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Phone : 212 • 395 • 9555
Fax : 212 • 869 • 2233
E-mail: factinfo@factuarial.com

FACT
FIRST ACTUARIAL
CONSULTING, INC.

April 30, 2025

PensionBenefit Guaranty Corporation
MultiemployerProgram Division
445 12th Street S.W.

Washington DC 20024-2101

Re: Local 1102 Retirement Trust —

Application for Special Financial Assistance under ERISA Section 4262

Dear sir/madam:

This letter is to formally request Special Financial Assistance (SFA) in accordance with section
4262 of the Employee Retirement Income Security Act of 1974 (ERISA) and PBGC's Final Rule
in regards to SFA (Rule, 29 CFR part 4262) . Below is the information required in Section D of
the Instructions for the SFA Applicationunder PBGC's Final Rule :

( 1 ) Plan Sponsor:
Board of Trustees Local 1102 Retirement Trust
311 CrosswaysPark Drive
Woodbury, NY 11797
Phone : (516) 683- 1102

(2) Plan Sponsor's Authorized Representative
Angelo Cione
Directorof Internal Operations,Local 1102 Retirement Trust
311 CrosswaysPark Drive
Woodbury, NY 11797
Phone : (516) 683- 1102 x122
Email : angelo@local1102.org

Other Authorized Representatives
William Wolf, Esq. Matt Rocco, Esq.
Fund Co-Counsel Fund Co-Counsel
Rothman Rocco LLP Rothman Rocco LLP
3 West Main Street, Suite 200 3 West Main Street, Suite 200
Elmsford, NY 10523 Elmsford, NY 10523
Phone : (914) 478-2801 Phone : (914) 478-2801
Email : wwolf@rothmanrocco.com Email : mrocco@rothmanrocco.com
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Dewey A. Dennis, E.A. Nadine Solntseva, E.A.

Consulting Actuary Consulting Actuary
First Actuarial Consulting, Inc. First Actuarial Consulting, Inc.
1501 Broadway, Suite 1728 1501 Broadway, Suite 1728
New York, NY 10036 New York, NY 10036
Phone : (212) 395-9559 Phone : (212) 395 -9559
Email : ddennis@factuarial.com Email : nsolntseva(&,factuarial.com

(3) SFA EligibilityCriteria :

The plan was in critical and declining status for the plan year beginning in 2021
and is eligible for SFA under § 4262.3(a)( 1 ) ofPBGC's SFA regulation. The
actuarial certification for the plan year beginning in 2021 is labeled
"2021Zone20210331 Local 1102 Retirement Trust.pdf' which is a part of this

application.

(4) Priority Group :

N/A

(5) A description of the development of the assumed future contributions and future
withdrawal liability payments is provided in the attached Exhibit D — 05.

(6)
(a) The plan is eligible for SFA under § 4262.3(a)( 1 ) ofPBGC's SFA regulation and the

Specified Year is 2021. The assumptionsused in the actuarial certification for the

Specified Year is in the file labeled "2021Zone20210331 Local 1102 Retirement

Trust.pdf' which is a part of this application. The changes in the assumptions used
in the 2021 actuarial certification from the assumptionsused in the pre-2021 actuarial
certification and supporting documentation are outlined in the attached Exhibit D —

06(a) .

(b) Actuarial assumptionsused to determine the SFA amount are are outlined in the
certification from the plan's enrolled actuary labeled as `SFA Amount Cert Local
1102 Retirement Trust.pdf which is included as part of this application. The changes
from the assumptions used in the pre-2021 actuarial certification and supporting
documentation are outlined in the attached Exhibit D — 06(b) .
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Please contact the Plan Sponsor's Authorized Representativefor any additional information.

Sincerely,

a-
a.

(,
Dewey A. Dennis, EA, MAAA
Consulting Actuary, Authorized Representativeof the Plan
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Exhibit D - 05

Assumed Future Contributions And Future WithdrawalLiability Payments
The contribution rates are at the levels negotiated by July 9, 2021. Since contribution rates vary
by employer, the future contribution rates are averaged and prorated if they change mid-year,
where applicable. CBUs are months worked and are multiplied by a fixed dollar amount payable
each month, as collectivelybargained for each employer.

The headcountofactive participants remains level and each active member will work 11 months

per year. There will be 1,199 CBUs per year (109 active participants times 11 months), which is
consistentwith past experience.

Post covED actual CBUs have been —

• 1,130 for 2022
• 1,229 for 2023
• 1,077 for 2024

Below is the summary of future projected contributions :

(a) (b)
Year CBUs (months) Contribution Rate, $/month Contributions : (a) x (b)
2023 1,199 150.52 $180,473
2024 1,199 153.16 $183,639

2025+ 1,199 154.03 $184,682

It is assumed that contributions are deposited in equal monthly installments throughout the plan
year and are paid at the end of the month.

Aramark, Inc. incurred a partial withdrawal starting in 2019 and is making its quarterly partial
withdrawal liability paymentsof$100,111. The partial withdrawal was due to Aramark losing
its food services contract with NYU in 2019, which made up well over 70% of its CBUs under
the Plan. The partial withdrawal liability payments are scheduled for each March, June,
September and December. The first quarterly payment was made in June 2024 and the last full
quarterly payment is due September 2030. The final payment of $60,883 is due December 2030.
It is assumed that Aramark, Inc. will make all payments when due. There are currently no other

employers making withdrawal liability payments to the Fund.

There are no future employer withdrawals assumed.
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Exhibit D — 06(a)

Changes in ActuarialAssumptions in the January 1, 2021, Actuarial
Certification from the January 1, 2020, Actuarial Certification

The plan is eligible for SFA under § 4262.3(a)( 1 ) of PBGC's SFA regulation and the Specified
Year is 2021. As required by Item D(6)(A) of the SFA Application Instructions, below is a list
of changes in the actuarial assumptions used in the January 1, 2021, actuarial certification of the

plan's status ("2021 Certification") from the January 1, 2020, actuarial certification of the plan's
status ("2020 Certification") .

1. Mortality

2020 Certification : The RP-2000 mortality table projected with scale AA on a fully
generationalbasis for healthy participants; and the RP-2000 disabled
mortality table for disabled members.

2021 Certification : For healthy participants and spouses, the RP-2014 blue collarmortality
table scaled back to 2006 and projected with scale MP -2020 on a fully
generationalbasis. For disabled members, the RP-2014 disabled

mortality table scaled back to 2006 and projected with scale MP-2020
on a fully generational basis.

The mortality tables and projection scale used in the 2020 Certification were outdatedand
unreasonable. The 2021 Certification assumptionreflected a recent table published by the

Society of Actuaries and, in conjunction with the MP-2020 projection scale, was expected to
better reflect anticipated Fund experience. This change was reflected in the 2020 annual
actuarial valuation that was presented to the Trustees in November 2020, before the passage
of ARPA and carried forward to the 2021 actuarial certification.

2. Retirement Age

2020 Certification : Age 65 (age 62 for Plan C participants) with at least 5 years of service,
or attained age, if greater.

2021 Certification : Active participants are assumed to retire at the following rates :

LiE Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon as they are eligible.
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Inactive participants are assumed to retire at age 65 (age 62 for Plan C participants) , or
attained age ifgreater.

The 2020 Certification assumption is unreasonable as it does not reflect the plan's expected
experience. While the single retirement age assumptionmay be reasonable to use when

developing plan liabilities for minimum funding purposes, it is not reasonable to use when

projecting future cash flows.

An experiencestudy was done at the time the 2021 Certification was prepared. The
databases for the most recent five years available at the time, from 2016 through 2020, were

analyzed. Below are the results of that experiencestudy:

Retirementprobabilities
Number Actual Expected Actual Expected

Age Exposed Retirements Retirements Rates Rates

<62 0 0 0 0 0

62 18 10 0 0.555556 0
63 38 14 0 0.368421 0

64 42 18 0 0.428571 0
65 33 19 33 0.575758 1

66 30 11 30 0.366667 1

67 26 9 26 0.346154 1

68 24 10 24 0.416667 1

69 19 10 19 0.526316 1

70+ 81 37 81 0.456790 1

Total 311 138

3. Termination Rates

2020 Certification : Termination rates are assumed to follow the Sarason T-7 table.

2021 Certification : Termination rates are assumed to follow the Sarason T- 11 table.

At the time the 2021 Certification was prepared, the termination rate assumptions were
determined to not properly reflect the Fund experience. As a result, an experiencestudy was
done prior to the 2021 Certification being completed. The databases for the most recent five
years available at the time, from 2016 through 2020, were analyzed. Based on that

experiencestudy, it was determined that the Sarason T- 11 table is more appropriate. Below
are the results of the experiencestudy:
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Termination probabilities
Number Actual Expected Actual Expected

Age Exposed Terminations Terminations Rates Rates

<20 21 9 0 0.428571 0
20-24 469 244 46.03 0.520256 0.098144
25-29 633 312 60.43 0.492891 0.095462
30-34 462 208 42.1 0.450216 0.091122
35-39 386 175 32.31 0.453368 0.083699
40-44 351 152 25.27 0.433048 0.071988
45-49 413 163 23.1 0.394673 0.055942
50-54 472 175 14.4 0.370763 0.030518
55-59 477 187 4.16 0.392034 0.008719
60-64 201 67 0.15 0.333333 0.000728
65+ 29 9 0 0.310345 0

Total 3,914 1,701 247.94 0.434594 0.063348

4. Disability Rates

2020 Certification : None

2021 Certification : Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

A,E Males Females Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

The 2020 Certification assumption is unreasonable and does not reflect the anticipated plan's
experience. The 2021 Certification assumptionbetter reflects anticipated Fund experience.

5. Administrative Expenses

2020 Certification : $750,000 for the plan year ending December 31, 2020.

2021 Certification : $850,000 for the plan year ending December 31, 2021, increasing by
2% in the future.

At the time the 2021 Certification was prepared, the 2020 Certification assumption seemed
outdated and unreasonable. In 2020, the Fund had $872,820 of administrative expenses, as

was indicated on the draft financial statements for the certification. In the 2019 plan year, the
Fund's administrative expenses were $801,754.
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Not reflecting inflation in future administrative costs was unreasonable and was not
consistentwith the past or anticipated future experienceof the Fund.

It should be noted that if the 2021 Certification assumption for administrative expenses
remained the same as it was in the 2020 Certification, the Fund would have been projected to
be insolvent in the 2034 plan year. Below is the projection ofplan assets with the 2020
certification assumptions for administrative expenses.

Plan Assets at Benefit Assets at

Year year-begin Contributions Payments Expenses year-end

2021 37,985,304 231,444 -4,119,104 -750,000 36,022,630
2022 36,022,630 233,556 -4,109,841 -750,000 33,924,557
2023 33,924,557 512,396 -4,089,414 -750,000 31,979,618
2024 31,979,618 512,396 -4,121,214 -750,000 29,855,816
2025 29,855,816 512,396 -4,174,354 -750,000 27,517,596
2026 27,517,596 512,396 -4,190,200 -750,000 24,987,569
2027 24,987,569 512,396 -4,196,596 -750,000 22,261,154
2028 22,261,154 512,396 -4,226,833 -750,000 19,298,887
2029 19,298,887 512,396 -4,228,665 -750,000 16,112,549
2030 16,112,549 512,396 -4,205,701 -750,000 12,711,061
2031 12,711,061 512,396 -4,196,725 -750,000 9,063,774
2032 9,063,774 512,396 -4,146,204 -750,000 5,195,356
2033 5,195,356 512,396 -4,070,235 -750,000 1,115,625
2034 1,115,625 512,396 -3,989,054 -750,000 Insolvent

6. Form of Payment

2020 Certification : Participants are assumed to elect the normal payment form.

2021 Certification : 70% ofparticipants are assumed to retire with the Life Annuity payment
form, 15% ofparticipants are assumed to retire with the 50% Joint-and-

Survivor payment form, and 15% ofparticipants are assumed to retire
with the 75% Joint-and-Survivor payment form.

The 2020 Certification assumption is outdated and unreasonable, as it did not adequately
reflect Fund experience. The 2021 Certification assumptionbetter reflects the past and

anticipated future Fund experience. Below is the distribution of the payment form selection
of the new retirees in the five years leading up to the 2021 certification :

PaymentForm 2016 2017 2018 2019 2020
Life Annuity 50 104 72 56 69

50% Joint-and-Survivor Annuity 6 22 16 10 13

75% Joint-and-Survivor Annuity 6 22 15 9 13

Local 1102 Retirement Trust
Special Financial Assistance Application — Section D

Page 8



Pension Benefit Guaranty Corporation
April 30, 2025

7. Future Benefit Service and Future CBUs

2020 Certification : Modell's employees are assumed to work through March 2020.

Aramark employees at the NYU location are not assumed to work after
December 31, 2019.

All other active members are assumed to work 11 months each year.

2021 Certification : Modell's employees are assumed to work through the end ofJanuary
2020 due to the bankruptcy of the company and its subsequent
withdrawal from the Fund.

Aramark employees at the NYU location are not assumed to work after
December 31, 2019.

Shoe League employees who were active on January 1, 2020, are
assumed to work nine months in 2020 and 12 months each year
thereafter.

The other active members are expected to work 12 months in 2020 and
each year in the future.

The 2020 Certification assumption is outdated and unreasonable. The 2021 Certification

assumptionbetter reflects the anticipated future Fund experience.

8. Terminated Vested Members Over Normal Retirement Age

2020 Certification : Terminated vested members over normal retirement age are assumed to
collect their normal retirement benefit, without a delayed retirement
increase, on the valuation date. Benefits for terminated vested members
over age 72 are not valued. A lump sum for the missedpayments is not
valued for those past their required beginning date.

2021 Certification : Terminated vested members over normal retirement age are assumed to
start collecting their benefit, with a delayedretirement increase, on the
valuation date. A lump sum for the missedpayments is not valued for
those past their required beginning date.

The 2020 Certification assumption is outdated and unreasonable. The 2021 Certification

assumptionbetter reflects the anticipated future Fund experience.
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Exhibit D - 06(b)

Changes in ActuarialAssumptions from the January 1, 2020, Actuarial
Certification (excluding the plan's non-SFA and SFA interest rates) Used to

Determine the SFA Amount

To determine the SFA amount, the following assumptions were changed from the January 1,

2020, actuarial certification :

1. Mortality

Old assumption: The RP-2000 mortality table projected with scale AA on a fully
generationalbasis for healthy participants; and the RP-2000 disabled

mortality table for disabled members.

New assumption: The Pri-2012 amount-weighted blue collar mortality tables with fully
generationalprojection using scale MP-2021 for healthy participants; and
the Pri-2012 amount-weighted disabled retiree mortality table with fully
generationalprojection using scale MP-2021 for disabled members.

The old assumptionmortality tables and projection scale are outdated and unreasonable. The
Pri-2012(BC) mortality table is the most recent table published by the Society ofActuaries
and, in conjunction with the MP-2021 projection scale, is expected to better reflect

anticipated Fund experience.

2. Retirement Age

Old assumption: Age 65 (age 62 for Plan C participants) with at least 5 years ofservice, or
attained age, ifgreater.

New assumption: Active participants are assumed to retire at the following rates :

Au Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan C participants), or
attained age if greater.

The old assumption is unreasonable as it does not reflect the plan's experience. The new

assumptionbetter reflects past and the plan's anticipated future experience.
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3. Disability Rates

Old assumption: None

New assumption: Disability rates are assumed to follow 1987 Group Long Term Disability
Incidence Rates for males and females. Sample disability rates are as

follows:

Age Males Females ,,A,g Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

The old assumption is unreasonable and does not reflect the anticipated Fund's experience.
The new assumptionbetter reflects anticipated Fund experience.

4. Form of Payment

Old assumption: Participants are assumed to elect normal payment form.

New assumption: 70% ofparticipants are assumed to retire with the Life Annuity payment
form, 15% ofparticipants are assumed to retire with the 50% Joint-and-

Survivor payment form, and 15% ofparticipants are assumed to retire
with the 75% Joint-and-Survivor payment form.

The old assumption is outdated and unreasonable, as it did not adequately reflect the Fund's

experience. As noted in Exhibit D — 06(a), an experiencestudy was done in 2021. The new

assumptionbetter reflects the past and anticipated future Fund experience.

5. New Entrant Profile

Old assumption: New entrants were assumed to be males 35 years ofage.

New assumption: New entrants are assumed with the following age distribution :

,,A,g Weighting
25 40%
35 20
45 10

55 30

60% ofnew entrants are assumed to be males and 40% are females.

No new entrants are rehires and all have zero service when entering the plan.

The new assumptionallows for a better measurement of the expected cashflow. Below is the
distribution ofnew entrants over the last five years as of the valuation dates. In this
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distribution the employeesofModell's, Inc. and the Aramark - NYU location are excluded
since these two major companieswithdrew prior to the census date. All new entrants in the
distribution below are new hires and have zero service.

Age 2018 2019 2020 2021 2022

less than 20 0 0 0 0 0

20-30 23 8 6 0 1

30-40 9 6 1 0 1

40-50 7 1 1 1 2

50+ 10 10 5 0 4

The distribution of new entrants by gender is as follows:

2018 2019 2020 2021 2022

Males 27 11 11 1 6
Females 22 14 2 0 2

6. Terminated Vested Members Over Normal Retirement Age

Old assumption: Terminated vested members over normal retirement age are assumed
collect their normal retirement benefit, without a delayed retirement
increase, on the valuation date. Benefits for terminated vested members
over age 72 are not valued.

New assumption: Terminated vested members over normal retirement age are assumed to
start collecting their benefit, increased with a delayed retirement increase,
on the valuation date, January 1, 2022. Terminated members who have

passed their required beginning date on January 1, 2022 and who were
not yet in pay status on the measurement date ofDecember 31, 2022, are
assumed to collect their benefit with a delayed retirement increase to their

required beginning date and are assumed to collect a lump sum for the
missed payments through January 1, 2022, further adjustedwith interest
of 1.30% per annum to December 31, 2022, the SFA measurement date.
Neither the lump sum for missed paymentsnor regular monthly benefits
were reflected in the cashflow projection for terminated vested members
over age 85 on the SFA measurement date.

There were 225 terminated vested members over normal retirement age but less than age 72
on January 1, 2022. Under the old assumption, the normal retirement benefit would be

valued, but without the delayed retirement increase. There were 132 terminated vested
members over age 72 on January 1, 2022, but less than age 85 on December 31, 2022. Under
the old assumption,no benefits would be valued.

The old assumption is not reasonable. The new assumptionbetter reflects anticipated future
Fund experienceand is consistentwith Section 111(E) of the PBGC SFA assumptions
guidance22-07.
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The Fund developed an internal protocol to find members over age 65. A copy of it is
attached to this application. It is labeled ProcedureToFind65AndOver Local 1102 RT.pdr
The results ofa recent death audit are included as the file 'Death Audit Local 1102 RT.pdf'
which is part of this application.

All known deaths which occurred before the date of the census data used to determine the
SFA amount (January 1, 2022) are reflected in the database used for the cashflow

projections. For terminated vested members past normal retirement date, all known deaths
which occurred before the measurement date (December 31, 2022 ) are reflected in the
database used for the cashflow projections.

7. Administrative Expenses

Old assumption: $750,000per year.

New assumption: For the 2023 plan year, total administrative expenses are $729,383.
Administrative expenses, excluding PBGC premiums, are assumed to be

$581,000 for the 2024 plan year, increasing at 2.25% per annum
thereafter. PBGC premiums are calculated as the expected number of
plan participants at the beginning of the plan year times the premium rate
for the year. The premium rate is $37 for the 2024 plan year and $39 for
the 2025 plan year. For the plan years 2026 through 2030, the premium
rate will increase by 2.25% per annum. The rate will be $52 per
participant for the 2031 plan year, and will increase 2.25% per annum
thereafter. Total annual administrative expenses are limited to 25% of
expected benefit payments for each projection year.

The old assumption is outdatedand unreasonable. The new assumptionbetter reflects the

past and anticipated Fund experience. In addition, the old assumptiondoes not reflect

anticipated plan experienceafter December 31, 2039, and it does not reflect the increase in
PBGC premiums in 2031.

The anticipated expenses, exclusive of PBGC premiums, of $581,000 for the 2024 plan year
are derived based on recent experience.

Below are actual expenses for each of the last five years leading up to the measurement date
as well as the most recent plan years with available information :

Plan Year 2023 2022 2021 2020 2019 2018

Payroll and related costs 297,449 287,322 317,170 289,818 384,326 364,179

Legal fees 69,582 72,210 70,854 232,209 62,298 62,117
Actuarial fees 48,000 138,289 64,658 51,360 48,500 48,000
Insurance 38,282 38,625 37,424 34,286 35,104 33,901
Rent and real estate tax 31,536 31,928 30,639 32,365 31,341 34,468

Accounting and auditing fees 31,048 31,048 28,225 28,225 28,225 28,225
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Plan Year 2023 2022 2021 2020 2019 2018

Office, printing and postage 16,401 16,494 19,538 15,327 20,167 22,669

Computer supplies and expense 17,450 14,003 15,931 17,036 15,490 18,556

Equipment rental 1,569 4,909 4,270 6,148 11,439 11,688
Maintenance 3,660 3,419 3,603 3,214 3,763 3,692
Utilities 2,330 2,704 2,422 2,527 2,426 2,542

Telephone 1,640 1,334 1,403 933 1,384 1,172

Meetings and conferences 1,036 207 468 161 194

Total 559,983 642,285 596,344 713,916 644,624 631,403

The following expenses without regard to PBGC premiums are anticipated for the 2024 plan
year:

Payroll and related costs 300,000

Legal fees 70,000
Actuarial fees 50,000
Insurance 40,000
Rent and real estate tax 35,000

Accounting and auditing fees 35,000
Office, printing and postage 20,000

Computer supplies and expense 20,000

Equipment rental 2,000
Maintenance 3,000
Utilities 3,000

Telephone 2,000

Meetings and conferences 1,000

581,000

The assumed annual increase in administrative expenses was revised to better reflect

anticipated Fund experience.

The bond market was used as a guide for reasonablyexpected inflation. Specifically, the

difference between a nominal Treasury bond rate and the inflation-adjustedTreasury
Inflation-Protected Securities ("TIPS") rate implies the average annual inflation rate expected

by bond-market investors over the life of the bond through maturity. The nominal Treasury
rate is the annual yield an investor receiveswhen the bond matures, with no

adjustments. The TIPS rate is the annual yield an investor receives to maturity in addition
for protection from inflation. In other words, the investor in TIPS receives extra payments to
account for inflation.
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To develop the assumed 2.25% per year inflation on administrative expenses, actual TIPS
were examined and according to https ://tradingeconomics.com/united-states/30-year-tips-

yield, as ofDecember 31, 2024, the annualyield on 10-year Treasury bonds was 4.528%, and
the yield after inflation was expected to be 2.4771%, indicating an inflation adjustment of
2.10%, while the annual yield on 30-year Treasury bonds was 4.7824%, and the yield after
inflation was expected to be 2.4872%, indicating an inflation level of 2.2952%.

The Fund's administrative expenses have historicallybeen consistently and materially over
the 15% ofbenefit payments limit, due to the relatively small monthlybenefits per retiree in
the Plan. There are over 4,500 participants in the Plan, but the average benefit for those in
pay status in the last valuation was only $160 per month. It takes as much time and effort to
determine, communicate and distribute a $100 monthly benefit as it does a $1,000 monthly
benefit. Furthermore, PBGC premiums (currently about 20% of this Plan's entire
administrative expenses each year) are the same without regard to the monthlybenefit and
the PBGC premiums are expected to be over 8% of the projected benefit payments towards
the end of the projection period, while currently being over 4% ofbenefit payments. It is not
reasonable to expect that these expenses are going to fall to the level of 15% ofbenefit

payments, since the fixed costs ofadministering the Plan are not affected by the size of the
benefit payments. A limit on administrative expenses of25% ofbenefit payments allows for
an expected increase in the early projection years, but provides for a decrease in projected
expenses in the later projection years. Looking at the 6-year history above, the
administrative expenses (including PBGC annual premiums) have been about 24% ofbenefit

payments in those years.
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SFA ELIGIBILITYCERTIFICATION

The Fund is eligible for SFA under § 4262.3(a)( 1 ) ofPBGC's SFA regulation and the Specified Year is
2021. The plan actuary's certification for the Specified Year is included as the file `2021Zone20210331
Local 1102 RT.pdf' which is part of this application, and includes all details and additional information
described in Section B, Item (5) of the SFA Filing Instructions. Assumptions and methodsthat differ
from the pre -2021 zone certification are described in Exhibit D - 06(a) of `SFA App Local 1102 RT.pdf
which is part of this application. The census data utilized in the certification is as ofJanuary 1, 2020, and
was provided by the Fund administrator for the actuarial valuation as of that date.

The Fund was certified as in Seriously Endangered Status for the 2020 plan year. However, during 2020,
the Fund's largest employer, Modell's Sporting Goods, went into bankruptcy and as a result terminated its

participation in the Fund. Modell's settled their withdrawal liability in bankruptcy court at a fraction of
what was owed. In addition, because of the pandemic events of2020, the Fund's remaining employers
were struggling and nearly bankrupted, as they were in the retail and food service industries. Therefore, it
was determined that the additional contributions of$300 per month per person that had been diverted
from the Welfare Fund since 20181 could no longer continue to be paid into the Fund. As a result of the
limited expected contributions, the Fund was certified as Critical and Declining for the 2021 plan year.

To better estimate the Fund's cashflow projections, a comprehensiveexperiencestudy was done before
the 2021 certification. Many of the assumptionchanges are better at projecting cashflows than their

counterparts,which were set up to calculateplan liabilities for minimum funding and plan accounting
purposes. For example, the assumptionused to estimate the age at which participants are expected to
retire is better for cashflow projections if graded rates are used as in the 2021 certification instead ofa

single retirement age as in the 2020 certification. The single retirement age assumption is suitable when

plan liabilities are being developed as long as the early retirement reduction approximatesactuarial

equivalence,as it does in this Fund.

The following demographic assumptions were changed :

( 1 ) Retirement age

(2) Termination rates2

(3) Disability rates

(4) Payment form distribution

(5) Future service

We should note that for the 2020 actuarial valuation presented at the November 2020 Trustees' meeting
(prior to the passage ofARPA), the base mortality table and the mortalityprojection scale were updated to
the more recent table and scale.

' In 2018, it was decided that for three years (2018, 2019 and 2020) an additional $300 per month per person would be

deposited into this plan instead of the Local 1102 Welfare Fund. This agreementwas not renewed for the 2021 plan year.
2 It was later determined that the data from the pandemic year and an employer whichpartiallywithdrew from the Fund skewed
the results of the experience study, and the previously used Sarason T-7 termination rates are more suitable for the Fund.

Local 1102 Retirement Trust
Special Financial Assistance Application
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SFA ELIGIBILITYCERTIFICATION (cont'd)

As reported for the 2021 zone certification, during the 2020 plan year, the Fund's administrative expenses
increased to $872,820. To reflect this, it was decided to change the administrative expense assumptionto

$850,000per annum with an inflation scale of2%.

It should be noted that if the 2021 actuarial certification assumption for administrative expenses had
remained the same as it was in the 2020 actuarial certification ($750,000per annum with no inflation
adjustments), the Fund would still be certified as Critical and Declining as it would be projected to be
insolvent in the 2034 plan year. Below is the Fund's cashflow projection at the time of the 2021
certification with the administrative expense assumptionbeing the same as in the 2020 certification :

Plan Assets at Benefit Assets at

Year year-begin Contributions Payments Expenses year-end

2021 37,985,304 231,444 -4,119,104 -750,000 36,022,630
2022 36,022,630 233,556 -4,109,841 -750,000 33,924,557
2023 33,924,557 512,396 -4,089,414 -750,000 31,979,618
2024 31,979,618 512,396 -4,121,214 -750,000 29,855,816
2025 29,855,816 512,396 -4,174,354 -750,000 27,517,596
2026 27,517,596 512,396 -4,190,200 -750,000 24,987,569
2027 24,987,569 512,396 -4,196,596 -750,000 22,261,154
2028 22,261,154 512,396 -4,226,833 -750,000 19,298,887
2029 19,298,887 512,396 -4,228,665 -750,000 16,112,549
2030 16,112,549 512,396 -4,205,701 -750,000 12,711,061

2031 12,711,061 512,396 -4,196,725 -750,000 9,063,774
2032 9,063,774 512,396 -4,146,204 -750,000 5,195,356
2033 5,195,356 512,396 -4,070,235 -750,000 1,115,625
2034 1,115,625 512,396 -3,989,054 -750,000 Insolvent

The undersignedactuaries ofFirst Actuarial Consulting, Inc. meet the Qualification Standards of the
American Academy ofActuaries to render the actuarial opinion contained in this certification. All the
calculations were performed in accordance with our understandingofgenerally accepted actuarial

principles and practices and this report, to our knowledge, is complete and accurate and complies with the
reasonable actuarial-assumptionrules.

alat,va Oe'24;tte Cat

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A.A.A.
Enrolled Actuary No. 23 -05712 Enrolled Actuary No. 23 -07546

Local 1102 Retirement Trust
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SFA AMOUNTCERTIFICATION

The Trustees of the Local 1102 Retirement Trust are applying to the PensionBenefit Guaranty
Corporation (PBGC) for Special Financial Assistance (SFA) under section 4262 ofERISA. This
is to certify that the requested SFA amount of $32,045,292, calculated as of the SFA
measurement date December 31, 2022, is the amount to which the plan is entitled under
section 4262(j)( 1 ) ofERISA and § 4262.4 ofPBGC's SFA regulation, and to document the

assumptions and methods used in the calculation of the SFA amount and the source of the data.

The census data used in determining the SFA amount is as ofJanuary 1, 2022, and was provided
by the Fund Office for the purpose of the actuarial valuation as of that date. The SFA amount
noted above reflects the results ofPBGC's IndependentDeath Audit ("IDA") . The summary of
the participant data reflecting the IDA is attached to this Certification.

The assumptions used in determining the SFA amount are attached to this Certification.

The undersignedactuaries ofFirst Actuarial Consulting, Inc. meet the QualificationStandards of
the American Academy ofActuaries to render the actuarial opinion contained in this
certification. All the calculations were performed in accordance with our understandingof
generally accepted actuarial principles and practices and this report, to our knowledge, is

complete and accurate and complies with the reasonable actuarial-assumptionrules.

The undersigned actuaries certify that the requested SFA amount of $32,045,292,
calculated as of the SFA measurement date December 31, 2022, as indicated on Template
4A attached to this application is the amount to which the plan is entitled under section
4262(j)(1) of ERISA and § 4262.4 of PBGC's SFA regulation.

a-a„4, al“.411 4i/ -
Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A.A.A.
Enrolled Actuary No. 23 -05712 Enrolled Actuary No. 23 -07546



SUMMARY OF PARTICIPANT DATA

• SFA MeasurementDate ("MD") : December 31, 2022
• Census Date ("CD" ) : January 1, 2022
• IndependentDeath Audit ("IDA") concluded: April 18, 2025

Actives
With Deferred

Benefits
In-Pay-Status Total

Valuation Data 109 3,108 1,704 4,921

Post-valuation adjustments None (7) 1 (3)
2

(10)

Deceased before CD per IDA None (101 ) (44) (145 )
Deceased "missing TVs"

N/A (16) N/A (16)between CD and MD

Known Beneficiaries N/A 14 4 18

Beneficiaries per marriage N/A 26 N/A 26
assumption

"Missing TVs" over 85 on MD N/A (75) N/A (75)

"Missing TVs" without SSN's N/A (40) N/A (40)

Data for SFA amount
determination 109 2,909 1,661 4,679

I One member was determined to be non-vested. Four members and one beneficiary were found to be deceased.
One deferred beneficiary of a member who would have been over 65 has unknown Social Security number.
2 SSNs of beneficiaries of deceased members are unknown.



ASSUMPTIONSTO DETERMINE SFA AMOUNT

InterestRates 5.85% per annum for non-SFA assets; 3.77% per annum for SFA assets.

Mortality Healthy : Pri-2012 amount-weighted Blue Collar (Pri-2012 (BC)) table

projected on a fully generationalbasis with scale MP -2021.

Disabled : Pri-2012 amount-weighted Disabled Mortality (Pri-2012 (Dis))
table projected on a fully generationalbasis with scale MP -2021.

Retirement Active participants are assumed to retire at the following rates :

Age Au Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon as

they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan C

participants), or attained age ifgreater.

Termination The published Sarason T7 table. Sample rates are as follows:

Rates
Age Rate

25 9.6742%
35 8.7062
45 6.3540
55 1.5488

Disability Disability rates are assumed to follow 1987 Group Long Term Disability
Rates Incidence Rates for males and females. Sample disability rates are as

follows:

Au Males Females Age Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Marriage 80% ofparticipants are assumed to be married. Husbands are assumed to be
three years older than wives.

Form of Payment form at retirement is assumed as follows:

Payment Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

Local 1102 Retirement Trust
Application for Special Financial Assistance
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ASSUMPTIONSTO DETERMINE SFA AMOUNT(cont 'd)
Terminated Terminated vested members over normal retirement age are assumed to start
Vested Over collecting their benefit, increased with a delayed retirement increase, on the
Normal valuation date, January 1, 2022. Terminated members who have passed their
Retirement required beginning date on January 1, 2022 and who were not yet in pay
Age status on the measurement date ofDecember 31, 2022, are assumed to

collect their benefit with a delayed retirement increase to their required
beginning date and are assumed to collect a lump sum for the missed

payments through January 1, 2022, further adjustedwith interest of 1.30%

per annum to December 31, 2022, the SFA measurement date. Neither the

lump sum for missedpaymentsnor regular monthly benefits were reflected
in the cashflow projection for terminated vested members over age 85 on the
SFA measurement date.

New Entrants 60% of the new entrants are assumed to be males. New entrants have the
Profile following age distribution :

Au Weighting
25 40%
35 20
45 10

55 30

Future Benefit An active participant is expected to work 11 months each year in the future.
Service

Administrative For 2023 plan year, the total administrative expenses are $729,383.
Expenses Administrative expenses, excluding PBGC premiums, are assumed to be

$581,000 for the 2024 plan year, increasing at 2.25% per annum thereafter.
PBGC premiums are calculated as the expected number ofplan participants
at the beginning of the plan year times the premium rate for the year. The

premium rate is $37 for the 2024 plan year and $39 for the 2025 plan year.
For the plan years 2026 through 2030, the premium rate will increase by
2.25% per annum. The rate will be $52 per participant for the 2031 plan
year, and will increase 2.25% per annum thereafter. Total annual
administrative expenses are limited to 25% ofexpected benefit payments for
each projection year.

Contribution 1,199 (109 actives times 11 months) per year.
Base Units
(CBUs)

Contribution As in effect on July 9, 2021. Contributions are deposited in equal monthly
Rates installments throughout the plan year and are assumed to be paid at the end

of the month.

Local 1102 Retirement Trust
Application for Special Financial Assistance
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ASSUMPTIONSTO DETERMINE SFA AMOUNT(cont'd)
Withdrawal Aramark, Inc. is making its quarterly partial withdrawal liability paymentsof
Liability $100,111. The payments are scheduled for each March, June, September
Payments and December. The first quarterly payment was made in June 2024 and the

last full quarterly payment is due September 2030. The final payment of
$60,883 is due December 2030. It is assumed that Aramark, Inc. will make
all the paymentswhen due. No other employers are currently making
withdrawal liability payments to the Fund.

Benefit Benefit payments are paid in equal monthly installments throughout the plan
Payments year and are paid at the beginning of the month.

Local 1102 Retirement Trust
Application for Special Financial Assistance
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FAIR MARKET VALUE CERTIFICATION BYPLANSPONSOR

The Trustees of the Local 1102 Retirement Trust are applying to the Pension Benefit Guaranty
Corporation (PBGC) for Special Financial Assistance(SFA) under section 4262 ofERISA. This is to

certify that the fair market value ofplan assets ("FMV") as of the SFA measurement date, December
31, 2022, is $31,364,520.

The plan auditor provided financial statements as ofDecember31, 2022, the pages from which are
attached to this certification.

Rog r Grob ich
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EXHIBIT A
LOCAL 1102 RETIREMENTTRUST

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2022 AND 2021

2022 2021
ASSETS :

Investments, at fair value :

Equities $ 25,123,190 $ 32,129,245
U.S. government agencies 2,898,234 4,096,967
Corporate debt instruments 2,314,235 4,502,914
Short-term investment fund 279,204 1,808,164

30,614,863 42,537,290

Receivables:

Due from affiliated entities 186,086 271,605
Accrued interest and dividends 42,902 55,581
Employers' contributions 4,894 11,643

233,882 338,829

Cash 537,886 640,452

Other assets:

Prepaid expenses and deposits 680 161

Operating leases - right-of-use assets 120,977 _

TOTAL ASSETS 31,508,288 43,516,732

LIABILITIES :

Accrued expenses and payroll taxes 21,188 21,963
Operating lease liabilities 122,580

TOTAL LIABILITIES 143,768 21,963

NET ASSETS AVAILABLEFOR BENEFITS $ 31,364,520 $ 43,494,769

The accompanying notes to the financial statements are an integral part of these statements.
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EXI-HBIT B
LOCAL 1102 RETIREMENTTRUST

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
FOR THE YEARS ENDED DECEMBER 31, 2022 AND 2021

2022 2021

(REDUCTIONS ) ADDITIONS IN NET ASSETS ATTRIBUTED TO :

Investment income:

Net (depreciation) appreciation in fair value of investments $ (8,419,994) $ 7,358,217
Interest 168,241 152,681
Dividends 360,629 324,801

Total investment ( loss) income (7,891,124) 7,835,699

Less, investment and custodial fees 151,455 166,822

Net investment ( loss) income (8,042,579) 7,668,877

Employers' contributions 200,509 178,132

Withdrawal liability settlement - 1,700,000

TOTAL (REDUCTIONS ) ADDITIONS (7_,L110 ) 9,547.009_
DEDUCTIONS FROM NET ASSETS ATTRIBUTED TO :

Benefit payments 3,442,422 3,256,696
Death benefits 46,000 30,000
Administrative expenses 799,757 750,848

TOTAL DEDUCTIONS 4,288,179 4.037,544

(DECREASE ) INCREASE IN NET ASSETS AVAILABLEFOR BENEFITS ( 12,130,249) 5,509,465

NET ASSETS AVAILABLEFOR BENEFITS - BEGINNING OF YEAR 43.494.769 37.985.304

NET ASSETS AVAILABLEFOR BENEFITS - END OF YEAR $ 31,364,520 $ 43,494,769

The accompanying notes to the financial statements are an integral part of these statements.
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PENALTIES OFPERJURYSTATEMENT

Under penalty ofperjury under the laws of the United States ofAmerica, I declare that I am an authorized
trusteewho is a current member of the boardof trustees of the Local 1102 Retirement Trust and that I have
examined this application, including accompanying documents, and, to the best of my knowledge and

belief, the application contains all the relevant facts relating to the application, all statements of fact
contained in the application are true, correct, and not misleading because of omission of any material fact;
and all accompanyingdocuments are what they purport to be.

Roge Grob ich
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THIRD AMENDMENT TO
LOCAL 1102 RETIREMENT TRUST

(AS RESTATED, EFFECTIVE January 1, 2014)

Background

1. The Board of Trustees of the Local 1102 Retirement Trust (the "Board") has applied to the Pension
Benefit Guaranty Corporation ("PBGC") under section 4262 of the Employment Retirement Income

Security Act of 1974, as amended ("ERISA") , and 29 C.F.R. § 4262 for special financial assistance
for the Local 1102 Retirement Trust (the "Plan") .

2. 29 C.F.R. § 4262.6(e)( 1 ) requires that the plan sponsor of a plan applying for special financial
assistance amend the written instrument governing the plan to require that the plan be administered in
accordance with the restrictions and conditions specified in section 4262 of ERISA and 29 C.F.R. part
4262 and that the amendmentbe contingent upon approval by PBGC of the plan's application for
special financial assistance.

3. Under Article 11 of the Local 1102 Retirement Trust As Amended and Restated Effective as of
January 1, 2014 (the "Plan Document") , the Board has the power to amend the Plan Document.

Amendment

The Plan Document is amended by adding a new Section 13.7 to read as follows :

"13.7 — Special Financial Assistance

13.7.1 Beginning with the SFA measurement date selected by the Plan in the Plan's application
for special financial assistance, notwithstanding anything to the contrary in this or any other
document g verning the Plan, the plan shall be administered in accordance with the restrictions
and condi •

specified in section 4262 of ERISA and 29 CFR 4262. This amendment isns part
continge upon approval by PBGC of the Plan's application for special financial assistance."

Name: L ry Bienenfeld
,,
/ Name: Alvin Ramnarain

E ployer Trustee Union Trustee

Date : November 15, 2022

- Amendment Required by 29 C.F.R. § 4262.6(e)( I ) , Page 1 of I -



Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial 
or revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan 
that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application 
Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan 
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part 
of the initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” 
select “Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about 
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 



Additional guidance is provided in the following columns:

Version Updates (newest version at top)

Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that 
is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document 
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #39 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a 
merger described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b.  Your application will also be considered incomplete if No is entered as a 
Plan Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, 
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or 
otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any 
information included in an SFA application.

v20240717p 07/17/2024

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions



v20220706p 07/06/2022

v20220802p 08/02/2022 Fixed some of the shading in the checklist 

v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

Yes N/A  N/A filed 3/30/2023 N/A N/A

e. Has this plan been terminated? Yes
No

No N/A  N/A If terminated, provide date of plan 
termination.

N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes PlanDocument Local 1102 RT.pdf; PlanDoc 
Amend Local 1102 RT.pdf

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes Trust Agreement Local 1102 RT.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes DetLetter Local 1102 RT.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes 2018AVR Local 1102 RT.pdf; 2019AVR 
Local 1102 RT.pdf; 2020AVR Local 1102 

RT.pdf; 2021AVR Local 1102 RT.pdf; 
2022AVR Local 1102 RT.pdf, 2023AVR 
Local 1102 RT.pdf, 2024AVR Local 1102 

RT.pdf

N/A 7 reports are included Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

Yes RehabPlan Local 1102 RT.pdf N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

S ti  B  It  (3)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes 2022Form5500 Local 1102 RT.pdf N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

Yes 2018Zone20180331 Local 1102 RT.pdf; 
2019Zone20190331 Local 1102 RT.pdf; 
2020Zone20200330 Local 1102 RT.pdf; 
2021Zone20210331 Local 1102 RT.pdf; 
2022Zone20220331 Local 1102 RT.pdf, 
2023Zone20210331 Local 1102 RT.pdf, 
2024Zone20220331 Local 1102 RT.pdf

N/A 7 zone certification are included Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

Enter N/A if the plan entered N/A for Checklist Item #7a.

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application 
does not include a certification of critical and declining status.  

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes AccStmt Investment Local 1102 RT.pdf; 
AccStmt VNB_Admin Local 1102 RT.pdf; 
AccStmt VNB_Payroll Local 1102 RT.pdf; 
AccStmt VNB_Pension Local 1102 RT.pdf

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes FinancialsPYE20221231 Local 1102 RT.pdf N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes WDL Local 1102 RT.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11.a. Does the application include documentation of a death audit to identify deceased participants that 
was completed on the census data used for SFA purposes, including identification of the service 
provider conducting the audit, date performed, the participant counts (provided separately for current 
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current 
active participants) run through the death audit, and a copy of the results of the audit provided to the 
plan administrator by the service provider? 

If applicable, has personally identifiable information in this report been redacted prior to submission 
to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes Death Audit Local 1102 RT.xlsx N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a 
statement certifying these deaths were reflected for SFA calculation purposes provided? 

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #11.a.

N/A page 14 of 'SFA App Local 1102 
RT.pdf'

N/A N/A - include as part of documents in 
Checklist Item #11.a.

11.c. Section B, Item (9)b. & 
Item (9)c.

Does the application include full census data (Social Security Number, name, and participant status) 
of all participants that were included in the SFA projections?  Is this information provided in Excel, 
or in an Excel-compatible format?

Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. 
of the Instructions, does the application contain a description of how the results of PBGC’s 
independent death audit are reflected for SFA calculation purposes?

Yes
No
N/A

Yes N/A N/A Data was submitted in advance of this 
application

Submit the data file and the date of the 
census data through PBGC’s secure 
file transfer system, Leapfile. Go to 

http://pbgc.leapfile.com, click on 
“Secure Upload” and then enter 

sfa@pbgc.gov as the recipient email 
address and upload the file(s) for 

secure transmission.

Include as the subject “Submission of 
Terminated Vested Census Data for 

(Plan Name),” and as the memo 
“(Plan Name) terminated vested 
census data dated (date of census 

data) through Leapfile for 
independent audit by PBGC.”

Section B, Item (9)a.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes ACH Form Local 1102 RT.pdf; BankLetter 
Local 1102 RT.pdf

N/A Other N/A

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 1 Local 1102 RT.xlsx N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less than 
5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the same 
period, does the application show all other sources of non-investment income such as withdrawal 
liability payments collected, reciprocity contributions (if applicable), additional contributions from 
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template 
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 3 Local 1102 RT.xlsx N/A Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4A Local 1102 RT.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 5A Local 1102 RT.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as those 
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate, 
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA 
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

9 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 6A Local 1102 RT.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

Yes Template 7 Local 1102 RT.xlsx N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative 
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored 
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of 
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated 
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for 
Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes Template 7 Local 1102 RT.xlsx N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes Template 8 Local 1102 RT.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

Section C  Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21.

Section C, Item (10)

Does the application provide a table identifying and describing all assumptions and methods used in 
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) 
the determination of the amount of SFA in Section C Item (4)? 

Does the table state if each changed assumption falls under Section III, Acceptable Assumption 
Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions 
guidance, or if it should be considered an “Other Change”?

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 10 Local 1102 RT.xlsx N/A Financial assistance spreadsheet 
(template)

Template 10 Plan Name

22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA App Local 1102 RT.pdf 3 Identify here the name of the single 
document that includes all information 
requested in Section D of the SFA Filing 
Instructions (Checklist Items #22 
through #29.c.).

Financial Assistance Application SFA App Plan Name

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

Yes N/A - included as part of SFA App Plan 
Name

1-3 For each Checklist Item #22 through 
#29.c., identify the relevant page 
number(s) within the single document.

N/A N/A   - included as part of SFA App 
Plan Name

23.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

1-2 N/A N/A   - included as part of SFA App 
Plan Name

25. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

2 Critical and Declining Status in 2021 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Briefly identify here the priority group, 
if applicable.

N/A N/A   - included as part of SFA App 
Plan Name

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Briefly identify the emergency criteria, 
if applicable.

N/A N/A   - included as part of SFA App 
Plan Name

27. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

4 N/A N/A   - included as part of SFA App 
Plan Name

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer 
reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

5-10 N/A N/A   - included as part of SFA App 
Plan Name

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

11-16 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.b. Section D, Item (7) If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

30.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes App Checklist Local 1102 RT.xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name

30.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A Special Financial Assistance Checklist N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #31 contained in a single document and uploaded using the 
required filenaming convention?

Yes
No
N/A

Yes SFA Elig Cert CD Local 1102 RT.pdf N/A Financial Assistance Application SFA Elig Cert CD Plan Name

32.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A N/A Financial Assistance Application SFA Elig Cert C Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

32.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified year, 
and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the provided 
certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified 
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable 
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

Yes
No
N/A

N/A N/A - included with SFA Elig Cert C Plan 
Name

N/A Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application PG Cert Plan Name
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APPLICATION CHECKLIST
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001
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in 
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in 
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Amount Cert Local 1102 RT.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

Section E, Item (5)
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?
(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial 
statements have been issued, does the application include a reconciliation schedule showing 
adjustments, if any, made to the audited fair market value of assets used to determine the SFA 
amount?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the 
required filenaming convention? 

Yes
No

Yes FMV Cert Local 1102 RT.pdf N/A Financial Assistance Application FMV Cert Plan Name

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes Compliance Amend Local 1102 RT.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

19 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name

39. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penalty Local 1102 RT.pdf N/A Financial Assistance Application Penalty Plan Name

40.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

40.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A - included as part of file in Checklist Item 
#40.a.

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

40.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

41. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

42.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

N/A - included as part of SFA App Plan 
Name

For each Checklist Item #42.a. through 
#45.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

42.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

43.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA 
is no greater than the amount that would have been determined if the event had not occurred, unless 
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants 
and beneficiaries?  

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #42.a. was not a merger.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #25 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #45.a.  

Yes
No
N/A

N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

46.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.     

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE

23 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

47.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

48.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

48.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE

49.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

49.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #50 through #63.  If you are required to complete Checklist Items #50 through #63, your 
application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #50 through #63.  All other plans should not provide any responses for 
Checklist Items #50 through #63.

50. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

53. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

54. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

55. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

56. Addendum A for Certain 
Events

Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

57. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

58. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

59. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

60. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p
APPLICATION CHECKLIST

Local 1102 RT
13-1847329 Unless otherwise specified:
001

$32,045,292.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

61. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on 
the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

63. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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SUMMARY

The resultsof the actuarial valuation as ofJanuary 1, 2018 of the Local 1102 Retirement Trust are

presented in this report. The valuation was performed in accordance with the generally accepted
actuarial principles using the assumptionsand methodsoutlined in Appendix A. The plan
provisions in effect on January 1, 2018, outlined in Appendix B, were applied. The Fund
Administrator provided the census information, and the asset information was provided by the
Fund Auditor. The key valuation results are summarized below.

Valuation Date January I, 2018 January 1, 2017

Census Active participants 1,061 1,096

Inactive participants with vested benefits 2,748 2,824
Participants in pay status 1,587 1,536
Total number ofparticipants 5,396 5,456

Assets Value Market value ofassets (MVA) $29,858,931 $26,991,793
Actuarial value ofassets (AVA) $30,084,012 $31,003,954

Rate ofreturn Rate of return on MVAI 17.40% 2.36%
Rate of return on AVA 2.53% 1.21%

Normal Cost Normal cost $1,109,092 $1,119,939

Contributions Minimum required contribution (MRC ) $2,416,595 $1,463,320
Maximumdeductible contribution $90,453,464 $83,954,161

RPA '94 (a) Interest Rate 2.98% 3.05%
Current (b) Current Liability (CL) $84,246,572 $80,397,639
Liability (c) CL Funded Percentage, MVA/(b) 35.44% 33.57%

Unfunded (a) Actuarial accrued liability (AAL) $45,395,440 $45,464,149
Accrued (b) Unfunded accrued liability, (a)-AVA 15,311,428 14,460,195
Liability

Funded (a) Accumulated benefit liability $45,395,440 $45,464,149
Status (b) Benefit security ratio, MVA/(a) 65.78% 59.37%

(c) Plan status certification funded 66.27% 68.19%
percentage : AVA/(a)

Withdrawal (a) Present value of total vested benefits $45,101,047 $45,057,638
Liability (b) Unfunded vested benefits, (a)-MVA, $15,242,116 $18,065,845

not less than zero

CreditBalance $972,135 $1,764,551

I Net ofexpenses for January 1, 2017

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018 kI 1
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SUMMARY(cont'd)
Plan Experience durine the Prior Year

The actuarial loss is $998,239 under the funding method. The components of this loss are :

• a loss of$1,489,961 due to investment results, and
• a gain of ($485,861 ) from sources related to plan liabilities.
• a gain of ($5,861 ) from administrative expenses being smaller than expected for the

year.

ChanRes in the Actuarial Assumptions, Methods andPlan Provisions since Last Valuation

There were no other changes in the actuarial assumptions,methods or plan provisions since
the last valuation.

Plan's Status under the Pension ProtectionAct of2006 (PPA)

For the 2018 plan year, the Plan was certified by the actuary to be in "Endangered Status" but
is not in Seriously Endangered Status, Critical Status, or Critical and Declining Status. The
Plan is not projected to be in Critical Status within the upcoming 5-year period. The Plan will
timely adopt a funding improvement plan aimed at restoring the financial health of the plan.

Actuarial Valuation of the Local 1102 RetirementTrust as of January 1, 2018 L.2
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ACTUARIAL CERTIFICAITON

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion contained in
this report. In our opinion, all the calculations were performed in accordance with the

generally accepted actuarial principles and practices and this report is complete and accurate
and complies with the reasonable actuarial assumption rules of Code Section 431. The
resultsof the valuation are in compliance with the Internal Revenue Code, ERISA, applicable
IRS rulings the Pension Protection Act of 2006 (PPA) and Statements of Financial

Accounting Standards. This valuation reflects our understanding ofall of the available relief
provided under the Preservation of Access to Care for Medicare Beneficiaries and Pension
ReliefAct of2010 (PRA '10) as adopted by the Trustees.

The primary purpose of this valuation is to determine, for the Board ofTrustees of the Local
1102 Retirement Trust (the "Trustees" ) , the minimum required contribution and the
maximum tax-deductible contribution under the Internal Revenue Code for the plan year
ending December 31, 2018. The report also documents for the Trustees, the funded status of
the Plan, the provisions on which the valuation was based, and the actuarial assumptionsand
methods used in the calculations. The use of this report for anything other than these

purposes or by anyone other than the Trustees may be inappropriate and misleading.

The Fund Administratorhas provided participant data and the Fund Auditor has provided the
asset information as of January 1, 2018. We have relied on all the data and information

provided as being complete and accurate. We have not independently verified the accuracy
or completenessof the data or information provided, but we have performed limited checks
for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to
inform you that any tax advice contained in this communication (including any attachments
or enclosures) was not intended or written to be used, and cannot be used, for the purpose of
(i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any matter addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

seu-Le tic,Kww-. -

Dewey A. lYennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A.A.A.
Enrolled Actuary No. 17-05712 Enrolled Actuary No. 17-07546

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary I, 2018
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I. MINIMUMREQUIREDCONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with
Section 431 of the Internal Revenue Code. The total actual contributions made for this plan
year should be at least the Minimum Required Contribution. Failure to make the Minimum
Required Contribution may result in the plan's loss of the Qualified Status or other penalties.
The Minimum Required Contribution is equal to the sum of ( 1 ) the Normal Cost (the amount

necessary to fund the benefits expected to be earned in the upcoming year), (2) the
amortization of the unfunded actuarial accrued liability over various periods depending on
the source of generated liability (whether through benefit improvements, actuarial

gains/losses, method changes, etc.), and (3) interest on the above through the end of the year.
The Minimum Required Contribution is adjusted by the Full Funding Limitation and the
Credit Balance. The calculations are based on the assumptionsdescribed in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2018 N/A

3. Normal cost 1,109,092

4. Net amortization charges/(credits) 2,111,038

5. Interest at rate ( 1 ) to December 31, 2018 on (2)+(3)+(4) 241,510

6. Preliminary minimum : (2)+(3 )+(4)+(5) $3,461,640

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 18,939,066
(b) Based on current liability 47,864,150
(c) Greaterof (a) and (b) 47,864,150
(d) Full funding credit : (6 )-(c), not less than 0 $0

8. Preliminary minimumafter FFL : (6)-(7)(d) $3,461,640

9. Credit balance

(a) Credit balance on January 1, 2018 972,135
(b) Interest at rate ( 1 ) to December 31, 2018 on (a) 72,910
(c) Credit balance with interest: (a)+(b) $1,045,045

10. Minimum required contribution December 31, 2018: (8)-(9)(c) $2,416,595

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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2. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

If contributions received exceed the Maximum Deductible Contribution, the contributing
employers may lose part of their contribution tax deduction and incur non-deductible excise
taxes. The Maximum Deductible Contribution is calculated in accordance with Section 404
of the Internal Revenue Code. It is determined similarly to the Minimum Required
Contribution except that unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greater of the Minimum Required
Contribution and 140% of the Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost $1,109,092

3. Amortizationamounts (i.e., limit adjustments) 2,075,032

4. Interest at rate ( 1 ) to December 31, 2018 on (2)+(3) 238,809

5. Preliminary limit: (2)+(3)+(4) $3,422,933

6. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 17,894,021
(b) Based on current liability 47,864,150
(c) Greaterof (a) and (b) 47,864,150

7. End ofyear minimum contribution 2,416,595

8. Contribution necessary to fund 140% of current liability 90,453,464

9. Maximum tax deductible contribution : lesser of
(5) or (6)(c), but not less than the maximum of (7) or (8) $90,453,464

Actuarial Valuation of the Local 1102 RetirementTrust as ofJanuary 1, 2018
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3. FUNDING AMORTIZATION BASES, MINIMUMBASIS

Schedule ofFunding StandardAccount Bases

Funding Amortization Bases, Minimum Basis
Date of

First Remaining Outstanding Amortization
Initial Charge Period Balance Charge

Amount or Credit (years ) (beg. ofyear) or Credit
1. Amortization Charges
(a) Actuarial loss $3,064,897 1 / 1 /2000 2.00 $400,028 $207,244
(b) Actuarial loss 2,212,464 1 / 1 /2002 4.00 605,127 168,065
(c) Actuarial loss 1,816,537 1 / 1 /2003 5.00 625,632 143,846
(d) Actuarial loss 1,291,899 1 / 1 /2004 6.00 534,198 105,868
(e) Actuarial loss 1,614,254 1 / 1 /2005 7.00 775,118 136,134
(f) Actuarial loss 276,444 1 / 1 /2006 8.00 150,403 23,887
(g) Actuarial loss 871,521 1 / 1 /2008 10.00 577,680 78,288
(h) 2008 ENIL in 2009 6,343,512 1 / 1 /2009 20.00 5,529,071 504,519
(i) Actuarial loss 257,278 1 / 1 /2010 7.00 154,375 27,113
(j ) 2008 ENIL in 2011 3,041,741 1 / 1 /2011 20.00 2,710,253 247,306
(k) 2008 ENIL 2012 690,919 1 / 1 /2012 20.00 623,353 56,880
(1) Actuarial loss 1,200,978 1 / 1 /2012 9.00 867,884 126,563
(m) Assumption change 2,052,839 1 / 1 /2012 9.00 1,483,480 216,335
(n) 2008 ENIL 2013 901,230 1 / 1 /2013 20.00 824,225 75,209
(o) 2008 ENIL 2014 1,491,939 1 / 1 /2014 20.00 1,384,831 126,364
(p) Actuarial loss 1,751,660 1 / 1 /2015 12.00 1,534,995 184,596
(q) Actuarial loss 1,957,366 1 / 1 /2016 13.00 1,801,861 206,274
(r) Actuarial loss 1,232,106 1 /1 /2017 14.00 1,184,932 129,844
(s) Actuarial loss 998,239 1 / 1 /2018 15.00 998,239 105,198

Total Charges $22,765,685 $2,869,533

2. Amortization credits
(a) Actuarial gain $261,909 1 / 1 /2007 4.00 $99,375 $27,601
(b) Funding relief 2,346,459 1 / 1 /2009 21.00 2,068,931 184,816
(c) Assumption change 927,962 1 / 1 /2009 6.00 493,445 97,792
(d) Actuarial gain 205,307 1 / 1 /2009 6.00 109,173 21,636
(e) 2008 ENIL in 2010 2,082,926 1 / 1 /2010 20.00 1,834,762 167,419

(f) Actuarial gain 718,055 1 / 1 /2011 8.00 476,470 75,671
(g) Actuarial gain 852,004 1 / 1 /2013 10.00 662,530 89,787
(h) Actuarial gain 889,824 1 / 1 /2014 11.00 737,436 93,773

Total Credits $6,482,122 $758,495

3. Total Charges minus Credits : (1 )-(2) $16,283,563 $2,111,038

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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4. FUNDING AMORTIZATION BASES, MAXIMUMBASIS

Unamortized
Initial 10-year Balance

10-year amortization (beginning Limit
base amount ofyear) Adjustment

1. Amortization bases

(a) 2018 Fresh Start $15,311,428 $2,075,032 $15,311,428 $2,075,032

Total $2,075,032 $15,311,428 $2,075,032

2. Contribution adjustments
(a) Contributions included in

(4)(b) that have not been
deducted 0

3. Total unamortized balance :

( 1 )-(2)(a) $15,311,428

4. Unfunded actuarial accrued

liability
(a) Actuarial accrued liability 45,395,440
(b) Actuarial value of assets 30,084,012
(c) Unfunded liability : (a)-(b) $15,311,428
(d) Unfunded liability subject
to balance equation minimum $15,311,428

Actuarial Valuation of the Local 1102 RetirementTrust as ofJanuary I, 2018
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5. SUMMARYOFACTUARIAL LIABILITIES

Below is a summary of actuarial liabilities calculated in accordance with the assumptionsand
methods specified in Appendix A. The Funding Calculations are based on a 7.50% interest
rate and the Traditional Unit Credit funding method is employed. The RPA Current Liability
calculations are based on the 100% Corporate Bond Rate (2.98%) as of January 1, 2018 which
is within the limits prescribed by law. The Unit Credit funding method is used when
calculating RPA Current Liability as prescribed by law.

Funding Actuarial AccruedLiabilityas ofJanuary 1, 2018

Interest Rate : 7.50%

Mortality: RP2000 fully generational mortality table for males and
females with blue collar adjustment, projected to the valuation
year

Funding Method : Traditional Unit Credit

Actuarial Present Value
Normal Accrued of Future
Cost' Liability Benefits

Active participants $1,109,092 $6,248,657 $9,669,369
Terminated with vested benefits 15,946,983 15,946,983

Participants in pay status 23,199,800 23,199,800

Total $1,109,092 $45,395,440 $48,816,152

RPA '94 Current Liability as ofJanuary 1, 2018

Interest Rate : 2.98%

Mortality: Rates as specified in IRC Sections431 (c)(6)(D)( iv) and (v)

Funding Method : Unit Credit

RPA'94 Vested Expected
Normal Current Current Benefit
Cost' Liability Liability Payments

Active participants $1,843,767 $14,939,800 $14,147,423 $151,341
Terminated with vested benefits 35,149,829 35,149,829 312,873

Participants in pay status 34,156,943 34,156,943 2,962,309

Total $1,843,767 $84,246,572 $83,454,195 $3,426,523

' Includes assumed administrative expenses of$750,000.
Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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6. STATEMENTOFACCUMULATEDPLAN BENEFITS
UNDER ASC 960

Accounting Standard CodificationNo. 960 (ASC 960) provides financial information that is
useful in assessing the plan's present and future ability to pay benefits when due. Shown
below are the accumulated plan benefits and reconciliation from prior year under ASC 960.

1. Actuarial present value ofaccrued plan benefits

(a) Actuarial present value ofvested benefits

(i) Participants currently receiving benefits $23,199,800
(ii) Participants entitled to deferred benefits 15,946,983
(iii) Other participants 5 954 264

(iv) Total $45,101,047
(b) Actuarial present value ofnonvestedbenefits 294 393

(c) Actuarial present value ofaccruedplan benefits: (a)(iv)+(b) $45,395,440
(d) ASC 960 discount rate for accrued plan benefits 7.50%

2. ASC 960 market value of assets 29,858,931

3. Unfunded PVAB (Surplus assets) : ( 1 )(c)-(2) $15,536,509

4. Funded percentage : (2)/( 1 )(c) 65.78cYo

5. Changes in present value

(a) Present value of accrued benefits as ofJanuary 1, 2017 45,464,149
(b) Changes due to :

(i) Decrease in discount period at 7.50% 3,289,845
(ii) Benefits paid (3,257,988)
(iii) Assumption changes 0

(iv) Plan amendments 0

(v) Additional benefits earned, including experiencegains
and losses ( 100,566 )

(vi) Total change ($68,709)
(c) Present value of accrued benefits as of January 1, 2018:

(a)+(b)(vi) $45,395,440

Fundedpercentage on actuarial value ofassets (used for PPA zone status certification)

1. Present value of accumulated benefits as ofJanuary 1, 2018 $45,395,440

2. Actuarial value ofassets $30,084,012

3. Funded percentage for PPA zone certification : (2)41) 66.27%

Actuarial Valuation of the Local 1102 Retirement Trust as of January I, 2018
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7. BE OFACTUARIAL VALUE OFASSETS

Investment Gain /(Loss)

1. Market value ofassets as ofJanuary 1, 2017 $26,991,793

2. Expected return on market value ofassets
Weight for Weighted

Amount Timing Amount

(a) Contributions during 2017 plan year $2,347,427 1 /2 $1,173,714
(b) Benefits paid (3,257,988) 13/24 (1,764,744 )
(c) Administrative expenses (771,459) 1 /2 (385,730)
(d) Total ($976,760)

(e) Weighted market value ofassets during 2017: ( 1 ) + (2)(d) $26,015,033

(f) Expected return (2)(e) x 7.50% $1,951,127

3. Actual Return

(a) Market value of assets as of January 1, 2017 ($26,991,793)
(b) Contributions for prior pan year (2,347,427)
(c) Benefits paid and Administrative expenses 4,029,447
(d) Market value ofassets as ofJanuary 1, 2018 29,858,931

(e) Actual Return $4,549,158

4. Investmentgain /(loss), (3)(e) — (2)(f) $2,598,031

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2018 $29,858,931

2. Deferred gain /(loss)
Plan Investment Percent Percent Deferred
Year Gain /(Loss) Recognized Deferred Gain /(Loss )

(a) 2014 (885,319) 80% 20% ( 177,064 )
(b) 2015 (3,267,026) 60% 40% ( 1,306,810 )
(c) 2016 (1,366,054) 40% 60% (819,632)
(d) 2017 2,598,031 20% 80% 2,078,425
(e) Total : ($225,081 )

3. Assets minus deferred gain /( loss), 1 -2(e) $30,084,012

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value of assets 23,887,145
(b) 120% ofmarket value of assets 35,830,717

5. Actuarial value of assets as of January 1, 2018 $30,084,012
(3) , not less than (4)(a) nor greater than (4)(b)

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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8. SUMMARYOF PLANASSETS

Change in Assets
Market Value Actuarial Value

Plan assets as ofJanuary 1, 2017 $26,991,793 $3 1 ,003 ,954

Employer contributions 2,347,427 2,347,427
Benefit payments made (3,257,988) (3,257,988)
Administrative expenses paid (771,459) (771,459)
Investment return 4,549,158 762,078

Plan assets as ofJanuary 1, 2018 $29,858,931 $30,084,012

Rate of return on average invested assets 17.40% 2.53%

Historical Information on Plan Assets

31 ,
- - -
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NI 24
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-
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-4—Market Value ofAseti S23.5 526.5 26.5 24.8 25.9 29.0 29.2

,
0 29.9_ •- 2'

.Actuanal Value ofA,sets S30.5 533.2 31.8 29." $1.1 3,3 32.0 31.4 31.0 30.1
_

Historical Returns (percent)

Year ending 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017December31,
Market Value (24.98 ) 17.80 3.47 (2.03 ) 9.22 16.01 4.36 (3.90) 2.36 17.40
Actuarial Value (5.38 ) 12.30 ( 1.35) (2.77 ) 8.41 7.34 2.29 0.96 1.21 2.53
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9. WITHDRAWAL LIABILITY

Backfround

The Multi -Employer Pension Plan Amendments Act of 1980 (MPPAA), signed into law on
September 26, 1980, requires assessment of withdrawal liability to an employer that
withdraws from the Fund. Under the law, an employer has withdrawn completely if it has

permanently ceased operations under the Fund or has permanently ceased to have an

obligation to contribute to the Fund. Withdrawal may also be partial if there is a 70% decline
in contributions as defined in the Internal Revenue Code, or an employer's obligation to
contribute partially ceases due to a plant shutdown or other similarcircumstances.

The amount of withdrawal liability is a contributing employer's allocable share of the Fund's
"unfunded vested benefit"at the time ofwithdrawal. For this purpose, vested benefit liability
is the present value of basic benefits that are not forfeited if a participant incurs a break in
service. In this Fund, the unfunded vested benefit refers to the value of the vested benefit
liability not covered by the market value ofassets.

MethodandAssumptions

The vested benefit liability is determined using the Unit Credit cost method and the same

assumptions used for the funding determination in this Plan, as shown in Appendix A. The
value of assets used for withdrawal liability purposes is the market value. The unfunded vested
benefit is the amountof the vested benefit liability in excess of the market value ofassets.

Determination ofLiability andContributions

The liability of an employer for complete withdrawal during the plan year ending December
31, 2018 is the amount of the employer's prorated share of the unfunded vested benefit as of
the end of the plan year preceding withdrawal, December 31, 2017 in this case. As of
December 31, 2017 the unfunded vested benefit is determinedas follows :

(a) Present value of total vested benefits $45,101,047
(b) Market value ofassets 29,858,931

(c) Unfunded vested benefits: (a) —(b) , not less than zero $15,242,116

Since the unfunded vested benefits are greater than zero as of December 31, 2017, an
allocation of withdrawal liability may be required for an employer withdrawing from the
Plan from January 1, 2018 through December 31, 2018.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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I. RECONCILIATION OF PARTICIPANTDATA

Average Average Service
Actives Count Age From Hire

Number as ofJanuary 1, 2017 1,096 41.74 9.19
Nonvested terminations (118)
Vested terminations (122)
Retirements (13 )
New entrants and rehires 218
Death 0

Adjustments 0

Number as ofJanuary 1, 2018 1,061 42.01 9.21

Average Average Monthly
Inactives with Deferred Benefits Count Age Benefit

Number as ofJanuary 1, 2017 2,824 53.80 $105.82
Retirements (89)
Vested terminations 122
Rehires (6)
Deaths (38)
Lump Sum (3)
Adjustments (62)

Number as of January 1, 2018 2,748 53.17 $104.82

Average Average Monthly
Participants Receiving Benefits Count Age Benefit

Number as of January 1, 2017 1,536 75.95 $156.08
Retirements 102
Deaths (60)
Beneficiaries 14

Adjustments (5)
Number as ofJanuary 1, 2018 1,587 76.03 $157.35

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2018
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2. SCHEDULE OFACTIVE PARTICIPANTDATA

Service From Hire

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and up Total

Under 25 55 83 2 140

25 to 29 30 82 42 4 158

30 to 34 13 33 34 29 3 112

35 to 39 10 28 20 27 14 1 100

40 to 44 5 17 17 15 19 9 1 83

45 to 49 7 19 22 17 27 9 8 109

50 to 54 8 16 21 26 19 11 14 3 118

55 to 59 8 17 16 29 23 11 9 4 6 123

60 to 64 8 12 13 12 7 9 4 65

65 to 69 2 2 4 7 13 3 1 5 37

70 & up 1 5 2 1 3 1 2 1 16

Total 138 305 191 172 132 52 45 17 8 1 1,061

Average Age : 42.01

Average Service: 9.21

Actuarial Valuation of the Local 1102 RetirementTrust as of January 1, 2018 k.
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3. PENSION DISTRIBUTIONFOR PARTICIPANTS RECEIVINGBENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400-$500 Over $500 Total Count

Less than 60 5 4 3 1 13

60 to 64 11 40 18 9 3 2 83

65 to 69 95 111 72 29 12 5 324

70 to 74 140 127 63 24 7 6 367

75 to 79 126 116 51 28 9 8 338

80 to 84 89 69 20 14 4 4 200

85 and up 143 82 24 6 2 5 262

Total 609 549 251 111 37 30 1,587

Average Age : 76.03

Average Monthly Benefit : $157.35

Actuarial Valuation of the Local 1102 RetirementTrust as ofJanuary 1, 2018 k
17

.041E0.. FACT



4. PENSION DISTRIBUTIONFOR PARTICIPANTS WITHDEFERRED VESTED
BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 30 137 4 141

30 to 34 200 30 230

35 to 39 160 61 4 225

40 to 44 160 62 6 I 229

45 to 49 148 76 17 3 244

50 to 54 155 125 50 26 1 3 360

55 to 59 202 153 56 26 4 2 443

60 to 64 203 123 48 13 5 4 396

65 and up 367 81 25 5 1 1 480

Total 1,732 715 206 74 11 10 2,748

Average Age : 53.17

Average Monthly Benefit : $104.82

Actuarial Valuation of the Local 1102 RetirementTrust as ofJanuary 1, 2018

18 °46PY°3° FACT



APPENDICES

ecoStom
0



A. ACTUARIALASSUMPTIONS /METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
RPA '94 Current liability 2.98% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum

Mortality Fully generational RP2000 mortality table projected with scale
AA for males and females with blue collaradjustment (disability
adjustment for disabled members) .

For RPA'94 Current Liability, the table specified in IRC
Sections431 (c)(6)(D)(iv)&(v) .

Retirement Age Age 65 (age 62 for Plan C participants) with at least 5 years of
service, or attained age if greater.

TerminationRates The termination rates are assumed to follow the published T-7

table. Sample rates are as follows:

AgL Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare
assumed to be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service 11 months of Benefit Service are expected to be earned per
annum in future years.

New Entrants No new entrants or rehired employeesare assumed in the future.

Cost-of-Living None.
Adjustment

Future Increases in None.

BenefitLimits

Benefits Not Included None.
in the Valuation

Actuarial Valuation of the Local 1102 RetirementTrust as of January 1, 2018
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A. ACTUARIAL ASSUMPTIONS /METHODS (coned)

Actuarial Methods

Cost Method
The Traditional Unit Credit cost method is employed in this valuation. Under this
method, an "accrued benefit" is calculated as of the beginning of the year and is projected
as of the end of the year for each benefit that may be payable in the future. The "accrued
benefit" is based on the plan's accrual formula and upon service as of the beginning or
end of the year. For benefits where the plan's accrual formula is not relevant, benefits are
assumed to accrue on a straight-line basis over the period during which the employee
earns credited service. The actuarial accrued liability is the present value of the "accrued
benefit" as of the beginning of the year for employed participants and is the present value
of all benefits for other participants. The normal cost is the present value of the
difference between the "accrued benefit" as of the beginning and the "accrued benefit"

projected to the end of the year. The normal cost and actuarial accrued liability for the

plan are the sums of the individually computed normal costs and actuarial accrued
liabilities for all plan participants.

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this
valuation. This method was adopted January 1, 2009 and reflects the relief provided
under the Preservation of Access to Care for Medicare Beneficiaries and Pension Relief
Act of 2010. For 2009 and subsequent years, the value is determined by adjusting the
market value of assets to reflect the asset gains and losses (the difference between

expected investment return and actual investment return) during each of the last 5 years at
the rate of 20% per year. The actuarial value is subject to a restriction that it not be less
than 80% or more than 120% ofmarket value.

Changes in Assumptions andMethods Since the Prior Valuation
There were no other changes in the actuarial assumptions,methodsor plan provisions since
the last valuation.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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B. SUMMARYOF PLAN PROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast Pension Fund)

Plan Year 12-month period beginning on a January

Membership An employee of a contributing employer becomes a Member of the Plan as
of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January 1st or July
1' following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For service before October 1, 1976, a year of Vesting Service is granted
for each year of Benefit Service up to October 1, 1976.

For service after October 1, 1976, a year of Vesting Service is granted for
each Plan Year when a Member completes 832 hours of service with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules of the Shoe Fund (or Northeast
Pension Fund) , but not less than the vesting service which would have
been obtained had the participant always been a member of the Local
1102, Labor-Management Retirement Fund (Plan A) .

Benefit For service before October 1, 1976, as set forth in the Plan in effect on
Service September30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Service before 1994 : $3.00 times Benefit Service before
January 1, 1994, or $100.00 per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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B. SUMMARYOF PLAN PROVISIONS (coned)
Accrued Plan C : $44.00 times total Benefit Service as a full -time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such
(cont'd) benefit not to exceed $1,320.00 and not to be less than the benefit

as of 12/31 /1997.

Normal Eligibility :

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years of Vesting Service.

Amount : Accrued Benefit

Early Eligibility :

Retirement Plans A and B : Age 62 and completion of 10 years of Vesting Service.
Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reduced by five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reduced by half percent for each month
by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility : 5 years of Vesting Service.
Vested Amount :
Benefit Plans A and B : Accrued Benefit payable at age 65.

Plan C : Accrued Benefit payable at age 62.

Disability Eligibility :

Retirement
Plans A and B : Age 50 and completion of 10 years of Vesting Service.

Benefit
Plan C : 10 years of Vesting Service.

Amount : Accrued Benefit.

Pre- Eligibility : 5 years ofVesting Service.
Retirement Amount : 50% of the 50% Joint and SurvivorAnnuity option of the
Death Accrued Benefit payable to a surviving spouse when a Member would have
Benefit attained age 65.

If a Member dies when he is eligible for Early Retirement Benefit, his

spouse commencesthe benefit immediately in the amount of 50% of
Member's Early Retirement Benefit under the 50% Joint and Survivor

option.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary I, 2018
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B. SUMMARYOFPLAN PROVISIONS (cont'd)

Post- Eligibility :

Retirement Plan A: A retired Member who dies on and after January 1, 1989.

Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January 6, 1994.

Plan C : A retired Member who was an active Member credited with at
least one hour of service on or after July 1, 1995.

Amount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case ofa member who was not an active member

immediately prior to retiring or a member who was not in

receipt ofbenefits at the time of death) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.
Benefit

Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2018
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SUMMARY

The results of the actuarial valuation as ofJanuary 1, 2019 of the Local 1102 Retirement Trust are

presented in this report. The valuation was performed in accordance with the generally accepted
actuarial principles using the assumptions and methods outlined in Appendix A. The plan
provisions in effect on January 1, 2019, outlined in Appendix B, were applied. The Fund
Administrator provided the census information, and the asset information was provided by the
Fund Auditor. The key valuation results are summarizedbelow.

Valuation Date January 1, 2019 January 1, 2018

Census Active participants 987 1,061
Inactive participants with vestedbenefits 2,762 2,748
Participants in pay status 1,614 1,587
Total number ofparticipants 5,363 5,396

Assets Value Market value ofassets (MVA) $29,908,982 $29,858,931
Actuarial value of assets (AVA) $32,380,606 $30,084,012

Rate of return Rate ofreturn on MVA (4.13 )% 17.40%
Rate ofreturn on AVA 3.21% 2.53%

Normal Cost Normal cost $1,108,177 $1,109,092

Contributions Minimum required contribution (MRC) $136,812 $2,416,595
Maximumdeductible contribution $86,397,977 $90,453,464

RPA '94 (a) Interest Rate 3.06% 2.98%
Current (b) Current Liability (CL) $83,163,056 $84,246,572
Liability (c) CL Funded Percentage, MVA/(b) 35.96% 35.44%

Unfunded (a) Actuarialaccrued liability (AAL) $45,968,676 $45,395,440
Accrued (b) Unfunded accrued liability, (a)-AVA 13,588,070 15,311,428
Liability

Funded (a) Accumulated benefit liability $45,968,676 $45,395,440
Status (b) Benefit security ratio, MVA/(a) 65.06% 65.78%

(c) Plan status certification funded 70.44% 66.27%

percentage : AVA/(a)

Withdrawal (a) Present value of total vested benefits $45,666,319 $45,101,047
Liability (b) Unfunded vested benefits, (a)-MVA, $15,757,337 $15,242,116

not less than zero

Credit Balance $3,262,112 $972,135

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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SUMMARY(cont'd)
Plan Experience during the Prior Year

The actuarial loss is $1,614,718under the funding method. The componentsof this loss are :

• a loss of$1,308,609 due to investment results, and
• a loss of$300,525 from sources related to plan liabilities.
• a loss of$5,584 from administrative expenses being bigger than expected for the year.

Changes in the Actuarial Assumptions, Methods andPlan Provisions since Last Valuation

There were no changes in the actuarial assumptions, methodsor plan provisions since the last
valuation.

Plan's Status under the Pension Protection Act of2006 (PPA)

For the 2019 plan year, the Plan was certified by the actuary to be in "Endangered Status" but
is not in Seriously EndangeredStatus, Critical Status, or Critical and Declining Status. The
Plan is not projected to be in Critical Status within the upcoming 5-year period. The Plan
timely adopted a funding improvement plan aimed at restoring the financial health of the plan
in 2018, which will be updated accordingly in 2019.

Risks

The actuarial valuation results are calculated utilizing a specific set of assumptions.
Therefore, as actual experience differs from those assumptions, there is a risk that emerging
results may be significantlydifferent.

Risks that may have an impact on the Plan include :

• Investment risk — the risk that asset returns will differ from those expected;
• Longevity risk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experience will deviate

from the demographic assumptions. Examples of demographic assumptions:

o Retirement /withdrawal rates,
o Disability rates,
o Commencementtiming,
o Form of payment election

• Employment risk — the risk that incoming contributions and benefit accruals will differ
from those projected;

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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ACTUARIAL CERTIFICAITON

The undersigned actuaries of First Actuarial Consulting, Inc. meet the Qualification
Standards of the American Academy ofActuaries to render the actuarial opinion contained in
this report. In our opinion, all the calculations were performed in accordance with the

generally accepted actuarial principles and practices and this report is complete and accurate
and complies with the reasonable actuarial assumption rules of Code Section 431. The
results of the valuation are in compliance with the Internal Revenue Code, ERISA, applicable
IRS rulings the Pension Protection Act of 2006 (PPA) and Statements of Financial

Accounting Standards. This valuation reflects our understanding ofall of the available relief
provided under the Preservation of Access to Care for Medicare Beneficiaries and Pension
ReliefAct of2010 (PRA '10) as adoptedby the Trustees.

The primarypurpose of this valuation is to determine, for the Board ofTrustees of the Local
1102 Retirement Trust (the "Trustees"), the minimum required contribution and the
maximum tax-deductible contribution under the Internal Revenue Code for the plan year
ending December 31, 2019. The report also documents for the Trustees, the funded status of
the Plan, the provisions on which the valuation was based, and the actuarial assumptionsand
methods used in the calculations. The use of this report for anything other than these

purposes or by anyone other than the Trustees may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the
asset information as of January 1, 2019. We have relied on all the data and information
provided as being complete and accurate. We have not independently verified the accuracy
or completeness of the data or information provided, but we have performed limited checks
for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to
inform you that any tax advice contained in this communication (including any attachments
or enclosures ) was not intended or written to be used, and cannot be used, for the purpose of
(i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or

recommending to anotherparty any matter addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, F.C.A., M.A.A.A.
Enrolled Actuary No. 17 -05712 Enrolled Actuary No. 17 -07546

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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1. MINIMUMREQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with
Section 431 of the Internal Revenue Code. The total actual contributions made for this plan
year should be at least the Minimum Required Contribution. Failure to make the Minimum
Required Contribution may result in the plan's loss of the Qualified Status or other penalties.
The Minimum Required Contribution is equal to the sum of ( 1 ) the Normal Cost (the amount

necessary to fund the benefits expected to be earned in the upcoming year), (2) the
amortization of the unfunded actuarial accrued liability over various periods depending on
the source of generated liability (whether through benefit improvements, actuarial

gains/losses, method changes, etc.), and (3) interest on the above through the end of the year.
The Minimum Required Contribution is adjusted by the Full Funding Limitation and the
Credit Balance. The calculations are based on the assumptionsdescribed in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2019 N/A

3. Normal cost 1,108,177

4. Net amortization charges/(credits) 2,281,202

5. Interest at rate ( 1 ) to December 31, 2019 on (2)+(3)+(4) 254,203

6. Preliminary minimum: (2)+(3)+(4)+(5) $3,643,582

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 21,962,232
(b) Based on current liability 44,410,895
(c) Greaterof (a) and (b) 44,410,895
(d) Full funding credit : (6)-(c), not less than 0 $0

8. Preliminary minimumafter FFL: (6)-(7)(d) $3,643,582

9. Credit balance

(a) Credit balance on January 1, 2019 3,262,112
(b) Interest at rate ( 1 ) to December 31, 2019 on (a) 244,658
(c) Credit balance with interest: (a)+(b) $3,506,770

10. Minimum required contribution December 31, 2019: (8)-(9)(c) $136,812

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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2. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

If contributions received exceed the Maximum Deductible Contribution, the contributing
employers may lose part of their contribution tax deduction and incur non-deductible excise
taxes. The Maximum Deductible Contribution is calculated in accordance with Section 404
of the Internal Revenue Code. It is determined similarly to the Minimum Required
Contribution except that unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greater of the Minimum Required
Contribution and 140% of the Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost $1,108,177

3. Amortizationamounts (i.e., limit adjustments) 1,841,480

4. Interest at rate ( 1 ) to December 31, 2019 on (2)+(3) 221,224

5. Preliminary limit: (2)+(3)+(4) $3,170,881

6. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 18,455,461
(b) Based on current liability 44,410,895
(c) Greaterof (a) and (b) 44,410,895

7. End ofyear minimumcontribution 136,812

8. Contribution necessary to fund 140% ofcurrent liability 86,397,977

9. Maximum tax deductiblecontribution : lesser of
(5) or (6)(c), but not less than the maximum of (7) or (8) $86,397,977

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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3. FUNDING AMORTIZATION BASES, MINIMUM BASIS

Schedule ofFundinR.Standard Account Bases

Funding AmortizationBases, Minimum Basis
Date of

First Remaining Outstanding Amortization
Initial Charge Period Balance Charge

Amount or Credit (years) (beg. ofyear) or Credit
1. AmortizationCharges
(a) Actuarial loss $3,064,897 1 /1 /2000 1.00 $207,243 $207,243

(b) Actuarial loss 2,212,464 1 /1 /2002 3.00 469,842 168,067
(c) Actuarial loss 1,816,537 1 /1 /2003 4.00 517,920 143,846

(d) Actuarial loss 1,291,899 1 /1 /2004 5.00 460,455 105,868
(e) Actuarial loss 1,614,254 1 /1 /2005 6.00 686,908 136,132

(f) Actuarial loss 276,444 1 /1 /2006 7.00 136,005 23,887
(g) Actuarial loss 871,521 1 /1 /2008 9.00 536,846 78,288
(h) 2008 ENIL in 2009 6,343,512 1 /1 /2009 19.00 5,401,393 504,519
(i) Actuarial loss 257,278 1 /1 /2010 6.00 136,807 27,113
(j) 2008 ENIL in 2011 3,041,741 1 /1 /2011 19.00 2,647,668 247,306
(k) 2008 ENIL in 2012 690,919 1/1 /2012 19.00 608,958 56,880
(1) Actuarial loss 1,200,978 1 /1 /2012 8.00 796,920 126,563

(m) Assumption change 2,052,839 1 /1 /2012 8.00 1,362,181 216,335
(n) 2008 ENIL in 2013 901,230 1 /1 /2013 19.00 805,192 75,209
(o) 2008 ENIL in 2014 1,491,939 1 / 1 /2014 19.00 1,352,852 126,364

(p) Actuarial loss 1,751,660 1 / 1 /2015 11.00 1,451,679 184,596

(q) Actuarial loss 1,957,366 1 / 1 /2016 12.00 1,715,256 206,274
(r) Actuarial loss 1,232,106 1 / 1 /2017 13.00 1,134,220 129,844

(s) Actuarial loss 998,239 1 /1 /2018 14.00 960,019 105,198
(t) Actuarial loss 1,614,718 1 / 1 /2019 15.00 1,614,718 170.165

Total Charges $23,003,082 $3,039,697
2. Amortizationcredits

(a) Actuarialgain $261,909 1 /1 /2007 3.00 $77,157 $27,601

(b) Funding relief 2,346,459 1 /1 /2009 20.00 2,025,424 184,816

(c) Assumption change 927,962 1 /1 /2009 5.00 425,327 97,792
(d) Actuarial gain 205,307 1 /1 /2009 5.00 94,102 21,636
(e) 2008 ENIL in 2010 2,082,926 1 /1 /2010 19.00 1,792,394 167,419

(f) Actuarial gain 718,055 1 /1 /2011 7.00 430,859 75,671
(g) Actuarial gain 852,004 1 /1 /2013 9.00 615,699 89,787
(h) Actuarial gain 889,824 1 /1 /2014 10.00 691.938 93.773

Total Credits $6,152,900 $758,495

3. Total Charges minus Credits: (1)-(2) $16,850,182 $2,281,202

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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4. FUNDING AMORTIZATION BASES, MAXIMUMBASIS

Unamortized
Initial 10-year Balance

10 -year amortization (beginning Limit
base amount of year) Adjustment

1. Amortizationbases

(a) 2019 Fresh Start $13,588,070 $1,841,480 $13,588,070 $1,841,480

Total $1,841,480 $13,588,070 $1,841,480

2. Contribution adjustments
(a) Contributions included in
(4)(b) that have not been
deducted 0

3. Total unamortized balance :

( 1 )-(2)(a) $13,588,070

4. Unfunded actuarial accrued

liability
(a) Actuarial accrued liability 45,968,676
(b) Actuarial value of assets 32,380,606
(c) Unfunded liability : (a)-(b) $13,588,070
(d) Unfunded liability subject
to balance equation minimum $13,588,070

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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5. SUMMARYOFACTUARIAL LIABILITIES

Below is a summary of actuarial liabilities calculated in accordance with the assumptions and
methods specified in Appendix A. The Funding Calculations are based on a 7.50% interest
rate and the Traditional Unit Credit funding method is employed. The RPA Current Liability
calculations are based on the 100% Corporate Bond Rate (3.06%) as ofJanuary 1, 2019 which
is within the limits prescribed by law. The Unit Credit funding method is used when

calculating RPA Current Liability as prescribedby law.

Fundin2 Actuarial AccruedLiabilityas ofJanuary 1, 2019

Interest Rate : 7.50%

Mortality : RP2000 fully generationalmortality table for males and
femaleswith blue collar adjustment,projected to the valuation

year

Funding Method : Traditional Unit Credit

Actuarial Present Value
Normal Accrued of Future
Cost' Liability Benefits

Active participants $1,108,177 $6,204,857 $9,552,430
Terminated with vested benefits 16,060,885 16,060,885

Participants in pay status 23,702,934 23,702,934

Total $1,108,177 $45,968,676 $49,316,249

RPA '94 CurrentLiabilityas ofJanuary 1, 2019

Interest Rate : 3.06%

Mortality: Rates as specified in 1RC Sections 431 (c)(6)(D)(iv) and (v)

Funding Method : Unit Credit

RPA'94 Vested Expected
Normal Current Current Benefit
Cost' Liability Liability Payments

Active participants $1,787,271 $14,392,549 $13,606,339 $144,840
Terminated with vested benefits 34,339,682 34,339,682 331,790

Participants in pay status 34,430,825 34,430,825 3,045,529

Total $1,787,271 $83,163,056 $82,376,846 $3,522,159

I Includes assumed administrative expenses of$750,000.
Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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6. STATEMENTOFACCUMULATEDPLAN BENEFITS
UNDER ASC 960

Accounting Standard Codification No. 960 (ASC 960) provides financial information that is
useful in assessing the plan's present and future ability to pay benefits when due. Shown
below are the accumulatedplan benefits and reconciliation from prior year under ASC 960.

1. Actuarial presentvalue ofaccrued plan benefits

(a) Actuarial presentvalue ofvestedbenefits

(i) Participants currently receiving benefits $23,702,934
(ii) Participants entitled to deferredbenefits 16,060,885
(iii) Other participants 5,902,500
(iv) Total $45,666,319

(b) Actuarial presentvalue ofnonvestedbenefits 302 357

(c) Actuarial presentvalue ofaccrued plan benefits : (a)(iv)+(b) $45,968,676
(d) ASC 960 discount rate for accrued plan benefits 7.50%

2. ASC 960 market value of assets 29,908,982

3. Unfunded PVAB (Surplus assets ) : ( 1 )(c)-(2) $16,059,694

4. Fundedpercentage : (2)/( 1 )(c) 65.06%

5. Changes in present value

(a) Present value of accrued benefits as ofJanuary 1, 2018 $45,395,440
(b) Changes due to :

(i) Decrease in discount period at 7.50% 3,280,176
(ii) Benefits paid (3,380,633)
(iii) Assumption changes 0

(iv) Plan amendments 0

(v) Additionalbenefits earned, including experiencegains
and losses 673 693

(vi) Total change $573,236
(c) Present value of accrued benefits as of January 1, 2019:

(a)+(b)(vi) $45,968,676

Fundedpercentage on actuarial value ofassets (usedfor PPA zone status certification)
1. Present value of accumulatedbenefits as ofJanuary 1, 2019 $45,968,676

2. Actuarialvalue of assets $32,380,606

3. Fundedpercentage for PPA zone certification : (2)/( 1 ) 70.44%

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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7. DEVELOPMENTOFACTUARIAL VALUE OF ASSETS
Investment Gain /(Loss)

1. Market value ofassets as ofJanuary 1, 2018 $29,858,931

2. Expected return on market value ofassets
Weight for Weighted

Amount Timing Amount

(a) Contributions during 2018 plan year $5,473,452 1 /2 $2,736,726
(b) Benefits paid (3,380,633) 13/24 (1,831,176 )
(c) Administrative expenses (782,491 ) 1 /2 (391,246)
(d) Total $514,304

(e) Weighted market value ofassets during 2018: ( 1 ) + (2)(d) $30,373,235

(f) Expected return (2)(e) x 7.50% $2,277,993

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2018 ($29,858,931 )
(b) Contributions for prior pan year (5,473,452)
(c) Benefits paid and Administrative expenses 4,163,124
(d) Market value ofassets as ofJanuary 1, 2019 29,908,982
(e) Actual Return ($1,260,277)

4. Investment gain Moss), (3)(e) — (2)(f) ($3,538,270)

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2019 $29,908,982

2. Deferred gain /(loss)
Plan Investment Percent Percent Deferred
Year Gain /(Loss) Recognized Deferred Gain /(Loss)

(a) 2015 (3,267,026) 80% 20% (653,405)
(b) 2016 (1,366,054 ) 60% 40% (546,422)
(c) 2017 2,598,031 40% 60% 1,558,819

(d) 2018 (3,538,270) 20% 80% (2,830,616)
(e) Total : ($2,471,624)

3. Assets minus deferred gain /(loss), 1 -2(e) $32,380,606

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets 23,927,186
(b) 120% ofmarket value ofassets 35,890,778

5. Actuarialvalue of assets as of January 1, 2019 $32,380,606
(3), not less than (4)(a) nor greater than (4)(b)

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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8. SUMMARYOFPLAN ASSETS

Chanee in Assets
MarketValue ActuarialValue

Plan assets as ofJanuary 1, 2018 $29,858,931 $30,084,012
Employer contributions 5,473,452 5,473,452
Benefit payments made (3,380,633) (3,380,633)
Administrative expenses paid (782,491 ) (782,491 )
Investment return (1,260,277 ) 986,266

Plan assets as ofJanuary 1, 2019 $29,908,982 $32,380,606

Rate ofreturn on average invested assets (4.13 )% 3.21%

Historical Information on Plan Assets

34

32
I. a

30
APIIMILAD_

28

- -
i 26

X 24
601

22

20
1/1/2009 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014 1/1/2015 1/1/2016 1/1/2017 1/1/2018 1/1/2019

—*—Market Value ofAssets $23.5 $26.5 $26.5 24.8 25.9 29.0 29.2 27.2 27.0 29.9 29.9
—m— Actuarial Value ofAssets $30.5 $33.2 $31.8 29.7 31.1 32.3 32.0 31.4 31.0 30.1 32.4

Historical Returns (percent )

Year ending 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018
December 31,
Market Value (24.98) 17.80 3.47 (2.03 ) 9.22 16.01 4.36 (3.90 ) 2.36 17.40 (4.13 )
Actuarial Value (5.38) 12.30 (1.35) (2.77) 8.41 7.34 2.29 0.96 1.21 2.53 3.21

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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9. WITHDRAWAL LIABILITY

Background

The Multi-Employer Pension Plan Amendments Act of 1980 (MPPAA), signed into law on

September 26, 1980, requires assessment of withdrawal liability to an employer that
withdraws from the Fund. Under the law, an employer has withdrawn completely if it has

permanently ceased operations under the Fund or has permanently ceased to have an

obligation to contribute to the Fund. Withdrawalmay also be partial if there is a 70% decline
in contributions as defined in the Internal Revenue Code, or an employer's obligation to
contribute partially ceases due to a plant shutdown or other similar circumstances.

The amount of withdrawal liability is a contributing employer's allocable share of the Fund's
"unfunded vestedbenefit"at the time ofwithdrawal. For this purpose, vestedbenefit liability
is the present value of basic benefits that are not forfeited if a participant incurs a break in
service. In this Fund, the unfunded vested benefit refers to the value of the vested benefit

liability not coveredby the market value ofassets.

Methodand Assumptions

The vested benefit liability is determined using the Unit Credit cost method and the same

assumptions used for the funding determination in this Plan, as shown in Appendix A. The
value ofassets used for withdrawal liability purposes is the market value. The unfunded vested
benefit is the amountof the vested benefit liability in excess ofthe market value ofassets.

Determination ofLiabilitv and Contributions

The liability of an employer for complete withdrawal during the plan year ending December

31, 2019 is the amount of the employer's prorated share of the unfunded vestedbenefit as of
the end of the plan year preceding withdrawal, December 31, 2018 in this case. As of
December31, 2018 the unfunded vested benefit is determinedas follows :

(a) Present value of total vestedbenefits $45,666,319
(b) Market value ofassets 29,908,982

(c) Unfunded vestedbenefits: (a) —(b), not less than zero $15,757,337

Since the unfunded vested benefits are greater than zero as of December 31, 2018, an
allocation of withdrawal liability may be required for an employer withdrawing from the
Plan from January 1, 2019 through December 31, 2019.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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I. RECONCILIATION OF PARTICIPANTDATA

Average Average Service
Actives Count Age From Hire

Number as ofJanuary 1, 2018 1,061 42.01 9.21
Nonvested terminations (116)
Vested terminations (104)
Retirements (11)
New entrants and rehires 157
Death 0

Adjustments 0

Number as ofJanuary 1, 2019 987 42.95 9.72

Average Average Monthly
Inactives with DeferredBenefits Count Age Benefit

Number as ofJanuary 1, 2018 2,748 53.17 $104.82
Retirements (63)
Vested terminations 104
Rehires (10)
Deaths (13)
Lump Sum (6)
Adjustments 2

Number as ofJanuary 1, 2019 2,762 53.17 $103.98

Average Average Monthly
ParticipantsReceiving Benefits Count Age Benefit

Number as ofJanuary 1, 2018 1,587 76.03 $157.35
Retirements 74
Deaths (44)
Beneficiaries 8

Adjustments/Suspended (11 )
Number as of January 1, 2019 1,614 76.21 $159.07

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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2. SCHEDULE OFACTIVE PARTICIPANTDATA

Service From Hire

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and up Total

Under 25 34 77 111

25 to 29 9 82 30 4 125

30 to 34 11 48 30 24 5 118

35 to 39 10 28 16 26 17 1 98

40 to 44 3 17 16 15 13 12 76

45 to 49 1 21 20 17 32 7 7 2 107

50 to 54 1 19 24 20 18 14 12 4 112

55 to 59 6 21 14 20 25 12 7 3 6 114

60 to 64 1 6 12 17 15 10 11 2 74

65 to 69 1 5 3 7 9 3 3 2 33

70 & up 1 5 4 2 3 1 2 1 19

Total 77 325 165 155 138 61 43 14 8 1 987

Average Age : 42.95

Average Service: 9.72

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019

16

Li
FACT



3. PENSIONDISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 60 5 3 3 11

60 to 64 12 40 10 7 2 2 73

65 to 69 92 117 74 30 15 5 333

70 to 74 137 138 65 26 8 4 378

75 to 79 135 112 55 27 10 8 347

80 to 84 90 66 22 17 4 6 205

85 and up 139 86 28 6 3 5 267

Total 610 562 257 113 42 30 1,614

Average Age : 76.21

Average Monthly Benefit : $159.07

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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4. PENSIONDISTRIBUTION FOR PARTICIPANTS WITHDEFERRED VESTED
BENEFITS

MonthlyBenefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400-$500 Over $500 Total Count

Less than 30 141 2 143

30 to 34 201 33 234

35 to 39 181 61 3 245

40 to 44 165 61 10 236

45 to 49 146 75 17 3 241

50 to 54 147 112 40 20 1 2 322

55 to 59 184 160 57 31 3 3 438

60 to 64 218 119 47 14 6 3 407

65 and up 373 82 30 8 2 1 496

Total 1756 705 204 76 12 9 2,762

Average Age : 53.17

Average Monthly Benefit : $103.98

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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A. ACTUARIALASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
RPA '94 Current liability 3.06% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum

Mortality Fully generationalRP2000 mortality table projected with scale
AA for males and females with blue collar adjustment (disability
adjustment for disabled members ) .

For RPA'94 Current Liability, the table specified in IRC
Sections 431 (c)(6)(D)(iv)&(v) .

Retirement Age Age 65 (age 62 for Plan C participants) with at least 5 years of
service, or attained age if greater.

TerminationRates The termination rates are assumed to follow the published T-7

table. Sample rates are as follows:

Age Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare
assumed to be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service 11 months ofBenefit Service are expected to be earned per
annum in future years.

New Entrants No new entrants or rehired employees are assumed in the future.

Cost-of-Living None.

Adjustment
Future Increases in None.

BenefitLimits

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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Benefits Not Included None.
in the Valuation

A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this
method, an "accrued benefit" is calculated as of the beginning of the year and is projected
as of the end of the year for each benefit that may be payable in the future. The "accrued
benefit" is based on the plan's accrual formula and upon service as of the beginning or
end of the year. For benefits where the plan's accrual formula is not relevant, benefits are
assumed to accrue on a straight-line basis over the period during which the employee
earns credited service. The actuarial accrued liability is the presentvalue of the "accrued
benefit" as of the beginning of the year for employed participants and is the presentvalue
of all benefits for other participants. The normal cost is the present value of the
difference between the "accrued benefit" as of the beginning and the "accrued benefit"
projected to the end of the year. The normal cost and actuarial accrued liability for the

plan are the sums of the individually computed normal costs and actuarial accrued
liabilities for all plan participants.

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this
valuation. This method was adopted January 1, 2009. For 2009 and subsequent years,
the value is determined by adjusting the market value of assets to reflect the asset gains
and losses (the difference between expected investment return and actual investment
return) during each of the last 5 years at the rate of 20% per year. The actuarial value is

subject to a restriction that it not be less than 80% or more than 120% ofmarket value.

Changes in Assumptions andMethods Since the Prior Valuation
There were no changes in the actuarial assumptions, methods or plan provisions since the la
valuation.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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B. SUMMARYOFPLAN PROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast PensionFund)

Plan Year 12 -month period beginning on a January 1'.

Membership An employee ofa contributing employer becomes a Member ofthe Plan as

of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January 1st or July
1st following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For service before October 1, 1976, a year ofVesting Service is granted
for each year ofBenefit Serviceup to October 1, 1976.

For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours ofservice with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules ofthe Shoe Fund (or Northeast
PensionFund) , but not less than the vesting service whichwouldhave
been obtained had the participant always been a member of the Local

1102, Labor-Management Retirement Fund (Plan A).

Benefit For service before October 1, 1976, as set forth in the Plan in effect on
Service September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Servicebefore 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00 per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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B. SUMMARYOF PLAN PROVISIONS (cont'd)
Accrued Plan C : $44.00 times total Benefit Service as a full-time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such

(cont'd) benefit not to exceed $1,320.00 and not to be less than the benefit
as of 12/31 /1997.

Normal Eligibility:

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount: Accrued Benefit

Early Eligibility:

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.

Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment of age 65.

Plan C : Accrued Benefit reducedby halfpercent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility: 5 years ofVesting Service.
Vested Amount :
Benefit Plans A and B : Accrued Benefit payable at age 65.

Plan C : Accrued Benefit payable at age 62.

Disability Eligibility:

Retirement Plans A and B : Age 50 and completion of 10 years ofVesting Service.
Benefit

Plan C : 10 years ofVesting Service.

Amount : Accrued Benefit.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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B. SUMMARYOFPLAN PROVISIONS (cont'd)
Pre- Eligibility: 5 years ofVesting Service.
Retirement Amount : 50% of the 50% Joint and Survivor Annuity option ofthe
Death Accrued Benefit payable to a surviving spouse when a Member would have

Benefit attained age 65.
Ifa Member dies when he is eligible for Early Retirement Benefit, his

spouse commences the benefit immediately in the amount of50% of
Member's Early Retirement Benefit under the 50% Joint and Survivor

option.

Post- Eligibility:

Retirement Plan A : A retired Member who dies on and after January 1, 1989.
Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour of service on or after July 1, 1995.

Amount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case ofa member who was not an active member

immediately prior to retiring or a member who was not in
receipt ofbenefits at the time ofdeath) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.

Benefit
Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2019
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ACTUARIAL VALUATIONSUMMARY

Valuation Date Jammu 1, 2020 January 1, 2019

Census
Active participants 602 987

Participants with vested benefits 2,944 2,762
Participants in pay status 1 641 1 614
Total number ofparticipants 5,187 5,363

Plan Assets
Market Value ofAssets (MVA) $36,840,303 $29,908,982
Actuarial Value ofAssets (AVA) $34,815,433 $32,380,606
Rate ofreturn on MVA 21.49% (4.13 )%
Rate ofreturn on AVA 6.07% 3.21%

ActuarialAccrued Liability (AAL) $46,496,511 $45,968,676
Unfunded Accrued Liability : AAL - AVA $11,681,078 $13,588,070

Plan Status
Present Value ofAccrued Benefits (PVAB) $46,496,511 $45,968,676
Funded Percentage : AVA /PVAB 74.88% 70.44%
Plan's Funding Status' Orange Zone2 Yellow Zone2

Contributions
Normal Cost $842,406 $1,108,177
Minimum Required Contribution (MRC) $0 $136,812
MRC without Credit Balance $3,203,093 $3,643,582
Anticipated /Actual contributions for plan year $2,200,000 $4,544,168
MaximumTax Deductible Contribution $82,777,140 $86,397,977

Credit Balance $4,580,807 $3,262,112

RPA '94 CurrentLiability
Interest Rate 2.95% 3.06%
Current Liability (CL) $83,370,021 $83,163,056
CL Funded Percentage : MVA /CL 44.19% 35.96%

WithdrawalLiability
Present value ofvestedbenefits and assumed expenses
for withdrawal liability (PVVB) $46,297,017 $45,666,319
Unfunded liability for withdrawal liability : PVVB —

MVA, not less than zero $9,456,714 $15,757,337

1 As defined in Internal Revenue Code Section 432.
2 For the 2019 plan year, the Plan was certified to be endangered status, less formally known as being in the "Yellow zone".
For the 2020 plan year, the Plan was certified to be in seriously endangered status, less formally known as being in the

"Orangezone".
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ACTUARIAL VALUATIONSUMMARY(coned)
Plan Experience during the Prior Year

The actuarial (gain)/loss for the year is ($122,760) under the funding method. The componentsof this

(gain)/loss are :

• a loss of$457,620 due to investment results,
• a gain of ($604,287) from sources related to plan liabilities, and
• a loss of$23,907 from administrative expenses being higher than expected.

Chanees in Actuarial Assumptions since Last Valuation

The Benefit Service expectedto be earned in 2020 was changed from 11 months for all participants to nine
months for the Shoe League shops, one month for Modell's and 12 months for Co-op Tires and SUNY
Farmingdale.

The mortalityassumptionwas changed to follow standard RP-2014 blue collar mortality table that was first
adjustedto 2006 by removing projections under scale MP-2014 and then applying MP-2019 scale on a fully
generational basis from the fully generational RP2000 mortality table projected with scale AA for males
and females with blue collar adjustment (disability adjustment for disabled members) .

Current liability determinedas ofJanuary 1, 2020, was based on 2.95% interest and the IRS 2020 Combined
Static Mortality table. These assumptions were updated from 3.06% interest rate and the IRS 2019
Combined Static Mortality table utilized as ofJanuary 1, 2019, to comply with the requirements of Code
section 431 (c) .

There were no other changes to the actuarial assumptionsor methods from the Plan's prior actuarial
valuation.

Chanires in the Plan Provisions since Last Valuation

There were no changes to the plan provisions since the Plan's prior actuarial valuation.

Plan's Status under the Pension Protection Act o12006 (PPA

For the 2020 plan year, the Plan was certified by the actuary to be in Seriously Endangered Status but is
not in Critical Status, or Critical and Declining Status because the Fund is less than 80% funded and it is

projected to have funding deficiency within the next 6 years. The Plan will timely update its funding
improvement plan aimed at restoring the financial health of the plan.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2020
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ACTUARIAL CERTIFICATION

The undersignedactuaries of the First ActuarialConsulting, Inc. meet the Qualification Standards of the
American Academy ofActuaries to render the actuarial opinion contained in this report.

In our opinion, all the calculations were performed in accordance with generally accepted actuarial

principles and practices and this report is complete and accurate and complies with the reasonable
actuarial assumptionrules. The results of the valuation are in compliance with our understandingof the
Internal Revenue Code, ERISA, PPA, applicable IRS rulings and Accounting Standards Codifications.

The primarypurpose of this valuation is to determine for the Trustees of the Local 1102 Retirement Trust

(the "Plan"), the minimumrequired contribution and the maximum tax-deductible contribution under the
Internal Revenue Code for the plan year ending December 31, 2020. The report also summarizesthe
funded status of the plan, the provisions on which the valuation was based, and the actuarial assumptions
and methodsused in the calculations. The use of this report for anything other than these purposes or by
anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the asset
information as ofJanuary 1, 2020. We have relied on all the data and information provided as being
complete and accurate. We have not independently verified the accuracy or completeness of the data or
information provided, but we have performed limited checks for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to inform you that

any tax advice contained in this communication (including any attachments or enclosures ) was not
intended or written to be used, and cannot be used, for the purposeof (i) avoiding penalties under the
Internal Revenue Code or (ii) promoting, marketing or recommending to anotherparty any matter
addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

(la-
{%.eskte7104_5

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, M.A.A.A.
Enrolled Actuary No. 20-05712 Enrolled Actuary No. 20-07546
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I. MINIMUMREQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section 431 of the
Internal Revenue Code. The total actual contributions made for this plan year should be at least the
Minimum Required Contribution. Failure to make the Minimum Required Contribution may result in the

plan's loss ofQualified Status or other penalties. The Minimum Required Contribution is equal to the
sum of ( 1 ) the Normal Cost (the amount necessary to fund the benefits expectedto be earned in the

upcoming year plus anticipated administrative expenses of the Fund for that year), (2) the amortization of
the unfunded actuarial accrued liability, and (3) interest on the above through the end of the year. The
Minimum Required Contribution is adjustedby the Full Funding Limitation and the Credit Balance. The
calculations are based on the assumptions described in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2020 0

3. Normal cost 842,406

4. Net amortization charges / (credits) 2,137,215

5. Interest at rate ( 1 ) to December 31, 2020 ori (2) + (3) + (4) 223,472

6. Preliminary minimum: (2) + (3) + (4) + (5) $3,203,093

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 18,387,113
(b) Based on current liability 41,154,983
(c) Greaterof (a) and (b) 41,154,983
(d) Full funding credit : (6) - (c), not less than 0 $0

8. Preliminary minimumafter FFL: (6) - (7)(d) $3,203,093

9. Credit balance

(a) Credit balance on January 1, 2020 4,580,807
(b) Interest at rate ( 1 ) to December 31, 2020 on (a) 343,561
(c) Credit balance with interest: (a) + (b) $4,924,368

10. Minimum required contribution December 31, 2020: (8) - (9)(c) $0

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2020
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS

Below is shown a summary of the amortization of the various sources of the unfunded actuarial accrued

liability. This information is used in calculating the Minimum Required Contribution.

Date of Remaining Outstanding Amortization
First Charge Period Balance Charge

or Credit (years) (beg. ofyear) or Credit

1. AmortizationCharges
(a) Actuarial loss 1 /1 /2002 2.00 $324,408 $168,067
(b) Actuarial loss 1 /1 /2003 3.00 402,130 143,846
(c) Actuarial loss 1 /1 /2004 4.00 381,181 105,868
(d) Actuarial loss 1 /1 /2005 5.00 592,084 136,132
(e) Actuarial loss 1 /1 /2006 6.00 120,527 23,887
(1) Actuarial loss 1 /1 /2008 8.00 492,950 78,288
(g) 2008 ENIL in 2009 1 /1 /2009 18.00 5,264,140 504,519
(h) Actuarial loss 1 /1 /2010 5.00 117,921 27,113
(i) 2008 ENIL in 2011 1 /1 /2011 18.00 2,580,389 247,306
(j ) 2008 ENIL in 2012 1 /1 /2012 18.00 593,484 56,880
(k) Actuarial loss 1 /1 /2012 7.00 720,634 126,563
(1) Assumption change 1 /1 /2012 7.00 1,231,784 216,335
(m) 2008 ENIL in 2013 1 / 1 /2013 18.00 784,732 75,209
(n) 2008 ENIL in 2014 1 /1 /2014 18.00 1,318,475 126,364
(o) Actuarial loss 1 /1 /2015 10.00 1,362,114 184,596
(p) Actuarial loss 1/1 /2016 11.00 1,622,156 206,274
(q) Actuarial loss 1 /1 /2017 12.00 1,079,704 129,844
(r) Actuarial loss 1/1 /2018 13.00 918,933 105,198
(s) Actuarial loss 1 /1 /2019 14.00 1,552,894 170,165
(t) Assumption change 1/1 /2020 15.00 722 990 76 191

Total $22,183,630 $2,908,645

2. AmortizationCredits

(a) Actuarial gain 1 /1 /2007 2.00 $53,273 $27,599
(b) Funding relief 1/1 /2009 19.00 1,978,654 184,816
(c) Assumption change 1 /1 /2009 4.00 352,100 97,792
(d) Actuarial gain 1/1 /2009 4.00 77,901 21,636
(e) 2008 ENIL in 2010 1 /1 /2010 18.00 1,746,848 167,419
(1) Actuarial gain 1/1 /2011 6.00 381,827 75,671
(g) Actuarial gain 1/1 /2013 8.00 565,355 89,787
(h) Actuarial gain 1 /1 /2014 9.00 643,027 93,773
(i) Actuarial gain 1/1 /2020 15.00 122 760 12 937

Total $5,921,745 $771,430

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS (cont'd)

Outstanding Amortization
Balance Charge

(beg. ofyear) or Credit

3. Net Amortization Charges and Credits
(a) Total amortization charges $22,183,630 $2,908,645
(b) Total amortization credits (5,921,745) (771,430)
(c) Net amortization charges and credits $16,261,885 $2,137,215

4. Credit Balance on January 1, 2020 4,580,807

5. Unfunded ActuarialAccrued Liability : (3) — (4) $11,681,078

6. Unfunded Actuarial Accrued Liability
(a) Actuarial accrued liability 46,496,511
(b) Actuarial value ofassets (34,815,433)
(c) Unfunded liability $11,681,078
(d) Unfunded liability with balance equation minimum $11,681,078

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the MaximumDeductible

Contribution, the contributing employers may lose part of their contribution tax deduction and may incur
non-deductible excise taxes as a result. The MaximumDeductible Contribution is calculated in
accordance with Section 404 of the Internal Revenue Code. It is determined similarly to the Minimum
Required Contribution except that the unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greaterof the Minimum Required Contribution and
140% ofthe Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost $842,406

3. Amortizationamounts (i.e., limit adjustments) 1,583,041

4. Interest at rate ( 1 ) to December 31, 2020 on (2) + (3) 181,909

5. Preliminary limit: (2) + (3) + (4) $2,607,356

6. Full funding limitation
(a) Based on actuarial accrued liability 13,462,746
(b) Based on current liability 41,154,983
(c) Greaterof (a) or (b) 41,154,983

7. End ofyear minimumcontribution 0

8. Contribution necessary to fund 140% ofcurrent liability 82,777,140

9. Maximum tax deductiblecontribution : lesser of (5) or (6)(c), but not less than
the maximum of (7) or (8) $82,777,140

Fundink AmortizationBases, Maximum Basis
10-year Unamortized

Initial amortization Balance Limit
10 -year base amount (beg. ofyear) Adjustment

1. Amortizationbases

(a) Fresh start $10,958,088 $1,485,060 $10,958,088 $1,485,060
(b) Assumption change $722,990 $97,981 $722,990 $97,981

Total $1,583,041 $11,681,078 $1,583,041

2. Contributions included in 4(b) that have not been deducted 0

3. Total unamortized balance : ( 1 ) — (2) $11,681,078

4. Unfunded actuarial accrued liability
(a) Actuarial accrued liability $46,496,511
(b) Actuarial value ofassets 34,815,433
(c) Unfunded liability : (a) — (b) $11,681,078
(d) Unfunded liability subject to balance equation minimum $11,681,078

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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4. SUMMARYOFACTUARIAL LIABILITIES

Below is the summary ofactuarial liabilities calculated in accordance with the assumptions and methods

specified in Appendix A. The Funding Calculations are based on a 7.50% interest rate using the
Traditional Unit Credity funding method. The RPA Current Liability calculations are based on 100% of
Corporatebond Rate as ofJanuary 1, 2020 (2.95%), which is within the limits prescribedby law. The
Unit Credit funding method is used when calculating RPA Current Liability as prescribed by law.

Fundink Actuarial AccruedLiabilityas ofJanuary 1, 2020

Interest Rate : 7.50%

Healthy Mortality : RP-2014 blue collar mortality table that was first adjustedto 2006 by
removing projections under scale MP-2014 and then applying MP-2019
scale on a fully generationalbasis

Disabled Mortality : RP-2014 disabled mortality table that was first adjustedto 2006 by
removing projections under scale MP -2014 and then applying MP-2019
scale on a fully generationalbasis

Funding Method : Traditional Unit Credit
Actuarial
Accrued Present Value of

Normal Cost' Liability Future Benefits
Active participants $842,406 $4,588,142 $5,177,496
Terminated with vested benefits 17,480,277 17,480,277
Participants in pay status 24,428,092 24,428,092
Total $842,406 $46,496,511 $47,085,865

RPA '94 CurrentLiabilityas ofJanuary 1, 2020

Interest Rate : 2.95%

Mortality : Tables specified in IRC Section 431 (c)(6)(D)(iv)&(v)
Funding Method : Unit Credit

Expected
RPA'94 Current Vested Current Benefit

Normal Cost' Liability Liability Payments
Active participants $978,584 $10,157,484 $9,644,455 $124,552
Terminated with vested benefits 38,199,001 38,199,001 331,658
Participants in pay status 35,013,536 35,013,536 3,084,518
Total $978,584 $83,370,021 $82,856,992 $3,540,728

' Includes $750,000 of administrative expenses

ActuarialValuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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5. DEVELOPMENTOF ACTUARIAL VALUE OFASSETS

In order to smooth the asset gains or losses over recent years, ActuarialValue ofAssets is used rather than
Market Value ofAssets for determining contribution levels and PPA funding percentage. ActuarialValue
ofAssets is determined in accordance with the Internal Revenue Code Section 431 (c)(3) and ERISA
Section 302(c)(2) .

Investment Gain /(Loss)

1. Market value ofassets as ofJanuary 1, 2019 $29,908,982

Weight for
2. Expected return on market value ofassets Amount Timing Weighted Amount

(a) Contributions during 2019 plan year $4,544,168 12/24 $2,272,084
(b) Benefits paid (3,289,907) 13/24 (1,782,033 )
(c) Administrative expenses (800,151 ) 12/24 (400,076)
(d) Total $89,975
(e) Weighted market value ofassets during the year: (1 ) + (2)(d) $29,998,957
(0 Expected return, (2)(e) x 7.50% $2,249,922

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2019 ($29,908,982)
(b) Contributions for prior plan year (4,544,168)
(c) Benefits paid and administrative expanses 4,090,058
(d) Market value ofassets as ofJanuary 1, 2020 36,840,303
(e) Actual return $6,477,211

4. Market gain / (loss), (3)(e) — (2)(f) $4,227,289
Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2020 $36,840,303

2. Deferred gain / (loss)
Plan Year- Investment Percent Percent Deferred Gain /
end 12/31 Gain / (Loss) Recognized Deferred (Loss)

(a) 2015 ($3,267,026) 100% 0% $0

(b) 2016 (1,366,054 ) 80% 20% (273,211 )
(c) 2017 2,598,031 60% 40% 1,039,212
(d) 2018 (3,538,270) 40% 60% (2,122,962)
(e) 2019 4,227,289 20% 80% 3,381,831

(f) Total $2,024,870

3. Assets minus deferred gain / (loss), ( 1 ) — (2)(0 $34,815,433
4. Corridor for actuarial value ofassets

(a) 80% ofmarket value of assets 29,472,243
(b) 120% ofmarket value ofassets 44,208,363

5. Actuarialvalue of assets as of January 1, 2020, (3), not less than (4)(a) nor

greaterthan (4)(b) $34,815,433

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2020
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6. SUMMARY OF PLANASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents in
accordance with the Fund's investment policy. The Fund Auditor provided the financial statements for
the plan year ending December 31, 2019, on which this valuation is based.

Chanme in Market Value ofAssets Durinz the Previous Plan Year

1. Plan assets as ofJanuary 1, 2019 $29,908,982

2. Cash flow
(a) Employer contributions 4,544,168
(b) Benefit payments made (3,289,907)
(c) Administrative expenses paid (800,151 )
(d) Net cash flow $454,110

3. Net investment return 6 477 211

4. Plan assets as ofJanuary 1, 2020: ( 1 ) + (2d) + (3) $36,840,303

5. Rate of return on average invested assets 21.49%

Chanme in Actuarial Value ofAssets (AVA) Durin2 the Previous Plan Year

1. AVA as ofJanuary 1, 2019 $32,380,606

2. Cash flow
(a) Employer contributions 4,544,168
(b) Benefit paymentsmade (3,289,907)
(c) Administrative expenses paid (800,151 )
(d) Net cash flow $454,110

3. AVA as ofJanuary 1, 2020 $34,815,433

4. Increase in AVA, net ofcash flow : (3) — ( 1 ) — (2d) $1,980,717

5. Rate ofreturn on AVA 6.07%

6. Expected increase in AVA, net of cash flow $2,445,575

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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6. SUMMARYOF PLAN ASSETS (coned)
Historical Values ofPlan Assets

tf, $40
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2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

MarketValue of Assets (MVA) —0—Actuarial Value of Assets (AVA)

Market Value Actuarial Value Market Value Actuarial Value

January 1 ofAssets ofAssets January 1 ofAssets ofAssets

2009 $23,464,598 $28,157,518 2015 $29,196,329 $32,041,373
2010 26,548,938 33,190,628 2016 27,156,264 31,425,824
2011 26,474,434 31,769,321 2017 26,991,793 31,003,954
2012 24,791,099 29,749,318 2018 29,858,931 30,084,012
2013 25,888,261 31,065,913 2019 29,908,982 32,380,606
2014 28,953,395 32,310,716 2020 36,840,303 34,815,433

Historical Return on Plan Assets (percent)

Rate of Rate of Rate of Rate of
Plan Year Return on Return on Plan Year Return on Return on

Ending MVA AVA Ending MVA AVA
12/31 /2008 (24.98) (5.38 ) 12/31 /2014 4.36 2.29
12/31/2009 17.80 12.30 12/31 /2015 (3.90) 0.96
12/31/2010 3.47 (1.35) 12/31 /2016 2.36 1.21

12/31/2011 (2.03 ) (2.77) 12/31 /2017 17.40 2.53
12/31/2012 9.22 8.41 12/31 /2018 (4.13 ) 3.21
12/31/2013 16.01 7.34 12/31 /2019 21.49 6.07

ActuarialValuation of the Local 1102 Retirement Trust as of January 1, 2020
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7. PLAN STATUS

IRC Section 432 requires the plan's actuary to certify the plan's benefit-security status each year within
90 days from the beginning ofthe plan year. For the certification, the results ofthe January 1, 2019,
valuation were projected one year to estimate the presentvalue ofaccrued benefits (PVAB) as ofJanuary
1, 2020. Draft financial statements were used to estimate the actuarial value ofassets (AVA) as of
January 1, 2020. Those estimates might be different from the actual PVAB and AVA outlined in this

report.

For the 2020 plan year, the Plan was certified by the actuary to be in Seriously Endangered Status but is
not in Critical Status, or Critical and Declining Status because the Fund is less than 80% funded and it is

projected to have funding deficiency within the next 6 years. The Plan will timely update its funding
improvement plan aimed at restoring the financial health of the plan.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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8. RISKS

The actuarial valuation results are calculated utilizing a specific set of assumptions(see Appendix A) .

Therefore, as actual experiencediffers from those assumptions, there is a risk that emerging results may
be significantlydifferent.

Investment Return Sensitivity

Below is the summary of the valuation results if the long-term rate ofreturn on assets assumptionwould
be 1% more, or 1% less than the assumed rate of7.50%.

Assumed Investment Return 7.50% - 1% (6.50%) +1% (8.50%)
Normal Cost $842,406 $859,664 $828,812
Actuarial Accrued Liability $46,496,511 $51,636,433 $42,223,266
Unfunded Accrued Liability $11,681,078 $16,821,000 $7,407,833
Minimum Required Contribution $0 $0 $0
Minimum Required Contribution ignoring
Credit Balance' $3,203,093 $3,647,472 $2,797,280

Present Value ofAccumulated Benefits

(PVAB) $46,496,511 $51,636,433 $42,223,266
Funded Percentage (PPA Status
Certification ) 74.88% 67.42% 82.46%

Minimum Required Contribution iznorin2 Credit Balance with Various InterestRates

$4,000,000

$3,000,000
• 7.50%

• 6.50%

$2,000,000 • 8.50%

$1,000,000

$0

1 Normal cost plus net amortization chargeswith interest to year-end.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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8. RISKS (cont'd)
Duration

Duration may be used to approximate the sensitivity of the accrued liability to a small change in the
assumed rate ofreturn. For this Plan with its current demographics,the approximate modifiedduration of
the actuarial accrued liability is 10.1, meaning if the assumed rate ofreturn is increased / decreased by
1%, the liability will decrease / increase by approximately 10.1%.

DemoRraphic Risks

Demographic risks that may have an impact on the plan include :

• Longevityrisk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experiencewill deviate from the

demographic assumptions. Examples ofdemographic assumptionsare :

o Retirement rates;
o Withdrawal rates;
o Disability rates.

• Employment risk — the risk that incoming contributions and benefit accruals will differ from those

projected.

ContributionRisk Ratio

Actual future contributions may deviate from expectedfuture contributions.
• Some employers may become delinquent in their contributions, or the withdrawal liability assessments

are not paid into the Fund.
• Material changes may also occur in the anticipated number ofcovered employeesor hours worked.

If the ratio of the actual contributions to Normal Cost (NC) plus interest on the Unfunded Accrued
Liability (UAL) is less than one, then the plan's funding status is expected to deteriorate. If it is over one,
then the plan's funding status is expected to improve.

Contributions Requiredfor a Contribution Risk Ratio of]:

(a) UAL as ofJanuary 1, 2020 $11,681,078
(b) NC as of January1, 2020 842,406
(c) Interest on (a) and (b) through plan year end 939 261

(d) Contribution (including interest) required for contribution risk ratio of 1 :

(b) + (c) $1,781,667
(e) Contribution ifmade throughout the year required for contribution risk ratio of 1 $1,717,269
(f) Expected Contributions during 2020 plan year $2,200,000
(g) Contribution Risk Ratio : (f) + (e) 1.28

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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9. PLAN MATURITY MEASURES

There are various measures ofplan maturity significant to understanding the risks associated with the plan.

SupportRatio (SR) Actuarial Liabilityby Status

This ratio shows how many inactive
memberseach active member supports.

6000 9.87%

5000 F
4000

3000

2000

1000
• Actives x Deferred Vesteds

0

2019, SR=4.4 2020, SR=7.6 • In-pay-status

Net Cash Flow Ratio (NCFR)

(a) Expected Contributions $2,200,000
(b) ExpectedBenefit Payments (3,540,728)
(c) AssumedAdministrative Expenses (750,000)
(d) Net Cash Flow: (a) + (b) + (c) (2,090,728)
(e) Market Value of Assets at the beginning of the plan year $36,840,303
(f) Net Cash Flow Ratio : (d) ± (e) (5.7%)

For this plan the NCFR is (5.7)%. If the Fund earns 1% less than the assumed interest rate (i.e., 6.50%
insteadof 7.50%), it would need to earn 1.03% more than the assumed interest rate next year to make up
for this year's loss (i.e., 8.53%).
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10. WITHDRAWAL LIABILITY

The Multi-Employer PensionPlan Amendments Act of 1980 (MPPAA), signed into law on September
26, 1980, requires assessment of withdrawal liability to an employer that withdraws from the Fund.
Under the law, an employer has withdrawn completely if it has permanently ceased operationsunder the
Fund or has permanently ceased to have an obligation to contribute to the Fund. Withdrawal may also be

partial if there is a 70% decline in contributions as defmed in the Internal Revenue Code, or an

employer's obligation to contribute partially ceases due to a plant shutdown or other similar
circumstances.

The amount ofwithdrawal liability is a contributing employer's allocable share of the Fund's unfunded
vestedbenefits at the time ofwithdrawal. For this purpose, vested benefit liability is the present value of
basic benefits that are not forfeited if a participant incurs a break in service. In this Fund, unfunded
vestedbenefits refers to the value of the vestedbenefit liability not coveredby the market value ofassets.

MethodandAssumptions

The vested benefit liability is determinedusing the Unit Credit cost method and the same assumptions used
for the funding determination in this Plan, as shown in Appendix A. The value of assets used for
withdrawal liability purposes is the market value. Unfunded vested benefits is the amountofvested benefit

liability in excess of the market value ofassets.

Determination ofLiability and Contributions

The liability ofan employer for completewithdrawal during the plan year ending December31, 2020, is the
amountofthe employer'sprorated share ofunfunded vested benefits as ofthe end ofthe plan yearpreceding
withdrawal, December31, 2019, in this case.

Unfunded Vested Benefits

For an employer that withdraws during the plan year ending December31, 2020, unfunded vested benefits
is determinedas follows :

(a) Present value of total vestedbenefits $46,297,017
(b) Market value of assets 36,840,303
(c) Unfunded vested benefits : (a) — (b), not less than zero $9,456,714

Since the unfunded vestedbenefits are greaterthan zero as ofDecember 31, 2019, an allocation of
withdrawal liability may be required for an employer withdrawing from the Plan from January 1, 2020,
through December 31, 2020.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2020
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11. STATEMENTOFACCUMULATEDPLAN BENEFITS UNDER
ASC 960

Statement ofAccounting Standards Codification 960 (ASC 960) provides financial information that is
useful in assessing the plan's presentand future ability to pay benefits when due. Shown below are the
accumulatedplan benefits and assets under ASC 960.

1. Actuarial presentvalue ofaccumulatedplan benefits (PVAB)

(a) Actuarial presentvalue ofvestedbenefits

(i) Participants currently receiving benefits $24,428,092
(ii) Participants entitled to deferredbenefits 17,480,277
(iii) Other participants 4 388 648

(iv) Total $46,297,017
(b) Actuarial presentvalue ofnonvestedbenefits 199 494
(c) Actuarial presentvalue ofaccumulatedplan benefits : (a)(iv)+(b) $46,496,511
(d) ASC 960 discount rate for accumulatedplan benefits 7.50%

2. ASC 960 market value of assets 36,840,303

3. Unfunded PVAB (Surplus assets) : (1)(c) - (2) $9,656,208

4. Fundedpercentage : (2) ÷ ( 1 )(c) 79.23%

5. Changes in present value ofaccumulatedbenefits

(a) PVAB as ofJanuary 1, 2019 $45,968,676
(b) Changes due to :

(i) Decrease in discount period at 7.50% 3,326,510
(ii) Benefits paid (3,289,907)
(iii) Assumption changes 722,990
(iv) Plan amendments 0

(v) Additionalbenefits earned, including experiencegains and losses (231,758)
(vi) Total change $527,835

(c) PVAB as ofJanuary 1, 2020: (a) + (b)(vi) $46,496,511

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2020
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1. RECONCILIATION OF PARTICIPANTDATA

Actives Count Average Age Average Credited service
Number as ofJanuary 1, 2019 987 42.95 9.72

Vested terminations (280)
Nonvested terminations (177)
Retirements (6)
Deaths 0
New entrants 78
Rehires 0

Adjustments 0
Number as ofJanuary 1, 2020 602 44.23 10.47

Inactives with DeferredBenefits Count Average Age Average Monthly Benefit
Number as ofJanuary 1, 2019 2,762 53.17 $103.98

Retirements (81 )
Vested terminations 280
New beneficiaries 4

Lump sum payout 0
Deaths (22)
Rehires 0

Adjustments 1

Number as ofJanuary 1, 2020 2,944 52.80 $108.05

ParticipantsReceivinz Benefits Count Average Age Average Month!;' Benefit
Number as ofJanuary 1, 2019 1,614 76.21 $159.07

Retirements 87
Deaths (72)
New beneficiaries 12

Adjustments/Suspended 0
Number as ofJanuary 1, 2020 1,641 76.20 $158.96
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2. SCHEDULE OFACTIVE PARTICIPANTDATA

Service From Hire

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and ul Total

Under 25 2 61 2 65

25 to 29 63 12 4 79

30 to 34 32 23 11 2 68

35 to 39 22 5 15 7 1 50

40 to 44 9 6 10 7 4 36

45 to 49 14 5 8 19 8 4 58

50 to 54 1 9 13 9 17 7 8 64

55 to 59 2 11 12 10 23 11 5 3 3 80

60 to 64 4 12 10 14 8 4 2 2 56

65 to 69 4 3 7 8 3 3 2 1 31

70 & UD 2 5 4 1 1 1 1 15

Total 5 231 93 89 101 43 25 8 7 602

Average Age : 44.23

Average Credited Service: 10.47
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3. PENSIONDISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

MonthlyBenefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 60 4 7 2 1 14

60 to 64 15 32 9 6 2 2 66

65 to 69 99 124 77 35 14 5 354

70 to 74 138 132 64 27 9 2 372

75 to 79 128 105 50 24 11 10 328

80 to 84 101 85 30 17 3 6 242

85 and ul 135 85 29 7 4 5 265

Total 620 570 261 117 43 30 1,641

Average Age : 76.20

Average Monthly Benefit : $158.96
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4. PENSIONDISTRIBUTION FOR PARTICIPANTS WITH DEFERRED VESTED
BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 30 152 4 156

30 to 34 193 53 246

35 to 39 195 67 11 273

40 to 44 177 87 19 283

45 to 49 153 88 25 8 274

50 to 54 147 116 48 16 4 2 333

55 to 59 183 162 54 36 5 2 442

60 to 64 215 142 60 19 9 2 447

65 and ul 373 80 26 6 2 3 490

Total 1,788 799 243 85 20 9 2,944

Average Age : 52.80

Average Monthly Benefit : $108.05
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A. ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
RPA '94 Current liability 2.95% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum

Mortality Mortality rates for healthy participants are assumed to follow RP-2014
blue collarmortality table that was first adjustedto 2006 by removing
projections under scale MP-2014 and then applying MP-2019 scale on a

fully generationalbasis. Mortality rates for disabled membersare
assumed to follow RP-2014 disabled mortality table that was first
adjustedto 2006 by removing projections under scale MP-2014 and then

applying MP-2019 scale on a fully generationalbasis.

For RPA'94 Current Liability, the table specified in IRC Sections
431 (c)(6)(D)(iv)&(v).

Retirement Age Age 65 (age 62 for Plan C participants) with at least 5 years ofservice, or
attained age ifgreater.

TerminationRates The termination rates are assumed to follow the published T-7 table.

Sample rates are as follows:

Lk_gL Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare assumed to
be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service Nine months for Shoe League, one month for Modell's and 12 months for
Co-op Tires and SUNY Farmingdale.

New Entrants No new entrants or rehired employeesare assumed in the future.

Cost-of-Living None.

Adjustment

Future Increases in None.

BenefitLimits

Benefits Not Included None.
in the Valuation
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A. ACTUARIAL ASSUMPTIONS/METHODS (coned)

Actuarial Methods
CostMethod

The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The "accrued benefit" is
based on the plan's accrual formula and upon service as of the beginning or end of the year.
For benefits where the plan's accrual formula is not relevant, benefits are assumed to accrue
on a straight-line basis over the period during which the employee earns credited service.
The actuarial accrued liability is the present value of the "accrued benefit" as of the

beginning of the year for employed participants and is the present value of all benefits for
other participants. The normal cost is the present value of the difference between the
"accrued benefit" as of the beginning and the "accrued benefit" projected to the end of the

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computednormal costs and actuarial accrued liabilities for all plan participants.

Asset Method
The Five-Year Weighted Average of Asset Gains Method is employed in this valuation.
The actuarial value ofassets is determinedby adjusting the market value ofassets to reflect
the asset gains and losses (the difference between expected investment return and actual
investment return) during each ofthe last 5 years at the rate of20% per year. The actuarial
value is subject to a restriction that it not be less than 80% or more than 120% of market
value.

Changes in Assumptions andMethods Since the Prior Valuation

The Benefit Service expected to be earned in 2020 was changed from 11 months for all
participants to nine months for the Shoe League shops, one month for Modell's and 12

months for Co-op Tires and SUNY Farmingdale.

The mortality assumptionwas changed to follow RP-2014 mortality table with blue collar

adjustment, that was first adjusted to 2006 by removing projections under scale MP-2014
and then applying MP-2019 scale on a fully generationalbasis. For 2019 valuation, fully
generational RP2000 mortality table projected with scale AA for males and females with
blue collar adjustment (disability adjustment for disabled members ) was used.

Current liability determinedas ofJanuary 1, 2020, was based on 2.95% interest and the IRS
2020 Combined Static Mortality table. These assumptions were updated from 3.06%
interest rate and the IRS 2019 Combined Static Mortality table utilized as of January 1,

2019, to comply with the requirements of Code section 431 (c) .

There were no other changes to the actuarial assumptions or methods from the Plan's prior
actuarial valuation.
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B. SUMMARY OF PLANPROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast PensionFund)

Plan Year 12-month period beginning on a January 1st.

Membership An employeeof a contributing employer becomes a Member of the Plan as
of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January Pt or July
lst following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For servicebefore October 1, 1976, a year ofVesting Service is granted
for each year ofBenefit Serviceup to October 1, 1976.

For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours ofservicewith any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules of the Shoe Fund (or Northeast
PensionFund) , but not less than the vesting service which wouldhave
been obtained had the participant always been a member of the Local
1102, Labor-Management Retirement Fund (Plan A) .

Benefit For servicebefore October 1, 1976, as set forth in the Plan in effect on
Service September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Servicebefore 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00 per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.
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B. SUMMARY OF PLANPROVISIONS(cont'd)

Accrued Plan C : $44.00 times total Benefit Service as a full-time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such

(cont 'ti) benefit not to exceed $1,320.00 and not to be less than the benefit
as of 12/31 /1997.

Normal Eligibility:

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount : Accrued Benefit

Early Eligibility :

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.

Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reducedby halfpercent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility: 5 years ofVesting Service.
Vested Amount :

Benefit Plans A and B : Accrued Benefit payable at age 65.
Plan C : Accrued Benefit payable at age 62.

Disability Eligibility:

Retirement
Plans A and B : Age 50 and completion of 10 years ofVesting Service.

Benefit
Plan C : 10 years ofVesting Service.

Amount : Accrued Benefit.
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B. SUMMARY OF PLANPROVISIONS (cont'd)
Pre- Eligibility : 5 years of Vesting Service.
Retirement
Death Amount : 50% of the 50% Joint and Survivor Annuity option of the

Benefit Accrued Benefit payable to a surviving spouse when a Member
would have attained age 65.

If a Member dies when he is eligible for Early Retirement
Benefit, his spouse commences the benefit immediately in the
amount of50% ofMember's Early Retirement Benefit under
the 50% Joint and Survivor option.

Post- Eligibility :

Retirement Plan A : A retired Member who dies on and after January 1, 1989.
Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour ofservice on or after July 1, 1995.

kmount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case of a member who was not an active member

immediately prior to retiring or a member who was not in
receipt ofbenefits at the time of death) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.

Benefit
Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members
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ACTUARIAL VALUATIONSUMMARY

Valuation Date January 1, 2021 January 1, 2020

Census
Active participants 134 602

Participants with vested benefits 3,175 2,944
Participants in pay status 1 675 1 641
Total number ofparticipants 4,984 5,187

Plan Assets
Market Value ofAssets (MVA) $37,985,304 $36,840,303
Actuarial Value ofAssets (AVA) $34,611,075 $34,815,433
Rate of return on MVA 13.66% 21.49%
Rate of return on AVA 10.41% 6.07%

ActuarialAccrued Liability (AAL) $48,409,734 $46,496,511
Unfunded Accrued Liability : AAL - AVA $13,798,659 $11,681,078

Plan Status
Present Value ofAccrued Benefits (PVAB) $48,409,734 $46,496,511
Funded Percentage : AVA /PVAB 71.50% 74.88%
Year ofProjected Funding Deficiency 2021 2024
Plan's Funding Statusl Critical-and- Seriously

Declining Endangered

Contributions
Normal Cost $896,536 $842,406
Minimum Required Contribution (MRC) $936,166 $0
MRC without Credit Balance $3,359,744 $3,203,093
Anticipated /Actual contributions for plan year $230,000 $513,943
MaximumTax Deductible Contribution $93,916,363 $82,777,140

Credit Balance $2,254,491 $4,580,807

RPA '94 CurrentLiability
Interest Rate 2.43% 2.95%
Current Liability (CL) $91,506,645 $83,370,021
CL Funded Percentage : MVA /CL 41.51% 44.19%

WithdrawalLiability
Present value ofvestedbenefits and assumed expenses
for withdrawal liability (PVVB) $48,330,787 $46,297,017
Unfunded liability for withdrawal liability : PVVB —

MVA, not less than zero $10,345,483 $9,456,714

1 As defined in Internal Revenue Code Section 432.
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ACTUARIAL VALUATIONSUMMARY(cont'd)

Plan Experience durink the Prior Year

The actuarial (gain)/loss for the year is ($1,224,738) under the funding method. The componentsof this

(gain)/loss are :

• a (gain) of ($969,452) due to investment results,
• a (gain) of ($352,196) from sources related to plan liabilities, and
• a loss of$96,910 from administrative expenses being higher than expected.

Chanzes in Actuarial Assumptions since Last Valuation

For SUNY Famingdale employees, the Benefit Service expected to be earned in 2021 was changed from
12 months to 4 months.

The mortality improvement scale was changed from MP-2019 to the MP scale from the year preceding the
valuation year.

Retirement rates for active participants were changed to 50% at age 62, 40% at ages 63 and 64 and 100%
at age 65. In the prior valuation, 100% ofactive participants were assumed to retire at age 65.

Disability rates for active participants were assumed to follow 1987 Group Long Term Disability Incidence
Rates for males and females. In the prior valuation, there were no disability rates.

In this valuation it was assumed 70% of active members will elect Life Annuity at retirement, 15% will
elect 50% Joint-and-Survivor Annuity and 15% will elect 75% Joint-and-Survivor Annuity. In the prior
valuation, it was assumed 100% of the retireeswill elect Life Annuity payment form.

The assumption for the administrative expenses was changed from $750,000 per year to $850,000.

There were no other changes to the actuarial assumptionsor methods from the Plan's prior actuarial
valuation.

Chat:2es in the Plan Provisions since Last Valuation

There were no changes to the plan provisions since the Plan's prior actuarial valuation.

Plan's Status under the Pension Protection Act of2006 (PPM

For the 2021 plan year, the Plan was certified by the actuary to be in Critical and Declining Status because
it is projected to have a funding deficiency within the next 4 years and is expectedto become insolvent
within 20 years. The Plan will timely adopt a rehabilitation plan aimed at restoring the fmancial health of
the plan or to forestall insolvency.
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ACTUARIAL CERTIFICATION

The undersignedactuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of the
American Academy ofActuaries to render the actuarial opinion contained in this report.

In our opinion, all the calculations were performed in accordance with generally accepted actuarial

principles and practices and this report is complete and accurate and complies with the reasonable
actuarial assumptionrules. The results of the valuation are in compliance with our understandingof the
Internal Revenue Code, ERISA, PPA, applicable IRS rulings and Accounting Standards Codifications.

The primary purpose of this valuation is to determine for the Trustees of the Local 1102 Retirement Trust

(the "Plan"), the minimumrequired contribution and the maximum tax-deductible contribution under the
Internal Revenue Code for the plan year ending December 31, 2021. The report also summarizesthe
funded status of the plan, the provisions on which the valuation was based, and the actuarial assumptions
and methodsused in the calculations. The use of this report for anything other than these purposes or by
anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the asset
information as ofJanuary 1, 2021. We have relied on all the data and information provided as being
complete and accurate. We have not independently verified the accuracy or completeness of the data or
information provided, but we have performed limited checks for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to inform you that

any tax advice contained in this communication (including any attachments or enclosures ) was not
intended or written to be used, and cannot be used, for the purposeof (i) avoiding penalties under the
Internal Revenue Code or (ii) promoting, marketing or recommending to anotherparty any matter
addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

(la-ileskte7104_5

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, M.A.A.A.
Enrolled Actuary No. 20-05712 Enrolled Actuary No. 20-07546
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1. MINIMUMREQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section 431 of the
Internal Revenue Code. The total actual contributions made for this plan year should be at least the
Minimum Required Contribution. Failure to make the Minimum Required Contribution may result in the

plan's loss ofQualified Status or other penalties. The Minimum Required Contribution is equal to the
sum of ( 1 ) the Normal Cost (the amount necessary to fund the benefits expected to be earned in the

upcoming year plus anticipated administrative expenses of the Fund for that year), (2) the amortization of
the unfunded actuarial accrued liability, and (3) interest on the above through the end of the year. The
Minimum Required Contribution is adjustedby the Full Funding Limitation and the Credit Balance. The
calculations are based on the assumptions described in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2021 0

3. Normal cost 896,536

4. Net amortization charges / (credits) 2,228,807

5. Interest at rate ( 1 ) to December 31, 2021 on (2) + (3) + (4) 234,401

6. Preliminary minimum: (2) + (3) + (4) + (5) 3,359,744

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 18,220,912
(b) Based on current liability 48,532,309
(c) Greaterof (a) and (b) 48,532,309
(d) Full funding credit : (6) - (c), not less than 0 0

8. Preliminary minimumafter FFL : (6) - (7)(d) 3,359,744

9. Credit balance

(a) Credit balance on January 1, 2021 2,254,491
(b) Interest at rate ( 1 ) to December 31, 2021 on (a) 169,087
(c) Credit balance with interest: (a) + (b) 2,423,578

10. Minimum required contribution December 31, 2021 : (8) - (9)(c) $936,166

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021

Page 5

1.
FACT

• M.



2. FUNDINGAMORTIZATION BASES, MINIMUM BASIS

Below is shown a summary of the amortization of the various sources of the unfunded actuarial accrued

liability. This information is used in calculating the Minimum Required Contribution.

Remai Amortizatio
Date of ning Outstanding n

First Charge Period Balance Charge
or Credit (years) (beg. ofyear) or Credit

1. AmortizationCharges
(a) Actuarial loss 1 / 1 /2002 1.00 $168,067 $168,067
(b) Actuarial loss 1 / 1 /2003 2.00 277,655 143,846

(c) Actuarial loss 1 / 1 /2004 3.00 295,961 105,868
(d) Actuarial loss 1 / 1 /2005 4.00 490,148 136,132

(e) Actuarial loss 1 / 1 /2006 5.00 103,888 23,887
(f) Actuarial loss 1 / 1 /2008 7.00 445,762 78,288
(g) 2008 ENIL in 2009 1 / 1 /2009 17.00 5,116,593 504,519
(h) Actrual loss 1 /1 /2010 4.00 97,619 27,113
(i) 2008 ENIL in 2011 1 / 1 /2011 17.00 2,508,064 247,306
(i) 2008 ENIL in 2012 1 / 1 /2012 17.00 576,849 56,880
(k) Actuarial loss 1 /1 /2012 6.00 638,626 126,563
(1) Assumption change 1 /1 /2012 6.00 1,091,608 216,335
(m) 2008 ENIL in 2013 1 /1 /2013 17.00 762,737 75,209
(n) 2008 ENIL in 2014 1 /1 /2014 17.00 1,281,519 126,364

(o) Actuarial loss 1 /1 /2015 9.00 1,265,832 184,596
(p) Actuarial loss 1 /1 /2016 10.00 1,522,073 206,274
(q) Actuarial loss 1 /1 /2017 11.00 1,021,100 129,844

(r) Actuarial loss 1 /1 /2018 12.00 874,765 105,198
(s) Actuarial loss 1 /1 /2019 13.00 1,486,434 170,165

(t) Assumption change 1 /1 /2020 14.00 695,309 76,191
(u) Assumption change 1/ 1/2021 15.00 2,093,869 220,659

Total $22,814,478 $3,129,304

2. AmortizationCredits

(a) Actuarial gain 1 /1 /2007 1.00 $27,600 $27,600
(b) Funding relief 1 /1 /2009 18.00 1,928,376 184,816
(c) Assumption change 1 /1 /2009 3.00 273,381 97,792
(d) Actuarial gain 1 /1 /2009 3.00 60,485 21,636
(e) 2008 ENIL in 2010 1/1 /2010 17.00 1,697,886 167,418

(1) Actuarial gain 1 /1 /2011 5.00 329,118 75,671
(g) Actuarial gain 1 /1 /2013 7.00 511,236 89,787
(h) Actuarial gain 1/1 /2014 8.00 590,448 93,773
(i) Actuarial gain 1 /1 /2020 14.00 118,060 12,937
(i) Actuarial gain 1 /1 /2021 15.00 1,224,738 129,067

Total $6,761,328 $900,497
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS (cont'd)

3. Total Charges minus Credits: ( 1 )-(2) $16,053,150 $2,228,807

4. Credit balance on January 1, 2021 $2,254,491

5. Accumulated reconciliation account 0

6. Balance test: (3)-(4)-(5) $13,798,659

7. Unfunded actuarial accrued liability
(a) Actuarial accrued liability $48,409,734
(b) Actuarial value ofassets 34,611,075
(c) Unfunded liability : (a)-(b) 13,798,659
(d) Unfunded liability with $13,798,659

balance equation minimum

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the MaximumDeductible
Contribution, the contributing employers may lose part of their contribution tax deduction and may incur
non-deductible excise taxes as a result. The MaximumDeductible Contribution is calculated in
accordance with Section404 of the Internal Revenue Code. It is determined similarly to the Minimum
Required Contribution except that the unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greaterof the Minimum Required Contribution and
140% ofthe Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost 896,536

3. Amortizationamounts (i.e., limit adjustments) 1,870,019

4. Interest at rate ( 1 ) to December 31, 2021 on (2) + (3) 207,492

5. Preliminary limit: (2) + (3) + (4) 2,974,047

6. Full funding limitation
(a) Based on actuarial accrued liability 15,797,334
(b) Based on current liability 48,532,309
(c) Greaterof (a) or (b) 48,532,309

7. End ofyear minimumcontribution 936,166

8. Contribution necessary to fund 140% of current liability 93,916,363

9. Maximum tax deductiblecontribution : lesser of (5) or (6)(c), but not less than
the maximum of (7) or (8) $93,916,363

Funding, AmortizationBases, Maximum Basis
10-year Unamortized

Initial amortization Balance Limit
10-year base amount (beg. ofyear) Adjustment

1. Amortizationbases

(a) Fresh start $11,704,790 $1,586,254 $11,704,790 $1,586,254
(b) Assumption change 2,093,869 283 765 2 093 869 283 765

Total $1,870,019 $13,798,659 $1,870,019

2. Contributions included in 4(b) that have not been deducted 0

3. Total unamortized balance : ( 1 ) — (2) $13,798,659

4. Unfunded actuarial accrued liability
(a) Actuarial accrued liability 48,409,734
(b) Actuarial value ofassets 34,611,075
(c) Unfunded liability : (a) — (b) 13,798,659
(d) Unfunded liability subject to balance equation minimum 13,798,659

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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4. SUMMARYOFACTUARIAL LIABILITIES

Below is the summary ofactuarial liabilities calculated in accordance with the assumptions and methods

specified in Appendix A. The Funding Calculations are based on a 7.50% interest rate using the
Traditional Unit Credity funding method. The RPA Current Liability calculations are based on 100% of
Corporatebond Rate as ofJanuary 1, 2021 (2.43%), which is within the limits prescribedby law. The
Unit Credit funding method is used when calculating RPA Current Liability as prescribed by law.

Fundink Actuarial AccruedLiabilityas ofJanuary 1, 2021

Interest Rate : 7.50%

Healthy Mortality : RP-2014 blue collar mortality table that was first adjustedto 2006 by
removing projections under scale MP-2014 and then applying MP-2020
scale on a fully generationalbasis

Disabled Mortality : RP-2014 disabled mortality table that was first adjustedto 2006 by
removing projections under scale MP -2014 and then applying MP-2020
scale on a fully generationalbasis

Funding Method : Traditional Unit Credit
Actuarial
Accrued Present Value of

Normal Cost' Liability Future Benefits
Active participants $896,536 $1,520,307 $1,767,442
Terminated with vested benefits 22,322,383 22,322,383
Participants in pay status 24,567,044 24,567,044
Total $896,536 $48,409,734 $48,656,869

RPA '94 CurrentLiabilityas ofJanuary 1, 2021

Interest Rate : 2.43%

Mortality : Tables specified in IRC Section 431 (c)(6)(D)(iv)&(v)
Funding Method : Unit Credit

Expected
RPA'94 Current Vested Current Benefit

Normal Cost' Liability Liability Payments
Active participants $975,872 $3,169,479 $3,056,219 $75,011
Terminated with vested benefits 51,611,949 51,611,949 720,828
Participants in pay status 36,725,217 36,725,217 3,118,620
Total $975,872 $91,506,645 $91,393,385 $3,914,459

' Includes $850,000 of administrative expenses

ActuarialValuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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5. DEVELOPMENTOF ACTUARIAL VALUE OFASSETS

In order to smooth the asset gains or losses over recent years, ActuarialValue ofAssets is used rather than
Market Value ofAssets for determining contribution levels and PPA funding percentage. ActuarialValue
ofAssets is determined in accordance with the Internal Revenue Code Section 431 (c)(3) and ERISA
Section 302(c)(2) .

Investment Gain /(Loss)
1. Market value ofassets as ofJanuary 1, 2020 $36,840,303

Weight for
2. Expected return on market value ofassets Amount Timing Weighted Amount

(a) Contributions during 2020 plan year $513,943 12/24 $256,972
(b) Benefits paid (3,281,706) 13/24 (1,777,591 )
(c) Administrative expenses (870,516) 12/24 (435,258)
(d) Total ($1,955,877)
(e) Weighted market value ofassets during the year: ( 1 ) + (2)(d) $34,884,426
(f) Expected return, (2)(e) x 7.50% $2,616,332

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2020 ($36,840,303)
(b) Contributions for prior plan year (513,943 )
(c) Benefits paid and administrative expanses 4,152,222
(d) Market value ofassets as ofJanuary 1, 2021 37,985,304
(e) Actual return $4,783,280

4. Market gain / (loss) , (3)(e) — (2)(f) $2,166,948

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2021 $37,985,304

2. Deferred gain / (loss)
Plan Year- Investment Percent Percent Deferred Gain /
end 12/31 Gain / (Loss) Recognized Deferred (Loss)

(a) 2017 $2,598,031 80% 20% $519,606
(b) 2018 (3,538,270) 60% 40% (1,415,308 )
(c) 2019 4,227,289 40% 60% 2,536,373
(d) 2020 2,166,948 20% 80% 1,733,558

(e) Total $3,374,229

3. Assets minus deferred gain / (loss), ( 1 ) — (2)(e) $34,611,075
4. Corridor for actuarial value ofassets

(a) 80% ofmarket value of assets 30,388,243
(b) 120% ofmarket value ofassets 45,582,364

5. Actuarialvalue of assets as ofJanuary 1, 2021, (3), not less than (4)(a) nor

greater than (4)(b) $34,611,075

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2021
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6. SUMMARY OF PLANASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents in
accordance with the Fund's investment policy. The Fund Auditor provided the financial statements for
the plan year ending December 31, 2020, on which this valuation is based.

Chanme in Market Value ofAssetsDurinm the Previous Plan Year

1. Plan assets as ofJanuary 1, 2020 $36,840,303

2. Cash flow
(a) Employer contributions 513,943
(b) Benefit paymentsmade (3,281,706)
(c) Administrative expenses paid (870,516)
(d) Net cash flow ($3,638,279)

3. Net investment return
4,783,280

4. Plan assets as ofJanuary 1, 2021 : ( 1 ) + (2d) + (3) $37,985,304

5. Rate of return on average invested assets 13.66%

Chanire in Actuarial Value ofAssets (AVA) Durinm the Previous Plan Year

1. AVA as ofJanuary 1, 2020 $34,815,433

2. Cash flow
(a) Employer contributions 513,943
(b) Benefit paymentsmade (3,281,706)
(c) Administrative expenses paid (870,516)
(d) Net cash flow ($3,638,279)

3. AVA as ofJanuary 1, 2021
$34,611,075

4. Increase in AVA, net ofcash flow : (3) — ( 1 ) — (2d) $3,433,921

5. Rate ofreturn on AVA 10.41%

6. Expected increase in AVA, net ofcash flow $2,464,469

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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6. SUMMARYOF PLAN ASSETS (cont'd)
Historical Values ofPlan Assets

$40
CoE $35

$30

$25

$20
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

MarketValue of Assets (MVA) —0—Actuarial Value of Assets (AVA)

Market Value Actuarial Value Market Value Actuarial Value

January 1 ofAssets ofAssets January 1 of Assets ofAssets

2010 26,548,938 33,190,628 2016 27,156,264 31,425,824
2011 26,474,434 31,769,321 2017 26,991,793 31,003,954
2012 24,791,099 29,749,318 2018 29,858,931 30,084,012
2013 25,888,261 31,065,913 2019 29,908,982 32,380,606
2014 28,953,395 32,310,716 2020 36,840,303 34,815,433
2015 29,196,329 32,041,373 2021 37,985,304 34,611,075

Historical Return on Plan Assets (percent)

Rate of Rate of Rate of Rate of
Plan Year Return on Return on Plan Year Return on Return on

Ending MVA AVA Ending MVA AVA
12/31 /2009 17.80 12.30 12/31 /2015 (3.90) 0.96
12/31 /2010 3.47 (1.35) 12/31 /2016 2.36 1.21

12/31 /2011 (2.03 ) (2.77) 12/31 /2017 17.40 2.53
12/31 /2012 9.22 8.41 12/31 /2018 (4.13 ) 3.21
12/31 /2013 16.01 7.34 12/31 /2019 21.49 6.07
12/31 /2014 4.36 2.29 12/31 /2020 13.66 10.41

ActuarialValuation of the Local 1102 Retirement Trust as of January 1, 2021
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7. PLANSTATUS

IRC Section 432 requires the plan's actuary to certify the plan's benefit-security status each year within
90 days from the beginning ofthe plan year. For the certification, the results of the January 1, 2020,
valuation were projected one year to estimate the presentvalue ofaccrued benefits (PVAB) as ofJanuary
1, 2021. Draft financial statements were used to estimate the actuarial value ofassets (AVA) as of
January 1, 2021. Those estimates might be different from the actual PVAB and AVA outlined in this

report.

For the 2021 plan year, the Plan was certified by the actuary to be in Critical and Declining Status because
it is projected to have a funding deficiency within the next 4 years and is expected to become insolvent
within 20 years. The Plan will timely adopt a rehabilitation plan aimed at restoring the financial health of
the plan or to forestall insolvency.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021

Page 13

FACT
I IRST ACTUSSLAL
CORSIATRIC TIC



8. RISKS

The actuarial valuation results are calculated utilizing a specific set ofassumptions(see Appendix A) .

Therefore, as actual experiencediffers from those assumptions, there is a risk that emerging results may
be significantlydifferent.

Investment Return Sensitivity

Below is the summary of the valuation results if the long-term rate ofreturn on assets assumptionwould
be 1% more, or 1% less than the assumed rate of7.50%.

Assumed Investment Return 7.50% -1% (6.50%) +1% (8.50%)
Normal Cost $896,536 $904,818 $889,967
Actuarial Accrued Liability $48,409,734 $53,493,736 $44,156,399
Unfunded Accrued Liability $13,798,659 $18,882,661 $9,545,324
Minimum Required Contribution $936,166 $1,388,794 $516,480
Minimum Required Contribution ignoring
Credit Balancel $3,359,744 $3,789,827 $2,962,603

Present Value ofAccumulated Benefits

(PVAB)
$48,409,734 $53,493,736 $44,156,399

Funded Percentage (PPA Status
Certification )

71.50% 64.70% 78.38%

Minimum Required Contribution ignorin2 CreditBalance with Various InterestRates

$4,000,000

$3,500,000

$3,000,000

$2,500,000 • 7.50%

$2,000,000 . 6.50%

$1,500,000 • 8.50%

$1,000,000

$500,000

$0

'Normal cost plus net amortization chargeswith interest to year-end.

Actuarial Valuation of the Local 1102 Retirement Trust as of Jaiinary 1, 2021
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8. RISKS (cont'd)
Duration

Duration may be used to approximate the sensitivity of the accrued liability to a small change in the
assumed rate ofreturn. For this Plan with its current demographics,the approximate modifiedduration of
the actuarial accrued liability is 9.6, meaning if the assumed rate ofreturn is increased / decreased by 1%,
the liability will decrease / increase by approximately 9.6%.

DemoRraphic Risks

Demographic risks that may have an impact on the plan include :

• Longevityrisk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experiencewill deviate from the

demographic assumptions. Examples ofdemographic assumptionsare :

o Retirement rates;
o Withdrawal rates;
o Disability rates.

• Employment risk — the risk that incoming contributions and benefit accruals will differ from those

projected.

ContributionRisk Ratio

Actual future contributions may deviate from expectedfuture contributions.
• Some employers may become delinquent in their contributions, or the withdrawal liability assessments

are not paid into the Fund.
• Material changes may also occur in the anticipated number ofcovered employeesor hours worked.

If the ratio of the actual contributions to Normal Cost (NC) plus interest on the Unfunded Accrued
Liability (UAL) is less than one, then the plan's funding status is expected to deteriorate. If it is over one,
then the plan's funding status is expected to improve.

Contributions Requiredfor a Contribution Risk Ratio of] :

(a) UAL as ofJanuary 1, 2021 $13,798,659
(b) NC as of Januaryl, 2021 $896,536
(c) Interest on (a) and (b) through plan year end $1,102,140
(d) Contribution (including interest) required for contribution risk ratio of 1 :

$1,998,676
(b) + (c)

(e) Contribution ifmade throughout the year required for contribution risk ratio of 1 $1,926,435
(f) Expected Contributions during 2021 plan year $230,000
(g) Contribution Risk Ratio : (f) + (e) 0.12

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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9. PLAN MATURITY MEASURES

There are various measures ofplan maturity significant to understandingthe risks associated with the plan.

SupportRatio (SR) Actuarial Liabilityby Status

This ratio shows how many inactive members each
active member supports. 3.14%

6,000

405,000

a
14,000

3,000 • • Actives • Deferred Vesteds

2,000

1,000
• In-pay-status

_

2020, SR=7.6 2021, SR=36.2

Net Cash Flow Ratio (NCFR)
(a) Expected Contributions $230,000
(b) Expected Benefit Payments (3,914,459)
(c) Assumed Administrative Expenses (850,000)
(d) Net Cash Flow: (a) + (b) + (c) ($4,534,459)
(e) Market Value ofAssets at the beginning of the plan year $37,985,304
(0 Net Cash Flow Ratio : (d) ÷ (e) (11.9%)

For this plan the NCFR is (11.9)%. If the Fund earns 1% less than the assumed interest rate (i.e., 6.50%
insteadof7.50%), it would need to earn 1.15% more than the assumed interest rate next year to make up
for this year's loss (i.e., 8.65%) .

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2021
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10. WITHDRAWAL LIABILITY

The Multi-Employer PensionPlan Amendments Act of 1980 (MPPAA), signed into law on September
26, 1980, requires assessment of withdrawal liability to an employer that withdraws from the Fund.
Under the law, an employer has withdrawn completely if it has permanently ceased operationsunder the
Fund or has permanently ceased to have an obligation to contribute to the Fund. Withdrawal may also be

partial if there is a 70% decline in contributions as defmed in the Internal Revenue Code, or an

employer's obligation to contribute partially ceases due to a plant shutdown or other similar
circumstances.

The amount ofwithdrawal liability is a contributing employer's allocable share of the Fund's unfunded
vestedbenefits at the time ofwithdrawal. For this purpose, vested benefit liability is the present value of
basic benefits that are not forfeited if a participant incurs a break in service. In this Fund, unfunded
vestedbenefits refers to the value of the vestedbenefit liability not coveredby the market value ofassets.

MethodandAssumptions

The vested benefit liability is determinedusing the Unit Credit cost method and the same assumptions used
for the funding determination in this Plan, as shown in Appendix A. The value of assets used for
withdrawal liability purposes is the market value. Unfunded vested benefits is the amountofvested benefit

liability in excess of the market value ofassets.

Determination ofLiability and Contributions

The liability ofan employer for completewithdrawal during the plan year ending December31, 2021, is the
amountofthe employer'sprorated share ofunfunded vested benefits as ofthe end ofthe plan yearpreceding
withdrawal, December31, 2020, in this case.

Unfunded Vested Benefits

For an employer that withdraws during the plan year ending December31, 2021, unfunded vested benefits
is determinedas follows :

(a) Present value of total vestedbenefits $48,330,787
(b) Market value of assets 37,985,304
(c) Unfunded vested benefits : (a) — (b), not less than zero $10,345,483

Since the unfunded vestedbenefits are greaterthan zero as ofDecember 31, 2020, an allocation of
withdrawal liability may be required for an employer withdrawing from the Plan from January 1, 2021,
through December 31, 2021.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2021
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11. STATEMENTOFACCUMULATEDPLAN BENEFITS UNDER
ASC 960

Statement ofAccounting Standards Codification 960 (ASC 960) provides financial information that is
useful in assessing the plan's present and future ability to pay benefits when due. Shown below are the
accumulatedplan benefits and assets under ASC 960.

1. Actuarial presentvalue ofaccumulatedplan benefits (PVAB)
(a) Actuarial presentvalue ofvested benefits

(i) Participants currently receiving benefits $24,567,044
(ii) Participants entitled to deferredbenefits 22,322,383

(iii) Other participants 1,441,360

(iv) Total $48,330,787

(b) Actuarial presentvalue ofnonvestedbenefits 78,947

(c) Actuarial presentvalue ofaccumulatedplan benefits: (a)(iv)+(b) $48,409,734
(d) ASC 960 discount rate for accumulatedplan benefits 7.50%

2. ASC 960 market value ofassets $37,985,304

3. Unfunded PVAB (Surplus assets) : ( 1 )(c) - (2) $10,424,430

4. Fundedpercentage : (2) + ( 1 )(c) 78.47%

5. Changes in presentvalue of accumulatedbenefits

(a) PVAB as of January 1, 2020 $46,496,511

(b) Changes due to :

(i) Decrease in discount period at 7.50% $3,366,399
(ii) Benefits paid (3,281,706)
(iii) Assumption changes 2,093,869
(iv) Plan amendments 0

(v) Additionalbenefits earned, including experiencegains and losses ($265,339)
(vi) Total change $1,913,223

(c) PVAB as ofJanuary 1, 2021 : (a) + (b)(vi) $48,409,734

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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1. RECONCILIATION OF PARTICIPANTDATA

Actives Count Average Age Average Credited service
Number as ofJanuary 1, 2020 602 44.23 10.47

Vested terminations (321)
Nonvested terminations (138)
Retirements (12)
Deaths 0
New entrants 1

Rehires 2

Adjustments 0
Number as ofJanuary 1, 2021 134 52.44 12.54

Inactives with DeferredBenefits Count Average Age Average Monthly Benefit
Number as ofJanuary 1, 2020 2,944 52.80 $108.05

Retirements (66)
Vested terminations 321
New beneficiaries 2

Lump sum payout 0
Deaths (16)
Rehires (2)
Adjustments

Number as ofJanuary 1, 2021 3,175 52.74 $114.39

ParticipantsReceivinz Benefits Count Average Age Average Monthly Benefit
Number as ofJanuary 1, 2020 1,641 76.20 $158.96

Retirements 78
Deaths (94)
New beneficiaries 18

Adjustments 32
Number as ofJanuary 1, 2021 1,675 76.27 $157.42

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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2. SCHEDULE OFACTIVE PARTICIPANTDATA

Credited Service

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and ul Total

Under 25 1 1

25 to 29 1 9 1 11

30 to 34 1 5 2 1 9

35 to 39 3 1 1 2 7

40 to 44 1 1 4 1 2 9

45 to 49 1 1 2 2 3 1 1 11

50 to 54 1 3 8 2 1 1 2 18

55 to 59 1 8 5 1 3 2 1 1 1 23

60 to 64 2 3 2 4 3 1 2 1 18

65 to 69 4 7 2 2 3 1 1 2 22

70 &up 1 1 2 1 5

Total 7 38 33 14 17 11 6 3 4 1 134

Average Age : 52.44

Average Credited Service: 12.54

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2021
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3. PENSIONDISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 60 4 6 4 1 15

60 to 64 13 36 10 3 2 1 65

65 to 69 100 123 74 24 13 4 338

70 to 74 150 131 65 37 12 3 398

75 to 79 130 110 61 22 5 8 336

80 to 84 94 91 30 21 8 8 252

85 and ul 141 85 30 9 3 3 271

Total 632 582 274 117 43 27 1,675

Average Age : 76.27

Average Monthly Benefit : $157.42
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4. PENSIONDISTRIBUTION FOR PARTICIPANTS WITHDEFERRED VESTED
BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400-$500 Over $500 Total Count

Less than 30 163 5 168

30 to 34 216 53 269

35 to 39 213 79 13 305

40 to 44 188 89 26 303

45 to 49 156 95 28 12 2 293

50 to 54 147 111 51 26 4 1 340

55 to 59 191 163 68 42 14 4 482

60 to 64 213 154 68 32 10 3 480

65 and up 387 93 32 13 7 3 535

Total 1,874 842 286 125 37 11 3,175

Average Age : 52.74

Average Monthly Benefit : $114.39
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A. ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
RPA '94 Current liability 2.43% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum

Mortality Mortality rates for healthy participants are assumed to follow RP-2014
blue collarmortality table that was first adjustedto 2006 by removing
projections under scale MP-2014 and then applying the MP scale from the

year preceding the valuation year on a fully generationalbasis. Mortality
rates for disabled membersare assumed to follow RP-2014 disabled

mortality table that was first adjustedto 2006 by removing projections
under scale MP-2014 and then applying the MP scale from the year
preceding the valuation year on a fully generationalbasis.

For RPA'94 Current Liability, the table specified in IRC Sections
431 (c)(6)(D)(iv)&(v).

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon
as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age if greater.

Termination Rates The termination rates are assumed to follow the published T-7 table.

Sample rates are as follows:

Ag Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates Disability rates are assumed to follow 1987 Group Long Term Disability
Incidence Rates for males and females. Sample disability rates are as
follows:

Males Females Ag Males Females

27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont'd)
Administrative $850,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare assumed to
be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

Future Service 4 months ofservice in 2021 for SUNY Farmingdale employees, 12 months
for all other actives.

New Entrants No new entrants or rehired employeesare assumed in the future.

Cost-of-Living None.

Adjustment
Future Increases in None.

BenefitLimits

Benefits Not Included None.
in the Valuation

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The "accrued benefit" is
based on the plan's accrual formula and upon service as of the beginning or end of the year.
For benefits where the plan's accrual formula is not relevant, benefits are assumed to accrue
on a straight-line basis over theperiod during which the employeeearns credited service. The
actuarial accrued liability is the present value of the "accrued benefit" as of the beginning of
the year for employed participants and is the present value of all benefits for other

participants. The normal cost is the present value of the difference between the "accrued
benefit" as of the beginning and the "accrued benefit" projected to the end of the year. The
normal cost and actuarial accrued liability for the plan are the sums of the individually
computed normal costs and actuarial accrued liabilities for all plan participants.
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont'd)
Asset Method

The Five-Year Weighted Average ofAsset GainsMethod is employed in this valuation. The
actuarial value of assets is determined by adjusting the market value of assets to reflect the
asset gains and losses (the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of20% per year. The actuarial
value is subject to a restriction that it not be less than 80% or more than 120% of market
value.

Changes in Assumptions andMethods Since the Prior Valuation

For SUNY Famingdale employees, the Benefit Service expected to be earned in 2021 was

changed from 12 months to 4 months.

The mortality improvement scale was changed to from MP -2019 to the MP scale from the

year preceding the valuation year.

Retirement rates for active participants were changed to 50% at age 62, 40% at ages 63 and
64 and 100% at age 65. In the prior valuation, 100% of active participants were assumed to
retire at age 65.

Disability rates for active participants were assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. In the prior valuation, there were no

disability rates.

In this valuation it was assumed 70% of active members will elect Life Annuity at

retirement, 15% will elect 50% Joint-and-Survivor Annuity and 15% will elect 75% Joint-
and-Survivor Annuity. In the prior valuation, it was assumed 100% ofthe retireeswill elect
Life Annuity payment form.

The assumption for the administrative expenses was changed from $750,000 per year to
$850,000.

There were no other changes to the actuarial assumptions or methods from the Plan's prior
actuarial valuation.
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B. SUMMARY OF PLANPROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast PensionFund)

Plan Year 12-month period beginning on a January lst.

Membership An employee ofa contributing employer becomes a Member of the Plan as
of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January 1st or July

following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For servicebefore October 1, 1976, a year ofVesting Service is granted
for each year ofBenefit Serviceup to October 1, 1976.

For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours ofservice with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules ofthe Shoe Fund (or Northeast
PensionFund) , but not less than the vesting service which wouldhave
been obtained had the participant always been a member ofthe Local
1102, Labor-Management Retirement Fund (Plan A) .

Benefit For servicebefore October 1, 1976, as set forth in the Plan in effect on
Service September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Servicebefore 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.
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B. SUMMARY OF PLANPROVISIONS(cont 'd)

Accrued Plan C : $44.00 times total Benefit Service as a full-time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such

(cont 'ti) benefit not to exceed $1,320.00 and not to be less than the benefit
as of 12/31 /1997.

Normal Eligibility:

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount : Accrued Benefit

Early Eligibility :

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.

Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reducedby halfpercent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility: 5 years ofVesting Service.
Vested Amount :
Benefit Plans A and B : Accrued Benefit payable at age 65.

Plan C : Accrued Benefit payable at age 62.

Disability Eligibility:

Retirement
Plans A and B : Age 50 and completion of 10 years ofVesting Service.

Benefit
Plan C : 10 years ofVesting Service.

Amount: Accrued Benefit.
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B. SUMMARY OF PLANPROVISIONS (cont'd)
Pre- Eligibility : 5 years of Vesting Service.
Retirement
Death Amount : 50% of the 50% Joint and Survivor Annuity option of the

Benefit Accrued Benefit payable to a surviving spouse when a Member
would have attained age 65.

If a Member dies when he is eligible for Early Retirement
Benefit, his spouse commences the benefit immediately in the
amount of50% ofMember's Early Retirement Benefit under
the 50% Joint and Survivor option.

Post- Eligibility :

Retirement Plan A : A retired Member who dies on and after January 1, 1989.
Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour ofservice on or after July 1, 1995.

kmount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case of a member who was not an active member

immediately prior to retiring or a member who was not in
receipt ofbenefits at the time of death) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.

Benefit
Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members
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ACTUARIAL VALUATIONSUMMARY

Valuation Date January 1, 2022 January I, 2021

Census
Active participants 109 134

Participants with vested benefits 3,108 3,175
Participants in pay status 1 704 1 675
Total number ofpartici ants 4,921 4,984

Plan Assets
Market Value of Assets (MVA) $43,494,769 $37,985,304
Actuarial Value ofAssets (AVA) $37,282,356 $34,611,075
Rate of return on MVA 20.78% 13.66%
Rate of return on AVA 14.41% 10.41%

ActuarialAccrued Liability (AAL) $51,040,175 $48,409,734
Unfunded Accrued Liability : AAL - AVA $13,757,819 $13,798,659

Plan Status
Present Value ofAccrued Benefits (PVAB) $51,040,175 $48,409,734
Funded Percentage : AVA /PVAB 73.05% 71.50%
Year ofProjected Funding Deficiency 2022 2021
Plan's Funding Status Critical-and- Critical-and-

Declining Declining

Contributions
Normal Cost $903,530 $896,536
Minimum Required Contribution (MRC) $2,167,742 $932,8911
MRC without Credit Balance $3,200,070 $3,359,744
Anticipated /Actual contributions for plan year $200,000 $1,878,132
MaximumTax Deductible Contribution $97,879,408 $93,916,363

CreditBalance $960,305 $2,257,897 1

RPA '94 CurrentLiability
Interest Rate 2.22% 2.43%
Current Liability (CL) $96,793,135 $91,506,645
CL Funded Percentage : MVA /CL 44.94% 41.51%

WithdrawalLiability
Present value ofvestedbenefits and assumed expenses
for withdrawal liability (PVVB) $50,976,022 $48,330,787
Unfunded liability for withdrawal liability : PVVB —

MVA, not less than zero $7,481,253 $10,345,483

1 Reflecting adjustments in the Credit Balance.
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ACTUARIAL VALUATIONSUMMARY(cont'd)

Changes in Actuarial Assumptions since Last Valuation

The ASC960 interest rate was changed from 7.5% to 7.0% to reflect the cost of future administrative

expenses.

There were no other changes to the actuarial assumptions or methods from the Plan's prior actuarial
valuation.

Changes in the Plan Provisions since Last Valuation

There were no changes to the plan provisions since the Plan's prior actuarial valuation.

Plan's Status under the Pension Protection Act of2006 (PPA)

For the 2022 plan year, the Plan was certified by the actuary to be in Critical and Declining Status because
it is projected to have a funding deficiency within the next 4 years and is expected to become insolvent
within 20 years. The Plan will timely update its rehabilitation plan aimed at restoring the financial health
of the plan or to forestall insolvency.

Adjustmentto Credit Balance as ofDecember 31, 2020

Credit balance in the 2021 report ($2,254,491 ) and the 2020 Schedule MB ($2,257,897) do not match due
to the timing of the last Syms withdrawal liability payment. This report reflects the credit balance of
$2,257,897 as reported on the Fund's 2020 Schedule MB of Form 5500.
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ACTUARIAL CERTIFICATION

The undersignedactuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of the
American Academy ofActuaries to render the actuarial opinion contained in this report.

In our opinion, all the calculations were performed in accordance with generally accepted actuarial

principles and practices and this report is complete and accurate and complies with the reasonable
actuarial assumptionrules. The results of the valuation are in compliance with our understandingof the
Internal Revenue Code, ERISA, PPA, applicable IRS rulings and Accounting Standards Codifications.

The primary purpose of this valuation is to determine for the Trustees of the Local 1102 Retirement Trust

(the "Plan"), the minimumrequired contribution and the maximum tax-deductible contribution under the
Internal Revenue Code for the plan year ending December 31, 2022. The report also summarizesthe
funded status of the plan, the provisions on which the valuation was based, and the actuarial assumptions
and methodsused in the calculations. The use of this report for anything other than these purposes or by
anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the asset
information as ofJanuary 1, 2022. We have relied on all the data and information provided as being
complete and accurate. We have not independently verified the accuracy or completeness of the data or
information provided, but we have performed limited checks for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to inform you that

any tax advice contained in this communication (including any attachments or enclosures ) was not
intended or written to be used, and cannot be used, for the purposeof (i) avoiding penalties under the
Internal Revenue Code or (ii) promoting, marketing or recommending to anotherparty any matter
addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

Dewey A. Dennis, F.C.A., M.A.A.A. Nadine Solntseva, M.A.A.A.
Enrolled Actuary No. 20-05712 Enrolled Actuary No. 20-07546
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1. MINIMUMREQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section 431 of the
Internal Revenue Code. The total actual contributions made for this plan year should be at least the
Minimum Required Contribution. Failure to make the Minimum Required Contribution may result in the

plan's loss ofQualified Status or other penalties. The Minimum Required Contribution is equal to the
sum of ( 1 ) the Normal Cost (the amount necessary to fund the benefits expected to be earned in the

upcoming year plus anticipated administrative expenses of the Fund for that year), (2) the amortization of
the unfunded actuarial accrued liability, and (3) interest on the above through the end of the year. The
Minimum Required Contribution is adjustedby the Full Funding Limitation and the Credit Balance. The
calculations are based on the assumptions described in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2022 0

3. Normal cost 903,530

4. Net amortization charges / (credits) 2,073,279

5. Interest at rate (1 ) to December 31, 2022 on (2) + (3) + (4) 223,261

6. Preliminary minimum: (2) + (3) + (4) + (5) 3,200,070

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 16,793,278
(b) Based on current liability 50,568,794
(c) Greaterof (a) and (b) 50,568,794
(d) Full funding credit : (6) - (c), not less than 0 0

8. Preliminary minimumafter FFL : (6) - (7)(d) 3,200,070

9. Credit balance

(a) Credit balance on January 1, 2022 960,305
(b) Interest at rate ( 1 ) to December 31, 2022 on (a) 72,023
(c) Credit balance with interest: (a) + (b) 1,032,328

10. Minimum required contribution December 31, 2022: (8) - (9)(c) $2,167,742

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2022
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS

Below is shown a summary of the amortization of the various sources of the unfunded actuarial accrued

liability. This information is used in calculating the Minimum Required Contribution.

Date of Remaining Outstanding Amortization
First Charge Period Balance Charge

or Credit (years) (beg. ofyear) or Credit

1. AmortizationCharges
(a) Actuarial loss 1/1 /2003 1.00 143,845 143,845
(b) Actuarial loss 1/1 /2004 2.00 204,350 105,868
(c) Actuarial loss 1/1 /2005 3.00 380,567 136,132
(d) Actuarial loss 1/1 /2006 4.00 86,001 23,887
(e) Actuarial loss 1/1 /2008 6.00 395,035 78,288
(f) 2008 ENIL in 2009 1/1 /2009 16.00 4,957,980 504,519
(g) Actual loss 1/1 /2010 3.00 75,794 27,113
(h) 2008 ENIL in 2011 1/1 /2011 16.00 2,430,315 247,306
(i) 2008 ENIL in 2012 1/1 /2012 16.00 558,967 56,880
(j ) Actuarial loss 1/1 /2012 5.00 550,468 126,563
(k) Assumption change 1/1 /2012 5.00 940,918 216,335
(1) 2008 ENIL in 2013 1/1 /2013 16.00 739,093 75,209
(m) 2008 ENIL in 2014 1/1 /2014 16.00 1,241,792 126,364
(n) Actuarial loss 1/1 /2015 8.00 1,162,329 184,596
(o) Actuarial loss 1/1 /2016 9.00 1,414,484 206,274
(p) Actuarial loss 1/1 /2017 10.00 958,100 129,844
(q) Actuarial loss 1/1 /2018 11.00 827,285 105,198
(r) Actuarial loss 1/1 /2019 12.00 1,414,989 170,165
(s) Assumption change 1/1 /2020 13.00 665,552 76,191
(t) Assumption change 1/1 /2021 14.00 2,013,701 220 659

Total $21,161,565 $2,961,236

2. AmortizationCredits

(a) Funding Relief 1/1 /2009 17.00 1,874,327 184,816
(b) Assumption change 1/1 /2009 2.00 188,758 97,790
(c) Actuarial gain 1/1 /2009 2.00 41,763 21,636
(d) 2008 ENIL in 2010 1/1 /2010 16.00 1,645,252 167,419
(e) Actuarial gain 1/1 /2011 4.00 272,456 75,671
(1) Actuarial gain 1/1 /2013 6.00 453,058 89,787
(g) Actuarial gain 1/1 /2014 7.00 533,926 93,773
(h) Actuarial gain 1/1 /2020 13.00 113,007 12,937
(i) Actuarial gain 1/1 /2021 14.00 1,174,571 128,708
(j) Actuarial gain 1 /1 /2022 15.00 146,323 15,420

Total $6,443,441 $887,957
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS (cont'd)
3. Total Charges minus Credits: ( 1 )-(2) $14,718,124 $2,073,279

4. Credit balance on January 1, 2022 $960,305

5. Accumulated reconciliation account 0

6. Balance test: (3)-(4)-(5) $13,757,819

7. Unfunded actuarial accrued liability
(a) Actuarial accrued liability $51,040,175
(b) Actuarial value ofassets 37,282,356
(c) Unfunded liability : (a)-(b) 13,757,819
(d) Unfunded liability with $13,757,819

balance equation minimum
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3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the MaximumDeductible
Contribution, the contributing employers may lose part of their contribution tax deduction and may incur
non-deductible excise taxes as a result. The MaximumDeductible Contribution is calculated in
accordance with Section 404 of the Internal Revenue Code. It is determined similarly to the Minimum
Required Contribution except that the unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greaterof the Minimum Required Contribution and
140% of the Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost 903,530

3. Amortizationamounts (i.e., limit adjustments) 1,864,484

4. Interest at rate ( 1 ) to December 31, 2022 on (2) + (3) 207,601

5. Preliminary limit: (2) + (3) + (4) 2,975,615

6. Full funding limitation
(a) Based on actuarial accrued liability 15,760,950
(b) Based on current liability 50,568,794
(c) Greaterof (a) or (b) 50,568,794

7. End ofyear minimumcontribution 2,167,742

8. Contribution necessary to fund 140% of current liability 97,879,408

9. Maximum tax deductiblecontribution : lesser of (5) or (6)(c), but not less than
the maximum of (7) or (8) $97,879,408

Funding AmortizationBases, Maximum Basis
10-year Unamortized

Initial amortization Balance Limit
10 -year base amount (beg. ofyear) Adjustment

1. Amortizationbases

(a) Fresh start $13,757,819 $1,864,484 $13,757,819 $1,864,484
Total $1,864,484 $13,757,819 $1,864,484

2. Contributions included in 4(b) that have not been deducted 0

3. Total unamortized balance : ( 1 ) — (2) $13,757,819

4. Unfunded actuarial accrued liability
(a) Actuarial accrued liability 51,040,175
(b) Actuarial value ofassets 37,282,356
(c) Unfunded liability : (a) — (b) 13,757,819
(d) Unfunded liability subject to balance equation minimum 13,757,819
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4. SUMMARYOF ACTUARIAL LIABILITIES

Below is the summary ofactuarial liabilities calculated in accordance with the assumptionsand methods

specified in Appendix A. The Funding Calculations are based on a 7.50% interest rate using the
Traditional Unit Credity funding method. The RPA Current Liability calculations are based on 100% of
corporate bond rate as ofJanuary 1, 2022 (2.22%), which is within the limits prescribedby law. The Unit
Credit funding method is used when calculating RPA Current Liability as prescribedby law.

Fundin2 Actuarial AccruedLiabilityas ofJanuary 1, 2022

Interest Rate : 7.50%

Healthy Mortality : RP-2014 blue collarmortality table that was first adjustedto 2006 by
removing projections under scale MP-2014 and then applying MP-2021
scale on a fully generationalbasis

Disabled Mortality : RP-2014 disabled mortality table that was first adjustedto 2006 by
removing projections under scale MP-2014 and then applying MP-2021
scale on a fully generationalbasis

Funding Method : Traditional Unit Credit
Actuarial
Accrued Present Value of

Normal Cost' Liability Future Benefits
Active participants $903,530 $1,358,856 $1,697,562
Terminated with vested benefits 24,345,101 24,345,101
Participants in pay status 25,336,218 25,336,218
Total $903,530 $51,040,175 $51,378,881

RPA '94 CurrentLiabilityas ofJanuary 1, 2022

Interest Rate : 2.22%

Mortality: Tables specified in IRC Section 431 (c)(6)(D)(iv)&(v)
Funding Method : Unit Credit

Expected
RPA'94 Current Vested Current Benefit

Normal Costl Liability Liability Payments
Active participants $998,250 $2,882,987 $2,805,163 $66,027
Terminated with vested benefits 55,673,104 55,673,104 1,132,153
Participants in pay status 38,237,044 38,237,044 3,225,246
Total $998,250 $96,793,135 $96,715,311 $4,423,426

'Includes $850,000 of administrative expenses
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5. DEVELOPMENTOF ACTUARIAL VALUE OFASSETS

In order to smooth the asset gains or losses over recent years, ActuarialValue ofAssets is used rather than
Market Value ofAssets for determining contribution levels and PPA funding percentage. ActuarialValue
ofAssets is determined in accordance with the Internal Revenue Code Section 431 (c)(3) and ERISA
Section 302(c)(2) .

Investment Gain /(Loss)

1. Market value ofassets as ofJanuary 1, 2021 $37,985,304

Weight for
2. Expected return on market value ofassets Amount Timing Weighted Amount

(a) Contributions during 2021 plan year $1,878,132 12/24 $939,066
(b) Benefits paid (3,286,696) 13/24 (1,780,294 )
(c) Administrative expenses (750,848) 12/24 (375,424)
(d) Total ($1,216,652)
(e) Weighted market value ofassets during the year: ( 1 ) + (2)(d) $36,768,652
(f) Expected return, (2)(e) x 7.50% $2,757,649

3. ActualReturn

(a) Market value ofassets as ofJanuary 1, 2021 ($37,985,304)
(b) Contributions for prior plan year (1,878,132 )
(c) Benefits paid and administrative expanses 4,037,544
(d) Market value ofassets as ofJanuary 1, 2022 43,494,769
(e) Actual return $7,668,877

4. Market gain / (loss), (3)(e) — (2)(f) $4,911,228

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2022 $43,494,769

2. Deferred gain / (loss)
Plan Year- Investment Percent Percent Deferred Gain /
end 12/31 Gain / (Loss) Recognized Deferred (Loss)

(a) 2018 ($3,538,270) 80% 20% ($707,654)
(b) 2019 4,227,289 60% 40% 1,690,916
(c) 2020 2,166,948 40% 60% 1,300,169
(d) 2021 4,911,228 20% 80% 3,928,982
(e) Total $6,212,413

3. Assets minus deferred gain / (loss), ( 1 ) — (2)(e) $37,282,356
4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets 34,795,816
(b) 120% ofmarket value ofassets 52,193,722

5. Actuarialvalue of assets as ofJanuary 1, 2022, (3), not less than (4)(a) nor

greater than (4)(b) $37,282,356
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6. SUMMARY OF PLANASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents in
accordance with the Fund's investment policy. The Fund Auditor provided the financial statements for
the plan year ending December 31, 2021, on which this valuation is based.

Change in Market Value ofAssetsDuring the Previous Plan Year

1. Plan assets as ofJanuary 1, 2021 $37,985,304

2. Cash flow
(a) Employer contributions 1,878,132
(b) Benefit payments made (3,286,696)
(c) Administrative expenses paid (750,848)
(d) Net cash flow ($2,159,412)

3. Net investment return
7,668,877

4. Plan assets as ofJanuary 1, 2022: ( 1 ) + (2d) + (3) $43,494,769

5. Rate of return on average invested assets 20.78%

Change in Actuarial Value ofAssets (AVA) During the Previous Plan Year

1. AVA as ofJanuary 1, 2021 $34,611,075

2. Cash flow
(a) Employer contributions 1,878,132
(b) Benefit paymentsmade (3,286,696)
(c) Administrative expenses paid (750,848)
(d) Net cash flow ($2,159,412)

3. AVA as ofJanuary 1, 2022
$37,282,356

4. Increase in AVA, net ofcash flow : (3) — ( 1 ) — (2d) $4,830,693

5. Rate ofreturn on AVA 14.41%

6. Expected increase in AVA, net of cash flow $2,449,212
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6. SUMMARYOF PLAN ASSETS (cont'd)
Historical Values ofPlan Assets

$45
C
.2 $40=
2 $35

$30

$25

$20
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Market Value of Assets ( MVA) —0—Actuarial Value of Assets (AVA)

Market Value Actuarial Value Market Value Actuarial Value

January 1 of Assets ofAssets January 1 ofAssets of Assets

2010 26,548,938 33,190,628 2017 26,991,793 31,003,954
2011 26,474,434 31,769,321 2018 29,858,931 30,084,012
2012 24,791,099 29,749,318 2019 29,908,982 32,380,606
2013 25,888,261 31,065,913 2020 36,840,303 34,815,433
2014 28,953,395 32,310,716 2021 37,985,304 34,611,075
2015 29,196,329 32,041,373 2022 43,494,769 37,282,356
2016 27,156,264 31,425,824

Historical Return on Plan Assets (percent)

Rate of Rate of Rate of Rate of
Plan Year Return on Return on Plan Year Return on Return on

Ending MVA AVA Ending MVA AVA
12/31 /2009 17.80 12.30 12/31 /2016 2.36 1.21

12/31 /2010 3.47 (1.35) 12/31 /2017 17.40 2.53
12/31 /2011 (2.03 ) (2.77) 12/31 /2018 (4.13 ) 3.21
12/31 /2012 9.22 8.41 12/31 /2019 21.49 6.07
12/31 /2013 16.01 7.34 12/31 /2020 13.66 10.41
12/31 /2014 4.36 2.29 12/31 /2021 20.78 14.41
12/31 /2015 (3.90) 0.96

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2022

Page 12

FACT



7. PLAN STATUS

IRC Section 432 requires the plan's actuary to certify the plan's benefit security status each year within
90 days from the beginning ofthe plan year. For the certification, the results ofthe January 1, 2021,
valuation were projected one year to estimate the presentvalue ofaccrued benefits (PVAB) as ofJanuary
1, 2022. Draft financial statements were used to estimate the actuarial value ofassets (AVA) as of
January 1, 2022. Those estimates might be different from the actual PVAB and AVA outlined in this

report.

For the 2022 plan year, the Plan was certified by the actuary to be in Critical-and-Declining Status
because it is projected to have a funding deficiency within the next 4 years and is expected to become
insolvent within 20 years. The Plan will timely update its rehabilitation plan aimed at restoring the
financial health of the plan or to forestall insolvency.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2022
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8. RISKS

The actuarial valuation results are calculated utilizing a specific set ofassumptions(see Appendix A).

Therefore, as actual experiencediffers from those assumptions, there is a risk that emerging results may
be significantlydifferent.

Investment Return Sensitivity

Below is the summary ofthe valuation results if the long-term rate ofreturn on assets assumptionwould
be 1% more, or 1% less than the assumed rate of7.50%.

Assumed Rate Assumed Rate Assumed Rate

Assumed Investment Return (7.50%) -1% (6.50%) +1% (8.50%)
Normal Cost $903,530 $912,803 $896,132
Actuarial Accrued Liability $51,040,175 $56,155,893 $46,738,979
Unfunded Accrued Liability $13,757,819 $18,873,537 $9,456,623
Minimum Required Contribution $2,167,742 $2,621,817 $1,744,042
Minimum Required Contribution ignoring
Credit Balance' $3,200,070 $3,644,542 $2,785,973

Present Value ofAccumulated Benefits

(PVAB)
$51,040,175 $56,155,893 $46,738,979

Funded Percentage (PPA Status
Certification )

73.05% 66.39% 79.77%

Minimum Required Contribution i2norin2 Credit Balance with Various InterestRates

$4,000,000

$3,500,000

$3,000,000

$2,500,000 • 7.50%

$2,000,000 • 6.50%

$1,500,000 • 8.50%

$1,000,000

$500,000

$0

1 Normal cost plus net amortization chargeswith interest to year-end.
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8. RISKS (cont'd)
Duration

Duration may be used to approximate the sensitivity of the accrued liability to a small change in the
assumed rate ofreturn. For this Plan with its current demographics,the approximate modifiedduration of
the actuarial accrued liability is 9.2, meaning if the assumed rate ofreturn is increased / decreased by 1%,
the liability will decrease / increase by approximately 9.2%.

DemoRraphic Risks

Demographic risks that may have an impact on the plan include :

• Longevityrisk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experiencewill deviate from the

demographic assumptions. Examples ofdemographic assumptionsare :

o Retirement rates;
o Withdrawal rates;
o Disability rates.

• Employment risk — the risk that incoming contributions and benefit accruals will differ from those

projected.

ContributionRisk Ratio

Actual future contributions may deviate from expected future contributions.
• Some employers may become delinquent in their contributions, or the withdrawal liability assessments

are not paid into the Fund.
• Material changes may also occur in the anticipated number ofcovered employees or hours worked.

If the ratio of the actual contributions to Normal Cost (NC) plus interest on the Unfunded Accrued
Liability (UAL ) is less than one, then the plan's funding status is expected to deteriorate. If it is over one,
then the plan's funding status is expected to improve.

Contributions Requiredfor a Contribution Risk Ratio of] :

(a) UAL as ofJanuary 1, 2022 $13,757,819
(b) NC as of January 1 , 2022 $903,530
(c) Interest on (a) and (b) through plan year end $1,099,601
(d) Contribution (including interest) required for contribution risk ratio of 1 :

$2,003,131
(b) + (c)

(e) Contribution ifmade throughout the year required for contribution risk ratio of 1 $1,930,729

(f) Expected Contributions during 2022 plan year $200,000
(g) Contribution Risk Ratio : (f) + (e) 0.10

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2022
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9. PLAN MATURITY MEASURES

There are various measures ofplan maturity significant to understanding the risks associated with the plan.

SupportRatio (SR) Actuarial Liabilityby Status

This ratio shows how many inactive members each
active member supports.

6,000
2.66%

5,000 04,000

3,000 il
• Actives • Deferred Vesteds

2,000

1,000

2021, SR=36.2 2022, SR=44.1
• In -pay-status

Net Cash Flow Ratio (NCFR)
(a) Expected Contributions $200,000
(b) ExpectedBenefit Payments (4,423,426)
(c) Assumed Administrative Expenses (850,000)
(d) Net Cash Flow: (a) + (b) + (c) ($5,073,426)
(e) Market Value ofAssets at the beginning of the plan year $43,494,769
(f) Net Cash Flow Ratio : (d) + (e) (11.7% )

For this plan the NCFR is (11.7)%. If the Fund earns 1% less than the assumed interest rate (i.e., 6.50%
insteadof 7.50%), it would need to earn 1.15% more than the assumed interest rate next year to make up
for this year's loss (i.e., 8.65%).
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10. WITHDRAWAL LIABILITY

The Multi-Employer PensionPlan Amendments Act of 1980 (MPPAA), signed into law on September
26, 1980, requires assessment of withdrawal liability to an employer that withdraws from the Fund.
Under the law, an employer has withdrawn completely if it has permanently ceased operationsunder the
Fund or has permanently ceased to have an obligation to contribute to the Fund. Withdrawal may also be

partial if there is a 70% decline in contributions as defmed in the Internal Revenue Code, or an

employer's obligation to contribute partially ceases due to a plant shutdown or other similar
circumstances.

The amount ofwithdrawal liability is a contributing employer's allocable share of the Fund's unfunded
vestedbenefits at the time ofwithdrawal. For this purpose, vested benefit liability is the present value of
basic benefits that are not forfeited if a participant incurs a break in service. In this Fund, unfunded
vestedbenefits refers to the value of the vestedbenefit liability not coveredby the market value ofassets.

MethodandAssumptions

The vested benefit liability is determinedusing the Unit Credit cost method and the same assumptions used
for the funding determination in this Plan, as shown in Appendix A. The value of assets used for
withdrawal liability purposes is the market value. Unfunded vested benefits is the amountofvested benefit

liability in excess of the market value ofassets.

Determination ofLiability and Contributions

The liability ofan employer for completewithdrawal during the plan year ending December31, 2022, is the
amountofthe employer'sprorated share ofunfunded vested benefits as ofthe end ofthe plan yearpreceding
withdrawal, December31, 2021, in this case.

Unfunded Vested Benefits

For an employer that withdraws during the plan year ending December31, 2022, unfunded vested benefits
is determinedas follows :

(a) Present value of total vestedbenefits $50,976,022
(b) Market value of assets 43,494,769
(c) Unfunded vested benefits : (a) — (b), not less than zero $7,481,253

Since the unfunded vestedbenefits are greaterthan zero as ofDecember 31, 2021, an allocation of
withdrawal liability may be required for an employer withdrawing from the Plan from January 1, 2022,
through December 31, 2022.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2022
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11. STATEMENTOF ACCUMULATEDPLAN BENEFITS UNDER
ASC 960

Statement ofAccounting Standards Codification 960 (ASC 960) provides financial information that is
useful in assessing the plan's presentand future ability to pay benefits when due. Shown below are the
accumulatedplan benefits and assets under ASC 960.

1. Actuarial presentvalue ofaccumulatedplan benefits (PVAB)
(a) Actuarial present value ofvestedbenefits

(i) Participants currently receiving benefits $26,135,103
(ii) Participants entitled to deferred benefits 25,911,333

(iii) Other participants 1,371,637

(iv) Total $53,418,073
(b) Actuarial presentvalue ofnonvestedbenefits 65,527
(c) Actuarial present value ofaccumulatedplan benefits : (a)(iv)+(b) $53,483,600
(d) ASC 960 discount rate for accumulatedplan benefits 7.00%

2. ASC 960 market value ofassets $43,494,769

3. Unfunded PVAB (Surplus assets) : ( 1 )(c) - (2) $9,988,831

4. Fundedpercentage : (2) + ( 1 )(c) 81.32%

5. Changes in presentvalue ofaccumulatedbenefits

(a) PVAB as ofJanuary 1, 2021 $48,409,734
(b) Changes due to :

(i) Decrease in discount period at 7.50% $3,509,707
(ii) Benefits paid (3,286,696)
(iii) Assumption changes 2,443,425
(iv) Plan amendments 0

(v) Additionalbenefits earned, including experiencegains and losses 2,407,430

(vi) Total change $5,073,866

(c) PVAB as ofJanuary 1, 2022: (a) + (b)(vi) $53,483,600

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2022
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1. RECONCILIATION OFPARTICIPANTDATA

Actives Count Average Age Average Credited service
Number as of January 1, 2021 134 52.44 12.54

Vested terminations (18 )
Nonvested terminations (14 )
Retirements (5)
Deaths 0
New entrants 8

Rehires 4

Adjustments 0
Number as of January 1, 2022 109 53.94 12.90

Inactives with DeferredBenefits Count Average Age Average Monthly Benefit
Number as of January 1, 2021 3,175 52.74 $114.39

Retirements (67)
Vested terminations 18

New beneficiaries 4

Lump sum payout 0
Deaths (18 )
Rehires (4)
Adjustments 0

Number as of January 1, 2022 3,108 53.37 $112.51

ParticipantsReceiving Benefits Count Average Age Average Monthly Benefit
Number as of January 1, 2021 1,675 76.27 $157.42

Retirements 72
Deaths (57)
New beneficiaries 14

Adjustments 0
Number as of January 1, 2022 1,704 76.56 $160.12
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2. SCHEDULE OFACTIVE PARTICIPANTDATA

Credited Service

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and up Total

Under 25 1 1 2

25 to 29 1 2 2 5

30 to 34 1 1 3 1 6

35 to 39 1 3 1 1 6

40 to 44 2 1 2 1 2 8

45 to 49 1 2 2 2 1 1 9

50 to 54 2 3 4 1 2 1 1 14

55 to 59 2 5 4 2 2 1 2 1 1 20

60 to 64 4 3 2 3 1 1 2 1 17

65 to 69 1 4 1 2 2 1 2 1 14

70 &up 2 1 2 1 1 1 8

Total 14 21 27 10 12 10 6 4 4 1 109

Average Age : 53.94

Average Credited Service: 12.90
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3. PENSIONDISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 60 3 6 4 1 14

60 to 64 13 23 14 10 3 63

65 to 69 98 126 60 26 13 3 326

70 to 74 142 134 76 32 17 5 406

75 to 79 128 118 58 24 5 8 341

80 to 84 108 93 36 26 8 6 277

85 and ul 142 84 32 10 4 5 277

Total 634 584 280 129 50 27 1,704

Average Age : 76.56

Average Monthly Benefit : $160.12
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4. PENSIONDISTRIBUTION FOR PARTICIPANTS WITH DEFERRED VESTED
BENEFITS

MonthlyBenefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 30 123 4 127

30 to 34 210 41 251

35 to 39 224 76 9 309

40 to 44 182 88 21 291

45 to 49 161 95 32 9 1 298

50 to 54 158 110 40 21 4 333

55 to 59 173 157 73 47 14 5 469

60 to 64 217 163 69 22 6 1 478

65 and ul 410 91 35 10 4 2 552

Total 1,858 825 279 109 29 8 3,108

Average Age : 53.37

Average Monthly Benefit : $112.51
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A. ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

Interest Rates Valuation 7.50% per annum
RPA '94 Current liability 2.22% per annum
ASC 960 7.00% per annum
Withdrawal Liability 7.50% per annum

Mortality Mortality rates for healthy participants are assumed to follow RP-2014
blue collarmortality table that was first adjustedto 2006 by removing
projections under scale MP-2014 and then applying the MP scale from the

year preceding the valuation year on a fully generationalbasis. Mortality
rates for disabled membersare assumed to follow RP-2014 disabled

mortality table that was first adjustedto 2006 by removing projections
under scale MP-2014 and then applying the MP scale from the year
preceding the valuation year on a fully generationalbasis.

For RPA'94 Current Liability, the table specified in IRC Sections
431 (c)(6)(D)(iv)&(v) .

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon
as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age ifgreater.

Termination Rates The termination rates are assumed to follow the published T-7 table.

Sample rates are as follows:

Age Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates Disability rates are assumed to follow 1987 Group Long Term Disability
Incidence Rates for males and females. Sample disability rates are as

follows:

LiE Males Females Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont'd)
Administrative $850,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbands are assumed to
be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

Future Service 12 months per year

New Entrants No new entrants or rehired employees are assumed in the future.

Cost-of-Living None.

Adjustment

Future Increases in None.

BenefitLimits

Benefits Not Included None.
in the Valuation

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The "accrued benefit" is
based on the plan's accrual formula and upon service as of the beginning or end of the year.
For benefits where the plan's accrual formula is not relevant, benefits are assumed to accrue
on a straight-line basis over theperiod during which the employee earns credited service. The
actuarial accrued liability is the present value of the "accrued benefit" as of the beginning of
the year for employed participants and is the present value of all benefits for other

participants. The normal cost is the present value of the difference between the "accrued
benefit" as of the beginning and the "accrued benefit" projected to the end of the year. The
normal cost and actuarial accrued liability for the plan are the sums of the individually
computed normal costs and actuarial accrued liabilities for all plan participants.
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A. ACTUARIAL ASSUMPTIONS/METHODS (coned)
AssetMethod

The Five-Year Weighted Average ofAsset GainsMethod is employed in this valuation. The
actuarial value of assets is determined by adjusting the market value of assets to reflect the
asset gains and losses (the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of20% per year. The actuarial
value is subject to a restriction that it not be less than 80% or more than 120% of market
value.

Changes in Assumptions andMethods Since the Prior Valuation

The ASC960 interest rate was changed from 7.5% to 7.0% to reflect the cost future
administrative expenses.

There were no other changes to the actuarial assumptionsor methods from the Plan's prior
actuarial valuation.
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B. SUMMARY OF PLANPROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast PensionFund)

Plan Year 12-month period beginning on a January lst.

Membership An employee ofa contributing employer becomes a Member of the Plan as
of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January 1st or July

following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For servicebefore October 1, 1976, a year ofVesting Service is granted
for each year ofBenefit Serviceup to October 1, 1976.

For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours ofservice with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules ofthe Shoe Fund (or Northeast
PensionFund) , but not less than the vesting service which wouldhave
been obtained had the participant always been a member ofthe Local
1102, Labor-Management Retirement Fund (Plan A) .

Benefit For servicebefore October 1, 1976, as set forth in the Plan in effect on
Service September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Servicebefore 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.
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B. SUMMARY OF PLANPROVISIONS(cont 'd)

Accrued Plan C : $44.00 times total Benefit Service as a full-time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such

(cont'd) benefit not to exceed $1,320.00 and not to be less than the benefit
as of 12/31 /1997.

Normal Eligibility:

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount : Accrued Benefit

Early Eligibility:

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.

Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reducedby halfpercent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility: 5 years of Vesting Service.
Vested Amount :

Benefit Plans A and B : Accrued Benefit payable at age 65.
Plan C : Accrued Benefit payable at age 62.

Disability Eligibility:

Retirement
Plans A and B : Age 50 and completion of 10 years ofVesting Service.

Benefit
Plan C : 10 years of Vesting Service.

Amount : Accrued Benefit.
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B. SUMMARY OF PLANPROVISIONS (cont'd)
Pre- Eligibility : 5 years of Vesting Service.
Retirement
Death Amount : 50% of the 50% Joint and Survivor Annuity option of the

Benefit Accrued Benefit payable to a surviving spouse when a Member
would have attained age 65.

If a Member dies when he is eligible for Early Retirement
Benefit, his spouse commences the benefit immediately in the
amount of50% ofMember's Early Retirement Benefit under
the 50% Joint and Survivor option.

Post- Eligibility :

Retirement Plan A : A retired Member who dies on and after January 1, 1989.
Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour ofservice on or after July 1, 1995.

kmount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case of a member who was not an active member

immediately prior to retiring or a member who was not in
receipt ofbenefits at the time of death) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.

Benefit
Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members
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ACTUARIAL VALUATIONSUMMARY

Valuation Date January 1, 2023 January 1, 2022

Census
Active participants 99 109

Participants with vested benefits 3,009 3,108
Participants in pay status 1 732 1 704
Total number ofparticipants 4,840 4,921

Plan Assets
Market Value of Assets (MVA) $31,364,520 $43,494,769
Actuarial Value ofAssets (AVA) $35,617,944 $37,282,356
Rate of return on MVA (19.40)% 20.78%
Rate of return on AVA 6.88% 14.41%

ActuarialAccrued Liability (AAL) $52,913,587 $51,040,175
Unfunded Accrued Liability : AAL - AVA $17,295,643 $13,757,819

Plan Status
Present Value ofAccrued Benefits (PVAB) $52,913,587 $51,040,175
Funded Percentage : AVA /PVAB 67.31% 73.05%
Year ofProjected Funding Deficiency 2022 2022
Plan's Funding Status Critical-and- Critical-and-

Declining Declining

Contributions
Normal Cost $899,306 $903,530
Minimum Required Contribution (MRC ) $5,345,013 $2,167,742
MRC without Credit Balance $5,345,013 $3,200,070
Anticipated /Actual contributions for plan year $200,000 $200,509
MaximumTax Deductible Contribution $93,780,258 $97,879,408

Credit Balance/(Accumulated Funding Deficiency) ($1,959,713) $960,305

RPA '94 CurrentLiability
Interest Rate 2.55% 2.22%
Current Liability (CL) $93,096,034 $96,793,135
CL FundedPercentage : MVA /CL 33.69% 44.94%

WithdrawalLiability
Present value ofvestedbenefits and assumed expenses
for withdrawal liability (PVVB) $52,836,585 $50,976,022
Unfunded liability for withdrawal liability : PVVB —

MVA, not less than zero $21,472,065 $7,481,253
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ACTUARIAL VALUATIONSUMMARY (cont 'd)

Plan Experience durin2 the Prior Year

The actuarial (gain)/loss for the year is ($334,853 ) under the funding method. The componentsof this

(gain)/loss are :

• a loss of$208,728 due to investment results,
• a gain of ($459,579) from sources related to plan liabilities,
• a gain of ($84,002) from administrative expenses being lower than expected.

Chanires in Actuarial Assumptions since Last Valuation

The assumptions regarding terminated vested participants who are past normal retirement age were

changed as follows, to more closely conform with anticipated experienceand plan practice. Firstly,
terminated vested participants over age 85 who have not yet requested commencementof their pensions
are assumed to be deceased and are excluded from valuation liabilities. Secondly, liability is included for
the retroactive payments due to terminated vestedparticipants who are past their required minimum
distribution date as of the valuation date.

There were no other changes to the actuarial assumptionsor methods from the Plan's prior actuarial
valuation.

Changes in the Plan Provisions since Last Valuation

There were no changes to the plan provisions since the Plan's prior actuarial valuation.

Plan's Status under the Pension Protection Act of2006 (PPA)

For the 2023 plan year, the Plan was certified by the actuary to be in Critical and Declining Status
because it has a funding deficiency and is expectedto become insolvent within 20 years. The Plan will
timely update its rehabilitation plan aimed at restoring the fmancial health of the plan or to forestall

insolvency, and will also be filing an application to the PBGC for Special Financial Assistanceonce able
to do so.
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ACTUARIAL CERTIFICATION

The undersignedactuaries of First Actuarial Consulting, Inc. meet the Qualification Standards of the
American Academy ofActuaries to render the actuarial opinion contained in this report.

In our opinion, all the calculations were performed in accordance with generally accepted actuarial

principles and practices and this report is complete and accurate and complies with the reasonable
actuarial assumptionrules. The results of the valuation are in compliance with our understandingof the
Internal Revenue Code, ERISA, PPA, applicable IRS rulings and Accounting Standards Codifications.

The primary purpose of this valuation is to determine for the Trustees of the Local 1102 Retirement Trust

(the "Plan"), the minimumrequired contribution and the maximum tax-deductible contribution under the
Internal Revenue Code for the plan year ending December 31, 2023. The report also summarizesthe
funded status of the plan, the provisions on which the valuation was based, and the actuarial assumptions
and methodsused in the calculations. The use of this report for anything other than these purposes or by
anyone other than the Trustees of the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the asset
information as ofJanuary 1, 2023. We have relied on all the data and information provided as being
complete and accurate. We have not independently verified the accuracy or completeness of the data or
information provided, but we have performed limited checks for reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to inform you that

any tax advice contained in this communication (including any attachments or enclosures ) was not
intended or written to be used, and cannot be used, for the purposeof (i) avoiding penalties under the
Internal Revenue Code or (ii) promoting, marketing or recommending to anotherparty any matter
addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,

-eat/
r7a1

Dewey A. Dennis, F.C.A., M.A.A.A. Richard J. Hudson, FSA, EA
Enrolled Actuary No. 23 -05712 Enrolled Actuary No. 23 -05610
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EXHIBITS

0.1



1. MINIMUMREQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section 431 of the
Internal Revenue Code. The total actual contributions made for this plan year should be at least the
Minimum Required Contribution. Failure to make the Minimum Required Contribution may result in the

plan's loss of Qualified Status or other penalties. The Minimum Required Contribution is equal to the
sum of ( 1 ) the Normal Cost (the amount necessary to fund the benefits expected to be earned in the

upcoming year plus anticipated administrative expenses of the Fund for that year), (2) the amortization of
the unfunded actuarial accrued liability, and (3) interest on the above through the end of the year. The
Minimum Required Contribution is adjustedby the Full Funding Limitation and the Credit Balance. The
calculations are based on the assumptions described in Appendix A.

1. Funding interest rate 7.50%

2. Accumulated funding deficiency on January 1, 2023 1,959,713

3. Normal cost 899,306

4. Net amortization charges / (credits) 2,113,086

5. Interest at rate ( 1 ) to December 31, 2023 on (2) + (3) + (4) 372,908

6. Preliminary minimum: (2) + (3) + (4) + (5) 5,345,013

7. Full funding limitation (FFL)
(a) Based on actuarial accrued liability 24,132,001
(b) Based on current liability 49,532,666
(c) Greaterof (a) and (b) 49,532,666
(d) Full funding credit : (6) - (c), not less than 0 0

8. Preliminary minimumafter FFL : (6) - (7)(d) 5,345,013

9. Credit balance

(a) Credit balance on January 1, 2023 0

(b) Interest at rate ( 1 ) to December 31, 2023 on (a) 0

(c) Credit balance with interest: (a) + (b) 0

10. Minimum required contribution December 31, 2023 : (8) - (9)(c) $5,345,013

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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2. FUNDING AMORTIZATION BASES, MINIMUM BASIS

Below is shown a summary of the amortization of the various sources of the unfunded actuarial accrued

liability. This information is used in calculating the Minimum Required Contribution.

Date of Remaining Outstanding Amortization
First Charge Period Balance Charge

or Credit (years) (beg. ofyear) or Credit

1. AmortizationCharges

(a) Actuarial loss 1 /1 /2004 1.00 105,868 105,868
(b) Actuarial loss 1 /1 /2005 2.00 262,768 136,132
(c) Actuarial loss 1 /1 /2006 3.00 66,773 23,885
(d) Actuarial loss 1 /1 /2008 5.00 340,503 78,288
(e) 2008 ENIL in 2009 1 /1 /2009 15.00 4,787,471 504,519
(f) Actuarial loss 1/1 /2010 2.00 52,332 27,113
(g) 2008 ENIL in 2011 1/1 /2011 15.00 2,346,735 247,306
(h) 2008 ENIL in 2012 1 /1 /2012 15.00 539,744 56,880
(i) Actuarial loss 1/1 /2012 4.00 455,698 126,563
(j ) Assumption change 1/1 /2012 4.00 778,927 216,337
(k) 2008 ENIL in 2013 1/1 /2013 15.00 713,675 75,209
(1) 2008 ENIL in 2014 1/1 /2014 15.00 1,199,085 126,364
(m) Actuarial loss 1/1 /2015 7.00 1,051,063 184,596

(n) Actuarial loss 1 /1 /2016 8.00 1,298,826 206,274
(o) Actuarial loss 1/1 /2017 9.00 890,375 129,844

(p) Actuarial loss 1 /1 /2018 10.00 776,244 105,198
(q) Actuarial loss 1/1 /2019 11.00 1,338,186 170,165
(r) Assumption change 1 /1 /2020 12.00 633,563 76,191

(s) Assumption change 1/1 /2021 13.00 1,927,520 220,659
(t) Assumption change 1 /1 /2023 15.00 2,077,572 218 942

Total $21,642,928 $3,036,333

2. AmortizationCredits

(a) Funding Relief 1 /1 /2009 16.00 1,816,225 184,817
(b) Assumption change 1 / 1 /2009 1.00 97,790 97,790
(c) Actuarial gain 1 /1 /2009 1.00 21,637 21,637
(d) 2008 ENIL in 2010 1 /1 /2010 15.00 1,588,670 167,419

(e) Actuarial gain 1 /1 /2011 3.00 211,544 75,671
(f) Actuarial gain 1 / 1 /2013 5.00 390,516 89,787
(g) Actuarial gain 1 /1 /2014 6.00 473,164 93,773
(h) Actuarial gain 1 /1 /2020 12.00 107,575 12,937

(i) Actuarial gain 1 / 1 /2021 13.00 1,124,303 128,708
(j) Actuarial gain 1 / 1 /2022 14.00 140,721 15,420
(k) Actuarial gain 1 /1 /2023 15.00 334 853 35 288

Total $6,306,998 $923,247
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2. FUNDINGAMORTIZATION BASES, MINIMUM BASIS (cont'd)

Outstanding Amortization
Balance Charge

(beg. ofyear) or Credit
3. Total Charges minus Credits: ( 1 )-(2) $15,335,930 $2,113,086

4. Credit balance /(Funding Deficiency ) on January 1, 2023 ($1,959,713)

5. Accumulated reconciliation account 0

6. Balance test: (3)-(4)-(5) $17,295,643

7. Unfunded actuarial accrued liability
(a) Actuarial accrued liability $52,913,587
(b) Actuarial value ofassets 35,617,944
(c) Unfunded liability : (a)-(b) 17,295,643
(d) Unfunded liability with $17,295,643

balance equation minimum

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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3. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

For pension plans sponsored by taxable entities that contribute in excess of the MaximumDeductible
Contribution, the contributing employers may lose part of their contribution tax deduction and may incur
non-deductible excise taxes as a result. The MaximumDeductible Contribution is calculated in
accordance with Section404 of the Internal Revenue Code. It is determined similarly to the Minimum
Required Contribution except that the unfunded actuarial accrued liability is amortized over 10 years, the
Credit Balance is not in effect and it is subject to the greaterof the Minimum Required Contribution and
140% ofthe Unfunded Current Liability.

1. Funding interest rate 7.50%

2. Normal Cost 899,306

3. Amortizationamounts (i.e., limit adjustments) 2,343,936

4. Interest at rate ( 1 ) to December 31, 2023 on (2) + (3) 243,243

5. Preliminary limit: (2) + (3) + (4) 3,486,485

6. Full funding limitation
(a) Based on actuarial accrued liability 24,132,001
(b) Based on current liability 49,532,666
(c) Greaterof (a) or (b) 49,532,666

7. End ofyear minimumcontribution 5,345,013

8. Contribution necessary to fund 140% ofcurrent liability 93,780,258

9. Maximum tax deductiblecontribution : lesser of (5) or (6)(c), but not less than
the maximum of (7) or (8) $93,780,258

Fundink AmortizationBases, Maximum Basis
10 -year Unamortized

Initial amortization Balance Limit
10-year base amount (beg. ofyear) Adjustment

1. Amortizationbases

(a) Fresh start $15,218,071 $2,062,380 $15,218,071 $2,062,380
(b) Assumption change 2,077,572 281 556 2,077,572 281 556

Total $2,343,936 $17,295,643 $2,343,936

2. Contributions included in 4(b) that have not been deducted 0

3. Total unamortized balance : ( 1 ) — (2) $17,295,643

4. Unfunded actuarial accrued liability
(a) Actuarial accrued liability 52,913,587
(b) Actuarial value ofassets 35,617,944
(c) Unfunded liability : (a) — (b) 17,295,643
(d) Unfunded liability subject to balance equation minimum 17,295,643

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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4. SUMMARY OF ACTUARIAL LIABILITIES

Below is the summary ofactuarial liabilities calculated in accordance with the assumptionsand methods

specified in Appendix A. The Funding Calculations are based on a 7.50% interest rate using the
Traditional Unit Credity funding method. The RPA Current Liability calculations are based on 105% of
the 30-year treasury bond rate as ofJanuary 1, 2023 (2.55%), which is within the limits prescribedby law.
The Unit Credit funding method is used when calculating RPA Current Liability as prescribedby law.

Fundin2 Actuarial AccruedLiabilityas ofJanuary 1, 2023

Interest Rate : 7.50%

Healthy Mortality : RP-2014 blue collar mortality table that was first adjusted to 2006 by
removing projections under scale MP-2014 and then applying MP-2021
scale on a fully generationalbasis

Disabled Mortality : RP-2014 disabled mortality table that was first adjustedto 2006 by
removing projections under scale MP-2014 and then applying MP-2021
scale on a fully generationalbasis

Funding Method : Traditional Unit Credit
Actuarial
Accrued Present Value of

Normal Cost' Liability Future Benefits
Active participants $899,306 $1,382,005 $1,697,032
Terminated with vested benefits 25,856,546 25,856,546
Participants in pay status 25,675,036 25,675,036
Total $899,306 $52,913,587 $53,228,614

RPA '94 CurrentLiability as ofJanuary 1, 2023

Interest Rate : 2.55%

Mortality : Tables specified in 1IRC Section 431 (c)(6)(D)(iv)&(v)
Funding Method : Unit Credit

Expected
RPA'94 Current Vested Current Benefit

Normal Cost' Liability Liability Payments
Active participants $976,793 $2,727,815 $2,665,229 $78,665
Terminated with vested benefits 52,609,734 52,609,734 3,644,593
Participants in pay status 37,758,485 37,758,485 3,292,676
Total $976,793 $93,096,034 $93,033,448 $7,015,934

'Includes $850,000 of administrative expenses

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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5. DEVELOPMENTOFACTUARIAL VALUE OF ASSETS

In order to smooth the asset gains or losses over recent years, ActuarialValue ofAssets is used rather than
Market Value ofAssets for determining contribution levels and PPA funding percentage. Actuarial Value
ofAssets is determined in accordance with the Internal Revenue Code Section 431 (c)(3) and ERISA
Section 302 (c)(2) .

Investment Gain /(Loss)

1. Market value ofassets as ofJanuary 1, 2022 $43,494,769

Weight for
2. Expected return on market value ofassets Amount Timing Weighted Amount

(a) Contributions during 2022 plan year $200,509 12/24 $100,255
(b) Benefits paid (3,488,422) 13/24 (1,889,562 )
(c) Administrative expenses (799,757) 12/24 (399,879)
(d) Total ($2,189,186)
(e) Weighted market value ofassets during the year: ( 1 ) + (2)(d) $41,305,583
(f) Expected return, (2)(e) x 7.50% $3,097,919

3. Actual Return

(a) Market value of assets as of January 1, 2022 ($43,494,769)
(b) Contributions for prior plan year (200,509)
(c) Benefits paid and administrative expanses 4,288,179
(d) Market value of assets as of January 1, 2023 31,364,520
(e) Actual return ($8,042,579)

4. Market gain / (loss) , (3)(e) — (2)(f) ($11,140,498)

Actuarial Value ofAssets

1. Market value ofassets as of January 1, 2023 $31,364,520

2. Deferred gain / (loss)
Plan Year- Investment Percent Percent Deferred Gain /
end 12/31 Gain / (Loss) Recognized Deferred (Loss)

(a) 2019 $4,227,289 80% 20% $845,458
(b) 2020 2,166,948 60% 40% 866,779
(c) 2021 4,911,228 40% 60% 2,946,737
(d) 2022 (11,140,498 ) 20% 80% (8,912,398)
(e) Total ($4,253,424)

3. Assets minus deferred gain / (loss), ( 1 ) — (2)(e) $35,617,944
4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets 25,091,616
(b) 120% ofmarket value ofassets 37,637,424

5. Actuarial value of assets as of January 1, 2023, (3), not less than (4) (a) nor

greater than (4)(b) $35,617,944

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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6. SUMMARYOF PLAN ASSETS

The plan assets are held in various investment instruments as well as cash and cash equivalents in
accordance with the Fund's investment policy. The Fund Auditor provided the financial statements for
the plan year ending December 31, 2022, on which this valuation is based.

Change in Market Value ofAssets During the Previous Plan Year

1. Plan assets as ofJanuary 1, 2022 $43,494,769

2. Cash flow
(a) Employer contributions 200,509
(b) Benefit paymentsmade (3,488,422)
(c) Administrative expenses paid (799,757)

(d) Net cash flow ($4,087,670)

3. Net investment return (8,042,579)

4. Plan assets as ofJanuary 1, 2023 : ( 1 ) + (2d) + (3) $31,364,520

5. Rate ofreturn on average invested assets (19.40)%

Change in Actuarial Value ofAssets (AVA) During the Previous Plan Year

1. AVA as of January 1, 2022 $37,282,356

2. Cash flow
(a) Employer contributions 200,509
(b) Benefit payments made (3,488,422)
(c) Administrative expenses paid (799,757)
(d) Net cash flow ($4,087,670)

3. AVA as of January 1, 2023 $35,617,944

4. Increase in AVA, net ofcash flow : (3) — ( 1 ) — (2d) $2,423,258

5. Rate of return on AVA 6.88%

6. Expected increase in AVA, net of cash flow $2,631,986

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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6. SUMMARYOF PLAN ASSETS (coned)
Historical Values ofPlan Assets

L5v,

$45

$40=
$35

$30

$25

$20
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

—0—MarketValue of Assets (MVA ) —0—Actuarial Value of Assets (AVA)

Market Value Actuarial Value Market Value Actuarial Value

January 1 ofAssets ofAssets January 1 of Assets ofAssets

2010 26,548,938 33,190,628 2017 26,991,793 31,003,954
2011 26,474,434 31,769,321 2018 29,858,931 30,084,012
2012 24,791,099 29,749,318 2019 29,908,982 32,380,606
2013 25,888,261 31,065,913 2020 36,840,303 34,815,433
2014 28,953,395 32,310,716 2021 37,985,304 34,611,075
2015 29,196,329 32,041,373 2022 43,494,769 37,282,356
2016 27,156,264 31,425,824 2023 31,364,520 35,617,944

Historical Return on Plan Assets (percent)

Rate of Rate of Rate of Rate of
Plan Year Return on Return on Plan Year Return on Return on

Ending MVA AVA Ending MVA AVA
12/31 /2009 17.80 12.30 12/31 /2016 2.36 1.21

12/31 /2010 3.47 (1.35) 12/31 /2017 17.40 2.53
12/31 /2011 (2.03 ) (2.77) 12/31 /2018 (4.13 ) 3.21
12/31 /2012 9.22 8.41 12/31 /2019 21.49 6.07
12/31 /2013 16.01 7.34 12/31 /2020 13.66 10.41
12/31 /2014 4.36 2.29 12/31 /2021 20.78 14.41
12/31 /2015 (3.90) 0.96 12/31 /2022 (19.40) 6.88

ActuarialValuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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7. PLAN STATUS

IRC Section 432 requires the plan's actuary to certify the plan's benefit security status each year within
90 days from the beginning ofthe plan year. For the certification, the results ofthe January 1, 2022,
valuation were projected one year to estimate the presentvalue ofaccrued benefits (PVAB) as ofJanuary
1, 2023. Draft financial statements were used to estimate the actuarial value ofassets (AVA) as of
January 1, 2023. Those estimates might be different from the actual PVAB and AVA outlined in this

report.

For the 2023 plan year, the Plan was certified by the actuary to be in Critical and Declining Status,
because it has a funding deficiency and is expected to become insolvent within 20 years. The Plan will
timely update its rehabilitation plan aimed at restoring the financial health of the plan or to forestall

insolvency, and will also be filing an application to the PBGC for Special Financial Assistance once able
to do so.

Actuarial Valuation of the Local 1102 RetirementTrust as of January 1, 2023
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8. RISKS

AssessmentandDisclosure ofRisk

Actuarial Standard ofPractice No. 51 Assessment and Disclosure ofRisk Associated with Measuring
Pension Obligations and Determining PensionPlan Contributions is effective for actuarial valuations after
November 2018. The standard requires actuaries to provide information so that users of the report can
better understandthe potential for future results to vary from the results presented in this report and

identify risks on the plan's future financial condition. This standard does not require the assessment to be
based on numerical calculations.

Examples ofrisk common to most pension plans include the following (generally listed from greatest to
least risk) :

• Investment risk: The potential that investment returns will be different than expected.
• Contribution risk: Most commonly, this is associated with the potential that actual future

contributions are not made in accordance with the expected levels. When this occurs, it can create

negative, long-term problems.
• Longevityand other demographic risk: The potential that mortality or other demographic

experiencewill be different than expected.
• Asset/liability mismatch risk: The potential that changes in asset values are not matchedby

changes in the value of liabilities.
• Cash flow risks : The potential that contributions coming into the plan will not cover benefit

payments.While common in well-funded plans, this still requires the use of interest, dividends or

principal to cover benefit payments.When assets need to be sold (or more cash held) it can be an
issue.

• Interest Rate risk: The potential that interest rates will be different than expected. This risk is
common in single employer ERISA plans where funding is based on bond rates. Interest rates on
bonds are still an important consideration when setting an expected return assumption and will
change over time.

The actuarial valuation results are calculated utilizing a specific set of assumptions(see Appendix A) .

Therefore, as actual experiencediffers from those assumptions, there is a risk that emerging results may
be significantlydifferent.
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8. RISKS (cont'd)
Investment Return Sensitivity

Below is the summary of the valuation results if the long-term rate of return on assets assumptionwould
be 1% more, or 1% less than the assumed rate of7.50%.

Assumed Rate Assumed Rate Assumed Rate

Assumed Investment Return (7.50%) -1% (6.50%) +1% (8.50%)
Normal Cost $899,306 $907,903 892,444
Actuarial Accrued Liability $52,913,587 $57,885,621 $48,724,632
Unfunded Accrued Liability $17,295,643 $22,267,677 $13,106,688
Minimum Required Contribution $5,345,013 $5,750,404 $4,968,159
Minimum Required Contribution ignoring
Credit Balance/(Funding Deficiency )

' $3,238,321 $3,663,308 $2,841,870

Present Value ofAccumulated Benefits

(PVAB)
$52,913,587 $57,885,621 $48,724,632

Funded Percentage (PPA Status
Certification )

67.31% 61.53% 73.10%

Minimum Required Contribution ignorinR - Credit Balance/(FundilwDeficiency ) with Various Interest
Rates

$4,000,000

$3,500,000

$3,000,000

$2,500,000 • 7.50%

$2,000,000 • 6.50%

$1,500,000 • 8.50%

$1,000,000

$500,000

$0

1 Normal cost plus net amortization chargeswith interest to year-end.
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8. RISKS (cont'd)
Duration

Duration may be used to approximate the sensitivity ofthe accrued liability to a small change in the
assumed rate ofreturn. For this Plan with its current demographics,the approximate modifiedduration of
the actuarial accrued liability is 8.7, meaning if the assumed rate ofreturn is increased / decreased by 1%,
the liability will decrease / increase by approximately 8.7%.

Demographic Risks

Demographic risks that may have an impact on the plan include :

• Longevityrisk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experiencewill deviate from the

demographic assumptions. Examples ofdemographic assumptionsare :

o Retirement rates;
o Withdrawal rates;
o Disability rates.

• Employment risk — the risk that incoming contributions and benefit accruals will differ from those

projected.

ContributionRiskRatio

Actual future contributions may deviate from expectedfuture contributions.
• Some employers may become delinquent in their contributions, or the withdrawal liability assessments

are not paid into the Fund.
• Material changes may also occur in the anticipated number ofcovered employeesor hours worked.

If the ratio ofthe actual contributions to Normal Cost (NC) plus interest on the Unfunded Accrued

Liability (UAL) is less than one, then the plan's funding status is expected to deteriorate. If it is over one,
then the plan's funding status is expected to improve.

Contributions Requiredfor a Contribution Risk Ratio of]:

(a) UAL as ofJanuary 1, 2023 $17,295,643
(b) NC as ofJanuaryl, 2023 $899,306
(c) Interest on (a) and (b) through plan year end $1,364,621
(d) Contribution (including interest) required for contribution risk ratio of 1 :

$2,263,927
(b) + (c)

(e) Contribution ifmade throughout the year required for contribution risk ratio of 1 $2,182,098

(f) Expected Contributions during 2023 plan year $200,000
(g) Contribution Risk Ratio : (f) ÷ (e) 0.09

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2023
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9. PLANMATURITYMEASURES

There are various measures ofplan maturity significant to understanding the risks associated with the plan.

SupportRatio (SR) Actuarial Liabilityby Status

This ratio shows how many inactive members each
active member supports.

6,000
2.61%

5,000 04,000

•
3,000

2,000

1,000
• Actives • Deferred Vesteds

2022, SR=44.1 2023, SR=47.9
• In -pay-status

Net Cash Flow Ratio (NCFR)
(a) Expected Contributions $200,000
(b) ExpectedBenefit Payments (7,015,934)
(c) Assumed AdministrativeExpenses (850,000)
(d) Net Cash Flow: (a) + (b) + (c) ($7,665,934)
(e) Market Value ofAssets at the beginning of the plan year $31,364,520
(f) Net Cash Flow Ratio : (d) ÷ (e) (24.4%)

For this plan the NCFR is (24.4 )%. If the Fund earns 1% less than the assumed interest rate (i.e., 6.50%
insteadof 7.50%), it would need to earn 1.34% more than the assumed interest rate next year to make up
for this year's loss (i.e., 8.84%) .
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10. WITHDRAWAL LIABILITY

The Multi-Employer PensionPlan Amendments Act of 1980 (MPPAA), signed into law on September
26, 1980, requires assessment of withdrawal liability to an employer that withdraws from the Fund.
Under the law, an employer has withdrawn completely if it has permanently ceased operationsunder the
Fund or has permanently ceased to have an obligation to contribute to the Fund. Withdrawal may also be

partial if there is a 70% decline in contributions as defmed in the Internal Revenue Code, or an

employer's obligation to contribute partially ceases due to a plant shutdown or other similar
circumstances.

The amount ofwithdrawal liability is a contributing employer's allocable share of the Fund's unfunded
vestedbenefits at the time ofwithdrawal. For this purpose, vested benefit liability is the present value of
basic benefits that are not forfeited if a participant incurs a break in service. In this Fund, unfunded
vestedbenefits refers to the value of the vestedbenefit liability not coveredby the market value ofassets.

MethodandAssumptions

The vested benefit liability is determinedusing the Unit Credit cost method and the same assumptions used
for the funding determination in this Plan, as shown in Appendix A. The value of assets used for
withdrawal liability purposes is the market value. Unfunded vested benefits is the amountofvested benefit

liability in excess of the market value ofassets.

Determination ofLiability and Contributions

The liability ofan employer for completewithdrawal during the plan year ending December31, 2023, is the
amountofthe employer'sprorated share ofunfunded vested benefits as ofthe end ofthe plan yearpreceding
withdrawal, December31, 2022, in this case.

Unfunded Vested Benefits

For an employer that withdraws during the plan year ending December31, 2023, unfunded vested benefits
is determinedas follows :

(a) Present value of total vestedbenefits $52,836,585
(b) Market value of assets 31,364,520
(c) Unfunded vested benefits : (a) — (b), not less than zero $21,472,065

Since the unfunded vestedbenefits are greaterthan zero as ofDecember 31, 2022, an allocation of
withdrawal liability may be required for an employer withdrawing from the Plan from January 1, 2023,
through December 31, 2023.
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11. STATEMENTOFACCUMULATEDPLAN BENEFITS UNDER
ASC 960

Statement ofAccounting Standards Codification 960 (ASC 960) provides financial information that is
useful in assessing the plan's present and future ability to pay benefits when due. Shown below are the
accumulatedplan benefits and assets under ASC 960.

1. Actuarial presentvalue ofaccumulatedplan benefits (PVAB)
(a) Actuarial presentvalue ofvested benefits

(i) Participants currently receiving benefits $26,480,058
(ii) Participants entitled to deferredbenefits 27,350,776

(iii) Other participants 1,401,503

(iv) Total $55,232,337

(b) Actuarial presentvalue ofnonvestedbenefits 57,385

(c) Actuarial presentvalue ofaccumulatedplan benefits: (a)(iv)+(b) $55,289,722
(d) ASC 960 discount rate for accumulatedplan benefits 7.00%

2. ASC 960 market value ofassets $31,364,520

3. Unfunded PVAB (Surplus assets) : ( 1 )(c) - (2) $23,925,202

4. Fundedpercentage : (2) + ( 1 )(c) 56.73%

5. Changes in presentvalue of accumulatedbenefits

(a) PVAB as of January 1, 2022 $53,483,600
(b) Changes due to :

(i) Decrease in discount period at 7.00% $3,623,822
(ii) Benefits paid (3,488,422)
(iii) Assumption changes 2,068,827
(iv) Plan amendments 0

(v) Additionalbenefits earned, including experiencegains and losses (398,105 )
(vi) Total change $1,806,122

(c) PVAB as ofJanuary 1, 2023 : (a) + (b)(vi) $55,289,722

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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1. RECONCILIATION OFPARTICIPANTDATA

Actives Count Average Age Average Credited service
Number as of January 1, 2022 109 53.94 12.90

Vested terminations (8)
Nonvested terminations (5)
Retirements 0
Deaths 0
New entrants 3

Rehires 0

Adjustments 0
Number as of January 1, 2023 99 54.58 14.17

Inactives with DeferredBenefits Count Average Age Average Monthly Benefit
Number as of January 1, 2022 3,108 53.37 $112.51

Retirements (87)
Vested terminations 8

New beneficiaries 4

Lump sum payout 0
Deaths (24)
Rehires 0

Adjustments 0
Number as of January 1, 2023 3,009 53.92 $110.16

ParticipantsReceiving Benefits Count Average Age Average Monthly Benefit
Number as of January 1, 2022 1,704 76.56 $160.12

Retirements 87
Deaths (73 )
New beneficiaries 13

Adjustments 1

Number as of January 1, 2023 1,732 76.71 $160.85

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023

Page 21 \ .
FACT
FIRSTAC 1 UARIAL
COOISUI INA INC.



2. SCHEDULE OFACTIVE PARTICIPANTDATA

Credited Service

Age Under 1 1 to 4 5 to 9 10 to 14 15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and up Total

Under 25 1 1

25 to 29

30 to 34 3 5 1 9

35 to 39 2 2 1 5

40 to 44 1 2 2 1 3 9

45 to 49 1 2 2 1 1 7

50 to 54 5 4 1 1 3 1 15

55 to 59 1 3 5 2 1 1 2 15

60 to 64 4 3 2 1 1 2 1 2 2 18

65 to 69 1 5 1 1 1 2 11

70 &up 3 1 1 2 2 9

Total 3 21 31 10 7 10 6 5 4 2 99

Average Age : 54.58

Average Credited Service: 14.17
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3. PENSIONDISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400 -$500 Over $500 Total Count

Less than 60 3 5 4 2 1 15

60 to 64 14 22 15 9 2 62

65 to 69 102 125 49 26 12 3 317

70 to 74 127 135 84 34 16 5 401

75 to 79 147 128 56 23 7 5 366

80 to 84 113 100 43 25 6 7 294

85 and up 137 86 32 11 4 7 277

Total 643 601 283 130 48 27 1,732

Average Age : 76.71

Average Monthly Benefit : $160.85

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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4. PENSIONDISTRIBUTION FOR PARTICIPANTS WITHDEFERRED VESTED
BENEFITS

Monthly Benefit

Age Less than $100 $100 - $200 $200 - $300 $300 -$400 $400-$500 Over $500 Total Count

Less than 30 90 90

30 to 34 197 29 226

35 to 39 233 80 5 318

40 to 44 182 89 20 291

45 to 49 166 84 30 6 286

50 to 54 157 103 39 20 4 323

55 to 59 162 151 64 36 11 4 428

60 to 64 212 163 73 25 8 2 483

65 and up 418 96 36 10 3 1 564

Total 1,817 795 267 97 26 7 3,009

Average Age : 53.92

Average Monthly Benefit : $110.16

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2023
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A. ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
RPA '94 Current liability 2.55% per annum
ASC 960 7.00% per annum
Withdrawal Liability 7.50% per annum

Mortality Mortality rates for healthy participants are assumed to follow RP-2014
blue collarmortality table that was first adjustedto 2006 by removing
projections under scale MP-2014 and then applying the MP scale from the

year preceding the valuation year on a fully generationalbasis. Mortality
rates for disabled membersare assumed to follow RP-2014 disabled

mortality table that was first adjustedto 2006 by removing projections
under scale MP-2014 and then applying the MP scale from the year
preceding the valuation year on a fully generationalbasis.

For RPA'94 Current Liability, the table specified in IRC Sections
431 (c)(6)(D)(iv)&(v) .

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as soon
as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age ifgreater.

Termination Rates The termination rates are assumed to follow the published T -7 table.

Sample rates are as follows:

AgL Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates Disability rates are assumed to follow 1987 Group Long Term Disability
Incidence Rates for males and females. Sample disability rates are as

follows:

LiE Males Females Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont'd)
Administrative $850,000
Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare assumed to
be three years older than wives.

Forni ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

Future Service 12 months per year

New Entrants No new entrants or rehired employeesare assumed in the future.

Cost-of-Living None.

Adjustment

Future Increases in None.

BenefitLimits

Benefits Not Included Terminated Vested participants over age 85.
in the Valuation

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The "accrued benefit" is
based on the plan's accrual formula and upon service as of the beginning or end of the year.
For benefits where the plan's accrual formula is not relevant, benefits are assumed to accrue
on a straight-line basis over theperiod during which the employeeearns credited service. The
actuarial accrued liability is the present value of the "accrued benefit" as of the beginning of
the year for employed participants and is the present value of all benefits for other

participants. The normal cost is the present value of the difference between the "accrued
benefit" as of the beginning and the "accrued benefit" projected to the end of the year. The
normal cost and actuarial accrued liability for the plan are the sums of the individually
computed normal costs and actuarial accrued liabilities for all plan participants.

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2023
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A. ACTUARIAL ASSUMPTIONS/METHODS (cont'd)

Asset Method
The Five-Year Weighted Average ofAsset GainsMethod is employed in this valuation. The
actuarial value of assets is determined by adjusting the market value ofassets to reflect the
asset gains and losses (the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of20% per year. The actuarial
value is subject to a restriction that it not be less than 80% or more than 120% of market
value.

Changes in Assumptions andMethods Since the Prior Valuation

The assumptions regarding terminated vested participants who are past normal retirement

age were changed as follows, to more closely conform with anticipated experienceand

plan practice. Firstly, terminated vested participants over age 85 who have not yet
requested commencementof their pensions are assumed to be deceased and are excluded
from valuation liabilities. Secondly, liability is included for the retroactive payments due
to terminated vestedparticipants who are past their required minimumdistribution date as

of the valuation date.

There were no other changes to the actuarial assumptionsor methods from the Plan's prior
actuarial valuation.

Modelling Disclosure ASOP 56

FACT utilizes ProVal, an actuarial valuation program leased from Winklevoss

Technologies to calculate the liabilities, normal costs and projected benefit payments.
Winklevoss Technologies employs actuaries who are experts in the development of
actuarial software and is utilized by many ofthe actuarial consulting firms worldwide. The
ProVal software is customized by our staff to value the benefits described in this report.
We have used ProVal in accordance with its original intendedpurpose and have reviewed
the results from ProVal as it relates to the Plan.

Note, the projections shown in this report contain actuarial assumptions regarding future

experience. We have used assumptions we believe to be reasonable and appropriate for the

purpose of this report and are consistent with the assumption section of this report. These

assumptionsare not intended to convey any guarantees as to the future performance of the

plan and future results will vary from the estimates shown in these projections.
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B. SUMMARY OF PLANPROVISIONS

Effective Plan A : October 1, 1955 (Retirement Trust)
Date Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast PensionFund)

Plan Year 12-month period beginning on a January Pt.

Membership An employee ofa contributing employer becomes a Member of the Plan as
of the earlier of: (a) the first day any contributing employer is obligated to
make a contribution to the Plan on his behalf, or (b) the January 1st or July
1st following his attainment ofage 21 and completion of 1,000 hours of
service.

Vesting Plan A :

Service For servicebefore October 1, 1976, a year ofVesting Service is granted
for each year ofBenefit Serviceup to October 1, 1976.

For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours ofservice with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be
determined in accordance with the rules ofthe Shoe Fund (or Northeast
PensionFund) , but not less than the vesting service which wouldhave
been obtained had the participant always been a member ofthe Local
1102, Labor-Management Retirement Fund (Plan A) .

Benefit For servicebefore October 1, 1976, as set forth in the Plan in effect on
Service September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued

Benefit Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Servicebefore 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00per month ifmore than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service
on or after 1994.
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B. SUMMARY OF PLANPROVISIONS(cont'd)

Accrued Plan C : $44.00 times total Benefit Service as a full-time employee and

Benefit $5.00 times his total Benefit Service as a part-time employee, such

(cont'd) benefit not to exceed $1,320.00 and not to be less than the benefit
as of 12/31 /1997.

Normal Eligibility:

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount : Accrued Benefit

Early Eligibility:

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.

Benefit Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reducedby halfpercent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Eligibility: 5 years ofVesting Service.
Vested Amount :
Benefit Plans A and B : Accrued Benefit payable at age 65.

Plan C : Accrued Benefit payable at age 62.

Disability Eligibility:

Retirement
Plans A and B : Age 50 and completion of 10 years ofVesting Service.

Benefit
Plan C : 10 years ofVesting Service.

Amount : Accrued Benefit.
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B. SUMMARY OF PLANPROVISIONS (cont'd)

Pre- Eligibility: 5 years ofVesting Service.
Retirement
Death Amount : 50% of the 50% Joint and Survivor Annuity option of the

Benefit Accrued Benefit payable to a surviving spouse when a Member
would have attained age 65.

If a Member dies when he is eligible for Early Retirement
Benefit, his spouse commences the benefit immediately in the
amount of50% ofMember's Early Retirement Benefit under
the 50% Joint and Survivor option.

Post- Eligibility :

Retirement Plan A : A retired Member who dies on and after January 1, 1989.
Death Plan B : A retired Member who was an active Member credited with at

Benefit least one hour ofservice on or after January6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour ofservice on or after July 1, 1995.

kmount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case of a member who was not an active member

immediately prior to retiring or a member who was not in
receipt ofbenefits at the time of death) .

Normal Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity for
Form of married Members and Life Annuity for non-married Members.

Benefit
Plan C : Actuarially reduced 50% Joint and Survivor Annuity for married
Members, and Life Annuity with three years ofpayment guaranteed for
non-married Members
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SUMMARY

The results ofthe actuarial valuation as of January 1, 2024, of the Local 1102 Retirement Trust are

presented in this report. The valuation was performed in accordance with generally accepted
actuarial principles using the assumptions and methodsoutlined in Appendix A. The plan provisions
in effect on January 1, 2024, outlined in Appendix B, were applied. The Fund Administrator

provided the census information, and the asset information was provided by the Fund Auditor. The

key valuation results are summarizedbelow.

EXECUTIVE SUMMARY

Valuation Date 1 / 1 /2023 1/1/2024 1
Census
Active participants 99 105

Participants with vestedbenefits 3,009 2,827
Participants in pay status 1 732 1.705
Total number ofnarticiDants 4.840 4.637

Plan Assets
Market Value of Assets (MVA) $ 31,364,520 $ 35,778,639
ActuarialValue of Assets (AVA) $ 35,617,944 $ 35,160,063
Rate of return on MVA (19.40%) 28.31%
Rate of return on AVA 6.88% 10.26%

Plan Liability
Actuarial Accrued Liability (AAL) $ 52,913,587 $ 51,498,587
Unfunded Accrued Liability (UAL) : AAL - AVA 17,295,643 16,338,524

Present Value ofAccrued Benefis for ASC Topic 960 55,289,722 53,794,444
RPA '94 Current Liability 93,096,035 81,892,162
Withdrawal Liability (PVVB) 52,836,585 51,443,688
Unfunded Withdrawal Liability 21,472,065 15,665,049

Annual Cost
Normal Cost $ 49,306 $ 51,883
Administrative Expenses 850,000 850,000
Total Cost 899,306 901,883

Plan Status
Present Value ofAccrued Benefits (PVAB) $ 52,913,587 $ 51,498,587
FundedPercentage : AVA /PVAB 67.31% 68.27%

Plan's Funding Status
Critical and Critical and

Declining Declining

Credit Balance / (Funding Deficiency) $ (1,959,713 ) $ (5,150,483)
Minimum Required Contribution (MRC) 5,345,013 8,449,569
MRC ignoring Credit Balance 5,345,013 8,449,569
Actual / Anticipated contributions for the plan year 187,498 200,000
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SUMMARY (cont'd)

Plan Experience during the Prior Year

The net actuarial gain for the year is $3,026,515under the funding method. The componentsof
this loss are :

• $940,236 gain due to investment results,
• $1,929,264 gain from sources related to plan liabilities, and
• $157,015 gain from administrative expenses being less than expected for the year.

Due to limitations imposed on the Funding Standard Account, the actuarial gain or loss shown
above may not match the initial amortization base that appears in the Funding Standard Account.

Changes in the Actuarial Assumptions, Methods andPlan Provisions since Last Valuation

There were no changes in the actuarial assumptions, methods or plan provisions since the last
valuation.

Plan's Status underIRCSection 432

For the 2024 plan year, the Plan was certified by the actuary to be in Critical and Declining
Status because it has a funding deficiency and is expected to become insolvent within 20 years.
The Plan will timely update its rehabilitation plan aimed at restoring the financial health of the

plan or to forestall insolvency and will also be filing an application to the PBGC for Special
Financial Assistance once able to do so.

Risks

The actuarial valuation results are calculated utilizing a specific set of assumptions. Therefore,
as actual experiencediffers from those assumptions, there is a risk that emerging results may be

significantlydifferent.

Risks that may have an impact on the Plan include :

• Investment risk — the risk that asset returns will differ from those expected;
• Longevity risk — the risk that mortality experiencewill differ from that expected;
• Other demographic risk — the risk that actuarial demographic experiencewill deviate from

the demographic assumptions. Examplesofdemographic assumptions :

Retirement /withdrawal rates,
Disability rates,
Commencementtiming.

• Employment risk — the risk that incoming contributions and benefit accruals will differ
from those projected.
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ACTUARIAL CERTIFICATION

The undersignedactuaries ofFirst Actuarial Consulting, Inc. meet the Qualification Standards of
the American Academy of Actuaries to render the actuarial opinion contained in this report. In
our opinion, all the calculations were performed in accordance with generally accepted actuarial

principles and practices and this report is complete and accurate and complies with the
reasonable actuarial assumptionrules ofCode Section 431 (c) . The results of the valuation are in
compliance with the Internal Revenue Code, ERISA, applicable IRS rulings, the Pension
Protection Act of2006 (the "PPA"), MultiemployerPensionReform Act of2014 (the "MPRA" ),
and Actuarial Standards ofPractice. This valuation reflects our understandingof all of the
available reliefprovided under the PreservationofAccess to Care for Medicare Beneficiaries
and Pension ReliefAct of2010 (PRA '10) as adopted by the Trustees.

The primarypurpose ofthis valuation is to determine for the Trustees of the Local 1102
Retirement Trust (the "Plan"), the minimumrequired contribution and the maximum tax-

deductible contribution under the Internal Revenue Code for the plan year ending December 31,
2024. The report also summarizesthe funded status of the plan, the provisions on which the
valuation was based, and the actuarial assumptionsand methodsused in the calculations. The
use of this report for anything other than these purposes or by anyone other than the Trustees of
the Plan may be inappropriate and misleading.

The Fund Administrator has provided participant data and the Fund Auditor has provided the
asset information as ofJanuary 1, 2024. We have relied on all the data and information provided
as being complete and accurate. We have not independently verified the accuracyor
completeness of the data or information provided, but we have performed limited checks for
reasonableness.

To ensure compliance with requirements imposed by U.S. Treasury Regulations, this is to inform
you that any tax advice contained in this communication (including any attachments or
enclosures ) was not intended or written to be used, and cannot be used, for the purpose of (i)
avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or

recommending to anotherparty any matter addressed herein.

We will be pleased to review this report with you at your convenience.

Sincerely,
2

Richard J. Hudson, FSA, EA, MAAA Dewey A. Dennis, FCA, EA, MAAA
Enrolled Actuary No. 23-05610 Enrolled Actuary No. 23-05712
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1. SUMMARY OF ACTUARIAL LIABILITIES

Below is the summary of actuarial liabilities calculated in accordance with the assumptions and methods

specified in Appendix A.

SUMMARYOF LIABILITIES
As of January 1, 2024

Pre retirement Interest Rate 7.50%
Post retirement Interest Rate 7.50%

Accrued Present Value of
Unit Credit Funding Method Normal Cost Liability Future Benefits

Actives $ 51,883 $ 1,522,072 $ 1,836,820
Terminated Vesteds 24,781,022 24,781,022
Retirees and Beneficiaries 25,195,493 25,195,493

Total $ 51,883 $ 51,498,587 $ 51,813,335

RPA '94 Current Liability Interest Rate 3.29%

Vested
RPA '94 Current Liability Normal Cost Liability Accrued Liability

Actives $ 112,327 $ 2,586,290 $ 2,636,294
Terminated Vesteds 44,451,944 44,451,944
Retirees and Beneficiaries 34,803,924 34,803,924

Total $ 112,327 $ 81,842,158 $ 81,892,162
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2. DEVELOPMENT OF ACTUARIAL VALUE OF ASSETS

In order to smooth the asset gains or losses over recent years, ActuarialValue ofAssets is used rather than
Market Value ofAssets for determining contribution levels. ActuarialValue of Assets is determined in
accordance with the Internal Revenue Code Section 431 (c)(2) and ERISA Section 302 (c)(2) .

MVA (Gain)/Loss
2022 Plan Year 2023 Plan Year

7.50% 7.50%
BOY MVA $ 43,494,769 $ 31,364,520

Employer Contributions 200,509 187,498

Employee Contributions 0 0

Withdrawal liabilitypayments 0 0

Miscellaneous Income 0 0

Benefit Payments (3,488,422) (3,370,337)
Administrative Expenses (799,757) (729,383 )
Expected Interest (excl Contributions) 3,090,400 2,188,067

ExpectedInterest on Contributions 7,519 7,031

Expected EOY MVA $ 42,505,018 $ 29,647,396
Actual EOY MVA 31,364,520 35,778,639
Asset Gain/(Loss) - Actual minus Expected $ (11,140,498 ) $ 6,131,243

Development of Actuarial Value of Assets
Market Value ofAssets as ofJanuary 1, 2024 $ 35,778,639

Investment Portion Not Return Not
Gain / (Loss) Recognized Recognized

1 /1 /2024 6,131,243 80% 4,904,994
1 /1 /2023 (11,140,498 ) 60% (6,684,299)
1 /1 /2022 4,911,228 40% 1,964,491
1 /1 /2021 2,166,948 20% 433,390

Total 618,576

Preliminary ActuarialValue of Assets $ 35,160,063

120% of Market Value 42,934,366
80% of Market Value 28,622,912
ActuarialValue ofAssets as ofJanuary 1, 2024 $ 35,160,063
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3. SUMMARY OF PLAN ASSETS

ASSET SUMMARY
Market Value Actuarial Value

BOY Market Value ofAssets $ 31,364,520 $ 35,617,944
EmployerContributions 187,498 187,498

Employee Contributions 0 0

Withdrawal liability payments 0 0

Miscellaneous Income 0 0

Benefit Payments (3,370,337) (3,370,337)
Administrative Expenses (729,383) (729,383)
Investment Income 8,326,341 3,454,341
EOY Market Value ofAssets $ 35,778,639 $ 35,160,063

Rate of return on assets 28.31% 10.26%

Asset History
50 40.0%

45
30.0%

40

35 20.0%

c 30o 10.0%
25

2 20 0.0%

15 -10.0%
10

-20.0%
5

0 ) .0%

January 1, January 1, January 1, January 1, January 1, January 1, January 1, January 1, January 1, January 1,
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024-

Market Value of Assets

-
Actuarial Value of Assets MV Return 7.50% return
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4. MINIMUM REQUIRED CONTRIBUTION

Below is the development of the Minimum Required Contribution in accordance with Section 431 of the
Internal Revenue Code. The total actual contributions made for this plan year should be at least the
Minimum Required Contribution. Failure to make the Minimum Required Contribution may result in the

plan's loss of the Qualified Status or other penalties. The calculations are based on the assumptions and
methods described in Appendix A.

MINIMUM REQUIRED CONTRIBUTION
For The Plan Year Starting January 1, 2024

1. Funding interest rate 7.50%

2. Accumulated funding deficiency $ 5,150,483

3. Normal cost (including administrative expesnes)
(a) Normal Cost 51,883
(b) Administrative Expenses 850,000

(c) Total 901,883

4. Net amortization charges/(credits) 1,807,698

5. Interest on (2)+(3)+(4) 589,505

6. Preliminary minimum : (2)+( 3 )+(4 )+( 5 ) $ 8,449,569

7. Full funding limitation
(a) Based on actuarial accrued liability $ 18,533,437
(b) Based on current liability 40,155,554
(c) Greater of (a) and (b) 40,155,554
(d) Full funding credit : (6)-(c) , not less than 0 $ o

8. Preliminary minimum after FFL: (6)-(7)(d) $ 8,449,569

9. Credit balance

(a) Credit balance at January 1, 2024 $ -

(b) Interest on (a) -

(c) Credit balance with interest : (a)+(b) $ -

10. Minimum required contribution December 31, 2024 : (8)-(9)(c) $ 8,449,569

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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5. FUNDING AMORTIZATION BASES, MINIMUM BASIS

The law allows for amortization of the unfunded actuarial accrued liabilities established due to various
reasons over various periods dependingon the source of generated liability (whether through benefit

improvements, actuarial gains/losses, method changes, etc.) . Those amortization charges and credits are

part of the Funding Standard Account.

SCHEDULE OF AMORTIZATION CHARGES
As of January 1, 2024

Date Outstanding Remaining Amortization

Type of Base Established Balance Years Amount

Actuarial loss 1 /1 /2005 $ 136,134 1 $ 136,134
Actuarial loss 1 /1 /2006 46,102 2 23,887
Actuarial loss 1 /1 /2008 281,881 4 78,288
2008 ENIL in 2009 1 /1 /2009 4,604,173 14 504,519
Actuarial loss 1 /1 /2010 27,110 1 27,110
2008 ENIL in 2011 1 /1 /2011 2,256,886 14 247,306
2008 ENIL in 2012 1 /1 /2012 519,079 14 56,880
Actuarial loss 1 /1 /2012 353,820 3 126,563

Assumption change 1 /1 /2012 604,786 3 216,335
2008 ENIL in 2013 1 /1 /2013 686,351 14 75,209
2008 ENIL in 2014 1 /1 /2014 1,153,175 14 126,364
Actuarial loss 1 /1 /2015 931,452 6 184,596
Actuarial loss 1 /1 /2016 1,174,493 7 206,274
Actuarial loss 1 /1 /2017 817,571 8 129,844
Actuarial loss 1 /1 /2018 721,374 9 105,198
Actuarial loss 1 /1 /2019 1,255,623 10 170,165

Assumption change 1 /1 /2020 599,175 11 76,191

Assumption change 1 /1 /2021 1,834,876 12 220,659
Assumption change 1 /1 /2023 1,998,027 14 218,942

TOTAL CHARGES $ 20,002,088 $ 2,930,464

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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5. FUNDING AMORTIZATION BASES, MINIMUM BASIS
(cont'd)

SCHEDULE OF AMORTIZATION CREDITS
As of January 1, 2024

Date Outstanding Remaining Amortization

Type ofBase Established Balance Years Amount

Funding relief 1 / 1 /2009 $ (1,753,763 ) 15 $ (184,818 )
2008 ENIL in 2010 1 / 1 /2010 (1,527,845 ) 14 (167,419 )
Actuarial gain 1 /1 /2011 (146,063 ) 2 (75,671 )
Actuarialgain 1 /1 /2013 (323,284) 4 (89,787)
Actuarialgain 1 /1 /2014 (407,845) 5 (93,773 )
Actuarialgain 1 /1 /2020 (101,736 ) 1 1 (12,937 )
Actuarial gain 1 /1 /2021 (1,070,265 ) 12 (128,708 )
Actuarialgain 1 / 1 /2022 (134,699 ) 13 (15,420 )
Actuarial gain 1 /1 /2023 (322,032) 14 (35,288)
Actuarialgain 1 / 1 /2024 (3,026,515) 15 (318,945)

TOTAL CREDITS $ (8,814,047) $ (1,122,766 )

NET CHARGE $ 11,188,041 $ 1,807,698

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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5. FUNDING AMORTIZATION BASES, MINIMUM BASIS
(cont'd)

Balance Equation

Actuarial Accrued Liability $ 51,498,587
Actuarial Value ofAssets 35,160,063
Unfunded Accrued Liability 16,338,524
Unfunded Accrued Liability limited by Credit Balance 16,338,524

Outstanding Balance $ 11,188,041
Credit Balance (5,150,483)
Outstanding Balance minus Credit Balance 16,338,524

Balance Check, result should be zero $ 0

Actuarial Valuation of the Local 1102 Retirement Trust as of January 1, 2024
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6. MAXIMUM TAX-DEDUCTIBLE CONTRIBUTION

Ifcontributions received exceed the MaximumDeductible Contribution, the contributing employers may
lose part of their contribution tax deduction and incur non-deductible excise taxes. The Maximum
Deductible Contribution is calculated in accordance with Section 404 ofthe Internal Revenue Code.

MAXIMUMDEDUCTIBLE CONTRIBUTION
For The Plan Year Starting January 1, 2024

1. "Fresh Start" Method
a. Normal Cost Plus Expenses $ 901,883
b. Net Charge to Amortize Unfunded Liability over 10 years 2,214,226
c. Interest on a. and b. 233,708
d. Total $ 3,349,817
e. Minimum Required Contribution at Year End 8,449,569
f. Larger ofd. and e. $ 8,449,569

g. Full Funding Limitation as ofYear End 40,155,554
h. MaximumDeductible Contribution, lesser off. and g. $ 8,449,569

2. PPA 2006 Full Funding Limit
a. RPA 1994 Current Liability at Start of Year $ 81,892,162
b. Present Value ofBenefits Estimated to Accrue during Year 112,327
c. Expected Benefit Payments (6,569,674)
d. Net Interest on a., b. and c. at Current Liability Interest Rate 2,580,871
e. Expected Current Liability at End ofYear, [a. + b. + c. + d.] $ 78,015,686
f. 140% ofe. $ 109,221,960

g - Actuarial Value ofAssets at Start ofYear $ 35,160,063
h. Expected benefit payments (Funding Basis) (6,558,323)
i. Expected Expenses (850,000)
j. Net Interest on (g), (h) and (i) at Valuation Interest Rate 2,306,823
k. Estimated Value ofAssets, [(g) + (h) + (i)+ (j)] $ 30,058,563
1. Unfunded Current Liability at Year End [(f) — (k)], not less than $0 $ 79,163,397

3. MaximumDeductible Contribution at Year End, $ 79,163,397
greater of 1.(h.) and 2.(1.)
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7. STATEMENT OF ACCUMULATED PLAN BENEFITS UNDER
ASC960

Accounting Standards Codification No. 960 (ASC 960) provides financial information that is useful in
assessing the plan's present and future ability to pay benefits when due. Shown below are the
accumulatedplan benefits and assets under ASC 960.

PRESENTVALUE OF BENEFITS AS OF JANUARY 1, 2024
IN ACCORDANCEWITH FASB ASC TOPIC 960

Amounts without
Administrative Expenses Participants

1. ActuarialPresent Value of Vested Benefits
For Retirees and Beneficiaries $ 25,979,143 1,705
Terminated Vesteds 26,210,933 2,827
Active Participants 1,550,990 105

Vested Benefits $ 53,741,066 4,637
2. Non-vestedBenefits 53.378
3. Accumulated Benefits $ 53,794,444
4. Market Value ofAssets 35,778,639
5. FundedRatios

Vested Benefits 66.58%
Accumulated Benefits 66.51%

RECONCILIATION OF PRESENT VALUE OF BENEFITS

1 ActuarialPresent Value ofAccumulated Benefits (prior year) $ 55,289,722
2 Increase / (decrease) over PriorYear due to :

Benefit Payments (3,370,337)
Interest Accrual 3,742,489
Plan Amendment 0

Assumption Change 0

Experience (Gains )/Losses and Accrual ofBenefits (1,867,430 )
Total (1,495,278 )

3 ActuarialPresent Value of Accumulated Benefits as ofvaluation date $ 53,794,444

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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8. WITHDRAWAL LIABILITY

Background

The Multi-Employer PensionPlan Amendments Act of 1980 (MPPAA), signed into law on September
26, 1980, requires assessment of withdrawal liability to an employer that withdraws from the Fund.
Under the law, an employer has withdrawn completely if it has permanently ceased operationsunder the
Fund or has permanently ceased to have an obligation to contribute to the Fund. Withdrawal may also be

partial if there is a 70% decline in contributions as defined in the Internal Revenue Code, or an

employer's obligation to contribute partially ceases due to a plant shutdown or other circumstances.

The amount ofwithdrawal liability is a contributing employer's allocable share of the Fund's "unfunded
vested benefit" at the time ofwithdrawal. For this purpose, vestedbenefit liability is the present value of
basic benefits that are not forfeited if a participant incurs a break in service. In this Fund, the unfunded
vestedbenefit refers to the value ofthe vestedbenefit liability not coveredby the market value ofassets.

Methodand Assumptions

The vested benefit liability is determinedusing the Unit Credit cost method, an interest rate of 7.50% and
the same demographicassumptions used for the funding determination in this Plan, as shown in Appendix
A. The value of assets used for withdrawal liability purposes is the market value. The unfundedvested
benefit is the amountofthe vested benefit liability in excess ofthe market value ofassets.

Determination ofLiability and Contributions

The liability ofan employer for complete withdrawal during the plan year ending December 31, 2024, is
the amount of the employer's prorated share of the unfunded vestedbenefit as of the end of the plan year
preceding withdrawal, December 31, 2023, in this case. As ofDecember 31, 2023, the unfunded vested
benefit is determinedas follows :

1. Present Value ofTotal Vested Benefits $ 51,443,688
2. Market Value ofAssets 35,778,639
3. Unfunded Vested Benefits (1. - 2., not less than zero) 15,665,049

Since the unfunded vested benefits are greater than zero as of December 31, 2023, an allocation of
withdrawal liability may be required for an employer withdrawing from the Plan from January 1, 2024

through December 31, 2024.
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9. ASOP 51 RISK DISCLOSURE

Assessment and Disclosure of Risk

Actuarial Standard ofPractice No. 51 Assessment and Disclosure ofRisk Associated with Measuring
Pension Obligations and Determining Pension Plan Contributions is effective for actuarial valuations after
November 2018. The standard requires actuaries to provide information so that users of the report can
better understandthe potential for future results to vary from the results presented in this report and

identify risks on the plan's future financial condition. This standard does not require the assessment to be
based on numerical calculations.

Examples ofrisk common to most pension plans include the following (generally listed from greatest to
least risk) :

• Investment risk: The potential that investment returns will be different than expected.
• Contribution risk: Most commonly, this is associated with the potential that actual future

contributions are not made in accordance with the expected levels. When this occurs, it can create

negative, long-term problems.
• Longevity and other demographic risk : The potential that mortality or other demographic

experiencewill be different than expected.
• Asset/liability mismatch risk: The potential that changes in asset values are not matchedby

changes in the value of liabilities.
• Cash flow risks : The potential that contributions coming into the plan will not cover benefit

payments. While common in well-funded plans, this still requires the use of interest, dividends or

principal to cover benefit payments. When assets need to be sold (or more cash held) it can be an
issue.

• Interest Rate risk: The potential that interest rates will be different than expected. This risk is
common in single employer ERISA plans where funding is based on bond rates. Interest rates on
bonds are still an important consideration when setting an expected return assumption and will
change over time.

The actuarial valuation results are calculated utilizing a specific set of assumptions. Therefore, as actual

experience differs from those assumptions, there is a risk that emerging results may be significantly
different.

On the following page we show some funding projections assumingall of the assumptions are met. In
addition, we assume the interest rates as of the valuation date will remain at this level in future years.

Note, the projections shown in this report contain actuarial assumptions regarding future experience. We
have used assumptions we believe to be reasonable and appropriate for the purpose of this report and are
consistentwith the assumption section of this report. These assumptions are not intended to convey any
guarantees as to the future performance of the plan and future results will vary from the estimates shown
in these projections.
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9. ASOP 51 RISK DISCLOSURE (cont'd)

Funding projections:

In this first chart we show the projection of liabilities and assets. The bars represent the ActuarialAccrued

Liability (AAL) of the plan and are color coded based on the expected PPA zone certification of the plan.
The green and blue lines represent the Market Value of Assets (MVA) and the Actuarial Value ofAssets

(AVA) respectively. This plan uses a smoothing method that spreads assets gains and losses over 5 years.
The assets are projected assuminga 7.5% investment return and the contributions are expectedto be

$187,000 each year.
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In the second chart we show the annual cost components for each year along with the expected annual
contributions.
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As you can see, the contributions are insufficientto cover the plans benefit cost and administrative

expenses. The plan's funding level is expected to decline steadily until the plan becomes insolvent in
2033.

Note, we also have the ability to alter future investment returns, workforce changes, contribution changes
and changes to the interest rate assumptionto assist the trustees in analyzing the risk profile ofthe plan. If
you would like to see other scenarios, we can arrange for a meeting to perform on-demand projections
where we can use more current information.
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9. ASOP 51 RISK DISCLOSURE (cont'd)

To help better understand the impact of the investment returns we have provided an additional set of
charts showing the projections with a 6.0% annual return.

Assuming a 6.0% annual return, the projected funding ratios of the plan would look like the following:
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And the expected cost projections would be as follows:
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Another risk item for the Trustees to be aware of is the cash flow position of the plan. The following chart
shows the expected contributions (based on the 7.5% return assumptions) comparedto the expected
benefit payments made from the plan. A plan that has negative cash flow (more money going out in
benefits than money coming in from contributions ) has more risk due to the inability to easily recover
from under performance of the investment returns.
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9. ASOP 51 RISK DISCLOSURE (cont'd)

As you can see in this chart, the plan is has significant negative cashflow with the amount of cash leaving
the plan being about 25 times the amount coming in from contributions. As a result, the plan may want to
take less investment risk and balance the short term cash flow needs of the plan to be sure it can pay the
benefits promised without taking sustained losses in the market.
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1. RECONCILIATIONOF PARTICIPANT DATA-
Reconciliationof Participant Data

Average Credited
Actives Count Average Age Service

Number as ofJanuary 1, 2023 99 54.58 14.17

Nonvested terminations (2 )
Vested terminations (4)
Retirements
Deaths

Adjustments
New entrants and rehires 12

Number as ofJanuary 1, 2024 105 54.71 14.49

Average Monthly
Inactiveswith Deferred Benefits Count Average Age Benefit

Number as ofJanuary 1, 2023 3,009 53.92 116.40

Retirements (66)
Vested terminations 4

Deaths (31 )
Rehires (3)
Adjustments (86)
Number as ofJanuary 1, 2024 2,827 53.13 120.73

Average Monthly
Participants Receiving Benefits Count Average Age Benefit

Number as ofJanuary 1, 2023 1,732 76.71 160.85

Retirements 66

Deaths (96)
Beneficiaries 1

Rehires

Adjustments 2

Number as ofJanuary 1, 2024 1,705 77.00 160.00
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2. SCHEDULE OF ACTIVE PARTICIPANT DATA

Age Under 1 1 to 4 5 to 9 10 to 14

Years of Benefit Service
15 to 19 20 to 24 25 to 29 30 to 34 35 to 39 40 and Total

Under 25 1 2 3

25 to 29 0

30 to 34 1 3 4 8

35 to 39 1 3 2 1 1 8

40 to 44 3 1 4 8

45 to 49 1 2 1 2 1 7

50 to 54 2 1 2 2 3 1 11

55 to 59 6 2 3 2 2 15

60 to 64 3 6 1 2 1 1 2 2 18

65 to 69 1 1 4 3 2 2 1 2 16

70 and up 3 1 3 2 2 11

Total 5 25 24 12 8 14 6 5 4 2 105

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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3. PENSION DISTRIBUTION FOR PARTICIPANTS RECEIVING BENEFITS

Age Less than $100 $100 - $200 $200 -
MonthlyBenefit

$300 $300 - $400 $400 - $500 Over $500 Total Count
Less than 60 4 4 2 1 1 12

60 to 64 16 19 16 6 1 58
65 to 69 96 123 45 21 10 3 298
70 to 74 122 142 84 37 19 5 409
75 to 79 147 129 60 23 8 3 370
80 to 84 110 104 44 23 5 7 293
85 and up 132 72 35 14 5 7 265
Total 627 593 286 125 49 25 1705_
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4. PENSION DISTRIBUTION FOR PARTICIPANTS WITH DEFERRED VESTED
BENEFITS

! Age
Monthly Benefit
Less than $100 $100 - $200 $200 - $300 $300 - $400 $400 - $500 Over $500 Total Count

Less than 30 65 65
I

30 to 34 176 16 192 ,
35 to 39 231 75 2 308-
40 to 44 193 92 18 303
45 to 49 176 78 30 4 288
50 to 54 157 104 39 14 4 318
55 to 59 165 130 54 30 10 3 392

I

60 to 64 203 169 64 35 7 2 480
65 and up 353 83 33 8 4 481
Total 1719 747 240 91 25 5 2827
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A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

Interest Rates Valuation 7.50% per annum
RPA '94 Current Liability 3.29% per annum
ASC 960 7.00% per annum
Withdrawal Liability 7.50% per annum

Mortality Mortality rates for healthy participants are assumed to follow RP-2014
blue collar mortality table that was first adjusted to 2006 by removing
projections under scale MP-2014 and then applying the MP scale from
the year preceding the valuation year on a fully generationalbasis.

Mortality rates for disabled members are assumed to follow RP-2014
disabled mortality table that was first adjusted to 2006 by removing
projections under scale MP-2014 and then applying the MP scale from
the year preceding the valuation year on a fully generationalbasis.

For RPA'94 Current Liability, the table specified in IRC Sections
431 (c)(6)(D)(iv)&(v) .

Retirement Rates Active participants are assumed to retire at the following rates :

1A,g Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as

soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age ifgreater.

Termination Rates The termination rates are assumed to follow the published T-7 table.

Sample rates are as follows:

Ag Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488
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A. ACTUARIAL ASSUMPTIONS / METHODS (cont'd)

Disability Rates Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

Au Males Females Ag Males Females
27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Administrative $850,000per annum

Expenses

Marriage 80% ofparticipants are assumed to be married. Husbands are assumed
to be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

Future Service 12 months per year

New Entrants No new entrants or rehired employees are assumed in the future.

Cost-of-Living None

Adjustment

Benefits Not Terminated Vested participants over age 85.
Included in the
Valuation

Future Increases None
in BenefitLimits
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A. ACTUARIAL ASSUMPTIONS / METHODS (cont'd)

Actuarial Methods

Cost Method The Traditional Unit Credit cost method is employed in this valuation.
Under this method, an "accrued benefit" is calculated as of the

beginning of the year and is projected as of the end of the year for each
benefit that may be payable in the future. The "accrued benefit" is
based on the plan's accrual formula and upon service as of the

beginning or end of the year. For benefits where the plan's accrual
formula is not relevant, benefits are assumed to accrue on a straight-

line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the present value of the
"accrued benefit" as of the beginning of the year for employed
participants and is the presentvalue ofall benefits for other

participants. The normal cost is the present value of the difference
between the "accrued benefit" as of the beginning and the "accrued
benefit"projected to the end of the year. The normal cost and actuarial
accrued liability for the plan are the sums of the individually computed
normal costs and actuarial accrued liabilities for all plan participants.

Asset Method The Five-Year Weighted Average ofAsset Gains Method is employed
in this valuation. The actuarial value of assets is determined by
adjusting the market value of assets to reflect the asset gains and losses

(the difference between expected investment return and actual
investment return) during each of the last 5 years at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less
than 80% or more than 120% ofmarket value..

Changes in the Assumptions or Methods Since the Prior Valuation

There were no changes in the actuarial assumptions or methods since the prior valuation.

Modelling FACT utilizes ProVal, an actuarial valuation program leased from
Disclosure ASOP Winklevoss Technologies to calculate the liabilities, normal costs and
56 projected benefit payments. Winklevoss Technologies employs

actuaries who are experts in the development ofactuarial software and
is utilizedby many of the actuarial consulting firms worldwide. The
ProVal software is customized by our staff to value the benefits
described in this report. We have used ProVal in accordance with its

original intended purpose and have reviewed the results from ProVal as

it relates to the Plan.
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A. ACTUARIAL ASSUMPTIONS / METHODS (cont'd)

In addition, for the Risk modelling, FACT utilizes an Excel spreadsheet
which is customized by our staffwith client specific results from the
ProVal model. This Excel model allows quick analysis ofkey risk
assumptionson both a deterministic and stochastic basis.

Note, the projections from this model and shown in this report contain
actuarial assumptions regarding future experience. We have used

assumptionswe believe to be reasonable and appropriate for the

purpose of this report and are consistentwith the assumption section of
this report. These assumptionsare not intended to convey any
guarantees as to the future performance of the plan and future results
will vary from the estimates shown in these projections.
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B. SUMMARY OF PLAN PROVISIONS

EffectiveDate Plan A : October 1, 1955 (Retirement Trust)

Plan B : January 1, 1994 (Retail Shoe Employees)

Plan C : July 1, 1995 (Northeast Pension Fund)

Plan Year 12 -month period beginning on a January Pt

Membership An employee of a contributing employer becomes a Member of the Plan as of
the earlier of: (a) the first day any contributing employer is obligated to make a

contribution to the Plan on his behalf, or (b) the January Pt or July Pt

following his attainment ofage 21 and completion of 1,000 hours of service.

Vesting Plan A :

Service For service before October 1, 1976, a year ofVesting Service is granted for
each year ofBenefit Service up to October 1, 1976.
For service after October 1, 1976, a year ofVesting Service is granted for
each Plan Year when a Member completes 832 hours of service with any
contributing employer.

Plans B and C :

As ofDecember 31, 1993 (June 30, 1995 for Plan C), should be determined
in accordance with the rules of the Shoe Fund (or Northeast Pension Fund) ,

but not less than the vesting service which would have been obtained had
the participant always been a member of the Local 1102, Labor-

ManagementRetirement Fund (Plan A) ..

BenefitService For service before October 1, 1976, as set forth in the Plan in effect on

September 30, 1976.

For service after October 1, 1976, Benefit Service is granted for each month
where contributions are made by a contributing employer on a participant's
behalf.

Accrued Plan A : For retirement on or after December 1, 1999, a monthly Accrued
Pension Benefit is equal to $14.00 times Benefit Service.

Plan B : For Benefit Service before 1994 : $3.00 times Benefit Servicebefore

January 1, 1994, or $100.00 per month if more than 20 years of
service is earned at age 65.

For Benefit Service on and after 1994 : $14.00 times Benefit Service on or after
1994.

Plan C : $44.00 times total Benefit Service as a full-time employee and $5.00
times his total Benefit Service as a part-time employee, such benefit not to
exceed $1,320.00 and not to be less than the benefit as of 12/31 /1997.
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B. SUMMARY OF PLAN PROVISIONS (cont'd)

Normal Eligibility :

Retirement Plans A and B : Age 65 and completion of 5 years ofVesting Service.

Benefit Plan C : Age 62 and completion of 5 years ofVesting Service.

Amount : Accrued Benefit

Early Eligibility :

Retirement Plans A and B : Age 62 and completion of 10 years ofVesting Service.
Pension Plan C : Age 55 and completion of 10 years ofVesting Service.

Amount :

Plans A and B : Accrued Benefit reducedby five-ninths percent for each
month by which the early retirement date precedes the
attainment ofage 65.

Plan C : Accrued Benefit reducedby half percent for each month

by which the early retirement date precedes the
attainment ofage 62.

Deferred Vested Eligibility : 5 years ofVesting Service.

Benefit Amount :

Plans A and B : Accrued Benefit payable at age 65.
Plan C : Accrued Benefit payable at age 62.

Disability Eligibility :

Retirement
Plans A and B : Age 50 and completion of 10 years ofVesting Service.

Benefit Plan C : 10 years of Vesting Service.

Amount : Accrued Benefit.

Pre-Retirement Eligibility : 5 years ofVesting Service
Death Benefit Amount : 50% of the 50% Joint and Survivor Annuity option of the

Accrued Benefit payable to a surviving spouse when a

Member would have attained age 65.

If a Member dies when he is eligible for Early
Retirement Benefit, his spouse commences the benefit

immediately in the amount of 50% ofMember's Early
Retirement Benefit under the 50% Joint and Survivor

option
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B. SUMMARY OF PLAN PROVISIONS (cont'd)

Post-Retirement Eligibility :

Death Benefit Plan A : A retired Member who dies on and after January 1, 1989.
Plan B : A retired Member who was an active Member credited with at

least one hour ofservice on or after January 6, 1994.
Plan C : A retired Member who was an active Member credited with at

least one hour of service on or after July 1, 1995.

Amount : A $2,000 Lump Sum Benefit. (This benefit is not payable in
the case of a member who was not an active member

immediately prior to retiring or a member who was not in

receipt of benefits at the time ofdeath) .

Normal Form of Plans A and B : Actuarially reduced 50% Joint and Survivor Annuity
Benefit for married Members and Life Annuity for non-married Members.

Plan C : Actuarially reduced 50% Joint and Survivor Annuity for
married Members, and Life Annuity with three years of payment
guaranteed for non-married Members.

Changes in Plan Provisions since Last Valuation

There were no changes in any of the plan provisions since the last valuation.

Actuarial Valuation of the Local 1102 Retirement Trust as ofJanuary 1, 2024
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuariaLcom New York, NY 10036

MEMORANDUM

To : Secretaryof the Treasury

From : Dewey A. Dennis

CC : Kimberly M. Frost, AdministrativeManager, Local 1102 Retirement Trust

Date: March 31, 2018

Subject: Local 1102 Retirement Trust - Status as of 1 / 1 /2018

Plan Identification :

Name of the Plan: Local 1102 Retirement Trust
EIN/Plan Number : 13-1847329 /001
Plan Sponsor: Board ofTrustees Local 1102 Retirement Trust

311 Crossways Park Drive, Woodbury, NY 11797
Phone : (516) 683 -1102

Plan Year: 2018 (beginning 1 / 1/2018 and ending 12/31 /2018)

A table of the actuarial assumptions and the methodology used for this certification is included in
the attachments to this certification as Exhibit A. The above captioned pension fund's funded

percentage for the 2018 plan year is below 80 percent as outlined in the Attached Exhibit B. The
above captioned pension fund was certified to be in Critical Status for the 2011 plan year, but has

emerged from Critical Status this year since it does not have an accumulated funding deficiency
for the 2018 plan year, nor is it projected to have such an accumulated funding deficiency for any
of the 9 succeeding plan years as outlined in the attached Exhibit C. In addition, assets and

anticipated contributions are projected to be more than sufficient to meet benefit payments and

plan expenses expectedover the next seven years.

As called for under Internal Revenue Code Section 432, as amended by the Multiemployer
Pension Reform Act of 2014, 1 certify that the above captioned pension fund is in Endangered
Status but is not in Seriously EndangeredStatus, Critical Status, or Critical and Declining Status.
Furthermore, the Plan is not projected to be in Critical Status within the upcoming 5-year period.

Sincerely,

a
Dewey A. Dennis, F.C.A., M.A.A.A. 3/3//2 /c

Enrolled Actuary No. 17-05712 Date ofSignature
N.VacilLocal 1102 Rlival11,1.2018CertificationlActuarialcenificatiat 2018 1.11021177doc



A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

InterestRates Valuation 7.50% per annum
ASC 960 7.50% per annum
WithdrawalLiability 7.50% per annum

Mortality Fully generational RP2000 mortality table projected with scale
AA for males and females with blue collar adjustment (disability
adjustment for disabled members) .

Retirement Age Age 65 (age 62 for Plan D participants) with at least 5 years of
service, or attained age if greater.

TerminationRates The termination rates are assumed to follow the published T-7
table. Sample rates are as follows:

Agp_ Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000 per annum.

Expenses

Marriage 80% ofparticipants are assumed to be married. Husbandsare
assumed to be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service 11 months ofBenefit Service are expected to be earned per
annum in future years.

New Entrants In our projection of the funding standardaccount, it has been
assumed that terminating memberswill be replaced by new hires
whose characteristics reflect Fund experience and is consistent
with the future demographic profile anticipated by the Fund.

Cost-of-Living None.

Adjustment

Benefits Not Included None.
in the Valuation
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont'd)

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this

method, an "accrued benefit" is calculated as of the beginning of the year and is projected
as of the end of the year for each benefit that may be payable in the future. The "accrued
benefit" is based on the plan's accrual formula and upon service as of the beginning or
end of the year. For benefits where the plan's accrual formula is not relevant, benefits are
assumed to accrue on a straight-line basis over the period during which the employee
earns credited service. The actuarial accrued liability is the presentvalue of the "accrued
benefit" as of the beginning of the year for employed participants and is the present value
of all benefits for other participants. The normal cost is the present value of the
difference between the "accrued benefit" as of the beginning and the "accrued benefit"

projected to the end of the year. The normal cost and actuarial accrued liability for the

plan are the sums of the individually computed normal costs and actuarial accrued
liabilities for all plan participants. For purposesofdeveloping the funded ratio prescribed
under the 2006 Pension Protection Act (PPA), the Traditional Unit Credit cost method is
also employed.

The determination of funded status as of January 1, 2018 reflects a projection of the

January 1, 2017 actuarial valuation of the Fund. For this projection and for the projection
of the Funding Standard Account under the PPA, we have assumed that all of the
actuarial assumptions outlined above would be realized in each year of the projections.
Furthermore, we assumed that active participants would remain level in the future
projection years after conferral with the Fund Administrator and Board of Trustees

regarding their expectations concerning the Plan membership's demographic composition
going forward.

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this
valuation. For 2009 and subsequent years, the value is determined by adjusting the
market value of assets to reflect the asset gains and losses (the difference between

expected investment return and actual investment return) during each of the last 5 years at
the rate of 20% per year. The actuarial value is subject to a restriction that it not be less
than 80% or more than 120% of market value.

For purposes of developing the PPA projections as of January 1, 2018, the Fund Office
has provided us with an unaudited financial statementof assets as ofDecember 31, 2017.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experience as it emerges under the asset method described above.



Exhibit B. DEVELOPMENT OF FUNDED
PER AS OF JANUARY1, 2018

Computation of Actuarial Value of Assets

Investment Gain /(Loss)

1. Market value of assets as ofJanuary 1, 2017 $26,991,793

2. Expected return on market value ofassets
Weight for Weighted

Amount Timing Amount

(a) Contributions during 2017 plan year $2,347,427 1 /2 $1,173,714 .

(b) Benefits paid (3,257,988) 13/24 (1,764,744 )
(c) AdministrativeExpenses (773,592) 1 /2 (386,796)
(d) Total ($977,826)

(e) Weighted market value of assets during 2017: (1 ) + 2(d) $26,013,967

(f) Expected return (2e) x 7.50% 1,951,048

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2017 ($26,991,793)
(b) Contributions for prior plan year (2,347,427)
(c) Benefits paid and administrative expenses 4,031,580
(d) Market value of assets as ofJanuary 1, 2018 29 858 931

(e) Actual Return $4,551,291

4. Investment gain /(loss), 3(e)-2(f) $2,600,243

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2018 $29,858,931

2. Deferred gain /(loss)
Plan Investment Percent Percent Deferred Gain
Year Gain /(Loss) Recognized Deferred /(Loss)

(a) 2013 2,168,337 100% 0% 0

(b) 2014 (885,319) 80% 20% (177,064 )
(c) 2015 (3,267,026) 60% 40% (1,306,810)
(d) 2016 (1,366,054) 40% 60% (819,632)
(e) 2017 2 600 243 20% 80% 2 080 194

(0 Total : ($749,819) ($223,312)

3. Assets minus deferred gain /(loss), ( 1 )-(2)(g) $30,082,243

4. Corridor for actuarial value ofassets

(a) 80% of market value ofassets $23,887,145
(b) 120% ofmarket value of assets 35,830,717

5. Actuarial value of assets as ofJanuary 1, 2018 $30,082,243

(3), not less than (4)(a) nor greater than (4)(b)

Lli
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Exhibit B. DEVELOPMENT OF FUNDED
PER AS OF JANUARY1, 2018 (cont'd)

Note : The figures in this exhibit were developed from unaudited assets as of 12/31 /2017.

In order to estimate the actuarial accrued liability as of January 1, 2018 under the
Traditional Unit Credit funding method, we performed a one-year projection of the Plan's
liabilities from the January 1, 2017 actuarial valuation. For this one-year projection, we
assumed that all of the actuarial assumptions listed in Exhibit A were realized for the

projection year (with the exception of the asset return assumption, where the actual
unauditedreturns were used).

This one-year projection yielded an actuarial accrued liability under the Traditional Unit
Credit funding method of $45,782,098 as of January 1, 2018. The ratio of Actuarial
Value of Assets to the projected actuarial accrued liability is 65.71% ($30,082,243
divided by $45,782,098).

N:WscAlLocal 1102 RiNvaRI,1.20181Cenification‘Exhibit
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Funding Standard AccountProjection

Local 1102 RetirementTrust

Plan Year Ending December31,
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Charges
Normal Cost 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939 1,119,939

AmortizationCharges 2,764,335 2,922,378 2,985,648 2,818,401 2,818,401 2,650,336 2,506,490 2,400,622 2,237,375 2,213,488 1,870,590
Interest 291,321 303,174 307,919 295,376 295,376 282,771 271,982 264,042 251,799 250,007 224,290

Total Charges 4,175,595 4,345,491 4,413,506 4,233,716 4,233,716 4,053,046 3,898,411 3,784,603 3,609,113 3,583,434 3,214,819

Credits
PriorYear's CreditBalance 1,764,551 972,135 3,611,023 6,382,296 9,211,553 8,860,697 8,697,859 8,081,470 7,156,835 6,338,342 5,402,795

Contributions 2,347,427 5,875,746 5,878,140 5,560,404 2,257,476 2,257,476 1,683,044 1,444,548 1,444,548 1,444,548 1,444,548
AmortizationCredits 758,495 758,495 758,495 758,495 790,569 821,883 821,883 702,455 702,455 626,784 626,784

Interest 277,257 350,138 548,144 744,074 834,815 810,849 777,095 712,965 643,617 576,555 506,389
Total Credits 5,147,730 7,956,514 10,795,802 13,445,269 13,094,413 12,750,905 11,979,881 10,941,438 9,947,455 8,986,229 7,980,516

Credit Balance(Funding Deficiency ) 972,135 3,611,023 6,382,296 9,211,553 8,860,697 8,697,859 8,081,470 7,156,835 6,338,342 5,402,795 4,765,697

This exhibit assumes that all actuarial assumptionsoutlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2018) and the subsequentnineyears (through 2027) for a fundingdeficiency.
This Plan passes the test since there is no funding deficiency projected through the 2027 plan year.

ILl
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First ActuarialConsulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuariaLcom New York, NY 10036

MEMORANDUM

To : Secretaryof the Treasury

From: Dewey A. Dennis

CC : Kimberly M. Frost, AdministrativeManager, Local 1102 Retirement Trust

Date : March 31, 2019

Subject : Local 1102 Retirement Trust — Status as of 1 / 1 /2019

Plan Identification :

Name of the Plan: Local 1102 Retirement Trust
EIN /Plan Number : 13- 1847329 /001

Plan Sponsor: Board ofTrustees Local 1102 Retirement Trust
311 Crossways Park Drive, Woodbury, NY 11797
Phone : (516) 683- 1102

Plan Year: 2019 (beginning 1 / 1 /2019 and ending 12/31 /2019)

A table of the actuarial assumptionsand the methodology used for this certification is included in
the attachments to this certification as Exhibit A. The above captioned pension fund's funded

percentage for the 2018 plan year is below 80 percent as outlined in the Attached Exhibit B. The
above captioned pension fund does not have an accumulated funding deficiency for the 2018

plan year, nor is it projected to have such an accumulated funding deficiency for any of the 6

succeeding plan years as outlined in the attached Exhibit C. In addition, assets and anticipated
contributions are projected to be more than sufficient to meet benefit payments and plan
expenses expected over the next seven years.

As called for under Internal Revenue Code Section 432, as amended by the Multiemployer
Pension Reform Act of 2014, I certify that the above captioned pension fund is in Endangered
Status but is not in Seriously EndangeredStatus, Critical Status, or Critical and Declining Status.

Furthermore, the Plan is not projected to be in Critical Status within the upcoming 5-year period.

Sincerely,

a
Dewey A. Dennis, F.C.A., M.A.A.A. 3/312o /9
Enrolled Actuary No. 17-05712 Date of Signature
N .1.actLocal1102 /MIT&1 1 2019Veritliatinvilefeirranalcerisficanuir 20191.1102177doc



A. ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

Interest Rates Valuation 7.50% per annum
ASC 960 7.50% per annum
Withdrawal Liability 7.50% per annum

Mortality Fully generational RP2000 mortality table projected with scale
AA for males and females with blue collar adjustment (disability
adjustment for disabled members) .

Retirement Age Age 65 (age 62 for Plan D participants) with at least 5 years of
service, or attained age if greater.

Termination Rates The termination rates are assumed to follow the published T-7

table. Sample rates are as follows:

As_e_ Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000 per annum.

Expenses

Marriage 80% of participants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service 11 months of Benefit Service are expected to be earned per
annum in future years.

New Entrants In our projection of the funding standard account, it has been
assumed that terminating members will be replaced by new hires
whose characteristics reflect Fund experience and is consistent
with the future demographic profile anticipated by the Fund.

Cost-of-Living None.

Adjustment

Benefits Not Included None.
in the Valuation



A. ACTUARIAL ASSUMPTIONS /METHODS (cont'd)

Actuarial Methods

Cost Method
The Traditional Unit Credit cost method is employed in this valuation. Under this
method, an "accrued benefit" is calculated as of the beginning of the year and is projected
as of the end of the year for each benefit that may be payable in the future. The "accrued
benefit" is based on the plan's accrual formula and upon service as of the beginning or
end of the year. For benefits where the plan's accrual formula is not relevant, benefits are
assumed to accrue on a straight-line basis over the period during which the employee
earns credited service. The actuarial accrued liability is the present value of the "accrued
benefit" as of the beginning of the year for employed participants and is the present value
of all benefits for other participants. The normal cost is the present value of the
difference between the "accrued benefit" as of the beginning and the "accrued benefit"
projected to the end of the year. The normal cost and actuarial accrued liability for the

plan are the sums of the individually computed normal costs and actuarial accrued
liabilities for all plan participants. For purposes of developing the funded ratio prescribed
under the 2006 Pension Protection Act (PPA) , the Traditional Unit Credit cost method is
also employed.

The determination of funded status as of January 1, 2019 reflects a projection of the

January 1, 2018 actuarial valuation of the Fund. For this projection and for the projection
of the Funding Standard Account under the PPA, we have assumed that all of the
actuarial assumptions outlined above would be realized in each year of the projections.
Furthermore, we assumed that active participants would remain level in the future

projection years after conferral with the Fund Administrator and Board of Trustees

regarding their expectations concerning the Plan membership's demographic composition
going forward.

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this
valuation. For 2009 and subsequent years, the value is determined by adjusting the
market value of assets to reflect the asset gains and losses (the difference between

expected investment return and actual investment return) during each of the last 5 years at
the rate of 20% per year. The actuarial value is subject to a restriction that it not be less
than 80% or more than 120% ofmarket value.

For purposes of developing the PPA projections as of January 1, 2019, the Fund Office
has provided us with an unaudited financial statement of assets as of December 31, 2018.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experience as it emerges under the asset method described above.

11
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Exhibit B. DEVELOPMENT OF FUNDED
PER AS OF JANUARY1, 2019

Computation of Actuarial Value of Assets

Investment Gain /(Loss)

I. Market value of assets as of January 1, 2018 $29,858,931

2. Expected return on market value of assets
Weight for Weighted

Amount Timing Amount

(a) Contributions during 2018 plan year $5,473,452 1 /2 $2,736,726
(b) Benefits paid (3,380,633) 13/24 ( 1,831,176 )
(c) AdministrativeExpenses (784,286) 1 /2 (392,143 )

(d) Total $513,407

(e) Weighted market value of assets during 2018 : ( 1 ) + 2(d) $30,372,338

(f) Expected return (2e) x 7.50% 2,277,925

3. Actual Return

(a) Market value of assets as of January 1, 2018 ($29,858,931 )
(b) Contributions for prior plan year (5,473,452)
(c) Benefits paid and administrative expenses 4,164,919
(d) Market value of assets as of January 1, 2019 29,908,982
(e) Actual Return ($1,258,482)

4. Investment gain /(loss), 3(e)-2 (f) ($3,536,407)

Actuarial Value ofAssets

1. Market value of assets as of January 1, 2019 $29,908,982

2. Deferred gain /(loss)
Plan Investment Percent Percent Deferred Gain
Year Gain /(Loss ) Recognized Deferred /(Loss )

(a) 2014 (885,319) 100% 0% 0

(b) 2015 (3,267,026) 80% 20% (653,405 )
(c) 2016 ( 1,366,054 ) 60% 40% (546,422 )
(d) 2017 2,598,031 40% 60% 1,558,819
(e) 2018 (3,536,407) 20% 80% (2,829,125)
(f) Total : ($6,456,775) ($2,470,133)

3. Assets minus deferred gain /(loss ) , ( 1 )-(2)(f) $32,379,115

4. Corridor for actuarial value of assets

(a) 80% of market value of assets $23,927,186
(b) 120% of market value ofassets 35,890,778

5. Actuarial value of assets as of January 1, 2019 $32,379,115

(3 ) , not less than (4)(a) nor greater than (4 )(b) 1.
*.eSP.33. FACT



Exhibit B. DEVELOPMENT OF FUNDED
PER AS OF JANUARY1, 2019 (cont'd)

Note : The figures in this exhibit were developed from unaudited assets as of 12/31 /2018.

In order to estimate the actuarial accrued liability as of January 1, 2019 under the
Traditional Unit Credit funding method, we performed a one -year projection of the Plan's
liabilities from the January 1, 2018 actuarial valuation. For this one-year projection, we
assumed that all of the actuarial assumptions listed in Exhibit A were realized for the

projection year (with the exception of the asset return assumption, where the actual
unaudited returns were used) .

This one-year projection yielded an actuarial accrued liability under the Traditional Unit
Credit funding method of $45,627,190 as of January 1, 2019. The ratio of Actuarial
Value of Assets to the projected actuarial accrued liability is 70.96% ($32,379,115
divided by $45,627,190) .

N Wand.ocal 1102 RTIvall1.I 20 19‘CcnificalionlExhibit 12 doc



Fundin2 Standard Account Projection

Local 1102 RetirementTrust

Plan Year Ending December31,
2018 2019 2020 2021 2022 2023 2024 2025

Charges
Normal Cost 1,109,092 1,109,092 1,109,092 1,109,092 1,109,092 1,109,092 1,109,092 1,109,092

Amortization Charges 2,869,533 3,008,513 2,938,220 2,997,506 2,856,292 2,792,572 2,686,704 2,523,457
Interest 298,397 308,820 303,548 307,995 297,404 292,625 284,685 272,441

Total Charges 4,277,022 4,426,425 4,350,860 4,414,593 4,262,788 4,194,289 4,080,481 3,904,990

Credits
Prior Year's Credit Balance 972,135 3,262,112 5,993,999 8,722,756 8,104,644 7,562,308 6,451,823 4,996,034

Contributions 5,473,452 5,877,852 5,604,516 2,242,788 2,242,788 1,668,356 1,429,860 1,429,860
Amortization Credits 758,495 758,495 758,495 758,495 730,894 730,894 611,466 611,466

Interest 335,052 521,965 716,606 795,198 746,770 684,554 583,366 474,182
Total Credits 7,539,134 10,420,424 13,073,616 12,519,237 11,825,096 10,646,112 9,076,515 7,511,542

Credit Balance (Funding Deficiency) 3,262,112 5,993,999 8,722,756 8,104,644 7,562,308 6,451,823 4,996,034 3,606,552

This exhibit assumes that all actuarial assumptions outlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2019) and the subsequent six years (through 2025 ) for a funding deficiency.
This Plan passes the test since there is no funding deficiency projected through the 2025 plan year.

Further projections show that the Plan should be able to pay all benefit paymentsover the projection period if all assumptionsare met over that time.

1.
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To : Secretaryof the Treasury

From : Dewey A. Dennis

CC : Kimberly M. Frost, Administrative Manager, Local 1102 Retirement Trust

Date: March 30, 2020

Subject: Local 1102 Retirement Trust — Status as of 1/1/2020

Plan Identification :

Name of the Plan: Local 1102 Retirement Trust
EIN/Plan Number : 13 - 1847329 /001
Plan Sponsor: Board of Trustees Local 1102 Retirement Trust

311 CrosswaysPark Drive, Woodbury, NY 11797
Phone : (516) 683 -1102

Plan Year : 2020 (beginning 1/1/2020 and ending 12/31 /2020)

A table of the actuarial assumptions and the methodology used for this certification is included in
the attachments to this certification as Exhibit A. The above captioned pension fund's funded

percentage for the 2020 plan year is below 80 percent as outlined in the Attached Exhibit B. The
above captioned pension fund does not have an accumulated funding deficiency for the 2020
plan year, nor one projected for the 3 succeeding plan years, but it is projected to have such an
accumulated funding deficiency within the 6 succeeding plan years as outlined in the attached
Exhibit C. In addition, assets and anticipated contributions are projected to be more than
sufficient to meet benefit payments and plan expenses expected over the next seven years.

As called for under Internal Revenue Code Section 432, as amended by the Multiemployer
Pension Reform Act of 2014, I certify that the above captioned pension fund is in Seriously
Endangered Status but is not in Critical Status, or Critical and Declining Status. We must note
that the Plan is projected to be in Critical Status within the upcoming 5 -year period due to the
accumulatedfunding deficiency projected during the projection period.

Sincerely,

a12,4,
3/30/2020

Dewey A. Dennis, FCA, MAAA Date of Signature
Enrolled Actuary No. 17-05712



ExhibitA : ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

InterestRates 7.50% per annum

Mortality Fully generational RP2000 mortality table projected with scale
AA for males and females with blue collar adjustment (disability
adjustment for disabled members ) .

Retirement Age Age 65 (age 62 for Plan D participants) with at least 5 years of
service, or attained age if greater.

TerminationRates The termination rates are assumed to follow the published T-7

table. Sample rates are as follows:

Ag Termination Rate
25 0.096742
35 0.087062
45 0.063540
55 0.015488

Disability Rates None.

Administrative $750,000 per annum.

Expenses

Marriage 80% of participants are assumed to be married. Husbandsare
assumed to be three years older than wives.

Form ofPayment Participants are assumed to elect the normal from.

Future Service 11 months of Benefit Service are expectedto be earned per
annum in future years.

New Entrants In our projection of the funding standard account, it has been
assumed that terminating members will be replacedby new hires
whose characteristicsreflect Fund experienceand is consistent
with the future demographic profile anticipated by the Fund.

Cost-of-Living None.

Adjustment

Benefits Not Included None.
in the Valuation

Local 1102 Retirement TrustActuarial Certification for the January 1, 2020 Plan Year
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A. ACTUARIAL ASSUMPTIONS /METHODS (cont'd)

Actuarial Methods

Cost Method
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning of the year and is projected as of the
end of the year for each benefit that may be payable in the future. The "accrued benefit"
is based on the plan's accrual formula and upon service as of the beginning or end of the

year. For benefits where the plan's accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the present value of the "accrued benefit" as of
the beginning of the year for employed participants and is the presentvalue of all benefits
for other participants. The normal cost is the present value of the difference between the
"accrued benefit" as of the beginning and the "accrued benefit" projected to the end of the

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computed normal costs and actuarial accrued liabilities for all plan
participants. For purposes of developing the funded ratio prescribed under the 2006
PensionProtection Act (PPA), the Traditional Unit Credit cost method is also employed.

The determination of funded status as ofJanuary 1,2020 reflects a projection of theJanuary
1, 2019 actuarial valuation of the Fund. For this projection and for the projection of the

Funding Standard Account under the PPA, we have assumed that all of the actuarial

assumptionsoutlined above would be realized in each yearof the projections. Furthermore,
we assumed that the number of active participants would remain level in the future

projection years after conferral with the Fund Administrator and Board of Trustees

regarding their expectationsconcerning the Plan membership's demographic composition
going forward, with the following exceptions: Participants working for Aramark at NYU
would no longer work in covered employment under the Plan after 2019 and participants
working for Modell's would no longer work in covered employment under the Plan after
April 2020.

Asset Method
The Five-Year Weighted Average of Asset Gains/Losses Method is used in this valuation.
For 2009 and subsequent years, the value is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of 20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more than
120% of market value.

For purposes of developing the PPA projections as ofJanuary 1, 2020, the Fund Office has

provided us with an unaudited financial statement of assets as of December 31, 2019. Our

Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experience as it emerges under the asset method described above.

Local 1102 Retirement TrustActuarialCertification for the January 1, 2020 Plan Year
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Exhibit B. Funded Percentage

Computation of Actuarial Value of Assets

Investment Gain /(Loss)
1. Market value of assets as of January 1, 2019 $29,908,982

2. Expected return on market value of assets Weight for Weighted

Amount Timing Amount

(a) Contributions during 2019 plan year $4,544,168 1 /2 $2,272,084
(b) Benefits paid (3,289,907) 13/24 ( 1,782,033 )

(c) Administrative Expenses (801,754) 1/2 (400,877)

(d) Total $89,174

(e) Weighted market value of assets during 2019: (1 ) + 2(d) $29,998,156

(f) Expected return (2e) x 7.50% 2,249,862

3. Actual Return

(a) Market value of assets as of January 1, 2019 $29,908,982
(b) Contributions for prior plan year 4,544,168
(c) Benefits paid and administrative expenses (4,091,661)

(d) Market value of assets as of January 1, 2020 36,844,373

(e) Actual Return: (d) - [(a)+(b)+(c)] $6,482,884

4. Investmentgain /(loss), 3(e)-2(f) $4,233,022

Actuarial Value ofAssets

1. Market value of assets as of January 1, 2020 $36,844,373

2. Deferred gain/(loss)
Investment Gain Percent Percent Deferred Gain

Plan Year /(Loss) Recognized Deferred /(Loss)

(a) 2016 ( 1,366,054 ) 80% 20% (273,211 )

(b) 2017 2,598,031 60% 40% 1,039,212

(c) 2018 (3,538,270) 40% 60% (2,122,962)

(d) 2019 4,233,022 20% 80% 3,386,418

(e) Total : $1,926,729 $2,029,457

3. Assets minus deferred gain /(loss) , (1 )-(2)(e) $34,814,916

4. Corridor for actuarial value of assets

(a) 80% of market value of assets $29,475,498
(b) 120% of market value of assets 44,213,248

5. Actuarial value of assets as of January 1, 2019 $34,814,916
(3) , not less than (4)(a) nor greater than (4)(b)

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2020 Plan Year
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ExhibitB. Funded Percentage (Cont 'd)

The calculations are based on the unaudited assets as of December 31, 2019.

In order to estimatethe actuarial accrued liability as of January 1, 2020 under the Traditional
Unit Credit funding method, we performed a one-year projection of the Plan's liabilities from
the January 1, 2019 actuarial valuation. For this one-year projection, we assumed that all of
the actuarial assumptions listed in Exhibit A were realized for the projection year (with the

exception of the asset return assumption,where the actual unaudited returns were used) .

FundedPercentage for actuarial certification purposes :

( 1 ) Projected Traditional Unit Credit Accrued Liability : $46,018,308

(2) Actuarial Value of Assets : 34,814,916

(3) FundedPercentage for actuarial certification purposes : (2) /(1) 75.65%

FundedPercentage based on the Market Value of Assets:

(1 ) Projected Traditional Unit Credit Accrued Liability : $46,018,308

(2) Market Value of Assets : 36,844,373

(3) Funded Percentage on the Market Value of Assets basis : (2) /( 1 ) 80.06%

1 .
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Exhibit C: Funding Standard Account Projection

Plan Year Ending December 31,
2019 2020 2021 2022 2023 2024 2025 2026

Charges
Normal Cost 1,108,177 847,833 841,399 839,848 842,379 837,023 836,220 834,384

Amortization Charges 3,039,697 2,881,321 2,881,321 2,713,254 2,569,408 2,463,540 2,300,295 2,276,408
Interest 311,091 279,687 279,204 266,483 255,884 247,542 235,239 233,309

Total Charges 4,458,965 4,008,841 4,001,924 3,819,585 3,667,671 3,548,105 3,371,754 3,344,101

Credits
Prior Year's Credit Balance 3,262,112 4,577,762 4,052,327 2,930,108 1,967,380 415,481 (1,871,908) (4,154,500 )

Contributions 4,544,168 2,227,119 1,624,524 1,626,852 958,904 271,308 271,308 271,308
Amortization Credits 758,495 771,571 828,220 883,015 905,447 881,929 881,929 806,258

Interest 471,952 484,717 426,961 346,991 251,421 107,480 (64,074) (240,944)
Total Credits 9,036,727 8,061,169 6,932,032 5,786,965 4,083,152 1,676,198 (782,745) (3,317,878 )

Credit Balance (FundingDeficiency) 4,577,762 4,052,327 2,930,108 1,967,380 415,481 (1,871,908) (4,154,500 ) (6,661,979 )

This exhibit assumes that all actuarial assumptions outlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current Plan year (2020) and the subsequent six Plan years (through2026) for a funding deficiency.
This Plan fails the test since there is a funding deficiency (i.e., a negative Credit Balance) during the projection period.

1
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuarial.com New York, NY 10036

MEMORANDUM

To : Secretary of the Treasury

From : Dewey A. Dennis

CC: Kimberly M. Frost, Administrative Manager, Local 1102 Retirement Trust

Date: March 31, 2021

Subject: Local 1102 Retirement Trust — Status as of 1 /1 /2021

Plan Identification :

Name of the Plan: Local 1102 Retirement Trust
EN/Plan Number : 13-1847329 /001
Plan Sponsor: Board ofTrustees Local 1102 Retirement Trust

311 CrosswaysPark Drive, Woodbury, NY 11797
Phone : (516) 683 -1102

Plan Year : 2021 (beginning 1 / 1/2021 and ending 12/31 /2021 )

A table of the actuarial assumptionsand the methodology used for this certification is included in
the attachments to this certification as Exhibit A. The above captioned pension fund's funded

percentage for the 2021 plan year is below 80 percent as outlined in the Attached Exhibit B. The
above captioned pension fund does not have an accumulated funding deficiency for the 2021

plan year, but it is projected to have such an accumulated funding deficiency within the 4

succeeding plan years as outlined in the attached Exhibit C. The Fund is also currently not

projected to avoid insolvency over a twenty -year period starting with the 2021 plan year as

outlined in the attached Exhibit D.

As called for under Internal Revenue Code Section 432, as amended by MPRA, I certify that the
above captionedpension fund is in Critical and Declining Status for the 2021 plan year.

Sincerely,

a-ta,„.4 March 31, 2021

Dewey A. Dennis, FCA, MAAA Date of Signature
Enrolled Actuary No. 20-05712



ExhibitA: ACTUARIAL ASSUMPTIONS /METHODS

Actuarial Assumptions

InterestRates 7.50% per annum

Mortality Healthy Participants: The mortality ofhealthy participants is assumed
to follow the standard RP-2014 blue-collar adjusted mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale for the year prior to the
valuation year (MP-2020 for this plan year) was applied on a fully
generationalbasis.

Disabled Participants: The mortality of disabled participants is
assumed to follow the standard RP-2014 disabled mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale the year prior to the
valuation year (MP-2020 for this plan year) was applied on a fully
generationalbasis.

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as

soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age ifgreater.

TerminationRates The termination rates are assumed to follow the Sarason T- 11 pure
withdrawal table. Sample rates are as follows:

AgL Termination Rate
25 24.94%
35 20.77%
45 13.96%
55 4.96%

Disability Rates Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

AE Males Females AE Males Females

27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2021 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Administrative $850,000per annum in 2021 plan year, increasing 2% per year in
Expenses 2022 and beyond.

Marriage 80% ofparticipants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

ActiveParticipants A participant with at least 500 hours in the prior year is an active
andFuture Service participant and is assumed to earn additional accruals under the Plan

with the following exceptions.

Modell's employees who were active on January 1, 2020 are assumed
to work only 1 month in the future through the end of January 2020.

Shoe League employees who were active on January 1, 2020 are
assumed to work 9 months in 2020 and 12 months each year thereafter.

Participants working for Aramark at NYU would no longer work in
covered employment under the Plan after 2019.

All other actives are assumed to earn 12 months of Benefit Service in
the future.

Each active (with an exception ofModell's employees and Aramark

employees at NYU) will earn 1 year ofVesting Service annually.

New Entrants All active participants, with an exception ofModell's employees and
Aramark employeesat NYU, who terminate active employment will be

replacedby new hires. The distribution of entry ages for assumed new
hires is as follows:

Age Percent ofnew hires

25 50%
30 15%

35 10%

40 5%
45 5%

50 5%

55 10%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2021 Plan Year \ .
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)
Cost-of-Living None.

Adjustment

Benefits Not Included None.
in the Valuation

Actuarial Methods

CostMethod
The Traditional Unit Credit costmethod is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning ofthe year and is projected as ofthe
end of the year for each benefit that may be payable in the future. The "accrued benefit"
is based on the plan's accrual formula and upon service as of the beginning or end of the

year. For benefits where the plan's accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the presentvalue of the "accrued benefit" as of
the beginning of the year for employed participants and is the presentvalue ofall benefits
for other participants. The normal cost is the presentvalue of the difference between the
"accrued benefit" as ofthe beginning and the "accrued benefit"projected to the end ofthe

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computed normal costs and actuarial accrued liabilities for all plan
participants. For purposes of developing the funded ratio prescribed under the 2006
PensionProtection Act (PPA), the Traditional Unit Credit cost method is also employed.

The determination of funded status as of January 1, 2021 reflects a projection of the

January 1, 2020 actuarial valuation of the Fund. For this projection and for the projection
ofthe Funding Standard Account under the PPA, we have assumed that all ofthe actuarial

assumptionsoutlined above would be realized in each year of the projections.

Asset Method
The Five-Year Weighted Average ofAsset Gains /Losses Method is used in this valuation.
For 2009 and subsequent years, the value is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more
than 120% ofmarket value.

For purposes of developing the PPA projections as of January 1, 2021, the Fund Office
has provided us with an unaudited financial statement of assets as of December 31, 2020.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experienceas it emerges under the asset method describedabove.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2021 Plan Year
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ExhibitB: Funded Percentage

Computation of Actuarial Value of Assets

Investment Gain /(Loss)
1. Market value ofassets as ofJanuary 1, 2020 $36,840,303

2. Expected return on market value of assets Weight for Weighted

Amount Timing Amount

(a) Contributions during 2020 plan year $513,943 1 /2 $256,972
(b) Benefits paid (3,281,706) 13/24 (1,777,591 )
(c) AdministrativeExpenses (872,820) 1 /2 (436,410)

(d) Total (1,957,029 )

(e) Weighted market value ofassets during 2020: ( 1 ) + 2(d) $34,883,274

(1) Expected return (2e) x 7.50% 2,616,246

3. Actual Return

(a) Market value of assets as of January 1, 2020 $36,840,303

(b) Contributions for prior plan year 513,943

(c) Benefits paid and administrative expenses (4,154,526)
(d) Market value of assets as of January 1, 2021 37,985,304
(e) Actual Return: (d) - [(a)+(b)+(c)] $4,785,584

4. Investmentgain /(loss), 3(e)-2(f) $2,169,338

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2021 $37,985,304

2. Deferred gain/(loss)
Investment Gain Percent Percent Deferred Gain

Plan Year /(Loss) Recognized Deferred /(Loss )
(a) 2017 2,598,031 80% 20% 519,606
(b) 2018 (3,538,270) 60% 40% (1,415,308 )
(c) 2019 4,227,289 40% 60% 2,536,373
(d) 2020 2,169,338 20% 80% 1,735,470

(e) Total : $5,456,388 $3,376,141

3. Assets minus deferred gain /(loss), ( 1 )-(2)(e) $34,609,163

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value of assets $30,388,243
(b) 120% ofmarket value ofassets 45,582,365

5. Actuarial value of assets as ofJanuary 1, 2021 $34,609,163

(3), not less than (4)(a) nor greater than (4)(b)

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2021 Plan Year
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Exhibit B: Funded Percentage (Cont 'd)

The calculations are based on the unaudited assets as ofDecember 31, 2020.

In order to estimatethe actuarial accrued liability as ofJanuary 1, 2021 under the Traditional
Unit Credit funding method, we performed a one-yearprojection of the Plan's liabilities from
the January 1, 2020 actuarial valuation. For this one-yearprojection, we assumed that all of
the actuarial assumptions listed in Exhibit A were realized for the projection year (with the

exception of the asset return assumption,where the actual unaudited returns were used) .

Funded Percentage for actuarial certification purposes :

(1 ) Projected Traditional Unit Credit Accrued Liability : $49,743,076

(2) ActuarialValue ofAssets : $34,609,163

(3) Funded Percentage for actuarial certification purposes : (2) /(1) 69.58%

FundedPercentage based on the MarketValue of Assets:

(1 ) Projected Traditional Unit Credit Accrued Liability : $49,743,076

(2) Market Value ofAssets : $37,985,304

(3) FundedPercentage on the Market Value ofAssets basis : (2) /( 1 ) 76.36%

Local 1102 Retirement TrustActuarialCertification for the January 1, 2021 Plan Year



Exhibit C : Funding Standard Account Pro ection

Local 1102 Retirement Trust

Plan Year Ending December 31,
2020 2021 2022 2023 2024 2025 2026 2027

Charges
Normal Cost 842,406 917,666 915,824 918,605 913,293 913,335 912,601 913,496

AmortizationCharges 2,908,645 2,908,645 2,740,578 2,596,732 2,490,864 2,327,619 2,303,732 1,960,834
Interest 281,329 286,973 274,230 263,650 255,312 243,072 241,225 215,575

Total Charges 4,032,380 4,113,284 3,930,632 3,778,987 3,659,469 3,484,026 3,457,558 3,089,905

Credits
Prior Year's Credit Balance 4,580,807 2,254,491 (511,577) (3,177,612) (5,518,481 ) (7,884,296) (10,199,265 ) (12,742,735 )

Contributions 513,943 231,444 233,556 512,396 512,396 512,396 512,396 512,396
AmortizationCredits 771,430 872,564 986,652 1,064,956 1,093,888 1,143,040 1,067,369 1,067,369

Interest 420,691 243,208 44,389 (139,234 ) (312,630) (486,379) (665,677) (856,438)
Total Credits 6,286,871 3,601,707 753,020 (1,739,494 ) (4,224,827) (6,715,239) (9,285,177) (12,019,408)

Credit Balance (Funding De 2,254,491 (511,577) (3,177,612) (5,518,481 ) (7,884,296) (10,199,265 ) (12,742,735 ) (15,109,313 )

This exhibit assumes that all actuarial assumptionsoutlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2021 ) and the subsequent six years (through 2027) for a funding deficiency.
This Plan fails the test since there is a funding deficiency projected in 2021 and thereafter.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2021 Plan Year
FACT
giagrit



Exhibit D : Cashflow Projection

Plan Year 2021 2022 2023 2024 2025 2026 2027
Assets on January 1st 37,985,304 35,918,880 33,691,638 31,589,852 29,279,089 26,721,169 23,935,873
Contributions 231,444 233,556 512,396 512,396 512,396 512,396 512,396
Benefit Payments (4,119,104) (4,109,841) (4,089,414) (4,121,214) (4,174,354) (4,190,200) (4,196,596)
AdminitrativeExpenses (850,000) (867,000) (884,340) (902,027) (920,068) (938,469) (957,238)
Investment Income 2,671,236 2,516,043 2,359,572 2_,MM 2 024 106 1 830 977 1,621,137

Assets on December 31st 35,918,880 33,691,638 31,589,852 29,279,089 26,721,169 23,935,873 20,915,572

Plan Year 2028 2029 2030 2031 2032 2033

Assets on January 1st 20,915,572 17,617,514 14,049,941 10,217,960 6,086,814 1,676,748
Contributions 512,396 512,396 512,396 512,396 512,396 512,396
Benefit Payments (4,226,833) (4,228,665) (4,205,701) (4,196,725) (4,146,204) (4,070,235)
AdminitrativeExpenses (976,383) (995,911 ) (1,015,829) (1,036,146 ) (1,056,869 ) (1,078,006)
Investment Income 1,392,762 1,144,607 877 153 589 329 280 611 (48,088)

Assets on December 31st 17,617,514 14,049,941 10,217,960 6,086,814 1,676,748 Insolvent

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2021 Plan Year
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First Actuarial Consulting, Inc.

Telephone: (212) 395-9555 1501 Broadway
Facsimile: (212) 869-2233 Suite 1728
E-Mail: ddennis@factuariaLcom New York, NY 10036

MEMORANDUM

To : Secretaryof the Treasury

From : Dewey A. Dennis

CC: Angelo Cione, Administrative Manager, Local 1102 Retirement Trust

Date: March 31, 2022

Subject: Local 1102 Retirement Trust — Status as of 1 /1 /2022

Plan Identification :

Name of the Plan: Local 1102 Retirement Trust
EN/Plan Number : 13-1847329 /001
Plan Sponsor: Board ofTrustees Local 1102 Retirement Trust

311 CrosswaysPark Drive, Woodbury, NY 11797
Phone : (516) 683 -1102

Plan Year : 2022 (beginning 1 /1 /2022 and ending 12/31 /2022)

A table of the actuarial assumptionsand the methodology used for this certification is included in
the attachments to this certification as Exhibit A. The above captioned pension fund's funded

percentage for the 2022 plan year is below 80 percent as outlined in the Attached Exhibit B. The
above captioned pension fund does not have an accumulated funding deficiency for the 2022

plan year, but it is projected to have such an accumulated funding deficiency within the 4

succeeding plan years as outlined in the attached Exhibit C. The Fund is also currently not

projected to avoid insolvency over a twenty-year period starting with the 2022 plan year as

outlined in the attached Exhibit D.

As called for under Internal Revenue Code Section 432, as amended by MPRA, I certify that the
above captionedpension fund is in Critical and Declining Status for the 2022 plan year.

Sincerely,

a-12,„.4 March 31, 2022

Dewey A. Dennis, FCA, MAAA Date of Signature
Enrolled Actuary No. 20-05712



ExhibitA: ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates 7.50% per annum

Mortality Healthy Participants: The mortalityofhealthy participants is assumed
to follow the standard RP-2014 blue-collar adjusted mortality table,
adjusted to 2006 by removing projections under scale MP -2014, and
then the standard mortality improvement scale for the year prior to the
valuation year (MP-2020 for this plan year) was applied on a fully
generationalbasis.

Disabled Participants: The mortality of disabled participants is
assumed to follow the standard RP-2014 disabled mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale the year prior to the
valuation year (MP-2020 for this plan year) was applied on a fully
generationalbasis.

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as

soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age if greater.

Termination Rates The termination rates are assumed to follow the Sarason T-7

withdrawal table. Sample rates are as follows:

AgL Termination Rate
25 9.67%
35 8.71%
45 6.35%
55 1.55%

Disability Rates Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

LiE Males Females LiE Males Females

27 0.06% 0.10% 52 0.56% 0.67%

37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2022 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Administrative $850,000per annum in 2022 plan year, increasing 2% per year in
Expenses 2022 and beyond.

Marriage 80% ofparticipants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

ActiveParticipants A participant with at least 500 hours in the prior year is an active
andFuture Service participant and is assumed to earn additional accruals under the Plan

with the following exceptions.

Shoe League employees who were active on January 1, 2020 are
assumed to work 9 months in 2020 and 12 months each year thereafter.

All other actives are assumed to earn 12 months of Benefit Service in
the future.

Each active will earn 1 year ofVesting Service annually.

New Entrants All active participants who terminate active employment will be

replacedby new hires. The distribution of entry ages for assumed new
hires is as follows:

Percent ofnew hires

25 50%

30 15%

35 10%

40 5%
45 5%

50 5%

55 10%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2022 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)
Cost-of-Living None.

Adjustment

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as ofthe beginning ofthe year and is projected as ofthe
end of the year for each benefit that may be payable in the future. The "accrued benefit"
is based on the plan's accrual formula and upon service as of the beginning or end of the

year. For benefits where the plan's accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the presentvalue of the "accrued benefit" as of
the beginning of the year for employed participants and is the presentvalue ofall benefits
for other participants. The normal cost is the presentvalue of the difference between the
"accrued benefit" as of the beginning and the "accrued benefit" projected to the end ofthe

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computed normal costs and actuarial accrued liabilities for all plan
participants. For purposes of developing the funded ratio prescribed under the 2006
Pension Protection Act (PPA), the Traditional Unit Credit cost method is also employed.

The determination of funded status as of January 1, 2022 reflects a projection of the

January 1, 2021 actuarial valuation ofthe Fund. For this projection and for the projection
ofthe Funding Standard Account under the PPA, we have assumed that all of the actuarial

assumptionsoutlined above would be realized in each year of the projections.

Asset Method
The Five-Year Weighted Average ofAsset Gains/Losses Method is used in this valuation.
For 2009 and subsequent years, the value is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more
than 120% ofmarket value.

For purposes of developing the PPA projections as of January 1, 2022, the Fund Office
has provided us with an unaudited financial statement ofassets as ofDecember 31, 2021.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experienceas it emerges under the asset method describedabove.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2022 Plan Year
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ExhibitB: Funded Percentage

Computation of Actuarial Value of Assets

Investment Gain /(Loss)
1. Market value ofassets as ofJanuary 1, 2021 $37,985,304

2. Expected return on market value ofassets Weight for Weighted

Amount Timing Amount

(a) Contributions during 2021 plan year $1,878,132 1 /2 $939,066
(b) Benefits paid (3,286,696) 13/24 (1,780,294 )
(c) Administrative Expenses (750,848) 1 /2 (375,424)

(d) Total (1,216,652 )

(e) Weighted market value ofassets during 2021 : ( 1 ) + 2(d) $36,768,652

(f) Expected return (2e) x 7.50% 2,757,649

3. Actual Return

(a) Market value ofassets as of January 1, 2021 $37,985,304
(b) Contributions for prior plan year 1,878,132

(c) Benefits paid and administrative expenses (4,037,544)
(d) Market value of assets as ofJanuary 1, 2022 43,494,769

(e) Actual Return : (d) - [(a)+(b)+(c)] $7,668,877

4. Investmentgain /(loss), 3(e)-2(f) $4,911,228

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2022 $43,494,769

2. Deferred gain/(loss)
Investment Gain Percent Percent Deferred Gain

Plan Year /(Loss ) Recognized Deferred /(Loss )
(a) 2018 (3,538,270) 80% 20% (707,654)
(b) 2019 4,227,289 60% 40% 1,690,916

(c) 2020 2,166,948 40% 60% 1,300,169

(d) 2021 4,911,228 20% 80% 3,928,982

(e) Total : $7,767,195 $6,212,413

3. Assets minus deferred gain /(loss), ( 1 )-(2)(e) $37,282,356

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets $34,795,815
(b) 120% ofmarket value ofassets 52,193,723

5. Actuarial value of assets as ofJanuary 1, 2022 $37,282,356

(3), not less than (4)(a) nor greater than (4)(b)

Local 1102 RetirementTrust Actuarial Certification for the January 1, 2022 Plan Year



ExhibitB: Funded Percentage (Gout 'd)

The calculations are based on the unaudited assets as ofDecember 31, 2021.

In order to estimate the actuarial accrued liability as ofJanuary 1, 2022 under the Traditional
Unit Credit funding method, we performed a one-year projection of the Plan's liabilities from
the January 1, 2021 actuarial valuation. For this one-year projection, we assumed that all of
the actuarial assumptions listed in Exhibit A were realized for the projection year (with the

exception of the asset return assumption,where the actual unaudited returns were used) .

FundedPercentage for actuarial certification purposes :

( 1 ) Projected Traditional Unit Credit Accrued Liability : $48,026,998
(2) Actuarial Value of Assets : $37,282,356

(3) Funded Percentage for actuarial certification purposes : (2) /( 1 ) 77.63%

Funded Percentage based on the MarketValue of Assets:

( 1 ) Projected Traditional Unit Credit Accrued Liability : $48,026,998
(2) Market Value ofAssets : $43,494,769

(3) Funded Percentage on the Market Value of Assets basis : (2) /( 1 ) 90.56%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2022 Plan Year 1.
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Exhibit C : Funding Standard Account Projection

Local 1102 Retirement Trust

Plan Year Ending December 31,
2021 2022 2023 2024 2025 2026 2027 2028

Charges
Normal Cost 896,536 897,335 911,131 929,439 946,451 964,777 982,636 1,003,166

AmortizationCharges 3,129,304 2,961,237 2,817,391 2,711,523 2,548,278 2,524,391 2,181,493 2,103,205
Interest 301,938 289,393 279,639 273,072 262,105 261,688 237,310 232,978

Total Charges 4,327,778 4,147,965 4,008,161 3,914,034 3,756,834 3,750,856 3,401,439 3,339,349

Credits
Prior Year's Credit Balance 2,254,491 1,012,396 (1,655,246) (3,868,031 ) (5,984,996) (7,922,711 ) (9,961,502) (11,803,785 )

Contributions 1,878,132 196,312 472,320 472,608 472,680 472,680 472,680 472,680
AmortizationCredits 900,497 1,116,948 1,329,756 1,485,433 1,653,570 1,689,175 1,689,175 1,599,388

Interest 307,054 167,063 (6,700) (160,972 ) (307,131 ) (449,790) (602,699) (747,604)
Total Credits 5,340,174 2,492,719 140,130 (2,070,962) (4,165,877) (6,210,646) (8,402,346) (10,479,321 )

Credit Balance (Funding De 1,012,396 (1,655,246) (3,868,031 ) (5,984,996) (7,922,711 ) (9,961,502) (11,803,785 ) (13,818,670)

This exhibit assumes that all actuarial assumptionsoutlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2022) and the subsequent six years (through 2028 ) for a funding deficiency.
This Plan fails the test since there is a funding deficiency projected in 2022 and thereafter.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2022 Plan Year 1.
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Exhibit D : Cashflow Projection

Plan Year 2022 2023 2024 2025 2026 2027 2028
Assets on January 1st 43,494,769 42,029,182 40,704,828 39,221,981 37,540,863 35,690,803 33,653,958
Contributions 196,312 472,320 472,608 472,680 472,680 472,680 472,680
Benefit Payments (3,903,126) (3,920,060) (3,960,036) (4,026,332) (4,049,600) (4,077,493) (4,111,675)
AdminitrativeExpenses (850,000) (867,000) (884,340) (902,027) (920,068) (938,469) (957,238)
Investment Income 3,091,227 2,990,386 2 888 921 2 774 561 2 646 928 2 506 437 2,351,688

Assets on December 31st 42,029,182 40,704,828 39,221,981 37,540,863 35,690,803 33,653,958 31,409,413

Plan Year 2029 2030 2031 2032 2033 2034 2035

Assets on January 1st 31,409,413 28,963,331 26,327,286 23,477,988 20,446,840 17,231,074 13,826,520
Contributions 472,680 472,680 472,680 472,680 472,680 472,680 472,680
Benefit Payments (4,124,526) (4,111,270) (4,106,340) (4,055,326) (3,993,429) (3,921,792) (3,852,878)
AdminitrativeExpenses (976,383 ) (995,911 ) (1,015,829 ) (1,036,146 ) (1,056,869 ) (1,078,006 ) (1,099,566)
Investment Income 2,182,147 1,998,456 1 800 191 1 587 644 1 361 852 1 122 564 868.998

Assets on December 31st 28,963,331 26,327,286 23,477,988 20,446,840 17,231,074 13,826,520 10,215,754

Plan Year 2036 2037 2038
Assets on January 1st 10,215,754 6,372,811 2,308,803
Contributions 472,680 472,680 472,680
Benefit Payments (3,793,653) (3,706,493) (3,625,480)
AdminitrativeExpenses (1,121,557 ) (1,143,988 ) (1,166,868 )
Investment Income 599 587 313 793 11 173

Assets on December 31st 6,372,811 2,308,803 Insolvent

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2022 Plan Year
FACT



- - 0.

Form 15315 Departmentof the Treasury- Internal RevenueService
OMB Number

(December2022)
Annual Certification for Multiemployer

I 1545-2111
Defined Benefit Plans

-.-

-
-

I
-— - -

This Form is required to be filed under Internal Revenue Code ( IRC ) Section 432 (b )(3)

Complete all entries in accordancewith the instructions
>:

- -
-

_
For calendar plan year 2023 .or fiscal plan year beginning and ending

. - =
I

-
_

Part I — Basic Plan Information
- - -

.

-
_ _ - - - -

- _

Name—of plan
-

I11b.
Three-digit plan number (PN)

Local 1102 RetirementTrust 001- - - - --
—

identification EIN1c. Plan sponsiTir.'§: name 1d. Employer number( )

Board ofTrusteesof Local 1102 Retirement Trust 113 - 1847329- - - -
1e. Plan sporisor's telephone numb& 1f7Plan sponsor's address, city, state, ZIP code

(516) - 683 - 1102 311 CrosswaysPark Drive, Woodbury NY 11797- _ - - -
Part II — Plan Actuary's Information

- - - = -
_

1

2a. Plan actuary's name '2b. Plan actuary's firm name

Dewey A. Dennis First Actuarial Consulting, Inc.- -
2c. Plan actuary's firm address, city, state, ZIP code

1501 Broadway, Suite 1728, New York NY 10036- - -
2d. Plan actuary'senrollmentnumber 2e. Plan actuary's telephonenumber

- - - - -
I •

20-05712 (212) 395 -9555 x103- - - - - --
Part III — Plan Status - - - -

-
- -

3. Check the appropriate box to indicate the plan's IRC Section 432 status
_

Ei Neitherendangered nor critical Not endangered due to special rule in IRC Section 432 (b)(5)

EI Endangered Ei Critical due to election under IRC Section 432(b)(4)

El Seriouslyendangered LI Plans that are not currently in critical status, but are projected to be in critical status within
_

the next five years under 432 (b)(3)( D)(v)El Critical D

_
. Critical and declining - -

- - -. . - - -
Part IV — Scheduled Progress in Funding Improvement Plan or Rehabilitation Plan -
4. Check the appropriatebox to indicate whether the plan is making the scheduled progress in meeting the requirementsof an

applicable funding improvementplan (FIP ) or rehabilitation plan (RP )_ _ _- -
Yesll

_ _
No N /A- - _ _

,- - -
• — -

Funding ImprovementPlan- _

-
_ -

. i
,

Rehabilitation Plan - - - :111

.

- -
- - - -- --

Part V - Sign Here
- - ^

— — ^ - - -
-
- - -

_
-

Statement by Enrolled Actuary
To the best of my knowledge, the informationsupplied in this actuarial certification is completeand accurate.As required by IRC
Section 432 (b)(3)(B)( iii ) , the projected industry activity is based on informationprovided by the plan sponsor.The projectionsare based
on reasonableactuarial estimates,assumptionsand methods that (other than projected industryactivity) offer my best estimateof
anticipated experienceunder the plan. - - - -
Actuar/s;rtig

- - - - -
, - Date

, y^
7 March 31, 2023,

• , _ -
•

- - - - - -
•

_ _ .
,

- ^ ^ - - - -

- - =
. ,

=
_ - -

15315 f2
-

Catalog Number35051D wwwirs.gov Form (
-ioi2)



ExhibitA: ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

InterestRates 7.50% per annum

Mortality Healthy Participants: The mortality ofhealthy participants is assumed
to follow the standard RP-2014 blue-collar adjusted mortality table,
adjusted to 2006 by removing projections under scale MP -2014, and
then the standard mortality improvement scale for the year prior to the
valuation year (MP-2021 for 2022 plan year) was applied on a fully
generationalbasis.

Disabled Participants: The mortality of disabled participants is
assumed to follow the standard RP-2014 disabled mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale the year prior to the
valuation year (MP-2021 for 2022 plan year) was applied on a fully
generationalbasis.

Retirement Age Active participants are assumed to retire at the following rates :

Ay Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as

soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D
participants), or attained age ifgreater.

TerminationRates The termination rates are assumed to follow the Sarason T-7

withdrawal table. Sample rates are as follows:

AgL Termination Rate
25 9.6742%
35 8.7062%
45 6.3540%
55 1.5488%

Disability Rates Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

Ay Males Females Ay Males Females

27 0.06% 0.10% 52 0.56% 0.67%
37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2023 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Administrative $800,000per annum in 2023 plan year, increasing 2% per year in
Expenses 2023 and beyond.

Marriage 80% ofparticipants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

ActiveParticipants A participant credited with at least 500 hours in the prior year is an
andFuture Service active participant and is assumed to earn additional accruals under the

Plan. All actives are assumed to earn 12 months of Benefit Service in
the future.

Each active will earn 1 year ofVesting Service annually.

New Entrants All active participants who terminate active employment will be

replacedby new hires. The distribution of entry ages for assumed new
hires is as follows:

Percent ofnew hires

25 50%
30 15%

35 10%

40 5%
45 5%

50 5%

55 10%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2023 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Cost-of-Living None.

Adjustment

Actuarial Methods

CostMethod
The Traditional Unit Credit cost method is employed in this valuation. Under this method,
an "accrued benefit" is calculated as ofthe beginning of the year and is projected as ofthe
end of the year for each benefit that may be payable in the future. The "accrued benefit"
is based on the plan's accrual formula and upon service as of the beginning or end of the

year. For benefits where the plan's accrual formula is not relevant, benefits are assumed
to accrue on a straight- line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the presentvalue of the "accrued benefit" as of
the beginning of the year for employed participants and is the presentvalue ofall benefits
for other participants. The normal cost is the presentvalue of the difference between the
"accrued benefit" as ofthe beginning and the "accrued benefit" projected to the end ofthe

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computed normal costs and actuarial accrued liabilities for all plan
participants. For purposes of developing the funded ratio prescribed under the 2006
Pension Protection Act (PPA), the Traditional Unit Credit cost method is also employed.

The determination of funded status as of January 1, 2023 reflects a projection of the

January 1, 2022 actuarial valuation of the Fund. For this projection and for the projection
ofthe Funding Standard Account under the PPA, we have assumed that all ofthe actuarial

assumptionsoutlined above wouldbe realized in each year of the projections.

Asset Method
The Five-Year Weighted Average ofAsset Gains/Losses Method is used in this valuation.
For 2009 and subsequent years, the value is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more
than 120% ofmarket value.

For purposes of developing the PPA projections as of January 1, 2023, the Fund Office
has provided us with an unaudited fmancial statement ofassets as ofDecember 31, 2022.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experienceas it emerges under the asset method describedabove.

Actuary Certification
The signing actuary of First Actuarial Consulting, Inc. meets the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion
contained in this zone certification.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2023 Plan Year
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ExhibitB: Funded Percentage

Computation of Actuarial Value of Assets

Investment Gain /(Loss)
1. Market value ofassets as ofJanuary 1, 2022 $43,494,769

2. Expected return on market value ofassets Weight for Weighted

Amount Timing Amount

(a) Contributions during 2022 plan year $200,509 1 /2 $100,255
(b) Benefits paid (3,488,422) 13/24 (1,889,562 )
(c) Administrative Expenses (798,298) 1 /2 (399,149)

(d) Total (2,188,456)

(e) Weighted market value ofassets during 2022: ( 1 ) + 2(d) $41,306,313

(f) Expected return (2e) x 7.50% 3,097,973

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2022 $43,494,769

(b) Contributions for prior plan year 200,509
(c) Benefits paid and administrative expenses (4,286,720)
(d) Market value ofassets as ofJanuary 1, 2023 31,366,124

(e) Actual Return: (d) - [(a)+(b)+(c)] ($8,042,434)

4. Investmentgain /(loss), 3(e)-2(f) ($11,140,407)

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2022 $31,366,124

2. Deferred gain/(loss)
Investment Gain Percent Percent Deferred Gain

Plan Year /(Loss) Recognized Deferred /(Loss )
(a) 2019 4,227,289 80% 20% 845,458
(b) 2020 2,166,948 60% 40% 866,779
(c) 2021 4,911,228 40% 60% 2,946,737
(d) 2022 (11,140,407 ) 20% 80% (8,912,325)
(e) Total : $165,058 ($4,253,351 )

3. Assets minus deferred gain /(loss), ( 1 )-(2)(e) $35,619,475

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets $25,092,899
(b) 120% ofmarket value ofassets 37,639,349

5. Actuarial value ofassets as ofJanuary 1, 2022 $35,619,475
(3), not less than (4)(a) nor greater than (4)(b)

Local 1102 RetirementTrust Actuarial Certification for the January 1, 2023 Plan Year



ExhibitB: Funded Percentage (Gout 'd)

The calculations are based on the unaudited assets as ofDecember 31, 2022.

In order to estimate the actuarial accrued liability as ofJanuary 1, 2023 under the Traditional
Unit Credit funding method, we performed a one-year projection of the Plan's liabilities from
the January 1, 2022 actuarial valuation. For this one-year projection, we assumed that all of
the actuarial assumptions listed in Exhibit A were realized for the projection year (with the

exception of the asset return assumption,where the actual unaudited returns were used) .

FundedPercentage for actuarial certification purposes :

( 1 ) Projected Traditional Unit Credit Accrued Liability : $50,331,086
(2) Actuarial Value of Assets : $35,619,475

(3) Funded Percentage for actuarial certification purposes : (2) /( 1 ) 70.77%

Funded Percentage based on the MarketValue of Assets:

( 1 ) Projected Traditional Unit Credit Accrued Liability : $50,331,086
(2) Market Value ofAssets : $31,366,124

(3) Funded Percentage on the Market Value of Assets basis : (2) /( 1 ) 62.32%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2023 Plan Year



Exhibit C : Funding Standard Account Projection

Local 1102 RetirementTrust

Plan Year Ending December 31,
2022 2023 2024 2025 2026 2027 2028 2029

Charges
Normal Cost 903,530 853,337 869,942 884,282 899,307 914,404 931,762 949,255

AmortizationCharges 2,961,236 2,840,535 2,764,806 2,721,058 2,855,919 2,765,434 2,687,146 2,687,146
Interest 289,857 277,040 272,606 270,401 281,642 275,988 271,418 272,730

Total Charges 4,154,623 3,970,912 3,907,354 3,875,741 4,036,868 3,955,826 3,890,326 3,909,131

Credits
Prior Year's Credit Balance 960,305 (1,959,713 ) (4,768,665) (7,708,431 ) (10,837,017) (14,442,720) (18,237,809) (22,348,551)

Contributions 200,509 341,576 481,028 481,076 481,076 481,076 481,076 481,076
AmortizationCredits 887,957 887,957 768,531 768,531 692,860 692,860 603,073 509,300

Interest 146,139 (67,573) (281,971 ) (502,452) (742,771 ) (1,013,199) (1,304,565 ) (1,619,903 )
Total Credits 2,194,910 (797,753) (3,801,077) (6,961,276) (10,405,852) (14,281,983 ) (18,458,225 ) (22,978,078)

Credit Balance (Funding De (1,959,713 ) (4,768,665) (7,708,431 ) (10,837,017 ) (14,442,720) (18,237,809) (22,348,551) (26,887,209)

This exhibit assumes that all actuarial assumptionsoutlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2023 ) and the subsequent six years (through 2029) for a funding deficiency.
This Plan fails the test since there is a funding deficiency projected in 2023 and thereafter.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2023 Plan Year
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Exhibit D : CashflowProjection

Plan Year 2023 2024 2025 2026 2027 2028 2029
Assets on January 1st 31,366,124 29,362,819 27,317,090 25,050,524 22,567,498 19,848,399 16,848,523
Contributions 341,576 481,028 481,076 481,076 481,076 481,076 481,076
Benefit Payments (3,739,903) (3,759,428) (3,808,127) (3,836,269) (3,867,335) (3,924,083) (3,946,996)
AdminitrativeExpenses (800,000) (816,000) (832,320) (848,966) (865,945) (883,264) (900,929)
Investment Income 2,195,022 2,048,671 1181 :15 1 721 133 1 533 105 1 326 395 1,099,882

Assets on December 31st 29,362,819 27,317,090 25,050,524 22,567,498 19,848,399 16,848,523 13,581,556

Plan Year 2030 2031 2032 2033
Assets on January 1st 13,581,556 10,045,334 6,214,146 2,110,357
Contributions 481,076 481,076 481,076 481,076
Benefit Payments (3,952,334) (3,962,629) (3,929,677) (3,879,184)
AdminitrativeExpenses (918,948) (937,327) (956,074) (975,195)
Investment Income 853.984 587.692 300.886 (5,722)

Assets on December 31st 10,045,334 6,214,146 2,110,357 INSOLVENT

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2023 Plan Year
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ExhibitA: ACTUARIAL ASSUMPTIONS/METHODS

Actuarial Assumptions

Interest Rates 7.50% per annum

Mortality Healthy Participants: The mortality ofhealthy participants is assumed
to follow the standard RP-2014 blue-collar adjusted mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale for the year prior to the
valuation year was applied on a fully generationalbasis.

Disabled Participants: The mortality of disabled participants is
assumed to follow the standard RP-2014 disabled mortality table,
adjusted to 2006 by removing projections under scale MP-2014, and
then the standard mortality improvement scale the year prior to the
valuation year was applied on a fully generationalbasis.

Retirement Age Active participants are assumed to retire at the following rates :

Rate
62 50%
63 40%
64 40%
65 100%

Participants becoming disabled in the future are assumed to retire as

soon as they are eligible.

Inactive participants are assumed to retire at age 65 (age 62 for Plan D

participants), or attained age ifgreater.

Termination Rates The termination rates are assumed to follow the Sarason T-7

withdrawal table. Sample rates are as follows:

AgL Termination Rate
25 9.6742%
35 8.7062%
45 6.3540%
55 1.5488%

Disability Rates Disability rates are assumed to follow 1987 Group Long Term

Disability Incidence Rates for males and females. Sample disability
rates are as follows:

A,E Males Females Lia Males Females

27 0.06% 0.10% 52 0.56% 0.67%

37 0.10% 0.22% 57 1.00% 0.95%
47 0.29% 0.38% 62 1.35% 1.01%

Local 1102 Retirement TrustActuarial Certification for the January 1, 2024 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Administrative $850,000per annum in 2024 plan year, increasing 2% per year in
Expenses 2025 and beyond.

Marriage 80% ofparticipants are assumed to be married. Husbands are
assumed to be three years older than wives.

Form ofPayment Payment form at retirement is assumed as follows:

Life Annuity 70%
50% Joint-and-Survivor 15%
75% Joint-and-Survivor 15%

ActiveParticipants A participant credited with at least 500 hours in the prior year is an
andFuture Service active participant and is assumed to earn additional accruals under the

Plan. All actives are assumed to earn 12 months of Benefit Service in
the future.

Each active will earn 1 year ofVesting Service annually.

New Entrants All active participants who terminate active employment will be

replacedby new hires. The distribution of entry ages for assumed new
hires is as follows:

Percent ofnew hires

25 50%
30 15%

35 10%

40 5%
45 5%

50 5%

55 10%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2024 Plan Year
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A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Cost-of-Living None.

Adjustment

Actuarial Methods

CostMethod
The Traditional Unit Credit costmethod is employed in this valuation. Under this method,
an "accrued benefit" is calculated as of the beginning ofthe year and is projected as ofthe
end of the year for each benefit that may be payable in the future. The "accrued benefit"
is based on the plan's accrual formula and upon service as of the beginning or end of the

year. For benefits where the plan's accrual formula is not relevant, benefits are assumed
to accrue on a straight-line basis over the period during which the employee earns credited
service. The actuarial accrued liability is the presentvalue of the "accrued benefit" as of
the beginning of the year for employed participants and is the presentvalue of all benefits
for other participants. The normal cost is the presentvalue of the difference between the
"accrued benefit" as ofthe beginning and the "accrued benefit" projected to the end of the

year. The normal cost and actuarial accrued liability for the plan are the sums of the

individually computed normal costs and actuarial accrued liabilities for all plan
participants. For purposes of developing the funded ratio prescribed under the 2006
PensionProtection Act (PPA), the Traditional Unit Credit cost method is also employed.

The determination of funded status as of January 1, 2024 reflects a projection of the

January 1, 2023 actuarial valuation of the Fund. For this projection and for the projection
ofthe Funding Standard Account under the PPA, we have assumed that all ofthe actuarial

assumptions outlined above would be realized in each year of the projections, with the

exception ofasset returns for the 2023 plan year, wherepreliminaryestimatedreturnswere
used. Furthermore, underlying these projections are the following assumptions,adopted
after conferral with the Fund Administrator and Board of Trustees regarding their

expectationsconcerning the Plan membership's demographiccomposition going forward :

(a) that the continuing active membership would remain stable at its current level (after

reflecting employers who withdrew during the prior year),

(b) that, for the plan year ending December31, 2023, continuing active memberswill have
earned one additional unit ofbenefit.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2024 Plan Year

FACT
MIT 10114111AL=NM • NIL



A. ACTUARIALASSUMPTIONS/METHODS (cont'd)

Asset Method
The Five-Year Weighted Average ofAsset Gains /Losses Method is used in this valuation.
For 2009 and subsequent years, the value is determined by adjusting the market value of
assets to reflect the asset gains and losses (the difference between expected investment
return and actual investment return) during each of the last 5 years at the rate of20% per
year. The actuarial value is subject to a restriction that it not be less than 80% or more
than 120% ofmarket value.

For purposes of developing the PPA projections as of January 1, 2024, the Fund Office
has provided us with an unaudited financial statement of assets as ofDecember 31, 2023.
Our Funding Standard Account projection reflects amortization amounts for this year's
unaudited asset experienceas it emerges under the asset method described above.

Actuary Certification
The signing actuary of First Actuarial Consulting, Inc. meets the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion
contained in this zone certification.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2024 Plan Year

11
FACT=gra



ExhibitB: Funded Percentage

Computation of Actuarial Value of Assets

Investment Gain /(Loss)
1. Market value ofassets as ofJanuary 1, 2023 $31,364,520

2. Expected return on market value of assets Weight for Weighted

Amount Timing Amount

(a) Contributions during 2023 plan year $187,497 1 /2 $93,749
(b) Benefits paid (3,370,337) 13/24 (1,825,599 )
(c) Administrative Expenses (729,792) 1 /2 (364,896)

(d) Total (2,096,746)

(e) Weighted market value ofassets during 2023 : ( 1 ) + 2(d) $29,267,774

(f) Expected return (2e) x 7.50% 2,195,083

3. Actual Return

(a) Market value ofassets as ofJanuary 1, 2023 $31,364,520
(b) Contributions for prior plan year 187,497

(c) Benefits paid and administrative expenses (4,100,129)
(d) Market value ofassets as ofJanuary 1, 2024 35,778,639

(e) Actual Return : (d) - [(a)+(b)+(c)] $8,326,751

4. Investmentgain /(loss), 3(e)-2(f) $6,131,668

Actuarial Value ofAssets

1. Market value ofassets as ofJanuary 1, 2024 $35,778,639

2. Deferred gain/(loss)
Investment Gain Percent Percent Deferred Gain

Plan Year /(Loss ) Recognized Deferred /(Loss )
(a) 2020 2,166,948 80% 20% 433,390
(b) 2021 4,911,228 60% 40% 1,964,491

(c) 2022 (11,140,498 ) 40% 60% (6,684,299)
(d) 2023 6,131,668 20% 80% 4,905,334

(e) Total : $2,069,346 $618,916

3. Assets minus deferred gain /(loss), ( 1 )-(2)(e) $35,159,723

4. Corridor for actuarial value ofassets

(a) 80% ofmarket value ofassets $28,622,911

(b) 120% ofmarket value ofassets 42,934,367

5. Actuarial value of assets as ofJanuary 1, 2024 $35,159,723

(3), not less than (4)(a) nor greaterthan (4)(b)

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2024 Plan Year



ExhibitB: Funded Percentage (Gout 'd)

The calculations are based on the unaudited assets as ofDecember 31, 2023.

In order to estimate the actuarial accrued liability as ofJanuary 1, 2024 under the Traditional
Unit Credit funding method, we performed a one-year projection of the Plan's liabilities from
the January 1, 2023 actuarial valuation. For this one-year projection, we assumed that all of
the actuarial assumptions listed in Exhibit A were realized for the projection year (with the

exception of the asset return assumption,where the actual unaudited returns were used) .

FundedPercentage for actuarial certification purposes :

( 1 ) Projected Traditional Unit Credit Accrued Liability : $49,550,365
(2) Actuarial Value of Assets : $35,159,723

(3) Funded Percentage for actuarial certification purposes : (2) /( 1 ) 70.96%

Funded Percentage based on the MarketValue of Assets:

( 1 ) Projected Traditional Unit Credit Accrued Liability : $49,550,365
(2) Market Value ofAssets : $35,778,639

(3) Funded Percentage on the Market Value of Assets basis : (2) /( 1 ) 72.21%

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2024 Plan Year



Exhibit C : Funding Standard Account Proiection

Local 1102 Retirement Trust

Plan Year Ending December 31,
2023 2024 2025 2026 2027 2028 2029 2030

Charges
Normal Cost 899,306 900,770 916,343 932,214 949,017 967,093 984,859 1,004,413

AmortizationCharges 3,036,333 2,930,465 2,767,220 2,743,771 2,504,666 2,426,378 2,426,378 2,241,782
Interest 295,173 287,343 276,267 275,699 259,026 254,510 255,843 243,465

Total Charges 4,230,812 4,118,578 3,959,830 3,951,684 3,712,709 3,647,981 3,667,080 3,489,660

Credits
Prior Year's Credit Balance (1,959,713 ) (5,150,485) (8,176,276) (11,106,902) (14,329,729) (17,554,629) (20,903,842) (24,624,151)

Contributions 187,497 491,214 598,400 599,168 599,808 599,808 599,808 599,808
AmortizationCredits 923,247 901,804 950,311 874,640 874,640 923,781 830,008 830,008

Interest (70,704) (300,231 ) (519,507) (744,951 ) (986,639) (1,224,821 ) (1,483,045 ) (1,762,068 )
Total Credits (919,673 ) (4,057,698) (7,147,072) (10,378,045 ) (13,841,920) (17,255,861 ) (20,957,071) (24,956,403)

Credit Balance (Funding De (5,150,485) (8,176,276) (11,106,902 ) (14,329,729) (17,554,629 ) (20,903,842) (24,624,151) (28,446,063)

This exhibit assumes that all actuarial assumptionsoutlined in Exhibit A will be met in all the projection years.

The PPA test looks at the current year (2024) and the subsequent six years (through 2030) for a funding deficiency.
This Plan fails the test since there is a funding deficiency projected in 2023 and thereafter.

Local 1102 Retirement Trust Actuarial Certification for the January 1, 2024 Plan Year L.
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Exhibit D : CashflowProjection

Plan Year 2024 2025 2026 2027 2028 2029 2030
Assets on January 1st 35,778,639 33,619,856 31,367,445 28,922,612 26,256,449 23,346,553 20,201,406
Contributions 491,214 598,400 599,168 599,808 599,808 599,808 599,808
Benefit Payments (4,308,376) (4,332,750) (4,338,820) (4,358,368) (4,382,516) (4,380,509) (4,350,773)
AdminitrativeExpenses (850,000) (867,000) (884,340) (902,027) (920,068) (938,469) (957,238)
Investment Income 2,508,379 2,348,939 2_,Lam 1 994 424 1 792 880 1 574 023 1,338,548

Assets on December 31st 33,619,856 31,367,445 28,922,612 26,256,449 23,346,553 20,201,406 16,831,751

Plan Year 2031 2032 2033 2034
Assets on January 1st 16,831,751 12,796,827 8,510,098 3,961,649
Contributions 196,536 196,536 196,536 196,536
Benefit Payments (4,325,989) (4,257,484) (4,179,942) (4,094,006)
AdminitrativeExpenses (976,383) (995,911 ) (1,015,829 ) (1,036,146)
Investment Income 1,070,912 770.130 450.786 112 113

Assets on December 31st 12,796,827 8,510,098 3,961,649 INSOLVENT

Local 1102 Retirement Trust ActuarialCertification for the January 1, 2024 Plan Year
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CID AID RID GP CU SS LN FN MN Sx DB G MS A F_DOD F_SSN F_LN F_FN F_DOB F_Age F_Date SRC Q_FACTOR
RetireTrust ActiveRetired S 01/02/2021 16:09 SSA 100
RetireTrust TermVested M 01/17/2021 1:45 100
RetireTrust ActiveRetired M 01/21/2021 19:04 80
RetireTrust ActiveRetired N 01/25/2021 21:14 SSA 60
RetireTrust ActiveRetired M 02/07/2021 13:58 SSA 100
RetireTrust ActiveRetired S 03/06/2021 23:00 SSA 60
RetireTrust ActiveRetired M 03/28/2021 13:53 SSA 70
RetireTrust ActiveRetired S 03/28/2021 13:53 SSA 100
RetireTrust ActiveRetired M 04/08/2021 21:47 70
RetireTrust ActiveRetired S 04/08/2021 21:47 100
RetireTrust TermVested N 04/11/2021 23:05 SSA 100
RetireTrust ActiveRetired M 04/11/2021 23:05 SSA 70
RetireTrust ActiveRetired S 04/11/2021 23:05 SSA 70
RetireTrust ActiveRetired M 04/25/2021 14:10 SSA 70
RetireTrust TermVested M 04/25/2021 14:10 SSA 100
RetireTrust TermVested M 05/04/2021 18:28 SSA 70
RetireTrust ActiveRetired M 05/17/2021 18:48 SSA 100
RetireTrust TermVested N 06/01/2021 3:12 SSA 60
RetireTrust ActiveRetired W 06/17/2021 19:09 100
RetireTrust TermVested M 06/17/2021 19:09 100
RetireTrust TermVested N 07/07/2021 17:13 SSA 60
RetireTrust ActiveRetired M 07/07/2021 17:13 SSA 30
RetireTrust ActiveRetired M 07/17/2021 22:50 SSA 100
RetireTrust TermVested N 07/17/2021 22:50 SSA 60
RetireTrust ActiveRetired M 07/22/2021 18:40 100
RetireTrust ActiveRetired M 07/22/2021 18:40 100
RetireTrust ActiveRetired S 07/25/2021 0:55 SSA 100
RetireTrust ActiveRetired S 07/30/2021 0:45 80
RetireTrust ActiveRetired M 08/06/2021 0:58 100
RetireTrust TermVested N 08/15/2021 3:37 SSA 100
RetireTrust ActiveRetired M 08/20/2021 1:21 100
RetireTrust ActiveRetired S 08/20/2021 1:21 100
RetireTrust ActiveRetired S 08/26/2021 21:25 100
RetireTrust TermVested N 08/26/2021 21:25 100
RetireTrust ActiveRetired N 09/02/2021 0:26 100
RetireTrust ActiveRetired M 09/04/2021 23:57 SSA 50
RetireTrust ActiveRetired S 09/11/2021 20:16 SSA 100
RetireTrust TermVested S 09/11/2021 20:16 SSA 70
RetireTrust TermVested N 09/11/2021 20:16 SSA 100
RetireTrust ActiveRetired N 09/11/2021 20:16 SSA 100
RetireTrust ActiveRetired M 09/11/2021 20:16 SSA 100
RetireTrust ActiveRetired M 09/18/2021 20:27 SSA 50
RetireTrust TermVested M 10/17/2021 15:40 SSA 100
RetireTrust ActiveRetired S 10/17/2021 15:40 SSA 70
RetireTrust ActiveRetired M 11/11/2021 1:58 100
RetireTrust ActiveRetired S 11/11/2021 1:58 100
RetireTrust ActiveRetired M 11/11/2021 1:58 100
RetireTrust ActiveRetired M 11/18/2021 3:50 90
RetireTrust TermVested S 11/20/2021 19:16 SSA 70
RetireTrust TermVested S 12/15/2021 23:26 100
RetireTrust ActiveRetired M 12/26/2021 13:05 SSA 70
RetireTrust TermVested N 01/02/2022 18:51 SSA 50
RetireTrust TermVested N 01/05/2022 18:05 SSA 50
RetireTrust TermVested S 01/08/2022 22:56 SSA 100
RetireTrust TermVested S 01/08/2022 22:56 SSA 100
RetireTrust ActiveRetired M 01/08/2022 22:56 SSA 50
RetireTrust ActiveRetired M 01/19/2022 22:12 100
RetireTrust TermVested M 02/04/2022 1:15 100
RetireTrust TermVested N 02/20/2022 2:12 SSA 100
RetireTrust ActiveRetired M 02/26/2022 21:19 SSA 100
RetireTrust ActiveRetired N 03/12/2022 21:45 100
RetireTrust ActiveRetired M 03/12/2022 21:45 100
RetireTrust TermVested S 03/12/2022 21:45 100
RetireTrust ActiveRetired M 03/18/2022 2:52 100
RetireTrust TermVested M 04/03/2022 1:22 SSA 70
RetireTrust ActiveRetired M 04/17/2022 17:31 SSA 100
RetireTrust ActiveRetired M 04/24/2022 1:35 SSA 100
RetireTrust ActiveRetired S 05/01/2022 1:10 SSA 60
RetireTrust ActiveRetired M 05/05/2022 0:39 80
RetireTrust ActiveRetired W 05/15/2022 0:56 SSA 100
RetireTrust ActiveRetired N 05/19/2022 1:52 70
RetireTrust TermVested M 05/26/2022 2:08 90
RetireTrust ActiveRetired M 05/28/2022 22:10 SSA 100



RetireTrust ActiveRetired M 06/02/2022 3:40 100
RetireTrust ActiveRetired S 06/05/2022 0:30 SSA 100
RetireTrust TermVested N 06/11/2022 23:35 SSA 100
RetireTrust ActiveRetired M 06/11/2022 23:35 SSA 60
RetireTrust ActiveRetired S 06/17/2022 2:55 100
RetireTrust TermVested M 06/17/2022 2:55 70
RetireTrust ActiveRetired W 06/22/2022 19:57 100
RetireTrust TermVested M 07/14/2022 2:19 70
RetireTrust ActiveRetired M 08/03/2022 19:31 100
RetireTrust ActiveRetired M 08/17/2022 18:37 100
RetireTrust TermVested N 08/28/2022 12:36 100
RetireTrust TermVested N 09/04/2022 10:56 SSA 40
RetireTrust ActiveRetired S 09/09/2022 2:11 100
RetireTrust TermVested M 09/24/2022 21:03 SSA 70
RetireTrust ActiveRetired S 09/24/2022 21:03 SSA 100
RetireTrust TermVested N 09/24/2022 21:03 SSA 50
RetireTrust ActiveRetired W 10/06/2022 1:20 100
RetireTrust ActiveRetired W 11/18/2022 3:39 SSA 100
RetireTrust ActiveRetired S 11/24/2022 14:06 90
RetireTrust ActiveRetired N 12/16/2022 3:01 100
RetireTrust ActiveRetired W 12/28/2022 18:54 100
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100 Jericho Quadrangle • Suite 342, Jericho, NY 11753.516.931.3100

INDEPENDENT AUDITOR'S REPORT

To the Board of Trusteesof
Local 1102 Retirement Trust

Opinion

We have audited the financial statements of Local 1102 Retirement Trust, an employee benefit plan
subject to the Employee Retirement Income Security Act of 1974 (ERISA ), which comprise the
statements of net assets available for benefits as of December 31, 2022 and 2021, and the related
statements of changes in net assets available for benefits for the years then ended, and the related notes to
the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects, the net
assets available for benefits of Local 1102 Retirement Trust as of December 31, 2022 and 2021, and the

changes in its net assets available for benefits for the years then ended, in accordancewith accounting
principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordancewith auditing standards generally accepted in the United States of
America (GAAS) . Our responsibilities under those standards are further described in the Auditor's

Responsibilities for the Audit of the Financial Statements section of our report. We are required to be

independent of Local 1102 Retirement Trust and to meet our other ethical responsibilities, in accordance
with the relevant ethical requirements relating to our audits. We believe that the audit evidence we have
obtained is sufficientand appropriate to provide a basis for our audit opinion.

Emphasis ofMatter - Adoption ofASC 842, "Leases"

As discussed in Note 2(c) to the financial statements, the Plan has changed its method of accounting for
leases as of January 1, 2022, due to the adoption of FASB Accounting Standards CodificationTopic 842,
"Leases," using the modified retrospective method. Our opinion is not modified with respect to this
matter.

Responsibilities ofManagement for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the

design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

-
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In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about Local 1102 Retirement Trust's

ability to continue as a going concern for one year after the date the financial statements are available to
be issued.

Management is also responsible for maintaining a current plan instrument, including all plan
amendments; administering the plan; and determining that the plan's transactions that are presented and
disclosed in the financial statements are in conformity with the plan's provisions, including maintaining
sufficient records with respect to each of the participants, to determine the benefits due or which may
become due to such participants.

Auditor's Responsibilities for the Audit ofthe Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a
material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations,or the override of internal control. Misstatements are considered material
if there is a substantial likelihood that, individually or in the aggregate, they would influence the

judgment made by a reasonable user based on the financial statements.

In performing an audit in accordancewith GAAS, we :

• Exercise professional judgment and maintain professional skepticism throughout the audit.

• Identify and assess the risks of material misstatementof the financial statements, whether due to fraud
or error, and design and perform audit proceduresresponsive to those risks. Such procedures include

examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of Local 1102 Retirement Trust's internal control. Accordingly, no such opinion is

expressed.

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the

financial statements.

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that
raise substantial doubt about Local 1102 Retirement Trust's ability to continue as a going concern for
a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the

planned scope and timing of the audit, significant audit findings, and certain internal control related
matters that we identified during the audit.
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Other Matter - Supplemental Schedules Requiredby ERISA

Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedules, Schedules I and 2 for the year ended December 31, 2022, are presented for
purposes of additional analysis and are not a required part of the financial statements but are

supplementary information required by the Department of Labor's Rules and Regulations for Reporting
and Disclosure under ERISA. The information contained in Schedule 3, for the years ended
December 31, 2022 and 2021, is presented for the purpose of additional analysis and is not a required part
of the financial statements. Such information is the responsibility of managementand was derived from
and relates directly to the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audits of the
financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in accordancewith
GAAS.

In forming our opinion on the supplemental schedules, we evaluated whether the supplemental schedules,
including their form and content, are presented in conformity with the Department of Labor's Rules and

Regulations for Reporting and Disclosure under ERISA.

In our opinion, the information in the accompanying schedules is fairly stated, in all material respects, in
relation to the financial statements as a whole, and the form and content are presented in conformitywith
the Department of Labor's Rules and Regulations for Reporting and Disclosure under ERISA.

crnLLP
Certified Public Accountants

Jericho, New York
September26, 2023
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EXHIBIT A
LOCAL 1102 RETIREMENTTRUST

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2022 AND 2021

2022 2021
ASSETS :

Investments, at fair value :

Equities $ 25,123,190 $ 32,129,245
U.S. government agencies 2,898,234 4,096,967
Corporate debt instruments 2,314,235 4,502,914
Short-term investment fund 279,204 1,808,164

30,614,863 42,537,290

Receivables:

Due from affiliated entities 186,086 271,605
Accrued interest and dividends 42,902 55,581
Employers' contributions 4,894 11,643

233,882 338,829

Cash 537,886 640,452

Other assets:

Prepaid expenses and deposits 680 161

Operating leases - right-of-use assets 120,977 _

TOTAL ASSETS 31,508,288 43,516,732

LIABILITIES :

Accrued expenses and payroll taxes 21,188 21,963
Operating lease liabilities 122,580

TOTAL LIABILITIES 143,768 21,963

NET ASSETS AVAILABLEFOR BENEFITS $ 31,364,520 $ 43,494,769

The accompanying notes to the financial statements are an integral part of these statements.
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EXI-HBIT B
LOCAL 1102 RETIREMENTTRUST

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
FOR THE YEARS ENDED DECEMBER 31, 2022 AND 2021

2022 2021

(REDUCTIONS ) ADDITIONS IN NET ASSETS ATTRIBUTED TO :

Investment income:

Net (depreciation) appreciation in fair value of investments $ (8,419,994) $ 7,358,217
Interest 168,241 152,681
Dividends 360,629 324,801

Total investment ( loss) income (7,891,124) 7,835,699

Less, investment and custodial fees 151,455 166,822

Net investment ( loss) income (8,042,579) 7,668,877

Employers' contributions 200,509 178,132

Withdrawal liability settlement - 1,700,000

TOTAL (REDUCTIONS ) ADDITIONS (7,842,070) 9,547,009

DEDUCTIONS FROM NET ASSETS ATTRIBUTED TO :

Benefit payments 3,442,422 3,256,696
Death benefits 46,000 30,000
Administrative expenses 799,757 750,848

TOTAL DEDUCTIONS 4,288,179 4.037,544

(DECREASE ) INCREASE IN NET ASSETS AVAILABLEFOR BENEFITS ( 12,130,249) 5,509,465

NET ASSETS AVAILABLEFOR BENEFITS - BEGINNING OF YEAR 43,494,769 37,985,304

NET ASSETS AVAILABLEFOR BENEFITS - END OF YEAR $ 31,364,520 $ 43,494,769

The accompanying notes to the financial statements are an integral part of these statements.
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 1
- DESCRIPTION OF PLAN

The following description of the Local 1102 Retirement Trust (the "Plan") provides only
general information. Participants should refer to the plan agreement for a more complete
description of the Plan's provisions.

(a) General

The Plan is a multiemployer Taft-Hartley defined benefit pension plan established
under the provisions of an Agreement and Declaration of Trust between Local 1102

Retail, Wholesale, Department Store Union - UFCW (the "Union") and the various

employers. The Plan is subject to the provisions of the Employee Retirement Income

Security Act of 1974 (ERISA ) .

During 2020, Modell's Sporting Goods, Inc., a contributing employer to the Plan,
declared bankruptcy. As discussed in Note 11 to the financial statements, the Plan
trustees approved a withdrawal liability settlement with Henry Modell & Company, Inc.

The Plan has been amended to implement changes permitted by the Coronavirus Aid,
Relief, and Economic Security Act and the Setting Every Community Up for
Retirement Enhancement Act of 2019, which laws change the Plan to, among others,
allow certain eligible individuals to receive coronavirus-related distributions, suspend
required minimum distributions, and delay the commencement date for required
minimum distributions. Written amendments to the Plan are in accordance with
applicable law and Internal Revenue Service ( IRS) guidance.

(b) Pension Benefits

The Plan provides normal retirement, early retirement, disability retirement, and
terminated vested retirement pension benefits. All persons on whose behalf employers
are contributing into the Plan and who otherwise qualify, as defined in the plan
agreement, are eligible for benefits. Benefits are payable in the form of a life annuity or

joint survivorship annuity. For normal retirement, participants' benefits are vested after
five years of credited service. Certain participants may be eligible to receive a

lump-sum postretirement death benefit of $2,000. Benefit payments to participants are
recorded upon distribution.

(c) Contributions

Contribution rates have been established under collective bargaining agreements
entered into between the Union and the employers.

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING PRINCIPLES

(a) Basis of Accounting

The accompanying financial statements are prepared on the accrual basis of accounting.

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING PRINCIPLES (Continued)

(b) Investments

Investments, are stated at fair value. Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction between market participants at the
measurementdate. Refer to Note 3 for a discussion of fair value measurements.

Purchases and sales of securities are recorded on a trade -date basis. Interest income is
recorded on the accrual basis. Dividends are recorded on the ex-dividend date. Net

appreciation or depreciation includes the Plan's gains and losses on investments bought and

sold, as well as held, during the year.

(c) Leases

In February 2016, the Financial Accounting Standards Board (FASB) issued Accounting
Standards Codification (ASC) Topic 842, "Leases," to increase transparency and

comparability among organizations related to their leasing arrangements. The update
requires lessees to recognize most leases on their balance sheets as a right-of-use (ROU) asset

representing the right to use an underlying asset and a lease liability representing the

obligation to make lease payments over the lease term, measured on a discounted basis.
ASC 842 also requires additional disclosure of key quantitative and qualitative information
for leasing arrangements. Similar to the previous lease guidance, the update retains a
distinction between finance leases (similar to capital leases in ASC 840, "Leases") and

operating leases, with classification affecting the pattern of expense recognition in the income
statement. The Plan adopted ASC 842 on January 1, 2022, using the optional transition
method to the modified retrospective approach, which eliminates the requirement to restate
the prior-period financial statements. Under this transition provision, the Plan has applied
ASC 842 to reporting periods beginning on January 1, 2022, while prior periods continue to
be reported and disclosed in accordancewith the Plan's historical accounting treatment under
ASC 840.

The Plan elected the package of practical expedients under the transition guidance within
Topic 842, in which the Plan does not reassess: ( 1 ) the historical lease classification

(operating leases continue to be classified as operating leases and capital leases are classified
as finance leases); (2) whether any existing contracts at transition are or contain leases; or
(3 ) the initial direct costs for any existing leases.

The Plan has not elected to adopt the hindsight practical expedient, and, therefore, will
measure the ROU asset and lease liability using the remaining portion of the lease term upon
adoption of ASC 842 on January 1, 2022.

The Plan elected the practical expedients not to separate lease components from non lease

components for its office lease and to apply the short-term lease exception, which does not

require the capitalization of leases with terms of 12 months or less. The Plan has made an

accounting policy election to apply a risk-free rate as the discount rate used to measure lease
liabilities and ROU assets at commencement of a lease. A risk-free rate has been applied to
the office lease.

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING PRINCIPLES (Continued)

The Plan determines if an arrangement is or contains a lease at inception, which is the date on
which the terms of the contract are agreed to, and the agreement creates enforceable rights
and obligations. A contract is or contains a lease when ( i) explicitly or implicitly identified
assets have been deployed in the contract and ( ii) the Plan obtains substantially all of the
economic benefits from the use of that underlying asset and directs how and for what purpose
the asset is used during the term of the contract. The Plan also considers whether its service

arrangementsinclude the right to control the use of an asset.

The Plan recognizes most leases on its balance sheets as a ROU asset representing the right to
use an underlying asset and a lease liability representing the obligation to make lease

payments over the lease term, measured on a discounted basis. Leases are classified as either
finance leases or operating leases based on certain criteria. Classification of the lease affects
the pattern of expense recognition in the income statement.

For long-term leases, ROU assets and lease liabilities are measured based on the present
value of future lease payments over the lease term at the commencement date of the lease (or

January 1, 2022, for existing leases upon the adoption of Topic 842 ) . The ROU assets also
include any initial direct costs incurred and lease payments made at or before the
commencement date and are reduced by any lease incentives.

Future lease payments may include escalation clauses or payments that depend on an index

(such as the time allocation study), which is initially measured using the rate at lease
commencement (or January 1, 2022, for existing leases upon the adoption of Topic 842 ) .

Subsequent changes of an index and other periodic market-rate adjustments to base rent are
recorded in variable lease expense in the period incurred. Residual value guarantees or

payments for terminating the lease are included in the lease payments only when it is

probable they will be incurred.

Adoption of Topic 842 resulted in the recording of additional ROU assets and lease liabilities
related to the Plan's operating leases of approximately $150,212 and $150,212, respectively,
at January 1, 2022. The adoption of the new lease standard did not materially impact net

earnings or cash flows and did not result in a cumulative-effect adjustment to the opening
balance of retained earnings.

(d) Tax Status

The Plan obtained its latest determination letter on June 30, 2015, in which the IRS stated that
the Plan, as then designed,was in compliance with the applicable requirements of the Internal
Revenue Code (IRC ) . The plan administrator and the Plan's counsel believe that the Plan is

currently designed and being operated in compliance with the applicable requirements of the
IRC.

Accounting principles generally accepted in the United States of America ("GAAP") require
plan managementto evaluate tax positions taken by the Plan and recognize a tax liability or
asset if the organization has taken an uncertain position that more likely than not would not
be sustained upon examination by the IRS. The plan administrator has analyzed the tax

positions taken by the Plan, and has concluded that, as of December 31, 2022, there are no
uncertain positions taken or expected to be taken that would require recognition of a liability
or asset or disclosure in the financial statements.

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTINGPRINCIPLES (Continued)

The Plan is subject to routine audits by taxing jurisdictions; however, there are currently no
audits for any tax periods in progress.

(e) Use of Estimates

The preparation of financial statements in conformity with GAAP requires management to
make estimates and assumptions that affect the reported amounts of assets, liabilities, and

changes therein, disclosure of contingent assets and liabilities, and the actuarial present value
of accumulated plan benefits at the date of the financial statements. Actual results could
differ from those estimates.

(f) Subsequent Events

The Plan has evaluated subsequent events after December 31, 2022 through September26,
2023, the date that the financial statements were available to be issued.

(g) Recently Adopted Accounting Pronouncement

In August 2018, the FASB issued Accounting Standards Update (ASU) 2018- 14,

"Compensation - Retirement Benefits - Defined Benefit Plans - General (Subtopic 715 -20 ) :

Disclosure Framework - Changes to the Disclosure Requirements for Defined Benefit Plans,"
which modifies the disclosure requirements for defined benefit pension plans and other

postretirement plans. The amendments in ASU 2018- 14 are effective for the Plan for fiscal

years ending after December 15, 2021. The Plan has adopted the updated guidance as of
January 1, 2021 for the year ended December 31, 2021. The adoption had no significant
impact on the financial statements.

NOTE 3 - FAIR VALUE MEASUREMENTS

The Plan utilizes valuation techniques that maximize the use of observable inputs and
minimize the use of unobservable inputs. Based on the observability of the inputs used in the
valuation techniques, the Plan is required to provide the following information according to
the fair value hierarchy. The fair value hierarchy ranks the quality and reliability of the
information used to determine fair values. Financial assets and liabilities carried at fair value
will be classified and disclosed in one of the following three categories:

• Level 1
- Valuation is based upon quoted prices for identical instruments traded in active

markets.

• Level 2 - Observable inputs other than Level 1, including quoted prices for similar assets

or liabilities, quoted prices in less active markets, or other observable inputs that can be

corroborated by observable market data.

• Level 3 - Unobservable inputs supported by little or no market activity for financial
instruments whose value is determined using pricing models, discounted cash flow

methodologies, or similar techniques, as well as instruments for which the determination
of fair value requires significant management judgment or estimation; also includes
observable inputs for nonbinding single-dealer quotes not corroborated by observable
market data.

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 3 - FAIR VALUE MEASUREMENTS(Continued)

The asset's or liability's fair value measurementlevel within the fair value hierarchy is based
on the lowest level of any input that is significant to the fair value measurement. Valuation

techniques used need to maximize the use of observable inputs and minimize the use of
unobservable inputs.

Following is a description of the valuation methodologies used for assets measured at fair
value. There have been no changes in the methodologies used at December 31, 2022 and
2021.

• Equities - Valued at the closing price reported in the active market in which the individual

security is traded.

• U.S. government agencies - Valued using pricing models maximizing the use of
observable inputs for similar securities.

• Corporate debt instruments - Valued using independent pricing sources based on quoted
market prices, when available, or using valuation models which incorporate certain other
observable inputs, including recent trading activity for comparable securities and broker

quoted prices.

• Mutual fund - Valued at the closing price reported in the active market in which the
individual security is traded.

• Short-term investment fund - Stated at cost, which approximates fair value.

The following tables summarize the Plan's investments as of December 31, 2022 and 2021,
based on the inputs used to value them :

Fair Value as of December 31, 2022

Type of Security Level 1 Level 2 Level 3 Total

Equities $ 25,123,190 $ - $ - $ 25,123,190
U.S. government agencies - 2,898,234 - 2,898,234
Corporate debt instruments - 2,314,235 - 2,314,235
Short-term investment fund 279,204 - - 279,204

$ 25,402,394 $ 5,212,469 $ - $ 30,614,863

Fair Value as of December 31, 2021

Type of Security Level 1

Equities $ 32,129,245 $ - $ - $ 32,129,245
U.S. government agencies - 4,096,967 - 4,096,967
Corporate debt instruments - 4,502,914 - 4,502,914
Short-term investment fund 1,808,164 - - 1,808,164

$ 33,937,409 $ 8,599,881 $ - $ 42,537,290

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 3 - FAIR VALUE MEASUREMENTS(Continued)

The preceding methods may produce a fair value calculation that may not be indicative of net
realizable value or reflective of future fair values. Furthermore, while the Plan believes its
valuation methods are appropriate and consistent with other market participants, the use of
different methodologies or assumptions to determine the fair value of certain financial
instruments could result in a different fair value measurementat the reporting date.

NOTE 4 - ACCUMULATED PLAN BENEFITS

Actuarial present value of accumulated plan benefits are those future periodic payments,
including lump-sum distributions, that are attributable under the Plan's provisions to the

pension credits employees have received. Accumulated plan benefits include benefits

expected to be paid to : (a) retired employees or their beneficiaries, if the election for joint
survivorship was made, (b) terminated employees who left employment covered by the Plan
with a vested benefit entitlement and have yet to retire, and (c) present employees with five
years of vested service.

The significant actuarial assumptions used in the valuations as of January 1, 2022 (2022) and

January 1, 2021 (2021 ) were: (a) life expectancy of participants (the RP-2014 blue collar
mortality table that was first adjusted to 2006 by removing projections under scale MP-2014
and then applying the MP scale from the year preceding the valuation year on a fully
generational basis was used for 2022 and the RP-2014 blue collar mortality table that was
first adjusted to 2006 by removing projections under scale MP-2014 and then applying scale
MP-2020 on a fully generational basis was used for 2021 ), (b) retirement age assumptions
(the assumed retirement age used of 65 with at least five years of service, or attained age, if
greater), and (c) investment return.

The 2022 and 2021 valuations included assumed average rates of return of 7.00% and 7.50%,
respectively. The foregoing actuarial assumptionsare based on the presumption that the Plan
will continue. Were the Plan to terminate, different actuarial assumptions and other factors

might be applicable in determining the actuarial present value of accumulated plan benefits.
For the 2022 and 2021 plan years, the administrative expenses were assumed to be $850,000.

The actuarial present value of accumulated plan benefits as of January 1, 2022 and January 1,

2021 is as follows:

2022 2021

Vested benefits:

Participants currently receiving benefits $ 26,135,103 $ 24,567,044
Participants entitled to terminated vested benefits 25,911,333 22,322,383
Other vested benefits 1,371.637 1,441,360

53,418,073 48,330,787

Nonvested benefits 65,527 78,947

$ 53,483,600 $ 48,409,734

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 4 - ACCUMULATED PLAN BENEFITS (Continued)

The actuarial calculations were determined by the Plan's consulting actuary.

The factors which affected the change in the actuarial present value of accumulated plan
benefits from the preceding to the current benefit information date are as follows:

Change in
Actuarial Present

Value of
Accumulated Plan

Factors Benefits

Changes in present value attributable to :

Change due to decrease in discount period at 7.5% $ 3,509,707
Additionalbenefits earned, including experience

gains and losses 2,407,430
Changes in actuarial assumptions 2,443,425
Benefits paid (3,286,696)

Net change 5,073,866

Total actuarial present value of accumulated plan benefits -

January 1, 2021 48,409,734

Total actuarial present value of accumulated plan benefits -

January 1, 2022 $ 53,483,600

The Plan's consulting actuary has advised the Plan is being funded at a level sufficient to
meet the minimum funding standards requirements of ERISA and that there is no
accumulated funding deficiency.

NOTE 5 - PLAN TERMINATION

In the event the Plan terminates, the net assets of the Plan will be allocated as prescribed by
ERISA and its related regulations.

Benefits to which participants are entitled under the Plan are insured by the Pension Benefit

Guaranty Corporation (PBGC) . The insurance guarantees that certain benefits will be paid if
the Plan should terminate for any reason. Currently, insurance guarantees for this Plan are
not automatic, but are provided only at the discretion of the PBGC if the Plan terminates.

Generally, the PBGC guarantees most vested normal retirement age benefits, early retirement

benefits, and certain disability and survivor's pensions. However, the PBGC does not

guarantee all types of benefits under covered plans, and the amount of benefit protection is

subject to certain limitations.

Whether all participants receive their benefits should the Plan terminate at some future time
will depend on the sufficiency, at that time, of the Plan's net assets to provide for accumulated
benefit obligations, and may also depend on the financial condition of the plan sponsor and
the level of benefits guaranteed by the PBGC.
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 6 - INVESTMENTS

The Plan's investments are held by a bank as custodian. The following table represents the
fair value of investments.

2022 2021

Investments at fair value as determined by quoted market

prices:

Equities $ 25,123,190 $ 32,129,245
U.S. government agencies 2,898,234 4,096,967
Corporate debt instruments 2,314,235 4,502,914

Investments at cost, which approximates fair value :

Short-term investment fund 279,204 1,808,164

$ 30,614,863 $ 42,537,290

During 2022 and 2021, the Plan's investments (including investments bought, sold, and held

during the year) (depreciated) appreciated in value by $(8,419,994) and $7,358,217,
respectively.

NOTE 7 - MULTIEMPLOYER PLAN

The Union's employees were covered by multiemployer defined benefit pension plans, a
defined contribution pension plan and postretirement health and welfare plans. The Union

participated in the Retail, Wholesale, and Department Store International Union and Industry
Pension Fund (the "Pension Plan") . The Pension Plan is a multiemployer, noncontributory
defined benefit pension plan. This Pension Plan is administered by a joint board of trustees

consisting of union trustees and employer trustees and operates under EIN 63 -0708442. The

pension plan year runs from January 1 st to December 31st. The Plan withdrew from the
Pension Plan effective December 31, 2018 and is subject to withdrawal liability payments of
$3,876 per quarter through December 31, 2038. Separate actuarial information regarding
such pension plans is not made available to the contributing employers by the union
administrators or trustees, since the plans do not maintain separate records for each reporting
unit. However, on March 30, 2021, the actuary certified that for the plan year beginning
January 1, 2022, the Pension Plan was in critical status under the Pension Protection Act of
2006. The Pension Plan has developed and enacted a Rehabilitation Plan consistent with the

requirements of the Pension Protection Act of 2006, however, it has been certified that the
Pension Plan is making the scheduledprogress toward rehabilitation. As discussed in Note 9,
the affiliated funds reimbursed the Plan their allocable share of pension plan contributions.

(continued)
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LOCAL 1102 RETIREMENTTRUST

NOTES TO FINANCIAL STATEMENTS

NOTE 7 - MULTIEMPLOYER PLAN (Continued)

Effective January 1, 2018, the Plan participates in the Local 1102 Amalgamated Pension
Fund ("Amalgamated Pension") . The Amalgamated Pension is a multiemployer,
noncontributory defined benefit pension plan. Multiemployer pension plans differ from

single-employer pension plans in that : ( i) contributions to multiemployer plans may be used
to provide benefits to employees of other participating employers and ( ii) if other

participating employers fail to make their contributions, the Plan may be required to bear its

pro rata share of unfunded obligations. If the Plan withdraws from a plan in which it
participates, it may be subject to a withdrawal liability. Amalgamated Pension is
administered by a joint board of trustees consisting of union trustees and employer trustees
and operates under EIN 11 -6189397. The pension plan year runs from January 1st to
December 31st. For the years ended December 31, 2022 and 2021, the Plan contributes to

Amalgamated Pension at a fixed rate of $55 per week for each employee, provided that the

employee has completed 90 days of employment and has received work for 30 hours or more

per week. Separate actuarial information regarding such pension plans is not made available
to the contributing employers by the union administrators or trustees, since the plans do not
maintain separate records for each reporting unit. However, in June 2022, the actuary
certified that for the plan year beginning January 1, 2022 Amalgamated Pension was neither
in critical status nor endangered status.

The Plan participated in the Retail, Wholesale & Department Store International Union and

Industry Health & Benefit Fund (the "Health Plan") through June 30, 2021, which was
established under the terms of participant agreements between the Union and certain other

employers. The Health Plan provides health and other benefits to eligible participants
employed in the building service industry who are covered under collective bargaining
agreements, or other written agreements, with the Union. The Health Plan is administered by
a board of trustees with equal representation by the employers and the Union and operates
under EIN 63-0708443. The Health Plan receives contributions in accordancewith collective

bargaining agreements or participation agreements. Generally, these agreements provide that
the employers contribute to the Health Plan at a fixed rate on behalf of each covered

employee. As discussed in Note 9, the affiliated funds reimburse the Plan for their allocable
share of health plan contributions.

Effective July 1, 2021, the Plan began participating in the Local 1102 Health & Benefit Fund,
which was established under the terms of collective bargaining agreements between the
Union and certain other employers. The Local 1102 Health & Benefit Fund provides health
and other benefits to eligible participants employed in the building service industry who are
covered under the collective bargaining agreements, or other written agreements, with the
Union. The Local 1102 Health & Benefit Fund is administered by a board of trustees with
equal representation by the employers and the Union, and operates under EIN 13 - 1768188.
The Local 1102 Health & Benefit Fund receives contributions in accordancewith collective

bargaining agreements or participant agreements. Generally, these agreements provide that
the employers contribute to the Plan at a fixed rate on behalf of each covered employee.

(continued)
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NOTES TO FINANCIAL STATEMENTS

NOTE 7 - MULTIEMPLOYER PLAN (Continued)

Total contributions made to the multiemployer plans for the years ended December 31, 2022
and 2021 are as follows:

2022 2021

Pension plan $ 15,504 $ 15,504
Amalgamated pension 43,120 48,070
Health plan 252,365 295,082

$ 310,989 $ 358,656

NOTE 8 - RISKS AND UNCERTAINTIES

At various times throughout the year, the Plan had on deposit in banks amounts in excess of
Federal Deposit Insurance Corporation ("FDIC") insurance limits. The Plan has $287,886 in
excess of FDIC limits as of December 31, 2022. The Plan has not experienced any losses in
such accountsand the trustees believe it is not exposed to any significant credit risk.

The Plan invests in various investment securities. Investment securities are exposed to
various risks, such as interest rate, market and credit risks. Due to the level of risk associated
with certain investment securities, it is at least reasonably possible that changes in the values
of investment securities will occur in the near term and that such changes could materially
affect the amounts reported in the statements of net assets available for benefits.

Approximately 67% and 64% of contribution income was received from three and four
employers for the years ended December 31, 2022 and 2021, respectively.

Approximately 91% and 88% of employers contribution receivable was collected from one
and four employers for the years ended December 31, 2022 and 2021, respectively.

Plan contributions are made and the actuarial present value of accumulated plan benefits are

reported based on certain assumptions pertaining to interest rates, inflation rates and

employee demographics, all of which are subject to change. Due to uncertainties inherent in
the estimations and assumptions process, it is at least reasonably possible that changes in
these estimates and assumptions in the near term would be material to the financial
statements.
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NOTES TO FINANCIAL STATEMENTS

NOTE 9 - RELATED PARTY TRANSACTIONS

The Plan occupies premises and participates on an allocated basis with affiliated entities in
administrative costs, rental expenses, and certain other costs. The trustees have adopted a
method of allocating these expenses, as provided by an independent study. Due from
affiliated entities represents the balance of these reimbursements at December 31, 2022 and
2021.

(a) Administrative Payroll Costs

The total administrative payroll and related costs allocated to the affiliated Local 1102
Funds for the years ended December 31, 2022 and 2021 were $1,166,273 and

$1,258,712, respectively. Such allocations are recorded as a reduction of payroll and
related costs.

The total administrative payroll and related costs allocated to the Plan from the Union
for the years ended December 31, 2022 and 2021 were $144,171 and $159,413,
respectively. Such allocations are recorded as an addition to payroll and related costs.

(b) Rental Expenses and Administrative Overhead Expenses

On January 1, 2015, the Plan entered into a lease agreement, noted in Note 12, with the
Union which expires on December 31, 2026 for its administrative headquarters. The
Union has the option of extending the lease an additional five years prior to the

expiration of the lease. The lease requires the Plan to pay its allocable share of electric

charges and real estate taxes, and provides for periodic adjustments for increases in cost
of living.

The administrative overhead expenses allocated to the Plan from the Union for the years
ended December 31, 2022 and 2021 were $1,642 and $1,561, respectively.

The allocations of rental expenses and administrative overhead expenses are recorded as

an addition to general and administrative expenses.

(c) Investment Fees

Effective September 1, 2020, Comerica Bank took over as the custodian and record

keeper. Certain plan investments are shares of Comerica Bank short-term investment
funds managed by Comerica Bank. Comerica Bank is the custodian and record keeper,
as defined by the Plan, and, therefore, these transactions qualify as party-in-interest
transactions. Fees paid by the Plan for the custodial and record-keeping services
amounted to $4,493 and $5,208 for the years ended December 31, 2022 and 2021,
respectively.
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NOTES TO FINANCIAL STATEMENTS

NOTE 10 - PENSION PROTECTION ACT FILING OF CRITICAL STATUS

Under ERISA, as amended by the Pension Protection Act of 2006 (PPA), the actuary of the
Plan certified that the Plan was in critical status for the plan year beginning January 1, 2021.
Based on this critical status certification, the Plan's trustees have developed a rehabilitation

plan, based on plan information as of December 31, 2021 and on reasonable assumptions
about how the Plan's assets and liabilities will change in the coming years, particularly as a
result of changes in the Plan's investment returns, which are dependenton financial markets.

The Plan will make adequate progress, to the extent reasonable, based on financial market

activity and other relevant factors, toward enabling the Plan to emerge from critical status by
the end of its rehabilitation period. The trustees may set a later date if they determine, based
on reasonable actuarial assumption and upon the exhaustion of all reasonable measures, that
the Plan cannot reasonable be expected to emerge from critical status by the end of its
rehabilitation period.

NOTE 11 - WITHDRAWAL LIABILITY SETTLEMENT

Due to the declaration of bankruptcy of Modell's Sporting Goods, Inc., as discussed in
Notes 1 (a), the Plan was entitled to a withdrawal liability, a lump sum payment in the amount
of $3,860,374. The trustees assessed that it was unlikely that they would receive the
withdrawal liability due to the bankruptcy of the employer, and, therefore, approved a
settlement with Henry Modell & Company, Inc., a related company to Modell's Sporting
Goods, Inc. Henry Modell & Company, Inc. agreed to a withdrawal liability settlement,
which resulted in the Plan receiving $1,700,000. The settlement was received in December
2021 by the Plan.

NOTE 12 - LEASES

The Plan leases office space under an operating lease agreement that expires December 31,
2026. The lease agreementcontains a renewal option and does not contain a guarantee of the
residual value at the end of the lease term or restrictive financial or other covenants. Lease

payments related to periods subject to renewal options are excluded from the amounts used to
determine the present value of the remaining lease payments unless the Plan is reasonably
certain to exercise the option to extend the lease.

Operating lease cost is recognized on a straight- line basis over the lease term. The

componentsof lease expense are as follows for the year ended December31, 2022:

Operating lease cost $ 31.087

Total lease cost $ 31,087

Total rent expense for the operating lease was $31,087 for the year ended December 31,
2022.

(continued)
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NOTES TO FINANCIAL STATEMENTS

NOTE 12 - LEASES (Continued)

Supplemental information related to leases is as follows for the year ended December 31,
2022 :

Cash paid for amounts included in the measurementof lease liabilities:

Operating cash outflows - payments on operating leases 29,484
Right of use assets obtained in exchange for new operating lease liabilities 150,212

Weighted-average remaining lease term in years for operating leases 4.00

Weighted-average discount rate for operating leases 1.37%

Future undiscounted cash flows for each of the next four years and a reconciliation to the
lease liabilities recognized on the balance sheet are as follows as of December 31, 2022:

Year Ending
December 31, Amount

2023 $ 30,264
2024 31,068
2025 31,884
2026 32,736

Total undiscounted cash flows 125,952

Less, present value discount (3,372)

$ 122,580

Future minimum lease commitments, as determined under Topic 840, for all noncancelable
leases are as follows as of December 31, 2021 :

Year Ending
December 31, Amount

2023 $ 30,264
2024 31,068
2025 31,884
2026 32.336

$ 125,952
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Schedule 3
LOCAL 1102 RETIREMENTTRUST

SCHEDULES OF ADMINISTRATIVEEXPENSES
FOR THE YEARS ENDED DECEMBER 31, 2022 AND 2021

2022 2021

Payroll and related costs $ 287,322 $ 317,170
Pension Benefit Guarantee Corporation 157,472 154,504

Legal fees 72,210 70,854
Actuarial fees 138,289 64,658
Insurance 38,625 37,424
Rent and real estate tax 31,928 30,639
Accounting and auditing fees 31,048 28,225
Office, printingand postage 16,494 19,538

Computer supplies and expense 14,003 15,931

Equipment rental 4,909 4,270
Maintenance 3,419 3,603
Utilities 2,704 2,422
Telephone 1,334 1,403

Meetings and conferences - 207

$ 799,757 $ 750,848

The accompanying notes to the financial statements and independentauditor's report should be read
in conjunction with these supplemental schedules.
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FIRST AMENDMENTTO
LOCAL 1102 RETIREMENT TRUST
(as restated, effective January 1, 2014 )

W EREAS, the Local 1102 Retirement Trust (the Plan ) was established for the benefit
of its covered membersand their beneficiaries; and

WHEREAS, Article 11 of the Plan provides the Trustees with the right to amend the
Plan at any time; and

WHEREAS, the Trustees desire to amend the Plan;

NOW THEREFORE, BE IT RESOLVED by the Trustees that the Plan is amended in
the following respects to wit :

Section 8.1.4 shall be amended in its entirely to read as follows :

8.1.4 Retirement benefits shall be suspended for any month during which a Member is
not in Retirement pursuant to the provisions of Section 8.1.3, unless such employment
described in Section 8.1.3 after Retirement does not exceed five days in any month for a

Contributing Employer.

The First Amendment to the Plan (as restated effective January 1, 2014 ) is hereby
adopted by the Trustees on November 4, 2019.

eikkyvn()_COLA (-
N

Union rustee Union Trustee/
mployer Trustee Employer Trustee
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SECONDAMENDMENT TO
LOCAL 1102 RETIREMENT TRUST
(as restated, effective January 1, 2014)

WHEREAS, the Local 1102 Retirement Trust (the Plan) was established for the benefit
of its covered members and their beneficiaries; and

WHEREAS, Article 11 of the Plan provides the Trustees with the right to amend the

Plan at any time; and

WHEREAS, the Trustees desire to amend the Plan;

NOW THEREFORE, BE IT RESOLVED by the Trustees that the Plan is amended in
the following respects to wit:

Section 6.8.1 (i)(a) is restated as follows:

(a) attains age 70- 1 /2 (age 72 if age 70 1/2 was attained after 12/31 /2019 ) or, if later

Section 7.3.2 (b) is restated as follows :

b. if the designated beneficiary is the Member's Surviving Spouse, the date

distributions are required to begin in accordance with paragraph (a) above shall not be

earlier than the date on which the Member would have attained age 701/2, (age 72 if age 70
1/2 was attained after 12/31 /2019 ) , and, if the Spouse dies before payments begin,
subsequent distributions shall be made as if the Spouse had been the Member.

Section 8.6 is restated as follows:

A Member who continues to be employed by an Employer after he reaches Normal
Retirement Age must commence receiving his retirement benefits when he reaches age
701/2 (age 72 ifage 70 1/2 was attained after 12/31 /2019) , in accordance with Section 6.14.1,
except that Section 6.14.1 shall not apply to Members who attain age 70 1/2 after December

3, 1998. 6.14.1shall apply to 5 percent owners (as defined in Code §416 (i)( 1 )(B)(I)) .

Appendix D (b)(ii)( 1 ) is changed at the end by replacing "attained age 70-
1 /2, if later" with

"attained age 70-
1 /2, (age 72 if age 70 1/2 was attained after 12/31 /2019 ) , if later".

Appendix D (f)(iv)( 1 ) has added to the end :

(age 72 if age 70 1/2 was attained after 12/31 /2019 )



The Second Amendment to the Plan (as restated effective January 1, 2014) is hereby
adopted by the Trustees on June 13, 2022.

Union rustee Union Trustee/
E ployer Trustee Employer Trustee
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LOCAL 1102, LABOR - MANAGEMENT

RETIREMENT TRUST

As Amended and Restated Effective as ofJanuary 1, 2014

(Including Amendments Through October 21, 2014)

ARTICLE 1

INTRODUCTION AND EFFECTIVE DATE

The pension plan set forth herein and as amended from time to time shall be known as the "Local

1102 RetirementTrust" hereinafterreferred to as the "Plan". This Plan constitutes an amendment

and restatement of the "Local 1102, Labor-Management RetirementFund" which was effective as

ofOctober 1, 1955 and which in effecton September 30, 1976 is hereinafter referredto as the "Prior

Plan". The Plan as in effect on October 1, 1976 was amended several times to improve benefit

levels. It was also amended effective as of January 1, 1984 to conform with the provisions of the

Tax Equity and Fiscal Responsibility Act of 1982 and certain rulings and regulations issued by the

Department of the Treasury. The Trustees also adopted amendments effective as of October 1,

1985 to conform with the provisions of the RetirementEquity Act of 1984. Additionally, effective

as ofOctober 1, 1989, the plan was amended to conform with the Tax Reform Act of 1986 and the

OmnibusBudgetReconciliation Acts of 1986 and 1987.

The Plan was also amended effective as ofJanuary 1, 1978, April 1, 1981, April I, 1984, September

1, 1986, October 1, 1988, October 1, 1991, January 1, 1997 and December 1, 1999 to change

benefit levels.

The Plan was also amended to include the participants of the Retirement Plan of the Retirement

Fund of Retail Shoe Employees (also referred to as a "Prior Plan" ) effective as of January 1, 1994

and to make other technical amendments.

1
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Further, the name ofPlanwas changed effective as ofAugust 1, 1995.

The Plan was also amended to include the participants of the Local 1102 Northeast Pension Fund

effective as ofJuly 1, 1995.

In addition to the amendments to the Plan listed above, the Plan was amended and restated

effective January 1, 1997. The purposes of that restatement are to comply with the (a) Uruguay

Round AgreementsAct of 1994, the Uniformed Services Employment and Reemployment

Rights Act of 1994, the Small Business Job Protection Act of 1996, the Taxpayer ReliefAct of

1997, the Internal Revenue Service Restructuring and Reform Act of 1998, the Community

Renewal TaxReliefAct of2000 and any final regulations published and effective since the most

recent effective date ofthis Plan; and (b) to effect certain changes to the designof the Plan, as set

forth herein. Additionally, Appendix C of the Plan reflects certain provisions of the Economic

Growthand Tax ReliefReconciliation Act of2001 ("EGTRRA") . Such provisions are intended

as good faith compliance with the requirementsofEGTRRAand are to be construed in

accordance with EGTRRAand guidance issued thereunder.

Theprovisions ofthe Plan as stated shall only apply to an employee who terminates employmenton

and after January 1, 1989 in the case ofparticipantscovered by the RetirementFund ofRetail Shoe

Employees, on and after July 1, 1995 in the case of participants covered by the Local 1102

NortheastPension Fund, or on and after October 1, 1989 for participantscovered by the Local 1102,

Labor-Management Retirement Fund. The rights and benefits, if any, of a former employee who

either terminatedemploymentor retired before the aforementioned dates, or the beneficiaryof such

employee, shall be determined in accordance with the plan in effect on the date his employment

terminated.

Effective January 1, 2009, except for those sections ofthe Planthat have an alternative effective

date, the BoardofTrustees hereby amend and restate the Plan as follows to comply with the

following laws, to the extent required: Economic Growth and Tax ReliefReconciliationAct of

2001 (EGTRRA ), the Job Creationand Worker Assistance Act of2002 (JCWAA), the Pension

Funding Equity Act of2004 (AJCA), the Katrina EmergencyTax ReliefAct of2005 (KETRA), the

2
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Gulf Opportunity Zone Act of2005 (GOZA), the Pension ProtectionAct of2006 (PPA06), theUS

Troop Readiness, Veterans Care, Katrina Recovery, and Iraq Accountability Appropriations Act,

2007 and all applicable rulings and regulations issued thereunder.

Theprovisionsofthe Plan as stated shall only apply to an employee who terminates employmenton

or after January 1, 2009. The rights and benefits, if any, of a former employee who either

terminatedemploymentor retired before January 1, 2009, or the beneficiaryofsuch employee, shall

be determined in accordance with the plan in effect on the date his employmentterminated.

Effective January I, 2014, except for those sections ofthe Plan that have an alternativeeffective

date, the BoardofTrustees hereby amend and restate thePlan as follows to comply with the

following laws, to the extent required: the Pension ProtectionAct of2006, The U.S. Troop
.

Readiness, Veterans' Care, Katrina Recoveryand Iraq Accountability Appropriations Act of2007,

The Heroes Earnings Assistance and ReliefTax Act of2008, The Worker, Retiree, and Employer

RecoveryAct of2008, The Small Business Jobs Act of2010, The Preservation ofAccess to Care

for Medicare Beneficiariesand Pension ReliefAct of2010, The Moving Ahead for Progress in the

21g CenturyAct, and The American TaxpayerReliefAct of2012.

The provisionsofthe Plan as stated shall only apply to an employee who terminates employmenton

or after January 1, 2014. The rights and benefits, if any, of a former employee who either

terminatedemploymentor retired before January 1, 2014, or thebeneficiaryofsuch employee, shall

be determined in accordance with the plan in effect on the date his employment terminated.

3
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' ARTICLE2

DEFINITION AND GENDER

Definitions

The followingwords and phrases, as used herein, shall have the following meanings whetheror not

capitalized,unless a different meaningis requiredby the context :

2.1 "Accrued Retirement
Benefit" shall mean the benefit ofa Member determined in

accordance with Section 6.2.

2.2 "Act" or "ERISA" shall meanPublic Law No. 93-406, the Employee

Retirement Income Security Act of 1974 (ERISA) as

amended from time to time.

2.3 "Active Member" shall mean an Employee who meets the eligibility

requirementsof the Plan, as set forth in Article 4 hereof.

2.4 "Actuarial Equivalent" (a) Except as provided in subsection(b) below, shall mean

a benefit of equivalent monetaryvalue, as computed on the

basis of the UP-1984 Mortality Table (a uni-sex table) and

upon the interest rates used by the PensionBenefit

Guaranty Corporation for the purposes ofdetermining the

sufficiency ofassetsof a terminating single employer plan

as of the beginning ofthe Plan Year in which the

determination is being made.

4
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(b) Effective January 1, 2000, notwithstanding the

foregoing, for purposes ofdetermining the lump sum

present value ofbenefits (and the amount ofall other forms

ofbenefits subject to §417(e)(3) of the Code and subject to

the GeneralAgreement on Tariffand Trade ("GATT" ))

payable under the Plan to a Member with a Benefit

CommencementDate on or after January 1, 2000, mortality

shall be based on the mortality table prescribedby the

Secretary of the Treasury based on the prevailing table as

specified in §417(e)(3) of the Code (referred to hereinafter

as the Applicable Mortality Table) and the Applicable

Interest Rate means the interest rate or rates specified under

§417(e)(3) of the Code for the second calendar month

which precedes the PlanYear in which the Member's

Termination Date occurs.

(c) Effective for distributions with Annuity Starting Dates

on or after December31, 2002, for purposes ofArticle 8

and for purposes ofdetermining lump sums, the mortality

table used to determinethe value of the accrued benefit

shall be the mortality table prescribed in Revenue Ruling

2001 -62.

(d) Effective January 1, 2008, for purposes of

determining Actuarial Equivalent factors for Joint and

Survivor Annuity optional forms ofpayment, such factors

shall be derived by using the Applicable Mortality Table

described in Section2.4(b) and using an interest rate of5%.

(e) "Applicable Mortality Table". For determinations

ofany Annuity Starting Dated that is on or after July 1,

2008, the "Applicable Mortality Table" means a mortality
5
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table, based on the mortality table specified under

subparagraph (A) ofCode §430(h)(3) (without regard to

subparagraph (C) or (D) ofsuchsection) for use in the Plan

Year which contains the Annuity Starting Date.

(f) "Applicable Interest Rate". For determination of

any Annuity Starting Date that is on or after July 1, 2008,

the "Applicable Interest Rate" for a Plan Year means the

adjusted first, second, and third segment rates applied under

rules similar to the rules ofCode § 430(h)(2)(c) for the

month ofMay immediately preceding the Plan Year which

containsthe Annuity Starting Date. For this purpose, the

segment rates shall be subject to the conditions set forth in

Code § 417(e)(3)(D).

2.5 "Actuary" shall mean an actuarywho has been enrolled under subtitle

C ofTitle HI of the Act, or a firm ofactuaries having one

or more such actuaries on its staff; as retained or appointed

by the Trustees.

2.6 "Affiliate" shall mean any corporation, partnership or other entity

(other than the Employer) which is :

(a) a memberofa "controlled group of

corporations" (as that term is defined in Code

§414 (b)) ofwhich the Employer is a member;

(b) a memberofany trade or business under

"common control" (as that term is defined in Code

§414(c)) with the Employer;
6
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(c) a memberofan "affiliated service group"

(as that term is defined in Code §414 (m)) which

includes the Employer;

(d) a "leasing organization" which "leases" (as

those terms are defined in Code §414 (n)) its

employees to the Employer and whichotherwise

satisfies the requirementsof Code §§414(n)( 1 )

through (4) and which employees who are so leased

to the Employer are not coveredby a retirement

plan described in Code §414(n)(5) and/or, if
coveredby a retirement plan described in Code

§414(n)(5), constitutemore than 20% of the

Employer's non-highly compensated work force

within the meaningofCode §414(n)(5)(C)(ii) ; and

(e) described in regulations promulgated by the

Secretary of the Treasury under Code §414 (o).

2.7 "Agreement" shall mean the Agreement and Declaration ofTrust made

and entered into by and between the Union and the other

parties specified therein, establishingthe Local 1102

Retirement Trust as amended from time to time.

2.8 "Benefit Commencement

Date" shall be the first day of the first period for whichan amount

is payable as an annuity or, in the case ofa benefit not

payable in the form ofan annuity, the first day on which all

events have occurred which entitle the Member or

beneficiary to such benefit.

7
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2.9 "Benefit Service" shall have the meanings described in Section 3.2.

2.10 "Break in Service" shall have the meaning described in Section 3.4.

2.11 "Code" shall mean the Internal Revenue Code of 1986, as

amended.

2.12 "Contributing Employer"

or "Employer" shall mean any employing unit, or its predecessor, which

has agreed, or whichshall agree, to contribute to the Plan

by virtue ofa collective bargaining or other written

agreement with the Union. For purposes of identifying

highly compensated employees and applying the rules on

participation, vesting and statutory limits on benefits under

the Fund but not for determining employment for which

contributions are required to the Plan, then the Employer

includes all members ofan affiliated servicegroup with the

Employer within the meaningofCode 414(m) and all other

businesses aggregated with the Employer under Code

§414(o).

2.13 "DeferredVested Pension" shall mean the benefit payable to a Member pursuant to

Section 5.4 ofthe Plan.

2.14 "DisabilityRetirement

Benefit" shall mean the benefit payable to a Member pursuant to

Section 5.3 ofthe Plan.

2.15 "Early RetirementBenefit" shall mean the benefit payable to a Member pursuant to

Section 5.2 ofthe Plan.

8
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2.16 "EffectiveDate" shall mean April 1, 1960.

2.17 "Effective Date

ofRestatement" shall mean January 1, 2014.

2.18 "Employee" shall mean a person performing work who is coveredby

collective bargaining or other written agreements between

the Union and his Employer.

2.19 "Fund" or "Trust Fund" shall mean the Local 1102 Retirement Trust established by

the Agreement and includes the moneys or other things of

value which shall come into the control and custodyof the

Trustees for the purpose ofuse in operation and

administration of the Plan.

2.20 "Hours of Service" shall have the meaning described in Section 3.3.

2.21 "Life Annuity" shall mean a pensionpayable monthly, from the applicable

benefit commencementdate, for the lifetimeof the payee.

2.22 "Member" shall mean any Employee who has satisfied the conditions

set forth in Article 4 and shall include an individualwho is

an Active Member, a Retired Member or a Vested Member.

2.23 "Normal Retirement Age" shall mean the later of the date a Member reaches age 65,

or the fifth anniversaryof the date on which the Member

commenced participation in the Plan.

2.24 "Normal Retirement Date" shall mean the first of the month coincident with or next

following the Member'sNormalRetirement Age.
9
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2.25 "Normal RetirementBenefit" shall mean the benefit payable to a Member pursuant to

Section 5.1 ofthe Plan.

2.26 "One Year Break" shall mean any Plan Year starting on and after October 1,

1976 in which a Member failed to work more than 500

hours for one or more Employers. On and after January 1,

1985, a One Year Break shall not occur (1) in the Plan year

a Member is first absent fromwork, or (2) in the Plan Year

following such absence (if the absence continues in such

following Plan year) ifa Member completes 500 Hours of

Service in the first year ofabsence, and the absence is :

i. by reason ofthe Member's pregnancy,

by reason ofthe birth of the child of the

Member,

by reason ofthe placementofa child with

the Member in connection with the

Member's adoption of the child,

iv. for the purpose of caring for such child for a

period beginning immediately following

suchbirth or placement.,or
I

v. any other reason that would entitle the

Member to take a leave of absence under the

Family and Medical Leave Act of 1993.

10
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2.27 "Plan" shall mean the amended and restated plan as set forth in

this instrument and as amended from time to time after the

Effective Date ofRestatement.

2.28 "Plan Year" shall meanthe calendaryear, except that for years before

1996, the plan year for the Local 1102, Labor-Management

Retirement Fund was the 12 month period beginning on

October 1. Additionally, the period October 1, 1995

through December31, 1995 with respect to the Local 1102,

Labor-ManagementRetirement fund shall be known as a

"Short Plan Year"

2.29 "Qualified Joint and

Yz Survivor Annuity" (a) shall mean a pension payable monthly from the Benefit

CommencementDate in the formof a Life Annuity to a

Member with a Spouse, with a survivor annuity payable

monthly from the first day of the month following the

month in which the Member shall die in the formofa Life

Annuity to the Spouse, which is Y2 of the amountofthe

pensionpayable during the joint lives ofthe Member and

his Spouse (or during the life ofthe Member ifhe survives

said Spouse), provided such Qualified Joint and 'A Survivor

Annuity shall be the Actuarial Equivalent annuity ofthe

pension that would be otherwise payable if the memberdid

not have a Spouse. However, the Qualified Joint and '/
2

Survivor Annuity shall not be less than 90% of the Life

Annuity the Member would have received ifhe did not

have a Spouse.

(b) "Joint and 1/4 Survivor Annuity" shall mean a pension

payablemonthlyfrom the Benefit CommencementDate in

11

I



Local 1102 Trust Plan

Tracking document

the form ofa Life Annuity to a Member with a Spouse,

with a survivor annuity payable monthly from the first day

of the month following the month in which the Member

shall die in the form ofa Life Annuity to the Spouse, which

is 3/4 of the amountof the pensionpayable during the joint

lives ofthe Member and his Spouse (or during the life of

the Member ifhe survives said Spouse), provided such

Joint and % Survivor Annuity shall be the Actuarial

Equivalent annuity of the pension that would otherwisebe

Payable if the member did not have a Spouse.

2.30 "Retired Member" shall mean a Member who has retired in accordance with

the provisions of the Plan and who is in receipt ofbenefits.

2.31 "Retirement" shall have the meaning described in Section 8.1.3.

2.32 "Spouse" shall mean the personto whom the Member is legally

married throughout the one year period ending on the

earliest of (a) the dateofthe Member's deathor (b) the date

as ofwhichbenefits hereunderare first payable. The
r

marriage between same sex couples will be recognized for

'purposes of this Plan if the marriage is valid under the laws

of the state or foreign country in which it was entered into,

regardless of the couple's state of residence.

2.33 "Surviving Spouse" shall mean a Spouse who is alive on the day that benefits

becomepayable to him or her as a result of the death ofthe

Member.

2.34 "Termination Date" shall mean the end ofthe month in which a Member ceases

to be an Employee.
12
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2.35 "Total and Permanent

Disability" shall mean that the Trustees find on the basis ofmedical

evidencesatisfactory to them, that the Member is totally

and permanently disabledby injury or disease so as to be

preventedthereby fromengaging in any gainful occupation,

and that such disability is presumed to be permanent and

continuous during the remainderofhis life. Any

terminated Member who has previously been deemed to

have or is hereafter found to have a Total and Permanent

Disability and is thereby entitled to benefits under Section

6.4 may be required by the Trustees to submit to medical

examination at any time prior to the attainmentofage 65,

but not more often than annually, to determinewhether his

Total and Permanent Disabilitycontinues. Ifsuch

terminated Member is deemed to no longer have a Total

and PermanentDisability, his subsequent entitlement to

benefit will be limited to those, if any, provided under

Section 6.4.

2.36 "Trustees" shall mean the trustees currently holding office pursuant to

the terms of the Agreement and their successors.

2.37 "Union" shall mean the Local 1102, Retail, Wholesale and

Department Store Union, AFL-CIO, and its successors.

2.38 "Vested Member" shall mean a Member who is not an Active Member and

who is entitled to deferredvested retirement benefits in

accordance with Section 5.4 hereof.

13
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2.39 "Vesting Service" shall have the meaning described in Section 3.1.

Gender

The masculine pronoun wherever used shall include the feminine gender, the feminine gender

wherever used shall include the masculine, the singular number whenever used shall include the

plural, and the plural the singular unless the context clearly indicates a different meaning.

14
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ARTICLE 3

SERVICE

3.1 - Vesting Service

3.1.1 An employee shall be credited with one year ofVesting Service for each

Plan Year for whichhe is credited with at least 832 Hours of Service. For these

purposes, an Employee shall be credited with 190 Hours of Service for each

month for which he would be entitled to credit for at least one HourofService

under Section 3.3. below.

3.1.2 An Employee will not be credited with any Vesting Service for any period

prior to a Break in Service in accordance with Section3.4 or for any employment

prior to the date his employer became an Employer.

3.1.3 The Vesting Serviceof an Active Member ofthe Prior Plan as ofthe

Effective Date ofRestatement shall not be less than it would havebeenunder the•

provisions of the Prior Plan.

3.2 - Benefit Service

3.2.1 A Member shall be credited with one full month ofBenefit Service for

each month during a Plan Year in which a Contributing Employer is required to

make a Part A contribution to the Plan on his behalf

3.2.2 A Member shall be creditedwith one-halfmonth ofBenefit Service for

each month during a Plan Year in which a Contributing Employer is required to

make a Part B contribution to the Plan on his behalf

15
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3.2.3 Part A contributions are madeto the Plan on behalfofMembers who are

scheduled to work for at least 30 hours each week. Part B contributions are made

to the Plan on behalfofMemberswho are scheduled to work for fewer than 30

hours each week.

3.2.4 No more than one year ofBenefit Serviceshall be credited to a Member in

any Plan Year.

3.2.5 The Benefit Serviceofan Active Member of the Prior Plan as ofthe

Effective Date ofRestatement or as ofDecember 31, 1993 in the case of an

Active Member who was a participant of the Retirement Plan ofRetail Shoe

Employees shall not be less than it wouldhave been under the provisions of the

Prior Plan.

3.3 - Hours ofService

3.3.1 For each Plan Year after the Effective Date, an Employee shall be credited

with an Hourof Serviceunder the following conditions:

a. Eachhour for which an employee is paid, or entitled to

payment, for the performanceofduties for an employer. These hours shall

be credited to the Employee for the Plan Year which the duties were

performed.

t b. Eachhour for which an employee is paid, or entitled to

payment, by the Employer on accountofa period oftime during whichno

duties are performed (irrespective ofwhether the employment relationship

has terminated) due to vacation, holiday, illness, incapacity (including

disability), layoff, jury duty, military duty or leave ofabsence. No more

than 501 hours ofserviceshall be credited under this paragraph for any
16
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single continuous period (whether or not such period occurs in a single

Plan year). Hours under this paragraphshall be calculated and credited

pursuant to Section2530.200bof the Department ofLabor Regulations

which are incorporated herein by reference.

c. Each hour for whichback pay, irrespectiveofmitigation of

damages, is either awardedor agreed to by an employer. The same hours

shall not be credited both under paragrapha. or b., as the case may be, and

under this paragraphc. These hours shall be credited to the employee for

the year or years to which the award or agreement pertainsrather than the

year in which the award, agreement or payment is made.

d. Hours shall be measured by actual hours.

3.4 - Break in Service

3.4.1 A Break in Serviceprior to October 1, 1976 shall be determined in

accordance with the provisions of the plan in effect as of September 30, 1976. A

Break in Serviceshall be deemed to have occurred on and after October 1, 1976

but before September 31, 1984, ifa Member has less than 10 years ofVesting

Service and if the number ofconsecutiveOne Year Breaks, since the last year in

which a Member earned a year ofVesting Service equals or exceeds the number

ofyears ofhis Vesting Service. For PlanYears beginning on and after October 1,

1985 but before January 1, 1999, a Break in Service shall be deemed to have

occurred ifa Member has less than 10 years ofVesting Service and if the number

ofconsecutiveOne Year Breaks, since the last year in which a Member earned a

Year ofVesting Service, equals or exceeds the greaterof 5 years or the numberof

years ofhis Vesting Service. For Plan Years beginning on or after January 1,

1999, a Break in Service shall be deemed to have occurred ifa Member has less

than 5 years ofVesting Service and ifthe number ofconsecutiveOne Year

Breaks, since the last year in which a Member earned a Year ofVesting Service,
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equals or exceeds the greaterof5 years or the numberofyears ofhis Vesting

Service.

3.4.2 An Employee's Benefit Service and Vesting Service shall be canceled

when he incurs a Break in Service and ifhe is subsequentlyreemployed he shall

be considered a new Employee.

3.4.3 An absence which is due to a leave under the provisions of the Family and

Medical Leave Act of 1993 shall not be counted as a Break in Service.

3.5 - Transfers to or fromBargaining Unit

3.5.1 A Member's service for the same Employer or its Affiliate both

immediately before he was transferred into the bargaining unit for which the

Employer was required to make contributions to the Fund or immediately

following transfer from such a bargaining unit, shall be counted in determining

his Vesting Service and in determining whether ornot he has incurred a One Year

Break.

3.6 - Military Service

3.6.1 Notwithstanding anything in the Plan to the contrary, a Member will be

credited with Hours of Service, Benefit Service and Vesting Servicewith respect

to qualified military service as provided under Code §414 (u).

3.6.2 Effective for years beginning after December 31, 2008, Compensationshall

include military differentialwage payments (as defined in section 3401 (h) ofthe

Code ) .

3.6.3 Ifa Member dies on or after January 1, 2007, while performing qualified military

service (as defined in Code section414 (u)(5)), the period ofqualified military

service shall be counted for purposes of accumulatingVesting Service and

Benefit Service as ifthe Member had resumed employment with an Employer on
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the day precedingdeath and then terminated employment on the date ofdeath in

accordance with Code section414 (u)(9).

3.6.4 Ifa Member dies on or after January 1, 2007 while performing qualified military

service (as defined in Code section414 (u)(5) ),such Member shall be deemed to

have resumed employment on the day preceding death, and the deceased

Member's Beneficiaries shall be entitled to any additional benefits (other than

benefit accruals relating to the period ofqualifyingmilitary service) that are

contigent upon the Member terminating employment on accountofdeath.
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ARTICLE 4

MEMBERSHIP

4.1 - Eligibility for Membership

4.1.1 Every Employee who was an Active Member of the Plan on September

30, 1985 and who had not then suffered a Break in Serviceshall automatically

remain as an Active Member of the plan.

4.1.2 Every other Employee on October 1, 1985 and every Employee thereafter

shall becomea Member of this Plan as ofthe earlier of a. or b. below :

a. the first day any Employer is obligated to make a

contribution to the Plan on his behalf.

b. the January 1st or July 1st following whichever is the later

to occur ofhis attainment ofage 21 or his completion ofan Eligibility

Year.

For purposes ofsub-paragraphb. above, an EligibilityYear shall mean a

12 month period commencing on the date ofemployment if 1,000 or more Hours

ofService are completed in such period, otherwise the first PlanYear

commencing after the date of employment in which 1,000 or more Hours of

Service are completed.

4.2 - Duration ofMembership

4.2.1 Every personwho becomes a Member in accordance with Section 4.1

shall remain a Member until:
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a. he incurs a One Year Break, and no immediate or deferred

benefits are payableon his behalf.

b. he dies prior to retirement and no immediate or deferred

benefits are payableon his behalf.

c. he dies on or after retirement or other termination of

employment and no immediate or deferredbenefits are payable on his

behalf.

4.3 - Loss ofBenefit Service and Vesting Service

•

4.3.1 Except as provided in Section 4.4, a Member shall lose his Benefit Service

and Vesting Service as of the end of the Plan year in whichhe loses his

membership in the Plan pursuantto the provisions ofSection4.2.

4.4 - Restoration ofMembership. Vesting Service and Benefit Service

4.4.1 An Employee whose membershipwas canceled in accordance with

Section4.2 shall againbecomea Member of the Plan upon his return to

employment as an Employee with a Contributing Employer. The Member's

earned Benefit Service and Vesting Service as ofthe date his membershipwas

canceled in accordance with Section4.2 shall be restored, retroactive to the first

day ofreemployment with a Contributing Employer, as of the end ofthe Plan year

in which he is credited with 1,000 Hours of Serviceprovided he did not incur a

Break in Service.

,
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ARTICLE 5

ELIGIBILITYFOR BENEFITS

5.1 - Normal Retirement

5.1.1 An Active Member who retires on or after his Normal Retirement Date

shall, upon filing and approval of the application prescribedby the Trustees

therefor, be entitled to receive a normal retirement benefit determined in

accordance with the provisions ofSection 6.1.

5.2 - Early Retirement

5.2.1 An Active Member may elect, by filing and approval of the application

prescribedby the Trustees therefor, to retire as ofthe first day ofany month

coincident with or next following his attainment of age 62, provided he has then

completed at least 10 years ofVesting Service.

5.2.2 The early retirement benefit ofa Member shall be determined in

accordance with the provisions ofSection 6.3.

5.3 - Disability Retirement

5.3.1 On the Total and Permanent Disabilityprior to his Termination Date, an

Active Member who is not to receive any other immediate retirement benefit

under the Plan, shall by filing and approval of the application prescribedby the

Trustees therefor, be entitled to receive a disabilityretirement benefit provided he

has attainedage 50 and completed at least 10 years ofVesting Service as of the

date he becomes disabled. The amount ofthe disabilityretirement benefit shall be

determined in accordance with the provisions ofSection 6.4.
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5.4 - Deferred Vested Retirement

5.4.1 a. An Active Member whose termination ofservice is on and

after the Effective Date ofRestatement and is for a cause other than

normal, early, or disabilityretirement or death shall, ifhe has completed

10 or more years ofVesting Service, be entitled to receive a deferred

vested retirement benefit determined in accordance with the provisions of

Section 6.5. Such Member shall be referred to as a Vested Member.

b. Notwithstanding the above, an Active Member whosetermination of

service is on and after January 1, 1999 and such termination is for a cause

other than normal, early, or disabilityretirement or death shall, ifhe has

completed 5 or more years ofVesting Service, be entitled to receive a

deferredvested retirement benefit determined in accordance with the

provisions ofSection 6.5. SuchMember shall be referred to as a Vested

Member.

5.4.2 The Vested Member who has fulfilled the age and service conditions of

Section 5.2.1 may elect, by filing and approval of the application prescribedby

the Trustees therefor, to have his deferred vested retirement benefit commenceas

of the first day ofany month thereafter in which case the benefit will be reduced

in accordance with the provisions of Section 6.5.2.

5.5 - NonforfeitabilityofNormal Retirement Benefits

5.5.1 A Member's right to his normal retirement benefit is nonforfeitable at his

Normal Retirement Age.
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ARTICLE 6

DETERMINATIONOF BENEFITS

6.1 - Normal Retirement Benefits

6.1.1 The monthly normal retirement benefit payable to a Member who was not

a participant ofthe Retirement Plan ofthe Retirement Fund ofRetail Shoe

Employeesor was not a memberofthe Local 1102 Northeast Pension Fund who

retires on or after his Normal Retirement Date in accordance with Section 5.1

shall be determined as follows:

a. ForTermination Dates Before September 1, 1986 - $6.00

multipliedby his total Benefit Service as ofsuchTermination Date, but

not in excess of $150.00

b. For Termination Dates on or after September 1, 1986 but

before October 1, 1988 - $7.00 multipliedby his total Benefit Service as .

ofsuch Termination Date, but not in excess of$175.00

c. For Termination Dates on and after October 1, 1988 but

before October 1, 1991 - $8.00 multipliedby his total Benefit Service as

ofsuchTermination Date, but not in excess of$200.00

d. For Termination Dates on and after October 1, 1991 but before January 1,

1997 - $9.00 multipliedby his total Benefit Service as ofsuch

Termination Date, but not in excess of$225.00

e. For Termination Dates on and after January 1, 1997 but before December

1, 1999 - $12.00 multipliedby his total Benefit Service as ofsuch

Termination Date
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1 For Termination Dates on and after December 1, 1999 - $14.00 multiplied

by his total Benefit Service as of such Termination Date

6.1.2 The monthlynormal retirement benefit payable to a Member who was a

participant of the Retirement Plan of the Retirement Fund ofRetail Shoe

Employees is described in Appendix A.

6.1.3 The Monthlynormal retirement benefit payable to a Member who was a

participant ofthe Local 1102 Northeast Pension Fund is described in Appendix B.

6.1.4 For Termination Dates on and after January 1, 1998, the monthly normal

retirement benefit payable to a Member who was a participant of the Local 1102

Northeast Pension Fund shall be equal to $44.00 multipliedby his total Benefit

Service as a full-time employee and $5.00 multipliedby his total Benefit Service

as a part-time employee, such benefit not to exceed $1,320.00 and not to be less

than the benefit described in Appendix B.

6.2 - Accrued Retirement Benefit

6.2.1 A Member's accrued monthly benefit, at any date, shall be determined in

accordance with the provisions ofSection 6.1, based upon his total Benefit

Service as ofthe date ofdetermination.

6.3 - Early Retirement Benefit

6.3.1 The monthly early retirement benefit payable to a Member who retires in

accordance with Section 5.2 shall be his Accrued Retirement Benefit as ofhis

Termination Date reduced by five-ninths ofone percent for each month by which

the early retirement precedes the Normal Retirement Date. In no event shall the
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benefit commenceprior to the date when the appropriate complete application

form is received by the fund office.

6.4 - Disability Retirement Benefit

6.4.1 The monthly disability retirement benefit payable to a Member who retires

in accordance with Section 5.3 shall be his Accrued Retirement Benefit

determined in accordance with the provisions ofSection 6.2.1, with the

determination made as ofhis Termination Date.

6.4.2 The monthlydisability retirement benefit shall be payableduring the continuance

ofTotal and Permanent Disabilityuntil the Retired Member attains age 65, and

thereafter regardless ofwhether or not the Retired Member continues to have a

Total and Permanent Disability. In no event shall the benefit commenceprior to

the date when the appropriatecomplete application form is received by the fund

office.

6.5 - Deferred Vested Retirement Benefit

6.5.1 The monthly deferredvestedbenefit payable at the Normal Retirement

Date to a Vested Member shall be his Accrued Retirement Benefit determined in

accordance with the provisions ofSection 6.2.1, with the determination made as

ofhis Termination Date.

6.5.2 Ifthe Vested Member elects to havehis deferredvested retirement benefit

Commenceprior to his Normal Retirement Date in accordance with Section5.4.2,'

the benefit determined in accordance with Section 6.5.1 shall be reducedby five-

ninths ofone percent for each month by which the elected benefit commencement
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date precedes the Normal Retirement Date. In no event shall the benefit

commenceprior to the date when the appropriate complete application form is

received by the fund office.

6.6 - Reciprocity with other Pension Plans

6.6.1 Purpose - The purposes of this Section 6.6 is to permit Members who lack

sufficient Benefit Service for a full benefit, because their years ofemployment

were divided among Reciprocal plans, to receive a partial pension from this Plan.

6.6.2 Reciprocal Plan - A plan whichhas executed a reciprocal agreement

effective during a period ofserviceunder such plan with this Plan is a Reciprocal

Plan.

6.6.3 Limitation - These provisions shall apply only to a Member who makes

application for a Normal Retirement, Disability Retirement Benefit and, effective

as ofJanuary 1, 1985, to a Deferred Vested Benefit and effective as ofJanuary 1,

1988 to an Early Retirement Benefit under this Plan.

6.6.4 Vesting Service - For the purposes ofthis Section 6.6., the Vesting Service

of a Member who has had some Vesting Serviceunder a Reciprocal Plan shall be

the sumofhis Vesting Serviceunder this Plan and under all other Reciprocal

Plans. The determination of the occurrenceof a Break in Service shall be

measured against the sum ofall such Vesting Service.

6.6.5 Amount ofBenefit - The benefit to which a Member is entitled under this

Plan is determined on the basis of the Member's years ofBenefit Serviceunder

this Plan and the benefit formula in effect at the time ofhis Termination Date.

6.6.6 PaymentofPensions - The paymentof a benefit under this Section 6.6 is

subject to all of the conditions contained in this Plan.
• 27
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6.7 - Return to Employment and Subsequent Re-Retirement

In the event that a Retired Member or Vested Member returns to

employment, the benefit payable upon his subsequent retirement or termination

date ofservice shall be determined as follows:

a. Ifhe was out ofservice for less than 36 months and he

again earns at least one year ofVesting Service, his benefit shall be based

upon the benefit rate in effect as of, and Benefit Serviceto, the new

retirement date or Termination Date. The amount so determinedshall be

actuarially reduced to reflect the value ofretirement benefits, ifany,

received prior to his NormalRetirement Date.

b. In all other cases, his benefits shall be equal to:

i. the benefit based upon his Benefit Service

and benefit rate as ofhis previous retirement date or Termination

Date, plus

ii. a benefit based upon the benefit rate in

effect as of the new retirement date or Termination Date multiplied

by the Benefit Service earned sincehis return to employment, less

iii. the Actuarial Equivalent ofthe retirement

benefits he actually received during his previous period or periods

ofretirement, but prior to his Normal Retirement Date.
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6.8 - CommencementofBenefits

6.8.1

(i) Notwithstanding the preceding paragraph, in no event shall the paymentof

benefits to a Member begin later than the 60th day following the close of the Plan

Year in which either of the following occurs:

1. the Member attains Normal Retirement Age; or

2. the Member experiences a Termination Date and enters Retirement

A Member may, however, elect (in a writing filed with the Trustees ) to receive

benefits first payable for a later month, provided that no such election may

postponethe commencementofbenefits to a date later than the first day of the

last month of the Member's taxable year during which he (a) attains age 70- 1/2

or, if later, (b) terminates as an Employee.

(ii) If a Member's benefits are postponed under subsection(i) above, when they later

commence, the Member's benefit shall be determined as ofhis Normal

Retirement Age (or, if later, the date the Member experiences a Termination Date

and enters Retirement), and, unless the Member elects a "retroactive annuity

starting date" (as defined in Treasury Regulations §1.417 (e)-1) or the Member's

vested Accrued Benefit is being distributed in the form ofa small lump sum

payment, as pro vided in Section 8.10, the Member shall receive a monthly

benefit which is the Actuarial Equivalent of the benefit to which the Member

would be entitled to ifbenefits were not postponed as provided in subsection (i).

(iii) In lieu of the actuarial adjustment set forth in subsection(ii) above, a Member

may elect a retroactive annuity starting date on forms prescribedby the Trustees.

A Member who elects a retroactive annuity starting date in accordance with this

subsection(iii) and who has a Spouse (including an alternatepayee under a

qualified domestic relations order) on the date distributions actually commence,

must obtain his Spouse's written consent, on forms prescribedby the Trustees,
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witnessedby a notary public or a Plan representative,consentingto the

distribution with a retroactive annuity starting date.

(iv) Ifthe Member elects a retroactive annuity starting date, the Member shall receive

a make-up lump sum payment reflecting any missed paymentor payments for the,
period from the retroactive annuity starting date to the date ofthe actual make-up

payment (with an appropriate adjustment for interest from the date the missed

payment or paymentswould have been made to the date of the actual make-up

payment), and all future periodic payments made thereafter to the Member shall

be the same amount as if the Member had actually commenced benefits on the

retroactive annuity starting date.

(v) Any distribution (including appropriate interest adjustments ) provided based on a

retroactive annuity starting date shall satisfy the maximum limitations on benefits

of Code Section415 (as set forth in Section 6.12 thereof), on the retroactive

annuity starting date and the date the benefits actually commence. However, if
distributions commenceno more than twelve months after the retroactive annuity

starting date and the benefit is paid in a formofbenefit not subject to Code

Section417(e)(3 ), e.g., life annuity, the distribution shall satisfy Code Section 415

on the retroactive annuity starting date only.

(vi) Ifa distribution paid pursuant to an election of a retroactive annuity starting date

is a formofbenefit that would have been subject to Code Section417(e)(3), e.g.,

lump sum, ifdistributions had commenced as ofthe retroactive annuity starting

date, then the present value ofsuch benefit (as determined in accordance with

Section 2.4 thereof) determined as ofthe retroactive annuity starting date, must be

no less than the presentvalue determinedas of the actual distribution date.
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6.9 - Reduction ofBenefits

6.9.1 The benefits determined in accordance with this Article are subject to

reduction in the event the retirement benefit is payable in the formofa Qualified

Joint and 1/2 Survivor Annuityor the Joint and % Survivor Annuity.

6.10 - Benefits to Retired Members and Surviving Spouses on the Retirement Roll as of

September 1, 1986

6.10.1 The future pensionbenefits payable to or on behalfofa Retired Member

or Surviving Spouse whose effective dateofbenefit commencementwas before

September 1, 1986 shall be increased by 162/3% commencingwith the pension

benefit payable as of September 1, 1986.

6.11 - Limitation on Allocations

The following terms shall have the following meanings for the purposes ofSections 6.11, 6.12,

and 6.13 :

6.11.1 Adjustment Factor means the cost of living adjustment factor prescribed
by the SecretaryofTreasuryunder Code § 415(d), applied to such items and in
suchmanner as the Secretaryshall prescribe.

6.11.2 Annual Defined Contribution Addition means, for each Member, for any
Limitation Year, the sumof

a. contributions made by any Controlled Group Member
allocable with respect to such Member;

b. the lesser of (i) contributions made by such Member to his Member

Contributions Account in excess ofsix percent ofhis Limitation

Compensation,or (ii) one-halfofcontributions made by suchMember to

suchAccount;
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c. forfeitures allocable with respect to such Member under the

Defined Contribution Plan;

d. for Plan Years beginning after December31, 1984 annual

additions attributable to all welfare benefit funds as defined in Code

§419 (e) maintained by any Controlled Group Member; and

e. amounts allocated, after March 31, 1984, to an individual

medical account as defined in Code §415 (1 )( 1 ) .

6.11.3 Controlled Group Member means any corporation during the time it is a

memberofa "controlled group of corporations" (as that term is defined in Code

§4I4(b) as modified by Code §415 (h), ofwhich the Employer is a member and

any trade or business during the time it is under "common control" (as that term is

defined in Code §414(c) as modified by Code §414(h) with the Employer.

6.11.4 Defined Benefit Fraction means, for any Member, the fraction (determined

as of the last day ofthe Limitation Year) whichshall have a numerator equal to

the ProjectedAnnual Benefit of the Member and a denominator which is equal to

the lesser of.

a. 1.25 multipliedby the dollar limitation in effect under Code

§415(b)(1 )(A) for such Limitation Year; or

b. 1.4 multipliedby 100 percent of the Member's average

Limitation Compensation for his high three years.

Notwithstanding the above, if the Member was a participant in one or

more defined benefit plans maintained by the Employer or a Controlled Group

Member, as the case may be, whichwere in existence on July 1, 1982, the

denominator ofthis fraction will not be less than 125 percentof the sumof the

annual benefits under such plans which the participant has accrued as ofthe later

ofthe end of the last Limitation Year beginning before January 1, 1983 or June

30, 1983. The preceding sentence applies only if the Defined Benefit Plans
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individually and in the aggregate satisfied the requirementsofCode §415 as in

effect at the end ofthe 1982 Limitation Year.

6.11.5 Defined Benefit Plan means any defined benefit plan qualified under Code

§401 maintained at any time by the Employer or any other Controlled Group

Member.

6.11.6 Defined Contribution Fraction means, for any Member, the fraction

(determined as ofthe last day of the Limitation Year) which shall have a

numerator equal to the sum ofall of the Member's Annual Defined Contribution

Additions and a denominator which is equal to the sum ofthe lesser ofthe

following amountsdetermined for such Limitation Year and for each prior

LimitationYear for which the Member was credited with a Year ofService:

a. 1.25 multipliedby the dollar limitation in effect under Code

§415(c)(1 )(A) for such Limitation year; or

b. 1.4 multipliedby 25 percent ofthe Member's Limitation

Compensation for such LimitationYear.

Notwithstanding the above, ifthe Member was a participant in one or

more defined contribution plans maintained by the Employer or a Controlled

Group Member, as the case may be, whichwere in existence on July 1, 1982, the

numeratorof this fraction will be adjusted ifthe sum of this fraction and the

Defined Benefit Fraction would otherwise exceed 1.0 under the terms ofthe Plan.

Under the adjustment, an amount equal to the product of (1 ) the excess of the sum

of the fractions over 1.0 times (2) the denominator ofthis fraction will be

permanently subtracted from the numerator of this fraction. The adjustment is

calculatedusing the fraction as they would be computed as ofthe later of the end

of the last LimitationYear beginning before January 1, 1983 or June 30, 1983.

This adjustment also will be made ifat the end of the last LimitationYear

beginning before January 1, 1984, the sum of the fractions exceeds 1.0 because of
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accruals or additions that were made before the limitations of this Article became

effective to any plans of the Employer in existence on July 1, 1982.

6.11.7 Defined Contribution Plan means any defined contribution plan qualified

under Code §401 maintained at any time by the Employer or any other Controlled

Group Member.

6.11.8 Limitation Compensationmeans all compensationactually paid or made

available to a Member by a Controlled Group Member during a LimitationYear,

including income from sources without the United States otherwise excluded from

gross income under Code §911, but excluding deferred compensation, stock

options and other distributions which receive special tax benefit. For Plan Years

beginning on or after January 1, 1998, Limitation Compensationactually paid or

made available shall include "elective derrrals" under Section 402(g)(3) of the

Code and pre-tax contributions made under Section 125 of the Code. For

Limitation Years beginning on and after January 1, 2001, Limitation

Compensationactually paid or made available shall include elective amounts that

are not includiblein the gross income of the Employee by reason ofSection

132(f)(4) of the Code. Compensationfor all purposes under the Plan shall be

limited in accordance with the provisions of Section 401 (a)(17) ofthe Code.

6.11.9 Limitation Year shall mean the PlanYear.

6.11.10 Projected Annual Benefit means the Member's annualbenefit under a Defined

Benefit Plan payable in the formofa straight life annuity computed on the

assumptions that the Member will remain employed until Normal Retirement Age

(or his current age, if later) and that his Limitation Compensationwill remain at

its current level until that time.
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6.12 - Maximum Limitation on Annual Benefit Under the Plan

6.12.1 Notwithstanding any other Plan provision, no benefit projected or accrued

under the Plan, shall at any time exceed the maximum benefit payable under the

provisions of IRC Section 415 of the Internal Revenue Code and the regulations

thereunder. Compensation for this purposemeans wages, tips, or other

compensationreported on Form W-2. Compensationdoes not include amounts

paid after severance from employment except as otherwise required under

Treasury Regulation 1.415 (c)-2(e)(3)(ii).

6.13 - Limitation on CommencementofBenefits

6.13.1 This Section 6.13.1 applies only to Memberswho becomeage 70 % prior

to January 1, 1999, and to 5 percent owners (as defined in Code §416 (i)(1 )(B)(1 )).

Notwithstanding anything to the contrary in this Plan, a Member shall begin to

receive his retirement benefit no later than the first day ofApril following the

calendaryear in whichhe attains age 70%. For PlanYears prior to 1989,

distributions to a Member other than a five percentowner must commence no

later than the first day ofApril following the calendaryear in which he attains age

70% or in the taxable year in whichhe retires, if later. For PlanYears beginning

in 1989, distributions to any Member must commence no later than the first day

ofApril following the calendaryear in whichhe attains age 70%. A Member who

attains age 70% prior to 1989 shall be deemed to have attained age 70% in 1989.

His benefits will be paid to him over either:

a. his life;

b. his life and the life ofhis beneficiary;

c. a period not extendingbeyond his life expectancy; or

d. a period not extendingbeyond his life expectancyand the

life expectancyofhis beneficiary.
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This Section 6.13.1 shall not apply to any Member (other than a five

percent owner) who attained age 70 1/2 prior to January 1, 1988.

6.13.2 Notwithstanding any other provision ofthe Plan, any distribution from the Plan

shall comply with Code §401 (a)(9) and the Regulations promulgated thereunder.

Further, the provisions herein reflecting Code §401 (a)(9) shall override any

distribution options in the Plan inconsistentwith Code §401(a)(9) .

6.13.3 Effective for distributions made after December 31, 2002, the rules for complying

with the requirementsof IRC Section401 (a)(9) shall be determined in accordance

with Appendix D.

6.14 - Definition of Other Terms

6.14.1 For purposes of this Article, "Compensation" shall mean compensationas defined

under Code §415(c)(3). For LimitationYears beginning on or after January 1,

1998, for purposes ofthis Article, Compensationpaid or made available during a

Limitation Year shall include any elective deferral (as defined in Code

§402(g)(3)), and any amount which is contributed or deferredby the Company at

the.electionof the Employee and which is not includible in the gross income of

the Employee by reasonofCode §§125 or 457. For Limitation Years beginning

on and after January 1, 2001, for purposes ofthis Article, Compensationpaid or

made available during a LimitationYear shall include elective amounts that are

not includible in the gross income of the Employee by reason ofCode §132 (f)(4) .

6.14.2 For purposes of this Article, the term "Employer,"and other terms used in this

Article that are not expresslydefmed in the Plan, shall be defined, interpreted and

applied for purposes ofthis Article as prescribed in Code §415 and the regulations

and rulings issued thereunder.
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6.15 - Retired Members Benefit Increases

6.15.1 Each Retired Member and Surviving Spouse on the retirement roll in December,

1999 shall receive a 5% increase to the benefit paid on December 1, 1999,

effective January 1, 2000.

6.16 - Family and Medical Leave Act i

6.16.1 Notwithstanding any provisionofthis Plan to the contrary, a Member's

leave under the Family and Medical Leave Act of 1993 ("FMLA") shall not result

in the loss ofany benefit accrued under the Plan prior to the date the leave under

the FMLA commenced. In addition, the Member shall be creditedwith service

during the period ofhis leaveunder the FMLA, which are not otherwise credited

under the Plan, to the extent required by the FMLA.

0
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ARTICLE 7

DEATH BENEFITS

7.1 - Standard Benefit Upon Death ofan Active Member Currently Eligible for Normal

Retirement Benefit or an Early Retirement Benefit

7.1.1 Ifan Active Member dies after having satisfied the eligibility requirements

for a Normal Retirement Benefit or, effective as ofJanuary 1, 1988, to an Early

Retirement Benefit, the Surviving spouse shall be entitled to receive a monthly

Life Annuity in an amount equal to 50% ofthe benefit that would have been paid _

to the Active Member ifhe had retired as of the first day of the month in which he

died and had started to receivebenefits in the form ofa Qualified Joint and 1/2
Surviving Annuity. The first benefit payment to the Surviving Spouse shall begin

as ofthe first day ofthe month coincident with or next following the month in

which the Member dies.

7.1.2 The provisions of this Section 7.1 shall only apply ifthe Member died on

or after August 23, 1984.

7.2 - Standard Benefit upon Death ofa Vested Member or an Active Member who has

Satisfied the Vesting Conditions of Section5.4 and who has not Satisfied the

Requirements for a Normal Retirement Benefit or an Early Retirement Benefit

•

7.2.1 The Surviving Spouse (i) ofa Vested Member who dies prior to the

commencementofhis benefit payment or (ii) of an Active Member who dies on

and after August 23, 1984 after having satisfied the eligibility requirements for a

Deferred Vested Pension as set forth in Section 5.4 but who has not satisfied the

requirements for a Normal Retirement Benefit or an Early Retirement Benefit,

shall be entitled to receive a survivor's benefit commencing as ofthe earliest date

that the Active Member or Vested Member could have elected to have his benefit

paymentsbegin (ifhe were then alive). The benefit payable to the Surviving
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Spouse, whichshall be payable in the form ofa LifeAnnuity, shall equal 50% of

the Member's Accrued Deferred Vested Pension as set forth in Section 6.5, but

adjusted for payment in the form ofa Qualified Joint and 1 /2 Survivor Annuity

and further reduced by one-fifteenth for each year by which the benefit

commencementdate precedes the Normal Retirement Date (with pro rata

reduction for fractional years) .

7.3 - SpecialProvisions Relating to Distributions Upon Death

7.3.1 If the Member dies after distribution ofhis interesthas commenced, the

remaining portion of such interest will continue to be distributed at least as

rapidlyas under the method ofdistribution being used prior to the Member's

death.

7.3.2 If the Member dies before distribution ofhis interest commences, the

Member's entire interest will be distributed no later than five years after the

Member's death except to the extent that an election is made by the Member's

beneficiary to receive distributions in accordance with paragraph(a) or (b) below :

a. ifany portionof the Member's interest is payable to a designated

beneficiary, distributions may be made in substantially equal installments

over the life or life expectancyof the designed beneficiary commencing

no later than one year after the Member's death;

b. if the designated beneficiary is the Member's Surviving

Spouse, the date distributions are required to begin in accordance with

paragraph(a) above shall not be earlier than the date on which the

Member wouldhave attainedage 70%, and, if the Spouse dies before

paymentsbegin, subsequent distributions shall be made as if the Spouse

had been the Member.
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For purposes of this Section 7.3.2, any amount paid to a child ofthe

Member will be treated as if it has been paid to the Surviving Spouse ifthe

amount becomes payable to the Surviving Spouse when the child reaches the age

ofmajority, determinedunder the laws ofthe state of the child's domicile.

7.3.3 For purposes of Section 7.3.2 above, payment will be calculatedby use of

the return multiples specified in Section 1.72-9 ofthe TreasuryRegulations. Life

expectancyof a Surviving Spouse may be recalculated annually; however, in the

case ofany other designated beneficiary, such life expectancywill be calculated

at the time payment first commences without further recalculation.

7.3.4 Notwithstanding any other provision of the Plan, any distribution from the Plan

shall comply with Code §401 (a)(9) and the regulations promulgated thereunder.

Further, the provisions herein reflecting Code §401(a)(9) shall override any

distributionoptions in the Plan inconsistentwith Code §401(a)(9).

7.4 - Lump Sum Benefit upon Death after Retirement

7.4.1 Subject to the termsofSection7.4.2 and this Section 7.4.1, upon the death of a

Retired Member, the Retired Member's beneficiary shall receive a lump sum

deathbenefit of$2,000. The lump sum death benefit described under this Section

7.4.1 is payable only upon the deathofa Retired Member who was an Active

Member in the calendar month immediately prior to becoming a Retired Member;

it is not payable upon the death ofa Retired Member who was a Vested Member

in the calendarmonth immediately prior to becoming a Retired Member. With

respect to participants in the prior Retirement Fund ofRetail Shoe Employees

("Shoe Fund") and the prior Local 1102 Northeast Pension Fund ("Northeast

Plan"), and in accordance with the preceding sentence, this lump sum death

benefit is payable (a) upon the death ofa Retired Member who was a participant

of the Shoe Fund and was an Active Member credited with at least one Hour of

Serviceon or after January 6, 1994, or (b) upon the death ofa Retired Member
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who was a participant ofthe NortheastPlan and was an Active Member credited

with at least one Hourof Serviceon or after July 1, 1995.

7.4.2 The death benefit under Section 7.4.1 shall not be payableupon the death ofa

Retired Member who, prior to his death, was paid a Single-sum Actuarial

Equivalent ofhis benefit in accordance with Section 8.10.1.

7.4.3 In the event that the Retired Member fails to designate a beneficiary to

receive a benefit that becomes payableunder Section 7.4.1, or in the event that the

participant is predeceased by all designated primary and contingent beneficiaries,

(a) if the Retired Member is survived by a Spouse, the death benefit shall be paid

to the Retired Member's Surviving Spouse who shall be deemed to be the Retired

Member's designated beneficiary for this purpose,or (b) ifthe Retired Member is

not survived by a spouse, this lump sum deathbenefit shall be payable to the

following classes oftakers, each class to take to the exclusion ofall subsequent

classes, and all members ofeach class to share equally unless otherwise indicated:

(i) lineal descendants (including adopted children and stepchildren), per stirpes;

(ii) surviving parents; (iii) the Retired Member's siblings; or (iv) the Retired

Member's estate.
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ARTICLE 8

PAYMENT OF BENEFITS

8.1 - Payment Period

8.1.1 Upon approvalofa Member's application by the Trustees, benefits shall

be paid retroactive to the date so approved, but not before the first day of the

month following the last day the Member worked for any Employer.

8.1.2 Followingcommencementof the paymentof retirement benefits, they

shall be payableby the tenth of the month for the precedingmonth. Benefits shall

cease commencingwith the month next following the calendarmonth in which

the payee's death occurred, unless benefit payments are to continue to a Surviving

Spouse in accordance with the provisions of Section 8.2.2.

8.1.3 Retirement as used in this Plan shall meanthe discontinuanceofany work

for a Contributing Employer, or anywork in an establishmentwhichhas signed a

reciprocityagreement with this Plan, or any work in an establishmentin the same

industry, the same trade or craft, and the same geographic areas coveredby the

plan as when such benefit commenced. These provisions shall be administered in

accordance with regulations to be issued by the SecretaryofLabor, including

regulations with respect to the meaningofthe word "employed."

8.1.4 Retirementbenefits shall be suspended for any month during which a

Member is not in Retirement pursuantto the provisions of Section 8.1.3.

,

8.1.5 The Trustees shall be entitled at any time, and from time to time, to

require ofany recipient ofretirement benefits a signed and sworn statement

stating whether or not the recipient ofretirement benefits has been employed

since his retirement date, and, ifso, a detailed list of the names and addresses of

all such employers.
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8.2 - Normal Form ofBenefit Payment

8.2.1 The normal form ofbenefit to a Retired Member who does not have a

Spouse shall be a Life Annuity.

8.2.2 The normal form ofa benefit payable to a Retired Member who does have

a Spouse shall be a Qualified Joint and 1/2 Survivor Annuity.

8.3 - Optional Forms ofBenefit Payment

8.3.1 The Member and his Spouse shall be provided with information regarding

the availabilityand financial effect of the Qualified Joint and 1/2 Survivor Annuity.

They shall also be informed of their right to elect not to receivebenefits in the

form ofa Qualified Joint and Y2 Survivor Annuity, in which case the Member and

Spouse may elect in writing, in accordance with Section 8.4.1, to have the benefit

paid in the form ofa Life Annuity or the Joint and % Survivor Annuity.

8.3.2 A Member shall be provided with information regarding the Qualified

Joint and 1/2 Survivor Annuity, and the right to elect not to receive benefits in that

form, and shall be permitted to revoke such an election ifmade, in accordance

with Section 8.9.2 and with the rules adoptedby the Trustees or as required by

government regulations, including, without limitation, Regulation Section

1.401 (a)- 11 (c)(3) and 1.401 (a)(20)), Question 36.

8.4 Election ofOptional Forms

8.4.1 Within the period between 30 and 90 days prior to the date on which a

Member qualifies for Early Retirement, the Trustees shall furnish him with

writtennotice containing information regarding his election ofthe form in which

his benefits are to be paid. Such notice shall describe the Member's right to elect
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to waive his right to receive distribution ofhis retirement benefit in the formofa

Qualified Joint and 1/2 Survivor Annuity under Section 8.2.2, and to receive

instead any of the optional forms ofbenefit set forth in Section 8.3. The notice

shall contain an explanation, in nontechnical language, of (i) the terms and

conditions of the election and its effect upon the Member's pension, (ii) the

requirement that the Member's Spouse must consent to the election, (iii) the

Member's right to revoke the election in the mannerprescribed in regulations

promulgatedby the Secretaryof the Treasury, (iv) a generaldescription of the

eligibility conditions and other features of the optional forms ofbenefit under the

Plan and sufficient information to explain the relative values ofthese optional

forms ofbenefit and (v) a description of the consequences of failing to defer

receipt ofa pension. Each Member shall have an election period before his

Benefit CommencementDate to elect in writing not to take the normal formof
benefit under the Plan and to elect an optional form ofbenefit. Such election

period shall be the 90-day period terminating on the Member's Benefit

CommencementDate; provided, however, that notwithstanding the foregoing,

non-prenuptial agreement or similar contract entered into between the Member

and his Spouse shall be valid even ifwithin the applicable election period. If the

Member requests additional information on or before the 60th day following the

furnishing to him of the notice, the election period shall be extended to include a

period of60 days following the date on which additional information is furnished

to him, and the Benefit CommencementDate shall be deferred the same period of

time; provided, however, that in no event shall an election be made prior to the

90-day period terminating on the Member's extended Benefit Commencement

Date; provided however, that, notwithstanding the foregoing, the Trustees may,

on a uniformand nondiscriminatory basis, provide for such other periods as

comply with the regulations issued under Code §401(a)(11 ) and Code §417.

Effective January 1, 2007, 180 day period shall be substituted for 90 day period in

this Section 8.4.1.
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Notwithstanding any provisions of this Plan to the contrary; a Member may elect

to have his Benefit CommencementDate occur less than 30 days after the notice

explaining the Qualified Joint and 'A Survivor Annuity is given, provided that (i)
the Trustees clearly inform the Member that the Member has a right to at least 30

days after receiving the notice to considerwhether to waive the Qualified Joint

and 1/2 Survivor Annuity and consent to a form ofdistribution other than a

Qualified Joint and 1/2 Survivor Annuity, (ii) the Member is permitted to revoke an

affii inative distribution election at least until the Benefit CommencementDate, or

if later, at any time prior to the expiration of the 7 day period that begins the day

after the explanation ofthe Qualified Joint and 1/2 Survivor Annuity is provided to

the Member, (iii) the Benefit CommencementDate occurs after the date that the

explanation of the Qualified Joint and 1/2 Survivor Annuity is provided to the

Member, however, the Benefit CommencementDate may be before the date that

any affuinativedistribution is permitted to commence, and (iv) a distribution in

accordance with the Member's affirmative election shall not commence before the

expiration of the 7 day period that begins the day after the explanation of the

Qualified Joint and 1/2 Survivor Annuity is provided to the Member.

8.4.2 A Member may revoke or change his election to take an optional formof

benefit at any time during the election period or, ifearlier, until an annuity

contract is purchased pursuant to his selectionof a formofbenefit.

8.4.3 No election ofan optional formofbenefit shall be effective unless the

Member survives until his Benefit CommencementDate or, ifearlier, until an

annuity contract is purchased.

8.4.4 A Member who elects an optional form ofbenefit with a survivor
.

annuitant shall be permitted to switch his election if the survivor annuitant dies

before the Member's Benefit CommencementDate or, ifearlier, before an annuity

contract is purchased.
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8.4.5 If a Member elects a retroactive annuity starting date as provided in

Section 6.8.1 hereof; the date benefits actually commencebased on the retroactive

annuity starting date is substituted for the Annuity Starting Date for purposes of

satisfying the timing for consent requirementsand providing the writtennotice as

provided in this Section 8.4. The Plan shall not fail to satisfy the 90-day timing

requirement for such written notice merely because due solely to an

administrative delay, a distribution commences more than 90 days after the

writtennotice is provided to the Member. Effective January 1, 2007, "180 day

period" shall be substituted for "90-day timing requirement" in this Section 8.4.5.

8.5 - Limitation on Options

8.5.1 A Member shall not be permitted to elect an optional form ofbenefit in

either of the following forms:

a. A benefit in such form (other than an annuity for his

surviving Spouse's life in an annual amount not to exceed the annual

amount payable to the Member during his life) that, as of the time

payment commences, the present value of the benefits payable to the

Member is less than 50% ofthe present value of the total benefits payable

to the Member and his beneficiaries; or

b. A benefit in such form that all or any portionofthe benefits

otherwise payable to the Member during his lifetime is either (i) paid

instead to his designated beneficiary or (ii) set aside for payment to his

survivor at his death.
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8.6 - Required Benefit Payments

A Member who continuesto be employedby an Employer after he reaches Normal Retirement

Age must commencereceiving his retirement benefits when he reaches age 701/2 in accordance

with Section 6.14.1, except that Section 6.14.1 shall not apply to Members who attain age 70 Y2

after December3, 1998. 6.14.1shall apply to 5 percent owners (as defined in Code

§416 (i)(1)(B)(1)).

8.7 - Provision ofAnnuity

Any annuity form ofpayment may be provided whether by the purchase ofan annuity contract or

by payment from the Fund.

8.8 - ActuarialEquivalent

With respect to anybenefits payable pursuant to the Plan, whichever formofpayment is

selected, the value ofsuchbenefit shall be the Actuarial Equivalent ofthe benefit to which the

Member is entitled.

ActuarialEquivalence shall be determined in accordance with the provisions ofSection2.4 of
Article 2 of the Plan, except as otherwise provided by law, or as otherwise set forth in this Plan

do cument.

8.9 - Consentof Spouse

8.9.1 If in the opinion ofthe Trustees any Surviving Spouse shall, by reason of

the law ofany jurisdiction,appear to have any interest in any benefit that might

becomepayable to a Member, the Trustees may, as a condition precedent to the

requesting or making ofany election under the Plan or the revocation or alteration

ofany such election (or as a condition of the continued effectivenessofany

election or revocation or alteration thereof), require such written release or
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releases, or such other documents, as in its discretion it shall determineto be

necessary, desirableor appropriateto prevent or avoid any conflict or multiplicity

ofclaims with respect to the payment ofany benefits under the Plan.

8.9.2 The election of an optional formofbenefit by a married Member shall be

a wavier of the Qualified Joint and 1/2 Survivor Annuity. The waiver must be in

writing and must be consented to by the Spouse of the Member. The Spouse's

consent to a waiver, the effect ofwhich must be acknowledgedby the Spouse,

must be witnessedby a notary public or a personor persons designated by the

Trustees. Notwithstanding this consent requirement, if the Member establishes to

the satisfaction ofthe Trustees that such written consent may not be obtained

because there is no Spouse or the Spouse cannot be located,the election will be

deemed effective. In addition, ifthe Spouse is legally incompetent to give

consent, the Spouse's legal guardian, even ifthe guardian is the Member, may

give consent. Also, ifa Member is legally separated or has been abandoned

(within the meaning of the law ofthe Member's residence ) and the Member has a

court order to that effect, spousal consent is not required unless a qualified

domestic relations order provides otherwise. Any consent necessary under this

provision will be valid only with respect to the Spouse who signs the consent, or

in the event ofa deemed qualified election, the designated Spouse. Additionally,

a revocation ofa prior waiver may be made by a Member withoutthe consent of

the Spouse at any timebefore the commencementofbenefits. The number of

revocations shall not be limited. Any new waiver or change ofbeneficiary will

require new spousalconsent. Such consent, ifpermissible under the Treasury

Regulations,may be given after the Benefit CommencementDate but prior to the

payment of any benefits hereunder, and, ifnot permissibleunder the Treasury

Regulations, shall be treated as a disclaimer.

8.9.3 A Member's Spouse shall be the Spouse or Surviving Spouse of the

Member, provided that a former Spouse will be treated as the Spouse or Surviving
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Spouse to the extentprovided under a qualified domestic relations order as

described in Code §414 (p).

8.10 - PaymentofSmall Benefits

8.10.1 If the benefit payable to a Retired Member or other payee shall be less than $25 a

month, paymentsmay be made on a quarterly, semi-annual or annual basis in

advance. Ifthe single sum Actuarial Equivalent ofthe benefit payable to any

Retired Member, Spouse or Beneficiary is less than $5,000 ($3,500 for Plan Years

beginning before January 1, 1998) a single paymentofsuch amount will be made

with the Participant's written consent and suchpaymentwill fully dischargeall

Plan liabilitieswith respect to such benefit; this provision shall not apply after

payment of the benefit paymentshave commenced. The provisions ofthis Section

8.10.1 are effective with respect to Plan distributions made after March 28, 2005.

8.10.2 An Active Member who incurs a Termination Date prior to fulfilling the

eligibility requirements for any benefit as described in Article 5 shall be deemed

to receive distribution ofhis entire benefit upon his Termination Date.

8.11 - Rollover ofLump Sum Provisions

8.11.1 This Sectionapplies to distributions made on or after January 1, 1993.

Notwithstanding any provisionof the Plan to the contrary that would otherwise

limit a distributee's lump sum settlementwith the Plan, a distributee may elect, at

the time and in the manner prescribedby the Trustees, to have any portion ofan

eligible rollover distribution paid directly to an eligible retirement plan specified

by the distributee in a direct rollover.

The following definitions will be applicable to this Section 8.11
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a. Eligible rollover distribution : An eligible rollover

distribution is any distribution ofall or anyportionof the balanceto the

credit of the distributee, except that an eligible rollover distribution does

not include: any distribution that is one ofa series ofsubstantially equal

periodic payments (not less frequently than annually) made for the life (or

life expectancy) of the distributee or the joint lives (or joint life

expectancies ) ofthe distributee and the distributee's designated

beneficiary, or for a specified period often years or more; any distribution

to the extent such distribution is required under Section401 (a)(9) of the

Code; effective for distributions on or after January 1, 2000, any hardship

distribution described in Code §401 (k)(2)(B)(i)(IV), Code §403(b)(7) or

Code §403 (b)(11) except to the extent another event has occurred that

could entitle the recipient to a distribution without regard to hardship

under Code §401(k)(2)(B)(i)(IV), Code §403(b)(7) or Code §403(b)(11);

and the portion ofany distribution that is not includible in gross income.

b. Eligible retirement plan: An eligible retirement plan is an

individual retirement account described in Section 408 (a), an individual

retirement annuity described in Section 408 (b) of the Code, an annuity

plan described in Section 403 (a) of the Code, or a qualified trust described

in Section 401 (a) of the Code, that accepts the distributee'seligible

rollover distribution. Effective for distributions made after December31,

2001 an eligible retirement plan shall include a tax sheltered annuity

described in Section 403 (b) ofthe Code and a governmental Section

457(b) plan. Effectivefor distributions made after December31, 2009, an

eligible retirement plan shall include a ROTH IRA. With respect to a

surviving beneficiary other than a spouse, an eligible retirement plan•

means an inherited IRA.

c. Distributee : A distributee includes an Employee or former

Employee. In addition, the Employee'sor former Employee'ssurviving
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spouse and the Employee'sor former Employee'sspouse or former spouse

who is the alternatepayee under a qualified domestic relations order, as

defined in Section414(p) of the Code, are distributeeswith regard to the

interest of the spouse or former spouse. A surviving beneficiary other

than a spouse may also be a distributee effective for distributions after

December31, 2007.

d. Direct rollover : A direct rollover is a payment by the Plan

to the eligible retirement plan specified by the distributee.

8.12 - FacilityofPayment

8.12.1 Whenever, in the opinion of the Trustees, a personentitled to receive any

payment or installment thereof hereunder is under a legal disabilityor is

incapacitated in any way so as to be unable to manage his financial affairs, the

Trustees may provide that the paymentsbe made to his legal representativeor to a

relative or friend ofsuch person for his benefit, or the Trustees may provide for

the payment ofthe benefit ofsuch person in such manner as the Trustees deem

advisable. Any payment ofa benefit or installment thereof in accordance with the

provisions of this Section shall be a complete dischargeofany liability for the

making ofsuchpayment under the provisions of the Plan.
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ARTICLE 9

FINANCING /TOP HEAVY PROVISIONS

9.1 - Trust Fund

9.1.1 The funding of the Plan and payment for the benefits hereunder shall be

provided through the medium ofthe Trust Fund held under the Trust Agreement.

The Fund shall comprise all of the assets held by the Trustees on the Effective

Date ofRestatement together with the subsequent contributions ofthe

Contributing Employers to the Trustees pursuant to this Plan and any income,

gains, or profits, less distributions, expenses paid from the Fund and losses.

9.2 - Member Contributions

9.2.1 No Member shall be required or permitted to make any contributions to the Plan.

9.3 - Irrevocability

9.3.1 The Contributing Employers shall have no right, title or interest in the

contributions made by it to the Trustees and no part ofthe Fund shall revert to the

Contributing Employers.

9.4 - To Heavy Definitions

For purposes ofthis Article 9 :

9.4.1 "Key-Employee" shall mean :

(a) Any Member or former Member (and the Beneficiaries of

suchMember) who, at any time during the Plan Year or anyofthe four

preceding Plan Years was :
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( 1 ) an officer ofan Employer whose annual

compensationexceeds 50% of the dollar limitationunder Section

415(b)(1 )(A) of the Internal Revenue Code;

(2) one of the ten Employeesowning (or

consideredas owning within the meaningofSection 318 of the

Internal Revenue Code) the largest interests in an Employer, if
such individual's annual compensationexceeds 100 percent ofthe

dollar limitationunder Section 415 (c)(1 )(A) ofthe Internal

Revenue Code;

(3) a five-percent owner ofan Employer; or

(4) a one-percent owner ofan Employer having

an annual compensationfrom such Employer ofmore than

$150,000.

For purposes of clause (1 ), no more than 50 Employees (or,

if lesser, the greaterof 10 percent or 3 ofthe Employees) shall be treated

as officers.

(b) For purposeof this Article, the term "five-percentowner" means

(1 ) ifthe Employer is a corporation, any person

who owns (or is consideredas owning within the meaningof the

Section 318 of the Internal Revenue Code) more than five percent

of the outstanding stock ofthe corporation, or stock possessing

more than five percent of the total combined votingpower ofall

stock of the corporation, or
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(2) if the Employer is not a corporation, any

personwho owns more than five percentof the capital or profits

interest in the Employer.

(c) For purposes of this Section, the term "one percentowner"

means any personwho would be described in paragraph(b) if "one

percent" were substituted for "five percent" each place it appears in

paragraph(b).

(d) The determination ofwho is a Key Employee will be made

in accordance with Section416(i)(1 ) of the Internal Revenue Code and the

regulations thereunder.

9.4.2 "Non-Key Employee" shall mean any Employee who is not a Key Employee.

9.4.3 "Determination Date" shall mean the last day ofthe precedingPlan Year, or with

respect to a new Member, the last day ofthe first PlanYear in whichhe was a

Member.

9.4.4 "Aggregation Group" shall mean:

(a) Required Aggregation :

(1 ) each plan ofan Employer in which a Key
.

Employee is a participant, and

(2) any other plan ofsuch Employer which

enables any plan described in (A) to meet the requirementsof

Section 401 (a)(4) and 410 ofthe Internal Revenue Code.
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(b) PermissiveAggregation : An Employer may treat any plan not

required to be included in an Aggregation Group as being a part ofsuch group if
such group would continue to meet the requirementsof Sections 401 (a)(4) and

410 of the Internal RevenueCodewith such plan being taken into account.

9.4.5 "Top-Heavy Ratio" shall mean :

(a) Ifan Employer maintains one or more defined benefit plans

and the Employer has not maintained any defined contribution plans

(including any SimplifiedEmployee Pension Plan) whichduring the five

year period ending on the Determination Date(s) has or has had account

balances, the Top-Heavy Ratio for this Plan alone or for the Required or

Permissive Aggregation Group, as appropriate, is a fraction, the numerator

ofwhich is the sum of the present values of accrued benefits ofall Key

Employees as ofDetermination Date(s) (including any part ofany accrued

benefit distributed in the five-year period ending on the Determinate

Date(s)), and the denominator ofwhich is the sum ofall accrued benefits

(including any part of any accrued benefit distributed in the five year

period ending on the Determination Date(s), determined in accordance

with Section416 of the Internal Revenue Code and the regulations

thereunder.

(b) Ifan Employer maintainsone or more defined benefit plans

and the Employer maintains or has maintained one or more defined

contribution plans (including any SimplifiedEmployee PensionPlan

(which during the five year period ending on the Determination Date(s)

has or has had any account balances, the Top-Heavy Ratio for any

Required or PermissiveAggregation Group, as appropriate, is a fraction,

the numerator ofwhich is the sumof the present value ofaccrued benefits

under the aggregate defined benefit plan or plans for all Key Employees,

determined in accordance with (a) above, and the sum ofaccountbalances
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under the aggregated defined contribution plan or plans for all Key

Employees as ofthe Determination Date(s), and the denominator ofwhich

is the sum of the present values ofaccrued benefits under the aggregated

defined benefit plan or plans, determined in accordance with (a) above, for

all Members and the sum of the account balances under the aggregated

defined contribution plan or plans for all Members as of the Determination

Date(s), all determined in accordance with Section 416 of the Internal

Revenue Code and the regulations thereunder. The account balances

under a defined contribution plan in both the numerator and denominator

of the Top-Heavy Ratio are adjusted for any distribution ofan account

balancemade in the five year period ending on the Determination Date(s) .

(c) For purposes of (a) and (b) above, the value ofaccount

balances and the present value ofaccrued benefits will be determined as of

the most recent Valuation Date that falls within or ends with the 12 month

period ending on the Determination Date, except as provided in Section

416 of the Internal Revenue Code and the regulations thereunder, for the

first and second plan years ofa defined benefit plan. The account

balances and accrued benefits of a Member (1) who is not a Key

Employee but who was a Key Employee in a prior year, or (2) who has not

received any compensationfrom any Employer maintaining the Plan at

any time during the five year period ending on the Determination Date

will be disregarded. The calculation of the Top-Heavy Ratio, and the

extent to which distributions, rollovers, and transfers are taken into

accountwill be made in accordance with Section 416 of the Internal

RevenueCode and the regulations thereunder. Deductible employee

contributions will not be taken into account for purposes ofcomputing the

Top-Heavy Ratio. When aggregatingplans, the value ofaccountbalances

and accrued benefits will be calculatedwith referenceto the

Determination Date(s) that fall within the same calendar year.
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9.4.6 "Valuation Date" shall mean, for purposes ofcomputing the Top-Heavy Ratio,

January 1 ofeach Plan Year.

9.4.7 "Top-Heavy group" shall mean

(a) any Aggregation Group if, as of the Determination Date, the sum of.

( 1 ) the present value ofthe cumulative accrued

benefits for Key Employeesunder all defined benefit plans

included in such group, and

(2) the aggregationof the accounts ofKey

Employeesunder all defined contribution plans included in such

group,

exceeds 60 percentofa similar sum determined for all Employees.

(b) For purposes ofdetermining the present value of the cumulative accrued

benefit for any Employee or the amountof the accountofany Employee, such

present value or the amount shall be increased by the aggregate distributions made

with respect to such Employee under the plan during the five year period ending

on the Determination Date.

(c) For purposes ofthis Section:

(1 ) except to the extent provided in regulations,

any rollover contribution (or similar transfer) initiated by the

Employee and made after December31, 1983, to a plan shall not

be taken into account with respect to the transfereeplan for

purposes ofdetermining whether such plan is a Top-Heavy Plan or
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whether any Aggregation Group which includes such plan is a

Top-Heavy Group.

(2) ifany individual is a Non-Key Employee

with respect to such plan for any Plan Year, but such individual

was a Key Employee with respect to such Plan for any prior Plan

Year, any accrued benefit for such Employee (and the account of

such Employee) shall not be taken into account.

9.4.8 "Top -Heavy Plan" : For any Plan Year beginning after December31, 1983, this

Plan is a Top-Heavy Plan ifany of the following conditions exists :

(a) If the Top-Heavy Ratio for this Plan exceeds 60 percent

and this Plan is not part ofany Required Aggregation Group or Permissive

Aggregation Group:

(b) Ifthis Plan is part ofa Required Aggregation Group (but

which is not part ofa Permissive Aggregation Group) and the Top-Heavy

Ratio for the group exceeds 60 percent; or

(c) If this Plan is a part ofa Required Aggregation Group and

part ofa PermissiveAggregation Group and the Top-Heavy Ratio for the

PermissiveAggregation Group exceeds 60 percent.

9.5 - Other Provisions of this Plan

i .

Notwithstanding any other provision of this Plan, for any Plan year in which this Plan is

determined to be a Top-Heavy Plan:

9.5.1 Each Member who is a Non-Key Employee and who has completed 1,000

Hours of Serviceshall accrued a benefit expressed as a life annuity commencing
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at Normal Retirement Age ofnot less than 2% ofhis highest average

compensationfor the period ofconsecutiveyears not exceeding five for which the

Member had the highest compensation.

9.5.2 No additional benefit accruals shall be provided pursuantto (a) to the

extent that the total accruals on behalfof the Member attributable to Employer

contributions will provide a benefit expressed as a life annuity commencing at

Normal Retirement Age that equals or exceeds 20% of the Member's highest

average compensation for the period ofconsecutiveyears not exceeding five for

which the Member had the highest compensation.

9.5.3 For purposes ofdetermining the period ofconsecutiveyears not exceeding

five for which the Member had the highest compensation, a year shall not be

taken into account ifsuch year ends in a Plan Year beginning before January 1,

1984 or such year begins after the close of the last year in which the Plan was a

Top-Heavy Plan.

9.5.4 The provisions of (a) above shall not apply to any Member to the extent

that the Member is covered by any other plan or plans of an Employer under

which the minimumallocation or benefit requirementsapplicable to this Top-

Heavy Plan will be met in the other plan or plans.

9.6 - Top-Heavy Plan -- Minimum Vesting Schedule

9.6.1 For any Plan Year in which this Plan is a Top-Heavy Plan, the minimum

vesting scheduleset forth in (b) below shall apply to all benefits within the

meaningofSection 411 (a)(7) of the Internal Revenue Code except those

attributable to Employee contributions. No reduction in vested benefits may

occur in the event the Plan ceases to be a Top-Heavy Plan in a subsequent Plan

Year. Notwithstanding the foregoing, this Section does not apply to the accrued

benefits ofany Member who does not have an Hour of Service after the Plan
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initially becomes a Top-Heavy Plan; such Member accrued benefits will be

determinedwithout regard to this Section.

9.6.2 For any Plan Year in which this Plan is a Top-heavyPlan, the minimum

nonforfeitable interestofeach Member in employer-derived accrued benefits shall

be determined on the basis of the following:

Years ofService Percentage Vesting

0-2 0%

2 20%

3 40%

4 60%

5 80%

6 or more 100%

9.6.3 Members with not less than three years ofservice must be permitted to

elect, within a reasonable time after the application of the Schedule in 9.6.2

above, to have non-forfeitable percentages calculatedunder the Plan without

regard to the schedule in 9.6.2 above.

9.6.4 If the Plan becomes a Top-Heavy Plan and then ceases to be a Top-Heavy

Plan, each Member with not less than three years of service, must be permitted to

elect, within a reasonable time after the schedule in 9.6.2 above reverts to the

vesting schedule otherwise applicable, to have his nonforfeitable percentage

computed under 9.6.2 above.
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ARTICLE 10

ADMINISTRATION

10.1 - General

The Trustees shall from time to time establishrules for the administration of the Plan.

10.2 - Claims

10.2.1 Claim and Appeal Procedure,Effective prior to January 1, 2002

a. Benefit ClaimProcedure. Each Member (or beneficiary) claiming

a benefit under the Plan must complete an application on a prescribed

form and file it with the Trustees, subject to the conditions set forth in

Section 10.3. Within 90 days after their receipt of an application, the

Trustees shall give writtennotice to the claimant oftheir decision on the

application.

b. Denial ofBenefits. If the Trusteesdeny the claim, in whole or in

part, the writtennotice of that decisionwill:

i explain why the claim was denied,

ii. cite the Plan Sectionon which the decision was based, and

iii. set forth a description ofany additional material and

information needed for the Member (or beneficiary) to perfect his

claim and an explanation ofwhy the material or information is

needed.
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If the Trustees do not deny the claim on its merits, but reject the

application for failure to furnish certain necessary material or information, the

written notice to the claimant will explain what additional material is needed and

why, and advise the claimant that he may refile a proper application under the

claim procedure set forth in a. above.

c. Appeal and Review Procedure. Ifa claim has been denied,

the claimant may appeal the denial within 60 days after his receipt of

writtennotice thereofby submitting in writing to a reviewer appointed for

such purposes by the Trustees or a subcommitteedesigned by the

Trustees :

i. a request for his review of the denial of claim,

a statement of issues and comments,and

a request for an opportunity to review the Plan, the Trust

Agreement and any other pertinent documents (which shall be

made available to him by the Trustees, within 30 days after its

receipt of a copy of the request, at a convenient location during

regular business hours) .

The reviewer will make a decision, which shall be in writing, delivered to

the claimant and to the Trustees, within 60 days after his receipt of the appeal.

But ifspecial circumstances require an extensionoftime, such as the need to hold
•

a hearing, the extensionmay not extend beyond 120 days after his receipt of the

appeal The reviewer's written decision will contain specific reasons for the

decision and the pertinent provisions ofthe Planon which the decision is based.

The reviewer's decision will be final and binding on all persons concerned.
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10.2.2 Claim and Appeal Procedure,Effective on or After January 1, 2002

(a) Benefit Claim Procedure. Each Member (or beneficiary) claiming

a benefit under the Plan must complete an application on a

prescribed form and file with the Trustees, subject to the

conditions set forth in Section 10.3. Within 90 days after their

receipt ofan application (180 days ifspecial circumstances require

an extensionof time for processingthe claim and ifwritten notice

ofsuch extensionand circumstances is given to the Member (or

beneficiary) within the initial 90 day period), the Trustees shall

give written or electronic notice to the claimant oftheir decision on

the application. Ifnotification is not provided within such period,

the claim will be considereddenied as ofthe last day ofsuch

period and the member (or beneficiary) may request a review of

the denied claim.

(b) Denial ofBenefits. Ifthe Trustees deny the claim, in whole or in

part, the Trustees shall provide writtenor electronic notice of that

decision. Such notice shall be written in a manner calculatedto be

understoodby the Member (or beneficiary) and will contain:

(c) specific reasons why the claimwas denied,

(d) specific referenceto pertinent provisions of the Plan on which the

decision was based, t

(e) a description ofany additional material and information needed

for the Member (or beneficiary) to perfect his or her claim and an

explanation ofwhy the material or information is needed, and

63

I



Local 1102 Trust Plan
Trackingdocument

(f) a description of the Plan's review procedures and the time limits

applicable to such procedures, including a statement that the

Member (or beneficiary) has the right to bring a civil action under

Section 502(a) ofERISA following an adverse benefit •

determination on review.

If the Trustees do not deny the claim on its merits, but reject the application for

failure to furnish certain necessary material or information, the written notice to

the claimant will explain what additional material is needed and why, and advise

the claimant that he may refile a proper application under the claim procedure set

forth in a. above.

(g) Appeal and Review Procedure. If a claim has been denied, the

claimant may appeal the denial within 60 days after his receipt of

written notice thereof by submitting a written request to a reviewer

appointed for such purposes by the Trustees or a subcommittee

designated by the Trustees. Such period may be extended by the

reviewer for good cause shown. The claimant making the request

for review may submit written comments, documents, records and

other information relating to the claim, including requesting a

hearing to the reviewer. The claim for review shall be given a full

and fair review that takes into account all comments,documents,

records and other information submitted that relates to the claim,

without regard to whether such information was submitted or

considered in the initial benefit determination.

The reviewer shall provide the Member (or beneficiary) with writtenor electronic

notice of the decision on review. Such notificationshall be written in a manner

calculated to be understoodby such Member (or beneficiary) and will contain (a)

specific reasons for the denial, (b) specific references to pertinent provisions of

the Plan on which the decision is based, (c) a statement that the Member (or
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Beneficiary) has the right to bring a civil action under Section 502(a) ofERISA,

and (d) a statement that the Member (or beneficiary) is entitled to receive, upon

request and free ofcharge, reasonable access to and copies of; all documents,

records and other informationrelevant to the claim for benefits. A document is

relevant to the claim for benefits if it was relied upon in making the

determination, was submitted, considered or generated in the course ofmaking

the determination or demonstrates that benefit determinations are made in

accordance with the Plan and that Planprovisions have been applied consistently

with respect to similarly situated claimants.

Writtenor electronic notice of the decision on review shall be provided to the

Member (or beneficiary) within 60 days after the request for review is received by

the reviewer (or within 120 days, ifspecial circumstances require an extensionof

time for processing the request and ifwrittennotice ofsuch extension and

circumstancesis given to the Member (or beneficiary) within the initial 60 day

period). Ifnotification is not provided within such period, the claim will be

considereddenied as of the last day ofsuch period. The reviewer's decision shall

be final and binding on all persons.

10.3 - ApplicationForms

10.3.1 Applicationfor retirement benefits may onlybe made on forms prescribed

by the Trustees. Applications will not be considered to be complete until all of
the information required are submitted.

10.3.2 In the event that an application shall have been approvedby the Trustees

and the applicant shall have been duly notified ofsuch approval and such

applicant shall not retire within the meaning of, the application shall thereuponby

deemed to be automatically canceled and the application void and ofno effect.
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10.3.3 In the event that an application shall be disapprovedor rejectedby the

Trustees, the applicant shall be required to makenew application in the manner

herein provided for in any succeeding period in which he or she seeks retirement.

10.3.4 The filing or approvalofan application ofretirement benefits shall not

deprive the applicant of the right to withdraw such application prior to the

commencementofpayments, nor shall such filing or approval be deemed a

waiver ofsuch right.

10.4 - Information Required
.••

10.4.1 Each and every Employer, Member and beneficiary shall furnish to the

Trustees any reasonable information or proof requested by them for the

administration ofthis Pension Plan. Failure on the part ofany Member or

beneficiary to comply with such request promptlyand in good faith shall be

sufficient grounds for denying or suspending benefits to such personuntil he does

so comply. If a Member or beneficiary makes a false statement material to his

claim for benefits, he may be denied any or all benefits and the Trustees shall

have the right to recover anypaymentsmade in reliance of such false statement.

10.5 - Standard ofProof

10.5.1 The Trustees shall be the sole judges of the standard ofproof required in

any case. In the application and interpretation ofthis PensionPlan, the decisions

of the Trustees shall be final and binding on all parties, including Members,

• Union Trustees may any• Employers, and beneficiaries. The at time, by resolution

duly adopted, appoint a committee for the hearing and considerationofany

matters specified by the Trustees, and the decision ofsuchcommittee shall be

bindingon all parties subject only to disapproval or modificationby the Trustees.

66

i



Local 1102 Trust Plan

Trackingdocument

ARTICLE 11

AMENDMENT, DURATION, TERMINATIONAND MERGER

11.1 - Amendment and Duration of the Plan

The Trusteeshope and expect to continue the Plan, but necessarilyreserve the right to amend,

discontinue or terminate the Plan at any time or from time to time in whole or in part.

Amendments shall be made by appropriate actions of the Trustees.

11.2 - Limitation on Plan Amendment

11.2.1 Notwithstanding the foregoing, no amendment shall have the effect of

a. authorizing any part of the Fund to be used for, or diverted

to, purposes other than for the exclusive benefits ofMembers or their

beneficiaries;

b. decreasingthe accrued benefits ofany Member or his

beneficiary under the Plan;

c. eliminating or reducing an early retirement benefit or

retirement-type subsidy or eliminating any optional form ofbenefit

payment ofany Member or his beneficiary except to the extent permitted

by law;

d. reducing the vested percentage ofany Member; or

e. changing the vesting schedule, unless each Member having

not less than three years ofVesting Service is permitted to elect, within a

reasonable period specified by the Trustees after the adoption ofsuch
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amendment, to have his vested percentage commutedwithout regardto

such amendment; provided, however, that notwithstanding the foregoing

no such election need be provided to any Member whosenonforfeitable

percentage under the Plan, as amended, at any time cannot be less than

suchpercentage determinedwithout regard to such amendment.

The period during which the election may be made shall commence with

the date the amendment is adopted and shall end at the later of

1. 60 days after the amendment is adopted;

60 days after the amendment becomes effective; or

60 days after the Member is issued written notice by the Trustees.

11.3 - AllocationofAssets on Termination of the Plan

In the event ofthe termination ofthe Plan, assets will be used for the

exclusivebenefit ofParticipantsand will neverrevert to any Employer. The

allocationofassets will be administered in accordance with the provisionsofSection

4041A ofERISA.
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11.4 - Merger ofthe Plan

To the extent required by the PensionBenefit Guaranty Corporation, the

Plan shall not be merged into or consolidatedwith any other plan, nor its assets or

liabilities transferredto any other plan, unless each Member, Retired Member,

Spouse and beneficiary could (ifthe Plan had then been terminated) received a

benefit immediately after the merger, consolidation, or transfer equal to or greater

than the benefit he would have received immediately before the merger,

consolidation, or transfer (had the Plan then been terminated).

11.5 - Missing Members upon Plan Termination

11.5.1 Notwithstanding any other provision in this Plan to the contrary, upon

termination of the Plan, missing Members shall be treated in accordance with

Section4050 ofERISA, effective as ofJanuary 1, 1996.

69

1



Local 1102 Trust Plan

Trackingdocument

ARTICLE 12

MULTIEMPLOYERPENSION PLAN AMENDMENTS ACT OF 1980

12.1 - General

12.1.1 Except as otherwise specifically provided in the Plan, the required

provisions ofthe "MultiemployerPension Plan Amendments Act of 1980"

(hereinafter referred to as the "Multi-Employer Act") as amended from time to

time, together with any regulations issued thereunder,shall apply.

12.2 - Withdrawal Liability

12.2.1 A withdrawal(or partial withdrawal ) liability shall be imposedupon a

Contributing Employer who withdraws from the Plan on and after October 1,

1980. A withdrawal or partial withdrawal shall be determined in accordance with

the provisions of the Multi-Employer Act.

12.2.2 The unadjustedwithdrawal liability of a Contributing Employer who

withdraws from the Plan on and after October 1, 1980 shall be determined as the

product ofa. and b. below :

,

a. The Plan's unfundedvested benefits as of the end of the

Plan year preceding the Plan year in which the Contributing Employer

withdraws, less the value as ofthe end ofsuch year ofall outstanding

claims for withdrawal liability which can reasonablybe expected to be

collected from employer withdrawing before such year.
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b. A fraction -

i. the numerator ofwhich is the total amount

required to be contributed by the withdrawing Contributing

Employer under the Plan for the last 5 Plan Years ending before

the withdrawal, and

ii. the denominator ofwhich is the total amount

contributed under the Planby all Contributing Employers for the

last 5 Plan years ending before the withdrawal, increased by any

employer contributions owed with respect to earlier period which

were collected in those Plan Years and decreased by any amount

contributed to the Plan during those Plan years by employerswho

withdrew from the Plan during those Plan Years.

c. Notwithstanding anything to the contrary, if a

Contributing Employer withdraws from the Plan on or after June

16, 2011, the Contributing Employer's allocation of the Plan's

unfunded vested benefits as ofthe end of the Plan year preceding

the Plan year in which the Contributing Employer withdraws are

determined in accordance with ERISA Section4211 (b) with a

Fresh Start date ofJanuary 1, 2002, as provided for in ERISA

Section 4211 (c)(5)(E).

I

12.3 , No Withdrawal for Certain Temporary Obligation Periods

12.3.1 An employer who withdrawals from the Plan in complete or partial

withdrawal is not liable to the Plan pursuantto Section 12.2 if the employer -
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i. first had an obligation to contribute to the

Plan after September 26, 1980.

had an obligation to contribute to the Plan

for no more than the lesser of:

(a) 6 consecutivePlan years

preceding the date on which the employer withdraws, or

(b) the number ofyears required

for vesting under the Plan.

iii. was required to make contributions to the

Plan for each Plan Year in an amount equal to less than 2 percent

of the sumofall employer contributions made to the Plan for each

such year, and

iv. has never avoided withdrawal liability

because of the application of this Sectionwith respect to the Plan.

12.3.2 The provisions of Section 12.3.1 shall apply only if the ratio ofthe assets

ofthe Plan Year preceding the first Plan year for which the employer was

required to contribute to the Plan to thebenefit paymentsmade during that Plan

Year was at least 8 to 1.

12.3.3 Benefits accrued for servicewith the employer prior to the date the

Contributing Employer joined the Plan may be forfeited if the employer

withdraws without liability under the Provisions of this Section 12.3.
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12.4 - Delinquent Employer Contributions

12.4.1 In any action for delinquent contributions in which a judgement in favor of
the Plan is sought, the Fund shall request :

a. the unpaid contributions,

b. interest on the unpaid contributions,

c. an amount equal to the greaterof
i. interest on the unpaid contributions, or

liquidated damages of20 percentof the

amount determinedby the court under subparagraph a.,

d. reasonable attorney's fees and costs of the action, to be paid

by the defendant,and

e. suchother legal or equitable relief as the court deems appropriate.

For purposes of this paragraph, interest or unpaid contributions shall be

determinedby using the rate prescribedunder Section 6621 of the Internal

Revenue Code of 1954.
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ARTICLE 13

MISCELLANEOUS

13.1 - InalienabilityofBenefits

13.1.1 Benefit paymentsshall be made onlyto Members and their beneficiaries

entitled to benefits under the Plan. No right or claim to benefit payments from the

Fund or assets of the Fund shall be assignable or alienable, nor may any such

rights or claims be taken by attachment,execution, levy, or other legal

proceedings.

Effective January 1, 1985, benefits shall be paid under a judgement,

decree, order, or court approvedproperty settlement agreement (hereinafter

collectively referred to as a "qualified domestic relationship order" or "order") as

required by law and which:

i. relates to the provision ofchild support,.

alimony payments, or marital property rights to a Spouse, former

Spouse, child or other dependent ofan Employee, and

ii is made pursuant to a state domestic

relations law (including a community property law), and

iii. specifies the name and the last known

mailing address (ifany) of the Employee and the name and mailing

address ofeach alternative payee coveredby the order, and

iv. specifiesthe amount (or percentage ) ofthe

Employee'sbenefits to be paid by the Plan to each such alternative

payee, or the manner in whichsuch amount (or percentage) is to be

determined, and
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v. specifiesthe number ofpayments or periods

to which such order applies, and

vi. specifies that the order is applicable to this

Plan.

Benefits payableunder this paragraphmay commenceprior to the

Employee'stermination ofemployment, but in no event shall such benefits

commenceprior to the time that the Employee would havebeen entitled to a

pension under the terms of this Plan had he in fact terminated employment.

The benefit payable to the alternative payee shall not exceed the Actuarial

Equivalent of the benefit the Employee would have receivedhad he terminated

employment on the date of the order (or his actual date oftermination, ifearlier),

and had such payments commenced on the date required under the order.

13.2 - No Diversion

13.2.1 No part of the Trust Fund shall be diverted to any purposeother than the

purposes set forth in the Plan and Trust Agreement.
•

13.3 - No Other Rights

13.3.1 Except as otherwise specifically provided in the Plan, no Member, and his

beneficiary or any other person shall be entitled to any benefits under the Plan.
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13.4 - Notices

13.4.1 Any notice provided for hereunder shall be deemedsatisfactorily given if
such notice is mailed to the last known address of the person entitled to the same

as reflected on the records of the Fund. The foregoing sentence shall not preclude

notice from effectivelybeing given, ifactuallyreceived, in any other way.

-
13.5 - Separability

13.5.1 In case any provisionhereof shall be held illegal or invalid for any reason,

said illegality or invalidity shall not effect the remaining part hereofbut this Plan

shall be construed and enforced as ifsaid illegal and invalid provisions have never

been inserted therein or herein.

13.6 - Construction

13.6.1 The Plan shall be construed, administered and enforced under the laws of

the State ofNew York, except as to matters covered by the Act.

In Witness Whereof, the Trustees have set their ames
.er1

this y of December, 2014.

By:
•

plo r Trustee
- i

,
By :

Union Trustee
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Appendix A

Special Provisions Relating to Former Participants

of the RetirementPlan of the RetirementFund

of Retail Shoe Employees

1. The Retirement Plan of the Retirement Fund ofRetail Shoe Employees (referred to as

Shoe Fund) was merged into this Plan effective as ofJanuary6, 1994.

2. Eachparticipant of the Shoe Fund as ofDecember 31, 1993 became a participant ofthis

Plan effective as ofJanuary 1, 1994.

3. A participant of the Shoe Fund as ofDecember 31, 1993 is to receive a monthly benefit

under this Plan in an amount which is at least equal to his accrued benefit under the Shoe

Fund as ofDecember 31, 1993. The monthly benefit shall be determined as the greater of

(a) and (b) below :

(a) Accrued Benefit under Shoe Fund as ofDecember 31, 1993

$3.00 multipliedby his total Benefit Service as ofhis Termination Date, but not

larger than $100.00

(b) Post -Merger Formula - the sum of (i) and (ii) below :

(i) For Benefit ServiceBefore 1994 - $3.00 multipliedby his Benefit Service

before January 1, 1994 but not larger than $100.

(ii) for Benefit Service On and After January 1, 1994 - An amountdetermined

pursuant to the provisions of Section 6.1 of the Plan.

i

77

^



Local 1102 Trust Plan
Trackingdocument

4. Notwithstanding the provisions of Item 3. above, the accrued monthly benefit ofa

participant who attained age 65 before January 1, 1994 and who was credited with at least

20 years ofBenefit Servicebefore January 1, 1994 shall not be less than $100.00.

5. The Benefit Service as ofDecember 31, 1993 ofa participant of the Shoe Fund as of

December 31, 1993 shall be determined in accordance with the rules of the Shoe Fund,

but not less than the Benefit Servicewhichwould have been obtainedhad the participant

always been a memberof the Local 1102, Labor-ManagementRetirement Fund.

6. The Vesting Service as ofDecember 31, 1993 ofa participant of the Shoe Fund as of

December31, 1993 shall be determined in accordance with the rules of the Shoe Fund,

but not less than the Vesting Servicewhich would have been obtained had the participant

always been a memberof the Local 1102, Labor-ManagementRetirement Fund.

7. The eligibility conditions for all other plan benefits are determinedpursuantto the terms

of the Plan.
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Appendix B

Special Provisions Relating to Former Participants

of the Local 1102 NortheastPension Fund

1. The Local 1102 Northeast Pension Fund (referred to as "Northeast Plan") was merged

into this Plan effective July 1, 1995.

2. Eachparticipant of the Northeast Plan as ofJune 30, 1995 became a participant of this

Plan effective as ofJuly 1, 1995. .

3. A participant of the Northeast Plan as ofJune 30, 1995 is to receive a monthly benefit

under this Plan in an amount which is at least equal to his accrued benefit under

Northeast Plan as ofJune 30, 1995. The monthly benefit is equal to 35% of the total of

monthly employer contributions made upon the participant's behalf, the rates ofsuch

contributions subject to the following:

(a) for monthsbefore January 1, 1976, the contribution rate shall be equal to the

actual amount of the employer's contributions for the month ofDecember 1975;

and •

(b) for months after December 31, 1975, and before January 1, 1982, the contribution

rate shall equal the actual amount ofthe employer's contributions for each such

month; and

‘

(c) for months after December31, 1981, the highest monthly contribution amount

paid by an employer on the participant's behalfin each calendaryear shall be

used to determinethe monthly benefit amount earned for each month ofservice

during that calendar year.
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4. Subject to the next sentence, service is limited to 25 years and the monthly benefit shall

reflect the 25 years' highest monthly contribution rates over a participant's career.

Effective August 1, 1992, for participants who completethree monthsof service after

January 1, 1992, service is limited to 30 years and the monthly benefit shall reflect the 30

years' highest monthly contribution rates over a participant's career.

5. The Normal Retirement Date for participants ofthe former Northeast Plan is the first day

of the month coincident with or following the attainmentofage 62 and the completion of

5 years ofvesting service.

6. The Early Retirement Date for participants of the former Northeast Plan is the first day of

the month coincident with or following the attainmentofage 55 and the completion of 10

years ofvesting service. The reduction for early commencement ofbenefits is 1/2 of 1%

for each month such commencementprecedes the participant's 62nd birthday.

7. The monthly retirement benefit is payable in the formofa single life annuity, with the

first 36 months ofpaymentsguaranteed. Other optional forms ofbenefit are available in

accordance with the provisions ofthe prior Northeast Plan.
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Appendix C

Special Provisions Relating to Certain Provisionsof the

Economic Growth and Tax ReliefReconciliationAct of 2001

This Appendix C reflects certainprovisions ofthe Economic Growthand Tax Relief

Reconciliation Act of2001 ("EGTRRA"). The provisions ofthis Appendix C are intendedas

good faith compliance with the requirementsofEGTRRA and are to be construed in accordance

with EGTRRAand guidance issued thereunder. Except as otherwise provided herein, this

Appendix C shall be effective January 1, 2002. This Appendix C shall supersede the provisions

of the Plan to the extent those provisions are inconsistentwith the provisions of this Appendix C.

L Limitationson Benefits.

(a) Effective Date. This Sectionshall be effective for limitation years ending after

December 31, 2001.

(b) Effect on Members. Benefit increases resulting from the increase in the

limitationsofCode §415 (b) of the Codewill be provided to all Memberswho

have one hour ofservice on or after the first day of the first limitationyear ending

after December 31, 2001.

(c) Definitions.

( 1 ) Defined benefit dollar limitation. The "defined benefit dollar limitation"

is $160,000, as adjusted, effective January 1 of each year, under Code

§415 (d) of the Code in suchmanner as the Secretary ofthe Treasureshall

prescribe, and payable in the formofa straight life annuity. A limitation

81

I

. - I.,



Local 1102 Trust Plan

Trackingdocument

as adjusted under Code §415(d) will apply to limitationyears endingwith

or within the calendaryear for which the adjustment applies.

(2) Maximum permissible benefit. The "maximum permissible benefit" is the

defined benefit dollar limitation(adjusted where required, as provided in

(A) and, ifapplicable, in (B) or (C) below, and limited, ifapplicable, as

provided in (D)) .

(A) If the Member has fewer than 10 years ofparticipation in the Plan,

the defined benefit dollar limitation shall be multipliedby a

fraction, (i) the numeratorofwhich is the number ofyears (or part

thereof) ofparticipation in the Plan and (ii) the denominator of

which is 10.

(B) Ifthe benefit ofa Member begins prior to age 62, the defined

benefit dollar limitation applicable to the Member at such earlier

age is an annualbenefit payable in the formof a straight life

annuity beginning at the earlier age that is the Actuarial Equivalent

of the defined benefit dollar limitation applicable to the Member at

age 62 (adjusted under (A) above, ifrequired) . The defined benefit

dollar limitation applicable at an age prior to age 62 is determined

as the lesser of (i) the Actuarial Equivalent (at such age) of the

defined benefit dollar limitation computed using the interest rate

and mortality table (or other tabular factor) specified in Section2.4

ofthe Plan and (ii) the Actuarial Equivalent (at such age) ofthe

defined benefit dollar limitationcomputed using a 5 percent

interest rate and the applicablemortality table as defined in Section

2.4 of the Plan. Any decrease in the defined benefit dollar

limitation determined in accordance with this paragraph (B) shall

not reflect a mortalitydecrement ifbenefits are not forfeited upon
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the deathofthe Member. Ifany benefits are forfeited upon death,

the full mortalitydecrement is taken into account.

(C) Ifthe benefit ofa Member begins after the Member attains age 65,

the defined benefit dollar limitation applicable to the Member at

the later age is the annual benefit payable in the formofa straight

life annuity beginning at the later age that is actuarially equivalent

to the defined benefit dollar limitation applicable to the Member at

age 65 (adjusted under (A) above, ifrequired). The Actuarial

Equivalent of the defined benefit dollar limitation applicable at an

age after age 65 is determined as the lesser of (i) the Actuarial

Equivalent (at such age) of the defined benefit dollar limitation

computedusing the interest rate and mortality table (or other

tabular factor) specified in Section 2.4 of the Plan and (ii) the

Actuarial Equivalent (at such age) of the defined benefit dollar

limitation computedusing a 5 percent interest rate assumptionand

the applicable mortality table as defined in Section 2.4 ofthe Plan.

For these purposes, mortalitybetweenage 65 and the age at which

benefits commence shall be ignored.

(D) Notwithstanding the above, for limitation years beginning before

January 1, 2002, the maximum permissible benefit will not exceed

the defined benefit compensationlimitation. In the case ofa

Member who has fewer than 10 years of servicewith the

Employer, the defined benefit compensationlimitationshall be

multipliedby a fraction, (i) the numerator ofwhich is the number

ofyears (or part thereof) ofservice with the employer an (ii) the

denominator ofwhich is 10.
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11± ModificationofTop-Heavy Rules.

(a) Effective date. This Section shall apply for purposes ofdetermining whether the

Plan is a top-heavy plan under Code §416 (g) ofthe Code for Plan Years

beginning after December 31, 2001, and whether the Plan satisfies the minimum

benefits requirementsofCode §416(c) of the Code for such years. This Section

amends Article 9 of the Plan.

(b) Determination oftop-heavy status.

(1) Key Employees. Key Employee means any Employee or former

Employee (including any deceased Employee) who at any time during the

Plan Year that includes the determination date was an officer ofthe

Employer having annual compensationgreaterthan $130,000 (as adjusted

under Code §416(i)(1) of the Code for PlanYears beginning after

December31, 2002), a 5-percentowner ofthe Employer, or a 1 -percent

owner of the Employer having annual compensationofmore than

$150,000. For this purpose, annual compensationmeans compensation

within the meaning of Code §415 (c)(3). The determination ofwho is a

Key Employee will be made in accordance with Code §416(i)(1) and the

applicable regulations and other guidanceofgeneralapplicabilityissued

thereunder.

(2) Determination ofpresentvalues and amounts. This SectionII(b)(2) of this

Appendix C shall apply for purposes ofdetermining the present values of

accrued benefits and the amounts of account balances ofEmployees as of

the determination date.

(A) Distributions during year ending on the determination date. The

present values ofaccrued benefits and the amounts ofaccount
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balances of an Employee as of the determination date shall be

increased by the distributions made with respect to the Employee

under the Plan and any Plan aggregated with the Planunder Code

§416(g)(2) during the 1 -year period ending on the determination

date. The preceding sentence shall also apply to distributions

under a terminated plan which, had it not been terminated, would

have been aggregated with the Plan under Code §416(g)(2)(A)(i).

In the case ofa distribution made for a reason other than severance

from employment, death, or disability, this provision shall be

applied by substituting "5-year period" for "1 -year period".

(B) Employeesnot performing services during year ending on the

determination date. The accrued benefits and accounts ofany

individualwho has not performed services for the Employer during

the 1 -year period ending on the determination date shall not be

taken into account.

(c) Minimum benefits. Forpurposes ofsatisfying the minimumbenefit requirements

ofCode §416(c)(1 ) and the Plan, in determining years of service with the

Employer, any service with the Employer shall be disregarded to the extent that

such service occurs during a Plan Year when the Plan benefits (within the

meaning of Code §410(b)) no Key Employee or former Key Employee.
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Appendix D

RequirementMinimumDistribution Final Regulations

Model Amendment

(a) GeneralRules

(i) Effective Date. The provisions ofthis Appendix D will apply for purposes of

determining required minimumdistributions for calendaryears beginning with

the 2003 calendaryear.

(ii) Precedence. The requirementsofthis Appendix D will take precedence over

any inconsistentprovisions ofthe Plan.

(iii)RequirementsofTreasury Regulations Incorporated. All distributions

required under this Appendix D will be determined and made in accordance

with the Treasury regulations under section 401 (a)(9) ofthe Internal Revenue

Code.

(iv)TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of

this Appendix D, other than Appendix D(a)(iii), distributions may be made

under a designationmade before January 1, 1984, in accordance with section

242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and the

provisions of the Plan that relate to section 242 (b)(2) ofTEFRA.

(b) Time and Manner ofDistribution.
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(i) Required Beginning Date. The Participant's entire interest will be distributed,

or begin to be distributed, to the Participant no later than the Participant's

required beginning date.

(ii) Death ofParticipant Before Distributions Begin. Ifthe Participant dies before

distributions begin, the Participant's entire interestwill be distributed, or

begin to be distributed, no later than as follows:

(1 ) Ifthe Participant's surviving Spouse is the Participant's sole designated

Beneficiary, then, distributions to the surviving Spouse will begin by

December 1 of the calendaryear immediately following the calendaryear

in which the Participant died, or by December31 ofthe calendaryear in

which the Participant would have attained age 70- 1/2, if later.

(2) Ifthe Participant's surviving Spouse is not the Participant's sole

designated Beneficiary, then distributions to the designated Beneficiary

will begin by December 31 ofthe calendar year immediately following the

calendaryear in which the Participant died.

(3) If there is no designated Beneficiary as ofSeptember30 ofthe year

following the year ofthe Participant's death, the Participant's entire

interest will be distributed by December 31 ofthe calendaryear containing

the fifth anniversaryof the Participant's death.

(4) If the Participant's surviving Spouse is the Participant's sole designated

beneficiary and the surviving Spouse dies after the Participant but before

distributions to the surviving Spouse again, this Appendix D(b)(ii), other
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than Appendix D(b)(ii)(1), will apply as if the surviving Spouse were the

Participant.

For purposes of this Appendix D(b)(ii) and Appendix D(e) , distributions are considered

to begin on the Participant's required beginning date (or, ifAppendix D(ii)(4) applies, the

date distributions are required to begin to the surviving Spouse under Appendix

D(b)(ii)(1 ) . Ifannuity payments irrevocably commenceto the Participant before the

Participant's required beginning date (or to the Participant's surviving Spouse before the

date distributions are required to begin to the surviving Spouse under Appendix

D(b)(ii)(1)), the date distributions are considered to begin is the date distributions

actually commence.

(iii)Form ofDistribution. Unlessthe Participant's interest is distributed in the

form ofan annuity purchased from an insurancecompany or in a single sum

on or before the required beginning date, as of the first distribution calendar

year distributions will be made in accordance with paragraphs (c), (d) and (e)

of this Appendix D. Ifthe Participant's interest is distributed in the form ofan

annuity purchased from an insurance company,distributions thereunderwill

be made in accordance with the requirementsofsection401 (a)(9) of the Code

and the Treasury regulations. Any part of the Participant's interest which is in

the formofan individualaccountdescribed in section 414(k) of the codewill

be distributed in a mannersatisfying the requirementsofsection 401 (a)(9) of

the Code and the Treasury regulations that apply to individualaccounts.

(c) Determination ofAmount to be Distributed EachYear.
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(i) General Annuity Requirements. Ifthe Participant's interest is paid in the form

ofannuity distributions under the Plan, paymentsunder the annuity will

satisfy the following requirements:

( 1 ) the annuity distributions will be paid in periodic paymentsmade at

intervals not longer than one year;

(2) the distribution period will be over a life (or lives) or over a period

certain not longer than the period described in paragraphs (d) and

(e) of this Appendix D;

(3) once payments havebegun over a period certain, the period certain

will not be changed even if the period certain is shorter than the

maximum permitted;

(4) paymentswill either be nonincreasing or increase only as follows :

(I) by an annualpercentage increase that does not exceed the

annual percentage increase in a cost-of-living index that is

based on prices ofall items and issued by the Bureau ofLabor

Statistics;

(n) to the extent of the reduction in the amount of the Participant's

paymentsto provide for a survivor benefit upon death, but only

ifthe Beneficiary whose life was being used to determinethe

distribution period described in paragraph (d) dies or is no

longer the Participant's Beneficiary pursuant to a qualified

domestic relations order within the meaning ofsection414(p);
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(111) to provide cash refunds ofemployee contributions upon the

Participant's death; or

(1v)to pay increased benefits that result from a Plan amendment.

(ii) Amount Required to be Distributed by Required Beginning Date. The amount

that must be distributed on or before the Participant's required beginning date

(or, if the Participant dies before distributions begin, the date distributions are

required to begin under Appendix D (b)(ii)(1) or (2)) is the payment that is

required for one payment interval. The second payment need not be made

until the end ofthe next payment interval even ifthat payment interval ends in

the next calendar year. Payment intervals are the periods for which payments

are received, e.g., bi-monthly, monthly, semi-annually, or annually. All of the

Participant's benefit accruals as of the last day ofthe first distribution calendar

year will be included in the calculation of the amountof the annuity payments

for payment intervals ending on or after the Participant's required beginning

date.

(iii)AdditionalAccruals After First DistributionCalendarYear. Any additional

benefits accruing to the Participant in a calendaryear after the first

distribution calendaryear will be distributed beginning with the first payment

interval ending in the calendaryear immediately following the calendar year

in which such amount accrues.

(d) RequirementsFor Annuity Distributions That Commence During Participant's

Lifetime.
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(i) Joint Life Annuities Where the Beneficiary Is Not the Participant's Spouse. If

the Participant's interest is being distributed in the formofa joint and survivor

annuity for the joint lives of the Participant and a nonspouse Beneficiary,

annuity payments to be made on or after the Participant's required beginning

date to the designated Beneficiary after the Participant's death must not at any

time exceed the applicable percentage ofthe annuity payment for such period

that would have been payable to the Participant using the table set forth in

Q&A-2 ofsection 1.401 (a)(9)-6T of the Treasury regulations. Ifthe form of

distribution combines a joint and survivor annuity for the joint lives of the

Participant and a nonspouse Beneficiary and a period certain annuity, the

requirement in the preceding sentence will apply to annuity paymentsto be

made to the designated Beneficiary after the expiration of the period certain.

(ii) Period Certain Annuities. Unless the Participant's Spouse is the sole

designated Beneficiary and the formofdistribution is a period certain and no

life annuity, the period certain for an annuity distribution commencingduring

the Participant's lifetime may not exceed the applicable distribution period for

the Participant under the Uniform Lifetime Table set forth in section

1.401 (a)(9)-9 of the Treasury regulations for the calendar year that contains

the annuity starting date. Ifthe annuity starting date precedes the year in

which the Participant reaches age 70, the applicable distribution period for the

Participant is the distributionperiod for age 70 under the Uniform Lifetime

Table set forth in section 1.401 (a)(9)-9 of the Treasury regulations plus the

excess of70 over the age ofthe Participant as of the Participant's birthday in
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the year that contains the annuity starting date. If the Participant's Spouse is

the Participant's sole designated Beneficiary and the formofdistribution is a

period certain and no life annuity, the period certain may not exceed the

longer of the Participant's applicable distribution period, as determinedunder

this Appendix D (d)(ii), or the joint life and last survivor expectancyof the

Participant and the Participant's Spouse as determinedunder the Joint and

Last Survivor Table set forth in section 1.401 (a)(9)-9 ofthe Treasury

regulations, using the Participant's and Spouse's attained ages as of the

Participant's and Spouse'sbirthdays in the calendaryear that containsthe

annuity starting date.

(e) RequirementsFor Minimum Distributions Where Participant Dies Before Date

Distributions Begin.

(0 Participant Survived by DesignatedBeneficiary. If the Participant dies before

the date distribution ofhis or her interestbegins and there is a designated

Beneficiary, the Participant's entire interest will be distributed, beginning no

later than the time described in Appendix D (b)(ii) (1 ) or (2), over the life of

the designated Beneficiary or over a period certain not exceeding :

(1) Unless the annuity starting date is before the first distribution

calendaryear, the life expectancyofthe designated Beneficiary

determined using the Beneficiary's age as ofthe Beneficiary's

birthday in the calendaryear immediately following the calendar

year of the Participant's death; or
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(2) Ifthe annuity starting date is before the first distribution calendar

year, the life expectancyofthe designated Beneficiary determined

using the Beneficiary's age as of the Beneficiary's birthday in the

calendar year that contains the annuity starting date.

(ii) No DesignatedBeneficiary. Ifthe Participant dies before the date

distributions begin and there is no designated Beneficiary as ofSeptember 30

of the year following the year ofthe Participant's death, distribution of the

Participant's entire interest will be completedby December 31 of the calendar

year containing the filth anniversaryof the Participant's death.

(iii)Death of Surviving Spouse Before Distributions to Surviving Spouse Begin.

If the Participant dies before the date distribution ofhis or her interest begins,

the Participant's surviving Spouse is the Participant's sole designated

Beneficiary, and the surviving Spouse dies before distributions to the

surviving Spouse begin, this Appendix D (e) will apply as if the surviving

spouse were the Participant, except that the time by which distributions must

begin will be determined without regardto Appendix D (b)(ii)(1 ).

(f) Definitions.

(i) DesignatedBeneficiary. The individualwho is designated as the Beneficiary

under the Plan and is the designated Beneficiary under section 401 (a)(9) ofthe

Internal Revenue Code and section 1.401(a)(9)-1, Q&A-4, ofthe Treasury

regulations.

(ii) DistributionCalendarYear. A calendar year for which a minimum

distribution is required. For distributions beginning before the Participant's

93

1



Local 1102 Trust Plan
Trackingdocument

death, the first distribution calendaryear is the calendar year immediately

preceding the calendaryear which contains the Participant's required

beginning date. For distributions beginning after the Participant's death, the

first distribution calendaryear is the calendaryear in whichdistributions are

required to begin pursuant to Appendix D (b)(fi).

(iii)Life Expectancy. Life expectancyas computedby use of the Single Life

Table in section 1.401 (a)(9)-9 ofthe Treasury regulations.

(iv)Required Beginning Date. The term required beginning date means April 1 of
the calendaryear following the later of ( 1 ) the calendar year in which the

Participant attains age 70- 1/2, or (2) the calendaryear in which the Participant

retires.
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REHABILITATION PLAN FOR THE LOCAL 1102 RETIREMENTTRUST
FOR THE 2021 PLAN YEAR

Introduction

Under the Employee Retirement Income Security Act ("ERISA") as amended by the Pension
Protection Act of 2006 ("PPA"), the actuary of the Local 1102 Retirement Trust (the "Fund" or
"Plan") certified that the Fund was in Critical and Declining Status for the 2021 Plan year.

Under ERISA, the Fund generally will be consideredto have emerged from Critical Status when
the Fund's actuary certifies that the Fund is not projected to have an accumulated funding
deficiency for the Plan Year or any of the next nine Plan Years, using the specified actuarial

assumptions. As required by law, the Board of Trustees sent a Notice of Critical Status

("Notice") to participants, beneficiaries, the bargaining parties, the Pension Benefit Guaranty
Corporation ("PBGC" ) and the Department of Labor, advising, in part, that ( 1 ) the Fund is in
Critical and Declining Status for the 2021 Plan Year; (2) all non-level benefits previously
available under the Fund's Plan of benefits, including certain lump sum benefits or any other

payments in excess of the monthly amount paid under a single life annuity, are not payable in the
form effective as of the date of the Notice; and (3) employers participating in the Fund

("Employers" ) are obligated to pay a 5% contribution surcharge to the Fund, effective for
contributions due to the Fund for work performed on or after June 1, 2021. The 5% surcharge
will increase to 10% on January 1, 2022 and will continue until the earlier of ( 1 ) the date the
Fund emerges from Critical Status; or (2) the date the Employer enters into a new collective

bargaining agreement ("CBA") with the Union consistent with the Schedule in this
Rehabilitation Plan.

Generally, the Fund must emerge from Critical Status by the end of its ten year Rehabilitation
Period, as defined by ERISA. The Fund's Rehabilitation Period will begin on January 1, 2024
and end on December 31, 2033. However, the Fund's Board of Trustees has determined after

reviewing the Fund's 2021 Actuarial Certification that based on all reasonable actuarial

assumptions, and upon exhaustion of all reasonable measures, the Fund cannot reasonably be

expected to emerge from critical status by the end of the Rehabilitation Period. Pursuant to
ERISA Section 305(e)(3)(A)(ii), the Board of Trustees is adopting this Rehabilitation Plan to
forestall possible insolvency (as defined by ERISA Section 4245 ) .

In light of the pandemic's effect on the retail industry and other headwinds the retail industry is

facing, the Trustees determined that the contributing employers could not sustain contribution
increases in excess of the $8 per month increase they recently adopted in their 2020 Funding
Improvement Plan. Even at those rates, an employer currently paying the average rate of $115

per participant per month would need to pay $155 per person per month in five years, which
itself will pose a significant hardship to such an employer. Increases in excess of these amounts
would make it extremely difficult, if not impossible, for the employers to make the required
contributions and remain in the Plan.

The Trustees further determined that additional benefit cuts on top of those taken in years past to
address the Plan's funding issues, would be both unfair to the participants and harmful to the
Pension Fund. Additional cuts would be unfair because the participants currently have a modest
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accrual of $14 per month per year of service and very little in the way of subsidized early
retirement or disability benefits. Moreover, since the additional cuts would be opposed by
participants, and contribution rate increases would be opposed by the employers, these changes
would likely accelerate withdrawals by employers, thereby causing more harm to the Pension
Fund.

This RP and its Schedule are based on the Fund information as of January 1, 2021 and on
reasonable assumptions about how the Fund's assets and liabilities will change in the coming
years, particularly as a result of changes in the Fund's investment returns, which are dependent
on the financial markets. The Board of Trustees will continue to update this Rehabilitation Plan,
including the Schedules, as required by law. The Board of Trustees has the sole discretion to

amend, interpret and construethis Rehabilitation Plan, including the Schedules.

The Schedule

A. General Information. The Schedule contains the contribution increases and
benefit reductions that will be necessary for the Fund to forestall insolvency, by delaying the

projected date of insolvency from 2033 to 2034. The Schedule described herein will also be
treated as the Default Schedule for the purposes ofERISA Section 305 (e)(3)(C) since the Default
Schedule described in Section 305 (e)( 1 ) would not be a reasonable measure. As such, following
the date the bargaining parties receive this Schedule, if the Schedule is not adopted by the

bargaining parties within 180 days after the current CBA (or other agreement, as applicable)
providing for an Employer's contributions to the Fund expires, the contribution increases set
forth in the Schedule will apply beginning 180 days after the date on which the CBA expires, or
as otherwise permitted by applicable law. For employers with a CBA that expired before the date
this Schedule is provided to the bargaining parties, this Schedule will be imposed by operation of
law within 180 days after the date this Schedule is provided to the bargaining parties.

B. Contributions. The Board of Trustees has determined that the following
contribution increases are reasonable and are expected to forestall the Fund's possible insolvency
past the estimateddate the Fund would become insolvent otherwise;

Contribution rates will increase by $8 per month for each year covered under the
collective bargaining agreement ("CBA"), starting at the beginning date of the newly adopted
CBA.

If this Schedule is imposed by operation of law, the amount of the contribution increase
in the first year will be actuarially adjusted to a rate that is actuarially equivalent to that which
the Employer would have contributed under this Schedule had the contribution increase become
effective 180 days earlier. In addition, any such employer shall be required to pay the mandatory
employer surcharge in addition to the contribution increases under this Schedule until the
effective date of a CBA that incorporates this Schedule.

C. Benefits.

Any contribution increases required by this Rehabilitation Plan shall not be considered
for purposes of increasing any Participant's monthly accrued benefit and the current Plan
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provisions in effect just prior to the adoption of this Rehabilitation Plan shall remain in effect
until amended by the Board ofTrustees.

Actions to be Taken by the Board of Trustees

The Fund's Board ofTrustees will review the Fund's RP, including the Schedules, as required by
law, and will update the RP as required by law to the extent necessary for the Fund to continue
towards emerging from Critical Status or forestalling insolvency within the RP each year. In
addition, the Board of Trustees will consider all options available, which may assist the Fund in

emerging from Critical Status or forestalling insolvency.

Annual Standards for Meeting the Requirements of this Rehabilitation Plan

The Board of Trustees will make adequate progress, to the extent reasonable based on financial
markets activity and other relevant factors, toward enabling the Fund to forestall insolvency and
will monitor the Fund's required contribution rate increases annually as compared to the costs of
operating the Fund.

The RP may be amended for any benefit changes that may be required for the Fund to continue
to satisfy all necessary legal requirements, to maintain its tax-qualified status under the Code,
and to comply with other applicable law. Collective bargaining agreements that are entered into,
renewed or extended after the date of any changes to the RP will be subject to the RP then in
effect at the time of such entry, renewal or extension.

Construction and Modification to this RP

This RP is intended to present only a summary of the law, the Fund and the upcoming changes to
the Fund. It is not intended to serve as a complete description of the law, the Fund or the
modifications discussed herein. Further, the Trustees reserve the right, in their sole and absolute

discretion, to construe, interpret, and/or apply the terms and provisions of this RP in a manner
that is consistent with the PPA and other applicable law. Any and all constructions,
interpretations and/or applications of the Fund (and other Fund documents) or the RP by the
Board, in its sole and absolute discretion, shall be final and binding on all parties affected

thereby. Subject to the PPA and other applicable law and notwithstanding anything herein to the

contrary, the Board further reserves the right to make any modifications to this RP that they, in
their sole and absolute discretion, determine are necessary and/or appropriate (including, without
limitation in the event of the issuance of any future legislative, regulatory, or judicial guidance) .

No Employer or participant is intended to or shall receive any rights under this RP and shall have
no rights to enforce any of its provisions, which rights shall solely be vested in the Trustees in
their sole and absolute discretion.
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RESOLUTION CONFIRMINGADOPTION OF REHABILITATION PLAN FOR THE
LOCAL 1102 RETIREMENTTRUST FOR THE 2021 PLAN YEAR

WHEREAS First Actuarial Consulting, Inc. ("FACT" ) advised the Trustees that the
Local 1102 Retirement Trust (the "Fund") is in Critical Status ("Red Zone") because the Fund is

projected to have an accumulatedfunding deficiency within the next two years;

WHEREAS, the Administrator sent a Notice ofCritical Status to the Fund's participants;

WHEREAS FACT advised the Trustees that legally permitted reductions in adjustable
benefits and/or benefit accruals along with increases to contributions may be required to improve
the Fund's funding status;

WHEREAS the Trustees adopted a Rehabilitation Plan for the Fund;

WHEREAS the PPA requires the Trustees to review the Rehabilitation Plan each year
and adopt updates aimed at restoring the financial health of the Fund.

NOW THEREFORE, this is to confirm that the Board of Trustees adopted the attached
2021 Rehabilitation Plan on , 2021.

Union Trustee Employer Trustee

Union Trustee Employer Trustee
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AMENDED AND RESTATED AGREEMENT AND DECLARATION OF TRUST
OF THE

LOCAL 1102 RETIREMENT TRUST

( FORMERLY KNOWN AS THE LOCAL 1102 LABOR MANAGEMENT RETIREMENT
FUND )

AMENDED AND RESTATED AGREEMENT AND DECLARATION OF TRUST made
and entered into this 25th day of May, 1995 by and between LOCAL

1102, RWDSU, UFCW, AFL-CIO, herein referred to as the "Union" and
the ASSOCIATED MENS WEAR RETAILERS OF NEW YORK, INC., herein
referred to as the "Association" and Frank S. Bail, Mark. S.
Prince, Paulette Amodeo, Brian Peeler and Lou Camacho; herein
referred to as the "Union Trustees;" and Steven Albert, J. Robert
Blumenthal, Gerald Campbell, Larry Engell, herein referred to as
the "Employer Trustees." The "Employer Trustees" and the "Union
Trustees" with their successors designated in the manner herein
provided, are herein referred to herein as the "Trustees."

,

WITNESSETH :

WHEREAS, pursuant to an Agreement and Declaration of Trust
an employee benefit pension Trust

,Fund known as the Labor
Manageident Retirement Fund had heretofore been established on
December 20, 1955, which was amended from time to time
thereafter; and

WHEREAS, such Trust has been operated to provide retirement
and related benefits to participants based upon contributions
made by Employers to the Fund; and

WHEREAS, over the past several years, other employee benefit
pension trust Funds have been merged into this benefit Fund
including the Retirement Fund of Retail Shoe Employees and the
Local 1102 Northeast Pension Fund; and

WHEREAS, to provide a revised structure for the operation of
the Fund and to recognize the expanded scope of Employer
participants in the Fund and to recognize the mergers that have
heretofore occurred, it is desirable to amend and restate the
Trust Agreement and rename the Fund; and
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WHEREAS, the Union and Association have been and continue to
be parties to a written collective bargaining agreement under the
terms of which it is provided that employers shall contribute
periodically certain specified sums of money to the Fund; and

WHEREAS, the Employer Trustees and Union Trustees have been
duly designated as the Trustees of the Trust and agree to amend
and restate the Trust as follows.

NOW THEREFORE, in consideration of the premises and of the
mutual covenants herein contained, the parties hereby accept and
adopt all of the provisions of this Trust, and the Trustees
declare that they will receive and hold the contributions and any
other money or property which may come into their hands as
Trustees (all such contributions, money and property being herein
referred to as the "Trust Fund" or "Trust" or "Fund" ) , with the
powers and duties, uses and purposes as hereinafter set forth, to
wit :

ARTICLE I

DEFINITION OF TERMS

Section 1.1 Employer. The term "Employer" as used herein
shall mean :

( a ) Any Employer is a member of an Association who
agrees to contribute on behalf of its employees to
this Fund as a result of the assumption of the
collective bargaining agreement with Local 1102
and/ or any Employer who has duly executed an
individual collective bargaining agreement with
the Union, or other written agreement accepted by
the Fund, providing for the making of payments to
the Fund with respect to employees of such
Employer.

( b ) The Union and / or its affiliated pension, welfare,
and other affiliated fringe benefit funds and/or
this Fund which, for the purpose of making the
required contributions into the Fund, shall be

2
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considered as the Employer of their respective
employees for whom they contribute to the Fund.
The participation of the Employers listed in this
subsection as an Employer herein, shall be limited
to making contributions for their respective
employees on the same basis as other Employers.
None of the Employers listed in this subsection
shall have the right, and by participating in this
Fund do expressly waive any right they may have,if any, to participate in the appointment, removal
or replacement of Trustees.

( c ) An Employer who does not meet the requirements of
the definition of "Employer" as stated in
subsections ( a ) and ( b ) of this Section, but who
is required to make payments or contributions to
the Fund pursuant to any written agreement entered
into by such Employer with the Union or the Fund,
and satisfies the requirements for participation
as established by the Trustees.

( d ) Employers as described in this Section shall, by
the making of payments to the Fund pursuant to
such collective bargaining or other written
agreements, be deemed to have accepted and be
bound by this Agreement, and the rules and
regulations of the Fund as amended from time to
time.

Section 1.2 Union. The term "Union" as used herein, shall
mean Local 11O2, Retail, Wholesale and Department Store Workers
Union, UFCW, AFL-CIO, and its successors and assigns in interest.
Any action required by the Union herein shall be sufficient if
taken by the Union acting thorough its Executive Board.

Section 1.3 Employee. The term "Employee" as used herein
shall mean :

( a ) Any employee represented by the Union and working
for an Employer as defined herein, and with
respect to whose employment an Employer is

3
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required to make contributions into the Trust
Fund.

( b ) All employees of the Union or its affiliated
fringe benefit funds who shall have been proposed
for benefits under the Agreement by either the
Union and/ or its affiliated fringe benefit funds
and who shall have been accepted by the Trustees
and for whom they agree in writing to contribute
to the Fund at the rate fixed for contributions
for other Employers. Neither the Union nor such
affiliated fringe benefit funds shall have any
right to participate in the appointment, removal
or replacement of Trustees.

,

( c ) An employee of an Employer as defined in
subsection ( c ) of Section 1.1, on whose behalf
such Employer is required to make payments or
contributions to the Trust Fund as provided in
subsection ( c ) of Section 1.1 and at a rate fixed
for contributions for other Employers.

( d ) Employees of this Fund, as shall be proposed and
accepted for such benefits by the Trustees. As to
such persons, the Trustees shall be deemed to be
an Employer within the meaning of this Agreement
and shall provide benefits for said persons out of
said Trust Fund on the same basis as the other
Employees. The Fund shall have no right to
participate in the appointments, removal or
replacement of Trustees.

( e ) A person, represented by or under the jurisdiction
of the Union, and on whose behalf payment of
contributions shall be made at the times and at
the rate of payment equal to that paid by an
employer, defined in Section 1.1 of this Article,
in accordance with a written agreement, or a
person who had been so employed and who is making
self-payments under rules or regulations
established by the Trustees.
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( f ) Such other persons of a contributing Employer on
whose behalf contributions are required to be made
in writing and who constitute a class or classes
acceptable to the Trustees as "Employee" under
this Fund.

( g ) The continuation of a participant in the Fund once
established shall be subject to such rules as the
Trustees may adopt.

Section 1.4 Participant. "Participant" means any person
entitled to or receiving benefits under the Plan.

Section 1.5 Beneficiary. The term "Beneficiary" shall mean
a person designated by a Participant or by the terms of the Plan
created pursuant to this Agreement who is or may become entitled
to a benefit.

Section 1.6 Trustees. The term "Trustees" as used herein
shall mean the "Trustees" designated in this Agreement, together
with their successors designated and appointed in accordance with
the terms of this Agreement. The Trustees, collectively, shall
be the "administrator" of this Fund as that term is used in the
Act. The term "Alternate" Trustee as used herein shall mean the
individual designated as an Alternate Trustee by the Union and
the Alternate Trustee designated by the Employer Trustees. The
vacancy in the position of Alternate Trustee shall not require
the removal of any other Alternate Trustee.

Section 1.7 Union Trustees. The term "Union Trustees" as
used herein shall mean Frank S. Bail, Mark. S. Prince, Paulette
Amodeo, Brian Peeler, Lou Camacho and their successors. The
Alternate Union Trustee shall mean Donald Parker and his
successor.

Section 1.8 Employer Trustees. The term "Employer Trustees"
as used herein shall mean Steven Albert, J. Robert Blumenthal,
Gerald Campbell, Larry Engell and Maryjane Lauria and their
successors. The Alternate Employer Trustee shall mean Paul Farro
and his successor.

5
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Section 1.9 Trust Fund, Trust and Fund. The terms "Trust
Fund", "Trust" and "Fund" as used herein shall mean the Trust
created hereby and the entire trust estate of the "Health,
Welfare and Insurance Fund, Local 1102" which shall now and
hereinafter be known as the "Local 1102 Health and Benefit Fund"
as it may, from time to time, be constituted, including, but not
limited to all funds received in the form of Employer
contributions, together with all contracts ( including dividends,
interest, refunds, and other sums payable to the Trustees on
account of such contracts ) , all increments, earnings and profits
therefrom, and any and all other property or funds received and
held by the Trustees by reason of their acceptance of this
Agreement.

•Section 1.10 Restated Agreement and Declaration of Trust and
Trust Agreement. The terms "Restated Agreement and Declaration
of Trust" and "Trust Agreement" as used herein shall mean this
instrument, including this amended and Restated Agreement and
Declaration of Trust, all amendments and modifications as may
from time to time be made.

Section 1.11 Act. The term "Act" or "ERISA" as used herein
shall mean the Employee Retirement Income Security Act of 1974,
any amendments as may from time to time be made and any
regulations promulgated pursuant to the provisions of the said
Act.

Section 1.12 Benefit Plan or Plan. The terms "Retirement
Plan" or "Plan" as used herein shall mean the plan, program,
method, rules and procedure for the payment of benefits from the
Trust Fund established by the Trustees pursuant to the Agreement
and amendments thereto. The Trustees may adopt more than a

single plan, program, method, rule and procedure for the payment
of benefits from the Trust Fund.

Section 1.13 Contributions or Contribution. The terms
"Employer Contributions" and "Contributions as used herein shall
mean payments by Employers to the Fund pursuant to collective
bargaining or other written agreements. It shall also mean

payments made into the Fund by employees and / or beneficiaries as
permitted by applicable law.
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ARTICLE II

CREATION AND PURPOSES OF FUND

Section 2.1 Creation of Fund. The Fund is created,
established and maintained, and the Trustees agree to receive,
hold and administer the Fund, for the purpose of providing
retirement, pension and related benefits as now are, or hereafter
may be authorized or permitted by law for Participants and their
eligible Beneficiaries and in accordance with the provisions
herein set forth and the Plan or Plans duly adopted.

Section 2.2 Purposes of Fund. This Fund and the Plan
adopted hereunder are created so as to provide a qualified tax-
exempt employee pension benefit Trust under appropriate sections
of the Internal Revenue Code, the Taft -Hartley Act and ERISA to
which contributions by Employers, and to the extent permitted by
the Plan Employees, are made for the purposes herein set forth.

The Trustees agree that all funds and increments thereto in
such Trust shall be devoted to the providing of benefits and
defraying the cost of administration and no portion thereof shall
ever revert to or be recoverable by the Union or py any Employer
or Association of Employers other than as provided in Section
9.5.

ARTICLE III
BOARD OF TRUSTEES

Section 3.1 Number, Appointment, Term. The Fund shall be
administered by eight ( 8 ) Trustees; four ( 4 ) of whom shall be the
representatives of the Union ( "Union Trustees" ) and four ( 4 ) of
whom shall be the representatives of the contributing Employers
( "Employer Trustees" ) . The Union and Employer Trustees may from
time to time appoint one ( 1 ) alternate Trustee each and such
Alternate Trustee, while they shall be permitted to attend and
participate in Trustees' meetings and business, shall not act
except where necessary because of the absence or inability to act
of a designated Union or Employer Trustee, as the case may be.
Insofar as permitted by applicable law, the Trustees and
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Alternates shall be reimbursed for all reasonable and necessary
expenses properly and actually incurred by them in connection
with the performance of their official duties as such. A vacancy
shall occur whenever a Trustee resigns or when a Trustee is
removed as herein provided, or by reason of death or incapacity.

Section 3.2 Resignation and Removal. A Trustee may resign
and become and remain fully discharged from all further duty or
responsibility hereunder upon giving ten ( 10 ) days' written
notice to the remaining Trustees and to the party by whom he was
appointed, or such shorter notice as the remaining Trustees may
accept as sufficient, in which notice there shall be stated a
date on which such resignation shall take effect; and such
resignation shall take effect on the date specified in the notice
unless a successor Trustee shall have been appointed at an
earlier date, in which event such resignation shall take effect
immediately upon the appointment of such successor Trustee. The
Employers may terminate the designation of any Employer Trustees
by a vote of two-thirds ( 213 ) of such Employers who are then under
Union contract requiring contributions to the Fund. A Union
Trustee may be removed from office at any time by action of the
Union's Executive Board, written notice of such action to be
delivered by the Union's President or Executive Vice-President to
the Chairman of the Trustees serving at that time.

Section 3.3 Successor Trustees, Appointment. If any
Employer Trustee shall die, become incapable of acting hereunder,
resign, or be removed, a successor Employer Trustee shall be
immediately appointed by the remaining Employer Trustees, such
appointment to be in writing and to be delivered to the Chairman
of the Trustees serving at that time. If any Union Trustee shall
die, become incapable of action hereunder, resign, or be removed,
a successor Union Trustee shall immediately be appointed by the
Union's Executive Board, such appointment to be in writing and be
delivered to the Chairman of the Trustees serving at that time.It is the intention hereof that the Fund shall at all times be
administered by an equal number of Employer Trustees and Union
Trustees.

8



Section 3.4 Successor Trustee, Assumption of Office. Any
successor Trustee shall immediately upon his appointment as a
successor Trustee and his acceptance of the Trusteeship in
writing, as provided in Section 3.5, become vested with all the
property rights, power and duties of a Trustee hereunder with
like effect as if originally named a Trustee without the
necessity of any formal conveyance or other instrument of title.

Section 3.5 Acceptance of the Trust by the Trustees. The
Trustees above named do hereby accept the trusteeship and declare
that they will receive and hold the Fund, as Trustees of this
Agreement for the uses, purposes and trusts and with the powers
and duties herein set forth. A Trustee may execute a written
acceptance in a form satisfactory to the Trustees and consistent
with the Act and thereby shall be deemed to have accepted the
Trust created and established by this Agreement and to have
consented to act as Trustee and to have agreed to administer the
Fund as provided herein. Such written acceptance shall be filed
with the Chairman of the Trustees or the Fund's Administrative
Manager, if one has been appointed, who shall notify the
remaining Trustees of the receipt of such acceptance.

Section 3.6 Limitation of Liability of Trustees. Insofar as
permissible by applicable law :

( a ) No successor Trustee shall in any way be liable or
responsible for anything done or committed in the
administration of the Trust prior to the date they
become a Trustee. The Trustees shall not be
liable for the acts or omissions of any investment
manager, attorney, agent or assistant employed by
them in pursuance of this Agreement, if such
investment manager, attorney, agent or assistant
was selected pursuant to this Agreement and such
person's performance was periodically reviewed by
the Trustees who found such performance to be
satisfactory; provided that nothing herein shall
relieve any corporate Trustee of any liability
with regard to the performance of its employees.

9



( b ) Neither the Trustees nor any individual or
Successor Trustee shall be personally answerable
or personally liable for any liabilities or debts
of the Fund contracted by them as such Trustees,
or for the non - fulfillment of contracts, but the
same shall be paid out of the Trust Fund and the
Trust Fund is hereby charged with a first lien in
favor of such Trustees for his or their security
and indemnification for any amounts paid out by
any such Trustee for any such liability and for
his and their security and indemnification against
any liability of any kind which the Trustees or
any of them may incur hereunder; provided,
however, that nothing herein shall except any
Trustee liability arising out of his own willful
misconduct, bad faith, or gross negligence, or
entitle such Trustee to indemnification for any
amounts paid or incurred as a result thereof.

( c ) The Trustees shall not be liable for any error of
judgement or for any loss arising out of any act

, of omission in the execution of the Trust so long
as they act in good faith without gross
negligence; nor shall any Trustees, in the absence
of his own willful misconduct, bad faith or gross
negligence, be personally liable for the acts or
omissions ( whether performed at the request of the
Trustees or not ) of any other Trustee, or of any
agent or attorney elected or appointed by or
acting for the Trustees.

Section 3.7 Office of the Fund. The principal office of the
Fund shall be located at such place or places as designated by
the Trustees. The location of the principal off ice shall be made
known to the parties interested in the Fund. At such office, and
at such other places as may be designated by the Trustees or
required by law, there shall be maintained the books and records
pertaining to the Fund and its administration.
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Section 3.8 Officers. The Trustees shall elect from among
themselves a Chairman, and a Secretary to serve until his or
their successors have been elected. When the Chairman is elected
from the Employer Trustees, then the Secretary shall be elected
from the Union Trustees; and when the Chairman shall be elected
from the Union Trustees, then the Secretary shall be elected from
the Employer Trustees. The Secretary or Fund's Administrative
Manager, if one has been appointed under Section 5.7, or such
other person as the Trustees may designate, shall keep Minutes
and records of all meetings, proceedings and acts of the Trustees
and shall, with reasonable promptness, send copies of such
Minutes and records to all Trustees. The Chairman, and in his
absence, the Secretary shall preside at all meetings of the
Trustees.

Section 3.9 Power To Act In Case of Vacancy. No vacancy or
vacancies on the Board of Trustees shall impair the power of the
remaining Trustees, acting in the manner provided by this Trust
Agreement, to administer the affairs of this Fund provided there
are a sufficient number of Trustees to constitute a quorum as
hereinafter provided.

Section 3.10 Meetings; Notices. The Trustees shall meet at
least two times per year and at such other times as they deem it
necessary to transact their business. The Chairman or the
Secretary of the Board of Trustees may, and upon the written
request of any two ( 2 ) Trustees, call a meeting of the Trustees
at any time by giving at least five ( 5 ) days' written notice of
the time and place thereof to the remaining Trustees. A meeting
of the Trustees may be held at any time without notice if all the
Trustees consent thereto in writing.

Section 3.11 Attendance at Meetings; Minutes. All official
meetings of the Trustees shall be attended only by the Trustees
and shall not be open to the public, except that there may attend
such other persons as may be otherwise be invited or as required
by law. Written Minutes, a copy of which shall be furnished
with reasonable promptness to each Trustee, shall be kept of all
business transacted and of all matters upon which voting shall
have occurred and when any Trustee so requests the vote of each
Trustee shall be recorded. Such Minutes need not be verbatim.
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Section 3.12 Quorum; Voting; Action Without Meeting.

( a ) Two ( 2 ) Employer Trustees and two ( 2 ) Union
Trustees present in person at any meeting of the
Board of Trustees shall constitute a quorum for
the transaction of business. A majority vote of
the Trustees present shall be necessary to carry
any action, provided, however, that no action
shall be taken unless at least one ( 1 ) Employer
Trustee and at least one ( 1 ) Union Trustee have
voted in favor of the action.

( b ) The Trustees must cast their votes in person,
except as provided in subsection ( c ) of Section
3.12 ( c ) .

( c ) On matters requiring action by the Board of
Trustees when they are not in formal session the
Board of Trustees may act by telegram, facsimile,
letter or telephone. When such action is required
by the Board of Trustees, the chairman shall
obtain same by telegraphing, facsimile, writing or
telephoning to the members of the Board of
Trustees and such members may take action on the
matters brought to their attention in the same
manner. Such action so taken shall constitute
action of the Board of Trustees as though it were
in formal session. Such action shall be
thereafter confirmed in writing.

Section 3.13 Manner of Acting In The Event of Deadlock.

( a ) A deadlock shall be deemed to exist whenever a

proposal, motion or resolution made or proposed by
any one of the Trustees is not adopted or rejected
by both a majority vote of the votes cast and the
maker of the proposal, motion or resolution
notifies the remaining Trustees in writing that a

deadlock exists.
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( b ) In the event of such deadlock arising, the
Trustees shall meet for the purpose of agreeing
upon an impartial umpire to break such deadlock by
deciding the dispute in question. A deadlock
shall be deemed to exist whenever the lack of a

necessary quorum of Trustees continues for two ( 2 )
successive meetings of the Trustees. Such
impartial umpire may be appointed in advance of
any such deadlock by the Trustees; and if they
cannot agree upon the impartial umpire then he
shall be designated by the American Arbitration
Association. In the event of the inability of the
Trustees to agree upon the selection of such
impartial umpire within a reasonable time, or the
failure of an impartial umpire to be selected
then, on the petition of either group of Trustees,
the District Court of the United States for the
Southern District of New York shall appoint such
impartial umpire. Such impartial umpire shall
immediately proceed to hear the d,spute between
the Trustees and decide such dispute, and the
decision and award of such umpire shall be final
and binding upon the parties and shall be
considered the decision of the Trustees. The
reasonable compensation of such umpire and the
costs and expenses ( including, without limitation,
attorneys' and reporter fees ) incidental to any
proceedings instituted to break a deadlock shall
be paid by the Trust Fund.

( c ) The impartial umpire selected or designated to
break a deadlock shall be required to enter his
decision within a reasonable time fixed by the
Trustees. The impartial umpire shall have no
jurisdiction or authority to change or modify the
provisions of this Agreement or to decide any
issue arising under or involving the
interpretation of any collective bargaining
agreements between the Union and the Employers,
and such impartial umpire shall have no power or
authority to change or modify any provisions of
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any such collective bargaining agreements.

Section 3.14 Removal of Trustee (Violation of Act ) . The
Board of Trustees shall initiate action to cause the removal of
any fellow member Trustee who may be serving as a Trustee in
violation of the Act. The vacancy or vacancies caused by such
removal shall be filled in accordance with Section 3.3 of this
Article.

ARTICLE IV

CONTRIBUTIONS AND COLLECTIONS

Section 4.1 Employer Contributions.

( a ) Each Employer shall make prompt contributions or
payments to the Trust Fund in such amount and
under the terms as are provided for in the
applicable collective bargaining agreement in
effect from time to time between the Employer or
his bargaining representative and the Union. An

Employer may also be required to make
contributions in such amount and under such terms
as such Employer may be obligated, in writing, to
make, provided that such contributions shall be
subject to acceptance by the Trustees. The
Employer agrees that such contributions shall
constitute an absolute obligation to the Trust
Fund, and such obligation shall not be subject to
set-off or counterclaim which the Employer may
have for any liability of the Union or of an

employee. Each Employer shall certify to the
Trustees in each report rendered all current
employees and the fact of the retirement, death or
termination of the services of any eligible
employee in said report. The obligation to make
such contributions shall continue during periods
when the collective bargaining or other written
agreement is being negotiated, but such
contributions shall not be required in case of a
strike after contract termination unless the
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parties mutually agree otherwise. When the Fund
undertakes any form of proceedings to recover
Employer contributions, there are administration
burdens, financial burdens, and reallocation of
staff resources which are damages which are
difficult to quantify. Thus, where the Fund
institutes any action to recover Employer
contributions, such Employer is also liable for
the following : (

i
) the unpaid contributions, (

ii
)

legal rate of interest on the unpaid
contributions, (

iii
) an amount equal to either

( a ) the legal rate of interest on the unpaid
contributions, or ( b ) liquidated damages in the
amount of 20% of the contributions due as the Fund
in such proceedings so requests, and ( iv )

reasonable attorney's fees and costs of the
action.

( b ) Contributions to the Fund shall be paid to the
Fund or to such depository as the Trustees shall
designate, only by check, bank draft, money order
or other recognized written method of transmitting
money or its equivalent; made payable to the order
of the Fund. The payment of contributions shall
be made periodically at such times and in such
manner and on such forms as the Trustees shall
specify by rules and regulations or as may be
provided in the applicable collective bargaining
agreement or other written agreement.

( c ) Each Employer shall be responsible only for the
contributions payable by him on account of
employees covered by him, except as may be
otherwise provided by law.

( d ) Work Outside Bargaining Unit or Jurisdiction. In
the event an employee employed by an Employer, as
defined herein, shall perform work outside of the
bargaining unit covered by the collective
bargaining agreement, or the Union's jurisdiction,
the Employer may continue to make payments to the
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Trust Fund and the Trustees may accept such
payments.

Section 4.2 Receipt of Payment and Other Property of Trust.
The Trustees or such other person or entity designated or
appointed by the Trustees in accordance with Section 4.1 ( b ) of
Article IV are hereby designated as the persons to receive the
payments heretofore or hereafter made to the Fund by the
Employers. The Trustees are hereby vested with all right, title
and interest in and to such moneys and all interest which may be
accrued thereon, and are authorized to receive and be paid the
same.

Section 4.3 Collection and Enforcement of Payments. The
Trustees, or such committee of the Trustees as the Board of
Trustees shall appoint, or the Administrative Manager ( as defined
in Section 5.7 )

if one has been appointed and when directed by
such committee, or by the Board of Trustees or such other person
as the Trustees shall designate, shall have the power to demand,
collect and receive Employer payments and all other money and
property to which the Trustees may be entitled, and shall hold
the same for the purposes provided in this Agreement. In
addition to any other enforcement remedies which may exist under
the collective bargaining or other written agreement with an
Employer, they shall take such steps, including but not limited
to the institution and prosecution of, or the intervention in,
such legal or administrative proceedings at law, in equity,
arbitration and all other remedies as the Trustees in their sole
discretion determine to be in the best interest of the Fund for
the purpose of collecting such payments, money and property.
These actions shall be without prejudice to the rights of the
Union to take whatever steps it deems necessary and wishes to
undertake. The Trustees may, in their discretion, enter into
agreements providing for the payout of contributions and amounts
due, on such terms, as in their discretion, they deem appropriate
under the circumstances.

Section 4.4 Production of Records. Each Employer shall
promptly submit and furnish detailed written reports to the
Trustees, on demand, containing the names and home addresses of
his Employees, their Social Security numbers, the hours worked
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and the compensation received by each Employee and such other
information and reports as the Trustees may require in connection
with the administration of the Fund and the performance of their
duties under this Agreement. The Union, shall upon the request
of the Trustees, promptly furnish information with respect to an
Employee's employment status.

The Trustees, or any authorized agents or representatives of
the Trustees, shall have the right to enter upon the premises of
the Employers and to examine, audit and copy such of the books,
records, papers and reports of said Employers relating to the
employment and payroll records of each Employer as may be
necessary to permit the Trustees to determine whether said
Employers are making full payment to the Trustees of the amounts
required by the aforementioned collective bargaining or other
written agreement.

Section 4.5 Non -Payment. Non-payment, by an Employer, of
any contribution or other moneys owed to the Fund shall not
relieve any other Employer from his or its obligation to make
required payments to the Fund.

ARTICLE IV

POWERS AND DUTIES OF TRUSTEES

Section 5.1 Conduct of Trust Business. The Trustees shall
have general supervision of the operation of this Fund and shall
conduct the business and activities of the Fund in accordance
with this Agreement and applicable law. The Trustees may consult
with counsel ( who may be counsel for an Employer and/ or the
Union) and shall not be liable by reason of their taking or
refraining from taking any action in accordance with the opinion
of such counsel. The Trustees shall hold, manage and protect the
Fund and collect in income therefrom and contributions thereto.
The Trustees may, in the course of conducting the business of the
Fund, execute all instruments in the name of the Fund, which
instruments shall be signed by at least one Employer and one
Union Trustee, provided, however, any one Trustee may execute
legal documents to commence and/ or process lawsuits to enforce
trust collections on behalf of the Trustees. The Trustees may,
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by resolution, authorize one ( 1 ) Trustee to execute specified
documents or instruments of the Fund.

Section 5.2 Use of Fund to Provide Benefits. The Trustees
shall have the power and authority to use and apply the Fund to
pay or provide for the payment of health, welfare and related
benefits to eligible Participants and to such other Beneficiaries
as the Trustees may determine, in accordance with the terms,
provisions and conditions of the Plan to be formulated and agreed
upon hereunder by the Trustees.

Section 5.3 Use of Fund for Expenses. The Trustees shall
have the power and authority to pay or provide for the payment of
all reasonable and necessary expense ( a ) of collecting the
Employer contributions and payments and other moneys and property
to which they may be entitled and ( b ) of administering the
affairs of this Fund and Plan, including but without limitation
all expenses which may be incurred in connection with the
establishment and maintenance of the Fund and Plan, the hiring,
employment or contracting for of such administrative legal,
expert, clerical and other assistance, the leasing of such
premises and the purchase or leasing of such materials, supplies
and equipment as the Trustees in their discretion find necessary,
and ( c ) of attendance at institutes, seminars, conferences,
workshops or similar functions and activities or other
educational activities by the Trustees and other persons for or
on behalf of the Fund. It is recognized that attendance and
participation in such functions and activities by such persons is
part of their duties and responsibilities to the Fund.

Section 5.4 Investments.

( a ) The Trustees shall have the power and authority to
invest and reinvest such part of the Fund as in
their sole judgement is advisable and is not
required for current expenditures or liquid
reserves, as are permissible under applicable
State and Federal law relating to the investment
of the trust funds not limited, however, by any
limitation restricting investments in common
stocks to a percentage of the Fund or to a
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percentage of the total market value of the Fund.
The Trustees may sell, exchange or otherwise
dispose of such investments at any time and, from
time to time, as provided in Section 5.9 ( g ) . The
Trustees shall also have the power and authority
( in addition to, and not in limitation of, common
law and statutory authority ) to invest in any
stocks, bonds or other property, real or personal,
including improved or unimproved real estate and
equity interests in real estate, where such an
investment appears to the Trustees, in their sole
discretion and consistent with their fiduciary
obligations, to be in the best interest of the
Fund and its Participants and Beneficiaries,
judged by then prevailing business conditions and
standards. The Trustees shall have the authority,
in respect to any stocks, bonds, or other
property, real or personal, held by them as
Trustees, to exercise all such rights, power and
privileges as might be lawfully exercised by any
person owning similar stocks, bonds or other
property in his own right.

( b ) Delegation and Allocation of Investment Functions.

( 1 ) The Trustees shall have the power and
authority to appoint one or more Investment
Managers ( as defined in Section 3 ( 38 ) of the
Act ) who shall be responsible for the
management, acquisition, disposition,
investing and reinvesting of such of the
assets of the Fund as the Trustees shall
specify. Any such appointment may be
terminated by the Trustees upon such written
notice as shall be agreed upon with the
Investment Managers. The fees of such
Investment Manager, and its expenses to the
extent permitted by law, shall be paid out of
the Fund.
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( 2 ) In connection with any allocation or
delegation of investment functions under
paragraph ( 1 ) of this subsection ( b ) , the
Trustees shall, from time to time, adopt
appropriate investment policies or
guidelines.

Section 5.5 Deposits and Disbursements.

( a ) All Trust Funds not invested shall be deposited by
the Trustees in such depository or depositories as
the Trustees shall from time to time select, and
any such deposit or deposits or disbursements
therefrom, shall be made in the name of the Fund
in the manner designated by the Trustees and upon
the signatures of persons designated and
authorized by the Trustees or by the Investment
Manager appointed in accordance with Section
5.4 ( b ) ( 1 ) of this Article. Except as provided in
Section 5.5 ( b ) , no check shall be valid unless
signed by one Union and one Employer Trustee. The
Trustees shall designate in writing the names of
the particular persons who may sign checks in the
above manner. Signatures may be in the form of
"facsimile" imprints.

( b ) The Trustees may establish a special bank account
or administrative account of limited amount out of
which recurring expenses of operations or benefit
claims of the Fund may be paid on the signature of
one ( 1 ) Trustee or a duly authorized person acting
on behalf of the Fund.

Section 5.6 Allocation and Delegation of Fiduciary
Responsibilities. The Trustees may, by resolution or by
provisions of this Agreement, allocate fiduciary responsibilities
and various administrative duties to committees or subcommittees
of the Board of Trustees, and they may delegate such
responsibilities and duties to other individuals as they may deem

appropriate or necessary in their sole discretion and consistent
with the Act. Any persons or group of persons may serve in more
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than one or more fiduciary capacity.

Section 5.7 Administrative Manager. The Trustees may employ
or contract for the services of an individual, firm or
corporation, to be known as "Administrative Manager", who shall,
under the direction of the Trustees administer the office or
offices of the Fund and of the Trustees, coordinate and
administer the accounting bookkeeping and clerical services,
minute keeping, prepare or cause to be prepared ( in cooperation
where appropriate with legal counsel, the accountant, and
others ) , all reports and other documents to be prepared, filed or
disseminated by or on behalf of the Fund in accordance with law,
assist in the collection of contributions required to be paid to
the Fund by Employers and perform such other services as may be

assigned, delegated or directed or as may be contracted by or on
behalf of the Trustees. The Administrative Manager shall be the
custodian on behalf of the Trustees of all documents and other
records of the Trustees and of the Fund. It is not intended,
and it shall not be construed, that any of the duties and
responsibilities of the Administrative Manager shall give to him
or be construed to give to him any discretionary authority or
discretionary control respecting management of the Plan and the
Fund or any authority or control respecting management or
disposition of Plan and Fund assets or any discretionary
authority or discretionary responsibility in the administration
of the Plan and the Fund.

Section 5.8 By-Laws, Rules and Regulations.

( a ) The Trustees are hereby empowered and authorized
to adopt by- laws and to promulgate any and all
necessary rules and regulations which they deem

necessary or desirable to facilitate the proper
administration of the Fund, provided the same are
not inconsistent with the terms of this Agreement.
All by- laws, rules and regulations adopted by
action of the Trustees shall be binding upon all
parties hereto, all parties dealing with the Fund
and all persons claiming any benefits hereunder.

21



( b ) No by- law, regulation, rule, action or
determination made by or adopted by the Trustees,
nor any decision or determination made by any
impartial umpire appointed pursuant to Section
3.13 of this Agreement, shall in any manner
conflict or be inconsistent ( 1 ) with this
Agreement, and ( 2 ) with any applicable Federal,
State or Local law.

Section 5.9 Additional Authority. The Trustees are hereby
empowered, in addition to such other powers as are set forth
herein or conferred by law,

( a ) to enter into any and all contracts and agreements
for carrying out the terms of this Agreement and
for the administration of the Fund, and to do all
acts as they, in their discretion, may deem

necessary or advisable, and such contracts and
agreements and acts shall be binding and
conclusive on the parties hereto and on the Union,
the Employer, Employees and Participants and
Beneficiaries involved;

( b ) to establish and accumulate as part of the Fund
such reasonable reserve funds as the Trustees, in
their sole discretion, deem necessary or desirable
to carry out the purposes of such Fund;

( c ) to pay out of the Fund all real and personal
property taxes, income taxes, and other taxes of
any and all kinds levied or assessed under
existing or future laws upon or in respect to the
Fund, or any money, property, or securities
forming a part thereof;

( d ) to vote in person or by proxy upon securities held
by the Trustees and to exercise by attorney any
other rights of whatsoever nature pertaining to
securities or any other property at any time held
by them hereunder;
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( e ) to exercise options, conversion privileges, or
rights to subscribe for additional securities and
to make payments therefore;

( f ) to consent to or participate in dissolutions,
reorganizations, consolidations, mergers, sales,
leases, mortgages, transfer or other changes
affecting securities held by them and in
connection therewith, and to pay assessments,
subscriptions or other charges;

( g ) to sell, exchange, lease, convey, mortgage or
dispose of any property, whether real or personal,
at any time forming a part of the Fund upon such
terms as they deem proper, and to execute and
deliver any and all instruments of conveyance,
lease, mortgage and transfer in connection
therewith.

( h ) to compromise, settle, arbitrate and release
claims or demands in favor of or against the Fund
on such terms and conditions as the Trustees may
deem advisable;

(
i

) to keep property and securities registered in the
name of the Trustees or of the Fund or in the name
of a nominee or nominees or in uni.egistered or
bearer form;

( j ) to keep property or securities in the custody of a
bank or trust company;

(k ) to establish and accumulate as part of the Trust
Fund a reserve or reserves, adequate in opinion of
the Trustees, to carry out the purposes of such
Fund;

( 1 ) to borrow money in such amounts and upon
such terms and conditions as shall be
deemed advisable by the Trustees or
proper to carry out the purposes of the
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Fund and to pledge any securities or
other property of the Fund for the
repayment of any such loans;

( m ) to hold part or all of the funds of the Fund
uninvested;

( n ) to do all acts, whether or not expressly
authorized herein, which the Trustees may deem

necessary or proper to carry out the purposes of
the Fund or for the protection of the property
held hereunder;

Section 5.10 Bonds. The Trustees shall obtain from an
authorized surety company such bonds as may be required by law,
covering such persons and in such amounts ( but not less than
required by law ) as the Trustees, in their discretion, may
determine. The cost of premiums for such bonds shall be paid out
of the Fund.

Section 5.11 Insurance. The Trustees may in their sole
discretion obtain and maintain policies of insurance, to the
extent permitted by law to, insure themselves, the Fund as such,
as well as employees or agents of the Trustees and of the Fund,
while engaged in business and related activities for and on
behalf of the Fund ( 1 ) with respect to liability to others as a
result of acts, errors, or omissions of such Trustee or Trustees,
employees or agents, respectively, provided such insurance policy
shall provide recourse by the insurer against Trustees only if
required by law and ( 2 ) with respect to injuries received or
property damage suffered by them. The cost of the premiums for
such policies of insurance shall, to the extent permitted by law,
be paid out of the Fund.

Section 5.12 Information to Participants and Beneficiaries.
The Trustees shall provide Participants and Beneficiaries such
information as may be required by law.

Section 5.13 Trustees' Compensation and Expenses. To the
extent permitted by law, the Trustees shall establish and receive
reasonable compensation for services rendered. In addition they
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shall be entitled to reimbursement for the expenses properly and
actually incurred in the performance of their duties with the
Fund, including, without limitation, attendance at meetings and
other functions of the Board of Trustees or its committees or
while on business of the Board of Trustees, attendance at
institutes, seminars, conferences, workshops or similar functions
and activities or other educational activities for or on behalf
of the Fund.

Section 5.14 Reports. All reports by law to be signed by
one or more Trustees shall be signed by at least one Union and
one Employer Trustee and provided that the Trustees, insofar as
permitted by applicable law, may appoint in writing, or by
resolution adopted and spread on the Minutes, one or more persons
to sign such report on behalf of the Trustees.

Section 5.15 Records of Trustee Transactions. The Trustees
shall keep true and accurate books of account and a record of all
of their transactions and meetings ( including accions taken at
such meetings, and by informal action of the Trustees ) which
books of account shall be audited at least annually by a licensed
public accountant selected by the Trustees. A copy of each audit
report shall be available for inspection by the Union and the
Employers at the principal office of the Fund.

Section 5.16 Construction and Determinations By Trustees.
Subject to the stated purposes of the Fund and the provisions of
this Agreement, the Trustees shall have full and exclusive
authority to determine all questions of coverage and eligibility,
methods of providing or arranging for benefits and all other
related matters. They shall have full power to construe the
provisions of this Agreement the terms used herein and the by-
laws and regulations issued thereunder. Any such determination
and any such construction adopted by the Trustees in good faith
shall be binding upon all of the parties hereto, the Employer,
the Union, the Employees, Participants and their Beneficiaries.
No matter respecting the foregoing or any difference arising
under this Agreement shall be subject to the grievance or
arbitration procedures established in any collective bargaining
agreement between the Employer and the Union, provided, however,
that this clause shall not affect the rights and liabilities of
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any of the parties under any of such collective bargaining
agreements.

Section 5.17 Liability. The Trustees, to the fullest extent
permitted by applicable law, shall be fully protected and shall
incur no liability in acting upon any instrument, certificate,
application, notice, request, signed letter, telegram or other
paper or document believed by them to be genuine and to contain a
true statement of facts, and to be signed or presented by the
proper person or persons and shall be under no duty to make any
investigation or inquiry as to any statement contained in any
such writing, but may accept the same as conclusive evidence of
the truth and accuracy of the statements therein'contained.

Section 5.18 Reliance on Written Instruments. Any Trustees,
to the extent permitted by applicable law, may rely upon any
instrument in writing purporting to have been signed by a

majority of the Trustees as conclusive evidence of the fact that
a majority of the Trustees have taken the action stated to have
been taken in such instrument.

Section 5.19 Reliance By Others. No party dealing with the
Trustees shall be obligated ( a ) to see the application to the
stated Fund purposes, of any funds or property of the Fund or ( b )

to see that the terms of this Agreement have been complied with,
or ( c ) to inquire into the necessity or expediency of any act of
the Trustees. Every instrument executed by the Trustees shall be
conclusive in favor of every person relying thereon ( a ) that at
the time of the execution of said instrument, the Fund was in
full force and effect, ( b ) that the instrument was executed in
accordance with the terms and conditions of this Agreement and
( c ) that the Trustees were duly authorized and empowered to
execute the instrument.

Section 5.20 Establishment of Plan. The Trustees shall
formulate a Plan or Plans for the payment of such benefits as are
feasible. Such Plan shall at all times comply with all
applicable federal statutes and regulations and the provisions of
this Agreement. The Trustees shall not be under any obligation
to pay any benefits if the payment of such benefits will result
in loss of the Fund's tax exempt status under the then applicable
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Internal Revenue Code and any regulations or rulings issued
pursuant thereto. Said Trustees shall draft procedures,
regulations, and conditions for the operation of the Plan,
including, by way of illustration and not limitation : conditions
of eligibility for Participants and Beneficiaries, procedure for
claiming benefits, schedules of type and amount of benefits to be
paid, and procedure for the distribution of benefits.

Section 5.21 Amendment of Plan. The Plan or Plans may be
amended by the Trustees from time to time and in their complete
discretion, provided that such amendments comply with the
applicable sections of the then applicable Internal Revenue Code,if any, applicable federal statutes and regulations, the Trust
Fund, and the purposes as set forth in this Agreement.
Additionally, and not by way of limitation, the Trustees may
amend the Plan or Plans, in futuro, or retroactively, where they
deem it necessary in their absolute discretion.

Section 5.22 Discretionary Authority. The Trustees shall
have and exercise full authority and power to interpret, apply
and enforce provisions of this Trust and any benefit Plan adopted
by the Trustees. This grant of authority is intended to be as
broad a grant of power and authority as is permissible under law.
The Trustees' decisions concerning interpretation, application
and enforcement of the terms or provisions of this Trust and /or
Plan shall be final, binding and conclusive on the parties, the
participants, beneficiaries and all those dealing with this Trust
and/or Plan. In connection with the foregoing, the Trustees
shall have complete discretionary authority to determine
eligibility for benefits and / or to construe the terms of the Plan
and this Trust.

ARTICLE VI

CONTROVERSIES AND DISPUTES

Section 6.1 Reliance on Records. In any controversy, claim,
demand, suit at law or other proceeding between any Participant,
Beneficiary or any other person and the Trustees, the Trustees
shall be entitled to rely upon any facts appearing in the records
of the Trustees, any instruments on file with the Trustees, with
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the Union or with the Employers, any facts certified to the
Trustees by the Union or the Employers, any facts which are of
public record and any other evidence pertinent to the issue
involved.

Section 6.2 Submission To Trustees. All questions or
controversies, of whatsoever character, arising in any manner or
between any parties or persons in connection with the Fund or the
operation thereof, whether as to any claim for any benefits made
by any Participant, Beneficiary or any other person, or whether
as to the construction of the language or meaning of the by- laws,
rules and regulations adopted by the Trustees or this instrument,
or as to any writing, decision, instrument or accounts in
connection with the operation of the Fund or otherwise, shall be
submitted to the Trustees or, in the case of questions related to
claims for benefits, to an Appeals or Review Committee, if one
has been appointed, and the decision of the Trustees or Appeals
or Review Committee shall be conclusive and binding upon all
persons dealing with the Fund or claiming benefits thereunder.

Section 6.3 Settling Disputes. The Trustees may in their
sole and absolute discretion compromise or settle any claim or
controversy in such manner as they think best, and any majority
decision made by the Trustees in compromise or settlement of a
claim or controversy, or any compromise or settlement agreement
entered into by the Trustees, shall be conclusive and binding on
all parties interested in this Fund.

ARTICLE VII

BENEFICIAL RIGHTS

Section 7.1 No Right, Title or Interest of Employers and
Union. No Employer or Union, or Employees or any person claiming
by or through such Employees or Participants and their
Beneficiaries shall have any right, title or interest in or to
the funds or other property of the Fund or any part thereof.
There shall be no pro rata or other distribution of any of the
assets •of the Fund or portion thereof as a result of any Union,
Employer or group of Employees or Employers or Participants and
their Beneficiaries, ceasing their participation in this Fund for
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any purpose or reason except as required by law.

Section 7.2 Limitations Upon Beneficial Rights of Employees.
All the benefits shall be free from the interference and control
of any creditor, and no moneys, property or equity or interest of
any nature whatsoever in the Trust or Trust Funds or policies or
benefits or moneys payable therefrom shall be subject in any
manner to any assignment or other anticipation, nor to seizure or
to sale under any legal, equitable or any other process, and any
attempts to cause the same to be subject thereto shall be null
and void. In the event that any claim or benefit shall, because
of any debt incurred by or resulting from any other claim or
liability against any Employee, Participant or Beneficiary, by
reason of any sale, assignment, transfer, encumbrance,
anticipation or other disposition made or attempted by said
Participant, Beneficiary or Employee, or by reason of any seizure
or sale or attempted sale under any legal, equitable or other
process, or in any suit or proceeding become payable, or be
liable to become payable to any person other than the Participant
or Beneficiary for whom the same is intended, as provided herein,
the Trustees shall have power to withhold payment of such payment
to such Participant or Beneficiary until such assignment,
transfer, encumbrance, anticipation or other disposition, writ or
legal process is cancelled or withdrawn in such manner as shall
be satisfactory to the Trustees. Until so cancelled or
withdrawn, the Trustees shall have the right to use and apply the
benefits as to the Trustees may seem best, directly for the
support and maintenance of such Participant or Beneficiary.

ARTICLE VIII

TERMINATION OF TRUST

Section 8.1 Conditions of Termination. Thir, Fund shall
cease and terminate upon the happening of any one or more of the
following events :

( a ) in the event that the obligation of the
Employers to make contributions shall
terminate;
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( b ) in the event the Fund shall, in the opinion of the
Trustees, be inadequate to carry out the intent
and purpose of this Agreement, or be inadequate to
meet the payments due or to become due under this
Agreement and under the plan of benefits to
Participants and Beneficiaries already drawing
benefits;

( c ) in the event of termination as may be otherwise
provided by law.

Section 8.2 Procedures in Event of Termination.

( a ) Upon termination of this Fund, the Trustees shall
forthwith notify the Union and each Employer, and
the insurance carrier or carriers of a policy or
policies and all other necessary parties, and
shall continue as Trustees for the purpose of
winding up the affairs of this Fund and may take
any action with regard to any policy or policies
which may be required by the insurance carrier or
carriers of such policy or policies and which the
Trustees, in their sole discretion, may deem
appropriate.

( b ) In the event of termination, the Trustees shall :

( 1 ) make provisions out of the Fund for the
payment of any and all obligations of the
Fund, including expenses incurred up to the
date of termination of the Fund and the
expenses incidental of such termination;

( 2 ) arrange for a final audit and report of their
transactions and accounts for the purpose of
termination of their trusteeship;

( 3 ) give any notice and prepare
and file any reports which may
be required by law;
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( 4 ) the Trustees shall apply the Fund to the
purposes herein stated and any balance which
cannot be so applied, shall be applied and
distributed in such manner as will, in the
opinion of the Trustees, best effectuate the
purposes of this Fund, but shall not be
returned to the Union or the Employer, and
upon the disbursement of the entire Fund this
trust shall terminate.

ARTICLE IX

MISCELLANEOUS

Section 9.1 Law Applicable. This Fund is created and
accepted in the State of New York and all questions pertaining to
the validity or construction of this Agreement and of the acts
and transactions of the parties hereto shall be determined in
accordance with the laws of the State of New York, except as to
matters governed by applicable Federal law. The Trustees shall
be accountable only in the State of New York.

Section 9.2 Savings Clause. Should any provision of this
Agreement be held to be unlawful, or unlawful as to any person or
instance, such fact shall not adversely affect the other
provisions herein contained or the application off said provisions
to any other person or instance, unless such illegality shall
make impossible the functioning of this Fund. No Trustee shall
be held liable for any act done or performed in pursuance of any
provision hereof prior to the time such act or provision shall
be held unlawful by a Court of competent jurisdiction.

Section 9.3 Other Employers and Their Employees May Join
the Plan. The Trustees may extend the coverage of this Fund and
Agreement to such other parties and upon such terms and
conditions as the Trustees shall determine, provided, such
parties are required to conform to the terms and conditions
required of the Employers herein for the same schedule of
benefits. Such other Employers as defined in Section 1.1 ( b )
herein and their Employees as defined in Section 1.3 ( b ) and ( d )
herein shall have no right to participate in the appointment or
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replacement of Trustees.

Section 9.4 Merger. The Trustees are authorized and

empowered, in their sole discretion and subject to such
conditions as they deem necessary and appropriate, to (

i
) merge

this Fund into any other welfare fund or to merge any other fund
or funds into this Fund and are further authorized and empowered
to do all other acts and things whatsoever, whether within the
State of New York, or elsewhere, which may be in any way
requisite or proper for the full and complete accomplishment of
said merger or mergers, including but not limited to transferring
to such merged fund the assets, rights and liabilities of this
Fund or accepting a transfer of the assets and rights and
assuming the rights, duties and liabilities of any other fund
being merged into this Fund; changing the name of the Fund,
mingling the corpus and income of the Fund with corpus and income
of such other funds or parts thereof.

Section 9.5 Refund of Contributions. In no event shall any
Employer, directly or indirectly, receive any refund on
contributions made by them to the Fund ( except in case of a bona
fide erroneous payment or overpayment of contributions to the
extent permitted by law ) nor shall an Employer directly or
indirectly participate in the disposition of the Fund or redeive
any benefits from the Fund. Upon payment of the full amount due
of the contributions to the Trustees, including the amounts set
forth in Section 4.5 of Article IV hereof, where applicable, all
responsibilities of the Employer for each contribution shall
cease, and the Employer shall have no responsibilities for the
acts of the Trustee, nor shall an Employer be obliged to see to
the application of any funds or property of the Fund or to see
that the terms of the Fund have been complied with.

Section 9.6 Accounting and Judicial Settlements.

( a ) Accounting. The Trustees may, in their
discretion, at any time or from time to time, but
shall not less frequently than once a year, render
written accounts of their transactions and file
the same with the Employers and the Union. Each
of such Employers and Union and the Employees
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involved shall be deemed to have approved any such
accounts unless it shall file with the Trustees
written objections thereto within sixty ( 60 ) days
after receipt of such account, and in the absence
of such objection the Trustees shall be released,
relieved and discharged with respect to all
matters and things set forth in such account as

though the same had been settled Dy the decree of
a court of competent jurisdiction.

( b ) Judicial Settlements and Action by Trustees. The
Trustees shall be entitled, at any time, to have a

judicial settlement of their accounts and to seek
judicial protection by any action or proceeding
they determine necessary and, further, to obtain a

judicial determination or declaratory judgement as
to any question of construction of this Agreement
or for instructions as to any action thereunder
and, further, as to any question relating to the
discharge of their duties and obligations under,
or in connection with the administration of, this
Fund and as to the distribution of assets
belonging to the Fund. Any such determination,
decision or judgement shall be binding upon all
parties to, or claiming under, this Agreement.

Section 9.7 Withholding Payment. In the event any question
or dispute shall arise as to the amount and / or th?. proper person
or persons to whom any payments shall be made hereunder, the
Trustees may withhold such payment until there shall have been
made an adjudication of such question or dispute which, in the
Trustee's sole judgement is satisfactory to them, or until the
Trustees shall have been fully protected against loss by means of
such indemnification agreement and / or bound as they, in their
sole judgment, determine to be adequate.

Section 9.8 Gender, Singular, Plural. Whenever any words
are used in this Agreement in the masculine gender, they shall
also be construed to include the feminine or neuter gender in all
situations where they would so apply; and whenever any words are
used in the singular, they shall also be construed to include the
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plural in all situations where they would so apply and wherever
any words are used in the plural, they shall also be construed to
include the singular.

Section 9.9 Amendment of Trust Agreement. This
Agreement may be amended in any respect from time to time by the
duly made action of the Trustees, provided, however, in no event
shall the Fund be used for any purpose other than the general
lawful purposes for which this Fund was established, and for the
purposes of paying the necessary expenses incurred in the
administration and operation of the Fund. As to any Amendments,
the Trustees in their sole discretion shall have full power to
fix the effective date thereof.

Section 9.10 Article and Section Titles. The Article and
Section Titles are included solely for convenience and shall, in
no event, be construed to affected or modify any part of the
provisions of this Agreement or be construed as part thereof.

Section 9.11 Notices. Notices given to the Trustees, Union,
Employers, Participants and Beneficiaries hereunder shall ( unless
herein otherwise specified ) be sufficient if in writing and
delivered to, or sent by postpaid first class mail or prepaid
telegram to, the addresses thereof at his, their or its address
as it appears on the Fund's books. Except as herein otherwise
provided, distribution or delivery of any statement or document
required hereunder to be made to the Trustees, Union, Employer,
Participants and Beneficiaries shall be sufficient if delivered
in person or if sent by postpaid first class mail to his, their
or its address as it appears on the Fund's books.

Section 9.12 Indemnification. The invariant policy on
indemnification is to encourage persons to serve as trustees and
employees of the Fund, secure in the knowledge that expenses
incurred by them in upholding their honesty and integrity will be
borne by the Fund they serve or have served and to promote the
desirable end that such persons will resist what they consider
unjustified actions, claims, suits or proceedings, secure in the
knowledge that their reasonable expenses will be borne by the
Fund they serve or have served if they are vindicated.
Accordingly, to effect such policy goals the following
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indemnification provisions are adopted :

To the fullest extent permitted by law, the Fund agrees to
indemnify and hold harmless each Trustee and Fund employee, and
the estate of each such person, who was or is a party, or is
threatened to be made a party to any threatened, pending or
contemplated claim, action, suit or proceeding, and any appeals
involved therein, whether civil, administrative or investigate
from and against any losses, claims, damages, expenses ( including
attorneys' fees ) , or liabilities, joint or several, to which such
person may be subject insofar as such losses, claims, damages,
expenses ( including attorneys' fees ) , or liabilities or actions
in respect thereof arising by virtue of the fiduciary duties and
responsibilities undertaken as trustee and Fund employee in good
faith and without gross negligence and will reimburse each such
person for any legal or other expenses reasonably incurred by
each such person in connection with investigating, defending or
preparing to defend any such loss, claim, damage, expenses
( including attorneys' fees ) , liability or action. The words
"claim", "action", "suit" or "proceeding" shall apply to all
civil and administrative claims, actions, suits, or proceedings
( including appeals ) , actual or threatened; and the words
"liability" and "expenses" shall include, without limitation,
attorneys' fees, costs, judgments, amounts paid in settlement,
fines, penalties and other liabilities. The termination of any
action, suit or proceeding by judgement, order, settlement, or
its equivalent, shall not, of itself, create a presumption that
the person did not act in good faith and in a manner which he
reasonably believed to be in or not opposed to the best interests
of the Fund. The right of indemnification shall also include
indemnification for the cost of settlement reasonably incurred
with a view to avoiding costs of litigation. Such rights of
indemnification shall not be deemed exclusive of any other rights
or remedies which such person may have independently hereof both
as to action in his official capacity and as to action in another
capacity while holding such position, and shall continue as to a

person who has ceased to be a trustee or employee, and shall
inure to the benefit of the heirs, executors and administrators
of such a person.
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Expenses of preparation and presentation of a defense to any
claim, action, suit or proceeding of the character described in
this Section 9.12 shall be advanced by the Fund to the Trustee
and/or Fund employee provided that a majority of the
disinterested Trustees act on the matter, if there be not a
majority of Disinterested Trustees, then the review shall be made
by the impartial umpire referred to in Article III Section 3.13 ) ;
shall determine, based upon a review of readily available facts
( as opposed to a full trial-type inquiry ) , that there is reason
to believe that the Trustee and/ or Fund employee ultimately will
be found entitled to indemnification under this Section 9.12.

ARTICLE X

EXECUTION OF AGREEMENT

This Agreement may be executed in one or of more
counterparts, each of which shall be deemed to be an original but
all of which shall together constitute but one instrument, which
may be sufficiently evidenced by any counterpart. The signature
of a party on any counterpart shall be sufficient evidence of its
or his execution thereof.

IN WITNESS WHEREOF, the undersigned have caused this
Agreement to be duly executed as of the day and year first above
written.

Local 1102, RWDSU, UFCW, - A,ssociated Men's,Wear Retailers
AFL-CIO of New York, )

-,
( \

President Executive Director

TRUSTEES

tr, ,

//'á
\ /
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ARTICLE 12

MULTIEMPLOYERPENSION PLAN AMENDMENTS ACT OF 1980

12.1 - General

12.1.1 Except as otherwise specifically provided in the Plan, the required

provisions of the "MultiemployerPension Plan AmendmentsAct of 1980"

(hereinafter referred to as the "Multi-Employer Act") as amended from time to

time, together with any regulations issued thereunder, shall apply.

12.2 - Withdrawal Liability

12.2.1 A withdrawal (or partial withdrawal ) liability shall be imposedupon a

Contributing Employer who withdraws from the Plan on and after October 1,

1980. A withdrawal or partial withdrawal shall be determined in accordance with

the provisions of the Multi-Employer Act.

12.2.2 The unadjustedwithdrawal liability ofa Contributing Employer who

withdraws from the Plan on and after October 1, 1980 shall be determined as the

product ofa. and b. below :

,

a. The Plan's unfundedvestedbenefits as of the end ofthe

Plan year preceding the Plan year in which the Contributing Employer

withdraws, less the value as of the end ofsuch year ofall outstanding

claims for withdrawal liability which can reasonablybe expected to be

collected from employer withdrawing before such year.
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b. A fraction -

i. the numerator ofwhich is the total amount

required to be contributed by the withdrawing Contributing

Employer under the Plan for the last 5 Plan Years ending before

the withdrawal, and

the denominator ofwhich is the total amount

contributed under the Planby all Contributing Employers for the

last 5 Plan years ending before the withdrawal, increased by any

employer contributions owed with respect to earlier period which

were collected in thosePlan Years and decreased by any amount

contributed to the Plan during thosePlan years by employerswho

withdrew from the Plan during those Plan Years.

c. Notwithstanding anything to the contrary, ifa

Contributing Employer withdraws from the Plan on or after June

16, 2011, the Contributing Employer's allocation of the Plan's

unfunded vested benefits as ofthe end ofthe Plan year preceding

the Plan year in which the Contributing Employer withdraws are

determined in accordance with ERISA Section4211 (b) with a

Fresh Start date ofJanuary 1, 2002, as provided for in ERISA

Section 4211 (c)(5)(E).

i

12.3 , No Withdrawal for Certain Temporary Obligation Periods

12.3.1 An employer who withdrawals from the Plan in complete or partial

withdrawal is not liable to the Plan pursuant to Section 12.2 if the employer -
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i. first had an obligation to contribute to the

Plan after September 26, 1980.

had an obligation to contribute to the Plan

for no more than the lesser of:

(a) 6 consecutivePlan years

preceding the date on which the employer withdraws, or

(b) the number ofyears required

for vesting under the Plan.

iii. was required to make contributions to the

Plan for each Plan Year in an amount equal to less than 2 percent

ofthe sumofall employer contributions made to the Plan for each

such year, and

iv. has never avoided withdrawal liability

because of the application of this Sectionwith respect to the Plan.

12.3.2 The provisions of Section 12.3.1 shall apply only if the ratio ofthe assets

ofthe Plan Year preceding the first Plan year for which the employer was

required to contribute to the Plan to the benefit paymentsmade during that Plan

Year was at least 8 to 1.

12.3.3 Benefits accrued for servicewith the employer prior to the date the

Contributing Employer joined the Plan may be forfeited if the employer

withdraws without liability under the Provisions of this Section 12.3.
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12.4 - Delinquent Employer Contributions

12.4.1 In any action for delinquent contributions in which a judgement in favor of

the Plan is sought, the Fund shall request :

a. the unpaid contributions,

b. interest on the unpaid contributions,

c. an amount equal to the greaterof
i. interest on the unpaid contributions, or

ii. liquidated damages of20 percentof the

amount determinedby the court under subparagraph a.,

d. reasonable attorney's fees and costs of the action, to be paid

by the defendant,and

e. suchother legal or equitable relief as the court deems appropriate.

For purposes of this paragraph, interest or unpaid contributions shall be

determinedby using the rate prescribedunder Section 6621 of the Internal

Revenue Codeof 1954.

73
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TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date
Plan Year End Date

Plan Year
2018 $3,417,846 N/A N/A N/A N/A N/A N/A N/A
2019 $3,437,548 $3,513,908 N/A N/A N/A N/A N/A N/A
2020 $3,462,302 $3,532,842 $3,531,645 N/A N/A N/A N/A N/A
2021 $3,495,730 $3,554,560 $3,552,304 $3,904,159 N/A N/A N/A N/A
2022 $3,533,921 $3,573,831 $3,581,842 $3,901,968 $4,412,014 N/A N/A N/A
2023 $3,555,006 $3,597,190 $3,606,218 $3,916,689 $4,379,817 $7,004,614 N/A N/A
2024 $3,613,145 $3,650,811 $3,661,937 $3,954,858 $4,357,304 $4,307,709 N/A
2025 $3,683,961 $3,724,730 $3,755,489 $4,018,185 $4,363,406 $4,330,911
2026 $3,721,733 $3,762,183 $3,787,882 $4,038,245 $4,348,992 $4,335,267
2027 $3,739,076 $3,785,460 $3,819,649 $4,062,135 $4,338,954 $4,352,778
2028 N/A $3,857,473 $3,891,762 $4,093,304 $4,360,877 $4,374,780
2029 N/A N/A $3,910,163 $4,101,228 $4,348,473 $4,370,036
2030 N/A N/A N/A $4,083,680 $4,320,899 $4,338,091
2031 N/A N/A N/A N/A $4,297,564 $4,309,029
2032 N/A N/A N/A N/A N/A $4,235,756
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

 

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this 
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

Local 1102 Retirement Trust

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit 
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments
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TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

Unit (e.g. hourly, 
weekly) Monthly

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 01/01/2010 12/31/2010 $1,236,667 21,800                    $56.73 $0.00 $0 $0 $0.00 2,104                     
2011 01/01/2011 12/31/2011 $1,134,685 18,683                    $60.73 $0.00 $0 $0 $0.00 1,899                     
2012 01/01/2012 12/31/2012 $883,975 12,460                    $70.95 $0.00 $0 $0 $609,696.00 1,187                     
2013 01/01/2013 12/31/2013 $898,167 12,452                    $72.13 $0.00 $0 $0 $812,928.00 1,045                     
2014 01/01/2014 12/31/2014 $993,748 12,580                    $78.99 $0.00 $0 $0 $812,928.00 975                        
2015 01/01/2015 12/31/2015 $1,122,384 12,652                    $88.71 $0.00 $0 $0 $812,928.00 953                        
2016 01/01/2016 12/31/2016 $1,259,198 12,794                    $98.42 $0.00 $0 $0 $968,239.00 1,081                     
2017 01/01/2017 12/31/2017 $1,314,499 12,175                    $107.97 $0.00 $0 $0 $1,032,928.00 1,096                     
2018 01/01/2018 12/31/2018 $4,653,076 11,793                    $394.56 $0.00 $0 $0 $820,376.00 1,061                     
2019 01/01/2019 12/31/2019 $3,707,698 9,262                      $400.31 $0.00 $0 $0 $836,470.00 987                        
2020 01/01/2020 12/31/2020 $405,287 1,575                      $257.33 $0.00 $0 $0 $108,656.00 602                        
2021 01/01/2021 12/31/2021 $178,132 1,101                      $161.79 $0.00 $0 $0 $1,700,000.00 134                        
2022 01/01/2022 12/31/2022 $200,509 1,130                      $177.44 $0.00 $0 $0 $0.00 109                        
2023 01/01/2023 12/31/2023 $187,498 1,229                      $152.56 $0.00 $0 $0 $0.00 99                          
2024 01/01/2024 12/31/2024 $171,630 1,077                      $159.36 $0.00 $0 $0 $300,333.00 105                        

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

Local 1102 Retirement Trust

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



TEMPLATE 4A v20221102p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to financial 
assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of such 
financial assistance received by the plan. 



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) 
for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding investment 
returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds the 
beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, 
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this 
Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for all 
other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on 4A-4 
and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as 
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)
Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3 

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as 
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and projected 
non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA 
assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.



TEMPLATE 4A - Sheet 4A-1 v20221102p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

Initial Application Date: 03/11/2023

SFA Measurement Date: 12/31/2022

Last day of first plan 
year ending after the 
measurement date:

12/31/2023

5.85%

3.77%

Development of non-SFA interest rate and SFA interest rate:

7.50%

Month Year (i) (ii) (iii)

March 2023

February 2023 2.31% 3.72% 4.00%

January 2023 2.13% 3.62% 3.93%

December 2022 1.95% 3.50% 3.85%

5.85%

5.85%

Match

3.77%

3.77%

Match

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

Local 1102 RT

Non-SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and Non-SFA Interest Rate Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-Month 
Average Segment Rates Without 25-Year Average 
Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar quarter 
immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:



TEMPLATE 4A - Sheet 4A-2 v20221102p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2022 12/31/2023 $3,036,545 $2,125,750 $79,936 $0 $5,242,231
01/01/2024 12/31/2024 $2,912,122 $954,123 $87,325 $0 $3,953,570
01/01/2025 12/31/2025 $2,786,301 $1,120,116 $98,407 $0 $4,004,824
01/01/2026 12/31/2026 $2,659,376 $1,265,274 $107,743 $0 $4,032,393
01/01/2027 12/31/2027 $2,531,602 $1,413,266 $117,333 $0 $4,062,201
01/01/2028 12/31/2028 $2,403,225 $1,576,230 $122,601 $0 $4,102,056
01/01/2029 12/31/2029 $2,274,509 $1,712,702 $130,222 $0 $4,117,433
01/01/2030 12/31/2030 $2,145,753 $1,824,310 $133,371 $3,041 $4,106,475
01/01/2031 12/31/2031 $2,017,303 $1,941,885 $137,594 $5,675 $4,102,457
01/01/2032 12/31/2032 $1,889,562 $2,015,026 $142,210 $8,217 $4,055,015
01/01/2033 12/31/2033 $1,762,961 $2,075,712 $146,452 $12,422 $3,997,547
01/01/2034 12/31/2034 $1,637,957 $2,125,358 $150,128 $15,236 $3,928,679
01/01/2035 12/31/2035 $1,515,020 $2,171,750 $154,782 $17,990 $3,859,542
01/01/2036 12/31/2036 $1,394,632 $2,223,691 $159,547 $20,681 $3,798,551
01/01/2037 12/31/2037 $1,277,266 $2,247,640 $162,882 $23,215 $3,711,003
01/01/2038 12/31/2038 $1,163,388 $2,275,208 $163,045 $25,979 $3,627,620
01/01/2039 12/31/2039 $1,053,441 $2,287,708 $163,899 $28,680 $3,533,728
01/01/2040 12/31/2040 $947,874 $2,286,482 $160,684 $32,918 $3,427,958
01/01/2041 12/31/2041 $847,132 $2,287,977 $159,891 $37,155 $3,332,155
01/01/2042 12/31/2042 $751,652 $2,282,416 $157,333 $41,206 $3,232,607
01/01/2043 12/31/2043 $661,846 $2,260,074 $156,018 $46,208 $3,124,146
01/01/2044 12/31/2044 $578,082 $2,246,718 $152,957 $50,391 $3,028,148
01/01/2045 12/31/2045 $500,658 $2,231,920 $155,126 $54,323 $2,942,027
01/01/2046 12/31/2046 $429,787 $2,202,309 $153,026 $58,138 $2,843,260
01/01/2047 12/31/2047 $365,580 $2,169,537 $151,633 $61,744 $2,748,494
01/01/2048 12/31/2048 $308,039 $2,128,146 $146,963 $65,414 $2,648,562
01/01/2049 12/31/2049 $257,054 $2,092,415 $141,475 $69,015 $2,559,959
01/01/2050 12/31/2050 $212,403 $2,047,312 $136,476 $74,590 $2,470,781
01/01/2051 12/31/1951 $173,767 $1,993,761 $132,639 $79,911 $2,380,078

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

Local 1102 RT



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
12/31/2022 12/31/2023 4641 $162,435 $566,948 $729,383
01/01/2024 12/31/2024 4583 $169,571 $581,000 $750,571
01/01/2025 12/31/2025 4520 $176,280 $594,073 $770,353
01/01/2026 12/31/2026 4458 $178,320 $607,439 $785,759
01/01/2027 12/31/2027 4394 $180,154 $621,107 $801,261
01/01/2028 12/31/2028 4328 $181,776 $635,081 $816,857
01/01/2029 12/31/2029 4259 $183,137 $649,371 $832,508
01/01/2030 12/31/2030 4189 $184,316 $663,982 $848,298
01/01/2031 12/31/2031 4119 $214,188 $678,921 $893,109
01/01/2032 12/31/2032 4048 $214,544 $694,197 $908,741
01/01/2033 12/31/2033 3975 $214,650 $709,816 $924,466
01/01/2034 12/31/2034 3902 $218,512 $725,787 $944,299
01/01/2035 12/31/2035 3826 $218,082 $742,117 $960,199
01/01/2036 12/31/2036 3749 $217,442 $732,196 $949,638
01/01/2037 12/31/2037 3671 $216,589 $711,162 $927,751
01/01/2038 12/31/2038 3591 $219,051 $687,854 $906,905
01/01/2039 12/31/2039 3511 $217,682 $665,750 $883,432
01/01/2040 12/31/2040 3430 $219,520 $637,470 $856,990
01/01/2041 12/31/2041 3350 $217,750 $615,289 $833,039
01/01/2042 12/31/2042 3269 $215,754 $592,398 $808,152
01/01/2043 12/31/2043 3188 $216,784 $564,253 $781,037
01/01/2044 12/31/2044 3107 $214,383 $542,654 $757,037
01/01/2045 12/31/2045 3025 $214,775 $520,732 $735,507
01/01/2046 12/31/2046 2944 $214,912 $495,903 $710,815
01/01/2047 12/31/2047 2861 $211,714 $475,410 $687,124
01/01/2048 12/31/2048 2779 $211,204 $450,937 $662,141
01/01/2049 12/31/2049 2697 $210,366 $429,624 $639,990
01/01/2050 12/31/2050 2615 $206,585 $411,110 $617,695
01/01/2051 12/31/1951 2534 $205,254 $389,766 $595,020

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

Local 1102 RT

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20221102p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$32,045,292

Projected SFA 
exhaustion year:

2030

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$5,242,231 -$729,383 -$5,971,614 $1,066,486 $27,140,164 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,953,570 -$750,571 -$4,704,141 $930,023 $23,366,046 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$4,004,824 -$770,353 -$4,775,177 $786,358 $19,377,228 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$4,032,393 -$785,759 -$4,818,152 $635,156 $15,194,232 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$4,062,201 -$801,261 -$4,863,462 $476,585 $10,807,355 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$4,102,056 -$816,857 -$4,918,913 $310,123 $6,198,565 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$4,117,433 -$832,508 -$4,949,941 $135,791 $1,384,415 $0 $2,800,336 $50,989,067
01/01/2030 12/31/2030 $184,682 $361,216 -$4,106,475 -$848,298 -$1,384,415 $0 $0 -$3,570,357 $2,918,261 $50,882,869
01/01/2031 12/31/2031 $184,682 $0 -$4,102,457 -$893,109 $0 $0 $0 -$4,995,566 $2,828,981 $48,900,966
01/01/2032 12/31/2032 $184,682 $0 -$4,055,015 -$908,741 $0 $0 $0 -$4,963,756 $2,714,115 $46,836,007
01/01/2033 12/31/2033 $184,682 $0 -$3,997,547 -$924,466 $0 $0 $0 -$4,922,013 $2,594,702 $44,693,378
01/01/2034 12/31/2034 $184,682 $0 -$3,928,679 -$944,299 $0 $0 $0 -$4,872,978 $2,470,996 $42,476,077
01/01/2035 12/31/2035 $184,682 $0 -$3,859,542 -$960,199 $0 $0 $0 -$4,819,741 $2,343,033 $40,184,051
01/01/2036 12/31/2036 $184,682 $0 -$3,798,551 -$949,638 $0 $0 $0 -$4,748,189 $2,211,146 $37,831,690
01/01/2037 12/31/2037 $184,682 $0 -$3,711,003 -$927,751 $0 $0 $0 -$4,638,754 $2,076,864 $35,454,482
01/01/2038 12/31/2038 $184,682 $0 -$3,627,620 -$906,905 $0 $0 $0 -$4,534,525 $1,940,970 $33,045,609
01/01/2039 12/31/2039 $184,682 $0 -$3,533,728 -$883,432 $0 $0 $0 -$4,417,160 $1,803,623 $30,616,753
01/01/2040 12/31/2040 $184,682 $0 -$3,427,958 -$856,990 $0 $0 $0 -$4,284,948 $1,665,559 $28,182,047
01/01/2041 12/31/2041 $184,682 $0 -$3,332,155 -$833,039 $0 $0 $0 -$4,165,194 $1,526,774 $25,728,309
01/01/2042 12/31/2042 $184,682 $0 -$3,232,607 -$808,152 $0 $0 $0 -$4,040,759 $1,387,017 $23,259,249
01/01/2043 12/31/2043 $184,682 $0 -$3,124,146 -$781,037 $0 $0 $0 -$3,905,183 $1,246,704 $20,785,452
01/01/2044 12/31/2044 $184,682 $0 -$3,028,148 -$757,037 $0 $0 $0 -$3,785,185 $1,105,639 $18,290,589
01/01/2045 12/31/2045 $184,682 $0 -$2,942,027 -$735,507 $0 $0 $0 -$3,677,534 $962,966 $15,760,703
01/01/2046 12/31/2046 $184,682 $0 -$2,843,260 -$710,815 $0 $0 $0 -$3,554,075 $818,726 $13,210,036
01/01/2047 12/31/2047 $184,682 $0 -$2,748,494 -$687,124 $0 $0 $0 -$3,435,618 $673,117 $10,632,217
01/01/2048 12/31/2048 $184,682 $0 -$2,648,562 -$662,141 $0 $0 $0 -$3,310,703 $526,117 $8,032,314
01/01/2049 12/31/2049 $184,682 $0 -$2,559,959 -$639,990 $0 $0 $0 -$3,199,949 $377,394 $5,394,440
01/01/2050 12/31/2050 $184,682 $0 -$2,470,781 -$617,695 $0 $0 $0 -$3,088,476 $226,471 $2,717,117
01/01/2051 12/31/1951 $184,682 $0 -$2,380,078 -$595,020 $0 $0 $0 -$2,975,098 $73,298 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

Local 1102 RT

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of 
each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are 
both greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20221102p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the 
last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of 
such sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the 
acceptable assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format as 
Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods 
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which 
should be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA 
is determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2022 12/31/2023 $3,036,545 $524,605 $66,200 $0 $3,627,350
01/01/2024 12/31/2024 $2,912,122 $667,039 $70,050 $0 $3,649,211
01/01/2025 12/31/2025 $2,786,301 $845,402 $85,202 $0 $3,716,905
01/01/2026 12/31/2026 $2,659,376 $1,002,652 $98,763 $0 $3,760,791
01/01/2027 12/31/2027 $2,531,602 $1,163,070 $108,479 $0 $3,803,151
01/01/2028 12/31/2028 $2,403,225 $1,338,934 $119,994 $0 $3,862,153
01/01/2029 12/31/2029 $2,274,509 $1,487,994 $132,175 $0 $3,894,678
01/01/2030 12/31/2030 $2,145,753 $1,611,891 $139,230 $0 $3,896,874
01/01/2031 12/31/2031 $2,017,303 $1,742,066 $145,043 $0 $3,904,412
01/01/2032 12/31/2032 $1,889,562 $1,826,981 $149,254 $0 $3,865,797
01/01/2033 12/31/2033 $1,762,961 $1,899,281 $149,697 $0 $3,811,939
01/01/2034 12/31/2034 $1,637,957 $1,960,412 $154,922 $0 $3,753,291
01/01/2035 12/31/2035 $1,515,020 $2,018,046 $161,872 $0 $3,694,938
01/01/2036 12/31/2036 $1,394,632 $2,081,215 $171,106 $0 $3,646,953
01/01/2037 12/31/2037 $1,277,266 $2,115,494 $178,502 $0 $3,571,262
01/01/2038 12/31/2038 $1,163,388 $2,153,009 $180,044 $0 $3,496,441
01/01/2039 12/31/2039 $1,053,441 $2,174,734 $185,064 $0 $3,413,239
01/01/2040 12/31/2040 $947,874 $2,181,896 $178,954 $0 $3,308,724
01/01/2041 12/31/2041 $847,132 $2,191,244 $180,768 $0 $3,219,144
01/01/2042 12/31/2042 $751,652 $2,192,752 $174,168 $0 $3,118,572
01/01/2043 12/31/2043 $661,846 $2,176,478 $174,117 $0 $3,012,441
01/01/2044 12/31/2044 $578,082 $2,168,680 $167,072 $0 $2,913,834
01/01/2045 12/31/2045 $500,658 $2,158,754 $172,397 $0 $2,831,809
01/01/2046 12/31/2046 $429,787 $2,133,088 $170,123 $0 $2,732,998
01/01/2047 12/31/2047 $365,580 $2,103,682 $171,565 $0 $2,640,827
01/01/2048 12/31/2048 $308,039 $2,065,074 $166,364 $0 $2,539,477
01/01/2049 12/31/2049 $257,054 $2,031,864 $158,411 $0 $2,447,329
01/01/2050 12/31/2050 $212,403 $1,988,817 $152,286 $0 $2,353,506
01/01/2051 12/31/1951 $173,767 $1,936,966 $147,290 $0 $2,258,023

Local 1102 RT

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
12/31/2022 12/31/2023 4497 $157,395 $592,605 $750,000
01/01/2024 12/31/2024 4429 $163,873 $586,127 $750,000
01/01/2025 12/31/2025 4355 $169,845 $580,155 $750,000
01/01/2026 12/31/2026 4283 $167,037 $582,963 $750,000
01/01/2027 12/31/2027 4209 $164,151 $585,849 $750,000
01/01/2028 12/31/2028 4130 $161,070 $588,930 $750,000
01/01/2029 12/31/2029 4053 $158,067 $591,933 $750,000
01/01/2030 12/31/2030 3975 $155,025 $594,975 $750,000
01/01/2031 12/31/2031 3895 $202,540 $547,460 $750,000
01/01/2032 12/31/2032 3810 $198,120 $551,880 $750,000
01/01/2033 12/31/2033 3724 $193,648 $556,352 $750,000
01/01/2034 12/31/2034 3638 $189,176 $560,824 $750,000
01/01/2035 12/31/2035 3551 $184,652 $565,348 $750,000
01/01/2036 12/31/2036 3464 $180,128 $569,872 $750,000
01/01/2037 12/31/2037 3375 $175,500 $574,500 $750,000
01/01/2038 12/31/2038 3286 $170,872 $579,128 $750,000
01/01/2039 12/31/2039 3196 $166,192 $583,808 $750,000
01/01/2040 12/31/2040 3104 $161,408 $588,592 $750,000
01/01/2041 12/31/2041 3012 $156,624 $593,376 $750,000
01/01/2042 12/31/2042 2920 $151,840 $598,160 $750,000
01/01/2043 12/31/2043 2827 $147,004 $602,996 $750,000
01/01/2044 12/31/2044 2736 $142,272 $607,728 $750,000
01/01/2045 12/31/2045 2644 $137,488 $612,512 $750,000
01/01/2046 12/31/2046 2554 $132,808 $617,192 $750,000
01/01/2047 12/31/2047 2464 $128,128 $621,872 $750,000
01/01/2048 12/31/2048 2375 $123,500 $626,500 $750,000
01/01/2049 12/31/2049 2288 $118,976 $631,024 $750,000
01/01/2050 12/31/2050 2201 $114,452 $635,548 $750,000
01/01/2051 12/31/1951 2116 $110,032 $639,968 $750,000

Local 1102 RT

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$26,527,030

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total 
from Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA; 
should match total from 

Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,627,350 -$750,000 -$4,377,350 $913,542 $23,063,221 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,649,211 -$750,000 -$4,399,211 $782,512 $19,446,522 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,716,905 -$750,000 -$4,466,905 $644,788 $15,624,405 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,760,791 -$750,000 -$4,510,791 $499,803 $11,613,417 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,803,151 -$750,000 -$4,553,151 $347,729 $7,407,995 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,862,153 -$750,000 -$4,612,153 $187,986 $2,983,828 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,894,678 -$750,000 -$2,983,828 $0 $0 -$1,660,850 $2,780,665 $49,308,547
01/01/2030 12/31/2030 $184,682 $361,216 -$3,896,874 -$750,000 $0 $0 $0 -$4,646,874 $2,757,576 $47,965,147
01/01/2031 12/31/2031 $184,682 $0 -$3,904,412 -$750,000 $0 $0 $0 -$4,654,412 $2,668,313 $46,163,729
01/01/2032 12/31/2032 $184,682 $0 -$3,865,797 -$750,000 $0 $0 $0 -$4,615,797 $2,564,143 $44,296,757
01/01/2033 12/31/2033 $184,682 $0 -$3,811,939 -$750,000 $0 $0 $0 -$4,561,939 $2,456,617 $42,376,116
01/01/2034 12/31/2034 $184,682 $0 -$3,753,291 -$750,000 $0 $0 $0 -$4,503,291 $2,346,101 $40,403,609
01/01/2035 12/31/2035 $184,682 $0 -$3,694,938 -$750,000 $0 $0 $0 -$4,444,938 $2,232,543 $38,375,895
01/01/2036 12/31/2036 $184,682 $0 -$3,646,953 -$750,000 $0 $0 $0 -$4,396,953 $2,115,429 $36,279,053
01/01/2037 12/31/2037 $184,682 $0 -$3,571,262 -$750,000 $0 $0 $0 -$4,321,262 $1,995,141 $34,137,614
01/01/2038 12/31/2038 $184,682 $0 -$3,496,441 -$750,000 $0 $0 $0 -$4,246,441 $1,872,217 $31,948,072
01/01/2039 12/31/2039 $184,682 $0 -$3,413,239 -$750,000 $0 $0 $0 -$4,163,239 $1,746,743 $29,716,258
01/01/2040 12/31/2040 $184,682 $0 -$3,308,724 -$750,000 $0 $0 $0 -$4,058,724 $1,619,464 $27,461,680
01/01/2041 12/31/2041 $184,682 $0 -$3,219,144 -$750,000 $0 $0 $0 -$3,969,144 $1,490,386 $25,167,604
01/01/2042 12/31/2042 $184,682 $0 -$3,118,572 -$750,000 $0 $0 $0 -$3,868,572 $1,359,341 $22,843,055
01/01/2043 12/31/2043 $184,682 $0 -$3,012,441 -$750,000 $0 $0 $0 -$3,762,441 $1,226,689 $20,491,985
01/01/2044 12/31/2044 $184,682 $0 -$2,913,834 -$750,000 $0 $0 $0 -$3,663,834 $1,092,249 $18,105,082
01/01/2045 12/31/2045 $184,682 $0 -$2,831,809 -$750,000 $0 $0 $0 -$3,581,809 $955,192 $15,663,147
01/01/2046 12/31/2046 $184,682 $0 -$2,732,998 -$750,000 $0 $0 $0 -$3,482,998 $815,442 $13,180,273
01/01/2047 12/31/2047 $184,682 $0 -$2,640,827 -$750,000 $0 $0 $0 -$3,390,827 $673,090 $10,647,218
01/01/2048 12/31/2048 $184,682 $0 -$2,539,477 -$750,000 $0 $0 $0 -$3,289,477 $528,089 $8,070,512
01/01/2049 12/31/2049 $184,682 $0 -$2,447,329 -$750,000 $0 $0 $0 -$3,197,329 $380,247 $5,438,112
01/01/2050 12/31/2050 $184,682 $0 -$2,353,506 -$750,000 $0 $0 $0 -$3,103,506 $229,199 $2,748,486
01/01/2051 12/31/1951 $184,682 $0 -$2,258,023 -$750,000 $0 $0 $0 -$3,008,023 $74,855 $0

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except any 
assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a reconciliation 
of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount 
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion 
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). 
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in 
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the 
Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in 
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 



Version Updates (newest version at top)

v20220701p 07/01/2022

Version  Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 Baseline N/A $26,527,030 From Template 5A.

2 Retirement Rates ($72,356) $26,454,674 Show details supporting the SFA amount on Sheet 6A-2.

3 Disability Rates $21,771 $26,476,445 Show details supporting the SFA amount on Sheet 6A-3.

4 Payment Form ($63,909) $26,412,535 Show details supporting the SFA amount on Sheet 6A-4.

5 New Entrant Profile $276,186 $26,688,722 Show details supporting the SFA amount on Sheet 6A-5.

6 Terminated Vesteds over 72 (but less than 85 on 
SFA measurement date) included $1,060,598 $27,749,320 Show details supporting the SFA amount on Sheet 6A-6.

7 Delayed Retirement Increase for Terminated 
Vesteds over Normal Retirement Age $1,877,392 $29,626,711 Show details supporting the SFA amount on Sheet 6A-7.

8 Lump Sum for Missed Payments for Terminated 
Vesteds over Required Beginning Date $1,302,515 $30,929,226 Show details supporting the SFA amount on Sheet 6A-8.

9 Administrative Expenses $1,116,066 $32,045,292 From Template 4A

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

Local 1102 RT

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$26,454,674

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,641,818 -$750,000 -$4,391,818 $910,520 $22,973,375 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,666,606 -$750,000 -$4,416,606 $778,772 $19,335,541 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,730,018 -$750,000 -$4,480,018 $640,338 $15,495,861 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,769,460 -$750,000 -$4,519,460 $494,781 $11,471,182 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,811,682 -$750,000 -$4,561,682 $342,193 $7,251,693 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,864,051 -$750,000 -$4,614,051 $182,055 $2,819,697 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,891,842 -$750,000 -$2,819,697 $0 $0 -$1,822,145 $2,776,787 $49,143,374
01/01/2030 12/31/2030 $184,682 $361,216 -$3,889,659 -$750,000 $0 $0 $0 -$4,639,659 $2,748,140 $47,797,752
01/01/2031 12/31/2031 $184,682 $0 -$3,895,441 -$750,000 $0 $0 $0 -$4,645,441 $2,658,802 $45,995,795
01/01/2032 12/31/2032 $184,682 $0 -$3,857,145 -$750,000 $0 $0 $0 -$4,607,145 $2,554,590 $44,127,922
01/01/2033 12/31/2033 $184,682 $0 -$3,807,097 -$750,000 $0 $0 $0 -$4,557,097 $2,446,892 $42,202,399
01/01/2034 12/31/2034 $184,682 $0 -$3,746,912 -$750,000 $0 $0 $0 -$4,496,912 $2,336,139 $40,226,308
01/01/2035 12/31/2035 $184,682 $0 -$3,686,537 -$750,000 $0 $0 $0 -$4,436,537 $2,222,434 $38,196,888
01/01/2036 12/31/2036 $184,682 $0 -$3,634,490 -$750,000 $0 $0 $0 -$4,384,490 $2,105,348 $36,102,428
01/01/2037 12/31/2037 $184,682 $0 -$3,555,032 -$750,000 $0 $0 $0 -$4,305,032 $1,985,318 $33,967,396
01/01/2038 12/31/2038 $184,682 $0 -$3,478,774 -$750,000 $0 $0 $0 -$4,228,774 $1,862,814 $31,786,119
01/01/2039 12/31/2039 $184,682 $0 -$3,391,353 -$750,000 $0 $0 $0 -$4,141,353 $1,737,956 $29,567,404
01/01/2040 12/31/2040 $184,682 $0 -$3,289,337 -$750,000 $0 $0 $0 -$4,039,337 $1,611,366 $27,324,114
01/01/2041 12/31/2041 $184,682 $0 -$3,196,949 -$750,000 $0 $0 $0 -$3,946,949 $1,483,035 $25,044,882
01/01/2042 12/31/2042 $184,682 $0 -$3,100,255 -$750,000 $0 $0 $0 -$3,850,255 $1,352,738 $22,732,047
01/01/2043 12/31/2043 $184,682 $0 -$2,992,727 -$750,000 $0 $0 $0 -$3,742,727 $1,220,814 $20,394,816
01/01/2044 12/31/2044 $184,682 $0 -$2,898,036 -$750,000 $0 $0 $0 -$3,648,036 $1,087,061 $18,018,523
01/01/2045 12/31/2045 $184,682 $0 -$2,813,112 -$750,000 $0 $0 $0 -$3,563,112 $950,715 $15,590,808
01/01/2046 12/31/2046 $184,682 $0 -$2,714,426 -$750,000 $0 $0 $0 -$3,464,426 $811,794 $13,122,858
01/01/2047 12/31/2047 $184,682 $0 -$2,619,420 -$750,000 $0 $0 $0 -$3,369,420 $670,403 $10,608,523
01/01/2048 12/31/2048 $184,682 $0 -$2,518,403 -$750,000 $0 $0 $0 -$3,268,403 $526,488 $8,051,290
01/01/2049 12/31/2049 $184,682 $0 -$2,428,589 -$750,000 $0 $0 $0 -$3,178,589 $379,711 $5,437,094
01/01/2050 12/31/2050 $184,682 $0 -$2,347,601 -$750,000 $0 $0 $0 -$3,097,601 $229,324 $2,753,500
01/01/2051 12/31/1951 $184,682 $0 -$2,263,168 -$750,000 $0 $0 $0 -$3,013,168 $74,986 $0

Item Description (from 6A-1): Retirement Rates

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$26,476,445

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,643,325 -$750,000 -$4,393,325 $911,310 $22,994,430 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,668,664 -$750,000 -$4,418,664 $779,524 $19,355,290 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,732,300 -$750,000 -$4,482,300 $641,036 $15,514,025 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,771,877 -$750,000 -$4,521,877 $495,417 $11,487,565 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,814,001 -$750,000 -$4,564,001 $342,764 $7,266,328 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,866,496 -$750,000 -$4,616,496 $182,557 $2,832,389 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,894,254 -$750,000 -$2,832,389 $0 $0 -$1,811,865 $2,777,043 $49,153,910
01/01/2030 12/31/2030 $184,682 $361,216 -$3,892,214 -$750,000 $0 $0 $0 -$4,642,214 $2,748,676 $47,806,270
01/01/2031 12/31/2031 $184,682 $0 -$3,897,853 -$750,000 $0 $0 $0 -$4,647,853 $2,659,224 $46,002,323
01/01/2032 12/31/2032 $184,682 $0 -$3,859,332 -$750,000 $0 $0 $0 -$4,609,332 $2,554,903 $44,132,576
01/01/2033 12/31/2033 $184,682 $0 -$3,808,959 -$750,000 $0 $0 $0 -$4,558,959 $2,447,106 $42,205,405
01/01/2034 12/31/2034 $184,682 $0 -$3,748,423 -$750,000 $0 $0 $0 -$4,498,423 $2,336,268 $40,227,931
01/01/2035 12/31/2035 $184,682 $0 -$3,687,453 -$750,000 $0 $0 $0 -$4,437,453 $2,222,501 $38,197,661
01/01/2036 12/31/2036 $184,682 $0 -$3,634,675 -$750,000 $0 $0 $0 -$4,384,675 $2,105,388 $36,103,056
01/01/2037 12/31/2037 $184,682 $0 -$3,554,575 -$750,000 $0 $0 $0 -$4,304,575 $1,985,369 $33,968,532
01/01/2038 12/31/2038 $184,682 $0 -$3,478,051 -$750,000 $0 $0 $0 -$4,228,051 $1,862,904 $31,788,067
01/01/2039 12/31/2039 $184,682 $0 -$3,390,423 -$750,000 $0 $0 $0 -$4,140,423 $1,738,099 $29,570,425
01/01/2040 12/31/2040 $184,682 $0 -$3,288,529 -$750,000 $0 $0 $0 -$4,038,529 $1,611,568 $27,328,145
01/01/2041 12/31/2041 $184,682 $0 -$3,196,183 -$750,000 $0 $0 $0 -$3,946,183 $1,483,295 $25,049,939
01/01/2042 12/31/2042 $184,682 $0 -$3,099,572 -$750,000 $0 $0 $0 -$3,849,572 $1,353,055 $22,738,104
01/01/2043 12/31/2043 $184,682 $0 -$2,992,218 -$750,000 $0 $0 $0 -$3,742,218 $1,221,185 $20,401,753
01/01/2044 12/31/2044 $184,682 $0 -$2,897,748 -$750,000 $0 $0 $0 -$3,647,748 $1,087,476 $18,026,162
01/01/2045 12/31/2045 $184,682 $0 -$2,812,926 -$750,000 $0 $0 $0 -$3,562,926 $951,168 $15,599,086
01/01/2046 12/31/2046 $184,682 $0 -$2,714,712 -$750,000 $0 $0 $0 -$3,464,712 $812,269 $13,131,326
01/01/2047 12/31/2047 $184,682 $0 -$2,620,285 -$750,000 $0 $0 $0 -$3,370,285 $670,871 $10,616,594
01/01/2048 12/31/2048 $184,682 $0 -$2,520,143 -$750,000 $0 $0 $0 -$3,270,143 $526,905 $8,058,038
01/01/2049 12/31/2049 $184,682 $0 -$2,431,306 -$750,000 $0 $0 $0 -$3,181,306 $380,020 $5,441,435
01/01/2050 12/31/2050 $184,682 $0 -$2,349,980 -$750,000 $0 $0 $0 -$3,099,980 $229,504 $2,755,640
01/01/2051 12/31/1951 $184,682 $0 -$2,265,365 -$750,000 $0 $0 $0 -$3,015,365 $75,043 $0

Item Description (from 6A-1): Disability Rates

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$26,412,535

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,627,880 -$750,000 -$4,377,880 $909,214 $22,943,870 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,650,900 -$750,000 -$4,400,900 $777,978 $19,320,948 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,712,799 -$750,000 -$4,462,799 $640,137 $15,498,286 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,751,032 -$750,000 -$4,501,032 $495,246 $11,492,501 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,792,136 -$750,000 -$4,542,136 $343,394 $7,293,758 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,843,900 -$750,000 -$4,593,900 $184,050 $2,883,908 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,871,768 -$750,000 -$2,883,908 $0 $0 -$1,737,860 $2,778,727 $49,229,599
01/01/2030 12/31/2030 $184,682 $361,216 -$3,870,787 -$750,000 $0 $0 $0 -$4,620,787 $2,753,777 $47,908,487
01/01/2031 12/31/2031 $184,682 $0 -$3,877,613 -$750,000 $0 $0 $0 -$4,627,613 $2,665,840 $46,131,396
01/01/2032 12/31/2032 $184,682 $0 -$3,841,477 -$750,000 $0 $0 $0 -$4,591,477 $2,563,015 $44,287,616
01/01/2033 12/31/2033 $184,682 $0 -$3,793,928 -$750,000 $0 $0 $0 -$4,543,928 $2,456,648 $42,385,017
01/01/2034 12/31/2034 $184,682 $0 -$3,736,538 -$750,000 $0 $0 $0 -$4,486,538 $2,347,148 $40,430,309
01/01/2035 12/31/2035 $184,682 $0 -$3,678,990 -$750,000 $0 $0 $0 -$4,428,990 $2,234,606 $38,420,607
01/01/2036 12/31/2036 $184,682 $0 -$3,629,576 -$750,000 $0 $0 $0 -$4,379,576 $2,118,590 $36,344,303
01/01/2037 12/31/2037 $184,682 $0 -$3,553,557 -$750,000 $0 $0 $0 -$4,303,557 $1,999,514 $34,224,943
01/01/2038 12/31/2038 $184,682 $0 -$3,481,222 -$750,000 $0 $0 $0 -$4,231,222 $1,877,804 $32,056,207
01/01/2039 12/31/2039 $184,682 $0 -$3,398,021 -$750,000 $0 $0 $0 -$4,148,021 $1,753,546 $29,846,414
01/01/2040 12/31/2040 $184,682 $0 -$3,300,859 -$750,000 $0 $0 $0 -$4,050,859 $1,627,326 $27,607,563
01/01/2041 12/31/2041 $184,682 $0 -$3,213,026 -$750,000 $0 $0 $0 -$3,963,026 $1,499,112 $25,328,331
01/01/2042 12/31/2042 $184,682 $0 -$3,120,910 -$750,000 $0 $0 $0 -$3,870,910 $1,368,670 $23,010,773
01/01/2043 12/31/2043 $184,682 $0 -$3,018,147 -$750,000 $0 $0 $0 -$3,768,147 $1,236,321 $20,663,629
01/01/2044 12/31/2044 $184,682 $0 -$2,927,834 -$750,000 $0 $0 $0 -$3,677,834 $1,101,850 $18,272,328
01/01/2045 12/31/2045 $184,682 $0 -$2,846,806 -$750,000 $0 $0 $0 -$3,596,806 $964,504 $15,824,708
01/01/2046 12/31/2046 $184,682 $0 -$2,752,398 -$750,000 $0 $0 $0 -$3,502,398 $824,284 $13,331,276
01/01/2047 12/31/2047 $184,682 $0 -$2,661,374 -$750,000 $0 $0 $0 -$3,411,374 $681,278 $10,785,862
01/01/2048 12/31/2048 $184,682 $0 -$2,564,338 -$750,000 $0 $0 $0 -$3,314,338 $535,419 $8,191,625
01/01/2049 12/31/2049 $184,682 $0 -$2,477,979 -$750,000 $0 $0 $0 -$3,227,979 $386,369 $5,534,698
01/01/2050 12/31/2050 $184,682 $0 -$2,398,482 -$750,000 $0 $0 $0 -$3,148,482 $233,436 $2,804,334
01/01/2051 12/31/1951 $184,682 $0 -$2,315,337 -$750,000 $0 $0 $0 -$3,065,337 $76,321 $0

Item Description (from 6A-1): Payment Form

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$26,688,722

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,627,880 -$750,000 -$4,377,880 $919,627 $23,230,468 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,650,900 -$750,000 -$4,400,900 $788,783 $19,618,351 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,712,799 -$750,000 -$4,462,799 $651,349 $15,806,902 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,751,032 -$750,000 -$4,501,032 $506,881 $11,812,751 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,792,136 -$750,000 -$4,542,136 $355,467 $7,626,082 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,843,900 -$750,000 -$4,593,900 $196,579 $3,228,761 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,871,768 -$750,000 -$3,228,761 $0 $0 -$1,393,007 $2,785,977 $49,581,701
01/01/2030 12/31/2030 $184,682 $361,216 -$3,873,828 -$750,000 $0 $0 $0 -$4,623,828 $2,774,279 $48,278,051
01/01/2031 12/31/2031 $184,682 $0 -$3,883,288 -$750,000 $0 $0 $0 -$4,633,288 $2,687,281 $46,516,725
01/01/2032 12/31/2032 $184,682 $0 -$3,849,694 -$750,000 $0 $0 $0 -$4,599,694 $2,585,299 $44,687,012
01/01/2033 12/31/2033 $184,682 $0 -$3,806,350 -$750,000 $0 $0 $0 -$4,556,350 $2,479,622 $42,794,966
01/01/2034 12/31/2034 $184,682 $0 -$3,751,774 -$750,000 $0 $0 $0 -$4,501,774 $2,370,652 $40,848,526
01/01/2035 12/31/2035 $184,682 $0 -$3,696,980 -$750,000 $0 $0 $0 -$4,446,980 $2,258,506 $38,844,734
01/01/2036 12/31/2036 $184,682 $0 -$3,650,257 -$750,000 $0 $0 $0 -$4,400,257 $2,142,752 $36,771,911
01/01/2037 12/31/2037 $184,682 $0 -$3,576,772 -$750,000 $0 $0 $0 -$4,326,772 $2,023,800 $34,653,621
01/01/2038 12/31/2038 $184,682 $0 -$3,507,113 -$750,000 $0 $0 $0 -$4,257,113 $1,902,068 $32,483,259
01/01/2039 12/31/2039 $184,682 $0 -$3,426,477 -$750,000 $0 $0 $0 -$4,176,477 $1,777,635 $30,269,099
01/01/2040 12/31/2040 $184,682 $0 -$3,333,372 -$750,000 $0 $0 $0 -$4,083,372 $1,651,031 $28,021,440
01/01/2041 12/31/2041 $184,682 $0 -$3,249,531 -$750,000 $0 $0 $0 -$3,999,531 $1,522,177 $25,728,768
01/01/2042 12/31/2042 $184,682 $0 -$3,161,148 -$750,000 $0 $0 $0 -$3,911,148 $1,390,832 $23,393,134
01/01/2043 12/31/2043 $184,682 $0 -$3,062,986 -$750,000 $0 $0 $0 -$3,812,986 $1,257,281 $21,022,111
01/01/2044 12/31/2044 $184,682 $0 -$2,976,368 -$750,000 $0 $0 $0 -$3,726,368 $1,121,297 $18,601,722
01/01/2045 12/31/2045 $184,682 $0 -$2,898,687 -$750,000 $0 $0 $0 -$3,648,687 $982,144 $16,119,862
01/01/2046 12/31/2046 $184,682 $0 -$2,807,410 -$750,000 $0 $0 $0 -$3,557,410 $839,823 $13,586,956
01/01/2047 12/31/2047 $184,682 $0 -$2,719,201 -$750,000 $0 $0 $0 -$3,469,201 $694,419 $10,996,856
01/01/2048 12/31/2048 $184,682 $0 -$2,624,930 -$750,000 $0 $0 $0 -$3,374,930 $545,859 $8,352,467
01/01/2049 12/31/2049 $184,682 $0 -$2,541,143 -$750,000 $0 $0 $0 -$3,291,143 $393,794 $5,639,800
01/01/2050 12/31/2050 $184,682 $0 -$2,456,000 -$750,000 $0 $0 $0 -$3,206,000 $237,778 $2,856,260
01/01/2051 12/31/1951 $184,682 $0 -$2,368,627 -$750,000 $0 $0 $0 -$3,118,627 $77,685 $0

Item Description (from 6A-1): New Entrant Profile

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$27,749,320

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,747,190 -$750,000 -$4,497,190 $957,188 $24,209,318 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,765,969 -$750,000 -$4,515,969 $823,349 $20,516,698 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$3,823,343 -$750,000 -$4,573,343 $682,972 $16,626,327 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$3,856,766 -$750,000 -$4,606,766 $535,627 $12,555,188 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$3,892,782 -$750,000 -$4,642,782 $381,413 $8,293,820 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$3,939,194 -$750,000 -$4,689,194 $219,817 $3,824,443 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$3,961,466 -$750,000 -$3,824,443 $0 $0 -$887,023 $2,794,171 $50,095,879
01/01/2030 12/31/2030 $184,682 $361,216 -$3,957,721 -$750,000 $0 $0 $0 -$4,707,721 $2,801,723 $48,735,779
01/01/2031 12/31/2031 $184,682 $0 -$3,961,206 -$750,000 $0 $0 $0 -$4,711,206 $2,711,611 $46,920,866
01/01/2032 12/31/2032 $184,682 $0 -$3,921,518 -$750,000 $0 $0 $0 -$4,671,518 $2,606,685 $45,040,715
01/01/2033 12/31/2033 $184,682 $0 -$3,872,014 -$750,000 $0 $0 $0 -$4,622,014 $2,498,251 $43,101,634
01/01/2034 12/31/2034 $184,682 $0 -$3,811,275 -$750,000 $0 $0 $0 -$4,561,275 $2,386,723 $41,111,763
01/01/2035 12/31/2035 $184,682 $0 -$3,750,377 -$750,000 $0 $0 $0 -$4,500,377 $2,272,228 $39,068,297
01/01/2036 12/31/2036 $184,682 $0 -$3,697,678 -$750,000 $0 $0 $0 -$4,447,678 $2,154,341 $36,959,641
01/01/2037 12/31/2037 $184,682 $0 -$3,618,416 -$750,000 $0 $0 $0 -$4,368,416 $2,033,474 $34,809,382
01/01/2038 12/31/2038 $184,682 $0 -$3,543,249 -$750,000 $0 $0 $0 -$4,293,249 $1,910,045 $32,610,860
01/01/2039 12/31/2039 $184,682 $0 -$3,457,437 -$750,000 $0 $0 $0 -$4,207,437 $1,784,127 $30,372,232
01/01/2040 12/31/2040 $184,682 $0 -$3,359,545 -$750,000 $0 $0 $0 -$4,109,545 $1,656,243 $28,103,612
01/01/2041 12/31/2041 $184,682 $0 -$3,271,351 -$750,000 $0 $0 $0 -$4,021,351 $1,526,299 $25,793,242
01/01/2042 12/31/2042 $184,682 $0 -$3,179,081 -$750,000 $0 $0 $0 -$3,929,081 $1,394,040 $23,442,883
01/01/2043 12/31/2043 $184,682 $0 -$3,077,506 -$750,000 $0 $0 $0 -$3,827,506 $1,259,735 $21,059,794
01/01/2044 12/31/2044 $184,682 $0 -$2,987,947 -$750,000 $0 $0 $0 -$3,737,947 $1,123,138 $18,629,667
01/01/2045 12/31/2045 $184,682 $0 -$2,907,773 -$750,000 $0 $0 $0 -$3,657,773 $983,494 $16,140,069
01/01/2046 12/31/2046 $184,682 $0 -$2,814,420 -$750,000 $0 $0 $0 -$3,564,420 $840,785 $13,601,116
01/01/2047 12/31/2047 $184,682 $0 -$2,724,517 -$750,000 $0 $0 $0 -$3,474,517 $695,080 $11,006,361
01/01/2048 12/31/2048 $184,682 $0 -$2,628,887 -$750,000 $0 $0 $0 -$3,378,887 $546,291 $8,358,447
01/01/2049 12/31/2049 $184,682 $0 -$2,544,033 -$750,000 $0 $0 $0 -$3,294,033 $394,053 $5,643,149
01/01/2050 12/31/2050 $184,682 $0 -$2,458,067 -$750,000 $0 $0 $0 -$3,208,067 $237,909 $2,857,673
01/01/2051 12/31/1951 $184,682 $0 -$2,370,077 -$750,000 $0 $0 $0 -$3,120,077 $77,722 $0

Item Description (from 6A-1): All Terminated Vesteds included

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$29,626,711

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$3,939,716 -$750,000 -$4,689,716 $1,024,057 $25,961,052 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,953,570 -$750,000 -$4,703,570 $885,580 $22,143,062 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$4,004,824 -$750,000 -$4,754,824 $740,601 $18,128,839 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$4,032,393 -$750,000 -$4,782,393 $588,705 $13,935,152 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$4,062,201 -$750,000 -$4,812,201 $429,998 $9,552,948 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$4,102,056 -$750,000 -$4,852,056 $263,980 $4,964,872 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$4,117,433 -$750,000 -$4,867,433 $90,697 $188,136 $0 $2,800,336 $50,989,067
01/01/2030 12/31/2030 $184,682 $361,216 -$4,106,475 -$750,000 -$188,136 $0 $0 -$4,668,339 $2,860,308 $49,726,934
01/01/2031 12/31/2031 $184,682 $0 -$4,102,457 -$750,000 $0 $0 $0 -$4,852,457 $2,765,156 $47,824,315
01/01/2032 12/31/2032 $184,682 $0 -$4,055,015 -$750,000 $0 $0 $0 -$4,805,015 $2,655,343 $45,859,325
01/01/2033 12/31/2033 $184,682 $0 -$3,997,547 -$750,000 $0 $0 $0 -$4,747,547 $2,542,196 $43,838,657
01/01/2034 12/31/2034 $184,682 $0 -$3,928,679 -$750,000 $0 $0 $0 -$4,678,679 $2,426,151 $41,770,810
01/01/2035 12/31/2035 $184,682 $0 -$3,859,542 -$750,000 $0 $0 $0 -$4,609,542 $2,307,353 $39,653,303
01/01/2036 12/31/2036 $184,682 $0 -$3,798,551 -$750,000 $0 $0 $0 -$4,548,551 $2,185,395 $37,474,830
01/01/2037 12/31/2037 $184,682 $0 -$3,711,003 -$750,000 $0 $0 $0 -$4,461,003 $2,060,704 $35,259,213
01/01/2038 12/31/2038 $184,682 $0 -$3,627,620 -$750,000 $0 $0 $0 -$4,377,620 $1,933,710 $32,999,985
01/01/2039 12/31/2039 $184,682 $0 -$3,533,728 -$750,000 $0 $0 $0 -$4,283,728 $1,804,495 $30,705,434
01/01/2040 12/31/2040 $184,682 $0 -$3,427,958 -$750,000 $0 $0 $0 -$4,177,958 $1,673,586 $28,385,744
01/01/2041 12/31/2041 $184,682 $0 -$3,332,155 -$750,000 $0 $0 $0 -$4,082,155 $1,540,893 $26,029,164
01/01/2042 12/31/2042 $184,682 $0 -$3,232,607 -$750,000 $0 $0 $0 -$3,982,607 $1,406,161 $23,637,399
01/01/2043 12/31/2043 $184,682 $0 -$3,124,146 -$750,000 $0 $0 $0 -$3,874,146 $1,269,649 $21,217,585
01/01/2044 12/31/2044 $184,682 $0 -$3,028,148 -$750,000 $0 $0 $0 -$3,778,148 $1,131,106 $18,755,224
01/01/2045 12/31/2045 $184,682 $0 -$2,942,027 -$750,000 $0 $0 $0 -$3,692,027 $989,763 $16,237,642
01/01/2046 12/31/2046 $184,682 $0 -$2,843,260 -$750,000 $0 $0 $0 -$3,593,260 $845,587 $13,674,651
01/01/2047 12/31/2047 $184,682 $0 -$2,748,494 -$750,000 $0 $0 $0 -$3,498,494 $698,629 $11,059,467
01/01/2048 12/31/2048 $184,682 $0 -$2,648,562 -$750,000 $0 $0 $0 -$3,398,562 $548,779 $8,394,367
01/01/2049 12/31/2049 $184,682 $0 -$2,559,959 -$750,000 $0 $0 $0 -$3,309,959 $395,654 $5,664,744
01/01/2050 12/31/2050 $184,682 $0 -$2,470,781 -$750,000 $0 $0 $0 -$3,220,781 $238,773 $2,867,418
01/01/2051 12/31/1951 $184,682 $0 -$2,380,078 -$750,000 $0 $0 $0 -$3,130,078 $77,978 $0

Item Description (from 6A-1): Delayed Retirement Increase Applied

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?
SFA Measurement 
Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$31,364,520

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$30,929,226

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses (excluding 
amount owed PBGC 

under 4261 of ERISA)

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 
Administrative 

Expenses (from (6)) 
Paid from Non-SFA 

Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 12/31/2023 $180,473 $0 -$5,242,231 -$750,000 -$5,992,231 $1,024,057 $25,961,052 $0 $1,839,614 $33,384,607
01/01/2024 12/31/2024 $183,639 $300,333 -$3,953,570 -$750,000 -$4,703,570 $885,580 $22,143,062 $0 $1,963,639 $35,832,218
01/01/2025 12/31/2025 $184,682 $400,444 -$4,004,824 -$750,000 -$4,754,824 $740,601 $18,128,839 $0 $2,111,709 $38,529,054
01/01/2026 12/31/2026 $184,682 $400,444 -$4,032,393 -$750,000 -$4,782,393 $588,705 $13,935,152 $0 $2,269,474 $41,383,654
01/01/2027 12/31/2027 $184,682 $400,444 -$4,062,201 -$750,000 -$4,812,201 $429,998 $9,552,948 $0 $2,436,468 $44,405,248
01/01/2028 12/31/2028 $184,682 $400,444 -$4,102,056 -$750,000 -$4,852,056 $263,980 $4,964,872 $0 $2,613,232 $47,603,606
01/01/2029 12/31/2029 $184,682 $400,444 -$4,117,433 -$750,000 -$4,867,433 $90,697 $188,136 $0 $2,800,336 $50,989,067
01/01/2030 12/31/2030 $184,682 $361,216 -$4,106,475 -$750,000 -$188,136 $0 $0 -$4,668,339 $2,860,308 $49,726,934
01/01/2031 12/31/2031 $184,682 $0 -$4,102,457 -$750,000 $0 $0 $0 -$4,852,457 $2,765,156 $47,824,315
01/01/2032 12/31/2032 $184,682 $0 -$4,055,015 -$750,000 $0 $0 $0 -$4,805,015 $2,655,343 $45,859,325
01/01/2033 12/31/2033 $184,682 $0 -$3,997,547 -$750,000 $0 $0 $0 -$4,747,547 $2,542,196 $43,838,657
01/01/2034 12/31/2034 $184,682 $0 -$3,928,679 -$750,000 $0 $0 $0 -$4,678,679 $2,426,151 $41,770,810
01/01/2035 12/31/2035 $184,682 $0 -$3,859,542 -$750,000 $0 $0 $0 -$4,609,542 $2,307,353 $39,653,303
01/01/2036 12/31/2036 $184,682 $0 -$3,798,551 -$750,000 $0 $0 $0 -$4,548,551 $2,185,395 $37,474,830
01/01/2037 12/31/2037 $184,682 $0 -$3,711,003 -$750,000 $0 $0 $0 -$4,461,003 $2,060,704 $35,259,213
01/01/2038 12/31/2038 $184,682 $0 -$3,627,620 -$750,000 $0 $0 $0 -$4,377,620 $1,933,710 $32,999,985
01/01/2039 12/31/2039 $184,682 $0 -$3,533,728 -$750,000 $0 $0 $0 -$4,283,728 $1,804,495 $30,705,434
01/01/2040 12/31/2040 $184,682 $0 -$3,427,958 -$750,000 $0 $0 $0 -$4,177,958 $1,673,586 $28,385,744
01/01/2041 12/31/2041 $184,682 $0 -$3,332,155 -$750,000 $0 $0 $0 -$4,082,155 $1,540,893 $26,029,164
01/01/2042 12/31/2042 $184,682 $0 -$3,232,607 -$750,000 $0 $0 $0 -$3,982,607 $1,406,161 $23,637,399
01/01/2043 12/31/2043 $184,682 $0 -$3,124,146 -$750,000 $0 $0 $0 -$3,874,146 $1,269,649 $21,217,585
01/01/2044 12/31/2044 $184,682 $0 -$3,028,148 -$750,000 $0 $0 $0 -$3,778,148 $1,131,106 $18,755,224
01/01/2045 12/31/2045 $184,682 $0 -$2,942,027 -$750,000 $0 $0 $0 -$3,692,027 $989,763 $16,237,642
01/01/2046 12/31/2046 $184,682 $0 -$2,843,260 -$750,000 $0 $0 $0 -$3,593,260 $845,587 $13,674,651
01/01/2047 12/31/2047 $184,682 $0 -$2,748,494 -$750,000 $0 $0 $0 -$3,498,494 $698,629 $11,059,467
01/01/2048 12/31/2048 $184,682 $0 -$2,648,562 -$750,000 $0 $0 $0 -$3,398,562 $548,779 $8,394,367
01/01/2049 12/31/2049 $184,682 $0 -$2,559,959 -$750,000 $0 $0 $0 -$3,309,959 $395,654 $5,664,744
01/01/2050 12/31/2050 $184,682 $0 -$2,470,781 -$750,000 $0 $0 $0 -$3,220,781 $238,773 $2,867,418
01/01/2051 12/31/1951 $184,682 $0 -$2,380,078 -$750,000 $0 $0 $0 -$3,130,078 $77,978 $0

Item Description (from 6A-1): Lump Sum for Missed Payments for TVs over RBD

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

Local 1102 RT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

Critical and declining status in 2021

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

RP-2000 mortality table projected with scale AA 
on a fully generational basis; RP-2000 disabled 

mortality for disabled members

RP-2014 Blue Collar mortality table (RP-2014 
Disabled mortality table for disabled members) 

scaled back to 2006 and projected with scale MP-
2020 on a fully generational basis

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflected a 

recent study by the Society of Actuaries and 
expected to better reflect anticipated Fund 

experience.

Age 65 (age 62 for Plan C members) with at least 
5 years of service, or attained age, if greater

Retirement Rates for Actives:  50% at age 62; 
40% at age 63; 40% at age 64, 100% at age 65 

/Inactives are assumed to retire at age 65 (age 62 
for Plan C members), or attained age, if greater.

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflected an 
experience study done in 2021 and is expected to 

better reflect anticipated Fund experience.

Assumed to follow Sarason T-7 table. Assumed to follow Sarason T-11 table.

The assumption in (A) is outdated.  The 
assumption in (B) reflected an experience study 

done in 2021 and is expected to better reflect 
anticipated Fund experience.

None Assumed to follow 1987 Group Long Term 
Disability Incidence Rates

The assumption in (A) is unreasonable.  The 
assumption in (B) better reflects the anticipated 
Fund experience.  The assumption in (B) widely 
used in the plans with the similar characteristics 

as this Fund.

$750,000 per annum $850,000 for the plan year ending December 31, 
2021, increasing by 2% in the future

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflected the 

recent Fund experience at the time and was 
expected to better reflect anticipated Fund 

experience.

Participants assumed to elect normal payment 
form

70% of participants were assumed to retire with 
the Life Annuity Payment form; 15% were 
assumed to retire with the 50% Joint-and-

Survivor Annuity form; 15% were assumed to 
retire with the 75% Joint-and-Survivor Annuity 

form

The assumption in (A) is outdated.  The 
assumption in (B) reflected an experience study 

done in 2021 and is expected to better reflect 
anticipated Fund experience.

Modell's employees are assumed to work through 
March 2020; Aramark employees at the NYU 
location are not assumed to have any service in 
the future; all other actives are assumed to work 

11 months each year in the future

Modell's employees are assumed to work through 
January 2020; Aramark employees at the NYU 

location are not assumed to work after December 
31, 2019; Shoe League employees are assumed to 
work 9 months in 2020 and 12 months each year 
thereafter; all other actives are assumed to work 

12 months each year in the future.

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflected the 

recent Fund experience at the time and was 
expected to better reflect anticipated Fund 

experience.

Terminated Vesteds over NRA are assumed to 
collect their normal retirement benefit, without a 

delayed retirement increase, on the valuation date.  
Benefits for Terminated Vesteds over age 72 
were not valued.  No lump sum for missed 

payments for those over Required Beginning Date

Terminated Vesteds over NRA are assumed to 
collect their benefit with increase for delayed 

retirement to valuation date.  No lump sum for 
missed payments for those over Required 

Beginning Date was valued

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) was 
expected to better reflect anticipated Fund 

experience.

Terminated Vested Members Over Normal 
Retirement Age ("NRA")

Future Service

Local 1102 Retirement Trust

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Mortality

Retirement Age

Termination Rates

Disability Rates

Administrative Expenses

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)

Payment Form



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods 
are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or 
Template 5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)



CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, 
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if 

different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

RP-2000 mortality table projected with scale AA 
on a fully generational basis; RP-2000 disabled 

mortality for disabled members

Pri-2012 amount-weighted blue collar mortality 
table with fully generational projection using 

scale MP-2021 for healthy participants; Pri-2012 
amount-weighted disabled retiree mortality table 
with fully generational projection using scale MP-

2021 for disabled members.

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflected a 
recent study by the Society of Actuaries and is 

expected to better reflect anticipated Fund 
experience.

Age 65 (age 62 for Plan C members) with at least 
5 years of service, or attained age, if greater

Retirement Rates for Actives:  50% at age 62; 
40% at age 63; 40% at age 64, 100% at age 65.  
Inactives are assumed to retire at age 65 (age 62 
for Plan C members), or attained age, if greater.

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) reflects an 
experience study done in 2021 and is expected to 

better reflect anticipated Fund experience.

None Assumed to follow 1987 Group Long Term 
Disability Incidence Rates

The assumption in (A) is unreasonable.  The 
assumption in (B) better reflects anticipated Fund 

experience.  The assumption in (B) is widely 
used in plans with similar characteristics as this 

Fund.

Participants assumed to elect normal payment 
form

70% of participants were assumed to retire with 
the Life Annuity Payment form; 15% were 
assumed to retire with the 50% Joint-and-

Survivor Annuity form; 15% were assumed to 
retire with the 75% Joint-and-Survivor Annuity 

form

The assumption in (A) is outdated.  The 
assumption in (B) reflects an experience study 
done in 2021 and is expected to better reflect 

anticipated Fund experience.

Males age 35 Age 25- 40%; age 35- 20%; age 45- 10%; age 55- 
30%; 60% of new entrants are males

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) is 

consistent with recent Fund experience and is 
expected to better reflect anticipated Fund 

experience.

Terminated Vesteds over NRA are assumed to 
collect their normal retirement benefit, without a 

delayed retirement increase, on the valuation 
date.  Benefits for Terminated Vesteds over age 
72 were not valued.  No lump sum for missed 

payments for those past their Required Beginning 
Date

Terminated Vesteds over NRA are assumed to 
collect their benefit increased for delayed 

retirement on the census date.  Those past their 
Required Beginning Date on the census date and 
not yet in pay status as of the measurement date 

are assumed to collect lump sums for missed 
payments through the census date on the 

measurement date; 1.3%/year interest rate used.

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) is 

consistent with recent Fund experience and is 
expected to better reflect anticipated Fund 

experience.

$750,000 per annum
$729,383 for 2023 plan year; $581,000 plus 

PBGC premiums for 2024 plan year, increasing 
2.25% per year (PBGC premium $52 in 2031)

The assumption in (A) is outdated and 
unreasonable.  The assumption in (B) is 

consistent with recent Fund experience and is 
expected to better reflect anticipated Fund 

experience.

Payment Form

New Entrant Profile

Terminated Vested Members Over Normal 
Retirement Age ("NRA")

Administrative Expenses

Local 1102 Retirement Trust

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Mortality

Retirement Age

Disability Rates



Version Updates v20220802p

Version  Date updated

08/02/2022

07/01/2022v20220701p

v20220802p Cosmetic changes to increase the size of some rows



TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 13-1847329

PN: 001

Unit (e.g. hourly, 
weekly) Monthly

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

12/31/2022 12/31/2023 $180,473 1,199                         $150.52 $0 109                          
01/01/2024 12/31/2024 $183,639 1,199                         $153.16 $300,333 109                          
01/01/2025 12/31/2025 $184,682 1,199                         $154.03 $400,444 109                          
01/01/2026 12/31/2026 $184,682 1,199                         $154.03 $400,444 109                          
01/01/2027 12/31/2027 $184,682 1,199                         $154.03 $400,444 109                          
01/01/2028 12/31/2028 $184,682 1,199                         $154.03 $400,444 109                          
01/01/2029 12/31/2029 $184,682 1,199                         $154.03 $400,444 109                          
01/01/2030 12/31/2030 $184,682 1,199                         $154.03 $361,216 109                          
01/01/2031 12/31/2031 $184,682 1,199                         $154.03 $0 109                          
01/01/2032 12/31/2032 $184,682 1,199                         $154.03 $0 109                          
01/01/2033 12/31/2033 $184,682 1,199                         $154.03 $0 109                          
01/01/2034 12/31/2034 $184,682 1,199                         $154.03 $0 109                          
01/01/2035 12/31/2035 $184,682 1,199                         $154.03 $0 109                          
01/01/2036 12/31/2036 $184,682 1,199                         $154.03 $0 109                          
01/01/2037 12/31/2037 $184,682 1,199                         $154.03 $0 109                          
01/01/2038 12/31/2038 $184,682 1,199                         $154.03 $0 109                          
01/01/2039 12/31/2039 $184,682 1,199                         $154.03 $0 109                          
01/01/2040 12/31/2040 $184,682 1,199                         $154.03 $0 109                          
01/01/2041 12/31/2041 $184,682 1,199                         $154.03 $0 109                          
01/01/2042 12/31/2042 $184,682 1,199                         $154.03 $0 109                          
01/01/2043 12/31/2043 $184,682 1,199                         $154.03 $0 109                          
01/01/2044 12/31/2044 $184,682 1,199                         $154.03 $0 109                          
01/01/2045 12/31/2045 $184,682 1,199                         $154.03 $0 109                          
01/01/2046 12/31/2046 $184,682 1,199                         $154.03 $0 109                          
01/01/2047 12/31/2047 $184,682 1,199                         $154.03 $0 109                          
01/01/2048 12/31/2048 $184,682 1,199                         $154.03 $0 109                          
01/01/2049 12/31/2049 $184,682 1,199                         $154.03 $0 109                          
01/01/2050 12/31/2050 $184,682 1,199                         $154.03 $0 109                          
01/01/2051 12/31/2051 $184,682 1,199                         $154.03 $0 109                          

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

Local 1102 Retirement Trust

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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TEMPLATE 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

(E)

Source of (B)

Assumption/Method 
Used in Most Recent 
Certification of Plan 

Status Completed 
Prior to 1/1/2021

Baseline 
Assumption/Method 

Used

Final SFA 
Assumption/Method 

Used

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

2019 Company XYZ 
AVR.pdf p. 55

RP-2000 mortality 
table

Pri-2012(BC) 
mortality table Same as baseline Acceptable ChangeBase Mortality - Healthy

Add additional lines if needed. 

Assumed Withdrawal Payments -Future 
Withdrawals

2020 Company XYZ 
ZC.pdf p. 20

None assumed until 
insolvency in 2024

None assumed through 
the SFA projection 

period in 2051 Same as baseline Other Change

Retirement - Actives

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a 
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the 
Pri-2012(BC) table.

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B), 
and the final SFA calculation (Template 4A or Template 4B). 

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed. 
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA 
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the 
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

Contribution Base Units
2020 Company XYZ 

ZC.pdf p. 19

125,000 hours 
projected to 

insolvency in 2024

125,000 hours 
projected through the 
SFA projection period 

in 2051

100,000 hours 
projected with 3.0% 
reductions annually 

for 10 years and 1.0% 
reductions annually 

thereafter Generally Acceptable Change

Category of assumption change from (B) to 
(D) per SFA Assumption Guidance

(A) (B) (C) (D)

2019 Company XYZ 
AVR.pdf p. 54

Same as Pre-2021 
Zone Cert Same as baseline No Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1847329
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA Assumption/Method 

Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 12/31/2022 12/31/2022 N/A

Census Data as of 01/01/2019 01/01/2022 01/01/2022 N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy
2020Zone20200330 Local 1102 

RT.pdf; page 2 RP-2000 Pri-2012 Blue Collar Pri-2012 Blue Collar Acceptable Change

Mortality Improvement - Healthy
2020Zone20200330 Local 1102 

RT.pdf; page 2
Scale AA, fully generational 

basis
MP-2021, fully generational 

basis MP-2021, fully generational basis Acceptable Change

Base Mortality - Disabled
2020Zone20200330 Local 1102 

RT.pdf; page 2 RP-2000 disabled lives Pri-2012 disabled lives Pri-2012 disabled lives Acceptable Change

Mortality Improvement - Disabled
2020Zone20200330 Local 1102 

RT.pdf; page 2 No improvement scale
MP-2021, fully generational 

basis MP-2021, fully generational basis Acceptable Change

Retirement - Actives
2020Zone20200330 Local 1102 

RT.pdf; page 2
Age 65 (age 62 for Plan C 

participants)
Age 65 (age 62 for Plan C 

participants)
Age 62- 50%; age 63- 40%; age 

64- 40%; age 65-100% Other Change

Retirement - TVs
2020Zone20200330 Local 1102 

RT.pdf; page 2
Age 65 (age 62 for Plan C 

participants)
Age 65 (age 62 for Plan C 

participants)
Age 65 (age 62 for Plan C 

participants) No Change

Turnover
2020Zone20200330 Local 1102 

RT.pdf; page 2 Sarason T7 table Sarason T7 table Sarason T7 table No Change

Disability
2020Zone20200330 Local 1102 

RT.pdf; page 2 None None
1987 Group Long Term 

Disability Incidence Rates Other Change

Optional Form Elections - Actives
2020Zone20200330 Local 1102 

RT.pdf; page 2 Normal Form Normal Form
Life Annuity- 70%; 50%J&S- 

15%; 75%J&S- 15% Other Change

Optional Form Elections - TVs
2020Zone20200330 Local 1102 

RT.pdf; page 2 Normal Form Normal Form
Life Annuity- 70%; 50%J&S- 

15%; 75%J&S- 15% Other Change

Marital Status
2020Zone20200330 Local 1102 

RT.pdf; page 2 80% 80% 80% No Change

Spouse Age Difference
2020Zone20200330 Local 1102 

RT.pdf; page 2
Husbands are 3 years older 

than wives
Husbands are 3 years older 

than wives
Husbands are 3 years older than 

wives No Change

Active Participant Count
2020Zone20200330 Local 1102 

RT.pdf; page 3

No employees of Modells or 
Aramark-NYU in the future; 

other active count remains the 
same

No employees of Modells or 
Aramark-NYU in the future; 

other active count remains the 
same

No employees of Modells or 
Aramark-NYU in the future; 

other active count remains the 
same No Change

New Entrant Profile Males at age 35

60% are males    Age 25- 
40%; age 35- 20%; age 45- 

10%; age 55- 30%

60% are males    Age 25- 40%; 
age 35- 20%; age 45- 10%; age 

55- 30% Acceptable Change

Missing or Incomplete Data
similar to those in the same 

chategory
similar to those in the same 

chategory
similar to those in the same 

chategory No Change

"Missing" Terminated Vested Participant 
Assumption

No delayed retirement 
increase; over age 72 

excluded

No delayed retirement 
increase; over age 72 

excluded

Delayed retirement increase; 
lump sum if past RBD; over age 

85 on measurement date excluded Acceptable Change

Treatment of Participants Working Past 
Retirement Date

assumed to retire on the 
valuation date

assumed to retire on the 
valuation date

assumed to retire on the valuation 
date No Change

Local 1102 Retirement Trust



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1847329
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA Assumption/Method 

Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

Local 1102 Retirement Trust

Assumptions Related to Reciprocity None None None No Change

Other Demographic Assumption 1

Other Demographic Assumption 2

Other Demographic Assumption 3

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units
2020Zone20200330 Local 1102 

RT.pdf; page 3

Modell's employees - 3 
months in 2020 and none 
thereafter; Aramark-NYU 

employees - none; others - 11 
months each year

1,199 months each year (109 
actives as of the census date 
times 11 months).  Modell's 

and Aramark-NYU employees 
are not active as of the census 

date

1,199 months each year (109 
actives as of the census date times 

11 months).  Modell's and 
Aramark-NYU employees are not 

active as of the census date Acceptable Change

Contribution Rate as negotiated by 3/30/2020

as negotiated by 7/9/2021; 
weighted-averaged and 

prorated for mid-year changes

as negotiated by 7/9/2021; 
weighted-averaged and prorated 

for mid-year changes Acceptable Change

Administrative Expenses $750,000 per year $750,000 per year

$729,383 for 2023 plan year; 
$581,000 plus PBGC premiums 
for 2024 plan year, increasing 

2.25% per year (PBGC premium 
$52 in 2031) Other Change

Assumed Withdrawal Payments - Currently 
Withdrawn Employers 100% collectability 100% collectability 100% collectability No Change
Assumed Withdrawal Payments -Future 
Withdrawals None None None No Change

Other Assumption 1

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing Mid-year

Equal monthly installments 
throughout the plan year, paid 

in the beginning of each 
month

Equal monthly installments 
throughout the plan year, paid in 

the beginning of each month Acceptable Change

Contribution Timing Mid-year

Equal monthly installments 
throughout the plan year, paid 

at the end of each month

Equal monthly installments 
throughout the plan year, paid in 

the beginning of each month Acceptable Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 13-1847329
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA Assumption/Method 

Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

Local 1102 Retirement Trust

Withdrawal Payment Timing Mid-year
Each March, June, September, 

December
Each March, June, September, 

December Acceptable Change

Administrative Expense Timing Mid-year

Equal monthly installments 
throughout the plan year, paid 

at the end of each month

Equal monthly installments 
throughout the plan year, paid in 

the beginning of each month Acceptable Change

Other Payment Timing

Create additional rows as needed. 



Procedure to Find Members 65 and over

At the beginning of each new calendar year run a list, by fund, of all Term Vested participants
that are 64 and older as of the new plan year. This list is to be kept in excel for tracking
purposes. All correspondence and communication is to be logged into this spreadsheet.

Send a letter to everyone on the list regular mail lettingthe participant know they may have a

retirementbenefit with the Fund along with a blank application.

o If the application is returned completed continue with application process

o If the letter comes back as undeliverable with a forwarding address, resend the
letter to the new address and update participant's record in ISSI. (Keep original
letter in Participants file )

o If the letter comes back as undeliverable without a forwarding address the

followingsteps should be taken :

• Conduct an individual address search and obituary Search through the
Life Status database ( life360) our paid subscription.

• Check related plan records to identify any information as to different

address, dates employed or employer name. Look for any other specific
information in these documents that we could use for a search such as a

beneficiary, spouse's name or phone numbers.

• If possible, call the participants last known employer and ask for

participant's last address on file with them. Compare to our address. If
different from what we have send a new letter Certified mail/Return

Receipt Requested.

• Check with the designated plan beneficiary, spouse or children. Make

phone calls if possible and ask for the participants address information. If
the beneficiary or spouse is hesitant to speak to you send them a

certified letter to make the request.



• If the participant was active within the last 15 years, ask the business

agent that was representing that shop at the time. They may have some
useful information.

• Check the funds old Val Data spreadsheets. Make sure all the
information you are looking for was correct on the old data. 1E-

Birthdates, Employers,spelling of names etc.

• Check ISSI for duplicate names. 1E- Participant name is John Smith, look
at all Smith's in ISSI with a J first name. Compare birthdates and places
worked. See if there are any similarities. Sometimes the original entry is

incorrect.

• If after all these steps are exhausted you can use free electronic search

tools. Use internet search engines, public record databases, white pages
and social media etc.
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