


















SFA ELIGIBILITY CERTIFICATION 

The plan is eligible for Special Financial Assistance (SFA) under § 4262.3(a)(1) of PBGC’s SFA 
regulation, and the Specified Year is 2020.  The plan was in critical and declining status within the 
meaning of section 305(b)(6) of ERISA for the 2020 plan year as detailed below.   
 
The plan terminated by mass withdrawal of all employers as of June 30, 2007.  The U.S. Second 
Circuit Court of Appeals ruled that multiemployer pension plans that previously terminated through 
a mass withdrawal are not excluded from applying for SFA.  As described in the July 15, 2026, letter 
from Fund Counsel to the PBGC, this plan is in the jurisdiction of the U.S. Second Circuit Court of 
Appeals.  The letter from Fund Counsel is labeled ‘CounselLetter 2026 07 15.pdf’, and it is a part of 
this application. 
 
The UFCW Local 174 Retail Pension Fund is eligible for SFA under § 4262.3(a)(1) of PBGC’s SFA 
regulation because it was in critical and declining status for the 2020 Plan year. 

A table of the actuarial assumptions and methodology used for this certification is outlined in 
Appendix 1 of the June 30, 2016 actuarial valuation report.   

The plan is in critical and declining status within the meaning of ERISA § 305(b)(6). 

The plan is in critical status within the meaning of ERISA § 305(b)(2)(D) because the fair market of 
plan assets, plus the present value of reasonably anticipated contributions for the current and four 
succeeding plan years, is less than the present value of benefits and administrative expenses projected 
to be payable during the current and four succeeding plan years, as detailed in Exhibit A.   

The plan became insolvent during the 2016-2017 plan year and continues to be insolvent.  The 
projected cashflow is outlined in Exhibit B.   

In preparing this report we relied on information provided by, assumptions chosen by and projections 
of future benefit payments performed by CBIZ Retirement Plan Services as of June 30, 2016.  We 
have relied on all information and liabilities provided as being complete and accurate.  The 
withdrawal liability payments are projected based on the information available as of July 1, 2020.   

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of the 
American Academy of Actuaries to render the actuarial opinion contained in this certification.   

 

 

 
 

__________________________________ 
Nadine Solntseva F.C.A., M.A.A.A.  
Enrolled Actuary No. 26-07546 

__________________________________ 
Victoria Jones, F.S.A., M.A.A.A. 
Enrolled Actuary No. 26-04371 



Exhibit A - CRITICAL STATUS TEST 

 

Below is the cash flow projection: 

 

Plan Year 
Expected 
Benefit 

Payments 

Projected 
Administrative 

Expenses 

Expected 
Withdrawal 

Liability Income 

2020-2021 ($3,074,000) ($29,992) $1,133,212  
2021-2022 (3,015,000) (29,416) 1,133,212 
2022-2023 (2,950,000) (28,782) 1,133,212 
2023-2024 (2,882,000) (28,119) 1,133,212 
2024-2025 (2,796,000) (27,280) 133,212 

Present Value 
as of 7/1/2020 

($13,975,279) ($136,353) $4,465,771  

 

The Fund is in critical status under ERISA § 305(b)(2)(D) as follows: 

 

1.  Market value of assets as of July 1, 2020 $933,742  
2.  Present value of expected withdrawal liability income 2020-2024 $4,465,771  
3.  Assets plus present value of contributions: (1) + (2) $5,399,513  
4.  Present value of expected benefit payments 2020-2024 $13,975,279  
5.  Present value of projected administrative expenses 2020-2024 $136,353  

6. Total present value of Benefits and expenses: (4) + (5) $14,111,632  

7. Item (6) exceeds Item (3) Yes 
 

 

 

 

 

 



Exhibit B - SOLVENCY PROJECTION 

 

Plan Year 
Assets at 

year-begin 

Withdrawal 
Liability 
Payments 

Benefit 
Payments Expenses Interest 

Assets at 
year-end 

2020-2021 $933,742  1,133,212 (3,074,000) (29,992) N/A INSOLVENT 
 

 

 

 

 

 

 



SFA AMOUNT CERTIFICATION 

The Trustee of the UFCW Local 174 Retail Pension Fund is applying to the Pension Benefit 
Guaranty Corporation (PBGC) for Special Financial Assistance (SFA) under section 4262 of 
ERISA.  This certifies that the requested SFA amount of $31,213,532, calculated as of the SFA 
measurement date April 30, 2025, is the amount to which the plan is entitled under section 
4262(j)(1) of ERISA and § 4262.4 of PBGC’s SFA regulation, and it documents the assumptions 
and methods used in calculating the SFA amount and the source of the data. 

The census data used to determine the SFA amount is as of July 1, 2024, and the Third-Party 
Administrator provided it for the actuarial valuation as of that date.  The SFA amount noted above 
reflects the results of PBGC’s Independent Death Audit (“IDA”). The summary of the participant 
data reflecting the IDA is attached to this Certification. 

The assumptions used to determine the SFA amount are attached to this Certification.  The 
undersigned actuaries believe that in their professional opinion, the combined effect of non-
prescribed assumptions used for measuring the pension obligations used to determine SFA does 
not have significant bias. 

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of 
the American Academy of Actuaries to render the actuarial opinion contained in this certification.  
All the calculations were performed in accordance with our understanding of generally accepted 
actuarial principles and practices.  To our knowledge, the report is complete and accurate and 
complies with the reasonable actuarial-assumption rules.  

The undersigned actuaries certify that the requested SFA amount of $31,213,532, calculated 
as of the SFA measurement date April 30, 2025, as indicated on Template 4A attached to this 
application is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and 
§ 4262.4 of PBGC’s SFA regulation.   

 

 
 

__________________________________ 
Nadine Solntseva F.C.A., M.A.A.A.  
Enrolled Actuary No. 26-07546 

__________________________________ 
Victoria Jones, F.S.A., M.A.A.A. 
Enrolled Actuary No. 26-04371 

 
  



SUMMARY OF PARTICIPANT DATA 
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 SFA Measurement Date (“MD”):   April 30, 2025 
 Census Date (“CD”):      July 1, 2024 
 Independent Death Audit (“IDA”) Date:   September 2026 

 
 

 Actives 
With Deferred 

Benefits 
In-Pay-Status Total 

Census Date Data None 182 645 827 

Adjustments None None 11 1 

Deceased before CD per IDA N/A (16) (11) (27) 

Deceased “missing TVs” 
between CD and MD 

N/A None N/A None 

Known Beneficiaries N/A None 3 3 

Beneficiaries per marriage 
assumption 

N/A 2 N/A 2 

“Missing TVs” over 85 on MD  N/A (4) N/A (4) 

Data for SFA amount 
determination 

None 164 638 802 

 
 

 
 
 

 
1 One member receives two benefits – as a retiree and as a beneficiary 



ASSUMPTIONS TO DETERMINE SFA AMOUNT 
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Interest Rates 7.50% per annum for non-SFA assets; 
5.93% per annum for SFA assets. 

Mortality Non-Annuitants: Pri-2012 amount-weighted Blue Collar (Pri-2012(BC)) 
table projected on a fully generational basis with scale MP-
2021.   

Annuitants: Pri-2012 amount-weighted Blue Collar (Pri-2012(BC)) 
retiree table projected on a fully generational basis with 
scale MP-2021.  For beneficiaries, the associated contingent 
survivor mortality table is used after the member’s death. 

Disabled: Pri-2012 amount-weighted Disabled Mortality (Pri-
2012(Dis)) table projected on a fully generational basis with 
scale MP-2021. 

Retirement 
Age 

Normal retirement age (age 62 for full-time employees; age 65 for part-time 
employees).  If over normal retirement age on the valuation date, the earlier 
of age at the valuation date or the required beginning date. 

Marriage 80% of participants are assumed to be married.  Husbands are assumed to be 
three years older than their wives. 

Form of 
Payment 

Participants are assumed to elect the normal form for single participants, a 10-
year certain and life annuity. 

 

Terminated 
Vested Over 
Normal 
Retirement 
Age 

Terminated vested members over normal retirement age are assumed to start 
collecting their benefit, increased with a delayed retirement increase on the 
valuation date, July 1, 2024.  Terminated vested members who have passed 
their required beginning date on July 1, 2024, and were not yet in pay status 
on the measurement date of April 30, 2025, are assumed to collect their benefit 
with a delayed retirement increase to their required beginning date.  They are 
also assumed to collect a lump sum for missed payments through June 30, 
2024, further adjusted with 4% annual interest to April 30, 2025, the SFA 
measurement date.  Neither the lump sum for missed payments nor regular 
monthly benefits were reflected in the cashflow projection for terminated 
vested members over age 85 on the SFA measurement date.     

Administrative 
Expenses 

Administrative expenses, excluding PBGC premiums, are assumed to be:  

(a) $289 for the 2024-2025 plan year; 

(b) $118,000 for the 2025-2026 plan year; 

(c) $200,950 for the 2026-2027 plan year; 



ASSUMPTIONS TO DETERMINE SFA AMOUNT (cont’d) 
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(d) $123,974 for the 2027-2028 plan year, increasing by 2.5% per annum 
thereafter.   

PBGC premiums are calculated as the expected number of plan participants at 
the beginning of the plan year multiplied by that year’s premium rate.  The 
premium rate is $39 for the 2025-2026 plan year and $40 for the 2026-2027 
plan year.  For the plan years 2027-2028 through 2030-2031, the premium rate 
will increase by 2.5% per annum.  The rate will be $52 per participant for the 
2031-2032 plan year and will increase by 2.5% per annum thereafter.  With 
the exception of the 2026-2027 plan year, total annual administrative expenses 
are limited to 15% of expected benefit payments for each projection year, but 
not less than $118,000 plus PBGC premiums.   

Withdrawal 
Liability 
Payments 

Payments collected through September 2026 were reflected when made.  
Payments due after September 2026 were assumed to be made at the end of 
the month in which they are due and collected in full. 

Giovanni Esposito & Sons, Inc. is scheduled to make payments through June 
2026.  The payments due in March 2026 and June 2026 have not been made 
yet.  Is it assumed they will be collected in full in October 2026. 

Benefit 
Payments 

Benefit payments are paid in equal monthly installments throughout the plan 
year, at the beginning of each month. 

 





April 30, June 30,
2025 2024

Cash 701,340$         954,043$         
Prepaid expenses 2,141               737                  

Total assets 703,481           954,780           

Accrued administrative expenses 4,893               5,348               

 $        698,588  $        949,432 



April 30, June 30,
2025 2024

Withdrawal liability payments 86,802$           1,265,736$      
PBGC funding 1,864,700        1,446,600        

Total additions 1,951,502        2,712,336        

Benefits paid 2,094,323        2,596,120        
Administrative expenses 108,023           111,460           

Total deductions 2,202,346        2,707,580        

(250,844)          4,756               

Beginning of year 949,432           944,676           

End of year 698,588$         949,432$         







 
- Amendment Required by 29 C.F.R. § 4262.6(e)(2), Page 2 of 2 - 

AMENDMENT TO THE 
UFCW LOCAL 174 RETAIL PENSION PLAN 

TO REINSTATE SUSPENDED BENEFITS 
 

Background 
 

1. The undersigned, constituting the Board of Trustees (“Board”) of the UFCW Local 174 
Retail Pension Plan (the “Plan”) is applying to the Pension Benefit Guaranty Corporation 
(“PBGC”) under section 4262 of the Employment Retirement Income Security Act of 
1974, as amended (“ERISA”), and 29 C.F.R. § 4262 for special financial assistance for the 
Plan. 

 
2. 29 C.F.R. §§ 4262.6(e)(2) and 4262.15(a) require that the Plan Sponsor of a plan that is 

applying for special financial assistance and that suspended benefits under section 
305(e)(9) or 4245(a) of ERISA amend the written instrument governing the plan to 
reinstate such suspended benefits and provide make-up payments in accordance with 
guidance issued by the Secretary of the Treasury under section 432(k) of the Internal 
Revenue Code (which was issued in IRS Notice No. 2021-38). 

 
3. 29 C.F.R. § 4262.7(e)(2) requires that an application for special financial assistance for a 

plan that suspended benefits under section 305(e)(9) or 4245(a) of ERISA include a copy 
of the proposed plan amendment required under section 4262.6(e)(2) of ERISA and 
certification by the plan sponsor that the plan amendment will be timely adopted.  Section 
4262.7(e)(2) further requires (1) that such certification be signed either by all members of 
the plan’s board of trustees or by one or more trustees duly authorized both to sign the 
certification on behalf of the entire board and to commit the board to timely adopting the 
amendment after the plan’s application for special financial assistance is approved, and (2) 
that each signature be accompanied by the printed name and title of the signer. 

 
4. Benefits under the Plan have been suspended under section 4245(a) of ERISA due to plan 

insolvency. 
 
5. Under Section 14.1 of the UFCW Local 174 Retail Pension Plan Amended and Restated 

Effective July 1, 2014 (the “Plan Document”), the undersigned Board has the power to 
amend the Plan Document.  

 



 
- Amendment Required by 29 C.F.R. § 4262.6(e)(2), Page 2 of 2 - 

Amendment 
 

The Plan Document is amended by adding a new Section 13.15 to read as follows: 
 
13.15 
 

i. Effective as of the first month in which special financial assistance is paid to the Plan, 
the Plan shall reinstate all benefits that were suspended under section 305(e)(9) or 4245(a) 
of ERISA.   

 
ii. The Plan shall pay each participant and beneficiary that is in pay status as of the date 
special financial assistance is paid to the Plan the aggregate amount of their benefits that 
were not paid because of the suspension, with no actuarial adjustment or interest.  Such 
payment shall be made in a lump sum no later than 3 months after the date the special 
financial assistance is paid to the Plan, irrespective of whether the participant or beneficiary 
dies after the date special financial assistance is paid. 

 
 
 
_____________________________ 
Larry Magarik  
Trustee 
 
 
 
Date: ________________________ 





Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or 
revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan that 
submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application 
Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan 
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of 
the initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” select 
“Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about 
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 



Additional guidance is provided in the following columns:

Version Updates (newest version at top)

Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that is 
uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document using 
the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #39 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger 
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items 
#40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b.  Your application will also be considered incomplete if No is entered as a Plan Response for 
any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, 
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or otherwise 
publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any information 
included in an SFA application.

v20240717p 07/17/2024

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions



v20220706p 07/06/2022

v20220802p 08/02/2022 Fixed some of the shading in the checklist 

v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

Yes N/A  N/A "Lock-in" application was filed on 
7/9/2025

N/A N/A

e. Has this plan been terminated? Yes
No

Yes N/A  N/A Plan was terminated 6/30/2007 N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes Plan Document Local 174 Retail; Plan 
Amendment 2016 Local 174 Retail; Plan 

Amendment 2023 Local 174 Retail

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes Trust Agreement Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes DetLetter Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes 2016AVR Local 174 Retal; 2021AVR Local 
174 Retail

N/A 2 Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

No N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

S ti  B  It  (3)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes 2024Form5500 Local 174 Retail N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

N/A N/A Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

Enter N/A if the plan entered N/A for Checklist Item #7a.

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)

5 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application 
does not include a certification of critical and declining status.  

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes AcctStmt Merrill XXXX Local 174 Retail N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes FinancialStmts 2025 Local 174 Retail N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes WDL Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11.a. Does the application include documentation of a death audit to identify deceased participants that 
was completed on the census data used for SFA purposes, including identification of the service 
provider conducting the audit, date performed, the participant counts (provided separately for current 
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current 
active participants) run through the death audit, and a copy of the results of the audit provided to the 
plan administrator by the service provider? 

If applicable, has personally identifiable information in this report been redacted prior to submission 
to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes Death Audit Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

   

Section B, Item (9)a.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a 
statement certifying these deaths were reflected for SFA calculation purposes provided? 

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #11.a.

N/A N/A N/A - include as part of documents in 
Checklist Item #11.a.

11.c. Section B, Item (9)b. & 
Item (9)c.

Does the application include full census data (Social Security Number, name, and participant status) 
of all participants that were included in the SFA projections?  Is this information provided in Excel, 
or in an Excel-compatible format?

Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. 
of the Instructions, does the application contain a description of how the results of PBGC’s 
independent death audit are reflected for SFA calculation purposes?

Yes
No
N/A

Yes N/A Submit the data file and the date of the 
census data through PBGC’s secure 
file transfer system, Leapfile. Go to 

http://pbgc.leapfile.com, click on 
“Secure Upload” and then enter 

sfa@pbgc.gov as the recipient email 
address and upload the file(s) for 

secure transmission.

Include as the subject “Submission of 
Terminated Vested Census Data for 

(Plan Name),” and as the memo 
“(Plan Name) terminated vested 
census data dated (date of census 

data) through Leapfile for 
independent audit by PBGC.”

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes ACH_VendorPmtForm Local 174 Retail; 
BankLetter Local 174 Retail

N/A Other N/A

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less than 
5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the same 
period, does the application show all other sources of non-investment income such as withdrawal 
liability payments collected, reciprocity contributions (if applicable), additional contributions from 
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template 
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 3 Local 174 Retail N/A Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4A Local 174 Retail N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 5A Local 174 Retail N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as those 
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate, 
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA 
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 6A Local 174 Retail N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

N/A N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative 
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored 
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of 
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated 
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for 
Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes Template 7 Local 174 Retail N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes Tempalte 8 Local 174 Retail N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

Section C  Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21.

Section C, Item (10)

Does the application provide a table identifying and describing all assumptions and methods used in 
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) 
the determination of the amount of SFA in Section C Item (4)? 

Does the table state if each changed assumption falls under Section III, Acceptable Assumption 
Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions 
guidance, or if it should be considered an “Other Change”?

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 10 Local 174 Retail N/A Financial assistance spreadsheet 
(template)

Template 10 Plan Name

22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA App Local 174 Retail Identify here the name of the single 
document that includes all information 
requested in Section D of the SFA Filing 
Instructions (Checklist Items #22 
through #29.c.).

Financial Assistance Application SFA App Plan Name

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

Yes N/A - included as part of SFA App Plan 
Name

For each Checklist Item #22 through 
#29.c., identify the relevant page 
number(s) within the single document.

N/A N/A   - included as part of SFA App 
Plan Name

23.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

25. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

Briefly note here the basis for eligibility 
for SFA.

N/A N/A   - included as part of SFA App 
Plan Name

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Briefly identify here the priority group, 
if applicable.

N/A N/A   - included as part of SFA App 
Plan Name

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Briefly identify the emergency criteria, if 
applicable.

N/A N/A   - included as part of SFA App 
Plan Name

27. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer 
reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.b. Section D, Item (7) If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

30.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes App Checklist Local 174 Retail N/A Special Financial Assistance Checklist App Checklist Plan Name

30.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A Special Financial Assistance Checklist N/A

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #31 contained in a single document and uploaded using the 
required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Elig Cert CD Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

32.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A Financial Assistance Application SFA Elig Cert C Plan Name

32.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified year, 
and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the provided 
certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified 
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable 
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

               

Yes
No
N/A

N/A N/A - included with SFA Elig Cert C Plan 
Name

N/A Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application PG Cert Plan Name

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in 
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in 
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Amount Cert Local 174 Retail N/A Financial Assistance Application SFA Amount Cert Plan Name

Section E, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?
(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial 
statements have been issued, does the application include a reconciliation schedule showing 
adjustments, if any, made to the audited fair market value of assets used to determine the SFA 
amount?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the 
required filenaming convention? 

Yes
No

Yes FMV Cert Local 174 Retail N/A Financial Assistance Application FMV Cert Plan Name

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes Compliance Amend Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

Yes Reinstatement Amend Local 174 Retail N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name

39. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penalty Local 174 Retail N/A Financial Assistance Application Penalty Plan Name

40.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

40.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A - included as part of file in Checklist Item 
#40.a.

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

41. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

42.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

N/A - included as part of SFA App Plan 
Name

For each Checklist Item #42.a. through 
#45.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

42.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA 
is no greater than the amount that would have been determined if the event had not occurred, unless 
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants 
and beneficiaries?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #42.a. was not a merger.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #25 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

45.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #45.a.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

46.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.     

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

47.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

48.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

48.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

49.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE

49.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #50 through #63.  If you are required to complete Checklist Items #50 through #63, your 
application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #50 through #63.  All other plans should not provide any responses for 
Checklist Items #50 through #63.

50. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

53. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

54. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

55. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.
56. Addendum A for Certain 

Events
Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

57. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

58. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

59. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 174 Retail
13-1845497 Unless otherwise specified:
001

$31,213,532.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

60. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

61. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on 
the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

63. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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May 26, 2017

Mr. Larry Magarik, Esq.

Independent Fiduciary / Trustee

UFCW Local 174 Retail Pension Fund

Dear Mr. Magarik:

We will be pleased to review this report with you at your convenience.

Respectfully submitted:        

CBIZ Savitz

David B. Reid Justin D. Clinger

Fellow of the Conference of Consulting Actuaries Associate of the Society of Actuaries

Enrolled Actuary No. 17-06971

The basic employee data used in the report was provided by the UFCW Local 342 Fund Office and the 

audited financial statements were prepared by Novak Francella, LLC.  To the best of our knowledge, all 

plan participants on June 30, 2016, and all plan provisions in effect on that day have been reflected in the 

valuation.  In our opinion, all calculations and procedures are in conformity with generally accepted 

actuarial principles and practices; and the results presented comply with the requriement of the Internal 

Revenue Code, ERISA, or Statements of Financial Accounting Standards, as applicable.

This report presents the results of the actuarial valuation of the UFCW Local 174 Retail Pension Fund 

following the mass withdrawal as of June 30, 2007.  The primary purposes of the valuation is to review the 

experience with respect to the mass withdrawal through June 30, 2016, and perform the annual insolvency 

determination required by regulation.

There were no events after the measurement date and before the date of communication which necessitated 

adjustments to the actuarial findings.  There are no significant benefits that are excluded from the valuation. 

The actuaries whose signatures appear below meet the Qualification Standards for Actuaries Issuing 

Statements of Actuarial Opinion in the United States and are qualified to render the actuarial opinion 

contained herein.  CBIZ Savitz’s relationship with the Plan and Plan Sponsor is strictly professional.  There 

are no aspects of the relationship that may impair or appear to impair the objectivity of our work.
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report EXHIBIT A-1

The Plan became insolvent effective June 2016 as not enough funds were availabe to satisfy benefit 

distributions due for the month of June 2016.  

INTRODUCTION

The plan terminated due to mass withdrawal of the contributing employers during the plan year 

beginning July 1, 2006.  Under the law, the "mass withdrawal valuation date" is defined as the last 

day of that plan year, June 30, 2007.  An annual valuation of the Plan is required beginning on the 

mass withdrawal date and each anniversary thereafter.

For each valuation, the Plan's benefit liability for non-forfeitable benefits is calculated and compared 

to Plan assets.  Plan assets consist of assets held as of the valuation date plus the value of future 

withdrawal liability payments expected to be received.  If Plan assets exceed the benefit liability, 

then the Plan may ultimately be able to fulfill all benefit obligations through the purchase of an 

insured annuity arrangement, once all withdrawal liability payments have been received.  If Plan 

assets are less than the benefit liability, then the Plan has an unfunded vested liability and, without 

favorable investment and/or liability experience, the Plan may become insolvent (unable to pay 

benefits due) at some point in the future.  Financial assistance from the Pension Benefit Guaranty 

Corporation (PBGC) is available for insolvent plans, but limitations may apply.

Based on the participant data as of June 30, 2016, the non-forfeitable benefits accrued as of the mass 

withdrawal date, and the actuarial methods and assumptions as described in the statute and 

summarized in Appendix 1, we have calculated the unfunded vested liability as of June 30, 2016 to 

be $20,833,734.  This is based on a present value of vested benefits of $48,419,795 and a market 

value of assets including the present value of future withdrawal liability payments expected to be 

received of $27,586,061.  

- 1 -



UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report EXHIBIT A-2

Participant Data

Financial Information

Quarterly Withdrawal Liability Payment Schedules

Exhibit A-3 is a summary of the outstanding quarterly withdrawal liability payment schedules for 

each employer.  The schedules have been adjusted where applicable.

Redetermination Liability - Liability resulting from previous application of a deduction based on 

upon a de minimis  amount or application of the 20-year limitation on the payment schedule, 

and

Reallocation Liability - The unfunded vested liability as of the mass withdrawal date, June 30, 

2007, allocated to employers deemed viable as of the reallocation record date, June 30, 2008 as 

chosen by the Trustees.

CALCULATION OF UNFUNDED VESTED LIABILITY

Exhibit D-3 provides a summary of 711 participants who were in pay status as of June 30, 2016, 

showing the number and average age and benefit statistics broken down by gender and form of 

benefit.  Last year, 714 participants were in pay status.  Of those participants, 38 died (9 with 

survivor benefits continuing to a spouse).  Exhibit D-2 provides a breakdown of annual benefits for all 

participants based on age as of the valuation date.

The audited financial statements show the market value of assets as of June 30, 2016 at $3,761,782 

($3,500,000 of which is the value of real estate owned by the Fund).  The Fund received $718,340 in 

withdrawal liability payments from employers and paid $3,804,821 in benefits to participants and 

administrative expenses.  Investment income, net of total expenses, amounted to -$314,066 which 

produced a rate of return of -6.23% for the year.

The participant census as of June 30, 2016 includes 320 participants not yet in pay status but eligible 

for future benefits (includes participants who were actively working as of June 30, 2016).  Last year, 

the Plan had 335 (including actively employed participants) vested participants not yet in pay status.  

Of those participants, 20 elected to begin receiving benefits.
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report EXHIBIT A-2

Value of Non-Forfeitable Vested Benefits

Unfunded Vested Benefit Liability

The value of non-forfeitable vested benefits continues to exceed the total of assets on hand and the 

value of future withdrawal liability payments.  As of June 30, 2016, the unfunded vested benefit 

liability is $20,833,734 (this includes the present value of future withdrawal liability payments 

expected to be received of $23,824,279).

CALCULATION OF UNFUNDED VESTED LIABILITY
(continued)

As shown in Exhibit A-3, as of June 30, 2016 the estimated present value of future withdrawal 

liability payments expected to be received is $23,824,279.  This amount is considered as Plan assets 

in the calculation of the unfunded vested liability.  

The benefits payable to Plan participants have been valued in accordance with regulations and the 

required assumptions specified therein (see Appendix 1).  The results are presented in Item 1 of 

Exhibit A-4.  As shown, with an allowance for the required expense loading, it is estimated that 

$48,419,795 in assets would have been required to settle the Plan's obligations in full as of 

June 30, 2016.

- 3 -



UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report EXHIBIT A-3

Employer

Food City Markets, Inc 332,942$        4,369.00$         46.5 05/10/17 current with payments

G. Esposito & Sons 145,364$        2,808.00$         12.0 03/01/17 current with payments

Gristede's Foods, Inc. 12,688,960$   139,055.00$     Infinite 04/25/17 In default

Psk Supermarkets, Inc. 1,464,174$     17,462.00$       Infinite 05/01/17 current with payments

Royal Farms, Inc. 361,693$        8,251.00$         10.0 04/27/17 current with payments

UFCW Local 342 Pension Fund 33,226$          413.00$            61.0 02/06/17 current with payments

UFCW Local 50 Pension Fund 48,256$          573.00$            Infinite 03/25/16

Fund is insolvent and will no longer make 

payments.

UFCW Local 342 216,159$        6,654.00$         3.3 05/18/17 current with payments

EMPLOYERS FUTURE WITHDRAWAL LIABILITY PAYMENTS AS FUND ASSET

The remaining quarterly payment schedules as of June 30, 2016 and the calculated present value of the payment as of that date:

Total mass 

withdrawal 

liability

Quarterly 

Payment

Payment 

Period in 

Years

Last 

Payment Payment Status
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report

UNFUNDED VESTED BENEFIT LIABILITY

The calculation of the unfunded vested benefit liability is shown below:

1.  Vested Benefit Liability*

a.  For retired participants and beneficiaries in pay status 31,608,971$         

b.  Active participants 0$                         

c.  Vested Terminated 16,342,971$         

d.  Expense Liability 467,853$              

e.  Total 48,419,795$         

2.  Market Value of Assets (including withdrawal payments) 27,586,061$         

3.  Unfunded / (Overfunded) Vested Benefit Liability 20,833,734$         

EXHIBIT A-4

UNFUNDED VESTED BENEFIT LIABILITY ON JUNE 30, 2016

The unfunded vested benefit liability as of June 30, 2016 is the amount used in the determination of 

withdrawal liability under the Multiemployer Pension Plan Amendments Act of 1980.  The vested benefit 

liability was calculated using the PBGC interest rates and mortality assumptions as required for a mass 

withdrawal.

*  The interest rates prescribed by the PBGC for the month of June, 2016 are 2.77% for the 

first 20 years following the valuation date and 2.86% thereafter.
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY

June 30, 2016 Actuarial Valuation Report

PROJECTED BENEFIT PAYMENTS AND CASH FLOW

Expected Benefit Payments (in thousands)

Note:  The benefit disbursements are calculated based on the assumptions used in the valuation.

Projected Cash Flow (in thousands)

Comment: Mathematically, if two portfolios have the same average rate of return, the portfolio with less period-to-period

volatility will have a greater compound rate of return.  The larger a plan's negative cash flow, the more susceptible its

time-weighted, compound investment return will be to volatility.

EXHIBIT A-5

The following graph illustrates the expected benefit payments over the next ten years for participants who are 

in the plan as of July 1, 2016.  This information should assist the plan's investment advisors in determining 

the liquidity requirements that the plan will face in the near term.
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UFCW LOCAL 174 RETAIL PENSION FUND TEST FOR INSOLVENCY

June 30, 2016 Actuarial Valuation Report EXHIBIT B-1

TEST FOR INSOLVENCY

Because the value of nonforfeitable benefits exceeds the value of Plan assets, ERISA Regulation 

4041A.24(b)(2) requires periodic determinations of plan solvency in accordance with ERISA 

Regulation 4041A.25.  Following the regulation, the determination must be made for the plan year 

beginning July 1, 2016 by January 1, 2017.

The Plan became insolvent June 1, 2016.
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UFCW LOCAL 174 RETAIL PENSION FUND PLAN ASSETS

June 30, 2016 Actuarial Valuation Report EXHIBIT C-1

SUMMARY OF ASSET VALUES AND RATES OF RETURN

A. Summary of Asset Values

1. Fair Value of Assets 3,872,489$         

2. Amounts Receivable 21,240                

3. Amounts Payable 131,947              

4. Market Value of Assets: (1) + (2) - (3)  3,761,782$         

5. Actuarial Value of Assets 3,761,782$         

B. Rate of Return Market

Value

1. Plan assets as of July 1, 2015 6,009,389$         

2. Withdrawal payments and PBGC funding 1,271,040           

3. Benefit payments made (3,204,581)          

4. Expenses paid from the trust (600,240)             

5. Investment return, net of expenses 286,174              

6. Plan assets as of July 1, 2016:   3,761,782$         

(1) + (2) + (3) + (4) + (5)

7. Approximate rate of return (net of investment expenses) on average invested assets

a. Average invested assets
1

4,742,499$         

b. Rate of return:  (5) ÷ (7a) 6.03%

8. Approximate rate of return (net of total expenses) on average invested assets

a. Average invested assets
2

5,042,619$         

b. Rate of return:  [(5) + (4)] ÷ (8a) -6.23%

1. Determined using the Schedule MB (Form 5500) methodology: [Item 1 + Item 2÷2 + Item 3÷2 + Item 4÷2]

2. Determined using the Schedule MB (Form 5500) methodology: [Item 1 + Item 2÷2 + Item 3÷2]
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June 30, 2016 Actuarial Valuation Report EXHIBIT C-2

STATEMENT OF ASSETS AS OF JUNE 30, 2016

1. Total noninterest-bearing cash 0$                       

2. Receivables

a. Employer contributions 0$                     

b. Other 21,240              

c. Total:  (a) + (b)  21,240$              

3. General Investments

a. Interest-bearing cash 345,672$          

b. U.S. Government securities 0                       

c. Corporate debt instruments 0                       

d. Corporate stocks 0                       

e. Real estate 3,500,000         

f. Loans 0                       

g. Value of interest in common/collective trusts 0                       

h. Value of interest in pooled separate accounts 0                       

i. Value of interest in partnership/joint venture interests 0                       

j. Value of interest in 103-12 investment entities 0                       

k. Value of interest in registered investment companies 0                       

l. Value of funds held in insurance company general account 0                       

m. Other 26,817              

n. Total: [add (a) through (m)]  3,872,489$         

4. Employer-related investments (Securities and Real Property) 0$                       

5. Buildings and other property used in plan operation  0$                       

6. Total assets: (1) + (2c) + (3n) + (4) + (5) 3,893,729$         

7. Liabilities

a. Benefits claims payable 0$                     

b. Other payables and/or liabilities 131,947            

c. Total liabilities: (a) + (b)  131,947$            

8. Net Assets: (6) - (7c)  3,761,782$         

- 9 -



UFCW LOCAL 174 RETAIL PENSION FUND PLAN ASSETS

June 30, 2016 Actuarial Valuation Report EXHIBIT C-3

RECONCILIATION OF MARKET VALUE OF ASSETS 

1. Market Value of Assets as of July 1, 2015 6,009,389$         

2. Contributions

a. Employer 0$                  

b PBGC financial assistance 552,700         

c. Other (Withdrawal Liability Payments) 718,340         

d Total contributions: (a) + (b) + (c)  1,271,040$         

3. Earnings on investments

a. Interest

(i) Interest-bearing cash 0$                     

(ii) U.S. Government securities 0                       

(iii) Corporate debt instruments 0                       

(iv) Other interest 0                       

(v) Total interest: [add (i) through (iv)]  0$                  

b. Stock dividends 1,934             

c. Net gain (loss) on sale of assets 0                    

d. Unrealized appreciation (depreciation) of assets 100,000         

e. Net investment gain (loss) from common/collective trusts 0                    

f. Net investment gain (loss) from pooled separate accounts 0                    

g. Net investment gain (loss) from master trusts 0                    

h. Net investment gain (loss) from 103-12 investment entities 0                    

i. Net investment gain (loss) from registered investment companies 0                    

j. Total earnings:  [add (av) through (i)]  101,934$            

4. Other income 190,990$            

5. Benefit payment and payment to provide benefits

a. Directly to participants or beneficiaries 3,204,581$    

b. To insurance carriers for the provision of benefits 0                    

c. Total payments: (a) + (b) 3,204,581$         

6. Interest expense 0$                       

7. Administrative expenses

a. Professional fees 124,552$       

b. Third party administration fees 123,757         

c. Investment advisory and management fees 6,750             

d. Other 351,931         

e. Total administrative expenses: [add (a) through (d)]  606,990$            

8. Transfers to (from) the plan 0$                       

9. Net assets at end of year: (1) + (2c) +  (3j) + (4) - (5c) - (6) - (7e) + (8) 3,761,782$         
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June 30, 2016 Actuarial Valuation Report

1. Participants in Prior Valuation 0 714 335 1,049

2. Change During Year

a. new entrants (prior to

  valuation date) 0 0 0 0

b. new entrants (on

  valuation date) 0 0 0 0

c. returns to active employment 0 0 0 0

d. retirements 0 20 (20) 0

e. deaths with beneficiary 0 (9) (4) (13)

f. deaths without beneficiary 0 (29) (1) (30)

g. new beneficiaries 0 9 4 13

h. vested terminations 0 0 0 0

i. non-vested terminations 0 0 0 0

j. QDRO 0 0 0 0

k. lump sum payments 0 0 0 0

l. end of certain period 0 (1) 0 (1)

m. data corrections 0 7 6 13

n. total increase 0 (3) (15) (18)

3. Participants in Current Valuation 0 711 320 1,031

PARTICIPANT DATA

EXHIBIT D-1

RECONCILIATION OF PARTICIPANT DATA

TotalActives

Pensioners &

Beneficiaries

Deferred Vested

Participants
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UFCW LOCAL 174 RETAIL PENSION FUND PARTICIPANT DATA

June 30, 2016 Actuarial Valuation Report EXHIBIT D-2

Annual Annual Annual

Number Benefit Number Benefit Number Benefit

3   5,047   $            41   84,617   $          44   89,664   $         

1   3,548                 32   94,969               33   98,517              

0   0                        58   192,664             58   192,664            

5   14,268               73   353,631             78   367,899            

57   226,933             62   231,865             119   458,798            

145   580,134             27   127,419             172   707,553            

174   728,612             12   47,616               186   776,228            

138   546,656             9   57,670               147   604,326            
188   688,283             6   11,005               194   699,288            

711   2,793,481   $     320   1,201,456   $     1,031   3,994,937   $    

Average age ....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Average annual benefit ....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

*   Including surviving spouses in pay status.

** Including surviving spouses eligible for future payment.

Total

75.08

$3,929

Retirements* to Future Benefits **

57.00

$3,755

AGE DISTRIBUTION OF INACTIVE PARTICIPANTS

Normal, Early,

Beneficiaries with Rightsand Deferred Vested

Terminated Participants &

Age Last

Birthday

55-59

50-54

Under 45

45-49

80 & Over

Total

60-64

65-69

70-74

75-79
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UFCW LOCAL 174 RETAIL PENSION FUND PARTICIPANT DATA

June 30, 2016 Actuarial Valuation Report EXHIBIT D-3

Retirees Count Avg. Age Avg. Annual Benefits

Males

Single Life 25 75.27 4,179.72$    

Certain Only 3 47.56 2,365.44$    

Certain & Continuous 238 74.48 3,981.72$    

J&S 169 75.69 4,381.08$    

SSLB 1 65.19 8,722.56$    

Females

Single Life 124 77.58 3,051.72$    

Certain Only 3 43.92 1,298.76$    

Certain & Continuous 136 74.63 4,106.28$    

J&S 12 72.83 3,695.52$    

SSLB 0 0.00 -$             

PARTICIPANTS IN PAY STATUS AS OF JUNE 30, 2016
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UFCW LOCAL 174 RETAIL PENSION FUND ASSUMPTIONS AND METHODS

June 30, 2016 Actuarial Valuation Report APPENDIX 1

Interest Rates:

PBGC rates for June, 2016:

Mortality:

PBGC Mortality:

Assumed Retirement Age:

Marital Status: 80% of the non-retired participants were assumed to be married with wives

assumed to be 3 years younger than husbands.

Actuarial Value of Assets: Market Value 

Actuarial Valuation Method: Unit Credit Cost Method.

Changes since the Prior 

 Valuation:

Rationale for Selection of

Significant Actuarial

Assumptions:

Participant Data:

ACTUARIAL ASSUMPTIONS AND METHODS

Earliest eligible retirement age (55 & 10 with $189 in contributions after age 

53 OR 62 & 5 for full-time participants/65 & 5 for part-time participants).

2.77% per annum for the first 20 years following the date of valuation, 2.86% 

per annum thereafter.

Mortality as prescribed by Appendix A of PBGC regulation 4044.

Terminated vested participants with service records included in the valuation 

data have had their PBGC guaranteed benefit computed based on the available 

data.

Participants without service records included in the valuation data have had 

their PBGC guaranteed benefit estimated at the average reduction of the 

terminated vested participants with service records, which is 15%.

UP-1994 Table with Scale AA Projection to 2026.

The interest and mortality assumptions have been updated to comply with the 

PBGC's prescribed interest and mortality for a mass withdrawal.

All significant assumptions are prescribed by law.

Because the Plan became insolvent during the previous Plan Year, the benefits 

valued are now the PBGC guaranteed benefits only.

For participants who have had their PBGC guaranteed benefit calculated 

directly, which includes retirees and most terminated vested participants, this is 

the benefit that was valued.
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS

June 30, 2016 Actuarial Valuation Report APPENDIX 2

Effective Date: January 24, 1957.  The plan has been amended from time to time 

with the most recent restatement as of June 30, 2007.

Eligibility: Immediately upon commencement of contribution payments by a 

participating employer.

Normal Retirement Date: The later of age 62 and the completion of five years of participation

in the plan (65 & 5 for Part-Timers).

Normal Retirement Pension: Monthly benefit for life equal to the applicable benefit level, as

indicated below.

For Full-Time participants, the monthly benefit level shall be the sum of:

(i) $22.97 multiplied by the years of benefit service earned prior

to January 1, 1987; and

(ii) $35.00 multiplied by years of benefit service earned between 

January 1, 1987 and December 31, 1998; and

(iii) $40.00 multiplied by years of benefit service earned after

January 1, 1999.

For Part-Time participants, the monthly benefit level shall be the sum of:

(i) $4.60 multiplied by the years of benefit service earned prior

to January 1, 1987; and

(ii) $7.00 multiplied by years of benefit service earned between 

January 1, 1987 and December 31, 1998; and

(iii) $8.00 multiplied by years of benefit service earned after

January 1, 1999.

SUMMARY OF PRINCIPAL PLAN PROVISIONS

Since the Plan became insolvent during the 2015 Plan Year, the monthly 

benefit is limited to the PBGC maximum guaranteed benefit.
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS

June 30, 2016 Actuarial Valuation Report APPENDIX 2 (continued)

Benefit Credit:

Vesting Credit: 4 months of contributions = 1 year.

Early Retirement Date: Attainment of age 55 and completion of 10 years of benefit

service credits with $189 in contributions after age 53.

Early Retirement Pension: Early retirement benefits are reduced by .25% for each month by 

which the actual payment commencement date precedes normal

retirement age.

Late Retirement: Participants who work past their Normal Retirement Date

continue to earn additional benefit service prior to June 30, 2007.

Disability Pension: Prior to July 1, 2007, at the time of disability, the participant must 

have at least 10 years of benefit service credits. Disability benefits

are based on the benefit service at time of disability.  There is 

no reduction for early commencement.

Termination Benefit: Participants are 100% vested in their accrued pension computed

under "Normal Retirement Pension" after five years of vesting

service, with benefits payable at normal retirement age, or a

reduced pension payable as early as age 55, if the participant had

at least 10 years of benefit service credits at termination and had $189 

in employer contributions after age 53.

Pre-Retirement If a vested participant or vested former participant dies before

Spouse's Benefit: his or her pension begins, his or her surviving spouse will be entitled

to a lifetime pension.  The amount of such pension will be the same

as the spouse would have received if the participant had (i)

separated from covered employment on the date of death, (ii)

survived until the later of the earliest retirement date or date of

death, (iii) retired having elected a Qualified Joint and Survivor

Annuity, and (iv) died on the next day.

1/8 of a year of service for each monthly contribution in a calendar 

year, up to a maximum of  1 year of service per calendar year.  No 

credit given after June 30, 2007
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS

June 30, 2016 Actuarial Valuation Report APPENDIX 2 (continued)

Qualified Joint & At retirement, the participant will an receive actuarially reduced

Survivor Annuity: benefit which will provide 50% of the benefit to the spouse upon

death of participant.   If not married at retirement or if participant

elects not to be covered by Joint and Survivor Annuity, benefits

will be paid for the life of the participant with 10 years certain.

Changes since the

Prior Valuation: Since the Plan became insolvent during the 2015 Plan Year, the 

monthly benefit is limited to the PBGC maximum guaranteed 

benefit.
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CBIZ Benefits & Insurance Services, Inc.
1845 Walnut Street, 10th Floor

Philadelphia, PA 19103
Ph: 844.672.8489 ▪ F: 215.563.9943

 www.cbiz.com/retirement

February 9, 2022

Mr. Larry Magarik, Esq.
Independent Fiduciary / Trustee
UFCW Local 174 Retail Pension Fund

Dear Mr. Magarik:

I will be pleased to review this report with you at your convenience.

Respectfully submitted:        
CBIZ Retirement Plan Services

David B. Reid, MAAA, FCA, MSPA
Enrolled Actuary No. 20-06971

This report presents the results of the actuarial valuation of the UFCW Local 174 Retail Pension Fund 
following the mass withdrawal as of June 30, 2007, and the subsequent insolvency of the Plan during the 
2016 Plan Year.  The primary purposes of the valuation are to review the experience with respect to the 
mass withdrawal through June 30, 2021, and to prepare and file the valuation report as required under the 
PBGC's Final Rule.

The basic participant data used in the report was originally provided by I.E. Schaffer and Co. and utilized 
by CBIZ Retirement Plan Services "as is", except for with respect to accrued benefits for deferred vested 
participants.  For deferred vested participants who were in the 2016 actuarial valuation with known credited 
service, the accrued benefit was reduced to the level guaranteed by the PBGC.  For deferred vested 
participants who were in the 2016 actuarial valuation with unknown credited service, the accrued benefits 
were estimated based on the average reduction.  For all others, the accrued benefits provided by I.E. 
Schaffer and Co. were valued.  All participants in payment status have had their benefits reduced to the 
level guaranteed by the PBGC.  In our opinion, all calculations and procedures are in conformity with 
generally accepted actuarial principles and practices; and the results presented comply with the 
requirements of the Internal Revenue Code, ERISA, PBGC, or Statements of Financial Accounting 
Standards, as applicable.

There were no events after the measurement date and before the date of communication which necessitated 
adjustments to the actuarial findings.  There are no significant benefits that are excluded from the valuation. 

The actuary whose signature appears below meets the Qualification Standards for Actuaries Issuing 
Statements of Actuarial Opinion in the United States and are qualified to render the actuarial opinion 
contained herein.  CBIZ’s relationship with the Plan and Plan Sponsor is strictly professional.  There are no 
aspects of the relationship that may impair or appear to impair the objectivity of our work.

CBIZ Retirement Plan Services is a trade name under which certain subsidiaries of CBIZ, Inc. (NYSE Listed: CBZ) market investment advisory, investment 
management, third party administration, actuarial and other retirement plan services. Investment advisory and investment management services offered 
through CBIZ Investment Advisory Services, LLC, SEC Registered Investment Adviser.  Investments, investment advisory and investment management 
services may also be offered through CBIZ Financial Solutions, Inc., Member FINRA, SIPC and SEC Registered Investment Adviser, dba CBIZ Retirement 
Plan Advisory Services.  Third party administration, actuarial and other consulting services offered through CBIZ Benefits & Insurance Services, Inc.
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report EXHIBIT A-1

INTRODUCTION

The plan terminated due to mass withdrawal of all contributing employers during the plan year 
beginning July 1, 2006.  Under the law, the "mass withdrawal date" is defined as the last day of that 
plan year, June 30, 2007.  An annual valuation of the Plan was prepared each year until the Plan 
became insolvent in the plan year beginning July 1, 2016, at which point annual valuations were no 
longer required.  Under the PBGC's final rule effective for plan years ending after July 1, 2019, 
insolvent multiemployer defined benefit plans with nonforfeitable benefit liabilities less than $50 
million must prepare an actuarial valuation every five years.  As this plan meets that criteria, we 
have prepared the following valuation of the Plan's liabilities as of June 30, 2021.

For each required annual valuation, the Plan's benefit liability for non-forfeitable vested benefits is 
calculated.  Financial assistance is being received from the Pension Benefit Guaranty Corporation 
(PBGC) because the Plan is insolvent.

Based on the participant data as of June 30, 2021, the non-forfeitable vested benefits accrued as of 
the valuation date, and the actuarial methods and assumptions as described in the statute and 
summarized in Appendix 1, we have calculated the vested benefit liability as of June 30, 2021 to be 
$44,112,006, which meets the $50 million threshold established by the PBGC's Final Rule.  The 
present value of future withdrawal liability payments expected to be received is equal to $7,830,805.  
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report EXHIBIT A-2

Participant Data

Quarterly Withdrawal Liability Payment Schedules

Exhibit A-3 is a summary of the outstanding quarterly withdrawal liability payment schedules for 
each employer.  The schedules have been adjusted where applicable.

Redetermination Liability - Liability resulting from previous application of a deduction based 
on a de minimis  amount or application of the 20-year limitation on the payment schedule, 
and

Reallocation Liability - The unfunded vested liability as of the mass withdrawal date, June 
30, 2007, allocated to employers deemed viable as of the reallocation record date, June 30, 
2008 as chosen by the Trustees.

CALCULATION OF UNFUNDED VESTED LIABILITY

Exhibit B-3 provides a summary of 670 participants who were in pay status as of June 30, 2021, 
showing the number and average age and benefit statistics broken down by gender and form of 
benefit.  Exhibit B-2 provides a similar breakdown for the terminated vested employees.

The participant census as of June 30, 2021 includes 247 participants not yet in pay status but 
eligible for future benefits (includes participants who were actively working as of June 30, 2021).  
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report EXHIBIT A-2

Value of Non-Forfeitable Vested Benefits

Amount Payable by PBGC

CALCULATION OF UNFUNDED VESTED LIABILITY
(continued)

As shown in Exhibit A-3, as of June 30, 2021 the present value of future withdrawal liability 
payments expected to be received is $7,830,805. 

The benefits payable to Plan participants have been valued in accordance with regulations and the 
required assumptions specified therein (see Appendix 1).  The results are presented in Item 1 of 
Exhibit A-4.  As shown, with an allowance for the required expense loading, it is estimated that 
$44,112,006 in assets would have been required to settle the Plan's obligations in full as of June 30, 
2021.

The expected annual benefit payments and expenses equal to $3,351,626 exceed the expected 
withdrawal liability payments of $1,133,212.  The PBGC makes up the difference between these 
two.
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report EXHIBIT A-3

Employer Payment Status

Food City Markets, Inc 340,528$      4,369.00$     166 11/13/21 518,084$        current with payments
Giovanni Esposito & Sons, Inc. 139,967$      2,808.00$     28 12/09/21 74,531$          current with payments
Gristede's Foods, Inc. 13,002,134$ 139,055.02$ Infinite 09/15/21 2,946,695$     New settlement - $1 million payments due Sept. 

15, 2018, 2019, 2020, 2021, 2022 and 2023
Psk (Foodtown) 1,508,408$   17,462.00$   Infinite 11/24/21 4,130,616$     current with payments
Royal Farms, Inc. 361,693$      8,251.00$     20 11/20/21 159,225$        current with payments
UFCW Local 342 Pension Fund 33,226$        413.00$        224 11/08/21 1,652$            Plan will become insolvent in 2022; no 

payments beyond 6/30/2022 expected.

Total 172,358.02$ 7,830,803$     

UFCW Local 342 Union 216,159$      6,654.00$     0 05/02/20 -$                Paid in full

* Present values are discounted at the interest rates prescribed by the PBGC for the month of June 2021: 1.82% for the first 20 years, and 1.68% thereafter.

Present Value 
of Payments *

EMPLOYERS' FUTURE WITHDRAWAL LIABILITY PAYMENTS AS FUND ASSETEMPLOYERS' FUTURE WITHDRAWAL LIABILITY PAYMENTS AS FUND ASSET

The remaining quarterly payment schedules as of June 30, 2021 and the calculated present value of the payment as of that date:

Reallocation 
Liability

Quarterly 
Payment

# of Full 
Quarterlies 
Remaining

Paid 
Through
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report

UNFUNDED VESTED BENEFIT LIABILITY

1.  Vested Benefit Liability*
a.  For retired participants and beneficiaries in pay status 30,726,116$         
b.  Active participants 0$                         
c.  Vested Terminated 13,004,438$         
d.  Expense Liability 381,452$              
e.  Total 44,112,006$         

2.  Present Value of Withdrawal Liability Payments 7,830,805$           

EXHIBIT A-4

UNFUNDED VESTED BENEFIT LIABILITY ON JUNE 30, 2021

The vested benefit liability as of June 30, 2021 is the amount used in the determination of withdrawal liability 
under the Multiemployer Pension Plan Amendments Act of 1980, calculated using the PBGC interest rates 
and mortality assumptions as required for a mass withdrawal.

*  The interest rates prescribed by the PBGC for the month of June 2021 are 1.82% for the 
first 20 years following the valuation date and 1.68% thereafter.

The calculation of the vested benefit liability is shown below and compared to the present value of withdrawal 
liability payments:
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UFCW LOCAL 174 RETAIL PENSION FUND INTRODUCTION AND SUMMARY
July 1, 2021 Actuarial Valuation Report

PROJECTED BENEFIT PAYMENTS AND CASH FLOW

Expected Benefit Payments (in thousands)

Note:  The benefit disbursements are calculated based on the assumptions used in the valuation.

Projected Cash Flow (in thousands)

EXHIBIT A-5

The following graph illustrates the expected benefit payments over the next ten years for participants who are 
in the plan as of June 30, 2021.  This information should assist the plan's investment advisors in determining 
the liquidity requirements that the plan will face in the near term.
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($1,000)
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$0

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

Annual Cash Flow is Equal to:
Withdrawal Payments less 

Expected Benefit Payments
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$2,699
$2,601

$2,498 $2,401 $2,289

 $0

 $500

 $1,000

 $1,500

 $2,000
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 $3,000

 $3,500

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
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UFCW LOCAL 174 RETAIL PENSION FUND
July 1, 2021 Actuarial Valuation Report

1. Participants as of June 30, 2016 0 711 320 1,031

2. Participants as of June 30, 2021 0 670 247 917

PARTICIPANT DATA
EXHIBIT B-1

RECONCILIATION OF PARTICIPANT DATA

TotalActives
Pensioners &
Beneficiaries

Deferred Vested
Participants
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UFCW LOCAL 174 RETAIL PENSION FUND PARTICIPANT DATA
July 1, 2021 Actuarial Valuation Report EXHIBIT B-2

Annual Annual Annual
Number Benefit Number Benefit Number Benefit

2   4,924   $            14   19,606   $          16   24,530   $         
0   0                        28   67,116               28   67,116              
2   7,642                 30   83,470               32   91,112              
1   1,664                 59   188,691             60   190,355            

30   132,918             57   258,388             87   391,306            
100   387,817             24   77,785               124   465,602            
155   627,671             17   51,577               172   679,248            
157   657,407             7   19,709               164   677,116            
223   822,925             11   47,343               234   870,268            
670   2,642,968   $     247   813,685   $        917   3,456,653   $    

Average age ...........................

Average annual benefit .........

*   Including surviving spouses in pay status.
** Including surviving spouses eligible for future payment.

Total

76.95

$3,945

Retirements* to Future Benefits **

59.84

$3,294

AGE DISTRIBUTION OF INACTIVE PARTICIPANTS

Normal, Early,
Beneficiaries with Rightsand Deferred Vested

Terminated Participants &

Age Last
Birthday

55-59
50-54

Under 45
45-49

80 & Over
Total

60-64
65-69
70-74
75-79
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UFCW LOCAL 174 RETAIL PENSION FUND PARTICIPANT DATA
July 1, 2021 Actuarial Valuation Report EXHIBIT B-3

Retirees Count Avg. Age Avg. Annual Benefits

Males
Single Life 22 77.14 3,802.58$    
Certain Only 8 57.44 2,910.93$    
Certain & Continuous 234 76.50 3,709.02$    
J&S 164 76.59 4,507.08$    

Females
Single Life 104 81.10 3,128.43$    
Certain Only 1 70.32 6,912.84$    
Certain & Continuous 120 76.54 4,326.18$    
J&S 17 73.56 4,561.24$    

PARTICIPANTS IN PAY STATUS AS OF JUNE 30, 2021
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UFCW LOCAL 174 RETAIL PENSION FUND ASSUMPTIONS AND METHODS
July 1, 2021 Actuarial Valuation Report APPENDIX 1

Interest Rates:
PBGC rates for June, 2021:

Mortality:
PBGC Mortality:

Assumed Retirement Age:

Marital Status: 80% of the non-retired participants were assumed to be married with wives
assumed to be 3 years younger than husbands.

Actuarial Valuation Method: Unit Credit Cost Method.

Changes since the Prior 
 Valuation:

Form of Payment:

Participant Data:

ACTUARIAL ASSUMPTIONS AND METHODS

Earliest eligible retirement age (55 & 10 with $189 in contributions after age 
53 OR 62 & 5 for full-time participants/65 & 5 for part-time participants).

1.82% per annum for the first 20 years following the date of valuation, 1.68% 
per annum thereafter.

Mortality as prescribed by Appendix A of PBGC regulation 4044.

Terminated vested participants with service records included in the valuation 
data have had their PBGC guaranteed benefit computed based on the available 
data.

Participants without service records included in the valuation data have had 
their PBGC guaranteed benefit estimated at the average reduction of the 
terminated vested participants with service records, which is 15%.

The interest and mortality assumptions have been updated to comply with the 
PBGC's prescribed interest and mortality for a mass withdrawal.

10 Year Certain & Life Annuity

Because the Plan became insolvent effective July 1, 2016, the benefits valued 
are now the PBGC guaranteed benefits only, as follows:

For participants who have had their PBGC guaranteed benefit calculated 
directly, which includes retirees and some terminated vested participants, this 
is the benefit that was valued.
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS
July 1, 2021 Actuarial Valuation Report APPENDIX 2

Effective Date: January 24, 1957.  The plan has been amended from time to time 
with the most recent restatement as of June 30, 2007.

Eligibility: Immediately upon commencement of contribution payments by a 
participating employer.

Normal Retirement Date: The later of age 62 and the completion of five years of participation
in the plan (65 & 5 for Part-Timers).

Normal Retirement Pension: Monthly benefit for life equal to the applicable benefit level, as
indicated below.

For Full-Time participants, the monthly benefit level shall be the sum of:

(i) $22.97 multiplied by the years of benefit service earned prior
to January 1, 1987; and

(ii) $35.00 multiplied by years of benefit service earned between 
January 1, 1987 and December 31, 1998; and

(iii) $40.00 multiplied by years of benefit service earned after
January 1, 1999.

For Part-Time participants, the monthly benefit level shall be the sum of:

(i) $4.60 multiplied by the years of benefit service earned prior
to January 1, 1987; and

(ii) $7.00 multiplied by years of benefit service earned between 
January 1, 1987 and December 31, 1998; and

(iii) $8.00 multiplied by years of benefit service earned after
January 1, 1999.

SUMMARY OF PRINCIPAL PLAN PROVISIONS

Since the Plan's insolvency during the 2016 Plan Year, the monthly benefit is 
limited to the PBGC maximum guaranteed benefit.
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS
July 1, 2021 Actuarial Valuation Report APPENDIX 2 (continued)

Benefit Credit:

Vesting Credit: 4 months of contributions = 1 year.

Early Retirement Date: Attainment of age 55 and completion of 10 years of benefit
service credits with $189 in contributions after age 53.

Early Retirement Pension: Early retirement benefits are reduced by .25% for each month by 
which the actual payment commencement date precedes normal
retirement age.

Late Retirement: Participants who work past their Normal Retirement Date
continue to earn additional benefit service prior to June 30, 2007.

Disability Pension: Prior to July 1, 2007, at the time of disability, the participant must 
have at least 10 years of benefit service credits. Disability benefits
are based on the benefit service at time of disability.  There is 
no reduction for early commencement.

Termination Benefit: Participants are 100% vested in their accrued pension computed
under "Normal Retirement Pension" after five years of vesting
service, with benefits payable at normal retirement age, or a
reduced pension payable as early as age 55, if the participant had
at least 10 years of benefit service credits at termination and had $189 
in employer contributions after age 53.

Pre-Retirement If a vested participant or vested former participant dies before
Spouse's Benefit: his or her pension begins, his or her surviving spouse will be entitled

to a lifetime pension.  The amount of such pension will be the same
as the spouse would have received if the participant had (i)
separated from covered employment on the date of death, (ii)
survived until the later of the earliest retirement date or date of
death, (iii) retired having elected a Qualified Joint and Survivor
Annuity, and (iv) died on the next day.

1/8 of a year of service for each monthly contribution in a calendar 
year, up to a maximum of  1 year of service per calendar year.  No 
credit given after June 30, 2007.
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UFCW LOCAL 174 RETAIL PENSION FUND SUMMARY OF PLAN PROVISIONS
July 1, 2021 Actuarial Valuation Report APPENDIX 2 (continued)

Qualified Joint & At retirement, the participant will receive an actuarially reduced
Survivor Annuity: benefit which will provide 50% of the benefit to the spouse upon

death of participant.  If not married at retirement or if participant 
elects not to be covered by Joint and Survivor Annuity, benefits 
will be paid for the life of the participant with 10 years certain.

Changes since the
Prior Valuation: None.
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This form is required to be filed for employee benefit plans under sections 104 
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Part I   Annual Report Identification Information
For calendar plan year 2024 or fiscal plan year beginning  and ending 

A  This return/report is for: X  a multiemployer plan X  a multiple-employer plan (Filers checking this box must provide participating 
employer information in accordance with the form instructions.)

X  a single-employer plan X  a DFE (specify)        _C_

B  This return/report is: X  the first return/report X  the final return/report

X  an amended return/report X  a short plan year return/report (less than 12 months)

C  If the plan is a collectively-bargained plan, check here. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. X 

D  Check box if filing under: X  Form 5558            X  automatic extension    X  the DFVC program 

 X  special extension (enter description) ABCDEFGHI ABCDE 

E  If this is a retroactively adopted plan permitted by SECURE Act section 201, check here. . . . . . . . . . . . . . . . . . . . . . . . . .. X 

Part II   Basic Plan Information—enter all requested information 

1a  Name of plan 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

1b Three-digit plan 
number (PN)  001 

1c Effective date of plan 
YYYY-MM-DD 

2a  Plan sponsor’s name (employer, if for a single-employer plan) 
 Mailing address (include room, apt., suite no. and street, or P.O. Box)  
 City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 

2b Employer Identification 
Number (EIN) 
012345678 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

D/B/A ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

2c Plan Sponsor’s telephone 
number 
0123456789 

2d Business code (see 
instructions) 
012345 

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, I declare that I have examined this return/report, including accompanying schedules, 
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete. 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of plan administrator Date Enter name of individual signing as plan administrator 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of DFE Date Enter name of individual signing as DFE 
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2024) 

v. 240311

07/01/2024 06/30/2025

X

X

X

UFCW LOCAL 174 RETAIL PENSION FUND 001

01/24/1957

13-1845497
BOARD OF TRUSTEES-UFCW LOCAL 174 RETAIL PENSION FUND

I E SHAFFER & CO. 609-883-6688

PO BOX 1028 
830 BEAR TAVERN ROAD 
WEST TRENTON, NJ 08628-1020 445210

Filed with authorized/valid electronic signature. 03/10/2026 LARRY MAGARIK - INDEPENDENT TRUSTEE
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3a Plan administrator’s name and address  X  Same as Plan Sponsor  
 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

3b  Administrator’s EIN 
012345678 

3c  Administrator’s telephone 
number 
0123456789 

 

4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 
enter the plan sponsor’s name, EIN, the plan name and the plan number from the last return/report: 

4b EIN012345678 

a Sponsor’s name 
c Plan Name 
 

4d PN 
012 

5 Total number of participants at the beginning of the plan year 5 123456789012 

6 Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),    

        6a(2), 6b, 6c, and 6d).  

a(1) Total number of active participants at the beginning of the plan year  ............................................................................  6a(1)  

a(2) Total number of active participants at the end of the plan year  .....................................................................................  6a(2)  

b Retired or separated participants receiving benefits .......................................................................................................  6b 123456789012 

c Other retired or separated participants entitled to future benefits ...................................................................................  6c 123456789012 

d Subtotal. Add lines 6a(2), 6b, and 6c. ............................................................................................................................  6d 123456789012 

e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .........................................  6e 123456789012 

f Total.  Add lines 6d and 6e. ...........................................................................................................................................  6f 123456789012 

g(1) 
Number of participants with account balances as of the beginning of the plan year (only defined contribution plans 
complete this item) .........................................................................................................................................................  6g(1)  

g(2)  Number of participants with account balances as of the end of the plan year (only defined contribution plans  
complete this item) .........................................................................................................................................................  6g(2) 123456789012 

h  Number of participants who terminated employment during the plan year with accrued benefits that were  
less than 100% vested....................................................................................................................................................  6h 123456789012 

7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ........  7  

8a  If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions: 
 

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:  
          
 

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply) 
(1)  X  Insurance (1)  X  Insurance 
(2)  X Code section 412(e)(3) insurance contracts (2)  X  Code section 412(e)(3) insurance contracts 
(3)  X Trust  (3)  X  Trust  
(4)  X  General assets of the sponsor (4)  X  General assets of the sponsor 

10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached.  (See instructions) 

a  Pension Schedules b General Schedules 

(1)  X  R  (Retirement Plan Information)  (1)  X H  (Financial Information) 

(2)  X  MB  (Multiemployer Defined Benefit Plan and Certain Money 
Purchase Plan Actuarial Information) - signed by the plan 
actuary 

(2)  X  I   (Financial Information – Small Plan) 

(3)  X    A  (Insurance Information) – Number Attached ______ 

(4)  X  C  (Service Provider Information) 
(3)  X  SB  (Single-Employer Defined Benefit Plan Actuarial          

Information) - signed by the plan actuary 
(5)  X  D  (DFE/Participating Plan Information) 

(4)  X  DCG  (Individual Plan Information) – Number Attached ______ (6)  X  G  (Financial Transaction Schedules) 

(5)  X  MEP  (Multiple-Employer Retirement Plan Information)  

 

X

 
 

803

0

0

511

150

661

105

766

4

1B 1H 1I

X X

X X

X X

X
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Part III  Form M-1 Compliance Information (to be completed by welfare benefit plans) 
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR 

2520.101-2.) ........................………..….  X    Yes       X    No 
 
         If “Yes” is checked, complete lines 11b and 11c. 
 

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) …….....  X Yes    X   No  

11c Enter the Receipt Confirmation Code for the 2024 Form M-1 annual report. If the plan was not required to file the 2024 Form M-1 annual report, enter the 
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid 
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)   

 
         Receipt Confirmation Code______________________              
                                            

 



 

SCHEDULE C 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Service Provider Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2024 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2024 or fiscal plan year beginning                                                                      and ending                                                        
A  Name of plan 
ABCDEFGHI  

 

 

B  Three-digit 
plan number (PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 
ABCDEFGHI  

 
 

D   Employer Identification Number (EIN) 
012345678 

 

Part I Service Provider Information (see instructions) 
 
You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, 
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's 
position with the plan during the plan year.  If a person received only eligible indirect compensation for which the plan received the required disclosures, 
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.   
 

1  Information on Persons Receiving Only Eligible Indirect Compensation 
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible 
    indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . . . . . . . . . . . . . .     X Yes   X 

No 
 
b If you answered line 1a  “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who  
    received only eligible indirect compensation.  Complete as many entries as needed (see instructions).  
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 
 
 
 
 
 
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2024 
v. 240311  

07/01/2024 06/30/2025

UFCW LOCAL 174 RETAIL PENSION FUND 001

BOARD OF TRUSTEES-UFCW LOCAL 174 RETAIL PENSION FUND 13-1845497

X
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

1
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2.  Information on Other Service Providers Receiving Direct or Indirect Compensation.  Except for those persons for whom you 
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation 
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions). 

 (a) Enter name and EIN or address (see instructions) 

 

 

 

  

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 
123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 
 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 
123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

 

 

 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 Yes  X    No  X Yes  X    No  X 
 

Yes  X    No  X 

1

I.E. SHAFFER & COMPANY

22-1750854

13 50 NONE 62600
X

NOVAK FRANCELLA, LLC

61-1436956

10 50 NONE 14300
X

LARRY MAGARIK

46-4963823

20 50 NONE 12465
X
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Part I Service Provider Information (continued) 
3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary 

or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following 
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service 
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation.  Complete as 
many entries as needed to report the required information for each source. 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

 

(c) Enter amount of indirect 
compensation 

 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 
 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

(c) Enter amount of indirect 
compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 

 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

(c) Enter amount of indirect 
compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 

  

  

1
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Part II Service Providers Who Fail or Refuse to Provide Information 
4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete 

this Schedule. 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service  
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

1
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a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:  123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:   123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 

Part III Termination Information on Accountants and Enrolled Actuaries (see instructions)  
(complete as many entries as needed) 

1



 

SCHEDULE H 
(Form 5500) 

Department of the Treasury 
Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Financial Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the 

Internal Revenue Code (the Code). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 
2024 

 
This Form is Open to Public 

Inspection  
For calendar plan year 2024 or fiscal plan year beginning                                                                      and ending                                                        
A  Name of plan 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B Three-digit 
plan number (PN)          001 

 
C  Plan sponsor’s name as shown on line 2a of Form 5500 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 
012345678 

Part I   Asset and Liability Statement 
1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report 

the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on 
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar 
benefit at a future date. Round off amounts to the nearest dollar.  MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h, 
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions. 

Assets  (a) Beginning of Year (b) End of Year 
a  Total noninterest-bearing cash .......................................................................  1a -123456789012345 -123456789012345 

b  Receivables (less allowance for doubtful accounts):    

(1)  Employer contributions .........................................................................  1b(1) -123456789012345 -123456789012345 

(2)  Participant contributions ........................................................................  1b(2) -123456789012345 -123456789012345 

(3)  Other ....................................................................................................  1b(3) -123456789012345 -123456789012345 

c  General investments:    

(1)  Interest-bearing cash (include money market accounts & certificates  
of deposit) ...........................................................................................  1c(1) -123456789012345 -123456789012345 

(2)  U.S. Government securities ..................................................................  1c(2) -123456789012345 -123456789012345 

(3)  Corporate debt instruments (other than employer securities):    

(A)  Preferred ........................................................................................  1c(3)(A) -123456789012345 -123456789012345 

(B)  All other ..........................................................................................  1c(3)(B) -123456789012345 -123456789012345 

(4)  Corporate stocks (other than employer securities):    

(A)  Preferred ........................................................................................  1c(4)(A) -123456789012345 -123456789012345 

(B)  Common ........................................................................................  1c(4)(B) -123456789012345 -123456789012345 

(5) Partnership/joint venture interests .........................................................  1c(5) -123456789012345 -123456789012345 

(6) Real estate (other than employer real property) ....................................  1c(6) -123456789012345 -123456789012345 

(7) Loans (other than to participants) ..........................................................  1c(7) -123456789012345 -123456789012345 

(8) Participant loans ...................................................................................  1c(8) -123456789012345 -123456789012345 

(9) Value of interest in common/collective trusts .........................................  1c(9) -123456789012345 -123456789012345 

(10) Value of interest in pooled separate accounts .......................................  1c(10) -123456789012345 -123456789012345 

(11) Value of interest in master trust investment accounts ............................  1c(11) -123456789012345 -123456789012345 

(12) Value of interest in 103-12 investment entities ......................................  1c(12) -123456789012345 -123456789012345 

(13) Value of interest in registered investment companies (e.g., mutual  
        funds) ...................................................................................  1c(13) -123456789012345 -123456789012345 

(14) Value of funds held in insurance company general account (unallocated 
contracts)..............................................................................................  1c(14) -123456789012345 -123456789012345 

(15) Other .....................................................................................................  1c(15) -123456789012345 -123456789012345 

 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule H (Form 5500) 2024 
v. 240311  

 

 

 

   

07/01/2024 06/30/2025

UFCW LOCAL 174 RETAIL PENSION FUND 001

BOARD OF TRUSTEES-UFCW LOCAL 174 RETAIL PENSION FUND 13-1845497

954043 871637

737 585
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1d Employer-related investments:  (a) Beginning of Year (b) End of Year 
(1)  Employer securities ...............................................................................  1d(1) -123456789012345 -123456789012345 

(2)  Employer real property ..........................................................................  1d(2) -123456789012345 -123456789012345 

1e Buildings and other property used in plan operation ....................................  1e -123456789012345 -123456789012345 

1f Total assets (add all amounts in lines 1a through 1e) ..................................  1f -123456789012345 -123456789012345 

Liabilities    
1g Benefit claims payable ................................................................................  1g -123456789012345 -123456789012345 

1h Operating payables .....................................................................................  1h -123456789012345 -123456789012345 

1i Acquisition indebtedness .............................................................................  1i -123456789012345 -123456789012345 

1j Other liabilities .............................................................................................  1j -123456789012345 -123456789012345 

1k Total liabilities (add all amounts in lines 1g through1j) .................................  1k -123456789012345 -123456789012345 

Net Assets    
1l Net assets (subtract line 1k from line 1f) ......................................................  1l -123456789012345 -123456789012345 

 

 Part II   Income and Expense Statement 
2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained 

fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not 
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g. 

Income  (a) Amount (b) Total 
 a Contributions:    

(1) Received or receivable in cash from: (A) Employers .............................  2a(1)(A) -123456789012345 

 

(B) Participants ...................................................................................  2a(1)(B) -123456789012345 

(C) Others (including rollovers) ............................................................  2a(1)(C) -123456789012345 

(2) Noncash contributions ...........................................................................  2a(2) -123456789012345 

(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .............  2a(3)  -123456789012345 

 b Earnings on investments:  

  (1) Interest:  
(A) Interest-bearing cash (including money market accounts and 

certificates of deposit) ....................................................................  2b(1)(A) -123456789012345  

(B)  U.S. Government securities ...........................................................  2b(1)(B) -123456789012345  

(C)  Corporate debt instruments ...........................................................  2b(1)(C) -123456789012345 

(D)  Loans (other than to participants) ..................................................  2b(1)(D) -123456789012345 

(E)  Participant loans ............................................................................  2b(1)(E) -123456789012345 

(F)  Other .............................................................................................  2b(1)(F) -123456789012345 

(G)  Total interest. Add lines 2b(1)(A) through (F) .................................  2b(1)(G)  -123456789012345 

(2) Dividends: (A) Preferred stock ...............................................................  2b(2)(A) -123456789012345 

 

(B) Common stock ..............................................................................  2b(2)(B) -123456789012345 

(C) Registered investment company shares (e.g. mutual funds) ..........  2b(2)(C)  

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 

 

-123456789012345 

(3) Rents ....................................................................................................  2b(3) -123456789012345 

(4) Net gain (loss) on sale of assets:  (A) Aggregate proceeds ...................  2b(4)(A) -123456789012345  

(B)  Aggregate carrying amount (see instructions) ................................  2b(4)(B) -123456789012345  

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ..............  2b(4)(C)  -123456789012345 

(5) Unrealized appreciation (depreciation) of assets: (A) Real estate ....................  2b(5)(A)   

(B) Other .............................................................................................  2b(5)(B)   

(C) Total unrealized appreciation of assets.  
Add lines 2b(5)(A) and (B) .............................................................  2b(5)(C)   

    

954780 872222

5348 5729

5348 5729

949432 866493

2552885

2552885
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  (a) Amount (b) Total 

(6) Net investment gain (loss) from common/collective trusts ......................  2b(6)  123456789012345 

(7) Net investment gain (loss) from pooled separate accounts ....................  2b(7)  -123456789012345-

123456789012345 (8) Net investment gain (loss) from master trust investment accounts .........  2b(8)  -123456789012345-

123456789012345 (9) Net investment gain (loss) from 103-12 investment entities ...................  2b(9)  -123456789012345-

123456789012345 
(10) Net investment gain (loss) from registered investment  

companies (e.g., mutual funds) .............................................................  
2b(10) 

 

-123456789012345-

123456789012345 

  c Other income ..............................................................................................  2c   -123456789012345 

  d Total income. Add all income amounts in column (b) and enter total ..................  2d    
Expenses    

  e Benefit payment and payments to provide benefits:    

(1) Directly to participants or beneficiaries, including direct rollovers ...........  2e(1) -123456789012345 

 

 

(2) To insurance carriers for the provision of benefits .................................  2e(2) -123456789012345 

(3) Other .....................................................................................................  2e(3) -123456789012345 

(4) Total benefit payments. Add lines 2e(1) through (3) ..............................  2e(4) 

 

 

  f Corrective distributions (see instructions) ....................................................  2f  

  g Certain deemed distributions of participant loans (see instructions) .............  2g  
  h Interest expense ..........................................................................................  2h  
  i Administrative expenses:    

(1) Salaries and allowances ........................................................................  2i(1)  

(2) Contract administrator fees ...................................................................  2i(2) -123456789012345 

(3) Recordkeeping fees ..............................................................................  2i(3)  

(4) IQPA audit fees .....................................................................................  2i(4)  

(5)  Investment advisory and investment management fees ........................  2i(5)  

(6)  Bank or trust company trustee/custodial fees ........................................  2i(6)  

(7) Actuarial fees ........................................................................................  2i(7)  

(8) Legal fees .............................................................................................  2i(8)  

(9) Valuation/appraisal fees ........................................................................  2i(9)  

(10) Other trustee fees and expenses .........................................................  2i(10)  

(11) Other expenses....................................................................................  2i(11)  

(12) Total administrative expenses. Add lines 2i(1) through (11) .................  2i(12)   

  j Total expenses. Add all expense amounts in column (b) and enter total .....  2j  -123456789012345 

Net Income and Reconciliation    
  k Net income (loss). Subtract line 2j from line 2d ........................................................  2k   

  l Transfers of assets:  

 

 

(1) To this plan............................................................................................  2l(1) -123456789012345 

(2) From this plan .......................................................................................  2l(2) -123456789012345 

  

8478

2561363

2535990

2535990

62600

14300

4502

12465

14445

108312

2644302

-82939
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Part III   Accountant’s Opinion 
3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not 

attached. 
a The attached opinion of an independent qualified public accountant for this plan is (see instructions): 

 (1) X  Unmodified         (2) X  Qualified          (3) X  Disclaimer          (4) X  Adverse 
b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was 

performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither. 
(1) X DOL Regulation 2520.103-8  (2) X DOL Regulation 2520.103-12(d)  (3) X neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d). 

c Enter the name and EIN of the accountant (or accounting firm) below:  

 (1) Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD (2) EIN: 123456789 

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because: 

 (1) X This form is filed for a CCT, PSA, DCG or MTIA.      (2) X It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50. 

 

 Part IV   Compliance Questions 
4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GIAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.  

103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l. DCGs do not complete lines 4e, 4f, 4k, 4l, and 5, and DCGs generally  
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions). 

 During the plan year:  Yes No Amount 
a Was there a failure to transmit to the plan any participant contributions within the time  

period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until 
fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.) ..................  

    

4a     
b     Were any loans by the plan or fixed income obligations due the plan in default as of the  

close of the plan year or classified during the year as uncollectible? Disregard participant loans 
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part I if “Yes” is 
checked.) ........................................................................................................................................ 

    

4b    
c Were any leases to which the plan was a party in default or classified during the year as 

uncollectible? (Attach Schedule G (Form 5500) Part II if “Yes” is checked.)  ................................... 
    

4c   -123456789012345 

d Were there any nonexempt transactions with any party-in-interest? (Do not include transactions 
reported on line 4a. Attach Schedule G (Form 5500) Part III if “Yes” is  
checked.) ........................................................................................................................................ 

    

4d   -123456789012345 

e Was this plan covered by a fidelity bond? ....................................................................................... 4e   -123456789012345 

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused 
by fraud or dishonesty?  ................................................................................................................. 

    
4f   -123456789012345 

g Did the plan hold any assets whose current value was neither readily determinable on an 
established market nor set by an independent third party appraiser? .............................................. 

    

4g   -123456789012345 

h Did the plan receive any noncash contributions whose value was neither readily  
determinable on an established market nor set by an independent third party appraiser? ............... 

    

4h   -123456789012345 

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, 
and see instructions for format requirements.) ................................................................................ 

    

4i    

j Were any plan transactions or series of transactions in excess of 5% of the current  
value of plan assets? (Attach schedule of transactions if “Yes” is checked and  
see instructions for format requirements.) ....................................................................................... 

    

4j    

k Were all the plan assets either distributed to participants or beneficiaries, transferred to another 
plan, or brought under the control of the PBGC? ............................................................................ 

   

 4k   

l Has the plan failed to provide any benefit when due under the plan? .............................................. 4l   -123456789012345 

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR 
2520.101-3.) ................................................................................................................................... 

   

 4m   

n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one 
of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .................................. 

   
 4n   

5a    Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ X  Yes     X No   
 If “Yes,” enter the amount of any plan assets that reverted to the employer this year ____________________________________. 

  

X

X

NOVAK FRANCELLA, LLC 61-1436956

X

X

X

X

X 500000

X

X

X

X

X

X

X

X
0
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5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were 

transferred. (See instructions.) 
          5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s) 

 123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHII 

ABCDEFHI 

123456789 123 

5c Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and 
instructions.)  ………………………………………………………………………………………………………….. X  Yes     X No     X Not determined 

 If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year ____________________.  
 

 

1

X
570104



SCHEDULE R 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Retirement Plan Information 
 

This schedule is required to be filed under sections 104 and 4065 of the 
Employee Retirement Income Security Act of 1974 (ERISA) and section 

6058(a) of the Internal Revenue Code (the Code). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2024 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2024 or fiscal plan year beginning                                                                      and ending                                                        
A  Name of plan 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B    Three-digit 
plan number 
(PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 
012345678 

Part I   Distributions 

1 Total value of distributions paid in property other than in cash or the forms of property specified in the 
instructions……………………………………………………………………………………………………………...... 

1 
-123456789012345 

Part II Funding Information (If the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or 
ERISA section 302, skip this Part.) 

 If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule. 

 If you completed line 6c, skip lines 8 and 9. 

7    Will the minimum funding amount reported on line 6c be met by the funding deadline? ........................................    X   Yes    X   No  X   N/A  

8 If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other 
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan 
administrator agree with the change? .................................................................................................................  

     

X   Yes   X   No X   N/A  

Part III   Amendments 

9 If this is a defined benefit pension plan, were any amendments adopted during this plan 
year that increased or decreased the value of benefits? If yes, check the appropriate 
box. If no, check the “No” box. .........................................................................................  

    

X  Increase X Decrease X  Both X  No 

Part IV ESOPs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part. 

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? .............  X  Yes  X   No  

11 a Does the ESOP hold any preferred stock? .................................................................................................................................  X  Yes X   No 

 b If the ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan?  
 (See instructions for definition of “back-to-back” loan.) ...............................................................................................................  

X  Yes X   No 

12 Does the ESOP hold any stock that is not readily tradable on an established securities market? .......................................................  X  Yes X   No 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.  Schedule R (Form 5500) 2024 
v. 240311  

All references to distributions relate only to payments of benefits during the plan year. 

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the 
two payors who paid the greatest dollar amounts of benefits): 

EIN(s):  _______________________________   ________________________________  

 Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.  

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 
year ..................................................................................................................................................................    

3 
12345678 

4    Is the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......................    X   Yes    X   No  X   N/A  

 If the plan is a defined benefit plan, go to line 8. 

5 If a waiver of the minimum funding standard for a prior year is being amortized in this  
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date:    Month _________    Day _________    Year _________ 

6    a    Enter the minimum required contribution for this plan year (include any prior year accumulated funding                
deficiency not waived) ................................................................................................................................  

6a -123456789012345 

      b    Enter the amount contributed by the employer to the plan for this plan year ................................................  6b -123456789012345 

      c    Subtract the amount in line 6b from the amount in line 6a. Enter the result  
      (enter a minus sign to the left of a negative amount) ....................................................................................  6c -123456789012345 

07/01/2024 06/30/2025

UFCW LOCAL 174 RETAIL PENSION FUND
001

BOARD OF TRUSTEES-UFCW LOCAL 174 RETAIL PENSION FUND 13-1845497

13-1845497

0

X

X

X
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Part V Additional Information for Multiemployer Defined Benefit Pension Plans 
13 Enter the following information for each employer that (1) contributed more than 5% of total contributions to the plan during the plan year or (2) was one of 

the top-ten highest contributors (measured in dollars). See instructions. Complete as many entries as needed to report all applicable employers. 
 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer  

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify):  

 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

a Name of contributing employer 
b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

a Name of contributing employer 
b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

a Name of contributing employer 
b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 
(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

 

1

UFCW LOCAL 342 PENSION FUND

11-1896845 1652

06 30 2007

X WITHDRAWAL LIABILITY PAYM

PSK SUPERMARKETS, INC.

13-2669740 69848

06 30 2007

X WITHDRAWAL LIABILITY PAYM

G. ESPOSITO & SONS

13-1845497 11232

06 30 2007

X WITHDRAWAL LIABILITY PAYM

ROYAL FARMS, INC.

11-1688544 24753

06 30 2007

X WITHDRAWAL LIABILITY PAYM
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14 Enter the number of deferred vested and retired participants (inactive participants), as of the beginning of the 
plan year, whose contributing employer is no longer making contributions to the plan for: 

 a The current plan year. Check the box to indicate the counting method used to determine the number of 
inactive participants:  X  last contributing employer  X  alternative  X  reasonable approximation (see 
instructions for required attachment).....................................................................................................................   

 
123456789012345 

14a 

 

 b The plan year immediately preceding the current plan year. X  Check the box if the number reported is a 
change from what was previously reported (see instructions for required attachment)..........................................   

14b 
123456789012345 

 c The second preceding plan year. X  Check the box if the number reported is a change from what was 
previously reported (see instructions for required attachment) ..............................................................................   

14c 
123456789012345 

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an 
employer contribution during the current plan year to:  

 a The corresponding number for the plan year immediately preceding the current plan year .............................   15a 123456789012345 

 b The corresponding number for the second preceding plan year .....................................................................   15b 123456789012345 

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:  

 a Enter the number of employers who withdrew during the preceding plan year   .............................................   16a 123456789012345 

 b If line 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 
assessed against such withdrawn employers .................................................................................................   16b 

123456789012345 

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding 
supplemental information to be included as an attachment ................................................................................................................................................ X 

 

Part VI Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans 
18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such 

participants and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding 
supplemental information to be included as an attachment ................................................................................................................................................ X 

19 If the total number of participants is 1,000 or more, complete lines (a) and (b): 
 

 a Enter the percentage of plan assets held as:  
 Public Equity: _____%   Private Equity: _____%    Investment-Grade Debt and Interest Rate Hedging Assets: _____%      
 High-Yield Debt: _____%   Real Assets: _____%    Cash or Cash Equivalents: _____%    Other: _____% 

 b Provide the average duration of the Investment-Grade Debt and Interest Rate Hedging Assets:   
X  0-5 years     X  5-10 years     X  10-15 years    X  15 years or more  

 

20 PBGC missed contribution reporting requirements. If this is a multiemployer plan or a single-employer plan that is not covered by PBGC, skip line 20. 
 a Is the amount of unpaid minimum required contributions for all years from Schedule SB (Form 5500) line 40 greater than zero?   Yes    No 
 b If line 20a is “Yes,” has PBGC been notified as required by ERISA sections 4043(c)(5) and/or 303(k)(4)? Check the applicable box: 

  Yes. 
_ No. Reporting was waived under 29 CFR 4043.25(c)(2) because contributions equal to or exceeding the unpaid minimum required contribution 

were made by the 30th day after the due date. 
_ No. The 30-day period referenced in 29 CFR 4043.25(c)(2) has not yet ended, and the sponsor intends to make a contribution equal to or 

exceeding the unpaid minimum required contribution by the 30th day after the due date. 
_ No. Other. Provide explanation.__________________________________________________________________________________________ 

 
 

Part VII IRS Compliance Questions 
21a Does the plan satisfy the coverage and nondiscrimination tests of Code sections 410(b) and 401(a)(4) by combining this plan with any other plans under 

the permissive aggregation rules?   Yes    No 
21b If this is a Code section 401(k) plan, check all boxes that apply to indicate how the plan is intended to satisfy the nondiscrimination requirements for 

employee deferrals and employer matching contributions (as applicable) under Code sections 401(k)(3) and 401(m)(2). 
_ Design-based safe harbor method 

_ “Prior year” ADP test 

_ “Current year” ADP test  

_ N/A 

22 If the plan sponsor is an adopter of a pre-approved plan that received a favorable IRS Opinion Letter, enter the date of the Opinion Letter ___/___/_____ 
(MM/DD/YYYY) and the Opinion Letter serial number__________. 

 

X 766

803

843

95.39

95.26

X
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INDEPENDENT AUDITOR’S REPORT 

 

 

 

To the Independent Fiduciary of the 

 UFCW Local 174 Retail Pension Fund 

 

 

Qualified Opinion 

 

We have audited the financial statements of the UFCW Local 174 Retail Pension Fund (the 

Plan), an employee benefit plan subject to the Employee Retirement Income Security Act of 

1974 (ERISA), which comprise the statements of net assets available for benefits (liquidation 

basis of accounting) as of June 30, 2025 and 2024, and the related statements of changes in net 

assets available for benefits (liquidation basis of accounting) for the years then ended, and the 

related notes to the financial statements. 

 

In our opinion, except for the possible effects of the matter discussed in the Basis for Qualified 

Opinion section of our report, the accompanying financial statements present fairly, in all 

material respects, the net assets available for benefits (in liquidation) of the Plan as of June 30, 

2025 and 2024, and the changes in its net assets available for benefits (in liquidation) for the 

years then ended, in accordance with accounting principles generally accepted in the United 

States of America. 

 

Basis for Qualified Opinion 

 

As more fully described in Note 5 to the financial statements, the future collectability of the 

withdrawal liability receivables is uncertain.  Due to this uncertainty, an allowance for credit 

losses for the entire withdrawal liability receivables totaling $2,593,087 and $2,638,186 were 

recorded as of June 30, 2025 and 2024, respectively. 

 

We conducted our audits in accordance with auditing standards generally accepted in the United 

States of America (GAAS).  Our responsibilities under those standards are further described in 

the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report.  

We are required to be independent of the Plan and to meet our other ethical responsibilities, in 

accordance with the relevant ethical requirements relating to our audits.  We believe that the 

audit evidence we have obtained is sufficient and appropriate to provide a basis for our qualified 

audit opinion. 
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Responsibilities of Management for the Financial Statements 

 

Management is responsible for the preparation and fair presentation of these financial statements 

in accordance with accounting principles generally accepted in the United States of America, and 

for the design, implementation, and maintenance of internal control relevant to the preparation 

and fair presentation of financial statements that are free from material misstatement, whether 

due to fraud or error. 

 

Management is also responsible for maintaining a current plan instrument, including all Plan 

amendments, administering the Plan, and determining that the Plan’s transactions that are 

presented and disclosed in the financial statements are in conformity with the Plan’s provisions, 

including maintaining sufficient records with respect to each of the participants, to determine the 

benefits due or which may become due to such participants. 

 

Auditor’s Responsibilities for the Audit of the Financial Statements 

 

Our objectives are to obtain reasonable assurance about whether the financial statements as a 

whole are free from material misstatement, whether due to fraud or error, and to issue an 

auditor’s report that includes our opinion.  Reasonable assurance is a high level of assurance but 

is not absolute assurance and therefore is not a guarantee that an audit conducted in accordance 

with GAAS will always detect a material misstatement when it exists.  The risk of not detecting a 

material misstatement resulting from fraud is higher than for one resulting from error, as fraud 

may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 

internal control.  Misstatements are considered material if there is a substantial likelihood that, 

individually or in the aggregate, they would influence the judgment made by a reasonable user 

based on the financial statements. 

 

In performing an audit in accordance with GAAS, we: 

 

• Exercise professional judgment and maintain professional skepticism throughout the 

audit. 

 

• Identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, and design and perform audit procedures responsive to those risks. 

Such procedures include examining, on a test basis, evidence regarding the amounts and 

disclosures in the financial statements. 

 

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of 

expressing an opinion on the effectiveness of the Plan’s internal control.  Accordingly, no 

such opinion is expressed. 

 

• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 

presentation of the financial statements. 

 

• Conclude whether, in our judgment, there are conditions or events, considered in the 

aggregate, that raise substantial doubt about the Plan’s ability to continue as a going 

concern for a reasonable period of time. 
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We are required to communicate with those charged with governance regarding, among other 

matters, the planned scope and timing of the audit, significant audit findings, and certain internal 

control-related matters that we identified during the audit. 

 

Report on Supplemental Information 

 

Our audits were conducted for the purpose of forming an opinion on the financial statements as a 

whole.  The Schedules of Administrative Expenses are presented for the purpose of additional 

analysis and are not a required part of the financial statements.  Such information is the 

responsibility of the Plan's management and was derived from and relates directly to the 

underlying accounting and other records used to prepare the financial statements.  The 

information has been subjected to the auditing procedures applied in the audits of the financial 

statements and certain additional procedures, including comparing and reconciling such 

information directly to the underlying accounting and other records used to prepare the financial 

statements or to the financial statements themselves, and other additional procedures in 

accordance with GAAS.  In our opinion, the information in the accompanying schedules is fairly 

stated, in all material respects, in relation to the financial statements as a whole. 

 
New York, New York 

March 3, 2026 

 



2025 2024

Assets

Assets
Cash 871,637$         954,043$         

Prepaid expenses 585                  737                  

Total assets 872,222           954,780           

Liabilities and Net Assets

Liabilities 
Accrued administrative expenses 5,729               5,348               

Net assets available for benefits  $        866,493  $        949,432 

UFCW Local 174 Retail Pension Fund

 Statements of Net Assets Available for Benefits 

June 30, 2025 and 2024

(Liquidation Basis of Accounting)

See accompanying notes to financial statements. 
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2025 2024

Additions
Withdrawal liability payments 107,485$         1,265,736$      

PBGC funding 2,445,400        1,446,600        

Other income 8,478               -                   

Total additions 2,561,363        2,712,336        

Deductions
Benefits paid 2,535,990        2,596,120        

Administrative expenses 108,312           111,460           

Total deductions 2,644,302        2,707,580        

Net (decrease) increase (82,939)            4,756               

Net assets available for benefits
Beginning of year 949,432           944,676           

End of year 866,493$         949,432$         

UFCW Local 174 Retail Pension Fund

 Statements of Changes in Net Assets Available for Benefits 

Years Ended June 30, 2025 and 2024

(Liquidation Basis of Accounting)

See accompanying notes to financial statements.
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UFCW LOCAL 174 RETAIL PENSION FUND 

 
NOTES TO FINANCIAL STATEMENTS 

 

JUNE 30, 2025 AND 2024 

 

 

 

NOTE 1. DESCRIPTION OF THE PLAN 

 

The following brief description of the UFCW Local 174 Retail Pension Fund (the Plan) is 

provided for general information purposes only.  Participants should refer to the Summary Plan 

Description for more complete information.   

 

The Plan was established January 1, 1949, pursuant to collective bargaining agreements between 

individual employers and the United Food and Commercial Workers Local Union 174 (Local 

174), which has subsequently merged with United Food and Commercial Workers Local Union 

342 (Local 342) and predecessor labor unions, to provide retirement, death, and disability 

benefits for eligible participants.  The Plan is a multiemployer defined benefit pension plan and 

is subject to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA), 

as amended.  The Plan was originally financed primarily by employer contributions as specified 

in individual collective bargaining agreements between Local 342 and employers.  The 

employers’ obligation to continue to contribute under the collective bargaining agreements 

ceased for periods after June 30, 2007.  Beginning July 1, 2007, the Plan is financed by 

withdrawal liability contributions.  During the year ended June 30, 2016, the Plan began 

receiving financial assistance from the Pension Benefit Guarantee Corporation (PBGC). 

 

Effective June 30, 2007, the accrual of all future service under the Plan ceased.  All participants 

meeting the vesting requirements at that time maintain the right to receive benefits at their 

existing level of benefits in all existing forms.  Those employees not meeting the vesting 

requirements of the Plan at such date forfeited rights to receive any benefits under the Plan. 

 

 

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 

Method of Accounting - The financial statements are prepared using the liquidation basis of 

accounting.  Accounting principles generally accepted in the United States of America require 

financial statements be prepared on the liquidation basis of accounting when an entity is in 

liquidation or when liquidation is imminent. 

 

Funding Policy and Revenue Recognition - Income is recognized when withdrawal liability 

payments are received from employers due to the uncertainty that the assessments will be paid in 

full.  Withdrawal liability payments are accounted for as exchange transactions.  A withdrawal 

liability receivable will be recorded if an employer remits a required payment due during the 

year, subsequent to the end of the year. 
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 

 

Payment of Benefits - Benefit payments to participants are recorded upon distribution. 

 

Estimates - The preparation of financial statements in conformity with the liquidation basis of 

accounting requires management to make estimates and assumptions that affect certain reported 

amounts and disclosures in the financial statements.  Actual results could differ from those 

estimates. 

 

 

NOTE 3. TERMINATION 

 

On June 30, 2007, the Plan was terminated by mass withdrawal as defined by ERISA Section 

4041A (a)(2).  The Trustees have exercised their right to terminate the Plan.  Termination shall 

not permit any part of the Plan assets to be used for or diverted to purposes other than the 

exclusive benefit of the pensioners, beneficiaries and participants.  The net assets of the Plan will 

be allocated to pay benefits in priorities as prescribed by ERISA and its related regulations.  

Whether or not a particular participant will receive full benefits at some future time will depend 

on the sufficiency of the Plan’s net assets at the time and the priority of those benefits. 

 

The Trustees of the Plan notified the PBGC that the Plan had terminated by mass withdrawal on 

July 27, 2007.  On April 7, 2016, the Plan issued a notice of insolvency to the PBGC.  In 

connection with this notice, the Plan submitted an application for financial assistance requesting 

that the PBGC provide supplemental funding for payment of benefits and reasonable 

administrative expenses incurred by the Plan after the depletion of existing plan assets. 

 

In addition, certain benefits under the Plan are insured by the Pension Benefit Guaranty 

Corporation (PBGC).  Generally, the PBGC guarantees most vested normal age retirement 

benefits, early retirement benefits, and certain disability and survivor’s pensions.  The PBGC 

does not guarantee all types of benefits and the amount of any individual participant’s benefit 

protection is subject to certain limitations.  Some benefits may be fully or partially provided for 

while other benefits may not be provided at all. 

 

The Plan became insolvent effective June 1, 2016 and began receiving quarterly contributions 

from the PBGC so that the Plan could continue to operate and pay benefits.  The PBGC 

considers its funding to be a promissory note but they do not expect repayment as the Plan is 

insolvent.  Based on the present PBGC regulations, the Plan expects each participant’s pension 

benefits to be guaranteed by the PBGC.   

 

Since the Plan is insolvent, PBGC only requires that an actuarial valuation of the Plan be 

performed once every five years if the most recent actuarial valuation shows the present value of 

the Plan's non-forfeitable benefits to be less than $50 million..  The next actuarial valuation will 

be performed for the year ending June 30, 2026. 
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NOTE 4. TAX STATUS 

 

The Plan obtained its latest determination letter on August 2, 2016, in which the Internal 

Revenue Service stated that the Plan, as then designed, was in compliance with the applicable 

requirements under Section 401(a) and was, therefore, exempt from Federal income taxes under 

the provisions of Section 501(a).  The Plan Trustees and Plan Counsel believe that the Plan is 

currently designed and being operated in compliance with the applicable requirements of the 

Internal Revenue Code.  

 

Accounting principles generally accepted in the United States of America require Plan 

management to evaluate tax positions taken by the Plan and recognize a tax liability if the Plan 

has taken an uncertain position that, more likely than not, would not be sustained upon 

examination by the U.S. Federal, state, or local taxing authorities.  The Plan is subject to routine 

audits by taxing jurisdictions; however, there are currently no audits for any tax periods in 

progress.  Typically, plan tax years will remain open for three years; however, this may differ 

depending upon the circumstances of the Plan. 

 

 

NOTE 5. WITHDRAWAL LIABILITY 

 

On June 30, 2007, the Plan was terminated by mass withdrawal.  The Plan is currently financed 

by withdrawal liability contributions and PBGC funding.  Withdrawal liability for each employer 

was calculated by the Plan’s actuary.  As employers settle to pay their liability in lump sum 

payments, a large portion of original assessment might be written off.  Employers have been and 

continue to make quarterly withdrawal liability payments to the Plan.  Since the Plan is in mass 

withdrawal, quarterly withdrawal payments are due in perpetuity.  Due to the perpetual duration 

of the payment schedules it is uncertain that all payments will be collected.  Due to the 

uncertainty in the future collectability of the withdrawal liability assessments, an allowance for 

the uncollectible accounts is provided for the entire balance of withdrawal liabilities receivable 

as of June 30, 2025 and 2024. 
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NOTE 5. WITHDRAWAL LIABILITY (continued) 

 

Following is a chart showing the present value withdrawal liability activity: 

 

Withdrawal

Withdrawal Liability

Year of Assessed Liability Written Balance Year

Assessment Amount Receipts Write off/Adjustments End

2008 46,069,293$    4,846,868$      10,313,808$           34,241,950$    

2009 -                   3,935,732        2,690,204               27,616,014      

2010 -                   3,268,813        9,267,489               15,079,712      

2011 -                   1,171,264        709,507                  13,198,941      

2012 -                   575,742           -                          12,623,199      

2013 -                   878,150           -                          11,745,049      

2014 -                   718,934           -                          11,026,115      

2015 -                   717,767           -                          10,308,348      

2016 -                   718,340           -                          9,590,008        

2017 -                   854,690           242,079                  8,493,239        

2018 -                   429,613           530,033                  7,533,593        

2019 -                   1,168,556        (89,297)                   6,454,324        

2020 -                   1,159,828        (89,777)                   5,384,273        

2021 -                   1,132,799        3,579,329               7,830,803        

2022 -                   1,129,256        (1,440,388)              5,261,159        

2023 -                   1,137,581        (291,102)                 3,832,476        

2024 -                   1,265,736        (71,446)                   2,638,186        

2025 -                   107,485           (62,386)                   2,593,087        

 

 

NOTE 6. ACTUARIAL INFORMATION  

 

Actuarial valuations of the Plan were made by the consulting actuary as of June 30, 2021. 

Information shown in the report included the following: 

 

Actuarial present value of accrued vested benefits

Vested benefits

Participants currently receiving benefits 30,726,116$      

Other vested benefits 13,004,438        

Expense liability 381,452             

Total vested benefits 44,112,006$      

 
The Plan’s present value of accrued vested benefits as of June 30, 2021, totaled $44,112,006. 

The net assets available for benefits as of the same date amounted to $929,598.  The value of 

non-forfeitable benefits exceeds the value of Plan assets by $43,182,408 at June 30, 2021. 
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NOTE 6. ACTUARIAL INFORMATION (continued) 

 

The Trustees of the Plan are required under Section 4281(b) of the Employees Retirement 

Income Security Act of 1974 (ERISA), as amended, to determine annually whether the value of 

non-forfeitable benefits exceed the value of Plan assets including claims for withdrawal liability 

owed to the Plan.  When the value of benefits exceeds the value of assets, the Plan shall be 

amended to reduce benefits to the extent necessary to ensure that the Plan’s assets are sufficient 

to discharge, when due, all of the Plan’s obligations with respect to non-forfeitable benefits. 

 

Benefits are computed in accordance with the terms and provisions of the Plan on the date the 

participant left employment of the participating employer.  At June 30, 2007 (date of 

termination), the normal retirement benefit was $22.97 per month per year of past service (i.e., 

service earned prior to January 1, 1987), plus $35.00 per year of service between January 1, 

1987, and December 31, 1998, plus $40.00 per year of benefit service after January 1, 1999, with 

no maximum.  No benefits are accrued after June 30, 2007.  Since the Plan became insolvent 

during the 2015 Plan year, the monthly benefit is limited to the PBGC maximum guaranteed 

benefit. 

 

The Plan’s present value of accrued vested benefits was determined as of June 30, 2021, in 

accordance with Pension Benefit Guaranty Corporation (PBGC) Regulation Part 4281, Subpart 

B-Valuation of Plan Benefits and Plan Assets Following Mass Withdrawal.  The interest rates, 

morality tables and loading assumptions are set out in that regulation.  For the valuation at June 

30, 2021, the interest rate used was 1.82% for the first 20 years and 1.68% thereafter.  The 

morality table for mass withdrawal is as prescribed by Appendix A of PBGC regulation 4044. 

 

The Plan became insolvent effective June 1, 2016.  Per PBGC ruling, the next actuarial valuation 

to be performed will be the year ending June 30, 2026. 

 

 

NOTE 7. RISKS AND UNCERTAINTIES  

 

Plan withdrawal liability payments are determined and the actuarial valuation after mass 

withdrawal of accrued vested benefits are reported based on certain assumptions pertaining to 

interest rates, inflation rates, and participant demographics, all of which are subject to change.  

Due to uncertainties inherent in the estimations and assumptions process, it is at least reasonably 

possible that changes in these estimates and assumptions in the near term would be material to 

the financial statements. 

 

 

NOTE 8. CASH CONCENTRATIONS  

 

The Plan places its cash with financial institutions deemed to be creditworthy.  Cash balances 

may at times exceed the insured deposit limits of $250,000. 
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NOTE 9. SUBSEQUENT EVENTS  
 

The Plan has evaluated subsequent events through March 3, 2026, the date the financial 

statements were available to be issued, and they have been evaluated in accordance with relevant 

accounting standards. 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SUPPLEMENTAL INFORMATION 



2025 2024

Professional fees

Third party administration fee 62,600$         62,007$         

Accounting and auditing 14,300           13,000           

Independent Fiduciary/Trustee fees 12,465           13,795           

Legal 4,502             12,308           

Office expenses 5,973             4,770             

Fiduciary insurance 5,707             5,580             

Consulting fees 2,765             -                 

            Total administrative expenses 108,312$       111,460$       

Years Ended June 30, 2025 and 2024

UFCW Local 174 Retail Pension Fund

Schedules of Administrative Expenses
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Death Audit – Local 174 Retail 

The Fund is currently receiving regular financial assistance form the PBGC.  The death audits are 
done on a regular basis by both independent service provider and the PBGC. 
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INDEPENDENT AUDITOR S REPORT 

 
 
 
To the Independent Fiduciary of the 
 UFCW Local 174 Retail Pension Fund 
 
 
Qualified Opinion 
 
We have audited the financial statements of the UFCW Local 174 Retail Pension Fund (the 
Plan), an employee benefit plan subject to the Employee Retirement Income Security Act of 
1974 (ERISA), which comprise the statements of net assets available for benefits (liquidation 
basis of accounting) as of June 30, 2025 and 2024, and the related statements of changes in net 
assets available for benefits (liquidation basis of accounting) for the years then ended, and the 
related notes to the financial statements. 
 
In our opinion, except for the possible effects of the matter discussed in the Basis for Qualified 
Opinion section of our report, the accompanying financial statements present fairly, in all 
material respects, the net assets available for benefits (in liquidation) of the Plan as of June 30, 
2025 and 2024, and the changes in its net assets available for benefits (in liquidation) for the 
years then ended, in accordance with accounting principles generally accepted in the United 
States of America. 
 
Basis for Qualified Opinion 
 
As more fully described in Note 5 to the financial statements, the future collectability of the 
withdrawal liability receivables is uncertain.  Due to this uncertainty, an allowance for credit 
losses for the entire withdrawal liability receivables totaling $2,593,087 and $2,638,186 were 
recorded as of June 30, 2025 and 2024, respectively. 
 
We conducted our audits in accordance with auditing standards generally accepted in the United 
States of America (GAAS).  Our responsibilities under those standards are further described in 

ements section of our report.  
We are required to be independent of the Plan and to meet our other ethical responsibilities, in 
accordance with the relevant ethical requirements relating to our audits.  We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our qualified 
audit opinion. 
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Responsibilities of Management for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements 
in accordance with accounting principles generally accepted in the United States of America, and 
for the design, implementation, and maintenance of internal control relevant to the preparation 
and fair presentation of financial statements that are free from material misstatement, whether 
due to fraud or error. 
 
Management is also responsible for maintaining a current plan instrument, including all Plan 

including maintaining sufficient records with respect to each of the participants, to determine the 
benefits due or which may become due to such participants. 
 

 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an 

is not absolute assurance and therefore is not a guarantee that an audit conducted in accordance 
with GAAS will always detect a material misstatement when it exists.  The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control.  Misstatements are considered material if there is a substantial likelihood that, 
individually or in the aggregate, they would influence the judgment made by a reasonable user 
based on the financial statements. 
 
In performing an audit in accordance with GAAS, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the 
audit. 
 

 Identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, and design and perform audit procedures responsive to those risks. 
Such procedures include examining, on a test basis, evidence regarding the amounts and 
disclosures in the financial statements. 
 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 

 Accordingly, no 
such opinion is expressed. 
 

 Evaluate the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statements. 
 

 Conclude whether, in our judgment, there are conditions or events, considered in the 

concern for a reasonable period of time. 



 

- 3 - 

We are required to communicate with those charged with governance regarding, among other 
matters, the planned scope and timing of the audit, significant audit findings, and certain internal 
control-related matters that we identified during the audit. 
 
Report on Supplemental Information 
 
Our audits were conducted for the purpose of forming an opinion on the financial statements as a 
whole.  The Schedules of Administrative Expenses are presented for the purpose of additional 
analysis and are not a required part of the financial statements.  Such information is the 
responsibility of the Plan's management and was derived from and relates directly to the 
underlying accounting and other records used to prepare the financial statements.  The 
information has been subjected to the auditing procedures applied in the audits of the financial 
statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the financial 
statements or to the financial statements themselves, and other additional procedures in 
accordance with GAAS.  In our opinion, the information in the accompanying schedules is fairly 
stated, in all material respects, in relation to the financial statements as a whole. 

 
New York, New York 
March 3, 2026 
 



2025 2024

Cash 871,637$         954,043$         
Prepaid expenses 585                  737                  

Total assets 872,222           954,780           

Accrued administrative expenses 5,729               5,348               

 $        866,493  $        949,432 

See accompanying notes to financial statements. 
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2025 2024

Withdrawal liability payments 107,485$         1,265,736$      
PBGC funding 2,445,400        1,446,600        
Other income 8,478               -                   

Total additions 2,561,363        2,712,336        

Benefits paid 2,535,990        2,596,120        
Administrative expenses 108,312           111,460           

Total deductions 2,644,302        2,707,580        

(82,939)            4,756               

Beginning of year 949,432           944,676           

End of year 866,493$         949,432$         

See accompanying notes to financial statements.
- 5 -
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UFCW LOCAL 174 RETAIL PENSION FUND 
 

NOTES TO FINANCIAL STATEMENTS 
 

JUNE 30, 2025 AND 2024 
 
 
 

NOTE 1. DESCRIPTION OF THE PLAN 
 
The following brief description of the UFCW Local 174 Retail Pension Fund (the Plan) is 
provided for general information purposes only.  Participants should refer to the Summary Plan 
Description for more complete information.   
 
The Plan was established January 1, 1949, pursuant to collective bargaining agreements between 
individual employers and the United Food and Commercial Workers Local Union 174 (Local 
174), which has subsequently merged with United Food and Commercial Workers Local Union 
342 (Local 342) and predecessor labor unions, to provide retirement, death, and disability 
benefits for eligible participants.  The Plan is a multiemployer defined benefit pension plan and 
is subject to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA), 
as amended.  The Plan was originally financed primarily by employer contributions as specified 
in individual collective bargaining agreements between Local 342 and employers.  The 

ceased for periods after June 30, 2007.  Beginning July 1, 2007, the Plan is financed by 
withdrawal liability contributions.  During the year ended June 30, 2016, the Plan began 
receiving financial assistance from the Pension Benefit Guarantee Corporation (PBGC). 
 
Effective June 30, 2007, the accrual of all future service under the Plan ceased.  All participants 
meeting the vesting requirements at that time maintain the right to receive benefits at their 
existing level of benefits in all existing forms.  Those employees not meeting the vesting 
requirements of the Plan at such date forfeited rights to receive any benefits under the Plan. 
 
 
NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Method of Accounting - The financial statements are prepared using the liquidation basis of 
accounting.  Accounting principles generally accepted in the United States of America require 
financial statements be prepared on the liquidation basis of accounting when an entity is in 
liquidation or when liquidation is imminent. 
 
Funding Policy and Revenue Recognition - Income is recognized when withdrawal liability 
payments are received from employers due to the uncertainty that the assessments will be paid in 
full.  Withdrawal liability payments are accounted for as exchange transactions.  A withdrawal 
liability receivable will be recorded if an employer remits a required payment due during the 
year, subsequent to the end of the year. 
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
 
Payment of Benefits - Benefit payments to participants are recorded upon distribution. 
 
Estimates - The preparation of financial statements in conformity with the liquidation basis of 
accounting requires management to make estimates and assumptions that affect certain reported 
amounts and disclosures in the financial statements.  Actual results could differ from those 
estimates. 
 
 
NOTE 3. TERMINATION 
 
On June 30, 2007, the Plan was terminated by mass withdrawal as defined by ERISA Section 
4041A (a)(2).  The Trustees have exercised their right to terminate the Plan.  Termination shall 
not permit any part of the Plan assets to be used for or diverted to purposes other than the 
exclusive benefit of the pensioners, beneficiaries and participants.  The net assets of the Plan will 
be allocated to pay benefits in priorities as prescribed by ERISA and its related regulations.  
Whether or not a particular participant will receive full benefits at some future time will depend 

. 
 
The Trustees of the Plan notified the PBGC that the Plan had terminated by mass withdrawal on 
July 27, 2007.  On April 7, 2016, the Plan issued a notice of insolvency to the PBGC.  In 
connection with this notice, the Plan submitted an application for financial assistance requesting 
that the PBGC provide supplemental funding for payment of benefits and reasonable 
administrative expenses incurred by the Plan after the depletion of existing plan assets. 
 
In addition, certain benefits under the Plan are insured by the Pension Benefit Guaranty 
Corporation (PBGC).  Generally, the PBGC guarantees most vested normal age retirement 

protection is subject to certain limitations.  Some benefits may be fully or partially provided for 
while other benefits may not be provided at all. 
 
The Plan became insolvent effective June 1, 2016 and began receiving quarterly contributions 
from the PBGC so that the Plan could continue to operate and pay benefits.  The PBGC 
considers its funding to be a promissory note but they do not expect repayment as the Plan is 
insolvent.  
benefits to be guaranteed by the PBGC.   
 
Since the Plan is insolvent, PBGC only requires that an actuarial valuation of the Plan be 
performed once every five years if the most recent actuarial valuation shows the present value of 
the Plan's non-forfeitable benefits to be less than $50 million..  The next actuarial valuation will 
be performed for the year ending June 30, 2026. 
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NOTE 4. TAX STATUS 
 
The Plan obtained its latest determination letter on August 2, 2016, in which the Internal 
Revenue Service stated that the Plan, as then designed, was in compliance with the applicable 
requirements under Section 401(a) and was, therefore, exempt from Federal income taxes under 
the provisions of Section 501(a).  The Plan Trustees and Plan Counsel believe that the Plan is 
currently designed and being operated in compliance with the applicable requirements of the 
Internal Revenue Code.  
 
Accounting principles generally accepted in the United States of America require Plan 
management to evaluate tax positions taken by the Plan and recognize a tax liability if the Plan 
has taken an uncertain position that, more likely than not, would not be sustained upon 
examination by the U.S. Federal, state, or local taxing authorities.  The Plan is subject to routine 
audits by taxing jurisdictions; however, there are currently no audits for any tax periods in 
progress.  Typically, plan tax years will remain open for three years; however, this may differ 
depending upon the circumstances of the Plan. 
 
 
NOTE 5. WITHDRAWAL LIABILITY 
 
On June 30, 2007, the Plan was terminated by mass withdrawal.  The Plan is currently financed 
by withdrawal liability contributions and PBGC funding.  Withdrawal liability for each employer 

payments, a large portion of original assessment might be written off.  Employers have been and 
continue to make quarterly withdrawal liability payments to the Plan.  Since the Plan is in mass 
withdrawal, quarterly withdrawal payments are due in perpetuity.  Due to the perpetual duration 
of the payment schedules it is uncertain that all payments will be collected.  Due to the 
uncertainty in the future collectability of the withdrawal liability assessments, an allowance for 
the uncollectible accounts is provided for the entire balance of withdrawal liabilities receivable 
as of June 30, 2025 and 2024. 
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NOTE 5. WITHDRAWAL LIABILITY (continued) 
 
Following is a chart showing the present value withdrawal liability activity: 
 

Withdrawal
Withdrawal Liability

Year of Assessed Liability Written Balance Year
Assessment Amount Receipts Write off/Adjustments End

2008 46,069,293$    4,846,868$      10,313,808$           34,241,950$    
2009 -                   3,935,732        2,690,204               27,616,014      
2010 -                   3,268,813        9,267,489               15,079,712      
2011 -                   1,171,264        709,507                  13,198,941      
2012 -                   575,742           -                          12,623,199      
2013 -                   878,150           -                          11,745,049      
2014 -                   718,934           -                          11,026,115      
2015 -                   717,767           -                          10,308,348      
2016 -                   718,340           -                          9,590,008        
2017 -                   854,690           242,079                  8,493,239        
2018 -                   429,613           530,033                  7,533,593        
2019 -                   1,168,556        (89,297)                   6,454,324        
2020 -                   1,159,828        (89,777)                   5,384,273        
2021 -                   1,132,799        3,579,329               7,830,803        
2022 -                   1,129,256        (1,440,388)              5,261,159        
2023 -                   1,137,581        (291,102)                 3,832,476        
2024 -                   1,265,736        (71,446)                   2,638,186        
2025 -                   107,485           (62,386)                   2,593,087        

 
 
NOTE 6. ACTUARIAL INFORMATION  
 
Actuarial valuations of the Plan were made by the consulting actuary as of June 30, 2021. 
Information shown in the report included the following: 
 
Actuarial present value of accrued vested benefits

Vested benefits
Participants currently receiving benefits 30,726,116$      
Other vested benefits 13,004,438        
Expense liability 381,452             

Total vested benefits 44,112,006$      
 

 
The net assets available for benefits as of the same date amounted to $929,598.  The value of 
non-forfeitable benefits exceeds the value of Plan assets by $43,182,408 at June 30, 2021. 
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NOTE 6. ACTUARIAL INFORMATION (continued) 
 
The Trustees of the Plan are required under Section 4281(b) of the Employees Retirement 
Income Security Act of 1974 (ERISA), as amended, to determine annually whether the value of 
non-forfeitable benefits exceed the value of Plan assets including claims for withdrawal liability 
owed to the Plan.  When the value of benefits exceeds the value of assets, the Plan shall be 

 
-forfeitable benefits. 

 
Benefits are computed in accordance with the terms and provisions of the Plan on the date the 
participant left employment of the participating employer.  At June 30, 2007 (date of 
termination), the normal retirement benefit was $22.97 per month per year of past service (i.e., 
service earned prior to January 1, 1987), plus $35.00 per year of service between January 1, 
1987, and December 31, 1998, plus $40.00 per year of benefit service after January 1, 1999, with 
no maximum.  No benefits are accrued after June 30, 2007.  Since the Plan became insolvent 
during the 2015 Plan year, the monthly benefit is limited to the PBGC maximum guaranteed 
benefit. 
 

 
accordance with Pension Benefit Guaranty Corporation (PBGC) Regulation Part 4281, Subpart 
B-Valuation of Plan Benefits and Plan Assets Following Mass Withdrawal.  The interest rates, 
morality tables and loading assumptions are set out in that regulation.  For the valuation at June 
30, 2021, the interest rate used was 1.82% for the first 20 years and 1.68% thereafter.  The 
morality table for mass withdrawal is as prescribed by Appendix A of PBGC regulation 4044. 
 
The Plan became insolvent effective June 1, 2016.  Per PBGC ruling, the next actuarial valuation 
to be performed will be the year ending June 30, 2026. 
 
 
NOTE 7. RISKS AND UNCERTAINTIES  
 
Plan withdrawal liability payments are determined and the actuarial valuation after mass 
withdrawal of accrued vested benefits are reported based on certain assumptions pertaining to 
interest rates, inflation rates, and participant demographics, all of which are subject to change.  
Due to uncertainties inherent in the estimations and assumptions process, it is at least reasonably 
possible that changes in these estimates and assumptions in the near term would be material to 
the financial statements. 
 
 
NOTE 8. CASH CONCENTRATIONS  
 
The Plan places its cash with financial institutions deemed to be creditworthy.  Cash balances 
may at times exceed the insured deposit limits of $250,000. 
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NOTE 9. SUBSEQUENT EVENTS  
 
The Plan has evaluated subsequent events through March 3, 2026, the date the financial 
statements were available to be issued, and they have been evaluated in accordance with relevant 
accounting standards. 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUPPLEMENTAL INFORMATION 



2025 2024

Professional fees
Third party administration fee 62,600$         62,007$         
Accounting and auditing 14,300           13,000           
Independent Fiduciary/Trustee fees 12,465           13,795           
Legal 4,502             12,308           

Office expenses 5,973             4,770             
Fiduciary insurance 5,707             5,580             
Consulting fees 2,765             -                 

            Total administrative expenses 108,312$       111,460$       
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LOCAL 174 RETAIL PENSION PLAN

INTRODUCTION

The Local 174 Retail Pension Plan became effective as of January 24, 1957. The Plan
was subsequently amended and restated, with the most recent restatement being effective as of
July 1, 2007. The Plan was terminated by mass withdrawal effective as of June 30, 2007, as

more fully described in Article XVII. The Plan is hereby amended and restated in its entirety
effective as of July 1, 2014 to incorporate all amendments to the Plan since its prior restatement,
to incorporate modifications required by applicable legislative and regulatory changes and to
make other desired changes.

Except as otherwise provided in the Plan, this amended and restated Plan shall be
effective as of July 1, 2014, and shall apply to Employees or Participants with an Hour of
Service on or after July 1, 2014. The rights and benefits, if any, of a former Employee or
Participant shall be determined in accordance with the terms of the Plan in effect on the latest
date the Employee or Participant performed an Hour of Service in Covered Employment.
Notwithstanding the foregoing, the provisions herein, including, but not limited to Article XVII,
with respect to the Plan's termination shall apply to all Participants.

Pursuant to a Transfer Agreement dated as ofJuly 1, 2009, the Trustees of the Plan
transferred the assets and liabilities with respect to certain Participants in the Plan to the A&P
Pension Plan, sponsored by The Great Atlantic & Pacific Tea Company, Inc.



ARTICLE I

DEFINITIONS

The following words and terms shall have the meanings set forth below.

1.01 "Accrued Benefit" shall mean at any time for each Participant the monthly
Pension determined in accordance with Section 4.02 payable at his or her Normal Retirement
Date in the Normal Form.

1.02 "Actuarial Equivalent" shall mean a benefit that is the Actuarial Equivalent of
the benefit payable in the Normal Form. Actuarial equivalency shall be determined on the basis
of interest at the rate prescribed by the PBGC for valuing immediate annuities for terminated

single employer plans, mortality on the basis of the 1971 Group Annuity Mortality Table, and
retirement at the Normal Retirement Age.

Notwithstanding the foregoing, effective for distributions of a single sum payment
on and after July 1, 2000, Actuarial Equivalent shall be determined using the Applicable Interest
Rate and Applicable Mortality Table. The Applicable Interest rate shall be the annual rate of
interest on 30-year Treasury securities for the second calendar month preceding the first day of
the Plan year in which the distribution occurs. The Applicable Mortality Table shall be the

applicable mortality table prescribed by the Secretary of the Treasury in accordance with Code
Section 417(e) . If distribution is made on or after the first day of the Plan Year beginning in
2000, but before the date of adoption of this restatement, present value for purposes of a

distribution in the form of a single sum payment shall be determined using the factors in this

paragraphor the immediately preceding paragraph,whichever provides greaterbenefit.

Effective January 1, 2008, the following factors shall be used : (i) the applicable
mortality table prescribed by the Secretary of the Treasury pursuant to Code Section
417(e)(3)(B), and (ii) the applicable interest rate prescribed pursuant to Code Section
417(e)(3)(C) for the second calendar month preceding the Plan Year in which the distribution is
made.

1.03 "Annuity Starting Date" shall mean the first day of the first period for which an
amount is paid as an annuity or any other form under the terms of the Plan. The Annuity Starting
Date for disability benefits shall be the date such benefits commence if the disabilitybenefit is a

disability benefit that does not reduce the benefit payable at Normal Retirement Age. If benefit

payments in any form are suspended for an Employee who continues in service without a

separation and who does not receive a benefit payment, the recommencement of benefit

payments shall be treated as a new Annuity Starting Date.

1.04 "Beneficiary", whether or not capitalized in the Plan, shall mean any person
designated by a Participant to receive any monies due the Participant at the date of his death or
becoming due by virtue ofhis death. Such designation shall be made in accordance with Article
VII.

1.05 "Benefit Service Credit" shall mean Past Benefit Service Credit and Future
Service Benefit Credit as determined under the provisions ofArticle III.



1.06 "Break in Service" shall mean a Plan Year during which a Participant shall fail to
work or receive credit for at least 500 hours. If the Employee is employed by a Contributing
Employer in non-covered employment which is counted under Section 3.04(b) such employment
shall be treated as Covered Employment for purposes of determining whether or not a Break in
Service has occurred.

1.07 "Code" shall mean the Internal Revenue Code of 1986 as amended.

1.08 "Collective Bargaining Agreement" shall mean an agreement between the
Union and an Employer that requires contributions to the Fund.

1.09 "Contribution Period" shall mean with respect to a unit or classification of
employment the period during which an Employer is a Contributing Employer with respect to the
unit or classification of employment.

1.10 "Contributions" shall mean payments that are made or that an Employer is
required to make to the Fund pursuant to a Collective Bargaining Agreement or other written
agreementthat is accepted by the Board ofTrustees.

1.11 "Covered Employment" shall mean the following periods:

(a) employment on or before the Plan Termination Date for which an

Employer is required under its Collective Bargaining Agreement or other written agreement to
make contributions to the Fund, and employment after the Plan Termination Date for an

Employer in the same type of employment for which prior to the Plan Termination Date the
Employer was required under its Collective Bargaining Agreement or other written agreement to
make contributions to the Fund. Covered Employment shall also include the periods of January,
1991 through March, 1991, January, 1992 through April, 1992, January, 1993 through March,
1993 and June 1, 1998 through May 31, 1999 in which an amendment to the Collective
Bargaining Agreement required contributions to a welfare fund that would have otherwise been

required to the Fund absent the amendment to such Agreement.

(b) employment with the Union, the Fund, and their successors or assigns,
provided such entity a Contributing Employer;

(c) to the extent provided under Section 3.02 (a) , employment with an

Employer prior to January 1, 1957;

(d) with reference to full-time Employees employed by The Grand Union
Company on April 1, 1970, full-time employment for the period to April 1, 1970 with The Grand
Union Company in the jurisdiction covered by the Collective Bargaining Agreement existing on
April 1, 1970 between the Union and Tire Grand Union Company;

(e) with reference to full-time Employees employed by The First National
Stores on August 1, 1970, full-time employment for the period to August 1, 1970 with The First
National Stores in the jurisdiction covered by the Collective Bargaining Agreement existing on
August 1, 1970 between the Union and The First National Stores;

(0 with reference to full-time Employees employed by Gristede Bros.,
Inc. on August 1, 1970, and if employed on September 30, 1971, full-time employment for the
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period to August 1, 1970 with Gristede Bros, Inc. in the jurisdiction covered by the Collective

Bargaining Agreement existing on July 27,1970 between the Union and Gristede Bros., Inc.

(g) Covered Employment shall include Part Time Covered Employment.

1.12 "Early Retirement Age" shall mean the later of the date the Employee attains

age fifty-five (55), has earned at least ten (10) years of Benefit Service Credits, and had at least
$189 in Contributions in a calendaryear which began after he had attained age fifty-three (53) .

1.13 "Effective Date" shall mean January 24, 1957. "Effective Date of the
Restatement" shall mean July 1, 2014, except to the extent required by the terms of the Plan or

applicable law.

1.14 "Employee" shall mean any person who is covered under a Collective Bargaining
Agreement with the Union, or its predecessor or substitute or successor union or unions, and who
is in the employ of any one of the Employers. If permitted by law or governmental regulation,
and provided their respective Employers undertake to make contributions to the Fund on their
behalfat a contribution level agreed to by the Trustees, the term "Employee"shall also mean an
individual employed by the Union, the Fund, or any affiliated employee organization of fund.

1.15 "Employer" or "Contributing Employer" shall mean :

(a) An employing organization which, either directly or as a member of an
association of Employers, is a party to a CollectiveBargaining Agreement with the Union which
requires contributions to the Fund, and

(b) The Union, the Fund, their successors and assigns, and any affiliated
employee organizations or funds that execute written agreements to be parties to and bound by the
Trust Agreement, provided contributions stipulated in such written agreements are made or
required to be made. The Union, the Fund, their successors and assigns, and any affiliated
employee organizations or funds as Employers waive any right to designate or select Employer
Trustees for the Fund, and

(c) an employer who employs individuals who are not within the collective
bargaining unit and who makes contributions on their behalfpursuant to a written agreement with
the Trustees.

The Trustees may, by resolution, terminate an Employer's status as a Contributing
Employer if the Employer fails for a period of one hundred twenty (120) days after the due date to
make contributions to the Fund as provided in its Collective Bargaining Agreement.

An Employer shall not be deemed a Contributing Employer simply because it is
aggregated with an Employer who is party to a Collective Bargaining Agreement as part of a
controlled group of corporations or of a trade or business under common control as those terms are
defined in Sections 414(b) and (c) of the Code, or of an affiliated service group as that term is
defined in Section 414(m) of the Code.

1.16 "ERISA" shall mean the Employee Retirement Income Security Act of 1974, as

amended from time to time.
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1.17 "Fund" shall mean the Local 174 Retail Pension Fund establishedunder the Trust

Agreement and all assets of whatsoever kind and nature and wheresoever situate which, from
time to time, comprise the trust estate established in accordance with the provisions of the Trust

Agreement.

1.18 "Future Benefit Service Credit" shall mean Benefit Service Credit for periods
after the Employee became a Participant.

1.19 "Highly Compensated Active Employee" shall mean any Employee who : (a)
was a 5-percent owner of any Employer, or (b) for the preceding year had Compensation from

any Employer in excess of $115,000 (subject to adjustment annually at the same time and in the
same manner as under Code Section 415 (d)) .

For purposes of this definition, an employee's "compensation" means

compensation as defined in Code Section 415 (c)(3) and regulations issued thereunder. For this

purpose the applicable year of the Plan for which a determination is being made is called a

Determination Year and the preceding 12-month period is called a Look-Back Year.

In addition, in making the determination as to whether an Employee is a Highly
Compensated Employee for years beginning in 1997, the amendments to Section 414(q) of the
Code as reflected in Section 1.414(q)- 1T, A-4 of the temporary Income Tax Regulations and
Notice 97-45 are treated as having been in effect for years beginning in 1996.

1.20 "Highly Compensated Employee" shall mean Highly Compensated Active
Employees and Highly Compensated Former Employees, including, if elected by the Employer,
the requirement that the Employee be in the top 20% of Employees ranked on the basis of
compensationreceived during such preceding year.

1.21 "Highly Compensated Former Employee" shall mean an Employee who

separated from service or was deemed to have separated prior to the Determination Year,
performs no service for the Employer during the Determination Year, and was a Highly
Compensated Active Employee for either the separation year or any Determination Year ending
on or after the Employee's fifty-fifth (55th) birthday. The determination as to whether an
individual is a Highly Compensated Former Employee is based on the rules applicable to

determining Highly Compensated Employee status as in effect for that Determination Year, in
accordance with Code Section 414(q) and regulations issued thereunder.

1.22 "Hour of Service" shall mean

(a) Each hour for which an Employee is paid, or entitled to payment, for the

performance of duties for an Employer. These hours shall be credited to the Employee for the

computation period or periods in which the duties are performed; and

(b) Each hour for which an Employee is paid, or entitled to payment, by an

Employer on account of a period of time during which no duties are performed (irrespective of
whether the employment relationship has terminated) due to vacation, holiday, illness, incapacity
(including disability) , layoff, jury duty, military duty or leave of absence. No more than five
hundred one (501) Hours of Service shall be credited under this Subsection for any single
continuous period (whether or not such period occurs in a single computation period) . Hours
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under this Subsectionshall be calculated and credited pursuant to Sections 2530.200b-2(b) and (c)
of the Department ofLabor Regulations which are incorporated herein by this reference; and

(c) Each hour for which back pay, irrespective of mitigation of damages, is
either awarded or agreed to by an Employer. The same Hours of Service shall not be credited
both under Section 1.22(a) or Section 1.22(b), as the case may be, and under Section 1.22(c) .

These Hours shall be credited to the Employee for the computation period or periods to which the
award or agreement pertains rather than the computation period in which the award, agreement or

payment is made.

(d) Each hour during which an individual is considered an Employee under
Section 414(n) or Section 414(o) of the Code and the regulations thereunder.

(e) Solely for purposes of determining whether a Break in Service for
participation and vesting purposes has occurred in a computation period, an individual who is
absent from work for maternity or paternity reasons shall receive credit for the Hours of Service
which would otherwise have been credited to such individual but for such absence, or in any case
in which such Hours cannot be determined, ten (10) Hours of Service per day of such absence.
For purposes of this Section 1.22(e) an absence from work for maternity or paternity reasons
means an absence :

(i) by reason of the pregnancy of the individual,

(ii) by reason of a birth of a child of the individual,

(iii) by reason of the placement of a child with the individual in
connection with the adoption of such child by such individual, or

(iv) for purposes of caring for such child for a period beginning
immediately following such birth or placement.

The Hours of Service credited under this Section 1.22(e) shall be credited in the

computation period in which the absence begins if the crediting is necessary to prevent a Break
in Service in that period, or, in all other cases, in the following computation period. The Plan

may require that the Participant establish to the satisfaction of the Trustees that the absence is for
one of the reasons specified and the number ofhours for which such absence occurred.

1.23 "Limitation Year" shall mean the calendar year.

1.24 "Non-Bargained Employee" shall mean a Participant whose participation in the
Plan is not coveredby a Collective Bargaining Agreement.

1.25 "Normal Form" shall mean a ten (10) year certain and life annuity for a

Participant who does not have a Spouse. If a Participant has a Spouse, the Normal Form is a

Qualified Joint and SurvivorAnnuity. If a Participant and Spouse waive the Qualified Joint and
Survivor Annuity, the Beneficiary shall be designated by the Participant with the Spouse's
consent. If the Participant does not have a spouse, the Beneficiary shall be designated as the

Participant.
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1.26 "Normal Retirement Age" shall mean, for a full -time Employee, the later of the

Participant's attainment of age sixty-two (62) or the fifth (5th) anniversary of the Participant's
Participation Commencement Date, disregarding participation prior to July 1, 1988. "Normal
Retirement Age" for a Part-Time Employee shall mean the later of the Participant's attainment of
age sixty-five (65) or the fifth (5th) anniversary of the Participant's Participation
Commencement Date, disregarding participation prior to July 1, 1988. Participation before a

PermanentBreak in Service and participation before a temporary Break in Service in the case of
a former Participant who has not returned to Covered Employment and reestablished

participation in accordance with Section 2.03 are disregarded in applying this provision.

1.27 "Normal Retirement Pension" shall mean a benefit for a Participant payable to
the Participant at his or her Normal Retirement Age in the amount determined under
Section 4.02.

1.28 "Part-Time Covered Employment" shall mean employment in the employ of an

Employer for which the Employer is obligated by the Collective Bargaining Agreement to
contribute to the Fund and which is designated as part-time employment under such Agreement.

1.29 "Participant" shall mean a Pensioner, Beneficiary or Employee who meets the

requirements for participating in the Plan as set forth herein or a former Employee who has a

vested right to a pension under the Plan.

1.30 "Participation Commencement Date" shall mean the date the Employer, on
behalfof an Employee on Covered Employment, is first making contributions to or is obligated
to make contributions to the Fund for his or her benefit. In no event shall an Employee fail to
become a Participant after completing 1,000 Hours of Service within a 12-month period.

1.31 "Past Benefit Service Credit" shall mean Benefit Service Credit for periods
before the Employee became a Participant to the extent provided under Section 3.02.

1.32 "PBGC" shall mean the Pension Benefit Guaranty Corporation.

1.33 "Pension Benefits" shall mean a series of monthly payments to a person who is
entitled to receive benefits under the Plan.

1.34 "Pensioner" shall mean a person to whom a Pensionunder the Plan is being paid.

1.35 "Permanent Break in Service" shall mean the following :

(a) Prior to January 1, 1976, the term "Permanent Break in Service" shall
mean the Employee earned no Benefit Service Credits during any two (2) consecutive year
periods.

(b) Between January 1, 1976, and December 31, 1984, the term "Permanent
Break in Service" shall mean the Employee incurs consecutive Breaks in Service that equal or
exceed the number of full Years ofVesting Service with which he or she had been credited.

(c) Between January 1, 1985, and December 31, 1998, the term "Permanent
Break in Service" shall mean, for a Participant who has earned five (5) years of Vesting Service
Credits or less, five (5) consecutive one-year Breaks in Service. A Participant, other than a
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Non-Bargained Employee, who has earned six (6) but less than ten (10) Vesting Service Credits
has a PermanentBreak in Service if the number ofone-year Breaks in Service equal or exceed the
number ofVesting Service Credits for which he or she has been credited. A Participant who is a
Non-Bargained Employee who has earned five (5) or more years of Vesting Service Credit can
not have a Permanent Break in Service.

(d) After December 31, 1998, the term "Permanent Break in Service" shall
mean, for a Participant who has earned less than five (5) years ofVesting Service Credit five (5)
consecutive one-year Breaks in Service. A Participant who has earned five (5) or more years of
Vesting Service Credit can not have a PermanentBreak in Service.

1.36 "Plan" shall mean this Local 174 Retail Pension Plan, as set forth herein and as

hereinafter amended.

1.37 "Plan Administrator" shall mean the Board ofTrustees. The Plan Administrator
shall be a named fiduciary and shall have authority to the extent set forth herein and in the Trust
Agreement to control and manage the operation and administration of the Fund. An individual
or organization that is appointed by the Board of Trustees to handle the day-to-day activities of
the Fund may be designated "Administrator" in a ministerial sense.

1.38 "Plan Termination Date" means June 30, 2007.

1.39 "Plan Year" shall mean the twelve (12 ) consecutive month period beginning with
each July 1 and shall be the accounting year for the Plan.

1.40 "Qualified Joint and Survivor Annuity" shall mean an immediate annuity for
the life of the Participant with a survivor annuity for the life of the Spouse which is fifty (50%)
percent of the amount of the annuity which is payable during the joint lives of the Participant and
the Spouse and actuarially adjusted as provided under Section 5.01 (a) .

1.41 "Spouse" or "Surviving Spouse", whether or not capitalized in the Plan, shall
mean the person to whom the Participant was legally married (as recognized under applicable
federal law) for at least one year prior the earlier of the Participant's death or Annuity Starting
Date, provided that a former spouse will be treated as a Spouse or Surviving Spouse to the extent
provided under a qualified domestic relations order as described in Section 414(p) of the Code.

1.42 "Trust" or "Trust Agreement" shall mean the Agreement and Declaration of
Trust establishing the Local 174 Retail Pension Fund, entered into as of January 1, 1976,
together with any amendments and/or modifications made thereafter or any restatementof said
Trust adopted thereafter.

1.43 "Trustee", "Trustees", or "Board of Trustees" shall mean the Trustees acting as
such from time to time under the Trust.

1.44 "Union" shall mean UFCW Local 174, its successors and assigns, and for
purposes of evidence of Past Service Credits shall also include predecessor local unions.
Effective on and after January 1, 2002, the term Union means UFCW Local 342 and its
successors and assigns.
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1.45 "Vesting Service Credit" shall mean credit as determined in accordance with the
provisions of Section 3.04.
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ARTICLE II

ELIGIBILITY

2.01 Eligibility to Participate. An Employee shall become a Participant in the Plan
on his or her Participation CommencementDate.

2.02 Termination of Eligibility. An individual shall cease to be a Participant when he
or she has a PermanentBreak in Service.

2.03 Resumption of Participation. An Employee who incurs a Permanent Break in
Service and who resumes Covered Employment before January 1, 2006 will become a

Participant as of the first day an Employer becomes obligated under the terms of a Collective
Bargaining Agreement or other written agreement to make contributions on his or her behalf to
the Fund.

2.04 New Participants Prohibited.

(a) Notwithstanding anything contained herein to the contrary, no Employee
shall be eligible to become a Participant after December 31, 2005.

(b) This Section 2.04 shall be effective January 1, 2006.
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ARTICLE III

CREDITED SERVICE AND VESTING SERVICE

3.01 Benefit Service Credits. Past Benefit Service Credits shall be determined in
accordance with the provisions of Sections 3.02. Future Benefit Service Credits shall be
determined in accordance with the provisions of Section 3.03.

3.02 Past Benefit Service Credits. Past Benefit Service Credits shall be provided as

follows:

(a) Prior to January 1, 1957. Credit for periods prior to January 1, 1957,
shall be provided only if the Employee worked in Covered Employment in each of four calendar

quarters beginning January 1, 1954 and ending December 31, 1955. One -quarter ( 1 /4) of a

Pension Credit shall be provided for each calendar quarter that he or she worked in Covered

Employment for the period beginning January 1, 1954 and ending December 31, 1956.

(b) Special Credit.

(i) Credit shall be provided for Employees of The Grand Union

Company, First National Stores, Inc. and Gristede Bros., Inc. in accordance with the provisions
of this Section 1.11 (d), (e), and (0.

(ii) Past Benefit Service Credits provided to Employees of Gristede
Bros., Inc. and First National Stores, Inc. when they transferred from their respective Employer's
pension plan shall be Credited Service for the purpose of this Plan, provided no Employee shall
be credited with a fractional credit ofone-eighth or with more than one credit for a calendar year.
Past Benefit Service Credits shall not be duplicated or pyramided.

3.03 Future Benefit Service Credits. Future Benefit Service Credits shall be

provided as follows prior to the Plan Termination Date:

(a) Prior to January 1, 1965. For any person who was an Employee on or
before December 31, 1964, Future Benefit Service Credits for the period after December 31, 1956
and prior to December 31, 1964, shall be determined under the following tables:

(i) For calendar years 1957 through 1963 Benefit Service Credits shall
be provided as follows:

Contributions During Calendar Year Benefit Service Credit

$20 through $39 1 /4 Credit

$40 through $59 1 /2 Credit

$60 through $79 3/4 Credit

$80 or more 1 Credit

(ii) For calendar year 1964 Benefit Service Credits shall be provided
as follows:
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Contributions During Calendar Year Benefit Service Credit

$32 through $64 1 /4 Credit

$65 through $96 1 /2 Credit

$97 through $129 3/4 Credit

$130 or more 1 Credit

(b) On and After January 1, 1965. For all periods ofparticipation in the Plan
on or after January 1, 1965 and before January 1, 1976, an Employee shall receive Future Benefit
Service Credits at the rate of one-eighth of a credit per calendar month for each month in which
the Employee works at least 18 days in Covered Employment up to a maximum of one full credit
as follows:

(i) For calendar years 1965 through 1967 an Employee shall receive
Benefit Service Credits as follows:

Contributions During Calendar Year Benefit Service Credit

$13 through $25 1 /8 Credit

$26 through $38 1 /4 Credit

$39 through $51 3/8 Credit

$52 through $64 1 /2 Credit

$65 through $77 5/8 Credit

$78 through $90 3/4 Credit

$91 through $103 7/8 Credit

$104 or more 1 Credit

(ii) For Calendar year 1968, an Employee shall receive Benefit Service
Credits as follows:

Contributions During Calendar Year Benefit Service Credit

$18 through $35 1 /8 Credit

$36 through $53 1 /4 Credit

$54 through $71 3/8 Credit

$72 through $89 1 /2 Credit

$90 through $107 5/8 Credit
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$108 through $125 3/4 Credit

$126 through $143 7/8 Credit

$144 or more 1 Credit

(iii) For Calendar years 1969 and 1970, an Employee shall receive
Benefit Service Credits as follows:

Contributions During Calendar Year Benefit Service Credit

$23 through $45 1 /8 Credit

$46 through $68 1 /4 Credit

$69 through $91 3/8 Credit

$92 through $114 1 /2 Credit

$115 through $137 5/8 Credit

$138 through $160 3/4 Credit

$161 through $183 7/8 Credit

$184 or more 1 Credit

(iv) For calendar year 1971, an Employee shall receive Benefit Service
Credits as follows:

Contributions During Calendar Year Benefit Service Credit

$28 through $55 1 /8 Credit

$56 through $83 1 /4 Credit

$84 through $111 3/8 Credit

$112 through $139 1 /2 Credit

$140 through $167 5/8 Credit

$168 through $195 3/4 Credit

$196 through $223 7/8 Credit

$224 or more 1 Credit

(v) For calendar year 1972, an Employee shall receive Benefit Service
Credits as follows:
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Contributions During CalendarYear Benefit Service Credit

$33 through $65 1 /8 Credit

$66 through $98 1 /4 Credit

$99 through $131 3/8 Credit

$132 through $164 1 /2 Credit

$165 through $197 5/8 Credit

$198 through $230 3/4 Credit

$231 through $263 7/8 Credit

$264 or more 1 Credit

(vi) For calendar year 1973, an Employee shall receive Benefit Service
Credits as follows:

Contributions During Calendar Year Benefit Service Credit

$45 through $89 1 /8 Credit

$90 through $134 1 /4 Credit

$135 through $179 3/8 Credit

$180 through $224 1 /2 Credit

$225 through $269 5/8 Credit

$270 through $314 3/4 Credit

$315 through $359 7/8 Credit

$360 or more 1 Credit

(vii) For calendar year 1974, an Employee shall receive Benefit Service
Credits as follows:
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Contributions During CalendarYear Benefit Service Credit

$51 through $101 1 /8 Credit

$102 through $152 1 /4 Credit

$153 through $203 3/8 Credit

$204 through $254 1 /2 Credit

$255 through $305 5/8 Credit

$306 through $356 3/4 Credit

$357 through $407 7/8 Credit

$408 or more 1 Credit

(viii) For calendar year 1975, an Employee shall receive Benefit Service
Credits as follows:

Contributions During CalendarYear Benefit Service Credit

$57 through $113 1 /8 Credit

$114 through $170 1 /4 Credit

$171 through $227 3/8 Credit

$228 through $284 1 /2 Credit

$285 through $341 5/8 Credit

$342 through $398 3/4 Credit

$399 through $455 7/8 Credit

$456 or more 1 Credit

(ix) For calendar year 1976, an Employee shall receive Benefit Service
Credits as follows:
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Contributions During CalendarYear Benefit Service Credit

$63 through $125 1 /8 Credit

$126 through $188 1 /4 Credit

$189 through $251 3/8 Credit

$252 through $314 1 /2 Credit

$315 through $377 5/8 Credit

$378 through $440 3/4 Credit

$441 through $503 7/8 Credit

$504 or more 1 Credit

(x) For calendar years commencing in 1977, a Participant shall receive
one ( 1 ) Benefit Service Credit only if the contributions made or required to be made in the
calendar year are at least eight (8) times the monthly contribution rate set forth in the Collective

Bargaining Agreement.

(c) Special Provisions. A Participant shall be entitled to Future Benefit
Service Credits during the following periods prior to the Plan Termination Date, even though the

Participant is not working in Covered Employment, as if he or she were working in Covered

Employment :

(i) during periods ofdisability for which weekly accident and sickness
benefits are paid under Workers' Compensation law, provided that in no event shall the

Participant receive more than one-half ( 1 /2) ofa Credit during any one disability;

(ii) during any period of strike or lockout resulting in the Employee's
absence from Covered Employment.

In no event shall a Participant be entitled to more than one ( 1 ) Benefit Service Credit for
any calendaryear under this Subsection.No Future Benefit Service Credit shall be provided after
the Plan Termination Date.

3.04 Other Provisions.

(a) Vesting Service Credit. A Participant shall be credited with one year of
Vesting Service Credit for any calendar year during the Contribution Period in which there has
been contributed or required to be contributed at least four (4) months ofcontributions.

(b) Non-Covered Employment. If a participant works for a Contributing
Employer in a job not covered by this Plan and employment is continuous with his or her

employment with the Employer in Covered Employment, his or her Hours of Service in such non-

coveredjob during the Contribution Period shall be counted award Vesting Service Credit.
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(c) Special Provisions. With respect to an Employee who has not satisfied
the requirements for a Retirement Benefit under Article IV herein, no Vesting Service Credits
shall be counted for years preceding a Permanent Break in Service, except as set forth in
Subsections (i) through (iv) .

(i) If an Employee fails to earn Benefit Service Credits as a result of
total disability preventing work in Covered Employment the first two (2) years of such total
disability shall not be considered as one-year Breaks in Service. Application for such must be
made not later than twelve (12) months after the total disability began unless the Trustees

determine, in their sole discretion, that valid circumstances prevented earlier application. The

application shall be in writing, and shall include medical evidence satisfactory to the Trustees
that the disability was the sole cause of the Employee's absence from Covered Employment.
The Trustees shall be the sole and final judges ofwhether or not the Employee is totally disabled.

(ii) If an Employee is engaged, on a self-employed basis, in a category
of gainful activity performed by members of the Union in the geographical jurisdiction of the
Union and enters into a Collective Bargaining Agreement with the Union covering other

Employees and is a Contributing Employer with respect to such other Employees, and during the

period of self-employment earns no Benefit Service Credits, he or she shall not be deemed to
have any one-year Breaks in Service during such period.

(iii) If an Employee does not earn Benefit Service Credits during his or
her employment Non-Covered Employment under Section 3.04(b) with an Employer having a

Collective Bargaining Agreement with the Union he or she shall not be deemed to have any one-

year Breaks in Service during such period.

(iv) Pursuant to Section 1.22(e), an Employee who is absent from work
for maternity or paternity reasons shall receive credit for the Hours of Service which would
otherwise have been credited to such individualbut for such absence.

(d) Cancellation of Credits. If an Employee has a Permanent Break in
Service all previously earned Benefit Service Credits and Vesting Service Credits shall be
cancelled and his or her participation in the Plan shall cease.

(e) Credit for Service after the Plan Termination Date. Notwithstanding
anything in the Plan to the contrary, no Vesting Service Credit or Benefit Service Credit shall be

provided on after the Plan Termination Date.

3.05 Credit for Military Service. A Participant shall be entitled to Future Benefit
Service Credits and Vesting Service Credit during periods of service in the armed forces of the
United States to the extent required by law. The Participant must apply for reemployment with
his or her Employer within the time prescribed by law and advise the Trustees of the claim. The
Trustees may require the Participant to provide such evidence as they deem necessary to support
the claim. In addition, up to five (5) years of military service shall not be counted toward a
Break in Service and, if the Participant returns to Covered Employment or makes himself
available for Covered Employment within ninety (90) days after his or her separation from
military service the period of such military service shall, for up to five (5) years, be credited
towards Years of Vesting Service. Notwithstanding any provision of this Plan to the contrary,
contributions, benefits and service credit with respect to qualified military service will be
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provided in accordance with Section 414(u) of the Code. In the case of a Participant who dies on
or after January 1, 2007 and prior to the Plan Termination Date while performing qualified
military service (as defined in Section 414(u) of the Code), the survivors of the Participant shall
be entitled to any additional benefits (other than benefit accruals relating to the period of
qualified military service) provided under the Plan had the Participant resumed and then
terminated employment with the Employer on accountofdeath.

3.06 Family and Medical Leave Act. To the extent required by federal law, for the
sole purpose of determining whether a one -year Break in Service has occurred, a Participant
shall receive credit for up to 501 Hours of Service if he or she is absent from work because of a

period of leave as provided under the Family Medical Leave Act of 1993. Periods of such leave
shall not be taken into account for any other purposeunder this Plan except to the extent required
by federal law.
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ARTICLE IV

RETIREMENTBENEFITS

4.01 Eligibility for Normal Retirement. A Participant who terminates Covered

Employment on or after his or her Normal Retirement Age shall be eligible to receive a Normal
Retirement Pension.

4.02 Normal Retirement Pension. A Participant who meets the requirements for a

Normal Retirement Pension and terminates Covered Employment on or after January 1, 1992
and who worked in Covered Employment in December, 1991 or thereafter, shall receive a

monthlybenefit payable in the Normal Form as follows:

(a) For Full-Time Employees. the Normal Retirement Pension shall be

equal to Twenty -Two Dollars and Ninety-Seven Cents ($22.97) multiplied by the total number of
Benefit Service Credits earned through December 31, 1986, Thirty-Five Dollars ($35.00)
multiplied by the total number of Benefit Service Credits earned from January 1, 1987 through
December 31, 1998; and, for Participants who terminate Covered Employment on or after July 1,

1999, Forty Dollars ($40.00) multiplied by the total number of Benefit Service Credits earned
from January 1, 1999 to the Plan Termination Date, up to a maximum total number of Benefit
Service Credits of thirty-seven (37) . The thirty-seven (37) year limitation shall not apply to
individuals who terminate Covered Employment on and after July 1, 1999.

(b) For Part-Time Employees. the Normal Retirement Pension shall be

equal to Four Dollars and Sixty Cents ($4.60) multiplied by the total number of Benefit Service
Credits earned through December 31, 1986, and Seven Dollars ($7.00) multiplied by the total
number of Benefit Service Credits earned from January 1, 1987 through December 31, 1998, and
for Participants who terminate Covered Employment on or after July 1, 1999, Eight Dollars
($8.00) multiplied by the total number of Benefit Service Credits earned from January 1, 1999 to
the Plan Termination Date, up to a maximum total number of Benefit Service Credits of thirty-

seven (37) . The thirty-seven (37) year limitation shall not apply to individuals who terminate
Covered Employment on and after July 1, 1999.

(c) Application Approval. Payment of a Normal Retirement Pension is

subject to the approval of the Participant's application under the terms of the Plan.

(d) Pre-1992 Benefits. See Appendix A for Normal Retirement Pensions for
Participants who terminated Covered Employment before January 1, 1992.

4.03 Eligibility for Early Retirement Pension. A Participant who attains his or her
Early Retirement Age shall be eligible to receive an Early Retirement Pension; provided that he
or she has earned at least ten (10) years of Benefit Service Credits and had at least $189 in
Contributions in a calendar year which began after he or she had attained age fifty-three (53) .

Payment of an Early Retirement Pension shall commence as of the Participant's Normal
Retirement Date. However, upon the written request of a Participant, payment shall commence
in a reduced amount as of the first day of any month after the Participant's Early Retirement
Age.
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4.04 Early Retirement Pension. A Participant who meets the requirements for an

Early Retirement Pension shall receive a monthly benefit payable in the Normal Form equal to
the Normal Retirement Pension payable at Normal Retirement Age determined under
Section 4.02 reduced by one-half of one percent for each month by which the commencement
date of the Early Retirement Pension precedes the Participant's Normal Retirement Age.
Effective for a Participant who terminates Covered Employment on or after July 1, 1999, the
reduction shall be one-fourth of one percent for each month by which the commencementdate of
the Early Retirement Pension precedes the Participant's Normal Retirement Age.

4.05 Eligibility for Disability Retirement.

(a) An Employee who becomes disabled while in Covered Employment on or
after January 1, 1992 and who has at least ten (10) years ofBenefit Service Credit and is awarded
a Social Security Disability Insurance Benefit on account of a disability which was effective for
purposes of the Social Security Disability Insurance Benefit laws prior to the Plan Termination
Date shall be eligible to receive a Disability Retirement Pension.

(b) If an Employee is denied a Social Security Disability InsuranceBenefit by
the Social Security Administrationand, as a result of an appeal, redetermination or otherwise, he
or she is later deemed eligible by the Social Security Administration with respect to a disability
commencing prior to the Plan Termination Date, the Employee shall promptlynotify the Trustees
in writing and shall be eligible for a Disability Pension as of the date he or she would have been

eligible if the Social Security Disability Benefit had not been denied.

(c) If the Social Security Disability Insurance Benefit is terminated for an

Employee receiving a Disability Pension before such Employee is age sixty-two (62) the
Disability Pension shall terminate at the same time and the Participant may return to Covered
Employment and prior to the Plan Termination Date shall begin to earn Benefit Service Credits
and Vesting Service Credits. Such Employee shall not be treated as having any one-year Breaks
in Service during the period he or she was receiving Disability Benefits and shall not earn any
Benefit Service Credits or Vesting Service edits during the period he was receiving a Disability
Pension.

(d) If the Trustees so determine in their sole discretion, an Employee who is
deemed ineligible for Social Security Disability Insurance Benefits may still receive a Disability
Benefit. The Trustees must determine that the individual is totally and permanently disabled and
unable to perform any gainful employment whatsoever, and may require the Employee to submit
to a physical examination by a physician selected by the Trustees.

4.06 Disability Retirement Pension.

(a) Amount of Benefit For Full-Time Employees. The Disability
Retirement Pension for Full-Time Employees shall be equal to Twenty -Two Dollars, and Ninety-

Seven Cents ($22.97) multiplied by the total number of Benefit Service Credits earned through
December 31, 1986, Thirty-Five Dollars ($35.00) multiplied by the total number of Benefit
Service Credits earned from January 1, 1987 through December 31, 1998; and, for Participants
who terminate Covered Employment on or after July 1, 1999, Forty Dollars ($40.00) multiplied
by the total number of Benefit Service Credits earned from January 1, 1999 up to a maximum
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total number ofBenefit Service Credits of thirty-seven (37) . The thirty-seven (37) year limitation
shall not apply to individuals who terminate Covered Employment on and after July 1, 1999.

(b) Amount of Benefit For Part-Time Employees. The Disability
Retirement Pension for Part-Time Employees shall be equal to Four Dollars and Sixty Cents

($4.60) multiplied by the total number of Benefit Service Credits earned through December 31,
1986, and Seven Dollars ($7.00) multiplied by the total number of Benefit Service Credits earned
from January 1, 1987 through December 31, 1998, and for Participants who terminate Covered
Employment on or after July 1, 1999, Eight Dollars ($8.00) multiplied by the total number of
Benefit Service Credits earned from January 1, 1999 up to a maximum total number of Benefit
Service Credits of thirty-seven (37) . The thirty-seven (37) year limitation shall not apply to
individuals who terminate Covered Employment on and after July 1, 1999.

(c) Duration of Benefit. The Disability Benefit shall not be payable for the
first five (5) months of disability. The Disability Pension shall continue for as long as the
Participant is disabled and, if the disability continues until the Participant is Age sixty-two (62),
shall continue for the life of the Participant.

(d) Excluded Disabilities. A Disability Pension shall not be payable if the
disability results from a self-inflicted injury, habitual drunkenness or narcotic addiction or was
incurred during the commission of a criminal act.

(e) Proof of Disability. A Participant applying for a Disability Pension may
be required to submit to an examination by a physician selected by the Trustees and may be

required to submit to reexamination, not more often than semiannually, as shall be deemed

necessary by the Trustees to make a determination concerning his or her physical or mental
condition. Proof of continued disability shall not be required after the Participant attains age
sixty-two (62) .

(1) Disability Commencing After Plan Termination Date.
Notwithstanding anything herein to the contrary, no Disability Pension shall be payable with
respect to a disability commencing after the Plan Termination Date.

4.07 Deferred Pension. A Participant who meets the requirements for a Normal
Retirement Pension except for attainment of the required age and, for Participants with an Hour
of Service on after January 1, 1999, has five (5) years ofVesting Service Credit shall be entitled
to a Deferred Pension. A Participant who meets these requirements shall be entitled to a monthly
pension payable for his or her life, commencing at the Normal Retirement Age or at Early
Retirement Age, if the requirements for an Early Retirement Age are met calculated in
accordance with the provisions of Sections 4.02 and 4.04, based on his or her Benefit Service
Credits earned during the period he earned Vesting Service Credits.

4.08 Non-Duplication of Benefits. A person shall be entitled to only one pension
under the Plan, except that a Disability Pensioner who recovers may be entitled to a different
kind of pension and a Pensioner may also receive a benefit as the Beneficiary of a deceased
Pensioner to the extent otherwise entitled to such benefit under the terms of the Plan.
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ARTICLE V

QUALIFIED JOINT AND SURVIVOR ANNUITY

5.01 Requirement and Definitions. The provisions of this Article contain the

requirements with reference to joint and survivor annuities and preretirement survivor annuities

required by Sections 401 (a)(11 ) and 417 of the Code, and shall take precedence over any
conflictingprovision in this Plan.

(a) Qualified Joint and Survivor Annuity. Unless a qualified election is
made within the 180-day period ending on the date benefit payments would commence, the vested
Accrued Benefit of a Participant with a Spouse will be paid in the form of a Qualified Joint and
Survivor Annuity, adjusted as follows:

(i) Normal or Early Retirement. The amount of the Normal
Pension or Early Retirement Pension benefit payable to the Participant in the form of a Qualified
Joint and Survivor Annuity shall be the Participant's Accrued Benefit (reduced for Early
Retirement, if applicable) multiplied by the following percentage : 94 percent minus 0.5

percentage points for each full year that the Spouse's age is less than the Participant's age or plus
0.5 percentage points for each full year that the Spouse'sage is greater than the Participant's age;
provided, however, that the resulting percentageshall not be greater than 99 percent.

(ii) Disability Retirement. The amount of the Disability Pension
benefit payable to the Participant in the form of a Qualified Joint and Survivor Annuity with
respect to a Participant who becomes disabled prior to the Plan Termination Date shall be the
Participant's Accrued Benefit multiplied by the following percentage : 91.5 percent minus 0.4

percentage points for each full year that the Spouse's age is less than the Participant's age or plus
0.4 percentage points for each full year that the Spouse's age is greater an the Participant's age;
provided, however, that the resulting percentageshall not be greater than 99 percent.

(b) Qualified Preretirement Survivor Annuity.

(i) Death after Earliest Retirement Age. If a Participant has an
Hour of Service on or after August 22, 1984 and dies after attaining Earliest Retirement Age and

prior to retirement or commencing to receive benefits under the Plan, as well as prior to the Plan
Termination Date, the Participant's Surviving Spouse, if any, will receive the same benefit that
would be payable if the Participant had retired with an immediate Qualified Joint and Survivor
Annuity on the day before the Participant's date of death. The Surviving Spouse may elect to
commence payment under such annuity within a reasonable period after the Participant's death.
The actuarial value of benefits which commence later than the date on which payments would
have been made to the Surviving Spouse under a Qualified Joint and Survivor Annuity in
accordance with this provision shall be adjusted to reflect the delayed payment. The Spouse can
elect to receive the Qualified Preretirement Survivor Annuity at anytime after the Earliest
Retirement Age until the Required Beginning Date. For avoidance of a doubt, no Qualified
Preretirement Survivor Annuity shall be paid for Participants who die after the Plan Termination
Date.
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(ii) Death on or Before Earliest Retirement Age. If a Participant
dies on or before the Earliest Retirement Age and prior to the Plan Termination Date, the

Participant's Surviving Spouse, if any, will receive the same benefit that would be payable if the

Participant had

(A) separated from service on the date of death, or date of
actual separation from service, if earlier,

(B) survived to the Earliest Retirement Age,

(C) retired with an immediate Qualified Joint and Survivor
Annuity at the Earliest Retirement Age, and

(D) died on the day after Earliest Retirement Age.

(iii) For purposes of this Section, and subject to the provisions of
Section 9.07, a Surviving Spouse will begin to receive payments at the Earliest Retirement Age
unless such Surviving Spouse elects a later date, provided that payment ofbenefits commenceno
later than the Required Beginning Date. Benefits commencing after the Earliest Retirement Age
will be the Actuarial Equivalent of the benefit to which the Surviving Spouse would have been
entitled ifbenefits had commenced at the Earliest Retirement Age under an immediate Qualified
Joint and SurvivorAnnuity.

(c) Earliest Retirement Age. The earliest date on which, under the Plan, the
Participant could elect to receive retirement benefits.

(d) Qualified Election. A Participant and his Spouse may waive the

Qualified Joint and Survivor Annuity anytime within one hundred eighty (180) days of the

Annuity Starting Date. The Qualified Joint and Survivor Annuity may be waived in favor of
another form ofdistributiononly as follows:

(i) The Participant has filed with the Trustees in writing a timely
rejection of that foali pension, subject to all of the conditions of this Section.

(ii) The rejection must include the acknowledgment by the

Participant's Spouse ofany non-Spouse Beneficiary designation.

(iii) No rejection shall be effective unless the Spouse of the Participant
has consented in writing to such rejection, and acknowledged the effect thereof, and such

rejection is witnessed by a Plan representative or a Notary Public. However, no consent shall be

required if it has been demonstratedto the satisfaction of the Trustees :

(A) that there is no Spouse,

(B) that the Spouse cannot be located,

(C) that the Participant and Spouse are legally separated, or

(D) that the Participant has been abandoned by the Spouse as
confirmed by court order.
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(iv) To be timely, a Participant and his Spouse must reject the Joint and
Survivor Annuity (or revoke a previous rejection) before the Annuity Starting Date. A
Participant and his Spouse shall in any event have the right to exercise this choice up to one
hundred eighty (180) days, after they have been advised, by the Trustees, of the reject of such
election on the pension. Notwithstanding any other provisions of the Plan, a waiver of the Joint
and Survivor Annuity shall not be effective if made more than one hundred eighty (180) days,
before the Annuity Starting Date.

(v) A Spouse's consent to a rejection shall be effective only with
respect to that Spouse.

(vi) A Participant may revoke a prior waiver of the Joint and Survivor
Annuity without the consent of the Spouse at any time before the commencement of benefits.
The number of revocations shall not be limited.

(vii) If a Participant elects a retroactive annuity starting date as provided
in Section 9.08 hereof, the date benefits actually commence based on the retroactive annuity
starting date is substituted for the Annuity Starting Date for purposes of satisfying the timing for
consent requirements as provided in this Section 5.01 (d) .

(e) Vested Accrued Benefit. The value of the Participant's vested Accrued
Benefit. The provisions of this Section shall apply to a Participant who is vested in amounts
attributable to Employer contributions at the time ofdeath or distribution.

5.02 Notice Requirements.

(a) Qualified Joint and Survivor Annuity. In the case of a Qualified Joint
and Survivor Annuity the Plan Administrator shall provide each Participant no more than one
hundred eighty (180) days and no less than thirty (30) days prior to the Annuity Starting Date a
written explanation of:

(i) the terms and conditions of a Qualified Joint and Survivor
Annuity;

(ii) the Participant's right to make and the effect of an election to
waive the QualifiedJoint and Survivor Annuity form ofbenefit :

(iii) the rights of a Participant's Spouse;

(iv) the right to make, and the effect of, a revocation of a previous
election to waive the QualifiedJoint and SurvivorAnnuity; and

(v) the relative values of the various optional forms of benefit under
the Plan.

Notwithstanding the foregoing, a Participant and Spouse may waive the
requirement that the explanation required hereunder be given at least thirty (30) days before the
Annuity Starting Date provided the explanation is given at least seven (7) days prior to the date

payment ofbenefits commence.
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(b) If the Participant elects a retroactive annuity starting date as provided in
Section 9.08 hereof, the date benefits actually commence based on the retroactive annuity starting
date is substituted for the Annuity Starting Date for purposes of satisfying the timing for
providing the written explanation as provided in this Section 5.02.

(c) The Plan shall not fail to satisfy the 180-day timing requirement for the
written explanation required under this Section 5.02 merely because, due solely to an
administrative delay, a distribution commences more than 180 days after the written explanation
is provided to the Participant.

5.03 AdditionalConditions.

(a) One Year Marriage Rule — Qualified Preretirement Survivor
Annuity. The Qualified Preretirement Survivor Annuity shall not be payable to a Spouse who
was not married to the Participant for a one ( 1 ) year period immediately preceding the

Participant's death.

(b) One Year Marriage Rule — Qualified Joint and Survivor Annuity. If
the Participant and his spouse are married less than one year on the Participant's Annuity Starting
Date, the Participant's benefits will nevertheless be paid in the form of Qualified Joint and
Survivor Annuity, unless waived by the Participant and spouse according to Section 5.01 (d) . If
the Participant and spouse are not married for one year on the date of the Participant's death, no

surviving spouse annuity will be paid. If the Participant and the spouse divorce before they have
been married for one year, the spouse will not be entitled to a surviving spouse benefit, except to
the extent provided under a qualified domestic relations order as described in Section 414(p) of
the Code, and the Participant shall not be entitled to a retroactive adjustment to his benefit. Solely
with respect to a Participant who has not been married for one year as of his Annuity Starting
Date and who has not been married for one year as of the date ofdivorce, the Participant's benefit
will be changed to the form of a single life annuity effective as of the date of the divorce.

(c) No Change in Benefit. No election may be made or altered as to the

Qualified Joint and Survivor Annuity after the Pension Benefit has commenced. No change in the
Pension Benefit shall be made after the Pension Benefit has commenced if the Participant is

subsequently divorced from the Spouse or if the Spouse predeceases the Participant, except as

provided in Section 5.03 (b) .
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ARTICLE VI

OPTIONALFORMS OF BENEFIT

6.01 Election of Optional Form. In lieu of receiving Pension Benefits as a ten year
certain and life annuity or a Qualified Joint and Survivor Annuity, a Participant may, subject to
the provisions of Article V, elect to receive a benefit based on one of the optional forms of
payment provided in accordance with Section 6.02 that is the Actuarial Equivalent of the Pension
Benefit otherwise payable to the Participant pursuant to the provisions of Article IV.

6.02 Optional Forms of Payment.

(a) Qualified Optional Survivor Annuity. Effective as ofJanuary 1, 2008, a
married Participant and his Spouse who are otherwise eligible under the terms of the Plan for a

Qualified Joint and Survivor Annuity may elect a 75% Qualified Optional Survivor Annuity
("75% QOSA") . Such Participant shall receive a reduced monthly retirement benefit payable for
his lifetime, the last monthly payment being for the month in which his death occurs. If the
Participant's Spouse survives him, then commencing with the month following the month in
which the Participant's death occurs, his Spouse shall receive a monthly benefit for his or her
remaining lifetime equal to seventy-five percent (75%) of the reduced amount payable during the
Participant's lifetime, the last payment being for the month in which the Spouse's death occurs.

(b) Joint and Survivor Annuity. A monthly pension payable to the
Participant for life and, after the death of the Participant, payable for the life of a designated
Beneficiary, with or without a period certain. The actuarial equivalence of the benefit payable to
the Participant must be more than fifty (50%) percent of the actuarial equivalence of the benefits
payable to the Participant and the Beneficiary.

(c) Period Certain Annuity. A monthly pension payable to the Participant
for life and, if the Participant dies prior to the receipt of a stated number ofmonthlypayments, the
balance of the stated number of monthly payments, if any, shall be payable to a designated
Beneficiary. The stated number ofmonthlypaymentsmay not exceed one hundred twenty (120) .

(d) Period Certain Annuity with 50% Reduction. A monthly pension
payable to the Participant for life and, if the Participant dies prior to the receipt of a stated number
of monthly payments, the balance of the stated number of monthly payments, if any, shall be
payable to a designated Beneficiary with each payment to the Beneficiary equal to fifty (50%)
percent of the payments made to the Participant. The stated number of monthly payments may
not exceed one hundred twenty (120) .

(e) Social Security Supplement. A monthly pension payable to the
Participant for the period prior to his or her Social Security Commencement Date at an increased

amount, with a reduced amount payable after his or her Social Security CommencementDate, so
that the Participant's total benefit under the Plan and under the Social Security Act will be paid in
a generally level amount throughout his or her retirement. For purposes of this Section 6.02 (d),
the benefit payable to the Participant under the Social Security Act, hereinafter the "Social
Security Benefit", means the primary insurance amount, or portion thereof, which the Participant
is expected to receive under the Social Security Act, and the Social Security CommencementDate
means the first day of the month coinciding with or next following the date the Participant's
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Social Security benefit is expected to commence, or the first day of the month next following the

Participant's Social Security Retirement age, whichever is earlier. Social Security Retirement age
shall mean age sixty-five (65) in the case of a Participant born before January 1, 1938; age sixty-

six (66) in the case of a Participant born after December 31, 1937, but before January 1, 1955; and

Age sixty-seven (67) in the case of a Participant born after December 31, 1954. A Participant
may elect this option if his or her actual retirement date precedes his or her Social Security
Commencement Date. Upon such election the Trustees shall determine the Participant's Social

Security Benefit on the basis of the Social Security Act as then in effect.

For purposes of determining the amount of a Participant's benefit under this
Social Security Supplement with an Annuity Starting Date before July 1, 2000, the amount of the
increased Pension Benefit will be determined in accordance with the following table, taking into
accounts months as well as years of attained Age. The value of each month in excess of an
attained year shall be interpolated from the table. The factors in the table shall be applied to the
assumed Social Security Benefit payable to the Participant at age 62 and 65. The result is the
amount by which the monthly PensionBenefit shall be increased until age 62 or 65.

Pensioner's Age at
Annuity Starting Date At Age 62 At Age 65

50 .3313 .2411

51 .3605 .2623

52 .3927 .2857

53 .4282 .3115

54 .4676 .3402

55 .5113 .3719

56 .5598 .4071

57 .6139 .4464

58 .6742 .4902

59 .7419 .5394

60 .8178 .5945

61 .9034 .6566

62 .7267

63 .8062

64 .8967

For purposes of determining the amount of a Participant's benefit under this
Social Security Supplement with an Annuity Starting Date on or after July 1, 2000, the amount
of the Level Income Annuity shall be calculated using ( 1 ) the mortality table prescribed by the

Secretary of the Treasury under Code Section 417(e)(3)(a)(ii)(I) in effect on the first day of the
Plan Year in which the Annuity Starting Date occurs and (2) the annual rate of interest on 30-

year Treasury Securities as specified by the Commissioner of Internal Revenue for the second
calendar month preceding the first day of the Plan Year in which the Annuity Starting Date
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occurs. Notwithstanding the foregoing, (i) effective for Social Security Supplement benefits
with an Annuity Starting Date on or after July 1, 2000 through June 30, 2001, in no event shall a

Participant receive less than the amount that would be payable if calculated using the
assumptions under the Plan as of June 30, 2000; and (ii) in no event shall a Participant receive
less than the amount that would have been payable if calculated using the assumptionsunder the
Plan as of June 30, 2000 based on the Participant's benefits under the Plan accrued through
June 30, 2000 and based on the Participant's age at the Annuity Starting Date.

6.03 Limitation on Optional Forms. In no event shall any election of an optional
form violate the provisions of Section 401 (a)(9) of the Internal Revenue Code, which are

incorporated herein under Article XVIII of the Plan. The Trustees may require the Participant to
furnish satisfactory evidence of good health before granting an optional form of payment unless
the Participant's request for an optional form is made more than two (2) years before his Annuity
Starting Date.
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ARTICLE VII

BENEFICIARYPROVISIONS

7.01 Designationof Beneficiary. A Participant shall designate his or her Beneficiary
on a form provided by the Trustees, and may change the Beneficiary at any time and from time
to time by completing the change of Beneficiary form provided by the Trustees, subject to the

provisions ofArticle V. The most recent Beneficiary designation on file with the Trustees shall
be conclusive as to the identity of the proper payee and the amount payable, and payment made
in accordance with the information on the form shall constitute a complete discharge from any
and all obligations under the Plan.

Notwithstanding any prior designation made by a Participant, if a Participant designates
the Participant's Spouse as Beneficiaryand is thereafter divorced from such Spouse, such

Beneficiary designation shall be ofno force and effect as of the date of such divorce. All
determinations as to a Participant's Beneficiary shall be made in accordance with the Plan. In no
event shall the Plan recognize any disclaimers of interest or renunciations, whether by
Participants, Beneficiaries or any other person.

7.02 Lack of Beneficiary. Ifno designated Beneficiary survives the Participant, or the

Participant failed to designate a Beneficiary, benefits payable if any, at the death of the

Participant shall be paid to the following persons in the following order ofpriority :

(a) the spouse of the Participant;

(b) the children of the Participant, in equal shares;

(c) the personal representative(s) of the Participant's estate.

In the event the Participant dies without a designated Beneficiary and is not
survived by a spouse or children or there is no estate, any death benefit shall be forfeited and
shall not be paid to any other person or governmental authority.

7.03 Minor Beneficiary. If a death benefit is payable to a person under the age of
twenty -one (21 ) the amount may be paid to such person, without requiring the appointment of a

guardian, by paying such amount to anyone over the age of twenty -one (21 ) who submits
satisfactory proof that he or she is supporting and maintaining such person, and gives assurance
to the Trustees in satisfactory form that the monies so paid over will be used for such purpose.

7.04 Payment of Death Benefits.

(a) Filing of Claim. Payment of any death benefits shall be made only if a

claim is made in the manner prescribed by the Trustees, accompanied by satisfactory proof of
death of the Participant and filed with the Trustees within ninety (90) days of the Participant's
death or as the Trustees may prescribe in any particular case.

(b) Spousal Affidavit. If the Spouse is the Beneficiary no amount shall be
distributed unless the Spouse executes and delivers an affidavit, in the form prescribed by the
Trustees, attesting to his or her status as the Spouse of the deceased Participant, assuming all
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liability by reason of said payment and releasing and discharging the Fund and the Trustees,
jointly and severally, from any and all liability.
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ARTICLE VIII

APPLICATIONS AND BENEFIT PAYMENTS

8.01 Applications. The Participant must apply for Pension Benefits with the Trustees
not less than two (2) months or more than 90 days preceding the applicable retirement date.

Except to the extent set forth in the event of Plan termination, Pension Benefits shall be payable
monthly and shall commenceon the first day of the month following fulfillment of all applicable
conditions for entitlement to payment ofbenefits. The Trustees may, for good cause, excuse an

untimely application.

8.02 Information and Proof. Every Participant and Pensioner shall furnish, at the
request of the Trustees, any information or proof reasonably required to determine his or her
benefit rights. If the claimant makes a willfully false statement material to his or her application
or furnishes fraudulent informationor proof, material to his or her claim, benefits under the Plan
may be denied, suspended or discontinued. The Trustees shall have the right to recover any
benefit payments made in reliance on any willfully false or fraudulent statement, informationor
proof submitted by a Participant or Pensioner.

8.03 Action of Trustees.

(a) Trustees as Sole Judges. The Trustees shall have sole discretion as the
sole judges of the standard ofproof required in any case and the application and interpretation of
this Plan and to make determinations of fact, and decisions of the Trustees shall be final and

binding on all parties. The Trustees also have discretion and authority to interpret Plan terms to
reflect the intended meaning of any Plan provision. In the event of a scrivener's error that renders
a Plan term inconsistent with such intent, the intended meaning of any Plan provision controls,
and any inconsistent Plan term is made expressly subject to this requirement. The Trustees have
the authority to review objective evidence to conform the Plan term to be consistent with the
intended meaning of any Plan provision. Any determination made by the Trustees shall be given
deference in the event it is subject to judicial review and shall be overturned only if it is arbitrary
and capricious.

(b) False Statement. An application containing a false statement of any
material fact may be disapproved. If such false statement is discovered after the payment of
retirement benefits has commenced, further payments may be discontinued for such period as will
reimburse the Fund for unjust enrichment obtained by the Participant or Beneficiary as a result of
such false statement. Such retired person may also be required, in the Trustees' discretion, to
return to the Fund prior payments made to him which resulted in such unjust enrichment.

(c) Recovery of Overpayments. If a Participant or Beneficiary receives
benefits hereunder for any period in excess of the amount of benefits to which he was entitled
under the terms of the Plan as in effect for such period, the Trustees shall have the right, without
limitation of any other rights, to recover such overpayment from future benefits payable
hereunder. The authority shall include, but shall not be limited to : (i) the right to seek the
overpayment in a lump sum from the person who received the overpayment; (ii) the right to
reduce benefits payable in the future to the person who received the overpayment; (iii) the right to
reduce benefits payable to any Beneficiary (including a surviving spouse) who is or becomes
entitled to receive payments under the Plan derived from the rights of a Participant who received
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an overpayment; and (iv) the right to initiate legal action against any person that received the
overpayment or the estate of any such person. The amount of recovery from each such benefit
payment shall be at the discretion of the Trustees; provided, however, no recovery of any single
payment shall exceed any amount allowable under applicable law. Any person, whether
Participant, Beneficiary, or other person, who receives an incorrect payment from the Trust Fund
(whether an erroneous benefit amount, a payment made after a Participant's death, or other
reason) shall be responsible to notify the Trustees of such receipt of incorrect payment, and to
promptly return such payment to the Trustees.

8.04 Claims Review Procedure — Non-Disability Claims. The procedures of this
Section shall apply to all claims for benefits under the Plan other than the Disability Retirement
Benefit under Section 4.06. All claims by Participants and Beneficiaries for benefits under the
Plan shall be filed in writing on forms provided by the Trustees.

•

In the event a claim is wholly or partially denied, the claimant shall be so notified in writing
within 90 days. If special circumstances require an extension of time for processing the claim,
the Trustees may so notify the claimant and the time to decide the claim may be extended up to
90 days from the end of the initial 90 day period. The denial of the claim shall set forth the
specific reason for the denial, the specific Plan provisions on which the denial is based, any
additional informationneeded for the claimant to perfect the claim and an explanation ofwhy the
additional information is necessary, a description of the Plan's appeal procedures, including the
amount of time a claimant has to appeal. In addition, effective for claims filed on or after
January 1, 2002, the denial notice shall include a statement of the claimant's right to bring a
lawsuit under ERISA.

A claimant (or his or her authorized representative) shall have 60 days from the date that he or
she receives written notice that his or her claim as been denied in which to appeal the denial to
the Board ofTrustees.

Upon appeal for review by a claimant whose claim for benefits from the Plan has been denied in
whole or in part, the claimant or his or her duly authorized representative shall be given an

opportunity to review the Plan document and other pertinent documents and shall further be

given the opportunity to submit in writing any statement or comments. Further, claimants have a

right to receive, upon request and free of charge, reasonable access to and copies of all
documents, records and other information that is relevant to their claim for benefits.

A Participant may name a representative to act on his or her behalf by notifying the Fund in
writing of the representative's name, address and telephone number. A Participant may, at his or
her own expense, have legal representation at any stage of these review procedures. Regardless
of the outcome of the appeal, neither the Board of Trustees nor the Fund will be responsible for
paying any legal expenses that a Participant incurs during the course ofan appeal.

The Board ofTrustees, in making its decisions on claims and appeals, will apply the terms of the
Plan document and any applicable guidelines, rules and schedules, and will periodically verify
that benefit determinations are made in accordancewith such documents, and where appropriate,
are applied consistently with respect to similarly situated claimants. The Board of Trustees will
also take into account all informationsubmitted by or on behalfof a Participant.
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If the Trustees hold regularly scheduled meetings at least quarterly, the Trustees shall make a

determination with respect to an appeal at the next Board of Trustees meeting that immediately
follows receipt of the appeal; provided, however, if a claimant makes a request for review of a

denied claim and such request for review is received within 30 days of a Trustees' meeting, the
Trustees' decision shall be rendered at the second meeting held after receipt of the appeal. If
special circumstancesrequire a further extension of time, the decision will be made not later than
the third Board ofTrustees meeting following the Fund's receipt of the appeal.

The Trustees do not hold regularly scheduledmeetings at least quarterly, the Trustees shall make
a determination with respect to an appeal and notify the claimant of such decision within 60 days
after receipt of the appeal; provided, however, if special circumstances require an extension of
time, the decision will be made and the claimant notified not later than 120 days after the Fund's

receipt of the appeal. The Trustees will notify the claimant of the special circumstances that

require an extension of time before the expiration of the initial 60-day period.

If the appeal is denied, the denial notice shall set forth the specific reason for the denial and the

specific Plan provisions on which the denial is based. In addition, effective for claims filed on or
after January 1, 2002, the denial notice shall include a statement of the claimant's right to bring a

lawsuit under ERISA, and a statement that the claimant is entitled, upon request and free of
charge, to copies of all documents relevant to the claim. The decision of the Trustees shall be
final and binding.

8.05 Claims Review Procedure — Disability Claims. The procedures of this Section
shall apply to all claims for Disability Retirement Pension benefits under Section 4.06. All
claims by Participants for benefits under the Plan shall be filed in writing on forms provided by
the Trustees.

In the event a claim is wholly or partially denied, the claimant shall be so notified in writing
within 45 days after the claim has been received by the Fund. If an extension of time is required
to process the claim for reasons beyond the control of the Fund, including the Participant's
failure to properly file the claim or submit sufficient information for the Fund to process it, the
time to decide the claim may be extended no more than twice for up to 30 days for each
extension. If extra time is required, the Participant will be notified in a writing explaining the
reason for the delay, the standards for entitlement to a benefit, any unresolved issues and
additional information required, and the date that the Fund expects to issue a final decision. If
the Fund requests additional information,the Participant will have 45 days to respond. The Fund
will not decide the claim until the Participant responds or the 45 days expires, whichever comes
first. If the Participant does not submit the requested information, the Fund will deny the claim.

The denial of the claim shall set forth the specific reason for the denial, the specific Plan

provisions on which the denial is based, any additional information needed to reconsider the
claim and an explanation of why the additional information is necessary, a description of the
Plan's appeal procedures, including the amount of time a claimant has to appeal. In addition,
effective for claims filed on or after January 1, 2002, the denial notice shall include a statement
of the claimant's right to bring a lawsuit under ERISA. If the Fund relied on an internal rule,
guideline or protocol in making the decision, the Participant will receive either a copy of the
internal rule, guideline or protocol, or a statement that it was relied upon and is available upon
request and free of charge. If the Fund based its decision on medical necessity, experimental
treatment or a similar exclusion or limit, the Participant will receive either an explanation of the
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judgment related to the Participant's condition or a statement that such an explanation is
available upon request and free of charge. If the Fund received the advice of any medical or
vocational expert with respect to the claim, the Fund will identify the expert upon request.

Claimant (or his or her authorized representative) shall have 180 days from the date that he or
she receives written notice that his or her claim as been denied in which to appeal the denial to
the Board ofTrustees.

Upon appeal for review by a claimant whose claim for benefits from the Plan has been denied in
whole or in part, the claimant or his or her duly authorized representative shall be given an

opportunity to review the Plan document and other pertinent documents and shall further be

given the opportunity to submit in writing any statement or comments. Further, claimants have a

right to receive, upon request and free of charge, reasonable access to and copies of all
documents, records and other informationthat is relevant to their claim for benefits.

A Participant may name a representative to act on his or her behalf by notifying the Fund in
writing of the representative's name, address and telephonenumber. A Participant may, at his or
her own expense, have legal representation at any stage of these review procedures. Regardless
of the outcome of the appeal, neither the Board of Trustees nor the Fund will be responsible for
paying any legal expenses that a Participant incurs during the course ofan appeal.

The Board of Trustees, in making its decisions on claims and appeals, will apply the terms of the
Plan document and any applicable guidelines, rules and schedules, and will periodically verify
that benefit determinations are made in accordance with such documents, and where appropriate,
are applied consistently with respect to similarly situated claimants.

The Board ofTrustees will also take into account all information submitted by or on behalfof a

Participant. If the initial decision was based in whole or in part on a medical judgment, the
Board of Trustees will consult with a health care professional in the appropriate field who was
not consulted in the initial determination (or a subordinate of such person) . The Board of
Trustees will not initially review the claim, and will not give deferenceto the initial decision.

If the Trustees hold regularly scheduled meetings at least quarterly, the Trustees shall make a
determination with respect to an appeal at the next Board of Trustees meeting that immediately
follows receipt of the appeal; provided, however, if a claimant makes a request for review of a
denied claim and such request for review is received within 30 days of a Trustees' meeting, the
Trustees' decision shall be rendered at the second meeting held after receipt of the appeal. If
special circumstancesrequire a further extension of time, the decision will be made not later than
the third Board ofTrustees meeting following the Fund's receipt of the appeal.

If the Trustees do not hold regularly scheduled meetings at least quarterly, the Trustees shall
make a determination with respect to an appeal and notify the claimant of such decision within
45 days after receipt of the appeal; provided, however, if special circumstances require an
extension of time, the decision will be made and the claimant notified not later than 90 days after
the Fund's receipt of the appeal. The Trustees will notify the claimant of the special
circumstancesthat require an extension of time before the expiration of the initial 45-day period.

If the appeal is denied, the denial notice shall set forth the specific reason for the denial and the
specific Plan provisions on which the denial is based. In addition, effective for claims filed on or
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after January 1, 2002, the denial notice shall include a statement of the claimant's right to bring a

lawsuit under ERISA, and a statement that the claimant is entitled, upon request and free of
charge, to copies of all documents relevant to the claim. If the Fund relied on an internal rule,
guideline or protocol in making the decision, the Participant will receive either a copy of the
internal rule, guideline or protocol, or a statement that it was relied upon and is available upon
request and free of charge. If the Fund based its decision on medical necessity, experimental
treatment or a similar exclusion or limit, the Participant will receive either an explanation of the
judgment related to the Participant's condition or a statement that such an explanation is
available upon request and free of charge. If the Fund received the advice of any medical or
vocational expert with respect to the claim, the Fund will identify the expert upon request. The
decision of the Trustees is final and binding.

8.06 Non-Alienation of Benefits. No benefit under the Plan shall be subject in any
manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbranceor charge, and

any attempt so to do shall be void, except as specifically provided in the Plan, nor shall any such
benefit be in any manner liable for or subject to garnishment, attachment, execution or levy, or
liable for or subject to the debts, contracts, liabilities, engagements or torts of the person entitled
to such benefit; and in the event the Trustees shall find that any payee under the Plan has become
bankrupt or that any attempt has been made to anticipate, alienate, sell, transfer, assign, pledge,
encumber or charge any of his or her benefits under the Plan, except as specifically provided in
the Plan, then such benefit shall cease and terminate, and in that event the Trustees shall hold or
apply the same to or for the benefit of such payee, his or her Spouse, children, parents or other
blood relatives, or any of them. This Section 8.06 shall also apply to the creation, assignment, or
recognition of a right to any benefit payable with respect to a Participant pursuant to a domestic
relations order, unless such order is determined to be a qualified domestic relations order as
defined in Section 414(p) of the Code, or any domestic relations order entered before January 1,
1985.

8.07 Facility of Payments. In the event that the Trustees shall find that a Participant
or other person entitled to a benefit under the Plan is unable to care for his or her affairs because
of illness or accident or is a minor or has died, the Trustees may direct that any benefit payment
due him or her, unless claim shall have been made therefore by a duly appointed legal
representative, be paid to his or her Spouse, a child, a parent or other blood relative, or to a

person with whom he or she resides, or to such person as, in the judgment of the Trustees, is then
maintaining or has custody (or is responsible for such maintenanceor custody) of the payee and

any such payment so made shall be a complete dischargeof the liabilities of the Fund.

ARTICLE IXEXHAUSTIONAND LIMITATIONS PERIOD FOR FILING SUIT. NO
LEGAL OR EQUITABLEACTION FOR BENEFITS UNDER THE PLAN, TO

ENFORCE A CLAIMANT'S RIGHTS UNDER THE PLAN, OR TO CLARIFY A
CLAIMANT'S RIGHT TO FUTURE BENEFITS UNDER THE PLAN MAY BE

BROUGHT UNLESS AND UNTIL THE CLAIMANT HAS FOLLOWEDTHE CLAIM
AND APPEAL PROCEDURESTHAT ARE DESCRIBED IN THIS SECTION AND THE
BENEFITS REQUESTED BY THE CLAIMANT HAVE BEEN DENIED IN WHOLE OR
IN PART, OR THERE IS ANY OTHERADVERSE BENEFITDETERMINATION.IN
ADDITION, NO LEGAL OR EQUITABLE ACTION FOR BENEFITS UNDER THE

PLAN, TO ENFORCE THE CLAIMANT'S RIGHTS UNDER THE PLAN, TO CLARIFY
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THE CLAIMANT'S RIGHT TO FUTURE BENEFITS UNDER THE PLAN, OR
AGAINST THE TRUSTEES OR ANY OTHER PLAN FIDUCIARYMAY BE BROUGHT

MORE THAN ONE-YEARFOLLOWINGTHE EARLIER OF: (I) THE DATE THAT
SUCH ONE-YEARLIMITATIONS PERIOD WOULD COMMENCE UNDER

APPLICABLELAW, (II) THE DATE UPON WHICH THE CLAIMANT KNEW OR
SHOULD HAVE KNOWN THAT THE CLAIMANT DID NOT RECEIVE AN AMOUNT
DUE UNDER THE PLAN, OR (III) THE DATE ON WHICH THE CLAIMANT FULLY

EXHAUSTED THE PLAN'S ADMINISTRATIVE REMEDIES.
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ARTICLE IX

DISTRIBUTIONLIMITATIONS

9.01 Section 401 (a)(9) Limitations. All distribution of benefits under the Plan shall
be subject to and made in accordance with Section 401 (a)(9) of the Code and regulations
thereunder.

(a) Distribution by Required Beginning Date. The entire interest of a

Participant must be distributed or begin to be distributed no later than the Participant's Required
Beginning Date.

(b) Required Beginning Date. Benefit payments to an Employee must
commenceno later than the April 1 of the calendar year immediately following the calendaryear
in which the Employee has attained age 70'A, provided that, for an Employee who attains age 701/2
after December 31, 2000 and is not a 5% owner (as defined in Code Section 416) of an Employer
making Contributions to the Plan, benefit payments must commence no later than April 1 of the
calendar year following the later of

(i) the calendar year in which the Employee attains age 70%, or

(ii) the calendar year in which the Employee retires.

(c) Retirement after Age 70%. For Employees whose benefits commence
after April 1 of the calendar year following the calendar year in which the Employee attains age
701/2, such Employee's benefit amount (including any additional benefit which is accrued after
such date) shall be actuarially increased for the period between

(i) April 1 of the calendar year following the calendar year in which
the Employee attains age 701/2 (or the end of the Plan Year in which any additional benefit is
accrued ) and,

(ii) the Employee's benefit commencementdate.

Such actuarial increase shall be determined using the interest and mortality
assumptions used for the purposes of Actuarial Equivalent, and may be offset to the extent an
actuarial increase is otherwise provided due to delayed retirement.

9.02 Death DistributionProvisions.

(a) Distribution Beginning Before Death. If the Participant dies before
distribution of his or her interest has begun, the sole death benefit shall be the Qualified
Preretirement Survivor Annuity.

(b) Distribution Beginning After Death. If the Participant dies after
distribution of his or her interest begins, distribution to any Beneficiary shall be based on the

option selected by the Participant at the time benefits commenced.
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9.03 Termination before Satisfying Age Requirement. If a Participant separates
from service before satisfying the age requirement for early retirement, but has satisfied any
service requirement, the Participant will be entitled to elect an early retirement benefit upon
satisfaction of such Age requirement.

9.04 Payment of Benefits. Benefits will be paid only on termination of the Plan,
termination of employment or at Early or Normal Retirement age, except to the extent required
pursuant to a qualified domestic relations order permitted under the provisions of Section 414(p)
of the Code.

9.05 Rollover of Distribution.

(a) Application of Section. This Section 9.05 applies to distributions made
on or after January 1, 1993. Notwithstanding any provision of the Plan to the contrary that would
otherwise limit a distributee's election under this Section, a distributee may elect, at the time and
in the manner prescribed by the Plan Administrator, to have any portion of an eligible rollover
distribution paid directly to an eligible retirement plan specified by the distributee in a direct
rollover.

(b) Definitions.

(i) Eligible rollover distribution. An eligible rollover distribution is

any distributionofall or any portion of the balance to the credit of the distributee, except that an

eligible rollover distributiondoes not include :

(A) any distribution that is one of a series of substantially equal
periodic payments, not less frequently than annually, made for the life or life expectancyof the
distributee or the joint lives or joint life expectancies of the distributee and the distributee's

designated beneficiary, or for a specified period of ten years ofmore;

(B) any distribution to the extent such distribution is required
under Section 401 (a)(9) of the Code; and

(C) the portion ofany distributionthat is not includable in gross
income (determined without regard to the exclusion for net unrealized appreciation with respect
to Employer securities) .

(c) Notwithstanding the above, effective for distributions on or after January
1, 2008, eligible rollover distributions from the Plan of a deceased Participant may be rolled over

by a non-spouse Beneficiary, provided a direct trustee to trustee transfer is made to an individual
retirement account or individual retirement annuity that had been established to receive the
distributionon behalfof the non-spouse Beneficiary.

(i) Eligible retirement plan. An Eligible Retirement Plan is an
individual retirement account described in Code Section 408(a) , an individual retirement annuity
described in Code Section 408(b), an annuity plan described in Code Section 403 (a), a qualified
trust described in Code Section 401 (a), an annuity contract described in Code Section 403 (b),

and an eligible plan described under Code Section 457(b) (which is maintained by a state,
political subdivision of a state, or any agency or instrumentality of a state or political subdivision

37



of a state which agrees to separately account for amounts transferred into such plan from this
Plan), and for Eligible Rollover Distributions made after December 31, 2007, a Roth IRA, that

accepts the distributee's Eligible Rollover Distribution. This definition of Eligible Retirement
Plan shall also apply in the case of a distribution to a surviving spouse, or to a spouse or former

spouse who is the alternate payee under a qualified domestic relations order, as defined in Code
Section 414(p) .

(ii) Direct rollover. A direct rollover is a payment by the Plan to the

eligible retirement plan specified by the distributee.

(d) Rollover by Non-Spouse Beneficiary. Notwithstanding the above,
effective for distributions on or after January 1, 2008, eligible rollover distributions from the Plan
of a deceased Participant may be rolled over by a non-spouse Beneficiary, provided a direct
trustee to trustee transfer is made to an individual retirement account or individual retirement
annuity that had been established to receive the distribution on behalf of the non-spouse
Beneficiary.

9.06 Benefits Worth $5,000 or Less. If an Employee terminates employment, and the
Actuarial Equivalent of the Employee's vested Accrued Benefit is not greater than Five
Thousand ($5,000) Dollars, and after the Plan Termination Date not greater than One Thousand
Seven Hundred Fifty Dollars ($1,750), such Benefit shall be immediately distributed to the

Participant, or where applicable to the Participant's Spouse; provided, however no such
distribution shall be made to a Participant prior to his application for a distribution. No such
distribution may be made after the Annuity Starting Date, unless the Participant and Spouse of
the Participant (or where the Participant has died, the surviving Spouse) consent in writing,
witnessedby a notary public, to such a distribution.

9.07 Mandatory Commencement of Benefits. Benefits under the Plan shall
commence, unless the Participant elects otherwise, no later than the sixtieth (60th) day after the
latest of the close of the Plan Year in which:

(a) the Participant attains Normal Retirement Age;

(b) the Participant terminates Covered Employment.

(c) the date specified in the election made by the Participant; or

(d) the date on which the Participant submits a written application for benefits
to the Trustees.

If the Trustees are unable to effect commencement of benefits because they are
unable to locate the Participant or his or her Beneficiary, the commencementof benefits may be

delayed until 60 days after the Participant or Beneficiary is located.

The failure of a Participant and his or her Spouse to consent to a distribution
while a benefit is immediately distributable shall be deemed to be an election to defer
commencementofpayment ofany benefit.

9.08 Benefit Commencement.
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(a) A Participant who is eligible to receive benefits under the Plan and makes

applications in accordance with the procedures established by the Trustees shall be entitled if
otherwise eligible to receive the monthly benefits provided for the remainder of his or her life,
subject to the provisions of the Plan. Benefit payments shall be payable commencing with the
first day of the month following the month in which the Participant has fulfilled all the conditions
for entitlement to benefits, including the filing of an application. Such first day is the effective
date of the Participant's pension.

(b) Notwithstanding Subsection (a) of this Section 9.08, if the commencement
of Participant's benefit is delayed beyond the date it is otherwise payable under Sections

4.01,4.03,4.05, or 4.07 (or the date specified in the election made by the Participant), when it later
commences, the Participant's benefit shall be determined as of the date benefits actually
commence, and, unless the Participant elects a "retroactive annuity starting date" (as defined in
Treasury Regulations §1.417(e)- 1 ) or the Participant's vested Accrued Benefit is being distributed
in the form of a small lump sum payment, as provided in Section 9.06 above, the Participant shall
receive a monthlybenefit which is the Actuarial Equivalent of the benefit to which the Participant
would be entitled to ifbenefits were not delayed (or, in the case of benefits payable under Section
4.03, determined as provided in Section 4.04).

(c) In lieu of the actuarial adjustment set forth in Subsection (b) of this
Section 9.07, a Participant may elect a retroactive annuity starting date on forms prescribed by the
Trustees. A Participant who elects a retroactive annuity starting date in accordance with this
Subsection (c) and who has a Spouse (including an alternate payee under a qualified domestic
relations order) on the date distributions actually commence, must obtain his Spouse's written
consent, on forms prescribed by the Trustees, witnessed by a notary public or a Plan

representative,consenting to the distribution with a retroactive annuity starting date.

(d) If the Participant elects a retroactive annuity starting date, the Participant
shall receive a make-up lump sum payment reflecting any missed payment or payments for the

period from the retroactive annuity starting date to the date of the actual make-up payment (with
an appropriate adjustment for interest from the date the missed payment or payments would have
been made to the date of the actual make-up payment), and all future periodic payments made
thereafter to the Participant shall be the same amount as if the Participant had actually
commencedbenefits on the retroactive annuity starting date.

(e) Any distribution (including appropriate interest adjustments) provided
based on a retroactive annuity starting date shall satisfy the maximum limitations on benefits of
Code Section 415 (as set forth in Section 10.01 hereof) , on the retroactive annuity starting date
and the date the benefits actually commence. However, if distributions commence no more than
twelve months after the retroactive annuity starting date and the benefit is paid in a form of
benefit not subject to Code Section 417(e)(3), e.g., life annuity, the distribution shall satisfy Code
Section 415 on the retroactive annuity starting date only.

9.09 Termination of Benefit. Pension payments shall cease with the payment for the
month in which the death of the Pensioner occurs, except as otherwise provided under the Plan
or the form ofbenefit payment.

9.10 Suspension of Benefits.
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(a) In General. The Normal Retirement Pension Benefit or Early Retirement
Pension Benefit provided pursuant to Section 4.02 and 4.04 hereof otherwise payable to a

Pensioner shall be permanently suspended for each calendar month in which the Pensioner is

engaged in Prohibited Employment. For a Pensionerwho has attained Normal Retirement Age a

month of Prohibited Employment means any month in which the Pensioner has completed forty
(40) or more Hours of Service in the same industry or craft in which Employees are covered
under this Plan, within the geographic area covered by this Plan in a trade or craft in which the
Pensionerwas employed under this Plan (as defined in 29 C.F.R. Section 2530.203-3) at the time

payment of benefits to the Pensioner commenced. For a Pensioner who has not attained Normal
Retirement Age, a month of Prohibited Employment means any month in which the Pensioner is

employed in or engaged in any employment or self-employment in any business that is or may be
under the jurisdiction of the Union.

(b) Resumption of Benefits. If a Pensioner's pension benefit has been

suspended pursuant to Subsection (a), payment shall resume no later than the first day of third
calendar month after the calendar month in which the Pensioner ceases Prohibited Employment,
provided the Pensionerhas notified the Board of Trustees, as provided in Subsection (e), that he
has ceased such Prohibited Employment. The initial payment upon resumption of benefit
payments shall include the retirement benefit scheduled to be paid in the calendar month when
payments resume and any amounts withheld during the period between the Pensioner's cessation
ofProhibited Employment and the resumption ofpayments, less any amountswhich are subject to
offset as provided in Subsection (c).

(c) Offset Allowed. There shall be deducted from retirement benefits payable
under the Plan any payments previously made to the Pensioner during those calendar months in
which the Pensioner engaged in Prohibited Employment, provided that such deduction shall not
exceed, in any one ( 1 ) month, twenty -five percent (25%) of that month's total retirement benefits
which would have been due but for the deduction, excluding the initial payment described in
Subsection (b), which may be subject to deduction without limitation.

(d) Notification of Suspension. No retirement benefit shall be suspended
hereunder unless the Board of Trustees notifies the Pensioner by personal delivery or first class
mail during the first calendar month of such suspension that the benefits are being suspended.
Such notification shall state the specific reasons why the pension benefit is being suspended, a

general description of the provisions of the Plan relating to the suspension of benefits, a copy of
such provisions and a statement that the applicable Department of Labor Regulations may be
found in Section 2530.203-3 of Title 29 of the Code of Federal Regulations. The notice of
suspension of retirement benefits shall also inform the Pensioner that the Board of Trustees'
action in suspendingthe retirement benefit may be appealed under the Claims Procedureset forth
in Section 8.04. Such notification also shall state that the Board of Trustees intend to deduct from
such retirement benefits due to the Pensioner the amounts paid during the period the former
Pensioner was employed and shall identify specificallythe period of Prohibited Employment, the
amounts to be deducted and the manner in which such deductions will be made from future
pension benefits.

(e) Notification of Employment. A Pensioner shall notify the Board of
Trustees of any employment. The Board of Trustees may, by written notice to the Pensionerby
personal delivery or by first class mail, require as a condition of receiving future benefit payments
that a Pensioner certify that he is not in Prohibited Employment. Retirement benefits shall be
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suspended until the Pensioner certifies that he is not in Prohibited Employment. If the Pensioner
shall furnish the required certification, the Board ofTrustees shall forward to the Pensioner, in the
month following the month in which such certification is received, all retirement benefits which
have been suspended pursuant to this Section 9.10, except to the extent that payments may be

suspended as provided above.

(0 Determination as to Prohibited Employment. A Pensionermay request
a determination of whether a specific contemplated employment constitutes Prohibited

Employment as defined in Subsection (a) . The Board of Trustees within a reasonable time after

receipt of such request shall advise the Pensioner of its determination. A Pensioner may appeal
the determination of the Board of Trustees in accordance with the Claims Procedure set forth in
Section 8.04.

(g) Benefit Payments After Suspension. A Pensioner who returns to
Covered Employment prior to the Plan Termination Date and who earns additional Vesting
Service Credit and Benefit Service Credit during such employment shall, upon subsequent
retirement, be entitled to a recomputation of his or her Pension Benefit based upon such
additional Benefit Service Credit; provided, however, that no additional Benefit Service Credit
shall be accrued in any year in which the Pensioner does not earn a year of Vesting Service
Credit. Such Pensioner's recomputed Pension Benefit shall be the greaterofhis or her (i) Normal
Retirement Benefit adjusted for his attained age at subsequent retirement reduced for months for
which benefit payments were received and (ii) Normal Retirement Benefit plus such additional
Benefit Service Credit.
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ARTICLE X

MAXIMUM LIMITATION

10.01 Maximum Pension.

(a) No accrual ofbenefits under the Plan and no benefits distributed under the
Plan shall exceed the limitations of Section 415 (b) of the Code, which are incorporated herein by
reference. For purposes of the limitationsof Section 415 (b) of the Code, "compensation" for any
limitation year shall include payments made by the later of 2 1/2 months after severance from
employment, or the end of the limitation year that includes the date of severance from
employment, if, absent a severance from employment, such payments would have been paid to
the Employee while the Employee continued in employment with the applicable Employer, and
are regular compensation as described in Treas. Reg. Section 1.415 (c)-2 (e)(3) ..

(b) Notwithstanding the foregoing, any higher limits, or any lower limits,
provided for in this Section 10.1 of the Plan as in effect prior to July 1, 2007, are hereby
grandfatheredand preserved.

(c) The cost-of-living adjustments in the dollar limits provided for in Section
415(d) of the Code are hereby incorporated by reference and shall be automatic, including those
for Participants who have incurred a termination of employment but excluding those Participants
whose benefits under the Plan are in pay status.

(d) For purposes of applying the limitations of Section 415(b), all defined
benefit plans (whether or not terminated) of a Contributing Employer shall be treated as one
defined benefit plan; provided, however, this Plan shall not be aggregated with other

multiemployer plans, except that if a Contributing Employer sponsors a plan which is not a

multiemployer plan, such plan shall be aggregated with this Plan (except for purposes of applying
the limits of Code Section 415(b)( 1 )(B)) only to the extent that benefits provided under this Plan
are provided by the Contributing Employer with respect to an Employee who participates in both
plans. For purposes of applying the limitations hereunder, only contributions and benefits of the
Contributing Employer employing the Employee shall be taken into account.

(e) Notwithstanding any provision of the Plan to the contrary, effective for
Plan Years beginning after December 31, 2007, all benefits, benefit accruals, and distributions of
benefits under the Plan shall be subject to the rules contained in Section 432 of the Code (for
plans in endangered or critical status) , to the extent those rules apply, and the actions of the
Trustees to comply therewith.

42



ARTICLE XI

RECIPROCITY RETIREMENT

11.01 ReciprocalArrangements.

(a) Authority. Prior to the Plan Termination Date, the Trustees shall be
authorized to enter into reciprocal arrangements with the Trustees of other retirement funds
established pursuant to collective bargaining agreements entered into with any local union,
including any other retirement fund of the Union, so as to enable those Employees to retire who
have been Participants ofvarious retirement funds or the same retirement fund.

(b) Combination of Benefits. Any Participant who is governed by the terms
of this Plan and who has accumulated Benefit Service Credits as a result of the terms of another

pension plan with whom reciprocal arrangements have been made as provided in Section 11.01

(a) may be eligible for Pension Benefits from the Fund if the total ofhis or her combined earned
Benefit Service Credits earned prior to the Plan Termination Date pursuant to such terms is
sufficient to meet the eligibility requirements of the fund for the Pension Benefit for which

application was made. Payments of benefits under this Plan shall be governed pursuant to the
terms of such reciprocal arrangements, provided that no Participant's service under any such Plan
after the Plan Termination Date shall be counted for any purposeunder this Plan.

11.02 No Duplication. In no event shall a person be permitted or entitled to duplication
of Benefit Service Credits. No person shall be permitted to receive more than one type of
pension at any one time.
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ARTICLE XII

CONTRIBUTIONS

12.01 Obligation for Employer Contributions. All contributions made by the

Employers under this Plan shall be forwarded to the Trustees and deposited in the Fund. All
assets of the Fund, including investment income, shall be retained for the exclusive benefit of the
Participants and their beneficiaries, shall be used to pay benefits or to pay administrative

expenses. Nonpayment by any Employer of any required contribution shall not relieve any other
Employer of its own obligation to make contributions. No Employer contributions shall be

required after the Plan Termination Date. Payments ofwithdrawal liability from Employers shall
be required after the Plan Termination Date.

12.02 No Reversion. Contributions made to the Fund shall not be refunded or revert to
any Employer or be subject to claims of any kind or nature by the Employer, except that
contributions made by a mistake of fact or law may, at the sole discretion of the Trustees, be
refunded to an Employer within six (6) months after the Trustees determine that the contribution
was made by such a mistake.

12.03 No Employee Contributions. No contributions shall be required or permitted
under the Plan from any Participant.

12.04 Trustees Not Liable for Unfunded Benefits. There shall be no liability upon the
Trustees, individually or collectively, to provide the benefits establishedby the Plan if the Fund
does not have sufficient assets to make such benefit payments. Prior to the Plan Termination
Date, the Plan was established on the basis of actuarial calculations which have established, to
the extent possible, that the contributions will, if continued, be sufficient to maintain the Plan on
a permanent basis, fulfilling the funding requirements of ERISA. Except for liabilities which
may result from provisions of ERISA, nothing in the Plan shall be construed to impose any
obligation to contribute beyond the obligation of the Employer to make contributions as

stipulated in its Collective Bargaining Agreement with the Union.
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ARTICLE XIII

MISCELLANEOUS PROVISIONS

13.01 Exercise of Discretion. The Trustees shall have the sole, absolute and exclusive
right to make final, binding and conclusive decisions and determinations, including factual
determinations, regarding each and every aspect, matter, question, and/or issue involving,
concerning, arising out of or in any manner whatsoever related to the Fund and Plan, and their

operations, administration, function, business and affairs, including, without limiting the

generality of the foregoing, the interpretation, construction and application of the Plan,
eligibility, approval and rejection of benefit applications and claims and calculations ofbenefits.
Any action taken by the Trustees shall be uniform in nature, applicable to all persons similarly
situated and reasonably calculated to accomplish, implement and advance the purposes of the
Plan.

13.02 Fund Assets to be Held in Trust. All assets for providing the benefits under the
Plan shall be held in the Trust for the exclusive benefit of the Participants and other payees, and
no part of the corpus or income shall be used for, or diverted to purposes other than the exclusive
benefit of said Participants and other payees. No Participant, payee or any other person shall
have any interest in or right in, to or under the Fund or any part of its assets, except to the extent

expressly provided in the Plan.

13.03 Misstatement of Facts. If any fact relating to a Participant or other Payee has
been misstated, the correct fact will be used to determine the amounts payable. If overpayments
or underpaymentshave been made because of such misstatements, the amount of future payment
may be appropriately adjusted to the extent possible.

13.04 Plan Subject to New York Law. The Plan shall be administered, and enforced
according to the laws of the State of New York, except as otherwise provided under ERISA or
other Federal laws and regulations.

13.05 Invalidity of Any Provision. If any provision of this Plan is held invalid or
unenforceable, such invalidity or unenforceability shall not affect any other provisions hereof
and this Plan shall be construed and enforced as if such invalid or unenforceable provision had
not been included.

13.06 Application of Benefit Increases. The Pension Benefits to which a Participant is
entitled shall be determined under the benefit level and the terms of the Plan as in effect at the
time the Participant separates from Covered Employment or at the Plan Termination Date if
earlier. For this purpose, a Participant shall be deemed to have separated from Covered

Employment on the last day that an Employer is obligated to contribute to the Fund on his or her
behalf followed by a One-Year Break In Service, except if he or she subsequently returns to
Covered Employment and earns as many Years of Future Service as he or she had One Year
Breaks in Service.

13.07 Employment Rights. Employment rights shall not be enlarged, diminished,
guaranteed or affected in any manner merely because the Employee is covered by the terms of
this Plan.
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13.08 Endorsementof Check. All benefit checks must be endorsed personally by the

payee. The signatureof the payee must be filed with the Fund office for issuance ofany check to
such payee. If a mark is issued in place of a signature for endorsement by the payee, such payee
shall have his or her mark witnessed by a person whose signature is filed with the Trustees for
such purpose. In the case of any discrepancy in any signature or mark, or in the case in which
the Trustees shall desire certain information or proof, the Trustees may withhold further
payments until they ascertain all the facts and make arrangements for the proper identificationof
the Pensioner's signature or mark or receive the information requested. These provisions need
not be applied if the payments are made through a direct deposit to the Pensioner's account in
any bank.

13.09 No Advance Payment. The Trustees shall not have the power to anticipate or
advance the payment of any benefit to any person whose application for any benefit hereunder
has been approved, exceptpursuant to Section 9.06.

13.10 Foreign Residence. A Pensioner or any other person designated to receive any
benefit under the Plan who leaves the United States shall be entitled to receive benefits only to
the extent that the payment of funds to persons in such foreign country is permitted by the laws,
regulations and policies of the United States.

13.11 Change of Identity of Employer. If an Employer is sold, merged or otherwise
undergoes a change of company identity, the successor company shall participate as to the
Employees theretofore covered in the Plan just as if it were the original company provided it
remains a Contributing Employer.

13.12 Gender and Number. Wherever any words are used herein in the masculine,
feminine or neutral gender, they shall be construed as though they were also used in another
gender in all cases where they would so apply, and whenever any words are used herein in the
singular or plural form, they shall be construed as though they were also used in the other form
in all cases where they would so apply.

13.13 Funding of Pensions. The Trustees shall establish and carry out a funding policy
and method consistentwith the objectives of the pension program and requirements of ERISA.
All benefits provided by the Plan and all expenses incurred by the Trustees in the administration
of the Plan shall be paid directlyby the Trustees with the assets of the Fund. The Trustees shall
have actuarial valuations preparedperiodically to verify that the benefits provided by the Plan
and the contributions payable by the Employers are consistentwith the minimum funding
standards ofERISA and the Code. It shall be the policy of the Trustees that the Plan meet the
minimum funding standards of ERISA and the Code; provided, however, that the Plan shall
comply with its Rehabilitation Plan, as updated from time to time, and the Plan shall not be

required to meet the minimum funding standards of the Code or ERISA other than as modified
pursuant to Code Section 432 and ERISA Section 305.
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ARTICLE XIV

AMENDMENTS TO THE PLAN

14.01 Power to Amend Plan. Subject to the provisions of Section 14.02, the Trustees

may from time to time amend in whole or in part, retroactively or prospectively or both, any or
all of the provisions of the Plan provided, however, that no modification or amendment of the

provisions of the Plan shall make it possible for any part of the Fund to be used for, or diverted
to purposes other than the exclusive benefit of the Participants and their Beneficiaries. Any
amendmentadopted by the Trustees which would cause the Plan or Fund to fail to qualify as tax-

exempt under Sections 401 and 501 of the Internal Revenue Code shall be null and void and any
actions taken under the Plan pursuant to such amendmentshall be rectified, nullified and restored
as soon as possible to the extent necessary to permit the Plan to continue to meet the

requirements as tax-exempt under the Code.

14.02 No Decrease in Accrued Benefits. No amendment to the Plan, including a

change in the actuarial basis for determining optional or early retirement benefits, shall be
effective to the extent that it has the effect of decreasing a Participant's Accrued Benefit.

Notwithstanding the preceding sentence, a Participant's Accrued Benefit may be reduced to the
extent permitted under Section 412(c)(8) of the Code. For purposes of this Section 14.02, a Plan
amendmentwhich has the effect of:

(a) eliminatingor reducing an early retirement benefit, or

(b) eliminating an optional form of benefit, with respect to benefits
attributable to service before the amendment shall be treated as reducing Accrued Benefits and
shall comply with Treas. Reg. 1.411 (d)-3.

Furthermore, if the vesting schedule of a Plan is amended, in the case of an

Employee who is a Participant as of the later of the date of such amendment is adopted or the
date it becomes effective, the nonforfeitable percentage determined as of such date of such

Employee's Accrued Benefit will not be less than the percentage computed under the Plan
without regard to such amendment.

14.03 Merger or Consolidation of Plans. In the case of any merger or consolidation
with, or transfer of assets or liabilities to, any other pension plan, each Participant in the Plan
shall receive a benefit immediately after the merger, consolidation or transfer that is equal to or

greater than the benefit he would have been entitled to receive immediately before the merger,
consolidation or transfer. This Section 14.03 shall apply only to the extent required by
applicable law.
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ARTICLE XV

TOP-HEAVY PROVISIONS

15.01 Top-Heavy Plan Definitions. For purposes of this Article, the following terms
have the following meanings.

(a) The "compensation" of an Employee means compensation as defined in
Code Section 415 and regulations issued thereunder. In no event, however, shall the

compensation of a Participant taken into account under the Plan for any Plan Year exceed

( 1 ) $200,000 for Plan Years beginning prior to January 1, 1994, or (2) $260,000 for Plan Years

beginning on or after January 1, 2013. The limitations set forth in the preceding sentence shall be

subject to adjustment annually as provided in Code Section 401 (a)(17 )(B) and Code Section
415(d) ; provided, however, that the dollar increase in effect on January 1 of any calendar year, if
any, is effective for Plan Years beginning in such calendar year.

(b) The "determination date" with respect to any Plan Year means the last

day of the immediately preceding Plan Year.

(c) A "key employee" means any employee or former employee (including
and deceased employee) who at any time during the Plan Year that includes the determination
date was

(i) an officer of the employer having annual compensation greater
than $ 170,000 (as adjusted under Section 416(i)( 1 ) of the Code for Plan Years beginning after
December 31, 2013 ) ,

(ii) a 5-percent owner of the employer or

(iii) a 1 -percent owner of the employer having an annual compensation
ofmore than $170,000. The determination ofwho is a key employee will be made in accordance
with Section 416(i)(1) of the Code and the applicable regulations and other guidance of general
applicability issued thereunder.

(d) A "non-key employee" means any Employee who is not a key employee.

(e) A "permissive aggregation group" means those plans included in an

Employer's required aggregation group together with any other plan or plans of the Employer or
an affiliated company so long as the entire group of plans would continue to meet the

requirements ofCode Sections 401 (a)(4) and 410.

(f) A "required aggregation group" means the group of tax-qualified
plans maintained by an Employer or an affiliated company consisting of each plan in which a key
employee participates and each other plan which enables a plan in which a key employee
participates to meet the requirements of Code Section 401 (a)(4) or Code Section 410, including
any plan that terminated within the five-year period ending on the relevant determination date.

(g) A "super top-heavy group" with respect to a particular Plan Year means
a required or permissive aggregation group that, as of the determination date, would qualify as a
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top-heavy group under the definition in paragraph (j) of this Section with "90 percent" substituted
for "60 percent" each place where "60 percent" appears in the definition.

(h) A "super top-heavy plan" with respect to a particular Plan Year means a

plan that, as of the termination date, would qualify as a top-heavy plan under the definition in

paragraph (k) of this Section with "90 percent" substituted for "60 percent" each place where "60
percent" appears in such definition. A plan is also a super top-heavy plan if it is part of a super
top-heavy group.

(i) The "testing period" means the period of consecutive years of service, not
in excess of five, during which an Employee has the greatest aggregate compensation from his
Employer, excluding, however, any year which ends in a Plan Year beginning prior to January 1,

1984, as well as any Plan Year which begins after the close of the last Plan Year in which the Plan
was a top-heavy plan.

(i) A "top-heavy group" with respect to a particular Plan Year means a

required or permissive aggregation group if the sum, as of the determination date, of the actuarial
equivalent of the cumulative Accrued Benefits for key employees under all defined benefit plans
included in such group and the aggregate of the account balances of key employees under all
defined contribution plans included in such group exceeds 60 percent of a similar sum determined
for all employees covered by the plans included in such group.

(k) A "top-heavy plan" with respect to a particular Plan Year means

(i) in the case of a defined benefit plan, a plan for which, as of the
determination date, the actuarial equivalent of the cumulative Accrued Benefits under the plan
(within the meaning of Code Section 416(g) and the regulations and rulings thereunder) for key
employees exceeds 60 percent of the actuarial equivalent of the cumulative Accrued Benefits
under the plan for all employees, with the actuarial equivalent of the cumulative Accrued
Benefits to be determined under the accrual method uniformly used under all plans maintained
by his employer or, if no such method exists, under the slowest accrual method permitted under
the fractional accrual rate of Code Section 411 (b)( 1 )(c); or

(ii) in the case of a defined contribution plan, a plan for which, as of
the determination date, the aggregate of the accounts (within the meaning of Code
Section 416(g) and the regulations and rulings thereunder) of key employees exceeds 60 percent
of the aggregate of the accounts of all participants covered under the plan, with the accounts
valued as of the most recent valuation date coinciding with or preceding the determination date;
and

(iii) any plan included in a required aggregation group that is a top-

heavy group. For purposes of this paragraph, the accounts and Accrued Benefits of any
employee who has not performed services for an Employer or an affiliated company during the
five-year period ending on the determination date shall be disregarded. Notwithstanding the
foregoing, if a plan is included in a required or permissive aggregation group which is not a top-

heavy group, such plan shall not be a top-heavy plan. For purposes of this Article, the actuarial
equivalent of the cumulative Accrued Benefits under the Plan shall be determined as of the date
Plan costs for minimum funding purposes are computed, and shall be calculated using the
actuarial assumptionsotherwise employed under the Plan for actuarial valuations, except that the
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same actuarial assumptions shall be used for all plans within a required or permissive
aggregation group.

15.02 Applicability of Top-Heavy Plan Provisions. Notwithstanding any other

provision of the Plan to the contrary, if the Plan is deemed to be a top-heavy plan for any Plan

Year, the provisions contained in this Article with respect to vesting and benefit accrual shall be

applicable with respect to such Plan Year. If the Plan is determined to be a top-heavy plan and

upon a subsequent determination date is determined no longer to be a top-heavy plan, the benefit
accrual provisions specified elsewhere in the Plan shall again become applicable as of such

subsequent determination date; provided, however, that the vesting provisions contained in this
Article shall continue to apply to the Plan for all Plan Years occurring after the top-heavy Plan
Year.

15.03 Determination of Top-Heavy Status.

(a) Determination ofActuarial Equivalences and Amounts. This Section shall

apply for purposes ofdetermining the actuarial equivalencesofAccrued Benefits and the amounts
ofaccountbalances of employees as of the determination date.

(b) Distributions during year ending on the determination date. The actuarial

equivalencesof Accrued Benefits and the amounts of account balances of an employee as of the
determination date shall be increased by the distributions made with respect to the employee
under the Plan and any Plan aggregated with the Plan under Section 416(g)(2) of the Code during
the 1 -year period ending on the determination date. The preceding sentence shall also apply to
distributions under a terminated Plan which, had it not been terminated, would have been

aggregated with the Plan under Section 416(g)(2)(A)(i) of the Code. In the case of a distribution
made for a reason other than severance from employment, death, or disability, this provision shall
be applied by substituting "5-year period" for "1 -year period."

(c) Employees not performing services. The Accrued Benefits and accounts
of any individual who has not performed services for the employer during the 1 -year period
ending on the determination date shall not be taken into account.

15.04 Top-Heavy Vesting. If the Plan is determined to be a top-heavy plan, an

Employee's nonforfeitable right to a percentage of the accrued portion of his monthly normal
retirement benefit shall be determined no less rapidly than in accordance with the following
vesting schedule :

Years of Service Vested Interest

less than 2 0%

2, but less than 3 20%

3, but less than 4 40%

4, but less than 5 60%

5 or more 100%
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15.05 Minimum Ton-Heavy Benefit. If the Plan is determined to be a top-heavy plan,
the annual normal retirement benefit of an Employee who is a non-key employee and who is

eligible therefor, payable in the form of a single life annuity beginning at his Normal Retirement
Date, shall not be less than such Employee's average compensation for years in the testing period
multiplied by the lesser of (i) two percentmultiplied by his years of Service, or (ii) 20 percent.
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ARTICLE XVI

EMPLOYER WITHDRAWAL LIABILITY

16.01 In General.

(a) An Employer that withdraws from the Plan after September 25, 1980, in
either a complete or partial withdrawal shall owe and pay withdrawal liability to the Plan, as

determined under this Article and the Employee Retirement Income Security Act of 1974

("ERISA" ) , as amended by the MultiemployerPension Plan Amendments Act of 1980.

(b) For purposes of this Article, all corporations, trades or businesses that are
under common control, as defined in regulations of the PBGC, are considered a single Employer,
and the entity resulting from a change in business form described in Section 4218(a) of ERISA is
consideredto be the original Employer.

16.02 Complete WithdrawalDefined.

(a) The complete withdrawal ofan Employer occurs when the Employer :

(i) permanently ceases to have an obligation to contribute under the
Plan, or

(ii) permanently ceases all covered operationsunder the Plan.

(b) The date of the complete withdrawal of an Employer is the date the
Employer's obligation to contribute ceased or the date its covered operations ceased, whichever is
earlier.

(c) For purposes of this Section, a withdrawal is not considered to occur
solely because an Employer temporarily suspends contributions during a labor dispute involving
its employees.

(d) In the case of a sale of an Employer's assets whether a withdrawal occurs
shall be determined consistentwith the applicable provisions ofERISA and PBGC regulations.

16.03 Amount of Liability for CompleteWithdrawal.

(a) The amount of an Employer's liability for a complete withdrawal shall be
its initial liability amount, reduced in accordance with Subsection (b). The amount shall be
determined as of the end of the Plan Year preceding the date of the Employer's withdrawal.

(b) Initial Liability Amounts.

An Employer's initial liabilityamount is equal to :

(i) "Old" Employer. In the case of an Employer that was obligated
to contribute for any part of the Plan Year ended June 30, 1979 and for any part of the period
from April 29,1980 through June 30, 1980, the sum of
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(A) its proportional share of the balance of the Plan's unfunded
vested liability as ofJune 30, 1980, plus

(B) the sum of its proportional share of the balance of the

changes in the Plan's unfunded vested liability and of the reallocated liability amounts for each
Plan Year that ended after June 30,1980 and before the date of the Employer's withdrawal.

(ii) "New" Employer. In the case of any other Employer, the sum of
its proportional shares of the changes in the Plan's unfunded vested liability and of the
reallocated amounts for each Plan Year that ended after June 30, 1979 and before the date of the

Employer's withdrawal.

(c) Unfunded Vested Liability Defined.

(i) For purposes of this Article, the "vested benefit" means a benefit
for which a Participant has satisfied the conditions for entitlement under this Plan (other than
submission of a formal application, retirement, or completion of a required waiting period)
whether or not the benefit may subsequentlybe reduced or suspended by a Plan amendment, an
occurrence of any condition or operation of law and whether or not the benefit is considered
"vested" or "non-forfeitable" for any other purposeunder the Plan.

(ii) The Plan's liability for vested benefits as of a particular date is the
actuarial value of the vested benefits under this Plan, as of that date. Actuarial value shall be
determined on the basis of methods and assumptions approved by the Trustees for purposes of
this Article, upon recommendation of the Plan's enrolled actuary.

(iii) The unfunded vested liability shall be the amount, not less than

zero, determined by subtracting the value of the Plan's assets from the Plan's liability for vested
benefits. The Plan's assets are to be valued on the basis of rules adopted for this purpose by the
Trusteesupon recommendation of the Plan's enrolled actuary.

(d) The balance of the Plan's unfunded vested liability as of June 30, 1980 is
the amount determined as of June 30, 1980 reduced by five (5%) percent of such amount for each

succeedingcomplete Plan Year.

(e) Annual Change in Unfunded Vested Liability.

(i) The change in the Plan's unfunded vested liability for a Plan Year
is the amount (which may be less than zero) determined by subtracting from the unfunded vested

liability as of the end of the Plan Year the sum of:

(A) the balance (as of the end of the Plan Year) of the unfunded
vested liability ofJune 30, 1980, plus

(B) the sum of the balances (as of the end of the Plan Year) of
the changes in the unfunded vested liability for each Plan Year that ended after June 30, 1980
and before the Plan Year for which the change is determined.
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(ii) The balance of the change in the Plan's unfunded vested liability
for a Plan Year is the change in the Plan's unfunded vested liability for that year reducedby five
(5%) percent of such amount for each succeeding complete Plan Year.

(0 Reallocated Liability Amount. For each Plan Year ended after
June 30, 1980, the reallocated liability amount is :

(i) any amount of unfunded vested liability assigned to a withdrawn
Employer that the Trustees determine in the Plan Year to be uncollectible for reasons arising out
of cases or proceedingsunder Title 11, United States Code, or similarproceedings;

(ii) any amount of unfunded vested liability that the Trustees
determine in the Plan Year will not be assessed as a result of the limitationson liability described
in Sections 4209, 4219(c)( 1 )(B), or 4225 of ERISA against an Employer to whom a notice of
liabilityunder Section 4219 ofERISA has been sent; and

(iii) any amount that the Trustees determine to be uncollectible or
unassessable in the Plan Year for other reasons under standards not inconsistent with such

regulations as may be prescribed by PBGC.

The balance of the reallocated liability amount for a Plan Year is
the reallocated liability amount for that Plan Year reduced by five (5%) percent of such amount
for each succeedingcomplete Plan Year.

(g) Apportionment of Unfunded Liability to WithdrawnEmployer.

(i) "Old" Liability. An Employer's proportional share of the balance
of the Plan's unfunded vested liability as of June 30,1980 shall be determined by multiplying the
balance of the Plan's unfunded vested liability as of that date by a fraction :

(A) the numerator of which is the total contributions that the

Employer was obligated to make to the Plan for the five (5) Plan Years ended on June 30, 1980;
and

(B) the denominator of which is the total of Employer
contributions reported in the audited financial statements of the Plan for the five (5) Plan Years
ended June 30, 1980, less any contributions otherwise included in that total made by any
significant employer that had withdrawn from the Plan before September26, 1980.

(ii) Liability Changes and Reallocated Uncollectibles. An
Employer's proportional share of the change in the unfunded vested liabilities and of the
reallocated liability amount for a Plan Year ending after June 30, 1980 shall be determined by
multiplying each of those amounts, ifany, as determined for a Plan Year by a fraction :

(A) the numerator of which is the total contributions that the
Employer was obligated to make to the Plan for the Plan Year in which the change or
reallocation arose and the four (4) preceding Plan Years ("ApportionmentBase Period") ; and

(B) the denominator of which is the total adjusted Employer
contributions to the Plan with respect to the Apportionment Base period, determined as follows:
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( 1 ) The total contributions shall be the Employer
contributions accrued in each of the Plan Years in the Apportionment Base Period if received by
the Plan within three (3) months after the end of the Plan Year plus any contributions received in
that period that accrued earlier but were not included, for purposes of this denominator, as

contributions with respect to any earlier Plan Year.

(2) Notwithstanding paragraph (i), with respect to any
Plan Year ended on or before June 30, 1980, the total Employer contributions shall be as

reported in the audited financial statements of the Plan for those Plan Years. The total for any
Plan Year ending after June 30, 1980 shall be reduced by the amount of any Employer
contributions included, consistent with these provisions, in any previous annual total.

(3) The total adjusted Employer contributions shall be
the total Employer contributions with respect to the Apportionment Base Period, determined
under paragraphs ( 1 ) and (2), reduced by any contributions otherwise included in the total that
were made by a significant Employer that withdrew from the Plan in or before the Plan Year in
which the change or reallocation arose, and by any other Employer to which a notice of
withdrawal liabilitywas sent by the Plan within the Apportionment Base Period.

(iii) For purposes of the denominators of the fractions described in
paragraphs (i) and (ii), "significant employer" means :

(A) an Employer that contributed, in any one Plan Year of the
relevant period, at least one (1%) percent of total Employer contributions to the Plan for that

year, as determined for purposes of the relevant denominator or, if lower, $250,000 and

(B) any other Employer that was a member of an Employer
association, a group of Employers covered by a single collective bargaining agreement or a

group of Employers covered by agreements with a single labor organization, if the contribution

obligations of substantially all members of the group ceased in a single Plan Year and the

group's aggregate contributions to the Plan in any one Plan Year of the relevant period totaled at
least one (1%) percent of total Employer contributions to the Plan for that year or, if lower,
$250,000.

(iv) Notwithstanding paragraphs (i) and (ii), the numerators of the
fractions described in those paragraphs shall not include contributions that the Employer
demonstrates it was obligated to make:

(A) under a collective bargaining agreement for which there
was a permanent cessation of the Employer's obligation to contribute before September 26,
1980, or

(B) for work performed at a facility at which all covered

operations or the Employer's obligation to contribute permanently ceased before September26,
1980.

(v) For complete withdrawals from the Plan occurring on or after July
1, 2002, the amount of an Employer's liability to the Plan for a complete withdrawal shall be
determined pursuant to, and under the method prescribed by Section 4211 (c)(3) ofERISA.
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(h) Limitations on the Amount of WithdrawalLiability.

(i) Deductible. From the initial liability amount, there shall be
deductedthe lesser of:

(A) $50,000 or

(B) 3/4 of 1 percent of the Plan's unfunded vested liability as of
the end of the Plan Year preceding the Employer's withdrawal, less the excess of the initial
liability amount over $100,000.

(ii) Paragraph (i) shall not apply —

(A) to an Employer that withdraws in a Plan Year in which

substantially all Employers withdraw from the Plan, or

(B) in any case in which substantially all Employers withdraw
from the Plan during a period of one or more Plan
ears pursuant to an agreement or arrangement to withdraw, to an Employer who withdraws

pursuant to such agreement or arrangement.

(iii) the amount of initial liability remaining after application of
paragraph (i) shall be reduced in accordance with Section 4225 of ERISA, if and to the extent
that the Employer demonstratesthat additional limitationsunder that Section apply.

16.04 Satisfactionof WithdrawalLiability.

(a) Withdrawal liability shall be payable in installments, in accordance with
Section 17.05. The total amount due in each twelve (12) month period beginning on the date of
the first installment shall be the product of:

(i) the highest rate at which the Employer was obligated to contribute
to the Plan in the period of ten (10) consecutive Plan Years ending with the Plan Year in which
the withdrawal occurred, multiplied by

(ii) the Employer's average annual contribution base for the three (3)
consecutive Plan Years, within the ten (10) consecutive Plan Years ending immediately before
the Year in which the withdrawal occurred, during which the Employer's contribution base was
the highest, except that the number of installment payments due in the final year shall be reduced
to assure that the total payments will not exceed the Employer's total amortized withdrawal
liability.

(b) If, in connection with the Employer's withdrawal, the Plan transfers
benefit liabilities to another plan to which the Employer will contribute, the Employer's
withdrawal liability shall be reduced in an amount equal to the value of the unfunded vested
benefits that are transferred, determined as of the end of the Plan Year preceding the withdrawal
on the same basis as the determination of the Plan's unfunded vested liability under
Section 17.03.

16.05 Notice and Collection of WithdrawalLiability.
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(a) Notice of withdrawal liability, reconsideration, determination of the
amortization period, and of the maximum years ofpayment, shall be as provided in Section 4219
ofERISA and in this Section.

(b) Arbitration. A dispute between an Employer and the Plan concerning
determination ofwithdrawal liability shall be submitted to arbitration to the American Arbitration
Association in New York City in accordance with its rules then in existence. In the event the
PBGC has promulgated its own procedures to be followed, the arbitration shall be conducted in
accordance with the procedures and regulations of the PBGC. No issue concerning the

computation of withdrawal liability may be submitted for arbitration unless the matter has been
reviewed by the Plan in accordance with Section 4219(b)(2) ofERISA and any Plan rules adopted
thereunder. The administrative costs of the arbitration, including the arbitrator's fees and

expenses, are to be shared equally by the Employer and the Fund. All other costs of the
arbitration shall be borne by the party who incurred such cost.

(c) Schedule of Payment.

(i) Withdrawal liability shall be paid in equal quarterly installments.
Notwithstanding the pendency of any review, arbitration or other proceedings, payments shall

begin on the first day of the month that begins at least ten (10) days after the date notice of, and
demand for, payment is sent to the Employer. Interest shall accrue on any late payment from the
date the payment was due until the date paid, at the rate described in Section (d)(ii), below.

(ii) If, following review, arbitration or other proceedings, the amount
of the Employer's withdrawal liability is determined to be different from the amount set forth in
the notice and demand, adjustment shall be made by reducing or increasing the total number of
installment payments due. If the Employer has paid more than the amount finally determined to
be its withdrawal liability, the Plan shall refund the excess with interest at the rate used to
determine the amortization period under Subsection(a) .

(d) Default.

(i) An Employer is in default on its withdrawal liability if:

(A) any installment is not paid when due;

(B) the Plan has notified the Employer of its failure to pay the

liabilityon the date it was due; and

(C) the Employer has failed to pay the past-due installment
within sixty (60) days after its receipt of the late payment notice.

(ii) Interest shall be charged on any amount in default from the date
the payment was due to the date it is paid at an annual rate equal to the prime rate charged by
Chase Manhattan Bank, NA on the first day of the calendar quarter preceding the due date of the
payment. For each succeeding twelve (12) month period that any amount in default remain
unpaid, interest shall be charged on the unpaid balance (including accrued interest) at the prime
rate in effect on the anniversary date of the date as of which the initial interest rate was
determined.
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(iii) In the case of a default described in paragraph (i) or (iv), the Plan

may require immediate payment of some or all installments that would otherwise be due in the
future.

(iv) In addition to the event described in paragraph (i), an Employer is
in default if such Employer files a petition under the Bankruptcy Code or commits an act that
indicates to the Trustees a substantial likelihood that an Employer will be unable to pay
withdrawal liability in the future.

(e) In any suit by the Trustees to collect withdrawal liability, including a suit
to enforce an arbitrator's award and a claim asserted by the Trustees in an action brought by an

Employer or other party, if judgment is awarded in favor of the Fund, the Employer shall pay to
the Fund, in addition to the unpaid liability and interest thereon as determined under
Subsection (d)(ii), liquidated damages equal to the greaterof:

(i) the amount of interest charged on the unpaid balance, or

(ii) the maximum rate of interest permitted by law on such balance.

The Employer shall also pay the Fund's attorney's fees and expenses and
all costs incurred in the action. Nothing in this paragraph shall be construed as a waiver or
limitation of the Fund's right to any other legal or equitable relief.

16.06 Prepayment. An Employer may prepay all or part of its withdrawal liability,
without penalty.

(a) The Trustees may adopt rules providing other terms and conditions for an

Employer to satisfy its withdrawal liability. Such rules shall be consistent with the purposes and
standards ofERISA, and shall not be inconsistent with regulations of the PBGC.

16.07 Partial Withdrawal.

(a) Except as otherwise provided in this Section, there is a partial withdrawal
by an Employer on the last day of a Plan Year if for such Plan Year :

(i) there is a seventy (70%) percent contribution decline, or

(ii) there is a partial cessation of the Employer's contribution
obligation.

(b) Further Defmition.

For purposesof Subsection(a) :

(0 (A) There is a seventy (70%) percent contribution decline for
any Plan Year if during each Plan Year in the three (3) year testing period the employee-months
on the basis of which the Employer is obligated to contribute to the Plan do not exceed thirty
(30%) percent of such employee-months for the high base year.

(B) For purposes ofsubparagraph(A) :
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( 1 ) The term "three (3 ) year testing period" means the

period consisting of the Plan Year and the immediately preceding two (2) Plan Years.

(2) The number of employee-months referred to in
subparagraph (a) for the high base year is the average number of such employee-months for the
two (2) Plan Years for which they were the highest within the five (5) Plan Years immediately
preceding the beginning of the three (3) year testing period. The pertinent months for Plan Years
ended by June 30, 1980 shall be deemed to be equal to the Employer's employee-months for the
Plan Year ended June 30, 1980.

(3) Covered employee-months of work under a

collective bargaining agreement with respect to which the Employer's contribution obligation
permanently ceased before September 26, 1980, or at a facility for which the Employer
permanently ceased to be obligated to contribute (or permanently ceased covered operations)
before September 26, 1980, shall not be taken into account if, and to the extent that, the

Employer demonstrates the number ofemployee-months allocable to such agreements or facility.

(ii) (A) There is a Partial cessation of the Employer's contribution
for the Plan Year if, during such year:

( 1 ) the Employer permanently ceases to have an

obligation to contribute under one ( 1 ) or more, but fewer than all, collective bargaining
agreements under which the Employer has been obligated to contribute under the Plan but
continues to perform work in the jurisdiction of the collective bargaining agreement of the type
for which contributions were previously required or transfers such work to another location, or

(2) the Employer permanently ceases to have an

obligation to contribute under the Plan with respect to work performed at one ( 1 ) or more, but
fewer than all, of its facilities, but continues to perform work at the facility of the type for which
the obligation to contribute ceases.

(B) For purposes of subparagraph (A), a cessation of
obligations under a collective bargaining agreement shall not be considered to have occurred

solely because one agreement that requires contributions to the Plan has been substituted for
another such agreement.

(c) Effective Dates.

(i) Subsection (a)( 1 ) above shall not apply to any Plan Year prior to

July 1,1982.

(ii) Subsection (a)(2) above shall not apply to any cessation of
contributions occurring before September26, 1980.

(d) PartialWithdrawalAmount and Payment.

(i) The amount of an Employer's liability for a partial withdrawal
under subsection (a)( 1 ) of this Section shall be its liability calculated under Section 17.03 as if
the Employer had withdrawn completely on the last day of the first year of a three (3) year
testing period, multipliedby a fraction that is one ( 1 ) minus a fraction :
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(A) the numerator of which is the total employee-months for
which the Employer was obligated to contribute for the Plan Year following the three (3) year
testing period, and

(B) the denominator of which is the average of the annual total
employee-months for which the Employer was obligated to contribute for each of the five (5)
Plan Years immediately preceding the three (3) year testing period.

(ii) The amount of an Employer's liability for a partial withdrawal
under subsection (a)(2) of this Section shall be its liability calculated under Section 17.03 as if
the Employer had withdrawn completely on the date of the partial withdrawal, multiplied by a

fraction that is one ( 1 ) minus a fraction :

(A) the numerator of which is the total employee-months for
which the Employer was obligated to contribute for the Plan Year following the Plan Year in
which the partial withdrawal occurred, and

(B) the denominator of which is the average of such employee-
months for each of the five (5) Plan Years immediately preceding the Plan Year in which the
partial withdrawal occurred.

(iii) The amount due in a twelve ( 12 ) month period shall be :

(A) in the case of a partial withdrawal based on a seventy
(70%) percent contribution decline, the amount determined under Section 17.04 as for a

complete withdrawal occurring in the first year of a three (3) year testing period multiplied by
the fraction described in paragraph (i) of this subsection,and

(B) in the case of any other partial withdrawal, the amount
determined under Section 4 as if for a complete withdrawal occurring on the date of the partial
withdrawal, multiplied by the fraction described in paragraph (ii) of this subsection.

16.08 Liability Adjustments and Abatement.

(a) Successive Withdrawals. If, after a partial withdrawal, an Employer
again incurs liability for a complete or partial withdrawal, the liability incurred as a result of the
later withdrawal (s) shall be adjusted to the extent necessary to avoid duplication of liability.

(b) Abatement of Partial Withdrawal Liability. The liability of an

Employer for a partial withdrawal under Section 17.06(a)(1 ) shall be reduced or eliminated in
accordance with Section 4208 ofERISA, is applicable.

(c) Abatement after Renewal or Increased Participation. If an Employer
that has withdrawn from the Plan later renews the obligation to contribute, the unpaid balance of
the Employer's liability incurred on account of the earlier withdrawal shall be reduced in
accordance with rules adoptedby the Trusteespursuant to regulations of the PBGC.

16.09 Mass Withdrawal. If the Plan terminates by the withdrawal of every Employer
from the Plan, or if substantially all the Employers withdraw from the Plan pursuant to an

agreement or arrangementto withdraw from the Plan:
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(a) the liability of each such Employer who has withdrawn shall be
determined (or redetermined) under this Article without regard to the 20-year limitation on
payments imposed by Section 4219(c)( 1 )(B) of ERISA; and

(b) notwithstanding any other provision of this Article, the total unfunded
vested liability of the Plan shall be fully allocated among all such Employers in a manner not
inconsistent with regulations prescribed by the PBGC.

Withdrawalby an Employer from the Plan, during a period of 3 consecutive Plan Years within
which substantially all the Employers who have an obligation to contribute under the Plan
withdraw, shall be presumedto be a withdrawal pursuant to an agreement or arrangement, unless
the Employer proves otherwise by a preponderanceof the evidence.
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ARTICLE XVII

PLAN TERMINATION

17.01 Termination of the Plan. In the Plan Year beginning July 1, 2006 and ending
June 30, 2007, and effective June 30, 2007 (the Plan Termination Date) , the Plan experienced a

termination by the cessation of the obligation to contribute for all contributing employers, in
accordance with Section 4041A(2) of ERISA. Notwithstanding any other provision of this Plan
to the contrary, on and after the Plan Termination Date, the Plan Administrator shall continue to
administer the Plan in accordance with applicable statutory provisions, regulations, and Plan
provisions, until a trustee is appointed under Section 4042 of ERISA or until Plan assets are
distributed in accordance with subpart D of Part 4041A of the regulations promulgated by the
PBGC. In addition, the Plan Administrator shall be responsible for the specific duties described
in this Article.

17.02 Payment of Benefits.

(a) Except to the extent provided in the next sentence, the Plan Administrator
shall not pay benefits in excess of the amount that is nonforfeitable under the Plan as of the Plan
Termination Date, unless authorized to do so by the PBGC. If the Plan's assets are sufficient to
provide all nonforfeitable benefits, however, the Plan Administrator may pay a qualified
preretirement survivor annuity with respect to a Participant who died after the date of termination.

(b) The payment of benefits subject to reduction shall be discontinued to the
extent provided in Section 4281.31 of the regulations promulgated by the PBGC if the Plan
Administrator determines that, in accordance with Section 4041A.24 of such regulations, the
Plan's assets are insufficient to provide all nonforfeitable benefits.

(c) Except as provided in (d) below, the Plan Administrator shall pay any
benefit attributable to Employer contributions, other than a death benefit, only in the form of an

annuity.

(d) The Plan Administratormay pay a benefit in a form other than an annuityif:

(i) The Plan distributes Plan assets in accordance with subpart D of
Part 4041A of the regulations issued by the PBGC;

(ii) The PBGC approves the payment of the benefit in an alternative
form; or

(iii) The value of the entire nonforfeitable benefit does not exceed

$1,750.

(e) The Plan Administratorshall, to the extent provided in Section 4281.41 of
the regulations issued by the PBGC, suspend the payment of nonguaranteedbenefits if the Plan
Administratordetermines that, in accordance with Section 4041A.25 of such regulations, the Plan
is insolvent.
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(0 The Plan Administrator shall, to the extent required by Section 4281.42 of
the regulations issued by the PBGC, make retroactive payments of suspended benefits if it
determines under that Section that the level of the Plan's available resources requires such

payments.

17.03 Withdrawal Liability. Until Plan assets are distributed in accordance with
subpart D ofPart 4041A of the regulations issued by the PBGC, or until the end of the plan year
as of which the PBGC determines that Plan assets (exclusive of claims for withdrawal liability)
are sufficient to satisfy all nonforfeitable benefits under the Plan, the Plan Administrator shall
determine, impose, and collect withdrawal liability (including the liability arising as a result of
the mass withdrawal ), in accordance with subpart C of Part 4219 of the regulations issued by the
PBGC and sections 4201 through 4225 ofERISA.

17.04 Annual Plan Valuations and Determinations of Plan Solvency. The Plan
Administrator shall perform annual Plan valuations and Plan monitoring in accordance with
Section 4041A.24 of the regulations issued by the PBGC, and shall amend the Plan to reduce
benefits when appropriate under that Section. The Plan Administrator shall further perform
periodic determinations ofPlan solvency when appropriate in accordance with Section 4041A.25
of the regulations issued by the PBGC.

17.05 Application for Financial Assistance. If appropriate under Section 4041A.26 of
the regulations issued by the PBGC, the Plan Administratorshall apply for financial assistance
from the PBGC in accordance with Section 4281.47 of such regulations.

17.06 Closeout. If the Plan's assets, excluding any claim of the Plan for unpaid
withdrawal liability, are sufficient to satisfy all obligations for nonforfeitable benefits provided
under the Plan, the Plan Administratormay close out the Plan in accordance with subpart D of
Part 4041A of the regulations issued by the PBGC.
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ARTICLE XVIII

MINIMUM DISTRIBUTIONRULES UNDER SECTION 401 (A)(9) OF THE CODE

18.01 GeneralRules.

(a) Effective Date. Unless an earlier effective date is specified in the adoption
agreement, the provisions of this article will apply for purposes of determining required minimum
distributions for calendaryears beginning with the 2003 calendaryear.

(b) Precedence. The requirements of this article will take precedence over any
inconsistent provisions of the plan.

(9) Requirements of Treasury Regulations Incorporated. All distributions

required under this article will be determined and made in accordance with the Treasury
regulations under Section 401 (a)(9) of the Code.

18.02 Time and Manner of Distribution.

(a) Required Beginning Date. The Participant's entire interest will be

distributed, or begin to be distributed, to the Participant no later than the participant's Required
Beginning Date.

(b) Death of Participant Before Distributions Begin. If the Participant dies
before distributions begin, the Participant's entire interest will be distributed, or begin to be

distributed, no later than as follows:

(i) If the Participant's surviving spouse is the Participant's sole

designated Beneficiary, then, except as provided in the adoption agreement, distributions to the

surviving spouse will begin by December 31 of the calendar year immediately following the
calendar year in which the Participant died, or by December 31 of the calendar year in which the
Participant would have attained age 701/2, if later.

(ii) If the Participant's surviving spouse is not the Participant's sole

designated Beneficiary, then, except as provided in the adoption agreement, distributions to the

designated Beneficiary will begin by December 31 of the calendar year immediately following
the calendar year in which the Participant died.

(iii) If there is no designatedBeneficiary as ofSeptember30 of the year
following the year of the Participant's death, the Participant's entire interest will be distributed
by December 31 of the calendar year containing the fifth anniversary of the Participant's death.

(iv) If the Participant's surviving spouse is the Participant's sole

designatedBeneficiary and the survivingspouse dies after the Participant but before distributions
to the surviving spouse begin, this Section 18.02 (b), other than Section 18.02 (b)(i), will apply as
if the survivingspouse were the Participant.

For purposes of this Section 18.02 (b) and Section 18.05, distributions are consideredto begin on
the Participant's Required Beginning Date (or, if Section 18.02 (b)(iv) applies, the date
distributions are required to begin to the surviving spouse under Section 18.02(b)(iv)). If annuity
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payments irrevocably commence to the Participant before the Participant's Required Beginning
Date (or to the Participant's surviving spouse before the date distributions are required to begin
to the surviving spouse under Section 18.02 (b)(iv)), the date distributions are consideredto begin
is the date distributions actually commence.

(c) Form of Distribution. Unless the Participant's interest is distributed in the
form of an annuity purchased from an insurance company or in a single sum on or before the
required beginning date, as of the first Distribution Calendar Year distributions will be made in
accordance with Sections 18.03, 18.04 and 18.05 of this article. If the Participant's interest is
distributed in the form of an annuity purchased from an insurance company, distributions
thereunder will be made in accordance with the requirements of Section 401 (a)(9) of the Code
and the Treasury regulations.

18.03 Determination of Amount to be Distributed Each Year.

(a) General Annuity Requirements. If the Participant's interest is paid in the
form ofannuity distributions under the plan, payments under the annuity will satisfy the following
requirements:

(i) the annuity distributions will be paid in periodic paymentsmade at
intervals not longer than one year;

(ii) the distributionperiod will be over a life (or lives) or over a period
certain not longer than the period described in Section 18.04 or 18.05;

(iii) once payments have begun over a period certain, the period certain
will not be changed even if the period certain is shorter than the maximum permitted; and

(iv) payments will be non-increasing.

(b) Amount Required to be Distributed by Required Beginning Date. The
amount that must be distributed on or before the Participant's Required Beginning Date (or, if the
Participant dies before distributions begin, the date distributions are required to begin under
Section 18.02 (b)(i) or (ii)) is the payment that is required for one payment interval. The second

payment need not be madeuntil the end of the next payment interval even if that payment interval
ends in the next calendar year. Payment intervals are the periods for which payments are

received, e.g., hi-monthly, monthly, semi-annually, or annually. All of the Participant's benefit
accruals as of the last day of the first Distribution Calendar Year will be included in the
calculation of the amount of the annuity payments for payment intervals ending on or after the
Participant's Required Beginning Date.

(c) Additional Accruals After First Distribution Calendar Year. Any
additional benefits accruing to the Participant in a calendar year after the first Distribution
Calendar Year will be distributed beginning with the first payment interval ending in the calendar

year immediately following the calendar year in which such amount accrues.

18.04 Requirements For Annuity Distributions That Commence During
Participant's Lifetime.
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(a) Joint Life Annuities Where the Beneficiary Is Not the Participant's
Spouse. If the Participant's interest is being distributed in the form of a joint and survivor annuity
for the joint lives of the Participant and a nonspouse Beneficiary, annuity payments to be made on
or after the Participant's required beginning date to the designated Beneficiary after the

Participant's death must not at any time exceed the applicable percentage of the annuity payment
for such period that would have been payable to the Participant using the table set forth in Q&A -2
of Section 1.401 (a)(9)-6 of the Treasury regulations. If the form of distribution combines a joint
and survivor annuity for the joint lives of the Participant and a nonspouse Beneficiary and a

period certain annuity, the requirement in the preceding sentence will apply to annuity payments
to be made to the designatedbeneficiary after the expiration of the period certain.

(b) Period Certain Annuities. Unless the Participant's spouse is the sole

designated Beneficiary and the form of distribution is a period certain and no life annuity, the

period certain for an annuity distribution commencing during the Participant's lifetime may not
exceed the applicable distributionperiod for the Participant under the Uniform Lifetime Table set
forth in Section 1.401 (a)(9)-9 of the Treasury regulations for the calendar year that contains the

Annuity Starting Date. If the Annuity Starting Date precedes the year in which the Participant
reaches age 70, the applicable distribution period for the Participant is the distribution period for
age 70 under the Uniform Lifetime Table set forth in Section 1.401 (a)(9)-9 of the Treasury
regulations plus the excess of 70 over the age of the Participant as of the Participant's birthday in
the year that contains the Annuity Starting Date. If the Participant's spouse is the Participant's
sole designated Beneficiary and the form of distribution is a period certain and no life annuity, the

period certain may not exceed the longer of the Participant's applicable distribution period, as

determined under this Section 18.04 (b), or the joint life and last survivor expectancy of the

Participant and the Participant's spouse as determined under the Joint and Last Survivor Table set
forth in Section 1.401(a)(9)-9 of the Treasury regulations, using the Participant's and spouse's
attained ages as of the Participant's and spouse's birthdays in the calendar year that contains the

Annuity Starting Date.

18.05 Requirements For Minimum Distributions Where Participant Dies Before
Date Distributions Begin.

(a) Participant Survived by Designated Beneficiary. Except as provided in the

adoption agreement, if the Participant dies before the date distributionofhis or her interest begins
and there is a designatedbeneficiary, the Participant's entire interest will be distributed, beginning
no later than the time described in Section 18.02 (b)(i) or (ii) , over the life of the designated
Beneficiary or over a period certain not exceeding:

(i) unless the Annuity Starting Date is before the first Distribution
Calendar Year, the Life Expectancy of the designated Beneficiary determined using the
beneficiary's age as of the Beneficiary's birthday in the calendar year immediately following the
calendar year of the Participant's death; or

(ii) if the Annuity Starting Date is before the first Distribution
Calendar Year, the Life Expectancy of the designated beneficiary determined using the
Beneficiary's age as of the Beneficiary'sbirthday in the calendar year that contains the Annuity
Starting Date.
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(b) No Designated Beneficiary. If the Participant dies before the date
distributions begin and there is no designated Beneficiary as of September 30 of the year
following the year of the Participant'sdeath, distribution of the Participant's entire interest will be

completed by December 31 of the calendar year containing the filth anniversary of the

Participant's death.

(c) Death of Surviving Spouse Before Distributions to Survivin, Spouse
Begin. If the Participant dies betbre the date distribution of his or her interest begins, the

Participant's surviving spouse is the Participant's sole designated beneficiary, and the surviving
spouse dies before distributions to the surviving spouse begin, this Section 18.05 will apply as if
the surviving spouse were the Participant, except that the time by which distributions must begin
will be determined without regard to Section 18.02(b)(i) .

18.06 Definitions.

(a) Designated Beneficiary. The individual who is designated as the

Beneficiary, or is treated as the designated Beneficiary, under Article VII of the Plan and is the

designated beneficiary under Section 401 (a)(9) of the Code and Section 1.401 (a)(9)- 1, Q&A-4, of
the Treasury regulations.

(b) Distribution Calendar Year. A calendar year for which a minimum
distribution is required. For distributions beginning before the participant's death, the first
distribution calendar year is the calendar year immediately preceding the calendar year which
contains the participant's required beginning date. For distributions beginning after the

Participant's death, the first distribution calendar year is the calendar year in which distributions
are required to begin pursuant to Section 18,02 (b) .

(c) Life Expectancy. Life expectancy as computed by use of the Single Life
Table in Section 1.401 (a)(9)-9 of the Treasury regulations.

Required Beginning Date. The date specified in Section 9.0 1 (b) of the Plan.

* * * * * * * * * * * *
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UFCW LOCAL 174 RETAIL PENSIONFUND

AMENDED AND RESTATED AGREEMENT AND DECLARATION OFTRUST

This Amended and Restated Agreement and Declaration ofTrust of the UFCW Local 174
Retail Pension Fund adopted by the Trustees, is made and entered into effective as of January 1,

2002, adoptedby the signatory Trustees hereto.

WITNESSETH

WHEREAS, UFCWLocal 342 (successor to UFCWLocal 174) and the employersare party
to collective bargaining agreements that provide, interalit; forcontributions byemployersto a trust
fund for the purposeofprovidingpension benefits to employeesand their beneficiaries;

•

WHEREAS, to provide such benefits, the UFCW Local 174 Retail Pension Fund is
administeredpursuantto the AgreementandDeclaration ofTrust dated January 1, 1976 andSection
14.1 of the Agreement and Declaration of Trust provides that the Agreement and Declaration of
Trust may be amended by the Trustees; and

WHEREAS, the Trustees wishto amend and restate said Agreementand Declaration ofTrust
in its entirety, as herein set forth;

( • •

Now THEREFORE, in consideration of the promises and of the mutual covenants herein

contained, it is agreed that the Agreement and Declaration ofTrust is hereby amended and restated

as follows:

ARTICLE 1

Definitions

Section 1. "Agreement" means this Amendedand Restated AgreementandDeclarationofTrust,
as amendedfrom time to time.

•

Section 2. "Beneficiary"has the meaning specified in the Plan.

- Section 3. "Code"means the Internal RevenueCode of 1986, as amended from time to time.

Section 4. "CollectiveBargaining Agreement" means an agreement or agreements between an

Employer and the Union requiring Contributions to the Fund.
•

Section 5. "Contribution" means the money paid or payable into the Trust by the Employers
pursuant to a Collective Bargaining Agreement or a Participation Agreement.

•

Section 6. "Employee" as used herein means any personcovered by a CollectiveBargaining
g/

i Agreement betweenanEmployer and the Unionand who is engaged in employment with respectto
1

' which the Employer is obligated to make Contributions to the Trust. The term "Employee" shall
also include any employee of the Union, this Fund, or any other Trust Fund co-sponsored by the



( i
Union,whoiscoveredbyaParticipation Agreementand who isengaged inemployment with respect

/ to which the Union or Fundsare obligated to makeContributions to the Trust andwho is admitted
to participate by the Trustees. Employeescannotbe ownersorpartnersofunincorporated entities.

Section 7. (a) "Employer" means each and all employers that have signed a Collective

Bargaining Agreement with the Union or have executed a Participation Agreement, and any
amendmentsthereto and renewals thereof, obligating said employers to make payments into the

• Trust. Ifan Employer is sold, merged, or otherwiseundergoes a change of identity, the successor

entityshall participate in theFund as ifit were the original entity, provided it remains an Employer.
New employers shall participate in the Fund onlyuponapprovalby the Trusteesin accordance with
Article V, Section 3, paragraph(II). •

(b) The term "Employer"shall also include the Union, this Fund, and any other
TrustFund co-sponsored by theUnion, ifsuch organizationhas executed aParticipation Agreement,
is accepted forparticipation in the Fund by the Board ofTrustees and makes Contributions to the
Fund as required by theParticipation Agreement. Notwithstanding thissubsection,theFundsor the
Union shall not participate in the selection or replacementof Employer Trustees or vote as an

Employeron any matter.

Section 8. "ERISA" means theEmployeeRetirementIncomeSecurityActof1974, as amended.

Section 9. "Fund" or "Pension Fund"means the UFCWLocal 174 Retail PensionFund.

( i •
•

•

Section 10. "Named Fiduciary"and "Administrator"means the Board ofTrustees.

Section 11. "Participant"has the meaning specified in the Plan.

Section 12. "ParticipationAgreement" means an agreement in formand contentacceptable to the
Board of Trustees that evidences the obligation of the signatory thereto to be bound by this

Agreement, the Plan, and the actionsofthe Board ofTrustees.

Section 13. "Plan" or "PensionPlan"means thePlanofBenefits ofthe UFCWLocal 174 Retail
PensionFund establishedandmaintainedpursuantto this Agreement,as amended fromtimeto time.

Section 14. "Trust" shall meanthe assetsofthe Fund, and shall include the corpus and earnings,
appreciations or additions thereon and thereto held by the Board of Trustees for the purposes set
forth in this Agreement and the Plan.

Section 15. "Trustees" or "Board ofTrustees" shall be those persons designatedin accordance
with the provisions of Article III of this Agreement and Declaration of Trust, as well as any
successors.

Section 16. "Union" means UFCWLocal 342,exceptthat beforeJanuary 1, 2002, Union means
• , UFCWLocal 174, and any successor local union(s), whetherby consolidation, merger orotherwise.

A
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c ARTICLE TI
Name and Purpose

Section 1. There is hereby established a Trust to be known as the UFCW Local 174 Retail
Pension Fund.

Section 2. The purposeof this Trust shall be to provide such pension and related benefits as

may beauthorizedorpermitted by lawtoqualified Participantsand Beneficiaries in the amountsand
under the conditions specified in the Plan in accordance with applicable law.

•

ARTICLE III
Trustees.

Section 1. The Fund shallbeadministeredby theBoardofTrustees with six (6)members,which
shall consist of three (3) Trustees appointed by the Union in accordance with this Article (the
"Union Trustees')andthree(3)Trustees appointedby theEmployers in accordance with thisArticle
(the "EmployerTrustees").

Section 2. As of the execution ofthis Agreement, the following individuals are the Trustees:
•

\ UnionTrustees: Employer Trustees :

( Richard Abondolo Jack Squicciarini
Michael Moreno
Fred Steiniger

Section 3. Each Trustee shall consent to and accept his appointment as Trustee in writing.

Section 4. EachTrusteeshall continueto serve during the existenceofthis Agreement until his
death, incapacity, resignation or removal.

Section 5. In case any Union Trustee shall be disqualified, die, become incapable of acting
hereunder, resign, or be removed, a successor Union Trustee shall immediately be appointed in
writing in accordance with Section 7 of this Article. In case any Employer Trustee shall be

disqualified, die, become incapableofactinghereunder, resign,orberemoved,a successor Employer
Trustee shall immediately be appointed in writing in accordance with Section 6 of this Article.

•

Section 6. Ifa Trusteechooses to resign,hemust give thirty (30) days priorvvrittenzotice to the
Chairman and to the Secretary of the Board ofTrustees ofhis desire to resign as a Trustee. Such
notice shall set forth the date on which the Trustee wishes his resignation to become effective;
however, in no event shall the effective date ofthe resignationbe less than thirty (30) daysafter the
date that the notice of resignation is sent to the Chairman and to the Secretary of the Board of
Trustees, unless the remaining Trustees unanimously agree to allow the effective date of the

)
resignation to be on a date less than thirty (30)days after the date on which the resignation was sent
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( or unless a successor Trustee shall have been appointed at an earlier date, in which case, the

resignation shall take effect immediately upon the appointmentof the successor Trustee.

Section 7. (a) The Employer Trusteeshave been and shall be appointed by the governing
body ofanyNewYork-Bronxemployerassociation,ifone exists,and such Employer Trusteesmay
be removed by the governing body of such association. Notwithstanding any provision to the

contrary, themajorityofthe Employer Trusteesmay appoint or removeEmployer TrusteesifaNew
York-BronxAssociation does not exist, or if such associationfails or refuses to do so.

•

(b) The Union Trustees shall be designated by and may only be removed by the
ChiefExecutive OfficerofUFCWLocal 342. The ChiefExecutive OfficeroftheUnion,shall have
the right at any time, and from time to time, to remove any or all of the Union Trustees that he

appointed, by writtennotice ofremoval duly sent to the Board ofTrustees.

Section 8. There is hereby imposed a duty to fill all vacancies promptly. To the extent

necessary, anyTrusteevacancywill be filledin accordance with Section6 ofthisArticle inwriting
within sixty (60) days from the date the vacancybegan. In the event ofa continued vacancy forany
reason for ninety (90) days, the BoardofTrustees maypetitionanycourt ofappropriatejurisdiction
for appointment ofa successor Trustee.

Section 9. Any instrument of removal or appointment ofa Trustee, together with the written
acceptance, shall be effective when duly sent to the Chairman and the Secretary of the Board of
Trustees.

•

Section 10. Any Trustee shall, immediately upon appointment as Trustee and upon acceptance
of the appointment in writing, become vestedwith all the property, writings, powers and duties of
a Trustee hereunder. Notice of the appointment of the successor Trustee shall be given by the
Chairman andthe Secretary ofthe Board ofTrustees to any bankused as a depository forthe Fund,
as well as to any other institutionor person holding or managing any ofthe property and assets of
the Fund.

Section 11. Pending appointmentofa successor Trustee in accordance with this Article, subject
to the provisions ofArticle IV, no vacancy in the Board ofTrustees shall impair the power of the

remaining Trustees to administer the Trust and the Plan,provided that at all times there shall be at
least one (1) Union Trustee and one (1) Employer Trustee.

ARTICLE IV
Organizatio4 and Operation of the Board ofTrustees

Section 1. (a) TheBoardofTrustees shall meet whenevernecessary to administer the Fund,
in person or by telephone. Thereshall be at least one regular meetingof the Board ofTrusteesper
calendaryear. Any meeting ofthe Board ofTrustees shall be held at such time andplace as agreed
to by the Chairman or the Secretary. Writtennotice ofregular meetingsshall be given not less than

c
ten (10) daysbefore a scheduled meeting.'
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special

(b) The Chaizman or the Secretary or any two (2) of the Trustees may call a

meeting of the Board ofTrustees at any time by giving at least five (5) days written notice
ofthe date, timeandplacethereof to the remaining Trustees; provided that, at any meeting inwhich
every Trustee is either presentorhas waived notice in writing, the. requirementofadvance notice is
waived. Any notice ofany specialmeeting shall set forth the matters to be considered.

(c) Meetingsofthe Board ofTrusteesalso maybe held at any timewithoutnotice
ifall of the Trusteesconsentthereto in writing.

•

Section 2. The Trusteesshall designateone oftheir number to act as Chairman and one to act
as Secretary. Ifthe Chairman is a Union Trustee, the Secretary shall be an Employer Trustee and
vice versa. The Chairman and Secretary shall each serve fromyear to year without the requirement
ofperiodic elections except to the extent the Trustees desire an election of these officers.

Section 3. A quorum oftheBoard ofTrustees shall consistofat leastone(1) Employer Trustee
and one ( 1) Union Trustee. A quorum ofthe Board ofTrustees shall entitle the Board to act as the
Named Fiduciary under ERISA.

Section 4. The Employer Trustees shall cast one (1)jointvote and theUnionTrusteesshall cast
one (1) joint vote. The joint vote ofeach Trustee group shall be determined by a majority of the
membersofthat group presentat the meeting.

( Section 5. Any Union or Employer Trustee may, by written authorization, empower another
Union or Employer Trustee as the case may be, to cast a vote on his behalfat any meeting of the
Trustees.

Section 6. Ifthecircumstancesrequire it,actionmay be takenby theTrusteeswithouta meeting;
provided, however, that in such case there shall be unanimous written concurrence by all of the
Trusteesthen in office in the action to be taken.

•

Section 7. TheBoard ofTrustees alsoshallhave thepower todelegate fiduciary responsibilities
to specified Trustees and/or subcommitteesof Trustees and to allocate to such Trustees and/or
subcommittees such duties, responsibilities and obligations as the Board of Trustees may deem

appropriate, provided such Trustees and/or subcommitteesshall equally representthe Union and

Employer Trustees.

ARTICLEV
Managementand Administration of the Trustand Plan .

Section 1. The Board ofTrustees shall havethepower and authority to administer the Fund and
Plan and perform all acts, including those not specifically provided for in this Agreement, deemed

necessary by the Board ofTrustees to exercise and enforceall rights of the Fund and Plan, and to
carry out their purposes. This power and authority shall be vested exclusively with the Board of

1

Trustees,except the Board ofTrustees shall havethepower to delegate fiduciaryresponsibilities to
, an independent fiduciary and to designate persons other than the Trustees to carry out fiduciary

5
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• responsibilities asprovided in thisAgreement All decisionsand acts ofthe Board ofTrusteesshall
be accordedthe maximum deference permitted by law.

Section 2. (a) TheTrustees are authorizedtodelegate custodyofall or aportionofthe Fund.
Suchcustodian shall hold the Fund as directed in writing by theBoard ofTrustees. Suchcustodian
shall receive suchreasonablecompensation,chargeable against the Fund, as shall be agreed to by
the Board ofTrustees.

(b) The Board ofTrustees isauthorizedto retain aninvestmentagentoradvisor,
whether it be a bank or trust company or a corporation or an individual, to counsel and advise the
Board of Trustees in all matters relating to investments and reinvestments, and to manage such
investments. The Board ofTrustees may, as the Named Fiduciary of the Fund and Plan, at their
discretion appoint one or more investment managers (as defined by ERMA Section 3(38)) and to
enter intoandexecuteacontractwithanysuchinvestmentmanagerfortheprofessionalmanagement
of the assets of the Trust. Such investment manager shall receive reasonable compensation,
chargeableto the Fund, as shall be agreedby the Trustees.

(c) The Board ofTrustees is authorized to appoint a bank, trust company, or
other financial institution as a co-trustee (hereinafter "Corporate Trustee'), and to enter into a
contract with suchCorporateTrusteeto delegate all orpart ofthe authority ofthe Board ofTrustees
with respectto thepropermanagementoftheproperty andassetsofthe Fund. The Board ofTrustees

may convey andtransfer to the CorporateTrusteeall orpart ofthe property and assets ofthe Fund.
Such Corporate Trustee shall receive such reasonable compensation,chargeableagainstthe Fund,
as shall be agreed to by the Board ofTrustees. •

(d) The Board ofTrusteesmay delegate any administrative duties to any agent
or employee ofthe Board ofTrustees or to a professionalFundmanagerwho is not an employeeof
the Fund.

Section 3. In operating and administering the Fund and Plan, the powers and/or duties of the
Board ofTrustees or its designee shall include:

(a) To administer this Agreement and the Plan for the exclusive benefit of the

Participants andBeneficiaries, providingthemwith such pensionand relatedbenefits as determined
by the Trustees and permitted by law in the amountsand underthe conditions specified in the Plan.

(b) Toestablishthepolicyand therulespursuanttowhichthe Fund andthe Plan
are to be operated and administered, including rules relating to the collection ofContributions and
other payments, and amendsuch from time to time as necessary and appropriate.

•

(c) To formulate and establish the conditions ofeligibility with respect to the
provisionand paymentofbenefits andformulate all otherprovisions, including all detailspertaining
to insurance policies or contracts if they are part of the Plan, that may be required or necessary in

c order to carry out the intent and purpose ofthis Agreement and Plan and amendthem from time to
time as necessary or appropriate.
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(d) Toprovide for paymentsofbenefits to persons eligible to receivebenefits as

determinedby theBoard ofTrustees undertheprocedures containedin this Agreement,thePlan,and

any rules promulgated by the Board ofTrustees.

(e) To adopt a claims and appeals procedure granting a Participant and his

Beneficiary the right to be informed of a Board of Trustees' decision regarding payment of his

benefit, and the right to know the reasons for any denial ofa benefit.

(f) To verify the accuracy of statements and information submitted by the

Employers and Employees on Contribution forms, claim forms and other forms. In furtherance of
this right and duty, the duly appointed auditor for the Fund shall, upon request, be permitted to
examinethepayrollrecords,wagecards orany otherpertinent recordsofany persons coveredby the
Collective Bargaining Agreement. If, after a benefit payment has been made, it is discovered that

any Participant orBeneficiary shall have madea false statement ofmaterial fact in connectionwith
• suchbenefits, the Trusteesshall havethe right to recover anypaymentsthat were incorrectly made
based on such false statementfrom the Participant or Beneficiary, including butnot limited to, by
offset againstfuture benefits to the maximum extent allowed by law.

(g) Toreceiveand collect all Contributions andotheramountsduetoandpayable
to the Fund. In so doing, the Board of Trustees, in their sole discretion, shall have the right to
maintain any and all actionsandlegal proceedingsnecessary forthe collection ofthe Contributions
orpaymentsprovided forand required, andthe rightto prosecute, defend,compound,compromise,

( settle,abandon, oradjust, by. arbitration orotherwise, anysuchactions,suits, proceedings,disputes,
claims, details and things. The Board ofTrustees has the power and authority to pay and provide
for the payment of all reasonable and necessary expenses of collecting the Contributions or
payments, and thepower andauthority to establishrules andregulations setting forth the methodof
collectionofContributions andpayments,andwhen suchmattersshouldbesettledorcompromised.

(h) To invest and reinvest all or part of the principal and income of the Fund,
without distinction between principal and income, as the Board of Trustees determine, in such
securities or in such property, real or personal, or share or part thereof; or part interest therein,
wherever situated, as the Board of Trustees shall deem advisable, including, but not limited to,
governmental, corporateorpersonalobligations, shares ofstock, common or preferred, whether or
not listed on any exchange,participation in mutual investment funds, bonds and mortgages, and
other evidencesof indebtedness orownership, includingstocks, bondsorother obligations secured

bypersonalproperty. To theextentpermitted byERISA,theTrustees are authorizedto invest assets
ofthe Trust in depositsdescribed in Section408(b)(4) ofERISA, and in commonor collective trust
funds or pooled investment funds, includingbut not limitedto those describedin Section 408(b)(8)
ofERISA. To the extent required by federal law, if the Trustees invest or reinvest in any common
trust fund, the declaration oftrust of such common trust fund shall be incorporated as part ofthis
Trust. Investments and reinvestments may be made in such investmentsas would be made by a
person with the care, skill, prudenceand diligence under the circumstancesthen prevailing that a

prudent man acting in a like capacity and familiarwith suchmatterswould use in the conduct ofan

) enterpriseofa like characterand with like aims,eventhough such investmentsmay not be legal for
trust funds under any state law.
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( (i) To purchase insurance or enter into contracts, and to retain, administer,
surrenderor assign any Such insuranceorcontractsand to pay thepremiumsthereonandto exercise
all ofthe rights, provisions, andoptions inanysuch insurancepolicies or contracts. Such insurance

may include fiduciary liability insurancefor the Trustees or Fund employeesand agents.

(j) To sell, exchange, convey, mortgage, partition, lease for any term, pledge,
transfer or otherwise dispose of, any and all property, real or personal, or to grant options with
respectto any property held by the Board ofTrustees by private contract or at public auction, or to
surrender for cash value any contracts issued by an insurance company and held by the Trustees.

Any sale, option or other disposition of property may be at such time and on such terms as
determinedby the Trustees. Any sale, option or other disposition ofproperty may bemade for cash
or upon credit, orpartly in cash andpartly on credit. No persons dealing with the Trusteesshall be
bound to see to the application ofthe purchase money or to inquire into the validity, expedienceor
proprietyofany such sale, option, orother disposition.

(k) To receive, hold, manage, repair, invest, reinvest, control, and improve all
monies and property, real or personal,at any timeheld by the Trust.

(1) To purchaseand sell contracts or other properties through such broker or
brokers as the Board ofTrusteesmay choose.

• (m) To vote or refrain fromvotingupon any stocks, bondsor other securities; to
( give general or special proxies or powers of attorneys with or without power of substitution; to

•
under and• appoint one ormore individualsorcorporationsasvotingtrustees votingtrust agreements

pursuant to such voting trust agreements to delegate to such voting trusteesdiscretion to vote; to
exerciseany conversion privileges, subscription rights, orother options and to make any payments
incidental thereto; to consentto, or oppose, orotherwiseparticipate in corporatereorganizations or
other changes affecting corporate securitiesand to pay any assessments or charges in connection
therewith; and generally to exerciseany ofthe powers ofan owner with respectto property held as

part of the Trust.

(n) To cause any securitiesor other property to be registered in the name ofthe
Fund, the Board ofTrustees,a custodianor in the nameofa nomineewithoutdesignating the same
as Fund property, and to hold any investments in bearer form or otherwise in such form that title
passes by delivery, but the books and recordsof the Board ofTrustees shall at all times show that
all such investments are part ofand belong to the Trust.

(o) To deposit any funds receivedby the Trust in such bank or banks or savings
institutionsas the Board of Trustees may designate for that purpose; provided, however, that the

depository bank or banks or savingsinstitution shall be membersofor insured by a federal deposit
insuranceprogram. Suchdepositsmay be made in interestbearingornon-interestbearing accounts.
The withdrawingoffunds from the designated depository bank orbanksor savingsinstitutionshall
be madeonlyby checkor other withdrawal formsignedmanually or by facsimile by at least two (2)
Trustees, one (1 ) of whom shall be a Union Trustee and one (I) of whom shall be an Employer
Trustee,exceptthat theTrusteesmay authorizetheChairmantosignchecks for routine orpreviously
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- approvedadministrative expenses and the Trustees may authorizethe FundManager to sign checks
i

• for routine administrative to an amount to be established the Trustees.• expenses up by

(p) To borrow or raise money for the purposes of the Trust and Plan in such
amount andupon suchterms and conditions as the Trustees shall deem advisable,and for any sums
borrowed to issue a promissory note ofthe Trust, and ifthe Board ofTrustees so decidesto secure
the repayment thereofby creating a security interest in all or any part of the Trust; and no person
lending such money shall be obligated to see that the money lent is applied to Trust and Plan

purposes or to inquire into the validity, expedience or propriety ofany suchborrowing.

(q) To reserveand keepunproductive suchamountof the Trust as the Board of
Trusteesmay detemilne to be advisable,without liability for intereston suchamounts.

(r) Tomake,acknowledge,execute and deliver anyand all documentsoftransfer
and .conveyance, including but not limited to, deeds, leases, mortgages, contracts, conveyances,
waivers, andreleases, andany and allother instrumentsthat may benecessary orappropriate to carry
out the powers herein granted. In exercising the Board of Trustees' authority to enter into such

documents, instruments, contracts, and agreements, any two (2) Trustees, one (1) of whom is an

Employer Trustee, and one (1 ) ofwhom is a Union Trustee, shall have authority to execute such

documents, instruments, contracts,or agreements on behalfof the Board ofTrustees, binding the

Fund, pursuant to a resolution of the Board ofTrustees authorizing such execution.

( (s) To make, adopt, amend or repeal bylaws, rules and regulations not
inconsistent with the terms of this Agreement and Declaration ofTrust, as the Trusteesmay deem

necessary or desirable for the purposes ofcarrying out this Trust.

(t) To renew, extendorparticipate in the renewalorextensionofany mortgage,
upon suchterms as may be deemed advisable,and to agree to a reduction in the rate of interest on

any mortgageor to any other modification or change in the terms ofany mortgage,or any guarantee
pertaining thereto, inany mannerand to any extent that may be deemed advisable for theprotection
of the Fund or the preservation of any covenant or conditions ofany such mortgage, or in the

performanceofany guarantee or to enforce any such default in such manner and to such extent as

may be deemed advisable, to exercise and enforce any and all rights of foreclosure, to bind in
property on foreclosure, to take a deed in lieu of foreclosure with or without paying any
consideration therefore, and in connectiontherewith to release the obligation on the bond secured

by such mortgage, and to exerciseand enforce in any action, suit, or proceeding at law or in equity
i

any rights or remedies in respect ofany such mortgageor guarantee.
_

I (u) Toemploy, payandprovide for thepaymentofallreasonable expenses which
may be incurred in connection with the establishmentand operation ofthe Fund, such as, but not

. \ necessarily limited to, expenses for the employment of administrative, legal, expert and clerical
;

. t assistance, actuarial or other consulting services, the purchase or lease ofpremises to be used and
t
t occupied by the Fund, and expenses ofany meetingsof the Board ofTrustees, the purchaseor the

lease ofsuchmaterials, suppliesand equipment as the Board ofTrustees, in their discretion, finds
\ necessary or appropriate in the exercising of their rights and duties as Trustees, the costs of

,

\
\
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( •

• collections or arbitration and the and of
•
,

any or legal proceeding, if required, costs expenses
; attendance by the Trustees, or any member ofthe staffofthe Fund, at any educational conference,

seminar or other meeting, when deemed by the Board of Trustees, in its discretion, to be for the
benefit ofthe Fund. To the extentconsistentwith ERISA, the Trustees shall have the right to enter
into agreements with other funds under which shared expenses incurred in connection with the
establishment and operation ofthe Fund and such other funds may be shared equitably with such
other funds.

(v) To forma corporation underthe laws ofanyjurisdiction,to participate in the

formingofany suchcorporation or acquire an interest in or otherwisemake use ofany corporation
already formed.

(w) To keep true and accurate books of account and records of all of the
transactionsof the Fund, to havean annualvaluation made,andto havean audit made ofall books
and recordsby a certified publicaccountantat least annually, which written report of the certified

publicaccountantshall be made available to theEmployer and to theUnion, ifrequested in writing,
and also placed in the office ofthe Fund.

(x) To determinefrom time to time to what extent, subject to applicable law, at
what times and places and under what conditions and regulations, the books of the Fund shall be

open for inspection; andno Employer or representativeofor memberofthe Union shall have any

( right to inspect any book or documentofthe Fund except as authorizedby resolution of the Board
ofTrustees, or except in accordance with such conditions and regulations, if any, as may be so

•

prescribedfrom timeto time by the Board ofTrustees, or exceptas required by any applicable law.

(y) To establishand cany out a funding policy consistentwith the purposes of
the Plan-and the requirementsofapplicable law, as may be appropriatefrom time to time. As part
of such funding policy, the Board of Trustees shall from time to time exercise its investment

discretion, by itselfor through an investment manager, so as to provide sufficientcash assets in an
amountdeterminedby theBoard ofTrustees, underthe funding policythen in effect, to benecessary

I to meet the liquidity requirementsfor the administration oftheFund. The Trustees shall endeavor
to have income and Contributions meet expected liabilities.

•

(z) To submit this Agreement and the Plan, and any amendmentsto either, for
approval to the United States Treasury Department,Commissionerof Internal Revenue, so that it
may be ruled to be qualifiedand exempt from taxationundertheprovisions ofthe Code,as they exist

• or may be amended; to make whatever changes are, or may at any time be or become,necessary in
.

1 this Agreement, or in the Plan, in order to receiveand retain suchapproval ofthe Commissioner of\
- . • Internal• Revenue. This is entered into, and theContributions are being made,• Agreement being upon

thecondition andunderstandingoftheEmployer andthe Union thatpaymentsmadeby theEmployer
1 the Fund, or to account thereof, are legally deductible by the Employer for tax purposes. In the

mt that it is finally determined by an appropriate agency or judicial tribunal of competent
diction(whether ornot the Employer or any Employee is a party to the proceeding involved in-

• 'etennmation
•

), or in theeventthat any applicabletax law, regulation, ruling or policy provides\payments are notdeductible by the Employer, or that the Trust is not tax exempt, then all
•
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( parties hereto, individually and collectively, agree to take any andall action that may be necessary
or desirable-to merit and obtain and maintain such tax deductibility and exemption.

(aa) Toconstruethetermsandprovisions ofthis Agreement,thePlanandall other

supplementary rules and regulations. The construction adopted by the Board ofTrustees in good
. faithshall bebindingupon theEmployers,theUnion, the Employees,andall otherpersons who may
be involvedor affected, to the maximum extentpermitted by law.

(bb) To merge the Trust and Plan with a similar Plan, Trust or Trust Fund or to
transfer assets and/or liabilities to, or receive from, sucha Trust and Plan, in accordance with the
same procedure for amending the Trust ifsuchmergeror transferdoes notresult in the loss of tax-

exempt status of the Trust or denial ofdeductibilityofContributions by Employers.

(cc) To prepare, execute, file and retain a copy for the Fund records, all reports
required by law or deemed by the Trustees to be necessary for the proper administration and

operation of the Fund and Plan.

(dd) To prosecute, defend,compromise, settle, abandon or adjust, by arbitration
or otherwise, any actions, suits, proceedings,arbitrations, disputes, or claims.

(ee) Toprocureandmaintain at theexpenseoftheFund such bondsas are required

(
by law, together withsuch additional bonding coverage or insurance coverage as the Trusteesmay
determine, for the Board of Trustees, employees of the Fund, any agents acting on behalfof or
retained by the Board of Trustees, and persons to whom fiduciary responsibilities have been

delegated.

(ff) To make reciprocal agreements with the trustees of other pension funds
established by unions and employers and to provide for appropriate means and procedures to
effectuate such reciprocal agreements in a mannersatisfactory to the Trustees.

(gg) Tocontinue tohaveandto exercise afterthetermination ofthePlan anduntil
final distribution,all ofthe titles, powers, discretions, rights and duties conferred or imposedupon
the Trusteeshereunder,or by law.

•

(hh) To admit new employers to participation in the Fund upon approval by the
Trustees.The participation ofany such new Employer shall be subjectto such terms and conditions
as the Trustees may lawfully prescribe including, but not limited to, the application of modified

• benefit conditions and amounts. In adopting applicabletenns or conditions, the Trustees shall take
into account suchrequirementsas they, in their sole discretion, may deem necessary to preservethe
actuarial soundness of the Fund and to preserve an equitable relationship with the contributions
required from other Employers and the benefits provided to their Employees.

(ii) To perform and do any and all such actionsandthings thatmay be properly
incidental to the exercising of the powers, rights, duties and responsibilities of the Trustees.

•
i

.

\ •

•

•
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( • ARTICLE VI
Liability ofTrustees. Payment ofExpenses

Section 1. ATrusteeorthe BoardofTrustees shallbeprotectedin acting in good faithupon any
paperordocumentbelieved by aTrusteeortheBoard ofTrustees tobe genuine andbelieved tohave
beenmade, executedor delivered. So long as a Trustee or the Board ofTrustees commitno act of
willful misconduct or gross negligence, a Trustee or the Board of Trustees shall not be held

personally liableforany liabilityordebts contractedby them asTrustees, orfor anyactionsorfailure
to act of themselves as Trusteesor of any person acting for them as Trustees to the fullest extent
allowed under ERISA.

Section 2. The Trusteesshall notbe liable for theproper application ofany part ofthe Fund or
for any other liability arising in connection with the administration or operation of the Fund and

Plan, except as herein specifically provided, to the fullest extent allowed under. ERISA:

Section 3. The Board ofTrusteesmay designate legal counselfor the Fund. The Trusteesshall
be fully protected in acting andrelyingupon the adviceofsuch legal counsel in the administration
or application of the Fund and Plan. The Trustees may likewise appoint an actuary or actuaries in
the same manner as provided for in the appointmentof legal counsel.

Section 4. The Board ofTrusteesmay seek protection by any act or proceeding that they may
deem necessary in order to settle their accounts; the Board of Trustees may obtain a judicial
determination ordeclaratory judgment as to any questionofconstructionofthe Agreement or Plan,
or as to any act thereunder.

Section 5. The Trust shall, in the absence of bad faith and gross negligence, hold Trustees
harmless for their acts as Trustees to the fullest extentallowed underERISA, to the extent that they
are not coveredby insuranceor indemnified by their employer or appointing entity. This right of
indemnification shall survive each Trustee's period of service to the Fund, for acts or omissions
which occurred during said period ofservice.

Section 6. The reasonable costs and expenses of any action, suit, investigation, claim or
proceedingbrought by or againstany Trustee,which costs and expenses shall include counsel fees,
shall be paid from the Fund, except in relation to matters as to which it shall be adjudged in such
action, suitor proceeding thatthe Trusteewas grosslynegligent orwasguilty ofwillful misconduct
in the performance of such Trustee's duties. Such reimbursement shall be to the fullest extent
allowed by law, exceptthat theFundmay notreimburseTrustees for expenses coveredby insurance.- -

_ - - -
-- _

Section 7. The Board ofTrusteesor any Trustee shall notbebound by any notice, declaration,
regulation, advice or requestunless anduntil it shall have been receivedby the Trustees.

Section 8. No person,partnership, corporation orEmployers dealingwith the Trustees shall be
-
,bligated to seeto the application ofany fundsorproperty ofthe Fundorto see that thetermsofthis

veement or the Plan have been complied with or be obligated to inquire into the necessity or
'silence of any act of the Board of Trustees; and every instrument effected by the Board of
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( • Trustees shall be conclusive in favorofany person, partnership, corporation or Employers relying
thereonthat: (a) at the timeofdelivery ofsaid instrument, the Trust was in full force andeffectand

(b) the said instnnnent was effected in accordance with the terms and conditions ofthis Agreement
and the Plan; and (c) the Trusteeswere duly authorizedto execute such instrument.

Section 9. The Trustees may, at the discretion of the Trustees, be paid in advance, or be

reimbursed, from the Fund forall reasonable and necessary expenses whichthey are about to incur,
or incur, in the performance of their duties.

Section 10. The Trusteesand all Employees ofthe Trust andPlan shall be bonded to the extent

required by law by a duly authorized surety company in an amount designated by the Board of
Trustees,but not less than any amountrequired underany applicable law. Thecostofthe premiums
ofsuch bonds shall be paid outof the Trust.

ARTICLE VII
Contributions to the Fund

Section 1. The Contributions of the Employers shall be made in the amounts set forth in the
Collective Bargaining Agreements and any amendments thereto, which may be presently in
existence, or which may be hereafter made by and between the Union and the Employers. The
Union's or Funds' Contributions, ifany, for its employeesshall be in the amount agreed to in the

( Participation Agreement signed by it. The Contributions by the Employers shall be made in
accordancewith thisAgreement and thePlan,and anyrulesorregulationspromulgatedby theBoard
ofTrustees in connection therewith. The Employer shall be notifiedas to all matterspertaining to
the payment of the Contributions due, includingthe date on which the Contributions are due, the

person or place to deliver said Contributions together with any forms or reports required in
connection therewith. However, nothing in the Agreement shall empower the Trustees to vary a
Collective Bargaining Agreement, including but not limited to the timing, amount, or basis of
Contributions to this Fund.

•

Section 2. Any Employer shall, by making oragreeingtomakecontributions to theFund, adopt,
accept and ratify the Employer Trustees presently appointed or successor Employer Trustees

appointed hereunderas the Employer Trusteesof the Fund for all purposes, and adopt, acceptand

ratify this Agreement andDeclaration ofTrust and all ofthe actions,decisionsand resolutions ofthe
Trusteesand the Fund hereunder.

Section 3. The Contributions of an Employer shall be made as required by the Collective
Bargaining Agreement and any amendmentthereto,whichmay be presently in existenceor which
may hereafterbe madeby and betweenthe Union and the Employer, and shall continue to be paid,
as long as the Employer is so obligated pursuant to the Collective Bargaining Agreement with the
Unionor, upon expiration ofthe CollectiveBargaining Agreement,until it is no longer under a duty
to make Contributions pursuant to an obligation arising under the National Labor Relations Act,
whichever is later. TheTrusteesmay enforcesuch Contribution obligation in a United States District

re Court.
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c
• Section 4. TheBoard ofTrustees may compel and enforcethepaymentoftheContributions due

inany mannerthat it may deem proper,subjectto any rules established by theBoard of Trustees for
collectionofdelinquent Contributions. However, the Board ofTrustees shall not be required to

, compel and enforce the payment ofContributions, or to be personally or collectively responsible
therefore if, in the opinion of the Board of Trustees, the enforcement of the payment of
Contributions would involve an expense greaterto the Fund than the amount to be obtained from
any effort to compel or enforce the payment ofthe Contributions.

Section 5. An Employer shall not havethe duty orobligation to collect, receiveorpay over any
ofthe Contributions required tobe made and to be paid by anotherEmployer, norshall anEmployer
or the Union be deemed guarantors or sureties in respect to any Contributions from another

Employer.

Section 6. EachEmployer shall promptlyfurnish to the Board ofTrustees, on demand, any and
all records relating to suchEmployer's Employees.

Section 7. The Board ofTrustees shall haveauthority to retain anaccountantoraccounting firm
to perform payroll audits of the Employers to determine whether or not the correct amount of
Contributions were made, or it may accept the results of audits performed by the Employers'
independentcertified public accountants.

•

( Section 8. The obligations
•

assumed by each Employer hereundershall be bindingupon such

Employer's successors and assigns.

Section 9. The Trusteesmay take any actionnecessary to enforcepaymentofthe Contributions
due, including, but not limited to, proceedingsat law or equity (and the expenditure for legal fees
andcosts), orthey may, forgoodreason, in their sole discretion, refrain fromtakingany such action.
TheEmployer shall make Contributions requiredhereunderasrequiredbytheCollective Bargaining
Agreement or by the Trustees, but not less than quarter-annually. Non-payment by any Employer

; of any Contributions when due shall not relieve any other Employer from the obligationto make
Contributions. An Employer that does not pay Contributions when due shall be obligated to pay all

.

the following:

(a) the unpaid Contributions; and

(b) interest on the unpaid Contributions at such rate as the Trustees may fix from time
to time or in and

• • particular cases;
•••. •

(c) an amount equalto thegreaterof— (i) interest on theunpaid Contributions at the rate

specified in (b) above; or (ii) liquidated damages of twenty (20%) percent (or such
higher percentage as the law allows) ofthe amountoftheunpaid Contributions; and

L (d) reasonable fees and costs (including but not limited to attorneys' and accountants'
fees) incurred:

•

,
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. )

(1) to determine, discover and collect delinquent Contributions;

(2) to obtain the informationnecessary to properly allocate, credit and record
such Contributions as necessary to administer the Fund,

(3) to enforce the Trustees' right to audit the employer's payroll records,
including, but not limited to, payroll audit fees incurred to verify that
Contributions are properly made and reported to the Fund, any other fees
incurred in determining, discovering and collecting Contributions from the

Employer, arbitration fees, filing fees, arbitrator's fees, fees for service of
process, travel, copying charges, postage, expert fees, and suchother costs to
determine, discover and collect any ofthe amountsdescribed in (a) through
(0); and

(e) attorneys' fees and costs of any action necessary to recover any of the amounts
described in (a) through (d); and

(f) suchother amountsasacourt may award,in thesituation inwhichtheFund institutes

judicial proceedingsto collect delinquent Contributions.

In addition, the Board ofTrustees may require a bond or cash deposit as security forprompt

(
future payments of Contributions in the event an Employer is, in the discretion of the Board of
Trustees, habitually delinquent in paying Contributions to the Fund. The Board ofTrusteesmay
waive impositionof the remedies described in (b) through (f) if in the opinion of the Board of
Trustees, it wouldbe inappropriate to impose such remedies.

Section 10. In the event that an Employer makes a Contribution by mistake of fact or law, or
makes, by mistake of fact or law, a Contribution in excess of that required, the amount of the
mistaken Contribution may be refunded to the Employer within six (6) months after the Trustees
determine that the Contribution was madeby mistake, subject to such rules and regulations as the
Trusteesmay adopt for the refund ofsuchmistaken contributions.

Secdon 11. The Board ofTrustees shall have thepower tomakerulesestablishing proceduresfor
the collection ofdelinquent contribution accounts.

ARTICLE VIII
Employees' Rights

\ _
No Employee, oranypersonclaimingby or through anyEmployeeby reasonofhaving been

named a beneficiary by the Employee or otherwise, or any Employer, or the Union, or other funds
or any other person,partnership, corporation or Employers shall have any right, title or interest in
the Trust or any part thereof. Title to all of the money, property and income paid into or acquired
by or accrued to the Trust shall be vested in and remain exclusively in the Board of Trustees; and

0
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it is the intentionofthe partiesheretothat said Trust shall constitutean irrevocable trust. Except to
the extent thatsuch rights or interestsmay be expresslygrantedunder theprovisions ofthe Plan, or
as permitted under applicable law, no benefits ormonies payable from the Trustshall be subject in
anymannerto anticipation, alienation,sale, transfer,assignment, pledge,encumbranceorcharge and

anyattempt to so anticipate,alienate,sell, transfer,assign, pledge, encumberorcharge the same shall
be void. The monies to be paid into said Trust shall not constitute or be deemed monies due to
individual Employees, nor shall said monies in any mannerbe liable for or subject to the debts,

contracts,liabilities,ortorts ofthe partiesentitled tosuchmoneyupon a termination oftheTrust and

Plan, except to the extent that suchrights or interests may be expresslygrantedunderthe provisions
ofthe Plan, or as permitted under applicable law.

ARTICLE IX
Employer Legal Obligations and Liabilities

Section1. EachEmployer shall beresponsibleforprovidinganynotice to theFund as required
under any applicable law. Each Employer shall comply with any notification requirement by
providingwrittennotice to the appropriate individualto whom theBoard ofTrustees has delegated
responsibility forthe dailyadministration oftheFund. IftheBoardofTrusteeshas notso delegated
administrative responsibility, the Employer shall comply with this notification requirement by
providingwrittennotificationto amember ofthe Board ofTrustees. In the event that an Employer
fails to complywith the notificationrequirementsset forth herein, and as a result causes the Fund,
in whole or in part, to be subject to liability, the Employer shall be liable for the payment of such

liability. In the eventthat the Employer fails topay suchamount, the Employer shall indemnifyand
hold harmless the Fund for any and all losses resulting from the Employer'sfailure to pay such
amounts.

Section 2. In the event the Board ofTrustees delegates responsibility for the administration of
theFund to aFund manager, theBoard ofTrustees shall assign, and theFund managershall assume,
all responsibility for complying with the notification and coverage requirements ofthe Plan under

applicable law. In the event that the Fund manager fails to comply with any such requirements,and
as a result causes the Fund, inwhole or in part, to be subjectto liability, the Fund managershall be
liable forthepaymentofsuch amounts. In the eventthat theFundmanagerfails topay such amount,
the Fund managershall indemnify and hold harmlessthe Fund for any andall losses resulting from
the Fund manager's failure to pay such amount.

Section 3. In the event an Employee becomes absent from a positionofemployment with an

Employer, and the Employee is entitled to benefit accrual and vesting credit under applicable law,
the last Employer employing the Employee before the individualcommencessuch seryice shall be
liablefor making Contributions onbehalfofsuch individualto theextentrequiredbyapplicable law.

16



ARTICLEX
Multiemployer Nag

It is the intent oftheUnionand theEmployersthat thisAgreementand the Plan, to the extent

permitted by applicable law, be administeredand operated as a multiemployer plan.

ARTICLE XI
Interpretation

Section I. This Agreement may be executed in one or more counterparts. The signatureofa

party on any counterpart shall be sufficient evidenceofhis execution hereof.
•

•

Section 2. The Board ofTrustees shall have thepower to interpret, apply, construe,and amend
the provisions of this Agreement and the Plan, and make factual determinations regarding their
construction, interpretation and application, and any construction, interpretation and application
adoptedby the Trusteesin good faithshall be binding to themaximum extentpermitted by lawupon
the Union, the Employer, as well as upon Employees, Participants, Beneficiaries, and all other

personswho may be involved or affected.

Section 3. In the event that anyprovisions ofthis Agreement or the Plan shall beheld illegal or
invalid for any reason, said illegality or invalidity shall not affect the remaining provisions of this
Agreement and the Plan. The provisions held illegal or invalid shall be fully severable and the

Agreement and the Plan shall be construed and enforcedas ifsaid illegal or invalid provisions had
never been inserted.

Section 4. This Trust is accepted by the Trustees in the State ofNew York, and all questions
pertaining to its validity, construction and administration shall be determined in accordance with
ERISA. To the extent such law may not apply, the laws of the State ofNew York shall govern.

Section 5. Wherever any words are used in this Agreement in the masculine gender, they shall
beconstruedas though they were also used in the feminine gender inall situations wherethey would
so apply, and wherever any words are used in this Agreement in the singular form, they shall be
construed as though they were also in the plural form in all situations where they would so apply,
and wherever any words are used in this Agreement in the plural form, they shall be construed as

though they were also used in the singular form in all situations where they would so apply.

•

Section 6. Headings in this Agreement have been included for convenienceonly and shall not
be construed as adding or detracting from any provision in the text ofthe Agreement.

17



C ARTICLEXII
Amendments.Merger. and Termination

Section 1. The provisions of this Agreement may be amended at any time, and from time to
time,by the Board ofTrustees, subject to the termsofthis Agreement, the Plan, and any applicable
law.

Section 2. No amendmentor termination ofthis Agreement,orofthePlan, shall cause any part
of the Trust to be used for, or diverted to, purposes other than for the exclusive benefit of the

Participantsand Beneficiaries asprovided by thePlanorfortheadministrative expenses ofthe Fund,
or for other payments or expenses in accordance with the provisions ofthis Agreement. Under no
circumstancesshall any portionofthe Trust, directly or indirectly,revert or accrue to the benefit of
any Employer or the Union.

Section 3. This Trust and the Plan may be mergedwith, or transfer assets and/or liabilities to,
or receive from, a similar Plan, Trust or Trust Fund by the Board ofTrustees, provided that such

merger or transfer does not result in the loss of tax-exempt status of the Trust or denial of
deductibilityofContributions by Employers.

Section 4. This Agreement and the Plan may be terminated by the Board of Trustees by an
instrument in writing at any time, subject to the Collective Bargaining Agreements.and applicable

( law.

Section 5. Upontermination ofthe Trust, theFundshall be divided inaccordance with the terms
of the Plan, or in absence of such a Plan provision, in accordance with the Board of Trustees'
determination and applicable law. In no eventshall any assetsofthe Trust revert to any Employer
or the Union.

ARTICLEXIII
Arbitration

If the Board of Trustees is unable to agree upon or to settle any matter arising under or
pursuant to this Agreement or the Plan, then a deadlock shall occur. A deadlock shall also be
deemed to exist whenever the lack ofa quorum exists for two consecutivemeetings or when the
minimumnumberofaffirmativevotesofEmployer Trustees orofUnion Trusteescannotbeobtained
at two consecutive meetings. The Board of Trustees shall promptly agree upon an Impartial
Arbitrator to decide the matters in dispute. Ifthe Trustees, within thirty (30) days after the matter
in dispute has arisen, are unable to agree upon the selectionofthe Impartial Arbitrator., then, upon
the petitionofany Trustee,an ImpartialArbitratorwillbe selected pursuantto the procedureof the
American Arbitration Association, to promptly hear and render a final binding decision upon the
matter in dispute. All costs of the arbitration shall be paid out of the Fund. It shall be incumbent

•
upon the Board ofTrusteesto take or omit taking any action that may be indicated or necessary to
give effect to the Arbitrator's decision.

-
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ARTICLE "av
Miscellaneous

Section 1. It is the intent ofthepartiesthat this Trust and Planhaveperpetualduration, subject,
however, to the collective bargaining process and Article XII.

Section 2. The Fiscal Year and. the Plan Year ofthe Fund and Plan shall be the year ending on
December 31'.

Section 3. The agent for serviceofprocess on the Fund or Plan or any ofthe Trusteesshall be

the person designated in the Plan or &military Plan Description.
•

Section 4. Notices required tobe given underthis Trust shallbedeemed receivedon the earliest
date received as indicated by the postmark date, or the date ofactual receipt, ifearlier.

Section 5. All rules, regulations,provisions and requirementsestablishedorpromulgatedby the
Trusteespursuant to the terms of this Trust Agreement shall be deemed incorporated in and made
a part ofthisAgreement and shall be binding upon thepartiesheretowith the same force and effect
as ifherein originally contained.

( INWITNESS WHEREOF, the undersignedTrustees, being all the Trustees oftheLOCAL 174
RETAIL PENSION FUND, do hereunto set their hands on this

-
day of , 2002;

effective as ofJanuary 1, 2002.

UNIONTRUSTEES EMPLOYERTRUSTEES

_

HAUsersUSEN4513NTrust Agreement2002.vmd
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RESTATED AGREEMENT AND DECLARATION OFTRUST
• LOCAL 174RETAIL PENSIONFUND

AmendmentNo. 1 RECEPJED t%101
2 01021

WHEREAS, Article XIV, Section 14.1 ofthe Restated Agreement and Declaration ofTrust
ofthe Local 174 Retail PensionFund ("TrustAgreement") authorizesthe Fund's Board ofTrustees
to amend the Trust Agreement; and

• •

WHEREAS, the Board ofTrustees wishes to amendthe Trust Agreement;
•

NOWTHEREFORE,effective asof.Tanuary 1, 2002, theTrust Agreementshallbe amended as

follows: •

1. Article II, Section2.15 is deleted in its entirety and replacedwith the following:

Section2.15 Union. The term "Union" as used herein shall mean
UFCWLocal 174, its predecessors, successors, andassigns, whether

arising by consolidation, mergeror otherwise.

,

IN WITNESS WHEREOF, theundersignedhave set theirhands
as the dates indicated below :

,
•

•

• EMPLQL7 TRUSTEE

•
•

.
•

re

Date
M

Date

HAUsers1LABW5lArnist amend01.wpd
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•

RESTATED AGREETAENT AND DECLARATION or. TRUST

OF LOCAL 174 RETAIL PENSION FUND
•

WHEREAS, there has heretofore been entered into an
•

•
•

Agreement and Declaration of Trust, effective as of the -10th day

of October, 1956 by and between - certain named Union Trustees and
•

Employer Trustees; and

. WHEREAS, by virtue of said Agreement and Declaration of
• • •

•

Trust there was created a Pension Fund; and

(
-

UUEREAS, said Agreement and Declaration of Trust as her

tofore been amended; and.

wniREAs, by Article XV of said Agreement and Declaration

o: Trust the Trustees have the power and authority to amend said
I

.vmemant and Declaration of Trust, from time to time, as tIlerein I

idrovided; and
i

IWHEREAS, it has been determined that it is deirable to
i
la:..and said Agreement and Declaration of Trust and to r :ratate the s

I

Iso as to incorporate therein all of the amendments adopted heretof r

land to set forth the language required by the newly enacted
I
!C)

.



1 .

•
I
;
I .•

I
,

1

Retirement Income Security Act of 1974 (herein: Employee said

I;ct is referred to as "ERISA" ) ; and
I '
;

•

WHEREAS, the Butchers, Food Handlers and Allied Workers

Union of Greater New York and New Jersey, Local 174, affiliated
with the Amalgamated Heat Cutters and Butcher Workmen of North

••
•

America, AFL-CIO (herein referred to as "Union" ) , has entered into,
•

and will from time to time hereafter enter into, collective bargai
•

•

ing agreements with members of the Employer Association known as

the New York-Bronx Meat and Food Dealers, Inc. (herein referred to

as the "New York-Bronx" ) ; and
•

•

( WHEREAS, individual employers of meat and food retail
•

establishments (not members of said New York-Bronx) and members of

the New York-Bronx, and other individual employers herein being

called "Employers"; and

WHEREAS the said collective bargaining agreements provid

or will continue to provide, among other things, for the contribu-
•

•

tions by the Employers to the Local 174 Retail Pension Pund (here

referred to as the "Pension Fund" ) , periodically a sum or sums of
•

:aonoy on behalf of their employees who are cOvered by the collec -
•

Liie bargaining agreements and who may Le entitled to the benefits

of the pension plan; and

0> -2-
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,

I -

4ar'
,

c 1

!

I
; WHEREAS, the sums contributed or to be contributed to

i the Pension - Fund as aforesaid (herein called
•

"Employer Contribu-
•

1 tions" )
•

i
are for the purpose of providing retirement and related

I

benefits as named or as hereafter may be authorized or permitted
•

•

by law for eligible employees or their beneficiaries; and

•

WHEREAS, the Trustees have the authority to formulate

the rules and regulations comprising the qualifications and benefi

provisions of the Pension Plan for the benefit of eligible employ-
ees or their beneficiaries; and

•
•

(
-

WHEREAS, the Trustees in office have been duly appointed
•

and

•

i WHEREAS, the Trustees in office are desirous of executin
•

i
this Restated Agreement and Declaration of Trust as indicated by

;

I

their acceptance of their respective duties as Trustees under the
•

terms and conditions of this Agreement and Declaration of Trust
i
i and of the purposes of the Pension Fund;

i
1 -

•

1

'
THEREFORE, the Restated Agreement and Declaration

;
NOW,

I

I
C.,

C Trust of Local 174 Retail Pension Fund shall read as follows :

•

1 -3-
:

)

!

-•,,

! •

• !•

;

1

I
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•,
0

0

•

I
e

I
•

: • •

•

!
• •

RESTATED AGREEMEM AND DECLARATION or TRUST dated
04

1 #•

th&I Api,day- of , 1975 b and between Camillo D'Urao,

Barron Leeds, Jay Rosengarten, and Loom_Stra,*2 (herein called
,

• •

the "Employer Trustees" ) and Michael Dolan, Elmer DeProspo, James.
• •

Coniglio and Cleveland Howell (herein called the 'Union Trustees" )

NOW, THEREFORE, in consideration of the premises
i and of the mutual covenants hereinafter contained, it is mutually

•
•

agreed as follows :

-

( -

I
i
I

1

1

i
I
;
1

i •

I •

i
t
I

0 :

I
i
i
i

. •
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ARTICLE I

GENERAL
i •

•
•

: • • •

Section 1.1 As hereby created, the Local 174 Retail Pension
• •

Fund shall comprise the entire assets derived from employer con-
tributions made to and for the account of the Pension Fund under

• •

collective bargaining agreements, together with any and all invest

ments made and held by the Trustees, or monies received by the
•

Trustees as contributions, such as income from investments made an

held by the Trustees or otherwise, and any other money or property'
received and/or held by the Trustees for the uses, purposes and

Trust set forth in this Agreement and Declaration of Trust.
•

Section 1 :2 The Pension Fund herein, created in the United
i States, forms a part of the Pension Plan. The Pension Fund is a

•

trust fund and is for the exclusive benefit of the Participants
•

•

(Employees of the contributing Employers ) and their Beneficiaries.
•

This Agreement and Declaration of Trust that governs the Pension

Fund shall be interpreted and administered in a manner consistent
•

with the requirements of Section 401 (a ) of the Internal Revenue

Code, now in effect or as it may hereafter be amended, or of any

'provisions of any future law of similar scope and purpose and con-

I.sistent with the Act and regulations thereunder.
:

•

1

Section 1.3 Except as herein otherwise provided, under no

icircumstances
shall any part of the Pension Fund be used for or

Idiverted
to purposes other than for the exclusive benefit of the

•

) 'Employees
of the contributing Employers or their Beneficiaries.

I
t
i
i
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ARTICLE II

DEFINITIONS
•

• .

••

Section 2.1 Act. The term "Act" as used herein shall mean

the Employee Retirement Income Security Act of 1974, any amend-
•

ments as may from time to time be made, and any regulations pro-

mulgated pursuant to the provisions of the said Act.
•

Section 2.2 Beneficiary. The term "Beneficiary" as used

herein shall mean a person designated by a Participant or by the
•

terms of the p'ension Plan created pursuant to this Agreement and

( Declaration of Trust, who is or may be entitled to a benefit.

Section 2.3 Contributions. The term "Contributions" as used

herein shall mean the payments made to the Pension Fund by the
•

Employers.

•

Section n.4 Enployee. The term "Employee" as used herein
-

shall mean :

( a) Any employee represented by the Union and working

1
for an Employer

•

as defined herein, and with respect to whose
•

• em7Uoyment an Employer is required to make contributions into the
i Pension Fund.

C -
1
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c
(b) An officer or employee of the Union for whom the

Union agrees in writing to contribute to the Pension Fund at the
rate fixed for contributions for other Employers.

Section 2.5 Covered Employment. The Term "Covered Employ-
ment" as used herein shall mean employment in the employ of an

• 6

Employer for which the Employer is obligated to contribute to the

Pension Fund, and for the purposes of eligibility shall include
•

periods of time preceding the date when the Employer became so

obligated.

•

Section 2.6 Employer. The term "Employer" as used herein
•

(
shall mean : .

•

(a) An Employer who is bound by a collective bargaining

agreement with the Union providing for the making of payments to
•

the Pension Fund with respect to Employees represented by the Union
•

(b ) An Employer who employs Employees who are not

within the collective bargaining unit represented by the Union and

who makes contributions in their behalf pursuant to a written
•

agreement with the Union.
•

(c ) The Union, if and when it may make the required
1 contributions into t'ae Pension Fund, shall be considered as an
I

...mployer of the I;mployees for whom the Union contributes to the
I 2ension Fund.

I

I
-
i
I
i
I 213
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(d) Employers, as described in this section, shall by

) making of payments to the Pension Fund pursuant to such

)Ico3.loctive bargaining agreement or other written agreement, be
•

deemed to have accepted and be bound by the terms and conditions
of this Trust Agreement.

•

I

Section 2.7 Local 174 Retail Pension Fund. The term. "Local
•

174 Retail Pension Fund" as used herein shall mean the trust fund

established by the Agreement and Declaration of Trust adopted by

the Trustees on October 10, 1956 and also means all of the assets
•

held in the said trust fund.
•

0

-

Section 2.8 Participant. The term "Participant", as used

herein, shall mean any pensioner, any person receiving benefits

as the beneficiary of a deceased Participant, any person who has

1

Icompleted the requirements for a vested benefit, and any employee

!who is working in covered employment and for whom an Employer
I
: is making contributions to the Pension Fund. Prior to becoming
:

pa Participant an employee shall not in any event be credited with

l!service; however, this shall not preclude credit for service

liprior to participation to the extent provided by the Pension
g

11Plan,
once an Employee.has become a Participant.

I
Section 2.9 Parties. The term "Parties" as used herein shall

L
mean the Trustees herein named and any successor Trustees designat

i; •

ii
I.
i I _
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•
•

c
11

•

6 the manner provided for herein.

ii

1

Section 2.10 Pensioner. The term "Pensioner" as used

herein shall mean any person who is retired in accordance with the

rules and regulations of the Pension Plan and who is eligible to*
•

receive benefits under those rules and regulations.

Section 2.11 Pension Plan. The term "Pension Plan" as

used herein shall mean the plan, program, method and procedure

for eligibility for the payment by the Trustees of benefits from t
Pension Fund, in accordance with such rules and regulations relat-

(
ing to the general administration and operation of the Pension

Fund as the Trustees may from time to time adopt and promulgate.

- Section 2.12 Trustees. The term "Trustees" as used herein
••shall mean the Trustees who shall be acting from time to time

•

, under the terms of the appropriate Agreement and Declaration of
Trust governing the Local 174 Retail Pension Fund. The Trustees,

pcollectively,i
shall be the "administrator" of the Pension Fund

as that term is used in the Act.

i • Section 2.13 Trust Agreement. term "Agreement and Dec-
a.
h
I! latation of Trust" or "Trust Agreement" as used herein shall mean

Ii
Ithis instrument, including all amendments and modificatidns as may

C ) I! from time to tine be made.
•

k
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I

I

Section 2.14 Trust Fund. "Trust", "Trust Fund", "Pension

!Fund" and !Fund" as used herein shall mean the entire .trust estate

!of the Local 174 Retail Pension Fund as it may, from time to time,
i • •

lbe constituted, including but not limited to all funds received

in the form of contributiods, together with all contracts ( includi g

dividends, interest, refunds, and other sums payable to the Truste s
•

•

on account of such contracts) , all investments made and held .by th

Trustees, all income, increments, earnings and profits therefrom,

and any and all other property or funds received and held by the
•

Trustees by reason of their acceptance of this Agreement and Dec-
laration of Trust.

•

. •

• Section 2.15 Union. The term "Union" as used herein shall
•

- •

mean the Butchers, Food Handlers and Allied Workers Union of Great 4r

New York and New Jersey, Local 174, chartered by the Amalgamated
•

IMeat Cutters and Butcher Workmen of North America, affiliated with

1

the AFL-CIO herein referred to as "Union" and for the purposes of

!evidence of past service credits, shall also include the following
I

'predecessor local unions : Local 233, 665, 623 and 400.
I
;
:

i
Section 2.16 Administrator. The term "Administrator" as used

'herein shall also mean the person that may be designated by the
I

iTrustees to administer the Pension Fund and Plan in accordance with
i •
- •

Iithe directives of the Trustees. The Administrator is a named

Ifiduciary pursuant to the Act.
v

C, i
i

!
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ARTICLE III
•

Name

Section 3.1 This Pension Fund shall be know.n as the LOCAL 174
• •

I

RETAIL PENSION FUND, and the Trustees shall conduct the business

of the Pension Fund and execute all agreements in that ruuma.

(
•

•

I

•

•

!

I
i

I

( ) i

i

i
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1 ARTICLE IV
•• ••

Approval of Governmental Agencies
• •

••

•

Section 4.1 The Pension Plan established under this Agreemen
•

and Declaration of Trust and all amendments thereto, shall qualify
under the Internal Revenue Code for the purpose of assuring the

•

tax deductibility of the Contributions of the Employers.

Section 4.2 The Trustees ahall take such action as may be
••

( necessary and..execute such documents as are necessary in.order to
•

obtain the approval of. the appropriate governmental agencies for
- -

tax exemption for both the Employer contributions and of the

Trust Fund.
0

i •

1 •
•

1

• •

1

;

I

!

!

I

cH
i
!
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i
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ARTICLE V

;

I Trusteed

I
•

I Section 5.1 The operation and administration of the Pension

1 Fund shall be the joint responsibility of the Trustees appointed

by the Employer and the Trustees appointed by the Union. The

number of Trustees may be increased from time to time.. The Truste E

shall determine the procedure and basis for naming additional Tru
•

•

stees and the removal or replacement of the existing Trustees in
-

accordance with the provisions of this Agreement and Declaration

of Trust. There shall be no requirement that the companies with •

•

(
:

' which the Employer Trustees are associated be contributingN
•

•

Employers.

Section 5.2 The present Trustees are :
I

I (a ) Union Trustees - Michael Dolan

I
Elmer DeProspo

I
James ConiglioICleveland Howell

I (b ) Employer Trustees -Camillo D'Urso!' Barron Leeds
. Jay Rosengarten
. Leon Straus
I

I
The number of Union Trustees and Employer Trustees shall

! be equal.

; .

'
i Section 5.3 The Trustees shall 3ign this Agreement and
!

!
i
• 5A
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;
I •

,
1

• •

i

i Declaration of Trust and by so doing agree to accept the Trustee-
i

•

, F'.
-sip and act in their capacities strictly in accordance with the

1

1 provisions of this Agreement and Declaration of Trust.
••

• -

Section 5.4 The Trustees shall hold in Trust, manage
I

Iandand

administer, and except as otherwise provided herein, invest

reinvest the monies of the Pension Fund without distinction

between principal and income exclusively for the purposes set

forth in this Agreement and Declaration of Trust.

•

Section 5.5 Except as herein otherwise provided, no part of
•

the Pension Fund shall ever directly or indirectly revert to or
•

( be used for the benefit of an Employer, the Union or the Trustees

• or be used or diverted to any other purpose, except for the paymen

of the costs of administration and operation of the Pension Fund
•

• •

I

and Pension Plan, provided, however, that contributions made to
•

•

: the Fund in error may be returned to the Employer within one ( 1)
i

, contributions.
I year after payment of the

,

i

I Section 5.6 Each Trustee above named and each
•

successor

!

!
Trustee shall continue to serve as such until his death, incap-

i acity, resignation, inability to serve for any reason whatsoever,
i
i or removal as herein provided. In case any Union Trustees shall bp

0

i
f ramoved, replaced or succeeded, a statement in writing by the
t
t bv'the
I Union shall be sufficient evidence of the action taken

•

I nlion, and a statement in writing signed by the Chairman of the
•

I ' Trustees shall be
• :ew York-Bronx or a majority of the Employer

-

!
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i
•

I
I

I
,

idearaed sufficient evidence of any action taken with respect to
I •

the removal or replacement of an Employer Trustee. Any resignatio

by a Trustee shall be by registered or certified mail addressed

to the office of the Pension Fund.

Section 5.7• Any Successor Trustee shall immediately upon his

designation as Successor Trustee and his acceptance in writing file
with the Trustees become vested with all the property, rights,
powers and duties of a Trustee hereunder with like effect as if
originally named as a Trustee.

•

,\ Section 5.8 (a) Union Trustees have been and shall be des

ignited by the Executive Board of the Union. The Union Trustees

.ay be removed by the Executive Board of the Union.
.

I (L ) The Employer Trustees have been and s'aall b

1

iat;pointed by the governing body of New York-Bronx and such

Iiimployer Trustees may be removed by the governing body of New York-
!
Wronx. lotwithstanding any provision to the contrary, the majority

!of the Employer Trustees may appoint or remove Employer Trustees •

lif York-Bronx fails or refuses to do so.

I ,

I
I
I
i
;

I

I•
I

i
I
i
1
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I ARTICLE VI
.

i

1!
Contributions to the Pension Fund

1 l• Section 6.1 Each Employer shall make prompt contributions
I i

1

or payments to the Pension Fund in such amount and under the terms
•

as are provided in the applicable collective bargaining agreement

1

in effect from time to time between the Employer and the Union.
•

I The Employer agrees that such contributions shall constitute an

I absolute obligation to the Pension Fund and such obligation shall
I

•

1
not be subject to set-off or counterclaim which the Employer may

•

have against the Union or an Employee..
0

Section 6.2 The payment of contributions shall be made

periodically at such times as the Trustees shall specify in writin

I

or as may be provided in the applicable collective bargaining
•

agreement.
•

•

I
i

;
Section 6.3 Each Employer shall be responsible only for the

• •

; contributions payable by him on account of the Employees covered
:

1
by him.

!

i Section 6.4 The Trustees or such Committee of the Trustees
i the Trustees shall appoint, or the Administrator, if
I
i

!

[ 6A
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•

0

%

!
!
!

one has been appointed by such Committee or by the Board of

C
!

! Trustees, shall have the power to demand, collect or receive

1 Employer payments and all other monies or property to which the

I
Trustees may be entitled, and shall

•

hold the same until applied
i to the purposes set forth in this Trust Agreement. They

•

i

shall

1

of,•
take such steps, including the institution and prosecution

the intervention in, such legal or administrative proceedings
• •

as the Trustees in their sole discretion determine to be in the

best interest of the Pension Fund. for the purpose of collecting
such payments, money and property, without prejudice, however,

to the rights of the Union to take whatever steps it deems necessa Y

and wishes to undertake for such purposes.

-
Section 6.5. Each Employer shall promptly furnish to tbe

( Trustees, on demand, the names of his Employees, their Social
•

Security numbers-, the hours worked by each Employee and such other

information as the Trustees may reasonably require in connection

with the administration of the Trust Fund and for no other purpose
!

•

iThe Trustees may, by their respective representatives, examine the
I
I pertinent employment and payroll records of each Employer at the
i
I'Employer's place of business whenever such examination is deemed
I
i

'necessary
or advisable by the Trustees in connection with the prop r

!administration of the Pension Fund. The Union shall, upon the
i
'request of the Trustees, promptly furnish information in respect
I;to an Employee's employment status.
:

I
!

C, )

'
0

;
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1

, / 1

Section 6.6 The Trustees may require the payment by Employer
•

!cf liquidated damages' (as provided in the applicable collective
I
,
1;barciaining agreement or provided in a schedule established by the
I •

ITrustees
) and of other costs and expenses (such, as without limit— :

•

ation, attorneys' fees, filing fees and cost of service of papers)

I incurred by the Trustees and arising out of the collection of such.
• •

Employers' delinquent contributions.
•

1

Section 6.7 Hon-payment, by any Employer, of any contributio

tor other moneys owed to the Fund shall not relieve any other

lEtployer from his or its obligation to make required payments to

I the Pension Fund. •

-
•

••
•

i
Section 6.8 The Trustees may act in the name of their Chair-

I in connection with legal proceeding initiated
Inanby-

or Secretary any

!
them for the aforesaid collection purposes and may also act in

Ith=, name of the Employees, severally, for whose benefit Employer

'contril;*.ttions were to be made.

•
I
I
•

•

i

;

i
I
I

•

1 :

i -
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ARTICLE VII .

. •

0

•

, Powers, Duties, Expenses and Fees
; of the Trustees
i

I

i
t

Section 7.1 The Trustees may, among other things:
i ( a) Accept and receive all contributions, income, moneys
I

I and other property, and shall hold, invest, reinvest, manage and

I

administer same, subject to the limitations provided
•

herein, for

I

the uses, purposes and trusts herein provided.

i (b) Formulate, adopt and administer a Pension Plan for
the exclusive benefit of the covered employees and beneficiaries i
order to provide pensions, retirement benefits and incidental ben-

(
I

efits for said employees and beneficiaries. Both the principal an

I

income of the Pension Fund may be disbursed and distributed for
t the purposes herein set forth.
t •

(c) Promulgate and establish rules and regulations for

i the administration and operation of the Pension Plan in order to
effectuate the purposes thereof; and in pursuance thereto (but .

•

• without limitation on the powers of the Trustees by reason of
such enumeration ) , formulate and establish the conditions of

. eligibility with respect to age and length of service, past and

: future service benefit credits, the method of providing pensions,
ii the investment of funds and any and all matters which the Trustees
i in their discretion, may deem necessary or proper to effectuate

0 i the purposes and intent of the Pension Plan.
0

II
7A
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•c
:t ( d ) Establish as part of the Pension Fund such; reserve

• ? - -
or reserves as the Trustees shall in their opinion - deem necessary

• •

advisable for the sound an-1 efficient administration of the
•

•

I;Pension Plan.
P

(e) Receive any securities or other property of any
•

•

I

'kind, nature or description whatsoever that are tendered to them

1 and that they deem to be acceptable •

I
•

' (f ) Enter into agreements, contracts and other instrumen
•

•

:
for the deposits of funds with banks, trust companies or other

iinstitutions whose deposits are insured by the Federal Deposit
•

lInsurance Corporation, and which accept and hold monies on deposit,
I
tand to authorize such depositary to act as custodian of the funds,

•

1

whether in cash or securities or other property.
•

(g ) In their discretion appoint a bank , trust company,
i

Ifinancial
institution or insurance company, and enter into and

,execute a corporate trust agreement with such bank, trust company,

11 financial— institution or insurance company establishing it as a
1,

T corporate trustee with such powers as the Trustees shall deem appr -
•

! priate, to provide for the investment and reinvestment of the Trus
-

. 'und, for the benefit of the Trust Fund, with such other provision
-
•

incorporated therein as may be deemed desirable in the Trustees'

i sole discretion for the prover management of the Trust Fund, and

I. -
• : such execution to and transfer to such bank trust. non convey
• • financial institution or insurance company the whole or• company,
fi any part of the trust fund

•

with respect to the powers which the

( i
I. Trust.:cs may grant to such bank, trust company, financial institut
I.

.
.73
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;lion or insurance company in such agreement to accomplish the pur-

poses of the Pension Fund. The Trustees shall be forever released
;
.
. from any responsibility, or liability with respect to any funds, or
A

hother assets, which they may convey to such bank trust company,

i :
Einancial institution or insurance company.

,

I
(h) Authorize withdrawal of monies from such account or

accounts, but only by orders or checks signed by such of the

Trustees as shall have been authorized in writing by the Trustees

to sign the same.

(i ) The Trustees may invest and reinvest such funds of
the Trust Fund as are not required for current expenditures, in
such securities as are legal for the investment of trust funds unde

•

applicable Federal and State laws relating to the investment of the
( employee pension

D •
0 •

trust funds, including but not limited to, invest-

ment in any part interest in a bond and mortgage or note and mort-

gage and State of Israel Bonds.
i
s (j ) Establish a funding policy and method consistent wi.41

.the e.)jactives of the Pension Plan. In carrying out such funding 1

!
•

.1olicy and method, the Trustees shall meet at lease once a year at
• •

;a state fi time to review such funding policy and method. All action3
•:

- - respect to funding policy and method and the reasonS' such

'therefor shall be recorded in the minutes of the Trustees' meetings,.
-

i

; 3ection 7.2 In addition to all other rights, powers and
1 : •

Iiperogativesi
,

(a

vested in them, the Trustees may :

i r
) Uold from time to time any or all of the Pension

. - . cash, non interest or

. uninvested and -productive of other

I laccrr.s. • 7C

IiIt
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( ,I

I
;

1 •

; 04 Sell, transfer or dispose of any securities or other
•

property. at any time held by them for cash or on credit; and

Iconvert,
or exchange any securities or other property at any time

;held j them for other secutires or other property which the

I.
Trustees may deem acceptable, subject to the limitations herein

Icontained.
Any such sale, transfer, disposition, conversion or

!exchange
may be made publicly or by private arrangement.

(c ) Consent to the reorganization, consolidation,
-

•

marger, dissolution, or readjustment of the finances, of any

corporation, company or association, any of the securities of
•

•
at time be held hereunder, exercise• which option or• may any any

••
•
•

(
•

• options, make any agreement
- or subscription, pay any expenses,

Ilassessmantsand retain

or subscriptions in connection therewith and hold

any property acquired by means of the exercise of the
;
cowers expressed in this paragraph to the extent that it isr

• -
1
---.-table to the Trustees.

I.

i
(d) Compromise, arbitrate, settle, adjust or release any

•

i!suit or legal proceeding,. claim, -dabt, damage or undertaking due

or o::ing to the Pension Fund on such terms and conditions as the
:i7ftIstees may deem advisable.
1 .
i (a) Lease or purchase such prentises., materials, supplies
:

••

: ,.: .;?Inants and employ and retain such legal counsel, invest-
';nt counsel, administrative, accounting, actuarial, clerical,
; •

I7u-stodial and other assistants or emploveas as in their discretion •

•

1

•

r

;
I 7D
I
I

1
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•

i
•

i 'MD

••'

CT.
: • .

'the Trustees may deem necessary or appropriate and to pay their
; •

ireasonable expenses and compensation out of the Pension Fund.
i

(f) Vote in person or by proxy or otherwise upon secur-
i, •

,lities held by the Trustees and to exercise by attorney or in .any
I

'other
manner any other rights of whatsoever nature pertaining to

'securities or any other property it any time held by them hereund
•

(g) Hake, execute and deliver as Trustees any and all

'instruments
in writing necessary or proper for the effective

Iexercise
of any of the Trustees' powers as stated herein,

1

or otherwise necessary to accomplish the purposes of the Pension

Fund and this Trust Agreement.

(h) Borrow money from any and all types of persons, com-
•

panies, or institutions upon such terms and conditions as the( i

!Trustees nay deem desirable and for the sums so borrowed or advan

I the Trustees may issue promissory notes or other evidence of •

I indebtedness as Trustees, and secure the repayment thereof by the
I;pledge of any securities or other property in their possession as
I
•

ITrustess.
. (.3. ) Authorize by resolution any one or more of the •

,
•

•

Ii7rusteesiall
to execute any notice or other instrument in writing and

persons, partnerships, corporations or associations may rely
e
Vt'nereupon that such notice or instrument has been duly authorized

[and is binding - on the Trust Fund and the Trustees.

I ( j ) Do all other acts, and take any and all
•

other action

whoth2r or not expressly authorized herein, which the Trustees

L
7E.
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1
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i
1

t

C
: •

• may :loer. necessary or proper for.the'protection of the property
F hol eunder, and for the effecuation of the objectives of
. the 7- ension Plan.
!
;
1 Section 7.3 The Trustees may delegate any of their minis-
;
I •

1

I
terial powers or duties hereunder to any of their agenti or emplo

I

I
ees, including one or more of the Trustess.

-

I Section 7.4 The Trustees shall have and maintain
.

1

an offic
•

•in the city of New York, which shall be deemed the situs of the
• •

•

Pension Fund. The Trustees may from time to time change the
•

; location of said office within the City of New York, but no chang
• •

shall be effective until notice thereof shall have been given to
•

the ;ion and the Employers.
( i

Section 7.5 Notices given to the Trustees, the Union or

I

the Enployers, shall, unless otherwise specified, be sufficient i
i in :.riting and delivered to, or sent by postpaid first class mail
:
;
! or

1:.re;..aid telegram. Except as herein otherwise provided, distri
i
• hereundeI bution or delivery of any statement or document required:
i
: to made to the Trustees, Union or Employers shall be sufficien
! if de : i7ered in person or if sent by postpaid first class mail.
•

•
•,

I
1

II.
Eattion 7.6 The expenses

•

incurred in the collection of con-
1
:

I!

trih -Ltions and in the administration and operation of the Pension
•

II shall be paid from the Pension Fund.

c r

11,

-

•
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• 1

i
, •

I;

( i
•

•
Section 7.7 The Trustees shall engage suitable agents,

•
•t. employees, counsel and bookkeepers and pay their reasonable

•

expenses and compensation.

• •

Section 7.8 The Trustees shall have the power and authority
•

• . .to appoint one or more investment nanagers ( as defined in Section

3 ( 33 ) of the Act) who shall be responsible for the management,

acquisition, disposition, investing and reinvesting of such of

I

the assets of the Trust Fund as the Trustees shall specify.

I

Any such appointment may be terminated by the Trustees upon

appropriate written notice. The fees 0f such investment manager,
• •

and its expenses to the extent permitted by law, shall be paid out
•

• Fund.• of the Trust •

(
-

•Section 7.9 The Trustees may, by resolution or by the pro-
visions or this Trust Agreement, allocate fiduciary responsibiliti s

0
t. and various administrative responsibilities to committees or sub-
!.
i comnittees of the Trustees, and they may delegate such responsib-

I
ilities and duties to other individuals as they may deem necessary

'
in thei : sole discretion and consistent with the Act.

Section 7.10 The Trustees shall obtain from an authorized

o surety zompany such bonds as mav be required by law, covering such

II

persons and in such amounts (but not less than required by law)

as the Trustees, in their discretion, may determine. The cost of

)

!! -

7

7G
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i
-. ,

Iipremiums
for such bonds shall be paid out of the Trust Fund.

•

1

I
i
1

Section 7.11 The Trustees may in their discretion obtain
I
and maintain policies of insurance, to the extent permitted by •

law, to insure themselves, the Pension Fund as such, as well as.
•

employees or agents of the Trustees and of the Pension Fund, while'

engaged in business and related activities for and on behalf of
•

•

the Trust Fund (1) with respect to liability to others as a
•result of acts, errors or omissions of such Trustee or Trustees,. •

employees or agents, respectively, provided such insurance
•

ipolicy shall provide recourse by the insurer against Trustees as
-

may be required by lay and ( 2 ) with respect to injuries received
-

(
or property damage suffered by them. The Trust Fund may purchase

•

such insurance for its Trustee provided such insurance permits
•

recourse by the insurer against the Trustee in case of a breach

of a fiduciary obligation by any Trustee.
i •

I Section 7.12 The Trustees shall provide Participants and

1

.Deneficiaries such information as may be required by law.

Section 7.13 The Trustees shall engage one or. more indepen-
•••
••

.dent qualified public accountants and one or more enrolled act-
•

*uaries to perform all of the services as may be required by
•

iapplicable law and such other services as the Trustees.may deem

!necessary.

( !

.
.
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.allerr...•

*
•

"^ction 7.14 The Trustees shall act without
• compensation,

•
•

[cur..
they shall be entitled to

reimbursem.ent
for expenses by

ithe
Pension Fund, including, without limitation, attendance

I
at meetings and other functions of the Board of Trustees or its

1

Icommitteesance at

or while on business of the Board of Trustees, attend-

Ion

institutes, seminars, conferences or workshops for and

behalf of the Pension Fund.

Section 7.15 The Trustees shall maintain, and, if necessary,

amend the Pension Plan now in existence for the payment•of such

retirement pension benefits and related benefits as are feasible.

c Such Pension Plan shall at all times comply with the applicable
Federal statutes and regulations and to the provisions of this

-

Trust :.greement.

1
•

! 2oction 7.16 The Trustees shall not e under any obligation
I

: ;1c.y any pension if the payment cf sez» pension will reault in
i
i : • of the ,'ension Fund's ta= eN-t=t status under the then•

i

II %zsLoi

interaal Revenue Cede and ?In:- regulations or rulings
•

2ursuant thereto. Said Trustees shall draft procedures,
•

.!ad conditions for the cp.:ration of the Pension Plan,
)

by %:ay of illustration an .act. limitation : conditions
••-
•

' : - :or Participants and 7...Ineficiaries, procedure for- -
i
p

•

• F

'71
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e

1

C. • claiming benefits, schedules of type and amount of benefits to.1
•

i • •

I paid, and procedure for the distribution of benefits. The
•

I

Trustees may also provide for the payment of partial pensions,
i and may enter into agreements with other trustees of pension
:
1 plans which conform to the applicable sections of the then

1 applicable Internal Revenue Code for purposes of tax deductions

for the reciprocal recognition of service credits and payments of
•

•

pension benefits based upon such service credits.

•- •

Section 7.17. The Pension Plan. may be amended by the Truste

from time to time, provided that such amendments comply with the
•

aoplicable septions of the then applicable Internal Revenue Code,
• •

•

(
all applicable federal statutes and regulations, the contract •

articles creating the Pension Fund, and the purposes as set forth

I
in this Trust Agreement. Additionally and not by way of limit-

1
ation, the Trustees may amend the Pension Plan, in the future, or

1

0

retroactively, where they deem it necessary to maintain the
•

I continuation of the Pension rund's tax exempt status or to
!

•

preserve compliance with the then applicable Internal Ravenna

, applicable federal statutes an. any regulations or rulings• :ode,

i Lss..-41 with respect thereto. •

I

•

t

I section 7.18 This Pension rund shall not merge or consolida

! with. or transfer assets or liabilitis,s to,
•

I

any other Pension
•

, :rund unless each Participant ( if the Pension Plan then torminated)

c
!

a benefit immediately after merger, conseli.. : .tien or
i

•

i 7J
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_

MI• -

i(
I

•
•

transfer which is equal to or greater than the benefit each Partic _
•

•
• • •

ipant would have been entitled to receive immediately before the

merger, consolidation or transfer (if the P*nsion Plan had then'.•

terminated) .

Section 7.19 Any two (2 ) Trustees shall be, and hereby are

authorized to withdraw monies from any account or accounts of the
•

LOCAL 174 RETAIL PENSION FUND in an amount not to exceed Three

Hundred and Fifty ( $350.00 ) Dollars; and.withdrawing of funds in
excess of Three Hundred and Fifty ( $350.00 ) Dollars from any accoun-

.
•

•

or accounts of the LOCAL 174 RETAIL PENSION FUND shall be signed

by one Employer Trustee and one Union Trustee.

( Section 7.20 The
•

Trustees are authorized to enter into

reciprocal arrangements with the Trustees of other retirement
•

funds established pursuant to collective bargaining agreements
•

so as to enable employees to retire whose employment has been
•

•divided among local unions and this union.
•

Section 7.20 Actions by the Trustees shall be taken with the
-

care, skill, prudence and diligence under the circumstances then

,rev ailing that a prudent an acting in a like capacity and famil-

ar t :ith such matters would use in the conduct of an enterprise of
•

like character and with like aims. Such actions shall include the

I .7K
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:

( I

i
•

I
-

[;direct or indirect
I

I (a) sale, exchange or lease •óf any property between
;

1

the Trust and a party in interest;

1

(b) lending of money or other extension of credit bet-

I

ween the Trust and a party in interest;
•

I

(c ) furnishing of goods, services or facilities (other

ithan reasonable arrangements for office space, or legal, account-I.
ing or other services necessary for the establishment or operation

lof the Plan or Trust ) between the Trust and a party in interest;
(d) transfer to, or use by or for the benefit of, a

(
party in interest, any assets of the Trust.

•

The term "party in interest" shall mean (i ) the Trustees; (ii )

any investment manager designated in accordance with section 7.8;

(iii ) anyone performing services, including legal or accounting

I
services, to the Plan or Trust; ( iv ) the Employer; (v) anyone who,

;;directly or indirectly, owns fifty ( 50% ) of more of the combined
I

!voting power of all classes of stock, or fifty (50%) percent 'of
;ithc tr)tal value of all classes of stock of the Employer; (vi ) a
I
: spt;use, ancestor, lineal descendant or spouse of a lineal descend-

ant -) r any individual described in subsections ( i ) , (ii ) , (iii ).,
•
•
' tv ) (v ) ; (vii ) a corporation, part.narship, trust or estate- of
:

! a least fifty ( 50% ) percent of the combined voting power of
;
I V

. all classes of stock entitled to vote or the total value of all
!

i e

I
-
f

it
-

I
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,

l
I;

I

GreachDf fiduciary duty if such breach was committed before

ihe becane or after he ceased to be a fiduciary.

Section 7.25 No Trustee shall be liable for any loss result-

ing to the Plan arising from any act or omission on the part
•

of any other Trustee or Trustees as a result of the performance

or nonoerformance of any responsibility, obligation and/or duty
which was allocated to such other Trustee or Trustees..

Section 7.26 The Trustees, and any investment manager des-

( ignated in accordance with section 7.8 shall not, either directly
• •

•

or indirectly, deal with the assets of the Trust for his or their
•

own interest or account; act in any transaction involving the

Plan on behalf of a party whose interests are adverse to the inter
ests cf the Plan, or any Participant or Beneficiary; or receive an

consi:eration for his or their own account from any party dealing
with e plan in connection with a transaction involving Trust

assets.

5e=tion 7.27 Neither the Trustees; nor any investment man-

agar rIssignated in accordance with section 7.3 shall engage in any

tra...saction which he or they know or should know constitutes a
•

C:
•

7 : :
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(
I

1

•

i

idivsrsification of the investments of the Plan so as to minimize t e
• •

=risk of large losses, unless under the circumstances it is clearly
i •

I'prudentwith the

not to do so, and.all such actions shall be in accordance

dpcuments and instruments governing the Plan insofar as
•• • •

such documents and instruments are consistent with applicable law.

•

Section 7.21 Neither any Employer, Union nor any Employee
•

shall be liable for any acts, omissions, or obligations of the
•

Trustees, individually or collectively.

•

Section 7.22 If an investment nmnager or managers has been.

(
appointed, no Trustee shall be liable for the acts or omissions of

such investment manager or managers or under an obligation to inve t
or otherwise manage any asset of the Plan which is subject to the

managenlent of such investment manager.
I

•

3

: .:czion 7.23 To the extent per=itted by law, the Trustees
; •

iimay 7horize the purchase of insurance for themselves collective-
!
! •

I
, ly an.l /or indiviilually and for any other fiduciary employed by the

•

I ': f...istee3 to cover liability or losses occurring by reason of the
i
3 •

i .7.nission of a fiduciary.I
I
i
t
! ection 7.24 No Trustee shall be liable with •

respect to a

i
i •

1
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•

11

i

• 0

ishare.s of all classes of stock of such corporation, at least fifty
I

.

i

( 50% ) percent of the capital interest or profits of such partner-

inhip,
cr at least fifty ( 50% ) percent of the beneficial interest

Iof sue.: Trust or estate is owned directly or indirectly by a party
lin interest (other than as defined ih subsections (vi) , (vii) ,

I (viii ) or ( ix) ; (viii) a ten (10%) percent or more (directly or
•

indirectly in capital or profits ) partner or joint venturer of
a person described in subsections ( ii ) , (iii ) , ( iv) , (v) or (vii ) ;

and ( ix ) an employee, officer, director- or owner, directly or in-
ditectly, of ten (10% ) percent or more of the issued and outstand-

( .ing shares of - a person described in subsections (ii ) , ( iii ) , ( iv) ,
•

(v ) or (vii ) ,

. .

I

i
Section 7.23 Nothing in this agreement shall prohibit an

I!

; , r. c .7. „....,,.. employee, or other representative of a party in'a ... A. ....1...... 1 agent

1
.

:..n......,ros= from serJing as a Trustee.

.

I.
1

;

I

I.
i

I!
• •

-

I

U •

•

•
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i ARTICLE VIII -
;
I
I

1-

•

•

i Acts, Records and Auditing Thereof
:
i

I Section 8.1 The Trustees shall keep true and accurate books
•

of account and a record of all of their transactions and meeting

( including actions taken at such meetings aad by iaformal action

of the Trustees ) , which records and books shall be audited at
least semi-annually by a certified public accountant selected by

the Trustees.. A copy of each audit report shall be furnished to
•

- -

• the Trustees and shall be available for inspection by interested
•

persons at the principal office of the Pension Fund.

Section 8.2 All reports required hy law to be signed by one

or more Trustees shall be signed by all of the Trustees, provided
•

t:tat all of the Trustees may appoint in writing, or by resolution

ado?ted and apread on the minutes, one Cr more of their members

7, sign such report on behalf of the Trustees.
. .

,

1

•••
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;

ARTICL2 in

Claims and Individual Rights

Section 9.1 no employer or employee, or any person claiming

by or through such employee by reason of having been named a
•

Beneficiary, in a certificate or otherwise, shall have any right.
•title or interest in or to the funds or other property of the Pens

Fund or any part thereof, except that employees shall have the rig
,

to such benefits as may specifically be provided by the Pension
•

Plan and the applicable rules and regulations thereunder.
(

• • ••

•

•

Section 9.2 No employee shall have the option to receive any
r

'part of the Employer's contributions instead of the benefits pro—

I

17ided by the Fund, or to receive a cash consideration in lieu of
•
r

:;enoffits, either upon the termination of the Trust or his
i

:ithc.lra -ml.through severance of employment or otherwise.
!

••
•

• Section 9.3 No monies, property or equity of any nature
!
!
I
• in the Trust or Pension "und or benefits or monies- nc : ver•

•

tkerefron shall be subject in any manner, by any employee

! i,.cson- claiming through such e=loyee, to anticipation, alien-

racion, sale, transfer, assignment, pledge, encumbrance, garnishment

E )
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1

.

!

I
• •

cl:ortgage, lien or charge, and any attempt to cause the same to be
I

•

..subjact thereto shall be null and void.'

I

,

Notwithstanding anything herein to the contrary; if any

employee or person claiming through such employee is indebted to
W

•

ele Trustees of the Pension Fund and/or the Pension Fund, for any

reason whatsoever, at the time he.is entitled to any payment here—

under, the Trustees may retain in the Pension Fund all or any
W

•

portion of such payment in their sole discretion, due such person
••

to apply agairist such indebtedness to the Trustees and/or the Pen-
(

• •
0 •sion Fund. •

c
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ARTICLE N -

i
: •

,
i Action of Trustees
1

0

I. Section 10.1 The Trustees to the
•

extent permitted by applic-
able law, shall.incur no liability in acting upon any instrument,

• •

6 application, notice, request, signed letter, telegram or other
I
I paper or document believed by them to be genuine and to contain a

true statement of facts, and to be signed by the proper person;

Section 102 Any Trustee, to the extent permitted by applic-

I able law, may. rely upon any instrument in writing purporting to
i • • •

•

have been signed by a majority of the Trustees as conclusive

evidence of the fact that a majority of the Trustees have taken

the action stated to have been taken in such instrument.

I
, Section 10.3 No party dealing with the Trustees shall be
i
1

::: -Iigated (a) to see the application to the stated Trust purposes
1

•

!

17 an,. funds or property of the Pension Fund or (b) to see that

1
the terms of this Trust Agreement have seen complied with or (c )

i V

i
tt; inauire into the necessity or expediency of any act of the

i Trust2es. Every instrument executed by the Trustees shall be
•

i conclusive evidence in favor of relying thereon (a)
a

every person

I
. i

C.
.

)
!

•

i
;
I
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••

•

that at the ,time of the execution of.said instrument, the Trust
•

was in full force and effect, (b ) that the instrument was executed

in accordance with the terms and conditions of this Trust Agree-..
cent .and (c ) that, the Trustees were duly authorized and empowered

•

to execute the instrument.
•

•

•

Section 10.4 The receipt by the Trustees for any money or

property or checks (after such checks are honored at the bank and

paid to the Pension Fund ) shall discharge the person or persons
•

paving or transferring the same.
-

( • •• •
a

Section 10.5 The Trustees may from time to time consult with
•

the Pension Fund's legal counsel and shall be fully protected in
•

acting and relying upon advise from such counsel, provided same

is in writing.
•

-
•

Sa:tion 10.6 The Trustees shall not be bound by any notice,
•

direction, requisition, advise or request, unless and until it
ii have been raceived by the Trustees at the principal place

•.• siness of the Pension Fund.

•

C
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ARTICLE XI

Meetings and Decisions of Trustees

Section 11.1 The Trustees shall meet as promptly as possible
•

after the execution of this Agreement and Declaration of Trust
•

and elect a Chairman and Secretary from among the Trustees. .The
term of such officers shall commence on the. date of their election
and shall continue to the end of the Pension Fund's calendar year,
or until his or their successors have been elected. One such

•office shall be held by a Union Trustee while the other office is
•

(
held by an.Employer Trustee.

Section 11.2 Meetings of the Trustees shall beheld at such
•

place or places as may be agreed upon by the Chairman and Secreta

and may be called upon ten ( 10 ) days written notice to the other

Trustees and may be held at any time without such notice if all
of the Trustees consent thereto in writing.

•

•

Section 11..3 Action by the Trustees may also be taken by th
•

in writing without a meeting, provided, however, that in such

cases there shall be unanimous written concurrence by all of the

Trustees.
•

•-

c
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••

[ Section 11.4 At all meetings of the Trustees, a quorum shall
i
'be required for the transaction of business and shall consist of

• •

1.:.one Employer Trustee and one Union Trustee.

•

1

•
•

i
Section 11.5 The Employer Trustees shall cast one (1) joint

•

;vote and the Union Trustees shall case one ( 1 ) joint vote. The
I •
!

I;joint
vote of each Trustee group shall be determined by a majority

!of the members of that group present at the meeting.

1

;
•

•

! Section 11.6 Except as herein otherwise provided, all actio

Iby

•
-

•

the Trustees shall, be by unanimous vote of the Trustee groups.
-

(

1

lin the event
-

!

any matter presented cannot be decided because of .a
.

!tie vote, or because of the lack of a quorum, at two consecutive
q •

hmeetings, the matter shall be submitted to arbitration as herein-

'after provided.
I.
i
••

I. Section 11.7 The Trustees shall keep minutes of all meetings
!
i▪ but such minutes need not be verbatim. A copy of the minutes shai

•!

lbe sent to each Trustee and a copy retained at the Pension Fund .
•

- -

; : office.
••••
•

••
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( ) ARTICLE XII

• ARBITRATION

Section 12.1 In the event of a deadlock between the Employ-
er and Union Trustees an impartial arbitrator shall be selected

by the Trustees and such impartial arbitrator shall be empowered

to resolve the deadlock. In the event the Trustees fail to. agree

upon such.:arbitratokiwithin-sevenr. (7 ) =workingk,daysafter- such., -u:

deadlock,---etheratrbitratorashall7, uponpetitionftofteither -theUnion7=

Trustees or the_Employer -Trustees -r.be,seleoted -pursuant to - the
•

procedures then prevailing of the American Arbitration Association

C.

located in the City of New York. Any costs, expenses and attor-

neys' fees in,connectiomwith_the_foregoing shall- be-paid-byathe -- -

Fund, including: any....reasonable - compensation to--the arbitrator. : -

Section_12..2__.The_arbitrato.r...shall_have_no_pcraer to alter,
lAstermine, amend, add to, take away from or discharge any provis-

lo

ions of this Agreement and Declaration of Trust. The decision

i
f the arbitrator shall be final and binding upon the parties to

'the arbitration!

Section 12.3 The Trustees shall : take.or omit: taking any

laction or actions that may be indicated in order to give effect
I

( [to
the decision of the arbitrator.

1

i

I
i

i
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• ARTICLE XIII
•

• •

• Execution of Agreement and Declaration
I

of Trust
•

1

I
Section 13.1 This Agreement and Declaration of Trust may

I

I
be executed in any number of counterparts. The signature of any

•

party on any counterpart shall be sufficient evidence of his
execution thereof.

1

Section 13.2 This Trust is created
i

•

and accepted in the State
•

of New York and all questions pertaining to the validity or.

c
construction of thit instrument and of the acts and transactions

of the parties hereto shall be determined by the Trustees in acco

ance with the Laws of the State of New York, except as to matters
•

governed by Federal Law.

•

i
! Section'13.3 Since the primary purpose of this Agreement an

; Declaration of Trust is to provide within the limits of the
- contributions provided for herein, a practical plan for benefits

i

F.
for employees upon their retirement, it is understood that the

r
: form of the Plan, ind of this Agreement and Declaration of Trust,
I

,

. shall not give rise to a literal or formal interpretation or
•

;

II

construction; such interpretation or construction shall be placed
I

(i •

• •

13A
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' *

I
i

on this Agreement and Declaration of Trust, as will assist if' the
•

1If -any-tic:ming of the Plan, for the benefit of employees, regardless

lof form. ,

I

Section 13.4 This Agreement and Declaration of Trust shall
•

be deemed exclusively to define the powers, duties, rights and

obligations of all persons in relation to the Trust Estate.
•

Section 13.5 Should any provision contained in this Agree-

ment and Declaration of Trust be deemed or held to be unlawful,
such fact shall not adversely affect the other provisions herein

• •

( contained, unless Stich illegality shall make impssible or

impractical the functioning of the ultimate Plan.

i
:

1

:
s

!
I
1
I •

1

t
t
!

s

:

I

C
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;

•
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ARTICLE XIV

•
• •

• Amendment to Agreement and Declaration of Trust
I

•

I •

••

I

Section 14.1 This Agreement and Declaration of Trust may
• •

be amended in any respect from time to time by the Trustees, pro-
1 vided that each amendment shall be duly executed in writing by

• •

the Trustees and annexed hereto. As to any amendment, the TrUstee

1

in their discretion shall have power to fix the effective date

thereof. Notice of the proposed amendment shall be given at
•

••

the tine the notice of meeting is given; unless waived by the

Trustees. -
•

•

- -

( • .

•
I

.

I
Section 14.2 No amendment may be adopted which will alter

I

the basic principles of this Agreement and Declaration of Trust,-
z

!
be in conflict with the collective bargaining agreementS with the

,
;'Union tc the extent that such agreements affect contributions to
:
;
;
: run.1 created hereunder, be contrary to the laws governing
;

: trust funds of this nature, or be contrary tO any agreements
•

••

!entered into by the Trustees.
i
•

•

; Section 14.3 Whenever an amendment is adopted in accordance
,
; • •

• ‘rticle, a copy thereof shall be distributed to all
i
;
, - and the Trustees shall so notify all necessary parties
i

•

[
,

, 14A
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I

•
•

•

-

•
•

•

i
1 '
! ..

1

•Ishall execute any instrument or 'instruments necessary in i

Iconn3ction
therewith. . •

•

-

• •
-

•
• •

•

( -

I
,

'

•
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ARTICLE XV

! .
•

!
i
2 Termination of Trust

Section 15.1 This Agreement and Declaration of Trust may.
•

-•

be terminated by an instrument in writing executed by all the

Trustees when there is no longer in force and effect a collective
bargaining agreement between any Employer and the Union requiring
contributions to the Fund.

-

Section 15.2 This Agreement and Declaration of Trust may be
•

terminated by instrument in writing duly executed by the
• .an Employ-

( ers and the Union.
- ••

•

Section 15.3 In the event of the termination of this Agree-
ment and Declaration of Trust, the Trustees shall apply the Fund

to pay or to provide for the payment of any and all obligations of
-

the Fund and shall distribute and apply any remaining surplus in
accordance with the provisions of Federal Law and of the Pension

Plan provided, however, that no part of the corpus or income

of said Fund shall be used for or diverted to purposes other
• than for the exclusive benefit of the Participants or their bene-

ficiaries, or the administrative expenses of the Fund of for other

payments in accordance with the provisions of the Fund. Under no

circumstances shall any portion of the corpus or income of the(H
-

•

15A
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•
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!

. }
!
;i

•

! •
•

,
!

IFund, directly or indirectly, revert'or accrue to the benefit of
i any contributing Employer or the Union.
• •• . .-

Section 15.4 Upon termination of the Fund in accordance with
•

•this article, the Trustees shall forthwith notify the Union and

each Employer and also all other necessary parties; and the -

•

Trustees shall continue as Trustees for the purpose of winding up

the affairs of the Trust.
•

•

(
Section 15.5 In the event that contributions to the Pension

• •- •

•• Plan are completely discontinued, the Trust herein created shall
•

I
continue in full force and effect until such time as all of the

1
assets of the Trust have been distributed in accordance with •

•

I
the

• •

terms of the Pension Plan. If the Trust is continued under
i
;

•

I
circumstances described herein, the Trustees shall have the

•
II
Il, authority to interpret, amend, modify or terminate the Pension-

'
:31.1In and this Trust and to perform any other acts which may be

-

: necessary to carry out the interest of the Pension Plan.
i

i
•

, Sf.ction 15.6 The provisions of the Act with reference to
•

•

; torrination shall be folloued by the Trustees.
;

i •
•
•(- ) ,

-
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! ARTICLE 'F.71
•
•- niscellaneous
;

I

I Section 16.1 The Union or an Employer may, at any time, •
•

i • •

demand of the Trustees an accounting with respect to any and all
accounts, provided that the party demanding such accounting

agrees to pay the necessary expenses thereof.
•

•

Section 16.2 The Trustees shall be entitled, at any time,.
•to have a judicial settlement of their accounts and to seek

judicial protection by any action or proceeding they determine -

( necessary and; further, to obtain a judicial determination or

declaratory judgment as to any question of construction of this
•

Trust Agreement or for instruction as to any action thereunder and,

further, as to any question relating to the discharge of their

Iduties
and obligations hereunder, or in connection with the admin-

iistraticn of this Trust and as to the distribution of assets
; • -

i -elonging to the Trust. Any such dr-ternlination, decision or

!luagment shall be binding upon all parties to, or claiming
•

9..Inder this Trust Agreement.
;

i
i

1

Saction 15.3 In the event that any :;uestion or dispute shall

i.arise as to the proper person or persons to whom any paynents
I

-

:

( ) !
I
:

•

i 16A
•
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•

a11ha nade hereunder, the Trustees nay withhold such payment

until there shall have been made an adjudication of such question
•

;

i
or dispute which, in the Trustees' sole judgment, is satisfactory

1 to then, or until the Trustees shall have been fully protected
i
I against loss by means of such

•indemnification agreement or bond
0 .

as they, in their sole judgment, determine to be adequate.
•

Section 16.4 Whenever any words are used in this Trust

Agreement in the masculine gender, they shall also be construed

to include the feminine or neuter gender in all situations where
•

•

they would so.apply, and whenever any words are used in the sing-
-

c
ular, they shall also be construed to include the plural in all
situations where they would so apply and wherever any words are

used in the plural, they shall also be construed to include the

singular.
I
i
;
I Section 16.5 The Article titles are included solely for
:

; corm-mi.:Inca and hall in no event, :7,e. construed to affect or
e

I zodif7 any part of the provisions of this Trust Agreement or
• •

; he .construed as part thereof.
•

i
:
:

:

1

(
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;
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•i Section 16.6 The Trustees shall establish, at the approp-

r

riate time, standards for vesting of benefits which conform to no
•

iless than the minimum standards required by law. - No participant,
.

1- Beneficiary, or Employee or other person shall have any vested
• tinterest or right in the Trust Fund except as provided by the

•

1

Trustees.

•

I

Section 16.7 A claimant may appeal a denial of a claim by
•

applying in writing to the Trustees within sixty ( 60 ) days follow-
• ing such denial. The claimant may review pertinent documents

• •• • •• •

( in connection with the appeal and submit issues and comments

I

in writing.
i
e

i
I
I
!
:
I •

i IN WITNESS WHEREOF, the.Trustees have caused this
'Restated Ageaement and Declaration of Trust to be executed this.
. .

:
)94'day of , 1971.

•
t
•

•

-

:
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e

:
!/

. .

t
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RESTATED AGREEMENT ANDDECLARATION OF TRUST
LOCAL 174 RETAILPENSIONFUND

AmendmentNo, 1

WHEREAS, Article XIV, Section 14.1 ofthe Restated Agreement and Declaration ofTrust
oftheLocal 174 Retail PensionFund ("TrustAgreement") authorizesthe Fund's Board ofTrustees

• to amendthe Trust Agreement; and

•

WHEREAS, the Board ofTrusteeswishesto amend the Trust Agreement;

•

NowTliEREFoRE, effective as ofJanuary 1, 2002, theTrust Agreementshallbe amended as
follows:

1. Article II, Section2.15 is deleted in its entirety and replaced with the following:

Section2.15 Union, The term "Union" as used herein shall mean
UFC'W Local 174, its predecessors, successors, and assigns, whether

arising by consolidation, mergeror otherwise.

NWITNESSWHEREOF, theundersigned have set theirhands
•• indicated below :

-

tes•

•

•

t Erie ijY zi -

% 04,
-

ecretary

2 I 0
Date Date

.^ - • . . . - ._ • • . • .- . , • • • • .

HA0serALAB1431311
: •

nast amend 01.wpd.
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SHAPIRO BEILLY ROSENBERG ALBERT & FOX
225 Broadway
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Retired On or After January 1, 1986
And Up To And Including October 31,

1988 130
1.10 Eligibility and Amount For Normal

Retirement Benefit For Those Who
Retired On or After November 1, 1988.
And Up To And Including December 31,

1988 131
1.11 Eligibility and Amount For Normal

Retirement Benefit For Those Who
Retired On or After January 1, 1989
And Up To And Including December 31,

1990 131
1.12 Eligibility and Amount For Normal

Retirement Benefit For Those Who
Retired On or After January 1, 1991
And Up To And Including December 31,

1991 132
1.13 Eligibility And Amount For Normal

(
Retirement For Part -Time Employees 132

)
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AMENDMENT AND RESTATEMENT

OF THE

LOCAL 174 RETAIL PENSION PLAN

WHEREAS, the Trustees of the LOCAL 174 RETAIL PENSION FUND

adopted a Pension Plan, and restated said Pension Plan effective January 1, 1986; and

WHEREAS, said Pension Plan provides, among other things, that the

Trustees may amend said Pension Plan; and

WHEREAS, said Trustees desire to Amend and Restate the Pension Plan

to conform to the requirements of the Tax Reform Act of 1986, the Omnibus Budget
•

Reconciliation Act of 1986, the Omnibus Budget Reconciliation Act of 1987, the

Technical and Miscellaneous RevenueAct of 1988, the Omnibus Budget Reconciliation

Act of 1989, the Unemployment Compensation Amendments of 1992 and the
•

Omnibus Budget Reconciliation Act of 1993, and in certain other respects as

hereinafter set forth; and

WHEREAS, said Pension Plan as amended and restated shall remain in full

force and effect, insofar as all of its provisionsare concerned, effective July 1, 1994.

NOW, THEREFORE, the said LOCAL 174 RETAILPENSION PLAN shall be,

and the same hereby is, Amended and Restated effective July 1, 1994 as follows :
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( PENSION
.

REGULATIONS

FOR
•

LOCAL 174 RETAIL PENSION FUND •

(Revised as of July 1, 1994)

•

By resolution dated 1995 the Trustees of the Local 174

RETAIL PENSION FUND (formerly known as the Food Handlers Union Local 400

Pension Fund) adopted the following Amended and Restated Pension Regulations for

the Pension Plan, effective as of July 1, 1994.

( PREAMBLE

Except as may be otherwise expressly provided herein, rights of any

Pensioner retired before the aforementioned effective date are governed by the
,

provisions of the Pension Regulations for Local 174 Retail Pension Fund in effect at
•

the time such Pensioner retired.

( )
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C ARTICLE 1

DEFINITIONS I

,

The following terms are arranged in alphabetical order and not in order of

importance, and as used herein, shall have the meaning respectivelyindicated,except

as the context or subject may otherwise specifically indicate :

Section 1.01 Act

The term "Act" as used herein shall mean the Employee Retirement Income

SecurityAct of 1974 ( "ERISA" ) , any amendments as may from time to time be made,

and any regulationspromulgated pursuant to the provisions of said Act, and any other

(
law that pertains to Pension Plans and any regulations promulgated pursuant to the

provisions of said law.

Section 1.02 Actuarial Equivalent

The term "Actuarial Equivalent" or "Actuarial Equivalence" means two benefits

of equal actuarial present value based on the actuarial factors and assumptions
•

specified in the provision in which that phrase is used or, if not otherwise specified,

based on the 1971 Group Annuity Mortality Table and the interest rate prescribed by

the Pension Benefit Guaranty Corporation for valuing immediate annuities for
.

terminated single employer plans.

0
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Section 1.03 Administrator

"Administrator" means the Trustees, as defined in Section 1.24, or whoever

may be designated by the Trustees to administer the Retirement Fund and Plan in

accordance with the directives of the Trustees. The Administrator is a named

fiduciary pursuant to ERISA.

•

Section 1.04 Annuity Startina Date

(a ) Except as provided in Paragraph (b) herein and subject to any required

Trustees' approval, a Participant'sAnnuity Starting Date is the first day

of the first calendar month starting after the Participant has fulfilled all

of the conditions for entitlement to benefits and after the later of:

(i ) 30 days after submission by the Participant of a completed

application for benefits, or

( ii) 30 days after the Plan advises the Participant of the available

benefit payment options, unless
_

( 1 ) the benefit is being paid as a Husband-and-Wife Pension at

or after the Participant's Normal Retirement Age, or
•

(2) the Participant and spouse ( if any) consent in writing to the

commencement of paymentsbefore the end of that 30-day

period.

(b) The Annuity Starting Date will not be later than the Particpant's

Required Beginning Date as defined in Section 7.05.
I

(c) The Annuity Starting Date for a Beneficiary will be determined under

subsections (a ) and (b) , except that where the Beneficiary is not the
,

4
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C. Participant'sSpouse, references to the Husband-and-Wife Pension and

spousal consent do not apply.

(d) A Participant who retires before his or her Normal Retirement Age and

then earns additional benefit accruals under the Plan through
•

reemployment will have a separate Annuity Starting Date determined

under subsection (a) with respect to those additional accruals, except

that an Annuity Starting Date that is'on or after Normal Retirement Age
•

shall apply for any additional benefits accrued through reemployment
•

after that date.

Section 1.05 Beneficiary

( "Beneficiary" means a person (other than a Pensioner) who is receiving benefits

under this Plan because of his or her designation for such benefits by a Participant.

Section 1.06 Calendar Ye_or

"Calendar Year" means the period from January 1 to the next December 31.

For purposes of any applicable law and its regulations, the calendar year shall serve

as the vesting computation period, the benefit accrual computation period, and, after

the initial period of employmentthe computation period for eligibility to participate in

the Plan.
••

,

Section 1.07 Collective Bargaining Agreement

I

"Collective Bargaining Agreement" or "Agreement" means an agreement

between the Union and an Employer which requires contributions to the Fund.

5
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( Section 1.08 Contributing Employer or Employer

"Contributing Employer or "Employer" means an Employer signatory to a

Collective Bargaining Agreement with the Union requiring contributions to this Fund

provided the Trustees have not, by resolution, terminated the Employer's status as a

"Contributing Employer" because the Employer has failed for a period of one hundred

and twenty ( 120) days after the due date, to make contributions to the Fund as

provided for in its Agreement. "Employer" also includes this Pension Fund, the Union

and the Local 174 'Retail Welfare Fund, or its successor or assigns - provided this

Pension Fund, the Union and the Local 174 Retail Welfare Fund, or its successor or

assigns make the required contributions as Employers on behalf of such Employees

and agree to be bound by the terms and conditions of the Trust Agreement.

( An Employer shall not .be deemed a Contributing Employer simply because it is

part of a controlled group of corporations or of a trade or business under common

control, some other part of which is a ContributingEmployer. However, for purposes

of identifying Highly Compensated Employees and applying the rules on participation,

vesting and statutory limits on benefits under the Fund, but not for determining
•

Covered Employment, the term "Employer" includes all corporations, trades or

businesses under common control with the Employer within the meaning of Internal
I

Revenue Code § §414(b) and (c) , all members of an affiliated service group with the

Employer within the meaning of Internal Revenue Code §414(m) and all other

businesses aggregated with the Employer under'Internal Revenue Code §414(o) .

An Employer who employs Employees who are not within the collective

C ) bargaining unit represented by the Union and who make contributions on their behalf

pursuantto a written agreement with the Union shall also be considered an Employer.

% 6
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Section 1.09 Contribution Period
. •

"Contribution Period" means, with respect to a unit or classification of

employment, the period during which the Employer is a Contributing Employer with

respect to the unit or classification of employment

Section 1.10 Covered Employment

The term "Covered Employment" shall mean employment in the employ of an

Employer for which the Employer is obligated by a Collective Bargaining Agreement

with the Union to contribute to the Local 174 Retail Pension Fund, and for the

purposes of eligibility shall include periods of time preceding the date when the

Employer became so obligated. "Covered Employment" shall also mean service by an

Employee with the Union, the Local 174 Retail Pension Fund and the Local 174 Retail

Welfare Fund, its successors or assigns, provided such entity is a Contributing
•

Employer.

"Covered Employment"shall also include employmentwith an Employer prior

to January 1, 1957, that being the date before which an Employer was obligated to

contribute to the Food Handlers Union Local 400 Pension Fund.

"Covered Employment" shall also mean:

(a) Only with reference to the full-time employees employed by The Grand

Union Company (Employer) on April 1, 1970, full-time employmentfor

the period to April 1, 1970 with the Employer in the jurisdiction covered

by the Agreementexisting on April 1, 1970 between the Employer and

-
J

the Union.

I
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I (b) Only with reference to the full-time employees employed by The First
•

National Stores, Inc. (Employer) on August 1, 1970, full-time

employment for the period prior to August 1, 1970 with the Employer

in the jurisdiction covered by the Agreementexisting on August 1, 1970

between the Employer and the Union.

(c ) Only with reference to the full-time employees employed by Gristede

• Bros. Inc. (Employer) on August 1, 1970 and if employed on September

30, 1971, full-time employmentfor the period prior to August 1, 1970

with the Employer in the jurisdiction covered by the Agreement existing

on July 27, 1970 between the Employer and the Union.

(d ) The term "PartTime Employment" shall mean employmentin(the employ

( of an Employer for which' the Employer is obligated by the Collective
•

Bargaining Agreement to contribute to the UFCW Local 174 Retail

Pension Fund at the Part Time monthly contribution rate.

"Covered Employment" shall not, however, include employmentby an employer
/

after termination for failure to pay contributions due, of that employer's status as a

•

contributing Employer, pursuant to the provisions of Section 1.08.

Section 1.11 Credited Service

The term "Credited Service" shall mean the sum of an Employee's Past Benefit

Service and Future Benefit Service Credit.

Li
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1 Section 1.12 Effective Date

The term "Effective Date" of these Pension Regulations shall mean July 1,

1994, except as otherwise provided herein.

Section 1.13 Employee

The term "Employee" shall mean :

•

(a ) Any employee represented by the Union and working for an Employer
•

as defined herein, and with respect to whose employmentan. Employer

is required to make contributions into the Pension Fund.

(b) An officer or employee of the Union for whom the Union agrees to

contribute to the Pension Fund at the rate fixed for contributions for

( other Employers.

(c ) An Employee of this Pension Fund for whom the Pension Fund agrees
•

to contribute to the Pension Fund at the rate fixed for contributions for

other Employers.
•

(d ) An Employee of the Local 174 Retail Welfare Fund, its successors or

•

assigns, for whom the Local 174 Retail Welfare Fund agrees to

contribute to the Pension Fund at the rate fixed for contributions for

other Employers.

(e) The term "Employee" includes a leased Employee of an Employer, within

the meaning of §414(n) of the Internal Revenue Code, who otherwise
•

•/

meets the conditions for participation, vesting and/or benefit accrual

C.)

under the Fund.
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• Section 1.14• Gender

Except as the context may specifically require otherwise, use of the masculine

gender shall be understood to include both masculine and feminine genders.

Section 1.15 Highly Compensated Employee

(a) The term "Highly Compensated Emploitee" includes highly compensated

active Employees and highly compensated former Employees of an
•

Employer. Whetheran individual is a Highly Compensated Employee is

determined separately with respect to each Employer, based solely on

that individual's compensation from or status with respect to that

Employer.

( (b) A highly compensated active Employee is an Employee of the Employer

who performs service for the Employer during the determination year

and who :

( i) during the look-back year :

( 1 ) received compensation from the Employer in excess of

$75,000 (as adjusted under §414(q) of the Internal Revenue

Code) ; I

(2) received compensation from the Employer in excess of

$50,000 (as adjusted under §414(q) of the Internal Revenue

Code) and was a member of the top-paid group for that
•

year, or

C )
(3) was an officer of the Employer and received compensation

from the Employer in an amount greater than 50% of the

10
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• dollar limitation in effect for that year under §415 (b) ( 1 ) (A)

of the Internal Revenue Code; or

( ii) meets one of the criteria listed in ( i) above for the determination

year and is one of the 100 Employees who received the most

compensation from the Employer during the determination year, or
•

(iii) is a 5% owner at any time during the look-back year or the

determinationyear.

If no officer received compensation in the determinationyear or look-back year

at the level described in (i) (3), above, the officer who received the highest pay

in that year shall be treated as a Highly Compensated Employee.
•

(c) A highly compensated former Employee is an Employee who separated

, from service (or was deemed to have separated ) before the

determination year, performs no service for the Employer during the
•

determination year, and was a highly compensated active Employee

either for the separation year or for any determinationyear ending on or

after the individual's 55th birthday.

(d ) ( i) The "determination year" is the Plan Year for which the test is

being applied, and the look-back year is the 12 month period

immediatelypreceding that Plan Year.

( ii) An Employer may elect to make the look-back year calculation for

a determinationyear on the basis of the calendar year ending with

or within the applicable determination year, in accordance with

Treas. Reg. §1.414(q)-1T.( ) I

•

,
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( iii) If an Employee is, during a determination year or look-back year, a

family member of a Highly Compensated Employee who is either
•

a 5% owner or one of the 10 most highly paid Employees of the

Employer during that year, then the family member and the Highly

Compensated Employee will, to the extent required by specific
•

provisions of the Internal Revenue Code, be treated as a single

aggregated individual receiving compensation and benefits equal to

the sum of the compensation and benefits of the persons

aggregated. For this purpose, someone is a family member of a

Highly Compensated Employee if he or she is thatperson'sspouse,

lineal ascendant or descendant, or the spouse of the person's

( lineal; ascendant or descendant. In applyingspecific provisions of

the Internal Revenue Code the definition of "family member" may

be more limited, as set forth in those provisions.

(iv) The determination of who is a Highly Compensated Employee,

including the determinations of the number and identity of

Employees in the top-paid group, the top 100 Employees, the

number of Employees treated as officers and the compensation that

is considered, will be made in accordance with §414(q) of the

Internal Revenue Code and the regulations thereunder.

Section 1.16 Non-Bargained Employee

( ) "Non -Bargained Employee" means a Participant whose participation is not

covered by a Collective Bargaining Agreement.
,
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Section 1.17 Normal Retirement Age

•

Effective as of July 1, 1988, "Normal Retirement Age" means:

(a ) The later of

( i) The Participant's Sixty-Second (62nd ) birthday or

(ii ) The fifth (5th) anniversary of the date such Participant commenced

participation under the Plan, disregarding participation prior to the

effective date of this Section.

(b) Notwithstanding sub-paragraph (a ) , herein, any Participant who

commenced participation prior to July 1, 1988 and who reached the

tenth ( 10th ) anniversary of such Plan participationprior to July 1, 1993,
•

shall have such 10th Anniversary date substituted for the date in

( paragraph (a) ( ii) , herein.

(c) Participation before a Permanent Break in Service, and participation

before a temporary Break in Service in .the case of a former Participant

who has not returned to Covered Employment and reestablished

participation in -accordance with Section 4.06 (b) are disregarded in

applying this subsection.

•

Section 1.18 Particioant
•

"Participant" means a Pensioner, an Employee who meets the requirements for

participation in the Plan as set forth in Article 2, or a former Employee who has

acquired a right to a pension under this Plan.

C )
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.• •. Section 1.19 Pensioner

The term "Pensioner" shall mean a person who has retired from active

employment and is receiving benefits under former regulations or under these

regulations, as presently in effect, or as may be hereafter amended or modified.

Section 1.20 Pension Plan

The term "Pension Plan" shall mean the Local 174 Retail Pension Plan, as
•

described herein or as hereafter amended and/or modified.

Section 1.21 Plan Year

"Plan Year" means the Plan's accounting year which is the twelve ( 12) month

period commencing on July 1st of each year and ending the following June 30th.

Section 1.22 Service

An hour of "Service" is each hour for which an Employee is paid, or entitled to

payment, by the Employer (s) .

Section 1.23 Trust Aoreement

The term "Trust Agreement" shall mean the Agreement and Declaration of Trust

establishing the Local 174 Retail Pension Fund, entered into as of October 10, 1956,
•

together with any amendments and/or modifications thereof.

C
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Section 1.24 Trustees
/

The term "Trustees" shall mean the Trustees who shall be acting from time to
•

time under the terms of the appropriate Agreement and Declaration ofTrust governing ,

the Local 174 Retail Pension Fund. The Trustees, collectively, shall be the
•

"Administrator" of the Pension Fund as that term is used in the Act.

Section 1.25 Union

The term "Union" shall mean the UNITED FOOD & COMMERCIAL WORKERS
•

UNION Local 174 chartered by the UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION, affiliatedwith the AFL-CIO herein referred to as "Union" and

for the purpose of evidence of past service credits, shall also include sevice with
,

( predecessor local unions.

Section 1.26 Work

A period of "Work" means a period in which an Employee performed services

and for which he was paid or entitled to payment. The term "Work" shall also include

vacations, sick pay, call-in-pay, holidays, funeral leave, jury duty and other periods of

time that the Employee does not perform any work but for which he is compensated.

Section 1.27 Year of Participation
,

For purposes of compliance with Regulation 2530 of the U.S. Department of
•

Labor, a "Year of Participation" means a Calendar Year in which a Participant has had

$756 in monthly contributions made on his behalf during a Contribution,Period.
,
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ARTICLE 2

y

PARTICIPATION

Section 2.O1 Purpose

This Article 2 contains definitions to meet certain requirements of the Act. It

should be noted that once an Employee has become a Participant, the provisions of

this Plan give him credit in accordance with the rules of the Plan for some or all of his

service before he became a Participant.

Section 2.O2 Participant

"Participant" means any pensioner, any person receiving benefits as the

(
beneficiaryof a deceased Participant, any person who has completed the requirements

for a vested benefit, and any Employee who is working in Covered Employment and

for whom an Employer is making contributions or is obligated to make contributions

to the Pension Fund. Prior to becoming a Participant an Employee shall not in any

event be credited with service; however, this shall not preclude credit for service prior

to participation to the extent provided by the Pension Plan, once an Employee has

become a Participant.

Eligibility to participate may also be completed with any hours of Work in other

employment with an Employer if that other employment is Continuous with the
•

Employee's Covered Employment with that Employer.

( )
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C. Section 2.03 Termination of Participation

A person shall cease to be a Participant as set forth in Article 4, Section 4.06.
•

Section 2.04 Reinstatement of Participation

An Employee who has lost his statusas a Participant in accordance with Section

2.03 shall again become a Participant by meeting the requirements of Section 2.02
•

within a Plan Credit Year on the basis of Work after the Plan Credit Year during which
•

his participation terminated.

( N
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• ARTICLE 3

Pension Eligibility and Amounts

Section 3.01 General

This article sets forth the eligibility conditions and benefit amounts for the

pensions provided by this Plan. The accumulation and retention of Units of Service

Credit for eligibility are subject to the provisionsof Article 4. The benefit amounts are

subject to reduction on account of the Husband-and-Wife Pension (Article 5 ) .
•

Entitlement of an eligible Participant to receive pension benefits is subject to his
S

retirement and application for benefits, as provided in Article 7.

Eligibility depends on Units of Benefit Service Credit which are defined in

(
Sections 4.02, 4.03 and 4.04 and Years of Vesting Service Credit which are defined

in Section 4.05.

,

Section 3.02 gligibilitv And Amount For Normal Retirement Benefit for thosewho

retire on or after January 1. 1992

(a) Full-Time Employees

A full-time Employee who retires, on or after January 1, 1992, if at the

time of retirement he has attained age sixty-two (62) , has at least ten ( 10) years of
•

•

Benefit Service Credit, and provided he has worked for a Contributing Employer

during the month of December, 1991 or thereafter, shall be entitled, during

retirement, to a monthly Normal Retirement Benefit that shall be equal to Twenty-Two
•

()) Dollars and Ninety-Seven Cents ( $22.97) multiplied by the total number of Benefit
•

Service Credits earned up to and including December 31, 1986 and Thirty-Five Dollars

18



( ( $35.00) multipliedby the total number of Benefit Service Credits earned from January
•

1, 1987, subject to such Pensioner having had his application for Retirement Benefits

approved as provided by the Ryles and Regulations of this Fund at the time of

retirement. In no event, however, shall any Employee be entitled to a Pension Benefit

which is based on more than thirty-seven (37) years of Benefit Service Credits.
•

For Normal Retirement Benefits prior to January 1, 1992, see Appendix "A".

(b ) Part-Time Employees
•

A Part-Time Employee who retires on or after January 1, 1992, if at the

time of retirement he has attained age 65, has at least 10 years of Benefit Service,

Credit, and provided he has worked for a Contributing Employer during the month of

December, 1991, or thereafter, shall be entitledduring retirement to a monthly Normal

( Retirement Benefit that shall be equal to Four Dollars and Sixty Cents ( $4.60)

multiplied by the total number of Benefit Service Credits earned up to and including

December 31, 1986 and Seven Dollars ( $7.00) multiplied by the total number of

Benefit Service Credits earned from January 1, 1987, subject to such Pensioner

having had his applicationfor Retirement Benefits approved as provided by the Rules

and Regulations of this Fund at the time of retirement. In no event, however, shall

any Employee be entitled to a Pension Benefit which is based on more than thirty-

seven (37) years of Benefit Service Credits.

For Normal Retirement Benefits for Part-Time Employees prior to January 1, 1992, See

Section 1.13 of Appendix "A".

C )



Section 3.03 Early Retirement Pension - Reouirements

•

A Participant shall be entitled to retire on an Early Retirement Pension if he

•

meets the following requirements :

(a) he has attained age 55, and

(b) he has at least ten ( 10) years of Benefit Service Credits; and
•

(c ) he had at least $189 in Contributions in a calendar year which began

after he attained age fifty-three (53) .

However, under certain limited circumstances, described in Section 5.04, a
•

Participant shall be eligible for an Early Retirement Pension only after he has been

retired for 24 months.

Section 3.04 Amount of Early Retirement Pension Benefit

The amount of the Early Retirement Pension for Employees who retire in

accordance with the provisions of Section 3.03, shall be the amount of the Normal

Pension Benefit to which the Employee would have been entitled at age sixty-two (62)
•

reduced by one-half ( 1 /2) of 1% for each full month by which the Employee is younger
I

than age sixty-two, but older than age fifty-five (55) on the effective date of his

pension. Anything herein to the contrary notwithstanding, any person who retires on
•

•

an Early Retirement Pension shall not be permitted to alter the rate of Pension Benefit
•

by becoming an Employee and subsequently retiring under these Pension Regulations.
•

Section 3.05 Deferred Pension - Eligibility

A Participantshall be entitled to a Deferred Pension if he has credit for at least

10 Years of Vesting Service. A Deferred Pension shall be payable, upon retirement,

20
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, after the Participant has attained Normal Retirement Age or earlier with appropriate

reductions.

Section 3,06 Deferred Pension - Amount

The Deferred Pension shall begin after the Participant has attained Normal
,

Retirement Age or earlier and the monthly amount of the Deferred Pension shall be

calculated as a Normal or Early Pension, but only Units of Benefit Service Credit

earned by the Participant during his Years of Vesting Service shall be utilized in

determining the benefit accrued.

Section 3.07 Eligibility for Disability Pension

( An Employee shall be entitled to a monthly disability pension as hereinafter

provided in Section 3.08 if ( 1 ) he has incurred a physical or mental disability and is

entitled to receive and does receive disability under the Federal Social Security Act,

(2) his application for Disability Pension Benefits has been approved as herein

provided, and (3) he meets the requirements of any one of the following subsections :

A. ( 1 ) The Employee (a) retired on or after January 1, 1965; (b) was at
•

least age sixty (60) but less than age sixty-five (65) ; and (c) has at

least fifteen ( 15) years of Benefit Service Credit earned before

January 1, 1970;

(2) The Employee (a ) retired on or after January 1, 1970; and (b) has

at least ten ( 10) years of Benefit Service Credit earned before

-
November, 1972;(i-

I
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C (3) The Employee (a) retired on or after November 1, 1972; (b) has at

least ten ( 10) years of Benefit Service Credit earned• before

November 1, 1973 and provided he has worked during either the

months of September or October, 1972 for a contributing

Employer;
•

(4) The Employee (a ) retired on or after November 1, 1973; (b) has at

least ten ( 10) years of Benefit Service Credit•and provided he has

•

worked for a Contributing Employer during the month of October

1973 or any month thereafter up to and _including December 31,

1975.

(5) The Employee ( a) retired on or after January 1, 1976, (b) has at

(
least ten ( 10) Years of Benefit Service Credit and provided he has

worked for a Contributing Employer during the month of October

1975 or any month thereafter.

(6) The Employee (a ) left Covered Employment on or after November'

1, 1988, (b) has at least ten ( 10) Years of Benefit Service Credit

and provided he has workedfor a ContributingEmployer duringthe

month of November, 1988 or any month thereafter.

(7) The Employee (a) left Covered Employment on or after January 1,
•

1989, (b) has at least ten ( 10) Years of Benefit Service Credit and
•

provided he has worked for a Contributing Employer during the
•

month of January, 1989 or any month thereafter.

0 (8) The Employee (a) left Covered Employment on or after January 1,

1991, (b) has at least ten ( 10) Years of Benefit Service Credit and

22
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( provided he has worked for a Contributing Employer during the

month of January, 1991 or any month thereafter.

(9) The Employee (a ) left Covered Employment on or after January 1,

1992, (b) has at least ten ( 10) Years of Benefit Service Credit and

provided he has worked for a Contributing Employer during the

month of January, 1992 or any month thereafter.

B. ( 1 ) If an Employee is deemed ineligible for a Social Security Disability

Insurance Benefit by the Social Security Administration and, as a

result of an appeal, redetermination or otherwise, he is later
•

deemed eligible by the Social Security Administration, he shall

promptly notify the Trustees of this fact, and he shall be eligible for

, a Disability Pension as of the date he would have been eligible if he
•

had not been deemed ineligible as hereinbefore set forth for a
•

Social Security Disability Insurance Benefit.

(2) If such Social Security Disability Insurance Benefit is terminated at

any time prior to age sixty-two (62) , the Disability Pension

hereunder shall terminate at the same time, and the Disability

Pensioner may return to Covered Employment. Thereupon he will

resume the accrual of Unitsof Benefit Service Credits and Years of

Vesting Service Credits without being subject to the Break-in-

Service provisionsof Section 4.06. Under no circumstancesshall

any Units of Benefit Service Credit or Years of Vesting Service

( Credits be accrued for the period during which a Participant was in

receipt of a Disability Pension. /
•
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( C. EffectiveJanuary 1, 1985, notwithstanding any provisions herein to the
. .

contrary, if an• Employee is deemed ineligible for a Social Security

disability benefit by the Social Security Administration, then and in that

event, in addition to attempting to have the Social Security

Administrationchange that determination by appeal, redetermination, or

otherwise, the Trustees may, in their sole discretion, determine that the

Employee is disabled and is unable to perform any services whatsoever.

Such an Employee may be required by the Trustees to submit to a
I

physical examination by a physician selected by the Trustees in any

instance of claimed total disability.

,

( Section 3.08 Amount of Disability Pension

A. ( 1 ) For a Participant who is entitled to a Disability Pension under the

117'
terms of Section 3.07 (Al ) , the monthly Disability Pension shall be

that proportion of the Normal Pension which the number of Years

of Benefit Service Credits which the Employee has accumulated

prior to Disability Retirement bears to thirty (30) .

(2) For a Participantwho is entitled to a Disability Pension under the

icyP
terms of Section 3.07 (A2) , the monthly Disability Pension shall be

equal to Six Dollars and Sixty-Seven cents (6.67) multiplied by the

\/\V
total number of Benefit Service Credits not in excess of thirty (30)

earned to the date the disability commenced, up to a maximum

( )
Disability Pension of Two Hundred ( $200.00) Dollars per month.

•

24



( (3) For a Participant who is entitled to a Disability Pension under the
•

terms of Section 3.07 (A3) , the monthly Disability Pension shall be

\0 equal to Eight Dollars and Thirty-Three and one-third cents ( $8.33
/ I\:11' 1 /3) multiplied by the total number of Benefit Service Credits not

.\\ '

in excess of thirty (30) earned to the date the disability

commenced, up to a maximum Disability Pension of Two Hundred

and Fifty ( $250.00) Dollars.

(4) For a Participant who is entitled to a Disability Pension under the

,
, 4

terms of Section 3.07 (A4) , the monthly Disability Pension shall be
' v
W equal to Ten ( $10.00) Dollars multiplied by the total number of

. tivI
'111 icc\ Benefit Service Credits not in excess of thirty (30) years to the date

(
• the disability commenced, to a maximum Disability Pension of ii049• up

_ :
Three Hundred ( $300.00) Dollars. N

tt‘$
_

k 0 a
-

•
•/ (5) For a Participant who is entitled to a Disability Pension under the

-

)
-1)

.

'

I terms of Section 3.07 (A5) , the monthly Disability Pension shall be

•

equal to Sixteen Dollars and Twenty-One Cents ( $16.21 ) multiplied

\"\\"
%

/
by the total number of Benefit Service Credits not in excess of

thirty (30) years to the date the disability commenced, up to a

maximum Disability Pension of Four Hundred and Eighty-Seven

( $487.00 ) Dollars.

(6) For a Participant who is entitled to a Disability Pension under the.

•

terms of Section 3.07 (A6 ) , the monthly DisabilityPension shall be
•'

( ,,1

equal to Eighteen Dollars and Nine-Two Cents ( $18.92) multiplied

, by the total number of Benefit Service Credits not in excess of
•
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c thirty (30) years to the date the disability commenced, up to a
I

maximum Disability Pension of Five Hundred and Sixty-Eight
•

( $568.00 ) Dollars.

(7) For a Full -Time Participant who is entitled to a Disability Pension
•

under the terms of Section 3.07 (A7) , the Monthly Disability

Pension shall be equal to Twenty-One Dollars and Sixty-Two Cents

( $21.62 ) multiplied by the total number of Benefit Service Credits
•

not in excess of thirty (30) years to the date the disability

commenced, up to a maximum monthly Disability pension of Six

Hundred and Forty-Nine ( $649.00) Dollars.

For a Part-Time Participant who is entitled to a Disability Pension

(
under the terms of Section 3.07 (A7) , the Monthly Disability

Pension shall be equal to Four Dollars and Thirty-Three Cents

( $4.33) multiplied by the total number of Benefit Service Credits

not in excess of thirty (30) years to the date the disability

commenced, to monthly Disability pension of One, up a maximum

Hundred Twenty-Nine Dollars and Ninety Cents ( $129.90 ) .

(8) For a Full -Time Participant who is entitled to a Disability Pension
• •

under the terms of Section 3.07 (A8) , the Monthly Disability

Pension shall be equal to Twenty-Two Dollars and Ninety -Seven

Cents ( $22.97) multiplied by the total number of Benefit Service

Credits not in excess of thirty (30) years to the date the disability

C.) commenced, up to a maximum monthly Disability pension of Six

Hundred and Eighty -Nine Dollars and Ten Cents ( $689.10) .
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- B. However, a Disability Pension shall not be payable for the first five (5)

monthsof the Partic,ipant's disability.The Disability Pension shall continuefor life and

if a Disability Pensioner has remained permanently and totally disabled to age 62, he

•

need not thereafter establish his continueddisability and he shall continue to receive

the Disability Pension only.

C. Notwithstanding the above a Disability Pension shall not be payable for

a disability:

( i) arising from a self-inflicted injury;

( ii) arising solely from habitual drunkenness or narcotic addiction;
•

( iii) incurred while engaged in a criminal act.

A Participant applying for a Disability Pension may be required to submit
(

to an examination by a competent physician or physicians selected by

the Trustees and may be required to submit to reexamination, not more

often than semiannually, as shall be deemed necessary by the Trustees

to make a determination concerning his physical or mental condition.
•

Proof of continueddisabilityshall not be required after attainmentof age
•

62.
\

Section 3.09 Non-duplication of Pensions

A person shall be entitled to only one pension under this Plan, except that a

Disability Pensioner who recovers may be entitled to -0-different-kind-of-pensiowand -

•

C..
a Pensioner may also receive a pension as the spouse of a deceased Pensioner.

0
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( Section 3.10 Application of Benefit Increases

The pension to which a Participant is entitled shall be determined under the
•

terms of the Plan as in effect at the time the Participant separates from Covered

Employment. A Participant shall be deemed to have separated from Covered

Employment on the last day of Work which is followed by a one year Break in Service

except if he subsequentlyearns at least one Pension Credit.

8
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c
For a Part-Time Participant who is entitled to a Disability Pension

under the terms of Section 3.07 (A8) , the Monthly Disability

Pension shall be equal to Four Dollars and Sixty Cents ( $4.60)

multiplied by the total number of Benefit Service Credits not in

excess of thirty (30) years to the date the disability commenced,

up to a maximum monthly Disability pension of One Hundred

Thirty-Eight Dollars ( $138.00) .
•

,
(9) For a Full-Time Participant who is entitled to a Disability Pension

under the terms of Section 3.07 (A9) , the Monthly Disability
•

Pension shall be equal to Thirty-Five Dollars ( $35.00) multiplied by

the total number of Benefit Service Credits earned since January 1,
•

,

• 1987 and $4.60 multiplied by the total number of Benefit Service
(

Credits earned prior to January 1, 1987, not in excess of thirty

(30) years to the date the disability commenced.

For a Part-Time Participant who is entitled to a Disability Pension

under the terms of Section 3.07 (A9) , the Monthly Disability

Pension shall be equal to Seven Dollars ( $7.00) multiplied by the
•

total number of Benefit Service Credits earned since January 1,

1987 and $4.60 multiplied by the total number of Benefit Service

Credits earned prior to January 1, 1987, not in excess of thirty

(30) years to the date the disability commenced.

C.)
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ARTICLE 4
•

Units of Benefit Service Credit and Years of Vesting Service Credit

Section 4.01 General

This Article 4 refers to two basic concepts ( 1 ) Benefit Service Credit and (2)

Vesting Service Credit.

Benefit Service Credit is that credit received by a Participant based on either

services outlined in Section 4.02 or yearly contributions received by the Fund on his

behalf as outlined in Section 4.03. The Participant's actual pension amount is

determined by the total of such Benefit Service Credits. Vesting Service Credit, as

defined in Section 4.05, are those years in which a Participant has a certain amount

/ of contributions made or required to be made to the Fund on his behalf which when
c

•

added together must equal at least 10 such individual years of credited minimum

contributions. Once that level is attained the Participant is then guaranteed a right to

a pension. Such pension amount to be determined only by the number of Benefit

Service Credits accrued. No vesting (right to a benefit) shall occur prior to 10 years

of Vesting Service Credits being accrued, or for Non-Bargained Employees, 5 years of

Vesting Service Credits.

•

Section 4.02 Past Benefit Service Credit Before an Employer's Participation Date

(a ) In order to receive Credits for services prior to January 1, 1957, an

Employee must have worked in Covered Employment in each of four

0 calendar quarters in the period from January 1, 1954 up to and including
•

December 31, 1955.
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(b) It is recognized that for the period prior to January 1, 1954, it is difficult

to prove years of service. Consequently, an Employee is entitled to

Benefit Service Credits for service for one-quarterof a Pension Credit for

each calendar quarter that he worked in Covered Employment for the
•

period from January 1, 1954 to and including December 31, 1956. (c)

Past Benefit Service Credit shall be accorded the following Employees

of the following Employers, as follows :

The Grand Union Company (Employer) - Covered Employment prior to April 1,
I 1970 as provided in Section 1.10(a )

First National Stores, Inc. (Employer)
- Covered Employment prior to August 1,

1970, as provided in Section 1.10(b)

Gristede Bros., Inc. (Employer) - Covered Employment prior to August 1,
1970, as provided in Section 1.10(c) .

(
The Past Benefit Service Credits accorded to the Employees of Gristede Bros.,

••

Inc., and First National Stores, Inc. when they transferred from their respective
•

Employer's pension plan shall not be taken away from them and shall be given to them
•

as if earned under those Pension Regulations. However, there shall not be any

duplication or pyramiding of Past Benefit Service Credits.
•

With reference to this subsection (c) , credit will not be allowed for fractional
•

portions of an eighth, nor will an Employee be allowed more than eight-eighths of

Benefit Service Credits in any one calendar year.

L
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• Section Future Benefit Service Credit for Service After an Employer's• 4.03
I

•

Participation Date

(a ) The following provisions set forth in Section 4.03 (b) shall apply only to

those persons who were Employees on or before December 31, 1964,

except as hereinafter set forth, subject to the provisions hereinafter set
0

forth. With reference to Benefit Service Credits earned on or before

December 31, 1964, only Section 4.03 (b) shall apply. With reference

to Benefit Service Credits earned on and after January 1, 1965, only

Section 4.03 (c) shall apply, except that any person who was an

Employee on or before December 31, 1964, or who since January 1,

1965, was employed as a Part Time Employee on a daily basis and as

(
a result thereof his employer contributed to the Pension Fund, may, at

his sole discretion, have the provision of Section 4.03 (b) apply to him
•

in place and stead of Section 4.03 (c) .'

(b) Subject to subsection (a) above, for service on and after January 1,

1957, an Employee to whomthis subsection applies shall be granted the

following service credit for each applicable calendar year wherein the
•

•

contribution is set forth in the applicable calendar year.

From January 1, 1957 through December 31, 1957 and for each

calendar year thereafter through December 31, 1963.

L

0
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( Contribution Benefit Service Credits
.

$20 to $39 inclusive 1 /4

$40 to $59 inclusive 112

$60 to $79 inclusive 3/4

$80 or more 1

From JANUARY 1, 1964 through DECEMBER 31, 1964
•

Contribution Benefit Service Credits

$32 to $64 inclusive 1 /4

$65 to $96 inclusive 1 /2
•

$97 to $129 inclusive 3/4

(
$130 or more •

1

•
•

(c) Only the provisions set forth in this Section 4.03 (c) shall apply to

those persons who became Employees on and after January 1,

1965 and to those persons who were Employees prior to January

1, 1965, as provided in Section 4.03 (a) .

On and after January 1, 1965 but prior to January 1, 1976 an

•

Employee shall receive Benefit Service Credits at the rate of no

more thanone-eighthper calendar month,provided such Employee

has worked at least 18 days in Covered Employment during such

calendar month. Credit will not be allowed for fractional portions

( )
of an eighth, nor will an Employee be allowed more than eight-

eighths of Benefit Service Credits in any one calendar year. From
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January 1, 1976 an Employee will continue to receive no more

than eight-eighths of Benefit Service Credits in any one calendar
•

year.

From JANUARY 1, 1965 through DECEMBER 31, 1967

Contribution Benefit Service Credits

$13 to $25 inclusive 1 /8

$26 to $38 inclusive 2/8

$39 to $51 inclusive 3/8

$52 to $65 inclusive 4/8

$65 to $77 inclusive 5/8

$78 to $90 inclusive 6/8

$91 to $103 inclusive 7/8 •

$104 or more 1

From JANUARY 1, 1968 through DECEMBER 31, 1968

Contribution Benefit Service Credits

$18 to $35 inclusive 1 /8

$36 to $53 inclusive 2/8

$54 to $71 inclusive 3/8

$72 to $89 inclusive 4/8

$90 to $107 inclusive 5/8

I

$108 to $125 inclusive 6/8
,
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( $126 to $143 inclusive 7/8

$144 or more 1

From JANUARY 1, 1969 through DECEMBER 31, 1970

Contribution Benefit Service Credits

$23 to $45 inclusive 1 /8

$46 to $68 inclusive 2/8

$69 to $91 inclusive 3/8

$92 to $114 inclusive 4/8

$115 to $137 inclusive 5/8

$138 to $160 inclusive 6/8

$161 to $183 inclusive 7/8

$184 or more 1

•

From JANUARY 1, 1971 through DECEMBER 31, 1971

Contribution Benefit Service Credits

$28 to $55 inclusive 1 /8

$56 to $83 inclusive 2/8

$84 to $111 inclusive 3/8

$112 to $139 inclusive 4/8

$140 to $167 inclusive 5/8

$167 to $195 inclusive 6/8
I

) $196 to $223 inclusive 7/8
,

$224 or more 1
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From JANUARY 1, 1972 through DECEMBER 31, 1972

,

Contribution Benefit Service Credits

$33 to $65 inclusive 1 /8

$66 to $98 inclusive 2/8

$99 to $131 inclusive 3/8

$132 to $164 inclusive 4/8

$165 to $197 inclusive 5/8
•

$198 to $230 inclusive 6/8

$231 to $263 inclusive 7/8

$264 or more 1

, From JANUARY 1, 1973 through DECEMBER 31, 1973

Contribution Benefit Service Credits

$45 to $89 inclusive . 1 /8

$90 to $134 inclusive 2/8

$135 to $179 inclusive 3/8

$180 to $224 inclusive 4/8

$225 to $269 inclusive 5/8

$270 to $314 inclusive 6/8

$315 to $359 inclusive 7/8

$360 or more 1
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C. From JANUARY 1, 1974 through DECEMBER 31, 1974

Contribution Beneft Service Credits

$51 to $101 inclusive 1 /8

$102 to $152 inclusive 2/8

$153 to $203 inclusive 3/8

$204 to $254 inclusive 4/8
•

$255 to $305 inclusive 5/8

$306 to $356 inclusive 6/8

$357 to $407 inclusive 7/8
•

$408 or more 1

( . through DECEMBER 31, 1975From JANUARY 1, 1975

Contribution Benefit Service Credits

$57 to $113 inclusive ,
. 1 /8

$115 to $171 inclusive 2/8

$171 to $227 inclusive 3/8

$228 to $284 inclusive 4/8

$285 to $341 inclusive 5/8

$342 to $398 inclusive 6/8

$399 to $455 inclusive 7/8

$456 or more 1

C )



c
From JANUARY 1, 1976 through DECEMBER 31, 1976

Contribution Benefit Service Credits_

$63 to $125 inclusive 1 /8

$126 to $188 inclusive 2/8
•

$189 to $251 inclusive 3/8

$252 to $314 inclusive 4/8

$315 to $377 inclusive 5/8

$378 to $440 inclusive 6/8

$441 to $503 inclusive 7/8

$504 or more 1

From January 1, 1977 and each year thereafter, in order for a Participant to

receive one ( 1 ) Service Credit in a calendar year the contributions in the calendar year

for such Participant shall be at least eight (8) times the monthly contribution rate set

forth in the Collective Bargaining Agreementwith the Employer(s) of such Participant.

Section 4.04 Credits for Non-Working Period
0

This Section recognizes certain periods when an Employee is not working in

Covered Employment, but is to receive Benefit Service Credits, as hereafter provided,

just as if he were working in Covered Employment.

1. (a ) Service in the armed forces of the United States shall be credited
•,

to the extent required by law. To protect his full rights, an

Employee who left Covered Employment to enter such military

service should applyfor reemploymentwith his Employer within the
I
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c time prescribed by law. Furthermore, he must call his claim for

credit for military service to the attention of the Trustees and be

prepared to supply the evidence that the Trustees will need in order

to determine his rights.
•

• (b) Whether or not he is so entitled under law, if an Employee leaves
I

Covered Employment to enter active service in the Armed Forces of the

United States, the period of such military service, for up to five years,

shall not be counted toward a Break-in-Service. Moreover, if he returns

to Covered Employment (or makes himself available for Covered

Employment ) within 90 days after his separation from military service,
,

the period of such military service shall, for up to five years, be credited

(
toward Years of Vesting Service.

(c) No such employee shall be entitled to more than eight-eighthsof Benefit

Service Credit in any one calendar year.

2. Disability for which weekly accident and sickness benefits were paid

under the Workmens' Compensation Law, provided that in no event
1

shall Credit be given under this Section for more than four-eighths for

any one disability.

3. A strike or lockout which resulted in the Employee's absence from

Covered Employment, provided in no event shall an Employee engaged

in a strike or lockout be entitled to more than eight-eighths of Benefit

Service Credit in any one calendar year.

39
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Section 4.05 Years of Vesting Service Credit

(a ) General Rule

A Participant shall be credited with one Year of Vesting Service Credit for each

Calendar Year during the Contribution Period (including periods before he

became Participant) in which there has been contributed or required to be

contributed at least four months of contributions. This rule is subject to the

following subsections.

(b) Additions

If a Participant works for a Contributing Employer in a job not covered by this

Plan and employment is continuous with his Employment with the Employer in

( Covered Employment, his hours of work in such non-covered job during the

Contribution Period shall be counted toward a Year of Vesting Service.

(c) fxceotions

A Participant shall not be entitled to Vesting Service Credits for years preceding

a Permanent Break-in-Service as defined in Sections 4.06 (c) , 4.06(d) and

4.06(e ) as applicable.

Section 4.06 : rea ks-in-Service

(a) • General

If a Participant has a Break-in-Service before he has earned at least ten ( 10)

•( ? years of Vesting Service Credits, or for a Non-Bargained Employee five (5) years

of Vesting Service Credits, it has the effect of cancelling his standing under this
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( Plan, that is, his participation, his previously credited Years of Vesting Service

Credit and his previous Units of Benefit Service Credit. However, a Break -in-

Service may be temporary, subject to repair by a sufficient amount of

subsequent service. A longer Break-in-Service may be permanent.

•

(b) One-Year Break-in-Service - Temporary

(I ) A Participant has a one-year Break-in-Service in any Calendar Year in
•

which three months of contributionson his behalf have not been made,

except in the case of a delinquent Employer.

( ii) Time of employment with a Contributing Employer in non-covered
•

employment if creditable under Section 4.05 (b) shall be counted as if it

(
were Covered Employment in determining whether a Break-in-Service

•

has been incurred.

( iii) A one-year Break-in-Service is repairable, in the sense that its effects are

eliminated, if, before incurring a Permanent Break-in-Service, the

Employee subsequently earns a Year of Vesting Service Credit, which
•

is four (4) months of Contributions or required Contributions in a

Calendar Year; more specifically:

•

I. Previously earned Years of Vesting Service Credit and Units of

Benefit Service are restored.

II. However, nothing in this paragraph (iii) shall change the effects of
•

a Permanent Break-in-Service as hereinafter set forth.

(
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Version Updates v20230727p
Version  Date updated

07/27/2023

07/01/2022v20220701p

v20230727p Updated to highlight explanation needed if contributions and withdrawal liability payments do not match the plan year 5500 amounts.



TEMPLATE 3 v20230727p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

Unit (e.g. hourly, 
weekly)

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*, **
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 

Payments Collected**

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 07/01/2010 06/30/2011 $1,171,264.00
2011 07/01/2011 06/30/2012 $575,742.00
2012 07/01/2012 06/30/2013 $878,150.00
2013 07/01/2013 06/30/2014 $718,934.00
2014 07/01/2014 06/30/2015 $717,767.00
2015 07/01/2015 06/30/2016 $718,340.00
2016 07/01/2016 06/30/2017 $854,690.00
2017 07/01/2017 06/30/2018 $429,613.00
2018 07/01/2018 06/30/2019 $1,168,566.00
2019 07/01/2019 06/30/2020 $1,159,828.00
2020 07/01/2020 06/30/2021 $1,132,799.00
2021 07/01/2021 06/30/2022 $1,129,256.00
2022 07/01/2022 06/30/2023 $1,137,581.00
2023 07/01/2023 06/30/2024 $1,265,736.00
2024 07/01/2024 04/30/2025

** If the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

Local 174 RPF

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



TEMPLATE 4A v20221102p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to 
financial assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of 
such financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) 
for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding 
investment returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds 
the beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, 
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this 
Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for 
all other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on 
4A-4 and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as 
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as 
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and 
projected non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected 
non-SFA assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3 



TEMPLATE 4A - Sheet 4A-1 v20221102p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

Initial Application Date: 07/09/2025

SFA Measurement Date: 04/30/2025

Last day of first plan 
year ending after the 
measurement date:

06/30/2025

7.50%

5.93%

Development of non-SFA interest rate and SFA interest rate:

7.50%

Month Year (i) (ii) (iii)

June 2025 4.94% 5.35% 5.58%

May 2025 4.95% 5.33% 5.55%

April 2025 4.97% 5.31% 5.51%

7.51%

7.50%

Match

5.93%

5.93%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar 
quarter immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

Local 174 Retail

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:



TEMPLATE 4A - Sheet 4A-2 v20221102p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

SFA Measurement Date: 04/30/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

04/30/2025 06/30/2025 $479,929 $328,528 $0 $0 $808,457
07/01/2025 06/30/2026 $2,761,232 $318,605 $0 $0 $3,079,837
07/01/2026 06/30/2027 $2,629,888 $354,003 $0 $0 $2,983,891
07/01/2027 06/30/2028 $2,505,127 $377,729 $0 $0 $2,882,856
07/01/2028 06/30/2029 $2,375,827 $399,492 $0 $0 $2,775,319
07/01/2029 06/30/2030 $2,241,767 $436,603 $0 $0 $2,678,370
07/01/2030 06/30/2031 $2,100,701 $455,580 $0 $0 $2,556,281
07/01/2031 06/30/2032 $1,967,615 $460,365 $0 $0 $2,427,980
07/01/2032 06/30/2033 $1,831,543 $470,477 $0 $0 $2,302,020
07/01/2033 06/30/2034 $1,701,074 $486,432 $0 $0 $2,187,506
07/01/2034 06/30/2035 $1,577,396 $462,675 $0 $0 $2,040,071
07/01/2035 06/30/2036 $1,456,360 $457,340 $0 $0 $1,913,700
07/01/2036 06/30/2037 $1,338,072 $452,327 $0 $0 $1,790,399
07/01/2037 06/30/2038 $1,223,133 $455,009 $0 $0 $1,678,142
07/01/2038 06/30/2039 $1,112,113 $450,872 $0 $0 $1,562,985
07/01/2039 06/30/2040 $1,005,526 $436,821 $0 $0 $1,442,347
07/01/2040 06/30/2041 $903,827 $426,733 $0 $0 $1,330,560
07/01/2041 06/30/2042 $807,417 $417,454 $0 $0 $1,224,871
07/01/2042 06/30/2043 $716,617 $405,313 $0 $0 $1,121,930
07/01/2043 06/30/2044 $631,667 $389,667 $0 $0 $1,021,334
07/01/2044 06/30/2045 $552,716 $372,386 $0 $0 $925,102
07/01/2045 06/30/2046 $479,851 $355,370 $0 $0 $835,221
07/01/2046 06/30/2047 $413,096 $338,616 $0 $0 $751,712
07/01/2047 06/30/2048 $352,417 $320,195 $0 $0 $672,612
07/01/2048 06/30/2049 $297,748 $302,009 $0 $0 $599,757
07/01/2049 06/30/2050 $248,982 $284,350 $0 $0 $533,332
07/01/2050 06/30/2051 $205,957 $265,892 $0 $0 $471,849

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

Local 174 Retail



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

SFA Measurement Date: 04/30/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
04/30/2025 06/30/2025 802 N/A $289 $289
07/01/2025 06/30/2026 777 N/A $118,000 $118,000
07/01/2026 06/30/2027 750 $30,000 $200,950 $230,950
07/01/2027 06/30/2028 724 $29,684 $123,974 $153,658
07/01/2028 06/30/2029 696 $29,249 $127,073 $156,322
07/01/2029 06/30/2030 667 $28,731 $130,250 $158,981
07/01/2030 06/30/2031 636 $28,081 $133,506 $161,587
07/01/2031 06/30/2032 604 $31,408 $136,844 $168,252
07/01/2032 06/30/2033 576 $30,701 $140,265 $170,966
07/01/2033 06/30/2034 547 $29,884 $143,772 $173,656
07/01/2034 06/30/2035 513 $28,727 $147,366 $176,093
07/01/2035 06/30/2036 483 $27,723 $151,050 $178,773
07/01/2036 06/30/2037 454 $26,710 $154,826 $181,537
07/01/2037 06/30/2038 426 $25,690 $158,697 $184,386
07/01/2038 06/30/2039 398 $24,601 $162,664 $187,265
07/01/2039 06/30/2040 371 $23,505 $166,731 $190,236
07/01/2040 06/30/2041 344 $22,340 $170,899 $193,239
07/01/2041 06/30/2042 319 $21,234 $162,497 $183,731
07/01/2042 06/30/2043 295 $20,127 $148,162 $168,290
07/01/2043 06/30/2044 272 $19,022 $134,178 $153,200
07/01/2044 06/30/2045 249 $17,849 $120,916 $138,765
07/01/2045 06/30/2046 228 $16,752 $118,000 $134,752
07/01/2046 06/30/2047 208 $15,665 $118,000 $133,665
07/01/2047 06/30/2048 189 $14,590 $118,000 $132,590
07/01/2048 06/30/2049 171 $13,530 $118,000 $131,530
07/01/2049 06/30/2050 155 $12,571 $118,000 $130,571
07/01/2050 06/30/2051 140 $11,638 $118,000 $129,638

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

Local 174 Retail

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20221102p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 04/30/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$698,588

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$31,213,532

Projected SFA 
exhaustion year:

2042

Non-SFA Interest Rate: 7.50%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

04/30/2025 06/30/2025 $20,683 -$808,457 -$3,138,035 -$289 -$3,946,781 $264,326 $27,531,077 $0 $8,579 $727,850
07/01/2025 06/30/2026 $77,116 -$3,079,837 -$118,000 -$3,197,837 $1,531,363 $25,864,603 $0 $57,487 $862,453
07/01/2026 06/30/2027 $77,116 -$2,983,891 -$230,950 -$3,214,841 $1,432,558 $24,082,320 $0 $67,384 $1,006,953
07/01/2027 06/30/2028 $71,500 -$2,882,856 -$153,658 -$3,036,514 $1,332,164 $22,377,970 $0 $77,946 $1,156,399
07/01/2028 06/30/2029 $71,500 -$2,775,319 -$156,322 -$2,931,641 $1,234,448 $20,680,777 $0 $89,155 $1,317,054
07/01/2029 06/30/2030 $71,500 -$2,678,370 -$158,981 -$2,837,351 $1,136,820 $18,980,245 $0 $101,204 $1,489,758
07/01/2030 06/30/2031 $71,500 -$2,556,281 -$161,587 -$2,717,868 $1,039,795 $17,302,172 $0 $114,157 $1,675,414
07/01/2031 06/30/2032 $71,500 -$2,427,980 -$168,252 -$2,596,232 $944,191 $15,650,131 $0 $128,081 $1,874,995
07/01/2032 06/30/2033 $71,500 -$2,302,020 -$170,966 -$2,472,986 $850,162 $14,027,308 $0 $143,049 $2,089,545
07/01/2033 06/30/2034 $71,500 -$2,187,506 -$173,656 -$2,361,162 $757,502 $12,423,649 $0 $159,141 $2,320,185
07/01/2034 06/30/2035 $71,500 -$2,040,071 -$176,093 -$2,216,164 $667,034 $10,874,519 $0 $176,439 $2,568,124
07/01/2035 06/30/2036 $71,500 -$1,913,700 -$178,773 -$2,092,473 $579,122 $9,361,167 $0 $195,034 $2,834,658
07/01/2036 06/30/2037 $71,500 -$1,790,399 -$181,537 -$1,971,936 $493,232 $7,882,463 $0 $215,024 $3,121,182
07/01/2037 06/30/2038 $71,500 -$1,678,142 -$184,386 -$1,862,528 $409,042 $6,428,977 $0 $236,513 $3,429,196
07/01/2038 06/30/2039 $71,500 -$1,562,985 -$187,265 -$1,750,250 $326,439 $5,005,165 $0 $259,615 $3,760,310
07/01/2039 06/30/2040 $71,500 -$1,442,347 -$190,236 -$1,632,583 $245,768 $3,618,350 $0 $284,448 $4,116,258
07/01/2040 06/30/2041 $71,500 -$1,330,560 -$193,239 -$1,523,799 $167,008 $2,261,559 $0 $311,144 $4,498,903
07/01/2041 06/30/2042 $71,500 -$1,224,871 -$183,731 -$1,408,602 $90,171 $943,129 $0 $339,843 $4,910,245
07/01/2042 06/30/2043 $71,500 -$1,121,930 -$168,290 -$943,129 $0 $0 -$347,091 $366,521 $5,001,176
07/01/2043 06/30/2044 $71,500 -$1,021,334 -$153,200 $0 $0 $0 -$1,174,534 $331,282 $4,229,424
07/01/2044 06/30/2045 $71,500 -$925,102 -$138,765 $0 $0 $0 -$1,063,867 $277,757 $3,514,813
07/01/2045 06/30/2046 $71,500 -$835,221 -$134,752 $0 $0 $0 -$969,973 $227,908 $2,844,248
07/01/2046 06/30/2047 $71,500 -$751,712 -$133,665 $0 $0 $0 -$885,377 $181,008 $2,211,379
07/01/2047 06/30/2048 $71,500 -$672,612 -$132,590 $0 $0 $0 -$805,202 $136,757 $1,614,435
07/01/2048 06/30/2049 $71,500 -$599,757 -$131,530 $0 $0 $0 -$731,287 $94,949 $1,049,597
07/01/2049 06/30/2050 $71,500 -$533,332 -$130,571 $0 $0 $0 -$663,903 $55,288 $512,481
07/01/2050 06/30/2051 $71,500 -$471,849 -$129,638 $0 $0 $0 -$601,487 $17,506 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

Local 174 Retail

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of 
each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are 
both greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20221102p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the 
acceptable assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format 
as Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods 
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which 
should be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA 
is determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

SFA Measurement Date: 04/30/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

04/30/2025 06/30/2025 $479,929 $51,861 $0 $0 $531,790
07/01/2025 06/30/2026 $2,761,232 $331,148 $0 $0 $3,092,380
07/01/2026 06/30/2027 $2,629,888 $352,371 $0 $0 $2,982,259
07/01/2027 06/30/2028 $2,505,127 $368,030 $0 $0 $2,873,157
07/01/2028 06/30/2029 $2,375,827 $385,839 $0 $0 $2,761,666
07/01/2029 06/30/2030 $2,241,767 $401,598 $0 $0 $2,643,365
07/01/2030 06/30/2031 $2,100,701 $412,022 $0 $0 $2,512,723
07/01/2031 06/30/2032 $1,967,615 $418,051 $0 $0 $2,385,666
07/01/2032 06/30/2033 $1,831,543 $424,870 $0 $0 $2,256,413
07/01/2033 06/30/2034 $1,701,074 $433,447 $0 $0 $2,134,521
07/01/2034 06/30/2035 $1,577,396 $405,427 $0 $0 $1,982,823
07/01/2035 06/30/2036 $1,456,360 $401,961 $0 $0 $1,858,321
07/01/2036 06/30/2037 $1,338,072 $398,111 $0 $0 $1,736,183
07/01/2037 06/30/2038 $1,223,133 $398,460 $0 $0 $1,621,593
07/01/2038 06/30/2039 $1,112,113 $396,707 $0 $0 $1,508,820
07/01/2039 06/30/2040 $1,005,526 $387,838 $0 $0 $1,393,364
07/01/2040 06/30/2041 $903,827 $376,802 $0 $0 $1,280,629
07/01/2041 06/30/2042 $807,417 $366,874 $0 $0 $1,174,291
07/01/2042 06/30/2043 $716,617 $356,639 $0 $0 $1,073,256
07/01/2043 06/30/2044 $631,667 $344,193 $0 $0 $975,860
07/01/2044 06/30/2045 $552,716 $330,255 $0 $0 $882,971
07/01/2045 06/30/2046 $479,851 $316,563 $0 $0 $796,414
07/01/2046 06/30/2047 $413,096 $302,813 $0 $0 $715,909
07/01/2047 06/30/2048 $352,417 $287,661 $0 $0 $640,078
07/01/2048 06/30/2049 $297,748 $272,022 $0 $0 $569,770
07/01/2049 06/30/2050 $248,982 $256,658 $0 $0 $505,640
07/01/2050 06/30/2051 $205,957 $240,930 $0 $0 $446,887

Local 174 Retail

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

SFA Measurement Date: 04/30/2025

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
04/30/2025 06/30/2025 802 N/A $5,189 $5,189
07/01/2025 06/30/2026 777 N/A $30,171 $30,171
07/01/2026 06/30/2027 750 N/A $29,097 $29,097
07/01/2027 06/30/2028 724 N/A $28,033 $28,033
07/01/2028 06/30/2029 696 N/A $26,945 $26,945
07/01/2029 06/30/2030 667 N/A $25,791 $25,791
07/01/2030 06/30/2031 636 N/A $24,516 $24,516
07/01/2031 06/30/2032 604 N/A $23,276 $23,276
07/01/2032 06/30/2033 576 N/A $22,015 $22,015
07/01/2033 06/30/2034 547 N/A $20,826 $20,826
07/01/2034 06/30/2035 510 N/A $19,346 $19,346
07/01/2035 06/30/2036 481 N/A $18,131 $18,131
07/01/2036 06/30/2037 453 N/A $16,939 $16,939
07/01/2037 06/30/2038 424 N/A $15,821 $15,821
07/01/2038 06/30/2039 397 N/A $14,721 $14,721
07/01/2039 06/30/2040 369 N/A $13,595 $13,595
07/01/2040 06/30/2041 343 N/A $12,495 $12,495
07/01/2041 06/30/2042 318 N/A $11,457 $11,457
07/01/2042 06/30/2043 294 N/A $10,471 $10,471
07/01/2043 06/30/2044 271 N/A $9,521 $9,521
07/01/2044 06/30/2045 248 N/A $8,615 $8,615
07/01/2045 06/30/2046 227 N/A $7,770 $7,770
07/01/2046 06/30/2047 207 N/A $6,985 $6,985
07/01/2047 06/30/2048 188 N/A $6,245 $6,245
07/01/2048 06/30/2049 170 N/A $5,559 $5,559
07/01/2049 06/30/2050 154 N/A $4,933 $4,933
07/01/2050 06/30/2051 139 N/A $4,360 $4,360

Local 174 Retail

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 04/30/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$698,588

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$28,559,120

Non-SFA Interest Rate: 7.50%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

04/30/2025 06/30/2025 $20,683 -$531,790 -$3,138,035 -$5,189 -$3,675,013 $241,396 $25,125,503 $0 $8,579 $727,850
07/01/2025 06/30/2026 $77,116 -$3,092,380 -$30,171 -$3,122,551 $1,390,675 $23,393,627 $0 $57,487 $862,453
07/01/2026 06/30/2027 $77,116 -$2,982,259 -$29,097 -$3,011,356 $1,291,510 $21,673,781 $0 $67,384 $1,006,953
07/01/2027 06/30/2028 $71,500 -$2,873,157 -$28,033 -$2,901,190 $1,193,025 $19,965,616 $0 $77,946 $1,156,399
07/01/2028 06/30/2029 $71,500 -$2,761,666 -$26,945 -$2,788,611 $1,095,310 $18,272,316 $0 $89,155 $1,317,054
07/01/2029 06/30/2030 $71,500 -$2,643,365 -$25,791 -$2,669,156 $998,695 $16,601,855 $0 $101,204 $1,489,758
07/01/2030 06/30/2031 $71,500 -$2,512,723 -$24,516 -$2,537,239 $903,830 $14,968,446 $0 $114,157 $1,675,414
07/01/2031 06/30/2032 $71,500 -$2,385,666 -$23,276 -$2,408,942 $811,048 $13,370,551 $0 $128,081 $1,874,995
07/01/2032 06/30/2033 $71,500 -$2,256,413 -$22,015 -$2,278,428 $720,442 $11,812,565 $0 $143,049 $2,089,545
07/01/2033 06/30/2034 $71,500 -$2,134,521 -$20,826 -$2,155,347 $631,966 $10,289,184 $0 $159,141 $2,320,185
07/01/2034 06/30/2035 $71,500 -$1,982,823 -$19,346 -$2,002,169 $546,499 $8,833,514 $0 $176,439 $2,568,124
07/01/2035 06/30/2036 $71,500 -$1,858,321 -$18,131 -$1,876,452 $464,174 $7,421,236 $0 $195,034 $2,834,658
07/01/2036 06/30/2037 $71,500 -$1,736,183 -$16,939 -$1,753,122 $384,347 $6,052,460 $0 $215,024 $3,121,182
07/01/2037 06/30/2038 $71,500 -$1,621,593 -$15,821 -$1,637,414 $306,857 $4,721,903 $0 $236,513 $3,429,196
07/01/2038 06/30/2039 $71,500 -$1,508,820 -$14,721 -$1,523,541 $231,575 $3,429,937 $0 $259,615 $3,760,310
07/01/2039 06/30/2040 $71,500 -$1,393,364 -$13,595 -$1,406,959 $158,667 $2,181,645 $0 $284,448 $4,116,258
07/01/2040 06/30/2041 $71,500 -$1,280,629 -$12,495 -$1,293,124 $88,263 $976,784 $0 $311,144 $4,498,903
07/01/2041 06/30/2042 $71,500 -$1,174,291 -$11,457 -$976,784 $0 $0 -$208,964 $337,858 $4,699,296
07/01/2042 06/30/2043 $71,500 -$1,073,256 -$10,471 $0 $0 $0 -$1,083,727 $311,397 $3,998,466
07/01/2043 06/30/2044 $71,500 -$975,860 -$9,521 $0 $0 $0 -$985,381 $262,780 $3,347,365
07/01/2044 06/30/2045 $71,500 -$882,971 -$8,615 $0 $0 $0 -$891,586 $217,711 $2,744,990
07/01/2045 06/30/2046 $71,500 -$796,414 -$7,770 $0 $0 $0 -$804,184 $176,039 $2,188,344
07/01/2046 06/30/2047 $71,500 -$715,909 -$6,985 $0 $0 $0 -$722,894 $137,551 $1,674,502
07/01/2047 06/30/2048 $71,500 -$640,078 -$6,245 $0 $0 $0 -$646,323 $102,085 $1,201,763
07/01/2048 06/30/2049 $71,500 -$569,770 -$5,559 $0 $0 $0 -$575,329 $69,477 $767,411
07/01/2049 06/30/2050 $71,500 -$505,640 -$4,933 $0 $0 $0 -$510,573 $39,499 $367,837
07/01/2050 06/30/2051 $71,500 -$446,887 -$4,360 $0 $0 $0 -$451,247 $11,910 $0

Local 174 Retail

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a 
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount 
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion 
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). 
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in 
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the 
Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in 
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method



Version Updates (newest version at top)

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20220701p 07/01/2022

Version  Date updated



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.

Change in SFA Amount (from prior Item 
number) SFA Amount

1 Baseline N/A $28,559,120 From Template 5A.

2 Delayed Retirement Increase for TVs over NRA; 
lump sums if Census Date after RBD $965,072 $29,524,192 Show details supporting the SFA amount on Sheet 6A-2.

3 Retirement at normal retirement age ($235,415) $29,288,777 Show details supporting the SFA amount on Sheet 6A-3.

4 Administrative Expenses $1,924,755 $31,213,532 Show details supporting the SFA amount on Sheet 6A-4.

5 Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

Local 174 Retail

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 04/30/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$698,588

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$29,524,192

Non-SFA Interest Rate: 7.50%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

04/30/2025 06/30/2025 $20,683 -$829,095 -$3,138,035 -$8,089 -$3,975,219 $247,860 $25,796,833 $0 $8,579 $727,850
07/01/2025 06/30/2026 $77,116 -$3,162,569 -$30,856 -$3,193,425 $1,428,232 $24,031,639 $0 $57,487 $862,453
07/01/2026 06/30/2027 $77,116 -$3,052,138 -$29,779 -$3,081,917 $1,327,101 $22,276,823 $0 $67,384 $1,006,953
07/01/2027 06/30/2028 $71,500 -$2,942,705 -$28,711 -$2,971,416 $1,226,553 $20,531,960 $0 $77,946 $1,156,399
07/01/2028 06/30/2029 $71,500 -$2,830,625 -$27,618 -$2,858,243 $1,126,681 $18,800,398 $0 $89,155 $1,317,054
07/01/2029 06/30/2030 $71,500 -$2,710,888 -$26,449 -$2,737,337 $1,027,843 $17,090,904 $0 $101,204 $1,489,758
07/01/2030 06/30/2031 $71,500 -$2,578,423 -$25,157 -$2,603,580 $930,722 $15,418,045 $0 $114,157 $1,675,414
07/01/2031 06/30/2032 $71,500 -$2,449,549 -$23,900 -$2,473,449 $835,658 $13,780,255 $0 $128,081 $1,874,995
07/01/2032 06/30/2033 $71,500 -$2,319,011 -$22,626 -$2,341,637 $742,728 $12,181,346 $0 $143,049 $2,089,545
07/01/2033 06/30/2034 $71,500 -$2,196,039 -$21,426 -$2,217,465 $651,860 $10,615,740 $0 $159,141 $2,320,185
07/01/2034 06/30/2035 $71,500 -$2,030,767 -$19,814 -$2,050,581 $564,325 $9,129,484 $0 $176,439 $2,568,124
07/01/2035 06/30/2036 $71,500 -$1,903,544 -$18,572 -$1,922,116 $480,274 $7,687,642 $0 $195,034 $2,834,658
07/01/2036 06/30/2037 $71,500 -$1,778,617 -$17,353 -$1,795,970 $398,783 $6,290,454 $0 $215,024 $3,121,182
07/01/2037 06/30/2038 $71,500 -$1,661,182 -$16,208 -$1,677,390 $319,699 $4,932,763 $0 $236,513 $3,429,196
07/01/2038 06/30/2039 $71,500 -$1,545,524 -$15,079 -$1,560,603 $242,901 $3,615,060 $0 $259,615 $3,760,310
07/01/2039 06/30/2040 $71,500 -$1,427,164 -$13,924 -$1,441,088 $168,560 $2,342,532 $0 $284,448 $4,116,258
07/01/2040 06/30/2041 $71,500 -$1,311,526 -$12,796 -$1,324,322 $96,811 $1,115,022 $0 $311,144 $4,498,903
07/01/2041 06/30/2042 $71,500 -$1,202,314 -$11,731 -$1,115,022 $0 $0 -$99,023 $339,250 $4,810,629
07/01/2042 06/30/2043 $71,500 -$1,098,459 -$10,717 $0 $0 $0 -$1,109,176 $318,727 $4,091,680
07/01/2043 06/30/2044 $71,500 -$998,320 -$9,740 $0 $0 $0 -$1,008,060 $268,862 $3,423,981
07/01/2044 06/30/2045 $71,500 -$902,797 -$8,808 $0 $0 $0 -$911,605 $222,654 $2,806,529
07/01/2045 06/30/2046 $71,500 -$813,737 -$7,939 $0 $0 $0 -$821,676 $179,952 $2,236,305
07/01/2046 06/30/2047 $71,500 -$730,886 -$7,131 $0 $0 $0 -$738,017 $140,542 $1,710,330
07/01/2047 06/30/2048 $71,500 -$652,883 -$6,370 $0 $0 $0 -$659,253 $104,253 $1,226,830
07/01/2048 06/30/2049 $71,500 -$580,589 -$5,665 $0 $0 $0 -$586,254 $70,919 $782,995
07/01/2049 06/30/2050 $71,500 -$514,670 -$5,021 $0 $0 $0 -$519,691 $40,302 $375,106
07/01/2050 06/30/2051 $71,500 -$454,327 -$4,433 $0 $0 $0 -$458,760 $12,154 $0

Item Description (from 6A-1): TVs over NRA

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 174 Retail

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 04/30/2025

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$698,588

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$29,288,777

Non-SFA Interest Rate: 7.50%

SFA Interest Rate: 5.93%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

04/30/2025 06/30/2025 $20,683 -$808,457 -$3,138,035 -$7,888 -$3,954,380 $245,738 $25,580,135 $0 $8,579 $727,850
07/01/2025 06/30/2026 $77,116 -$3,079,837 -$30,049 -$3,109,886 $1,418,038 $23,888,287 $0 $57,487 $862,453
07/01/2026 06/30/2027 $77,116 -$2,983,891 -$29,113 -$3,013,004 $1,320,791 $22,196,074 $0 $67,384 $1,006,953
07/01/2027 06/30/2028 $71,500 -$2,882,856 -$28,127 -$2,910,983 $1,223,686 $20,508,776 $0 $77,946 $1,156,399
07/01/2028 06/30/2029 $71,500 -$2,775,319 -$27,078 -$2,802,397 $1,127,081 $18,833,461 $0 $89,155 $1,317,054
07/01/2029 06/30/2030 $71,500 -$2,678,370 -$26,132 -$2,704,502 $1,030,847 $17,159,805 $0 $101,204 $1,489,758
07/01/2030 06/30/2031 $71,500 -$2,556,281 -$24,941 -$2,581,222 $935,518 $15,514,102 $0 $114,157 $1,675,414
07/01/2031 06/30/2032 $71,500 -$2,427,980 -$23,689 -$2,451,669 $842,047 $13,904,480 $0 $128,081 $1,874,995
07/01/2032 06/30/2033 $71,500 -$2,302,020 -$22,460 -$2,324,480 $750,639 $12,330,639 $0 $143,049 $2,089,545
07/01/2033 06/30/2034 $71,500 -$2,187,506 -$21,343 -$2,208,849 $660,987 $10,782,777 $0 $159,141 $2,320,185
07/01/2034 06/30/2035 $71,500 -$2,040,071 -$19,904 -$2,059,975 $573,931 $9,296,733 $0 $176,439 $2,568,124
07/01/2035 06/30/2036 $71,500 -$1,913,700 -$18,671 -$1,932,371 $489,865 $7,854,227 $0 $195,034 $2,834,658
07/01/2036 06/30/2037 $71,500 -$1,790,399 -$17,468 -$1,807,867 $408,283 $6,454,642 $0 $215,024 $3,121,182
07/01/2037 06/30/2038 $71,500 -$1,678,142 -$16,373 -$1,694,515 $328,891 $5,089,018 $0 $236,513 $3,429,196
07/01/2038 06/30/2039 $71,500 -$1,562,985 -$15,250 -$1,578,235 $251,606 $3,762,389 $0 $259,615 $3,760,310
07/01/2039 06/30/2040 $71,500 -$1,442,347 -$14,073 -$1,456,420 $176,810 $2,482,779 $0 $284,448 $4,116,258
07/01/2040 06/30/2041 $71,500 -$1,330,560 -$12,982 -$1,343,542 $104,517 $1,243,755 $0 $311,144 $4,498,903
07/01/2041 06/30/2042 $71,500 -$1,224,871 -$11,951 -$1,236,822 $34,436 $41,369 $0 $339,843 $4,910,245
07/01/2042 06/30/2043 $71,500 -$1,121,930 -$10,946 -$41,369 $0 $0 -$1,091,508 $328,350 $4,218,587
07/01/2043 06/30/2044 $71,500 -$1,021,334 -$9,965 $0 $0 $0 -$1,031,299 $277,447 $3,536,236
07/01/2044 06/30/2045 $71,500 -$925,102 -$9,026 $0 $0 $0 -$934,128 $230,169 $2,903,777
07/01/2045 06/30/2046 $71,500 -$835,221 -$8,149 $0 $0 $0 -$843,370 $186,376 $2,318,282
07/01/2046 06/30/2047 $71,500 -$751,712 -$7,334 $0 $0 $0 -$759,046 $145,846 $1,776,582
07/01/2047 06/30/2048 $71,500 -$672,612 -$6,562 $0 $0 $0 -$679,174 $108,423 $1,277,331
07/01/2048 06/30/2049 $71,500 -$599,757 -$5,852 $0 $0 $0 -$605,609 $73,930 $817,152
07/01/2049 06/30/2050 $71,500 -$533,332 -$5,204 $0 $0 $0 -$538,536 $42,107 $392,224
07/01/2050 06/30/2051 $71,500 -$471,849 -$4,604 $0 $0 $0 -$476,453 $12,728 $0

Item Description (from 6A-1): Retirement at normal retirement age

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 174 Retail

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods 
are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or Template 
5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of assumptions 
not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance 
Assumptions.



Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, 
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if 

different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

PBGC regulation 4044 Pri-2012 Blue Collar
The new assumption is the most recent mortality 
table published by the SOA.  It better reflects the 

anticipated fund experience.

N/A MP-2021
The new assumption is the most recent mortality 

scale.  It better reflects the anticipated fund 
experience.

NRB valued at the valuation date; no increase for 
delayed commencement; no lump sums for 

missed payments

Delayed retirement increase.  If over RBD, then 
delayed retirement increase to RBD and lump 

sum for missed payments from RBD to valuation 
date.

The old assumptions is unreasonable.  The new 
assumption better reflects the anticipated fund 

experience.

The earliest retirement age.  For those with 10 
years of service, age 55; otherwise normal 

retirement age
Normal Retirement Age The new assumption better reflects the 

anticipated fund experience.

Liabilities were loaded for administrative 
expenses in accordance with PBGC regulation 

4044.

For 2024-25, $289.  For the 2025-26 plan year, 
$118,000 excluding PBGC premium, increasing 
by 2.5% per annum thereafter. The PBGC 
premium rate is $40 per participant for 2026, 
increasing by 2.5% per year through 2030; $52 
per participant for 2031, increasing by 2.5% per 
year thereafter. Additionally, $80,000 is assumed 
for preparing the SFA application and associated 
work for the 2026-27 plan year. Total annual 
administrative expenses are limited to 15% of 
expected benefit payments for each projection 
year.  Expenses, net of PBGC premiums, are not 
less than $118,000.

The old assumption is unreasonable.  The new 
assumption better reflects the anticipated fund 

experience.

Retirement Age

Administrative Expenses

Local 174 Retail

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Base Mortality

Mortality Scale

Benefits for Terminated Vesteds over NRA
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Version  Date updated
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v20220802p Cosmetic changes to increase the size of some rows



TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1845497

PN: 001

Unit (e.g. hourly, 
weekly)

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

04/30/2025 06/30/2025 $20,683
07/01/2025 06/30/2026 $77,116
07/01/2026 06/30/2027 $77,116
07/01/2027 06/30/2028 $71,500
07/01/2028 06/30/2029 $71,500
07/01/2029 06/30/2030 $71,500
07/01/2030 06/30/2031 $71,500
07/01/2031 06/30/2032 $71,500
07/01/2032 06/30/2033 $71,500
07/01/2033 06/30/2034 $71,500
07/01/2034 06/30/2035 $71,500
07/01/2035 06/30/2036 $71,500
07/01/2036 06/30/2037 $71,500
07/01/2037 06/30/2038 $71,500
07/01/2038 06/30/2039 $71,500
07/01/2039 06/30/2040 $71,500
07/01/2040 06/30/2041 $71,500
07/01/2041 06/30/2042 $71,500
07/01/2042 06/30/2043 $71,500
07/01/2043 06/30/2044 $71,500
07/01/2044 06/30/2045 $71,500
07/01/2045 06/30/2046 $71,500
07/01/2046 06/30/2047 $71,500
07/01/2047 06/30/2048 $71,500
07/01/2048 06/30/2049 $71,500
07/01/2049 06/30/2050 $71,500
07/01/2050 06/30/2051 $71,500

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

Local 174 Retail

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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TEMPLATE 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

2019 Company XYZ 
AVR.pdf p. 54

Same as Pre-2021 
Zone Cert Same as baseline No Change

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a 
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the Pri-
2012(BC) table.

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B), 
and the final SFA calculation (Template 4A or Template 4B). 

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed. 
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA 
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the 
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

Contribution Base Units
2020 Company XYZ 

ZC.pdf p. 19

125,000 hours 
projected to insolvency 

in 2024

125,000 hours 
projected through the 
SFA projection period 

in 2051

100,000 hours 
projected with 3.0% 

reductions annually for 
10 years and 1.0% 
reductions annually 

thereafter Generally Acceptable Change

Category of assumption change from (B) to 
(D) per SFA Assumption Guidance

(A) (B) (C) (D)

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

2019 Company XYZ 
AVR.pdf p. 55

RP-2000 mortality 
table

Pri-2012(BC) 
mortality table Same as baseline Acceptable ChangeBase Mortality - Healthy

Add additional lines if needed. 

Assumed Withdrawal Payments -Future 
Withdrawals

2020 Company XYZ 
ZC.pdf p. 20

None assumed until 
insolvency in 2024

None assumed through 
the SFA projection 

period in 2051 Same as baseline Other Change

Retirement - Actives

(E)

Source of (B)

Assumption/Method 
Used in Most Recent 
Certification of Plan 

Status Completed 
Prior to 1/1/2021

Baseline 
Assumption/Method 

Used

Final SFA 
Assumption/Method 

Used



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1845497
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 04/30/2025 04/30/2025 N/A

Census Data as of 6/30/2016 actuarial report 06/30/2016 07/01/2024 07/01/2024 N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy 6/30/2016 actuarial report 4044 Mortality Table Pri-2012 Blue Collar Pri-2012 Blue Collar Acceptable Change

Mortality Improvement - Healthy 6/30/2016 actuarial report 4044 MT for val year MP-2021 MP-2021 Acceptable Change

Base Mortality - Disabled 6/30/2016 actuarial report N/A Pri-2012 Disabled Pri-2012 Disabled Acceptable Change

Mortality Improvement - Disabled 6/30/2016 actuarial report N/A MP-2021 MP-2021 Acceptable Change

Retirement - Actives N/A N/A N/A No Change

Retirement - TVs 6/30/2016 actuarial report NRA /ER if eligible NRA /ER if eligible NRA Other Change

Turnover N/A N/A N/A No Change

Disability N/A N/A N/A No Change

Optional Form Elections - Actives N/A N/A N/A No Change

Optional Form Elections - TVs 6/30/2016 actuarial report
Normal form for single 

members (10C&C) Normal form for single members (10C&C) Normal form for single members (10C&C) No Change

Marital Status 6/30/2016 actuarial report 80% married 80% married 80% married No Change

Spouse Age Difference 6/30/2016 actuarial report
Husbands are 3 years older 

than wives Husbands are 3 years older than wives Husbands are 3 years older than wives No Change

Active Participant Count N/A N/A N/A No Change

New Entrant Profile N/A N/A N/A No Change

Missing or Incomplete Data 6/30/2016 actuarial report
Similar characteristics of 

members in the same group Similar characteristics of members in the same group
Similar characteristics of members in the 

same group No Change

"Missing" Terminated Vested Participant 
Assumption 6/30/2016 actuarial report

No LRF; no lump sums for 
missed payments No LRF; no lump sums for missed payments

LRF to the earlier of RBD or Val Date; 
lump sum for missed payments from RBD 

to Val Date Acceptable Change

Treatment of Participants Working Past 
Retirement Date N/A N/A N/A No Change

Assumptions Related to Reciprocity 6/30/2016 actuarial report None None None No Change

Local 174 Retail



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1845497
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

Local 174 Retail

Other Demographic Assumption 1

Other Demographic Assumption 2

Other Demographic Assumption 3

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units N/A N/A N/A

Contribution Rate N/A N/A N/A

Administrative Expenses 6/30/2016 actuarial report

Liabilities are loaded with 
expenses per ERISA Section 

4044
Expected benefit payments times Expense Load from 

2016 valuation

For 2024-25, $283.  For the 2025-26, 
$118,000 excluding PBGC premium, 

increasing by 2.5% per annum thereafter. 
The PBGC premium rate is $40 per 

participant for 2026, increasing by 2.5% per 
year through 2030; $52 per participant for 

2031, increasing by 2.5% per year 
thereafter. Additional $80,000 for preparing 

the SFA application for the 2026-27 plan 
year. Limited to 15% of expected benefit 
payments for each projection year; net of 

PBGC premiums are not less than 
$118,000. Other Change

Assumed Withdrawal Payments - Currently 
Withdrawn Employers

Information available as of 
7/1/2020

All payments due will be 
received as scheduled

Payments collected thru September 2026 reflected when 
made.  Missing payments are assumed to be made in 

October 2026.  All other payments are made when due.

Payments collected thru September 2026 
reflected when made.  Missing payments 
are assumed to be made in October 2026.  
All other payments are made when due. Other Change

Assumed Withdrawal Payments -Future 
Withdrawals N/A N/A N/A

Other Assumption 1

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing 6/30/2016 actuarial report Made throughout the year Monthly, beginning of the month Monthly, beginning of the month



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1845497
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

Local 174 Retail

Contribution Timing N/A N/A N/A

Withdrawal Payment Timing 6/30/2016 actuarial report Made throughout the year Month when due for each employer, end of the month
Month when due for each employer, end of 

the month

Administrative Expense Timing 6/30/2016 actuarial report N/A Monthly, end of the month Monthly, end of the month

Other Payment Timing

Create additional rows as needed. 







DOB Sex RBD PT/FT
Commencement 
date

Retirement 
Age

Delayed 
Retirement 
Increase

Accrued 
Benefit

Number of 
Missed 
Payments

LS for Missed 
Payments

04/01/2015 Full Time 04/01/2015 70.8333       1.9549            111 111 $29,082.94
04/01/2029 Full Time 07/01/2024 68.8333       1.6604            270 0 $0.00
04/01/2033 Full Time 07/01/2024 64.5000       1.1948            489.74 0 $0.00
04/01/2029 Part Time 07/01/2024 69.1667       1.3774            132.13 0 $0.00
04/01/2037 Full Time 07/01/2024 63.1667       1.0855            181.1 0 $0.00
04/01/2030 Full Time 07/01/2024 68.2500       1.5857            772.23 0 $0.00
04/01/2020 Full Time 04/01/2020 71.4167       2.0542            108.45 51 $12,383.70
04/01/2032 Full Time 07/01/2024 66.2500       1.3595            169.69 0 $0.00
04/01/2028 Full Time 07/01/2024 69.6667       1.7763            167.77 0 $0.00
04/01/2022 Full Time 04/01/2022 70.8333       1.9549            110.16 27 $6,088.71
04/01/2031 Full Time 07/01/2024 66.5833       1.3944            634.7 0 retired prior to the measurement date
04/01/2037 Full Time 07/01/2024 62.6667       1.0482            709.38 0 retired prior to the measurement date
04/01/2020 Full Time 04/01/2020 71.6667       2.0980            166.84 51 $19,457.36
04/01/2021 Full Time 04/01/2021 71.5000       2.0688            320 39 $27,581.37
04/01/2037 Full Time 07/01/2024 63.3333       1.0987            255 0 $0.00
04/01/2026 Full Time 07/01/2024 72.4167       2.2380            895.64 0 $0.00
04/01/2037 Full Time 07/01/2024 62.8333       1.0603            433.4 0 $0.00
04/01/2012 Full Time 04/01/2012 71.1667       2.0103            262.14 147 $99,613.76
04/01/2028 Part Time 07/01/2024 70.4167       1.5259            54.4 0 $0.00
04/01/2038 Full Time 07/01/2024 62.0833       1.0060            258.81 0 $0.00
04/01/2032 Part Time 07/01/2024 66.0833       1.0840            52.58 0 $0.00
04/01/2038 Full Time 07/01/2024 62.0833       1.0060            257.05 0 $0.00
04/01/2019 Full Time 04/01/2019 71.5000       2.0688            348.91 63 $50,577.98
04/01/2030 Full Time 07/01/2024 68.0000       1.5537            413.75 0 $0.00
04/01/2025 Full Time 07/01/2024 72.7500       2.3033            230.99 0 $0.00
04/01/2021 Part Time 04/01/2021 70.9167       1.5895            31.5 39 $2,086.02
04/01/2036 Full Time 07/01/2024 64.0833       1.1586            867.2 0 retired prior to the measurement date
04/01/2028 Full Time 07/01/2024 69.5833       1.7645            215 0 $0.00
04/01/2037 Full Time 07/01/2024 62.9167       1.0663            280 0 $0.00
04/01/2029 Full Time 07/01/2024 68.8333       1.6604            179.38 0 $0.00
04/01/2018 Part Time 04/01/2018 70.9167       1.5895            58 75 $7,848.29
04/01/2037 Full Time 07/01/2024 62.7500       1.0542            200 0 $0.00
04/01/2028 Part Time 07/01/2024 70.4167       1.5259            44 0 $0.00
04/01/2037 Full Time 07/01/2024 62.8333       1.0603            365.05 0 retired prior to the measurement date
04/01/2036 Full Time 07/01/2024 63.8333       1.1382            320 0 $0.00
04/01/2020 Full Time 04/01/2020 71.1667       2.0103            193.75 51 $21,651.14



04/01/2036 Full Time 07/01/2024 64.4167       1.1875            378.17 0 $0.00
04/01/2036 Full Time 07/01/2024 63.5833       1.1184            561.98 0 $0.00
04/01/2036 Full Time 07/01/2024 63.9167       1.1448            633.76 0 $0.00
04/01/2027 Full Time 07/01/2024 71.2500       2.0250            124.79 0 $0.00
04/01/2037 Full Time 07/01/2024 62.5833       1.0422            340 0 $0.00
04/01/2030 Full Time 07/01/2024 68.3333       1.5964            409.85 0 $0.00
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