniversary date of the applicable collective bargaining 
agreement or contribution agreement under which the Employer is obligated to make 
contributions. Currently, all active employers have adopted these provisions for the duration of 
their most recent collective bargaining agreement.   
 
On this basis, and also considering lack of guidance from the Internal Revenue Service we are 
certifying that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in ERISA Section 305(b)(3)(A)(ii). 
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A. Actuarial Assumptions 
 
1. Investment Return (net of investment expenses) 

Funding purposes: 6.75% per year 
 

2. Administrative Expenses 
For future years we assume most administrative expenses would increase by our inflation 
assumption of 1.5% per year (including PBGC premiums), based on the actual estimated 
administrative expenses of $529,624 for the fiscal year ending in 2021. The only 
exception is the medical and retirement benefits for the Fund Office employees, which 
we assume would increase 4% per year (but limited to 100% of payroll). Finally, 
expenses are limited to 20% of expected benefit payments. 
 

3. Rates of Mortality 
- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 
mortality improvements using MP-2016 

- Disabled Lives: RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006 
using MP-2014 and brought forward with generational mortality 
improvements using MP-2016 

 
Terminated Vested Participants over age 80 are assumed to be deceased. 
 
In accordance with Actuarial Standard of Practice No. 35, we have considered the effect 
of mortality improvement prior to and subsequent to the measurement date in developing 
this assumption. 
 

4. Rates of Turnover 
Terminations of employment for reasons other than death, disability or retirement are 
assumed to be in accordance with annual rates as shown below for illustrative ages. 
Furthermore, active participants who terminate are assumed to retire at age 61 (the 
weighted retirement age for terminated vested participants). 

 
Age Service 

 0 - 1 1 - 2 2 - 3 3+ 
25    20.5%    20.5%    19.0%    15.0% 
35 16.9 16.9 16.9 11.3 
45 15.0 15.0 12.4 7.8 
55 15.0 15.0 7.0 7.0 
62 15.0 15.0 7.0 7.0 
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5. Rates of Disability 
Illustrative rates of disablement are shown below: 
 

Age Rate 
25 
35 
45 
55 
65 

0.050% 
0.065 
0.244 
0.406 
0.000 

 
6. Rates of Retirement 

Annual rates as shown below for illustrative ages. 
 

For Active Participants  For Terminated  
Vested Participants 

Age Rate  Age Rate 
55-59 

60 
61 

62-64 
65-69 

70 

3.00% 
5.00 

10.00 
15.00 
50.00 

100.00 

 55 
56-61 

62 
63-64 

65 

15.00% 
5.00 

20.00 
10.00 

100.00 
 

 
7. Normal Form   

60% of all active and terminated vested participants elect a Single Life Annuity, 15% 
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity. 
 

8. Marriage Assumption   
70% married, with husbands three years older than wives.  

 
B. Actuarial Methods 

 
1. Funding Method 
 

The cost method for determining liabilities for this valuation is the Unit Credit Cost 
method. This is one of a family of valuation methods known as accrued benefit methods. 
The chief characteristic of accrued benefit methods is that the funding pattern follows the 
pattern of benefit accrual. The normal cost is determined as that portion of each 
participant’s benefit attributable to service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for each participant as of each 
valuation date, represents the actuarial present value of the portion of each participant’s 
benefit attributable to service earned prior to the valuation date. 

 



APPENDIX IV – METHODOLOGY AND ASSUMPTIONS 
 

 6 

2. Asset Valuation Method 
 

The actuarial value of assets is determined in accordance with Section 3.16 of Revenue 
Procedure 2000-40 using a five-year smoothing period. Specifically, the actuarial value 
of assets as of March 1, 2007 is set equal to the market value of assets. For each 
subsequent plan year, the actuarial value shall be the market value minus a decreasing 
fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each of the preceding four plan years. 
Gains or losses prior to March 1, 2007 are ignored. The resulting actuarial value of assets 
is then limited to be no greater than 120% and no less than 80% of the market value of 
assets on the valuation date. 

 



 

 

United Furniture Workers Pension Fund A 

EIN: 13-5511877 / PN: 001 

Special Financial Assistance Application 

 

Item B.5:  Addendum to March 1, 2021 Zone Certification 
 

 

The following assumptions were not explicitly stated in the March 1, 2021 Zone Certification. 

 

1. Future Contributions, Contribution Base Units (CBUs) and Contribution Rates 

 

Future Contributions = Assumed Future CBUs x Contribution Rates 

 

Future CBUs are expected to remain stable. 

 

Future Contribution Rates are assumed to increase 1.5% per year in accordance with the 

Plan’s Rehabilitation Plan. 

 

2. Future Withdrawal Liability Payments:  0% collectable for employers that were under 

review by the Fund, 100% collectable for all other employers. 

 

3. New Entrant Profile:  The benefits for new entrants (normal cost and projected benefit 

payments) follow a “stationary population” assumption which does not rely on a cohort of 

new entrants and assumes future new hires would not change the demographic profile (i.e. 

average age, service) of the current active membership. 
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September 26, 2022 
 

Board of Trustees 
c/o Ms. Dee Anne Walker, Secretary-Treasurer/Director 
United Furniture Workers Pension Fund A 
1910 Air Lane Drive 
Nashville, Tennessee 37210 
 

Dear Trustees: 
 

At your request, we have performed the March 1, 2022 Actuarial Valuation of the United Furniture Workers Pension Fund A (the 
“Plan”). The purpose of this report is to present information on the Plan’s assets and liabilities and also disclose contribution levels, 
including the minimum required amount as mandated by Federal law. This report is for the use of the Plan and its auditors in preparing 
financial reports in accordance with applicable law and accounting requirements. 
 

In the Foreword, we refer to the general approach employed in the preparation of this report. We also comment on the sources and 
reliability of both the data and the actuarial assumptions on which our findings are based. The results of this report are only applicable 
to the 2022 Plan Year and rely on future Plan experience conforming to the underlying assumptions. Future valuation results may 
differ significantly from the results presented in this report due to such factors as the following: plan experience differing from that 
anticipated by the assumptions (e.g., COVID-19); changes in assumptions; and changes in Plan provisions or applicable law. 
 

This report and its contents have been prepared in accordance with generally recognized and accepted actuarial principles and 
practices and our understanding of the Code of Professional Conduct and applicable Actuarial Standards of Practice set out by the 
Actuarial Standards Board as well as applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained in this report. This report does not 
address any contractual or legal issues. We are not attorneys, and our firm does not provide any legal services or advice. 
 

This report was prepared exclusively for the Plan for the purposes described herein. Other users of this valuation report are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or liability to any other user. 
 

Sincerely, 
Cheiron 
 

  

 

Christian Benjaminson, FSA, EA, MAAA Gene Kalwarski, FSA, EA, MAAA 
Principal Consulting Actuary Principal Consulting Actuary 
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Cheiron has performed the actuarial valuation of the United 

Furniture Workers Pension Fund A as of March 1, 2022. The 

purpose of this report is to: 
 

1) Measure and disclose, as of the valuation date, the 

financial condition and risks of the Plan; 
 

2) Provide specific information and documentation 

required by the Federal Government and the Auditors of 

the Plan; and 
 

3) Review past and future expected trends in the financial 

condition of the Plan. 
 

An actuarial valuation establishes and analyzes the Plan assets, 

liabilities and contributions on a consistent basis, and traces 

their progress from one year to the next. It includes 

measurement of the Plan’s investment performance as well as 

an analysis of Actuarial Liability gains and losses. This 

valuation report is organized as follows: 

Section I – Summary presents a summary of the key 

valuation results, general comments about the results, and a 

review of historical trends. 

Section II – Risk Analysis identifies, describes, and analyzes 

the primary risks to the Plan. 

Section III – Assets contains exhibits relating to the valuation 

of assets. 

Section IV – Liabilities shows the various measures of 

liabilities. 

Section V – Contributions shows the development of the 

federally mandated minimum and maximum contributions.  

Section VI – Unfunded Vested Benefits (UVB) shows  

the development of the UVB as of March 1, 2022 that  

would be allocated to employers that withdraw before 

February 28, 2023. 

Section VII – FASB ASC Topic No. 960 Disclosure 

provides information required by the Plan’s auditor. 
 

The appendices at the end of this report contain a summary of 

the Plan’s membership at the valuation date, a summary of the 

major provisions of the Plan, and the actuarial methods and 

assumptions used in the valuation. 
 

In preparing our report, we relied on information (some oral 

and some written) supplied by the Fund Office and Rogoff & 

Company P.C. This information includes, but is not limited to, 

the Plan provisions, employee data, and financial information. 

We performed an informal examination of the obvious 

characteristics of the data for reasonableness and consistency in 

accordance with Actuarial Standard of Practice No. 23. 
 

The actuarial assumptions, taken individually, reflect our 

understanding and best estimate of the likely future experience 

of the Plan. The results in this report are dependent upon future 

experience conforming to these assumptions. To the extent that 

future experience deviates from the actuarial assumptions, the 

true cost of the Plan could vary from our results. 
 

Finally, in preparing this report, we have conformed to 

generally accepted actuarial principles and practices which are 

consistent with the Code of Professional Conduct, and 

applicable Actuarial Standards of Practice set out by the 

Actuarial Standards Board. 
 

This valuation was prepared using census data and financial 

information as of March 1, 2022.  Events following that date 

are not reflected in this report. The next valuation will reflect 

all membership and investment experience changes through 

February 28, 2023. 
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The table below sets out the principal results of this year’s valuation and compares them to last year’s results.  

 

Table I-1

Summary of Principal Results

Participant Counts 3/1/2021 3/1/2022 % Change

Actives 839 835 (0.5)%

Terminated Vesteds 179 203 13.4 %

In Pay Status 2,058 1,986 (3.5)%

Total 3,076 3,024 (1.7)%

Financial Information

Market Value of Assets 48,544,182$         40,613,836$        (16.3)%

Actuarial Value of Assets 46,273,589           36,978,287          (20.1)%

Present Value of Future Benefits 86,390,211           88,633,709          2.6 %

Actuarial / PPA Liability 81,458,158           82,002,482          0.7 %

Surplus / (Unfunded) based on Actuarial Value of Assets (35,184,569)         (45,024,195)         28.0 %

Funded Ratio based on Actuarial Value of Assets 56.8% 45.1%

Funded Ratio based on Market Value of Assets 59.6% 49.5%

Present Value of Vested Benefits for Withdrawal Liability
1

182,940,680$       177,477,778$      (3.0)%

Surplus / (Unfunded) based on Market Value of Assets (134,396,498)       (136,863,942)       1.8 %

Gain / (Loss), Minimum Funding, and Cash Flows

Actuarial Asset Gain / (Loss) 1,079,675$           739,592$             

Liability Gain / (Loss) 125,669                (908,852)              

Total Normal Cost (Unit Credit plus Admin. Expenses) 1,552,331             1,790,259            15.3 %

ERISA Minimum Funding before Funding Deficiency 0                           565,227               N/A    

ERISA Funding Deficiency (Beginning of Year) 87,179,702           87,875,228          0.8 %

Prior Year Contributions (net from all sources) 4,081,169             4,464,052            9.4 %

Prior Year Benefit Payments 6,404,059 6,448,434 0.7 %

Prior Year Administrative Expenses 794,185 893,898 12.6 %

Prior Year Total Investment Income (net of investment expenses) 6,654,524             5,198,840            

1
 Reflects Successor Fund liability for the first 10 years following the Partition Order, based on the 2017 actuarial assumptions.
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In this section, we provide general comments on the prior year 

results followed by historical trends for the last ten years. 

 

Regulatory Update 

On March 11, 2021, the American Rescue Plan Act of 2021 was 

signed into law. The Act provides financial assistance to certain 

pension plans in order to pay benefits through 2051. The Pension 

Benefit Guaranty Corporation (PBGC) issued interim final 

regulations on July 12, 2021 and final regulations on July 8, 2022 

providing details on how the special financial assistance program 

will be administered. 

 

The Fund is eligible to apply for special financial assistance 

(SFA) given its MPRA Benefit Suspension.  However, since the 

application for SFA has not been submitted, this report was 

prepared without regard to any SFA that the PBGC would 

provide under ARPA.  

 
 

General Comments on Prior Year Results 

Investment and liability experience and their effect on future 

costs traditionally have been the focus of year-to-year analyses. 

o The Market Value of Assets returned 12.38% for the Plan 

Year ending February 28, 2022. For long-term planning, 

the Plan applies an asset smoothing method to develop an 

Actuarial Value of Assets which phases in actuarial 

investment gains and losses over five years. On this basis 

the Actuarial Value of Assets returned 9.41%. Comparing 

this return to the prior year’s long-term investment 

assumption of 6.75% results in an actuarial asset gain of 

$0.74 million. 

o The Plan experienced a liability loss totaling $0.91 million  

(-1.1% of the liability). Combined with the actuarial 

investment gain of $0.74 million, the Plan had a net actuarial 

experience loss of $0.17 million. 

o The Plan submitted a VCP in July 2022 to correct operational 

failures with respect to late retirement adjustments.  

Participants were not provided suspension of benefits notices 

and did not receive actuarial adjustments for delayed 

commencement.  The cost of the correction on the valuation 

date is estimated to be $10,253,006 which is included as a 

payable expense in the Plan assets.  This amount adds to the 

Plan’s net actuarial loss described above. 

o The funded ratio (Actuarial Value of Assets as a percentage 

of Actuarial Liability) decreased from 56.8% to 45.1%. 

Based on Market Value of Assets, the funded ratio decreased 

from 59.6% to 49.5%. The decreases in the funded ratios are 

primarily due to the VCP correction. 

 

 

The Pension Protection Act of 2006 (PPA) as amended by the 

Multiemployer Pension Reform Act of 2014 (MPRA) added a 

significant layer of considerations for the Plan. 

o The Plan was certified as “Critical” status for the 2022 

Plan Year because of the current Funding Deficiency. 

This is the same status as last year. 

o The Plan’s Funding Deficiency increased from $87.2 

million as of March 1, 2021 to $87.9 million as of March 

1, 2022 and is projected to grow in the short term. 

However, under PPA there is no excise tax due as long as 

the Plan has a valid Rehabilitation Plan. 
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o The Rehabilitation Plan modified adjustable benefits and 

requires annual contribution increases of 1.5%. This 

Rehabilitation Plan is based on the “reasonable 

measures” method and is annually monitored.  

 

In addition, please note that: 

o The Plan received $4.46 million in contributions 

(including Withdrawal Liability payments of $0.56 

million) and paid $7.34 million in benefits and expenses 

for the year ending February 28, 2022. Comparing these 

two amounts shows a negative net cash flow of $2.88 

million or 7.1% of the Market Value of Assets, which 

means the Plan needs to earn at least a 7.1% investment 

return to avoid using invested assets to pay for benefits 

and expenses not covered by contributions.   

o The Unfunded Vested Benefits for Withdrawal Liability 

is based on a 6.25% interest rate assumption, which  

increased from $134.4 million as of March 1, 2021 to 

$136.9 million as of March 1, 2022. As required under 

IRC §432(g)(1) and the PBGC Partition Order, the 

partition is disregarded in determining the Plan’s 

Unfunded Vested Benefits unless the withdrawal occurs 

more than ten years after the effective date. 

 
 

The Benefit Suspension and Partition that was effective 
September 1, 2017 had a significant impact on the Plan’s funding 
and projected outlook. 

 

o The Plan partitioned 100% of the Terminated Vested liability 
and 56% of the Retiree and Beneficiary liability to the United 
Furniture Workers Successor Pension Fund. 

o The benefit suspension reduced accrued benefits to 110% of 
the PBGC guarantee subject to the age-based and disability-
based limitations. 

o The impact of the relief reduced the Actuarial / PPA Liability 
by $108.0 million. 

o As a result of the partition and benefit suspension, the Plan is 
no longer projected to be insolvent under current 
assumptions. 

 

 

Historical Review 

We think it is important to take a step back from the current 

year’s results and view them in the context of the Plan’s recent 

history. On the next page, we present two graphs which display 

key valuation results for the last ten years. Additional historical 

graphs are found in the Risk Section. 
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Assets & Liabilities:  The following graph compares historical 

assets and liabilities. The bars represent the Actuarial Liability 

(the value of benefits already earned) and the two lines 

represent the Actuarial Value of Assets and Market Value of 

Assets. The percentages shown are the funded ratios (Actuarial 

Value of Assets as a percent of the Actuarial Liability). 
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• The Benefit Suspension and Partition was first reflected in 

the 2018 valuation, removing over $100 million in liability. 

 

• The five-year average compounded investment return is 

9.00% on the market value and 6.82% on the actuarial 

value, as compared to the long-term 6.75% assumption. 

Minimum Funding:  The next graph shows the Credit Balance 

(green area) which represents accumulated contributions in 

excess of the Minimum Required Contribution (red line), and 

the actual contributions (yellow line). The Credit Balance 

grows with interest annually, and it decreases whenever the red 

line is more than the yellow line. A Funding Deficiency occurs 

when the Credit Balance becomes negative. 
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• Contributions have been higher than the Minimum 

Required Contribution for the past few years which goes 

towards slowing the Accumulated Funding Deficiency. The 

Accumulated Funding Deficiency is still increasing because 

it grows with interest. 

 

• The Funding Deficiency has grown every year in the period 

shown. However, under the PPA there is no excise tax due 

as long as the plan has a valid rehabilitation plan. 
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Actuarial valuations are based on a set of assumptions about 

future economic and demographic experience. These 

assumptions represent a reasonable estimate of future 

experience. However, actual future experience will 

undoubtedly be different and may be significantly different. 

This section of the report is intended to identify, describe, and 

analyze the primary risks to the Plan. 

Note, this analysis is done on the Original Plan without regard 

to any special financial assistance that the PBGC would 

provide under ARPA.  

 

Identification of Risks 

The main risk to any ongoing plan is that contributions are or 

will become inadequate to fund Plan benefits. In prior years we 

also included the projected insolvency of PBGC’s 

multiemployer program as a risk given the Plan’s Benefit 

Suspension and Partition from PBGC.  However, after passage 

of ARPA, PBGC’s multiemployer program is expected to 

remain solvent for more than 40 years. 

 

Inadequate funding can manifest in the funded ratio, i.e., assets 

of the Plan divided by the Actuarial Liability. It is a measure of 

how well the obligation for future benefits is met by the current 

plan assets. While there are a number of factors that could lead 

to contribution amounts being inadequate, we believe the 

primary risks are:  
 

• Investment risk, 

• Longevity and other demographic risks, and 

• Contribution risk. 
 

Other risks that are not explicitly identified may also turn out 

to be important. 

Investment Risk is the potential for investment returns to be 

different than expected. Lower investment returns than 

anticipated will decrease the expected future funding ratio. The 

potential volatility of future investment returns is influenced by 

the Plan’s asset allocation and the impact of the investment risk 

is correlated to the amount of assets invested relative to the size 

of the contribution base. 

This chart shows the actual returns over the last 10 years on the 

Market Value of Assets and the smoothed Actuarial Value of 

Assets. Observe that there are years in which the actual return 

exceeded the assumed return and others where it was less the 

assumed return.  
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Longevity and Other Demographic Risks are the potential for 

mortality or other demographic experience to be different than 

expected. If participants live longer on average than expected, 

more assets will be needed to pay for benefits. If lifetimes are 

shorter than expected, less will be paid and more money will 

become available to pay for other participants’ benefits. 

In addition, we make assumptions for when participants will 

retire and track this assumption compared to actual experience. 

Trends in rates of retirement that consistently deviate away 

from expectations may signal the need to reevaluate the 

assumptions.  

 

While there are other demographic drivers in the volatility of 

future results, they are considered to not be as important as 

mortality and retirement. 

 

Contribution Risk is the potential for actual contributions to 

deviate from what was expected. There are different sources of 

contribution risk including a continued decline in the active 

membership, sustainability of the employers, and a withdrawn 

employer’s ability to make their withdrawal liability payments.  

 

A plan’s contribution risk is shown by comparing its actual 

contributions to the Tread Water contribution level, which is 

the amount required to keep the Unfunded Liability from 

growing. The Tread Water contribution level is the sum of the 

interest on the existing Unfunded Liability and the present 

value of the benefits expected to accrue during the year.  

 

The following chart shows the actual contributions and 

withdrawal liability payments to the Plan (red line) compared 

to the Tread Water contribution level (top of the bars). The 

Plan’s contributions and withdrawal liability payments have 

been above the Tread Water level in the last three years, 

reversing the historical trend. If this holds in the future, the 

Plan’s Unfunded Liability should begin to decrease.  
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Plan Maturity Measures 
 

Mature pension plans are more sensitive to each of the risks 

identified above than less mature plans. Before assessing each 

of these risks, it is important to understand the maturity of the 

Plan compared to other plans and how the maturity has 

changed over time. 

 

Plan maturity can be measured in a variety of ways, but they all 

get at one basic dynamic - the more mature a plan is the more 

sensitive the Plan will be to risks. The measures below have 

been selected as the most important in understanding the 

primary risks identified for the Plan.  

 

Inactives per Active 

 

Support Ratio 

 

One simple measure of plan maturity is the ratio of the number 

of inactive members (those receiving benefits or entitled to a 

deferred benefit) to the number of active members. The 

contributions supporting the plan is usually proportional to the 

number of active members, so a relatively high number of 

inactive members compared to the number of active members 

indicates a more mature plan that is more sensitive to risk 

factors. The higher the ratio, the more sensitive the Plan is to 

investment or other losses, since generally active member 

contributions will be needed. 

 

The next chart shows the participants of the Plan at successive 

valuations. The numbers which appear above each bar show 

the ratio of inactive members to active members at each 

valuation date.  

 

The ratio increased from 6.7 to 8.1 from 2013 to 2017 because 

the number of actives dropped. More than two thirds of all 

inactive participants were partitioned into the Successor Plan in 

2018, which lowered the support ratio to 2.5 as of 2018. The 

support ratio has been relatively stable thereafter.  
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Actuarial Liability by Status 

 

Membership counts are intuitive, but the risk for a pension plan 

is better measured by the liability. In particular, it is useful to 

understand the ratio of the liability for retired members 

compared to the liability for the Plan as a whole. The chart 

below shows that over two-thirds of the Plan’s Actuarial 

Liability is due to current retirees. 
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Net Cash Flow 

 

The net cash flow of the Plan as a percentage of the beginning 

of year assets is another maturity measure that indicates the 

sensitivity of the Plan to short-term investment returns. Net 

cash flow is equal to contributions less benefit payments and 

administrative expenses. Mature plans can have large amounts 

of benefit payments compared to contributions.  

 

However, when a plan has a negative net cash flow, investment 

losses in the short-term are compounded by the net withdrawal 

from the Plan leaving a smaller asset base to try to recover 

from the investment losses. Large negative cash flows can also 

create liquidity issues. 

 

The following chart shows the contributions coming into the 

Plan (gold bars), benefits and administrative expenses (red 

bars), and actual investment return (green bars) over the last 10 

years. The net cash flow is shown by the black line. We also 

show the negative cash flow as a percent of Market Value of 

Assets (dotted blue line, right-hand axis) to illustrate what the 

Plan would have to return in order for the assets to remain 

level. The net cash flow has declined over the past few years 

mainly because of the MPRA Partition and Suspension.  
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Assessing Costs and Risks 

 

The fundamental risk to the Plan is that contributions will not 

adequately fund Plan benefits. Plan experience will affect 

assets, liability, and credit balance. 

 

Assessments of Expected Future Conditions 

Baseline Projections 

 

As a baseline we present a projection of the Plan’s funded status 

under the assumptions as described in Appendix C, most 

notably future returns of 6.75% in all years. These projections 

also assume contributions are expected to increase as currently 

negotiated, and all other assumptions are met, including that the 

current membership remains level. 

 

The following chart shows the Plan’s projected financial 

condition. The bars represent the Plan’s liabilities and show the 

projected PPA zone status (by the color of the liability bars) 

over the next 20 years. The funding ratio, shown along the top 

of the chart, is expected to decrease through 2036 before 

increasing in the final few years of this projection period. The 

Plan’s status is projected remain “Critical” in 2022 and through 

the projection period with no projected insolvency if all 

assumptions are realized.  

Compared to last year, the projections are significantly 

different after reflecting the VCP correction.  Last year the 

baseline projection showed the Plan’s funding ratio 

maintaining around 60% until 2033 before increasing through 

the end of the projection.  After reflecting the VCP, the funding 

ratio is now expected to decline to around 45% before 

increasing back to 49% by the end of the projection period. 
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Deterministic Scenarios/Stress Testing 

 

With these projections as the baseline, we can investigate how 

the risks identified earlier can impact the financial condition of 

the plan in the future.  

 

The table and graph to the right show the 20-year projections 

of the Plan when one of the assumptions is changed to explore 

how potential deviations from assumptions can impact the 

Plan’s outlook. 

 

For Investment Risk we have analyzed: 

1. The expected return each year except for the first year 

when the return will vary by 10.0%; and  

2. Return in all future years being 1% lower or higher than 

expected 

 

For Contribution Risk we have analyzed a 10% change in 

active membership for 2022. 

 

Under the scenarios explored, the Plan’s funded ratio in 20 

years could range from as low as 26% to as high as 73%. We 

believe these scenarios illustrate the primary risks facing the 

Plan, but a more detailed assessment can be valuable to 

enhance the understanding of the risks identified. 

 

Again, this analysis is done without regard to any special 

financial assistance that the PBGC would provide under 

ARPA. 

 

 

 

Scenario 

2042 

Funded 

Ratio  

Baseline 6.75% in all years 49% 

 

Investment Risk 

A. One-year negative shock -3.25% in 2022 29% 

B. One-year positive  shock  +16.75% in 2022 70% 

C. Consistent returns less than 6.75% 5.75% in all years 31% 

D. Consistent returns more than 6.75% 7.75% in all years 73% 

   

Contribution Risk 

E. One-year negative shock to active 

membership 

-10% in 2022 

 

26% 

 

F. One-year positive  shock to active 

membership 

+10% in 2022 

 

71% 

 

 

This chart illustrates the plan’s projected funded ratio for the 

risk scenarios. 
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Assets at Market Value 
 

Market values represent “snap-shot” or “cash-out” values 

which provide the principal basis for measuring financial 

performance from one year to the next.  

 
Table III - 1

Statement of Assets at Market Value, March 1

Assets 2021 2022

Short Term Obligations 95,394$           119,314$         

Common Stocks 2,938,983        2,773,609        

Total Common Trust Funds 13,446,173      14,403,697      

Registered Investment Companies 21,494,356      21,522,439      

Investment in UFW Building Corporation 2,160,000        3,150,000        

Partnership/Joint Venture Interests 7,120,258        7,737,568        

Cash 853,777           889,198           

Property & equipment 19,532             14,775             

Other Assets 27,100 26,940

Receivables

Employer Contributions 301,000$         314,000$         

Accrued Interest & Dividends 7,608               7,587               

Due from Related Entities 171,371           64,375             

Liabilities

Accrued Expenses and payroll taxes (91,370)$          (156,660)$        

Accrued Retroactive cost of benefits 0                      (10,253,006)     

Total Market Value 48,544,182$    40,613,836$    

 

 

Assets at Actuarial Value 
 

For long-term planning, actuaries commonly use smoothing 

techniques to mitigate the short-term volatility exhibited by the 

capital markets. The Plan currently phases in actuarial 

investment gains and losses over five years. The Actuarial 

Value of Assets is also constrained so that it cannot exceed 

120% of the market value and cannot be less than 80% of the 

market value. The table below shows the development of the 

Actuarial Value of Assets. 

 
Table III - 2

Development of Actuarial Value of Assets as of March 1, 2022

Market Value of Assets as of March 1, 2022 40,613,836$     

Plan Investment Percent Percent Amount

Year Gains / (Losses) Recognized Deferred Deferred

2017 1,333,785$        100% 0% 0$                     

2018 (2,390,391)         80% 20% (478,078)           

2019 (29,175)              60% 40% (11,670)             

2020 3,721,871          40% 60% 2,233,123         

2021 2,365,218          20% 80% 1,892,174         

Total 3,635,549$       

Preliminary Actuarial value as of March 1, 2022 36,978,287$     

Corridor for Actuarial Value

80% of Market Value 32,491,069$     

120% of Market Value 48,736,603$     

Actuarial Value of Assets as of March 1, 2022 36,978,287$     

 - as a percent of Market Value of Assets 91.0%
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Changes in Market Value 
 

The components of change in market value are: 

• Contributions 

• Benefit payments 

• Expenses 

• Investment income (realized and unrealized)  

 

The specific changes since the prior valuation are presented 

below: 

 
Table III - 3

Changes in Market Values

Total Value of Assets — March 1, 2021 48,544,182$            

Contributions 4,464,052$              

Investment Return (Net) 5,198,840               

Benefit Payments (6,448,434)             

Accrued Retroactive cost of benefits (10,253,006)           

Other Income / Adjustments 2,100                      

Administrative Expenses (893,898)                

Total Value of Assets — March 1, 2022 40,613,836$            

 

Market value for valuation purposes was determined as 

follows: 

 

Table III - 4

Reconciliation with Market Value from Financial Statement

March 1, 2022

Market Value of Assets on Financial Statement 43,703,836$            

Withdrawal Liability Payments Receivable (3,090,000)             

Market Value of Assets for Valuation Purposes 40,613,836$            

Actuarial Gains/Losses from Investment Performance 
 

The following table calculates the investment related actuarial 

gain/loss and the return for the Plan Year on both a market value 

and actuarial value basis. Because the Actuarial Value of Assets 

is used to establish the Minimum Required Contribution and the 

Internal Revenue Code limits and contribution requirements, the 

actuarial gain/loss on the Actuarial Value of Assets most directly 

impacts the valuation results.  

 
Table III - 5

Asset Gain / (Loss)

Market Value Actuarial Value

March 1, 2021 Value 48,544,182$    46,273,589$    

Contributions 4,464,052        4,464,052        

Benefit Payments (6,448,434)       (6,448,434)       

Accrued Retroactive cost of benefits (10,253,006)     (10,253,006)     

Administrative Expenses (893,898)          (800,000)          *

Expected Investment Earnings (6.75%) 2,833,622        3,002,494        

Other 2,100               N/A

Expected Value on February 28, 2022 38,248,618$    36,238,695$    

Investment Gain / (Loss) 2,365,218        739,592           

March 1, 2022 Value 40,613,836$    36,978,287$    

Return 12.38% 9.41%

*Assumed Expenses, payable beginning of year
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In this section, we present detailed information on the Plan’s 

liabilities including: 

 

• Disclosure of Plan liabilities at March 1, 2021 and 

March 1, 2022;  

• Statement of changes in these liabilities during the 

year; and  

• Development of the Actuarial Liability gain/loss during 

the year. 

 

Disclosure 
Several types of liabilities are calculated and presented in this 

report. Each type is distinguished by the purpose for which 

they are being used. Note that these liabilities are not 

appropriate for settlement purposes, including the purchase of 

annuities and the payment of lump-sums. 

 

• Present Value of Future Benefits:  Used for analyzing 

the financial outlook of the Plan, this represents the 

amount of money needed today to fully pay off all 

future benefits assuming participants continue to accrue 

benefits. 

 

• Actuarial Liabilities: Used in determining Minimum 

Funding Requirements, maximum tax-deductible 

contributions, and long-term funding targets. These 

liabilities represent the total amount of money needed 

to fully pay off all obligations of the Plan using funding 

assumptions and assuming no further accrual of 

benefits. For this Plan, the Trustee’s chose the Unit 

Credit cost method to determine the liability. 

 

• Accrued / PPA Liabilities:  These liabilities are also 

required for determining PPA funded status and for 

accounting disclosures (ASC Topic No. 960). For that 

purpose, they are referred to as the Present Value of 

Accumulated Benefits. They can also be used to 

establish comparative benchmarks with other plans. 

These liabilities are determined using the Unit Credit 

cost method, and therefore for this Plan will equal the 

Actuarial Liabilities. 

 

• Vested Liabilities:  Required for accounting purposes, 

this liability represents the portion of the Accrued 

Liabilities which are vested.  

 

• Current Liabilities:  Used for Federal Government 

compliance purposes, the calculation of this liability is 

defined by the Internal Revenue Code and regulations 

and is used to determine maximum allowable tax-

deductible contributions. 

 

The table on the following page discloses most of these 

liabilities for the current and prior valuation. With respect 

to each disclosure, a subtraction of the appropriate value of 

Plan assets yields an unfunded liability for each respective 

type. 
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Table IV - 1

Liabilities/Net Surplus (Unfunded)

3/1/2021 3/1/2022

FUNDING DISCOUNT RATE ASSUMPTION 6.75% 6.75%

ACTUARIAL / PPA LIABILITY 

  Actuarial / PPA Liability 81,458,158$         82,002,482$         

Actuarial Value of Assets 46,273,589           36,978,287           

  Net Surplus (Unfunded) (35,184,569)$        (45,024,195)$        

VESTED LIABILITY

Actuarial / PPA Liability 81,458,158$         82,002,482$         

Less Present Value of Non-Vested Benefits 323,809                421,774                

  Vested Liability 81,134,349$         81,580,708$         

Market Value of Assets 48,544,182           40,613,836           

  Net Surplus (Unfunded) (32,590,167)$        (40,966,872)$        

RPA DISCOUNT RATE 2.37% 2.20%

CURRENT LIABILITY (RPA 1994) 135,777,561$       139,170,880$       

Market Value of Assets 48,544,182           40,613,836           

  Net Surplus (Unfunded) (87,233,379)$        (98,557,044)$        
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Allocation of Liabilities by Type 
 

The Plan participants may qualify for a benefit upon death, termination, and disability as well as upon retirement. The value of the 

liabilities arising from each of these sources is shown in the following table: 
 

Benefit Type Retirement Termination Death Disability Total

Unit Credit Normal Cost 846,227$          105,428$          13,626$            24,978$            990,259$          

Actuarial / PPA Liability

Actives 18,190,218$     1,360,374$       294,926$          354,833$          20,200,351$     

Terminated Vesteds 0                       5,476,291         0                       0                       5,476,291         

Retirees and Beneficiaries 46,814,546       0                       4,050,330         5,460,964         56,325,840       

Total 65,004,764$     6,836,665$       4,345,256$       5,815,797$       82,002,482$     

RPA Current Liability Normal Cost 1,867,866$       381,016$          18,425$            65,148$            2,332,455$       

RPA Current Liability 

Actives 36,918,016$     4,564,824$       362,338$          855,814$          42,700,992$     

Terminated Vesteds 0                       12,805,050       0                       0                       12,805,050       

Retirees and Beneficiaries 68,159,709       0                       5,890,275         9,614,854         83,664,838       

Total 105,077,725$   17,369,874$     6,252,613$       10,470,668$     139,170,880$   

Vested RPA Current Liability 

Actives 36,197,431$     4,112,075$       357,000$          817,509$          41,484,015$     

Terminated Vesteds 0                       12,805,050       0                       0                       12,805,050       

Retirees and Beneficiaries 68,159,709       0                       5,890,275         9,614,854         83,664,838       

Total 104,357,140$   16,917,125$     6,247,275$       10,432,363$     137,953,903$   

     Table IV - 2

Allocation of Liabilities by Type

March 1, 2022
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Changes in Liabilities: 
 

The Actuarial Liability shown in the preceding table changes at 

successive valuations based on the experience of the Plan. The 

liability may change for any of several reasons, including: 

 

• New hires since the last valuation 

• Benefits accrued since the last valuation 

• Plan amendments 

• Interest on Actuarial Liability 

• Benefits paid to retirees and beneficiaries 

• Participants leaving employment at rates different than 

expected 

• Changes in actuarial assumptions 

• Changes in actuarial methods 

 

The following table shows the change in the Actuarial Liability 

measure since the last valuation. There were no changes to 

assumptions, methods, or Plan provisions since last year. 

Please refer to Appendix C for more details on the actuarial 

assumptions.  

 

 
 

Table IV - 3

Actuarial (PPA) Liability

Liabilities 3/1/2021 81,458,158$         

Liabilities 3/1/2022 82,002,482           

Liability Increase (Decrease) 544,324                

Change due to:

   Plan Amendment 0$                         

   Assumption Change 0                           

   Accrual of Benefits 752,331                

   Actual Benefits Paid (6,448,434)            

   Passage of Time 5,331,575             

   Other Sources 0                           
   Actuarial (Gain)/Loss 908,852                

   Total 544,324$              
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In this section, we present detailed information on the Plan’s 

contributions from two perspectives: 
 

• Minimum Required Contributions, based on the Unit 

Credit cost method; and 

• Government Limitations which could affect the 

above. 

Minimum Required Contributions 
 

For the Plan, the funding method used is the Unit Credit cost 

method. The Minimum Required Contribution is determined in 

two parts. 

The first part is the Unit Credit Normal cost. This is the cost for 

the benefits expected to be earned in the current year for each 

active participant. The Normal Cost includes a provision for 

Plan administrative expenses. 

The second part is an amortization payment to pay off the 

Unfunded Actuarial Liability. The Unfunded Actuarial 

Liability is the difference between the Actuarial Value of 

Assets at the valuation date and the Actuarial Liability 

determined by the actuarial cost method. The amortization 

payment is determined using the amortization schedule 

required by the minimum funding rules in the Internal Revenue 

Code.  

Government Limitations 
 

ERISA and the Internal Revenue Code place various limits on 

the contributions made to qualified pension plans. The limits 

impact the minimum that must be paid, the maximum that can 

be deducted, and the timing of contributions.  

To ensure that Minimum Required Contributions are met, 

pension plans are required to retain an Enrolled Actuary to 

complete Schedule MB to Form 5500 on an annual basis. In the 

past, bargained contributions exceeded the Minimum Required 

Contribution and the Plan built up a Credit Balance. The Credit 

Balance can be used in the future to make up the difference 

between the Minimum Required Contribution and the 

bargained contribution. However, for the past several years the 

Plan has exhausted the Credit Balance and has a Funding 

Deficiency (i.e., a negative Credit Balance) for the current Plan 

Year. 

The Minimum Required Contribution for 2022 is shown below 

compared to the Government Limitations and the estimated 

employer contributions. The table also shows the per capita 

Minimum Required Contribution and contribution. 

Table V - 1

Contributions for 2022

Minimum Required Contribution

Unit Credit Normal Cost (with Expenses) 1,790,259$      

Amortization Payment (1,260,772)      

Interest to End of Year 35,740             

Total (not less than $0) 565,227$         

Government Limitations

Maximum Deductible Contribution 161,271,873$  

Minimum Contribution (before Funding Deficiency) 565,227$         

Funding Deficiency with Interest 93,806,806$    

Estimated Employer Contributions with Interest 4,352,867$      

Count of Active Participants 835                  

Per Capita Minimum Required Contribution 677$                

Per Capita Contribution 5,213$             
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The tables on the following pages show the IRS Funding Standard Account, as well as the development of the minimum and 

maximum contributions for the 2022 Plan Year. 

 

Table V - 2

Funding Standard Account for Plan Years Ending

2/28/2022 2/28/2023

1. Charges for Plan Year

a. Prior Year Funding Deficiency 87,179,702$     87,875,228$     

b. Normal Cost with Expenses 1,552,331         1,790,259         

c. Amortization Charges 11,176,228       12,005,860       

d. Interest on a., b., and c. to Year End 6,743,808         6,862,816         

e. Additional Funding Charge N/A N/A

f. Interest Charge due to Late Quarterly Contributions N/A N/A

g. Total Charges 106,652,069$   108,534,163$   

2. Credits for Plan Year

a. Prior Year Credit Balance 0$                     0$                     

b. Contributions for Minimum Funding (actual / expected ) 4,464,052         4,213,000         

c. Amortization Credits 13,266,630       13,266,632       

d. Interest on a., b., and c. to Year End 1,046,159         1,037,686         

e. Full Funding Limit Credit 0                       0                       

f. Total Credits 18,776,841$     18,517,318$     

3. Credit Balance / (Funding Deficiency) at End of Year [2. - 1.] (87,875,228)$    (90,016,845)$    
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Table V - 3

Calculation of the Maximum Deductible Contribution

For the Plan Year Beginning March 1, 2022

1. "Fresh Start" Method

a. Unit Credit Normal Cost with Expenses 1,790,259$                

b. Net Charge to Amortize Unfunded Actuarial Liability Over 10 Years 5,935,881                  

c. Interest on a. and b. to Year End 521,514                     

d. Total 8,247,654                  

e. Minimum Required Contribution at Year End 94,372,033                

f. Larger of d. and e. 94,372,033                

g. Full Funding Limit 92,364,329                

h. Preliminary Maximum Deductible Contribution [lesser of f. and g.] 92,364,329$              

2. 140% of Current Liability Calculation

a. RPA 1994 Current Liability at Start of Year 139,170,880$            

b. Present Value of Benefits Estimated to Accrue during Year 2,332,455                  

c. Expected Benefit Payments 6,727,718                  

d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.20%) 3,039,471                  

e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 137,815,088              

f. 140% of e. 192,941,123              

g. Actuarial Value of Assets 36,978,287                

h. Expected Expenses 800,000                     

i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,218,681                  

j. Estimated Value of Assets  [g. – c. – h. + i.] 31,669,250                

k. Unfunded Current Liability at Year End  [f. –  j.], not less than $0 161,271,873$            

3. Maximum Deductible Contribution at Year End, greater of 1.h. and 2.k. 161,271,873$            
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Table V - 4

Development of Actuarial Gain / (Loss)

For the Year Ended February 28, 2022

1. Unfunded Actuarial Liability at Start of Year (not less than zero) 35,184,569$         

2. Normal Cost and Expenses at Start of Year 1,552,331             

3. Interest on 1. and 2. to End of Year 2,479,743             

4. Contributions for Prior Year 4,464,052             

5. Interest on 4. to End of Year 150,662                

6. Change in Unfunded Actuarial Liability Due to Changes in Methods 0                           

7. Change in Unfunded Actuarial Liability Due to Changes in Assumptions 0                           

8. Change in Unfunded Actuarial Liability Due to Changes in Plan Design 0                           

9. Expected Unfunded Actuarial Liability at End of Year

[1. + 2. + 3. – 4. – 5. + 6. + 7. + 8.] 34,601,929$         

10. Actual Unfunded Actuarial Liability at End of Year (not less than zero) 45,024,195           

11. Actuarial Gain / (Loss)  [9. – 10.] (10,422,266)$        

a) Investment Gain / (Loss) 739,592                

b) Liability Gain / (Loss) (908,852)               

c) Recognition of the VCP (10,253,006)          

12. Amortization Factor for Actuarial Gain / (Loss) 9.8781 

13. Amortization Credit / (Charge) for Actuarial Gain / (Loss) (1,055,088)$          
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Table V - 5

Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2022

Initial 3/1/2022 Remaining Beg of Yr

Date Initial Amortization Outstanding Amortization Amortization

Type of Base Established Amount Years Balance Years Amount

CHARGES

1. Plan Amendment 3/1/1993 5,282,693$     30 400,837$            1 400,839$        

2. Actuarial Loss 3/1/2000 7,511,951 30 3,632,241           8 564,313

3. Assumption Change 3/1/2007 8,194,633 30 6,035,592           15 611,008

4. Actuarial Loss 3/1/2008 15,092,752 15 1,555,936           1 1,555,936

5. Actuarial Loss 3/1/2009 28,127,155 15 5,600,148           2 2,891,493

6. Actuarial Loss 3/1/2011 7,919,489 15 2,944,451           4 809,729

7. Assumption Change 3/1/2012 2,075,229 15 932,534              5 211,632

8. Actuarial Loss 3/1/2012 6,035,275 15 2,712,049           5 615,477

9. Actuarial Loss 3/1/2013 3,242,769 15 1,691,477           6 329,865

10. Assumption Change 3/1/2015 12,570,893 15 8,191,203           8 1,272,602

11. Actuarial Loss 3/1/2016 1,216,656 15 865,813              9 123,167

12. Assumption Change 3/1/2017 11,284,303 15 8,664,867           10 1,142,355

13. Actuarial Loss 3/1/2017 464,431 15 356,624 10 47,016

14. Actuarial Loss 3/1/2019 1,054,584 15 774,722 12 90,158

15. Actuarial Loss 3/1/2020 2,817,058 15 2,580,784 13 285,182

16. Actuarial Loss * 3/1/2022 10,422,266 15 10,422,266 15 1,055,088

TOTAL CHARGES 57,361,546$       12,005,860$   

 
* The 2022 Actuarial Loss includes the net experience loss and the cost of the VCP correction 



UNITED FURNITURE WORKERS PENSION PLAN A 

ACTUARIAL VALUATION REPORT AS OF MARCH 1, 2022 

 

SECTION V – CONTRIBUTIONS 

 

22 

Table V - 6

Schedule of Amortizations Required for Minimum Required Contribution

as of March 1, 2022

Initial 3/1/2022 Remaining Beg of Yr

Date Initial Amortization Outstanding Amortization Amortization

Type of Base Established Amount Years Balance Years Amount

CREDITS

1. Plan Amendment 3/1/2009 590,517$        15 117,572$            2 60,705$          

2. Actuarial Gain 3/1/2010 11,371,471 15 3,280,879           3 1,165,788

3. Actuarial Gain 3/1/2014 4,028,752 15 2,372,583 7 408,816

4. Actuarial Gain 3/1/2015 231,637 15 150,935 8 23,450

5. MPRA Benefit Suspension and 

Partition

3/1/2018 108,024,759 15 88,639,637 11 10,935,778

6. Actuarial Gain 3/1/2018 5,057,769 15 4,150,150 11 512,018

7. Assumption Change 3/1/2020 375,905 15 344,378 13 38,055

8. Actuarial Gain 3/1/2021 1,205,343 15 1,156,445 14 122,022

TOTAL CREDITS 100,212,579$     13,266,632$   

NET CHARGE/(CREDIT) (42,851,033)$     (1,260,772)$    
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Table V - 7

Accumulated Reconciliation Account and Balance Test

as of March 1, 2022

1. Amount due to Additional Interest Charges in prior years 0$                         

2. Amount due to Additional Funding Charges in prior years 0$                         

3. Reconciliation Account at Start of Year [1. + 2.] 0$                         

4. Net Outstanding Amortization Bases (42,851,033)$        

5. Funding Deficiency at Start of Year 87,875,228$         

6. Unfunded Actuarial Liability at Start of Year from Funding Equation [4. - 3. + 5.] 45,024,195$         

7. Actuarial Liability at Start of Year 82,002,482$         

8. Actuarial Value of Assets at Start of Year 36,978,287$         

9. Unfunded Actuarial Liability at Start of Year from Liability Calculation [7. - 8.] 45,024,195$         

The Plan passes the Balance Test because line 6. equals line 9.
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Table V - 8

Development of Full Funding Limitation

for the Year Beginning March 1, 2022

Minimum Maximum

1. Actuarial / PPA Liability Full Funding Limit Calculation

a. Actuarial / PPA Liability 82,002,482$     82,002,482$     

b. Normal Cost with Expenses 1,790,259         1,790,259         

c. Lesser of Market Value and Actuarial Value of Assets 36,978,287       36,978,287       

d. Credit Balance at Start of Year, not less than zero 0                       N/A

e. Net Interest on a., b., c., and d. at Funding Interest Rate (6.75%) 3,159,976         3,159,976         

f. Actuarial / PPA Liability Full Funding Limit [a. + b. – c. + d. + e.], limited to zero 49,974,430$     49,974,430$     

2. Full Funding Limit Override (RPA 1994)

a. RPA 1994 Current Liability at Start of Year 139,170,880$   139,170,880$   

b. Present Value of Benefits Estimated to Accrue during Year 2,332,455         2,332,455         

c. Expected Benefit Payments 6,727,718         6,727,718         

d. Net Interest on a., b. and c. at Current Liability Interest Rate (2.20%) 3,039,471         3,039,471         

e. Expected Current Liability at End of Year  [a. + b. – c. + d.] 137,815,088     137,815,088     

f. 90% of e. 124,033,579     124,033,579     

g. Actuarial Value of Assets 36,978,287       36,978,287       

h. Expected Expenses 800,000            800,000            

i. Net Interest on c., g., and h. at Valuation Interest Rate (6.75%) 2,218,681         2,218,681         

j. Estimated Value of Assets  [g. – c. – h. + i.] 31,669,250       31,669,250       

k. RPA 1994 Full Funding Limit Override [f. – j.], limited to zero 92,364,329$     92,364,329$     

3. Full Funding Limitation at End of Plan Year, greater of 1.f. and 2.k. 92,364,329$     92,364,329$     
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The allocation of the Unfunded Vested Benefits (UVB) is 

determined under the presumptive method as defined in the 

Multiemployer Pension Plan Amendments Act of 1980 

(MEPPA). If an employer withdraws between March 1, 2022 

and February 28, 2023, they will be assessed Withdrawal 

Liability based on their share of the UVB. The Present Value 

of Vested Benefits (PVVB) is valued using a 6.25% interest 

rate assumption, demographic assumptions consistent with the 

partition application, and the same provisions as disclosed in 

Appendix B with the exception that disability benefits are 

excluded. 

 

Under the presumptive method, “pools” are created each year 

based on the change in the Plan’s UVB. The UVB is calculated 

as the difference between the PVVB and the Market Value of 

Assets (MVA). In addition, the pools may include an 

adjustment for uncollectible Withdrawal Liability for prior 

withdrawn employers and statutory limits. Each pool is then 

written down over 20 years and allocated among the employers 

based on their proportional share of contributions. 

 

As required under IRC §432(g)(1) and the PBGC Partition 

Order, the partition is disregarded in determining the Plan’s 

Unfunded Vested Benefits unless the withdrawal occurs more 

than ten years after the effective date. 

 

 

 

Table VI - 1

Unfunded Vested Benefits

2/28/2021 2/28/2022

1. Present Value of Vested Benefits (Original Plan)

 -  Interest Rate 6.25% 6.25%

a. Retirees and Beneficiaries 56,355,874$    58,326,592$    

b. Terminated Vested Participants 5,451,700        5,933,821        

c. Active Participants 22,998,681      20,993,876      

d. Total 84,806,255$    85,254,289$    

2. Present Value of Vested Benefits (Successor Plan)

 -  Interest Rate 6.25% 6.25%

a. Retirees and Beneficiaries 63,234,540$    61,615,535$    

b. Terminated Vested Participants 34,798,499      30,517,138      

c. Active Participants 101,386           90,816             

d. Total 98,134,425$    92,223,489$    

3. Present Value of Vested Benefits (Total)

  [1.d + 2.d] 182,940,680$  177,477,778$  

4. Market Value of Assets on Financial Statement

(without the Withdrawal Liability 

Payments Receivable) 48,544,182$    40,613,836$    

5. Unfunded Vested Benefits [3. - 4.] 134,396,498$  136,863,942$  

6. Funded Ratio  [4. ÷ 3.] 26.5% 22.9%
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Table VII - 1

Present Value of Accumulated Benefits as of March 1, 2022

in Accordance with ASC Topic No. 960

1. Actuarial Present Value of Vested Benefits Amounts Counts

For Retirees and Beneficiaries 56,325,840$           1,986

Terminated Vesteds 5,476,291               203

Active Participants 19,778,577 511

Total Vested Benefits 81,580,708$           2,700

2. Non-Vested Benefits 421,774 324

3. Accumulated Benefits without Expenses 82,002,482$           3,024

4. Present Value of Expected Administrative Expenses 10,455,316 1

5. Accumulated Benefits with Expenses 92,457,798$           

6. Market Value of Assets on Financial Statement (without the

Withdrawal Liability Payments Receivable) 40,613,836$           

7. Funded Ratios

Vested Benefits 49.8%

Accumulated Benefits without Expenses 49.5%

Accumulated Benefits with Expenses 43.9%

Reconciliation of Present Value of Accumulated Benefits

1. Actuarial Present Value as of March 1, 2021 (with Expenses) 91,233,137$        

2. Increase (Decrease) over Prior Year due to:

Benefit Accruals 752,331$             

Benefit Payments (6,448,434)          

Increase for Interest 5,961,217            

Experience (Gains)/Losses 908,852               

Admininstrative Expenses (893,898)             

Expense Experience (Gains)/Losses 329,574               

Changes in Assumptions 615,019               1

Plan Amendments 0                          

Total 1,224,661$          

3. Actuarial Present Value as of March 1, 2022 (with Expenses) 92,457,798$        2

1
Reflects a change in the Present Value of Expected Administrative Expenses.

2
The Present Value of Expected Administrative Expenses for FASB ASC 960 is estimated to be 12.75% of the Accumulated Benefits.
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The data for this valuation was provided by the Fund Office as of March 1, 2022. Cheiron did not audit any of the data. However, we 

did perform an informal examination of the obvious characteristics of the data for reasonableness and consistency in accordance with 

Actuarial Standard of Practice No. 23. 

 

The following is a list of data charts contained in this section: 

 

➢ Summary of Participant Data 

➢ Changes in Plan Membership 

➢ Age/Service Distribution for Active Participants 

➢ Counts and Average Benefit Amount by Age for Retirees, Beneficiaries, and Disabled Participants 

➢ Counts and Average Benefit Amount by Age for Terminated Vested Participants 

 

Summary of Participant Data

March 1, 2021 March 1, 2022

Active Participants Original Plan Successor Plan Original Plan Successor Plan

Count 839                     5                         835                     4                         

Average Age 47.7                    47.0                    

Average Benefit Service 13.0                    12.1                    

Retirees and Beneficiaries Receiving Payments

Count 2,058                  1,046                  1,986                  1,051                  

Annual Benefits 5,928,157$         486,786$            6,106,244$         469,664$            

Average Annual Benefit 2,881                  465                     3,075                  447                     

Terminated Vested Participants

Count 179                     1,539                  203                     1,455                  

Annual Benefits 680,564$            429,156$            816,454$            400,718$            

Average Annual Benefit 3,802                  279                     4,022                  275                     
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Participant Reconciliation from March 1, 2021 to March 1, 2022

Terminated

Actives Vested Retired Disabled Beneficiaries Total

1. March 1, 2021 Valuation 839 179 1,623 116 319 3,076

2. Additions

a. New entrants 123 0 0 0 0 123

b. Rehired 1 0 0 0 0 1

c. Inactive but not in prior year's data 0 3 4 0 0 7

d. New QDRO 0 0 0 0 0 0

e. Data Correction 0 0 0 0 0 0

f. Total 124 3 4 0 0 131

3. Reductions

a. Terminated Nonvested (56) 0 0 0 0 (56)

b. Benefits expired 0 0 0 0 0 0

c. Died without beneficiary 0 (3) (86) (4) (33) (126)

d. Assumed deceased 0 0 0 0 0 0

e. Data Correction 0 0 0 0 0 (2)

f. Total (56) (3) (86) (4) (33) (184)

4. Changes in Status

a. Terminated Vested (42) 42 0 0 0 0

b. Returned to work 8 (8) 0 0 0 0

c. Retired (36) (8) 44 0 0 0

d. Disabled (1) 0 0 1 0 0

e. Beneficiary commencing 0 0 0 0 0 0

f. Died with beneficiary (1) 0 (18) 0 19 0

g. Data Correction 0 (2) 0 1 0 (1)

h. Total (72) 24 26 2 19 (1)

5. March 1, 2022 Valuation 835 203 1,567 114 305 3,024  
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Age / Service Distribution of Active Participants

as of March 1, 2022

Service

Active Participants in the Original Plan

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 & up Total

Under 25 26 26 0 0 0 0 0 0 0 0 52

25 to 29 17 38 14 0 0 0 0 0 0 0 69

30 to 34 18 31 16 3 1 0 0 0 0 0 69

35 to 39 9 26 14 5 5 0 0 0 0 0 59

40 to 44 6 29 14 6 16 16 1 0 0 0 88

45 to 49 8 24 21 7 16 18 6 0 0 0 100

50 to 54 6 18 20 12 15 31 8 5 0 0 115

55 to 59 13 10 23 9 15 30 15 18 5 0 138

60 to 64 1 8 4 11 13 26 6 23 10 5 107

65 to 69 1 5 4 2 5 9 1 2 0 3 32

70 & up 0 0 2 0 0 0 1 0 1 2 6

Total 105 215 132 55 86 130 38 48 16 10 835

Average Age = 47.0 Average Service = 12.1

Active Participants in the Successor Plan*

Total 0 0 1 1 1 0 1 0 0 0 4

*Members in the Successor Plan continue to accrue a benefit in the Original Plan
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Age Distribution of Inactive Participants

Pensioners and Beneficiaries Receiving Benefits as of March 1, 2022

Members in the Original Plan

Normal, Early Surviving Spouses,

Disability Deferred Vested Beneficiaries, and Alternate

Retirements Retirements Payees Receiving Benefits   Total

Age
Number

Monthly 

Benefit Number

Monthly 

Benefit Number

Monthly 

Benefit Number

Monthly 

Benefit

Under 55 4     $ 1,763 0     $ 0 8     $ 1,062 12     $ 2,825

55-59 6     2,733 14     5,264 12     2,201 32     10,198

60-64 22     10,523 103     39,809 26     3,542 151     53,874

65-69 26     10,866 280     109,487 26     3,973 332     124,326

70-74 22     12,723 339     94,381 55     7,574 416     114,678

75-79 17     5,108 306     71,371 57     6,446 380     82,925

80 & Over 17     3,553 525     104,342 121     11,984 663     119,879

Total 114     $ 47,269 1,567     $ 424,654 305     $ 36,782 1,986     $ 508,705

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan

Total 86     $ 6,646 899     $ 30,891 68     $ 1,748 1,053     $ 39,285

Deferred Vested Participants

and Surviving Spouses Entitled to Future Benefits as of March 1, 2022

Members in the Original Plan

Monthly Benefit Payable at

Age Number Normal Retirement Date

Under 45 92 $ 19,202     

45-49 28 10,615     

50-54 35 13,994     

55-59 21 11,130     

60-64 18 10,181     

65 & Over 9 2,916       

Total 203 $ 68,038     

Members in the Successor Plan with Residual Benefit paid by the Orignal Plan

Total 1,455 $ 33,393     
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The following is a summary of the major provisions. Please refer to the Plan document for a more complete description. 

 

1. Effective Date 
 

The Plan was established on March 1, 1962. The most 

recent amendment was effective September 1, 2017. 
 

2. Participation 
 

Employees become Participants as of the date their 

employer is obligated to begin contributions to the Plan on 

their behalf. 
 

3. Past Service 
 

Participants shall, after 36 months of contributions have 

been made, be credited with a year of Past Service during 

any calendar year prior to the employer’s applicable 

effective date in which they were employed for at least six 

months. 
 

4. Effective Service 
 

Participants on July 1, 1974 shall be credited with Effective 

Service for each month for which contributions were made 

on their behalf through January 1, 1971. 
 

5. Future Eligibility Service 
 

A Participant shall be credited with a year of Future 

Eligibility Service for each calendar year beginning 

January 1, 1971 during which contributions were made on 

their behalf and they worked at least 1,000 hours. 

6. Normal Retirement 
 

Eligibility:  The later of age 65 and 5th anniversary of Plan 

participation. 
 

Benefit:  The monthly benefit is equal to the sum of the 

following, but not less than $50: 
 

(A) Multiply the average annual contribution made on 

the Participant’s behalf after January 1, 1971 by the 

number of years of Past Service by the applicable 

percentage. The percentage ranges from 1.8% to 

2.2% depending on when participation began and 

how many months employer contributions were 

made. 
 

(B) Multiply the average annual contribution made on 

the Participant’s behalf after January 1, 1971 by the 

Effective Service Credit by 3.0%. 
 

(C) Multiply the total amount contributed on behalf  

of the participant from January 1, 1971 to  

August 31, 2003 by 3%. 
 

(D) Multiply the total amount contributed on behalf  

of the participant from September 1, 2003 to  

August 31, 2006 by 2%. 
 

(E) Multiply the total amount contributed on behalf of 

the participant after August 31, 2006 by 1%. 
 

Effective March 1, 2009, the monthly benefit for 

participants not yet retired will have no 36-month guarantee 

feature. 
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7. Early Retirement 
 

Eligibility:  Age 55 and five years of service (ten years of 

service if the participant did not have at least one hour of 

service after March 1, 1998). 
 

Benefit:  The normal retirement benefit described above 

reduced by 5/9 of 1% for each month the participant is less 

than 65 and by 5/12 of 1% for each month the participant is 

less than 62. 
 

Effective March 1, 2009, the subsidized reduction 

described above is only applied to participants retiring 

directly from active status. All other retirements will be 

actuarially reduced to reflect early commencement of 

benefits. 
 

8. Disability Retirement 
 

Eligibility:  Five years of service (ten years of service if the 

participant did not have at least one hour of service after 

March 1, 1998) and awarded a Social Security Disability 

Award. 
 

Benefit:  The normal retirement benefit earned to date will 

be payable without reduction for age. 
 

9. Deferred Vested Pension 
 

Eligibility:  Five years of service (ten years of service if the 

participant did not have at least one hour of service after 

March 1, 1998). 
 

Benefit:  Accrued benefit payable at normal retirement. 

10. Joint & Survivor Annuity Benefit 
 

Eligibility:  Participant must be eligible for early, normal or 

disability pension on their date of death. 
 

Benefit:  The actuarial equivalence of 50% or 75% of the 

accrued benefit with reduction for early retirement if 

applicable. 
 

11. Normal Form 
 

If Single:  Straight Life Annuity 
 

If Married:  50% Joint & Survivor, actuarial equivalence 
 

12. MPRA Benefit Suspension & Partition 
 

Effective September 1, 2017, the monthly accrued benefit 

is subject to the MPRA Benefit Suspension. All accrued 

benefits are reduced to 110% of the PBGC Guarantee with 

adjustments for the age-based and disability-based 

limitations. Future accruals earned after September 1, 2017 

are not subject to these reductions. 
 

PBGC Guarantee:  100% of the first $11 of the monthly 

benefit rate, plus 75% of the next $33 of the monthly 

benefit rate, times the participant's years of credited 

service. 
 

Age-based limitation:  The suspension is pro-rated for 

participants & beneficiaries between 75 and 80 on the 

effective date of the suspension. There is no impact for 

those over 80. The amount is pro-rated based on the months 

until age 80. 
 

Disability-based limitation:  There is no reduction for 

disabled participants. 
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13. MPRA Partition 

 

Partitioned participants will have their PBGC guaranteed 

benefit paid by the Successor Plan and additional benefits, 

if any, will be paid by the Original Plan. 

 

14. Changes to Plan Provisions Since Last Valuation 

 

None. 
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A. Actuarial Assumptions 
 

1. Investment Return (net of investment expenses) 
 

Funding & Accounting purposes 6.75% per year 

Current Liability under RPA 1994 2.20% per year 

 Withdrawal Liability purposes 6.25% per year 
 

2. Administrative Expenses 
 

$800,000 
 

3. Rates of Mortality 

 

Funding & ASC 960:   

 - Healthy Lives: RPH-2014 Healthy Blue Collar 

Mortality Table adjusted back to 2006 using MP-2014 

and brought forward with generational mortality 

improvements using MP-2016 

 

- Disabled Lives: RPH-2014 Disabled Retiree 

Mortality Table adjusted back to 2006 using MP-2014 

and brought forward with generational mortality 

improvements using MP-2016 
 

RPA ’94 Current Liability: 

 - 2022 Current Liability Combined Mortality Table 
 

Terminated vested participants over age 80 are assumed 

to be deceased. 

 

In accordance with Actuarial Standard of Practice  

No. 35, we have considered the effect of mortality 

improvement prior to and subsequent to the 

measurement date in developing this assumption. 

 
 

4. Rates of Turnover 
 

Terminations of employment for reasons other than 

death, disability or retirement are assumed to be in 

accordance with annual rates as shown below for 

illustrative ages. Furthermore, active participants who 

terminate are assumed to retire at age 61 (the weighted 

retirement age for terminated vested participants). 

 

 Service 
Age 0 - 1 1 – 2 2 - 3 3+ 
25   20.5%   20.5% 19.0% 15.0% 
35   16.9           16.9   16.9   11.3 
45   15.0   15.0   12.4 7.8 
55   15.0   15.0 7.0 7.0 
62   15.0   15.0 7.0 7.0 

 
5. Rates of Disability 
 

Illustrative rates of disablement are shown below: 

 

Age Rate 
25    0.050% 
35 0.065 
45 0.244 
55 0.406 
65 0.000 
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6. Rates of Retirement 

 

 Annual rates as shown below for illustrative ages. 
 

Actives Terminated Vesteds 

Age Rate Age Rate 

55 - 59       3.00% 55     15.00% 

60       5.00 56 – 61        5.00 

61     10.00 62     20.00 

62 - 64     15.00 63 – 64      10.00 

65 - 69     50.00 65 – 79   50.00 

70   100.00 80   100.00 

 

Note, for Withdrawal Liability purposes, the Partition 

Order restricts assumption changes that result in the 

Successor Plan’s liability being less than that valued 

using assumptions consistent with the partition 

application. Therefore, for that purpose we maintain the 

original 100% Retirement Rate for Terminated Vesteds 

over age 65 for the Successor Plan only. 

 

7. Normal Form 

 

60% of all active and terminated vested participants 

elect a Single Life Annuity, 15% elect a 50% Joint & 

Survivor Annuity, and 25% elect a 75% Joint & 

Survivor Annuity. 

 

8. Marriage Assumption 

 

70% married, with husbands three years older than wives. 

 

9. Justification for Assumptions 

 

In accordance with Actuarial Standard of Practice 

No. 27, the rationale for our 6.75% discount rate is 

based on the Trustees risk preference, the Fund’s 

current asset allocation, and the investment manager’s 

capital market outlook. Based on the current asset 

allocation, the investment manager’s projected  

long-term return exceeds the discount rate. 

 

For Withdrawal Liability purposes the discount rate 

was reduced by 50 basis points to allow for the cost of 

administration expenses.  For ERISA funding purposes 

administration expenses are not funded but the expected 

upcoming year’s cost is added to the actuarially 

determined cost of benefit accruals.  Administrative 

expenses cannot be added to the Normal Cost after an 

employer withdraws hence an allowance needs to be 

made. 

 

For our demographic assumptions, the rates of 

termination and rates of retirement for active 

participants were initially set after a 2007 Experience 

Study and are reviewed annually. Other demographic 

assumptions were adjusted based on actual Plan 

experience in conjunction with the partition & 

suspension analysis. 
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10. Changes in Assumptions Since the Last Valuation 

 

The RPA ’94 current liability interest rate was changed 

from 2.37% to 2.20% to comply with appropriate 

guidance. 
 

The RPA ’94 current liability mortality table changed 

from the 2021 static mortality table to the 2022 static 

mortality table to comply with appropriate guidance.   
 

The present value of future administrative expense for 

FASB ASC 960 purposes was increased from 12.00% 

to 12.75% of Accrued Liabilities after valuing the 

increase in future PBGC premiums under ARPA. 

B. Actuarial Methods 
 

1. Actuarial Cost Method 

 

The cost method for determining liabilities for this 

valuation is the Unit Credit cost method. This is one of 

a family of valuation methods known as accrued benefit 

methods. The chief characteristic of accrued benefit 

methods is that the funding pattern follows the pattern 

of benefit accrual. The Normal Cost is determined as 

that portion of each participant’s benefit attributable to 

service expected to be earned in the upcoming plan 

year. The Actuarial Liability, which is determined for 

each participant as of each valuation date, represents 

the actuarial present value of the portion of each 

participant’s benefit attributable to service earned prior 

to the valuation date. 

 

2. Asset Valuation Method 

 

The Actuarial Value of Assets is determined  

in accordance with Section 3.16 of Revenue  

Procedure 2000-40 using a five-year smoothing  

period. Specifically, the Actuarial Value of Assets as of 

March 1, 2007 is set equal to the Market Value of 

Assets. For each subsequent plan year, the actuarial 

value shall be the market value minus a decreasing 

fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each 

of the preceding four plan years. Gains or losses prior 

to March 1, 2007 are ignored. The resulting Actuarial 

Value of Assets is then limited to be no greater than 

120% and no less than 80% of the Market Value of 

Assets on the valuation date. 
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3. Withdrawal Liability Method 

 

The Plan uses the Presumptive method with the 

Unfunded Vested Benefits calculated as the difference 

between the Market Value of Assets and the present 

value of nonforfeitable benefits valued at 6.25%. 
 

4. Modeling Disclosures 
 

In accordance with Actuarial Standard of Practice No. 

56 (Modeling), the following disclosures are made:  
 

Proval 
 

Cheiron utilizes ProVal, an actuarial valuation software 

leased from Winklevoss Technologies (WinTech) to 

calculate liabilities, normal costs and project benefit 

payments. We have relied on WinTech as the developer 

of ProVal. We have reviewed ProVal as it relates to the 

Plan and have used ProVal in accordance with its 

original intended purpose. We have not identified any 

material inconsistencies in the output of ProVal that 

would affect the contents of this actuarial valuation 

report. 
 

Projection Model 
 

Projections in Section II of this actuarial valuation 

report were developed using P-scan, our proprietary 

tool for developing deterministic projections. P-scan is 

used to illustrate the impact on the future financial 

status of the Plan due to changes in active membership, 

investment experience and the collection of withdrawal 

liability payments. 

 

The model can show how sensitive the Plan is to 

changes in an individual assumption or changes in a 

combination of assumptions. The scenarios shown in 

this report are deterministic projections and the 

variables are not necessarily correlated. 

 

5. Changes in Actuarial Methods Since the Last 

Valuation 

 

None. 
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United Furniture Workers Pension Fund A May 27, 2022  
c/o Ms. Dee Anne Walker EIN: 13-5511877 
PO Box 100037 PN: 001 
Nashville, Tennessee 37224-0037 Tel: (615) 889-8860 
 
Re: Annual Certification of Plan Status under Internal Revenue Code §432(b) and 

Employee Retirement Income Security Act of 1974 §305(b) 
 
Dear Board of Trustees: 
 
CERTIFICATION 
 
As required by Section 432(b)(3) of the Internal Revenue Code (“Code”) and Section 305(b)(3) 
of the Employee Retirement Income Security Act of 1974 (“ERISA”), we certify, for the plan 
year beginning March 1, 2022, that the Fund is classified as being in Critical status as this term is 
described in Section 432(b) of the Code and Section 305(b) of ERISA as amended by the 
Multiemployer Pension Reform Act of 2014. The Rehabilitation Period began March 1, 2011. 
We also certify that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in Appendix III. 
 
This certification is complete and has been prepared in accordance with the requirements of 
Section 432 of the Code, Section 305 of ERISA, and generally recognized and accepted actuarial 
principles and practices and our understanding of the Code of Professional Conduct and 
applicable Actuarial Standards of Practice set out by the Actuarial Standards Board as well as 
applicable laws and regulations. Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion contained 
herein. This certification does not address any contractual or legal issues. We are not attorneys, 
and our firm does not provide any legal services or advice. 
 
This certification was prepared solely for the United Furniture Workers Pension Fund A. It only 
certifies the condition of the Fund under Code Section 432 as added by the Pension Protection 
Act of 2006 and should be used only for that purpose. Other users of this certification are not 
intended users as defined in the Actuarial Standards of Practice, and Cheiron assumes no duty or 
liability to such other users. 
 
In preparing this certification, we have relied on information supplied by the Fund Office and the 
Board of Trustees. This information includes, but is not limited to, plan provisions, employee 
data, financial information, and expectations of future industry activity. We performed an 
informal examination of the obvious characteristics of the data for reasonableness and 
consistency in accordance with Actuarial Standard of Practice No. 23. 
 
Future analysis may differ significantly from those presented in this certification due to such 
factors as the following: plan experience differing from that anticipated by the assumptions; 
changes in assumptions; and changes in plan provisions or applicable law. 
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The attached appendices show the results for the statutory tests and describe the methodologies 
and assumptions used to perform the tests. Please contact the undersigned with any questions. 
 
Sincerely, 
 
 
 
    
Christian Benjaminson, FSA, EA (20-07015) Anastasia Dopko, FSA, EA (20-08601) 
 
Attachments: Appendix I:  Tests of Fund Status 

Appendix II: Detail for Actuarial Certification  
Appendix III: Scheduled Progress 
Appendix IV: Methodology and Assumptions 

 
cc: Secretary of the Treasury  
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Critical Status – The Fund will be certified as Critical if it meets the conditions of 
any one of the five following tests: 

Condition 
Met? 

1 The Fund has a funded ratio of less than 65%, and the value of fund assets plus 
projected contributions is less than the value of projected fund benefits and 
expenses to be paid for the current and six succeeding plan years. 

Not 
Tested 

 
2 The Fund has a funded ratio of less than 65% and is projected to have an 

accumulated funding deficiency for the current year or the next four plan years. 
Not 

Tested 
 

3 The Fund is projected to have an accumulated funding deficiency for the 
current plan year or the next three plan years. YES 

   
4 Normal cost plus interest on the unfunded liabilities exceeds contributions, the 

present value of vested benefits of inactives exceeds the present value of vested 
benefits of actives, and the Fund is projected to have a funded deficiency for 
the current plan year or the next four plan years. 
 

-- 

 

5 The value of fund assets plus projected contributions is less than the value of 
projected benefits and expenses to be paid for the current and four succeeding 
plan years. 

-- 

Critical and Declining Status – The Fund will be certified as Critical and 
Declining if it meets test 6.  
  

 

6 The Fund is Critical and projected to become insolvent within the current or 
the next 14 (19 if the Fund’s number of inactives is more than twice the 
number of actives or if the funding level is below 80%) plan years 
 

NO 

  
The Fund is certified to be in Critical status for 2022.  
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A. PROJECTION OF CREDIT BALANCE (Used for Test 3) 
 

Date 
Credit 

Balance 
adjusted with interest to end of year 

Charges Credits Contributions 
3/1/2022 $-87,863,674 $13,324,091 $14,273,875 $3,980,845 
3/1/2023 $-88,863,843    

 
Because a funding deficiency already exists at year end, there is no need to project the 
funding standard account credit balance any further. 
 
The projected funding standard account is based on the methods and assumptions set out in 
Appendix IV.  In addition, the projection of future contributions is based on the Trustees’ 
industry activity assumption of stable membership and known employer withdrawals.  

B. SOLVENCY PROJECTION (Used for Test 6) 
(assumes contribution increases continue in accordance with the Rehabilitation Plan) 
 
The chart below shows a projection of the assets of the Fund over the next nineteen years. 
The projection indicates that the Fund will not run out of assets through the 2041 Plan Year.  
 

Date Market Value Projected Projected Projected 
 Assets Contributions Benefits and Investment 
   Expenses Earnings 

3/1/2022 50,567,879 3,852,932 7,517,885 3,291,659 
3/1/2023 50,194,586 3,971,372 7,573,114 3,268,561 
3/1/2024 49,861,404 4,021,491 7,625,610 3,245,992 
3/1/2025 49,503,277 4,072,362 7,667,784 3,222,107 
3/1/2026 49,129,962 4,123,996 7,677,097 3,198,313 
3/1/2027 48,775,174 4,162,165 7,668,031 3,175,933 
3/1/2028 48,445,241 4,199,120 7,563,593 3,158,357 
3/1/2029 48,239,125 4,253,113 7,541,732 3,146,962 
3/1/2030 48,097,469 4,303,485 7,504,353 3,140,314 
3/1/2031 48,036,915 4,353,209 7,465,306 3,139,174 
3/1/2032 48,063,991 4,405,255 7,420,036 3,144,232 
3/1/2033 48,193,442 4,462,561 7,353,096 3,157,095 
3/1/2034 48,460,002 4,519,971 7,270,931 3,179,721 
3/1/2035 48,888,763 4,578,253 7,182,840 3,213,522 
3/1/2036 49,497,698 4,638,176 7,096,742 3,259,473 
3/1/2037 50,298,605 4,698,999 6,996,541 3,318,880 
3/1/2038 51,319,943 4,760,734 6,885,764 3,393,547 
3/1/2039 52,588,460 4,565,497 6,772,632 3,476,447 
3/1/2040 53,857,771 4,371,199 6,664,784 3,559,255 
3/1/2041 55,123,442 4,435,754 6,542,694 3,650,884 
3/1/2042 56,667,386    
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Pursuant to Code Section 432(b)(3)(A)(ii) and ERISA Section 305(e)(3)(A)(ii), the Board of 
Trustees has adopted their 2009 Rehabilitation Plan to forestall insolvency as defined in ERISA 
Section 4245. Effective March 1, 2009 the Rehabilitation Plan removed some adjustable 
benefits, and the Rehabilitation Plan requires total annual contribution increases of 1.5% 
effective January 1, 2020 upon the anniversary date of the applicable collective bargaining 
agreement or contribution agreement under which the Employer is obligated to make 
contributions. Currently, all active employers have adopted these provisions for the duration of 
their most recent collective bargaining agreement.   
 
On this basis, and also considering lack of guidance from the Internal Revenue Service we are 
certifying that the Fund is making scheduled progress in meeting the requirements of its 
Rehabilitation Plan as discussed in ERISA Section 305(b)(3)(A)(ii). 
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A. Actuarial Assumptions 
 
1. Investment Return (net of investment expenses) 

Funding purposes: 6.75% per year 
 

2. Administrative Expenses 
$612,553 for the fiscal year ending in 2022, to reflect actual experience. For future years 
we assume administrative expenses would increase by our inflation assumption of 1.5% 
per year on a per capita basis (including PBGC premiums, except for 2031 when 
premiums increase to $52), based on the estimated administrative expenses of $803,944 
for the fiscal year ending in 2023. Finally, expenses are limited to 20% of expected 
benefit payments. 
 

3. Rates of Mortality 
- Healthy Lives: RPH-2014 Healthy Blue Collar Mortality Table adjusted back to 

2006 using MP-2014 and brought forward with generational 
mortality improvements using MP-2016 

- Disabled Lives: RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006 
using MP-2014 and brought forward with generational mortality 
improvements using MP-2016 

 
Terminated Vested Participants over age 80 are assumed to be deceased. 
 
In accordance with Actuarial Standard of Practice No. 35, we have considered the effect 
of mortality improvement prior to and subsequent to the measurement date in developing 
this assumption. 
 

4. Rates of Turnover 
Terminations of employment for reasons other than death, disability or retirement are 
assumed to be in accordance with annual rates as shown below for illustrative ages. 
Furthermore, active participants who terminate are assumed to retire at age 61 (the 
weighted retirement age for terminated vested participants). 

 
Age Service 

 0 - 1 1 - 2 2 - 3 3+ 
25    20.5%    20.5%    19.0%    15.0% 
35 16.9 16.9 16.9 11.3 
45 15.0 15.0 12.4 7.8 
55 15.0 15.0 7.0 7.0 
62 15.0 15.0 7.0 7.0 
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5. Rates of Disability 
Illustrative rates of disablement are shown below: 
 

Age Rate 
25 
35 
45 
55 
65 

0.050% 
0.065 
0.244 
0.406 
0.000 

 
6. Rates of Retirement 

Annual rates as shown below for illustrative ages. 
 

For Active Participants  For Terminated  
Vested Participants 

Age Rate  Age Rate 
55-59 

60 
61 

62-64 
65-69 

70 

3.00% 
5.00 

10.00 
15.00 
50.00 

100.00 

 55 
56-61 

62 
63-64 
65-79 

15.00% 
5.00 

20.00 
10.00 
50.00 

100.00 
 

7. Normal Form   
60% of all active and terminated vested participants elect a Single Life Annuity, 15% 
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity. 
 

8. Marriage Assumption   
70% married, with husbands three years older than wives.  

 
B. Actuarial Methods 

 
1. Funding Method 
 

The cost method for determining liabilities for this valuation is the Unit Credit Cost 
method. This is one of a family of valuation methods known as accrued benefit methods. 
The chief characteristic of accrued benefit methods is that the funding pattern follows the 
pattern of benefit accrual. The normal cost is determined as that portion of each 
participant’s benefit attributable to service expected to be earned in the upcoming plan 
year. The Actuarial Liability, which is determined for each participant as of each 
valuation date, represents the actuarial present value of the portion of each participant’s 
benefit attributable to service earned prior to the valuation date. 
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2. Asset Valuation Method 
 

The actuarial value of assets is determined in accordance with Section 3.16 of Revenue 
Procedure 2000-40 using a five-year smoothing period. Specifically, the actuarial value 
of assets as of March 1, 2007 is set equal to the market value of assets. For each 
subsequent plan year, the actuarial value shall be the market value minus a decreasing 
fraction (4/5, 3/5, 2/5, 1/5) of each gain or loss for each of the preceding four plan years. 
Gains or losses prior to March 1, 2007 are ignored. The resulting actuarial value of assets 
is then limited to be no greater than 120% and no less than 80% of the market value of 
assets on the valuation date. 

 
3. Disclosures Regarding Models Used 

 
 In accordance with Actuarial Standard of Practice No. 56 (Modeling), the following 

disclosures are made: 
 
 Cheiron utilizes ProVal, an actuarial valuation software leased from Winklevoss 

Technologies for the intended purpose of calculating liabilities and projected benefit 
payments. We have examined the reasonableness of the input data and assumptions, 
reviewed sample calculations for accuracy, reconciled the actuarial gain loss, and find the 
aggregate results reasonable and appropriate. We are not aware of any material 
inconsistencies, unreasonable output resulting from the aggregation of assumptions, 
material limitations or known weaknesses that would affect this actuarial valuation 
report. 

 
 Projections in this report were developed using P-scan, our proprietary tool for the 

intended purpose of developing projections. This certification includes projections of 
future cash flows and funded status for the purpose of determining a zone status for the 
Fund. The projections are based on the March 1, 2021 actuarial valuation projected to 
February 28, 2022 using expected liabilities and preliminary, unaudited February 28, 
2022 cash flows. These projections also assume the continuation of the plan provisions 
and actuarial assumptions in effect as of March 1, 2021. The projections assume that all 
future assumptions are met except where indicated with respect to future investment 
return, active employment levels, and average contribution rates. The future outcomes 
become increasingly uncertain over time, and therefore the general trends and not the 
absolute values should be considered in the review of these projections. We are not aware 
of any material inconsistencies, unreasonable output resulting from the aggregation of 
assumptions, material limitations or known weaknesses that would affect the projections 
shown in this report. 

 



 

 

United Furniture Workers Pension Fund A 

EIN: 13-5511877 / PN: 001 

Special Financial Assistance Application 

 

Item B.5:  Addendum to March 1, 2022 Zone Certification 
 

 

The following assumptions were not explicitly stated in the March 1, 2022 Zone Certification. 

 

1. Future Contributions, Contribution Base Units (CBUs) and Contribution Rates 

 

Future Contributions = Assumed Future CBUs x Contribution Rates 

 

Future CBUs are expected to remain stable. 

 

Future Contribution Rates are assumed to increase 1.5% per year in accordance with the 

Plan’s Rehabilitation Plan. 

 

2. Future Withdrawal Liability Payments:  0% collectable for employers that were under 

review by the Fund, 100% collectable for all other employers. 

 

3. New Entrant Profile:  The benefits for new entrants (normal cost and projected benefit 

payments) follow a “stationary population” assumption which does not rely on a cohort of 

new entrants and assumes future new hires would not change the demographic profile (i.e. 

average age, service) of the current active membership. 
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Independent Auditor’s Report 

 
Board of Trustees  
United Furniture Workers Pension Fund A 
Nashville, TN 
 
 
Opinion  

We have audited the financial statements of United Furniture Workers Pension Fund A (the “Plan”), an 
employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA), 
which comprise the statements of net assets available for benefits as of February 28, 2022 and 2021, and 
the related statements of changes in net assets available for benefits for the years then ended and the 
related notes to the financial statements.  

In our opinion, the accompanying financial statements present fairly, in all material respects, 
information regarding the plan’s net assets available for benefits as of February 28, 2022 and 2021, and 
the changes in its net assets available for benefits for the years then ended in accordance with accounting 
principles generally accepted in the United States of America. 

Basis for Opinion 

We conducted our audits in accordance with auditing standards generally accepted in the United States 
of America (GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be 
independent of United Furniture Workers Pension Fund A and to meet our other ethical responsibilities, 
in accordance with the relevant ethical requirements relating to our audits. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

2021 Financial Statements Restated 

As discussed in Note 14 to the financial statements, the 2021 financial statements have been restated to 
correct a misstatement. Our opinion is not modified with respect to this matter. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error.  

In preparing the financial statements, management is required to evaluate whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about United Furniture Workers Pension 
Fund A’s ability to continue as a going concern for one year after the date that the financial statements 
are issued. 
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Management is also responsible for maintaining a current plan instrument, including all plan 
amendments, administering the plan, and determining that the plan’s transactions that are presented and 
disclosed in the financial statements are in conformity with the plan’s provisions, including maintaining 
sufficient records with respect to each of the participants, to determine the benefits due or which may 
become due to such participants.  

Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered material 
if there is a substantial likelihood that, individually or in the aggregate, they would influence the 
judgment made by a reasonable user based on the financial statements.  

In performing an audit in accordance with GAAS, we:  

 Exercise professional judgment and maintain professional skepticism throughout the audit.  

 Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statements. 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of United Furniture Workers Pension Fund A’s internal control. 
Accordingly, no such opinion is expressed.2 

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 
that raise substantial doubt about United Furniture Workers Pension Fund A’s ability to continue 
as a going concern for a reasonable period of time. 

We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control–related 
matters that we identified during the audit.  

 
 
 
Rogoff & Company, P.C. 
Certified Public Accountants 
New York, NY  
____________, 2022 
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Assets 2022 2021
Investments, at fair value Restated

Short term obligations 119,314$           95,394$               
Common stocks 2,773,609          2,938,983            

Common trust funds - 
JPMCB Strategic Property Fund 5,185,098          3,801,309            
State Street Global Advisors - MSCI 3,628,636 4,127,486
State Street Global Advisors - Daily 5,589,963 5,517,378
Rothschild SMID Fund -                     -                       

Total common trust funds 14,403,697        13,446,173          

Partnership/joint venture interests
BPIF Non-Taxable L.P 2,050,958          2,173,578            
Parametric Defensive Equity Fund 3,777,091 3,626,715
Hamilton Lane Strategic Opportunities

Offshore Fund IV (series 2018) LP 924,108 1,319,965            
Blackstone Real Estate Debts Strategies

IV (Feeder Fund) LP 985,411 -                       

Investment in United Furniture Workers 
Building Corporation 3,150,000          2,160,000            

Registered investment companies
Pimco Bond Fund 8,090,268          8,211,663            
Robeco BP - All Cap Value Fund 3,353,436          3,421,107            
BlackRock Strategic Income Opportunities Fund 3,914,016 3,922,509
Vanguard Growth Index Fund Admiral 6,164,719 5,939,077

Total registered investment companies 21,522,439        21,494,356

Total Investments 49,706,627        47,255,164          

Receivables

Employer contributions 314,000 301,000               
Withdrawal liability 3,090,000 3,170,000            
Due from related entities 64,375 171,371               
Accrued interest and dividends 7,587 7,608                   

Total receivables 3,475,962 3,649,979            

Cash and cash equivalents 889,198 853,777               
Property and equipment, net 14,775 19,532                 
Other assets 26,940 27,100                 

Total Assets 54,113,502        51,805,552          
Liabilities

Accrued expenses 156,660 91,370
Accrued retroactive cost of benefits 10,253,006 9,582,249

Total Liabilities 10,409,666        9,673,619            

Net Assets Available for Benefits 43,703,836$      42,131,933$        
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2022 2021
Restated

Additions to Net Assets Attributed to:

Investment Income:

Net appreciation in 
      fair value of investments 4,817,913$        6,324,028$        

Interest 241,599             218,065             

Dividends 362,470             353,657             

5,421,982          6,895,750          

Less: investment expenses 223,142             241,226             

Net investment income 5,198,840          6,654,524          

Employer contributions 3,903,032          3,141,278          

Withdrawal liability income 483,120             369,891             

Total additions 9,584,992          10,165,693        

Deductions to Net Assets Attributed to:

Benefits paid directly to participants 6,448,434          6,404,059          
Retroactive cost of benefits 670,757 626,876             
Administrative expenses 893,898             794,185             

Total deductions 8,013,089          7,825,118          

Net increase (decrease) in net assets
 available for benefits 1,571,903          2,340,573          

Net assets available for benefits, beginning of year 42,131,933        39,791,361        

Net assets available for benefits, end of year 43,703,836$      42,131,933$      
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Note 1. Description of Plan 
 
The following brief description of the United Furniture Workers Pension Fund A (the "Plan") is 
provided for general information purposes only.  Participants should refer to the Plan Document for a 
more complete description of the Plan’s provisions. 

General - The plan is a multiemployer defined benefit plan providing retirement, disability, and 
death benefits to all eligible employees of participating employers in a collective bargaining unit 
represented by local unions affiliated with the IUE-CWA, AFL-CIO.  It is subject to the provisions of 
the Employee Retirement Income Security Act of 1974, as amended (“ERISA”). 

Pension Benefits - Employees with five or more years of service are entitled to a Normal 
Pension commencing at age 65.  The Plan provides for an early retirement commencing between the 
ages of 55 and 64 if the employee has accrued at least five years of credited service with a reduced 
pension amount.  A provision is also made to pay a disability pension at any age to any employee who 
has accrued at least five years of credited service and has been awarded a Social Security Disability 
Pension.  Employees who terminate employment prior to retirement age have a non-forfeitable right to a 
pension at age 55 or later provided the employee has accrued at least five years of credited service.  The 
Joint and Survivor and Pre-Retirement Joint and Survivor Annuity benefits as required by ERISA are 
included in the plan provisions. 

Joint and Survivor Annuity Benefits - Should death occur prior to retirement and the 
participant is eligible for early, normal or a disability benefit, the actuarial equivalence of 50% or 75% 
of the accrued benefit, with a reduction for early retirement if applicable, is paid to the spouse.  

Contributions - Employer contributions are made in accordance with the provisions of 
agreements entered into by the Plan and participating employers. 

Funding Policy - The Plan benefits are funded by the contributions from the participating 
employers pursuant to the terms of applicable collective bargaining agreements.  No employee 
contributions are required.  The Fund had an accumulated funding deficiency for the plan year as of 
March 1,2021 and is expected to grow in the short term. However, under PPA there is as no excise tax 
due as long as the Plan has a valid Rehabilitation Plan.  
 
Note 2. Summary of Accounting Policies 

The following are the significant accounting policies followed by the Plan: 

Basis of Accounting - The accompanying financial statements are prepared on the accrual basis 
of accounting in accordance with accounting principles generally accepted in the United States of 
America. 

Use of Estimates - The preparation of financial statements in accordance with accounting 
principles generally accepted in the United States of America requires the plan administrator to make 
estimates and assumptions that affect the reported amounts of assets, liabilities, and changes therein; 
disclosure of contingent assets and liabilities; and the actuarial present value of accumulated plan 
benefits at the date of the financial statements, and changes therein.  Actual results could differ from 
those estimates. 
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Note 2. Summary of Accounting Policies (continued) 

Cash and Cash Equivalents - The Plan considers all highly liquid investments available for 
current use with an initial maturity of three months or less to be cash and cash equivalents. 

Investments Valuation and Income Recognition - Investments are reported at fair value.  Fair 
value is the price that would be received to sell an asset or paid to transfer a liability in an orderly 
transaction between market participants at the measurement date.  The Plan’s investment committee 
determines the Plan’s valuation policies utilizing information provided by its investment advisers, 
custodians, and insurance company.  See note 6 for a discussion of fair value measurements. 

Purchases and sales of securities are recorded on a trade-date basis.  Interest income is recorded 
on the accrual basis.  Dividends are recorded on the ex-dividend date.  Net appreciation (depreciation) 
includes the Plan’s gains and losses on investments bought and sold as well as held during the year.  

Employer Contributions and Related Receivable - Payroll contributions are determined from 
reports submitted by employers on a self-reporting basis.  The amount of employer contributions 
receivable represents the estimated contributions due from employers. 

Benefits Paid Directly to Participants - Benefit payments to participants are recorded upon 
distribution. 

Contributions to Multiemployer Defined Benefit Pension Plans - United Furniture Workers 
Pension Fund A contributes to a multiemployer defined benefit pension plan under the terms of a 
collective-bargaining agreement that covers its union-represented employees.  The risks of participating 
in these multiemployer plans are different from single-employer plans in the following aspects: 

 Assets contributed to the multiemployer plan by one employer may be used to provide benefits 
to employees of other participating employers. 

 If a participating employer stops contributing to the plan, the unfunded obligations of the plan 
may be borne by the remaining participating employers. 

 If United Furniture Workers Pension Fund A chooses to stop participating in the multiemployer 
plan, United Furniture Workers Pension Fund A may be required to pay the plan an amount 
based on the underfunded status of the plan, referred to as a withdrawal liability.  

United Furniture Workers Pension Fund A’s participation in the multiemployer plans for the fiscal 
period ended February 28, 2022 and 2021, is outlined in the table below.  The “EIN/Pension Plan 
Number” column provides the Employer Identification Number and the three-digit plan number, if 
applicable.  Unless otherwise noted, the most recent Pension Protection Act (PPA) zone status available 
in 2022 and 2021 is for the Plan’s year ended at February 28, 2022 and 2021, respectively.  The zone 
status is based on information that United Furniture Workers Pension Fund A received from each 
multiemployer plan and is certified by the plan’s actuary.  Among other factors, plans in the red zone are 
generally less than 65 percent funded, plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The “FIP/RP Status” column indicates plans for 
which a financial improvement plan (“FIP”) or a rehabilitation plan (“RP”) is either pending or has been 
implemented.  The last column lists the expiration date of the collective-bargaining agreement to which 
the plans are subject.  Finally, the number of employees covered by United Furniture Workers Pension 
Fund A’s multiemployer plans decreased. 
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Note 2. Summary of Accounting Policies (continued) 

Contributions to Multiemployer Defined Benefit Pension Plans (continued) 
 

Expiration
Date of 

Collective-

EIN/Pension Surcharge Bargaining
Pension Fund Plan Number 2022 2021 2022 2021 Imposed Agreement

Pension Fund for the 
Employees of UFW and 
Related Org. 13-6112258 Red Red 40,057$    36,559$    Yes 5/31/2022

UFW Pension Fund A 13-5511877 Red Red 8,984        8,200        Yes 5/31/2022RP

Pension Protection Act Zone Contributions of

Status FIP/RP Status United Furniture Workers

Pending/ Pension Fund A
Implemented

RP

 

Withdrawal Liability Income and Receivable – Withdrawal contributions income is 
recognized when the withdrawal liability amount has been assessed.  Withdrawal liability due but not 
paid at year end are recorded as receivable.  An allowance for uncollectable accounts is deemed 
necessary because collectability is uncertain. The discounted present value and reserved for 
collectability amount due to the Plan from employers as of February 28, 2022 and 2021 were $7,505,818 
and $7,876,091, respectively. 

Pension Costs - The Fund does not reflect the unfunded amount of past service pension liability 
nor the annual normal pension cost in the accompanying statements.  Pension costs are charged on a 
paid basis. 

Administrative Expenses - The Plan’s administrative expenses are paid by the Plan, as provided 
by the plan document. Expenses incurred in connection with the general administration of the Plan are 
recorded as deductions in the accompanying statement of changes in net assets available for benefits. In 
addition, certain investment related expenses are included in net appreciation of fair value of 
investments presented in the accompanying statement of changes in net assets available for benefits.  

Subsequent Events - The Plan has evaluated events and transactions that occurred through 
_____________, 2022, which is the date the financial statements were available to be issued.  

New Accounting Pronouncement - In 2018, the FASB issued ASU 2018-13, Disclosure 
Framework – Changes to the Disclosure Requirements for Fair Value Measurement (Topic 820), which 
amends the disclosure for recurring and nonrecurring fair value measurements by removing, modifying 
and adding certain disclosure requirements.  The Plan has adopted ASU 2018-13 effective March 1, 
2020. 
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Note 3. Property and Equipment 

Office furniture and equipment, leasehold improvements and computer equipment are carried at cost.  
Major additions are capitalized while replacements, maintenance, and repairs, which do not improve or 
extend the lives of the respective assets, are expensed currently.  Depreciation is computed by the 
straight-line method over recovery periods of the assets.  

As of February 28, 2022 and 2021, property and equipment consists of the following: 

2022 2021

Furniture and equipment 38,642$        38,642$     
Less: accumulated depreciation 23,867 19,110

14,775$        19,532$     
 

Depreciation charged to net assets available for benefits for the years ended February 28, 2022 and 
2021, amounted to $4,757.  
 
Note 4. Related-Party and Party in Interest Transactions  

The Plan has the following related entities: 

 United Furniture Workers Successor Pension Fund  

 United Furniture Workers Insurance Fund 

 Pension Plan for Employees of the United Furniture Workers of America 

 United Furniture Workers of America, AFL-CIO Building Corporation  

(“UFW Building Corp.”).   

All of the above entities qualify as tax-exempt organizations.  The entities listed above share some 
common trustees with the Plan as well as facilities and staff.  

The Plan and other related entities occupy space in the building owned by the UFW Building Corp.  
Each tenant bears its pro rata share of the operating costs of such building.   

Rent expense allocated to the Plan by the UFWA, Building Corp. amounted to $13,722 and $12,713, for 
the years ended February 28, 2022 and 2021, respectively. 

The Plan and other related entities share administrative staff and expenses.  The reimbursement for 
payroll expenses allocated to related entities as per their share amounted to $248,580 and $221,440, for 
the years ended February 28, 2022 and 2021, respectively. 

The transactions above qualify as party in interest transactions, which are exempt from the prohibited 
transaction rules of ERISA. 
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Note 5. Fair Value Measurements  

The framework for measuring fair values provides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value.  The hierarchy gives the highest priority to unadjusted 
quoted prices in active markets for identical assets and liabilities (level 1) and the lowest priority to 
unobservable inputs (level 3).  The three levels of the fair value hierarchy are described as follows: 

Level 1  Inputs to the valuation methodology are unadjusted quoted prices for identical assets or 
liabilities in active markets that the Plan has the ability to access. 

Level 2  Inputs to the valuation methodology include 

 quoted prices for similar assets or liabilities in active markets; 
 quoted prices for identical or similar assets or liabilities in inactive markets; 
 inputs other than quoted prices that are observable for the asset or liability; 
 inputs that are derived principally from or corroborated by observable market data by 

correlation or other means. 

If the asset or liability has a specified (contractual) term, the level 2 input must be 
observable for substantially the full term of the asset or liability. 

Level 3 Inputs to the valuation methodology are unobservable and significant to the fair value 
measurement. 

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the 
lowest level of any input that is significant to the fair value measurement.  Valuation techniques 
maximize the use of relevant observable inputs and minimize the use of unobservable inputs.  

Following is a description of the valuation methodologies used for assets measured at fair value.  There 
have been no changes in the methodologies used at February 28, 2022 and 2021. 

Short term Obligations: The carrying amount approximates fair value because of the short-term 
 maturity of these instruments. 

Common Stocks: Valued at the closing price reported on the active market on which the  
 individual securities are traded. 

Mutual Funds: Valued at the daily closing price as reported by the fund.  Mutual funds held by 
the Plan are open-ended mutual funds that are registered with the SEC.  These funds are required 
to publish their net asset value (NAV) and to transact at that price.  The mutual funds held by the 
Plan are deemed to be actively traded, and are considered a Level I investment. 

Common Collective Trust: Valued based on the NAV of units (or equivalent).  The NAV, as 
provided by the trustee or fund manager, is used as a practical expedient to estimate fair value.  

The NAV is based on the fair value of the underlying investments held by the fund less its 
liabilities.  This practical expedient is not used when it is determined to be probable that the fund 
will sell the investment for an amount different than the reported NAV.  The trustee or fund 
manager determines, in good faith, the fair value of the fund’s underlying investments, for which 
market values are not readily determinable.   
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Note 5. Fair Value Measurements (continued) 

Limited Partnerships/joint ventures: Valued based on the Plan’s ownership percentage and the 
value of the partnerships’ investments per the last reported sales price on the last business day of 
the plan year or the last quoted bid price. 

The following table sets forth by level, within the fair value hierarchy, the plan’s assets at fair value as 
of February 28, 2022 and 2021: 

Level 1 Level 2 Level 3 Total

Short term obligations 119,314$          -$   -$              119,314$        

Common stocks 2,773,609         -     -                2,773,609       

Mutual funds 21,522,439       -     -                21,522,439     

Investment in United Furniture Workers 
Building Corporation -                    -     3,150,000     3,150,000       

Total Investments in the fair value

hierarchy 24,415,362       -     3,150,000     27,565,362     

Investments measured at NAV -                    -     -                22,141,265     

Total Investments, at fair value 24,415,362$     -$   3,150,000$   49,706,627$   

Level 1 Level 2 Level 3 Total

Short term obligations 95,394$            -$   -$              95,394$          

Common stocks 2,938,983         -     -                2,938,983       

Mutual funds 21,494,356       -     -                21,494,356     

Investment in United Furniture Workers 
Building Corporation -                    -     2,160,000     2,160,000       

Total Investments in the fair value

hierarchy 24,528,733       -     2,160,000     26,688,733     

Investments measured at NAV -                    -     -                20,566,431     

Total Investments, at fair value 24,528,733$     -$   2,160,000$   47,255,164$   

Assets at Fair Value as of February 28, 2022

Assets at Fair Value as of February 28, 2021
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Note 5. Fair Value Measurements  (continued) 

Changes in Fair Value of Level 3 Assets and Related Gains and Losses 

We evaluate the significance of transfers between levels based upon the nature of the financial 
instrument and size of the transfer relative to total net assets available for benefits. 

Quantitative Information about Significant Unobservable Inputs Used in Level 3 Fair 
Value Measurements 

In estimating fair value of the investments in level 3, management used a third party appraiser.  
The appraisal was based upon a comparable sales approach.  In substantiating the 
reasonableness, management evaluates a variety of factors including market development, 
economic conditions and review of appraiser report of estimated value that the plan will receive 
upon sale.   

 Fair Value of Investments that Calculates Net Asset Value  

The following table summarizes investments measured at fair value based on net asset value 
(NAVs) per share as of February 28, 2022 and 2021. 

Unfunded Redemption Redemption
Description 2022 2021 Commitment Frequency Notice Period

Common Collective Trusts:
  JPMCB Strategic Property Fund 5,185,098$  3,801,309$  n/a Quarterly 90 days
  State Street Global Advisors - MSCI 3,628,636    4,127,486    n/a Semi-Monthly 2 days
  State Street Global Advisors - Daily 5,589,963    5,517,378    n/a Daily 2 days
  Rothchild SMID Fund -               -              n/a Monthly 5 days

BPIF Non-Taxable LP 2,050,958    2,173,578    n/a Semi-annually 95 days
Parametric Defensive Equity Fund 3,777,091    3,626,715    n/a Monthly 5 days
Hamilton Lane Strategic Opportunities

Offshore Fund IV (series 2018) LP 924,108 1,319,965 391,489 (a) -
Blackstone Real Estate Debts 

Strategies IV (Feeder Fund) LP 985,411 -              1,032,172 (a) -

22,141,265$  20,566,431$  

Fair Value, February 28

 
The investment is subject to various restrictions on redemption and frequency. 

Note 6. Commitments  

The Plan has made commitments to Hamilton Lane Strategic Opportunities Offshore Fund IV (series 
2018) LP and Blackstone Real Estate Debts Strategies (Feeder Fund) LP, in the amount of $2 million 
each.  The outstanding commitments to fund partnership investments as of February 28, 2022, are listed 
in Note 5. 
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Note 7. Accumulated Plan Benefits 

Present values of Plan benefits, as determined by the Plan's actuary, are summarized as follows: 

March 1,
2021

Actuarial present value  of accumulated
plan benefits

Vested benefits:

Participants currently receiving benefits 54,423,896$             
Terminated vested 5,032,790                 
Active participants 21,677,663               

81,134,349               
Non-vested benefits 323,809                    

Present value of expected administrative expenses 9,774,979                 
Total actuarial present value of 

accumulated plan benefits 91,233,137$             
 

Changes in the actuarial present value of accumulated plan benefits during the year ended February 28, 
2021 are as follows: 

Year Ended
February 28, 2021

Actuarial present value of accumulated                  
plan benefits at the beginning of the year (with expenses) 89,564,104$             

Increase (decrease) during the year due to:
Benefit accruals 1,019,338                 

Benefit payments (6,404,059)               

Increase in interest 5,871,439                 
Experience (gains)/losses (125,669)                  

Administrative expenses (794,185)                  

Experience (gains)/losses 269,360                    

Change in assumptions 1,832,809                 

Net change 1,669,033                 

Actuarial present value of accumulated
plan benefits at March 1, 2021 (with expenses) 91,233,137$             

 

Accumulated plan benefits are those future periodic payments, including lump sum distributions that are 
attributable under the Plan’s provisions to the service employees have rendered.  Accumulated plan 
benefits include benefits expected to be paid to (A) retired or terminated employees or their 
beneficiaries, (B) beneficiaries of employees who have died, and (C) present employees or their 
beneficiaries. 
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Note 7. Accumulated Plan Benefits (continued) 

Benefits under the Plan are accumulated based on contributions made on behalf of the employees.  The 
accumulated plan benefits for active employees will equal the accumulation, with interest, of the annual 
benefit accruals as of the benefit information date.  Benefits payable under all circumstances - 
retirement, death, disability, and termination of employment are included to the extent, they are deemed 
attributable to employee service rendered to the valuation date. 

The actuarial present value of accumulated plan benefits is determined by the independent actuary and is 
that amount that results from applying actuarial assumptions to adjust the accumulated plan benefits to 
reflect the time value of money (through discounts for interest) and the probability of payment (by 
means of decrements such as for death, disability, withdrawal, or retirement) between the valuation date 
and the expected date of payment. 

The significant actuarial assumptions used in the valuations as of March 1, 2021 were as follows: 
 
Mortality rates – Healthy Lives:  RPH-2014 Healthy Blue Collar Mortality Table adjusted 

back to 2006 using MP-2014 and brought forward with 
generational mortality improvements using MP-2016.  

Disable Lives:  RPH-2014 Disabled Retiree Mortality Table adjusted back 
to 2006 using MP-2014 and brought forward with 
generational mortality improvements using MP-2016. 

 
Retirement age - Ranging from 55 to age 70  
 
Net investment return - 6.75%. 

The foregoing actuarial assumptions are based on the presumption that the Plan will continue.  Were the 
Plan to terminate, different actuarial assumptions and other factors might be applicable in determining 
the actuarial present value of accumulated plan benefits.  The computations of the actuarial present value 
of accumulated plan benefits were made as of March 1, 2021.  Had the valuations been performed as of 
February 28, there would be no material differences. 

Note 8. Tax Status 

The Plan has been ruled to be a qualified plan under Section 401 of the Internal Revenue Code (IRC).  
The Plan has been amended since receiving its last determination letter.  However, the plan 
administrator believes that the Plan is being operated in compliance with the applicable requirements of 
the IRC and, therefore, believes that the related trust is tax-exempt.  

Accounting principles generally accepted in the United States of America require plan management to 
evaluate tax positions taken by the Plan and recognize a tax liability if it has taken an uncertain position 
that more likely than not would not be sustained upon examination by the appropriate taxing authority.  
The Plan is subject to routine audits by taxing jurisdictions; however, there are currently no audits for 
any tax periods in progress. 

Note 9. Plan Amendments   

There were no significant plan amendments in plan year ending 2022 and 2021. 
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Note 10. Plan Termination 

In the event the Plan terminates, the net assets of the Plan will be allocated as prescribed by ERISA and 
its related regulations. 

Certain benefits under the Plan are insured by the PBGC if the Plan terminates.  Generally, the PBGC 
guarantees most vested normal age retirement benefits, early retirement benefits, and certain disability 
and survivors’ pensions.  However, the PBGC does not guarantee all types of benefits under the Plan, 
and the amount of benefit protection is subject to certain limitations.  Vested benefits under the Plan are 
guaranteed at the level in effect on the date of the Plan’s termination.   

Whether all participants receive their benefits should the Plan terminate at some future time will depend 
on the sufficiency, at the time, of the Plan’s net assets to provide those benefits and may also depend on 
the level of benefits guaranteed by the PBGC. 
 
Note 11. Credit Risk Concentration 
 
The Plan maintains accounts in banks located in the Nashville area.  Cash accounts at the bank are 
insured by Federal Deposit Insurance Corporation (FDIC) for up to $250,000.  From time to time, the 
Plan may have amounts on deposit in excess of FDIC limits.  Management believes the Plan is not 
exposed to any significant credit risk on cash. 
 
Note 12. Pension Protection Act (PPA) Certification 
 
In year 2022, the Plan’s actuary certified the Plan as “Critical” status under the Pension Protection Act 
(PPA) as amended by the Multiemployer Pension Reforms Act of 2014 (MPRA) for the 2021 Plan year 
because the current Funding Deficiency.  This is the same status as last year.  The PPA is status re-
determined annually.   

A Rehabilitation Plan was prepared in December 2008 modifying adjustable benefits and requiring 
annual contribution increase of 5.5% beginning March 1, 2009.  In accordance with the MPRA 
applications, the Rehabilitation Plan was updated to reduce the annual contribution rate increase from 
5.5% per year to a 1.5% effective March 1, 2018 upon adoption of the Rehabilitation Plan.  This 
Rehabilitation Plan is based on the “reasonable measures” method and is annually monitored. 
 
Note 13. Risks and Uncertainties 
 
The plan invests in various investment securities. Investment securities are exposed to various risks such 
as interest rate, market, and credit risks. Due to the level of risk associated with certain investment 
securities, it is at least reasonably possible that changes in the values of investment securities will occur 
in the near term and that such changes could materially affect the amounts reported in the statement of 
net assets available for benefits. 
Plan contributions are made and the actuarial present value of accumulated plan benefits are reported 
based on certain assumptions pertaining to interest rates, inflation rates and employee demographics, all 
of which are subject to change. Due to uncertainties inherent in the estimations and assumptions process, 
it is at least reasonably possible that changes in these estimates and assumptions in the near term would 
be material to the financial statements. 
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Note 14. Prior Period Adjustment  
 
During the year ending February 28, 2022, management discovered an operational deficiency with 
respect to the late retirement adjustment.  
 
The Plan’s actuary estimated that the retroactive cost of the correction to be approximately $10,253,006. 
The cost shown reflects the retroactive adjustments for benefits paid through the date of the Benefits 
Suspension (August 31, 2017), with interest at the Plan’s actuarial equivalence rate of 7% valued 
through February 28, 2022.   
 
As a result of the error, the Plan recognized net cumulative effect adjustments to reduce the net asset 
available for benefits as of March 1, 2020 in the amount of $8,955,733.  Thereafter, each year presented 
reflects the annual cost of the operational failure described above. 
 
The following table summarizes the impact to each financial statement line item affected by the error as 
of February 28, 2021: 
 

As Previously
Reported Adjustment As Restated

Accrued retroactive cost of benefits -$                 9,582,249$      9,582,249$     

Retroactive cost of benefits -                   626,876           626,876          

Net assets available for benefits,

Beginning of year 48,746,734      (8,955,373)       39,791,361     
End of year 42,131,933      -                       42,131,933      

 
The Plan filed an application on July 25, 2022, with Department of the Treasury under the Voluntary 
Correction Program. 
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Independent Auditor’s Report 
on Supplementary Information 

 
 
Board of Trustees 
United Furniture Workers Pension Fund A 
Nashville, TN  
 
 
 
We have audited the financial statements of the United Furniture Workers Pension Fund A (the 
“Plan”) for the years ended February 28, 2022 and 2021, and our report thereon dated 
________, 2022, which expressed an unmodified opinion on those financial statements, appears 
on page 1.  Our audits were conducted for the purpose of forming an opinion on the financial 
statements taken as a whole.  The supplementary schedules of assets held for investment, 
administrative expenses and investment expenses are presented for purposes of additional 
analysis and are not a required part of the financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the financial statements.  The information have 
been subjected to the auditing procedures applied in the audits of the financial statements and 
certain additional procedures, including comparing and reconciling such information directly to 
the underlying accounting and other records used to prepare the financial statements or to the 
financial statements themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America.  In our opinion, the information is 
fairly stated in all material respects in relation to the financial statements taken as a whole. 
 
 
 
 
 
Rogoff & Company PC 
Certified Public Accountants 
New York, NY  
_________, 2022 
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(a) (b) (c) (d) (e)

Identity of Issue, Description of Investment including Maturity
Borrower, Lessor, Date, Rate of Interest, Collateral, Current
or Similar Party Par, or Maturity Value Cost Value

Short term obligations

JP Morgan Money Market Money Market 119,314$          119,314$            

Common Stocks

AMETEK NEW AMETEK NEW, 280 Shares 18,778$            36,341$              

VERIZON COMMUNICATIONS INC
VERIZON COMMUNICATIONS INC, 1380 
Shares 76,297              74,065                

JPMORGAN CHASE & CO. JPMORGAN CHASE & CO., 310 Shares 32,099              43,958                
JOHNSON & JOHNSON JOHNSON & JOHNSON, 450 Shares 56,300              74,057                
WELLS FARGO & CO WELLS FARGO & CO, 590 Shares 22,463              31,488                
PACCAR INC PACCAR INC, 460 Shares 37,829              42,233                

STANLEY BLACK & DECKER INC
STANLEY BLACK & DECKER INC, 400 
Shares 70,578              65,080                

WHIRLPOOL CORP. WHIRLPOOL CORP., 270 Shares 48,879              54,343                
WILLIAMS COS WILLIAMS COS, 1660 Shares 41,128              51,925                
GENERAL MILLS INC. GENERAL MILLS INC., 890 Shares 51,483              60,013                

BECTON DICKINSON & CO COM BECTON DICKINSON & CO COM, 280 Shares 62,297              75,958                

PNC FINL SVCS GROUP INC COM
PNC FINL SVCS GROUP INC COM, 110 
Shares 12,706              21,918                

PROGRESSIVE CORP PROGRESSIVE CORP, 580 Shares 46,546              61,439                
OMNICOM GROUP INC. OMNICOM GROUP INC., 780 Shares 52,051              65,434                

UNITEDHEALTH GROUP INC UNITEDHEALTH GROUP INC, 120 Shares 28,404              57,104                
ARROW ELECTRONICS INC ARROW ELECTRONICS INC, 850 Shares 68,689              103,598              
ALLSTATE CORP ALLSTATE CORP, 320 Shares 32,354              39,155                
US BANCORP US BANCORP, 1210 Shares 54,831              68,413                
THE CHARLES SCHWAB 
CORPORATION

THE CHARLES SCHWAB CORPORATION, 
560 Shares 22,848              47,298                

STATE STREET CORP STATE STREET CORP, 720 Shares 51,897              61,438                
RELIANCE STEEL & ALUMINUM CO 
COM

RELIANCE STEEL & ALUMINUM CO COM, 
200 Shares 17,371              38,174                

INGREDION INC INGREDION INC, 300 Shares 27,963              26,622                
AMDOCS LIMITED AMDOCS LIMITED, 580 Shares 37,567              45,646                
ATMOS ENERGY CORP ATMOS ENERGY CORP, 590 Shares 53,383              64,788                

LABORATORY CORP AMER HLDGS
LABORATORY CORP AMER HLDGS, 130 
Shares 22,182              35,264                

WOODWARD INC WOODWARD INC, 260 Shares 27,921              32,404                
3M COMPANY 3M COMPANY, 160 Shares 27,261              23,784                
CARMAX INC CARMAX INC, 430 Shares 45,582              47,012                
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(a) (b) (c) (d) (e)

Identity of Issue, Description of Investment including Maturity
Borrower, Lessor, Date, Rate of Interest, Collateral, Current
or Similar Party Par, or Maturity Value Cost Value

Common Stocks (continued)

UNILEVER ADR UNILEVER ADR, 1070 Shares 58,805$            53,789$              

ARCH CAPITAL GROUP LTD ARCH CAPITAL GROUP LTD, 1890 Shares 59,154              89,038                

GILDAN ACTIVEWEAR INC (COM)
GILDAN ACTIVEWEAR INC (COM), 1690 
Shares 40,806              66,434                

BROOKFIELD ASSET MANAGE CL A
BROOKFIELD ASSET MANAGE CL A, 1330 
Shares 38,568              72,671                

HANESBRANDS INC HANESBRANDS INC, 3550 Shares 60,898              54,848                
AERCAP HOLDINGS AERCAP HOLDINGS, 1310 Shares 51,750              71,303                
ALLEGHANY CORPORATION ALLEGHANY CORPORATION, 75 Shares 39,113              49,644                

PHILIP MORRIS INTL INC COM PHILIP MORRIS INTL INC COM, 520 Shares 45,133              52,556                
COLFAX CORP COM COLFAX CORP COM, 1150 Shares 33,974              46,242                
ACTIVISION BLIZZARD INC ACTIVISION BLIZZARD INC, 780 Shares 55,699              63,570                

BERKSHIRE HATHAWAY INC CL-B
BERKSHIRE HATHAWAY INC CL-B, 230 
Shares 44,202              73,934                

HCA HEALTHCARE INC HCA HEALTHCARE INC, 220 Shares 28,452              55,068                
TE CONNECTIVITY LTD TE CONNECTIVITY LTD, 360 Shares 34,892              51,275                
LEIDOS HOLDINGS INC LEIDOS HOLDINGS INC, 720 Shares 64,418              73,325                
FNF GROUP FNF GROUP, 1610 Shares 59,072              76,700                
MEDTRONIC PLC MEDTRONIC PLC, 510 Shares 50,016              53,545                
KRAFT HEINZ CO KRAFT HEINZ CO, 840 Shares 28,156              32,945                
CHUBB LIMITED CHUBB LIMITED, 300 Shares 40,302              61,092                
DENTSPLY SIRONA INC DENTSPLY SIRONA INC, 1150 Shares 70,542              62,261                
IAA INC IAA INC, 1480 Shares 80,957              54,375                
GLOBE LIFE INC GLOBE LIFE INC, 450 Shares 41,658              45,432                

UNSPON ADR ADR, 2930 Shares 75,204              64,612                

2,249,456$       2,773,609$         

Mutual Funds

PIMCO PIMCO Total Teturn Inst, 813,910.236 Shares 8,277,987$       8,090,268$         

US Bancorp Fund Services, LLC
Boston Partners All-Cap Value Fund Institutional 
Class, 101,773.468 Shares 2,491,226 3,353,436           

Blackrock Investments LLC
Strategic Income Opportunities-CLK Fund, 
394,956.199 Shares 3,954,322 3,914,016           

Vanguard

Vanguard Growth Index Fund Admiral, 
43,176.348 Shares 2,832,944         6,164,719           

17,556,479$     21,522,439$       

 
 
 



DRAFT

United Furniture Workers Pension Fund A 
Supplemental Schedule of Assets Held For Investments 

As of February 28, 2022 
 

See independent auditor’s report on supplemental information 

- 19 - 

(a) (b) (c) (d) (e)
Identity of Issue, Description of Investment including Maturity

Borrower, Lessor, Date, Rate of Interest, Collateral, Current
or Similar Party Par, or Maturity Value Cost Value

Common Collective Trusts:

J.P. Morgan Asset Management
JPMCB Strategic Property Fund, 397,188.568 
Units 3,323,543$       5,185,098$         

State Street Global Advisors
MSCI ACWI Ex USA NL Fund, 138,852.640 
Units 2,592,895 3,628,636           

State Street Global Advisors
Daily MSCI USA Indx NL Fund, 86,988.418 
Units 2,405,652 5,589,963           

Other Investments

Limited Partnership/joint venture interests

Citco Fund Services Investment in BPIF Non Taxable L.P. 444,766$          2,050,958$         

Northern Trust Hedge Fund Services
Parametric Defensive Equity Fund, .0516% 
ownership interest 2,654,382 3,777,091           

Hamilton Lane
Investment in Hamilton Lane Strategic Opp 
Offshore Fund IV 899,977 924,108              

Blackstone

Blackstone Real Estate Debts Strategies IV 
(Feeder Fund) LP 913,858            985,411              

13,235,073$     22,141,265$       

*

Investment in United Furniture Workers 
Building Corporation Land and Building, 100% ownership interest 554,233$          3,150,000$         

Total 33,714,555$     49,706,627$       

* Represents a party-in-interest to the Plan
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2022 2021
Restated

Salaries 185,462$           173,902$           
Employee related benefits 155,441             142,672             
Payroll taxes 13,800               13,056               

Accounting fees 86,544               84,443               
Legal fees and expenses 179,206             152,174             
Consulting & actuarial services 107,875             70,350               
Data processing services 6,217                 5,763                 
Insurance:

    Fiduciary responsibility 56,379               57,534               
    Pension Benefit Guaranty Corp 270,329             266,994             
    General Insurance 2,315                 404                    

Rent 13,722               12,713               
Printing, stationery and supplies 11,030               7,395                 
Telephone 2,058                 1,386                 
Travel and related expenses 1,547                 1,428                 
Trustees' meetings and other expenses 33,789               9,211                 

Depreciation 4,757                 4,757                 
Bank charges 9,685                 9,242                 
Filing fees and sundry 2,322                 2,201                 
Less: Reimbursements from related entities (248,580)            (221,440)            

893,898$           794,185$           
 

 

 

 



DRAFT

United Furniture Workers Pension Fund A 
Supplemental Schedules of Investment Expenses 
For the Years Ended February 28, 2022 and 2021 

 

See independent auditor’s report on supplemental information 

- 21 - 

 
 

2022 2021
Restated

Amalgamated Bank

     Custodial 1,894$               2,779$               

Cooke & Bieler, LP 18,225 13,230               

Rothchild -                     14,347               

State Street 25,000 25,000               

Blackstone 27,216 27,112

Parametric 13,383 11,423               

JP Morgan Chase 43,704 38,474               

Hamilton Lane 9,136 28,861               

Investment consultants 84,584 80,000               

223,142$           241,226$           
 



9/22/2022
10:15 AM

Client: 05312.000 - United Furniture Workers Pension Fund A

Period Ending: 6/30/2022

Trial Balance: 3010 - Trial Balance

Workpaper: 4100 Trial Balance Report

Account Description FINAL

6/30/2022

Group : [4100] Cash & Equivalents

1010 CASH - REGULAR 859,018                        

1020 CASH - PAYROLL -                                

1040 CASH - BENEFITS (11,853)                         

Subgroup : None -                                

4100 Total Cash & Equivalents 847,165                        

Group : [6200] Investments, at fair value

6200.01 Short term obligations 54,782                          

6200.02 Common stocks 2,340,266                     

6200.1 JPMCB Strategic Property Fund 5,494,282                     

6200.5 SSGA-MSCI 3,035,989                     

6200.6 SSGA-DAILY 4,668,156                     

6200.08 BPIF Non-Taxable L.P. 2,084,082                     

6200.2 Parametric Defensive Equity Fund 3,531,350                     

6200.14 HAMILTON LANE, SERIES 2018 LP 867,364                        

6200.15 BLACKSTONE BREDS, Feeder Fund 951,864                        

6200.4 United Furniture Workers Build. Corp. 3,150,000                     

6200.07 Pimco Bond Fund 7,386,250                     

6200.3 Robeco BP - All Cap Value Fund 2,857,273                     

6200.13 BlackRock Strategic Income Opportunities Fund 3,724,762                     

6200.12 Vanguard Growth Index Fund Admiral 4,844,514                     

Subgroup : None -                                

6200 Total 44,990,934
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The United Furniture Workers Pension Fund A 

The Plan 
Effective MARCH 1, 1962 

As Amended through FebntmJ1 2012 

This Plan, established pursuant to collective bargaining agreements reached between the 
Communications Workers of America, AFL-CIO or through any of its affiliated Local Unions, 
and employers in the furniture, piano, bedding, and allied trades, participating in the Plan, is to 
provide Pensions for employees represented by the Union or any of its affiliated Local Unions 
who are and shall be employed by the employers participating in the Plan. Responsibility for the 
general administration of the Plan is placed in a Board of Trustees having equal representation 
from the Union and any of its affiliated Local Unions and the employers participating in the 
Plan. All contributions are paid over to the Board of Trustees to be held in trust, invested, and 
disbursed for the exclusive benefit of participants in the Plan and Pensioners. Effective March 1, 
2009, the Board of Trustees adopted a Rehabilitation Plan, as amended, which is set forth in 
Appendix A hereto and which is fully incorporated into this Plan document. 

Section I. 
DEFINITIONS 

( 1) "Employee'' means a person who is in a collective bargaining unit represented by 
the Union or any of its affiliated Local Unions and who is in the employ of any one of the 
participating employers. 

Any Employee of the Union, this Fund, or any related organization shall be deemed to be 
an Employee as of the first day for which his employer makes a contribution to this Fund with 
respect to such employee. 

(2) "Participating Employer" means anyone of the employers in the furniture, piano, 
bedding and allied trades having collective bargaining agreements with the Union or any of its 
affiliated Local Unions and authorized by the Board of Trustees to participate in the Plan upon 
appropriate action by the Employer acceptable to the Board of Trustees. 

The Union, as hereinafter defined, this Pension Fund or any other related organizations 
shall be deemed to be Participating Employers hereunder solely and exclusively for the purpose 
of pen11itting said Union, Fund or other related organizations to contribute to this Pension Fund 
on behalf of all its employees. 

(3) "The Union" means the Communications Workers of America, AFL-CIO or any 
of its affiliated Local Unions or a substituted or successor International Union or Local Union. 
Any action under the Plan by the Union, shall be as certified by the President of the Union, and 
the Board of Tmstees shall be fully protected in acting upon such certification. 

(4) "Board of Trustees" means the Board of Trustees provided for in the Plan which 
is responsible for the administration of the Plan, including among other things, the collection, 
deposit and disbursement of funds. The Union and the Participating Employers shall have equal 
representation on the Board of Trustees. 



(5) "Contributions" means the monthly payment to the Fund by Pa1ticipating 
Employers of such amounts as may be provided for in collective bargaining agreements between 
the Union and the Participating Employers, as herein defined, or as they may hereafter be 
amended; in the case of the Union, this Pension Fund or any other related organizations deemed 
to be Pa1ticipating Employers, the amount of contributions shall be governed by agreement 
between such organizations and the Board of Trustees. The words "Contributions are made" that 
hereinafter are used shall mean "Contributions due by Participating Employers of such amounts 
as may be provided for in a collective bargaining agreement between the Union and the 
Participating Employer." 

(6) "Pensioner" means a Participant who retires under the Plan. 

(7) "Fiscal Year" means the 12-month period beginning with the first day of March in 
any calendar year and ending with the last day of February of the next calendar year. 

(8) "Actuarial Value" or "Present Value" shall have the meaning set forth below: 

For lump sum distributions made on or before February 29, 2008, present values will be 
calculated using the applicable interest rate and mortality table. The applicable interest rate for a 
distribution in a fiscal year is the interest rate on 30-Year Treasury securities for the month of 
November in the fiscal year preceding the fiscal year of the distribution. The applicable 
mortality table is the mortality table prescribed by the Internal Revenue Commissioner used to 
detennine reserves for group annuity contracts. 

For lump sum distributions made on or after March I, 2008, present values will be 
calculated using the applicable interest rate and mo1tality table. For this purpose, the applicable 
interest rate is the minimum present value segment rates as required by the transitional rate 
provided in Code Section 417(e)(3)(D) as specified by the Internal Revenue Commissioner for 
the month of November in the fiscal year preceding the fiscal year of the distribution, or such 
other interest rate or rates published by the Internal Revenue Commissioner for the purposes of 
the determination of actuarial value subject to Code Section 4 I 7(e). The stability period, within 
the meaning of Treasury Regulation Section l.4 I 7(e)( I )(d)(ii) shall be the Pension Fund's fiscal 
year. The applicable mortality table for a fiscal year is the table prescribed for use in that year in 
Regulations under Code Section 417(e). 

For distributions made on or after January I, 2009, except for lump sum 
distributions, present values will be calculated on the basis of the RP 2000 Mortality Table and a 
7 percent interest rate. The value shall be superseded if the amount is exceeded by the Accmed 
Benefit applied to the Actuarial Value detennined as of December 31, 2008. 

(9) "Corporate Trustees" means the bank or trust company that holds and/or invests 
such funds of the Plan as the Board of Trustees may from time to time tum over to the Corporate 
Tmstee for investment. The detennination of the amount or amounts, if any, to be so turned over 
to the Corporate Tmstee, shall rest in the sole discretion of the Board of Trustees. 

( 10) "Agreement and Declaration of Trust" means the Trust Indenture made and 
entered into the tenth day of October, 1962, in the City of New York and State of New York by 
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and between Charles Rosenbaum and Frank R. Burrell, Employer Trustees and Morris Pizer and 
Max Weinstock Union Trustees, as amended. 

( 11) "Beneficiary" means the person designated by a Pm1icipant or Survivor Annuitant 
to receive any monies due to the Participant or Survivor Annuitant at the date of his death or 
becoming due by virtue of his death. Every Participant or Survivor Annuitant shall be given an 
opportunity to designate a beneficiary. If a married Participant names a beneficiary other than 
the Participant's spouse, then the spouse must consent in writing to that designation. However, 
in the event a Participant or Survivor Annuitant fails to make a designation, or in the event the 
designated beneficiary or beneficiaries predecease the Participant or Survivor Annuitant, then the 
Trustees shall pay all such monies to the spouse. If there be no spouse surviving; to the children, 
per stirpes. If there be no children surviving, to the parents. If there be no parent surviving, to 
the Personal Representative of the deceased Participant or Survivor Annuitant. If any 
beneficiary is an infant, the monies due such beneficiary shall be paid to a duly appointed 
Trustee. 

Where appropriate, the words used in this instmment in the singular shall include the 
plural; the masculine, the feminine. 

( 12) "Applicable Effective Date" means such date after March I, 1962 on which a 
Participating Employer, as herein defined, shall first become obligated to make Contributions to 
the Fund on behalf of a class of employees pursuant to an agreement between the Union and the 
Pm1icipating Employer. 

( 13) "Hour of Service." Each employee will be credited with an Hour of Service for: 

(a) Each hour for which an Employee is directly or indirectly paid or entitled 
to payment by the Employer for the perfonnance of duties. These hours shall be credited to the 
Employee for the computation period or periods in which the duties are preformed; and 

(b) Each hour (up to a maximum of 501 hours) for which an Employee is 
directly or indirectly paid or entitled to payment by the Employer for reasons (such as vacation, 
sickness, or disability) other than for the performance of duties. These hours shall be credited to 
the Employee for the computation period or periods in which payment is made or amounts 
payable to the Employee become due; and 

(c) Each hour for which back pay, irrespective of mitigation of damage, has 
been either awarded or agreed to by the Employer. These hours shall be credited to the 
Employee for the computation period or periods to which the award or agreement pertains rather 
than the computation period in which the award, agreement or payment was made. 

(d) An Employee shall receive 190 hours of credit for each month during 
which any contributions were made on his behalf. 

(e) Each hour (up to a maximum of 50 I hours) for which an Employee is 
absent due to the Participant's (I) pregnancy, (2) childbirth, (3) adoption of a child, or ( 4) 
childcare immediately after the birth or adoption of a child. These hours would be credited in the 
calendar year in which an absence begins only if necessary to prevent a Break-in-Service; 
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otherwise the hours would be credited to the following calendar year. If the number of hours of 
absence cannot be determined, then each day of absence shall equal 8 hours of service. 

(t) The method of detennining the number of hours and the method of 
crediting such hours to computation periods shall confonn to Section 2530, 200b - 2(b) and (c) 
of the Department of Labor regulations. Effective December 12, 1994, notwithstanding any 
provision to the contrary, contributions, benefits, and service credits with respect to qualified 
military service will be provided in accordance with IRC Section 414(u). 

(14) ''Nonnal Retirement Age" shall mean the earlier of the 5th anniversary of the time 
the Participant commenced participation in the Plan or the time he acquires 5 years of credited 
service ( 10 years of credited service if the Participant did not have one hour of service on or after 
March I, 1998) which includes at least 36 months of Contributions on the Pa1ticipant's behalf, 
but in no event earlier than age 65. "Credited Service" shall mean the sum of Past Service, 
Effective Service, Future Eligibility Service, and Non-Covered Contiguous Employment Credit, 
as defined in Section III. 

Unless the Participant otherwise elects, benefits will commence not later than the 60th 
day after the later of the close of the Plan year in which the Participant attains Nonna) 
Retirement Age or tenninates service in the Plan. 

( 15) Effective on or after October 30, 2009, if compensation is used to detennine 
contributions to the Plan on behalfof a Participant, the term "Compensation'' shall mean: the 
amount as defined in Treasury Regulation Section I .4 l 5(c)-(2)(d)(4) (e.g., amounts reported in 
Box I of Fonn W-2, plus amounts that would be reported as wages but for an election under 
Code Section I 25(a), l 32(f)(4 ), 402( e )(3), 402(h)( I )(8), 402(k) or 45 7(b )), but not in excess of 
$230,000 (as adjusted in accordance with Section 415(d) of the Code) for any Plan Year or 
calendar year, as applicable. Such amount shall not include any severance pay, whether paid 
before or after a Participant's tennination of employment. In addition, such amount shall not 
include other compensation paid after an individual's tennination of employment, except that to 
the extent that the following amounts are othe1wise included in the definition of compensation 
and are paid no later than the date which is 2 ½ months after tennination of employment, such 
amounts paid after a Participant's tennination of employment shall be deemed compensation: 
regular pay, including compensation for services during regular working hours, overtime, shift 
differential, commissions, bonuses or other similar payments, and payment for unused accmed 
sick, vacation or other leave, but only if the Participant would have been able to use the leave if 
employment had been continued. The rules described above with respect to post-employment 
payments shall not apply to payments to an individual who does not currently perfonn services 
for the Employer by reason of qualified military service, to the extent such payments do not 
exceed the compensation such individual would have received from the Employer if he or she 
had continued to perfonn services for the Employer. 

For periods prior to October 30, 2009, if compensation is used to detennine 
contributions to the Plan on behalf of a Participant, it shall be limited to $200,000 for any Plan 
year beginning before January I, I 994. For Plan year beginning on or after January I, 1994, the 
annual limit shall be$ I 50,000, as adjusted for increases in the cost-of-living in accordance with 
Section 40l(a)(l7)(B) of the Internal Revenue code. Compensation means gross wages, 
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consisting of total salary and wages before taxes paid to Employees. Effective January I, 1998, 
compensation shall include any elective deferrals under IRC Sections 125 or 457. Effective 
January l, 2001, it shall also include any elective amounts not included in the gross income of 
the Employee by reason of IRC Section l 32(f)(4). 

Section II. 
PARTICIPATION 

A. Every Employee shall become a pa11icipant of the Plan as of the date on which his 
Employer is obligated to begin contributions to the Fund on his behalf. 

B. A Participant shall cease to be a Participant and incur a Break-in-Service as follows: 

( 1) If for any reason he is not employed by a Participating Employer during any 
period of two successive calendar years. Hours credited under paragraph ( 13) of Section I. are to 
be considered periods or employment by a Pa11icipating Employer. 

(2) If he dies prior to retirement. 

(3) If he retires under the Plan. 

C. A pai1icipant on an authorized leave of absence from the service of his Participating 
Employer, while engaged in Union business, shall remain a Participant provided contributions at 
the rate currently in effect for employees of such Participating employer are made on his behalf 
in a manner acceptable to the Board of Trnstees during such leave of absence. 

D. A Participant or Pensioner shall file such infonnation as the Trustees may require in order 
to establish his eligibility for benefits before he shall be entitled to any benefits under the plan. 

E. If a Participant who is not eligible for a Deferred Pension as defined in Section IV.C. 
incurs a number of consecutive Breaks-in-Service equal to or exceeding the greater of five years 
or the number of years of Credit for Service as defined in Section III that he has previously 
accumulated, he shall forfeit all Credit for Service prior to and including such Break-in-Service. 
In detennining consecutive Breaks-in-Service, after the initial Break-in-Service (not employed 
by a Participating Employer during any period of two successive calendar years), a Break-in
Service for detennining consecutive Breaks-in-Service will occur during any calendar year 
where the Participant was not employed by a Participating Employer. 

Sec/ion Ill. 
CREDIT FOR SERVICE 

A. Past Service: 

For Eligibility Purposes: 

An Employee who was in the employ of a Participating Employer on the Employer's 
Applicable Effective Date, as herein defined, shall after 36 months of Contributions have been 
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made on his behalf, be credited with a year of Past Service during any calendar year prior to such 
Applicable Effective Date during which he was employed for at least six months. 

An Employee who was eligible to receive years of Past Service as defined above shall be 
credited with Past Service for calculation of benefit purposes, computed to the nearest one
twelfth year, for each year or portion thereof of his employment with a Participating Employer 
prior to the Applicable Effective Date, as herein defined. 

An Employee who was employed by a Participating Employer prior to the Employer's 
Applicable Effective Date, but who immediately prior to the Applicable Effective Date was on 
an authorized leave of absence from the service of such Participating Employer while engaged in 
Union business, shall receive Past Service as defined in this paragraph for each year or portion 
thereof of his service with such Participating Employer and for each year or portion thereof of 
such authorized leave of absence prior to the Applicable Effective Date. 

In case an Employee had two or more periods of service, only the last continuous period 
of service will be considered. 

Anything herein to the contrary notwithstanding, in addition to the years of Past Service 
Credits a pm1icipant receives based on a merger agreement, a participant shall receive credit for 
years during which contributions were made on his behalf to this Plan or any other Plan which 
merged into this Plan. However, in determining whether such additional years of service will be 
granted, the Break-In-Service rule of Section 11.B. shall apply. 

Notwithstanding anything to the contrary contained in this Plan, in the event any 
Participating Employer ceases to be a Participating Employer or reduces the rate of contributions 
to the Plan, the Trustees shall have an evaluation made of the actuarial significance of such 
cessation or reduction of Employer Contributions and shall reduce or entirely eliminate the years 
of Past Service of such Participants as remain in the employ of such Employer, as the Trustees 
shall detennine to be in the best interests of the Plan and its Participants. Such years of Past 
Service shall be reduced or eliminated for purposes of calculating the Nonna\ Pension as 
provided in Section IV.A .. but such years of Past Service shall continue to be counted for 
detennining eligibility for benefits. A Pa11icipant shall be deemed to have remained in the 
employ of the Participating Employer for purposes of this Section if he is employed by the 
Participating Employer more than thirty (30) days after the date a majority of the Trnstees vote to 
reduce or eliminate the years of Past Service pursuant to this Section. 

B. Effective Service: An Employee who is a Participant on July I, 1974 shall be credited 
with Effective Service at the rate of one-twelfth year for each month between the date 
Contributions were first made on his behalf and January I, 1971. 

C. Future Eligibility Service: An Employee shall be credited with a year of Future 
Eligibility Service during any calendar year for which Contributions are made to the Fund by a 
participating Employer on and after January I, 1971 for at least 1,000 hours. No credit will be 
allowed during any calendar year during which Contributions are made on an Employee's behalf 
for less than 1,000 hours. 
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D. Future Calculation Service: An Employee shall be credited with Future Calculation 
Service at the rate of one-twelfth year for each month for which contributions are made to the 
Fund by a Participating Employer on and after January I, 1971. For any particular month, a 
Participant may not receive more than one month credit. 

E. Non-Covered Contiguous Employment Credit: An Employee shall be credited with 
"hours of service" for any period of continuous employment immediately prior or immediately 
subsequent to the date an employer is obligated to contribute for him if such prior or subsequent 
employment was in a category not covered by a collective bargaining agreement requiring 
contributions to the Fund for such Employee and such employment was with the Employer who 
began or stopped making contributions on his behalf. 

A. Nonna) Pension 

Section IV. 
BENEFITS 

(I) A Pa11icipant's right to his Nonna! Pension is nonforfeitable upon the attainment 
of Normal Retirement Age as defined in Section I. (14 ). 

(2) The monthly amount of Nonna I Pension shall be the sum of the amounts 
detennined in (iv), (v), and (vi) below. 

(i) Divide the total amount contributed on or after January I, 1971 on 
behalf of the Participant by the number of months between January 
I, 1971 or the first month of Contribution, if the later and, the last 
month of Contribution (both inclusive). 

(ii) Multiply by 12 

(iii) Multiply by the Rate Factor, applicable to the Participant, as 
determined in accordance with the following table: 

Date Participation Begins 

Prior to March I, 1966 

From March I, 1966 to 
February 28, 196 7 
Inclusive 

From March I, 1967 to 
February 29, 1968 
Inclusive 

Number of Months 
during which 

Employer 
Contributions were 

made* 

36 or more 

36 through 4 7 
48 through 59 
60 or more 

36 through 4 7 
48 through 59 
60 through 7 I 

7 

Rate Factor 

2.2% 

2.0% 
2.1 % 
2.2% 

1.9% 
2.0% 
2.1 % 



Date Participation Begins 

Number of Months 
during which 

Employer 
Contributions were 

made* 

72 or more 

On and after 
March I, 1968 

36 through 4 7 
48 through 59 
60 through 71 
72 through 83 
84 or more 

Rate Factor 

2.2% 

1.8% 
1.9% 
2.0% 
2.1 % 
2.2% 

*For the period prior to January I, 1971 the number of months during which employer 
contributions were made is assumed to be the number of months of Effective Service Credit. 

(iv) Multiply by the total number of years of Past Service, if any. 

(v) Multiply the amount detennined in (ii) above by 3.0 percent and 
then by the number of years of Effective Service Credit if any 
through August 31, 2003. 

(vi) Multiply the total amount contributed on behalf of the Participant 
from January I, 1971 through August 31 , 2003 by 3.0 percent and 
multiply the total amount due to be contributed on behalf of the 
Participant from September I, 2003 through August 31, 2006 by 
2.0 percent and multiply the total amount due to be contributed on 
behalf of the Participant after August 31, 2006 by 1.0 percent. 

(3) Effective August 1, 1990, the minimum monthly Normal Pension shall be $50.00 
for the purpose of calculating benefits for both current and future Pensioners and Survivor 
Annuitants, provided that the Pensioner had acquired at least IO years of Credited Service. The 
Minimum monthly Nonnal Pension shall be adjusted by any actuarial values of reductions that 
may be applicable to the form of pension benefit received by the Pensioner or Survivor 
Annuitant as provided for in other provisions of the Plan. 

(4) The monthly amount of Nonna! Pension shall be actuarially adjusted to take into 
account any Withdrawal Benefit that the Participant may have received. 

B. Early Retirement Benefit 

(I) Subject to subsection 8(3 ), a participant who has reached his 55th birthday shall 
be eligible for an Early Retirement Benefit provided that he has at least 5 years of credited 
service, ( 10 years of credited service if the Participant did not have one hour of service on or 
after March 1, 1998) which includes at least 36 months of Contributions on his behalf. Credited 
Service shall mean the sum of Past Service, Effective Service, Future Eligibility Service, and 
Non-covered Contiguous Employment Credit, as defined in Section Ill. 
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(2) The Monthly Amount of Early Retirement Benefit shall be equal to the Normal 
Pension to which the Pensioner would have been entitled if he were then 65 years of age, 
reduced by five-ninths of one percent for each month the Retiree is between ages 62 and 65 and 
by five-twelfths of one percent for each month the Retiree is less than age 62 on the effective 
date of retirement. 

(3) Notwithstanding the foregoing, consistent with the tenns and conditions of the 
Rehabilitation Plan, as amended, (Appendix A hereto) Participants who are subject to the Default 
Schedule or on whose behalf contributions are no longer required to be made to the Fund shall be 
ineligible for the Early Retirement Benefit subsidy described in paragraph (2) above. Such 
Participants shall be eligible for an unsubsidized Early Retirement Benefit only. 

C. Deferred Pension 

(I) A Participant who has at least 5 years of credited service, (IO years of credited 
service if the Participant did not have on hour of service on or after March I, I 998) which 
includes at least 36 months of Contributions on his behalf and thereafter ceases to be a 
Participant shall be eligible for a Deferred Pension payable at age 55 or later. A Participant, who 
is not covered by a collective bargaining agreement who had one hour of service after January I, 
1989, and has at least five years but less than IO years of credited service, and thereafter ceases 
to be a Participant shall be eligible for a Deferred Pension payable at age 55 or later. Credited 
Service shall mean the sum of Past Service, Effective Service, Future Eligibility Service, and 
Non-Covered Contiguous Employment Credit as defined in Section Ill. 

(2) The monthly amount of Deferred Pension shall be equal to the monthly amount of 
Nonnal Pension or Early Retirement Benefit earned prior to leaving the Industry, depending on 
the Participant's age at the time payments commence. Anything herein to the contrary 
notwithstanding, the term "Normal Pension" or "Early Retirement Benefit" as used in this 
subsection C. (2) shall mean the Nonna[ Pension or the Early Retirement Benefit to which the 
Participant would have been entitled if he had been eligible for and applied for such benefit 
pursuant to subsection A. or B. of this Section IV. on the date on which the Participant would 
have ceased to be a Participant pursuant to Section ll.B. in the absence of this Section IV.C. 

(3) In the event that a Participant entitled to a Deferred Pension again becomes 
employed by a Participating Employer, he may increase his pension as a result of such 
employment. The amount of such increase shall be calculated by multiplying the amount due to 
be contributed on behalf of the Paiticipant by 3.0 percent for the period prior to September I, 
2003, by 2.0 percent for the period from September I, 2003 through August 31, 2006 and by 1.0 
percent for the period after August 3 I, 2006. 

D. Disability Award Pension 

(I) Subject to subsection 0(4), a Participant who has been awarded a Social Security 
Disability Award Pension shall be eligible for a Disability Award Pension from this Fund 
provided he shall have at least 5 years of credited service, (IO years of credited service if the 
Participant did not have one hour of service on or after March I, 1998) which includes at least 36 
months of Contributions on his behalf. Credited Service shall mean the sum of Past Service, 
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Effective Service, Future Eligibility Service, and Non-Covered Contiguous Employment Credit, 
as defined in Section III. 

(2) The monthly amount of Disability Award Pension shall be equal to the Nonna I 
Pension earned to the date of disability retirement, without reduction for age. 

(3) Payment of the Disability Award Pension shall begin effective as of the date of 
entitlement established by Social Security. 

(4) Notwithstanding the foregoing, consistent with the tenns and conditions of the 
Rehabilitation Plan, as amended (Appendix A hereto), for benefits commencements on or after 
March I, 2009, Participants who are subject to the Default Schedule or on whose behalf 
contributions are no longer required to be made to the Fund shall be ineligible for the Disability 
Award Pension subsidy described in paragraph (2) above. Such Participants shall be eligible for 
an unsubsidized Disability Award Pension only. 

E. Death Benefits 

( 1) Prior to retirement 

(a) Effective for the death of a Participant prior to March I, 2009, a Death 
Benefit shall be paid to the Beneficiary, as herein defined. of any unmarried Participant who dies 
prior to becoming eligible for a Nonna! Pension, or a married Participant who dies prior to 
becoming eligible for an Early or Nomial Pension or a mmTied Pm1icipant who dies after 
becoming eligible for an Early Pension and prior to becoming eligible for a Normal Pension who 
had rejected the Joint and Survivor Annuity Pension provided that Contributions have been made 
on the Participant's behalf for 36 months. 

(b) The amount of Death Benefit shall be equal to the Withdrawal Benefit as 
calculated in Section JV.G.(2) 

(c) If a Pre-Retirement Survivor Annuity Benefit is payable as provided in 
Paragraph F. (6), the amount of the Death Benefit as calculated in subparagraph (b) above shall 
be reduced by the present value of the Pre-Retirement Survivor Annuity Benefit payable to the 
spouse. If the surviving spouse does not elect to take the present value of the Pre-Retirement 
Survivor Annuity Benefit in a single lump sum payment and dies before the commencement of 
the monthly Pre-Retirement Survivor Annuity Benefit, the amount by which the Death Benefit 
was reduced shall be payable to the beneficiary of the surviving spouse. 

(2) Three Year Certain Upon Retirement 

(a) If a Pensioner in receipt of a pension benefit from this Fund other than a 
Joint and Survivor Annuity Pension should die prior to receiving 36 monthly pension payments, 
then a lump sum benefit equal to the balance of the 36 monthly pension payments shall become 
payable to his Beneficiary, as herein defined. 

(b) For purposes of this subsection E. (2) only, an unmarried Participant or 
married Participant who had rejected the Joint and Survivor Annuity Pension who fulfills all the 
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requirements for a Nonnal Pension Benefit but dies prior to making application for any benefits 
provided by this Fund, shall be considered a Pensioner in receipt of a Nom1al Pension Benefit 
and his Beneficiary shall be entitled to a lump sum benefit equal to the monthly pension benefit, 
calculated as if the deceased had made application therefore on the day preceding the date of 
death, multiplied by 36. 

(c) If the Pensioner is in receipt of a Joint and Survivor Annuity Pension, then 
upon the death of the last survivor of the Joint Life, a Death Benefit shall be payable to the 
Beneficiary of the last survivor equal to either the Death Benefit as defined in paragraphs (I) b. 
or 36 times the monthly pension the Pensioner would have received if he had not elected the 
Joint and Survivor Annuity Pension option, minus the aggregate pension payments made to the 
Pensioner and the Survivor Annuitant. 

(d) For purposes of this subsection E., an Employee who is eligible for a 
Deferred Pension Benefit as defined in Section IV.C., is deemed to be a Participant. 

(e) Notwithstanding ( I ) - (2) above, consistent with the tenns and conditions 
of the Rehabilitation Plan, as amended (Appendix A hereto), effective for the death of a 
Participant occurring on or after March I, 2009, there shall be no Death Benefit payable from the 
Plan except as required in Section IV F. 

F. Joint and Survivor Annuity Benefit 

(I) A Participant or fonner Pm1icipant who is eligible for a Nonna I, Early, or 
Disability Award Pension Benefit will receive a Joint and Survivor Annuity Benefit, if he has a 
spouse on his date of retirement. His spouse will then be considered his Survivor Annuitant. 
The amount of the pension benefit payable shall be the Actuarial Value of the pension benefit to 
which the Participant would otherwise be entitled. At the option of the Participant, the Joint and 
Survivor Annuity Benefit will be paid as either a 50% Joint and Survivor Annuity or as a 75% 
Joint and Survivor Annuity. 

(2) The 50% Joint and Survivor Annuity is a reduced pension benefit of equivalent 
Actuarial Value payable to the Pensioner during his lifetime and, upon his death, 50 percent of 
such reduced pension benefit payable to the Pensioner, shall become payable to the Survivor 
Annuitant. This option constitutes the Pension Fund's Qualified Joint and Survivor Annuity 
Benefit. 

(3) The 75% Joint and Survivor Annuity is a reduced pension benefit of the 
equivalent Actuarial Value payable to the Pensioner during his lifetime and, upon his death, 75 
percent of such reduced pension benefit payable to the Pensioner, shall become payable to the 
Survivor Annuitant. This option constitutes the Pension Fund's Qualified Optional Survivor 
Annuity Benefit. 

(4) A married Participant or fonner Participant may elect during an election period, 
with his spouse's consent, to receive a sole pension in lieu of a Joint and Survivor Annuity 
Benefit on a fom1 prescribed and furnished by the Trustees prior to his benefit commencement 
date. Such right of election and the exercise thereof shall require the written consent of the 
spouse. The election period shall consist of 180 days and shall not end earlier than the annuity 
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commencement date. During this election period a Participant or fonner Participant has a right 
to revoke any previous election or again make any other election. This period shall follow the 
furnishing of: 

(a) a general description or expl!nation of the Qualified Joint and Survivor 
Annuity and the Qualified Optional Survivor Annuity; 

(b) the circumstances in which a Joint and Survivor Annuity will be provided 
unless the Pa,ticipant has elected not to have benefits provided in that form; 

(c) the availability of the election; 

(d) and a general explanation of the relative financial effect on a Participant's 
annuity of such election. 

The election period must end prior to the commencement of benefits. After commencement of 
benefits any prior election may not be revoked. 

(5) If a married Participant or former Participant who is eligible for a Nonnal, Early 
or Disability Award Benefit, dies prior to making application for Pension Benefits, or dies after 
making application but prior to commencement of benefits, it will be presumed that such 
Paiticipant made application for the Qualified Joint and Survivor Annuity Benefit on the date of 
death, unless he has rejected such option prior to death as prescribed in paragraph ( 4) above. 

(6) Pre-Retirement Survivor Annuity Benefit - If a ma1Tied Participant or former 
Participant, who is eligible for a Deferred Pension Benefit as defined in Section IV C. (I) has 
one hour of service after December 31, 1975, and dies after August 22, 1984, his surviving 
spouse shall be entitled to a Survivor Annuity Benefit. The benefit payable to the spouse will be 
calculated presuming such employee retired at his earliest retirement age under the Qualified 
Joint and Survivor Annuity Benefit with monthly payments to the spouse commencing with the 
month following the month the deceased would have attained his earliest retirement age. 

For benefit commencement dates prior to March I, 2009, in lieu of the monthly Survivor 
Annuity Benefit, if the present value of the Survivor Annuity Benefit payable to the surviving 
spouse does not exceed $5,000, such amount will be immediately distributed to the spouse. 
Effective for any Joint and Survivor Annuity Pension which commenced prior to June 28, 2008, 
if the present value of the Survivor Annuity Benefit exceeds $5,000, such present value may be 
immediately distributed to the spouse if the spouse consents to such distribution in writing. 

(7) Any Joint and Survivor Annuity Pension which becomes effective on or after 
March I, 2008 shall be adjusted by multiplying the full amount otherwise payable by the 
following factors: 

(a) For the 50% Joint and Survivor Annuity 90% plus .4% for each full year 
that the spouse's age is greater than the Participant's age or minus .4% for each full year that the 
spouse's age is less than the Participant's age, with a maximum factor of 99%. 
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(b) For the 75% Joint and Survivor Annuity - 85.7% plus .5% for each full 
year that the spouse's age is greater than the Participant's age or minus .5% for each full year 
that the spouse's age is less than the Participant's age, with a maximum factor of99%. 

For any Joint and Survivor Annuity Pension which became effective before March 1, 2008, the 
adjustment of the pension amount shall be made according to the mies then in effect. 

G. Withdrawal Benefit 

(I) Effective for withdrawal benefit applications filed prior to June 28, 2008, a 
Participant who is not eligible for a Deferred Pension Benefit as defined in Section JV.C., shall 
be entitled to a Withdrawal Benefit provided Contributions have been made on his behalf for 36 
months: 

(a) After the participant has ceased to be employed by a Participating 
Employer or fonner Participating Employer for more than six consecutive months, or 

(b) If the Participant continue to be employed by a former Pa11icipating 
Employer, that former Participating Employer continues to maintain a collective bargaining 
agreement with the Union for a period of at least six consecutive months after ceasing to be a 
Participating Employer. 

(2) The amount of the withdrawal benefit shall be computed in accordance with the 
following table: 

Number or months during which 
Employer contributions were made* 

36 through 4 7 
48 through 59 
60 through 71 
72 through 83 

84 or more 

Percent of Total Amount Contributed 
on behalf of the Participant or Pensioner** 

10% 
20% 
30% 
40% 
50% 

*For the period prior to January I, 1971, the number of months during which Employer 
Contributions were made is assumed to be the number of months of Effective Service Credit. 

**Contributions prior to 1971 shall be detennined by multiplying the average monthly 
Contribution made on and after January I, 1971 by the number of months of Effective Service 
Credit. 

(3) Effective for withdrawal benefit applications filed during the period June 28, 2008 
through February 28, 2009, withdrawal benefits other than benefits with a present value of less 
than $5,000, shall not be paid as a lump sum, but shall be paid in 60 equal monthly installments. 

(4) Effective March I, 2009, consistent with the tenns and conditions of the 
Rehabilitation Plan, as amended (Appendix A), there shall be no Withdrawal Benefits payable 
from the Plan. 
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H. Special Benefits - Employees of R.J. Tower Corporation 

(1} For the purpose of calculating benefits under Subsection A.(2} of this Section IV, 
the amount of contributions made on behalf of a Participant by R.J. Tower Corporation or its 
successor with respect to hours worked on or after September I, 1993 shall be reduced by seven 
cents per hour. 

(2) The Nonna! Retirement Age for a Participant who has had contributions made on 
his behalf by R.J. Tower Corporation or its successor with respect to hours worked in at least 
twenty four months commencing with the month of September, 1993 shall be age 60 provided 
the Participant has five years of credited service (IO years of credited service if the Participant 
did not have one hour of service on or after March I, 1998). The Early Retirement Benefit for 
such a Participant shall be equal to the Nonna! Retirement Benefit reduced by five twelfths of 
one percent for each month the retiree is less than age 60 on the effective date of retirement. 

I. Eligible Rollover Distributions 

This paragraph applies to distributions made on or after January I, 1993. 
Notwithstanding any provision of the plan to the contrary that would otherwise limit a 
distributee's election under this Article, a distributee may elect, at the time and in the manner 
prescribed by the plan administration, to have any portion of an eligible rollover distribution paid 
directly to an eligible retirement plan specified by the distribute in a direct rollover. 

(I) Eligible rollover distribution 

An eligible rollover distribution is any distribution of all or any portion of the balance to 
the credit of the distributee, except that an eligible rollover distribution does not include: any 
distribution that is one of a series of substantially equal periodic payments (not less frequently 
than annually} made for the life ( or life expectancy) of the distributee or the joint lives ( or joint 
life expectancies) of the distributee and the distributee's designated beneficiary, or for a specified 
period of ten years or more; any distribution to the extent such distribution is required under 
section 401 (a) (9) of the Code; and the portion of any distribution that is not includible in gross 
income (determined without regard to the exclusion for net unrealized appreciation with respect 
to employer securities). 

(2} Eligible Retirement Plan 

An "eligible retirement plan" is an individual retirement account described in Section 
408(a} of the Code, an individual retirement annuity described in Section 408(b) of the Code, an 
annuity plan described in Section 403(a) of the Code, a qualified trnst described in Section 
40 I (a} of the Code, that accepts the distributee's eligible rollover distribution, an annuity 
contract described in Section 403(b} of the Code and an eligible plan under Section 457(b) of the 
Code which is maintained by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state which agrees to separately account for 
amounts transferred into such plan from this Plan. Effective for distributions on or after January 
I, 2008, an eligible retirement plan shall also mean a Roth individual retirement account or 
annuity described in Section 408(a) of the Code. 
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(3) Distributee 

A distributee also includes a nonspouse designated beneficiary. In the case of a 
nonspouse beneficiary, the direct rollover may be made only to an individual retirement account 
or annuity described in Section 408(a) or Section 408(b) of the Code ("IRA") or a Roth 
individual retirement account or annuity described in Section 408A of the Code, that is 
established on behalf of the designated beneficiary and that will be treated as an inherited IRA 
pursuant to the provisions of Section 402( c )( 11 ). 

(4) Direct Rollover 

A direct rollover is a payment by the plan to the eligible retirement plan specified by the 
distributee. 

J. Bonus Benefits 

The Trustees may, in their sole discretion, determine from time to time to distribute to 
Pensioners, Survivor Annuitants and Beneficiaries one or more bonus benefit checks in addition 
to the monthly benefit payments such Pensioner or Beneficiary is entitled to under the other 
provisions of this Plan. The Trnstees shall have the sole discretion to detennine the eligibility 
for and amount of such bonus benefit payments. Payment of a bonus benefit shall not constitute 
an amendment to this Plan or a promise to make future bonus benefit payments in the future. A 
Pensioner, Survivor Annuitant, or Beneficiary shall not receive a bonus benefit payment in an 
amount that would cause the aggregate benefit payments to such person to exceed the limitations 
on annual benefits set forth in Section XIII of The Plan or applicable laws and regulations. 

A. (I) 

Section V. 
PAYMENT OF BENEFITS 

Except as provided in Section IV (D) (3) or as hereinafter provided all pensions 
shall be payable for life beginning on the first day of the calendar month next 
following receipt by the Trustees of written application therefore or the date to 
which deferred in case of a pension not immediately payable, provided the 
applicant shall have fulfilled all other requirements, and shall continue to and 
include the month in which death occurs, or if applicable, payments to a spouse in 
accordance with the provisions of Section IV. F. 

(2) Monthly Benefits must commence on the first day of the month following the 
attainment of age 70 ½. All distributions of benefits will be made in accordance 
with regulations promulgated in Section 40l(a)9 of the Internal Revenue Code 
including Section I .40 I (a)9-2 of said regulations. 

(3) In the event that a monthly pension payable to a Pensioner, or to a spouse or 
beneficiary of a Pensioner, who initially begins to receive such monthly benefit 
on or after March I , 1989 but prior to March I, 2009, is less than $25, in lieu of 
such monthly benefit, the Pensioner, or spouse or beneficiary of a Pensioner, may 
elect to receive the actuarial value of such monthly pension benefit in a lump
sum. 
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B. No Pension Benefit will be paid for any month during which the Pensioner, who is 
between age 65 and 70 ½, is employed or self-employed on a regular full-time or regular part
time basis for 40 or more hours in an industry in which employees accmed benefits under the 
Plan at a trade or craft in which the Pensioner was employed at any time under the Plan and in 
the geographic area covered by the Plan. No Pensioner receiving an Early Retirement Benefit 
will be paid such Early Retirement Benefit for any month prior to the attainment of age 65 
during which the Pensioner is employed or self employed in the industry anywhere in the United 
States. However, benefits will be actuarially recalculated in order to compensate for the months 
of suspension of the Early Retirement Benefit beginning with the first month in which a benefit 
is payable. 

C. A Pensioner whose benefits are suspended under paragraph B above, shall resume 
receiving benefits upon notifying the Plan that the employment which caused the suspension of 
benefits had tenninated or no longer meets the criteria of paragraph B. 

D. No Pensioner receiving a Retirement Benefit as of January I, 1982 shall have any 
benefits suspended by virtue of employment entered into prior to January I, 1982. 

E. Any Pensioner may increase his pension as a result of re-employment by a Participating 
Employer. The amount of such increase earned during the period of such re-employment shall 
be calculated by multiplying the total of all contributions due to be made on his behalf before 
September I, 2003 by 3.0 percent, and multiplying the total of all contributions due to be made 
on his behalf from September I, 2003 through August 31, 2006 by 2.0 percent, and by 
multiplying the total of all contributions due to be made on his behalf after August 31, 2006 by 
1.0 percent. However, in order to avail himself of this privilege, the Pensioner must have had 
contributions made on his behalf for one or more days in each of four months in one calendar 
year. All increases will become effective January I, following the calendar year in which 
earned. 

F. No benefit shall be subject in any manner to anticipation, alienation, sale, transfer, 
assignment, pledge, encumbrance, or charge, and any attempt to so anticipate, alienate, sell, 
transfer, assign, pledge, encumber or charge the same shall be void; nor shall any such benefit be 
in any manner liable for or subject to the debts, contracts, liabilities, engagements, or t011s of the 
person entitled to such benefit. If any Pensioner becomes bankrupt or attempts to anticipate, 
alienate, sell, transfer, assign, pledge, encumber or charge any pension hereunder, then such 
pension shall in the discretion of the Tmstees, cease and desist, and in the event, the Trustees 
shall hold or apply the same to or for the benefit of such Pensioner, his spouse, children, parents, 
or other dependents, or any of them, in such manner and in such proportion as the Trustee may 
deem proper. Effective January I, 1985, this paragraph will be superseded by any tenns issued 
by a Qualified Domestic Relations Order pursuant to a State domestic relations law (including 
any community property law) which specifies the name and the last known mailing address of 
the Participant and each alternative payee to whom the order relates, and either the amount of the 
Participant's benefits paid to an alternative payee, or the manner of detennining the amount, and 
the number of payments or the period for which payments are required. 
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G. For distributions with annuity starting dates on or after January I, 2003, notwithstanding 
any other plan provisions to the contrary, the applicable mortality table used for purposes of 
adjusting any benefit or limitation under Section 415(8)(2){b), {C) or (D) of the Internal 
Revenue Code as set forth in Section XIII of the plan and the applicable mortality table used for 
purposes of satisfying the requirements of Section 4 I 7(e) as set forth in Section 1(8) of the Plan 
is the table prescribed in Revenue Rule 2001-62. 

Section VI. 
CONTRIBUTIONS 

A. Employer Contributions are to provide the cost of benefits currently accruing under the 
Plan, to liquidate the cost of the credits granted for Past Service, and to pay the administrative 
expenses of the Plan. 

8. Each Participating Employer shall pay over to the Trustees on or before the tenth day of 
each month the Contributions on behalf of Employees in the collective bargaining unit during the 
preceding calendar month. Such payments shall be accompanied by reports on fonns prescribed 
by the Trustees. 

C. A Paiticipating Employer who withdraws from this Plan in complete or partial 
withdrawal is not liable to the Plan if the Participating Employer: 

(I) First had an obligation to contribute to the Plan after September 26, 1980; and 

(2) Had an obligation to contribute to the Plan for no more than six consecutive plan 
years preceding the date on which the employer withdraws: 

(3) Was required to make contributions to the Plan for each such plan year in an 
amount equal to less than two percent of the sum of all employer contributions made to the Plan 
for each such year; and 

(4) Has never avoided withdrawal liability because of the application of this section 
with respect to the Plan. 

Benefits of employees accrued on the basis of service for such an employer before the 
employer was required to contribute to the Plan shall not be payable if the employer ceases 
contributions to the Plan. 

D. In the event any Participating Employer shall become delinquent in the contributions to 
the Plan, the Participating Employer shall be liable to the Plan for the said unpaid contributions, 
and for (i) interest on the unpaid contributions at the rate of one percent (I %) per month of 
delinquency or the prevailing prime interest rate plus two percent (2%) per annum, whichever is 
greater, commencing on the date the said contributions were due, and (ii) liquidated damages in 
an amount equal to the greater of the interest specified in Section Vl{D) (i) or twenty percent 
(20%) of the said unpaid contributions, and (iii) the attorneys' fees and costs incurred by the Plan 
in any action to collect unpaid contributions. Payment of interest and liquidated damages on 
delinquent contributions is mandatory, such that the Participating Employer will not be deemed 
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to have met its obligations to the Plan if such amounts are not paid, notwithstanding payment by 
the Participating Employer of all contributions. 

Section VII. 
ADMINISTRATION OF THE PLAN 

A. The Trustees shall have complete discretion to interpret the provisions of this Plan and 
the Agreement and Declaration of Trust, to detennine relevant facts and to apply the provisions 
of this Plan and the Agreement and Declaration of Trust to particular facts and circumstances in 
order to decide all matters arising under the Plan including, without limitation, the eligibility of 
an individual to become a Participant of the Plan, to qualify for a particular benefit under the 
Plan and to receive a pa1ticular amount of benefit. The decisions by the Trustees shall be final 
and binding, subject only to limited judicial review pursuant to which a decision of the Trustees 
may be ove1tumed only if found to be arbitrary and capricious. 

B. Mergers: In the case of any merger or consolidation with, or transfer of assets or 
liabilities to, any other employee benefit plan, each Pa1ticipant shall be entitled to a benefit status 
immediately after the merger, consolidation, or transfer which is not less favorable than the 
benefit status to which he would have been entitled immediately before the merger, 
consolidation, or transfer as if the Plan had then been tenninated. 

Section VIII. 
MANAGEMENT OF FUNDS 

A. In accordance with the provisions of the Agreement and Declaration of Trust, all of the 
funds of the Plan shall be held by the Tmstees in trust for use in providing the benefits under the 
Plan and paying its expenses; provided that no part of the corpus or income of the trust shall be 
used for or diverted to purposes other than for the exclusive benefit of Paiticipants and 
Pensioners under the Plan, and provided that no person shall have any interest in, or right to, any 
part of the earnings of any trust pertaining to this Plan, or any rights in, or to, or under such trust 
or any part of the assets thereof, except as and to the extent expressly provided in the Plan. 

B. In accordance with the provisions of the Agreement and Declaration of Trust, the 
Trnstees may appoint a Corporate Investment Advisor for the purpose of investing and re
investing funds not required for the administration of the Plan and the payment of current 
benefits. 

Section IX. 
AMENDMENT 

A. Subject to the provisions of paragraph B below, the provisions of the Plan may be 
modified or amended by the Trustees, retroactively, if necessary, to the extent the Trustees find 
such modification or amendment necessary to bring the Plan into confonnity with governmental 
regulations expressing the public policy or condition which must be conformed with in order to 
qualify the trust for the Plan as tax exempt under appropriate sections of the Internal Revenue 
Service. 
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B. Any provisions of the Plan may be otherwise modified or amended by the Trustees at a 
regular or special meeting. In no event, however, shall any modification or amendment of the 
provisions of the Plan make it possible for any part of the funds of the Plan to be used for, or 
diverted to purposes other than for the exclusive benefit of Pensioners and Participants. 

SectionX 
TERMINATION 

A. The Plan may be tenninated by the Tmstees only with the consent of the Union and a 
majority of the Participating Employers, pursuant to the provisions of the Agreement and 
Declaration ofTrnst, and, in such event, all the funds of the Plan shall be used for exclusive 
benefit of Pensioners and Participants, and shall be allocated in shares detennined by the 
Trnstees on the basis of Actuarial Value, as above defined, in the following order: 

First, each Pensioner shall be entitled to a share equal to the reserve computed to be 
required for his pension; and 

Second, each Pa1ticipant who has reached his 65th birthday and has otherwise fulfilled the 
requirements of Section IV., hereof, shall be entitled to a share equal to the reserve computed to 
be required for his pension credits; and 

Third, each Participant who has reached his 55th bi1thday and has othe1wise fulfilled the 
requirements of Section IV., hereof, shall be entitled to a share equal to the reserve computed to 
be required for his pension credit; and 

Fourth, each other Pa1ticipant shall be entitled to a share equal to the reserve computed to 
be required for his pension credits, provided that, if the funds of the Plan are insufficient to 
provide in full for the shares under any of the above paragraphs, after provision for all shares 
under previous paragraphs, each share under such paragraphs as to which the funds are 
insufficient shall be reduced pro rata. 

Anything herein to the contrary notwithstanding, the rights of all affected Participants, 
fonner Participants, Pensioners or Beneficiaries of such individuals to benefits accrued to any 
termination or partial termination, to the extent then funded, shall be non-forfeitable. 

B. The Trustees may require that all shares be withdrawn in cash or in immediate or 
deferred annuities or other periodic payments as they may detennine. 

C. This Section X. shall also apply to any group of Employees who are affected by a partial 
tennination of the Plan. 

Section XI. 
CONSTRUCTION 

The provisions of the Plan shall be construed, regulated and administered under the laws of the 
State of New York and the Employees Retirement Income Security Act of 1974. 
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Section XII. 
RECIPROCITY 

Anything herein to the contrary notwithstanding: 

l. If a Participant becomes a full time Employee as such tenn is defined in the Pension Plan 
for Employees of the United Furniture Workers of America and Related Organizations, 
the provisions of Section 11. B. hereof shall become inoperative and shall remain 
inoperative as long as the Participant continues to be such Employee. 

2. Whenever it becomes necessary to make any detennination as to Applicable Effective 
Date, Participation or eligibility for Benefits, the Trnstees of this Plan shall obtain from 
the Pension Plan for Employees of the United Furniture Workers of America and Related 
Organizations, all records pertaining to the individual involved, and the data contained in 
such records shall be combined with the data contained in the records maintained by this 
Fund in order to detennine eligibility for benefits from this Fund. 

3. If it is detennined that the individual is entitled to Benefits from this Fund, such Benefits 
shall be calculated on the basis of the contributions made to this Fund alone but the 
period of credit as an Employee, as such tenn is defined in the Pension Plan for 
Employees of the United Furniture Workers of America and Related Organizations, shall 
be disregarded in determining the Average Annual Contribution made to this Fund in 
order to avoid a reduction in the Pension payable to such individual. 

Section Xlll. 
MAXIMUM BENEFITS 

I. In no event shall the Annual Benefit of a Participant in the fonn of a straight life annuity 
for any calendar year exceed the lesser of $90,000 or I 00 percent of the Participant's high 
three consecutive year average compensation. 

2. If a Participant begins to receive a benefit prior to age 62, the $90,000 limitation shall be 
reduced by adjusting such benefit so that it is actuarially equivalent to $90,000 at age 62. 
However, the reduction shall not reduce the limitation below $75,000 for a benefit 
beginning on or after age 55 and shall not reduce the limitation below the actuarial 
equivalent of a $75,000 annual benefit for a benefit beginning before age 55. For 
purposes of adjusting any benefit under this subsection, the interest rate assumption shall 
be the greater of 5 percent or the rate specified for detennining actuarial equivalence for 
early retirement and the mortality table shall be the applicable mortality table specified in 
Section 1(8). 

3. In the case of a participant who has less than 10 years of Service at the time his benefits 
commence, the maximum limitations shall be reduced by multiplying such limitations by 
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a fraction, the numerator of which is the number of years of service and the denominator 
is 10. 

4. The limitations on the maximum amount of benefits shall be subject to adjustments by 
reason of changes in the cost of living in accordance with regulations by the Secretary of 
Treasury. 

Seel ion XIV. 
APPEALS 

I. A Participant or Beneficiary whose claim for benefits is denied in whole or in part shall 
receive written notification of such decision no later than ninety (90) days after the claim 
has been received unless the Director notifies the Participant or Beneficiary during that 
90 day period that special circumstances require additional time, not to exceed an 
additional ninety (90) days. The notice of denial shall contain such infonnation, 
explanation and detail as required by the DOL Claims Regulations, including a 
description of the time I imits and procedures for appealing the detennination. 

2. All decisions on claims for benefits denying a claim in whole or in part shall be subject to 
appeal to the Board of Trustees as provided herein. 

If a Participant's or Beneficiary's claim for benefits is denied in 
whole or in part, he shall receive a statement in writing from the 
Plan stating the specific reasons for the denial. 

A Participant or Beneficiary whose claim for benefits is denied in 
whole or in part may appeal to the Board of Tmstees by submitting 
a written appeal within 90 days after the date he receives notice of 
the denial. 

Jn detennining an appeal the Trustees shall consider any materials 
that were relied upon to deny the claim and such additional 
comments, documents, records and other infonnation relevant to 
the claim that the participant or beneficiary may submit. 

The Trustees shall decide each appeal within 60 days after the 
appeal is received, unless the Trustees extend the period for no 
more than an additional 60 days due to special circumstances, in 
which event the Tmstees shall notify the Participant or Beneficiary 
of the extension before the first 60 day period expires. 

The Trustees may delegate to a committee consisting of at least 
one Employer Trustee and one Union Trustee the authority to act 
upon any one or more appeals. 

The detennination on appeal by the Trustees or a committee of the 
Trustees shall be final and binding upon all parties, and the 
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provisions of Section Vll(A) of the Plan shall apply to alt such 
detenninations. 
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REHABILITATION PLAN OF THE 
UNITED FURNITURE WORKERS PENSION FUND A 

ADOPTED: DECEMBER 3, 2008 

FIRST AMENDMENT: DECEMBER 29, 2008 

SECOND AMENDMENT: DECEMBER 18, 2017 

THIRD AMENDMENT: FEBRUARY 18, 2020 

The United Furniture Workers Pension Fund A (ccPension Fund") was certified on May 29, 

2008 by its actuary as being in "critical starus" as defined by the Pension Protection Act of 2006 

(''PPA'J, On December 3, 2008, the Pension Fund's Board of Trustees (''Trustees'1, as plan 

sponsor of the Pension Fund, adopted a rehabilitation plan in an effort to improve the financial 

condition of the Pension Fund over time in accordance with standards set forth in the PP A. The 

Trustees amended the rehabilitation plan on December 29, 2008 (''2008 Rehabilitation Plan"), with 

an effective date of March 1, 2009. 

On May 27, 2016, the Pension Fund was certified as being in .,critical and declining starus" 

under the PPA. On February 28, 2017, the Trustees filed an application with the Pension Benefit 

Guatanty Corporation ("PBGC") to partition ("Partition") the Pension Fund in accordance with 

Section 4233 of the Employee Retirement Income Security Act of 197 4, as amended ("ERISA"). 

On March 15, 2017, the Trustees also filed an application with the U.S. Treasury (''Treasury») to 

suspend benefits ("Benefits Suspension») in accordance with Section 432(e}(9) of the Internal 

Revenue Code (''Code''). By Order dated August 31, 2017, the PBGC approved the Partition and 

partitioned 56% of the Pension Fund•s in-pay participants' liabilities and 100% of the tenninated 

vested participants• liabilities to a successor pension plan C'Successot Plan"), effective September 1, 

2017. On August 31,2017, Treaslll)' issued a Final Authorization approving the Pension Fund•s 

Benefits Suspension effective September 1, 2017. (The Partition and the Benefits Suspension are 

hereinafter referred to as the 'joint Pension Relier'). 
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As a result of the Joint Pension Relief, the Pension Fund's actuaries projected that, on the 

basis of reasonable assumptions, the Pension Fund would not become insolvent but the funding 

ratio is expected to decline through around 2035 before improving thereafter. However, even with a 

long-term improving funding ratio, the Pension Fund is likely to remain in "critical status" under the 

PPA over the next 30 years.. As described in the Partition application, this actuarial projection was 

based upon an assumption that the Trustees will amend the 2008 Rehabilitation Plan to reduce the 

contributing employers' annual increases to the Pension Fund from 5.5% to 1.5%. The Trustees 

adopted a Second Amended Rehabilitation Plan effective as of January 1, 2018, as a further 

amendment to the Pension Fwid's plan document. 

Under that amendment, Pension Fund retirees and beneficiaries who had benefit 

commencement dates before March 1, 2009 and participants and former participants who filed for a 

pension benefit or otherwise become eligible for a benefit from the Pension Fund prior to March 1, 

2009, were not affected by the Second Amended Rehabilitation Plan to the extent permitted by 

applicable law. All other Pension Fund participants and former participants, except as otherwise 

provided herein, are subject to this Second Amended Rehabilitation Plan. 

The Second Amended Rehabilitation Plan consisted of only one schedule, a default schedule, 

which is referred to herein as the "Revised Schedule." The Revised Schedule became effective for 

each Contributing Employer upon that Contributing Employer's adoption of same. 

The Board has now determined, for administrative ease and clarity, to adopt this Third 

Amended Rehabilitation Plan providing for the annual increases required herein to occur on a "CBA 

Cycle" instead of on a ''Plan Year' Cycle. 

As required by the PPA, the Board intends to review the terms of this Third Amended 

Rehabilitation Plan from time to time to determine whether the plan is consistent with the Trustees' 
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objective of improving the Pension Fund's .funding status over time and in a manner that is 

consistent with assumptions utilized by the Pension Fund in obtaining the Joint Pension Relief. 

SECTION 1- RELEVANT STANDARDS UNDER THE PPA 

Under the PP A, a rehabilitation plan must include at least one (1) schedule showing revised 

benefit structures, revised contributions, or both, which, if adopted by the plan sponsor and agreed 

upon by the bargaining parties, may reasonably be expected to enable a pension fund to emerge 

from critical status by the end of the pension fund's rehabilitation period, or where that is not 

reasonable, to emerge from critical status at a later time. 

Under the PPA, a rehabilitation plan must include a default schedule, which must consist of 

(i) the reduction of all future benefit accruals to the extent permitted by law, (Ii) the elimination of all 

adjustable benefits and, to the extent necessary, (iii) an increase in contribution rates, which, taken 

together, are projected to allow a pension fund to emerge from critical status by the end of the 

pension fund's rehabilitation period. Adjustable benefits that may be eliminated include post

retirement death benefits, early retirement benefit or retirement type subsidies, disability benefits or 

related subsidies or any other benefits that may be described in ERISA Section 305(e)(8)(A). 

SECTION 2- BOARD'S DETERMINATION TO UTILIZE ALTERNATIVE 
MEASURES TO EMERGE FROM CRITICAL STATUS 

Under the PPA, a rehabilitation plan is a plan that is intended, through various changes in 

benefits and contributions and reasonably anticipated experience and reasonable actuarial 

assumptions, to enable a pension fund to emerge from critical status by the end of its rehabilitation 

period. However, under the PP A, if the plan sponsor of a pension fund "determines that, based on 

reasonable actuarial assumptions and upon exhaustion of all reasonable measures," the pension fund 

is not reasonably expected to emerge from critical status by the close of the plan's rehabilitation 

period, then the plan sponsor can fashion a rehabilitation plan that includes reasonable measures 
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that are designed to allow the pension fund to emerge from critical status at a later time or forestall 

possible insolvency under ERISA Section 4245. A plan sponsor may adopt this "exhaustion" 

approach upon its determination that .. based on reasonable actuarial assumptions and upon 

exhaustion of all reasonable measures," it would not be reasonable to conclude that the pension 

fund would emerge from critical status by the end of its rehabilitation period. 

Fo.r the reasons set fo.rth in detail in the 2008 Rehabilitation Plan, in December 2008, the 

Trustees determined that, on the basis of reasonable actuarial assumptions and upon the exhaustion 

of all reasonable measures, and upon consideration of various alternatives, it would not have been 

reasonable to conclude that the Pension Fund would emerge from critical status under the PPA by 

the end ofits rehabilitation period. (The Pension Fund's rehabilitation period was the ten (10) year 

period beginning on March 1, 2011 and ending on February 28, 2021). In making this 

detemunation, the Trustees considered various alternatives proposed by the Pension Fund's 

actuaries, and concluded that none of the alternatives would have been reasonable under the 

circumstances. Rather, the Trustees determined that adopting a rehabilitation plan that would have 

required Contributing Employers to increase their contribution rates to unsustainable levels would 

likely have resulted in a significant number of employer withdrawals from the Pension Fund, or a 

mass withd:awal, thereby further jeopardizing the funding status of the Pension Fund or resulting in 

the Pension Fund's insolvency. 

After the adoption of the 2008 Rehabilitation Plan, the Pension Fund continued to 

experience an erosion of active participants, a decline in its contributing employer base and a 

significant underfunding, all of which contributed to the Trustees' decision to seek the Joint Pension 

Relief. With the approval of the Joint Pension Relief by PBGC and Treasury in August 2017, the 

Trustees determined that it was necessary and appropriate to adopt a Second Amended 

Rehabilitation Plan to set forth an adjustment to the annual increases that were contemplated in the 
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Joint Pension Relief. Upon review of that adjustment, the Trustees have now determined, for 

administrative convenience and clarity, that it is appropriate to adopt this 1bird Amended 

Rehabilitation Plan providing for annual increases to occur on a "CBA Cycle,, instead of on a "Plan 

Y eat• cycle. 

SECTION 3 - ELIMINATION OF ADJUSTABLE BENEFITS 

As requited by law, the Pension Fund ceased paying all lump sum payments in excess of 

$5,000 effective June 28, 2008, and the elimination of all such lump sum payments under the 

Pension Fund shall continue under this Rehabilitation Plan. Moreover, effective for benefit 

commencements occurring on or after March 1, 2009, the Pension Fund ceased providing the 

following benefits, rights and features: 

• Any and all death benefits; 

• Any and all withdrawal benefits; 
• The 36-month benefit guarantee; 

In addition, effective for Pension Fund participants on whose behalf contributions are no 

longer required to be made to the Fund, such participants shall not be eligible, upon their retirement 

or other employment separation, for the Pension Fund's early retirement or disability benefit 

subsidies, to the extent permitted by applicable law. 

SECTION 4- SCHEDULES OF CONTRIBUTIONS 

As a result of the Joint Pension Relief, the Trustees amended the schedules of contributions 

that Contributing Employers may elect Since every Contributing Employer contributes under the 

Preferred Schedule of the 2008 Rehabilitation Plan and since there was no incentive for any 

Contributing Employer to increase its contribution obligations to the Pension Fund, the Board 

elected to amend the 2008 Rehabilitation Plan by establishing only one schedule, the Revised 

Schedule, for all Contributing Employers. For administrative ease and clarity, the Board has 
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determined that all annual increases under the Rehabilitation Plan shall occur on a "CBA Cycle" 

instead of on a "Plan Year' cycle. 1bis Section 4 sets forth the terms of the Revised Schedule. 

Effective on or after Januaty 1, 2020, each Contributing Employer shall be required to 

increase its total contributions to the Pension Fund by 1.5% on the effective date of its collective 

bargaining agreement and on each anniversary thereof C'CBA Cycle'1 . This 1.5% annual 

contribution increase is intended to improve the funding status of the Pension Fund and will not 

generate any additional benefit accruals for Pension Fund participants, to the extent pennitted by 

applicable law. 

Revised Schedule - Employers Contributing a Percentage of Gross Wages 

For Contributing Employers who make contributions to the Pension Fund on the basis of 

gross wages, for any wage increase in a CBA Cycle, the required contribution shall be adjusted to 

take into effect the wage increase. If a Contributing Employer's wage increase under its collective 

bargaining agreement in a given CBA Cycle is greater than 1.5%, then the contribution rate shall 

remain unchanged and that portion of the contribution that is in excess of the .required 1.5% 

increase shall be treated as a contribution that will gene:atc additional benefit accruals for Pension 

Fund participants. If a Contributing Employer's wage increase under its collective bargaining 

agreement in a given CBA Cycle is less than 1.5%, then that Contributing Employer's effective 

contribution rate shall be adjusted to satisfy the Revised Schedule obligation. 

Revised Schedule - For All Other Contributing Employers 

Fo.r a Contributing Employer who makes contributions to the Pension Fund on the basis of 

covered hours worked per month or as a fixed amount per month per covered employee, the 

Contributing Employer's effective contribution rate shall increase by 1.5% on each CBA Cycle .. 
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SECTION 5- ANNUAL STANDARDS AND PROTECTED EMERGENCE FROM 
CRITICAL STATUS 

Under this projection, it is anticipated that the Pension Fund,s financial condition would 

improve incrementally over time and the Pension Fund would emerge from critical status in the 

future. 

The Board of Trustees will make adequate progress, to the extent reasonable based on 

financial markets activity and other relevant factors, toward enabling the Fund to emerge from 

critical status under the PPA at a later time or forestall insolvency and will monitor the Fund's 

required contribution rate increases annually as compared to the costs of operating the Fund. 

SECTION 6-ENFORCEMENT OF REHABILITATION PLAN 

In addition to all of the rights and remedies that are available under applicable law, including, 

without limitation, Title I and Title IV of BRISA, the Board of Trustees of the Pension Fund hereby 

expressly reserve the right to find and determine, in their discretion, that any Contributing Employer 

who fails and/ or refuses, after written notice, to comply with the terms and conditions of this 

Rehabilitation Plan, shall be deemed to have effected a complete or partial withdrawal from the 

Pension Fund (or the Successor Plan) within the meaning of ERISA Sections 4203 or 4205, as 

applicable. Upon such a finding and determination, the Board of Trustees hereby expressly reserve 

the right to pursue all of the Pension Fund,s remedies against such withdrawing employer as are 

available under BRISA and other applicable law. 

SECTION 7 - CONSTRUCTION AND MODIFICATIONS 

The Board of Trustees of the Pension Fund reserves the right to construe, intetptet and/ or 

apply the terms and provisions of this Rehabilitation Plan in a manner that is consistent with its 

intent and design of improving the financial condition of the Pension Fund over time, and any all 

constructions, interpretations or applications of this Rehabilitation Plan by the Board shall be final 

and binding unless arbitrary or capricious. The Board further reserves the right to make any 
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prospective or rcttoactivc modifications to this Rehabilitation Plan that, in their discretion, may 

become necessary or appropriate or that may be required by applicable law. 
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United Furniture Workers Pension Fund A 
Plan Amendments 

February 2013 

WHERl~AS, the Board of Trustees (the "Board") of the United Furniture Workers 

Pension Fund A (the "Pension Fund") is required to amend the Plan document to maintain 

compliance witlh all applicable laws, 

NOW 1 HEREFORE, by Board hereby amends the Plan document as follows: 

1. Aii1icle I of the Plan is amended by adding to the end thereof the following: 

(16) Top-heavy means that the present value of the accrued benefits of key 
employees in the Plan exceeds 60% of the present value of accrued 
benefits of all Participants in the Plan. 

(17) Key Employee means a current or fonner employee who at any time 
during the Plan Year containing the detennination date is or was; 
1. A 5% owner of the Employer; 
2. An officer of the Employer whose compensation exceeds $130,000 

(as adjusted under Code section 416(i}(l) for Plan Years beginning 
after December 31, 2002; or 

3. A 1 % owner of the Employer who has annual compensation 
greater than $150,000. . 

The rules of subsections (b), (c), and (m) of Code section 414 do not 
apply for purposes of detennining whether a person is a key employee. 

2. Art~.::le IV. F. 4 is amended by a.dding immediately after paragraph (d), the following: 

Such notice shall inform the participant and the participant's spouse of the 
right to defer any distribution until the participant's accrued benefit is no 
longer immediately distributable. Such notification shall include a general 
description of the material features. and an explanation of the relative 
values of. the optional forms of benefit available under the plan in a 
manner that would satisfy the notice requirements of section 417(a)(3) of 
the Inte~ Revenue Code and section 1.417(a)-3 of the Income Tax 
Regulations. For notices given in plan years beginning after December 31, 
2006, such notification shall also include a description of how much larger 
benefits will be if the commencement of distributions is deferred. 

3. Artio.:le XIII is amended by striking the existing language and inserting in its stead 
the rollowing: 

l. . Except as provided in this Article XID, and notwithstanding any other 
provisions herein, benefits under the Plan shall be limited in accordance 
with Section 415 of the Code and the Treasury Regulations thereunder, 
which are hereby incorporated by reference. 
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... ... . 

To the extent permitted by law, the application of the provisions of this 
Section 3 .4 shall not cause the benefit that is accrued, distributed or 
otherwise payable for any Participant to be less than the Participant's 
accrued benefit as of December 31, 2006 under the provisions of the Plan 
that were both adopted and in effect before April 5, 2007 and that satisfied 
limitations under Section 415 of the Code and the Treasury Regulations 
thereunder as in effect as of January 1, 2008. 

If a Participant in the Plan also participates in a single-employer plan 
maintained by an Employer, only those benefits accrued under the Plan as 
a result of service with that Employer shall be aggregated with the benefits 
accrued under the single-employer plan. In the event that the aggregate 
benefit accrued in any Plan Year by a Participant exceeds the limits under 
Section 415 of the Code and the Treasury Regulations thereunder as a 
result of the mandatory aggregation of the benefits under this Plan with the 
benefits under another plan maintained by an Employer. The benefits of 
the other plan shall be reduced to the extent necessary to comply with 
Section 415 of the Code and the Treasury Regulations thereW1der. 

6---l ::£..: 
Anthony Sestit? 

Dana Carstensen 
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UNITED FURNITURE WORKERS PENSION FUND A 
AS AMENDED AND RESTATED EFFECTIVE FEBRUARY 2012 

C~rify~gP~nAmmdmmt 
February 22, 2017 

WHEREAS, The United Furniture Workers Pension Fund A, as Amended and Restated 
Effective February 2012 (the "Plan"), was adopted and approved; and 

WHEREAS, Section IX of the Plan provides that the Trustees may amend the Plan; and 

WHEREAS, after the PBGC inquired about the Plan during the partition review process 
it was discovered that the original Amendment did not accurately describe the Actuarial 
Equivalence mortality table for Disabled lives in Section l (8) of the Plan. The clarifying 
amendment described below has been the Plan interpretation and practice since January 1, 2009. 

NOW, THEREFORE, pursuant to the authority vested in the Trustees by Section IX of 
the Plan, the Plan is hereby amended. The last paragraph of Section l (8) of the Plan is amended 
to read as follows: 

For distributions made on or after January l, 2009, except for lump sum distributions, 
present values will be calculated on the basis of the RP 2000 Mortality Table (set forward 
5 years for Disabled lives) and a 7 percent interest rate. The value shall be superseded if 
the amount is exceeded by the Accrued Benefit applied to the Actuarial Value determined 
as of December 31, 2008. 

~ WI_TNESS OF the Trustees have caused this amendment to be executed this 
~2..¢ day of~=:....==-=:..:...J,q_ _ _ , 2017. 

EMPLOYER TRUSTEES: c -~c- ---
~ ~.=::s c=-====----



United Furniture Workers Pension Fund A 
Plan Amendments 

February 2013 

WHEREAS, the Board of Trustees (the "Board") of the United Furniture Workers 

Pension Fund A (the "Pension Fund") is required to amend the Plan document to maintain 

compliance witlh all applicable laws, 

NOW THEREFORE, by Board hereby amends the Plan document as follows: 

1. Anicle I of the Plan is amended by adding to the end thereof the following: 

(16) Top-heavy means that the present value of the accrued benefits of key 
employees in the Plan exceeds 60% of the present value of accrued 
benefits of all Participants in the Plan. 

(17) Key Employee means a current or fonner employee who at any time 
during the Plan Year containing the detennination date is or was: 
1. A 5% owner of the Employer; 
2. An officer of the Employer whose compensation exceeds $130,000 

(as adjusted under Code section 416(i)(l) for Plan Years beginning 
after December 31, 2002; or 

3. A 1 % owner of the Employer who has annual compensation 
greater than $150,000. 

The rules of subsections (b), (c), and (m) of Code section 414 do not 
apply for purposes of determining whether a person is a key employee. 

2. Arti~le IV. F. 4 is amended by ~dding immediately after paragraph ( d), the following: 

Such notice shall infonn the participant and the participant's spouse of the 
right to defer any distribution until the participant's accrued benefit is no 
longer immediately distributable. Such notification shall include a general 
description of the material features, and an explanation of the relative 
values of, the optional forms of benefit available under the plan in a 
manner that would satisfy the notice requirements of section 417(a)(3) of 
the Internitl Revenue Code and section 1.417(a)-3 of the Income Tax 
Regulations. For notices given in plan years beginning after December 31, 
2006, such notification shall also include a description of how much larger 
benefits will be if the commencement of distributions is deferred. 

3. Artide XIII is amended by striking the existing language and inserting in its stead 
the following: 

n. Except as provided in this Article XIII, and notwithstanding any other 
provisions herein, benefits under the Plan shall be limited in accordance 
with Section 415 of the Code and the Treasury Regulations thereunder, 
which are hereby incorporated by reference. 
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.., .... 

... .... 

Harry Boot, C · . 

To the extent permitted by law, the application of the provisions of this 
Section 3.4 shall not cause the benefit that is accrued, distributed or 
otherwise payable for any Participant to be less than the Participant's 
accrued benefit as of December 31, 2006 under the provisions of the Plan 
that were both adopted and in effect before April S, 2007 and that satisfied 
limitations under Section 415 of the Code and the Treasury Regulations 
thereunder as in effect as of January 1, 2008. 

If a Participant in the Plan also participates in a single-employer plan 
maintained by an Employer, only those benefits accrued under the Plan as 
a result of service with that Employer shall be aggregated with the benefits 
accrued under the single-employer plan. In the event that the aggregate 
benefit accrued in any Plan Year by a Participant exceeds the limits under 
Section 415 of the Code and the Treasury Regulations thereunder as a 
result of the mandatory aggregation of the benefits under this Plan with the 
benefits under another plan maintained by an Employer. The benefits of 
the other plan shall be reduced to the extent necessary to comply with 
Section 415 of the Code and the Treasury Regulations thereunder. 

6---~~ 
Anthony Sestit? 

1{fuw, ~ 4 
Ulises Vergara J-avi 
&11-0 

Elmo De Silva Dana Carstensen 

-2-
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UNITED FURNITURE WORKERS PENSION FUND A 
AS AMENDED AND RESTATED EFFECTIVE FEBRUARY 2012 

Clarifying Plan Amendment 
February 22, 2017 

WHERl;AS, The United Furniture Workers Pension Fund A, as Amended and Restated 
Effective f ebruary 2012 (the "Plan"), was adopted and approved; and 

WHEREAS, Section IX of the Plan provides that the Trustees may amend the Plan; and 

WHEREAS, after the PBGC inquired about the Plan during the partition review process 
it was discovered that the original Amendment did not accurately describe the Actuarial 
Equivalence mortality table for Disabled lives in Section 1 (8) of the Plan. The clarifying 
amendment described below has been the Plan interpretation and practice since January I, 2009. 

NOW, THEREFORE, pursuant to the authority vested in the Trustees by Section IX of 
the Plan, the Plan is hereby amended. The last paragraph of Section I (8) of the Plan is amended 
to read as follows: 

For distributions made on or after January I, 2009, except for lump sum distributions, 
present values will be calculated on the basis of the RP 2000 Mortality Table (set forward 
5 years for Disabled lives) and a 7 percent interest rate. The value shall be superseded if 
the amount is exceeded by the Accrued Benefit applied to the Actuarial Value detennined 
as of December 31, 2008. 

Di W~ESS W~EOF, the Trustees have caused this amendment to 
_1£2 __ -_ day of ~'AA:1 , 2017. 

be executed this 

EMPLOYER TRUSTEES: 

G::~ '-= 
t /) 

~(.~'-~i::-C!-'½s-

rp ~~ I I 
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UNITED FURNITURE WORKERS PENSION FUND A 
OMNIBUS PLAN AMENDMENTS REQUIRED IN 

CONNECTION WITH BENEFITS SUSPENSION AND 
PLAN PARTITION AND ADOPTION OF SUCCESSOR PLAN 

("O~INIBUS UFW BOARD ACTIONS") 

AUGUST 31, 2017 

WHEREAS, the Board of Trnstces ("Bo:ud") of the United Furniture Workers 

Pension Fund A ("Pension Fund") has recei\·ed, pursuant to Section 305(e)(9)(H)(vi) of tht! 

Employee Retirement Income Security r\ct of 1974, as amended ("ERISN'), a fin:il authorization 

dated ,\ugust 31, 2017 ("Fin:il Authorization") from the U.S. Treasury ("Treasury") to suspend 

benefits of aU eligible participants and beneficiaries of the Pension Fund to the maximum extent 

permitted by lnw, consistent with the Pension Fund's Second Application for Approval of 

Suspension of Benefits ("Benefits Suspension"), cffecth-e as of September 1, 2017 ("Effective 

Date"); 

WHEREAS, the Doard also receh·cd, pursuant to Section 4233(d) of ERIS,\, an 

Order Partitioning the United Furniture Workers Pension fund ,\ d:\tcd August 31, 2017 ("Order") 

from the Pension Benefit Guaranty Corporation ("PBGC") partitioning from the Pension Fund 

certain liabilities as set forth in the Order into a successor plan (within the menning of 29 C.F.R. 

Section 4233.2), consistent with the terms of the Order ("Partition"), cffccti,·c as of the Effective 

Date; 

WHEREAS, pursuant to Section 4233(d)(2) of ERIS,\, the Board, ns the Pension 

Fund's plan sponsor, shall be plan sponsor of the successor plan created br the Order; 

\VHEREAS, in order to effectuate the term5, conditions and other provisions of the 

Finni Authoriz:ition of the Benefits Suspension and the Order concerning the Partition, the Board 

must (i) amend (A) that certain .Agreement and Declaration of Trust made as of October 10, 1962, 

:is nmendcd and restated as of July 1, 1983, and as further amended through July 2_., 2013, 
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establishing the United Furniture \X'orkcrs Pension Fund A ("Trust Agreement") and (B) the Pl::in 

Document of the United Furniture Workers Pension Fund A, as amended through February 22, 

2017 ("Plan Document"), and (it) establish and adopt a successor plan (within the meaning of 2 9 

C.F.R. Section 4233.2) in accordance with the rcguircmcnts of the Order; 

NOW THEREFORE, the Board hereby takes the following action, effective a s of 

the Effective Date: 

1. TI1c Trust Agreement is hereby nmcndcc.l as set forth in Appendi., 1. 

2. The Plan Document is hereby amended as set forth in Appendix 2. 

3. The United Furniture \Vorkcrs Succcssoc Pension fund (4'UF\X' Successor 

Plan") is hereby established and shaU be operated in accord:mcc with the terms, conditions and 

provisions of a new Uf\v' Successor Plan trus t agreement and the UF\X' Successor Pl:i.n Document 

("Succc:;sor Plan D oct1ment"), set forth in Appendix 3. 

4. The Pension Fund, by anu through its dtrcctors, staff, representa tives nnd 

agents, 1s hereby amhorizctl to cake :my and all actions that arc deemed to b~ ncccss:lry 

o r appropriate co in1plcment the 13cncfits Suspension as contemplated by the Final Authorizatio n 

.ind the Partition as contemplated by the Order, including, ,vithout limitation, creating a trust and 

executing an agreement of trust in relation to the Uf-W Successor Plan 

EMPLOYER TRUSTEES: 

Br: 
Diana Strickland 

By: ---------------
Dana Carstensen 

By: -------------
Elmo DcSth-a 

By: -------------- Dy: 
J:mn Hclmrich Ulises Vergara 
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establishing the United Fumirurc \1<1orkers Pension Fund A ("Trust Agreement") :.nd (B) the Plan 

Document of the United Furniture w·orkers Pension Fund A, as amended th!ough February 22, 

2017 ("Plan Document"}, and (ti) establish and adopt a successor plan (within the meaning of 29 

C.F.R. Section 4233.2) in accordance with the requirements of the Order; 

N OW T HERE FORE, the Bo:1.rd hereby takes the follmving .t(,tion, effective a:; of 

the Effcccive Date: 

1. '!be Tnist J\greemcnl is hereby amended as set forth in :\ppcnd.i~ 1. 

3. The United Furniture Workers Successor Pension Fund ("UFW Successor 

Pinn") is hereby est1blishcd and shall be operated in accordance with the terms, conditions and 

pro\--:isions of a new UF\\7 Successor Plan trust agreement and tl1c UF\'v Successor Plan Docume nt 

("Su<:ccssor Plan Document"), set forth in Appendix 3. 

4. 'l11e Pension Fund, by and through its di.rectors, staff, rcprcscntati-1rl!s and 

agi!nts, 1s hereby authorized to take anl and all actions lhat arc deemed to be necessary 

o:: appropriate to implement the Bcnefirn Suspension as contemplated by the Final .Authorization 

and chc Parcitio:i as contemplated by the Order, including, without limitation, creating a trust and 

executing an agreement of trtt5 t in relation to the UF\Y/ Successor Plan, 

EMPLOYER TRUSTEES: EMPLOYEE TRUSTEES 

By:----------- By: 
Diana Strickland 

By: By: 
Dana Carstensen 

By: By: 
Jana Hdmrich Ulises Vergara 
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Sep 11 2017 5:43PM HP Fax 

csblblishing the United Fumitwc Wmkcn Pension Fund A ('Trust Agreement") and {B) the Phin 

Documect of the Uruted Putnituic Workcta Pcn3ion Fund A. as amended through Fc:bruaiy 22, 

2017 ("Plan Document"), and (u) c:st.i.blish and adopt a successor plan (within tbe menning oC 29 

C.F.R. Section 423.3.2) in accotdaocc with the requirements of the Order; 

NOW THEREP0RE, the Boud bctchy takes the following action, effective u of 

the Effective Date: 

1. The Ti:wt J\grccmcnt is hereby :irnendcd as set forth in Appendix 1. 

2. The Pbn Document is hc.rcby amcndc:d as iK:t forth in Appcndi."< 2. 

3. The United Furniture Workers Succc:ssoc Pension Fund C'UFW Successor 

Pwi") is hereby cstiblished cind shall be opernted in accordance with the tCJ:l'J\S, c:ondttions and 

provisions of n new UFW' Successor Pbn trust agreement and dtc UFW Successor Pbn Docwnent 

(''Succc:ssor Plan Document''), set forth in Appendix 3. 

4. The: Pension Fund, by and through its directors, staff, represcntarivcs ,md 

ngcnti, l5 hcccby authomcd to t2kc any and all actions that arc deemed to be nccesstu:y 

or appropcb.te to implement the Benefits Suspensic;m u contemplated by the Final Authorization 

and the Partition as cootcmpbtcd by the Order, including, without limitation, creating a tl\Ut :ind 

executing an agreement of trust in relation to the UFW Successor Piao. 

EMPLOYER TRUSTEES: EMPLOYEE TRUSIBES 

By:----------- By:----------
Diana Strickland Harry Boot, Cbaiana.o 

By:----------- Br--------------Inna Carstensen 

By: -----------
Jana Heimrich 

2 
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establishing the Gn1tct.l rurnirnr:.: \Vo~kcr\ Pcns1c n r:und :\ (Tru~t :\gn:~mcnt") :md :B_i th 1.: Pl:rn 

Oocumcm o f tht' Coned furniture \\'orkcrs Pcn:WJa hmd :\. a~ :imc-rnkcl rnrou~h h·lm1.1r:, 2.:?, 

2ll1' :" Plan Ducumcn,"1. :rnd (u) establish ;ind :i.dopt .1 :,ucccss:n- pb n {w1fr.m the rn l'.llll:J~ of 29 

the Effccu,·c D:1,c. 

EMPLOYER TRUSTEES: El\1PLOYEE TR USTE E~ 

-..... 
:k < j• --------- ----~-- -

Di.11n Stm:k!:u:d i-Ltrn Bour. ( :h:11,11:.:n 

ti:: -------------- - ---

lk 
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thr Effr.rtiw 0 :111•: 

~ ' l 11c l'l:in Uocmm•rtt i~; hc-rrby am~ndd a~ set lvllh u; 1\pprntli." 2. 

provisions ot· a ucw UJ·W Su,cc!>sor l•1an trust agrc,:mcnt imd tJ1c Ut·W ~ucccssot l'l:111 Um:ument 

agents, is hereby nuthori7.cd to take any :ind all actiou:1 that uc dccmctl to be necessary 

executing un :igteetncnt of tmst in cdntion w the UFW SuccCS$or Plan. 

\ 

• 
I-Jarry Hnnt, Ch:iinnan 

~ 

By: Uy: 



est:iblishing the: United Furniture WorketS Pension Fund A ('Trust Agreement") and (B) the Plan 

Document of the United Furniture Workers Pension Fund A, ns amended through February 22, 

2017 ('Pl:in Doc:umcnt11
), and (ii) cstltblish and adopt a successor plan (within the meaning of 29 

C.F.R. Section 4233.2) in accordance wid1 the requirements of the Order; 

NOW THEREFORE, the Board hereby takes the following action, effoc:tivc as of 

the Effective Date: 

t. The Trust Agreement is bereby :imended as set forth in Appendi.'( 1. 

2. The Plan Document is hereby amended as set forth in Appcndi." 2. 

3. The United Furniture Workers Successor Pension Fund ("UFW Successor 

Plan11
) is hereby established nnd shall be operated in accordance with the terms, conditions and 

provisions of n new UFW Successor Plan trust ngrccmcnt and the UFW Successor Plan Docwnent 

("Successor Plan Document"), set forth in Appendix 3. 

4. The Pension Fund, by and through its di.rectors, staff, rcprescnt:1tives and 

agents, IS hereby authorized to take any and aU :iccions that arc deemed to be necessary 

or :ippropriatc to implement the Benefits Suspension as contemplated by the Final Authorization 

and the Partition as contemplated by the Otdcr, including, without limitation, cre2ting a trust nnd 

executing an agreement of trust in rel:ation to the UFW Successor Plan. 

EMPLOYER TRUSTEES: EMPLOYEE TRUSTEES 

Br,------------- By:-----------
Dfan:i Strickland Harry Boot, Chaimlan 

By:------------ By:-----------
Ollna Carstensen Elmo DcSilvn 

By, :@ (lU~_;_ 
J~ Hclmrich 

By:-----------
Ulises V erg.in 

2 
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APPENDIX 1 
TO THE OMNIBUS UFW BOARD ACTIONS 

AMENDMENT TO THE TRUST AGREEMENT 

AUGUST 31, 2017 

WHEREAS. capitalized terms as set forth in the Omnibus UFW Board 

Actions shall have the same meanings set forth herein; 

WHEREAS, the Board of the Pension Fund desires tQ amend the Trust 

Agreement in order to effectuate the teans, conditions and provisions of the Benefits 

Suspension as set forth in the Final Authorization and the Partition as set forth in the Order; 

NOW THEREFORE, the Section 15 of the Trust Agreement is hereby 

amended as follows: 

1. Notwithstanding the foregoing or any other provision of this Trust 

Agreement to the contrary, the Trustees shall be authorized to take 1111 action requited or 

contemplated by the terms. conditions and provisions of the Final Authorization and the 

Order as shall be necessary or appropriate to effectuate the Benefits Suspension and the 

Partition. 

1994407\0142980 



APPENDIX2 
TO THE OMNIBUS UFW BOARD ACTIONS 

PENSION FUND PLAN AMENDMENTS 

AUGUST2017 

WHEREAS, capitalized terms as set forth in the Omnibus UFW Board 

Actions shall have the snme meanings set forth herein; 

WHEREAS, the Board of the Pension Fund desires to amend the Plnn 

Document in order to effectuate the terms, conditions and provisions of the Benefits 

Suspension as set forth in the Final Authorization and the Partition as set forth in the Order; 

NOW THEREFORE, the Board hereby amends the Plan Document as 

follows: 

1. The Preamble is amended by adding the following to the end thereof: 

Effective September 1, 2017, this Plan is amended and shall be construed in a 

manner that is consistent with the terms, conditions and provisions of the Benefits 

Suspension as set forth in the United States Department of Trenswy's August 31, 2017 Final 

Authorization issued pursuant to Section 305(e)(9)(H)(vt) of ERISA ("Final Authorization'') 

nnd the Partition as set forth in the Pension Benefit Guaranty Corporation's August 31, 2017 

Order Partitioning the United Furniture Workers Pension Fund A C'PBGC Order"). To the 

ex:tent there is a conflict between the terms of this Plan and the terms of the Final 

Authorization or the PBGC Order, the terms of the Final Authorization or the PBGC 

Order, as applicable, shall control. 

2. Amend Section I by adding new subsections (17) :md (18), as follows: 

1 
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(17) "Successor Participant" means any Participant of the Pension 

Fund who has any portion of their monthly benefit paid by the Successor Plan, including 

future alternate payees, and surviving spouses or beneficiaries of such participants. 

(18) "Successor Plan" means the plan established pursuant to the 

PBGC Order. 

3. Amend Section IV by adding thereto a new subsection (K) to read as 

follows: 

(K) Benefit Suspension. Notwithstanding any provision of this Plan to the 

contrary: 

(1) Effective September 1, 2017, the final monthly benefit 

accrued through August 31, 2017, payable under this Plnn shall not exceed 110% of the 

benefit to which the Participant is en tided under Section 4022A of ERIS/\, except that no 

benefit shall be reduced belo,v the amount determined under the age and disability 

limitations described in Section 432(e)(9)(D(ii) nnd (iii) of the Internal Revenue Code. 

(2) · The benefit payable by this Plan will be reduced by the 

mnount paid by the Successor Plan. 

4. Effective January 1, 2017, add a new Section XV, which shall read ns 

follows: 

CERTIFICATION REQUIRED B)' LAW. In accordance with Section 

432(e)(9)(C)(ii) of the Internal Revenue Code, any reduction in benefits pursuant to Article 

IV, subsection (K) of this Plan will cease as of the first day of the first Plan year following 

the Plan year in which the Board fails to determine that (or fails to maintain a written record 

of its determination that) both: (a) all reasonable measures to avoid insolvency continue to 

be taken during the period of the Benefits Suspension and (b) the Plnn would not be 

2 
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projected to avoid insolvency if no suspension of benefits were applied. In addition, any 

plan amendment providing for any future benefit improvements will not become effective 

unless it satisfies the requirements of Section 432(e)(9)(E) of the Code. 

5. Effective September l, 2017, delete Section X(A)- (C) in its entirety, 

and replace it with the following. 

The Plan may be teaninated by the Trustees only with the consent of the 

Union and a majority of the Participating Employers, pursuant to the Agreement and 

Declaration of Trust. In such event, the assets of the Plan shall be distributed in a manner 

that is consistent with Title IV of ERISA. 

6. Effective September 1, 2017, amend APPENDL'C A to the Plan 

Docwnent in its entirety by adopting the SECOND AMENDMENT to the Rehabilitation 

Plan of the United Furniture Worken Pension Fund A (attached). 

3 
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APPENDIX3 
TO THE OMNIBUS UFW BOARD ACTIONS 

The United Furniture Workers Successor Pension Fund 

The UFW Successor Plan or the "Successor Plan" 

Effective September 1, 2017 

This Plan has been created pursuant to an Order Partitioning the United Furniture Workers 
Pension Fund A dated August 31, 2017 ("Order") issued by the Pension Benefit Guaranty 
Corporation ("PBGC") in connection with PBGC's partitioning of certain liabilities from the 
United Furniture Workers Pension Fund A ("Original Plan") pursuant to Section 4233(d)(l) of 
the Employee Retirement Income Security Act of 1974, as amended ("ERISA"). This Plan is a 
"successor plan" (within the meaning of29 C.F.R. Section 4233.2) to the Original Plan. In 
accordance with Section 4233(d)(2) ofERISA, the plan sponsor of the UFW Successor Plan is 
the Board of Trustees of the Original Plan, and the administrator of the Original Plan shall serve 
as the administrator of the UFW Successor Plan. The UFW Successor Plan shall receive 
financial assistance from the PBGC on a periodic basis. All monies contributed to the UFW 
Successor Plan by the PBGC shall be shall be held by the Board of Trustees in trust, and shall be 
invested and disbursed for the exclusive benefit of participants and beneficiaries in the UFW 
Successor Plan. 

In accordance with the Order and the United States Treasury Department's August 31, 2017 
Final Authorization issued pursuant to Section 305(e)(9){H)(vi) of ERISA ("Final 
Authorization"), effective on September 1, 2017, the participants in the Successor Plan will 
consist of those participants identified in Appendix A of the Order (the "Partitioned Group.") In 
accordance with the terms and provisions set forth herein, the Partitioned Group shall be eligible 
to receive from the Successor Plan that portion of their monthly pension benefits that are subject 
to a guarantee under Section 4022A of ERISA ("PBGC Guaranteed Benefit!') Participants in 
the Partitioned Group shall receive the portion of their monthly pension benefit that exceeds the 
PBGC Guaranteed Benefit from the Original Plan, in accordance with the terms and conditions 
of the Original Plan. 

This Plan document is intended to duplicate, in all material respects, the Plan document of the 
Original Plan, except to the extent the tenns and conditions of the Successor Plan are intended to 
implement the provisions of the Order and the Final Authorization. 

Section 1 
DEFINITIONS 

( 1) "Participant" means any person listed as a member of the Partitioned Group. 

(2) "Partitioned Group" means any person identified in the Order of the PBGC dated 
August 31, 2017 that have been partitioned from the Original Plan. 

(3) "Original Plan" means the United Furniture Workers Pension Fund A. 

C055448/014l980/l 9!1&740.2.6 



(4) "Board of Trustees" means the Board of Trustees of the Original Plan. The 
Union and the Participating Employers shall have equal representation on the 
Board of Trustees. 

(5) "Pensioner" means a Participant who retires under this Plan. 

(6) "Fiscal Year" means the 12-month period beginning with the first day of March 
in any calendar year and ending with the last day of February of the next 
calendar year. 

(7) "Actuarial Value" or "Present Value" shall be calculated on the basis of the RP 
2000 Mortality Table (set forward S years for Disabled Lives) and a 7 percent 
interest rate. The value shall be superseded if the amount is exceeded by the 
Accrued Benefit applied to the Actuarial Value determined as of December 31, 
2008. 

(8) "Corporate Trustees" means the bank or trust company that holds and/or invests 
such funds of the Plan as the Board of Trustees may from time to time tum over 
to the Corporate Trustee for investment. The determination of the amount or 
amounts, if any, to be so turned over to the Corporate Trustee, shall rest in the 
sole discretion of the Board of Trustees. 

(9) "Agreement.and Declaration of Trust" means the Trust Indenture made and 
entered into the 31st day of August 2017, in the City of New York and State of 
New York by the Board of Trustees. 

(10) "Beneficiary" means the person designated by a Participant or Survivor 
Annuitant to receive any monies due to the Participant or Survivor Annuitant at 
the date of his death or becoming due by virtue of his death. Every Participant 
or Survivor Annuitant shall be given an opportunity to designate a beneficiary. 
If a married Participant names a beneficiary other than the Participant's spouse, 
then the spouse must consent in writing to that designation. However, in the 
event a Participant or Survivor Annuitant fails to make a designation, or in the 
event the designated beneficiary or beneficiaries predecease the Participant or 
Survivor Annuitant, than the Trustees shall pay all such monies to the spouse. If 
there be no spouse surviving; to the children, per stirpes. If there be no children 
surviving, to the parents. If there be no parent surviving, to the Personal 
Representative of the deceased Participant or Survivor Annuitant. If any 
beneficiary is an infant, the monies due such beneficiary shall be paid to a duly 
appointed Trustee. 

(1 1) Where appropriate, the words used in this instrument in the singular shall 
include the plural; the masculine, the feminine. 

(12) "Applicable Effective Date" means September 1, 2017. 

(13) "Nonna) Retirement Age" shall mean the earlier of the 5th anniversary of the 
time the Participant commenced participation in the Plan or the time he acquires 
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5 years of credited service (IO years of credited service if the Participant did not 
have one hour of service on or after March I, 1998) which includes at least 36 
months of Contributions on the Participant's behalf, but in no event earlier than 
age 65. "Credited Service" shall mean the sum of Past Service, Effective 
Service, Future Eligibility Service, and Non-Covered Contiguous Employment 
Credit, as defined in Section Ill of the Original Plan. 

Unless the Participant otherwise elects, benefits will commence not later than the 60th day 
after the later of the close of the Plan year in which the Participant attains Normal Retirement 
Age or tenninates service in the Plan. 

(14) Effective on or after October 30, 2009, if compensation is used to detennine 
contributions to the Plan on behalf of a Participant, the term "Compensation" 
shall mean: the amount as defined in Treasury Regulation Section 1.41 5( c )-
(2)( d)( 4) (e.g., amounts reported in Box 1 of Form W-2, plus amounts that 
would be reported as wages but for an election under Code Section 125(a), 
132{t)(4), 402(e)(3), 402(h)(l)(B), 402(k) or 457(b)), but not in excess of 
$230,000 (as adjusted in accordance with Section 415(d) of the Code) for any 
Plan Year or calendar year, as applicable. Such amount shall not include any 
severance pay, whether paid before or after a Participant's termination of 
employment. In addition, such amount shall not include other compensation 
paid after an individual's tennination of employment, except that to the extent 
that the following amounts are otherwise included in the definition of 
compensation and are paid no later than the date which is 2 ½ months after 
termination of employment, such amounts paid after a Participant's termination 
of employment shall be deemed compensation: regular pay, including 
compensation for services during regular working hours, overtime, shift 
differential, commissions, bonuses or other similar payments, and payment for' 
unused accrued sick, vacation or other leave, but only if the Participant would 
have been able to use the leave if employment had been continued. The rules 
described above with respect to post-employment payments shall not apply to 
payments to an individual who does not currently perfonn services for the 
Employer by reason of qualified military service, to the extent such payments do 
not exceed the compensation such individual would have received from the 
Employer ifhe or she had continued to perform services for the Employer. 

For periods prior to October 30, 2009, if compensation is used to determine 
contributions to the Plan on or behalf of a Participant, it shall be limited to $200,000 for any Plan 
year beginning before January 1, 1994. For Plan year beginning on or after January 1, 1994, the 
annual limit shall be $150,000, as adjusted for increases in the cost-of-living in accordance with 
Section 401(a)(l 7)(B) of the Internal Revenue code. Compensation means gross wages, 
consisting of total salary and wages before taxes paid to Employees. Effective January 1, 1998, 
compensation shall include any elective deferrals under IRC Sections 12S or 457. Effective 
January 1, 2001, it shall also include any elective amounts not included in the gross income of 
the Employee by reason of IRC Section 132(f)(4). 
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(15) "Top-heavy" means that the present value of the accrued benefits of key 
employees in the Plan exceeds 60% of the present value of accrued benefits of 
all Participants in the Plan. 

(16) "Credited Service" means the sum of Past Service, Effective Service, Future 
Eligibility Service, and Non-covered Contiguous Employment Credit, as defined 
in Section Ill of the Original Plan. 

Section IL 
BENEFITS 

A. Nonnal Pension 

(1) A Participant's right to his Nonnal Pension is nonforfeitable upon the attainment 
of Normal Retirement Age as defined in Section I. (15). 

(2) The monthly amount of Nonna) Pension shall be the sum of the amounts 
determined in (iv), (v), and (vi) below. 

(i) Divide the total amount contributed on or after January 1, 1971 and 
prior to September 1, 2017 on behalf of the Participant to the 
Original Plan by the number of months between January 1, 1971 or 
the first month of Contribution, if the later and, the last month of 
Contribution (both inclusive). 

(ii) Multiply by 12 

(iii) Multiply by the Rate Factor, applicable to the Participant, as 
determined in accordance with the following table: 

Number or Months 
during which 

Employer 
Contributions were 

Date Participation Be1ins made* Rate Factor 

Prior to March 1, 1966 36ormore 2.2% 

From March 1, 1966 to 36 through 47 2.0% 
February 28, 1967 48 through S9 2.1% 
Inclusive 60ormore 2.2% 

From March 1, 1967 to 36 through 4 7 1.9% 
February 29, 1968 48 through 59 2.0% 
Inclusive 60 through 71 2.1% 

72 or more 2.2% 

On and after 36 through 47 1.8% 
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Date Participation Begins 

March 1, 1968 

Number of Months 
during which 

Employer 
Contributions were 

made* 

48 through 59 
60 through 71 
72 through 83 
84 or more 

Rate Factor 

1.9% 
2.0% 
2.1% 
2.2% 

•For the period prior to January 1, 1971 the number of months during which employer 
contributions were made is assumed to be the number of months of Effective Service Credit. 

B. 

(iv) Multiply by the total number ofyeers of Past Service, if any. 

(v) Multiply the amount detennined in (ii) above by 3.0 percent and 
then by the mun ber of years of Effective Service Credit if any 
through August 31, 2003. 

(vi) Multiply the total amount contributed on behalf of the Participant 
from January 1, 1971 through August 31, 2003 by 3.0 percent and 
multiply the total amount due to be contributed on behalf of the 
Participant from September 1, 2003 through August 31, 2006 by 
2.0 percent and multiply the total amount due to be contributed on 
behalf of the Participant after August 31, 2006 by 1.0 percent. 

(3) Effective August 1, 1990, the minimum monthly Nonnal Pension shall be 
$50.00 for the purpose of calculating benefits for both current and future 
Pensioners and Survivor Annuitants, provided that the Pensioner had acquired at 
least 10 years of Credited Service. The Minimum monthly Normal Pension shall 
be adjusted by any actuarial values of reductions that may be applicable to the 
fonn of pension benefit received by the Pensioner or Survivor Annuitant as 
provided for in other provisions of the Plan. 

(4) The monthly amount of Normal Pension shall be actuarially adjusted to take into 
account any Withdrawal Benefit that the Participant may have received. 

Early Retirement Benefit 

(1) Subject to subsection B(3), a participant who has reached his 55th birthday shall 
be eligible for an Early Retirement Benefit provided that he has at least 5 years 
of Credited Service, (10 years of Credited Service if the Participant did not have 
one hour of service on or after March 1, 1998) which includes at least 36 months 
of Contributions on his behalf. 

(2) The Monthly Amount of Early Retirement Benefit shall be equal to the Normal 
Pension to which the Pensioner would have been entitled ifhe were then 65 
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C. 

D. 

E. 

years of age, reduced by five-ninths of one percent for each month the Retiree is 
between ages 62 and 65 and by five-twelfths of one percent for each month the 
Retiree is less than age 62 on the effective date of retirement. 

Deferred Pension 

(I} A Participant who has at least S years of Credited Service, (10 years of Credited 
Service if the Participant did not have on hour of service on or after March I, 
1998) which includes at least 36 months of Contributions on his behalf and 
thereafter ceases to be a Participant shall be eligible for a Deferred Pension 
payable at age SS or later. A Participant, who is not covered by a collective 
bargaining agreement who had one hour of service after January I, 1989, and 
has at least five years but less than 10 years of Credited Service, and thereafter 
ceases to be a Participant shall be eligible for a Deferred Pension payable at age 
55 or later. 

(2) The monthly amount of Deferred pension shall be equal to the monthly amount 
ofNonnal Pension or Early retirement Benefit earned prior to leaving the 
Industry, depending on the Participant's age at the time payments commence. 
Anything herein to the contrary notwithstanding, the term ''Nonna) Pension" or 
"Early Retirement Beneijt" as used in this subsection C. (2} shall mean the 
Nonna! Pension or the Early Retirement Benefit to which the Participant would 
have been entitled ifhe had been eligible for and applie'd for such benefit 
pursuant to subsection A. or B. of this Section IV. on the date on which the 
Participant would have ceased to be a participant pursuant to Section 11.B. in the 
absence of this Section IV.C. 

Disability Award Pension 

(I) Subject to subsection 0(4}, a Participant who has been awarded a Social 
Security Disability Award Pension shall be eligible for a Disability Award 
Pension from this Fund provided he shall have at least S years of Credited 
Service, (10 years of Credited Service if the Participant did not have one hour of 
service on or after March 1, 1998) which includes at least 36 months of 
Contributions on his behalf. 

(2) The monthly amount of Disability Award Pension shall be equal to the Nonna! 
P~~sion earned to the date of disability retirement, withouJ reE~~!l<?_n_f.o~ age. 

(3) Payment of the Disability Award Pension shall begin effective as of the date of 
entitlement established by Social Security. 

Death Benefits 

(1) Prior to retirement 

(a) Effective for the death of a Participant prior to March 1, 2009, a Death 
Benefit shall be paid to the Beneficiary, as herein defined, of any 
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unmarried Participant who dies prior to becoming eligible for a Nonnal 
Pension, or a married Participant who dies prior to becoming elisiblc for 
an Early or Normal Pension or a married Participant who dies after 
becoming eligible for an Early Pension and prior to becoming eligible for 
a Normal Pension who had rejected the Joint and Survivor Annuity 
Pension provided that Contributions have been made on the Participant• s 
behalf for 36 months. 

(b) The amount of Death Benefit shaJI be equal to the WithdrawaJ Benefit as 
calculated in Section IV.0.(2) 

(c) If a Pre-Retirement Survivor AMuity Benefit is payable as provided in 
Paragraph F. (3), the amount of the Death Benefit as calculated in 
subparagraph (b) above shall be reduced by the present value of the Pre• 
Retirement Survivor Annuity Benefit payable to the spouse. If the 
surviving spouse does not elect to take the present value of the Pre
Retirement Survivor Annuity Benefit in a single lump sum payment and 
dies before the commencement of the monthly Pre-Retirement Survivor 
Annuity Benefit, the amount by which the Death Benefit was reduced 
shall be payable to the beneficiary of the surviving spouse. 

F. Joint and Survivor Annuity Benefit 

(1) A Participant or former Participant who is eligible for a NonnaJ, Early, or 
Disability Award Pension Benefit will receive a Joint and Survivor Annuity 
Benefit, if he has a spouse on his date of retirement. His spouse will then be 
considered his Survivor Annuitant. The amount of the pension benefit payable 
shall be the Actuarial Value of the pension benefit to which the Participant 
would otherwise be entitled. At the option of the Participant, the Joint and 
Survivor Annuity Benefit will be paid as either a 50% Joint and Survivor 
Annuity or as a 75% Joint and Survivor Annuity. 

(2) The 50% Joint and Survivor Annuity is a reduced pension benefit of equivalent 
Actuarial VaJue payable to the Pensioner during his lifetime and, upon his death, 
50 percent of such reduced pension benefit payable to the Pensioner, shall 
become payable to the Survivor Annuitant. This option constitutes the Pension 
Fund's Qualified Joint and Survivor Annuity Benefit. 

(3) The 75% Joint and Survivor Annuity is a reduced-pension benefit of the 
equivalent Actuarial Value payable to the Pensioner during his lifetime and, 
upon his death, 75 percent of such reduced pension benefit payable to the 
Pensioner, shall become payable to the Survivor Annuitant. This option 
constitutes the Pension Fund's Qualified Optional Survivor Annuity Benefit. 

(4) A married Participant or former Participant may elect during an election period, 
with his spouse's consent, to receive a sole pension in lieu of a Joint and 
Survivor Annuity Benefit on a form prescribed and furnished by the Trustees 
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prior to his benefit commencement date. Such right of election and the exercise 
thereof shall require the written consent of the spouse. The election period shall 
consist of 180 days and shall not end earlier than the annuity commencement 
date. During this election period a Participant or former Pa,rticipant has a right 
to revoke any previous election or again make any other election. This period 
shall follow the furnishing of 

(a) a general description or explanation of the Qualified Joint and Survivor 
Annuity and the Qualified Optional Survivor Annuity; 

(b) the circumstances in which a Joint and Survivor Annuity will be provided 
unless the Participant has elec~ed not to have benefits provided in that 
fonn; 

(c) the availability of the election; 

(d) and a general explanation of the relative financial effect on a Participant's 
annuity of such election. 

Such notice shall infonn the Participant and the Participant's spouse of the right 
to defer any distribution until the Participant's accrued benefit is no longer immediately 
distributable. Such notification shall include a general description of the material features, and an 
explanation of the relative values of, the optional forms of benefit available under the Plan in a 
manner that would satisfy the notice requirements of section 417(a)(3) of the Internal Revenue 
Code and section 1.4 l 7(a)-3 of the Income Tax Regulations. For notices given in Plan years 
beginning after December 31, 2006, such notification shall also include a description of how 
much larger benefits will be if the commencement of distributions is deferred. The election 
period must end prior to the commencement of benefits. After commencement of benefits any 
prior election may not be revoked. 

(S) If a married Participant or former Participant who is eligible for a Nonnal, Early 
or Disability Award Benefit, dies prior to making application for Pension 
Benefits, or dies after making application but prior to commencement of 
benefits, it will be presumed that such Participant made application for the 
Qualified Joint and Survivor Annuity Benefit on the date of death, unless he has 
rejected such option prior to death as prescribed in paragraph ( 4) above. 

(6) Pre-Retirement Survivor Annuity Benefit - If a married Participant or former 
Participant, who is eligible for a Deferred Pension Benefit as defined in Section 
IV C. ( 1) has one hour of service after December 31, 1975, and dies after 
August 22, 1984, his surviving spouse shall be entitled to a Survivor Annuity 
Benefit. The benefit payable to the spouse will be calculated presuming such 
employee retired at his earliest retirement age under the Qualified Joint and 
Survivor Annuity Benefit with monthly payments to the spouse commencing 
with the month following the month the deceased would have attained his 
earliest retirement age. 
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(7) Any Joint and Survivor Annuity Pension which becomes effective on or after 
March 1, 2008 shall be adjusted by multiplying the full amount otherwise 
payable by the following factors: 

(a) For the 50% Joint and Survivor Annuity - 90% plus .4% for each full year 
that the spouse's age is greater than the Participant's age or minus .4% for 
each full year that the spouse's age is less than the Participant's age, with 
a maximum factor of 99%. 

(b) For the 75% Joint and Survivor Annuity - 85.7% plus .5% for each full 
year that the spouse's age is greater than the Participant's age or minus 
.5% for each full year that the spouse's age is less than the Participant's 
age, with a maximum factor of 99%. 

For any Joint and Survivor Annuity Pension which became effective before March 1, 2008, the 
adjustment of the pension amount shall be made according to the rules then in effect. 

G. Special Benefits - Employers of R.J. Tower Corporation 

H. 

(1) For the purpose of calculating benefits under Subsection A.(2) of this Section 
IV, the amount of contributions made on behalf of a Participant by R.J. Tower 
Corporation or its successor with respect to hours worked on or after September 
1, 1993 shaJI be reduced by seven cents per hour. 

(2) The Normal Retirement Age for a Participant who has had contributions made 
on his behalf by R.J. Tower Corporation or its successor with respect to hours 
worked in at least twenty four months commencing with the month of 
September, 1993 shall be age 60 provided the Participant has five years of 
credited service (IO years of credited service if the Participant did not have one 
hour of service on or after March 1, 1998). The Early Retirement Benefit for 
such a Participant shall be equal to the Nonnal Retirement Benefit reduced by 
five twelfths of one percent for each month the retiree is less than age 60 on the 
effective date of retirement. 

Eligible Rollover Distributions 

This paragraph applies to distributions made on or after January 1, 1993. 
Notwithstanding any provision of the plan to the contrary that would otherwise limit a 
distributee's election under this Article, a distributee may elect, at the time and in the manner 
prescribed by the plan administration, to have any portion of an eligible rollover distribution paid 
directly to an eligible retirement plan specified by the distribute in a direct rollover. 

(1) Eligible rollover distribution: 

An eligible rollover distribution is any distribution of all or any portion of the balance to 
the credit of the distributee, except that an eligible rollover distribution does not include: any 
distribution that is one of a series of substantially equal periodic payments (not less frequently 
than annually) made for the life (or life expectancy) of the distributee or the joint lives (or joint 
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life expectancies) of the distributee and the distributee's designated beneficiary, or for a specified 
period of ten years or more; any distribution to the extent such distribution is required under 
section 401 (a) (9) of the Code; and the portion of any distribution that is not includible in gross 
income (determined without regard to the exclusion for net unrealized appreciation with respect 
to employer securities). 

(2) Eligible Retirement Plan 

An "eligible retirement plan" is an individual retirement account described in Section 
408(a) of the Code, an individual retirement annuity described in Section 408(b) of the Code, an 
aMuity plan described in Section 403(a) of the Code, a qualified trust described in Section 
401(a) of the Code, that accepts the d"istributee's eligible rollover distribution, an annuity 
contract described in Section 403(b) of the Code and an eligible plan under Section 457(b) of the 
Code which is maintained by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state which agrees to separately account for 
amounts transferred into such plan from this Plan. Effective for distributions on or after January 
1, 2008, an eligible retirement plan shall also mean a Roth individual retirement account or 
annuity described in Section 408(a) of the Code. 

(3) Distributee · 

A distributee also includes a nonspouse designated beneficiary. In the case of a 
nonspouse beneficiary, the direct rollover may be made only to an individual retirement account 
or annuity described in Section 408(a) or Section 408(b) of the Code ("IRA") or a Roth 
individual retirement account or annuity described in Section 408A of the Code, that is 
established on behalf of the designated beneficiary and that will be treated as an inherited IRA 
pursuant to the provisions of Section 402(c)(l 1). 

I. PBGC Guaranteed Benefits 

Notwithstanding any provision of this Successor Plan to the contrary, effective 
September 1, 2017, the final monthly benefit accrued by a Participant in the Successor Plan 
through August 31, 2017 shall not exceed the PBGC Guaranteed Benefit. 

Section Ill 
PAYMENT OF BENEFITS 

A. Except as provided in Section IV (D) (3) or as hereinafter provided all pensions shall be 
payable for life beginning on the first day of the calendar month next following receipt by 
the Trustees of written application therefore or the date to which deferred in case of a 
pension not immediately payable, provided the applicant shall have fulfilled all other 
requirements, and shall continue to and include the month in which death occurs, or if 
applicable, payments to a spouse in accordance with the provisions of Section IV.F. 

Monthly Benefits must commence on the·.first day of the month following the attainment 
of age 70 ½. All distributions of benefits will be made in accordance with regulations 
promulgated in Section 40l(a)9 of the Internal Revenue Code including Section 1.401 (a)9-2 of 
said regulations. 
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In the event that a monthly pension payable to a Pensioner, or to a spouse or beneficiary 
of a Pensioner, who initially begins to receive such monthly benefit on or after March 1, 1989 
but prior to March I, 2009, is less than $25, in lieu of such monthly benefit, the Pensioner, or 
spouse or beneficiary of a Pensioner. may elect to receive the actuarial value of such monthly 
pension benefit in a lump-sum. 

B. (1) No Pension Benefit will be paid for any month durif'!g which the Pensioner, who 
is between age 65 and 70 ½, is employed or self-employed on a regular full-time 
or regular part-time basis for 40 or more hours in an industry in which employees 
accrued benefits under the Plan at a trade or craft in which the Pensioner was 
employed at any time under the Plan and in the geographic area covered by the 
Plan. No Pensioner receiving an Early Retirement Benefit will be paid such Early 
Retirement Benefit for any month prior to the attainment of age 65 during which 
the Pensioner is employed or self employed in the industry anywhere in the 
United States. However, benefits-will be actuarially recalculated in order to 
compensate for the months of suspension of the Early Retirement Benefit 
begiMing with the first month in which a benefit is payable. 

(2) A Pensioner whose benefits are suspended under paragraph I above, shall 
resume receiving benefits upon notifying the Plan that the employment which 
caused the suspension of benefits had terminated or no longer meets the criteria 
of paragraph J. 

(3) No Pensioner receiving a Retirement Benefit as of January J, 1982 shall have 
any benefits suspended by virtue of employment entered into prior to January 1, 
1982. 

( 4) Any Pensioner may increase his pension as a result of re-employment by a 
Participating Employer. The amount of such increase earned during the period 
of such re-employment shall be calculated by multiplying the total of all 
contributions due to be made on his behalf before September 1. 2003 by 3.0 
percent, and m:ultiplying the total of all contributions due to be made on his 
behalf from September 1, 2003 through August 31, 2006 by 2.0 percent, and by 
multiplying the total of all contributions due to be made on his behalf after 
August 31, 2006 by 1.0 percent. However, in order to avail himself of this 
privilege, the Pensioner must have had contributions made on his behalf for one 
or more days in each of four months in one calendar year. All increases will 
become effective January 1, following the calendar year in which earned. 

C. No benefit shall be subject in any manner to anticipation, alienation, sale, transfer, 
assignment, pled1e, encumbrance, or charge, and any attempt to so anticipate, alienate, 
sell, transfer, assign, pledge, encumber or charge the same shall be void; nor shall any 
such benefit be in any manner liable for or subject to the debts, contracts, liabilities, 
engagements, or torts of the person entitled to such benefit. If any Pensioner becomes 
bankrupt or attempts to anticipate. alienate, sell, transfer, assign, pledge, encumber or 
charge any pension hereunder, then such pension shall in the discretion of the Trustees, 
cease and desist, and in the event, the Trustees shall hold or apply the same to or for the 
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benefit of such Pensioner, his spouse, children, parents, or other dependents, or any of 
them, in such manner and in such proportion as the Trustee may deem proper. Effective 
January 1, 1985, this paragraph wiU be superseded by any terms issued by a Qualified 
Domestic Relations Order pursuant to a State domestic relations law {including any 
community property law) which specifies the name and the last known mailing address of 
the Participant and each alternative payee to whom the order relates, and either the 
amount of the Participant's benefits paid to an alternative payee, or the manner of 
determining the amount, and the number of payments or the period for which payments 
are required. 

D. If a Participant's or Beneficiary's claim for benefits is denied in whole or in part, he shall 
receive a statement in writing from the Plan stating the specific reasons for the denial. A 
Participant or Beneficiary whose claim for benefits is denied in whole or in part may 
appeal to the Board of Trustees by submitting a written appeal within 90 days after the 
date he receives notice of the denial 

In detennining an appeal the Trustees shall consider any materials that were relied upon 
to deny the claim and such additional comments, documents, records and other infonnation 
relevant to the claim that the participant <Jr beneficiary may submit. 

The Trustees shall decide each appeal within 60 days after the appeal is received, unless 
the Trustees extend the period for no more than an additional 60 days due to special 
circumstances, in which event the Trustees shall notify the Participant or Beneficiary of the 
extension before the first 60-day period expires. 

The Trustees may delegate to a committee consisting of at least one Employer Trustee 
and one Union Trustee the aµthority lo act upon any one or more appeals. . 

The detennination on appeal by the Trustees or a committee of the Trustees shall be final 
and binding upon all parties, and the provisions of Section VIl(A) of the PJan shall apply to all 
such detenninations. 

E. For distributions with annuity starting dates on or after January 1, 2003, notwithstanding 
any other plan provisions to the contrary, the applicable mortality table used for purposes 
of adjusting any benefit or limitation under Section 41 S(B){2){b ), (C) or (D) of the 
Internal Revenue Code as set forth in Section XIII of the plan and the applicable 
mortality table used for purposes of satisfying the requirements of Section 417(e) as set 
forth in Section 1(8) of the Plan is the table prescribed in Revenue Rule 2001-62. 

Section W. 
CONTRIBUTIONS 

A. This Plan shall not accept Employer Contributions of any kind. 
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Section V. 
ADMINISTRATION OF THE PLAN 

A. The Trustees shall have complete discretion to interpret the provisions of this Plan and 
the Agreement and Declaration of Trust, to detennine relevant facts and to apply the 
provisions of this Plan and the Agreement and Declaration of Trust to particular facts and 
circumstances in order to decide all matters arising under the Plan including, without 
limitation, the eligibility of an individual to become a Participant of the Plan, to qualify 
for a particular benefit under the Plan and to receive a particular amount of benefit. The 
decisions by the Trustees shall be final and binding, subject only to limited judicial 
review pursuant to which a decision of the Trustees may be overturned only if found to 
be arbitrary and capricious. 

B. Mergers: In the case of any merger or consolidation wiih, or transfer of assets or 
liabilities to, any other employee benefit plan, each Participant shall be entitled to a 
benefit status immediately after the merger, consolidation, or transfer which is not less 
favorable than the benefit status to which he would have been entitled immediately 
before the merger, consolidation, or transfer as if the Plan had then been tenninatcd. 

Section VJ. 
MANAGEMENT OF FUNDS 

A. In accordance with the provisions of the Agreement and Declaration of Trust, all of the 
funds of the Plan shall be held by the Trustees in trust for use in providing the benefits 
under the Plan and paying its expenses; provided that no part of the corpus or income of 
the trust shall be used for or diverted to purposes other than for the exclusive benefit of 
Participants and Pensioners under the Plan, and provided that no person shall have any 
interest in, or right to, any part of the earnings of any trust pertaining to this Plan, or any 
rights in, or to, or under such trust or any part of the assets thereof, except as and to the 
extent expressly provided in the Plan. 

B. In accordance with the provisions of the Agreement and Declaration of Trust, the 
Trustees may appoint a Corporate Investment Advisor for the purpose of investing and 
re-investing funds not required for the administration of the Plan and the payment of 
current benefits. 

Section VIL 
AMENDMENT 

A. Subject to the provisions of paragraph B below, the provisions of the Plan may be 
modified or amended by the Trustees, retroactively, if necessary, to the extent the 
Trustees find such modification or amendment necessary to bring the Plan into 
confonnity with governmental regulations expressing the public policy or condition 
which must be conformed with in order to qualify the trust for the Plan as tax exempt 
under appropriate sections of the Internal Revenue Service. 

B. Any provisions of the Plan may be otherwise modified or amended by the Trustees at a 
regular or special meeting. In no event, however, shall ·any modification or amendment 
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of the provisions of the Plan make it possible for any part of the funds of the Plan to be 
used for, or diverted to purposes other than for the exclusive benefit of Pensioners and 
Participants. 

Section Vlll 
TERMINATION 

A. The Plan may be terminated by the Trustees only with the consent of the Union and a 
majority of the Participating Employers, pursuant to the provisions of the Agreement and 
Declaration of Trust. In such event, all the funds of the Plan shall be distributed in a 
manner that is consistent with Title IV of BRISA. 

Section IX. 
CONSTRUCTION 

The provisions of the Plan shall be construed, regulated and administered under the laws of the 
State ofNew York and the Employees Retirement Income Security Act of 1974. 

SectionX 
INTENTIONALLY LEFf BLANK 

Section XL 
MAXIMUM BENEFITS 

In no event shall a Participant, surviving spouse, or beneficiary in this Plan be entitled to a 
benefit in excess of the PBGC Guaranteed Benefit. 

SectionX/l 
APPEALS 

1. A Participant or beneficiary whose claim for benefits is denied in whole or in part shall 
receive written notification of such decision no later than ninety (90) days after the claim 
has been received unless the Director notifies the participant or beneficiary during that 90 
day period that special circumstances require additional time, not to exceed an additional 
ninety (90) days. The ·notice of denial shall contain such information, explanation and 
detail as required by the DOL Claims Regulations, including a description of the time 
limits and procedures for appealing the determination. 

2. All decisions on claims for benefits denying a claim in whole or in part shall be subject to 
appeal to the Board of Trustees as provided herein. 
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United Furniture Workers Pension Fund A 

Clarifying Plan Amendment 

March 2022 

WHEREAS, the Board of Trustees (··Board") of the United Furniture Workers Pension 

Fund A (··Pension Fund"") is authorized under Section IX of the Pension fund's Plan Document to 

amend the Plan; 

WHEREAS, the Board has determined that various provisions of Sections I and V of the 

Plan Document may be ambiguous; 

WHEREAS, pursuant to Section Vil of the Plan Document. the Board has complete 

discretion to interpret the provisions of the Plan relating to various matters of Plan administration. 

including. without limitation, the eligibility of an individual to be a Participant under the Plan and to 

qualify for certain benefits under the Plan; 

WHEREAS, pursuant to Section IX of the Plan Document, the Board has the authority 

amend the Plan Document as appropriate to bring the Plan into conformity with applicable 

regulations and to operate the Plan in a manner that is consistent with the purpose of providing 

pension benefits to Pensioners upon retirement: 

WHEREAS, consistent with its discretion to interpret the provisions of the Plan as set rorth 

in Section VII of the Plan Document, the Board wishes to clarity any ambiguity with respect to th~ 

provisions of Sections I and V of the Plan Document in a manner that is consistent with the Pension 

Fund·s normal course of conduct and to modify the Plan's required minimum distribution age in 

compliance with applicable law; 

NOW, THEREFORE. the Board amends the Plan Document as follows: 

I. Section l.(6) of the Plan is amended in its entirety to read as follows:•· ·Pensioner' means a 

Participant in the Pension Fund who retires or reaches Normal Retirement Age under the Plan as 

the context permits. including, without limitation, as used in Section v:· 

2. A new Section I( 16) is hereby added to the Plan to read as follows: 

.. Required Beginning Date" means (i) for Pensioners who attained age 70 ½ prior to January I. 

2020, April P1 of the year following the year in which the Pensioner attained age 70 1/i, and (ii) 



for all other Pensioners April P' of the year following lhe year in which the Pensioner attains 

age 72. 

3. Section II.A of the Plan is amended in its entirety to read as follows: .. Every Employee shall 

become a participant of the Plan ('·Participant .. ) as of the date on which his or her Employer is 

obligated to begin making contributions on his or her behalf.'' 

4. Section V.A(2) of the Plan is amended in its entirety to read as follows: "Monthly benefits must 

commence no later than the Pensioner's Required Beginning Date. All distributions of bcndits 

will be made in accordance with regulations promulgated in Section 40l(a)(9) of the Internal 

Revenue Code.·· 

5. Section V.B of the Plan is amended in its entirety to read as follows: "Subject to Section V.D 

(1 ). no Pension Benefit will be paid to any Pensioner who is employed or self-employed for 40 

or more Hours of Service in a calendar month in an industry at a trade or craft in which 

Pensioner was employed at any time under the Plan and in the geographic area covered by the 

Plan (''Covered Employment'') prior lo his or her applicable Required Beginning Date. In 

addition, no Pensioner receiving an Early Retirement Benefit will be paid such Early Retircmcnl 

Benefit for any month during which he or she is in Covered Employment prior to his or her 

Required Beginning Date. For purposes of this Section V.B, "industry" shall mean either the 

furniture, piano or bedding industry: and "geographic area·• shall mean the United States. 

6. Section V .C of the Plan is amended in its entirety to read as follows: .. , fa Participant continues 

in Covered Employment after attaining Normal Retirement Age or commences receipt of a 

Pension Benefit but experiences a benefit suspension due to resuming Covered Employment, 

upon subsequent retirement benefits will resume no later than the first day of the third calendar 

month after the calendar month in which the employee ceases to be employed in Covered 

Employment, provided the Participant has complied with the notification requirements of 

Section V.D(2)(b). 

7. A new Section V. D., relating to notices. is added to the Plan (with current Section V.D to be re

lettered as appropriate) as follows: 

(1) No payment shall be withheld by the Plan pursuant to Section V.B unless the Plan 

notifies the Pensioner by personal delivery or first class mail (or electronically to the 

extent permitted by regulations) during the firs! calendar month or payroll period in 
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which the plan withholds payments that his or her benefits arc suspended. Such 

notification shall comply with the notice requirements set forth in 29 CFR 2530.203-

3(b )( 4), incorporated herein by reference. 

(2) (a) A Pensioner must notify the Plan in writing within twenty-one (21) days after starting 

any work of any type that is or may be Covered Employment under the provisions oft he 

Plan and without regard to the number of hours of such work (that is, whether or not less 

than forty ( 40) hours in a month). If a Pensioner has worked in Covered Employment in 

any month and has failed to give timely notice to the Plan of such employment. the 

Trustees will, unless it is unreasonable under the circumstances to do so, act on the basis 

of a rebuttable presumption that the Pensioner worked for at least forty ( 40) hours in that 

month and any subsequent month before the Participant gives notice that he has ceased 

Covered Employment. The Pensioner has the right to overcome this presumption by 

establishing to the satisfaction of the Trustees that his work was not in fact Covered 

Employment. The Trustees will inform al I retirees at least once every twelve ( 12) months 

of the re-employment notification requirements and the presumptions set forth in this 

paragraph. 

(b) A Participant whose pension has been suspended must notity the Plan in writing v.:hcn 

Covered Employment has ended. The Trustees may hold back benefit payments until 

such notice, or any information requested pursuant to subsection (c) below, is filed with 

the Plan. 

(c) A Pensioner must supply to the Plan upon request a notarized and certified statement 

that the Pensioner is not engaged in Covered Employment. In addition, a Pensioner must 

supply to the Plan, upon request, all reasonable documentation such as income tax returns. 

pay stubs and any other information determined to be reasonable by the Trustees for the 

purposes of verifying whether the Pensioner is in Covered Employment This requirement 

to provide a certification and documentation is a condition to receiving future benefits. 

Therefore, if a Pensioner fails to comply with a Plan request for either an employment 

certification or employment documentation, the Pensioner's benefits will be suspended 

until such time as the Pensioner has supplied the information. If it is later determined that 

the Pensioner did not engage in Covered Employment, the Pension Benefit amuunt 

withheld for such period shall be restored to the Pensioner. 
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commencement of benefits after April 1st of the year following the year in which the 

Pensioner attained age 70 ½. 

(e) For a Pensioner who retired and commenced receipt of pension payments from the 

Plan and then returned to Covered Employment, upon resumption of pension payments any 

subsequent benefit accrued during Covered Employment will be payable in the same benefit 

forn1 as elected by the Pensioner al retirement. 

EMPLOYER TRUSTEES UNION TRUSTEES 

By:C ~ By: 

Diana Strickland Harry Boot. Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Jana Heimrich U I ises Vergara 
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commencement of benefits after April 1st of the year following the year in which the 

Pensioner attained age 70 ½. 

(e) For a Pensioner who retired and commenced receipt of pension payments from the 

Plan and then returned to Covered Employment, upon resumption of pension payments any 

subsequent benefit accrued during Covered Employment will be payable in the same benefit 

fonn as elected by the Pensioner at retirement. 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Diana Strickland Harry Boot, Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Jana Heimrich Ulises Vergara 
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United Furniture Workers Pension Fund A 

Plan Amendment 

April 25, 2022 

WHEREAS, the Board of Trustees ( .. Board'') of the United Furniture Workers Pension 

Fund A ("Pension Fund"') is authorized under Section IX of the Pension Fund's Plan Document to 

amend the Plan; 

WHEREAS. the Board recently adopted a Clarifying Plan Amendment with the intent of 

clarifying certain provisions of the Plan Document; 

WHEREAS, the Clarifying Plan Amendment adds the tcnn "Required Beginning Date·• in 

Section 1.(16) of the Plan Document; 

WHEREAS, the Board has determined that the term "Required Beginning Date'" as defined 

therein should be amended to ensure compliance with applicable law; 

NOW, THEREFORE, the Board amends the Plan Document as follows: 

Section I.( 16) of the Plan is hereby amended in its entirety to read as follows; 

.;Required Beginning Date" means (i) for Pensioners who attain age 70 ½ prior to May l, 2022. 

the month following the month in which the Pensioner attains that age. and (ii} for Pensioners 

who attain age 70 ½ on or after May I, 2022, April 1 of the year following the year in which the 

Pensioner attains age 72. 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: 

Diana Strickland Harry Boot, Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Jana Heimrich Ulises Vergara 



United Furniture Worken Pension Fund A 

Piao Amendment 

April 25, 2022 

WHEREAS, the Board of Trustees ( .. Board") of the United Furniture Workers Pension 

Fund A ("Pension Fund.') is authorized under Section IX of the Pension Fund's Plan Document to 

amend the Plan; 

WHEREAS, the Board recently adopted a Clarifying Plan Amendment with the intent of 

clarifying certain provisions of the Plan Document; 

WHEREAS, the Clarifying Plan Amendment adds the tenn ••Required Beginning Date" in 

Section I.( 16) of the Plan Document; 

WHEREAS, the Board has determined that the term "'Required Beginning Date" as defined 

therein shouJd be amended to ensure compliance with applicable law; 

NOW, THEREFORE, the Board amends the Plan Document as follows: 

Section 1.(16) of the Plan is hereby amended in its entirety to read as follows: 

••Required Beginning Date,, means (i) for Pensioners who attain age 70 ½ prior to May l, 2022, 

the month foJJowing the month in which the Pensioner attains that age, and (ii) for Pensioners 

who attain age 70 ½ on or after May 1, 2022, April 1 of the year following the year in which the 

Pensioner attains age 72. 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Diana Strickland Harry Boot, Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Ulises Vergara 
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United Furniture Workers Pension Fund A 

Plan Amendment 

April 25, 2022 

WHEREAS, the Board of Trustees ('•Board") of the United Furniture Workers Pension 

Fund A ("Pension Fund") is authorized under Section IX of the Pension Fund's Plan Document to 

amend the Plan; 

WHEREAS, the Board recently adopted a Clarifying Plan Amendment with the intent of 

clarifying certain provisions of the Plan Oocwnent; 

WHEREAS, the Clarifying Plan Amendment adds the term "Required Beginning Date" in 

Section I.(16) of the Plan Docwnent; 

WHEREAS, the Board has determined that the term "Required Beginning Date" as defined 

therein should be amended to ensure compliance with applicable law; 

NOW, THEREFORE, the Board amends the Plan Document as follows: 

Section 1.(16) of the Plan is hereby amended in its entirety to read as follows: 

·•Required Beginning Date" means (i} for Pensioners who attain age 70 ½ prior to May 1, 2022, 

the month following the monfh in which the Pensioner attains that age, and (ii) for Pensioners 

who attain age 70 ½ on or after May I, 2022, April 1 of the year fo11owing the year in which the 

Pensioner attains age 72. 

EMPLOYER TRUSTEES 

By: 

Diana Strickland Harry Boot, Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Jana Heimrich Ulises Vergara 



United Furniture Workers Penslon Fund A 

Plan Amendment 

April 25, 2022 

WHEREAS, the Board of Trustees ( .. Board") of the United Furniture Workers Pension 

Fund A (4'Pension Fund'') is authorized under Section IX of the Pension Fund's Plan Document to 

amend the Plan; 

WHEREAS, the Board recently adopted a Clarifying Plan Amendment with the intent of 

clarifying certain provisions of the Plan Document~ 

WHEREAS, the Clarifying Plan Amendment adds the tenn "Required Beginning Date" in 

Section 1.(16) of the Plan Docwqent; 

WHEREAS, the Board has determined that the term '"Required Beginning Date" as defined 

therein should be amended to ensure compliance with applicable law; 

NOW, THEREFORE, the Board amends the Plan Document as follows: 

Section 1.(16) of the Plan is hereby amended in its entirety to read as follows: 

"Required Beginning Date" means (i} for Pensioners who attain age 70 ½ prior to May 1, 2022, 

the month following the month in which the Pensioner attains that age, and (ii) for Pensioners 

who attain age 70 ½ on or after May 1, 2022, April 1 of the year following the year in which the 

Pensioner attains age 72. 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: By: 

Diana Strickland Harry Boot, Chairman 

EMPLOYER TRUSTEES UNION TRUSTEES 

By: 

Jana Heimrich 

~4,C<-Cl 
f' 

By: 

Ulises Vergara 
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Third Special Financial Assistance Amendment 

to the 

United Furniture Workers Pension Fund A 

WHEREAS, the Board of Trustees ("Board") of the United Furniture Workers Pension 

Fund A ("Pension Fund") has applied to the Pension Benefit Guaranty Corporation ("PBGC") under 

section 4262 of the Employee Retirement Income Security Act of 1974, as amended ("ERISA"), 

and 29 C.F.R. § 4262 for special financial assistance for the Pension Fund; 

WHEREAS, effective September 1, 2017, the Pension Fund was partitioned pursuant to the 

PBGC's Order Partitioning the United Furniture Workers Pension Fund A ("Partition Order") dated 

August 31, 2017; 

WHEREAS, pursuant to the terms of the Partition Order, the Board amended the Pension 

Fund's Plan Document to include provisions relating to the Partition Order; 

WHEREAS, in order to be eligible for special financial assistance from the PBGC, 29 

C.F.R. § 4262.9(c)(2) requires that the Board amend the Pension Fund's Plan Document to remove 

any provisions or amendments that were required to be adopted under the Partition Order, and that 

the amendment be contingent upon approval by the PBGC of the plan's application for special 

financial assistance; 

WHEREAS, the Board is authorized under Section IX of the Pension Fund's Plan 

Document to amend the Plan Document; and 

WHEREAS, Amendment No. 1 to the Trust Indenture of the United Furniture Workers 

Pension Fund A, as amended and restated effective as of April 2022, authorizes the Board, or a 

subcommittee thereof comprised of at least one (1) Union Trustee and one (1) Employer Trustee, to 

take all actions that are necessary, appropriate or desirable to apply to the PBGC to receive special 

financial assistance. 

NOW, THEREFORE, the Plan Document is amended as follows: 

l. The Preamble is hereby amended by deleting the last paragraph of the Preamble and replacing it 

with the following language: 

On August 31, 2017, the Pension Benefit Guaranty Corporation ("PBGC") issued an Order 

Partitioning the United Furniture Workers Pension Fund A ("Partition Order") pursuant to 



ERISA section 4233 in connection with the Pension Fund's partitioning of certain liabilities 

from the Pension Fund. In addition, on August 31, 2017, the United States Department of 

Treasury issued a Final Authorization pursuant to section 432(e)(9) of the Internal Revenue 

Code ("Final Authorization") authorizing the Pension Fund to suspend pension benefits in a 

manner consistent with the terms of the Final Authorization and applicable law. The Pension 

Fund was amended to effectuate the directives of the Partition Order and Final Authorization. 

On March 11, 2021, the American Rescue Plan Act ("ARP A") was signed into law. Among 

other things, ARP A established the Special Financial Assistance Program, whereby the PBGC 

provides payments to financially troubled multiemployer pension plans that meet certain 

requirements. The Pension Fund intends to apply for the Special Financial Assistance Program. 

The Pension Fund's Plan Document has been amended pursuant to 29 C.F.R. § 4262.9(c)(2) to 

remove any provisions or amendments that were required to be adopted under the Partition 

Order, which shall be effective upon payment of the Special Financial Assistance. 

2. Sections 1.(17), 1.(18), and XV of the Plan Document, and all other provisions or amendments 

that were required to be adopted under the Partition Order and the Final Authorization, are 

hereby deleted. 

3. Notwithstanding anything to the contrary in this or any other governing document, any 

provisions or amendments that were required to be adopted under the Partition Order are hereby 

removed in accordance with 29 C.F.R. § 4262.9(c)(2). 

4. This amendment is contingent upon approval by the PBGC of the Pension Fund's application 

for special financial assistance. 

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the J_ 5-hi 
day of September, 2022. 

EMPLOYER TRUSTEE 

By: µJlw {JJJ_6?1 
Dee Anne Walker 
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REHABILITATION PLAN OF THE 
UNITED FURNITURE WORKERS PENSION FUND A 

ADOPTED: DECEMBER 3, 2008 

FIRST AMENDMENT: DECEMBER 29, 2008 

SECOND AMENDMENT: DECEMBER 18, 2017 

THIRD AMENDMENT: FEBRUARY 18, 2020 

The United Furniture Workers Pension Fund A ("Pension Fund") was certified on May 29, 

2008 by its actuary as being in "critical status" as defined by the Pension Protection Act of 2006 

("PPA"). On December 3, 2008, the Pension Fund's Board of Trustees ("Trustees"), as plan 

sponsor of the Pension Fund, adopted a rehabilitation plan in an effort to improve the financial 

condition of the Pension Fund over time in accordance with standards set forth in the PP A. The 

Trustees amended the rehabilitation plan on December 29, 2008 ("2008 Rehabilitation Plan"), with 

an effective date of March 1, 2009. 

On May 27, 2016, the Pension Fund was certified as being in "critical and declining status" 

under the PP A. On February 28, 2017, the Trustees filed an application with the Pension Benefit 

Guaranty Corporation ("PBGC") to partition ("Partition") the Pension Fund in accordance with 

Section 4233 of the Employee Retirement Income Security Act of 197 4, as amended ("ERISA"). 

On March 15, 2017, the Trustees also filed an application with the U.S. Treasury ("Treasury") to 

suspend benefits ("Benefits Suspension") in accordance with Section 432(e)(9) of the Internal 

Revenue Code ("Code"). By Order dated August 31, 2017, the PBGC approved the Partition and 

partitioned 56% of the Pension Fund's in-pay participants' liabilities and 100% of the terminated 

vested participants' liabilities to a successor pension plan ("Successor Plan"), effective September 1, 

2017. On August 31, 2017, Treasury issued a Final Authorization approving the Pension Fund's 

Benefits Suspension effective September 1, 2017. (The Partition and the Benefits Suspension are 

hereinafter referred to as the "Joint Pension Relief'). 
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As a result of the Joint Pension Relief, the Pension Fund's actuaries projected that, on the 

basis of reasonable assumptions, the Pension Fund would not become insolvent but the funding 

ratio is expected to decline through around 2035 before improving thereafter. However, even with a 

long-term improving funding ratio, the Pension Fund is likely to remain in "critical status" under the 

PPA over the next 30 years.. As described in the Partition application, this actuarial projection was 

based upon an assumption that the Trustees will amend the 2008 Rehabilitation Plan to reduce the 

contributing employers' annual increases to the Pension Fund from 5.5% to 1.5%. The Trustees 

adopted a Second Amended Rehabilitation Plan effective as of January 1, 2018, as a further 

amendment to the Pension Fund's plan document. 

Under that amendment, Pension Fund retirees and beneficiaries who had benefit 

commencement dates before March 1, 2009 and participants and former participants who filed for a 

pension benefit or otherwise become eligible for a benefit from the Pension Fund prior to March 1, 

2009, were not affected by the Second Amended Rehabilitation Plan to the extent permitted by 

applicable law. All other Pension Fund participants and former participants, except as otherwise 

provided herein, are subject to this Second Amended Rehabilitation Plan. 

The Second Amended Rehabilitation Plan consisted of only one schedule, a default schedule, 

which is referred to herein as the "Revised Schedule." The Revised Schedule became effective for 

each Contributing Employer upon that Contributing Employer's adoption of same. 

The Board has now determined, for administrative ease and clarity, to adopt this Third 

Amended Rehabilitation Plan providing for the annual increases required herein to occur on a "CBA 

Cycle" instead of on a "Plan Year" Cycle. 

As required by the PP A, the Board intends to review the terms of this Third Amended 

Rehabilitation Plan from time to time to determine whether the plan is consistent with the Trustees' 

2 
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objective of improving the Pension Fund's funding status over time and in a manner that is 

consistent with assumptions utilized by the Pension Fund in obtaining the Joint Pension Relief. 

SECTION 1- RELEVANT STANDARDS UNDER THE PPA 

Under the PPA, a rehabilitation plan must include at least one (1) schedule showing revised 

benefit structures, revised contributions, or both, which, if adopted by the plan sponsor and agreed 

upon by the bargaining parties, may reasonably be expected to enable a pension fund to emerge 

from critical status by the end of the pension fund's rehabilitation period, or where that is not 

reasonable, to emerge from critical status at a later time. 

Under the PPA, a rehabilitation plan must include a default schedule, which must consist of 

(i) the reduction of all future benefit accruals to the extent pennitted by law, (ii) the elimination of all 

adjustable benefits and, to the extent necessary, (iii) an increase in contribution rates, which, taken 

together, are projected to allow a pension fund to emerge from critical status by the end of the 

pension fund's rehabilitation period. Adjustable benefits that may be eliminated include post

retirement death benefits, early retirement benefit or retirement type subsidies, disability benefits or 

related subsidies or any other benefits that may be described in ERISA Section 305(e)(8)(A). 

SECTION 2- BOARD'S DETERMINATION TO UTILIZE ALTERNATIVE 
MEASURES TO EMERGE FROM CRITICAL STATUS 

Under the PPA, a rehabilitation plan is a plan that is intended, through various changes in 

benefits and contributions and reasonably anticipated experience and reasonable actuarial 

assumptions, to enable a pension fund to emerge from critical status by the end of its rehabilitation 

period. However, under the PPA, if the plan sponsor of a pension fund "detennines that, based on 

reasonable actuarial assumptions and upon exhaustion of all reasonable measures," the pension fund 

is not reasonably expected to emerge from critical status by the close of the plan's rehabilitation 

period, then the plan sponsor can fashion a rehabilitation plan that includes reasonable measures 
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that are designed to allow the pension fund to emerge from critical status at a later time or forestall 

possible insolvency under ERISA Section 4245. A plan sponsor may adopt this "exhaustion" 

approach upon its determination that "based on reasonable actuarial assumptions and upon 

exhaustion of all reasonable measures," it would not be reasonable to conclude that the pension 

fund would emerge from critical status by the end of its rehabilitation period. 

For the reasons set forth in detail in the 2008 Rehabilitation Plan, in December 2008, the 

Trustees determined that, on the basis of reasonable actuarial assumptions and upon the exhaustion 

of all reasonable measures, and upon consideration of various alternatives, it would not have been 

reasonable to conclude that the Pension Fund would emerge from critical status under the PPA by 

the end of its rehabilitation period. (The Pension Fund's rehabilitation period was the ten (10) year 

period beginning on March 1, 2011 and ending on February 28, 2021). In making this 

determination, the Trustees considered various alternatives proposed by the Pension Fund's 

actuaries, and concluded that none of the alternatives would have been reasonable under the 

circumstances. Rather, the Trustees determined that adopting a rehabilitation plan that would have 

required Contributing Employers to increase their contribution rates to unsustainable levels would 

likely have resulted in a significant number of employer withdrawals from the Pension Fund, or a 

mass withdrawal, thereby further jeopardizing the funding status of the Pension Fund or resulting in 

the Pension Fund's insolvency. 

After the adoption of the 2008 Rehabilitation Plan, the Pension Fund continued to 

experience an erosion of active participants, a decline in its contributing employer base and a 

significant underfunding, all of which contributed to the Trustees' decision to seek the Joint Pension 

Relief. With the approval of the Joint Pension Relief by PBGC and Treasury in August 2017, the 

Trustees determined that it was necessary and appropriate to adopt a Second Amended 

Rehabilitation Plan to set forth an adjustment to the annual increases that were contemplated in the 
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Joint Pension Relief. Upon review of that adjustment, the Trustees have now determined, for 

administrative convenience and clarity, that it is appropriate to adopt this Third Amended 

Rehabilitation Plan providing for annual increases to occur on a "CBA Cycle" instead of on a "Plan 

Year" cycle. 

SECTION 3 - ELIMINATION OF ADJUSTABLE BENEFITS 

As required by law, the Pension Fund ceased paying all lump sum payments in excess of 

$5,000 effective June 28, 2008, and the elimination of all such lump sum payments under the 

Pension Fund shall continue under this Rehabilitation Plan. Moreover, effective for benefit 

commencements occurring on or after March 1, 2009, the Pension Fund ceased providing the 

following benefits, rights and features: 

• Any and all death benefits; 
• Any and all withdrawal benefits; 
• The 36-month benefit guarantee; 

In addition, effective for Pension Fund participants on whose behalf contributions are no 

longer required to be made to the Fund, such participants shall not be eligible, upon their retirement 

or other employment separation, for the Pension Fund's early retirement or disability benefit 

subsidies, to the extent pennitted by applicable law. 

SECTION 4 - SCHEDULES OF CONTRIBUTIONS 

As a result of the Joint Pension Relief, the Trustees amended the schedules of contributions 

that Contributing Employers may elect. Since every Contributing Employer contributes under the 

Preferred Schedule of the 2008 Rehabilitation Plan and since there was no incentive for any 

Contributing Employer to increase its contribution obligations to the Pension Fund, the Board 

elected to amend the 2008 Rehabilitation Plan by establishing only one schedule, the Revised 

Schedule, for all Contributing Employers. For administrative ease and clarity, the Board has 
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determined that all annual increases under the Rehabilitation Plan shall occur on a "CBA Cycle" 

instead of on a "Plan Year" cycle. This Section 4 sets forth the terms of the Revised Schedule. 

Effective on or after January 1, 2020, each Contributing Employer shall be required to 

increase its total contributions to the Pension Fund by 1.5% on the effective date of its collective 

bargaining agreement and on each anniversary thereof ("CBA Cycle") . Tiiis 1.5% annual 

contribution increase is intended to improve the funding status of the Pension Fund and will not 

generate any additional benefit accruals for Pension Fund participants, to the extent permitted by 

applicable law. 

Revised Schedule - Employers Contributing a Percentage of Gross Wages 

For Contributing Employers who make contributions to the Pension Fund on the basis of 

gross wages, for any wage increase in a CBA Cycle, the required contribution shall be adjusted to 

take into effect the wage increase. If a Contributing Employer's wage increase under its collective 

bargaining agreement in a given CBA Cycle is greater than 1.5%, then the contribution rate shall 

remain unchanged and that portion of the contribution that is in excess of the required 1.5% 

increase shall be treated as a contribution that will generate additional benefit accruals for Pension 

Fund participants. If a Contributing Employer's wage increase under its collective bargaining 

agreement in a given CBA Cycle is less than 1.5%, then that Contributing Employer's effective 

contribution rate shall be adjusted to satisfy the Revised Schedule obligation. 

Revised Schedule - For All Other Contributing Employers 

For a Contributing Employer who makes contributions to the Pension Fund on the basis of 

covered hours worked per month or as a fixed amount per month per covered employee, the 

Contributing Employer's effective contribution rate shall increase by 1.5% on each CBA Cycle .. 
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SECTION 5 - ANNUAL STANDARDS AND PROJECTED EMERGENCE FROM 
CRITICAL STATUS 

Under this projection, it is anticipated that the Pension Fund's financial condition would 

improve incrementally over time and the Pension Fund would emerge from critical status in the 

future. 

The Board of Trustees will make adequate progress, to the extent reasonable based on 

financial markets activity and other relevant factors, toward enabling the Fund to emerge from 

critical status under the PPA at a later time or forestall insolvency and will monitor the Fund's 

required contribution rate increases annually as compared to the costs of operating the Fund. 

SECTION 6- ENFORCEMENT OF REHABILITATION PLAN 

In addition to all of the rights and remedies that are available under applicable law, including, 

without limitation, Title I and Title IV of ERISA, the Board of Trustees of the Pension Fund hereby 

expressly reserve the right to find and determine, in their discretion, that any Contributing Employer 

who fails and/ or refuses, after written notice, to comply with the terms and conditions of this 

Rehabilitation Plan, shall be deemed to have effected a complete or partial withdrawal from the 

Pension Fund (or the Successor Plan) within the meaning of ERISA Sections 4203 or 4205, as 

applicable. Upon such a finding and determination, the Board of Trustees hereby expressly reserve 

the right to pursue all of the Pension Fund's remedies against such withdrawing employer as are 

available under ERISA and other applicable law. 

SECTION 7 - CONSTRUCTION AND MODIFICATIONS 

The Board of Trustees of the Pension Fund reserves the right to construe, interpret and/ or 

apply the terms and provisions of this Rehabilitation Plan in a manner that is consistent with its 

intent and design of improving the financial condition of the Pension Fund over time, and any all 

constructions, interpretations or applications of this Rehabilitation Plan by the Board shall be final 

and binding unless arbitrary or capricious. The Board further reserves the right to make any 

7 
USA \535913429.6\000001 



prospective or retroactive modifications to this Rehabilitation Plan that, in their discretion, may 

become necessary or appropriate or that may be required by applicable law. 
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TRUST INDENTURE 

UNITED FURNITURE WORKERS PENSION FUND A 

Amended and Restated 

April 2022 



RESTATEMENT OF TRUST INDENTURE, as of this 25th day of April 2022~ by 

Harry Boot and Ulises Vergara. Union Trustees, and Diana Strickland and Jana Heimrich 

Employer Trustees (each a "Trustee" and collectively, "Trustees" or "Board of Trustees") of the 

United Furniture Workers Pension Fund A ("Pension Fund"). 

WHEREAS, the Pension Fund was created by Trust Indenture dated as of October 10, 

1962 by and among the Pension Fund's original Employer Trustees and Employee Trustees 

("Trust Indenture"); 

WHEREAS, the Trust Indenture was amended and restated as of July I, 1983 by the 

Pension Fund's board of trustees then in office; 

WHEREAS, the Trust Indenture was amended on numerous occasions by the Pension 

Fund's board of trustees from time to time thereafter; 

WHEREAS, accordance with the Section 15 of the Trust Indenture, the Trustees wish to 

amend and restate the Trust Indenture in a manner that is consistent with the primary purpose of 

thereof and that does not affect the duties or powers of the Trustees; 

NOW, THEREFORE, effective as of the date hereof, the Trust Indenture is hereby 

amended and restated in its entirety, as follows: 

ARTICLE I: TRUST PURPOSE 

The Pension Fund is a trust that is exempt from taxation in accordance with Section 

50 I ( c) of the Internal Revenue Code ("Pension Trust") that pays pension benefits pursuant to a 

pension plan that is a qualified plan within the meaning of Section 40l(a) of the Internal 

Revenue Code. The purpose of the Pension Trust is to fund retirement benefits and necessary 

administrative expenses incurred in maintaining the Pension Fund on behalf of participants and 

eligible beneficiaries in accordance with the terms and conditions of the pension plan ("Plan") 

maintained by the Pension Fund. 

ARTICLE II: TRUST FUND 

I. The Pension Trust consists of all monies received from contributing employers, 

including monthly contributions required by collective bargaining agreements with 

labor unions affiliated with the Communications Workers of America, and its 

predecessors in interest, including labor unions affiliated with the International Union 



of Electronic, Electrical, Salaried, Machine and Furniture Workers, and with the 

United Furniture Workers of America (collectively, "CWA" or "Union"), or required 

by participation agreements duly executed by contributing employers, and withdrawal 

liability payments received by the Pension Fund, and investment earnings and interest 

earned thereon. 

2. The Pension Fund's principal office is in Nashville, Tennessee. 

3. The Pension Fund is administered by the Board of Trustees for the exclusive benefit 

of all Pension Fund participants and eligible beneficiaries. Notwithstanding any other 

provision to the contrary contained herein, no portion of the Pension Fund can at any 

time revert to, or be recoverable by, any contributing employer or the CWA, or be 

used for, or diverted to purposes other than for the exclusive benefit of the Pension 

Fund's participants and eligible beneficiaries and the payment of administrative 

expenses of the Pension Fund. 

ARTICLE III: TRUSTEES 

I. The Pension Fund is governed and administered by a Board of Trustees, which shall 

consist of at least two (2) Union-designated Trustees and at least two (2) Employer

designated Trustees. The Chairman of the Board of Trustees is determined by the 

Trustees. 

2. The Chairman shall notify the Trustees of impending meetings and shall preside over 

meetings and shall perform such other duties as the Trustees provide. The Chairman 

shall ensure that minutes of all meetings are duly recorded and shall provide each 

Trustee with a written copy thereof, which minutes shall, upon approval by the 

Trustees, comprise the official record of such meetings. The Chairman shall also 

ensure that the books and records of the Pension Fund are maintained in proper order. 

3. The Board of Trustees shall meet at such times as the Trustees may decide, except 

that the Chairman or a majority of the Trustees may call a meeting of the Trustees at 

any time by giving at least one (1) week's written notice of the time and place thereof 



to each Trustee. Meetings of the Board of Trustees may also be called by any Trustee 

without notice if all of the Trustees consent thereto. 

4. The Trustees shall adopt rules of procedure governing meetings, conduct of meetings, 

officers, quorums at meeting and other details of the administration of the Pension 

Fund, provided, however, that a quorum for the transaction of business shall be at 

least two (2) Union Trustees and two (2) Employer Trustees present in person or via 

video or teleconference. 

5. The Trustees may take action without a meeting, provided, however, that there shall 

be concurrence in writing or by electronic transmission by two-thirds of the Trustees, 

except that concurrence by a majority of the Trustees shall be sufficient to act upon 

an appeal to the Trustees by a Participant or Beneficiary upon a claim for benefits 

pursuant to the Pension Fund's plan document. 

6. In the event that the Trustees deadlock on any matter arising in connection with the 

administration of the Pension Fund, a neutral person shall serve as an impartial 

umpire to decide the dispute. Any such deadlock arising under this Trust Indenture 

that cannot be resolved by the Trustees shall be submitted to arbitration in accordance 

with the applicable rules of the American Arbitration Association. The decision of 

the Arbitrator in such a proceeding shall be final and binding on the Trustees. The 

reasonable costs, fees and expenses of the arbitration shall be charge against the 

Pension Trust. 

7. The Trustees shall not receive compensation for the performance of their duties as 

Trustees, but shall be reimbursed for all reasonable and necessary expenses incurred 

in the performance of their duties. The cost and expense of any legal action or 

proceeding brought against the Trustees (including counsel fees) shall be paid from 

the Pension Trust. 



8. The Board of Trustees shall keep true and accurate books and records of all their 

transactions as Trustees, which shall be audited semi-annually by a certified public 

accountant. Reports of such audit shall be available at the Pension Fund office for 

inspection by interested parties. 

9. Any Trustee may resign by instrument in writing executed for that purpose and 

delivered to the remaining Trustees. In that event, the Trustee shall continue to serve 

until his or her successor is elected in accordance with the provisions of this Article 

III. 

10. In the event of resignation, death, disqualification, disability, removal or refusal to 

act, of any Union Trustee, or any successor to any Union Trustee, notice of such 

vacancy shall be given to the principal officer of each local union affiliated with the 

CW A that is a party to a collective bargaining agreement with an Employer 

contributing to the Pension Fund ("Eligible CW A Officer"). Within thirty (30) days 

after such notice, each Eligible CW A Officer may nominate any CW A local union 

officer whose local union currently represents or had represented any members who 

are participants or retirees of the Pension Fund for the position of Union Trustee. At 

the conclusion of such thirty (30) days period, the successor Union Trustee shall be 

designated by the remaining Union Trustees from among those so nominated. 

11. In the event of resignation, death, disqualification, disability, removal or refusal to 

act, of any Employer Trustee, or any successor to any Employer Trustee, a successor 

Employer Trustee shall be designated by the other Employer Trustees. Each 

Employer Trustee, or successor of any Employer Trustee, shall be a bona fide 

representative of the management of any Employer that is obligated to pay 

contributions to the Pension Fund. 

12. Any Union Trustee may be removed by a mail ballot vote of a majority of the 

principal officers of the local unions affiliated with the CW A that have collective 

bargaining agreements providing for contributions to the Pension Fu.nd, upon a 



motion signed by the principal officers of at least one-third of such local unions. Any 

Employer Trustee may be removed by a mail ballot vote of a majority of contributing 

employers that employ at least fifteen (15) employees who participate in the Pension 

Fund, upon a motion signed by authorized representatives of at least one-third of such 

employers. 

13. The Trustees may, in their discretion, seek to add two (2) Trustees (one (I) Union 

Trustee and one (1) Employer Trustee) in the absence of a vacancy. In this event, 

notices of such open positions shall be provided, and the process for selecting new 

Trustees shall be carried out, in the manner set forth in Sections IO and 11 above. 

I 4. Each Trustee shall be protected in acting upon any paper of document believed by 

him or her to be genuine and to have been made, executed or delivered by the proper 

parties purporting to have made, executed or delivered the same, and shall be 

protected in relying and acting upon the opinion of legal counsel in connection with 

any matter pertaining to the administration or execution of this Pension Fund. The 

Trustees may rely upon an instrument in writing purporting to have been signed by, 

or upon other document, including electronic mail, purporting to have been 

transmitted by, a majority of the Trustees as conclusive evidence of the fact that a 

majority of the Trustees have duly taken the action stated to have been taken in such 

instrument or document. 

I 5. No Trustee shall be liable for any act, omission or failure to act, or for any mistake of 

fact or law or error of judgment or for any loss or depreciation in the value of the 

Pension Fund occurring by reason thereof, except only for his or her willful 

malfeasance; nor shall any Trustee be liable for the acts or defaults of any other 

Trustee nor for any acts or defaults of any agent, attorney or employee, provided, 

however, that nothing herein contained shall relieve any Trustee from responsibility 

or liability for any responsibility, obligation or duty imposed on such Trustee under 

Title I, Subtitle B, Part 4, of the Employee Retirement Income Security Act of 1974, 



as amended. 

I 6. The Trustees shall have the power to make rules and regulations not inconsistent with 

the terms hereof to carry out the provisions hereof. 

ARTICLE IV: POWERS OF THE TRUSTEES 

I. The Trustees, in their names as Trustees, shall have the power to: 

a. Demand and collect contributions, so long as contributions are required to be 

paid under the collective bargaining agreements and subsequent agreements, 

including the institution, prosecution and settlement of or the intervention in 

any proceedings in law, arbitration, equity of bankruptcy as may be necessary 

or desirable to accomplish the collection of such contributions. The Trustees, 

however, shall be ·under no duty to enforce payment of any contributions and 

shall not be responsible for the adequacy of the Pension Fund to meet and 

discharge any liabilities under the Plan. 

b. Deposit all monies received by the Pension Fund in such banks as they may 

designate and to invest and reinvest such funds as they do not require for 

current expenditure, and the income from such funds, in obligations, stock, 

securities, bonds, mortgages and property of any kind which the Trustees may 

deem prudent and advisable. 

c. Sell, exchange, convey, transfer or otherwise dispose of any property held by 

them ·by private contract or at public auction. 

d. Vote any stocks, bonds, or other securities, to give general or special proxies 

or powers of attorney with or without power of substitution, to exercise any 

conversion privileges, subscription rights or other options and to make any 

payments incidental thereto, to consent to or otherwise participate in corporate 

reorganizations or other changes affecting corporate securities and to delegate 

discretionary powers and to pay any assessments or charges in connection 



therewith, and generally to exercise any of the powers of an owner with 

respect to stocks, bonds, securities or other property held in the Pension Trust. 

e. Retain or hire any one or more individuals, firms and corporations including 

but not limited to any bank, trust company or insurance company, as 

investment counsel or investment manager. 

f. Retain or hire any one or more banks or trust companies as custodian of 

assets. 

g. Appoint any one or more banks, trust companies or insurance companies as 

corporate trustee and to enter into and execute a trust agreement or agreements 

with any such bank, trust company or insurance company to provide for the 

investment and reinvestment of asset$<of the Pension Fund, without being 

limited to what are commonly known as legal investments for trust funds, 

with such other· provisions incorporated therein as may be deemed desirable in 

the Trustees' sole discretion for the proper management of the Pension Fund 

and upon such execution to convey and transfer to such corporate trustee any 

assets of the Pension Fund without limit with respect to the powers which the 

Trustees may grant to such corporate trustee. The Trustees shall not be liable 

for the acts or omissions of any individual, firm or corporation appointed as 

investment manager or corporate trustee and shall have no obligation to invest 

or otherwise manage and shall be fully released and discharged from any 

responsibility or liability with respect to, any asset of the Pension Fund 

subject to management of such investment manager or corporate trustee. 

h. Lease or purchase such premises, materials, supplies and equipment, and to 

retain or hire such legal counsel, accounting, actuarial, investment advisory, 

investment management, administrative, clerical, or other assistants or 

employees as in their discretion they may find necessary or appropriate in the 

performance of their duties and to delegate to any such third party 



profess~onals or staffs such responsibilities, includin~ discretionary 

management of Plan assets ( other than the responsibility to monitor such 

delegated activities) as the Trustees shall in their discretion determine. If 

pursuant to the foregoing provision any responsibility is delegated to any such 

person, the Trustees shall not be liable for any act or omission of such person 

in carrying out such responsibility to the extent permitted by applicable law. 

i. Make, execute, acknowledge and deliver any and all documents of transfer 

and conveyance and any and all other instruments that may be necessary or 

appropriate to carry out the powers herein granted. 

j . Register any inyestment held in the Pension Trust in the name of a nominee or 

nominees and to hold any investment in bearer form, but the books and 

records of the Trustees shall at all times show that all such investments are 

part of the Pension Trust. 

k. Obtain from the Employer, Union and Employees such information as shall be 

necessary for proper administration of the Plan. Eacli Employer shall 

promptly furnish to the Trustees, upon reasonable demand, the names and 

current addresses of its Employees, their Social Security numbers, the hours 

worked by each Employee and such payroll records or other information as 

the Trustees may require in connection with the administration of the Pension 

Fund. The Trustfes may, by their representatives, examine the pertinent 

records of each Employer at the Employer's place of business during normal 

business hours whenever such examination is deemed necessary or advisable 

by the Trustees in connection with the proper administration of the Pension 

Fund. 

I. Sue or be sued on behalf of this Pension Fund ;:ind shall be the only necessary 

parties, plaintiff or defendant in any such action. 



m. Make other rules and regulations not inconsistent with the terms hereof to 

carry out the provisions hereof and to do all acts whether or not expressly 

authorized which they may deem necessary or proper for the protection of the 

property held hereunder. 

ARTICLE V: AUTHORIZED USE OF PENSION FUND ASSETS 

l. The Trustees shall use and apply the Pension Fund assets for the following purposes: 

a. To pay or provide for the payment of retirement benefits from the Plan and all 

reasonable and necessary expenses of collecting contributions and withdrawal 

liability payments and administering the affairs of the Pension Fund and the 

Plan, including but not limited to the employment of such administrative, 

legal, actuarial, expert, investment advisory, custodial, clerical or other 

assistance and the purchase or lease of such materials, supplies, equipment 

and office space as the Trustees, in their discretion, may find necessary or 

appropriate in the performance of their duties. 

b. To accumulate such reserve funds and make such payments as may be 

required under this Trust Indenture and/or the Pension Fund. 

ARTICLE VI: CONTRIBUTIONS 

1. Each Employer who is obligated to make contributions to the Pension Fund in 

accordance with the terms and conditions of a collective bargaining agreement or 

participation agreement is bound thereby to the terms and conditions set forth in this 

Trust Indenture. 

2. Each Employer shall make, on a timely basis, the contributions required to be made to 

the Pension Fund in accordance with the terms and conditions of the applicable 

collective bargaining agreement and/or participation agreement. 



3. In the event any Emp_loyer shall_ become delinquent in contributions to the Pension 

Fund, the Employer shall be liable_ to the Pension Fund for the said unpaid 

contributions, and shall be required to pay to the Pension Fund (i) interest on the 

unpaid contributions at the rate of one percent (1 %) per month of delinquency or the 

prevailing prime rate plus two percent (2%) per annum, whichever is greater, 

commencing on the date the said contributions were due, and (ii) liquidated damages 

in an amount equal to the greater of the interest specified in this Section 3(i) or twenty 

percent (20%) of the said unpaid contributions, and (iii) attorneys' fees and costs 

incurred by the Pension Fund in any action to collect unpaid contributions. Payment 

of interest and liquidated damages on delinquent contributions is mandatory, such that 

the Employer shall not be deemed to have met its obligations to the Pension Fund if 

such amounts are not paid, notwithstanding payment by the Employer of all 

contributions. 

ARTICLE VII: NON-REVERSION AND 

NON-ALIENATION OF BENEFITS 

1. No employer contributions made to the Pension Fund shall revert to any Employer. 

In making contributions to the Pension Fund, every contributing employer 

acknowledges that said Employer has divested itself of all funds paid to the Pension 

Fund, and all such funds shall be used for the exclusive benefit of providing pension 

benefits and paying reasonable costs of plan administration. 

2. No Employer or employee of any Employer, nor the CW A or any member thereof, 

nor any person claiming by, through or under any of them, shall have any right, title 

or interest in or to the Pension Fund or part thereof, except the right of any employee 

or his or her beneficiary to the benefits of the Pension Plan as provided for by the 

Trustees. No employee shall have the option to receive, instead of the benefits 

provided for by the Pension Plan, any part of contributions of any employer. No 

employee is entitled to receive-a cash consideration in lieu of the benefits provided by 

the Pension Plan. 



3. No employee shall have the right to anticipate, alienate, sell, transfer, pledge, 

hypothecate, assign or otherwise encumber any interest whatsoever in any benefit to 

which he or she may be or may become entitled under the Pension Plan, nor shall any 

such benefit be in' any manner liable for or subject to the debts, contracts, liabilities, 

engagements or torts of the person entitled to such benefit. If the employee or retired 

employee shall attempt to, or shall anticipate, alienate, sell, transfer, assign, pledge or 

otherwise encumber his or her benefits under the Pension Plan or any part thereof, or 

if by reason of his or her bankruptcy or other event happening ay any such time such 

benefits would devolve upon anyone else or would not be enjoyed by him, then the 

Trustees may, in their discretion and to the extent permitted by law, terminate such 

interest in any such benefit and hold or apply it to or for the benefit of such person, 

spouse, children or other dependents or any of them in such manner and in such 

proportion as the Trustees may deem proper. 

ARTICLE VIII: GENERAL PROVISIONS 

1. Any claim to benefits under the Plan and any claim or right asserted against the 

Pension Fund shall be resolved by the Board of Trustees. The Board's decision with 

regard to such claim or right is final and binding on all persons affected by the 

decision. The Board of Trustees has established a procedure for the presentation, 

consideration and determination of any claim or right, which complies with all 

applicable laws or regulations. No action may be brought for benefits under the Plan 

until after such claims has been submitted to and determined by the Board of Trustees 

in accordance with established procedures. 

2. Any notice required to be given under the terms of this Trust Indenture or the rules 

and regulations of the Board of Trustees is deemed to have been duly served if 

delivered personally to the person to be notified in writing, or if mailed in a sealed 

envelope, postage prepaid, to that person at his or her last known address as shown in 

the records of the Pension Fund, or if delivered by electronic transmission to an 

electronic address that is the last known electronic address in the Pension Fund's 

records. 



3. The Trustees shall have full discretion and authority to construe the provisions of this 

Trust Indenture and the terms used herein and the provisions of the Plan whicl-l they 

enact from time to time and to determine finally all questions concerning the nature, 

amount and duration, and all other matters concerning the benefits provided under the 

Plan. Any construction or determination adopted by the Trustees in good faith shall 

be final and binding. 

4. This Trust Indenture is binding upon and wi II inure to the benefit of each Employer, 

the CWA and the Board of Trustees. 

ARTICLE IX: AMENDMENT AND TERMINATION 

OF THE TRUST 

1. The Trustees may amend this Trust Indenture and the Plan document at any time and 

to the extent they deem necessary or advisable, by written document executed by the 

Trustees or their successors. Notwithstanding anything herein to the contrary, no 

such amendment shall divert the Pension Fund as then constituted or any part thereof 

to a purpose other than as set forth in Article I and no amendment shall affect the 

duties or the powers of the Trustees without prior written approval of the majority of 

the contributing employers and the CW A. All amendments to this Trust Indenture 

and the Plan document shall comply with all applicable federal statutes and 

regulations. 



2. In the event the Pensio.n Fund is terminated, all of the assets of Pension Fund shall be 

used for the exclusive benefit of the Pension Fund's participants and beneficiaries as 

of the date of termination and shall be allocated and paid as required by applicable 

law. 

UNION-DESIGNATED TRUSTE~S.. EMPLOYER-DESIGNATED TRUSTEES 

DIANA STRICKLAND 

ULISES VERGARA JANA HELMRICH 



2. In the event the Pension Fund is tenninated, all of the assets of Pension Fund shall be 
. . ' . 

used for the exclusive benefit of the Pension Fund's participants and beneficiaries as 

of the date of tennination and shall be allocated and paid as required by applicable 

law. 

UNION-DESIGNATED TRUST~~S . EMPLOYER-DESIGNATED TRUSTEES 

HARRY BOOT, CHAIRMAN DIANA STRICKLAND 

ULISES VERGARA JANA HELMRICH 



2. In the event the Pension Fund is tenninated. all of the assets of Pension Fund shall be 

used for the exclusive benefit of the Pension Fund's participants and beneficiaries as 

of the date of termination and shall be allocated and paid as required by applicable 

law. 

UNION-DESIGNATED TRUSTEES EMPLOYER-DESIGNATED TRUSTEES 

HARRY BOOT. CHAIRMAN DIANA STRICKLAND 

ULISES VERGARA JANA I IELMRICH 



regulations. l 
2. In the event the Pension Fund is terminated, all of the assets o Pension Fund shall be 

used for the exclusive benefit of the Pension Fund's participa ts and beneficiaries as 

of the date of termination and shall be allocated and paid as r uired by applicable 

law. 

ION-DESIGNATED TRUSTEES EMPLOYER-DESIGNA ED TRUSTEES 

RRY BOOT. CHAIRMAN DIANA STRICKLAND 

LISES VERGARA JANA HELMRICH 





ULISES VERGARA

KENNETH IRVING

GLA

JANA HELMRICH

B a a pf o ?
DEE ANNE WALKER
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TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877
PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 03/01/2018 03/01/2019 03/01/2020
Plan Year End Date 02/28/2019 02/29/2020 02/28/2021

Plan Year
2018 $6,448,422 N/A N/A N/A N/A N/A N/A N/A
2019 $6,517,047 $6,621,181 N/A N/A N/A N/A N/A N/A
2020 $6,536,894 $6,671,333 $6,590,723 N/A N/A N/A N/A N/A
2021 $6,551,815 $6,690,883 $6,674,372 N/A N/A N/A N/A
2022 $6,558,983 $6,681,736 $6,712,283 N/A N/A N/A
2023 $6,548,121 $6,657,808 $6,719,139 N/A N/A
2024 $6,539,091 $6,635,872 $6,718,917 N/A
2025 $6,509,203 $6,585,709 $6,706,070
2026 $6,463,093 $6,517,751 $6,662,459
2027 $6,404,600 $6,442,244 $6,604,441
2028 N/A $6,360,273 $6,536,324
2029 N/A N/A $6,454,589
2030 N/A N/A N/A
2031 N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

 

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this 
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

UFW

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit 
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



United Furniture Workers Pension Fund A 

EIN/Plan No.: 13-5511877/001 
 

SFA Checklist #15 

Section C, Item (3) 

Does the application include historical plan information for the 2010 plan year through the plan 

year immediately preceding the date the plan's initial application was filed that separately 

identifies:  total contributions, total contribution base units (including identification of the unit 

used), average contribution rates, and number of active participants at the beginning of each 

plan year? For the same period, does the application show all other sources of non-investment 

income such as withdrawal liability payments collected, reciprocity contributions (if applicable), 

additional contributions from the rehabilitation plan (if applicable), and other identifiable 

sources of contributions? See Template 3. 

 

Historical Plan Information 

 

The Plan historically has had CBUs based on Gross Wages, Hours, and Months.  The Plan does 

not have an equivalency procedure for converting CBUs to a single basis.  Therefore, we have 

provided the required historical Plan information in the following four (4) files: 

 

• File labeled Template 3 UFW, Total.xlsx lists total employer contributions, withdrawal 

liability payments and active participant counts 

• File labeled Template 3 UFW, Gross Wages.xlsx lists contributions, CBUs, and average 

contribution rate for employers that contribute on Gross Wages 

• File labeled Template 3 UFW, Hours.xlsx lists contributions, CBUs, and average 

contribution rate for employers that contribute on Hours 

• File labeled Template 3 UFW, Months.xlsx lists contributions, CBUs, and average 

contribution rate for employers that contribute on Months 

 

 

 

Further, the historical contributions and withdrawal liability payments provided reconcile with 

the Form 5500 filings after adjusting for the Plan’s policy of “borrowing” contributions for 

minimum funding purposes prior to 2015.  The table on the following page shows the amounts 

reported on the Form 5500 filing with borrowing (columns A-C), the amount that would have 

reported without borrowing (column D), and the breakdown of that amount between employer 

contributions and withdrawal liability payments (columns E & F; matching the amounts in 

Template 3 UFW, Total.xlsx). 

  



United Furniture Workers Pension Fund A 

EIN/Plan No.: 13-5511877/001 
 

SFA Checklist #15 

Section C, Item (3) 

 

  Contribution Breakdown 

5500 

Filing 

Contribution 

Date 

With 

Borrowing 

Without 

Borrowing 

Employer 

Contributions 

Withdrawal  

Liability Payments 

(A) (B) (C) (D) (E) (F) 

2009 3/1/2010 $  1,966,544    
2010 9/1/2010 1,089,995 $  3,056,539 $ 2,966,789 $  89,750 

2010 3/1/2011 3,669,462    
2011 9/1/2011 1,315,086 4,984,548 3,441,065 1,543,483 

2011 3/1/2012 2,247,850    
2012 9/1/2012 1,175,022 3,422,872 3,355,143 67,729 

2012 3/1/2013 6,247,433    
2013 1/1/2014 1,305,314 7,552,747 3,491,481 4,061,266 

2013 3/1/2014 2,337,802    
2014 1/1/2015 1,620,518 3,958,320 3,654,037 304,283 

2014 3/1/2015 2,499,951    
2015 1/1/2016 1,776,788 4,276,739 3,790,599 486,140 

2016 9/1/2016 4,252,901 4,252,901 3,820,180 432,721 

2017 9/1/2017 3,744,650 3,744,650 3,560,001 184,649 

2018 9/1/2018 3,786,032 3,786,032 3,413,175 372,857 

2019 9/1/2019 4,454,461 4,454,461 3,552,763 901,698 

2020 9/1/2020 4,141,169 4,141,169 3,141,278 999,891 1 
 

1. Withdrawal liability payments reported on the 2020 Form 5500 were subsequently revised to $939,891 

which is reported on Template 3 UFW, Total.  This adjustment will be reconciled with the 2021 Form 5500 

filing. 
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TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) Gross Wages

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 03/01/2010 02/28/2011 $1,995,089 35,994,671             5.5427%
2011 03/01/2011 02/29/2012 $2,439,093 39,675,316             6.1476%
2012 03/01/2012 02/28/2013 $2,299,902 34,759,040             6.6167%
2013 03/01/2013 02/28/2014 $2,599,988 36,765,714             7.0718%
2014 03/01/2014 02/28/2015 $3,133,122 41,575,083             7.5361%
2015 03/01/2015 02/29/2016 $3,424,391 42,940,141             7.9748%
2016 03/01/2016 02/28/2017 $3,380,497 40,452,224             8.3568%
2017 03/01/2017 02/28/2018 $3,094,375 35,360,673             8.7509%
2018 03/01/2018 02/28/2019 $2,990,486 34,109,260             8.7674%
2019 03/01/2019 02/29/2020 $2,994,685 33,868,017             8.8422%
2020 03/01/2020 02/28/2021 $2,573,543 29,001,666             8.8738%
2021 03/01/2021 02/28/2022 $3,269,455 36,470,197             8.9647%

FOOTNOTE: The Total Contributions, Total Contribution Base Units, and Average Contribution Rate shown above are only for employers that contribute on Gross Wages.

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

UFW

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



Version Updates v20220701p

Version  Date updated

07/01/2022V20220701p



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) Hours

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 03/01/2010 02/28/2011 $542,793 1,093,241               $0.4965
2011 03/01/2011 02/29/2012 $547,188 919,685                  $0.5950
2012 03/01/2012 02/28/2013 $566,617 839,112                  $0.6753
2013 03/01/2013 02/28/2014 $371,881 327,750                  $1.1346
2014 03/01/2014 02/28/2015 $341,561 253,901                  $1.3453
2015 03/01/2015 02/29/2016 $359,143 251,457                  $1.4282
2016 03/01/2016 02/28/2017 $432,072 279,543                  $1.5456
2017 03/01/2017 02/28/2018 $457,596 274,129                  $1.6693
2018 03/01/2018 02/28/2019 $414,503 244,602                  $1.6946
2019 03/01/2019 02/29/2020 $551,154 315,866                  $1.7449
2020 03/01/2020 02/28/2021 $567,735 319,668                  $1.7760
2021 03/01/2021 02/28/2022 $633,577 344,143                  $1.8410

FOOTNOTE: The Total Contributions, Total Contribution Base Units, and Average Contribution Rate shown above are only for employers that contribute on Hours.

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

UFW

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



Version Updates v20220701p

Version  Date updated

07/01/2022V20220701p



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) Months

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 03/01/2010 02/28/2011 $428,907 1,758                      $243.9744
2011 03/01/2011 02/29/2012 $454,784 1,782                      $255.2099
2012 03/01/2012 02/28/2013 $488,624 1,799                      $271.6087
2013 03/01/2013 02/28/2014 $519,613 1,814                      $286.4460
2014 03/01/2014 02/28/2015 $179,353 609                         $294.5041
2015 03/01/2015 02/29/2016 $7,065 47                           $150.3191
2016 03/01/2016 02/28/2017 $7,611 48                           $158.5625
2017 03/01/2017 02/28/2018 $8,030 48                           $167.2917
2018 03/01/2018 02/28/2019 $8,186 48                           $170.5417
2019 03/01/2019 02/29/2020 $6,924 40                           $173.1000
2020 03/01/2020 02/28/2021 $0 -                          $0.0000
2021 03/01/2021 02/28/2022 $0 -                          $0.0000

FOOTNOTE: The Total Contributions, Total Contribution Base Units, and Average Contribution Rate shown above are only for employers that contribute on Months.

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

UFW

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



Version Updates v20220701p

Version  Date updated

07/01/2022V20220701p



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) see footnote

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 03/01/2010 02/28/2011 $2,966,789 $89,750 2,036                     
2011 03/01/2011 02/29/2012 $3,441,065 $1,543,483 1,550                     
2012 03/01/2012 02/28/2013 $3,355,143 $67,729 1,349                     
2013 03/01/2013 02/28/2014 $3,491,482 $4,061,266 1,358                     
2014 03/01/2014 02/28/2015 $3,654,036 $304,283 1,105                     
2015 03/01/2015 02/29/2016 $3,790,599 $486,140 1,029                     
2016 03/01/2016 02/28/2017 $3,820,180 $432,721 1,076                     
2017 03/01/2017 02/28/2018 $3,560,001 $184,649 1,065                     
2018 03/01/2018 02/28/2019 $3,413,175 $372,857 906                        
2019 03/01/2019 02/29/2020 $3,552,763 $901,698 736                        
2020 03/01/2020 02/28/2021 $3,141,278 $939,891 815                        
2021 03/01/2021 02/28/2022 $3,903,032 $561,020 839                        

FOOTNOTE: See separate files for each of the Plan's contribution types:  Gross Wages, Hours, Months.

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

UFW

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



This document goes into effect August 8, 2022. Any applications filed before then would be under    
TEMPLATE 4A v20220701p
SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to financial 
assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of such 
financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) for 
premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding investment 
returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds the beginning-
of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, currently 
active participants, and new entrants. On this Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for all other 
administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. 

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative 
amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date  so the first row may contain less than a full plan year of information  For all other periods  provide the full plan year of information up to the plan year ending in 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-4. 
The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as the 
lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and projected non-
SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets 
is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022



TEMPLATE 4A - Sheet 4A-1 v20220701p
SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Initial Application Date: 09/30/2022

SFA Measurement Date: 06/30/2022

Last day of first plan 
year ending after the 
measurement date:

02/28/2023

5.38%

3.07%

Development of non-SFA interest rate and SFA interest rate:

6.75%

Month Year (i) (ii) (iii)

September 2022 1.41% 3.09% 3.58%

August 2022 1.27% 2.99% 3.51%

July 2022 1.14% 2.89% 3.44%

June 2022 1.02% 2.80% 3.38%

5.38%

5.38%

Match

3.07%

3.07%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar 
quarter immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

UFW

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:

https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates


TEMPLATE 4A - Sheet 4A-2 v20220701p
SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

SFA Measurement Date: 06/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

06/30/2022 02/28/2023 $9,789,095 $3,926,722 $332,068 $0 $14,047,885
03/01/2023 02/29/2024 $14,154,911 $1,535,949 $650,841 $0 $16,341,701
03/01/2024 02/28/2025 $13,623,118 $1,899,226 $924,917 $207 $16,447,468
03/01/2025 02/28/2026 $13,089,288 $2,184,689 $1,203,987 $913 $16,478,877
03/01/2026 02/28/2027 $12,554,326 $2,479,112 $1,459,199 $2,624 $16,495,261
03/01/2027 02/29/2028 $12,019,071 $2,754,394 $1,678,311 $6,068 $16,457,844
03/01/2028 02/28/2029 $11,484,348 $3,002,564 $1,884,973 $11,506 $16,383,391
03/01/2029 02/28/2030 $10,950,962 $3,203,667 $2,086,942 $18,928 $16,260,499
03/01/2030 02/28/2031 $10,419,698 $3,417,912 $2,271,005 $30,224 $16,138,839
03/01/2031 02/29/2032 $9,891,378 $3,549,333 $2,445,856 $46,018 $15,932,585
03/01/2032 02/28/2033 $9,366,889 $3,662,386 $2,612,853 $66,161 $15,708,289
03/01/2033 02/28/2034 $8,847,159 $3,771,346 $2,753,543 $89,376 $15,461,424
03/01/2034 02/28/2035 $8,333,176 $3,876,664 $2,872,601 $115,638 $15,198,079
03/01/2035 02/29/2036 $7,826,006 $3,993,140 $2,973,691 $145,203 $14,938,040
03/01/2036 02/28/2037 $7,326,788 $4,061,585 $3,072,430 $184,803 $14,645,606
03/01/2037 02/28/2038 $6,836,756 $4,108,367 $3,139,880 $231,381 $14,316,384
03/01/2038 02/28/2039 $6,357,210 $4,150,008 $3,189,988 $282,241 $13,979,447
03/01/2039 02/29/2040 $5,889,475 $4,160,952 $3,220,658 $335,825 $13,606,910
03/01/2040 02/28/2041 $5,434,897 $4,149,806 $3,243,480 $393,760 $13,221,943
03/01/2041 02/28/2042 $4,994,817 $4,146,328 $3,245,888 $467,716 $12,854,749
03/01/2042 02/28/2043 $4,570,571 $4,147,417 $3,243,536 $543,341 $12,504,865
03/01/2043 02/29/2044 $4,163,439 $4,106,047 $3,213,679 $620,824 $12,103,989
03/01/2044 02/28/2045 $3,774,659 $4,054,116 $3,183,669 $699,415 $11,711,859
03/01/2045 02/28/2046 $3,405,389 $3,969,521 $3,136,241 $781,472 $11,292,623
03/01/2046 02/28/2047 $3,056,646 $3,857,920 $3,086,437 $866,983 $10,867,986
03/01/2047 02/29/2048 $2,729,274 $3,728,959 $3,016,211 $964,747 $10,439,191
03/01/2048 02/28/2049 $2,423,865 $3,597,314 $2,938,401 $1,061,460 $10,021,040
03/01/2049 02/28/2050 $2,140,754 $3,453,595 $2,855,294 $1,157,340 $9,606,983
03/01/2050 02/28/2051 $1,880,051 $3,308,132 $2,763,882 $1,252,550 $9,204,615

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

UFW



TEMPLATE 4A - Sheet 4A-3 v20220701p
SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

SFA Measurement Date: 06/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
06/30/2022 02/28/2023 N/A $271,552 $735,315 $1,006,867
03/01/2023 02/29/2024 8,301 $272,264 $1,130,547 $1,402,811
03/01/2024 02/28/2025 8,105 $272,496 $1,158,811 $1,431,307
03/01/2025 02/28/2026 7,906 $272,434 $1,187,781 $1,460,215
03/01/2026 02/28/2027 7,705 $272,166 $1,217,476 $1,489,642
03/01/2027 02/29/2028 7,503 $271,638 $1,247,913 $1,519,551
03/01/2028 02/28/2029 7,297 $270,801 $1,279,111 $1,549,912
03/01/2029 02/28/2030 7,089 $269,634 $1,311,088 $1,580,722
03/01/2030 02/28/2031 6,877 $268,137 $1,343,865 $1,612,002
03/01/2031 02/29/2032 6,663 $266,284 $1,377,462 $1,643,746
03/01/2032 02/28/2033 6,447 $335,258 $1,411,899 $1,747,157
03/01/2033 02/28/2034 6,232 $332,153 $1,447,196 $1,779,349
03/01/2034 02/28/2035 6,015 $328,599 $1,483,376 $1,811,975
03/01/2035 02/29/2036 5,797 $324,605 $1,467,960 $1,792,565
03/01/2036 02/28/2037 5,578 $320,164 $1,437,309 $1,757,473
03/01/2037 02/28/2038 5,359 $315,283 $1,402,683 $1,717,966
03/01/2038 02/28/2039 5,140 $309,983 $1,367,551 $1,677,534
03/01/2039 02/29/2040 4,922 $304,251 $1,328,578 $1,632,829
03/01/2040 02/28/2041 4,706 $298,141 $1,288,492 $1,586,633
03/01/2041 02/28/2042 4,491 $291,676 $1,250,894 $1,542,570
03/01/2042 02/28/2043 4,279 $284,853 $1,215,731 $1,500,584
03/01/2043 02/29/2044 4,070 $277,712 $1,174,767 $1,452,479
03/01/2044 02/28/2045 3,865 $270,264 $1,135,159 $1,405,423
03/01/2045 02/28/2046 3,663 $262,560 $1,092,555 $1,355,115
03/01/2046 02/28/2047 3,465 $254,624 $1,049,534 $1,304,158
03/01/2047 02/29/2048 3,273 $246,505 $1,006,198 $1,252,703
03/01/2048 02/28/2049 3,086 $238,229 $964,296 $1,202,525
03/01/2049 02/28/2050 2,905 $229,855 $922,983 $1,152,838
03/01/2050 02/28/2051 2,730 $221,420 $883,134 $1,104,554

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

UFW

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20220701p
SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets 
Method

SFA Measurement Date: 06/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$35,630,843

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$176,622,044

Projected SFA 
exhaustion year: 03/01/2033

Non-SFA Interest Rate: 5.38%

SFA Interest Rate: 3.07%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

06/30/2022 02/28/2023 $2,601,954 $374,013 -$14,047,885 -$5,999,654 -$1,006,867 -$21,054,406 $3,321,933 $158,889,571 $0 $1,319,206 $39,926,016
03/01/2023 02/29/2024 $3,886,681 $561,020 -$16,341,701 -$1,402,811 -$17,744,512 $4,607,591 $145,752,650 $0 $2,266,096 $46,639,813
03/01/2024 02/28/2025 $3,864,694 $561,020 -$16,447,468 -$1,431,307 -$17,878,775 $4,202,242 $132,076,117 $0 $2,626,714 $53,692,241
03/01/2025 02/28/2026 $3,824,934 $546,780 -$16,478,877 -$1,460,215 -$17,939,092 $3,781,453 $117,918,478 $0 $3,004,701 $61,068,656
03/01/2026 02/28/2027 $3,779,730 $530,540 -$16,495,261 -$1,489,642 -$17,984,903 $3,346,116 $103,279,691 $0 $3,399,921 $68,778,847
03/01/2027 02/29/2028 $3,734,105 $530,540 -$16,457,844 -$1,519,551 -$17,977,395 $2,896,820 $88,199,116 $0 $3,813,518 $76,857,010
03/01/2028 02/28/2029 $3,689,238 $526,110 -$16,383,391 -$1,549,912 -$17,933,303 $2,434,518 $72,700,331 $0 $4,246,815 $85,319,173
03/01/2029 02/28/2030 $3,645,116 $520,209 -$16,260,499 -$1,580,722 -$17,841,221 $1,960,108 $56,819,218 $0 $4,700,751 $94,185,249
03/01/2030 02/28/2031 $3,601,713 $515,796 -$16,138,839 -$1,612,002 -$17,750,841 $1,473,934 $40,542,311 $0 $5,176,476 $103,479,234
03/01/2031 02/29/2032 $3,559,024 $515,796 -$15,932,585 -$1,643,746 -$17,576,331 $976,892 $23,942,872 $0 $5,675,360 $113,229,414
03/01/2032 02/28/2033 $3,526,517 $515,796 -$15,708,289 -$1,747,157 -$17,455,446 $469,131 $6,956,557 $0 $6,199,056 $123,470,783
03/01/2033 02/28/2034 $3,494,310 $515,796 -$15,461,424 -$1,779,349 -$6,956,557 $0 $0 -$10,284,216 $6,476,165 $123,672,838
03/01/2034 02/28/2035 $3,462,395 $515,796 -$15,198,079 -$1,811,975 $0 $0 $0 -$17,010,054 $6,307,634 $116,948,609
03/01/2035 02/29/2036 $3,430,772 $515,796 -$14,938,040 -$1,792,565 $0 $0 $0 -$16,730,605 $5,952,450 $110,117,022
03/01/2036 02/28/2037 $3,399,439 $515,796 -$14,645,606 -$1,757,473 $0 $0 $0 -$16,403,079 $5,592,773 $103,221,951
03/01/2037 02/28/2038 $3,368,393 $257,898 -$14,316,384 -$1,717,966 $0 $0 $0 -$16,034,350 $5,223,937 $96,037,829
03/01/2038 02/28/2039 $3,337,631 $0 -$13,979,447 -$1,677,534 $0 $0 $0 -$15,656,981 $4,839,786 $88,558,265
03/01/2039 02/29/2040 $3,307,149 $0 -$13,606,910 -$1,632,829 $0 $0 $0 -$15,239,739 $4,447,653 $81,073,328
03/01/2040 02/28/2041 $3,276,947 $0 -$13,221,943 -$1,586,633 $0 $0 $0 -$14,808,576 $4,055,608 $73,597,307
03/01/2041 02/28/2042 $3,247,021 $0 -$12,854,749 -$1,542,570 $0 $0 $0 -$14,397,319 $3,663,521 $66,110,530
03/01/2042 02/28/2043 $3,217,369 $0 -$12,504,865 -$1,500,584 $0 $0 $0 -$14,005,449 $3,270,349 $58,592,799
03/01/2043 02/29/2044 $3,187,986 $0 -$12,103,989 -$1,452,479 $0 $0 $0 -$13,556,468 $2,877,034 $51,101,351
03/01/2044 02/28/2045 $3,158,874 $0 -$11,711,859 -$1,405,423 $0 $0 $0 -$13,117,282 $2,484,881 $43,627,824
03/01/2045 02/28/2046 $3,130,028 $0 -$11,292,623 -$1,355,115 $0 $0 $0 -$12,647,738 $2,094,504 $36,204,618
03/01/2046 02/28/2047 $3,101,447 $0 -$10,867,986 -$1,304,158 $0 $0 $0 -$12,172,144 $1,707,003 $28,840,924
03/01/2047 02/29/2048 $3,073,124 $0 -$10,439,191 -$1,252,703 $0 $0 $0 -$11,691,894 $1,322,834 $21,544,988
03/01/2048 02/28/2049 $3,045,062 $0 -$10,021,040 -$1,202,525 $0 $0 $0 -$11,223,565 $942,001 $14,308,486
03/01/2049 02/28/2050 $3,017,259 $0 -$9,606,983 -$1,152,838 $0 $0 $0 -$10,759,821 $564,250 $7,130,174
03/01/2050 02/28/2051 $2,989,706 $0 -$9,204,615 -$1,104,554 $0 $0 $0 -$10,309,169 $189,289 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

UFW

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for 
which, as of the last day of each plan year during the SFA coverage period, 
projected SFA assets and projected non-SFA assets are both greater than or 
equal to zero.
Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 4A - Sheet 4A-5 v20220701p
SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets 
Method

SFA Measurement Date: 06/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$35,630,843

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$217,829,498

Projected SFA 
exhaustion year: 03/01/2037

Non-SFA Interest Rate: 5.38%

SFA Interest Rate: 3.07%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

06/30/2022 02/28/2023 $2,601,954 $374,013 -$14,047,885 -$5,999,654 -$1,006,867 -$21,054,406 $4,161,055 $200,936,147 $0 $1,319,206 $39,926,016
03/01/2023 02/29/2024 $3,886,681 $561,020 -$16,341,701 $0 -$1,402,811 -$17,744,512 $5,898,420 $189,090,055 $0 $2,266,096 $46,639,813
03/01/2024 02/28/2025 $3,864,694 $561,020 -$16,447,468 $0 -$1,431,307 -$17,878,775 $5,532,700 $176,743,980 $0 $2,626,714 $53,692,241
03/01/2025 02/28/2026 $3,824,934 $546,780 -$16,478,877 $0 -$1,460,215 -$17,939,092 $5,152,757 $163,957,645 $0 $3,004,701 $61,068,656
03/01/2026 02/28/2027 $3,779,730 $530,540 -$16,495,261 $0 -$1,489,642 -$17,984,903 $4,759,518 $150,732,260 $0 $3,399,921 $68,778,847
03/01/2027 02/29/2028 $3,734,105 $530,540 -$16,457,844 $0 -$1,519,551 -$17,977,395 $4,353,613 $137,108,478 $0 $3,813,518 $76,857,010
03/01/2028 02/28/2029 $3,689,238 $526,110 -$16,383,391 $0 -$1,549,912 -$17,933,303 $3,936,035 $123,111,210 $0 $4,246,815 $85,319,173
03/01/2029 02/28/2030 $3,645,116 $520,209 -$16,260,499 $0 -$1,580,722 -$17,841,221 $3,507,722 $108,777,711 $0 $4,700,751 $94,185,249
03/01/2030 02/28/2031 $3,601,713 $515,796 -$16,138,839 $0 -$1,612,002 -$17,750,841 $3,069,060 $94,095,930 $0 $5,176,476 $103,479,234
03/01/2031 02/29/2032 $3,559,024 $515,796 -$15,932,585 $0 -$1,643,746 -$17,576,331 $2,620,988 $79,140,587 $0 $5,675,360 $113,229,414
03/01/2032 02/28/2033 $3,526,517 $515,796 -$15,708,289 $0 -$1,747,157 -$17,455,446 $2,163,700 $63,848,841 $0 $6,199,056 $123,470,783
03/01/2033 02/28/2034 $3,494,310 $515,796 -$15,461,424 $0 -$1,779,349 -$17,240,773 $1,697,514 $48,305,582 $0 $6,749,187 $134,230,076
03/01/2034 02/28/2035 $3,462,395 $515,796 -$15,198,079 $0 -$1,811,975 -$17,010,054 $1,223,851 $32,519,379 $0 $7,327,190 $145,535,457
03/01/2035 02/29/2036 $3,430,772 $515,796 -$14,938,040 $0 -$1,792,565 -$16,730,605 $743,472 $16,532,246 $0 $7,934,580 $157,416,605
03/01/2036 02/28/2037 $3,399,439 $515,796 -$14,645,606 $0 -$1,757,473 -$16,403,079 $257,656 $386,823 $0 $8,572,953 $169,904,793
03/01/2037 02/28/2038 $3,368,393 $257,898 -$14,316,384 $0 -$1,717,966 -$386,823 $0 $0 -$15,647,527 $8,821,743 $166,705,300
03/01/2038 02/28/2039 $3,337,631 $0 -$13,979,447 $0 -$1,677,534 $0 $0 $0 -$15,656,981 $8,641,696 $163,027,646
03/01/2039 02/29/2040 $3,307,149 $0 -$13,606,910 $0 -$1,632,829 $0 $0 $0 -$15,239,739 $8,454,106 $159,549,162
03/01/2040 02/28/2041 $3,276,947 $0 -$13,221,943 $0 -$1,586,633 $0 $0 $0 -$14,808,576 $8,277,608 $156,295,141
03/01/2041 02/28/2042 $3,247,021 $0 -$12,854,749 $0 -$1,542,570 $0 $0 $0 -$14,397,319 $8,112,665 $153,257,508
03/01/2042 02/28/2043 $3,217,369 $0 -$12,504,865 $0 -$1,500,584 $0 $0 $0 -$14,005,449 $7,958,856 $150,428,284
03/01/2043 02/29/2044 $3,187,986 $0 -$12,103,989 $0 -$1,452,479 $0 $0 $0 -$13,556,468 $7,817,783 $147,877,585
03/01/2044 02/28/2045 $3,158,874 $0 -$11,711,859 $0 -$1,405,423 $0 $0 $0 -$13,117,282 $7,691,442 $145,610,619
03/01/2045 02/28/2046 $3,130,028 $0 -$11,292,623 $0 -$1,355,115 $0 $0 $0 -$12,647,738 $7,581,179 $143,674,088
03/01/2046 02/28/2047 $3,101,447 $0 -$10,867,986 $0 -$1,304,158 $0 $0 $0 -$12,172,144 $7,488,861 $142,092,252
03/01/2047 02/29/2048 $3,073,124 $0 -$10,439,191 $0 -$1,252,703 $0 $0 $0 -$11,691,894 $7,415,755 $140,889,237
03/01/2048 02/28/2049 $3,045,062 $0 -$10,021,040 $0 -$1,202,525 $0 $0 $0 -$11,223,565 $7,362,721 $140,073,455
03/01/2049 02/28/2050 $3,017,259 $0 -$9,606,983 $0 -$1,152,838 $0 $0 $0 -$10,759,821 $7,330,405 $139,661,298
03/01/2050 02/28/2051 $2,989,706 $0 -$9,204,615 $0 -$1,104,554 $0 $0 $0 -$10,309,169 $7,319,464 $139,661,299

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

UFW

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the 
last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of 
such sum as of the last day of the immediately preceding plan year.
Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



This document goes into effect August 8, 2022. Any applications filed before then would be unde     
TEMPLATE 5A v20220701p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the 
acceptable assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format 
as Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods 
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which 
should be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA 
is determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-1 v20220701p
Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

SFA Measurement Date: 06/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

06/30/2022 02/28/2023 $9,789,095 $2,974,376 $332,068 $0 $13,095,539
03/01/2023 02/29/2024 $14,154,911 $1,484,512 $650,841 $0 $16,290,264
03/01/2024 02/28/2025 $13,623,118 $1,850,290 $924,917 $229 $16,398,554
03/01/2025 02/28/2026 $13,089,288 $2,138,425 $1,203,987 $1,016 $16,432,716
03/01/2026 02/28/2027 $12,554,326 $2,435,633 $1,459,199 $2,934 $16,452,092
03/01/2027 02/29/2028 $12,019,071 $2,713,813 $1,678,311 $6,808 $16,418,003
03/01/2028 02/28/2029 $11,484,348 $2,964,979 $1,884,973 $12,963 $16,347,263
03/01/2029 02/28/2030 $10,950,962 $3,169,159 $2,086,942 $21,424 $16,228,487
03/01/2030 02/28/2031 $10,419,698 $3,386,498 $2,271,005 $34,314 $16,111,515
03/01/2031 02/29/2032 $9,891,378 $3,521,039 $2,445,856 $52,401 $15,910,674
03/01/2032 02/28/2033 $9,366,889 $3,637,156 $2,612,853 $75,598 $15,692,496
03/01/2033 02/28/2034 $8,847,159 $3,749,064 $2,753,543 $102,553 $15,452,319
03/01/2034 02/28/2035 $8,333,176 $3,857,165 $2,872,601 $133,258 $15,196,200
03/01/2035 02/29/2036 $7,826,006 $3,976,210 $2,973,691 $168,027 $14,943,934
03/01/2036 02/28/2037 $7,326,788 $4,047,019 $3,072,430 $214,340 $14,660,577
03/01/2037 02/28/2038 $6,836,756 $4,095,936 $3,139,880 $269,000 $14,341,572
03/01/2038 02/28/2039 $6,357,210 $4,139,471 $3,189,988 $329,088 $14,015,757
03/01/2039 02/29/2040 $5,889,475 $4,152,082 $3,220,658 $392,893 $13,655,108
03/01/2040 02/28/2041 $5,434,897 $4,142,375 $3,243,480 $462,168 $13,282,920
03/01/2041 02/28/2042 $4,994,817 $4,140,103 $3,245,888 $549,873 $12,930,681
03/01/2042 02/28/2043 $4,570,571 $4,142,183 $3,243,536 $640,451 $12,596,741
03/01/2043 02/29/2044 $4,163,439 $4,101,632 $3,213,679 $734,022 $12,212,772
03/01/2044 02/28/2045 $3,774,659 $4,050,355 $3,183,669 $829,740 $11,838,423
03/01/2045 02/28/2046 $3,405,389 $3,966,285 $3,136,241 $930,203 $11,438,118
03/01/2046 02/28/2047 $3,056,646 $3,855,100 $3,086,437 $1,035,270 $11,033,453
03/01/2047 02/29/2048 $2,729,274 $3,726,467 $3,016,211 $1,154,758 $10,626,710
03/01/2048 02/28/2049 $2,423,865 $3,595,075 $2,938,401 $1,274,247 $10,231,588
03/01/2049 02/28/2050 $2,140,754 $3,451,559 $2,855,294 $1,393,909 $9,841,516
03/01/2050 02/28/2051 $1,880,051 $3,306,257 $2,763,882 $1,513,829 $9,464,019

UFW

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220701p
Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

SFA Measurement Date: 06/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
06/30/2022 02/28/2023 N/A $270,880 $726,823 $997,703
03/01/2023 02/29/2024 8,286 $269,119 $1,106,589 $1,375,708
03/01/2024 02/28/2025 8,096 $266,903 $1,123,187 $1,390,090
03/01/2025 02/28/2026 7,902 $264,425 $1,140,035 $1,404,460
03/01/2026 02/28/2027 7,708 $261,779 $1,157,136 $1,418,915
03/01/2027 02/29/2028 7,511 $258,919 $1,174,493 $1,433,412
03/01/2028 02/28/2029 7,311 $255,805 $1,192,110 $1,447,915
03/01/2029 02/28/2030 7,108 $252,426 $1,209,992 $1,462,418
03/01/2030 02/28/2031 6,902 $248,791 $1,228,142 $1,476,933
03/01/2031 02/29/2032 6,693 $244,883 $1,246,564 $1,491,447
03/01/2032 02/28/2033 6,482 $337,074 $1,265,262 $1,602,336
03/01/2033 02/28/2034 6,269 $330,888 $1,284,241 $1,615,129
03/01/2034 02/28/2035 6,055 $324,355 $1,303,505 $1,627,860
03/01/2035 02/29/2036 5,839 $317,495 $1,323,057 $1,640,552
03/01/2036 02/28/2037 5,622 $310,311 $1,342,903 $1,653,214
03/01/2037 02/28/2038 5,406 $302,821 $1,363,047 $1,665,868
03/01/2038 02/28/2039 5,189 $295,054 $1,383,492 $1,678,546
03/01/2039 02/29/2040 4,973 $287,008 $1,351,605 $1,638,613
03/01/2040 02/28/2041 4,759 $278,742 $1,315,208 $1,593,950
03/01/2041 02/28/2042 4,546 $270,287 $1,281,395 $1,551,682
03/01/2042 02/28/2043 4,336 $261,645 $1,249,964 $1,511,609
03/01/2043 02/29/2044 4,128 $252,863 $1,212,670 $1,465,533
03/01/2044 02/28/2045 3,924 $243,954 $1,176,657 $1,420,611
03/01/2045 02/28/2046 3,724 $234,971 $1,137,603 $1,372,574
03/01/2046 02/28/2047 3,528 $225,941 $1,098,073 $1,324,014
03/01/2047 02/29/2048 3,336 $216,909 $1,058,296 $1,275,205
03/01/2048 02/28/2049 3,151 $207,900 $1,019,891 $1,227,791
03/01/2049 02/28/2050 2,971 $198,968 $982,014 $1,180,982
03/01/2050 02/28/2051 2,797 $190,142 $945,540 $1,135,682

UFW

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220701p
Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes
If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

Increasing Assets 
Method

SFA Measurement 
Date: 06/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$35,630,843

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$202,275,273

Non-SFA Interest Rate: 5.38%

SFA Interest Rate: 3.07%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

06/30/2022 02/28/2023 $2,634,678 $374,013 -$13,095,539 -$5,999,654 -$997,703 -$20,092,896 $3,854,059 $186,036,436 $0 $1,319,782 $39,959,316
03/01/2023 02/29/2024 $3,984,588 $561,020 -$16,290,264 -$1,375,708 -$17,665,972 $5,442,196 $173,812,660 $0 $2,270,486 $46,775,410
03/01/2024 02/28/2025 $4,011,004 $561,020 -$16,398,554 -$1,390,090 -$17,788,644 $5,065,057 $161,089,073 $0 $2,637,893 $53,985,327
03/01/2025 02/28/2026 $4,018,634 $546,780 -$16,432,716 -$1,404,460 -$17,837,176 $4,673,704 $147,925,601 $0 $3,025,611 $61,576,352
03/01/2026 02/28/2027 $4,019,875 $530,540 -$16,452,092 -$1,418,915 -$17,871,007 $4,269,070 $134,323,664 $0 $3,433,610 $69,560,377
03/01/2027 02/29/2028 $4,019,875 $530,540 -$16,418,003 -$1,433,412 -$17,851,415 $3,851,789 $120,324,038 $0 $3,863,151 $77,973,943
03/01/2028 02/28/2029 $4,019,875 $526,110 -$16,347,263 -$1,447,915 -$17,795,178 $3,422,857 $105,951,717 $0 $4,315,683 $86,835,611
03/01/2029 02/28/2030 $4,019,875 $520,209 -$16,228,487 -$1,462,418 -$17,690,905 $2,983,215 $91,244,027 $0 $4,792,284 $96,167,979
03/01/2030 02/28/2031 $4,019,875 $515,796 -$16,111,515 -$1,476,933 -$17,588,448 $2,533,250 $76,188,829 $0 $5,294,249 $105,997,899
03/01/2031 02/29/2032 $4,019,875 $515,796 -$15,910,674 -$1,491,447 -$17,402,121 $2,073,894 $60,860,602 $0 $5,823,098 $116,356,668
03/01/2032 02/28/2033 $4,019,875 $515,796 -$15,692,496 -$1,602,336 -$17,294,832 $1,604,952 $45,170,722 $0 $6,380,400 $127,272,739
03/01/2033 02/28/2034 $4,019,875 $515,796 -$15,452,319 -$1,615,129 -$17,067,448 $1,126,736 $29,230,010 $0 $6,967,685 $138,776,095
03/01/2034 02/28/2035 $4,019,875 $515,796 -$15,196,200 -$1,627,860 -$16,824,060 $641,064 $13,047,014 $0 $7,586,565 $150,898,331
03/01/2035 02/29/2036 $4,019,875 $515,796 -$14,943,934 -$1,640,552 -$13,047,014 $0 $0 -$3,537,472 $8,144,830 $160,041,360
03/01/2036 02/28/2037 $4,019,875 $515,796 -$14,660,577 -$1,653,214 $0 $0 $0 -$16,313,791 $8,297,544 $156,560,784
03/01/2037 02/28/2038 $4,019,875 $257,898 -$14,341,572 -$1,665,868 $0 $0 $0 -$16,007,440 $8,111,576 $152,942,693
03/01/2038 02/28/2039 $4,019,875 $0 -$14,015,757 -$1,678,546 $0 $0 $0 -$15,694,303 $7,918,389 $149,186,654
03/01/2039 02/29/2040 $4,019,875 $0 -$13,655,108 -$1,638,613 $0 $0 $0 -$15,293,721 $7,726,948 $145,639,756
03/01/2040 02/28/2041 $4,019,875 $0 -$13,282,920 -$1,593,950 $0 $0 $0 -$14,876,870 $7,547,192 $142,329,953
03/01/2041 02/28/2042 $4,019,875 $0 -$12,930,681 -$1,551,682 $0 $0 $0 -$14,482,363 $7,379,597 $139,247,062
03/01/2042 02/28/2043 $4,019,875 $0 -$12,596,741 -$1,511,609 $0 $0 $0 -$14,108,350 $7,223,667 $136,382,254
03/01/2043 02/29/2044 $4,019,875 $0 -$12,212,772 -$1,465,533 $0 $0 $0 -$13,678,305 $7,080,957 $133,804,781
03/01/2044 02/28/2045 $4,019,875 $0 -$11,838,423 -$1,420,611 $0 $0 $0 -$13,259,034 $6,953,420 $131,519,042
03/01/2045 02/28/2046 $4,019,875 $0 -$11,438,118 -$1,372,574 $0 $0 $0 -$12,810,692 $6,842,349 $129,570,574
03/01/2046 02/28/2047 $4,019,875 $0 -$11,033,453 -$1,324,014 $0 $0 $0 -$12,357,467 $6,749,554 $127,982,536
03/01/2047 02/29/2048 $4,019,875 $0 -$10,626,710 -$1,275,205 $0 $0 $0 -$11,901,915 $6,676,211 $126,776,707
03/01/2048 02/28/2049 $4,019,875 $0 -$10,231,588 -$1,227,791 $0 $0 $0 -$11,459,379 $6,623,086 $125,960,289
03/01/2049 02/28/2050 $4,019,875 $0 -$9,841,516 -$1,180,982 $0 $0 $0 -$11,022,498 $6,590,761 $125,548,427
03/01/2050 02/28/2051 $4,019,875 $0 -$9,464,019 -$1,135,682 $0 $0 $0 -$10,599,701 $6,579,827 $125,548,428

UFW

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



This document goes into effect August 8, 2022. Any applications filed before then would be unde     
TEMPLATE 6A v20220701p

Additional instructions for each individual worksheet:

Sheet
6A-1

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline)

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the 
order that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a 
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount 
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion 
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). 
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown 
in Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the 
Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in 
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 



Version Updates (newest version at top)

v20220701p 07/01/2022

Version  Date updated





TEMPLATE 6A - Sheet 6A-1 v20220701p
Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Increasing Assets Method

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 Baseline N/A $202,275,273 From Template 5A.

2 Updated CBU Decline $12,942,727 $215,218,000 Show details supporting the SFA amount on Sheet 6A-2.

3 Update Administriative Expense Inflation $1,227,670 $216,445,670 Show details supporting the SFA amount on Sheet 6A-3.

4 Add TVs between 80 & 85 (From Template 4A) $1,383,828 $217,829,498 Show details supporting the SFA amount on Sheet 6A-4.

5 Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

UFW

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220701p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes
If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

Increasing Assets 
Method

SFA Measurement 
Date: 06/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$35,630,843

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$215,218,000

Non-SFA Interest Rate: 5.38%

SFA Interest Rate: 3.07%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

06/30/2022 02/28/2023 $2,601,954 $374,013 -$13,095,539 -$5,999,654 -$997,703 -$20,092,896 $4,117,617 $199,242,721 $0 $1,319,206 $39,926,016
03/01/2023 02/29/2024 $3,886,681 $561,020 -$16,290,264 $0 -$1,375,539 -$17,665,803 $5,847,631 $187,424,549 $0 $2,266,096 $46,639,813
03/01/2024 02/28/2025 $3,864,694 $561,020 -$16,398,532 $0 -$1,389,751 -$17,788,283 $5,482,948 $175,119,214 $0 $2,626,714 $53,692,241
03/01/2025 02/28/2026 $3,824,934 $546,780 -$16,432,613 $0 -$1,403,951 -$17,836,564 $5,104,438 $162,387,088 $0 $3,004,701 $61,068,656
03/01/2026 02/28/2027 $3,779,730 $530,540 -$16,451,782 $0 -$1,418,237 -$17,870,019 $4,713,052 $149,230,121 $0 $3,399,921 $68,778,847
03/01/2027 02/29/2028 $3,734,105 $530,540 -$16,417,263 $0 -$1,432,565 -$17,849,828 $4,309,441 $135,689,734 $0 $3,813,518 $76,857,010
03/01/2028 02/28/2029 $3,689,238 $526,110 -$16,345,806 $0 -$1,446,898 -$17,792,704 $3,894,621 $121,791,651 $0 $4,246,815 $85,319,173
03/01/2029 02/28/2030 $3,645,116 $520,209 -$16,225,991 $0 -$1,461,232 -$17,687,223 $3,469,557 $107,573,985 $0 $4,700,751 $94,185,249
03/01/2030 02/28/2031 $3,601,713 $515,796 -$16,107,425 $0 -$1,475,576 -$17,583,001 $3,034,663 $93,025,647 $0 $5,176,476 $103,479,234
03/01/2031 02/29/2032 $3,559,024 $515,796 -$15,904,291 $0 -$1,489,921 -$17,394,212 $2,590,905 $78,222,340 $0 $5,675,360 $113,229,414
03/01/2032 02/28/2033 $3,526,517 $515,796 -$15,683,059 $0 -$1,599,960 -$17,283,019 $2,138,137 $63,077,458 $0 $6,199,056 $123,470,783
03/01/2033 02/28/2034 $3,494,310 $515,796 -$15,439,142 $0 -$1,612,649 -$17,051,791 $1,676,712 $47,702,379 $0 $6,749,187 $134,230,076
03/01/2034 02/28/2035 $3,462,395 $515,796 -$15,178,580 $0 -$1,625,276 -$16,803,856 $1,208,474 $32,106,997 $0 $7,327,190 $145,535,457
03/01/2035 02/29/2036 $3,430,772 $515,796 -$14,921,110 $0 -$1,637,860 -$16,558,970 $733,426 $16,281,453 $0 $7,934,580 $157,416,605
03/01/2036 02/28/2037 $3,399,439 $515,796 -$14,631,040 $0 -$1,650,413 -$16,281,453 $251,810 $251,810 $0 $8,572,953 $169,904,793
03/01/2037 02/28/2038 $3,368,393 $257,898 -$14,303,953 $0 -$1,662,957 -$251,810 $0 $0 -$15,715,100 $8,819,949 $166,635,933
03/01/2038 02/28/2039 $3,337,631 $0 -$13,968,910 $0 -$1,675,521 $0 $0 $0 -$15,644,431 $8,638,297 $162,967,430
03/01/2039 02/29/2040 $3,307,149 $0 -$13,598,040 $0 -$1,631,765 $0 $0 $0 -$15,229,805 $8,451,130 $159,495,904
03/01/2040 02/28/2041 $3,276,947 $0 -$13,214,512 $0 -$1,585,741 $0 $0 $0 -$14,800,253 $8,274,963 $156,247,561
03/01/2041 02/28/2042 $3,247,021 $0 -$12,848,524 $0 -$1,541,823 $0 $0 $0 -$14,390,347 $8,110,290 $153,214,525
03/01/2042 02/28/2043 $3,217,369 $0 -$12,499,631 $0 -$1,499,956 $0 $0 $0 -$13,999,587 $7,956,699 $150,389,006
03/01/2043 02/29/2044 $3,187,986 $0 -$12,099,574 $0 -$1,451,949 $0 $0 $0 -$13,551,523 $7,815,801 $147,841,270
03/01/2044 02/28/2045 $3,158,874 $0 -$11,708,098 $0 -$1,404,972 $0 $0 $0 -$13,113,070 $7,689,600 $145,576,674
03/01/2045 02/28/2046 $3,130,028 $0 -$11,289,387 $0 -$1,354,726 $0 $0 $0 -$12,644,113 $7,579,449 $143,642,038
03/01/2046 02/28/2047 $3,101,447 $0 -$10,865,166 $0 -$1,303,820 $0 $0 $0 -$12,168,986 $7,487,220 $142,061,719
03/01/2047 02/29/2048 $3,073,124 $0 -$10,436,699 $0 -$1,252,404 $0 $0 $0 -$11,689,103 $7,414,187 $140,859,927
03/01/2048 02/28/2049 $3,045,062 $0 -$10,018,801 $0 -$1,202,256 $0 $0 $0 -$11,221,057 $7,361,211 $140,045,143
03/01/2049 02/28/2050 $3,017,259 $0 -$9,604,947 $0 -$1,152,594 $0 $0 $0 -$10,757,541 $7,328,943 $139,633,804
03/01/2050 02/28/2051 $2,989,706 $0 -$9,202,740 $0 -$1,104,329 $0 $0 $0 -$10,307,069 $7,318,040 $139,634,481

Item Description (from 6A-1): Updated CBU Decline

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFW

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220701p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

MPRA Plan? Yes
If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

Increasing Assets 
Method

SFA Measurement 
Date: 06/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$35,630,843

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$216,445,670

Non-SFA Interest Rate: 5.38%

SFA Interest Rate: 3.07%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

06/30/2022 02/28/2023 $2,601,954 $374,013 -$13,095,539 -$5,999,654 -$1,006,643 -$20,101,836 $4,142,526 $200,486,360 $0 $1,319,206 $39,926,016
03/01/2023 02/29/2024 $3,886,681 $561,020 -$16,290,264 $0 -$1,402,836 -$17,693,100 $5,885,395 $188,678,655 $0 $2,266,096 $46,639,813
03/01/2024 02/28/2025 $3,864,694 $561,020 -$16,398,532 $0 -$1,431,359 -$17,829,891 $5,520,815 $176,369,579 $0 $2,626,714 $53,692,241
03/01/2025 02/28/2026 $3,824,934 $546,780 -$16,432,613 $0 -$1,460,299 -$17,892,912 $5,141,966 $163,618,633 $0 $3,004,701 $61,068,656
03/01/2026 02/28/2027 $3,779,730 $530,540 -$16,451,782 $0 -$1,489,762 -$17,941,544 $4,749,771 $150,426,860 $0 $3,399,921 $68,778,847
03/01/2027 02/29/2028 $3,734,105 $530,540 -$16,417,263 $0 -$1,519,711 -$17,936,974 $4,344,853 $136,834,739 $0 $3,813,518 $76,857,010
03/01/2028 02/28/2029 $3,689,238 $526,110 -$16,345,806 $0 -$1,550,115 -$17,895,921 $3,928,201 $122,867,019 $0 $4,246,815 $85,319,173
03/01/2029 02/28/2030 $3,645,116 $520,209 -$16,225,991 $0 -$1,580,974 -$17,806,965 $3,500,747 $108,560,801 $0 $4,700,751 $94,185,249
03/01/2030 02/28/2031 $3,601,713 $515,796 -$16,107,425 $0 -$1,612,306 -$17,719,731 $3,062,875 $93,903,945 $0 $5,176,476 $103,479,234
03/01/2031 02/29/2032 $3,559,024 $515,796 -$15,904,291 $0 -$1,644,106 -$17,548,397 $2,615,519 $78,971,067 $0 $5,675,360 $113,229,414
03/01/2032 02/28/2033 $3,526,517 $515,796 -$15,683,059 $0 -$1,747,457 -$17,430,516 $2,158,876 $63,699,427 $0 $6,199,056 $123,470,783
03/01/2033 02/28/2034 $3,494,310 $515,796 -$15,439,142 $0 -$1,779,722 -$17,218,864 $1,693,261 $48,173,824 $0 $6,749,187 $134,230,076
03/01/2034 02/28/2035 $3,462,395 $515,796 -$15,178,580 $0 -$1,812,422 -$16,991,002 $1,220,096 $32,402,918 $0 $7,327,190 $145,535,457
03/01/2035 02/29/2036 $3,430,772 $515,796 -$14,921,110 $0 -$1,790,533 -$16,711,643 $740,185 $16,431,460 $0 $7,934,580 $157,416,605
03/01/2036 02/28/2037 $3,399,439 $515,796 -$14,631,040 $0 -$1,755,725 -$16,386,765 $254,810 $299,505 $0 $8,572,953 $169,904,793
03/01/2037 02/28/2038 $3,368,393 $257,898 -$14,303,953 $0 -$1,716,474 -$299,505 $0 $0 -$15,720,922 $8,819,794 $166,629,956
03/01/2038 02/28/2039 $3,337,631 $0 -$13,968,910 $0 -$1,676,269 $0 $0 $0 -$15,645,179 $8,637,956 $162,960,364
03/01/2039 02/29/2040 $3,307,149 $0 -$13,598,040 $0 -$1,631,765 $0 $0 $0 -$15,229,805 $8,450,750 $159,488,458
03/01/2040 02/28/2041 $3,276,947 $0 -$13,214,512 $0 -$1,585,741 $0 $0 $0 -$14,800,253 $8,274,563 $156,239,715
03/01/2041 02/28/2042 $3,247,021 $0 -$12,848,524 $0 -$1,541,823 $0 $0 $0 -$14,390,347 $8,109,868 $153,206,257
03/01/2042 02/28/2043 $3,217,369 $0 -$12,499,631 $0 -$1,499,956 $0 $0 $0 -$13,999,587 $7,956,254 $150,380,293
03/01/2043 02/29/2044 $3,187,986 $0 -$12,099,574 $0 -$1,451,949 $0 $0 $0 -$13,551,523 $7,815,333 $147,832,089
03/01/2044 02/28/2045 $3,158,874 $0 -$11,708,098 $0 -$1,404,972 $0 $0 $0 -$13,113,070 $7,689,106 $145,566,999
03/01/2045 02/28/2046 $3,130,028 $0 -$11,289,387 $0 -$1,354,726 $0 $0 $0 -$12,644,113 $7,578,928 $143,631,842
03/01/2046 02/28/2047 $3,101,447 $0 -$10,865,166 $0 -$1,303,820 $0 $0 $0 -$12,168,986 $7,486,672 $142,050,975
03/01/2047 02/29/2048 $3,073,124 $0 -$10,436,699 $0 -$1,252,404 $0 $0 $0 -$11,689,103 $7,413,609 $140,848,605
03/01/2048 02/28/2049 $3,045,062 $0 -$10,018,801 $0 -$1,202,256 $0 $0 $0 -$11,221,057 $7,360,602 $140,033,212
03/01/2049 02/28/2050 $3,017,259 $0 -$9,604,947 $0 -$1,152,594 $0 $0 $0 -$10,757,541 $7,328,301 $139,621,231
03/01/2050 02/28/2051 $2,989,706 $0 -$9,202,740 $0 -$1,104,329 $0 $0 $0 -$10,307,069 $7,317,364 $139,621,232

Item Description (from 6A-1): Update Administriative Expense Inflation

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFW

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220701p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?
If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?SFA Measurement 
Date:
Fair Market Value of 
Assets as of the SFA 
Measurement Date:
SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220701p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?
If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?SFA Measurement 
Date:
Fair Market Value of 
Assets as of the SFA 
Measurement Date:
SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.
TEMPLATE 7 v20220701p
7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s 
special financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption



Template 7 - Sheet 7a v20220701p
Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.
TEMPLATE 7 v20220701p
7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or 
Template 5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)



CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown 
in (A), then constant CBUs for all 

years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary 
to include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has 
changed is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section 
III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:



Template 7 - Sheet 7b v20220701p
Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if 

different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

1.5% per year 2.5% per year Update to reflect current economic outlook

TVs over 80 are assumed to be deceased TVs over 85 are assumed to be deceased Changed in accordance with PBGC SFA 22-07; 
Section III.E

New entrants follow a "stationary population" Distribution based on Plan experience for new 
entrants and re-hires

Changed in accordance with PBGC SFA 22-07; 
Section III.D

Stable Membership

Based on the Plan’s 10-year geometric average, 
Gross Wages are assumed to decline 0.9% per 
year for all years; Hours are assumed to decline 

3.0% per year for the first 10-years and 1.0% per 
year thereafter.

Prior assumption does not follow actual Plan 
experience; changed in accordance with PBGC 

SFA 22-07; Section IV.A
CBU Assumption

UFW

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Administrative Expense Inflation

Terminated Vested Participants Assumed 
Deceased

New Entrant Profile



United Furniture Workers Pension Fund A 

EIN/Plan No.: 13-5511877/001 
 

SFA Checklist #20a 

Section C, Item (8) 

Does the application include details of the projected contributions and withdrawal liability 

payments used to calculate the requested SFA amount, including total contributions, 

contribution base units (including identification of base unit used), average contribution rate(s), 

reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if 

applicable), and any other identifiable contribution streams? See Template 8. 

 

Similar to Section C, Item (3), we are providing the required contribution and withdrawal 

liability detail in the following three (3) files.  Note, there is no file in this section for Months 

because there are currently no employers contributing on that basis. 

 

• File labeled Template 8 UFW, Total.xlsx lists projected total employer contributions, 

projected withdrawal liability payments and projected active participants including new 

entrants 

• File labeled Template 8 UFW, Gross Wages.xlsx lists projected contributions, projected 

CBUs, and projected average contribution rate for employers that contribute on Gross 

Wages 

• File labeled Template 8 UFW, Hours.xlsx lists projected contributions, projected 

CBUs, and projected average contribution rate for employers that contribute on Hours 

 

 

 



Version Updates v20220701p

Version  Date updated

07/01/2022v20220701p



This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 8 v20220701p
Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) Gross Wages

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

06/30/2022 02/28/2023 $2,185,727 24,043,511                 0.090907147 665                           
03/01/2023 02/29/2024 $3,281,071 35,740,679                 0.091802145 649                           
03/01/2024 02/28/2025 $3,277,253 35,419,013                 0.092528072 634                           
03/01/2025 02/28/2026 $3,255,116 35,100,242                 0.092737708 619                           
03/01/2026 02/28/2027 $3,227,006 34,784,340                 0.092771805 605                           
03/01/2027 02/29/2028 $3,197,963 34,471,281                 0.092771806 591                           
03/01/2028 02/28/2029 $3,169,180 34,161,039                 0.092771768 577                           
03/01/2029 02/28/2030 $3,140,660 33,853,590                 0.092771845 563                           
03/01/2030 02/28/2031 $3,112,391 33,548,908                 0.092771753 550                           
03/01/2031 02/29/2032 $3,084,381 33,246,968                 0.092771798 537                           
03/01/2032 02/28/2033 $3,056,620 32,947,745                 0.092771751 525                           
03/01/2033 02/28/2034 $3,029,112 32,651,215                 0.0927718 512                           
03/01/2034 02/28/2035 $3,001,850 32,357,354                 0.092771801 500                           
03/01/2035 02/29/2036 $2,974,832 32,066,138                 0.092771758 489                           
03/01/2036 02/28/2037 $2,948,059 31,777,543                 0.092771773 477                           
03/01/2037 02/28/2038 $2,921,526 31,491,545                 0.092771758 466                           
03/01/2038 02/28/2039 $2,895,233 31,208,121                 0.092771782 455                           
03/01/2039 02/29/2040 $2,869,175 30,927,248                 0.092771753 445                           
03/01/2040 02/28/2041 $2,843,353 30,648,903                 0.092771771 434                           
03/01/2041 02/28/2042 $2,817,763 30,373,063                 0.092771776 424                           
03/01/2042 02/28/2043 $2,792,403 30,099,705                 0.092771773 414                           
03/01/2043 02/29/2044 $2,767,270 29,828,808                 0.092771726 404                           
03/01/2044 02/28/2045 $2,742,365 29,560,348                 0.092771743 395                           
03/01/2045 02/28/2046 $2,717,684 29,294,305                 0.092771752 386                           
03/01/2046 02/28/2047 $2,693,226 29,030,657                 0.092771789 377                           
03/01/2047 02/29/2048 $2,668,985 28,769,381                 0.092771721 368                           
03/01/2048 02/28/2049 $2,644,965 28,510,456                 0.092771754 359                           
03/01/2049 02/28/2050 $2,621,163 28,253,862                 0.092771848 351                           
03/01/2050 02/28/2051 $2,597,571 27,999,577                 0.092771794 343                           

FOOTNOTE: The Total Contributions, Total Contribution Base Units, Average Contribution Rate, and Projected Actives Participants shown above are only for employers that contribute on Gross Wages.

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

UFW

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 



Version Updates v20220701p

Version  Date updated
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This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 8 v20220701p
Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) Hours

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

06/30/2022 02/28/2023 $416,227 222,546                      1.870296478 174                           
03/01/2023 02/29/2024 $605,610 323,804                      1.870298082 169                           
03/01/2024 02/28/2025 $587,441 314,090                      1.870295138 164                           
03/01/2025 02/28/2026 $569,818 304,667                      1.870297735 159                           
03/01/2026 02/28/2027 $552,724 295,527                      1.870299499 154                           
03/01/2027 02/29/2028 $536,142 286,661                      1.870299762 149                           
03/01/2028 02/28/2029 $520,058 278,061                      1.87030184 145                           
03/01/2029 02/28/2030 $504,456 269,719                      1.870302055 141                           
03/01/2030 02/28/2031 $489,322 261,628                      1.870296757 136                           
03/01/2031 02/29/2032 $474,643 253,779                      1.870300537 132                           
03/01/2032 02/28/2033 $469,897 251,241                      1.870303812 128                           
03/01/2033 02/28/2034 $465,198 248,729                      1.870300608 127                           
03/01/2034 02/28/2035 $460,545 246,242                      1.870294263 126                           
03/01/2035 02/29/2036 $455,940 243,779                      1.870300559 125                           
03/01/2036 02/28/2037 $451,380 241,341                      1.8702997 123                           
03/01/2037 02/28/2038 $446,867 238,928                      1.870299839 122                           
03/01/2038 02/28/2039 $442,398 236,539                      1.87029623 121                           
03/01/2039 02/29/2040 $437,974 234,173                      1.870301017 120                           
03/01/2040 02/28/2041 $433,594 231,832                      1.870294006 118                           
03/01/2041 02/28/2042 $429,258 229,513                      1.870299286 117                           
03/01/2042 02/28/2043 $424,966 227,218                      1.870300768 116                           
03/01/2043 02/29/2044 $420,716 224,946                      1.87029776 115                           
03/01/2044 02/28/2045 $416,509 222,696                      1.870303014 114                           
03/01/2045 02/28/2046 $412,344 220,469                      1.870303762 113                           
03/01/2046 02/28/2047 $408,221 218,265                      1.870299865 111                           
03/01/2047 02/29/2048 $404,139 216,082                      1.870303866 110                           
03/01/2048 02/28/2049 $400,097 213,921                      1.870302588 109                           
03/01/2049 02/28/2050 $396,096 211,782                      1.870300592 108                           
03/01/2050 02/28/2051 $392,135 209,664                      1.870302007 107                           

FOOTNOTE: The Total Contributions, Total Contribution Base Units, Average Contribution Rate, and Projected Actives Participants shown above are only for employers that contribute on Hours.

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

UFW

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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This document goes into effect August 8, 2022. Any applications filed before then would be under the interim final rule.



TEMPLATE 8 v20220701p
Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-5511877

PN: 001

Unit (e.g. hourly, 
weekly) see footnote

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

06/30/2022 02/28/2023 $2,601,954 $374,013 $0 839                           
03/01/2023 02/29/2024 $3,886,681 $561,020 $0 818                           
03/01/2024 02/28/2025 $3,864,694 $561,020 $0 798                           
03/01/2025 02/28/2026 $3,824,934 $546,780 $0 778                           
03/01/2026 02/28/2027 $3,779,730 $530,540 $0 759                           
03/01/2027 02/29/2028 $3,734,105 $530,540 $0 740                           
03/01/2028 02/28/2029 $3,689,238 $526,110 $0 722                           
03/01/2029 02/28/2030 $3,645,116 $520,209 $0 704                           
03/01/2030 02/28/2031 $3,601,713 $515,796 $0 687                           
03/01/2031 02/29/2032 $3,559,024 $515,796 $0 670                           
03/01/2032 02/28/2033 $3,526,517 $515,796 $0 653                           
03/01/2033 02/28/2034 $3,494,310 $515,796 $0 640                           
03/01/2034 02/28/2035 $3,462,395 $515,796 $0 626                           
03/01/2035 02/29/2036 $3,430,772 $515,796 $0 613                           
03/01/2036 02/28/2037 $3,399,439 $515,796 $0 601                           
03/01/2037 02/28/2038 $3,368,393 $257,898 $0 588                           
03/01/2038 02/28/2039 $3,337,631 $0 $0 576                           
03/01/2039 02/29/2040 $3,307,149 $0 $0 564                           
03/01/2040 02/28/2041 $3,276,947 $0 $0 553                           
03/01/2041 02/28/2042 $3,247,021 $0 $0 541                           
03/01/2042 02/28/2043 $3,217,369 $0 $0 530                           
03/01/2043 02/29/2044 $3,187,986 $0 $0 519                           
03/01/2044 02/28/2045 $3,158,874 $0 $0 509                           
03/01/2045 02/28/2046 $3,130,028 $0 $0 498                           
03/01/2046 02/28/2047 $3,101,447 $0 $0 488                           
03/01/2047 02/29/2048 $3,073,124 $0 $0 478                           
03/01/2048 02/28/2049 $3,045,062 $0 $0 468                           
03/01/2049 02/28/2050 $3,017,259 $0 $0 459                           
03/01/2050 02/28/2051 $2,989,706 $0 $0 450                           

FOOTNOTE: See separate files for each of the Plan's contribution types:  Gross Wages and Hours

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

UFW

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 



ADOPTED BY UFW PENSION FUND A TRUSTEES - DECEMBER, 2010 

United Furniture Workers Pension Fund A 
Employer Withdrawal Liability Rules & Procedures 

The Board of Trustees of the United Furniture Workers Pension Fund A (the "Pension 
Fund") has adopted the following rules and procedures to govern the calculation and 
collection of withdrawal liability under the Multiemployer Pension Plan Amendments 
Act of 1980 ("tvfi>P AA»), a statutory amendment to the Employee Retirement Income 
Security Act of 1974, as amended ("ERISN'). These rules shall be interpreted 
consistently with all applicable laws and policies under BRISA. The statutory provisions, 
and accompanying regulations, are incorporated herein by ref ercnce. 

Section 1. Method for Computing Withdrawal Liability 

Toe Trustees of the Pension Fund have adopted the Presumptive Method provided in 
MPP AA. Withdrawal liability shall be calculated under tWs method set forth in BRISA 
Section 421 l(b). Quarterly payments shall be calculated using an interest rate of7.0% 
compounded annually. 

Section 2. Actuarial Asswnptions for Computing Withdrawal Liability 

The actuarial a~sumptions used in calculating withdrawal liability are the same 
assumptions as documented in the actuarial valuation report on the first day of the Plan 
Y car of employer withdrawal except ~or the discount rate of 7 .0%. 

Section 3. Revjew of Withdrawal Liability 

An employer which is assessed withdrawal liability may seek review through the 
following procedures. The time limits for invoking these procedures are set forth in 
ERISA §§ 4219 and 4221. 

a. Reqµest for Review 
Pursuant to BRISA§ 4219(b)(2)(A), an employer may: 

(1) request the Pension Fund to review any specific matter 
relating to determination of the withdrawal liability or 
the payment schedule; 

(2) identify any inaccuracy in the assessment; 
and/or 

(3) furnish any additional relevant infonnation. 

Any such Request for Review shall be made in writing, no later than 90 days 
following the assessment of withdrawal liability, addressed to the Administrator, 
and shall identify the specific matter which the employer challenges or questions. 
However, the first quarterly payment shall commence no later than 60 days 
following the demand letter as set forth in BRISA§ 4219. 

C0554·48/01429~1601042.2 



The Administrator shall make a preliminai'Y examination of each Request For 
Review. The Administrator shall then either issue a ruling on the Request for 
Review or refer the matter to the Trustees for a final ruling. If the matter is 
submitted to the Trustees, eaoh Trustee may be consulted and vote individually if 
the Administrator detennines that a formal meeting is not pl'actical. 

b. Arbitration 
An employer who wishes to submit any disputes concerning withdrawal liability 
to arbitration under ERJSA §4221 shall do so under the auspices of the New York 
Regional Office of the American Arbitration Association ("AAA"). Toe 
employer must initiate the arbitration proceeding in accordance with the AAA 
rules and simultaneously serve upon the Administrator wiitte11 notice of the 
initiation of arbitration and the issues that shall be contested. 

The employer shall pay the filing fee necessary to initiate the arbitration. Unless 
the Administrator expressly agrees otherwise in writing, all arbitration hearings 
will be held in New York, NY. 

c. Litigation 
As provided by BRISA§§ 4201 and 4301, any party to an arbitration under 
BRISA § 4221 may file suit in United States District Court to enforce, vacate, or 
modify the arbittation award. 

In litigation, the Pension Fund shall be entitled to all remedies permitted by law. 
Liquidated damages shall be 20% ( or such higher percentage as may be pennitted under 
federal or state law) of the amount owed by the employer, unless the Pension FWld is 
entitled to a greater sum by a doubling of the interest. 

Section 4. Withdrawal Liability Estimates 

Any employer who wishes to request an estimate of its potential withdrawal liability may 
do so by submitting a written request for same, accompanied by a check in the sum of 
$500 made payable to the United Furniture Workers Pension Fund A addressed to the 
Plan Administrator. 

COSS448/0142980/1601042.2 



UNITED FURNITURE WORKERS PENSION FUND A 

AMENDMENT TO WITHDRAWAL RULES AND POLICIES 

Section 5: 

Default 

In the event an employer is assessed withdrawal liability and defaults on its obligations thereunder, 
the outstanding amount of the withdrawal liability shall immediately become due and payable. A 
default occurs if: 

a. The Employer fails to make, when due, any payments of withdrawal liability, if such 
failure is not cured within 60 days after such Employer receives written notification from the 
Fund of such failure; or 

b. The Trustees, in their discretion, deem the Fund insecure as a result of any of the following 
events with respect to the Employer: 

(1) the Employer's insolvency, or any assignment by the Employer for the benefit of 
creditors, or the Employer's calling of a meeting of creditors for the purpose of 
offering a composition or extension to such creditors, or the Employer's 
appointment of a committee of creditors or Liquidating agent, or the Employer's 
offer of a composition or extension to creditors; or 

(2) the Employer's failure or inability to pay its debts as they become due; 

(3) the commencement of any proceedings by or against the Employer (with or 
without the Employer's consent) pursuant to any bankruptcy or insolvency laws 
or any laws relating to the relief of debtors, or the readjustment, composition or 
extension of indebtedness, or to the liquidation, receivership, dissolution or 
reorganization of debtors; 

(4) the withdrawal, revocation or suspension, by any governmental or judicial entity 
or by any national securities exchange or association, of any charter, license, 
authorization, or registration required by the Employer in the conduct of its 
business; 

(5) any other event or circumstance which in the judgment of the Trustees materially 
impairs the Employer's creditworthiness or the Employer's ability to pay its 
withdrawal liability when due. 

Adopted by the Board of Trustees February 3, 2014 

1772077.1 



UNITED FURNITURE WORKERS PENSION FUND A 

WHEREAS, the United Furniture Workers Pension Fund A (the "Pension 
Fund") has experienced a severe funding deficiency, has been contracting for years and is 
projected to be insolvent by April 2021; and 

WHEREAS, the Board of Trustees (the "Board") of the Pension Fund has 
consulted with the Fund's counsel, actuaries and other professionals to review the 
Board's options for forestalling insolvency; and 

WHEREAS, the Board has considered various options proposed by 
Pension Fund's counsel and actuaries that are designed to forestall insolvency of the 
Fund;and 

WHEREAS, the Board has determined that a negotiated mass withdrawal 
may, depending upon its terms, be in the best interests of the Pension Fund's participants 
and beneficiaries; and 

WHEREAS, under 29 U.S.C. Section 1399(c)(7) and 29 U.S.C. Section 
1404, the Board is authorized to adopt for the Pension Fund rules providing for 
alternative terms and conditions for the satisfaction of an employer's withdrawal liability 
(the "Alternative Withdrawal Liability Rules") provided that such rules are consistent 
with Title IV of the Employee Retirement Income Security Act of 1974, as amended 
("ERISA") and regulations prescribed by the Pension Benefit Guaranty Corporation 
("PBGC"); and 

WHEREAS, the Board has determined that the Alternative Withdrawal 
Liability Rules as set forth on the attachment hereto are in the overall best interests of the 
Pension Fund's participants and beneficiaries, and provide the Pension Fund with the best 
opportunity to forestall insolvency for a significant period of time; and 

WHEREAS, it is the intent of the Board that the Alternative Withdrawal 
Liability Rules shall be deemed to be null and void if said rules are determined by the 
PBGC to be inconsistent with Title IV of ERISA or regulations promulgated by the 
PBGC; 

NOW THEREFORE, IT IS RESOLVED that the Alternative 
Withdrawal Liability Rules, a copy of which is attached hereto, are hereby adopted by the 
Board. 

DaJe : Novemb ,. 
-- ,~ 

Ulises Vergara 
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UNITED FURNITURE WORKERS PENSION FUND A 

WHEREAS, the United Furniture Workers Pension Fund A (the ''Pension 
Fund") has experienced a severe funding deficiency, has been contracting for years and is 
projected to be insolvent by April 2021; and 

WHEREAS, the Board ofTrustees (the "Board,,) of the Pension Fund has 
consulted with the Fund's counsel, actuaries and other professionals to review the 
Board's options for forestalling insolvency; and 

WHEREAS, the Board has considered various options proposed by 
Pension Fund•s counsel and actuaries that are designed to forestall insolvency of the 
Fund;and 

WHEREAS, the Board has determined that a negotiated mass withdrawal 
may, depending upon its terms, be in the best interests of the Pension Fund's participants 
and beneficiaries; and 

WHEREAS, under 29 U.S.C. Section 1399{c)(7) and 29 U.S.C. Section 
1404, the Board is authorized to adopt for the Pension Fund rules providing for 
alternative terms and conditions for the satisfaction of an employer's withdrawal liability 
(the "Alternative Withdrawal Liability Rules") provided that such rules are consistent 
with Title IV of the Employee Retirement Income Security Act of 1974, as amended 
("ERISA'') and regulations prescribed by the Pension Benefit Guaranty Corporation 
("PBGC"); and 

WHEREAS, the Board has determined that the Alternative Withdrawal 
Liability Rules as set forth on the attachment hereto are in the overall best interests of the 
Pension Fund's participants and beneficiaries, and provide the Pension Fund with the best 
opportunity to forestall insolvency for a significant period of time; and 

WHEREAS, it is the intent of the Board that the Alternative Withdrawal 
Liability Rules shall be deemed to be null and void if said rules are determined by the 
PBGC to be inconsistent with Title IV of ERISA or regulations promulgated by the 
PBGC; 

NOW THEREFORE, IT IS RESOLVED that the Alternative 
Withdl'awal Liability Rules, a copy of which is attached hereto, are hereby adopted by the 
Board. 

Dated: November J:L, 2013 

Harry Boot, Chairman 

Elmo DeSilva 

Ulises Vergara 
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UNITED FURNITURE WORKERS PENSION FUND A 

WHEREAS, the United Fumiture Workers Pension Fund A {the 1'Pension 
hmd") has eitperienced a severe funding deficiency, has been contracting for years and is 
projected lO be insolvent by April 2021: and 

WHEREAS, the Board of Trustees (the "Board') of the Pension Fund has 
consulted with the Fund's cowisel. actuariM end other profcssionils to review the 
Board's options for forestalling insolvency; and 

WHEREAS, the Board has considered various options proposed by 
Pension Fund's counsel and actuaries that are designed to forestall insolvency of the 
Fund;and 

WHEREAS, the Board has determined that a negotiated mass withdrawal 
may, depending upon its terms, be in the best interests of the Pension FUnd's participants 
and beneficiaries; and 

WHEREAS, under 29 U.S.C. Section 1399{c)(7) and 29 U.S.C. Section 
1404, the Board is authorized to adopt for the Pension Fund rules providine for 
lllterno.tivc: tcrni:s nnd conditions for the satisfaction of an employer's withdrawal liability 
(the "Alternative Withdrawal Liability Rules'') provided that such rules arc consistent 
with Title IV of the Employee Retirement lncome Security Act of 1974, as amended 
("ERISA") and regulations prescnl>ed by the Pension Benefit Guaranty Corporation 
("PBOC'); and 

WHEREAS, the Board has detennined that the Alternative Withdrawal 
Liability Rules as set forth on the attachment hereto are in the overall best interests of the 
Pension Fund's participants and beneficiaries, and provide the Pension Fund with the best 
opportunity lo forestall Insolvency for a significant period of time; and 

WHEREAS, it is the intent of the Board that the Alternative Withdrawal 
Liability Rule., shall be de¢1nt:d to be null and void if said rules are detennined by the 
PBGC to be inconsistent with Title IV of ERISA or regulations promulgated by the 
PBGC; 

NOW THEREFORE, lT IS RESOLVED that the Alternative 
Witbdrawal Liability Rules, a copy of which is attached hereto, a~ hereby adopted by the 
Board. 

JJj 
Dated: November L.J_, 2013 

Harry Boot. Chairman 

Elmo Desilva 

Uhses ergara 
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Anthony SMtito 
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UNITED FURNITURE WORKERS PENSION FUND A 

WHEREAS, the United Furniture Workers Pension Fund A (the "Pension 
Fund") has experienced a severe funding deficiency, has been contracting for years and is 
projected to be insolvent by April 2021; and 

WHEREAS, the Board of Trustees (the "Boardj of the Pension Fund has 
consulted with the Fund's counsel, actuaries and other professionals to review the 
Board's options for forestalling insolvency; and 

WHEREAS, the Board has considered various options proposed by 
Pension Fund's counsel and actuaries that are designed to foreslall insolvency of the 
Fund;and 

WHEREAS, t,.;e Board has dete.nnined that a negotiated mass wi6drawal 
may, depending upon its tenns, be in the best interests of the Pension Fund's participants 
and beneficiaries; and 

WHEREAS, under 29 U.S.C. Section 1399(c)(7) and 29 U.S.C. Section 
1404, the Board is authorized to adopt for the Pension Fund rules providing for 
alternative terms and conditions for the satisfaction of an employer's withdrawal I iability 
(the "Alternative Withdrav;al Liability Rules") provided that such rules are consistent 
with Title IV of the Employee Retirement Income Security Act of 1974, as amended 
('"ERISA") and regulations prescribed by the Pension Benefit Guaranty Corporation 
(''PBGC"); and 

WHEREAS, the Board has determined that the Alternative Withdrawal 
Liability Rules as set forth on the attachment hereto are in the overall best interests of the 
Pension Fund's participants and beneficiaries, and provide the Pension Fund with the best 
opportunity to forestall insolvency for a significant period of time; and 

WHEREAS, it is the intent of the Board that the Alternative Withdrawal 
Liability Rules shall be deemed to be null and void if said rules are detennined by the 
PBGC to be inconsistent with Title IV of ERlSA or regulations promulgated by the 
PBGC; . 

NOW THEREFORE, IT IS RESOLVED that the Alternative 
Withdrawal Liability Rules, a copy of which is attached h:reto, are hereby adopted by the 
Board. 

Dated: November / tj. 2013 

Harry Boot, Chairman 

Elmo DeSilva 

Ulises Vergara 
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UNITED FURNITURE WORKERS PENSION 
FUND A ("PENSION FUND") 

ALTERNATIVE WITHDRAWAL LIABILITY RULES 

In accordance with 29 U.S.C. Section 1399(c)(7) and 29 U.S.C. Section 

1404, the Board of Trustees (the "Board") of the Pension Fund hereby adopts the 

following rules concerning alternative withdrawal liability arrangements ("Alternative 

Withdrawal Liability Rules"). 

1. The Pension Fund may, with Board approval, enter into agreements with 

contributing employers to the Pension Fund (each a "Contributing Employer") pursuant 

to which the Contributing Employer (i) agrees to effect a complete withdrawal from the 

Pension Fund (as defined in 29 U.S.C. Section 1383(a)) and (ii) seeks to obtain a full and 

final release from the Pension Fund on any and all liabilities under Title IV of the 

Employee Retirement Income Security Act of 1974, as amended ("ERISA"), including 

liabiJities arising from a mass withdrawal contemplated by 29 U.S.C. Section 

1399(c)(l)(D), provided that each of the requirements of Sections 2(a) through (d) are 

either satisfied or waived by the Board, and further provided that these Alternative 

Withdrawal Liability Rules are not determined by the Pension Benefit Guaranty 

Corporation ("PBGC") to be inconsistent with the requirements of ERIS A or PBGC 

regulations promulgated thereunder. 

2. Each Contributing Employer's total withdrawal liability obligations to the 

Pension Fund shall be resolved as follows: 

l7S9Sl3.2\0l42980 



a. An allocable share of the Pension Fund's unfunded vested benefits 

("UVBs") as of the last day of the immediately preceding plan year shall be allocated to 

the Contributing Employer. 

b. The Pension Fund shall calculate the Contributing Employer's 

complete withdrawal liability to the Pension Fund as if the Fund had experienced a mass 

withdrawal within the meaning of29 U.S.C. Section 1399(c)(l)(D)(i) and (ii) as of the 

last day of the immediately preceding plan year (a "Mass Withdrawal"), and shall assess 

the Contributing Employer's complete withdrawal liability in annual withdrawal liability 

payments that would be owed to the Pension Fund as if the Fund had experienced a Mass 

Withdrawal (the "Mass Withdrawal Liability"). 

c. The Pension Fund shall require the Contributing Employer to pay, 

on an upfront or lump sum basis, the present value of its Mass Withdrawal Liability, 

discounted in an amount that the Board, in its discretion, determines to be appropriate and 

in the best interests of the Pension Fund. 

d. The Board shall have complete discretion to establish the terms 

and conditions under which the Pension Fund shall accept a Contributing Employer's 

Mass Withdrawal Liability payments. 

3. It shall be the intention of the Pension Fund and the Board to apply these 

Alternative Withdrawal Liability Rules in a uniform, non-discriminatory manner; 

provided, however, that the Board may approve discounts or other terms and conditions 

for employers based upon relevant considerations, including the creditworthiness of an 

employer, the likelihood that an employer may avail itself of bankruptcy or analogous 

2 
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state law insolvency laws, the risk and cost of litigation or any other consideration that 

the Board determines appropriate for individualized or specialized relief. 

4. The Board reserves the right to add, delete or amend the Alternative 

Withdrawal Liability rules, in its discretion, in a manner that best serves the interests of 

the Pension Fund's participants and beneficiaries. The Board further reserves the right to 

construe, interpret and/or apply the terms and provisions of the Alternative Withdrawal 

Liability Rules in a manner that is consistent with its interest and design of forestalling 

the Pension Fund's insolvency to the greatest extent possible under he circumstances. 

3 
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