LOCAL UNION NO. 226
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
OPEN END
HEALTH AND WELFARE FUND
PENSION FUND
4101 SOUTHGATE - SUITE A - TOPEKA, KANSAS 66609-1227
P.O. BOX 5515 « TOPEKA, KANSAS 66605-0515
(785) 267-6333 * FAX (785) 267-3778

December 7, 2023

Submitted Electronically through PBGC Filing Portal

Pension Benefit Guaranty Corporation
445 12th Street SW
Washington, DC 20024-2101

Dear Sir or Madam,

Pursuant to Pension Benefit Guaranty Corporation’s (“PBGC”) Final Rule, 29 C.F.R. § 4262, issued
under Section 4262 of the Employee Retirement Income Security Act of 1974, as amended (“ERISA”),
the Board of Trustees of the Local Union No 226 International Brotherhood of Electrical Workers Open
End Pension Trust Fund (“Plan”) submits this Application, and its accompanying Exhibits, to PBGC for
approval of Special Financial Assistance.

The Plan’s identifying information, the filer name and contact information and the total amount of Special
Financial Assistance requested is included within Attachment A to this cover letter.

Sincerely,

The Board of Trustees of the Local Union No 226 International Brotherhood of Electrical Workers Open
End Pension Trust Fund, by their duly authorized Trustee

Authorized Trustee

7 5 o )
By: //4'/ z‘ejé/’za’&/ G

!I/{obert Bﬁx{c};




ATTACHMENT A

Plan Identifying Information

1) Name of Plan:

2) Employer Identification Number:
3) Three-digit Plan Number:
4) Notice of Filer Name:

5) Role of Filer:
6) Total Amount of SFA Requested:

Local Union No. 226

International Brotherhood of Electrical Workers
Open End Pension Trust Fund
48-6171386

001

Jake Libauskas, FSA, EA, MAAA
Enrolled Actuary No.: 23-08251
Cheiron

230 W. Monroe, Suite 650
Chicago, IL 60606

(703) 893-1456, ext. 1121
jlibauskas@cheiron.us

Plan Actuary
$23,203,662



LOCAL UNION NO. 226
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
OPEN END
HEALTH AND WELFARE FUND
PENSION FUND
4101 SOUTHGATE + SUITE A « TOPEKA, KANSAS 66609-1227
P.0. BOX 5515 « TOPEKA, KANSAS 66605-0515
(785) 267-6333 » FAX (785) 267-3778

SPECIAL FINANCIAL ASSISTANCE APPLICATION

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension
Trust Fund

EIN/Plan No.: 48-6171386/001

SFA Checklist Item #22

Section D -- Required Trustee Signature

Pursuant to Pension Benefit Guaranty Corporation’s Final Rule, 29 CFR Parts 4000 and 4262
promulgated in accordance with Sections 4000 and 4262 of the Employee Retirement Income
Security Act of 1974, as amended (“ERISA”) and published in the Federal Register on July 8,
2022, the Board of Trustees of the Local Union No 226 International Brotherhood of Electrical
Workers Open End Pension Trust Fund (the “Plan”), through their duly authorized trustee,
submits this application, and the accompanying exhibits, to the PBGC for approval of special
financial assistance.

Authorized Trustee

“Robert Bausch
December 7, 2023




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #23a
Section D, Item (1)

For a plan that is not a MPRA plan, does the application include an optional cover letter?

Yes, the cover letter was uploaded to the e-Filing Portal as Document Type “Financial Assistance
Request Letter”.




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #24
Section D, Item (2)

Does the application include the name, address, email and telephone number of the plan sponsor,
plan sponsor’s authorized representative, and any other authorized representatives?

Plan Sponsor Information

Name: Board of Trustees of the Local Union No 226
International Brotherhood of Electrical Workers
Open End Pension Trust Fund

Address: 4101 SW Southgate Drive, Suite A, Topeka, KS 66609
Email: gary(@kct.kscoxmail.com
Telephone #: 785-267-0140

Plan's Authorized Representatives:

Actuary: Jake Libauskas, Enrolled Actuary, Cheiron
Enrolled Actuary No.: 23-08251
230 W. Monroe, Suite 650
Chicago, IL 60606
(703) 893-1456, ext. 1121
jlibauskas@cheiron.us

Attorney: Bradley J. Sollars
Arnold, Newbold, Sollars & Hollins, P.C.
1100 Main Street, Suite 2001
Kansas City, MO 64105
(816) 581-4805
bjsollars@a-nlaw.com




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #25
Section D, Item (3) — Eligibility

Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible
to receive SFA, and include the requested information for each item that is applicable, as described
in Section D, Item (3) of the SFA Filing Instructions?

The Plan meets the eligibility requirements under 29 C.F.R. § 4262.3(a)(3) as the Plan has been
certified in Critical status within the meaning of Section 305(b)(2) of ERISA for 2020, the
percentage calculated under 29 C.F.R. § 4262.3(c)(2) was less than 40 percent on the 2020 Form
5500 Schedule MB (as of January 1, 2020 the current value of net assets was $74,941,726, the
current value of withdrawal liability due to be received by the plan was $0, and the current liability
was $212,449,282), and the ratio of the total number of active participants (408) at the end of the
plan year entered on the 2020 Form 5500 to the sum of inactive participants (683) entered on the
2020 Form 5500 was less than 2 to 3. Please refer to the 2020 zone certification and supporting
documentation in Section E, Item (3) provided in the submission.




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #26a
Section D, Item (4) — Priority Group

If the plan’s application is submitted on or before March 11, 2023, does the application identify
the plan’s priority group (see § 4262.10(d)(2))?

Priority Group Identification

Not applicable. In accordance with 29 C.F.R. § 4262.10(d)(2), the Plan is not in a priority group.




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #27
Section D, Item (5) — Narrative Description of Future Contributions and Withdrawal
Liability Collections

Does the application include a detailed narrative description of the development of the assumed
Suture contributions and assumed future withdrawal liability payments used in the basic method
(and in the increasing assets method for a MPRA plan)?

In accordance with Regulation §4262.8(a)(9), below we provide a description of the development
of the assumed future contributions and assumed future withdrawal liability payments used to
calculate the SFA amount.

Narrative on Industry

The Trustees’ future industry activity assumption for the 2020 PPA zone certification of 650,000
annual hours was based on recent experience and their expectation of future work in the area.
Hours for 2019 were higher due to a one-time project and that level of work is not expected in the
future. In addition, the COVID-19 pandemic had very little, if any, impact on hours due to the
nature of the work. Therefore, hours for the past few years are a good indicator of expected future
work and 650,000 annual hours continues to be a reasonable assumption and a conservative
assumption for work performed in the jurisdiction of this Fund.

This Fund has reciprocity agreements with other Locals whereby there are both reciprocity
contributions coming into and out of the Fund. As shown in Template 3, there have been net inflow
of reciprocity contributions over the past ten years. However, the amount of future reciprocity is
unknown and out of the control of this Fund and the Trustees. Given the historical reciprocity
contributions, the 650,000 annual hours assumption is reasonable to estimate contributions for both
work performed in this Fund’s jurisdiction and the net impact of future reciprocity contributions.

Assumed Future Contributions

Assumed Future Contributions = Assumed Future CBUs x Average Contribution Rates

Assumed Future CBUs: CBUs are assumed to be 650,000 hours for the Plan Year Ending
December 31, 2023 and each year thereafter. Future CBUs take into account decrementing actives,
and replacement new hires.

Average Contribution Rates: The average contribution rate used to calculate assumed future
contributions is $6.77 per hour for every year of the projection. The rest of this section describes
how the average contribution rate was calculated.

The Fund has different contribution rates for Journeymen (JW), Apprentices (AP), Construction
Wiremen (CW), Construction Electrician (CE), and Teledata Electricians (TL). The contribution
rates in CBAs in effect on July 9, 2021 were as follows:

Journeymen (JW): $8.50 per hour
Apprentices (AP): 45% to 85% of the Journeyman rate, depending on apprentice level




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

Construction Wiremen (CW): $0.50 per hour
Construction Electricians (CE): $1.50 per hour
Teledata Electricians (TL): $3.25 per hour

The table below shows the number of actives (and percentage of the total) by each job classification
over the past five years, based on the active member data used for the past five actuarial valuations.
The distribution has remained relatively consistent over the years, so the average contribution rate
used to calculate assumed future contributions is based on the distribution of actives as of January
1, 2022, the most recent actuarial valuation.

As of January 1,

Class 2018 2019 2020 2021 2022
JW 277 (72%) 271 (75%) 301 (70%) 273 (67%) 293 (71%)
AP 51 (13%) 70 (19%) 80 (19%) 85 (21%) 74 (18%)
CW 41 (11%) 10 (3%) 27 (6%) 34 (8%) 32 (8%)
CE 13 (3%) 9 (2%) 15 (4%) 13 (3%) 11 (2%)
TL 4 (1%) 2 (1%) 4 (1%) 4 (1%) 3 (1%)
Total 386 362 427 409 413

Some Journeymen work as CEs for additional work, so the average contribution rate for
Journeymen over the past five years has varied between 94% and 99% of the full Journeyman
contribution rate as shown in the table below based on the active member data used for the past
five actuarial valuations. Using the 94% factor from the most recent data available, the average
contribution rate for Journeymen is assumed to be $7.99 per hour based on the (i.e., 94% times
$8.50 per hour Journeyman rate).

For the Year Ended December 31,

2017 2018 2019 2020 2021
JW Contributions $3,594,809 | $3,537,808 | $4,181,544 | $3,612,254 | $3,854,891
JW Hours 507,220 487,307 565,829 461,755 484,027
Average JW Contribution Rate $7.09 $7.26 $7.39 $7.82 $7.96
Full JW Contribution Rate $7.23 $7.30 $7.63 $8.23 $8.50
Average Contribution Rate as 98% 99% 97% 95% 94%
% of Full Contribution Rate

The average apprentice contribution rate has been 65% of the full Journeyman contribution rate
over the past five years, which is also the mid-point of the range of apprentice contribution rate
percentage. Therefore, the average contribution rate for apprentices is assumed to be $5.53 per
hour (i.e., 65% times $8.50 per hour Journeyman rate).




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers

Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

The table below shows the calculation of the average contribution rate used to calculate the
assumed future contributions.

Average Contribution | Percentage of Active | Weighted Average
Class Rate Population Contribution Rate
JW $7.99 71% $5.67
AP $5.53 18% $1.00
CwW $0.50 8% $0.04
CE $1.50 2% $0.03
TL $3.25 1% $0.03
Total 100% $6.77

Assumed Future Withdrawal Liability Pavments

This is a construction industry plan with construction industry employers and the Plan has no
recent history of employer withdrawals, except for the termination of the Health and Welfare Fund.
Therefore, no additional future withdrawal liability payments are assumed.

10




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

SFA Checklist #28b
Section D, Item (6)(b) — Description of Assumption Changes

Does the application identify which assumptions/methods (if any) used to determine the requested
SFA amount differ from those used in the most recent certification of plan status completed before
1/1/2021 (excluding the plan’s non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes,

does the application include detailed explanations and supporting rationale and information as to
why using the identified original assumptions/methods is no longer reasonable and why the

changed assumptions/methods are reasonable? Does the application state if the changed
assumption is an extension of the CBU assumption or the administrative assumption as described
in Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of
plan status” of Section I1I, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

See attached Exhibit I prepared by the Plan’s Actuary for a Description of Assumption Changes.

11




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

Exhibit I
SFA Checklist #28b - Section D, Item (6)(b)
Description of Assumption Changes

In accordance with §4262.4(e)(4), the Local Union No 226 International Brotherhood of Electrical
Workers Open End Pension Trust Fund (the “Plan” or “Pension Fund”) has determined four
assumptions used in the January 1, 2020 PPA Zone Certification are no longer reasonable. Two
of the four assumptions were changed in accordance with PBGC’s guidance on SFA assumptions;
assumption change #2 and #3 are identified as “acceptable” in Section III of PBGC’s guidance.
Other than these four assumptions, all other assumptions are the same as those used in the 2020
PPA Zone Certification. The four assumptions that have been changed are as follows:

1. Administrative Expenses

2. New Entrant Profile (PBGC SFA 22-07; Section II1.D)

3. Contribution Base Units (PBGC SFA 22-07; Section IIIL.A.1)

4. Retroactive Payments for Terminated Vested Participants Over Normal Retirement Age

For each assumption change we have provided justification and support required under
§4262.5(c)(1) and comment on applicability of PBGC’s guidelines under §4262.5(c)(2). Note, in
the descriptions that follow, “Original Assumption” refers to the assumption used in the Plan’s
January 1, 2020 PPA Zone Certification.

Administrative Expenses

e Original Assumption: Equal to the average of the prior two year’s actual administrative
expenses, rounded to the nearest one thousand dollars and assumed to be payable at the
beginning of the year: $273,000 for the Plan year beginning January 1, 2020 and assumed
to increase 3% each year with inflation.

e Original Assumption is no longer reasonable because it does not reflect the additional
administrative expenses the Plan is incurring due to the termination of the related Health
and Welfare Fund. In addition, the Original Assumption does not reflect the known
increases in PBGC premiums and only projected administrative expenses through
December 31, 2040 and must be extended through the SFA projection period, December
31, 2051.

o Changed Assumption: The administrative expenses for 2023 are assumed to be $497,834
based on five components: (1) regular administrative expenses of $307,946 (the average of
the actual administrative expenses for 2021 and 2022), (2) additional ongoing
administrative expenses due to the termination of the Health and Welfare Fund of
$130,202, (3) one-time administrative expenses related to the SFA application filing of
$92,700, (4) one-time reduction for pre-paid expenses included in the net assets on the
audited financial statements of $36,314, and (5) the increase in PBGC premiums for 2023
of $3,300. The 2024 administrative expenses, $455,881, is based on component (1) plus
(2) above for 2023 (i.e., excluding the one-time administrative expenses related to the SFA
application filing) increased by 3.00%, plus an adjustment for the increase in PBGC
premiums from 2023 to 2024. Expenses are assumed to be payable middle of year and
increase annually with 3.00% inflation.

Further, the expected PBGC premiums were separately projected from the other
administrative expenses. Administrative expenses (other than PBGC premiums) are

12




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

Exhibit I
SFA Checklist #28b - Section D, Item (6)(b)
Description of Assumption Changes

assumed to increase by 3.00% per year. PBGC premium rates are also assumed to increase
by 3.00% per year and multiplied by the projected total Plan headcounts. The PBGC
premium is further adjusted to reflect the $52 flat rate premium for the Plan Year ending
December 31, 2031 and then projected to increase 3.0% thereafter. The total annual
administrative expense, including PBGC premiums, in each future plan year is less than
12% of benefit payments in accordance with PBGC acceptable guidance.

Reasonableness of Changed Assumption: The development of the 2023 and 2024
administrative expenses as shown in the table below.

Administrative
Expenses
1.  Administrative Expenses for 2021 $ 315,221
2. Administrative Expenses for 2022 300,670
3.  2-year Average: 1.+ 2. $ 307,946
4.  Expenses inherited from H&W Fund! $ 130,202
5. Additional Expenses in 2023 due to SFA Application $ 92,700
6.  Reduction for Pre-Paid Expenses ($ 36,314)
7.  Increased PBGC Premium for 2023 § 3.300
8. 2023 Expenses: 3. +4.+5.+6.+7. $ 497,834
9. 2024 Expenses: 8. — 5. — 6., increased 3% for $ 455,881
inflation, adjusted for 2024 PBGC premiums

See Exhibit II for a summary of the administrative expenses previously payable by the Health &
Welfare (H&W) Fund that are now the responsibility of the Pension Fund.

The changed assumption reflects our best estimate of future anticipated administrative
expenses for the plan and explicitly values the increase in PBGC premiums.

New Entrant Profile (PBGC SFA 22-07: Section II1.D)

Original Assumption: The benefits for new entrants (normal cost and projected benefit
payments) follow a “stationary population” assumption which does not rely on a cohort of
new entrants and assumes future new hires would not change the demographic profile (i.e.
average age, service) of the current active membership.

Original Assumption is no longer reasonable because it does not reflect recent Plan
experience.

Changed Assumption: New entrants are based on the distribution below, assuming 100%
male and 0% female. Rehires are excluded from this new entrant distribution because the
termination rates for active members are net of rehires (i.e., the termination rates are
reduced to reflect that a portion of terminated members are replaced with a rehired member
with similar demographics.)

<CHEIRON & "



SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

Exhibit I
SFA Checklist #28b - Section D, Item (6)(b)
Description of Assumption Changes

Age Distribution Service

20 23.5% 1.2 $ 15.74
25 26.0% 1.3 27.77
30 22.3% 1.2 36.79
35 9.9% 1.4 44.44
40 6.2% L3 43.82
45 5.1% 1.3 51.76
50 3.3% 1.1 52.78
55 3.7% 1.0 73.79

Reasonableness of Changed Assumption: Consistent with PBGC acceptable guidance, the
new entrant profile is based on characteristics of actual new entrants within the most recent
five plan years preceding the Plan’s SFA measurement date. The supporting data is shown
below.

New Hires

The table below provides new hire information by year of hire. The age shown is the
midpoint age (e.g., age 25 captures hires between age 23 through age 27). Age 55 captures
any participants hired at age 53 or later.

Avg

Age 2017 2018 2019 2020 2021 Total Benefit

20 15 5 15 14 15 64 21.0 1.2 $15.74
25 16 11 21 14 9 69 253 13 27.77
30 11 6 26 9 9 61 304 1.2 36.79
35 6 6 8 3 4 26 354 14 44.44
40 2 5 4 0 6 14 404 1.5 43.82
45 2 3 6 1 2 14 447 1.3 51.76
50 0 3 3 2 1 9 48.6 1.1 52.78
55 0 1 6 1 2 10 583 1.0 73.79

Contribution Base Units (CBUs) (PBGC SFA 22-07; Section III.A.1)

Original Assumption: CBUs were assumed to be 650,000 hours for the Plan Year Ending
December 31, 2020 and all future years through December 31, 2040.

Original Assumption only projected contributions through 2040 and must be extended
through the SFA projection period, December 31, 2051.

Changed Assumption: CBUs are assumed to be 650,000 hours for the Plan Year Ending
December 31, 2022 and all future years through December 31, 2051.

<CHEIRON & 14




SFA Application for Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund; EIN/Plan No.: 48-6171386/001

Exhibit 1
SFA Checklist #28b - Section D, Item (6)(b)

Description of Assumption Changes

¢ Reasonableness of Changed Assumption: The number of assumed CBUs for 2041 through
2051 is the same number of CBUs assumed for 2040 in the 2020 PPA zone certification.

Retroactive Payments for Terminated Vested Participants Past Normal Retirement Date

¢ Original Assumption: No retroactive payments were assumed.
¢ Original Assumption is no longer reasonable because it does not reflect Plan operation.

o Changed Assumption: Terminated vested participants over normal retirement age are
assumed to receive a lump sum equal to the accumulation of their monthly pension
payment retroactive from their normal retirement date with interest.

e Reasonableness of Changed Assumption: Recent Plan experience shows that terminated
vested participants that commence receipt of their pension after their normal retirement age
receive a lump sum for retroactive payments from their normal retirement date with interest
to their first payment date.

15
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Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Certification of SFA Amount

I hereby certify that the requested amount of special financial assistance (“SFA”) of $23,203,662,
is the amount to which the Local Union No 226 International Brotherhood of Electrical Workers
Open End Pension Trust Fund (“Plan”) is entitled under section 4262(j)(1) of ERISA and §4262.4
of PBGC's SFA regulation based on a December 31, 2022 SFA measurement date.

This certification is based on the participant data provided by the Plan and used for the actuarial
valuation as of January 1, 2022 with adjustments for deaths identified from death audits performed
in February 2023 and November 2023, an SFA measurement date of December 31, 2022, the fair
market value of assets as of the SFA measurement date based on the audited financial statements
as of the SFA measurement date provided by the Fund Auditor, SSC CPAs, P.A., and the
assumptions outlined in the attachment. I performed an informal examination of the obvious
characteristics of the data provided for reasonableness and consistency in accordance with
Actuarial Standard of Practice #23, Data Quality.

This certification was prepared in accordance with generally recognized and accepted actuarial
principles and practices and my understanding of the Code of Professional Conduct and applicable
Actuarial Standards of Practice set out by the Actuarial Standards Board as well as applicable laws
and regulations. Furthermore, as a credentialed actuary, I meet the Qualification Standards of the
American Academy of Actuaries to render the opinion contained in this certification. This
certification does not address any contractual or legal issues. I am not an attorney, and my firm
does not provide any legal services or advice.

This certification was prepared exclusively for the Local Union No 226 International Brotherhood

of Electrical Workers Open End Pension Trust Fund and their application for special financial

assistance Other users of this certification are not intended users as defined in the Actuarial
ndards of Practice, and Cheiron assumes no duty or liability to such other users.

(/Jake L1bauskas, FSA, EA, FCA, MAAA
Cheiron, Inc.
Consulting Actuary
Enrolled Actuary No: 23-08251
230 W. Monroe Street, Suite 650
Chicago, IL 60606
(703) 893-1456 (ext. 1121)
November 29, 2023

Attachment

www.cheiron.us 1.877.CHEIRON (243.4766)



Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

1. Census Data, Basis for Projections
Data used to complete the January 1, 2022 actuarial valuation with adjustments for deaths
identified from a death audit performed in February 2023 and November 2023; see the
2022 Actuarial Valuation Report for a summary of the participant data.

2. Interest Rates
Non-SFA Interest Rate: 5.85%; as prescribed under § 4262.4(e)(1)
SFA Interest Rate: 3.77%:; as prescribed under § 4262.4(e)(2)

The interest rate used for funding standard account purposes is 7.00%.

3. Administrative Expenses

The administrative expenses for 2023 are assumed to be $497,834 based on five
components: (1) regular administrative expenses of $307,946 (the average of the actual
administrative expenses for 2021 and 2022), (2) additional administrative expenses due to
the termination of the Health and Welfare Fund of $130,202, (3) one-time administrative
expenses related to the SFA application filing of $92,700, (4) one-time reduction for pre-
paid expenses included in the net assets on the audited financial statements of $36,314, and
(5) the increase in PBGC premiums for 2023 of $3,300. The 2024 administrative expenses,
$455,881, is based on component (1) plus (2) above for 2023 (i.e., excluding the one-time
administrative expenses related to the SFA application filing) increased by 3.00%, plus an
adjustment for the increase in PBGC premiums from 2023 to 2024. Expenses are assumed
to be payable middle of year and increase annually with 3.00% inflation.

Further, the expected PBGC premiums were separately projected from the other
administrative expenses. Administrative expenses (other than PBGC premiums) are
assumed to increase by 3.00% per year. PBGC premiums are also assumed to increase by
3.00% per year and multiplied by the projected total Plan headcounts. The PBGC
premium is further adjusted to reflect the $52 flat rate premium for the Plan Year ending
December 31, 2031. The total annual administrative expense, including PBGC premiums,
in each future plan year is less than 12% of benefit payments in accordance with PBGC
acceptable guidance.

s



Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

4. Rates of Mortality
Funding
Healthy Lives — Male and Female RP-2014 Total (Employee and Healthy Annuitant)
Mortality Table with Blue Collar Adjustment using base year 2006. To reflect mortality
improvements since the date of the table and to project future mortality improvements, the
table is projected forward to the current year using Scale MP-2017.

Disabled Lives — Male and Female RP-2014 Combined Disabled Retiree Mortality Table
using base year 2006. To reflect mortality improvements since the date of the table and to

project future mortality improvements, the table is projected to the current year using Scale
MP-2017.

5. Rates of Termination (Net of Rehires)
The following table shows sample rates of withdrawal for active participants:

~ Assumed Rates of Withdrawal

Age Rate %
20 5.44
25 5.29
30 5.07
35 4.70
40 3.50
45 1.77
50 0.41
55 0.00

6. Rates of Retirement
The following rates apply to participants retiring from active status:

Assumed Rates of Retirement

Age Rate %
55-56 2.50
57-59 5.00
60-61 10.00

62 40.00
63-64 20.00
65 100.00

Inactive vested participants are assumed to retire at the greater of current age and age 62.

(HEIRON & 3



Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

7. Rates of Disability
The following are sample disability rates. It is assumed 80% of disabled participants will
be eligible for Social Security disability and the remaining 20% will not be eligible.

Assumed Rates of Disability

Eligible for Social Not Eligible for Social
Ace Security Disability Security Disability

= Male Female Male Female
25 0.024% 0.040% 0.006% 0.010%
30 0.032% 0.048% 0.008% 0.012%
35 0.040% 0.064% 0.010% 0.016%
40 0.056% 0.080% 0.014% 0.020%
45 0.080% 0.120% 0.020% 0.030%
50 0.144% 0.208% 0.036% 0.052%
55 0.288% 0.392% 0.072% 0.098%
60 0.720% 0.968% 0.180% 0.242%
65 0.000% 0.000% 0.000% 0.000%

8. Future Service
Each active participant is assumed to work 1,600 hours per year.

9. Family Composition
80% of participants are assumed to be married. Actual spouse birthdates are used for
current in-pay participants, if available. Otherwise, female spouses are assumed to be
three years younger than male spouses.

10. Payment Form
100% of active and terminated vested participants are assumed to elect the single life
annuity payment form.

11. Late Retirement Adjustments
Terminated vested participants over normal retirement age are assumed to receive a lump
sum equal to the accumulation of their monthly pension payment retroactive from their
normal retirement date with interest.

Benefits for active participants over normal retirement age are assumed to increase with

future accruals as we assume suspension of benefits notices are sent to participants at
normal retirement age.

(HEIRON & 4



12.

13.

14.

Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

Future Active Participant Counts, Contributions, Contribution Base Units (CBUs)
and Contribution Rates

Future Active Participant Counts: Beginning January 1, 2023 we assume the active
population decreases to 406 and remains level thereafter to align the assumed future CBU
assumption of 650,000 annual hours and the assumption that each active participant is
assumed to work 1,600 hours per year.

Assumed Future Contributions = Assumed Future CBUs x Average Contribution Rates

CBUs for the Plan Year Ending December 31, 2023 are assumed to be 650,000. Future
CBUs take into account the decrementing actives, and replacement new hires.

Future Contribution Rates: The average contribution rate used to calculate assumed future
contributions is $6.77 per hour for every year of the projection, based on the contribution
rates in CBAs in effect as of July 9, 2021.

Future Withdrawal Liability Payments
None

New Entrant Profile

New entrants are based on the distribution below, assuming 100% male and 0% female.
Rehires are excluded from this new entrant distribution because the termination rates for
active members are net of rehires (i.e., the termination rates are reduced to reflect that a
portion of terminated members are replaced with a rehired member with similar
demographics.)

Monthly

Age Distribution Service Benefit
20 23.5% 1.2 $ 15.74
25 26.0% 1.3 27.77
30 22.3% 1.2 36.79
35 9.9% 1.4 44.44
40 6.2% 1.5 43.82
45 5.1% 1.3 51.76
50 3.3% 1.1 52.78
55 3.7% 1.0 73.79

s



15.

16.

Local Union No 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund
EIN/Plan No.: 48-6171386/001

SFA Checklist #34a - Section E, Item (5)
Actuarial Assumptions Used to Determine SFA Amount

Other

Actives missing dates of birth are assumed to enter the Fund at age 31. There is no other
missing or incomplete data.

No plan participants are excluded from the projections.

The Assumed Future CBUs of 650,000 annual hours includes a margin for future reciprocal
contributions.

The Plan does not have any terminated vested participants over 85.

Justification for Actuarial Assumptions

The demographic assumptions, including the mortality table and mortality improvement
scale remain an appropriate assumption. As described above, we have considered the effect
of mortality improvement prior to and subsequent to the measurement date in developing
this assumption. Other demographic assumptions are based on historical Plan experience.

Assumptions for future administrative expenses, average contribution rates, active
participants, and new entrants were updated to reflect analysis prepared in conjunction with

the Plan’s application for special financial assistance.

Assumptions for future CBUs and future withdrawal liability payments remain appropriate.

s



FAIR MARKET VALUE CERTIFICATION

As required by 29 C.F.R. §4262.8(A)(4)(ii) for the application for special financial
assistance (“SFA Application”) for the Local Union No 226 International Brotherhood of Electrical
Workers Open End Pension Trust Fund (“Plan”), I, as an authorized member of the Board of
Trustees of the Plan, hereby certify the accuracy of the Plan’s fair market value of assets as of

December 31, 2022 (“SFA Measurement Date”) in the amount of $69,518,468.

This amount is based on the attached audited Statement of Net Assets Available for Benefits

as of December 31, 2022 as prepared by SSC CPAs, P.A.

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the
7th day of December 2023.

Authorized Trustee

y
/M/ga@w?/‘

“Robert Bausch
December 7, 2023




LOCAL UNION No. 226 INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS OPEN END PENSION TRUST FUND
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31, 2022 2021
ASSETS

Investments, at fair value 68,304,516 S 77,887,615
Receivables: ‘
Employers' contributions 371,238 376,570
Accrued interest and dividends 40,743 32,293
Total receivables 411,981 408,863
Prepaid expenses 36,314 610
Cash and cash equivalents 868,729 663,331
TOTAL ASSETS 69,621,540 78,960,419
LIABILITIES

Accounts payable and accrued expenses 31,467 94,014
Due to Local Union No. 226 International Brotherhood of

Electrical Workers Open End Health and Welfare Plan 2,830 62,259
Due to International Brotherhood of Electrical Workers

Local Union No. 226 Defined Contribution Plan 68,775 147,133
TOTAL LIABILITIES 103,072 303,406
NET ASSETS AVAILABLE FOR BENEFITS 69,518,468 S 78,657,014

The notes to the financial statement are an integral part of this statement.
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LOCAL UNION No. 226 INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS OPEN END PENSION TRUST FUND
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

For the years ended December 31, 2022 2021
ADDITIONS

Investment (loss) income:

Net appreciation (depreciation) in fair value of investments $  (10,047,447) 11,251,963
interest and dividends 1,323,249 951,100
Less investment expenses 178,558 255,799
Net investment (loss) income (8,902,756) 11,947,264
Employers' contributions < 4,395,881 4,430,467
Withdrawal liability income 554,412 -
Gain on settlement 3,191,764 -
Other income - 7,300
TOTAL ADDITIONS (760,699) 16,385,030
DEDUCTIONS

Benefits paid to participants 8,077,177 7,669,384
General and administrative expenses 300,670 315,221
TOTAL DEDUCTIONS 8,377,847 7,984,605
Change in net assets (9,138,546) 8,400,426
NET ASSETS AVAILABLE FOR BENEFITS:

Beginning of year 78,657,014 70,256,586
End of year S 69,518,468 78,657,014

The notes to the financial statement are an integral part of this statement.

Page 5



PENALTY OF PERJURY STATEMENT

Under penalty of perjury under the laws of the United States of America, I declare that I am
an authorized trustee who is a current member of the board of trustees of the Local Union No 226
International Brotherhood of Electrical Workers Open End Pension Trust Fund and that I have
examined this application, including accompanying documents, and, to the best of my knowledge
and belief, the application contains all the relevant facts relating to the application; all statements of
fact contained in the application are true, correct and not misleading because of omission of any

material fact; and all accompanying documents are what they purport to be.

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on the 7
day of December 2023.

Authorized Trustee

By: /Z - é%éﬁaﬁzk

Robert Baus(ch




LOCAL UNION NO. 226 INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS OPEN END PENSION TRUST FUND
(As Amended and Restated Effective January 1, 2015)

Amendment Number 5

Background

1. The Board of Trustees of the Local Union No. 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund (the “Board”) has applied to the
Pension Benefit Guaranty Corporation (“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended (“ERISA”), and
29 C.F.R. § 4262 for special financial assistance for the Local Union No. 226
International Brotherhood of Electrical Workers Open End Pension Trust Fund (the
“Plan”).

2. 29 C.F.R. § 4262.6(e)(1) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that
the plan be administered in accordance with the restrictions and conditions specified
in section 4262 of ERISA and 29 C.F.R. part 4262 and that the amendment be
contingent upon approval by PBGC of the plan’s application for special financial
assistance.

3. Pursuant to Article 11, section 1 (11.01) of the Plan Document of the Local Union
No. 226 International Brotherhood of Electrical Workers Open End Pension Trust
Fund, as amended and restated effective January 1, 2015 (the “Plan Document”),
the Board has the power to amend the Plan Document.

4. Article 11 Section 1 of the Plan Document Local Union No. 226 International
Brotherhood of Electrical Workers Open End Pension Trust Fund, as amended and
restated effective January 1, 2015 authorizes the Board of Trustees to amend the
Plan by majority vote of the Board of Trustees.

Amendment

Pursuant to the authority contained in Article 11, section 1 (11.01) of the Plan Document
Local Union No. 226 International Brotherhood of Electrical Workers Open End Pension
Trust Fund, as amended and restated effective January 1, 2015, the Plan is hereby
amended effective January 1, 2023 by adding a new Article 11 section Four (11.04) to
read as follows:

11.04. Special Financial Assistance. Beginning with the SFA measurement

date selected by the Plan in the Plan’s application for special financial
assistance, notwithstanding anything to the contrary in this or any other

{00516254;PENSION;BJS } 1



document governing the Plan, the plan shall be administered in accordance with
the restrictions and conditions specified in section 4262 of ERISA and 29 CFR
part 4262. This amendment is contingent upon approval by PBGC of the Plan’s
application for special financial assistance.

IN WITNESS WHEREOQOF, this amendment has been adopted and approved on
December 1, 2022, and duly executed in Topeka, Kansas this 1st day of December,
2022.

Sl L

Dyl&h Woodard ' .~ RobettBausch
Chairman Secretary-Treasurer
Board of Trustees Board of Trustees

{00516254;PENSION;BJS } 2



Application Checklist v20230727

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial
or revised application. For a supplemented application, instead use "Application Checklist - Supplemented." The Application Checklist is not required for a lock-in application.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger
as described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal,
(https://efilingportal.pbgc.gov/site/). After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.” Under “Select a filing type,”
select “Application for Financial Assistance — Special.” Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance — Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed
and PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website,
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants
about the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan
that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application
Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided, enter N/A as the Plan
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part
of the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column Upload as
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.



Page Number Reference(s): For Checklist Items #22 to #29c¢, submit all information in a single document and identify here the relevant page
numbers for each such Checklist Item.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for
Checklist Items, and to provide any optional explanatory comments.

Additional guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document
that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one
document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for
Multiemployer Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #39 on the Application Checklist. If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has
been a merger described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any
of Checklist Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b. Your application will also be considered incomplete if No is entered as
a Plan Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an application,
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov or
otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any
information included in an SFA application.

Version Updates (newest version at top)
Version Date updated



v07272023p

v20221129p

v20220802p

v20220706p

07/27/2023

11/29/2022

08/02/2022

07/06/2022

Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions

Updated checklist item 11. for new death audit requirements

Fixed some of the shading in the checklist



Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 - e Filers provide responses here for each Checklist Item:------------------- ———m - -—- YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
Plan Information, Checklist, and Certifications
a. Is this application a revised application submitted after the denial of a previously filed application Yes No N/A N/A N/A N/A
for SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was initially submitted under the interim final rule? No
C. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A Lock-in application filed March 30, N/A N/A
No 2023
e. Has this plan been terminated? Yes No N/A N/A N/A N/A
No
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. |Does the application include the most recent plan document or restatement of the plan document and Yes Yes 2015 Plan Document and Amendents 1-5 N/A Pension plan documents, all versions N/A
all amendments adopted since the last restatement (if any)? No IBEW 226.pdf available, and all amendments signed
and dated
2. Section B, Item (1)b. |Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes Amended and Restated Declaration of Trust w1 N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No Amds 1-4 IBEW 226.pdf available, and all amendments signed
and dated
3. Section B, Item (1)c. |Does the application include the most recent IRS determination letter? Yes Yes IBEW226P_IRS Determination N/A Pension plan documents, all versions N/A
No Letter 2015.pdf available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4, Section B, Item (2)  |Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR IBEW 226.pdf N/A Five actuarial valuation reports are Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No 2019AVR IBEW 226.pdf provided. plan
N/A 2020AVR IBEW 226.pdf
Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 2021AVR IBEW 226.pdf
year. 2022AVR IBEW 226.pdf
Is each report provided as a separate document using the required filename convention?
S.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes Amended Rehab Plan 06.30.13 signed.pdf N/A Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan
for the most recent plan year available?

4 of 27




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention

5.b. Section B, Item (3)  [1f the most recent rehabilitation plan does not include historical documentation of rehabilitation plan Yes N/A N/A Most recent rehabilitation plan includes Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No all changes that occurred. improvement plan, if applicable)
additional document with these details? N/A
Enter N/A if the historical document is contained in the rehabilitation plans.

6. Section B, Item (4)  |Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2022Form5500 IBEW 226.pdf N/A Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No employee benefit plan (Form 5500)
attachments (including the audited financial statement)?
Is the 5500 filing provided as a single document using the required filename convention?

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for Yes Yes 2018Zone20180330 IBEW 226.pdf N/A Six zone certifications are provided. Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2019Z0one20190329 IBEW 226.pdf where the first "YYYY" is the
initial application? N/A 2020Zone20200330 IBEW 226.pdf applicable plan year, and

2021Zone20210331 IBEW 226.pdf "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. 20227Z0ne20220331 IBEW 226.pdf certification was prepared.
2023Z0ne20220331 IBEW 226.pdf
Is each zone certification (including the additional information identified in Checklist Items #7.b.
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?
7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in N/A N/A - include as part of documents in | N/A - included in a single document
assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. Checklist Item #7.a. for each plan year - See Checklist Item
) N/A #7.a.
Section B, Item (5) |1 guch information is provided in an addendum, addendums are only required for the most recent
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual
certification.
Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?

7.c. For a certification of critical and declining status, does the application include the required plan-year- Yes N/A N/A - include as part of documents in N/A Plan was not certified as in critical and | N/A - include as part of documents in | N/A - included in a single document
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the No Checklist Item #7.a. declining status. Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A #7.a.
required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the
application does not include a certification of critical and declining status.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST : . . L o :
Plan name: Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
EIN: 48-6171386 Unless otherwise specified:
PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as J— . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
8. Section B, Item (6) |Does the application include the most recent account statements for each of the plan's cash and Yes Yes IBEW - MARCO - N/A Bank/Asset statements for all cash and N/A
investment accounts? No Estatement 012602 MARCO Dec 2022 investment accounts
N/A stmnt used for NT cash and all mutual funds
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was only.pdf
previously submitted to PBGC and the date submitted. DEC-22 XXX2 BNK STMT.pdf
DEC-22 XXX4 BNK STMT.pdf
1104 42 AL
9. Section B, Item (7)  |Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes IBEW226 - 2022-12-31 Audited Financial N/A Plan's most recent financial statement N/A
audited is not available)? No Statements.pdf (audited, or unaudited if audited not
N/A available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was
previously submitted to PBGC and the date submitted.
10. Section B, Item (8)  [Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WDL IBEW 226.pdf N/A Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No available, and all amendments signed
N/A and dated
Are all such items included as a single document using the required filenaming convention?
11.a. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit IBEW 226.pdf N/A Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for and dated
current retirees and beneficiaries, current terminated vested participants not yet in pay status, and
current active participants) run through the death audit, and a copy of the results of the audit
provided to the plan administrator by the service provider?
If applicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a. |to PBGC?
Is this information included as a single document using the required filenaming convention?
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. Checklist Item #11.a.
N/A
Il.c. Section B, Item (9)b. |Does the application include full census data (Social Security Number and name) of all terminated Yes Yes Full Census Listing - Local Union No. 226 N/A Provided to PBGC on November 6, Submit the data file and the date of the | Include as the subject “Submission of
vested participants that were included in the SFA projections? No IBEW Open End Pension Trust Fund 2023. PBGC found the proposed census data through PBGC’s secure | Terminated Vested Census Data for
N/A 2023.11.06s.xlsx treatment of the independent death audit | file transfer system, Leapfile. Go to (Plan Name),” and as the memo
Is this information provided in Excel, or in an Excel-compatible format? reasonable via email on May 6, 2024. http://pbgc.leapfile.com, click on “(Plan Name) terminated vested
“Secure Upload” and then enter census data dated (date of census
sfa@pbgc.gov as the recipient email data) through Leapfile for
address and upload the file(s) for independent audit by PBGC.”
secure transmission
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as I . .
Item # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
12. Section B, Item (10) |Does the application include information required to enable the plan to receive electronic transfer of Yes Yes IBEW ach form.pdf N/A Other N/A
funds if the SFA application is approved, including (if applicable) a notarized payment form? See No
SFA Instructions, Section B, Item (10).
13. Section C, Item (1)  |Does the application include the plan's projection of expected benefit payments that should have Yes Yes Template 1 IBEW 226.xIsx N/A Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule No (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial N/A
application?
Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.
Does the uploaded file use the required filenaming convention?
14. Section C, Item (2)  |If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed Yes N/A N/A Plan has less than 10,000 participants Contributing employers Template 2 Plan Name
Form 5500 (by the filing date of the initial application), does the application include a current listing No reported on line 6f of the most recently
of the 15 largest contributing employers (the employers with the largest contribution amounts) and N/A filed Form 5500.
the amount of contributions paid by each employer during the most recently completed plan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completed plan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less
than 5% of total contributions.
Enter N/A if the plan is not required to provide this information. See Template 2.
Does the uploaded file use the required filenaming convention?
15. Section C, Item (3)  |Does the application include historical plan information for the 2010 plan year through the plan year Yes Yes Template 3 IBEW 226.xIsx N/A Historical Plan Financial Information Template 3 Plan Name
immediately preceding the date the plan's initial application was filed that separately identifies: total No (CBUs, contribution rates, contribution

contributions, total contribution base units (including identification of the unit used), average
contribution rates, and number of active participants at the beginning of each plan year? For the
same period, does the application show all other sources of non-investment income such as
withdrawal liability payments collected, reciprocity contributions (if applicable), additional
contributions from the rehabilitation plan (if applicable), and other identifiable sources of
contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

amounts, withdrawal liability
payments)
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 - e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
16.a. Section C, Items (4)a., |[Does the application include the information used to determine the amount of SFA for the plan using Yes Yes Template 4A IBEW 226.x1Isx N/A 2023 projected contributions are Projections for special financial Template 44 Plan Name
(4)e., and (4)f. the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the No reduced to account for the contributions | assistance (estimated income, benefit
actuarial assumptions as described in § 4262.4(e)? receivable included in the net assets on payments and expenses)
See Template 4A, 44-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing the 12/31/2022 audited financial
Instructions for more details on these requirements. statements.
Does the uploaded file use the required filenaming convention?
16.b.1. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A Plan is not a MPRA Plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - |amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(1) based No Name Name
MPRA plan information |on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A. See Template 4A, 44-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
requirements.
Addendum D
Section C, Item (4)e. - |Enter N/A if the plan is not a MPRA Plan.
MPRA plan information
A.
16.b.11. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A Plan is not a MPRA Plan. N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(1), does the application also explicitly identify No Name Name
MPRA plan information |the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 44-5 N/A
A. SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
16.b.1i1. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A Plan is not a MPRA Plan. N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(i1), does the application also include the information for No
MPRA plan information |such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
Section C, Item (4)e. |the increasing assets method.
(4)f., and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. |Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 44-1 Interest Rates sheet. No Name Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

v20230727

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:----------==--==----m oo

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number

Reference(s) Plan Comments

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

In the e-Filing Portal, upload as

Document Type Use this Filenaming Convention

16.d.

Section C, Item (4).e.ii.

For each year in the SFA coverage period, does the application include the projected benefit
payments (excluding make-up payments, if applicable), separately for current retirees and
beneficiaries, current terminated vested participants not yet in pay status, current active participants,
and new entrants? See Template 4A, 44-2 SFA Ben Pmts sheet.

Yes
No

Yes

N/A - included as part of Template 4A Plan
Name

N/A

N/A N/A - included in Template 4A Plan
Name

16.e.

Section C, Item (4)e.1v.
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the
administrative expenses between PBGC premiums and all other administrative expenses? Does the
application include the projected total number of participants at the beginning of each plan year in
the SFA coverage period? See Template 4A, 44-3 SFA Pcount and Admin Exp sheet.

Yes
No

Yes

N/A - included as part of Template 4A Plan
Name

N/A

N/A N/A - included in Template 4A Plan
Name

17.a.

Section C, Item (5)

For a plan that is not a MPRA plan, does the application include a separate deterministic projection
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount
of SFA that would be determined using the basic method if the assumptions/methods used are the
same as those used in the most recent actuarial certification of plan status completed before January
1,2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes

Template SA IBEW 226.x1Isx

N/A 2023 projected contributions are
reduced to account for the contributions
receivable included in the net assets on

the 12/31/2022 audited financial
statements.

Projections for special financial Template 5A Plan Name
assistance (estimated income, benefit
payments and expenses)

17.b.

Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets
method, does the application include a separate deterministic projection ("Baseline") in the same
format as Checklist Items #16.b.1., #16.d., and #16.e. that shows the amount of SFA that would be
determined using the increasing assets method if the assumptions/methods used are the same as
those used in the most recent actuarial certification of plan status completed before January 1, 2021
("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest
rate, which should be the same as used in Checklist Item #16.b.1.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (¢) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A Plan is not a MPRA Plan.

9 of 27

Projections for special financial Template 5A Plan Name
assistance (estimated income, benefit
payments and expenses)




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
48-6171386
001 S

$23,203,662.00

----- Filers provide responses here for each Checklist Item:------------------— oo oeee oo~

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Plan
Response

SFA Filing Instructions
Reference

Response

Options Name of File(s) Uploaded

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number

Reference(s) Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

17.c.

Addendum D N/A

Section C, Item (5)

Yes
No
N/A

For a MPRA plan for which the requested amount of SFA is determined using the present value
method, does the application include a separate deterministic projection ("Baseline") in the same
format as Checklist Item #16.b.1ii. that shows the amount of SFA that would be determined using the
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.111. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (¢) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (¢), add information in
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

N/A Plan is not a MPRA Plan.

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 5B Plan Name

18.a.

Yes
No
N/A

Section C, Item (6) |For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the Yes
total amount of requested SFA due to each change in assumption/method from the Baseline to the
requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other

potential exclusions from this requirement.

Template 6A IBEW 226.x1Isx

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item,
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

N/A 2023 projected contributions are
reduced to account for the contributions
receivable included in the net assets on
the 12/31/2022 audited financial

statements.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
48-6171386

$23,203,662.00

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions
Reference

Response Plan

Options Response Name of File(s) Uploaded

Page Number
Reference(s)

001 e Filers provide responses here for each Checklist Item:------------------— oo oeee oo~

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

18.b.

Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, Yes N/A
does the application include a reconciliation of the change in the total amount of requested SFA No
using the increasing assets method due to each change in assumption/method from the Baseline to N/A
the requested SFA amount? Does the application include a deterministic projection and other

information for each assumption/method change, in the same format as Checklist Item #16.b.1.?

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.1. 1s the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (¢) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (¢), add information in

the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

N/A

Plan is not a MPRA Plan.

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 6A Plan Name

18.c.

Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the present value method, Yes N/A
does the application include a reconciliation of the change in the total amount of requested SFA No
using the present value method due to each change in assumption/method from Baseline to the N/A
requested SFA amount? Does the application include a deterministic projection and other

information for each assumption/method change, in the same format as Checklist Item #16.b.111.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (¢) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (¢), add information in

the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

N/A

Plan 1s not a MPRA Plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

----- Filers provide responses here for each Checklist Item:----------==--==----m oo

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a.

Section C, Item (7)a.

For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ
from those used in the pre-2021 certification of plan status, and does that table include brief
explanations as to why using those assumptions/methods is no longer reasonable and why the

changed assumptions/methods are reasonable (an abbreviated version of information provided in
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No
N/A

N/A

N/A

Plan is eligible based on a certification

of plan status completed before
1/1/2021.

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b.

Section C, Item (7)b.

Does the application include a table identifying which assumptions/methods used to determine the
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest
rates used to determine SFA)? Does this item include brief explanations as to why using those
original assumptions/methods is no longer reasonable and why the changed assumptions/methods
are reasonable? If a changed assumption is an extension of the CBU assumption or the
administrative expenses assumption as described in Paragraph A “Adoption of assumptions not
previously factored into pre-2021 certification of plan status” of Section III, Acceptable Assumption
Changes of PBGC’s SFA assumptions guidance, does the application state so? This should be an
abbreviated version of information provided in Checklist Item #28.b. See Template 7, 7b Assump
Changes for Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No

Yes

Template 7 IBEW 226.xIsx

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

Qartinn (' Ttam (R)

Does the application include details of the projected contributions and withdrawal liability payments
used to calculate the requested SFA amount, including total contributions, contribution base units
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if
applicable), additional contributions from the rehabilitation plan (if applicable), and any other
identifiable contribution streams? See Template 8.

Yes
No

Yes

Template 8 IBEW 226.xIsx

N/A

2023 projected contributions are not
adjusted for contributions receivable
included in the net assets on the
12/31/2022 audited financial statements.
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Template 8 Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
20.b. TR AT Does the application separately show the amounts of projected withdrawal liability payments for Yes Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A - included in Template 8 Plan
employers that are currently withdrawn as of the date the initial application is filed, and assumed No Name
future withdrawals? Does the application also provide the projected number of active participants at
the beginning of each plan year? See Template 8.
21. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 IBEW 226.xIsx N/A Financial assistance spreadsheet Template 10 Plan Name
1) the pre-2021 certification of plan status, i1) the “Baseline” projection in Section C Item (5), and iii) No (template)
the determination of the amount of SFA in Section C Item (4)?
Section C. Tt 10 Does the table state if each changed assumption falls under Section III, Acceptable Assumption
ection C, Ttem (10) Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change”?
Does the uploaded file use the required filenaming convention?
22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board Yes Yes SFA App IBEW 226.pdf p3 Identify here the name of the single Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No document that includes all information
title of the signer? requested in Section D of the SFA Filing
Instructions (Checklist Items #22
through #29.c.).
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes Yes N/A - included as part of SFA App Plan pl-2 For each Checklist Item #22 through N/A N/A - included as part of SFA App
N/A Name #29.c., identify the relevant page Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an number(s) within the single document.
optional cover letter.
23.b. Section D, Ttem (1) For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Plan is not a MPRA Plan. N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Name Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2)  |Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan pS N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Name Plan Name
25. Section D, Item (3)  |Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan po6 The Plan meets the eligibility N/A N/A - included as part of SFA App
receive SFA, and include the requested information for each item that is applicable, as described in No Name requirements under 29 C.F.R. § Plan Name
Section D, Item (3) of the SFA Filing Instructions? 4262.3(a)(3)
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

v20230727

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Unless otherwise specified:

PN: 001 - e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Cﬁz;ﬂ:t SFA F;l;:fge ::;tc:uctlons lgfzi)s)l;sse Re};[l:)lzlse Name of File(s) Uploaded Pl;‘egfee 2‘;21():; Plan Comments In the e ll;:)lillljnl:g:t;;:puepload as Use this Filenaming Convention
26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Plan is not in a priority group. N/A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No Name Plan Name
N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) : — — . — — : : — ;
26.b. If the plan is submitting an emergency application under § 4262.10(), is the application identified as Yes N/A N/A - included as part of SFA App Plan Plan is not submitting an emergency N/A N/A - included as part of SFA App
an emergency application with the applicable emergency criteria identified? No Name application. Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
27. Section D, Item (5)  |[Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan p8-10 N/A N/A - included as part of SFA App
future contributions and assumed future withdrawal liability payments used in the basic method (and No Name Plan Name
in the increasing assets method for a MPRA plan)?
28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A N/A - included as part of SFA App Plan The assumptions used to show the plan's N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those No Name eligibility for SFA are unchanged from Plan Name
used in the most recent certification of plan status completed before 1/1/2021? If there are any N/A those used in the 2020 certification of
assumption/method changes, does the application include detailed explanations and supporting plan status.
rationale and information as to why using the identified assumptions/methods is no longer
reasonable and why the changed assumptions/methods are reasonable?
Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no
such assumption changes.
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan pl12-17 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Name Plan Name
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
28.c. Section D, Item (6)  |If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan The mortality assumption does not use a N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No Name plan-specific mortality table or a plan- Plan Name
used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A specific adjustment to a standard
information provided that documents the methodology used and the rationale for selection of the mortality table for eligibility or for
methodology used to develop the plan-specific rates, as well as detailed information showing the determining the SFA amount.
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
29.a. Section D, Item (7)  |Does the application include, for an eligible plan that implemented a suspension of benefits under Yes N/A N/A - included as part of SFA App Plan The plan has not implemented a N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No Name suspension of benefits. Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to N/A
the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  |If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes N/A N/A - included as part of SFA App Plan The plan has not implemented a N/A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No Name suspension of benefits. Plan Name
is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Item #29.a.
29.c. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(¢e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan The plan has not implemented a N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No Name suspension of benefits. Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(¢e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.
30.a. Section E, Item (1)  [Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist IBEW 226.xIsx N/A Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No
(EIN), 3-digit plan number (PN), and SFA amount requested)?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
30.b. Section E, Item (1) - |If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A Plan is not required to submit the Special Financial Assistance Checklist N/A
Addendum A Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. No additional information described in
completed? N/A Addendum A.
Enter N/A if the plan is not required to submit the additional information described in Addendum A.
31. Section E, Item (2)  [(If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes N/A N/A Plan does not claim SFA eligibility Financial Assistance Application SFA Elig Cert CD Plan Name
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No under § 4262.3(a)(1).
or after January 1, 2021, does the application include: N/A

(1) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(11) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(111) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single document and uploaded using the
required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

e Filers provide responses here for each Checklist Item:----------==--==----m oo

SFA Filing Instructions

Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as

Document Type

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

32.a.

Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(1) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(1) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(111) for each certification in (1) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

N/A

N/A

The Plan claims SFA eligibility under §
4262.3(a)(3) using the 2020 zone
certification.

Financial Assistance Application

SFA Elig Cert C Plan Name

32.b.

Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA
based on the applicable certification of plan status for SFA eligibility purposes for the specified
year, and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the
provided certification include:

(1) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)

(i1) derivation of the modified funded percentage

(111) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable

that 1s utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

Yes
No
N/A

N/A

N/A - included with SFA Elig Cert C Plan
Name

N/A

Response to Checklist Item #32.a is N/A

Financial Assistance Application

N/A - included in SFA Elig Cert C
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested: $23,203,662.00

ChecKlist
Item #

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
48-6171386

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions Response Plan

Reference Options Response Name of File(s) Uploaded

001 e Filers provide responses here for each Checklist Item:----------==--==----m oo

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number

Reference(s) Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as

Document Type

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

33.

Section E, Item (4)  |If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific No
identification of the applicable priority group? N/A

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement

that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

N/A Plan is not in a priority group.

Financial Assistance Application

PG Cert Plan Name

34.a.

Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Cert IBEW 226.pdf
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 No
of PBGC's SFA regulation? Does this certification include:

(1) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?

(11) clear indication of all assumptions and methods used including source of and date of participant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and
uploaded using the required filenaming convention?

N/A

Financial Assistance Application

SFA Amount Cert Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

EIN: 48-6171386

PN: 001 =
SFA Amount Requested: $23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

e Filers provide responses here for each Checklist Item:------------------— oo oeee oo~

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions

Item # Reference

34.b. Section E, Item (5)

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20230727

Unless otherwise specified:

YYYY =plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined
under the increasing assets method in § 4262.4(a)(2)(1)?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A

N/A - included with SFA Amount Cert Plan
Name

N/A

Plan is not a MPRA Plan.

N/A - included in SFA Amount Cert
Plan Name

N/A - included in SFA Amount Cert
Plan Name

35. Section E, Item (6)

Does the application include the plan sponsor's identification of the amount of fair market value of
assets at the SFA measurement date and certification that this amount is accurate? Does the
application also include:

(1) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?

(11) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period: contributions, withdrawal
liability payments, benefits paid, administrative expenses, and investment income)?

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the
required filenaming convention?

Yes
No

Yes

FMV Cert IBEW 226.pdf

N/A

Financial Assistance Application

FMYV Cert Plan Name

36. Section E, Item (7)

Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of
PBGC's SFA regulation which (1) is signed by authorized trustee(s) of the plan and (i1) includes the
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes

Compliance Amend IBEW 226.pdf

N/A

Pension plan documents, all versions

available, and all amendments signed
and dated

Compliance Amend Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Plan name: Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
EIN: 48-6171386 Unless otherwise specified:
PN: 001 - - - ----Filers provide responses here for each Checklist Item:---- - = - = -—- YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
37. Section E, Item (8)  |In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does Yes N/A N/A Plan has not suspended benefits. Pension plan documents, all versions Reinstatement Amend Plan Name
the application include: No available, and all amendments signed
(1) a copy of the proposed plan amendment(s) required by § 4262.6(¢e)(2) to reinstate suspended N/A and dated
benefits and pay make-up payments?
(11) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentation that substantiates the authorization of the signing trustees)?
Enter N/A if the plan has not suspended benefits.
Is all information included in a single document that is uploaded using the required filenaming
convention?
38. Section E, Item (9)  |In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N/A N/A Plan was not partitioned. Pension plan documents, all versions Partition Amend Plan Name
a copy of the executed plan amendment required by § 4262.9(¢)(2)? No available, and all amendments signed
N/A and dated
Enter N/A if the plan was not partitioned.
Is the document uploaded using the required filenaming convention?
39. Section E, Item (10) [Does the application include one or more copies of the penalties of perjury statement (see Section E, Yes Yes Penalty IBEW 226.pdf N/A Financial Assistance Application Penalty Plan Name
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No
member of the board of trustees, and (b) includes the trustee's printed name and title.
Is all such information included in a single document and uploaded using the required filenaming
convention?

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items.

40.a. Addendum A for Certain [Does the application include an additional version of Checklist Item #16.a. (also including Checklist Yes N/A Projections for special financial For additional submission due to any
Events Items #16.c., #16.d., and #16.¢.), that shows the determination of the SFA amount using the basic No assistance (estimated income, benefit | event: Template 44 Plan Name CE .
Section C, Item (4) |method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A. payments and expenses) For an additional submission due to a

merger, Template 44 Plan Name
Merged , where "Plan Name Merged"
1s an abbreviated version of the plan
name for the separate plan involved in
the merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

EIN: 48-6171386

PN: 001 L e Filers provide responses here for each Checklist Item:
SFA Amount Requested: $23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:

YYYY =plan year
Plan Name = abbreviated plan name

Cﬁz;ﬂ:t SFA F;lizfge ::Etcl;uctlons ROeIS)It)i(:)I;SSe Re};[l:)lzlse Name of File(s) Uploaded Pl;‘egfee 2‘;21():; Plan Comments In the ¢ ll;:)lillljnl:g:t;;:puepload as Use this Filenaming Convention
40.b.1. Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.1. that shows the determination of the SFA amount using the increasing assets N/A
method as if any events had not occurred? See Template 4A, sheet 44-5 SFA Details .5(a)(2)(i) .
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.ii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.1i. that explicitly identifies the projected SFA exhaustion year based on the N/A
increasing assets method? See Template 4A, 44-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.1ii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(i1), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE .
Section C, Item (4)  |Checklist Item #16.b.111. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where "Plan Name Merged"
1s an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain |For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 44 (or Template
Section C, Item (4)  |4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.
42.a. Addendum A for Certain |Does the application include a narrative description of any event and any merger, including relevant Yes N/A - included as part of SFA App Plan For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No Name #45.b., identify the relevant page
Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response . Page Number In the e-Filing Portal, upload as J— . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Name Plan Name
Section D
43.a. Addendum A for Certain |Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, and confirmation that the requested No Name Plan Name
Section D SFA is no greater than the amount that would have been determined if the event had not occurred,
unless the event is a contribution rate reduction and such event lessens the risk of loss to plan
participants and beneficiaries?
43.b. Addendum A for Certain |For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Name Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44 .a. Addendum A for Certain |Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Name Plan Name
Section D
44.b. Addendum A for Certain |For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Name Plan Name
Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
45.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Name Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain |Does the demonstration in Checklist Item #435.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Name Plan Name
Section D N/A

Enter N/A if the plan entered N/A for Checklist Item #45.a.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

- Supplemented.

v20230727

Unless otherwise specified:

PN: 001 e Filers provide responses here for each Checklist Item:----------==--==----m oo YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
46.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determined as if any events had not occurred? This No
Section E, Items (2) and |should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
3) critical and declining using a zone certification completed on or after January 1, 2021. This should
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application |SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
Section E, Items (2) and |plans)? N/A "Plan Name Merged" is an abbreviated
3) version of the plan name for the
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone separate plan involved in the merger.
certification completed prior to January 1, 2021, enter N/A.
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
47 .a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5) |determined as if any events had not occurred?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

--------------------------- Filers provide responses here for each Checklist Item:--------------=----——-———-

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
47.b. Addendum A for Certain |If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name CE Plan Name Plan Name CE
Section E, Item (5) |under the increasing assets method in § 4262.4(a)(2)(1)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(i1) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain |Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Name CE Plan Name Plan Name CE
Section E, Item (5) |information?
48.a. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application | SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE
Section E, Item (5) |separate plans) ? N/A
"Plan Name Merged" is an abbreviated
Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the
separate plan involved in the merger.
48.b. Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
49.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstration to support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?
Enter N/A if the event 1s not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

- e Filers provide responses here for each Checklist Item:---- - ———m - -—-

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Response Plan . Page Number In the e-Filing Portal, upload as R . .
Ttem # Reference Options Response Name of File(s) Uploaded Reference(s) Plan Comments Document Type Use this Filenaming Convention
49.b. Addendum A for Certain |Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No CE Name CE Name CE
Section E N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)
Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63,
your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.
50. Addendum A for Certain |In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in § 4262.4(f)(1)(11)? and dated
51. Addendum A for Certain |In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. |described in § 4262.4(f)(1)(i1)? and dated
52. Addendum A for Certain |In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in No available, and all amendments signed
Section B, Item (1)c. |§ 4262.4(f)(1)(11)? N/A and dated
Enter N/A if the plan does not have a determination letter.
53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(i1), does the application include the actuarial No provided. plan "Plan Name Merged" is abbreviated
Section B, Item (2)  |valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain |In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)

Section B, Item (3)

merger described in § 4262.4(f)(1)(i1)?

25 of 27




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund

48-6171386

001

$23,203,662.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

--------------------------- Filers provide responses here for each Checklist Item:--------------=----——-———-

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain
event' (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional

explanatory comments.

v20230727

Unless otherwise specified:
YYYY =plan year
Plan Name = abbreviated plan name

Cﬁz;ﬂ:t SFA F;l;:fge ::Etc:uctlons ROeIS)It)i(:)I;SSe Re};[l:)lzlse Name of File(s) Uploaded Pl;‘egfee 2‘;21():; Plan Comments In the e ll;:)lillljnl:g:t;;:puepload as Use this Filenaming Convention
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) | "Plan Name Merged" is abbreviated
Section B, Item (4)  [4262.4(f)(1)(11)? version of the plan name for the plan
merged into this plan.
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due to No are provided. Merged, where the first"YYYY" is
Section B, Item (5)  |a merger described in § 4262.4(f)(1)(i1)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. "Plan Name
Merged" is an abbreviated version of
the plan name for the plan merged into
this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the most Yes N/A Bank/Asset statements for all cash and N/A
Events recent cash and investment account statements for each plan that merged into this plan due to a No investment accounts
Section B, Item (6)  |merger described in § 4262.4(f)(1)(i1)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not
Section B, Item (7)  |merged into this plan due to a merger described in § 4262.4(f)(1)(i1)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (8) |settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(11)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
60. Addendum A for Certain |In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions Death Audit Plan Name Merged ,
Events documentation of a death audit (with the information described in Checklist Item #11) for each plan No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (9)  |that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

v20230727
311; Eii(ﬁTION CHECKLIST Local Union No 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
EIN: 48-6171386 Unless otherwise specified:
PN: 001 e Filers provide responses here for each Checklist Item:------------------— oo oeee oo~ YYYY =plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $23,203,662.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Cllzfnkl:t SFA F;l;zfge ::Etc:uctlons lgfls)lt’i((’)l:lsse Re};[l:)lzlse Name of File(s) Uploaded Pl;leg:e 2‘;21():; Plan Comments In the ¢ ll;::il;%nl;g:t;bpuepload as Use this Filenaming Convention
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet Template 1 Plan Name Merged , where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) "Plan Name Merged" is an abbreviated
Section C, Item (1)  |merger described in § 4262.4(f)(1)(11)? N/A version of the plan name for the plan
merged into this plan.
Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1)
on the most recently filed Form 5500 Schedule MB.
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged , where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated
Section C, Item (2)  |each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(i1)? N/A version of the plan name fore the plan
merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain |In addition to the information provided with Checklist Item #15, does the application include similar Yes Historical Plan Financial Information |Template 3 Plan Name Merged , where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBUs, contribution rates, contribution|"Plan Name Merged" is an abbreviated
Section C, Item (3)  |described in § 4262.4(f)(1)? amounts, withdrawal liability version of the plan name for the plan
payments) merged into this plan.
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PREAMBLE

Effective January 1, 1969, the Trustees adopted the Local Union No. 226 International Brothethood of
Electrical Wotkers Open End Pension Trust Fund (the "Plan") to provide retirement benefits for
members of IBEW Local Union No. 226.

The Plan was subsequently amended several times, including an amendment and restatement effective
as of January 1, 2008. The Plan has since been amended further, which amendment is incorporated
into this amended and restated Plan effective as of January I, 2015, This amendment and restatement
incoiporates the changes described in the Internal Revenue Service Notice 2013-84 (the *2013
Cumulative List™).

This Plan is intended to satisfy applicable requirements of ERISA and Code Sections 401(a) and
501(a).

The rights and benefits, if any, of an Employee who incurs a Termination Year (as defined in Section
1.29) prior to the Effective Date shall be determined in accordance with the provisions of the Plan as in
effect on the date such Employee incurred a Termination Year, except as may be required by applicable
law or as specifically provided in this Plan. The provisions of this Plan shall govern the rights and
benefits, if any, of each Employee who incurs a Termination Year on or after the Effective Date.
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ARTICLE 1.
DEFINITIONS
101  "Accrued Benefit" means, as of any date of determination, the normal retirement Pension
computed under Section 4.01(b) on the basis of the Participant's Credited Service and Benefit
Accrual Account as of that date.
1.01A "Additional Contributions Account”
(a) “Additional Contributions Account” means the account that is credited by

Participating Employers in the following amounts for each Hour of Service
performed by an Employee for a Participating Employer beginning on the following

dates:
March 1, 2004 $0.35
September 1, 2004 $0 60
September 1, 2005 $1.00
September 1, 2008 $1.25

(b) Beginning September 1, 2010, the amount to be credited to the Additional
Contributions Account will not be a dollar amount, rather it will be a percentage of
the total hourly contributions required to be made by a Participating Employer. The
total hourly contributions are those contributions required to be made pursuant to the
Collective Bargaining Agreement or other applicable agreement between a
Participating Employer and the Union or, in the case of a non-bargaining Employee,
pursuant to section 7.02 of the Plan. The percentage of total hourly contributions to
be credited to the Additional Contributions Account shall be as follows:

September 1, 2010 75.00%
July 1, 2012 79.17%
July 1, 2014 82.14%

(©) The Additional Contributions Account contributions are in addition to the
contributions required to be made to an Employee’s Benefit Accrual Account. The
Additional Contributions Account shall be credited for a Plan Year only, a) on behalf
of an Employee who is either at least 50% vested at the beginning of the Plan Year,
without regard to such Employee’s number of Hours of Service for such Plan Year,
or completes at least 500 Hours of Setvice in such Plan Year, and b) only for Hours
of Service before July 1, 2013.

1.02  "Annuity Starting Date" means the first day of the first period for which an amount is payable
under the Plan as an annuity or any other form. However, the Annuity Staiting Date for a
Participant 1etired on a disability retirement Pension shall be the Participant’s Normal
Retirement Date.

1.03 "Beneficiary" means the person or persons named by a Participant by written designation filed
with the Trust Fund Office to receive payments after the Participant's death; provided that if

{00237252-FMC19-895NLS } 2



there is no designation on file or the designated Beneficiary is deceased, any benefit payable
after the Participant's death will be paid per capita to the first surviving class of the following
classes of beneficiaries: (a) surviving spouse, (b) surviving children, (¢) surviving parents, {d)
surviving siblings ot (e) the estate of the Participant.

104 "Benefit Accrual Account” means the account that is credited with contributions required to
be made by a Participating Employer on behalf of an Employee pursuant to the Collective
Bargaining Agreement or other applicable agreement between a Participating Employer and the
Union or, in the case of a non-bargaining Employee, pursuant to section 7 02 of the Plan. The
Benefit Accrual Account shall be credited for a Plan Year only with contributions required to
be made on behalf of an Employee who is either at least 50% vested at the beginning of the
Plan Year, without regard to such Employee's number of Hours of Service for such Plan Year,
or completes at least 500 Hours of Service in such Plan Year. An Employee shall not be
credited with contributions to his or her Benefit Accrual Account for Plan Years ending priot to
January 1, 1983, during which Employers were required to make contributions for fewer than
500 hours. Except that effective July 1, 2013, an Employee shall be credited only with
Benefit Contributions, as defined at Section 1.04A.

Beginning September 1, 2010, the amount to be credited to the Benefit Accrual Account will
be a percentage of the total hourly contributions required to be made by a Participating
Employer. The total hourly contributions are those contributions required to be made
pursuant to the Collective Bargaining Agreement or other applicable agreement between a
Participating Employer and the Union ot, in the case of a non-bargaining Employee, pursuant
to section 7.02 of the Plan. The percentage of total hourly contributions to be credited to the
Benefit Accrual Account shall be as follows:

September 1, 2010 25 00%
Tuly 1, 2012 20 .83%
July 1,2014 17.86%

1.04A "Benefit Contributions" means, effective for Hows of Service on or after July 1, 2013, 85%
of all Contributions as defined at Sections 7.01 and 7.02, by a Participating Employer, and
which shall not include Funding Contiibutions.
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105

1.06

1.07

108

1.09

1.09A

1.10

"Break in Service" means, for any Employee, a Plan Year for which the Employee is credited
with fewer than 500 Hours of Service.

(a) An Employee shall incur a "Permanent Break in Service” if such Employee is not
vested pursuant to Section 4 04 and incurs five consecutive Breaks in Service. Prior to
January 1, 1987, the determination of a "Permanent Break in Service” shall be made in
accordance with the Plan provisions then in effect.

(b) Notwithstanding the foregoing, subject to the requirement that an Employee provide
such evidence of the circumstances specified in this Section 1.05(b) as the Trustees
may reasonably require, an Employee shall not incur a Break in Service if the
Employee is absent due to injury or sickness, whether or not incurred in the course of
employment, provided (A) such absence does not exceed 24 months and
(B) employment is resumed within 30 days following recovery from such injury or
sickness.

(©) Any determination of a Break in Service is subject to Section 5.06.

"Code" means the Internal Revenue Code of 1986, as amended from time to time

"Collective Bargaining Agreement" means a contract between an Employer and the Union
and any supplement, amendment or continuation thereof that requires the Employer to make
payments into this Trust Fund for a pension program for its Employees.

"Covered Employment" means any period of employment by an Employee with an Employer
for which the Employer is required under the Plan to make contiibutions to the Trust Fund.

"Credited Service” means setvice recognized for putposes of determining eligibility for certain
benefits and computing the amount of any benefit and includes Past Service and Future
Service, determined as provided in Sections 3 01(2) and 3.01(b), unless forfeited under the
provisions of Section 3.01(c).

"Early Retirement Age” effective July 1, 2013 means age 57, except that for purposes of
calculating the Early Retirement benefit at Section 4.03, Participants with Credited Service
prior to July 1, 2013 may elect an Early Retitement Age between age 55 and 57.

"Effective Date" means January 1, 2015 except as otherwise specifically provided herein;
provided that for any entity that is not a Participating Employer on such date, the Effective Date
as to such entity and its employees shall be the first date as of which such entity becomes a
Participating Employer. The original effective date of the Plan was January 1, 1969, for all
parties signatory to an agreement requiring contributions to the Trust Fund to begin on that
date.
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1.11

112

"Employee" means any person either (a) on whose behalf payments are required to be made to
the Trust Fund pursuant to a Collective Bargaining Agreement or (b) who belongs to a Special
Class of Employees

"Employer" or "Participating Employer"” means an employer who is obligated under a
Collective Bargaining Agreement to make payments to the Trust Fund on behalf of Employees
and who is a party to the Trust Agreement and, with the consent of the Board of Trustees, any
other employer who becomes obligated under any agreement to make payments to the Trust
Fund and who becomes a party to the Trust Agreement. Lo the extent applicable in the context
of those full-time salaried and hourly employees of the [rust Fund Office who are considered a
Special Class of Employees pursuant to Section 1.29(a), the Trust Fund Office shall also be
considered an "Employer

"Equivalent Actuarial Value" means the equivalent value when computed on the basis of the
following assumptions, except as otherwise specified in the Plan:

(a) Except as otherwise provided in Section 1 13(b), an interest rate of 6% per annum, and
the RP-2000 Combined mortality table, weighted as follows:

(D for a Participant’s benefit, at 100% male and 0% female,
(2) for the benefit of a Participant’s spouse, 0% male and 100% female, and
3) in any other case, 50% male and 50% female.
In no event shall the application of the foregoing factors cause a benefit to be less than a benefit

in the same form, but calculated by applying the factors described in Section 1.13(a) as in effect
on December 31, 2006 to the Participant’s Accrued Benefit as of that date.

(b) Effective February 10, 2000, for purposes of detexmining the present value of an
Accrued Benefit and the amount of any lump sum distribution, the following
assumptions shall apply:

€] the Applicable Mortality Table as in effect on the fitst day of the
Applicable Stability Period; and

(2) the Applicable Interest Rate.
Prior to February 10, 2000, for puiposes of determining the present value of an
Accrued Benefit and the amount of any lump sum distribution, the assumptions in

Section 1.13(a) shall apply.

(c) For purposes of Section 1.13(b), the following shall apply:

(D) Applicable Mortality Table shall mean, for determining the
amount of a benefit with an Annuity Starting Date on or after January 1,
2008, the mortality table prescribed under Code section 417(e)(3)¥B) (as it
reads effective on and after the first day of the 2008 Plan Year). With respect
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1.15

1.15A

1.16

117

to Annuity Starting Dates prior to Janvary 1, 2008, Applicable Mortality
Table means the mortality table presctibed by the Internal Revenue Service in
accordance with Code Section 417(e) as stated in Revenue Ruling 2001-62 ot
any subsequent superseding Revenue Ruling.

(2) Applicable Interest Rate shall mean, for determining the amount
of a benefit with an Annuity Starting Date on or after Januvary 1, 2008, the
interest rate prescribed under Code section 417(e)(3)(C) (as it reads effective on
and after the first day of the 2008 Plan Year) as in effect for the second month
preceding the Stability Period. With respect to Annuity Starting Dates prior to
January 1, 2008, Applicable Interest Rate means with respect to any day in a
given Stability Petiod, the interest rate specified under Code Section
41 7(e)3) AT for the November immediately preceding the Applicable
Stability Period, which interest rate is determined in accordance with Notice
2002-26 published by the Internal Revenue Service, subject to further applicable
guidance.

3) The Applicable Stability Period is the Plan Year in which
occurs the Annuity Starting Date.

"ERISA" means the Employee Retirement Income Security Act of 1974, as amended from
time to time.

"Funding Agent" means the Trustee or Trustees or the legal reserve life insurance company by
whom the funds of the Plan are held, as provided in Article 9.

"Funding Contributions” means, effective for Hours of Service on or after July 1, 2013, that
portion of all Contributions, as defined at Sections 701 and 7.02, by a Participating
Employer designated for the sole purpose of increasing general Plan assets and not applied to
the Benefit Accrual Account.

"Future Service" means the period for which an Employee receives Credited Service pursuant
to Section 3.01(b).

"Hour of Service" means, with respect to any applicable computation period, the following
types of hours:

(a) Each hour for which an Employee is directly or indirectly paid or entitled to payment
by an Employer for the performance of duties and for hours due to vacation and
holidays.

(b) Fach hour for which an individual is directly or indirectly paid or entitled to payment
by an Employer (including payments made or due from a trust fund or insurer to
which the Employer contributes or pays premiums) on account of a period of time
during which no duties are performed (irrespective of whether the employment
relationship has terminated) due to periods of illness, incapacity, disability, layoft,
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jury duty, military duty or leave of absence, provided that:

(1 no more than 501 Hours of Service shall be credited under Section 1.17(b) to
an Employee on account of any single continuous petiod during which the
Employee performs no duties; and

(2) Hours of Service shall not be credited under Section 1.17(b) to an Employee
for a payment that solely reimburses the Employee for medically related
expenses incurred by the Employee or that is made or due under a plan
maintained solely for the purpose of complying with applicable workers'
compensation, unemployment compensation or disability insurance laws.

(c) Each hour not already included under Section 1.17(a} or (b) for which back pay,
irrespective of mitigation of damages, is either awarded or agreed to by an Employer,
provided that crediting of Houts of Service under this Section 1.17(¢) with respect to
periods desctibed in Section 1.17(b) shall be subject to the limitations therein set
forth.

(d} Solely for the purpose of determining whether an Employee has incurred a Break in
Service, each hour for which an Employee would normally be credited undet
paragraph {(a) or (b) above during a petiod of "maternity or paternity leave of
absence" which shall mean an absence from work for any petiod by reason of (1) the
Employee's pregnancy, (2) birth of the Employee's child, (3) placement of a child
with the Employee in connection with the adoption of such child, or (4) any absence
for the purpose of caring for such child for a period immediately following such birth
or placement. For this purpose, Hours of Service shall be credited for the calendar
year in which the absence from work begins only if credit therefore is necessary to
prevent the Employee from incurring a Break in Service or, in any other case, in the
immediately following calendar year. The Hours of Setvice credited for a "maternity
or paternity leave of absence" for putposes of this Section 1.17(d) shall be those that
would normally have been credited but for such absence or, in any case in which the
Employer is unable to determine such houts normally credited, eight Hours of
Service per day  The total Hours of Service requited to be credited for a "maternity
or paternity leave of absence” under this Section 1.17(d) shall not exceed 501.

(e) Solely for the purpose of determining whether an Employee has incutred a Break in
Service, each hour for which an Employee would normally be credited under
paragraph (a) or (b) above duting a period of leave for the birth, adoption, or
placement of a child; to care for a spouse or other immediate family member with a
serious illness; or for the Employec's own illness pursuant to the Family and Medical
Leave Act of 1993 ("EMLA") and its regulations. The Hours of Service credited for
a leave of absence under FMLA shall be those that would normally have been
credited but for such absence or, in any case in which the Employer is unable to
determine such hours normally credited, eight Hours of Service per day

The number of Hours of Service to be credited under paragraphs (b) and (¢) on account of a
petiod during which an Employee petforms no duties, and the Plan Years to which Hours of
Service shall be credited under paragraphs (a), (b) and (c), shall be determined by the
Trustees in accordance with Sections 2530 200b-2(b) and (c} of the Regulations of the U S.
Department of Labor
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1.19

120

1.21

122

123

124

125

1.26

127

In addition, to the extent required by law, an Employee shall be credited with Hours of Service
for a period of service in the uniformed services of the United States provided such Employee
returns to service with a Participating Employer while his reemployment rights are protected by
law.

"Normal Retirement Age" means an Employee’s 62™ birthday for Hours of Setvice on or
before June 30, 2013; and an Employee’s 65" birthday for Hours of Service on or after July
1,2013.

"Normal Retirement Date" means the first day of the calendar month immediately following
an Employee’'s Normal Retirement Age, provided the Employee has completed, at Normal
Retirement Age, at least three years of Future Service if he or she is an active Participant, or at
least five years of Future Service if he or she is an inactive Participant.

"Participant” means any person included in the membership of the Plan pursuant to Article 2.

"Past Service" means the period for which an Employee receives Credited Service pursuant to
Section 3.01(a)

"Pension” means monthly payments under the Plan as provided in Article 4.

"Pensioner" means a Participant or former Participant who is cuirently receiving benefits
under the Plan

"Plan" means the Local Union No. 226 International Brotherhood of Electrical Workers Open
End Pension Trust Fund, as set forth in this document or as amended from time to time, which
is formulated to cary out the purpose of the Trust Agreement.

"Plan Year" means the calendar year.
"Qualified Joint and Survivor Annuity" means an annuity described in Section 6 01(b).

"Special Class of Employees" means either or both of the following classes of individuals:

(a) full-time salaried and hourly employees of the Trust Fund Office who are
credited with at least 1,000 Hours of Service in a Plan Year, and

(b) employees of a Participating Employer who are not represented by the Union
for the purpose of collective bargaining, provided that:
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(1) such Participating Employer makes contributions for those of
his or her Employees who are represented by the Union for the purpose of
collective bargaining;

(2) the Special Class of Employees is sufficiently clear so as to
ensute there is no question as to the identity of the Employees in the class;

3 the Special Class of Employees consists only of full-time
salaried or hourly Employees who are credited with at least 1,000 Hours of
Service in a Plan Year;

4) any necessary data regarding such Special Class of Employees
is submitted, as deterrnined by the Trustees, is submitted to the Trustees by the
Participating Employer in such form and manner and within such time period
as the Trustees may specify;

(5) the Participating Employer makes written application to the
Trustees for the participation in the Plan by the Special Class of Employees of
that Employer, and the application is approved in writing by the Trustees;

(6) each contribution due date is the same for the Special Class of
Employees as for such Participating Employet's Employees who are
represented by the Union for the purpose of collective bargaining;

(7) the basis of contribution for the Special Class of Employees is
set forth in writing, in such form as the [rustees approve, and signed by the
Participating Employer;

(8) the acceptance of such Special Class of Employees will not
adversely affect the actuarial soundness of the Trust Fund as detetmined by the
Trustees;

S the Participating Employer agrees in writing to continue
contributions for such Special Class of Employees as long as the Employer
employs any other Employees for whom the Employer is obligated to
contribute to the Trust Fund in accordance with a Collective Bargaining
Agreement with the Union; and

(10} Employees who qualify as members of the Special Class of
Employees shall not be entitled to Credited Service for Past Service unless such
Past Service was earned while the Employee was covered under a bona fide
Collective Bargaining Agreement with the Union.

128 "Spousal Consent” means written consent given by a Participant's spouse to an election made
by the Participant of a specified form of Pension or a designation of a specified Beneficiary or
Beneficiaries as provided in Article 6. The specified form o1 specified Beneficiary shall not be
changed unless further Spousal Consent is given, unless the spouse expressly waives the right
to consent to any future changes. Spousal Consent shall be duly witnessed by a Plan
representative or notary public and shall acknowledge the effect on the spouse of the
Participant's election. The requirement for Spousal Consent may be waived by the Trustees in
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1.29

1.30

1.31

1.32

133

1.34

the event that the Participant establishes to the Trustees' satisfaction that he or she has no
spouse, that such spouse cannot be located, or under such other circumstances as may be
permitted under applicable law. Spousal Consent shall be applicable only to the particulat
spouse who provides such consent.

Effective June 26, 2013, Spouse includes persons of the same sex who were matried in a
jurisdiction that recognizes same-sex marriages regardless of where the person is domiciled

"Termination Year” means, with regard to any Participant, a calendar year in which the
Participant is credited with fewer than 500 Hours of Service.

"Trust Agreement" means the Agreement and Declaration of Trust creating the Local Union
No. 226 International Biotherhood of Electrical Workers Open End Pension Trust Fund,
entered into as of October 3, 1968, as amended from time to time.

"Trust Fund" means the Local Union No. 226 International Brotherhood of Electrical Workets
Open End Pension Trust Fund established under the Trust Agreement entered into as of
October 3, 1968, and the funds deposited and invested thereunder.

"Trust Fund Office” means the office established by the Trustees to administer the Trust
Fund.

"Trustees" or "Board of Trustees" means the persons designated in the Trust Agreement to
manage and administer the Plan and the Trust Fund, and their successors

"Union" means the International Brotherhood of Electrical Wotkers Local Union No. 226,
which has a Collective Bargaining Agreement with Employers providing for pension
contributions to the Trust Fund.
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2.01

2.02

2.03

ARTICLE 2.

PARTICIPATION

Participation Requirements

Any Employee as defined herein is automatically eligible to be a Participant herecunder, as
determined by the Trustees. A person's patticipation in the Plan shall end when he or she is no
longer employed by an Employet if he or she is not entitled to either an immediate or a deferred
Pension under the Plan.

Active Participation

(a)

&

For purposes of determining eligibility for a Normal Retirement benefit, a Late
Retitement benefit, and for Death Benefits under Section 4 06, a Participant shall be
considered active if he or she has earned 500 or more Hours of Service in the prior
Plan Year.

For putposes of determining eligibility for an Early Retirement benefit under Section
403, a Participant shall be considered active if he ot she is credited with 2,500 or
more Hours of Service in Covered Employment duting the 60 month period
immediately preceding his or her Early Retirement date. A Participant who has
worked as a Special Class of Employee shall be required to submit documentation as
required by the Trustees to verify Service in the 60 months immediately preceding
the Early Retirement date.

Inactive Participation

(a)

(b)

For purposes of determining Normal Reétitement benefits, Late Retirement benefits
and for Death Benefits pursuant to Section 4.06 only, a Participant shall be
considered Inactive if he or she has eamed fewer than 500 Hours of Service in the
prior Plan Year.

For putposes of determining eligibility for an Early Retirement benefit under Section
4.03, a Participant shall be considered Inactive if he or she has not satisfied Section
2.02(b) above.
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3.01

ARTICLE 3.

SERVICE

Credited Service

Credited Service shall include both Past Service and Future Service as determined hereunder:

(a)

(b)

Past Service

Past Service is the period of an Employee's employment prior to January 1, 1969,
during which the Employee was a member of the Union, and shall be credited to an
Employee provided:

(1) the Employee was residing and working in the jurisdiction of the Union on the
date the Union first negotiated a Collective Bargaining Agreement requiting
contributions to the Trust Fund, and

2 during the Employee's period of Past Service, he or she worked for an
Employer that was operating under the terms of a bona fide written and signed
Collective Bargaining Agreement with the Union.

One year of Past Service shall be credited for each calendar year during the Employee's
period of Past Service in which such Employee was credited with at least 600 Houts of
Service, up to a maximum of 10 Past Service years. The Employee's Hours of Service
for this purpose shall be determined by the lrustees on the basis of information
ptovided to them by the Employee and from such other sources as they deem
appropriate.

Future Service

Future Service is the period of an Employee's Covered Employment beginning on and
following the date as of which contributions were first required to be made under the
Plan on such Employee's behalf to the [rust Fund. One year of Future Service shall be
credited for each Plan Year for which contributions are payable on the Employee's
behalf for 500 or more Hours of Service. For purposes of determining years of Future
Service, in the event that the Employee works for more than one Employer during any
Plan Year, Future Service shall be detetmined in the same manner as though the
Employee's Covered Employment had been with only one Employer. In no event shall
Future Sérvice be credited for a Plan Year for which no contributions were payable on
the Employee’s behalf. Notwithstanding the foregoing, Future Service credited under
the Plan for Plan Years ending prior to Januaty 1, 1976, shall be based on the benefit
account statement mailed by the Board of Trustees to each Participant for the period
ended December 31, 1975.
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3.02

(c)

(d)

(e)

Break in Service

In the event an Employee incurs a Permanent Break in Service, the Employee shall
forfeit any previously credited Past Service, Future Service and all amounts credited as
his or her Accrued Benefit under his or her Benefit Accrual Account.

No Duplicate Credit

In no event shall an Employee be credited with both Past Service and Future Service
for the same Plan Year. Which type of service is credited shall be determined by the
Trustees based upon rules consistent with the provisions of this Article 3. In no event
shall an Employee be credited with more than one year of Credited Service for any one
Plan Year.

Notice of Service Credit

The Trust Fund will send a statement each year to each Participant reporting all Hours
of Service credited to the Participant for the previous Plan Year. If the Participant does
not object to the statement within 90 days of the date of the statement, such Participant
forever waives his or her right to object.

Suspension of Benefits

(a)

The monthly benefit of the Pensioner shall be suspended for any month in which he or
she works or is paid for at least 40 houts in disqualifying employment. This rule
applies to any Pensioner who retires on or after July 1, 2014, regardless of when he or
she last worked in Covered Employment. If a Pensioner retired before July 1, 2014,
the disqualifying employment rule in effect at the time of that Pensioner’s last
Covered Employment will apply.

(1) "Disqualifying employment” for purposes of this Section 3.02 means
employment or self-employment that is (A) in the industry covered by the Plan
when the Pensioner's Pension payments began, and (B) in the geographic area
covered by the Plan when the Pensioner's Pension began. Employment or self-
employment shall be disqualifying only if it is in work that involves the skill of
an electrical worker. In any event, work for which contributions are required to
be made to the Plan shall be disqualifying employment.

(2) "Industry covered by the Plan" for putposes of this Section 3 .02 means
the industry in which Employees covered by the Plan were employed when the
Participant's Pension began or would have begun if not suspended pursuant to
this Section 3.02.

(3} "Geographic area covered by the Plan" for purposes of this Section
3.02 means the Eastern one-half of the State of Kansas and all of any Standard
Metropolitan Statistical Area that falls in part within the boundaries of the State
of Kansas when the Participant's Pension began or would have begun if not
suspended pursuant to this Section 3 02.

4) If a retired Pensioner reenters Covered Employment to an extent
sufficient to cause a suspension of benefits pursuant to this Section 3.02, and
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subsequently resumes his or her Pension, the industry and geographic area
covered by the Plan when the Pensioner’s Pension began shall be the industry
and geographic area considered covered by the Plan when his or her Pension
resumes.

(5) Paid non-wotk time shall be counted toward the measure of 40 houts if
paid for vacation, holiday, illness, or other incapacity, layotf, jury duty, or other
leave of absence including a period of unemployment for which unemployment
compensation is received. However, time compensated under a workers’
compensation ot temporary disability benefit law shall not be counted.

(b) Definition of Suspension

"Suspension of benefits" for a month means non-entitlement to benefits for the month.
If benefits are paid for a month for which the Trustees later determine benefits should
have been suspended, the overpayment shall be recoverable through deductions from
future Pension payments, pursuant to Section 3.02(f).

(c) Notices

(D Upon commencement of Pension payments, the Trustees shall notify
the Pensioner of the Plan tules governing suspension of benefits. If benefits
have been suspended and payment is later resumed, the Trustees shall report
any change in the suspension tules.

(2) A Pensioner shall notify the Plan in writing within 15 days after
starting any work of a type that is or may be disqualifying employment under
this Section 3 02 and without regard to the number of hours of such work (that
is, whether or not less than 40 hours in a month). If a Pensioner has worked in
disqualifying employment in any month and has failed to give timely notice to
the Plan of such employment, the Trustees shall presume that the Pensioner
worked for at least 40 hours in such month and any subsequent month until the
Pensioner gives notice that he or she has ceased disqualifying employment.
The Pensioner shall have the right to overcome such presumption by
establishing to the satisfaction of the Trustees that his or her work was not in
fact an appropriate basis, under the Plan, for the suspension of benefits.

If a Pensioner has worked in disqualifying employment for any number
of hours for a contractor at a building or construction site and he or she has
failed to give timely notice to the Plan of such employment, the Trustees shall
presume that the Pensioner has engaged in such work for as long as the
contractor has been and remains actively engaged at that site The Participant
shall have the right to overcome such presumption by establishing to the
satisfaction of the Trustees that his or her work was not in fact an appropriate
basis, undet the Plan, for the suspension of benefits.

(3) A Pensioner whose Pension has been suspended shall notify the Plan

when disqualifying employment has ended. The Trustees shall have the right
to suspend benefit payments until such notice is filed with the Plan.
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4) A Pensioner may ask the Plan whether a particular employment will be
disqualifying. The Plan shall provide the Pensioner with its determination.

5 The Plan shall inform a Pensioner of any suspension of his or her
benefits by notice given by personal delivery or first class mail during the first
calendar month in which his ot her benefits are withheld. Such notice shall
contain (A)a description of the Plan provisions relating to the deferral or
suspension; (B) a copy of such provisions; (C) a statement to the effect that
applicable Department of Labor Regulations may be found in Section
2530.203-3 of the Code of Federal Regulations; and (D) a description of the
Plan's claims procedures.

(d) Review

A Pensioner shall be entitled to a review of a determination suspending his or her
benefits by written request filed with the Trustees within 60 days of the date of the
notice of suspension provided pursuant to Section 3.02(c)(5). The same right of
review shall apply, under the same terms, to a determination by or on behalf of the
Trustees that contemplated employment will be disqualifying.

(e) Waiver of Suspension of Benefits

The Trustees may, upon their own motion or upon request of a Pensioner, waive
suspension of benefits subject to such limitations as the Trustees in their sole discretion
may determine, including any limitations based on the Participant's previous record of
benefit suspensions ot noncompliance with repoiting requirements under this Section
3.02.

) Resumption of Benetit Payments

(D Upon later retirement of a Participant in service after his or her Normal
Retirement Date, payment of the Participant's Pension shall resume no later
than the third month after the last calendar month for which the Participant's
benefit was suspended, provided the Participant has complied with the
notification requirements of Section 3.02(c)(3). The Pension shall be adjusted,
if necessary, in compliance with the Department of Labor Regulations in
Section 2530 203-3 of the Code of Federal Regulations, in a consistent and
nondiscriminatory manner.

2 Overpayments attributable to payments made for any month or months
for which the Pensionet had disqualifying employment shall be deducted from
Pension payments otherwise paid or payable subsequent to the period of
suspension. A deduction from a monthly benefit for a month after the
Pensioner attained Normal Retirement Age shall not exceed twenty-five
percent (25%) of the Pension amount otherwise payable for such month (before
deduction), except that the Plan may withhold up to one hundred percent
(100%) of the first Pension payment made upon resumption after a suspension
if and to the extent necessary to recover an overpayment. If a Pensioner dies
before recovery of overpayments has been completed, deductions to the extent
necessary to recover the full overpayment shall be made from the benefits
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3.03

payable to his or her Beneficiary or spouse subject to the twenty-five percent
(25%) limitation specified above on the rate of deduction.

Benefit Payments Following Suspension of Benefits

Upon later retirement or termination of a Participant whose benefits were suspended pursuant
to Section 3.02, such Participant's Pension shall be based on the benefit formula in effect at the
time of such later retirement or termination and on such Participant's Credited Service before
and afier the period of benefit suspension, reduced by an amount of Equivalent Actuarial Value
to the benefits (other than disability retirement Pension payments), if any, he or she received
before the earlier of the date of his or her restoration to benefits or his or her Normal
Retitement Date. The form of payment previously in effect shall remain in effect following the
period of benefit suspension. The part of the Participant's Pension upon later retirement
payable with respect to Credited Service rendered before his or her previous retirement or
termination of service shall never be less than the amount of his or her previous Pension
modified to reflect any option in effect on his or her later retirement.
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ARTICLE 4,

ELIGIBILITY FOR AND AMOUNT OF BENEFITS

4,01 Normal Retirement

(a) A Participant is eligible for a Normal Retirement Pension on the first day of the
month following attainment of Normal Retirement Age, as defined in Section 1.18,
provided he or she meets either of the following:

(D the Participant is currently active in the Plan and has a minimum of three
Future Service years or,

(2) the Participant is currently inactive in the Plan and has a minimum of five
Future Service years.

A Participant may retire from service on a normal retirement Pension beginning on
his or her Normal Retirement Date or the Participant may postpone retirement and
remain in active service after his or her Normal Retirement Date, in which event the
provisions of Section 4 02 shall be applicable. A Participant’s normal retitement
Pension shall be nonforfeitable upon attainment of his or her Normal Retirement
Date.

(b) Subject to the provisions of Section 6.01, the monthly Normal Retirement Pension
payable to a Participant shall be determined as follows:

() Effective January 1, 1989, in the case of a Participant who has his or her last
Future Service Year prior to 1990, the monthly normal retirement Pension
payable upon retirement on his or her Notmal Retirement Date shall be equal
to the sum of:

(A)  $5.00 per month for each year of Past Service, plus
B) 4 5% times the Participant’s Benefit Accrual Account

(2) Effect January 1, 1998, in the case of a Participant who has his or her last
Future Service Year in 1990 through 2003, the monthly normal retirement
Pension payable upon retitement on his ot her Normal Retirement Date shall
be equal to the sum of:

(A)  $5.00 per month for each year of Past Service, plus

(B)  5.5% times the Participant’s Benefit Accrual Account as of December
31, 1998, plus

(©) 3.5% times that portion of the Participant’s Benefit Accrual Account
that is accumulated after December 31, 1998

3 Effective January 1, 2004, in the case of a Participant who has his or her last
Future Service Year in 2004 and only for Houss of Service before July 1,
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2013 the monthly normal retirement Pension payable upon retirement on his
or her Normal Retirement Date shall be equal to the sum of:

(A)  $500 per month for each year of Past Service, plus

(B) 5.5% times the Participant’s Benefit Accrual Account as of December
31, 1998, plus

(C) 3 5% times that portion of the Participant’s Benefit Accrual Account
as of December 31, 2003, plus

D) 3.5% times that portion of the Participant’s Benefit Accrual Account
that is accumulated after December 31, 2003 and attributable to
contributions to the Participant’s Benefit Accrual Account up to but
not greater than $7,000 for any Plan Year, plus

(B) 1% times that portion of the Participant’s Benefit Accrual Account
accumulated afier December 31, 2003 and attributable to
contributions to the Participant’s Benefit Accrual Account in excess
of $7,000 for any Plan Year.

Effective July 1, 2013 the monthly normal retirement Pension payable upon
retirement on his or her Normal Retirement Date shall be the benefit
determined in accordance with Section 4.01(b) Subsections 1, 2 and 3 as
applicable, plus for Hours of Service worked on or after July 1, 2013, 1%
times all Benefit Contributions.

4.02 Late Retirement

(a) If an active Participant postpones retirement as provided in Section 4.01(a), such
Participant shall be retired from service on a late retirement Pension on the first day of
the calendar month following the month in which the Participant last had Hours of
Service for which Employer contributions were required.

(b) The late retirement Pension shall be an immediate Pension beginning on the
Participant’s late retirement date and, subject to Section 6 01, shall be equal to the
greater of:

(1

@)
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the amount determined in accordance with Section 4.01(b) based on the
Participant's Credited Service and Benefit Accrual Account as of his or her late
retirement date, or

the amount determined in accordance with Section 4 01(b) based on the
Participant’s Credited Service and Benefit Accrual Account as of his or her
normal retirement date increased by an amount of Equivalent Actuarial Value
to the monthly payments which would have been payable with respect to each
month during the postponement period during which the Participant is
credited with fewer than 40 Hours of Service.
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(c) In the event a Participant's Pension is required to begin under Section 6 04 while the
Participant is in active service, such required beginning date shall be the Participant's
Annuity Starting Date, and the Participant shall receive a late retirement Pension
commencing on or before such required beginning date in an amount determined as
though he or she had retired on such date. As of each succeeding January | prior to the
Participant's actual late retirement date (and as of his or her actual late retirement date),
the Participant's Pension shall be recomputed to reflect additional accruals.

(d) The Trustees shall prepare and deliver, to each Participant who does not commence
payment of benefits under the Plan at his Normal Retirement Date, a notice
containing (1) a description of the Plan provisions relating to the deferral or
suspension; (2) a copy of such provisions; (3) a statement to the effect that applicable
Department of Labor Regulations may be found in Section 2530.203-3 of'the Code of
Federal Regulations; and (4) a description of the Plan's claims procedures. Such
notice shall be furnished to the Participant by personal delivery or first class mail
during the calendar month in which occurs his Normal Retirement Date if benefits are
being deferred pursuant to Section 4.5.

(e) Notwithstanding paragraph (b) above, in the event a Participant remains in active setvice
after the April 1 following the calendar year in which he o1 she attains age 70%2 and does
not commence payment of his or her Pension while in active service under the
provisions of Section 6.04(a), then his or her Pension shall be the excess, if any, of (1)
over (2), where:

(1 is the greater of:

(A)  the amount determined in accordance with Section 4.01(b)
based on the Participant's Credited Service and Benefit
Accrual Account as of his ot her late retirement date, or

(B) an amount of Equivalent Actuarial Value to the Pension to
which the Participant would have been entitled under Section
4.01(b) if he ot she had retired on such April 1 ("said date")
recomputed in accordance with regulations issued by the U S.
Treasury Department as of the first day of each Plan Year
which begins subsequent to said date (and as of his or her
actual late retirement date) as if such date were the
Participant's late retirement date; and

(2) is the actuarial equivalent of any distributions made with respect to
the Participant's retirement benefits after said date.

Amounts of Equivalent Actuarial Value shall be calculated using the IRS Mortality
Table, where applicable, and a 5 percent interest 1ate and shall be applied on a year-
by-year basis measured from the aforesaid date.
403 Early Retirement
(a) A Participant who has not reached his or her Noimal Retirement Date but who has

reached his or her Early Retirement Age and has completed at least 10 years of
Future Service shall be retired from service on an early retirement Pension on the first
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day of the calendar month after the Trust Fund Office receives the Participant’s
written application to retire.

(b) The early retirement Pension shall be a deferred Pension beginning on the
Participant’s Normal Retirement Date and, subject to the provisions of Section 6.01,
shall be equal to the Participant’s Normal Retirement Benefit as provided in Section
4 01(b). However, the Participant may elect to receive an early retirement Pension
beginning on the first day of any calendar month following his or her termination of
employment with all Employers but before his or her Normal Retirement Date and on
or after his or her Early Retirement Age; provided, however, that for an Active
Participant as defined at Section 2.02(b) such Active Participant’s early retirement
Pension shall be equal to the deferred Pension reduced as follows:

1. For retirements on or before June 30, 2013 and for Credited Service prior to
July 1, 2013, by 1.5% for each full calendar year and cach partial year by
which the date of benefit commencement precedes such Participant’s Normal
Retirement Date;

2. For retirements on or atter July 1, 2013 and for Credited Service before July
1, 2013 in accordance with Table I below:

Table 1
Local Union No. 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
Eady Retirement Reduction Factors
Use for retirements after June 30, 2013 for benefits earned prior to July 1, 2013

Years of Credited Service at Retirement

Retirce'
¢ ;:;E *| Inactive <20 & Active 20-24 & Active 2529 & Active 30-34 & Active 35-39 & Active 40+ & Active
55 | osse4 0 5564 05800 0 6500 07200 0 7900 08600
56| 06022 0 6022 0 6400 07000 07600 0 8200 0 8800
57 06526 06526 07000 07500 0 8000 0 8500 09000
58 | 07083 0.7083 07600 0 8000 0 8400 0.8800 09200
59 | 07700 0 7700 0 8200 0 8500 0 8800 09100 0 9400
60 | 08385 0 8385 0 8800 0 9000 0 9200 09400 0.5600
61 09148 09148 09400 0 9500 0 9600 09700 0 9800
62+ 1 0000 10000 10000 10000 1 0000 10000 1 0000
3 For retirements on or after July 1, 2013 and for Credited Service on or
after July 1, 2013 in accordance with Table 11 below
Table II
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Local Union No, 226 International Brotherhood of Electrical Workers Open End Pension Trust Fund
Early Retirement Reduction Factors
Use for retirements after June 30, 2013 for bene fits eamed after June 30, 2013

Years of Credited Service at Retirement

R*;;?'sz Inactive <25& Active  25-29 & Active  30-34 & Active 3539 & Active 40+ & Active
55 04202 0 4202 0 4202 04202 04202 04202
56 04548 04548 04548 0.4548 0.4548 04548
57 04929 04925 0 5200 0 6000 0 6800 0 7600
58 05349 05349 0 5800 06500 0.7200 0 7500
59 0 5815 0.5815 0 6400 07000 07600 0 8200
60 06333 0.6333 07000 07500 0 8000 08500
61 06905 0 6509 07600 0 8000 0 8400 08800
62 07553 07553 08200 08500 0 8800 09100
63 08274 0 8274 0 8800 0 5000 09200 09400

64 09085 09085 0 9400 09500 09600 09700
65+ 1 0000 10000 1 0000 1 6000 10000 1 0000

(c) For any Inactive Participant, as defined at Section 2 03(b), such Participant’s eaily
retirtement Pension shall be the actuarial equivalent of the Participant’s benefit at
Normal Retirement Age.
4.04 Vested Pensions

A Participant shall be vested in, and have a nonforfeitable right to his ot her Accrued Benefit as

follows:

(a) With respect to a Participant who has no Future Service years after 1995, such
Participant shall be vested in his or her Accrued Benefit in accordance with the
following table:

Years of Future Service Vested Percentage
5 50%
6 60%
7 70%
8 80%
9 90%
10 100%
(b) With respect to a Participant who has one or more years of Future Service after 1995,

such Participant shall be 100% vested in his or her Accrued Benefit upon completion of
five years of Future Setvice.

A Participant who is not eligible for a Pension under Section 4.01, 4.02, 4.03 or 4.05 and who
is vested in accordance with this Section 4.04 shall be entitled to receive his or her vested
Pension beginning on such Participant’s Normal Retirement Date. Notwithstanding the
preceding sentence, if the Participant had completed 10 years of Future Service as of the date
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4.05

B.

he or she incurs a Termination Year, such Participant may elect to have his or her vested
Pension begin on the fitst day of any calendar month following his ot her Early Retirement
Age and before Normal Retirement Date. In that case, the Participant’s Pension shall be
equal to the vested Pension othetwise payable at his or her Notmal Retirement Date reduced
for early commencement as provided in Section 4.03(b).

Disability Retirement

For disabilities effective prior to July 1, 2013:

(@)

(b)

(c)

(a)

A Participant who has not reached his or her Normal Retirement Date but who has
completed 10 years of Future Service shall be retired from service on a disability
retirement Pension after the Trust Fund Office receives written application for the
Pension made by or for the Participant, but only if the Participant is cleatly disabled
from being able to work in the electrical industry as documented by medical evidence
obtained from a Board Certified Physician selected by the Trustees. Such disability
retirement Pension shall commence as of the first day of the month immediately
following receipt of the Participant's certification of disability.

Subject to the provisions of Section 6 .01, the disability retirement Pension shall be
equal to 75% of the Participant's Accrued Benefit; provided, however, that if the
Employee subsequently obtains a Social Security disability award, the Pension shall be
increased to 90% of the Participant's Accrued Benefit, effective on the first day of the
month following receipt by the Trust Fund Office of proper evidence of the award. A
disability retirement Pension shall be payable only as long as a Participant’s disability
continues as provided in Section 4 05(c).

As a condition of continuing to receive a disability retirement Pension, the Trustees
may require any Participant who is receiving a disability retirement Pension, and who
has not reached his or her Normal Retirement Date, to provide satisfactory proof of his
or her continued disability If any Participant refuses to provide that proof, his or her
disability retitement Pension shall cease until he or she no longer refuses to provide that
proof. If the refusal continues for a year, all rights to the disability retirement Pension
shall cease. If'the Trustees find that the Participant has ceased to be disabled, his or her
disability retirement Pension shall cease as of such date as the Trustees determine the
disability ceased. In the event that a disability retitement Pension ceases under this
Section 4 05(c), if the Participant does not again become an Employee, he or she shall
be entitled to retire on an early retirement Pension as of the first day of the calendar
month immediately after his or her disability retirement Pension ceases, or to receive a
normal retirtement Pension beginning on his or her Normal Retirement Date, if at the
date of disability retirement the Participant had completed the eligibility requirements
for such early retirement or normal retirement Pension, as applicable. Such early
retirement or normal retirement Pension shall be equal to the Participant's Accrued
Benefit at the time of disability retirement, reduced, if applicable, as provided in
Section 4.03(b).

For disabilities effective on or after July 1, 2013:

A Participant who has not reached his ot her Normal Retirement Date but who has
completed 20 years of future service shall be retired from service on a disability
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4.06

(b)

(c)

(d)

retirement Pension after the Trust Fund receives written application for the Pension
made by or for the Participant but only if the Pasticipant has been determined to be
totally disabled by the Social Security Administration. Such disability retirement
Pension shall commence as of the later of the first day of the month following
application or the first day of the month immediately following receipt of the
Participant’s Social Security Determination Award.

Subject to the provisions of Section 6.01 the disability retirement Pension shall be
reduced to be the Actuarial Equivalent of the Participant’s benefit as calculated at
Section 4 01(b) reduced to the age of the onset of the disability .

As a condition of continuing to receive a disability retirement Pension, the Trustees
may require any Participant who is receiving a disability retirement Pension, and who
has not reached his or her Normal Retirement Date, to provide satisfactory prootf of
his or her continued disability. If any Participant refuses to provide that proof, his or
her disability retirement Pension shall cease until he or she no longer refuses to
provide that proof If the refusal continues for a year, all rights to the disability
retirement Pension shall cease. If the Trustees find that the Participant has ceased to
be disabled, his or her disability retirement Pension shall cease as of such date as the
Trustees determine the disability ceased. In the event that a disability retirement
Pension ceases under this Section 4.05(c), if the Participant does not again become an
Employee, he or she shall be entitled to retire on an early retirement Pension as of the
first day of the calendar month immediately after his or her disability retirement
Pension ceases, o1 to receive a normal retirement Pension beginning on his or her
Normal Retirement Date, if at the date of disability retirement the Participant had
completed the eligibility requirements for such early retirement or normal retirement
Pension, as applicable. Such early retitement or normal retirement Pension shall be
equal to the Participant’s Accrued Benefit at the time of disability retirement,
reduced, if applicable, as provided in Section 4 03(b).

This disability retirement benefit as described in both Sections A and B is considered
an auxiliary benefit under the Internal Revenue Code Section 411,

Death Benefits

(a)

(b)

If a Participant dies before his or her Annuity Starting Date, a death benefit shall be
paid in accordance with this Section 4.06. This Section 4.06 shall not apply in the
event a Participant dies on or after his or her Annuity Starting Date.

Upon the death of an unmarried Participant or a Participant who has been married less
than one year as of the date of death, the following shall apply:

(1) If the Participant is an inactive Participant at the time of his or her death, a
lump-sum benefit shall be paid to such Participant's Beneficiary in an amount
equal to the vested portion, if any, of such Participant's Benefit Accrual
Account.

(2) If the Participant is an active Participant at the time of his or her death, a lump-
sum benefit shall be paid to such Participant's Beneficiary in an amount equal
to 100% of such Participant's Benefit Accrual Account
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{c) Upon the death of a Participant who has been married for at least one year as of the date
of the Participant's death, the following shall apply:

(1)

@
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If the Participant is a nonvested active Participant at the time of his or her
death, a lump-sum benefit shall be paid to such Participant's spouse or other
Beneficiary in an amount equal to 100% of such Participant's Benefit Acctual
Account.

If the Participant is either a vested Active Participant ot a vested Inactive
Participant as defined at Section 2.02 (a) and 2.03 (a), a spouse’s Pension
shall be payable to such Participant’s surviving spouse for life. Such spouse’s
Pension shall be equal to:

(A)  Inthe case of a Participant who dies after the first date on which he or
she would have been eligible to commence an early retirement

Pension under the Plan, the amount the spouse would have received if

the Participant had retired on the day before his or her death and had
designated the spouse as the Beneficiary to receive payments at the
rate of 50% of the payments that would have been paid to the
Participant had he or she elected a Qualified Joint and Survivor
Annuity;

(B)  Inthe case of a Participant who dies ptior to the first date on which he
or she would have been c¢ligible to commence a Pension under the
Plan and who had terminated employment prior to his or her death,
the amount the spouse would have received if the Participant had (i)
survived to the first date on which he or she would have been eligible
to commence a Pension, (ii) retired on such date and designated the

spousec as the beneficiary to receive payments at the rate of 50% of

the payments that would have been paid to the Participant had he or
she elected a Qualified Joint and Survivor Annuity, and (iii) died on
the day after such date;

(C)  In the case of a Participant who dies while still employed by an
Employer and prior to the first date on which he or she would have
been eligible to commence a Pension under the Plan, the amount the
spouse would have received if the Participant had (i) terminated
employment with all Employers on the date of the Participant’s death,
(ii) survived to the first date on which he or she would have been
cligible to commence a Pension, (iii) retited on such date and
designated the spouse as the beneficiary to receive payments at the
rate of 50% of the payments that would have been paid to the
Participant had he or she elected a Qualified Joint and Survivor
Annuity, and (iv) died on the day after such date.

A surviving spouse's Pension payable under paragraph (A) above may
commence, at the election of the surviving spouse, as of the first day of any
month following the Participant's death. A surviving spouse's Pension under
paragraph (B) or (C) above may commence, at the election of the surviving
spouse, as of the first day of any month coincident with or next following the
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date on which the Participant would have been eligible to commence a Pension
had the Participant survived to that date If a surviving spouse defers
commencement of his or her surviving spouse's Pension to a date later than the
earliest date such Penston could be paid, any reduction for commencement
prior to the date that would have been the Participant's Normal Retirement Date
shall be based on the actual commencement date of the surviving spouse's
Pension. In no event may commencement of a surviving spouse's Pension be
deferred to a date later than the Participant's Notmal Retirement Date.
Notwithstanding any other provision hereof, payment of death benefits under
this Section 4 06(c)(2) shall commence only if the surviving spouse is living on
the date such payments are to commence and such spouse submits a written
application for such benefits. Once such payments commence, they shall
continue during the surviving spouse's lifetime and shall cease with the
payment made as of the first day of the month in which such spouse dies.

Notwithstanding the preceding provisions of this paragraph, a lump sum
payment of Equivalent Actuarial Value shall be paid to the spouse in lieu of
the surviving spouse's Pension if the present value of the spouse's Pension
payable on the date payments commence to the spouse amounts to $5,000 ot
less. The lump sum payment shall be made as soon as practicable following
the Participant's date of death. In no event shall a lump sum payment be
made following the date Pension payments have commenced to the spouse as
an annuity.

(d) Notwithstanding anything to the contrary, any lump-sum benefit payable pursuant to
Section 4.06(b) or 4.06(c)(1) shall be reduced by the Equivalent Actuarial Value of any
disability retirement Pension benefits paid under the Plan. Any such lump-sum benefit
shall be paid as soon as administratively practical following receipt by the Trustees of
the Beneficiary's claim for payment.

(e) The Trustees may require such proof as to the death of the Participant as they deem
reasonable and appropriate.

4.07 Maximom Benefit Limitation

This section is effective January 1, 2002
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(a) Notwithstanding any other provision of the Plan, the annual benefit to which a

Participant is entitled under the Plan shall not, in any Plan Year (which shall be the
“limitation yea:”), be in an amount which would exceed the applicable limitations under
Code section 415 and regulations thereof which are incorporated herein by this reference,
including, effective January 1, 2008, the final regulations thereunder issued April 5, 2007
as such regulations apply to multiemployer pension plans. As of January 1 of each
calendar year commencing on or after January 1, 2002, the dollar limitation as
determined by the Commissioner of Internal Revenue for that calendar year shall become
effective as the maximum permissible dollar amount of benefit payable under the Plan
during the limitation year ending within that calendar year.

The application of the provisions of this Section shall not cause the maximum
permissible benefit for any Participant to be less than the Participant’s acciued benefit
under all the defined benefit plans of the Employer or a predecessor employer as of the
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4.08

end of the last limitation year beginning before Tuly 1, 2007 under provisions of the plans
that were both adopted and in effect before April 5, 2007 The preceding sentence
applies only if the provisions of such defined benefit plans that were both adopted and in
effect before April 5, 2007, satisfied the applicable requirements of statutory provisions,
regulations, and other published guidance relating to Code section 415 in effect as of the
end of the last limitation year beginning before Tuly 1, 2007, as described in Section
1.415¢a)1(g)(4) of the Incomne Tax Regulations.

(b) The increased limitations of Code section 415(b) effective on and afier January 1, 2002
shall apply solely to employees participating in the Plan who have one Hour of Service
on or after January 1, 2002. Increases in the dollar limitation pursuant to Code section
415(d) shall not apply to Participants whose pensions commences priot to that calendar
year

(c) For purposes of applying the adjustments required under Code section 415(b)(2), for
Annuity Starting Dates on or after January 1, 2008, the “applicable interest rate” shall
mean, , the interest rate prescribed under Code section 417(e)(3)(C) (as it reads
effective on and after the first day of the 2008 Plan Year) as in effect for the second
month preceding the Plan Year. With respect to Annuity Starting Dates prior to
January 1, 2008, applicable interest rate means with respect to any day in a given
Plan Year, the annual rate of interest on thirty-year (30-year) Treasury securities for
the second month preceding the Plan Year. For the limitation years beginning in 2004
and 2005, if the annual retirement benefit is payable in a forin subject to the requirements
of Code Section 417(e), five and one-half percent (5.5%) interest shall be substituted for
the applicable interest rate for purposes of applying such adjustments.

Other Benefit Limitation Provisions

Except as provided in the next paragiaph, for putposes of applying the limitations set forth in
Section 4.07, (a) all qualified defined benefit plans, excluding multiemployer defined benefit
plans, (whether or not terminated) ever maintained by an Employer or Controlled Group
Member (as defined in this Section 4 08) shall be treated as one defined benefit plan; (b) the
terms "Employer” and "Controlled Group Member" shall be construed in light of Code
Section 414, as modified by Code Section 415(h}); and (c) the term "compensation" shall
mean compensation within the meaning of Code Section 415(c)(3) and the regulations
thereunder and shall include differential pay (as defined in Code section 3401(h)), if any

Where a participating employer maintains both this Plan and a plan that is not a multiemployer
plan, only the benefits provided by such employer under the multiemployet plan are aggiegated
with the benefits under the non-multiemployer plan. Furthermore, for purposes of the $10,000
minimum benefit limitation of Code section 415(b}(4), Participant contributions, whether
mandatory or voluntary, shall not be considered a separate defined contribution plan
maintained by the Employer and no adjustment for the age at which a Participant’s benefit
commences or for the form of the benefit shall be required.

If the benefit payable under the Plan would (but for this Section) exceed the limitations of Code
section 415 by reason of a benefit payable under another defined benefit plan aggregated with
this Plan under Code section 415(f), the benefits under this Plan shall be reduced but only after
all reductions have been made under such other plans.
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4,09 Change in Pension Formula

If at any time, on the basis of actuarial valuations and recommendations made by theit actuary,
the Trustees are satisfied that Employer contributions are, ot may reasonably be expected to be,
materially in excess of, or materially less than, the amounts required to meet the future cost of
the benefits under the Plan, the Trustees may change the formulas and assumptions used to
calculate the benefits, as they deem appropriate, by amendment to the Plan, as provided in
Section 1001 In no case shall such an amendment decrease the Accrued Benefit of any
Participant.
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5.01

5.02

5.03

5.04

5.05

ARTICLE 5.

PARTIAL AND RECIPROCAL PENSIONS

Purpose

A "Partial Pension” is a Pension provided under this Article 5 for Participants who would

otherwise lack sufficient Credited Setvice to be eligible for any Pension because their years of

employment were divided between different pension plans or, if eligible, whose pensions in
other Plans would be less than the full amount because of such division of employment.

Related Plans

The Trustees of this Trust Fund may, upon formal action and in their sole discretion, recognize
one or more other pension plans as a "Related Plan" if the [rustees of such plan have executed
either a pro 1ata agreement to which the Plan is a party or any "Money follows the Man" type
plan that is mutual in operation.

Related Service Credits

Service credits accumulated and maintained by a Participant under a Related Plan shall be
recognized under this Plan as "Related Plan Service Credits™ The Trustees shall compute
Related Plan Service Credits on the same basis as that credit was eained and credited under the
Related Plan and certified by the Related Plan to this Plan.

Combined Service Credit

The total of a Participant's Credited Service under this Plan and such Participant's service credit

under a Related Plan together comprise the Participant's "Combined Service Credit.” Not more
than one year of Combined Service Credit shall be counted for any calendar year

Eligibility

A Participant shall be eligible for a Partial Pension under this Plan if he or she satisfies all of

the following requirements:

(a) the Participant would be eligible for any type of Pension under this Plan (other than a
Partial Pension) if his or her Combined Service Credit were treated as Credited Service
under this Plan; and

(b) the Participant has, under this Plan, at least one year of Future Service based on
Covered Employment since January 1, 1972, for which Employer contributions have

been made; and

(c) the Participant is eligible for a partially vested pension from a Related Plan; and

{00237292-FMC14.895-NLS } 28



5.07

5.08

5.09

(d) a pension is not payable to the Participant fiom a Related Plan (other than a partial
pension). However, a Participant who is entitled to a pension other than a Partial
Pension from this Plan or a Related Plan may elect to waive such other pension and
qualify for the Partial Pension.

Breaks in Service

Any period in which a Participant has carned service credit under a Related Plan shall not be
counted in determining whether the Participant has incurred a Break in Service under this Plan.

Partial Pension Amount

The amount of the Partial Pension shall be determined as follows: If the Combined Service
Credit would be sufficient to establish rights under this Plan, the Participant shall be paid a
Pension from this Plan, based only on the Participant's Benefit Accrual Account under this
Plan. The benefit accrued, if any, under the Related Plan shall not be taken into account in
determining the amount of Pension payable from this Plan.

Payment of Partial Pension

The payment of a Partial Pension shall be subject to all of the terms and conditions contained in
this Plan applicable to other types of Penstons.

Transfer of Contributions

Contributions made on behalf of a Participant may be transferred to or accepted from a
Related Plan under a "Money follows the Man” reciprocal agreement. Such transfer will take
place only if the Participant has signed a valid transfer request.

With tespect to amounts transferred into the Plan from a Related Plan on or after March 1,
2004:

(a) If the amount transferred for each hour worked is less than or equal to the amount
required to be contributed for each hour worked and allocated to the Participant's
Benefit Accrual Account, the entire amount transferred shall be allocated to the
Participant's Benefit Accrual Account.

(b If the amount transferred for each hour worked is greater than the amount required to
be contributed for each hour worked and allocated to the Participant's Benefit Accrual
Account, but less than or equal to the sum of the amount required to be contributed
for cach hour worked and allocated to the Participant's Benefit Accrual Account and
the amount required to be contributed for each hour worked and allocated to the
Additional Contributions Account, the amount required to be contributed and
allocated to the Participant'’s Benefit Accrual Account shall be allocated to the
Participant's Benefit Acciual Account, and the remainder shall be allocated to the
Additional Contributions Account
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5.10

(c) If the amount transferred for each hour worked is greater than the sum of the amount
required to be contributed for each hour worked and allocated to the Participant's
Benefit Accrual Account and the amount required to be contributed for each hour
worked and allocated to the Additional Contributions Account, the amount required
to be allocated to the Additional Contributions Account shall be allocated to the
Additional Contributions Account and the remainder shall be allocated to the
Participant's Benefit Accrual Account.

Effective September 1, 2010, with respect to amounts transferred for each hour worked on or

after September 1, 2010, the amount transferred will be allocated between the Participant’s

Benefit Accrual Account and the Additional Contributions Account according to the same

percentage allocation applicable to contributions not transferred into the Plan from a Related

Plan as shown in Sections 1.01A and 1.04.

Other Reciprocal Agreements

Notwithstanding the above, the Trustees may, upon formal action and at their sole discretion,
enter into pension reciprocal agreements that contain provisions other than those described
above. All reciprocal agreements are hereby incorporated by reference into the Plan. In the
event of a conflict between a reciprocal agreement and the Plan, the terms of the reciprocal
agreement shall control. In no event, however, shall the Accrued Benefit of any Participant
hereunder be reduced, and the terms of any reciprocal agreement shall be applied consistently
on a nondisctiminatory basis.

-
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6.01

ARTICLE 6.

PAYMENT OF PENSIONS

Automatic Form of Payment

(a)

(b)

(©)

@

(e)

I the Participant is not married on his or her Annuity Starting Date, the Pension shall
be payable as a Single Life Annuity, unless the Participant has elected an optional
benefit as provided in Section 6.02. Notwithstanding anything to the contrary, if a
Participant has retired with a disability retirement Pension, the provisions of Section
4 05 relating to continuance of disability shall apply.

[f the Participant is married on his or her Annuity Starting Date, and if the Participant
has not elected an optional form of benefit with Spousal Consent as provided in
Section 6.03, the Pension shall be payable in the form of a Qualified Joint and
Survivor Annuity, providing for a reduced Pension payable to the Participant during
his or her life, and after his or her death providing that 50% of that reduced Pension
will continue to be paid during the life of, and to, the spouse to whom the Participant
was matrried at his or her Annuity Starting Date. The Qualified Joint and Survivor
Annuity payable under this Section shall be equal to an annuity of Equivalent
Actuatial Value to the Pension otheiwise payable.

In the case of a Participant receiving a disability retirement Pension pursuant to Section
405, his or her Pension shall be payable as a Single Life Annuity in monthly
installments ending with the last monthly payment before death, regardiess of whether
he or she is married; provided, however, that, upon attaining his or her Annuity Starting
Date, his or her Pension shall be recalculated in accordance with paragraph (a) or (b)
above, whichever is applicable at that date, or in accordance with the provisions of
Section 6.02 if the Participant elects an optional form of Pension.

Notwithstanding the preceding provisions of this Section 6.01, a lump sum payment of
Equivalent Actuarial Value shall be made in lieu of ail benefits in the event the present
value of a Participant’s Pension determined as of his or her Annuity Starting Date
amounts to $1,000 or less. The determination of the present value payable as of a
Participant's Annuity Starting Date shall be made as soon as practicable following the
date the Participant submits an application for his Pension or the date the Participant's
Pension is otherwise required to commence under the Plan. In no event shall a lump
sum payment be made following the date Pension payments have commenced as an
annuity.

In the event a Participant is not entitled to a vested Pension upon his or her
termination of employment with all Employers, he or she shall be deemed cashed-out
under the preceding provisions of this paragraph (d) as of the date of his or her
termination of employment.

Notwithstanding the preceding provisions of this Section 6 01, a Participant who is
entitled to a Pension, has ceased working in Covered Employment, and has submitted
an application for his Pension shall be entitled to elect to receive his or her Pension in
one lump sum of Equivalent Actuarial Value to the Pension payable at his or her
Annuity Starting Date provided that the amount of the lump sum payment determined
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6.02

as of his or her Annuity Starting Date does not exceed $35,000. The Participant may
elect to receive the lump sum payment as soon as practicable following his or het
ceasing to work in Covered Employment and having submitted his or her application
for a Pension or as of the first day of any later month, subject to the requirements of
Section 6.04. Such election shall be made in accordance with such administrative
rules as the Trust Fund Office shall prescribe. Spousal Consent to the Participant's
election of the lump sum is not required. A Participant who is entitled to elect a
distribution under this paragraph (d) shall not be entitled to receive payment in any
other form of payment offered under the Plan.

Optional Forms of Payment

Any Participant, other than a Participant retiring on a disability retirement Pension befote
entitlement to a Pension, may, subject to the provisions of Section 6.03, elect to convert the
Pension otherwise payable to him or her into an optional benefit, as provided in one of the
options named below. A Participant who retired on a disability retirement Pension prior to his
or her Normal Retirement Date may elect an option hereunder only to take effect on his or her
Normal Retirement Date.

Option 1. Single Life Annuity with Three-Year Certain: Subject to Section 6 03, a
Participant may elect a modified Pension payable monthly during his or her
life, such modified Pension to provide that, if the Participant dies within 36
menths of his or her Annuity Starting Date, either the balance of those monthly
payments shall be paid to his or her Beneficiary or, if the Beneficiary does not
survive the 36-month period, a lump-sum payment of Equivalent Actuarial
Value to the remaining payments shall be paid to the Beneficiary.

Option 2. Ten Years Certain Benefit: Subject to Section 6 .03, a Participant may elect a
modified Pension payable monthly during his or her life, such modified
Pension to provide that, if the Participant dies within 120 months of his or her
Annuity Starting Date, either the balance of those monthly payments shall be
paid to his or her designated Beneficiary, or if the Beneficiary does not survive
the 10-year period, a lump-sum payment of Equivalent Actuarial Value to the
remaining payments shall be paid to the Beneficiary. The modified Pension
payable under this option shall be 94% of the amount otherwise payable, but
not more than the amount that is of Equivalent Actuarial Value to the Qualified
Joint and Survivor Annuity.

Option 3 75% Joint and Survivor Annuity Benefit: Subject to Section 603, a
Participant may elect a modified Pension payable monthly during his or her
life, and after his or her death providing that 75% of that modified Pension will
continu¢ to be paid during the life of, and to, the spouse to whom the
Participant was married at his or her Annuity Starting Date. The modified
Pension payable under this option shall be the amount that is of Equivalent
Actuarial Value to the Qualified Joint and Survivor Annuity.

If a Participant dies after Pension payments have commenced, any payments continuing to his
or her spouse or Beneficiary shall be distributed at least as rapidly as under the method of
distribution being used as of the Participant's date of death. If a Beneficiary predeceases the
Participant before the end of the period certain in Option 1 or 2, as applicable, the Participant
may name a new Beneficiary.
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6.03

(d

Election of Options

A Participant’s election of an optional form of payment under the provisions of Section 6.02
shall be subject to the following provisions:

(a)

(b)

(©

A martied Participant's election of any option shall be effective only if Spousal Consent
to the clection is received by the Trust Fund Office.

The Trust Fund Office shall furnish to each Participant a written explanation in non-
technical language of the terms and conditions of the Pension payable to the Participant
in the normal and optional forms described in Sections 6.01 and 602. Such
explanation shall include a general description of the eligibility conditions for, and the
material features and relative values of, the optional forms of Pensions under the Plan,
any rights the Participant may have to defer commencement of his or her Pension, the
consequences of failing to defer receipt of a distribution, the requirement for Spousal
Consent as provided in paragraph (a) above, and the right of the Participant to make,
and to revoke, elections under Section 6.02.

Except as provided in paragraph (d), the Trust Fund Office must provide the notice
required by paragraph (b) no more than 90 days and no less than 30 days prior to the
Participant’s Annuity Starting Date and a Participant's Annuity Starting Date may not
occur less than 30 days after receipt of such notice. An election under Section 6.02
shall be made on a form provided by the Trust Fund Office and may be made during
the 90-day period ending on the Participant's Annuity Date, but not prior to the
Participant having received the written explanation described in paragraph (b).

Notwithstanding the provistons of paragraph (c), in the case of a Participant who has attained
Normal Retirement Age or who (in accordance with Section 6.04(b)) has not attained Normal
Retirement Age and who applies for a Pension following the earliest date his or her Pension
could have commenced such Participant may, after having received the notice, affirmatively
elect to have his or her Pension commence sooner than 30 days following receipt of the notice,
provided all of the following requirements are met (but only to the extent required by Section
417 of the Code and its applicable regulations):

(1) the Trust Fund Office clearly informs the Participant that he or she has a period
of at least 30 days after receiving the notice to decide when to have his or her
Pension begin and, if applicable, to choose a particular optional form of

payment;

2) the Participant affirmatively waives the 30-day notice period referred to above
and elects a date for his or her Pension to begin and, it applicable, an optional
form of payment, afier receiving the notice;

(3) the Participant is permitted to revoke his election until the later of his or her
Annuity Starting Date or seven days following the date he or she received the
notice;
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4 payment does not commence less than seven days nor more than 90 days
following the day after the notice is received by the Participant (except the 90-
day period may be extended due to administrative delay); and

(5) in the ¢vent a Participant elects an Annuity Starting Date that precedes the date
he or she received the notice (a "retroactive Annuity Starting Date"), the
following requirements are met:

(A) the Participant's Pension satisfies the requirements of Section 417(e)(3)
of the Code both at the retroactive Annuity Starting Date and at the
actual commencement date;

B) a payment equal in amount to the payments that would have been
received by the Participant had his or her Pension actually commenced
on his or her retroactive Annuity Starting Date, plus interest at the
Applicable Interest Rate, shall be paid to the Participant on his or her
actual commencement date; and

) Spousal Consent to the retroactive Annuity Starting Date is required for
such election to be effective unless:

(1) the amount of the survivor annuity payable to the spouse
determined as of the retroactive Annuity Starting Date under
the form ¢lected by the Participant is no less than the amount
the spouse would have received under the Qualified Joint and
Survivor Annuity if the date payments commence wete
substituted for the retroactive Annuity Starting Date; or

(i1) the Participant's spouse on the retroactive Annuity Starting
Date is not the spouse on the actual commencement date and
the spouse on the retroactive Annuity Starting Date is not
treated as the Participant’s spouse under a qualified domestic
relations order.

(e) An election of an option under Section 6.02 may be revoked on a form provided by
the Trust Fund Office, and subsequent elections and revocations may be made at any
time and from time to time during the election period specified in paragraph (c) or (d)
above, whichever is applicable. An ¢lection of an optional benefit shall be effective
on the Participant's Annuity Starting Date and may not be modified or revoked after
the Annuity Starting Date unless otherwise provided under paragraph (d) above. A
revocation of any election shall be effective when the completed form is filed with
the Trust Fund Office. If a Participant who has elected an optional benefit dies before
the date the election of the option becomes effective, the election shall be revoked If
the Beneficiary designated under an option dies before the date the election of the
option becomes effective, the election shall be revoked.

() If a valid election under Section 6.03(d)(5) is not made, the Participant’s benefit will
commence in accordance with Section 6.04 If such benefit commences after Normal
Retirement Age, it will be increased so that the benefit is of Equivalent Actuarial
Value to the Accrued Benefit payable at the later Normal Retirement Date or
termination of employment.
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6.04 Commencement of Payments

(a)

(b)

Except as otherwise provided in Article 4 or this Article 6, payment of a Participant’s
Pension shall begin as soon as administratively piacticable following the latest of (1)
Notmal Retirement Age, (2) the fifth anniversary of the date on which he or she
became a Participant, or (3) the date he or she terminates active service with any
Employer, (but not more than 60 days after the close of the Plan Year in which the
latest of (1), (2) or (3) occurs). Notwithstanding the above, payment of any
Participant’s Pension shall begin not later than April 1 of the calendar year following
the later of the calendar year in which he or she attains age 70% or the calendar year
in which he or she terminates employment with all Employers; provided, however,
that payment of a Pension to a Participant who is a 5% owner, as defined in Code
Section 416(1), shall begin not later than April 1 of the calendar year following the
calendar year in which he or she attains age 70%. In the event a Participant defers his
or her Pension until after April 1 of the calendar year following the calendar year in
which the Participant attains age 70%, such Pension shall be actuarially increased in
accordance with the provisions of Internal Revenue Service Notice 97-75 to reflect
the delay in payment, to the extent required under such Notice or other applicable
regulatory guidance.

Notwithstanding the above, a person entitled to a benefit hereunder must file a written
claim for benefits before payment of benefits will commence. In the event the
Participant has attained Normal Retirement Age, payments of the Participant’s
Pension shall be retroactive to the first day of the month following attainment of
Normal Retirement Age, regardless of the date of application. In the event the
Participant has not attained Normal Retirement Age and the application is received
following the date benefits could have commenced, payments of the Participant’s
Pension may be retroactive only for the three months preceding the month of
application, or, if less, only for months in the same calendar year as the month of
application. Any retroactive payments hereunder are subject to the suspension of
benefit rules under Section 3.02.

6.05 Distribution Limitation

(a)

(b)

Except as otherwise provided with respect to the automatic qualified joint and 50%
survivor annuity requirements, the provisions of this Section will apply to any
distribution of a Participant's interest and will take ptecedence over any inconsistent
provisions of this Plan. However, this Section is not intended to provide an optional
form of distribution or commencement date not otherwise allowed under the Plan
unless the timing or amount of payments to be made under the applicable provisions
of the Plan, without regard to this Section, would be later than the latest
commencement date or less than the required minimum provided under this Section.

All distributions required under this Section shall be determined and made in
accordance with Section 401(a)(9) of the Code as in effect on January 1, 1997 or as
hereafter amended and the regulations thereunder, including the incidental death
benefit requirements of Code Section 401(a)(9)(G) With respect to disttibutions
made under the Plan on and after January 1, 2002 and before January 1, 2006 the Plan
shall apply the minimum distribution requirements of Code Section 401(a)(9) in
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accordance with Proposed Treasury Regulations issued July 27, 1987 thereunder.
With respect to distributions made after December 31, 2005, the Plan shall apply the
minimum distribution requirements of Code Section 401(a)(9) in accordance with the
Final Treasury Regulations issued June 15, 2004 thereunder.

(c) Distribution of benefits, if not made in a single sum, shall be made over one of the
following periods (or a combination thereof): 1) the life of such Participant; 2) the
lives of such Participant and a designated Beneficiary; 3) a period not extending
beyond the life expectancy of such Participant or 4) a period not extending beyond
the life expectancy of such Participant and a designated Beneficiary.

(d) If the distribution of the Participant's interest has begun in accordance with the
preceding paragraph and the Participant dies before his entire interest has been
distributed to him, the remaining portion of such interest shall be distributed at least
as rapidly as under the method of distribution used as of his date of death.

(e) [f the Participant dies before distiibution commences, his or her entire interest will be
distributed no later than the date specified below:

(H Payments of any portion of such interest to the Participant's surviving Spouse
shall be made over the life or life expectancy of such surviving Spouse
commencing no later than December 31 of the calendar year in which the
Participant would have attained age seventy and one half (701/2) or, if later,
December 31 of the calendar year containing the first anniversary of the
Participant's death except to the extent an election is made to receive a
distribution of the surviving Spouse's entite interest no later than December
31 of the calendar year containing the fifth anniversary of the Participant's
death.

(2) Distribution of the entire interest of a Beneficiary other than the Participant's
surviving Spouse shall be made no later than December 31 of the calendar
year containing the fifth anniversary of the Patticipant's death except to the
extent an election is made to receive distributions over the life or life
expectancy of such designated Beneficiary commencing no later than
Decembet 31 of the calendar year containing the first anniversary of the
Participant's death.

Such e¢lection must be made by the Participant (or his designated Beneficiary or
surviving Spouse, if the Participant dies without having made such an ¢lection) on ot
before the earlier of the date by which distribution must commence absent such
election and the date distribution must commence assuming such election has been
made.

[f'the Spouse dies before payments begin, subsequent distributions are required under
this subsection (except for subsection (e)(2)) as if the surviving Spouse was the
Participant.

48] For the putpose of this Section, distribution of a Participant’s intetest is considered to
begin on the Participant's required beginning date (or, if the last sentence of
subsection (e) applies, the date distribution is required to begin to the surviving
Spouse pursuant to subsection (e)). If distribution in the form of an annuity

"
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6.06

6.07

(2

(h)

M)

irrevocably commences to the Participant before the required beginning date,
distribution is considered to commence on the date it actually commences.

Any amount paid to a child shall be treated as if it had been paid to the surviving
Spouse if such amount will become payable to the surviving Spouse when the child
reaches the age of majority.

For purposes of this Section, any distribution required under the incidental death
benefit requirements of Section 401(a) of the Code shall be treated as a distribution
required under Section 401(a)(9) of the Code

If a Participant elects an optional form of benefit that provides a survivor benefit to a
person other than a swiviving spouse, the survivor benefit shall be limited so that the value
of the annuity payable during the Participant's lifetime shall be not less than fifty-one
percent (51%) of the value of the Participant's Accrued Benefit calculated at his actual
Retirement Date

Continuity of Payments

An election by a Participant cannot be rescinded, modified or revoked once benefit payments
pursuant to the election commence. Such benefit payment will not be adjusted in the event of
the Participant's divorce or marriage nor in the event the spouse or Beneficiary predeceases the
Participant.

Direct Rollover of Certain Distributions

(a)

(b)

Notwithstanding any provision of the Plan to the contrary that would otherwise limit a
distributee's election under this Atrticle, a distributee may elect, at the time and in the
manner presctibed by the Trustees, to have any portion of an eligible rollover
distribution paid directly to an eligible retirement plan specified by the distributee in a
direct rollover.

The following definitions apply to the terms used in this Section 6.07:

() An "eligible rollover distribution” is any distribution of all or any poition of the
balance to the credit of the distributee, except that an eligible rollover
distribution does not include: any distiibution that is one of a series of
substantially equal petiodic payments (not less frequently than annually) made
for the life (or life expectancy) of the distributee or the joint lives (or joint life
expectancies) of the distributee and the distributee's designated beneficiary, or
for a specified petiod of 10 years or more; any distribution to the extent such
distribution is required under Code Section 401(a)(9); prior to January 1, 2002
the portion of any distribution that is not includible in gross income; and after
December 21, 2001 the portion of any distribution that is not includible as gross
income but only if the Plan fails to agree to separately account for such afier-
tax amounts and the earnings thereon.

(2) An "eligible retirement plan” is an individual retirement account described in
Code Section 408(a), an individual retirement annuity described in Code
Section 408(b), a qualified trust described in Code Section 401(a), an annuity
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3)

(4)

plan described in Code Section 403(a), an eligible deferred compensation
plan described in Code Section 457(b) that is maintained by an eligible
employer desciibed in Code Section 457(e)(1)(A) and an annuity contract
described in Code Section 403(b); except, in the case of a distribution to a non-
Spouse Beneficiary, an Eligible Retitement Plan is an individual retirement
account desctibed in Code section 408(a), an individual retirement annuity
described in Code seciion 408(b), or a Roth IRA described in Code section
408A that is established on behalf of the non-spouse beneficiary and that will be
treated as an inherited IRA pursuant to the provisions of Code section
402(c)(11) and 408(d)(3)C)(ii) and except that from January 1, 2002, through
December 31, 2006 in the case of a rollover of after-tax amounts eligible
retirement plan shall be limited to individual retirement account o1 individual
retirement annuity described in Code section 408(a) or a qualitied defined
contribution plan described in Code section 401(a)

Effective January 1, 2008, Eligible Retirement Plan shall include a Roth IRA
described in Code section 408A..

A "distributee" includes an Employee or former Employee and the Employee's
ot former Employee's surviving spouse and the Employee's or former
Employee's spouse or former spouse who is the alternate payee under a
qualified domestic relations order, as defined in Code Section 414(p).
Effective Tanuary 1, 2010, distribute shall include a non-Spouse beneficiary.

A "direct rollover" is a payment by the Plan to the eligible retirement plan
specified by the distiibutee.

In the event that the provisions of this Section 6.07 or any part thereof cease to be
required by law as a result of subsequent legislation ot othetwise, this Section or any
applicable part thereof shall be ineffective without the necessity of further amendments
to the Plan.
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7.01

7.02

ARTICLE 7.

CONTRIBUTIONS

Employer Contributions for Collectively Bargained Employees

Patticipating Employers who agree in writing to contribute to the Plan for the purpose of
providing retirement benefits for Participants covered by a Collective Bargaining Agreement
shall contiibute such dollars per hour, for each hour such Participants are paid by the
Participating Employers, as shall be negotiated from time to time by the Pasticipating
Employers and as evidenced by the Collective Bargaining Agreements between Participating
Employers and the Union. Such Collective Bargaining Agreements shall specify the
contributions required under the Plan, including without limitation the Participating Employers'
contributions to Participants' Benefit Accrual Accounts and Additional Contributions Accounts.

The contributions as established from time to time in such Collective Bargaining Agreements
shall be due as provided in such Collective Bargaining Agreements and the Trust Agreement.

In any legal action instituted to recover delinquent contributions or to recover unpaid liquidated
damages, the Participating Employer shall be obligated to pay reasonable attorney's fees and
reasonable accounting fees in addition to all principal amounts due, and shall be obligated to
pay any other relief prescribed by law, the Trust Agreement, or the Collective Bargaining
Agreement.

Participating Employer Contributions for Non-Bargaining Employees

(a) To the extent that a Participating Employer applies for and receives approval under
Section 1.27(b) to have certain of its employees covered under the Plan as a Special
Class of Employees and agrees to make contributions on behalf of Participants in such
Special Class of Employees, such Participating Employer shall make contributions to
the Benefit Accrual Accounts and the Additional Contributions Accounts in the same
amount as for such Participating Employer's Employees who are covered under
Collective Bargaining Agreements.

(b) To the extent that employees of the Trust Fund Office are not covered by a Collective
Bargaining Agreement and are covered under the Plan as a Special Class of Employees
pursuant to Section 1.27(a), the Trust Fund Office shall make contributions to the
Benefit Accrual Accounts and the Additional Contributions Accounts in such amount
as the Trust Fund Office shall agree in writing with the Board of Trustees.

() Notwithstanding anything to the contrary contained in the Plan, in and for each Plan
Year, in no event shall the number of Employees covered by the Plan who are not
covered by a Collective Bargaining Agreement exceed 10% of the number of
Employees covered by the Plan who are covered by a Collective Bargaining
Agreement, nor may the total amount of contributions made for the Employees not
covered by a Collective Bargaining Agreement exceed 10% of the total amount of
contributions made for Employees who are covered by a Collective Bargaining
Agreement
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7.03

7.04

Return of Contributions

(a)

(b)

At the discretion of the Trustees, an Employer may recover without interest the amount
of its contributions to the Plan made on account of a mistake of fact or law, reduced by
any investment loss attributable to those contributions, if recovery is made within six
months after the date the Trustees determine that a mistake has been made.

Employer contributions to the Plan are conditioned upon their deductibility under Code
Section 404, If all or part of an Employet's deductions for contributions to the Plan are
disallowed by the Internal Revenue Service, the portion of the contributions to which
that disallowance applies may, upon the approval of the Trustees, be retuined to the
Employer without interest, but reduced by any investment loss attributable to those
contributions. If apptoved, the return shall be made within one year afier the date of
the disallowance of the deduction.

Withdrawal Liability

(a)

(&)

As required under Subtitle E, Part [ of the Employee Retirement Income Security Act
of 1974 (ERISA), as subsequently amended, the employets who withdiaw from this
Plan shall be identified and assessed an appropiiate share of liability for unfunded
vested benefits at the close of the Plan Year preceding withdrawal. Such assessment
shall be determined pursuant to ERISA Section 4211(b) (the “presumptive method™).

The Trustees of the Plan have adopted the following rules to govern the calculation
and collection of withdrawal liability under the Multiemployer Pension Plan
Amendments Act of 1980 (“MPPAA™), a statutory amendment to the Employee
Retirement Income Security Act of 1974, as amended (“ERISA™). The rules adopted
herein shall be interpreted consistently with all applicable laws and regulations under
ERISA. The statutory provisions and accompanying regulations regarding MPPAA
and ERISA are incorporated herein by reference.

(1) Review of Withdrawal Liability
An employer which is assessed withdrawal liability by the Plan may seek
teview in accordance with the statutory procedures. The time limits for
invoking the statutory procedures are set forth in ERISA Sections 4219(b)
and 4221
{(A)  Request for Review
Pursuant to ERISA Sections 4219(b)(2)(A), an employer may:
(i) Request the Plan to review any specific matter relating to
determination of the withdrawal liability or the payment
schedule of the demand for payment of withdrawal liability;

(ii) Identify any inaccuracy in the assessment; and/or

(il Furnish any additional relevant information for consideration
by the Plan.
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2)

Any request for review submitted by an employer shall be made in
writing, addressed to the Board of Tiustees and shall identify the
specific matter or matters which the employer challenges or
questions. All requests for review submitted to the Plan shall be
reviewed by the Board of Trustees or a Committee of Trustees so
designated for collection of withdrawal liability.

Arbitration

Pursuant to Section 4421 of ERISA, any dispute by an employer concerning
withdrawal liability shall be submitted to arbitration Any such arbitration
under ERISA Section 4421 shall be conducted in accordance with the rules
and regulations governing withdrawal liability established by the American
Arbitration Association (AAA™) as approved by the Pension Benefit
Guaranty Corporation effective June 20, 1986, and as they may be
subsequently revised. lhe employer must initiate the arbitration proceedings
in accordance with the AAA rules and regulations and simultaneously serve
upon the Fund written notice of the initiation of arbitration and any issues that
shall be contested. The employer shall pay the filing fee necessary to initiate
the arbitration.

This amendment is hereby adopted and made effective in accordance with the regulations of the
Pension Benefit Guaranty Corporation goveming procedures for arbitration and withdrawal
liability disputes.
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8.01

8.02

8.03

ARTICLE 8.

ADMINISTRATION OF PLAN

Named Fiduciary and Administrator

The Trustees shall be the "named fiduciary” within the meaning of Section 402(a) of ERISA,
and shall carry out the duties of the "administrator” of the Plan as imposed under ERISA.

Responsibility

Ihe Trustees shall be responsible for providing for the general administration of the Plan and
for carrying out the provisions of the Plan. Subject to the limitations of the Plan, the Trustees
from time to time shall establish rules for the administration of the Plan. The Trustees shall
have sole and absolute discretion to interpret the provisions of the Plan and any rules
established hereunder (including, without limitation, by supplying omissions from, correcting
deficiencies in, or resolving inconsistencies or ambiguities in, the language of the Plan), to
determine the rights and status under the Plan of Participants and all other persons (including,
without limitation, the authority to resolve all questions arising under the provisions of the
Plan as to any individual's entitlement to become a Participant), to decide disputes arising
under the Plan, and to make any determinations and findings with respect to the benefits
payable thereunder and the persons entitled thereto as may be required for the putposes of the
Plan. All decisions of the Trustees as to the facts of any case, as to the interpretation of any
provision of the Plan or its application to any case, and as to any other interpretative matter or
other determination or questions under the Plan shall be final and binding on all petsons
affected thereby, to the extent permitted by applicable law and subject to Section 8.03 In
providing for the administration of the Plan, the Irustees may delegate responsibilities for the
operation and administration of the Plans to the Trust Fund Office and other parties, as they, in
their sole discretion, deem appropriate.

Claims Procedure

If any person claims entitlement to benefits under the Plan and the Trustees determine such
person is not so entitled, the Trustees shall notify the claimant in writing of its decision
within 60 days of the claim. Notice of denial of a claim shall set forth, in a manner
calculated to be undeirstood by the claimant, the specific reason or reasons for the denial
(including reference to specific Plan provisions) and an explanation of the Plan's claims
procedure. The Trustees shall establish and maintain a procedure whereby a person whose
claim to benefits is denied may have a reasonable opportunity to appeal such denial to the
Trustees for a full and fair review. The claims procedure shall set forth reasonable time
limits within which a claimant must request review and shall provide that the claimant or his
duly authorized representative may request in writing all pertinent documents and may
submit issues and comments in wiiting. Lhe claims procedure shall also provide that a
decision by the Irustees on the claimant's appeal shall be communicated to the claimant not
later than 60 days after the request for review by the claimant.
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9.01

9.02

9.03

ARTICLE 9.

MANAGEMENT OF FUNDS

Funding Agent

All the funds of the Plan shall be held by the Trustees or by a Funding Agent appointed from
time to time by the Trustees under a trust instrument or an insurance or annuity contract
adopted, or as amended, by the Trustees for use in providing the benefits of the Plan and paying
its expenses

Exclusive Benefit Rule

Except as otherwise provided in the Plan, no part of the corpus or income of the funds of the
Plan shall be used for, or diverted to, purposes other than for the exclusive benefit of
Participants and other persons entitled to benefits under the Plan, before the satisfaction of all
liabilities with respect to them. No petson shall have any interest in or tight to any part of the
earnings of the funds of the Plan, or any right in, or to, any pait of the assets held under the
Plan, except as and to the extent expressly provided in the Plan and Trust Agreement.

Appointment of Investment Manager

The Trustees may, in their discretion, appoint one or more investment managers (within the
meaning of Section 3(38) of ERISA) to manage (including the power to acquire and dispose of)
all or part of the assets of the Plan, as the Trustees shall designate. I[n that event, authority over
and responsibility for the management of the assets so designated shall be the sole
responsibility of that investment manager.
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10.01

10.02

10.03

ARTICLE 10.

GENERAL PROVISIONS

Nonalienation

Except as required by any applicable law, no benefit under the Plan shall in any manner be
anticipated, assigned or alienated, and any attempt to do so shall be void. However, payment
shall be made in accordance with the provisions of any judgment, decree, or order which:

(a) creates for, or assigns to, a spouse, former spouse, child or other dependent of a
Participant the right to receive all or a portion of the Participant's benefits under the
Plan for the purpose of providing child support, alimony payments or marital property
rights to that spouse, child or dependent,

(b) is made pursuant to a State domestic relations law,

(c) does not require the Plan to provide any type of benefit, or any option, not
otherwise provided under the Plan, and

(d) otherwise meets the requirements of Section 206(d) of ERISA, as amended, as
a "qualified domestic relations order," as determined by the Trustees.

If the Equivalent Actuarial Value of any series of payments meeting the criteria set forth in
clauses (a) through (d) above amounts to $5,000 or less, a lump sum payment of Equivalent
Actuarial Value shall be made in lieu of the series of payments.

Conditions of Employment Not Affected by Plan

The establishment of the Plan shall not confer any legal rights upon any Employee or other
person for a continuation of employment, nor shall it interfere with the rights of any Employer
to discharge any Employee and to treat such Employee without regard to the effect which that
treatment might have upon him or her as a Participant or potential Participant of the Plan.

Facility of Payment

[f the Trustees shall find that a Participant or other person entitled to a benefit is unable to care
for his or her affairs because of mental or physical incapacity or because he or she is a minor,
the Trustees may direct that any benefit due such Participant, unless claim shall have been
made for the benefit by a duly appointed legal representative, be paid to the Participant's
spouse, a child, a parent or other blood relative, or to a person with whom he or she resides.
Any payment so made shall be a complete discharge of the liabilities of the Plan for that
benefit.
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10.04

10.05

10.06

Information

Each Participant or other person entitled to a benefit, before any such benefit shall be payable
under the Plan, shall file with the Tiustees the information that they shall require to establish
his or her rights and benefits under the Plan. If a check in payment of a Pension is mailed by
regular U.S. mail to the last known address of the payee and the check is returned unclaimed,
payments to such payee shall be discontinued until the coirect address is made known to the
Trustees.

Construction

(a) The Plan shall be construed, regulated and administered under ERISA as in effect from
time to time, and the laws of Kansas, except where ERISA controls.

b The titles and headings of the Articles and Sections in this Plan are for convenience
only. In case of ambiguity or inconsistency, the text rather than the titles ot headings
shall control

Military Service

Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service
credit with respect to qualified military service shall be provided in accordance with Code
Section 414(u) and any related legislation or guidance Effective January I, 2007, in the case
of a Participant who dies while performing qualified military service (as defined in Code
section 414{u) and any related legislation or guidance), for purposes of determining
eligibility for any additional benefits to which a Participant’s survivors would have become
entitled if he had been employed by the Employer on his date of death (including
computation of a Participant’s vested percentage, but excluding benefit accruals relating to
the period of such qualified military service) such Participant will be deemed to have
resumed employment prior to his or her death and then to have terminated employment on
account of death.
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ARTICLE 11.

AMENDMENT, MERGER AND TERMINATION

11.01 Amendment of Plan

The Trustees reserve the right at any time and from time to time, and retroactively if deemed
necessary or appropriate, to amend in whole or in part any or all of the provisions of the Plan.
However, no amendment shall make it possible for any part of the funds of the Plan to be
used for, or diverted to, purposes other than for the exclusive benefit of persons entitled to
benefits under the Plan, before the satisfaction of all liabilities with respect to them. No
amendment shall be made that has the effect of decreasing the Accrued Benefit of any
Participant or of reducing the nonforfeitable percentage of the Accrued Benefit of a
Participant below the nonforfeitable percentage computed under the Plan as in effect on the
date on which the amendment is adopted or, if later, the date on which the amendment
becomes effective. No amendment shall vest in an Employer any right, title or interest in or
to the Trust Fund. Notice of any Plan amendment shall be given to a Union and to the
Employers. A Participant’s Accrued Benefit may however be reduced to the extent permitted
under Code Section 412(c)(8). For putposes of this paragraph, a plan amendment which has
the effect of (1) eliminating or reducing an early retirement benefit or a retirement-type
subsidy, or (2) eliminating an optional form of benefit, with respect to benefits attributable to
service before the amendment shall be treated as reducing Accrued Benefits. In the case of a
retirement-type subsidy, the preceding sentence shall apply only with respect to a Participant
who satisfies {(either before or after the amendment) the pre-amendment conditions for the
subsidy. In general, a retirement-type subsidy is a subsidy that continues after retirement, but
does not include a qualified disability benefit, a medical benefit, a social security supplement,
a death benefit (including life insurance), or a plan shutdown benefit (that does not continue
after retirement age). No amendment to the Plan shall have the effect of decreasing a
Participant’s vested interest determined without regard to such amendment as of the later of
the date such amendment is adopted, or becomes effective.

Notwithstanding the preceding, the Accrued Benefit of a Participant, early retirement benefit,
retirement-type subsidy, or optional form of benefit may be reduced to the extent permitted
under Section 412(c)(8) of the Code (as it read before the first day of the 2008 Plan Year) or
Section 412(d)(2) of the Code (as it reads for Plan Years beginning on and after January 1,
2008), or to the extent permitted under the Sections 1.411(d)-3 and 1411(d)-4 of the U. S,
Treasury Department regulations.

{f'the Plan’s vesting schedule is changed as a result of an amendment, each Participant who has
completed at least three (3) Vesting Years may elect to continue to have his vested percentage
computed in accordance with the vesting schedule in effect for that participant prior to the
amendment. This election may be made no earlier than the date the amendment is adopted and
no later than the latest of the date that is sixty (60) days after the date: (i) the amendment is
adopted; (ii) the amendment becomes effective; or (iii) the Member is issued a written notice of
the amendment by the Employer or Plan Administrator.

For each Participant who has completed fewer than three (3) Vesting Years (i) the vesting

percentage of his Accrued Benefit (accrued on and after the date of the Plan amendment) shall
be computed in accordance with the vesting schedule as amended and (ii) the vesting

00237292 FMC14-895-NLS } 46



11.02

11.03

percentage of his Accrued Benefit (accrued before the effective date of the amendment) shall
not be less than the vesting percentage determined prior to the amendment.

Merger or Consolidation

The Plan may not be merged or consolidated with, and its assets or liabilities may not be
transferred to, any other plan unless each person entitled to benefits under the Plan would, if the
resulting plan were then terminated, receive a benefit immediately after the merger,
consolidation, or transfer that is equal to or greater than the benefit he or she would have been
entitled to receive immediately before the merger, consolidation, or transfer if the Plan had then
terminated.

Termination of Plan

The Trustees may terminate the Plan in the same manner and upon the same conditions as the
Trust may be terminated as set forth in the Trust Agreement. In case of termination of the Plan,
the rights of Participants to the benefits accrued under the Plan to the date of the termination, to
the extent then funded or protected by law, if greater, shall be nonforfeitable. The funds of the
Plan shall be used for the exclusive benetit of persons entitled to benefits under the Plan as of
the date of termination, except as provided in Section 7. 03. The Trustees shall determine on the
basis of actuarial valuation the share of the funds of the Plan allocable to each person entitled to
benefits under the Plan in accordance with Section 4044 of ERISA or corresponding provision
of any applicable law in effect at the time. In the event of a partial termination of the Plan, the
provisions of this Section shall be applicable to the Participants affected by such partial
termination. In the event of full or partial termination of the Plan, an affected Participant's
interest under the Plan is nonforfeitable to the extent funded.
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The Local Union No. 226 International Brotherhood of Electrical Workers Open End Pension Trust
Fund (As Amended and Restated Effective January 1, 2015} is hereby adopted and approved by order
of the Trustees at their meeting of T)8erm b «f, Joj2f.

—— | .
Chairman Management Trustee
Board of Trustees Board of Trustees
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LOCAL UNION NO. 226 INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS OPEN END PENSION TRUST FUND
(As Amended and Restated Effective January 1, 2015)

Amendment Number 7

Pursuant to the authority of the Board of Trustees of the Local Union No. 226
International Brotherhood of Electrical Workers Open End Pension Trust Fund and the
provisions of Section 11.01 of the Local Union No. 226 International Brotherhood of
Electrical Workers Open End Pension Trust Fund (As Amended and Restated Effective

January 1, 2008) (the “Plan”), the Plan is hereby amended by adding a new section
1.28A to read as follows:

1. A new section 1.28A is added to read as follows:

1.28A Effective June 26, 2013, Spouse includes persons of the same sex who

were married in a jurisdiction that recognizes same-sex marriages regardless of
where the person is domiciled.

IN WITNESS WHEREOF, this amendment has been adopted and approved on
December 4, 2014, and duly executed by the parties hereto on the 2§¥<day of
Jaecwaly 2015,

Lol

Chairman Management Trustee
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LOCAL UNION NO. 226 INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

OPEN END PENSION TRUST FUND
(As Amended and Restated Effective January 1, 2015)

Amendment Number 1

Pursuant to the authority of the Board of Trustees of the Local Union No. 226 International
Brotherhood of Electrical Workers Open End Pension Trust Fund and the provisions of Section
11.01 of the Local Union No. 226 International Brotherhood of Electrical Workers Open End
Pension Trust Fund (As Amended and Restated Effective January 1, 2015) (the “Plan”), the
Plan is hereby amended effective January 1, 2015, in order to comply with the requirements of
the IRS qualification requirements under Section 401(a) of the Code:

1.

Section 6.03(c) is amended by deleting subsection (c) and replacing with the
following new subsection (c).

Except as provided in paragraph (d), the Trust Fund Office must provide the notice
required by paragraph (b) no more than 180 days and no less than 30 days prior to
the Participant's Annuity Starting Date and a Participant's Annuity Starting Date may
not occur less than 30 days after receipt of such notice. An election under Section
6.02 shall be made on a form provided by the Trust Fund Office and may be made
during the 180-day period ending on the Participant's Annuity Date, but not prior to
the Participant having received the written explanation described in paragraph (b);

Section 6.03(d)(4) is amended by deleting subsection (d)(4) and replacing it with a
new subsection (d)(4) as follows:

Payment does not commence less than seven (7) days nor more than 180 days
following the day after the notice is received by the Participant (except the 180- day
period may be extended due to administrator delay); and

The following new Article 12 is added to the Plan as follows:

Compensation: Except as specifically provided elsewhere in this Article 12,
"compensation" with respect to any Employee shall mean the wages, salaries and
other amounts paid in respect of such Employee by the Employer or an Affiliated
Employer for personal services actually rendered, determined before any pre-tax
contributions under a "qualified cash or deferred arrangement" (as defined under
Section 401(k) of the Code and its applicable regulations) or under a "cafeteria plan"
(as defined under Section 125 of the Code and its applicable regulations) or under a
"qualified transportation fringe" (as defined in Section 132(f) of the Code and its
applicable regulations), and shall include, but not by way of limitation, bonuses,
overtime payments, and commissions; and shall exclude deferred compensation,
stock options, and other distributions which receive special tax benefits under the
Code. Effective January 1, 2007, “Compensation” shall include differential pay (as
defined in Code Section 3401(h)), if any.
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Effective for Plan Years beginning on or after January 1, 2007, compensation paid
within the later of 2 %2 months after severance from covered employment or the end
of the limitation year that includes the date of severance from covered employment
shall be included in compensation if the payments include regular compensation for
services during the employees regular working hours or compensation for services
outside the employees regular working hours (including, but not limited to overtime or
shift differential), commission, bonuses or other similar payment that is paid after the
employees severance from covered employment if such payment would have been
paid to the employee prior to a severance from covered employment if the employee
had continued in employment with the employer. Compensations shall exclude all
other payments if paid after severance from covered employment, even if paid within
the time period referenced in the proceeding sentence.

(e) Defined Benefit Plan: A qualified plan as defined in Code Section 414(j).
(f) Defined Contribution Plan: A qualified plan as defined in Code Section 414(i).

(9) Determination Date: For any Plan Year, the last day of the immediately
preceding Plan Year.

(h) Employer or Employers: Each Employer and any Controlled Group Member.
For purposes of this Article 12, a "Controlled Group Member" means each
corporation or unincorporated trade or business that is or was a member of the
Controlled Group, but only during such period as it is or was such a member of
the Controlled Group, and the "Controlled Group" means any Employer and any
and all other corporations, trades and/or businesses, the employees of which
together with the Employees of an Employer are required by Code Section 414 to
be treated as though they were employed by a single employer.

() Former Key Employee: A Non-Key Employee with respect to a Plan Year who
was a Key Employee in a prior Plan Year. Such term shall also include his
Beneficiary in the event of his death.

() Key Employee: An Employee or former Employee who, at any time during the
current Plan Year, is:

(1 an officer of an Employer (as the term "officer" is limited in Code Section
416(i)(1)(A)) having an annual Compensation greater than $130,000 (as
adjusted under Code Section 416(i)(1) for Plan Years beginning after
December 31, 2002),

(2) a 5% owner (as such term is defined in Code Section 416(i)(1)(B)(i)), or

(3) a 1% owner (as such term is defined in Code Section 416(i)(1)(B)(ii))
having an annual Compensation of more than $150,000.

The term "Key Employee" shall also include such Employee’s Beneficiary
in the event of his death. For purposes of this Subsection,
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"Compensation" has the meaning given such term by Code Section
414(q)(4).

(k) Non-Key Employee: An Employee or former Employee who is or was a
Participant and who is not a Key Employee. Such term shall also include his
Beneficiary in the event of his death.

() Permissive Aggregation Group: The group of qualified plans of the Controlled
Group consisting of:

(1) The plans in the Required Aggregation Group; plus

(2) One or more plans designated from time to time by the Trustees that are
not part of the Required Aggregation Group but that satisfy the
requirements of Code Sections 401(a)(4) and 410 when considered with
the Required Aggregation Group.

(m)Required Aggregation Group: The group of qualified plans of the Employers
consisting of:

(1) Each plan in which a Key Employee participates; plus

(2) Each other plan which enables a plan in which a Key Employee
participates to meet the requirements of Code Section 401(a)(4) or 410.

(n) Top-Heavy Accrued Benefit: A Participant’s (including a Participant who has
received a total distribution from the Plan) or a Beneficiary’s accrued benefit
under the Plan as of the most recent valuation date within the 12-month period
ending on the Determination Date; provided, however, that:

) such accrued benefit shall include the aggregate distributions made to
such Participant or Beneficiary during the one-year period (five-year
period in the case of a distribution made for a reason other than
severance from employment, death or disability) ending on the
Determination Date, including distributions under a terminated plan that
would have been included in a Required Aggregation Group if it had not
been terminated, and

(2) if an Employee or former Employee has not performed services for any
Employer maintaining the Plan at any time during the one-year period
ending on the Determination Date, any accrued benefit for such
Employee or former Employee (and/or the accrued benefit of his
Beneficiary) shall not be taken into account. The accrued benefit of any
Participant (other than a Key Employee) shall be determined under the
method which is used for accrual purposes for all plans of the Employers,
or if there is no such method, as if such benefit accrued not more rapidly
then the slowest accrual rate permitted under Code Section 411(b)(1)(C).
In determining a Participant's Top-Heavy Accrued Benefit, proportional
subsidies are ignored and nonproportional subsidies are taken into
account.
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(0) Top-Heavy Group: An Aggregation Group if, as of a Determination Date, the
aggregate present value of accrued benefits for Key Employees in all plans in the
Aggregation Group (whether Defined Benefit Plans or Defined Contribution
Plans) is more than 60% of the aggregate present value of accrued benefits for
all Employees in such plans.

(p) Top-Heavy Plan: See Section 12.02.

(q) Valuation Date: The valuation date for computing Plan costs for minimum
funding under Code Section 412.

12.02 Determination of Top-Heavy Status

(a) Top-Heavy Test: Except as provided by Sections 12.02(b) and (c), the Plan shall
be a Top-Heavy Plan if, as of the Determination Date:

1) The aggregate present value of Top-Heavy Accrued Benefits for Key
Employees is more than 60% of the aggregate present value of Top-
Heavy Accrued Benefits of all Employees, excluding for this purpose the
aggregate Top-Heavy Accrued Benefits of Former Key Employees; or

(2) The Plan is included in a Required Aggregation Group which is a Top-
Heavy Group.

(b) Inclusion in Required Aggregation Group: If the Plan is included in a Required
Aggregation Group which is not a Top-Heavy Group, the Plan shall not be a Top-
Heavy Plan notwithstanding the fact that the Plan would otherwise be a Top-
Heavy Plan under Section 12.02(a)(1).

(c) Inclusion in Permissive Aggregation Group: If the Plan is included in a
Permissive Aggregation Group which is not a Top-Heavy Group, the Plan shall
not be a Top-Heavy Plan notwithstanding the fact that the Plan would otherwise
be a Top-Heavy Plan under Section 12.02(a).

12.03 Minimum Vesting Requirement

If the Plan is a Top-Heavy Plan for any Plan Year, each Employee who has
completed at least two years of Credited Service and who has been credited with an
Hour of Service after the Plan becomes a Top-Heavy Plan shall have a
nonforfeitable right to a percentage of his accrued benefit determined under the
following schedule:

The nonforfeitable

Credited Service percentage is
0-2 years 0%

3 or more years 100%
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The vesting schedule described in the immediately preceding sentence shall cease
to be applicable when the plan ceases to be a Top-Heavy Plan, provided that any
accrued benefit that becomes nonforfeitable pursuant thereto before the Plan ceases
to be Top-Heavy Plan shall remain nonforfeitable and the change in the vesting
schedule resulting from the inapplicability of the vesting schedule described in the
immediately preceding sentence shall be subject to the requirements of Code
Section 411(d)(6).

12.04

Minimum Benefit Requirement

(a) Except as otherwise provided in Sections 12.06 and 12.07, if the Plan is a Top-
Heavy Plan for any Plan Year, with respect to each Participant who is a Non-Key
Employee and who is credited with at least one year of Credited Service for such
Plan Year, such Participant's accrued benefit when expressed as an annual
retirement benefit, shall be not less than the lesser of:

(1)

or

(2)

2% of the Participant's average Compensation for years in the testing
period times his years of Credited Service with an Employer excluding:

(A) years of Credited Service completed in a Plan Year beginning
before January 1, 1984;

(B) years of Credited Service during a Plan Year for which the Plan
was not a Top-Heavy Plan; and

© any Credited Service during a Plan Year when the Plan benefits
(within the meaning of Code Section 410(b)) no Key Employee or Former
Key Employee;

20% of the Participant's average Compensation for years in the testing
period.

(b) The testing period under this Section 12.05 shall be the period of consecutive
Plan Years (not exceeding five) during which the Participant had the greatest
aggregate Compensation from an Employer, provided that the following Plan
Years shall not be included:

12.05
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(1 Plan Years for which the Participant was not credited with a year
of Credited Service;

(2) Plan Years which end before January 1, 1984; and
(3) Plan Years which begin after the close of the last Plan Year in

which the Plan was a Top-Heavy Plan.

Adjustment to Minimum Benefit and Allocations



If the Plan is a Top-Heavy Plan for any Plan Year and if an Employer
maintains a Defined Contribution Plan which covers Participants in the
Plan, each Non-Key Employee who is a Participant in the Plan and who is
covered by such Defined Contribution Plan shall receive the minimum
benefit provided by Section 12.05, except that if he receives contributions
under the Defined Contribution Plan which, when added to forfeitures
received by him under such Defined Contribution Plan, equal 5% of his
Compensation for such Plan Year, he shall not receive the minimum
benefit provided by Section 12.05.

12.06 Coordination with Other Plans

(a) Plans of Controlled Group Members: In applying this Article, all Controlled Group
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