
























Board of Trustees
UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
830 Bear Tavern Road
West Trenton, NJ 08628

To whom it may concern:

This is an actuarial certification for a multiemployer pension plan, per ERISA Section 305 and IRC Section 432, 
ERISA §4262.3(a)(1), and in conformance with the Pension Protection Act of 2006, as subsequently amended.

Plan: UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
EIN/PN: 22-6077641 / 001
Plan Sponsor Info: 830 Bear Tavern Road

West Trenton, NJ 08628
(800) 792-3666

I hereby certify that the Plan meets the Special Financial Assistance eligibility requirements under §4262.3(a)(1),
in that the Plan is in critical and declining status within the meaning of section 305(b)(6) of ERISA for the plan 
year beginning September 1, 2020.

The enclosed exhibits document the assumptions, methods, plan provisions, and results used to support the 
actuarial certification.

In my opinion, the calculations are based on reasonable actuarial assumptions and methods and offer the 
best estimate of anticipated experience under the Plan. The measurements and assumptions used to prepare 
this certification may not be appropriate for other purposes.

I meet the Qualification Standards for Actuaries Issuing Statements of Actuarial Opinion in the United States 
and I am qualified to render the actuarial opinion herein.

Boris Vaynblat, FSA, EA
Consulting Actuary

Enrolled Actuary No. 26-7445
Rae Consulting
601 Dresher Road, Suite 201
Horsham, PA 19044
215-773-0900

Phone: 215.773.0900 ● www.RAE-Consulting.net 

September 18, 2026



UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
SFA Eligibility Certification

Plan Year Beginning September 1, 2020

The Plan is in critical and declining status within the meaning of section 305(b)(6) of ERISA, as it satisfies 
at least one of the statutory tests for critical status under 305(b)(2) and the Plan is projected to become 
insolvent within 15 years.

Initial Critical Status Tests (Red Zone) Result

1. Funding deficiency projected within four years (without 431(d) extension) n/a

2. Funding deficiency projected within five years (without 431(d) extension), and
Present value of vested benefits for inactives more than for actives, and
Contributions less than normal cost plus interest on unfunded actuarial accrued liability n/a

3. Market value plus 5-year present value of contributions less than 5-year present value of
benefit payments and administrative expenses Yes

4. Funded percentage is less than 65%, and
Funding deficiency projected within five years (without 431(d) extension), or
Market value plus 7-year present value of contributions less than 7-year present value of
benefit payments and administrative expenses n/a

Plan in Critical Status, prior to Emergence Tests (Yes to either 1,2,3, or 4) Yes

Critical and Declining Status Tests

1. Plan in Critical Status, and Yes

2. Projected insolvency within 15 years, or Yes

3. Projected insolvency within 20 years, and
Ratio of inactives to actives is at least 2 to 1, or
Funded percentage is less than 80% Yes

Plan is in Critical and Declining Status (Yes to 1 and 2 or Yes to 1 and 3) Yes



UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
SFA Eligibility Certification

Plan Year Beginning September 1, 2020

Plan Year (i) (ii) (iii)
Beginning Contributions Benefits Expenses

2020 -$                1,798,448$          88,446$               
2021 -$                1,756,173$          89,580$               
2022 -$                1,679,167$          104,737$             
2023 -$                1,620,346$          112,876$             
2024 -$                1,665,319$          116,357$             

a) Present  Value -$                8,043,353$          481,471$             

b) Discount Rate 1.98%

c) Market Value of Assets as of September 1, 2020 209,776$             

d) Market value, plus 5-year present value of contributions (i) 209,776$             

e) 5-year present value of benefit payments (ii) and expenses (iii) 8,524,824$          

(f) Market value plus 5-year present value of contributions (d) less than 
    5-year present value of benefit payments and expenses (e)? Yes

The actuarial assumptions, methods and plan provisions used in this certification are
the same as those used in the actuarial valuation as of September 1, 2017, except for 
the following items:

-- Discount rate used to calculate present values of (i), (ii), and (iii) of 1.98% was used, 
    which is the applicable ERISA 4044 interest rate as of September 1, 2020 for the first 
    20 years.

--Actual benefit payments and expenses were reflected.



UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan 
EIN: 51-6129060   PN: 001 
Application for Special Financial Assistance  
Section E, Item (5) - Checklist Item 34.a. 
 

Certification by Plan’s Enrolled Actuary Certifying SFA Amount 

This is a certification by the plan's enrolled actuary that the requested amount of SFA is the amount to 
which the plan is entitled under section 4262(j)(1) of ERISA and §4262.4 of PBGC's SFA regulation. I 
hereby certify that: 

(i) The UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan is entitled to the 
requested $23,101,901 of SFA aid under ARPA as of March 31, 2025. The amount being 
requested does not include interest from the SFA measurement date of March 31, 2025 to the date 
of payment by PBGC. 
 

(ii) The SFA amount is calculated using participant data as of August 31, 2024 (adjusted per PBGC 
Independent Death Audit), as provided by the Fund Administrator, an SFA measurement date of 
March 31, 2025, and the fair market value of assets as of the SFA measurement date as provided 
by PNC Bank. The assumption and methods used are generally those used in the September 1, 
2017 valuation report, which is included with this application, with the exception of certain 
assumption changes as outlined in Template 7. 
 

(iii) There is no significant bias in any of the assumptions used to calculate the final SFA amount. 
 

(iv) Census data used as of the August 31, 2024 (and after reflecting the death audit results in Section 
B(9)), includes 647 retirees and beneficiaries, 243 terminated vested participants not yet in pay 
status, and no active participants. 
 

(v) The calculation of the SFA aid has been prepared in accordance with generally accepted actuarial 
principles and practices. As the plan actuary for this pension plan, I am qualified to render this 
actuarial opinion and have no conflicts of interest that may impair the objectivity of my work. I 
further certify that I meet the Qualification Standards of the American Academy of Actuaries to 
render the actuarial opinion contained herein. 
 

 

_________________________________ 

Boris Vaynblat, FSA, EA 
Plan Actuary 
Enrolled Actuary 26-07445 
Rae Consulting 
601 Dresher Road, Suite 201 
Horsham, PA 19044 
boris@rae-consulting.net 



















 

AMENDMENT 2026-2 TO THE 
UFCW UNION LOCAL 919 & CONTRIBUTING ERS NON-FOOD PENSION PLAN 

 
Background 

 
1. The Board of Trustees of the UFCW Union Local 919 & Contributing ERs Non-Food Pension 

Plan (the “Board”) has applied to the Pension Benefit Guaranty Corporation (“PBGC”) under 
section 4262 of the Employee Retirement Income Security Act of 1974, as amended 
(“ERISA”), and 29 C.F.R. § 4262 for special financial assistance for the UFCW Union Local 
919 & Contributing ERs Non-Food Pension Plan (the “Plan”). 

 
2. 29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special financial 

assistance amend the written instrument governing the plan to require that the plan be 
administered in accordance with the restrictions and conditions specified in section 4262 of 
ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by PBGC 
of the plan’s application for special financial assistance. 

 
3. Article IX, Section 9.1 of the Plan authorizes the Trustees of the Plan to amend the Plan. 

 
Amendment 

 
The Plan is amended by adding a new Section 14 and Section 14.01 to read as follows: 
 
SECTION 14: “AMERICAN RESCUE PLAN ACT PROVISIONS” 
 
“14.01 Administration in Accordance with ARPA 
 
 Beginning with the SFA measurement date selected by the Plan in the Plan’s application for 
 special financial assistance, notwithstanding anything to the contrary in this or any other 
 document governing the Plan, the Plan shall be administered in accordance with the 
 restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262. This 
 amendment is contingent upon approval by PBGC of the Plan’s application for special 
 financial assistance.” 
 

     
Larry Magarik, Trustee 









Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

Plan Information, Checklist, and Certifications

a. Is this application a revised application submitted after the denial of a previously filed application Yes No N/A N /A N /A N/A
for SFA? No

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N /A N/A N/A
that was initially submittedunder the interim final rule? No

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submittedunder the final rule? No

d. Did the plan previously file a lock-in application? Yes Yes N/A N/A If a "lock-in" application was filed, N/A N /A
No provide the filing date. 6/30/25

e. Has this plan been terminated? Yes Yes N/A N/A If terminated, provide date ofplan N/A N /A
No termination. 8/31 /01

f Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N /A
No

1 Section B, Item ( 1 )a. Does the application include the most recent plan documentor restatement of the plan documentand Yes Yes UFCW 919 Plan Document 2014 N /A Pension plan documents, all versions N /A
all amendments adopted since the last restatement (if any)? No available, and all amendments signed

and dated

2. Section B, Item ( 1 )b. Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes UFCW 919 Trust Agreement 1993 N/A Pension plan documents, all versions N /A
and all amendments adopted since the last restatement (if any)? No available, and all amendments signed

and dated

3 Section B, Item ( 1 )c. Does the application include the most recent IRS determination letter? Yes Yes UFCW 919 IRS Determination Letter 2012 N/A Pension plan documents, all versions N/A
No available, and all amendments signed

Enter N/A if the plan does not have a determination letter. N/A and dated

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2017AVRUFCW 919 N /A Most recent actuarial valuation for the YYYYAVR Plan Name

subsequent actuarial valuation report completedbefore the filing date of the initial application? No 2022AVRUFCW 919 plan
N/A

Enter N/A ifno actuarial valuation report was prepared because it was not required for any requested
year.

Is each report provided as a separate documentusing the required filename convention?

1 of 25



Application to PBGC for Approvalof Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes N/A N/A Not applicable Rehabilitation plan (or funding N/A

applicable) , including all subsequent amendments and updates, and the percentage of total No improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan
for the most recent plan year available?

5.b. Section B, Item (3 ) If the most recent rehabilitation plan does not include historical documentationof rehabilitation plan Yes N /A N/A Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No improvement plan, if applicable)
additional documentwith these details? N/A

Enter N/A if the historical document is contained in the rehabilitation plans.

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2024Form5500 UFCW 919 N/A Latest annual return /report of YYYYForm5500 Plan Name

application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No employee benefit plan (Form 5500 )

attachments (including the audited financial statement)?

Is the 5500 filing provided as a single documentusing the required filename convention?

7.a. Does the application include the plan actuary's certification ofplan status ("zone certification" ) for Yes N /A N/A Terminatedplan; zone certifications not Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completedbefore the filing date of the No required. where the first "YYYY" is the
initial application? N/A applicable plan year, and

"YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. certification was prepared.

Is each zone certification (including the additional information identified in Checklist Items #7.b.
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?

7.b. Does the application include documentationfor all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in N /A N/A - include as part of documents in N/A - included in a single document

assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. Checklist Item #7.a. for each plan year - See Checklist Item
N/A #7.a.

If such information is provided in an addendum, addendums are only required for the most recent
actuarial certification ofplan status completedbefore January 1, 2021 and each subsequent annual
certification.

Section B, Item (5) Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?

Enter N/A if the plan entered N /A for Checklist Item #7a.

2 of 25



Application to PBGC for Approvalof Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

7.c. For a certification of critical and declining status, does the application include the required plan-year- Yes Yes N/A - include as part of documents in N/A Plan is insolvent. Five year plan-year-by- N/A - include as part of documents in N/A - included in a single document

by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5 )f. of the No Checklist Item #7.a. plan-year projections are shown to Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstratingthe plan year that the plan is projected to become insolvent? If N/A illustrate critical & declining status #7.a.

required, is this information included in the single document in Checklist Item #7.a. for the

applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the

application does not include a certification of critical and declining status.

8 Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and Yes N /A PNC Statement Aug 26 N /A Bank/Asset statements for all cash and N /A
investmentaccounts? No investmentaccounts

N/A
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was

previously submitted to PBGC and the date submitted.

9 Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if Yes N /A 2025 FinancialsUFCW 919 N /A Plan's most recent financial statement N/A
audited is not available)? No (audited, or unaudited ifauditednot

N/A available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was

previously submitted to PBGC and the date submitted.

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan's Yes N /A N/A N/A Plan is insolvent. No withdrawal liability Pension plan documents, all versions WDL Plan Name

determination, assessment, collection, settlement, and paymentof withdrawal liability? No payments currently made or expected in available, and all amendments signed
N/A the future. and dated

Are all such items included as a single document using the required filenaming convention?

11.a. Does the application include documentationof a death audit to identify deceasedparticipants that Yes Yes Death Audit UFCW 919 N /A Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for current and dated
retirees and beneficiaries, current terminatedvested participants not yet in pay status, and current
active participants) run through the death audit, and a copy of the results of the audit provided to the

plan administrator by the service provider?

Ifapplicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a. to PBGC?

Is this information included as a single document using the required filenaming convention?

3 of 25



Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

1 1.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. Checklist Item #11.a.

N/A

1 1.c. Section B, Item (9)b. & Does the application include full census data (Social SecurityNumber, name, and participant status) Yes Yes N/A - data submitted in advance of N/A Data submitted in advance of Submit the data file and the date of the Include as the subject "Submissionof
Item (9)c. of all participants that were included in the SFA projections? Is this information provided in Excel, No application application. Application contains census data through PBGC's secure Terminated Vested Census Datafor

or in an Excel-compatible format? N/A description of how the results of the file transfer system, Leapfile. Go to (Plan Name)," and as the memo
PBGC IDA were reflected for SFA http ://pbgc.leapfile.com, click on "(Plan Name) terminated vested

Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. purposes. "Secure Upload" and then enter census data dated (date ofcensus
of the Instructions, does the application contain a description of how the results of PBGC's sfa@pbgc.govas the recipient email data) through Leapfile for
independent death audit are reflected for SFA calculation purposes? address and upload the file(s) for independentaudit by PBGC."

secure transmission.

12. Section B, Item ( 10) Does the application include information required to enable the plan to receive electronic transferof Yes Yes UFCW 919 PNC Account Confirmation N /A Other N/A
funds if the SFA application is approved, including (if applicable) a notarizedpayment form? See No UFCW 919 PNC ACH Instructions
SFA Instructions, Section B, Item ( 10) .

13. Section C, Item ( 1 ) Does the application include the plan's projection of expected benefit payments that should have Yes N/A N/A Does not apply to this Plan since plan is Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b( 1 ) on the Form 5500 Schedule No insolvent, no Schedule MB is prepared, (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial N/A and plan is less than 1,000 participants.
application?

Enter N/A if the plan is not required to respond Yes to line 8b( 1 ) on the Form 5500 Schedule MB.
See Template 1.

Does the uploaded file use the required filenaming convention?

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6fof the most recently filed Yes N/A N /A Contributing employers Template 2 Plan Name
Form 5500 (by the filing date of the initial application) , does the application include a current listing No
of the 15 largest contributing employers (the employers with the largest contribution amounts) and N/A
the amountof contributions paid by each employer during the most recently completedplan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completedplan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less than
5% of total contributions.

Enter N/A if the plan is not required to provide this information. See Template 2.

Does the uploaded file use the required filenaming convention?

4 of 25



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,10E901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) DocumentType

15. Section C, Item (3 ) Does the application include historical plan information for the 2010 plan year through the plan year Yes No N/A N/A The plan has not had any active Historical Plan Financial Information Template 3 Plan Name

immediately preceding the date the plan's initial application was filed that separately identifies : total No participants or employers from the 2010 (CBUs, contribution rates, contribution

contributions, total contribution base units (including identification of the unit used) , average plan year or later. Therefore Template 3 amounts, withdrawal liability
contribution rates, and number of active participants at the beginning of each plan year? For the would be completely blank. payments )
same period, does the application show all other sources of non-investment income such as

withdrawal liability payments collected, reciprocity contributions (if applicable) , additional
contributions from the rehabilitation plan (if applicable) , and other identifiable sources of
contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

16.a. Section C, Items (4)a., Does the application include the information used to determine the amount of SFA for the plan using_ Yes Yes Template 4A UFCW 919 N/A Projections for special financial Template 4A Plan Name

(4)e., and (4)f. the basic method described in § 4262.4(a)( 1 ) based on a deterministic projection and using the No assistance (estimated income, benefit
actuarial assumptions as described in § 4262.4(e)? payments and expenses)
See Template 4A, 4A-4 SFA Details .4(a) (1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

16.b.i. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based No Name Name

MPRA plan information on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A. See Template 4A, 4A-5 SFA Details .4(a) (2) (i) sheet and Addendum D for more details on these

requirements.
Addendum D

Section C, Item (4)e. - Enter N/A if the plan is not a MPRA Plan.
MPRA plan information

A.

16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - increasing assets method described in § 4262.4(a)(2)(i) , does the application also explicitly identify No Name Name

MPRA plan information the projected SFA exhaustion year based on the increasing assets method? See Template4A, 4A 5 N/A
A. SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) DocumentType

16.b.iii. Addendum D If the plan is a MPRA plan for which the requested amountof SFA is determinedusing the present Yes N/A N/A N/A Template 4B Plan Name
Section C, Item (4)a. - value method described in § 4262.4(a)(2)(ii) , does the application also include the information for No

MPRA plan information such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template4B.

Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amountof SFA is determined based on
Section C, Item (4)e. the increasing assets method.

(4)f., and (4)g. - MPRA

plan information B.

16.c. Section C, Items (4)b. Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template4A Plan N/A N/A N/A - included in Template4A Plan
and (4)c. including details on how each was determined? See Template 4A, 4A-1 Interest Rates sheet. No Name Name

16.d. Section C, Item (4) .e.ii. For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan

payments (excluding make-up payments, if applicable) , separately for current retirees and No Name Name

beneficiaries, current terminatedvested participants not yet in pay status, current active participants,
and new entrants? See Template4A, 4A-2 SFA Ben Pmts sheet.

16.e. Section C, Item (4)e.iv. For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template4A Plan N/A N/A N/A - included in Template4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does the No Name Name

application include the projected total number ofparticipants at the beginning of each plan year in
the SFA coverage period? See Template4A, 4A-3 SFA Pcount and Admin Exp sheet.

17.a. Section C, Item (5 ) For a plan that is not a MPRA plan, does the application include a separate deterministic projection Yes Yes Template 5A UFCW 919 N/A Projections for special financial Template 5A Plan Name

("Baseline") in the same format as Checklist Items # 16.a., # 16.d., and # 16.e. that shows the amount No assistance (estimated income, benefit
of SFA that would be determined using the basic method if the assumptions/methods used are the N/A payments and expenses)
same as those used in the most recent actuarial certification ofplan status completedbefore January
1, 2021 ("pre-2021 certification ofplan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item # 16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b) , add information in the Plan Comments to explain why this
item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approvalof Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

1 7.b. Addendum D For a MPRA plan for which the requested amountof SFA is determinedusing the increasing assets Yes N/A N/A Projections for special financial Template 5A Plan Name
Section C, Item (5) method, does the application include a separate deterministic projection ("Baseline") in the same No assistance (estimated income, benefit

format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amountof SFA that would be N/A payments and expenses)
determined using the increasing assets method if the assumptions/methods used are the same as those
used in the most recent actuarial certification ofplan status completedbefore January 1, 2021 ("pre-

2021 certification ofplan status") excluding the plan's non-SFA interest rate and SFA interest rate,
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA

Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwisenot required to provide this item, enter N/A. If entering N/A due to (c) , add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

17.c. Addendum D For a MPRA plan for which the requested amountof SFA is determinedusing the present value Yes N /A N/A Projections for special financial Template 5B Plan Name
Section C, Item (5) method, does the application include a separate deterministic projection ("Baseline") in the same No assistance (estimated income, benefit

format as Checklist Item #16.b.iii. that shows the amountof SFA that would be determinedusing the N/A payments and expenses)
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification ofplan status completedbefore January 1, 2021 ("pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwisenot required to provide this item, enter N/A. If entering N/A due to (c) , add information in
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) DocumentType

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the Yes Yes Template 6A UFCW 919 N/A Projections for special financial Template 6A Plan Name
total amount of requested SFA due to each change in assumption/method from the Baseline to the No assistance (estimated income, benefit

requested SFA amount? Does the application include a deterministic projection and other N/A payments and expenses)
information for each assumption /method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item # 16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other

potential exclusions from this requirement.

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item,
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

18.b. Addendum D For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, Yes N/A N/A Projections for special financial Template 6A Plan Name
Section C, Item (6) does the application include a reconciliation of the change in the total amount of requested SFA No assistance (estimated income, benefit

using the increasing assets method due to each change in assumption /method from the Baseline to N/A payments and expenses)
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.i.?

Enter N/A if the plan is not required to provide Baseline information in Checklist Item # 17.b. Enter
N/A if the requested SFA amount in Checklist Item # 16.b.i. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA

Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c) , add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) DocumentType

18.c. Addendum D For a MPRA plan for which the requested amount of SFA is based on the present value method, Yes N/A N/A Projections for special financial Template 6B Plan Name
Section C, Item (6) does the application include a reconciliation of the change in the total amountof requested SFA No assistance (estimated income, benefit

using the present value method due to each change in assumption/method from Baseline to the N/A payments and expenses)
requested SFA amount? Does the application include a deterministic projection and other
information for each assumption /method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this

requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c) , add information in
the Plan Comments to explain why this item is not required.

Has this documentbeen uploaded using the required filenaming convention?

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3 (a)( 1 ) or § 4262.3 (a)(3 ) , does the application include a Yes Yes Template 7 UFCW 919 N/A Financial assistance spreadsheet Template 7 Plan Name.
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ No (template )
from those used in the pre-2021 certification ofplan status, and does that table include brief N/A
explanations as to why using those assumptions/methods is no longer reasonable and why the

changed assumptions/methods are reasonable (an abbreviated version of information provided in
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3 (a)(2) or § 4262.3 (a)(4) or if the plan is

eligible based on a certification ofplan status completedbefore 1 / 1 /2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31 /2020 but that reflects the
same assumptions as those in the pre-2021 certification ofplan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and # 19.b., and does it use the required
filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

MN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the Yes Yes Template 7 UFCW 919 N/A Financial assistance spreadsheet Template 7 Plan Name

requested SFA differ from those used in the pre-2021 certification ofplan status (except the interest No (template)
rates used to determine SFA)? Does this item include brief explanations as to why using those

original assumptions /methods is no longer reasonable and why the changed assumptions /methods are

reasonable? If a changed assumption is an extension of the CBU assumption or the administrative

expenses assumption as described in Paragraph A "Adoption of assumptions not previously factored
into pre-2021 certification ofplan status" of Section III, AcceptableAssumption Changes of
PBGC's SFA assumptions guidance, does the application state so? This should be an abbreviated
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for
Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

20.a. Does the application include details of the projected contributions and withdrawal liability payments Yes No N/A The plan has not had any active Projections for special financial Template 8 Plan Name
used to calculate the requested SFA amount, including total contributions, contribution base units No participants or employers from the 2010 assistance (estimated income, benefit

(including identification ofbase unit used) , average contribution rate(s), reciprocity contributions (if plan year or later. Therefore Template payments and expenses)
applicable) , additional contributions from the rehabilitation plan (if applicable) , and any other would be completely blank.
identifiable contribution streams? See Template 8.

20.b.
Section C, Item (8)

Does the application separately show the amounts ofprojected withdrawal liability payments for Yes No N/A - include as part of Checklist Item #20.a. N/A None N/A N/A - included in Template 8 Plan

employers that are currently withdrawn as of the date the initial application is filed, and assumed No Name
future withdrawals? Does the application also provide the projected number of active participants at
the beginning of each plan year? See Template 8.

2 I. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 UFCW 919 N /A Financial assistance spreadsheet Template 10 Plan Name
i) the pre-2021 certification ofplan status, ii) the "Baseline" projection in Section C Item (5), and iii) No (template)
the determination of the amountof SFA in Section C Item (4)?

Does the table state if each changed assumption falls under Section III, Acceptable Assumption
Section C, Item ( 10)

Changes, or Section IV, Generally AcceptedAssumption Changes, in PBGC's SFA assumptions
guidance, or if it should be considered an "Other Change"?

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: 23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) DocumentType

22. Section D Was the application signed and dated by an authorized trustee who is a current memberof the board Yes Yes SFA App UFCW 919 Page 1 Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No
title of the signer?

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes Yes N/A - included as part of SFA App Plan Name Page 1 For each Checklist Item #22 through N/A N/A - included as part of SFA App
N/A #29.c., identify the relevant page Plan Name

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an number(s) within the single document.

optional cover letter.

23.b. Section D, Item ( 1 )
For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Name N/A N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan Name Page 2 N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Plan Name

25. Section D, Item (3 ) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan Name Page 3 Plan is eligible per §4262.3 (a)( 1 ) . Also N/A N/A - included as part of SFA App
receive SFA, and include the requested information for each item that is applicable, as described in No see attachment 'Counsel Letter Plan Plan Name
Section D, Item (3 ) of the SFA Filing Instructions? Located 2nd Circuit'

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Name N/A n/a N A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No Plan Name

N/A
Enter N/A if the plan's application is submitted after March 11, 2023.

26.b.
Section D, Item (4) If the plan is submitting an emergency application under § 4262.10(f) , is the application identified as Yes N/A N/A - included as part of SFA App Plan Name N/A n /9 N /A N/A - included as part of SFA App

an emergency application with the applicable emergency criteria identified? No Plan Name
N/A

Enter N/A if the plan is not submitting an emergency application.

27. Section D, Item (5 ) Does the application include a detailed narrative description of the developmentof the assumed Yes Yes N /A - included as part of SFA App Plan Name Page 3 No future contributions or withdrawal N/A N/A - included as part of SFA App
future contributions and assumed future withdrawal liability payments used in the basic method (and No liability payments. Plan Name
in the increasing assets method for a MPRA plan)?
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3 (a)( 1 ) or § 4262.3 (a)(3 ) , does the application identify Yes Yes N/A - included as part of SFA App Plan Name Page 3 N /A N/A - included as part of SFA App
which assumptions /methods (if any) used in showing the plan's eligibility for SFA differ from those No Plan Name
used in the most recent certification ofplan status completedbefore 1 / 1 /2021? If there are any N/A

assumption /method changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified assumptions /methods is no longer
reasonable and why the changed assumptions /methods are reasonable?

Enter N/A if the plan is not eligible under § 4262.3(a)( 1 ) or § 4262.3 (a)(3) . Enter N/A if there are no
such assumption changes.

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan Name Pages 4- 11 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification ofplan status completedbefore No Plan Name
1 /1 /2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)( 1 ) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in

Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification ofplan
status" of Section III, AcceptableAssumption Changes of PBGC's SFA Assumptions?

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N /A - included as part of SFA App Plan Name N /A N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No Plan Name
used in the most recent certification ofplan status completedbefore 1 / 1 /2021 ), is supporting N/A
information provided that documents the methodology used and the rationale for selection of the

methodology used to develop the plan-specific rates, as well as detailed information showing the
determination ofplan credibility and plan experience?

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension ofbenefits under Yes Yes N /A - included as part of SFA App Plan Name Page 11 - 12 N/A N/A - included as part of SFA App
section 305 (e)(9) or section 4245 (a) of ERISA, a narrative description ofhow the plan will No Plan Name
reinstate the benefits that were previously suspended and a proposed schedule ofpayments (equal to N/A
the amountofbenefits previously suspended) to participants and beneficiaries?

Enter N/A for a plan that has not implemented a suspension ofbenefits.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

29.b. Section D, Item (7) IfYes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes Yes N/A - included as part of SFA App Plan Name Page 11 - 12 N /A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No Plan Name
is the day after the SFA measurement date? N/A

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)- 1 (e)(3 ) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan Name N/A N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing ofpayments of restored benefits and the No Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)- 1 (e)(3 ) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

30.a. Section E, Item ( 1 ) Does the application include a fully completedApplication Checklist, including the required Yes Yes App Checklist UFCW 919 N /A Special Financial Assistance Checklist App ChecklistPlan Name
information at the top of the Application Checklist (plan name, employer identification number No

(EIN), 3 -digit plan number (PN) , and SFA amount requested)?

30.b. Section E, Item ( 1 ) - If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N /A Special Financial Assistance Checklist N/A
Addendum A Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. No

completed? N/A

Enter N/A if the plan is not required to submit the additional information described in Addendum A.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3 (a)( 1 ) of PBGC's SFA regulation based on a Yes Yes SFA Elig Cert CD 2020 UFCW 919 N/A Financial Assistance Application SFA Elig Cert CD Plan Name
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No
or after January 1, 2021, does the application include: N/A

(i) plan actuary's certification ofplan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was

prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentationof all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date ofparticipant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3 (a)( 1 ) or claims SFA eligibility under

§ 4262.3 (a)( 1 ) using a zone certification completedbefore January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single documentand uploadedusing the

required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

32.a. Section E, Item (3 ) If the plan claims SFA eligibility under § 4262.3 (a)(3 ) of PBGC's SFA regulation based on a N/A N/A Financial Assistance Application SFA Elig Cert C Plan Name
certification by the plan's enrolled actuary ofplan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification ofplan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was

prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentationof all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date ofparticipant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3 (a)(3 ) or claims SFA eligibility under

§ 4262.3 (a)(3 ) using a zone certification completedbefore January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single documentand

uploadedusing the required filenaming convention?

32.b. Section E, Item (3 ) If the plan claims SFA eligibility under § 4262.3 (a)(3 ) of PBGC's SFA regulation, does the Yes N/A N/A - included with SFA Elig Cert C Plan N /A Financial Assistance Application N/A - included in SFA Elig Cert C

application include a certification from the plan's enrolled actuary that the plan qualifies for SFA No Name Plan Name
based on the applicable certification ofplan status for SFA eligibility purposes for the specified N/A

year, and by meeting the other requirements of § 4262.3 (c) of PBGC's SFA regulation. Does the

provided certification include:

(i) identification of the specified year for each componentof eligibility (certification ofplan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305 (b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3 (a)(3 ) .
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Application to PBGC for Approvalof Special Financial Assistance (SFA ) v20240717p

APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incompleteif No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A N/A Financial Assistance Application PG Cert Plan Name
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific No
identification of the applicable priority group? N/A

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11 /2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d) .

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date ofparticipant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

Is the filename uploadedusing the required filenaming convention?

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Certification UFCW 919 N /A Financial Assistance Application SFA Amount Cert Plan Name
of SFA is the amount to which the plan is entitled under section 4262(j )( 1 ) of ERISA and § 4262.4 No
of PBGC's SFA regulation?Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?

(ii) clear indication of all assumptions and methods used including source of and date ofparticipant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count ofparticipants (provided separately, after reflection of the death audit results in
Section B(9), for current retirees and beneficiaries, current terminatedvested participants not yet in
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and

uploaded using the required filenaming convention?

Section E, Item (5 )
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Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p

APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount Yes N/A N/A - included with SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert N/A - included in SFA Amount Cert
of SFA determined under the basic method described in § 4262.4(a)( 1 ) and the amount determined No Name Plan Name Plan Name
under the increasing assets method in § 4262.4(a)(2)(i)? N/A

If the amountof SFA determined under the "present value method" described in § 4262.4(a)(2)(ii) is
not the greatest amountof SFA under § 4262.4(a)(2), does the certification state as such?

If the amountof SFA determined under the "present value method" described in § 4262.4(a)(2)(ii) is
the greatest amountof SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amountof fair market value of Yes Yes FMV Cert UFCW 919 N /A Financial Assistance Application FMVCert Plan Name
assets at the SFA measurement date and certification that this amount is accurate? Does the No
application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account

statements, specific details of any adjustments )?

(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period : contributions, withdrawal

liability payments, benefits paid, administrative expenses, and investment income)?

(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial
statements have been issued, does the application include a reconciliation schedule showing
adjustments, if any, made to the audited fair market value of assets used to determine the SFA
amount?

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single documentthat is uploadedusing the

required filenaming convention?

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)( 1 ) of Yes Yes Compliance Amend UFCW 919 N /A Pension plan documents, all versions ComplianceAmend Plan Name
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the No available, and all amendments signed
plan compliance language in Section E, Item (7) of the SFA Filing Instructions? and dated
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Application to PBGC for Approval of Special Financial Assistance (SFA) v202407 1 7p

APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does Yes Yes Reinstatement Amend UFCW 919 N/A Pension plan documents, all versions Reinstatement AmendPlan Name
the application include : No available, and all amendments signed
(i) a copy of the proposed plan amendment (s) required by § 4262.6(e)(2) to reinstate suspended N/A and dated
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment (s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentationthat substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploadedusing the required filenaming
convention?

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N /A N /A Pension plan documents, all versions Partition AmendPlan Name
a copy of the executed plan amendment required by § 4262.9(c)(2)? No available, and all amendments signed

N/A and dated
Enter N/A if the plan was not partitioned.

Is the documentuploadedusing the required filenaming convention?

39. Section E, Item ( 10) Does the application include one or more copies of the penalties ofperjury statement (see Section E, Yes Yes PenaltyUFCW 919 N/A Financial Assistance Application Penalty Plan Name
Item ( 10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No
memberof the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single documentand uploadedusing the required filenaming
convention?

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(O(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii) -
NOTE : If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. _

40.a. Addendum A for Certain Does the application include an additional version of Checklist Item # 16.a. (also including Checklist Yes N/A Projections for special financial For additional submission due to any
Events Items # 16.c., #16.d., and #16.e. ) , that shows the determination of the SFA amount using the basic No assistance (estimated income, benefit event : Template 4A Plan Name CE.

Section C, Item (4) method described in § 4262.4(a)( 1 ) as if any events had not occurred? See Template4A. payments and expenses) For an additional submission due to a

merger, Template 4A Plan Name

Merged, where "Plan Name Merged"
is an abbreviated version of the plan

name for the separateplan involved in
the merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

40.b.i. Addendum A for Certain If the plan is a MPRA plan for which the requested amountof SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.

Section C, Item (4) Checklist Item #16.b.i. that shows the determination of the SFA amountusing the increasing assets N/A
method as if any events had not occurred? See Template4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amountof SFA is based on the present value method.

40.b.ii. Addendum A for Certain If the plan is a MPRA plan for which the requested amountof SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.

Section C, Item (4) Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the N/A
increasing assets method? See Template4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amountof SFA is based on the present value method.

40.b.iii. Addendum A for Certain If the plan is a MPRA plan for which the requested amountof SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit event : Template 4B Plan Name CE.

Section C, Item (4) Checklist Item #16.b.iii. that shows the determinationof the SFA amountusing the present value N/A payments and expenses) For an additional submissiondue to a

method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged, where "Plan Name Merged"

is an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separateplan involved in
amountof SFA is based on the increasing assets method. the merger.

41. Addendum A for Certain For any merger, does the application show the SFA determination for this plan and for each plan Yes N /A Projections for special financial For an additional submission due to a

Events merged into this plan (each of these determinedas if they were still separate plans)? See Template No assistance (estimated income, benefit merger, Template 4A (or Template
Section C, Item (4) 4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan NameMerged, where "Plan

method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the

Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.

-I_

42.a. Addendum A for Certain Does the application include a narrative description of any event and any merger, including relevant Yes N /A - included as part of SFA App Plan Name For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No #45.b., identify the relevant page

Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single documelit.
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APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

42.b. Addendum A for Certain For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Plan Name

Section D

43.a. Addendum A for Certain Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amountof SFA determined as if the event had not occurred, and confirmation that the requested SFA No Plan Name

Section D is no greater than the amount that would have been determined if the event had not occurred, unless
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants
and beneficiaries?

43.b. Addendum A for Certain For a merger, is the determinationof SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Plan Name

Section D were still separate plans)? N/A

Enter N/A if the event described in Checklist Item #42.a. was not a merger.

44.a. Addendum A for Certain Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events determinationof SFA eligibility as if any events had not occurred? No Plan Name

Section D

44.b. Addendum A for Certain For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determinedas if they were still separate plans)? No Plan Name

Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.

45.a. Addendum A for Certain If the event is a contribution rate reduction and the amountof requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amountof SFA determinedas if the event had not occurred, does the application include a detailed No Plan Name

Section D demonstrationthat shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amountof SFA determined as if the event had not
occurred.

45.b. Addendum A for Certain Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Plan Name

Section D N/A
Enter N/A if the plan entered N/A for Checklist Item #45.a.
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APPLICATION CHECKLIST
Plan name : UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.

Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

46.a. Addendum A for Certain Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determinedas if any events had not occurred? This No

Section E, Items (2) and should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
(3 ) critical and declining using a zone certification completed on or after January 1, 2021. This should

be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.

If the above SFA eligibility is not based on § 4262.3 (a)( 1 ) or § 4262.3(a)(3 ) or is based on a zone
certification completedprior to January 1, 2021, enter N/A.

Is all relevant information contained in a single documentand uploadedusing the required
filenaming convention?

46.b. Addendum A for Certain For any merger, does the application include additional certifications of the SFA eligibility for this Yes N /A Financial Assistance Application SFA Elig Cert Plan NameMerged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No

Section E, Items (2) and plans)? N /A "Plan Name Merged" is an abbreviated

(3 ) version of the plan name for the
If the above SFA eligibility is not based on § 4262.3 (a)( 1 ) or § 4262.3 (a)(3 ) or is based on a zone separate plan involved in the merger.
certification completedprior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.

47.a. Addendum A for Certain Does the application include an additional certification from the plan's enrolled actuary with respect Yes N /A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No

Section E, Item (5) determined as if any events had not occurred?

21 of 25



Application to PBGC for Approval of Special Financial Assistance (SFA ) v20240717p
APPLICATION CHECKLIST
Plan name : UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan
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EIN : 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
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Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

47.b. Addendum A for Certain If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amountof Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert N/A - included in SFA Amount Cert
Events SFA determinedunder the basic method described in § 4262.4(a)( 1 ) and the amount determined No Name CE Plan Name Plan Name CE

Section E, Item (5 ) under the increasing assets method in § 4262.4(a)(2)(i)? N/A

If the amountof SFA determined under the "present value method" described in § 4262.4(a)(2)(ii) is
not the greatest amountof SFA under § 4262.4(a)(2) , does the certification state as such?

If the amount of SFA determinedunder the "present value method" described in § 4262.4(a)(2)(ii) is
the greatest amountof SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

47.c. Addendum A for Certain Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert N/A - included in SFA Amount Cert
Events assumptions and methods used, sources ofparticipant data and census data, and other relevant No Name CE Plan Name Plan Name CE

Section E, Item (5 ) information?

48.a. Addendum A for Certain For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE

Section E, Item (5 ) separateplans) ? N/A
"Plan Name Merged" is an abbreviated

Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the

separateplan involved in the merger.

48.b. Addendum A for Certain For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE

Section E, Item (5 ) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.

49.a. Addendum A for Certain If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amountof SFA determined as if the event had not occurred, does the application include a No

Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstrationto support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amountof SFA determined as if the event had not
occurred.
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EIN: 51 -6129060 Unless otherwise specified:

PN : 001 Filers provide responses here for each Checklist Item : YYYY = plan year
Plan Name = abbreviated plan name

SFA Amount Requested: $23,101,901
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
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Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

49.b. Addendum A for Certain Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No CE Name CE Name CE

Section E N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amountof SFA determinedas if the event had not
occurred.

--E--

Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1 )(ii) ------
Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63,

your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.

50. Addendum A for Certain In addition to the information provided with Checklist Item # 1, does the application also include Yes N /A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed

Section B, Item ( 1 )a. described in § 4262.4(f)( 1 )(ii)? and dated

51. Addendum A for Certain In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed

Section B, Item ( 1 )b. described in § 4262.4(f)( 1 )(ii)? and dated

52. Addendum A for Certain In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in No available, and all amendments signed

Section B, Item ( 1 )c. § 4262.4(f)( 1 )(ii)? N/A and dated

Enter N/A if the plan does not have a determination letter.

53. Addendum A for Certain In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the YYYYA VR Plan NameMerged, where
Events plan due to a merger described in § 4262.4(f)( 1 )(ii), does the application include the actuarial No provided. plan "Plan Name Merged" is abbreviated

Section B, Item (2) valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.

54. Addendum A for Certain In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)

Section B, Item (3) merger described in § 4262.4(f)( 1 )(ii)?
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SFA Amount Requested: $23,101,901
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Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

55. Addendum A for Certain In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan NameMerged,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500 ) "Plan Name Merged" is abbreviated

Section B, Item (4) 4262.4(O( 1 )(ii)? version of the plan name for the plan
merged into this plan.

56. Addendum A for Certain In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certification, Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications ofplan status for each plan that merged into this plan due to No are provided. Merged, where the first "YYYY" is

Section B, Item (5) a merger described in § 4262.4(O( 1 )(ii)? the applicable plan year, and
"YYYYMMDD" is the date the

certification was prepared. "Plan Name

Merged" is an abbreviated version of
the plan name for the plan merged into

this plan.

57. Addendum A for Certain In addition to the information provided with Checklist Item #8, does the application include the most Yes N /A Bank/Asset statements for all cash and N/A
Events recent cash and investmentaccount statements for each plan that merged into this plan due to a No investment accounts

Section B, Item (6) merger described in § 4262.4(O( 1 )(ii)?

58. Addendum A for Certain In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not

Section B, Item (7) merged into this plan due to a merger described in § 4262.4(f)( 1 )(ii)? available)

59. Addendum A for Certain In addition to the information provided with Checklist Item #10, does the application include all of Yes N /A Pension plan documents, all versions WDL Plan NameMerged,
Events the written policies and procedures governing the plan's determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an

Section B, Item (8) settlement, and paymentof withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name

merger described in § 4262.4(O( 1 )(ii)? for the plan merged into this plan.

Are all such items included in a single document using the required filenaming convention?

60. Addendum A for Certain In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions Death Audit Plan NameMerged,
Events documentationof a death audit (with the information described in Checklist Item #11 ) for each plan No available, and all amendments signed where "Plan Name Merged" is an

Section B, Item (9) that merged into this plan due to a merger described in § 4262.4(f)( 1 )(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
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Checklist SFA Filing Instructions Response Plan
Name of File(s) Uploaded

Page Number
Plan Comments

In the e-Filing Portal, upload as
Use this Filenaming Convention

Item # Reference Options Response Reference(s) Document Type

61. Addendum A for Certain In addition to the information provided with Checklist Item # 13, does the application include the Yes Financial assistance spreadsheet Template 1 Plan NameMerged, where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template ) "Plan Name Merged" is an abbreviated

Section C, Item ( 1 ) merger described in § 4262.4(f)( 1 )(ii)? N/A version of the plan name for the plan
merged into this plan.

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b( 1 ) on
the most recently filed Form 5500 Schedule MB.

62. Addendum A for Certain In addition to the information provided with Checklist Item # 14, does the application include the Yes Contributing employers Template 2 Plan NameMerged, where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated

Section C, Item (2) each plan that merged into this plan due to a merger described in § 4262.4(f)( 1 )(ii)? N/A version of the plan name fore the plan
merged into this plan.

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6fof the
most recently filed Form 5500.

63. Addendum A for Certain In addition to the information provided with Checklist Item # 15, does the application include similar Yes Historical Plan Financial Information Template 3 Plan NameMerged, where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBUs, contribution rates, contribution "Plan Name Merged" is an abbreviated

Section C, Item (3 ) described in § 4262.4(f)( 1 )? amounts, withdrawal liability version of the plan name for the plan
payments ) merged into this plan.
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UNITED FOODAND COMMERCIAL WORKERS' UNION LOCAL 919

ANDCONTRIBUTING EMPLOYERS' NON-FOOD
PENSIONPLAN

PREAMBLE

In accordance with the provisions ofSection 9.1 of the United Food and Commercial Workers'Union Local

919 and Contributing Employers' Non-Food Pension Plan (the "Plan"), the Trustees of the United Food

and Commercial Workers' Union Local 919 and Contributing Employers' Non-Food Pension Fund hereby

agree that the Plan, as previously amended, shall be fiuther amended in the form of a completely restated

Plan, effective September 1, 2014, unless a specific effective date is specified, in which case such

specified date shall govern. The Plan is further amended and restated in its entirety,effective September

I, 2014, to incorporate amendments made to comply with the Pension Protection Act of2006 (PPA '06),
Pub. L. 109-280; the U.S. Troop Readiness, Veterans' Care, Katrina Recovery and Iraq Accountability

Appropriations Act, 2007, Pub. L. 110-28; the Heroes Earnings Assistance and ReliefTax Act of 2008

(HEART Act), Pub. L. 110-245; the Worker, Retiree, and Employer Recovery Act of 2008 (WRERA),

Pub. L. 110458; the Small Business Jobs Act of 2010 (SBJA), Pub. L. 111-240; the Preservation of

Access to Care for MedicareBeneficiariesand Pension Relief Act of2010 (PRA 2010), Pub. L. No.111 -

192; the Moving Ahead for Progress in the 21st Century Act (MAP-21 ), Pub. L. 112-141; and the

American Taxpayer Relief Act of 2012 (ATRA), P.L. 112-240, in addition to additional revisions

necessary to comply with any subsequent legislation and guidance listed in IRS Notice 2013-84, in

Section IV. 2013 Cumulative List of Changes in Plan Qualification Requirements. Former Employees'

and Participants'eligibility for benefits and the amount of such retirement benefits, if any, payable shall

be determined in accordance with the provisions of' the Plan in effect as of the date their Covered

Employment was terminated, except to the extent otherwise specifically provided under the subsequent

Plan amendments or in this Amended and Restated Plan.

Effective February 28, 2001 the last contributing Employer withdrew from the collective bargaining

agreement and ceased operations. As a result, the Plan became frozen as of such date and no additional

benefitsaccrued.

On or about September 30, 2001, a proceeding to terminate the Plan and Trust pursuant to Title IV of

ER1SA was commenced. Accordingly, each amendment to the Plan and Trust thereafter is only effective

to the extentconsistent with Title P/ ofERISA. Specifically, the provisionsof Section 6.3, 6.4, 6.5, 6.6,

6.9, 7.4, 7.5, 7.6, 7.7, 7.8A, 8.2, 8.3, 10.4, 10.16, 11.2(b), and Article Xli were amended after a

proceeding to terminatethe Plan and Trust pursuant to Title IV ofERISA commenced. To the extent that

any such provision, or any provision affected by a later amendment, is ineffective because of the

requirements ofTitle IV of ERISA, such provision shall be no effect and the provision as in effect as of

the date oftermination,shall be effective.
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1.1. Name. The name ofthe Plan shall be changed to the "United Food and Commercial Workers'

Union Local 919 and Contributing Employers'Non-Food Pension Plan".

1.2. Effective Date. This Plan became effective as of January I, 1971. The Plan was completely

restated effective as of September 1, 1976. The Plan was again restated effective as of September 1,

1986, except for the provisionsofArticleVIII and Section 10.4 which became effective as ofJanuary 1,

1985. This Plan was again amended and restated effective September 1, 1989, September 1,

1995,September 1, 2002 and effective September 1, 2010. The present Plan has been restated effective

September 1, 2014, unless a specific effective date is specified, in which case such specified date shall

govern.

1.3. Definitions. The following words and phrases, as used in the Plan, shall have the meanings

stated below:

(a) "Actuarial Equivalent" means a benefit which has the same present worth as the Regular

Form of benefit described in Section 7.4 for a single life computed in accordance with

the terms ofSection 7.2 and calculatedusing the followingactuarial assumptions :

(1 ) Exceptas provided in (2) and (3) below:

Mortality Rates:

The Plan's unisex actuarial equivalent factors were developed by equally

weighing the male and female factors from the 1971 Group Annuity Mortality

Table at 6.5% interest with no setback for males and with females set back six

years.

InterestRate: 6-
1 /2%

The Actuarial Equivalent is not in any respect to be deemed a vested right ofany

Participant and the assumptions used to determine the Actuarial Equivalent are

subjectto change by Plan amendment adopted by the Trustees.

(2) Notwithstanding anything to the contrary, effective September 1, 2000 and prior

to September 1, 2008, subject to paragraph (B) below, actuarial equivalents for

1



purposes ofdeterminingactuarialequivalence of lump sums described in Section

7.6 and mortality assumptions under Section 7.8, shall be computed using the

GATT Factors (described in (A) below); however, the lump sum payment in

Section 7.6 shall be subject to (B) below.

(A) GATT Factors. "GATT Factors" means the "applicablemortality table"

and the "applicable interest rate." For this purpose:

(i) the "applicable mortality table" when determining the present

value of any lump sum distribution under this Plan for a Plan

Year is the mortality table as prescribed by the Commissioner of

the Internal Revenue Service pursuant to applicable Treasury

Regulations, and which, until modified or suspended, is the

table set forth in Revenue Ruling 95-6; and

(ii) the 'applicable interest rate" when determining the present

value of any lump sum distribution under this Plan for a Plan

Year is the annual interest on 30 year Treasury Securities as

specified by the Commissioner of the Internal Revenue

Service pursuant to applicable Treasury Regulations for the

month ofJuly (as published in August) immediately preceding

the Plan Year that contains the date of the lump sum payment.

(B) Notwithstanding anything to the contrary, in calculating a lump sum

payment pursuant to Section 7.6, the lump sum payment amount shall

not be less than the lump sum payment amount calculated using the

assumptions in paragraph (1) above.

The Actuarial Equivalent is not in any respect to be deemed a vested right of any

Participant and the assumptions used to determine the Actuarial Equivalent are

subject to change by Plan amendment adopted by the Trustees.

(3) Notwithstanding anything to the contrary, effective as of September 1, 2008, to

determine a lump sum payment under Section 7.6 or 7.8A of the Plan (or

elsewhere in the Plan), the following applicable mortality table and applicable

interest rate shall be used instead of the GATT factors described in Section

1.3(aX2). For these purposes, the "applicable mortality table" means the table for



the Plan Year that contains the date of the lump sum payment, modified as

appropriate by the Secretary of the Treasury, pursuant to Code Section

417(eX3XB) of the Code. the "applicable interest rate" means the rates

determined in accordance with Code Section 417(eX3), as amended by the

Pension Protection Act, including the transition rules from 2008-2011, for the

month ofJuly immediatelyprecedingthe Plan Year that contains the date of the

lump sum payment. However, the lump sum benefit so determined shall not be

less than the lump sum amount calculated using the factors provided in Section

13(aX1) if that would produce a greater lump sum benefit, unless the Code or

regulationsthereunder would prohibit paymentof such larger amount.

(b) "Beneficiary" means any individual, including the Participant's Spouse, estate or other

recipient entitled to receive death benefits payable under the Plan.

(c) "Code" shall mean the Internal Revenue Code of 1986, as amended from time to time.

Reference to a section of the code includes such section and any comparable section or

sections ofany future legislationthat amends, supplements, or supersedessuch section.

(d) "Covered Employment" means active employment in a job category covered by a

collective bargaining agreement between an Employer and the Union or by a

Participation Agreement between the Employer and the Trustees which requires the

Employer to contribute to the Plan on behalf of the Employee in that job category.

CoveredEmployment includes work described in Section 5.2(aX5).

(e) "Disability" means a physical or mental condition which, in the judgmentof the Trustees,

totallyand presumablypermanentlyprevents an Employeefrom engaging in any regular

remunerativeoccupationor employment

(f) "Employee" means any employee ofan Employer on whose behalfpayments are required

to be made to the Plan by an Employer pursuant to a collective bargaining agreement

with the Union or by a ParticipationAgreementbetween the Employerand the Trustees.

The term *Employee" shall also include employees of the Union, the Plan or any other

employee benefit plan which has been accepted for participation as an Employer

hereunder. The term "Employee" shall not include any Union employee covered by

another qualified retirement plan to which the Union contributes, nor shall it include

owner-operators, partners, independent contractors or self-employed persons or any other
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person whose inclusion is prohibited by law or whose inclusion would cause the Plan to

lose its tax exempt status.

(g) "Employer" means:

( 1 ) Employersparticipating in the Plan on September 1, 1986 and listed in Section

2.1.

(2) After September 1, 1986, any employerwhich:

(A) has a collective bargaining agreement with the Union or Participation

Agreement with the Trustees requiring contributions to be made to the

Plan;

(B) is accepted for participating in the Plan by the Trustees; and

(C) signs a copy of the Trust Agreement under which the Trust Fund is

established and maintainedor a ParticipationAgreement, which is filed

with the Fend Office.

(3) The term "Employer" may also mean the Union, the Plan, or any jointly

administered pension, health and welfare, vacation or other type of employee

benefit plan covering members or employees of the Union or any Employer

participating in the Plan, but only if such organization becomes obligated

pursuant to a ParticipationAgreementwith the Trustees to contributeto the Plan

on behalf of its employees on substantially the same basis upon which other

participant Employers are contributing to the Plan and is accepted for

participating in the Plan by the Trustees. The Plan, the Union or any other

employee benefit plan becoming an Employer pursuant to the provisions of this

paragraph shall not in any event participate in the selection or replacement of

Employer Trustees or have any vote as an Employer on any matter and its

Employees shall not be considered in connection with any determinationrequired

to be made by Employersofa stated percentage or majority ofEmployees.

If an Employer has more than one place of business, the term "Employer" shall

only apply to the place or places of business covered by a collective bargaining

agreement requiring contributions to the Plan. In the event a company is party to

collective bargaining agreements with more than one Union, the term
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"Employer" shall apply to each separate group of places of business of the

companycoveredby the collective bargainingagreements witheach Union.

(II) "ERISA" shall mean the Employee Retirement Income Security Act of 1974, as from

time to time amended.

(i)
-
Hour of Benefit Service" means an hour for which an Employer is obligated to

contribute to the Plan pursuant to a collective bargaining agreement or Participation

Agreementon the Employee's behalf.

(j) "Hour ofVesting Service"means:

(1) each hour for which an individual is paid or entitled to payment by an Employer

for the performance ofduties, and

(2) each hour, to a maximum of 501 hours for any single continuous period, for

which an individual is paid or entitled to payment by an Employer for reasons

other than the performance of duties such as vacation, holiday and incapacity,

and

(3) each hour for which back pay, irrespective of mitigation of damages, has been

awarded or agreed to by an Employer, provided that if such award or agreement

of back pay is for reasons other than the performance of duties, such hours shall

be subjectto the restrictionsofsubparagraph 2 hereof;

(4) Effective December 12, 1994, for Employees engaged in Qualified Military

Service, Hours of Vesting Service shall be determined in accordance with

§414(u) of the Internal Revenue Code and the Uniformed Services Employment

and ReemploymentRightsAct of 1994.

The same Hours ofVesting Service shall not be credited under more than one of

the subparagraphs above. All Hours of Vesting Service shall be computed and

credited to compensation periods in accordance with Sections 2530.200(b)-2(b)
and (c) of Department of Labor Regulations. In the event 'records are not

availableto determine the numberof an Employee's Hours ofVesting Service, he

shall be creditedwith Hours of Vesting Service for each calendar week in which

he was employedby an Employer in accordance with the number of hours in the

normal work week as specified in the collective bargaining agreement.

5



(5) Solely for purposes of preventing a Bleak in Service, a Participant shall be

credited with Hours ofVestingService during an absence by reason of:

(A) the pregnancy ofthe Participant;

(B) the birth ofa child ofthe Participant;

(C) the placement of the child with the Participant in connection with the

adoption ofsuch child by the Participant;or

(D) for purposes of caring for the child beginning inunediately after such

birth or placement;

provided that the Participantshall, during the period ofabsence, be credited with

Hours of Vesting Service which would have been credited to him or her during
such absence, or if that number cannot be determined, eight Hours of Vesting

Servicefor each day ofsuch absence. In no event shall the Participantbe credited

with more than 501 HMS ofVesting Serviceduring such absence, and the credit

shall be given in the Plan Year in which the absence begins if necessary to

preventa Break in Service, otherwisein the following Plan Year.

The same HoursofVesting Service shall not be credited under more than one of
the subparagraphs above. All Hours of Vesting Service shall be computed and

credited to computation periods in accordance with Sections 2530.200(b)-2(b)

and (c) of Department of Labor Regulations. In the event records are not

availableto determine the number ofan EmployeesHoursofVesting Service, he

shall be credited with Hours of Vesting Service for each calendar week in which

he was employed by an Employer in accordance with the number ofhours in the

normal work week as specified in the collective bargainingagreement.



(k) "Normal Retirement Age" means the latest of

(1) age 65 or

(2) in the case ofan Employeewho begins participation in the Plan within five years

ofattaining, or upon or after attaining age 65, the Employee's age after five years

have elapsed from the time the Employee begins participation in the Plan,

exclusive of any period of participation which is not counted towards Years of

Vesting Service becauseofSection4.3.

An active Participant's benefit shall be non-forfeitable when he or she reaches his or her

Normal RetirementAge.

(1) "Participant" means any Employee who participates in the Plan in accordance with

Article III, an Employee who has achieved Vested Status, and a retired Employee,

Beneficiary or surviving Spouse who is receiving benefits under this Plan.

(m) "Participation Agreement" means an agreement in form and content acceptable to the

Trustees which evidences the commitment of the signatory thereto to be bound by the

provisions of the Plan and the Trust Agreement.

(n) "Participation Date" means the first day of the first month in which a contribution is

payable to the Plan by the Employer pursuant to a collective bargaining agreement or

Participation Agreement with the Trustees.

(o) "Plan" means the United Food and Commercial Workers' Union Local 919 and

Contributing Employers'Non-Food Pension Plan, the plan set forth herein, as amended

from time to time.

(1
)) "Plan Year" means the Plan's fiscal year, September 1 to August31.

(q) "Qualified Military Service" means service in the uniformed services (as defined in

chapter 43 of title 38, United States Code) by any Participant if such Participant is

entitled to reemploymentrights undersuch chapter with respect to such service. Qualified

Military Service shall be creditedand determined in accordance with the requirements of

Code §414(u) as described in Section 12.1.
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(r) "Qualified Offset Order" means a Qualified Order which expressly provides for the

offset, of all or part of the amount ordered or required to be paid to the Plan by such

Qualified Order, against a Participant's benefits providedunder the Plan.

(s) "Qualified Order" means ( 1 ) a judgment ofconviction for a crime involving the Plan, (2)

a civil judgment (including a consent order or decree) entered by a court in an action

brought in connection with a violation (or alleged violation) of part 4 ofTitle I ofERISA,

or (3) a settlement agreement between the Secretary of Labor and a Participant in

connection with a violation (or alleged violation ) of part 4 of Title I of ERISA by a

fiduciary or any other person; provided, however, that such judgment, order or decree

was issued, or such settlement agreement entered into, on or afterAugust5, 1997.

(t) "Spouse" means a person to whom the Participant is lawfully married pursuant to the

laws ofthe jurisdiction in which the marriage was performed. :

(u) "Surviving Spouse Benefit" means the benefit to which the surviving Spouse of a

Participant is entitledin accordance with the terms ofArticle VIII.

(v) Termination of Employment" means the retirement, resignation or other voluntary or

involuntary terminationof an Employee's employmentby an Employerfor any reason.

(w) Trust Agreement" means the United Food and Commercial Workers' Union Local 919

and Contributing Employers' Non-Food Pension Trust Agreement, as amended from time

to time, and to the extent consistent with ERISA.

(x) *Trust Fund" means the assets of the Plan, held in trust by the Trustees.

(y) *Trustees" means those persons appointed pursuant to the Trust Agreement who have

authority to control and manage the operation and administration of the Plan and who

also have authority to control and manage the Trust Fund, all as more specifically

described in the Trust Agreement including those persons who may be named as alternate

Trustees when acting in the place ofa regularTrustee.

(z) "Union"means:

(1 ) United Food and Commercial Workers' Union Local 919 of Farmington,

Connecticut, and its successor by consolidationor merger, and
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(2) Retail Employees' Union Local 1459, chartered by the United Food &

CommercialWorkers' InternationalUnion, AFL-CIO-CLC, and its successorby

consolidationor merger.

(an) "USERRA" means the Uniformed Services Employmentand Reemployment Rights Act

of 1994, as amended from time to time. Reference to a section ofUSERRA includes such

section and any comparable section or sections of any future legislation that amends,

supplements, or supersedessuch section.

(bb) "Vested Status" means attainment ofNormal Retirement Age or, ifearlier:

( 1 ) in the case of a Participantwho accrues at least one Hour of Service on or after

September I, 1998, 5 Years of Vesting Service.

(2) in the case ofa Participantwhose employment under the Plan is not governed by

a collective bargaining agreement between an Employer and the Union,

completionofat least 5 Years ofVesting Service.

(3) if ( 1 ) or (2) or inapplicable,completionofat least 10 years ofVesting Service.

(cc) Year ofBenefit Service" means a year which is included in the calculationof the amount

of a Participant's pension benefit. A Participant's Year of Benefit Service shall be

calculated in accordance with the provisionsof Section 5.2 hereof.

(dd) "Year of Vesting Service" means a year which is included in the determination of

whether the Participanthas Vested Status. A Participant's Years ofVesting Service shall

be determined in accordance with the provisionsofArticle IV hereof.

1.4. Construction. All matters concerning eligibility, benefits, breaks in service, vesting, credited

service and the like shall be governed by the provisionsof the Plan as in effect on an Employee's last day

of Covered Employment, except that an Employee shall receive eligibility credit and Years of Vesting

Service based on the date he last works for an Employer. Subsequent amendments shall be applicable

only to those Employees in Covered Employmenton or after the effective date of the amendment unless

specifically provided to the contrary, Except to the extent preempted by the Employee Retirement Income

Security Act of 1974 ("ERISA" ), the Plan shall be construed according to the laws of the State of

Connecticut. The singular form of any word shall include the plural and the masculine gender shall

include the feminine wherevernecessary for the proper interpretation of the Plan.
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1.5. Plan Applies to Full-Time and Part-Time Employees. The provisionsof this Plan shall

apply both to Employees designated as full-time Employees in applicable collective bargaining

agreements or Participation Agreements and to Employees designated therein as part-time Employees,

although there may be special rules governingbenefits, and benefit and vesting credit in the case of part-

time Employees_
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2.1. Participating Employers as of September 1, 1995. Bradlees, Inc.; Nu-Stars of

Torrington, Inc.; and Town Fair Management and Merchandising, Inc. shall each be considered an

Employer as of September I, 1995 with respect to its Employees.

2.2. Acceptance of New Employers. Any business organization which is not an Employer as of

September 1, 1995, may become an Employeronly if the Trustees approve its participation in the Plan. The

Trustees shall approve an Employer's participation herein only if such participation will not require a

change in the Plan's actuarial assumptions or a material change in the time required to fund the cost of
Years ofBenefit Service for Past Service, as determined by the Trustees after consultation with the Plan's

actuaries. To enable the Trustees to make such determination, the prospective participatingEmployer or

the Union shall furnish the name, date of birth and employment history of each employee then

covered by the collective bargaining agreement between the Union and the employer. The Trustees

may, in writing, impose on such acceptance any terms and conditions they consider necessary to

preserve the actuarial soundness of the Plan and to establish an actuarially sound relationship between

the contributions made by the new Employers and the benefits payable to the Employees of such new

Employers. Such conditions may include, but shall not be limited to, any one or more of the

following: the imposition of special waiting periods before the commencement of benefits, the

granting of a lower scale of benefits, the basis on which past service credit may be given, and the

limitation of vesting and benefit credits. Any special terms or conditions imposed by the Trustees

upon a new Employer shall be adopted as an amendmentto this Plan.

2.3. Participation Agreement Requirement. Any Employer accepted as an Employer after

September 1, 1995 shall sign a Participation Agreement approved by the Trustees which shall state

the effective date of its participation in the Plan, the full details of the basis for its contributions to

the Plan and the basis for its being accepted as an Employer, including conditions imposed on its

participation in the Plan in accordance with Section 2.2 hereof.

2.4. Termination of Employer. An Employer's participation in the Plan shall be terminated as

follows:

(a) Delinqu ncies. If a delinquency with respect to any contribution continues for three

months after any contribution is due or if an Employer fails to make a correct report

within three months after a written request therefor, the Trustees may terminate the
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Employer from further participation hereunder. In the event of such termination, the

Trustees shall send to such Employer a written notice of termination, setting forth the

causeofan effectivedate ofsuch termination and the effect ofsuch termination upon the

rights of the Employees of such Employer to benefits hereunder. The written notice of
termination shall be distributed by the Fund Office to each affected Employee by

personal delivery or by first class mail to the last known address ofsuch Employee.

(b) Termination of Bargaining Agreement. If an Employer ceases to be obligated by the

terms of a collective bargaining agreement or Participation Agreement to make

contributionsto the Plan, its participation hereunder shall cease as of the last day of the

last period for which contributions are required. An Employer who participated in the

Plan by reason ofa collective bargainingagreement may, at the request ofsuch Employer

and the Union and at the discretionof the Trustees, continue participationhereunder after

such collective bargaining agreement requirement ceases, by execution of a Participation

Agreement acceptable to the Trustees and requiring continued contributions.

(c) Effect of Termination. If an Employer ceases to be obligated to contribute to the Plan,

the Trustees are empowered to reduce or cancel that part of any pension for which a

person was made eligible because of a person's employment before that Employer first

contributed to the Plan. In the event of termination of an Employer by reason of a

delinquency the Trustees may, in their discretion, continue accrual ofVestingand Benefit

Service for a period not exceeding three months from the date the most delinquent

contributionor report is due.

2.6, Short-Term Employer Rule. In the event an Employer is no longer obligated to contribute

to the Plan within 48 months of its Participation Date (a 'Short-Term Employer"), the Trustees shall :

(a) Terminate the monthly pension payments thereafter payable to retired Employees

formerly employed by such Short-Term Employer and as of the first day of the next

following calendar month commence payment of a pension in an amount which, with

respect to each retired Employee, is equal to the pension previouslypaid him reduced by

2% for each month that the sum of the number of months which the Short-Term

Employer contributed to the Plan on his behalf plus the number of months of Future

Benefit Service earned by the retired Employee from Non-Short-Term Employers is less

than 48.
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(b) Award pensions to Employees formerly employed by such Short-Term Employer who

shall qualify for pensions in accordance with this Plan in an amount which, with respect

to such Employee, is equal to the pension otherwise payable under this Plan reduced by

2% for each month that the sum of the number of months of Future Benefit Service

earned by the Employee from Non-Short-Term Employers plus the number of months

which the Short-Term Employercontributedto the Plan on his behalf is less than 48.

(c) Past Benefit Service with a Short-Term Employer shall be canceled for all Employees of

said Employer who are employed by the Employer on the date he ceased to be obligated

to make contributions to the Plan and who do not then qualify for a pension unless such

Employee begins work in Covered Employmentwithin 24 months of the date the Short-

Term Employerceased to be obligatedto make contributionsto the Plan.

(d) This Section 2.5 shall not apply to any Employeewho has earned at least 48 months of

FutureBenefit Service from Non-Short-Term Employers.

(e) In the event a Short-Term Employer shall resume participation,all pensions which have

been reduced by reason of this section, shall be recalculated, taking into account the

additional period of such Short -Term Employer's participation and the amount of the

increase shall be paid retroactively to each retired Employee.
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3.1. Commencement of Participation, Each Employee who was a Participant in the Plan as of

the Effective Date shall continue to be a Participant. Each other Employeewill begin participation in

the Plan on the earlier of the September 1, or March 1 following the date he has both attained age 21

and completed 12 consecutive months of employment with an Employer during which he

accumulated 870 or more Hours of Vesting Service. For purposes of this paragraph, the first such 12-

consecutive-month period will commence with the first day the Employeecompletes an Hour of Vesting

Service. Subsequent 12-consecutive-month periods will be calendar years, beginning with the first

calendar year following the first day the Employee completes an Hour ofVesting Service.

3.2. Term of Participation. Once having satisfied the conditionsof Section 3.1, an Employee shall

be a Participant during any period he is engaged in Covered Employment.An Employee shall cease to be

a Participant as of the last day of the Plan Year preceding any Plan Year during which he fails to earn one

Year of Vesting Service, unless he has achieved Vested Status. A person who has ceased to be a

Participant shall again become a Participant on the date he subsequently becomes an Employee, except

that if his Years of Vesting Service have been cancelled pursuant to Section 4.3(a), then he shall be

required to meet the tests set forth in Section 4.3(b).
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4.1. Years of Vesting Service. An Employee's total Years of Vesting Service wilt be the sum of

his Years ofVesting Service for Past Service and his YearsofVesting Service for Future Service.

(a) Past Service. Past Service refers to the period prior to the Employee's Employer's

ParticipationDate. An Employee will be credited with Years of Vesting Service for Past

Service equal to the Employee's Years ofBenefit Service for Past Service, as described in

Section 5.2(a). In addition, subject to Section 2.4(c), the Employee will be credited with

Years of Vesting Service for Past Service for employment that is not Covered

Employment with an Employer prior to that Employer's Participation Date, on the same

basis that it would have been credited to him above had it been Covered Employment.

(b) Fut re Service. Future Service refers to the period following an Employee's Employer's

ParticipationDate. Subject to Section 4.3 hereof, an Employee shall be credited with one

Year ofVesting Service for Future Service for each calendar year in which he worked a

total of425 or more Hours of Vesting Service in :

( 1 ) Covered Employmentafter his Employer first participated in the Plan, and

(2) noncovered employmentfor an Employerafter his Employer first participated in

the Plan which immediately precedes or immediately follows his work in

Covered Employment.

Hours of Vesting Service will not be earned under paragraph (bXii) unless the

Employee is employed by the same Employer when he moves between noncovered

employment and Covered Employment.

During a period of Employer approved absence due to illness or injury when

contributions are continued pursuant to a collective bargaining agreement, an

Employee shall be credited with Hours of Vesting Service equal to his regularly

scheduledhours of work while contributions continue.

During a period of Employer approved absence due to illness or injury when

contributions are not being continued, an Employee shall be credited with Hours of
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Vesting Service equal to his regularly scheduled hours of work during such absence

to a maximum of two YearsofVesting Service for all such absences.

(c) Maximum Annual Credit. In no event shall an Employee be credited with more than one

Year ofVesting Service for any calendar year. If the Employee satisfies the requirement

for both one Year ofVesting Service for Future Service in a calendar year and a full or

fractional Year of Vesting Service for Past Service, only the Future Service will be

credited for thatyear.

4.2. Break in Service, An Employee shall be consideredto have incurred a break in Service if he

fails or failed to accumulate a Year of Vesting Service during each of three or more consecutive

calendar years.

4.3. Years of Vesting Service Disregarded.

(a) An Employee's Years of Vesting Service shall be cancelled if an Employee incurred or

incurs a Break in Service after December 31, 1985, and if the number of consecutive

calendar years during which he accumulates no Years ofVesting Service equals or exceeds

the greater ofsix or the number ofhis prior Years ofVesting Service.

(b) Exceptions to Cancellation of Service. Notwithstanding subsection (a) above, an

Employee's Years of Vesting Service shall not be cancelled if the Employee achieved

Vested Status prior to his Break in Service.

In addition, a Break in Service shall not cause a loss of prior Years of Vesting Service if the Trustees

determine that the failure to accumulate Vesting Service was due to an Employer approved absence by

reason of illnessor injury, or non-covered employmentwith an Employer or employment with a Union or

its InternationalAssociation,or any combinationofthe foregoing.
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5.1. General Determination. If an Employee is eligible for a pension benefit from the Plan, the

amount ofhis pension benefit shall be calculated in accordance with the provisionsof Article VII hereof

and shall be based upon his Years ofBenefit Service.

5.2. Calculationof Years of Benefit Service. An Employee's Years ofBenefit Service shall be

the total of his Past and Future Service.

(a) Past Service. Past Service refers to the period prior to the Employee's Employer's

Participation Date. Subject to Section 2.2, the following rules shall apply in determining

an Employee's Years of Benefit Service for Past Service :

( I ) An Employee who earns at least 1/4 Year of Benefit Service for Future Service

shall be entitled to one Year of Benefit Service for Past Service for each of the

calendar years shown below during which the Employee had earnings from

Covered Employment equal to or greater than those set forth in the following

schedule:

Year Earnings

1961 $1,950
1962 1,950
1983 2,375
1964 2,375
1965 2,450
1966 2,450
1967 2,550
1988 2,550
1969 2,800
1970 2,800
1971 2,800
1972 2,800

1973 3,750
1974 3,750
1975 4,150

1976 4,325

1977 4,500
1978 4,625

1979 4,925
1980 5,500

1981 6,166
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yeig Earnings

1982 8,622
1983 6,854
1984 7,094
1985 7,314

An Employee shall be entitled to 1/4, 1/2 or 3/4 ofa YearofBenefit Service ifhis

earnings from Covered Employmentduring one of such calendar years are 1/4, 1/2
or 3/4, respectively, of the earnings which entitle an Employee to one full Year of

BenefitService as set forth above.

(2) An Employee ofan Employer whose Participation Date is subsequent to January

1, 1986, who earns at least 1/4 Year ofBenefit Service for Future Service and who

is granted credit by the Trustees for Years of Benefit Service for Past Service

prior to his Employer's Participation Date shall be entitled to credit during any

calendaryear subsequentto 1985 and prior to the date contributions to the Fund

are first made on his behalf on a basis comparable to that for which Past

Service is given pursuant to subsection (1) above in accordance with rules

establishedby the Trustees;

(3) An Employeeofan Employer whose ParticipationDate is after August 31, 1976

shall not be creditedwith more than ten years ofPast Benefit Service.

(4) For the purpose ofdeterminingPast Service, an Employershall include:

(A) any corporationmorethan 50% of the outstanding voting stockof which

is ownedby the specific Employerdefinedin Section 1.3(g);

(B) any corporation which owns more than 50% of the outstanding voting

stockof the specificEmployerdefined in Section 1.3(g); or

(C) any corporation in an unbroken chain of corporationsbeginning with

any corporation described in subsection (I ) or (2) above each of which

(other than the last corporation in the unbroken chain) owns more than

50% of the outstanding voting stock in one of the other corporations in

such chain.
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(5) With respect to the period prior to an Employee's Employer's Participation Date,

Covered Employmentshall include the following :

(6) Periods ofwork after December 31, 1960, during which the Employee worked in

a categoryofwork which was coveredby collective bargaining agreements with

Unions as of January 1, 1971, (even though the Employer did not have a

collective bargaining agreement while the Employee was performing such work),

but only ifsuch work was for a business organization which becomesan Employer

or is acquired by an Employer.

(A) Covered Employment shall include any period of work after December

31, 1960 for the Plan, the Union or any other employee benefit plan

admittedas an Employer.

(B) In the event that an Employeewas employed by a business organization

which went out of business prior to January 1, 1971, and which had a

collective bargaining agreement with a Union prior to going out of

business, Covered Employment shall include any period of work after

December 31, 1960, during which the Employee worked for such a

business organization in those categories ofwork which were covered by

collective bargainingagreements with Unions as ofJanuary 1, 1971 even

though the Employee was not covered by a collective bargaining

agreement while performing such work.

(b) Future Service. Future Service refers to the period following the Participant Date ofan

Employee's Employer. An Employee's years of Benefit Service for Future Service shall

be determinedaccordingto the numberof his Hours of Benefit Service earned during a

calendar year, as set forth in the following schedule :

ROMSofBenefitService Years ofBenefitService

1,700 hours or more 1

Less than 1,700 but at least 1,275 %

Less than 1,275 but at least 850 v2

Less than 850 but at least 425 V4

Less than 425 None
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During a period ofEmployerapproved absencedue to illness or injury when contributions

are being continued pursuant to a collective bargaining agreement, an Employer shall be

credited with Hours ofBenefitService equal to his regularlyscheduled hours ofwork while

contributions continue.

During a period ofEmployerapproved absence due to illness or injury when contributions

are not being continued, an Employee shall be credited with Hours ofBenefit Service equal to

his regularly scheduled hours ofwork during such absence to a maximum of two Years of

BenefitService for all such absences.

(e) Maximum Annual Credit An Employee will not be credited with more than one Year of

Benefit Service for any one calendar year. Past Service will be reduced if necesgsary to

assure that result.

(d) Military Service. An Employee will also receive Hours of Benefit Service based on his

regularly scheduled hours of work to the same extent as he receives Hours of Vesting

Service under Section I.3(j)4 duringa periodofQualified Military Service. His period of

Qualified Military Service shall be treated as if he had remained in employment with his

Employer during the period, in the job classification he occupied before leaving for

military service.

5.3, Employment Not Included in Calculating Years of Benefit Service. Any Years of

Vesting Service which are cancelled in accordance with the provisions of Section 4.3 hereofshall not be

included in determining an Employee's Years ofBenefit Service.

5.4. Trustees' Discretion. Ifverification of Years of Past Benefit Service is difficult or impossible,

the Trustees may determine Years of Benefit Service on the basis of the best evidence available which is

provided by the Employee, including without limitation any or all of the following:

(a) records and/or statements of Employers;

(b) records of the Union;

(c) affidavits from fellow employees; and

(d) records of the Federal Social Security Administration.
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5.5. Limitation on Years of Benefit Service. With the exception of those Participants who had

more than 30 Years ofBenefitService under the Plan as ofJanuary 1, 1999, a participant shall not be entitled

to receive more than 30 Years ofBenefit Service under the Plan. Ifa Participant has more than 30 Years of

Benefit Service under the Plan, those years which yield the highest result will be used for purposes of

determining the Participant's benefits under this Plan, subject to Section 7.3 hereof. Participants who had

more than 30 Years ofBenefit Service under the Plan prior to January 1, 1999 shall not be entitled to receive

more than 40 Years of Benefit Service under the Plan. Ifa Participant has more than 40 Years of Benefit

Service under the Plan, those years which yield the highest result will be used for purposes of determining

the Participant's benefits under this Plan, subject to Section 7.3 hereof.
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6,i. Normal Retirement. A Participant who has attained his Normal Retirement Age may retire on a

Normal Retirement pension. Payment ofa Normal Retirement pension will commence the first ofthe month

following the Participant's Termination ofEmployment and filingofan application pursuant to Section 6.5.

6,2_ Early RetirementA Participant who is in Covered Employmentafter he has attained age 55 and

who has ten or more Years ofVesting Service, at least two ofwhich are Future Service, shall be eligibleto

receive an Early Retirement pension ifhe has earned at least 1 /4 Yearof Benefit Service for Future Service.

Payment of the Early Retirement pension shall commence the first day of any month following the

Participant's Termination of Employment as elected in the written application described in Section 6.5. The

monthly amount of the Early Retirement pension benefit shall be the Normal Retirement pension,

reduced by 1 /2 of 1% for each month that the date payments commence precedes the first of the

month following the date of the Participant's 65th birthday. Effective as of August 1, 1992 and prior
to September 1, 1998, the monthly amount of the Early Retirement pension benefit shall be the

Normal Retirement pension, reduced by 1 /4 of I % for each month that the date payments commence

precedes the first of the month following the date of the Participant's 65th birthday.

6.3. Deferred Vested Retirement. A Participant who leaves Covered Employment before

attaining age 55, but who has at least 1 /4 Year of Benefit Service for Future Serviceand who has five

or more Years of Vesting Service (ten or more Years of Vesting Service for a Participant who does

not have at least one Hour ofService on or after September 1, 1998), at least two ofwhich are Future

Service,shall be entitled to a Deferred Vested Retirement benefit.

Payment of the Deferred Vested Retirement benefit shall commence the first day of any month

following the Participant's Termination of Employment and attainment of age 55, as designated in his

written application filed pursuantto Section 6.5.

The monthly amount of the Deferred Vested Retirement benefit shall be determined in the same

manneras an Early Retirement pension."

6.4. Disability Benefit. A Participant who ceases employment with an Employer on account of

Disability and who has ten or more Years of Vesting Service, at least two Years of which are Future

Service, will be eligible to receive a monthly benefit as of the first day of the month coinciding with or
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next following a six-month period ofDisability. Receipt ofmonthly benefits on accountofDisability

shall not be considered retirement. Eligibility to receive a monthly benefit on account of Disability

shall cease as of the earliest of the first day of the month in which Disability ceases, the receipt of

Early Retirement pension benefits from this Plan, the attainment of Normal Retirement Age or the

death of the Participant. A Participant whose monthly benefit on account of Disability ceases will

then be eligible to apply for a retirementpension if he satisfies the eligibility requirements of Section

6.1, 6.2 or 6.3 hereof.

The amount of the monthly benefit payable by reason ofDisability shall equal $23.00 ($17.00 prior

to September 1, 1995) multiplied by the Participant's total Years of Benefit Service for Past and

Future Service, provided the Participant worked on or after August 31, 1986, except that any such

Years of Service attributable to employment with Nu-Stars ofTorrington, Inc. shall be multiplied by

$10.00 ($2.50 prior to September1, 1991). In no event shall monthly benefits for Disability continue

after a Participant's death, recovery, early retirement or Normal Retirement Age. If a Participant

who is receiving monthly benefits on account ofDisability dies prior to his Normal RetirementAge,

his Surviving Spouse may be eligible for preretirement death benefits under Article VIII of this Plan.

Disability under the Plan shall be considered total and permanent if, on the basis of a medical

examination by a doctor or clinic satisfactory to the Trustees, or on the basis of other evidence

satisfactory to the Trustees, the Trustees determine that the Participant has a physical or mental

condition which totally and presumably permanently prevents him from engaging in any regular

occupation or employment for remuneration or profit. The Trustees may, by adoptionof appropriate

rules, require or accept, as full or partial proofof total disability, determinationby the Social Security

Administration that the Participant is entitled to a Disability Insurance Benefit under the Federal

Social Security Act.

Notwithstanding any other provision of this section, no Participant shall qualify for a monthly benefit

on account of Disability if the Trustees determine that his Disability results from an injury suffered

while engaged in a criminal act or enterprise, or service in the armed forces ofthe United States which

entitled the Participant to a Veteran's disabilitypension.

Disabilityshall be consideredto have ended and paymentofa monthly benefit on account ofDisability

shall cease if, prior to his Normal Retirement Age, an Employee receiving a monthly benefit on

account ofDisability;

(a) engages in any occupation or employment for remuneration or profit, except such

employment as the Trustees consider primarily rehabilitative or compatible with total

and permanent Disability;
,
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(b) sufficiently recovers, in the opinion of the Trustees based on a medical examination by a

doctor or clinic appointed by the Trustees, to be able to engage in full-time employment

with an Employerand refuses an offer of employment by an Employer; or

(c) refuses to undergo any medical examination requested by the Trustees, provided that a

medical examination shall not be required more frequently than twice in any calendar

year.

Notwithstanding the foregoing provisions of this Section 6.4, no application for disability benefits shall

be accepted after August 1, 2001, regardless ofthe date ofsuch disability.

6.5. Application for Pension.

(a) Application for Pension" means all forms provided by the Trustees to the Participant

which shall be completed by the Participant or his Beneficiary or Spouse and shall

include all supporting documentation requested by the Trustees. The Participant shall file

a complete Application for Pension with the Trustees at least than 30 days in advance of

the first day of the month for which benefits are payable.

(b) A Participant who is eligible to receive benefits under the Plan, who has filed an

Application for Pension in accordance with Section 6.5(a) shall be eligible to receive the

monthly benefits providedunder the Plan for the remainder of his life, subject to the other

provisionsofthis Article and any otherapplicable provisions of the Plan.

(c) Pension benefits shall be payable as of the first day of the month following the date on

which the applicanthas fulfilled all of the conditionsrequired to begin receipt ofbenefits.

Such conditions include satisfying all requirements under Section 6.5(a) with respect to

filing an Application for Pension with the Board of Trustees, together with all other

documentation required by the Board ofTrustees to process the Participant'sbenefit.

(d) Payment of benefits shall begin no later than sixty (60) days after the later of:

( I ) the end of the Plan Year in which the Participanthas attained Normal Retirement

Age, or, if sooner, has completed the age and service requirements for eligibility

for pension benefit, including the age necessary for payment of any deferred

pension to begin;
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(2) the end of the Plan Year in which the Participant terminates Covered

Employtnent;

(3) the end of the Plan Year in which the Participantreaches his 10th anniversary of

participation in the Plan;

(4) the end ofthe Plan Year in which the Participantbecame a pensioner;

(5) the first of the month following the date the Participantfiled an Application for

Pension; or

(6) the date the Trustees are first able to ascertain the Participant'seligibility for, or

the amountof the Participant'spension.

(7) Notwithstanding paragraphs (I) through(6) above, the Annuity Starting Date and

subsequent payment of benefits shall in no event be later than the April 1st

following the calendar year in which the Participantreaches age 701/4 whether or

not he or she is retired or has completed an Application for Pension, provided

however, that the Participanthas met the requirements for a pension.

A Participant's failure to file an Application for Pension before the 60th day on which

benefits would first be payable constitutes an election to defer commencement of his

benefit to a later date.

(e) In the case ofa normal retirementpension or surviving spouse pension only, payment of

benefits may include either retroactive payment for any months for which a benefit

payment is due and payable in accordance with subsection (c) of this Section, or an

actuarial increase in accordance with Section 7.7.

(f) If, within 60 days following the date on which a Participant receives notification of the

awardofbenefits, the Participantfails to satisfy all administrativerequirements necessary

to commence receiving benefits, said award will be considered void and the Participant

will be required to submit a new Application for Pension thereby establishing a new

Annuity Starting Date.
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6.6 Annuity Starting Date.

(a) "Annuity Starting Date" means the first day of the first calendar month for which an

amount is payable as a monthly continuousbenefit subsequent to the first day after which

all events required for the Participant to begin receiptof such benefithave been satisfied.

Benefitsshallbe payable after the laterof

( 1) The first day of the month after the Participant has fulfilled all the conditions

required to begin receipt of benefits, including the filing of a completed

Application for Pension, or

(2) in the case of a married Participant,the first day of the month beginning 30 days

after the date the Plan provides the Participant and Spouse with detailed

information concerning their benefit options, unless the Participant and Spouse

waive the 30 day period in accordance with Section 8.3.

(b) Notwithstanding the above, the Annuity StartingDate shall in no event be later than the

April 1st following the calendar year in which the Participant reaches age 701/2, whether

or not he or she is retired.

(c) The provisions of subsection (a) of this section shall not apply if the Participant will

receive an automatic lump sum paymentpursuant to 7.6.

(d) The Annuity Starting Date for a Beneficiary or Alternate Payee will be determined in

accordance with subsections (a), (b) and (c) of this section, except that references to the

Surviving Spouse Benefitand spousal consent shall not apply.

(e) A Participant who retires and then earns additional benefit accruals under the Plan

through reemployment will have a separate Annuity Starting Date determined under

subsection (a) with respect to those additional accruals, unless such accruals are earned

after the Participantreaches age 701/2 in accordance with Section 6.7(bX4).

6.7. Suspension of Benefits Upon Return to Employment.

(a) To be deemed retired, a Participant must not return to work in Connecticut or in

Massachusetts (or in any other state in the recognized territorial jurisdiction of the Union )
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in the same industry and in the same trade or craft as that within the jurisdiction of the

Union.

(b) Subject to such nondiscriminatoryrules, regulations and temporary waivers as may be

prescribed by the Trustees.

(1) If a Participant returns to work described in paragraph (a), or continues such

work after his Normal RetirementAge, after appropriate notification to him, his

pension benefits will be suspended for any calendar month in which he is so

employed for forty or more hours. The Participant's benefits will resume on a

date which is not later than the earlierof(1 ) the April 1 of the year following the

year in which the Participant reaches age 70 1/2 and (2) the first day of the third

calendarmonthafter the month in which he ceases such employment, provided he

has complied with the notification requirements of the Plan.

(2) If a Participant returns to work described in paragraph (a), he must notify the

Board of Trustees in writing within ten days of such employment. When he

ceases such employment,he must notify the BoardofTrustees in writing before

benefit payments will resume. The Trustees may require from each Participant an

annual certified statement relating to his employment status.

(3) If the Trustees become aware that a Participant is employed in service described

in paragraph (a) (or if they become aware that a Participant whose retirement

benefits are due to commence is so employed) and if the individual has not

complied with the notice requirement of the Plan with regard to that

employment, after appropriate notice to him, the Trustees may prestune that

the individual has worked forty hours or more in such service. When the

individual ceases such work, the Trustees shall reduce future benefit

payments in accordancewith the rules and regulationsgoverning suspension

of benefits to recover payments made which should have been suspended.

Any Participant affected by the operation of these presumptions may rebut the

presumptions by filing with the Trustees such evidence as the Trustees deem

sufficient.

(4) A Participant who returns to Covered Employmentafter the commencement of

benefit payments and earns additional Years ofBenefitService for Future
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Service in accordance with Section 5.2(b) may file an application for pension

benefits with respect to those additional Years of Benefit Service on the later of

(i) his Normal Retirement Date or (ii) the date he ceases working in employment

described in paragraph (a). If eligible, the Participant shall be entitled to receive

monthly benefits determined in accordance with the Plan with respect to such

additional Years of Benefit Service. In the event a Participant, who returns to

Covered Employment after commencement of benefit payments, continues in

Covered Employmentafter reachingage 70 1 /2, monthly benefits based on such

additional Years of Benefit Service for Future Service shall begin no later than

the April 1 of the year following the year in which the Participant reached age 70

1/2. Benefits for additionalyears of Benefit Service for Future Service earned in

each year following the year in which the Participant reached age 70 1/2 shall

commence in the following year. Any such additional benefitsshall not affect or

modify the retirement benefits being paid to the Participant prior to the

commencement of the payment of the additional benefits and such additional

benefits shall be paid in accordance with the same payment option as was in

force for the Participantwith respect to his initial retirement benefits. The prior

benefits shall resume after the suspension period in accordance with the same

payment option as was in force for the Participant with respect to his initial

retirement benefits, and payment of such additional benefits shall cease on the

date that the payment of the initial retirement benefits ceases.

6.8. Claim Procedure.

(a) Claim Procedure.

Claims for benefits under the Plan shall be accepted on behalf of the Plan by filing such

claim in writing with the Fund Office. Claims shall be made on forms prescribed by the

Trustees, which shall be available at the Fund Office. Application for pension shall not be

filed earlier than 90 days before the date the Participant wants his pension to start.

Written noticeof the dispositionofa claim shall be furnished the claimantwithin 90 days

after the applicationtherefor is filed, unless special circumstances require an extension of

time to process the claim, in which case the claimantwill be notified of the reason for the

extension, and notice shall be sent to the claimantwithin such additional 90 day period.
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Effective for claims for Total and Permanent Disability benefits first filed with the

Plan on or after January 1, 2002, the foregoing provisions shall apply exceptthat the

Fund Office shall have 45 days instead ofninety days in which to notify the claimant

of such decision, unless such decision cannot be rendered within the 45 day period

due to matters beyond the control of the Plan, in which event an extension of an

additional 30 days may be taken by the Plan. The claimant in such event will be

notified prior to the expiration of the 45 day period of the circumstances requiring the

extension and when such decision is expected. An additional extension of 30 days may be

required if it is determined that a decision cannot be rendered due to matters beyond the

control ofthe Plan. The claimant in such event will be notifiedprior to the expiration ofthe

initial 30 day extension of the circumstances requiringthe extension and when such decision

is expected. Such notice shall also explain the standards for entitlement to Total and

Permanent Disability benefits, the unresolved issues that prevent a decision on the claim,

and the additional information needed to resolve those issues. The claimant will have 45

days after receiptofthis notice within which to provide the specified information. The time

periods in which the Plan has to render a decision shall be tolledduring periods in which the

Plan is waiting for informationfrom the claimant.

In the event the claim is denied, the reason for the denial shall be specificallyset forth in

writing, pertinentprovisions of this Plan or the Trust Agreement, ifapplicable, or rules and

regulations promulgated by the Trustees, shall be cited and, where appropriate, an

explanation as to how the claimantcan perfectthe claim will be provided. If the claimant

fails to receive in writing a response within the above time period, the claimant may

consider the claim denied and appeal the decision to the Trustees, as described in the

following subsection.

(b) Claim Denial Appeal Procedure.

Any Participant, Beneficiaryor any other person claimingby or -
through such Participantor

Beneficiary, who has been denied a benefit hereunder may appeal the denial of such claim.

Such appeal shall be in writhrg, and shall be filedwith the Tmstees not labzr than sixty(60)

days after receipt of the written notification provided for in subsection (a) above or, ifno

notification is provided, within sixty (60) days after the expiration of the time set forth in

Section 6.8(a) for processing such claim.
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Effective for claims for Total and Permanent Disability benefits first filed with the Plan on

or after January I, 2002, the foregoing provisions shall apply except that the Participant

shall have 180 days insteadof60 days in which to request reviewby the Trustees.

Such an appeal should be addressed to the Trustees and must include any written or other

proof which supports the claim, or any other information the claimant wishes to submit for

the Trustees' consideration, whether or not such proof had previously been submitted. The

Trustees will generally review all appeals at their next regularlyscheduled meeting, unless

the letter requesting the appeal is received by the Trustees within thirty (30) days of such

meeting. In such case, the Trustees will review the appeal no later than their second

regularly scheduled meeting following receipt of the request for review. If special

circumstances exist, the Trustees may review the matter no later than their third regularly

scheduledmeet* following receipt of the request for review. The claimant will be notified

in such event. The Trustees shall give the claimant a full and fair hearing within a

reasonable time thereafter and shall communicate their decision in writing to the claimant

Such reviewwill take into account all continents, documents, records and other information

submitted by the clainiant relating to the claim,without regard to whether such information

was submitted or considered in the initial determination. A claimant will also be provided,

upon written request and free ofcharge, reasonableaccess to, and copies ot all documents,

records, and other information relevant to the claimant's claim for benefits. The claimant may

submit writtencomments, doctunents,records, and other information relating to the claim for

benefits.

Each claimantshall exhaust his administrative remedies as provided herein prior to taking

farther legal action, which includes, but is not limited to, the submission to the Trustees of

all facts, medical evidence, or any other information which is claimed to support said claim

for benefits. A claimant will not be considered to have exhausted his administrative

remedies as provided under the Plan who seeks to rely on any issues, facts, medical

evidence or any other information in any subsequent legal or other action which was not

presented by the claimant to the Trustees prior to the date their decision on appeal is

rendered.



6.9 Minimum Distribution Requirements. Except as otherwise provided in this subsection, any

reference to "Section"refers only to sectionswithin this Subsection,and is not a referenceto the Plan.

(a) General Rules_

Notwithstanding any provisions of the Plan to the contrary, with respect to distributions

under the Plan made for calendar years beginning on or after January I, 2001, the Plan will

apply the minimum distribution requirements of Section 401 (aX9) of the Code in

accordance with the regulations under Section 401 (aX9) that were proposed in January

2001, notwithstandingany provision of the Plan to the contrary. This amendment shall

continue in effect until the end of the last calendar year beginning before the effective date

of final regulations under Section 401(aX9) or such other date specified in guidance

published by the Internal Revenue Service.

The remainder ofthis Section is effectiveJanuary 1, 2003.

All distributions required under this Article shall be determined and made in accordance

with Code Section 401 (aX9), including the incidental death benefit requirement in Code

Section 401 (aX9XG), and the Treasury regulations thereunder.

To the extent otherwise permitted under the terms of the Plan, as of the first Distribution

Calendar Year,distributionsto a Participant, ifnot made in a single sum, may only be made

overone of the following periods :

(i) The life of the Participant;

(ii) The joint lives of the Participantand a Designated Beneficiary;

(iii) A period certainnot extendingbeyond the Life Expectancy of the Participant; or

(iv) A period certainnot extendingbeyond the joint life and last survivorexpectancy

of the Participantand a Designated Beneficiary.

(b) Time and MannerofDistribution.

( 1 ) The Participant's entire interest will be distributed,or begin to be distributed, to

the Participantno later than the Participant'sRequired BeginningDate.

(2) If the Participant dies before distributions begin, the Participant's entire interest

will be distributed, or begin to be distributed to the surviving spouse by

December 31 of the calendar year immediately following the calendar year in
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which the Participantdied, or by December 31 of the calendar year in which the

Participantwould have attained age 70A, if later.

If the Participant's surviving spouse is not the Participant's sole Designated

Beneficiary, there are no benefit payable under the Plan.

(3) Unless the Participant's interest is distributed in the form ofan annuity purchased

from an insurance company or in a single sum on or before the Required

Beginning Date, distributionswill be made in accordance with Sections 6.9 (c)
and (d) as of the first Distribution CalendarYear. If the Participant's interest is

distributed in the form of an annuity purchased from an insurance company,

distributions thereunder will be made in accordance with the requirements of

Code Section 401(aX9) and the Treasury regulations thereunder. Any part of the

Participant's interest which is in the form of an individual account described in

Code Section 414(k) will be distributed in a manner satisfying the requirements

ofCode Section 401(aX9) and the Treasury regulations thereunder applicable to

individual accounts.

(c) DeterminationofAmount to be Distributed Each Year.

( 1) A Participantwho is required to begin payments as a resultofattaininghis or her

Required Beginning Date, whose interesthas not been distributed in the form of

an annuity purchased from an insurance company or in a single sum before such

date, may receive such payments in the form ofannuitypayments under the Plan.

Payments under such annuitymust satisfy the following requirements :

(A) The annuity distributions will be paid in periodic payments made at

intervalsnot longer than one year;

(B) The distribution periodwill be over a life (or lives);

(C) Once payments have begun over a period certain, the period certain will

not be changed, even if the period certain is shorter than the maximum

periodpermitted;

(D) Payments will either be non-increasing or increase only to the extent

permittedby one ofmore of the followingconditions :

32



(i) By an annual percentage increase that does not exceed the annual

percentage increase in an Eligible Cost-of-Living Index for a 12-

month period ending in the year during which the increase

occurs or the prior year;

(ii) By a percentage increase that occurs at specified times (e.g., at

specified ages) and does not exceed the cumulative total of

annual percentage increases in an Eligible Cost-of-Living Index

since the annuity starting date, or if later, the date of the most

recent percentage increase. In casesproviding such a cumulative

increase, an actuarial increase may not be providedto reflect the

fact that increases were not provided in the interim years;

(iii) To allow a beneficiary to convert the survivor portion of a joint
and survivor annuity into a single sum distribution upon the

Participant's death;

(iv) To pay increased benefits that result from a Plan amendment or

other increase in the Participant'saccrued benefitunder the Plan;

(v) By a constant percentage, applied not less frequently than

annually,at a rate that is less than 5 percent per year;

(vi) To provide a finalpaymentupon the death ofthe Participant that

does not exceed the excess of the actuarial present value of the

Participant's accrued benefit (within the meaning of Code

Section 411(aX7)) calculated as ofthe annuitystartingdate using

the Applicable Interest Rate and the Applicable Mortality Table

(or, if greater, the total amount of employee contributions ) over

the total ofpayments beforethe death ofthe Participant or

(vii) As a result of dividend or other payments that result from

Actuarial Gains, provided:

(I ) Actuarial Gain is measured not less frequently than

annually;
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(2) The resulting dividend or other payments are either paid

no later than the year following the year for which the

actuarial experience is measured or paid in the same

form as the payment of the annuity over the remaining

period of the annuity (beginning no later than the year

following the year for which the actuarial experience is

measured);

(3) The Actuarial Gain taken into account is limited to

actuarialgain from investment experience;

(4) The assumed interest rate used to calculate such

Actuarial Gains is not less than 3 percent; and

(5) The annuity payments are not also being increased by a

constant percentage as described in Section 6.9(c)(DXv)

above.

(2) Amount required to be distributedby Required BeginningDate.

(A) In the case of a Participantwhose interest in the Plan is beingdistributed

as an annuity pursuant to Section 6.9(cX1 ), the amount that must be

distributedon or before the Participant's Required BeginningDate (or, if
the Participantdies before distributions begin, the date distributions are

required to begin under Section 6.9(bX2) is the payment that is required

for one payment interval The second payment need not be made until

the end of the next paymentinterval even if that payment interval ends in

the next calendar year. Payment intervals are the periods for which

payments are received, e.g., bi-monthly, monthly, semi-annually, or

annually.All of the Participant's benefitaccruals as of the last day of the

first Distribution CalendarYear will be included in the calculationof the

amount of the annuity payments for payment intervals ending on or after

the Participant's Required Beginning Date.

(B) In the case of a single sum distribution of a Participant's entire accrued

benefit during a Distribution Calendar Year, the amount that is the

required minimum distribution for the Distribution Calendar Year (and



thus not eligible for rollover under Code Section 402(c)) is determined

under this Section 6.9(cX2)(B). The portion of the single sum

distribution that is a required minimum distribution is determined by

treating the single sum distribution as a distribution from an individual

account Plan andtreating the amount ofthe single sum distributionas the

Participant's account balance as of the end of the relevant valuation

calendar year. If the single sum distribution is beingmade in the calendar

year containing the Required Beginning Date and the required minimum

distribution for the Participant's first Distribution Calendar Year has not

been distributed, the portion ofthe single sum distribution that represents

the required minimum distribution for the Participant's first and second

Distribution CalendarYears is not eligible for rollover.

(3) Any additional benefits accruing to the Participant in a calendar year after the

first Distribution Calendar Year will be distributed beginning with the first

payment interval ending in the calendar year immediately following the calendar

year in which such amountaccrues. Notwithstandingthe preceding, the Plan will

not fail to satisfy the requirements of this Section 6.9(cX3) and Code Section

401(aX9) merely because there is an administrativedelay in the commencement

of the distribution of the additional benefits accrued in a calendar year, provided

that the actual payment of such amount commences as soon as practicable.

However, payment must commence no later than the end of the first calendar

year following the calendaryear in which the additionalbenefit accrues, and the

total amount paid during such first calendar year must be no less than the total

amountthat was requiredto be paid during thatyear under this Section 6.9(cX3) .

(4) If a Participant dies after distribution of the Participant's interest begins in the

form ofan annuity meeting the requirements of this Article, then the remaining

portion of the Participant's interest will continue to be distributed over the

remaining period over which distributions commenced, subject to the ten-year

guarantee period in accordance with Section 7.5(a) ofthe Plan.

(d) Annuity Distributions That Commence During Participant'sLifetime.

( 1) Joint life annuities where the beneficiary is the Participant's spouse. If
distributions commence undera distribution option that is in the form ofa joint
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and survivor annuity for the joint lives of the Participant and the Participant's

spouse, the minimum distribution incidental benefit requirement will not be

satisfied as of the date distributions commence unless, under the distribution

option, the periodic annuity payment payable to the survivor does not at anytime

on and after the Participant's Required Beginning Date exceed the annuity

payable to the Participant.In the case ofan annuity that provides for increasing

payments, the requirementof this Section 6.9(dX1) will not be violated merely

because benefit payments to the beneficiary increase, provided the increase is

determined in the same manner for the Participant and the beneficiary. If the

form of distribution combines a joint and survivor annuity for the joint lives of
the Participant and the Participant's spouse and a period certain annuity, the

preceding requirements will apply to annuity payments to be made to the

Designated Beneficiary after the expirationof the period certain.

(2) Joint life annuities where the beneficiary is not the Participant'sspouse. A joint
life annuitywith a beneficiary other than the Participant'sspouse is not permitted

under the Plan.

(3) Period certainannuities. Thereare no periodcertainannuities permitted under the

Plan.

(e) Definitions.

(1) Actuarial Gain. Actuarial Gain means the difference between an amount

determined using the actuarial assumptions (i.e., investment return, mortality,

expense, and other similar assumptions) used to calculate the initial payments

before adjustment for any increases and the amount determined under the actual

experience with respect to those factors. Actuarial Gain also includes differences

between the amount determined using actuarial assumptions when an annuity

was purchased or commenced and such amount determined using actuarial

assumptions used in calculating payments at the time the Actuarial Gain is

determined.

(2) Designated Beneficiary. Designated Beneficiary means the individual who is

designated as the beneficiary under the Plan and is the Designated Beneficiary

under Code Section 401(aX9) and Treasury regulations Section 1.401 (aX9)-4,

Q&A-1.
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(3) Distribution Calendar Year. Distribution Calendar Year means a calendar year

for which a minimum distribution is required. For distributions beginning before

the Participant's death, the first Distribution Calendar Year is the calendar year

immediately preceding the calendar year that contains the Participant's Required

Beginning Date. For distributionsbeginningafter the Participant's death, the first

Distribution Calendar Year is the calendar year in which distributions are

required tobegin pursuant to Section 6.9(bX2).

(4) Eligible Cost-of-Living Index. An Eligible Cost-of-Living Indexmeans an index

described below:

(A) A consumer price index that is based on prices ofall items (or all items

excluding food and energy ) and issued by the Bureau ofLabor Statistics,

including an index for a specific population(such as urban consumers or

urban wage earners and clerical workers) and an index for a geographic

area or areas (such as a given metropolitanarea or state); or

(B) A percentage adjustment based on a cost-of-living index described in

Section (A) above, or a fixed percentage, if less. In any year when the

cost-of-living index is lower than the fixed percentage, the fixed

percentage may be treated as an increase in an Eligible Cost-of-Living

Index,provided itdoes not exceed the sum of:

(i) The cost-of-living index for thatyear, and

(ii) The accumulated excess of the annual cost-of-living index from

each prior yearover the fixed annual percentage used in thatyear

(reduced by any amount previously utilized under this Section

6.9(eX4XB).

(5) Life Expectancy. Life Expectancy means the life expectancy as computed by use

of the SingleLife Table in Treasury regulationsSection I.401(aX9)-9.

(6) RequiredBeginning Date. The date described in Section 6.5(dX7) ofthe Plan.



7,1. Amount of Monthly Pension Benefit The monthly pension benefit a Participant shall be

entitled to receive under the Plan shall be the monthly amount determined wider Section 7.2 payable in the

Regular Form (as described in Section 7.4), commencing on or after the Participants Normal Retirement

Date. Ifpayments are to begin prior to the Participant's Normal Retirement Date, the amount of the monthly

payments will be reduced to reflect the longer period ofpayment as provided in Section 6.2.

7.2. Calculation of Monthly Pension Benefit

(a) The monthly pension benefitpayable at normal retirement to each Participant in Covered

Employment on or after August I, 1985 and prior to September 1, 1991 whose benefit

payments commence on or after August 1, 1985 shall equal $17.00 multiplied by his total

Years of Benefit Service for the Past and Future Service, excluding Years of Benefit

Service described in paragraph (b) hereof and subject to Sections 7.2(c) and 7.3 hereof.

The monthly pension benefitpayable at normal retirement to each Participantin Covered

Employment on or after September 1, 1991 and prior to October 1, 1992 whose benefit

payments commence on or after September 1, 1991 shall equal $20.00 multiplied by his

total Years ofBenefit Service for the Past and Future Service, excludingYears of Benefit

Service described in paragraph (b) hereof and subject to Sections 7.2(c) and 73 hereof.

The monthly pension benefit payable at normal retirement to each Participantin Covered

Employment on or after October 1, 1992 and prior to January I, 1995 whose benefit

payments commence on or after October 1, 1992 shall equal $21.00 multiplied by his

total Years ofBenefit Service for the Past and Future Service, excludingYears of Benefit

Service described in paragraph (b) hereof and subject to Sections 7.2(c) and 7.3 hereof.

The monthly pension benefit payable at normal retirement to each Participantin Covered

Employment on or after January 1, 1995 and prior to September 1, 1995 whose benefit

payments commence on or after January I, 1995 shall equal $22.00 multiplied by his

total Years of Benefit Service for the Past and Future Service, excluding Years ofBenefit

Service described in paragraph (b) hereof and subject to Sections 7.2(c) and 73 hereof.

The monthly pension benefit payable at normal retirement.to each Participant in Covered

Employment on or after September 1, 1995 whose benefit payments commence on or

after September 1, 1995 shall equal $23.00 multiplied by his total Years of Benefit
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Service for the Past and Future Service, excluding Years of Benefit Service described in

paragraph (b) hereof and subject to Sections 7.2(c) and 73 hereof. The monthly pension

benefit payable at normal retirementto each Participantin Covered Employmentprior to

August 1, 1985 shall equal the monthly pension benefit in effect on the date the

Participantleft Covered Employment.

(b) The monthly pension benefit payable at normal retirementto a Participant who works in

Covered Employmenton or after September 1, 1986 and prior to September 1, 1991 for

Nu—Stars of Torrington, Inc. whose benefit payments commence on or after September

1, 1986 shall equal $2.50 multiplied by his total Years of Benefit Service for Past and

Future Service attributableto employmentWith Nu-Stars ofTorrington, Inc. The monthly

pension benefit payable at normal retirement to a Participant who works in Covered

Employment on or after September 1, 1991 for Nu-Stars of Torrington, Inc. whose

benefit payments commence on or after September 1, 1991 shall equal $10.00 multiplied by

his total Years ofBenefit Service for Past and Future Service attributable to employment

with Nu-Stars of Torrington, Inc. The monthly pension benefit payable at normal

retirement to each Participant in Covered Employment with Nu-Stars of Torrington.

Inc. prior to September 1, 1986 shall equal the monthly pension benefit in effect on

the date the Participant left Covered Employment. In the event a Participant works in

Covered Employment for Nu-Stars of Torrington, Inc. and another Employer, his

monthly pension benefit payable at normal retirement will be the sum of the benefits

determinedunderparagraphs (a) and (b) of this Section7.2.

(c) Ifan Employer was not requiredto contributeto this Plan on July 1, 1985, on behalfof a

Participant who had previously worked in Covered Employment and later returns to

Covered Employment, the following rules shall govern the calculation of the portion of

that Participant's monthly benefit attributableto Years ofBenefit Service accrued prior to

such return:

( 1) Section 7.3(a) shall apply if the Participant has failed to earn any Years of

Vesting Serviceduring a periodof three or more consecutive calendar years;

(2) If the Participant returns to Covered Employmentbefore the expiration of such

three-year period, the applicable benefit rate or formula for Years of Benefit

Service prior to his return shall equal the benefit rate or formula applicable to

retirements at the time he left Covered Employmentunless he earns at least 1/2
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Year of Benefit Service for Future Service as a result of Covered Employment

before the expiration ofsuch three-yearperiod;

provided that this paragraph (c) shall not be applied to reduce the accrued

benefit on August 31, 1986, of any individual who was a participant in the

Plan on that date.

7.3. Benefit Limitations.

(a) Anything herein to the contrary notwithstanding, in the event a Participant fails to earn

any Years of Vesting Service during a period of three or more consecutive calendar

years, upon his return to Covered Employment, the applicable benefit rate or benefit

formula for Years of Benefit Service prior to such three-year period shall equal the benefit

rate or formula applicable to retirements at the time he left Covered Employment. The

benefit rate or formula for retirements effective on and after such Participant's return to

Covered Employment shall be used solely to determine the monthly pension benefit for

Years ofBenefit Service accumulated subsequentto his return to Covered Employment.

(b) In the event a Participant earns Benefit Service under this Plan for a period subsequent to

the last day he was in Covered Employment, the benefit rate used to calculate that

Participant's monthly benefit shall be the benefit rate in effect on the last day for which

his Employer is required by a collective bargaining agreementwith the Union to contribute

to this Plan on his behalf, subject to Sections 7.2(e) and 7.3(a) hereof.

7.4 Regular Form of Pension Benefit

(a) ParticipantWho Has No Spouse. Subject to Section 7.6, for a Participant who, at the time

of his retirement, has no Spouse, the Regular Form of pension benefit under this Plan

shall be monthly payments payable to the Participant for his lifetime, and the last

payment shall be made as ofthe first day ofthe month in which his death occurs.

(b) ParticipantWho Has A Spouse. Subject to Section 7.6, for a Participant who, at the time

ofhis retirement, has a Spouse, the Regular Form ofpension benefit under this Plan shall

be monthly payments payable to the Participant for his lifetime and, provided the

conditionsofArticle VIII are met, a Surviving Spouse Benefitwhich will be continued to
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his Spouse after his death., as set forth in Article VIII. The portion of such monthly

payments attributableto Years of Benefit Service earned after 1998 shall be adjusted in

accordance with the following formula:

Nor:nal. Early and Deferred Vested RetirementBenefits

88.0 percent plus 0.4 percent for each year that a Spouse'sage is greater than the

Participant's age or minus 0.4 percent for each year that a Spouse'sage is less than the

Participant's age with a maximumfactor of99 percent.

(c) A Participant may reject the applicable Regular Form and elect the Optional Form as

described in Section 7.5. If the Participant is married, his Spouse must consent to the

rejection of the Surviving Spouse Benefit (and election of the Optional Form), as

described in Article VII.

7.5. Optional Form of Pension Benefit

(a) Ten-Year Certain and Life Option.

In lieu of the Regular Form of benefit payment, a Participant who is not married, or a

Participant who is married but who rejects the Regular Form and obtains his Spouse's written

consent to this rejection, may, subject to Section 7.6, elect a ten-year certain option,

consisting of monthly payments for the Participant's lifetime which are guaranteed to

continue to him or to his Beneficiary for a total of 10 years.

Under this form of payment, the Participant shall receive a monthly benefit for his lifetime,

but in the event the Participant dies before receiving a total of 120 monthly payments,

payments in the same amount shall be continued to the Participant's designatedBeneficiary

until a total of 120 payments have been made to the Participant and his Beneficiary. The

last payment shall be the 120th payment or the payment for the month in which the

Participant dies, whichever occurs later. Ifthe Participant and his Beneficiary die before 120

monthly payments have been made, the present value (using the factors set forth in Section

1.3(a)) of the remainingmonthly payments shall be paid in a lump sum to the estate of the

last to die.

The Participant shall designate his Beneficiary in writing on a form approved by the

Trustees and filed with the Trustees. A Participant may, with the written consent of his

Spouse, if any, change his designated Beneficiaryat any time, but no designation shall be

effective unless filed with the Trustees. If no Beneficiary has been designated, or the
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designation is defective or the designated Beneficiarydies prior to receiving all payments

due, the balance shall be paid to the Participant's estate.

Payments to a Participant's Beneficiary must be completed over a period no longer than the

life or life expectancy of the Beneficiary. Payments to the Beneficiary must commence

within one year of the Participant's death. Ifthe Participant has not designateda Beneficiary,

payments must be completed within five years of the Participant's death to the Participant's

estate.

(b) Qualified Optional SurvivorAnnuity.

Effectivewith respect to Plan Years beginning after December 31, 2007, a Participant who

elects (with applicable spousal consent) to waive the Surviving Spouse Benefit form of

benefit under the Plan shall be entitled to elect the "qualified optional survivor annuity" at

any time during the applicable election period. Furthermore, the written explanation of the

joint and survivor annuity shall explain the terms and conditions of the "qualifiedoptional

survivorannuity."

The term "qualified optional survivorannuity" means an annuity :

( 1 ) For the life of the Participant with a survivor annuity for the life of the spouse

which is equal to the 75% of the amount of the annuity which is payable during

the joint lives of the participantand the spouse, and

(2) The qualified optional survivor annuity shall be adjusted in accordance with the

followingformula:

82 percent plus 0.5 percent for each year that a Spouse's age is greater than the

Participant's age or minus 0.5 percent for each year that a Spouse's age is less than the

Participant'sage with a maximum factorof99 percent.

7.6. Lump Sum Payments. If a Participant applies to retire on a Normal Retirement pension, an

Early Retirement pension, or a Deferred Vested Retirement benefitand the presentvalue (determined using

the factors set forth in Section 1.3(a)) of the benefit to which the Participant is entitled is $5,000, or less, the

Participant may request a distribution ofsaid present value in a lump sum (with the consentofhis Spouse, if

payment is before hisNormal Retirement date).
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7.7 Actuarial Increase for Delayed Retirement.

(a) Ifa Participant's Annuity Starting Date follows the date on which the Participant attains

his Normal RetirementAge, the Participant's monthly benefit will be the Participant's

accrued benefit payable at Normal Retirement Age, actuarially increased for each

complete calendar month between the date on which the Participant attained his Normal

RetirementAge and the Participant'sAnnuity Starting Date for which benefits were not

suspended in accordance with Section 6.7, and then converted as of the Annuity Starting

Date to the benefit payment form elected in the Application for Pension or, if no other

form is elected, to the RegularForm ofPension Benefit. In lieu ofan actuarial increase,a

Participant may elect retroactive payments back to the date on which he attained his

Normal Retirement Age, or if later, the date upon which benefits were not first

suspended, in accordance with Section 6.7.

(b) Ifa Participant first becomes eligible to receive additionalbenefits after attainingNormal

Retirement Age, whether as a result of performing additional service or because of a

benefit increase through the Plan, the actuarial increase applicable to those additional

benefits will be calculated from the date the additional benefits would first have been

paid rather than the date on which the Participantattained Normal Retirement Age.

(c) The actuarial increase to be applied pursuant to subsection (b) of this section shall be one

percent (1%) per month for the first 60 months following the date on which the

Participantattained his Normal Retirement Age, and one and one-halfpercent (1.5%) per

month for each month thereafter."

7.8. Maximum BenefitBefore September 1, 2007.

(a) Definitions -- For purposes of this Section the following definitionsshall apply:

( I ) adjustment factor" means the cost of living adjustment factor prescribed by the

Secretary of Treasury under Section 4I5(d) of the Code for years beginning after

December 31, 1987, applied to such items and in such manner as the Secretary

shall prescribe.

(2) "affiliated group" means any group ofcorporations or other business organizations

of which an Employer is a member, determined by using tests established under
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subsections (b) and (c) (as modified by Section 415(h)) and subsections (m) and

(n) ofSection 414 ofthe Internal Revenue Code.

(3)
-
annual additions" means, for each limitation year, the sum of the contribution

made on behalfofa Participantby any Employer and all members of the affiliated

group to any qualified defined contribution retirement plan and any forfeitures

allocatedto the Participant underany such plan. The term "annual additions" shall

not includeany earnings allocable to a Participant

(4) "Code" means the Internal Revenue Code of 1986 , as amended.

(5) "earnings" means wages, salary, bonuses, disability benefits and other

compensation paid by an Employer. For Plan Years on and alter September 1,

2001 or, if earlier, the first day of the first Plan Year for which the Plan was

operated in accordance with the Community Renewal Tax Relief Act of 2000

amendment of Section 415(eX3), but in no case earlier than September 1, 1998,

earnings paid or made available during such Plan Year shall include elective

amounts that are not includible in the gross income of the Employee by reasonof
Code § 132(f)(4).

(6) "limitationyear" means the Plan Year.

(7) "projected annual retirement benefit' means the annual benefit to which a

Participant would be entitled under the provisions of this Plan and any other

defined benefit retirement plan which is not a multiemployerplan and which is

maintainedby an Employeror any memberof the affiliated group, based on the

assumptions that he continues employmentuntil his normal retirement age, that

his earnings continue at the same rate in effect in the limitation year under

considerationuntil his normal retirement age, and that all other relevant factors

used to determine benefits under the plan as of the current limitation year remain

constant forall future limitation years.

(8) "social security retirement age" means the age used as the retirementage for the

Participant under Section 216(1) of the Social Security Act, except that such

section shall be applied without regard to the age increase factor, and as if the

early retirementage under Section 216(1X2) ofsuch Actwere age 62.
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(b) Defined Benefit Plans —

( 1 ) The maximum annual retirement benefit payable to any Participant under this

Plan and any other qualified defined benefit retirement plan which is not a

multiemployer plan and which is also maintained by an Employer or any

memberofthe affiliated group, shall not exceed an amount equal to the lesser

of:

(A) 100% of the Participant's average earnings for his three consecutive

highestpaid limitation years; or

(B) $90,000, or if greater, the dollar limitation in effect under Section

415(bX1XA) of the Code after applying the adjustment factor (any cost

of living increases by the Secretary under Section 415(d) of the Code)

and further adjusted as provided in Section 7.8(d) herein.

Ifthe annual retirement benefit is not paid in a single life annuity, the interest

rate used to determine the Actuarial Equivalent of the limitations set forth in

the preceding sentence shall be no less than the greater of 5% or the interest

rate assumptionset forth in Section 1.3 (a) hereof.

(2) Ifa Participanthas less than 10 YearsofVesting Service, the limits referred to in

subsections (1) and (3) hereof shall be reduced by multiplying such limits by a

fraction, the numeratorof which is the numberof Years ofVesting Services and

the denominator ofwhich is 10.

(3) A participant who is not, at any time, considered an active participant in any

qualified definedcontribution plan maintained by an Employerorany member of

the affiliated group may receive from this Plan maximum annual retirement

benefits which exceed 100% of his average earnings for his three consecutive

highestpaid limitation years provided such maximumannual retirement benefits

shall not be in excess of $10,000 for the current Plan Yearand for each prior Plan

Year.

(c) Defined Contribution and Defined Benefit Plans — Effective for all limitation years

beginning after December 31, 1982 and prior to January 1, 2000, if a Participant is

covered at anytime under a qualified definedcontribution retirement plan which is not a
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multiemployerplan and which is also maintained by an Employer,or any member of the

affiliated group, the sum of the defined contribution fraction as described in ( I ) below

and the defined benefit fraction as described in (2) below shall not exceed 1.0:

( 1 ) the numerator of the definedcontribution fraction shall be the sum ofthe annual

additions credited to the Participantfor all limitation years (determined as of the

end of the limitation year) and the denominator shall be the sum of the lesser of

the following amounts (computed for each limitation year as of the end of the

limitation year, includingyears when he was not a Participanteither because he

was not eligible to participate or because the Employer did not maintain a

defined contributionplan):

(A) 125% of the dollar limitation in effect under Code Section 415(cXIXA)

for such year; or

(B) 35% of the Participanes earnings paid during such year.

(2) The numerator of the definedbenefit fraction shall be the Participant's projected

annual retirement benefit under any qualified defined benefit retirement plan of

the Employeror ofany member ofthe affiliatedgroup (determined as of the end of

the limitation year) and the denominator shall be The lesserof:

(A) 125% of the dollar limitation in effect under Section 415(bX1XA) of the

Code; or

(B) 140% of the Participant's average earnings for his

projected three consecutive highest paid limitation years.

(d) Adjustments —

(1) Adiustment for Retirement Before the Particioant's Social Securitt Retheinot

Aw, If the retirement benefits of a Participant commence before the Participant's

social security retirement age, the defined benefit dollar limitation shall be

adjusted so that it is the actuarial equivalent of an annual benefit of $90,000,

multiplied by the adjustment factor as provided by the Secretary of Timmy,

beginning at the social security retirement age. The adjustment providedfor in the
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preceding sentenceshall be made in such manner as the Secretaryof Treasury may

prescribe which is consistent with the reduction for old-age insurance benefits

commencing before the social security retirement age under the Social Security

Act.

(2) Adjustment for Retirement After the Participant's Social Security Retirement

Age. If the retirement benefit of a Participant commences after the Participant's

social security retirement age, the defined benefit dollar limitation shall be adjusted

so that it is the actuarial equivalent ofa benefit of $90,000, beginning at the social

security retirement age, multiplied by the adjustment factor as provided by the

Secretary of Treasury, based on the lesser of the interest rate assumption under the

Plan or on an assumption of five percent (5%) per year.

7.8A_ Maximum Benefit After August 31, 2007

The following limitations shall apply to determine the maximumannual retirement benefit

permitted to be paid after August 31, 2007.

(a) Limitations on Benefits Under Section 415. In addition to any. other limitations set

forth in the Plan and notwithstanding any other provisions of the Plan, effective for

Limitation Years beginningon and after September 1, 2007, benefits under the Plan shall

be limited in accordance with Section 415 of the Code and the Treasury Regulations

thereunder, in accordance with this Section. This Section 7.8A is intended to incorporate

the requirements of Section 415 of the Code by reference except as otherwise specified

herein.

(b) Definitions. For purposes of this Section 7.8A, the following terms shall have the

following meanings.

(1 ) The "annual dollar limit" with respect to a Limitation Year means the maximum

permissible benefit determined in accordance with Section 415 of the Code and

the TreasuryRegulationsthereunder.

(2) Plan Benefit. "Plan Benefit" means, as of any date, the amount of a Participant's

benefit as determined under the applicable provisions of the Plan before the

application of the limits in this Section 7.8A.
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(3) "Severance from Employment" has occurred when a Participant is no longer an

Employee ofany Employermaintainingthe Plan.

(o) Limit on Accrued Benefits. For Limitation Years beginning on or after September 1,

2007, in no event shall a Participant's benefit accrued under the Plan for a Limitation

Year exceed the annual dollar limit for that Limitation Year. If a Participant's Plan

Benefit for a Limitation Year beginningon or after September 1, 2007 would exceed the

annual dollar limit for that Limitation Year, the accrued benefit, but not the Plan Benefit,

shall be frozen or reduced so that the accrued benefit does not exceed the annual dollar

limit for that Limitation Year.

(d) limit on Benefits Distributed or Paid. For Limitation Years beginning on or after

September 1, 2007, in no event shall the annual amount of benefit distributed or

otherwisepayable to or with respect to a Participantunder the Plan in a Limitation Year

exceed the annual dollar limit for that Limitation Year. If the benefit distributable or

otherwise payable in a Limitation Year would exceed the annual dollar limit for that

Limitation Year, the benefit shall be reduced so that the benefit distributedor otherwise

payable does not exceed the annual dollar limit for that Limitation Year.

(e) Protection of Prior Benefits. To the extent permitted by law, the applicationof the

provisions of this Section 7.8A shall not cause the benefit that is accrued, distributed or

otherwisepayable for any Participant, including the Participant's annual benefit accrued

under the Plan as separately determinedfor each contributing Employer, to be less than

the Participant's accrued benefit as of August 31, 2007 under the provisions of the Plan

that wereboth adopted and in effect before April 5,2007 and that satisfied the limitations

under Section 415 of the Code and the Treasury Regulations thereunder as in effect as of

August 31, 2007.

(f) Section 415 Cost ofLiving Adjustments : Intentionallyleft blank.

(g) Order in Which Limits Are Applied to Joint and Survivor Annuities. To the extent

permitted by law, a Participant's Qualified Joint and Survivor Annuity form of payment

and the survivor annuity portion of such form of payment are computed by applying a

reduction factor or factors to a Participant's Plan Benefit before the limits under this

Section 7.8A are applied; provided howeverthat the survivor annuity may not exceed the

benefit that would have been payable to the Participant after application of the limits in

this Section 7.8A.
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(h) Calculation of Small Pensions. In determining the amount of benefit payable under

Section 415(bX5) of the Code and the Treasury Regulations thereunder (annual benefits

of $10,000 or less), a Participantwho is permanently and totally disabled within the

meaning of Section 415(cX3XCXi) of the Code and the Treasury Regulations thereunder

for an accrual computation period shall be credited with service with respect to that

computationperiod for purposes of Section 415 (bX5)(B) of the Code and the Treasury

Regulationsthereunder.

(i) Aggregation of Plans. In the event that a Participant's aggregated benefits exceeds the

limits under Section 415 of the Code and the TreasuryRegulations thereunder as a result

of the mandatory aggregation of the benefits under this Plan with the benefits under

another non-multiemployer plan maintained by an Employer, the benefits of the other

plan shall be reduced to the extentnecessary to comply with Section 415 of the Code and

the TreasuryRegulationsthereunder.

(j) General.

( 1) To the extent that a Participant's benefit is subject to the provisions of Section

415 of the Code and the Treasury Regulationsthereunder that have not been set

forth in this Plan, such provisionsare hereby incorporated by reference into this

Plan and for all purposes shallbe deemed a partof the Plan.

(2) This Section 7.8A is intended to satisfy the requirements imposed by Section 415

of the Codeand the Treasury Regulations thereunder and shall be construed in a

manner that will effectuate this intent. This Section 7.8A shall not be construed

in a manner that would impose limitations that are more stringent than those

requiredby Section 415 ofthe Code and the Treasury Regulations thereunder.

(3) If and to the extent that the rules set forth in this Section 7.8A are no longer

required for qualification of the Plan under Section 401(a) and related provisions

of the Code and the Treasury Regulations thereunder, they shall cease to apply

without the necessity of an amendment to the Plan.

(k) Adjustmentfor Benefits Subject to Section417(e).

( 1 ) Effective for Annuity Starting Dates in years beginning on and after September

1, 2006, for purposes ofadjustingany benefit under Section 415(bX2XB) of the
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Code for any form of benefit subject to Section 417(eX3) of the Code, the

interest rate assumption shall be not less than the greater of:

(A) the interest rate specified in the Plan,

(B) 5.5 percent, and

(C) the interest rate that produces a benefit of not more than 105% of the

benefit that would be provided using the "applicable interest rate" (as

defined in Section 4I7(e)(3) of the Code) .

(2) Effective for Annuity Starting Dates in Plan Years beginning on and after

September I, 2004, and ending on August 31, 2006, for purposes of adjusting

any benefit under Section 415(b)(2)(B) of the Code for any form of benefit

subject to Section 417(eX3) ofthe Code, the interest rate assumption shall be not

less than the greater of:

(A) the interest rate specified in Plan, and

(B) 5.5 percent;

(1) Interpretation or Definition of Other Terms. The terins used in this Section 7.8A that

are not otherwise expressly defined in the Plan, shall be defined, interpreted and applied

for purposes of this Section 7.8A as prescribed in Section 415 of the Code and the

Treasury Regulations thereunder.

7.9. Small Payments. In the event that the monthlypension payments to any Participant or Beneficiary

are less than $25 per month, the Trustees in their sole discretion, may pay such pension benefit at any time in

quarterly or semiannual installments or, in the case of payments to a Beneficiary, in a lunip sum ofactuarial

equivalent value.

50



8.1. Eligibility. The surviving Spouse of a Participant who earned an Hour of Vesting Service after

September 1, 1974, and died on or after January 1, 1985, will be eligible for a death benefit under this Plan

upon the Participant's death ifthe following conditions are satisfied :

(a) The Participanthad at least 5 Years ofVesting Service, and

(b) The Participant had not filed with the Trustees a rejection of the Surviving Spouse

Benefit accompanied by the written consent ofhis Spouse, and

(c) If the Participanthad not retired, he and his Spouse had been married to each other for at

least one year prior to his death, and

(d) If the Participant had retired, the Participant and Spouse are married at the date of the

Participant's retirementand at the date ofthe Participant's death.

8.2. Amount of Benefit. A Spouse who is entitled to a benefit under Section 8.1 will receive the

benefitdescribed in (a) or (b):

(a) If the present value (determined using the factors set forth in Section 1.3(a)) of the

monthly benefit described in subparagraph(b) is $5,000 or less, a lump sum payment equal

to said present value, or

(b) A monthly payment equal to 50% of the monthly amount that the Participant was

receiving or, if payments had not commenced, 50% of the amount the Participant would

have received had he retired and begun to receive a pension in the Regular Form on the first

of the month in which he died, provided the present value (determined using the factors

set forth in Section 1.3(a)) ofsaid monthly benefit is greater than $5,000.

If a Participant dies after his Normal Retirement Age but before he begins to receive benefits from the Plan,

the surviving Spouse shall be entitled, in addition to the benefits described in (a) or (b) above, to the full

amount of any retroactive payments that would have been made to the Participant under Section 6.5 if he

had retired and begun to receive benefits on the first ofthe month after his death.

Payment of the monthly Surviving Spouse Benefit on behalfof a Participant who had not begun to receive

benefits from the Plan shall commence on the first day of the month after the month in which the Participant
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would havereached age 55. No such Benefitshall be payable if the Spouse dies before the Participant would

have reachedage 55. The surviving Spouse of a Participant who had not begun to receive benefits from the

Plan may defer the commencement of monthly benefits until the date the Participant would have reached

age 70-
1/2, provided that the monthly benefit amount shall not be adjusted in any way. If benefits are

deferred and the Spouse dies before payments commence, the benefits must be distributed to the Spouse's

beneficiary as designated on a form approved by the Trustees or, if she has no beneficiary, to her estate,

within five years ofthe Spouse'sdeath.

8.3. Retirement Election.

(a) No consent by a Participant's spouse to a distribution or election ofan optional form shall

be valid until after written notification as described herein is received by the Participant.

The Trustees shall provide such notice no less than 30 days nor more than 180 days

before the Annuity Starting Date.

•

( I) Such notice shall contain a written explanationof

(A) the terms and conditionsof the Surviving SpouseBenefit form

(B) the Participant's right to make and the effect ofan election to waive the

Surviving SpouseBenefit form;

(C) the rightsof the spouse; and

(D) the right to make, and the effect of, a revocation ofa previous election to

waive the Surviving Spouse Benefit form.

(2) Such notice shall also contain a descriptionof

(A) the optional forms available,ifany

(B) the eligibilityconditionsfor such optional forms,

(C) the financial effectofelectingan optional form,

(D) the relative value of each optional form compared to the Surviving

Spouse BenefitForm, and
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(E) the right to deferany distribution and the consequencesof failing to defer

distribution of benefits including a description of how much larger

benefits will be if the commencement ofdistributionsis deferred.

(F) any other materialfeatures ofeach optional form.

The election of or subsequent change of any optional form must be filed with the

Trustees no later than the Annuity StartingDate. The consent of the Participant's spouse

will be required in the event of any electionorchange ofelection made by a Participant.

(b) After first receiving a written explanationof the terms and conditionsof the Surviving

Spouse Benefit, including its practical (dollars and cents) effect on his benefits and the

effect ofan election to take the Optional Form ofbenefit payment in lieu of the Surviving

Spouse Benefit, a Participantmay reject, in writing, the Surviving Spouse Benefitduring

the 180 day period prior to the commencement of benefit payments. If a Participant

rejects the Surviving Spouse Benefit, the Participant's Spouse must consent in writing to

that rejection. The Spouse's consent must acknowledge the effect of the rejection and be

witnessed by a Plan representative or a notary public. The Spouse's consent is not

required if it is established to the satisfactionof the Trustees that the Participant has no

Spouse, the Spouse cannot be located or other circumstances exist which, under Treasury

regulations,obviate the need for such consent. The Participant may revoke the rejection

of the Surviving Spouse Benefit at any time during the 180-day election period without

the consent of the Spouse. If the Participant subsequently rejects the Surviving Spouse

Benefit, the Spouse'swritten consent mustagain be obtained.

(c) The monthly amount of the Participant's pension, once it has become payable, shall not

be increased if the Spouse predeceases the Participantor if the Spouse is subsequently

divorced from the Participant. If the Participant and Spouse are divorced after pension

payments begin, the Spouse will not be eligible to receive a Surviving Spouse Benefit

unless a court orders such paymentpursuant to Section 10.4.

(d) The Trustees shall be entitled to rely on a written representation last filed by the

Participant before the effective date ofhis pension as to his marital status. This reliance

shall include the right to deny benefits to a person claiming to be the spouse of a

Participant which contradicts such representation of the Participant. Election or rejection

may not be made oraltered followingthe death ofa Participant.
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(e) Notwithstanding any provisions of the Plan to the contrary, any distribution may

commence less than 30 days after the notice required in Subsection (a) is given, provided

that :

( I ) the Trustee clearly informs the Participant that the Participant has a right to a

period of at least 30 days after receiving the notice to consider the decision of

whetheror not to elect a distribution (and, if applicable, a particulardistribution

option),

(2) the Participant, after receivingthe notice, affirmatively elects a distribution,

(3) the Participantmust be permitted to revoke an affirmative distribution election at

least until the Annuity Starting Date, or, if later, at any time prior to the

expiration of the seven-day period that begins the day after the notice is provided

to the Participant; and

(4) distribution in accordance with the affirmative election does not commence

before the expiration of the seven-day period that begins the day after the notice

is provided to the Participant.

8.4. Special Rules Concerning Qualified Offset Orders. If a Qualified Offset Order is

received by the Plan, if the Participant is married to a Spouse on the date such Qualified Offset Order is

made, and if the Qualified Offset Order retains the right of the Spouse to receive the qualifiedjoint and

survivor annuity form of benefit provided in ERISA §205 or the Surviving Spouse Benefit, such qualified

joint and survivor annuity or Surviving Spouse Benefit shall be determined as if ( i ) the Participant

terminated employment on the date of the offset, (ii ) there was no offset, (iii) the Plan permitted

commencement of benefits only on or after normal retirement age, (iv) the Plan provided a qualified joint
and survivor annuity or Surviving Spouse Benefit which is the actuarial equivalent of the Participant's

accruedbenefit under which the survivorannuity is 50-percent ofthe amount of the annuity which is payable

during the joint lives ofthe Participant and Spouse.

8.5. Effect Of Qualified Domestic Relations Order. To the extent the Plan is required by a

QDRO to treat a former Spouse as the current Spouse ofa Participantfor purposes ofall or a portion ofa

Surviving Spouse Benefit, then the current Spouse of such Participantshall not be treated as the current

Spouse of the Participant as to that portion of the benefitassigned to the alternate payee. If the Surviving

Spouse Benefit is payable to more than one individual who is treated as the Participant's surviving
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Spouse, the total amount payable by the Plan as a Surviving Spouse Benefit maynot exceed the amount

that would be paid if there were only one surviving Spouse. A QDRO may provide that the current

Spouse waivesall, or any portion of, future rights ofthe current Spouse to the Surviving Spouse Benefit

If a QDRO provides for such benefits to a former Spouse, or provides that the Participant's Spouse

foregoes such Surviving Spouse Benefit, then the Participant's Spouse shall not be entitled to the

Surviving Spouse Benefit
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91.. Power to Amend. The Trustees may amend or modify this Plan at any time, except that no

amendment or modificationmay :

(a) Alter the basic purposes of the Plan;

(b) Conflict with any applicable law or government regulation;

(c) Cause the use or diversion of any part of the Trust for purposes other than those

authorizedherein;

(d) Retroactively deprive anyone of his vested right or vested benefits or decrease the

accrued benefit ofany Participant, except:

( 1 ) As necessary to establish or maintain the qualification of the Plan or Trust under

the Internal Revenue Code and to conform the Plan or Trust to the requirements

of the Employee Retirement Income SecurityAct of 1974 ("ERISA"); or

(2) If the amendment meets the requirements of Section 302(cX8) of ERISA and

Section 412(c)(8) of the Internal Revenue Code, and the Secretary of Labor has

been notified of such amendment and either approves the amendment or, within

90 days after the date on which such notice was filed, fails to disapprove the

amendment.

(e) Conflict with the provisionsofa collectivebargainingagreement.

9.2. Method of Amending. This Plan may be amended at any time by the majority vote of the

Trustees. Any amendment approved by a majority vote of the Trustees may be executed by the duly

authorized Co-Chairmen of the Trustees. Any amendmentto the Plan shall become effective at the

time stated in the written instrumentevidencing such amendment.

9.3. Termination of Plan.

(a) Right to Terminate. The Trustees shall have the right to discontinue or terminate this Plan

in whole or in part.
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(b) Allocation of Assets and Notice to Pension Benefit Guaranty Corporation. The Trustees

shall file, prior to the effective date of a complete termination, a notice with the Pension

Benefit Guaranty Corporation that the Plan is to be terminated on the proposed

terminationdate. The terminationmay not be earlier than ten days after the filing of such

notice. The Trustees will pay no amount pursuant to this Article IX unless they receive

notice from the Pension BenefitGuaranty Corporation that the assets held under the Plan are

sufficient to discharge the obligations of the Plan as determined by the Pension Benefit

Guaranty Corporation. In this event the Trustees may distribute the assets of the Plan hi the

manner described in Article XI of the Trust Agreement. If the Pension Benefit Guaranty

Corporationdetermines that the assets held under the Plan are insufficientto dischargethe

obligations of the Plan and the Pension Benefit Guaranty Corporation institutes proceedings

to terminate the Plan, the Pension Benefit Guaranty Corporation will be responsible for

determining the degree of insurance coverage, the priority of claims and the distribution of

assets and insurance proceeds to all claimants, in accordance with Section 4022A of the

Employee Retirement Income SecurityAct of 1974 or such other section as shall then be

applicable to multiemployerplans. In the case of a partial termination, the pertinent assets

may be distributed in accordance with Article XI of the Trust Agreement without notice to

the Pension Benefit Guaranty Corporation, provided such action is consistent with the then

applicable law.

9.4. Vesting Upon Partial or Complete Termination. Upon a partial or complete termination

of the Plan each affected Participant shall be fully vested in his accrued benefits to the extent then funded.

However, a Participant's recourse toward satisfaction of his benefit shall be limited solely to the Plan assets

as allocated under Section 9.3 above or to the Pension BenefitGuaranty Corporation.
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10.1, Nonguarantee of EmploymentNothing contained in this Plan shall constitute a contract of

employment between an Employer and any Employee, or grant any Employee the right to continue in the

employment of an Employer, or limit the right of an Employer to discharge any of its Employees, with or

without cause.

10.2. Rights to Trust Assets. No Employee, former Employee, retired Employee, Beneficiary or

any person claimingby or through any such person, shall have any right, interestor title to any benefitsunder

the Trust or the Plan, except as the Plan specifically grants such right, interest or title. All benefits as provided

in the Plan shall be paid solely out of the assets ofthe Trust and the Employers shall not be liable therefor in

any manner.

10.3. Limitationon Assignment

(a) General Limitation. Except as provided in Sections 10.3(b) and Section 10.4, no pension

benefit under the Plan shall be subject in any manner to anticipation, alienation, sale,

transfer, assignment, pledge, encumbrance, charge, garnishment, execution or levy of any

kind, either voluntary or involuntary, including any such liability which is for alimony or

other payment for the support of a Spouse, former Spouse or any relative, until such

payment has been actually received by the person entitled to it. Any attempt to anticipate,

alienate, sell, transfer, assign, pledge, encumber, charge or otherwise dispose of the same

shall be void. Further no pension benefit under the Plan shall in any manner be liable for or

subject to the debts, contracts, liabilities,engagementsor torts of the person entitled to such

benefit.

(11) Exceptions to General Limitation. In the event the Plan is required to make payment of

all or any portion of a Participant's or Beneficiary's benefits pursuant to the requirements

of a Qualified Offset Order, such person's benefits shall be limited or reduced as required

by the terms of such Qualified Offset Order notwithstandingany other provisionof this

Plan to the contrary. Other exceptions include ( I ) any voluntary and revocable assignment

by a Participant or Beneficiary after commencement of benefits has begun which does not

exceed 10-percent of any benefit payment and which does not have the effect of

defraying Plan administration costs, or (2) any arrangement whereby a Pensioner or

Beneficiary directs the Plan to pay all, or any portion, of a Plan benefit payment to a third
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party if such arrangement is revocable at any time by the Pensioner or Beneficiary and the

third party files a written acknowledgment with the Trustees wherein the third party states

that such third party has no enforceable right in, or to, any Plan benefit payment or portion

thereof (except to the extent of payments actually received pursuant to the terms of the

arningement). Such written acknowledgment must be filed with the Trusteesno later than 90

days after the arrangement is entered into. Further, if the terms ofSection 103(a) are contrary

to the law governing in a particular circumstance, then, as to that circumstance any such

payment shall be allowed to the maximum extent permitted by such law.

10.4. Qualified Domestic Relations Orders.

(a) The provisionsof Section 10.3 shall not apply to a qualified domestic relations order. The

Trustees shall abide by the terms of any qualified domestic relations order. A "qualified

domestic relations order" means any judgment, decree, or order (including approval of a

property settlement agreement) which creates or recognizes the existence of an alternate

payee's right to receive all or a portion of the benefits payable to a Participant hereunder

pursuant to a state's domestic relations law relating to the provision of child support,

alimony payments, or marital property rights to a Spouse, former Spouse, child, or other

dependent of the Participantprovided that the order specifically states :

( 1 ) The name and last known mailing address of the Participant and ofeach alternate

payee covered by the order;and

(2) The amount or percentage of the Participant's benefits to be paid by the Plan to

each alternate payee or the manner in which the amount or percentage is to be

determined; and

(3) The number of payments or the period to which the order applies; and

(4) The name ofeach plan to which the orderapplies.

(b) A qualified domestic relationsorder may not:

( I ) Permit payments in a form other than a form providedunder the Plan;

(2) Require the Plan to provide benefits greater than the actuarial value of the

Participant's benefitsprovided under the Plan;
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(3) Require payments ofbenefitsto an alternate payee ifpayments are being made to

another payee under a prior qualified domestic relations order.

(c) The Plan shall establish reasonable written procedures to determine the qualifiedstatusof

domestic relations orders and to administerdistributionsmade under a qualifieddomestic

relationsorder.

(d) The Trustees shall promptly notify the Participantand any named alternate payee of the

receipt of a domestic relations order and the Plan procedures used for determining

whether the order is a qualified domestic relationsorder.

(e) The Trustees shall, within a reasonable period following receiptof a domestic relations

order, determine whether the order is qualifiedand notify the Participant and eachalternate

payee of its determination.

(f) During the period beginning when the domestic relations order is received and ending

with the earlier of the date of determinationof its qualified status or the expiration of 18

months, the Trastecs shall segregate in a separate account or escrow account the amounts

which would be payable during such period to the alternate payee if the domestic

relationsorder is determined to be qualified.

(g) If, within 18 months ofreceipt of the domestic relations orderby the Trustees, the order is

determined to be qualified,the Trustees shall pay the segregatedamounts, with any interest

earned thereon, to the alternate payee pursuant to the terms of such order. If, within 18

months of receipt, the order is determined not to be qualified, or the order's status is

unresolved, the Trustees shall pay the segregated amounts, with any interest earned

thereon, to the person or persons who would be entitled to such amounts ifno order had been

received.

(h) A determinationthat a domestic relations order is qualified which is made later than 18

months after the receiptofthe ordershall operate prospectivelyonly.

(i) Distributions made pursuant to this Section 10.4 shall completelydischarge the Plan and

the Trustees ofall obligationswith respect to the Participantand each alternate payee to

the extentofany distributionsmade.

(j) Effective September 1, 2007, a domestic relations order that otherwise satisfies the

requirements for a qualified domesticrelations order(QDRO) will not fail to be a QDRO:
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(i) solely because the order is issued after, or revises, another domestic relations order or

QDRO; or (ii) solely becauseof the time at which the order is issued, including issuance

after the annuity starting date or after the Participant'sdeath.

A domestic relations order described above is subject to the same requirements and

protectionsthat apply to QDROs.

10.5. Facility of Payment In the event that the Trustees shall determine, on the basis of medical

reports or other evidence satisfactory to them, that a Participant entitledto receive retirementbenefits under the

Plan is unable to care for his affairs because of illness, accident or disability, the Trustees, in their sole

discretion and as they deem advisable, may pay any amount to which the Participant is entitled to:

(a) The Participant's Spouse;

(b) One or both ofhis parents;

(c) One or more ofhis brothers or sisters; or

(d) Any other person or persons who have incurredexpenses for the Participant.

It is provided, however, that if prior claim for any amount owing to the Participant is made by his duly

qualifiedguardian or legal representative, the Trusteesshall pay the amount to which the Participant is entitled

to such guardian or legal representative. Any payment made pursuant to this section in good faith shall be a

payment for the account ofthe Participant and shall be a complete discharge from any liability of the Plan and

the Trustees.

10.6. Information Furnished by Employee. The Trustees shall have the right to require, as a

conditionprecedent to the payment ofany benefit hereunder, all informationwhich they reasonably deem

necessary, including records of employment, proof of date of birth, evidence of existence, etc., and no

benefit requiring any such information shall be payable until receipt of such information. The Union,

Employers, Employees, retired Employees and beneficiaries, as applicable, shall furnish such requited

information.

10.7. No Employer Right to Fund. Neither the Employers nor the Union shall have any right, titleor

interest in the contributions made by them or any of them to the Trust and no part ofthe Trust shall revert to the

Employers or the Union.
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10.8. Disclaimer of Liability. Neither the Employers nor the Trustees guarantee the Trust in any

manner against loss or depreciation. The Employers and the Union shall not be responsible for any act or

failure to act of the Trustees. The Trustees shall not be responsible for any act or failure to act of any

Employer. Anything in the Plan to the contrary notwithstanding, no benefits shall be payable except those

which can be provided under the Plan, and no person shall have any claim for benefits against the Union, any

Employer or the Trustees.

10,9. Savings Clause. In case any provision of this Plan shall be illegal or invalid for any reason, said

illegality or invalidity shall not affect the remaining parts of this Plan, but this Plan shall be construed and

enforced as if it has never contained said illegal and invalidprovisions.

10.10. Administered Solely by Trustees. The Plan shall be administered solely by the Trustees

and employeesor agentsof the Trustees,acting for them as authorized, and the decisionsof the Trusteesin all

matters pertaining to the administration of the Plan shall be final The Trustees shall make such rules and

prescribesuchprocedures for the administration ofthe Plan as theyshall deem necessary and reasonable.

The Trusteesare expressly granted the complete and exclusive discretionary authority to (1) establish this Plan

ofbenefits and any other instruments, forms, policies or othermatters, (2) determine eligibility for benefits, (3)

construe and interpret the terms of this Plan, including ambiguous or disputed terms and meanings, and (4)

correct defects, supply omissions or reconcile inconsistencies to the extent necessary to effectuate the Plan and

any such action shall be conclusive to the extent permitted by law. The Trusteesmay delegateor allocate any

of their discretionary authority in accordancewith the Agreement and Declaration ofTrust.

10.11. Merger. Consolidation or Transfer of Assets and Liabilities to Other Plans.

There shall be no merger or consolidation of the Plan nor a transfer of the Plan's assets or liabilities to

another Plan unless each Participant would be entitled to receive a pension benefit immediately after such

event (if such other plan then terminated) which is equal to or greater than the pension benefit he would have

beenentitled to receive ifthe Plan had terminated immediatelyprior to such event

10.12. Service in More Than One Fiduciary Capacity. Any individual, entity or group of

personsmay serve in more than one fiduciarycapacity with respect to the Plan, the Trust or both.

10.13. Employer Cooperation. Each Employer shall provide the Trustees or their designee with

personnel data as is necessaryto carry out the provisions of the Plan and Trust and to comply with applicable

law.
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10.14. Withdrawal Liability.

(a) As soon as practical following an Employer's withdrawal, the Trustees will notify the

Employer of the amount of the Employer's withdrawal liability and the Employer's

obligation to make withdrawal payments. An Employer's total withdrawal liability shall

be computed as provided in subsection (b). That total withdrawal liability shall be paid in

monthly withdrawal payments in an amount equal to 1/12th of the amount determinedby

multiplying the highest contribution rate at which the Employerwas obligated to contribute

to the Plan during the ten Plan Years ending with the Plan Year in which the withdrawal

occurs by the average annual number of Hours of Benefit Service earned by Employees

of that Employer for the three consecutive Plan Years, during the ten Plan Years

preceding the Plan Year of the withdrawal, in which the total of such Hours of Benefit

Servicewas highest.

Such payments shall begin the first of the month following notice by the Trustees to the

Employer. Payments shall continue for that number of months which equals 12 times the

number of years necessary to amortizethe withdrawal liability in level annual payments

commencingthe first day of the Plan Year following the Plan Yearofwithdrawaland the

first day ofeach subsequent Plan Year. The amortizationperiod will be determined using

assumptions utilized in the Plan's most recent actuarial valuation preceding the date of

withdrawal. In no event will more than 240 payments be required.

The Trustees may, in their discretion, instead require quarterly, semiannual or annual

payments if they deem it appropriate.

(b) An Employer's total withdrawal liability shall be determined using the direct attribution

method of allocating withdrawal liability described in Section 4211(cX4) of the

Employee Retirement Income Security Act of 1974 ("ERISAff ) . The share of Plan assets

allocated to an Employerunder the direct attribution rule shall be based on contributions as

prescribed in Section 4211(c)(4XD)(ii) ofERISA.

(c) Any of the following shall constitute a default in payment of the withdrawal liability and

shall cause the entire unpaid balance of the withdrawal liability to become immediately

due and payable :

( 1 ) The Employer fails to pay an installmentwhen due and does not cure the failure

within 60 days ofwritten notice thereof,
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(2) The Employer files a petition in bankruptcy;

(3) Insolvency or bankruptcy proceedings are commenced against the Employer

under state or federal law;

(4) The negotiation by the Employer for sale ofall or substantially all of its assets;

(5) Any other circumstances which the Trustees deem likely to adversely affect the

Employer's ability to pay its entire withdrawal liability, combined with the

Employer's failure to provide adequate security satisfactory to the Trustees after

written request from the Trustees.

The Trustees may waive default in the event the Employer cures the default to the

satisfaction of the Trustees. Any amount not paid when due shall carry interest at the prime

interest rate charged by the Plan'sdepository bank.

1O.15. Partial Withdrawals. A determination as to whether an Employer has partially withdrawn from

the Plan shall he made in accordancewith Section 4705 ofthe Employee Retirement Income Security Act of

1974.

10.16. Niuftientployar Plans in Critical Status. Effectivefor Plan Years beginning after 2007, in

the event that the Plan is considered to be in critical status as defined in Code Section 432(e), the Trusteeswill

adopt a rehabilitation plan not later than the 330th day of the Plan Year for which the Plan is first certified as

critical. A rehabilitation plan is a plan consisting of the actions, including options or a range of options to be

presentedto the Unionand which, under reasonableactuarial assumptions,will allow the Plan to emerge from

critical status by the end of the rehabilitation period. Those actions may include reductions in Plan

expenditures, reductions in future benefit accruals,and increases in contributions, if agreed to by the Union.

The Trustees will provide copies of the schedules and other relevant information to the Union within 30 days

after the adoption ofthe rehabilitation plan.
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11.1. Purpose. This Article XI applies to distributions made on or after September 1, 1993.

Notwithstandingany provision in the Plan to the contrary that would otherwise limit a Distributee's election

under this Article, alDistributee may elect, at the time and in the manner set forth below, to have any portion

ofan Eligible RolloverDistribution paiddirectly to an Eligible Retirement Plan specified by the Distributee

in a Direct Rollover.

11.2. Definitions.

(a) "Direct Rollover" shall mean a payment by the Plan to the Eligible Retirement Plan

specified by the Distributee.

(b) "Distributee" shall mean the following persons:

( I ) the Participantor former Participant;

(2) the surviving spouse of the Participantor former Participant who is eligible to

receive a distribution on account of the death of the Participant;

(3 ) the spouse or former spouse of the Participant or former Participant who is

eligible to receive a distribution by reason of being an alternate payee under a

Qualified DomesticRelations Order; or

(4) Effective for distributions made after September I, 2010, a Distributee also

includes a non-spouse Beneficiary, except that with respect to such non-spouse

Beneficiary an Eligible Retirement Plan is an individual retirement account or

individual retirementannuity described in Section 408(a) of the Code or 408(b)

of the Code, respectively, or a Roth individual retirement account or annuity

described in Section 408A of the Code that is established on behalf of the

Beneficiary and that will be treated as an inherited IRA pursuant to the

provisionsof Section 402(cX11 ) of the Code.

(c) "Eligible RetirementPlan" shall mean:

( 1 ) an individual retirementaccount described in Section 408(a) of the Code;
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(2) an individual retirement annuity described in Section 408(6) of the Code (other

than an endowment contract );

(3) an annuity plan described in Section 403(a) of the Code; or

(4) a qualified trust under Section 401(a) of the Code, the terms of which permit

acceptance ofan Eligible Rollover Distribution.

In the case of an Eligible Rollover Distribution to the survivingspouse,an Eligible

Retirement Plan shall mean a plandescribed in subsection (a) or (b) above.

(d) Effective January 1, 2002, "Eligible RetirementPlan" shall mean:

(1) an individual retirement account described in Code §408(a);

(2) an individual retirement annuity described in Code §408(bXother than an

endowmentcontract);

(3) an annuity plandescribed in Code §403(a);

(4) an annuity contractdescribed in Code §403(b);

(5) an eligible deferred compensation plan described in Code §457(b) which is

maintained by an eligible employer described in Code §457(eX1)(A), provided

the plan agrees to separately account for amounts rolled into such plan; or

(6) a qualified trust under Code §401(a) which is exempt from tax under Section

501 (a) of the Code, which permits acceptance of an Eligible Rollover

Distribution.

In the case of an Eligible Rollover Distribution to the surviving spouse, an Eligible

Retirement Plan meansa plan described in subsections(1) through (6) above.

EffectiveSeptember 1, 2008, "Eligible Retirement Plan" shall mean:

( I) an individual retirementaccount described in Code Section 408(a);

(2) an individual retirementannuity described in Code Section 408(b) (other than an

endowmentcontract);
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(3) an annuityplan described in CodeSection 403(a);

(4) an annuitycontract described in CodeSection 403(b);

(5) an eligible deferred compensation plan described in Code Section 457(b) which

is maintained by an eligible employer described in Code Section 457(eX1XA).

provided the plan agrees to separately account for amounts rolled into such plan;

(6) a qualified trust under Code Section 401(a) which is exempt from tax under Code

Section 501 (a) of the Code, which permits acceptance of an Eligible Rollover

Distribution; or

(7) a Roth individual retirement account or Roth individual retirement annuity

described in Code Section 408A.

(e) "Eligible Rollover Distribution" shall mean any distribution occurring on

or after September 1, 1993 to a Distributee of all or any portion of the

balance to the credit of the Distributee, except that such terms shall not

include:

( 1 ) any distribution which is one ofa series of substantially equal periodicpayments

(not less frequently than annually) madeoverany one ofthe following periods:

(A) the life of the Distributee (or joint lives of the Distributee and

Distributee'sdesignated beneficiary); or

(B) the life expectancy of the Distributee (or joint life of the Distributee and

Disttibutee's designated beneficiary ); or

(C) a specifiedperiod often years ormore.

(2) any distribution to the extent such distribution is required under Section

401(aX9) of the Code.

(3) the portion ofany distribution which would not be includible in the gross income

ofthe Distributee ifnot transferred as providedherein.



11.3, Eligible Rollover Distribution_

(a) For any distribution made on or after September 1, 1993 which is an Eligible Rollover

Distribution, the Distributee may elect during the Election Period to have all or any

portion of the Eligible Rollover Distribution transferred directlyby this Plan to an Eligible

Retirement Plan in a Direct Rolloversubject to the procedures and rules set forth in this

Section 11.3.

(b) The Distributee shall make an election within the Election Period on such forms as the

Trustees may reasonably require, which shall include therein the explanation required by

Section 402(f) of the Code. If the Distributee elects the Direct Rollover, the Distributee

shall be required to specify the Eligible Retirement Plan to which the Eligible Rollover

Distribution is to be paid. The Distributee's election to make or not to make a Direct

Rollover shall not become a valid election until thirty (30) days have elapsed after the

explanation required by Section 402(0 of the Code was providedto the Distributee unless

the Distributee; after receiving such explanation, affirmatively elects to waive this thirty

day requirement.

(c) If the Distributeefails to make an affirmative election within the Election Period or fails

to specify such information as required to accomplish the Direct Rollover, the Distributee

shall be deemed to have elected not to directly rollover the distribution, provided that the

Distributee has received an explanation of the direct rollover option required under

Section 402(f) of the Code within the ElectionPeriod.

(d) The Distributee may elect only one Eligible Retirement Plan for any one Eligible

Rollover Distribution.

(e) The Distributee may revoke his prior election in writing at any time before the transfer of

such Eligible Rollover Distribution to the Eligible Retirement Plan or distribution to the

Distributee. No revocation shall be deemed effective until actually received by the Plan

Administrator.The number of revocations shall not be limited.

(f) The Distributee may elect to directly rollover only a portion of an Eligible Rollover

Distribution, provided howeverthat the amount directly rolled over shall not be less than

$500.
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(g) A Distributeeshall not be eligible to elect a Direct Rollover with respect to any Eligible

Rollover Distributions from the Fund during any calendar year if such distribution(s) are

reasonably expected to total less than $200 for such calendar year.
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12.1. Qualified Military Service

(a) Effective December 12, 1994 and notwithstandingany provisions of this Plan to the

contrary, contributions, benefits and service credit with respect to qualified military

service will be provided in accordance withCode Section 414(u).

(b) In the case of a death occurring on or after January 1, 2007, if a Participantdies while

performing qualified military service (as defined in Code Section 414(u)), the survivors

of the Participant are entitled to any additional benefits (other than benefit accruals

relating to the period of qualified military service) provided under the Plan as if the

Participant had resumed and then terminated employment on account of death. In

addition,such Participantis entitled to vesting credit under the Plan for the period of such

qualified military service.

(c) For years beginningafter December 31, 2008, (a) an individual receiving a differential

wage payment, as defined by Code Section 3401(hX2), shall be treated as an employee of

the employer making the payment and the (b) the differential wage payment shall be

treated as "Code Section 415 compensation" where used for purposes of the Plan.
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IN rfNESS 7-

HEREOF, the undersigned Trustees have adopted this Plan this (0 day of

niekimike‘ , 2014.

1%.1
0-14.

ark A. Espinosa Maureen Mas

8081728v6/03367.001
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FIRST AMENDMENT

UNITED FOOD AND COMMERCIALWORKERS' UNION LOCAL 919
AND CONTRIBUTING EMPLOYERS' NON-FOOD PENSION PLAN
(AS AMENDED AND RESTATED EFFECTIVE SEPTEMBER 1, 2014)

WHEREAS, the Board ofTrustees of the United Food and Commercial Workers' Union
Local 919 and Contributing Employers' Non-Food Pension Plan adopted an amended and
restated plan effective September 1, 2014: and

WHEREAS, the Plan notified the Pension Benefit Guarantee Corporation that the Plan
was terminated (due to a mass withdrawal ) on August 31, 2001; and

WHEREAS, in accordance with Article IX, Section 9.1 of the United Food and
Commercial Workers' Union Local 919 and Contributing Employers' Non-Food Pension Plan

(the "Plan"), the Trustees shall have the right to amend the Plan; and

WHEREAS, the Board of Trustees wish to provide for a period in which to bring any
court challenge to the decision of the Administrator upon a claim appeal; and

WHEREAS, the Trustees desire to amend the Plan to implement the foregoing, to the
extent permitted by Title IV ofERISA for a terminated plan.

NOW, THEREFORE, BE IT RESOLVED, that subject to Title IV ofERISA the
Trustees hereby adopt, the following amendmenteffective May 1, 2026.

1. Section 6.8 is amended by adding at the end thereof:

No legal action may be commencedagainst the Plan or the Plan Administrator more than

one ( 1 ) year after the date of the final written determination ofyour appeal under the Plan's
claim procedures. Failure to file a court action within this timeframe shall result in the

permanent waiver of the claimant's right to challengethe denial.

IN WITNESS WHEREOF, the undersigned Trustee has executed this First Amendment this 1g

day ofMay, 2026.

Larry Marik, Trustee

1



















































































Notes: The September 1, 2016 liabilities were based on liabilities as of September 1, 2015, adjusted forward using standard actuarial techniques.  
The amounts shown above have been calculated in accordance with Actuarial Standards of Practice No. 4 promulgated by the Actuarial Standards Board for 
calculating such values. The actuarial assumptions used are shown in Exhibit III.  
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This report has been prepared at the request of the Board of Trustees to assist in administering the Fund and meeting filing requirements of federal 
government agencies. This valuation report may not otherwise be copied or reproduced in any form without the consent of the Board of Trustees and may only 
be provided to other parties in its entirety. The measurements shown in this actuarial valuation may not be applicable for other purposes. 
 
© 2023 by The Segal Group, Inc. 
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February 28, 2023
Certificate of Actuarial Valuation

This is to certify that Segal has prepared an actuarial valuation of the present value of accumulated plan benefits of the UFCW Union Local 
919 and Contributing Employers' Non-Food Pension Plan as of September 1, 2022 in accordance with generally accepted actuarial 
principles and practices. It has been prepared at the request of the Plan Administrator to assist in administering the Fund. This valuation 
report may not otherwise be copied or reproduced in any form without the consent of the Plan Administrator and may only be provided to 
other parties in its entirety.  

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements may differ 
significantly from the current measurements presented in this report due to such factors as the following: plan experience differing from that 
anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions; and changes in plan 
provisions or applicable law. 

Certificate Contents 

Exhibit I Summary of Participant Data 

Exhibit II Actuarial Present Value of Accumulated Plan Benefits 

Exhibit III Statement of Actuarial Assumptions/Methods 

Exhibit IV Summary of Plan Provisions 

The valuation was based on draft information supplied by the Auditor with respect to assets and reliance on the Plan Administrator with 
respect to the participant data as of September 1, 2022, with adjustments to the benefits for non-retirees to the amounts guaranteed by the 
PBGC for an insolvent plan. Segal does not audit the data provided. The accuracy and comprehensiveness of the data is the responsibility 
of those supplying the data. To the extent we can, however, Segal, does review the data for reasonableness and consistency. Based on our 
review of the data, we have no reason to doubt the substantial accuracy of the information on which we have based this report and we have 
no reason to believe there are facts or circumstances that would affect the validity of these results. Adjustments for incomplete or apparently 
inconsistent data were made as described in the attached Exhibit III. 

I am a member of the American Academy of Actuaries and I meet the Qualification Standards of the American Academy of Actuaries to 
render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial valuation is complete and 
accurate. Each prescribed assumption for the determination of the value of guaranteed benefits was applied in accordance with applicable 
law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable 
expectations) and such other assumptions offer my best estimate of anticipated experience under the plan. 

______________________________________ 
Deborah Marotte, FCA, MAAA, EA 
Senior Vice President and Actuary 
Enrolled Actuary No. 20-05560 
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Exhibit I
Summary of Participant Data

The valuation was made with respect to the following data supplied to us by the Plan Administrator as of August 31, 2022: 

 
Number 

Average 
Age 

Average Monthly 
Benefit 

Pensioners 615 75.71 $220.27 

Beneficiaries 59 80.20 $141.89 

Deferred beneficiaries 310 59.84 $138.45 

Participants with vested rights 10 70.86 $176.15 

 

 

Notes: 
The average monthly benefit shown for participants with vested rights and deferred beneficiaries reflects PBGC reductions 
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Exhibit II
Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits is shown below as of September 1, 2021 and as of September 1, 2022. 
 

 Benefit Information Date 

 September 1, 2021 September 1, 2022 

Actuarial present value of vested accumulated plan benefits:   

Participants currently receiving payments  $21,298,903 $19,167,170 

Other vested benefits 12,230,375 9,080,451 

Total vested benefits $33,529,278 $28,247,621 

Actuarial present value of non-vested accumulated plan benefits 0 0 

Total actuarial present value of accumulated plan benefits $33,529,278 $28,247,621 

 

Notes: 
The September 1, 2021 liabilities were based on liabilities as of September 1, 2017, adjusted forward using standard actuarial techniques.  
The amounts shown above have been calculated in accordance with Actuarial Standards of Practice No. 4 promulgated by the Actuarial Standards 
Board for calculating such values. The actuarial assumptions used are shown in Exhibit III. 
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Exhibit II (continued)
Actuarial Present Value of Accumulated Plan Benefits

The factors that affected the change in the actuarial present value of accumulated plan benefits from the preceding to the current benefit 
information date are as follows: 
 

Factors 
Change in Actuarial Present Value 

of Accumulated Plan Benefits 

Experience Loss -$3,884,375 

Benefits paid -1,756,173 

Change in actuarial assumptions -336,579 

Interest 695,470 

Total -$5,281,657 
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Exhibit II (continued)
Projected Benefit Payments

 

Year Ended 
August 31, 

Benefit 
Payments 

2023 $2,072,638 

2024 2,028,564 

2025 1,984,173 

2026 1,932,817 

2027 1,891,311 

2028 1,823,806 

2029 1,758,683 

2030 1,689,245 

2031 1,621,334 

2032 1,551,410 

2033 1,479,541 

2034 1,411,202 

2035 1,344,324 

2036 1,275,027 

2037 1,207,384 

2038 1,141,350 

2039 1,074,291 

Year Ended 
August 31, 

Benefit 
Payments 

2040 $1,006,932 

2041 946,221 

2042 884,616 

2043 822,946 

2044 762,002 

2045 701,739 

2046 643,064 

2047 586,730 

2048 532,925 

2049 481,843 

2050 433,622 

2051 388,385 

2052 346,243 

2053 307,258 

2054 271,413 

2055 238,681 

2056 208,989 

Year Ended 
August 31, 

Benefit 
Payments 

2057 $182,185 

2058 158,119 

2059 136,626 

2060 117,533 

2061 100,652 

2062 85,793 

2063 72,789 

2064 61,471 

2065 51,667 

2066 43,238 

2067 36,050 

2068 29,966 

2069 24,861 

2070 20,620 

2071 17,132 

2072 14,292 
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Exhibit III
Statement of Actuarial Assumptions/Methods

The assumptions below regarding mortality, retirement, benefit elections and interest rates are those mandated by ERISA Section 4044 to 
determine the value of �non-forfeitable� benefits for a multiemployer plan that has terminated by mass withdrawal and are reasonable to 
determine the present value of accumulated plan benefits for purposes of FASB ASC 960. The other assumptions are based on the 
experience of the Plan and our experience with other multiemployer pension plans. 

Mortality Rates: Healthy: ERISA Section 4044 Mortality Table for Healthy Participants for 2022 Valuation Dates 

Disabled: ERISA Section 4044 Mortality Table for Disabled Participants Not Receiving Social Security Disability 
Benefits for 2022 Valuation Dates  

Retirement Age for Inactive 
Vested Participants and 
Deferred Beneficiaries: 

The later of age 55 with 10 years of vesting service or age 65. 

Future Benefit Accruals: No future benefit accruals.  

Unknown Data for 
Participants: 

Same as those exhibited by participants with similar known characteristics. A Spouse�s Pre-Retirement Death Benefit 
(adjusted by the percent married assumption) is included for 10 deferred beneficiaries of vested participants who 
have died and would not have reached age 70 and for whom information about a surviving spouse is unknown. 

Definition of Active 
Participant: 

All participants have been valued as inactive due to the February 2001 mass withdrawal. 

Percent Married: 80% 

Age of Spouse: Males are assumed to be 3 years older than their female spouses. 

Benefit Election: Married participants are assumed to elect the Surviving Spouse Benefit and non-married participants are assumed to 
elect the Life Annuity. 

Net Investment Return: 2.81% for 20 years and 2.94% thereafter (previously, 2.13% for 25 years and 2.23% thereafter). 

Annual Administrative 
Expenses: 

None assumed. 
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Benefits Valued: Includes all benefits summarized in Exhibit IV. In addition: 

 All projected benefit amounts were adjusted to reflect the insolvency of the Plan effective February 1, 2014 and 
subsequent reductions to amounts guaranteed by the PBGC. 

 Based on MPRA, we have included liabilities for 10 deferred beneficiaries. We are valuing 80% of the benefit for 
these deferred beneficiaries. 

 The inactive vested participants over age 65 on September 1, 2022 are assumed to retire with a retroactive lump 
sum for all the months between their Normal Retirement Date (age 65) and September 1, 2022. However, the 
retroactive lump sum does not include months before the insolvency date of February 1, 2014. 

Roll-Forward Techniques: The results as of September 1, 2021 were based on the data as of September 1, 2017, adjusted forward using 
standard actuarial techniques and also adjusted for the changes in assumptions described below. 

Actuarial Models: Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate 
a comprehensive set of liability and cost calculations that are prepared to meet regulatory, legislative and client 
requirements. Deterministic cost projections are based on a proprietary forecasting model. Our Actuarial Technology 
and Systems unit, comprised of both actuaries and programmers, is responsible for the initial development and 
maintenance of these models. The models have a modular structure that allows for a high degree of accuracy, 
flexibility and user control. The client team programs the assumptions and the plan provisions, validates the models, 
and reviews test lives and results, under the supervision of the responsible Enrolled Actuary. 

Justification for Change in 
Actuarial Assumptions: 

The mortality and investment return assumptions were updated in accordance with ERISA Section 4044. 
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Exhibit IV
Summary of Plan Provisions

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted as, a 
complete statement of all plan provisions.  

Plan Year: September 1 through August 31 

Pension Credit Year: September 1 through August 31 

Plan Status: Terminated through mass withdrawal, insolvent. 

Normal Pension:  Age Requirement: 65 

 Service Requirement: 5 years of vesting service 

 Amount: $23 per year of benefit service to a maximum of 30 years. There is a 40-year maximum for 
individuals with at least 30 years on January 1, 1999. 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 

Early Retirement:  Age Requirement: 55 

 Service Requirement: 10 years of vesting service 

 Amount: Normal pension accrued reduced by ¼% for each month of age less than 65 for accruals before 
January 1, 1999 and ½% for each month of age less than 65 for accruals after January 1, 1999. 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 

Disability:  Age Requirement: None 

 Service Requirement: 10 years of vesting service 

 Amount: Normal pension accrued 

No applications for disability benefits accepted after August 1, 2001, regardless of the date of disability. 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 

Vesting:  Age Requirement: None 

 Service Requirement: 5 years of vesting service 

 Amount: Normal pension accrued  

 Normal Retirement Age: 65 or fifth anniversary of participation, if later 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 
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Spouse�s Pre-Retirement Death 
Benefit: 

 Age Requirement: None 

 Service Requirement: 5 years of vesting service 

 Amount: 50% of the participant�s vested benefit. If the employee has 10 years of vesting service, the benefit 
is reduced for early commencement of benefit and is payable at the participant�s Early Retirement Date. 
Otherwise the benefit is payable at the participant�s Normal Retirement Date. Accruals after January 1, 1999 
are adjusted to reflect the value of the Surviving Spouse Benefit form. 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 

Post-Retirement Death Benefits: Surviving Spouse Benefit: If married, pension benefits are paid in the form of a Surviving Spouse Benefit unless 
this form is rejected by employee and spouse. Accruals after January 1, 1999 are adjusted to reflect the value 
of the Surviving Spouse Benefit form. 

All current and future benefits reflect reductions to amounts guaranteed by the PBGC for an insolvent plan. 

Automatic Benefit Forms: Not Married: Unless an optional election is made, the accrued pension is paid as a lifetime monthly annuity. 

Married: Lifetime monthly annuity to the retiree with 50% of such annuity continuing to the retiree's spouse 
following the retiree's death. The benefit accrued prior to January 1, 1999 is not reduced for the 50% 
continuation. The benefit accrued after January 1, 1999 is adjusted based on simplified factors such that the 
value is approximately equal to the Life Annuity.  

Married participants may, with written consent of their spouse, elect an optional form of payment. 

Optional Benefit Forms: Life Annuity: A married participant may elect to receive the 50% surviving spouse option on the benefit accrued 
prior to January 1, 1999 and the Life Annuity option on the benefit accrued after January 1, 1999. 

Ten-Year Certain and Life: The retiree may elect the Ten-Year Certain and Life Annuity. The accrued pension 
is adjusted such that the value is the actuarial equivalent of the Life Annuity. 

Participation: September 1 or March 1 following the date the employee attained age twenty-one (21) and completed twelve 
(12) months of service during which 870 hours were worked. 

Benefit Credit: Past service is granted based on one year for each full calendar year, quarter units for fractional years based 
on earnings. 

Future service is granted based on hours in a plan year for which contributions were made as follows: 

One (1) year for 1,700 or more hours 

¾ year for 1,275 hours but less than 1,700 hours 

½ year for 850 hours but less than 1,275 hours 

¼ year for 425 hours but less than 850 hours 

None if less than 425 hours 

Vesting Credit: One year of vesting service for each credit year in which the employee worked 425 hours or more. 

Contribution Rate: Contributions ceased in February 2001 with the bankruptcy of Bradlees, Inc. 

Changes in Plan Provisions: None. 
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Independent Auditors’ Report 
 

To the Trustees of the 
United Food and Commercial Workers’ Union Local 919 
and Contributing Employers’ Non-Food Pension Fund 
 

Opinion 

We have audited the accompanying financial statements of United Food and Commercial Workers’ Union Local 
919 and Contributing Employers’ Non-Food Pension Fund, an employee benefit plan subject to the Employee 
Retirement Income Security Act of 1974 (ERISA), which comprise the statements of net assets (in liquidation) 
available for plan benefits as of August 31, 2025 and 2024, the related statements of changes in net assets (in 
liquidation)  available for plan benefits for the years then ended, and the related notes to the financial statements. 

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets (in 
liquidation) available for plan benefits of United Food and Commercial Workers’ Union Local 919 and Contributing 
Employers’ Non-Food Pension Fund as of August 31, 2025 and 2024, and the changes in its net assets (in liquidation) 
available for plan benefits for the years then ended, in accordance with accounting principles generally accepted in 
the United States of America. 

Basis for Opinion 

We conducted our audits in accordance with auditing standards generally accepted in the United States of America. 
Our responsibilities under those standards are further described in the Auditors’ Responsibilities for the Audit of 
the Financial Statements section of our report. We are required to be independent of United Food and Commercial 
Workers’ Union Local 919 and Contributing Employers’ Non-Food Pension Fund and to meet our other ethical 
responsibilities, in accordance with the relevant ethical requirements relating to our audits. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in accordance with 
accounting principles generally accepted in the United States of America, and for the design, implementation, and 
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free 
from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is required to evaluate whether there are conditions or events, 
considered in the aggregate, that raise substantial doubt about United Food and Commercial Workers’ Union Local 
919 and Contributing Employers’ Non-Food Pension Fund’s ability to continue as a going concern for one year 
after the date the financial statements are available to be issued. 

Management is also responsible for maintaining a current plan instrument, including all plan amendments; 
administering the plan; and determining that the plan's transactions that are presented and disclosed in the financial 
statements are in conformity with the plan's provisions, including maintaining sufficient records with respect to 
each of the participants, to determine the benefits due or which may become due to such participants. 

Auditors’ Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditors' report that includes our opinion. 
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Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that 
an audit conducted in accordance with generally accepted auditing standards will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or 
the override of internal control. Misstatements are considered material if there is a substantial likelihood that, 
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the financial 
statements. 

In performing an audit in accordance with generally accepted auditing standards, we: 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or 
error, and design and perform audit procedures responsive to those risks. Such procedures include 
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements. 

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
United Food and Commercial Workers’ Union Local 919 and Contributing Employers’ Non-Food Pension 
Fund's internal control. Accordingly, no such opinion is expressed. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting 
estimates made by management, as well as evaluate the overall presentation of the financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise 
substantial doubt about United Food and Commercial Workers’ Union Local 919 and Contributing 
Employers’ Non-Food Pension Fund's ability to continue as a going concern for a reasonable period of time. 

We are required to communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we 
identified during the audit. 

Other Matters 
As discussed in Note F to the financial statements, the largest contributing employer filed for bankruptcy protection 
in December 2000 and has since ceased its operations and has been liquidated. A Notice of Termination by reason 
of mass withdrawal was filed with the Pension Benefit Guaranty Corporation (PBGC), resulting in the Fund 
termination effective August 1, 2001. As a result, the Plan has changed its basis of accounting for periods subsequent 
to August 1, 2001 from a going concern to a liquidation basis. 

Supplemental Schedules Required by ERISA 

Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole. The 
supplemental schedules of administrative expenses (in liquidation) are presented for purposes of additional analysis 
and are not a required part of the financial statements but are supplementary information required by the Department 
of Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. Such information is the responsibility 
of management and was derived from and relates directly to the underlying accounting and other records used to 
prepare the financial statements. The information has been subjected to the auditing procedures applied in the audits 
of the financial statements and certain additional procedures, including comparing and reconciling such information 
directly to the underlying accounting and other records used to prepare the financial statements or to the financial 
statements themselves, and other additional procedures in accordance with generally accepted auditing standards. 
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In forming our opinion on the supplemental schedules, we evaluated whether the supplemental schedules, including 
their form and content, are presented in conformity with the Department of Labor’s Rules and Regulations for 
Reporting and Disclosure under ERISA. 

In our opinion, the information in the accompanying schedules is fairly stated, in all material respects, in relation 
to the financial statements as a whole, and the form and content are presented in conformity with the Department 
of Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. 

 

Baratz & Associates, P.A. 
  Baratz & Associates, P.A. 
  Marlton, NJ 
 
March 10, 2026 



2025 2024

Assets

Cash $ 406,340           $ 573,091           

Total Assets 406,340           573,091           

Liabilities

Deferred funding from Pension Benefit Guaranty Corporation 259,763           274,292           
Accounts payable and accrued expenses 20,025             12,500             

Total Liabilities 279,788           286,792           

Net Assets (In Liquidation)
Available for Benefits $ 126,552           $ 286,299           

United Food and Commercial Workers' Union Local 919

Statements of Net Assets (In Liquidation) Available for  Plan Benefits 
August 31, 2025 and 2024

and Contributing Employers' Non-Food Pension Fund

The accompanying notes are an integral part of these financial statements. 4



2025 2024

Additions to Net Assets Attributed To:

Funding from Pension Benefit Guaranty Corporation $ 1,621,929           $ 1,779,775           

Total Additions to Net Assets 1,621,929           1,779,775           

Deductions From Net Assets Attributed To:

Benefit payments 1,665,319           1,620,346           
Administrative expenses 116,357              112,876              

Total Deductions from Net Assets 1,781,676           1,733,222           

Net (Decrease) Increase in Net Assets (159,747)            46,553                

Net Assets (In Liquidation) Available
for Benefits, Beginning of Year             286,299              239,746              

Net Assets (In Liquidation) Available
for Benefits, End of Year         $ 126,552              $ 286,299              

United Food and Commercial Workers' Union Local 919
and Contributing Employers' Non-Food Pension Fund

Statements of Changes in Net Assets (In Liquidation) Available For Plan Benefits 
For the Years Ended August 31, 2025 and 2024

The accompanying notes are an integral part of these financial statements. 5
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A. Description of the Fund 
 

The following brief description of the United Food and Commercial Workers' Union Local 919 (the 
Union) and Contributing Employers' Non-Food Pension Fund (the Fund or Plan) is provided for general 
information only. Participants should refer to the Fund Trust Agreement for more complete information. 
 
General 
 
The Fund was and remains a multiemployer, jointly administered, collectively bargained, non-
contributory defined benefit pension fund for eligible employees. It is subject to the provisions of the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 
Fund Trustees 
 
The Fund Trust Agreement had provided for two Union and two management Trustees. However, 
because there are no longer any contributing employers, there are no longer any management trustees. 
The Fund has permanently appointed the Union Trustees as the sole Trustees of the Fund. Effective 
January 1, 2015, the Fund Trust Agreement has been amended, and an independent Trustee has been 
appointed by the Union Trustees, at which time the Union Trustees have resigned. 
 
Pension Benefits 

 
Participants with five years of vested service (prior to 1998, ten years of participation) are entitled to 
monthly pension benefits beginning at normal retirement age (65). Benefits under the Fund are based on 
$23 per month per year of credited service up to a maximum of 30 years. The Fund permits early 
retirement for vested employees (10 years of service) between the ages of 55 to 64. Early retirement 
benefits are paid at an amount less than those paid to participants who reach normal retirement age. 
Participants may elect to receive their pension benefits in the form of a joint and survivor annuity (if 
married), life-only benefit (if unmarried), or a ten-year certain and life annuity. 

 
 Survivor Benefits 
 

If a vested participant dies, a survivor benefit equal to one-half of the value of the participant's 
accumulated pension benefits is paid to the participant's surviving spouse beginning at the participant's 
early retirement date. 

 
Effective February 1, 2014, benefit payments were based on amounts guaranteed by the PGBC, which 
were generally 100% of the first $11 plus 75% of the remaining balance of the Plan's monthly benefit 
accrual rate ($12), times each year of credited service. Generally, the PBGC guarantees most vested, 
normal retirement age benefits, early retirement benefits, and certain disability and survivor's pensions. 
However, the PBGC does not guarantee all types of benefits under the Fund, and the amount of the 
benefit protection is subject to certain limitations. Vested benefits under the Fund are guaranteed at the 
level in effect at the date of the Fund's termination, subject to a statutory ceiling on the amount of an 
individual's monthly benefit. 

 
  Basis of Reporting 
 

 The accompanying financial statements of the Fund have been prepared using the liquidation basis of 
accounting due to the Fund's termination and the withdrawal of the employer during the fiscal year ended 
August 31, 2001. 
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B. Summary of Significant Accounting Policies 
 

  Use of Estimates 
 

 The preparation of financial statements in conformity with the liquidation basis of accounting requires 
management to make estimates and assumptions that affect the reported amounts of assets, liabilities, and 
changes therein, disclosure of contingent assets and liabilities, and the actuarial present value of 
accumulated plan benefits at the date of the financial statements. Actual results could differ from those 
estimates. 

 
Concentrations 

The Organization maintains cash in demand deposit accounts with federally insured banks. At times, the 
balances in these accounts may be in excess of federally insured limits. 

Benefit Payments 
 
Benefit payments to participants are recorded when payments are made and/or initiated by the third-party 
payors. 
   
Actuarial Present Value of Accumulated Fund Benefits 
 
Accumulated fund benefits are those future periodic payments, including lump-sum distributions, which 
are attributable under the Fund's provisions to the service employees have rendered.  Accumulated fund 
benefits include benefits expected to be paid to (a) retired or terminated (including disabled) employees or 
their beneficiaries, (b) beneficiaries of employees who have died, and (c) past employees or their 
beneficiaries. The actuarial present value of accumulated fund benefits is determined by an independent 
actuary and is that amount that results from applying actuarial assumptions to adjust the accumulated plan 
benefits to reflect the time value of money (through discounts for interest) and the probability of payment 
(by means of decrements such as death, disability, withdrawal or retirement) between the valuation date 
and the expected date of payment. 

 
Uncertain Tax Positions 
 
The Fund accounts for uncertain tax positions in accordance with certain provisions of FASB ASC 740, 
"Income Taxes," which provides a framework for how companies should recognize, measure, present, 
and disclose uncertain tax positions in their financial statements. Under FASB ASC 740, the Fund may 
recognize the tax benefit from an uncertain tax position only if it is more likely than not that the tax 
position will be sustained on examination by the taxing authorities, based on the technical merits of the 
position. The tax benefits recognized in the financial statements from such position are measured based 
on the largest benefit that has a greater than 50% likelihood of being realized upon ultimate settlement. 
 
The Fund did not record any unrecognized tax benefits for the years ended August 31, 2025 and 2024. 
The Fund anticipates that it will not have a change in unrecognized tax benefits during the next twelve 
months that would have a material impact on the Fund's financial statements. 

 
The Fund's policy is to recognize interest and penalties related to income taxes as a component of interest 
and penalty expense. As of and for the years ended August 31, 2025 and 2024, the Fund did not record 
any penalties or interest associated with unrecognized tax benefits. The Fund's prior three tax years are 
open and subject to examination by the Internal Revenue Service. 
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Deferred PBGC Funding 
 
The Organization receives PBGC funding quarterly. Due to the August 31 fiscal year-end, amounts 
attributable to August are recognized as revenue in the current fiscal year, while amounts attributable to 
September and October are deferred at year-end. Deferred PBGC funding represents amounts received for 
periods subsequent to August 31 and is recognized as revenue in the applicable fiscal year. Deferred 
PBGC funding is presented as a liability in the statement of net assets. 
 

C. Actuarial Present Value of Accumulated Plan Benefits 
 

Accumulated plan benefits are those future periodic payments, including lump sum distributions that are 
attributable under the Plan’s provisions to the service employees have rendered. Accumulated plan 
benefits include benefits expected to be paid to (a) retired or terminated employees or their beneficiaries, 
(b) beneficiaries of employees who have died, and (c) present employees or their beneficiaries.  

The last actuarial valuation, dated February 10, 2026, was performed by RAE Consulting. The following 
results were extracted from the RAE Consulting report, which were developed using a roll forward 
approach. For more complete information, refer to the complete actuarial valuation.  

           9/1/2025 9/1/2024 
           Actuarial Actuarial 
           Present Present 
 Statement of Accumulated Plan Benefits     Value Value 

 
 Vested Benefits: 
 Participants currently receiving benefits      $12,611,757 $13,844,393 
 Other vested benefits          8,202,256   8,103,114 
 
  Total Actuarial Present Value of Accumulated Plan Benefits  $20,814,013 $21,947,507 
 
  Plan Assets          133,727 286,299 
 
  Unfunded Vested Benefits      $20,680,286 $21,661,208 
  

Statement of Changes in Accumulated Plan Benefits    9/1/2025 9/1/2024 

  
 Actuarial Present Value of Accumulated Plan Benefits, 
 Beginning of Period        $21,947,507 $22,341,363 
 
  Increase (Decrease) during the period       
   Attributable to:         
    Interest        1,070,523 1,128,235 
    Net experience gain or loss, changes in data   - - 

     Change in actuarial assumptions     (538,698) 98,255 
    Benefits paid during the Plan year    (1,665,319) (1,620,346) 
 
   Net (Decrease)         (1,133,494) (393,856) 
 

  Actuarial Present Value of Accumulated Plan Benefits, 
 End of Period         $20,814,013 $21,947,507 
 
 Present Value of Administrative Expenses         $414,940 $426,275 
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For the 2025 valuation, all current and projected benefit amounts were adjusted to reflect the insolvency 
of the Fund effective February 1, 2014 and subsequent reductions to amounts guaranteed by the PBGC 
and based on the Multiemployer Pension Reform Act of 2014. 

   
The significant actuarial factors and assumptions used in determining the value of the Fund's future 
benefits and costs were: 
 
Mortality 
 
Healthy: ERISA Section 4044 mortality table for healthy participants for 2025 and 2024 valuation dates, 
respectively. 

 
Disabled: ERISA Section 4044 mortality table for disabled participants not receiving social security 
disability benefits for 2025 and 2024 valuation dates, respectively. 
 
Net investment return 
 
For 2025, the net investment return varies (yield curve) for 20 years and thereafter. For 2024, the net 
investment return is 5.07% for all years. 
 
Retirement age 
 
Assumed to be the earlier of age 55 with 10 years of vesting service or age 65 for 2025. 
 
The foregoing actuarial assumptions for 2025 is based on the facts disclosed in Note A regarding the 
Fund's plans with regard to termination. 

  
  Change in Actuarial Assumptions 

 
For 2025 and 2024, the actuarial assumptions for net investment return and mortality were updated in 
accordance with ERISA Section 4044, see above for assumptions used. 
 
Change in administrative expenses 
 
Present values of administrative expenses were assumed to be $0 by the prior actuary, as of August 31, 
2023. Starting August 31, 2024, the present value of expenses is shown and calculated per ERISA 4044 
methodology, but with an interest rate of no less than 1.00%. 
 

D. Tax Status 
 

The Fund obtained it latest determination letter on September 10, 2015, in which the Internal Revenue 
Service stated that the Fund, as designed, was in compliance with the applicable requirements of the 
Internal Revenue Code. The Fund has been amended since receiving the determination letter and has filed 
with the Internal Revenue Service to receive a determination letter based on the amended and restated 
plan document. The Fund administrator and the Fund's tax counsel believe the Fund is currently designed 
and being operated in compliance with the applicable requirements of the Internal Revenue Code and is 
tax-exempt as of August 31, 2025 and 2024. Accordingly, no provision for income taxes has been 
included in the Fund's financial statements. 
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E. Risks and Uncertainties 
 

The Trustees are authorized to invest the Fund's assets in any combination of stocks, bonds, fixed income 
securities, mutual funds, and other investment securities. Investment securities are exposed to various 
risks, such as interest rate, market, and credit risks. The value, liquidity, and related income of these 
securities are sensitive to changes in economic conditions and may be adversely affected by shifts in the 
market's perception of the issuers and changes in interest rates. Due to the inherent volatility of prices for 
investment securities, it is at least reasonably possible that changes in the values of investment securities 
will occur in the near term and that such changes could materially affect the amounts reported in the 
statements of net assets available for benefits (in liquidation). 
 
The actuarial present value of accumulated fund benefits is reported based on certain assumptions 
pertaining to interest rates, inflation rates, and employee demographics, all of which are subject to 
change. Due to uncertainties inherent in the estimations and assumptions process, it is at least reasonably 
possible that changes in these estimates and assumptions in the near term would be material to the 
financial statements. 

 
F. Cessation of Contributions and Fund Termination 

 
In December 2000, the largest contributing employer filed a petition under Chapter 11 of the United 
States Bankruptcy Code in the United States Bankruptcy Court, Southern District of New York, 
liquidated and terminated its operations. The only other contributing employer to the Fund was acquired 
by an outside buyer, and contributions to the Fund ceased on February 28, 2001. A Notice of Termination 
by reason of mass withdrawal was filed with the Pension Benefit Guaranty Corporation (PBGC), resulting 
in the Fund terminating effective August 1, 2001. The Fund has been in the process of terminating in 
accordance with the terms of the Plan and applicable law. 
 
The Trustees intended for the Fund to continue as a terminated plan, to be administered in accordance 
with guidelines established by the Trustees, and if applicable, PBGC. The Fund does not meet ERISA's 
minimum funding requirements and has an underfunded benefit obligation as of August 31, 2025 and 
2024. 
 
The pension benefits under this multiemployer plan are insured by the Pension Benefit Guaranty 
Corporation (PBGC), a federal insurance agency. A multiemployer plan is a collective bargained pension 
arrangement involving two or more unrelated employers, usually in a common industry. 
 
Under the multiemployer plan program, the PBGC provides financial assistance through loans to plans 
that are insolvent. A multiemployer plan is considered insolvent if the Plan is unable to pay benefits (at 
least equal to the PBGC’s guaranteed benefit limit) when due. 

 
The PBGC guarantee generally covers: (1) normal and early retirement benefits: (2) disability benefits if 
you become disabled before the Plan becomes insolvent; and (3) certain benefits for your survivors. The 
PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set 
by law; (2) benefit increases and new benefits based on plan provisions that have been in place for fewer 
than 5 years at the earlier of: (i) the date the Plan terminates or (ii) the time the Plan becomes insolvent: 
(3) benefits that are not vested because you have not worked long enough; (4) benefits for which you have 
not met all of the requirements at the time the Plan becomes insolvent; and (5) non-pension benefits, such 
as health insurance, life insurance, certain death benefits, vacation pay and severance pay. 
 
The maximum benefit that the PBGC guarantees is adjusted periodically, on the amount of an 
individual’s monthly benefit that PBGC guarantees. 
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For more information about the PBGC and the benefits it guarantees, ask your plan administrator or 
contact the PBGC’s Customer Contact Center at 1-800-400-7242. TTY/TDD users may call the federal 
relay service toll-free at 1-800-877-8339 and ask to be connected to 1-800-400-7242. Additional 
information about the PBGC’s pension insurance program is available through the PBGC’s website on 
the internet at http://www.pbgc.gov/multiemployer. 

 
G. Subsequent Events 
 

Subsequent events have been evaluated through March 10, 2026, which is the date the financial 
statements were available to be issued. 

 
H. Contingent Liability – Pension Benefit Guaranty Corporation 
 

As the Fund projected insufficient funds to pay benefits as of February 2014, on January 24, 2014, the 
Board of Trustees entered into a promissory note and security agreement with the PBGC to cover the 
benefit payments and administrative expenses, as provided for under Title IV of the Employee Retirement 
Income Security Act. Repayment of the note and interest (which accrues at a rate in effect under Section 
6621(a)(2) of the Internal Revenue Code, compounded daily) is required should the Fund's financial 
condition improve to the extent that it has assets beyond those necessary to pay guaranteed benefits. The 
Fund anticipates continual borrowings until all guaranteed benefits are paid. 

 
Quarterly, the Plan must provide the PBGC with (a) an estimate of funds needed to pay benefits and 
administrative expenses for the following quarter plus a one-month reserve for the payment of benefits, 
and (b) a reconciliation of financial assistance received from the PBGC and payments of benefits and 
administrative expenses of the previous quarter. As of August 31, 2025 and 2024, total financial 
assistance from the PBGC amounted to $23,268,572 and $21,653,843, respectively. 

 
The Fund has no resources nor does it expect to have resources in the future to repay these notes. 
Accordingly, such amounts have been included as an addition to the Fund's assets in the statements of 
changes in net assets available for benefits (in liquidation) as the funds are received. 



 
 
 
 
 
 
 
 
 
 
 
 

Supplementary Information 
 
 
 
 



2025 2024

Actuary fees $ 9,870            $ 14,880          
Administrative fees 67,376          64,500          
Trustees' expense 18,045          14,180          
Insurance 4,916            5,555            
Legal fees 9,150            6,361            
Accounting fees 7,000            7,400            

Total Administrative Expenses $ 116,357        $ 112,876        

United Food and Commercial Workers' Union Local 919

Schedules of Administrative Expenses (In Liquidation)
For the Years Ended August 31, 2025 and 2024

and Contributing Employers' Non-Food Pension Fund

See independent auditors' report. 12



TEMPLATE 4A - Sheet 4A-1 v20220802p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

PLAN INFORMATION
Abbreviated UFCWUnion Local 919 & Contributing ERs Non-Food PensionPlan
Plan Name:

EIN : 51 -6129060

PN : 001

Initial ApplicationDate : 6/30/2025

For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule) , the last day

SFA Measurement Date: 3/31 /2025
of the third calendarmonth immediately preceding the plan's initial application date.

For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule) , the last day of the calendarquarter
immediately preceding the plan's initial application date.

Last day of first plan
year ending after the 8/31/2025
measurementdate :

Non-SFA Interest Rate Used: 7.48% Rate used in projection ofnon-SFA assets.

SFA Interest Rate Used: 5.93% Rate used in projection ofSFA assets.

Developmentof non-SFA interest rate and SFA interest rate:

Plan Interest Rate: .418%
Interest rate used for the funding standard account projections in the plan's
most recently completed certification ofplan status before 1/1/2021.

Corresponding ERISA Section 303 (h)(2)(C)(i) , (ii) , and (iii) rates

disregarding modifications made under clause (iv) ofsuch section.
Month Year (i) (iii)

Month in which plan's initial application is filed,
24-month average segment rates without regard toand corresponding segment rates (leave (i), (ii) ,

June 2025 4.94% 5.35% 5.58%
and (iii) blank if the IRS Notice for this month has interest rate stabilization rules. These rates are

not yet been issued ) : issued by IRS each month. For example, the

1 month preceding month in which plan's initial applicable segment rates for August 2021 are

application is filed, and corresponding segment May 2025 4.95°/ 5.33% 5.55%
1.13%, 2.70%, and 3.38%. Those rates were
issued in IRS Notice 21 -50 on August 16, 2021

rates:
(see page 2 ofnotice under the heading "24-

2 months preceding month in which plan's initial
Month Average Segment Rates Without 25 -Year

application is filed, and corresponding segment April 2025 4.97% 5.31% 5.51% Average Adjustment" ) .

rates:

They are also available on IRS' Funding Yield

3 months preceding month in which plan's initial Curve Segment Rate Tables web page (See

application is filed, and corresponding segment March 2025 4.99% 5.30% 5.48% Funding Table 3 under the heading "24-Month

rates:
Average Segment Rates Not Adjusted" ) .

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basispoints) : 7.48%
This amount is calculated based on the other
information entered above.

Non-SFA Interest Rate Calculation (lesser of
Plan Interest Rate and Non-SFA Interest Rate 7.48% This amount is calculated based on the other information entered above.

Limit) :

Non-SFA Interest Rate Match Check: Match If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

SFA Interest Rate Limit (lowest average of the 3 segmentratesplus 67 basispoints ) : 5.93%
This amount is calculated based on the other
information entered.

SFA Interest Rate Calculation (lesser ofPlan
5.93% This amount is calculated based on the other information entered above.

Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check: Match If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.



TEMPLATE 4A - Sheet 4A-2 v20220802p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

PLAN INFORMATION
Abbreviated

UFCWUnion Local 919 & Contributing ERs Non-Food Pension Plan
Plan Name :

EIN: 51 -6129060

PN : 001

SFA Measurement Date : 3 /31 /2025

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFITPAYMENTS for :

Current Retirees and

SFA Measurement Date / Beneficiaries in Pay Current Terminated Current Active
Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total

3/31/2025 8/31/2025 $655,925 $267,553 $0 $0 $923,479
9/ 1/2025 8/31/2026 $1,507,364 $660,786 $0 $0 $2,168,150
9/ 1/2026 8/31/2027 $1,439,118 $679,063 $0 $0 $2,118,181
9/ 1/2027 8/31/2028 $1,369,816 $683,667 $0 $0 $2,053,482
9/ 1/2028 8/31 /2029 $1,300,237 $686,291 $0 $0 $1,986,528
9/ 1/2029 8/31/2030 $1,229,874 $543,417 $0 $0 $1,773,291
9/ 1/2030 8/31/2031 $1,160,574 $543,733 $0 $0 $1,704,307
9/ 1/2031 8/31/2032 $1,092,870 $540,451 $0 $0 $1,633,321
9/ 1/2032 8/31 /2033 $1,025,334 $535,713 $0 $0 $1,561,047
9/ 1/2033 8/31/2034 $958,849 $529,496 $0 $0 $1,488,345
9/ 1/2034 8/31/2035 $893,566 $520,885 $0 $0 $1,414,452
9/ 1/2035 8/31/2036 $829,694 $510,948 $0 $0 $1,340,641
9/ 1/2036 8/31/2037 $767,440 $500,399 $0 $0 $1,267,838
9/ 1/2037 8/31/2038 $707,008 $490,037 $0 $0 $1,197,045
9/ 1/2038 8/31/2039 $648,584 $479,877 $0 $0 $1,128,461
9/ 1/2039 8/31/2040 $592,319 $467,175 $0 $0 $1,059,494
9/ 1/2040 8/31/2041 $538,344 $453,765 $0 $0 $992,109
9/ 1/2041 8/31/2042 $486,776 $439,608 $0 $0 $926,384
9/ 1/2042 8/31 /2043 $437,717 $424,736 $0 $0 $862,452
9/ 1/2043 8/31/2044 $391,262 $409,162 $0 $0 $800,424
9/ 1/2044 8/31/2045 $347,503 $392,907 $0 $0 $740,410
9/ 1/2045 8/31/2046 $306,524 $376,015 $0 $0 $682,539
9/ 1/2046 8/31 /2047 $268,404 $358,534 $0 $0 $626,939
9/ 1/2047 8/31/2048 $233,209 $340,519 $0 $0 $573,728
9/ 1/2048 8/31/2049 $200,979 $322,056 $0 $0 $523,035
9/ 1/2049 8/31/2050 $171,730 $303,197 $0 $0 $474,927
9/ 1/2050 8/31/2051 $145,442 $284,061 $0 $0 $429,503



TEMPLATE 4A - Sheet 4A-3
SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

PLAN INFORMATION
Abbreviated

UFCWUnion Local 919 & ContributingERs Non -Food Pension Plan
Plan Name :

EIN : 51-6129060

PN : 001

SFA Measurement Date: 3/31/2025

Sheet, show all administrative expense amounts as positive

PROJECTED ADMINISTRATIVE EXPENSESfor :

Total Participant Count
SFA Measurement Date / at Beginning ofPlan

Plan Year Start Date Plan Year End Date Year PBGC Premiums Other Total

3/31 /2025 8/31 /2025 890 $32,930 $ 48,482 $81,412
9/ 1/2025 8/31 /2026 865 $33,735 $121,319 $155,054
9/ 1/2026 8/31 /2027 842 $33,680 $183,600 $217,280
9/ 1/2027 8/31 /2028 818 $33,538 $182,900 $216,438
9/ 1/2028 8/31 /2029 793 $33,326 $149,264 $182,590
9/ 1 /2029 8/31/2030 766 $32,996 $152,996 $185,992
9/ 1 /2030 8/31 /2031 739 $32,629 $156,820 $189,449
9/ 1 /2031 8/31/2032 712 $37,024 $160,741 $197,765
9/ 1 /2032 8/31 /2033 685 $36,511 $164,760 $201,271
9/ 1 /2033 8/31/2034 658 $35,948 $168,879 $204,827
9/ 1 /2034 8/31 /2035 631 $35,335 $173,100 $208,435
9/ 1/2035 8/31/2036 603 $34,611 $177,428 $212,039
9/ 1/2036 8/31 /2037 575 $33,829 $181,864 $215,693
9/ 1/2037 8/31/2038 548 $33,047 $186,410 $219,457
9/ 1 /2038 8/31 /2039 520 $32,142 $191,071 $223,213
9/ 1/2039 8/31/2040 493 $31,235 $195,847 $227,082
9/ 1/2040 8/31 /2041 466 $30,262 $200,743 $231,005
9/ 1/2041 8/31/2042 440 $29,288 $205,762 $235,050
9/ 1 /2042 8/31/2043 414 $28,247 $210,906 $239,153
9/ 1 /2043 8/31 /2044 388 $27,134 $212,993 $240,127
9/ 1 /2044 8/31/2045 363 $26,021 $196,102 $222,123
9/ 1 /2045 8/31 /2046 339 $24,908 $179,854 $204,762
9/ 1 /2046 8/31/2047 315 $23,723 $164,359 $188,082
9/ 1 /2047 8/31 /2048 293 $22,618 $149,500 $172,118
9/ 1 /2048 8/31/2049 271 $21,443 $135,467 $156,910
9/ 1/2049 8/31 /2050 250 $20,276 $122,202 $142,478
9/ 1/2050 8/31 /2051 230 $19,120 $109,731 $128,851



TEMPLATE 4A - Sheet 4A-4 v20220802p

SFA Determination- Details for the "basic method" under § 4262.4(a)(1) for all plans

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

PLAN INFORMATION
_

Abbreviated
UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Plan Name:

EIN : 51 -6129060

PN : 001

MPRA Plan? No Meets the definitionof a MPRAplan described in § 4262.4(a)(3)?

Ifa MPRA Plan, which
MPRA increasing assets method described in § 4262.4(a)(2)(i) .

method yields the N/A
MPRApresent value method described in § 4262.4(a)(2)(ii) .

greatest amount of SFA?

SFA Measurement Date: 3/31 /2025

Fair Market Value of
Assets as of the SFA $411,608
MeasurementDate:

SFA Amount as of the
Per § 4262.4(a)( 1) , the lowest whole dollar amount (not less than $0) for which, as of the last day of

SFA Measurement Date
under the method $23,101,901 each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets

are both greater than or equal to zero.
calculated in this Sheet :

$2.5

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Projected SFA

9/1/2047 Plan Year Start Date of the plan year in which the sum ofannual projected benefit payments and administrative expenses for
exhaustion year: the year exceeds the beginning -of-year projected SFA assets.

Non-SFA Interest Rate : 7.48%

SFA Interest Rate : 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

( 1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11 ) (12)

Make-up Payments Administrative Benefit Payments (from ProjectedNon -SFA
Attributable to Expenses (excluding Benefit Payments(from (4) and (5)) and Assets at End ofPlan

Reinstatementof amount owed PBGC (4) and (5)) and Projected SFA Assets at Administrative Year
Other Payments to Plan Benefit Payments Benefits Suspended under 4261 ofERISA; Administrative SFA Investment Income End ofPlan Year Expenses (from (6)) Non -SFA Investment (prior year assets +

SFA MeasurementDate Withdrawal Liability (excluding financial (should match total through the SFA should match total from Expenses (from (6)) Based on SFA Interest (prior year assets + Paid from Non-SFA Income Based on Non- ( 1) + (2) + (3) +
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) from Sheet 4A-2) MeasurementDate Sheet 4A-3) Paid from SFA Assets Rate (7) + (8)) Assets SFA Interest Rate (10) + (11))

3/31 /2025 8/31 /2025 $0 $0 $0 -$923,479 -$1,141,943 -$81,412 -$2,146,834 $521,359 $21,476,426 $0 $12,559 $424,167
9/ 1 /2025 8/31 /2026 $0 $0 $0 -$2,168,150 $0 -$155,054 -$2,323,204 $1,205,661 $20,358,883 $0 $31,728 $455,895
9/ 1 /2026 8/31/2027 $0 $0 $0 -$2,118,181 $0 -$217,280 -$2,335,461 $1,139,033 $19,162,455 $0 $34,101 $489,996
9/ 1 /2027 8/31 /2028 $0 $0 $0 -$2,053,482 $0 -$216,438 -$2,269,920 $1,070,000 $17,962,535 $0 $36,652 $526,648
9/1 /2028 8/31 /2029 $0 $0 $0 -$1,986,528 $0 -$182,590 -$2,169,118 $1,001,790 $16,795,207 $0 $39,393 $566,041
9/ 1 /2029 8/31 /2030 $0 $0 $0 -$1,773,291 $0 -$185,992 -$1,959,282 $938,700 $15,774,625 $0 $42,340 $608,381
9/ 1 /2030 8/31 /2031 $0 $0 $0 -$1,704,307 $0 -$189,449 -$1,893,756 $880,094 $14,760,963 $0 $45,507 $653,888
9/ 1 /2031 8/31 /2032 $0 $0 $0 -$1,633,321 $0 -$197,765 -$1,831,086 $821,815 $13,751,692 $0 $48,911 $702,799
9/1 /2032 8/31 /2033 $0 $0 $0 -$1,561,047 $0 -$201,271 -$1,762,318 $763,975 $12,753,350 $0 $52,569 $755,368
9/1 /2033 8/31 /2034 $0 $0 $0 -$1,488,345 $0 -$204,827 -$1,693,172 $706,794 $11,766,972 $0 $56,502 $811,870
9/ 1 /2034 8/31 /2035 $0 $0 $0 -$1,414,452 $0 -$208,435 -$1,622,887 $650,356 $10,794,441 $0 $60,728 $872,598
9/ 1 /2035 8/31 /2036 $0 $0 $0 -$1,340,641 $0 -$212,039 -$1,552,680 $594,736 $9,836,497 $0 $65,270 $937,868
9/ 1 /2036 8/31 /2037 $0 $0 $0 -$1,267,838 $0 -$215,693 -$1,483,531 $539,951 $8,892,916 $0 $70,153 $1,008,021
9/ 1 /2037 8/31 /2038 $0 $0 $0 -$1,197,045 $0 -$219,457 -$1,416,502 $485,955 $7,962,369 $0 $75,400 $1,083,421
9/1 /2038 8/31 /2039 $0 $0 $0 -$1,128,461 $0 -$223,213 -$1,351,673 $432,669 $7,043,365 $0 $81,040 $1,164,461
9/ 1 /2039 8/31 /2040 $0 $0 $0 -$1,059,494 $0 -$227,082 -$1,286,577 $380,074 $6,136,862 $0 $87,102 $1,251,563
9/ 1 /2040 8/31 /2041 $0 $0 $0 -$992,109 $0 -$231,005 -$1,223,115 $328,173 $5,241,920 $0 $93,617 $1,345,180
9/ 1 /2041 8/31 /2042 $0 $0 $0 -$926,384 $0 -$235,050 -$1,161,434 $276,905 $4,357,391 $0 $100,619 $1,445,799
9/1 /2042 8/31 /2043 $0 $0 $0 -$862,452 $0 -$239,153 -$1,101,606 $226,201 $3,481,986 $0 $108,146 $1,553,945
9/1 /2043 8/31 /2044 $0 $0 $0 -$800,424 $0 -$240,127 -$1,040,551 $176,074 $2,617,510 $0 $116,235 $1,670,180
9/ 1 /2044 8/31 /2045 $0 $0 $0 -$740,410 $0 -$222,123 -$962,533 $127,090 $1,782,067 $0 $124,929 $1,795,109
9/ 1 /2045 8/31 /2046 $0 $0 $0 -$682,539 $0 -$204,762 -$887,301 $79,747 $974,513 $0 $134,274 $1,929,383
9/ 1 /2046 8/31 /2047 $0 $0 $0 -$626,939 $0 -$188,082 -$815,021 $33,971 $193,464 $0 $144,318 $2,073,701
9/ 1 /2047 8/31 /2048 $0 $0 $0 -$573,728 $0 -$172,118 -$193,464 $0 $0 -$552,383 $141,147 $1,662,465
9/1 /2048 8/31 /2049 $0 $0 $0 -$523,035 $0 -$156,910 $0 $0 $0 -$679,945 $105,144 $1,087,664
9/ 1 /2049 8/31 /2050 $0 $0 $0 -$474,927 $0 -$142,478 $0 $0 $0 -$617,405 $63,915 $534,175
9/ 1 /2050 8/31 /2051 $0 $0 $0 -$429,503 $0 -$128,851 $0 $0 $0 -$558,354 $24,182 $3



TEMPLATE 4A v20220802p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to financial 
assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of such 
financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated version 
of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) for 
premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding investment 
returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds the beginning-
of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, currently 
active participants, and new entrants. On this Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for all other 
administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. 

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative 
amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-4. 
The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as the 
lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and projected non-
SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is 
greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 4A - Sheet 4A-1 v20220802p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

Initial Application Date: 06/30/2025

SFA Measurement Date: 03/31/2025

Last day of first plan 
year ending after the 
measurement date:

08/31/2025

7.48%

5.93%

Development of non-SFA interest rate and SFA interest rate:

7.48%

Month Year (i) (ii) (iii)

June 2025 4.94% 5.35% 5.58%

May 2025 4.95% 5.33% 5.55%

April 2025 4.97% 5.31% 5.51%

March 2025 4.99% 5.30% 5.48%

7.48%

7.48%

Match

5.93%

5.93%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar 
quarter immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:



TEMPLATE 4A - Sheet 4A-2 v20220802p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 03/31/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

03/31/2025 08/31/2025 $655,925 $267,553 $0 $0 $923,479
09/01/2025 08/31/2026 $1,507,364 $660,786 $0 $0 $2,168,150
09/01/2026 08/31/2027 $1,439,118 $679,063 $0 $0 $2,118,181
09/01/2027 08/31/2028 $1,369,816 $683,667 $0 $0 $2,053,482
09/01/2028 08/31/2029 $1,300,237 $686,291 $0 $0 $1,986,528
09/01/2029 08/31/2030 $1,229,874 $543,417 $0 $0 $1,773,291
09/01/2030 08/31/2031 $1,160,574 $543,733 $0 $0 $1,704,307
09/01/2031 08/31/2032 $1,092,870 $540,451 $0 $0 $1,633,321
09/01/2032 08/31/2033 $1,025,334 $535,713 $0 $0 $1,561,047
09/01/2033 08/31/2034 $958,849 $529,496 $0 $0 $1,488,345
09/01/2034 08/31/2035 $893,566 $520,885 $0 $0 $1,414,452
09/01/2035 08/31/2036 $829,694 $510,948 $0 $0 $1,340,641
09/01/2036 08/31/2037 $767,440 $500,399 $0 $0 $1,267,838
09/01/2037 08/31/2038 $707,008 $490,037 $0 $0 $1,197,045
09/01/2038 08/31/2039 $648,584 $479,877 $0 $0 $1,128,461
09/01/2039 08/31/2040 $592,319 $467,175 $0 $0 $1,059,494
09/01/2040 08/31/2041 $538,344 $453,765 $0 $0 $992,109
09/01/2041 08/31/2042 $486,776 $439,608 $0 $0 $926,384
09/01/2042 08/31/2043 $437,717 $424,736 $0 $0 $862,452
09/01/2043 08/31/2044 $391,262 $409,162 $0 $0 $800,424
09/01/2044 08/31/2045 $347,503 $392,907 $0 $0 $740,410
09/01/2045 08/31/2046 $306,524 $376,015 $0 $0 $682,539
09/01/2046 08/31/2047 $268,404 $358,534 $0 $0 $626,939
09/01/2047 08/31/2048 $233,209 $340,519 $0 $0 $573,728
09/01/2048 08/31/2049 $200,979 $322,056 $0 $0 $523,035
09/01/2049 08/31/2050 $171,730 $303,197 $0 $0 $474,927
09/01/2050 08/31/2051 $145,442 $284,061 $0 $0 $429,503

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan



TEMPLATE 4A - Sheet 4A-3
SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the      

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 03/31/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
03/31/2025 08/31/2025 890 $32,930 48,482$               $81,412
09/01/2025 08/31/2026 865 $33,735 $121,319 $155,054
09/01/2026 08/31/2027 842 $33,680 $183,600 $217,280
09/01/2027 08/31/2028 818 $33,538 $182,900 $216,438
09/01/2028 08/31/2029 793 $33,326 $149,264 $182,590
09/01/2029 08/31/2030 766 $32,996 $152,996 $185,992
09/01/2030 08/31/2031 739 $32,629 $156,820 $189,449
09/01/2031 08/31/2032 712 $37,024 $160,741 $197,765
09/01/2032 08/31/2033 685 $36,511 $164,760 $201,271
09/01/2033 08/31/2034 658 $35,948 $168,879 $204,827
09/01/2034 08/31/2035 631 $35,335 $173,100 $208,435
09/01/2035 08/31/2036 603 $34,611 $177,428 $212,039
09/01/2036 08/31/2037 575 $33,829 $181,864 $215,693
09/01/2037 08/31/2038 548 $33,047 $186,410 $219,457
09/01/2038 08/31/2039 520 $32,142 $191,071 $223,213
09/01/2039 08/31/2040 493 $31,235 $195,847 $227,082
09/01/2040 08/31/2041 466 $30,262 $200,743 $231,005
09/01/2041 08/31/2042 440 $29,288 $205,762 $235,050
09/01/2042 08/31/2043 414 $28,247 $210,906 $239,153
09/01/2043 08/31/2044 388 $27,134 $212,993 $240,127
09/01/2044 08/31/2045 363 $26,021 $196,102 $222,123
09/01/2045 08/31/2046 339 $24,908 $179,854 $204,762
09/01/2046 08/31/2047 315 $23,723 $164,359 $188,082
09/01/2047 08/31/2048 293 $22,618 $149,500 $172,118
09/01/2048 08/31/2049 271 $21,443 $135,467 $156,910
09/01/2049 08/31/2050 250 $20,276 $122,202 $142,478
09/01/2050 08/31/2051 230 $19,120 $109,731 $128,851

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

  Sheet, show all administrative expense amounts as positive a

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20220802p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$23,101,901

$2.5

Projected SFA 
exhaustion year: 09/01/2047

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$923,479 -$1,141,943 -$81,412 -$2,146,834 $521,359 $21,476,426 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$2,168,150 $0 -$155,054 -$2,323,204 $1,205,661 $20,358,883 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$2,118,181 $0 -$217,280 -$2,335,461 $1,139,033 $19,162,455 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$2,053,482 $0 -$216,438 -$2,269,920 $1,070,000 $17,962,535 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,986,528 $0 -$182,590 -$2,169,118 $1,001,790 $16,795,207 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,773,291 $0 -$185,992 -$1,959,282 $938,700 $15,774,625 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,704,307 $0 -$189,449 -$1,893,756 $880,094 $14,760,963 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,633,321 $0 -$197,765 -$1,831,086 $821,815 $13,751,692 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,561,047 $0 -$201,271 -$1,762,318 $763,975 $12,753,350 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,488,345 $0 -$204,827 -$1,693,172 $706,794 $11,766,972 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,414,452 $0 -$208,435 -$1,622,887 $650,356 $10,794,441 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,340,641 $0 -$212,039 -$1,552,680 $594,736 $9,836,497 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,267,838 $0 -$215,693 -$1,483,531 $539,951 $8,892,916 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,197,045 $0 -$219,457 -$1,416,502 $485,955 $7,962,369 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,128,461 $0 -$223,213 -$1,351,673 $432,669 $7,043,365 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,059,494 $0 -$227,082 -$1,286,577 $380,074 $6,136,862 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$992,109 $0 -$231,005 -$1,223,115 $328,173 $5,241,920 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$926,384 $0 -$235,050 -$1,161,434 $276,905 $4,357,391 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$862,452 $0 -$239,153 -$1,101,606 $226,201 $3,481,986 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$800,424 $0 -$240,127 -$1,040,551 $176,074 $2,617,510 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$740,410 $0 -$222,123 -$962,533 $127,090 $1,782,067 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$682,539 $0 -$204,762 -$887,301 $79,747 $974,513 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$626,939 $0 -$188,082 -$815,021 $33,971 $193,464 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$573,728 $0 -$172,118 -$193,464 $0 $0 -$552,383 $141,147 $1,662,465
09/01/2048 08/31/2049 $0 $0 $0 -$523,035 $0 -$156,910 $0 $0 $0 -$679,945 $105,144 $1,087,664
09/01/2049 08/31/2050 $0 $0 $0 -$474,927 $0 -$142,478 $0 $0 $0 -$617,405 $63,915 $534,175
09/01/2050 08/31/2051 $0 $0 $0 -$429,503 $0 -$128,851 $0 $0 $0 -$558,354 $24,182 $3

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of 
each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are 
both greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20220802p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 3/31/2025

SFA Measurement Date / 

Plan Year Start Date Plan Year End Date

Current Retirees and 

Beneficiaries in Pay 

Status

Current Terminated 

Vested Participants

Current Active 

Participants New Entrants Total

3/31/2025 8/31/2025 $654,448 $465,361 $0 $0 $1,119,809

9/1/2025 8/31/2026 $1,503,583 $506,950 $0 $0 $2,010,533

9/1/2026 8/31/2027 $1,435,087 $526,035 $0 $0 $1,961,122

9/1/2027 8/31/2028 $1,365,528 $530,891 $0 $0 $1,896,419

9/1/2028 8/31/2029 $1,295,696 $535,252 $0 $0 $1,830,947

9/1/2029 8/31/2030 $1,225,093 $531,932 $0 $0 $1,757,025

9/1/2030 8/31/2031 $1,155,301 $532,047 $0 $0 $1,687,348

9/1/2031 8/31/2032 $1,086,588 $528,533 $0 $0 $1,615,121

9/1/2032 8/31/2033 $1,018,925 $523,632 $0 $0 $1,542,557

9/1/2033 8/31/2034 $952,357 $517,346 $0 $0 $1,469,703

9/1/2034 8/31/2035 $887,038 $508,743 $0 $0 $1,395,781

9/1/2035 8/31/2036 $823,173 $498,938 $0 $0 $1,322,110

9/1/2036 8/31/2037 $760,970 $488,641 $0 $0 $1,249,612

9/1/2037 8/31/2038 $700,632 $478,657 $0 $0 $1,179,289

9/1/2038 8/31/2039 $642,338 $469,010 $0 $0 $1,111,348

9/1/2039 8/31/2040 $586,239 $456,912 $0 $0 $1,043,152

9/1/2040 8/31/2041 $532,459 $444,200 $0 $0 $976,659

9/1/2041 8/31/2042 $481,113 $430,812 $0 $0 $911,925

9/1/2042 8/31/2043 $432,297 $416,756 $0 $0 $849,052

9/1/2043 8/31/2044 $386,102 $402,021 $0 $0 $788,123

9/1/2044 8/31/2045 $342,615 $386,603 $0 $0 $729,219

9/1/2045 8/31/2046 $301,917 $370,525 $0 $0 $672,442

9/1/2046 8/31/2047 $264,082 $353,818 $0 $0 $617,901

9/1/2047 8/31/2048 $229,173 $336,523 $0 $0 $565,695

9/1/2048 8/31/2049 $197,226 $318,714 $0 $0 $515,940

9/1/2049 8/31/2050 $168,257 $300,439 $0 $0 $468,695

9/1/2050 8/31/2051 $142,243 $281,811 $0 $0 $424,054

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 3/31/2025

SFA Measurement Date / 

Plan Year Start Date Plan Year End Date

Total Participant Count 

at Beginning of Plan 

Year PBGC Premiums Other Total

3/31/2025 8/31/2025 890 $32,930 $48,482 $81,412

9/1/2025 8/31/2026 865 $33,735 $121,319 $155,054

9/1/2026 8/31/2027 842 $33,680 $183,600 $217,280

9/1/2027 8/31/2028 818 $33,538 $182,900 $216,438

9/1/2028 8/31/2029 793 $33,326 $149,264 $182,590

9/1/2029 8/31/2030 766 $32,996 $152,996 $185,992

9/1/2030 8/31/2031 739 $32,629 $156,820 $189,449

9/1/2031 8/31/2032 712 $37,024 $160,741 $197,765

9/1/2032 8/31/2033 685 $36,511 $164,760 $201,271

9/1/2033 8/31/2034 658 $35,948 $168,879 $204,827

9/1/2034 8/31/2035 631 $35,335 $173,100 $208,435

9/1/2035 8/31/2036 603 $34,611 $177,428 $212,039

9/1/2036 8/31/2037 575 $33,829 $181,864 $215,693

9/1/2037 8/31/2038 548 $33,047 $186,410 $219,457

9/1/2038 8/31/2039 520 $32,142 $191,071 $223,213

9/1/2039 8/31/2040 493 $31,235 $195,847 $227,082

9/1/2040 8/31/2041 466 $30,262 $200,743 $231,005

9/1/2041 8/31/2042 440 $29,288 $205,762 $235,050

9/1/2042 8/31/2043 414 $28,247 $210,906 $239,153

9/1/2043 8/31/2044 388 $27,134 $212,993 $240,127

9/1/2044 8/31/2045 363 $26,021 $196,102 $222,123

9/1/2045 8/31/2046 339 $24,908 $179,854 $204,762

9/1/2046 8/31/2047 315 $23,723 $164,359 $188,082

9/1/2047 8/31/2048 293 $22,618 $149,500 $172,118

9/1/2048 8/31/2049 271 $21,443 $135,467 $156,910

9/1/2049 8/31/2050 250 $20,276 $122,202 $142,478

9/1/2050 8/31/2051 230 $19,120 $109,731 $128,851

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 

used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 

method yields the 

greatest amount of 

SFA?

N/A

SFA Measurement 

Date:
3/31/2025

Fair Market Value of 

Assets as of the SFA 

Measurement Date:

$411,608

SFA Amount as of the 

SFA Measurement Date 

under the method 

calculated in this Sheet:

$21,543,285

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 

/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 

Payments

Other Payments to Plan 

(excluding financial 

assistance and SFA)

Benefit Payments 

(should match total 

from Sheet 5A-1)

Make-up Payments 

Attributable to 

Reinstatement of 

Benefits Suspended 

through the SFA 

Measurement Date

Administrative 

Expenses (excluding 

amount owed PBGC 

under 4261 of ERISA; 

should match total from 

Sheet 5A-2)

Benefit Payments (from 

(4) and (5)) and 

Administrative 

Expenses (from (6)) 

Paid from SFA Assets

SFA Investment 

Income Based on SFA 

Interest Rate

Projected SFA Assets at 

End of Plan Year 

(prior year assets + 

(7) + (8))

Benefit Payments (from 

(4) and (5)) and 

Administrative 

Expenses (from (6)) 

Paid from Non-SFA 

Assets

Non-SFA Investment 

Income Based on Non-

SFA Interest Rate

Projected Non-SFA 

Assets at End of Plan 

Year

(prior year assets + 

(1) + (2) + (3) + 

(10) + (11))

3/31/2025 8/31/2025 $0 $0 $0 -$1,119,809 $0 -$81,412 -$1,201,221 $507,871 $20,849,935 $0 $12,559 $424,167

9/1/2025 8/31/2026 $0 $0 $0 -$2,010,533 $0 -$155,054 -$2,165,587 $1,168,453 $19,852,801 $0 $31,728 $455,895

9/1/2026 8/31/2027 $0 $0 $0 -$1,961,122 $0 -$217,280 -$2,178,402 $1,107,076 $18,781,475 $0 $34,101 $489,996

9/1/2027 8/31/2028 $0 $0 $0 -$1,896,419 $0 -$216,438 -$2,112,857 $1,045,488 $17,714,105 $0 $36,652 $526,648

9/1/2028 8/31/2029 $0 $0 $0 -$1,830,947 $0 -$182,590 -$2,013,537 $986,113 $16,686,681 $0 $39,393 $566,041

9/1/2029 8/31/2030 $0 $0 $0 -$1,757,025 $0 -$185,992 -$1,943,017 $927,145 $15,670,809 $0 $42,340 $608,381

9/1/2030 8/31/2031 $0 $0 $0 -$1,687,348 $0 -$189,449 -$1,876,797 $868,735 $14,662,747 $0 $45,507 $653,888

9/1/2031 8/31/2032 $0 $0 $0 -$1,615,121 $0 -$197,765 -$1,812,886 $810,575 $13,660,436 $0 $48,911 $702,799

9/1/2032 8/31/2033 $0 $0 $0 -$1,542,557 $0 -$201,271 -$1,743,827 $753,050 $12,669,658 $0 $52,569 $755,368

9/1/2033 8/31/2034 $0 $0 $0 -$1,469,703 $0 -$204,827 -$1,674,529 $696,215 $11,691,344 $0 $56,502 $811,870

9/1/2034 8/31/2035 $0 $0 $0 -$1,395,781 $0 -$208,435 -$1,604,217 $640,148 $10,727,276 $0 $60,728 $872,598

9/1/2035 8/31/2036 $0 $0 $0 -$1,322,110 $0 -$212,039 -$1,534,149 $584,918 $9,778,045 $0 $65,270 $937,868

9/1/2036 8/31/2037 $0 $0 $0 -$1,249,612 $0 -$215,693 -$1,465,304 $530,530 $8,843,270 $0 $70,153 $1,008,021

9/1/2037 8/31/2038 $0 $0 $0 -$1,179,289 $0 -$219,457 -$1,398,746 $476,930 $7,921,454 $0 $75,400 $1,083,421

9/1/2038 8/31/2039 $0 $0 $0 -$1,111,348 $0 -$223,213 -$1,334,561 $424,029 $7,010,922 $0 $81,040 $1,164,461

9/1/2039 8/31/2040 $0 $0 $0 -$1,043,152 $0 -$227,082 -$1,270,234 $371,798 $6,112,486 $0 $87,102 $1,251,563

9/1/2040 8/31/2041 $0 $0 $0 -$976,659 $0 -$231,005 -$1,207,665 $320,231 $5,225,053 $0 $93,617 $1,345,180

9/1/2041 8/31/2042 $0 $0 $0 -$911,925 $0 -$235,050 -$1,146,975 $269,258 $4,347,336 $0 $100,619 $1,445,799

9/1/2042 8/31/2043 $0 $0 $0 -$849,052 $0 -$239,153 -$1,088,206 $218,803 $3,477,933 $0 $108,146 $1,553,945

9/1/2043 8/31/2044 $0 $0 $0 -$788,123 $0 -$240,127 -$1,028,250 $168,971 $2,618,655 $0 $116,235 $1,670,180

9/1/2044 8/31/2045 $0 $0 $0 -$729,219 $0 -$222,123 -$951,342 $120,804 $1,788,117 $0 $124,929 $1,795,109

9/1/2045 8/31/2046 $0 $0 $0 -$672,442 $0 -$204,762 -$877,204 $74,242 $985,156 $0 $134,274 $1,929,383

9/1/2046 8/31/2047 $0 $0 $0 -$617,901 $0 -$188,082 -$805,982 $29,210 $208,383 $0 $144,318 $2,073,701

9/1/2047 8/31/2048 $0 $0 $0 -$565,695 $0 -$172,118 -$208,383 $0 $0 -$529,430 $129,116 $1,673,387

9/1/2048 8/31/2049 $0 $0 $0 -$515,940 $0 -$156,910 $0 $0 $0 -$672,851 $94,484 $1,095,020

9/1/2049 8/31/2050 $0 $0 $0 -$468,695 $0 -$142,478 $0 $0 $0 -$611,173 $54,037 $537,883

9/1/2050 8/31/2051 $0 $0 $0 -$424,054 $0 -$128,851 $0 $0 $0 -$552,905 $15,022 $1

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent actuarial 
certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except any 
assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format as 
Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods used 
in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which should 
be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is 
determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 03/31/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

03/31/2025 08/31/2025 $654,448 $465,361 $0 $0 $1,119,809
09/01/2025 08/31/2026 $1,503,583 $506,950 $0 $0 $2,010,533
09/01/2026 08/31/2027 $1,435,087 $526,035 $0 $0 $1,961,122
09/01/2027 08/31/2028 $1,365,528 $530,891 $0 $0 $1,896,419
09/01/2028 08/31/2029 $1,295,696 $535,252 $0 $0 $1,830,947
09/01/2029 08/31/2030 $1,225,093 $531,932 $0 $0 $1,757,025
09/01/2030 08/31/2031 $1,155,301 $532,047 $0 $0 $1,687,348
09/01/2031 08/31/2032 $1,086,588 $528,533 $0 $0 $1,615,121
09/01/2032 08/31/2033 $1,018,925 $523,632 $0 $0 $1,542,557
09/01/2033 08/31/2034 $952,357 $517,346 $0 $0 $1,469,703
09/01/2034 08/31/2035 $887,038 $508,743 $0 $0 $1,395,781
09/01/2035 08/31/2036 $823,173 $498,938 $0 $0 $1,322,110
09/01/2036 08/31/2037 $760,970 $488,641 $0 $0 $1,249,612
09/01/2037 08/31/2038 $700,632 $478,657 $0 $0 $1,179,289
09/01/2038 08/31/2039 $642,338 $469,010 $0 $0 $1,111,348
09/01/2039 08/31/2040 $586,239 $456,912 $0 $0 $1,043,152
09/01/2040 08/31/2041 $532,459 $444,200 $0 $0 $976,659
09/01/2041 08/31/2042 $481,113 $430,812 $0 $0 $911,925
09/01/2042 08/31/2043 $432,297 $416,756 $0 $0 $849,052
09/01/2043 08/31/2044 $386,102 $402,021 $0 $0 $788,123
09/01/2044 08/31/2045 $342,615 $386,603 $0 $0 $729,219
09/01/2045 08/31/2046 $301,917 $370,525 $0 $0 $672,442
09/01/2046 08/31/2047 $264,082 $353,818 $0 $0 $617,901
09/01/2047 08/31/2048 $229,173 $336,523 $0 $0 $565,695
09/01/2048 08/31/2049 $197,226 $318,714 $0 $0 $515,940
09/01/2049 08/31/2050 $168,257 $300,439 $0 $0 $468,695
09/01/2050 08/31/2051 $142,243 $281,811 $0 $0 $424,054

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

SFA Measurement Date: 03/31/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
03/31/2025 08/31/2025 890 $32,930 $48,482 $81,412
09/01/2025 08/31/2026 865 $33,735 $121,319 $155,054
09/01/2026 08/31/2027 842 $33,680 $183,600 $217,280
09/01/2027 08/31/2028 818 $33,538 $182,900 $216,438
09/01/2028 08/31/2029 793 $33,326 $149,264 $182,590
09/01/2029 08/31/2030 766 $32,996 $152,996 $185,992
09/01/2030 08/31/2031 739 $32,629 $156,820 $189,449
09/01/2031 08/31/2032 712 $37,024 $160,741 $197,765
09/01/2032 08/31/2033 685 $36,511 $164,760 $201,271
09/01/2033 08/31/2034 658 $35,948 $168,879 $204,827
09/01/2034 08/31/2035 631 $35,335 $173,100 $208,435
09/01/2035 08/31/2036 603 $34,611 $177,428 $212,039
09/01/2036 08/31/2037 575 $33,829 $181,864 $215,693
09/01/2037 08/31/2038 548 $33,047 $186,410 $219,457
09/01/2038 08/31/2039 520 $32,142 $191,071 $223,213
09/01/2039 08/31/2040 493 $31,235 $195,847 $227,082
09/01/2040 08/31/2041 466 $30,262 $200,743 $231,005
09/01/2041 08/31/2042 440 $29,288 $205,762 $235,050
09/01/2042 08/31/2043 414 $28,247 $210,906 $239,153
09/01/2043 08/31/2044 388 $27,134 $212,993 $240,127
09/01/2044 08/31/2045 363 $26,021 $196,102 $222,123
09/01/2045 08/31/2046 339 $24,908 $179,854 $204,762
09/01/2046 08/31/2047 315 $23,723 $164,359 $188,082
09/01/2047 08/31/2048 293 $22,618 $149,500 $172,118
09/01/2048 08/31/2049 271 $21,443 $135,467 $156,910
09/01/2049 08/31/2050 250 $20,276 $122,202 $142,478
09/01/2050 08/31/2051 230 $19,120 $109,731 $128,851

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$21,543,285

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$1,119,809 $0 -$81,412 -$1,201,221 $507,871 $20,849,935 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$2,010,533 $0 -$155,054 -$2,165,587 $1,168,453 $19,852,801 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$1,961,122 $0 -$217,280 -$2,178,402 $1,107,076 $18,781,475 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$1,896,419 $0 -$216,438 -$2,112,857 $1,045,488 $17,714,105 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,830,947 $0 -$182,590 -$2,013,537 $986,113 $16,686,681 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,757,025 $0 -$185,992 -$1,943,017 $927,145 $15,670,809 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,687,348 $0 -$189,449 -$1,876,797 $868,735 $14,662,747 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,615,121 $0 -$197,765 -$1,812,886 $810,575 $13,660,436 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,542,557 $0 -$201,271 -$1,743,827 $753,050 $12,669,658 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,469,703 $0 -$204,827 -$1,674,529 $696,215 $11,691,344 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,395,781 $0 -$208,435 -$1,604,217 $640,148 $10,727,276 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,322,110 $0 -$212,039 -$1,534,149 $584,918 $9,778,045 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,249,612 $0 -$215,693 -$1,465,304 $530,530 $8,843,270 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,179,289 $0 -$219,457 -$1,398,746 $476,930 $7,921,454 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,111,348 $0 -$223,213 -$1,334,561 $424,029 $7,010,922 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,043,152 $0 -$227,082 -$1,270,234 $371,798 $6,112,486 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$976,659 $0 -$231,005 -$1,207,665 $320,231 $5,225,053 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$911,925 $0 -$235,050 -$1,146,975 $269,258 $4,347,336 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$849,052 $0 -$239,153 -$1,088,206 $218,803 $3,477,933 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$788,123 $0 -$240,127 -$1,028,250 $168,971 $2,618,655 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$729,219 $0 -$222,123 -$951,342 $120,804 $1,788,117 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$672,442 $0 -$204,762 -$877,204 $74,242 $985,156 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$617,901 $0 -$188,082 -$805,982 $29,210 $208,383 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$565,695 $0 -$172,118 -$208,383 $0 $0 -$529,430 $129,116 $1,673,387
09/01/2048 08/31/2049 $0 $0 $0 -$515,940 $0 -$156,910 $0 $0 $0 -$672,851 $94,484 $1,095,020
09/01/2049 08/31/2050 $0 $0 $0 -$468,695 $0 -$142,478 $0 $0 $0 -$611,173 $54,037 $537,883
09/01/2050 08/31/2051 $0 $0 $0 -$424,054 $0 -$128,851 $0 $0 $0 -$552,905 $15,022 $1

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determinedunder the "increasing assets method"

See Template 6A Instructions for Additional Instructions for Sheet 6A- 1.

PLAN INFORMATION
Abbreviated

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan
Plan Name :

E1N : 51 -6129060

PN : 001

MPRA Plan? No

Ifa MPRA Plan, which
method yields the N/A
greatest amount of SFA?

Basis for Assumptions/Methods. For each Item, NOTE : A sheet with Recon Details is not required for the last Item
Item number briefly describethe incremental change reflected Change in SFA Amount (from prior Item number) SFA Amount number provided, since that information should be the same as provided

in the SFA amount. in Template 4A.

1 Baseline N/A $21,543,285 From Template 5A.

2 Reflect PBGC death audit results ($382,256) $21,161,029 Show details supporting the SFA amount on Sheet 6A-2.

3
Item #2 and payment forms for terminated vested

participants
($16,397) $21,144,632 Show details supporting the SFA amount on Sheet 6A-3.

4
Item #3 and missing terminated vested

participants assumption
($20,003) $21,124,629 Show details supporting the SFA amount on Sheet 6A-4.

5
Item #4 and late retirement increases and RASD
LS $920,171 $22,044,800 Show details supporting the SFA amount on Sheet 6A-5.

6
Item #5 and retroactive lump sums to reinstate

suspended benefits $1,057,101 $23,101,901 Show details supporting the SFA amount on Template 4A.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc.



TEMPLATE 6A - Sheet 6A-2 Item Description (from 6A- 1 ) : Reflect PBGC death audit results v20220802p

Reconciliation- Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projectionused to determine the intermediate SFA amount.

PLAN INFORMATION
Abbreviated UFCW Union Local 919 & ContributingERs Non-Food Pension Plan
Plan Name :

EN : 51 -6129060

PN : 001

MPRA Plan? No

Ifa MPRA Plan, which
method yields the

greatest amount of N/A

SFA?
SFA Measurement

3/31 /2025
Date:

Fair Market Value of
Assets as ofthe SFA $411,608
Measurement Date:

SFA Amount as ofthe
SFA Measurement Date
under the method $21,161,029

calculated in this Sheet :

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

( 1 ) (2) (3 ) (4) (5) (6) (7) (8) (9) (10) (11 ) (12)

Make -up Payments Benefit Payments (from Projected Non-SFA
Attributable to BenefitPayments (from (4) and (5)) and Assets at End ofPlan

Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Paymentsto Plan Benefits Suspended Expenses(excluding Administrative SFA Investment End ofPlan Year Expenses(from (6)) Non-SFA Investment (prior year assets +

SFA Measurement Date WithdrawalLiability (excluding financial through the SFA amount owed PBGC Expenses(from (6)) Income Based on SFA (prior year assets + Paid fromNon-SFA Income Based on Non- ( 1 ) + (2) + (3) +

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) BenefitPayments Measurement Date under 4261 ofERISA) Paid from SFA Assets Interest Rate (7) + (8)) Assets SFA Interest Rate (10) + (11 ))
3/31 /2025 8/31 /2025 $0 $0 $0 -$1,044,248 $0 -$81,412 -$1,125,660 $499,497 $20,534,866 $0 $12,559 $424,167
9/ 1 /2025 8/31/2026 $0 $0 $0 -$1,980,141 $0 -$155,054 -$2,135,195 $1,150,657 $19,550,328 $0 $31,728 $455,895
9/ 1 /2026 8/31 /2027 $0 $0 $0 -$1,930,442 $0 -$217,280 -$2,147,722 $1,090,036 $18,492,643 $0 $34,101 $489,996
9/ 1 /2027 8/31 /2028 $0 $0 $0 -$1,866,032 $0 -$216,438 -$2,082,470 $1,029,248 $17,439,421 $0 $36,652 $526,648
9/ 1 /2028 8/31/2029 $0 $0 $0 -$1,799,401 $0 -$182,590 -$1,981,991 $970,746 $16,428,176 $0 $39,393 $566,041
9/ 1/2029 8/31/2030 $0 $0 $0 -$1,726,603 $0 -$185,992 -$1,912,594 $912,705 $15,428,287 $0 $42,340 $608,381
9/ 1 /2030 8/31/2031 $0 $0 $0 -$1,658,342 $0 -$189,449 -$1,847,792 $855,201 $14,435,696 $0 $45,507 $653,888
9/ 1/2031 8/31 /2032 $0 $0 $0 -$1,588,088 $0 -$197,765 -$1,785,853 $797,901 $13,447,745 $0 $48,911 $702,799
9/ 1/2032 8/31/2033 $0 $0 $0 -$1,516,650 $0 -$201,271 -$1,717,920 $741,195 $12,471,020 $0 $52,569 $755,368
9/ 1 /2033 8/31/2034 $0 $0 $0 -$1,444,910 $0 -$204,827 -$1,649,737 $685,161 $11,506,444 $0 $56,502 $811,870
9/ 1/2034 8/31/2035 $0 $0 $0 -$1,372,088 $0 -$208,435 -$1,580,524 $629,875 $10,555,795 $0 $60,728 $872,598
9/ 1 /2035 8/31/2036 $0 $0 $0 -$1,299,495 $0 -$212,039 -$1,511,534 $575,410 $9,619,671 $0 $65,270 $937,868
9/ 1 /2036 8/31/2037 $0 $0 $0 -$1,228,055 $0 -$215,693 -$1,443,747 $521,768 $8,697,692 $0 $70,153 $1,008,021
9/ 1/2037 8/31/2038 $0 $0 $0 -$1,158,767 $0 -$219,457 -$1,378,225 $468,897 $7,788,364 $0 $75,400 $1,083,421
9/ 1 /2038 8/31/2039 $0 $0 $0 -$1,091,826 $0 -$223,213 -$1,315,038 $416,707 $6,890,033 $0 $81,040 $1,164,461
9/ 1 /2039 8/31/2040 $0 $0 $0 -$1,024,628 $0 -$227,082 -$1,251,710 $365,170 $6,003,493 $0 $87,102 $1,251,563
9/ 1 /2040 8/31/2041 $0 $0 $0 -$959,120 $0 -$231,005 -$1,190,126 $314,280 $5,127,647 $0 $93,617 $1,345,180
9/ 1 /2041 8/31/2042 $0 $0 $0 -$895,361 $0 -$235,050 -$1,130,411 $263,966 $4,261,202 $0 $100,619 $1,445,799
9/ 1/2042 8/31/2043 $0 $0 $0 -$833,455 $0 -$239,153 -$1,072,608 $214,151 $3,402,745 $0 $108,146 $1,553,945
9/ 1 /2043 8/31 /2044 $0 $0 $0 -$773,484 $0 -$240,127 -$1,013,611 $164,940 $2,554,074 $0 $116,235 $1,670,180
9/ 1/2044 8/31/2045 $0 $0 $0 -$715,532 $0 -$222,123 -$937,655 $117,375 $1,733,795 $0 $124,929 $1,795,109
9/ 1/2045 8/31/2046 $0 $0 $0 -$659,697 $0 -$204,762 -$864,458 $71,393 $940,729 $0 $134,274 $1,929,383
9/ 1 /2046 8/31/2047 $0 $0 $0 -$606,083 $0 -$188,082 -$794,164 $26,920 $173,485 $0 $144,318 $2,073,701
9/ 1/2047 8/31/2048 $0 $0 $0 -$554,786 $0 -$172,118 -$173,485 $0 $0 -$553,419 $128,235 $1,648,517
9/ 1 /2048 8/31/2049 $0 $0 $0 -$505,916 $0 -$156,910 $0 $0 $0 -$662,826 $92,992 $1,078,682
9/ 1 /2049 8/31 /2050 $0 $0 $0 -$459,526 $0 -$142,478 $0 $0 $0 -$602,004 $53,152 $529,830
9/ 1/2050 8/31/2051 $0 $0 $0 -$415,705 $0 -$128,851 $0 $0 SO -$544,556 $14,726 SO



TEMPLATE 6A - Sheet 6A-3 Item Description (from 6A- 1 ) : Item #2 and payment forms for terminated vested participants v20220802p

Reconciliation- Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determinedunder that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projectionused to determine the intermediate SFA amount.

PLAN INFORMATION
Abbreviated UFCW Union Local 919 & ContributingERs Non-Food Pension Plan
Plan Name :

EIN : 5 1 -6 129060

PN : 001

MPRA Plan? No

Ifa MPRA Plan, which
method yields the

greatest amount of N/A

SFA?
SFA Measurement

3 /31 /2025
Date:

Fair Market Value of
Assets as ofthe SFA $411,608
Measurement Date:

SFA Amount as ofthe
SFA Measurement Date
under the method $21,144,632

calculated in this Sheet :

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

( 1 ) (2) (3 ) (4) (5) (6) (7) (8) (9) (10) (11 ) (12)

Make -up Payments Benefit Payments (from Projected Non-SFA
Attributable to BenefitPayments (from (4) and (5)) and Assets at End ofPlan

Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Paymentsto Plan Benefits Suspended Expenses(excluding Administrative SFA Investment End ofPlan Year Expenses(from (6)) Non-SFA Investment (prior year assets +

SFA Measurement Date WithdrawalLiability (excluding financial through the SFA amount owed PBGC Expenses(from (6)) Income Based on SFA (prior year assets + Paid fromNon-SFA Income Based on Non- ( 1 ) + (2) + (3) +

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) BenefitPayments Measurement Date under 4261 ofERISA) Paid from SFA Assets Interest Rate (7) + (8)) Assets SFA Interest Rate (10) + (11 ))
, 2025 8/31/2025 $0 $0 $0 -$1,041,339 -$81,412 -$1,122,751 $499,134 $20,521,015 $0 $12,559 $424,167

9/ 1 /2025 8/31 /2026 $0 $0 $0 -$1,973,534 $0 -$155,054 -$2,128,588 $1,150,029 $19,542,456 $0 $31,728 $455,895
9/ 1 /2026 8/31/2027 $0 $0 $0 -$1,924,378 $0 -$217,280 -$2,141,658 $1,089,747 $18,490,545 $0 $34,101 $489,996
9/ 1 /2027 8/31 /2028 $0 $0 $0 -$1,860,581 $0 -$216,438 -$2,077,019 $1,029,283 $17,442,808 $0 $36,652 $526,648
9/ 1 /2028 8/31 /2029 $0 $0 $0 -$1,794,629 $0 -$182,590 -$1,977,219 $971,086 $16,436,675 $0 $39,393 $566,041
9/ 1/2029 8/31/2030 $0 $0 $0 -$1,722,493 $0 -$185,992 -$1,908,485 $913,329 $15,441,519 $0 $42,340 $608,381
9/ 1 /2030 8/31 /2031 $0 $0 $0 -$1,654,741 $0 -$189,449 -$1,844,190 $856,091 $14,453,420 $0 $45,507 $653,888
9/ 1/2031 8/31 /2032 $0 $0 $0 -$1,585,113 $0 -$197,765 -$1,782,878 $799,039 $13,469,581 $0 $48,911 $702,799
9/ 1/2032 8/31/2033 $0 $0 $0 -$1,514,328 $0 -$201,271 -$1,715,599 $742,558 $12,496,540 $0 $52,569 $755,368
9/ 1 /2033 8/31/2034 $0 $0 $0 -$1,443,249 $0 -$204,827 -$1,648,076 $686,723 $11,535,187 $0 $56,502 $811,870
9/ 1/2034 8/31/2035 $0 $0 $0 -$1,371,113 $0 -$208,435 -$1,579,548 $631,608 $10,587,247 $0 $60,728 $872,598
9/ 1 /2035 8/31/2036 $0 $0 $0 -$1,299,191 $0 -$212,039 -$1,511,230 $577,284 $9,653,301 $0 $65,270 $937,868
9/ 1 /2036 8/31/2037 $0 $0 $0 -$1,228,405 $0 -$215,693 -$1,444,098 $523,752 $8,732,955 $0 $70,153 $1,008,021
9/ 1/2037 8/31/2038 $0 $0 $0 -$1,159,751 $0 -$219,457 -$1,379,208 $470,959 $7,824,706 $0 $75,400 $1,083,421
9/ 1 /2038 8/31 /2039 $0 $0 $0 -$1,093,418 $0 -$223,213 -$1,316,631 $418,816 $6,926,891 $0 $81,040 $1,164,461
9/ 1 /2039 8/31/2040 $0 $0 $0 -$1,026,805 $0 -$227,082 -$1,253,887 $367,292 $6,040,296 $0 $87,102 $1,251,563
9/ 1 /2040 8/31/2041 $0 $0 $0 -$961,854 $0 -$231,005 -$1,192,859 $316,383 $5,163,820 $0 $93,617 $1,345,180
9/ 1 /2041 8/31 /2042 $0 $0 $0 -$898,617 $0 -$235,050 -$1,133,667 $266,016 $4,296,168 $0 $100,619 $1,445,799
9/ 1 /2042 8/31/2043 $0 $0 $0 -$837,199 $0 -$239,153 -$1,076,352 $216,116 $3,435,932 $0 $108,146 $1,553,945
9/ 1 /2043 8/31/2044 $0 $0 $0 -$777,677 $0 -$240,127 -$1,017,804 $166,785 $2,584,913 $0 $116,235 $1,670,180
9/ 1/2044 8/31 /2045 $0 $0 $0 -$720,129 $0 -$222,123 -$942,252 $119,069 $1,761,730 $0 $124,929 $1,795,109
9/ 1 /2045 8/31/2046 $0 $0 $0 -$664,651 $0 -$204,762 -$869,412 $72,905 $965,222 $0 $134,274 $1,929,383
9/ 1 /2046 8/31/2047 $0 $0 $0 -$611,340 $0 -$188,082 -$799,422 $28,219 $194,020 $0 $144,318 $2,073,701
9/ 1/2047 8/31/2048 $0 $0 $0 -$560,288 $0 -$172,118 -$194,020 $0 $0 -$538,387 $128,787 $1,664,101
9/ 1 /2048 8/31/2049 $0 $0 $0 -$511,601 $0 -$156,910 $0 $0 $0 -$668,511 $93,949 $1,089,538
9/ 1 /2049 8/31 /2050 $0 $0 $0 -$465,329 $0 -$142,478 $0 $0 $0 -$607,807 $53,751 $535,482
9/ 1/2050 8/31/2051 $0 $0 $0 -$421,557 $0 -$128,851 $0 $0 SO -$550,408 $14,934 $8



TEMPLATE 6A - Sheet 6A-4 Item Description (from 6A- 1 ) : Item #3 and missing terminated vested participants assumption v20220802p

Reconciliation- Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projectionused to determine the intermediate SFA amount.

PLAN INFORMATION
Abbreviated UFCW Union Local 919 & ContributingERs Non-Food Pension Plan
Plan Name :

EIN : 51 -6129060

PN : 001

MPRA Plan? No

Ifa MPRA Plan, which
method yields the

greatest amount of N/A

SFA?
SFA Measurement

3/31 /2025
Date:

Fair Market Value of
Assets as ofthe SFA $411,608
Measurement Date:

SFA Amount as ofthe
SFA Measurement Date
under the method $21,124,629

calculated in this Sheet :

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

( 1 ) (2) (3 ) (4) (5) (6) (7) (8) (9) (10) (11 ) (12)

Make -up Payments Benefit Payments (from Projected Non-SFA
Attributable to BenefitPayments (from (4) and (5)) and Assets at End ofPlan

Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Paymentsto Plan Benefits Suspended Expenses(excluding Administrative SFA Investment End ofPlan Year Expenses(from (6)) Non-SFA Investment (prior year assets +

SFA Measurement Date WithdrawalLiability (excluding financial through the SFA amount owed PBGC Expenses(from (6)) Income Based on SFA (prior year assets + Paid fromNon-SFA Income Based on Non- ( 1 ) + (2) + (3) +

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) BenefitPayments Measurement Date under 4261 ofERISA) Paid from SFA Assets Interest Rate (7) + (8)) Assets SFA Interest Rate (10) + (11 ))
3/31 /2025 J , $0 $0 $0 -$1,030,338 , -$81,412 -$1,111,750 $498,781 $20,511,660 $0 $12,559 $424,167
9/ 1 /2025 8/31 /2026 $0 $0 $0 -$1,971,578 $0 -$155,054 -$2,126,632 $1,149,531 $19,534,559 $0 $31,728 $455,895
9/ 1 /2026 8/31 /2027 $0 $0 $0 -$1,922,646 $0 -$217,280 -$2,139,926 $1,089,329 $18,483,961 $0 $34,101 $489,996
9/ 1 /2027 8/31 /2028 $0 $0 $0 -$1,859,070 $0 -$216,438 -$2,075,508 $1,028,937 $17,437,390 $0 $36,652 $526,648
9/ 1 /2028 8/31 /2029 $0 $0 $0 -$1,793,329 $0 -$182,590 -$1,975,919 $970,803 $16,432,275 $0 $39,393 $566,041
9/ 1 /2029 8/31/2030 $0 $0 $0 -$1,721,390 $0 -$185,992 -$1,907,381 $913,100 $15,437,993 $0 $42,340 $608,381
9/ 1 /2030 8/31 /2031 $0 $0 $0 -$1,653,819 $0 -$189,449 -$1,843,268 $855,909 $14,450,634 $0 $45,507 $653,888
9/ 1/2031 8/31 /2032 $0 $0 $0 -$1,584,354 $0 -$197,765 -$1,782,119 $798,896 $13,467,411 $0 $48,911 $702,799
9/ 1 /2032 8/31/2033 $0 $0 $0 -$1,513,713 $0 -$201,271 -$1,714,983 $742,447 $12,494,875 $0 $52,569 $755,368
9/ 1 /2033 8/31/2034 $0 $0 $0 -$1,442,757 $0 -$204,827 -$1,647,584 $686,638 $11,533,929 $0 $56,502 $811,870
9/ 1 /2034 8/31/2035 $0 $0 $0 -$1,370,726 $0 -$208,435 -$1,579,161 $631,545 $10,586,313 $0 $60,728 $872,598
9/ 1 /2035 8/31/2036 $0 $0 $0 -$1,298,892 $0 -$212,039 -$1,510,931 $577,237 $9,652,618 $0 $65,270 $937,868
9/ 1 /2036 8/31 /2037 $0 $0 $0 -$1,228,178 $0 -$215,693 -$1,443,871 $523,719 $8,732,467 $0 $70,153 $1,008,021
9/ 1 /2037 8/31/2038 $0 $0 $0 -$1,159,581 $0 -$219,457 -$1,379,038 $470,935 $7,824,363 $0 $75,400 $1,083,421
9/ 1 /2038 8/31 /2039 $0 $0 $0 -$1,093,295 $0 -$223,213 -$1,316,507 $418,799 $6,926,655 $0 $81,040 $1,164,461
9/ 1 /2039 8/31 /2040 $0 $0 $0 -$1,026,717 $0 -$227,082 -$1,253,799 $367,281 $6,040,137 $0 $87,102 $1,251,563
9/ 1 /2040 8/31 /2041 $0 $0 $0 -$961,792 $0 -$231,005 -$1,192,797 $316,375 $5,163,715 $0 $93,617 $1,345,180
9/ 1 /2041 8/31 /2042 $0 $0 $0 -$898,575 $0 -$235,050 -$1,133,625 $266,011 $4,296,100 $0 $100,619 $1,445,799
9/ 1 /2042 8/31/2043 $0 $0 $0 -$837,171 $0 -$239,153 -$1,076,325 $216,112 $3,435,888 $0 $108,146 $1,553,945
9/ 1 /2043 8/31 /2044 $0 $0 $0 -$777,659 $0 -$240,127 -$1,017,786 $166,783 $2,584,885 $0 $116,235 $1,670,180
9/ 1/2044 8/31 /2045 $0 $0 $0 -$720,118 $0 -$222,123 -$942,241 $119,068 $1,761,712 $0 $124,929 $1,795,109
9/ 1 /2045 8/31/2046 $0 $0 $0 -$664,644 $0 -$204,762 -$869,406 $72,904 $965,210 $0 $134,274 $1,929,383
9/ 1 /2046 8/31 /2047 $0 $0 $0 -$611,336 $0 -$188,082 -$799,418 $28,219 $194,012 $0 $144,318 $2,073,701
9/ 1 /2047 8/31/2048 $0 $0 $0 -$560,286 $0 -$172,118 -$194,012 $0 $0 -$538,393 $128,787 $1,664,095
9/ 1 /2048 8/31/2049 $0 $0 $0 -$511,600 $0 -$156,910 $0 $0 $0 -$668,510 $93,949 $1,089,534
9/ 1 /2049 8/31 /2050 $0 $0 $0 -$465,328 $0 -$142,478 $0 $0 $0 -$607,806 $53,750 $535,478
9/ 1 /2050 8/31/2051 $0 $0 $0 -$421,557 $0 -$128,851 $0 $0 SO -$550,408 $14,934 $4



TEMPLATE 6A - Sheet 6A-5 Item Description (from 6A- 1 ) : Item #4 and late retirement increases and RASD LS v20220802p

Reconciliation- Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projectionused to determine the intermediate SFA amount.

PLAN INFORMATION
Abbreviated UFCW Union Local 919 & ContributingERs Non-Food Pension Plan
Plan Name :

EIN : 51 -6129060

PN : 001

MPRA Plan? No

Ifa MPRA Plan, which
method yields the

greatest amount of N/A

SFA?
SFA Measurement

3/31 /2025
Date:

Fair Market Value of
Assets as ofthe SFA $411,608
Measurement Date:

SFA Amount as ofthe
SFA Measurement Date
under the method $22,044,800

calculated in this Sheet :

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

( 1 ) (2) (3 ) (4) (5) (6) (7) (8) (9) (10) (11 ) (12)

Make -up Payments Benefit Payments (from Projected Non-SFA
Attributable to BenefitPayments (from (4) and (5)) and Assets at End ofPlan

Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Paymentsto Plan Benefits Suspended Expenses(excluding Administrative SFA Investment End ofPlan Year Expenses(from (6)) Non-SFA Investment (prior year assets +

SFA Measurement Date WithdrawalLiability (excluding financial through the SFA amount owed PBGC Expenses(from (6)) Income Based on SFA (prior year assets + Paid fromNon-SFA Income Based on Non- ( 1 ) + (2) + (3) +

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) BenefitPayments Measurement Date under 4261 ofERISA) Paid from SFA Assets Interest Rate (7) + (8)) Assets SFA Interest Rate (10) + (11 ))
3/31 /2025 8/31/2025 $0 $0 $0 -$923,478 -$81,412 -$1,004,890 $522,425 $21,562,335 $0 $12,559 $424,167
9/ 1 /2025 8/31 /2026 $0 $0 $0 -$2,168,150 $0 -$155,054 -$2,323,204 $1,206,092 $20,445,223 $0 $31,728 $455,895
9/ 1/2026 8/31/2027 $0 $0 $0 -$2,118,181 $0 -$217,280 -$2,335,461 $1,137,617 $19,247,379 $0 $34,101 $489,996
9/ 1 /2027 8/31/2028 $0 $0 $0 -$2,053,482 $0 -$216,438 -$2,269,920 $1,068,526 $18,045,985 $0 $36,652 $526,648
9/ 1 /2028 8/31 /2029 $0 $0 $0 -$1,986,527 $0 -$182,590 -$2,169,117 $1,001,247 $16,878,114 $0 $39,393 $566,041
9/ 1/2029 8/31/2030 $0 $0 $0 -$1,773,291 $0 -$185,992 -$1,959,282 $938,022 $15,856,854 $0 $42,340 $608,381
9/ 1 /2030 8/31/2031 $0 $0 $0 -$1,704,306 $0 -$189,449 -$1,893,756 $879,272 $14,842,370 $0 $45,507 $653,888
9/ 1/2031 8/31 /2032 $0 $0 $0 -$1,633,321 $0 -$197,765 -$1,831,086 $820,695 $13,831,979 $0 $48,911 $702,799
9/ 1/2032 8/31/2033 $0 $0 $0 -$1,561,047 $0 -$201,271 -$1,762,318 $762,683 $12,832,345 $0 $52,569 $755,368
9/ 1 /2033 8/31/2034 $0 $0 $0 -$1,488,345 $0 -$204,827 -$1,693,172 $705,318 $11,844,491 $0 $56,502 $811,870
9/ 1/2034 8/31/2035 $0 $0 $0 -$1,414,452 $0 -$208,435 -$1,622,887 $648,684 $10,870,288 $0 $60,728 $872,598
9/ 1 /2035 8/31/2036 $0 $0 $0 -$1,340,641 $0 -$212,039 -$1,552,680 $592,857 $9,910,465 $0 $65,270 $937,868
9/ 1 /2036 8/31/2037 $0 $0 $0 -$1,267,838 $0 -$215,693 -$1,483,531 $537,850 $8,964,784 $0 $70,153 $1,008,021
9/ 1/2037 8/31/2038 $0 $0 $0 -$1,197,045 $0 -$219,457 -$1,416,502 $483,617 $8,031,898 $0 $75,400 $1,083,421
9/ 1 /2038 8/31 /2039 $0 $0 $0 -$1,128,461 $0 -$223,213 -$1,351,673 $430,078 $7,110,303 $0 $81,040 $1,164,461
9/ 1 /2039 8/31/2040 $0 $0 $0 -$1,059,494 $0 -$227,082 -$1,286,577 $377,213 $6,200,940 $0 $87,102 $1,251,563
9/ 1 /2040 8/31/2041 $0 $0 $0 -$992,109 $0 -$231,005 -$1,223,115 $325,025 $5,302,850 $0 $93,617 $1,345,180
9/ 1 /2041 8/31 /2042 $0 $0 $0 -$926,384 $0 -$235,050 -$1,161,434 $273,449 $4,414,864 $0 $100,619 $1,445,799
9/ 1/2042 8/31/2043 $0 $0 $0 -$862,452 $0 -$239,153 -$1,101,605 $222,416 $3,535,675 $0 $108,146 $1,553,945
9/ 1 /2043 8/31/2044 $0 $0 $0 -$800,424 $0 -$240,127 -$1,040,551 $172,035 $2,667,159 $0 $116,235 $1,670,180
9/ 1/2044 8/31 /2045 $0 $0 $0 -$740,410 $0 -$222,123 -$962,533 $123,354 $1,827,980 $0 $124,929 $1,795,109
9/ 1/2045 8/31/2046 $0 $0 $0 -$682,539 $0 -$204,762 -$887,301 $76,311 $1,016,991 $0 $134,274 $1,929,383
9/ 1 /2046 8/31/2047 $0 $0 $0 -$626,939 $0 -$188,082 -$815,020 $30,833 $232,803 $0 $144,318 $2,073,701
9/ 1/2047 8/31/2048 $0 $0 $0 -$573,728 $0 -$172,118 -$232,803 $0 $0 -$513,043 $129,718 $1,690,376
9/ 1 /2048 8/31/2049 $0 $0 $0 -$523,034 $0 -$156,910 $0 $0 $0 -$679,945 $95,494 $1,105,925
9/ 1/2049 8/31 /2050 $0 $0 $0 -$474,927 $0 -$142,478 $0 $0 $0 -$617,404 $54,624 $543,144
9/ 1/2050 8/31/2051 $0 $0 $0 -$429,503 $0 -$128,851 $0 $0 SO -$558,354 $15,215 $5



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA 
amount, and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 
5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the 
order that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a 
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 
4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA 
amount from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA 
exhaustion year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, 
except provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 
4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as 
shown in Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed 
between the Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount 
are shown in Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method



Version Updates (newest version at top)

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20220701p 07/01/2022

Version  Date updated



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

N/A

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.

Change in SFA Amount (from prior Item 
number) SFA Amount

1 Baseline N/A $21,543,285 From Template 5A.

2 Reflect PBGC death audit results ($382,256) $21,161,029 Show details supporting the SFA amount on Sheet 6A-2.

3 Item #2 and payment forms for terminated 
vested participants ($16,397) $21,144,632 Show details supporting the SFA amount on Sheet 6A-3.

4 Item #3 and missing terminated vested 
participants assumption ($20,003) $21,124,629 Show details supporting the SFA amount on Sheet 6A-4.

5 Item #4 and late retirement increases and RASD 
LS $920,171 $22,044,800 Show details supporting the SFA amount on Sheet 6A-5.

6 Item #5 and retroactive lump sums to reinstate 
suspended benefits $1,057,101 $23,101,901 Show details supporting the SFA amount on Template 4A.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$21,161,029

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$1,044,248 $0 -$81,412 -$1,125,660 $499,497 $20,534,866 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$1,980,141 $0 -$155,054 -$2,135,195 $1,150,657 $19,550,328 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$1,930,442 $0 -$217,280 -$2,147,722 $1,090,036 $18,492,643 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$1,866,032 $0 -$216,438 -$2,082,470 $1,029,248 $17,439,421 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,799,401 $0 -$182,590 -$1,981,991 $970,746 $16,428,176 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,726,603 $0 -$185,992 -$1,912,594 $912,705 $15,428,287 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,658,342 $0 -$189,449 -$1,847,792 $855,201 $14,435,696 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,588,088 $0 -$197,765 -$1,785,853 $797,901 $13,447,745 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,516,650 $0 -$201,271 -$1,717,920 $741,195 $12,471,020 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,444,910 $0 -$204,827 -$1,649,737 $685,161 $11,506,444 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,372,088 $0 -$208,435 -$1,580,524 $629,875 $10,555,795 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,299,495 $0 -$212,039 -$1,511,534 $575,410 $9,619,671 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,228,055 $0 -$215,693 -$1,443,747 $521,768 $8,697,692 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,158,767 $0 -$219,457 -$1,378,225 $468,897 $7,788,364 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,091,826 $0 -$223,213 -$1,315,038 $416,707 $6,890,033 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,024,628 $0 -$227,082 -$1,251,710 $365,170 $6,003,493 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$959,120 $0 -$231,005 -$1,190,126 $314,280 $5,127,647 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$895,361 $0 -$235,050 -$1,130,411 $263,966 $4,261,202 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$833,455 $0 -$239,153 -$1,072,608 $214,151 $3,402,745 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$773,484 $0 -$240,127 -$1,013,611 $164,940 $2,554,074 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$715,532 $0 -$222,123 -$937,655 $117,375 $1,733,795 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$659,697 $0 -$204,762 -$864,458 $71,393 $940,729 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$606,083 $0 -$188,082 -$794,164 $26,920 $173,485 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$554,786 $0 -$172,118 -$173,485 $0 $0 -$553,419 $128,235 $1,648,517
09/01/2048 08/31/2049 $0 $0 $0 -$505,916 $0 -$156,910 $0 $0 $0 -$662,826 $92,992 $1,078,682
09/01/2049 08/31/2050 $0 $0 $0 -$459,526 $0 -$142,478 $0 $0 $0 -$602,004 $53,152 $529,830
09/01/2050 08/31/2051 $0 $0 $0 -$415,705 $0 -$128,851 $0 $0 $0 -$544,556 $14,726 $0

Item Description (from 6A-1): Reflect PBGC death audit results

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$21,144,632

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$1,041,339 $0 -$81,412 -$1,122,751 $499,134 $20,521,015 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$1,973,534 $0 -$155,054 -$2,128,588 $1,150,029 $19,542,456 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$1,924,378 $0 -$217,280 -$2,141,658 $1,089,747 $18,490,545 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$1,860,581 $0 -$216,438 -$2,077,019 $1,029,283 $17,442,808 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,794,629 $0 -$182,590 -$1,977,219 $971,086 $16,436,675 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,722,493 $0 -$185,992 -$1,908,485 $913,329 $15,441,519 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,654,741 $0 -$189,449 -$1,844,190 $856,091 $14,453,420 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,585,113 $0 -$197,765 -$1,782,878 $799,039 $13,469,581 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,514,328 $0 -$201,271 -$1,715,599 $742,558 $12,496,540 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,443,249 $0 -$204,827 -$1,648,076 $686,723 $11,535,187 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,371,113 $0 -$208,435 -$1,579,548 $631,608 $10,587,247 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,299,191 $0 -$212,039 -$1,511,230 $577,284 $9,653,301 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,228,405 $0 -$215,693 -$1,444,098 $523,752 $8,732,955 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,159,751 $0 -$219,457 -$1,379,208 $470,959 $7,824,706 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,093,418 $0 -$223,213 -$1,316,631 $418,816 $6,926,891 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,026,805 $0 -$227,082 -$1,253,887 $367,292 $6,040,296 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$961,854 $0 -$231,005 -$1,192,859 $316,383 $5,163,820 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$898,617 $0 -$235,050 -$1,133,667 $266,016 $4,296,168 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$837,199 $0 -$239,153 -$1,076,352 $216,116 $3,435,932 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$777,677 $0 -$240,127 -$1,017,804 $166,785 $2,584,913 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$720,129 $0 -$222,123 -$942,252 $119,069 $1,761,730 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$664,651 $0 -$204,762 -$869,412 $72,905 $965,222 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$611,340 $0 -$188,082 -$799,422 $28,219 $194,020 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$560,288 $0 -$172,118 -$194,020 $0 $0 -$538,387 $128,787 $1,664,101
09/01/2048 08/31/2049 $0 $0 $0 -$511,601 $0 -$156,910 $0 $0 $0 -$668,511 $93,949 $1,089,538
09/01/2049 08/31/2050 $0 $0 $0 -$465,329 $0 -$142,478 $0 $0 $0 -$607,807 $53,751 $535,482
09/01/2050 08/31/2051 $0 $0 $0 -$421,557 $0 -$128,851 $0 $0 $0 -$550,408 $14,934 $8

Item Description (from 6A-1): Item #2 and payment forms for terminated vested participants

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$21,124,629

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$1,030,338 $0 -$81,412 -$1,111,750 $498,781 $20,511,660 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$1,971,578 $0 -$155,054 -$2,126,632 $1,149,531 $19,534,559 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$1,922,646 $0 -$217,280 -$2,139,926 $1,089,329 $18,483,961 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$1,859,070 $0 -$216,438 -$2,075,508 $1,028,937 $17,437,390 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,793,329 $0 -$182,590 -$1,975,919 $970,803 $16,432,275 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,721,390 $0 -$185,992 -$1,907,381 $913,100 $15,437,993 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,653,819 $0 -$189,449 -$1,843,268 $855,909 $14,450,634 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,584,354 $0 -$197,765 -$1,782,119 $798,896 $13,467,411 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,513,713 $0 -$201,271 -$1,714,983 $742,447 $12,494,875 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,442,757 $0 -$204,827 -$1,647,584 $686,638 $11,533,929 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,370,726 $0 -$208,435 -$1,579,161 $631,545 $10,586,313 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,298,892 $0 -$212,039 -$1,510,931 $577,237 $9,652,618 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,228,178 $0 -$215,693 -$1,443,871 $523,719 $8,732,467 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,159,581 $0 -$219,457 -$1,379,038 $470,935 $7,824,363 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,093,295 $0 -$223,213 -$1,316,507 $418,799 $6,926,655 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,026,717 $0 -$227,082 -$1,253,799 $367,281 $6,040,137 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$961,792 $0 -$231,005 -$1,192,797 $316,375 $5,163,715 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$898,575 $0 -$235,050 -$1,133,625 $266,011 $4,296,100 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$837,171 $0 -$239,153 -$1,076,325 $216,112 $3,435,888 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$777,659 $0 -$240,127 -$1,017,786 $166,783 $2,584,885 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$720,118 $0 -$222,123 -$942,241 $119,068 $1,761,712 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$664,644 $0 -$204,762 -$869,406 $72,904 $965,210 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$611,336 $0 -$188,082 -$799,418 $28,219 $194,012 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$560,286 $0 -$172,118 -$194,012 $0 $0 -$538,393 $128,787 $1,664,095
09/01/2048 08/31/2049 $0 $0 $0 -$511,600 $0 -$156,910 $0 $0 $0 -$668,510 $93,949 $1,089,534
09/01/2049 08/31/2050 $0 $0 $0 -$465,328 $0 -$142,478 $0 $0 $0 -$607,806 $53,750 $535,478
09/01/2050 08/31/2051 $0 $0 $0 -$421,557 $0 -$128,851 $0 $0 $0 -$550,408 $14,934 $4

Item Description (from 6A-1): Item #3 and missing terminated vested participants assumption

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 03/31/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$411,608

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$22,044,800

Non-SFA Interest Rate: 7.48%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

03/31/2025 08/31/2025 $0 $0 $0 -$923,478 $0 -$81,412 -$1,004,890 $522,425 $21,562,335 $0 $12,559 $424,167
09/01/2025 08/31/2026 $0 $0 $0 -$2,168,150 $0 -$155,054 -$2,323,204 $1,206,092 $20,445,223 $0 $31,728 $455,895
09/01/2026 08/31/2027 $0 $0 $0 -$2,118,181 $0 -$217,280 -$2,335,461 $1,137,617 $19,247,379 $0 $34,101 $489,996
09/01/2027 08/31/2028 $0 $0 $0 -$2,053,482 $0 -$216,438 -$2,269,920 $1,068,526 $18,045,985 $0 $36,652 $526,648
09/01/2028 08/31/2029 $0 $0 $0 -$1,986,527 $0 -$182,590 -$2,169,117 $1,001,247 $16,878,114 $0 $39,393 $566,041
09/01/2029 08/31/2030 $0 $0 $0 -$1,773,291 $0 -$185,992 -$1,959,282 $938,022 $15,856,854 $0 $42,340 $608,381
09/01/2030 08/31/2031 $0 $0 $0 -$1,704,306 $0 -$189,449 -$1,893,756 $879,272 $14,842,370 $0 $45,507 $653,888
09/01/2031 08/31/2032 $0 $0 $0 -$1,633,321 $0 -$197,765 -$1,831,086 $820,695 $13,831,979 $0 $48,911 $702,799
09/01/2032 08/31/2033 $0 $0 $0 -$1,561,047 $0 -$201,271 -$1,762,318 $762,683 $12,832,345 $0 $52,569 $755,368
09/01/2033 08/31/2034 $0 $0 $0 -$1,488,345 $0 -$204,827 -$1,693,172 $705,318 $11,844,491 $0 $56,502 $811,870
09/01/2034 08/31/2035 $0 $0 $0 -$1,414,452 $0 -$208,435 -$1,622,887 $648,684 $10,870,288 $0 $60,728 $872,598
09/01/2035 08/31/2036 $0 $0 $0 -$1,340,641 $0 -$212,039 -$1,552,680 $592,857 $9,910,465 $0 $65,270 $937,868
09/01/2036 08/31/2037 $0 $0 $0 -$1,267,838 $0 -$215,693 -$1,483,531 $537,850 $8,964,784 $0 $70,153 $1,008,021
09/01/2037 08/31/2038 $0 $0 $0 -$1,197,045 $0 -$219,457 -$1,416,502 $483,617 $8,031,898 $0 $75,400 $1,083,421
09/01/2038 08/31/2039 $0 $0 $0 -$1,128,461 $0 -$223,213 -$1,351,673 $430,078 $7,110,303 $0 $81,040 $1,164,461
09/01/2039 08/31/2040 $0 $0 $0 -$1,059,494 $0 -$227,082 -$1,286,577 $377,213 $6,200,940 $0 $87,102 $1,251,563
09/01/2040 08/31/2041 $0 $0 $0 -$992,109 $0 -$231,005 -$1,223,115 $325,025 $5,302,850 $0 $93,617 $1,345,180
09/01/2041 08/31/2042 $0 $0 $0 -$926,384 $0 -$235,050 -$1,161,434 $273,449 $4,414,864 $0 $100,619 $1,445,799
09/01/2042 08/31/2043 $0 $0 $0 -$862,452 $0 -$239,153 -$1,101,605 $222,416 $3,535,675 $0 $108,146 $1,553,945
09/01/2043 08/31/2044 $0 $0 $0 -$800,424 $0 -$240,127 -$1,040,551 $172,035 $2,667,159 $0 $116,235 $1,670,180
09/01/2044 08/31/2045 $0 $0 $0 -$740,410 $0 -$222,123 -$962,533 $123,354 $1,827,980 $0 $124,929 $1,795,109
09/01/2045 08/31/2046 $0 $0 $0 -$682,539 $0 -$204,762 -$887,301 $76,311 $1,016,991 $0 $134,274 $1,929,383
09/01/2046 08/31/2047 $0 $0 $0 -$626,939 $0 -$188,082 -$815,020 $30,833 $232,803 $0 $144,318 $2,073,701
09/01/2047 08/31/2048 $0 $0 $0 -$573,728 $0 -$172,118 -$232,803 $0 $0 -$513,043 $129,718 $1,690,376
09/01/2048 08/31/2049 $0 $0 $0 -$523,034 $0 -$156,910 $0 $0 $0 -$679,945 $95,494 $1,105,925
09/01/2049 08/31/2050 $0 $0 $0 -$474,927 $0 -$142,478 $0 $0 $0 -$617,404 $54,624 $543,144
09/01/2050 08/31/2051 $0 $0 $0 -$429,503 $0 -$128,851 $0 $0 $0 -$558,354 $15,215 $5

Item Description (from 6A-1): Item #4 and late retirement increases and RASD LS

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 51-6129060

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 

the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 

determine the requested SFA amount (if different)

Brief explanation on why the assumption/method 

in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

ERISA 4044 (UP-94 Healthy Mortality Table)

Pri-2012 amount-weighted Blue Collar table for 

employees, survivors, and non-disabled retirees.  

Pri-2012 amount-weighted Disabled Annuitants 

Mortality for participants who retired under the 

plan's Disability Retirement Benefit.

Mortality updated to most recent industry 

standard mortality tables.  Plan is not large 

enough to have credible mortality experience.

Projected improvements to 2027 with scale AA MP-2021 Generational

Mortality improvement updated to a more recent 

mortality improvement scale, with generational 

projections.

None

Sum of (i) PBGC premiums based on projected 

counts & future rate increases of 2.5% per year, 

other than known PBGC rate increases, plus (ii) 

other expenses increased by 2.5% per year, plus 

(iii) SFA-related expenses increased by 2.5% per 

year, with total expenses limited to 30% of 

expected benefit payments.

Most recent valuation prior to 1/1/2021 did not 

require an administrative expense assumption. An 

administration expense assumption is reasonable 

to include for SFA calculation purposes.

None

For TVs, late retirement actuarial increases from 

NRD to earlier of assumed retirement date and 

RBD

Once SFA money is received, Plan will be 

required to provide late retirement increases.

None
For TVs, LS for retroactive payments from RBD 

to assumed retirement date

Final assumption reasonable as it aligns with plan 

operations once SFA money is received.

Single Life Annuity

70% SLA, 30% 50JS; based on actual experience 

during five years preceding SFA Measurement 

Date.

Final assumption is reasonable as it aligns with 

recent plan experience.

None
Terminated vested participants older than age 85 

are excluded

It is reasonable to exclude the oldest terminated 

vested participants who are highly unlikely to ever 

claim benefits, making the census data more 

representative of expected future plan liabilities.

Not reflected

Deaths occuring prior to SFA measurement date 

were reflected in accordance with PBGC 

procedures

SFA instructions require that census data be 

adjusted for PBGC independent death audit 

results.

PBGC Independent Death Audit

Late Ret Actuarial Increases for TVs over NRD

RASD for TVs over RBD

Form of Payment - Terminated Vested Ppts

Missing Terminated Vested Participants

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Assumption/Method That Has Changed From 

Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Mortality

Future Mortality Improvement

Administrative Expenses
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary 
to include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has 
changed is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

Insolvent Plan met criteria for critical and 
declining status in 2020

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

2.39% for first 20 years and 2.60% thereafter, for 
1/1/2018 measurement

2.53% (ERISA 4044 first segment rate as of 
12/31/2019) Interest rate updated for a later measurement date.

Based on actuarial expected decrements Actual benefit payments were reflected Actual values were reflected, since they were 
known as of the date of the SFA application

N/A Actual expenses were reflected Actual values were reflected, since they were 
known as of the date of the SFA application

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Interest Rate

Benefit Payments 2020-2024

Administrative Expenses 2020-2024

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or 
Template 5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.



Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section 
III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 51-6129060

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

ERISA 4044 (UP-94 Healthy Mortality Table)

Pri-2012 amount-weighted Blue Collar table for 
employees, survivors, and non-disabled retirees.  
Pri-2012 amount-weighted Disabled Annuitants 
Mortality for participants who retired under the 

plan's Disability Retirement Benefit.

Mortality updated to most recent industry 
standard mortality tables.  Plan is not large 

enough to have credible mortality experience.

Projected improvements to 2027 with scale AA MP-2021 Generational
Mortality improvement updated to a more recent 
mortality improvement scale, with generational 

projections.

None

Sum of (i) PBGC premiums based on projected 
counts & future rate increases of 2.5% per year, 
other than known PBGC rate increases, plus (ii) 
other expenses increased by 2.5% per year, plus 
(iii) SFA-related expenses increased by 2.5% per 

year, with total expenses limited to 30% of 
expected benefit payments.

Most recent valuation prior to 1/1/2021 did not 
require an administrative expense assumption. An 
administration expense assumption is reasonable 

to include for SFA calculation purposes.

None
For TVs, late retirement actuarial increases from 
NRD to earlier of assumed retirement date and 

RBD

Once SFA money is received, Plan will be 
required to provide late retirement increases.

None For TVs, LS for retroactive payments from RBD 
to assumed retirement date

Final assumption reasonable as it aligns with plan 
operations once SFA money is received.

Single Life Annuity
70% SLA, 30% 50JS; based on actual experience 

during five years preceding SFA Measurement 
Date.

Final assumption is reasonable as it aligns with 
recent plan experience.

None Terminated vested participants older than age 85 
are excluded

It is reasonable to exclude the oldest terminated 
vested participants who are highly unlikely to 

ever claim benefits, making the census data more 
representative of expected future plan liabilities.

Not reflected
Deaths occuring prior to SFA measurement date 

were reflected in accordance with PBGC 
procedures

SFA instructions require that census data be 
adjusted for PBGC independent death audit 

results.
PBGC Independent Death Audit

Late Ret Actuarial Increases for TVs over NRD

RASD for TVs over RBD

Form of Payment - Terminated Vested Ppts

Missing Terminated Vested Participants

UFCW Union Local 919 & Contributing ERs Non-Food Pension Plan

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Mortality

Future Mortality Improvement

Administrative Expenses



Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 51-6129060

PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 

Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 3/31/2025 Same as baseline N/A

Census Data as of 2017 AVR, p1 9/1/2027 8/31/2024 Same as baseline N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy 2017 AVR p6

ERISA 4044 Mortality - Healthy 

Participants for 2017 Valuation Dates

Pri-2012 Amt-Wtd BC 

EE/Retiree/Survivor non-disabled Same as baseline Acceptable Change

Mortality Improvement - Healthy 2017 AVR p6

Projected improvements to 2027 with 

scale AA MP-2021 Generational Same as baseline Acceptable Change

Base Mortality - Disabled 2017 AVR p6

ERISA 4044 Mortality - Disabled 

Participants not receiving Soc Sec 

Dis Benefits (2017 Val Dates)

Pri-2012 Amt-Wtd Disabled 

Annuitants Same as baseline Acceptable Change

Mortality Improvement - Disabled 2017 AVR p6 None MP-2021 Generational Same as baseline Acceptable Change

Retirement - Actives n/a n/a n/a n/a No Change

Retirement - TVs 2022 AVR p6

Later of age 55 with 10 yrs vesting 

service or age 65 Same as Pre-2021 Zone Cert Same as baseline No Change

Turnover n/a n/a n/a n/a No Change

Disability n/a n/a n/a n/a No Change

Optional Form Elections - Actives n/a n/a n/a n/a No Change

Optional Form Elections - TVs 2017 AVR p6

Married ptps elect 50% J&S;

Non-married ptps elect SLA Same as Pre-2021 Zone Cert 70% SLA, 30% 50JS, 0% 10 CC Other Change

Marital Status 2017 AVR p6 80% of ptps are married Same as Pre-2021 Zone Cert Same as baseline No Change

Spouse Age Difference 2017 AVR p6

Females assumed 3 years younger 

than males Same as Pre-2021 Zone Cert Same as baseline No Change

Active Participant Count n/a n/a n/a n/a No Change

New Entrant Profile n/a n/a n/a n/a No Change

Missing or Incomplete Data n/a None None None No Change

"Missing" Terminated Vested Participant 

Assumption n/a None None

Participants older than age 85 are 

excluded Acceptable Change

UFCW Local 919 & Contributing ERs Non-Food Pension Plan



Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 51-6129060

PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 

Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

UFCW Local 919 & Contributing ERs Non-Food Pension Plan

Treatment of Participants Working Past 

Retirement Date n/a n/a n/a n/a No Change

Assumptions Related to Reciprocity n/a n/a n/a n/a No Change

Other Demographic Assumption 1 2017 AVR p7

TVs over age 65 receive a retroactive 

LS for period between later of their 

NRD and insolvency date to the Val 

Date Same as Pre-2021 Zone Cert

Actuarially increased benefit from 

NRD to RBD or retirement date, if 

earlier. If retire after RBD, then 

retroactive lump sum (interest only) 

of actuarially increased benefit from 

RBD to retirement date. Other Change

Other Demographic Assumption 2 2017 AVR p7

20% of deferred beneficiaries 

assumed deceased Same as Pre-2021 Zone Cert None Other Change

Other Demographic Assumption 3 n/a None None None No Change

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units n/a n/a n/a n/a No Change

Contribution Rate n/a n/a n/a n/a No Change

Administrative Expenses n/a n/a

Sum of (i) PBGC premiums based on 

projected counts & future rate 

increases of 2.5% per year, other than 

known PBGC rate increases, plus (ii) 

other expenses increased by 2.5% per 

year, plus (iii) SFA-related expenses 

increased by 2.5% per year, with total 

expenses limited to 30% of expected 

benefit payments. Same as baseline Other Change

Assumed Withdrawal Payments - 

Currently Withdrawn Employers n/a n/a n/a n/a No Change

Assumed Withdrawal Payments -Future 

Withdrawals n/a n/a n/a n/a No Change

Other Assumption 1

Plan & PBGC Death Audit 

(checklist #11a,11c) None None

Deaths occuring prior to August 31, 

2024 were reflected in accordance 

with PBGC procedures Other Change

Results of Plan death audit and PBGC death audit 

reflected for deaths occuring prior to August 31, 2024.

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing 2017 Valuation Mid-Year Same as Pre-2021 Zone Cert Same as baseline No Change assumption not disclosed in 2017 AVR



Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 51-6129060

PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 

Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

UFCW Local 919 & Contributing ERs Non-Food Pension Plan

Contribution Timing n/a n/a n/a n/a No Change

Withdrawal Payment Timing n/a n/a n/a n/a No Change

Administrative Expense Timing n/a n/a n/a Mid-Year Other Change

Other Payment Timing

Create additional rows as needed. 

In my, Boris Vaynblat's, professional opinion as the signing actuary, the

combined effect of non-prescribed assumptions used for measuring the pension

obligations used to determine SFA amount does not have significant bias.

Per ASOP 4, effective for measurement dates after February 15, 2023, when measuring pension obligations, the combined effect of 

assumptions is expected to have no significant bias (i.e., it is not significantly optimistic or pessimistic) for non-prescribed assumptions 

except when provisions for adverse deviation are included. If the SFA measurement date is after February 15, 2023, provide a statement 

indicating that in the signing Actuary’s professional opinion, the combined effect of non-prescribed assumptions used for measuring the 

pension obligations used to determine SFA does not have significant bias. Please note that this attestation only applies to the final SFA 

assumptions (see (D) above).



Version Updates v20230727
Version  Date updated

07/27/2023v20230727



TEMPLATE 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

(E)

Source of (B)

Assumption/Method 
Used in Most Recent 
Certification of Plan 

Status Completed 
Prior to 1/1/2021

Baseline 
Assumption/Method 

Used

Final SFA 
Assumption/Method 

Used

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

2019 Company XYZ 
AVR.pdf p. 55

RP-2000 mortality 
table

Pri-2012(BC) 
mortality table Same as baseline Acceptable ChangeBase Mortality - Healthy

Add additional lines if needed. 

Assumed Withdrawal Payments -Future 
Withdrawals

2020 Company XYZ 
ZC.pdf p. 20

None assumed until 
insolvency in 2024

None assumed 
through the SFA 

projection period in 
2051 Same as baseline Other Change

Retirement - Actives

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for 
a change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to 
the Pri-2012(BC) table.

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B), 
and the final SFA calculation (Template 4A or Template 4B). 

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly 
listed. Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per 
SFA assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in 
the “comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

Contribution Base Units
2020 Company XYZ 

ZC.pdf p. 19

125,000 hours 
projected to 

insolvency in 2024

125,000 hours 
projected through the 
SFA projection period 

in 2051

100,000 hours 
projected with 3.0% 
reductions annually 

for 10 years and 1.0% 
reductions annually 

thereafter Generally Acceptable Change

Category of assumption change from (B) to 
(D) per SFA Assumption Guidance

(A) (B) (C) (D)

2019 Company XYZ 
AVR.pdf p. 54

Same as Pre-2021 
Zone Cert Same as baseline No Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 51-6129060
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 
Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 03/31/2025 Same as baseline N/A

Census Data as of 2017 AVR, p1 09/01/2027 08/31/2024 Same as baseline N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy 2017 AVR p6
ERISA 4044 Mortality - Healthy 

Participants for 2017 Valuation Dates
Pri-2012 Amt-Wtd BC 

EE/Retiree/Survivor non-disabled Same as baseline Acceptable Change

Mortality Improvement - Healthy 2017 AVR p6
Projected improvements to 2027 with 

scale AA MP-2021 Generational Same as baseline Acceptable Change

Base Mortality - Disabled 2017 AVR p6

ERISA 4044 Mortality - Disabled 
Participants not receiving Soc Sec Dis 

Benefits (2017 Val Dates)
Pri-2012 Amt-Wtd Disabled 

Annuitants Same as baseline Acceptable Change

Mortality Improvement - Disabled 2017 AVR p6 None MP-2021 Generational Same as baseline Acceptable Change

Retirement - Actives n/a n/a n/a n/a No Change

Retirement - TVs 2022 AVR p6
Later of age 55 with 10 yrs vesting 

service or age 65 Same as Pre-2021 Zone Cert Same as baseline No Change

Turnover n/a n/a n/a n/a No Change

Disability n/a n/a n/a n/a No Change

Optional Form Elections - Actives n/a n/a n/a n/a No Change

Optional Form Elections - TVs 2017 AVR p6
Married ptps elect 50% J&S;
Non-married ptps elect SLA Same as Pre-2021 Zone Cert 70% SLA, 30% 50JS, 0% 10 CC Other Change

Marital Status 2017 AVR p6 80% of ptps are married Same as Pre-2021 Zone Cert Same as baseline No Change

Spouse Age Difference 2017 AVR p6
Females assumed 3 years younger 

than males Same as Pre-2021 Zone Cert Same as baseline No Change

Active Participant Count n/a n/a n/a n/a No Change

New Entrant Profile n/a n/a n/a n/a No Change

Missing or Incomplete Data n/a None None None No Change

"Missing" Terminated Vested Participant 
Assumption n/a None None

Participants older than age 85 are 
excluded Acceptable Change

Treatment of Participants Working Past 
Retirement Date n/a n/a n/a n/a No Change

UFCW Local 919 & Contributing ERs Non-Food Pension Plan



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 51-6129060
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 
Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

UFCW Local 919 & Contributing ERs Non-Food Pension Plan

Assumptions Related to Reciprocity n/a n/a n/a n/a No Change

Other Demographic Assumption 1 2017 AVR p7

TVs over age 65 receive a retroactive 
LS for period between later of their 
NRD and insolvency date to the Val 

Date Same as Pre-2021 Zone Cert

Actuarially increased benefit from 
NRD to RBD or retirement date, if 

earlier. If retire after RBD, then 
retroactive lump sum (interest only) of 

actuarially increased benefit from 
RBD to retirement date. Other Change

Other Demographic Assumption 2 2017 AVR p7
20% of deferred beneficiaries 

assumed deceased Same as Pre-2021 Zone Cert None Other Change

Other Demographic Assumption 3 n/a None None None No Change

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units n/a n/a n/a n/a No Change

Contribution Rate n/a n/a n/a n/a No Change

Administrative Expenses n/a n/a

Sum of (i) PBGC premiums based on 
projected counts & future rate 

increases of 2.5% per year, other than 
known PBGC rate increases, plus (ii) 
other expenses increased by 2.5% per 
year, plus (iii) SFA-related expenses 

increased by 2.5% per year, with total 
expenses limited to 30% of expected 

benefit payments. Same as baseline Other Change

Assumed Withdrawal Payments - Currently 
Withdrawn Employers n/a n/a n/a n/a No Change

Assumed Withdrawal Payments -Future 
Withdrawals n/a n/a n/a n/a No Change

Other Assumption 1
Plan & PBGC Death Audit 

(checklist #11a,11c) None None

Deaths occuring prior to August 31, 
2024 were reflected in accordance 

with PBGC procedures Other Change
Results of Plan death audit and PBGC death audit 
reflected for deaths occuring prior to August 31, 2024.

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing 2017 Valuation Mid-Year Same as Pre-2021 Zone Cert Same as baseline No Change assumption not disclosed in 2017 AVR

Contribution Timing n/a n/a n/a n/a No Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 51-6129060
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in Most 
Recent Certification of Plan Status 

Completed Prior to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

UFCW Local 919 & Contributing ERs Non-Food Pension Plan

Withdrawal Payment Timing n/a n/a n/a n/a No Change

Administrative Expense Timing n/a n/a n/a Mid-Year Other Change

Other Payment Timing

Create additional rows as needed. 

In my, Boris Vaynblat's, professional opinion as the signing actuary, the
combined effect of non-prescribed assumptions used for measuring the pension

obligations used to determine SFA amount does not have significant bias.

Per ASOP 4, effective for measurement dates after February 15, 2023, when measuring pension obligations, the combined effect of 
assumptions is expected to have no significant bias (i.e., it is not significantly optimistic or pessimistic) for non-prescribed assumptions 
except when provisions for adverse deviation are included. If the SFA measurement date is after February 15, 2023, provide a statement 
indicating that in the signing Actuary’s professional opinion, the combined effect of non-prescribed assumptions used for measuring the 
pension obligations used to determine SFA does not have significant bias. Please note that this attestation only applies to the final SFA 
assumptions (see (D) above).
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