




















EXHIBIT E — 04 CERTIFICATION BY THE PLAN’S ACTUARY

The Trustees are submitting an application to the Pension Benefit Guaranty Corporation (PBGC) for
Special Financial Assistance (SFA) under §4262 of ERISA. This is to certify that the requested amount
of SFA is the amount to which the plan is entitled under §4262(j)(1) of ERISA and §4262.4 of PBGC’s
SFA Interim Final Rule, and to document the assumptions and methods used in the calculation of the SFA
amount and the source of the data.

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of the
American Academy of Actuaries to render the actuarial opinion contained in this certification. All the
calculations were performed in accordance with our understanding of generally accepted actuarial
principles and practices and this report, to our knowledge, is complete and accurate and complies with the
reasonable actuarial-assumption rules.

The undersigned actuaries certify that the requested amount of SFA as indicated on Template 4
attached to this application is the amount to which the plan is entitled under §4262(j)(1) of ERISA
and §4262.4 of PBGC’s SFA Interim Final Rule.

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A.A.A.
Enrolled Actuary No. 20-05712 Enrolled Actuary No. 20-07546
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Application for Special Financial Assistance
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EXHIBITE — 04 ACTURIAL ASSUMPTIONS

The following assumptions were used to determine the SFA amount:

Interest Rates

Mortality

Retirement
Age

Termination
Rates

Disability
Rates

Administrative
Expenses

5.29% per annum (December 2021 3™ Segment Rate of 3.29% plus 200 basis points)

Pri-2012 amount-weighted Blue Collar (Pri-2012(BC)) table projected on a fully
generational basis with scale MP-2020.

Retirement rates of Active Participants:

Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100
60-61 15 over
Retirement rates of Participants with Deferred Benefits:
Age Rate
55 20%
56-59 10
60 100

The termination rates are assumed to follow the Sarason T8 pure withdrawal table.
Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and 0.00

over

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 andover  0.00
40 0.09

The plan is assumed to have administrative expenses of $750,000 per annum in the plan
years June 1, 2021, through May 31, 2027, increasing by 2.50% per annum thereafter. An
additional increase of $17 per participant is anticipated in the plan year beginning June 1,
2031, to account for the PBGC premium increase to $52 per participant for the 2031 plan
year. Annual administrative expenses are limited to 12% of expected benefit payments
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EXHIBITE — 04 ACTURIAL ASSUMPTIONS (cont’d)

Marriage

Form of
Payment

New Entrants
Profile

Contribution
Base Units
(CBUs)

Contribution
Rates

Collectability
of Withdrawal
Liability
Payments

for each projection year through 2051, in accordance with Section III(A)(2) of PBGC’s
Special Financial Assistance Assumption guidance (PBGC SFA-02).

80% of participants are assumed to be married. Husbands are assumed to be three years
older than wives.

Participants retiring from active status are assumed to elect the normal form for married and
single participants.

Participant retiring from inactive status are assumed to elect the payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30 N/A
75% Joint & Survivor 5! N/A
50% Joint & Survivor 25 N/A

Terminating members will be replaced by the new hires.

The distribution of entry ages for assumed new hires is as follows:

Age Weighting
25 10%
30 15
35 20
40 15
45 15
50 15
55 10

All employees are assumed to work 160 hours per month.

Contribution rates are assumed to follow the collective bargaining agreements (“CBAs”).

Currently, there are two employers making withdrawal liability payments. Revlon
Consumer Products is making quarterly payments of $4,066.50 each, and their last
quarterly payment is due January 2031. Shore Point Distributing Company, Inc. is
making quarterly payments of $339,719 each, and their last quarterly payment is due June

! Available only for those who did not work after October 1, 1998. For those who worked after October 1, 1998, it was
assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.
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EXHIBITE — 04 ACTURIAL ASSUMPTIONS (cont’d)

2034. Both Revlon and Shore Point are making their payments on time, and it is assumed
that they will continue to make quarterly installments when due.

Bunzl New Jersey withdrew from the Fund during the plan year ending May 31, 2021 and
paid their withdrawal liability in full. No future payments or benefit accruals are assumed

for Bunzl New Jersey employees in the plan years after 2021.

It is assumed that there will be no other withdrawals from the Fund in the future.

Changes in Actuarial Assumptions from the June 1, 2020 Actuarial Certification

The following assumptions were changed from the June 1, 2020 actuarial certification:

1.

Interest Rate

Old: 7.00%

New: 5.29%
Reflects the limit specified in section 4262(e)(3) of ERISA.

Mortality

Old: RP-2000 mortality table set forward three years and projected with scale AA on a fully
generational basis for healthy participants and RP-2000 disabled mortality table for
disabled members.
The mortality tables and projection scale are outdated and unreasonable.

New: Pri-2012(BC) mortality table with fully generational projection using scale MP-2020 from

the RP-2000 mortality table set forward three years and projected with scale AA on a fully
generational basis for healthy participants and RP-2000 disabled mortality table for
disabled members.

The Pri-2012(BC) mortality table is the most recent table published by the Society of
Actuaries and in conjunction with the MP-2020 projection scale is expected to better reflect
anticipated Fund experience.

Administrative Expenses Increase

Old:

New:

Certification projections, which were through May 31, 2027, assumed no increase in
administrative expenses.

No expectation of future increases in administrative expenses is unreasonable. In addition,
certification projections were only through the plan year ending May 31, 2027.

An increase of 2.50% per year starting with the plan year beginning June 1, 2027, was
assumed. An additional increase in the plan year beginning June 1, 2031, of $17 per
participant is assumed to reflect the PBGC premium increase to $52 per participant for the
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EXHIBITE — 04 ACTURIAL ASSUMPTIONS (cont’d)

2031 plan year. In addition, annual administrative expenses are limited to 12% of expected
benefit payments for each projection year through 2051, in accordance with Section
ITI(A)(2) of PBGC’s Special Financial Assistance Assumption guidance (PBGC SFA-02).

The increase in administrative expenses for plan years beginning June 1, 2027, and later
was added to the assumptions to better reflect anticipated Fund experience.

The bond market was used as a guide for reasonably expected inflation. Specifically, the
difference between a nominal Treasury bond rate and the inflation-adjusted Treasury
Inflation-Protected Securities (“TIPS”) rate implies the average annual inflation rate
expected by bond-market investors over the life of the bond through maturity. The nominal
Treasury rate is the annual yield an investor receives when the bond matures, with no
adjustments. The TIPS rate is the annual yield an investor receives to maturity in addition
for protection from inflation. In other words, the investor in TIPS receives extra payments
to account for inflation.

To develop the assumed 2.50% per year inflation on administrative expenses, actual TIPS
were examined and according to https://tradingeconomics.com/united-states/30-year-tips-
yield, as of December 31, 2021, the SFA measurement date, the annual yield on 10-year
Treasury bonds was 1.51%, and the yield after inflation was expected to be -1.10%,
indicating an inflation adjustment of 2.61%. Similarly, the annual yield on 30-year
Treasury bonds was 1.91%, and the yield after inflation was expected to be -0.46%,
indicating an inflation level of 2.37%.
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EXHIBIT E — 04 OTHER INFORMATION

The census data used in determining the SFA amount is as of June 1, 2020, and was provided by the Fund
Office for purpose of the actuarial valuation as of that date.

As noted previously, Bunzl New Jersey withdrew from the Fund during the plan year ending May 31,
2021. Therefore, no future benefit accruals are assumed for Bunzl New Jersey employees in the plan
years after 2021.

The data used to determine the amounts previously suspended under §305(e)(9) is as of December 31,
2021, and was provided by the Fund Office.

In determining the present values used in determining of the SFA amount, the following methodology
was utilized:

Contributions (other than withdrawal liability) are deposited in equal monthly installments throughout
the plan year and paid at the end of the month.

Withdrawal liability payments are deposited quarterly during the plan year in the months of June,
September, December and March, and are paid at the beginning of the month.

Benefit payments are paid in equal monthly installments throughout the plan year and are paid at the
beginning of the month.

Administrative expenses are paid in equal monthly installments throughout the plan year and are paid
at the end of the month.

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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EXHIBIT E — 05 CERTIFICATION BY THE PLAN’S SPONSOR

The Board of Trustees is submitting an application to the Pension Benefit Guaranty Corporation (PBGC)
for Special Financial Assistance (SFA) under ERISA §4262 and the PBGC’s Interim Final Rule Part
4262. This is to certify that the amount of the fair market value of assets as of the SFA measurement date,
December 31, 2021, used in the application is accurate. The fair market value of assets as of the SFA
measurement date is $221,056,465. The plan auditor provided financial statements as of May 31, 2021
indicating the plan’s net assets available for benefits to be $216,230,161. This amount includes $174,860
of receivable withdrawal liability payments, out of which $8,133 were received before the SFA
measurement date. The remaining $166,727 of receivable withdrawal liability payments were excluded
from the fair market value of assets as of the SFA measurement date. The Fund Office provided a
reconciliation of the fair market value of assets from May 31, 2021, the date of the most recent financial
statements, to the SFA measurement date. The most recent statemenis for the plan accounts as well as
financial statements as of May 31, 2021 are included with this application.

s

Ronald Lake
Authorized Trustee




CERTIFICATION THAT PLAN AMENDMENT 9
TO REINSTATE SUSPENDED BENEFITS WILL BE TIMELY ADOPTED

As required by 29 C.F.R. § 4262.7(e)(2) for the application for special financial assistance for the
Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund (the
“Application” for the “Fund”), the undersigned Trustees, being all of the members of the Board of
Trustees of the Fund, hereby certify that the proposed amendment 9 to the Defined Benefit Plan
of the Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund (the
“Plan”) to reinstate benefits under the Plan that have been suspended under ERISA Section
305(eX9), which proposed amendment is submitted herewith as part of the Application, will be
timely adopted upon approval by the Pension Benefit Guaranty Corporation of the Application.

4 Foricfontl

Ronald Lake Ernest Soehl

Employee Trustee Employer Trustee _ - -
.. Gregoty Rigafefhan - Robert Weiser

Employee Trustee Employer Trustee

A

: Lamar Beinhower
Employee Trustee Employer Trustee

Date: ;" V‘"eﬁzﬁc‘;&
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EXHIBITE - 07 PENALTIES OF PERJURY STATEMENT

Under penalties of perjury under the laws of the United States of America, I declare that I have examined this
application, including accompanying documents, and, to the best of my knowledge and belief, the application
contains all the relevant facts relating to the application, and such facts ate true, correct, and complete.

Ronald Lake
Authorized Trustee




Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with the
application.

The information in this Application Checklist, and the Application Checklist itself, are uploaded in PBGC's e-Filing Portal by logging into the e-Filing Portal, going to the
Multiemployer Events section and clicking on "Create New ME Filing," and then under "Select a Filing Type," selecting "Application for Financial Assistance — Special.”
Note, if you go to the e-Filing Portal and do not see the option "Application for Financial Assistance — Special," this means that the portal is currently closed and PBGC is
not accepting applications at this time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website at www.pbgc.gov will be updated
when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about the current status
of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a
plan that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the
Application Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided,
enter N/A as the Plan Response.

If a revised application is filed after a denial was received but the application was not withdrawn, the revised application must differ from the denied application only
to the extent necessary to address the reasons provided by PBGC for the denial. For the revised application, the filer may, but is not required to, submit an entire
application. A revised application for SFA must use the same SFA measurement date, participant census data, and interest rate assumption as were used in the plan's
initial application. For all Application Checklist Items that were previously filed that are not being changed, the filer may include a statement in the Plan Comments
section of the Application Checklist to indicate that the other information was previously provided as part of the initial application. For each, enter N/A as the Plan
Response.

If a revised application is filed after an application was withdrawn, the revised application must use the same SFA measurement date, participant census data, and
interest rate assumption from the initial application. Upload only the information that changed from the initial application. For all Application Checklist Items that
were previously filed that are not being changed, include a statement in the Plan Comments section of the Application Checklist to indicate that the information was
previously provided as part of the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist
Item.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column
Upload as Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For any Checklist Item where only a portion of the submitted document is responsive, identify the page
numbers in the identified document that are responsive.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified
for Checklist Items, and to provide any optional explanatory comments.

Supplemental guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each
document that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more
than one document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no
documents to upload.

Requested File Naming (if applicable): For certain Checklist Items, a specified format for naming the file is requested.
SFA Regulation Reference: Identifies the applicable section of PBGC's regulation.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for
Multiemployer Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any
of Checklist Items #1 through #47 on the Application Checklist. If there has been a plan merger as described in § 4262.4(f)(1)(ii), you also must provide responses for
Checklist Items #48 through #60 on the Application Checklist. If you are required to provide responses for Checklist Items #48 through 60, your application will be
considered incomplete if No is entered as a Plan Response for any of Checklist Items #48 through #60 on the Application Checklist. All other plans should not provide
responses for Items #48 through #60 of the Application Checklist.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that
Checklist Item.

Note, a Yes or No response is required for the three initial questions concerning whether or not this application is a submission of a revised application, or whether the
plan has been terminated.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an
application, PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at
www.pbgc.gov or otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance
of confidentiality in any information included in an SFA application.
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Local 701 PF

EIN: 13-6043977

PN: 001

SFA Amount

Requested: $138,606,546.52
Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Checklist Item
#

Plan Information, Checklist, and Certifications

Response
Options

Plan

Response

Name of File(s) Uploaded

Page Number
Reference(s)

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation

Reference

v20210708p

SFA Filing Instructions

Reference

Is this application a revised application submitted after the denial of a previously filed application Yes No
for SFA? No
Is this application a revised application submitted after a plan has withdrawn its application for Yes No
SFA? No
Has this plan been terminated? Yes No If terminated, provide date of plan
No termination.

1. Does the application include a fully completed Application Checklist, including the required Yes Yes Checklist Local 701 PF.xlsx Special Financial Assistance Checklist Pension Plan Name , where § 4262.6(a) Section E, Item 1
information at the top of the Application Checklist (plan name, employer identification number No Checklist "Pension Plan Name" is an
(EIN), 3-digit plan number (PN), and SFA amount requested)? abbreviated version of the plan name.

2. Does the application include an SFA request cover letter (optional)? Enter N/A if no letter is Yes Yes Section D Local 701 PF.pdf Financial Assistance Request Letter Section D, Item 1
provided. N/A

3. Was the application signed and dated by an authorized trustee who is a current member of the Yes Yes Financial Assistance Application §4262.6(b)(1) Section D
board of trustees or another authorized representative of the plan sponsor? No

4. Does the application include the required penalties of perjury statement signed by an authorized Yes Yes Exhibit E-07 Penalties of Perjury Stmt Local Financial Assistance Application §4262.6(b)(2) Section E, Item 6
trustee who is a current member of the board of trustees? No 701 PF.pdf

5. Does the application include the name, address, email, and telephone number of the plan sponsor? Yes Yes Section D Local 701 PF.pdf 1-2 Financial Assistance Application §4262.7(a) Section D, Item 2
Does it also include the same contact information for the plan sponsor’s duly authorized No
representatives, including legal counsel and enrolled actuary?

6. Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes Section D Local 701 PF.pdf 2 Benefit suspensions under section Financial Assistance Application §4262.3 Section D, Item 3
receive SFA, and include the requested information for each item that is applicable, as described No 305(e)(9) of ERISA implemented §4262.7(b)
in Section D, Item 3 of the instructions? before March 11, 2021.

Ta. If the plan claims SFA eligibility under section 4262(b)(1)(C) of ERISA, does the application Yes N/A Financial Assistance Application § 4262.6(c) Section E, Item 2
include a certification from the plan's enrolled actuary that the plan is eligible for SFA which No §4262.7(b)
specifically notes the specified year for each component of eligibility (certification of plan status, N/A
modified funding percentage, and participant ratio), the detailed derivation of the modified
funding percentage, and the derivation of the participant ratio?

7b. Does the certification in Checklist Item #7a also identify all assumptions and methods (including Yes N/A Financial Assistance Application § 4262.6(c) Section E, Item 2
supporting rationale and, where applicable, reliance on the plan sponsor) used to develop the No §4262.7(b)
current value of withdrawal liability that is utilized in the calculation of the modified funded N/A
percentage?

8a. If the plan's application is submitted on or before March 11, 2023, does the application identify Yes Yes Section D Local 701 PF.pdf 2 Priority group 2 as described in section Financial Assistance Application §4262.7(c) Section D, ltem 4
the plan's priority group (see § 4262.10(d)(2))? No 4262.10(d)(2)(ii) §4262.10(d)(2)

N/A
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Checklist Item
#

Local 701 PF

13-6043977

001

$138,606,546.52

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation
Reference

v20210708p

SFA Filing Instructions
Reference

8h.

If the plan is submitting an emergency application under § 4262.10(f), is the application identified
as an emergency application with the applicable emergency criteria identified?

Yes
No
N/A

N/A

Briefly identify the emergency criteria.

Financial Assistance Application

§ 4262.10(f)

Section D, Item 4

If the plan's application is submitted on or prior to March 11, 2023, does the application include a
certification from the plan's enrolled actuary that the plan is eligible for priority status, with
specific identification of the applicable priority group? This item is not required if the plan is
insolvent, has implemented a MPRA suspension as of 3/11/2021, is in critical and declining status
and had 350,000+ participants, or is listed on PBGC's website at www.pbgc.gov as being in
priority group 6. See § 4262.10(d).

Yes
No
N/A

N/A

Plan implemented MPRA suspension
as of 3/11/2021

Financial Assistance Application

§ 4262.6(c)
§4262.7(c)
§ 4262.10(d)(2)

Section E, Item 3

10.

Does the application include the information used to determine the amount of requested SFA for
the plan based on a deterministic projection and using the actuarial assumptions as described in §
4262.4? Does the application include the following?

a. Interest rate used, including supporting details (such as, if applicable, the month selected by
plan sponsor to determine the third segment rate used to calculate the interest rate limit) on how it
was determined?

b. Fair market value of assets on the SFA measurement date?

c. For each plan year in the SFA coverage period:

i. Separately identify the projected amount of contributions, projected withdrawal liability
payments, and other payments expected to be made to the plan (excluding the amount of financial
assistance under section 4261 of ERISA and the SFA to be received by the plan)?

ii. Separately identify benefit payments described in § 4262.4(b)(1) (excluding the payments in
(iii) below), for current retirees and beneficiaries, terminated vested participants not currently
receiving benefits, currently active participants, and new entrants?

iii. Separately identify benefit payments described in § 4262.4(b)(1) attributable to the
reinstatement of benefits under § 4262.15 that were previously suspended through the SFA
measurement date?

iv. Separately identify administrative expenses expected to be paid using plan assets, excluding
the amount owed PBGC under section 4261 of ERISA?

d. For each plan year in the SFA coverage period, the projected investment income based on the
interest rate in (a) above, and the projected fair market value of assets at the end of each plan
year?

e. The present value (using the interest rate identified in (a) above) as of the SFA measurement
date of each of the separate items provided in (c)(i)-(iv) above?

f. SFA amount determined as a lump sum as of the SFA measurement date?

Yes
No

Yes

Template 4 Local 701 PF.xlsx

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 4 Pension Plan Name
where "Pension Plan Name" is an

abbreviated version of the plan name.

§4262.4
§4262.8(a)(4)

Section C, Item 4

11.

Does the application include the plan's enrolled actuary's certification that the requested amount of
SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4
of PBGC's SFA regulation, including identification of all assumptions and methods used, sources
of participant data and census data, and other relevant information? This certification should be
calculated reflecting any events and any mergers identified in § 4262.4(f).

Yes
No

Yes

Exhibit E-04 Actuarial Certification Local

701 PF.pdf

Financial Assistance Application

§4262.4
§4262.6(c)
§ 4262.8(a)(4)

Section E, Item 4

12.

Does the application include a detailed narrative description of the development of the assumed
future contributions and assumed future withdrawal liability payments used to calculate the
requested SFA amount?

Yes
No

Yes

Section D Local 701 PF.pdf

Financial Assistance Application

§4262.8(a)(6)

Section D, Item 5
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Local 701 PF

13-6043977

001

$138,606,546.52

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference

13. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A Financial Assistance Application §4262.5 Section D, Item 6.a.
which assumptions (if any) used in showing the plan's eligibility for SFA differ from those used in No §4262.8(b)(1)
the most recent certification of plan status completed before 1/1/20217 If there are any assumption N/A
changes, does the application include detailed explanations and supporting rationale and
information as to why using the identified assumptions is no longer reasonable and why the
changed assumptions are reasonable? Enter N/A if the plan is not eligible under § 4262.3(a)(1) or
§ 4262.3(a)(3). Enter N/A if there are no such assumption changes.

14a. Does the application identify which assumptions (if any) used to determine the requested SFA Yes Yes Exhibit E-04 Actuarial Certification Local 4-5 Financial Assistance Application §4262.5 Section D, Item 6.b.
amount differ from those used in the most recent certification of plan status completed before No 701 PF.pdf §4262.8(b)(1)
1/1/2021 (except for the interest rate, which is determined as required by § 4262.4(3)(1))? If there
are any assumption changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified original assumptions is no longer
reasonable and why the changed assumptions are reasonable? Does the application state if the
changed assumption is an extension of the CBU assumption or the administrative expenses
assumption as described in Paragraph A “Adoption of assumptions not previously factored into
pre-2021 certification of plan status” of Section 111, Acceptable Assumption Changes of PBGC’s
guidance on Special Financial Assistance Assumptions?

14b. If a plan-specific mortality table is used for Checklist ltem #14a, is supporting information Yes N/A Financial Assistance Application §4262.5 Section D, Item 6.b.
provided that documents the methodology used and the rationale for selection of the methodology No §4262.8(b)(1)
used to develop the plan-specific rates, as well as detailed information showing the determination N/A
of plan credibility and plan experience?

15a. Does the application include a certification from the plan sponsor with respect to the accuracy of Yes Yes Exhibit E-05 FMV Assets Certification Local Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5
the amount of the fair market value of assets as of the SFA measurement date? Does the No 701 PF.pdf
certification reference and include information that substantiates the asset value and any
projection of the assets to the SFA measurement date?

15b. Does the certification in Checklist Item #15a reference and include information that substantiates Yes Yes Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5
the asset value and any projection of the assets to the SFA measurement date? No

16a. Does the application include, for an eligible plan that implemented a suspension of benefits under Yes Yes Section D Local 701 PF.pdf 2 Make-up payments to participants and Financial Assistance Application §4262.7(d) Section D, Item 7
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No beneficiaries in pay status will be made §4262.15 Section C, Item 4(c)(iii)
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal N/A as a single lump sum within three
to the amount of benefits previously suspended) to participants and beneficiaries? Enter N/A for a months of receiving SFA. The
plan that has not implemented a suspension of benefits. proposed amendment No. 9 is included

as part of this application.

16b. If Yes was entered for Checklist Item #16a, does the proposed schedule show the yearly aggregate Yes Yes Make-up payments will be made as a Financial Assistance Application §4262.7(d) Section D, Item 7
amount and timing of such payments, and is it prepared assuming the effective date for No single lump sum within three months of §4262.15 Section C, Item 4(c)(iii)
reinstatement is the day after the SFA measurement date? Enter N/A for a plan that entered N/A N/A receiving SFA.

for Checklist Item #16a.
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Plan name:
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PN:
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Local 701 PF

13-6043977
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$138,606,546.52

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
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v20210708p

Checklist Item Resp_onse Plan Name of File(s) Uploaded Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response applicable) Reference Reference
16c. If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A Financial Assistance Application §4262.7(d) Section D, Item 7
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No §4262.15 Section C, Item 4(c)(iii)
effect of the restoration on the benefits remaining to be reinstated? Enter N/A for a plan that did N/A
not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date. Also
enter N/A for a plan that entered N/A for Checklist Items #16a and #16b.
17. If the SFA measurement date is later than the end of the plan year for the most recent plan Yes Yes BalanceSheet 20211231 Local 701 PF.pdf; Financial Assistance Application § 4262.8(a)(4)(ii) Section D, Item 8
financial statements, does the application include a reconciliation of the fair market value of assets No Reconciliation FMV 2021.06 - 2021.12
from the date of the most recent plan financial statements to the SFA measurement date, showing N/A Local 701 PH.xlsx
beginning and ending fair market value of assets, contributions, withdrawal liability payments,
benefits paid, administrative expenses, and investment income? Enter N/A if the SFA
measurement date is not later than the end of the plan year for the most recent plan financial
statements.
18. Does the application include the most recent plan document or restatement of the plan document Yes Yes PlanDoc 2014 Local 701 PF.pdf; Pension plan documents, all versions §4262.7(e)(1) Section B, Item 1(a)
and all amendments adopted since the last restatement (if any)? No PlanAmendments 1-7 Local 701 PF.pdf available, and all amendments signed
and dated
19. Does the application include a copy of the executed plan amendment required by section Yes Yes PlanAmendment 8 Local 701 PF.pdf Pension plan documents, all versions §4262.7(e)(1) Section B, ltem 1(c)
4262.6(e)(1) of PBGC’s special financial assistance regulation? No available, and all amendments signed §4262.6(e)(1)
and dated
20. Does the application include the most recent trust agreement or restatement of the trust Yes Yes TrustAgreement Local 701 PF.pdf; Pension plan documents, all versions §4262.7(e)(3) Section B, Item 1(b)
agreement, and all amendments adopted since the last restatement (if any)? No TrustAgreementAmendments Local 701 available, and all amendments signed
PF.pdf and dated
21. In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, Yes Yes PlanAmendment 9 (proposed) Local 701 Pension plan documents, all versions §4262.7(e)(2) Section B, Item 1(d)
does the application include a copy of the proposed plan amendment required by § 4262.6(e)(2) No PF.pdf;, Exhibit E-06 AmendAdoptCert available, and all amendments signed §4262.6()(2)
and a certification from the plan sponsor that it will be timely executed? Enter N/A if there was no N/A Local 701 PF.pdf and dated
suspension of benefits.
22. In the case of a plan that was partitioned under section 4233 of ERISA, does the application Yes N/A Pension plan documents, all versions §4262.7(e)(1) Section B, ltem 1(e)
include a statement that the plan was partitioned under section 4233 of ERISA and a copy of the No available, and all amendments signed §4262.9(b)(2)
amendment required by § 4262.9(c)(2)? Enter N/A if the plan was not partitioned. N/A and dated
23. Does the application include the most recent IRS determination letter? Enter N/A if the plan does Yes Yes DeterminationLetter Local 701 PF.pdf Pension plan documents, all versions §4262.7(e)(3) Section B, ltem 1(f)
not have a determination letter. No available, and all amendments signed
N/A and dated
24. Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR Local 701 PF.pdf; 2019AVR 3 reports are included in the application| Most recent actuarial valuation for the| YYYYAVR Pension Plan Name , where §4262.7(e)(5) Section B, ltem 2
subsequent actuarial valuation report completed before the application filing date? No Local 701 PF.pdf; 2020AVR Local 701 plan "YYYY" is plan year and "Pension
PF.pdf Plan Name" is abbreviated version of
the plan name
25a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes RehabPlan 2018 Local 701 PF.pdf Rehabilitation plan (or funding § 4262.7(e)(6) Section B, Item 3
applicable), including all subsequent amendments and updates, and the percentage of total No improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement N/A
plan for the most recent plan year available?
25b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation Yes N/A Rehabilitation plan (or funding § 4262.7(¢)(6) Section B, Item 3
plan changes (if any) that occurred in calendar year 2020 and later, does the application include a No improvement plan, if applicable)
supplemental document with these details? N/A
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Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference
26. Does the application include the plan's most recent Form 5500 (Annual Return/Report of Yes Yes 2020Form5500 Local 701 PF.pdf Latest annual return/report of YYYYForm5500 Pension Plan Name, §4262.7(e)(7) Section B, Item 4
Employee Benefit Plan) and all schedules and attachments (including the audited financial No employee benefit plan (Form 5500) | where "YYYY" is the plan year and
statement)? "Pension Plan Name" is abbreviated
version of the plan name.
27a. Does the application include the plan actuary’s certification of plan status (“zone certification™) for Yes Yes 2018Z0one20180829 Local 701 PF.pdf; 4 zone certifications provided Zone certification YYYYZoneYYYYMMDD Pension Plan §4262.7(e)(8) Section B, Item 5
the 2018 plan year and each subsequent annual certification completed before the application No 2019Z0one20190829 Local 701 PF.pdf; Name, where the first "YYYY" is the
filing date? Enter N/A if the plan does not have to provide certifications for any requested plan N/A 2020Z0one20200829 Local 701 PF.pdf; applicable plan year, and
year. 2021Z0ne20210829 Local 701 PF.pdf "YYYYMMDD" is the date the
certification was prepared. "Pension
Plan Name" is an abbreviated version
of the plan name.
27b. Does the application include documentation for all certifications that clearly identifies all Yes Yes Zone certification §4262.7(e)(8) Section B, Item 5
assumptions used including the interest rate used for funding standard account purposes? Enter No
N/A if the plan entered N/A for Checklist Item #27a. N/A
27c. For a certification of critical and declining status, does the application include the required plan- Yes Yes Zone certification §4262.7(e)(8) Section B, Item 5
year-by-plan-year projection (showing the items identified in Section B, Item 5(a) through 5(f) of No
the SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? N/A
Enter N/A if the plan entered N/A for Checklist Item #27a or if the application does not include a
certification of critical and declining status.
28. Does the application include the most recent account statements for all of the plan's cash and Yes Yes CashAccountStmt 0723 12312021 Local 701 Bank/Asset statements for all cash §4262.7(e)(9) Section B, Item 6
investment accounts? Insolvent plans may enter N/A, and identify in the Plan Comments that this No PF.pdf; CashAccountStmt 1280 12312021 and investment accounts
information was previously submitted to PBGC and the date submitted. N/A Local 701 PF.pdf;  CashAccountStmt 1390
12312021 Loca 701 PF.pdf;
CashAccountStmt 1507 12312021 Local 701
PF.pdf;  CashAccountStmt 2040 12312021
Local 701 PF.pdf;
AmalgamatedCustodialStmt 20211231 Local
701 PF.pdf
29. Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes FinancialStmtsPYE20210531 Local 701 Plan's most recent financial statement § 4262.7(e)(10) Section B, Item 7
audited is not available)? Insolvent plans may enter N/A, and identify in the Plan Comments that No PF.pdf; BalanceSheet 20211231 Local 701 (audited, or unaudited if audited not
this information was previously submitted to PBGC and the date submitted. N/A PF.pdf available)
30. Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WadlLiabRules adopted 2009 Local 701 Pension plan documents, all versions §4262.7(e)(12) Section B, Item 8
determination, assessment, collection, settlement, and payment of withdrawal liability? No PF.pdf available, and all amendments signed
N/A and dated
31 Does the application include information required to enable the plan to receive electronic transfer Yes Yes ACH PmtEnrollForm SF-3881 Local 701 Other §4262.7(e)(11) Section B, Item 9
of funds, if the SFA application is approved? See SFA Instructions, Section B, Item 9. No PF.pdf
N/A
32. Does the application include the plan's projection of expected benefit payments as reported in Yes Yes Template 1 Local 701 PF.xlsx Financial assistance spreadsheet Template 1 Pension Plan Name,, § 4262.8(a)(1) Section C, Item 1
response to line 8b(1) on the Form 5500 Schedule MB for plan years 2018 through the last year No (template) where "Pension Plan Name" is an
the Form 5500 was filed before the application submission date? Enter N/A if the plan is not N/A abbreviated version of the plan name.

required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. See Template 1.
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............ Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number

Name of File(s) Uploaded Reference(s)

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation
Reference

v20210708p

SFA Filing Instructions
Reference

33.

If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed
Form 5500, does the application include a current listing of the 15 largest contributing employers
(the employers with the largest contribution amounts) and the amount of contributions paid by
each employer during the most recently completed plan year (without regard to whether a
contribution was made on account of a year other than the most recently completed plan year)? If
this information is required, it is required for the 15 largest contributing employers even if the
employer's contribution is less than 5% of total contributions. Enter N/A if the plan is not
required to provide this information. See Template 2.

Yes
No
N/A

N/A

Contributing employers

Template 2 Pension Plan Name ,
where "Pension Plan Name" is an

abbreviated version of the plan name.

§ 4262.8(a)(2)

Section C, Item 2

34.

Does the application include for each of the most recent 10 plan years immediately preceding the
application filing date, the history of total contributions, total contribution base units (including
identification of the unit used), average contribution rates, and number of active participants at the
beginning of each plan year? Does the history separately show for each of the most recent 10 plan
years immediately preceding the application filing date all other sources of non-investment
income such as withdrawal liability payments collected, reciprocity contributions (if applicable),
additional contributions from the rehabilitation plan (if applicable), and other identifiable sources
of contributions? See Template 3.

Yes
No

Yes

Template 3 Local 701 PF.xlsx

Historical Plan Financial Information
(CBUSs, contribution rates,
contribution amounts, withdrawal
liability payments)

Template 3 Pension Plan Name ,
where "Pension Plan Name" is an

abbreviated version of the plan name.

§ 4262.8(a)(3)

Section C, Item 3

35.

Does the application include a separate deterministic projection ("Baseline") in the same format as
Checklist Item #10 that shows the amount of SFA that would be determined if the assumptions
used are the same as those used in the most recent actuarial certification of plan status completed
before January 1, 2021 (“pre-2021 certification of plan status"), excluding the plan's interest rate
which should be the same as used for determining the SFA amount and excluding the CBU
assumption and administrative expenses assumption which should reflect the changed
assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into
pre-2021 certification of plan status" of Section 111, Acceptable Assumption Changes of PBGC's
guidance on Special Financial Assistance Assumptions)? Enter N/A if this item is not required
because all assumptions used (except the interest rate, CBU assumption and administrative
expenses assumption) to determine the requested SFA amount are identical to those used in the
pre-2021 certification of plan status and if the changed assumptions for CBUs and administrative
expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into
pre-2021 certification of plan status" of Section 111, Acceptable Assumption Changes of PBGC's
guidance on Special Financial Assistance Assumptions.
https://iwww.pbgc.gov/sites/default/files/sfa/SFA-Assumptions-Guidance.pdf See Template 5.

Yes
No
N/A

Yes

Template 5 Local 701 PF.xlsx

Financial assistance spreadsheet
(template)

Template 5 Pension Plan Name ,
where “Pension Plan Name" is an

abbreviated version of the plan name.

§4262.8(b)(2)

Section C, ltem 5

36.

Does the application include a reconciliation of the change in the total amount of requested SFA
due to each change in assumption from the Baseline to the requested SFA amount? Does the
application include a deterministic projection and other information for each assumption change,
in the same format as for Checklist Item #10? Enter N/A if this item is not required because all
assumptions used (except the interest rate, CBU assumption and administrative expenses
assumption) to determine the requested SFA amount are identical to those used in the pre-2021
certification of plan status and if the changed assumptions for CBUs and administrative expenses
are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021
certification of plan status" of Section I11, Acceptable Assumption Changes of PBGC's guidance
on Special Financial Assistance Assumptions, or if the requested SFA amount in Checklist Item
#10 is the same as the amount shown in the Baseline details of Checklist Item #32. See Template
6.

Yes
No
N/A

Yes

Template 6 Local 701 PF.xlsx

Financial assistance spreadsheet
(template)

Template 6 Pension Plan Name
where “Pension Plan Name" is an

abbreviated version of the plan name.

§4262.8(b)(3)

Section C, Item 6
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APPLICATION CHECKLIST

Plan name: Local 701 PF
EIN: 13-6043977
PN: 001 e | Filers provide responses here for each Checklist Item:
SFA Amount Explain all N/A responses. Provide comments
Requested: $138,606,546.52 where noted. Also add any other optional
Your application will be considered incomplete if No is entered as a Plan Response for any of explanatory commens
Checklist Items #1 through #47.
Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference
37a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a Yes N/A Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, ltem 7(a)
table identifying which assumptions used in determining the plan's eligibility for SFA differ from No (template) where "Pension Plan Name" is an
those used in the pre-2021 certification of plan status? N/A abbreviated version of the plan name.
Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the
plan is eligible based on a certification of plan status completed after 12/31/2020 but that reflects
the same assumptions as those in the pre-2021 certification of plan status. See Template 7.
37b. Does Checklist Item #37a include brief explanations as to why using those assumptions is no Yes N/A Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, ltem 7(a)
longer reasonable and why the changed assumptions are reasonable? This should be an No (template) where "Pension Plan Name" is an
abbreviated version of information provided in Checklist Item #13. Enter N/A if the plan N/A abbreviated version of the plan name.
entered N/A for Checklist Item #37a. See Template 7.
38. Does the application include a table identifying which assumptions differ from those used in the Yes Yes Template 7 Local 701 PF.xlsx Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, Item 7(b)
pre-2021 certification of plan status (except the interest rate used to determine SFA)? Does this No (template) where “Pension Plan Name" is an
item include brief explanations as to why using those original assumptions is no longer reasonable N/A abbreviated version of the plan name.
and why the changed assumptions are reasonable? Does the application state if the changed
assumption is an extension of the CBU assumption or the administrative expenses assumption as
described in Paragraph A “Adoption of assumptions not previously factored into pre-2021
certification of plan status” of Section I11, Acceptable Assumption Changes of PBGC’s guidance
on Special Financial Assistance Assumptions? This should be an abbreviated version of
information provided in Checklist Items #14a-b. See Template 7.
39a. Does the application include details of the projected contributions and withdrawal liability Yes Yes Section D Local 701 PF.pdf; Template 8 | page 5 of Section Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, Item 8
payments used to calculate the requested SFA amount, including total contributions, contribution No Local 701 PF.xlsx D Local 701 (template) where "Pension Plan Name" is an
base units (including identification of base unit used), average contribution rate(s), reciprocity PF.pdf abbreviated version of the plan name.
contributions (if applicable), additional contributions from the rehabilitation plan (if applicable),
and any other identifiable contribution streams? See Template 8.
39h. Does the application separately show the amounts of projected withdrawal liability payments for Yes Yes Template 8 Local 701 PF.xIsx Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, Item 8
employers that are currently withdrawn at the application filing date, and assumed future No (template) where "Pension Plan Name" is an
withdrawals? Does the application also provide the projected number of active participants at the abbreviated version of the plan name.
beginning of each plan year? See Template 8.
39c. Does the application also provide the projected number of active participants at the beginning of Yes Yes Template 8 Local 701 PF.xlsx Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, ltem 8
each plan year? See Template 8. No (template) where “Pension Plan Name" is an
abbreviated version of the plan name.
Supplemental Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)
40a. Does the application include a narrative description of any event and any merger, including Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
relevant supporting documents which may include plan amendments, collective bargaining No § 4262.8(c) Events, Section D
agreements, actuarial certifications related to a transfer or merger, or other relevant materials? N/A
Enter N/A if the plan has not experienced an event or merger.
40b. For a transfer or merger event, does the application include identifying information for all plans Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
involved including plan name, EIN and plan number, and the date of the transfer or merger? No §4262.8(c) Events, Section D
Enter N/A if the plan has not experienced a transfer or merger event. N/A
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Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference
41a. Does the narrative description in the application identify the amount of SFA reflecting any event, Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
the amount of SFA determined as if the event had not occurred, and confirmation that the No § 4262.8(c) Events, Section D
requested SFA provided in Checklist Item #1 is no greater than the amount that would have been N/A
determined if the event had not occurred, unless the event is a contribution rate reduction and
such event lessens the risk of loss to plan participants and beneficiaries? Enter N/A if the plan has
not experienced any event.
41b. For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount that would be determined for this plan and each plan merged into this plan (each as if they| No § 4262.8(c) Events, Section D
were still separate plans)? Enter N/A if the plan entered N/A for Checklist ltem #41a. Enter N/A N/A
if the event described in Checklist Item #41a was not a merger.
42a. Does the application include a supplemental version of Checklist Item #6 that shows the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
determination of SFA eligibility as if any events had not occurred? Enter N/A if the plan has not No § 4262.8(c) Events, Section D
experienced any event. N/A
42b. For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
plan merged into this plan (each of these determined as if they were still separate plans)? Enter No § 4262.8(c) Events, Section D
N/A if the plan entered N/A for Checklist Item #42a. Enter N/A if the event described in N/A
Checklist Item #42a was not a merger.
43a. Does the application include a supplemental certification from the plan's enrolled actuary with Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
respect to the plan's SFA eligibility (see Checklist Item #7), but with eligibility determined as if No § 4262.8(c) Events, Section E
any events had not occurred? Enter N/A if the plan has not experienced any event. N/A
43b. For any merger, does the application include supplemental certifications of the SFA eligibility for Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
this plan and for each plan merged into this plan (each of these determined as if they were still No § 4262.8(c) Events, Section E
separate plans)? Enter N/A if the plan entered N/A for Checklist Item #43a. Also enter N/A if the N/A
event described in Checklist ltem #43a was not a merger.
44a. Does the application include a supplemental version of Checklist Item #10 that shows the Yes N/A Projections for special financial For supplemental submission due to § 4262.4(f) Addendum A for Certain
determination of the SFA amount as if any events had not occurred? See Template 4. Enter N/A if No assistance (estimated income, benefit | any event: Template 4 Pension Plan § 4262.8(c) Events, Section C
the plan has not experienced any events. N/A payments and expenses) Name Supp where "Pension Plan
Name" is an abbreviated version of
the plan name. For a supplemental
submission due to a merger,
Template 4 Pension Plan Name
Merged , where "Pension Plan Name
Merged" is an abbreviated version of
the plan name for the separate plan
involved in the merger.
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Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference

44b. For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For a supplemental submission due § 4262.4(f) Addendum A for Certain
merged into this plan (each of these determined as if they were still separate plans)? See No assistance (estimated income, benefit {to a merger, Template 4 Pension Plan § 4262.8(c) Events, Section C
Template 4. Enter N/A if the plan entered N/A for Checklist Item #44a. Also enter N/A if the N/A payments and expenses) Name Merged , where "Pension Plan
event described in Checklist ltem #44a was not a merger. Name Merged" is an abbreviated

version of the plan name for the
separate plan involved in the merger.

45a. Does the application include a supplemental certification from the plan's enrolled actuary with Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
respect to the plan's SFA amount (see Checklist Item #11), but with the SFA amount determined No § 4262.8(c) Events, Section E
as if any events had not occurred? Enter N/A if the plan has not experienced any events. N/A

45h. Does this certification clearly identify all assumptions and methods used, sources of participant Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
data and census data, and other relevant information? Enter N/A if the plan entered N/A for No § 4262.8(c) Events, Section E
Checklist Item #45a. N/A

45c. For any merger, does the application include supplemental certifications of the SFA amount Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
determined for this plan and for each plan merged into this plan (each of these determined as if No § 4262.8(c) Events, Section E
they were still separate plans)? Enter N/A if the plan entered N/A for Checklist Item #45a. Also N/A
enter N/A if the event described in Checklist Item #45a was not a merger.

45d. For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
participant data and census data, and other relevant information? Enter N/A if the plan entered No § 4262.8(c) Events, Section E
N/A for Checklist Item #45a. Enter N/A if the event described in Checklist Item #45a was not a N/A
merger.

46a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount of SFA determined as if the event had not occurred, does the application include a No §4262.8(c) Events, Section D
detailed demonstration that shows that the event lessens the risk of loss to plan participants and N/A
beneficiaries? Enter N/A if the event is not a contribution rate reduction, or if the event is a
contribution rate reduction but the requested SFA is limited to the amount of SFA determined as if
the event had not occurred.

46h. Does this demonstration also identify all assumptions used, supporting rationale for the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
assumptions and other relevant information? Enter N/A if the plan entered N/A for Checklist Item No § 4262.8(c) Events, Section D
#46a. N/A
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Application to PBGC for Special Financial Assistance (SFA) v20210708p
APPLICATION CHECKLIST
Plan name: Local 701 PF

EIN: 13-6043977
PN: 001 ] Filers provide responses here for each Checklist Item:
SFA Amount Explain all N/A responses. Provide comments

where noted. Also add any other optional

Requested: $138,606,546.52 explanatory comments.

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference

47a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount of SFA determined as if the event had not occurred, does the application include a No § 4262.8(c) Events, Section E
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with N/A
respect to the demonstration to support a finding that the event lessens the risk of loss to plan
participants and beneficiaries? Enter N/A if the event is not a contribution rate reduction, or if the
event is a contribution rate reduction but the requested SFA is limited to the amount of SFA
determined as if the event had not occurred.

47h. Does this demonstration also identify all assumptions used, supporting rationale for the Yes N/A Financial Assistance Application § 4262.4(f) Addendum A for Certain
assumptions and other relevant information? Enter N/A if the event is not a contribution rate No § 4262.8(c) Events, Section E
reduction, or if the event is a contribution rate reduction but the requested SFA is limited to the N/A
amount of SFA determined as if the event had not occurred.

Supplemental Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #48 through #60. If you are required to complete Checklist Items #48 through #60,
your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #48 through #60. All other plans should not provide any responses for
Checklist Items #48 through #60.

48. In addition to the information provided with Checklist Item #18, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #18 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A and dated abbreviated plan name for the plan

merged into this plan.

49. In addition to the information provided with Checklist Item #20, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #20 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A and dated abbreviated plan name for the plan

merged into this plan.

50. In addition to the information provided with Checklist Item #23, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
the most recent IRS determination for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #23 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? Enter N/A if the plan does not have a determination letter. N/A and dated abbreviated plan name for the plan

merged into this plan.

51. In addition to the information provided with Checklist Item #24, for each plan that merged into Yes Identify here how many reports are Most recent actuarial valuation for the YYYYAVR Pension Plan Name § 4262.4(f) Addendum A for Certain
this plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan Merged , where "YYYY" is plan year § 4262.8(c) Events, Section B
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed N/A and "Pension Plan Name Merged" is
before the application filing date? abbreviated version of the plan name

for the plan merged into this plan.

52. In addition to the information provided with Checklist Item #25, does the application include Yes Rehabilitation plan (or funding Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar rehabilitation plan information for each plan that merged into this plan due to a merger No improvement plan, if applicable) Checklist Item #25 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A abbreviated plan name for the plan

merged into this plan.
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Local 701 PF

13-6043977

001

$138,606,546.52

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference

53. In addition to the information provided with Checklist Item #26, does the application include Yes Latest annual return/report of YYYYForm5500 Pension Plan Name § 4262.4(f) Addendum A for Certain
similar Form 5500 information for each plan that merged into this plan due to a merger described No employee benefit plan (Form 5500) | Merged, where "YYYY" is the plan § 4262.8(c) Events, Section B
in § 4262.4(f)(1)(ii)? N/A year and "Pension Plan Name

Merged" is abbreviated version of the
plan name for the plan merged into
this plan.

54. In addition to the information provided with Checklist Item #27, does the application include Yes Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Pension Plan § 4262.4(f) Addendum A for Certain
similar certifications of plan status for each plan that merged into this plan due to a merger No are provided. Name Merged, where the first § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A "YYYY" is the applicable plan year,

and "YYYYMMDD" is the date the
certification was prepared. "Pension
Plan Name Merged" is an abbreviated
version of the plan name for the plan
merged into this plan.

55. In addition to the information provided with Checklist Item #28, does the application include the Yes Bank/Asset statements for all cash | Use same naming convention as for § 4262.4(f) Addendum A for Certain
most recent cash and investment account statements for each plan that merged into this plan due No and investment accounts Checklist Item #28 but with § 4262.8(c) Events, Section B
to a merger described in § 4262.4(f)(1)(ii)? N/A abbreviated plan name for the plan

merged into this plan.

56. In addition to the information provided with Checklist Item #29, does the application include the Yes Plan's most recent financial statement| Use same naming convention as for § 4262.4(f) Addendum A for Certain
most recent plan financial statement (audited, or unaudited if audited is not available) for each No (audited, or unaudited if audited not Checklist Item #29 but with § 4262.8(c) Events, Section B
plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A available) abbreviated plan name for the plan

merged into this plan.

57. In addition to the information provided with Checklist Item #30, does the application include all Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
of the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed Checklist Item #30 but with § 4262.8(c) Events, Section B
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a N/A and dated abbreviated plan name for the plan
merger described in § 4262.4(f)(1)(ii)? merged into this plan.

58. In addition to the information provided with Checklist Item #32, does the application include the Yes Financial assistance spreadsheet Template 1 Pension Plan Name § 4262.4(f) Addendum A for Certain
same information in the format of Template 1 for each plan that merged into this plan due to a No (template) Merged , where "Pension Plan Name § 4262.8(c) Events, Section C
merger described in § 4262.4(f)(1)(ii)? Enter N/A if each plan that fully merged into this plan is N/A Merged" is an abbreviated version of
not required to respond Yes to line 8b(1) on the most recently filed Form 5500 Schedule MB. the plan name for the plan merged

into this plan.

59. In addition to the information provided with Checklist Item #33, does the application include the Yes Contributing employers Template 2 Pension Plan Name § 4262.4(f) Addendum A for Certain
same information in the format of Template 2 (if required based on the participant threshold) for No Merged , where "Pension Plan Name § 4262.8(c) Events, Section C
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? Enter N/A if N/A Merged" is an abbreviated version of
each plan that merged into this plan has less than 10,000 participants on line 6f of the most the plan name fore the plan merged
recently filed Form 5500. into this plan.

60. In addition to the information provided with Checklist Item #34, does the application include Yes Historical Plan Financial Information Template 3 Pension Plan Name § 4262.4(f) Addendum A for Certain
similar information in the format of Template 3 for each plan that merged into this plan due to a No (CBUSs, contribution rates, Merged , where "Pension Plan Name § 4262.8(c) Events, Section C

merger described in § 4262.4(f)(1)?

contribution amounts, withdrawal
liability payments)

Merged" is an abbreviated version of
the plan name for the plan merged
into this plan.
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SUMMARY

The results of the actuarial valuation as of June 1, 2018 of the Mid-J ersey Trucking Industry
and Local No. 701 Pension Fund are presented in this report. The valuation was performed in
accordance with the generally accepted actuarial principles using the assumptions and methods
outlined in Appendix A. The plan provisions in effect on June 1, 2018, outlined in Appendix
B, were applied. The Fund Administrator provided the census information, and the asset
information was provided by the Fund Auditor. The key valuation results are summarized

below.

Valuation Date June 1, 2018 June 1, 2017
Census Active participants 145 225
Inactive participants with deferred benefits 185 1,674

Participants in pay status 1,487 1,522

Total number of participants 1,817 3,421

Assets Value Market value of assets (MVA) $227,761,219  $237,556,794
Actuarial value of assets (AVA) $231,971,881 $253,775,553

Rate of return Rate of return on MVA 8.61% 13.51%
Rate of return on AVA 3.01% ~5.09%

Normal Cost Normal cost — EAN cost method $1,229,895 $1,665,909
Contributions Minimum required contribution $0 $0
Maximum deductible contribution $486,470,494 $508,665,751

RPA '94 (a) Interest Rate 3.00% 3.05%
Current (b) Current Liability (CL) $516,735,540 $548,491,744
Liability (¢) CL Funded Percentage, MVA /(b) 44.08% 43.31%
Unfunded (a) Actuarial accrued liability (AAL) $317,624,155 $335,852,932
Accrued Liability (b) Unfunded accrued liability, (a)-AVA 85,652,274 82,077,379
ASC 960 (2) Accumulated benefit liability $316,609,142  $336,592,543
Funded Status (b) MV A Benefit security ratio, MVA/(a) 71.94% 70.58%
(c) AVA Benefit security ratio, AVA/(a) 73.27% 75.40%

(ratio used for PPA color-coding) B _

Withdrawal (a) Present value of total vested benefits $314,726,102 $328,051,917
Liability (b) Unfunded vested benefits, (a) - MVA, $86,964,883  $90,495,123

not less than zero
_ Credit Balance $58,344,234  $65,275,988

! Excludes Alternate Payees.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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SUMMARY (cont’d)

Plan Experience during the Prior Year

There was an actuarial loss of $5,770,388 this past year. The components of this loss were a
loss of $10,731,517 due to investment results, a gain of ($4,994,737) from sources related to
plan liabilities, and a loss of $33,608 due to expenses being more than expected.

Changes in the Actuarial Assumptions, Methods and Plan Provisions since Last Valuation

The plan was first certified to be in Critical and Declining status for the plan year beginning
June 1, 2017. A Rehabilitation Plan was developed and signed April 9, 2018. According to the
Rehabilitation Plan for the retirements after May 15, 2018, the following items are no longer
available: (1) disability benefits; (2) pre-retirement death, accidental death and dismemberment
benefits except as required by law for surviving spouses; (3) lump sum payment option for
benefits eared prior to April 1, 2012. In addition, the members who did not have at least 120
hours of service during each of the three 12-consecutive-month periods (i.e., “inactive
members™) cannot retire prior to age 55. For these inactive members the following features are
no longer available: (1) 60-months guarantee feature in the life annuity form; (2) joint-and-
survivor subsidy for married members; (3) early retirement and service pension subsidy; (4)
post-retirement death benefits for participants and beneficiaries.

The plan’s demographic experience was analyzed over the last 5 years. To reflect the plan’s
experience as well as anticipated members’ behavior due to the new plan provisions, the
following assumption changes were made as outlined in Appendix A:

e Retirement rates;

e Termination rates;

¢ Form of payment taken at retirement.

It was assumed that only those with vested rights will claim their benefits. Participants without
vested rights will not apply for a pension.

There was no change in the actuarial methods.

Plan’s Status under IRC Section 432

The Plan was certified as being in critical and declining status for 2018 because a funding
deficiency was projected within the four following plan years, and the plan is currently not
projected to avoid insolvency over a twenty-year period starting with the 2018 plan year.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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ACTUARIAL CERTIFICATION

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification Standards
of the American Academy of Actuaries to render the actuarial opinion contained in this report.

In our opinion, all the calculations were performed in accordance with the generally accepted
actuarial principles and practices and this report is complete and accurate and complies with the
reasonable actuarial assumption rules. The results of the valuation are in compliance with our
understanding of the Internal Revenue Code, ERISA, PPA, applicable IRS rulings and
Statements of Financial Accounting Standards.

The primary purpose of this valuation is to determine, for the Board of Trustees of the Mid-
Jersey Trucking Industry and Local No. 701 Pension Fund (“the Trustees”), the minimum
required contribution and the maximum tax-deductible contribution under the Internal Revenue
Code for the plan year ending May 31, 2019. The report also documents for the Trustees, the
funded status of the plan, the provisions on which the valuation was based, and the actuarial
assumptions and methods used in the calculations. The use of this report for anything other
than these purposes or by anyone other than the Trustees may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the
asset information as of June 1, 2018. We have relied on all the data and information provided
as being complete and accurate. We have not independently verified the accuracy or
completeness of the data or information provided, but we have performed limited checks for
reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to
inform you that any tax advice contained in this communication (including any attachments or
enclosures) was not intended or written to be used, and cannot be used, for the purpose of (i)
avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any matter addressed herein.

We will be pleased to review this report with you at your convenience.
Sincerely,

LA gl Ao oy

Dewey A. Deﬁnis, F.C.A., M.A.AA. Nadine Solntseva, M.A.A.A.
Enrolled Actuary No. 17-05712 Enrolled Actuary No. 17-07546

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018
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1. MINIMUM REQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with
Section 431 of the Internal Revenue Code. The total actual contributions made for this plan
year should be at least the Minimum Required Contribution. Failure to make the Minimum
Required Contribution may result in the plan’s loss of the Qualified Status or other penalties.
The Minimum Required Contribution is equal to the sum of (1) the Normal Cost (the amount
necessary to fund the benefits expected to be earned in the upcoming year), (2) the
amortization of the unfunded actuarial accrued liability over various periods depending on
the source of generated liability (whether through benefit improvements, actuarial
gains/losses, method changes, etc.), and (3) interest on the above through the end of the year.
The Minimum Required Contribution is limited by the Full Funding Limitation and the
Credit Balance. The calculations are based on the assumptions described in Appendix A.

1. Funding interest rate 7.50%
2. Accumulated funding deficiency on June 1, 2018 0
3. Normal cost 1,229,895
4, Net amortization charges/(credits) 14,186,640
5. Interest at rate (1) to May 31, 2019 on (2)+(3)+(4) 1,156,240
6. Additional funding charge N/A
7. Interest penalty for late quarterly contributions N/A
8. Preliminary minimum: (2)+(3)+(4)+(5)+(6)+(7) $16,572,775
9. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 160,644,845
(b) Based on current liability 235,677,099
(©) Greater of (a) and (b) 235,677,099
(d)  Full funding credit: (8)-(c), not less than 0 $0
10.  Preliminary minimum after FFL: (8)-(9)(d) $16,572,775
11.  Credit balance
(a) Credit balance on June 1, 2018 58,344,234
(b) Interest at rate (1) to May 31, 2019 on (a) 4,375,818
(c) Credit balance with interest: (a)+(b) $62,720,052
12. Minimum required contribution May 31, 2019: (10)-(11)(c) $0

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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2. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

If contributions received exceed the Maximum Deductible Contribution, the contributing
employers may lose part of their contribution tax deduction and incur non-deductible excise
taxes. The Maximum Deductible Contribution is calculated in accordance with Section 404
It is determined similarly to the Minimum Required
Contribution except that unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greater of the Minimum Required

of the Internal Revenue Code.

Contribution and 140% of the Unfunded Current Liability.

Funding interest rate

Normal Cost

Amortization amounts (i.e., limit adjustments)
Interest at rate (1) to May 31, 2019 on (2)+(3)
Preliminary limit: (2)+(3)+(4)

Full funding limitation

(a) Based on actuarial accrued liability
(b) Based on current liability

(c) Greater of (a) and (b)

End of year minimum contribution

Contribution necessary to fund 140% of current liability

Maximum tax deductible contribution May 31, 2019: lesser of
(5) or (6)(c), but not less than the maximum of (7) or (8)

7.50%
$1,229,895
11,607,749

962,823
$13,800,467
97,924,794
235,677,099
235,677,099

0

486,470,494

$486,470,494

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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3. FUNDING AMORTIZATION BASES, MINIMUM BASIS

1. Amortization charces
(a) Assumptions change 6/1/1997

(b) Plan amendment
(¢) Plan amendment
(d) Plan amendment
(e) Plan amendment
(f) Plan amendment
(g) Plan amendment
(h) Actuarial loss
(1) Plan amendment
() Actuarial loss
(k) Plan amendment
() Actuarial loss
(m) Actuarial loss
(n) Actuarial loss
(0) Actuarial loss
(p) Actuarial loss

(q) Actuarial loss

(r) Actuarial loss

(s) Actuarial loss

(t) Actuarial loss

Total

2. Amortization Credits

(a) Combined Credits
(b) Assumption Change

(c) Plan Amendment
Total

3. Total Charges minus
Credits: (1)-(2)

$143,996,508

Date of Remaining Outstanding Amortization
First Charge Period Balance Charge
or Credit (years) (beginning of year) or Credit
9.00 $7,696,442 $1,122,372
6/1/1997 9.00 3,372,280 491,780
6/1/1998 10.00 12,523,259 1,697,174
6/1/1999 11.00 37,193,490 4,729,540
6/1/2000 12.00 15,144,853 1,821,297
6/1/2001 13.00 2,810,297 321,718
6/1/2002 14.00 10,896,982 1,194,079
6/1/2004 1.00 683,150 683,150
6/1/2005 17.00 308,825 30,452
6/1/2006 3.00 406,885 145,546
6/1/2008 5.00 626,277 143,994
6/1/2009 6.00 22,834,024 4,525,276
6/1/2010 7.00 3,559,420 625,136
6/1/2011 8.00 4,469,357 709,804
6/1/2012 9.00 10,403,395 1,517,127
6/1/2014 11.00 513,795 65,335
6/1/2015 12.00 331,384 39,852
6/1/2016 13.00 13,066,626 1,495,845
6/1/2017 14.00 6,236,877 683,430
6/1/2018 15.00 5.770.388 608.104
$158,848,006 $22,651,011
6/1/2013 0.63 $7,711,984 $7,711,984
6/1/2018 15.00 4,237,412 446,553
6/1/2018 15.00 2.902.102 305.834
$14,851,498 $8,464,371

$14,186,640

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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4. FUNDING AMORTIZATION BASES, MAXIMUM BASIS

Unamortized
Initial 10-year Balance
10-year amortization  (beginning Limit
base amount of year) Adjustment
. Amortization bases
(a) 2018 Fresh Start $92,791,788  $12,575,309  $92,791,788 $12,575,309
(b) 2018 Assumption Change  (4,237,412) (574,262) (4,237,412) (574,262)
(c) 2018 Plan Amendment (2,902,102) (393,298) (2,902,102) (393,298)
Total $11,607,749  $85,652,274 $11,607,749
. Contribution included in (4)(b) that have not been deducted 0
. Total unamortized balance: (1)-(2) $85,652,274
. Unfunded actuarial accrued liability
(a) Actuarial accrued liability 317,624,155
(b) Actuarial value of assets 231,971,881
(c¢) Unfunded liability: (a)-(b) $85,652,274
(d) Unfunded liability subject to balance equation minimum $85,652,274

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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5. SUMMARY OF ACTUARIAL LIABILITIES

Below is the summary of actuarial liabilities calculated in accordance with the assumptions
and methods specified in Appendix A. The Funding Calculations are based on a 7.50%
interest rate and the Entry Age Normal funding method is employed. The RPA Current
Liability calculations are based on an interest rate of 3.00%, which is within the permissible
range as defined in IRC Section 431(c)(6)(E)(ii). The Unit Credit funding method is
employed when calculating RPA Current Liability as prescribed by the law.

Funding Actuarial Accrued Liability as of June 1, 2018

Interest Rate: 7.50%

Mortality: RP-2000 mortality table set forward three years projected with
scale AA on a fully generational basis

Disabled Mortality: ~RP-2000 mortality table for disabled lives
Funding Method: Entry Age Normal

Actuarial Present Value
Normal Accrued of Future
Cost! Liability Benefits
Participants in pay status $282,233,853 $282,233,853
Inactive with vested benefits 15,715,250 15,715,250
Other participants $1,229,895 19,675,052 22,343,924
Total $1,229,895 $317,624,155 $320,293,027
RPA’94 Current Liability as of June 1, 2018
Interest Rate: 3.00%
Mortality: The tables specified in IRC Section 431(c)(6)(D)(iv)&(V)
Funding Method:  Unit Credit
RPA’94 Vested Expected
Normal Current Current Benefit
Cost! Liability Liability Payments
Participants in pay status $441,973,875 $441,973,875 $31,619,780
Inactive with vested benefits 35,354,000 35,354,000 371,854
Other participants $2,071,504 39,407,665 35,386,174 311,859
Total $2,071,504  $516,735,540 $512,714,049 $32,303,493

! Includes assumed administrative expenses of 700,000.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018 ‘
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6. STATEMENT OF ACCUMULATED PLAN BENEFITS

UNDER ASC 960

Statement of Accounting Standards Codification No. 960 (ASC 960) provides financial
information that is useful in assessing the plan’s present and future ability to pay benefits
when due. Shown below are the accumulated plan benefits and assets under ASC 960.

1.

Actuarial present value of accumulated plan benefits

(2)

(b)
(©)

Actuarial present value of vested benefits

) Participants currently receiving benefits

(i)  Participants entitled to deferred benefits

(1i1)  Other participants

(iv)  Total

Actuarial present value of nonvested benefits

Actuarial present value of accumulated benefits: (a)(iv)+(b)

Market value of assets (includes receivables)

Unfunded present value of accumulated benefits (Surplus assets):

(1)(c)-(2)

Funded percentage: (2)/(1)(c)

Actuarial value of assets

Funded percentage for PPA color-coding purposes: (5)/(1)(c)

Changes in present value

(a)
(b)

(c)

Present value of accumulated benefits as of June 1, 2017

Changes due to:

1) Decrease in discount period at 7.50%

(i1)  Benefits paid

(1i1))  Assumption changes

(iv)  Plan amendments

(v)  Additional benefits earned, including experience
gains and losses

(vi)  Total change

Present value of accumulated benefits as of June 1, 2018:

(@)+(b)(vi)

$282,233,853
15,715,250
16.776.999
$314,726,102
1.883.040
$316,609,142

227,761,219

$88,847,923
71.94%
231,971,881

73.27%

$336,592,543

24,097,301
(31,153,588)
(4,943,780)
(2,927,326)

(5,056,008)
(819.983.401)

$316,609,142

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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7. DEVELOPMENT OF ACTUARIAL VALUE OF ASSETS

Investment Gain /(Loss)

1. Market value of assets as of June 1, 2017 $237,556,794
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2017 plan year ~ $2,905,768 12/24 $1,452,884
(b) Benefits paid (31,153,588) 13/24 (16,874,860)
(¢) Administrative expenses (757,694) 12/24 (378.847)

(d) Total
(e) Weighted market value of assets during 2017: (1) + 2(d)
(f) Expected return (2€) x 7.50%

3. Actual Return
(a) Market value of assets as of June 1, 2017
(b) Contributions for prior plan year
(c) Benefits paid and administrative expenses
(d) Market value of assets as of June 1, 2018
(e) Actual Return

4. Investment gain /(loss), 3(e)-2(f)

($15,800,823)
$221,755,971
16,631,698

(8237,556,794)
(2,905,768)
31,911,282

227.761.219
$19,209,939

$2,578,241

Actuarial Value of Assets
1. Market value of assets as of June 1, 2018
2. Deferred gain /(loss)

$227,761,219

Plan Year Investment Percent Percent Deferred Gain
Ending Gain /(Loss) Recognized Deferred /(Loss)
(a) 2015 (6,845,615) 80% 20% (1,369,123)
(b) 2016 (32,488,518) 60% 40% (12,995,407)
(c) 2017 13,485,459 40% 60% 8,091,275
(d 2018 2,578,241 20% 80% 2,062,593
(e)  Total: (5$4,210,662)
3. Assets minus deferred gain /(loss), 1-2(e) $231,971,881
Corridor for actuarial value of assets
(a) 80% of market value of assets 182,208,976
(b) 120% of market value of assets 273,313,462
5. Actuarial value of assets as of June 1, 2018 $231,971,881

(3), not less than 4(a) nor greater than 4(b)

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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8. SUMMARY OF PLAN ASSETS

Change in Assets

Market Value Actuarial Value
Plan assets as of June 1, 2017 $237,556,794 $253,775,553
Employer contributions 2,905,768 2,905,768
Benefit payments made (31,153,588) (31,153,588)
Administrative expenses paid (757,694) (757,694)
Net investment return $19.209.939 $7.201.842
Plan assets as of June 1, 2018 $227,761,219 $231,971,881
Rate of return on average invested assets 8.61% 3.01%
Historical Information on Plan Assets
400
370 .\\.ﬁx
w» TR T e—n
E 340 —
S s A\ .\\\“‘*-m -
1\-'“"..
250 \ = X .
R ———— - -

6/1/07 | 6/1/08 | 6/1/09 | 6/1/10 | 6/1/11 | 6/1/12 | 6/1/13 | 6/1/14 | 6/1/15 | 6/1/16 | 6/1/17 | 6/1/18
| ——Market Value of Assets | $396.4 | $366.5 | $274.1 | $283.6 | $303.6 | 5264.7 | $284.8 | $296.2 | 5280.5 | $238.2 | $237.6 | $227.8
| = Actuarial Value of Assets| $368.3 | $370.5 | $356.3 | $345.8 | $340.0 | $317.6 | $308.1 | $302.9 | $293.6 | $271.5 | 5253 8 $232.0 |

Historical Returns (percent)
Year ending 5/31 2009 2010 2011 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018
Market Value (18.28) 15.18 1736 | (3.01) | 20.23 | 1544 | 5.03 |(4.76) | 13.51 | 8.61
Actuarial Value 3.85 5.67 6.34 2.41 6.90 8.54 7.13 2.70 5.09 3.01

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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9. WITHDRAWAL LIABILITY

Background

The Multi-Employer Pension Plan Amendments Act of 1980 (MPPAA), signed into law on
September 26, 1980, requires assessment of withdrawal liability to an employer that
withdraws from the Fund. Under the law, an employer has withdrawn completely if it has
permanently ceased operations under the Fund or has permanently ceased to have an
obligation to contribute to the Fund. Withdrawal may also be partial if there is a 70% decline
in contributions as defined in the Internal Revenue Code, or an employer’s obligation to
contribute partially ceases due to a plant shutdown or other similar circumstances.

The amount of withdrawal liability is a contributing employer’s allocable share of the Fund’s
“unfunded vested benefit” at the time of withdrawal. For this purpose, vested benefit liability
is the present value of basic benefits that are not forfeited if a participant incurs a break in
service. In this Fund, the unfunded vested benefit refers to the value of the vested benefit
liability not covered by the market value of assets.

Method and Assumptions

The vested benefit liability is determined using the Unit Credit cost method and the same
assumptions used for the funding determination in this Plan, as shown in Appendix A. The
value of assets used for withdrawal liability purposes is the market value. The unfunded vested
benefit is the amount of the vested benefit liability in excess of the market value of assets.

Determination of Liability and Contributions

The liability of an employer for complete withdrawal during the plan year ending May 31,
2019 is the amount of the employer's prorated share of the unfunded value of vested benefits as
of the end of the plan year preceding withdrawal, May 31, 2018 in this case.

*  Unfunded / (Surplus) Value of Vested Benefits

The Fund's unfunded value of vested benefits, as of a given date, is determined by subtracting,
as of that date, the market value of Fund assets from the value of vested benefits under the
Fund. As of May 31, 2018 the unfunded / (surplus) vested benefits is $86,964,883 determined
as follows:

(a) Present value of total vested benefits $314,726,102
(b) Market value of assets 227,761,219

(¢) Unfunded vested benefits: (a) — (b), not less than zero $86,964,883

Since the unfunded vested benefits are more than $0 as of May 31, 2018, there may be a
withdrawal liability for an employer withdrawing from the Plan from June 1, 2018 through
May 31, 2019.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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1. RECONCILIATION OF PARTICIPANT DATA

Actives Average Average
Count Age Credited Service
Number as of June 1, 2017 225 47.90 9.75
Vested terminations (56)
Retirements (32)
Deaths 0
New entrants and rehires 23
Non vested terminations (15)
Adjustment 0
Number as of June 1, 2018 145 50.41 7.42
Inactives with Deferred Benefits Average  Average Monthly
Count Age Benefit
Number as of June 1, 2017 1,674! 62.62 $221.38
Retirements 27
Terminations 56
Rehires 0
No vested rights (1,486)
Adjustments / Deaths (32)
Number as of June 1, 2018 185 53.66 $1,333.01
Participants Receiving Benefits Average  Average Monthly
Count Age Benefit
Number as of June 1, 2017 1,522 75.01 $1,684.21
Retirements 59
Deaths (93)
Beneficiaries of deceased
participants 30
Benefits discontinued 0
Adjustments (31)
Number as of June 1, 2018 1,487? 74.98 $1,739.48

! Includes 1,489 non-vested inactives used to calculate liabilities for future pro-rata benefits
2 Excludes Alternate Payees.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018

15




2. SCHEDULE OF ACTIVE PARTICIPANT DATA

Years of Credited Service
A e Underl 1to4 5to9 10to 14 15t019 20to24 25t029 30to34 35t039 40andu Total

Under 25 2 2
25t0 29 2 3 5
30to 34 2 1 1 4
35to 39 3 4 2 3 12
40 to 44 4 2 2 5 1 1 15
45 to 49 6 6 8 3 1 24
50 to 54 7 6 5 8 3 1 30
55 to 59 7 9 2 5 2 2 1 28
60 to 64 3 4 4 3 7 21
65 to 69 1 1 2 4
70 & up

Total 36 36 17 34 16 5 1 145

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018
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3. PENSION DISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthl Benefit

Less than $100 - $500 — $1,000 — $1,500 — $2,000 — $2,500 — Over Total

Age $100 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,000 Count
Less than 50 1 5 1 1 1 9
50 to 54 1 3 11 6 1 12 34
55 to 59 2 3 2 2 12 4 34 59
60 to 64 5 22 14 7 10 12 2 50 122
65 to 69 23 76 21 7 7 13 8 56 211
70 to 74 25 90 39 23 5 7 8 71 268
75 to 79 38 117 39 19 11 6 13 46 289
80 to 84 33 114 32 32 17 8 10 23 269
85 and up 29 98 38 26 16 13 1 5 226
Total 156 526 189 127 85 63 43 298 1,487

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018
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4. PENSION DISTRIBUTION FOR PARTICIPANTS WITH DEFERRED BENEFITS

Age
Less than 30

30to 34
35 to 39
40 to 44
45 to 49
50 to 54
5510 59
60 and up
Total

Less than
$50

Monthl Benefit

$50—  $100—  $500—  $1,000- $1,500- $2,000-  $2,500 -
$100 $500  $1,000  $1,500  $2,000  $2,500  $3,000
1 2 2
2 8 5 4
1 4 2 6 7 1
5 6 16 2
3 4 6 5 2 2
15 6 3 6 1
9 31 3 1
9 51 20 26 30 30 6

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018
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A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions
Interest Rates Valuation 7.50% per annum
RPA 94 Current Liability  3.00% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum
Mortality The RP2000 mortality table set forward three years projected with

scale AA on a fully generational basis for healthy participants. For
disabled participants the mortality assumption is to follow the
RP2000 disabled mortality table. The tables specified in IRC Section
431(C)(6)(D)(iv)&(v) were used to develop current liability.

Retirement Rates Retirement from Active Status:
Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100
60-61 15 over
Retirement rates of Participants with Deferred Benefits:
Age Rate
55 20%
56-59 10
60 100
Termination Rates The termination rates are assumed to follow the Sarason T8 pure
withdrawal table. Sample rates are as follows;
Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and over  0.00
Disability Rates Sample rates are as follows:
Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 and ove 0.00
40 0.09
Administrative $700,000 per year payable at the beginning of the year

Expenses

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018 ‘
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

New Entrants No new entrants or rehired employees are assumed in the future.

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC will

not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are

assumed to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the

normal form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%! N/A
50% Joint & Survivor 25% N/A

Prorata Pensions None.

Benefits Not Included None.
in the Valuation

Actuarial Methods

Cost Method

The Entry Age Normal Cost Method is employed in this valuation. Under this method,
the normal cost is the annual level dollar contribution that would have been required from
the age of plan entry in order to fund the participant’s retirement, termination and
ancillary benefits if the current plan provisions had always been in effect. The actuarial
accrued liability is the present value of all future benefits for inactive participants and is
the excess of the present value of all future benefits over the present value of future
normal costs for active participants. The present value of all future benefits is determined
by discounting to the valuation date, the total future expected cash flow from the plan
using the aforementioned actuarial assumptions. The present value of future normal costs
is determined by discounting to the valuation date, all of the normal costs anticipated to
result from future valuations using the aforementioned actuarial assumptions. The
normal cost and actuarial accrued liability for the entire plan are the sums of the
individually computed normal costs and actuarial accrued liabilities for all current plan
participants.

! Available only for those who did not work after October 1, 1998. For those who worked after October 1,
1998, it was assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this
valuation. The actuarial value of assets is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of 20% per
year (10% per year for ten years for the 2008 net investment loss). The actuarial value is
subject to a restriction that it not be less than 80% or more than 120% of market value.

Changes in Assumptions and Methods Since the Prior Actuarial Valuation
To reflect plan’s experience as well as anticipated members’ behavior due to the new plan
provisions per Rehabilitation Plan, the following assumption changes were made:
e Retirement rates;
e Termination rates;
e Form of payment taken at retirement.

In addition, Administrative Expenses are assumed to be $750,000 for the plan year
ending May 31, 2019, and $700,000 thereafter.

It was assumed that only those with vested rights will claim their benefits. Participants
without vested rights will not apply for a pension.

There was no change in the actuarial methods.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018 !
22 \‘

® a0 3 FACT



B. SUMMARY OF PLAN PROVISIONS

Effective Date
Plan Year

Participation

Vesting Service

Pension Credits

Accrued Benefit

January 1, 1975
12-month period beginning on a June 1%

An employee of a contributing employer becomes a Participant of the
Plan upon the completion of 960 hours of service.

A full or partial year of Vesting Service is granted for each 12-month
period in accordance with the following schedule:

Vesting Hours of Service Vesting Hours of Service
Service Completed in 12- Service Completed in
Granted Month Period Granted 12-Month Period
0.0 0-119 0.4 480-599
0.1 120-239 0.5 600-999
0.2 240-359 1.0 1,000 or more
0.3 360-479

One Pension Credit is granted for each month a Participant works at
least 120 hours. Hours may be banked for months when less than 120
hours were worked and one Pension Credit is awarded when banked
hours total at least 120 hours. However, no Participant shall accrue
more than 12 Pension Credits in any 12 consecutive month period.

A Participant who is an employee of YRC Worldwide Inc. (“YRC”)
will earn ' of a Pension Credit for each 120-hour month worked after
May 31, 2011.

For retirement on or after June 1, 2007, a monthly Accrued Benefit is
equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003,
but before July 1, 2009;
- $11.46 times Pension Credits earned after June 30, 2009.

23
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Accrued Benefit For employees of Southern Wine Spirits New Jersey, a monthly
(cont’d) Accrued Benefit is equal to the sum of:
- $23.75 times Pension Credits earned prior to June 1, 2007;
- $18.75 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;;
- $9.38 times Pension Credits earned after June 30, 2009.

For employees of ASCO, a monthly Accrued Benefit is equal to the sum
of:
- $14.00 times Pension Credits earned prior to June 1, 2007;
- $11.00 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;
- $5.50 times Pension Credits earned after June 30, 2009.

For employees of Yellow Roadway Corporation (YRC), a monthly
Accrued Benefit is equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003
but before July 1, 2009;
- $0.46 times Pension Credits earned after June 30, 2009 but
before September 1, 2009;
- $11.46 times Pension Credits earned after May 31, 2011.

Regular Eligibility: Age 60 and at least 60 Pension Credits.
Retirement Amount: Accrued Benefit.
Benefit

Early Retirement  Eligibility: Age 50 and at least 120 Pension Credits; retirement from
Benefit Active status.

Amount:  Accrued Benefit reduced by 6/10 of 1% for each of the first
60 months and 1/3 of 1% for each of the next 60 months by which the
early retirement date precedes the attainment of age 60.

Service Eligibility: For those hired prior to January 1, 2006, any age with at
Retirement least 240 Pension Credits. For those hired on or after
Benefit January 1, 2006, any age with at least 300 Pension Credits.

Retirement from active status.

Amount: Accrued Benefit.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2018 ‘
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Deferred Vested
Benefit

Pre-Retirement
Death Benefit

Post-Retirement
Death Benefit

Beneficiaries’ Life
Insurance

Normal Form of
Benefit

Eligibility: 5 years of Vesting Service.

Amount: Accrued Benefit payable at age 60 or reduced benefit payable
at age 55 if at least 10 year Pension Credits.

Eligibility: 5 years of Vesting Service.

Amount:  An annuity with a payment of 100% of Regular, Early,
Service or Deferred Vested Benefit payable to a surviving spouse when
a Participant would have been eligible for Regular, Early, Service or
Deferred Vested pension shall a married Participant die, reduced
appropriately for difference in age of participant and spouse.

Amount: A lump sum of $15,000 for disabled participants, and
$10,000 for all others.

Beneficiaries of deceased participants are eligible for $2,500 life
insurance.

Unreduced 100% Joint and Survivor Annuity for married Participants,
and Life Annuity with 60 payments guaranteed for non-married
Participants.

Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,2018
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First Actuarial Consulting, Inc.

Telephone: {212) 395-9555 1501 Broadway

Facsimile: (212) 869-2233 Suite 1728

E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To: Secretary of the Treasury

From: Dewey A. Dennis

CcC: Mr. Giancarlo Prezioso, Fund Manager, Mid-Jersey Trucking [ndustry and Local
701 Pension Fund

Date: August 29, 2018

Subject: Mid-Jersey Trucking Industry and Local 701 Pension Fund

Status as of June 1. 2018

Plan Identification:

Name of the Plan: Mid-Jersey Trucking Industry and Local 701 Pension Fund

EIN/Plan Number:  13-6043977/001

Plan Sponsor: Board of Trustees of the Mid-Jersey Trucking Industry
2003 US Route 130, Suite A, No. Brunswick, NJ 08902
Phone: (732) 297-3900

Plan Year: 2018 (beginning 6/1/2018 and ending 5/31/2019)

A table of the actuarial assumptions and the methodology used for this certification is
included in the attachments to this certification as Exhibit A. The above captioned pension fund
was certified to be in Critical and Declining Status for the 2017 plan year, and is currently not projected
to avoid insolvency over a twenty-year period starting with the 2018 plan year.

As called for under Internal Revenue Code Section 432, as amended by the
Multiemployer Pension Reform Act of 2014, I certify that the above captioned pension fund
remains in critical and declining status for the 2018 plan year.

i]gyﬂy submitted, _
%ﬂ& 6’/27 /Zorf

Dewey A. ennis, EA, MAAA
Enroiled Actuary No. 17-05712 Date of Signature

Attachments

N: Faethocal 7OFvals, £, 2018 Certificonon' Actuarial _certification 1704 2013 doc



Exhibit A, ACTUARIAL ASSUMPTIONS /METHODS
Actuarial Assumptions
Interest Rates Valuation 7.50% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum
Mortality RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis for healthy participants.
RP2000 Disabled mortality table for disabled participants.
The tables specified in IRC Section 431(C)(6)(D)(iv)&(v) were
employed to develop Current Liability.
Retirement Rates For those eligible to retire, the retirement rates are as follows:

Termination Rates

Disability Rates

Administrative
Expenses

Age Rate Age Rate
40-44 5% 62 50%
45-49 15 63-69 75
50-59 50 70 and 100
60-61 45 over

The termination rates are assumed to follow the published T-6
table. Sample rates are as follows:

Age Rate
20 7.94%
30 7.40
40 6.11
50 3.62

60 and over (.13

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 55 0.85
40 0.09 60 1.74

$700,000 payable at the beginning of the year.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Maximum Benefits

Marriage

Form of Payment

New Entrants

Cost-of-Living
Adjustment

Future Increases in
Benefit Limits

Benefits Not Included
in the Valuation

Prorata Pensions

It is assumed that the maximum benefit limitation under the IRC
will not increase in the future.

80% of participants are assumed to be married. Husbands are
assumed to be three years older than wives.

Participants are assumed to elect the normal form for married
and single participants.

New entrants are anticipated at a level sufficient to maintain a
stable composition of membership.

None.

None.

None.

25% of the accrued benefit liability for inactive participants
without vested rights in the database is included in the Actuarial
Accrued Liability to estimate emerging liability for pro-rata
pensions commencing in the future,

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Actuarial Methods

Cost Method

The Entry Age Normal Cost Method is employed in this valuation. Under this method,
the normal cost is the annual leve] dollar contribution that would have been required from
the age of plan entry in order to fund the participant’s retirement, termination and
ancillary benefits if the current plan provisions had always been in effect. The actuarial
accrued liability is the present value of all future benefits for inactive participants and is
the excess of the present value of all future benefits over the present value of future
normal costs for active participants. The present value of all future benefits is determined
by discounting to the valuation date, the total future expected cash flow from the plan
using the aforementioned actuarial assumptions. The present value of future normal costs
1s determined by discounting to the valuation date, all of the normal costs anticipated to
result from future valuations using the aforementioned actuarial assumptions. The
normal cost and actuarial accrued liability for the entire plan are the sums of the
individually computed normal costs and actuarial accrued liabilities for all current plan
participants.

For purposes of developing the funded ratio prescribed under the 2006 Pension Protection
Act (PPA), the Traditional Unit Credit cost method is employed. Under this method, an
“accrued benefit” is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The “accrued benefit”
is based on the plan’s accrual formula and upon service as of the beginning or end of the
year. For benefits where the plan’s accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns
credited service. The actuarial accrued liability is the present value of the “accrued
benefit” as of the beginning of the year for active participants and is the present value of
all benefits for other participants. The normal cost is the present value of the difference
between the “accrued benefit” as of the beginning and the “accrued benefit” projected to
the end of the year. The normal cost and actuarial accrued liability for the plan are the
sums of the individually computed normal costs and actuarial accrued liabilities for all
plan participants.

The determination of funded status as of June 1, 2018 reflects a projection of the June 1,
2017 actuarial valuation of the Fund. For this projection and for the projection of the
Funding Standard Account under the PPA, we have assumed that all of the actuarial
assumptions outlined above would be realized in each year of the projections.
Furthermore, underlying these projections are the following assumptions, adopted after
conferral with the Fund Administrator and Board of Trustees regarding their expectations
concerning the Plan membership’s demographic composition going forward:

Actuarial Certification of the Mid-Jersey Trucking Industry and Lecal No. 701 Pension Fund as of June 1,
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

(a) that the continuing active membership would remain stable at its current level, and,

(b) that, for the plan year ending May 31, 2018, continuing active members will have
earned twelve additional Pension Credits for the year.

As a result of these assumptions, our projection of the Funding Standard Account
presumes that employer contributions will remain at their most recently measured
levels.

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets was initially set to Market Value as of June 1, 2004 and is
subsequently determined by adjusting the market value of assets to reflect the asset gains and
losses (the difference between expected investment return and actual investment return)
during each of the previous five years (subsequent to June 1, 2004) at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more than
120% of market value.

For purposes of developing the PPA projections as of June 1, 2018, the Fund auditor has
provided us with an unaudited financial statement of assets as of May 31, 2018.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, q
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Exhibit B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2018

Computation of Actuarial Value of Assets

Investment Gain /({Loss)

1. Market value of assets as of June 1, 2017 $237,556,794
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2017 plan year  $2,893,569 1.2 $1,446,785
(b) Benefits paid (31,153,588) 13/24 (16,874,860)
{c)} Administrative expenses (731,929) 1/2 (365,965)
(d) Total ($15,794,040)
(e} Weighted market value of assets during 2017: (1) + 2(d) $221,762,754
() Expected return (2¢) x 7.50% 16,632,207
3. Actual Return
(a) Market value of assets as of June 1, 2017 ($237,556,794)
(b) Contributions for prior plan year (2,893,569)
(c) Benefits paid and administrative expenses 31,885,517
(d) Market value of assets as of June 1, 2018 228.080.269
(e) Actual Return $£19,515,423
4. Investment gain /(loss), 3(e)-2(f) $2,883,216

Actuarial Value of Assets

1. Market value of assets as of June 1, 2018 $228,080,269
2. Deferred gain /(loss)
Plan Year Investment Gain Percent Percent Deferred Gain
Ending /(Loss) Recognized  Deferred {(Loss)
(a) 2014 $21,504,764 100% 0% $0
(b) 2015 (6,845,615) 80% 20% (1,369,123)
(c) 2016 (32,488,518) 60% 40% (12,995,407
(d) 2017 13,485,459 40% 60% 8,091,275
(e) 2018 2.883.216 20% 80% 2,306,573
(f) Total: ($1,460,094) ($3,966,682)
3. Assets minus deferred gain /(loss), (1)-(2)(f) $232,046,951
4. Corridor for actuarial value of assets
(a) 80% of market value of assets $182.464,215
(b) 120% of market value of assets 273,696,323
5. Actuarial value of assets as of June 1, 2018 $232,046,951

(3), not less than (4)(a) nor greater than (4)(b)

Note: The figures on this page were developed from unaudited assets as of 5/31/2018.
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Ex. B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2018 cont’d

In order to estimate the actuarial accrued liability as of June 1, 2018 under the Traditional
Unit Credit funding method, we performed a one-year projection valuation on our actuarial
software program that developed the Plan’s liabilities for the June 1, 2017 actuarial valuation.
For this one-year projection, we assumed that all of the actuarial assumptions listed in Exhibit
A were realized for the projection year (with the exception of the asset return assumption,
where the actual unaudited returns were used).

This one-year projection yielded an actuarial accrued liability under the Traditional Unit
Credit funding method of $327,767,611 as of June 1, 2018. The ratio of Actuarial Value of
Asscts to the projected actuarial accrued liability is 70.80% ($232,046,951 divided by
$327,767,611).

N e Lawad TOT val 6.1 201 7 centification Fxluhi B.doc
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Exhibit C - Funding Standard Account Projection

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Funding Standard Account projection

Charges
Normal Cost
Amortization Charges
Interest
Total Charges
Credits

Prior Year's Credit Balance
Contributions
Amortization Credits
Interest

Total Credits

Credit Bafance (Funding Deficiency)

2017

1,665,909
24,251,991
1,943,843
27,861,743

65,275,988
2,893,569
12,122,468
5,913,393
86,205,418

58,343,675

Plan Year Beginning June 1,

2018

1,665,909
23,168,678
1,862,594
26,697,181

58,343,675
2,893,569
7,637,155
5,057,071

73,931,470

47,234,289

2019

1,665,909
23,000,919

1,850,012
26,516,840

47,234,289
2,893,569
0
3,651,081
53,778,939

27,262,099

2020

1,665,909
23,335,721
1,875,122
26,876,752

27,262,099
2,893,569
0
2,153,166
32,308,834

5,432,082

2021 2022 2023 2024
1,665,909 1,665,909 1,665,909 1,665,909
23,190,175 23,190,175 23,046,181 18,520,903
1,864,206 1,864,206 1,853,407 1,514,011
26,720,290 26,720,290 26,565,497 21,700,823
5,432,082 (17,475,137) (42,030,172) (68,272,041)
2,893,569 2,893,569 2,893,569 2,893,569
375,430 440,756 440,756 440,756
544,072 (1,169,070) (3,010,697)  (4,978,838)
9,245,153 (15,309,882) (41,706,544) (69,916,554)

(17,475,137) (42,030,172) (68,272,041) (91,617,377)

The PPA test looks at the current year (2018) and the subsequent six years (through 2024) for a funding deficiency.
This Plan fails the test since there is a funding deficiency projected for the 2021 Plan year.

Further projections show that the Plan should be able to pay all benefit payments over the projection period if all assumptions are met over that time.
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Exhibit D - Cash Flow Projection

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Plan Year Ending May 31,

Market Value of Assets as start of plan year
Contributions

Benefit Payments

Expenses

Interest

Market Value of Assets as end of plan year

Plan Year Ending May 31,

Market Value of Assets as start of plan year
Contributions

Benefit Payments

Expenses

Interest

Market Value of Assets as end of plan year

Plan Year Ending May 31,

Market Value of Assets as start of plan year
Contributions

Benefit Payments

Expenses

Interest

Market Value of Assets as end of plan year

This exhibit assumes that all actuarial assumptions will be met in all of the projection vears.

Nobaer Liwal JO34 val 2006 cerrificorion’ [Local 1034 est g 1 ave FSA cert w2016 03 30 v xlix }Exkibit D

2018

237,556,794
2,893,569

(31,153,588)

(731,929)
19.515.423

e

228,080,269

2024

145,888,163
2,893,569
(30,197,742)
(700,000)
9,891,456
127,775,446

2030

26,254,560
2,893,569

(25,707,347)

(700,000)
1,087,325
3,828,107

2019

228,080,269
2,893,569

(33,263,230)

(700,000)
15,940,908
212,951,516

2025

127,775,446
2,893,569
(29,686,524)
(700,000)
8,552,173
108,834,664

2031

3,828,107
2,893,569
(24,825,060)
(700,000)
0
INSOLVENT

2020

212,951,516
2,893,569

(32,892,555)

(700,000)
14,820,152
197,072,682

2026

108,834,664
2,893,569
(28,921,745)
(700,000)
7,160,293
89,266,781

2021

197,072,682
2,893,569
{32,364,266)
{700,000)
13,649,050
180,551,035

2027

89,266,781
2,893,569
(28,118,334)
(700,000)
5,722,830
69,064,846

2022

180,551,035
2,893,369
(31,749,327}
(700,000)
12,432,987
163,428,264

2028

69,064,846
2,893,569
(27,459,978}
(700,000}
4,232,373
48,030,810

2023

163,428,264
2,893,569
(30,913,782)
(700,000)
11.180.112
145,888,163

2029

48,030,810
2,893,569
(26,654,832)
(700,000)
2.685.013
26,254,560
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ACTUARIAL VALUATION SUMMARY

Valuation Date June 1, 2019 June 1, 2018
Census
Active participants 168 145
Participants with vested benefits 167 185
Participants in pay status 1.431! 1.487"
Total number of participants 1,766 1,817
Plan Assets
Market Value of Assets (MVA) $202,952,229 $227,761,219
Actuarial Value of Assets (AVA) $212,845,042 $231,971,881
Rate of return on MVA 1.41% 8.61%
Rate of return on AVA 3.99% 3.01%
Normal Cost o
Entry Age Normal Method N/A $1,229,895?
Aggregate Method $9,149,815? N/A
Actuarial Accrual Liability (AAL)? $215,648,522 $317,624,155
Unfunded Accrued Liability (UAL): AAL - AVA $2,803,480 $85,652,274
AAL, if Benefit Suspensions* are terminated $319,916,423 N/A
UAL, if Benefit Suspensions are terminated $107,071,381 N/A

Plan Status

Present Value of Accrued Benefits (PVAB) $216,995,783 $316,609,142
Funded Percentage: AVA /PVAB 98.09% 73.27%
Year of projected Funding Deficiency N/A 2021
Year of projected plan insolvency N/A 2031
Plan's Funding Status’ Green Zone® Critical-and-
Declining

Credit Balance (as of the valuation date) 49,354,270 58,344,234
Minimum Required Contribution (MRC) $0 $0
MRC ignoring Credit Balance $9,790,302 $16,572,775
Anticipated /Actual contributions for the plan year $3,150,000 $3,101,508

! Excluding Alternate Payees.

? Includes administrative expenses of $700,000 payable at the beginning of the year.

3 Under the Entry Age Normal cost method

*On April 1, 2019, the suspension of benefits per IRC Section 432(e)(9) was implemented.

5 As defined in Internal Revenue Code Section 432.

¢ Not in Critical /Critical-and-Declining nor in Endangered status.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local Neo. 701 Pension Fund
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ACTUARIAL VALUATION SUMMARY (cont’d)

Valuation Date June 1, 2019 June 1, 2018
Plan Experience during the prior year
Loss /(gain) due to investment results $7,636,793 $10,731,517
Loss /(gain) due to plan demographics (3,234,546) (4,994,737)
Loss /(gain) due to administrative expenses 244913 33.608
Total loss /(gain) $4,647,160 $5,770,388
Withdrawal Liability
Present value of vested benefits (PVVB) $319,697,451! $314,726,102

Unfunded liability for withdrawal

liability: PVVB — MVA $116,745,222 $86,964,883

Changes in the Actuarial Assumptions since Last Valuation

Current liability determined as of June 1, 2019, was based on 3.08% interest and the IRS 2019
Static Mortality table projected with MP-2016. These assumptions were updated from 3.00%
interest and the IRS 2018 Static Mortality table utilized as of June 1, 2018, to comply with the
requirements of Code section 431(c¢).

The valuation interest rate was decreased to 7.00% from 7.50% to better reflect the plan’s
anticipated experience.

Changes in the Actuarial Methods since Last Valuation:

The Aggregate Funding Method was used in this 2019 valuation. This was changed from the
Entry Age Normal Funding Method used in 2018.

Changes in the Plan Provisions since Last Valuation:

The Trustees applied for the suspension of benefits under the IRC Section 432(e)(9). The
Department of Treasury approved an application on March 21, 2019, and on April 1, 2019, the
suspension of benefits were implemented. A portion of the benefits earned through December
31, 2017 was suspended. According to the suspension rules, the Accrued Benefit earned
through December 31, 2017 is no more than $17.50 times Pension Credits earned through
December 31, 2017 for those participants (1) who were not in pay status as of January 1, 2018,
(2) who earned at least 1 Pension Credit during the 2017 calendar year, and (3) whose last
Contributing Employer had not withdrawn from the Fund as of December 31, 2017. For all
other participants and beneficiaries the underlying Accrued Benefit earned through December
31, 2017, is no more than $12.75 times Pension Credits earned through December 31, 2017.
All the suspensions are subject to the limitations described in Code sections 432(e)(9)(D)(1),
(i1) and (iii).

! Suspension of Benefits are not reflected.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund \4
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ACTUARIAL CERTIFICATION

The undersigned actuaries of the First Actuarial Consulting, Inc. meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion contained in
this report.

In our opinion, all the calculations were performed in accordance with generally accepted
actuarial principles and practices and this report is complete and accurate and complies with
the reasonable actuarial assumption rules. The results of the valuation are in compliance with
our understanding of the Internal Revenue Code, ERISA, PPA, applicable IRS rulings and
Accounting Standards Codifications.

The primary purpose of this valuation is to determine for the Trustees of the Mid-Jersey
Trucking Industry and Local No. 701 Pension Fund (the “Fund”), the minimum required
contribution and the maximum tax-deductible contribution under the Internal Revenue Code
for the plan year ending May 31, 2020. The report also summarizes the funded status of the
plan, the provisions on which the valuation was based, and the actuarial assumptions and
methods used in the calculations. The use of this report for anything other than these purposes
or by anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the
asset information as of June 1, 2019. We have relied on all the data and information provided
as being complete and accurate. We have not independently verified the accuracy or
completeness of the data or information provided, but we have performed limited checks for
reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to
inform you that any tax advice contained in this communication (including any attachments or
enclosures) was not intended or written to be used, and cannot be used, for the purpose of (i)
avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any matter addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,
Dewey A. Dennis, F.C.A., M.A.AA. Nadine golntseva, F.CA,MAAA.
Enrolled Actuary No. 17-05712 Enrolled Actuary No. 17-07546

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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EXHIBITS



1. MINIMUM REQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section
431 of the Internal Revenue Code. The total actual contributions made for this plan year should
be at least the Minimum Required Contribution. Failure to make the Minimum Required
Contribution may result in the plan’s loss of Qualified Status or other penalties.

calculations are based on the assumptions described in Appendix A.

10.

Funding interest rate

Accumulated funding deficiency on June 1, 2019
Normal cost

Net amortization charges/(credits)

Interest at rate (1) to May 31, 2020 on (2)+(3)+(4)
Preliminary minimum: (2)+(3)+(4)+(5)

Full funding limitation (FFL)

(a) Based on actuarial accrued liability

(b)  Based on current liability

(c) Greater of (a) and (b)

(d) Full funding credit: (6)-(c), not less than 0
Preliminary minimum after FFL: (6)-(7)(d)
Credit balance

(a) Credit balance on June 1, 2019

(b) Interest at rate (1) to May 31, 2020 on (a)
(c) Credit balance with interest: (a)+(b)

Minimum required contribution May 31, 2020: (8)-(9)(c)

7.00%

0

9,149,815

01

640,487
$9,790,302
67,567,744
100,338,807
100,338,807
$0
$9,790,302
49,354,270
3,454,799
$52,809,069

$0

! The Funding Method was changed to Aggregate; no amortization bases in the Funding Standard Account.

The
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2. DEVELOPMENT OF NORMAL COST, MINIMUM
BASIS

10.

11.

12.

13.

Present Value of Future Benefits

Present Value of Future Employee Contributions
Adjusted Assets

(a) Actuarial Value of Assets

(b) Funding Standard Account Credit Balance
() Accumulated Reconciliation Account

(d)  Adjusted Assets: (a)-(b)-(c)

Outstanding Balance of Amortization Bases

Present Value of Future Normal Costs:
(D-2)-3)(d)-4)

Present Value of Future Working Lifetimes

Employer Normal Cost Rate: (5)/(6)

Valuation Headcount!

Employer Normal Cost: (7)x(8)

Term Cost

Expenses included in Normal Cost

Total Employer Normal Cost: (9)+(10)+(11), not less than 0

Expected Employee Contributions

! Actives below Normal Retirement Age.

$217,416,215
0
212,845,042
49,354,270
N/A
$163,490,772

0

$53,925,443
1,053
51,211

165
8,449,815

0

700,000
$9,149,815

0

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Page 6

Ay

FACT



3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the Maximum
Deductible Contribution, the contributing employers may lose part of their contribution tax
deduction and may incur non-deductible excise taxes as a result. The Maximum Deductible
Contribution is calculated in accordance with Section 404 of the Internal Revenue Code. It is
subject to the greater of the Minimum Required Contribution and 140% of the Unfunded
Current Liability.

| Funding interest rate 7.00%
2 Normal Cost $1,416,265
3. Amortization amounts (i.e., limit adjustments) 0
4 Interest at rate (1) to May 31, 2020 on (2)+(3) 99,139
5. Preliminary limit: (2)+(3)+(4) $1,515,404
6. Full funding limitation

(a) Based on actuarial accrued liability 14,758,675

(b) Based on current liability 100,338,807

(c) Greater of (a) and (b) 100,338,807
7. End of year minimum contribution 0
8. Contribution necessary to fund 140% of current liability 269,732,412
9. Maximum tax deductible contribution: lesser of

(5) or (6)(c), but not less than maximum of (7) or (8) $269,732,412

Development of Maximum-basis Normal Cost

1. Present Value of Future Benefits $217,416,215
2. Present Value of Future Employee Contributions 0
3. Adjusted Assets

(a) Actuarial Value of Assets 212,845,042

(b) Conts. included in (a) but not yet deducted 0

(¢)  Adjusted Assets: (a)-(b) $212,845,042
4 Outstanding Balance of Amortization Bases 0
5. Present Value of Future Normal Costs: (1)-(2)-(3)(c)-(4) $4,571,173
6. Present Value of Future Working Lifetimes 1,053
7 Normal Cost Rate: (5)/(6) 4,341
8. Valuation Headcount 165
9. Normal Cost: (7)x(8) 716,265
10. Term Cost 0
11.  Expenses included in Normal Cost 700,000
12.  Total Normal Cost: (9)+(10)+(11), not less than 0 $1,416,265

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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4. SUMMARY OF ACTUARIAL LIABILITIES

Below is the summary of actuarial liabilities calculated in accordance with the assumptions and
methods specified in Appendix A. The Funding Calculations are based on a 7.00% interest rate.
The RPA Current Liability calculations are based on 105% of the 30-year Treasury Bond Rate
as of June 1, 2019 (3.08%), which is within the limits prescribed by law. The Unit Credit
funding method is used when calculating RPA Current Liability as prescribed by law.

Entry Age Normal Actuarial Accrued Liability as of June 1, 2019

Interest Rate: 7.00%

Healthy Mortality: RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis.

Disabled Mortality: RP2000 Disabled Mortality Table

Funding Method:  Entry Age Normal

Actuarial Present Value
Normal Accrued of Future
Cost! Liability Benefits
Active participants $1,096,861 $16,380,010 $18,147,703
Inactives with vested benefits 12,809,614 12,809,614
Participants in pay status 186,458,898 186,458,898
Total $1,096,861 $215,648,522  $217,416,215
RPA’94 Current Liability as of June 1, 2019
Interest Rate: 3.08%
Mortality: Tables specified in IRC Section 431(c)(6)(D)(iv)&(v)
Funding Method:  Unit Credit
RPA’94 Vested Expected
Normal Current Current Benefit
Cost! Liability Liability Payments
Active participants $839,231 $34,767,529  $31,649,238 $280,003
Inactives with vested benefits 27,669,764 27,669,764 295,980
Participants in pay status 287,266,672 287,266,672 21,637,243
Total $839,231  $349,703,965 $346,585,674  $22,213,226

! Includes Administrative Expenses of $700,000
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5. DEVELOPMENT OF ACTUARIAL VALUE OF ASSETS

Investment Gain /(Loss)

1. Market value of assets as of June 1, 2018 $227,761,219
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2018 plan year $3,101,508 Y2 $1,550,754
(b) Benefits paid (29,973,511)  13/24 (16,235,652)
(c) Administrative expenses (961,362) Ya B (480,681)
(d) Total (15,165,579)
(e) Weighted market value of assets during 2018: (1) + (2)(d) $212,595,640
(f) Expected return (2)(e) x 7.50% $15,944,673
3. Actual Return
(a) Market value of assets as of June 1, 2018 ($227,761,219)
(b) Contributions for prior pan year (3,101,508)
(c) Benefits paid and administrative expenses 30,934,873
(d) Market value of assets as of June 1, 2019 202,952,229
(e) Actual Return $3,024,375
4. Investment gain /(loss), (3)(e) — (2)(f) ($12,920,298)

Actuarial Value of Assets

1. Market value of assets as of June 1, 2019 $202,952,229
2. Deferred gain /(loss)
Plan Year Investment Percent Percent Deferred
Ending Gain /(Loss) Recognized  Deferred Gain /(Loss)
(a) 2015 ($6,845,615) 100% 0% $0
(b) 2016 (32,488,518) 80% 20% (6,497,704)
(©) 2017 13,485,459 60% 40% 5,394,184
(@ 2018 2,578,241 40% 60% 1,546,945
(e) 2019 (12.920.298) 20% 80% (10.336.238)
® Total: ($36,190,731) ($9,892,813)
3. Assets minus deferred gain /(loss), 1-2(f) $212,845,042
4. Corridor for actuarial value of assets
(a) 80% of market value of assets 162,361,784
(b) 120% of market value of assets 243,542,674
5. Actuarial value of assets as of June 1, 2019 $212,845,042

(3), not less than (4)(a) nor greater than (4)(b)

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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6. SUMMARY OF PLAN ASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents
in accordance with the Fund’s investment policy. The Fund Auditor provided the financial
statements for the plan year ending May 31, 2019, on which this valuation is based.

Change in Market Value of Assets During the Previous Plan Year

1. Plan assets as of June 1, 2018 $227,761,219
2. Cashflow
(a) Employer contributions $3,101,508
(b) Benefit payments made ($29,973,511)
(c) Administrative expenses paid ($961,362)
(d) Net cashflow ($27,833,365)
3. Net investment return $3,024,375

4. Plan assets as of June 1, 2019: (1)+(2d)+(3) $202,952,229

5. Rate of return on average invested assets 1.41%

Change in Actuarial Value of Assets During the Previous Plan Year

1. AVA asofJune 1, 2018 $231,971,881
2. Cashflow
(a) Employer contributions $3,101,508
(b) Benefit payments made ($29,973,511)
(¢) Administrative expenses paid ($961,362)
(d) Net cashflow ($27,833,365)
3. AVA as of June 1, 2019 $212,845,042

4. Increase in AVA, net of cashflow: (3)—(1)~(2d) $8,706,526

5. Rate of return on AVA 3.99%
6. Expected increase in AVA, net of cashflow $16,343,319

The (loss) of ($7,636,793) due to the investment results is reflected in the Funding Standard
Account.
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6. SUMMARY OF PLAN ASSETS (cont’d)

Historical Values of Plan Assets

2 $380
2 $350
S $320
$290
$260
$230
$200
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
== Market Value of Assets (MVA) Actuarial Value of Assets {AVA)
Plan Market Value  Actuarial Value Plan Market Value  Actuarial Value
Year of Assets of Assets Year of Assets of Assets
2008 $366,457,122 $370,540,732 2014  $296,211,886 $302,938,165
2009 $274,101,781 $328,922,137 2015 $280,491,302 $293,593,775
2010  $283,569,134 $345,825,711 2016  $238,242,493 $271,520,738
2011 $303,573,109 $340,016,726 2017  $237,556,794 $253,775,553
2012 $264,673,184 $317,607,820 2018  $227,761,219 $231,971,881
2013 $284,769,608 $308,101,448 2019  $202,952,229 $212,845,042

Historical Return on Plan Assets

30.00%

20.00%

10.00%

0.00% N

‘\/"
200 2009

-10.00%

-20.00%

-30.00%

2010 2011

2012

2013

2014

2015

2017

2018

2019

= Rate of Return on MVA Rate of Return on AVA

Plan Rate of Return Rate of Return Plan Rate of Return  Rate of Return
Year on MVA on AVA Year on MVA on AVA
2008 (0.74)% 8.26% 2014 15.44% 8.54%
2009 (18.28) 3.85 2015 5.03 7.13
2010 15.18 5.67 2016 (4.76) 2.70
2011 17.36 6.34 2017 13.51 5.09
2012 (3.01) 2.41 2018 8.61 3.01
2013 20.23 6.90 2019 1.41 3.99
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7. PLAN STATUS

IRC Section 432 requires the plan’s actuary to certify the plan’s benefit-security status each
year within 90 days from the beginning of the plan year. For the certification, the results of
the June 1, 2018 valuation were projected one year to estimate the present value of accrued
benefits (PVAB) as of June 1, 2019. Draft financial statements were used to estimate the
actuarial value of assets (AVA) as of June 1, 2019. Those estimates might be different from
the actual PVAB and AV A outlined in this report.

For the plan year beginning June 1, 2019, the plan was certified to be neither in Critical Status,
Critical-and-Declining Status, Endangered Status nor Seriously Endangered Status, less
formally known as being in the “Green zone”.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund \q
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8. RISKS

The actuarial valuation results are calculated utilizing a specific set of assumptions. Therefore,
as actual experience differs from those assumptions, there is a risk that emerging results may
be significantly different.

Investment Return Sensitivity

Below is the summary of the valuation results if the long-term rate of return on assets would
be 1% more or 1% less than the assumed rate of 7.00%.

Assumed Investment Return 7.00% -1% (6.00%)  +1% (8.00%)
Normal Cost (Aggregate Method) $9,149,815 $11,557,330 $6,907,300
Actuarial Accrued Liability! $215,648,522  $233,810,154 $200,011,634
Unfunded Accrued Liability $2,803,480 $20,965,112  ($12,833,408)
Minimum Required Contribution $0 $0 $0

Minimum Required Contribution $9,790,302 $12,250,770 $7,459,884
ignoring Credit Balance?

Present Value of Accumulated $216,995,783  $235,621,529 $201,027,497
Benefits (PVAB)

Funded Percentage (PPA Status 98.09% 90.33% 105.88%
Certification)

$14,000,000
$12,000,000
$10,000,000
$8,000,000
56,000,000
$4,000,000
$2,000,000
$0

u 7.00%
® 6.00%
8.00%

Minimum Required Contribution ignoring Credit Balance

! Under Entry Age Normal funding method.
2 Normal cost with interest to year-end.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund q
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8. RISKS (cont’d)

Demographic Risks

Demographic risks that may have an impact on the plan include:

e Longevity risk — the risk that mortality experience will differ from that expected;
e Other demographic risk — the risk that actuarial demographic experience will deviate
from the demographic assumptions. Examples of demographic assumptions are:
o Retirement rates;
o Withdrawal rates;
o Disability rates.
¢ Employment risk — the risk that incoming contributions and benefit accruals will differ
from those projected.

Contribution Risk Ratio

Actual future contributions may deviate from expected future contributions.
e Some employers may become delinquent in their contributions, or the withdrawal
liability assessments are not paid into the Fund.
e Material changes may also occur in the anticipated number of covered employees or
hours worked.

If the ratio of the actual contributions to Normal Cost plus interest on the Unfunded Accrued
Liability (UAL) under the Entry Age Normal funding method is less than one, then the plan’s
funding status is expected to deteriorate. If it is over one, then the plan’s funding status is
expected to improve.

For the prior plan year:
(a) UAL as of June 1, 2018 $85,652,274
(b) NC as of June 1, 2018 $1,229,895
(c) Interest on (a) and (b) for 2018-19 plan year $6,516,163
(d) Actual contribution for the 2018-19 plan year $3,101,508
(e) Interest on (d) for 2018-19 plan year $ 105,486
(f) Contribution risk ratio: [(d) + (e)] = [(b) + (¢)] 0.414
Contributions Required for a Contribution Risk Ratio of 1:
(a) UAL as of June 1, 2019 $2,803,480
(b) NC as of June 1, 2019 $1,096,861
(¢) Interest on (a) and (b) for 2019-20 $273,024
(d) Contribution (including interest) required for $1,369,885
contribution risk ratio of 1: (b) + (c)
() Contribution if made throughout the year $1,323,560

required for contribution risk ratio of 1
(d) Projected contributions for 2019-2020 plan year ~ $3,150,000

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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9. PLAN MATURITY MEASURES

There are various measures of plan maturity significant to understanding the risks associated
with the plan.

2,000 7.60%

5.94%
1,500 "

1,000 86.46%

500

H = = Actives Deferred Vesteds

2018, SR=11.5 2019, SR=9.5 2 In-pay-status

Net Cash Flow Ratio (NCFR)

(a) Expected Contributions $3,150,000 For this plan the NCFR is
(9.8)%. If the Fund earns 1%

(b) Expected Benefit Payments (22,403,646) less than assumed (i.e., 6.00%
(c) Assumed Administrative Expenses (700,000)  instead of 7.00%), it would
(d) Market Value of Assets at the $202,952,229 need to eam 1.17% more ne),(t
beginning of the plan year year to make up for this year’s

loss (i.e., 8.17%).
Net Cash Flow Ratio: [(a)+(b)+(c)] /(d) (9.8)%

Ratio of Benefits to Contributions

(a) 2018-19 Plan Year Contributions $3,101,508 The higher the ratio the more
(b) 2018-19 Plan Year Benefit Payments 29,973,511 ;r:tlgnr(;rsable the plan is to future
Ratio of Benefits to Contributions: (b) /(a) 9.66

Duration

Duration may be used to approximate the sensitivity of the accrued liability to a small change
in the assumed rate of return. The approximate modified duration of the actuarial accrued
liability is 8.1, meaning if the assumed rate of return is increased / decreased by 1%, the liability
will decrease / increase by approximately 8.1%.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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10. WITHDRAWAL LIABILITY

The Multi-Employer Pension Plan Amendments Act of 1980 (MPPAA), signed into law on
September 26, 1980, requires assessment of withdrawal liability to an employer that withdraws
from the Fund. Under the law, an employer has withdrawn completely if it has permanently
ceased operations under the Fund or has permanently ceased to have an obligation to contribute
to the Fund. Withdrawal may also be partial if there is a 70% decline in contributions as
defined in the Internal Revenue Code, or an employer’s obligation to contribute partially ceases
due to a plant shutdown or other similar circumstances.

The amount of withdrawal liability is a contributing employer’s allocable share of the Fund’s
unfunded vested benefits at the time of withdrawal. For this purpose, vested benefit liability
is the present value of basic benefits that are not forfeited if a participant incurs a break in
service. In this Fund, the unfunded vested benefit refers to the value of the vested benefit
liability not covered by the market value of assets.

Method and Assumptions

The vested benefit liability is determined using the Unit Credit cost method. The calculations
were done using the same assumptions as for the funding purposes, as shown in Appendix A.
The value of the assets used for the withdrawal liability purposes is the market value. The The
unfunded vested benefit is the amount of the vested benefit liability in excess of the market value
of assets.

Determination of Liability and Contributions

For the purposes of withdrawal liability calculation, the suspension of benefits have to be ignored
as required under current law. The liability of an employer for complete withdrawal during the
plan year ending May 31, 2020 is the amount of the employer's prorated share of the unfunded
value of vested benefits, based on the total benefits without suspension, as of the end of the plan
year preceding withdrawal, May 31, 2019 in this case.

. Unfunded Value of Vested Benefits

For an employer that withdraws during the plan year ending May 31, 2020, the unfunded vested
benefit liability is $116,745,222, determined as follows:

(a) Present value of total vested benefits $319,697,451
(b) Market value of assets 202,952,229
(c) Unfunded vested benefits: (a) —(b), not less than zero $116,745,222

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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11. STATEMENT OF ACCURUED PLAN BENEFITS
UNDER ASC 960

Statement of Accounting Standards Codification 960 (ASC 960) provides financial
information that is useful in assessing the plan’s present and future ability to pay benefits when

due. Shown below are the accumulated plan benefits and assets under ASC 960.

1.

Actuarial present value of accrued plan benefits (PVAB)

(a) Actuarial present value of vested benefits
) Participants currently receiving benefits $186,458,898
(ii) Participants entitled to deferred benefits 12,809,614
(iii)  Other participants 16,156,062
(iv)  Total $215,424,574
(b)  Actuarial present value of nonvested benefits 1,571,209
() Actuarial present value of accrued plan benefits: (a)(iv)+(b) $216,995,783
(d)  ASC 960 discount rate for accrued plan benefits 7.00%
ASC 960 market value of assets 202,952,229
Unfunded PVAB (Surplus assets): (1)(c)-(2) $14,043,554
Funded percentage: (2)/(1)(c) 93.53%
Changes in present value of accrued benefits
(a) PVAB as of June 1, 2018 $316,609,142
(b) Changes due to:
() Decrease in discount period at 7.50% 22,641,999
(ii)  Benefits paid (29,973,511)
(iii)  Assumption changes 12,428,855
(iv)  Plan amendments (104,381,186)
W) Additional benefits earned, including experience
gains and losses (329,516)
(vi)  Total change ($99,613,359)
(c) PVAB as of June 1, 2019: (a)+(b)(vi) $216,995,783

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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1. RECONCILIATION OF PARTICIPANT DATA

Actives

Number as of June 1, 2018
Nonvested terminations
Vested terminations
Retirements
Deaths
New entrants and rehires
Adjustments

Number as of June 1, 2019

Inactives with Deferred Benefits
Number as of June 1, 2018

Retirements
Vested terminations
Deaths
Rehires
New Deferred Beneficiaries
Deferred Benef. is receiving
Adjustments

Number as of June 1, 2019

Participants Receiving Benefits!

Number as of June 1, 2018
Retirements
Deaths
Suspensions
Beneficiaries
Adjustments

Number as of June 1, 2019

! Excludes Alternate Payees.

Average Average Credited
Count Age Service

145 50.41 7.42
)
(4)
(4)
0
33
0

168 49.85 6.46

Average  Average Monthly
Count Age Benefit

167 53.11

185 53.66 $1,333.01
(10)

4
(12)

0

0

0
0

$1,139.82

Average  Average Monthly
Count Age Benefit

1,431 75.21

1,487 74.98 $1,739.48
14
(85)
0
14
1

$1,233.01
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2. SCHEDULE OF ACTIVE PARTICIPANT DATA

Ae
Under 25
25t029
30 to 34
35to 39
40 to 44
45 to 49
50 to 54
55 to 59
60 to 64
65 to 69
70 & up
Total

Average Age:
Average Credited Service:

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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—_— =] L N N

12

58

1to4 5t09
3
1
5 1
2 1
7
6 4
9 3
6 6
2
40 16
49.85

6.46

10 to 14

N = \ O N N =

(5]
—

— W N NN

10

Years of Credited Service
15t019 20to24 25t029

W o= N NN

12

35t039 40andu

Total

13
17
28
35
26
24

168
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3. PENSION DISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthl Benefit

Less than $100 - $500 — $1,000 — $1,500 - $2,000 — $2,500 — Over Total
Age $100 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,000 Count
Less than 50 4 2 1 1 8
50 to 54 1 5 1 5 4 8 25
55 to 59 2 3 7 2 3 18 1 22 58
60 to 64 5 26 19 9 7 7 1 43 117
65 to 69 18 68 18 21 11 12 1 42 191
70 to 74 29 88 34 31 16 11 9 46 264
75 to 79 41 118 44 23 11 4 11 49 301
80 to 84 26 103 23 28 13 7 14 22 236
85 and up 31 94 39 29 16 15 7 231
Total 157 503 190 144 82 78 38 239 1,431
Average Age: 75.21
Average Monthly Benefit $1,233.01

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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4. PENSION DISTRIBUTION FOR PARTICIPANTS WITH DEFERRED VESTED
BENEFITS

Monthl Benefit

Less than  $50 — $100 - $500-  $1,000- $1,500- $2,000- $2,500 - Over Total
Age $50 $100 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,000 Count
Less than 30
30 to 34 1 1 2
35 to 39 5 7 2 18
40 to 44 1 3 2 5 6 17
45 to 49 1 4 6 10 13 34
50 to 54 3 8 13 3 4 1 32
55 t0 59 9 3 9 23
60 and up 6 26 5 3 1 41
Total 6 40 28 38 28 26 1 167
Average Age: 53.11
Average Monthly Benefit $1,139.82

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

Interest Rates

Mortality

Retirement Rates

Termination Rates

Disability Rates

Administrative
Expenses

Valuation 7.00% per annum
RPA ’94 Current Liability  3.08% per annum
ASC 960 7.00% per annum
Withdrawal Liability 7.00% per annum

The RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis for healthy participants. For
disabled participants the mortality assumption is to follow the
RP2000 disabled mortality table. The tables specified in IRC Section
431(CY(6)(D)(iv)&(v) were used to develop current liability.

Retirement from Active Status:

Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100
60-61 15 over
Retirement rates of Participants with Deferred Benefits:
Age Rate
55 20%
56-59 10
60 100

The termination rates are assumed to follow the Sarason T8 pure
withdrawal table. Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and over  0.00

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 and over 0.00

40 0.09

$700,000 per year payable at the beginning of the year

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

New Entrants No new entrants or rehired employees are assumed in the future.

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC will

not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are assumed

to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the normal

form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%! N/A
50% Joint & Survivor 25% N/A

Prorata Pensions None.

Benefits Not Included None.
in the Valuation

Actuarial Methods

Cost Method

The Aggregate Cost Method is used in this valuation. Under this method, the normal cost
is the total number of active participants under the Normal Retirement Age times the
normal cost rate. The normal cost rate is the present value of future normal costs divided
by the present value of future working lifetimes. The present value of future normal costs
is the present value of all future benefits expected to be paid from the plan, minus the
actuarial value of assets without the credit balance.

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets is determined by adjusting the market value of assets to reflect
the asset gains and losses (the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of 20% per year (10% per year
for ten years for the 2008 net investment loss). The actuarial value is subject to a restriction
that it not be less than 80% or more than 120% of market value.

! Available only for those who did not work after October 1, 1998. For those who worked after October 1,
1998, it was assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Changes in Assumptions and Methods Since the Prior Actuarial Valuation
The valuation interest rate was changed to 7.00% from 7.50%
The cost method was changed to Aggregate from Entry Age Normal.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund kq
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B. SUMMARY OF PLAN PROVISIONS

Effective Date
Plan Year

Participation

Vesting Service

Pension Credits

Accrued Benefit

January 1, 1975
12-month period beginning on a June 1%

An employee of a contributing employer becomes a Participant of the
Plan upon the completion of 960 hours of service.

A full or partial year of Vesting Service is granted for each 12-month
period in accordance with the following schedule:

Vesting Hours of Service Vesting Hours of Service
Service Completed in 12- Service Completed in
Granted Month Period Granted 12-Month Period
0.0 0-119 0.4 480-599
0.1 120-239 0.5 600-999
0.2 240-359 1.0 1,000 or more
0.3 360-479

One Pension Credit is granted for each month a Participant works at least
120 hours. Hours may be banked for months when less than 120 hours
were worked and one Pension Credit is awarded when banked hours total
at least 120 hours. However, no Participant shall accrue more than 12
Pension Credits in any 12 consecutive month period.

A Participant who is an employee of YRC Worldwide Inc. (“YRC”) will
earn 7 of a Pension Credit for each 120-hour month worked after May
31,2011.

For retirement on or after June 1, 2007, a monthly Accrued Benefit is
equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003,
but before July 1, 2009;
- $11.46 times Pension Credits earned after June 30, 2009.

For employees of Southern Wine Spirits New Jersey, a monthly Accrued
Benefit is equal to the sum of:
- $23.75 times Pension Credits earned prior to June 1, 2007;
- $18.75 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;;
- $9.38 times Pension Credits earned after June 30, 2009.

June 1, 2019 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund ‘
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Accrued Benefit
(cont’d)

Regular
Retirement
Benefit

Early Retirement
Benefit

For employees of ASCO, a monthly Accrued Benefit is equal to the sum
of:
- $14.00 times Pension Credits earned prior to June 1, 2007;
- $11.00 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;
- $5.50 times Pension Credits earned after June 30, 2009.

For employees of Yellow Roadway Corporation (YRC), a monthly
Accrued Benefit is equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003 but
before July 1, 2009,
- $0.46 times Pension Credits earned after June 30, 2009 but before
September 1, 2009,
- $11.46 times Pension Credits earned after May 31, 2011.

A portion of the benefits earned through December 31, 2017 was
suspended under the IRC Section 432(e)(9). According to the suspension
rules, the Accrued Benefit earned through December 31, 2017 are no
more than $17.50 times Pension Credits earned through December 31,
2017 for those participants (1) who were not in pay status as of January
1, 2018, (2) who earned at least 1 Pension Credit during the 2017 calendar
year, and (3) whose last Contributing Employer had not withdrawn from
the Fund as of December 31, 2017. For all other participants and
beneficiaries the underlying Accrued Benefit earned through December
31, 2017, is no more than $12.75 times Pension Credits earned through
December 31, 2017. All the suspensions are subject to the limitations
described in Code sections 432(e)(9)(D)(1), (ii) and (iii).

Eligibility: Age 60 and at least 60 Pension Credits.
Amount: Accrued Benefit.

Eligibility: Age 50 and at least 120 Pension Credits; retirement from
Active status.

Amount: Accrued Benefit reduced by 6/10 of 1% for each of the first
60 months and 1/3 of 1% for each of the next 60 months by which the
early retirement date precedes the attainment of age 60.
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Service
Retirement
Benefit

Deferred Vested
Benefit

Pre-Retirement
Death Benefit

Post-Retirement
Death Benefit

Beneficiaries’ Life
Insurance

Normal Form of
Benefit

Eligibility: For those hired prior to January 1, 2006, any age with at least
240 Pension Credits. For those hired on or after January 1,
2006, any age with at least 300 Pension Credits. Retirement
from active status.

Amount: Accrued Benefit.

Eligibility: 5 years of Vesting Service.

Amount: Accrued Benefit payable at age 60 or reduced benefit payable
at age 55 if at least 10 year Pension Credits.

Fligibility: 5 years of Vesting Service.

Amount: An annuity with a payment of 100% of Regular, Early, Service
or Deferred Vested Benefit payable to a surviving spouse when a
Participant would have been eligible for Regular, Early, Service or
Deferred Vested pension shall a married Participant die, reduced
appropriately for difference in age of participant and spouse.

Amount: A lump sum of $15,000 for disabled participants, and $10,000
for all others.

Beneficiaries of deceased participants are eligible for $2,500 life
insurance.

Unreduced 100% Joint and Survivor Annuity for married Participants,
and Life Anmuity with 60 payments guaranteed for non-married
Participants.
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway

Facsimile: (212) 869-2233 Suite 1728

E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To: Secretary of the Treasury

From: Dewey A. Dennis

CC: Mr. Giancarlo Prezioso, Fund Manager, Mid-Jersey Trucking Industry and Local
701 Pension Fund

Date: August 29, 2019

Subject: Mid-Jersey Trucking Industry and Local 701 Pension Fund

— Status as of June 1, 2019

Plan Identification:

Name of the Plan: ~ Mid-Jersey Trucking Industry and Local 701 Pension Fund

EIN/Plan Number:  13-6043977/001

Plan Sponsor: Board of Trustees of the Mid-Jersey Trucking Industry
2003 US Route 130, Suite A, No. Brunswick, NJ 08902
Phone: (732) 297-3900

Plan Year: 2019 (beginning 6/1/2019 and ending 5/31/2020)

A table of the actuarial assumptions and the methodology used for this certification is
included in the attachments to this certification as Exhibit A. The above captioned pension
fund’s funded percentage for the 2019 plan year is over 80 percent as outlined in Exhibit B of the
attachments to this certification. The above captioned pension fund does not have an
accumulated funding deficiency for the 2019 plan year, nor is projected to have such an
accumulated funding deficiency for any of the 6 succeeding plan years as outlined in Exhibit C
of the attachments to this certification. In addition, assets and anticipated contributions are
projected to be more than sufficient to meet benefit payments and plan expenses expected over
the next seven years.

As called for under Internal Revenue Code Section 432, as amended by the
Multiemployer Pension Reform Act of 2014, I certify that the above captioned pension fund is
not in Endangered Status, Critical Status, or Critical and Declining Status. Furthermore, the Plan
is not projected to be in Critical Status within the upcoming 5-year period.

Respectfully submitted,

,é’(’ S Cer é? W

Dewey A. Dennis, EA, MAAA £ /2 ?/ 2d9/9
Enrolled Actuary No. 17-5712 Date of Signature

Attachments

N:\Fact Local 701'val'6.1.2019' Certification Actvarial_certification_L701_2019.doc



Exhibit A. ACTUARIAL ASSUMPTIONS /METHODS
Actuarial Assumptions
Interest Rates Valuation 7.50% per annum
ASC 960 7.50% per annum
Mortality RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis for healthy Participants.
RP2000 Disabled mortality table for disabled participants.
Retirement Rates Retirement rates of Active Participants:

Termination Rates

Disability Rates

Administrative
Expenses

Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100

60-61 15 over

Retirement rates of Participants with deferred benefits:

Age Rate
55 20%
56-59 10
60 100

The termination rates are assumed to follow the Sarason T8 pure
withdrawal table. Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and 0.00

over

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 and over 0.00
40 0.09

$700,000 payable at the beginning of the year.
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC
will not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the
normal form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%! N/A
50% Joint & Survivor 25% N/A
New Entrants New entrants are anticipated at a level sufficient to maintain a

stable composition of membership.

Cost-of-Living None.
Adjustment

Future Increases in None.
Benefit Limits

Benefits Not Included None.
in the Valuation

! Available only for those who did not work after October 1, 1998. For those who worked after October 1,
1998, it was assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1,
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Actuarial Methods

Cost Method

The Entry Age Normal Cost Method is employed in this valuation. Under this method,
the normal cost is the annual level dollar contribution that would have been required from
the age of plan entry in order to fund the participant’s retirement, termination and
ancillary benefits if the current plan provisions had always been in effect. The actuarial
accrued liability is the present value of all future benefits for inactive participants and is
the excess of the present value of all future benefits over the present value of future
normal costs for active participants. The present value of all future benefits is determined
by discounting to the valuation date, the total future expected cash flow from the plan
using the aforementioned actuarial assumptions. The present value of future normal costs
is determined by discounting to the valuation date, all of the normal costs anticipated to
result from future valuations using the aforementioned actuarial assumptions. The
normal cost and actuarial accrued liability for the entire plan are the sums of the
individually computed normal costs and actuarial accrued liabilities for all current plan
participants.

For purposes of developing the funded ratio prescribed under the 2006 Pension Protection
Act (PPA), the Traditional Unit Credit cost method is employed. - Under this method, an
“accrued benefit” is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The “accrued benefit”
is based on the plan’s accrual formula and upon service as of the beginning or end of the
year. For benefits where the plan’s accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns
credited service. The actuarial accrued liability is the present value of the “accrued
benefit” as of the beginning of the year for active participants and is the present value of
all benefits for other participants. The normal cost is the present value of the difference
between the “accrued benefit” as of the beginning and the “accrued benefit” projected to
the end of the year. The normal cost and actuarial accrued liability for the plan are the
sums of the individually computed normal costs and actuarial accrued liabilities for all
plan participants.

The determination of funded status as of June 1, 2019 reflects a projection of the June 1,
2018 actuarial valuation of the Fund. For this projection and for the projection of the
Funding Standard Account under the PPA, we have assumed that all of the actuarial
assumptions outlined above would be realized in each year of the projections.
Furthermore, underlying these projections are the following assumptions, adopted after
conferral with the Fund Administrator and Board of Trustees regarding their expectations
concerning the Plan membership’s demographic composition going forward:
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

(a) that the continuing active membership would remain stable at its current level, and,

(b) that, for the plan year ending May 31, 2019, continuing active members will have
carned twelve additional Pension Credits for the year.

As a result of these assumptions, our projection of the Funding Standard Account
presumes that employer contributions and entry age normal cost will remain at their
most recently measured levels.

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets was initially set to Market Value as of June 1, 2004 and is
subsequently determined by adjusting the market value of assets to reflect the asset gains and
losses (the difference between expected investment return and actual investment return)
during each of the previous five years (subsequent to June 1, 2004) at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more than
120% of market value.

For purposes of developing the PPA projections as of June 1, 2019, the Fund administrator
has provided us with an unaudited financial statement of assets as of May 31, 2019.

Plan Provision Change

Note that this actuarial certification reflects the benefit suspensions for the Plan which went
into effect as of April 1, 2019. The Plan would be projected to become insolvent within a
twenty-year period starting with the 2019 plan year if the benefit suspensions had not been
implemented.
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Exhibit B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2019

Computation of Actuarial Value of Assets

Investment Gain /(Loss)

1. Market value of assets as of June 1, 2018 $227,761,219
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2018 plan year ~ $3,089,308 172 $1,544,654
(b) Benefits paid (29,647,769)  13/24 (16,059,208)
(c) Administrative expenses (931,115) 172 (465.558)
(d) Total ($14,980,112)
(e) Weighted market value of assets during 2018: (1) + 2(d) $212,781,107
(f) Expected return (2e) x 7.50% 15,958,583
3. Actual Return
(a) Market value of assets as of June 1, 2018 ($227,761,219)
(b) Contributions for prior plan year (3,089,308)
(c) Benefits paid and administrative expenses 30,578,884
(d) Market value of assets as of June 1, 2019 203.165.969
(e) Actual Return $2,894,326
4. Investment gain /(loss), 3(e)-2(f) ($13,064,257)

Actuarial Value of Assets

1. Market value of assets as of June 1, 2019 $203,165,969
2. Deferred gain /(loss)
Plan Year Investment Gain Percent Percent Deferred Gain
Ending /(Loss) Recognized  Deferred /(Loss)
(a) 2015 ($6,845,615) 100% 0% $0
(b) 2016 (32,488,518) 80% 20% (6,497,704)
(©) 2017 13,485,459 60% 40% 5,394,184
(d) 2018 2,578,241 40% 60% 1,546,945
(e) 2019 (13.064.257) 20% 80% (10.451.406)
® Total: ($36,334,690) ($10,007,981)
3. Assets minus deferred gain /(loss), (1)-(2)(f) $213,173,950
4. Corridor for actuarial value of assets
(a) 80% of market value of assets $162,532,775
(b) 120% of market value of assets 243,799,163
5. Actuarial value of assets as of June 1, 2019 $213,173,950

(3), not less than (4)(a) nor greater than (4)(b)

Note: The figures on this page were developed from unaudited assets as of 5/31/2019.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2019 \q

1 4 FACT



Ex. B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2019 cont’d

In order to estimate the actuarial accrued liability as of June 1, 2019 under the Traditional
Unit Credit funding method, we performed a one-year projection valuation on our actuarial
software program that developed the Plan’s liabilities for the June 1, 2018 actuarial valuation.
For this one-year projection, we assumed that all of the actuarial assumptions listed in Exhibit
A were realized for the projection year (with the exception of the asset return assumption,
where the actual unaudited returns were used).

This one-year projection yielded an actuarial accrued liability under the Traditional Unit
Credit funding method of $204,362,209 as of June 1, 2019. The ratio of Actuarial Value of
Assets to the projected actuarial accrued liability is 104.31% ($213,173,950 divided by
$204,362,209).

N:\Fact\Local 701\val\6.1.2019\Certification\Exhibit_B.doc
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Exhibit C - Funding Standard Account Projection

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Funding Standard Account projection

Plan Year Beginning June 1,

Charges
Normal Cost
Amortization Charges
Interest
Total Charges

Credits
Prior Year's Credit Balance
Contributions
Amortization Credits
Interest
Total Credits

Credit Balance (Funding Deficiency)

2018

1,129,690
22,651,011
1,783,553
25,564,254

58,344,234
3,089,308
8,464,371
5,126,494

75,024,407

49,460,153

2019

1,129,690
22,776,720
1,792,981
25,699,391

49,460,153
3,089,308
11,326,987
4,674,885
68,551,333

42,851,942

2020

1,129,690
22,776,720
1,792,981
25,699,391

42,851,942
3,089,308
11,326,987
4,179,269
61,447,506

35,748,115

2021

1,129,690
22,631,174
1,782,065
25,542,929

35,748,115
3,089,308
11,326,987
3,646,482
53,810,892

28,267,963

2022

1,129,690
22,631,174
1,782,065
25,542,929

28,267,963
3,089,308
11,326,987
3,085,470
45,769,728

20,226,799

2023

1,129,690
22,487,180
1,771,265
25,388,135

20,226,799
3,089,308
11,326,987
2,482,383
37,125,477

11,737,342

The PPA test looks at the current year (2019) and the subsequent six years (through 2025) for a funding deficiency.
This Plan passes the test since there is no funding deficiency projected for any Plan year through the 2025 Plan year.

2024

1,129,690
17,961,904
1,431,870
20,523,464

11,737,342
3,089,308
11,326,987
1,845,674
27,999,311

7,475,847

2025

1,129,690
17,336,768
1,384,984
19,851,442

7,475,847
3,089,308
11,326,987
1,526,062
23,418,204

3,566,762

Further projections show that the Plan should be able to pay all benefit payments over the projection period if all assumptions are met over that time.
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ACTUARIAL VALUATION SUMMARY

Valuation Date

June 1, 2020

June 1, 2019

Census

Active participants 146 168
Participants with vested benefits 161 167
Participants in pay status (without alternate payees) 1,368 1,431
Total number of participants 1,675 1,766
Plan Assets
Market Value of Assets (MVA) $187,413,069 $202,952,229
Actuarial Value of Assets (AVA) $199,269,446 $212,845,042
Rate of return on MVA 1.90% 1.41%
Rate of return on AVA 2.78% 3.99%
Normal Cost - Aggregate Method $9,569,718 $9,149,815
Actuarial Accrual Liability (AAL)! $207,338,469 $215,648,522
Unfunded Accrued Liability (UAL): AAL - AVA $8,069,023 $2,803,480
AAL, if Benefit Suspensions? are terminated $308,924,796 $319,916,423

UAL, if Benefit Suspensions are terminated

$109,655,350

$107,071,381

Plan Status

Present Value of Accrued Benefits (PVAB) $205,988,788 $216,995,783
Funded Percentage: AVA /PVAB 96.74% 98.09%
Year of projected Funding Deficiency N/A N/A
Year of projected plan insolvency N/A N/A
Plan's Funding Status (per IRC Section 432) Green Zone® Green Zone®
Benefit Suspensions still needed to maintain Plan Yes Yes
solvency?

Minimum Required Contribution (MRC) $0 $0
MRC ignoring Credit Balance $10,239,598 $9,790,302
Anticipated /Actual contributions for the plan year $3,000,000 $2,957,882
Credit Balance $46,070,150 $49,354,270

Withdrawal Liability
Present value of vested benefits (PVVB)* $305,995,762 $319,697,451
Unfunded liability for withdrawal liability: $118,582,693 $116,745,222

PVVB -MVA

! Under the Entry Age Normal funding method.

2 0n April 1, 2019, the suspension of benefits per IRC Section 432(e)(9) was implemented.
3 Not in Critical /Critical-and-Declining nor in Endangered status.

4 Suspension of Benefits are not reflected.
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ACTUARIAL VALUATION SUMMARY (cont’d)

Valuation Date June 1, 2020 June 1, 2019
Plan Experience during the prior year
Loss /(gain) due to investment results $8,571,970 $7,636,793
Loss /(gain) due to plan demographics (1,711,882) (3,234,546)
Loss /(gain) due to administrative expenses 86,953 244913
Total loss /(gain) $6,947,041 $4,647,160
Current Liability
Interest Rate 2.72% 3.08%
Current Liability (CL) $342,766,574 $349,703,965
Current Liability Funded Percentage: MVA/CL 54.68% 58.04%
Present Value of Accumulated Benefits
Interest Rate 7.00% 7.00%
Present Value of Accumulated Benefits (PVAB) $205,988,788 $216,995,783
MVA Funded Percentage: MVA /PVAB 90.98% 93.53%

Changes in the Actuarial Assumptions, Methods and Plan Provisions since Last Valuation

There were no changes in the actuarial assumptions, methods or plan provisions since the last

valuation.
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ACTUARIAL CERTIFICATION

The undersigned actuaries of the First Actuarial Consulting, Inc. meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion contained in
this report.

In our opinion, all the calculations were performed in accordance with generally accepted
actuarial principles and practices and this report is complete and accurate and complies with
the reasonable actuarial assumption rules. The results of the valuation are in compliance with
our understanding of the Internal Revenue Code, ERISA, PPA, applicable IRS rulings and
Accounting Standards Codifications.

The primary purpose of this valuation is to determine for the Trustees of the Mid-Jersey
Trucking Industry and Local No. 701 Pension Fund (the “Fund”), the minimum required
contribution and the maximum tax-deductible contribution under the Internal Revenue Code
for the plan year ending May 31, 2021. The report also summarizes the funded status of the
plan, the provisions on which the valuation was based, and the actuarial assumptions and
methods used in the calculations. The use of this report for anything other than these purposes
or by anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the
asset information as of June 1, 2020. We have relied on all the data and information provided
as being complete and accurate. We have not independently verified the accuracy or
completeness of the data or information provided, but we have performed limited checks for
reasonableness.

For the plan year beginning June 1, 2020, the Fund was certified to be neither in Critical Status,
Critical-and-Declining Status, Endangered Status nor Seriously Endangered Status, less
formally known as being in the “Green zone”. The suspension of benefits per IRC Section
432(e)(9) was implemented effective April 1, 2019. If no suspension of benefits was applied,
the Fund would become insolvent in the plan year beginning June 1, 2029.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to
inform you that any tax advice contained in this communication (including any attachments or
enclosures) was not intended or written to be used, and cannot be used, for the purpose of (i)
avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any matter addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,
Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A . A.A.
Enrolled Actuary No. 20-05712 Enrolled Actuary No. 20-07546
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1. MINIMUM REQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section
431 of the Internal Revenue Code. The total actual contributions made for this plan year should
be at least the Minimum Required Contribution. Failure to make the Minimum Required
Contribution may result in the plan’s loss of Qualified Status or other penalties. The
calculations are based on the assumptions described in Appendix A.

10.

Funding interest rate

Accumulated funding deficiency on June 1, 2020
Normal cost

Net amortization charges/(credits)

Interest at rate (1) to May 31, 2021 on (2)+(3)+(4)
Preliminary minimum: (2)+(3)+(4)+(5)

Full funding limitation (FFL)

(a) Based on actuarial accrued liability

(b) Based on current liability

(©) Greater of (a) and (b)

(d) Full funding credit: (6)-(c), not less than 0
Preliminary minimum after FFL: (6)-(7)(d)
Credit balance

(a) Credit balance on June 1, 2020

(b) Interest at rate (1) to May 31, 2021 on (a)
(©) Credit balance with interest: (a)+(b)

Minimum required contribution May 31, 2021: (8)-(9)(c)

7.00%

0

9,569,718

0

669,880
$10,239,598
71,933,236
108,477,960
108,477,960
$0
$10,239,598
46,070,150
3,224,911
$49,295,061

$0
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2. DEVELOPMENT OF NORMAL COST, MINIMUM

BASIS

1. Present Value of Future Benefits $210,200,875
2. Present Value of Future Employee Contributions 0
3. Adjusted Assets

(a) Actuarial Value of Assets 199,269,446

(b) Funding Standard Account Credit Balance 46,070,150

(©) Accumulated Reconciliation Account N/A

(d) Adjusted Assets: (a)-(b)-(c) $153,199,296
4. Outstanding Balance of Amortization Bases 0
5. Present Value of Future Normal Costs:

(1)-(2)-(3)(d)-(4) $57,001,579
6. Present Value of Future Working Lifetimes 919
7. Employer Normal Cost Rate: (5)/(6) 62,026
8. Valuation Headcount! 143
9. Employer Normal Cost: (7)x(8) 8,869,718
10. Term Cost 0
11.  Expenses included in Normal Cost 700,000
12. Total Employer Normal Cost: (9)+(10)+(11), not less than 0 $9,569,718
13.  Expected Employee Contributions 0

! Actives below ultimate retirement age.

June 1, 2020 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the Maximum
Deductible Contribution, the contributing employers may lose part of their contribution tax
deduction and may incur non-deductible excise taxes as a result. The Maximum Deductible
Contribution is calculated in accordance with Section 404 of the Internal Revenue Code. It is
subject to the greater of the Minimum Required Contribution and 140% of the Unfunded

Current Liability.
1. Funding interest rate
2. Normal Cost
3. Amortization amounts (i.e., limit adjustments)
4 Interest at rate (1) to May 31, 2021 on (2)+(3)
5. Preliminary limit: (2)+(3)+(4)
6. Full funding limitation
(a) Based on actuarial accrued liability
(b) Based on current liability
(©) Greater of (a) and (b)
7. End of year minimum contribution
8. Contribution necessary to fund 140% of current liability
0. Maximum tax deductible contribution: lesser of

(5) or (6)(c), but not less than maximum of (7) or (8)

Development of Maximum-basis Normal Cost

Present Value of Future Benefits

Present Value of Future Employee Contributions
Adjusted Assets

(a) Actuarial Value of Assets

(b) Conts. included in (a) but not yet deducted
(©) Adjusted Assets: (a)-(b)

Outstanding Balance of Amortization Bases
Present Value of Future Normal Costs: (1)-(2)-(3)(c)-(4)
Present Value of Future Working Lifetimes
Normal Cost Rate: (5)/(6)

Valuation Headcount

Normal Cost: (7)x(8)

Term Cost

Expenses included in Normal Cost

Total Normal Cost: (9)+(10)+(11), not less than 0

7.00%
$2,400,985
0

168,069

$2,569,054

22,638,175
108,477,960
108,477,960

0
274,783,113

$274,783,113

$210,200,875
0

199,269,446
0
$199,269,446
0
$10,931,429
919

11,895

143
1,700,985

0

700,000
$2,400,985
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4. SUMMARY OF ACTUARIAL LIABILITIES

Below is the summary of actuarial liabilities calculated in accordance with the assumptions and
methods specified in Appendix A. The Funding Calculations are based on a 7.00% interest rate.
The RPA Current Liability calculations are based on 105% of the 30-year Treasury Bond Rate
as of June 1, 2020 (2.72%), which is within the limits prescribed by law. The Unit Credit
funding method is used when calculating RPA Current Liability as prescribed by law.

Entry Age Normal Actuarial Accrued Liability as of June 1, 2020

Interest Rate: 7.00%

Healthy Mortality: RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis.

Disabled Mortality: RP2000 Disabled Mortality Table

Funding Method:  Entry Age Normal

Actuarial Present Value
Normal Accrued of Future
Cost! Liability Benefits
Active participants $1,231,773 $17,198,128 $20,060,534
Inactives with vested benefits 12,725,925 12,725,925
Participants in pay status 177,414,416 177,414,416

Total

$1,231,773  $207,338,469  $210,200,875

RPA’94 Current Liability as of June 1, 2020

Interest Rate: 2.72%
Mortality: Tables specified in IRC Section 431(c)(6)(D)(iv)&(v)
Funding Method:  Unit Credit

RPA’94 Vested Expected
Normal Current Current Benefit
Cost! Liability Liability Payments
Active participants $2,199,291 $33,361,192 $29,840,189 $286,822
Inactives with vested benefits 28,921,637 28,921,637 222,873
Participants in pay status 280,483,745 280,483,745 20,939,188

Total

$2,199,291  $342,766,574  $339,245,571  $21,448,883

!'Includes Administrative Expenses of $700,000

June 1, 2020 Actuarial Valuation of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
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5. DEVELOPMENT OF ACTUARIAL VALUE OF ASSETS

Investment Gain /(Loss)

1. Market value of assets as of June 1, 2019 $202,952,229
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2019 plan year $2,957,882 1/2 $1,478,941
(b) Benefits paid (21,370,250)  13/24 (11,575,552)
(c¢) Administrative expenses (807,684) 1/2 (403,842)
(d) Total (10,500,453)
(e) Weighted market value of assets during 2019: (1) + (2)(d) $192,451,776
(f) Expected return (2)(e) x 7.00% $13,471,624
3. Actual Return
(a) Market value of assets as of June 1, 2019 ($202,952,229)
(b) Contributions for prior pan year (2,957,882)
(c) Benefits paid and administrative expenses 22,177,934
(d) Market value of assets as of June 1, 2020 187,413,069
(e) Actual Return $3,680,892
4. Investment gain /(loss), (3)(e) — (2)(f) ($9,790,732)

Actuarial Value of Assets

1. Market value of assets as of June 1, 2020 $187,413,069
2. Deferred gain /(loss)
Plan Year Investment Percent Percent Deferred
Ending Gain /(Loss) Recognized  Deferred Gain /(Loss)
(a) 2016 (32,488,518) 100% 0% $0
(b) 2017 13,485,459 80% 20% 2,697,092
(©) 2018 2,578,241 60% 40% 1,031,296
(d) 2019 (12,920,298) 40% 60% (7,752,179)
(e) 2020 (9,790,732) 20% 80% (7.832,586)
(f) Total: ($11,856,377)
3. Assets minus deferred gain /(loss), 1-2(f) $199,269,446
4. Corridor for actuarial value of assets
(a) 80% of market value of assets 149,930,456
(b) 120% of market value of assets 224,895,682
5. Actuarial value of assets as of June 1, 2020 $199.269,446

(3), not less than (4)(a) nor greater than (4)(b)
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6. SUMMARY OF PLAN ASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents
in accordance with the Fund’s investment policy. The Fund Auditor provided the financial
statements for the plan year ending May 31, 2020, on which this valuation is based.

Change in Market Value of Assets During the Previous Plan Year

1. Plan assets as of June 1, 2019 $202,952,229
2. Cashflow
(a) Employer contributions $2,957,882
(b) Benefit payments made ($21,370,250)
(¢) Administrative expenses paid ($807,684)
(d) Net cashflow ($19,220,052)
3. Net investment return $3,680,892

4. Plan assets as of June 1, 2020: (1)+(2d)+(3) $187,413,069

5. Rate of return on average invested assets 1.90%

Change in Actuarial Value of Assets During the Previous Plan Year

1. AVA asofJune 1,2019 $212,845,042
2. Cashflow
(a) Employer contributions $2,957,882
(b) Benefit payments made ($21,370,250)
(c) Administrative expenses paid ($807,684)
(d) Net cashflow ($19,220,052)
3. AVA as of June 1, 2020 $199,269,446

4. Increase in AVA, net of cashflow: (3)—(1)—(2d) $5,644,456

5. Rate of return on AVA 2.78%
6. Expected increase in AVA, net of cashflow $14,216,426

The (loss) of ($8,571,970) due to the investment results is reflected in the Funding Standard
Account.
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6. SUMMARY OF PLAN ASSETS (cont’d)

Historical Values of Plan Assets

¢« $385
O 8355
= $325
$295
$265
$235
$205
$175
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
=== |\arket Value of Assets (MVA) e Actuarial Value of Assets (AVA)
Plan Market Value  Actuarial Value Plan Market Value  Actuarial Value
Year of Assets of Assets Year of Assets of Assets
2008 $366,457,122 $370,540,732 2015 $280,491,302 $293,593,775
2009 $274,101,781 $328,922,137 2016 $238,242,493 $271,520,738
2010 $283,569,134 $345,825,711 2017 $237,556,794 $253,775,553
2011 $303,573,109 $340,016,726 2018 $227,761,219 $231,971,881
2012 $264,673,184 $317,607,820 2019 $202,952,229 $212,845,042
2013 $284,769,608 $308,101,448 2020 $187,413,069 $199,269,446
2014 $296,211,886 $302,938,165

Historical Return on Plan Assets

30.00%

20.00%

10.00%

0.00%

-10.00%

-20.00%

-30.00%

200 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

== Rate of Return on MVA

== Rate of Return on AVA

Plan  Rate of Return  Rate of Return Plan  Rate of Return = Rate of Return
Year on MVA on AVA Year on MVA on AVA
2008 (0.74)% 8.26% 2015 5.03% 7.13%
2009 (18.28) 3.85 2016 (4.76) 2.70
2010 15.18 5.67 2017 13.51 5.09
2011 17.36 6.34 2018 8.61 3.01
2012 (3.01) 2.41 2019 1.41 3.99
2013 20.23 6.90 2020 1.90 2.78
2014 15.44 8.54
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7. PLAN STATUS

IRC Section 432 requires the plan’s actuary to certify the plan’s benefit-security status each
year within 90 days from the beginning of the plan year. For the certification, the results of
the June 1, 2019 valuation were projected one year to estimate the present value of accrued
benefits (PVAB) as of June 1, 2020. Draft financial statements were used to estimate the
actuarial value of assets (AVA) as of June 1, 2020. Those estimates might be different from
the actual PVAB and AV A outlined in this report.

For the plan year beginning June 1, 2020, the plan was certified to be neither in Critical Status,
Critical-and-Declining Status, Endangered Status nor Seriously Endangered Status, less
formally known as being in the “Green zone”.

If no suspension of benefits was applied, the Plan would become insolvent in the plan year
beginning June 1, 2029. The Trustees will continue to monitor the financial health of the plan
and will restore the suspended benefits once the plan would no longer be expected to become
insolvent.
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Page 12



8. RISKS

The actuarial valuation results are calculated utilizing a specific set of assumptions. Therefore,
as actual experience differs from those assumptions, there is a risk that emerging results may
be significantly different.

Investment Return Sensitivity

Below is the summary of the valuation results if the long-term rate of return on assets would
be 1% more or 1% less than the assumed rate of 7.00%.

Assumed Investment Return 7.00% -1% (6.00%)  +1% (8.00%)
Normal Cost (Aggregate Method) $9,569,718 $11,882,457 $7,417,711
Actuarial Accrued Liability! $207,338,469 $224,838,056  $192,275,316
Unfunded Accrued Liability $8,069,023 $25,568,610 ($6,994,130)
Minimum Required Contribution $0 $0 $0

Minimum Required Contribution  $10,239,598 $12,595,404 $8,011,128
ignoring Credit Balance?

Present Value of Accumulated $205,988,788  $223,420,294 $191,017,989
Benefits (PVAB)

Funded Percentage (PPA Status 96.74% 89.19% 104.32%
Certification)

$14,000,000

$12,000,000 $12,595,404

$10,000,000
$10,239,598

$8,000,000 @7.00%
8,011,128
$6,000,000 > 6.00%

8.00%
$4,000,000

$2,000,000

S0

Minimum Required Contribution ignoring Credit Balance

! Under Entry Age Normal funding method.
2 Normal cost with interest to year-end.
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8. RISKS (cont’d)

Demographic Risks

Demographic risks that may have an impact on the plan include:

e Longevity risk — the risk that mortality experience will differ from that expected;
e Other demographic risk — the risk that actuarial demographic experience will deviate
from the demographic assumptions. Examples of demographic assumptions are:
o Retirement rates;
o Withdrawal rates;
o Disability rates.
¢ Employment risk — the risk that incoming contributions and benefit accruals will differ
from those projected.

Contribution Risk Ratio

Actual future contributions may deviate from expected future contributions.
e Some employers may become delinquent in their contributions, or the withdrawal
liability assessments are not paid into the Fund.
e Material changes may also occur in the anticipated number of covered employees or
hours worked.

If the ratio of the actual contributions to Normal Cost plus interest on the Unfunded Accrued
Liability (UAL) under the Entry Age Normal funding method is less than one, then the plan’s
funding status is expected to deteriorate. If it is over one, then the plan’s funding status is
expected to improve.

For the prior plan year:

(a) UAL as of June 1, 2019 $2,803,480
(b) NC as of June 1, 2019 $1,096,861
(c) Interest on (a) and (b) for 2019-20 plan year 273,024
(d) Actual contribution for the 2019-20 plan year $2,957,882
(e) Interest on (d) for 2019-20 plan year 93,501
(f) Contribution risk ratio: [(d) + (e)] = [(b) + (c)] 2.227
Contributions Required for a Contribution Risk Ratio of 1:
(a) UAL as of June 1, 2020 $8,069,023
(b) NC as of June 1, 2020 $1,231,773
(c) Interest on (a) and (b) for 2020-21 $651,056
(d) Contribution (including interest) required for $1,882,829
contribution risk ratio of 1: (b) + (c)
(e) Contribution if made throughout the year $1,819,158

required for contribution risk ratio of 1
(f) Projected contributions for 2020-2021 plan year ~ $3,000,000
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9. PLAN MATURITY MEASURES

There are various measures of plan maturity significant to understanding the risks associated
with the plan.

8.29%
6.14%

85.57%

Actives Deferred Vesteds

In-pay-status

Net Cash Flow Ratio (NCFR)

(a) Expected Contributions $3,000,000 For this plan the NCFR is
10.2)%. If the Fund earns 1%

Expected Benefit Payment 21,44 (
(b) Expected Benefit Payments (21,448,883) less than assumed (i.e., 6.00%
(c) Assumed Administrative Expenses (700,000)  instead of 7.00%), it would

(d) Market Value of Assets at the $187,413,069 need to carn 1.13% more next
beginning of the plan year year to make up for this year’s

. loss (i.e., 8.13%).
Net Cash Flow Ratio: [(a)+(b)+(c)] /(d) (10.2)%

Ratio of Benefits to Contributions

(a) 2019-20 Plan Year Contributions $2,957,882  The higher the ratio the more
(b) 2019-20 Plan Year Benefit Payments 21,370,250 :;ltglrirsable the plan is to future
Ratio of Benefits to Contributions: (b) /(a) 7.22

Duration

Duration may be used to approximate the sensitivity of the accrued liability to a small change
in the assumed rate of return. The approximate modified duration of the actuarial accrued
liability is 7.9, meaning if the assumed rate of return is increased / decreased by 1%, the liability
will decrease / increase by approximately 7.9%.
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10. WITHDRAWAL LIABILITY

The Multi-Employer Pension Plan Amendments Act of 1980 (MPPAA), signed into law on
September 26, 1980, requires assessment of withdrawal liability to an employer that withdraws
from the Fund. Under the law, an employer has withdrawn completely if it has permanently
ceased operations under the Fund or has permanently ceased to have an obligation to contribute
to the Fund. Withdrawal may also be partial if there is a 70% decline in contributions as
defined in the Internal Revenue Code, or an employer’s obligation to contribute partially ceases
due to a plant shutdown or other similar circumstances.

The amount of withdrawal liability is a contributing employer’s allocable share of the Fund’s
unfunded vested benefits at the time of withdrawal. For this purpose, vested benefit liability
is the present value of basic benefits that are not forfeited if a participant incurs a break in
service. In this Fund, the unfunded vested benefit refers to the value of the vested benefit
liability not covered by the market value of assets.

Method and Assumptions

The vested benefit liability is determined using the Unit Credit cost method. The calculations
were done using the same assumptions as for the funding purposes, as shown in Appendix A.
The value of the assets used for the withdrawal liability purposes is the market value. The
unfunded vested benefit is the amount of the vested benefit liability in excess of the market value
of assets.

Determination of Liability and Contributions

For the purposes of withdrawal liability calculation, the suspension of benefits have to be ignored
as required under current law. The liability of an employer for complete withdrawal during the
plan year ending May 31, 2021 is the amount of the employer's prorated share of the unfunded
value of vested benefits, based on the total benefits without suspension, as of the end of the plan
year preceding withdrawal, May 31, 2020 in this case.

. Unfunded Value of Vested Benefits

For an employer that withdraws during the plan year ending May 31, 2021, the unfunded vested
benefit liability is $118,582,693, determined as follows:

(a) Present value of total vested benefits $305,995,762
(b) Market value of assets 187,413,069
(c) Unfunded vested benefits: (a) —(b), not less than zero $118,582,693
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11. STATEMENT OF ACCURUED PLAN BENEFITS
UNDER ASC 960

Statement of Accounting Standards Codification 960 (ASC 960) provides financial
information that is useful in assessing the plan’s present and future ability to pay benefits when
due. Shown below are the accumulated plan benefits and assets under ASC 960.

1. Actuarial present value of accrued plan benefits (PVAB)
(a) Actuarial present value of vested benefits
(1) Participants currently receiving benefits $177,414,416
(i1) Participants entitled to deferred benefits 12,725,925
(iii)  Other participants 14,283,211
(iv)  Total $204,423,552
(b) Actuarial present value of nonvested benefits 1,565,236
(c) Actuarial present value of accrued plan benefits: (a)(iv)+(b)  $205,988,788
(d) ASC 960 discount rate for accrued plan benefits 7.00%
2. ASC 960 market value of assets 187,413,069
3. Unfunded PVAB (Surplus assets): (1)(c)-(2) $18,575,719
4. Funded percentage: (2)/(1)(c) 90.98%
5. Changes in present value of accrued benefits
(a) PVAB as of June 1, 2019 $216,995,783
(b) Changes due to:
(1) Decrease in discount period at 7.00% 14,454,396
(i1) Benefits paid (21,370,250)
(i11))  Assumption changes 0
(iv)  Plan amendments 0
V) Additional benefits earned, including experience
gains and losses (4,091,141)
(vi)  Total change ($11,006,995)
(©) PVAB as of June 1, 2020: (a)+(b)(vi) $205,988,788
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1. RECONCILIATION OF PARTICIPANT DATA

Number as of June 1, 2019

Nonvested terminations
Vested terminations
Retirements

Deaths

New entrants and rehires
Adjustments

Number as of June 1, 2020

Inactives with Deferred Benefits

Number as of June 1, 2019

Retirements

Vested terminations

Deaths

Rehires

New Deferred Beneficiaries
Deferred Benef. is receiving
Adjustments

Number as of June 1, 2020

Participants Receiving Benefits’

Number as of June 1, 2019

Retirements
Deaths
Suspensions
Beneficiaries
Adjustments

Number as of June 1, 2020

! Excludes Alternate Payees.

Average Average Credited
Count Age Service
168 49.85 6.46
(18)
(7)
(5)
0
8
0
146 50.42 6.79
Average  Average Monthly
Count Age Benefit
167 53.11 $1,139.82
(10)
7
0
0
0
0
€))
161 52.70 $1,218.54
Average  Average Monthly
Count Age Benefit
1,431 75.21 $1,233.01
15
(104)
0
22
4
1,368 75.52 $1,247.73
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2. SCHEDULE OF ACTIVE PARTICIPANT DATA

Age Years of Credited Service
Underl | 1to4 | 5to9 | 10to14 | I5to19 | 20to24 | 25t029 | 30to34 | 35t039 | 40 andup | Total
Under 25 2 2
251029 2 3 5
30to 34 6 1 1 8
35t0 39 2 6 1 9
40 to 44 6 2 5 1 1 1 16
45 to 49 7 7 2 6 2 2 26
50 to 54 7 7 2 7 2 2 27
55t0 59 4 8 6 4 1 23
60 to 64 3 6 6 2 2 2 1 22
65 to 69 1 2 2 1 1 1 8
70 & up
Total 40 42 18 27 9 8 1 1 146
Average Age: 50.42
Average Credited Service:  6.79
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3. PENSION DISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthly Benefit
Age Less than $100 — $500 — $1,000 — $1,500 — $2,000 — $2,500 — Over Total
$100 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,000 Count
Less than 50 4 1 1 1 7
50 to 54 1 7 5 3 16
55 to 59 1 4 6 14 9 2 24 60
60 to 64 5 21 14 13 6 4 1 37 101
65 to 69 17 65 17 18 13 14 2 46 192
70 to 74 27 82 39 28 13 9 6 48 252
75 to 79 37 111 43 23 12 8 45 286
80 to 84 26 100 23 19 12 3 16 26 225
85 and up 28 89 37 30 15 16 3 11 229
Total 146 473 187 150 80 53 39 240 1,368
Average Age: 75.52
Average Monthly Benefit $1,247.73
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4. PENSION DISTRIBUTION FOR PARTICIPANTS WITH DEFERRED VESTED

BENEFITS
Monthly Benefit
Age Less than | $50 — $100 — $500- | $1,000- | $1,500- | $2,000- | $2,500 - Over Total
$50 $100 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,000 Count
Less than 30 1 1
30to 34 1 1 1 3
35t0 39 5 8 2 1 16
40 to 44 1 1 2 6 6 16
45 to 49 6 6 9 10 31
50 to 54 1 5 11 6 8 1 32
55 to 59 1 10 7 6 2 1 1 28
60 and up 20 3 1 3 1 1 34
Total 1 34 27 35 29 26 2 2 161
Average Age: 52.70
Average Monthly Benefit $1,218.54
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A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions
Interest Rates Valuation 7.00% per annum
RPA ’94 Current Liability  2.72% per annum
ASC 960 7.00% per annum
Withdrawal Liability 7.00% per annum
Mortality The RP2000 mortality table set forward three years projected with

Retirement Rates

Termination Rates

Disability Rates

Administrative
Expenses

scale AA on a fully generational basis for healthy participants. For
disabled participants the mortality assumption is to follow the
RP2000 disabled mortality table. The tables specified in IRC Section
431(C)(6)(D)(iv)&(v) were used to develop current liability.

Retirement from Active Status:

Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100
60-61 15 over
Retirement rates of Participants with Deferred Benefits:
Age Rate
55 20%
56-59 10
60 100

The termination rates are assumed to follow the Sarason T8 pure
withdrawal table. Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and over  0.00

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 and over 0.00
40 0.09

$700,000 per year payable at the beginning of the year
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

New Entrants No new entrants or rehired employees are assumed in the future.

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC will

not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are assumed

to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the normal

form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%! N/A
50% Joint & Survivor 25% N/A

Prorata Pensions None.

Benefits Not Included None.
in the Valuation

Actuarial Methods

Cost Method

The Aggregate Cost Method is used in this valuation. Under this method, the normal cost
is the total number of active participants under the Normal Retirement Age times the
normal cost rate. The normal cost rate is the present value of future normal costs divided
by the present value of future working lifetimes. The present value of future normal costs
is the present value of all future benefits expected to be paid from the plan, minus the
actuarial value of assets without the credit balance.

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets is determined by adjusting the market value of assets to reflect
the asset gains and losses (the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of 20% per year (10% per year
for ten years for the 2008 net investment loss). The actuarial value is subject to a restriction
that it not be less than 80% or more than 120% of market value.

! Available only for those who did not work after October 1, 1998. For those who worked after October 1,
1998, it was assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Changes in Assumptions and Methods Since the Prior Actuarial Valuation
There were no changes in the actuarial assumptions, methods or plan provisions since the
last valuation.
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B. SUMMARY OF PLAN PROVISIONS

Effective Date
Plan Year

Participation

Vesting Service

Pension Credits

Accrued Benefit

January 1, 1975
12-month period beginning on a June 1%

An employee of a contributing employer becomes a Participant of the
Plan upon the completion of 960 hours of service.

A full or partial year of Vesting Service is granted for each 12-month
period in accordance with the following schedule:

Vesting Hours of Service Vesting Hours of Service
Service Completed in 12- Service Completed in
Granted Month Period Granted 12-Month Period
0.0 0-119 0.4 480-599
0.1 120-239 0.5 600-999
0.2 240-359 1.0 1,000 or more
0.3 360-479

One Pension Credit is granted for each month a Participant works at least
120 hours. Hours may be banked for months when less than 120 hours
were worked and one Pension Credit is awarded when banked hours total
at least 120 hours. However, no Participant shall accrue more than 12
Pension Credits in any 12 consecutive month period.

A Participant who is an employee of YRC Worldwide Inc. (“YRC”) will
earn 4 of a Pension Credit for each 120-hour month worked after May
31,2011.

For retirement on or after June 1, 2007, a monthly Accrued Benefit is
equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003,
but before July 1, 2009;
- $11.46 times Pension Credits earned after June 30, 2009.

For employees of Southern Wine Spirits New Jersey, a monthly Accrued
Benefit is equal to the sum of:
- $23.75 times Pension Credits earned prior to June 1, 2007;
- $18.75 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;;
- $9.38 times Pension Credits earned after June 30, 2009.
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Accrued Benefit
(cont’d)

Regular
Retirement
Benefit

Early Retirement
Benefit

For employees of ASCO, a monthly Accrued Benefit is equal to the sum
of:
- $14.00 times Pension Credits earned prior to June 1, 2007;
- $11.00 times Pension Credits earned after May 31, 2007 but
before July 1, 2009;
- $5.50 times Pension Credits earned after June 30, 2009.

For employees of Yellow Roadway Corporation (YRC), a monthly
Accrued Benefit is equal to the sum of:
- $29.17 times Pension Credits earned prior to October 1, 2003;
- $22.92 times Pension Credits earned after September 30, 2003 but
before July 1, 2009;
- $0.46 times Pension Credits earned after June 30, 2009 but before
September 1, 2009;
- $11.46 times Pension Credits earned after May 31, 2011.

A portion of the benefits earned through December 31, 2017 was
suspended under the IRC Section 432(¢e)(9). According to the suspension
rules, the Accrued Benefit earned through December 31, 2017 are no
more than $17.50 times Pension Credits earned through December 31,
2017 for those participants (1) who were not in pay status as of January
1,2018, (2) who earned at least 1 Pension Credit during the 2017 calendar
year, and (3) whose last Contributing Employer had not withdrawn from
the Fund as of December 31, 2017. For all other participants and
beneficiaries the underlying Accrued Benefit earned through December
31, 2017, is no more than $12.75 times Pension Credits earned through
December 31, 2017. All the suspensions are subject to the limitations
described in Code sections 432(e)(9)(D)(i), (ii) and (iii).

Eligibility: Age 60 and at least 60 Pension Credits.

Amount: Accrued Benefit.

Eligibility: Age 50 and at least 120 Pension Credits; retirement from
Active status.

Amount:  Accrued Benefit reduced by 6/10 of 1% for each of the first
60 months and 1/3 of 1% for each of the next 60 months by which the
early retirement date precedes the attainment of age 60.
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B. SUMMARY OF PLAN PROVISIONS (cont’d)

Service
Retirement
Benefit

Deferred Vested
Benefit

Pre-Retirement
Death Benefit

Post-Retirement
Death Benefit

Beneficiaries’ Life
Insurance

Normal Form of
Benefit

Eligibility: For those hired prior to January 1, 2006, any age with at least
240 Pension Credits. For those hired on or after January 1,
2006, any age with at least 300 Pension Credits. Retirement
from active status.

Amount: Accrued Benefit.

Eligibility: 5 years of Vesting Service.

Amount: Accrued Benefit payable at age 60 or reduced benefit payable
at age 55 if at least 10 year Pension Credits.

Eligibility: 5 years of Vesting Service.

Amount: An annuity with a payment of 100% of Regular, Early, Service
or Deferred Vested Benefit payable to a surviving spouse when a
Participant would have been eligible for Regular, Early, Service or
Deferred Vested pension shall a married Participant die, reduced
appropriately for difference in age of participant and spouse.

Amount: A lump sum of $15,000 for disabled participants, and $10,000
for all others.

Beneficiaries of deceased participants are eligible for $2,500 life
insurance.

Unreduced 100% Joint and Survivor Annuity for married Participants,
and Life Annuity with 60 payments guaranteed for non-married
Participants.
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To: Secretary of the Treasury

From: Dewey A. Dennis

CC: Mr. Giancarlo Prezioso, Fund Manager, Mid-Jersey Trucking Industry and Local
701 Pension Fund

Date: August 29, 2020

Subject: Mid-Jersey Trucking Industry and Local 701 Pension Fund

— Status as of June 1, 2020

Plan Identification:

Name of the Plan: Mid-Jersey Trucking Industry and Local 701 Pension Fund

EIN/Plan Number:  13-6043977/001

Plan Sponsor: Board of Trustees of the Mid-Jersey Trucking Industry
2003 US Route 130, Suite A, No. Brunswick, NJ 08902
Phone: (732) 297-3900

Plan Year: 2020 (beginning 6/1/2020 and ending 5/31/2021)

A table of the actuarial assumptions and the methodology used for this certification is
included in the attachments to this certification as Exhibit A. The above captioned pension
fund’ s funded percentage for the 2020 plan year is over 80 percent as outlined in Exhibit B of the
attachments to this certification. The above captioned pension fund does not have an
accumulated funding deficiency for the 2020 plan year, nor is projected to have such an
accumulated funding deficiency for any of the 6 succeeding plan years as outlined in Exhibit C
of the attachments to this certification. In addition, assets and anticipated contributions are
projected to be more than sufficient to meet benefit payments and plan expenses expected over
the next seven years.

As caled for under Internal Revenue Code Section 432, as amended by the
Multiemployer Pension Reform Act of 2014, | certify that the above captioned pension fund is
not in Endangered Status, Critical Status, or Critical and Declining Status. Furthermore, the Plan
is not projected to be in Critical Status within the upcoming 5-year period.

Respectfully submitted,

Dewey A. Dennis, EA, MAAA 8/29/2020
Enrolled Actuary No. 20-5712 Date of Signature

Attachments

N:\Fact\Local 701\val\6.1.2020\Certification\Actuarial_certification_L701_2020.doc



Exhibit A.  ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

| nterest Rates Valuation 7.00% per annum
ASC 960 7.00% per annum
Mortality RP2000 mortality table set forward three years projected with

scale AA on a fully generational basis for healthy Participants.
RP2000 Disabled mortality table for disabled participants.

Retirement Rates Retirement rates of Active Participants:
Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100
60-61 15 over

Retirement rates of Participants with deferred benefits:

Age Rate
55 20%
56-59 10
60 100
Termination Rates The termination rates are assumed to follow the Sarason T8 pure

withdrawal table. Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and 0.00

over
Disability Rates Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53 and over  0.00
40 0.09

Administrative $750,000 payable at the beginning of the year.

Expenses
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont’d)

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC
will not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the
normal form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%! N/A
50% Joint & Survivor 25% N/A
New Entrants New entrants are anticipated at a level sufficient to maintain a

stable composition of membership.
Cost-of-Living None.
Adjustment

Futurelncreasesin None.
Benefit Limits

Benefits Not Included None.
in the Valuation

! Available only for those who did not work after October 1, 1998. For those who worked after October 1, 1998, it was
assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont’d)

Actuarial Methods

Cost Method
The Aggregate Cost Method is used in this valuation. Under this method, the normal cost
is the total number of active participants under the Normal Retirement Age times the
normal cost rate. The normal cost rate is the present value of future normal costs divided
by the present value of future working lifetimes. The present value of future normal costs
is the present value of all future benefits expected to be paid from the plan, minus the
actuarial value of assets without the credit balance.

For purposes of developing the funded ratio prescribed under the 2006 Pension Protection
Act (PPA), the Traditional Unit Credit cost method is employed. Under this method, an
“accrued benefit” is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The “accrued benefit”
is based on the plan’s accrual formula and upon service as of the beginning or end of the
year. For benefits where the plan’s accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns
credited service. The actuarial accrued liability is the present value of the “accrued
benefit” as of the beginning of the year for active participants and is the present value of
all benefits for other participants. The normal cost is the present value of the difference
between the “accrued benefit” as of the beginning and the “accrued benefit” projected to
the end of the year. The normal cost and actuarial accrued liability for the plan are the
sums of the individually computed normal costs and actuarial accrued liabilities for all
plan participants.

The determination of funded status as of June 1, 2020 reflects a projection of the June 1,
2019 actuarial valuation of the Fund. For this projection and for the projection of the
Funding Standard Account under the PPA, we have assumed that all of the actuarial
assumptions outlined above would be realized in each year of the projections.
Furthermore, underlying these projections are the following assumptions, adopted after
conferral with the Fund Administrator and Board of Trustees regarding their expectations
concerning the Plan membership’s demographic composition going forward:

(@) that the continuing active membership would remain stable at its current level, and,

(b) that, for the plan year ending May 31, 2020, continuing active members will have
earned twelve additional Pension Credits for the year.

As a result of these assumptions, our projection of the Funding Standard Account
presumes that employer contributions will remain at their most recently measured levels.
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont’d)

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets was initially set to Market Value as of June 1, 2004 and is
subsequently determined by adjusting the market value of assets to reflect the asset gains and
losses (the difference between expected investment return and actual investment return)
during each of the previous five years (subsequent to June 1, 2004) at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more than
120% of market value.

For purposes of developing the PPA projections as of June 1, 2020, the Fund administrator
has provided us with an unaudited financial statement of assets as of May 31, 2020.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2020



Exhibit B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2020

Computation of Actuarial VValue of Assets

I nvestment Gain /(L 0ss)

1. Market value of assets as of June 1, 2019 $202,952,229
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(@) Contributions during 2019 plan year  $2,953,816 1/2 $1,476,908
(b) Benefits paid (21,370,250) 13/24 (11,575,552)
(c) Administrative expenses (781,417) 1/2 (390,709)
(d) Total ($10,489,353)
(e) Weighted market value of assets during 2019: (1) + 2(d) $192,462,876
(f) Expected return (2e) x 7.00% 13,472,401
3. Actual Return
(@) Market value of assets as of June 1, 2019 ($202,952,229)
(b) Contributions for prior plan year (2,953,816)
(c) Benefits paid and administrative expenses 22,151,667
(d) Market value of assets as of June 1, 2020 187,433,115
(e) Actual Return $3,678,737
4. Investment gain /(loss), 3(e)-2(f) ($9,793,664)

Actuarial Value of Assets

1. Market value of assets as of June 1, 2020 $187,433,115
2. Deferred gain /(loss)
Plan Year Investment Gain Percent Percent Deferred Gain
Ending /(Loss) Recognized  Deferred /(Loss)
@ 2016 ($32,488,518) 100% 0% $0
(b) 2017 13,485,459 80% 20% 2,697,092
(©) 2018 2,578,241 60% 40% 1,031,296
(d) 2019 (12,290,298) 40% 60% (7,374,179)
(e) 2020 (9,793,664) 20% 80% (7,834,931)
() Total: ($38,508,780) ($11,480,722)
3. Assets minus deferred gain /(loss), (1)-(2)(f) $198,913,837
4, Corridor for actuarial value of assets
(a) 80% of market value of assets $149,946,492
(b) 120% of market value of assets 224,919,738
5. Actuarial value of assets as of June 1, 2020 $198,913,837

(3), not less than (4)(a) nor greater than (4)(b)
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Ex. B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2020 cont'd

Note: The figures on the previous page were developed from unaudited assets as of 5/31/2020.

In order to estimate the actuarial accrued liability as of June 1, 2020 under the Traditional Unit
Credit funding method, we performed a one-year projection valuation on our actuarial software
program that developed the Plan’s liabilities for the June 1, 2019 actuarial valuation. For this one-
year projection, we assumed that all of the actuarial assumptions listed in Exhibit A were realized for
the projection year (with the exception of the asset return assumption, where the actual unaudited
returns were used).

This one-year projection yielded an actuarial accrued liability under the Traditional Unit Credit

funding method of $208,992,479 as of June 1, 2020. The ratio of Actuarial Value of Assets to the
projected actuarial accrued liability is 95.18% ($198,913,837divided by $208,992,479).

N:\Fact\Local 701\val\6.1.2020\Certification\Exhibit_B.doc
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Exhibit C - Funding Standard Account Projection

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Funding Standard Account projection

Plan Year Beginning June 1,

Charges
Normal Cost
Amortization Charges
Interest
Total Charges
Credits

Prior Year's Credit Balance
Contributions
Amortization Credits
Interest

Total Credits

Credit Balance (Funding Deficiency)

The PPA test looks at the current year (2020) and the subsequent six years (through 2026) for a funding deficiency.

2019

9,149,815
0

640,487
9,790,302

49,354,270
2,953,816
0
3,558,182
55,866,268

46,075,966

2020

9,795,824
0

685,708
10,481,532

46,075,966
2,953,816
0
3,328,701
52,358,483

41,876,951

2021

9,178,377
0

642,486
9,820,863

41,876,951
2,953,816
0
3,034,770
47,865,537

38,044,674

2022

9,078,584
0

635,501
9,714,085

38,044,674
2,953,816
0
2,766,511
43,765,001

34,050,916

2023

9,182,694
0

642,789
9,825,483

34,050,916
2,953,816
0
2,486,948
39,491,680

29,666,197

2024

8,569,014
0

599,831
9,168,845

29,666,197
2,953,816
0
2,180,017
34,800,030

25,631,185

This Plan passes the test since there is no funding deficiency projected for any Plan year through the 2026 Plan year.

2025

7,834,461
0

548,412
8,382,873

25,631,185
2,953,816
0
1,897,567
30,482,568

22,099,695

2026

7,284,452
0

509,912
7,794,364

22,099,695
2,953,816
0
1,650,362
26,703,873

18,909,509

Further projections show that the Plan should be able to pay all benefit payments over the projection period if all assumptions are met over that time.
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To: Secretary of the Treasury

From: Dewey A. Dennis

CC: Mr. Giancarlo Prezioso, Fund Manager, Mid-Jersey Trucking Industry and Local
701 Pension Fund

Date: August 29, 2021

Subject: Mid-Jersey Trucking Industry and Local 701 Pension Fund

— Status as of June 1, 2021

Plan Identification:

Name of the Plan: Mid-Jersey Trucking Industry and Local 701 Pension Fund

EIN/Plan Number:  13-6043977/001

Plan Sponsor: Board of Trustees of the Mid-Jersey Trucking Industry
2003 US Route 130, Suite A, No. Brunswick, NJ 08902
Phone: (732) 297-3900

Plan Year: 2021 (beginning 6/1/2021 and ending 5/31/2022)

A table of the actuarial assumptions and the methodology used for this certification is
included in the attachments to this certification as Exhibit A. The above captioned pension
fund’s funded percentage for the 2021 plan year is over 80 percent as outlined in Exhibit B of the
attachments to this certification. The above captioned pension fund does not have an
accumulated funding deficiency for the 2021 plan year, nor is projected to have such an
accumulated funding deficiency for any of the 6 succeeding plan years as outlined in Exhibit C
of the attachments to this certification. In addition, assets and anticipated contributions are
projected to be more than sufficient to meet benefit payments and plan expenses expected over
the next seven years.

As called for under Internal Revenue Code Section 432, as amended by the
Multiemployer Pension Reform Act of 2014, | certify that the above captioned pension fund is
not in Endangered Status, Critical Status, or Critical and Declining Status. Furthermore, the Plan
is not projected to be in Critical Status within the upcoming 5-year period.

Respectfully submitted,
loverol]. &

Dewey A. Dennis, EA, MAAA 8/29/2021
Enrolled Actuary No. 20-5712 Date of Signature

Attachments

N:\Fact\Local 701\val\6.1.2021\certification\Actuarial_certification_L701_2021.doc



Exhibit A.

ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

Interest Rates

Mortality

Retirement Rates

Termination Rates

Disability Rates

Administrative
Expenses

Valuation
ASC 960

7.00% per annum
7.00% per annum

RP2000 mortality table set forward three years projected with
scale AA on a fully generational basis for healthy Participants.
RP2000 Disabled mortality table for disabled participants.

Retirement rates of Active Participants:

Age Rate Age Rate
40-54 5% 62-63 25%
55 15 64 40
56-59 10 65 and 100

60-61 15 over

Retirement rates of Participants with deferred benefits:

Age Rate
55 20%
56-59 10
60 100

The termination rates are assumed to follow the Sarason T8 pure
withdrawal table. Sample rates are as follows:

Age Rate Age Rate
20 11.94% 50 4.83%
30 11.21 60 0.16
40 9.40 63 and 0.00

over

Sample rates are as follows:

Age Rate Age Rate
25 0.05% 45 0.18%
30 0.05 50 0.40
35 0.06 53and over  0.00

40 0.09

$800,000 payable at the beginning of the 2021 plan year,
increasing 2.00% per annum thereafter.
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Maximum Benefits It is assumed that the maximum benefit limitation under the IRC
will not increase in the future.

Marriage 80% of participants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form of Payment Participants retiring from active status are assumed to elect the
normal form for married and single participants.

Participant retiring from inactive status are assumed to elect the
payment forms as follows:

Married
Form Members Single Members
Single Life Annuity 40% 100%
100% Joint & Survivor 30% N/A
75% Joint & Survivor 5%* N/A
50% Joint & Survivor 25% N/A
New Entrants In our projection of the funding standard account, it has been

assumed that terminating members will be replaced by new hires
whose characteristics reflect Fund experience and is consistent
with the future demographic profile anticipated by the Fund.

The distribution of entry ages for assumed new hires is as

follows:
Age Weighting Age Weighting
25 10% 45 15%
30 15% 50 15%
35 20% 55 10%
40 15%
Cost-of-Living None.

Adjustment

Future Increases in None.
Benefit Limits

Benefits Not Included None.
in the Valuation

! Available only for those who did not work after October 1, 1998. For those who worked after October 1, 1998, it was
assumed that 30% would elect 50% Joint-and-Survivor annuity instead of 25%.
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Contribution Rates Contributions rates will remain at their most recently negotiated
levels.

Contribution Base Contribution base units will remain at their most recently

Units measured levels.

Actuarial Methods

Cost Method

The Aggregate Cost Method is used in this valuation. Under this method, the normal cost
is the total number of active participants under the Normal Retirement Age times the
normal cost rate. The normal cost rate is the present value of future normal costs divided
by the present value of future working lifetimes. The present value of future normal costs
is the present value of all future benefits expected to be paid from the plan, minus the
actuarial value of assets without the credit balance.

For purposes of developing the funded ratio prescribed under the 2006 Pension Protection
Act (PPA), the Traditional Unit Credit cost method is employed. Under this method, an
“accrued benefit” is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The “accrued benefit”
is based on the plan’s accrual formula and upon service as of the beginning or end of the
year. For benefits where the plan’s accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns
credited service. The actuarial accrued liability is the present value of the “accrued
benefit” as of the beginning of the year for active participants and is the present value of
all benefits for other participants. The normal cost is the present value of the difference
between the “accrued benefit” as of the beginning and the “accrued benefit” projected to
the end of the year. The normal cost and actuarial accrued liability for the plan are the
sums of the individually computed normal costs and actuarial accrued liabilities for all
plan participants.

The determination of funded status as of June 1, 2021 reflects a projection of the June 1,
2020 actuarial valuation of the Fund. For this projection and for the projection of the
Funding Standard Account under the PPA, we have assumed that all of the actuarial
assumptions outlined above would be realized in each year of the projections.
Furthermore, underlying these projections are the following assumptions, adopted after
conferral with the Fund Administrator and Board of Trustees regarding their expectations
concerning the Plan membership’s demographic composition going forward:

(@) that the continuing active membership would remain stable at its current level, and,

(b) that for the plan year ending May 31, 2021, continuing active members will have
earned twelve additional Pension Credits for the year.

As a result of these assumptions, our projection of the Funding Standard Account
presumes that employer contributions will remain at their most recently measured levels.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2021



A. ACTUARIAL ASSUMPTIONS /METHODS (cont’d)

Asset Method

The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
The actuarial value of assets was initially set to Market Value as of June 1, 2004 and is
subsequently determined by adjusting the market value of assets to reflect the asset gains and
losses (the difference between expected investment return and actual investment return)
during each of the previous five years (subsequent to June 1, 2004) at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more than
120% of market value.

For purposes of developing the PPA projections as of June 1, 2021, the Fund administrator
has provided us with an unaudited financial statement of assets as of May 31, 2021.

Actuarial Certification of the Mid-Jersey Trucking Industry and Local No. 701 Pension Fund as of June 1, 2021



Exhibit B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2021

Computation of Actuarial VValue of Assets

Investment Gain /(L0ss)

1. Market value of assets as of June 1, 2020 $187,413,069
2. Expected return on market value of assets Weight for Weighted
Amount Timing Amount
(a) Contributions during 2020 plan year ~ $2,948,452 1/2 $1,474,226
(b) Benefits paid (20,709,644) 13/24 (11,217,724)
(c) Administrative expenses (874,266) 1/2 (437,133)
(d) Total ($10,180,631)
(e) Weighted market value of assets during 2020: (1) + 2(d) $177,232,438
(f) Expected return (2e) x 7.00% 12,406,271
3. Actual Return
(@) Market value of assets as of June 1, 2020 ($187,413,069)
(b) Contributions for prior plan year (2,948,452)
(c) Benefits paid and administrative expenses 21,583,910
(d) Market value of assets as of June 1, 2021 216,232,527
(e) Actual Return $47,454,916
4. Investment gain /(loss), 3(e)-2(f) $35,048,645

Actuarial Value of Assets

1. Market value of assets as of June 1, 2021 $216,232,527
2. Deferred gain /(loss)
Plan Year Investment Gain Percent Percent Deferred Gain
Ending /(Loss) Recognized  Deferred /(Loss)
@ 2017 $13,485,459 100% 0% $0
(b) 2018 2,578,241 80% 20% 515,648
(©) 2019 (12,920,298) 60% 40% (5,168,119)
(d) 2020 (9,790,732) 40% 60% (5,874,439)
(e) 2021 35,048,645 20% 80% 28,038,916
() Total: $28,401,315 $17,512,006
3. Assets minus deferred gain /(loss), (1)-(2)(f) $198,720,521
4. Corridor for actuarial value of assets
(a) 80% of market value of assets $172,986,022
(b) 120% of market value of assets 259,479,032
5. Actuarial value of assets as of June 1, 2021 $198,720,521

(3), not less than (4)(a) nor greater than (4)(b)
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Ex. B DEVELOPMENT OF FUNDED PERCENTAGE AT 6/1/2021 cont’d

Note: The figures on the previous page were developed from unaudited assets as of 5/31/2021.

In order to estimate the actuarial accrued liability as of June 1, 2021 under the Traditional Unit
Credit funding method, we performed a one-year projection valuation on our actuarial software
program that developed the Plan’s liabilities for the June 1, 2020 actuarial valuation. For this one-
year projection, we assumed that all of the actuarial assumptions listed in Exhibit A were realized for
the projection year (with the exception of the asset return assumption, where the actual unaudited
returns were used).

This one-year projection yielded an actuarial accrued liability under the Traditional Unit Credit

funding method of $198,657,890 as of June 1, 2021. The ratio of Actuarial Value of Assets to the
projected actuarial accrued liability is 100.03% ($198,720,521 divided by $198,657,890).

N:\Fact\Local 701\val\6.1.2021\certification\Exhibit_B.doc
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Exhibit C - Funding Standard Account Projection

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund

Funding Standard Account projection

Plan Year Beginning June 1,

Charges
Normal Cost
Amortization Charges
Interest
Total Charges
Credits

Prior Year's Credit Balance
Contributions
Amortization Credits
Interest

Total Credits

Credit Balance (Funding Deficiency)

The PPA test looks at the current year (2021) and the subsequent six years (through 2027) for a funding deficiency.
This Plan passes the test since there is no funding deficiency projected for any Plan year through the 2027 Plan year.

Further projections show that the Plan should be able to pay all benefit payments over the projection period if all assumptions are met over that time.

2020

9,569,718
0

669,880
10,239,598

46,070,150
2,948,452
0
3,328,106
52,346,708

42,107,110

2021

8,082,636
0

565,785
8,648,421

42,107,110
2,948,452
0
3,050,694
48,106,256

39,457,835
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2022

6,722,976
0

470,608
7,193,584

39,457,835
2,948,452
0
2,865,244
45,271,531

38,077,947

2023

5,655,936
0

395,916
6,051,852

38,077,947
2,948,452
0
2,768,652
43,795,051

37,743,199

2024

4,199,982
0

293,999
4,493,981

37,743,199
2,948,452
0
2,745,220
43,436,871

38,942,890

2025

2,752,797
0

192,696
2,945,493

38,942,890
2,948,452
0
2,829,198
44,720,540

41,775,047

2026

2,615,604
0

183,092
2,798,696

41,775,047
2,948,452
0
3,027,449
47,750,948

44,952,252

2027

2,489,265
0

174,249
2,663,514

44,952,252
2,948,452
0
3,249,853
51,150,557

48,487,043



02/01/22

Mid-Jersey Local 701 Pension Fund

Balance Sheet - Unaudited
As of December 31, 2021

Dec 31, 21
ASSETS
Current Assets
Checking/Savings 2,633,781.33
Other Current Assets
Investments

1593 - Loomis, Sayles & Company 13,400,717.27
1594 - Bernzott Scv 14,323,923.87
1598 - Fidelity Select Emerging Market 13,228,500.60
1597 - Fiera Global Equity 24,789,725.65
HGK Management 14,118,296.00
1480 - Great Lakes Capital 32,207,758.95
1516 - Entrust 11,161,437.16
1520 - Crescent Capital 24,982,708.33
1550 - Columbia Investments 16,921,383.10
1580 - Alta Asset Management 26,003,454.34

1595 - Intercontinental

26,204,123.26

Total Investments

Receivables
Accrued Interest and Dividends

1830 - Withdrawal Liability Receivable
2010 - Contributions Receivable

217,342,028.53

71,099.60

166,726.50
333,259.60

Total Receivables

1260 - Petty Cash

571,085.70
100.00

Total Other Current Assets

217,913,214.23

Total Current Assets

Fixed Assets
Building

2727 - Building Equipment

2737 - Accum Depr - Building Equipment
2740 - Office Equipment

2750 - Accum Depr - Office Equipment

220,546,995.56

1,000,000.00

14,253.37
-635.58
346,263.65
-339,838.15

Total Fixed Assets

Other Assets
2330 - Prepaid Insurance
2400 - Prepaid Expenses

1,020,043.29

9,496.64
15,254.02

Total Other Assets

24,750.66

TOTAL ASSETS

221,591,789.51

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Other Current Liabilities
3110 - Accounts Payable
Due To/From other Funds

Withholding Taxes Payable
3530 - Tenants Security Payable

335,389.54
25,597.06

636.00
6,974.56

Total Other Current Liabilities

368,597.16

Total Current Liabilities

368,597.16

Total Liabilities

Equity

368,597.16

Page 1



Mid-Jersey Local 701 Pension Fund

02/01/22 Balance Sheet - Unaudited
As of December 31, 2021

Dec 31, 21
32000 - Retained Earnings 216,230,161.62
Net Income 4,993,030.73
Total Equity 221,223,192.35
TOTAL LIABILITIES & EQUITY 221,591,789.51

Page 2



EXHIBIT D — 05 FUTURE CONTRIBUTIONS AND FUTURE
WITHDRAWAL LIABILITY PAYMENTS

As of December 31, 2021, the following employers contributed to the Fund:

Hourly Number of Employees
Employer Contribution Rate as of June 1, 2020
Acetylene Supply Company $5.000 11
ABF Freight System, Inc. $11.920 8
GCP Applied Technologies $9.510 2
H.M. Royal, Inc. $9.370 4
Southern Wine Spirits NJ $8.805 24
YRC Worldwide, Inc. $1.905 85
Local Union and Welfare & Pension (Fund Office) $9.950 9

Bunzl New Jersey withdrew from the Fund during the plan year ending May 31, 2021 and paid their
withdrawal liability in full.

It was assumed that current contribution rates remain the same throughout the SFA coverage period.

The employees are assumed to work 160 hours a month. All terminating and retiring employees are
assumed to be replaced by the new hires. Based on the above the hours worked (“CBU”) each year are
assumed to be 274,560, and the annual contributions are assumed to be $1.285.738.

No future withdrawals are assumed from the Fund.

Currently, there are two employers making withdrawal liability payments. Revlon Consumer Products is
making quarterly payments of $4,066.50 each, and their last quarterly payment is due January 2031.
Shore Point Distributing Company, Inc. is making quarterly payments of $339,719 each, and their last
quarterly payment is due June 2034. Both Revlon and Shore Point are making their payments on time,
and it is assumed that they will continue to make quarterly installments when due.

Mid-Jersey Trucking Industry and Local No. 701 Pension Fund
Application for Special Financial Assistance — Section D
Page 4
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INDEPENDENT AUDITORS' REPORT

To the Board of Trustees of
Defined Benefit Plan of the Mid-Jersey Trucking Industry and
Teamsters Local 701 Pension and Annuity Fund
North Brunswick, New Jersey

Report on the Financial Statements

We have audited the accompanying financial statements of Defined Benefit Plan of the Mid-Jersey
Trucking Industry and Teamsters Local 701 Pension and Annuity Fund, which comprise the statements
of net assets available for benefits as of May 31, 2021 and 2020, and the related statements of changes in
net assets available for benefits for the years then ended, and the related notes to the financial statements.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits. We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control. Accordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluating the overall presentation of the financial
statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

WWW.MSpc-cpa.com
An independent firm associated with 340 North Avenue, Cranford, NJ 07016-2496 908 272-7000
Moote Global Network Limited 546 5t Avenue, 6th Floor, New York, NY 10036-5000 212 682-1234



Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects,
information regarding the Plan's net assets available for benefits as of May 31, 2021, and the changes
therein for the year then ended and its financial status as of May 31, 2020, and changes therein for the
year then ended in accordance with accounting principles generally accepted in the United States of
America.

Report on Supplemental Information

Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedules of administrative expenses and investment expenses are presented for the
purpose of additional analysis and are not a required part of the financial statements. The supplemental
Schedule H, Line 4i - Schedule of Assets (Held at End of Year), Schedule of Assets (Acquired and
Disposed of Within the Plan Year) and Schedule H, Line 4j - Schedule of Reportable Transactions are
presented for the purpose of additional analysis and are not a required part of the financial statements but
are supplemental information required by the Department of Labor's Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. Such
supplemental information is the responsibility of the Plan's management and was derived from and
relates directly to the underlying accounting and other records used to prepare the financial statements.
The information has been subjected to the auditing procedures applied in the audit of the financial
statements and certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the financial statements or to the
financial statements themselves, and other additional procedures in accordance with auditing standards
generally accepted in the United States of America. In our opinion, the information is fairly stated in all
material respects in relation to the financial statements as a whole.

MSpc

Certified Public Accountants and Advisors,
A Professional Corporation

Cranford, New Jersey
December 9, 2021



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Statements of Net Assets Available for Benefits

May 31,
2021 2020
Assets: —_— ==
Investments at Fair Value:
Interest Bearing Cash Accounts $ 2305639 $ 3,714,586
Common Stock 56,981,037 63,609,094
Preferred Stock -- 139,514
U.S. Government Securities 3,490,299 6,892,551
Corporate Bonds 5,050,475 5,994,741
Mutual Funds 21,117,493 17,337,760
Common Collective Trusts 71,937,906 41,265,053
Partnership/Joint Venture Interests 51,145,767 49,243,921
Total Investments at Fair Value 212,028,616 188,197,220
Receivables:
Employers' Contributions 323,893 402,806
Withdrawal Liability 174,860 207,392
Accrued Interest and Dividends 98,886 353,432
Due from Broker for Securities Sold 192,396 113,980
Total Receivables 790,035 1,077,610
Other Assets:
Cash 2,313,403 2,348,742
Property and Equipment - Net 1,554,546 1,606,910
Prepaid Expenses 58,999 58,440
Total Other Assets 3,926,948 4,014,092
Total Assets 216,745,599 193,288,922
Liabilities:
Accrued Expenses _ 158,025 197,020
Tenants Security Deposits 6,955 6,974
Due to Broker for Securities Purchased 327,326 5,439,124
Due to Affiliated Funds - Net 23,132 25,343
Total Liabilities 515,438 5,668,461
Net Assets Available for Benefits $ 216,230,161 $ 187,620,461

See Accompanying Notes to Financial Statements.



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Statements of Changes in Net Assets Available for Benefits

Additions to Net Assets Attributed to:
Investment Income:
Net Appreciation in Fair Value of Investments
Interest and Dividends
Rents

Totals
Less: Investment Expenses

Net Investment Income
Employers' Contributions
Other Income
Total Additions
Deductions from Net Assets Attributed to:
Benefits Paid Directly to Participants
Administrative Expenses
Total Deductions
Net Increase (Decrease) in Net Assets Available for Benefits
Net Assets Available for Benefits - Beginning of Years

Net Assets Available for Benefits - End of Years

See Accompanying Notes to Financial Statements.

Years ended

May 31,

2021 2020
44,340,359 $ 435,080
3,511,490 3,976,083
149,460 140,143
48,001,309 4,551,306
842,097 893,530
47,159,212 3,657,776
2,948,452 2,953,816
21,167 23,116
50,128,831 6,634,708
20,709,644 21,370,250
809,487 807,684
21,519,131 22,177,934
28,609,700 (15,543,226)
187,620,461 _ 203,163,687

$ 216,230,161 $ 187,620,461



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(1) Description of the Plan

The following brief description of the Defined Benefit Plan of the Mid-Jersey Trucking Industry and
Teamsters Local 701 Pension and Annuity Fund (the "Plan™) is provided for general information.
Participants should refer to the Plan Document for a more complete description of the Plan's provisions.

General - The Plan is a multiemployer collectively bargained defined benefit pension plan. The Plan
operates as a trust to provide normal, and early retirement benefits to retirees who, during active
employment, were covered employees of participating employers under collectively bargained
agreements with the Union or participation agreements with the Plan. The administration of the trust is
the responsibility of a Board of Trustees, comprised of union and employer trustees. The investments of
the Plan are managed by investment advisors. The Plan is subject to the provisions of the Employee
Retirement Income Security Act of 1974 ("ERISA™), as amended.

Employers' Contributions - The Plan is supported by the contributions made by participating employers
under the terms of certain collective bargaining agreements and participation agreements.

Pension Benefits - The following are the pension benefits, with applicable eligibility, provided by the
Fund. The monthly accrued benefit amount is equal to the number of Pension Credits times various
multipliers, depending upon the group or class of participant.

Regular Retirement Benefit - Age 60 and at least 60 Pension Credits.

Early Retirement Benefit - Age 50 and at least 120 Pension Credits. Accrued benefit is reduced by 6/10
of 1% for each of the first 60 months and 1/3 of 1% for each of the next 60 months by which the early
retirement date precedes the attainment of age 60.

Service Retirement Benefit - For those hired on or after October 1, 1995 and prior to January 1, 2006
any age with at least 240 Pension Credits. For those hired on or after January 1, 2006, any age with at
least 300 Pension Credits.

Disability Retirement Benefit - At least 120 Pension Credits with total and permanent disability.
Accrued benefit is reduced for early retirement as if a participant attained age 53 (or current age if past
age 53).

Deferred Vested Benefit - 5 Years of Vesting Service. Accrued benefit payable at age 60 or Early
Retirement Benefit payable at early retirement date, if eligible.

The Plan also provides for death benefits for both pre-retirement and post-retirement participants.

During the year ended May 31, 2012, the Board of Trustees adopted an amendment to the Plan to
eliminate the lump-sum distribution for benefits accrued under the Plan on or after April 1, 2012.

On and after May 15, 2018, the following types of pensions will no longer be available to any participant
with a benefit effective date that is on or after May 15, 2018 and did not earn at least 120 hours of
services during each of the three years (defined as three consecutive 12-month periods) ending with the
month immediately preceding the participant's benefit effective date ("Inactive Participants™):

e Disability Retirement Benefit
e Early Retirement Benefit and Vested Benefit for participants younger than 55
e Service Retirement Benefit



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(1) Description of the Plan (Continued)

Pension Benefits (Continued) - For Inactive Participants who retire on and after May 15, 2018, the Plan
will no longer offer a 60-Month Guarantee of Benefits.

In addition, the joint and survivor annuities offered under the Plan will no longer be unreduced or
subsidized.

For all participants who retire on and after May 15, 2018, the Plan will no longer offer a lump sum cash
out for benefits greater than $5,000.

Post-Retirement Death benefits will no longer be paid under the Plan for Inactive Participants that retire
on or after May 15, 2018.

Pre-Retirement Death benefits will no longer be paid under the Plan effective May 15, 2018.

Accidental death and dismemberment lump sum benefits will no longer be paid under the Plan effective
May 15, 2018.

(2) Summary of Significant Accounting Policies
Basis of Accounting - The financial statements are prepared on the accrual basis.

Valuation of Investments - Investments are reported at fair value. Fair value is the price that would be
received to sell an asset or paid to transfer liability in an orderly transaction between market participants
at the measurement date.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation) includes
the plan's gains and losses on investments bought and sold as well as held during the year.

Contributions Receivable — Employers contributions reported in the financial statements are reflected on
the accrual basis. Employers’ contribution receivable are determined based upon subsequent employers’
remittance reports and cash receipts.

The Board of Trustees has established a program to review participating employer records in order to
determine compliance with contributions provisions of the collective bargaining agreement. As a result
of this program, previously unreported contributions are identified related to current and prior fiscal
years. However, due to the collection efforts required by the Plan, including litigation, the ultimate
realization of any additional contribution receivable cannot be reasonable estimated until the collection
process is completed. Accordingly, the Plan primarily recognizes these previously unreported
contributions in the fiscal year in which the settlement proceeds are received.

Use of Estimates - The preparation of financial statements in conformity with generally accepted
accounting principles requires the plan administrator to make estimates and assumptions that affect
certain reported amounts and disclosures. Accordingly, actual results may differ from those estimates.

Property and Equipment - If an expenditure exceeding $1,000 results in an asset having an estimated
useful life that extends beyond the year of acquisition, the expenditure is capitalized. Property and
equipment are stated at cost and is depreciated using the straight line method over the estimated useful
lives of the assets.



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(2) Summary of Significant Accounting Policies (Continued)

Actuarial Present Value of Accumulated Plan Benefits - Accumulated plan benefits are those future
periodic payments that are attributable under the Plan's provisions to the services rendered by the
employees to the valuation date. Accumulated plan benefits include benefits expected to be paid to (a)
retired or terminated employees or their beneficiaries, (b) beneficiaries of employees who have died and
(c) present employees or their beneficiaries.

Benefits under the Plan are based on the employees' total credited services. Benefits payable under all
circumstances- retirement, death, and disability are included to the extent they are deemed attributable to
employee service rendered to the valuation date.

Payment of Benefits - Benefit payments to participants are recorded upon distribution.

Funding Policy - Contributing employers are required to make contributions to the Plan on behalf of
each participant on the basis of a rate fixed by the applicable collective bargaining agreement or
participation agreement in effect. Employee participants are not required to contribute to the Plan.

Subsequent Events - Plan management has evaluated subsequent events through December 9, 2021, the
date the financial statements were available to be issued.

(3) Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits is determined by an independent actuary and is
that amount that results from applying actuarial assumptions to adjust the accumulated plan benefits to
reflect the time value of money (through discounts for interest) and the probability of payment (by
means of decrements such as for death, disability, withdrawal, or retirement) between the valuation date
and the expected date of payment.

The significant actuarial assumptions and methods used in the latest valuation of June 1, 2020 and 2019
were:

Mortality Rates - The RP2000 mortality table set forward three years projected with scale AA on a fully
generational basis for healthy participants and the RP2000 disabled mortality table for disabled
participants for the current year.

Retirement Rates - For those eligible to retire, the retirement rates are as follows:

June 1, 2020 June 1, 2019
Age Rate Age Rate
40-54 5% 40-54 5%
55 15% 55 15%
56-59 10% 56-59 10%
60-61 15% 60-61 15%
62-63 25% 62-63 25%
64 40% 64 40%
65+ 100% 65+ 100%



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(3) Accumulated Plan Benefits (Continued)

Disability Rates - Sample rates are as follows:

June 1, 2020 June 1, 2019
Age Rate Age Rate
25 0.05% 25 0.05%
30 0.05% 30 0.05%
35 0.06% 35 0.06%
40 0.09% 40 0.09%
45 0.18% 45 0.18%
50 0.40% 50 0.40%
53+ 0.00% 53+ 0.00%

Termination Rates - The termination rates are assumed to follow the published T-6 table. Sample rates
are as follows:

June 1, 2020 June 1, 2019
Age Rate Age Rate
20 11.94% 20 11.94%
30 11.21% 30 11.21%
40 9.40% 40 9.40%
50 4.83% 50 4.83%
60 0.16% 60 0.16%
63+ 0.00% 63+ 0.00%

Administrative Expenses - $700,000 and $700,000, payable at the beginning of the year as of 2020 and
2019, respectively.

New Entrants - No new entrants or rehired employees are assumed in the future.

Maximum Benefits - It is assumed that the maximum benefit limitation under the Internal Revenue Code
will not increase in the future.

Interest Rate — 2020: 7.00%. 2019: 7.00%

Marriage - 80% of participants are assumed to be married. Husbands are assumed to be three years older
than wives.

Form of Payment - Participants are assumed to elect the normal form for married and single participants.



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(3) Accumulated Plan Benefits (Continued)
Pro-rata Pensions - None.

Cost Method- The Aggregate Cost Method is used in this valuation. Under this method, the normal cost
is the total number of active participants under the Normal Retirement Age times the normal cost rate.
The normal cost rate is the present value of future normal costs divided by the present value of future
working lifetimes. The present value of future normal costs is the present value of all future benefits
expected to be paid from the plan, minus the actuarial value of assets without the credit balance.

Asset Method - The Five-Year Weighted Average of Asset Gains/Losses Method is used in the June 1,
2019 valuation. The actuarial value of assets is determined by adjusting the market value of assets to
reflect the asset gains and losses (the difference between expected investment return and actual
investment return) during each of the previous five years at the rate of 20% per year (10% per year for
ten years for the 2008 net investment loss). The actuarial value is subject to a restriction that it not be
less than 80% or more than 120% of market value.

Changes in Assumptions and Methods - The following assumption changes were made:
As of June 1, 2019:

The valuation interest rate was changed to 7.00% from 7.50%

The cost method was changed to Aggregate from Entry Age Normal.

The actuarial present values of accumulated plan benefits as of June 1, 2020 and 2019 are as follows:

June 1,
2020 2019

Actuarial Present Value of Accumulated Plan Benefits:
Vested Benefits:
Participants Currently Receiving Benefits $177,414,416 $186,458,898
Participants Entitled to Deferred Benefits 12,725,925 12,809,614
Other Participants 14,283,211 16,156,062

Total Vested Benefits 204,423,552 215,424,574
Nonvested Benefits 1,565,236 1,571,209

Total Actuarial Present Value of Accumulated Plan Benefits $205,988,788 $216,995,783




DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(3) Accumulated Plan Benefits (Continued)

The factors which affected the change in the actuarial present value of accumulated plan benefits from
the preceding to the current benefit information date are as follows:

Years ended

June 1,
2020 2019

Actuarial Present Value of Accumulated Plan Benefits at

Beginning of Years $216,995,783 $316,609,142
Increase (Decrease) During the Year Attributable to:
Benefits Accumulated, Net Experience Gain or Loss (4,091,141) (329,516)
Assumptions Changes -- 12,428,855
Plan Amendments --  (104,381,186)
Benefits Paid (21,370,250) (29,973,511)
Decrease in Discount Period 14,454,396 22,641,999

Total Actuarial Present Value of Accumulated Plan

Benefits at End of Years $205,988,788 $216,995,783

(4) Plan Termination

In the event the Plan terminates, the net assets of the Plan will be allocated as prescribed by ERISA and
its related regulations generally to provide the following benefits in the order indicated:

1. Pension benefits to retirees or beneficiaries that are or could have been on the Pension Roll as of the
beginning of the 3-year period ending on the termination date of the Plan;

Benefits generally guaranteed by the Pension Benefit Guaranty Corporation (PBGC) (a U.S.
government agency);

Benefits that are not forfeitable (vested) under the Plan; and

All other benefits under the plan.

If all liabilities of the Plan to participants and their beneficiaries have been satisfied any residual
assets of the Plan shall be apportioned among the participants.

arw N

Certain benefits under the Plan are insured by the PBGC if the Plan terminates. Generally, the PBGC
guarantees most vested normal retirement age benefits, early retirement benefits, and certain disability
and survivor pensions. However, the PBGC does not guarantee all types of benefits under the Plan, and
the amount of benefit protection is subject to certain limitations. Vested benefits under the Plan are
guaranteed at the level in effect on the date of the Plan's termination. However, there is a statutory
ceil_in(?_ on”the amount of an individual's monthly benefit that the PBGC guarantees, which is adjusted
periodically.

Whether all participants receive their benefits should the Plan terminate at some future time will depend

on the sufficiency, at that time, of the Plan's assets to provide for accumulated benefit obligations and
the level of benefits guaranteed by the PBGC.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(5) Property and Equipment

The following is a summary of property and equipment less accumulated depreciation, at May 31.:

May 31,
2021 2020
Building and Improvements $ 1,550,000 $ 1,600,000
Real Estate Equipment 30,840 30,840
Office Equipment 342,018 342,018
Subtotal 1,922,858 1,972,858
Less: Accumulated Depreciation (368,312) (365,948)
Total Property and Equipment - Net $ 1554546 $ 1,606,910

Depreciation expense was $6,572 and $7,358 for the years ended May 31, 2021 and 2020, respectively.
(6) Investments

The Plan's investments are held in custody by a bank and are managed by an advisor, operating under an
investment advisory agreement. During the years ended May 31, 2021 and 2020, the Plan’s investments
(including investments bought, sold and held during the years) appreciated in fair value by $44,340,359
and $435,080, respectively.

(7) Fair Value Measurements

Financial Accounting Standards Board ("FASB™) Accounting Standards Codifications ("ASC") 820,
Fair Value Measurements and Disclosures, establishes a framework for measuring fair value. That
framework provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to
measure fair value. The hierarchy gives the highest priority to unadjusted quoted prices in active
markets for identical assets or liabilities (level 1 measurements) and the lowest priority to unobservable
inputs (Level 3 measurements). The three levels of the fair value hierarchy under FASB ASC 820 are
described as follows:

Level 1-Inputs to the valuation methodology are unadjusted quoted prices for identical assets or
liabilities in active markets, that the Plan has the ability to access.

Level 2-Inputs to the valuation methodology include:

quoted prices for similar assets or liabilities in active markets;

quoted prices for identical or similar assets or liabilities in inactive markets;

inputs other than quoted prices that are observable for the asset or liability; and

inputs that are derived principally from or corroborated by observable market data by correlation
or other means.

If the asset or liability has a specified (contractual) term, the level 2 input must be observable for
substantially the full term of the asset or liability.

11



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(7) Fair Value Measurements (Continued)

Level 3-Inputs to the valuation methodology are unobservable and significant to the fair value
measurement.

The asset or liability's fair value measurement level within the fair value hierarchy is based on the lowest
level of any input that is significant to the fair value measurement. Valuation techniques used need to
maximize the use of observable inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies used for assets measured at fair value.
There have been no changes in the methodologies used at May 31, 2021 and 2020.

Interest Bearing Cash Accounts - Valued using amortized cost, which approximates fair value.

Common stocks: Valued at the closing price reported on the active market on which the individual
securities are traded.

Preferred Stocks: Valued based on yields currently available on comparable securities of issuers with
similar credit ratings.

Corporate Bonds: Valued using pricing models maximizing the use of observable inputs for similar
securities. This includes basing value on yields currently available on comparable securities of issuers
with similar credit ratings.

Mutual Funds: Valued at the daily closing price as reported by the fund. Registered investment
companies held by the Plan are open-end funds that are registered with the Securities and Exchange
Commission. These funds are required to publish their daily NAV and to transact at that price. The
registered investment companies held by the Plan are deemed to be actively traded.

Common Collective Trusts and 103-12 Investment Entities: Valued at the net asset value (NAV) of units
of a bank collective trust. The NAV, as provided by the trustee, is used as a practical expedient to
estimate fair value. The NAV is based on the fair value of the underlying investments held by the fund
less its liabilities. The practical expedient is not used when it is determined to be probable that the fund
will sell the investment for an amount different than the reported NAV.

Partnership/Joint Venture Interests: Valued based on the Plan's ownership percentage and the net asset
value (NAV) of the partnerships' investments. The NAV, as provided by the trustee, is used as a
practical expedient to estimate fair value. The NAV is based on the fair value of the underlying
investments held by the fund less its liabilities. The practical expedient is not used when it is determined
to be probable that the fund will sell the investment for an amount different than the reported NAV.

U.S. Government Securities: U.S. Government securities classified as Level 1 are valued based upon
quoted market prices reported on the active market on which they are traded. U.S. government securities
classified as Level 2 are valued using pricing models maximizing the use of observable inputs for similar
securities.

The preceding methods described may produce a fair value calculation that may not be indicative of net
realizable value or reflective of future fair values. Furthermore, although the Plan believes its valuation
methods are appropriate and consistent with other market participants, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could result in
a different fair value measurement at the reporting date.

12



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(7) Fair Value Measurements (Continued)

The following tables sets forth by level, within the fair value hierarchy, the Plan's assets at fair value as
of May 31, 2021 and 2020:

Assets at Fair Value as of May 31, 2021

Level 1 Level 2 Level 3 Total
Interest Bearing Cash $ 2,170,709 $ - $ - $ 2,170,709
Common Stocks 56,981,037 -- -- 56,981,037
U.S. Government Securities 2,329,588 1,160,711 -- 3,490,299
Corporate Bonds -- 5,050,475 -- 5,050,475
Mutual Funds 21,117,493 -- -- 21,117,493
Total Assets in the Fair Value Hierarchy $ 82,598,827 $ 6,211,186 $ -- 88,810,013
Investments Measured at Net Asset Value 123,083,673
Total Investments $211,893,686
Assets at Fair Value as of May 31, 2020
Level 1 Level 2 Level 3 Total
Interest Bearing Cash $ 3,714586 $ - $ - $ 3,714,586
Common Stocks 63,609,094 -- -- 63,609,094
Preferred Stocks -- 139,514 -- 139,514
U.S. Government Securities 2,304,720 4,587,831 -- 6,892,551
Corporate Bonds - 5,994,741 -- 5,994,741
Mutual Funds 17,337,760 -- -- 17,337,760
Total Assets in the Fair Value Hierarchy $ 86,966,160 $ 10,722,086 $ -- 97,688,246
Investments Measured at Net Asset Value 90,508,974
Total Investments $188,197,220

Transfers Between Levels - The availability of observable market data is monitored to assess the
appropriate classification of financial instruments within the fair value hierarchy. Changes in economic
conditions or model-based valuation techniques may require the transfer of financial instruments from
one fair value level to another. In such instances, the transfer is reported at the beginning of the reporting
period. For the year ended May 31, 2021, there were no transfers in or out of levels 1, 2 or 3

13



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Notes to Financial Statements

(7) Fair Value Measurements (Continued)

Fair Value of Investments that Calculate Net Asset Value - The following table summarizes
investments measured at fair value based on the net asset value (NAVS) per share as of May 31, 2021
and 2020:
May 31, 2021
Fair Unfunded Redemption Redemption
Value Commitment Frequency Notice Period

Common Collective Trusts:

Crescent Capital Trust 11 Levered $ 6,428,881 N/A Quarterly N/A
FIAM Select EME Pool 12,897,488 N/A Monthly N/A
Fiera Global Equity 25,194,173 N/A Daily 15 Days
HGK Trinity Street International

Equity Fund GP LLC 14,044,107 N/A Daily 15 Days
Loomis Strategic Alpha Trust 13,373,257 N/A Semi-Monthly 15 Days

Partnerships/Joint Ventures:
EnTrust Permal Special Opportunities

Fund Ltd 3,600,046 N/A Quarterly 95 Days
EnTrust Permal Special Opportunities

Fund IV 8,329,705 200,686 Quarterly 95 Days
US Real Estate Investment Fund, LLC 22,812,012 N/A Quarterly 90 Days
Crescent Capital High Income

Fund B, L.P. 16,404,004 N/A Daily N/A
Total $123,083,673

May 31, 2020

Fair Unfunded Redemption Redemption
Value Commitment Frequency Notice Period

Common Collective Trusts:

Crescent Capital Trust 11 Levered $ 4,335,240 N/A Quarterly N/A
FIAM Select EME Pool 8,406,099 N/A Monthly N/A
Fiera Global Equity 11,795,046 N/A Daily Days
Hexavest World Equity Fund 9,271,646 N/A Daily 15 Days
Loomis Strategic Alpha Trust 7,457,022 N/A Semi-Monthly 15 Days

Partnerships/Joint VVentures:
EnTrust Permal Special Opportunities

Fund Ltd 2,809,660 N/A Quarterly 95 Days
EnTrust Permal Special Opportunities

Fund IV 5,964,786 200,686 Quarterly 95 Days
US Real Estate Investment Fund, LLC 26,272,388 N/A Quarterly 90 Days
Crescent Capital High Income

Fund B, L.P. 14,197,087 N/A Daily N/A
Total $ 90,508,974

Financial Accounting Standards Board (FASB) ASU 2009-12 "Investments in Certain Entities that
Calculate Net Asset VValue per Share (or Its Equivalent)™ provides guidance on using the net asset value
per share provided by an investee to measure the fair value of certain alternative investments when the
fair value of the primary investment is not readily determinable. ASU 2009-12 requires disclosure, by
major category of investment, information regarding redemption restrictions, unfunded commitments to
the issuer of the investment, and the investment strategies of the issuer. The following describes the
required disclosures for the investments that are valued in this manner.
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(7) Fair Value Measurements (Continued)

Crescent Capital High Income Fund B, L.P.

Crescent Capital High Income Fund B, L.P. (the "Crescent Fund") is an open-end Delaware Limited
Partnership formed on July 1, 2012 for the purpose of seeking to provide high current income consistent
with reasonable risk as determined by Crescent Capital Group LP, a Delaware limited partnership as the
Investment Manager, through investment in a multi-asset class, diversified portfolio of primarily below
investment grade debt securities. The Crescent Fund's secondary objective is to seek capital appreciation
consistent with its primary objective.

The Crescent Fund does not expect to make distributions of interest, dividends or capital gains unless
requested by a Limited Partner. If a Limited Partner elects to receive distributions in cash, such Limited
Partner must provide written distribution notice to the General Partner at least sixty days prior to the
desired distribution date; provided, however, the General Partner may, in its sole discretion, elect to
waive such prior written notice requirement. Net profit or net loss for a fiscal period is allocated among
the Limited Partners in proportion to their respective Fund percentage interest for such fiscal period. At
May 31, 2021, there were no unfunded commitments due from the Plan.

Crescent Capital Trust Il Levered

Crescent Capital Trust Il Levered (the "Fund™) is a fund formed under the Crescent Capital Collective

Investment Trust (The "Trust™), which was established under the laws of the State of Maine on July 19,

2017. The Fund’s investment objective is to seek to realize superior risk-adjusted returns by investing in

g multi-asset class, diversified portfolio of primarily below-investment grade debt securities on a levered
asis.

Other than with respect to quarterly income distributions after the final closing date, it is not expected
that the Fund will make distributions during the investment period.

EnTrust Permal Special Opportunities Fund Ltd

The EnTrust Permal Special Opportunities Fund Ltd. (the "Entrust Fund-1") was incorporated in the
Cayman Islands on March 31, 2008, as an exempted company. The investment advisor to the Fund is
EnTrust Partners Offshore LP, a Delaware limited partnership. The Entrust Fund's investment objective
is to seek above-average rates of return and long term capital growth by investing opportunistically in a
select group of funds and investment vehicles. Following the expiration of the Lock-Up period,
shareholders shall have the right to redeem all of a portion of the applicable shares to the maximum
ex';]e_n'lt permitted by the terms relating to the Entrust Fund's investments in underlying investment
vehicles.

EnTrust Permal Special Opportunities Fund IV

The EnTrust Permal Special Opportunities Fund IV (the "Entrust Fund 2") was incorporated in the
Cayman Islands on December 5, 2016, as an exempted company with liability limited by shares. The
investment advisor to the Fund is EnTrust Permal Partners Offshore LP, a Delaware limited partnership.
The Entrust Fund's investment objective is to invest in highly attractive, select investment opportunities
by maintaining investments through private investment entities and/or separately managed accounts.

The Administrator shall calculate the value of the assets of the Fund in U.S. dollars as of the last
business day of each quarter and any other valuation date. Following the expiration of the Commitment
period, shareholders shall have the right to redeem all of a portion of their pro rata share of available
liquidity in underlying investment vehicles. At May 31, 2021, there were no unfunded commitments
due from the Plan.
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(7) Fair Value Measurements (Continued)

U.S. Real Estate Investment Fund, LLC

U.S. Real Estate Investment Fund, LLC (U.S. REIF or the Fund) is a limited liability company organized
under the laws of the State of Delaware on July 31, 2006 pursuant to the Delaware Limited Liability
Company Act (the Act). The Fund commenced operations on January 1, 2007. The Fund's investment
objectives are to invest in a pool of real estate assets that are diversified by geography and property type,
with a focus on yield-driven investments and, to a lesser extent, on value-added investments. The
Manager of the Fund is Intercontinental Real Estate Corporation.

The Fund is an open-end, commingled real estate investment fund and is intended to have an indefinite
term. The Fund may be terminated by the Manager or by the written consent of the members collectively
owning not less than two-thirds of the outstanding interests.

The Fund is organized for the objective and purpose of enabling its operating subsidiaries, U.S. Real
Estate Investment REIT Fund, Inc. (U.S. REIT), Bay State REIT, LLC (Bay State REIT) and U.S. Real
Estate Investment Fund Non-REIT, LLC, to make investments in real estate assets; owning, managing,
supervising, and disposing of such investments through its subsidiaries; sharing the profits and losses
there from and engaging in such activities necessary, incidental, or ancillary thereto; and engaging in any
other lawful act or activity for which limited liability companies may be organized under the Act in
furtherance on the foregoing provided, however, that the Fund shall make all qualifying investments
only though one or more subsidiaries.

The Fund entered into several joint ventures with Intercontinental Build Real Estate Investment Fund
LLC. Investment in joint ventures is presented using the equity method at fair value of the Fund's
ownership interest of the underlying entities.

Fiera Capital International Equity Fund

Fiera Capital International Equity Fund was incorporated on October 1, 2009 and invests in a
concentrated yet diversified portfolio of high quality companies which as a result of unique competitive
advantages, are able to generate stable and strong return on invested capital (ROIC) with little
dependence on financial leverage. The strategy also targets companies that are able to grow shareholder
wealth through superior and consistent long term rates of return and to preserve capital.

HGK Trinity Street International Equity Fund GP LLC

HGK’s International Equity strategies employ a bottom-up, fundamental research driven, and
concentrated investment approach built on decades of global investing experience. A vast majority of the
research for the International and Global strategies is created in house, based mainly from extensive
company visits each year. The team typically invests in companies that are undergoing significant
strategic transformations or in companies whose operational capabilities are undervalued by the market.
The portfolios are constructed on an index-agnostic basis, but with absolute limits on country and sector
exposure. Securities are generally in the mid to large capitalization range in major markets and are
roughly equal-weighted at inception of the position. Trinity Street Asset Management, based in London,
England provides sub-advisory services to HGK’s clients in managing their international and global
equity portfolios.
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(7) Fair Value Measurements (Continued)

Hexavest World Equity Fund

Hexavest World Equity Fund is primarily a top-down macro-driven fund, subadvised by Hexavest, a
Montreal-based investment management firm. The Fund offers exposure to global equities, while
seeking to provide investors with long-term capital appreciation. Fundamental research focuses on the
macroeconomic environment, the valuation of financial markets and the sentiment of investors.
Qualitative tools are used to support management's fundamental research decisions.

FIAM Select EME Pool

FIAM Select was incorporated on July 31, 1989. The Select International strategy utilizes a disciplined
investment approach that seeks to capitalize on FIAM's fundamental research by combining qualitative
stock selection with quantitative risk control. The quantitative model is used to apply risk control to
match the characteristics of the benchmark. This approach is designed to diversify specific risk, reduce
tracking error and factor risk, and control transaction costs.

Loomis Strategic Alpha Trust

The NHIT Strategic Alpha Trust (the "Trust™), a New Hampshire Investment trust, was created pursuant
to a Declaration of Trust dated as of February 4, 2011, as amended by Loomis Sayles Trust Company,
LLC (The "Trustee™), a related party. Loomis, Sayles & Company, L.P. ("Loomis Sayles™), a related
party, is the sole member of the Trustee. The Trust's investment objective is to provide absolute return
In excess of the three month London Interbank Offered Rate (LIBOR) in US Dollars plus 2 to 4% with
an expected risk volatility goal of approximately 4 to 6% over market cycles (typically 3-5 years). The
Trustee is a non-depository trust company formed pursuant to and in accordance with the New
Hampshire Limited Liability Companies Act on January 2, 2007. One of the Trustees principal activities
IS as trustee and investment advisor to the Trust.

(8) Transactions with Related Parties

Allocation of Common Expenses - The Plan currently shares common facilities and personnel with two
other related Plans of the Highway and Local Motor Freight Drivers, Dockmen and Helpers Local Union
No. 701, Teamsters Local 418 Pension Fund (418 Pension Fund"), and Bakery Drivers and Salesmen
Local 194 and Industry Pension Fund ("194 Pension Fund"); (collectively the "Plans™). Expenses
including payroll and related fringe benefits, rent and utilities, office and computer supplies and
maintenance as well as other costs for goods and services are allocated among the Plans.

Payroll costs are initially paid from the Mid-Jersey Trucking Industry and Teamsters Local 701 Welfare
Fund (701 Welfare Fund™) and the expenses are then allocated among the Plans based on an allocation
method determined to fairly distribute the expenses. Common administrative expenses are initially paid
from the 701 Welfare Fund and the Defined Benefit Plan of the Mid-Jersey-Trucking Industry and
Teamsters Local 701 Pension Fund ("701 Pension Fund™) and then also allocated among the Plans based
on an allocation method developed to equitably distribute the expenses. Each Plan is charged for its
allocated share of the fair market rent plus utilities for the office facilities occupied by the Plans.
Monthly payments are made by the Plans to satisfy the amounts due to the other Plans.

For the years ended May 31, 2021 and 2020, the total expenses allocated to the Plan were $524,962 and
$491,331, respectively.
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(8) Transactions with Related Parties (Continued)

At May 31, 2021 and 2020, the balances due (to) and from the Plans were:

May 31,
2021 2020
701 Welfare Fund $ (26,165) $ (28,849)
701 Defined Contribution Fund 722 836
194 Pension Fund 1,922 2,047
418 Pension Fund 389 623
Totals $ (23,132) $§ (25,343)

The Local 701 Pension Fund Realty Co., LLC leases office space to the Teamsters Local 701 for $3,099
per month through September 30, 2024. Rent is charged to the Funds by the Local 701 Pension Fund
Realty Co., LLC, a New Jersey limited liability company in which the Pension Fund is the sole member.

(9) Party-In-Interest Transactions

The Plan's investments in certain common collective trusts are managed by an affiliate of Bank of New
York Mellon ("BNY™"), the Plan's custodian. In addition, the Plan's investments in the EB Temporary
Investment Fund ("EB Temp"), EB DV Non-SL Small Cap Stock Index Fund ("SIF-1"), the EB DV
Non-SL International Stock Index Fund ("SIF-3"), and the Collective U.S. Government STIF ("STIF")
are sponsored and managed by BNY. As such, transactions in those common collective trust funds, EB
Temp, SIF-1, SIF-3, and STIF qualify as party-in-interest transactions. BNY was terminated effective
January 31, 2021 and Amalgamated was retained starting February 1, 2021.

(10) Leases

Local 701 Pension Fund Realty Co., LLC, inwhich the Plan is the sole member, was committed to lease
office space to the following tenants at May 31, 2021. All of the leases except for the lease with Cal
Scientific Inc. are subject to changes based on annual appraisals.

Tenant Term of Lease Rental per Month

Kevin J. Dembinski, DMD. 10/01/19-09/30/24  $2,050 plus 11.4% of utilities and real
estate tax increases.

Teamsters Local 701 10/01/19-09/30/24  $3,099 plus 17.2% of utilities and real
estate tax increases.

Cal Scientific Inc. 06/01/20-05/31/22  $848.75 plus 5% of utilities and real
estate tax increases.

Bakery Drivers & Salesmen Local 10/01/19-09/30/24  $20.50 per sq ft plus 8.05% of utilities
194 and Industry Pension Fund and real estate tax increases.

Tomahawk Cutting & Coring, LLC 04/01/21-03/31/23  $757.75 plus 4.1% of utilities and real
estate tax increases.

Teamsters Local 418 Pension Fund 10/01/19-09/30/24  $20.50 per sq ft plus .97% of utilities and
real estate tax increases.
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(10) Leases (Continued)

The Local 701 Pension Fund Realty Co., LLC leases to the above listed tenants and are accounted for as
noncancelable operating leases with terms of one to five years. The following is a schedule by years of
future minimum rentals under the leases at May 31, 2021:

\Kﬁar %nlded

ay 31,
2022 $ 102,948
2023 01,248
2024 83,670
2025 9,011
Total $ 286,877

(11) Local 701 Pension Fund Realty Co., LLC

Property located at 2003 U.S. Route 130, North Brunswick, New Jersey, (the "Premises™) and owned by
the Plan, has been conveyed to the Local 701 Pension Fund Realty Co., LLC (the "Company").

The Company was formed on February 7, 2001 under the New Jersey Limited Liability Company Act
and has one member, the Plan. Since it has a single member, the Company is taxed as a disregarded
entity, so that all items of income, gain, loss, deduction, and credit realized by the Company is reported
by the member (the Plan) as if it realized directly all such items. The assets, liabilities, income, and
expenses of the Company for the years ended May 31, 2021 and 2020 are included in these financial
statements.

(12) Withdrawal Liability

The employer companies who are under agreement with the Union are subject to the Multi-Employer
Pension Plan Act of 1980 (the "Act"). The Act, among other items, imposes a liability on employers that
withdraw from a pension plan for the amount of their pro-rata share of the pension plan's unfunded
obligation for vested benefits. Under the law, an employer has withdrawn completely if it has
permanently ceased operations under the Plan or has permanently ceased to have an obligation to
contribute to the Plan. There may also be a partial withdrawal. As of May 31, 2020, the date of the
most recent valuation, the Plan's unfunded obligations for vested benefits for withdrawal liability
purposes was $118,582,693.

As of May 31, 2021 and 2020, two employers had outstanding withdrawal liabilities balances due to the
Plan with repayment terms as follows:
May 31,

2021 2020
$256,080 original withdrawal liability balance as of January 30, 2012
due in 80 quarterly installments of $4,067 through January 2031
with interest at 7.5% $ 174860 $ 207,392

$27,177,520 original withdrawal liability balance as of June 30, 2017
due in 80 quarterly installments of $339,719 through June 2034

with interest at 7.5% 21,742,016 _ 23,100,892
Total Outstanding Withdrawal Liability Balance 21,916,876 23,308,284
Less: Allowance for Collectability (21,742,016) (23,100,892)

Net Balance $ 174860 $ 207,392

Due to collectability concerns the outstanding withdrawal liability balances of $21,742,016 and
$23,100,892 at May 31, 2021 and 2020, respectively, have been fully reserved. During the years ended
May 31, 2021 and 2020, the Plan collected and recorded withdrawal liability income of $1,358,876 and
$1,362,943, respectively.
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(12) Withdrawal Liability (Continued)

During the year ended May 31, 2021, an employer withdrew from the Plan and was assessed withdrawal
liability of $14,063,813 payable in eighty (80) quarterly installments of $76,483 each commencing no
later than July 2021. Subsequent to the year ended May 31, 2021, the Plan and employer entered into a
settlement and release agreement to settle this matter for a total amount of $4,352,994. The full
settlement amount has been received by the Plan.

(13) Pension Accrual Rate

During the year ended May 31, 2008, the Board of Trustees approved increases in the pension accrual
rates effective September 1, 2007. The accrual rate for active participants of Plan A was increased from
$275 to $350 per year for Pension Credits earned October 1, 2001 through September 30, 2003. The
accrual rate for Plan A active participants remains at $350 for Pension Credits earned prior to October 1,
2001 and at $275 for years of credited service earned on or after October 1, 2003 through June 30, 20009.
Effective July 1, 2009, the accrual rate was reduced by 50% for Plan A active participants, except for
participants employed by YRC Worldwide, Inc. ("YRC") whose accruals were reduced by 98%. Due to
the cessation of contributions to the Plan by YRC, employees of YRC did not receive pension accruals
effective September 1, 2009. YRC resumed participation in the Fund on June 1, 2011 at 25% of the rate
at which YRC was obligated to contribute prior to the termination of its participation in the Fund in July
2009. The YRC participants will receive reduced pension accruals commensurate with the reduction in
the contribution rate. As of May 31, 2021, the reduced contribution rate is still in effect.

(14) Income Taxes

The Internal Revenue Service has determined and informed the Plan by letter dated April 20, 2016, that
the Plan and related trust are designed in accordance with applicable sections of the Internal Revenue
Code (IRC). The Plan's Trustees and legal counsel believe that the Plan is designed and is currently
being operated in compliance with the applicable requirements of the IRC.

Accounting principles generally accepted in the United States of America require plan management to
evaluate tax positions taken by the Plan and recognize a tax liability (or asset) if the Plan has taken an
uncertain position that more likely than not would not be sustained upon examination by the Internal
Revenue Service. The plan administrator has analyzed the tax positions taken by the Plan, and has
concluded that as of May 31, 2021, there are no uncertain positions taken or expected to be taken that
would require recognition of a liability (or asset) or disclosure in the financial statements. The Plan is
subject to routine audits by taxing jurisdictions.

(15) Significant Employers

During the years ended May 31, 2021 and 2020, the Plan had the following employers which
individually represented 10% or more of total employer contributions:

2021 2020

Employer A 11% 12%
Employer B -% 10%
Employer C 31% 29%
Employer D 27% 22%

Totals 69% 73%
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(15) Significant Employers (Continued)

Employers affiliated with YRC Worldwide Inc. ("YRC"), previously a major contributing emﬁloyer,
accumulated delinquent contributions of approximately $468,936 for the months of March 2009 t rou%h
July 2009 of which approximately $360,000 has been collected as of May 31, 2021. Due to the
uncertainty of collection, no receivable is reflected on the financial statements as of May 31, 2021 and
2020.

In August 2009, a majority of YRC employees represented by the International Brotherhood of
Teamsters agreed to a modified labor agreement. The modified agreement included an 18-month
cessation of union pension fund contributions, which will not require repayment. As a result, the 701
Pension Fund Board of Trustees adopted an amendment to the Plan whereby participants employed by
the YRC companies did not receive pension accruals effective September 1, 2009. YRC resumed
participation in the Plan on June 1, 2011 at 25% of the rate at which YRC was obligated to contribute
prior to the termination of its participation in the Plan in July 2009. The YRC participants will receive
reduced pension accruals commensurate with the reduction in the contribution rate.

Under an agreement with YRC, the delinquent contributions to the Plan were to be remitted as YRC
completed the sale of certain of its assets. Effective January 31, 2015, in connection with YRC's effort
to refinance its debt and avert bankruptcy. The Plan agreed to amend the "Contributions Deferral
Agreement” with YRC and convert the deferred contribution payments to unsecured debt.

Subsequent to the year ended May 31, 2017, the Plan agreed to a second amendment to the
"Contributions Deferral Agreement™ which, among other things, extended the date by which payment of
all outstanding deferred pension payments and outstanding deferred interest must be made from
December 31, 2019 to December 31, 2022.

(16) Plan Amendments

On June 25, 2018, the Fund's Board of Trustees submitted a proposed suspension plan to the Department
of Treasury pursuant to the Multiemployer Pension Reform Act of 2014 ("MPRA"), as codified in
Internal Revenue Code ("Code™) Section 432(e)(9) and the Employee Retirement Income Security Act
of 1974 ("ERISA") Section 305(e)$9) ("Suspension Plan™). On February 4, 2019, the Secretary of
Treasury approved the Suspension Plan pursuant to Code Section 432(e)(9) and on March 21, 2019, the
Secretary of Treasury certified that the Suspension Plan was approved by ,oarticipant vote pursuant to
Code Section 432(e)(9)(C)(ii). As such, to implement the Suspension Plan, the Plan was amended
effective April 1, 2019 as follows:

1. The following new Section 1.44A is added to the Plan to read as follows:

Section 1.44A. Suspension Plan Terms

"Suspension Plan' means the changes to this Plan, including reduction in accrued benefits, adopted
by the Board of Trustees upon final approval of the Department of Treasury in accordance with
Code Section 432(e)(9) and ERISA Section 305(e)(9) as set forth in Section 4.18. The effective date
of the Suspension Plan shall be referred to herein as the "Suspension Date", which is April 1, 2019.

"Active Participant” means a Participant under the Plan as of the Suspension Date (a) who was not
receiving a monthly benefit under the Plan as of January 1, 2018, (b) who earned at least 1 Pension
Credit under the Plan during the 2017 calendar year, and (c) whose last Contributing Employer had
not withdrawn from the Fund as of December 31, 2017. An "Active Participant™ also means a
Participant who met the above conditions who subsequently becomes entitled to a Pro-Rata Pension
as described in Article 8. Condition (b) is not satisfied by earning a Related Pension Credit.

"Affected Participant” means a Participant under the Plan as of the Suspension Date who is not
otherwise classified as an "Exempted Participant™ or a "Limited Suspension Participant.”
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"Exempted Participant” means: (a) a Participant for whom the monthly benefit earned prior to the
Suspension Date calculated as if the Suspension Plan applies is below 110% of the monthly benefit
that is guaranteed by the Pension Benefit Guaranty Corporation under ERISA Section 4022A on the
Suspension Date; (b) a Participant who has attained age 80 as of the last day of the month that
includes the effective date of the Suspension Plan; or (c) a Participant receiving a Disability Pension.

"Limited Suspension Participant™ means a Participant who has attained age 75 but not yet age 80 as
of the last day of the month that includes the Suspension Date. This group shall have their
suspension and reduction of benefits limited in accordance with Code Section 432(e)(9)(D)(ii).

"Non-Active Participant” means a Participant under the Plan as of the Suspension Date who is not
otherwise classified as an "Active Participant.”

2. The following new Section 4.03(c) is added to the Plan to read as follows:
(c) Effective on the Suspension Date, the monthly amount of the Regular Pension shall be calculated
in accordance with Section 4.18.
3. The following new Section 4.18 is added to the Plan to read as follows:

Section 4.18. Suspension Plan

This Section sets forth the terms of the Suspension Plan adopted by the Board of Trustees that is
effective April 1, 2019. The terms of the Suspension Plan shall apply notwithstanding anything in
this Plan to the contrary.

(a) Effective on the Suspension Date, the monthly amount of the Regular Pension for an Affected
Participant shall be equal to the sum of (i) and (ii) below:

(i) the lesser of (1) or (2):

(1) For Active Participants (as defined in Section 1.44A), $17.50 times the number of
Pension Credits earned for all service under the Plan through December 31, 2017. For
Non-Active Participants (as defined in Section 1.44A), $12.75 times the number of
Pension Credits earned for all service under the Plan through December 31, 2017.

(2) The Regular Pension amount earned under the Plan through December 31, 2017, as
determined before the Suspension Plan.

(if) The Regular Pension amount earned under Section 4.03 of the Plan for Hours of Service
after December 31, 2017.

(b) Effective on the Suspension Date, the monthly benefit for a Limited Suspension Participant shall

be adjusted in accordance with Code Section 432(e)(9)(D)(ii) to reflect his or her age as of the
last day of the month that includes the Suspension Date.
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(c) The monthly benefit for an Exempted Participant shall be calculated under Section 4.03(b) and
shall not be affected by the Suspension Plan.

(d) The monthly benefit of a Pensioner shall be recalculated in accordance with subsection (a) of this
Section and then further adjusted (i) for the pension type described in Article 4 under which the
Participant retired and (ii) for the form of benefit option described in Articles 5 and 6 that the
Participant elected, as necessary, to comply with the terms of the Suspension Plan.

(e) The benefit suspensions under the Suspension Plan shall cease as of the first day of the first Plan
Year following the Plan Year in which the Board of Trustees fails to maintain a written record of
its determination that both:

(i) All reasonable measures to avoid insolvency continue to be taken during the period of the
benefit suspension; and

(if) The Plan would not be projected to avoid insolvency if no suspension of benefits were
applied under the Plan.

(F) Any future benefit improvements adopted by the Board of Trustees must satisfy the requirements
of Code Section 432(e)(9)(E).

(9) Notwithstanding Section 9.02 of the Plan, Sections 4.18(e) and (f) of the Plan shall not be
amended before the suspension of benefits under the Suspension Plan expires under applicable
law.

4. The following new paragraph is added to the Plan at the end of Section 8.08 to read as follows:

Effective on the Suspension Date, notwithstanding the preceding paragraph, the amount of the Pro-
Rata Pension shall be calculated in accordance with Section 4.18.

(17) Risks and Uncertainties

Concentrations of Credit Risks - Financial instruments which potentially subject the Plan to
concentrations of credit risk are cash and employers' contributions receivable arising from its normal
business activities. The Plan routinely assesses the financial strength of its employers based upon
factors surrounding the industry and its geographic locations. A substantial portion of the Plan's income
is derived from the employers of the industry which is in turn dependent upon the stability and
environment of the local economy. A downturn in the industry would affect employer contributions.
The Plan places its cash with high credit quality financial institutions. The amount on deposit in any one
institution that exceeds federally insured limits is subject to credit risk.

Investment Risks - The Plan invests in various investment securities. Investment securities are exposed
to various risks such as interest rate, market and credit risks. Due to the level of risk associated with
certain investment securities, it is at least reasonably possible that changes in the values of investment
securities will occur in the near term and those changes could materially affect the amounts reported in
the statements of net assets available for benefits.
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(17) Risks and Uncertainties (Continued)

Actuarial Risks-The actuarial present value of accumulated plan benefits is reported based on certain
assumptions pertaining to interest rates, and participant demographics, all of which are subject to
change. Due to uncertainties inherent in the estimations and assumptions process, it is at least reasonably
possible that changes in these estimates and assumptions in the near term would be material to the
financial statements.

Economic Risk - The operations of the Plan could be materially adversely affected due to the ongoing
coronavirus (COVID-19) pandemic which has resulted in significant economic uncertainty and volatility
in financial markets. The extent to which the coronavirus may impact the activity of the Plan will depend
on future developments, which are uncertain and cannot be predicted, including new information which
may emerge concerning the severity of the coronavirus and the actions required to contain the
coronavirus or treat its impact, among others.

(18) American Rescue Plan

In March 2021, the American Rescue Plan Act of 2021 (ARPA) was enacted, which allows certain

financially troubled multiemployer plans to apply for financial assistance. The assistance will be

administered through the Pension Benefit Guaranty Corporation's (PBGC) Special Financial Assistance
(SFA) Program. The SFA Program will provide funds to these severely underfunded plans and will

financially assist these plans in order to reinstate previously suspended benefits. The financial impact of

;Ehe SFA on the Plan will depend on future developments including the Plan's application and acceptance
or assistance.
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Schedules of Administrative Expenses

Years ended

May 31,
2021 2020
Administrative Expenses:
Salaries and Payroll Taxes $ 265,786 $ 246,993
Insurance 131,530 135,803
Fringe Benefits 115,970 104,151
Legal Fees 57,648 84,281
Actuarial Fees 52,945 50,750
Maintenance Expenses and Fees 34,291 30,693
Real Estate Taxes 33,740 34,820
Accounting Fees 28,979 33,168
Computer Expenses and Supplies 28,655 20,252
Other Administrative 17,697 20,783
Utilities 14,426 14,477
Conferences and Meetings 11,010 12,995
Depreciation 6,572 7,358
Postage 5,822 5,086
Office Supplies and Expenses 3,382 3,392
Telephone 1,034 2,682
Total Administrative Expenses $ 809487 $ 807,684

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

Schedules of Investment Expenses

Years ended

May 31,
2021 2020
Investment Expenses:
Portfolio Management Fees $ 717,499 $ 774,923
Custodial Fees 53,599 48,946
Investment Advisory Fees 70,999 69,661
Total Investment Expenses $ 842,097 $ 893,530

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

EIN #13-6043977

PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b) . ©
Identity of Issue, Description of Investment,
Borrower, Including Maturity Date,
Lessor, or Rate of Interest, Collateral
Similar Party Par or Maturity Value

Interest Bearing Cash Accounts:
Dreyfus Cash Management 297,099
JP Morgan US Government Mmf 1,484,554
JP Morgan US Treasury Money Market 157,176

Total Interest Bearing Cash Accounts

Common Stocks:

Adobe Inc 228
Adobe Inc 1,475
Adtran Inc 6,695
Alphabet Inc Class A 688
Alphabet Inc Class C 332
Amazon. Come Inc 204
Ameren Corporation 1,073
American International Group 2,968
Amphenol Corporation Class A 10,900
Anthem Inc 935
Api Group Corp 13,410
Apple Inc 6,654
Apple Inc 12,500
Archer Daniels Midland Co 4,409
Artisan Partners Asset Ma-A 7,495
Automatic Data Processing Inc. 374
Bank of America Corp 16,972
Bank of New York Mellon Corp 2,019
Banker Hughes Company 4,057
Biomarin Pharmaceuticals Inc 2,515
Booking Holdings Inc 425
Bottomline Tech Inc 6,460
Brightview Holdings Inc 32,945
Broadridge Financial Solutions 4,670
Callaway Golf Company 12,605
Capital One Financial Corp 2,092
Caterpillar Inc 439
Cdw Corporation 2,620
Centene Corporation 2,421
Chevron Corporation 5,713
Citrix Systems Inc 4,750
Cognizant Technology Solutions Corp 827
Compass Minerals International Inc 7,030
Conocophilips 1,523
Cornerstone Ondemand Inc 6,760

See Independent Auditors' Report.
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(d) (e)
Current

Cost Value
$ 297,099 $ 297,099
1,484,554 1,484,554
523,986 523,986
2,305,639 2,305,639
117,751 115,044
474,543 744,256
127,596 132,628
445,661 1,621,513
545,947 800,638
693,969 657,506
84,413 90,347
119,304 156,829
102,146 733,134
368,073 372,336
197,461 283,622
755,178 829,155
136,544 1,557,625
286,847 293,331
253,036 382,845
65,743 73,311
536,024 719,443
80,187 105,150
58,602 98,991
192,121 194,410
307,534 1,003,659
304,009 241,475
430,351 571,596
385,185 744,772
245,978 465,377
206,466 336,352
75,358 105,834
467,448 433,400
170,787 178,186
547,489 592,952
669,179 546,060
59,597 59,180
443,803 491,397
60,535 84,892
305,417 297,237



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b) . © (d) ()
Identity of Issue, Description of Investment,
Borrower, Including Maturity Date,
Lessor, or Rate of Interest, Collateral Current
Similar Party Par or Maturity Value Cost Value
Crown Castle International Corp 743 121,703 140,799
Cummins Inc 358 82,856 92,106
Danaher Corporation 339 76,988 86,831
Dell Technologies Inc-C 811 70,186 79,997
Dexcom Inc 371 131,395 137,044
Domino's Pizza Inc 301 125,213 128,488
Douglas Dynamics Inc 6,390 284,207 280,202
Encore Capital Group Inc 5,175 199,086 239,551
Evercore Inc 2,950 200,400 430,287
Everest Re Group Ltd 454 113,589 118,022
Exlservice Holdings Inc 3,285 197,709 335,004
Expedia Group Inc 2,636 265,972 466,440
Exxon Mobil Corp 6,779 292,481 395,690
Facebook Inc-A 4,225 747,344 1,388,884
Fedex Corporation 339 93,092 106,721
Firstenergy Corp 8,234 283,165 312,151
Fiserv Inc 8,360 877,720 963,072
Fortune Brands Home & Security Inc 3,870 200,047 399,229
Frontdoor Inc 6,050 257,553 324,885
Gentex Corporation 9,105 231,881 323,228
Goldman Sachs Group Inc 761 264,246 283,107
Granite Constr Inc 4,285 168,327 172,943
Hartford Financial Service Group Inc 1,612 88,589 105,344
Hewlett Packard Enterprise 11,211 178,285 178,928
Hillenbrand Inc 12,195 439,583 556,092
Hostess Brands Inc 31,495 395,560 493,842
Humana Inc 1,215 540,260 531,806
laa Inc 13,000 586,335 740,610
Incyte Corporation 1,388 138,052 116,287
Inovalon Holdings Inc- A 13,690 176,226 429,318
Intl Business Machines Corp 3,161 430,936 454,362
Jacobs Enger Group Inc 729 82,756 103,576
James River Group 6,800 236,409 237,456
Jpmorgan Chase & Co 1,848 278,998 303,516
Juniper Indl Hldgs Inc Com CI A 15,290 198,906 202,287
Knowles Corp 19,470 351,224 399,914
Lendingtree Inc 1,445 401,848 296,586
Markel Corp 755 782,268 925,245
Mastercard Inc-Class A 2,700 211,192 973,566
Match Groupinc 3,600 410,162 516,168
Medpace Holdings Inc 810 73,891 135,319
Micron Technology Inc 6,051 516,314 509,131
Microsoft Corp 6,318 1,301,261 1,577,478

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

EIN #13-6043977

PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b)
Identity of Issue,
Borrower,
Lessor, or

Similar Party

Microsoft Corp

Molson Coors Beverage Co Cl B
Netflix Inc

New Corporation Class A
Nike Inc Class B

Norfolk Southern Corp
Northrop Grumman Corp
Nrg Energy Inc

Paypal Holdings Inc
Perkinelmer Inc

Pnc Finl Svcs Group Inc Com
Ppl Corporation

Prologis Inc

Quotient Technology Inc
Raytheon Technologies Corp
Raytheon Technologies Corp
Republic Svcs Inc

S&P Global Inc
Sherwin-Williams Co
Shutterstock Inc

Southern Copper Corp

Sp Plus Corporation

Spotify Technology Sa
Starbucks Corp

Stericycle Inc

Steris Plc Shs Usd Com
Steris Plc Shs Usd Com
Stryker Corporation

Sysco Corporation

T Rowe Price Group Inc
Take-Two Interactive Software Inc
Terminix Global Holdings Inc
Texas Instruments Inc

The Boeing Company

The Home Depot Inc

The Krosger Co

Thermo Fisher Scientific Inc
Tjx Companies Inc

Tjx Companies Inc
T-Mobile Us Inc

Travelers Companies Inc
Uber Technologies Inc

Ulta Beauty Inc

Union Pacific Corp

Upland Software Inc

See Independent Auditors' Report.

Description of Investment,

Including Maturity Date,

Rate of Interest, Collateral

Par or Maturity Value

3,950
1,509

510
4,339

30

(d)

Cost

962,227

71,260
267,189
108,877

73,493
253,548
188,847

98,488
520,077
414,563
122,110
310,300
218,613
376,414

70,346
314,520

60,219
350,642
168,536
255,417
494,953
286,968
220,346

61,129
323,909

51,709
490,444
118,139
298,177
103,759
750,433
345,726
340,929
279,771
582,409
521,942
138,791

57,029
292,095
142,948

64,859
225,132
517,456
496,826
273,520

(€)

Current

Value

986,236
88,005
256,433
117,110
74,234
315,170
188,789
74,106
533,041
631,055
139,391
314,737
429,645
385,258
82,323
583,446
70,749
667,867
552,884
487,328
489,017
273,125
162,335
75,047
518,496
62,602
685,177
152,141
368,631
140,451
927,800
481,558
466,388
326,807
1,007,756
521,825
868,575
69,904
709,170
160,829
76,656
206,726
688,993
572,163
245,735



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND

TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b)
Identity of Issue,

Borrower,
Lessor, or

Similar Party

Verint Systems Inc
Viacomcbs Inc- Class B
Viatris Inc Com

Visa Inc. Class A
Visa Inc. Class A
Walt Disney Co/The
Walt Disney Co/The
Waste Management
Wells Fargo & Co
Western Digital Corp
Westrock Company

Willscot Mobile Mini Holding

World Fuel Services Corp
Wr Berkley Corp

Zebra Technologies Corp
Zoetis Inc

Total Common Stocks

U.S. Government Securities:
FHLMC GLD PL #G60567
FHLMC GLD PL #G60567
FHLMC GLD PL #J0-4284
FNMA PL #A12432
FNMA PL #A15589
FNMA PL #AL9546
FNMA PL #AW8597
FNMA PL #AZ0862
FNMA PL #BC1158
FNMA PL #BC4764
FNMA PL #MA3358
FNMA PL #MA3462
FNMA Pool # 890200
FNMA Pool # 995681
FNMA Pool #AB9516
FNMA Pool #AD6942
FNMA Pool #AS0018
FNMA Pool #AU1630
FNMA Pool #AY5003
GNMA Pool #74144X
Met Transprtn Auth Ny
New Jersey St Tpk Auth
New Jersey St Transn Tr
New York St Dorm Auth

See Independent Auditors' Report.

(©)

Description of Investment,

Including Maturity Date,

Rate of Interest, Collateral

Par or Maturity Value

2,465
6,180
6,762
2,583
3,950
3,633
6,180
547
4,984
1,392
1,377
18,014
8,455
2,702
1,500
3,900

209,791

1

30
59,168
19,895
29,728
19,348
69,777
91,712
29,539
9,537
20,003
10,181
8,650
28,559
50,257
36,072
84,113
24,021
28,144
20,000
50,000
5,000
26,000

31

4.00%
5.00%
5.00%
4.50%
4.50%
3.50%
3.00%
3.50%
3.50%
3.00%
4.50%
3.50%
6.50%
6.00%
2.50%
5.00%
3.00%
3.00%
3.50%
4.00%
6.687%
7.102%
2.631%
2.657%

06/01/43
06/01/21
02/01/22
05/01/41
07/01/41
12/01/46
08/01/29
07/01/45
02/01/46
10/01/46
05/01/48
09/01/33
10/01/39
05/01/38
05/01/28
06/01/40
07/01/43
07/01/43
03/01/45
11/15/40
11/15/40
01/01/41
06/15/24
02/15/38

(d) (e)
Current

Cost Value
79,900 113,661
219,593 262,156
119,884 103,053
550,532 587,116
88,759 897,835
502,268 649,035
679,191 1,104,057
62,526 76,952
183,265 232,852
100,212 104,720
72,605 80,307
294,570 522,406
259,692 259,822
201,052 210,729
297,162 745575
364,842 689,052
40,185,635 56,981,037
229,942 229,032
2 1
32 31
62,711 66,213
21,005 22,264
31,865 31,939
20,946 20,520
75,211 74,868
101,864 98,332
30,117 31,155
10,307 10,342
21,165 21,385
10,938 12,165
9,244 10,087
29,871 29,956
54,181 58,196
36,708 38,405
86,943 89,620
26,472 25,587
29,974 31,112
20,177 28,111
50,000 78,182
5,000 5,218
26,000 27,903



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b) . © (d) ()
Identity of Issue, Description of Investment,
Borrower, Including Maturity Date,
Lessor, or Rate of Interest, Collateral Current
Similar Party Par or Maturity Value Cost Value
U.S. Treasury Bonds 188,000 1.38% 08/15/50 173,935 150,981
U.S. Treasury Bonds 34,000 1.13% 08/15/40 33,655 28,294
U.S. Treasury Bonds 63,000 1.375% 11/15/40 56,742 54,761
U.S. Treasury Bonds 54,000 1.625% 11/15/50 45,756 46,280
U.S. Treasury Note 150,000 0.13% 01/31/23 150,023 150,000
U.S. Treasury Note 25,000 0.375% 12/31/25 24,771 24,625
U.S. Treasury Note 35,000 0.125% 01/15/24 34,933 34,900
U.S. Treasury Note 155,000 2.13% 03/31/24 154,040 163,102
U.S. Treasury Note 8,000 0.250% 05/31/25 7,956 7,901
U.S. Treasury Note 115,000 0.38% 01/31/26 114,627 113,109
U.S. Treasury Note 84,000 0.38% 09/30/27 83,470 80,148
U.S. Treasury Note 17,000 0.50% 02/28/26 16,701 16,805
U.S. Treasury Note 102,000 1.75% 12/31/24 102,518 106,690
U.S. Treasury Note 20,000 1.88% 02/15/51 18,254 18,238
U.S. Treasury Note 140,000 2.38% 02/29/24 139,458 148,110
U.S. Treasury Note 85,000 2.50% 01/31/24 85,074 90,107
U.S. Treasury Note 156,000 0.25% 07/31/25 156,272 153,758
U.S. Treasury Note 72,000 0.25% 09/30/25 71,921 70,790
U.S. Treasury Note 46,000 0.38% 11/30/25 46,034 45,359
U.S. Treasury Note 81,000 0.63% 08/15/30 80,571 74,577
U.S. Treasury Note 40,000 0.63% 12/31/27 39,952 38,589
U.S. Treasury Note 131,000 0.63% 08/15/30 130,291 128,611
U.S. Treasury Note 60,300 0.75% 04/30/26 60,128 60,211
U.S. Treasury Note 64,000 1.63% 05/15/31 63,658 64,180
U.S. Treasury Strip 101,000 N/A 11/15/39 63,711 65,854
U.S. Treasury Strip 659,000 N/A 11/15/43 358,159 393,608
University Calif Revs 40,000 1.316% 05/15/27 40,000 40,232
Utah St 75,000 4.554% 07/01/24 75,905 79,855
Total U.S. Government Securities 3,419,190 3,490,299
Corporate Debt Instruments:
3m Company 19,000 2.65% 04/15/25 18,985 20,327
Abbvie Inc 28,000 4.88% 11/14/48 29,641 34,892
Abbvie Inc Sr Glbl Nt 23,000 3.200% 11/21/29 25,447 24,688
AEP Texas Inc 36,000 2.100% 07/01/30 35,020 34,916
Amazon Com Inc Sr Nt 45,000 1.650% 05/12/28 44,973 45,281
American Express Cr Abs 100,000 2.350% 05/15/25 99,989 102,977
American Intl Group 31,000 4.200% 04/01/28 32,399 35,289
American Tower Group 26,000 1.300% 09/15/25 25,927 26,162
Amgen Inc 14,000 3.375% 02/21/50 13,995 14,171
Amst Trust Abs 100,000 1.355% 11/17/37 99,997 99,709
Anheuser-Busch Inbev Wor 16,000 4.000% 04/13/28 15,875 18,172
Anthem Inc Glbl Nt 40,000 2.550% 03/15/31 39,846 40,768

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

EIN #13-6043977

PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b)
Identity of Issue,
Borrower,
Lessor, or

Similar Party

Astrazeneca Finance LLC
AT&T Inc

AT&T Inc

AT&T Inc 144a Nt
Bacardi Ltd

Bank of America Corp Fltg
Bank of America Corp Fltg
Bank of Ny Mellon

Baylor Scott & White
Becton Dickinson And Co
Bk of America Corp Fr Var
Boeing Co Cr Sen

Boeing Co Cr Sen Sr

Bp Cap Markets America
Broadcom Inc

Broadcom Inc Sr 144a Nt
Can Natural Res

Canadian Nat Res Ltd
Capital One Financial Co
Captl One Multi-Asset Abs
Cardinal Health Inc
Carrier Global

Charter Comms Operating LI
Chevron USA Inc Glbl
Cigna Corp New GIbl Nt
Citigroup Inc

Citigroup Inc Fltg
Cleveland Electric lllum
CMS Energy Corp

CMS Energy Corp

CNH Equipment Trust Abs
Comcast Corp

Comcast Corp

Conagra Brands Inc

CSX Corp

CSX Corp

CVS Health Corp

CVS Health Corp Sr Glbl
Deere & Co

Digital Realty Trust LP
Discover Card Exe Nt Abs
Discovery Communication
DTE Energy Co

See Independent Auditors' Report.

(©)
Description of Investment,
Including Maturity Date,
Rate of Interest, Collateral

Par or Maturity Value

7,000 2.250% 05/28/31
17,000 3.650% 09/15/59
23,000 3.550% 09/15/55
12,000 3.800% 12/04/57
10,000 5.300% 05/15/48
45,000 Floating 02/13/31
40,000 Floating 10/24/31
9,000 1.600% 04/24/25
29,000 1.777% 11/15/30
20,000 4.685% 12/15/44
20,000 Variable 10/24/31
58,000 2.196% 02/04/26
45,000 3.250% 02/01/28
24,000 3.633% 04/06/30
43,000 5.000% 04/15/30
14,000 3.419% 04/15/33
6,000 6.750% 02/01/39
17,000 6.450% 06/30/33
21,000 3.200% 02/05/25
75,000 2.430% 01/15/25
14,000 4.368% 06/15/47
23,000 2.722% 02/15/30
19,000 4.800% 03/01/50
17,000 5.050% 11/15/44
19,000 4.800% 07/15/46
46,000 3.520% 10/27/28
38,000 Floating 03/11/32
16,000 5.950% 12/15/36
15,000 3.600% 11/15/25
8,000 3.875% 03/01/24
23,646 2.520% 08/15/24
12,000 3.450% 02/01/50
15,000 3.950% 10/15/25
9,000 5.300% 11/01/38
3,000 3.350% 09/15/49
12,000 4.250% 11/01/66
21,000 5.125% 07/20/45
29,000 1.875% 02/28/31
60,000 2.750% 04/15/25
20,000 3.600% 07/01/29
65,000 2.390% 07/15/24
16,000 5.300% 05/15/49
45,000 3.400% 06/15/29
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(d)

Cost

6,991
13,952
21,043
12,868
13,542
45,000
40,000

8,997
29,000
19,425
20,000
58,000
44,990
27,810
51,212
12,308

6,738
21,780
20,433
74,966
13,954
24,519
19,803
24,958
21,135
47,140
39,530
19,320
14,952

8,381
23,640
10,364
14,982

9,323

2,979
11,648
25,243
28,997
59,918
22,125
64,970
19,051
44,837

(€)

Current

Value

7,012
16,298
21,827
11,860
12,542
45,317
38,247

9,282
27,941
24,014
20,198
58,258
47,384
26,562
49,669
14,264

8,293
22,069
22,666
76,376
15,419
23,635
20,897
22,107
23,249
50,583
38,727
19,925
16,437

8,615
23,993
12,487
16,867
11,127

3,036
13,984
26,288
27,652
64,370
22,027
65,917
19,075
48,412



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b) . © (d) ()
Identity of Issue, Description of Investment,
Borrower, Including Maturity Date,
Lessor, or Rate of Interest, Collateral Current
Similar Party Par or Maturity Value Cost Value
Duke Energy Corp New 30,000 3.400% 06/15/29 29,954 32,381
El Paso Energy 16,000 8.050% 10/15/30 18,953 21,973
Emera Finance LP 18,000 4.750% 06/15/46 19,971 20,632
Enterprise Products Oper 22,000 2.800% 01/31/30 23,586 22,919
Erac USA Finance LLC 5,000 4.200% 11/01/46 4,744 5,707
Exelon Corp 51,000 3.400% 04/15/26 56,039 55,660
Fanniemae-Aces 170,000 3.1361% 11/25/27 172,021 182,084
Fedex Corp 11,000 4.050% 02/15/48 10,422 12,133
Fedex Corp 21,000 4.750% 11/15/45 22,744 25,371
Fidelity Natl Information 39,000 1.650% 03/01/28 38,775 38,345
First Maryland Cap | Fltg 30,000 Floating 01/29/31 26,738 29,038
Ford Cr Auto Owner Tr Abs 100,000 2.030% 12/15/27 98,625 100,083
Ford Cr Floorplan Mas Abs 115,000 2.480% 09/15/24 114,973 118,356
Ge Capital Intl Funding 38,000 4.418% 11/15/35 38,160 44,299
General Electric Co Fltg Perpetual 51,000 Floating 01/15/27 52,972 49,052
Goldman Sachs Group Inc Fltg 24,000 Floating 04/23/29 25,238 26,613
Gs Mtg Secs Tr Gc13 Cmo 45,000 4.175% 07/10/46 46,253 47,880
Harley-David Mtr Tr 20,000 0.000% 04/15/26 19,995 20,013
Harley-David Mtr Tr 27,000 1.870% 10/15/24 26,994 27,325
Hyundai Auto Rec Tr 19,000 0.385% 09/15/25 18,998 19,028
IBM Corp 29,000 1.950% 05/15/30 28,660 28,593
Jersey Central Pwr & Lt 12,000 6.150% 06/01/37 14,535 15,094
JP Morgan & Chase Co 61,000 5.300% Perpetual 63,770 61,076
JPMBB Coml Mtg Secs Cmo 60,058 4.1327% 08/15/46 63,668 63,199
JPMorgan Chase & Co Sr Nt Var 19,000 Variable 04/22/32 19,000 19,179
JPMorgan Chase & Co 14,000 2.739% 10/15/30 14,423 14,499
Kimberly -Clark Corp 18,000 3.100% 03/26/30 17,986 19,649
Kimco Realty Corp 36,000 2.800% 10/01/26 33,743 38,227
Kinder Morgan Ener Part 12,000 5.000% 03/01/43 12,103 13,897
Kinder Morgan Inc/Delaw 11,000 5.050% 02/15/46 12,376 12,887
Kroger Co 2,000 3.875% 10/15/46 1,674 2,112
Kroger Co 30,000 7.500% 04/01/31 31,705 42,498
L3harris Technologies Inc 25,000 4.400% 06/15/28 27,502 28,629
Lowe's Cos Inc 30,000 1.300% 04/15/28 29,979 28,984
Lowe's Cos Inc 5,000 4.050% 05/03/47 4,493 5,536
Lyb Intl Finance Bv 27,000 5.250% 07/15/43 31,093 33,431
Mercedes-Benz Auto 7,000 0.400% 11/15/23 7,000 7,016
Mississippi Power Co 7,000 3.950% 03/30/28 6,980 7,803
Mondelez International 23,000 2.750% 04/13/30 24,324 23,845

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
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PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b)
Identity of Issue,
Borrower,
Lessor, or

Similar Party

Morgan Stanley Cap
Morgan Stanley Cap | Cmo
Morgan Stanley Fr

Ms Bofa Ml Trust

Nextera Energy Cap Hldgs
Nisource Finance Corp
Nisource Inc

Nissan Auto Recs Owner Abs
Northrop Grumman Corp
Northrop Grumman Corp
Oceanview Mortgae Ln
Oracle Corp

Oracle Corp Sr Nt

Plains All Amer Pipeline
Plains All Amer Pipeline
Plains All Amer Pipeline
Pnc Financial Services
Press & Fellows Of Harvard
Qualcom Inc

Raytheon Tech Corp
Santander Dr Auto Recs
Sempra Energy

Sempra Energy

Small Business Admin Abs
Small Business Admin Abs
Small Business Admin Abs
Small Business Admin Abs
Small Business Admin Abs
Small Business Admin Abs
Small Business Admin Abs
Southern Calif Edison
Southern Co

Southern Co

Stanford University

TJX Cos Inc New Sr Nt
Towd Point Mtge Tr Abs
Towd Pt Mtg Tr Var
Tyson Foods Inc

UBS Coml Mtge Tr Cmo
Union Pacific Corp
UnitedHealth Group Inc
US Bancorp

Verizon Communications
Verizon Communications
Verizon Communications
Verizon Communications

See Independent Auditors' Report.

(©)
Description of Investment,
Including Maturity Date,
Rate of Interest, Collateral

Par or Maturity Value

94,000 Variable 07/17/52
20,000 3.594% 03/15/49
50,000 3.737% 04/24/24
55,370 2.99% 02/18/48
19,000 0.650% 03/01/23
10,000 4.800% 02/15/44
13,000 4.375% 05/15/47
47,365 2.900% 10/16/23

6,000 4.030% 10/15/47
10,000 3.250% 01/15/28
58,377 Variable 05/31/50
17,000 4.000% 07/15/46
30,000 2.875% 03/25/31
17,000 4.700% 06/15/44
25,000 6.650% 01/15/37
12,000 4.900% 02/15/45
50,000 2.550% 01/22/30

7,000 3.150% 07/15/46
15,000 3.250% 05/20/50
23,000 2.250% 07/01/30
20,000 0.520% 07/15/24
16,000 4.000% 02/01/48
14,000 4.050% 12/01/23
15,442 2.070% 05/01/33
22,393 2.210% 02/01/33
11,992 2.220% 03/01/33
18,125 2.770% 05/01/35
18,087 2.81% 06/01/37
30,069 2.820% 02/01/37
42,475 2.840% 04/01/37
50,000 3.700% 08/01/25
18,000 3.250% 07/01/26
17,000 4.400% 07/01/46
15,000 1.289% 06/01/27
40,000 1.600% 05/15/31
52,575 3.250% 03/25/58
57,347 Variable 05/25/58
19,000 5.100% 09/28/48
130,000 3.418% 12/15/50
23,000 3.750% 02/05/70

8,000 3.850% 06/15/28
25,000 3.150% 04/27/27
41,000 3.376% 02/15/25
11,000 3.400% 03/22/41

5,000 4.329% 09/21/28
38,000 4.500% 08/10/33

35

(d)

Cost

94,937
21,500
50,000
59,720
18,998
11,021
15,748
48,128
5,991
10,392
61,712
16,715
29,954
14,012
24,514
11,039
49,860
6,988
14,880
22,971
19,998
14,751
14,544
14,192
25,418
11,086
18,125
18,087
32,122
42,475
55,878
17,672
16,510
15,000
39,950
54,182
58,826
24,790
131,292
25,447
8,075
25,207
41,495
10,994
5,691
38,406

(€)

Current

Value

97,567
22,074
53,104
58,526
19,094
12,110
15,109
48,014
6,843
10,831
58,826
17,768
30,755
17,438
30,885
12,466
51,870
7,546
15,394
22,966
20,039
17,323
15,083
15,937
22,982
12,290
19,073
19,363
32,239
45,576
54,786
19,566
19,466
15,035
37,876
54,673
60,630
24,475
142,294
23,931
9,108
27,360
44,676
11,208
5,751
44,678



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) (b) . © (d) ()
Identity of Issue, Description of Investment,
Borrower, Including Maturity Date,
Lessor, or Rate of Interest, Collateral Current
Similar Party Par or Maturity Value Cost Value
Verizon Owner Tr Abs 60,000 1.850% 07/22/24 59,993 61,139
Verizon Owner Trust Abs 12,150 3.230% 04/20/23 12,149 12,267
Voya Financial Inc 20,000 3.650% 06/15/26 19,957 22,259
Voya Financial Inc 13,000 4.800% 06/15/46 12,996 15,839
Waste Connections Inc 35,000 2.600% 02/01/30 37,445 35,740
Wells Fargo & Company 37,000 3.000% 10/23/26 35,233 40,122
Wells Fargo & Company 34,000 3.750% 01/24/24 35,380 36,763
Wells Fargo & Company Fltg 45,000 Floating 10/30/25 45,000 47,335
Wells Fargo Coml Mtg Cmo 96,564 3.162% 03/15/59 101,745 103,234
Welltower Inc 75,000 3.625% 03/15/24 78,581 80,860
Wf-Rbs Coml Mtg Tr Cmo 56,729 2.87% 11/15/45 58,144 58,115
Williams Cos Inc 40,000 2.600% 03/15/31 39,852 39,870
Williams Partners LP 11,000 5.100% 09/15/45 10,436 12,967
Williams Partners LP 20,00099.949% 06/15/27 20,412 22,193
Wisconsin Energy Corp 4,000 3.550% 06/15/25 3,999 4,373
Xcel Energy Inc 15,000 2.600% 12/01/29 14,892 15,489
Total Corporate Debt Instruments 4,869,594 5,050,475
Registered Investment Companies:
Pimco All Asset Inst Class 1,570,074 18,237,638 21,117,493
Common Collective Trusts:
Crescent Capital Trust 11 Levered 6,428,881 5,333,063 6,428,881
Fiam Select Emerging Markets Eq 305,122 9,413,000 12,897,488
Global Equity Long-Only Fund 129,613 16,007,148 25,194,173
HGK Trinity Street International
Equity 14,044,107 10,307,454 14,044,107
Loomis Sayles Str Al Tr Nh CI B
405/619 915,350 11,676,293 13,373,257
Total Common Collective Trusts 52,736,958 71,937,906

Partnership/Joint Venture Interest:
Crescent Capital High Income

FdBLP 16,404,004 15,120,589 16,404,004
Entrust Capital Special Opp Fund

Ltd 3,600,046 286,827 3,600,046
Entrust Specl Primal Oppt Fd IV

Ltd CI A 6,726 7,000,000 8,329,705
Intl U.S. Real Estate Invt Fund LLC 18,203 19,257,787 22,812,012
Total Partnership/Joint Venture Interest 41,665,203 51,145,767
Totals $163,419,857 $212,028,616

See Independent Auditors' Report.
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DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

EIN #13-6043977

PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4i - Schedule of Assets (Acquired and Disposed of Within the Plan Year)

(@)

Identity of Issue,

(b)
Description of Investment,

Borrower,
Lessor, or

Similar Party

Including Maturity Date,

Rate of Interest, Collateral

Par or Maturity Value

AB Interest Bearing Acct 371,004
Atlassian Corp Plc CI A 104,296
Dreyfus Cash Management Fund 342,518

FNMA 30YR TBA
FNMA TAB 30 YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA 15YR
FNMA TBA

FNMA TBA 30YR
FNMA TBA 30YR
FNMA TBA 30YR

Medical Properties Trust Inc

Orbcomm Inc
UMBS TBA 30YR

UMBS TBA 30YR TBA
UMBS TBA 30YR TBA
UMBS TBA 30YR TBA
UMBS TBA 30YR TBA
UMBS TBA 30YR TBA
UMBS TBA 30YR TBA

See Independent Auditors' Report.
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3.00%
2.50%
2.50%
2.50%
2.50%
3.00%
3.00%
3.00%
3.00%
2.50%
2.50%
3.00%
3.00%

3.00%
2.00%
2.00%
2.00%
2.00%
2.50%
2.00%

03/13/48
02/02/50
02/14/28
03/15/27
05/17/27
02/16/27
03/15/27
04/17/26
05/17/27
04/17/26
03/01/50
04/11/43
05/15/42

02/15/51
02/15/51
04/01/51
05/01/51
03/15/51
02/15/51
05/01/51

(c) (d)
Cost of Proceeds of
Acquisitions Dispositions
$ 371,004 $ 371,004
104,296 178,682
342,518 342,518
310,488 308,206
355,350 355,377
251,892 251,944
126,277 125,541
125,406 125,415
250,805 251,103
126,863 126,600
126,855 126,785
126,883 126,451
125,681 125,438
362,304 356,145
308,367 308,010
308,386 309,331
163,318 159,325
173,360 250,631
583,175 583,216
289,373 289,029
310,823 311,005
310,691 313,791
316,763 311,526
725,821 726,602
464,003 468,056



DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
EIN #13-6043977
PLAN NO. 001 - PLAN YEAR ENDED MAY 31, 2021

Schedule H, Line 4j - Schedule of Reportable Transactions

() (b) (c) (d) (e) ) )] (h) (1)
Current
Expense Value of
Incurred Asset on
Identity of Purchase Selling Lease with Cost of Transaction Net Gain
Party Involved Description of Asset Price Price Rental Transaction Asset Date or (Loss)
* EB Temp Inv Fd, Var Rate  $16,497,576 $15,407,846 N/A N/A  $15,407,846 $16,497,576 $

* Represents a party-in-interest

See Independent Auditors' Report.
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Mid-Jersey Local 701 Pension Fund

02/01/22 Profit & Loss - Unaudited
June through December 2021

Income
Investment Income
Net Appreciation (Depreciation)

Interest and Dividends Income
Investment Expenses

Total Investment Income

Jun - Dec 21

11,220,715.71
1,505,663.70
-533,370.34

12,193,009.07

4010 - Employers Contributions Income 891,244.63
4040 - Withdrawal Liability Income 5,032,432.00
4050 - Interest & Other Empl Charges 6,491.20
4167 - Rental Income 189,249.24
4911 - Buidling Appreciation (Depr) -650,537.27
4250 - Miscellaneous Income 50,316.42

Total Income

Expense
Benefits Paid

Administrative Expenses

17,712,205.29

11,983,954.05

6030 - Payroll Tax Expenses 8,023.14
7220 - Membership Fees and Dues 42414
4700 - Bank Charges 4,829.97
6010 - Salaries 145,910.28
6070 - Employees' Benefits 60,462.40
6210 - Rent Expense 101,657.50
6270 - Telephone Expense 1,503.35
6300 - Postage and Delivery 3,801.25
6330 - Office Supplies 4,179.06
6360 - Depreciation Expense 6,291.11
6510 - Insurance Expense 35,788.45
6520 - Insurance Expense - Allocable 4,283.00
6744 - Computer Programming & Expenses 7,512.89
6760 - Equipment Rental & Maintence 7,160.34
6940 - Audit Fees 369.37
6970 - Legal Fees 53,472.86
7110 - Actuarial Fees 88,852.67
7240 - Meeting Expenses 22.17
7270 - Trustees Consulting Fees 2,923.14
7410 - Miscellaneous Expenses 333.58
Total Administrative Expenses 537,800.67
Building Expenses
4920 - Appraisal Fees 3,000.00
5020 - Inspections 337.89
4987 - Repairs & Maintenance - Bldg 157,227.89
5017 - Utilities 8,811.03
5077 - Real Estate Taxes 15,975.36
6337 - Building Supplies 2,868.68
6517 - Insurance Expense - Building 9,198.99
Total Building Expenses 197,419.84

Total Expense

Net Income

12,719,174.56

4,993,030.73

Page 1



Mid-Jersey Trucking Industry and local No. 701 Pension Fund

Item 10 — Benefit Calculations and Supporting Data

This item is not applicable to this plan as it has less than 350,000 participants.



Mid-Jersey Trucking Industry and local No. 701 Pension Fund

Item 13 — Participant Database

This item is not applicable to this plan as it has less than 350,000 participants.



Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 8 to the 2014 Defined Benefit Plan

WHEREAS, the Board of Trustees of the Mid-Jersey Trucking Industry and Teamsters
Local 701 Pension and Annuity Fund (the “Fund™) has applied to the Pension Benefit Guaranty
Corporation (“PBGC”) under Section 4262 of the Employee Retirement Income Security Act of
1974, as amended (“ERISA”) and 29 C.F.R. § 4262 for special financial assistance under the
American Rescue Plan Act of 2021 for the Defined Benefit Plan of the Mid-Jersey Trucking
Industry and Teamsters Local 701 Pension and Annuity Fund (the “Plan”);

WHEREAS, applicable regulations require that the plan sponsor of a plan applying for
special financial assistance amend the plan to require that the plan be administered in accordance
with the restrictions and conditions specified in ERISA Section 4262 and 29 C.F.R. Part 4262 and
that the amendment be contingent upon approval by PBGC of the plan’s application for special
financial assistance; and

WHEREAS, Section 9.02 of the Plan effective June 1, 2014 allows the Fund’s Board of
Trustees to amend the Plan in a written instrument.

NOW, THEREFORE, the Board of Trustees amends the Plan by adding the following new
Article 11, Section 11.01 effective as of the date written below:

ARTICLE 11 - SPECIAL FINANCIAL ASSISTANCE

Section 11.01. Special Financial Assistance

The following provisions applies notwithstanding anything to the conirary in this or any
other document governing the Plan. Beginning with the SFA measurement date selected
by the Plan in the Plan’s application for special financial assistance, the Plan shall be
administered in accordance with the restrictions and conditions specified in ERISA Section
4262 and 29 C.F.R. Part 4262. This amendment is contingent upon approval by PBGC of
the Plan’s application for special financial assistance.

Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 1 of 2



IN WITNESS WHEREOF, the undersigned Trustees, being all of the Trustees of the
Plan, do hereby set their handg and seals on the date written below.

Fomiefoit

Ronald Lake

Ernest Soehl

Employee Trustee Employer Trustee
S

Gregery Rifgléthan Robert Weiser

Employee Trustee Employer Trustee

" Anthony Fischetti, Jt.
Employee Trustee

Date: 0? - 5/‘.._ ‘;@0271”

Lamar Beinhower
Employer Trustee

21064856v2

Amendment Required by 29 C.F.R. § 4262.6(e)(1), Page 2 of 2



Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 9 to the 2014 Defined Benefit Plan

WHEREAS, the Board of Trustees of the Mid-Jersey Trucking Industry and Teamsters
Local 701 Pension and Annuity Fund (the “Fund”) has applied to the Pension Benefit Guaranty
Corporation (“PBGC”) under Section 4262 of the Employee Retirement Income Security Act of
1974, as amended (“ERISA”),and 29 C.F.R. § 4262 for special financial assistance under the
American Rescue Plan Act of 2021 for the Defined Benefit Plan of the Mid-Jersey Trucking
Industry and Teamsters Local 701 Pension and Annuity Fund (the “Plan”);

WHEREAS, applicable regulations require that the plan sponsor of a plan that is applying
for special financial assistance and that previously suspended benefits under ERISA Section
305(e)(9) amend its plan document to reinstate such suspended benefits and provide for make-up
payments in accordance with guidance issued by the Secretary of the Treasury under Section
432(k) of the Internal Revenue Code (which was issued in IRS Notice 2021-38);

WHEREAS, benefits under the Plan have been suspended under ERISA Section 305(e)(9);
and

WHEREAS, Section 9.02 of the Plan effective June 1, 2014 allows the Fund’s Board of
Trustees to amend the Plan in a written instrument;

NOW, THEREFORE, the Board of Trustees wishes to amend the Plan by adding the
following new Section 11.02, effective upon the Fund’s receipt of the special financial assistance.

Section 11.02. Reinstatement of Suspended Benefits

(a) Effective as of the first month in which special financial assistance is paid to the
Plan, the Plan shall reinstate benefits that were suspended under ERISA Section
305(e)(9) consistent with Section 11.02(b).

(b)  The Plan shall pay each Participant and Beneficiary that is in pay status as of the
date special financial assistance is paid to the Plan the aggregate amount of their
benefits that were not paid because of the suspension, with no actuarial adjustment
or interest. Such payment shall be made in a lump sum no later than 3 months after
the date the special financial assistance is paid to the Plan, irrespective of whether
the Participant or Beneficiary dies after the date special financial assistance is paid.

Amendment Required by 29 C.F.R. § 4262.6(¢)(2), Page 1 of 2



IN WITNESS WHEREQOF, the undersigned Trustees, being all of the Trustees of the
Plan, do hereby set their hands and seals on the date written below.

Ronald Lake Ernest Soehl
Employee Trustee Employer Trustee
Gregory Riggleman Robert Weiser
Employee Trustee Employer Trustee
Anthony Fischetti, Jr. Lamar Beinhower
Employee Trustee Employer Trustee

Date:

21064854v2

Amendment Required by 29 C.F.R. § 4262.6(¢)(2), Page 2 of 2



MID-JERSEY TRUCKING INDUSTRY AND TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND
AMENDMENT No. 1

WHEREAS, under Section 9.02 of the Plan, the Trustees have the authority to amend the
“defined benefit Plan; ‘

Now, THEREFORE, the Trustees hereby make the following amendment to the Plan:

1. Section 10.02(ii) of the Plan is amended by adding the following language to the
end of the Section:

Effective January 1, 2009, an Employee’s Compensation shall include
all or a portion of any differential wage payments (as defined in
Section 3401(h) of the Code) paid to an Employee by the Employer
while the Employee is performing qualified military service under
Code Section 414(u)(5) and is in active duty for a period of more than
thirty (30) days to the extent required by law.

2. Section 10.02(v) of the Plan is deleted and replaced with the following language:

Required Aggregation Group shall mean each qualified plan of the
Employer under Section 401(a) of the Code in which a Key Employee
is a participant, and each other qualified plan of the Employer under

" Section 401(a) of the Code which enables any plan in which a Key
Employee is a participant to meet the requirements of Sections
401(a)}(4) or 410 of the Code. For this purpose, all employers
aggregated under Code Section 414(b), (c) or (m) are considered a
single employer.

In Witness Whereof, the undersigned have set their hands as of the dates indicated below.

N, - W/

L/"Pr/ustee

Date: 6’//r///,( | /25(:0 2/{,, 5 L @/
"/

Trustee

20277988v1



Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 2 to the 2014 Defined Benefit Plan

WHEREAS, the Plan’s Board of Trustees, in accordance with Section 9.02 of the Plan,
wish to amend the Plan in the following manner;

NOW, THEREFORE, the following new Section 7.21 is added to the Plan :

7.21 Missing Participants, Beneficiaries, and Eligible Spouses.

(a) In the event that the pension benefit, pre-retirement spouse benefit or other death
benefit payable to a Participant, his Beneficiary, or his eligible Spouse (as described
in Section 1.44) remains unpaid solely by reason of (i) the inability of the Trustecs to
ascertain the whereabouts of such Participant, his Beneficiary, or eligible Spouse after
making reasonable and diligent efforts in accordance with rules and procedures
established for such purpose by the Trustees, or (ii) the inability of the Trustees to
make payment to a Participant, his Beneficiary, or eligible Spouse under
circumstances where the Participant's, Beneficiary's, or eligible Spouse's whereabouts
may be known, but the Participant, eligible Spouse, or Beneficiary has failed to cash
the payment check, the Trustees shall forfeit the pension benefit of the missing
Participant, Spouse or Beneficiary, which forfeited amount shall be used and treated
in the same manner as with other amounts forfeited under the Plan.

(b) Should the Participant, Beneficiary, or eligible spouse be located or make a claim for
his pension benefit, death benefits or pre-retirement spouse benefit after forfeiture of
his benefit by the Trustees, the Trustees shall reinstate the forfeited benefits.

(c) With respect to a located Participant after forfeiture of his benefit by the Trustees, the
pension benefit as of the date of reinstatement shall be equal to the sum of (i) the
actuarially adjusted pension benefit for the period between the first of the month
following the Participant’s Normal Retirement Age and the Participant’s Required
Beginning Date on an ongoing basis after reinstatement (in the normal form based on
the Participant 's marital status), and (ii) a single lump sum payment of the retroactive
payments (payable in the normal form based on the Participant's marital status), for
the period between the Required Beginning Date and the date of reinstatement,
unadjusted for earnings and losses.

(d) With respect to a located Beneficiary of a Participant who dies after payment of his
pension benefit commences, the death benefit as of the date of reinstatement shall be
equal to the sum of (i) the death benefit payable on an ongoing basis after
reinstatement, and (i) a single lump sum payment of the retroactive death payments
for the period between the date of death of the Participant, and the date of
reinstatement, unadjusted for earnings and losses.

(e) With respect to a located eligible spouse of a Participant who dies before payment of
his pension benefit commences, the pre-retirement spouse benefit as of the date of
reinstatement shall be equal to the sum of (i) the ongoing death benefit that the
eligible spouse would have received on the date that the Participant would have

DB1/ 86788829.6 1



reached Normal Retirement Age, payable on an ongoing basis after reinstatement,
and (ii) a single lump sum payment of the retroactive death payments for the period
between the first of the month following date the Participant would have reached
Normal Retirement Age, and the date of reinstatement, unadjusted for earnings and
losses,

IN WITNESS WHEREOF, the unders&gned Trustees, being all of the Trustees of the
Plan, do hereby set their hands and seals this 57 day of ,}Uafd L , 2016,

Date: 4 /? / /L ./6%9-&(0 2/(” Mm{f:&/ /O

Trustee 7
-) =
Date: /!/‘f/’& I//g’%’/&
_— #~ &’f rustee T

20453841v1
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Mid-Jersey Trucking Industry and Teamsters Local 701 Pensmu and Annuity Fund
Amendment No. ; to the 2014 Defined Benefit Plan
WHEREAS, the Plan’s Board of Trustees, in accordance with Section 9.02 of the Plan,
wishes to amend the Plan to make the following clarification;
NOW, THEREFORE, the first sentence of Section 6.04(a) is restated as follows :

If an active Employee eligible for coverage under the Mid-Jersey Trucking
Industry and Teamsters Local 701 Welfare Fund, who is not covered under the
Welfare Fund program for “Bakery and Miscellaneous Employees,” dies while in
Covered Employment, his named Beneficiary shall be entitled to receive a
$15,000 lump sum death benefit.

IN WITNESS WHEREOF, the unders %gtned Trustees, being all of the Trustees of the

Plan, do hereby set their hands and seals this 7* day of /W;/ , 2014,

P

Date: 0?'“7’*/‘0’7 _ : W
‘ “ Crdstee

Date::z) - 2007 | P = Q\

20464262v1

DB1/ 86788829.6 1



Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 4 to the 2014 Defined Benefit Plan

WHEREAS, the Plan’s Board of Trustees, in accordance with Section 9.02 of the Plan,
wishes to amend the Plan in the following manner;

'NOW, THEREFORE, the Plan is amended as follows:

“1. Section 5.04(b) is clarified as follows:

(b) A Joint and Survivor with a Pop-Up Option means that the Pensioner will
receive an adjusted monthly amount for life and, if the Pensioner dies
before his Spouse, the latter will receive a monthly benefit for her lifetime
equal to 50%, 75% or 100% of the Participant's adjusted monthly amount.
However, should the Spouse predecease the Pensioner, the monthly
amount the Pensioner had been receiving would “pop-up” and he would,
for the remainder of his life, receive monthly payments in the amount that
he would have been entitled to receive prior to the adjustment for a Joint
and Survivor Pension. The increased monthly payments to the Pensioner
will begin on the first day of the month following the Spouse’s death,
provided the Pensioner notifies the Fund, in writing, of the Spouse’s death
prior to that date. If the Pensioner has not notified the Fund of the
Spouse’s death prior to this date, the increased monthly payments will
begin on the first day of the month after the Fund has received written
notification of the Spouse’s death. The Pensioner's adjusted monthly
amount shall be a percentage of the full monthly amount otherwise
payable as a single life pension (after adjustment, if any, for early
retirement) in accordance with Section 5.19. In no event shall the amount
of a Joint and Survivor Pension be less than the actuarial equivalent of a
Life Annuity with a 60-month guarantee using 5% interest rate and the
RP-2000 Blue Collar mortality table (male rates for Participants and
females rates for Spouses), with the disability adjustment factors for
Participants who retire on a Disability Pension.

2. Effective December 31, 2017, Section 7.13(a)(iv) is deleted and restated as
follows:
Following a Participant’s Annuity Starting Date, no increases will be made to a
Participant benefit following increases in the maximum limitation under Section
415 of the Code.

3. Effective December 31, 2017, Section 7.14(b) is deleted and restated as

follows:

DBL/ 86786829.6 _ 1



(b) Effect on Participants. Following a Participant’s Annuity Starting Date, no
increases will be made to a Participant benefit following increases in the
maximum limitation under Section 415 of the Code.

. Effective December 31, 2017, Section 7.15(d) is deleted.

. Effective December 31, 2017, Section 7.20 is deleted and restated as follows:

Right of Recovery

If the Fund pays benefits to which a Participant, Spouse, Alternate Payee, or
Beneficiary (“Payee™) is not entitled or pays benefits in an amount greater than
the benefits to which the Payee is entitled (all such benefits hereinafter
“Overpayment”), regardless of the reason for the Overpayment, the Fund has the
right to recover such Overpayment plus interest, costs, and attoreys’ fees. The
Fund may recover Overpayments by offsetting future benefits otherwise payable
by the Fund to-a Participant or to any person who is entitled to benefits with
respect to that Participant, including but not limited to a Spouse, Alternate Payee,

or Beneficiary, consistent with the rules and regulations adopted by the Board of
Trustees, including but not limited to joint and survivor benefits, to the maximum
extent permitted by law.

In addition to the right to recover Overpayments by offset, the Fund also has the
right to recover Overpayments by pursuing legal action against the party to whom
the benefits were pa1d and such individual shall pay all costs and expenses,

including attorneys’ fees and costs, incurred by the Fund to collect the
Overpayment. The Fund has the right to file suit in any state or federal court that
has jurisdiction over the Fund’s claim. By accepting benefits from the Fund, the
Payee affirmatively waives any and all defenses the Payee may have in any action
by the Fund to recover overpaid amounts or amounts due under any other rule of
the Plan, including but not limited to a statute of limitations defense or a
preemption defense, to the maximum extent permitted by law.

The Fund shall have a constructive trust or lien in favor of the Fund on any
Overpayment, including amounts held by a third party, such as an attorney. Any
such amount will be considered to be held in trust by the Payee, or third party, for
the benefit of the Fund until paid to the Fund. By accepting benefits from the
Fund, the Payee agrees that a constructive trust or lien in favor of the Fund exists
with regard to any Overpayment. The Payee agrees to cooperate with the Fund by
reimbussing all amounts due, including all costs and expenses incurred by the
Fund to collect the Overpayment, and agrees to pay interest at the rate determined
by the Trustees from time to time from the date of the Overpayment through the
date that the Fund is paid the full amount owed. Any refusal by the Payee to
reimburse the Fund for an overpaid amount will be considered a breach of the
Payee’s agreement with the Fund that the Fund provide benefits available under
the Plan and the Payee comply with the rules of the Fund.
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IN WITNESS WHEREOF, the undersigned Trustees, being all of the Trustees of the
Plan, do heteby set their hands and seals this_ %~ 7 day of Ep}ﬂm re , 2018.

7
Date: ‘;27—\;_’“’@@_ //,Z %/

L
&T/rustee

Daté: Q'S"/‘Z'. | ? (/\76)\

Trustee

20576154v2
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Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 5 to the 2014 Defined Benefit Plan

WHEREAS, the Plan’s Board of Trustees, in accordance with Section 9.02 of the Plan,
wishes to amend the Plan in the following manner to reflect the terms of its Rehabilitation Plan
that was adopted on April 9, 2018;

NOW, THEREFORE, the Plan is amended as follows effective April 9, 2018:

1. The following new Section 1.25A is added to the Plan and the remainder of
the Plan is renumbered accordingly:

1.25A Inactive Participant means a Participant who did not earn at least
120 Hours of Service during each of the three years (defined as three

consecutive 12-month periods) ending with the month immediately
preceding the earlier of the Participant’s Annuity Starting Date or death.

2. Section 4,04 is deleted and restated as follows:

Section 4.04. Early Retirement Pension -- Eligibility

(a) A Participant who has attained age fifty (50) and has earned at least one hundred
twenty (120) Pension Credits is entitled to retire on an Early Retirement Pension if:

(1)  He has an Annuity Stating Date before May 15, 2018; or
(2)  He has an Annuity Starting Date on or after May 15, 2018 and is not an
Inactive Participant.

(b) A Participant who has attained age fifty-five (55) and has earned at least one hundred
twenty (120) Pension Credits is entitled to retire on an Early Retirement Pension if he
has an Annuity Starting Date on or after May 15, 2018 and is an Inactive Participant,

3. Section 4.06 is revised by deleting the last paragraph that begins on page 13 and is
replaced with the following language:

A Vested Pension shall be payable under this subsection 4.06(b) to a
Participant upon; (i) his attainment of his Normal Retirement Age; (ii) or
after his attainment of age fifty (50), if he meets the requirements for an
Early Retirement Pension as shown in Section 4.04(a); or (iii) age 55 if he
meets the requirements for an Early Retirement Pension as shown in
Section 4,04(b).

DB1/ 86788829.6 1



4. Section 4.08 is deleted and restated as follows:

Section 4.08. Service Pension - 300-Month — Eligibility

A Participant shall be entitled to retire on a 300-Month Service Pension if he meets the
following requircments:

(a)
(b)

(c)
(d)

(e)

He separated from Covered Employment on or after January 1,1979;

He has three hundred (300) or more Pension Credits on the basis of
employment with a Contributing Employer;

He completed one (1) Hour of Service after December 31, 1977,

He has an Annuity Starting Date before May 15, 2018 or has an Annuity
Starting Date on or after May 15, 2018 and is not an Inactive Participant;
and

Any other pension from this Plan is rejected. However, a Participant
meeting requirements (a), (b) and (c) above shall be entitled to retire on a
Pro-Rata Pension if eligible under the rules of Article 8, and receive his
Pro-Rata Pension in the form of a 300-Month Service Pension based on
the amounts indicated in the following Section

5. The following sentence shall be added to the end of Section 4.10 as follows:

This type of pension is not available for any Inactive Participant with an

_Annuity Starting Date on or after May 15, 2018.

6. Section 4,12 is deleted and restated as follows:

Section 4.12. Disability Pension — Eligibility

A Participant shall be entitled to retire on a Disability Pension if he meets the following

requirements:

(a)
(b)

(c)
(d)

(e)

He has not attained age 53; and

He has an Annuity Starting Date before May 15, 2018 or has an Annuity
Starting Date on or after May 15, 2018 and is not an Inactive Participant;
and

He has at least one hundred twenty (120) Pension Credits; and

He has completed at least one hundred twenty (120) Hours of Service in
the twelve (12) consecutive Month period preceding the onset of his
disability; and

He has been determined to be permanently and totally disabled as defined
in Section 4.14. '

7. The first sentence of Section 5.02(b) is deleted and replaced with the following

language:
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If the Participant has an Annuity Staring Date before May 15, 2018 or on or
after May 15, 2018 and the Participant is not an Inactive Participant, the
monthly amount payable to the Participant shall be as determined under
Article 4, without reduction. If the Participant is an Inactive Participant
with an Annuity Starting Date on or after May 15, 2018, the amount of the
100% Qualified Joint and Survivor Annuity is the Participant’s benefit
determined under Article 4, adjusted by the actuarial equivalent factors
specified in Section 5.09(d).

8. The reference to Section 5.19 in Section 5.04 shall be changed to Section 5.09.

9. Section 5.09(d) shall be added as follows:

(d) Notwithstanding anything to the contrary in this document, for
Inactive Participants with an Annuity Starting Date on or after May 15,
2018, the Actuarial Equivalent factor for converting the normal form
of benefit, the Life Annuity form with no payments guaranteed, will be
determined by using an interest rate of 5% and the RP-2000 Blue
Collar mortality table, male rates for Participants and female rates for
Spouses.

10. Section 6.02(a) is deleted and replaced with the following language:

If a Pensioner who meets the requirements of this Section dies before he has
received 60 monthly pension payments, his monthly pension shall be paid to his
designated Beneficiary until 60 such payments have been made, including the
payments to the Pensioner.

To be eligible for this 60-month guarantee, a Pensioner must meet all of the
following requirements:

(a) none of the Joint and Survivor Pensions described in Sections 5.02
and 5.03 are payable because the Pensioner is not married or as a
result of the rejection of that form of payment by a Pensioner and
his Spouse; and

(b) the Pensioner has an Annuity Starting Date before May 15, 2018 or
on or after May 15, 2018 and was not an Inactive Participant; and

(c)  the Pensioner is receiving (or would be receiving but for
administrative delay) a Regular, Early Retirement, Disability, 300-
Month Service Pension, 240 - 299 Month Service Pension or
Vested Pension in the form of a single life annuity.

11. The first sentence of Section 6.02(b) is deleted and replaced with the following
language: '
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Effective for Annuity Starting Dates on or after October 1, 2000 but
before May 15, 2018, any married Pensioner properly rejecting, or any
Pensioner not eligible for a Joint and Survivor Pension described in
Sections 5.02 and 5.03, who has attained age 60 with at least three
hundred (300) Pension Credits at retirement may elect a Lump Sum
Benefit as described herein, but only for the portion of the benefit that
accrued before April 1, 2012,

12. The first paragraph of Section 6.03 is deleted and replaced with the following
language:
If a non-married Participant that is not an Inactive Participant, and who is
eligible for a Vested Pension, dies on or after December 1, 1998 but
before his Annuity Starting Date, his named Beneficiary shall be entitled
to receive 60 monthly benefit payments.

13. Section 6.04 is revised by adding the following language to the end of the first
paragraph:

This benefit is eliminated for any death occurring on or after May 15, 2018,

14. The following language is added to the end of Section 6.05:

The benefits described in this Section are eliminated for all Inactive
Participants with an Annuity Starting Date on or after May 15, 2018.

IN WITNESS WHEREOF, the undersigned Trustees, being all of the Trustees of the
Plan, do hereby sct their hands and scals this ?T day of 1) e , 2018.

>/ )
Date: I~ W

) / Trustee

oy =T B L

Trustee

Date:

20622582v4

DB1/ 86788829.6 4



Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund

Amendment No. 6 to the 2014 Defined Benefit Plan

WHEREAS, the Plan’s Board of Trustees, in accordance with Section 9.02 of the Plan,
wishes to clarify the Fund’s rules regarding the recoupment of overpaid benefits pursuant to the
Fund’s suspension of benefit rules

NOW, THEREFORE, the Plan is clarified by deleting Section 7.07(k)(ii) and replacing
it with the following language:

Overpayments attributable to payments made for any month or months for
which the Participant had disqualifying employment shall be deducted
from pension payments otherwise paid or payable subsequent to the period
of suspension. A deduction from a monthly benefit for a month afier the
Participant attained Normal Retirement Age shall not exceed 25 percent of
the pension amount (before deduction), except for the first pension
payment made upon resumption after a suspension which may be reduced
up to a full amount of the monthly pension payment. Prior to Normal
Retirement Age, a deduction from a monthly benefit shall be 100% to the
maximum extent permitted by law and including in cases of fraud, until
the overpayment is recovered. Notwithstanding, if the Fund is prohibited
by law from recovering the overpayment through offset at 100% for any
month, the Fund will apply a 25% offset. 1f a Pensioner dies before
recoupment of overpayments has been completed, deductions shall be
made from the benefits payable to his Beneficiary consistent with the
same limitations that to apply to the Pensioner.

IN WITNESS WHEREOF, the undersu@ed Trustees, being all of the Trustees of the
Plan, do hereby set their hands and seals this QQ day of /47,(/[,, 9’f/ , 2018.

Date: f%d’/r /7 £ 2/ o’ “4L§%'//
/ / Trustee
& a0/t %

Date:

Trustee

20643248v1
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Mid-Jersey Trucking Industry and TeamSters Local 701 Pension and Annuity Fund

Amendment No. 7 to the 2014 Defined Benefit Plan

WHEREAS, the Fund’s Board of Trustees, i.n accordance with Section 9.02 of the Plan,
is authorized to amend the Plan; L

WHEREAS, on June 25, 2018, the Fund’s Board of Trustees submitted a proposed
suspension plan to the Department of Treasury pursuant to the Multiemployer Pension Reform
Act of 2014 (“MPRA”™), as codified in Internal Revenue Code (*Code™) Section 432(e)(9) and
the Employee Retirement’ Income Security Act of 1974 (“ERISA”) Section 305(e)(9)
(“Suspension Plan™);

WHEREAS, on February 4, 2019, the Secretary of Treasury approved the Suspension
Plan pursuant to Code Section 432(¢)}9) and on March & . 2019, the Secretary of Treasury
certified that the Suspension Plan was approved by participant vote pursuant to Code Section
432(e)(N(C)(ii); : S

WHEREAS, the Board of Trustees désire to amend the Plan to implement the
Suspension Plan effective April 1, 2019;

NOW, THEREFORE, the Plan is amended effective April [, 2019 as follows:
1. The following new Section 1.44A is added to the Plan to read as follows:

Section 1.44A. Suspension Plan Terms

“Suspension Plan’ mieans the changes to this Plan, including reduction in accrued
benefits, adopted by the Board of Trustees upon final approval of the Department
of Treasury in accordance with Code Section 432(e)(9) and ERISA Section
305(e)(9) as set forth in Section 4.18. The effective date of the Suspension Plan
shall be referred to herein as the “Suspension Date”, which is April 1,2019.

“Active Participant™ means a Participant under the Plan as of the Suspension Date
(a) who was not receiving a monthly benefit under the Plan as of January 1, 2018,
(b) who earned at least | Pension Credit under the Plan during the 2017 calendar
year, and (c) whose last Contributing Employer had not withdrawn from the Fund
as of December 31, 2017. An “Active Participant” also means a Participant who
met the above conditions who subsequently becomes entitled to a Pro-Rata
Pension as described in Article 8. Condition (b) is. not satisfied by earning a
Related Pension Credit. :

“Affected Participant” means a Participant under the Plan as of the Suspension
Date who is not otherwise classified as an “Exempted Participant™ or a “Limited
Suspension Participant.”

“Exempted Participant;’ means: (a) a Participant for whom the monthly benefit
earned prior to the Suspension Date calculated as if the Suspension Plan applies is



below 110% of the monthly benefit that is guaranteed by the Pension Benefit
Guaranty Corporation under ERISA Section 4022A on the Suspension Date; (b) a
Participant who has attained age 80 as of the last day of the month that includes
the effective date of the Suspension Plan; or (c) a Participant receiving a
Disability Pension.

“Limited Suspension Participant means a Participant who has attained age 75 but
not yet age 80 as of the last day of the month that includes the Suspension Date,
This group shall have their suspension and reduction of benefits limited in
accordance with Code Section 432(e)(9)}(D)(ii). -

“Non-Active Part.icipant” means a Participant under the Plan as of the Suspension
Date who is not otherwise classified as an “Active Participant.”

The following new Section 4.03(c) is added to the .Pla.n.to read as follows:

(c) Effective on the Suspension Date, the monthly amount of the Regular
Pension shall be calculated in accordance with Section 4.18.

The following new Section 4.18 is added to the Plan to read as follows:

Section 4.18. Susbension Plan

This Section sets forth the terms of the Suspension Plan adopted by the Board of
Trustees that is effective April 1, 2019. The terms of the Suspension Plan shall
apply notwithstanding anything in this Plan to the contrary.

(a) Effective on the Suspension Date, the monthly amount of the Regular
Pension for an Affected Participant shall be equal to the sum of (i) and (ii)
below:

(iy the lesser of (1) or (2):'

(1)~ For Active Participants (as defined in Section 1.44A),
$17.50 times the number of Pension Credits earned for all
service under the Plan through December 31, 2017. For
Non-Active Participants (as defined in Section 1.44A),
$12.75 times the number of Pension Credits earned for all
service under the Plan through December 31, 2017.

(2) . The Regular Pension amount earned under the Plan through
~ December 31, 2017, as determined before the Suspension
Plan, '

(i)  The Régular Pension amount earned under Section 4.03(b) of the
Plan for Hours of Service after December 31, 2017.

(b)  Effective on the Suspension Date, the monthly benefit for a Limited Suspension
Participant shall be adjusted in accordance with Code Section 432(e)(9)D)ii) to

2



(c)

(d)

(e)

()

(g)

reflect his or her age as of the last day of the month that includes the Suspension
Date.

The monthly benefit for an Exempted Participant shall be calculated under
Section 4.03(b) and shall not be affected by the Suspension Plan.

The monthly benefit of a Pensioner shall be recaiculated in accordance with
subsection (a) of this Section and then further adjusted (i) for the pension type
described in Article 4 under which the Participant retired and (ii) for the form of
benefit option described in Articles 5 and 6 that the Participant elected, as
necessary, to comply with the terms of the Suspension Plan,

The benefit suspensions under the Suspension Plan shall cease as of the first day

of the first Plan Year following the Plan Year in which the Board of Trustees fails

to maintain a written record of its determination that both:

(i) All reasonable measures to avoid insolvency continue to be taken during

the period of the benefit suspension; and

(i)  The Plan would not be projected to avoid insofvency if no suspension of
benefits were applied under the Plan,

~ Any future benefit improvements édopted by the Board of Trustees must satisfy

the requirements of Code Section 432(e)(9XE).

Notwithstanding Section 9.02 of the Plan, Sec.tions 4.18(e) and (f) of the Plan
shall not be amended before the suspension of benefits under the Suspension Plan
expires under applicable {aw. '

4, The following new paragraph is added to the Plan af the end of Section 8.08 to read

as follows:

Effective on the Suspension Date, notwithstanding the preceding paragraph, the
amount of the Pro-Rata Pension shall be calculated in accordance with Section

4.18.

IN WITNESS WHEREOF, the undersiﬁned Trustees, being all of the Trustees of the
Plan, do hereby set their hands and seals this 2™ day of March, 2019,

Date; «}_/7_2‘5*//? o

~ Trustee

be: > 3 /9 L. AV N

20709297v3

Trustee
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Form 5500 Annual Return/Report of Employee Benefit Plan OM Nos. 1210-0110
This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
I:::f:rrr:;enni\‘,’;t]mg::?:ew sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 2020
Emgiszgfg::;gfs'-g:gamy » Complete all entries in accordance with
"Administration the instructions to the Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection

Partl| | Annual Report Identification Information
For calendar plan year 2020 or fiscal plan year beginning 06/01/2020 and ending  05/31/2021
A This retumn/report is for: a multiemployer plan D a ml.JIFipIe.-emponer pla.n (Filers. ch.ecking this box must attach a. list of.

participating employer information in accordance with the form instructions.)
D a single-employer plan D a DFE (specify)
B This return/report is: D the first return/report D the final return/report
D an amended return/report D a short plan year return/report (less than 12 months)
C If the plan is a collectively-bargained plan, check here. . . ........... ... ... .ot e » @
D Check box if filing under: Form 5558 D automatic extension D the DFVC program
D special extension (enter description)

Part Il | Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan

DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND TEAMSTERS LOCAL 701 PENSION AND number (PN) » 001

ANNUITY FUND 1c Effective date of plan

01/01/1958

2a Plan sponsor's name (employer, if for a single-employer plan) 2b Employer Identification

Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)

City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 13-6043977
MID-JERSEY TRUCKING INDUSTRY LOCAL 701 PENSION 2c Plan Sponsor's telephone
TRUST number

732-297-3900
2003 US ROUTE 130 2d Business code (see
SUITE A instructions)
NORTH BRUNSWICK, NJ 08902-4810 484110

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

FSIIIECI;Q':E Filed with authorized/valid electronic signature. 01/24/2022 RONALD LAKE

Signature of plan administrator Date Enter name of individual signing as plan administrator

SIGN | Filed with authorized/valid electronic signature.
HERE

Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor

SIGN | Filed with authorized/valid electronic signature.
HERE

Signature of DFE Date Enter name of individual signing as DFE

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2020)
v. 200204































Schedule C (Form 5500) 2020

Page3-| 2

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

FIDELITY INSTITUTIONAL ASSET MGMT.

04-3532603
(b) (c) (d) (e) ) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
28 51 NONE 79433 n n n n n
Yes [| No X Yes | | No || Yes | | No ||
(a) Enter name and EIN or address (see instructions)
13-6043977
(b) (c) (d) (e) 4] (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
3050 EMPLOYEE 78206
Yes D No E Yes D No D Yes D No D
(a) Enter name and EIN or address (see instructions)
13-6043977
(b) (c) (d) (e) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
sponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

3050

EMPLOYEE

74195

Yes D No E

Yes D No D

Yes D No D
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

FIRST ACTUARIAL CONSULTING, INC.

26-3842522
(b) (c) (d) (e) ) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
11 50 NONE 52945 n n n n n
Yes [| No X Yes | | No || Yes | | No ||
(a) Enter name and EIN or address (see instructions)
SLEVIN & HART, P.C.
52-1708613
(b) (c) (d) (e) 4] (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
2950 NONE 35975
Yes D No E Yes D No D Yes D No D
(a) Enter name and EIN or address (see instructions)
13-6043977
(b) (c) (d) (e) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
sponsor)

compensation, for which the
plan received the required
disclosures?

compensation received by
service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

provider give you a
formula instead of
an amount or
estimated amount?

3050

EMPLOYEE

34831

Yes D No E

Yes D No D

Yes D No D
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Schedule C (Form 5500) 2020

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

MSPC, CPAS & ADVISORS, P.C.

22-2951202
(b) (c) (d) (e) ) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
10 50 ACCOUNTANT 28979 n n n n n
FOR LOCAL 701 Yes [| No X Yes | | No || Yes | | No ||
(a) Enter name and EIN or address (see instructions)
13-6043977
(b) (c) (d) (e) 4] (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
3050 EMPLOYEE 28814
Yes D No D

Yes D No E

Yes D No D

(a) Enter name and EIN or address (see instructions)

INNOVATIVE SOFTWARE SOLUTIONS, INC.

23-2182079

(b) (c) (d) (e) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
15 50 NONE 28655
Yes D No D

Yes D No E

Yes D No D
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

ROTHSCHILD ASSET MANAGEMENT, INC.

13-2544634

(b) (c) (d) (e) ) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
28 51 NONE 14079 n n n 0 n n
Yes x| No [ ] Yes X No |[ | Yes | | No [X
(a) Enter name and EIN or address (see instructions)
13-6043977
(b) (c) (d) (e) 4] (h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service

Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
20 50 TRUSTEE 11803
Yes D No E Yes D No D Yes D No D
(a) Enter name and EIN or address (see instructions)
WELLS FARGO BANK
94-1347393
(b) (c) (d) (e) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
49 50 NONE 8880
Yes D No E Yes D No D Yes D No D
































































































































































































































































Account Number: ||| Gz

DBPL MJTIT LCL 701 PEN & ANN FD

From: 12/01/2021 to 12/31/2021

** REVISED STATEMENT **
For questions regarding your statement, please contact: InvestorRelations@AmalgamatedBank.com 02/01/2022





















































































































































































































































































































































































































































































































































































































Mid-Jersey Trucking Industry and local No. 701 Pension Fund

List of cash and investment accounts maintained for the plan

Type Bank Account Number
Investment Amalgamated Bank See Custodial Stmt
Cash Wells Fargo

Cash Wells Fargo

Cash Wells Fargo

Cash Wells Fargo

Cash Wells Fargo




Plan Name: Local 701 Pension Fund
EIN: 13-6043977
PN: 001

Beginning Book Balance

Income:

Emplyr Contri./Withdrawl Liab. Pymts
ABF Freight System
Acetylene Supply Company
Bunzl
GCP Applied Technologes
H.M.Royal
Southern Wine Spirits NJ
YRC Worldwide Inc.
Local Union
Welfare & Pension (Fund Office)
Bunzl (Withdrawal Liability)
Revlon (WdlI Liab)
Shore Point Distributing Company (Wdl liab)
Other
List other income
Interest, Late Fees & Other Employer Charges
Rental Income
Securities Litigation Settlements
Expense Allocations
Insurance Claim
Other Income
Transfers from Investment Accounts
Transfers to Pension Benefit Account
Transfers (to) from other accounts
Total Income

Disbursements:

Beneftis paid (Monthly Net)
Federal Withholdings

State Withholdings

Medical Witholding

Jun-21 Jul-21
2,313,403.64 2,152,698.64
18,660.29 14,809.16
8,565.00 8,090.00
0.00 0.00
0.00 9,034.50
4,722.48 4,947.36
38,742.00 38,742.00
38,317.26 30,803.94
3,970.05 4,159.10
9,041.47 9,040.27
0.00 76,483.00
0.00 4,066.50
0.00 0.00
0.00 3,920.00
912.48 912.58
19,614.32 20,944.98
0.00 0.00
690.78 2,241.40
0.00 0.00
0.00 0.00
1,560,000.00 1,725,000.00
4,584.33 0.00
(4,584.33) 0.00
1,703,236.13 1,953,194.79
1,542,953.13 1,517,137.92
160,632.53 156,149.99
28,680.83 29,444.06
900.00 900.00



Reclaims
Adjustments to benefits paid(+/-)
Total Benefits Paid

Administrative Expenses:

Allocated Payroll and Common Expense

Investment Advisory and Management Fees

Investment Custodial Fees

Rent

Attorney

Actuary

Telephone

Accounting

Office Expense

Insurance

Postage

Bank fees

Treasury/PBGC

Computer Expense

Equipment Rental & Maintenance

Meeting Expense

Membership Fees

Trustee fees (Net)

Backup Witholding (Trustee fees)

List Building Expenses
Building Repairs & Maintenance
Utilities
Real Estate Taxes, Water & Sewer
Building Supplies
Purchase of Assets and Equipment
Engineering & Architecture
Appraisal Fees

Other Expenses

Total Administrative Expenses

Total Disbursements

Ending Book Balance

Bank Statement Balance

Wells Fargo Account | EENEGEG

0.00 0.00

0.00 0.00
1,733,166.49 1,703,631.97
27,570.77 16,125.48
60,373.58 0.00
0.00 0.00
7,326.61 8,054.94
5,284.72 6,059.78
2,500.00 12,500.00
416.96 304.06
52.50 0.00
545.78 81.82
4,801.64 3,066.29
53.29 2,000.00
799.74 754.50
0.00 0.00
12,739.73 253.61
805.23 436.36
0.00 0.00

0.00 0.00
870.33 870.33
100.00 100.00
3,994.12 560.25
1,720.18 1,843.90
707.61 8,213.99
111.85 43.72
0.00 0.00

0.00 0.00

0.00 1,750.00

0.00 0.00
130,774.64 63,019.03
1,863,941.13 1,766,651.00
2,152,698.64 2,339,242.43
558,688.50 718,811.18



Wells Fargo Account j
Wells Fargo Account
Wells Fargo Account
Wells Fargo Account
Tenant Accounts (3)
Total Bank Balance

Reconciliation Bank to Book Balance

Total Bank Balance

Less outstanding checks

bank error

Petty Cash Imprest Balance

Add Back Direct Deposit for Following Month
Add checks cleared but not issued
Reconciled Bank Balance

Difference

YOU CAN ADD LINE ITEMS SPECIFIC TO YOUR PLAN

Adjustments to benefits paid examples - void checks, stopped payments, taxes withheld this month but paid i

66,644.31 43,670.40
245,227.66 257,694.58
15,125.00 11,000.00
34,653.08 43,151.76
4,847.25 4,847.25
925,185.80 1,079,175.17
925,185.80 1,079,175.17
(113,332.96) (83,220.61)
0.00 0.00
100.00 100.00
1,340,745.80 1,343,187.87
0.00 0.00
2,152,698.64 2,339,242.43
0.00 0.00

An example for the line item "CHECKS CLEARED BUT NOT ISSUED" repesents benefit checks that were issued

IReconciIed Bank Balance should agree with Ending Book Balance. If not, review and make corrections as















Adjustments to benefits paid(+/-)
Total Benefits Paid

Administrative Expenses:

Allocated Payroll and Common Expense

Investment Advisory and Management Fees

Investment Custodial Fees

Rent

Attorney

Actuary

Telephone

Accounting

Office Expense

Insurance

Postage

Bank fees

Treasury/PBGC

Computer Expense

Equipment Rental & Maintenance

Meeting Expense

Membership Fees

Trustee fees (Net)

Backup Witholding (Trustee fees)

List Building Expenses
Building Repairs & Maintenance
Utilities
Real Estate Taxes, Water & Sewer
Building Supplies
Purchase of Assets and Equipment
Engineering & Architecture
Appraisal Fees

Other Expenses

Total Administrative Expenses

Total Disbursements

Ending Book Balance

Bank Statement Balance

Wells Fargo Account HjEEGEG

190,213.36 186,494.05
2,000.00

100.00 100.00
100.00 2,100.00
190,313.36 188,594.05
558,688.50 718,811.18
558,688.50 718,811.18





















Wells Fargo Account #_ 66,644.31 43,670.40

Total Bank Balance 66,644.31 43,670.40

Reconciliation Bank to Book Balance

Total Bank Balance 66,644.31 43,670.40
Less outstanding checks (66,644.31) (43,670.40)
bank error

Petty Cash Imprest Balance
Add Back Direct Deposit for Following Month

Add checks cleared but not issued 0.00 0.00
Reconciled Bank Balance 0.00 0.00
Difference 0.00 0.00

YOU CAN ADD LINE ITEMS SPECIFIC TO YOUR PLAN
Adjustments to benefits paid examples - void checks, stopped payments, taxes withheld this month but paid i
An example for the line item "CHECKS CLEARED BUT NOT ISSUED" repesents benefit checks that were issued

IReconciIed Bank Balance should agree with Ending Book Balance. If not, review and make corrections as


















Wells Fargo Account _

Total Bank Balance

Reconciliation Bank to Book Balance
Total Bank Balance

Less outstanding checks

bank error

Petty Cash Imprest Balance

Add Back Direct Deposit for Following Month
Add checks cleared but not issued

Reconciled Bank Balance

Difference

YOU CAN ADD LINE ITEMS SPECIFIC TO YOUR PLAN

Adjustments to benefits paid examples - void checks, stopped payments, taxes withheld this month but paid i

245,227.66 257,694.58
245,227.66 257,694.58
245,227.66 257,694.58
(31,318.52) (28,506.49)

1,340,745.80

1,343,187.87

0.00 0.00
1,554,654.94 1,572,375.96
0.00 0.00

at the end of the month (March) but are actually next month's payments (April) and a participant cashes the

Inecessa ry.


















Wells Fargo Account _ 15,125.00 11,000.00

Total Bank Balance 15,125.00 11,000.00

Reconciliation Bank to Book Balance

Total Bank Balance 15,125.00 11,000.00
Less outstanding checks (15,125.00) (11,000.00)
bank error

Petty Cash Imprest Balance
Add Back Direct Deposit for Following Month

Add checks cleared but not issued 0.00 0.00
Reconciled Bank Balance 0.00 0.00
Difference 0.00 0.00

YOU CAN ADD LINE ITEMS SPECIFIC TO YOUR PLAN
Adjustments to benefits paid examples - void checks, stopped payments, taxes withheld this month but paid i
An example for the line item "CHECKS CLEARED BUT NOT ISSUED" repesents benefit checks that were issued

IReconciIed Bank Balance should agree with Ending Book Balance. If not, review and make corrections as









7,000.00 18,125.00 375.00 375.00 375.00

7,000.00 18,125.00 375.00 375.00 375.00

7,000.00 18,125.00 375.00 375.00 375.00
(7,000.00) (18,125.00) (375.00) (375.00) (375.00)

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00










Wells Fargo Account #  EGTGEGN 34,653.08 43,151.76

Total Bank Balance 34,653.08 43,151.76

Reconciliation Bank to Book Balance

Total Bank Balance 34,653.08 43,151.76
Less outstanding checks (245.13) (43.72)
bank error

Petty Cash Imprest Balance
Add Back Direct Deposit for Following Month

Add checks cleared but not issued 0.00 0.00
Reconciled Bank Balance 34,407.95 43,108.04
Difference 0.00 0.00

YOU CAN ADD LINE ITEMS SPECIFIC TO YOUR PLAN
Adjustments to benefits paid examples - void checks, stopped payments, taxes withheld this month but paid i
An example for the line item "CHECKS CLEARED BUT NOT ISSUED" repesents benefit checks that were issued

IReconciIed Bank Balance should agree with Ending Book Balance. If not, review and make corrections as



























4,847.25 4,867.30 4,867.30 4,867.30 4,867.30
4,847.25 4,867.30 4,867.30 4,867.30 4,867.30
4,847.25 4,867.30 4,867.30 4,867.30 4,867.30
0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00
4,847.25 4,867.30 4,867.30 4,867.30 4,867.30
0.00 0.00 0.00 0.00 0.00
















0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

100.00 100.00 100.00 100.00 100.00




0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00
100.00 100.00 100.00 100.00 100.00
0.00 0.00 0.00 0.00 0.00
100.00 100.00 100.00 100.00 100.00
0.00 0.00 0.00 0.00 0.00




REHABILITATION PLAN
FOR THE
DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND
TEAMSTERS LOCAL 701 PENSION AND ANNUITY FUND

I Introduction

Under the Employee Retirement Income Security Act (“ERISA”), on August 29, 2017, the
actuary of the Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund
(“Fund™) certified that the Fund’s defined benefit plan (“Plan™) is in Critical Status for the Plan
Year beginning June 1, 2017.

As required by law, the Board of Trustees sent a Notice of Critical Status (*Notice™), to
participants, beneficiaries, the bargaining parties, the Pension Benefit Guaranty Corporation
("PBGC") and the Department of Labor, advising, in part, that (1} the Fund is in Critical Status for
the 2017 Plan Year; (2) all non-level benefits previously available under the Fund’s Plan of
benefits, including certain lump sum benefits or any other payments in excess of the monthly
amount paid under a single life annuity, are not payable in the form effective as of the date of the
Notice; and (3) employers participating in the Fund (“Employers”) are obligated to pay a 5%
contribution surcharge to the Fund, effective for contributions due to the Fund for work performed
on or after November 1, 2017. The 5% surcharge will increase to 10% on June 1, 2018 and will
continue until the earlier of (1) the date the Fund emerges from Critical Status; or (2) the date the
Employer enters into a new collective bargaining agreement (“CBA”) with the Union consistent
with the Schedule in this Rehabilitation Plan.

Generally, the Fund must emerge from Critical Status by the end of its ten year
Rehabilitation Period, as defined by ERISA. The Fund’s Rehabilitation Period will begin on June
1, 2020 and end on May 31, 2030. However, the Fund’s Board of Trustees has determined that
based on all reasonable actuarial assumptions, and upon exhaustion of all reasonable measures, the
Fund cannot reasonably be expected to emerge from critical status by the end of the Rehabilitation
Period. Pursuant to ERISA Section 305(e)(3)(A)(ii), the Board of Trustees is adopting this
Rehabilitation Plan to forestall possible insolvency (as defined by ERISA Section 4245).

The Schedule of contribution increases and benefit reductions attached to this
Rehabilitation Plan (“Schedule”) will be provided to the bargaining parties no later than the
thirtieth day after the Board of Trustees adopts this Rehabilitation Plan. Any new CBA entered
into by the bargaining parties or any other agreement calling for participation in the Fund after it
is so provided must reflect the terms of the Schedule. If the bargaining parties cannot reach an
agreement concerning the adoption of the Schedule, the Schedule is to be treated as the default
schedule and will become effective on the date specified in ERISA Section 305(e)(3)(C)(ii).

This Rehabilitation Plan is based on the reasonable projections of the Fund’s Habilities
using June 1, 2016 database and on reasonable assumptions about how the Fund’s assets will
change in the coming years, particularly as a result of changes in the Fund’s investment returns,
which are dependent on the financial markets. The Board of Trustees will update this



Rehabilitation Plan, as required by law. The Board of Trustees has the sole discretion to. amend
and construe this Rehabilitation Plan.

IL Alternatives Considered for Emerging From_ Critical Status During the
Rehabilitation Period

The Board of Trustees considered reasonable measures for emerging from Critical Status
during the Rehabilitation Period. The alternatives considered include projections by the Fund’s
Actuary that are based on reasonable actuarial assumptions, For instance, the Fund’s Actuary
determined that, with no changes to the Fund’s current plan of benefits (“Plan”), for the Fund to
emerge from Critical Status by the end of the Rehabilitation Period, Employer contribution rates
would have to be increased by 45% annually for each of the next ten years, ultimately increasing
to a rate that is more than 40 times of the current contribution rate. The Fund’s Actuary has
determined that, even with a 50% reduction in future benefit accruals and the elimination of all
adjustable benefits, Employer contribution rates would stili have to be increased by approximately
44% per year for each of the next ten years for the Fund to emerge from Critical Status by the end
of the Rehabilitation Period.

The Board determined that these and any similar measures were not reasonable.
Specifically, the Board determined that such measures are unlikely to be agreed upon by the
bargaining parties, and therefore the likely outcome of collective bargaining over these types of
alternatives would be negotiated withdrawals from the Fund. In this regard, the Fund’s Actuary
determined that, if a mass withdrawal were to occur, and all withdrawal liability payments were
collected (which is extremely unlikely), the Fund would not emerge from Critical Status and would
become insolvent (as defined by ERISA Section 4245) in the plan year ending in 2030. The Fund’s
Actuary also determined that, if a mass withdrawal were to occur, in the more likely case that 50%
of withdrawal liability payments were collected, the Fund would become insolvent (as defined by
ERISA Section 4245) in the pilan year ending in 2029.

III.  Schedule of Reasonable Measures to Forestall the Fund's Date of Insolvency

The Board of Trustees has determined that, based on reasonable actuarial assumptions and
upon exhaustion of all reasonable measures, given the combination of required contribution
increases and benefit reductions necessary for the Fund to emerge from Critical Status by the end
of the Rehabilitation Period, the Fund cannot be reasonably expected to emerge from Critical
Status by the end of the Rehabilitation Period. Therefore, the Trustees are adopting a
Rehabilitation Plan described under Section 305(e)(3)(A)(ii) that consists of reasonable measures
to forestall the date of the Fund’s possible insolvency.

A, General Information. The Schedule contains the contribution increases and
benefit reductions that will be necessary for the Fund to forestall insolvency, by delaying the
projected date of insolvency from 2030, in the case of a mass withdrawal, to 2031. The Schedule
described herein will also be treated as the Default Schedule for the purposes of ERISA Section



305(e)(3)(C) since the Default Schedule described in Section 305(e)(1) would not be a reasonable
measure.

B. Contributions. As outlined below, the Board of Trustees has determined that the
benefit cuts included in this Schedule are expected to be sufficient to forestall the Fund’s possible
insolvency past the estimated date the Fund would be insolvent if there was mass withdrawal of
all of the Fund’s contributing employers, which the Board had determined is likely to occur if the
Fund does not utilize Section 305(e)(3)(A)(ii). With respect to contributions, the Board has
reviewed the contribution history of each contributing employer whose CBA expires in the next
year. Specifically, of the seven employers contributing to the Fund pursuant to a CBA, four have
CBAs that expire during the 2018 plan year. Of the Fund’s approximately 155 active participants,
these four employers, in the aggregate, employ approximately 112 actives participants. If the
Board were to require a one-time contribution increase of 5%, it would only raise an additional
$36,800 from these four employers during the 2018 plan year, assuming the employers agree to
adopt this Schedule. However, the Board believes that the more likely result is that the employers
will choose to withdraw from the Fund and would likely be unable to pay their withdrawal liability
in full or, to the extent applicable, would not pay their full withdrawal liability due to operation of
limitations provided in ERISA Section 4219 (¢)(1)(B). If all contributing employers agreed to a
one-time 5% increase, including the employers that participate pursuant to written agreement other
than a CBA, the increased assets would total only $81,000. The Board has concluded that this de
minimus increase is insufficient to justify the risk that the majority of these employers will
withdraw from the Fund and be unable to pay their withdrawal liability in full,

As a result, contribution rates will remain at the rates in the CBA in effect at the time this Schedule
is adopted

C. Benefits.

The following adjustable benefits shall be eliminated for all participants who have an
Annuity Starting Date on or after May 15, 2018 and did not earn at least 120 Hours of Service
during each of the three years (defined as 12 consecutive month periods) ending with the month
immediately preceding the participant’s Annuity Starting Date:

Disability Benefit not yet in pay status.

60-Month Certain guarantee.

Subsidized Joint & Survivor Annuity for married Participants.

Commencement of new retirement benefits will not be permitted prior to age 55.
Pre-Retirement Death, Accidental Death and Dismemberment Benefits except as required
by law for surviving spouses.

The subsidized portion of the Early Retirement Benefit and Service Pension for all years
of service.

Post-Retirement death benefits for Participants and Beneficiaries.

8. Lump sum payment option for the benefits earned prior to April I, 2012.

nkE W

&

=

Note: Items 5 and 8 are eliminated for all Participants with an Annuity Starting Date on or
after May 15, 2018 regardless of the number of hours worked.



As of April 30 2017, there were approximately 220 participants actively working in
covered employment. The Board of Trustees believes that eliminating these adjustable benefits
for active participants will likely cause the mass retirement of most of those 92 participants who
are currently eligible to retire or will be eligible to retire before June 1, 2018. The Fund’s actuary
has determined that while the cost of continuing to provide these benefits to active participants is
approximately $5.6 million, if all active participants who are eligible to currently retire, do retire,
the Fund’s benefit liability would be increased by approximately $6.6 million, more than offsetting
the entire cost-savings of the adjustable benefits. Moreover, the Board believes that were a mass
retirement to occur, it is more likely than not to result in very little, if any, replacement hiring by
contributing employers, and the further contraction of the covered industry. Specifically both the
Union and contributing employers have noted significant difficulty in hiring new drivers to fill
current vacancies. If all the eligible active participants were to retire within the next 30 days, it is
- extremely unlikely that even half of these retirees will be replaced, leaving both the Fund and the
industry in an even worse position,

IV.  Actions to be Taken by the Board of Trustees

The Fund’s Board of Trustees will review the Fund’s Rehabilitation Plan, including the
Schedules, as required by law and will update the Rehabilitation Plan as required by law. In
addition, the Board of Trustees will consider all options available to the Fund, including but not
limited to, obtaining an amortization period extension under Section 431(d) of the Internal
Revenue Code, reducing Fund expenditures that may assist the Fund in forestalling insolvency, or
exploring a merger with another plan.

V. Annual Standards for Meeting the Requirements of this Rehabilitation Plan

With the implementation of these changes, the Board of Trustees will make adequate
progress, to the extent based on reasonable financial markets activity and other relevant factors,
toward enabling the Fund to forestall insolvency and will monitor the Fund’s contribution rates
annually as compared to the costs of operating the Fund.



RESOLUTION CONFIRMING ADOPTION OF
REHABILITATION PLAN FOR THE
DEFINED BENEFIT PLAN OF THE MID-JERSEY TRUCKING INDUSTRY AND TEAMSTERS LOCAL
701 PENSION AND ANNUITY FUND
FOR THE 2017 PLAN YEAR

WHEREAS, pursuant to Section 305 of the Employee Retirement Income Security Act
(“ERISA”) as amended by the Pension Protection Act of 2006 (“PPA™), the Defined Benefit Plan
of the Mid-Jersey Trucking Industry and Teamsters Local 701 Pension and Annuity Fund (“Plan”)
was certified to be in Critical Status for the Plan Year beginning June 1, 2017.

WHEREAS, the PPA requires pension plans in Critical Status to adopt a Rehabilitation Plan
aimed at restoring the financial health of the plan.

Now THEREFORE, this is to confirm that we, the Board of Trustees, adopted the
Rehabilitation Plan attached hereto, on April 9, 2018.

Date: %"‘ St P | /gﬂ/% /

TRUSTEE

TRUSTEE

Date: w/%/ﬁ

367446v1

20583168v6



Version Updates v20210908p

Version Date updated

v20210908p 09/08/2021 On 1 Form 5500 Projection sheet, the projection period in range A15:A31 was updated to start in 2018 instead of 2019.

v20210706p 07/06/2021



TEMPLATE 1
Form 5500 Projection

File name: Template 1 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. v20210908p

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 1 Pension Plan Name Merged , where "Pension Plan Name
Merged" is an abbreviated version of the plan name for the separate plan involved in the merger.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed, provide the projection of expected benefit payments as required to be attached to the
Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB is "Yes."

PLAN INFORMATION

Abbreviated Local 701 PF
Plan Name:

EIN: 13-6043977

PN: 001

| Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500

Plan Year Start Date 06/01/2018 06/01/2019 06/01/2020
Plan Year End Date 05/31/2019 05/31/2020 05/31/2021
Plan Year Expected Benefit Payments

2018 $32,424,811 N/A N/A N/A N/A N/A N/A N/A
2019 $31,791,615 $22,403,646 N/A N/A N/A N/A N/A N/A
2020 $31,189,432 $21,835,118 $21,603,653 N/A N/A N/A N/A N/A
2021 $30,551,974 $21,267,850 $20,994,724 N/A N/A N/A N/A
2022 $29,805,067 $20,620,373 $20,332,402 N/A N/A N/A
2023 $29,056,479 $19,978,437 $19,716,966 N/A N/A
2024 $28,401,137 $19,376,113 $19,114,461 N/A
2025 $27,622,948 $18,711,999 $18,451,228
2026 $26,863,576 $18,068,689 $17,815,669
2027 $26,189,928 $17,504,498 $17,241,557
2028 N/A $16,897,941 $16,639,693
2029 N/A N/A $16,024,179
2030 N/A N/A N/A
2031 N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020. For this
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing.



TEMPLATE 3 File name: Template 3 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. v20210706p

Historical Plan Information For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 3 Pension Plan Name Merged , where "Pension Plan Name Merged" is an

abbreviated version of the plan name for the separate plan involved in the merger.

Provide historical plan information for each of the most recent 10 plan years immediately preceding the application filing date that separately identifies: total contributions, total contribution base units (including identification of the base unit used (i.e.,
hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the most recent 10 plan years immediately preceding the application filing date all other sources of non-
investment income, including, if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this
table.

PLAN INFORMATION

Abbreviated Local 701 PE
Plan Name:
EIN: 13-6043977
PN: 001
Unit (e.g. hourly,
week(ly)g g Hourly
All Other Sources of Non-Investment Income
Number of Active
Plan Year (in order Reciprocity Additional Rehab Plan Participants at
from oldest to most Total Contribution Average Contributions (if Contributions (if Other - Explain if ~ Withdrawal Liability ~ Beginning of Plan
recent) Plan Year Start Date  Plan Year End Date Total Contributions™ Base Units Contribution Rate applicable) applicable) Applicable Payments Collected Year
2011 06/01/2011 05/31/2012 $2,902,648 460,730 $6.30 284
2012 06/01/2012 05/31/2013 $2,467,483 450,423 $5.48 242
2013 06/01/2013 05/31/2014 $2,391,009 434,336 $5.50 233
2014 06/01/2014 05/31/2015 $2,742,203 480,192 $5.71 $12,200.00 221
2015 06/01/2015 05/31/2016 $2,709,220 483,149 $5.61 $16,266.00 243
2016 06/01/2016 05/31/2017 $2,568,773 459,063 $5.60 $20,333.00 254
2017 06/01/2017 05/31/2018 $1,534,693 299,865 $5.12 $1,371,075.00 225
2018 06/01/2018 05/31/2019 $1,730,432 349,473 $4.95 $1,371,076.00 145
2019 06/01/2019 05/31/2020 $1,594,940 342,328 $4.66 $1,362,942.00 168
2020 06/01/2020 05/31/2021 $1,589,576 339,517 $4.68 $1,391,408.00 146

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."



TEMPLATE 4 v20210706p
SFA Determination

File name: Template 4 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name.

For supplemental submission due to a merger under § 4262.4(f)(1)(ii): Template 4 Pension Plan Name Merged, where "Pension Plan Name Merged" is an abbreviated
version of the plan name for the separate plan involved in the merger.

For supplemental submission due to certain events with limitations under § 4262.4(f)(1)(i): Template 4 Pension Plan Name Supp, where “Pension Plan Name" is an
abbreviated version of the plan name.

Instructions for Section C, Item 4 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide information used to determine the amount of requested SFA for the plan based on a deterministic projection and using the actuarial assumptions as described in §
4262.4 of PBGC’s special financial assistance regulation. The information to be provided is:

NOTE: All items below are provided on sheet '4-3 SFA Details’ unless otherwise noted.

a. Interest rate used (the "SFA interest rate"), including supporting details on how it was determined. If such interest rate is the limit described in section 4262(e)(3)
of ERISA, identify the month selected by the plan to determine the third segment rate used to calculate the limit. [Sheet: 4-1 SFA Interest Rate]

b. Fair market value of assets on the last day of the calendar quarter immediately preceding the date the application is filed (the "SFA measurement date™).

c. For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"):

i. Separately identify the projected amount of contributions, projected withdrawal liability payments, and other payments expected to be made to the plan
(excluding the amount of financial assistance under section 4261 of ERISA and SFA to be received by the plan).

ii. Separately identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation (excluding the payments in (c)(iii) below) for
current retirees and beneficiaries, terminated vested participants not currently receiving benefits, currently active participants and new entrants. [Sheet: 4-2
SFA Ben Pmts]

iii. Separately identify payments described in § 4262.4(b)(1) of PBGC's special financial assistance regulation attributable to the reinstatement of benefits
under § 4262.15 that were previously suspended through the SFA measurement date. [Also see applicable examples in Section C, Item 4(c)(iii) of the SFA
instructions.]

iv. Separately identify administrative expenses expected to be paid using plan assets, excluding the amount owed PBGC under section 4261 of ERISA.

d. For each plan year in the SFA coverage period, the projected investment income based on the interest rate in (a) above, and the projected fair market value of plan
assets at the end of each plan year.

e. The present value (using the interest rate identified in (a) above) as of the SFA measurement date of each of the separately provided items in (c)(i)-(iv) above.
f. SFA amount determined as a lump sum as of the SFA measurement date. As described in § 4262.4(a) of PBGC’s special financial assistance regulation, this

amount equals the excess (if any) of the SFA-eligible plan obligations (the present value of the items in (c)(ii) through (c)(iv)) over the SFA-eligible plan resources
(item (b) plus the present value of the items in (c)(i)).







Additional instructions for each individual worksheet:

Sheet
4-1  SFA Determination - SFA Interest Rate

See instructions on 4-1 SFA Interest Rate.

4-2  SFA Determination - SFA Benefit Payments

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate),
--Year-by-year deterministic projection of benefit payments, and

--Present values as of the SFA measurement date, using the SFA interest rate.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"),
separately identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation for current retirees and beneficiaries, terminated vested participants
not currently receiving benefits, currently active participants and new entrants. On this Sheet 4-2, show all benefit payments as positive amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, the benefit payments in this Sheet 4-2 projection should reflect prospective
reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits under 26 CFR
1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4-2 should reflect fully restored prospective benefits.

Benefit payments to be paid to participants to restore previously suspended benefits should_not be included on this Sheet 4-2, and are separately shown on Sheet 4-3 in the
Column (7). All reinstatement of benefits should be shown assuming such reinstatements are paid beginning as of the SFA measurement date (or on the SFA measurement
date, for lump sum reinstatement of prior suspended benefits).

Provide the present value as of the SFA measurement date of each separate set of benefit payments, using the limited SFA interest rate from Sheet 4-1. On this sheet, show
the present values as positive amounts.

Except for the first row in the projection exhibit below, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first
row may be less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last
day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051.



4-3  SFA Determination - SFA Details

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate),
--Year-by-year deterministic projection, and

--Present values as of the SFA measurement date, using the SFA interest rate.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"),
provide each of the items requested in Columns (1) through (10). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, Column (7) should show the benefit payments to be made to restore the past benefits
that have been suspended. These amounts should be determined as if such reinstatements are paid beginning as of the SFA measurement date. If the plan sponsor elects to
pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor decides to make payments over 60
months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the examples in the SFA Instructions. If the
reinstatement is paid over 60 months, each row in the projection should reflect the monthly payments for that period. The prospective reinstatement of suspended benefits is
included in Column (6); Column (7) is only for reinstatement of past benefits that were suspended.

Provide the present values as of the SFA measurement date of each of the projections in Columns (3) through (8), using the limited SFA interest rate from Sheet 4-1. Show
the present values as the same sign (positive or negative) as the projected amounts (e.g., benefit payments are negative on this Sheet 4-3, and the present value of benefit
payments should also be negative.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first row may
be less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the
plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051.



TEMPLATE 4 - Sheet 4-1
SFA Determination - Interest Rate

v20210706p

Provide the SFA interest rate used, including supporting details on how it was determined.

PLAN INFORMATION

Abbreviated
Plan Name:

Local 701 PF

EIN: 13-6043977

PN: 001

Application Submission

Date: 02/04/2022

SFA measurement date: 12/31/2021

Last day of first plan year
ending after the 05/31/2022
measurement date:

Last day of the calendar quarter immediately preceding the application submission date.

SFA Interest Rate Used 5.29%
Development of interest rate limit:

Plan Interest Rate: 7.00%
Month used for interest rate (month in which

application is filed or the 3 preceding Dec-21
months) :

3rd Segment Rate as of applicable date

(Section 303(h)(2)(C)(iii) - disregarding

modifications made under clause (iv) of such 3.29%
section) :

Interest Rate Limit (3rd Segment rate plus 5.29%
200 basis points) :

SFA Interest Rate Calculation (Lesser of 5.29%
Plan Interest Rate and Interest Rate Limit):

SFA Interest Rate Match Check: Match

Input amount used in determination of SFA.

Interest rate used for the funding standard account projections in the plan's most
recently completed certification of plan status before 1/1/2021.

Montbh is selected by the plan sponsor.

https://www.irs.gov/retirement-plans/minimum-present-value-segment-rates

This amount is calculated based on the other information entered.

This amount is calculated based on the other information entered.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used,
provide explanation below.


https://www.irs.gov/retirement-plans/minimum-present-value-segment-rates

TEMPLATE 4 - Sheet 4-2
SFA Determination - Benefit Payments

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PLAN INFORMATION

v20210706p

Abbreviated Local 701 PE
Plan Name:
EIN: 13-6043977
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.29%
On this Sheet 4-2, show all benefit payment amounts and present values as positive amounts.
PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:
Current Retirees and
Beneficiaries in Pay Current Terminated Current Active
Status Vested Participants Participants New Entrants Total
$301,856,306 $20,532,976 $28,389,615 $2,443,867 $353,222,764
PROJECTED BENEFIT PAYMENTS for:
CUITETIT REUTEES dIrma
Beneficiaries in Pay Current Terminated Current Active
Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total
12/31/2021 05/31/2022 $12,309,797 $159,868 $322,919 $0 $12,792,584
06/01/2022 05/31/2023 $28,799,957 $434,658 $918,798 $0 $30,153,413
06/01/2023 05/31/2024 $28,050,298 $486,191 $1,110,163 $0 $29,646,652
06/01/2024 05/31/2025 $27,272,404 $654,062 $1,252,469 $0 $29,178,935
06/01/2025 05/31/2026 $26,471,236 $738,875 $1,352,142 $0 $28,562,253
06/01/2026 05/31/2027 $25,648,223 $859,359 $1,467,898 $1,125 $27,976,605
06/01/2027 05/31/2028 $24,801,582 $1,065,841 $1,577,942 $3,091 $27,448,456
06/01/2028 05/31/2029 $23,932,349 $1,207,889 $1,699,409 $6,616 $26,846,263
06/01/2029 05/31/2030 $23,041,752 $1,299,767 $1,826,881 $11,542 $26,179,942
06/01/2030 05/31/2031 $22,131,323 $1,449,908 $1,926,147 $18,207 $25,525,585
06/01/2031 05/31/2032 $21,202,892 $1,526,810 $2,029,429 $32,274 $24,791,405
06/01/2032 05/31/2033 $20,258,678 $1,646,694 $2,129,805 $47,523 $24,082,700
06/01/2033 05/31/2034 $19,301,467 $1,745,624 $2,224,659 $66,745 $23,338,495
06/01/2034 05/31/2035 $18,334,407 $1,823,732 $2,282,533 $90,286 $22,530,958
06/01/2035 05/31/2036 $17,361,060 $1,857,942 $2,331,206 $116,681 $21,666,889
06/01/2036 05/31/2037 $16,385,404 $1,877,061 $2,395,369 $153,007 $20,810,841
06/01/2037 05/31/2038 $15,411,554 $1,898,250 $2,460,571 $188,911 $19,959,286
06/01/2038 05/31/2039 $14,443,660 $1,917,862 $2,496,022 $227,667 $19,085,211
06/01/2039 05/31/2040 $13,485,891 $1,952,611 $2,499,059 $270,380 $18,207,941
06/01/2040 05/31/2041 $12,542,379 $1,937,580 $2,511,237 $313,719 $17,304,915
06/01/2041 05/31/2042 $11,617,081 $2,024,807 $2,525,615 $366,039 $16,533,542
06/01/2042 05/31/2043 $10,713,655 $2,030,431 $2,519,950 $418,117 $15,682,153
06/01/2043 05/31/2044 $9,835,449 $2,021,588 $2,497,417 $472,232 $14,826,686
06/01/2044 05/31/2045 $8,985,628 $2,012,611 $2,464,306 $530,436 $13,992,981
06/01/2045 05/31/2046 $8,167,075 $1,972,091 $2,435,537 $588,479 $13,163,182
06/01/2046 05/31/2047 $7,382,673 $1,937,542 $2,391,128 $658,023 $12,369,366
06/01/2047 05/31/2048 $6,635,095 $1,897,678 $2,344,290 $726,290 $11,603,353
06/01/2048 05/31/2049 $5,926,788 $1,846,068 $2,287,652 $795,859 $10,856,367
06/01/2049 05/31/2050 $5,259,961 $1,791,257 $2,222,717 $869,882 $10,143,817
06/01/2050 05/31/2051 $4,636,449 $1,733,270 $2,155,354 $942,202 $9,467,275




TEMPLATE 4 - Sheet 4-3

v20210706p
SFA Determination - Details
See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.
PLAN INFORMATION
Abbreviated Local 701 PF
Plan Name:
EIN: 13-6043977
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.29%
PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:
) 2 PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)
Benefit Payments
Attributable to Administrative
Reinstatement of Expenses (1)+(2)+Sum of PV of
Fair Market Value as Other Payments to Plan Benefits Suspended (excluding amount | (3) through PV of (8)
of the SFA SFA Amount as of the SFA Withdrawal Liability (excluding financial Benefit Payments (should through the SFA owed PBGC under | [NOTE: This amount
Measurement Date Measurement Date Contributions Payments assistance and SFA) match total from Sheet 4-2)  Measurement Date 4261 of ERISA) should be $0]
$221,056,465 $138,606,547 $19,425,627 $12,611,462 $0 ($353,222,764) ($24,671,887) ($13,805,450) $0
Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).
()] @ @®) “) ®) (6) ) @®) ) (10)
Benerit Fayments
Attributable to Administrative
Reinstatement of Expenses

Fair Market Value of

Other Payments to Plan

Benefits Suspended

(excluding amount

Investment Income

Fair Market Value

Assets at Beginning  SFA Amount as of the SFA Withdrawal Liability (excluding financial Benefit Payments (should through the SFA owed PBGC under Based on SFA Interest  of Assets at End of
Plan Year Start Date Plan Year End Date of Plan Year Measurement Date Contributions Payments assistance and SFA) match total from Sheet 4-2)  Measurement Date 4261 of ERISA) Rate Plan Year

12/31/2021 05/31/2022 $221,056,465 $138,606,547 $535,724 $343,786 -$12,792,584 -$24,671,887 -$312,500 $7,113,138 $329,878,688
06/01/2022 05/31/2023 $329,878,688 $1,285,738 $1,375,142 -$30,153,413 -$750,000 $16,651,407 $318,287,562
06/01/2023 05/31/2024 $318,287,562 $1,285,738 $1,375,142 -$29,646,652 -$750,000 $16,052,643 $306,604,432
06/01/2024 05/31/2025 $306,604,432 $1,285,738 $1,375,142 -$29,178,935 -$750,000 $15,447,902 $294,784,279
06/01/2025 05/31/2026 $294,784,279 $1,285,738 $1,375,142 -$28,562,253 -$750,000 $14,840,147 $282,973,054
06/01/2026 05/31/2027 $282,973,054 $1,285,738 $1,375,142 -$27,976,605 -$750,000 $14,231,982 $271,139,311
06/01/2027 05/31/2028 $271,139,311 $1,285,738 $1,375,142 -$27,448,456 -$768,750 $13,620,542 $259,203,526
06/01/2028 05/31/2029 $259,203,526 $1,285,738 $1,375,142 -$26,846,263 -$787,969 $13,005,796 $247,235,970
06/01/2029 05/31/2030 $247,235,970 $1,285,738 $1,375,142 -$26,179,942 -$807,668 $12,391,182 $235,300,422
06/01/2030 05/31/2031 $235,300,422 $1,285,738 $1,371,076 -$25,525,585 -$827,860 $11,777,856 $223,381,647
06/01/2031 05/31/2032 $223,381,647 $1,285,738 $1,358,876 -$24,791,405 -$872,832 $11,166,663 $211,528,686
06/01/2032 05/31/2033 $211,528,686 $1,285,738 $1,358,876 -$24,082,700 -$894,653 $10,559,264 $199,755,211
06/01/2033 05/31/2034 $199,755,211 $1,285,738 $1,358,876 -$23,338,495 -$917,019 $9,957,067 $188,101,378
06/01/2034 05/31/2035 $188,101,378 $1,285,738 $339,719 -$22,530,958 -$939,945 $9,336,318 $175,592,250
06/01/2035 05/31/2036 $175,592,250 $1,285,738 $0 -$21,666,889 -$963,443 $8,680,614 $162,928,270
06/01/2036 05/31/2037 $162,928,270 $1,285,738 $0 -$20,810,841 -$987,529 $8,034,447 $150,450,084
06/01/2037 05/31/2038 $150,450,084 $1,285,738 $0 -$19,959,286 -$1,012,218 $7,397,967 $138,162,285
06/01/2038 05/31/2039 $138,162,285 $1,285,738 $0 -$19,085,211 -$1,037,523 $6,772,183 $126,097,471
06/01/2039 05/31/2040 $126,097,471 $1,285,738 $0 -$18,207,941 -$1,063,461 $6,158,271 $114,270,077
06/01/2040 05/31/2041 $114,270,077 $1,285,738 $0 -$17,304,915 -$1,090,048 $5,557,635 $102,718,487
06/01/2041 05/31/2042 $102,718,487 $1,285,738 $0 -$16,533,542 -$1,117,299 $4,967,830 $91,321,213
06/01/2042 05/31/2043 $91,321,213 $1,285,738 $0 -$15,682,153 -$1,145,231 $4,388,447 $80,168,013
06/01/2043 05/31/2044 $80,168,013 $1,285,738 $0 -$14,826,686 -$1,173,862 $3,822,075 $69,275,276
06/01/2044 05/31/2045 $69,275,276 $1,285,738 $0 -$13,992,981 -$1,203,209 $3,268,845 $58,633,669
06/01/2045 05/31/2046 $58,633,669 $1,285,738 $0 -$13,163,182 -$1,233,289 $2,728,771 $48,251,707
06/01/2046 05/31/2047 $48,251,707 $1,285,738 $0 -$12,369,366 -$1,264,121 $2,201,392 $38,105,349
06/01/2047 05/31/2048 $38,105,349 $1,285,738 $0 -$11,603,353 -$1,295,724 $1,685,667 $28,177,676
06/01/2048 05/31/2049 $28,177,676 $1,285,738 $0 -$10,856,367 -$1,302,764 $1,181,560 $18,485,843
06/01/2049 05/31/2050 $18,485,843 $1,285,738 $0 -$10,143,817 -$1,217,258 $691,172 $9,101,678
06/01/2050 05/31/2051 $9,101,678 $1,285,738 $0 -$9,467,275 -$1,136,073 $215,933 $0




TEMPLATES v20210723p
Baseline

File name: Template 5 Pension Plan Name, where "Pension Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item 5 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 5 is not required if all assumptions used (except the interest rate, Contribution Base Unit (CBU) assumption and administrative
expenses assumption) to determine the requested SFA amount are identical to those used in the most recent actuarial certification of plan status
completed before 1/1/2021 (*pre-2021 certification of plan status™) and if the changed assumptions for CBUs and administrative expenses are
consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan status™ of Section |11, Acceptable
Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

Provide a separate deterministic projection ("Baseline™) in the same format as Template 4 (Sheets 4-2 and 4-3 only) that shows the amount of SFA that
would be determined if all underlying assumptions used in the projection were the same as those used in the pre-2021 certification of plan status,
excluding the plan's interest rate which should be the same as used in Template 4 (see sheet 4-1) and excluding the CBU assumption and administrative
expenses assumption which should reflect the changed assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into
pre-2021 certification of plan status” of Section 111, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance
Assumptions..

For purposes of this Template 5, any assumption change made in accordance with Section 111, Acceptable Assumption Changes, of PBGC's guidance

on Special Financial Assistance Assumptions should be reflected in this Baseline calculation of the SFA amount and supporting projection information.
See examples in the SFA instructions for Section C, Item 5.

Additional instructions for each individual worksheet:

Sheet
5-1 Baseline - Benefit Payments

See Template 4 instructions for Sheet 4-2, except provide the benefit payment projection used to determine the Baseline SFA amount.
5-2  Baseline - Details

See Template 4 instructions for Sheet 4-3, except provide the projections and present value information used to determine the Baseline SFA
amount.



TEMPLATE 5 - Sheet 5-1
Baseline - Benefit Payments

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PLAN INFORMATION

Abbreviated

Plan Name: Local 701 PF
EIN: 13-6043977

PN: 001

SFA Measurement Date: 12/31/2021

SFA Interest Rate: 5.29%

v20210723p

On this Sheet 5-1, show all benefit payment amounts and present values as positive amounts.

PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:

Current Retirees and
Beneficiaries in Pay
Status

$301,856,306

Current Terminated
Vested Participants

$20,532,976

Current Active
Participants

$28,389,615

New Entrants
$2,443,867

Total
$353,222,764

PROJECTED BENEFIT PAYMENTS for:

CUTTENT REUTEES ara
Beneficiaries in Pay

Current Terminated

Current Active

Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total
12/31/2021 05/31/2022 $12,309,797 $159,868 $322,919 $0 $12,792,584
06/01/2022 05/31/2023 $28,799,957 $434,658 $918,798 $0 $30,153,413
06/01/2023 05/31/2024 $28,050,298 $486,191 $1,110,163 $0 $29,646,652
06/01/2024 05/31/2025 $27,272,404 $654,062 $1,252,469 $0 $29,178,935
06/01/2025 05/31/2026 $26,471,236 $738,875 $1,352,142 $0 $28,562,253
06/01/2026 05/31/2027 $25,648,223 $859,359 $1,467,898 $1,125 $27,976,605
06/01/2027 05/31/2028 $24,801,582 $1,065,841 $1,577,942 $3,091 $27,448,456
06/01/2028 05/31/2029 $23,932,349 $1,207,889 $1,699,409 $6,616 $26,846,263
06/01/2029 05/31/2030 $23,041,752 $1,299,767 $1,826,881 $11,542 $26,179,942
06/01/2030 05/31/2031 $22,131,323 $1,449,908 $1,926,147 $18,207 $25,525,585
06/01/2031 05/31/2032 $21,202,892 $1,526,810 $2,029,429 $32,274 $24,791,405
06/01/2032 05/31/2033 $20,258,678 $1,646,694 $2,129,805 $47,523 $24,082,700
06/01/2033 05/31/2034 $19,301,467 $1,745,624 $2,224,659 $66,745 $23,338,495
06/01/2034 05/31/2035 $18,334,407 $1,823,732 $2,282,533 $90,286 $22,530,958
06/01/2035 05/31/2036 $17,361,060 $1,857,942 $2,331,206 $116,681 $21,666,889
06/01/2036 05/31/2037 $16,385,404 $1,877,061 $2,395,369 $153,007 $20,810,841
06/01/2037 05/31/2038 $15,411,554 $1,898,250 $2,460,571 $188,911 $19,959,286
06/01/2038 05/31/2039 $14,443,660 $1,917,862 $2,496,022 $227,667 $19,085,211
06/01/2039 05/31/2040 $13,485,891 $1,952,611 $2,499,059 $270,380 $18,207,941
06/01/2040 05/31/2041 $12,542,379 $1,937,580 $2,511,237 $313,719 $17,304,915
06/01/2041 05/31/2042 $11,617,081 $2,024,807 $2,525,615 $366,039 $16,533,542
06/01/2042 05/31/2043 $10,713,655 $2,030,431 $2,519,950 $418,117 $15,682,153
06/01/2043 05/31/2044 $9,835,449 $2,021,588 $2,497,417 $472,232 $14,826,686
06/01/2044 05/31/2045 $8,985,628 $2,012,611 $2,464,306 $530,436 $13,992,981
06/01/2045 05/31/2046 $8,167,075 $1,972,091 $2,435,537 $588,479 $13,163,182
06/01/2046 05/31/2047 $7,382,673 $1,937,542 $2,391,128 $658,023 $12,369,366
06/01/2047 05/31/2048 $6,635,095 $1,897,678 $2,344,290 $726,290 $11,603,353
06/01/2048 05/31/2049 $5,926,788 $1,846,068 $2,287,652 $795,859 $10,856,367
06/01/2049 05/31/2050 $5,259,961 $1,791,257 $2,222,717 $869,882 $10,143,817
06/01/2050 05/31/2051 $4,636,449 $1,733,270 $2,155,354 $942,202 $9,467,275




TEMPLATE 5 - Sheet 5-2 v20210723p
Baseline - Details
See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.
PLAN INFORMATION
Abbreviated Local 701 PF
Plan Name:
EIN: 13-6043977
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.29%
PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:
) 2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)
Benefit Payments
Attributable to Administrative
Reinstatement of Expenses (1)+(2)+Sum of PV of
Fair Market Value as Other Payments to Plan Benefits Suspended (excluding amount | (3) through PV of (8)
of the SFA Baseline SFA Amount as of the Withdrawal Liability (excluding financial Benefit Payments (should through the SFA owed PBGC under | [NOTE: This amount
Measurement Date SFA Measurement Date Contributions Payments assistance and SFA) match total from Sheet 5-1)  Measurement Date 4261 of ERISA) should be $0]
$221,056,465 $136,318,569 $19,425,627 $12,611,462 $0 ($353,222,764) ($24,671,887) ($11,517,472) $0
Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).
@ @ ® @) O] (6) ] @®) © (10)
Benerit Payments
Attributable to Administrative
Reinstatement of Expenses
Fair Market Value of Other Payments to Plan Benefits Suspended (excluding amount Investment Income Fair Market Value
Assets at Beginning Baseline SFA Amount as of the Withdrawal Liability (excluding financial Benefit Payments (should through the SFA owed PBGC under Based on SFA Interest of Assets at End of
Plan Year Start Date Plan Year End Date of Plan Year SFA Measurement Date Contributions Payments assistance and SFA) match total from Sheet 5-1) Measurement Date 4261 of ERISA) Rate Plan Year
12/31/2021 05/31/2022 $221,056,465 $136,318,569 $535,724 $343,786 -$12,792,584 -$24,671,887 -$312,500 $7,063,464 $327,541,037
06/01/2022 05/31/2023 $327,541,037 $1,285,738 $1,375,142 -$30,153,413 -$750,000 $16,527,745 $315,826,248
06/01/2023 05/31/2024 $315,826,248 $1,285,738 $1,375,142 -$29,646,652 -$750,000 $15,922,440 $304,012,916
06/01/2024 05/31/2025 $304,012,916 $1,285,738 $1,375,142 -$29,178,935 -$750,000 $15,310,811 $292,055,671
06/01/2025 05/31/2026 $292,055,671 $1,285,738 $1,375,142 -$28,562,253 -$750,000 $14,695,804 $280,100,102
06/01/2026 05/31/2027 $280,100,102 $1,285,738 $1,375,142 -$27,976,605 -$750,000 $14,080,003 $268,114,380
06/01/2027 05/31/2028 $268,114,380 $1,285,738 $1,375,142 -$27,448,456 -$750,000 $13,460,973 $256,037,777
06/01/2028 05/31/2029 $256,037,777 $1,285,738 $1,375,142 -$26,846,263 -$750,000 $12,839,240 $243,941,634
06/01/2029 05/31/2030 $243,941,634 $1,285,738 $1,375,142 -$26,179,942 -$750,000 $12,218,297 $231,890,869
06/01/2030 05/31/2031 $231,890,869 $1,285,738 $1,371,076 -$25,525,585 -$750,000 $11,599,361 $219,871,458
06/01/2031 05/31/2032 $219,871,458 $1,285,738 $1,358,876 -$24,791,405 -$774,276 $10,983,341 $207,933,732
06/01/2032 05/31/2033 $207,933,732 $1,285,738 $1,358,876 -$24,082,700 -$774,276 $10,371,983 $196,093,352
06/01/2033 05/31/2034 $196,093,352 $1,285,738 $1,358,876 -$23,338,495 -$774,276 $9,766,783 $184,391,978
06/01/2034 05/31/2035 $184,391,978 $1,285,738 $339,719 -$22,530,958 -$774,276 $9,144,071 $171,856,271
06/01/2035 05/31/2036 $171,856,271 $1,285,738 $0 -$21,666,889 -$774,276 $8,487,525 $159,188,369
06/01/2036 05/31/2037 $159,188,369 $1,285,738 $0 -$20,810,841 -$774,276 $7,841,729 $146,730,719
06/01/2037 05/31/2038 $146,730,719 $1,285,738 $0 -$19,959,286 -$774,276 $7,206,928 $134,489,822
06/01/2038 05/31/2039 $134,489,822 $1,285,738 $0 -$19,085,211 -$774,276 $6,584,233 $122,500,305
06/01/2039 05/31/2040 $122,500,305 $1,285,738 $0 -$18,207,941 -$774,276 $5,974,927 $110,778,753
06/01/2040 05/31/2041 $110,778,753 $1,285,738 $0 -$17,304,915 -$774,276 $5,380,528 $99,365,828
06/01/2041 05/31/2042 $99,365,828 $1,285,738 $0 -$16,533,542 -$774,276 $4,798,714 $88,142,461
06/01/2042 05/31/2043 $88,142,461 $1,285,738 $0 -$15,682,153 -$774,276 $4,229,201 $77,200,971
06/01/2043 05/31/2044 $77,200,971 $1,285,738 $0 -$14,826,686 -$774,276 $3,674,716 $66,560,462
06/01/2044 05/31/2045 $66,560,462 $1,285,738 $0 -$13,992,981 -$774,276 $3,135,534 $56,214,476
06/01/2045 05/31/2046 $56,214,476 $1,285,738 $0 -$13,163,182 -$774,276 $2,611,822 $46,174,578
06/01/2046 05/31/2047 $46,174,578 $1,285,738 $0 -$12,369,366 -$774,276 $2,103,278 $36,419,951
06/01/2047 05/31/2048 $36,419,951 $1,285,738 $0 -$11,603,353 -$774,276 $1,609,035 $26,937,095
06/01/2048 05/31/2049 $26,937,095 $1,285,738 $0 -$10,856,367 -$774,276 $1,128,627 $17,720,817
06/01/2049 05/31/2050 $17,720,817 $1,285,738 $0 -$10,143,817 -$774,276 $661,343 $8,749,804
06/01/2050 05/31/2051 $8,749,804 $1,285,738 $0 -$9,467,275 -$774,276 $206,009 $0




TEMPLATE 6 v20210723p
Reconciliation

File name: Template 6 Pension Plan Name , where “Pension Plan Name" is an abbreviated version of the plan name.
Instructions for Section C, Item 6 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6 is not required if all assumptions used (except the interest rate, CBU assumption and administrative expenses assumption) to
determine the requested SFA amount are identical to those used in the pre-2021 certification of plan status and if the changed assumptions for CBUs
and administrative expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section 111, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

This Template 6 is also not required if the requested SFA amount from Template 4 is the same as the SFA amount shown in Template 5 (Baseline).

If the assumptions used to determine the requested SFA amount differ from those in the “"Baseline" projection in Template 5, then provide a
reconciliation of the change in the total amount of requested SFA due to each change in assumption from the Baseline to the requested SFA as shown
in Template 4.

For each assumption change from the Baseline through the requested SFA amount, provide a deterministic projection in the same format as Template
4.

Additional instructions for each individual worksheet:

Sheet
6-1  Reconciliation
For Item 1, show the SFA amount shown in Template 5 using the "Baseline" assumptions and methods. If there is only one change in
assumptions/methods between the Baseline (Template 5) and the requested SFA amount (Template 4), then show on ltem 2 the requested SFA amount,
and briefly identify the change in assumptions from the Baseline.

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item
number should reflect all changes already measured in the prior item number. For example, the difference between the SFA amount shown for Item 4
and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show
assumption/method changes in the order that they were incrementally measured.

6-2  Reconciliation Details
For Reconciliation Details sheets, see Template 4 instructions for Sheet 4-3, except provide the projections and present value information
used to determine each Item number from the Reconciliation in Sheet 6-1.

A Reconciliation Details sheet is not needed for the last Item shown in the Reconciliation, since the information should be the same as shown
in Template 4. For example, if there is only one assumption change from the Baseline, then Item 2 should identify what assumption changed
between the Baseline and Item 2 where Item 2 is the requested SFA amount. Since details on the determination of the requested SFA amount
are shown in Template 4, a separate Sheet 6-2 Reconciliation Details is not required here.

6-3  Reconciliation Details

See instructions for 6-2 Reconciliation Details.
6-4  Reconciliation Details

See instructions for 6-2 Reconciliation Details.
6-5 Reconciliation Details

See instructions for 6-2 Reconciliation Details.

Version Updates
Date
Version Updated
On Sheets 6-2, 6-3, 6-3, and 6-5: (1) unprotected Cells A1:B1, and (2) in Cell H14 and Cell H19, removed reference to
v20210723p 07/23/2021 Sheet 4-2. Updated the version number in top right corner of each sheet. Added this section on Version Updates and
protected the Version Updates cells.

v20210706p 07/06/2021



TEMPLATE 6 - Sheet 6-1 v20210723p
Reconciliation - Summary

For Item 1, show the SFA amount determined in Template 5 using the "Baseline" assumptions and methods. If there is only one change in assumptions/methods between the Baseline (Template 5) and the requested SFA amount
(Template 4), then show on Item 2 the requested SFA amount, and briefly identify the change in assumptions from the Baseline.

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item number should reflect all changes already measured in the prior item number. For example,
the difference between the SFA amount shown for Item 4 and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order
that they were incrementally measured.

PLAN INFORMATION

Abbreviated Local 701 PF
Plan Name:
EIN: 13-6043977
PN: 001
Basis for Assumptions/Methods. For each Item, briefly NOTE: A sheet with Recon Details is not required for the last item
Item number describe the incremental change reflected in the SFA Change in SFA Amount (from prior Item number) SFA Amount number provided, since this information should be the same as
amount. provided in Template 4.
1 Baseline N/A $136,318,569 From Template 5.
Administrative expenses are assumed to increase
2.50% per year starting in June 1, 2027. An additional
increase of $17 per participant in the plan year starting
June 1, 2031. The total administrative expenses are . .
2 limited to 12% of the total benefit payments for that $2,287,978 $138,606,547 Show details supporting the SFA amount on Sheet 6-2.
year. Previously no projections were done beyond
2026 plan year and no increases in administrative
expenses were assumed.
3 Show details supporting the SFA amount on Sheet 6-3.
4 Show details supporting the SFA amount on Sheet 6-4.
5 Show details supporting the SFA amount on Sheet 6-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6-5 and relabeling the header and the sheet name to be 6-6, 6-7, etc.




TEMPLATE 6 - Sheet 6-2 Item Description (From 6-1): |

Reconciliation - Details

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions. |

PLAN INFORMATION
Abbreviated

Plan Name:

EIN:

PN:

SFA Measurement Date:
SFA Interest Rate:

v20210723p

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

1) 2)

PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as
of the SFA
Measurement Date

SFA Amount as of the SFA
Measurement Date

Benefit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

(1)+(2)+Sum of PV of
(3) through PV of (8)
[NOTE: This amount

should be $0]

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

@ @

Fair Market Value of
Assets at Beginning
of Plan Year

SFA Amount as of the SFA

Plan Year Start Date Plan Year End Date Measurement Date

®) O} ©) (6) () ®)

Benerit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

©)

Investment Income
Based on SFA Interest
Rate

(10)

Fair Market Value
of Assets at End of
Plan Year




TEMPLATE 6 - Sheet 6-3 Item Description (From 6-1): |

Reconciliation - Details

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions. |

PLAN INFORMATION
Abbreviated

Plan Name:

EIN:

PN:

SFA Measurement Date:
SFA Interest Rate:

v20210723p

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

1) 2)

PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as
of the SFA
Measurement Date

SFA Amount as of the SFA
Measurement Date

Benefit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

(1)+(2)+Sum of PV of
(3) through PV of (8)
[NOTE: This amount

should be $0]

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

@ @

Fair Market Value of
Assets at Beginning
of Plan Year

SFA Amount as of the SFA

Plan Year Start Date Plan Year End Date Measurement Date

®) O} ©) (6) () ®)

Benerit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

©)

Investment Income
Based on SFA Interest
Rate

(10)

Fair Market Value
of Assets at End of
Plan Year




TEMPLATE 6 - Sheet 6-4 Item Description (From 6-1): |

Reconciliation - Details

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions. |

PLAN INFORMATION
Abbreviated

Plan Name:

EIN:

PN:

SFA Measurement Date:
SFA Interest Rate:

v20210723p

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

1) 2)

PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as
of the SFA
Measurement Date

SFA Amount as of the SFA
Measurement Date

Benefit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

(1)+(2)+Sum of PV of
(3) through PV of (8)
[NOTE: This amount

should be $0]

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

@ @

Fair Market Value of
Assets at Beginning
of Plan Year

SFA Amount as of the SFA

Plan Year Start Date Plan Year End Date Measurement Date

®) O} ©) (6) () ®)

Benerit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

©)

Investment Income
Based on SFA Interest
Rate

(10)

Fair Market Value
of Assets at End of
Plan Year




TEMPLATE 6 - Sheet 6-5 Item Description (From 6-1): |

Reconciliation - Details

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions. |

PLAN INFORMATION
Abbreviated

Plan Name:

EIN:

PN:

SFA Measurement Date:
SFA Interest Rate:

v20210723p

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

1) 2)

PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as
of the SFA
Measurement Date

SFA Amount as of the SFA
Measurement Date

Benefit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

(1)+(2)+Sum of PV of
(3) through PV of (8)
[NOTE: This amount

should be $0]

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

@ @

Fair Market Value of
Assets at Beginning
of Plan Year

SFA Amount as of the SFA

Plan Year Start Date Plan Year End Date Measurement Date

®) O} ©) (6) () ®)

Benerit Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Administrative
Expenses
(excluding amount
owed PBGC under
4261 of ERISA)

Other Payments to Plan
(excluding financial
assistance and SFA)

Withdrawal Liability

Contributions Payments Benefit Payments

©)

Investment Income
Based on SFA Interest
Rate

(10)

Fair Market Value
of Assets at End of
Plan Year




TEMPLATE 7 v20210706p
7a - Assumption Changes for SFA Eligibility

File name: Template 7 Pension Plan Name , where "Pension Plan Name™ is an abbreviated version of the plan name.

Instructions for Section C, Item 7(a) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s
special financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and brief
explanations as to why using those assumptions is no longer reasonable and why the changed assumptions are reasonable.

This table should reflect all identified assumptions (including those that are included in the Baseline provided in Template 5) and should be an abbreviated version of
information provided in Section D, Item 6(a) of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)
table, complete one line of the table as follows:

(A) (B) ©)

Brief description of assumption
used in the most recent
certification of plan status
completed prior to 1/1/2021

Assumption That Has Changed From
Assumption Used in Most Recent Certification
of Plan Status Completed Prior to 1/1/2021

Brief description of assumption | Brief explanation on why the assumption in (A) is no
used in showing the plan's longer reasonable and why the assumption in (B) is
eligibility for SFA (if different). reasonable.

Prior assumption is outdated. New assumption reflects
Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table more recently published experience for blue collar
workers.

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item 6(a) of the SFA filing instructions, it is not necessary
to include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is
preferred.




Template 7 - Sheet 7a v20210706p
Assumption Changes - SFA Eligibility

PLAN INFORMATION

Abbreviated
Plan Name:

EIN:

PN:

Brief description of basis for qualifying for
SFA (e.g., critical and declining status in 2020,
insolvent plan, critical status and meet other
criteria)

A B C

Assumption That Has Changed From Brief description of assumption used in the most
Assumption Used in Most Recent Certification | recent certification of plan status completed prior
of Plan Status Completed Prior to 1/1/2021 to 1/1/2021

Brief explanation on why the assumption in (A) is no
longer reasonable and why the assumption in (B) is
reasonable.

Brief description of assumption used in showing
the plan's eligibility for SFA (if different).




TEMPLATE 7

7b - Assumption Changes for SFA Amount

v20210706p

File name: Template 7 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, ltem 7(b) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumption differ from those used in the pre-2021 certification of plan status (except the interest rate used in calculating the amount of SFA)
and brief explanations as to why using those original assumptions is no longer reasonable and why the changed assumptions are reasonable.

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of
assumptions not previously factored into pre-2021 certification of plan status" of Section Ill, Acceptable Assumption Changes of PBGC's guidance on Special Financial

Assistance Assumptions.

This table should identify all changed assumptions except for the interest rate (reflecting those that are included in the Baseline provided in Template 5) and should be an
abbreviated version of information provided in Section D, Item 6(b) of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)

table, complete one line of the table as follows:

(™)

(B)

©

Assumption That Has Changed From
Assumption Used in Most Recent Certification of
Plan Status Completed Prior to 1/1/2021

Brief description of assumption
used in the most recent
certification of plan status
completed prior to 1/1/2021

Brief description of assumption
used to determine the requested
SFA amount (if different)

Brief explanation on why the assumption in (A) is no
longer reasonable and why the assumption in (B) is
reasonable.

Base Mortality Assumption

RP-2000 mortality table

Pri-2012(BC) mortality table

Original assumption is outdated. New assumption
reflects more recently published experience for blue
collar workers.

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section IlI,
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

(™)

(B)

©

Assumption That Has Changed From
Assumption Used in Most Recent Certification of
Plan Status Completed Prior to 1/1/2021

Brief description of assumption
used in the most recent
certification of plan status
completed prior to 1/1/2021

Brief description of assumption
used to determine the requested
SFA amount (if different)

Brief explanation on why the assumption in (A) is no
longer reasonable and why the assumption in (B) is
reasonable.

CBU Assumption

Decrease from most recent plan
year's actual number of CBUs
by 2% per year to 2028

Same number of CBUs for each
projection year to 2028 as shown in
(A), then constant CBUs for all
years after 2028.

Original assumption does not address years after
original projected insolvency in 2029. Proposed
assumption uses acceptable extension methodology.

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, ltem 6(b) of the SFA filing instructions, it is not necessary to
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is

preferred.




Template 7 - Sheet 7b
Assumption Changes - SFA Amount

PLAN INFORMATION

Abbreviated Local 701 PF
Plan Name:

EIN: 13-6043977

PN: 001

A

B

v20210706p

C

Assumption That Has Changed From
Assumption Used in Most Recent Certification
of Plan Status Completed Prior to 1/1/2021

Brief description of assumption used in the most
recent certification of plan status completed prior
to 1/1/2021

Brief description of assumption used to determine
the requested SFA amount (if different)

Brief explanation on why the assumption in (A) is no
longer reasonable and why the assumption in (B) is
reasonable.

Base Mortality Table

RP-2000 mortality table set forward three years

Pri-2012(BC) mortality table

Assumption in (A) is outdated. Assumption in (B) is the
most recent table published by the Society of Actuaries.

Mortality Projection Scale

Scale AA

Scale MP-2020

Assumption in (A) is outdated. Assumption in (B) is a
recent table published by the Society of Actuaries.

Administrative Expenses Increase

No increase in administrative expenses was
assumed beyond plan year ending 5/31/2027.

An increase of 2.50% per year starting in June 1,
2027. An additional increase of $17 per
participant in the plan year starting June 1, 2031.
The total administrative expenses are limited to
12% of the total benefit payments for that year.

No projections were done beyond plan year ending
5/31/2027. Assumption in (B) of 2.50% inflation rate
reflects a reasonable estimate of future inflation based on
current TIPS. The increase of $17 per participant reflects
an anticipated PBGC premium increase.




TEMPLATE 8 File name: Template 8 Pension Plan Name , where “Pension Plan Name" is an abbreviated version of the plan name. v20210706p
Contribution and Withdrawal Liability Details

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)),
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn
employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year
ending in 2051.

PLAN INFORMATION

Abbreviated Local 701 PF

Plan Name:

EIN: 13-6043977 [

PN: 001 |

Unit (e.g. hourly,

week(ly)g Y Hourly

All Other Sources of Non-Investment Income
PTOJECTET TN UTTIOET 0T ]
Active Participants
Withdrawal Liability ~ Withdrawal Liability (Including New
Reciprocity Additional Rehab Plan Payments for Payments for Entrants) at the
Total Contribution  Average Contribution Contributions (if Contributions (if Other - Explain if ~ Currently Withdrawn Projected Future Beginning of the Plan
Plan Year Start Date  Plan Year End Date | Total Contributions* Base Units Rate applicable) applicable) Applicable Employers Withdrawals Year

12/31/2021 05/31/2022 $535,724 114,400 $4.68 $343,786 143
06/01/2022 05/31/2023 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2023 05/31/2024 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2024 05/31/2025 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2025 05/31/2026 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2026 05/31/2027 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2027 05/31/2028 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2028 05/31/2029 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2029 05/31/2030 $1,285,738 274,560 $4.68 $1,375,142 143
06/01/2030 05/31/2031 $1,285,738 274,560 $4.68 $1,371,076 143
06/01/2031 05/31/2032 $1,285,738 274,560 $4.68 $1,358,876 143
06/01/2032 05/31/2033 $1,285,738 274,560 $4.68 $1,358,876 143
06/01/2033 05/31/2034 $1,285,738 274,560 $4.68 $1,358,876 143
06/01/2034 05/31/2035 $1,285,738 274,560 $4.68 $339,719 143
06/01/2035 05/31/2036 $1,285,738 274,560 $4.68 $0 143
06/01/2036 05/31/2037 $1,285,738 274,560 $4.68 $0 143
06/01/2037 05/31/2038 $1,285,738 274,560 $4.68 $0 143
06/01/2038 05/31/2039 $1,285,738 274,560 $4.68 $0 143
06/01/2039 05/31/2040 $1,285,738 274,560 $4.68 $0 143
06/01/2040 05/31/2041 $1,285,738 274,560 $4.68 $0 143
06/01/2041 05/31/2042 $1,285,738 274,560 $4.68 $0 143
06/01/2042 05/31/2043 $1,285,738 274,560 $4.68 $0 143
06/01/2043 05/31/2044 $1,285,738 274,560 $4.68 $0 143
06/01/2044 05/31/2045 $1,285,738 274,560 $4.68 $0 143
06/01/2045 05/31/2046 $1,285,738 274,560 $4.68 $0 143
06/01/2046 05/31/2047 $1,285,738 274,560 $4.68 $0 143
06/01/2047 05/31/2048 $1,285,738 274,560 $4.68 $0 143
06/01/2048 05/31/2049 $1,285,738 274,560 $4.68 $0 143
06/01/2049 05/31/2050 $1,285,738 274,560 $4.68 $0 143
06/01/2050 05/31/2051 $1,285,738 274,560 $4.68 $0 143

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

The count of 143 Actives excludes Bunzl employees.
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MID-JERSEY TRUCKING INDUSTRY AND TEAMSTERS LOCAL 701
PENSION AND ANNUITY FUND

AMENDED AND RESTATED
AGREEMENT AND DECLARATION OF TRUST

THIS AMENDED AND RESTATED AGREEMENT AND DECLARATION OF TRUST is effective
the 1% day of January, 2014.

WITNESSETH:

WHEREAS, the various Employers and the Mid-Jersey Trucking Industry & Teamsters
Local Union 701 have entered into, and expect to continue to enter into, collective bargaining
agreements that provide, among other things, for contributions by the Employers to a trust fund
for the purpose of providing pension and related benefits to Employees;

WHEREAS, to provide such benefits, the Mid-Jersey Trucking Industry and Teamsters
Local 701 Pension and Annuity Fund (“Fund”) was established;

WHEREAS, the Fund is now administered pursuant to an Agreement and Declaration of
Trust effective December 1, 1993, as amended; and

WHEREAS, the Board of Trustees wishes to amend and restate such Trust Agreement in
its entirety;

Now, THEREFORE, it is agreed that the Agreement and Declaration of Trust is hereby

amended and restated to read as follows:

ARTICLE I - DEFINITIONS

Section 1. “Agreement” means this Agreement and Declaration of Trust, as amended from
time to time,

Section 2.  “Beneficiary” means a person designated by a Participant or by the terms of the
Plan who is or may become entitled to a benefit.

Section3,  “Board of Trustees” or “Trustees” means those persons designated in
accordance with Article III of this Agreement, as well as any successor Trustees.

Section 4. “Code” means the Internal Revenue Code of 1986, as amended from time to
time, and the regulations promulgated thereunder.

Section S. “Collective Bargaining Agreement” means an agreement or agreements
between an Employer and the Union (and any amendments thereto or renewals thereof) requiring
Contributions to the Fund.



Section 6. “Contributions” or “Contribution” means the money paid by the Employer
pursuant to a Collective Bargaining Agreement or Participation Agreement into the Trust. All
Contributions required from an Employer in respect to payroll earned, or Contributions
otherwise obligated, including all “Delinquent Contributions™ as within the meaning of Section
515 of ERISA, upon being earned or obligated, and until they are paid over to the Fund, shall be
deemed and recognized to constitute a trust fund asset in the possession of the Employer, and
said Employer shall be responsible and liable therefore as a fiduciary.

Section 7.

(a) “Employee” means any person covered by a Collective Bargaining Agreement
between an Employer and the Union and who is engaged in employment with respect to which
the Employer is obligated to make Contributions to the Fund. Employee also means any
employee of the Union or Fund who is engaged in employment with respect to which the Union
or Fund is obligated pursuant to a written agreement to make Contributions to the Fund or a
person employed by an Employer on whose behalf Contributions are required to be made fo the
Fund pursuant to the terms of a written Participation Agreement.

Section 8,

(a) “Employer” means any employer that has signed a Collective Bargaining
Agreement with the Union (and any amendments thereto and renewals thereof) obligating said
Employer to be bound by this Agreement, the Plan, and the actions of the Board of Trustees, and-
that has been accepted for participation in the Fund, by the Board of Trustees. Employer also
means the Union, or the Fund, or the Mid-Jersey Trucking Industry and Teamsters Local 701
Welfare Fund or other employer if such an organization has signed a Participation Agreement.
Notwithstanding this subsection, the Union, the Fund, and the Mid-Jersey Trucking Industry and
Teamsters Local 701 Welfare Fund shall not participate in the selection or replacement of
Employer Trustees or vote as an Employer in any matter. An Employer’s obligations under this
Trust for any period during which it was an Employer shall survive after the Employer ceases to
be an Employer. . An Employer’s obligations under this Trust for any period during which it
was an Employer shall survive after Employer ceases to be an Employer.

Section 9. “ERISA” means the Employee Retirement Income Security Act of 1974, as
amended.

Section 10. “Fund” or “Pension Fund” means the Mid-Jersey Trucking Industry and
Teamsters Local 701 Pension and Annuity Fund.

Section 11.  “Impartial Arbitrator” means an arbitrator or other neutral person selected by
the Trustees as hereinafter set out, or in the absence of selection by the Trustees, such person as
is appointed by the New Jersey State Board of Mediation pursuant to its rules.

Section 12, “Named Fiduciary” means the Board of Trustees, and as otherwise provided in
Article V, Section 2(b).



Section 13,  “Participant” means participant as defined in the Plan,

Section 14.  “Participation Agreement” means a written agreement with the Board of
Trustees requiring that the Union, or the Fund, or the Mid-Jersey Trucking Industry and
Teamsters Local 701 Welfare Fund or other employer to make Contributions to the Fund,
provided that such written agreement is signed and accepted by the Board of Trustees.

Section 15. “Plan” means the Mid-Jersey Trucking Industry and Teamsters Local 701
Pension Plan and the Defined Contribution Plan of the Mid Jersey Trucking Industry Local No.
701 Plan established and maintained pursuant to this Agreement, as amended from time to time.

Section 16.  “Trust” means, together, the assets of the Fund and shall include the corpus and
earnings, appreciations, or additions thereon and thereto held by the Board of Trustees for the
purposes set forth in this Agreement and the Plan.

Section 17.  “Union” means the Mid-Jersey Trucking Industry & Teamsters Local Union 701,
or any successor by combination, consolidation or merger.

ARTICLE I1 - NAME AND PURPOSE OF THE FUND

Section 1. There is hereby established a Trust to be known as the Mid-Jersey Trucking
Industry and Teamsters Local 701 Pension and Annuity Fund.

Section 2, The purpose of this Trust shall be to provide pension, retirement, and related
benefits to Employees and their dependents in the amounts and under the conditions as specified
in the Plan, in accordance with applicable law.

ARTICLE III - TRUSTEES

Section 1.  The Fund shall be administered by six (6) Trustees, three (3) of whom shall be
Employer Trustees and three (3) of whom shall be Employee Trustees. The Employee Trustees
shall be appointed by the Executive Board of Local 701. The existing Employer Trustees shall
have the power to designate a new Employer Trustee. In the event that the two Employer
Trustees cannot agree upon the choice to fill the vacant third Employer Trustee, the matter will
proceed to arbitration pursuant to Article XIII. The Employer Trustees and Employee Trustees
in office at the time of the adoption of this restated Trust shall be determined to have been
appointed in accordance with its terms. The Board of Trustees shall elect a Chairman to preside
over its meetings and a Co-Chairman to act in his capacity in the absence of the Chairman., The
position of Co-Chairman on the Board may be rotated amongst the remalmng Board members on
a regular basis.

Section 2, A Trustee may resign and become and remain fully discharged from all further
duty or responsibility hereunder upon giving thirty (30) days notice in writing to all remaining
Trustees. Shorter notice may be accepted as sufficient by the remaining Trustees. Said
resignation shall take effect on the date of such notice.
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Section 3.

(a) Except as may be otherwise required by court order, any Union Trustee may be
removed from office at any time by the Union. In the case of any of the Employer Trustees, two
Employer Trustees may vote to remove a third Employer Trustee, in which case the removed
Trustee may not be reappointed under Article III, Section 1. An Employer Trustee who is
removed under this subsection may appeal such removal by filing for arbitration under Article
XIII. Any removal undertaken under this subsection must be preceded by notice to the Chairman
and Secretary of the Fund.

(b)  The Trustees may continue to serve except in the case of death, resignation or
removal (except as may be otherwise required by court order).

ARTICLE IV - ORGANIZATION AND QPERATION OF THE BOARD OF TRUSTEES

Section 1. The Board of Trustees shall meet whenever necessary to administer the Fund.
Any Trustee may participate in a meeting of the Board of Trustees by means of a telephone
conference or similar communication equipment allowing all persons participating in the
meeting to hear each other at the same time. Participation by such means shall constitute
presence in person at a meeting.

Section 2.

(a) Meetings of the Trustees shall be held not less often than quarter-annually.
Meetings shall be held at such times as the Trustees may determine. A Trustee may call a
special meeting only on at least three days’ written notice to all other Trustees. The above three
day notice shall commence on the time such written notification is received by the other
Trustees. Such written notification must set forth the need for the special meeting and the
specific subjects to be discussed at such meeting. Such notice may be waived by the other
Trustees. Action by the Trustees may also be taken by them in writing without a meeting, in
which case there shall be a written concurrence of such action by a majority of Trustees.

(b) It shall require two Employer Trustees and two Employee Trustees to constitute a
quorum. A quorum of the Board of Trustees shall entitle the Board to act as the Named
Fiduciary under ERISA. Each Trustee shall have one (1) vote and all actions taken by the
Trustees shall require a majority vote of the Trustees. It is the intention hereof that the Fund
shall at all times be administered by an equal number of Employer and Employee Trustees, but
in the case of vacancy, the remaining Union and Employer Trustees, as the case may be, shall, by
majority vote, cast the vote of the vacancy. In the event of a tied vote, any Trustee may deem
such vote to be a deadlock. If such deadlock continues for fourteen days without resolution, then
any Trusiee may submit such dispute to an Impartial Arbitrator provided for herein who shall
decide the matter or question in dispute.

(c) In the event of the failure of the Trustees to designate an Impartial Arbitrator, then
any Trustee may request the New Jersey State Mediation Board to appoint an Impartial
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Arbitrator in accordance with its rules. The Impartial Arbitrator so appointed shall have full
power to hear and determine the dispute and his decision shall be final.

Section 3.  Any Union or Employer Trustee may, by written authorization, empower another
Union or Employer Trustee, as the case may be, to act on his behalf and to use his name for
execution or signature of any document for the purpose of administering the Fund.

ARTICLE V - MANAGEMENT AND ADMINISTRATION OF THE TRUST AND PLAN

Section 1.  The Board of Trustees shall have the power and authority to administer the Fund,
and perform all acts, including those not specifically provided for in this Agreement, deemed
necessary by the Board of Trustees to exercise and enforce all rights of the Fund, and to carry out
their purposes. This power and authority shall be vested exclusively with the Board of Trustees,
except the Board of Trustees shall have the power to delegate fiduciary responsibilities to an
independent fiduciary or to specified Trustees, provided such Trustees shall equally represent the
Union and Employer Trustees; and to designate persons other than the Trustees to carry out
fiduciary responsibilities as provided in this Agreement.

Section 2.

(a) The Trustees are authorized to delegate custody of all or a portion of the Trust.
Such custodian shall hold the Trust as directed in writing by the Board of Trustees. Such
custodian shall receive such reasonable compensation, chargeable against the Trust, as shall be
agreed to by the Board of Trustees.

(b) The Board of Trustees is authorized to retain an investment agent or advisor,
whether it is a bank or trust company or a corporation or an individual, to counsel and advise the
Board of Trustees in all matters relating to investments and reinvestments, and to manage such
investments, The Board of Trustees, as the Named Fiduciary of the Fund, may enter into a
contract with an investment manager as defined by Section 3(38) of ERISA, in a manner
consistent with said Section 3(38), for the professional management of the Trust. Such
investment agent or manager shall receive such reasonable compensation, chargeable against the
Trust, as shall be agreed to by the Board of Trustees. The Board of Trustees may appoint
another person or entity, in writing, as a Named Fiduciary of the Fund to appoint Investment
Managers under Section 3(38) of ERISA, provided such person or entity accepts appointment as
a Named Fiduciary in writing.

(c) The Board of Trustees is authorized to appoint a bank, trust company, insurance
company or other financial institution as co-trustee (“Corporate Trustee™), and to enter into a
contract with such Corporate Trustee to delegate all or part of the authority of the Board of
Trustees with respect to the proper management of the Trust. The Board of Trustees may convey
and transfer to the Corporate Trustee all or part of the Trust. Such Corporate Trustee shall
receive such reasonable compensation, chargeable against the Trust, as shall be agreed to by the
Board of Trustees. :



(d)  The Board of Trustees may delegate certain duties to a third party administrator or
an administrative manager.

(© The Board of Trustees may delegate any administrative duties to any agent or
employee of the Board of Trustees.

Section3.  The Board of Trustees shall have full and complete authority over the Fund and
the Plan. In operating and administering the Fund and the Plan, the powers and/or duties of the
Board of Trustees, or its designee, shall include, but not be limited to, the following:

(@) To administer this Agreement and Plan for the exclusive benefit of the
Participants and Beneficiaries,

(b)  To establish the policy and the rules pursuant to which this Agreement and Plan
arc to be operated and administered, including rules relating to the collection of contributions
and other payments, and amend such from time to time as necessary or appropriate.

(© To formulate and establish the conditions of eligibility with respect to the
provisions and payment of benefits and formulate all other provisions, including all details
pertaining to insurance policies or contracts if they are part of the Plan, which may be required or
necessary in order to carry out the intent and purpose of this Agreement and Plan, and amend
them from time to time, as necessary or appropriate.

(d)  To provide for payment of benefits to persons eligible to receive benefits as
determined by the Board of Trustees under the procedures contained in this Agreement, the Plan
and any rules promulgated by the Board of Trustees.

(e) To adopt a claims and appeals procedure granting a Participant and his
Beneficiary the right to be informed of the Board of Trustees’ decision regarding payment of his
benefit, and the right to know the reasons for any denial of a benefit.

63 To receive and collect all Contributions and other amounts to be paid, payable or
paid to the Trust. In so doing, the Board of Trustees, in its sole discretion, shall have the right to
maintain any and all actions and legal proceedings necessary for the collection of the
Contributions or payments provided for and required and the right to prosecute, defend,
compromise, settle, abandon or adjust, by arbitration or otherwise, any such actions, suits,
proceedings, disputes, claims, details and things. The Board of Trustees has the power and
authority to pay and provide for the payment of all reasonable and necessary expenses of
collecting the Contributions or payments and the power and authority to establish rules and
regulations setting forth the method of collection of Contributions and payments and when such
matters should be settled or compromised.

(g)  Toinvest and reinvest all or part of the principal and income of the Trust and keep
the same invested, without distinction between principal and income, as the Board of Trustees or
such other persons as may be properly designated hereunder shall determine, in such securities or
in such property, real or personal, or share or part thereof, or part interest therein, wherever
situated, as the Board of Trustees shall deem advisable, including, but not limited to,
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governmental, corporate or personal obligations, shares of stock, common or preferred, whether
or not listed on any exchange, participation in mutual investment funds, bonds and mortgages,
and other evidences of indebtedness or ownership, including stocks, bonds or other obligations,
secured by personal property. To the extent permitted by ERISA, the Trustees are authorized to
invest assets of the Trust in deposits described in Section 408(b)(4) of ERISA, and in common or
collective trust funds or pooled investment funds, including but not limited to those described in
Section 408(b)(8) of ERISA. Investments and reinvestments may be made in such investments
as would be made by a person with the care, skill, prudence, and diligence under the
circumstances then prevailing that a prudent person acting in like capacity and familiar with such
matters would use in the conduct of an enterprise of like character and with like aims, even
though such investments may not be legal for trust funds under any state law or the law of the
District of Columbia,

(h) To decide, if the Board of Trustees so chooses, to purchase insurance or enter into
contracts, and to retain, administer, surrender or assign any such insurance or contracts and to
pay the premiums thercon and to exercise all of the rights, provisions and options in any such
insurance policies or contracts.

(i) To sell, convey, transfer, exchange, partition, lease for any term, mortgage, pledge
or otherwise dispose of any and all property, real or personal or to grant options with respect to
any property held by the Board of Trustees. Any sale, option or other disposition of property
may be at such time and on such terms as the Board of Trustees sees fit. Any sale, option or
other disposition of property may be made for cash or upon credit, or partly in cash and partly on
credit. No person dealing with the Board of Trustees shall be bound to see to the application of
the purchase money or to inquire into the validity, expedience or propriety of any such sale,
option, or other disposition.

f)] To receive, hold, manage, invest, reinvest, improve, repair and control all monies
and property, real or personal, at any time forming part of the Trust.

(k)  To purchase and sell contracts or other properties through such broker or brokers -
as the Board of Trustees may choose.

(D To vote or refrain from voting upon any stocks, bonds or other securities; to give
general or special proxies or powers of attorneys with or without power of substitution; to
appoint one or more individuals or corporations as voting trustees under voting trust agreements
and pursuant to such voting agreements to delegate to such voting trustees discretion to vote; to
exercise any conversion privileges, subscription rights or other options, and to make any
payments incidental thereto; to oppose, or to consent to, or otherwise participate in, corporate
reorganizations or other changes affecting corporate securities, and to pay any assessments or
charges in connection therewith; and generally to exercise any of the powers of an owner with
respect to property held as part of the Trust.

(m)  To cause any securities or other property to be registered in the name of the Fund,
the Board of Trustees, a custodian or in the name of a nominee without designating the same as
Trust property, and to hold any investments in bearer form or otherwise in such form that title



passes by delivery, but the books and records of the Board of Trustees shall at all times show that
all such investments are part of the Trust,

(n) To deposit any funds received by the Trust in such bank or banks or savings
institutions as the Board of Trustees may designate for that purpose; provided, however, that the
depository bank or banks or savings institution shall be members of or insured by the Federal
Deposit Insurance Corporation or other federal deposit insurance program. Such deposits may
be made in interest bearing or non-interest bearing accounts. The withdrawing of funds from the
designated depository bank or banks or savings institutions except for transfers between
depositories, shall be made only by check or other withdrawal form signed manually or by
facsimile by at least two (2) Trustees, one (1) of whom shall be a Union Trustee and one (1) of
whom shall be an Employer Trustee; provided, however, that the Trustees may delegate
authority to sign checks to an administrative manager.

(0) To borrow or raise money for the purposes of the Fund in such amount, and upon
such terms and conditions as the Board of Trustees shall deem advisable; and for any sums
borrowed to issue a promissory note of the Fund, and if the Board of Trustees so decides to
secure the repayment thereof by creating a security interest in all or any part of the Trust; and no
person lending such money shall be obligated to see that the money lent is applied to Fund
purposes or to inquire into the validity, expedience or propriety of any such borrowing.

(p)  To reserve and keep unproductive such amount of the Trust as the Board of
Trustees may determine to be advisable, without liability for interest on such amounts.

(q) To make, execute, acknowledge and deliver any and all documents of transfer and
conveyance, including but not limited to, deeds, leases, mortgages, conveyances, contracts,
waivers and releases, and any and all other instruments that may be necessary or appropriate to
carry out the powers herein granted. In exercising the Board of Trustees’ authority to enter into
such documents, instruments, contracts and agreements, any two (2) Trustees, one (1) of whom
is an Employer Trustee, and one (1) of whom is a Union Trustee, shall have authority to execute
such documents, instruments, contracts or agreements on behalf of the Board of Trustees,
binding the Fund, pursuant to a resolution of the Board of Trustees authorizing such execution.

(r) To renew or extend or participate in the renewal or extension of any mortgage,
upon such terms as may be deemed advisable, and to agree to a reduction in the rate of interest
on any mortgage or to any other modification or change in the terms of any mortgage, or of any
guarantee pertaining thereto, in any manner and to any extent that may be deemed advisable for
the protection of the Trust or the preservation of any covenant or conditions of any mortgage, or
in the performance of any guarantee or to enforce any such default in such manner and to such
extent as may be deemed advisable; to exercise and enforce any and all rights of foreclosure, to
bind in property on foreclosure, to take a deed in lieu of foreclosure with or without paying any
consideration therefore, and in connection therewith to release the obligation on the bond secured
by such mortgage and to exercise and enforce in any action, suit or proceeding at law or in equity
any rights or remedies in respect of any such mortgage or guarantee.

{s) To employ, pay and provide for the payment of all reasonable expenses which
may be incurred in connection with the establishment and operation of the Fund, such as, but not
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necessarily limited to, expenses for the employment of administrative, legal, expert and clerical
assistance, actuarial or other consulting services, the purchase or lease of premises to be used and
occupied by the Fund, and expenses of any meetings of the Board of Trustees, the purchase or
the lease of such materials, supplies and equipment as the Board of Trustees, in its discretion,
finds necessary or appropriate in the exercising of their rights and duties as Trustees, the costs of
any arbitration, if required, and the costs and expenses or attendance by the Trustees, or any
member of the staff of the Fund at any educational conference, seminar or other meeting, when
deemed by the Board of Trustees, in its discretion, to be for the benefit of the Fund.

(t) To form a corporation under the laws of any jurisdiction, to participate in the
forming of any such corporation or acquire an interest in or otherwise make use of any
corporation already formed, for the purpose of investing in and holding title to any property.

(u) To keep true and accurate books of account and records of all of the transactions
of the Fund, including at least an annual valuation of the assets and liabilities of the Trust, unless
such annual valuation is omitted for one or more years upon the specific authorization of the
Board of Trustees, and to have an audit made of all books and records by a certified public
accountant which shall be made available to the Employers and to the Union, if requested in
writing, and also placed in the office of the Fund.

(v}  To determine from time to time to what extent, subject to applicable law, at what
times and places and under what conditions and regulations the books of the Fund shall be open
for inspection; and no Employer or representative of or member of the Union shall have any right
to inspect any book or document of the Fund except in accordance with such conditions and
regulations, if any, as may be so prescribed from time to time by the Board of Trustees, or except
as required by any applicable law,

{(w)  To establish and carry out a funding policy consistent with the purposes of the
Fund and the requirements of applicable law, as may be appropriate from time to time, As part
of such funding policy, the Board of Trustees shall from time to time exercise its investment
discretion, by itself or through an investment manager or investment advisor, so as to provide
sufficient cash assets in an amount determined by the Board of Trustees, under the funding
policy then in effect, necessary to meet the liquidity requirements for the administration of the
Fund. The Board of Trustees shall endeavor to have income and contributions meet expected
liabilities.

(x}  To submit this Agreement and the Plan, and any amendments to either, for
approval to the United States Treasury Department, Commissioner of Internal Revenue, so that it
may be ruled to be qualified and exempt from taxation under the provisions of the Internal
Revenue Code, as they exist or may be amended, and if possible permit the Employer’s
contributions to be deductible for tax purposes; to make whatever changes are, or may at any
time be or become, necessary in this Agreement or in the Plan, in order to receive and retain such
approval of the Commissioner of Internal Revenue.

(y)  To admit to participation in this Agreement and Plan, upon an affirmative vote of
five/sixths of the entire Board of Trustees voting in person or by proxy, any group of employees
represented by the Union covered under a Collective Bargaining Agreement with an Employer,
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or Employees of an Employer that has signed a Participation Agreement acceptable to the Fund’s
Board of Trustees, providing for contributions to this Trust for the purpose of providing benefits
hereunder. The admission of a new group shall be acted upon only after the receipt of a written
Collective Bargaining Agreement or Participation Agreement from the Employer of such group
and the receipt of a report from the actuary as to the probable effect of admitting such Employer.
The Board of Trustees shall make the determination with respect to the admittance of any new
group, and the Board of Trustees’ determination shall be final and binding on all parties.

(z) To construe the terms and provisions of this Agreement, the Plan and all other
supplementary rules or regulations, The construction adopted by the Board of Trustees in good
faith shall be binding upon the Employers, the Union, the Participants and Beneficiaries and all
other persons who may be involved or affected.

(aa) To merge the Trust and Plan with a similar Plan, Trust or Trust fund or to transfer
assets and/or liabilities to, or receive from, such a Trust and Plan, if such merger or transfer does
not result in the denial of deductibility of contributions to Employers or taxability of income to
Participants prior to retirement.

(bb) To prepare, execute, file and retain a copy for the Fund records, all reports
required by law or deemed by the Board of Trustees to be necessary or appropriate for the proper
administration and operation of the Fund.

(cc) To prosecute, defend, compromise, settle, abandon or adjust, any suits,
proceedings, arbitrations, disputes or claims.

(dd) To procure and maintain at the expense of the Fund such bonds as are required by
law, together with such additional bonding coverage as the Board of Trustees may determine, for
the Board of Trustees, employees of the Fund, any agents acting on behalf of or retained by the
Board of Trustees, and persons to whom fiduciary responsibilities have been delegated.

(ee) To continue to have and to exercise after the termination of the Fund and until
final distribution, all of the title, powers, discretion, rights and duties conferred or imposed upon
the Trustees hereunder, or by law.

(f) To perform and do any and all such actions and things that may be properly
incidental to the exercising of the powers, rights, duties and responsibilities of the Board of
Trustees. '

ARTICLE VI - LIABILITY OF TRUSTEES, PAYMENT OF EXPENSES

Section 1. A Trustee (and Fund employee, to the extent acting as a fiduciary of the Fund) or
the Board of Trustees shall be protected in acting in good faith upon any paper or document
believed by a Trustee (and Fund employee, to the extent acting as a fiduciary of the Fund) or the
Board of Trustees to be genuine and believed to have been made, executed or delivered. So long
as a Trustee (and Fund employee, to the extent acting as a fiduciary of the Fund) or the Board of
Trustees commit no act of willful misconduct or gross negligence, a Trustee (and Fund
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employee, to the extent acting as a fiduciary of the Fund) or the Board of Trustees shall not be
held personally liable for any liability or debts contracted by them as Trustees, or for any actions
or failure to act of themselves as Trustees or of any person acting for them as Trustees, to the
fullest extent allowed under ERISA.

Section 2. The Trustees (and Fund employees, to the extent acting as a fiduciary of the
Fund) shall not be liable for the proper application of any part of the Trust or for any other
liability arising in connection with the administration or operation of the Fund, except as herein
specifically provided, to the fullest extent allowed under ERISA.

Section 3.  The Board of Trustees may designate legal counsel for the Fund. The Trustees
(and Fund employees, to the extent acting as a fiduciary of the Fund) shall be fully protected in
acting and relying upon the advice of such legal counsel in the administration or application of
the Fund.

Section 4.  The Board of Trustees may seek protection by any act or proceeding that they
may deem necessary in order to settle their accounts. The Board of Trustees may obtain a
judicial determination or declaratory judgment as to any question of construction of the
Agreement or Plan, or as to any act thereunder.

Section 5. The Trust and Plan shall, in the absence of bad faith and gross negligence, hold
Trustees harmless for their acts as Trustees (and Fund employees, to the extent acting as a
fiduciary of the Fund) to the fullest extent allowed under ERISA, as amended, to the extent they
are not covered by insurance, or indemnified by their employer.

Section 6. The costs and expenses of any action, suit or proceedings brought by or against
any of the Trustees (and Fund employees, to the extent acting as a fiduciary of the Fund), which
costs and expenses shall include counsel fees, shall be paid from the Trust, except in relation to
matters as to which it shall be adjudged in such action, suit or proceeding that the Trustee (and
Fund employee, to the extent acting as a fiduciary of the Fund) was grossly negligent or was
guilty of willful misconduct in the performance of such Trustec’s duties, to the extent not
covered by insurance. Such reimbursement shall be to the fullest extent allowed by law except
that the Trust may not reimburse Trustees (and Fund employees, to the extent acting as a
fiduciary of the Fund) for expenses covered by insurance or reimbursed by amy Trustee’s
employer.

Section 7. The Board of Trustees or any Trustee shall not be bound by any notice,
declaration, regulation, advice or request unless and until it shall have been received by the
Trustees.

Section 8.  No person, partnership, corporation or association dealing with the Board of
Trustees shall be obligated to see to the application of any funds or property of the Trust or to see
that the terms of this Agreement or the Plan have been complied with or be obligated to inquire
into the necessity or expedience of any act of the Board of Trustees; and every instrument
executed by the Board of Trustees shall be conclusive in favor of any person, partnership,
corporation or association relying therein that: (a) at the time of delivery of said instrument, this
Agreement was in full force and effect and (b) the said instrument was executed in accordance
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with the terms and conditions of this Agreement and the Plan, and (¢) the Board of Trustees was
duly authorized to execute such instrument.

Section9.  The Trustees may be compensated for their services to the extent permitted by
law and may, at the discretion of the Board of Trustees, be paid in advance or reimbursed from
the Trust for all reasonable and necessary expenses which they are about to incur or may incur
in the performance of their duties.

Section 10.  The Trustees and all employees of the Fund to the exient required by ERISA or
other applicable law shall be bonded by a duly authorized surety company in an amount
designated by the Board of Trustees, but not less than any amount required under any applicable
law. The cost of the premiums of such bonds shall be paid out of the Trust.

Section 11. The Trust and Plan shall, in the absence of willful negligence, dishonesty or
personal profit from wrongdoing, hold Fund employees harmless for their acts as Fund
employees to the extent they are not otherwise covered by insurance.

ARTICLE VII - EMPLOYER LEGAL OBLIGATIONS AND LIABILITIES

Section 1. Each Employer shall be responsible for providing notice to the Fund as required
under any applicable law. Each Employer shall comply with any notification requirement by
providing written notice to the appropriate individual to whom the Board of Trustees has
delegated responsibility for the daily administration of the Fund. If the Board of Trustees has not
so delegated administrative responsibility, the Employer shall comply with this notification
requirement by providing written notification to a member of the Board of Trustees.

Section 2, In the event an Employee becomes absent from a position of employment and the
Employee is entitled to benefit accrual and vesting credit under the Plan under any applicable
law, the last Employer employing the Employee before the individual commences such absence
shall be liable for making contributions on behalf of such individual to the extent required by
law. In the event that an Employer fails to comply with the contribution or notification
requirements set forth herein, and as a result causes the Fund, in whole or in part, to be subject to
liability, the Employer shall be liable for the payment of such liability. In the event that the
Employer fails to pay such amount, the Employer shall indemnify and hold harmless the Fund
for any and all losses resulting from the Employer’s failure to pay such amounts.

ARTICLE VIII - CONTRIBUTIONS TO THE TRUST

Section 1.  The Contributions of the Employers shall be made in the amounts set forth in the
Collective Bargaining Agreements or Participation Agreements and any amendments thereto,
which may be currently in existence, or which hereafter may be entered into.

Section2.  The Contributions of an Employer shall be made as required by the Collective
Bargaining Agreement and shall continue to be paid as long as the Employer is so obligated
pursuant to the Collective Bargaining Agreement or Participation Agreement or, upon expiration
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of the Collective Bargaining Agreement or Participation Agreement, until it is no longer under a
duty to make such contributions pursuant to an obligation arising under the National Labor
Relations Act, As a third-party beneficiary of any Collective Bargaining Agreement and as a
party to any Participation Agreement, the Trustees may enforce such Contribution obligation in a
United States District Court.

Section3.  The Board of Trustees may compel and enforce the payment of the Coniributions
due in any manner which it may deem proper, subject io any rules established by the Board of
Trustees for collection of delinquent Contributions. However, the Board of Trustees shall not be
required to compel and enforce the payments of Contributions, or 1o be personally or collectively
responsible therefore, if, in the opinion of the Board of Trustees, the enforcement of the payment
of Contributions would involve an expense greater to the Fund than the amount to be obtained
from any effort to compel or enforce the payment of the Contributions.

Section 4.  Each Employer shall promptly furnish to the Board of Trustees on demand, any
and all records relating to such Employer’s Employees determined by the Board of Trustees to
be needed to determine that appropriate Contributions are being made to the Fund. If an
Employer refuses to provide such records, the Trustees may institute suit to compel a payroll
audit and the Employer will be liable for the attorneys’ fees and costs of the suit.

Section 5.  The Board of Trustees shall have authority to retain an accountant or accounting
firm to perform payroll audits of the Employers to determine whether the correct amount of
Contributions were being made, or it may accept the results of audits performed by the
Employers’ independent certified public accountants.

Section 6.  The obligations assumed by each Employer hereunder shall be binding upon such
Employer’s successors and assigns.

Section 7.  The Board of Trustees may take any action necessary to enforce payment of the
Contributions, including, but not limited to instituting proceedings at law or equity (and the
expenditure for legal fees and costs), or they may, for good reason, in their sole discretion,
refrain from taking any such action. The Trustees shall have the authority to designate a
permanent arbitrator and successors to hear and determine all proceedings instituted by the
Trustees for the collection of such payments, or the enforcement of any and all provisions of this
Trust Agreement or the applicable Collective Bargaining Agreement or any other writing that
provides for Contributions to the Fund.

Section 8.  Nonpayment or failure to transmit by an Employer of any Contributions when due
shall not relieve any other Employer from the obligation to make Contributions. An Employer,
and its representative responsible for payment and transmittal of Contributions to the Fund, that
does not pay or transmit Contributions when due shall be obligated to pay all of the following in
addition to any penalties required under any applicable collective bargaining agreement or other
contract:

(a)  the unpaid Contributions;
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(b)

(©)

(d)

(c)

interest on the unpaid Contributions at such rates as the Trustees may fix from
time to time or in particular cases;

an amount equal to the greater of --
(1)  interest on the unpaid Contributions at the rate specified above; or

(2)  liquidated damages of twenty percent (20%) of the amount of the unpaid
contributions;

reasonable fees and all costs, (including but not limited to attorneys’ and
accountants’ fees) incurred:

(1)  to determine, discover and collect delinquent Contributions,

(2)  to obtain the information necessary to properly allocate, credit and record
such Contributions as necessary to administer the Fund,

(3)  to enforce the Trustees’ right to audit the employer’s payroll records,

shall be due to the Fund from the delinquent Employer including, but not limited
to, payroll audit fees incurred to verify that Contributions are properly made and
reported to the Fund, any other fees incurred in determining, discovering and
collecting Contributions from the Employer, arbitration fees, filing fees,
arbitrator’s fees, fees for service of process, travel, copying charges, postage,
expert fees, and such other costs to determine, discover and collect any of the
amounts described in (a) through (c);

such other amounts as a court may award, in the situation in which the Fund
institutes judicial proceedings to collect delinquent Contributions.

In addition, the Board of Trustees may require a bond or cash deposit as security for prompt
future payments of Contributions in the event an Employer is, in the discretion of the Board of
Trustees, habitually delinquent in paying contributions to the Fund.

Section 9.

In the event an Employer mistakenly makes a Contribution or makes a

Contribution in excess of that required and the Employer notifies the Fund of such overpayment,
the Fund may reimburse the Employer within six months after the Trustees determine that a
mistake occurred.

Section 10.

The Board of Trustees shall have the power to make rules establishing procedures

for the collection of delinquent Contributions.
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ARTICLE IX - MULTIEMPLOYER PLAN

It is the intent that this Agreement and the Plan, to the extent permitted by applicable law, be
administered and operated as a multiemployer plan.

ARTICLE X - EMPLOYEES® RIGHTS

No Employee, or any person claiming by or through any Employee by reason of having been
named a beneficiary in any certificate of insurance or otherwise, or any Employer, or the Union,
or any other person, partnership, corporation or association shall have any right, title or interest
in the Trust or any part thereof. Title to all of the money, property and income paid into or
acquired by or accrued to the Trust shall be vested in and remain exclusively in the Board of
Trustees and it is the intention of the parties hereto that said Trust shall constitute an irrevocable
trust and that no benefits or monies payable from the Trust shall be subject in any manner to
anticipation, alienation, sale, transfer, assignment, pledge, encumbrance or charge and any
attempt to so anticipate, alienate, sell, transfer, assign, pledge, encumber or charge the same shall
be void except to the extent consistent with applicable federal law. The monies to be paid into
said Trust shall not constitute or be deemed monies due to the individual Employee, nor shall
said monies in any manner be liable for or subject to the debts, contracts, liabilities, or torts of
the parties entitled to such money upon a termination of the Fund, except to the extent consistent
with applicable federal law.

ARTICLE XI - INTERPRETATION

Section 1, This Agreement may be executed in one or more counterparts. The signature of a
party on any counterpart shall be sufficient evidence of his execution hereof.

Section 2. The Board of Trustees shall have power to interpret, apply, construe, and amend
the provisions of this Agreement and the Plan, and any construction, interpretation and
application adopted by the Trustees in good faith shall be binding upon the Union and the
Employers, as well as upon Employees, Participants, Beneficiaries, and all other persons who
may be involved or affected.

Section3.  In the event that any provisions of this Agreement or the Plan shall be held illegal
or invalid for any reason, said illegality or invalidity shall not affect the remaining provisions of
this Agreement and the Plan. The provisions held illegal or invalid shall be fully severable and
the Agreement and the Plan shall be construed and enforced as if said illegal or invalid
provisions had never been inserted.

Section 4.
(a) The Restated Trust is accepted by the Trustees in the State of New Jersey and all

questions pertaining to its validity, construction and administration shall be determined in
accordance with the laws of such state.
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(b) Whenever any words are used in this Agreement in the masculine gender they
shall be construed as though they were also used in the feminine or neuter gender in all situations
where they would so apply, and whenever any words are used in this Agreement in the singular
form they shall be construed as though they were also used in the plural form in all situations
where they would so apply, and wherever any words are used in this Agreement in the plural
form they shall be construed as though they were also used in the singular form in all situations
where they would so apply.

ARTICLE XII - TERMINATION

Section 1. This Fund may be terminated by the Board of Trustees, by unanimous vote, by an
instrument in writing executed by mutual consent at any time, subject to the Collective
Bargaining Agreements between the parties, and applicable law.

Section 2. In the event of termination of the Fund, the Trustees shall apply the Trust to pay
or to provide for the payment of any and all obligations of the said Fund and distribute and apply
any remaining surplus in such manner as will, in their opinion, best effectuate the purpose of the
Fund; provided, however, that no part of the corpus or income of said Trust shall revert to any
Employer or be used for or diverted to purposes other than the exclusive benefit of Employees,
retired Employees, or the families or beneficiaries of Employees or retired Employees, or the
administrative expenses of said Trust or the Plan, or for other payments in accordance with the
provisions of the Plan or this Agreement.

Section 3. Upon termination of the Fund, the Trustees shall continue as Trustees for the
purpose of winding up the affairs of such Trust, and may take any action that may be required, if
any, and which the Trustees, in their discretion, may deem appropriate.

ARTICLE XIII -ARBITRATION

Section 1. Any and all disputes arising under this Agreement or arising under the Plan, or the
rules and regulations of the Trustees (other than trustee disputes under Article IV Section 2 or
disputes arising with respect to actions taken by the Trustees to enforce the payment of
Contributions as hereinabove provided in Article VIII, Section 7), including any dispute raised
by any Plan beneficiary, any party claiming any right under this Trust Agreement, may be
submitted by either party to final and binding arbitration before an arbitrator appointed in
accordance with this Article.

Section2.  Any person asserting a claim under or pursuant to the provisions of this
Agreement, or asserting any right against the Fund, shall not pursue any claim without first
having exhausted all remedies provided for in this Agreement.
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ARTICLE XIV - MISCELLANEOUS

Section 1, Amendment. The provisions of this Agreement and of the Plan may be amended
at any time, and from time to time by a majority of all Trustees voting in person or by proxy at a
meeting of which there is a quorum present, subject to the Collective Bargaining Agreements,
and applicable law, ruling or regulation.

Section 2. Duration. It is the intent of the parties that this Trust and Plan have perpetual
duration, subject, however, to the collective bargaining process.

Section 3. Fiscal Year. The Fiscal Year and the Plan Year of the Trust and Plan shall begin
June 1.

Section 4. Agent for Service of Process. The agent for service of process on the Trust or
the Plan or any of the Trustees shall be the person designated in the Plan or Summary Plan
Description.

Section 5. Notices. Notices required to be given under this Trust shall be deemed received
on the earliest date received as indicated by the postmark date.

IN WITNESS WHEREOF, the undersigned do adopt this Agreement on the B-ﬂ\day of

November, 2014,

UNION TRUSTEE o EMPLOYER TRUSTEL,
(Q A
' / grcp /Z/ rarhog 7] e//
UNION TRUSTEE EMPLOYER TRUSTEE
AN | VA
UNION TRUSTEE EmpPLoYER TRUSTE E

20184499v1
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below.

Date:

Date:

MID-JERSEY TRUCKING INDUSTRY AND TEAMSTERS LOCAL 701

PENSION AND ANNUITY FUND

' Amended and Restated
Agreement and Declaration of Trust

Amendment No. 1

WHEREAS, Article XIV, Section 1 of the 2014 Amended and Restated Agreement and
Declaration of Trust (“Trust”) grants to the Board of Trustees the power to amend the Trust;

NoOw THEREFORE, the Trust shall be amended effective November 8, 2017 as follows: |

The definition of Employer in Article I, Section 8 is restated as follows:

Employer means any employer that has signed a Collective Bargaining
Agreement with: (i) the Union (and any amendments thereto and renewals
thereof); or (ii) with any other local union affiliated with the International
Brotherhood of Teamsters approved by the unanimous vote of the Board of
Trustees and the Union, obligating said Employer to be bound by this
Agreement, the Plan, and the actions of the Board of Trustees, and that has
been accepted for participation in the Fund by the Board of Trustees.
Employer also means the Union, or the Fund, or the Mid-Jersey Trucking
Industry and Teamsters L.ocal 701 Welfare Fund or other employer if such
an organization has signed a Participation Agreement. Notwithstanding this
subsection, the Union, the Fund, and the Mid-Jersey Trucking Industry and
Teamsters Local 701 Welfare Fund shall not participate in the selection or
replacement of Employer Trustees or vote as an Employer in any matter.
An Employer’s obligations under this Trust for any period during which it
was an Employer shall survive after the Employer ceases to be an Employer.
An Employer’s obligations under this Trust for any period during which it
was an Employer shall survive after Employer ceases to be an Employer.

IN WITNESS WHEREOF the undersigned have set their hands as of the last date indicated

/- P17 /Zw”éc//

/-

I
UNION TRUSTEE

§- o =Z. iS. [0

MANAGEMENT TRUSTEE
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MID-JERSEY TRUCKING INDUSTRY AND LOCAL 701 PENSION FUND
 WITHDRAWAL LIABILITY RULES

WHEREAS, Article V, Section 3(b)} of the Amended and Restated Agreement and
Declaration of Trust of the Mid-Jersey Trucking Industry and Local 701 Pension Fund (the “Fund™)
authorizes the Fund’s Trustees to establish the rules pursuant to which the Fund is to be operated and

- administered, mcludmg rules relating to payments to the Fund; and

WHEREAS the Trustees have detennmed that it is appropriate-to adopt. rules under which
each Employer must pay to the Fund all amounts due as a result of a Withdrawal or Partial
Withdrawal from the Fund in accordance with the Employee Retirement Income Security Act of
1974 (“ERISA”), as amended by the Multiemployer Pension Plan Amendments Act of 1980,

WHEREAS, the Trustees wish to make editorial corrections to the Withdrawal Liability
Rules adopted on May 14, 2003,

NOW THEREFORE, the Trustees adopt the following Withdrawal Li-_abili-ty Rules:

SECTION1
Definitions

1.1 Bankruptéy Code‘means the United States Bankruptey Code 0f 1978, as amended from time
to time, as co_diﬁed‘ in Title 11 of the United States Code.

1.2 Base Unit mneans one month for which an Employer has an obhgatmn to contribute to the
Fund on behalf of one Participant.

1.3 Defaﬁlt MEeans:

(2) the failure of an Employer to make any Withdrawal Liability payment if the failure
is not cured within 60 days after the Employer receives written notification from the
Trustees of such failure; or

(b) the occurrence of any of the follolwing' circumstances that the Trustees have
determined, pursuant to Section 4219(c)(5}(B) of ERISA, indicate a substantial
likelihood that an Employer will not pay its Withdrawal Liability.

14 - Employe r means an Employer as deﬁned in the Plan arid includes, for the purposes of these
Rules, a former Employer that has withdrawn. It also includes all trades or businesses
(whether or not incorporated) under common control (within the meaning of Section
4001(b)(1) of ERISA) with an Employer that has or had an obligation to contribute to the

Fund. .

. 1.5 Emplover’s Unfunded Vested Benefits means the portion of the Fund’s Unfunded Vested
Benefits deemed to be allocable to an Employer, as determined in accordance with Section

T or IV.



1.6

1.7

1.8

1.9

1.10

1.11

1.12

1.13

1.14

Facility means one or more physical locations from which an Employer regularly conducts
business. '

Fund, as used below, means the Mid-Jersey Trucking Industry and Local 701 Pension Fund.

Labor Dispute means an economic strike wiﬂﬁn the meaning of Section 4218(b)(2) of
ERISA. '

Partial Withdrawal means the occurrence of the last day of the Plan Year in which any of the
following occurs:

(a) an Employer’s Base Units for a Plan Vear and each of the 2 preceding Plan Years
(“Testing Period”) do not exceed 30 percent of the Employer’s Base Units
determined by calculating the average Base Units during any 2 Plan Years (which
need not be consecutive) in which the Base Units were highest within the 5 Plan
Years before the Testing Period (“High Base Year”);

(b)  thereisa Permanent cessation of an Employer’s obligation to contribute under 1 or
more, but fewer than all, collective bargaining agreements under which the Employer
was obligated to contribute to the Fund, but the Employer continues to perform the
type of work within the jurisdiction of the collective bargaining agreements requiring
contributions to the Fund, or transfers such work to another location; provided,
however, that a cessation of obligations described in this subsection shall not include
asituation where one collective bargaining agreementunder which the Employer was
obligated to contribute to the Fund has been replaced with another under which the
Employer is obligated to contribute to the Fund; or

(c)  thereisa Permanent cessation of an Employer’s obligation to contribute to the Fund
with respect to work performed at 1 or more, but fewer than all its Facilities, but the
~ Employer continues to perform work at a Facility of the type for which the obligation

to contribute ceased.
Participant means a Participant as defined in the Plan.

Penmanent means a condition expected to last indefinitely, as determined in the discretion
of the Trustees.

Plan means the Mid-Jersey Trucking Industry and Local 701 Pension Fund.

Plan’s Unfunded Vested Benefits means the amount, not less than zero, calculated by
" subtracting the market value of the Fund’s assets, as determined by the Trustees, from the

market value of the Fund’s Vesied Benefits, as determined by the Trustees.

Plan Year means a iwelve-month period ending on the thirty-first day of May.



1.15

1.16

117

1.18

2.1

Union means the International Brotherhood of Teamsters, Local 701 and any.successor local

union(s), whether by consolidation, merger or otherwise.

Vested Benefits means benefits for which a Participant has satisfied the conditions for
entitiement under the Plan or the requirements of ERIS A (other than submission of a formal
application, retirement, or completion of a required waiting period) regardless of whether the

~ benefit may subsequently be reduced or suspended by Plan amendment or an occurTence of

any condition or operation of ERISA or the Internal Revenue Code of 1986.

Withdrawal of an Employer means the occurrence of the earlier of either the Permanent
cessation by the Employer of the obligation to contribute to the Fund or the Permanent
cessation of work covered under collective bargaining agreements obligating the Employer
to contribute to the Fund. In the event of such an occurrence, the Employer is considered a
“Withdrawn Employer.” AnEmployer does notincura Withdrawal if a temporary cessation
of the obligation to contribute is due solely to the pendency of aLabor Dispute. For purposes
of this Section 1.18, an “obligation to contribute” means an obligation to contribute arising
under one or more collective bargaining (or related) agreements or asa result of a duty under
applicable laber-management relations law.

Withdrawal Liability means the amount of an Employer’s Unfunded Vested Benefits upon
2 Withdrawal or Partial Withdrawal, determined under Section I or I'V, after application of
any applicable adjustments described in Section VL

. SECTION II
Determination and Collection of Withdrawal Liability

The Trustees shall determine:

(a) whether an Employer has Withdrawn or Partially Withdrawn from the Fund;
(b)  the date of such a Withdrawal or Partial Withdrawal;

(¢)  anEmployer’s Withdrawal Liability;

- (@  the schedule of payments of an Employer’s Withdrawal Liability; and

(o) any other matters necessary or proper for the establishment and calculation of -

2.2

Withdrawal Liability under these Rules.

The Trustees shall notify the Employer of its determination, including the amount of the
Employer’s Withdrawal Liability and the schedule of Withdrawal Liability payments, which
notice shall constitute a demand for payment in accordance with the schedule.

(a)  Within 90 days after the Employer receives the notice required by Section 2.1, the
Employer may, in writing: :
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. (ly  ask the Trustees to review any specific matter relating to the determination
of the Employer’s Withdrawal Liability and the schedule of payments;

(2)  identify any inaccufacy in the determination of the amount of the Unfunded
Vested Benefits allocable to the Employer; and '

(3)  furnish any additional relevant information to the Trustees.

(b)  After the Trustees review the matters (if any) raised by an Employer pursuant to
Section 2.2(a), the Trustees shall send a written reply to the Employer, setting forth
the decision of the Trustees, the basis for the decision, and the reason for any change
in the determination of the Employer’s liability or schedule of liability payments.

SECTIONIII -
Determination of Employer’s

Unfunded Vested Benefits Upon Withdrawal

Except as otherwise provided in this Section III, the amount of an Employer’s Unfunded.
Vested Benefits upon a Withdrawal is equal to the product of: :

(a) the Plan’s Unfunded Vested Benefits as of the end of the Plan Year preceding the
Plan Year in which the Employer’s Withdrawal occurs, less the value as of the end
of such Plan Year of all outstanding claims for Withdrawal Liability which can
reasonably be expected to be collected from Employers withdrawing before such Plan

Year; multiplied by
) a fraction —

(i) the numerator of which is the total amount required to be contributed by the
Employer under the Plan for the last 5 Plan Years ending before the

Withdrawal, and

(ii)  the denominator of which is the total amount contributed under the Plan by
all Employers for the last 5 Plan Years ending before the Withdrawal,
increased by any Employer contributions owed with respect to earlier periods

- which were collected in those Plan Years, and decreased by any amount
contributed to the Plan during those Plan Years by Employers who withdrew
from the Plan during those Plan Years. ' ‘

If an Employer incurs a Withdrawal on or before December 31 of the first Plan Year

-beginning afier the effective date of a merger of another multiemployer pension plan with

the Fund, the amount of the Employer’s Unfunded Vested Benefits shall be determined as.
if the plans had remained separate plans. Such determination shall be made under these

Rules to the extent they are not inconsistent with valid documents and instruments governing
such other plan.
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If an Employer incurs a Withdrawal on or before December 31 -of the sixth Plan Year
beginning after the effective date of a merger of another multiemployer pension plan with
the Fund, but after December 31 of the first Plan Year beginning after the effective date of

.such amerger, the amount of the Employer’s Unfunded Vested Benefits shall be determined
“using the “Rolling 5” method in accordance with regulations applicable to merged plans

promulgated by the Pension Benefit Guaranty Corporation.

SECTION IV
Determination of Employer’s _
Unfunded Vested Benefits Upon Partial Withdrawal

The amount of an Employer’s Unfunded Vested Benefits upona Partial Withdrawal shall be
the amount determined under Section III, which shall be determined as if the Employer had
withdrawn on the date of the Partial Withdrawal, or, in the case of a Partial Withdrawal
under Section 1.9(a), on the last day of the first Plan Year in the Testing Period; reduced in
accordance with Section 6.2 (ifit is applicable); and multiplied by a fraction thatis 1 minus
the fraction —

() whose numerator is the Employer’s number of Base Units for the Plan Year

following the Plan Year in which the Partial Withdrawal occurs; and

(b)  whose denominator is the Employer’s. average number of Base Units during the 5
Plan Years preceding the Plan Year of the Partial Withdrawal; provided that, in the
case of a Partial Withdrawal under Section 1.9(a), the 5 Plan Years preceding the
Testing Period shall be used. -

An Employer’s Withdrawal Liability for a Partial Withdrawal shall be offset against any
Withdrawal Liability that may arise upon a subsequent Withdrawal or Partial Withdrawal by
such Employer in a manner determined by the Trustees. .

SECTION V
Reduction in Liability After

- Imposition of Partial Withdrawal Liability

If, in each of any 2 consecutive Plan Years following the Plan Year of a Partial Withdrawal -
under Section 1.9(a), the number of Base Units for which an Employer has an obligationto -
contribute is not less than 90 percent of the average number of Base Units for which the
Employer had an obligationto contribute in the High Base Year (as described in Section 1 .9),

then the Employer shall have no obligation to make payments for such Partial Withdrawal

(other than delinquent payments) for years beginning after the second consecutive Plan Year

following the Plan Year of the Partial Withdrawal. .

For any Plan Year in which the number of Base Units for which an Employer that has
partially withdrawn under Section 1.9(a) has an obligation to contribute equals or exceeds
the number of Base Units for which the Employer had an obligation to contribute in the High

5
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6.1

6.2

Base Year (as described in Section 1.9), the Employer may furnish (in lieu of payment ofthe
Pariial Withdrawal Liability determined under Section IV} a bond to the Fund in the amount -
determined by the Trustees (not exceeding. 50 percent of the annnal payment otherwise

required).

" If the Trustees determine under Section 5.1 that an Erﬁployer has no further lability for a

Partial Withdrawal, then any bond posted under Section 5.2 shall be cancelled.

If the Trustees determine under Section 5.1 that an Employer continues to have liability for

- a Partial Withdrawal, then:

(2) any bond posted undér Section 5.2 shall immediately be paid to the Fund;

(b)  the Employer shall immediately be liablé for the outstanding amount of liability due
for the Plan Year for which the bond was posted; and :

{c) the Employer shall continue to make the Partial Withdrawal Liability payments' as
they are due. ‘ ‘

If, in each of any 2 consecutive Plan Years following a Partial Withdrawal under Section
1.9(a),

(a)  the number of Base Units for which the Employer has an obligation to contribute
exceeds 30 percent of the average number of Base Units described in-Section 1.9(a),

and

(5)  thetotal number of Base Units for which all Employers had obligations to contribute.
is at least 90 percent of the total number of Base Units for which all Employers had
obligations to contribute in the Partial Withdrawal Plan Year,

then the Employer shall have no obligation to make payments for such Partial Withdrawal
(other than delinquent payments) for Plan Years beginning after the second such consecutive

Plan Year. S

SECTION VI _ :
Special Rules for Determining Withdrawal Liabili

To determine an Employer’s‘Withdrawa'I Liability, the Employer’s Unfunded Vested
Benefits shall be adjusted in accordance with this Section; as applicable. '

De minimus.

(a)  Inthe caseof a Withdrawal, an Employer’s Unfunded Vested Benefits, if any, shall
be reduced by the lesser of: : _ . .
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(b)

(1) 3/4 of 1% of the Plan’s Unfunded Vested Benefits as of the end of the Plan

Year ending before the date of the Withdrawal or Partial Withdrawal; or

(2) © $50,000;

(the lesser hereinafter referred to as the “Reduction Amount”), provided, however,
that if the Employer’s Unfunded Vested Benefits (determined without regard to this
Section 6.2) exceed $100,000, the Reduction Amount shall bereduced (but not below

zero) by the amount of such excess.

Tn the case of a Partial Withdrawal, this Section 6.2 shall be applied in determining
the amount under Section IIT that is used to determine the Employer’s Unfunded
Vested Benefits under Section IV, but shall not be applied to reduce the Employer’s
Unfunded Vested Benefits under Section IV.

Individual Li ability. If an Employer demonstrates to the satisfaction of the Trustees that the

Employer operated as a sole proprietorship or partnership, property described in Section 522
of the Bankruptcy Code (or similar provisions of law, as determined by the Trustees) shall
not be available to pay Withdrawal Liability.

Sale of Asgets.

@

A Withdrawal or Partial Withdrawal of an Employer (hereinafter in this Section
referred to as the “Seller”) does not eccur solely because, as a result of a bona fide,
arm’s length sale of assets to an unrelated party as defined in Section 4204(d) of
ERISA (hereinafter in this Section 6.4 referred to as the “Purchaser”), the Seller
ceases covered operations or ceases to have an obligation to contribute for such

operations, if:

(1)  the Purchaser has an obligation to contribute to the Fund with respect to the
operations for substantially the same number of Base Units for which the
Seller had an obligation to contribute to the Fund, as determined by the

Trustees;

_(2)  thePurchaser providesto the Fund, for a period of 5 Plan Years commencing

with the first Plan Year beginning after the sale of assets, either a bond issued
by a corporate surety that is an acceptable surety for purposes of Section412-
of ERISA, or an amount held in escrow by a bank or similar financial
institution satisfactory to the Trustees, in an amount equal to the greater of:

1D the average annual contribution reciuired to be made by the Seller
with respect to the operations under the Fund for the 3 Plan Years
preceding the Plan Year in ‘which the sale of the Seller’s assets

OCCUIs; OT



(ii) ~ the annual contribution that the Seller was required to make with
respect to the operations under the Fund for the last Plan Year before
the Plan Year in which the sale of the Seller’s assets occurs;

which bond or escrow must be paid to the Fund if the Purchaser withdraws
in a Withdrawal or Partial Withdrawal from the Fund, or fails to make a
contribution to the Fund when due, at any time during the first 5 Plan Years
beginning after such sale; and

(3)  thecontract for sale provides thatif the Purchaser withdraws in a Withdrawal
or Partial Withdrawal with respect to operations during such first 5 Plan
Years, the Seller is secondarily liable for any Withdrawal Liability it would
have had to the Fund with respect to the operations (but for this Section 6.4)
if the liability of the Purchaser with respect to the Fund is not paid. The
applicable provisions of the contract must be substantially in the form
annexed hereto as Appendix A. 3

(b) If the Purchaser:

©)

(d)

(e)

(0

(2)

1) " withdraws before the last day of the fifth Plan Year beginning after the sale;
and ‘

2) fails to make any Withdrawal Liability payment when due, then the Seller
must pay to the Fund the payments that would have been due from the Seller -
but for this Section 6.4. B

If all, or substantidlly all, of the Seller's assets are distributed, or if the Seller is-

liquidated before the end of the fifth Plan Year described in Section 6.4(a)(3), then
the Seller must provide a bond or amount in escrow equal to the present value of the
Withdrawa) Liability the Seller would have had but for this Seetion 6.4.

‘If only a portion of the Seller’s assets are distributed during such period, then a bond

or escrow shall be required in accordance with regulations prescribed by the Pension
Benefit Guaranty Corporation. '

The liability of the party furnishing a bond or escrow under this Section 6.4 shall be
reduced, upon payment of the bond or escrow to the Fund, by the amount thereof.

. For the purposes of this Section 6.4, the liability of the Purchaser shall be determined :

as if the Purchaser were the Seller and had been required to contribute to the Fund

the amount the Seller was required to contribute.

Ifthe Fund is in reorganization, within the meaning of Section 4241 of ERISA, in the
Plan Year in which the sale of assets oceurs, the Purchaser shall furnish a bond or
escrow in an amourt equal to 200 percent of the amount described in Section

8



(h)

)

)

(k)

6.4(a)(2).

Except as otherwise provided in this Section 6.4, Section 6.4(a)}(2) and (3) shall not
apply if the parties to the sale inform the Fund in writing of their intention that the
sale be covered by this Section 6.4 and demonstrate to the satisfaction of the

" Trustees that at least one of the following criteria is satisfied:

(1) ~ the amount of the bond or escrow required under Section 6.4(a)(2)
(determined without regard to this subsection) does not exceed the lesser of
$250,000 or two percent of the average total annual contributions made by all
Employers to the Fund, for the purposes of section 412(b)(3)(A) of the
Tnternal Revenue Code, for the thrée most recent Plan Years ending before '

- the Date of Determination; or

(2) the Purchaser’s average net income after taxes for its three most recent fiscal
years ending before the Date of Determination, reduced by any interest
expense incurred with respect to the sale which is payable in the fiscal year
following the Date of Determination, equals or exceeds 150 percent of the
amount of the bond or escrow required under Section 6.4(a)(2) (determined
without regard to this subsection); or

(3) the Purchaser’s net tangible assets at the end of the fiscal year preceding the
Date of Determination equal or exceed —

() = ifthePurchaser was not obligated to contribute to the Fund before the
sale, the amount of Unfunded Vested Benefits allocable to the Seller
under these Rules(with respect to the purchased operations) as of the
Date of Determination; or

(i)  if the Purchaser was obligated to contribute to the Fund before the
‘sale, the sum of the amounts of Unfunded Vested Benefits allocable
to the Purchaser and to the Seller under these Rules (with respect to
the purchased operations), each as of the Date of Determination.

For purposes of Section 6.4(h), “Date of. Determination” means the-date on which the '
Seller ceases covered operations or ceases to have an obligation to contribute for such
operations as a result of a sale of assets within the meaning of this Section VL

Sections 6.4(h)(2) and (3) do not apply if, as of the earlier of the date of the Fund’s -
decision on the variance request or the first day of the first Plan Year beginning after
the Date of Determination, ‘the Purchaser is the subject of a-petition under the
Bankruptey Code, or under similar provisions of state law, as determined by the
Trustees. ‘ ‘

For purposes of Sections 6.4(h)(2) and (3), if the transaction involves the assumption

9



by the Purchaéer of the Seller’s obligation to- contribute to more than one
multiemployer plan, then the total amount of the bond ar escrow or of the Unfunded

Vested Benefits, as applicable, for all of the plans with respect to which the

Purchaser has not posted a bond or escrow shall be used to determine whether the
applicable test is met. ' o

6.5 Additional Limitations.

(a)

(b)

©

@)

- (e)

If the Trustees determine that the Withdrawal of an Employer (other than an
Employer undergoing reorganization under the Bankruptcy Code or similar
provisions of state law) is the result of a bona fide, arm’s length sale of assets to an
unrelated party as defined in Section 4204(d) of ERISA, the Employer’s liability shall

" not exceed the greater of:

(1)  the Unfunded Vested Benefits attributable to employees of the Employer; or

2) 30% of the first $2,000,000 of the liquidation or dissolution value of the
Employer (determined after the sale or exchange of such assets), plus 35% of -
the next $2,000,000, plus 40% of the next $2,000,000, plus 45% of the next

- $1,000,000, plus 50% of the next $1,000,000; plus 60% of the next
$1,000,000, plus 70% of the next $1,000,000, plus 80% of the excess over
$10,000,000. ' ' _

‘The liability of an insolvent Employer undergoing liguidation or dissolution shall not

exceed an amount equal to the sum oft

this subsection), and

(1)  50%ofthe Employer’s Withdrawal Liability (determined without regard to

(2)  that portion of the amount determined under Section 6,5(b)(1)that does not -
exceed the liquidation or dissolution value of the Employer (determined as
ofthe commencement of liquidation or dissolution) after reducing such value
by the amount determined under Section 6.5(b)(1).

For purposes of this Section 6.5, an Employer is insolvent ifits liabilities, including
Withdrawal Liability (determined without regard to this Section 6.5) exceed its assets

(determined as of the commencemerit of the liquidation or dissolution).

For purposes of this Section 6.5, the liguidation or dissolution value of an Employér

 is determined without regard to its Withdrawal Liability.

. In the case of the Withdrawal of an Employer from this Fund and from one or more

other plans attributable to the same sale, liquidation, or dissolution, the Withdrawal
Liability of the Employer to this Fund shall be an amount which bears the sameratio -
to the present value of the withdrawal liability payments to all plans (after the

10



6.6

7.1

7.2

7.3

8.1

application of the preceding provisions of this. Section 6.5), as the Withdrawal
Liability of the Employer to this Fund (determined without regard to this Section

6.5).

If the Trustees determine that a principal purpose of any transaction is to evade or avoid
Withdrawal Liability, these Rules shall be applied (and liability shall be determined and
collected) without regard to such transaction. :

SECTION VII
Information for 1dentification -
of Withdrawal/Partial Withdrawal

Each Employer must periodically file with the Fund such information as the Trustees
reasonably request to enable them to determine the status of each Employer with respect to

‘the Fund.

Tn addition, an Employer must furnish, within 30 days after written request from the Trustees,
such further information as the Trustees determine to be necessary to emable them to

determine its status with respect to the Fund.

(a) An Employer must give the Fund advance written notice of:

(1) any proposed bulk sale iransaction within the meaning of Article 6 of the
Uniform Commercial Code; :

2) any sale or closing of a Facility at which employees of the Employer who
“ - participate in the Fund-are employed; and : I

(3) any sale of all or substantially all of the Employer’s assets.

(b) The notice described in Section 7.3(a) must be given as soon as an Employer makes
a-decision to take an action described in Section 7.3(a), but in no event less than 10 -

days before the action.

'SECTION VIII .
Payment of Withdrawal Liability

Installment Pavment. Withdrawal Liability is payable in quarterly installments over the
period of years (the A mortization Period’”) necessary to amortize the amount of Withdrawal
Liability in level annual payments calculated as if the first payment were made on the first
day of the Plan Year following the Plan Year in which the Withdrawal or Partial Withdrawal
ocours and as if each subsequent payment were made on the first day of each subsequent Plan -
Y ear, as prescribed in this Section VII.

11
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. 8.3.

2.4

8.5

8.6

Calculation of Anﬁual Payment.

(a)  Exceptasprovidedin Section 8.2(b), the amount of each annual payment shall bethe
product of: :

(1)  the average number of Base Units for the period of the 3 ‘consecutive Plan
Years during the period of 10 consecutive Plan Years ending before the Plan
Year in which the Withdrawal or Partial Withdrawal occurs in which the
aumber of Base Units forwhich the Employer had an obligation to contribute
to the Pund was the highest; and

) the highest contribution rate at which the Employer had an obligation to
contribute to the Fund during the 10 Plan Years ending with the Plan Year in
which the Withdrawal or Partial Withdrawal occurred. :

For the purposes of the calculation prescribed by this Section, a Partial Withdrawal
described in Section 1.9(a) shall be deemed to occur on the last day of the first Plan
Year in the Testing Period described in Section 1.9(a). : '

(b)y Inthecaseofa Partial Withdrawal described in Section 1.9(a), the amount of each
annual payment shall be the product of:

(1)  the amount determined under Section 8.2(a); and
(2)  the fraction determined under Section 4.1.

Interest Assumption. The determination of the Amortization Period shall be based on the
actuarial interest assumption utilized by the Fund for the purpose of determining ongoing

funding obligations.

Time for Payment. Each annual payment is payable in four equal insiallments, due quarterly. -

The first installment is due 60 days after the Trustees demand payment under Section 2.1. -
The pendency of a request for review under Section 2.2 does not alter an Employer’s

obligation to make Withdrawal Liability payments..

Twenty-Year Limitation. If the Amortization Period determined under this Section VIO
exceeds 20 years, the Employer’s Withdrawal Liability shall be Yimited to the first 20 annual
payments-determined under Section 8.2. : :

Delinguency.. If an Employer fails to make a Withdrawal Liability payment when due,
() the Fund will notify the Employer of such failure; and '
o (b)  the Employer must pay the delinquent sum plus interest, plus the greater of:

12



8.7

8.8

8.9

8.10

9.1

9.2

(1) interest on the delinquent sum; or

(2)  liquidated damages of 20 percent (or such higher percentage as the
law allows) of the delinquent sum. :

Acceleration.

(a) If a Default occurs, the entire outstanding amount of the Employer’s Withdrawal -
Liability, plus accrued interest thereon from the first date of the Employer’s Default
and additional interest or liquidated damages provided under Section 8.6(b), shall
become due and payable. '

(b) Forbearance by the Trustees from demanding accelerated payments under Section
8.7(a) does mot constitute a waiver of their right to demand such accelerated

payments at a later time.

Collection Expenses. If the Trustees utilize Jegal proceedings to collect Withdrawal

Liability, the Employer must reimburse the Fund for all of the expenses it incurs in the
collection process, including attorneys’ fees. o -

Interest on Delinquent Payments. Interest under Sections 8.6 and 8.7 shall be determined
using interest rates determined under regulations promulgated by the Pension Benefit

Guaranty Corporatior.

Prepayment. An Einpldyer may prepay the outstanding amount of any unpajd Withdrawal
Liability, plus accrued interest, if any, in whole or in part, without penalty.

SECTION IX
Mass Withdrawal

In the event of the Withdrawal of every Employer from the Fund, or the Withdrawal of
substantially all of the Employers pursuant to an agreement or arrangement to withdraw from
the Fund, : ) : :

(2) the liability of each Employer shall be determined or redetermined and paid without
regard to Sections 6.2 and 8.5; and '

(b) - notwithstanding any other proviéions of these Rules, the Plan’s Unfunded Vested
Benefits shall be fully allocated among all such Employers. '

Withdrawal by an Employer from the Fund during a period of 3 consecutive Plan Years
within which substantially all the Employers that have an obligation to contribute to the Fund
withdraw shall be presumed to be a Withdrawal pursuant to an agrecment or arrangement for

13



10.1

10.2

10.3

11.1 -

11.2

purposes of Section 9.1, unless the Employer proves otherwisc to the Trustees by a
preponderance of the evidence.

SECTION X
Resolution of Disputes

Any disputes between an Employer and the Fund concerning a determination made by the
Trustees under these Rules or concerning a determination that is otherwise subject to
compulsory arbitration under Section 4221 of ERISA shall be resolved through arbitration.
The Employer may initiate the arbitration proceeding within a 60-day period after the earlier
of: ‘ - ' ]

-(a) the date the Employer receives the notification described in Section 2.2(b); or

(b) 120 days after the date of the Employer’s request under Section 2.2(a);

- provided the Employer has first made a request under Section 2.2(a).

_The arbitration shall be initiated and conducted in accordance with regulations promulgated

by the Pension Benefit Guaranty Corporation at 29 CFR §4221.1 et seq.

The Fynd may purchase insurance to cover any potential liability of the arbitrator.

SECTION XI
Employer Information Requests
An Employer may request in writing that the Fund make available to the Employer general
information necessary for the Employer to compute its Withdrawal Liability with respect to
the Fund (other than information that is unique to that BEmployer). The Fund will furnish the
information for examination at the Fund’s office to the Employer without charge. The
following information will be furnished in accordance with this subsection: -

(a)  asummary of the Employer’s total contributions in relevant Plan Years that will be
taken into account for the purposes of determining its Withdrawal Liability,

(b)  the amount of total Fund contributions in relevant Plan Years that will be taken into
account for the purposes of determining the Employer’s Withdrawal Liability; and

{c) a copy of any actuarial report necessary to calculate the Employer’s Withdrawal

Liability.-

Upon areguest by an Employer for more information than that described in Section 11.1, the
Trustees will determine whether to make such information available for examination at the

Fund’s office.

14
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114

12.1

131

below.

Date : ’

Date:

Tpon request, copies of any documents made available under Sections 11.1 and 11.2 will be
provided to the Employer for a charge of 3.25 per page. ‘

If an Employer requests in writing that the Trustees make an estimate of sech Employer’s
potential Withdrawal Liability with respect to the Fund or to provide information umque to
that Employer, the Trustees may require the Employer to pay the reasonable cost of making
such estimate or providing such information. : :

SECTION XII
Effective Date

These Rules apply to all Withdrawals and Partial Withdrawals from the Fund occurring on

or after June 1, 2003.

SECTION XIII
Amendments

The Trustees reserve the right to amend these Rules at any time.

IN WITNESS WHEREOF the undersigned have set their hands as of the date(s) indicated

§

)/ 157 08

| /2///1-’./0‘.? |
VAR
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Appendix A

1. Notwithstanding any provision to the contrary, the Purchaser, in the interest of
continued labor peace at the Facilities subject to this Agreement, agrees to, and hereby does, become
a party to the collective bargaining agreement between Seller.and , effective

' , a copy of which is attached hereto, and succeeds to all rights, responsibilities and

lighilities of Seller with respect to such Facilities.

‘ 7 The Purchaser hereby agrees to execute, within 10 days of the sale, a participation
agreement with the Mid-Jersey Trucking Industry and Local 701 Pension Fund (“Fund”}, and
succeed to the rights, responsibilities and liabilities of Seller with respect to work at the Facilities
subject to this Agreement. ‘

3. (a)  ThePurchaser agrees to contribute to the Fund with respect to the operations
for at least the yearly average mumber of contribution Base Units for which the Seller had an
obligation to contribute to the Fund during the last 3 Plan Years preceding the Plan Year in which
the sale occurs. The Purchaser further agrees that it shall assume the contribution history of the
Seller with respect to the Fund as if such contributions had been made by the Purchaser.

(b)  The Purchaser shall provide to the Fund, for a period of 5 Plan Years
commencing with the first Plan Year beginning afler the sale of assets, a bond issued by a corporate
surety company that is an acceptable surety for purposes of Section 412 of ERISA, or an amount held
in escrow by a bank or similar financial institution satisfactory to the Fund, in an amount gqual to
the greater of: :

_ @) the average annual contribution required to be made by the Sellerwith
' respect to the operations under the Fund for the 3 Plan Years preceding the Plan Year in which the
“gale of the Seller’s assets occurs; or .

: () . the annual contribution that the Seller was required to make with
_respect to the operations under the Fund for the last Plan Year before the Plan Year in which the sale

of the assets occurs,

which bond or escrow shall be paid to the Fund if the Purchaser withdraws in a Withdrawal or Partial
Witlidrawal from the Fund, or fails to make a contribution to the Fund when due, at any time during
the first 5 Plan Years beginning after such sale. The amount of the bond shall be doubled if during
the Plan Year in which the sale takes place, the Fund is in reorganization under Section 4241 of

ERISA. '

4, Ifthe Purchaser withdraws in a Withdrawal or P artial Withdrawal during the first 5
Plan Years following the sale, the Seller shall be secondarily liable for any Withdrawal Liability 1t
would have had to the Fund with respect to the operations if the lability of the Purchaser with

respect to the Fund is not paid. '

16 -



5. Tf the Purchaser:

(a) withdraws before the last day of the fifth Plan Year beginning after the sale;
and ' - : : g

(b)  failstomakeany Withdrawal Liability payment when due then the Seller shall
pay to the Fund an amount equal to the payments that would have been due from the Seller.

6. If all, or substantially all, of the Seller’s assets are distributed, or if the Seller 1s
" liquidated before the end of the fifth Plan Year described in Section 3(b), then the Seller shall
provide a bond or an amount in escrow equal to the present value of the Withdrawal Liability that

the Seller would have had but for this Agreement.

_ 7. If only a portion of the Seller’s assets are distributed during such period, then a bond
" “or escrow shall be provided in accordance with regulations prescribed by the Pension Benefit

Guaranty Corporation.

HAUsers\FMM2705\wdl rules 3.wpd
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