Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

SFA Checklist Item # 22 — Signed Application

Pursuant to section 4262.6(b) of the Pension Benefit Guaranty Corporation (PBGC) final rule on
applications for Special Financial Assistance (SFA), the Board of Trustees of the tron Workers Local No. 12
Pension Fund submits this application and all accompanying exhibits to the PBGC for approval of SFA. The
undersigned Trustee is a current member of the Board who is authorized to sign on behalf of the Board
of Trustees.

Name:

n Bissaillon
Authorized Trustee

Date: ?"3‘!"9035‘ '—
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Item (1

SFA Checklist Item # 23a — Cover Letter

The optional cover letter is not included.

Plan Sponsor:

Authorized

Representatives:

Actuary

Attorney

Item (2

SFA Checklist Item #24 —Plan Sponsor and Authorized Representatives

Board of Trustees Iron Workers Local No. 12 Pension Fund

10 Technology Drive
Wallingford, CT 06492

Email: Khoffman@zenith-american.com

Tel: (203) 949-3244

John Bissaillon

Union Trustee

17 Hemlock Street

Latham, NY 12110

Email: jrbissaillon@IWlocall2.org
Tel: (518) 435-0470

Kathy Garrity

United Actuarial Services, Inc.

11590 N Meridian St., Suite 610
Carmel, Indiana 46032

Email: kgarrity@unitedactuarial.com
Tel: (317) 580-8688

Bernard King

Matthew Tokarsky

Blitman & King LLP

443 North Franklin Street Ste 300
Syracuse, NY 13204-5412

Email: mttokarsky@bklawyers.com
Tel: (315) 671-3274
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United Actuarial Services, Inc.
11590 N Meridian St., Suite 610
Carmel, Indiana 46032

Email: mplank@unitedactuarial.com
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Item (3
SFA Checklist Item #25 — Eligibility Criteria

The Plan meets the eligibility requirements set forth in section 4262.3(a)(3) of the PBGC’s SFA regulation.

The Plan was certified by the plan actuary to be in critical status for the plan year beginning July 1, 2020,
as included in the historical PPA Certifications included in Section B.

The percentage calculated under section 4262.31(2) of the PBGC's SFA regulation for plan year beginning
July 1, 2020 is under 40% at 28.44%. The current value of net assets entered by the Plan on line 2a of the
Form 5500 Schedule MB for the plan year beginning July 1, 2020, is $31,974,426. There is no addition
under section 4262.3(c)(2)(ii} for withdrawal liability payments to be received by the plan. The current
liability measurement entered by the Plan on line 2b(4) column (2) of the Form 5500 Schedule MB is
$112,418,721.

For the Form 5500 filed for the plan year beginning July 1, 2020, the ratio of active participants entered
on line 6a(2) to inactive participants (i.e., the sum of lines 6b, 6c, and 6e) is 214 to 458. This is less than
the required 2 to 3 ratio.

Item (4
SFA Checklist Item #26 — Priority Group

The Plan does not fall under any priority consideration categories.

Item (5
SFA Checklist Item #27 — Description of Future Contributions and EWL Payments

All descriptions below are for assumed future resources after the December 31, 2022 SFA measurement
date.

Future Contributions and Hours

e Original Assumption: 305,000 CBUs per year with no decrease
e Updated Assumption: CBUs are assumed to begin with the PYE 2022 hours of 244,873 declining
3.0% per year through PYE 2032, then 1% thereafter

The July 1, 2020 PPA certification (completed in September 2020) used assumed future hours of 305,000
with no assumed decrease. The hours assumption was reflective of the average over the four years ending
2016 to 2019 and the input of the Trustees. The actual hours for the year ending in 2020 may not have
been clear yet and that year would have included some COVID impact that the Trustees might have
discounted. Additionally, because the plan had already declared exhaustion of all reasonable measures
the selection of the future hours assumption did not have a material impact on the plan and was not
examined in detail.

Section D, Page 3



Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Template 3 shows a pattern of decreases in hours for the period 2010 to 2022, reflecting hours both prior
to, during, and coming out of COVID. Some of the hours decline is due to employer withdrawals but the
remaining employers are not experiencing an increase in work that would indicate the general work is
remaining union, see below for an analysis of hours both including and excluding employer withdrawals.
For purposes of projections we have also included the known hours as of plan year end June 30, 2023.

We believe the most accurate prediction of future hours decline is based on the hours history of the
remaining employers combined with an assumption of declining market share. To this end, we first
examined the impact of COVID on the work hours of the fund and determined that the impact was
extremely temporary, with only a few months during the PYE 2020 materially impacted by COVID.

The table below provides a month by month comparison of hours worked beginning in January 2017 and
ending in June 2022. This period encompasses three full years of plan experience prior to COVID as well
as experience through the end of the 2021 plan year.

Hours Worked
Month 2017 2018 2019 2020 2021 2022
January 21,520 21,764 25,722 27,907 20,340 19,057
February 21,522 22,170 23,858 23,344 17,471 16,940
March 24,301 22,887 28,683 22,673 19,620 16,515
April 23,480 23,421 29,172 16,982 17,949 21,564
May 22,572 24,856 31,673 20,786 19,811 23,312
June 22,835 27,269 28,918 25,231 19,718 23,512
July 22,270 19,743 24,195 21,855 18,823
August 25,179 28,454 34,047 24,808 23,585
September 26,248 27,245 29,025 26,905 20,502
October 27,672 29,602 31,090 26,175 24,318
November 23,521 27,660 26,974 26,533 20,192
December 25,708 27,266 24,223 23,951 21,821
Total 286,827 302,336 337,580 287,149 244,151 120,900

Section D, Page 4



Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

We have also provided a table showing the % change in hours from one period to the next over the time

period.

Percentage change
Month 2018 2019 2020 2021 2022
January 1% 18% 8% -27% -6%
February 3% 8% -2% -25% -3%
March -6% 25% -21% -13% -16%
April 0% 25% -42% 6% 20%
May 10% 27% -34% -5% 18%
June 19% 6% -13% -22% 19%
July -11% 23% -10% -14%
August 13% 20% -27% -5%
September 4% 7% -7% -24%
October 7% 5% -16% -7%
November 18% -2% -2% -24%
December 6% -11% -1% -9%

The tables above show a continued decline throughout the period. While the decline sharpens from March
2020 — May 2020 due to the most severe effects of COVID, the overall decline continues throughout the
COVID period even when comparing one COVID month to a future COVID month. Additionally, the 2019
calendar year was a relative high point in the hours of the fund which makes the year over year drop in
hours look sharper. In looking at year by year comparisons of the 2017 or 2018 calendar year, the 2020
calendar year had very similar hours indicating a minimal impact by COVID.

We have also prepared a table showing the history of all employers as well as the employers that are
currently active as of June 30, 2022.

10 yr 5 year
geometric geometric Current active
PYB All hours ratio ratio employers*

2010 415,320

2011 404,347

2012 329,585

2013 434,122 305,646
2014 402,617 245,965
2015 394,021 243,512
2016 308,197 249,059
2017 293,963 246,060
2018 326,632 0.970315 0.949056 301,002
2019 308,014 0.967334 0.940292 283,717
2020 259,614 0.951961 0.958021 251,909
2021 244,873 0.967529 0.955349 241,471
2022 240,482 0.936476 0.92631

*Nine-year history for current active employers as of June 30, 2022 provided by administrator.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

We have also shown the table above but with any years impacted by COVID (as provided for in the SFA
assumption guidance) removed to show a similar impact.

10yr 5 year
geometric geometric Current active
PYB All hours ratio ratio employers*

2010 415,320

2011 404,347

2012 329,585

2013 434,122 305,646
2014 402,617 245,965
2015 394,021 0.993553 243,512
2016 308,197 0.983367 249,059
2017 293,963 0.907131 246,060
2018 326,632 0.949056 301,002
2022 240,482 0.941095 0.940292

*Nine-year history for current active employers as of June 30, 2022 provided by administrator.

Note that in the table above the PYB 2022 represents the first full plan year of measurement after the
COVID time period as determined by the SFA Assumptions Guidance. This experience, unaffected by the
impact of COVID, falls much more closely with the work hours the plan experienced during COVID than
the experience of the plan prior to COVID in terms of the number of hours worked.

The tables show the overall decline in hours that is not offset by an increase in the hours of the active
employers. Generally, in the construction industry within a geographic area, we would expect that as
union employers leave the area that the remaining employees migrate to another union employer in the
area to continue working. Instead, active employer hours continue to hold steady. While the ratio of
decline changed during the COVID pandemic, the broader trend of an overall hours decline was present
prior to COVID with the pandemic reducing hours for employers that were not picked up by new or
remaining employers. Thus, we feel it is reasonable that we use the hours that occurred during the COVID
period for two reasons:

1. They continue a decline that was already present prior to COVID, and

2. They represent a more recent starting point from which to continue the trend of declining

hours

In determining the hours assumption to use for the application, we examined several different factors of

the plan’s current decline to determine the impact those facts and circumstances will have on future
contributions.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

The first item we looked at was the overall decline in the active population since 2010 as well as the
breakdown of that population between vested and non-vested members. We also looked at the average
active age change over time.

PYB Actives Vested Non-vested | Vested Ratio | Average age
2010 360 200 160 56% 42.3
2011 365 192 173 53% 42.3
2012 340 190 150 56% 41.0
2013 283 185 98 65% 42.0
2014 308 199 109 65% 42.8
2015 299 200 99 67% 42.7
2016 291 194 97 67% 42.6
2017 267 182 85 68% 41.7
2018 252 173 79 69% 41.6
2019 261 163 98 62% 41.9
2020 236 168 68 71% 42.2
2021 211 145 66 69% 41.9
2022 224 134 92 59% 40.8

An overall decline in actives coincides with the general decline in hours the fund has experienced.
However, it also limits the ability of the fund to pick up new work going into the future. This creates a
cycle where less work is available for employees which can cause a decline in employees that leave the
plan unable to pick up more work. The decline in both actives and hours indicates even as old employers
left the plan, employers that remained in the plan were not able or willing to scale up operations in a way
that would have pulled in employees from old employers and kept them within the fund.

Additionally, the vested ratio of the fund has seen a sharp decline over the past 3 years. Vested
participants are more incentivized to stay working with the plan, so as that ratio has declined there is a
higher uncertainty regarding the plan’s ability to keep the hours that it has. This decline also corresponds
with a decline in the average age of the fund. While the overall decline in average age has been relatively
small, the likelihood of withdrawal increases at younger ages and again leads to less stability in the plan’s
ability to man work hours.

In conjunction with the hours and active participant decline, we also examined the reasons that
participants were leaving the plan. For this analysis we received information from the plan on participants
that had left over the past 5 years along with a reason for the transfer. This information is provided in
exhibit A of checklist item #27. While there were a variety of reasons for participant transfers, the items
we noted were those that transferred to another trade or local. These employees are often more
experienced and contribute strongly to the plan’s ability to man, maintain, and grow work hours. As those
employees have left the plan, they leave the plan with a deficit that leads to hours declines.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Along with the above items, the plan’s wage package relative to other trades is harming the
competitiveness of the plan’s employers and employees due to a high overall wage package with a lower
take home wage.

For this analysis we used a prevailing wage rate PDF published by the New York State Department of Labor
for Albany County. This information is provided in exhibit B of checklist item #27. We have provided a
sample of the total, take home, and supplemental wages of the various wage categories. Given the size of
the overall rate PDF, the sample that we have included are those trades that were listed on the trade
transfer list from exhibit A. The full prevailing wage PDF is available upon request. The table is provided
on the following page:

Trade Take home Supplemental Total wage Supplemental %
wage wage package
Ironworker $34.50 $31.64 $66.14 48%
Laborer $39.19 $26.90 $66.09 41%
Pipefitter $50.68 $28.16 $78.84 36%
Boilermaker $40.09 $25.95 $66.04 39%
Glazier $36.26 $22.65 $58.91 38%
Mason $40.24 $23.13 $63.37 36%
Carpenter $35.30 $23.42 $58.72 40%
Electrician $46.50 $29.91 $76.41 39%

The table highlights two aspects of the ironworker wage package that make obtaining and maintaining
work difficult:

1. The take home wage is the lowest of all trades. This incentivizes employees to transfer to other
trades and leaves the plan with a smaller pool of potential workers

2. The supplemental wage package is the highest of the trades. This makes it harder for employers
to bid and win work as they would tend to have higher bids that are less competitive.

The current wage package presents strong challenges to both maintaining a workforce and generating
work to employ the workforce. Given the funded position of the plan, the contribution rate of the plan
continues to create a high supplemental portion of the wage package. However, any increase in the take
home pay will lead to further disadvantage for the employers. This could also be an additional reason why
employees with employers that left the plan did not remain with the plan. If the wage package itself is
non-competitive then an experienced iron worker that would allow a remaining employer to expand their
operation would be less likely to stay within the fund.

We, therefore, have assumed continued hours decline starting from actual hours worked in the plan year
ending June 30, 2022 to match the assumptions guidance and in keeping with the long and consistent
experience of decline. We have assumed an initial decline of 3.0% per year through the plan year ending
June 30, 2032 which is conservative relative to the average decline over the last five years and is also
reasonable in looking at a ten year average. We then applied an ultimate decline level of 1% for the
remaining years.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

We have provided a graph of both historical and projected hours based on the information provided
above. This graph illustrates the steady decline of the historical hours with the projected hours continuing
that decline before leveling off at a lower decline level.
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The future hourly contribution rate is assumed to be the $14.03 rate as provided with the July 1, 2021
valuation report. While there was a $0.25 increase valued with the 2022 and 2023 valuation reports, this
increase was agreed upon after July 9, 2021 and would be excluded under the SFA regulations.

Future EWL Payments from Withdrawn Employers

e Original Assumption: we assume no future EWL payments from withdrawn employers
e Updated Assumption: no change

There are currently no outstanding assessments for employer withdrawal liability (EWL) payments for
employers already withdrawn. Additionally, the fund operates within the construction industry and thus
is subject to the construction industry exemption for withdrawal liability which creates a more stringent
requirement for assessing withdrawal liability. Therefore, we have assumed no future payments from
currently withdrawn employers.

Section D, Page 9



Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Future EWL Payments from Active Emplovers

e Original Assumption: we assume no future EWL payments from active employers
e Updated Assumption: no change

An “active” employer is defined as being an employer with an ongoing Collective Bargaining Agreement
requiring them to contribute to the Plan. Active employers also have at least one participant on which
they had contributed to the Plan in the plan year ending June 30, 2022.

There are fifty-two such active employers for the plan year ending June 30, 2022. The following chart
shows the history of the number of employers in the past. The number of employers has fluctuated over
the past decade. However, even with those fluctuations the amount of withdrawal liability assessed by
the fund has been zero. For the reason discussed above for previously withdrawn employers it is unlikely
any employer withdrawing in the future would satisfy the construction industry rules allowing for
collection of withdrawal liability. Therefore, we have assumed no future EWL payments from active
employers.

PYB Number of employers
2012 62
2013 65
2014 64
2015 71
2016 69
2017 64
2018 58
2019 56
2020 52
2021 52

Section D, Page 10



Iron Workers Local No. 12 Pension Fund

EIN/Plan #: 14-1512731/001
SFA Checklist Item #27 — Narrative Description of Future Contributions, EWL Payments

Exhibit A




Name B# Paid thru Trade Transfer

01/01/2023 Contractor
05/2021 Contractor
08/2023 Laborer
02/2020 Arborist
02/2020 Fireman
05/2023 Contractor
05/2022 Dimension
11/2021 Pipefitter
12/2021 Masons
04/2021 Fab Shop
06/2022 Glassier
01/2020 Contractor
03/2018 Another local
08/2021 Contractor
11/2022 DOT
08/2023 Contractor
10/2022 Boilemaker
12/2020 Post Office
04/2021 Carpenter
02/2021 Arborist
03/2023 Ppipefitter
07/2020 Contractor
05/2023 Another local
03/2022 Contractor
04/2020 Contractor
11/2021 Masons
07/2022 Contractor
03/2023 Contractor
02/2023 Contractor
07/2022 Non-Union
08/2018 Non-Union
12/2022 Estimator
07/2019 Non-Union
05/2021 Non-Union
06/2019 Safety
08/2018 Non-Union
10/2021 Fab Shop
10/2020 Another local
01/2023 Non-Union
08/2022 Non-Union
03/2023 Laborer
03/2023 Non-Union
03/2023 Another local
03/2023 Pipe Fitters




04/2022 Dimension

05/2021 Non-Union

11/2022 Opperator

12/2019 Contractor
08/2022 Marijuana Farmer
01/2023 Non-Union

06/2023 Fab Shop

10/2022 Non-Union
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Prevailing'Wage Rates fol 07/01/2023 - 06/30/2024 L Published by the New York State Department of Labor
Last Published on Jul 01 2023 Albany County

Albany County General Construction

Boilermaker 07/01/2023

JOB DESCRIPTION Boilermaker DISTRICT 1

ENTIRE COUNTIES
Albany, Broome, Chenango, Columbia, Delaware, Essex, Fulton, Greene, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga,

Schenectady, Schoharie, Tioga, Warren, Washington

WAGES
Per hour
07/01/2023 01/01/2024
Additional
Boilermaker $ 40.09 + $1.31*

(*) To be allocated at later date.

SUPPLEMENTAL BENEFITS

Per hour

Journeyperson $25.95
+1.49**

(**) This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

OVERTIME PAY
See (B, E, Q, V) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 25) on HOLIDAY PAGE

Note: When a holiday falls on Sunday, the day observed by the State or Nation shall be observed, and when Christmas Day and New Year's
fall on Saturday, Friday will be observed as the holiday.

REGISTERED APPRENTICES
Wages per hour )
( 1/2 ) year terms at the following percentage of Journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th
65% 65% 70% 75% 80% 85% 90% 95%

Supplemental Benefits per hour
1st 2nd 3rd 4th 5th 6th 7th 8th
19.35 19.35 20.29 21.23 2217 23.13 24.06 25.01
+1.49** +1.49** +1.49* +1.49** +1.49** +1.49** +1.49** +1.49**

(**) This portion of the benefitis NOT subject to the SAME PREMIUM as shown for overtime.

1-197

Carpenter - Building 07/01/2023
JOB DESCRIPTION Carpenter - Building DISTRICT 2
ENTIRE COUNTIES
Albany, Fulton, Greene, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie
WAGES
Per hour: 07/01/2023 07/01/2024 07/01/2025

Additional Additional
Carpenter $35.30 $1.25* $ 1.25*
Floor Coverer 35.30 1.25" 1.256*
Carpet Layer 35.30 1.25* 1.25*
Dry-Wall 35.30 1.25* 1.25*
Diver-Wet Day 61.25 0.00 0.00
Diver-Dry Day 36.30 1.25* 1.26*
Diver Tender 36.30 1.25* 1.25*

*To be allocated at a later date

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):
- Pile Drivers/Dock Builders shall receive $0.25 per hour over the journeyman's rate of pay when performing piledriving/dock building work.
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wailing Wage Rates for 07/01/2023 - 06/30/2024 Published by the New York State Department of Labor
Last Published on Jul 01 2023 Albany County

- Certified welders shall receive $1.00 per hour over the journeyman's rate of pay when the employee is required to be certified and
performs DOT or ABS specified welding work
- When an employee performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require employees to be furnished and use or wear required forms of personal protection, then the
employee shall receive his regular hourly rate plus $1.50 per hour.
- Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):

0" to 80' no additional fee

81' to 100" additional $.50 per foot

101" to 150" additional $0.75 per foot

151" and deeper additional $1.25 per foot
- Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):

0' to 50" no additional fee

51' to 100' additional $.75 per foot

101' and deeper additional $1.00 per foot
- Diver rates applies to all hours worked on dive day.

SHIFT WORK
On Agency/Owner mandated shift work, the following rates will be applicable:
1st Shift - Regular Rate
2nd Shift - Premium of 7% of base wage per hour
3rd Shift - Premium of 14% of base wage per hour
Shift work shall be defined as implementing at least two (2) shifts in a twenty-four (24) consecutive hour period. Shift work must be for a
minimum of three (3) consecutive days.

NOTE - The 'Employer Registration' (30.1) use of a ‘4 Day/10 Hour Work schedules’ will no longer be accepted or processed. All registered
projects prior to June 30,2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS
Per hour:
Journeyman $23.42

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

Note: Any holiday which occurs on Sunday shall be observed the following Monday. If Christmas falls on a Saturday, it shall be observed on
the prior Friday.

REGISTERED APPRENTICES

CARPENTER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman’s base wage):
st 2nd 3rd 4th
65% 70% 75% 80%
Supplemental Benefits per hour:
$12.41 $12.41 $15.01 $15.01

PILEDRIVER/DOCK BUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman's base wage):
1st 2nd 3rd 4th
65%* 70%* 75%* 80%*
*Pile Driver/Dock Builder apprentices shall receive an additional $0.25 per hour worked when performing piledriving/dock building work.
Supplemental Benefits per hour:
$12.41 $1241 $ 15.01 $ 15.01

LINOLEUM, RESILIENT TILE, AND CARPET LAYER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman's base wage):

1st 2nd 3rd 4th
65% 70% 75% 80%
Supplemental Benefits per hour:
$12.41 $12.41 $ 15.01 $ 15.01

ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
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Prevailing Wage Rates for 07/01/2023 - 06/30/2024 Published by the New York State Department of Labor
Last Published on Jul 01 2023 Albany County

- Certified welders shall receive $1.00 per hour over the apprentices rate of pay when the apprentice is required to be certified and performs
DOT or ABS specified welding work

- When an apprentice performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require the apprentice to be furnished and use or wear required forms of personal protection, then
the apprentice shall receive his regular hourly rate plus $1.50 per hour.

2-291B-Alb
Carpenter - Building / Heavy&Highway 07/01/2023
JOB DESCRIPTION Carpenter - Building / Heavy&Highway DISTRICT 2
ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

PARTIAL COUNTIES

Orange: The area lying on Northern side of Orange County demarcated by a line drawn from the Bear Mountain Bridge continuing west to
the Bear Mountain Circle, continue North on 9W to the town of Cornwall where County Road 107 (also known as Quaker Rd) crosses under
9W, then east on County Road 107 to Route 32, then north on Route 32 to Orrs Mills Rd, then west on Orrs Mills Rd to Route 94, continue
west and south on Route 94 to the Town of Chester, to the intersection of Kings Highway, continue south on Kings Highway to Bellvale Rd,
west on Bellvale Rd to Bellvale Lakes Rd, then south on Bellvale Lakes Rd to Kain Rd, southeast on Kain Rd to Route 17A, then north and
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.

WAGES

Wages per hour: 07/01/2023 07/01/2024
Additional

Carpenter - ONLY for

Artificial Turf/Synthetic

Sport Surface $34.48 $2.25"

*To be allocated at a later date
Note - Does not include the operation of equipment. Please see Operating Engineers rates.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $26.30

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

HOLIDAY

Paid: See (5) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
Notes:

When a holiday falls upon a Saturday, it shall be observed on the preceding Friday. Whan a holiday falls upon a Sunday, it shall be
observed on the following Monday.
An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.

REGISTERED APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyman's wage}):

1st 2nd 3rd 4th
65% 70% 75% 80%
Supplemental Benefits per hour:
1st term $17.56
2nd term 18.04
3rd term 20.06
4th term 20.54
2-42A1SS
Carpenter - Heavy&Highway 07/01/2023
JOB DESCRIPTION Carpenter - Heavy&Highway DISTRICT 2

ENTIRE COUNTIES
Albany, Fulton, Greene, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washington

WAGES

Per hour 07/01/2023 07/01/2024
Additional

Carpenter $41.32 $ 4.00*
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Piledriver 41.32 4.00*
Diver-Wet Day 66.32 4.00*
Diver-Dry Day 42.32 4.00*
Diver-Tender 42.32 4.00*

*To be allocated at a later date.

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):

- When project owner mandates a single irregular work shift, the employee will receive an additional $3.00 per hour. A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.

- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.

- Certified welders when required to perform welding work will receive an additional $2.50 per hour.

ADDITIONAL NOTES PERTAINING TO DIVERS/TENDERS:
- Divers and Tenders shall receive one and one half (1 1/2) times their regular diver and tender rate of pay for Effluent and Slurry diving.
- Divers and tenders being paid at the specified rate for Effluent and Slurry diving shall have all overtime rates based on the specified rate
plus the appropriate overtime rates (one and one half or two times the specified rate for Slurry and Effluent divers and tenders).
- The pilot of an ADS or submersible will receive one and one-half (1 1/2) times the Diver-Wet Day Rate for time submerged.
- All crew members aboard a submersible shall receive the Diver-Wet Day rate.
- Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):
0' to 50' no additional fee
51'to 100" additional $.50 per foot
101'to 150’ additional $0.75 per foot
151'and deeper additional $1.25 per foot
- Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0' to 50' no additional fee
51' to 100" additional $.75 per foot
101" and deeper additional $1.00 per foot
- Diver rates applies to all hours worked on dive day.

NOTE - The 'Employer Registration’ (30.1) use of a '4 Day/10 Hour Work schedules' will no longer be accepted or processed. All registered
projects prior to June 30,2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS

Per hour:

Journeyman $23.75
OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

- In the event a Holiday falls on a Saturday, the Friday before will be observed as a Holiday. If a Holiday falls on a Sunday, then Monday will
be observed as a Holiday. Employee must work scheduled work day before and after the Holiday.
- The employee must work their scheduled workday before and their scheduled workday after the holiday to receive holiday pay.

REGISTERED APPRENTICES

CAPRENTER APPRENTICES
Wages per hour (1040 hour terms at the following percentage of journeyman's base wage):
1st 2nd 3rd 4th 5th
65% 70% 75% 80% 85%

Supplemental Benefits per hour:
$ 18.37 $18.92 $ 20.97 $21.52 $22.07

PILEDRIVER/DOCKBUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyman's base wage):
1st 2nd 3rd 4th
65% 70% 80% 85%
Supplemental Benefits per hour:
$18.37 $18.92 $21.52 $ 22.07

NOTE ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
- When project owner mandates a single irregular work shift, the employee will receive an additional $3.00 per hour. A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.
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- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified welders when required to perform welding work will receive an additional $2.50 per hour.

2-291HH-Alb
Electrician 07/01/2023
JOB DESCRIPTION Electrician DISTRICT 1
ENTIRE COUNTIES
Albany, Columbia, Fulton, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washington
PARTIAL COUNTIES

Greene: Portion of the County North of a line following the South limits of the City of Catskill in a westerly direction from the Hudson River to
State Highway 23A. Then continuing on 23A to the road following the Little West Kill and continuing along this road to Delaware County.
Otsego: Only the Towns of Decatur and Worchester

WAGES
Per hour
07/01/2023 06/01/2024
Additional

Electrician $ 46.50 + $2.24*
Audio/Sound 46.50 + $2.24*
Video 46.50 + $2.24*
Tele-Data 46.50 + $2.24*
Solar/ Photovoltaic 46.50 + $2.24*

(*) To be allocated at later date.

Notes: An additional 5% above rate for work over 30' above floor and requires use of a safety harness when working on tooth picks,
structural steel, temporary platforms, swing scaffolds & boatswain chairs. All OSHA approved lifts are excluded.

An additional 10% above rate on towers & smokestacks over 100" high.

An additional 20% above rate in shafts over 25' deep or tunnels over 50' long that are under construction.

An additional 5% above rate when Journeymen are required to work as Lead (Pb) cable splicers.

An additional 10% above rate when Journeymen Welders are required to have ASME verification.

SUPPLEMENTAL BENEFITS

Per hour

Journeyman $ 29.91
+3% of wage

OVERTIME PAY

See (B, *E, Q) on OVERTIME PAGE
* DOUBLE TIME AFTER 10 HOURS ON SATURDAY

For Projects Bid on or Prior to 05/31/2019
NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SHIFTS OF AT LEAST A FIVE (5) DAY
DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1st Shift 8:00 AM to 4:30 PM REGULAR RATE

2nd Shift 4:30 PM to 1:00 AM REGULAR RATE PLUS 10%

3rd Shift 12:30 AM to 9:00 AM REGULAR RATE PLUS 15%
For Projects Bid on or After 06/01/2019

1st Shift 8:00 AM to 4:30 PM REGULAR RATE

2nd Shift 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3%

3rd Shift 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4%

For Projects Bid on or After 09/01/2019
NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SINGLE IRREGULAR SHIFTS OF AT
LEAST A FIVE (5) DAY DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1st Shift 8:00 AM to 4:30 PM REGULAR RATE
2nd Shift 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3%
3rd Shift 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4%
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
Note: If the holiday falls on Saturday, it shall be celebrated on Friday. If the holiday falls on Sunday, it shall be celebrated on Monday.
REGISTERED APPRENTICES

Wages per hour

Terms at the following percentage of Journeyman's wage.
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0-6mo 6-12mo 2nd yr 3rd yr 4th yr Sthyr
40% 45% 50% 60% 70% 80%

Notes: An additional 5% above rate for work over 30' above floor and requires use of a safety harness when working on tooth picks,
structural steel, temporary platforms, swing scaffolds & boatswain chairs. All OSHA approved lifts are excluded.
An additional 10% above rate on towers & smoke stacks over 100" high.
An additional 20% above rate in shafts over 25' deep or tunnels over 50' long that are under construction.
Apprentices indentured on or before 12/31/2018
$29.91
Apprentices indentured on or after 01/01/2019

Supplemental Benefits per hour worked

0-12 month term $ 15.02**
2nd year term 24.19**
3rd year term 25.33**
4th year term 26.48**
5th year term 27.62**

(**) Plus additional 3% of wage
1-236

Elevator Constructor 07/01/2023

JOB DESCRIPTION Elevator Constructor DISTRICT 1

ENTIRE COUNTIES
Albany, Clinton, Essex, Fulton, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Warren,

Washington
PARTIAL COUNTIES

Madison: Madison Only the towns of: Brookfield, Hamilton, Lincoln, Madison, Smithfield, Stockbridge and the City of Oneida
Oneida: Entire county except the towns of: Camden, Florence, and Vienna.

WAGES
Per hour
07/01/2023 01/01/2024
Mechanic $ 53.02 $55.32
Helper 70% of Mechanic 70% of Mechanic
Wage Rate Wage Rate

NOTE - The "Employer Registration” (30.1) use of a '4 Day/10 Hour Work schedules’ will no longer be accepted or processed. All registered
projects prior to June 30, 2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your focal Bureau
Office.

SUPPLEMENTAL BENEFITS
Per hour
07/01/2023 01/01/2024

Journeyperson/Helper
$ 37.335* $ 37.885*

(*)Plus 6% of hourly rate, if less than 5 years of service. Plus 8% of hourly rate, if more than 5 years of service.

OVERTIME PAY
See (D, O) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 15, 16) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE

Note: When a paid holiday falls on Saturday, it shall be observed on Friday. When a paid holiday falls on Sunday, it shali be observed on
Monday.

REGISTERED APPRENTICES
Wages per hour:
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0-6 mo* 6-12 mo 2nd yr 3rd yr 4th yr
50% 55 % 65 % 70 % 80 %

(*)Plus 6% of the hourly rate, no additional supplemental benefits.
Supplemental Benefits - per hour worked:

Same as Journeyperson/Helper

1-35
Glazier 07/01/2023
JOB DESCRIPTION Glazier DISTRICT 1
ENTIRE COUNTIES

Albany, Clinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie,
Warren, Washington

WAGES
Per hour

07/01/2023
Glazier Base Wage $32.16

Plus additional $4.10 per hour for all hours worked, not subject to overtime/premium

High Work Base Wage*** $34.31
Plus additional $4.10 per hour for all hours worked, not subject to overtime/premium

(***)When working on Swing Stage or Lift 100 feet or more in height, measured from the ground level up.

NOTE - The "Employer Registration" (30.1) use of a '4 Day/10 Hour Work schedules’ will no longer be accepted or processed. All registered
projects prior to June 30, 2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS

Per hour

Journeyman $22.65
Journeyman High Work $28.30

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

Premium is applied to the respective base wage only.

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SHIFT WORK OR SINGLE IRREGULAR SHIFTS
STARTING BETWEEN THE HOURS LISTED BELOW:

4:00pm to 6:30am: ADDITIONAL 12.5% TO APPLICABLE WAGE RATE
AND SUPPLEMENTAL BENEFIT

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

Note: If any of the holidays are designated by federal law to be celebrated on a day other than that on which they regularly fall, then the
holiday shall be celebrated on the day set by said federal law as if the day on which the holiday is celebrated was actually the holiday date.

REGISTERED APPRENTICES
Wages per hour

Apprentice Glazier 1500 hr. terms at the following percentage of Journeymans base wage.
1st 2nd 3rd 4th

50% 65% 75% 90%

+ additional $4.10 per hour for all hours worked for all terms

Apprentice Glazier Hi-Work 1500 hr. terms at the following percentage of Journeymans Hi-Work base wage.

1st 2nd 3rd 4th
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50% 65% 75% 90%
+ additional $4.10 per hour for all hours worked for all terms

Supplemental Benefits per hour worked

Apprentice

1st term $ 18.98
2nd-4th term 22.65
Apprentice High Work

1stterm 22.45

2nd-4th term 28.30
1-201

Insulator - Heat & Frost 07/01/2023

JOB DESCRIPTION Insulator - Heat & Frost DISTRICT 1

ENTIRE COUNTIES
Albany, Columbia, Delaware, Essex, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Sullivan,
Ulster, Warren, Washington

WAGES
Wages per hour 07/01/2023 05/01/2024
Additional

Asbestos Worker* $39.68 +$2.00**
Insulator” 39.68
Firestopping Worker* 33.73

(*) On Mechanical Systems only.

(**) To be allocated at later date.

On government mandated shift work additional 12% of wage for all shifts starting after 3:30 P.M.
SUPPLEMENTAL BENEFITS

Per hour

Journeyperson $25.64

OVERTIME PAY
See (*B1, **Q) on OVERTIME PAGE

*B1=Double time begins after 10 hours on Saturday
**Q=Triple time on Labor Day if worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

When a holiday falls on Sunday the following Monday shall be observed as the holiday.

REGISTERED APPRENTICES
Wages per hour

one year terms at the following percentage of Journeyperson's wage.

1st 2nd 3rd 4th
60 % 70 % 80 % 90 %

Supplemental Benefits per hour worked:

Apprentices $25.64
1-40

Ironworker 07/01/2023

JOB DESCRIPTION Ironworker DISTRICT 1

ENTIRE COUNTIES
Albany, Clinton, Columbia, Delaware, Essex, Greene, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washington

PARTIAL COUNTIES

Fulton: Only the Townships of Broadalbin, Mayfield, Northampton, Bleecker and Johnstown.

Hamilton: Only the Townships of Hope, Benson and Wells.

Montgomery: Only the Townships of Florida, Amsterdam, Charleston, Glen, Mohawk and Root.

Otsego: Only the Towns of Unadilla, Butternuts, Morris, Otego, Oneonta, Laurens, Millford, Maryland and Worchester.

WAGES
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Wages 07/01/2023
Per hour
Ornamental $34.50
Reinforcing 3450
Rodman 34.50
Structural & Precast 34.50
Mover/Rigger 34.50
Fence Erector 34.50
Stone Derrickman 34.50
Sheeter 34.75
Curtain Wall Installer 34.50
Metal Window Installer 34.50
SUPPLEMENTAL BENEFITS
Per hour
JOURNEYPERSON $ 31.64
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTWORK:
1st Shift 6:00 AM to 4:30 PM REGULAR RATE
2nd Shift 2:00 PM to 7:00 PM REGULAR RATE PLUS 10%
3rd Shift 7:00 PM to 12:00 AM REGULAR RATE PLUS 15%
THE FOLLOWING RATE WILL APPLY ON ALL CONTRACTING AGENCY MANDATED SINGLE IRREGULAR SHIFTS:
Shift Starting 4:30 PM to 12:00 AM REGULAR RATE PLUS 10%
HOLIDAY
Paid: See 21} on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
Note: Any holiday which occurs on Sunday shall be observed the following Monday.
REGISTERED APPRENTICES
Wages per hour
ONE YEAR TERMS AT THE FOLLOWING WAGE RATES:
07/01/2023
1st year $19.50
2nd year 21.50
3rd year 23.50
4th year 25.50
Supplemental Benefits per hour worked
1st year $12.28
2nd year 24.30
3rd year 26.00
4th year 27.72
1-12
Laborer - Building 07/01/2023

JOB DESCRIPTION Laborer - Building

ENTIRE COUNTIES
Albany, Rensselaer, Washington

PARTIAL COUNTIES

Columbia: Only the Townships of Stuyvesant, Stockport, Kinderhook, New Lebanon, Canaan, Ghent, Chatham and Austerlitz.
Greene: Entire county except the Township of Catskill

DISTRICT 1

Saratoga: Only the Townships of Halfmoon, Saratoga, Stillwater, Waterford, and the City of Mechanicville.

WAGES
Per hour

07/01/2023

Group #1:

All Classifications $ 34.86

except as noted in

07/01/2024
Additional

+ $2.50*
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Groups 2& 3

Group #2:

Blaster, Drilling Equipment
Only Where a Separate Air
Compressor Unit Supplies
Power, Metal Formsetter
sidewalk),Well Pointing

& Laser Operator $35.36 + $2.50*
Group #3:

Handling of Asbestos

or Toxic Materials $ 36.21 +$2.50*

(*) To be allocated at later date.

SUPPLEMENTAL BENEFITS

Per hour

Journeyman $25.22
OVERTIME PAY

See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour
1000 Hour terms at the following percentage of Journeyman's basic hourly wage.

1st 2nd 3rd 4th
65 % 70 % 80 % 80 %

Supplemental Benefits per hour worked

Apprentices $ 2522
1-190

Laborer - Heavy&Highway 07/01/2023

JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 1

ENTIRE COUNTIES
Albany, Rensselaer, Washington

PARTIAL COUNTIES

Columbia: Only the Townships of Stuyvesant, Stockport, Kinderhook, New Lebanon, Canaan, Ghent, Chatham, and Austerlitz
Greene: Entire county except the Township of Catskill.

Saratoga: Only the Townships of Halfmoon, Saratoga, Stiliwater, Waterford, and the City of Mechanicville.

WAGES

GROUP # A:

Basic, Drill Helper, Flagman, Outboard and Hand Boats

GROUP #B:

Chain Saw, Concrete Aggregate Bin, Concrete Bootmen, Gin Buggy, Hand or Machine Vibrator, Jack Hammer, Mason Tender, Mortar Mixer,
Pavement Breaker, Handlers of Steelmesh, Small Generators for Laborers' Tools, Installation of Bridge Drainage Pipe, Pipe Layers, Vibrator
Type Rollers, Tamper, Drill Doctor, Tail or Screw Operator on Asphalt Paver, Water Pump Operators(1-1/2" and Single Diaphragm) Nozzle
(Asphalt, Gunite, Seeding and Sand Blasting), Laborers on Chain Link Fence. Rock Splitter and Power Unit, Pusher Type Concrete Saw and
all other Gas, Electric, Oil and Air Tool Operators, Wrecking Laborer.

GROUP # C:
Drilling Equipment Only Where a Separate Air Compressor Unit Supplies Power, Acetylene Torch Operators, Asphalt Raker and
Powderman,

GROUP # D:
Blasters, Metal Form Setters(sidewalk), Stone or Granite Curb Setters.

GROUP #E:
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Employees performing hazardous waste removal, lead abatement and removal, or asbestos abatement and removal on a State and/or
Federally designated waste site & where relevant State or Federal regulations require employees to use or wear forms of personal
protection.

WAGES per hour

07/01/2023 07/01/2024
Additional
Group # A $39.19 +$3.25
Group # B 39.39 + $3.25*
Group # C 39.59 +§$3.25*
Group # D 39.79 + $3.25*
Group # E 41.69 + $3.25*

(*) To be allocated at later date.

All employees who work a single irregular workday that starts from 5:00 pm to 1:00 am on a governmental mandated night shift shall be paid
an additional $5.00 per hour.

NOTE - The "Employer Registration” (30.1) use of a '4 Day/10 Hour Work schedules' will no longer be accepted or processed. All registered
projects prior to June 30, 2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 26.90

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

Note: If the holiday falls on Sunday, it will be celebrated on Monday. If the Monday Holiday is worked it will be paid at double time plus the
Holiday pay. If the Holiday falls on a Saturday employer can choose to celebrate Saturday or give Friday off with pay. If the Saturday
Holiday is worked it will be paid at double time plus the Holiday pay

REGISTERED APPRENTICES

Wages per hour

1000 hour terms at the following percentage of Journeyman's wage
1st 2nd 3rd 4th

65% 70% 80% 80%

Supplemental Benefits per hour worked

Apprentices $ 26.90
1-190 h/h

Laborer - Tunnel 07/01/2023

JOB DESCRIPTION Laborer - Tunnel DISTRICT 1

ENTIRE COUNTIES
Albany, Fulton, Hamilton, Herkimer, Madison, Montgomery, Oneida, Rensselaer, Saratoga, Schenectady, Schoharie, Washington

WAGES
Class 1: All support laborers/sandhogs working above the shaft or tunnel

Class 2: All laborers/sandhogs working in the shaft or tunnel
Class 4: Safety Miners
Class 5: Site work related to Shaft/Tunnel

Per Hour
07/01/2023

Class 1 $ 4565
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Equipment Mechanic 26.35 27.80
Truck Driver 21.95 23.15
Groundman 18.07 19.07
Flag person 14.20 14.20*
*NOTE- Rate effective on 01/01/2024 - $15.00 due to minimum wage increase
SUPPLEMENTAL BENEFITS
Per hour:
07/01/2023 12/31/2023
Journeyman $10.48 $10.48
*plus 4.5% of *plus 4.5% of
the hourly the hourly
wage paid wage paid

* The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q, X) on OVERTIME PAGE

NOTE: WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.
Contractor is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (5, 6, 8, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE

NOTE: All paid holidays falling on a Saturday shall be observed on the preceding Friday.
All paid holidays falling on a Sunday shall be observed on the following Monday.

6-1249TT
Mason - Building _ 07/01/2023
JOB DESCRIPTION Mason - Building DISTRICT 12
ENTIRE COUNTIES

Albany, Columbia, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Washington

PARTIAL COUNTIES
Warren: Only the Townships of Bolton, Lake George, Lake Luzerne,Queensbury, Stony Creek, Thurman & Warrensburg.

WAGES

Per hour 07/01/2023
Bricklayer $40.24
Cement Mason(Bldg) 40.24
Plasterer/Fireproofing* 40.24
Pointer/Caulker/Cleaner 40.24
Stone Mason 40.24
Acid Brick 40.74

(*)Fireproofing of Structural only.

NOTE - The "Employer Registration" (30.1) use of a '4 Day/10 Hour Work schedules' will no longer be accepted or processed. All registered
projects prior to June 30,2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS
Per hour worked

Journeyman $23.13

OVERTIME PAY

See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

Note: Any holiday which occurs on Sunday shall be observed the following Monday.
REGISTERED APPRENTICES

Wages per hour
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750 hour terms at the following percentage of Journey's wage

1st 2nd 3rd 4th 5th 6th 7th 8th
60% 60% 65% 70% 75% 80% 85% 90%

Supplemental Benefits per hour worked

All Terms $23.13

12-2b.1
Mason - Building 07/01/2023
JOB DESCRIPTION Mason - Building DISTRICT 12
ENTIRE COUNTIES

Albany, Clinton, Columbia, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie,
Warren, Washington

WAGES
Per hour 07/01/2023

Tile/Marble/Terrazzo

Setter $37.41
Finisher 29.14

NOTE - The 'Employer Registration’ (30.1) use of a '4 Day/10 Hour Work schedules' will no longer be accepted or processed. All registered
projects prior to June 30,2023 will expire within the granted time frame.

For Pre-Registered Projects Four (4), Ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may
be used as a make-up day. Tuesday thru Friday may be worked with no make-up day. For further clarification contact your local Bureau
Office.

SUPPLEMENTAL BENEFITS
Per hour worked

Journeyman Setter $21.83
Journeyman Finisher 18.87

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour

Hour Terms at the following percentage of Journeyman's wage

Setter:
1st term 0-500 hrs 60%
2nd term 501-1500 hrs 70%
3rd term 1501-2500 hrs 80%
4th term 2501-3500 hrs 85%
5th term 3501-4500 hrs 90%
6th term 4501-6000 hrs 95%
Finisher:
1st term 0-500 hrs 70%
2nd term 501-1500 hrs 80%
3rd term 1501-2500 hrs 90%
4th term 2501-3700 hrs 95%
Supplemental Benefits per hour worked
07/01/2023
Setter:
1st term 0-500 hrs $12.98
2nd term 501-1500 hrs 12.98
3rd term 1501-2500 hrs 17.40
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Prevailing Wage Rates for 07/01/2023 - 06/30/2024

Published by the New York State Department of Labor

Last Published on Jui 01 2023 Albany County
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2023
Journeyworker:
All classification $12.34
OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
Overtime: See (5, 6, 9, 11, 15, 16, 25, 26) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:
One (1) year term at the following wage rates:
07/01/2023
1styear $ 16.00
2nd year 17.00
3rd year 18.00
1st year* $16.39
2nd year* 17.44
3rd year* 18.54
1st year** $18.50
2nd year** 19.50
3rd year** 20.50
*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.
Supplemental benefits:
Per hour:
1st year $8.69
2nd year 8.69
3rd year 8.69
8-8A/28A-MP
Piumber 07/01/2023

JOB DESCRIPTION Plumber
ENTIRE COUNTIES

Albany, Columbia, Fulton, Greene, Montgomery, Rensselaer, Schenectady, Schoharie

PARTIAL COUNTIES

DISTRICT 1

Hamilton: Only the Towns of Arietta, Benson, Hope, Inlet, Lake Pleasant, Morehouse and Wells.
Saratoga: Only the Towns of Chariton, Clifton Park, Galway,Halfmoon, Milton, Stillwater and Waterford and the city of Mechanicville.

WAGES

Per hour:

05/01/2024
Additional

07/01/2023

Plumber:
Pipefitter, Steamfitter $50.68 + $2.90*

(*) To be allocated at later date.

SUPPLEMENTAL BENEFITS
Per hour

Journeyman $ 28.16

OVERTIME PAY
See (B1, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
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Prevailing Wage Rates for 07/01/2023 - 06/30/2024 Published by the New York State Department of Labor
Last Published on Jul 01 2023 Albany County

Note: Whenever a Holiday falls on Saturday, the preceding day, Friday, shall be observed as the Holiday. If a Holiday falls on a Sunday, the
following day, Monday shall be observed as the Holiday.
REGISTERED APPRENTICES

Wages per hour
One year terms at the following wage rate.

1st 2nd 3rd 4th 5th
$23.22 $28.21 $33.20 $ 38.20 $ 45.69

Supplemental Benefits per hour:

Apprentices Indentured on or before April 30, 2019

All Terms $28.16
Apprentices Indentured on or after May 1st, 2019
Terms 1-4 22.90
Terms 5 28.16
1-7-SF

Roofer 07/01/2023
JOB DESCRIPTION Roofer DISTRICT 1
ENTIRE COUNTIES
Albany, Clinton, Columbia, Essex, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Warren, Washington
WAGES
Per hour

07/01/2023
Roofer/Waterproofer $ 35.05
Asphalt Cold Process 35.55
Fluid Applied Roof 35.55
Pitch & Asbestos 37.05
Shift Work:
On government mandated shift work starting after 12:00pm and before 4:00am workers shall be paid $4.00 additional per hour
SUPPLEMENTAL BENEFITS
Per hour
Journeyman $23.02
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

Note: When any Holiday falls on Saturday, the Friday before such Holiday shall be recognized as the legal Holiday. When a Holiday falls on
Sunday, it shall be observed the following Monday.

REGISTERED APPRENTICES
Wages per hour

Apprentice terms at the following per cent of the Roofer/Waterproofer rate. For Pitch & Asbestos work, an additional $2.00 must be paid in
wages. For Asphalt Cold Process work and Fluid Applied Roof coating, an additional $0.50 must be paid in the wages.

1st Term 58% + $3.00
1500 hrs.
2nd Term 74% + $3.00

1 yr. and 1500 hrs. as 1st term.

3rd Term 90%
1 yr. and 1500 hrs. as 2nd term.

3rd Term complete at 1 yr and 1050 hrs. as 3rd term

Supplemental Benefits per hour worked
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Item (6)a

SFA Checklist Item #28a — Assumptions Changes from 2020 PPA Certification for SFA Eligibility

The plan’s eligibility under 4262.3(a)(3) is based on a certification of plan status completed before
January 1, 2021. Therefore, Checklist Item 28a is not applicable.

Item (6)b
SFA Checklist Item #28b — Assumption Change Summary and Supporting Rationale from 2020 PPA
Certification for Determination of the Requested SFA Amount

Assumption Change Summary and Supporting Rationale from 2020 PPA Certification

The set of assumptions from the 2020 PPA certification are being utilized in the determination of the
requested SFA amount unless otherwise noted. The full final projection assumptions and modified
assumptions are described in template 10 (checklist 21). Other assumptions can be found in the appendix
to valuation reports included with this submission. In particular, the 2019 valuation, which was the basis
for 2020 PPA certification, was used unless otherwise noted.

The application made changes that fall within various versions of the acceptance criteria described in
PBGC assumption guidance SFA22-07. Some of the rationale for assumption changes was included more
fully in checklist 27 with the description of the CBUs and future EWL assumptions.

The following changes were made to assumptions under section lll acceptable assumption changes and
are included in the baseline SFA amount in template 5A.

1. PBGC premium

The PBGC premium for all members (including new entrants) was increased to $52 in 2031. The participant
counts used for the PBGC premium are described in detail below under the “new entrant for CBU decline”
item.

2. New Entrant Assumption

The 2020 PPA certification used approximation techniques to project future benefit payouts. This
application uses exact benefit payout streams including payouts for explicit new entrants.

New entrant characteristics were determined based on five years of plan history. In developing this
history, we included all new entrants and rehires not just those remaining in service. These new entrants
and rehires were added to the plan’s projections with no accrued benefit to prevent any double counting
from the current inactive vested group.

Some of how the new entrant work was used also involves changes in CBU that are further described
below.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

3. Contribution Rate Assumption

The current negotiated rate is $14.28 per hour. This rate included a $0.25 increase that was effective after
July 9, 2021. Therefore the $0.25 increase is disregarded for the purpose of the SFA calculation and $14.03
is used for the contribution rate.

The following changes were made which understand to fall under section IV of the assumption guidance
as generally acceptable.

None

The following assumptions changes go beyond the criteria described in section IV of the Assumption
guidance.

1. CBU decline and active participant counts

The assumed CBU decline and reason for selection is described in detail in checklist 27. The 2020 PPA
certification did not use any CBU decline. The active participant counts were assumed to decline in
conjunction with the CBU decline.

2. New Entrant for CBU decline

The valuation software was set to generate additional new entrants in future years with an annual
decline matching the projected CBU assumption. The software did not easily support a separate
decline in different years. To approximate this, we utilized a new entrant valuation assuming a
constant active population. We then used the difference between the projected CBU for each plan
year and the CBU’s provided by the closed group to calculate the total CBU’s to be supplied by new
entrant group. We then prorated the overall benefit payouts of the new entrants for the year by the
actual amount of CBU’s needed over the total CBU’s of the new entrant group. We performed this
calculation for each future plan year through 2051, adjusting for new entrants expected to decrement
in a future year when determining the amount of CBU’s the new entrant group was to provide in a
given year. We also wanted to note that new entrants account for less than 0.6% of benefit payments,
so this approximation is not material.

For the purposes of determining participant counts and the corresponding PBGC premiums, declines
in actives were taken from the more exact decline assumption used in the contribution projections
rather than directly from valuation output. The inactive count decline was taken from the closed
group run. This assumption is reflected in the template 4A-3 tab.

3. Administrative Expense Assumption

The 2020 PPA certification utilized a flat $350,000 expense assumption, with no adjustment for future
inflation. This assumption was based off information utilized for the 2019 valuation.
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Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

At the time of the 2019 valuation, the total expenses over the prior 3 years had averaged over
$350,000 annually in expenses. However, the analysis did not incorporate an adjustment for one-time
expenses related to a legal dispute and eventual settlement made in plan year end June 30, 2019. The
increased legal fees were present over multiple plan years. Additionally, the fund had recently
transitioned from a self-funded administrator to a third-party administrator, leading to variance in
cost. We have created a table on the following page showing the six most recent years of plan

expenses ending June 30, 2022.

PYE 2017 2018 2019 2020 2021 2022
Salaries $39,194 $29,679 $27,945 $27,867 $29,432 $29,784
Payroll Taxes $34,855 520,488 $22,818 $27,271 $25,266 $26,502
Admin. Fees 542,500 $85,000 $85,000 $85,000 $85,000 $85,286
Office & Printing 516,466 $6,086 $6,920 $4,186 $3,584 $1,509
Actuary $36,105 537,184 $35,350 $32,550 $35,000 $35,300
Auditor $11,300 $12,056 $12,446 $12,623 $12,300 $12,500
Legal 588,933 $84,812 $60,852 $61,116 $48,571 $48,491
Payroll Audits 54,432 $3,634 $2,966 $10,515 $12,848 $6,055
Rent $6,209 $6,209 $3,104 S- $12,149 $4,556
Insurance 538,861 $34,189 $30,648 $29,913 $38,065 $39,956
General Expenses $24,740 | $17,981 | $15,613 $8,053 $4,005 $3,412
Settlement S- $77,250 S- S- S- S-
Total $343,595 | $414,568 | $303,662 | $299,094 | $306,220 | $293,351

Over the last few years expenses have declined as legal fees have decreased and settlement costs
have subsided. For the new assumption, we looked at the total expenses of the three most recent
years of expenses. We then added a 2.5% inflation adjustment for each year prior to 2023 to adjust
for the impact of inflation from the year of the expense to the first year of expense projection. The
average of the three most recent years of expenses adjusted for inflation was just under $315,000
which we then used as the assumed expenses for plan year ending June 30, 2023. We then assumed
a 2.5% inflationary increase for all future years through the end of the projection period. The overall
expenses for a plan year were capped at 12% of the corresponding plan year projected benefit
payments.

In plan years ending in 2023 to 2026 an additional non-PBGC expense assumption was added based
on actual billing by fund professionals in support of the SFA application. The year end 2023 fees below
are for the period 1/1/23 to 6/30/23. These fees are listed below:

Plan Year End Actual SFA Related Expenses
2023 $3,793.30
2024 $33,431.45
2025 $32,300.26
2026 $8,456.00

Finally, our assumption utilized the actual PBGC premium charge of $35 for 2023, $37 for 2024, and
$52 in 2031.

Section D, Page 32



Iron Workers Local No. 12 Pension Fund
EIN/Plan #: 14-1512731/001
SFA Checklist Section D — Plan Statements

Item (6
SFA Checklist Item #28c — Assumptions Changes from 2020 PPA Certification for SFA Eligibility
the mortality assumption does not use a plan-specific mortality table or a plan-specific adjustment to
a standard mortality table for eligibility or for determining the SFA amount

Item (7
SFA Checklist Item #29 — Reinstatement of Benefits Suspended Under MPRA

The Plan has not implemented a suspension of benefits under MPRA.
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IRON WORKERS LOCAL NO. 12 PENSION FUND

PLAN AMENDMENT

Background

1. The Board of Trustees of the Iron Workers Local No. 12 Pension Fund (the “Board”} has
applied to the Pension Benefit Guaranty Corporation {(“PBGC”) under section 4262 of the
Employment Retirement Income Security Act of 1974, as amended {“ERISA”}), and 29
C.F.R. § 4262 for special financial assistance for the Iron Workers Local No. 12 Pension Fund
{the “Plan”).

2. 29 C.F.R. § 4262.6(e){1) requires that the plan sponsor of a plan applying for special financial
assistance amend the written instrument governing the plan to require that the plan be
administered in accordance with the restrictions and conditions specified in section 4262 of
ERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan’s application for special financial assistance.

3. Under Article Xlll, Section 13.01 of the Iron Workers Local No. 12 Pension Fund, Restated
effective January 2015 (the “Plan Document”}, the Board has the power to amend the Plan
Document.

4. Article V, Section 5.1 of the Restated Agreement and Declaration of Trust of the Iron
Workers Local 12 Pension Fund effective November 3, 2022, as amended, authorizes the
Trustees, in the course of conducting the business of the Trust, to “execute all instruments

in the name of the lron Workers Local 12 Pension Fund, which instruments shall be signed
by at least one Employer and one Union Trustee”.

Amendment

In accordance with Article XlII, Section 13.01 of the Iron Workers Local No. 12 Pension

Fund, the Plan is hereby amended as follows:

The Plan Document is amended by adding a new Article 16 to read as follows:

BO334794.2]



Article XVI - Special Financial Assistance
Beginning with the SFA measurement date selected by the Plan in the Plan’s application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with
the restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.

This amendment is contingent upon approval by PBGC of the Plan’s application for
special financial assistance.

THIS IS TO CERTIFY that the Board of Trustees of the Iron Workers Local No. 12 Pension

Fund adopted this Plan Amendment at a Board of Trustees meeting held on the 16™ day of

August, 2023.

DATED:

DATED: '3\ ‘b\b\

4

Henry Digeser, Employer Trustee
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Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or
revised application. For a supplemented application, instead use "Application Checklist - Supplemented.” The Application Checklist is not required for a lock-in application.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal,
(https://efilingportal .pbgc.gov/site/). After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.” Under “Select a filing type,”
select “Application for Financial Assistance — Special.” Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance — Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website,
www.pbgc.gov, will be updated when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan

that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application

Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided, enter N/A as the Plan
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of
the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column Upload as
Document Type provides guidance on the "document type™ to select when submitting documents on PBGC's e-Filing Portal.



Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page
numbers for each such Checklist Item.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for
Checklist Items, and to provide any optional explanatory comments.

Additional guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that
is uploaded. This column provides guidance on the Document Type to select for each Checklist Iltem. You may upload more than one document
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #1 through #39 on the Application Checklist. If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b. Your application will also be considered incomplete if No is entered as a Plan
Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an application,
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov or
otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any
information included in an SFA application.

Version Updates (newest version at top)
Version Date updated



v20240717p

v07272023p

v20221129p

v20220802p

v20220706p

07/17/2024

07/27/2023

11/29/2022

08/02/2022

07/06/2022

Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions

Updated checklist item 11. for new death audit requirements

Fixed some of the shading in the checklist



Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions

Item #

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Reference

Plan Information, Checklist, and Certifications

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

In the e-Filing Portal, upload as

Plan Comments Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application for Yes No N/A N/A N/A N/A
SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was initially submitted under the interim final rule? No
[ Is this application a revised application submitted after a plan has withdrawn its application for SFA Yes No N/A N/A N/A N/A
that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A Lock in filed March 31, 2023 N/A N/A
No
e Has this plan been terminated? Yes No N/A N/A N/A N/A
No
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. [Does the application include the most recent plan document or restatement of the plan document and Yes Yes Plan Document Iron Workers Local No. 12 N/A Pension plan documents, all versions N/A
all amendments adopted since the last restatement (if any)? No Pension Fund.pdf available, and all amendments signed
and dated
2. Section B, Item (1)b. |Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes Trust Ageement Iron Workers Local No. 12 N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No Pension Fund.pdf available, and all amendments signed
and dated
3. Section B, Item (1)c. [Does the application include the most recent IRS determination letter? Yes Yes IRS Favorable Determination Letter Iron N/A Pension plan documents, all versions N/A
No Workers Local No. 12 Pension Fund.pdf available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4. Section B, Item (2)  [Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR Iron 12 Pension; 2019AVR Iron 12 N/A 5 Reports are provided Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No Pension; 2020AVR Iron 12 Pension; plan
N/A 2021AVR Iron 12 Pension; 2022AVR Iron 12
Enter N/A if no actuarial valuation report was prepared because it was not required for any requested Pension;
year.
Is each report provided as a separate document using the required filename convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

--------------------------- Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes Checklist 5a.pdf N/A Every bargaining agreement elected the Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No Iron 12 Pension Rehab Information.pdf Alternate Schedule of the rehabilitation improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan plan. Thus, 100% of contributions were
for the most recent plan year available? received under the Alternate Schedule

for all years including the most recent
plan year available.
Section B, Item (3)

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan Yes N/A N/A no rehab plan changes on or after Rehabilitation plan (or funding N/A
changes (if any) that occurred in calendar year 2020 and later, does the application include an No calendar year 2020 beyond what was in improvement plan, if applicable)
additional document with these details? N/A the 2018 rehab plan
Enter N/A if the historical document is contained in the rehabilitation plans.

6. Section B, Item (4)  [Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2021Form5500 Iron 12 Pension.pdf N/A Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No employee benefit plan (Form 5500)
attachments (including the audited financial statement)?
Is the 5500 filing provided as a single document using the required filename convention?

7.a. Does the application include the plan actuary's certification of plan status (“zone certification™) for Yes Yes 2018Z0ne20180928 Iron 12 Pension; N/A 5 Zone certifciations are provided Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2019Z0ne20190927 Iron 12 Pension; where the first "YYYY" is the
initial application? N/A 2020Z0ne20200928 Iron 12 Pension; applicable plan year, and

2021Z0ne20210928 Iron 12 Pension; "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. 2022Z0ne20220928 Iron 12 Pension; certification was prepared.
Is each zone certification (including the additional information identified in Checklist Items #7.b.
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes N/A N/A - include as part of documents in N/A Zone certifications specify valuation N/A - include as part of documents in | N/A - included in a single document
assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. used for assumptions Checklist Item #7.a. for each plan year - See Checklist Item
N/A #7.a.
If such information is provided in an addendum, addendums are only required for the most recent
. actuarial certification of plan status completed before January 1, 2021 and each subsequent annual
Section B, Item (5) | certification.
Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?
Enter N/A if the plan entered N/A for Checklist ltem #7a.
7.c. For a certification of critical and declining status, does the application include the required plan-year- Yes N/A N/A - include as part of documents in N/A Zone certifications do not specify critical| N/A - include as part of documents in | N/A - included in a single document
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the No Checklist Item #7.a. and declining status Checklist Item #7.a. for each plan year - See Checklist Item
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A #7.a.
required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application
does not include a certification of critical and declining status.
8. Section B, Item (6) | Does the application include the most recent account statements for each of the plan’s cash and Yes Yes 12-31-2022 Accounts Payable.pdf N/A 8 files uploaded Bank/Asset statements for all cash and N/A
investment accounts? No 12-31-2022 Checking Account.pdf investment accounts
N/A 12-31-2022 Checking Sweep Account.pdf
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 12-31-2022 Investment Accounts.pdf
previously submitted to PBGC and the date submitted. 12-31-2022 Operating Sweep Account.pdf
12-31-2022 Receivables.pdf
12-31-2022 Reconciliation - Checking and
Checking Sweep Accounts.pdf
12-31-2022 Reconciliation - Operating Sweep
Account.pdf
9. Section B, Item (7) | Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes 12-31-2022 Iron Workers Local Union No. 12 N/A Balance sheet and income statement Plan's most recent financial statement N/A
audited is not available)? No Balance Sheet updated by auditor as of 12/31/2022 (audited, or unaudited if audited not
N/A 12-31-2022 Iron Workers Local Untion No. available)

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was
previously submitted to PBGC and the date submitted.

12 Income Statement
20220701 Audit (FINAL).pdf
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
10. Section B, Item (8)  [Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WDL Iron 12 Pension.pdf N/A Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No available, and all amendments signed
N/A and dated
Avre all such items included as a single document using the required filenaming convention?
1la. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit Iron 12 Pension.pdf N/A Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No Checklist 11b.pdf available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for current and dated
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current
active participants) run through the death audit, and a copy of the results of the audit provided to the
plan administrator by the service provider?
If applicable, has personally identifiable information in this report been redacted prior to submission
Section B, Item (9)a. |to PBGC?
Is this information included as a single document using the required filenaming convention?
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in N/A N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Checklist Item #11.a. Checklist Item #11.a.
N/A
1l.c. Section B, Item (9)b. & |Does the application include full census data (Social Security Number, name, and participant status) Yes Yes Checklist 11c.pdf N/A checklist 11c notes the census data was | Submit the data file and the date of the | Include as the subject ““Submission of
Item (9)c. of all participants that were included in the SFA projections? Is this information provided in Excel, No submitted in 2023 census data through PBGC’s secure | Terminated Vested Census Data for
or in an Excel-compatible format? N/A file transfer system, Leapfile. Go to (Plan Name),” and as the memo
http://pbgc.leapfile.com, click on “(Plan Name) terminated vested
Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. “Secure Upload” and then enter census data dated (date of census
of the Instructions, does the application contain a description of how the results of PBGC’s sfa@pbgc.gov as the recipient email data) through Leapfile for
independent death audit are reflected for SFA calculation purposes? address and upload the file(s) for independent audit by PBGC.”
secure transmission.
12. Section B, Item (10) |Does the application include information required to enable the plan to receive electronic transfer of Yes Yes N/A Account setup in process. ACH and Other N/A
funds if the SFA application is approved, including (if applicable) a notarized payment form? See No bank notarized letter will be submitted

SFA Instructions, Section B, Item (10).

upon completion.

7of 28




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Checklist
Item #

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

13.

SFA Filing Instructions
Reference

Section C, Item (1)

Response
Options

Plan
Response

Name of File(s) Uploaded

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number
Reference(s)

In the e-Filing Portal, upload as

Pl
an Comments Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

Does the application include the plan's projection of expected benefit payments that should have
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial
application?

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes

Template 1 Iron 12 Pension

N/A Financial assistance spreadsheet
(template)

Template 1 Plan Name

14.

Section C, Item (2)

If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed
Form 5500 (by the filing date of the initial application), does the application include a current listing
of the 15 largest contributing employers (the employers with the largest contribution amounts) and
the amount of contributions paid by each employer during the most recently completed plan year
before the filing date of the initial application (without regard to whether a contribution was made on
account of a year other than the most recently completed plan year)? If this information is required,
it is required for the 15 largest contributing employers even if the employer's contribution is less than
5% of total contributions.

Enter N/A if the plan is not required to provide this information. See Template 2.

Does the uploaded file use the required filenaming convention?

No
N/A

N/A

N/A Plan does not have 10,000 or more
participants

Contributing employers

Template 2 Plan Name

15.

Section C, Item (3)

Does the application include historical plan information for the 2010 plan year through the plan year
immediately preceding the date the plan's initial application was filed that separately identifies: total
contributions, total contribution base units (including identification of the unit used), average
contribution rates, and number of active participants at the beginning of each plan year? For the same
period, does the application show all other sources of non-investment income such as withdrawal
liability payments collected, reciprocity contributions (if applicable), additional contributions from
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes

Template 3 Iron 12 Pension

N/A Historical Plan Financial Information
(CBUSs, contribution rates, contribution
amounts, withdrawal liability
payments)

Template 3 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.a. Section C, Items (4)a., [Does the application include the information used to determine the amount of SFA for the plan using Yes Yes Template 4a Iron 12 Pension N/A Projections for special financial Template 4A Plan Name
(4)e., and (4)f. the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the No assistance (estimated income, benefit
actuarial assumptions as described in § 4262.4(e)? payments and expenses)
See Template 4A, 4A-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.
Does the uploaded file use the required filenaming convention?
16.b.i. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan N/A Not a MPRA plan N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - [amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based No Name Name
MPRA plan information [on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? N/A
A See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
requirements.
Addendum D
Section C, Item (4)e. - |Enter N/A if the plan is not a MPRA Plan.
MPRA plan information
A
16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan N/A Not a MPRA plan N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify No Name Name
MPRA plan information [the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 N/A
A SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
the present value method.
16.b.iii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A Not a MPRA plan N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(ii), does the application also include the information for No
MPRA plan information [such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on
Section C, Item (4)e. |the increasing assets method.
(4)f., and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. |Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 4A-1 Interest Rates sheet. No Name Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.d. Section C, Item (4).e.ii. |For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
payments (excluding make-up payments, if applicable), separately for current retirees and No Name Name
beneficiaries, current terminated vested participants not yet in pay status, current active participants,
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.
16.e. Section C, Item (4)e.iv. |For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template 4A Plan N/A N/A N/A - included in Template 4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does the No Name Name
application include the projected total number of participants at the beginning of each plan year in
the SFA coverage period? See Template 4A, 4A-3 SFA Pcount and Admin Exp sheet.
17.a. Section C, Item (5)  |For a plan that is not a MPRA plan, does the application include a separate deterministic projection Yes Yes Template 5a Iron 12 Pension N/A Projections for special financial Template 5A Plan Name
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount No assistance (estimated income, benefit
of SFA that would be determined using the basic method if the assumptions/methods used are the N/A payments and expenses)
same as those used in the most recent actuarial certification of plan status completed before January
1, 2021 (“pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the
SFA Filing Instructions for other potential exclusions from this requirement.
If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.
Does the uploaded file use the required filenaming convention?
17.b. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the increasing assets Yes N/A N/A Not a MPRA plan Projections for special financial Template 5A Plan Name
Section C, Item (5)  |method, does the application include a separate deterministic projection (“Baseline") in the same No assistance (estimated income, benefit
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be N/A payments and expenses)

determined using the increasing assets method if the assumptions/methods used are the same as those
used in the most recent actuarial certification of plan status completed before January 1, 2021 (“pre-
2021 certification of plan status”) excluding the plan's non-SFA interest rate and SFA interest rate,
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
17.c. Addendum D For a MPRA plan for which the requested amount of SFA is determined using the present value Yes N/A N/A Not a MPRA plan Projections for special financial Template 5B Plan Name
Section C, Item (5)  |method, does the application include a separate deterministic projection (“Baseline™) in the same No assistance (estimated income, benefit
format as Checklist Iltem #16.b.iii. that shows the amount of SFA that would be determined using the N/A payments and expenses)
present value method if the assumptions used/methods are the same as those used in the most recent
actuarial certification of plan status completed before January 1, 2021 (“pre-2021 certification of
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions
from this requirement. Also see Addendum D.
If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.
Has this document been uploaded using the required filenaming convention?
18.a. Section C, Item (6)  [For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the Yes Yes Template 6a Iron 12 Pension N/A Projections for special financial Template 6A Plan Name
total amount of requested SFA due to each change in assumption/method from the Baseline to the No assistance (estimated income, benefit
requested SFA amount? Does the application include a deterministic projection and other N/A payments and expenses)

information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other
potential exclusions from this requirement.

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, enter|
N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Checklist
Item #

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

In the e-Filing Portal, upload as
Document Type

Page Number

Plan Commen
Reference(s) an Comments

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

18.b.

Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method,
does the application include a reconciliation of the change in the total amount of requested SFA
using the increasing assets method due to each change in assumption/method from the Baseline to
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist ltem #16.b.i.?

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A Not a MPRA plan Projections for special financial
assistance (estimated income, benefit

payments and expenses)

Template 6A Plan Name

18.c.

Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the present value method,
does the application include a reconciliation of the change in the total amount of requested SFA
using the present value method due to each change in assumption/method from Baseline to the
requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

No
N/A

N/A

N/A Not a MPRA plan Projections for special financial
assistance (estimated income, benefit

payments and expenses)
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist
Item #

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Page Number

Plan Commen
Reference(s) an Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a. Section C, Item (7)a.

For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ
from those used in the pre-2021 certification of plan status, and does that table include brief
explanations as to why using those assumptions/methods is no longer reasonable and why the
changed assumptions/methods are reasonable (an abbreviated version of information provided in
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump
Changes for Elig sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No
N/A

Yes

Template 7 Iron 12 Pension

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b. Section C, Item (7)b.

Does the application include a table identifying which assumptions/methods used to determine the
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest
rates used to determine SFA)? Does this item include brief explanations as to why using those
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored
into pre-2021 certification of plan status” of Section 111, Acceptable Assumption Changes of
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for
Amount sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

Yes
No

Yes

Template 7 Iron 12 Pension

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

Qertinn € Iteam (R)

Does the application include details of the projected contributions and withdrawal liability payments
used to calculate the requested SFA amount, including total contributions, contribution base units
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if
applicable), additional contributions from the rehabilitation plan (if applicable), and any other
identifiable contribution streams? See Template 8.

Yes
No

Yes

Template 8 Iron 12 Pension

N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
20.b. T IDoes the application separately show the amounts of projected withdrawal liability payments for Yes Yes N/A - include as part of Checklist Item #20.a. N/A no projected withdrawal liability N/A N/A - included in Template 8 Plan
employers that are currently withdrawn as of the date the initial application is filed, and assumed No payments Name
future withdrawals? Does the application also provide the projected number of active participants at
the beginning of each plan year? See Template 8.
21. Does the application provide a table identifying and describing all assumptions and methods used in Yes Yes Template 10 Iron 12 Pension N/A Financial assistance spreadsheet Template 10 Plan Name
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) No (template)
the determination of the amount of SFA in Section C Item (4)?
Section C. Item (10 Does the table state if each changed assumption falls under Section 111, Acceptable Assumption
ection C, ltem (10) Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change™?
Does the uploaded file use the required filenaming convention?
22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board Yes Yes SFA App Iron 12 Pension 1 Identify here the name of the single Financial Assistance Application SFA App Plan Name
of trustees or another authorized representative of the plan sponsor and include the printed name and No document that includes all information
title of the signer? requested in Section D of the SFA Filing
Instructions (Checklist Items #22
through #29.c.).
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes N/A N/A - included as part of SFA App Plan Name 2 For each Checklist Item #22 through N/A N/A - included as part of SFA App
N/A #29.c., identify the relevant page Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an number(s) within the single document.
optional cover letter.
23.b. Section D, Item (1)  |For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Name 2 Not a MPRA plan N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2)  |Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan Name 2 N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
25. Section D, Item (3)  |Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan Name 3 Eligibility under 4262.3(a)(3). Also N/A N/A - included as part of SFA App

receive SFA, and include the requested information for each item that is applicable, as described in No noted in checklist item 32.b Plan Name
Section D, Item (3) of the SFA Filing Instructions?

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Name 8] Plan is not in a priority group N/A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No Plan Name

N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) - — — - — — = = -

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as Yes N/A N/A - included as part of SFA App Plan Name 8] Not submitting an emergency N/A N/A - included as part of SFA App

an emergency application with the applicable emergency criteria identified? No application Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
27. Section D, Item (5)  [Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan Name| 3-29 (this includes N/A N/A - included as part of SFA App

future contributions and assumed future withdrawal liability payments used in the basic method (and No Exhibit A and Plan Name
in the increasing assets method for a MPRA plan)? Exhibit B)

28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A N/A - included as part of SFA App Plan Name 30 No changes made for purpose of Plan's N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those No eligibility under 4262.3(a)(3), as Plan Name
used in the most recent certification of plan status completed before 1/1/20217? If there are any N/A eligibility is based on pre-1/1/2021

assumption/method changes, does the application include detailed explanations and supporting
rationale and information as to why using the identified assumptions/methods is no longer reasonable
and why the changed assumptions/methods are reasonable?

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no
such assumption changes.

certification.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Iron Workers Local No. 12 Pension Fund
EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan Name 30-32 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Plan Name
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes, does
the application include detailed explanations and supporting rationale and information as to why
using the identified original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? Does the application state if the changed assumption is an
extension of the CBU assumption or the administrative expenses assumption as described in
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan
status” of Section 111, Acceptable Assumption Changes of PBGC’s SFA Assumptions?
28.c. Section D, Item (6) |If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan Name 33 Plan does not use plan-specific N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that No adjustment to mortality. Plan Name
used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A
information provided that documents the methodology used and the rationale for selection of the
methodology used to develop the plan-specific rates, as well as detailed information showing the
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
29.a. Section D, Item (7)  [Does the application include, for an eligible plan that implemented a suspension of benefits under Yes N/A N/A - included as part of SFA App Plan Name 38 Plan has not implemented suspension of N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No benefits. Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to N/A
the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  [If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate Yes N/A N/A - included as part of SFA App Plan Name N/A N/A entered for 29.a. N/A N/A - included as part of SFA App
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement No Plan Name
is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Item #29.a.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
29.c. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan Name N/A N/A entered for 29.a. N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.
30.a. Section E, Item (1)  [Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist Iron 12 Pension N/A Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No
(EIN), 3-digit plan number (PN), and SFA amount requested)?
30.b. Section E, Item (1) -  [If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A No addendum required Special Financial Assistance Checklist N/A
Addendum A Instructions (for “certain events"), are the additional Checklist Items #40.a. through #49.b. No
completed? N/A
Enter N/A if the plan is not required to submit the additional information described in Addendum A.
31. Section E, Item (2)  |If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes N/A N/A Not eligible under 4262.3(a)(1) Financial Assistance Application SFA Elig Cert CD Plan Name
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No
or after January 1, 2021, does the application include: N/A

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(i) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for this Checklist Item #31 contained in a single document and uploaded using the
required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional

Checklist
Item #

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

---------------- Filers provide responses here for each Checklist Item:

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

explanatory comments.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Page Number

Plan Commen
Reference(s) an Comments

Name of File(s) Uploaded

- Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

32.a.

Section E, ltem (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

nla

SFA Elig Cert C Iron 12 Pension N/A Eligibility is based on pre-1/1/2021
certification.

Financial Assistance Application

SFA Elig Cert C Plan Name

32.b.

Section E, Item (3)

If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA
based on the applicable certification of plan status for SFA eligibility purposes for the specified year,
and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the provided
certification include:

(i) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)

(i) derivation of the modified funded percentage

(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

No
N/A

Yes

N/A - included with SFA Elig Cert C Plan N/A Eligibility based on 4262.3(a)(3)
Name

Financial Assistance Application

N/A - included in SFA Elig Cert C
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN: 14-1512731
PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
33. Section E, Item (4)  |If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A N/A not eligible for priority status Financial Assistance Application PG Cert Plan Name

certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific No
identification of the applicable priority group? N/A
This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).
Does the certification by the plan's enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?
Is the filename uploaded using the required filenaming convention?

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount Yes Yes SFA Amount Cert Iron 12 Pension N/A Financial Assistance Application SFA Amount Cert Plan Name
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 No

Section E, ltem (5)

of PBGC's SFA regulation? Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the
amount to which the plan is entitled?

(ii) clear indication of all assumptions and methods used including source of and date of participant
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?
(iii) the count of participants (provided separately, after reflection of the death audit results in
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in
pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and
uploaded using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Checklist
Item #

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

34.b.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined
under the increasing assets method in § 4262.4(a)(2)(i)?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A

N/A - included with SFA Amount Cert Plan
Name

N/A

not a MPRA fund

N/A - included in SFA Amount Cert
Plan Name

N/A - included in SFA Amount Cert
Plan Name

35.

Section E, Item (6)

Does the application include the plan sponsor's identification of the amount of fair market value of
assets at the SFA measurement date and certification that this amount is accurate? Does the
application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?

(i) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market value
of assets for this period as well as the following items for the period: contributions, withdrawal
liability payments, benefits paid, administrative expenses, and investment income)?

(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial
statements have been issued, does the application include a reconciliation schedule showing
adjustments, if any, made to the audited fair market value of assets used to determine the SFA
amount?

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the required
filenaming convention?

Yes
No

Yes

FMV Cert Iron 12 Pension

N/A

Financial Assistance Application

FMV Cert Plan Name

36.

Section E, Item (7)

Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes

Compliance Amend Iron 12 Pension.pdf

N/A

Pension plan documents, all versions
available, and all amendments signed
and dated

Compliance Amend Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Iron Workers Local No. 12 Pension Fund

EIN: 14-1512731

PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resppnse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type

37. Section E, Item (8)  [In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does Yes N/A N/A No suspended benefits Pension plan documents, all versions Reinstatement Amend Plan Name
the application include: No available, and all amendments signed
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended N/A and dated
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted?
Is the certification signed by either all members of the plan's board of trustees or by one or more
trustees duly authorized to sign the certification on behalf of the entire board (including, if
applicable, documentation that substantiates the authorization of the signing trustees)?
Enter N/A if the plan has not suspended benefits.
Is all information included in a single document that is uploaded using the required filenaming
convention?

38. Section E, Item (9)  [In the case of a plan that was partitioned under section 4233 of ERISA, does the application include Yes N/A N/A no partitions Pension plan documents, all versions Partition Amend Plan Name
a copy of the executed plan amendment required by § 4262.9(c)(2)? No available, and all amendments signed

N/A and dated

Enter N/A if the plan was not partitioned.
Is the document uploaded using the required filenaming convention?

39. Section E, Item (10) |Does the application include one or more copies of the penalties of perjury statement (see Section E, Yes Yes Penalty Iron 12 Pension.pdf N/A Financial Assistance Application Penalty Plan Name
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current No

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the

member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming
convention?

f)(4) and Any Me

rgers in § 4262.4

(M)

remaining Checklist Items.

40.a.

Addendum A for Certain
Events
Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist
Items #16.c., #16.d., and #16.e.), that shows the determination of the SFA amount using the basic
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.

Yes
No

N/A Projections for special financial
assistance (estimated income, benefit

payments and expenses)

For additional submission due to any
event: Template 4A Plan Name CE.
For an additional submission due to a
merger, Template 4A Plan Name

Merged , where "Plan Name Merged"
is an abbreviated version of the plan

name for the separate plan involved in

the merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
40.b.i. Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A - included as part of file in Checklist Item N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No #40.a. Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets N/A
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.ii. | Addendum A for Certain|If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets Yes N/A N/A N/A - included as part of file in
Events method described in § 4262.4(a)(2)(i), does the application also include an additional version of No Checklist Item #40.a.
Section C, Item (4)  |Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the N/A
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.iii. | Addendum A for Certain|If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE.
Section C, Item (4)  |Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where "Plan Name Merged"
is an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain |For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 4A (or Template
Section C, Item (4)  |4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist

--------------------------- Filers provide responses here for each Checklist Item:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

- Supplemented.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
42.a. Addendum A for Certain |Does the application include a narrative description of any event and any merger, including relevant Yes N/A - included as part of SFA App Plan Name For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events supporting documents which may include plan amendments, collective bargaining agreements, No #45.b., identify the relevant page
Section D actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Plan Name
Section D
43.a. Addendum A for Certain |Does the narrative description in the application identify the amount of SFA reflecting any event, the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA No Plan Name
Section D is no greater than the amount that would have been determined if the event had not occurred, unless
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants
and beneficiaries?
43.b. Addendum A for Certain |For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44.a. Addendum A for Certain |Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Plan Name
Section D
44.b. Addendum A for Certain [For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Plan Name
Section D N/A

Enter N/A if the event described in Checklist Item #42.a. was not a merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
45.. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries? N/A
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain |Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Plan Name
Section D N/A
Enter N/A if the plan entered N/A for Checklist Item #45.a.
46.a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events to the plan's SFA eligibility but with eligibility determined as if any events had not occurred? This No
Section E, Items (2) and |should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of N/A
3) critical and declining using a zone certification completed on or after January 1, 2021. This should
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status
of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application | SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
Section E, Items (2) and |plans)? N/A "Plan Name Merged" is an abbreviated
3) version of the plan name for the
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone separate plan involved in the merger.
certification completed prior to January 1, 2021, enter N/A.
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Iron Workers Local No. 12 Pension Fund
EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
47 a. Addendum A for Certain |Does the application include an additional certification from the plan's enrolled actuary with respect Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5)  |determined as if any events had not occurred?
47.b. Addendum A for Certain |If the plan is a MPRA plan, does the certification in Checklist ltem #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Name CE Plan Name Plan Name CE
Section E, Item (5)  |under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain |Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Name CE Plan Name Plan Name CE
Section E, Item (5)  |information?
48.a. Addendum A for Certain [For any merger, does the application include additional certifications of the SFA amount determined Yes N/A Financial Assistance Application SFA Amount Cert Plan Name Merged
Events for this plan and for each plan merged into this plan (each of these determined as if they were still No CE
Section E, Item (5)  |separate plans) ? N/A
"Plan Name Merged" is an abbreviated
Enter N/A if the event described in Checklist Item #42.a. was not a merger. version of the plan name for the
separate plan involved in the merger.
48.b. Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Name CE Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Iron Workers Local No. 12 Pension Fund

14-1512731

001

$11,024,750.00

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
49.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect N/A
to the demonstration to support a finding that the event lessens the risk of loss to plan participants
and beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
49.b. Addendum A for Certain |Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan
Events rationale for the assumptions and other relevant information? No d= Name CE Name CE
Section E N/A

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.

Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63, your
application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.

50. Addendum A for Certain |In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in § 4262.4(f)(1)(ii)? and dated
51. Addendum A for Certain | In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. |described in § 4262.4(f)(1)(ii)? and dated
52. Addendum A for Certain |In addition to the information provided with Checklist Item #3, does the application also include the Yes N/A Pension plan documents, all versions N/A
Events most recent IRS determination for each plan that merged into this plan due to a merger described in § No available, and all amendments signed
Section B, Item (L)c. [4262.4(f)(1)(ii)? N/A and dated
Enter N/A if the plan does not have a determination letter.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

EIN: 14-1512731 Unless otherwise specified:
PN: 001 L Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $11,024,750.00
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain Explain all N/A responses. Provide comments
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there where noted. Also add any other optional
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory comments.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan "“Plan Name Merged" is abbreviated
Section B, Item (2) |valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain |In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)
Section B, Item (3)  |merger described in § 4262.4(f)(1)(ii)?
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) | "Plan Name Merged" is abbreviated
Section B, Item (4)  |4262.4(f)(1)(ii)? version of the plan name for the plan
merged into this plan.
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due to No are provided. Merged, where the first "YYYY" is
Section B, Item (5)  |a merger described in § 4262.4(f)(1)(ii)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. "Plan Name
Merged" is an abbreviated version of
the plan name for the plan merged into
this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the most Yes N/A Bank/Asset statements for all cash and N/A
Events recent cash and investment account statements for each plan that merged into this plan due to a No investment accounts
Section B, Item (6)  |merger described in § 4262.4(f)(1)(ii)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the most Yes N/A Plan's most recent financial statement N/A
Events recent plan financial statement (audited, or unaudited if audited is not available) for each plan that No (audited, or unaudited if audited not
Section B, Item (7)  |merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (8)  |settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(ii)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN: 14-1512731
PN: 001 L Filers provide responses here for each Checklist Item:
SFA Amount Requested: $11,024,750.00

Iron Workers Local No. 12 Pension Fund

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Document Type
60. Addendum A for Certain |In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions Death Audit Plan Name Merged ,
Events documentation of a death audit (with the information described in Checklist ltem #11) for each plan No available, and all amendments signed where "Plan Name Merged" is an
Section B, Item (9)  |that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet | Template 1 Plan Name Merged , where
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) "Plan Name Merged" is an abbreviated
Section C, Item (1)  |merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name for the plan
merged into this plan.
Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on
the most recently filed Form 5500 Schedule MB.
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged , where
Events same information in the format of Template 2 (if required based on the participant threshold) for No "Plan Name Merged" is an abbreviated
Section C, Item (2)  |each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A version of the plan name fore the plan
merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain |In addition to the information provided with Checklist Item #15, does the application include similar Yes Historical Plan Financial Information | Template 3 Plan Name Merged , where
Events information in the format of Template 3 for each plan that merged into this plan due to a merger No (CBUSs, contribution rates, contribution| "Plan Name Merged" is an abbreviated

Section C, Item (3)

described in § 4262.4(f)(1)?

amounts, withdrawal liability
payments)

version of the plan name for the plan
merged into this plan.
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Type Date Num Name Memo Split Debit Credit Balance

ATTORNEY FEES 0.00
Check 01/02/2023 30864 BLITMAN & KING LLP Inv #160582 THRU NOV Rockland- Admin Acc 7,764.50 38,648.28
Check 02/01/2023 30876 BLITMAN & KING LLP Inv #160759 THRU DEC Rockland- Admin Acc 1,441.40 40,089.68
AUDITOR 0.00
Check 06/01/2023 30918 D'ARCANGELO & CO. INV 42898, YE 6/30/22, 5500... Rockland- Admin Acc 12,800.00 12,800.00
Total AUDITOR 12,800.00 0.00 12,800.00
EMPLOYEE BENEFITS EXPENSE 0.00
Check 04/03/2023 30895 FRINGE BENEFIT FUNDS 1/2 OF 11/22 FRINGE BENEFITS Rockland- Admin Acc 1,662.40 11,529.60
Check 04/03/2023 30895 FRINGE BENEFIT FUNDS 1/2 OF 12/22 FRINGE BENEFITS Rockland- Admin Acc 1,662.40 13,192.00
Total EMPLOYEE BENEFITS EXPENSE 3,324.80 0.00 24,721.60
INVESTMENT ADVISOR FEES 0.00
Check 02/01/2023 30878 PRINCIPAL CUSTODY SOLUTIONS INV 13720947 10/1/22 - 12/31/22 Rockland- Admin Acc 3,780.49 29,051.15
Check 02/01/2023 30879 SEGAL INV 454807 DEC Rockland- Admin Acc 2,916.67 34,884.49
MANAGER FEES-LOOMIS SAYLES 0.00
Check 02/01/2023 30877 LOOMIS, SAYLES & COMPANY, L.P. INV 229664 OCT - DEC 2022 Rockland- Admin Acc 5,165.23 15,736.32
MANAGER FEES - M & N 0.00
Check 11/01/2022 30844 MANNING & NAPIER INV 20220930-226-1883-A 10/1/2022 - 3/31/2023 Rockland- Admin Acc 3,760.78 7,521.55
RECIPROCITY PAYMENTS 0.00
Check 01/02/2023 30865 IW D CWNY PENSION FUND RECIPS DEC 2022 Rockland- Admin Acc 1,325.76 135,384.55
Check 01/09/2023 71995-72001 RECIPROCALS PAID Rockland- Admin Acc 26,690.72 162,075.27
SALARIES 0.00
Check 12/01/2022 30854 I W LOCAL 12 3RD Q 2022 SALARY REIMB. Rockland- Admin Acc 7,280.00 16,377.03
Check 12/01/2022 30854 I W LOCAL 12 3RD Q 2022 SALARY REIMB..- ER TAXES PAID Rockland- Admin Acc 598.23 15,975.26
Total SALARIES 7,878.23 0.00 15,975.26

68,970.345 Total Amount to be accrued in AP
and Reciprocal payable at 12/31/2022

7,878.23 Total Amount to be included in Due
to Health Fund for shared salaries



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31, 2022

Assets

Investments at Fair Value
Investments in Trust

Receivables
Employers' Contributions

Other Assets
Uninvested Cash

Total Assets

Liabilities
Accounts Payable
Due to Local 12 Health Fund

Total Liabilities

Net Assets Available for Benefits

2022

$ 29,635,494

201,916

924.481

30,761,891

68,970

7.878

76.848

$ 30.685,043

The Accompanying Notes are an Integral Part of These Financial Statements.
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INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

Additions
Investment Income (Loss)
Net (Depreciation) in Fair Value of Investments
Interest and Dividends

Total Investment Income (Loss)
Investment Expenses

Net Investment Income (Loss)
Employers' Contributions
Total Additions

Deductions
Benefits Paid
Administrative Expenses

Total Deductions
Net Decrease

Net Assets Available for Benefits, Beginning of Period (audited)

Net Assets Available for Benefits, End of Period

7.1.2022 - 12.31.2022

(318,445)
264,451

(53,994)
(81,157)

(135,151)
1,685,429

1,550,278

2,685,537
141,595

2,827,132

(1,276,854)

31,961,897

30.685.043

The Accompanying Notes are an Integral Part of These Financial Statements.

5



The Accompanying Notes are an Integral Part of These Financial Statements.
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Operating Closing Balance
Sweep Closing Balance
Early Checks

0.S Deposit

O/S CHECKS

ENDING BALANCE
CK BOOK BALANCE
OFF

EARLY CKS/ETS

0.S Deposit

12/31/22

Total

Total

800,904.92

119,198.32
(21,771.47)

898,331.77
898,331.77

0.00

104,820.78
14,377.54

119,198.32

STMT O/S CKS

DATE CK #
10/17 70397
10/17 30022

5/18 70781

4/19 71410
11/19 71720
11/19 71738
12/19 71765
12/19 71785

5/20 71824

6/20 71832
11/20 71864

10/22 30831
11/22 71981
11/22 71982
12/22 71989
12/22 71991
12/22 71992
12/22 71993
12/22

Virginia Tax

AMOUNT

405.00
640.00
508.75
405.00
15.40
630.24
273.51
299.50
2,390.54

3,223.20
6,020.61

60.16
685.44
1,942.08

835.38
714.00
2,291.94
328.44
102.28

TOTAL O/S CKS

21,771.47
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Independent Auditor's Report

To the Board of Trustees of
International Association of Bridge, Structural, Ornamental and
Reinforcing [ron Workers Local 12 Pension Fund

Opinion

We have audited the accompanying financial statements of International Association of Bridge, Structural,
Ornamental and Reinforcing Iron Workers Local 12 Pension Fund, an employee benefit plan subject to the
Employee Retirement Income Security Act of 1974 (ERISA), which comprise the statements of net assets
available for benefits as of June 30, 2022 and 2021, and 1the related statements of changes in net assets available
for benefits for the years then ended, and the related notes to the financial statements.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets
available for benefits of International Association of Bridge, Structural, Ornamental and Reinforcing Iron
Workers Local 12 Pension Fund as of June 30, 2022 and 2021, and the changes in its net assets available for
benefits for the years then ended, in accordance with accounting principles generally accepted in the United States
of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the
Audit of the Financial Statements section of our report. We are required to be independent of International
Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers Local 12 Pension Fund and to meet
our other ethical responsibilities, in accordance with the relevant ethical requirements relating to our audits. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about International Association of Bridge, Structural,
Ornamental and Reinforcing Iron Workers Local 12 Pension Fund’s ability to continue as a going concern for one
year after the date the financial statements are available to be issued.

Management is also responsible for maintaining a current plan instrument, including all plan amendments;
administering the plan; and determining that the plan’s transactions that are presented and disclosed in the
financial statements are in conformity with the plan’s provisions, including maintaining sufficient records with
respect to each of the participants, to determine the benefits due or which may become due to such participants.



Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee
that an audit conducted in accordance with generally accepted auditing standards will always detect a material
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control. Misstatements are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user based on the
financial statements.

In performing an audit in accordance with generally accepted auditing standards, we:
e Exercise professional judgment and maintain professional skepticism throughout the audit.

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers Local 12
Pension Fund’s internal control. Accordingly, no such opinion is expressed.

¢ Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about International Association of Bridge, Structural, Ornamental and Reinforcing Iron
Workers Local 12 Pension Fund’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we
identified during the audit.

Report on Supplemental Information

Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole. The
supplemental schedules of administrative expenses are presented for purposes of additional analysis and are not a
required part of the financial statements. Such information is the responsibility of the Plan’s management and
was derived from and relates directly to the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audits of the financial
statements and certain additional procedures, including comparing and reconciling such information directly to
the underlying accounting and other records used to prepare the financial statements or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the information is fairly stated in all material respects in relation to the
financial statements as a whole.

February _ , 2023
Utica, New York



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

June 30, 2022 and 2021

2022 2021
Assets
Investments at Fair Value
Investments in Trust $ 30.890,985 $ 36,350,387
Receivables
Employers' Contributions 439,625 194,427
Accrued Investment Income 2,177 3,025
Other Receivable 9.631 0
Total Receivables 451,433 197.452
Other Assets
Uninvested Cash 691,514 659,576
Prepaid Expenses 13.430 8.146
Total Other Assets 704.944 667.722
Total Assets 32,047,362 37,215,561
Liabilities
Accounts Payable 76,647 85,409
Due to Local 12 Health Fund 8,818 63,343
Due to Other Affiliated Funds 0 12.149
Total Liabilities 85,465 160,901
Net Assets Available for Benefits $ 31961.,897 $ 37.054.660

The Accompanying Notes are an Integral Part of These Financial Statements.
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INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,

ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

For the Years Ended June 30, 2022 and 2021

Additions
Investment Income (Loss)
Net Appreciation (Depreciation) in Fair Value of Investments
Interest and Dividends
Total Investment Income (Loss)
Manager Fees
Custodial Fees
Monitoring Fees
Net Investment Income (Loss)
Employers' Contributions
Other

Total Additions

Deductions
Benefits Paid Directly to Participants
Administrative Expenses

Total Deductions

Net Increase (Decrease)

Net Assets Available for Benefits, Beginning of Year

Net Assets Available for Benefits, End of Year

2022 2021

$ (3,032,668) $ 7,170,758
302.763 258.556
(2,729,905) 7,429,314
(128,467) (116,581)
(13,289) (17,343)
(39.228) (35.000)
(2,910,889) 7,260,390
3,558,615 3,584,761
2.674 3.611

__ 650,400 _ 10,848,762
5,449,812 5,454,970
293,351 306.220
5.743.163 5.761.190
(5,092,763) 5,087,572
37.054.660 31.967.088
$ 31.961.897  $_37.054.660

The Accompanying Notes are an Integral Part of These Financial Statements.
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INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

NOTES TO FINANCIAL STATEMENTS

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Operations

The Fund is a multi-employer, collectively bargained, defined benefit pension plan subject to the provisions of the
Employee Retirement Income Security Act of 1974 (ERISA). Its purpose is to provide various benefits to
members whose employers are subject to union agreements requiring contributions to the Fund. The Union office
is located in Latham, New York. The Board of Trustees has appointed a third-party contract administrator as its
agent to handle the administration of the Plan. Contributing employers represent iron workers primarily in the
Albany and Upstate New York area.

Basis of Accounting

The financial statements reflect the accrual basis of accounting in which revenue is recognized when earned or
otherwise available, and expenses are recognized when incurred, except that benefit payments are recorded when
paid.

Investment Valuation and Income Recognition

Investments are recorded at fair value. Fair value is the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market participants at the measurement date. See Note 4 for
discussion of fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the accrual
basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation) in the statements of
changes in net assets available for benefits includes the Plan’s gains and losses on investments bought and sold as
well as held during the year.

Contributions Receivable

Employer contributions receivable are valued at cost and are accrued based on actual receipts received following
the end of the fiscal year for contributions due in the current year. Contributions receivable are considered fully
collectible at year end, and no allowance for uncollectible amounts has been recorded.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United
States of America requires management to make estimates and assumptions that affect the reported amounts of
assets, liabilities, and changes therein, disclosure of contingent assets and liabilities, and the actuarial present
value of accumulated plan benefits at the date of the financial statements and the reported amounts of additions
and deductions during the reporting period. Actual results could differ from those estimates.

Funding Policy

The funding policy of the Plan is to collect employer contributions and set the benefits to a level that can be
reasonably expected to be provided by those contributions after taking into account future investment returns and
the expenses inherent in running the Plan.



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

NOTES TO FINANCIAL STATEMENTS

NOTE 2 DESCRIPTION OF PLAN

The International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers Local 12 Pension
Fund is a defined benefit pension plan. The following description of the Plan provides only general information.
Participants should refer to the Plan agreement for a more complete description of the Plan's provisions.

The Plan provides retirement benefits to participants who satisfy the eligibility requirements and retire due to age
or disability. Normal retirement age is 62 years of age, and an early retirement benefit is available beginning at

age 55.

Financing of the Plan comes from employers' contributions and investment income. The contribution rate per
hour of covered work for journeymen was $13.73 effective July 1, 2020 to June 30, 2021 and $14.03 effective
July 1, 2021 to June 30, 2022. Employer contribution reports are submitted to the Fund on a weekly or monthly
basis.

In the event of Plan termination, the net assets generally will not be available on a pro rata basis to provide
participants’ benefits. Whether a particular participant’s accumulated plan benefits will be paid depends on both
the priority of those benefits and the level of benefits guaranteed by the Pension Benefit Guarantee Corporation
(PBGC) at that time. Some benefits may be fully or partially provided for by the then existing assets and the
PBGC guaranty while other benefits may not be provided for at all.

NOTE 3 ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The actuarial present value of accumulated plan benefits are those future periodic payments that are attributable
under the Plan's provisions to services rendered by employees to the valuation date. Accumulated plan benefits
include benefits expected to be paid to retired employees or their beneficiaries and present employees or their
beneficiaries. Benefits payable under all circumstances (retirement, death, and disability) are included to the
extent they are deemed attributable to employee services rendered to the valuation date.

The Fund's consulting actuaries determine the actuarial present value of accumulated plan benefits, which is the
amount that results from applying actuarial assumptions to adjust the accumulated plan benefits to reflect the time
value of money (through discounts for interest) and the probability of payment (by means of decrements such as
for death, disability, withdrawal, or retirement) between the valuation date and the expected date of payment.

The actuarial report states that the funding period (the approximate number of years that would be required to
completely amortize the unfunded actuarial liability) should approximate 19 years. However, at both July 1, 2021
and 2020, anticipated contributions were insufficient to pay normal cost and amortize the unfunded liability.
Changes in Plan experience such as investment return, population values, turnover, mortality, retirement
experience, as well as Plan amendments and changes in actuarial assumptions will have an effect on the estimated
funding period.

The contributions received during the 2022 and 2021 Plan years were considered sufficient by the actuary to meet
the minimum funding requirements of ERISA.



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND
NOTES TO FINANCIAL STATEMENTS

NOTE 3 ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS
(Continued)

The accumulated plan benefit information as of the dates of the most recent actuarial valuations was as follows:

Actuarial Present Value of Accumulated Plan Benefits:

July 1,
2021 2020

Vested Benefits
Participants Currently Receiving Benefits $ 49,156,640 $ 49,336,464
Other Participants 22.482.453 23,786,041
71,639,093 73,122,505
Nonvested Benefits 430,988 445,696
Total $_ 72.070.081 $_ 73.568,201
Net Assets Available for Benefits on Valuation Date $_ 37,054,660 $__ 31,967.088

A summary of the changes in actuarial present value of accumulated plan benefits between the latest valuation
dates is as follows:

2021 2020

Actuarial Present Value of Accumulated Plan Benefits,

July 1, 2020 and 2019 $  73.568.201 $§ _ 71.069.835
Increase (Decrease) During Year Attributable to:

Change in Actuarial Assumptions (1,101,293) 2,959,604

Benefits Accumulated and Experience Gain or Loss 384,522 116,904

Benefits Paid (5,454,970) (5,438,949)

Interest Due to Decrease in Discount Period 4,965,854 5,152,563

Operational Expenses Paid (292.233) (291,756)
Net Increase (Decrease) (1.498.120) 2.498.366
Actuarial Present Value of Accumulated Plan Benefits,

July 1, 2021 and 2020 $  72.070,081 $  73.568.201



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

NOTES TO FINANCIAL STATEMENTS

NOTE 3 ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

(Continued)

Significant assumptions underlying the actuarial computations at July 1, 2021 are:

Investment Return

Current Liability
Interest Rate

Mortality

Withdrawal Rate Basis

Population Value

Retirement Rates

Operational Expenses

Funding Method

6.75% per year after investment expenses.

1.99% (in accordance with Section 431(c)(6) of Internal Revenue Code)

105% male and 95% female of the PRI-2012 Blue Collar Mortality
Tables for employees and healthy annuitants projected forward using the
MP-2020 projection scale.

T-7 Turnover Table from The Actuary’s Pension Handbook (plus 1% for
ages 45-54), using special withdrawal rates for the first three years of
employment.

Active eligible participants with at least 100 contributed hours in the
preceding year, inactive vested participants with less than 100 hours
during the preceding plan year, and participants and beneficiaries in pay
status as of the valuation date.

Probabilities of retiring are assigned from age 55 to age 62, according to
probability of grandfathered at age 52 by 7/1/09 and not grandfathered.
Active participants are assumed to have a 100% probability of retiring at
age 65+.

$325,000 annually excluding investment expenses.

Shortfall method with underlying plan costs determined using Individual
Entry Age Normal (with costs spread as a level dollar amount over
service).

The changes in assumptions from July 1, 2020, to July 1, 2021, were as follows:

e  The assumed mortality rates were changed from 100% of the PRI-2012 Blue Collar Mortality Table to 105%
male and 95% female of the PRI-2012 Blue Collar Mortality Table and the mortality projection scale was
updated form MP-2019 to MP-2020.

e  The assumed hourly contribution rate was increased from $13.73 to $14.03 to reflect the negotiated increase

effective July 1, 2021.

e  The expense load on ASC 960 liabilities was changed from 6.25% to 5.50% based on recent experience.

e  The current liability interest rate changed from 2.68% to 1.99%. The new rate is within established statutory

guidelines.



INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFORCING IRON WORKERS

LOCAL 12 PENSION FUND

NOTES TO FINANCIAL STATEMENTS

NOTE 4 FAIR VALUE MEASUREMENTS

The Financial Accounting Standards Board authoritative guidance on fair value investments establishes a
framework for measuring fair value. That framework provides a fair value hierarchy that prioritizes the inputs to
valuation techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted quoted
prices in active markets for identical assets or liabilities (Level 1 measurements) and the lowest priority to
unobservable inputs (Level 3 measurements). The three levels of the fair value hierarchy are described as
follows:

Level 1: Inputs to the valuation methodology are unadjusted quoted prices for identical assets in active markets
that the Plan has the ability to access.

Level 2: Inputs to the valuation methodology include the following:

Quoted prices for similar assets or liabilities in active markets.

Quoted prices for identical or similar assets or liabilities in inactive markets.

Inputs other than quoted prices that are observable for the asset or liability.

Inputs that are derived principally from, or corroborated by, observable market data by correlation or
other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable for substantially
the full term of the asset or liability.

Level 3: Inputs to the valuation methodology are unobservable and significant to the fair value measurement.

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level
of any input that is significant to the fair value measurement. Valuation techniques used need to maximize the
use of observable inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies used for assets measured at fair value. There have
been no changes in the methodologies used at June 30, 2022 and 2021:

Money Market Accounts: Valued at cost which approximates fair value.

Common Stocks: Valued at the closing price reported in the active market in which the individual security is
traded.

Mutual Funds: Valued at the daily closing price as reported by the fund. Mutual funds held by the Plan are open-
ended mutual funds that are registered with the Securities and Exchange Commission. These funds are required
to publish their daily net asset value (NAV) and to transact at that price. The mutual funds held by the Plan are
deemed to be actively traded.

Common/Collective Trust Funds (CCTs) and Pooled Separate Account: Stated at estimated fair value, which has
been determined based on the unit values of the Fund (separate accounts). Unit values are determined by dividing
the Fund’s net assets at fair value by its units outstanding at the valuation dates.

All assets have been valued using a market approach, except as noted above.
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NOTES TO FINANCIAL STATEMENTS

NOTE 4 FAIR VALUE MEASUREMENTS (Continued)

The preceding methods described may produce a fair value calculation that may not be indicative of net realizable

value or reflective of future fair values.

Furthermore, although the plan believes its valuation methods are

appropriate and consistent with other market participants, the use of different methodologies or assumptions to
determine the fair value of certain financial instruments could result in a different fair value measurement at the

reporting date.

The following table sets forth by levels within the fair value hierarchy the Plan’s assets measured at fair value on

a recurring basis as of June 30, 2022 and 2021:
2022

Fair Value Measurements at Reporting
Date Using the Above Criteria

Investments Total (Level 1) (Level 2) (Level 3)
Money Market Accounts $ 456,529 $ 456,529 $ 0 3 0
Common Stocks 3,028,361 3,028,361 0 0
CCTs(a) 14,465,807 0 0 0
Pooled Separate Account (a) 6,413,567 0 0 0
Mutual Funds 6,526,721 6.526.721 0 0
Totals $ 30.890.985 $_10,011.611 $ 0 $ 0
2021
Fair Value Measurements at Reporting
Date Using the Above Criteria
Investments Total (Level 1) (Level 2) (Level 3)
Money Market Accounts $ 164,823 §$ 164,823 §$ 0 3 0
Common Stocks 4,426,652 4,426,652 0 0
CCTs (a) 18,269,554 0 0 0
Pooled Separate Account (a) 5,176,095 0 0 0
Mutual Funds 8.313.263 8.313.263 0 0
Totals $ 36350387 $_ 12904738 $ 0 $ 0
(a) In accordance with Subtopic 820-10, certain investments that are measured at fair value using net asset value per share (or its

equivalent) practical expedient have not been classified in the fair value hierarchy. The fair value amounts presented in this table
are intended to permit reconciliation of the fair value hierarchy to the amounts presented in the statements of net assets available

for benefits.

The following table sets forth additional disclosures of the Plan’s investments whose fair value is estimated using

net asset value per share (or its equivalent) as of June 30, 2022 and 2021:

Fair Value Unfunded Redemption
2022 2021 Commitments Restrictions
Common Collective Trusts $ 14,465,807 $ 18,269,554 § 0 None
Pooled Separate Account 6.413.567 5.176.095 0 None
Total $ 20879374 §_23.445.649 § 0
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NOTES TO FINANCIAL STATEMENTS

NOTE 4 FAIR VALUE MEASUREMENTS (Continued)
The following provides a general description of the investment strategy for the above-noted investments:

e  The common collective trust category includes an investment in Intech Institutional Large Cap Growth
Fund. The purpose of the trust is to provide for the collective investment of assets of participating tax-
qualified pensions and trusts in equity securities of United States Companies. The investment objective is
to outperform the S&P 500 index.

e  The common collective trust category includes an investment in the PIMCO All Asset Collective Trust
with an investment objective to maximize real return, consistent with preservation of real capital.

e  The common collective trust category includes an investment in the Loomis Sayles Strategic Alpha Fund
with an investment objective to provide absolute returns in excess of the greater of (1) the three month
London Interbank Offered Rate (LIBOR) in U.S. dollars plus 2% to 4% over market cycles or (2) 7%
with a risk volatility goal of approximately 4% to 6% over market cycles.

e  The common collective trust category includes an investment in Wellington Trust CIF II International
Opportunities Fund with an investment objective to provide long-term total return in excess of the MSCI
All Country World ex US Index.

e  The pooled separate account of Prudential Real Estate Investors is composed primarily of real property,
and is intended to provide a vehicle for long-term investment.

NOTE 5 PENSION PLANS

The Fund contributes to both the Iron Workers Local 12 Pension Plan and the Iron Workers District Council of
Western New York and Vicinity Pension Fund (District Council) on behalf of its full-time employees. The
Fund’s share is 50% of the total contributions and totaled $17,378 and $16,962 for the years ended June 30, 2022
and 2021, respectively.

NOTE 6 LEASE

The Fund entered into a lease agreement with Iron Workers Local No. 12 Education and Training Fund, a related
party, effective November 1, 2018 on a month-to-month basis. The lease agreement was ratified in September of
2020 and all rents in arrears were payable at June 30, 2021, totaling $12,149. The annual amount for rent to be
paid by the Fund is $4,556. Total rent expense was $4,556 and $12,149 for the years ended June 30, 2022 and
2021, respectively.
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NOTES TO FINANCIAL STATEMENTS

NOTE 7 RELATED-PARTY TRANSACTIONS

The Fund shares administrative expenses with Iron Workers Local 12 Health Insurance Fund based on a signed
agreement. The Funds share common board members and management. Payroll, employee benefits, and other
common expenses are shared 50% to each fund based on management’s estimated utilization. The Pension Fund
needed to reimburse the Health Insurance Fund $32,148 and $30,872 for these shared expenses in 2022 and 2021,
respectively. The Fund had a net payable to the Health Insurance Fund for the above items in the amount of
$8,818 and $63,343 for the years ended June 30, 2022 and 2021, respectively.

The Fund also has a common checking account in which employer contributions covering all benefit funds and
union related funds are deposited. All amounts were allocated to the appropriate funds at year end.

NOTE 8 PARTY IN INTEREST

A party-in-interest is defined under the Department of Labor regulations as any fiduciary of the Plan, any party
rendering services to the Plan or an employer whose employees are covered by the Plan. The Plan has various
transactions with service providers including investment fees, administrative expenses, actuary fees, audit fees,
and legal expenses, which are considered party in interest transactions under ERISA.

Certain Plan investments are shares of mutual funds sponsored by Manning & Napier, Inc., who is also an
investment advisor to the Plan. Investments in these funds totaled $264,005 and $290,644 at June 30, 2022 and
2021, respectively. Fees paid by the Plan during 2022 and 2021 for their investment management services were
$21,608 and $20,866, respectively.

NOTE 9 CONCENTRATIONS OF CREDIT RISK

Employers’ Contributions Receivable — Contributing employers primarily represent ironworkers in the Albany
area of New York State. Contributions are pursuant to collective bargaining agreements, and no collateral is
required.

NOTE 10 RISKS AND UNCERTAINTIES

The Plan invests in various investment securities. Investment securities are exposed to various risks such as
interest rate, market, and credit risks. Due to the level of risk associated with certain investment securities, it is at
least reasonably possible that changes in the values of investment securities will occur in the near term and that
such changes could materially affect the amounts reported in the statements of net assets available for benefits.

Plan contributions are made and the actuarial present value of accumulated plan benefits reported are based on
certain assumptions pertaining to interest rates, inflation rates, and employee demographics, all of which are
subject to change. Due to uncertainties inherent in the estimations and assumptions process, it is at least
reasonably possible that changes in these estimates and assumptions in the near term would be material to the
financial statements.

NOTE 11 TAX STATUS

The Plan obtained its latest determination letter on September 17, 2015, in which the Internal Revenue Service
stated that the Plan remains qualified under Section 401(a) of the Internal Revenue Code (IRC), and the related
trust remains exempt from Federal income taxes under Section 501(a) of the IRC. The Fund’s management and
tax counsel believe that the Plan is currently designed and being operated in compliance with the applicable
requirements of the IRC. Therefore, no provision for income taxes has been included in the Fund’s financial
statements.
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NOTES TO FINANCIAL STATEMENTS

NOTE 12 PENSION PROTECTION ACT FILING OF CRITICAL STATUS

Under ERISA, as amended by the Pension Protection Act of 2006 (PPA) in September 2008, the actuary of the
Plan certified that the Plan was in critical status for the plan year beginning July 1, 2008. The Plan was also
certified as critical status for the plan years beginning July, 1, 2020, and most recently for July 1, 2021. Based on
this critical status certification, the Plan’s Board of Trustees adopted a rehabilitation plan in November 2008,
based on Plan information as of July 1, 2008, and on reasonable assumptions about how the Plan’s assets and
liabilities will change in the coming years, particularly as a result of changes in the Plan’s investment returns,
which are dependent on the financial markets.

The Plan will make adequate progress, to the extent reasonable based on financial markets’ activity and other
relevant factors, toward enabling it to emerge from critical status by the end of its rehabilitation period. The
rehabilitation plan was updated to include the “exhaustion of all reasonable measures” that the Plan cannot
reasonably be expected to emerge from critical status by the end of its rehabilitation period.

NOTE 13 SUBSEQUENT EVENTS

Management has evaluated subsequent events through February _ , 2023, the date on which the financial
statements were available to be issued.
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SCHEDULES OF ADMINISTRATIVE EXPENSES

For the Years Ended June 30, 2022 and 2021

Administrative Expenses
Salaries

Payroll Taxes and Employee Benefits

Zenith Administrative Fees
Office and Printing
Actuary Fees

Auditing Fees

Legal Fees

Payroll Audits

Rent

Insurance

General Expenses

Total Administrative Expenses

2022 2021
$ 29,784 $ 29,432
26,502 25,266
85,286 85,000

1,509 3,584

35,300 35,000

12,500 12,300

48,491 48,571

6,055 12,848

4,556 12,149

39,956 38,065

3.412 4,005

$ 293351 $ 306220

See Independent Auditor's Report.
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ARTICLE | - Name, Purpose, and Effective Date

Section 1.01. Name

The name of this retirement plan is lron Workers Local No. 12 Pension Fund (hereinafter “Plan”
or “Pension Plan”).

Section 1.02. Purpose

The purpose of the Plan is to provide a program of retirement benefits for covered employees
consistent with the obligations which the Board of Trustees has previously undertaken pursuant
to the Prior Plan (as hereinafter defined).

Section 1.03. Effective Date

The effective date of this Restated Plan, except as otherwise expressly provided in the Plan and
the amendments thereto, is January 1, 2015.



ARTICLE Il - Administration

Section 2.01. Administrative Authority

The Board of Trustees, established under the Trust Agreement, which is incorporated by
reference and made part of the Plan, is responsible for the management of the Plan operations
and its administration. The Board of Trustees shall serve as the named fiduciary required by the
Employee Retirement Income Security Act of 1974,

Section 2.02. Plan Interpretations and Determinations

The Board of Trustees is responsible for interpreting the Plan and for making determinations
under the Plan. In order to carry out their responsibility, and notwithstanding any other
provision of the Plan, the Board of Trustees shall have exclusive authority and full discretion: 1)
to determine whether an individual is eligible for any benefits under the Plan; 2) to determine
the amount of benefits, if any, an individual is entitled to from the Plan; 3) to determine or find
facts that are relevant to any claim for benefits from the Plan; 4) to interpret all of the Plan's
provisions; 5) to interpret all the provisions of the Plan's Summary Plan Description; 6) to
interpret the provisions of any Collective Bargaining Agreement involving or impacting the Plan;
7) to interpret the provisions of the Trust Agreement governing the operation of the Plan; 8) to
interpret all of the provisions of any other document or instrument involving or impacting the
Plan; 9) to recover any overpayments or mistaken payments made from this Plan to the fullest
extent permitted by law and, 10) to interpret all of the terms used in the Plan, the Summary
Plan Description and in all of the other previously mentioned agreements, documents and
instruments.

All such interpretations and determinations made by the Trustees, or their designee, pursuant
to this Section 2.02 shall be final and binding upon any individual claiming benefits under the
Plan and upon all Employees, all Employers, the Union, and any party who has executed any
agreements with the Trustees or the Union; will be given deference in all courts of law, to the
greatest extent allowed by applicable law; and, will not be overturned or set aside by any court
of law unless the court finds that the Trustees, or their designee, abused their discretion in
making such determination or rendering such interpretation.

Section 2.03. Gender
Except as the context may specifically require otherwise, use of the masculine gender shall be
understood to include both masculine and feminine genders.



ARTICLE IlI - Definitions

Wherever used in the Plan, unless the context clearly indicates otherwise, the following words
and terms have the meanings set forth below:

Section 3.01. Actuarial Equivalence

(a) The term "Actuarial Equivalence" means equality in value of the aggregate amounts
expected to be received under different forms of payment based on:

(1)

(2)

Mortality: Prior to July 1, 2009 the 1951 GA Male Mortality Table for Employee
and Spouse; on and after July 1, 2009 the RP 200 Healthy Combined Male
Mortality Table for Employees and the RP 2000 Healthy Combined Female
Mortality Table for Spouses; and (2) or (3) as follows:

For the determination of a single sum cashout paid prior to July 1, 2000 interest
for lump sum benefits commencing on or after a July 1* but prior to a September
30" of a Plan Year the set of interest rates utilized by the Pension Benefit
Guaranty Corporation for valuing a lump sum distribution upon Plan termination
on the first day of the preceding Plan Year shall be used to determine the
amount of a lump sum cash-out of benefits; for lump sum benefits commencing
on or after an October 1% but prior to an june 30 of a Plan Year, the set of
interest rates utilized by the Pension Benefit Guaranty Corporation for valuing a
lump sum distribution upon Plan termination on the first day of the Plan Year
shall be used to determine the amount of a lump sum cash-out of benefits.

For the determination of the amount of a single sum cashout paid on or after
luly 1, 2008, the applicable interest rate shall be as described in this section. The
applicable interest rate means the 417(e){3) spot rate as published by the IRS,
which is adjusted first, second, and third segment rates applied under rules
similar to the rules of L.R.C. §430(h}{2){C) for the month of May immediately
preceding the Plan Year in which the distribution is paid. The adjusted first,
second, and third segment rates are the first, second, and third segment rates
determined under I.R.C. §430(h)}{2)(C) if —

(i)The 1.R.C. §430(h)(2)(D) definition of “corporate bond yield curve” was applied
by substituting the average yields for the month, as described in LR.C.
§430(h)(2){D){ii) for the average yields for the 24-month period, as described in
such section.



(ii)For plan years beginning 2008 through 2011, the first, second, and third
segment rate for any month is equal to the sum of: (a) the product of the
segment rate determined under the general rule above, multiplied by the
applicable transitional percentage for the plan year; and {b) the product of the
annual rate of interest on thirty year Treasury securities as specified by the
Commissioner of Internal Revenue for the month of May immediately preceding
the Plan Year in which the distribution is paid, multiplied by the applicable
transitional percentage for the Plan Year. The transitional percentages are as

follows:
Distributions in Transition factor for Transition Factor for
Plan Year Beginning 30 year Treasury Rates Segment Rates
2008 80 percent 20 percent
2009 60 percent 40 percent
2010 40 percent 60 percent
2011 20 percent 80 percent
2012 0 percent 100 percent

{(3) Six percent (6%) per annum, compounded annually, shall be used to determine
the amount of any other optional form of benefit, and for all other
determinations of Actuarial Equivalence.

Notwithstanding anything contained herein to the contrary, effective July 1,
2004 through June 30, 2006, for purposes of applying the benefit limitations of
Internal Revenue Code Section 415 to lump sum distributions {or other benefits
subject to the minimum present value rules of Code Section 417{e)(3)) the
interest rate assumptions shall be the greater of 5.5% or the rate, if any, supplied
in the Plan.

Notwithstanding anything contained herein to the contrary, effective July 1,
2006, for purposes of the applying the benefit limitations of Internal Revenue
Code Section 415 to lump sum distributions (or other benefits subject to the
minimum present value rules of Code Section 417(e)(3)) the interest rate
assumptions shall not be less than the greatest of (i) 5.5%, (ii} the rate that
provides a benefit of not more than 105% of the benefit that would be provided
if the applicable interest rate (as defined in Code Section 417{e)(3)) were the
interest rate assumption, or {iii) the rate specified in the plan.

(b)  The determination of the amount of a single sum cashout paid on or after July 1, 2000
shall be based upon the prevailing commissioners’ standard mortality table described in
IRS Code Section 807(d)(5){A) used to determine reserves for group annuity contracts



(c)

(d)

(e)

{(without regard to any other subparagraph of Section 807(d)(5)) and an interest rate
equal to the applicable interest rate as defined in IRC Section 417(e){3) and ERISA
Section 205{(g)(3) in effect for the month before the first day of the Plan Year containing
the date of distribution. Effective for distributions beginning on or after July 1, 2002,
the applicable mortality table for adjusting benefits or limitations under Section
415(b)(2) of the Code and for determining the present value of Plan benefits under
Section 417(e)(3) and the corresponding provisions of ERISA shall be the GAR-94
mortality table projected to 2002 and blended fifty percent (50%) male rates and fifty
percent (50%) female rates as contained in Rev. Rul. 2001-62.

Notwithstanding the foregoing, the determination of the amount of a single sum
cashout paid on or after July 1, 2008, shall be based on the mortality table specified
under 1.R.C. § 430(h}{3)(A) (without regard to the §430(h){3)(C) substitute mortality
table or the I.R.C. §430(h)(3}{D) mortality table for the disabled).

The monthly benefit payable to a Pensioner under the Joint and Survivor Pension Form
(50% lJoint and Survivor Annuity) shall be ninety-three percent (93%) of the monthly
amount calculated in accordance with Article VII. Should the Pensioner’s Spouse be
younger than the Pensicner, four-tenths of one percent (0.4%) shall be subtracted from
the ninety three percent (93%) factor for each year the Spouse is younger than the
Pensioner. However, for each year that the Spouse is older than the Pensioner, four-
tenths of one percent (0.4%) is added to the ninety-three percent (93%) factor.

The monthly benefit payable to a Pensioner under the Contingent Annuitant Form
(100% loint and Survivor Annuity) shall be eighty-five percent (85%)} of the monthly
amount calculated in accordance with Article VII. Should the Pensioner’s Spouse be
younger than the Pensioner, four-tenths of one percent (0.4%) additional shall be
subtracted from the eighty-five percent (85%) factor for each year the Spouse is
younger than the Pensioner. However, for each year that the Spouse is older than the
Pensioner, four-tenths of one percent (0.4%) is added to the eighty-five percent (85%)
factor.

Effective July 1, 2009 the monthly benefit payable under the (i) Joint and Survivor
Pension Form (50% Joint and Survivor Annuity), (ii) Contingent Annuitant Pension Form
(100% Joint and Survivor Annuity) or (iii) 75% Joint and Survivor Annuitant Pension
Form, shall be determined based on the actuarial equivalent basis in section 3.01(a)
provided that in no event will the amounts be less than previously provided under
Section 3.01(b) or 3.01{c). In addition, the Joint and Survivor Pension Form will be
adjusted (if needed) to have a relative value greater than or equal to the Contingent
Annuitant Pension Form. The conversion factor for the 75% Joint and Survivor Annuity
Pension Form shall always be at least 1% greater than the conversion factor for the
100% Joint and Survivor Annuity Pension Form. An Employee will be provided with the
relative value of all optional forms prior to Retirement Date.



Section 3.02. Board of Trustees

"Board of Trustees" or "Trustees" means the Board of Trustees as established and constituted
from time to time in accordance with the Trust Agreement.

Section 3.03. Collective Bargaining Agreement
"Collective Bargaining Agreement” or "Agreement" means an agreement between the Union

and an association of Employers, or an individual Employer, which requires contributions to the
Pension Fund.

Section 3.04, Compensation

"Compensation" with respect to any Employee shall be in accordance with, and as defined in,
Internal Revenue Service Regulation 1.415(c)-2(a). Compensation paid or made available
during a limitation year shall also include the Participant’s regular pay, as defined in Treasury
Regulation §1.415-2(e){3){ii), paid by the later of: (A} two and one-half (2 % months) after
severance from employment; or (B) the end of the limitation year that includes the severance
from employment.

Section 3.05. Covered Employment

"Covered Employment" means employment of an Employee by an Employer obligated to
contribute to the Pension Fund.

Section 3.06. Earliest Retirement Age

"Earliest Retirement Age" means the earliest date on which, under the Plan, the Participant
could elect to receive retirement benefits.

Section 3.07. Employee
"Employee" means

(a) Any person employed by an Employer in a bargaining unit for which the Employer is
obligated by the Collective Bargaining Agreement with the Union to contribute to the
Pension Fund; or

(b}  Any person employed by the Union for whom cantributions are required to be made to
this Pension Fund on the same basis as those made on behalf of other Employees in a
bargaining unit covered by the Pension Fund and employees of the fron Workers Local
No. 12 Pension Fund and Iron Workers Local No. 12 Health Insurance Fund.

Section 3.08. Employer
"Employer" means an employer obligated by the Collective Bargaining Agreement with the
Union to contribute to the Pension Fund. The term "Contributing Employer" or "Employer" shall
also include the Union, Iron Workers Local No. 12 Pensions Fund and Iron Workers Local No. 12
Health Insurance Fund.



Section 3.09. Hours of Service
“Hours of Service” means and are determined as follows:

(a)

An "Hour of Service" to be counted for the purposes of determining a year of
participation for benefit accrual, service for vesting, a break in service and employment
commencement date (or re-employment commencement date) is an Hour of Service as
defined in the following:

(1)

(2)

(3)

For participation and vesting purposes, Hours of Service in a Plan Year shall be
granted for all Covered Employment with an Employer (or Employers) and for all
contiguous uncovered Employment with an Employer {or Employers); and

An Hour of Service is each hour for which an Employee is paid, or entitled to
payment, by the Employer on account of a period of time during which no duties
are performed (irrespective of whether the employment relationship has
terminated) due to vacation, holiday, illness, incapacity (including disability),
layoff, jury duty, military duty or leave of absence. Hours under this paragraph
shall be calculated and credited pursuant to Section 2530.200b-2(b) and (c) of
the Department of Labor regulations which are incorporated herein by this
reference. Notwithstanding the preceding sentence:

(A) No maore than five hundred one (501) Hours of Service are required to be
credited under this paragraph (2) to an Employee on account of any
single continuous period during which the Employee performs no duties
(whether or not such period occurs in a single computation period); and,

(B) An hour for which an Employee is directly or indirectly paid, or entitled to
payment, on account of a period during which no duties are performed is
not required to be credited to the Employee, if such payment is made or
due under a plan maintained solely for the purpose of complying with
applicable workers compensation, or unemployment compensation or
disability insurance laws; and,

(C) Hours of Service are not required to be credited for a payment which
solely reimburses an Employee for medical or medical related expenses
incurred by the Employee.

An Hour of Service is each hour for which back pay, irrespective of mitigation of
damages, is either awarded or agreed to by the Employer. The same Hours of
Service shall not be credited both under paragraph (1) or paragraph (2) as the
case may be, and under this paragraph (3). Crediting of Hours of Service for back
pay awarded or agreed to with respect to periods described in paragraph {1)
shall be subject to the limitations set forth in that paragraph. These Hours of
Service shall be credited to the Employee for the computation period or periods



(b)

(c)

(d)

(e)

to which the award, agreement or payment pertains, rather than to the
computation period in which the award, agreement or payment is made.

For the purpose of determining Hours of Service prior to June 1, 1976, the Trustees may
use whatever records are reasonably accessible to them to make whatever calculations
are necessary to determine the approximate Hours of Service completed during such
prior periods based on the following:

(1) For participation and vesting purposes, Hours of Service in a Plan Year shall be
granted for all Covered Employment with an Employer (or Employers) and for all
contiguous uncovered Employment with an Employer (or Employers); and

(2) For benefit accrual purposes, Service Credit will be granted in accordance with
the Service Credit schedules of the Prior Plan.

Hours of Service on and after June 1, 1976 will be determined during any computation
period based on the following:

(1) For benefit credit accrual purposes, only Hours of Service in Covered
Employment shall be counted; and

(2) For participation and vesting purposes, Hours of Service shall include (A) hours of
work in Covered Employment for which the Employer is obligated to contribute
to the Pension Fund; and (B) hours of work in non-Covered Employment, for
which the Employer is not obligated to contribute to the Pension Fund when the
Employee moves from Covered Employment to non-Covered Employment for
the same Employer provided that the Employer remains in continuous
contractual relationship with the Union.

Reciprocity Hours
Before July 1, 1997, hours of creditable employment with a Reciprocating Pension Fund
shall be considered as hours of Covered Employment under this Plan.

On and after July 1, 1997, if the contributions received by this Plan for reciprocity hours
do not equal the contribution amount stated by the Iron Workers Local No. 12 Collective
Bargaining Agreement, then hours for such employment applicable for calculating Basic
Future, Additional Future, and Vesting Service Credit under this Plan are determined by
dividing the total reciprocity contributions received by the contribution rate specified in
the Collective Bargaining Agreement for contributions to the Iron Workers Local No. 12
Pension Fund.

Military Service
() Credited Service. Notwithstanding any provisions of this Plan to the contrary,
contributions, benefits and service credit with respect to Qualified Military



Service will be provided in accordance with Section 414{u) of the Internal
Revenue Code,

(ii) Qualified Military Service Death Benefits. In the case of an death occurring on
or after January 1, 2007, if a Participant dies while performing Qualified Military

Service (as defined in Code Section 414(u)), the survivors of the Participant are
entitled to any other additional benefits ({other than benefit
accruals/contributions relating to the period of Qualified Military Service)
provided under the Plan as if the Participant had resumed and then terminated
employment on account of death.

(iii)  Differential Wage Payments. For years beginning after December 31, 2008, (a)
an individual receiving a differential wage payment, as defined by Internal
Revenue Code Section 3401(h){2}, shall be treated as an Employee of the
Employer making the payment; (b) the differential wage payment shall be
treated as compensation; and {c) the Plan shall not be treated as failing to meet
the requirements of any provision described in Internal Revenue Code Section
414{u){1){C} by reason of any contribution or benefit which is based on the
differential wage payment.

Section 3.10. Normal Retirement Age
“Normal Retirement Age” means:

(a)

(b)

(c)

For the Plan Year period from June 1, 1976 to July 30, 1985, "Normal Retirement Age"
means the later of: (1) the first day of the month coincident with or next following the
sixty-fifth (65') birthday of the Employee; or (2) the first day of the month coincident
with or next following the tenth (10%) anniversary of the Employee's original
participation in the Plan.

For the Plan Year period from July 1, 1985 to July 30, 1988, "Normal Retirement Age"
means the later of: (1) the first day of the month coincident with or next following the
sixty-second (62"} birthday of the Employee; or (2) the first day of the month coincident
with or next following the tenth (10%) anniversary of the Employee's original
participation in the Plan.

For the Plan Year period from July 1, 1988 to July 30, 1989, "Normal Retirement Age"
means the later of: (1) the first day of the month coincident with or next following the
sixty-second {62"9) birthday of the Employee; or (2) the first day of the month coincident
with or next following the tenth (10'") anniversary of the Employee's original
participation in the Plan; or {3) the first day of the month coincident with or next
following the fifth (5'") anniversary of the Employee's original participation in the Plan, if
the Employee commenced participation following the Employee’s fifty-seventh (57t")
birthday.



(d) For Plan Years from July 1, 1988, "Normal Retirement Age" means the later of: (1) the
first day of the month coincident with or next following the sixty-second (62™) birthday
of the Employee; or (2) the first day of the month coincident with or next following the
fifth (5*h) anniversary of the Employee's original participation in the Plan.

An Employee fulfills the requirements for receipt of a non-forfeitable pension upon attainment
of Normal Retirement Age.

Section 3.11. Participant

“Participant” means a Pensioner, any person receiving benefits as the Beneficiary of a deceased
Employee or Pensioner, any Employee who has attained a vested status and any Employee who
has completed the eligibility requirements for participation but has not yet attained a vested
status.

Section 3.12, Pension Fund or Fund
"Pension Fund" or "Fund" means the Pension Fund established under the Trust Agreement.

Section 3.13. Pensioner
“Pensioner" means any person formerly an Employee who is retired under this Pension Plan
and who is receiving pension benefits provided for herein.

Section 3.14. Plan Year
"Plan Year" means

{a) For the period June 1, 1969 to May 31, 1981, any twelve (12) month period commencing
with a June 1% and ending with the following May 31%; and

(b) The thirteen (13) month period June 1, 1981 to June 30, 1982; and

(c) Subsequent to July 1, 1982, any twelve {12) month period commencing with a July 1%
and ending with the following June 30,

For purposes of ERISA regulations, the Plan Year shall serve as the vesting computation period
and benefit accrual computation period.

Section 3.15. Prior Plan
"Prior Plan” means the Pension Plan, effective June 1, 1969, as amended to May 31, 1976.

Section 3.16. Qualified Domestic Relations Order
"Qualified Domestic Relations Order” means a domestic relations order, as defined in the
following paragraph, that:
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(a) Creates or recognizes the existence of an Alternate Payee's right to, or assigns to an
Alternate Payee the right to, receive all or a portion of the benefits payable with respect
to a Participant under this Plan, and

(b) Clearly specifies:

(1) The name and last known mailing address of the Participant and name and
mailing address of each Alternate Payee,

(2) The amount of percentage of the Participant's benefit to be paid to the Alternate
Payee, or the manner in which the amount or percentage is to be determined,

(3) The number of payments or the period over which payments are to be made,
and

(4) Each plan to which the Qualified Domestic Relations Order relates.

A domestic relations order is a judgment, decree or order that: (a) relates to the provision of
child support, alimony payments, or marital property right to a Spouse, former Spouse, child or
other dependent of a Participant, and {b) is made pursuant to a State domestic relations law
(including a community property law),

Notwithstanding any other provision of the Plan, benefits shall be paid in accordance with a
Qualified Domestic Relations Order as defined in Section 206(d)(3) of the ERISA and Code
Section 414(p), and with written procedures adopted by the Trustees in connection with such
Orders, which shall be binding on all Participants, Beneficiaries and other parties. In no event
shall the existence or enforcement of a Quslified Domestic Relations Order cause the Fund to
pay benefits with respect to a Participant in excess of the Actuarially Equivalent present value
of the Participant's benefits without regard to the Order, and benefits otherwise payable under
the Plan shall be reduced by the Actuarially Equivalent present value of any payment ordered to
be made under a Qualified Domestic Relations Order.

Section 3.17. Qualified Election

"Qualified Election" means a waiver of a qualified Joint and Survivor Benefit or a qualified pre-
retirement Joint and Survivor Benefit. The waiver must be in writing and must be consented to
by the Participant's Spouse. The Spouse's consent to a waiver must be witnessed by a notary
public. Notwithstanding this consent requirement, if the Participant establishes to the
satisfaction of a Plan representative that such written consent may not be obtained because
there is no Spouse or the Spouse cannot be located, a waiver will be deemed a qualified
election. Any consent necessary under this provision will be valid only with respect to the
Spouse who signs the consent, or in the event of a deemed Qualified Election, the designated
Spouse. Additionally, a revocation of a prior waiver may be made by a Participant without the
consent of the Spouse at any time before the commencement of benefits. The number of
revocations shall not be limited.

11



Section 3.18. Qualified Joint and Survivor Benefit

"Qualified Joint and Survivor Benefit" means an annuity for the life of the Participant with a
survivar annuity for the life of the Spouse which is fifty percent {(50%) of the amount of the
annuity, which is payable during the joint lives of the Participant and the Spouse and which is
the actuarial equivalent of the normal form of benefit, or if greater, any optional form of
benefit.

Section 3.19. Reciprocating Pension Fund

"Reciprocating Pension Fund" means another Pension Fund with which this Pension Fund has a
reciprocal agreement providing for the transfer of contributions between the Pension Fund
under specified conditions. Creditable employment with a Reciprocating Pension Fund shall be
considered Covered Employment under this Pension Fund in accordance with the provisions of
Article VI. Notwithstanding anything herein to the contrary, the Trustees have adopted
Schedule A of the Iron Workers International Reciprocal Pension Agreement for purposes of
calculating reciprocal pensions

Section 3.20. Retirement Date

"Retirement Date" means the Participant’s Normal Retirement Date or the date when a
Participant is eligible for the Early Retirement Pension or Disability Pension, whichever is
applicable, as defined in Article V.

Section 3.21. Spouse (Surviving Spouse)
"Spouse {Surviving Spouse)" means the lawful Spouse or Surviving Spouse of the Participant,
provided that a former Spouse will be treated as the Spouse or Surviving Spouse to the extent

provided under a Qualified Domestic Relations Order as described in Section 414(p) of the
Code.

Section 3.22, Trust Agreement
"Trust Agreement" means the Agreement and Declaration of Trust (including any amendments

thereto and modifications thereof) dated June 1, 1969 establishing the Iron Workers Local No.
12 Pension Fund.

Section 3.23, Union

"Union" means Iron Workers Local No. 12 of the International Association of Bridge, Structural
and Ornamental Iron Workers, AFL-CIO.

12



ARTICLE IV - Eligibility for Participation

Section 4.01. Participation
Eligibility for participation in the Plan is determined as follows:

Initial Eligibility

(a)

(b)

(c}

An Employee who was included under the Prior Plan and worked in Covered
Employment for at least two hundred fifty (250) hours in the Plan Year ended May 31,
1976 will be considered a Participant in the Plan on June 1, 1976.

An Employee who was included under the Prior Plan and worked in Covered
Employment for less than two hundred fifty (250) hours in the Plan Year ended May 31,
1976 will be considered a Participant in the Plan upon the completion of two hundred
fifty (250) hours of work in Covered Employment provided that such hours of work are
accumulated before the Employee's service credits are cancelled by operation of the
Break in Service rules as described in Section 6.03.

An Employee not included under the Prior Plan will satisfy the initial requirements for
participation on and after June 1, 1976 upon the completion of one thousand (1,000}
hours of work in Covered Employment within the twelve {12) month period following
the Employee’s date of initial employment. If the Employee does not qualify at this time,
the Employee becomes a Participant on the first day of the Plan Year (including the first
anniversary of the Employee's employment commencement date) in which the
Employee initially completes one thousand (1,000} hours of work in Covered
Employment.

Continuing Eligibility

{d)

(e)

For Plan Years prior to July 1, 1987, an Employee, after completing the initial eligibility
requirements, will continue as a Participant provided the Employee works in Covered
Employment for at least two hundred fifty (250) hours in each subsequent Plan Year.

For Plan Years on and after July 1, 1987, an Employee, after completing the initial
eligibility requirements, will continue as a Participant provided the Employee works in
Covered Employment for at least one hundred {100) hours in each subsequent a Plan
Year.

A non-vested Employee whose participation has been cancelled by the One-Year Break
in Service rule will, prior to incurring a Permanent Break in Service, become eligible for
participation immediately upon returning to Covered Employment. A vested Employee
whose participation has been cancelled by separation from Covered Employment prior

13



to Retirement Date will become eligible for participation immediately upon returning to
Covered Employment prior to Retirement Date.
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ARTICLE V - Eligibility for Retirement Benefits

Section 5.01. Normal Retirement Date

“Normal Retirement Date” means the date on which an Employee attains Normal Retirement
Age and may retire on a Normal Retirement Pension. An Employee shall be fully vested in the
Employee’s Normal Retirement Pension as of the later of age 62 or the 5" anniversary of the
Employee's original participation in the Plan.

Section 5.02. Early Retirement Pension
The following rules apply to early retirement pensions:

(a)

(b)

(c)

(d)

An Employee with an Effective Date of Pension prior to July 1, 1981 may elect to retire
on an Early Retirement Pension, at any date prior to attaining Normal Retirement Age, if
the Employee meets the following requirements:

(1} has attained age sixty-two (62); and

(2) He has accrued at least fifteen (15) units of Service Credit.

An Employee with an Effective Date of Pension from July 1, 1981 to April 30, 1985 may
elect to retire on an Early Retirement Pension, at any date prior to attaining Normal

Retirement Age, if the Employee meets the following requirements:

(1) He has attained age sixty {60); and

(2) He has accrued at least fifteen (15) units of Service Credit {counting no more
than one (1) Service Credit in any one (1) Plan Year).

An Employee with an Effective Date of Pension from May 1, 1985 to June 30, 1986 may
elect to retire on an Early Retirement Pension, at any date prior to attaining Normal
Retirement Age, if the Employee meets the following requirements:

(1) He has attained age fifty-seven (57); and

(2) He has accrued at least fifteen (15) units of Service Credit (counting no more
than one (1) Service Credit in any one (1) Plan Year).

An Employee with an Effective Date of Pension on or after July 1, 1986 may elect to
retire on an Early Retirement Pension, at any date prior to attaining Normal Retirement
Age, if the Employee meets the following requirements:

(1) He has attained age fifty-five (55); and
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(2) He has accrued at least fifteen {15) units of Service Credit {counting no more
than one (1) Service Credit in any one {1) Plan Year); or
(3) He has accrued at least ten {10) units of Basic Future Service Credit.

(e) The provisions of (a) shall apply to an Employee who attained "inactive" vested status
prior to July 1, 1981 and the provisions of (b} shall apply to an Employee who attained
"inactive” vested status from July 1, 1981 to April 30, 1985 and the provisions of (c) shall
apply to an Employee who attained "inactive" vested status from May 1, 1985 to June
30, 1986 and the provisions of {d) shall apply to an Employee who attains "inactive"
vested status on or after July 1, 1986.

Section 5.03. Vested Pension

An Employee who separates from work in Covered Employment after attaining a fully vested
status by the accrual of ten (10} years of Vesting Service Credit prior to July 1, 1997, or by the
accrual of five (5) years of Vesting Service Credit after July 1, 1997, provided the Employee
accumulates at least one (1) Hour of service after July 1, 1997, shall have the right to a Vested
Pension payable:

(a) On the date the Employee attains Normal Retirement Age; or

(b) On any date after the Employee attains Early Retirement Age, and prior to Normal
Retirement Age, provided the Employee had accrued at least fifteen (15) units of Service
Credit (counting no more than one (1) Service Credit in any one {1) Plan Year) or ten (10)
units of Basic Future Service Credit on the date the Employee last worked in Covered
Employment.

Section 5.04. Disability Pension
An Employee applying for a Disability Pension shall be required to submit evidence that the

Employee has been approved for a Social Security Disability Award.

Prior to July 1, 2009, an Employee may retire on a Disability Pension, at any date prior to
attaining Normal Retirement Age, if the Employee:

(a) has accrued at least five (5) units of Service Credit (counting no more than one (1) year
of Service Credit in any one (1) Plan Year);

{b) has been approved for a Social Security Disability Award;
{c) the Employee becomes totally and permanently disabled as defined in Section 5.05 and

(d) has worked in Covered Employment for at least one hundred (100) hours in one (1) Plan
Year within the three (3) Plan Year period that consists of the Plan Year in which the
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Employee has a medically certified effective date of total disability, and the two (2)
immediately preceding Plan Years.

Effective July 1, 2009, the Disability Pension will not be payable prior to Normal Retirement Age
and newly disabled Participants will be treated the same as inactive vested Participants as
defined in Section 5.03 above.

Section 5.05. Disability Defined

An Employee shall be deemed to be permanently and totally disabled only if the Employee has
been approved for a Social Security Disability Award:

(a)

(b)

(c)

(d)

(e)

(f)

The medical cause for which the Employee is deemed to be permanently and totally
disabled: (1) has an origin date commencing while the Employee is actively engaged in
Covered Employment; or (2) commences during a period in which the Employee is
registered as being available for active work in Covered Employment, up to a maximum
period of twelve (12) consecutive months from the date the Employee last worked in
Covered Employment; and

the Employee has been totally disabled by bodily injury or disease so as to be prevented
thereby from engaging in any employment for wage or profit for a period of one
hundred eighty {180) consecutive days or more; and

subsequent to the one hundred eighty (180) day total disability period per (b) above,
the Employee has been totally disabled by bodily injury or disease so as to be prevented
thereby from engaging in any further employment in work of the kind regularly
performed by members of the Union; and

such disability will be permanent and continuous during the remainder of the
Employee’s life; and,

he is unable to engage or secure any other employment or gainful pursuit, [except for
activity for which the Employee earns less than Three Hundred Dollars ($300) per
month]; and

such disability shall be deemed to have resulted from an unavoidable cause and shall
exclude a disability resulting from (1) participation in an intentional criminal act, or (2)
an injury suffered while working for wage or profit in employment other than Covered
Employment, or (3) service in the armed forces of any country engaged in armed
hostilities, or (4) intentional self-inflicted injury.

For purposes of Section 5.05(a) the Employee must have worked in Cavered Employment at
least one hundred (100) hours in one (1) Plan Year within the three (3} year period that consists
of the Plan Year in which the Employee has a medically certified effective date of permanent
and total disability and the two (2) consecutive immediately preceding Plan Years.
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Section 5.06. Medical Evidence of Permanent and Total Disability

An Employee applying for a Disability Pension shall be required to submit evidence that the
Employee has Social Security Disability Award.

Section 5.07. Re-employment of Disability Pensioner

A Disability Pensioner who is no longer totally and permanently disabled may re-enter Covered
Employment before the Disability Pensioner’'s Normal Retirement Date and may thereupon
resume the accrual of Service Credits. Such previously disabled Employee who returns to
Covered Employment will be immediately reinstated as an active vested Participant under the
Plan and should the Employee have received thirty-six (36) or more payments of the
Employee’s monthly Disability Pension the Employee’s pension at Early ar Normal Retirement
Date will be based on the sum of:

(a) The amount of the vested Pension to which the Employee was entitled before the
Employee’s re-entry in Covered Employment; plus

{b) The amount of pension attributable to Service Credits accrued subsequent to the
Employee’s re-entry in Covered Employment.

At Retirement Date, for pension payment calculation purposes, the number of Service Credit
units per (a) above, when added to the number of Service Credit units per {b) above, will not
exceed the Service Credit maximum set forth in Section 7.02. However, should the sum of the
combined Service Credit units at Retirement Date actually exceed the maximum limitation of
Section 7.02, and there is a different amount of pension applicable to the Service Credit under
(a} and (b) above, then a priority order will be established with the Service Credit with the
higher amount of pension being applied first and the Service Credit with the lower amount of
pension being applied in a descending order within the maximum limitation of Section 7.02.

Section 5.08. Non-duplication of Pensions

An Employee will be entitled to only one (1) pension under this Plan, except that a Disability
Pensioner who recovers and returns to Covered Employment may be entitled to a different
type of pension. A Pensioner who becomes disabled after the Effective Date of the Pensioner’s
Early Retirement Pension will not be eligible to change the Pensioner’s type of pension to a
Disability Pension.

Section 5.09. Restriction on Employment by Disability Pensioner

A Disability Pensioner shall report any and all earnings from any employment to the office of
the Pension Fund in writing within fifteen (15) days after the end of each month and at such
other time and in such other manner as the Trustees shall require. A Disability Pensioner shall
be disqualified from benefits:

(a) for any month the Employee is employed for forty (40} or more hours in a job classification
over which the Union has trade jurisdiction; or
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{b) for any month the Employee earns more than Three Hundred Dollars ($300).

Section 5.10. Eligibility for Retirement Benefits from Prior Plan
The eligibility for retirement benefits from the Prior Plan is determined as follows:

(a)

(b)

(c)

Each payee who is receiving pension benefit payments under the Prior Plan on May 31,
1976 shall continue to receive such payments on and after June 1, 1976 in accordance
with the eligibility provisions of the Prior Plan.

Each Employee who terminated employment prior to June 1, 1976 with a Vested
Pension under the Prior Plan and who is not receiving pension benefit payments on such
date, will become eligible to receive such payments on the Employee’s Retirement Date,
as determined by the Employee’s coverage under the Prior Plan.

The provisions of this Plan shall not operate to diminish or otherwise affect adversely
the terms of any Vested Pension benefits, any service for benefit accrual, or any service
for vesting earned through Covered Employment, which were accrued by an Employee
under the Prior Plan,
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ARTICLE VI - Service Credit, Vesting Service and Breaks in Service

Section 6.01. Service Credits
An Employee accrues Service Credit based on the following:

(a) Past Service Credit

Past Service Credit applies to employment prior to June 1, 1969, the date on which
Employer contributions to the Pension Fund commenced.

An Employee will receive Past Service Credit for the period prior to June 1, 1969 on the
basis of those credits which were earned and/or granted to him in accordance with the
Rules and Regulations of the Iron Workers District Council of Western New York and
Vicinity Pension Plan, based on his reported covered employment under the Collective
Bargaining Agreement of Local Union No. 12.

(b} Future Service Credit

Future Service Credit applies to employment after June 1, 1969, the date on which
Employer contributions to the Pension Fund commenced. An Employee will accrue units
of Future Service Credit for each Plan Year in which he worked in Covered Employment
as follows:

(1) For the Plan Years from June 1, 1969 to May 31, 1976

Hours of Covered Employment in a Basic Future Service
Plan Year Earned in a Plan Year

1,200 and over 1.00

900 but less than 1,200 0.75

600 but less than 200 0.50

300 but than 600 0.25

299 and under 0.00

(2) For the Plan Years from June 1, 1976 to June 30, 1982

Hours of Covered Employment in a Basic Future Service
Plan Year Earned in a Plan Year

1,000 and over 1.00

750 but less than 1,000 0.75

500 but less than 750 0.50

250 but than 500 0.25

249 and under 0.00
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(3) For Plan Years from July 1, 1982 to June 30, 1987

Basic Future Service Credit is accrued as follows:

Hours of Covered Employment Basic Future Service

in a Plan Year Earned in a Plan Year
1,000 and over 1.00
750 but less than 1,000 0.75
500 but less than 750 0.50
250 but than 500 0.25
249 and under 0.00

(ii) Additional Future Service Credit is accrued as follows:

Additional Future Service
Hours of Covered Employment  Earned in a Plan Year

in a Plan Year

2,000 and over 1.00
1,750 but less than 2,000 0.75
1,500 but less than 1,750 0.50
1,250 but less than 1,500 0.25
1,000 but less than 1,250 0.00

(i}  Additional Future Service Credit is used only in the calculation of the
amount of monthly retirement benefit at the Effective Date of Pension. It
is not applicable to Vesting Service Credit or to the minimum qualifying
Service Credit requirements for an Early Retirement or Disability
Retirement Pension.

(4) For Plan Years from July 1, 1987 to June 30, 1997

{i) Basic Future Service Credit is accrued as follows:
Hours of Covered Employment Basic Future Service

in a Plan Year Earned in a Plan Year

1,000 to 1,099 1.0

900 to 999 0.9

800 to 899 0.8

700 to 799 0.7

600 to 699 0.6

500 to 599 0.5

400 to 499 0.4

3001to0 399 0.3
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200 to 299 0.2
100 to 199 0.1
Less than 100 0.0

(i) Additional Future Service Credit is accrued as follows:

Additional Future Service
Hours of Covered Employment  Earned in a Plan Year

in a Plan Year
2,000 and over 1.0
1,900 to 1,999 0.9
1,800to0 1,899 0.8
1,700to 1,799 0.7
1,600 to 1,699 0.6
1,500to 1,599 0.5
1,400to0 1,499 04
1,300 t0 1,399 0.3
1,200t0 1,299 0.2
1,100t0 1,199 0.1
Less than 1,100 0.0

(i)  Additional Future Service Credit is used only in the calculation of the
amount of monthly retirement benefit at the Effective Date of Pension. It
is not applicable to Vesting Service Credit or to the minimum qualifying
Service Credit requirements for an Early Retirement or Disability
Retirement Pension.

(5) For Plan Years from July 1, 1998 to June 30, 2001

(i) Basic Future Service Credit is accrued as follows:

Hours of Covered Employment Basic Future Service

in a Plan Year Earned in a Plan Year

1,000 to 1,099 1.0
900 to 999 0.9
800 to 899 0.8
700to 799 0.7
600 to 699 0.6
500 to 599 0.5
400 to 499 0.4
300 to 399 0.3
200to 299 0.2
100 to 199 0.1

Less than 100 0.0
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(ii) Additional Future Service Credit is accrued as follows:

Additional Future Service
Hours of Covered Employment Earned in a Plan Year

in a Plan Year
2,000 and over 0.5
1,800 to 1,999 0.4
1,600to0 1,799 0.3
1,400 to 1,599 0.2
1,200to0 1,399 0.1
Less than 1,200 0.0

{iii)  Additional Future Service Credit is used only in the calculation of the
amount of monthly retirement benefit at the Effective Date of Pension. It
is not applicable to Vesting Service Credit or to the minimum qualifying
Service Credit requirements for an Early Retirement or Disability
Retirement Pension.

(6) For the July 1, 2001 — June 30, 2002 Plan Year
(i) Basic Future Service Credit is accrued as follows:

Hours of Covered Employment Basic Future Service

in a Plan Year Earned in a Plan Year

1,000 to 1,099 1.0
900 to 999 0.9
800 to 899 0.8
700 to 799 0.7
600 to 699 0.6
500 to 599 0.5
400 to 499 0.4
300 to 399 0.3
200to 299 0.2
100 to 199 0.1

Less than 100 0.0

(i) Additional Future Service credit is accrued as follows, but only based on
hours worked through December 31, 2001. No Additional Future Service
Credit shall accrue after December 31, 2001.

23



(7)

(8)

Additional Future Service
Hours of Covered Employment Earned in a Plan Year

in a Plan Year

2,000 and over 0.5
1,800 to 1,999 0.4
1,600 to 1,799 0.3
1,400 to 1,599 0.2
1,200 to 1,399 0.1
Less than 1,200 0.0

{iii)  Additional Future Service Credit is used only in the calculation of the
amount of monthly retirement benefit at the Effective Date of Pension. It
is not applicable to Vesting Service Credit or to the minimum qualifying
Service Credit requirements for an Early Retirement or Disability
Retirement Pension.

For Plan Years beginning July 1, 2002 and after

(i) Basic Future Service Credit is accrued as follows:

Hours of Covered Employment Basic Future Service

in a Plan Year Earned in a Plan Year
1,350 or more 1.0
1,200 to 1,349 1.0
1,080t0 1,199 0.9
960 to 1,079 0.8
840 to 959 0.7
720to 839 0.6
600to 719 0.5
480 to 599 0.4
360to 479 0.3
240 to 359 0.2
120 to 239 0.1
Less than 120 0.0

{ii) No Additional Future Service Credit is accrued.

On and after June 1, 1976, an Employee will also be granted Basic Future Service
Credit during periods of temporary total disability after he becomes a Participant
based on the following conditions:

(i) The condition for which the Employee is deemed to be temporarily

totally disabled has a medical certified effective date commencing while
he is actively engaged in Covered Employment; and
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(i) He has at least one hundred {100) hours of Covered Employment in the
Plan Year of disability or the Plan Year preceding the Plan Year in which
the verified disability arises; and

(iiiy  Basic Future Service Credit during periods of verified total disability will
be granted on the basis of:

(a) Non-occupational disability for which the Employee receives
benefits under the New York State Disability Benefits law; or

(b) Occupational disability arising from Covered Employment for
which the Employee receives benefits under the Workers
Compensation Law; and

{c) A maximum of twenty-six (26) weeks Service Credit (at the rate of
eight (8) hours for each regular working day) for all periods of
total disability within any period of three (3) consecutive Plan
Years; and

(iv)  The Employee is responsible for furnishing the medical documentation
for verification of such temporary total disability; and

{(v) Hours of Service Credit granted for a verified temporary total disability
will not be applied to, or used for, Additional Future Service Credit or
Vasting Service Credit.

(9) Service Credit for work in Covered Employment prior to becoming a Participant
will be granted in accordance with this sub-section only for consecutive Plan
Years, in each of which the Employee was reported for at least one hundred
(100) hours of work in Covered Employment immediately preceding the Plan
Year in which he initially becomes a Participant.

If you believe that your employer has underreported or failed to report your hours of work in
covered employment, you must present evidence satisfactory to the Trustees to receive credit
for such hours. The burden of proof lies with you to affirmatively establish your entitlement to
underreported or unreported hours of covered employment.

Section 6.02. Years of Vesting Service
Years of Vesting Service are determined as follows:

(a) For Plan Years from June 1, 1969 to May 31, 1976
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An Employee will be granted Vesting Service Credit based upon hours of reported
Covered Employment in accordance with the Future Service Credit schedule set forth in
Section 6.01(b){1).

(b) For Plan Years from June 1, 1976 to June 30, 1987

After satisfying the initial requirements for participation, an Employee shall be credited
with units of Vesting Service for each Plan Year in which he works in Covered
Employment as follows:

Hours of Covered Employment Vesting Service Credit

in a Plan Year Earned in a Plan Year
1,000 and over 1.00
750 but less than 1,000 0.75
500 but less than 750 0.50
250 but than 500 0.25
249 and under 0.00

{c) For Plan Years from July 1, 1987 to June 30, 1997
After satisfying the initial requirements for participation, an Employee shall be credited
with units of Vesting Service Credit for each Plan Year in which he works in Covered
Employment as follows:

Hours of Covered Employment Vesting Service Credit

in a Plan Year Earned in a Plan Year

1,000 to 1,099 1.0
900 to 999 0.9
800 to 899 0.8
700to 799 0.7
600 to 699 0.6
500 to 599 0.5
400 to 499 0.4
300 to 399 0.3
200 to 299 0.2
100 to 199 0.1

Less than 100 0.0

(d) For Plan Years on and after July 1, 1997
After satisfying the initial requirements for participation, an Employee shall be credited
with units of Vesting Service Credit for each Plan Year in which he works in Covered
Employment as follows:

(i) For determining vesting defined under Section 6.02{e}(3)ii) and 6.02{e)(4):

26



(e}

Hours of Covered Employment  Vesting Service Credit

in a Plan Year Earned in a Plan Year
1,000 or more 1 Unit
Under 1,000 0 Units

{ii) For all other purposes:

Hours of Covered Employment Vesting Service Credit

in a Plan Year Earned in a Plan Year

1,000 to 1,099 1.0
900 to 999 0.9
800 to 899 0.8
700 to 799 0.7
600 to 699 0.6
500 to 599 0.5
400 to 499 0.4
300to 399 0.3
200 to 299 0.2
100 to 199 0.1

Less than 100 0.0

Attainment of Vested Status

An Employee not otherwise vested under the Prior Plan will attain vested status under
this Plan at the earlier of the date:

(1) he attains eligibility for 2 Normal Retirement Pension; or
(2) he attains eligibility for an Early Retirement Pension; or
(3) The Employee, as defined in Section 3.03(a},

(i) accrues ten {10) years of Vesting Service Credit in accordance with
Sections 6.02(a), (b), {c) and {d)(ii); or

(i) reports at least one (1) Hour of Service in covered employment under the
Plan after July 1, 1997, and accrues five (5) years of Vesting Service Credit
in accordance with Sections 6.02(a), (b), (c) and (d){i); or,

{4) The Employee, as defined in Section 3.03(b), accrues five (5} years of Vesting
Service Credit in accordance with Sections 6.02(a}, (b), (c) and (d).
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{f

An Employee not otherwise vested under the Prior Plan will attain a vested
status under this Plan after he has accrued ten (10} years of Vesting Service
Credit.

Exceptions
Before attaining a vested status, an Employee will not be granted Vesting Service for:

(1)

(2)

Plan Years preceding a Permanent Break in Service prior to, or after, fanuary 1,
1976; or

Plan Years before January 1, 1971 unless the Employee earned at least three (3)
Years of Vesting Service after January 1, 1971.

Section 6.03. Breaks in Service
The following rules apply to Breaks in Service:

(a)

(b)

Definitions
An Employee covered under this Plan may, before the Employee attains a vested status,
incur Breaks in Service as follows:

(1)

(2)

(3)

A "One-Year Break in Service" occurs in any Plan Year in which the non-vested
Employee fails to be reported in Covered Employment for at least one hundred
(100) hours.

Prior to July 1, 1985, a "Permanent Break in Service" occurs if the non-vested
Employee has a number of consecutive One-Year Breaks in Service that equal or
exceed the number of Years of Vesting Service with which the Employee had
previously been credited.

Effective July 1, 1985 a "Permanent Break in Service" occurs if the non-vested
Employee has consecutive One-Year Breaks in Service that equal or exceed the
greater of five (5) or the number of years of Vesting Service Credit with which
the Employee had previously been credited.

Exceptions to Breaks in Service

(1)

(2)

A One-Year Break in Service is forgiven if, before incurring a Permanent Break in
Service, the Employee returns to Covered Employment for at least one hundred
(100) hours in a Plan Year.

An Employee will not incur a Permanent Break in Service at any date after:

(A) Attaining eligibility for a Normal Retirement Pension; or
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(3)

(4)

(B) Attaining eligibility for an Early Retirement Pension; or
(€ Attaining a vested status.

The following time is to be excluded in computation of a One-Year Break in
Service and treated as grace periods in any twe (2} consecutive Plan Years:

{A) Periods of total disability, but not exceeding twenty-six (26) weeks for
each disability, on the basis of: (i) a non-occupational disability for which
the Employee receives benefits under the New York State Disability
Benefits Law; or (ii) an occupational disability incurred in Covered
Employment for which the Employee receives benefits under the New
York State Workers Compensation Law; and

(B) Periods of military service of the United States in time of war or
emergency or pursuant to a national conscription law, but excluding
periods of voluntary re-enlistment.

An Employee shall be entitled to such grace periods only if; (a) the Employee has
prior Vesting Service Credit; and {b) the Employee’s non-work periods for such
disability or required military service accounted for the Employee’s absence from
work for at least one-half (%) of the working days of such Plan Year; and (c) the
Employee worked at least one hundred (100) hours in Covered Employment in
the Plan Year immediately preceding the Plan Year in which the verified disability
or required military service arises; and (d) the Employee works at least one
hundred (100) hours in Covered Employment in the Plan Year immediately
following the Plan Year in which the Employee recovers from disability or is
discharged from required military service.

The Employee is responsible for furnishing the documentation for verification of
total disability and required military service. This shall also apply to disabled
Employees with respect to change in status from "active" to "inactive" status.

An Employee shall not incur a One-Year Break in Service for maternity and
paternity leaves of absence. A maternity or paternity leave of absence shall
mean, for the Plan Years beginning after June 30, 1985, an absence from work
for any period by reason of the Employee's pregnancy, birth of the Employee's
child, placement of a child with the Employee in connection with the adoption of
such child, or any absence for the purpose of caring for such child for a period
immediately following such birth or placement. For this purpose, Hours of
Service shall be credited to the computation period in which the absence from
work begins, only if credit therefore is necessary to prevent the Employee from
incurring a One-Year Break in Service; or, in any other case, in the immediately
following computation period. The Hours of Service credit for a "maternity or
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(c)

(d)

paternity leave of absence" shall be those which would normally have been
credited but for such absences, or, in any case in which the Plan is unable to
determine such hours normally credited, eight (8) Hours of Service per day. The
total Hours of Service required to be credited for a "maternity or paternity leave
of absence" shall not exceed five hundred one {501).

Hours credited under maternity and paternity leaves of absence are for Break in
Service purposes only and do not count for benefit accrual.

Effect of Permanent Break in Service
if an Employee who has not yet attained a vested status has a Permanent Break in
Service as defined in Section 6.03(a):

(1) The Employee’s previous accrued Service Credits are cancelled; and

{2) The Employee’s previous accrued Years of Vesting Service Credit are cancelled;
and

(3) The Employee’s participation in the Plan is cancelled.

If an Employee who has incurred a Permanent Break in Service subsequently returns to
Covered Employment, the Employee’s eligibility to participate in this Plan after the
Employee’s re-employment shall be treated the same as a new Employee.

Break in Service under Prior Plan

An Employee who had suffered a Break in Service under the Prior Plan at any time
before June 1, 1976, will also be considered to have suffered a Permanent Break in
Service under this Plan. In the event such Employee returns to Covered Employment
after June 1, 1976, the Employee’s eligibility to participate in this Plan after the
Employee’s reemployment shall be treated the same as a new Employee.

Section 6.04. Separation from Service Prior to Retirement Date
The following rules shall apply to an Employee who separates from service prior to the
Employee’s retirement date:

(a)

An Employee who separates from work in Covered Employment prior to Retirement
Date will, for Plan administrative purposes, cease to be considered as an active
Participant under this Plan when the Employee fails to be reported in Covered
Employment for at least one hundred (100) hours in each of three (3) consecutive Plan
Years, provided that such consecutive three (3) year period occurs prior to the
Employee’s Effective Date of Pension. Thereafter the Employee shall be treated as an
"inactive" Employee and entitled to payment of the Employee’s Pension, if any, in
accordance with the provisions of Section 5.03 (entitlement date) and Section 7.05
{amount of pension}.
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(b)

(c)

An "inactive" Employee who returns to Covered Employment prior to the Employee’s
Effective Date of Pension will be immediately reinstated as an active Participant under
the Plan, and the Employee’s pension at the Employee’s Effective Date of Pension will
be based on the sum of:

(1) The amount of the Pension to which the Employee was entitled before the
Employee’s re-entry in Covered Employment; plus

(2) The amount of pension attributable to Service Credits accrued subsequent to the
Employee’s re-entry in Covered Employment.

At the Employee's Effective Date of Pension, for pension payment calculation purposes,
the number of Service Credit Units per {1) above, when added to the number of Service
Credit Units per (2) above, will not exceed the maximum Service Credits set forth in
Section 7.02. However, should the sum of the combined Service Credit at the Effective
Date of Pension actually exceed the maximum limitation of Section 7.02, and there is a
different amount of pension applicable to the Service Credits under (1) and {2) above,
then a priority order will be established with the Service Credits with the higher amount
of pension being applied first and the Service Credits with the lower amounts of pension
being applied in a descending order within the maximum limitation of Section 7.02.

For purposes of administering partial pensions payable under the Pro-Rata Reciprocal
Agreement for participating Iron Workers Pension Funds, a Participant qualifying for a
partial pension benefit shall be treated in the same manner as other Participants who
change from "active" to "inactive”, whereby their accrued pension amount is "frozen" at
the monthly benefit rate in effect at the date they last accrued Service Credit from
reported Covered Employment; and the other non-benefit Plan provisions (i.e. Normal
Retirement Age, early retirement age, early retirement reduction factors) are also
"frozen" at those in effect at the date they last accrued Service Credit from Covered
Employment. When performing a pro-rata reciprocity calculation years of Additional
Service Credit shall be included as service in all aspects of the pro-rata calculation.
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ARTICLE VIi - Retirement Benefits

Section 7.01. General
This Article sets forth the benefit amounts for Employees who qualify for a retirement benefit.

The benefit amounts set forth in this Article are subject to reduction because of the 50% Joint
and Survivor Annuity{Article VIII).

Section 7.02. Normal Retirement Pension
The Normal Retirement Pension is a monthly amount determined as follows:

(a) For an Employee whose first covered hour is during the period June 1, 1971, to June 30,
1981; the Normal Retirement Pension shall be a monthly amount calculated on the basis
of the benefit rate of Twelve Dollars ($12.00) multiplied by the number of Service
Credits, with the maximum monthly pension being based on combined Past Service and
Future Service Credits limited to twenty-five (25) for retirements effective before July 1,
1986 and combined Past Service, Future Service and Additional Future Service Credits
limited to forty (40) thereafter. If the Employee’s Effective Date of Pension is before
July 1, 1992, then no more than ten (10) Additional Future Service Credits shall be
counted in determining the Employee’s benefit.

(1) If the Employee is reported in Covered Employment for two hundred fifty (250)
or more hours in a single Plan Year after July 1, 1981, and before the Employee’s
Effective Date of Pension, the Employee’s benefit rate shall be increased to
Sixteen Dollars {$16.00).

(2) If the Employee meets the above requirements of Section 7.02{a){(1) and is
reported in Covered Employment for one thousand (1,000) or more hours in a
single Plan Year after July 1, 1983, and before the Employee’s Effective Date of
Pension, the Normal Retirement Pension shall be a monthly amount calculated
on the basis of:

{A)  The benefit rate of Sixteen Dollars ($16.00) muiltiplied by the number of
Past Service Credits; and

(B) The benefit rate of Twenty-Eight Dollars ($28.00) multiplied by the
number of Basic Future Service Credits; and

(C) The benefit rate of Twenty-Eight Dollars ($28.00) multiplied by the
number of Additional Future Service Credits, with the maximum monthly
pension being based on combined Past Service and Future Service Credits
limited to twenty-five (25) for retirements effective before July 1, 1986
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(b)

(3)

(4)

()

(6)

and combined Past Service, Future Service and Additional Future Service
Credits limited to forty {40) thereafter. If the Employee’s Effective Date of
Pension is before July 1, 1992, then no more than ten {10) Additional
Future Service Credits shall be counted in determining the Employee’s
benefit

If the Employee meets the above requirements of Section 7.02(a)(1) and (2) and
is reported in Covered Employment for five hundred (500) or more hours in a
single Plan Year after July 1, 1986, and before the Employee’s Effective Date of
Pension, the Employee’s benefit rate for Basic Future Service and for Additional
Future service shall be increased to Forty Dollars ($40.00) with the maximum
monthly pension being based on an aggregate of forty (40) combined Service
Credits. If the Employee’s Effective Date of Pension is before July 1, 1992, then
no more than ten (10) Additional Future Service Credits shall be counted in
determining the Employee’s benefit.

If the Employee meets the above requirements of Section 7.02(a)(1}, (2), and (3)
and is reported in Covered Employment before the Employee’s Effective Date of
Pension for five hundred (500) or more hours: {A) during the period May 1, 1989,
through June 30, 1990, or (B) in any subsequent single Plan Year, the Employee's
benefit rate for Basic Future Service and for Additional Future service shall be
increased to Fifty Dollars {$50.00).

If the Employee meets the above requirements of Section 7.02(a)(1), (2), {3), and
{4) and is reported in Covered Employment before the Employee’s Effective Date
of Pension: (A) for one thousand two hundred fifty (1,250) or more hours during
the period May 1, 1989, through June 30, 1990, or (B) seven hundred fifty (750)
or more hours in a single Plan Year after July 1, 1990, the Employee’s benefit
rate for Basic Future Service and for Additional Future service shall be increased
to Sixty-Five Dollars ($65.00}.

If the Employee meets the above requirements of Section 7.02(a)(1), (2), (3), (4),
and (5), has an Effective Date of Pension on or after January 1, 1993, and is
reported in Covered Employment before the Employee’s Effective Date of
Pension but after July 1, 1992, for five hundred {500) or more hours: (A) in the
twelve (12) months preceding the Employee’s retirement or (B} in a single Plan
Year ending on or after June 30, 1993, the Employee’s benefit rate for Basic
Future Service and for Additional Future service shall be increased to Seventy-
Five Dollars ($75.00) effective July 1, 1993,

For an Employee whose first covered hour is during the period July 1, 1981, to June 30,
1983, the Normal Retirement Pension shall be a monthly amount calculated an the basis
of the benefit rate of Sixteen Dollars (516.00) multiplied by the number of Service
Credits, with the maximum monthly pension being based on combined Past Service and
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Future Service Credits limited to twenty-five (25) for retirements effective before July 1,
1986 and combined Past Service, Future Service and Additional Future Service Credits
limited to forty (40) thereafter. If the Employee’s Effective Date of Pension is before
July 1, 1992, then no more than ten (10) Additional Future Service Credits shall be
counted in determining the Employee’s benefit.

(1)

(2)

(3)

(4)

If the Employee is reported in Covered Employment for one thousand (1000) or
more hours in a single Plan Year after July 1, 1983, and before the Employee’s
Effective Date of Pension, the Normal Retirement Pension shall be a monthly
amount calculated on the basis of: (A) the benefit rate of Twenty-Eight Dollars
($28.00) multiplied by the number of Basic Future Service Credits; and (B) the
benefit rate of Twenty-Eight Dollars {$28.00) multiplied by the number of
Additional Future Service Credits, with the maximum monthly pension being
based on combined Past Service and Future Service Credits limited to twenty-five
(25) for retirements effective before July 1, 1986 and combined Past Service,
Future Service and Additional Future Service Credits limited to forty (40)
thereafter. If the Employee’s Effective Date of Pension is before July 1, 1992,
then no more than ten (10) Additional Future Service Credits shall be counted in
determining the Employee’s benefit.

If the Employee meets the above requirements of Section 7.02(b){(1) and is
reported in Covered Employment for five hundred (500) or more hours in a
single Plan Year after July 1, 1986, and before the Employee’s Effective Date of
Pension, the Employee’s benefit rate for Basic Future Service and for Additional
Future service shall be increased to Forty Dollars ($40.00), with the maximum
monthly pension being based on combined Past Service, Future Service and
Additional Future Service Credits limited to forty (40). If the Employee’s Effective
Date of Pension is before July 1, 1992, then noc more than ten (10} Additional
Future Service Credits shall be counted in determining the Employee’s benefit.

If the Employee meets the above requirements of Section 7.02(b}{(1) and (2) and
is reported in Covered Employment before the Employee’s Effective Date of
Pension for five hundred (500) or more hours: (A) during the period May 1, 1989,
through June 30, 1990, or (B) in any subsequent single Plan Year, the Employee’s
benefit rate for Basic Future Service and for Additional Future service shall be
increased to Fifty Dollars {$50.00).

If the Employee meets the above requirements of Section 7.02(b)(1), (2} and (3)
and is reported in Covered Employment before the Employee’s Effective Date of
Pension: (A) for one thousand two hundred fifty {(1250) or more hours during the
period May 1, 1989, through June 30, 1990, or (B) seven hundred fifty (750) or
more hours in a single Plan Year after July 1, 1990, the Employee’s benefit rate
for Basic Future Service and for Additional Future service shall be increased to
Sixty-Five Dollars ($65.00).
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(c)

(5)

If the Employee: {A} meets the above requirements of Section 7.02{b)(1), {2), (3}
and (4); (B) has an Effective Date of Pension on or after January 1, 1993, and {C)
is reported in Covered Employment before the Employee’s Effective Date of
Pension but after July 1, 1992 for five hundred {500} or more hours in the twelve
{12) months preceding the Employee’s retirement or in a single Plan Year ending
on or after June 30, 1993, the Employee’s benefit rate for Basic Future Service
and for Additional Future service shall be increased to Seventy-Five ($75.00)
effective July 1, 1993.

For an Employee whose first covered hour is during the period July 1, 1983, to June 30,
1986, the Normal Retirement Pension shall be a monthly amount calculated on the basis

of:

(1)

()

(3)

4)

The benefit rate of Twenty-Eight Dollars ($28.00) multiplied by the number of
Basic Future Service Credits; and the benefit rate of Twenty-Eight Dollars
($28.00) multiplied by the number of Additional Future Service Credits, with the
maximum monthly pension being based on combined Past Service and Future
Service Credits limited to twenty-five (25) for retirements effective before July 1,
1986 and combined Past Service, Future Service and Additional Future Service
Credits limited to forty (40) thereafter. If the Employee’s Effective Date of
Pension is before July 1, 1992, then no more than ten {(10) Additional Future
Service Credits shall be counted in determining the Employee’s benefit.

If the Employee is reported in Covered Employment for five hundred (500} or
more hours in a single Plan Year after July 1, 1986, and before the Employee’s
Effective Date of Pension, the Employee’s benefit rate for Basic Future Service
and for Additional Future service shall be increased to Forty Dollars {$40.00) with
the maximum monthly pension being based on an aggregate of forty (40)
combined Service Credits. If the Employee’s Effective Date of Pension is before
July 1, 1992, then no more than ten (10} Additional Future Service Credits shall
be counted in determining the Employee’s benefit.

If the Employee meets the above requirements of Section 7.02(c)(1) and is
reported in Covered Employment before the Employee’s Effective Date of
Pension for five hundred (500) or more hours: (A) during the period May 1, 1989,
through June 30, 1990, or (B) in any subsequent single Plan Year, the Employee’s
benefit rate for Basic Future Service and for Additional Future service shall be
increased to Fifty Dollars {$50.00).

if the Employee meets the above requirements of Section 7.02(c}{1) and (2) and
is reported in Covered Employment before the Employee’s Effective Date of
Pension: (A} for one thousand two hundred fifty (1,250} or more hours during
the period May 1, 1989, through June 30, 1990, or (B} seven hundred (750) or
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(d)

(5)

more hours in a single Plan Year after July 1, 1990, the Employee’s benefit rate
for Basic Future Service and for Additional Future service shall be increased to
Sixty-Five Dollars {$65.00).

If the Employee: (A) meets the above requirements of Section 7.02(c)(1), {2), and
(3); (B) has an Effective Date of Pension on or after January 1, 1993; and (C) is
reported in Covered Employment before the Employee’s Effective Date of
Pension but after July 1, 1992 for five hundred (500) or more hours in the twelve
(12) months preceding the Employee’s retirement or in a single Plan Year ending
on or after June 30, 1993, the Employee’s benefit rate for Basic Future Service
and for Additional Future service shall be increased to Seventy-Five Dollars
($75.00) effective July 1, 1993.

For an Employee whose first covered hour is during the period July 1, 1986, to June 30,
1989, the Normal Retirement Pension shall be a monthly amount calculated on the basis

of:

(1)

(2)

(3)

(4)

The benefit rate of Forty Dollars ($40.00) multiplied by the number of Basic
Future Service Credits; and the benefit rate of Forty Dollars ($40.00) multiplied
by the number of Additional Future Service Credits, with the maximum monthly
pension being based on an aggregate of forty {40) Service Credits. If the
Employee’s Effective Date of Pension is before July 1, 1992, then no more than
ten (10) Additional Future Service Credits shall be counted in determining the
Employee’s benefit.

If the Employee is reported in Covered Employment before the Employee’s
Effective Date of Pension for five hundred (500) or more hours: (A} during the
period May 1, 1989, through June 30, 1990, or (B) in any subsequent single Plan
Year, the Employee’s benefit rate for Basic Future Service and for Additional
Future service shall be increased to Fifty Dollars ($50.00).

If the Employee meets the above requirements of Section 7.02(d}(1) and is
reported in Covered Employment before the Employee’s Effective Date of
Pension: (A) for one thousand two hundred fifty (1,250} or more hours during
the period May 1, 1989, through June 30, 1990, or (B) seven hundred fifty {750}
or more hours in a single Plan Year after July 1, 1990, the Employee’s benefit
rate for Basic Future Service and for Additional Future service shall be increased
to Sixty-Five Dollars {$65.00).

If the Employee: {A} meets the above requirements of Section 7.02(d)(1) and (2);
(B) has an Effective Date of Pension on or after January 1, 1993; and (C) is
reported in Covered Employment before the Employee’s Effective Date of
Pension but after July 1, 1992 for five hundred (500) or more hours in the twelve
(12) months preceding the Employee’s retirement or in a single Plan Year ending
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(e)

(f)

on or after June 30, 1993, the Employee’s benefit rate for Basic Future Service
and for Additional Future service shall be increased to Seventy-Five Dollars
($75.00) effective July 1, 1993.

For an Employee whose first covered hour is during the period July 1, 1989, to June 30,
1990, the Normal Retirement Pension shall be a monthly amount calculated on the basis

of:

(1)

(2)

(3)

The benefit rate of Fifty Dollars ($50.00) multiplied by the number of Basic
Future Service Credits; and the benefit rate of Fifty Dollars (550.00) multiplied by
the number of Additional Future Service Credits, with the maximum monthly
pension being based on an aggregate of forty (40) Service Credits. If the
Employee’s Effective Date of Pension is before July 1, 1992, then no more than
ten (10) Additional Future Service Credits shall be counted in determining the
Employee’s benefit.

If the Employee is reported in Covered Employment for seven hundred fifty (750)
or more hours in a single Plan Year after July 1, 1990, and before the Employee’s
Effective Date of Pension, the Employee’s benefit rate for Basic Future Service
and for Additional Future service shall be increased to Sixty-Five Dollars ($65.00)

If the Employee: (A) meets the above requirements of Section 7.02(e}(1); (B) has
an Effective Date of Pension on or after January 1, 1993; and (C} is reported in
Covered Employment before the Employee’s Effective Date of Pension but after
July 1, 1992 for five hundred (500} or more hours in the twelve (12) months
preceding the Employee’s retirement or in a single Plan Year ending on or after
June 30, 1993, the Employee’s benefit rate for Basic Future Service and for
Additional Future service shall be increased to Seventy-Five Dollars ($75.00)
effective July 1, 1993.

For an Employee whose first covered hour is during the period July 1, 1990, to June 30,
1993, the Normal Retirement Pension shall be a monthly amount calculated on the basis

of:

(1)

(2)

The benefit rate of Sixty-Five Dollars ($65.00) multiplied by the number of Basic
Future Service Credits; and the benefit rate of Sixty-Five Dollars ($65.00)
multiplied by the number of Additional Future Service Credits, with the
maximum monthly pension being based on an aggregate of forty (40) Service
Credits. If the Employee’s Effective Date of Pension is before July 1, 1992, then
no more than ten (10) Additional Future Service Credits shall be counted in
determining the Employee’s benefit.

If the Employee: (A) has an Effective Date of Pension on or after January 1, 1993,
and (B) is reported in Covered Employment before the Employee’s Effective Date
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(8)

(i)

of Pension but after July 1, 1992 for five hundred (500} or more hours in the
twelve {12) months preceding the Employee’s retirement or in a single Plan Year
ending on or after June 30, 1993, the Employee’s benefit rate for Basic Future
Service and for Additional Future service shall be increased to Seventy-Five
Dollars (575.00) effective July 1, 1993.

For an Employee whose first covered hour is after June 30, 1993, the Normal Retirement
Pension shall be a monthly amount calculated on the basis of: The benefit rate of
Seventy-Five Dollars ($75.00) multiplied by the number of Basic Future Service Credits;
and the benefit rate of Seventy-Five Dollars ($75.00) multiplied by the number of
Additional Future Service Credits; with the maximum monthly pension being based on
an aggregate of forty {40) combined Service Credits.

(h)

{2)

(1) A Pensioner or his designated Beneficiary who receives a regular monthly
benefit in December shall receive an extra payment of $1,200.00 in December of
each year during the period from December 1995 to December 2002, if he meets
the following requirements:

(a) He was reported in covered employment for at least 200 hours in three
out of five consecutive Plan Years immediately preceding his Effective
Date of Pension; or

(b) He has an Effective Date of Pension prior to December 31, 1988.

A Pensioner eligible for this payment will receive his first extra payment in the
Plan Year following his Effective Date of Pension. However, a Pensioner with an
Effective Date of Pension prior to June 1% will receive an extra payment during
the Plan Year of his Effective Date of Pension.

After December 31, 2002, any extra payment made from the Pension Plan shall
be made only on an ad hoc basis at such time and to such Pensioners as
determined at the discretion of the Trustees, subject to the provision that the
Trustees may only authorize such extra payment on an ad hoc basis at such time
that the Trustees, in their sole discretion and in exercise of their grantor
functions, determine that it is financially feasible for the Pension Plan to make
such extra payment.

The Normal Retirement Benefit of an Employee who retires after Normal Retirement
Age shall be the greater of either:

(1)

Such Employee’s Accrued Benefit calculated as if the Employee had ceased all
employment on the Employee’s Normal Retirement Age, actuarially adjusted for
the age at which the Employee actually begins to receive payments hereunder,
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provided that no adjustment shall be made for any months during which
payments would have been suspended pursuant to Article X; or

(2) The Employee’s Accrued Benefit calculated at the Employee’s actual retirement
date.

Section 7.03. Early Retirement Pension
Early Retirement Pensions shall be calculated as follows:

(a)

(b)

{c)

(d)

(e)

(f)

For an Employee with an Effective Date of Pension prior to July 1, 1981, the amount of
the Early Retirement Pension is the benefit that the Employee would be entitled at the
Employee’s Normal Retirement Age, reduced by five-ninths of one percent (5/9 of 1%)
for each month that the effective date for the Employee's Early Retirement Pension
precedes the Employee’s sixty-fifth (65} birthday, rounded to the next higher Half
Dollar ($.50).

For an Employee with an Effective Date of Pension from July 1, 1981 to April 30, 1985,
the amount of the Early Retirement Pension is the benefit that the Employee would be
entitled at Normal Retirement Age, reduced by one fourth of one percent (1/4 of 1%)
for each month that the Employee's Early Retirement Date precedes the Employee’s
sixty-fifth (65'") birthday, rounded to the next higher Half Dollar ($.50).

For an Employee with an Effective Date of Pension from May 1, 1985 to June 30, 1987,
the amount of the Early Retirement Pension is the benefit that the Employee would be
entitled at Normal Retirement Age, reduced by one fourth of one percent (1/4 of 1%)
for each month that the Employee's Early Retirement Date precedes the Employee’s
sixty-second (62") birthday, rounded to the next higher Half Dollar {$.50).

For an Employee with an Effective Date of Pension on or after July 1, 1987, the amount
of the Early Retirement Pension is the benefit that the Employee would be entitled at
Normal Retirement Age, reduced by one-sixth of one percent (1/6 of 1%) for each
month that the Employee's Early Retirement Date precedes the Employee’s sixty-second
(62") birthday, rounded to the next higher Half Dollar ($.50).

The provisions of (a) shall apply to an Employee who attained "inactive" vested status
prior to July 1, 1981 and the provisions of (b) shall apply to an Employee who attained
"inactive" vested status from July 1, 1981 to April 30, 1985 and the provisions of (c) shall
apply to an Employee who attained "inactive" vested status from May 1, 1985 to June
30, 1987 and the provisions of {d} shall apply to an Employee who attains "inactive"
vested status on or after July 1, 1987.

Effective July 1, 2009, the amount of the Early Retirement Pension is the benefit that the

Employee would be entitled to at Normal Retirement Age, reduced by 9/24% per month
from age 58 until age 62 and reduced by 9/12% per month from age 55 through age 58.
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These factors apply to Past and Future Service Credits. This provision does not apply to
Participants who are age 52 with at least 10 years of service as of July 1, 2009.

Section 7.04. Disability Pension

For an Employee with a medically certified date of permanent and total disability on or after
July 1, 1996, the amount of the Disability Retirement Pension is the benefit that the Employee
would be entitled at the Employee’s Normal Retirement date reduced by one-sixth percent
(1/6% or .001667) for each month that the effective date for the Employee’s Disability Pension
precedes the Employee’s sixty-second (62"} birthday, to a maximum reduction of fifty percent
(50%).

Per Section 5.04, the Disability Pension benefit was discontinued effective July 1, 2009, except
for those disabled Participants already in pay status of that date.

Section 7.05, Vested Pension
A Vested Pension is determined as follows:

(a) The amount of the Vested Pension that commences at Normal Retirement Age is
determined in the same manner as the Normal Retirement Pension calculated at the
monthly benefit amount in effect at the date the Employee last worked and earned
Service Credit in Covered Employment.

(b) The amount of the Vested Pension that commences at Early Retirement Age is
determined in the same manner as the Early Retirement Pension calculated at the
monthly benefit amount in effect at the date the Employee last worked and earned
Service Credit in Covered Employment, rounded to the next higher Half Dollar ($.50).

Section 7.06. Sixty Month Guarantee

If a Pensioner dies within the sixty (60} month period beginning with the Effective Date of
Pension, and a Joint and Survivor Pension is not payable to the surviving Spouse of the
Pensioner under Section 8.01 (or to a designated Contingent Annuitant under Section 8.04),
then the benefit to which the Employee was entitled shall become payable to the Employee’s
Designated Beneficiary for the balance of said sixty (60) months.

A Pensioner shall have the unrestricted right to name the Employee’s beneficiary or
beneficiaries for receipt of this death benefit and to change same from time to time, provided
all nominations and changes are in writing to the Trustees. If the Pensioner should die during
the first sixty (60) months and not be survived by a valid named beneficiary (or should such
named beneficiary die during the continuation of the sixty {60) month period), then payments
shall be continued for the remaining balance to the beneficiary designated under Iron Workers
Local 12 Health Insurance Fund, and if not, in the following order of priority:

(a) to the surviving Spouse of the Pensioner;
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(b) to the children of the Pensioner;

(c) to the parents of the Pensioner in equal shares;

(d} to the siblings of the Pensioner; or

(e) to the Personal Representative of the Pensioner's estate.

Where benefits become payable to a person under eighteen (18) years of age, the amount may
be paid on behalf of such person without obligation to look after the proper application thereof
by paying such amount to the legally qualified guardian of such minor. At the discretion of the
Trustees, the Trustees may make payment to anyone over the age of eighteen (18) years who
submits satisfactory proof that the Employee or she is supporting or maintaining such person,
gives assurance that the amount paid over will be used for the benefit of the minor and agrees
to indemnify the Trustees from any liability and expense with respect to such payment. In case
two (2) or more persons become entitled to payment under this Section, then payment shall be
divided equally among them.

Section 7.07. Pensioner

If an Employee actually has retired from Covered Employment, has fulfilled all of the
requirements for a pension, has submitted the Employee’s application for pension and is
awaiting only formal action by the Trustees, and such application is subsequently approved by
the Trustees, and the Employee dies within one (1) month prior to the Effective Date of
Pension, the Employee shall be deemed a Pensioner for purposes of Section 7.06.

Section 7.08. Restriction on Change of Type of Pension
After the Effective Date of Pension, a Pensioner will not be able to change the Pensioner’s type
of pension,

Section 7.09. Required Distribution Date
The required distribution date is determined as follows:

{a) Notwithstanding any provision in this Plan to the contrary, an Employee's benefits shall
be distributed to the Employee not later than the April 1* of the calendar year following
the later of the calendar year in which the Employee attains age seventy and one-half
(70%) or the calendar year in which the Employee retires. Alternatively, distributions to
an Employee must begin no later than the April 1% following such calendar year and
must be made over the life of the Employee {or the lives of the Employee and the
Employee's Designated Beneficiary) or the life expectancy of the Employee {or the life
expectancies of the Employee and the Employee’s Designated Beneficiary).

Notwithstanding any provision in this Plan to the contrary, with respect to distributions

under the Plan made in calendar years beginning on or after January 1, 2002, the Plan
will apply the minimum distribution requirements of Section 401(a)(9) of the Internal
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(b)

()

Revenue Code in accordance with the regulations under Section 401(a)(9) that were
proposed January 17, 2001, notwithstanding any provision of the Plan to the contrary.
This amendment shall continue in effect until the end of the last calendar year
beginning before the effective date of final regulations under Section 401(a)(9) or such
other date specified in guidance published by the Internal Revenue Service.

If the Employee's entire interest is to be distributed in other than a lump sum, then the
amount to be distributed each year must be at least an amount equal to the quotient
obtained by dividing the Employee's entire interest by the life expectancy of the
Employee or the joint and last survivor expectancy of the Employee and the Employee’s
Designated Beneficiary.

For purposes of this Section, the life expectancy of an Employee and a Spouse (other
than in the case of a life annuity) may be re-determined, but not more frequently than
annually, and in accordance with such rules as may be prescribed by Treasury
regulations. Further, life expectancy and joint and survivor expectancy shall be
computed using the return multiples of Regulations 1.72-9, or as otherwise allowed by
such rules as may be prescribed by Treasury regulations or by law.

Section 7.10. Post-Retirement Death Benefit

The Post-Retirement Death Benefits provided herein are considered to be incidental within the
meaning of Code Section 401 {a) and applicable regulations thereunder. A Post-Retirement
Death Benefit is provided as follows:

(a)

(b)

Provided the Employee was reported in Covered Employment for two hundred (200) or
more hours in three (3) of the five (5) Plan Years immediately prior to the Employee’s
Effective Date of Pension, upon the death of a Pensioner, subsequent to the Employee’s
Effective Date of Pension, and the receipt by the Trustees of satisfactory evidence
thereof, the Trustees will pay to the Pensioner's Designated Beneficiary the single sum
of Two Thousand Five Hundred Dollars ($2,500).

"Beneficiary" means the person or persons the Pensioner has designated as the
Employee’s Beneficiary for receipt of the death benefit payable under the Plan. The
Pensioner will have the unrestricted right to name the Employee’s Beneficiary and to
change same from time to time provided all nominations and changes are submitted in
writing to the Trustees. If the Pensioner should die without a valid Beneficiary
designation on file with the Trustees, then the Trustees shall disburse the death benefit
to the Pensioner's Beneficiary designated under Iron Workers Local No. 12 Health
Insurance Fund, or lacking such a Beneficiary designation, to the Pensioner's estate. In
case two (2) or more Beneficiaries become entitled to death benefit payment, payment
will be divided equally among them.

Where death benefits become payable to a person under eighteen (18) years of age, the
amount may be paid on behalf of such person without obligation to look after the
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proper application thereof by paying such amount to the legally qualified guardian of
such minor or at their discretion, the Trustees may make payment to anyone over the
age of eighteen (18) years who submits satisfactory proof that he or she is supporting or
maintaining such minor, gives assurance that the amount paid over will be used for the
benefit of the minor and agrees to indemnify the Trustees from any liability and expense
with respect to such payment.
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ARTICLE VIli - Payment of Benefits and Options

Section 8.01. Joint and Survivor Pension Form (50% Joint and Survivor Annuity)
A loint and Survivor Pension Form {50% Joint and Survivor Annuity) is available as follows:

(a) Provided the Employee is married on the Effective Date of Pension, the benefit provided
in Article VII will be payable in monthly installments in the form of a Joint and Survivor
Pension (50% Joint and Survivor Annuity) for the Employee and Spouse, in accordance

with the following terms and conditions:

(1) The amount of the benefit to which the Employee is entitled pursuant to Article
VIl will be reduced in accordance with the actuarial assumptions set forth in
Section 3.01, based upon: (A) the age of both the Employee and the Spouse at
Retirement Date, and {B) the amount of the fifty percent (50%) reduced benefit
to be continued to the surviving Spouse commencing on the first day of the
month following the death of the Employee after Retirement Date and
terminating with the last payment due prior to the death of the Surviving

Spouse; and,

(2) For Employees with an Effective Date of Pension prior to October 1, 1985, the
reduction in benefits under the Joint and Survivor Pension Form (50% Joint and
Survivor Annuity) will not be affected by the death of the Spouse after the

benefit payments commence and prior to the death of the Employee.

For Employee's with an Effective Date of Pension on and after October 1, 1985 a
“restoration” feature is added whereby the reduction in benefits under the Joint
and Survivor Pension Form (50% Joint and Survivor Annuity) will be deleted by
the death of the Spouse after the date benefit payments commence and prior to
the death of the Employee. The Employee will be entitled to receive,
commencing on the first day of the month coinciding with or next following the
Spouse's death, the unreduced retirement benefit such Employee would have

received had the Joint and Survivor Pension Form not been in effect.

{(b) By written notice to the Trustees prior to Retirement Date, the Employee may elect not
to take the Joint and Survivor Pension form (50% Joint and Survivor Annuity) during an
election period which is an one-hundred and eighty (180) day period ending on the

Effective Date of Pension. This period shall follow the furnishing of:

(1) A general description or explanation of the Joint and Survivor Pension form;

(2)  The circumstances in which it will be provided, unless the Employee has elected

not to have benefits provided in the Joint and Survivor Pension Form;
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(c)

(d)

(3) The availability of the election; and

(4) A general explanation of the relative financial effect on the Employee'’s
retirement benefit of such an election.

Such notice shall be provided no less than thirty (30) and no more than one-hundred
and eighty (180) days prior to commencement of benefits. However, effective for
distributions commencing on or after July 1, 2002, a Participant may elect to waive the
requirement that such notice be provided at least thirty (30} days prior to
commencement of benefits provided benefits commence no sooner than eight (8) days
following the provision of such notice.

The election period is a one-hundred and eighty (180) day period ending on the
Effective Date of Pension. Should the Employee elect not to take the Joint and Survivor
Pension form (50% Joint and Survivor Annuity), the benefits provided hereunder shall be
payable monthly to the Employee from Retirement Date to and including the last
payment prior to the death of the Employee.

Effective July 1, 1985, an Employee may reject the Joint and Survivor Pension form only
with the consent of the Spouse. Both the Employee and Spouse must "elect out” with a
written waiver witnessed by a notary public. The Employee may revoke the waiver at
any time before retirement benefits commence.

By written notice to the Trustees prior to Retirement Date, the Employee may revoke a
previous rejection of the Joint and Survivor Pension Form at any time before the

Employee’s Effective Date of Pension.

A Joint and Survivor Pension Form shall not be effective under any of the following
circumstances:

(1) The Employee and Spouse were not married to each other on the Effective Date
of Pension; or

(2} The Employee and Spouse were married to each other for less than a year before
the Employee died; or

(3) The Employee and Spouse were divorced from each other before the Effective
Date of Pension; or

(4) The Employee has rejected the Joint and Survivor Pension Form in accordance
with paragraph (b); and,
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(e}

(5) The Trustees shall be entitled to rely on a written representation last filed by the
Employee before the Effective Date of Pension as to whether the Employee is
married. This reliance shall include the right to deny benefits to a person
claiming to be the Spouse of an Employee in contradiction to the
aforementioned representation of the Employee; and,

(6) Election or rejection may not be made or altered after the Effective Date of
Pension.

The monthly amount of the Joint and Survivor Pension, once it has become payable,
shall not be increased if the Spouse is subsequently divorced from the Pensioner.

Section 8.02, Death After Retirement Age But Before Retirement
The following rules apply to an Employee who dies after retirement age but before retirement:

(a)

{b)

If an Employee who has attained Normal Retirement Age dies before any scheduled
date for the commencement of retirement benefits, a Pension shall be paid to the
Employee’s Surviving Spouse, if any, as if the Employee had retired on a Joint and
Survivor Pension Form the day before the Employee died.

If an Employee, after the Employee has satisfied the age and service requirements for an
Early Retirement Pension, dies prior to Normal Retirement Age and before the
scheduled date for the commencement of benefit payments, and if the Employee has
been married for at least twelve (12) months immediately preceding the Employee’s
death, the Spouse of the Employee shall be entitled to benefits, commencing on the first
day of the month next following or coincident, with the death of the Employee, in an
amount equal to fifty percent (50%) of the reduced benefit to which the Employee
would have been entitled under Section 8.01 as if the Employee had retired on an Early
Retirement Pension on the day immediately preceding the Employee’s death.

The Spouse Survivor Benefit shall not be effective under any of the following conditions:
(1) The Spouse dies before the Employee's eligibility date; or

(2) The Employee and the Spouse were divorced from each other before the
Employee's death.

The Trustees shall be entitled to rely on a written representation filed by the Employee
as to whether the Employee is married. This reliance shall include the right to deny
benefits to a person claiming to be the Spouse of an Employee in contradiction to the
aforementioned representation of the Employee.
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Section 8.03. Contingent Annuitant Pension Form (100% Joint and Survivor Annuity)

(a}

(b)

(c)

{d)

By written notice to the Trustees prior to the Employee’s Effective Date of Pension, the
Employee may elect not to receive payments in accordance with Section 8.01, but may
elect a Contingent Annuitant Pension Form (100% Joint and Survivor Annuity) whereby
the amount of the benefit to which the Employee is entitled pursuant to Article VIl will
be reduced {based upon the age of both the Employee and Contingent Annuitant at
Retirement Date) and upon the death of the Employee after the effective date of
Pension, the reduced benefit in the same amount shall be payable to the Contingent
Annuitant commencing the first day of the month following the death of the Employee
after Retirement Date and terminating with the last payment due prior to the death of
the Contingent Annuitant.

The amount of the reduction in the Employee’s Retirement Pension for election of this
Contingent Annuitant Pension (100% Joint and Survivor Annuity) will be computed in
accordance with the actuarial assumptions set forth in Section 3.01.

Except as provided in the following paragraph of this subsection (c), if the Contingent
Annuitant dies prior to the effective date of the Employee's pension, the election of this
Contingent Annuitant Pension (100% Joint and Survivor Annuity) shall become
inoperative. The Employee may also revoke a previous election at any time prior to the
Effective Date of Pension. Election or rejection may not be made or altered after the
Effective Date of Pension.

Notwithstanding the foregoing, if the Contingent Annuitant Pension {100% Joint and
Survivor Annuity) has been properly elected in accordance with this Section 8.03 and
the Employee dies within fifteen {15) days of the intended commencement date of the
benefit, then the Contingent Annuitant Pension (100% Joint and Survivor Annuity) may
be paid as elected with immediate payment to the contingent annuitant.

Payment of the reduced monthly benefit under the Contingent Annuitant Pension
{100% Joint and Survivor Annuity) will terminate immediately upon the later of the
death of the Pensioner or the Contingent Annuitant.

If a Pensioner's Spouse dies before the Pensioner, the Pensioner's monthly benefit may
be "restored"; whereby the reduction in benefits under the Contingent Annuitant
Pension (100% Joint and Survivor Annuity) will be deleted by the death of the Spouse
after the date benefit payments commence and prior to the death of the Pensioner. The
Pensioner will be entitled to receive, commencing on the first day of the month
coinciding with or next following the Spouse's death, the unreduced retirement benefit
such Pensioner would have received had the Contingent Annuitant Pension (100% Joint
and Survivor Annuity) had not been in effect.
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{e)

The provisions of this sub-section will also apply during the period between the actual
date of retirement by the Employee and the date on which payment of the Employee’s
retirement benefits commence.

For the purposes of this Section 8.03, the designation of a Contingent Annuitant will be
limited to the Spouse of the Employee.

Section 8.04. 75% Joint and Survivor Annuity Pension Form

(a) By written notice to the Trustees prior to his Effective Date of Pension, the Employee

may elect not to receive payments in accordance with Section 8.01, but may elect a 75%
Joint and Survivor Annuity Form whereby the amount of the benefit to which the
Employee is entitled pursuant to Article VIl will be adjusted (based upon the age of both
the Employee and Contingent Annuitant at Retirement Date) and upon the death of the
Employee after the effective date of Pension, seventy-five percent of such adjusted
benefit shall be payable to the Contingent Annuitant commencing the first day of the
month following the death of the Employee after the Retirement Date and terminating
with the last payment due prior to the death of the Contingent Annuitant.

{b} The amount of the adjustment in the Retirement Pension for the election of this 75%

(c)

Joint and Survivor Annuity Form will be computed in accordance with the actuarial
assumptions set forth in Section 3.01.

Except as provided in the following paragraph of this subsection (c), if the Contingent
Annuitant dies prior to the effective date of the Employee's pension, the election of this
75% Joint and Survivor Annuity shall become inoperative. The Employee may also
revoke a previous election at any time prior to the Effective Date of Pension. Election or
rejection may not be made or altered after the Effective Date of Pension.

Notwithstanding the foregoing, if the 75% loint and Survivor Annuity has been properly
elected in accordance with this Section 8.04 and the Employee dies within fifteen (15)
days of the intended commencement date of the benefit, then the 75% loint and
Survivor Annuity may be paid as elected with immediate payment to the contingent
annuitant.

(d) Payment of the reduced monthly benefit under this 75% Joint and Survivor Annuity will

terminate immediately upon the later of the death of the Employee or the Contingent
Annuitant.

If an Employee’s Spouse dies before him/her, the Employee’s monthly pension benefit
shall be “restored”; whereby the adjustment in benefits under the 75% Joint and
Survivor Annuity shall become inoperative upon the death of the Spouse after the date
benefit payments commence and prior to the death of the Employee, with the effect
that the Employee will receive, commencing on the first day of the month coinciding
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with or next following the Spouse’s death, the unreduced retirement benefit such
Employee would have received had the 75% Joint and Survivor Annuity Form had not
been in effect.

The provisions of this sub-section will apply any time after the actual date of retirement
by the Employee.

(e) For the Purposes of this section 8.04, the designation of a Contingent Annuitant will be
limited to the Spouse of the Employee.

Section 8.05. Effective Date

The provisions of this Article do not apply to a pension the effective date of which was before
June 1, 1976.

Section 8.06. Distribution of Small Benefits

If the actuarial equivalent of any monthly benefits payable under any of the provisions of this
Article VIIl is Three Thousand Five Hundred Dollars {$3,500) or less, the Trustees may, in their
sole discretion, pay any such benefits in a lump sum. Effective July 1, 1998, the Three Thousand
Five Hundred Dollars ($3,500) amount will be increased to Five Thousand Dollars ($5,000).
Effective December 31, 2005, no such lump sum payments will be made of any benefit with an
actuarially equivalent value of $1,000 or greater.
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ARTICLE IX — Minimum Distribution Requirements

Section 9.01. Minimum Distribution Requirements

{a)

General Rules.

(b)

(1)

(2)

3)

(4)

(5)

Effective Date. Unless an earlier date is specified in the plan, the
provisions of this Article will apply for purposes of determining required
minimum distributions for calendar years beginning with the 2003
calendar year.

Coordination with Minimum Distribution Requirements Previously in
Effect. If the plan specifies an effective date of this article that is earlier
than the calendar years beginning with the 2003 calendar year, required
minimum distributions for 2002 under this article will be determined as
follows. If the total amount of 2002 required minimum distributions
under the plan made to the distributee prior to the effective date of this
article equals or exceeds the required minimum distributions determined
under this article, then no additional distributions will be required to be
made for 2002 on or after such date to the distributee. If the total
amount of 2002 required minimum distributions under the plan made to
the distributee prior to the effective date of this article is less than the
amount determined under this article, then required minimum
distributions for 2002 on and after such date wilt be determined so that
the total amount of required minimum distributions for 2002 made to
the distributee will be the amount determined under this article.

Precedence. The requirements of this Article will take precedence over
any inconsistent provision of the Plan.

Requirements of Treasury Regulations Incorporated. All distributions
required under this Article will be determined and made in accordance
with the Treasury regulations under Section 401(a)(9) of the Internal
Revenue Code.

TEFRA Section 242(b)}{2) Elections. Notwithstanding the other provisions
of this Article, other than Section 9.01(a)(4), distributions may be made
under a designation made before January 1, 1984, in accordance with
Section 242(b){2) of the Tax Equity and Fiscal Responsibility Act (TEFRA)
and the provisions of the Plan that relate to Section 242(b}(2) of TEFRA.

Time and Manner of Distribution.
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(1)

(2)

Required Beginning Date. The Participant’s entire interest will be
distributed, or begin to be distributed, to the Participant no later than the
Participant’s required beginning date.

Death of Participant Before Distributions Begin. If the Participant dies
before distributions begin, the Participant’s entire interest will be
distributed, or begin to be distributed no later than as follows:

(i) If the Participant’s surviving spouse is the Participant’s sole
Designated Beneficiary, then, except as provided in the Plan,
distributions to the surviving spouse will begin by December 31 of
the calendar year immediately following the calendar year in
which the Participant died, or by December 31 of the calendar
vear in which the Participant would have attained age 70 1/2, if
later.

(ii) If the Participant’s surviving spouse is not the Participant’s sole
Designated Beneficiary, then, except as provided in the Plan,
distributions to the Designated Beneficiary will begin by
December 31 of the calendar year immediately following the
calendar year in which the Participant died.

(iii) If there is no Designated Beneficiary as of September 30 of the
yvear following the year of the Participant’s death, the
Participant’s entire interest will be distributed by December 31 of
the calendar vyear containing the fifth anniversary of the
Participant’s death.

{iv) If the Participant’s susviving spouse is the Participant’s sole
Designated Beneficiary and the surviving spouse dies after the
Participant but before distributions to the surviving spouse begin,
this Section 9.01(b}(2), other than Section 9.01(b)(2)(i), will apply
as if the surviving spouse were the Participant.

For purposes of this Section 9.01(b)(2) and Section 9.01(e), distributions
are considered to begin on the Participant’s required beginning date (or,
if Section 9.01(b)(2){iv)} applies, the date distributions are required to
begin to the surviving spouse under Section 9.01(b)(2){i)). If annuity
payments irrevocably commence to the Participant before the
Participant’s beginning date (or to the Participant’s surviving spouse
before the date distributions are required to begin to the surviving
spouse under Section 9.01({b)(2)(i)), the date distributions are considered
to begin is the date distributions actually commence.

51



(3)

Form of Distribution. Unless the Participant’s interest is distributed in
the form of an annuity purchased from an insurance company or in a
single sum on or before the required beginning date, as of the first
distribution calendar year distributions will be made in accordance with
Section 9.01(c), {d), and (e) of this article. If the Participant’s interest is
distributed in the form of an annuity purchased from an insurance
company, distributions thereunder will be made in accordance with the
requirements of Section 401{a)(9) of the Code and the Treasury
regulations. Any part of the Participant’s interest which is in the form of
an individual account described in Section 414(k) of the Code will be
distributed in a manner satisfying the requirements of Section 401{a)(9)
of the Code and the Treasury regulations that apply to individual
accounts.

(c) Determination of Amount to 8e Distributed Each Year.

(1)

General Annuity Requirements. If the Participant’s interest is paid in the
form of annuity distributions under the Plan, payments under the annuity
will satisfy the following requirements:

i) the annuity distributions will be paid in periodic payments made
at intervals not longer than ane year;

(i) the distribution period will be over a life (or lives) or over a period
certain not longer than the period described in Section 9.01(d) or

(e);

(iii) once payments have begun over a period certain, the period
certain will not be changed even if the period certain is shorter
than the maximum permitted;

(iv)  payments will either be non-increasing or increase only as follows:

{a) by an annual percentage that does not exceed the annual
percentage increase in a cost-of-living index that is based
on prices of all items and issued by the Bureau of Labor
Statistics;

(b) to the extent of the reduction in the amount of the
Participant’s payments to provide for a survivor benefit
upon death, but only if the beneficiary whose life was
being used to determine the distribution period described
in Section 9.01(d) dies or is no longer the Participant’s
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(d)

(2)

(3)

beneficiary pursuant to a qualified domestic relations
order within the meaning of Section 414(p);

(c) to provide cash refunds of employee contributions upon
the Participant’s death; or

(d}  to pay increased benefits that result from a Plan
amendment.

Amount Required to be Distributed by Required Beginning Date. The
amount that must be distributed on or before the Participant’s required
beginning date (or, if the Participant dies before distributions begin, the
date distributions are required to begin under Section 9.01(b){2)(i) or (ii))
is the payment that is required for one payment interval. The second
payment need not be made until the end of the next payment interval
even if that payment interval ends in the next calendar year. Payment
intervals are the periods for which payments are received e.g., bi-
monthly, monthly, semi-annually, or annually. All of the Participant’s
benefit accruals as of the last day of the first distribution calendar year
will be included in the calculation of the amount of the annuity payments
for payment intervals ending on or after the Participant’s required
beginning date.

Additional Accruals After First Distribution Calendar Year. Any
additional benefits accruing to the Participant in a calendar year after the
first distribution calendar year will be distributed beginning with the first
payment interval ending in the calendar year immediately following the
calendar year in which such amount accrues.

Requirements for Annuity Distributions That Commence During Participant’s
Lifetime.

(1)

Joint Life Annuities Where the Beneficiary Is Not the Participant’s
Spouse. [f the Participant’s interest is being distributed in the form of a
joint and survivor annuity for the joint lives of the Participant and a
nonspouse beneficiary, annuity payments to be made on or after the
participant’s required beginning date to the Designated Beneficiary after
the Participant’s death must not at any time exceed the applicable
percentage of the annuity payment for such period that would have been
payable to the Participant using the table set forth in Q&A 2 of Section
1.401(a)(9)-6T of the Treasury regulations. [f the form of distribution
combines a joint and survivor annuity for the joint lives of the Participant
and a nonspouse beneficiary and a period certain annuity, the
requirement in the preceding sentence will apply to annuity payments to
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(2)

be made to the Designated Beneficiary after the expiration of the period
certain.

Period Certain Annuities. Unless the Participant’s spouse is the sole
Designated Beneficiary and the form of distribution is a period certain
and no life annuity, the period certain for an annuity distribution
commencing during the Participant’s lifetime may not exceed the
applicable distribution period for the Participant under the Uniform
Lifetime Table set forth in Section 1.401(a)(9)-2 of the Treasury
regulations for the calendar year that contains the annuity starting date.
If the annuity starting date precedes the year in which the Participant
reaches age 70, the applicable distribution period for the Participant is
the distribution period for age 70 under the Uniform Lifetime Table set
forth in Section 1.401(a}{9)-9 of the Treasury regulations plus the excess
of 70 over the age of the Participant as of the Participant’s birthday in the
year that contains the annuity starting date. If the Participant’s spouse is
the Participant’s sole Designated Beneficiary and the form of distribution
is a period certain and no life annuity, the period certain may not exceed
the longer of the Participant’s applicable distribution period, as
determined under this Section 9.01(d)(2), or the joint life and last
survivor expectancy of the Participant and the Participant’s spouse as
determined under the Joint and Last Survivor Table set forth in Section
1.401(a)(9}-9 of the Treasury regulations, using the Participant’s and
spouse’s attained ages as of the Participant’s and spouse’s birthdays in
the calendar year that contains the annuity starting date.

{e) Requirements for Minimum Distributions Where Participant Dies Before Date
Distributions Begin.

(1)

Participant Survived by Designated Beneficiary. Except as provided in
the Plan, if the Participant dies before the date distribution of his or her
interest begins and there is a Designated Beneficiary, the Participant’s
entire interest will be distributed, beginning no later than the time
described in Section 9.01(b)(2)(i) or (ii), over the life of the Designated
Beneficiary or over a period certain not exceeding:

(i) unless the annuity starting date is before the first distribution
calendar year, the life expectancy of the Designated Beneficiary
determined using the beneficiary’s age as of the beneficiary’s
birthday in the calendar year immediately following the calendar
year of the Participant’s death; or

(i) if the annuity starting date is before the first distribution calendar
year, the life expectancy of the Designated Beneficiary
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(f)

{2)

(3)

determined using the beneficiary’s age as of the beneficiary’s
birthday in the calendar year that contains the annuity starting
date.

No Designated Beneficiary. [f the Participant dies before the date
distributions begin and there is no Designated Beneficiary as of
September 30 of the year following the year of the Participant’s death,
distribution of the Participant’s entire interest will be completed by
December 31 of the calendar year containing the fifth anniversary of the
Participant’s death.

Death of Surviving Spouse Before Distributions to Surviving Spouse
Begin. If the Participant dies before the date distribution of his or her
interest begins, the Participant’s surviving spouse is the Participant’s sole
Designated Beneficiary, and the surviving spouse dies before distributions
to the surviving spouse begin, this Section 9.01{e) will apply as if the
surviving spouse were the Participant, except that the time by which
distributions must begin will be determined without regard to Section
9.01(b)}2)i).

Definitions.

(1)

(2)

(3)

(4)

Designated Beneficiary. The individual who is designated as the
Beneficiary under Sections 7.06, 7.10 and 9.02 of the plan and is the
Designated Beneficiary under Section 401(a)(9) of the Internal Revenue
Code and Section 1.401(a)(9)-1 of the Treasury regulations.

Distribution calendar year. A calendar year for which a minimum
distribution is required. For distributions beginning before the
Participant’s death, the first distribution calendar year is the calendar
year immediately preceding the calendar year which contains the
Participant’s required beginning date. For distributions beginning after
the Participant’s death, the first distribution calendar year is the calendar
year in which distributions are required to begin pursuant to Section
9.01{b)(2).

Life expectancy. Life expectancy as computed by use of the Single Life
Table in Section 1.401(a){(9)-9 of the Treasury regulations.

Required beginning date. The date specified in Section 7.09{(a) of the
plan.
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ARTICLE X - Pre-Retirement Death Benefits

Section 10.01. Spouse Survivor Benefit
A Spouse Survivor Benefit is available as follows:

(a)

(b)

(c)

(d)

(e)

If a Participant dies after the Earliest Retirement Age, the Participant's Surviving Spouse
{if any) will receive the same benefit that would be payable if the Participant had retired
with an immediate Qualified Joint and Survivor Benefit on the day before the
Participant's date of death.

If a vested Participant dies on or before the Earliest Retirement Age, the Participant's
Surviving Spouse (if any) will receive the same benefit that would be payable if the
Participant had:

(1) Separated from service on the Employee’s date of death;
(2} Survived to the Employee’s Earliest Retirement Age;

(3} Retired with an immediate Qualified loint and Survivor Benefit at the Employee’s
Earliest Retirement Age; and

(4) Died on the day after the Employee's Earliest Retirement Age.

For purposes of paragraph (b}, a Surviving Spouse will begin to receive payments at the
Earliest Retirement Age unless such Surviving Spouse elects a later date. In the event
that the Employee dies before satisfying the Service requirements for an Early
Retirement Pension, the Employee shall be deemed to have satisfied the Service
requirements solely for the purpose of permitting the Spouse Survivor Benefit to
become payable when the Employee would have attained age fifty-five (55) or
immediately if the Employee has already attained age fifty-five {55).

In order to be eligible for a Spouse Survivor Benefit, the Participant and Spouse must
have been married for at least one (1) year prior to the Participant’s death.

Benefits under this Section 10.01 shall be paid in accordance with the following:
(1) If benefits in the form of a life annuity become payable to a married Participant

then such benefits will be received under this Plan in the form of a qualified 50%
Joint and Survivor Annuity if the Participant:
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(f)

(A) Begins to receive payments under the Plan on or after Normal
Retirement Age; or

{(B) Dies on or after Normal Retirement Age while still working in covered
employment; or

C) Begins to receive payments on or after the qualified Early Retirement
Age; or

(D) Separates from service on or after attaining Normal Retirement Age (or
qualified Early Retirement Age) and after satisfying the eligibility
requirements for the payment of benefits under the Plan and thereafter
dies before beginning to receive benefits.

(2) The Survivor Spouse may waive the payment of the Spouse Survivor Benefit, and
receive in lieu thereof, the benefit described in Section 10.02(a). This waiver of
the Survivor Spouse Benefit will only be permitted if the Actuarizally Equivalent
present value of the benefit described in Section 10.02(a) exceeds the Actuarially
Equivalent present value of the Survivor Spouse Benefit.

If the value of the Pre-Retirement Survivor Benefit does not exceed Five Thousand
Dollars ($5,000), the Trustees may direct the immediate distribution of such amount to
the Employee's Spouse. No distribution may be made under the preceding sentence
after the annuity starting date unless the Spouse consents in writing.

If the Employee dies before distribution of the Employee’s interest commences, the
Employee's entire interest will be distributed no later than five (5) years after the
Employee's death except to the extent that an election is made to receive distributions
in accordance with (1) or (2) below:

(1) If any portion of the Employee's interest is payable to a Designated Beneficiary,
distributions may be made in substantially equal installments over the life or life
expectancy of the Designated Beneficiary commencing no later than one (1) year
after the Employee's death;

(2) If the Designated Beneficiary is the Employee's surviving Spouse, the date
distributions are required to begin in accordance with (1) above shall not be
earlier than the date on which the Employee would have attained age seventy
and one half (70%), and, if the Spouse dies before payments begin, subsequent
distributions shall be made as if the Spouse had been the Employee.

For purposes of the above payments will be calculated by use of the return multiples

specified in Regulation 1.72-9. Life expectancy of a surviving Spouse may be recalculated
annually. In the case of any other Designated Beneficiary, life expectancy will be
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calculated at the time payment first commences and payments for any twelve (12)
consecutive one (1) month period will be based on such life expectancy minus the
number of whole years passed since distribution first commenced.

Section 10.02. Family Survivor and Single Sum Pre-Retirement Death Benefits
Family Survivor and Single Sum Pre-Retirement Death Benefits are payable as follows:

(a)

{b)

(c)

(d)

Subject to the provisions of Section 10.01, and if no periodic benefits are payable
thereunder, then upon the death of an Employee who is actively engaged in Covered
Employment prior to Retirement Date, and the receipt by the Trustees of satisfactory
evidence thereof, the Trustees will pay to the Designated Beneficiary or Dependent
Children, a benefit determined in accordance with the following:

(1) If the deceased Employee has accrued at least five (5)years of Service Credit
(counting no more than one (1) year of Service Credit in any one (1) Plan Year), a
death benefit of sixty (60) monthly installments will be payable to the
Participant’s Designated Beneficiary. In the event that the Surviving Spouse is
eligible to elect to receive this benefit in lieu of the Survivor Spouse Benefit
provided in Section 10.01, this benefit will be paid to the Surviving Spouse even
if another individual is the Designated Beneficiary. If the benefit becomes
payable to more than one (1) Beneficiary, the monthly benefit amount will be
split equally among the Beneficiaries.

(2) The amount of the monthly installments will be the Vested Pension which the
deceased Employee would have been entitled to at the Employee’s Normal
Retirement Date.

For purposes of this Section, an Employee shall be deemed actively engaged in Covered
Employment if the Employee is reported for at least one hundred {100) hours in one (1)
Plan Year within the year period that consists of the Plan Year in which the Employee
dies or the two (2) consecutive immediately preceding Plan Years.

For purposes of this Section 10.02, Designated Beneficiary shall mean the Beneficiary on
file under Iron Workers Local No. 12 Health Insurance Fund. If there is no Designated
Beneficiary, the benefit will be paid to the Surviving Spouse, if any. If there is no
Surviving Spouse, the benefit will be paid equally to the Dependent Children, if any. If
there is no Surviving Spouse or Dependent Children, no benefit will be paid.

For purposes of subsection (c) Surviving Spouse shall mean the fawfully married
husband or wife of the deceased Employee and surviving Dependent Children shall
mean the deceased Employee's unmarried dependent child or children as defined under
Iron Workers Local No. 12 Health Insurance Fund.
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(e}

Where under this Section, benefits become payable to a person under eighteen (18)
years of age, the amount may be paid on behalf of such person without obligation to
look after the proper application thereof by paying such amount to the legally qualified
guardian of such minor or at the discretion of the Trustees, the Trustees may make
payment to anyone over the age of eighteen {18) years who submits satisfactory proof
that he or she is supporting or maintaining such person, gives assurance that the
amount paid over will be used for the benefit of the minor and agrees to indemnify the
Trustees from any liability and expense with respect to such payment. In case two (2) or
more person become entitled to payment under this Section, the payment shall be
divided equally among them.

59



ARTICLE XI - Application Filing Procedure and Other Administrative
Provisions

Section 11.01. Application Filing Procedure

An application for a pension shall be made in writing on a form and in the manner prescribed by
the Trustees and must be filed ninety {90) days in advance of the first month for which benefits
are payable. If an Employee fails to file a pension application with the Fund Office on a timely
basis, the effective date of the Employee’s pension will be automatically delayed accordingly.
No retroactive benefit payments will be made.

Benefit application forms will be furnished by the Pension Fund office upon request of the
Employee in person or in writing.

The Employee must file the completed benefit application form (including any required
supporting documents) with the Pension Fund office.

Upon receipt of the completed benefit application form {inciuding all required supporting
documents), the Trustees must decide whether to pay benefits within ninety (90) days of the
application filing date. In some special cases, more than ninety (90) days may be needed to
decide, in which event the Trustees shall notify the Employee and explain why more time is
needed. After giving this extension notice, the Trustees may take up to another ninety {90) days
to make a decision.

The period of time within which a benefit determination is required to be made shall begin at
the time a claim is filed in accordance with the reasonable procedures of the Plan, without
regard to whether all the information necessary to make a benefit determinaticn accompanies
the filing. In the event that a period of time is extended as permitted above due to an
Employee’s or Claimant’s failure to submit information necessary to decide a claim, the period
for making the benefit determination shall be tolled from the date on which the notification of
the extension is sent to the Claimant until the date on which the Claimant responds to the
request for additional information.

Section 11.02. Effective Date of Pension

An Employee who is eligible to receive retirement benefits under this Plan and makes
application in accordance with the rules of this Pension Plan shall be entitled upon retirement
to receive the monthly benefits provided for the remainder of the Employee’s life, subject to
the provisions of the Plan.

Benefit payments shall be effective commencing with the earlier of
(a) The first day of the month following the 90*" day after the date on which the Employee

files the Employee's application; or
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{b) The first day of the month following the date the Employee has fulfilled all of the
conditions for entitlement to benefits;

except that any delay in submission of required supporting documents will not postpone the
Effective Date of Pension. Such first day is what is meant by the "Effective Date of Pension."

However, in no event, unless the Employee elects otherwise, shall the payment of benefits
begin later than the sixtieth {60'") day after the close of the Plan Year in which:

(a) The Employee attains Normal Retirement Age; or

(b) The Employee terminates the Employee’s Covered Employment and retires as that term
is defined in Section 11.12 of this Article.

Upon completion of the requirements for a Pension, benefit payments will commence as of the
Effective Date of Pension.

Pension payments to the Pensioner shall end with the payment for the calendar month in which
the death of the Pensioner occurs except as provided in accordance with the survivor benefit
provisions of this Plan.

Section 11.03. Information Required

A Participant or Pensioner shall furnish the Trustees any information or proof requested by
them and reasonably required to administer the Pension Plan. Failure on the part of any
Participant or Pensioner to comply with such request promptly, completely and in good faith,
shall be sufficient grounds for denying, suspending or discontinuing benefits to such persons, If
a Participant or Pensioner makes a false statement material to this claim for benefits, the
Participant or Pensioner may be denied any or all benefits, and the Trustees shall have the right
to recover any payment made in reliance on such a false statement,

Section 11.04. Standard of Proof

The Trustees shall, subject to the requirements of law, be the sole judges of the standard of
proof required in any case. In the application and interpretation of this Plan, the decision of the
Trustees shall be final and binding on all persons, including but not limited to Participants,
Pensioners, Employers and the Union. The Trustees may adopt procedures for the
determination of creditable service in advance of the filing of pension applications, and such
determination shall be final and binding on all interested parties.

Section 11.05. Denied Application for Benefits

If an application for benefits is denied, in whole or in part, the Trustees will provide written
notice to the Claimant explaining in detail why the application was denied. The notification shall
set forth, in a manner calculated to be understood by the Claimant --
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(a) The specific reason or reasons for the denial;
{b) Reference to the specific Plan provisions on which the denial is based;

(c) A description of any additional material or information necessary for the Claimant to
perfect the claim and an explanation of why such material or information is necessary;

{d) A description of the Plan's review procedures and the time limits applicable to such
procedures, including a statement of the Claimant's right to bring a civil action under
Section 502(a) of ERISA following a denial after appeal.

The time span allowed for written notification of acceptance, or denial, of an application for
benefits is set forth in Section 11.01,

Section 11.06. Procedure for Appeal of Denied Application for Benefits

The Claimant shall have the right to appeal a denied application by written notice filed with the
Trustees within sixty {60) days after receipt of the notice of denial of the application for
benefits. The appeal for review of the denial may include a request for a personal appearance
and hearing before the Trustees. The Claimant may submit any additional information,
documents, or comments in support of the written request for appeal and shall be permitted to
examine all pertinent documents upon which the denial of the application for benefits was
based. The Claimant shall be provided, upon request and free of charge, copies of all
documents, records, and other relevant information. A document, record, or other information
shall be considered “relevant” to a Claimant’s claim if such document, record, or other
information: (a} was relied upon in making the benefit determination; (b) was submitted,
considered, or generated in the course of making the benefit determination, without regard to
whether such document, record, or other information was relied upon in making the benefit
determination; and (c) demonstrates compliance with the Plan’s administrative processes and
safeguards.

The Trustees shall make a benefit determination no later than the date of the regularly
scheduled meeting of the Trustees that immediately follows the Plan’s receipt of a request for
appeal, unless the request for appeal is filed within thirty (30) days preceding the date of such
meeting. fn such case, a benefit determination may be made by no later than the date of the
second meeting following the Plan’s receipt of the request for appeal. If special circumstances
(such as the need to hold a hearing) require a further extension of time for processing, a benefit
determination shall be rendered not later than the third meeting of the Trustees following the
Plan’s receipt of the request for appeal. If such an extension of time for review of the appeal is
required because of special circumstances, the Plan Administrator shall provide the Claimant
with written notice of the extension, describing the special circumstances and the date as of
which the benefit determination will be made, prior to the commencement of the extension.
The Plan Administrator shall notify the Claimant of the benefit determination as soon as
possible, but not later than five (5) days after the benefit determination is made. The review on
appeal shall take into account all comments, documents, records, and other information
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submitted by the Claimant relating to the claim, without regard to whether such information
was submitted or considered in the initial benefit determination.

The period of time within which a benefit determination on appeal is required to be made shall
begin at the time an appeal is filed in accordance with the reasonable procedures of a Plan,
without regard to whether all the information necessary to make a benefit determination on
review accompanies the filing. In the event that a period of time is extended as permitted
pursuant above due to a Claimant’s failure to submit information necessary to decide a claim,
the period for making the benefit determination on appeal shall be tolled from the date on
which the notification of the extension is sent to the Claimant until the date on which the
Claimant responds to the request for additional information.

In the case of a denial of benefits on appeal, the Plan Administrator shall provide the Claimant
such access to, and copies of, documents, records, and other information as is appropriate. The
Plan Administrator shall also provide a Claimant with written or electronic notification of a
Plan’s benefit determination on review. Any electronic notification shall comply with the
standards imposed by law. In the case of a denial, the notification shall set forth, in a manner
calculated to be understood by the Claimant: {a) the specific reason or reasons for the denial;
(b) reference to the specific Plan provisions on which the benefit denial is based; (c) a
statement that the Claimant is entitled to receive, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and other information relevant to the
Claimant’s claim for benefits; and (d) a statement of the Claimant’s right to bring an action
under Section 502(a) of ERISA.

For the purposes of Section 11.05 and 10.06, “Claimant” means the person making a
application for benefits under this Plan and the Claimant may be a Participant, a Beneficiary of a
deceased Participant, or a duly authorized representative of a Participant or a Beneficiary of a
deceased Participant.

The Trustees’ final decision with respect to their review of the appeal shall be final and binding
upon the Claimant, since the Trustees have exclusive authority and discretion to determine all
questions of eligibility and entitlement under this Plan. Nonetheless, if the Claimant disagrees
with the final decision of the Trustees with respect to the appeal, then he or she may start a
legal action against this Plan. Effective June 16, 2006, however, no legal action may be
commenced or maintained against this Plan more than 90 days after the Plan Trustees’ final
decision on appeal is deposited in the mail to the Claimant or Beneficiary's last known address.

Section 11.07. Vested Status or Non-forfeitability

The benefits to which a Participant is entitled under this Plan upon the Employee’s attainment
of Normal Retirement Age are non-forfeitable, subject only to the conditions as to suspension
of benefits (Section 11.13), application {Section 11.01), limitation on retroactivity (Section
11.02), and willful misrepresentation (Section 11.03), and the effects of retroactive
amendments made within the limitations of Section 411(a)(3)(C) of the Internal Revenue Code
and Section 302(c)(8) of ERISA. The benefits to which a surviving spouse is entitled shall likewise
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be non-forfeitable. Participants and beneficiaries shall be entitled to any of the other benefits
of this Plan subject to all of the applicable terms and conditions.

A Participant has attained "Vested Status" when the Employee has fulfilled the requirements
for receipt of a non-forfeitable pension after the earlier of: (a) the Employee’s retirement or (b)
the Employee’s attainment of Normal Retirement Age.

Section 11.08. Incompetence or Incapacity of a Participant or Pensioner

In the event it is determined to the satisfaction of the Trustees that a Pensioner is unable to
care for the Pensioner’s affairs because of mental or physical incapacity, any further payments
shall be paid to the legally appointed guardian, committee or legal representative of the
Pensioner, or in the sole discretion of the Trustees, the Trustees may make payment to such
other persons who submit satisfactory proof that he or she is supporting or maintaining the
Pensioner, giving assurance that the amounts paid over will be used for the benefit of the
Pensioner and agreeing to indemnify the Trustees from any liability and expenses with respect
to such payments.

Section 11.09. Non-Assignment of Benefits

No Participant or Pensioner entitled to any benefits under this Pension Plan shall have the right
to assign, transfer, encumber, pledge, mortgage, hypothecate, anticipate, or impair in any
manner the Employee’s legal or beneficial interest, or any interest in the assets of the Pension
Fund, or benefits of this Pension Plan. Neither the Pension Fund, nor any of the assets thereof,
shall be liable for the debts of any Participant or Pensioner entitled to any benefits under this
Plan, nor be subject to attachment or execution or process in any court or action or proceeding.
In the event of any attempt to transfer benefits under this Plan, or the service of legal process
intended to impair or affect the transfer of any benefits to which an Employee, Pensioner or
Beneficiary is entitled, the Trustees shall have the right to terminate any payments as they
determine in their sole discretion.

(a) Notwithstanding any provision of this Section to the contrary, the Plan may provide
benefits in accordance with any Qualified Domestic Relations Order in effect with
respect to a Participant.

(b) Notwithstanding any provision of this Section to the contrary, the Plan may offset a
Participant's benefits provided under a plan against an amount that the Participant is
ordered or required to pay to the Plan under the following circumstances.

(1) The order or requirement to pay arises under a judgment of conviction for a
crime involving such plan, under a civil judgment (including a consent order or
decree entered by a court in an action brought in connection with a violation {or
alleged violation) of part 4 of subtitle B of title | of ERISA, or pursuant to a
settlement agreement between the Secretary of Labor or the Pension Benefit
Guaranty Corporation and the participant, in connection with a violation (or
alleged violation) of part 4 of such subtitle by a fiduciary or any other person.
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(2) The judgment, order, decree, or settlement agreement expressly provides for
the offset of all or part of the amount ordered or required to be paid to the Plan
against the participant's benefits provided under the Plan.

(3) In the case in which the Participant is married and vested,

(A)  the Spouse has consented in writing to such offset and such consent is
witnessed by a notary public or representative of the Plan {or it is
established to the satisfaction of a plan representative that such consent
may not be obtained because the Spouse cannot be located), or an
election to waive the right of the Spouse to either a qualified joint and
survivor annuity or a qualified pre-retirement survivor annuity is in effect,

(8) the Spouse is ordered or required in such judgment, order, decree, or
settlement to pay an amount to the Plan in connection with a violation of
part 4 of such subtitle, or

(C) the judgment, order, decree, or settlement indicates the Spouse retains
the right to receive the survivor annuity under a qualified joint and
survivor annuity and under a qualified pre-retirement survivor annuity.

If the Spouse retains the right to receive the survivor annuity under a qualified
joint and survivor annuity and under a gqualified pre-retirement survivor annuity,
the amount payable to the Spouse shall be determined as if the Participant
terminated employment on the date of the offset, there was no offset, and the
Plan permitted commencement of benefits only on or after normal retirement
age.

Section 11.10. Trust Assets

No person other than the Trustees of the Pension Fund shall have any rights, title or interest in
any of the income, or property of any funds received or held by or for the account of the
Pension Fund, and no person shall have any vested right to benefits provided by the Pension
Fund except as expressly provided herein,.

Section 11.11. Maximum Permissible Amount

The Maximum Benefit Limitation and Small Benefit Exception as provided by Internal Revenue
Code Section 415 are incorporated herein by reference and made part of this document. The
defined benefit dollar limit is the amount set forth in Section 415(b}{1}(A), as adjusted annually
by the Secretary of the Treasury, which is incorporated herein by reference. The age-adjusted
dollar limit under Code Sections 415(b)(2)(C) and (D) will be administered according to Treasury
Regulation § 1.415{b})-1(a}{4) and the payment of benefits in a form other than a straight-life
annuity shall be adjusted pursuant to Treasury Regulation § 1.415(b)-1(c).



The annual compensation of each Participant taken into account in determining benefit
accruals for any plan year beginning after December 31, 2001 shall not exceed $245,000, as
adjusted for cost-of-living increases in accordance with Section 401{a){17)(B) of the Code, which
is incorporated herein by reference. Annual Compensation means compensation during the
plan year or such other consecutive 12-month period over which compensation is otherwise
determined under the Plan (the determination period). The cost-of-living adjustment in effect
for a calendar year applies to annual compensation for the determination period that begins
with or within such calendar year. For purposes of determining benefit accruals in a Plan Year
beginning after December 31, 2001, compensation for any prior determination period shall be
limited to $200,000.

Effective for limitation years beginning on or after July 1, 2007, benefit accruals under this Plan
will be automatically frozen or reduced to preclude the possibility that any accrual with respect
to a Participant under the Plan will exceed the limits of Internal Revenue Code Section 415 in
accordance with the requirements of Treasury Regulation §§ 1.415(a}-1(d){1) and 1.401{a}-
1(bX1){ii).

Effective for limitation years beginning on or after July 1, 2007, the annual amount of the
benefit distributed or otherwise payable to with respect to a Participant under the Plan in a
limitation year shall be automatically reduced to preclude the possibility that any such benefit
will exceed the limitations of Internal Revenue Code Section 415 in accordance with the
requirements of Treasury Regulation §§ 1.415(a)-1(d}{(1) and 1.401(a)-1(b)(1)iii).

This Plan will comply with the requirements of Treasury Regulation § 1.415(a)-1(e), which is
incorporated herein by reference, for purposes of applying the 415 limitations with respect to
all participants in this Plan. In the event that the aggregate benefit accrued in any Plan Year by
a Participant exceeds the limits under Section 415 of the Code and the Treasury Regulations
thereunder as a result of the mandatory aggregation of the benefits under this Plan with the
benefits under another plan maintained by an Employer, the benefits of the other plan shall be
reduced to the extent necessary to comply with Section 415 of the Code and the Treasury
Regulations thereunder.

To the extent by permitted by law, the application of the provisions of this Plan, as amended for
the final regulations under Section 415 of the Internal Revenue Code, shall not cause the
benefit that is accrued, distributed or otherwise payable for any Participant to be less than the
Participant’s accrued benefit as of January 1, 2008 under the provisions of the Plan that were
both adopted and in effect before April 5, 2007 and that satisfied the limitations under Section
415 as of that date.

Notwithstanding any other provision of the Plan to the contrary, the annual retirement benefit
to which a Participant shall be entitled hereunder shall not exceed the amount permitted by
Code Section 415, the provisions of which are incorporated herein by reference. This Section is
intended to incorporate the requirements of Section 415 of the Code by reference. In
accordance with Treasury Regulation § 1.415(a)-1(d)(3), if no language is set forth in this Plan

66



and a default rule exists, then the default rule applies. If there is any discrepancy between the
provisions of this Plan and the provisions of Section 415 of the Internal Revenue Code and the
regulations thereunder, such discrepancy shall be resolved in such a way as to give full effect to
the provisions of Section 415 of the Internal Revenue Code

Section 11.12. Retirement Defined
Retirement is defined as follows:

(a) In order to be considered retired before attaining Normal Retirement Age, an Employee
who elects an Early Retirement Pension must cease and refrain from employment
activity in the type of work regularly performed by Employees covered under this Plan.

(b) In order to be considered retired after attaining Normal Retirement Age, a Pensioner
must cease and refrain from employment or self-employment within the geographical
jurisdiction of the Union, or for any Employer bound by a Collective Bargaining
Agreement with the Union, in the type of work regularly performed by Employees
covered under this Plan.

Section 11.13. Suspension of Benefits
The Suspension of Benefits rules are as follows:

(a) Suspension of Normal or Early Retirement Benefits.

(1)

(2)

3)

(4)

For the period of time commencing on the effective date of an Early Retirement
Pensioner's benefit, and ending on the Early Retirement Pensioner Normal
Retirement Date, the monthly benefit of such Early Retirement Pensioner shall
be suspended for any month in which the Pensioner works and/or is paid for
work in Disqualifying Employment, provided, however, that such benefit
suspension shall not take effect until the aggregate number of hours of
Disqualifying Employment worked by and/or paid to such Early Retirement
Pensioner during a given Plan Year within such period of time exceeds one
hundred {100) hours.

If after the Pensioner’s Normal Retirement Date an Early Retirement Pensioner
works or is paid for work for forty (40) or more hours of Disqualifying
Employment during any month, the Pensioner’'s monthly benefit shall be
suspended for such month.

If after the effective date of the Pensioner's monthly benefit a Normal
Retirement Pensioner works or is paid for work for forty (40) or more hours of
Disqualifying Employment during a month, the Pensioner’s monthly benefit shall
be suspended for such month.

The Term "Disqualifying Employment" means:
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(b)

(c)

(A)

(B)

For the period before Normal Retirement Age, employment in the kind of
work regularly performed by Participants of the Fund.

After attainment of Normal Retirement Age, employment or self-
employment for at least forty {40) hours in a month that is: {i) in an
industry covered by the Plan when the Participant's pension began; and
(it) in the same state or geographic area (as defined in CFR 2530.203-3)
covered by the Plan when the Participant's pension began; and {iii) in any
occupation which the Participant worked at any time under the Plan
when the Participant's pension payments began.

However, in any event any work for at least forty (40) hours in a month
for which contributions are required to be made to the Plan shall be
Disqualifying Employment.

(5) Suspension of Disability Retirement Benefits.

(A)

()

For the period before Normal Retirement Age, a Disability Pensioner shall
have the Employee’s monthly benefit cease as of the date that the
Employee no longer qualifies for payment of a monthly Social Security
Disability Award.

After Attainment of Normal Retirement Age, a Disability Pensioner shall
have the Employee’s monthly benefit suspended under the provisions of
(a)(3) above.

"Suspension of Benefits" for a month means non-entitlement to benefits for the month.
If benefits were paid for a month for which benefits were later determined to be
suspended, the overpayment shall be recoverable through deductions from future
pension payment pursuant to Section 11.14,

Notices:

(1) Upon commencement of pension payment, the Trustees shall notify the
Pensioner of the Plan rules governing Suspension of Benefits, including identity
of the industry and area covered by the Plan. If benefits have been suspended
and payment resumed new notification shall, upon resumption, be given to the
Participant if there has been any material change in the suspension rules of the
identity of the industry or area covered by the Plan.

(2) A Pensioner shall notify the Plan in writing within thirty (30} days after starting
any work of a type that is or may be Disqualifying Employment under the
provisions of the Plan and without regard to the number of hours of such work
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{d)

(e)

(3}

(4)

(S)

(that is, whether or not less than forty (40) hours in a month). If a Pensioner has
worked in Disqualifying Employment in any month and has failed to give timely
notice to the Plan of such employment, the Trustees shall presume that the
Employee worked for a least forty (40) hours in such month and any subsequent
month before the Participant gives notice that the Employee has ceased
Disqualifying Employment. The Participant shall have the right to overcome such
presumption by establishing that the Employee’s work was not in fact an
appropriate basis, under the Plan, for suspension of the Employee’s benefits.

A Pensioner whose pension has been suspended shall notify the Plan when
Disqualifying Employment has ended. The Trustees shall have the right to hold
back benefit payments until such notice is filed with the Plan.

A Participant may ask the Plan whether a particular employment will be
disqualifying. The Plan shall provide the Participant with its determination.

The Plan shall inform a Participant of any suspension of the Employee’s benefits
by notice given by personal delivery or first class mail during the first calendar
month in which the Employee’s benefits are withheld. Such notice shall include a
description of the specific reasons for the suspension, copy of the relevant
provisions of the Plan, reference to the applicable regulation of the U.S.
Department of Labor, and a statement of the procedure for securing a review of
the suspension. In addition, the notice shall describe the procedure for the
Participant to notify the Plan when the Employee’s Disqualifying Employment
ends. If the Plan intends to recover prior overpayments by offset under Section
11.14, the suspension notice shall explain the offset procedure and identify the
amount expected to be recovered, and the periods of employment to which they
relate.

A Participant shall be entitled to a review of a determination suspending the Employee’s

benefits by written request filed with the Trustees within one hundred eighty (180) days

of the notice of suspension. The same right of review shall apply, under the same terms,
to a determination by or on behalf of the Trustees that contemplated employment will

be Disqualifying Employment.

The Trustees may, upon their own motion or on request of a Participant, waive
Suspension of Benefits subject to such limitations the Trustees in their sole discretion

may determine including any limitations based on the Participant's previous record of
benefit suspension or noncompliance with reporting requirements under this Article.

Notwithstanding the foregoing, the Pensioner’s pension benefit shall not be withheld for any
period of such re-employment provided: (1) the work is performed in the jurisdiction of the
Union in which the Pensioner was a member (i.e. the member’s home Local); (2) the Pensioner
is dispatched by his or her home Local; and (3) the Business Manager of Local 12 certifies in
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writing to the Fund Administrator of the Pension Fund before such work is performed and such
written certification is received by the Fund Administrator prior to such work being performed
that there is a critical shortage of workers to perform such employment, that such employment
will not result in denying covered employment to another individual in the bargaining unit and
indicates when such critical shortage begins and ends. A Pensioner’s credit earned during such
re-employment shall be determined in accordance with this Article. However, a Pensioner is
not eligible to return to such employment without having his/her benefits suspended unless
the Pensioner has been out of Covered Employment for at least 90 days. Retired pensioners
who are below Normal Retirement Age and return to Covered Employment during a certified
critical shortage of workers will be entitled to the value of any additional credit they earn upon
attaining Normal Retirement Age and in accordance with section 11.14. Retired pensioners
who are past Normal Retirement Age and return to Covered Employment during a certified
critical shortage of workers will be entitled to the value of any additional credit in accordance
with section 11.14.

Section 11,14, Benefit Payments Following Suspension
The rules governing benefit payments following suspension are as follows:

(a) Benefits shall be resumed for those months after the last month for which benefits were
suspended, with payments beginning no later than the third month after the last
calendar month for which the Participant's benefit was suspended, provided the
Participant has complied with the notification requirements of Section 11.13.

{b) Overpayment attributable to payments made for any month or months for which the
Participant had Disqualifying Employment shall be deducted from the first pension
payment made upon resumption after a suspension. Recovery of any additional
overpayments shall be by deduction from subsequent monthly benefits, with such
deduction not to exceed twenty-five percent (25%) of the pension amount (before
deduction). If a Pensioner dies before recoupment of overpayments has been
completed, deductions shall be made from the benefits payable to the Employee’s
beneficiary or contingent annuitant, subject to the twenty-five percent {25%) limitation
on the rate of deduction.

(c) A Pensioner who returns to Covered Employment for an insufficient period of time to
complete a Year of Vesting Service shall not, on subsequent termination of employment,
be entitled to a recomputation of pension amount based on any additional service. If a
Pensioner who returns to Covered Employment completes a Year of Vesting Service, the
Pensioner shall, on subsequent termination of employment, be entitled to a
recomputation of the Pensioner’s pension amount based on any additional Service
Credit that is earned during the period of re-employment, as described in the following
paragraphs of this subsection.

A unit of additional benefit shall be determined for each Plan Year in which a
Pensioner’s pension is suspended according to the terms of Section 11.13 and in which
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(d)

the Pensioner earns a Year of Vesting Service. The unit of benefit shall be equal to the
product of {1) times {2) times (3) times {4) as follows:

(1) The benefit rate in effect as of the last day of such Plan Year as provided in
Section 7.02;

(2) The Future Service Credit earned during such Plan Year as determined under
Section 6.01;

{3) An early retirement reduction factor determined under the terms of Section
7.03 as of the Pensioner’s age at the time of this recomputation; and

(4) An applicable factor determined as of the Pensioner’s age at the time of this
recomputation to convert this additional benefit to the form of payment that
the Pensioner elected upon the first retirement.

These units of additional benefit shall be added to the monthly amount that was in
payment status prior to this period of suspension.

In the event that the Pensioner earns forty (40) or more Service Credits, including
Service Credits earned prior to retirement and during the period of re-employment, the
recalculated pension amount shall be determined using the Service Credits in such
manner as to provide the highest monthly pension amount. As a result of additional
Service Credits being earned during the period of re-employment such that the total
Service Credits now exceeds or continues to exceed forty (40), the monthly amount that
is attributable to the initial period of service and was payable prior to the period of
suspension will be recalculated if such recomputation provides a higher amount, with
the benefit rates, early retirement reduction and factor to convert to an optional form
of payment applicable to this portion of the benefit equal to those used in the original
computation of the pension amount that was in payment status prior to the period of
suspension.

Suspension before Normal Retirement Age in accordance with Section 11.13 because of
employment of a type for which benefits could not be suspended after Normal
Retirement Age shall not have the effect of reducing the value of the Pensioner’s
pension below the actuarial equivalent of the Pensioner’s pension as accrued for
payment at the Pensioner’s Normal Retirement Age and to the extent necessary to
avoid such reduction, the monthly amount of the pension shall be adjusted so as not to
deprive the Pensioner of the value of the Pensioner's benefit as payable from the
Pensioner's Normal Retirement Age.
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ARTICLE XIl - Miscellaneous

Section 12,01. Non-Reversion

It is expressly understood that in no event shall any of the corpus or assets of the Pension Fund
revert to the Employers or be subject to any claims of any kind or nature by the Employers,
except for the return of an erroneous contribution within the time limits prescribed by law.

Section 12.02. Limitation of Liability

This Pension Plan has been established on the basis of an actuarial calculation which has
established, to the extent possible, that the contributions will, if continued, be sufficient to
maintain the Plan and fulfill the funding requirements of ERISA. Except for liabilities which may
result from provisions of ERISA, nothing in this Plan shall be construed to impose any obligation
to contribute beyond the obligation of the Employer to make contributions as stipulated in its
Collective Bargaining Agreement with the Union.

There shall be no liability upon the Trustees individually, or collectively, or upon the Union to
provide the benefits established by this Pension Plan, if the Pension Fund does not have assets
to make such payments.

Section 12.03. Separability

The regulations herein provided, as well as each and every Article thereto, shall be deemed
separable, so that the invalidity of any Rule or Article hereof shall not affect the validity of the
remaining Rules and Articles.

Section 12.04. New Employers
The status of New Employers is determined as follows:

(a) If an Employer is sold, merged or otherwise undergoes a change of company identity,
the successor company shall participate as to the Employees theretofore covered in the
Pension Plan just as if it were the original company, provided it remains an Employer as
defined in Section 3.08.

(b}  The participation of any such new Employer shall be subject to such terms and
conditions as the Trustees may lawfully prescribe including, but not limited to, the
imposition of waiting periods in connection with the commencement of benefits, a
requirement for retroactive contributions, or the application of modified benefit
conditions and amounts. In adopting applicable terms or conditions, the Trustees shall
take into account such requirements as they, in their sole discretion, may deem
necessary to preserve the actuarial soundness of this Pension Plan and to preserve an
equitable relationship with the contributions required from other Employers and the
benefits provided to their Employees.
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ARTICLE XIIl - Amendment, Merger and Termination

Section 13.01. Amendment

This Plan may be amended at any time by the Trustees, consistent with the provisions of the
Trust Agreement. However, no amendment may decrease the accrued benefit of any
Participant, except:

(a) As necessary to establish or maintain the qualification of the Plan or the Trust Fund
under the Internal Revenue Code or to maintain compliance of the Plan with the
requirements of ERISA, or

(b} if the amendment meets the requirements of Section 302(c)(8) of ERISA and Section
412(c)(7) of the Internal Revenue Code, and the Secretary of Labor has been notified of
such amendment and had either approved of it or, within ninety (90) days after the date
on which such notice was filed, the Secretary of Labor failed to disapprove.

For the purposes of the above, a Plan amendment which has the effect of: (1) eliminating or
reducing an Early Retirement Benefit or a retirement-type subsidy; or (2) eliminating an
optional form of benefit, with respect to benefit attributable to service before the amendment,
shall be treated as reducing accrued benefits. In the case of a retirement-type subsidy, the
preceding sentence shall apply only with respect to an Employee who satisfies (either before or
after the amendment) the pre-amendment conditions for the subsidy. In general, a retirement-
type subsidy is a subsidy that continues after retirement, but does not include a qualified
disability benefit, a medical benefit, a social security supplement, a death benefit {including life
insurance), or a plant shutdown benefit (that does not continue after retirement age).
Furthermore, no amendment to the Plan shall have the effect of decreasing an Employee's
vested interest determined without regard to such amendment as of the later of the date such
amendment is adopted, or becomes effective.

Section 13.02. Merger, Consolidation or Transfer

There shall be no merger or consolidation with, or transfer of assets or liabilities of the Plan to
any other plan unless each Employee or Beneficiary would, if the Plan terminated after such
merger, consoclidation, or transfer of assets or liabilities, receive a benefit immediately
thereafter at least equal to the benefit that the Employee would have been entitled to receive
immediately before such merger, consolidation or transfer if the Plan had then terminated.

Section 13.03. Termination
The following are the Plan rules for Plan Termination:

(a) The Board of Trustees may terminate the Plan, completely or partially, at any time. The

Plan may also be terminated, completely or partially, as a result of a determination to
that effect made by the Internal Revenue Service or the Pension Benefit Guaranty
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(b)

Corporation, or by an appropriate court of law. The rights of all affected Participants to
benefits accrued to the date of termination or partial termination shall be non-
forfeitable.

Upon completion or partial termination of the Plan:

{1) the pension accrued under the Plan for each affected Participant as of the date
of such termination shall be non-farfeitable, and

(2) subject to notification to and approval by the Pension Benefit Guaranty
Corporation with respect to such termination, available assets shall be allocated
in accordance with Regulation 1.401-4(c} of the Code and Section 4044(a) of
ERISA, as amended from time to time.
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ARTICLE XIV - Employer Withdrawal Liability

Section 14.01. in General
Employer Withdrawal Liability, in general, shall be as follows:

(a)

(b)

An Employer that withdraws from the Plan after April 28, 1980, in either a complete or
partial withdrawal shall owe and pay withdrawal liability to the Plan, as determined
under this Article and the Employee Retirement Income Security Act of 1974, as
amended by the Multiemployer Pension Plan Amendments Act of 1980 ("ERISA").

For purposes of this Article, all corporations, trades or businesses that are under
common control, as defined in regulations of the Pension Benefit Guaranty Corporation
{"PBGC"), are considered a single Employer, and the entity resulting from a change in
business form described in Section 4218(1) of ERISA is considered to be the original
Employer.

Section 14.02. Definition of Withdrawal

As this Plan primarily governs Employees in the building and construction industry, the
construction industry withdrawal rules shall be applied with respect to Employers obligated to
contribute to this Plan in accordance with the following:

(a)

(b)

(c)

The complete withdrawal occurs if the Employer ceases to have an obligation to
contribute to the Plan and either: (1) the Employer continues to perform the same type
of work in the Plan's geographic area for which contributions had been previously
required under a Collective Bargaining Agreement; or (2) the Employer resumes the
same type of work in the Plan's geographic area within five (5) years after the date on
which the obligation to contribute to the Plan ceased and the Employer does not renew
the obligation to contribute after resumption of such work. The date of the complete
withdrawal of an Employer is the date the Employer's obligation to contribute ceased or
the date its covered operations ceased, whichever is earlier.

A partial withdrawal of an Employer occurs on the last day of the Plan Year in which the
Employer's work mix within the craft and area jurisdiction of the Collective Bargaining
Agreement under which it is obligated to contribute to the Plan shifts, with the result
that no more than an insubstantial portion of such work remains covered under the
Plan.

For purposes of this Section, a withdrawal is not considered to occur solely because the
Employer temporarily suspends contributions during a labor dispute involving its
Employees.



(d) In the case of a sale of an Employer, whether a withdrawal occurs shall be determined
consistent with the applicable provisions of ERISA.

Section 14.03. Unfunded Vested Liability
Unfunded Vested Liability shall be as follows:

{a) For purposes of this Article, the term "Vested Benefit" means a benefit for which a
Participant has satisfied the conditions for entitlement under this Plan (other than
submission of a formal application, retirement, or completion of a required waiting
period) whether or not the benefit may subsequently be reduced or suspended by a
Plan amendment, an occurrence of any condition, or operation of law and whether or
not the benefit is considered "vested" or "non-forfeitable" for any other purpose under
the Plan.

(b)  The Plan's liability for vested benefits as of a particular date is the actuarial value of the
vested benefits under this Plan as of that date.

(c) The unfunded vested liability shall be the amount, not less than zero (0), determined by
subtracting the value of the Plan's assets from the Plan's liability for vested benefits.

Section 14.04. DeMinimus Rule

The amount of the unfunded vested liability allocable under Section 4211 of the Multiemployer
Pension Plan Amendments Act of 1980 (the “Act”)to an Employer who withdraws from the Plan
shall be reduced by the lesser of:

(1) Fifty Thousand Dollars ($50,000) reduced dollar for dollar by which the Employer's share
of the Plan's unfunded vested liability exceeds One Hundred Thousand Dollars
{$100,000); or

(2) three-fourths of one percent (3/4 of 1%) of the Plan's unfunded vested liability
(determined as of the end of the plan year ending before the date of withdrawal)
reduced dollar for dollar by which the Employer's share of the Plan's unfunded vested
liability exceeds One Hundred Thousand Dollars ($100,000).

Section 14.05. Method of Computing Amount of Liability

{a) The amount of the unfunded vested liability allocated to an Employer that
withdraws from the Plan shall be determined under Section 4211(b) of the Act.
This method is known as the Statutory Formula or Presumptive Rule with
liabilities based on the Employer's proportional share of unamortized unfunded
vested liabilities at the end of the Plan Year ending before April 29, 1980, plus a
share of change in unamortized unfunded liabilities for each year of participation
after April 28, 1980. (Proportional share is based on Employer share of Plan
contributions for five (5) Plan Years preceding the Plan Year in which liability
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(b)

arose.)

In accordance with Section 4211(b){(4)(B)iii) of ERISA, the reallocated unfunded
vested benefits for a Plan Year will include any amount which the Fund
determines to be unassessable against an Employer in that Plan Year by virtue of
the building and construction industry exemption set forth in Section 4203(b}{(2)
of ERISA, provided that that Employer has not performed work in the jurisdiction
of the collective bargaining agreement within five (5) years after the date on
which its obligation to contribute under the Plan ceased. If an Employer subject
to the building and construction industry exemption resumes work in the
jurisdiction of the collective bargaining agreement within five {5) years after the
date on which its obligation to contribute under the Plan ceases and it
simultaneously renews the obligation to contribute to the Plan, the amount of
unfunded vested benefits otherwise allocable to such Employer will not be
included in the reallocated unfunded vested benefits under Section
4211(b){4)(A) of ERISA.

Section 14.06. Payment of Withdrawal Liability
Payment of withdrawal liability shall be made as follows:

(a)

For any Plan Year ending on or before June 30, 1984, the amount of each annual
payment to be made by a withdrawing Employer shall be the average of contributions
required of the Employer under the Plan for the period of three Plan Years {during the
period of five (5) consecutive Plan Years ending with the Plan Year preceding the Plan
Year in which the withdrawal occurs) for which such required contributions were the
highest provided:

(1)

(2)

For the Plan Years indicated below, the number indicated shall be substituted for
the number "five (5) " where it appears above:

Plan Year Ending Number To Be Inserted

June 30, 1980 6
June 30, 1981 7
June 30, 1982 8
June 30, 1983 9
June 30, 1984 10

In the case of a partial withdrawal as defined in the Act, the amount computed
under this Section shall be multiplied by the fraction determined under Section
4206(a) of the Employee Retirement Income Security Act of 1974 (ERISA) as
amended.
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(3) In any case in which this Pension Plan is terminated by the withdrawal of every
Employer from the Plan, or in which substantially all the Employers withdraw
from the Plan pursuant to an agreement or arrangement to withdraw from the
Plan, the liability of each such Employer who has withdrawn shall be determined
or re-determined in accordance with ERISA Section 4219(c)(1)(d), as amended by
the Act.

(b) For Plan Years ending on or after June 30, 1984, the amount of each annual payment of
a withdrawing Employer to the Fund shall be determined in accordance with ERISA
Section 4219(c)(1)(C) as amended by the Act.

Section 14.07. Notice and Collection of Withdrawal Liability
The following rules govern Notice and Collection of Withdrawal Liability

(a) General. Notice of withdrawal liability, reconsideration, determination of amortization
period, and of the maximum years of payment shall be as provided in Section 4219 of
ERISA.

(b) Arbitration. Generally a dispute between an Employer and the Plan concerning a
determination of withdrawal liability shall be submitted to arbitration as provided in
Section 4221 of ERISA, to be conducted in accordance with rules adopted by the
Trustees not inconsistent with regulations of the Pension Benefit Guaranty Corporation.

No issue concerning the computation of withdrawal liability may be submitted for arbitration
unless the matter has been reviewed by the Plan in accordance with Section 4219{b}{2) of
ERISA and any Plan rules adopted thereunder.

Section 14.08. Mass Withdrawal

Notwithstanding any other provision of this Article, if all or substantially all contributing
Employers withdraw from the Plan pursuant to an agreement or arrangement, as determined
under ERISA Section 4209 and 4219(c){(1}(D), the withdrawal liability of each such Employer
shall be adjusted in accordance with those ERISA sections.

Section 14.09. Notice to Employers
Notice to Employers shall be given as follows:

{a) Any notice that must be given to an Employer under this Article or under Subtitle E to
Title IV of ERISA shall be effective if given to the specific member of a commonly
controlled group that has or has had the obligation to contribute under the Plan.

{b) Notice shall also be given to any other member of the controlled group that the

Employer identifies and designates to receive notices hereunder, in accordance with a
procedure adopted by the Trustees.
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ARTICLE XV - Eligible Rollover Distributions

Section 15.01. Applicability

This Article applies to distributions make on or after January 1, 1993. Notwithstanding any
provision of the Plan to the contrary that would otherwise limit a Distributee's election under
this Article, a Distributee may elect, at the time and in the manner prescribed by the Plan
Administrator, to have any portion of an Eligible Rollover Distribution paid directly to an Eligible
Retirement Plan specified by the Distributee in a Direct Rollover.

Section 15.02. Eligible Rollover Distribution

"Eligible Rollover Distribution" means any distribution of all or any portion of the balance to the
credit of the Distributee, except that an Eligible Rollover Distribution does not include: any
distribution that is one {1) of a series of substantially equal periodic payments (no less
frequently than annually) made for the life (or life expectancy) of the Distributee or the joint
lives (or, joint life expectancies) of the Distributee and the Distributee's Designated Beneficiary,
or for a specified period of ten {(10) years or more; any distribution to the extent such
distribution is required under Section 401(a)(9) of the Code; and the portion of any distribution
that is not includible in gross income {determined without regard to the exclusion for net
unrealized appreciation with respect to Employer securities).

Section 15.03. Eligible Retirement Plan

"Eligible Retirement Plan" means an individual retirement account described in Section 408(a)
of the Code, an individual retirement annuity described in Section 408(b) of the Code, an
annuity plan described in Section 403(a) of the Code, or a qualified trust described in Section
401(a) of the Code, that accepts the Distributee's Eligible Rollover Distribution. An Eligible
Retirement Plan shall also mean an annuity contract described in Section 403(b) of the Code
and an eligible plan under Section 457(b) of the Code which is maintained by a state, political
subdivision of a state, or any agency or instrumentality of a state or political subdivision of a

state and which agrees to separately account for amounts transferred into such plan from this
Plan.

The definition of Eligible Retirement Plan shall also apply in the case of a distribution to a
Surviving Spouse, or to a Spouse or former Spouse who is the Alternate Payee under a Qualified

Domestic Relation Order, as defined in Section 414{p} of the Code.

With respect to Eligible Rollover Distributions to a nonspouse designated Beneficiary, an Eligible
Retirement Plan is an Individual Retirement Account which is treated as inherited.

For distributions on or after January 1, 2008, an Eligible Retirement Plan also includes a Roth
IRA described in Internal Revenue Code Section 408A(b).
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Section 15.04. Distributee

“Distributee" means and includes an Employee or former Employee. In addition, the Employee's
or former Employee's surviving Spouse and the Employee's or former Employee's spouse or
former Spouse who is the Alternate Payee under a Qualified Domestic Relations Order, as
defined in Section 414(p) of the Code, are Distributees with regard to the interest of the Spouse
or former spouse. A Distributee also includes a Designated Beneficiary who is a non-spouse.

Section 15.05. Direct Rollover

"Direct Rollover" means a payment by the Plan to the Eligible Retirement Plan specified by the
Distributee.
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% —
Unlon Trustee /7 Employer TRustee
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IRON WORKERS LOCAL NO. 12 PENSION FUND

FIRST AMENDMENT

In accordance with Section 13.01 of the Iron Workers Local No. 12 Pension Fund, the

Plan is hereby amended as follows:

Article lll, Section 13.19 is amended to remove the last sentence thereof and replace it
with the following:
“The Trustees have adopted Schedules A and B of the Iron Workers International

Reciprocal Pension Agreement for purposes of calculating reciprocal pensions,
which are hereby incorporated by reference.”

THIS IS TO CERTIFY that the foregoing amendment was adopted by the Board of Trustees on the
17th day of June, 2015, effective as of January 1, 2015.

IRON WORKERS LOCAL NO. 12 PENSION FUND

Dated: ?/ZZ//JJ-— MZI%&

Union Trustee

Dated: G\\O-'\\< M /

Employer Trlistee




IRON WORKERS LOCAL NO. 12 PENSION FUND

Amendment One

In accordance with Section 13.01 of The Iron Workers Local No. 12 Pension Fund, the Plan
Document dated January 2015 is hereby amended to concerning the claims procedures for
disability benefits, as follows:

Article V- Eligibility For Retirement Benefits
Article V shall be amended at Section 5.06 by adding the following paragraphs:

If an Employee is under age 62 and receiving a Disability Pension, at least once a year such
Employee will receive a request from the Fund Office to submit proof the Employee is still
eligible for and currently receiving a monthly Social Security Disability Benefit. The
Employee’s failure to furnish that proof and any other information requested by the specified due
date, will result in suspension of the Employee’s monthly pension payments until the Employee
furnishes proof of his continued disability.

In the event the Employee is no longer receiving a monthly Social Security Disability Benefit,
the Employee’s Disability Pension shall cease as of the first day of the month following the
cessation of the Employee’s monthly Social Security Disability Benefit. The Plan retains the
right to recoup any overpayments.

This amendment was signed on )\ Oc,'{" , 2017 and is

ATTESTED BY THE BOARD OF TRUSTEES: @V)

Union Trustee Emplo‘yer Trusfée

/Gnion Trustee Employer Trustee




IRON WORKERS LOCAL NO. 12 PENSION FUND

PLAN AMENDMENT

In accordance with Article Xlll, Section 13.01 of the Iron Workers Local No. 12 Pension

Fund, the Plan is hereby amended as follows:

Section 11.06 titled “Procedure for Appeal of Denied Application for Benefits” shall be

amended to revise the last paragraph of the Section to read as follows:

“Effective March 1, 2020, any deadline for filing a claim or appealing an adverse
benefit determination that falls within the COVID-19 Outbreak Period (March 1, 2020
until 60 days after the announced end of the COVID-19 National Emergency) has been
suspended until the earlier of: (a) one year from the initial appeal deadline; or (b) the
end of the COVID-19 Outbreak Period. For example, if you would have been required
to appeal an adverse benefit determination by April 1, 2020, the deadline will be
delayed until April 1, 2021, which is the earlier of one year from April 1, 2020, or the end
of the COVID-19 Outbreak Period {which remains ongoing).”

THIS IS TO CERTIFY that the Board of Trustees of the Iron Workers Local No. 12 Pension

Fund adopted this Plan Amendment at a Board of Trustees meeting held on the 29* day of

April, 2021.
DATED: & -2 ~~Al Z s S

nion Trustee

DATED: 4’2‘? ~20Z4 A%
uste

ljnion r
DATED: Ull‘utl‘l\ \/1@\/

Employer Trustee

DATED: _ 4-Q}.308)\ ) G,

Employer Trustee

(B0200021 1)



RESTATED AGREEMENT AND DECLARATION OF TRUST
OF THE
IRON WORKERS LOCAL 12 PENSION FUND

Effective: November 3, 2022
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WHEREAS, there has heretofore been entered into an Agreement and Declaration of
Trust dated the 5 day of October, 1973, by and between the International Association of Bridge,
Structural, Ornamental and Reinforcing Iron Workers Local No. 12, Eastern New York
Construction Employers, Inc. and the Union Trustees and the Employer Trustees, pursuant to
which a trust fund for the Iron Workers Local 12 Pension Fund was established; and

WHEREAS, such Agreement and Declaration of Trust was amended by complete
restatement dated December 1, 1975; and

WHEREAS, such Agreement and Declaration of Trust was amended by complete
restatement dated December 18, 1987; and

WHEREAS, under Article IX of said Agreement and Declaration of Trust as restated, the
Trustees have the power and authority to amend such Agreement and Declaration of Trust from
time to time as therein provided; and

WHEREAS, it is determined to be desirable to amend said Agreement and Declaration of
Trust and to restate the same once again to incorporate therein all of the amendments adopted
heretofore or as part of this restatement;

NOW, THEREFORE, the Trustees, designated and in office, as such, have executed this
Restated Agreement and Declaration of Trust as indicating their acceptance of the respective
duties imposed upon them as Trustees under the terms of this Agreement, to read as follows:

WHEREAS, the International Association of Bridge, Structural, Ornamental and
Reinforcing Iron Workers Local No. 12, 890 Third Street, Albany, New York 12206 (hereinafter

referred to as the “Union”) has now and will hereafter have in effect collective bargaining
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agreements with the Upstate Iron Workers Employers Association, Inc. (hereinafter referred to as
the “Association”) and with other employers who are not members of the Association (members
of the Association and all other employers who have entered or shall hereafter enter into
collective bargaining agreements with the Union are hereinafter referred to as “Employers”)
requiring payments by the Employers into a Trust Fund for the purpose of providing and
maintaining benefits for certain Employees pursuant to the Pension Plan formulated and adopted
by the Trustees; and

WHEREAS, the Union and Employers agree to be bound by the provisions hereof and
shall, upon acceptance of the Trustees, be deemed to be parties to this Agreement and
Declaration of Trust; and

WHEREAS, to effect the aforesaid purpose it is desired to establish and maintain a Trust
Fund which will conform to the applicable requirements of the Labor-Management Act of 1947,
as amended, the Employees Retirement Income Security Act of 1974, as amended, and qualify as
a “Qualified Plan” and as an “Exempt Trust” pursuant to the 1954 Internal Revenue Code,
Sections 401, 501(a) and other pertinent provisions thereof; and

WHEREAS, the said Trust Fund is to be known as the “Iron Workers Local 12 Pension
Fund”; and

WHEREAS, it is desired to set forth the terms and conditions under which the said Fund
is to be established and administered; and

WHEREAS, the Trustees have been duly appointed in accordance with the provisions of

this Agreement;
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NOW, THEREFORE, in consideration of the premises and mutual covenants and

agreements herein contained, it is hereby agreed as follows:

ARTICLE |
DEFINITIONS

Section 1.1 - Association. The term Association as used herein shall mean the Upstate Iron
Workers Employers Association, Inc.

Section 1.2 - Employer. The term “Employer” as used herein shall mean:

@ An Employer who is a member of, or is represented in collective
bargaining by, an employer association and who is bound by a collective bargaining
agreement with the Union providing for the making of payments to the Trust Fund with
respect to employees represented by the Union.

(b) An Employer who is not a member of, nor represented in collective
bargaining by an employer association, but who has duly executed or is bound by a
collective bargaining agreement with the Union providing for the making of payments to
the Trust Fund with respect to employees represented by the Union.

(©) The Union which, for the purpose of making the required
contributions into the Trust Fund, shall be considered as the Employer of the Employees
of the Union for whom the Union contributes to the Trust Fund.

(d) The Trust Fund and any affiliated Annuity, Welfare, Education or
Training Fund shall be deemed to be an Employer within the meaning of this Trust
Agreement.

(e) Any employer association which has contributory Employers as
defined herein and which is the Employer of its Employees for whom it agrees to
contribute to the Fund, provided the receipt of such contributions is authorized and
approved by the Trustees.

()] Any Employer who agrees to contribute to the Pension Fund on
behalf of non-bargaining unit employees. Such participating Employers may voluntarily
elect to contribute to the Fund on behalf of those corporate officers and/or shareholders,
or on behalf of any clerical and/or other non-bargaining unit personnel, subject to
approval of such participation by the Trustees.

NOTE: Employers as described in this Section shall, by the making of

payments to the Trust Fund pursuant to such collective bargaining or other written
agreements, be deemed to have accepted and be bound by this Trust Agreement.
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Section 1.3 - Union. The term “Union” as used herein, shall mean the International Association
of Bridge, Structural, Ornamental and Reinforcing Iron Workers Local No. 12, 890 Third Street,
Albany, New York 12206.

Section 1.4 - Employee. The term “employee” as used herein shall mean:

@) Any employee represented by the Union and working for an
Employer as defined herein, and with respect to whose employment an Employer is
required to make contributions into the Trust Fund.

(b) Any employee employed by the Union as defined herein, or any
officer of the Union, upon whom contributions are made by said Union, even though such
employee is not covered by a collective bargaining agreement, provided the receipt of
such contribution is pursuant to a participation agreement which is authorized and
approved by the Trustees.

(©) Any employee of this Trust Fund and any affiliated Annuity,
Welfare, Education and Training Fund, upon whom contributions are made by said Fund,
even though such employee is not covered by a collective bargaining agreement,
provided the receipt of such contributions is pursuant to a participation agreement which
is authorized and approved by the Trustees.

(d) Any officer or employee of an employer association which has
contributory Employers as defined herein, upon whom contributions are made by said
association, even though such officer or employee is not covered by a collective
bargaining agreement, provided the receipt of such contributions is pursuant to a
participation agreement which is authorized and approved by the Trustees.

(e Any employee employed by an Employer as defined herein, or any
officer or shareholder of an Employer, upon whom contributions are made by said
Employer, even though such Employee is not covered by a collective bargaining
agreement, provided the receipt of such contributions is pursuant to a participation
agreement which is authorized and approved by the Trustees.

NOTE: Contributions on behalf of non-bargaining unit employees must be
on a non-discriminatory basis.

Section 1.5 - Participant. “Participant” shall mean any Employee as defined herein who has
satisfied the eligibility requirements to receive pension benefits as such eligibility requirements
may be defined in the Pension Plan.

Section 1.6 - Beneficiary. The term “Beneficiary” shall mean a person designated by a
Participant or by the terms of the Pension Plan, who is or may become entitled to a benefit.
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Section 1.7 - Trustees. The term “Trustees” as used herein shall mean the Trustees designated in
this Trust Agreement, together with their successors designated and appointed in accordance
with the terms of this Trust Agreement. The Trustees, collectively, shall be the “Administrator”
of this Fund as that term is used in the Act.

Section 1.8 - Trust Fund. “Trust”, “Trust Fund” and “Fund” as used herein shall mean the entire
trust estate of the Iron Workers Local 12 Pension Fund as it may, from time to time, be
constituted including, but not limited to, all funds received in the form of contributions together
with all contracts (including dividends, interest, refunds, and other sums payable to the Trustees
on account of such contracts), all investments made and held by the Trustees, all income,
increments, earnings and profits therefrom, and any and all other property or funds received and
held by the Trustees by reason of their acceptance of this Restated Agreement and Declaration of
Trust.

Section 1.9 - Trust Agreement. The terms “Agreement and Declaration of Trust” or “Trust
Agreement” as used herein shall mean this instrument, including all amendments and
modifications as may from time to time be made.

Section 1.10 - Act. The term “Act” as used herein shall mean the Employee Retirement Income
Security Act of 1974, any amendments as may from time to time be made and any regulations
promulgated pursuant to the provisions of said Act.

Section 1.11 - Pension Plan. The term “Pension Plan” shall mean the plan, program, method,
rules and procedure for the payment of benefits from the Trust Fund established by this
Agreement and Declaration of Trust and amendments thereto.

ARTICLE II
CREATION AND PURPOSES OF FUND

Section 2.1 - Creation. The Trust Fund is created, established and maintained, and the Trustees
agree to receive, hold and administer the Trust Fund, for the purpose of providing such savings
benefits as now are, or hereafter may be, authorized or permitted by law for Participants and their
Beneficiaries and in accordance with the provisions herein set forth in the Pension Plan.

Section 2.2 - Multi-Employer Plan. It is intended that this Trust Fund and the Pension Plan be a
“multi-employer plan” as that term is defined in Section 3(37)(A) of the Act.

ARTICLE Il
TRUSTEES

Section 3.1 — Number, Appointment, Term. The Fund shall be administered by Trustees, at least
two (2) but not more than four (4) of whom shall act as Union Trustees, and at least two (2) but

not more than four (4) of whom shall act as Employer Trustees. The Employer Trustees shall be
appointed by the Upstate Iron Workers Employers Association, Inc. and the Union Trustees shall
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be appointed by the Union. The respective Trustees shall serve without compensation and at the
will of the Union or the Upstate Ironworkers Employers Association, Inc., respectively,
appointing them, but they shall be reimbursed for all reasonable and necessary expenses properly
and actually incurred by them in connection with the performance of their official duties as such.
A vacancy shall occur whenever a Trustee resigns, when a Trustee is removed by the party
which appointed him or by reason of death or incapacity. Notwithstanding the foregoing, no
person shall be appointed or be permitted to serve as an Employer Trustee unless the person is an
employee of an Employer obligated to contribute to the Fund under the terms of a collective
bargaining agreement with the Local Union having jurisdiction over that Employer's geographic
area. Employer Trustees shall, if possible, be from the same geographic area as the
corresponding Union appointed Trustee.

The Trustees are hereby authorized and empowered, in the event that in the opinion of the
majority of the Trustees it shall become necessary to enlarge and increase the number of
Trustees, that in that event, the Board may be enlarged to such number as shall be deemed proper
and sufficient to give adequate representation as in the opinion of the Board of Trustees shall be
necessary. Whenever the Board of Trustees shall be enlarged, it shall always be a requirement
that equal representation on behalf of the Employer and the Union Trustees shall prevail. When
this occurs, the appointment or election of additional Trustees shall be made as previously
provided in this Section.

Section 3.2 - Acceptance of Trusteeship. A Trustee shall execute a written acceptance in a form
satisfactory to the Trustees and consistent with the Act and thereby shall be deemed to have
accepted the Trust created and established by this Trust Agreement and to have consented to act
as Trustee and to have agreed to administer the Trust Fund as provided herein. Such written
acceptance shall be filed with the Fund's Fund Manager who shall notify the remaining Trustees
of the receipt of such acceptance.

Section 3.3 - Resignation. A Trustee may resign and become and remain fully discharged from
all further duty or responsibility hereunder upon giving thirty (30) days’ notice in writing to the
remaining Trustees and to the party by whom he was appointed, or such shorter notice as the
remaining Trustees may accept as sufficient in which notice shall be stated a date on which such
resignation shall take effect; and such resignation shall take effect on the date specified in the
notice unless a successor Trustee shall have been appointed at an earlier date, in which event
such resignation shall take effect immediately upon the appointment of such successor Trustee.

Section 3.4 - Power to Remove. Any Union Trustee may be removed at any time by the Union
and any Employer Trustee may be removed at any time by the Association appointing him. Such
removed Trustee shall be fully discharged from all further duty and responsibility herein.

Section 3.5 - Vacancies. If any Employer Trustee shall die, become incapable of acting
hereunder, or become an inactive employer, resign, or be removed, a Successor Employer
Trustee shall be designated by the Association, such appointment to be in writing and to be
delivered to the Chairman and Secretary of the Trustees serving at that time. If any Union
Trustee shall die, become incapable of acting hereunder, resign, or be removed, a Successor
Union Trustee shall be appointed by the Union, such appointment to be in writing and be
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delivered to the Chairman and Secretary of the Trustees at that time. It is the intention hereof
that the Fund at all times be administered by an equal number of Employer Trustees and Union
Trustees. The written appointment shall state the term, if any, during which the Trustee is to
serve, consistent with Section 3.1.

Section 3.6 - Successor Trustees, Assumption of Office. Any Successor Trustee shall,
immediately upon his appointment as a Successor Trustee and his acceptance of the Trusteeship
in writing, as provided in Section 3.2, become vested with all the property rights, powers and
duties of a Trustee hereunder with like effect as if originally named Trustee without the necessity
of any formal conveyance or other instrument of title.

Section 3.7 - Limitation of Liability of Trustees.

@ No successor Trustees shall in any way be liable or responsible for
anything done or committed in the administration of the Trust prior to the date they
become Trustees. The Trustees shall not be liable for the acts or omissions of any
investment manager, attorney, actuary, auditor, accountant, consultant, agent or assistant
employed by them in pursuance of this agreement, if such investment manager, attorney,
actuary, auditor, accountant, consultant, agent, or assistant was selected pursuant to this
Trust Agreement and such person’s performance was periodically reviewed by the
Trustees who found such performance to be satisfactory.

(b) No Trustee shall be liable or responsible for his own acts or for any acts or
default of any other fiduciary or party in interest or any other person, except in
accordance with applicable federal law.

Section 3.8 - Office of the Fund. The principal office of the Trust Fund shall, so long as such
location is feasible, be located and maintained at 890 Third Street, Albany, NY 12206. The
location of the principal office shall be made known to the parties interested in the Trust Fund.
At such office, and at such other places as may be required by law, there shall be maintained the
books and records pertaining to the Trust Fund and its administration.

Section 3.9 - Officers. During the regular summer meeting, the Trustees shall select from among
themselves a Chairman, and a Secretary to serve for a term of one (1) year commencing at the
time of election and continuing until his or their successor has been elected. At no time shall
both offices be held by Trustees designated by the same parties. The secretary or such other
person as the Trustees may designate, shall keep minutes and records of all meetings,
proceedings and acts of the Trustees and shall, with reasonable promptness, send copies of such
minutes and records to all Trustees. The Chairman, and in his absence a Trustee selected by the
Trustees, shall preside at all meetings of the Trustees.

Section 3.10 - Power to Act in Case of Vacancy. No vacancy or vacancies on the Board of
Trustees shall impair the power of the remaining Trustees, acting in the manner provided by this
Trust Agreement, to administer the affairs of the Trust Fund notwithstanding the existence of
such vacancy or vacancies.
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Section 3.11 - Meetings; Notices. The Trustees shall meet at least four times each year and at
such other times as they deem it necessary to transact their business. The Chairman or the
Secretary of the Board of Trustees may, and upon the written request of any two (2) Trustees
shall, call a meeting of the Trustees at any time by giving at least five (5) days’ written notice of
the time and place thereof to the remaining Trustees. A meeting of the Trustees may be held at
any time without notice if all the Trustees consent thereto in writing.

Section 3.12 - Attendance at Meetings; Minutes. All official meetings of the Trustees shall be
attended only by the Trustees and shall not be open to the public except that there may attend
such other persons as may be designated by the Trustees or when invited to do so and as may be
otherwise required by law. Written minutes, which need not be verbatim, shall be kept of all
business transacted and of all matters upon which voting shall have occurred and the vote of each
Trustee shall be recorded. A copy of said Minutes shall be furnished with reasonable promptness
to each Trustee. Such minutes shall be approved by the signature of an Employer Trustee and a
Union Trustee.

Section 3.13 - Quorum; Voting; Action without Meeting.

@ At least one (1) Employer Trustee and at least one (1) Union Trustee
present in person at any meeting of the Board of Trustees shall constitute a quorum for
the transaction of business. If at any meeting the number of Employer and Union
Trustees present shall be unequal, then the group of Trustees lesser in number shall be
entitled to cast the same number of votes as the other group of Trustees. In the event
there shall be present at any meeting less than all of the Trustees of a group and such
Trustees shall be unable to agree as to the manner in which the vote of the absent Trustee
shall be cast, then action on the matter under consideration shall be postponed and
resolved by mail vote.

(b) A quorum of a committee of the Board of Trustees, established in
accordance with Section 5.7 of this Trust Agreement or otherwise, shall be a majority of
the members of the committee, except as may be provided otherwise or by law.

(© Any action taken by the Trustees, except as herein otherwise provided,
shall be by affirmative vote of a majority of the votes cast at a meeting. The Trustees
must cast their votes in person, except as provided in subsection (a) of Section 3.13.

(d) Action by the Trustees on any proposition may also be taken without a
meeting if all of the Trustees agree thereon in writing.

Section 3.14 - Manner of Acting in the Event of Deadlock.

@) A deadlock shall be deemed to exist whenever a proposal, nomination,
motion or resolution made or proposed by any one of the Trustees is neither adopted nor
rejected by a majority vote and the maker of the proposal, nomination, motion or
resolution notifies the remaining Trustees in writing that a deadlock exists.
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(b) In the event of such deadlock arising, the Trustees shall meet for the
purpose of agreeing upon an impartial umpire to break such deadlock by deciding the
dispute in question. In the event of the inability of the Trustees to agree upon the
selection of such impartial umpire within a reasonable time, then, in the petition of either
group of Trustees, the senior judge on duty of the District Court of the United States for
the Northern District of New York shall appoint such impartial umpire. Such impartial
umpire shall immediately proceed to hear the dispute between the Trustees and decide
such dispute, and the decision and award of such umpire shall be final and binding upon
the parties. The reasonable compensation of such umpire and the costs and expenses
(including, without limitation, attorneys’ and reporter fees) incidental to any proceedings
instituted to break a deadlock shall be paid by the Trust Fund.

(© Any impartial umpire selected or designated to break a deadlock shall be
required to enter his decision within a reasonable time fixed by the Trustees. The scope
of any such proceeding before such impartial umpire shall be limited to the provisions of
this Trust Agreement and to the provisions such of the rules, regulations and bylaws
adopted by the Trustees and to the plan of benefits established by them. The impartial
umpire shall have no jurisdiction or authority to change or modify the provisions of this
Trust Agreement or to decide any issue arising under or involving the interpretation of
any collective bargaining agreement between the Union, and the Employers, and such
impartial umpire shall have no power or authority to change or modify any provisions of
any such collective bargaining agreements.

Section 3.15 — Removal of Trustees (Violation of Act). The Trustees shall initiate action to
cause the removal of any fellow member Trustee who may be serving as a Trustee in violation of
the Act. The vacancy or vacancies caused by such a removal shall be filled in accordance with
Section 3.5 of this Article.

Section 3.16 — Plan Indemnification of Exonerated Fiduciary. The Fund shall reimburse a
“Covered Fiduciary” for the “Reasonable Litigation Costs” he incurred in “Breach Litigation”,
after there has been a final judgment on the merits of such litigation or after the litigation has
been dismissed for any reason (including settlement), provided the Covered Fiduciary prevailed
in such litigation, but only to the extent the Reasonable Litigation Costs are not covered by the
Fund’s fiduciary liability insurance coverage policy. “Covered Fiduciary” means any present or
former Trustee of the Fund and any present or former employee of the Fund who, at times
relevant to the Breach Litigation, was and/or is an alleged or actual “fiduciary” relative to the
Fund (as defined in ERISA). “Reasonable Litigation Costs” means the reasonable cost of
appropriate legal representation of a Covered Fiduciary in Breach Litigation. “Breach
Litigation” means one or more criminal or civil litigation claims (other than a claim that a
Covered Fiduciary violated ERISA in a denial of a claim for benefits from the Fund), asserted by
the U.S. Secretary of Labor or by any “participant”, “beneficiary”, or “fiduciary” of the Fund (as
those terms are defined in ERISA) against a Covered Fiduciary in a pleading filed in a civil or
criminal action, which allege(s) that the Covered Fiduciary breached a fiduciary responsibility
imposed upon him by ERISA and/or the Internal Revenue Code, or otherwise acted improperly
in the performance of his duties with respect to the Fund.
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ARTICLE IV
CONTRIBUTIONS AND COLLECTIONS

Section 4.1 - Employer Contributions.

@) Each Employer shall make prompt contributions or payments to
the Trust Fund in such amount and under the terms as are provided for in the applicable
collective bargaining agreement in effect from time to time between the Employer or his
bargaining representative and the Union. An Employer may also be required to make
contributions in such amount and under such terms as such Employer may be obligated,
in writing, to make, provided that such contributions shall be subject to acceptance by the
Trustees. The Employer agrees that such contributions shall constitute an absolute
obligation to the Trust Fund, and such obligation shall not be subject to set-off or
counterclaim which the Employer may have for any liability of the Union or of an
Employee.

(b) Contributions to the Fund shall be paid to the Fringe Benefit Funds
or to such depository as the Trustees shall designate, only by check, bank draft, money
order or other recognized written method of transmitting money or its equivalent, made
payable to the order of Iron Workers Local 12 Pension Fund. The payment of
contributions shall be made periodically at such times as the Trustees shall specify by
rules and regulations or, if the Trustees so elect, as may be provided in the applicable
collective bargaining agreement.

(© Each Employer shall be responsible only for the contributions
payable by him on account of Employees covered by him, except as may be otherwise
provided by law. The Employer shall not be responsible for the contributions, payments
or other obligations of any other Employer, or otherwise.

(d) In the event an Employee employed by an Employer, as defined
herein, shall perform work outside of the geographical jurisdiction of the Union, the
Employer may continue to make payments to the Trust Fund and the Trustees may accept
such payments.

Section 4.2 - Receipt of Payment and Other Property of Trust. The Trustees or such other person
or entity designated or appointed by the Trustees are hereby designated as the persons to receive
the payments heretofore or hereafter made to the Trust Fund by the Employers. The Trustees are
hereby vested with all right, title and interest in and to such moneys and all interest which may
be accrued thereon, and are authorized to receive and be paid the same.

Section 4.3 - Collection and Enforcement of Payments. The Trustees, or such committee of the
Trustees as the Board of Trustees shall appoint, or the Fund Manager if one has been appointed
and when directed by such committee or by the Board of Trustees, shall have the power to
demand, collect and receive Employer payments and all other money and property to which the
Trustees may be entitled, and shall hold the same until applied to the purposes provided in this
Trust Agreement. They shall take such steps, including the institution and prosecution of, or the
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intervention in, such legal or administrative proceedings as the Trustees in their sole discretion
determine to be in the best interest of the Trust Fund for the purpose of collecting such payments,
money and property, without prejudice, however, to the rights of the Union to take whatever
steps it deems necessary and wishes to undertake for such purposes.

Section 4.4 - Production of Records. Each Employer shall promptly furnish to the Trustees or
their authorized representative, on demand, the names of all such Employer’s Employees, their
Social Security numbers, each Employee’s Earnings Records, the number of hours worked by
each Employee and all Federal and State payroll tax returns, and such other information as the
Trustees may reasonably require in connection with the administration of the Trust Fund and for
no other purpose. The Trustees may, by their respective representatives, audit and examine the
pertinent employment and payroll records of each Employer, as described above, at the
Employer’s place of business, whenever such examination is deemed necessary or advisable by
the Trustees in connection with the proper administration of the Trust Fund. The Trustees may
require, in the cases of Employers with offices outside the Union’s geographical jurisdiction, that
the Employer produce said records for examination at the Fund’s Office. The Union shall, upon
the request of the Trustees, promptly furnish information with respect to an Employee’s
employment status. An Employer’s production of records shall be on such other terms as the
Trustees may specify by rules and regulations, including payment of any costs and fees incurred
in obtaining the audit, such as, without limitation, auditing fees, attorneys’ and paralegal fees,
and any other costs.

In addition, in the event the Employer does not maintain or otherwise does not have in his
possession records of the number of hours worked by each Employee, the Employer agrees that
in order to determine the number of hours for which contributions are required to be submitted to
the Trust Fund, the Employee’s gross wages shall be divided by the hourly wage scale set forth
in the applicable collective bargaining agreement for such Employee’s job classification.

Section 4.5 - Collection Costs. In the event that upon audit made by the Trustees and/or upon
other evidence it is found by the Trustees that an Employer has failed to make required Employer
Contributions, the Trustees are authorized and empowered:

@) to impose and receive from such Employer all costs of the audit;

(b) to assess and receive from such Employer the lost interest from the
delinquent amounts, to be calculated at the rate prescribed under Section 6621 of the
Internal Revenue Code of 1954;

(©) to impose and receive from such Employer any amounts Trustees are
required to pay for the benefit of an eligible Employee of such Employer, or an Employee
who would be eligible except for the failure of such Employer to make required
contributions in his behalf;

(d) to impose and receive from such Employer all costs, audit expenses and

attorneys fees incurred by the Trustees in enforcing the provisions hereof, whether by
litigation or otherwise;
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(e) to require such Employer to make weekly deposits of Employer
Contributions in an amount determined by the Trustees, based on objective standards,
provided that the Trustees have given such Employer reasonable notice of such
requirement for weekly deposits, the amount to be deposited, the date such deposits are
due and the basis on which the weekly deposit is determined and required; and

()] to require such Employer to furnish to the Trustees a bond, with reputable
surety thereon,

(i) with the Trustees as obligees thereunder;

(if) in an amount, determined by the Trustees, consistent with the
anticipated future obligations of such Employer;

(i) with notice provisions acceptable to the Trustees consistent with
purposes of such bond.

Section 4.6 - Delinguent Contributions; Expenses of Collection. The Trustees, in their sole
discretion, may require the payment by Employers of liquidated damages and interest (as
provided in this Trust Agreement or the separate Collections Policy established by the Trustees)
and of other costs and expenses (such as, without limitation, attorneys’ fees, paralegals’ fees,
accountants’ or auditors’ fees, filing fees and costs of service of papers and all other costs and
disbursements) incurred by the Trustees and arising out of the collection of an Employer’s
delinquent contributions.

Section 4.7 - Non-Payment by an Employer; Others Still Obligated. Non-payment by any
Employer of any contribution or other moneys owed to the Fund shall not relieve any other
Employer from his or its obligation to make required payments to the Trust Fund.

Section 4.8 - Plan Assets - Withheld Contributions. Title to all the monies paid into and/or due
and owing to the Pension Fund shall be vested in and remain exclusively in the Trustees of that
Fund; outstanding and withheld contributions constitute Plan assets. All monies received by an
Employer from any source for work performed by Employees represented by the Union shall be
held in trust by the Employer. The Employer shall disburse the monies only for the purpose of
paying wages owed to the Employees represented by the Union and fringe benefit contributions
owed to the Fund on behalf of the Employees’ labor. The Employer may not utilize the monies
received by it in connection with its Employees’ labor for its own obligations or those of its
officers, shareholders or directors.

Section 4.9 - Effect of This Trust Agreement. To the extent this Trust Agreement conflicts with
the terms and provisions of a collective bargaining agreement, the terms and provisions of this
Trust Agreement shall govern. If this Trust Agreement conflicts with the terms and provisions of
the separate Collections Policy established by the Trustees, the terms and provisions of the
separate Collections Policy shall govern.
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ARTICLE V
POWERS AND DUTIES OF TRUSTEES

Section 5.1 - Conduct of Trust Business. The Trustees shall have general supervision of the
operation of this Trust Fund and shall conduct the business and activities of the Trust Fund in
accordance with this Trust Agreement and applicable law. The Trustees shall hold, manage and
protect the Trust Fund and collect the income therefrom and contributions thereto. The Trustees
may, in the course of conducting the business of the Trust, execute all instruments in the name of
the Iron Workers Local 12 Pension Fund, which instruments shall be signed by at least one
Employer and one Union Trustee, provided, however, any one Trustee or the Fund Manager may
execute legal documents to commence and process lawsuits to enforce trust collections on behalf
of the Trustees.

Section 5.2 - Use of Fund for Expenses. The Trustees shall have the power and authority to use
and apply the Trust Fund to pay or provide for the payment of all reasonable and necessary
expenses: (a) of collecting the Employer contributions and payments and other moneys and
property to which they may be entitled and (b) of administering the affairs of this Trust,
including the employment of such administrative legal expert and clerical assistance, the
purchase or lease of such premises, materials, supplies and equipment and the performance of
such other acts, as the Trustees, in their sole discretion, find necessary or appropriate in the
performance of their duties.

The Trustees shall also have the discretion and authority to use Plan assets to pay for
expenses related to activities that are typically considered settlor in nature, such as activities that
relate to the establishment, design, and termination of the plan. Pursuant to U.S. DOL Field
Assistance Bulletin 2002-2, in carrying out such settlor activities, the Trustees will act as
fiduciaries and such activities will be governed by the fiduciary provisions of ERISA.

Section 5.3 - Use of Fund to Provide Benefits. The Trustees shall also have the power and
authority to use and apply the Trust Fund for the purpose of providing benefits and other
conventional forms of retirement, disability and related benefits to eligible Participants and
Beneficiaries in accordance with the terms, provisions and conditions of the Pension Plan,
formulated and agreed upon hereunder by the Trustees, and pursuant to the provisions of the Act.

Section 5.4 - Investments.

@) Investment Related Authority. The Trustees shall have the power and
authority, in their sole discretion, to invest and reinvest such funds as are not necessary
for current expenditures or liquid reserves as they may from time to time determine, in
such investments as are legal investments under applicable state and federal law relating
to the investment of the employee Trust Funds, not limited, however, by any limitation
restricting investments in common stocks to a percentage of the Fund or to a percentage
of the total market value of the Fund. The Trustees may sell, exchange or otherwise
dispose of such investments at any time and from time to time, as provided in Section
5.10(f). The Trustees shall also have power and authority (in addition to, and not in
limitation of, common law and statutory authority), to invest in any stocks, bonds or other
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property, real or personal, including improved or unimproved real estate and equity
interests in real estate, where such an investment appears to the Trustees, in their
discretion and consistent with their fiduciary obligations, to be in the best interest of the
Trust Fund and its Participants, judged by then prevailing business conditions and
standards. The Trustees shall have the authority, in respect to any stocks, bonds or other
property, real or personal, held by them as Trustees, to exercise all such rights, power and
privileges as might be lawfully exercised by any person owning similar stocks, bonds or
other property in his own right.

(b) Delegation and Allocation of Investment Functions.

(i) The Trustees are authorized, in their discretion, by resolution, to
allocate to the Finance Committee, such duties and responsibilities to invest and
reinvest such Fund assets as they shall specify in such allocation in accordance
with Section 5.7(f).

(if) The Trustees shall have the power and authority to appoint one or
more investment managers (as defined in Section 3 (38) of the Act) who shall be
responsible for the management, acquisition, disposition, investing and
reinvesting of such of the assets of the Trust Fund as the Trustees shall specify.
Any such appointment may be terminated by the Trustees upon written notice, or
as specified in written agreements with such managers. The fees of such
investment manager, and its expenses to the extent permitted by law, shall be paid
out of the Trust Fund.

(iii) In connection with any allocation or delegation of investment
functions under paragraphs (i) and (ii) of this subsection (b), the Trustees shall
from time to time adopt appropriate investment policies or guidelines.

(©) Group Trust. Without limiting the authority of the Trustees, the Trustees
(or an investment manager appointed by the Trustees, subject to the terms and
conditions of such appointment) have the authority to invest all or any part of the
Fund in a group trust meeting the conditions of Revenue Ruling 81-100, as
modified (a "Group Trust"). To the extent that any portion of the Fund is so
invested in a Group Trust, the Group Trust is made a part of the Fund and is
hereby incorporated by reference into this Restated Agreement and Declaration of
Trust.

Section 5.5 - Deposits and Disbursements. All Trust Funds not invested shall be deposited by
the Trustees in such depository or depositories as the Trustees shall from time to time select, and
any such deposit or deposits, or disbursements therefrom, shall be made in the name of the Trust
in the manner designated by the Trustees and upon the signatures of persons designated and
authorized by the Trustees or by an investment manager appointed in accordance with Section
5.4(b)(ii) of this Article.
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Section 5.6 - Allocation and Delegation of Fiduciary Responsibilities. The Trustees may, by
resolution or administrative rule, or by provision of this Trust Agreement, allocate fiduciary
responsibilities and various administrative duties to committees or subcommittees of the Board
of Trustees, and they may delegate such responsibilities and duties to other individuals as they
may deem appropriate or necessary in their sole discretion and consistent with the Act.

Section 5.7 - Committees of the Board of Trustees.

@) The standing committees of the Board of Trustees may consist of an
Executive Committee, an Eligibility Committee, a Finance Committee, an Employer
Accounts Committee, and such other standing committees as the Trustees may wish to
create by bylaw or resolution.

(b) Appointment of Committee Members. Each committee shall consist of an
equal number of Employer and Union Trustees. A quorum of a committee shall be as
provided in Section 3.13(b). If the Union Trustee group and/or the Employer Trustee
group, respectively, nominate a Trustee of their group for membership on any committee,
the Chairman shall appoint such nominee in filling any vacancy. Appointment as a
member of any committee shall be communicated to the appointee by the Fund Manager
who shall promptly notify the Executive Committee thereof.

(©) Removal of Committee Members. Any appointed member of any
committee may be removed from membership in such committee by the group of
Trustees appointing him at any time for any reason.

d) Executive Committee. The Trustees may appoint an Executive Committee
which shall supervise the operation of the Trust Fund between meetings of the Board of
Trustees. The Executive Committee shall formulate general or specific policies for
submission to and consideration by the Board of Trustees. It shall advise the officers in
matters of policy and administration not inconsistent with the Trust Agreement or with
any policy or decision heretofore adopted or made by the Board of Trustees. Pending the
convening of a meeting of the Board of Trustees, it shall decide and pass upon matters
requiring immediate action, subject to ratification at the next meeting of the Board of
Trustees to whom a report shall be made of any such immediate action, as well as of its
recommendations. The Executive Committee shall also perform such other functions,
duties and responsibilities as may be delegated or assigned to it by the Board of Trustees
under the Trust Agreement and applicable laws, or as may be allocated to it pursuant to
Sections 5.4(b) and 5.6 of this Article; any actions taken or duties performed under such
allocation shall not be subject to ratification by the full Board of Trustees, unless such
allocation expressly provides otherwise.

(e Eligibility Committee. The Trustees may appoint an Eligibility
Committee which shall, in conjunction with the Fund Manager, formulate rules and
procedures for the processing of benefit applications, and the determination and payment
of such benefits. The Eligibility Committee shall make appropriate reports and
recommendations in regard to such applications and determinations to the Trustees. The
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Eligibility Committee shall review all applications for benefits with regard to eligibility
and amount thereof and make appropriate determinations with respect thereto. As to any
applicant for benefits whose claim for benefits has been denied by the Eligibility
Committee, the Committee shall give applicant adequate notice in writing thereof and
further shall afford such applicant a reasonable opportunity for a fair review of its
decision denying the claim for benefits.

() Finance Committee. The Trustees may appoint a Finance Committee
which shall review the investment policies of the Trustees and the activities of any
investment managers which may have been appointed by the Trustees. It shall make
appropriate recommendations to the full Board of Trustees on any matter entrusted to it.
With respect to assets of the Trust Fund which the Trustees have not specified to be
managed by an investment manager appointed pursuant to Section 5.4(b) (2) of this
Avrticle, and subject to such limitations and requirements as may be contained in this
Trust Agreement or in the Act, the Trustees may allocate to the Finance Committee the
authority to authorize and approve the investment of Trust Fund assets in investments
permitted under Section 5.4(a), subject to pertinent investment policies and guidelines
adopted by the Board of Trustees.

(9) Employer Accounts Committee. The Trustees may appoint an Employer
Accounts Committee which shall formulate policies and procedures in regard to the
collection of delinquent payments and contributions due the Fund. It shall collaborate
with the Fund Manager and with counsel in the administration of such policies and
procedures and make appropriate reports and recommendations to the Trustees. The
Trustees may allocate to the Employer Accounts Committee authority to initiate legal
actions to collect any delinquent employer contributions or other obligations owed to the
Trust Fund.

Section 5.8 - Fund Manager.

@ The Trustees may employ or contract for the services of an individual,
firm or corporation, to be known as “Fund Manager”, who shall, under the direction of
the Trustees or under the direction of any appropriate committee of the Trustees,
administer the office or offices of the Trust Fund and of the Trustees, coordinate and
administer the accounting, bookkeeping and clerical services, prepare all reports and
other documents to be prepared, filed or disseminated by or on behalf of the Trust in
accordance with law, assist in the collection of contributions required to be paid to the
Trust Fund by Employers and perform such other duties and furnish such other services
as may be assigned, delegated or directed or as may be contracted by or on behalf of the
Trustees. The Fund Manager shall be the custodian on behalf of the Trustees of all
documents and other records of the Trustees and of the Trust Fund.

(b) The Trustees are authorized and empowered and may at their discretion
see to the preparation of and expenditure for instruction programs or seminars for the
training and direction of administrative staff of the Trust, of contract Fund Managers, or
of other entities retained or designated by the Trustees to perform required administrative
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services for the Trust.

Section 5.9 - Administrative Rules and Regulations.

@) The Trustees are hereby empowered and authorized to adopt
Administrative Rules and Regulations and to promulgate any and all necessary rules and
regulations which they deem necessary or desirable to facilitate the proper administration
of the Trust Fund, provided the same are not inconsistent with the terms of this Trust
Agreement. All such rules and regulations adopted by action of the Trustees shall be
binding upon all parties hereto, all parties dealing with the Trust Fund and all persons
claiming any benefits here