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Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Application for Special Financial Assistance | Section E: Certifications
EIN 36-6598153 / PN 001

Application for Special Financial Assistance
Certifications

The following are various certifications required for the application for special financial assistance
(“SFA”) by the Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent)
Pension Fund (“Plan”). The various certifications are numbered according to Section E of the
instructions for the filing requirements for plans applying for SFA published by the Pension Benefit
Guaranty Corporation (“PBGC”).

I (1) SFA Application Checklist

The application checklist will be submitted through the PBGC e-Filing Portal.

I (2) Eligibility under Section 4262.3(a)(1) of ERISA

The Plan claims SFA eligibility under section 4262.3(a)(1) given that it was certified as “Critical
and Declining” status in the April 1, 2020 Zone Certification.

I (3) Eligibility under Section 4262.3(a)(3) of ERISA

The Plan is not claiming SFA eligibility under section 4262.3(a)(3) of ERISA. Therefore, this
certification is not applicable.

I (4) Certification by Plan Actuary: Priority Status

The plan is a non-priority group plan based on input from PBGC attorney John Ginsberg regarding
the Plan’s ERISA Section 4233 partition. Therefore, this certification is not applicable.



Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Application for Special Financial Assistance | Section E: Certifications
EIN 36-6598153 / PN 001

(5) Certification by Plan Actuary: SFA Amount

The certification of SFA amount will be submitted through the PBGC e-Filing Portal.

(6) Certification by Plan Sponsor to Accuracy of Fair Market
Value of Assets

The certification to the accuracy of the Fair Market Value of Assets will be submitted through the
PBGC e-Filing Portal.

(7) Executed Plan Amendment for SFA Compliance

The SFA Compliance Plan Amendment will be submitted through the PBGC e-Filing Portal.

(8) Certification that Plan Amendment to Reinstate
Suspended Benefits under §4262.7(e)(2) will be Timely
Adopted

The Plan did not suspend benefits under section 305(e)(9) or section 4245(a) of ERISA, nor does
it intend to do so. Therefore, the requirement for a plan amendment under section 4262.6(e)(2) of
PBGC'’s SFA regulation does not apply.

(9) Certification that Plan Amendment to Rescind Partition
Order will be Timely Adopted

The Plan did not execute a plan amendment to rescind their partition order under section 4233 of
ERISA pursuant to input from PBGC attorney John Ginsberg. Therefore, the requirement for a
plan amendment under section 4262.9(c)(2) of PBGC’s SFA regulation does not apply.
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EIN 36-6598153 / PN 001

(10) Statement on Penalties of Perjury

Section D of this SFA application includes the required signatures by current members of the
Board of Trustees and the statement on penalties of perjury required under section 4262.6(b) of
PBGC'’s SFA regulation. A separate document will also be submitted through the PBGC e-filing
Portal.



























Application Checklist v20240717p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or
revised application. For a supplemented application, instead use "Application Checklist - Supplemented.” The Application Checklist is not required for a lock-in application.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal,
(https://efilingportal.pbgc.gov/site/). After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.” Under “Select a filing type,”
select “Application for Financial Assistance — Special.” Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance — Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website,
www.pbgc.gov, will be updated when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan

that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application

Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided, enter N/A as the Plan
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of
the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column Upload as
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page
numbers for each such Checklist Item.



Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for
Checklist Items, and to provide any optional explanatory comments.

Additional guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that
is uploaded. This column provides guidance on the Document Type to select for each Checklist Iltem. You may upload more than one document
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.
SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist
Items #1 through #39 on the Application Checklist. If there has been an event as described in § 4262.4(f), complete Checklist Iltems #40.a. through #49.b., and if there has been a
merger described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b. Your application will also be considered incomplete if No is entered as a
Plan Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an application,
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov or
otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any
information included in an SFA application.

Version Updates (newest version at top)
Version Date updated

v20240717p 07/17/2024 Update checklist items 11.c, 34.a, and 35 for death audit requirements and to align with instructions

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions



v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements

v20220802p 08/02/2022 Fixed some of the shading in the checklist

v20220706p 07/06/2022



Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

- - - - Do NOT use this Application Checklist f I ted application.
Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU) ° use this Application Lnecklist for a supplemented application
EIN: 36-6598153
PN: 001 e e Filers provide responses here for each Checklist ltem:
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.
Checklist SFA Filing Instructions Response Plan . Page Number
Item # Reference Options Response Name of File(s) Uploaded Reference(s)

Plan Information, Checklist, and Certifications

v20240717p
Instead use Application Checklist - Supplemented.

Unless otherwise specified:

YYYY = plan year
Plan Name = abbreviated plan name

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

In the e-Filing Portal, upload as

Plan Comments Document Type

Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application Yes No N/A N/A N/A N/A
for SFA? No
b. Is this application a revised application submitted after a plan has withdrawn its application for Yes No N/A N/A N/A N/A
SFA that was initially submitted under the interim final rule? No
c. Is this application a revised application submitted after a plan has withdrawn its application for Yes No N/A N/A N/A N/A
SFA that was submitted under the final rule? No
d. Did the plan previously file a lock-in application? Yes Yes N/A N/A Lock-in application filed on March 31, N/A N/A
No 2023
e. Has this plan been terminated? Yes No N/A N/A N/A N/A
No
f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes No N/A N/A N/A N/A
No
1. Section B, Item (1)a. |Does the application include the most recent plan document or restatement of the plan document Yes Yes Restated Pension Plan 2015 CTDU.pdf N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No available, and all amendments signed
and dated
2. Section B, Item (1)b. |Does the application include the most recent trust agreement or restatement of the trust agreement, Yes Yes RESTATED PENSION FUND TRUST AGREEMENT.pdf N/A Pension plan documents, all versions N/A
and all amendments adopted since the last restatement (if any)? No available, and all amendments signed
and dated
3. Section B, Item (1)c. |Does the application include the most recent IRS determination letter? Yes Yes CTDU IRS Det Ltr.pdf N/A Pension plan documents, all versions N/A
No available, and all amendments signed
Enter N/A if the plan does not have a determination letter. N/A and dated
4. Section B, Item (2)  [Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR CTDU.pdf N/A Six reports are provided. The 2021 Most recent actuarial valuation for the YYYYAVR Plan Name
subsequent actuarial valuation report completed before the filing date of the initial application? No 2019AVR CTDU.pdf valuation report was the last report plan
N/A 2020AVR CTDU.pdf completed before the intial lock-in
Enter N/A if no actuarial valuation report was prepared because it was not required for any 2021AVR CTDU.pdf application. The 2022 and 2023 reports
requested year. 2022AVR CTDU.pdf were also included.
2023AVR CTDU.pdf
Is each report provided as a separate document using the required filename convention?
5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes Rehabilitation Plan CTDU.pdf N/A Rehabilitation plan (or funding N/A
applicable), including all subsequent amendments and updates, and the percentage of total No Contributions by Rehab Plan Schedule CTDU.pdf improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement plan
for the most recent plan year available?
5.b. Section B, Item (3) ¢ the most recent rehabilitation plan does not include historical documentation of rehabilitation Yes N/A N/A There have been no updates to the Rehabilitation plan (or funding N/A
plan changes (if any) that occurred in calendar year 2020 and later, does the application include an No Rehabilitation Plan. improvement plan, if applicable)
additional document with these details? N/A
Enter N/A if the historical document is contained in the rehabilitation plans.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
6. Section B, Item (4)  |Does the application include the plan's most recently filed (as of the filing date of the initial Yes Yes 2021Form5500CTDU.pdf N/A 2021 Form 5500 was the most recently Latest annual return/report of YYYYForm5500 Plan Name
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and No 2023Form5500CTDU.pdf filed 5500 as of the initial lock-in employee benefit plan (Form 5500)
attachments (including the audited financial statement)? application. Also included the 2023
Form 5500 as that was the most
Is the 5500 filing provided as a single document using the required filename convention? recently filed 5500 as of the date of the
full application.
7a. Does the application include the plan actuary's certification of plan status (“zone certification") for Yes Yes 2018Z0ne20180628 CTDU.pdf N/A Seven zone certifications are provided. Zone certification YYYYZoneYYYYMMDD Plan Name,
the 2018 plan year and each subsequent annual certification completed before the filing date of the No 2019Z0ne20190628 CTDU.pdf The 2022 zone certification was the where the first "YYYY" is the
initial application? N/A 2020Z0one20200629 CTDU.pdf most recent certification as of the initial applicable plan year, and
2021Z0ne20210629 CTDU.pdf lock-in application. The 2023 and 2024 "YYYYMMDD" is the date the
Enter N/A if the plan does not have to provide certifications for any requested plan year. 2022Z0ne20220629 CTDU.pdf zone certifications are also provided. certification was prepared.
2023Z0ne20230629 CTDU.pdf
Is each zone certification (including the additional information identified in Checklist Items #7.b. 2024Z0one20240628 CTDU.pdf
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using
the required filename convention?
7.b. Does the application include documentation for all zone certifications that clearly identifies all Yes Yes N/A - include as part of documents in Checklist Item #7.a. N/A N/A - include as part of documents in | N/A - included in a single document
assumptions used including the interest rate used for funding standard account purposes? No Checklist Item #7.a. for each plan year - See Checklist Item
N/A #7.a.
If such information is provided in an addendum, addendums are only required for the most recent
Section B, Item (5) actuarial certification of plan status completed before January 1, 2021 and each subsequent annual
! certification.
Is this information included in the single document in Checklist Item #7.a. for the applicable plan
year?
Enter N/A if the plan entered N/A for Checklist Item #7a.
7.c. For a certification of critical and declining status, does the application include the required plan- Yes Yes N/A - include as part of documents in Checklist Item #7.a. N/A N/A - include as part of documents in | N/A - included in a single document
year-by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of No Checklist Item #7.a. for each plan year - See Checklist Item
the SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If N/A #7.a.
required, is this information included in the single document in Checklist Item #7.a. for the
applicable plan year? Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the
application does not include a certification of critical and declining status.
8. Section B, Item (6)  |Does the application include the most recent account statements for each of the plan's cash and Yes Yes 12 31 22 STATEMENTS.pdf N/A Bank/Asset statements for all cash and N/A
investment accounts? No NIS and Northern Trust 12_01_2022_- 12_31_2022 CTDU.pdf investment accounts
N/A Northern Trust 12_01_2022 - 12 31 2022 CTDU.pdf
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was NIS 12_01_2022_-_12_31 2022 CTDU.pdf
previously submitted to PBGC and the date submitted. AFL-CIO 4Q22 CTDU.pdf
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
9. Section B, Item (7) | Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes AssetsLiabDec22Worksheet.pdf N/A Three different financial documents are | Plan's most recent financial statement N/A
audited is not available)? No 2022 Final Audit CTDU.pdf being provided. Unaudited financial (audited, or unaudited if audited not
N/A 2023 Final Audit CTDU.pdf statements as of 12/31/2022 are the available)
Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 2024 Final Audit CTDU.pdf assets as of the measurement date and
previously submitted to PBGC and the date submitted. are used in the calculation of the
amount of SFA. Audited statement as of
03/31/2022 were the most recent
audited statements before the SFA
measurement date. The 03/31/2023
audited statements were also included
as they are the assets that were used in
the most recently completed actuarial
valuation and the 03/31/2024 audited
financial statements are included as
they are the most recently completed
audited statements.
10. Section B, Item (8)  [Does the application include all of the plan's written policies and procedures governing the plan’s Yes Yes WDL CTDU.pdf N/A Pension plan documents, all versions WDL Plan Name
determination, assessment, collection, settlement, and payment of withdrawal liability? No available, and all amendments signed
N/A and dated
Are all such items included as a single document using the required filenaming convention?
1la. Does the application include documentation of a death audit to identify deceased participants that Yes Yes Death Audit CTDU.pdf N/A Includes results of weekly death audits | Pension plan documents, all versions Death Audit Plan Name
was completed on the census data used for SFA purposes, including identification of the service No completed between SFA Census Date | available, and all amendments signed
provider conducting the audit, date performed, the participant counts (provided separately for and SFA Measurement Date. The first and dated
current retirees and beneficiaries, current terminated vested participants not yet in pay status, and 29 pages are the results for actives and
current active participants) run through the death audit, and a copy of the results of the audit inactives and page 30 and thereafter are
provided to the plan administrator by the service provider? results for pay status. Any week without
a report indicates no potential deaths
Section B, Item (9)a. If app'lic_able, has personally identifiable information in this report been redacted prior to were found in that week's search.
submission to PBGC?
Is this information included as a single document using the required filenaming convention?
11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a Yes Yes N/A - include as part of documents in Checklist Item #11.a. N/A Included in the Plan Actuary's N/A N/A - include as part of documents in
statement certifying these deaths were reflected for SFA calculation purposes provided? No Certification on the Amount of SFA Checklist Item #11.a.
N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
1l.c. Section B, Item (9)b. & [Does the application include full census data (Social Security Number, name, and participant Yes Yes N/A Data was submitted in advance of Submit the data file and the date of |Include as the subject “Submission of
Item (9)c. status) of all participants that were included in the SFA projections? Is this information provided No application in accordance with Section the census data through PBGC’s Terminated Vested Census Data for
in Excel, or in an Excel-compatible format? N/A B, Item 9(c) of the instructions. A secure file transfer system, Leapfile. (Plan Name),”” and as the memo
description of how the results are Go to http://pbgc.leapfile.com, click ““(Plan Name) terminated vested
Or, if this data was submitted in advance of the application, in accordance with Section B, Item reflected for SFA purposes is included on “Secure Upload” and then enter census data dated (date of census
(9)c. of the Instructions, does the application contain a description of how the results of PBGC’s in the Plan Actuary's Certification on sfa@pbgc.gov as the recipient email data) through Leapfile for
independent death audit are reflected for SFA calculation purposes? the Amount of SFA. address and upload the file(s) for independent audit by PBGC.”
secure transmission.
12. Section B, Item (10) |Does the application include information required to enable the plan to receive electronic transfer Yes Yes ACH Vendor Payment Form.pdf N/A Other N/A
of funds if the SFA application is approved, including (if applicable) a notarized payment form? No Bank Letter ACH 2023.pdf
See SFA Instructions, Section B, Item (10).
13. Section C, Item (1)  [Does the application include the plan's projection of expected benefit payments that should have Yes Yes Template 1 CTDU .xIsx N/A Financial assistance spreadsheet Template 1 Plan Name
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule No (template)
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the N/A
initial application?
Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB.
See Template 1.
Does the uploaded file use the required filenaming convention?
14. Section C, Item (2)  |If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed Yes N/A N/A The Plan has less than 10,000 Contributing employers Template 2 Plan Name
Form 5500 (by the filing date of the initial application), does the application include a current No participants reported in the 2021 Form
listing of the 15 largest contributing employers (the employers with the largest contribution N/A 5500.
amounts) and the amount of contributions paid by each employer during the most recently
completed plan year before the filing date of the initial application (without regard to whether a
contribution was made on account of a year other than the most recently completed plan year)? If
this information is required, it is required for the 15 largest contributing employers even if the
employer's contribution is less than 5% of total contributions.
Enter N/A if the plan is not required to provide this information. See Template 2.
Does the uploaded file use the required filenaming convention?

7 of 26




Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application.

Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
15. Section C, Item (3) | Does the application include historical plan information for the 2010 plan year through the plan Yes Yes Template 3 CTDU.xIsx N/A Historical Plan Financial Information Template 3 Plan Name
year immediately preceding the date the plan's initial application was filed that separately No (CBUEs, contribution rates,
identifies: total contributions, total contribution base units (including identification of the unit contribution amounts, withdrawal
used), average contribution rates, and number of active participants at the beginning of each plan liability payments)
year? For the same period, does the application show all other sources of non-investment income
such as withdrawal liability payments collected, reciprocity contributions (if applicable), additional
contributions from the rehabilitation plan (if applicable), and other identifiable sources of
contributions? See Template 3.
Does the uploaded file use the required filenaming convention?
16.a. Section C, Items (4)a., |Does the application include the information used to determine the amount of SFA for the plan Yes Yes Template 4A CTDU .xlIsx N/A Projections for special financial Template 4A Plan Name
(4)e., and (4)f. using the basic method described in § 4262.4(a)(1) based on a deterministic projection and using No assistance (estimated income, benefit
the actuarial assumptions as described in § 4262.4(e)? payments and expenses)
See Template 4A, 4A-4 SFA Details .4(a)(1) sheet and Section C, Item (4) of the SFA Filing
Instructions for more details on these requirements.
Does the uploaded file use the required filenaming convention?
16.b.i. Addendum D If the plan is a MPRA plan, does the application also include the information used to determine the Yes N/A N/A - included as part of Template 4A Plan Name N/A The Plan is not a MPRA Plan N/A N/A - included in Template 4A Plan
Section C, Item (4)a. - |amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) No Name
MPRA plan information [based on a deterministic projection and using the actuarial assumptions as described in § N/A
A 4262.4(e)?
See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D for more details on these
Addendum D requirements.
Section C, Item (4)e. -
MPRA plan information [Enter N/A if the plan is not a MPRA Plan.
A
16.b.ii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the Yes N/A N/A - included as part of Template 4A Plan Name N/A The Plan is not a MPRA Plan N/A N/A - included in Template 4A Plan
Section C, Item (4)f. - |increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly No Name
MPRA plan information [identify the projected SFA exhaustion year based on the increasing assets method? See Template N/A
A 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.
Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based
on the present value method.

80of 26




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)

EIN: 36-6598153

PN: 001 e e Filers provide responses here for each Checklist ltem:
SFA Amount Requested: $61,925,084

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
16.b.iii. Addendum D If the plan is a MPRA plan for which the requested amount of SFA is determined using the present Yes N/A N/A The Plan is not a MPRA Plan N/A Template 4B Plan Name
Section C, Item (4)a. - |value method described in § 4262.4(a)(2)(ii), does the application also include the information for No
MPRA plan information [such plans as shown in Template 4B, including 4B-1 SFA Ben Pmts sheet, 4B-2 SFA Details N/A
B 4(a)(2)(ii) sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.
Addendum D Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based
Section C, Item (4)e. |on the increasing assets method.
(4)f.,, and (4)g. - MPRA
plan information B.
16.c. Section C, Items (4)b. [Does the application include identification of the non-SFA interest rate and the SFA interest rate, Yes Yes N/A - included as part of Template 4A Plan Name N/A N/A N/A - included in Template 4A Plan
and (4)c. including details on how each was determined? See Template 4A, 4A-1 Interest Rates sheet. No Name
16.d. Section C, Item (4).e.ii. [For each year in the SFA coverage period, does the application include the projected benefit Yes Yes N/A - included as part of Template 4A Plan Name N/A N/A N/A - included in Template 4A Plan
payments (excluding make-up payments, if applicable), separately for current retirees and No Name
beneficiaries, current terminated vested participants not yet in pay status, current active
participants, and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.
16.e. Section C, Item (4)e.iv. |For each year in the SFA coverage period, does the application include a breakdown of the Yes Yes N/A - included as part of Template 4A Plan Name N/A N/A N/A - included in Template 4A Plan
and (4)e.v. administrative expenses between PBGC premiums and all other administrative expenses? Does No Name
the application include the projected total number of participants at the beginning of each plan
year in the SFA coverage period? See Template 4A, 4A-3 SFA Pcount and Admin Exp sheet.
17.a. Section C, Item (5)  |For a plan that is not a MPRA plan, does the application include a separate deterministic Yes Yes Template 5A CTDU.xlIsx N/A Projections for special financial Template 5A Plan Name
projection ("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows No assistance (estimated income, benefit
the amount of SFA that would be determined using the basic method if the assumptions/methods N/A

used are the same as those used in the most recent actuarial certification of plan status completed
before January 1, 2021 (“pre-2021 certification of plan status") excluding the plan's non-SFA
interest rate and SFA interest rate, which should be the same as in Checklist Item #16.a.? See
Section C, Item (5) of the SFA Filing Instructions for other potential exclusions from this
requirement.

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan,
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this
item is not required.

Does the uploaded file use the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)

36-6598153

001

$61,925,084

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

--------------------------- Filers provide responses here for each Checklist ltem:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described

in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions
Reference

Response
Options

Plan
Response

Page Number

Name of File(s) Uploaded Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

17.b.

Addendum D
Section C, ltem (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets
method, does the application include a separate deterministic projection ("Baseline") in the same
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be
determined using the increasing assets method if the assumptions/methods used are the same as
those used in the most recent actuarial certification of plan status completed before January 1,
2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA
interest rate, which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5)
of the SFA Filing Instructions for other potential exclusions from this requirement. Also see
Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information
in the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A

Plan is not a MPRA Plan

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 5A Plan Name

17.c.

Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value
method, does the application include a separate deterministic projection (“Baseline™) in the same
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using
the present value method if the assumptions used/methods are the same as those used in the most
recent actuarial certification of plan status completed before January 1, 2021 (“pre-2021
certification of plan status") excluding the plan's SFA interest rate which should be the same as
used in Checklist Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other
potential exclusions from this requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information
in the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

No
N/A

N/A

N/A

Plan is not a MPRA Plan

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 5B Plan Name

18.a.

Section C, Item (6)

For a plan that is not a MPRA plan, does the application include a reconciliation of the change in
the total amount of requested SFA due to each change in assumption/method from the Baseline to
the requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A
if the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the
Baseline details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for
other potential exclusions from this requirement.

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item,
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes

Template 6A CTDU.xIsx N/A
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Template 6A Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

EIN:

PN:

SFA Amount Requested:

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)

36-6598153

001

$61,925,084

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

Filers provide responses here for each Checklist ltem:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Checklist SFA Filing Instructions
Item # Reference

Response
Options

Plan
Response

Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

18.b. Addendum D
Section C, ltem (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets
method, does the application include a reconciliation of the change in the total amount of
requested SFA using the increasing assets method due to each change in assumption/method from
the Baseline to the requested SFA amount? Does the application include a deterministic projection
and other information for each assumption/method change, in the same format as Checklist Item
#16.b.i.?

Enter N/A if the plan is not required to provide Baseline information in Checklist ltem #17.b. Enter
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item
is not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information
in the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A

N/A

Plan is not a MPRA Plan

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 6A Plan Name

18.c. Addendum D
Section C, ltem (6)

For a MPRA plan for which the requested amount of SFA is based on the present value method,
does the application include a reconciliation of the change in the total amount of requested SFA
using the present value method due to each change in assumption/method from Baseline to the
requested SFA amount? Does the application include a deterministic projection and other
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this
requirement. Also see Addendum D.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information
in the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A

N/A

Plan is not a MPRA Plan
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assistance (estimated income, benefit
payments and expenses)

Template 6B Plan Name




Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
36-6598153
001

$61,925,084

--------------------------- Filers provide responses here for each Checklist ltem:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Plan
Response

SFA Filing Instructions
Reference

Response

Options Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

19.a.

Section C, Item (7)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a Yes N/A
table identifying which assumptions/methods used in determining the plan's eligibility for SFA No
differ from those used in the pre-2021 certification of plan status, and does that table include brief N/A
explanations as to why using those assumptions/methods is no longer reasonable and why the

changed assumptions/methods are reasonable (an abbreviated version of information provided in

Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the
plan is eligible based on a certification of plan status completed after 12/31/2020 but that reflects
the same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a
Assump Changes for Elig sheet.

Does the uploaded file include both Checklist ltems #19.a. and #19.b., and does it use the required
filenaming convention?

N/A

Plan is eligible for SFA based on a
certification of plan status completed
before 1/1/2021.

Financial assistance spreadsheet
(template)

Template 7 Plan Name.

19.b.

Section C, Item (7)b. |Does the application include a table identifying which assumptions/methods used to determine the Yes Yes
requested SFA differ from those used in the pre-2021 certification of plan status (except the No
interest rates used to determine SFA)? Does this item include brief explanations as to why using
those original assumptions/methods is no longer reasonable and why the changed
assumptions/methods are reasonable? If a changed assumption is an extension of the CBU
assumption or the administrative expenses assumption as described in Paragraph A “Adoption of
assumptions not previously factored into pre-2021 certification of plan status” of Section 111,
Acceptable Assumption Changes of PBGC’s SFA assumptions guidance, does the application state
s0? This should be an abbreviated version of information provided in Checklist Item #28.b. See

Template 7, 7b Assump Changes for Amount sheet.

Template 7 CTDU.xIsx

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required
filenaming convention?

N/A

Financial assistance spreadsheet
(template)

Template 7 Plan Name

20.a.

20.b.

Does the application include details of the projected contributions and withdrawal liability
payments used to calculate the requested SFA amount, including total contributions, contribution No
base units (including identification of base unit used), average contribution rate(s), reciprocity
contributions (if applicable), additional contributions from the rehabilitation plan (if applicable),
and any other identifiable contribution streams? See Template 8.

Template 8 CTDU.xlIsx

N/A

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 8 Plan Name

Section C, Item (8 — - - —
@ Does the application separately show the amounts of projected withdrawal liability payments for Yes Yes
employers that are currently withdrawn as of the date the initial application is filed, and assumed No
future withdrawals? Does the application also provide the projected number of active participants

at the beginning of each plan year? See Template 8.

N/A - include as part of Checklist Item #20.a.

N/A

N/A

N/A - included in Template 8 Plan
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

v20240717p

- - - : Do NOT use this Application Checklist f I ted application. Instead use Application Checklist - Suppl ted.
Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU) ° use this Application Lnecklist for a supplemented application. Instead use Application Lnecklist - supplemente
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
21 Does the application provide a table identifying and describing all assumptions and methods used Yes Yes Template 10 CTDU.xlsx N/A Financial assistance spreadsheet Template 10 Plan Name
in i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), No (template)
and iii) the determination of the amount of SFA in Section C Item (4)?
Section C, Item (10) Does the table state if each changed assumption falls under Section 111, Acceptable Assumption
' Changes, or Section 1V, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions
guidance, or if it should be considered an “Other Change”?
Does the uploaded file use the required filenaming convention?
22. Section D Was the application signed and dated by an authorized trustee who is a current member of the Yes Yes SFA App CTDU.pdf 3 SFA App CTDU.pdf contains all Financial Assistance Application SFA App Plan Name
board of trustees or another authorized representative of the plan sponsor and include the printed No information requested in Section D.
name and title of the signer?
23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? Yes Yes N/A - included as part of SFA App Plan Name 1 For each Checklist Item #22 through N/A N/A - included as part of SFA App
N/A #29.c., identify the relevant page Plan Name
Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an number(s) within the single document.
optional cover letter.
23.b. Section D, Item (1)  |For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter Yes N/A N/A - included as part of SFA App Plan Name The Plan is not a MPRA Plan N/A N/A - included as part of SFA App
identify the calculation method (basic method, increasing assets method, or present value method) No Plan Name
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter N/A
include a statement that the plan has been partitioned under section 4233 of ERISA?
Enter N/A if the plan is not a MPRA plan.
24. Section D, Item (2) | Does the application include the name, address, email, and telephone number of the plan sponsor, Yes Yes N/A - included as part of SFA App Plan Name 4 N/A N/A - included as part of SFA App
plan sponsor's authorized representative, and any other authorized representatives? No Plan Name
25. Section D, Item (3)  [Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes N/A - included as part of SFA App Plan Name 5 The Plan is eligible for SFA because it N/A N/A - included as part of SFA App
receive SFA, and include the requested information for each item that is applicable, as described in No has been certified by its actuary to be in Plan Name
Section D, Item (3) of the SFA Filing Instructions? critical and declining status as of April
1, 2020.
26.a. If the plan’s application is submitted on or before March 11, 2023, does the application identify the Yes N/A N/A - included as part of SFA App Plan Name 5 The Plan did not submit an application N/A N/A - included as part of SFA App
plan's priority group (see § 4262.10(d)(2))? No prior to March 11, 2023 Plan Name
N/A
Enter N/A if the plan's application is submitted after March 11, 2023.
Section D, Item (4) - — — - — — = = = -
26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified Yes N/A N/A - included as part of SFA App Plan Name The Plan is not submitting an N/A N/A - included as part of SFA App
as an emergency application with the applicable emergency criteria identified? No emergency application Plan Name
N/A
Enter N/A if the plan is not submitting an emergency application.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
217. Section D, Item (5) | Does the application include a detailed narrative description of the development of the assumed Yes Yes N/A - included as part of SFA App Plan Name 6 N/A N/A - included as part of SFA App
future contributions and assumed future withdrawal liability payments used in the basic method No Plan Name
(and in the increasing assets method for a MPRA plan)?
28.a. Section D, Item (6)a. |For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A N/A - included as part of SFA App Plan Name 9 No assumptions were changed to show N/A N/A - included as part of SFA App
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from No the plan's eligiblity for SFA Plan Name
those used in the most recent certification of plan status completed before 1/1/2021? If there are N/A
any assumption/method changes, does the application include detailed explanations and
supporting rationale and information as to why using the identified assumptions/methods is no
longer reasonable and why the changed assumptions/methods are reasonable?
Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are
no such assumption changes.
28.b. Section D, Item (6)b. |Does the application identify which assumptions/methods (if any) used to determine the requested Yes Yes N/A - included as part of SFA App Plan Name 9 N/A N/A - included as part of SFA App
SFA amount differ from those used in the most recent certification of plan status completed before No Plan Name
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the
interest rates required by § 4262.4(e)(1) and (2))? If there are any assumption/method changes,
does the application include detailed explanations and supporting rationale and information as to
why using the identified original assumptions/methods is no longer reasonable and why the
changed assumptions/methods are reasonable? Does the application state if the changed
assumption is an extension of the CBU assumption or the administrative expenses assumption as
described in Paragraph A “Adoption of assumptions not previously factored into pre-2021
certification of plan status” of Section 111, Acceptable Assumption Changes of PBGC’s SFA
Assumptions?
28.c. Section D, Item (6) | If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a Yes N/A N/A - included as part of SFA App Plan Name Mortality assumption does not use a N/A N/A - included as part of SFA App
standard mortality table (regardless of if the mortality assumption is changed or unchanged from No plan-specific mortality table or a plan- Plan Name
that used in the most recent certification of plan status completed before 1/1/2021), is supporting N/A specific adjustment to a standard
information provided that documents the methodology used and the rationale for selection of the mortality table.
methodology used to develop the plan-specific rates, as well as detailed information showing the
determination of plan credibility and plan experience?
Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific
adjustment to a standard mortality table for eligibility or for determining the SFA amount.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
29.a. Section D, Item (7)  |Does the application include, for an eligible plan that implemented a suspension of benefits under Yes N/A N/A - included as part of SFA App Plan Name 21 The Plan has not implemented a N/A N/A - included as part of SFA App
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No suspension of benefits Plan Name
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal N/A
to the amount of benefits previously suspended) to participants and beneficiaries?
Enter N/A for a plan that has not implemented a suspension of benefits.
29.b. Section D, Item (7)  |If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly Yes N/A N/A - included as part of SFA App Plan Name Checklist Item #29.a is N/A N/A N/A - included as part of SFA App
aggregate amount and timing of such payments, and is it prepared assuming the effective date for No Plan Name
reinstatement is the day after the SFA measurement date? N/A
Enter N/A for a plan that entered N/A for Checklist Item #29.a.
29.c. Section D, Item (7)  |If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A N/A - included as part of SFA App Plan Name Checklist Item #29.a is N/A N/A N/A - included as part of SFA App
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No Plan Name
effect of the restoration on the benefits remaining to be reinstated? N/A
Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA
measurement date. Also enter N/A for a plan that entered N/A for Checklist ltems #29.a. and
#29.b.
30.a. Section E, Item (1)  [Does the application include a fully completed Application Checklist, including the required Yes Yes App Checklist CTDU.xIsx N/A Document titled "SFA Certifications Special Financial Assistance Checklist App Checklist Plan Name
information at the top of the Application Checklist (plan name, employer identification number No CTDU.pdf" contains some additional
(EIN), 3-digit plan number (PN), and SFA amount requested)? information requested in Section E of
the SFA Filing Instructions.
30.b. Section E, Item (1) -  |If the plan is required to provide information required by Addendum A of the SFA Filing Yes N/A N/A N/A The Plan is not required to submit Special Financial Assistance Checklist N/A
Addendum A Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. No additional information described in
completed? N/A Addendum A
Enter N/A if the plan is not required to submit the additional information described in Addendum
A.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

v20240717p

- - - - Do NOT use this Application Checklist f I ted application. Instead Application Checklist - Suppl ted.
Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU) ° use this Application Lnecklist for a supplemented application. Instead use Application Lnecklist - supplemente
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
31. Section E, Item (2)  [If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a Yes N/A N/A The Plan claims SFA eligiblity using a Financial Assistance Application SFA Elig Cert CD Plan Name
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on No zone certification completed before
or after January 1, 2021, does the application include: N/A January 1, 2021.
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?
(i) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods
that are different from those used in the pre-2021 zone certification?
Does the certification by the plan’s enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?
If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A.
Is the information for this Checklist Item #31 contained in a single document and uploaded using
the required filenaming convention?
32.a. Section E, Item (3)  [If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a N/A N/A The Plan does not claim SFA eligiblity Financial Assistance Application SFA Elig Cert C Plan Name

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on
or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and,
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was
prepared and for the plan year immediately prior to the specified year)?

(i) for each certification in (i) above, does the application include all details and additional
information described in Section B, Item (5) of the SFA Filing Instructions, including clear
documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods
that are different from those used in the pre-2021 zone certification?

Does the certification by the plan’s enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A.

Is the information for Checklist ltems #32.a. and #32.b. contained in a single document and
uploaded using the required filenaming convention?

under section 4262.3(a)(3).
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
32.b. Section E, Item (3)  [If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the Yes N/A N/A - included with SFA Elig Cert C Plan Name N/A The Plan does not claim SFA eligiblity Financial Assistance Application N/A - included in SFA Elig Cert C
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA No under section 4262.3(a)(3). Plan Name
based on the applicable certification of plan status for SFA eligibility purposes for the specified N/A
year, and by meeting the other requirements of § 4262.3(c) of PBGC's SFA regulation. Does the
provided certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(i) derivation of the participant ratio
Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the
specified year listed above?
Does the certification identify all assumptions and methods (including supporting rationale, and
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable
that is utilized in the calculation of the modified funded percentage?
Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).
33. Section E, Item (4)  [If the plan's application is submitted on or prior to March 11, 2023, does the application include a Yes N/A N/A The Plan did not submit an application Financial Assistance Application PG Cert Plan Name
certification from the plan's enrolled actuary that the plan is eligible for priority status, with No prior to March 11, 2023
specific identification of the applicable priority group? N/A
This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on
PBGC's website at www.pbgc.gov as being in priority group 6. See § 4262.10(d).
Does the certification by the plan’s enrolled actuary include clear indication of all assumptions and
methods used including source of and date of participant data, measurement date, and a statement
that the actuary is qualified to render the actuarial opinion?
Is the filename uploaded using the required filenaming convention?
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested: $61,925,084

Checklist
Item #

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
36-6598153

001 e e Filers provide responses here for each Checklist ltem:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

SFA Filing Instructions Response Plan

Reference Options Response Name of File(s) Uploaded

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

34.a.

34.b.

Does the application include the certification by the plan's enrolled actuary that the requested Yes Yes SFA Amount Cert CTDU.pdf
amount of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § No
4262.4 of PBGC's SFA regulation? Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is
the amount to which the plan is entitled?

(ii) clear indication of all assumptions and methods used including source of and date of
participant data, measurement date, and a statement that the actuary is qualified to render the
actuarial opinion?

(iii) the count of participants (provided separately, after reflection of the death audit results in
Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet
in pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document,
and uploaded using the required filenaming convention?

Section E, Item (5)

N/A

Financial Assistance Application

SFA Amount Cert Plan Name

If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount Yes N/A N/A - included with SFA Amount Cert Plan Name
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No
under the increasing assets method in § 4262.4(a)(2)(i)? N/A

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii)
is not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii)
is the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

N/A

The Plan is not a MPRA Plan

N/A - included in SFA Amount Cert
Plan Name

N/A - included in SFA Amount Cert
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:
PN:

SFA Amount Requested:

Checklist
Item #

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
36-6598153
001

$61,925,084

--------------------------- Filers provide responses here for each Checklist ltem:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Plan
Response

SFA Filing Instructions
Reference

Response

Options Name of File(s) Uploaded

Do NOT use this Application Checklist for a supplemented application.

Instead use Application Checklist - Supplemented.

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

In the e-Filing Portal, upload as
Document Type

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Use this Filenaming Convention

35.

Section E, Item (6)  [Does the application include the plan sponsor’s identification of the amount of fair market value of Yes Yes
assets at the SFA measurement date and certification that this amount is accurate? Does the No
application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account
statements, specific details of any adjustments)?

(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan
financial statements to the SFA measurement date (showing beginning and ending fair market
value of assets for this period as well as the following items for the period: contributions,
withdrawal liability payments, benefits paid, administrative expenses, and investment income)?
(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial
statements have been issued, does the application include a reconciliation schedule showing
adjustments, if any, made to the audited fair market value of assets used to determine the SFA
amount?

FMV Cert CTDU.pdf

With the exception of account statements and financial statements already provided as Checklist
Items #8 and #9, is all information contained in a single document that is uploaded using the
required filenaming convention?

N/A

Financial Assistance Application

FMV Cert Plan Name

36.

Section E, Item (7)  [Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the No

plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Compliance Amend CTDU.pdf

N/A

Pension plan documents, all versions
available, and all amendments signed
and dated

Compliance Amend Plan Name

37.

Section E, Item (8)  [In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, N/A
does the application include: No
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended N/A
benefits and pay make-up payments?

(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely
adopted? Is the certification signed by either all members of the plan’s board of trustees or by one
or more trustees duly authorized to sign the certification on behalf of the entire board (including, if

applicable, documentation that substantiates the authorization of the signing trustees)?
Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming
convention?

N/A

The Plan has not suspended benefits

Pension plan documents, all versions
available, and all amendments signed
and dated

Reinstatement Amend Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

v20240717p

Plan name: T T s, s W R W s Uil (e P R (e Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
EIN: 36-6598153 Unless otherwise specified:
PN: X e Filers provide responses here for each Checklist Item: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
38. Section E, Item (9)  [In the case of a plan that was partitioned under section 4233 of ERISA, does the application Yes N/A N/A The Plan did not execute a plan Pension plan documents, all versions Partition Amend Plan Name
include a copy of the executed plan amendment required by § 4262.9(c)(2)? No amendment to rescind their partition available, and all amendments signed
N/A order under section 4233 of ERISA. and dated
Enter N/A if the plan was not partitioned. Therefore, the requirement for a plan
amendment under section 4262.9(c)(2)
Is the document uploaded using the required filenaming convention? of PBGC's SFA regulation does not
apply.
39. Section E, Item (10) | Does the application include one or more copies of the penalties of perjury statement (see Section Yes Yes Penalty CTDU.pdf N/A Financial Assistance Application Penalty Plan Name
E, Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a No

Additional Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) throu
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Respon:

current member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming
convention?

(f)(4) and Any Me

rgersin § 4262.
se should be lef

A(f)(2)(ii)
t blank for

remaining Checklist Items.

40.a.

Addendum A for Certain

Does the application include an additional version of Checklist Item #16.a. (also including

Yes

N/A

Projections for special financial

For additional submission due to any

Events Checklist Items #16.c., #16.d., and #16.e.), that shows the determination of the SFA amount using No assistance (estimated income, benefit | event: Template 4A Plan Name CE.
Section C, Item (4)  |the basic method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A. payments and expenses) For an additional submission due to a
merger, Template 4A Plan Name
Merged , where “Plan Name Merged"
is an abbreviated version of the plan
name for the separate plan involved in
the merger.
40.b.i. |Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing Yes N/A - included as part of file in Checklist Item #40.a. N/A N/A N/A - included as part of file in
Events assets method described in § 4262.4(a)(2)(i), does the application also include an additional No Checklist Item #40.a.
Section C, Item (4)  [version of Checklist Item #16.b.i. that shows the determination of the SFA amount using the N/A
increasing assets method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA
Details .5(a)(2)(i) .
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
40.b.ii. | Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing Yes N/A N/A N/A - included as part of file in
Events assets method described in § 4262.4(a)(2)(i), does the application also include an additional No Checklist Item #40.a.
Section C, Item (4)  [version of Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year N/A

based on the increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and
Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested
amount of SFA is based on the present value method.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST

Do NOT use this Application Checklist for a supplemented application.

Instead use Application Checklist - Supplemented.

v20240717p

Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
40.b.iii. |Addendum A for Certain |If the plan is a MPRA plan for which the requested amount of SFA is based on the present value Yes N/A Projections for special financial For additional submission due to any
Events method described in § 4262.4(a)(2)(ii), does the application also include an additional version of No assistance (estimated income, benefit | event: Template 4B Plan Name CE.
Section C, Item (4)  [Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value N/A payments and expenses) For an additional submission due to a
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 merger, Template 4B Plan Name
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion. Merged , where “Plan Name Merged"
is an abbreviated version of the plan
Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested name for the separate plan involved in
amount of SFA is based on the increasing assets method. the merger.
41. Addendum A for Certain |For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Projections for special financial For an additional submission due to a
Events merged into this plan (each of these determined as if they were still separate plans)? See Template No assistance (estimated income, benefit | merger, Template 4A (or Template
Section C, Item (4)  [4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets N/A payments and expenses) 4B) Plan Name Merged , where "Plan
method. See Template 4B for a MPRA Plan using the present value method. Name Merged" is an abbreviated
version of the plan name for the
Enter N/A if the plan has not experienced a merger. separate plan involved in the merger.
42.a. Addendum A for Certain | Does the application include a narrative description of any event and any merger, including Yes N/A - included as part of SFA App Plan Name For each Checklist Item #42.a. through Financial Assistance Application SFA App Plan Name
Events relevant supporting documents which may include plan amendments, collective bargaining No #45.b., identify the relevant page
Section D agreements, actuarial certifications related to a transfer or merger, or other relevant materials? number(s) within the single document.
42.b. Addendum A for Certain |For a transfer or merger event, does the application include identifying information for all plans Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events involved including plan name, EIN and plan number, and the date of the transfer or merger? No Plan Name
Section D
43.a. Addendum A for Certain | Does the narrative description in the application identify the amount of SFA reflecting any event, Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events the amount of SFA determined as if the event had not occurred, and confirmation that the No Plan Name
Section D requested SFA is no greater than the amount that would have been determined if the event had not
occurred, unless the event is a contribution rate reduction and such event lessens the risk of loss to
plan participants and beneficiaries?
43.b. Addendum A for Certain |For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount that would be determined for this plan and each plan merged into this plan (each as if they No Plan Name
Section D were still separate plans)? N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
44.a. Addendum A for Certain | Does the application include an additional version of Checklist Item #25 that shows the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events determination of SFA eligibility as if any events had not occurred? No Plan Name
Section D
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Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
44.b. Addendum A for Certain |For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events plan merged into this plan (each of these determined as if they were still separate plans)? No Plan Name
Section D N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
45.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events amount of SFA determined as if the event had not occurred, does the application include a detailed No Plan Name
Section D demonstration that shows that the event lessens the risk of loss to plan participants and N/A
beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
45.b. Addendum A for Certain|Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting Yes N/A - included as part of SFA App Plan Name Financial Assistance Application N/A - included as part of SFA App
Events rationale for the assumptions and other relevant information? No Plan Name
Section D N/A
Enter N/A if the plan entered N/A for Checklist Item #45.a.
46.a. Addendum A for Certain | Does the application include an additional certification from the plan's enrolled actuary with Yes N/A Financial Assistance Application SFA Elig Cert Plan Name CE
Events respect to the plan's SFA eligibility but with eligibility determined as if any events had not No
Section E, Items (2) and [occurred? This should be in the format of Checklist Item #31 if the SFA eligibility is based on the N/A
®3) plan status of critical and declining using a zone certification completed on or after January 1,
2021. This should be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is
based on the plan status of critical using a zone certification completed on or after January 1, 2021.
If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.
Is all relevant information contained in a single document and uploaded using the required
filenaming convention?
46.b. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA eligibility for this Yes N/A Financial Assistance Application |SFA Elig Cert Plan Name Merged CE
Events plan and for each plan merged into this plan (each of these determined as if they were still separate No
plans)? N/A "Plan Name Merged" is an

Section E, Items (2) and
3

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.

abbreviated version of the plan name
for the separate plan involved in the
merger.
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Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
47.a. Addendum A for Certain | Does the application include an additional certification from the plan's enrolled actuary with Yes N/A Financial Assistance Application SFA Amount Cert Plan Name CE
Events respect to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount No
Section E, Item (5) |determined as if any events had not occurred?
47.b. Addendum A for Certain |If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of Yes N/A - included in SFA Amount Cert Plan Name CE N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined No Plan Name Plan Name CE
Section E, Item (5)  |under the increasing assets method in § 4262.4(a)(2)(i)? N/A
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii)
is not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?
If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii)
is the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?
Enter N/A if the plan is not a MPRA plan.
47.c. Addendum A for Certain | Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all Yes N/A - included in SFA Amount Cert Plan Name CE N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events assumptions and methods used, sources of participant data and census data, and other relevant No Plan Name Plan Name CE
Section E, Item (5)  |information?
48.a. Addendum A for Certain |For any merger, does the application include additional certifications of the SFA amount Yes N/A Financial Assistance Application | SFA Amount Cert Plan Name Merged
Events determined for this plan and for each plan merged into this plan (each of these determined as if No CE
Section E, Item (5)  |they were still separate plans) ? N/A
"Plan Name Merged" is an
Enter N/A if the event described in Checklist Item #42.a. was not a merger. abbreviated version of the plan name
for the separate plan involved in the
merger.
48.b.  |Addendum A for Certain |For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A - included in SFA Amount Cert Plan Name CE N/A N/A - included in SFA Amount Cert | N/A - included in SFA Amount Cert
Events participant data and census data, and other relevant information? No Plan Name CE Plan Name CE
Section E, Item (5) N/A
Enter N/A if the event described in Checklist Item #42.a. was not a merger.
49.a. Addendum A for Certain |If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Financial Assistance Application Cont Rate Cert Plan Name CE
Events amount of SFA determined as if the event had not occurred, does the application include a No
Section E certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with N/A
respect to the demonstration to support a finding that the event lessens the risk of loss to plan
participants and beneficiaries?
Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST
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- - o = Do NOT use this Application Checklist f I ted application. Instead Application Checklist - Suppl ted.
Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU) ° use this Application Lnecklist for a supplemented application. Instead use Application Lnecklist - supplemente
EIN: 36-6598153 Unless otherwise specified:
PN: 001 e ]| Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Checklist SFA Filing Instructions Response Plan
Item # Reference Options Response

Page Number
Reference(s)

In the e-Filing Portal, upload as

Name of File(s) Uploaded Document Type

Plan Comments Use this Filenaming Convention

49.b. Addendum A for Certain | Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting Yes N/A - included in Cont Rate Cert Plan Name CE N/A N/A - included in Cont Rate Cert Plan | N/A - included in Cont Rate Cert Plan

Events
Section E

rationale for the assumptions and other relevant information?

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not
occurred.

Additional Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #50 through #63. If you are required to complete Checklist Items #50 through #63, your
application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #50 through #63. All other plans should not provide any responses for
Checklist Items #50 through #63.

No
N/A

Name CE

50. Addendum A for Certain |In addition to the information provided with Checklist Item #1, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)a. |described in § 4262.4(f)(1)(ii)? and dated
51. Addendum A for Certain |In addition to the information provided with Checklist Item #2, does the application also include Yes N/A Pension plan documents, all versions N/A
Events similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)b. |described in § 4262.4(f)(1)(ii)? and dated
52. Addendum A for Certain |In addition to the information provided with Checklist Item #3, does the application also include Yes N/A Pension plan documents, all versions N/A
Events the most recent IRS determination for each plan that merged into this plan due to a merger No available, and all amendments signed
Section B, Item (1)c. |described in § 4262.4(f)(1)(ii)? N/A and dated
Enter N/A if the plan does not have a determination letter.
53. Addendum A for Certain |In addition to the information provided with Checklist Item #4, for each plan that merged into this Yes N/A Identify here how many reports are Most recent actuarial valuation for the | YYYYAVR Plan Name Merged , where
Events plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan "Plan Name Merged" is abbreviated
Section B, Item (2)  [valuation report for the 2018 plan year and each subsequent actuarial valuation report completed version of the plan name for the plan
before the application filing date? merged into this plan.
54. Addendum A for Certain |In addition to the information provided with Checklist Items #5.a. and #5.b., does the application Yes N/A Rehabilitation plan (or funding N/A
Events include similar rehabilitation plan information for each plan that merged into this plan due to a No improvement plan, if applicable)
Section B, Item (3)  [merger described in § 4262.4(f)(1)(ii)?
55. Addendum A for Certain |In addition to the information provided with Checklist Item #6, does the application include similar Yes N/A Latest annual return/report of YYYYForm5500 Plan Name Merged ,
Events Form 5500 information for each plan that merged into this plan due to a merger described in § No employee benefit plan (Form 5500) | "Plan Name Merged" is abbreviated
Section B, Item (4)  |4262.4(f)(1)(ii)? version of the plan name for the plan
merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)

APPLICATION CHECKLIST
Plan name:

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU)

Do NOT use this Application Checklist for a supplemented application. Instead use Application Checklist - Supplemented.
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EIN: 36-6598153 Unless otherwise specified:
PN: 001 e e Filers provide responses here for each Checklist ltem: YYYY = plan year
Plan Name = abbreviated plan name
SFA Amount Requested: $61,925,084
Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see Explain all N/A responses. Provide comments
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described where noted. Also add any other optional
in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63. explanatory commeftts.
Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
56. Addendum A for Certain |In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the Yes N/A Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Plan Name
Events application include similar certifications of plan status for each plan that merged into this plan due No are provided. Merged, where the first "YYYY" is
Section B, Item (5)  |to a merger described in § 4262.4(f)(1)(ii)? the applicable plan year, and
"YYYYMMDD" is the date the
certification was prepared. “Plan
Name Merged" is an abbreviated
version of the plan name for the plan
merged into this plan.
57. Addendum A for Certain |In addition to the information provided with Checklist Item #8, does the application include the Yes N/A Bank/Asset statements for all cash and N/A
Events most recent cash and investment account statements for each plan that merged into this plan due to No investment accounts
Section B, Item (6) |a merger described in § 4262.4(f)(1)(ii)?
58. Addendum A for Certain |In addition to the information provided with Checklist Item #9, does the application include the Yes N/A Plan's most recent financial statement N/A
Events most recent plan financial statement (audited, or unaudited if audited is not available) for each plan No (audited, or unaudited if audited not
Section B, Item (7)  |that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? available)
59. Addendum A for Certain |In addition to the information provided with Checklist Item #10, does the application include all of Yes N/A Pension plan documents, all versions WDL Plan Name Merged ,
Events the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed |  where "Plan Name Merged" is an
Section B, Item (8) |settlement, and payment of withdrawal liability for each plan that merged into this plan due to a and dated abbreviated version of the plan name
merger described in § 4262.4(f)(1)(ii)? for the plan merged into this plan.
Are all such items included in a single document using the required filenaming convention?
60. Addendum A for Certain |In addition to the information provided with Checklist Item #11, does the application include Yes Pension plan documents, all versions | Death Audit Plan Name Merged ,
Events documentation of a death audit (with the information described in Checklist Item #11) for each No available, and all amendments signed | where "Plan Name Merged" is an
Section B, Item (9)  |plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? and dated abbreviated version of the plan name
for the plan merged into this plan.
61. Addendum A for Certain |In addition to the information provided with Checklist Item #13, does the application include the Yes Financial assistance spreadsheet Template 1 Plan Name Merged ,
Events same information in the format of Template 1 for each plan that merged into this plan due to a No (template) where "Plan Name Merged" is an
Section C, Item (1)  [merger described in § 4262.4(f)(1)(ii)? N/A abbreviated version of the plan name

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1)
on the most recently filed Form 5500 Schedule MB.

for the plan merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA)
APPLICATION CHECKLIST

- - - - Do NOT use this Application Checklist f I ted application.
Plan name: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund (CTDU) ° use this Application Lnecklist for a supplemented application
EIN: 36-6598153

PN: 001 e e Filers provide responses here for each Checklist ltem:

SFA Amount Requested: $61,925,084

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39. In addition, if required to provide information due to a "'certain event" (see
Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there is a merger event described

in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Instead use Application Checklist - Supplemented.

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20240717p

Unless otherwise specified:
YYYY = plan year
Plan Name = abbreviated plan name

Checklist SFA Filing Instructions Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments In the e-Filing Portal, upload as Use this Filenaming Convention
Item # Reference Options Response Reference(s) Document Type
62. Addendum A for Certain |In addition to the information provided with Checklist Item #14, does the application include the Yes Contributing employers Template 2 Plan Name Merged ,
Events same information in the format of Template 2 (if required based on the participant threshold) for No where "Plan Name Merged" is an
Section C, Item (2)  [each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A abbreviated version of the plan name
fore the plan merged into this plan.
Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the
most recently filed Form 5500.
63. Addendum A for Certain | In addition to the information provided with Checklist Item #15, does the application include Yes Historical Plan Financial Information Template 3 Plan Name Merged ,
Events similar information in the format of Template 3 for each plan that merged into this plan due to a No

Section C, ltem (3)

merger described in § 4262.4(f)(1)?

(CBUEs, contribution rates,
contribution amounts, withdrawal
liability payments)

where “Plan Name Merged" is an
abbreviated version of the plan name
for the plan merged into this plan.
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7% Segal Consulting

Chicago Truck Drivers, Helpers
‘and Warehouse Workers Union
(Independent) Pension Fund

Actuarial Valuation and
Review as of April 1, 2018

This report has been prepared at the request of the Board of Trustees to assist in administering the Fund and meeting filing requirements of federal government agencies. This
valuation report may not otherwise be copied or reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.
The measurements shown in this actuarial valuation may not be applicable for other purposes.

Copyright © 2019 by The Segal Group, Inc. All rights reserved.
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Comparison of Funded Percentages'’

Funded Percentages

as of April 1
Liabilities Assets
1. PPA’06 Liability and Annual Funding Notice 59.7% 55.9% 126,110,009 70,488,801
2. Accumulated Benefits Liability 60.7% 57.4% 126,110,009 72,428,674
3. Current Liability 46.5% 43.2% 169,512,024 73,301,8002
Notes:

1. The present value of benefits earned through the valuation date (accrued benefits) defined by PPA’06, based on the long-term funding
investment return assumption of 5.50% and compared to the actuarial value of assets.

2. The present value of accrued benefits for disclosure in the audited financial statements, based on the long-term funding investment return
assumption of 5.50%, and compared to the market value of assets.

3. The present value of accrued benefits based on a government-prescribed mortality table and investment return assumption of 3.05% for 2017
and 2.98% for 2018, and compared to the market value of assets. Used to develop the maximum tax-deductible contribution and shown on
the Schedule MB if less than 70%. Asset value includes withdrawal liability payments receivable and outstanding death benefit certificates,
both of which are excluded for valuation purposes.

! These measurements are not necessarily appropriate for assessing the sufficiency of Plan assets to cover the estimated cost of settling the Plan’s benefit
obligations or the need for or the amount of future contributions.

2 Includes withdrawal liability payments receivable and outstanding death benefit certificate

Section 1: Actuarial Valuation Summary as of April 1, 2018 for the Chicago Truck Drivers, Helpers and . 8
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D. Funding Concerns
1. The projected inability to pay benefits within nine years needs prompt attention and the Trustees should consider
action.

2. We can work with the Trustees to develop alternatives that will help forestall the insolvency.

E. Risk

1. The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may differ
significantly as actual experience proves to be different from the current assumptions. We have included a discussion of various risks that
may affect the Plan in Section 2, page 32.

2. We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future financial
condition, but have included a brief discussion of some risks that may affect the Plan. A more detailed assessment of the risks would
provide the Trustees with a better understanding of the risks inherent in the Plan.
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Financial Information
Benefits and expenses are funded solely from contributions and investment earnings. Additional detail is in Section 3, Exhibit E.

>
> Contributions including withdrawal liability payments were $1,397,151 for the year and benefit payments and expenses during the
year totaled $12,742,667.
> For the most recent year, benefit payments and expenses were 9.1 times contributions and over 15% of Plan assets was used to cover
the excess benefit payments and expenses over contributions.
COMPARISON OF EMPLOYER CONTRIBUTIONS
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Asset History for Years Ended March 31

> Both the actuarial value and the market value of assets are representations of the Plan’s financial status.

> The actuarial value is significant because it is subtracted from the Plan’s total actuarial accrued liability to determine the portion that is
not funded and is used to determine the PPA 06 funded percentage.

> Amortization of the unfunded accrued liability is an important element in the contribution requirements of the Plan.

> Since 2010, Plan assets have decreased by over 34%.

ACTUARIAL VALUE OF ASSETS VS. MARKET VALUE OF ASSETS
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Actuarial Experience

> Assumptions should reflect experience and should be based on reasonable expectations for the future.

> Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the contribution
requirement as an experience gain or loss.

> Assumptions are not changed if experience is believed to be a short-term development and that, over the long run, experience will
return to assumed levels.

> The net experience variation for the year ended March 31, 2018, other than investment experience, was 1.1% of the projected actuarial
accrued liability from the prior valuation, and was significant when compared to that liability. This was primarily due to fewer
retirements than expected, along with more deaths among participants than expected.

EXPERIENCE FOR THE YEAR ENDED MARCH 31, 2018

1 Gain from investments $1,540,073
2 Gain from administrative expenses 33,885
3 Net gain from other experience 1,402,366
4 Net experience gain: 1 + 2 + 3 $2,976,324
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Actuarial Value Investment Experience
> The actuarial rate of return for a given year is the investment income net of investment expenses, expressed as a percentage of the
average actuarial value of assets during the year.

> Net investment income consists of expected investment income at the actuarially assumed rate of return, and an adjustment for market
value changes. Investment expenses are subtracted.

INVESTMENT EXPERIENCE FOR THE YEAR ENDED MARCH 31, 2018

1 Net investment income 7$5,763,931
2 Average actuarial value of assets 70,397,628
3 Rate of return: 1 + 2 8.19%
4 Assumed rate of return 6.00%
5 Expected net investment income: 2 x 4 $4,223,858
6  Actuarial gain from investments: 1 - 5 $1,540,073
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Non-Investment Experience

Administrative Expenses
> Administrative expenses for the year ended March 31, 2018 totaled $767,012, as compared to the assumption of $800,000.

Mortality Experience

> Mortality experience (more or fewer than expected deaths) yields actuarial gains or losses.

> The average number of deaths for nondisabled pensioners over the past five years was 128.4 per year compared to 112.5 expected
deaths per year, estimated based on the current assumption. The average number of deaths for disabled pensioners over the past five
years was 3.8 per year compared to 3.9 expected deaths per year, estimated based on the current assumption.

Other Experience

> Other differences between projected and actual experience include the extent of turnover among the participants, retirement
experience (earlier or later than projected), and the number of disability retirements.

Section 2: Actuarial Valuation Results as of April 1, 2018 for the Chicago Truck Drivers, Helpers and
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Actuarial Assumptions
> The following assumptions were changed for this valuation:
¢ The long-term funding investment return assumption was lowered from 6.0% to 5.5%.
e The contribution income assumption was lowered from 47.5 weeks per active to 45.0 weeks per active.
> These changes increased the actuarial accrued liability by 4.0%, and caused the Plan to become insolvent three months earlier.

> Details on actuarial assumptions and methods are in Section 4, Exhibit 8.

Plan Provisions
> There were no changes in plan provisions since the prior valuation.

> A summary of plan provisions is in Section 4, Exhibit 9.

Contribution Rate Changes

> There were no changes in contribution rate since the prior valuation. However, due to change in distribution of active participants
among various participating employers, the average weekly contribution rate changed from $188.60 to $191.17.

Section 2: Actuarial Valuation Results as of April 1, 2018 for the Chicago Truck Drivers, Helpers and ) 25
Warehouse Workers Union (Independent) Pension Fund % Segal Consultmg



sy et Praaiesd gy a0t o i,

[ .

.

T



Funding Standard Account (FSA)

> On March 31, 2018, the FSA had a funding deficiency of $32,986,658, as shown on the 2017 Schedule MB. Contributions meet the
legal requirement on a cumulative basis if that account shows no deficiency.

> Employers contributing to plans in critical status will generally not be penalized if a funding deficiency develops, provided the parties
fulfill their obligations under the Rehabilitation Plan, including negotiation of bargaining agreements consistent with Schedules
provided by the Trustees.

> The minimum funding standard for the year beginning April 1, 2018 is $40,587,465.

> Based on the assumption that 151 participants will work an average of 45 weeks at a $191.17 average contribution rate, the
contributions projected for the year beginning April 1, 2018 are $1,299,000. In addition, there are expected withdrawal liability
payments of $154,640 payable by previously withdrawn employers. The funding deficiency is projected to increase by $6.1 million as
of March 31, 2019.

> A summary of the ERISA minimum funding standards and the FSA for the year ended March 31, 2018 is included in
Section 3, Exhibit H.
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Risk

> The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may differ
significantly as actual experience proves to be different from the current assumptions.

> We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future financial
condition.

> A more detailed assessment of the risks would provide the Trustees with a better understanding of the risks inherent in the Plan. This
assessment may include scenario testing, sensitivity testing, stress testing and stochastic modeling.

> Investment Risk (the risk that returns will be different than expected)
e If the average annual investment return rate is 2.5% instead of 5.5% as assumed, the projected date of insolvency would be one
year earlier.

> Contribution Risk (the risk that actual contributions will be different from projected contributions)

o If there were no future withdrawal liability payments, the projected date of insolvency would be approximately 2 months earlier.
> Other Demographic Risk (the risk that participant experience will be different than assumed)

Examples of this risk include:
¢ Longevity Risk (the risk that mortality experience will be different than expected)

e Actual retirements occurring earlier or later than assumed.

Section 2: Actuarial Valuation Results as of April 1, 2018 for the Chicago Truck Drivers, Helpers and . 32
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EXHIBIT J - PENSION PROTECTION ACT OF 2006

PPA’06 Zone Status

> Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are categorized in
one of three “zones”: critical status, endangered status, or neither.

> The funded percentage is determined using the actuarial value of assets and the present value of benefits earned to date, based on the
actuary’s best estimate assumptions.

Critical A plan is classified as being in critical status (the Red Zone) if:
Status ¢ The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the plan is projected to
(Red Zone) be unable to pay benefits within seven years, or

e There is a projected FSA deficiency within four years, or
e There is a projected inability to pay benefits within five years, or

¢ The present value of vested benefits for inactive participants exceeds that for actives, contributions are less than the value of the
current year's benefit accruals plus interest on existing unfunded accrued benefit liabilities, and there is a projected FSA deficiency
within five years, or

o As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone within the next five
years and the plan sponsor elects to be in critical status.

A critical status plan is further classified as being in critical and declining status if:
o The ratio of inactives to actives is at least 2 to 1, and there is an inability to pay benefits projected within 20 years, or

¢ The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or
¢ There is an inability to pay benefits projected within 15 years.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from critical status by the end
of the rehabilitation period. If they determine that such emergence is not reasonable, the Rehabilitation Plan must be designed to
emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to remedy the situation.
Accelerated forms of benefit payment (such as lump sums) are prohibited. However, unless the plan is critical and declining,
Trustees may not reduce benefits of participants who retired before being notified of the plan’s critical status (other than rolling back
recent benefit increases) or alter core retirement benefits payable at normal retirement age.

Section 3: Supplementary Information as of April 1, 2018 for the Chicago Truck Drivers, Helpers and . 4
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A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:
o The funded percentage is less than 80%, or

e There is a projected FSA deficiency within seven years.

A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the current year (although
otherwise required to do so) if the plan’s current provisions would be sufficient (with no further action) to allow the plan to emerge
from the Yellow Zone within 10 years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded percentage, and
avoid a funding deficiency as of the emergence date.

A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in the Green Zone.

'Early Election

Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years must elect whether or not
to enter the Red Zone for the current year.

Section 3: Supplementary Information as of April 1, 2018 for the Chicago Truck Drivers, Helpers and . 43
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EXHIBIT 4 - INFORMATION ON PLAN STATUS AS OF APRIL 1, 2018

Plan status (as certified on June 28, 2018, for the 2018 zone certification) Critical and Declining
Scheduled progress (as certified on June 28, 2018, for the 2018 zone certification) Yes
Actuarial value of assets for FSA $7_048_8£l
Accrued liability under unit credit cost method 126,110,009
Funded percentage for monitoring plan's status 55.9%
_Ye_ar_in_ \_Nhich insolva is;(pecgd*_ o= 2026

* Based on the results of the current valuation
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EXHIBIT 5 - SCHEDULE OF PROJECTION OF EXPECTED BENEFIT PAYMENTS

(SCHEDULE MB, LINE 8b(1))

Expected Annual

Benefit Payments’

2018 $12,058,988
2019 11,873,512
2020 11,648,403
2021 11,376,207
2022 11,102,089
2023 10,764,922
2024 10,378,798
2025 9,091,429
2026 9,557,385
2027 9,113,099

! Assuming as of the valuation date:
e no additional accruals,

o experience is in line with valuation assumptions, and

e no new entrants are covered by the plan.

Section 4: Certificate of Actuarial Valuation as of April 1, 2018 for the Chicago Truck Drivers, Helpers
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Termination Rates
before Retirement

Rate (%)
Mortality*
20 006 002 17.94
25 0.07 0.02 17.22
30 0.07 0.03 15.83
35 0.08 0.04 13.70
40 0.09 0.05 11.25
45 0.14 0.09 8.43
50 0.25 0.15 5.06
55 0.42 0.22 173
60 0.69 0.31 0.16

* Mortality rates shown are those for the valuation year
**Withdrawal rates will not apply once participants become eligible for inmediate retirement benefits.

The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected nhumber based on the prior years' assumption over the most recent five years.
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Current Liability Interest: 2.98%, within the permissible range prescribed under IRC Section 431(c)(6)(E)

pesLmptions Mortality: Mortality prescribed under IRS Regulations 1.431(c)(6)-1 and 1.430(h)(3)-1: RP-2006 separate annuitant and
non-annuitant healthy mortality tables (sex-specific) with static (non-generational) projection to 2018 using Scale
MP-2016.

Estimated Rate of On actuarial value of assets (Schedule MB, line 6g): 8.2%, for the Plan Year ending March 31, 2018
Investment Return On current (market) value of assets (Schedule MB, line 6h): 9.0%, for the Plan Year ending March 31, 2018

FSA Contribution Unless otherwise noted, contributions are paid periodically throughout the year pursuant to collective bargaining
Timing (Schedule MB, agreements. The interest credited in the FSA is therefore assumed to be equivalent to an October 1 contribution date.
line 3a)

Section 4: Certificate of Actuarial Valuation as of April 1, 2018 for the Chicago Truck Drivers, Helpers . 50
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EXHIBIT 9A - SUMMARY OF PLAN PROVISIONS - DEFAULT SCHEDULE OF THE REHABILITATION
PLAN (ALSO APPLIES TO THOSE WHO ARE INACTIVE OR TERMINATED BEFORE THE ADOPTION OF
THE PREFERRED ALTERNATIVE SCHEDULE)

(SCHEDULE MB, LINE 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted as, a
complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Beneﬁt_s frozen -

Regular Pension e Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
e Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
{(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

» Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Section 4: Certificate of Actuarial Valuation as of April 1, 2018 for the Chicago Truck Drivers, Helpers . 61
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Participation

Pension Benefit Credit

Vesting Credit

Contribution Rate

Changes in Plan
Provisions
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January 1 or July 1 after completion of 50 days during a 12 consecutive month period, or the first month following 1,000

hours in a 12-consecutive month period.

Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None
100 through 126 5/10
127 through 152 6/10
153 through 178 7110
179 through 204 8/10
205 through 231 9/10
232 or more 1

No pension benefit credits will be granted for service on or after April 1, 2007

One year for 100 or more days of work during a pension credit year

Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.

There were no changes in plan provisions reflected in this actuarial valuation

and Warehouse Workers Union (Independent) Pension Fund

7% Segal Consulting %



EIN 36-6598153/PN 001

EXHIBIT 9B - SUMMARY OF PLAN PROVISIONS - PREFERRED ALTERNATIVE SCHEDULE OF THE
REHABILITATION PLAN (ALSO APPLIES TO ACTIVE EMPLOYEES WHOSE EMPLOYER HAS NOT
ELECTED A REHABILITATION SCHEDULE)

(SCHEDULE MB, LINE 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted as, a
complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen R

Regular Pension o Age Requirement: 65

+ Service Requirement: 5 years of vesting service or active participant at normal retirement age
e Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(e) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(f) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

¢ Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.
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Supplemental Pension « Age Requirement: 65
(in addition to Regular

Pension) o Service Requirement: 5 years of vesting service or active participant at normal retirement age

o Other Requirement: Retires after March 31, 2000 and earns : of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

e Amount: The sum of (a), (b), (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
{b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
{c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994,
30 & Out Retirement o Age Requirement: None
o Service Requirement: 30 pension benefit credits
e Amount: Regular and supplemental pensions accrued, without reduction
Early Retirement e Age Requirement: 55
e Service Requirement: 10 pension benefit credits

* Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Disability o Age Requirement: None
o Service Requirement: 10 pension benefit credits
* Amount: Early Retirement Pension but not reduced below age 55
Vesting o Age Requirement: None
» Service Requirement: 5 pension benefit credits or 5 years of vesting service
e Amount: Regular (including supplemental) or early pension accrued

o Normal Retirement Age: 65

Section 4: Certificate of Actuarial Valuation as of April 1, 2018 for the Chicago Truck Drivers, Helpers . 65
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o Age Requirement: None
o Service Requirement: 5 years of vesting service

o Amount: 50% of the benefit participant would have received had he or she retired the day before the date of death
and elected the 50% joint and survivor option. If the participant died prior to eligibility for an immediate pension, the
spouse’s benefit is deferred to the participant's earliest retirement date. Reductions are made to the accrued benefit
for early commencement (if applicable) and form of payment.

e Charge for Coverage: None

e Age Requirement: Die before age 55
o Service Requirement: 10 pension benefit credits and active at time of death

» Amount: Monthly benefit to which participant would have been entitled had he or she retired the day before the date
of death and was at least age 55, payable to surviving spouse or dependent children, for a period of not more than 60
months, or until there is no surviving spouse or dependent children, if earlier.

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is rejected by the
participant and spouse. If not rejected, the benefit amount otherwise payable is reduced to reflect the joint and survivor
coverage. If not rejected, and the spouse predeceases the employee, the participant's benefit amount will subsequently
be increased to the unreduced amount payable had the joint and survivor coverage been rejected (pop-up). If rejected,
benefits are payable for the life of the participant (with 60 payments guaranteed without reduction to pensioners and
their spouses or dependent children). If rejected or not married, benefit is payable for the life of the pensioner only.

75% joint and survivor annuity with pop-up for married participant

January 1 or July 1 after completion of 50 days during a 12 consecutive month period, or the first month following 1,000
hours in a 12-consecutive month period.

Section 4: Certificate of Actuarial Valuation as of April 1, 2018 for the Chicago Truck Drivers, Helpers
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Less than 100 None

100 through 126 5/10
127 through 152 6/10
153 through 178 710
179 through 204 8/10
205 through 231 9/10
232 or more 1

No pension benefit credits will be granted for service on or after April 1, 2007
Vesting Credit One year for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $136.95 to

$304.95.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
5840174v2/01259.001
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| Section 1: Actuarial Valuation Summary

Comparison of funded percentages:

Funded Percentages

as of April 1 2019
2018 2019 Liabilities Assets
1. PPA’06 Liability and Annual Funding Notice 55.9% 54.1% $117,785,332 63,774,699
2. Accumulated Benefits Liability 57.4% 55.0% 117,785,332 64,794,585
3. Current Liability 43.2% 43.7% 156,635,858 68,497,9342

Notes:

1. The present value of benefits earned through the valuation date (accrued benefits) defined by PPA’06, based on the long-term funding investment
return assumption of 5.5% for 2018 and 5.0% for 2019 and compared to the actuarial value of assets.

2. The present value of accrued benefits for disclosure in the audited financial statements, based on the long-term funding investment return assumption
of 5.5% for 2018 and 5.0% for 2019, and compared to the market value of assets.

3. The present value of accrued benefits based on a government-prescribed mortality table and investment return assumption of 2.98% for 2018 and

3.08% for 2019, and compared to the market value of assets. Used to develop the maximum tax-deductible contribution and shown on the Schedule
MB if less than 70%.

' These measurements are not necessarily appropriate for assessing the sufficiency of Plan assets to cover the estimated cost of settling the
Plan’s benefit obligations or the need for or the amount of future contributions.
2 Includes withdrawal liability payments receivable and outstanding death benefit certificate

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, \ 4
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Section 1: Actuarial Valuation Summary

This April 1, 2019 actuarial valuation report is based on financial and demographic information as of that date. It is important to note
that this actuarial valuation is based on plan assets as of March 31, 2019. Due to the COVID-19 pandemic, market conditions have
changed significantly since the valuation date. The Plan’s actuarial status does not reflect short-term fluctuations of the market, but
rather is based on the market values on the last day of the Plan Year. While it is impossible to determine how the market will perform
over the next several months, and how that will affect the results of next year’s valuation, Segal is available to prepare projections of
potential outcomes upon request. The current year’s actuarial valuation results follow.

A. Developments since last valuation

1. The rate of return on the market value of plan assets was 4.75% for the 2018 plan year. The
rate of return on the actuarial value of assets was 6.30%. Given the current interest rate
environment, target asset allocation and expectations of future investment returns for various
asset classes, we have lowered the assumed long-term rate of return on investments from
5.5% to 5.0%. We will continue to monitor the Plan’s actual and anticipated investment returns
relative to the assumed long-term rate of return on investments.

2. The active population declines from 151 to 115 during the last Plan Year. This decrease is ) [) -
n v

mainly due to employer withdrawals that occurred during the year.
3. The following assumptions were changed for this valuation:
e The long-term funding investment return assumption was lowered from 5.5% to 5.0%.

¢ Non-retired mortality was changed from 120% of the rates in the RP-2014 Blue Collar Employee (sex-specific) Mortality
Tables projected generationally with the Social Security Administration’s Intermediate Cost Projections Mortality Improvement
Scale for 2014 (scale SSA-2014) to 120% of the Pri-2012 Employee Blue Collar (sex-specific) Mortality Tables projected
generationally with scale MP-2019.

¢ Non-disabled pensioner mortality was changed from 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant (sex-
specific) Mortality Tables projected generationally with scale SSA-2014 to 120% of the Pri-2012 Healthy Retiree Blue Collar
(sex-specific) Mortality Tables projected generationally with scale MP-2019.

e Disabled pensioner mortality was changed from the RP-2014 Disabled Retiree (sex-specific) Mortality Tables projected
generationally with scale SSA-2014 to 120% of the Pri-2012 Disabled Retiree (sex-specific) Mortality Tables projected
generationally with scale MP-2019.

e Beneficiary mortality was changed from 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant (sex-specific)
Mortality Tables projected generationally with scale SSA-2014 to 120% of the Pri-2012 Contingent Survivor Blue Collar (sex-
specific) Mortality Tables projected generationally with scale MP-2019.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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| Section 1: Actuarial Valuation Summary

These changes decreased the actuarial accrued liability by 1.2%, and caused the Plan to become insolvent approximately three
months later.

4. The definition of an active participant was amended to exclude employees of employers that withdrew before the valuation date.

During the 2018 Plan Year, no employers elected a schedule under the Rehabilitation Plan. However, due to change in
distribution of the active participants among various participating employers, the active population covered by the Default
Schedule of the Rehabilitation Plan increased from 52% to 64%, while the active population covered by the Preferred Alternate
Schedule remained unchanged at 6%. The remaining 30% of the active population were employed by employers who have not
yet elected any schedule.

6. The 2019 certification, issued on June 28, 2019, based on the liabilities calculated in the 2018 actuarial valuation, projected to
April 1, 2019, and estimated asset information as of March 31, 2019, classified the Plan as critical & declining because there was
a projected funding deficiency during the year and the Plan was projected to be insolvent within 15 years. This projection was
based on the Trustees industry activity assumption that the active population would decrease to 117 as of April 1, 2019, further
decrease by 6% to 110 as of April 1, 2020, and remain level thereafter; and, on the average, contributions would be made for
each active for 45 weeks per year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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| Section 1: Actuarial Valuation Summary

B. Funded percentage and Funding Standard Account (FSA)

1. Based on this April 1, 2019 actuarial valuation, the funded percentage that will be reported on the 2019

Annual Funding Notice is 54.1%.

2. The funding deficiency in the FSA as of March 31, 2019 was $38,953,325, an increase of $5,966,667
from the prior year. PPA '06 requires plan sponsors to monitor the projected credit balance/funding
deficiency.

C. Solvency projections

1. The Plan is projected to be unable to pay benefits on its own during the year ending March 31, 2027, same as that projected

based on the 2018 actuarial valuation results, assuming:

Assets yield a market rate of return of 5.0% each year into the future.

Active population remains at 115 for the 2019 Plan Year and then further decrease by 6% to 108
as of April 1, 2020, and remain level thereafter and, on the average, contributions would be made
for each active for 45 weeks per year.

All withdrawn employers will continue to pay their withdrawal liability in accordance with their
payment schedule.

Annual administrative expenses will increase by 2.5% per year.

Employers who have not elected any schedule will continue to pay the 10% surcharge.

/6

A

2. Plans that are certified as critical and declining may apply to suspend certain accrued benefits and apply for partitions under the
provisions of MPRA.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
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| Section 1: Actuarial Valuation Summary

D. Funding concerns and risk

1. The projected inability to pay benefits within eight years needs prompt attention and the Trustees
should consider action.

2. We can work with the Trustees to develop alternatives that will help forestall the insolvency.

3. The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk
that emerging results may differ significantly as actual experience proves to be different from the
current assumptions. We have included a discussion of various risks that may affect the Plan in Section 2, Risk (page 33)

4. We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future
financial condition, but have included a brief discussion of some risks that may affect the Plan. A more detailed assessment of the
risks would provide the Trustees with a better understanding of the risks inherent in the Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S
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| Section 2: Actuarial Valuation Results

Financial information

Benefits and expenses are funded solely from contributions and investment earnings. Additional detail is in Section 3, Exhibit F.

Contributions including withdrawal liability payments were $1,590,404 for the year and benefit payments and expenses during the

year totaled $12,405,083.
For the most recent year, benefit payments and expenses were 7.8 times contributions and over 15% of Plan assets was used to
cover the excess benefit payments and expenses over contributions.

Comparison of Employer Contributions
with Benefits and Expenses Paid

m Contributions m Benefits Paid Expenses
25

20

15

$ Millions

2018 2019

2010 2011 2012 2013 2014 2015 2016 2017
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| Section 2: Actuarial Valuation Results

Asset history for years ended March 31

e Both the actuarial value and the market value of assets are representations of the Plan’s financial status.

The actuarial value is significant because it is subtracted from the Plan’s total actuarial accrued liability to determine the portion
that is not funded and is used to determine the PPA '06 funded percentage.

Amortization of the unfunded accrued liability is an important element in the contribution requirements of the Plan.

e Since 2010, Plan assets have decreased by over 32%.

Actuarial Value of Assets vs. Market Value of Assets

—@— Actuarial Value Market Value
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Section 2: Actuarial Valuation Results

Actuarial experience

¢ Assumptions should reflect experience and should be based on reasonable expectations for the future.

e Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the contribution
requirement as an experience gain or loss.

e Assumptions are not changed if experience is believed to be a short-term development that will not continue over the long term.

e The net experience variation for the year ended March 31, 2019, other than investment experience, was 1.6% of the projected
actuarial accrued liability from the prior valuation, and was significant when compared to that liability. This was primarily due to
fewer retirements than expected among inactive participants, along with more deaths among participants than expected.

Experience for the Year Ended March 31, 2019

1 Gain from investments

(a) Net investment income $4 100,577

(b) Average actuarial value of assets 65,081,462

(c) Rate of return: (a) + (b) 6.30%

(d) Assumed rate of return 550%

(e) Expected net investment income: (b) x (d) 3 579480

(f) Actuarial gain from investments: (a) — (e) $521,097
2 Loss from administrative expenses -32,529
3 Net gain from other experience 1,934,884
4 Net experience gain: 1(f) + 2 + 3 $2,423,452

¢ Net investment income consists of expected investment income at the actuarially assumed rate of return, net of investment
expenses, and an adjustment for market value changes.

e The actuarial value of assets does not yet fully recognize past investment gains and losses, which will affect future actuarial
investment returns.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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| Section 2: Actuarial Valuation Results
Non-investment experience

Administrative expenses
¢ Administrative expenses for the year ended March 31, 2019 totaled $831,736, as compared to the assumption of $800,000.

Mortality experience
o Mortality experience (more or fewer than expected deaths) yields actuarial gains or losses.

e The average number of deaths for nondisabled pensioners over the past five years was 129.6 per year compared to 111.7
expected deaths per year. The average number of deaths for disabled pensioners over the past five years was 4.6 per year
compared to 3.5 expected deaths per year.

Other experience

e Other differences between projected and actual experience include the extent of turnover among the participants, retirement
experience (earlier or later than projected), and the number of disability retirements.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S
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| Section 2: Actuarial Valuation Results

Actuarial assumptions/method changes

e The following assumptions were changed for this valuation:
— The long-term funding investment return assumption was lowered from 5.5% to 5.0%.

— Non-retired mortality was changed from 120% of the rates in the RP-2014 Blue Collar Employee (sex-specific) Mortality
Tables projected generationally with scale SSA-2014 to 120% of the Pri-2012 Employee Blue Collar (sex-specific) Mortality
Tables projected generationally with scale MP-2019.

— Non-disabled pensioner mortality was changed from 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant (sex-
specific) Mortality Tables projected generationally with scale SSA-2014 to 120% of the Pri-2012 Healthy Retiree Blue Collar
(sex-specific) Mortality Tables projected generationally with scale MP-2019.

— Disabled pensioner mortality was changed from the RP-2014 Disabled Retiree (sex-specific) Mortality Tables projected
generationally with scale SSA-2014 to 120% of the Pri-2012 Disabled Retiree (sex-specific) Mortality Tables projected
generationally with scale MP-2019.

— Beneficiary mortality was changed from 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant (sex-specific)
Mortality Tables projected generationally with scale SSA-2014 to 120% of the Pri-2012 Contingent Survivor Blue Collar (sex-
specific) Mortality Tables projected generationally with scale MP-2019.

These changes decreased the actuarial accrued liability by 1.2%, and caused the Plan to become insolvent approximatley three
months later.

¢ The definition of an active participant was amended to exclude employees of employers that withdrew before the valuation date.

e Details on actuarial assumptions and methods are in Section 4, Exhibit 8.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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| Section 2: Actuarial Valuation Results

Plan provisions

o There were no changes in plan provisions since the prior valuation.

e A summary of plan provisions is in Section 4, Exhibit 9.

Contribution rate changes

e There were no changes in contribution rate since the prior valuation. However, due to the withdrawal of 3 employers and the
resulting change in distribution of active participants among various participating employers, the average weekly contribution rate
changed from $191.17 to $152.32.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S
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Section 2: Actuarial Valuation Results

Pension Protection Act of 2006

2019 Actuarial status certification

PPA’'06 requires trustees to actively monitor their plans’ financial prospects to identify
emerging funding challenges so they can be addressed effectively. Details are shown in
Section 3, Exhibit K.

The 2019 certification, completed on June 28, 2019, was based on the liabilities calculated
in the April 1, 2018 actuarial valuation projected to April 1, 2019, and estimated asset
information as of March 31, 2019. The Trustees provided an industry activity assumption
that the active population would decrease to 117 as of April 1, 2019 and further decrease
by 6% to 110 as of April 1, 2020, and remain level thereafter; and, on the average,
contributions would be made for each active for 45 weeks per year.

This Plan was classified as critical & declining because there was a projected funding
deficiency during the year and the Plan was projected to be insolvent within 15 years.

Rehabilitation Plan

The Plan’s Rehabilitation Period began April 1, 2011 and ends March 31, 2021.

Section 432(e)(3)(B) requires that the Trustees annually update the Rehabilitation Plan and

Schedules.

The annual standard detailed in the Rehabilitation Plan is to forestall solvency at least until
the end of the plan year immediately preceding the plan year in which insolvency is
otherwise projected to occur based on a projection as of the adoption date for the
Rehabilitation Plan (i.e. March 31, 2017). Since the plan is still solvent as of April 1, 2019,

the plan has met the requirements of the Rehabilitation Plan. More details of the projection

are shown on pages 29 & 30.

Segal will continue to assist the Trustees to evaluate and update the Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
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| Section 2: Actuarial Valuation Results

Funding Standard Account (FSA)

¢ On March 31, 2019, the FSA had a funding deficiency of $38,953,325 as shown on the 2018 Schedule MB. Contributions meet
the legal requirement on a cumulative basis if that account shows no deficiency.

e Employers contributing to plans in critical status will generally not be penalized if a funding deficiency develops, provided the
parties fulfill their obligations under the Rehabilitation Plan, including negotiation of bargaining agreements consistent with
Schedules provided by the Trustees.

¢ The minimum funding standard for the year beginning April 1, 2019 is $45,431,104.

e Based on the assumption that 115 participants will work an average of 45 weeks at a $152.32 average contribution rate, the
contributions projected for the year beginning April 1, 2019 are $788,256. In addition, there are expected withdrawal liability
payments of $598,755 payable by previously withdrawn employers. The funding deficiency is projected to increase by
approximately $5.1 million as of March 31, 2020.

¢ A summary of the ERISA minimum funding standard and the FSA for the year ended March 31, 2019 is included in
Section 3, Exhibit I.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S e g al
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Section 2: Actuarial Valuation Results

e These projections are based on the plan of benefits and assumptions used for minimum funding, and current law/regulations, and
adjusted for the following:

Assets yield a market rate of return of 5.0% each year into the future.

After consideration of the recent withdrawal of participating employers, the active population for solvency projection purposes
is assumed to be 115 for the Plan Year beginning April 1, 2019, then decrease by 6% as of April 1, 2020, and remain level
thereafter; according to the industry activity assumption adopted by the Trustees for the 2019 actuarial status certification.

After consideration of the recent withdrawal of participating employers, the average contribution rate is $152.32.
45 weeks of contributions will be paid for each participant every year.

All withdrawn employers will continue to pay their withdrawal liability in accordance with their payment schedule. No new
withdrawal liability assessments were assumed.

Annual administrative expenses increase by 2.5% per year.

Employers who have not elected any schedule will continue to pay the 10% surcharge without electing any schedule.
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| Section 2: Actuarial Valuation Results

Funding concerns

e The imbalance between the benefit levels in the Plan and the resources available to pay for them must be addressed.
¢ A projected insolvency within 8 years needs prompt attention.

¢ A study indicated the Plan may not remain solvent through benefit suspension as allowed by MPRA.

o We are available work with the Trustees to develop alternatives that will help forestall the insolvency.
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| Section 2: Actuarial Valuation Results

Risk

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, s I
EIN 36-6598153/PN 001 ega

The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may
differ significantly as actual experience proves to be different from the current assumptions.

We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future
financial condition, but have included a brief discussion of some risks that may affect the Plan.

A more detailed assessment of the risks would provide the Trustees with a better understanding of the risks inherent in the Plan.

This assessment may include scenario testing, sensitivity testing, stress testing, and stochastic modeling.

Investment Risk (the risk that returns will be different than expected)

— If the investment return for the plan year ending March 31, 2020 is -2.6% instead of 5.0% as assumed, the Plan would be
projected to become insolvent one Plan year sooner (i.e., in the year ending March 31, 2026).

Contribution Risk (the risk that actual contributions will be different from projected contributions)

— If there were no future withdrawal liability payments, the projected date of insolvency would be approximately 8 months
earlier.

Other Demographic Risk (the risk that participant experience will be different than assumed)

Examples of this risk include:
— Longevity Risk (the risk that mortality experience will be different than expected)
— Actual retirements occurring earlier or later than assumed.

33






| Section 3: Supplementary Information

Exhibit B: Participant Population

Year Ended Active Inactive Vested Pensioners and Ratio of Non-Actives
March 31 Participants Participants’ Beneficiaries? to Actives
2010 233 1,016 3,393 1892
2011 213 923 3,307 19.86
2012 206 846 3,260 19.93
2013 193 761 3,133 2018
2014 184 706 3,040 20.36
2015 178 669 2,981 20.51
2016 162 613 2,901 21.69
2017 151 537 2,809 22.16
2018 151 495 2,725 21.32
2019 115 486 2,627 27.07

"Beneficiaries with rights to deferred payments were included

2For Plan Years on or after March 31, 2013, alternate payees with rights to receive benefits under QDROs were
excluded.
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| Section 3: Supplementary Information

Exhibit D: New Pension Awards

2012

Year
Ended
Mar 31

2010
2011

2013
2014
2015
2016
2017
2018
2019

Total Regular 30 & Out’ Early
Average Average Average Average
Monthly Monthly Monthly Monthly

Number Amount Number Amount Number Amount Number Amount
137 $458 112 $450 1 $903 24 $480
75 408 72 391 - - 3 804
89 367 82 316 - — 7 957
81 459 73 458 2 691 6 394
63 384 45 428 - - 18 274
62 481 59 455 - - 3 92
67 495 61 466 - - 6 785
53 477 40 464 - - 13 516
52 465 28 472 - - 24 456
53 502 39 552 - - 1 363

1 30 & Out pensions are eliminated under the Default Schedule of the Rehabilitation Plan
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| Section 3: Supplementary Information

Exhibit E: Progress of Pension Rolls over the Past Ten Years

In Pay Status at Year End

Average Average
Year Number Age Amount Terminations’ Additions?
2010 2,540 73.5 $435 166 138
2011 2,461 73.9 _419 156 77
2012 2,419 74.2 419 134 92
2013 2,340 74.5 410 161 82
2014 2,270 74.9 410 133 63
2015 2,222 75.3 416 114 66
2016 2,161 75.7 422 128 67
2017 2,064 76.0 420 159 62
2018 1,980 76.4 422 138 54

2019 1,889 76.8 427 144 53

! Terminations include pensioners who died or were suspended during the prior plan year.
2 Additions to the pension rolls include new pensions awarded and suspended pensioners who have been reinstated.
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| Section 3: Supplementary Information

Exhibit H: Annual Funding Notice for Plan Year Beginning April 1, 2019 and
Ending March 31, 2020

2019 2018 2017
Plan Year Plan Year Plan Year
Actuarial valuation date April 1, 2019 April 1, 2018 April 1, 2017
Funded percentage 54.1% 55.9% 59.7%
Value of assets $63,774,699 $70,488,801 $76,070,386
Value of liabilities 117,785,332 126,110,009 127,389,338
Market value of assets as of plan year end* Not available 68,497,934 73,301,800

* As reported in the audited financial statements, includes withdrawal liability payments receivable and outstanding death benefit certificates, both of which are
excluded for valuation purposes

Critical or Endangered Status

The Plan was in critical & declining status for the plan year because there was a projected funding deficiency during the year and the
Plan was projected to become insolvent within 15 years.

41
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Exhibit I: Funding Standard Account

e ERISA imposes a minimum funding standard that requires the Plan to maintain an FSA. The accumulation of contributions in
excess of the minimum funding standard is called the FSA credit balance. If actual contributions fall short on a cumulative basis,
a funding deficiency has occurred. For a plan that is in critical status under PPA’06, employers will generally not be penalized if a
funding deficiency develops, provided the parties fulfill their obligations in accordance with the Rehabilitation Plan developed by
the Trustees and the negotiated bargaining agreements reflect that Rehabilitation Plan.

e The FSA is charged with the normal cost and the amortization of increases or decreases in the unfunded actuarial accrued
liability due to plan amendments, experience gains or losses, and changes in actuarial assumptions and funding methods. The
FSA is credited with employer contributions and withdrawal liability payments. All items, including the prior credit balance or
deficiency, are adjusted with interest at the actuarially assumed rate.

e Increases or decreases in the unfunded actuarial accrued liability are amortized over 15 years except that short-term benefits,
such as 13" checks, are amortized over the scheduled payout period and effects of a method change are amortized over 10

years
FSA for the Year Ended March 31, 2019
Charges Credits

1 Prior year funding défgiency $32,9_86_,658 6 Prior year credibalance $0
2 Normal cost, including administrative expenses 777,224 7 Employer contributions 1,590,404
3 Total amortization charges 9,338,774 8 Total amortization credits 4,631,125
4 Interest to end of the year 2,370,646 9 Interestto end of the year 298,448
5 Total charges N $45,473,302 10 Full-funding Iimitation_credit 0

11 Total credits 36,519,977

f;edsit balance (Funding deficiency): -$38,953,325

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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Exhibit K: Pension Protection Act of 2006

PPA’06 Zone Status

Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are
categorized in one of the “zones” described below.

The funded percentage is determined using the actuarial value of assets and the present value of benefits earned to date, based
on the actuary’s best estimate assumptions.

Statis]

Criticall A plan is classified as being in critical status (the Red Zone) if:

The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the
plan is projected to be unable to pay benefits within seven years, or

There is a projected FSA deficiency within four years, or
There is a projected inability to pay benefits within five years, or

The present value of vested benefits for inactive participants exceeds that for actives, contributions are less
than the value of the current year's benefit accruals plus interest on existing unfunded accrued benefit
liabilities, and there is a projected FSA deficiency within five years, or

As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone
within the next five years and the plan sponsor elects to be in critical status.

A critical status plan is further classified as being in critical and declining status if:

The ratio of inactives to actives is at least 2 to 1, and there is an inability to pay benefits projected within 20
years, or

The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or
There is an inability to pay benefits projected within 15 years.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from
critical status by the end of the rehabilitation period. If they determine that such emergence is not reasonable,
the Rehabilitation Plan must be designed to emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to
remedy the situation. Accelerated forms of benefit payment (such as lump sums) are prohibited. However,
unless the plan is critical and declining, Trustees may not reduce benefits of participants who retired before
being notified of the plan’s critical status (other than rolling back recent benefit increases) or alter core retirement
benefits payable at normal retirement age.
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| Section 3: Supplementary Information

Endangered A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:

S¢a;;'5 Py The funded percentage is less than 80%, or
Yellow Zone
( W ) e There is a projected FSA deficiency within seven years.

A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the
current year (although otherwise required to do so) if the plan’s current provisions would be sufficient (with no
further action) to allow the plan to emerge from the Yellow Zone within ten years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded
percentage, and avoid a funding deficiency as of the emergence date.

A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in
the Green Zone.

Green Zone

Early Election

Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years may

of Critical elect whether or not to enter the Red Zone for the current year.

Status
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| Section 4: Certificate of Actuarial Valuation

April 8, 2020
Certificate of Actuarial Valuation

This is to certify that Segal has prepared an actuarial valuation of the Chicago Truck Drivers, Helpers and Warehouse Workers Union
(Independent) Pension Fund as of April 1, 2019 in accordance with generally accepted actuarial principles and practices. It has been
prepared at the request of the Board of Trustees to assist in administering the Fund and meeting filing requirements of federal
government agencies. This valuation report may not otherwise be copied or reproduced in any form without the consent of the Board of
Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements may differ
significantly from the current measurements presented in this report due to such factors as the following: plan experience differing from
that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as the end of an
amortization period or additional cost or contribution requirements based on the plan's funded status); and changes in plan provisions or
applicable law.

The valuation is based on the assumption that the Plan is qualified as a multiemployer plan for the year and on information supplied by
the auditor with respect to contributions and assets and reliance on the Plan Administrator with respect to the participant data. Segal
does not audit the data provided. The accuracy and comprehensiveness of the data is the responsibility of those supplying the data. To
the extent we can, however, Segal does review the data for reasonableness and consistency. Based on our review of the data, we have
no reason to doubt the substantial accuracy of the information on which we have based this report and we have no reason to believe
there are facts or circumstances that would affect the validity of these results.

| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries to
render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial valuation is complete and
accurate. Each prescribed assumption for the determination of Current Liability was applied in accordance with applicable law and
regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable
expectations) and such other assumptions, in combination, offer my best estimate of anticipated experience under the plan.

i LN

Henry Wong,/ASA, MAAA, FCA
Vice President & Consulting Actuary
Enrolled Actuary No. 20-05951
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Exhibit 3: Current Liability

The table below presents the current liability for the Plan Year beginning April 1, 2019.

Iitem? Amount
Retired participants and beneficiaries receiving payments $117,164,813
Inactive vested participants | 30,448,512
Active participants
o Non-vested benefits $0
o Vested benefits 9,022,533
» Total active $9,022,533
Total $156,635,858
Expected increase in current liability due to benefits accruing during the plan year $0
Expected release from current liability for the plan year 11,768,302
Expected plan disbursements for the plan year, including administrative expenses of $800,000 12,568,302
Current value of assets $68,497,9342
Percentage funded for Schedule MB 43.73%

1 The actuarial assumptions used to calculate these values are shown in Exhibit 8.
2 As reported in the audited financial statements, includes withdrawal liability payments receivable and outstanding death benefit certificates.
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Exhibit 4: Information on Plan Status as of April 1, 2019

Plan status (as certified on June 28, 2019, for the 2019 zone certification) Critical and Declining

Scheduled progress (as certified on June 28, 2019, for the 2019 zone certification) Yes
Actuarial value of assets for FSA $63,774,699
Accrued liability under unit credit cost method 117,785,332
Funded percentage for monitoring plan’s status 54.1%
Year in which insolvency is expected'’ 2026

1 Based on the results of the current valuation

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153/PN 001
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Exhibit 5: Schedule of Projection of Expected Benefit Payments

' Assuming as of the valuation date:
e no additional accruals,
e experience is in line with valuation assumptions, and
e 1o new entrants are covered by the plan.

(Schedule MB, Line 8b(1))

Plan
Year

2019
2020
2021
2022
2023
2024
2025
2026
2027
2028

Expected Annual
Benefit Payments'

$11,674,010
11,366,678
11,006,377
10,670,898
10,296,391
9,868,512
9,444,861
8,082,440
8,513,714
8,039,722

Chicago Truck Drivers, Helpers and Warehouse Workers Union {Independent) Pension Fund,

EIN 36-6598153/PN 001
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Exhibit 6: Schedule of Active participant Data

(Schedule MB, Line 8b(2))

The participant data is for the year ended March 31, 2019.

Pension Benefit Credits?

2

Age Total
Under 25
25-29 2
30-34 3
35-39 13
40-44 4
45-49 14
50 - 54 11
55 -59 21
60 - 64 31
65 - 69 10
- 70 & over —4
Total 115

Under 1

I|—\N-l>00(.o—-\—\

-
(3]

' No pension benefit credits were earned after March 31, 2007

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153/PN 001

5-9 10 -14 156-19 20-24 25-29 30 -34

1 — — — - —
1 - - - - -
6 2 - - - -
3 1 - 2 - -
7 1 2 1 2 -
8 4 1 2 8 2
4 - 1 1 2 1
2 o _ 1 1 -
32 8 4 7 13 3
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Date Amortization Years Outstanding
Type of Base Established Amount Remaining Balance
Change in Assumptions 04/01/2017 639 13 6,299
Change in Assumptions 04/01/2018 442,754 14 4,601,791
Total $8,441,808 $51,931,863

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153/PN 001
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Exhibit 8: Statement of Actuarial Assumptions/Methods

Mortality Rates

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153/PN 001

(Schedule MB, Line 6)

Non-Pensioner: 120% of the Pri-2012 Employee Blue Collar (sex-specific) Mortality Tables projected generationally
with scale MP-2019

Non-disabled

Pensioner: 120% of the Pri-2012 Healthy Retiree Blue Collar (sex-specific) Mortality Tables projected
generationally with scale MP-2019

Disabled Pensioner: 120% of the Pri-2012 Disabled Retiree (sex-specific) Mortality Tables projected generationally with
scale MP-2019 mortality improvement.

Beneficiary: 120% of the Pri-2012 Contingent Survivor Blue Collar (sex-specific) Mortality Tables projected
generationally with scale MP-2019 mortality improvement

The underlying tables, including the applicable 20% load, projected generationally to the valuation date reasonably
reflect the current mortality experience of the Plan. These mortality tables were then further adjusted to future years
using the generational projection to reflect future mortality improvement.

The mortality rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
deaths and the projected number based on the prior years' assumption over the most recent five years.

Segal
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Annuitant Mortality Rate (%)’
fates Non-Disabled Disabled
Pensioner Pensioner Beneficiary
Age Male Female Male Female Male Female

55 0.76 0.61 258 1.84 2.00 1.03
60 1.16 0.91 2.93 2.19 2.56 1.40
65 1.56 1.28 3.52 254 3.18 1.82
70 2.38 1.84 4.56 3.19 3.96 2.46
75 3.78 297 6.59 4.58 5.35 3.63
80 6.53 5.04 10.19 713 7.75 5.59
85 11.28 8.79 15.82 11.59 11.76 9.01
90 19.18 15.32 23.80 18.93 18.93 15.32

' Mortality rates shown are those for the valuation year

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, x S e g al
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Termination Rates
before Retirement

Rate (%)
Mortality’

Age Male Female Withdrawal?
20 0.09 0.03 17.94
25 0.09 0.04 17.22
30 0.10 0.04 15.83
35 0.12 0.06 13.70
40 0.13 0.08 11.25
45 0.15 0.10 8.43
50 0.20 0.15 5.06
55 0.33 0.25 1.73
60 0.55 0.39 0.16

' Mortality rates shown are those for the valuation year.

2 Withdrawal rates will not apply once participants become eligible for immediate retirement benefit.

The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
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Section 4: Certificate of Actuarial Valuation

Justification for
Change in Actuarial
Assumptions
(Schedule MB, line 11)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153/PN 001

For purposes of determining current liability, the current liability interest rate was changed from 2.98% to 3.08% due to
a change in the permissible range and recognizing that any rate within the permissible range satisfies the requirements
of IRC Section 431(c)(6)(E) and the mortality tables were changed in accordance with IRS Regulations 1.431(c)(6)-1
and 1.430(h)(3)-1.

Based on past experience and future expectations, the following actuarial assumptions/methods were changed for this
valuation:

The long-term funding investment return assumption, previously to 5.0%.

Non-pensioner mortality, previously 120% of the rates in the RP-2014 Blue Collar Employee (sex-specific)
Mortality Tables projected generationally with scale SSA-2014.

Non-disabled pensioner mortality, previously 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant
(sex-specific) Mortality Tables projected generationally with scale SSA-2014.

Disabled pensioner mortality, previously the RP-2014 Disabled Retiree (sex-specific) Mortality Tables projected
generationally with scale SSA-2014.

Beneficiary mortality, previously 120% of the rates in the RP-2014 Blue Collar Healthy Annuitant (sex-specific)
Mortality Tables projected generationally with scale SSA-2014.

The definition of an active participant was amended to exclude employees of withdrawn employers.

Segal
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Exhibit 9: Summary of Plan Provisions

A — Default Schedule of the Rehabilitation Plan (also applies to those who are

inactive or terminated before the adoption of the Preferred Alternative
Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted as, a
complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension e Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
e Amount: The sum of (a), (b}, (c) and (d):
(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;

$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None
100 through 126 5/10
127 through 152 6/10
153 through 178 710
179 through 204 8/10
205 through 231 9/10
232 or more T
No pension benefit credits are granted for service on.or after April 1, 2007
Vesting Credit One year for 100 or more days of work during a pension credit year
Contribution Rate Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S
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Exhibit 9: Summary of Plan Provisions

B — Preferred Alternative Schedule of the Rehabilitation Plan (Also applies to

active employees whose employer has not elected a Rehabilitation Plan
Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted as, a
complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit ?éal-' January 1 through Decemb_er_31_
Plan Status Benefits frozen

Regular Pension o Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b), (c) and (d):
(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;

$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

¢ Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund, S I
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Supplemental Pension
(in addition to Regular
Pension)

Early Retirement

30 & Out Retirement

Disability

Vesting

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153/PN 001

Age Requirement: 65
Service Requirement: 5 years of vesting service or active participant at normal retirement age

Other Requirement: Retires after March 31, 2000, and earns % of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

Amount: The sum of (a), (b), (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
(b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
(c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994.

Age Requirement: 55

Service Requirement: 10 pension benefit credits

Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Age Requirement: None

Service Requirement: 30 pension benefit credits

Amount: Regular and supplemental pensions accrued, without reduction

Age Requirement: None
Service Requirement: 10 pension benefit credits
Amount: Early Retirement Pension but not reduced below age 55

Age Requirement: None

Service Requirement: 5 pension benefit credits or 5 years of vesting service
Amount: Regular (including supplemental) or early pension accrued

Normal Retirement Age: 65

Segal &



Spouse’s Pre-
Retirement Death
Benefit

Or

Survivor Benefit
Option

Post-Retirement Death
Benefit

Optional Form of
Benefits

Participation

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153/PN 001

Section 4: Certificate of Actuarial Valuation

e Age Requirement: None
o Service Requirement: 5 years of vesting service
o Amount: 50% of the benefit participant would have received had he or she retired the day before the date of death

and elected the 50% joint and survivor option. If the participant died prior to eligibility for an immediate pension, the
spouse’s benefit is deferred to the participant's earliest retirement date. Reductions are made to the accrued benefit
for early commencement (if applicable) and form of payment.

e Charge for Coverage: None

o Age Requirement: Die before age 55
o Service Requirement: 10 pension benefit credits and active at time of death
o Amount: Monthly benefit to which participant would have been entitled had he or she retired the day before the date

of death and was at least age 55, payable to surviving spouse or dependent children, for a period of not more than 60
months, or until there is no surviving spouse or dependent children, if earlier.

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is rejected by the
participant and spouse. If not rejected, the benefit amount otherwise payable is reduced to reflect the joint and survivor
coverage. If not rejected, and the spouse predeceases the employee, the participant’s benefit amount will subsequently
be increased to the unreduced amount payable had the joint and survivor coverage been rejected (pop-up). If rejected,
benefits are payable for the life of the participant (with 60 payments guaranteed without reduction to pensioners and
their spouses or dependent children). If rejected or not married, benefit is payable for the life of the pensioner only.

75% joint and survivor annuity with pop-up for married participant

January 1 or July 1 after completion of 50 days during a 12 consecutive month period, or the first month following 1,000
hours in a 12-consecutive month period.

Segal
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 7/10

179 through 204 8/10

205 through 231 9/10
232 or more 1

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $136.95 to

$290.50.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
5935305v3/01259.001
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101 North Wacker Drive, Suite 500

Segal el

segalco.com
T 312.984.8500

March 23, 2021

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

We are pleased to submit the Actuarial Valuation and Review as of April 1, 2020. It establishes the funding requirements for the current year
and analyzes the preceding year’s experience. It also summarizes the actuarial data and includes the actuarial information that is required to
be filed with Form 5500 to federal government agencies.

The census information upon which our calculations were based was prepared by the Fund Office, under the direction of Ms. Linda Fenner.
That assistance is gratefully acknowledged. The actuarial calculations were completed under the supervision of Henry Wong, ASA, MAAA,
FCA, Enrolled Actuary.

We are available to answer any questions you may have.

Sincerely,
Segal
By: : -
J&c6b Karmel Henry Wong,/ASA, MAA, FCA, EA
Benefits Consultant Vice President & Consulting Actuary
cc: James Beall, Esq.

Susan Bahme Blumenfeld, Esq.
Ms. April Bougis

Ms. Linda Fenner

Mr. Tom Daly

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020 S
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| Section 2: Actuarial Valuation Results

This April 1, 2020 actuarial valuation report is based on financial and demographic information as of that date. It is
important to note that this actuarial valuation is based on plan assets as of March 31, 2020. Due to the COVID-19
pandemic, market conditions have changed significantly since the valuation date. The Plan’s actuarial status does not
reflect short-term fluctuations of the market, but rather is based on the market values on the last day of the Plan Year.
While it is premature to estimate how the market performance in 2020 will affect the results of next year’s valuation, Segal
is available to prepare projections of potential outcomes upon request. This report does not reflect the enactment of the
American Rescue Plan Act of 2021 (ARPA) on March 11. We anticipate clarification of ARPA relief provisions based on
regulations to be issued by the IRS and the Pension Benefit Guaranty Corporation. Decisions that the Trustees may make
to elect options available to them that might affect the Plan’s minimum funding requirements for the current and future
years may be reflected in a revised or future actuarial valuation. The current year’s actuarial valuation results follow.

A. Developments since last valuation

The following are developments since the last valuation, from April 1, 2019 to April 1, 2020.

1. Participant demographics: The number of active participants decreased 1.7% from 115 to 113.
The ratio of non-active to active participants, which is one measure of plan maturity, decreased
from 27.07 to 26.01.

2. Plan assets: The net investment return on the market value of assets was -1.30%. For
comparison, the assumed rate of return on plan assets over the long term was 5.00% for the plan

year ended March 31, 2020. The net investment return on the actuarial value of assets, which e { .
reflects smoothing of prior year gains and losses, was 3.69%. The change in the market value of 4 |
assets over the last two plan years can be found in Section 3, and the calculation of the actuarial .

| |

value of assets for the current plan year can be found in Section 2.

3. Cash flows: Cash inflow includes contributions and withdrawal liability payments, and cash
outflow includes benefits paid to participants and administrative expenses. In the prior plan year, the plan had a net cash outfiow
of $10.5 million, or about 19.7% of assets on a market value basis.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020 I
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4. The following assumptions were changed for this valuation:
e The long-term funding investment return assumption was lowered from 5.00% to 4.00%.

e The retirement rate assumptions were changed as follows

Active Retirement Rates Inactive Retirement Rates
Annual Retirement Rates* (%) Annual Retirement Rates* (%)
Age Prior Rates Current Rates Age Prior Rates Current Rates

55 - 59 3 2 55 - 59 3 2
60 — 61 5 5 60 — 61 5 5
62 15 10 62 - 64 15 15

63 - 64 10 10 65 40 30
65 40 20 66 30 30
66 — 69 20 20 67 30 20
70 & above 100 100 68 — 69 20 20
70-71 100 20
72 100 100

*An additional 20% assumed at participant’s Social Security Normal Retirement Age

These changes increased the actuarial accrued liability by 8.5%, and caused the Plan to become insolvent approximately one
month earlier.

5. During the 2019 Plan Year, no employers elected a schedule under the Rehabilitation Plan. However, due to change in
distribution of the active participants among various participating employers, the active population covered by the Default
Schedule of the Rehabilitation Plan increased from 64% to 70%, while the active population covered by the Preferred Alternate
Schedule increased from 6% to 7%. The remaining 23% of the active population were employed by employers who have not yet
elected any schedule.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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B. Actuarial valuation results

The following commentary applies to various funding measures for the current plan year.

1.

Zone status: The Plan was certified to be in critical and declining status under the Pension

Protection Act of 2006 (PPA) for the current plan year, in other words, the Plan is in the “red zone.”

This certification result is due to the fact that because there was a projected funding deficiency

during the year and the Plan was projected to be insolvent within 15 years. This projection was

based on the Trustees industry activity assumption that the active population would decrease to 109 0

as of April 1, 2020, and remain level thereafter; and, on the average, contributions would be made

for each active for 45 weeks per year. Please refer to the actuarial certification dated June 29, 2020 O
for more information.

Funded percentages: During the last plan year, the funded percentage that will be reported on the

Plan’s annual funding notice decreased from 54.1% to 45.6%. The primary reason for the change in

funded percentage was the decrease in the long-term funding investment return assumption, in

addition to the plan’s benefit payments and expenses being significantly greater than contributions. Please note that there are
different measurements of funded percentage for different purposes. More information can be found in Section 2.

Funding Standard Account (FSA): During the last plan year, the funding deficiency increased from $39.0 million to $43.8 million.
For the current plan year, the minimum funding standard is $50.0 million, compared with $1.4 million in expected contributions
and withdrawal liability payments.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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C. Projections and risk

1. The Plan is projected to be unable to pay benefits on its own during the year ending March 31,
2027, same as that projected based on the 2019 actuarial valuation results, assuming:

e Assets yield a market rate of return of 4.0% each year into the future. M

e Active population remains level at 113 for the 2020 Plan Year and thereafter and, on the
average, contributions would be made for each active for 45 weeks per year.

e All withdrawn employers will continue to pay their withdrawal liability in accordance with their
payment schedule.

¢ Annual administrative expenses will increase by 2.5% per year.
¢ Employers who have not elected any schedule will continue to pay the 10% surcharge.
2. We can work with the Trustees to develop alternatives that will help forestall the insolvency.

3. Understanding risk: Projections can also help the Trustees understand the sensitivity of future resuits to various risk factors, such
as investment volatility or changes in future contributions. For example, if future investment returns are less than the actuarial
assumption, or future contributions are less than projected, the Plan may become insolvent sooner than projected. See Section 2
for a general discussion on the risks facing the Plan, and how they might be better evaluated, understood and addressed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Progress of pension rolls

Total In Pay Status New Awards

Average Average Average Average
Year Number Age Amount Number Age Amount
2011 2,461 73.9 $419 75 N/A $408
2012 2,419 74.2 419 89 N/A 367
2013 2,340 74.5 410 81 N/A 459
2014 2,270 74.9 410 63 N/A 384
2015 2,222 75.3 416 62 N/A 481
2016 2,161 75.7 422 67 N/A 495
2017 2,064 76.0 420 53 N/A 477
2018 1,980 76.4 422 52 66.3 465
2019 1,889 76.8 427 53 64.9 502
2020 1,802 771 432 45 65.7 559

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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| Section 2: Actuarial Valuation Results

Asset history for years ended March 31

Both the actuarial value and the market value of assets are representations of the Plan’s financial status.

The actuarial value is significant because it is subtracted from the Plan’s total actuarial accrued liability to determine the portion

that is not funded and is used to determine the PPA '06 funded percentage.

Amortization of the unfunded accrued liability is an important element in the contribution requirements of the Plan.

Since 2011, Plan assets have decreased by over 42%.

Actuarial Value of Assets vs. Market Value of Assets

—@—Actuarial Value ¢ —Market Value
120
100
(2]}
c
2 80
=
&*
60
40
20
0
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
B Actuarial Value' $98.21 $90.91 $82.85 $83.42 $85.77 $81.16 $76.07 $70.49 $63.77 $55.40
. Market Value! 93.65 90.90 89.29 89.21 91.51 81.48 77.31 72.43 64.79 53.49
! In millions
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Actuarial experience

e Assumptions should reflect experience and should be based on reasonable expectations for the future.

e Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the contribution
requirement as an experience gain or loss. Assumptions are not changed if experience is believed to be a short-term
development that will not continue over the long term.

e The net experience variation for the year ended March 31, 2020, other than investment experience, was 0.2% of the projected
actuarial accrued liability from the prior valuation, and was not significant when compared to that liability.

Experience for the Year Ended March 31, 2020

1 Loss from investments -$763,987
2 Gain from administrative expenses 25,051
3 Net gain from other experience (0.2% of projected accrued liability) 203,419
4 Net experience loss: 1 +2 + 3 -$535,517 |

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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| Section 2: Actuarial Valuation Results

Plan provisions
o There were no changes in plan provisions since the prior valuation.

e A summary of plan provisions is in Section 3.

Contribution rate changes

e There were no changes in contribution rate since the prior valuation. However, due to the change in distribution of active
participants among various participating employers, the average weekly contribution rate changed from $152.32 to $155.37.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2020
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Pension Protection Act of 2006

2020 Actuarial status certification

PPA’06 requires trustees to actively monitor their plans’ financial prospects to identify emerging funding challenges so they can
be addressed effectively.

The 2020 certification, completed on June 29, 2020, was based on the liabilities calculated in the April 1, 2019 actuarial
valuation projected to April 1, 2020, and estimated asset information as of March 31, 2020. The Trustees provided an industry
activity assumption that the active population would decrease to 109 as of April 1, 2020 and remain level thereafter; and, on the
average, contributions would be made for each active for 45 weeks per year.

This Plan was classified as critical & declining because there was a projected funding deficiency during the year and the Plan
was projected to be insolvent within 15 years.

Rehabilitation Plan

The Plan’s Rehabilitation Period began April 1, 2011 and ends March 31, 2021.
Section 432(e)(3)(B) requires that the Trustees annually update the Rehabilitation Plan and Schedules.

The annual standard detailed in the Rehabilitation Plan is to forestall solvency at least until the end of the plan year immediately
preceding the plan year in which insolvency is otherwise projected to occur based on a projection as of the adoption date for the
Rehabilitation Plan (i.e. March 31, 2017). Since the plan is still solvent as of April 1, 2020, the plan has met the requirements of
the Rehabilitation Plan. More details of the projection are shown on pages 30 & 31.

Segal will continue to assist the Trustees to evaluate and update the Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Solvency projection

o PPA’06 requires Trustees to monitor plan solvency - the ability to pay benefits and expenses when due. MPRA classifies red
zone plans that are projected to become insolvent within 15 or 20 years as “critical and declining.”

e This Plan was certified as critical and declining based on a projected insolvency within 15 years.

e Based on this valuation, assets are now projected to be exhausted during the Plan Year ending March 31, 2027, as shown below,
the same year as projected in the prior valuation.

Projected Assets as of March 31

50

40

30

$ Millions

20

10

2021 2022 2023 2024 2025 2026 2027

Additional scenarios would demonstrate sensitivity to

investment return, employment and other alternative assumptions.
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Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 Segal 3,






Section 2: Actuarial Valuation Results

Risk

The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may
differ significantly as actual experience proves to be different from the current assumptions.

We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future
financial condition, but have included a brief discussion of some risks that may affect the Plan.

A more detailed assessment of the risks would provide the Trustees with a better understanding of the risks inherent in the Plan.
This assessment may include scenario testing, sensitivity testing, stress testing, and stochastic modeling.

Economic Shock Risk. Potential implications for the Plan due to the effects of the COVID-19 pandemic (that were not reflected as
of the valuation date) include:

— Volatile financial markets and investment returns lower than assumed

— Changes in future demographic experience, such as retirement and mortality patterns

Investment Risk (the risk that returns will be different than expected)

— If the investment return for the plan year ending March 31, 2021 is less than 1.3% instead of 4.0% as assumed, the Plan
would be projected to become insolvent one Plan year sooner (i.e., in the year ending March 31, 2026).

Contribution Risk (the risk that actual contributions will be different from projected contributions)

— If there were no future withdrawal liability payments, the projected date of insolvency would be approximately 6 months
earlier.

Other Demographic Risk (the risk that participant experience will be different than assumed)

Examples of this risk include:

— Longevity Risk (the risk that mortality experience will be different than expected)

— Actual retirements occurring earlier or later than assumed.

There are external factors including legislative, regulatory or financial reporting changes that could impact the Plan’s funding and
disclosure requirements. While we do not assume any changes in such external factors, it is important to understand that they

could have significant consequences for the Plan. For example, recent legislation provides funding relief to multiemployer plans
and financial assistance for those poorly funded ones.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 Segal 3,



| Section 2: Actuarial Valuation Results

Summary of PPA’06 zone status rules

o Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are
categorized in one of the “zones” described below.

o The funded percentage is determined using the actuarial value of assets and the present value of benefits earned to date, based
on the actuary’s best estimate assumptions.

Critical A plan is classified as being in critical status (the Red Zone) if:

3;32‘2 ) ¢ The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the
ed Zone

plan is projected to be unable to pay benefits within seven years, or
e There is a projected FSA deficiency within four years, or
¢ There is a projected inability to pay benefits within five years, or

¢ The present value of vested benefits for inactive participants exceeds that for actives, contributions are less
than the value of the current year’s benefit accruals plus interest on existing unfunded accrued benefit
liabilities, and there is a projected FSA deficiency within five years, or

e As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone
within the next five years and the plan sponsor elects to be in critical status.

¢ A critical status plan is further classified as being in critical and declining status if:

¢ The ratio of inactive participants to active participants is at least 2 to 1, and there is an inability to pay benefits
projected within 20 years, or

¢ The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or
¢ There is an inability to pay benefits projected within 15 years.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from
critical status by the end of the rehabilitation period. If they determine that such emergence is not reasonable,
the Rehabilitation Plan must be designed to emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to
remedy the situation. Accelerated forms of benefit payment (such as lump sums) are prohibited. However,
unless the plan is critical and declining, Trustees may not reduce benefits of participants who retired before
being notified of the plan’s critical status (other than rolling back recent benefit increases) or alter core retirement
benefits payable at normal retirement age.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Endangered A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:
(S)t,:;;::'” Zone) ¢ The funded percentage is less than 80%, or
' e There is a projected FSA deficiency within seven years.
A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the
current year (although otherwise required to do so) if the plan’s current provisions would be sufficient (with no
further action) to allow the plan to emerge from the Yellow Zone within ten years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded
percentage, and avoid a funding deficiency as of the emergence date.

@;@@i) A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in
the Green Zone.

Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years may
elect whether or not to enter the Red Zone for the current year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020 S
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March 23, 2021
Certificate of Actuarial Valuation

This is to certify that Segal has prepared an actuarial valuation of the Chicago Truck Drivers, Helpers and Warehouse Workers Union
(Independent) Pension Fund as of April 1, 2020 in accordance with generally accepted actuarial principles and practices. It has been
prepared at the request of the Board of Trustees to assist in administering the Fund and meeting filing requirements of federal
government agencies. This valuation report may not otherwise be copied or reproduced in any form without the consent of the Board of
Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial valuation may not be applicable for other purposes. Future actuarial measurements may differ
significantly from the current measurements presented in this report due to such factors as the following: plan experience differing from
that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as the end of an
amortization period or additional cost or contribution requirements based on the plan's funded status); and changes in plan provisions or
applicable law.

The valuation is based on the assumption that the Plan is qualified as a multiemployer plan for the year and on information supplied by
the auditor with respect to contributions and assets and reliance on the Plan Administrator with respect to the participant data. Segal
does not audit the data provided. The accuracy and comprehensiveness of the data is the responsibility of those supplying the data. To
the extent we can, however, Segal does review the data for reasonableness and consistency. Based on our review of the data, we have
no reason to doubt the substantial accuracy of the information on which we have based this report and we have no reason to believe
there are facts or circumstances that would affect the validity of these results.

| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries to
render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial valuation is complete and
accurate. Each prescribed assumption for the determination of Current Liability was applied in accordance with applicable law and
regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable
expectations) and such other assumptions, in combination, offer my best estimate of anticipated experience under the plan.

myf
=

Henry Wong, ASA, MAAA, FCA
Vice President & Consulting Actuary
Enrolled Actuary No. 20-05951

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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| Section 3: Certificate of Actuarial Valuation

Exhibit B: Actuarial Factors for Minimum Funding

2019 2020
Interest rate assumption 5.00% 4.00%
Normal cost, including administrative expenses $779,211 $783,233
Actuarial accrued liability $117,785,332 $121,372,984
e Pensioners and beneficiaries’ $90,005,514 $91,837,619
¢ Inactive participants with vested rights 21,420,555 22,963,905
o Active participants 6,359,263 6,571,460
Actuarial value of assets $63,774,699 $55,402,149
Market value as reported by Bansley and Kiener, LLP? 64,794,585 53,487,972
Unfunded actuarial accrued liability 54,010,633 65,970,835

1 Alternate payees with rights to receive benefits under QDROs are excluded from the participant counts but their liabilities are included in the valuation.
2 Excludes withdrawal liability payments receivable and outstanding death benefit certificates.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020 S I
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Exhibit E: Schedule of Projection of Expected Benefit Payments
(Schedule MB, Line 8b(1))

Plan Expected Annual
Year Benefit Payments
2020 $11,212,388
2021 10,847,741
2022 10,516,173
2023 10,159,627
2024 9,762,077
2025 9,370,844
2026 8,939,924
2027 8,514,486
2028 8,081,938
2029 7,650,951

This assumes the following:

¢ No additional benefits will be accrued.

e Experience is in line with valuation assumptions.
¢ No new entrants are covered by the plan.

e Benefit reduction to PBGC guaranteed level after the Plan
becomes insolvent is excluded.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Full Funding Limitation (FFL) and Credits for Plan Year April 1, 2020

ERISA FFL (accrued liability FFL) $71,414,975
RPA’94 override (90% current liability FFL) 85,208,113
FFL credit 0

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 +* Segal .;
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Explanation of Prior Year Credit Balance/Funding Deficiency Discrepancy

(Schedule MB, Line 9f)
Funding deficiency as reported in 2019 Schedule MB $43,782,251
Employer contribution reported in 2109 Schedule MB $1,608,637
Final employer contribution 1,607,986 0
Overstated contribution 651
Interest on overstated contribution 16
Total overstated credit 667
Funding deficiency as of beginning of 2020 Plan Year $43,782,918

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Date Outstanding Years Amortization
Type of Base Established Balance Remaining Amount
Change in Assumptions 04/01/2018 4,366,989 13 420,506
Experience Loss 04/01/2020 535,517 15 46,312
Change in Assumptions 04/01/2020 9,554,168 15 826,262
Total $55,754,242 $8,279,649

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Exhibit H: Maximum Deductible Contribution

AW N -

Employers that contribute to defined benefit pension plans are allowed a current deduction for payments to such plans. There are
various measures of a plan’s funded level that are considered in the development of the maximum tax-deductible contribution
amount.

The maximum deductible amount for this valuation is the excess of 140% of “current liability” over assets as shown below.
“Current liability” is one measure of the actuarial present value of all benefits earned by the participants as of the valuation date.
This limit is significantly higher than the current contribution level.

Contributions in excess of the maximum deductible amount are not prohibited; only the deductibility of these contributions is
subject to challenge and may have to be deferred to a later year. In addition, if contributions are not fully deductible, an excise tax
in an amount equal to 10% of the non-deductible contributions may be imposed.

The Trustees should review the interpretation and applicability of all laws and regulations concerning any issues as to the
deductibility of contribution amounts with Fund Counsel.

Current liability projected to the end of the plan year $144,959,364
140% of current liability 202,943,109
Actuarial value of assets, projected to the end of the plan year 45,255,315
Maximum deductible contribution: 2 - 3 - $157,687,795

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 Segal 4
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Exhibit K: Statement of Actuarial Assumptions, Methods and Models

Mortality Rates

(Schedule MB, Line 6)

Non-Pensioner: 120% of the Pri-2012 Employee Blue Collar (sex-specific) Mortality Tables projected generationally
with scale MP-2019

Non-disabled

Pensioner: 120% of the Pri-2012 Healthy Retiree Blue Collar (sex-specific) Mortality Tables projected
generationally with scale MP-2019

Disabled Pensioner: 120% of the Pri-2012 Disabled Retiree (sex-specific) Mortality Tables projected generationally with
scale MP-2019 mortality improvement.

Beneficiary: 120% of the Pri-2012 Contingent Survivor Blue Collar (sex-specific) Mortality Tables projected
generationally with scale MP-2019 mortality improvement

The underlying tables, including the applicable 20% load, projected generationally to the valuation date reasonably
reflect the current mortality experience of the Plan. These mortality tables were then further adjusted to future years
using the generational projection to reflect future mortality improvement.

The mortality rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
deaths and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2020

EIN 36-6598153/PN 001
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Annuitant Mortality Rate (%)’
sates Non-Disabled Disabled
Pensioner Pensioner Beneficiary
Age Male Female Male Female Male Female

55 0.75 0.61 2.56 1.83 1.99 1.02
60 1.16 0.91 2.93 2.20 2.55 1.40
65 1.56 1.28 3.52 254 3.18 1.82
70 237 1.83 4.55 3.18 3.95 244
75 3.75 294 6.54 4.54 5.31 3.60
80 6.48 5.01 10.12 7.08 7.69 5.56
85 11.21 8.75 15.71 11.53 11.69 8.97
90 19.07 15.26 23.67 18.85 18.83 15.26

' Mortality rates shown are those for the valuation year

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 +< Segal 5,
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Termination Rates
before Retirement

Rate (%)
Mortality’

Age Male Female Withdrawal?
20 0.09 0.03 17.94
25 0.09 0.04 17.22
30 0.1 0.04 15.83
35 0.12 0.06 13.70
40 0.13 0.08 11.25
45 0.15 0.1 8.43
50 0.20 0.15 5.06
55 0.33 0.25 1.73
60 0.55 0.39 0.16

' Mortality rates shown are those for the valuation year.

2 Withdrawal rates will not apply once participants become eligible for immediate retirement benefit.
The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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FSA Contribution Unless otherwise noted, contributions are paid periodically throughout the year pursuant to collective bargaining
Timing (Schedule MB,  agreements. The interest credited in the FSA is therefore assumed to be equivalent to an October 1 contribution date.
line 3a)

Actuarial Models Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a

comprehensive set of liability and cost calculations that are presented to meet regulatory, legislative and client
requirements. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that
allows for a high degree of accuracy, flexibility and user control. The client team programs the assumptions and the
plan provisions, validates the models, and reviews test lives and results, under the supervision of the responsible
actuary.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Justification for For purposes of determining current liability, the current liability interest rate was changed from 3.08% to 2.83% due to
Change in Actuarial a change in the permissible range and recognizing that any rate within the permissible range satisfies the requirements
Assumptions of IRC Section 431(c)(6)(E) and the mortality tables were changed in accordance with IRS Regulations 1.431(c)(6)-1

(Schedule MB, line 11)  and 1.430(h)(3)-1.
Based on past experience and future expectations, the following actuarial assumptions/methods were changed for this
valuation:

¢ The long-term funding investment return assumption, previously to 4.0%.

e The retirement rate assumptions, previously as shown below:

Active Retirement Rates Inactive Retirement Rates
Annual Annual

Retirement Retirement

Age Rates* (%) Age Rates* (%)
55 -59 3 55-59 3
60 - 61 5  60-61 5
62 15 62-64 15
63 - 64 10 65 40
65 40 66 — 67 30
66 — 69 20 68 — 69 20
70 & above 100 70 & above 100

*An additional 20% assumed at participant's Social Security Normal Retirement Age

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 v< Segal 5
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Exhibit L: Summary of Plan Provisions
1 — Default Schedule of the Rehabilitation Plan (also applies to those who
are inactive or terminated before the adoption of the Preferred Alternative

Schedule)
(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension o Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age

e Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.

(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.

(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2020
EIN 36-6598153/PN 001 Segal 58






| Section 3: Certificate of Actuarial Valuation

Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None
100 through 126 5/10
127 through 152 6/10
153 through 178 710
179 through 204 8/10
205 through 231 9/10
232 or more T
No pension benefit credits are granted for service on.or after April 1, 2007
Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year
Contribution Rate Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020
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Exhibit L: Summary of Plan Provisions
2 — Preferred Alternative Schedule of the Rehabilitation Plan (also applies
to active employees whose employer has not elected a Rehabilitation Plan

Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension o Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
e Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2020 I
EIN 36-6598153/PN 001 Sega 61



Section 3: Certificate of Actuarial Valuation

Supplemental Pension o
(in addition to Regular
Pension)

Early Retirement o

30 & Out Retirement o

Disability e

Vesting o

Age Requirement: 65
Service Requirement: 5 years of vesting service or active participant at normal retirement age

Other Requirement: Retires after March 31, 2000, and earns % of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

Amount: The sum of (a), (b), (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
(b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
(c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994.

Age Requirement: 55

Service Requirement: 10 pension benefit credits

Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Age Requirement: None

Service Requirement: 30 pension benefit credits

Amount: Regular and supplemental pensions accrued, without reduction

Age Requirement: None
Service Requirement: 10 pension benefit credits
Amount: Early Retirement Pension but not reduced below age 55

Age Requirement: None

Service Requirement: 5 pension benefit credits or 5 years of vesting service
Amount: Regular (including supplemental) or early pension accrued

Normal Retirement Age: 65

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2020
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 710

179 through 204 8/10

205 through 231 9/10
232 or more T

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $136.95 to

$294.50.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
6028997v3/01259.001
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101 North Wacker Drive, Suite 500

S e g a I Chicago, IL 60606-1724

segalco.com
T 312.984.8500

June 21, 2022

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

We are pleased to submit the Actuarial Valuation and Review as of April 1, 2021. It establishes the funding requirements for the current year
and analyzes the preceding year’s experience. It also summarizes the actuarial data and includes the actuarial information that is required to
be filed with Form 5500 to federal government agencies.

The census information upon which our calculations were based was prepared by the Fund Office, under the direction of Ms. Linda Fenner.
That assistance is gratefully acknowledged. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA,
Enrolled Actuary.

We are available to answer any questions you may have.

Sincerely,

Segal

v ALEE o
Jge6b Karmel Daniel V. Ciner, MAAA, EA
Benefits Consultant Senior Vice President & Actuary

cc: James Beall, Esq.

Susan Bahme Blumenfeld, Esq.
Ms. April Bougis

Ms. Linda Fenner

Mr. Tom Daly

Segal
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Summary of key valuation results

Plan Year Beginning

Certified Zone Status Critical and Declining Critical and Declining
Demographic Data: ¢ Number of active participants 113 101
¢ Number of inactive participants with vested rights! 423 385
¢ Number of retired participants and beneficiaries? 2,516 2,403
¢ Total number of participants 3,052 2,889

_ ¢ Participant ratio: non-active to actives 26.01 27.60 -
Assets?: e Market value of assets (MVA) $53,487,972 $54,724,979
e Actuarial value of assets (AVA) 55,402,149 49,186,061
¢ Market value net investment return, prior year -1.30% 23.51%
¢ Actuarial value net investment return, prior year 3.69% 7.81%

Cash Flow: ilatial vaille Tict TIVeSTnetit Tetl, priot yeal

¢ Contributions* $1,594,019 $1,468,899
e Benefit payments -10,952,489 -10,810,910
¢ Administrative expenses -786,971 -800,000
o Net cash flow -$10,145.441 -$10,142,011
e Cash flow as a percentage of MVA -19.0% -18.5%

' Excludes alternate payees with rights to a deferred benefits under QDROs

2 Excludes alternate payees with rights to receive benefits under QDROs

3 Excludes withdrawal liability payments receivable and outstanding death benefit certificates

4 Includes surcharges, withdrawal liability payments, and other income

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021

EIN 36-6598153 / PN 001 Segal ;



| Section 1: Trustee Summary

Summary of key valuation results

Plan Year Beginning April 1, 2020 April 1, 2021
Actuarial Liabilities ¢ Valuation interest rate 4.00% 3.00%
based on Unit Credit: « Normal cost, including administrative expenses $783,233 $787,322
o Actuarial accrued liability 121,372,984 124,427,910
¢ Unfunded actuarial accrued liability 65,970,835 75,241,849
Funded Percentages: ¢ Actuarial accrued liabilities under unit credit method $121,372,984 $124,427,910
¢ MVA funded percentage 44 1% 44.0%
o AVA funded percentage (PPA basis) 45.6% 39.5%
Statutory Funding ¢ Funding deficiency at the end of prior Plan Year -$43,782,918 -$48,393,970
Information: ¢ Minimum required contribution 50,018,849 54,596,729
¢ Maximum deductible contribution 157,687,795 159,065,967

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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| Section 1: Trustee Summary

This April 1, 2021 actuarial valuation report is based on financial and demographic information as of that date. The Plan’s actuarial
status does not reflect short-term fluctuations of the financial markets or employment levels, but rather is based on the market
value of assets on the last day of the preceding Plan Year. Future changes in economic conditions are uncertain, and Segal is
available to prepare projections of potential outcomes upon request.

This report does not reflect elections that the Trustees may make under the American Rescue Plan Act of 2021 (ARPA), which
became law on March 11, 2021. Specifically, ARPA authorizes the Pension Benefit Guaranty Corporation (PBGC) to provide
special financial assistance (SFA) to plans with solvency issues that meet certain eligibility requirements. ARPA also provides
plans without solvency issues the option to take temporary funding relief, which could affect zone status and minimum funding
requirements. Any elections the Trustees make under ARPA that affect the Plan’s status or funding requirements for the current
Plan Year will be reflected in a revised report or a future actuarial valuation.

A. Developments since last valuation

The following are developments since the last valuation, from April 1, 2020 to April 1, 2021. / ’\
1. Participant demographics: The number of active participants decreased 10.6% from 113 to 101. \
The ratio of non-active to active participants, which is one measure of plan maturity, increased
from 26.01 to 27.60. /

2. Plan assets: The net investment return on the market value of assets was 23.51%. For
comparison, the assumed rate of return on plan assets over the long term was 4.00% for the Plan -
Year ended March 31, 2021. The net investment return on the actuarial value of assets, which
reflects smoothing of prior year gains and losses, was 7.81%. The calculation of the actuarial value
of assets for the current Plan Year can be found in Section 2 and the change in the market value of

ed
assets over the last two Plan Years can be found in Section 3.

3. Cash flows: Cash inflow includes contributions and withdrawal liability payments, and cash outflow includes benefits paid to
participants and administrative expenses. In the Plan Year ending March 31, 2021, the Plan had a net cash outflow of $10.1
million or about 19.0% of assets on a market value basis and is expected to be 18.5% for the current year.

4. Assumption changes: Since the last valuation, we changed actuarial assumptions related to investment return, lowering the
interest rate assumption from 4.00% to 3.00%. We selected the new assumptions based on a review of recent plan experience,
the Trustees asset allocation policy and future expectations. In total, the new actuarial assumptions increased the actuarial
accrued liability by 8.8% and caused the projected date the Plan is to become insolvent approximately three months earlier. Note
that these changes are effective for purposes of withdrawal liability calculated as of March 31, 2021.

5. Contribution rates: As a result of collective bargaining and changes in the distribution of active participants among various
participating employers, the average contribution rate for the Plan decreased from $155.37 per week to $152.24 per week.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 S I
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| Section 1: Trustee Summary

B. Actuarial valuation results

The following commentary applies to various funding measures for the current Plan Year.

1

Zone status: The Plan was certified to be in critical and declining status under the Pension

Protection Act of 2006 (PPA) for the current plan year. This certification result is due to the fact that

there was a projected funding deficiency during the year and the Plan was projected to be insolvent

within 15 years. This projection was based on the Trustees industry activity assumption that the

active population would decrease to 99 as of April 1, 2021, and decrease 3% to 96 as of April 1, o
2022 and remain level thereafter; and, on the average, contributions would be made for each active

for 45 weeks per year. Please refer to the actuarial certification dated June 29, 2021 for more O
information.

Funded percentages: During the last Plan Year, the funded percentage that will be reported on the

Plan’s annual funding notice decreased from 45.6% to 39.5%. The primary reason for the change in

funded percentage was the decrease in the long-term funding investment return assumption, in

addition to the plan’s benefit payments and expenses being significantly greater than contributions. Please note that there are
different measurements of funded percentage for different purposes. More information can be found in Section 2.

Funding Standard Account: During the last Plan Year, the funding deficiency increased from $43.8 million to $48.4 million. The
increase in the funding deficiency was due to the fact that contributions did not cover the net charges in the FSA for the Plan
Year. For the current Plan Year, the minimum required contribution is $54.6 million, compared with $1.5 million in expected
contributions and withdrawal liability payments.

Funding concerns: The imbalance between the benefit levels in the Plan and the resources available to pay for them must be
addressed. The impending insolvency needs to be monitored. Actions already taken to address this issue include adoption of a
Rehabilitation Plan and partition of benefits and liabilities attributable to bankrupt employers to the PBGC. We will continue to
work with the Trustees to assess possible actions and relief available under ARPA.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
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C. Projections and risk

1. The Plan is projected to be unable to pay benefits on its own during the year ending March 31,
2028, one year later than projected based on the 2020 actuarial valuation results, assuming:

e Assets yield a market rate of return of 3.0% each year into the future. N.

e Active population decreases 3% to 98 as of April 1, 2022 and remains level thereafter and, on
the average, contributions would be made for each active for 45 weeks per year.

¢ All withdrawn employers will continue to pay their withdrawal liability in accordance with their
payment schedule.

¢ Annual administrative expenses will increase by 2.5% per year.
e Employers who have not elected any schedule will continue to pay the 10% surcharge.
2. We can work with the Trustees to develop alternatives that will help forestall the insolvency.

Understanding risk: Projections can also help the Trustees understand the sensitivity of future results to various risk factors, such
as investment volatility or changes in future contributions. For example, if future investment returns are less than the actuarial
assumption, or future contributions are less than projected, the Plan may become insolvent sooner than projected. See Section 2
for a general discussion on the risks facing the Plan, and how they might be better evaluated, understood and addressed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
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Active participants

As of March 31, 2020 2021 Change
Active participants 113 101 -10.6%
Average age 54.7 56—2 _1T5_
Average pension benefit credits | 8.6 8.7 0.1

e The age and pension benefit credit distribution is included in Exhibit F.

Distribution of Active Participants as of March 31, 2021

by Age
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*For pension benefit credits earned up to March 31, 2007. No pension benefit credits were granted after that date.
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| Section 2: Actuarial Valuation Results

Note: The total weeks of contributions are based on total contributions divided by the average contribution rate for the year, which may differ
from the hours reported to the Fund Office

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 S I
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| Section 2: Actuarial Valuation Results

Progress of pension rolls

Total In Pay Status New Awards

Average Average Average Average
Year Number Age Amount Number Age Amount
2012 2,419 74.2 $419 89 N/A $367
2013 2,340 74.5 410 81 N/A 459
2014 2,270 74.9 410 63 N/A 384
2015 2,222 75.3 416 62 N/A 481
2016 2,161 75.7 422 67 N/A 495
2017 2,064 76.0 420 53 N/A 477
2018 1,980 76.4 422 52 66.3 465
2019 1,889 76.8 433 53 64.9 502
2020 1,802 771 432 45 65.7 559
2021 1,710 774 439 44 66.7 447

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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New pension awards

Total Regular 30 & Out! Early

Year Average Average Average Average
Ended Monthly Monthly Monthly Monthly
Mar 31 Number Amount Number Amount Number Amount Number Amount
2012 89 $367 82 $316 - - 7 $957
2013 81 459 73 458 2 $691 6 394
2014 63 384 45 428 - - 18 274
2015 62 481 59 455 - - 3 992
2016 67 495 61 466 - - 6 785
2017 53 477 40 464 - - 13 516
2018 52 465 28 472 - - 24 456
2019 53 502 39 552 - - 12 312
2020 45 559 35 600 - - 10 413
2021 44 447 39 412 - - 5 722

1 30 & QOut pensions are eliminated under the Default Schedule of the Rehabilitation Plan

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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Determination of Actuarial Value of Assets

1 Market value of assets, March 31, 2021 $54,724,979
Original Unrecognized

2 Calculation of unrecognized return Amount’ Return?

(a) Year ended March 31, 2021 $9,445,838 $7,556,670

(b) Year ended March 31, 2020 -3,749,045 -2,249,427

(c) Year ended March 31, 2019 -505,583 -202,233

(d) Year ended March 31, 2018 2,169,539 433,908

(e) Year ended March 31, 2017 2,602,967 0

(f)  Total unrecognized return 5,538,918
3 Preliminary actuarial value: 1 - 2f $49,186,061
4 Adjustment to be within 20% corridor 0
5 Final actuarial value of assets as of March 31, 2021: 3+4 $49,186,061
6 Actuarial value as a percentage of market value: 5+1 89.9%
7 Amount deferred for future recognition: 1-5 $5,538,918

! Total return minus expected return on a market value basis

2 Recognition at 20% per year over five years

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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Asset history for years ended March 31

e Both the actuarial value and the market value of assets are representations of the Plan’s financial status.

e The actuarial value is significant because it is subtracted from the Plan’s total actuarial accrued liability to determine the portion
that is not funded and is used to determine the PPA ’06 funded percentage.

e Amortization of the unfunded accrued liability is an important element in the contribution requirements of the Plan.

e Since 2012, Plan assets on a market value basis have decreased by roughly 40%.

Actuarial Value of Assets vs. Market Value of Assets
—@— Actuarial Value Market Value

100 -
90
80
70
60
50
40
30
20
10

$ Millions

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

M Actuarial Value' $90.91 $82.85 $83.42 $85.77 $81.16 $76.07 $70.49 $63.77 $55.40 $49.19
Market Value' 90.90 89.29 89.21 91.51 81.48 77.31 7243 64.79 53.49 54.72
Ratio 100.0% 92.8% 93.5% 93.7% 99.6% 98.4% 97.3% 98.4% 103.6% 89.9%

" In millions
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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Actuarial experience

e Assumptions should consider experience and should be based on reasonable expectations for the future.

e Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the actuarial
valuation.

e Assumptions are not changed if experience is believed to be a short-term development that will not continue over the long term.
On the other hand, if experience is expected to continue, assumptions are changed.

Experience for the Year Ended March 31, 2021

1 Gain from investments $1,916,176
2 Gain from administrative expenses 13,266
3 Net gain from other experience (0.6% of projected accrued liability) 717,875
4  Netexperience gain: 1 +2+ 3 $2,647,317

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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Investment experience

Gain from Investments

1 Average actuarial value of assets $50,329,429
2 Assumed rate of return 4.00%
3 Expected net investment income: 1 x 2 $2,013,177
4 Net investment income (7.81% actual rate of return) 3,929,353
5 Actuarial gain from investments: 4 - 3 $1,916,176

Administrative expenses
¢ Administrative expenses for the year ended March 31, 2021 totaled $786,971, as compared to the assumption of $800,000.

Other experience
e The net gain from other experience is not considered significant. Some differences between projected and actual experience
include:
— Mortality experience
— Extent of turnover among the participants
— Retirement experience (earlier or later than projected)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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Actuarial assumptions

e The following assumption was changed for this valuation
— The long-term funding investment return assumption was lowered from 4.00% to 3.00%.

e This change increased the actuarial accrued liability by 8.8%, and caused the projected date the Plan is to become insolvent
approximately three months earlier.

e Details on actuarial assumptions and methods are in Section 3.

Plan provisions

e There were no changes in plan provisions since the prior valuation.

e A summary of plan provisions is in Section 3.

Contribution rate changes

e There were no changes in contribution rate since the prior valuation. However, due to the change in distribution of active
participants among various participating employers, the average weekly contribution rate changed from $155.37 to $152.24.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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| Section 2: Actuarial Valuation Results

Pension Protection Act of 2006

2021 Actuarial status certification

PPA’06 requires trustees to actively monitor their plans’ financial prospects to identify emerging funding challenges so they can
be addressed effectively.

The 2021 certification, completed on June 29, 2021, was based on the liabilities calculated in the April 1, 2020 actuarial
valuation projected to April 1, 2021, and estimated asset information as of March 31, 2021. The Trustees provided an industry
activity assumption that the active population would decrease to 99 as of April 1, 2021, and decrease 3% to 96 as of April 1,
2022 and remain level thereafter; and, on the average, contributions would be made for each active for 45 weeks per year.

This Plan was classified as critical & declining because there was a projected funding deficiency during the year and the Plan
was projected to be insolvent within 15 years.

Rehabilitation Plan

The Plan’s Rehabilitation Period began April 1, 2011 and ended March 31, 2021.
Section 432(e)(3)(B) requires that the Trustees annually update the Rehabilitation Plan and Schedules.

The annual standard detailed in the Rehabilitation Plan is to forestall solvency at least until the end of the plan year immediately
preceding the plan year in which insolvency is otherwise projected to occur based on a projection as of the adoption date for the
Rehabilitation Plan (i.e. March 31, 2017). Since the plan is still solvent as of April 1, 2021, the plan has met the requirements of
the Rehabilitation Plan. More details of the projection are shown on pages 30 & 31.

Segal will continue to assist the Trustees to evaluate and update the Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
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$ Millions

Solvency projection
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PPA’06 requires Trustees to monitor plan solvency - the ability to pay benefits and expenses when due. MPRA classifies red
zone plans that are projected to become insolvent within 15 or 20 years as “critical and declining.”

This Plan was certified as critical and declining based on a projected insolvency within 15 years.

Based on this valuation, assets are now projected to be exhausted during the Plan Year ending March 31, 2028, as shown below,
one year later than as projected in the prior valuation.

Projected Assets as of March 31

2022 2023 2024 2025 2026 2027 2028

Additional scenarios would demonstrate sensitivity to

investment return, employment and other alternative assumptions.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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Risk

The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may
differ significantly as actual experience proves to be different from the current assumptions.

We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future
financial condition, but have included a brief discussion of some risks that may affect the Plan.

Economic Shock Risk. Potential implications for the Plan due to the effects of the COVID-19 pandemic (that were not reflected as
of the valuation date) include:

— Volatile financial markets and investment returns lower than assumed

— Changes in future demographic experience, such as retirement and mortality patterns

Investment Risk (the risk that returns will be different than expected)

— If the investment return for the plan year ending March 31, 2022 is less than -4.0% instead of 3.0% as assumed, the Plan
would be projected to become insolvent one Plan year sooner (i.e., in the year ending March 31, 2027).

Contribution Risk (the risk that actual contributions will be different from projected contributions)

— If there were no future withdrawal liability payments, the projected date of insolvency would be approximately 6 months
earlier.

Other Demographic Risk (the risk that participant experience will be different than assumed)

Examples of this risk include:
— Longevity Risk (the risk that mortality experience will be different than expected)
— Actual retirements occurring earlier or later than assumed.

Maturity Measures

The risk associated with a pension plan increases as it becomes more mature, meaning that the actives represent a smaller
portion of the liabilities of a plan. When this happens, there is a greater risk that fluctuations in the experience of the non-active
participants or of the assets of a plan can result in large swings in the contribution requirements.

— Over the past ten years ended March 31, 2021, the ratio of non-active participants to active participants has increased from a
low of 19.93 in 2012 to a high of 27.60 in 2021.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 S I
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Summary of PPA’06 zone status rules

e Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are
categorized in one of the “zones” described below.

e The funded percentage is determined using the actuarial value of assets and the present value of benefits earned to date, based
on the actuary’s best estimate assumptions.

Critical A plan is classified as being in critical status (the Red Zone) if:

Status ¢ The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the
(Red Zone) plan is projected to be unable to pay benefits within seven years, or

e There is a projected FSA deficiency within four years, or
¢ There is a projected inability to pay benefits within five years, or

¢ The present value of vested benefits for inactive participants exceeds that for actives, contributions are less
than the value of the current year's benefit accruals plus interest on existing unfunded accrued benefit
liabilities, and there is a projected FSA deficiency within five years, or

¢ As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone
within the next five years and the plan sponsor elects to be in critical status.
A critical status plan is further classified as being in critical and declining status if:

¢ The ratio of inactive participants to active participants is at least 2 to 1, and there is an inability to pay benefits
projected within 20 years, or

¢ The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or
¢ There is an inability to pay benefits projected within 15 years.

Any amortization extensions are ignored for testing initial entry into the Red Zone.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from

critical status by the end of the rehabilitation period. If they determine that such emergence is not reasonable,
the Rehabilitation Plan must be designed to emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to
remedy the situation. Accelerated forms of benefit payment (such as lump sums) are prohibited. However,
unless the plan is critical and declining, Trustees may not reduce benefits of participants who retired before
being notified of the plan’s critical status (other than rolling back recent benefit increases) or alter core retirement
benefits payable at normal retirement age.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
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Endangered A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:
(S;Z;;:)s‘.” Zone) o The funded percentage is less than 80%, or
‘ e There is a projected FSA deficiency within seven years.
A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the
current year (although otherwise required to do so) if the plan’s current provisions would be sufficient (with no
further action) to allow the plan to emerge from the Yellow Zone within ten years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded
percentage, and avoid a funding deficiency as of the emergence date.

@@@D A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in
the Green Zone.

Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years may
elect whether or not to enter the Red Zone for the current year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 S I
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| Section 3: Certificate of Actuarial Valuation

Exhibit B: Actuarial Factors for Minimum Funding

2020 2021
Interest rate assumption 4.00% 3.00%
Normal cost, including administrative expenses $783,233 $787,322
Market value as reported by Bansley and Kiener, LLP (MVA)' 53,487,972 54,724,979
Actuarial value of assets (AVA) 55,402,149 49,186,061
Actuarial accrued liability $121,372,984 $124,427,910
¢ Pensioners and beneficiaries? $91,837,619 $93,453,531
¢ Inactive participants with vested rights?2 22,963,905 23,852,584
e Active participants 6,571,460 7,121,795
Unfunded actuarial accrued liability based on AVA $65,970,835 $75,241,849

! Excludes withdrawal liability payments receivable and outstanding death benefit certificates.
2 Alternate payees with rights to receive benefits under QDROs are excluded from the participant counts but their liabilities are included in the valuation.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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| Section 3: Certificate of Actuarial Valuation

Exhibit E: Schedule of Projection of Expected Benefit Payments

(Schedule MB, Line 8b(1))

Plan Expected Annual
Year Benefit Payments
2021 $10,810,910
2022 10,480,204
2023 10,113,193
2024 9,723,455
2025 9,335,786
2026 8,923,581
2027 8,488,988
2028 8,054,433
2029 7,627,423
2030 7,200,440

This assumes the following:

¢ No additional benefits will be accrued.

e Experience is in line with valuation assumptions.
¢ No new entrants are covered by the Plan.

¢ Benefit reduction to PBGC guaranteed level
after the Plan becomes insolvent is excluded.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 S I
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| Section 3: Certificate of Actuarial Valuation

Full Funding Limitation (FFL) and Credits for Plan Year April 1, 2021

ERISA FFL (accrued liability FFL) $78,310,046
RPA’94 override (90% current liability FFL) 88,408,862
FFL credit 0

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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Date Outstanding Years Amortization
Type of Base Established Balance Remaining Amount
Experience Loss 04/01/2020 508,773 14 43,728
Change in Assumptions 04/01/2020 9,077,022 14 780,151
Change in Assumptions 04/01/2021 10,089,814 15 820,572
Total $59,463,393 $8,657,381

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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Exhibit H: Maximum Deductible Contribution

AW -

Employers that contribute to defined benefit pension plans are allowed a current deduction for payments to such plans. There are
various measures of a plan’s funded level that are considered in the development of the maximum tax-deductible contribution
amount.

The maximum deductible amount for this valuation is the excess of 140% of “current liability” over assets as shown below.
“Current liability” is one measure of the actuarial present value of all benefits earned by the participants as of the valuation date.
This limit is significantly higher than the current contribution level.

Contributions in excess of the maximum deductible amount are not prohibited; only the deductibility of these contributions is
subject to challenge and may have to be deferred to a later year. In addition, if contributions are not fully deductible, an excise tax
in an amount equal to 10% of the non-deductible contributions may be imposed.

The Trustees should review the interpretation and applicability of all laws and regulations concerning any issues as to the
deductibility of contribution amounts with Fund Counsel.

Current liability for maximum deductible contribution, projected to the end of the Plan Year $141,314,210
140% of current liability 197,839,894
Actuarial value of assets, projected to the end of the Plan Year 38,773,928
Maximum deductible contribution: 2 -3 $1 59:065,967

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
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| Section 3: Certificate of Actuarial Valuation

Exhibit I: Current Liability

The table below presents the current liability for the Plan Year beginning April 1, 2021.

Number of Current

Iitem? Participants Liability
Interest rate assumption 2.36%
Retired participants and beneficiaries receiving payments $111,731,385
Inactive vested participants 28,637,211
Active participants
¢ Non-vested benefits 0
¢ Vested benefits 8,471,965
¢ Total active $8.471,965
Total $148,840,561
Expected increase in current liability due to benefits accruing during the Plan Year $0
Expected release from current liability for the Plan Year 10,899,654
Expected plan disbursements for the Plan Year, including administrative expenses of $800,000 11,699,654
Current value of assets? $60,297,689
Percentage funded for Schedule MB 40.51%

' The actuarial assumptions used to calculate these values are shown in Exhibit K.
2 As reported in the audited financial statements; includes withdrawal liability receivables.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
EIN 36-6598153/PN 001

¢ Segal 5



Section 3: Certificate of Actuarial Valuation

Exhibit J: Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits calculated in accordance with FASB ASC 960 is shown below as of April 1,
2020 and as of April 1, 2021. In addition, a reconciliation between the two dates follows.

Benefit Information Date

April 1, 2020 April 1, 2021
Actuarial present value of vested accumulated plan benefits:
o Participants currently receiving payments $91,837,619 $93,453,531
e Other vested benefits 29,535,365 30,974,379
¢ Total vested benefits $121,372,984 $124,427,910
Actuarial present value of non-vested accumulated plan benefits 0 0
Total actuarial present value of accumulated plan benefits $121,372,984 $124,427,910

Change in Actuarial
Present Value of

Factors Accumulated Plan Benefits

Benefits accumulated, net experience gain or loss, changes in data -$700,014
Benefits paid -10,952,489

- Changes in actuarial assumptions' 10,089,814
Interest 4,617,615
Total $3,054,926

' Details of changes in actuarial assumptions are shown in Exhibit K

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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Exhibit K: Statement of Actuarial Assumptions, Methods and Models

Mortality Rates

(Schedule MB, Line 6)

Non-Pensioner: 120% of the Pri-2012 Employee Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Non-disabled

Pensioner: 120% of the Pri-2012 Healthy Retiree Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Disabled Pensioner: 120% of the Pri-2012 Disabled Retiree Amount-weighted (sex-specific) Mortality Tables projected
generationally with scale MP-2019 mortality improvement.

Beneficiary: 120% of the Pri-2012 Contingent Survivor Blue Collar Amount-weighted (sex-specific) Mortality
Tables projected generationally with scale MP-2019 mortality improvement

The underlying tables, including the applicable 20% load, projected generationally to the valuation date reasonably
reflect the current mortality experience of the Plan. These mortality tables were then further adjusted to future years
using the generational projection to reflect future mortality improvement.

The mortality rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
deaths and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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| Section 3: Certificate of Actuarial Valuation

Annuitant Mortality Rate (%)’
Rates Non-Disabled Disabled
Pensioner Pensioner Beneficiary
Age Male Female Male Female Male Female

55 0.75 0.60 2.55 1.82 1.98 1.02
60 1.16 0.91 2.92 2.20 2.54 1.40
65 1.56 1.28 3.52 254 3.18 1.83
70 2.36 1.82 4.53 3.16 3.94 243
75 3.73 2.92 6.50 4.50 5.27 3.57
80 6.43 4.97 10.04 7.03 7.63 5.51
85 11.13 8.70 15.60 11.46 11.61 8.92
90 18.96 15.19 23.53 18.77 18.71 15.19

' Mortality rates shown are those for the valuation year

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
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Termination Rates
before Retirement

Rate (%)
Mortality'

Age Male Female Withdrawal?
20 0.09 0.03 17.94
25 0.10 0.04 17.22
30 0.1 0.04 15.83
35 0.13 0.06 13.70
40 0.14 0.08 11.25
45 0.15 0.1 8.43
50 0.20 0.15 5.06
55 0.33 0.25 1.73
60 0.55 0.39 0.16

! Mortality rates shown are those for the valuation year.

2 Withdrawal rates will not apply once participants become eligible for immediate retirement benefit.

The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
EIN 36-6598153/PN 001

<< Segal s,









| Section 3: Certificate of Actuarial Valuation

FSA Contribution Unless otherwise noted, contributions are paid periodically throughout the year pursuant to collective bargaining
Timing (Schedule MB, agreements. The interest credited in the FSA is therefore assumed to be equivalent to an October 1 contribution date.
line 3a)

Actuarial Models Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a

comprehensive set of liability and cost calculations that are presented to meet regulatory, legislative and client
requirements. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that
allows for a high degree of accuracy, flexibility and user control. The client team programs the assumptions and the
plan provisions, validates the models, and reviews test lives and results, under the supervision of the responsible
actuary.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
EIN 36-6598153/PN 001 7« Segal



| Section 3: Certificate of Actuarial Valuation

Justification for Based on past experience and future expectations, the following actuarial assumptions/methods were changed effective
Change in Actuarial April 1, 2021 for funding purposes and March 31, 2021 for withdrawal liability purposes:

Assumptions i oo . . o

(Schedule MB, line 11) ¢ The long-term funding investment return assumption, previously to 4.0%.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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Section 3: Certificate of Actuarial Valuation

Exhibit L: Summary of Plan Provisions
1 — Default Schedule of the Rehabilitation Plan (also applies to those who
are inactive or terminated before the adoption of the Preferred Alternative

Schedule)
(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension e Age Requirement: 65

e Service Requirement: 5 years of vesting service or active participant at normal retirement age

e Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.

(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.

(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

e Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021
EIN 36-6598153/PN 001 -Segal 5
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None
100 through 126 5/10
127 through 152 6/10
153 through 178 710
179 through 204 8/10
205 through 231 9/10
232 or more T
No pension benefit credits are granted for service on.or after April 1, 2007
Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year
Contribution Rate Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021
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Section 3: Certificate of Actuarial Valuation

Exhibit L: Summary of Plan Provisions

2 — Preferred Alternative Schedule of the Rehabilitation Plan (also applies
to active employees whose employer has not elected a Rehabilitation Plan
Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension o Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b}, (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.

(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.

(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

¢ Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Actuarial Valuation as of April 1, 2021 I
EIN 36-6598153/PN 001 Segal o,
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Supplemental Pension o
(in addition to Regular
Pension)

Early Retirement °

30 & Out Retirement e

Disability °

Vesting o

Age Requirement: 65
Service Requirement: 5 years of vesting service or active participant at normal retirement age

Other Requirement: Retires after March 31, 2000, and earns % of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

Amount: The sum of (a), (b}, (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
(b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
(c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994.

Age Requirement: 55

Service Requirement: 10 pension benefit credits

Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Age Requirement: None

Service Requirement: 30 pension benefit credits

Amount: Regular and supplemental pensions accrued, without reduction

Age Requirement: None
Service Requirement: 10 pension benefit credits
Amount: Early Retirement Pension but not reduced below age 55

Age Requirement: None

Service Requirement: 5 pension benefit credits or 5 years of vesting service
Amount: Regular (including supplemental) or early pension accrued

Normal Retirement Age: 65

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Actuarial Valuation as of April 1, 2021

EIN 36-6598153/PN 001
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 710

179 through 204 8/10

205 through 231 9/10
232 or more T

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $136.95 to

$207.85.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
6140227v1/01259.001

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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101 North Wacker Drive, Suite 500

S e g a I Chicago, IL 60606-1724

segalco.com
T 312.984.8500

June 22, 2023

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

We are pleased to submit the Actuarial Valuation and Review as of April 1, 2022. It establishes the funding requirements for the current year
and analyzes the preceding year’'s experience. It also summarizes the actuarial data and includes the actuarial information that is required to
be filed with Form 5500 to federal government agencies.

The census information upon which our calculations were based was prepared by the Fund Office, under the direction of Ms. Linda Fenner.
That assistance is gratefully acknowledged. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA,
Enrolled Actuary.

We are available to answer any questions you may have.

Sincerely,

Segal

By: /MM C _,():J/(V’(‘:_———___ﬁ_
JgeBb Karmel Daniel V. Ciner, MAAA, EA
Senior Consultant Senior Vice President & Actuary

cc: James Beall, Esq.

Susan Bahme Blumenfeld, Esq.
Ms. April Bougis

Ms. Linda Fenner

Mr. Tom Daly

Segal
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Section 1: Trustee Summary

This April 1, 2022 actuarial valuation report is based on financial and demographic information as of that date. The Plan’s actuarial
status does not reflect short-term fluctuations of the financial markets or employment levels, but rather is based on the market
value of assets on the last day of the preceding Plan Year. Future changes in economic conditions are uncertain, and Segal is
available to prepare projections of potential outcomes upon request.

A. Developments since last valuation

The following are developments since the last valuation, from April 1, 2021 to April 1, 2022.

1. Participant demographics: The number of active participants decreased 4.0% from 101 to 97. The
ratio of non-active to active participants, which is one measure of plan maturity, decreased from
27.60 to 27.13.

2. Plan assets: The net investment return on the market value of assets was 2.43%. For comparison,
the assumed rate of return on plan assets is 3.00%. The net investment return on the actuarial
value of assets, which reflects smoothing of prior year gains and losses, was 6.38%. The

T ‘ :
calculation of the actuarial value of assets for the current Plan Year can be found in Section 2 and | ‘
the change in the market value of assets over the last two Plan Years can be found in Section 3. , 2 1
3. Cash flows: Cash inflow includes contributions and withdrawal liability payments, and cash outflow B v

includes benefits paid to participants and administrative expenses. In the Plan Year ending March 31, 2022, the Plan had a net
cash outflow of $4.9 million or about 8.9% of assets on a market value basis, reduced due to withdrawal liability lump sum
payments, and outflow is expected to be 19.3% for the current year.

4. Assumption changes: There were no changes in actuarial assumptions since the prior valuation.

5. Contribution rates: As a result of collective bargaining and changes in the distribution of active participants among various
participating employers, the average contribution rate for the Plan increased from $152.24 per week to $158.27 per week.

6. Due to changes in the distribution of the active participants among various participating employers, the active population covered
by the Default Schedule of the Rehabilitation Plan decreased from 68% to 65%, while the active population covered by the
Preferred Alternate Schedule decreased from 8% to 7%. The remaining 28% of the active population were employed by
employers who have not yet elected any schedule.

7. Special Financial Assistance: The Plan is eligible to apply for Special Financial Assistance (SFA) as provided in the American
Rescue Plan Act of 2021 (ARPA). Since the application and final determination of the amount of SFA were not completed by the
valuation date, the impact of any assistance was not included in this valuation.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 Segal ,



| Section 1: Trustee Summary

B. Actuarial valuation results

The following commentary applies to various funding measures for the current Plan Year.

1.

Zone status: The Plan was certified to be in critical and declining status under the Pension

Protection Act of 2006 (PPA) for the current Plan Year. This certification result is due to the fact that

there was a projected funding deficiency during the year and the Plan was projected to be insolvent

within 15 years. This projection was based on the Trustees industry activity assumption that the

active population would decrease to 98 as of April 1, 2022, and decrease 3% to 95 as of April 1, o
2023 and remain level thereafter; and, on the average, contributions would be made for each active

participant for 45 weeks per year. Please refer to the actuarial certification dated June 29, 2022 for o
more information.

Funded percentages: During the last Plan Year, the funded percentage that will be reported on the

Plan’s annual funding notice increased from 39.5% to 40.8%. The primary reason for the change in

funded percentage was an actuarial gain due to more deaths than expected among pensioners, and

2 former employers paying withdrawal liability settlement during the year. Please note that there are different measurements of
funded percentage for different purposes. More information can be found in Section 2.

Funding Standard Account: During the last Plan Year, the funding deficiency decreased from $48.4 million to $48.1 million. The
decrease in the funding deficiency was due to the fact that contributions exceeded the net charges in the FSA for the Plan Year.
For the current Plan Year, the minimum required contribution is $53.7 million, compared with $1.2 million in expected
contributions and withdrawal liability payments.

Funding concerns: The imbalance between the benefit levels in the Plan and the resources available to pay for them must be
addressed. The impending insolvency needs to be monitored. Actions already taken to address this issue include adoption of a
Rehabilitation Plan and partition of benefits and liabilities attributable to bankrupt employers to the PBGC. We will continue to
work with the Trustees to assess possible actions and relief available under ARPA.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 Segal
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C. Projections and risk

1. The Plan is projected to be unable to pay benefits on its own during the year ending March 31,
2029, one year later than projected based on the 2021 actuarial valuation results, assuming:

a. Assets yield a market rate of return of 3.0% each year into the future. N.

b. Active population decreases 3% to 94 as of April 1, 2023 and remains level thereafter and, on
the average, contributions will be made for each active participant for 45 weeks per year.

c. All withdrawn employers will continue to pay their withdrawal liability in accordance with their
payment schedule.

d. Annual administrative expenses will increase by 2.5% per year.
e. Employers who have not elected any schedule will continue to pay the 10% surcharge.

2. The Plan is eligible for Special Financial Assistance under ARPA, which is intended to allow the Plan to remain solvent through or
beyond 2051.

3. Understanding risk: Projections can also help the Trustees understand the sensitivity of future results to various risk factors, such
as investment volatility or changes in future contributions. For example, if future investment returns are less than the actuarial
assumption, or future contributions are less than projected, the Plan may become insolvent sooner than expected. See Section 2
for a general discussion on the risks facing the Plan, and how they might be better evaluated, understood and addressed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 Segal i,
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| Section 2: Actuarial Valuation Results

Progress of pension rolls

Total In Pay Status New Awards
Average Average Average Average

Year Number Age Amount Number Age Amount
2013 2,340 745 $410 81 N/A $459
2014 2,270 749 410 63 N/A 384
2015 2,222 75.3 416 62 N/A 481
2016 2,161 75.7 422 67 N/A 495
2017 2,064 76.0 420 53 N/A 477
2018 1,980 76.4 422 52 66.3 465
2019 1,889 76.8 433 53 64.9 502
2020 1,802 771 432 45 65.7 559
2021 1,710 774 439 44 66.7 447
2022 1,588 776 444 36 65.1 446

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 v<Segal .,



| Section 2: Actuarial Valuation Results

New pension awards

Total Regular 30 & Out! Early

Year Average Average Average Average
Ended Monthly Monthly Monthly Monthly
Mar 31 Number Amount Number Amount Number Amount Number Amount
2013 81 $459 73 $458 2 $691 6 $394
2014 63 384 45 428 - - 18 274
2015 62 481 59 455 - - 3 992
2016 67 495 61 466 - - 6 785
2017 53 477 40 464 - - 13 516
2018 52 465 28 472 - - 24 456
2019 53 502 39 552 - - 12 312
2020 45 559 35 600 - - 10 413
2021 44 447 39 412 - - 5 722
2022 36 446 28 472 - - 8 356

130 & Qut pensions are eliminated under the Default Schedule of the Rehabilitation Plan

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022 % Segal 45
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| Section 2: Actuarial Valuation Results

Actuarial experience

e Assumptions should consider experience and should be based on reasonable expectations for the future.

e Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the actuarial
valuation.

Assumptions are not changed if experience that is different than expected is believed to be a short-term development that will not
continue over the long term. On the other hand, if experience is expected to continue, assumptions are changed.

Experience for the Year Ended March 31, 2022

Gain from investments

1 $1,578,961
2 Gain from administrative expenses 7,515
3 Net gain from other experience (1.3% of projected accrued liability) 1,581,431
4  Netexperience gain: 1 +2+ 3 $3,167,907

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 v< Segal .



| Section 2: Actuarial Valuation Results

Investment experience

Gain from Investments

1 Average actuarial value of assets $46,741,330
2 Assumed rate of return 3.00%
3 Expected net investment income: 1 x 2 $1,402,240
4 Net investment income (6.38% actual rate of return) 2,981,201
5 Actuarial gain from investments: 4 = 3 $1,578,961

Administrative expenses

¢ Administrative expenses for the year ended March 31, 2022 totaled $792,587, as compared to the assumption of $800,000.

Other experience

e The net gain from other experience is considered significant and is mainly due to more pensioner deaths than expected. Some
differences between projected and actual experience include:
— Mortality experience
— Retirement experience (earlier or later than projected)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 v<Segal .



| Section 2: Actuarial Valuation Results

Actuarial assumptions

e There were no changes in assumptions since the prior valuation.

e Details on actuarial assumptions and methods are in Section 3.

Plan provisions

e There were no changes in plan provisions since the prior valuation.

e A summary of plan provisions is in Section 3.

Contribution rates

e There were no changes in contribution rates since the prior valuation. However, due to the change in the distribution of active
participants among various participating employers, the average weekly contribution rate changed from $152.24 to $158.27.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 v<Segal .
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Section 2: Actuarial Valuation Results

Pension Protection Act of 2006

2022 Actuarial status certification

PPA’'06 requires trustees to actively monitor their plans’ financial prospects to identify emerging funding challenges so they can
be addressed effectively.

The 2022 certification, completed on June 29, 2022, was based on the liabilities calculated in the April 1, 2021 actuarial
valuation projected to April 1, 2022, and estimated asset information as of March 31, 2022. The Trustees provided an industry
activity assumption that the active population would decrease to 98 as of April 1, 2022, and decrease 3% to 95 as of April 1,
2023 and remain level thereafter; and, on the average, contributions would be made for each active for 45 weeks per year.

This Plan was classified as critical & declining because there was a projected funding deficiency during the year and the Plan
was projected to be insolvent within 15 years.

Rehabilitation Plan

The Plan’s Rehabilitation Period began April 1, 2011 and ended March 31, 2021.
Section 432(e)(3)(B) requires that the Trustees annually update the Rehabilitation Plan and Schedules.

The annual standard detailed in the Rehabilitation Plan is to forestall solvency at least until the end of the Plan Year immediately
preceding the Plan Year in which insolvency is otherwise projected to occur based on a projection as of the adoption date for the
Rehabilitation Plan (i.e. March 31, 2017). Since the Plan is still solvent as of April 1, 2022, the Plan has met the requirements of
the Rehabilitation Plan. More details of the projection are shown on pages 29 & 30.

Segal will continue to assist the Trustees to evaluate and update the Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022 Segal »;
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Solvency projection

PPA’06 requires Trustees to monitor plan solvency — the ability to pay benefits and expenses when due. MPRA classifies Red
Zone plans that are projected to become insolvent within 15 or 20 years as “critical and declining.”

The Plan was certified as critical and declining based on a projected insolvency within 15 years.

Based on this valuation, assets are now projected to be exhausted during the Plan Year ending March 31, 2029, as shown below,
one year later than as projected in the prior valuation.

o Additional scenarios would demonstrate sensitivity to investment return, employment, and other alternative assumptions.

Projected Assets as of March 31

50
40
30

20

$ Millions

10

2023 2024 2025 2026 2027 2028 2029

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022 ‘K’ Segal 5
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Risk

e The actuarial valuation results are dependent on a single set of assumptions; however, there is a risk that emerging results may
differ significantly as actual experience proves to be different from the current assumptions.

o We have not been engaged to perform a detailed analysis of the potential range of the impact of risk relative to the Plan’s future
financial condition, but have included a brief discussion of some risks that may affect the Plan.

e Economic Shock Risk. Potential implications for the Plan that were not reflected as of the valuation date include:
— Volatile financial markets and investment returns lower than assumed
— Changes in future demographic experience, such as retirement, disability, turnover, and mortality patterns

¢ Investment Risk (the risk that returns will be different than expected)
— If the investment return for the Plan Year ending March 31, 2023 is less than 2.7% instead of 3.0% as assumed, the Plan
would be projected to become insolvent, without regard to SFA, one Plan Year sooner (i.e. in the year ending March 31,
2028)
e Contribution Risk (the risk that actual contributions will be different from projected contributions)
— If there were no future withdrawal liability payments, the projected date of insolvency would be approximately 10 months
earlier.

e Other Demographic Risk (the risk that participant experience will be different than assumed)

Examples of this risk include:
— Longevity Risk (the risk that mortality experience will be different than expected)
— Actual retirements occurring earlier or later than expected.

Maturity Measures

The risk associated with a pension plan increases as it becomes more mature, meaning that the actives represent a smaller
portion of the liabilities of a plan. When this happens, there is a greater risk that fluctuations in the experience of the non-active
participants or of the assets of a plan can result in large swings in the contribution requirements.

— Over the past ten years ended March 31, 2022, the ratio of non-active participants to active participants has increased from a
low of 20.18 in 2013 to a high of 27.60 in 2021.
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Summary of PPA’06 zone status rules

e Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are
categorized in one of the “zones” described below.

e The funded percentage is determined using the actuarial value of assets and the present value of benefits earned to date, based
on the actuary’s best estimate assumptions.

Critical A plan is classified as being in critical status (the Red Zone) if:

Status ¢ The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the
(Red Zone) plan is projected to be unable to pay benefits within seven years, or

e There is a projected FSA deficiency within four years, or
¢ There is a projected inability to pay benefits within five years, or

¢ The present value of vested benefits for inactive participants exceeds that for actives, contributions are less
than the value of the current year’'s benefit accruals plus interest on existing unfunded accrued benefit
liabilities, and there is a projected FSA deficiency within five years, or

¢ As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone
within the next five years and the plan sponsor elects to be in critical status.

A critical status plan is further classified as being in critical and declining status if:

¢ The ratio of inactive participants to active participants is at least 2 to 1, and there is an inability to pay benefits
projected within 20 years, or

¢ The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or
¢ There is an inability to pay benefits projected within 15 years.
Any amortization extensions are ignored for testing initial entry into the Red Zone.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from
critical status by the end of the rehabilitation period. If they determine that such emergence is not reasonable,
the Rehabilitation Plan must be designed to emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to
remedy the situation. Accelerated forms of benefit payment (such as lump sums) are prohibited. However,
unless the plan is critical and declining, Trustees may not reduce benefits of participants who retired before
being notified of the plan’s critical status (other than rolling back recent benefit increases) or alter core retirement
benefits payable at normal retirement age.
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Endangered A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:
?;Zf;f)sw Zone) e The funded percentage is less than 80%, or
e — ¢ There is a projected FSA deficiency within seven years.
A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the
current year (although otherwise required to do so) if the plan’s current provisions would be sufficient (with no
further action) to allow the plan to emerge from the Yellow Zone within ten years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded
percentage, and avoid a funding deficiency as of the emergence date.

A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in

' the Green Zone.

5?g¥itii3(|:2(|:tlon Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years may

Siaius elect whether or not to enter the Red Zone for the current year.
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| Section 3: Certificate of Actuarial Valuation

Exhibit B: Supporting Information for Minimum Funding Calculations

Year Beginning April 1

2021 2022
Interest rate assumption 3.00% 3.00%
Normal cost, including administrative expenses $787,322 $787,322
Market value as reported by Bansley and Kiener, LLP (MVA)' 54,724,979 51,107,145
Actuarial value of assets (AVA) 49,186,061 47,277,799
Actuarial accrued liability $124,427,910 $115,879,223
¢ Pensioners and beneficiaries? $93,453,531 $87,689,458
¢ Inactive participants with vested rights? 23,852,584 21,323,854
o Active participants 7,121,795 6,865,911
Unfunded actuarial accrued liability based on AVA $75,241,849 $68,601,424

" Excludes withdrawal liability payments receivable.
2 Alternate payees with rights to receive benefits under QDROs are excluded from the participant counts but their liabilities are included in the valuation.
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Exhibit E: Schedule of Projection of Expected Benefit Payments

(Schedule MB, Line 8b(1))

Plan Expected Annual
Year Benefit Payments
2022 $10,270,859
2023 9,927,570
2024 9,554,247
2025 9,172,506
2026 8,790,745
2027 8,372,016
2028 7,951,196
2029 7,533,937
2030 7,114,736
2031 6,684,448

This assumes the following:

¢ No additional benefits will be accrued.

e Experience is in line with valuation assumptions.
¢ No new entrants are covered by the Plan.

o Benefit reduction to PBGC guaranteed level after the Plan becomes insolvent is
excluded.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022
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Exhibit F: Schedule of Active Participant Data

(Schedule MB, Line 8b(2))

The participant data is for the year ended March 31, 2022.

Pension Benefit Credits*

Age Total Under 1 1-4 5-9 10-14 15-19 20-24 25-29 30-34
25-29 2 2 - - - - - - -
30-34 4 4 - - - - - - -
35-39 2 2 - - - - - - -
40 - 44 10 9 - 1 - - - - -
45-49 4 2 2 - - - - - -
50 - 54 15 7 2 5 1 - - - -
55 - 59 14 4 3 4 1 - 2 - -
60 - 64 22 2 3 6 3 2 3 2 1
65 - 69 15 4 - 4 1 - - 6 -
70 & over 9 - - 4 - - 2 2 1
Total 97 36 10 24 6 2 7 10 2

T No pension benefit credits were earned after March 31, 2007

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022
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Full Funding Limitation (FFL) and Credits for Plan Year April 1, 2022

ERISA FFL (accrued liability FFL) $71,470,408
RPA’94 override (90% current liability FFL) 82,113,973
FFL credit 0

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022
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Exhibit H: Maximum Deductible Contribution

e Employers that contribute to defined benefit pension plans are allowed a current deduction for payments to such plans. There are
various measures of a plan’s funded level that are considered in the development of the maximum tax-deductible contribution
amount.

¢ The maximum deductible amount for this valuation is the excess of 140% of “current liability” over assets as shown below.
“Current liability” is one measure of the actuarial present value of all benefits earned by the participants as of the valuation date.
This limit is significantly higher than the current contribution level.

¢ Contributions in excess of the maximum deductible amount are not prohibited; only the deductibility of these contributions is
subject to challenge and may have to be deferred to a later year. In addition, if contributions are not fully deductible, an excise tax
in an amount equal to 10% of the non-deductible contributions may be imposed.

o The Trustees should review the interpretation and applicability of all laws and regulations concerning any issues as to the
deductibility of contribution amounts with Fund Counsel.

1 Current liability for maximum deductible contribution, projected to the end of the Plan Year $132,752,036
2 140% of current liability 185,852,851
3 Actuarial value of assets, projected to the end of the Plan Year 37,362,860
4 Maximum deductible contribution: 2 -3 $148,489,991

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022 |
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Section 3: Certificate of Actuarial Valuation

Exhibit J: Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits calculated in accordance with FASB ASC 960 is shown below as of April 1,
2021 and as of April 1, 2022. In addition, a reconciliation between the two dates follows.

Benefit Information Date

April 1, 2021 April 1, 2022
Actuarial present value of vested accumulated plan benefits:
o Participants currently receiving payments $93,453,531 $87,689,458
e Other vested benefits 30,974,379 28,189,765
¢ Total vested benefits $124,427,910 $115,879,223
Actuarial present value of non-vested accumulated plan benefits 0 0
Total actuarial present value of accumulated plan benefits $124,427,910 $115,879,223

Change in Actuarial
Present Value of

Factors Accumulated Plan Benefits
Benefits accumulated, net experience gain or loss, changes in data -$1,569,304
Benefits paid -10,540,930
Interest 3,561 ,SF
Total -$8,548,687

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022
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Exhibit K: Statement of Actuarial Assumptions, Methods and Models

Mortality Rates

(Schedule MB, Line 6)

Non-Pensioner: 120% of the Pri-2012 Employee Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Non-disabled

Pensioner: 120% of the Pri-2012 Healthy Retiree Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Disabled Pensioner: 120% of the Pri-2012 Disabled Retiree Amount-weighted (sex-specific) Mortality Tables projected
generationally with scale MP-2019

Beneficiary: 120% of the Pri-2012 Contingent Survivor Blue Collar Amount-weighted (sex-specific) Mortality
Tables projected generationally with scale MP-2019

The underlying tables, including the applicable 20% load, projected generationally to the valuation date reasonably
reflect the current mortality experience of the Plan. These mortality tables were then further adjusted to future years
using the generational projection to reflect future mortality improvement.

The mortality rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
deaths and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
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Annuitant Mortality Rate (%)’
Rates Non-Disabled Disabled
Pensioner Pensioner Beneficiary
Age Male Female Male Female Male Female

55 0.75 0.60 253 1.81 1.97 1.01
60 1.15 0.91 290 2.19 2.53 1.40
65 1.56 1.28 3.51 254 3.17 1.82
70 2.36 1.82 4.52 3.15 3.93 242
75 3.70 2.89 6.45 4.46 524 3.54
80 6.38 4.93 9.95 6.97 7.57 5.47
85 11.05 8.64 15.48 11.39 11.52 8.86
90 18.83 15.11 23.37 18.67 18.59 15.11

' Mortality rates shown are those for the valuation year

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as

of April 1, 2022
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Termination Rates
before Retirement

Rate (%)
Mortality'

Age Male Female Withdrawal?
20 0.09 0.03 17.94
25 0.10 0.04 17.22
30 0.1 0.04 15.83
35 0.13 0.06 13.70
40 0.14 0.08 11.25
45 0.15 0.1 8.43
50 0.20 0.15 5.06
55 0.33 0.25 1.73
60 0.55 0.39 0.16

! Mortality rates shown are those for the valuation year.

2 Withdrawal rates will not apply once participants become eligible for immediate retirement benefit.

The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected number based on the prior years' assumption over the most recent five years.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
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FSA Contribution Unless otherwise noted, contributions are paid periodically throughout the year pursuant to collective bargaining
Timing (Schedule MB, agreements. The interest credited in the FSA is therefore assumed to be equivalent to a October 1 contribution date.
line 3a)

Actuarial Models Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a

comprehensive set of liability and cost calculations that are prepared to meet regulatory, legislative and client
requirements. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that
allows for a high degree of accuracy, flexibility and user control. The client team programs the assumptions and the
plan provisions, validates the models, and reviews test lives and results, under the supervision of the responsible
Enrolled Actuary.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
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Exhibit L: Summary of Plan Provisions

1 — Default Schedule of the Rehabilitation Plan (also applies to those who
are inactive or terminated before the adoption of the Preferred Alternative
Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefit_s frozen -

Regular Pension e Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b), (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.

(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.

(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None
100 through 126 5/10
127 through 152 6/10
153 through 178 710
179 through 204 8/10
205 through 231 9/10
232 or more T
No pension benefit credits are granted for service on.or after April 1, 2007
Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year
Contribution Rate Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022
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Exhibit L: Summary of Plan Provisions

2 — Preferred Alternative Schedule of the Rehabilitation Plan (also applies
to active employees whose employer has not elected a Rehabilitation Plan
Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year April 1 through March 31
Pension Credit Year January 1 through December 31
Plan Status Benefits frozen

Regular Pension o Age Requirement: 65

o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b}, (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
of April 1, 2022 I
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Supplemental Pension o
(in addition to Regular
Pension)

Early Retirement °

30 & Out Retirement e

Disability °

Vesting o

Age Requirement: 65
Service Requirement: 5 years of vesting service or active participant at normal retirement age

Other Requirement: Retires after March 31, 2000, and earns % of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

Amount: The sum of (a), (b}, (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
(b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
(c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994.

Age Requirement: 55

Service Requirement: 10 pension benefit credits

Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Age Requirement: None

Service Requirement: 30 pension benefit credits

Amount: Regular and supplemental pensions accrued, without reduction

Age Requirement: None
Service Requirement: 10 pension benefit credits
Amount: Early Retirement Pension but not reduced below age 55

Age Requirement: None

Service Requirement: 5 pension benefit credits or 5 years of vesting service
Amount: Regular (including supplemental) or early pension accrued

Normal Retirement Age: 65

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as
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Spouse’s Pre-
Retirement Death

o Age Requirement: None
o Service Requirement: 5 years of vesting service

Benefit
s Amount: 50% of the benefit participant would have received had he or she retired the day before the date of death
and elected the 50% joint and survivor option. If the participant died prior to eligibility for an immediate pension, the
spouse’s benefit is deferred to the participant's earliest retirement date. Reductions are made to the accrued benefit
for early commencement (if applicable) and form of payment.
Or e Charge for Coverage: None

Survivor Benefit
Option

Post-Retirement Death
Benefit

Optional Form of
Benefits

Participation

e Age Requirement: Die before age 55
e Service Requirement: 10 pension benefit credits and active at time of death
e Amount: Monthly benefit to which participant would have been entitled had he or she retired the day before the date

of death and was at least age 55, payable to surviving spouse or dependent children, for a period of not more than 60
months, or until there is no surviving spouse or dependent children, if earlier.

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is rejected by the
participant and spouse. If not rejected, the benefit amount otherwise payable is reduced to reflect the joint and survivor
coverage. If not rejected, and the spouse predeceases the employee, the participant’s benefit amount will subsequently
be increased to the unreduced amount payable had the joint and survivor coverage been rejected (pop-up). If rejected,
benefits are payable for the life of the participant (with 60 payments guaranteed without reduction to pensioners and
their spouses or dependent children). If rejected or not married, benefit is payable for the life of the pensioner only.

75% joint and survivor annuity with pop-up for married participant

January 1 or July 1 after completion of 50 days during a 12 consecutive month period, or the first month following 1,000
hours in a 12-consecutive month period.
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Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 710

179 through 204 8/10

205 through 231 9/10
232 or more T

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $128.50 to

$208.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
6262671v1/01259.001
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101 North Wacker Drive, Suite 500

S eg a | Chicago, IL 60606-1724

segalco.com
T 312.984.8500

June 20, 2024

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

We are pleased to submit the Actuarial Valuation and Review as of April 1, 2023. It establishes the funding requirements for the current year
and analyzes the preceding years’ experience. It also summarizes the actuarial data and includes the actuarial information that is required to
be filed with Form 5500 to federal government agencies.

The census information upon which our calculations were based was prepared by the Fund Office, under the direction of Linda Fenner. That
assistance is gratefully acknowledged. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA, Enrolled
Actuary.

We are available to answer any questions you may have.

Sincerely,
Segal
M C é)/( (//._“_._.h.—»;
Jakbb Karmel Daniel V. Ciner, MAAA, EA
Vice President & Benefits Consultant Senior Vice President & Actuary
cc: James Beall, Esq.
Susan Bahme Blumenfeld, Esq.
April Bougis
Linda Fenner
Tom Daly

-Segal
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Given the above, the user of Segal’s actuarial valuation (or other actuarial calculations) needs to keep the following in mind:

The actuarial valuation is prepared for use by the Trustees. It includes information for compliance with federal filing requirements and for the
Plan’s auditor. Segal is not responsible for the use or misuse of its report, particularly by any other party.

An actuarial valuation is a measurement at a specific date — it is not a prediction of a plan’s future financial condition. Accordingly, Segal did not
perform an analysis of the potential range of financial measurements, except where otherwise noted.

Critical events for a plan include, but are not limited to, decisions about changes in benefits and contributions. The basis for such decisions
needs to consider many factors such as the risk of changes in employment levels and investment losses, not just the current valuation results.

ERISA requires a plan’s enrolled actuary to provide a statement in the plan’s annual report disclosing any event or trend that the actuary has not
taken into account, if, to the best of the actuary’s knowledge, such an event or trend may require a material increase in plan costs or required
contribution rates. If the Trustees are aware of any event that was not considered in this valuation and that may materially increase the cost of
the Plan, they must advise Segal, so that an appropriate statement can be included.

Segal does not provide investment, legal, accounting, or tax advice. This valuation is based on Segal’s understanding of applicable guidance in
these areas and of the Plan’s provisions, but they may be subject to alternative interpretations. The Trustees should look to their other advisors
for expertise in these areas.

While Segal maintains extensive quality assurance procedures, an actuarial valuation involves complex computer models and numerous inputs.
In the event that an inaccuracy is discovered after presentation of Segal’s valuation, Segal may revise that valuation or make an appropriate
adjustment in the next valuation.

Segal’s report shall be deemed to be final and accepted by the Trustees upon delivery and review. Trustees should notify Segal immediately of
any questions or concerns about the final content.

As Segal has no discretionary authority with respect to the management of assets of the Plan, it is not a fiduciary in its capacity as
actuaries and consultants with respect to the Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 Segal
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| Section 1: Trustee Summary

Summary of key valuation results

Plan Year Beginning N ~ April1,2022 April 1, 2023
Actuarial Liabilities ¢ Valuation interest rate 3.00% 5.00%
based on Unit Credit: ¢ Normal cost, including administrative expenses $787,322 $788,951
o Actuarial accrued liability 115,879,223 94,188,848
¢ Unfunded actuarial accrued liability 68,601,424 54,805,893
Funded Percentages: e Actuarial accrued liabilities under unit credit method $115,879,223 $94,188,848
o MVA funded percentage 44 1% 41.8%
o AVA funded percentage (PPA basis) 40.8% 41.8%
Statutory Funding ¢ Funding deficiency at the end of prior Plan Year -$48,056,014 -$52,346,034
Information: e Minimum required contribution 53,651,050 57,396,137
o Maximum deductible contribution 148,489,991 139,458,122
Scheduled Cost: e Interest rate 5.00%
] Per Week
¢ Projected contributions for the upcoming year! $664,237 $157.03
o Scheduled Cost 12,299,067 2,907.58
o Deficit -11,634,830 -2,750.55

1 Excludes withdrawal liability income

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; ; Segal 8
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| Section 1: Trustee Summary

This April 1, 2023 actuarial valuation report is based on financial and demographic information as of that date. The Plan’s actuarial
status does not reflect short-term fluctuations of the financial markets or employment levels, but rather is based on the market
value of assets on the last day of the preceding Plan Year. Future changes in economic conditions are uncertain, and Segal is
available to prepare projections of potential outcomes upon request.

This report includes additional disclosures now required by the Actuarial Standards of Practice.

A. Developments since last valuation

The following are developments since the last valuation, from April 1, 2022 to April 1, 2023.

1. Participant demographics: The number of active participants decreased 3.1% from 97 to 94. The ratio
of non-active to active participants, which is one measure of plan maturity, decreased from 27.13 to
26.26.

2. Assets returns: The net investment return on the market value of assets was -4.80%. For comparison,
the assumed rate of return on plan assets was 3.00% for the plan year ended March 31, 2023. The : \
assumed rate of return over the long-term for the plan year beginning April 1, 2023 has been i ‘ ' '
increased from 3.00% to 5.00%. The net investment return on the actuarial value of assets, which
reflects smoothing of prior year gains and losses, was 3.87%. The calculation of the actuarial value of 1

assets for the current Plan Year can be found in Section 2 and the change in the market value of
assets over the last two Plan Years can be found in Section 3.

3. Cash flows: Cash inflow includes contributions and withdrawal liability payments, and cash outflow includes benefits paid to
participants and administrative expenses. In the Plan Year ending March 31, 2023, the Plan had a net cash outflow of $9.5 million
or about 18.7% of assets on a market value basis, and outflow is expected to be 25.3% for the current year.

4. Assumption changes: Since the last valuation, we changed actuarial assumptions related to mortality, inactive vested exclusion
age, administrative expenses, and investment return. We selected the new assumptions based on a review of recent plan
experience, and they represent our best estimate of anticipated experience under the Plan. In total, the new actuarial
assumptions decreased the actuarial accrued liability by 12.8%.

5. Contribution rates: As a result of collective bargaining and changes in the distribution of active participants among various
participating employers, the average contribution rate for the Plan decreased from $158.27 per week to $157.03 per week.

6. Due to the changes in the distribution of the active participants among various participating employers, the active population
covered by the Default Schedule of the Rehabilitation Plan decreased from 65% to 62%, while the active population covered by
the Preferred Alternate Schedule remained at 7%. The remaining 31% of the active population were employed by employers who
have not yet elected any schedule.

7. Special Financial Assistance: The Plan is eligible to apply for Special Financial Assistance (SFA) as provided in the American
Rescue Plan Act of 2021 (ARPA). Since the application and final determination of the amount of SFA were not completed by the
valuation date, the impact of any assistance was not included in this valuation.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 Segal 9
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| Section 1: Trustee Summary

B. Actuarial valuation results

The following commentary applies to various funding measures for the current Plan Year.

1.

Zone status: The Plan was certified to be in critical and declining status under the Pension

Protection Act of 2006 (PPA) for the current Plan Year. This certification result is due to the fact that

there was a projected funding deficiency during the year and the Plan was projected to be insolvent

within 15 years. This projection was based on the Trustees industry activity assumption that the

active population would decrease to 93 as of April 1, 2023, and decrease 4% every year thereafter,; O

and, on the average, contributions would be made for each active participant for 45 weeks per year.

Please refer to the actuarial certification dated June 29, 2023 for more information. O

2. Funded percentages: During the last Plan Year, the funded percentage that will be reported on the
Plan’s annual funding notice increased from 40.8% to 41.8%. The primary reason for the change in
funded percentage was the decrease in plan liabilities, due in part to a change in actuarial
assumptions. Please note that there are different measurements of funded percentage for different
purposes. More information can be found in Section 2.

3. Funding Standard Account: During the last Plan Year, the funding deficiency increased from $48.1 million to $52.3 million. The
increase in the funding deficiency was due to the fact that contributions fell short of the net charges in the FSA for the Plan Year.
For the current Plan Year, the minimum required contribution is $57.4 million, compared with $1.0 million in expected
contributions and withdrawal liability payments.

4. Scheduled Cost: The actuarial standards of practice now require the calculation and disclosure of an actuarially determined
contribution (ADC). Scheduled Cost is a metric that meets this requirement. Scheduled Cost for the plan year is the sum of
normal cost (the cost of benefit accruals plus administrative expenses) and an amortization of the unfunded liability. For the
current Plan Year, there is a $11.6 million deficit between expected contributions and Scheduled Cost, or about $2,751 per week.

5. Funding concerns: The imbalance between the benefit levels in the Plan and the resources available to pay for them must be
addressed. The impending insolvency needs to be monitored. Actions already taken to address this issue include adoption of a
Rehabilitation Plan and partition of benefits and liabilities attributable to bankrupt employers to the PBGC. The Plan is also
waiting for the opportunity to apply for Special Financial Assistance under ARPA.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 segal 10
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C. Projections and risk

1. The Plan is projected to be unable to pay benefits on its own during the year ending March 31,
2028, one year earlier than projected based on the 2022 actuarial valuation results, assuming:
a. Assets yield a market rate of return of 5.0% each year into the future. M

b. Active population decreases 4% to 90 as of April 1, 2024 and decreases 4% every year
thereafter and, on the average, contributions will be made for each active participant for 45
weeks per year.

c. All withdrawn employers will continue to pay their withdrawal liability in accordance with their SEa—w—
payment schedule.

d. Annual administrative expenses will increase by 2.5% per year.
e. Employers who have not elected any schedule will continue to pay the 10% surcharge.

2. The Plan is eligible for Special Financial Assistance under ARPA, which is intended to allow the Plan to remain solvent through or
beyond 2051.

3. Understanding risk: Projections can also help the Trustees understand the sensitivity of future results to various risk factors, such
as investment volatility or changes in future contributions. For example, if future investment returns are less than the actuarial
assumption, or future contributions are less than projected, the Plan may become insolvent sooner than expected. See Section 2
for a general discussion on the risks facing the Plan, and how they might be better evaluated, understood and addressed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 segal 11
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| Section 2: Actuarial Valuation Results

Progress of pension rolls

Total In Pay Status New Awards

Average Average Average Average
Year Number Age Amount Number Age Amount
2014 2,270 749 $410 63 N/A $384
2015 2,222 753 416 62 N/A 481
2016 2,161 75.7 422 67 N/A 495
2017 2,064 76.0 420 53 N/A 477
2018 1,980 76.4 422 52 66.3 465
2019 1,889 76.8 433 53 64.9 502
2020 1,802 771 432 45 65.7 559
2021 1,710 774 439 44 66.7 447
2022 1,588 776 444 36 65.1 446
2023 1,516 77.9 456 41 67.9 484

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 % Segal
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Actuarial experience

e Assumptions should consider experience and should be based on reasonable expectations for the future.

e Each year actual experience is compared to that projected by the assumptions. Differences are reflected in the actuarial
valuation.

e Assumptions are not changed if experience that is different than expected is believed to be a short-term development that will not
continue over the long term. On the other hand, if experience is expected to continue, assumptions are changed.

Experience for the Year Ended March 31, 2023

1 Gain from investments $370,656
2 Loss from administrative expenses -2,719
3 Net gain from other experience (1.1% of projected accrued liability) 1,189,912
4  Netexperience gain: 1+2+3 $1,557,849
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; ; segal 23
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| Section 2: Actuarial Valuation Results

Investment experience

e Actuarial planning is long term. The obligations of a pension plan are expected to continue for the lifetime of all its participants.

e The assumed long-term rate of return of 5.00% (previously 3.00%) considers past experience, the Trustees’ asset allocation
policy and future expectations.

Gain from Investments

1 Average actuarial value of assets $42,507,438
2 Assumed rate of return 3.00%
3 Expected net investment income: 1 x 2 $1,275,223
4 Net investment income (3.87% actual rate of return) 1,645,879
5  Actuarial gain from investments: 4 — 3 $370.,656

Administrative expenses

¢ Administrative expenses for the year ended March 31, 2023 totaled $802,683, as compared to the assumption of $800,000.

Other experience

e The net gain from other experience is not considered significant and is mainly due to more than expected deaths (reflecting
deaths from prior years not reflected in prior valuations) and less than expected retirements from inactive vested participants.
Some differences between projected and actual experience include:

— Mortality experience
— Retirement experience (earlier or later than projected)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; ; Segal 24
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| Section 2: Actuarial Valuation Results

Actuarial assumptions

¢ The following assumptions were changed with this valuation:
— Administrative expenses were increased to $810,000 for the year beginning April 1, 2023.
— Investment return assumption was increased from 3.0% to 5.0%.

— The age over which inactive vested participants are assumed to be deceased and not collect a pension was increased from
age 72 to age 85.

— The mortality improvement scale was updated to the MP-2021 improvement scale.
e These changes decreased the actuarial accrued liability by 12.8%.

e Details on actuarial assumptions and methods are in Section 3.

Plan provisions

e There were no changes in plan provisions since the prior valuation.

e A summary of plan provisions is in Section 3.

Contribution rates

e The contributions are based on weekly rates set in agreements negotiated by the bargaining parties.

e There were no changes in contribution rates since the prior valuation. However, due to the change in the distribution of active
participants among various participating employers, the average weekly contribution rate changed from $158.27 to $157.03.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; ; Segal 25
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Section 2: Actuarial Valuation Results

Pension Protection Act of 2006

2023 Actuarial status certification

PPA’06 requires trustees to actively monitor their plans’ financial prospects to identify emerging funding challenges so they can
be addressed effectively.

The 2023 certification, completed on June 29, 2023, was based on the liabilities calculated in the April 1, 2022 actuarial
valuation projected to April 1, 2023, and estimated asset information as of March 31, 2023. The Trustees provided an industry
activity assumption that the active population would decrease to 93 as of April 1, 2023, and decrease 4% each year thereafter;
and, on the average, contributions would be made for each active for 45 weeks per year.

As reported in the 2023 certification, the Plan was classified as critical and declining because the funded percentage was less
than 80% and the Plan was projected to be insolvent within 15 years.

Rehabilitation Plan

The Plan’s Rehabilitation Period began April 1, 2011 and ended March 31, 2021.
Section 432(e)(3)(B) requires that the Trustees annually update the Rehabilitation Plan and Schedules.

The annual standard detailed in the Rehabilitation Plan is to forestall solvency at least until the end of the Plan Year immediately
preceding the Plan Year in which insolvency is otherwise projected to occur based on a projection as of the adoption date for the
Rehabilitation Plan (i.e. March 31, 2017). Since the Plan is still solvent as of April 1, 2023, the Plan has met the requirements of
the Rehabilitation Plan. More details of the projection are shown on pages 29 and 30.

Segal will continue to assist the Trustees to evaluate and update the Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 Segal 27
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Solvency projection

e PPA’06 requires Trustees to monitor plan solvency — the ability to pay benefits and expenses when due. MPRA classifies Red
Zone plans that are projected to become insolvent within 15 or 20 years as “critical and declining.”

e The Plan was certified as critical and declining based on a projected insolvency within 15 years.

e Based on this valuation, assets are now projected to be exhausted during the Plan Year ending March 31, 2028, as shown below,
one year earlier than as projected in the prior valuation.

¢ Additional scenarios would demonstrate sensitivity to investment return, employment, and other alternative assumptions.

Projected Assets as of March 31

40
30

20

$ Millions

2024 2025 2026 2027 2028
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Section 2: Actuarial Valuation Results

Low-Default-Risk Obligation Measure (LDROM)

The Actuarial Standards of Practice require the calculation and disclosure of a Low-Default-Risk Obligation Measure (LDROM) when
performing a funding valuation. The LDROM represents the plan’s actuarial accrued liability measured using discount rates
associated with fixed income securities with a high credit rating that would be expected to provide cash flows with approximately the
same timing and magnitude as the plan’s expected future benefit payments.

The LDROM presented in this report is calculated using the same methodology and assumptions used to determine the actuarial
accrued liability for the Scheduled Cost calculation, except for the discount rate. The discount rate selected and used for determining
the LDROM is the interest rate used to determine the current liability, 2.70% as of April 1, 2023.

As of April 1, 2023, the LDROM for the Plan is $112.8 million. The difference between the LDROM and the actuarial accrued liability
of $94.2 million represents the expected savings and the related risk of investing in the Plan’s diversified portfolio compared to
investing only in low-default-risk securities.

The Actuarial Standard requires commentary to help the intended user understand the significance of the LDROM with respect to the
funded status of the plan, plan contributions, and the security of participant benefits. In general, if plan assets were invested
exclusively in low-default-risk securities, the funded status would be lower and the Scheduled Cost would be higher. While investing
in a portfolio with low-default-risk securities may be more likely to reduce investment volatility and the volatility of the Scheduled Cost,
it also may be more likely to result in the need for higher contributions or lower benefits.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 Segal 32
EIN 36-6598153/PN 001






Section 2: Actuarial Valuation Results

— As of March 31, 2023, the retired life actuarial accrued liability represents 77% of the total actuarial accrued liability. In
addition, the actuarial accrued liability for inactive vested participants represents 18% of the total. The higher the non-active
actuarial accrued liability is as a percent of the total liability, the greater the danger of volatility in results.

— Benefits and administrative expenses less contributions totaled $9,540,723 as of March 31, 2023, 24% of the market value of
assets. The Plan is dependent upon investment returns in order to pay benefits.

— Over the past ten years ended March 31, 2023, the ratio of benefit payments to contributions has increased from 5.3 ten
years ago to 12.7 last year. Therefore, the Plan has become more dependent upon investment returns in order to pay
benefits.

e There are external factors including legislative, regulatory or financial reporting changes that could impact the Plan’s funding and
disclosure requirements. While we do not assume any changes in such external factors, it is important to understand that they
could have significant consequences for the Plan. Prior legislative proposals considered possible changes to funding
requirements (such as changes to the zone rules) and increases in PBGC premiums for multiemployer plans.

¢ A detailed risk assessment could be important for the Plan because:

— The Plan’s assets are quickly diminishing as benefit and expense outflow is far greater than contribution and investment
income.

— Inactive and retired participants account for most of the Plan’s liabilities, leaving limited options for reducing plan costs in the
event of adverse experience.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 i Segal 34
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Summary of PPA’06 zone status rules

Based on projections of the credit balance in the FSA, the funded percentage, and cash flow sufficiency tests, plans are
categorized in one of the “zones” described below.

| o There is a projected inability to pay benefits within five years, or

| « The ratio of inactive participants to active participants is at least 2 to 1, and there is an inability to pay benefits

| ¢ The funded percentage is less than 80%, and there is an inability to pay benefits projected within 20 years, or

A plan is classified as being in critical status (the Red Zone) if:
o The funded percentage is less than 65%, and either there is a projected FSA deficiency within five years or the
plan is projected to be unable to pay benefits within seven years, or

o There is a projected FSA deficiency within four years, or

e The present value of vested benefits for inactive participants exceeds that for actives, contributions are less
than the value of the current year’s benefit accruals plus interest on existing unfunded accrued benefit
liabilities, and there is a projected FSA deficiency within five years, or

e As permitted by the Multiemployer Pension Reform Act of 2014, the plan is projected to be in the Red Zone
within the next five years and the plan sponsor elects to be in critical status.

A plan is deemed in crtical status (The Red Zone) if as permitted by the American Rescue Plan Act, the plan

applied for and accept receipt of Special Financial Assistance from the PBGC.

A critical status plan is further classified as being in critical and declining status if:

projected within 20 years, or

o There is an inability to pay benefits projected within 15 years.
Any amortization extensions are ignored for testing initial entry into the Red Zone.

The Trustees are required to adopt a formal Rehabilitation Plan, designed to allow the plan to emerge from
critical status by the end of the rehabilitation period. If they determine that such emergence is not reasonable,
the Rehabilitation Plan must be designed to emerge as of a later time or to forestall possible insolvency.

Trustees of Red Zone plans have tools, such as the ability to reduce or eliminate early retirement subsidies, to
remedy the situation. Accelerated forms of benefit payment (such as lump sums) are prohibited. However,
unless the plan is critical and declining, Trustees may not reduce benefits of participants who retired before
being notified of the plan’s critical status (other than rolling back recent benefit increases) or alter core retirement

benefits payable at normal retirement age.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; % Segal
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| Section 2: Actuarial Valuation Results

Endangered A plan not in critical status (Red Zone) is classified as being in endangered status (the Yellow Zone) if:
Status
(Yellow Zone)

¢ The funded percentage is less than 80%, or
o There is a projected FSA deficiency within seven years.
A plan that has both of the endangered conditions present is classified as seriously endangered.

Trustees of a plan that was in the Green Zone in the prior year can elect not to enter the Yellow Zone in the
current year (although otherwise required to do so) if the plan’s current provisions would be sufficient (with no
further action) to allow the plan to emerge from the Yellow Zone within ten years.

The Trustees are required to adopt a formal Funding Improvement Plan, designed to improve the current funded
percentage, and avoid a funding deficiency as of the emergence date.

the Green Zone.

A plan not in critical status (the Red Zone) nor in endangered status (the Yellow Zone) is classified as being in

Fasly Blection Trustees of a Green or Yellow Zone plan that is projected to enter the Red Zone within the next five years may

elect whether or not to enter the Red Zone for the current year.

of Critical
Status

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 ; ; Segal
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| Section 3: Certificate of Actuarial Valuation

Exhibit B: Supporting Information for Minimum Funding Calculations

Year Beginning April 1

2022
Interest rate assumption 3.00%
Normal cost, including adr;iai;t;ati\;e expenses $787,322
Market value as reported by Bansley and Kiener, LLP (MVA)' 51,107,145
Actuarial value of assets (AVA) 47,277,799
Actuarial accrued liability $115,879,223
¢ Pensioners and beneficiaries? $87,689,458
¢ Inactive participants with vested rights 21,323,854
¢ Active participants 6,865,911
Unfunded actuarial accrued liability based on AVA $68,601,424

1 Excludes withdrawal liability payments receivable

2023
5.00%
$788,951
39,340,068
30,382,055
$94,188,848
$72,909,437
17,002,995
4,276 416
$54,805,803

2 Alternate payees with rights to receive benefits under QDROs are excluded from the participant counts but their liabilities are included in the valuation

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023

EIN 36-6598153/PN 001

Segal 5



' A




E




| Section 3: Certificate of Actuarial Valuation

Exhibit E: Schedule of Active Participant Data
(Schedule MB, Line 8b(2))

The participant data is for the year ended March 31, 2023.

Pension Benefit Credits?

Age Total Under 1 1-4 5-9 10 - 14 15-19 20-24 25-29
Under 25 - - - - - - - -
25-29 2 2 - - - - - -
30-34 6 - - - - - -
35-39 - - - - - - - -
40 - 44 12 12 - - - - - -
45 - 49 8 6 1 1 - - - -
50 - 54 12 5 3 3 1 - - -
55-59 14 7 1 3 1 - 2 -
60 - 64 19 1 4 5 3 2 2
65 - 69 12 3 1 5 - - - 3
70 & over 9 1 - 4 - - 2 2
Total 94 43 10 21 5 2 7

" No pension benefit credits were earned after March 31, 2007

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
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Full Funding Limitation (FFL) and Credits for Plan Year April 1, 2023

ERISA FFL (accrued liability FFL) $58,418,673
RPA’94 override (90% current liability FFL) 78,918,720
FFL credit 0

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
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| Section 3: Certificate of Actuarial Valuation

Change in Assumptions 04/01/2020 7,998,595 12 859,471
Change in Assumptions 04/01/2021 8,988,549 13 911,317
Total $45,315,217 $8,265,264

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
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Section 3: Certificate of Actuarial Valuation

Exhibit G: Maximum Deductible Contribution

e Employers that contribute to defined benefit pension plans are allowed a current deduction for payments to such plans. There are
various measures of a plan’s funded level that are considered in the development of the maximum tax-deductible contribution
amount.

e The maximum deductible amount for this valuation is the excess of 140% of “current liability” over assets as shown below.
“Current liability” is one measure of the actuarial present value of all benefits earned by the participants as of the valuation date.
This limit is significantly higher than the current contribution level.

e Contributions in excess of the maximum deductible amount are not prohibited; only the deductibility of these contributions is
subject to challenge and may have to be deferred to a later year. In addition, if contributions are not fully deductible, an excise tax
in an amount equal to 10% of the non-deductible contributions may be imposed.

e The Trustees should review the interpretation and applicability of all laws and regulations concerning any issues as to the
deductibility of contribution amounts with Fund Counsel.

1 Current liability for maximum deductible contribution, projected to the end of the Plan Year $121,078,806
2 140% of current liability 169,510,328
3 Actuarial value of assets, projected to the end of the Plan Year 30,052,205
4 Maximum deductible contribution: 2 -3 $139,458,122

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
EIN 36-6598153/PN 001 egal 4






| Section 3: Certificate of Actuarial Valuation

Exhibit I: Actuarial Present Value of Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits calculated in accordance with FASB ASC 960 is shown below as of April 1,
2022 and as of April 1, 2023. In addition, a reconciliation between the two dates follows.

Benefit Information Date

April 1, 2022 April 1, 2023
Actuarial present value of vested accumulated plan benefits:
o Participants currently receiving payments $87,689,458 $72,909,437
e Other vested benefits 28,189,765 21,279.411
| o Total vested benefits $115,879,223 $94,188,848
Actuarial present value of non-vestéd accumul‘:ated plan benefits 0 0 )
| Total actuarial present value of accumulated plan benefits $115,879,223 $94,188,848

Change in Actuarial
Present Value of

Factors Accumulated Plan Benefits
Benefits accumulated, net experience gain or loss, changes in data -1,177,306
Benefits paid -10,024,891
Changes_ in actuarial assumptions -13,801_,650
Interest 3,313,472
Total -$21,690,375

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
EIN 36-6598153/PN 001 egal s



























| Section 3: Certificate of Actuarial Valuation

Exhibit K: Summary of Plan Provisions 1 — Default Schedule of the
Rehabilitation Plan (also applies to those who are inactive or terminated before the
adoption of the Preferred Alternative Schedule)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan year
April 1 through March 31

Pension credit year
January 1 through December 31

Plan status
Benefits frozen

Regular pension
o Age Requirement: 65
e Service Requirement: Five years of vesting service or active participant at normal retirement age

o Amount: The sum of (a), (b), (c) and (d):
a. For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years; $32.00 per pension benefit
credit to a maximum of $800.00 if total service is between 20 and 26 years; $30.00 per pension benefit credit if total service is
between 26 and 30 years. If pension benefit credits equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

b. For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
c. For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
d. For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

¢ Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each of the first
60 months after NRA, and 1.5% for each month thereafter.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund Actuarial Valuation as of April 1, 2023 S I
EIN 36-6598153/PN 001 egal s
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Chicago Truck Drivers, Helpers and Warehouse Workers Union
(Independent) Pension Fund

Percentage of Total Contributions Received Under Each Schedule of the
Rehabilitation Plan

The following table outlines the amount and percentage of total contributions received by
employers under each Rehabilitation Plan schedule for the Plan Year ending March 31, 2024.

Rehabilitation Plan Total Contribution % of Total
Schedule Amount Contribution
Default Schedule $295,819 42.8%
Preferred Schedule $62,474 9.0%
Not Covered by Schedule —
Paying Surchage $333,533 48.2%
Total $691,826 100.0%

- Segal



Form 5500

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

Annual Return/Report of Employee Benefit Plan

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code).

» Complete all entries in accordance with
the instructions to the Form 5500.

OMB Nos. 1210-0110
1210-0089

2021

This Form is Open to Public
Inspection

Part| | Annual Report Identification Information

For calendar plan year 2021 or fiscal plan year beginning 04/01/2021

and ending  03/31/2022

A This return/report is for:

B This return/report is:

a multiemployer plan

|:| a single-employer plan
|:| the first return/report

|:| a multiple-employer plan (Filers checking this box must attach a list of
participating employer information in accordance with the form instructions.)

[ ] a DFE (specify) ___
|:| the final return/report

|:| an amended return/report

|:| a short plan year return/report (less than 12 months)

C Ifthe plan is a collectively-bargained plan, check here. . . ... ... ...ttt e e,

D Check box if filing under:

| Form 5558

I:l special extension {enter description)

|:| automatic extension

E If this is a retroactively adopted plan permitted by SECURE Act section 201, checkhere. ..........................

Part I

Basic Plan Information—enter all requested information

1a Name of plan
CTDU - PENSION FUND

1b

Three-digit ptan
number (PN) » 001

1c

Effective date of plan
02/02/1955

2a Plan sponsor's name (employer, if for a single-employer plan)
Mailing address (include room, apt., suite no. and street, or P.O. Box)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions)

CTDU - PENSION FUND

6500 W 65TH STREET
SUITE 203
CHICAGO, IL 60638

2b

Employer Identification
Number (EIN)
36-6598153

2c

Plan Sponsor’s telephone
number
708-924-0828

2d

Business code (see
instructions)
484110

Caution: A penalty for the late or incomplete filing of this return/report will be as

d unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

3:%:5 Filed with authorized/valid electronic signature. 01/10/2023 BERNARD SHERLOCK
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIIEGR':E Filed with authorized/valid electronic signature. 01/16/2023 TIMOTHY RYAN
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Form 5500 (2021)
v. 210624




Form 5500 (2021) Page 2

3a Plan administrator's name and address |)_(| Same as Plan Sponsor

3b Administrator’'s EIN

3¢ Administrator’s telephone

number
4  If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 4b EIN
enter the plan sponsor’'s name, EIN, the plan name and the plan number from the last return/report:
a Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 | 2944
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the plan Year......................ooo oo 6a(1) 97
a(2) Total number of active participants at the end of the plan Year ... 6a(2) 93
b Retired or separated participants receiving DENEFILS. ...............ocoovereroioeeeeeecceeie ettt et ee e e e e e e ettt senenanananes 6b 1666
C Other retired or separated participants entitled to future benefits .......... ..o 6¢c 356
d  Subtotal. Add NES BA(2), BB, BNG BC. ... oo oo e oo e oo e e ee e ee e ee e eeeeee e seeeeeeeese e se e e eee e ene oo 6d 2115
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .............ccoovriiiiiiiine 6e 657
f Total. Add lINES B AN B . ... oo oot ef 2772
g Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIEtE NS O e 69
h Number of participants who terminated employment during the plan year with accrued benefits that were
eSS than 100% VeSO . oo oot ee oot ee et ee et ee et ee e em e eeeeae 6h
7  Enter the total number of employers obligated to contribute to the plan (only muitiemployer plans complete this item)....... 7 26

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:

1A 1

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:

9a Pian funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
(1) |:| Insurance 1) D Insurance
(2) Code section 412(e)(3) insurance contracts (2) I Code section 412(e)(3) insurance contracts
(3) Trust 3) Trust
(4) |_| General assets of the sponsor {4) |_| General assets of the sponsor

10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)

a Pension Schedules b General Schedules
() IX| R (Retirement Plan Information) 1) H
. _ _ @ [] I
(2) MB (Multiemployer Defined Benefit Plan and Certain Money
Purchase Plan Actuarial Information) - signed by the plan @ D — A
actuary (4 c
(3) |:| SB (Single-Employer Defined Benefit Plan Actuarial ®) D
Information) - signed by the plan actuary (6) D G

Financial Information)
(Financial Information — Smail Plan)

Insurance Information)

(

(

(Service Provider Information)
(DFE/Participating Plan Information)
(

Financial Transaction Schedules)







SCHEDULE MB
(Form 5500)

Department of the Treasury
Internal Revenue Service

Multiemployer Defined Benefit Plan and Certain
Money Purchase Plan Actuarial Information

This schedule is required to be filed under section 104 of the Employee

Department of Labor
Employee Benefits Security Administration

Retirement Income Security Act of 1974 (ERISA) and section 6059 of the
Internal Revenue Code (the Code).

OMB No. 1210-0110

2021

This Form is Open to Public

) 2 Inspection
Pension Benefit Guaranty Corporation :
» File as an attachment to Form 5500 or 5500-SF.

For calendar plan year 2021 or fiscal plan year beginning  04/01/2021 and ending 03/31/2022

P Round off amounts to nearest dollar.

P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) > 001

C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF

CTDU - PENSION FUND

D Employer Identification Number (EIN)
36-6598153

E Type of plan:

1) E Multiemployer Defined Benefit

(2) D Money Purchase (see instructions)

1a Enter the valuation date: Month __ 04 Day __ 01 Year _2021
b Assets
(1) Current Value Of @SSEES ... .. .cooi et e e ee e e e e e e e e e e e e e nne 1b(1) 54724979
(2) Actuarial value of assets for funding standard account ................ccco i 1b(2) 49186061
€ (1) Accrued liability for plan using immediate gain methods 1c(1) 124427910
{2) Information for plans using spread gain methods:
(a) Unfunded liability for methods With Dases .............ccoooieiie oo 1c(2)(a)
(b) Accrued liability under entry age normal method ...............ocooii i 1¢(2)(b)
(¢) Normal cost under entry age normal Method ............cooooi oo 1¢(2)(c)
(3) Accrued liability under unit credit cost method 1¢(3) 124427910
d Information on current liabilities of the plan:
{1) Amount excluded from current liability attributable to pre-participation service (see instructions)....... | 1d(1)
{2) "RPA ‘94" information:
(G T = 01 =T o1 USSR 1d(2)(a) 148840561
(b) Expected increase in current liability due to benefits accruing during the plan year...................... 1d(2)(b)
(c) Expected release from “RPA ‘94" current liability for the plan year 1d(2)(c) 10899654
(3) Expected plan disbursements for the plan year...............ccccooeeiieeiiiieiiieeeeieee e 1d(3) 11699654

Statement by Enrolled Actuary

To the best of my knowledge, the information supptlied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumnption was applied
in accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other
assumptions, in combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 01/10/2023
Signature of actuary Date
DANIEL V. CINER, MAAA, EA 20-05773

Type or print name of actuary

SEGAL CONSULTING

Most recent enroliment number

312-984-8500

Firm name

101 NORTH WACKER DRIVE, SUITE 500, CHICAGO, IL 60606

Address of the firm

Telephone number (including area code)

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see

instructions

[

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF.

Schedule MB (Form 5500) 2021
v. 201209



Schedule MB (Form 5500) 2021

2 Operational information as of beginning of this plan year:

@ Current value of assets (S€e INSTUCHIONS) .........coocuiiiiiiiieieeeeee et 2a 60297689
b “RPA ‘94" current liability/participant count breakdown: (1) Number of participants {2) Current liability
{1) For retired participants and beneficiaries receiving payment...............cccoeeeeeenne.ns 2403 111731385
(2) For terminated vested partiCipants ............c.ccoveeeeeereeueceieee et e 385 28637211
{3) For active participants:
{a) Non-vested benefits 0
(b) Vested benefits........ ..o e 8471965
[ LI 16 1= Tex (1Y OO 101 8471965
L T Ko = OO TOTUSRRR 2889 148840561
C If the percentage resulting from dividing line 2a by line 2b(4), column (2), is less than 70%, enter such 2¢
oot 1Yo L= OO 40.51 %
3 Contributions made to the plan for the plan year by employer(s) and employees:
(a) Date {b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by ¢) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
10/01/2021 826686
10/01/2021 5617368
Totals » | 3(b) 6444054 | 3(c) 0
(d) Total withdrawal liability amounts included in line 3(b) total 3(d) 5617368
4 Information on plan status:
@ Funded percentage for monitoring plan’s status (line 1b(2) divided by line 1¢(3)) .......ccovevevevereeeeeeceeeee e 4a 39.5 %
b Enter code to indicate plan’s status (see instructions for attachment of supporting evidence of plan’s status). If 4b D
entered code is “N,” GO 10 e 5 ... .o e
C Isthe plan making the scheduled progress under any applicable funding improvement or rehabilitation plan? .............ooiiiiiiiriie e Yes D No
d Ifthe plan is in critical status or critical and declining status, were any benefits reduced (see iNStructions)? .............cccceveeeeeeeeceeceeceecnnennes D Yes No
e Ifline d is “Yes,” enter the reduction in liability resulting from the reduction in benefits (see instructions),
measured as of the valuation date ... e de
f If the rehabilitation plan projects emergence from critical status or critical and declining status, enter the plan
year in which it is projected to emerge. 2027
If the rehabilitation plan is based on forestalling possible insolvency, enter the plan year in which insolvency is af 0
(o) o= C=To I T To [ o 1T Q£ 1= = S
8§ Actuarial cost method used as the basis for this plan year's funding standard account computations (check all that apply):
a D Attained age normal b D Entry age normal Cc Accrued benefit (unit credit) d D Aggregate
e D Frozen initial liability f D Individual level premium g D Individual aggregate h D Shortfall
i D Other (specify):
J Ifbox his checked, enter period of use of shortfall method ... | 5j |
K Has a change been made in funding method for thiS PIAN YEAI?..............c.eueveueueeeeeeeeee et eeeeece ettt ee et ea s e eeee e enee e en s s sttt eeen e e D Yes No
| Ifline k is “Yes,” was the change made pursuant to Revenue Procedure 2000-40 or other automatic approval? ...............cccccovueuvueveeceeeeensne. D Yes D No
Mmifline kis “Yes,” and line | is “No,” enter the date (MM-DD-YYYY) of the ruling letter (individual or class) 5m
approving the change in funding Method ... ... o e




Schedule MB (Form 5500) 2021 Page 3 -| 1

6 Checklist of certain actuarial assumptions:

A Interest rate for “RPA ‘94" current Hability. .............ooi ettt ee e e e e e e e ee e neaanan | 6a ‘ 2.36 %
Pre-retirement Post-retirement
b Rates specified in insurance or annuity contracts................................... |:| Yes |:| No N/A D Yes I:I No N/A
C Mortality table code for valuation purposes:
(1) Males ... 6c(1) A A
{74 T =1 = 1= 6c(2) A A
d Valuation liability interest rate ................c.cooooeeeueverireeeecnecnns 6d 3.00 % 3.00 %
€ EXpense 10adiNg ............coovooriieeiiiee e 6e 20.6 % D N/A % N/A
f Salary SCale.........c.oocveceeececeee e 6f % N/A
g Estimated investment return on actuarial value of assets for year ending on the valuation date................. 6g 78 %
h Estimated investment return on current value of assets for year ending on the valuation date .................... 6h 235 %
7 New amortization bases established in the current plan year:
(1) Type of base (2) Initial balance (3) Amortization Charge/Credit
1 -2647317 -215298
4 10089814 820572

8 Miscellaneous information:

If a waiver of a funding deficiency has been approved for this plan year, enter the date (MM-DD-YYYY) of
the ruling letter granting the approval..............ccooo i

b(1) Is the plan required to provide a projection of expected benefit payments? (See the instructions.) If “Yes,”

AtACH @ SCREAUIE. ... e as s s snnnnnnnnnnnnnnnnn

b(2) 1s the plan required to provide a Schedule of Active Participant Data? (See the instructions.) If “Yes,” attach a

[T =T [ N

C Are any of the plan’'s amortization bases operating under an extension of time under section 412(e) (as in effect

d

prior to 2008) or section 431(d) of the Code?..... ... e
If line c is “Yes,” provide the following additional information:
{1) Was an extension granted automatic approval under section 431(d)(1) of the Code?...........cc.cceeeieee

{2) Ifline 8d(1) is “Yes,” enter the number of years by which the amortization period was extended .........

{3) Was an extension approved by the Internal Revenue Service under section 412(e) (as in effect prior
to 2008) or 431(d)(2) of the CodE7........oo ittt et e

(4) If line 8d(3) is “Yes,” enter number of years by which the amortization period was extended (not
including the number of years in iN€ (2)).........cc oo

(5) If line 8d(3) is “Yes,” enter the date of the ruling letter approving the extension ..............ccccocconvniiie

8a
_____________ Yes [] No
_____________ Yes [] No
_____________ [] Yes [ No
| [] Yes [] No
| 8a2) |
[] Yes [] No
8d(4)
8d(5)

{6) If line 8d(3) is “Yes,” is the amortization base eligible for amortization using interest rates applicable under

section 6621(b) of the Code for years beginning after 20077 ............ooooiiir e

If box 5h is checked or line 8c is “Yes,” enter the difference between the minimum required contribution
for the year and the minimum that would have been required without using the shortfall method or
extending the @amortization DASE(S) ..........ocoewieeeceeee et

D Yes

9 Funding standard account statement for this plan year:

Charges to funding standard account:

a
b
c

Prior year funding deficiency, if @NY ..........ooo oo e

Employer’'s normal cost for plan year as of valuation date....................c.oo e

9a

48393970

9b

787322

Amortization charges as of valuation date: Outstanding balance

{1) All bases except funding waivers and certain bases for which the 9c(1)

amortization period has been extended...............ccoocoeveeeenn.e. 59463393

8657381

{2) FUNding WaVEIS ...........oiiiii e e 9¢(2)

(3) Certain bases for which the amortization period has been

extended ... 9c(3)

Interest as applicable on lines 9a, 9b, aNd OC...... ..o i e

Total charges. Add lines 9a through 9d...... ... e e

9d

1735160

9e

59573833
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Credits to funding standard account:

f Prior year credit balance, if @NY.... ... e 9f

g Employer contributions. Total from column (b) of line 3., 9g 6444054
Outstanding balance

h Amortization credits as of valuation date.................cccceeeeeeereeeeececnnne, 9h 32615514 4832140

i Interest as applicable to end of plan year on lines 9f, 99, and 9N ..............c.cuemeirmcceeeeeeeeee e 9i 241625

j Full funding limitation (FFL) and credits:

(1) ERISA FFL (accrued liability FFL).........ccoooiii e 9j(1) 78310046

{2) “RPA '94” override (90% current liability FFL) ..........ccccconiiiiiiiinnen. 9j(2) 88408862

< a7 =T ST 9j(3) 0
K (1) Waived funding defiCIBNCY .........cc.cuovviueeeecececececteeeeeeee e e ee e et sess et ea e e e s s enen e e e s nans 9k(1) 0

(74 B (1= ol (=T | TSSOSO 9k(2) 0
I Total credits. Add lines 9f through 9i, 9j(3), 9K(1), AN GK(2) -.....eoeececeereeeteee ettt 9l 11517819
M Credit balance: If line 91 is greater than line 9e, enter the difference ...........ccoco e 9m
N Funding deficiency: If line 9e is greater than line 9I, enter the difference.............ccoocciii e 9n 48056014

90 Current year's accumulated reconciliation account:

{1) Due to waived funding deficiency accumulated prior to the 2021 plan year ............................. 90(1) 0
(2) Due to amortization bases extended and amortized using the interest rate under section 6621(b) of the Code:
(a) Reconciliation outstanding balance as of valuation date ..................ccocoeoeooimecieceeeeeeeeeee 90(2)(a) 0
(b) Reconciliation amount (line 9¢(3) balance minus line 90(2)(a)) .........o.owvveeee oo 90(2)(b) 0
(3) Total @5 OF VAIUAHON AL ..o ee et ee e 90(3) 0
10 Contribution necessary to avoid an accumulated funding deficiency. (See instructions.).......................... 10 48056014

11 Has a change been made in the actuarial assumptions for the current plan year? If “Yes,” see instructions.................. Yes D No




SCHEDULE C Service Provider Information OMInio. 127050110
(Form 5500) 2021
Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab "
Employee B:ﬁ:ﬁt?ggczrityaAg:ninistration » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation InSpeCtlon'
For calendar plan year 2021 or fiscal plan year beginning  04/01/2021 and ending  03/31/2022
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) > 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CTDU - PENSION FUND 36-6598153

| Part1 | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to
answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. .. ............ Yes D No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

PNC BANK, N_A.
22-1146430
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2021

v. 201209
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Page 3 -| 1

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

NATIONAL INVESTMENT SERVICES

84-3937993

(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

sefvice provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
51 NONE 102177
YesD No YesD NoD YesD NoD
(@) Enter name and EIN or address (see instructions)
SEGAL COMPANY
13-1975125
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
11 NONE 50699
YesD No YesD NoD YesD NoD

(@) Enter name and EIN or address (see instructions)

STRATEGIC CAPITAL INVESTMENT ADVSRS

36-4268991

(b) (c)
Service Relationship to
Code(s) |employer, employee
organization, or

(d)
Enter direct
compensation paid
by the plan. If none,

(e)
Did service provider
receive indirect
compensation? (sources

Did indirect compensation
include eligible indirect
compensation, for which the

Enter total indirect
compensation received by
service provider excluding

(h
Did the service
provider give you a
formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you | estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
17 NONE 40000

Yes |:| No

Yes |:| No D

Yes D No D
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

BANSLEY AND KIENER, LLP

36-2152389
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
10 NONE 26760
YesD No YesD NoD YesD NoD
(@) Enter name and EIN or address (see instructions)
NORTHERN TRUST
36-1561860

(b)

(c)

(d)

(e)

)

(9)

(h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?

answered “Yes” to element
(). If none, enter -0-.
1928 NONE 25026

Yes D No

Yes D No D

Yes D No D

(@) Enter name and EIN or address (see instructions)

WILLIG, WILLIAMS & DAVIDSON

23-2416488

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or

(d)
Enter direct
compensation paid
by the plan. If none,

(e)
Did service provider
receive indirect
compensation? (sources

Did indirect compensation
include eligible indirect
compensation, for which the

Enter total indirect
compensation received by
service provider excluding

(h
Did the service
provider give you a
formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you | estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
29 NONE 20469

Yes |:| No

Yes |:| No D

Yes D No D
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Part lll | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)
@ Name: BANSLEY AND KIENER, LLP b EIN: 36-2152389
C  Position: ACCOUNTANT
d Address: 8745 W. HIGGINS ROAD, SUITE 200 € Telephone: 312-263-2700

CHICAGO, IL 60631

Explanation: THE FIRM MERGED WITH LEGACY PROFESSIONALS, LLP EFFECTIVE 11/1/22

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: @ Telephone:

Explanation:




SCHEDULE D DFE/Participating Plan Information
(Form 5500)

OMB No. 1210-0110

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA). 2021

Department of Labor » File as an attachment to Form 5500.

Employee Benefits Security Administration
This Form is Open to Public

Inspection.
For calendar plan year 2021 or fiscal plan year beginning 04/01/2021 and ending 03/31/2022
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) ) 001
C Plan or DFE sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CTDU - PENSION FUND 36-6598153

Part 1 | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFEs)
(Complete as many entries as needed to report all interests in DFEs)

a Name of MTIA, CCT, PSA, or 103-12 IE:  NIS HIGH YIELD FUND

b Name of sponsor of entity listed in (a): MATIONAINYESTMENTESERVICES

 ewen sazioison |9 W o | e n kT OO Pon o
a Name of MTIA, CCT, PSA, or 103-12 IE: PREFERRED STOCK FUND LLC
b Name of sponsor of entity listed in (a): NATIONAL INVESTMENT SERVICES
c Ewen torsssonz |9 S G | © Dolmeiines T CTT PoR o
a Name of MTIA, CCT, PSA, or 103-12 IE:  NTGI-QM LABOR SELECT COLLECTIVE
b Name of sponsor of entity listed in (a): HORIMBRNFIRUS COMIPALIY
c Enen ssossoois |9 B G| Doleatie s n T OOT PO o
a Name of MTIA, CCT, PSA, or 103-12 IE:  AFL-CIO BUILDING INVESTMENT TRUST
b Name of sponsor of entity listed in (a): RNCIBANCINES
c ewen saonon |9 B G | olmuectinees niTA OO Pon o
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA_, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 |E:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule D (Form 5500) 2021

v. 201209









SCHEDULE H
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

» File as an attachment to Form 5500.

OMB No. 1210-0110

2021

This Form is Open to Public

Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2021 or fiscal plan year beginning 04/01/2021 and ending  03/31/2022
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) 4 001

C Plan sponsor’'s name as shown on line 2a of Form 5500
CTDU - PENSION FUND

D Employer Identification Number (EIN)
36-6598153

Partl |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1¢c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions.

Assets (a) Beginning of Year (b) End of Year
@ Total noninterest-bearing Cash..............cccceueueueueeeeeeeeee e ee e 1a 1023397 1128338
b Receivables (less allowance for doubtful accounts):
(1) Employer contribUtionS ...............ooooeeeeeeee e 1b(1) 72775 68133
(2) Participant CONtHIBULIONS............oovoooeeeeeeeeeeeeee e 1b(2)
e 16(3) 5805531 3969793
C General investments:
ety e O T T e & e | 1ot 1033590 2276664
(2) U.S. GOVErNMENt SECUMLIES .......oeeoeeeeeeieeeeeeeeeee e ee e 1¢(2) 7915584 6855278
(3) Corporate debt instruments (other than employer securities):
(A) PreferTed ... oo 1c(3)A)
(B) AlLONET. ..o 1¢(3)(B) 18756008 18711824
(4) Corporate stocks (other than employer securities): ~
(A) PreferTed ... oo 1c(4)(A)
(B) COMIMION ... 1c(4)(B)
(5) Partnership/joint venture iNterests ..................ccoooovooueueceeeeeeeeeeeeeeeeeen 1¢(5)
(6) Real estate (other than employer real property) .............cocococueveeeeecne. 1¢(6) 1173638
(7) Loans (other than to participants)...................ccoooooooimeceee e 1¢(7)
(8) PartiCiPant I08NS ..........c.ovoeoeee et ee e 1c(8)
{9) Value of interest in common/collective trusts ..............ocococvvvviveeeeecennn. 1¢(9) 22577992 20136324
(10) Value of interest in pooled separate aCCoUNtS .............o.coocureereeerereennn. 1¢(10)
(11) Value of interest in master trust investment accounts............................ 1c(11)
(12) Value of interest in 103-12 investment entities .............cococovvveeeeeeeennn. 1¢(12)
(13) }/uar!'té:)of interest in registered investment companies (e.g., mutual 1¢(13) 0
(14) Value of funds held in insurance company general account (unallocated 1e(14)
[oeT 111 =To7 - TS
{15) ONET......eeee ettt e s e et e en et ee e e 1¢(15) 1977691 1761322

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2021
v. 201209
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) Employer securities 1d(1)
(2) Employer real PrOPertY ............oov oo 1d(2)
€ Buildings and other property used in plan operation ............cc.coceioiriieneneen. fe 19760 9941
f Total assets (add all amounts in lines 1a through 1€) .............ccoocoooeeieeee. 1f 60355966 54917617
Liabilities
g Benefit claims payable ................ocoooooo e 1g
h Operating payables .............cc.cououiuieeeeccececeeeeeeeee et 1h 31483 29361
i Acquisition indebtedness . .................oo oo 1i
J Other abilities. ... 1j 26794 33417
K Total liabilities (add all amounts in lines 1g through1j)........ccccceueveveveecnnee. 1k 58277 62778
Net Assets
| Net assets (subtract line 1k from N 16)............c....oocooooroesoesrre | u | 60297689 | 54854839

Part Il {Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (a) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) Employers ............................ 2a(1)(A) 826686

(B)  PartiCiPantS ......ooeoeeeeeeeeeee e 2a(1¥(B)

(C) Others (including rolloVers)..............c.oouowooueee oo 2a(1)(C)
{2) NOncash CONtHIBUONS .............o.oueeoeeeeeoe e 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) ............. 2a(3) 826686

b Earnings on investments:

(1) Interest:

B erioates of Geposi) oo oney e oo e o | 2008 2145

(B) U.S. GOvernment SECUMHES ............oooveeeeeeeeeeeeeeeeeeeeee e 2b(1)(B) 79577

(C) Corporate debt INSITUMENS ..........ooooeeeeeeeeeeeeeeeeeeee e 2b(1)(C) 516733

(D) Loans (other than to participants) ................c.cocoomoreeereceeeeeee 2b(1)(D)

(E) Participant I0@NS .........cooooooeeeeeeeeeeeeeeee e 2b(1)(E)

(2 O 1 1= TR 2b(1)(F) 51873

(G) Total interest. Add lines 2b(1)(A) through (F).........ccocoevevececcunesnn. 2b(1)(G) 650328
(2) Dividends: {A) Preferred StOCK. ............ooovoeoeeeeeeeeeeeeeee e 2b(2)(A)

(B)  COMMON SEOCK ..o oo ee e 2b(2)(B) 14

(C) Registered investment company shares (e.g. mutual funds).......... 2b(2)(C)

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 14
(8) RN oo 2h(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds................... 2b(4)(A) 32583931

(B) Aggregate carrying amount (see instructions) 2b(4)(B) 32763744

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result............... 2h(4)(C) -179813
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate..................... 2b(5)(A)

(B) ONBI ..o 2h(5)(B) -1435542

(O R ines Z0ENA) B (B) o oo e 2b(5)(C) 1436542
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts....................... 2h(6) 2377654

(7) Net investment gain (loss) from pooled separate accounts...................... 2n(7)

(8) Net investment gain (loss) from master trust investment accounts........... 2b(8)

(9) Net investment gain (loss) from 103-12 investment entities ..................... 2h(9)

{10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., mutual funds) ...
[ @ 11 =Y Voo ) .1 1= YR 2¢ 3792352
d Total income. Add all income amounts in column (b) and enter total.................... 2d | 6031679
Expenses

€ Benefit payment and payments to provide benefits:

{1) Directly to participants or beneficiaries, including direct rollovers............. 2e(1) 10540930

(2) To insurance carriers for the provision of benefits ..............cccccovecreennee. 2e(2)

(3) OHNEI ...ttt et et e ee s 2¢(3)

(4) Total benefit payments. Add lines 26(1) through (3) .........overeeerereeenn. 2¢(4) i 10540930
f Corrective distributions (see iNStruClONS) ................c.oocoveiee oo 2f
g Certain deemed distributions of participant loans (see instructions)............... 2g
D INErESt @XPENSE ... 2h
i Administrative expenses: (1) Professional fees ....................ccooooooiiii. 2i(1) 160996

(2) Contract administrator fees .............ccoooiriiiiiiiii e 2i(2)

(3) Investment advisory and management fees .............cccccvicvririceiccnnen. 2i(3) 141012

{4) OHNET ...ttt eeee et e 2i(4) 631591

(5) Total administrative expenses. Add lines 2i(1) through (4) ................... 2i(5) 933599
j Total expenses. Add all expense amounts in column (b) and enter total........ 2j 11474529

Net Income and Reconciliation

K Net income (loss). Subtract line 2j from line 2d 2k -5442850
| Transfers of assets:

(1) To this plan 21(1)

(2) FTOM TNIS PIAN ..ot et ee e neee e 21(2)

‘ Part Il Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
(1) [ ] unmodified @[ ] Qualified (3)[ | Disclaimer @) [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

(1) D DOL Regulation 2520.103-8 (2) D DOL Regulation 2520.103-12(d) (3) D neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: LEGACY PROFESSIONALS, LLP (2) EIN:  32-0043599

d The opinion of an independent qualified public accountant is not attached because:
1) |:| This form is filed for a CCT, PSA, or MTIA. (2} [X] It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 |IEs, and GlAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4i. MTIAs also do not complete line 41.

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) .................. 4a X
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Yes | No Amount
b  Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
LYo = o 1) SO U PO D OO ab X
C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.)} ......ccccoorieiiiiinnnnieee 4c X
d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
Lo Yo s 1 T Ad X
€  Was this plan covered by a fidelity DONGA?..........c.c.ovoeeeiee ettt de X 1500000
f  Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by
fraud OF dISRONESEY? ...ttt e e e et et e et e et et e ne e e ee e et et e e e e e enea e e e een af X
g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser? .............cccoiiiiiiiiiiiiniiee 4g X
h Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? .................. 4h X
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and
see instructions for format reqUIreMENtS. )..... ..o ai X
j Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked and
see instructions for format requirements. ... 4) X
Kk  Were all the plan assets either distributed to participants or beneficiaries, transferred to another
plan, or brought under the control of the PBGC? ... ..o 4k X
| Has the plan failed to provide any benefit when due underthe plan? ... al X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
2820, 10 -3. . et e e e e et ea e e e e e e e eae e ee e 4m
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of
the exceptions to providing the notice applied under 29 CFR 2520.101-3.......cccooovriieiciiae e 4n
5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ |:| Yes No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year
5b If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)

5b(1) Name of plan(s)

5b(2) EIN(s)

5b(3) PN(s)

5¢ Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and

L1053 (0 1o (0T T30
If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year 453098

Yes D No DNot determined




SCHEDULE R
(Form 5500)

Department of the Treasury
Internal Revenue Service

Retirement Plan Information

This schedule is required to be filed under sections 104 and 4065 of the
Employee Retirement Income Security Act of 1974 (ERISA) and section

Department of Labor
Employee Benefits Security Administration

6058(a) of the Internal Revenue Code (the Code).

OMB No. 1210-0110

2021

This Form is Open to Public

: : » File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2021 or fiscal plan year beginning 04/01/2021 and ending 03/31/2022
A Name of plan B Three-digit
CTDU - PENSION FUND plan number
(PN) 4 001

C Plan sponsor's name as shown on line 2a of Form 5500

D Employer Identification Number (EIN)

CTDU - PENSION FUND 36-6598153
Part | Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the 1

instructions........................

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the
two payors who paid the greatest dollar amounts of benefits):

EIN(s):

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 0
WBAT ...t d £ et ea £ £ £ et s £t eE e e e et eh oo er ot eaeeeece e ot eneeeerear et eneeeeeear e e enee e
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or

ERISA section 302, skip this Part.)

4 s the plan administrator making

an election under Code section 412(d)(2) or ERISA section 302(d}(2)? ........cccceeeerunen.

If the plan is a defined benefit plan, go to line 8.

5  If awaiver of the minimum funding standard for a prior year is being amortized in this

plan year, see instructions and enter the date of the ruling letter granting the waiver.

Date: Month

[] Yes

Day

No [] na

Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a

deficiency not waived)

Enter the minimum required contribution for this plan year (include any prior year accumulated funding

b Enter the amount contributed by the employer to the plan for this plan year ..o

C Subtract the amount in line 6b from the amount in line 6a. Enter the resuit
(enter a minus sign to the left of a negative amount).............ooi e

If you completed line 6¢, skip lines 8 and 9.

7 Wil the minimum funding amount reported on line 6¢ be met by the funding deadline?...............cccoeveveveeeeerernnee.

6a

6b

6c

[] Yes

[] No [] wa

8

If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan

administrator agree with the ChaNGe? .............coi it

[] Yes

[] No N/A

| Part lll |Amendments

9

If this is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate

DOX. I N0, CHECK TNE “NO” DOX. ..ot e ee et et e e ee e e et oo e e e eeeereenenaen I:I Increase

[ | Decrease

[] Both

X No

| Part IV | ESOPs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? .............

[] Yes

11 @ Does the ESOP hold any preferred SIOCK? ...........oo o oo

b Ifthe ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan?
(See instructions for definition of "back-to-back” I0aN.) ...........c.oeiiiiii s

[] Yes
[] Yes

12 Does the ESOP hold any stock that is not readily tradable on an established securities market? ...

[] ves

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule R (Form 5500) 2021
v. 201209
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13  Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer JFC INTERNATIONAL

b EIN 94-1118321 C  Dollar amount contributed by employer 273662

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 07 Day 31 Year 2024

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents) 52.80 _ o
(2) Base unit measure: |_| Hourly |_| Weekly |_| Unit of production |§| Other (specify): DAILY

a Name of contributing employer CANTEEN CORP

b EIN 36-2671511 C Dollar amount contributed by employer 72036

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 03 Day _31 Year 2025

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents) 18.00
(2) Base unit measure: D Hourly D Weekly D Unit of production Other (specify): DAILY

a Name of contributing employer pGw AUTO GLASS

b EIN 250730780 C  Dollar amount contributed by employer 60825

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents) 43.20
(2) Base unit measure: D Hourly D Weekly D Unit of production Other (specify): DAILY

a Name of contributing employer CTDU

b EIN 36-6598153 C Dollar amount contributed by employer 51712

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 09 Day 30 Year 2022

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents) 27.39
(2) Base unit measure: D Hourly D Weekly D Unit of production Other (specify): _DAILY

a  Name of contributing employer BANNER PLUMBING

b EIN 36-2437209 C  Dollar amount contributed by employer 39664

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month _ 03 Day _31 Year 2023

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents) 53.60
(2) Base unit measure: D Hourly D Weekly D Unit of production Other (specify): DAILY

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (/f employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)

(2) Baseunit measure:D Hourly D Weekly D Unit of production |:| Other (specify):
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14 Enter the number of deferred vested and retired participants (inactive participants), as of the beginning of the
plan year, whose contributing employer is no longer making contributions to the plan for:

a The current plan year. Check the box to indicate the counting method used to determine the number of
inactive participants: last contributing employer |:| alternative |:| reasonable approximation (see 14a 0
instructions for required attaChMENt)............ccovriiiiieier et s te e e nneenes

b The plan year immediately preceding the current plan year. D Check the box if the number reported is a 14b 0
change from what was previously reported (see instructions for required attachment)..........c..cccccoevrvrivrceecnnnen.
€ The second preceding plan year. |:| Check the box if the number reported is a change from what was 14¢ 0
previously reported (see instructions for required attachment).............ccccoiiiiiiiiii i,

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:
a The corresponding number for the pian year immediately preceding the current plan year.... 16a
b The corresponding number for the second precedingplanyear ... 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:
a Enter the number of employers who withdrew during the preceding plan year ..........ccccocoviiniiiecncicnnenee. 16a 1
b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b 2154813

as d against SUCh WithAdrawn @mMIPIOYErS ... ..ot ee e e e seee s s s s e s s e eess

17 | assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attAChMENL.................oo e e te st e e see e st e e e eesabeensesessneseseessesssnennsananeesas D

[ Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental
information to be included as an attAChMENL. ... ...ttt r e st e s e b st e set e e et e st e s st e b e s e e e s enemes b e s ereneens |:|

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a Enter the percentage of plan assets held as:
Stock: 32 % Investment-Grade Debt: 59 % High-Yield Debt: 5 % Real Estate: 2 % Other: 2%
b  Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years 3-6 years D 6-9 years D 9-12 years D 12-16 years |:| 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
D Effective duration D Macaulay duration Modified duration D Other (specify):

20 PBGC missed contribution reporting requirements. If this is a multiemployer plan or a single-employer plan that is not covered by PBGC, skip line 20.
a Is the amount of unpaid minimum required contributions for all years from Schedule SB (Form 5500) line 40 greater than zero? |:| Yes |:| No
b Ifline 20ais “Yes,” has PBGC been notified as required by ERISA sections 4043(c)(5) and/or 303(k)(4)? Check the applicable box:
|:| Yes.
|:| No. Reporting was waived under 29 CFR 4043.25(c)(2) because contributions equal to or exceeding the unpaid minimum required contribution
were made by the 30th day after the due date.
D No. The 30-day period referenced in 29 CFR 4043.25(c)(2) has not yet ended, and the sponsor intends to make a contribution equal to or
exceeding the unpaid minimum required contribution by the 30th day after the due date.
|:| No. Other. Provide explanation































Schedule MB Line 3 - Withdrawal Liability Payments
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Date of Payment Amount of Payment
04/01/2021 $17,491.00
04/05/2021 14,271.00
04/22/2021 32,315.00
05/10/2021 4,556.00
05/17/2021 96,011.00
06/02/2021 5,673.00
06/17/2021 3,432.00
06/17/2021 4,020.00
06/17/2021 5,489.10
06/28/2021 3,685.00
06/28/2021 7,303.00
06/29/2021 17,491.00
07/01/2021 14,271.00
07/23/2021 32,315.00
08/10/2021 4,556.00
08/11/2021 96,011.00
08/26/2021 3,685.00
08/30/2021 5,673.00
09/13/2021 4,020.00
09/13/2021 $5,489.10
09/13/2021 3,432.00
09/27/2021 7,303.00
09/29/2021 17,491.00
10/14/2021 205,000.00
10/25/2021 20,990.26
11/18/2021 4,556.00
11/19/2021 96,011.00
12/02/2021 5,673.00
12/02/2021 3,685.00
12/13/2021 5,489.00
01/05/2022 3,432.00
01/05/2022 17,487.00
01/10/2022 4,020.00
01/13/2022 7,303.00
01/25/2022 26,652.63
02/14/2022 4,556.00
02/16/2022 4,759,441.35
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Schedule MB Line 3 - Withdrawal Liability Payments
CTDU - Pension Fund EIN: 36-6598153 PN: 001

03/07/2022 3,685.00
03/07/2022 5,673.00
03/16/2022 4,020.00
03/16/2022 5,489.10
03/25/2022 3,432.00
03/29/2022 17,487.00
03/30/2022 7,303.00
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Schedule MB Line 4b - lllustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Actuarial Status Certification as of April 1, 2021 under IRC Section 432
June 29, 2021
Illustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2021 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements; differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2020 actuarial valuation, dated March 23, 2021. This certification reflects the changes in
the law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections
(including those under MPRA), and sources of financial information used are summarized in Exhibit 6.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal's understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.
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Schedule MB Line 4b - lilustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete
and accurate. As required by IRC Section 432(b)(3)(B)(iii), the projected industry activity is based on information provided by the plan
sponsor. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that (other than
projected industry activity) offer my best estimate of anticipated experience under the Plan.

syt

Henry Wong, ASA, MAAA, FCA
EA# 20-05951
Title  Vice President & Consulting Actuary

Email hwong@segalco.com
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Schedule MB Line 4b - lllustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Certificate Contents

Exhibit 1 Status Determination as of April 1, 2021

Exhibit 2 Summary of Actuarial Valuation Projections

Exhibit 3 Funding Standard Account Projections

Exhibit 4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2020

Exhibit 5 Solvency Projection

Exhibit 6 Actuarial Assumptions and Methodology
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Schedule MB Line 4b - lllustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Status Condition Componient Final
Result Result

4. Determination of critical and declining status:

C7.a. Any of (C1) through (C5) are Yes? Yes
b. and Insolvéncy is_pr(;jec_ted within 15 years? Yes
In Critical and Declining Status? Yes
Endangered Status: - -
E1. a. Isnotin crit{cal startus, Né
b. and the funded percentage is less than 80%? Yes No
E2. a. Is not in critical status, No
b. and a funding deficiency is projected in seven years? Yes No
In Endangered Status? (Yes when either (E1) or (E2) is Yes) No
In Seriouély Endangered Status? (Yes when BOTH (E1) and (E2) are Yes) No
Neither Critical Status Nor Endangered Status:
Neither Critical nor Endangered Status? No

The Plan is currently projected to become insolvent in the Plan Year ending March 31, 2028. Since the goal of the Rehabilitation Plan was to
remain solvent through March 31, 2017, this certification also notifies the IRS that the Plan has made scheduled progress in meeting the
requirements of its Rehabilitation Plan.

50f 11 Segal









Schedule MB Line 4b - lllustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit 4: Funding Standard Account — Projected Bases Assumed Established after April 1, 2020
Schedule of Funding Standard Account Bases

Type of Base Date Established Base Amortization Amortization
Established Period Payment
Experience Gain 04/01/2021 ($1,770,569) 15 ($153,122)
Experience Gain 04/01/2022 (1,784,330) 15 (154,312)
Experience Gain 04/01/2023 (1,288,411) 15 (111,424)
Experience Gain 04/01/2024 (1,344,870) 15 (116,307)
Experience Gain 04/01/2025 (2,045,981) 15 (176,940)
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Schedule MB Line 4b - lllustration Supporting Actuarial Certification of Status
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit 6: Actuarial Assumptions and Methodology

The actuarial assumptions and plan of benefits are as used in the April 1, 2020 actuarial valuation certificate, dated March 23, 2021, except
as specifically described below. We also assumed that experience would emerge as projected, except as described below. The calculations
are based on a current understanding of the requirements of ERISA Section 305 and IRC Section 432.

Contribution
Rates:

Asset Information:

Projected Industry
Activity:

Withdrawal
Liability
Payments:

As a result of changes in the distribution of active participants among various employers, the average weekly
contribution rate changed from $155.37 to $153.63.

The financial information for the glear ended March 31, 2021 was based on an unaudited financial statement provided
by the Fund Office.

For projections after that date, the assumed administrative expenses were increased by 2.5% per year and the
benefit payments were projected based on the April 1, 2020 actuarial valuation. The projected net investment return
was assumed to be 4.0% of the average market value of assets for the 2021 - 2027 Plan Years. Any resulting
investment gains or losses due to the operation of the asset valuation method are amortized over 15 years in the
Funding Standard Account.

As required by Internal Revenue Code Section 432, assumptions with respect to projected industry activity are
based on information provided by the plan sponsor that the active population was 99 as of April 1, 2021 and would
decrease 3% to 96 as of April 1, 2022, and remain level thereafter. Contributions will be made for each active for
45 weeks per year. Distribution of active participants among various employers was updated as of April 1, 2021
based on information supplied by the Fund Administrator.

In addition to regular contributions directly linked to the level of ongoing employment, eleven employers who have
outstanding withdrawal liability assessment are assumed to continue to make withdrawal liability payments in
accordance with their payment schedules. No new withdrawal liability assessment are assumed.
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Schedule MB Line 6 - Statement of Actuarial Assumptions/Methods
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit K: Statement of Actuarial Assumptions, Methods and Models

Mortality Rates

Non-Pensioner: 120% of the Pri-2012 Employee Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Non-disabled

Pensioner: 120% of the Pri-2012 Healthy Retiree Blue Collar Amount-weighted (sex-specific) Mortality Tables
projected generationally with scale MP-2019

Disabled Pensioner: 120% of the Pri-2012 Disabled Retiree Amount-weighted (sex-specific) Mortality Tables projected
generationally with scale MP-2019 mortality improvement.

Beneficiary: 120% of the Pri-2012 Contingent Survivor Blue Collar Amount-weighted (sex-specific) Mortality
Tables projected generationally with scale MP-2019 mortality improvement

The underlying tables, including the applicable 20% load, projected generationally to the valuation date reasonably
reflect the current mortality experience of the Plan. These mortality tables were then further adjusted to future years
using the generational projection to reflect future mortality improvement.

The mortality rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
deaths and the projected number based on the prior years' assumption over the most recent five years.

10f6 Segal



Schedule MB Line 6 - Statement of Actuarial Assumptions/Methods
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Annuitant Mortality Rate (%)’
Rates Non-Disabled Disabled
Pensioner Pensioner Beneficiary
Age Male Female Male Female Male Female
55 0.75 0.60 2.55 1.82 1.98 1.02
60 1.16 0.91 292 2.20 254 1.40
65 1.56 1.28 3.52 254 3.18 1.83
70 2.36 1.82 4.53 3.16 3.94 243
75 373 292 6.50 4.50 527 357
80 6.43 4.97 10.04 7.03 7.63 5.51
85 11.13 8.70 15.60 11.46 11.61 8.92
90 18.96 15.19 23.53 18.77 18.71 15.19

' Mortality rates shown are those for the valuation year
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Schedule MB Line 6 - Statement of Actuarial Assumptions/Methods
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Termination Rates
before Retirement

Age
20
25
30
35
40
45
50
55
60

! Mortality rates shown are those for the valuation year.

Rate (%)
Mortality'
Male Female Withdrawal?
0.09 0.03 17.94
0.10 0.04 17.22
0.1 0.04 15.83
0.13 0.06 13.70
0.14 0.08 11.25
0.15 0.1 8.43
0.20 0.15 5.06
0.33 0.25 1.73
0.55 0.39 0.16

2 Withdrawal rates will not apply once participants become eligible for immediate retirement benefit.

The withdrawal rates were based on historical and current demographic data, adjusted to reflect estimated future
experience and professional judgment. As part of the analysis, a comparison was made between the actual number of
withdrawals and the projected number based on the prior years' assumption over the most recent five years.
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit L: Summary of Plan Provisions
1 — Default Schedule of the Rehabilitation Plan (also applies to those who
are inactive or terminated before the adoption of the Preferred Alternative

Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year
Pension Credit Year
Plan Status

Regular Pension

April 1 through March 31
January 1 through December 31
Benefits frozen

o Age Requirement: 65
o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b}, (c) and (d):

{(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 710

179 through 204 8/10

205 through 231 9/10
232 or more 1

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year

Contribution Rate Participants covered by the Default Schedule have weekly contribution rates ranging from $90.00 to $268.00.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation

Provisions
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit L: Summary of Plan Provisions
2 — Preferred Alternative Schedule of the Rehabilitation Plan (also applies
to active employees whose employer has not elected a Rehabilitation Plan

Schedule)

(Schedule MB, Line 6)

This exhibit summarizes the major provisions of the Plan included in the valuation. It is not intended to be, nor should it be interpreted
as, a complete statement of all plan provisions.

Plan Year
Pension Credit Year
Plan Status

Regular Pension

April 1 through March 31
January 1 through December 31
Benefits frozen

o Age Requirement: 65
o Service Requirement: 5 years of vesting service or active participant at normal retirement age
o Amount: The sum of (a), (b}, (c) and (d):

(a) For service prior to April 1, 1994, $30 per pension benefit credit if total service is less than 20 years;
$32.00 per pension benefit credit to a maximum of $800.00 if total service is between 20 and 26 years;
$30.00 per pension benefit credit if total service is between 26 and 30 years. If pension benefit credits
equal or exceed 30, a benefit of $1,000.00 is payable regardless of age.

(b) For service between April 1, 1994 and March 31, 1996, 0.75% of contributions.
(c) For service between April 1, 1996 and March 31, 2003, 1.00% of contributions.
(d) For service between April 1, 2003 and March 31, 2007, 0.75% of contributions.

o Delayed Retirement Amount: Regular pension accrued at Normal Retirement Age (NRA), increased by 1.0% for each
of the first 60 months after NRA, and 1.5% for each month thereafter.
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Supplemental Pension
(in addition to Regular
Pension)

Early Retirement

30 & Out Retirement

Disability

Vesting

Age Requirement: 65
Service Requirement: 5 years of vesting service or active participant at normal retirement age

Other Requirement: Retires after March 31, 2000, and earns % of a pension benefit credit in 1997 and 3 full pension
benefit credits after December 31, 1997

Amount: The sum of (a), (b}, (c) and (d):
(a) For service earned between April 1, 1970 and March 31, 1994, $20.00 per pension benefit credit.
(b) For service between April 1, 1994 and March 31, 1996, 0.60% of contributions.
(c) For service between April 1, 1996 and March 31, 2000, 0.35% of contributions.
(d) $125.00 if over 30 pension benefit credits as of March 31, 1994.

Age Requirement: 55

Service Requirement: 10 pension benefit credits

Amount: Regular and supplemental pensions accrued, reduced by 66-2/3% for each year of age less than 65 to age
60 and by 3-1/3% for each year of age less than 60.

Age Requirement: None

Service Requirement: 30 pension benefit credits

Amount: Regular and supplemental pensions accrued, without reduction

Age Requirement: None
Service Requirement: 10 pension benefit credits
Amount: Early Retirement Pension but not reduced below age 55

Age Requirement: None

Service Requirement: 5 pension benefit credits or 5 years of vesting service
Amount: Regular (including supplemental) or early pension accrued

Normal Retirement Age: 65
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Spouse’s Pre-
Retirement Death
Benefit

Or

Survivor Benefit
Option

Post-Retirement Death
Benefit

Optional Form of
Benefits

Participation

Age Requirement: None
Service Requirement: 5 years of vesting service

Amount: 50% of the benefit participant would have received had he or she retired the day before the date of death
and elected the 50% joint and survivor option. If the participant died prior to eligibility for an immediate pension, the
spouse’s benefit is deferred to the participant's earliest retirement date. Reductions are made to the accrued benefit
for early commencement (if applicable) and form of payment.

o Charge for Coverage: None

e Age Requirement: Die before age 55
s Service Requirement: 10 pension benefit credits and active at time of death
o Amount: Monthly benefit to which participant would have been entitled had he or she retired the day before the date

of death and was at least age 55, payable to surviving spouse or dependent children, for a period of not more than 60
months, or until there is no surviving spouse or dependent children, if earlier.

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is rejected by the
participant and spouse. If not rejected, the benefit amount otherwise payable is reduced to reflect the joint and survivor
coverage. If not rejected, and the spouse predeceases the employee, the participant's benefit amount will subsequently
be increased to the unreduced amount payable had the joint and survivor coverage been rejected (pop-up). If rejected,
benefits are payable for the life of the participant (with 60 payments guaranteed without reduction to pensioners and
their spouses or dependent children). If rejected or not married, benefit is payable for the life of the pensioner only.

75% joint and survivor annuity with pop-up for married participant

January 1 or July 1 after completion of 50 days during a 12 consecutive month period, or the first month following 1,000
hours in a 12-consecutive month period.

Segal
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Schedule MB Line 6 - Summary of Plan Provisions
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Pension Benefit Credit Based upon the number of days worked, the following applies:

Days Worked Pension Benefit Credits
Less than 100 None

100 through 126 5/10

127 through 152 6/10

153 through 178 710

179 through 204 8/10

205 through 231 9/10
232 or more 1

No pension benefit credits are granted for service on or after April 1, 2007

Vesting Credit One year of vesting service for 100 or more days of work during a pension credit year

Contribution Rate Participants not covered by a Rehabilitation Schedule have weekly contribution rates ranging from $100.00 to $268.00.
In addition, they are also paying a surcharge of 10% of their regular contribution.

Participants covered by the Preferred Alternative Schedule have weekly contribution rates ranging from $136.95 to

$207.85.
Changes in Plan There were no changes in plan provisions reflected in this actuarial valuation
Provisions
6140227v1/01259.001
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Schedule MB Line 8b(2) - Schedule of Active Participant Data
CTDU - Pension Fund EIN: 36-6598153 PN: 001

The participant data is for the year ended March 31, 2021.

Pension Benefit Credits*

Age Total  Under1  1-4 5-9  10-14 15-19 20-24 25-29  30-34
Under 25 1 1 - - - - - - -
2529 3 3 - - - - - o -
30 - 34 3 3 l _ _ _ n - -
35- 39 2 2 - - - - - - -
40- 44 10 8 1 1 - - N - -
45 - 49 7 4 1 2 - - - - -
50 - 54 13 4 3 5 1 - g - -
55 - 59 12 3 3 2 2 = 2 = -
60 - 64 29 2 3 9 4 3 4 1
65 - 69 13 3 1 4 - - - 5 -

70 & over 8 = - 4 = = 2 1 1
Total 101 33 12 27 7 3 7 10 2

" No pension benefit credits were earmed after March 31, 2007
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Schedule MB Line 8b(1) - Schedule of Projection of Expected Benefit Payments

CTDU - Pension Fund EIN: 36-6528153 PN: 001

(Schedule MB, Line 8b(1))

Plan Expected Annual
Year Benefit Payments
2021 $10,810,910
2022 10,480,204
2023 10,113,193
2024 9,723,455
2025 9,335,786
2026 8,923,581
2027 8,488,988
2028 8,054,433
2029 7,627,423
2030 7,200,440

This assumes the following:

No additional benefits will be accrued.

Experience is in line with valuation assumptions.

No new entrants are covered by the Plan.

Benefit reduction to PBGC guaranteed level
after the Plan becomes insolvent is excluded.

10of1
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Schedule MB Line 9(c) and 9(h) - Schedule of Funding Standard Account Bases
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Date
Type of Base Established
Experience Loss 04/01/2020
Change in Assumptions 04/01/2020
Change in Assumptions 04/01/2021

Total

20f3

Outstanding Years
Balance Remaining
508,773 14
9,077,022 14
10,089,814 15
$59,463,393

Amortization
Amount

43,728
780,151
820,572

$8,657,381

Segal
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Schedule MB - Other Attachment

CTDU - Pension Fund EIN: 36-6598153 PN: 001

FSA Contribution Unless otherwise noted, employer contributions, including regular contributions, withdrawal liability payments and
Timing rehabilitation plan surcharges, are paid periodically throughout the year pursuant to collective bargaining agreements.
(Schedule MB, line 3a) The interest credited in the FSA is therefore assumed to be equivalent to an October 1 contribution date.

The Rehabilitation Plan required the Plan to remain solvent until 2017. Based on the most recent

Projected Emergency
actuarial status certification, the Plan was projected to become insolvent during the 2027 Plan year.

Date
(Schedule MB, line 4f)

Segal
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Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Actuarial Status Certification as of April 1, 2022 under IRC Section 432
June 29, 2022
llustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2022 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2021 actuarial valuation, dated June 21, 2022. This certification reflects the changes in the
law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections (including
those under MPRA), and sources of financial information used are summarized in Exhibit 6.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal’'s understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.

10f 11 Segal



Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete
and accurate. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that offer my
best estimate of anticipated experience under the Plan. In addition, as allowed by IRC Section 432(b)(3)(B), in my opinion, the
contributions used for Insolvency Projections are reasonable. Furthermore, as required by IRC Section 432(b)(3)(B)(iii), the projected
industry activity takes into account information provided by the plan sponsor.

C G)r‘)/({// P

Daniel V. Ciner, MAAA
EA# 20-05773
Title  Senior Vice President and Actuary

Email dciner@segalco.com

2 of 11 Segal



Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Certificate Contents

Exhibit 1 Status Determination as of April 1, 2022
Exhibit 2 Summary of Actuarial Valuation Projections
| Exhibit 3 Funding Standard Account Projections
Exhibit 4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2021
Exhibit 5 Solvency Projection
Exhibit 6 Actuarial Assumptions and Methodology

3of 11 Segal






Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Component Final
Status Condition Result Result
4. Determination of critical and declining status:
C7.a. Any of (C1) through (C5) are Yes? Yes
b. and Insolvency is projected within 15 years? Yes
In Critical and Declin}ng Status? R Yes
Endangered Status: 7 7 7 - 7
E1. a. Is not in critical status, No
b. and the funded percentage is less than 80%? Yes No
E2. a. Is not in critical status, No
b. and a funding deficiency is projected in seven years? Yes No
In Endangered Status? (Yes when either (E1) or (E2) is Yes) No
In Seriously Endangered Status? (Yes when BOTH (E1) and (E2) are Yes) No
Neither Critical Status Nor Endangered Status:
Neither Critical nor Endangered Status? No

The Plan is currently projected to become insolvent in the Plan Year ending March 31, 2028. Since the goal of the Rehabilitation Plan was to
remain solvent through March 31, 2017, this certification also notifies the IRS that the Plan has made scheduled progress in meeting the
requirements of its Rehabilitation Plan.

5of 11 Segal
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Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit 4: Funding Standard Account — Projected Bases Assumed Established after April 1, 2021
Schedule of Funding Standard Account Bases

Base Amortization Amortization
Type of Base Date Established Established Period Payment
Experience Gain 04/01/2022 ($1,732,001) 15 ($T140,858)
Experience Gain 04/01/2023 (1,061,784) 15  (86,351)
Experience Gain 04/01/2024 (1,134,393) 15 (92,257)
Experience Gain 04/01/2025 (1,852,656) 15 (150,671)
Experience Loss 04/01/2026 90,547 15 7,364

8 of 11 Segal



Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan

CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit 5: Solvency Projections

The table below presents the projected Market Value of Assets for the Plan Years beginning April 1, 2021 through 2027.

Sl O [joiy B~ (Rooll N Esy

Market Value at beginning of year
Contributions

Withdrawal liability payments
Benefit payments

Adminisjtr;tive expenses

Interest earnings

Market Value at end of year:
(1)+(+B)-(4)-(5)+(6)

Year Beginning April 1,

2021 2022 2023 2024 2025 2026 2027
$54,724979  $51,144513  $42,236419  $33,391,135 $24,649,018  $15999,015  $7,485,522
$830,166 $607,838  $676476  $676476  $676476  $676476  $676,476
$5,617,369 $313,188  $313,188  $307,515 $290,496  $290496  $290,496
$10,530,468  $10,480,204  $10,113193  $9,723455  $9,335786  $8,923581  $8,488,988
$736,559 $820,000  $840,500 $861513  $383050 $905127  $927,755
$1248026  $1,381,084  $1.118745  $858,860  $601,861 $348,243 $99,046
$51,144513  $42,236,419  $33,391,135 $24,649018 $15999,015  $7,485,522 Insolvent

9 of 11 Segal



Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Exhibit 6: Actuarial Assumptions and Methodology

The actuarial assumptions and plan of benefits are as used in the April 1, 2021 actuarial valuation certificate, dated June 21, 2022, except
as specifically described below. We also assumed that experience would emerge as projected, except as described below. The calculations
are based on a current understanding of the requirements of ERISA Section 305 and IRC Section 432.

Contribution As a result of changes in the distribution of active participants among various employers, the average weekly

Rates: contribution rate changed from $152.24 to $158.24. Employers making surcharge contributions are assumed to
continue to do so. B S R

Asset Information: The financial information for the year ended March 31, 2022 was based on an unaudited financial statement provided
by the Fund Office.

For projections after that date, the assumed administrative expenses were increased by 2.5% per year and the
benefit payments were projected based on the April 1, 2021 actuarial valuation. The projected net investment return
was assumed to be 3.0% of the average market value of assets for the 2022 - 2028 Plan Years. Any resulting
investment gains or losses due to the operation of the asset valuation method are amortized over 15 years in the
Funding Standard Account.

Projected Industry The projected industry activity assumption takes into account information provided by the plan sponsor as required
Activity: by Internal Revenue Code Section 432, historical and current contribution levels and the pattern of changes in
those levels and projections in employment levels included in collective bargaining agreements, and professional
judgement. Based on this information, the number of active participants was assumed to be 98 as of April 1, 2022
and would decrease 3% to 95 as of April 1, 2023, and remain level thereafter. Contributions will be made for each
active for 45 weeks per year. Distribution of active participants among various employers was updated as of
April 1, 2022 based on information supplied by the Fund Administrator.

Withdrawal In addition to regular contributions directly linked to the level of ongoing employment, nine employers who have
Liability outstanding withdrawal liability assessment are assumed to continue to make withdrawal liability payments in
Payments: accordance with their payment schedules. No new withdrawal liability assessment are assumed.

10 of 11 Segal



Schedule MB Line 4c - Documentation Regarding Progress Under Rehabilitation Plan
CTDU - Pension Fund EIN: 36-6598153 PN: 001

Technical issues

Segal does not practice law and, therefore, cannot and does not provide legal advice.

Any statutory interpretation on which the certification is based reflects Segal’'s understanding as an actuarial firm. Due to the complexity of
the statute and the significance of its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making
any decisions regarding compliance with ERISA and the Internal Revenue Code.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a comprehensive set
of liability and cost calculations that are presented to meet regulatory, legisiative and client requirements. Deterministic cost projections are
based on a proprietary forecasting model. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that allows for a high degree
of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions, validates the models, and
reviews test lives and results, under the supervision of the responsible actuary.

6153850v1/01259.019
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101 North Wacker Drive, Suite 500
Se al Chicago, IL 60606-1724
segalco.com

T 312.984.8500

June 29, 2020

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

As required by ERISA Section 305 and Internal Revenue Code (IRC) Section 432, we have completed the Plan’s actuarial status
certification as of April 1, 2020 in accordance with the Multiemployer Pension Reform Act of 2014 (MPRA). The attached exhibits
outline the projections performed and the results of the various tests required by the statute. These projections have been prepared
based on the Actuarial Valuation as of April 1, 2019 and in accordance with generally accepted actuarial principles and practices and
a current understanding of the law. The actuarial calculations were completed under the supervision of Henry Wong, ASA, MAAA,
FCA, Enrolled Actuary.

As of April 1, 2020, the Plan is in critical and declining status. This certification also notifies the IRS that the Plan has made the
scheduled progress in meeting the requirements of its rehabilitation plan, based on the annual standards in the rehabilitation plan.
This certification is being filed with the Internal Revenue Service, pursuant to ERISA section 305(b)(3) and IRC section 432(b)(3).

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which the
certification is based reflects Segal’s understanding as an actuarial firm. Due to the complexity of the statute and the significance of
its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making any decisions regarding
compliance with ERISA and the Internal Revenue Code.



Board of Trustees
June 29, 2020
Page 2

A summary of the key results of this certification is as follows:

Certified Zone Status Critical & Declining
Scheduled Progress of Has Been Met
Rehabilitation Plan
Funded Percentage: ¢ Actuarial value of assets (AVA) $55,485,414
o Unit credit accrued liability 112,023,934
e Funded percentage 49.5%
Funding Standard ¢ Credit balance/(funding deficiency) as of the end of prior ($43,772,795)
Account: year
Solvency Projection: e Years to projected insolvency 7
|
Plan, Contribution and As a result of changes in the distribution of active participants among
Assumption Changes: various employers, the average weekly contribution rate changed from
$152.32 to $155.77.

We are available to assist the Trustees in communicating this information to plan stakeholders as well as in updating the Rehabilitation
Plan required.

Sincerely,

Segal

By: M M ML
L. Scott Price J&cob Karmel Henry Wong, ASA, MAAA, FCA, EA
Senior Vice President Benefits Consultant Vice President & Consulting Actuary

cc: Ms. Linda Fenner
James Beall, Esq.
Mr. Robert Hannigan

+% Segal






Actuarial status certification as of April 1, 2020 under IRC Section 432

June 29, 2020

Mustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2020 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements; differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2019 actuarial valuation, dated April 8, 2020. This certification reflects the changes in the
law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections (including
those under MPRA), and sources of financial information used are summarized in Exhibit VI.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal's understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 Segal 1



| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete

and accurate. As required by IRC Section 432(b)(3)(B)(iii), the projected industry activity is based on information provided by the plan
sponsor. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that (other than

projected industry activity) offer my best estimate of anticipated experience under the Plan.

sy

Henry Wong, ASA, MAAA, FCA

EA# 20-05951
Title Vice President & Consulting Actuary

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 v% Segal :



| Actuarial Status Certification under IRC Section 432

Certificate Contents

Exhibit | Status Determination as of April 1, 2020

Exhibit Il Summary of Actuarial Valuation Projections

Exhibit Ill Funding Standard Account Projections

Exhibit IV Funding Standard Account — Projected Bases Assumed
Established After April 1, 2019

Exhibit V Solvency Projection

Exhibit VI Actuarial Assumptions and Methodology

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 %Segal 3






| Actuarial Status Certification under IRC Section 432

Component Final
Status Condition

Result Result
IV. Determination of critical and declining status:

C7. (a) Any of (C1) through (C5) are Yes?

Yes
(b) AND Insolvency is projected within 15 years? Yes
V. In Critical and Declining Status? Yes
Endangered Status:
E1. (a) Is notin critical status, No
(b) AND the funded percentage is less than 80%? Yes No
E2. (a) Is not in critical status, No
(b) AND a funding deficiency is projected in seven years? Yes No
In Endangered Status? (Yes when either (E1) or (E2) is Yes) No
In Seriously Endangered Status? (Yes when BOTH (E1) and (E2) are Yes) No
Neither Critical Status Nor Endangered Status

Neither Critical nor Endangered Status? No

The Plan is currently projected to become insolvent in the Plan Year ending March 31, 2026. Since the goal of the Rehabilitation Plan was to
remain solvent through March 31, 2017, this certification also notifies the IRS that the Plan has made scheduled progress in meeting the
requirements of its Rehabilitation Plan

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001

Segal s









| Actuarial Status Certification under IRC Section 432

Exhibit IV
Funding Standard Account — Projected Bases Assumed Established after April 1, 2019

Schedule of Funding Standard Account Bases

Base Amortization Amortization

Type of Base Date Established Established Period Payment
Experience Loss 4/ 1/2020 $667,493 15 $61,246
Experience Gain 4/ 1/2021 (8,934) 15 (820)
Experience Loss 4/ 1/2022 516,883 15 47,426
Experience Loss 4/ 1/2023 929,985 15 85,330
Experience Loss 4/ 1/2024 786,369 15 72,153

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153 / PN 001 %Segal 8












101 North Wacker Drive, Suite 500

Segal Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2021

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

As required by ERISA Section 305 and Internal Revenue Code (IRC) Section 432, we have completed the Plan’s actuarial status
certification as of April 1, 2021 in accordance with the Multiemployer Pension Reform Act of 2014 (MPRA). The attached exhibits
outline the projections performed and the results of the various tests required by the statute. These projections have been prepared
based on the Actuarial Valuation as of April 1, 2020 and in accordance with generally accepted actuarial principles and practices and
a current understanding of the law. The actuarial calculations were completed under the supervision of Henry Wong, ASA, MAAA,
FCA, Enrolled Actuary.

This certification does not reflect the enactment of the American Rescue Plan Act of 2021 (ARPA) on March 11, 2021. We anticipate
clarification of ARPA relief provisions based on regulations to be issued by the IRS and the Pension Benefit Guaranty Corporation.
Decisions that the Trustees may make to elect options available to them that might affect the Plan’s “zone” status and minimum
funding requirements for the current and future years may be reflected in a revised or future actuarial valuation.

As of April 1, 2021, the Plan is in critical and declining status. This certification also notifies the IRS that the Plan has made the
scheduled progress in meeting the requirements of its rehabilitation plan, based on the annual standards in the rehabilitation plan.
This certification is being filed with the Internal Revenue Service, pursuant to ERISA section 305(b)(3) and IRC section 432(b)(3).

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which the
certification is based reflects Segal’s understanding as an actuarial firm. Due to the complexity of the statute and the significance of
its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making any decisions regarding
compliance with ERISA and the Internal Revenue Code.






101 North Wacker Drive, Suite 500

Segal Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2021

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700 - 17th Floor

Chicago, IL 60604

To Whom It May Concern:

As required by ERISA Section 305 and the Internal Revenue Code (IRC) Section 432, we have completed the actuarial status
certification as of April 1, 2021 for the following plan:

Name of Plan:  Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Plan number: EIN 36-6598153 / PN 001

Plan sponsor:  Board of Trustees, Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Address: 6500 W. 65th St., Suite 203, Chicago, IL 60638

Phone number: 708.924.0828

As of April 1, 2021, the Plan is in critical and declining status.

This certification also notifies the IRS that the Plan has made the scheduled progress in meeting the requirements of its rehabilitation
plan, based on the annual standards of the rehabilitation plan.

This certification does not reflect the enactment of the American Rescue Plan Act of 2021 (ARPA) on March 11, 2021. We anticipate
clarification of ARPA relief provisions based on regulations to be issued by the IRS and the Pension Benefit Guaranty Corporation.
Decisions that the Trustees may make to elect options available to them that might affect the Plan’s “zone” status and minimum
funding requirements for the current and future years may be reflected in a revised or future actuarial valuation.

Segal






Actuarial Status Certification as of April 1, 2021 under IRC Section 432
June 29, 2021
Hllustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2021 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements; differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2020 actuarial valuation, dated March 23, 2021. This certification reflects the changes in the
law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections (including
those under MPRA), and sources of financial information used are summarized in Exhibit 6.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal’'s understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 Segal 1



| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete
and accurate. As required by IRC Section 432(b)(3)(B)(iii), the projected industry activity is based on information provided by the plan
sponsor. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that (other than

projected industry activity) offer my best estimate of anticipated experience under the Plan.
myf
—~—7
Henry Wong, ASA, MAAA, FCA

EA# 20-05951
Title Vice President & Consulting Actuary

Email hwong@segalco.com

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 ‘x' Segal 2



Certificate Contents

Exhibit 1 Status Determination as of April 1, 2021

Exhibit 2 Summary of Actuarial Valuation Projections

Exhibit 3 Funding Standard Account Projections

Exhibit 4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2020

Exhibit 5 Solvency Projection

Exhibit 6 Actuarial Assumptions and Methodology

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153 / PN 001 %Segal 3






Status Condition C;m;)oneht Final

Result Result
4. Determination of critical and declining status:
C7.a. Any of (C1) through (C5) are Yes? Yes
b. and Insolvéncy is_pr(;jec_ted within 15 years? Yes
In Critical and Declining Status? Yes
Endangered Status: o -
E1. a. Is not in critical status, Né
b. and the funded percentage is less than 80%? Yes No
E2. a. Is not in critical status, No
b. and afunding deficiency is projected in seven years? Yes No
In Endangered Status? (Yes when either (E1) or (E2) is Yes) No
In Seriously Endangered Status? (Yes when BOTH (E1) and (E2) are Yes) No
Neither Critical Status Nor Endangered Status:
Neither Critical nor Endangered Status? No

The Plan is currently projected to become insolvent in the Plan Year ending March 31, 2028. Since the goal of the Rehabilitation Plan was to
remain solvent through March 31, 2017, this certification also notifies the IRS that the Plan has made scheduled progress in meeting the
requirements of its Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 Segal 5









Exhibit 4: Funding Standard Account — Projected Bases Assumed Established after April 1, 2020
Schedule of Funding Standard Account Bases

Type of Base Date Established Base Amortization Amortization
Established Period Payment
Experience Gain 04/01/2021 ($1,770,569) 15 ($153,122)
Experience Gain 04/01/2022 (1,784,330) 15 (154,312)
Experience Gain 04/01/2023 (1,288,411) 15 (111,424)
Experience Gain 04/01/2024 (1,344,870) 15 (116,307)
Experience Gain 04/01/2025 (2,045,981) 15 (176,940)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,

EIN 36-6598153 / PN 001 %Segal 8






Exhibit 6: Actuarial Assumptions and Methodology

The actuarial assumptions and plan of benefits are as used in the April 1, 2020 actuarial valuation certificate, dated March 23, 2021, except
as specifically described below. We also assumed that experience would emerge as projected, except as described below. The calculations
are based on a current understanding of the requirements of ERISA Section 305 and IRC Section 432.

Contribution
Rates:

Asset Information:

Projected Industry
Activity:

Withdrawal
Liability
Payments:

As a result of changes in the distribution of active participants among various employers, the average weekly
contribution rate changed from $155.37 to $153.63.

The financial information for the year ended March 31, 2021 was based on an unaudited financial statement provided
by the Fund Office.

For projections after that date, the assumed administrative expenses were increased by 2.5% per year and the
benefit payments were projected based on the April 1, 2020 actuarial valuation. The projected net investment return
was assumed to be 4.0% of the average market value of assets for the 2021 - 2027 Plan Years. Any resulting
investment gains or losses due to the operation of the asset valuation method are amortized over 15 years in the
Funding Standard Account.

As required by Internal Revenue Code Section 432, assumptions with respect to projected industry activity are
based on information provided by the plan sponsor that the active population was 99 as of April 1, 2021 and would
decrease 3% to 96 as of April 1, 2022, and remain level thereafter. Contributions will be made for each active for
45 weeks per year. Distribution of active participants among various employers was updated as of April 1, 2021
based on information supplied by the Fund Administrator.

In addition to regular contributions directly linked to the level of ongoing employment, eleven employers who have
outstanding withdrawal liability assessment are assumed to continue to make withdrawal liability payments in
accordance with their payment schedules. No new withdrawal liability assessment are assumed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
EIN 36-6598153 / PN 001 Segal 1



Technical issues

Segal does not practice law and, therefore, cannot and does not provide legal advice.

Any statutory interpretation on which the certification is based reflects Segal’'s understanding as an actuarial firm. Due to the complexity of
the statute and the significance of its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making
any decisions regarding compliance with ERISA and the Internal Revenue Code.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a comprehensive set
of liability and cost calculations that are presented to meet regulatory, legislative and client requirements. Deterministic cost projections are
based on a proprietary forecasting model. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that allows for a high degree
of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions, validates the models, and
reviews test lives and results, under the supervision of the responsible actuary.

6056404v2/01259.019

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund,
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101 North Wacker Drive, Suite 500

Sega I Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2022

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois

Dear Trustees:

As required by ERISA Section 305 and Internal Revenue Code (IRC) Section 432, we have completed the Plan’s actuarial status
certification as of April 1, 2022 in accordance with the Multiemployer Pension Reform Act of 2014 (MPRA). The attached exhibits
outline the projections performed and the results of the various tests required by the statute. These projections have been prepared
based on the Actuarial Valuation as of April 1, 2021 and in accordance with generally accepted actuarial principles and practices and
a current understanding of the law. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA,
Enrolled Actuary.

This certification does not reflect elections that the Trustees may make under the American Rescue Plan Act of 2021 (ARPA),
enacted on March 11, 2021. Decisions that the Trustees may make to elect options available to them might also affect the Plan’s
“zone” status and minimum funding requirements for the current and future years. These decisions may be reflected in a revised or
future actuarial valuation.

As of April 1, 2022, the Plan is in critical and declining status. This certification also notifies the IRS that the Plan has made the
scheduled progress in meeting the requirements of its rehabilitation plan, based on the annual standards in the rehabilitation plan.
This certification is being filed with the Internal Revenue Service, pursuant to ERISA section 305(b)(3) and IRC section 432(b)(3).

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which the
certification is based reflects Segal’s understanding as an actuarial firm. Due to the complexity of the statute and the significance of
its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making any decisions regarding
compliance with ERISA and the Internal Revenue Code.
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A summary of the key results of this certification is as follows:

Certified Zone Status Critical & Declining
Scheduled Progress of Has Been Met
Rehabilitation Plan
' Funded Percentage: o Actuarial value of assets (AVA) $47,429,390
e Unit credit accrued liability 117,463,187
e Funded percentage 40.3%
Funding Standard » Credit balance/(funding deficiency) as of the end of prior ($48,052,481)
Account: year
Solvency Projection: e Years to projected insolvency 6
Plan, Contribution and As a result of changes in the distribution of active participants among
Assumption Changes: various employers, the average weekly contribution rate changed from
$152.24 to $158.24.

We are available to assist the Trustees in communicating this information to plan stakeholders as well as in updating the
Rehabilitation Plan required.

Sincerely,
Segal
y Al o
Jécob Karmel Daniel V. Ciner, MAAA, EA
Benefits Consultant Senior Vice President and Actuary
cc: Ms. Linda Fenner Ms. April Bougis
Mr. Robert Hannigan Mr. Tom Daly
James Beall, Esq. Susan Bahme Blumenfeld, Esq.

+% Segal



101 North Wacker Drive, Suite 500

Sega I Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2022

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700 - 17th Floor
Chicago, IL 60604

To Whom It May Concern:

As required by ERISA Section 305 and the Internal Revenue Code (IRC) Section 432, we have completed the actuarial status
certification as of April 1, 2022 for the following plan:

Name of Plan:  Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Plan number: EIN 36-6598153 / PN 001

Plan sponsor:  Board of Trustees, Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Address: 6500 W. 65th St., Suite 203, Chicago, IL 60638

Phone number: 708.924.0828

As of April 1, 2022, the Plan is in critical and declining status.

This certification also notifies the IRS that the Plan has made the scheduled progress in meeting the requirements of its rehabilitation
plan, based on the annual standards of the rehabilitation plan.

This certification does not reflect elections that the Trustees may make under the American Rescue Plan Act of 2021 (ARPA),
enacted on March 11, 2021. Decisions that the Trustees may make to elect options available to them might also affect the Plan’s
“zone” status and minimum funding requirements for the current and future years. These decisions may be reflected in a revised or
future actuarial valuation.

Segal






Actuarial Status Certification as of April 1, 2022 under IRC Section 432
June 29, 2022
Illustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2022 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2021 actuarial valuation, dated June 21, 2022. This certification reflects the changes in the
law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections (including
those under MPRA), and sources of financial information used are summarized in Exhibit 6.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal’'s understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 Segal 1



| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete
and accurate. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that offer my
best estimate of anticipated experience under the Plan. In addition, as allowed by IRC Section 432(b)(3)(B), in my opinion, the
contributions used for Insolvency Projections are reasonable. Furthermore, as required by IRC Section 432(b)(3)(B)(iii), the projected
industry activity takes into account information provided by the plan sponsor.

Daniel V. Ciner, MAAA

EA# 20-05773
Title  Senior Vice President and Actuary

Email dciner@segalco.com

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 v% Segal :



Certificate Contents

Exhibit 1 Status Determination as of April 1, 2022

Exhibit 2 Summary of Actuarial Valuation Projections

Exhibit 3 Funding Standard Account Projections

Exhibit 4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2021

Exhibit 5 Solvency Projection

Exhibit 6 Actuarial Assumptions and Methodology

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

EIN 36-6598153 / PN 001 %Segal 3
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Exhibit 5: Solvency Projections

The table below presents the projected Market Value of Assets for the Plan Years beginning April 1, 2021 through 2027.
Year Beginning April 1,

2021 2022 2023 2024 2025 2026 2027
1. Market Value at beginning of year $54,724,979  $51,144,513  $42,236,419  $33,391,135  $24,649,018  $15,999,015 $7,485,522
2. Contributions $830,166 $697,838 $676,476 $676,476 $676,476 $676,476 $676,476
3. Withdrawal liability payments $5,617,369 $313,188 $313,188 $307,515 $290,496 $290,496 $290,496
4. Benefit payments $10,539,468  $10,480,204  $10,113,193 $9,723,455 $9,335,786 $8,923,581 $8,488,988
5. Administrative expenses $736,559 $820,000 $840,500 $861,513 $883,050 $905,127 $927,755
6. Interest earnings $1.248.026 $1.381,084 $1.118,745 $858,860 $601.861 $348.243 $99.046
0 LERGIVEIDED B 6 $51,144,513  $42,236,419  $33,391,135  $24,649,018 $15,999,015  $7,485522 Insolvent

(1)+(2)+(3)-(4)-(5)+(6)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 %Segal 9



Exhibit 6: Actuarial Assumptions and Methodology

The actuarial assumptions and plan of benefits are as used in the April 1, 2021 actuarial valuation certificate, dated June 21, 2022, except
as specifically described below. We also assumed that experience would emerge as projected, except as described below. The calculations
are based on a current understanding of the requirements of ERISA Section 305 and IRC Section 432.

Contribution As a result of changes in the distribution of active participants among various employers, the average weekly

Rates: contribution rate changed from $152.24 to $158.24. Employers making surcharge contributions are assumed to

Asset Information: The financial information for the year ended March 31, 2022 was based on an unaudited financial statement provided
by the Fund Office.

For projections after that date, the assumed administrative expenses were increased by 2.5% per year and the
benefit payments were projected based on the April 1, 2021 actuarial valuation. The projected net investment return
was assumed to be 3.0% of the average market value of assets for the 2022 - 2028 Plan Years. Any resulting
investment gains or losses due to the operation of the asset valuation method are amortized over 15 years in the
Funding Standard Account.

Projected Industry The projected industry activity assumption takes into account information provided by the plan sponsor as required
Activity: by Internal Revenue Code Section 432, historical and current contribution levels and the pattern of changes in
those levels and projections in employment levels included in collective bargaining agreements, and professional
judgement. Based on this information, the number of active participants was assumed to be 98 as of April 1, 2022
and would decrease 3% to 95 as of April 1, 2023, and remain level thereafter. Contributions will be made for each
active for 45 weeks per year. Distribution of active participants among various employers was updated as of
April 1, 2022 based on information supplied by the Fund Administrator.

Withdrawal In addition to regular contributions directly linked to the level of ongoing employment, nine employers who have
Liability outstanding withdrawal liability assessment are assumed to continue to make withdrawal liability payments in
Payments: accordance with their payment schedules. No new withdrawal liability assessment are assumed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 Segal 1



Technical issues

Segal does not practice law and, therefore, cannot and does not provide legal advice.

Any statutory interpretation on which the certification is based reflects Segal’s understanding as an actuarial firm. Due to the complexity of
the statute and the significance of its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making
any decisions regarding compliance with ERISA and the Internal Revenue Code.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a comprehensive set
of liability and cost calculations that are presented to meet regulatory, legislative and client requirements. Deterministic cost projections are
based on a proprietary forecasting model. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that allows for a high degree
of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions, validates the models, and
reviews test lives and results, under the supervision of the responsible actuary.

6153850v1/01259.019

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 -Segal 11






101 North Wacker Drive, Suite 500

Sega I Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2023

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois 60638

Dear Trustees:

As required by ERISA Section 305 and Internal Revenue Code (IRC) Section 432, we have completed the Plan’s actuarial status
certification as of April 1, 2023 in accordance with the Multiemployer Pension Reform Act of 2014 (MPRA). The attached exhibits
outline the projections performed and the results of the various tests required by the statute. These projections have been prepared
based on the Actuarial Valuation as of April 1, 2022 and in accordance with generally accepted actuarial principles and practices and
a current understanding of the law. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA,
Enrolled Actuary.

Under the American Rescue Plan Act of 2021 (ARPA), which was enacted on March 11, 2021, the Plan is eligible for special financial
assistance (SFA) from the PBGC that will considerably improve the Plan’s ability to remain solvent and continue to pay benefits. The
impact of any such special financial assistance, however, is not reflected in this report.

As of April 1, 2023, the Plan is in critical and declining status. This certification also notifies the IRS that the Plan has made the
scheduled progress in meeting the requirements of its rehabilitation plan, based on the annual standards in the rehabilitation plan.
This certification is being filed with the Internal Revenue Service, pursuant to ERISA section 305(b)(3) and IRC section 432(b)(3).

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which the
certification is based reflects Segal’s understanding as an actuarial firm. Due to the complexity of the statute and the significance of
its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making any decisions regarding
compliance with ERISA and the Internal Revenue Code.



Board of Trustees
June 29, 2023
Page 2

Sincerely,

Segal

By:

cc!

Y

J4€ob Karmel
Senior Consultant

Ms. Linda Fenner
Mr. Robert Hannigan
James Beall, Esq.

T

Daniel V. Ciner, MAAA, EA
Senior Vice President and Actuary

Ms. April Bougis
Mr. Tom Daly
Susan Bahme Blumenfeld, Esq.

+% Segal



Board of Trustees
June 29, 2023

Page 3
Actuarial Status Certification as of April 1, 2023: Key Results
2023

Certified Zone Status Critical & Declining
Scheduled Progress Has Been Met
Assets Actuarial value of assets (AVA) $39,472,968
Funded Percentage Unit credit accrued liability 109,177,850

Funded percentage 36.1%
Funding Standard Account Fundingicredit baI;nce/(funding deficiency) as of the end of the prior year ($52,352,751)
Investment Return Assumed rate of return 3.00%

Estimated return for plan year ended March 31, 2023 -4.84%
Solvency Projection Years to projected insolvency 5
Plan, Contribution and As a result of changes in the distribution of active participants among various employers, the average weekly
Assumption Changes contribution rate changed from $158.27 to $155.71.

We are available to assist the Trustees in communicating this information to plan stakeholders as well as in updating the
Rehabilitation Plan required.



101 North Wacker Drive, Suite 500

Sega I Chicago, IL 60606-1724

segalco.com T:312.984.8500

June 29, 2023

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700 - 17th Floor
Chicago, IL 60604

To Whom It May Concern:

As required by ERISA Section 305 and the Internal Revenue Code (IRC) Section 432, we have completed the actuarial status
certification as of April 1, 2023 for the following plan:

Name of Plan:  Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Plan number: EIN 36-6598153 / PN 001

Plan sponsor:  Board of Trustees, Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Address: 6500 W. 65th St., Suite 203, Chicago, IL 60638

Phone number: 708.924.0828

As of April 1, 2023, the Plan is in critical and declining status.

This certification also notifies the IRS that the Plan has made the scheduled progress in meeting the requirements of its rehabilitation
plan, based on the annual standards of the rehabilitation plan.

Under the American Rescue Plan Act of 2021 (ARPA), which was enacted on March 11, 2021, the Plan is eligible for special financial
assistance (SFA) from the PBGC that will considerably improve the Plan’s ability to remain solvent and continue to pay benefits. The
impact of any such special financial assistance, however, is not reflected in this report.

Segal






Actuarial Status Certification as of April 1, 2023 under IRC Section 432
June 29, 2023
llustration Supporting Actuarial Certification of Status (Schedule MB, line 4b)

This is to certify that Segal has prepared an actuarial status certification under Internal Revenue Code Section 432 for the Chicago
Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund as of April 1, 2023 in accordance with generally
accepted actuarial principles and practices. It has been prepared at the request of the Board of Trustees to assist in administering
the Fund and meeting filing and compliance requirements under federal law. This certification may not otherwise be copied or
reproduced in any form without the consent of the Board of Trustees and may only be provided to other parties in its entirety.

The measurements shown in this actuarial certification may not be applicable for other purposes. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors as the following: plan experience
differing from that anticipated by the economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these measurements differences in
statutory interpretation and changes in plan provisions or applicable law.

This certification is based on the April 1, 2022 actuarial valuation, dated June 22, 2023. This certification reflects the changes in the
law made by the Multiemployer Pension Reform Act of 2014 (MPRA). Additional assumptions required for the projections (including
those under MPRA and ARPA), and sources of financial information used are summarized in Exhibit 6.

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which this
certification is based reflects Segal’s understanding as an actuarial firm.

This certification was based on the assumption that the Plan was qualified as a multiemployer plan for the year.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 Segal 1



| am a member of the American Academy of Actuaries and | meet the Qualification Standards of the American Academy of Actuaries
to render the actuarial opinion herein. To the best of my knowledge, the information supplied in this actuarial certification is complete
and accurate. In my opinion, the projections are based on reasonable actuarial estimates, assumptions and methods that offer my
best estimate of anticipated experience under the Plan. Furthermore, as required by IRC Section 432(b)(3)(B)(iii), the projected
industry activity takes into account information provided by the plan sponsor.

Daniel V. Ciner, MAAA

EA# 23-05773
Title  Senior Vice President and Actuary

Email dciner@segalco.com

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 % Segal 2



Certificate Contents

Exhibit 1 Status Determination as of April 1, 2023

Exhibit 2 Summary of Actuarial Valuation Projections

Exhibit 3 Funding Standard Account Projections

Exhibit 4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2022

Exhibit 5 Solvency Projection

Exhibit 6 Actuarial Assumptions and Methodology

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

EIN 36-6598153 / PN 001 %Segal 3
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Exhibit 5: Solvency Projections

The table below presents the projected Market Value of Assets for the Plan Years beginning April 1, 2022 through 2027.
Year Beginning April 1,

2022 2023 2024 2025 2026 2027
1. Market Value at beginning of year $51,107,145  $39,412,474  $30,644,174  $21,936,761  $13,288,570 $4,725,252
2. Contributions 814,630 651,646 623,619 595,591 574,570 553,549
3. Withdrawal liability payments 464,482 291,235 285,562 268,543 268,543 268,543
4. Benefit payments 10,027,340 9,927,570 9,554,247 9,172,506 8,790,745 8,372,016
5. Administrative expenses 699,252 820,000 840,500 861,513 883,050 905,127
6. Interest earnings (2,247,191) 1,036,389 778,153 521,694 267,364 16,129
bl s atelarendiotyea $30,412,474  $30,644,174 $21,936,761 $13,288570  $4,725252 Insolvent

(1)+(2)+(3)-(4)-(5)+(6)

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

EIN 36-6598153 / PN 001 %Segal 9



Exhibit 6: Actuarial Assumptions and Methodology

The actuarial assumptions and plan of benefits are as used in the April 1, 2022 actuarial valuation certificate, dated June 22, 2023, except
as specifically described below. We also assumed that experience would emerge as projected, except as described below. The calculations
are based on a current understanding of the requirements of ERISA Section 305 and IRC Section 432.

Contribution As aresult of changes in the distribution of active participants among various employers, the average weekly
Rates: contribution rate changed from $158.27 to $155.71. Employers making surcharge contributions are assumed to
continue to do so.

Asset Information: The financial information for the year ended March 31, 2023 was based on an unaudited financial statement provided
by the Fund Office.

For projections after that date, the assumed administrative expenses were increased by 2.5% per year and the
benefit payments were projected based on the April 1, 2022 actuarial valuation. The projected net investment return
was assumed to be 3.0% of the average market value of assets for the 2023 - 2029 Plan Years. Any resulting
investment gains or losses due to the operation of the asset valuation method are amortized over 15 years in the
Funding Standard Account.

Projected Industry The projected industry activity assumption takes into account information provided by the plan sponsor as required

Activity: by Internal Revenue Code Section 432, historical and current contribution levels and the pattern of changes in
those levels and projections in employment levels included in collective bargaining agreements, and professional
judgement. Based on this information, the number of active participants was assumed to decrease 4% from 97 as
of April 1, 2022 to 93 as of April 1, 2023, and decrease 4% each year thereafter. Contributions will be made for
each active for 45 weeks per year. Distribution of active participants among various employers was updated as of
April 1, 2023 based on information supplied by the Fund Administrator.

Withdrawal In addition to regular contributions directly linked to the level of ongoing employment, eight employers who have
Liability outstanding withdrawal liability assessment are assumed to continue to make withdrawal liability payments in
Payments: accordance with their payment schedules. No new withdrawal liability assessment are assumed.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 Segal 10



Technical issues

Segal does not practice law and, therefore, cannot and does not provide legal advice.

Any statutory interpretation on which the certification is based reflects Segal’'s understanding as an actuarial firm. Due to the complexity of
the statute and the significance of its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making
any decisions regarding compliance with ERISA and the Internal Revenue Code.

Segal valuation results are based on proprietary actuarial modeling software. The actuarial valuation models generate a comprehensive set
of liability and cost calculations that are presented to meet regulatory, legislative and client requirements. Deterministic cost projections are
based on a proprietary forecasting model. Our Actuarial Technology and Systems unit, comprised of both actuaries and programmers, is
responsible for the initial development and maintenance of these models. The models have a modular structure that allows for a high degree
of accuracy, flexibility and user control. The client team programs the assumptions and the plan provisions, validates the models, and
reviews test lives and results, under the supervision of the responsible actuary.

6271020v1/01259.019

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
EIN 36-6598153 / PN 001 Segal 11
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101 North Wacker Drive, Suite 500

Seg a I Chicago, IL 60606-1724

segalco.com
T:312.984.8500

June 28, 2024

Board of Trustees
Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Chicago, lllinois 60638

Dear Trustees:

As required by ERISA Section 305 and Internal Revenue Code (IRC) Section 432, we have completed the Plan’s actuarial status
certification as of April 1, 2024 in accordance with the Multiemployer Pension Reform Act of 2014 (MPRA). This certification has
been prepared for the exclusive use and benefit of the Board, based upon information provided by the Fund Office. Segal makes no
representation or warranty as to the future status of the Plan and does not guarantee any particular result. The attached exhibits
outline the projections performed and the results of the various tests required by the statute. These projections have been prepared
based on the Actuarial Valuation as of April 1, 2023 and in accordance with generally accepted actuarial principles and practices and
a current understanding of the law. The actuarial calculations were completed under the supervision of Daniel V. Ciner, MAAA,
Enrolled Actuary.

Under the American Rescue Plan Act of 2021 (ARPA), which was enacted on March 11, 2021, the Plan is eligible for special financial
assistance (SFA) from the PBGC that will considerably improve the Plan’s ability to remain solvent and continue to pay benefits. The
impact of any such special financial assistance, however, is not reflected in this report.

As of April 1, 2024, the Plan is in critical and declining status. This certification also notifies the IRS that the Plan has made the
scheduled progress in meeting the requirements of its rehabilitation plan, based on the annual standards in the rehabilitation plan.
This certification is being filed with the Internal Revenue Service, pursuant to ERISA section 305(b)(3) and IRC section 432(b)(3).

Segal does not practice law and, therefore, cannot and does not provide legal advice. Any statutory interpretation on which the
certification is based reflects Segal’'s understanding as an actuarial firm. Due to the complexity of the statute and the significance of
its ramifications, Segal recommends that the Board of Trustees consult with legal counsel when making any decisions regarding
compliance with ERISA and the Internal Revenue Code.






Board of Trustees
June 28, 2024

Actuarial Status Certification as of April 1, 2024: Key Results

Item Description 2024

Certified zone status Critical & declining

Scheduled progress Has Been Met

Assets Actuarial value of assets (AVA) $32,623,327

Funded percentage Unit credit accrued liability 89,076,338
Funded percentage 36.6%

Funding Standard Account Funding credit balance/(funding deficiency) as of the end of the prior year ($56,325,003)

Investment return Assumed rate of return 5.00%
Estimated return for plan year ended March 31, 2024 11.00%

Solvency projection Years to projected insolvency 5

Plan, Contribution and As a result of changes in the distribution of active participants among various employers as reported in

Assumption Changes preliminary data as of March 31, 2024, the average weekly contribution rate changed from $157.03 to $156.87.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

EIN 36-6598153 / PN 001 % Segal



101 North Wacker Drive, Suite 500

Seg a I Chicago, IL 60606-1724

segalco.com
T:312.984.8500

June 28, 2024

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (TEGE:EP:EPCU)
230 S. Dearborn Street

Room 1700 - 17th Floor

Chicago, IL 60604

To Whom It May Concern:

As required by ERISA Section 305 and the Internal Revenue Code (IRC) Section 432, we have completed the actuarial status
certification as of April 1, 2024 for the following plan:

Name of Plan: Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund

Plan number:  EIN 36-6598153 / PN 001

Plan sponsor: Board of Trustees, Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Address: 6500 W. 65th St., Suite 203, Chicago, IL 60638

Phone number: 708.924.0828

As of April 1, 2024, the Plan is in critical and declining status.

This certification also notifies the IRS that the Plan has made the scheduled progress in meeting the requirements of its rehabilitation
plan, based on the annual standards of the rehabilitation plan.

Under the American Rescue Plan Act of 2021 (ARPA), which was enacted on March 11, 2021, the Plan is eligible for special financial
assistance (SFA) from the PBGC that will considerably improve the Plan’s ability to remain solvent and continue to pay benefits. The
impact of any such special financial assistance, however, is not reflected in this certification.

Segal












Certificate Contents

Exhibit
Number Certification Contents
1 Status Determination as of April 1, 2024
2 Summary of Actuarial Valuation Projections
3 Funding Standard Account Projections
4 Funding Standard Account — Projected Bases Assumed Established After April 1, 2023
5 Solvency Projection
6 Actuarial Assumptions and Methodology
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Component Final
Status/Condition Result Result

4. Determination of critical and declining status:
C7. a. Any of (C1) through (C5) are Yes? Yes

b. and insolvency is projected within 15 years? Yes
In critical and declining status? Yes
Endangered status:
E1. a. Is not in critical status, No

b. and the funded percentage is less than 80%? Yes No
EZ2. a. Is not in critical status, No

b. and a funding deficiency is projected in seven years? Yes No
In endangered status? (Yes when either (E1) or (E2) is Yes) No
In seriously endangered status? (Yes when BOTH (E1) and (E2) are Yes) No
Neither critical status nor endangered status:
Neither critical nor endangered status? No

The Plan is currently projected to become insolvent in the Plan Year ending March 31, 2029. Since the goal of the Rehabilitation Plan
was to remain solvent through March 31, 2017, this certification also notifies the IRS that the Plan has made scheduled progress in
meeting the requirements of its Rehabilitation Plan.

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund \2
EIN 36-6598153 / PN 001 v Segal 7















Exhibit 5: Solvency Projections

The table below presents the projected market value of assets for the plan years beginning April 1, 2023 through 2028.

Description 2023 2024 2025 2026 2027 2028

1. Market Value at beginning of year $39,340,968 $33,889,511 $25,694,796 $17,425,251 $9,080,144 $710,916
2. Contributions 734,061 628,264 600,028 571,791 543,555 515,318
3. Withdrawal liability payments 310,948 301,910 284,891 284,891 284,891 284,891
4. Benefit payments 9,582,393 9,749,766 9,357,063 8,977,925 8,544,385 8,120,925
5. Administrative expenses 730,745 830,250 851,006 872,281 894,088 916,441
6. Interest earnings 3,816,672 1,455,127 1,053,605 648,417 240,799 0
7. Market Value at end of year:

A ; ' 33,889,511 25,694,796 $17,425,251 9,080,144 710,916 Insolvent
(1)+2)+(3)-4)-(5)+(6) i 3 5 . > :

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
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LEGACY

PROFESSIONALS LLP

CERTIFIED PUBLIC ACCOUNTANTS

REPORT OF INDEPENDENT AUDITORS ON SUPPLEMENTARY INFORMATION

To the Participants and Trustees of
Chicago Truck Drivers, Helpers and Warehouse
Workers Union (Independent) Pension Fund

We have audited the financial statements of Chicago Truck Drivers, Helpers and Warehouse
Workers Union (Independent) Pension Fund (the Plan) as of and for the years ended March 31,
2023 and 2022, and our report thereon dated January 5, 2024, which expressed an unmodified
opinion on those financial statements, appears on pages 1 and 2. Our audits were performed for
the purpose of forming an opinion on the financial statements taken as a whole. The
accompanying information that appears on pages 16 and 17 is presented for purposes of
additional analysis and is not a required part of the financial statements. Such information is the
responsibility of the Plan’s management and was derived from and relates directly to the
underlying accounting and other records used to prepare the financial statements. The
information has been subjected to the auditing procedures applied in the audits of the financial
statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America. In our
opinion, the information is fairly stated in all material respects in relation to the financial
statements for the years then ended, taken as a whole.

Kegases Frgfrosionda LLP

Westchester, Illinois

January 5, 2024
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Version Updates v20220701p

Version Date updated

v20220701p 07/01/2022



TEMPLATE 1
Form 5500 Projection

File name: Template 1 Plan Name, where "Plan Name" is an abbreviated version of the plan name. v20220701p

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an
abbreviated version of the plan name for the separate plan involved in the merger.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers
Plan Name: Union (Independent) Pension Fund

EIN: 36-6598153

PN: 001

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

2018 Form 5500

2019 Form 5500

2020 Form 5500

2021 Form 5500

2022 Form 5500

2023 Form 5500

2024 Form 5500

2025 Form 5500

Plan Year Start Date 04/01/2018 04/01/2019 04/01/2020 04/01/2021 04/01/2022 04/01/2023
Plan Year End Date 03/31/2019 03/31/2020 03/31/2021 03/31/2022 03/31/2023 03/31/2024
Plan Year Expected Benefit Payments

2018 $12,058,988 N/A N/A N/A N/A N/A N/A N/A
2019 $11,873,512 $11,674,010 N/A N/A N/A N/A N/A N/A
2020 $11,648,403 $11,366,678 $11,212,388 N/A N/A N/A N/A N/A
2021 $11,376,297 $11,006,377 $10,847,741 $10,810,910 N/A N/A N/A N/A
2022 $11,102,089 $10,670,898 $10,516,173 $10,480,204 $10,270,859 N/A N/A N/A
2023 $10,764,922 $10,296,391 $10,159,627 $10,113,193 $9,927,570 $10,112,772 N/A N/A
2024 $10,378,798 $9,868,512 $9,762,077 $9,723,455 $9,554,247 $9,749,767 N/A
2025 $9,991,429 $9,444,861 $9,370,844 $9,335,786 $9,172,506 $9,357,064

2026 $9,557,385 $8,982,440 $8,939,924 $8,923,581 $8,790,744 $8,977,924

2027 $9,113,099 $8,513,714 $8,514,486 $8,488,988 $8,372,017 $8,544,385

2028 N/A $8,039,722 $8,081,938 $8,054,433 $7,951,196 $8,120,926

2029 N/A N/A $7,650,951 $7,627,423 $7,533,938 $7,688,445

2030 N/A N/A N/A $7,200,440 $7,114,735 $7,253,622

2031 N/A N/A N/A N/A $6,684,449 $6,804,296

2032 N/A N/A N/A N/A N/A $6,358,976

2033 N/A N/A N/A N/A N/A N/A

2034 N/A N/A N/A N/A N/A N/A N/A

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020. For this
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing.



Version Updates v20230727p

Version Date updated

v20230727p 07/27/2023 Updated to highlight explanation needed if contributions and withdrawal liability payments do not match the plan year 5500 amounts.

v20220701p 07/01/2022



TEMPLATE 3 File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. v20230727p

Historical Plan Information For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of
the plan name for the separate plan involved in the merger.

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan’s initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union
Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

Unit (e.g. hourly,

weekly) Weekly
All Other Sources of Non-Investment Income
Number of Active
Plan Year (in order Reciprocity Additional Rehab Plan Participants at
from oldest to most Total Contribution Average Contributions (if Contributions (if Other - Explain if Withdrawal Liability ~ Beginning of Plan
recent) Plan Year Start Date  Plan Year End Date | Total Contributions™ ** Base Units Contribution Rate applicable) applicable) Applicable Payments Collected** Year
2010 04/01/2010 03/31/2011 $2,540,834 10,638 $238.84 N/A $130,994 N/A $2,147,547.00 233
2011 04/01/2011 03/31/2012 $2,430,547 10,242 $237.32 N/A $95,992 N/A $5,235,279.00 213
2012 04/01/2012 03/31/2013 $2,325,572 9,674 $240.40 N/A $93,090 N/A $1,128,564.00 206
2013 04/01/2013 03/31/2014 $2,117,545 9,243 $229.09 N/A $88,917 N/A $1,128,798.00 193
2014 04/01/2014 03/31/2015 $1,728,622 8,284 $208.66 N/A $84,630 N/A $6,175,344.00 184
2015 04/01/2015 03/31/2016 $1,534,383 8,828 $173.82 N/A $79,419 N/A $767,065.00 178
2016 04/01/2016 03/31/2017 $1,281,242 7,510 $170.61 N/A $52,848 N/A $481,762.00 162
2017 04/01/2017 03/31/2018 $1,205,291 7,680 $156.94 N/A $48,491 N/A $143,369.00 151
2018 04/01/2018 03/31/2019 $1,013,397 6,887 $147.15 N/A $36,174 N/A $540,833.00 151
2019*** 04/01/2019 03/31/2020 $908,753 5,869 $154.83 N/A $34,114 N/A $665,119.00 115
2020 04/01/2020 03/31/2021 $809,356 5,281 $153.26 N/A $31,706 N/A $751,957.00 113
2021 04/01/2021 03/31/2022 $793,684 4,818 $164.73 N/A $33,002 N/A $5,617,368.00 101
2022 04/01/2022 03/31/2023 $787,206 4,609 $170.80 N/A $34,042 N/A $464,482.00 97
2023 04/01/2023 03/31/2024 $685,124 4,577 $149.69 N/A $33,342 N/A $310,947.00 94

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."
** |f the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table.
***The contribution amounts for the 2019 Plan Year do not equal the amounts shown on the Schedule MB of Form 5500 due to a change in the reported contribution amount received in the audit subsequent to the completion of the Schedule MB.




TEMPLATE 4A v20221102p
SFA Determination - under the ""basic method™ for all plans, and under the "increasing assets method™ for MPRA plans

File name: Template 4A Plan Name, where "Plan Name" is an abbreviated version of the plan name.

If submitting additional information due to a merger under 8 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add, where "Plan Name" is an
abbreviated version of the plan name.

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name, where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:
IFR filers submitting a supplemented application should see Addendum C for more information.
MPRA plans using the "increasing assets method" should see Addendum D for more information.

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1).

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:
NOTE: All items below are provided on Sheet ‘4A-4 SFA Details .4(a)(1)' unless otherwise indicated.

a. The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

b. Non-SFA interest rate required under 8 4262.4(¢e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined.
[Sheet: 4A-1 Interest Rates]

c. SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined.
[Sheet: 4A-1 Interest Rates]

d. Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to
financial assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of
such financial assistance received by the plan.




e. For each

plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA

coverage period"):

i. Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under
section 4261 of ERISA and SFA to be received by the plan).

i. ldentify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay
status, current active participants, and new entrants.

[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were
previously suspended through the SFA measurement date.
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

iv. Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA)

for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted.

v. Provide the projected total participant count at the beginning of each year.

[Sheet: 4A-3 SFA Pcount and Admin Exp]

vi. Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the

projected fair market value of non-SFA assets at the end of each plan year.

vii. Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding

investment returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds
the beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year.

f. The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the
requested amount of SFA is determined.



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2  SFA Determination - Benefit Payments for the *"basic method™ for all plans, and for the "“increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as
those used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status,
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On
this Sheet 4A-2, show all benefit payments as positive amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits.

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The
first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA
measurement date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the
plan year ending in 2051.



4A-3  SFA Determination - Participant Count and Administrative Expenses for the ""basic method" for all plans, and for the "'increasing assets
method™ for MPRA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for
all other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on
4A-4 and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The
first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA
measurement date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the
plan year ending in 2051.



4A-4  SFA Determination - Details for the ""basic method"" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,

--Fair Market Value of Assets as of the SFA measurement date,

--SFA Amount as of the SFA measurement date calculated under the "basic method",

--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore
the previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the
plan sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to
pay equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that
period. The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were
suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The
first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA
measurement date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:

--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),

--MPRA plan status, and if applicable, certain MPRA information,

--Fair Market Value of Assets as of the SFA measurement date,

--SFA Amount as of the SFA measurement date calculated under the "increasing assets method",

--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet
4A-4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with §
4262.4(a)(2)(i) as the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA
assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets
and projected non-SFA assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version Updates (newest version at top)

Version Date updated
v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3
v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 4A - Sheet 4A-1

v20221102p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

PLAN INFORMATION

Initial Application Date: |03/11/2023

SFA Measurement Date: | 12/31/2022

Last day of first plan
year ending after the 03/31/2023
measurement date:

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union
Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day
of the third calendar month immediately preceding the plan's initial application date.

For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar quarter
immediately preceding the plan's initial application date.

Non-SFA Interest Rate Used:

5.00% Rate used in projection of non-SFA assets.

SFA Interest Rate Used:

3.77% Rate used in projection of SFA assets.

Development of non-SFA interest rate and SFA interest rate:

Interest rate used for the funding standard account projections in the plan's

: )0/
Plan Interest Rate: s most recently completed certification of plan status before 1/1/2021.
Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates
disregarding modifications made under clause (iv) of such section.
Month Year (i) (ii) (iii)
Month in which plan’s initial application is filed,
and corresponding segment rates (leave (i), (ii), 24-month avera t rates without d t
" ) ! March 2023 2.50% 3.83% 4.06% ge segment rates without regard to
and (iii) blank if the IRS Notice for this month has interest rate stabilization rules. These rates are
not yet been issued): issued by IRS each month. For example, the
1 month preceding month in which plan's initial ipfel";abzli;igm::; raataess D/f Or%ﬁistaigsjv:::
application is filed, and corresponding segment February 2023 2.31% 3.72% 4.00% ~revh 2 (970, and 5. S8 .
r;';s_ ponding seg y o o o issued in IRS Notice 21-50 on August 16, 2021
i (see page 2 of notice under the heading "24-Month
Average Segment Rates Without 25-Year Average
2 months preceding month in which plan's initial Adjustgmemg) 9
application is filed, and corresponding segment January 2023 2.13% 3.62% 3.93% '
rates: They are also available on IRS’ Funding Yield
i . . Curve Segment Rate Tables web page (See
3 months preceding month in which plan's initial Funding Table 3 under the heading "24-Month
application is filed, and corresponding segment December 2022 1.95% 3.50% 3.85% Average Segment Rates Not Adjusted").
rates:
L R This amount is calculated based on the other
- N 0/
Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) : 5.85% information entered above.
Non-SFA Interest Rate Calculation (lesser of Plan . . . .
)0/
Interest Rate and Non-SFA Interest Rate Limit): 5.00% This amount is calculated based on the other information entered above.
Non-SFA Interest Rate Match Check: Match If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.
SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ): 3.77% Thls amqunt is calculated based on the other
information entered.
SFA Interest Rate Calculation (lesser of Plan 3.77% This amount is calculated based on the other information entered above.

Interest Rate and SFA Interest Rate Limit):

SFA Interest Rate Match Check:

Match If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.




TEMPLATE 4A - Sheet 4A-2 v20221102p
SFA Determination - Benefit Payments for the "*basic method"* for all plans, and for the "'increasing assets method"* for MRPA plans

See Template 4A Instructions for Additional Instructions for Sheet 4A-2. |

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union

Plan Name: (Independent) Pension Fund |

EIN: 36-6598153

PN: 001

SFA_Measurement 12/31/2022

Date:

On this Sheet, show all benefit payment amounts as positive amounts.
PROJECTED BENEFIT PAYMENTS for:
Current Retirees and
SFA Measurement Date Beneficiaries in Pay Current Terminated Current Active
/ Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total

12/31/2022 03/31/2023 $3,001,709 $190,928 $61,084 $0 $3,253,721
04/01/2023 03/31/2024 $9,457,332 $826,823 $245,564 $0 $10,529,719
04/01/2024 03/31/2025 $8,940,938 $973,412 $300,355 $0 $10,214,705
04/01/2025 03/31/2026 $8,424,266 $1,124,557 $344,424 $0 $9,893,247
04/01/2026 03/31/2027 $7,909,145 $1,247,998 $381,154 $0 $9,538,297
04/01/2027 03/31/2028 $7,398,392 $1,337,204 $412,632 $0 $9,148,228
04/01/2028 03/31/2029 $6,893,872 $1,426,625 $428,622 $0 $8,749,119
04/01/2029 03/31/2030 $6,397,742 $1,507,366 $443,432 $0 $8,348,540
04/01/2030 03/31/2031 $5,912,139 $1,569,042 $457,075 $0 $7,938,256
04/01/2031 03/31/2032 $5,439,159 $1,599,516 $461,359 $0 $7,500,034
04/01/2032 03/31/2033 $4,980,799 $1,616,737 $462,125 $0 $7,059,661
04/01/2033 03/31/2034 $4,538,926 $1,624,328 $458,513 $0 $6,621,767
04/01/2034 03/31/2035 $4,115,228 $1,622,078 $455,544 $0 $6,192,850
04/01/2035 03/31/2036 $3,711,200 $1,618,900 $451,769 $0 $5,781,869
04/01/2036 03/31/2037 $3,328,110 $1,619,458 $446,231 $0 $5,393,799
04/01/2037 03/31/2038 $2,966,982 $1,604,880 $435,642 $0 $5,007,504
04/01/2038 03/31/2039 $2,628,591 $1,568,782 $424,424 $0 $4,621,797
04/01/2039 03/31/2040 $2,313,456 $1,531,085 $411,766 $0 $4,256,307
04/01/2040 03/31/2041 $2,021,922 $1,482,370 $394,758 $0 $3,899,050
04/01/2041 03/31/2042 $1,754,117 $1,434,253 $378,084 $0 $3,566,454
04/01/2042 03/31/2043 $1,509,939 $1,377,300 $360,601 $0 $3,247,840
04/01/2043 03/31/2044 $1,289,085 $1,317,571 $341,541 $0 $2,948,197
04/01/2044 03/31/2045 $1,091,041 $1,251,467 $321,631 $0 $2,664,139
04/01/2045 03/31/2046 $915,092 $1,183,499 $300,345 $0 $2,398,936
04/01/2046 03/31/2047 $760,344 $1,116,850 $279,102 $0 $2,156,296
04/01/2047 03/31/2048 $625,700 $1,045,175 $257,855 $0 $1,928,730
04/01/2048 03/31/2049 $509,863 $972,418 $236,666 $0 $1,718,947
04/01/2049 03/31/2050 $411,372 $898,228 $215,976 $0 $1,525,576
04/01/2050 03/31/2051 $328,630 $827,044 $195,464 $0 $1,351,138
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g o s ot ol s, i s v PR s

o nromTon

 Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union ‘

e

o

o

S

= i

R

N— it Pttt

s overson | "™ | scrum o st
e = Ty
Mo o Sm Gm wma|  im
ol B -
- i - -
- br] Sh ma ;e o
R Sa mw e im
A R B
R i Sh ;= el iwm
A EE mw e
- = Sm 0 m mew|  im
e R ] Sm ma bs|  im
R ] Sw Tam s im
R i Ere R R
v 1 = Ym0 mm s im
v = m o mm owm =
S 4 Bm o mim s im
A 1 - B
R ] b e ma Bw| W
R w0 ma e o=
s e b z ]
Moma e = Sm Sam | =
vl - =i
o = mo Sm o S| ow
ol vl = Sm Sm S| o=
o Sm mm @mm ow
- vl A om0 om0 =B =
B ) & Sn omm e #

To comerhs umchork the

Aoutio-coumt



TEMPLATE 4A - Sheet 4A-4 v20221102p
SFA Determination - Details for the "basic method"* under § 4262.4(a)(1) for all plans
See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union

Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

MPRA Plan? No Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

It aﬂ:\/ISRAlglar;‘, which N/A MPRA increasing assets method described in § 4262.4(a)(2)(i).

method yields the MPRA present value method described in § 4262.4(a)(2)(ii).

greatest amount of SFA?

SFA Measurement Date: |12/31/2022

Fair Market Value of

Assets as of the SFA $40,116,109

Measurement Date:

zii :;Imount as 0: :;et Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of

d t:asurf:]zn ate $61,925,084 each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are

under the metno both greater than or equal to zero.

calculated in this Sheet:

Projected SFA Only required on this sheet if the requested amount of SFA is based on the "basic method".

rﬁjecte_ . 04/01/2029 Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the

exhaustion year: year exceeds the beginning-of-year projected SFA assets.

Non-SFA Interest Rate: (5.00%

SFA Interest Rate: 3.77%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(Y] @ @) ) (5) (6) O] ®) ) (10) (11) (12)
Make-up Payments Projected Non-SFA
Attributable to Administrative Expenses| Benefit Payments (from Benefit Payments (from Assets at End of Plan
Reinstatement of (excluding amount owed (4) and (5)) and Projected SFA Assets at (4) and (5)) and Year
Other Payments to Plan Benefit Payments Benefits Suspended PBGC under 4261 of |Administrative Expenses SFA Investment Income End of Plan Year Administrative Expenses  Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial  (should match total from through the SFA ERISA,; should match (from (6)) Paid from  Based on SFA Interest (prior year assets + (from (6)) Paid from  Income Based on Non- @1)+@+@B)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Sheet 4A-2) Measurement Date total from Sheet 4A-3) SFA Assets Rate (7)+(8) Non-SFA Assets SFA Interest Rate (10) + (11))

12/31/2022 03/31/2023 $188,473 $100,497 $0 -$3,253,721 $0 -$282,169 -$3,535,890 $561,427 $58,950,621 $0 $503,859 $40,908,938
04/01/2023 03/31/2024 $770,933 $299,409 $0 -$10,529,719 $0 -$687,901 -$11,217,620 $2,010,986 $49,743,987 $0 $2,072,205 $44,051,485
04/01/2024 03/31/2025 $747,805 $301,910 $0 -$10,214,705 $0 -$743,066 -$10,957,771 $1,668,794 $40,455,011 $0 $2,228,817 $47,330,016
04/01/2025 03/31/2026 $725,370 $284,891 $0 -$9,893,247 $0 -$737,031 -$10,630,278 $1,324,773 $31,149,506 $0 $2,391,757 $50,732,034
04/01/2026 03/31/2027 $703,609 $284,891 $0 -$9,538,297 $0 -$719,969 -$10,258,266 $980,968 $21,872,208 $0 $2,561,314 $54,281,847
04/01/2027 03/31/2028 $682,500 $284,891 $0 -$9,148,228 $0 -$733,048 -$9,881,276 $638,320 $12,629,251 $0 $2,738,277 $57,987,515
04/01/2028 03/31/2029 $662,025 $284,891 $0 -$8,749,119 $0 -$746,489 -$9,495,608 $297,131 $3,430,774 $0 $2,923,049 $61,857,479
04/01/2029 03/31/2030 $655,405 $284,891 $0 -$8,348,540 $0 -$760,142 -$3,430,774 $0 $0 -$5,677,908 $2,974,434 $60,094,299
04/01/2030 03/31/2031 $648,851 $284,891 $0 -$7,938,256 $0 -$774,023 $0 $0 $0 -$8,712,279 $2,810,252 $55,126,013
04/01/2031 03/31/2032 $642,362 $240,939 $0 -$7,500,034 $0 -$800,445 $0 $0 $0 -$8,300,479 $2,570,871 $50,279,706
04/01/2032 03/31/2033 $635,937 $240,939 $0 -$7,059,661 $0 -$814,038 $0 $0 $0 -$7,873,699 $2,339,065 $45,621,947
04/01/2033 03/31/2034 $629,578 $240,939 $0 -$6,621,767 $0 -$794,612 $0 $0 $0 -$7,416,379 $2,117,451 $41,193,535
04/01/2034 03/31/2035 $623,282 $240,939 $0 -$6,192,850 $0 -$743,142 $0 $0 $0 -$6,935,992 $1,907,882 $37,029,646
04/01/2035 03/31/2036 $617,048 $240,939 $0 -$5,781,869 $0 -$693,824 $0 $0 $0 -$6,475,693 $1,711,040 $33,122,979
04/01/2036 03/31/2037 $610,879 $240,939 $0 -$5,393,799 $0 -$647,256 $0 $0 $0 -$6,041,055 $1,526,418 $29,460,159
04/01/2037 03/31/2038 $604,770 $240,939 $0 -$5,007,504 $0 -$600,900 $0 $0 $0 -$5,608,404 $1,353,941 $26,051,404
04/01/2038 03/31/2039 $598,722 $240,939 $0 -$4,621,797 $0 -$554,616 $0 $0 $0 -$5,176,413 $1,194,151 $22,908,804
04/01/2039 03/31/2040 $592,735 $158,670 $0 -$4,256,307 $0 -$510,757 $0 $0 $0 -$4,767,064 $1,045,049 $19,938,193
04/01/2040 03/31/2041 $586,809 $61,225 $0 -$3,899,050 $0 -$467,886 $0 $0 $0 -$4,366,936 $903,937 $17,123,228
04/01/2041 03/31/2042 $580,941 $34,572 $0 -$3,566,454 $0 -$427,974 $0 $0 $0 -$3,994,428 $771,689 $14,516,001
04/01/2042 03/31/2043 $575,131 $34,572 $0 -$3,247,840 $0 -$389,741 $0 $0 $0 -$3,637,581 $650,103 $12,138,226
04/01/2043 03/31/2044 $569,380 $22,311 $0 -$2,948,197 $0 -$353,784 $0 $0 $0 -$3,301,981 $539,154 $9,967,090
04/01/2044 03/31/2045 $563,686 $18,224 $0 -$2,664,139 $0 -$319,697 $0 $0 $0 -$2,983,836 $438,306 $8,003,471
04/01/2045 03/31/2046 $558,048 $18,224 $0 -$2,398,936 $0 -$287,872 $0 $0 $0 -$2,686,808 $347,410 $6,240,345
04/01/2046 03/31/2047 $552,468 $18,224 $0 -$2,156,296 $0 -$258,756 $0 $0 $0 -$2,415,052 $265,908 $4,661,893
04/01/2047 03/31/2048 $546,942 $18,224 $0 -$1,928,730 $0 -$231,448 $0 $0 $0 -$2,160,178 $193,219 $3,260,101
04/01/2048 03/31/2049 $541,472 $18,224 $0 -$1,718,947 $0 -$206,274 $0 $0 $0 -$1,925,221 $128,867 $2,023,443
04/01/2049 03/31/2050 $536,058 $18,224 $0 -$1,525,576 $0 -$183,069 $0 $0 $0 -$1,708,645 $72,313 $941,393
04/01/2050 03/31/2051 $530,697 $18,224 $0 -$1,351,138 $0 -$162,137 $0 $0 $0 -$1,513,275 $22,961 $0




TEMPLATE 4A - Sheet 4A-5 v20221102p
SFA Determination - Details for the increasing assets method"" under § 4262.4(a)(2)(i) for MPRA plans
See Template 4A Instructions for Additional Instructions for Sheet 4A-5. |
PLAN INFORMATION
Abbreviated
Plan Name:
EIN:
PN:
MPRA Plan? Meets the definition of a MPRA plan described in § 4262.4(a)(3)?
If aﬂ:\AERﬁglaT{ which MPRA increasing assets method described in § 4262.4(a)(2)(i).
method yields the MPRA present value method described in § 4262.4(a)(2)(ii).
greatest amount of SFA?
SFA Measurement Date:
Fair Market Value of
Assets as of the SFA
Measurement Date:
SFA Amount as of the Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the
SFA Measurement Date SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the
under the method last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of
calculated in this Sheet: such sum as of the last day of the immediately preceding plan year.
Projected SFA Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
rﬁjemg . Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the
exhaustion year: year exceeds the beginning-of-year projected SFA assets.
Non-SFA Interest Rate:
SFA Interest Rate:
On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(Y] @ (©)] 4 (5) (6) O] ®) (9) (10) (11) (12)

Make-up Payments
Attributable to
Reinstatement of
Benefits Suspended
through the SFA
Measurement Date

Other Payments to Plan
(excluding financial
assistance and SFA)

Benefit Payments
(should match total from
Sheet 4A-2)

SFA Measurement Date
/ Plan Year Start Date

Withdrawal Liability

Plan Year End Date Contributions Payments

Administrative Expenses
(excluding amount owed
PBGC under 4261 of
ERISA,; should match
total from Sheet 4A-3)

Benefit Payments (from
(4) and (5)) and
Administrative Expenses SFA Investment Income
(from (6)) Paid from  Based on SFA Interest
SFA Assets Rate

Projected SFA Assets at
End of Plan Year
(prior year assets +

(1) +(8)

Projected Non-SFA

Benefit Payments (from Assets at End of Plan

(4) and (5)) and Year
Administrative Expenses  Non-SFA Investment (prior year assets +
(from (6)) Paid from  Income Based on Non- @1)+@+@B)+
Non-SFA Assets SFA Interest Rate (10) + (11))




TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the **basic method"', or for MPRA plans for which the requested amount of SFA is determined under
the "increasing assets method*

File name: Template 5A Plan Name, where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status™), except the non-SFA and SFA interest rates, and except
any assumptions that were changed in accordance with Section 111, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the
acceptable assumption change for "missing” terminated vested participants described in Section Il1.E. of PBGC's SFA assumptions guidance).

Provide a separate deterministic projection ("Baseline™) using the same calculation methodology used to determine the requested SFA amount, in the same format as
Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which
should be the same as used in Template 4A (Sheet 4A-1).

For purposes of this Template 5A, any assumption change made in accordance with Section 111, Acceptable Assumption Changes, in PBGC's SFA assumptions
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing”
terminated vested participants described in Section I11.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in
the SFA instructions for Section C, Item (5).




Additional instructions for each individual worksheet:

Sheet
5A-1 Baseline - Benefit Payments for the "'basic method", or for MPRA plans for which the requested amount of SFA is determined under the
"increasing assets method™

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.
5A-2 Baseline - Participant Count and Administrative Expenses for the ""basic method", or for MPRA plans for which the requested amount of SFA
is determined under the "increasing assets method**

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the
Baseline SFA amount.

5A-3  Baseline - Details for the ""basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under §
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except
provide the projection used to determine the Baseline SFA amount under the "increasing assets method™ described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Version Updates (newest version at top)
Version Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 5A - Sheet 5A-1 v20220802p
Baseline - Benefit Payments for the ""basic method", or for MPRA plans for which the requested amount of SFA is determined under the "'increasing assets method"

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union

Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

SFA Measurement Date: 12/31/2022

On this Sheet, show all benefit payment amounts as positive amounts.
PROJECTED BENEFIT PAYMENTS for:
Current Retirees and
SFA Measurement Date Beneficiaries in Pay Current Terminated Current Active
/ Plan Year Start Date Plan Year End Date Status Vested Participants Participants New Entrants Total

12/31/2022 03/31/2023 $2,858,295 $119,338 $58,166 $0 $3,035,799
04/01/2023 03/31/2024 $9,457,332 $615,716 $245,564 $0 $10,318,612
04/01/2024 03/31/2025 $8,940,938 $769,620 $300,355 $0 $10,010,913
04/01/2025 03/31/2026 $8,424,266 $928,600 $344,424 $0 $9,697,290
04/01/2026 03/31/2027 $7,909,145 $1,060,402 $381,154 $0 $9,350,701
04/01/2027 03/31/2028 $7,398,392 $1,158,491 $412,632 $0 $8,969,515
04/01/2028 03/31/2029 $6,893,872 $1,257,302 $428,622 $0 $8,579,796
04/01/2029 03/31/2030 $6,397,742 $1,347,910 $443,432 $0 $8,189,084
04/01/2030 03/31/2031 $5,912,138 $1,419,886 $457,075 $0 $7,789,099
04/01/2031 03/31/2032 $5,439,159 $1,461,030 $461,359 $0 $7,361,548
04/01/2032 03/31/2033 $4,980,799 $1,489,214 $462,125 $0 $6,932,138
04/01/2033 03/31/2034 $4,538,927 $1,507,961 $458,513 $0 $6,505,401
04/01/2034 03/31/2035 $4,115,228 $1,516,943 $455,544 $0 $6,087,715
04/01/2035 03/31/2036 $3,711,200 $1,524,933 $451,769 $0 $5,687,902
04/01/2036 03/31/2037 $3,328,110 $1,536,441 $446,231 $0 $5,310,782
04/01/2037 03/31/2038 $2,966,983 $1,532,435 $435,642 $0 $4,935,060
04/01/2038 03/31/2039 $2,628,590 $1,506,380 $424,424 $0 $4,559,394
04/01/2039 03/31/2040 $2,313,456 $1,478,053 $411,766 $0 $4,203,275
04/01/2040 03/31/2041 $2,021,921 $1,437,920 $394,758 $0 $3,854,599
04/01/2041 03/31/2042 $1,754,118 $1,397,515 $378,084 $0 $3,529,717
04/01/2042 03/31/2043 $1,509,939 $1,347,367 $360,601 $0 $3,217,907
04/01/2043 03/31/2044 $1,289,084 $1,293,533 $341,541 $0 $2,924,158
04/01/2044 03/31/2045 $1,091,042 $1,232,445 $321,631 $0 $2,645,118
04/01/2045 03/31/2046 $915,093 $1,168,673 $300,345 $0 $2,384,111
04/01/2046 03/31/2047 $760,344 $1,105,472 $279,102 $0 $2,144,918
04/01/2047 03/31/2048 $625,701 $1,036,581 $257,855 $0 $1,920,137
04/01/2048 03/31/2049 $509,863 $966,032 $236,666 $0 $1,712,561
04/01/2049 03/31/2050 $411,371 $893,562 $215,976 $0 $1,520,909
04/01/2050 03/31/2051 $328,629 $823,693 $195,464 $0 $1,347,786




TEMPLATE 5A - Sheet 5A-2 v20220802p
Baseline - Participant Count and Administrative Expenses for the ""basic method", or for MPRA plans for which the requested amount of SFA is determined under the "'increasing assets method"

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection
used to determine the Baseline SFA amount.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union
Plan Name: (Independent) Pension Fund
EIN: 36-6598153
PN: 001
SFA Measurement Date: 12/31/2022
On this Sheet, show all administrative expense amounts as positive amounts.
PROJECTED ADMINISTRATIVE EXPENSES for:
Total Participant Count
at Beginning of Plan
Total Participant Count Year, Not Including
SFA Measurement Date at Beginning of Plan Active Participants with
/ Plan Year Start Date Plan Year End Date Year PBGC Premiums Other Total No Accrued Benefit
12/31/2022 03/31/2023 N/A $39,229 $341,770 $380,999 N/A
04/01/2023 03/31/2024 2,756 $90,335 $792,715 $883,050 2,694
04/01/2024 03/31/2025 2,643 $95,349 $809,778 $905,127 2,577
04/01/2025 03/31/2026 2,536 $96,135 $831,620 $927,755 2,465
04/01/2026 03/31/2027 2,422 $93,800 $857,149 $950,949 2,345
04/01/2027 03/31/2028 2,308 $91,266 $883,456 $974,722 2,226
04/01/2028 03/31/2029 2,197 $88,662 $910,428 $999,090 2,111
04/01/2029 03/31/2030 2,087 $85,914 $896,776 $982,690 1,998
04/01/2030 03/31/2031 1,978 $82,984 $851,708 $934,692 1,886
04/01/2031 03/31/2032 1,865 $92,092 $791,294 $883,386 1,771
04/01/2032 03/31/2033 1,756 $87,980 $743,877 $831,857 1,660
04/01/2033 03/31/2034 1,649 $85,305 $695,343 $780,648 1,551
04/01/2034 03/31/2035 1,546 $80,976 $649,550 $730,526 1,446
04/01/2035 03/31/2036 1,447 $76,722 $605,826 $682,548 1,346
04/01/2036 03/31/2037 1,353 $73,750 $563,544 $637,294 1,250
04/01/2037 03/31/2038 1,258 $69,240 $522,967 $592,207 1,154
04/01/2038 03/31/2039 1,167 $65,844 $481,283 $547,127 1,062
04/01/2039 03/31/2040 1,082 $61,488 $442,905 $504,393 976
04/01/2040 03/31/2041 999 $57,980 $404,572 $462,552 892
04/01/2041 03/31/2042 923 $54,672 $368,894 $423,566 816
04/01/2042 03/31/2043 850 $50,456 $335,693 $386,149 742
04/01/2043 03/31/2044 782 $47,180 $303,719 $350,899 674
04/01/2044 03/31/2045 717 $43,776 $273,638 $317,414 608
04/01/2045 03/31/2046 658 $40,077 $246,016 $286,093 549
04/01/2046 03/31/2047 604 $37,125 $220,265 $257,390 495
04/01/2047 03/31/2048 552 $34,111 $196,305 $230,416 443
04/01/2048 03/31/2049 506 $31,363 $174,144 $205,507 397
04/01/2049 03/31/2050 462 $28,593 $153,916 $182,509 353
04/01/2050 03/31/2051 424 $26,145 $135,589 $161,734 315




TEMPLATE 5A - Sheet 5A-3 v20220802p
Baseline - Details for the ""basic method™ under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.
PLAN INFORMATION
Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union
Plan Name: (Independent) Pension Fund
EIN: 36-6598153
PN: 001
MPRA Plan? No
If a MPRA Plan, which
method yields the N/A
greatest amount of
SFA?
SFA Measurement 12/31/2022
Date:
Fair Market Value of
Assets as of the SFA $40,116,109
Measurement Date:
SFA Amount as of the
SFA Measurement Date
under the method R LLSLC
calculated in this Sheet:
Non-SFA Interest Rate: [5.00%
SFA Interest Rate: 3.77%
On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(6] @ (©)] ) (®) (6) O] ®) (9) (10) (11) (12)
Make-up Payments Administrative Benefit Payments (from Projected Non-SFA
Attributable to Expenses (excluding | Benefit Payments (from (4) and (5)) and Assets at End of Plan

Reinstatement of

amount owed PBGC

(4) and (5)) and

Projected SFA Assets at

Administrative

Year

Other Payments to Plan Benefit Payments Benefits Suspended ~ under 4261 of ERISA; Administrative SFA Investment Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial (should match total through the SFA should match total from| Expenses (from (6))  Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- DM+@+@)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) from Sheet 5A-1) Measurement Date Sheet 5A-2) Paid from SFA Assets Rate (7) +(8) Assets SFA Interest Rate (10) + (11))
12/31/2022 03/31/2023 $183,185 $100,497 $0 -$3,035,799 $0 -$380,999 -$3,416,798 $537,540 $56,432,058 $0 $503,815 $40,903,606
04/01/2023 03/31/2024 $774,990 $299,409 $0 -$10,318,612 $0 -$883,050 -$11,201,662 $1,916,337 $47,146,733 $0 $2,072,040 $44,050,045
04/01/2024 03/31/2025 $774,990 $301,910 $0 -$10,010,913 $0 -$905,127 -$10,916,040 $1,571,664 $37,802,358 $0 $2,229,425 $47,356,369
04/01/2025 03/31/2026 $774,990 $284,891 $0 -$9,697,290 $0 -$927,755 -$10,625,045 $1,224,867 $28,402,180 $0 $2,394,315 $50,810,565
04/01/2026 03/31/2027 $774,990 $284,891 $0 -$9,350,701 $0 -$950,949 -$10,301,650 $876,576 $18,977,107 $0 $2,567,025 $54,437,471
04/01/2027 03/31/2028 $774,990 $284,891 $0 -$8,969,515 $0 -$974,722 -$9,944,237 $527,988 $9,560,858 $0 $2,748,371 $58,245,722
04/01/2028 03/31/2029 $774,990 $284,891 $0 -$8,579,796 $0 -$999,090 -$9,560,858 $0 $0 -$18,029 $2,938,332 $62,225,906
04/01/2029 03/31/2030 $774,990 $284,891 $0 -$8,189,084 $0 -$982,690 $0 $0 $0 -$9,171,774 $2,908,498 $57,022,511
04/01/2030 03/31/2031 $774,990 $284,891 $0 -$7,789,099 $0 -$934,692 $0 $0 $0 -$8,723,791 $2,659,528 $52,018,128
04/01/2031 03/31/2032 $774,990 $240,939 $0 -$7,361,548 $0 -$883,386 $0 $0 $0 -$8,244,934 $2,420,181 $47,209,304
04/01/2032 03/31/2033 $774,990 $240,939 $0 -$6,932,138 $0 -$831,857 $0 $0 $0 -$7,763,995 $2,191,764 $42,653,002
04/01/2033 03/31/2034 $774,990 $240,939 $0 -$6,505,401 $0 -$780,648 $0 $0 $0 -$7,286,049 $1,975,897 $38,358,778
04/01/2034 03/31/2035 $774,990 $240,939 $0 -$6,087,715 $0 -$730,526 $0 $0 $0 -$6,818,241 $1,772,881 $34,329,347
04/01/2035 03/31/2036 $774,990 $240,939 $0 -$5,687,902 $0 -$682,548 $0 $0 $0 -$6,370,450 $1,582,604 $30,557,430
04/01/2036 03/31/2037 $774,990 $240,939 $0 -$5,310,782 $0 -$637,294 $0 $0 $0 -$5,948,076 $1,404,568 $27,029,850
04/01/2037 03/31/2038 $774,990 $240,939 $0 -$4,935,060 $0 -$592,207 $0 $0 $0 -$5,527,267 $1,238,709 $23,757,221
04/01/2038 03/31/2039 $774,990 $240,939 $0 -$4,559,394 $0 -$547,127 $0 $0 $0 -$5,106,521 $1,085,596 $20,752,224
04/01/2039 03/31/2040 $774,990 $158,670 $0 -$4,203,275 $0 -$504,393 $0 $0 $0 -$4,707,668 $943,261 $17,921,477
04/01/2040 03/31/2041 $774,990 $61,225 $0 -$3,854,599 $0 -$462,552 $0 $0 $0 -$4,317,151 $809,050 $15,249,591
04/01/2041 03/31/2042 $774,990 $34,572 $0 -$3,529,717 $0 -$423,566 $0 $0 $0 -$3,953,283 $683,887 $12,789,756
04/01/2042 03/31/2043 $774,990 $34,572 $0 -$3,217,907 $0 -$386,149 $0 $0 $0 -$3,604,056 $569,625 $10,564,888
04/01/2043 03/31/2044 $774,990 $22,311 $0 -$2,924,158 $0 -$350,899 $0 $0 $0 -$3,275,057 $466,300 $8,553,432
04/01/2044 03/31/2045 $774,990 $18,224 $0 -$2,645,118 $0 -$317,414 $0 $0 $0 -$2,962,532 $373,439 $6,757,553
04/01/2045 03/31/2046 $774,990 $18,224 $0 -$2,384,111 $0 -$286,093 $0 $0 $0 -$2,670,204 $290,953 $5,171,515
04/01/2046 03/31/2047 $774,990 $18,224 $0 -$2,144,918 $0 -$257,390 $0 $0 $0 -$2,402,308 $218,348 $3,780,770
04/01/2047 03/31/2048 $774,990 $18,224 $0 -$1,920,137 $0 -$230,416 $0 $0 $0 -$2,150,553 $155,105 $2,578,535
04/01/2048 03/31/2049 $774,990 $18,224 $0 -$1,712,561 $0 -$205,507 $0 $0 $0 -$1,918,068 $100,805 $1,554,486
04/01/2049 03/31/2050 $774,990 $18,224 $0 -$1,520,909 $0 -$182,509 $0 $0 $0 -$1,703,418 $54,969 $699,251
04/01/2050 03/31/2051 $774,990 $18,224 $0 -$1,347,786 $0 -$161,734 $0 $0 $0 -$1,509,520 $17,055 $0




TEMPLATE 6A v20220802p
Reconciliation - for non-MPRA plans using the ""basic method"", or for MPRA plans for which the requested amount of SFA is determined
under the "increasing assets method"

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status™), except the non-SFA and SFA interest rates, and except any
assumptions changed in accordance with Section |11, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable
assumption change for “missing™ terminated vested participants described in Section 111.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a reconciliation
of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A.

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).

Additional instructions for each individual worksheet:

Sheet
6A-1 Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the
"'increasing assets method""

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline™ assumptions and methods. If there is only one change in
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount,
and briefly identify the change in assumptions from the Baseline.

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Iltem number. Each Item number should
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order
that they were incrementally measured.




6A-2  Reconciliation - Details for the ""basic method' under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method"" under
8 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i).
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the

Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here.

6A-3  Reconciliation - Details for the ""basic method' under § 4262.4(a)(1) for non-MPRA plans, or for the "'increasing assets method"" under
8 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4  Reconciliation - Details for the ""basic method' under § 4262.4(a)(1) for non-MPRA plans, or for the "'increasing assets method"" under
8 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5 Reconciliation - Details for the "*basic method'* under § 4262.4(a)(1) for non-MPRA plans, or for the "'increasing assets method'* under
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.
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Version Date updated
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TEMPLATE 6A - Sheet 6A-1
Reconciliation - Summary for the *'basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method"

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent) Pension Fund
Plan Name:

EIN: 36-6598153

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of SFA?

Basis for Assumptions/Methods. For each Item,

Item number briefly describe the incremental change reflected |Change in SFA Amount (from prior Item number) SFA Amount
in the SFA amount.
1 Baseline N/A $59,311,316
2 Change in administrative expense assumption ($1,594,334) $57,716,982
3 Change in CBU assumption $2,062,557 $59,779,539
4 Change in IV Exclusion age from 72 to 85 $2,145,545 $61,925,084
5

v20220802p

NOTE: A sheet with Recon Details is not required for the last Item
number provided, since that information should be the same as provided
in Template 4A.

From Template 5A.

Show details supporting the SFA amount on Sheet 6A-2.

Show details supporting the SFA amount on Sheet 6A-3.

Show details supporting the SFA amount on Sheet 6A-4.

Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc.



TEMPLATE 6A - Sheet 6A-2 Item Description (from 6A-1): Change in administrative expense assumption v20220802p

Reconciliation - Details for the "'basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the increasing assets method"* under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union

Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of

SFA?

SFA Measurement 12/31/2022

Date:

Fair Market Value of

Assets as of the SFA $40,116,109

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method CR G

calculated in this Sheet:

Non-SFA Interest Rate: [5.00%

SFA Interest Rate: 3.77%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(6] @ (©)] ) (®) (6) O] ®) (9) (10) (11) (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Payments to Plan Benefits Suspended Expenses (excluding Administrative SFA Investment Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6))  Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- 1)+@+@)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate (7) +(8) Assets SFA Interest Rate (10) + (11))

12/31/2022 03/31/2023 $183,185 $100,497 $0 -$3,035,799 $0 -$282,169 -$3,317,968 $523,135 $54,922,148 $0 $503,815 $40,903,606
04/01/2023 03/31/2024 $774,990 $299,409 $0 -$10,318,612 $0 -$687,901 -$11,006,513 $1,863,092 $45,778,728 $0 $2,072,040 $44,050,045
04/01/2024 03/31/2025 $774,990 $301,910 $0 -$10,010,913 $0 -$742,437 -$10,753,350 $1,523,157 $36,548,535 $0 $2,229,425 $47,356,369
04/01/2025 03/31/2026 $774,990 $284,891 $0 -$9,697,290 $0 -$736,407 -$10,433,697 $1,181,205 $27,296,043 $0 $2,394,315 $50,810,565
04/01/2026 03/31/2027 $774,990 $284,891 $0 -$9,350,701 $0 -$719,329 -$10,070,030 $839,241 $18,065,253 $0 $2,567,025 $54,437,471
04/01/2027 03/31/2028 $774,990 $284,891 $0 -$8,969,515 $0 -$732,433 -$9,701,948 $498,178 $8,861,483 $0 $2,748,371 $58,245,722
04/01/2028 03/31/2029 $774,990 $284,891 $0 -$8,579,796 $0 -$745,859 -$8,861,483 $0 $0 -$464,172 $2,927,179 $61,768,610
04/01/2029 03/31/2030 $774,990 $284,891 $0 -$8,189,084 $0 -$759,540 $0 $0 $0 -$8,948,624 $2,891,212 $56,771,078
04/01/2030 03/31/2031 $774,990 $284,891 $0 -$7,789,099 $0 -$773,451 $0 $0 $0 -$8,562,550 $2,650,987 $51,919,396
04/01/2031 03/31/2032 $774,990 $240,939 $0 -$7,361,548 $0 -$799,821 $0 $0 $0 -$8,161,369 $2,417,334 $47,191,289
04/01/2032 03/31/2033 $774,990 $240,939 $0 -$6,932,138 $0 -$813,402 $0 $0 $0 -$7,745,540 $2,191,324 $42,653,002
04/01/2033 03/31/2034 $774,990 $240,939 $0 -$6,505,401 $0 -$780,648 $0 $0 $0 -$7,286,049 $1,975,897 $38,358,778
04/01/2034 03/31/2035 $774,990 $240,939 $0 -$6,087,715 $0 -$730,526 $0 $0 $0 -$6,818,241 $1,772,881 $34,329,347
04/01/2035 03/31/2036 $774,990 $240,939 $0 -$5,687,902 $0 -$682,548 $0 $0 $0 -$6,370,450 $1,582,604 $30,557,430
04/01/2036 03/31/2037 $774,990 $240,939 $0 -$5,310,782 $0 -$637,294 $0 $0 $0 -$5,948,076 $1,404,568 $27,029,850
04/01/2037 03/31/2038 $774,990 $240,939 $0 -$4,935,060 $0 -$592,207 $0 $0 $0 -$5,527,267 $1,238,709 $23,757,221
04/01/2038 03/31/2039 $774,990 $240,939 $0 -$4,559,394 $0 -$547,127 $0 $0 $0 -$5,106,521 $1,085,596 $20,752,224
04/01/2039 03/31/2040 $774,990 $158,670 $0 -$4,203,275 $0 -$504,393 $0 $0 $0 -$4,707,668 $943,261 $17,921,477
04/01/2040 03/31/2041 $774,990 $61,225 $0 -$3,854,599 $0 -$462,552 $0 $0 $0 -$4,317,151 $809,050 $15,249,591
04/01/2041 03/31/2042 $774,990 $34,572 $0 -$3,529,717 $0 -$423,566 $0 $0 $0 -$3,953,283 $683,887 $12,789,756
04/01/2042 03/31/2043 $774,990 $34,572 $0 -$3,217,907 $0 -$386,149 $0 $0 $0 -$3,604,056 $569,625 $10,564,888
04/01/2043 03/31/2044 $774,990 $22,311 $0 -$2,924,158 $0 -$350,899 $0 $0 $0 -$3,275,057 $466,300 $8,553,432
04/01/2044 03/31/2045 $774,990 $18,224 $0 -$2,645,118 $0 -$317,414 $0 $0 $0 -$2,962,532 $373,439 $6,757,553
04/01/2045 03/31/2046 $774,990 $18,224 $0 -$2,384,111 $0 -$286,093 $0 $0 $0 -$2,670,204 $290,953 $5,171,515
04/01/2046 03/31/2047 $774,990 $18,224 $0 -$2,144,918 $0 -$257,390 $0 $0 $0 -$2,402,308 $218,348 $3,780,770
04/01/2047 03/31/2048 $774,990 $18,224 $0 -$1,920,137 $0 -$230,416 $0 $0 $0 -$2,150,553 $155,105 $2,578,535
04/01/2048 03/31/2049 $774,990 $18,224 $0 -$1,712,561 $0 -$205,507 $0 $0 $0 -$1,918,068 $100,805 $1,554,486
04/01/2049 03/31/2050 $774,990 $18,224 $0 -$1,520,909 $0 -$182,509 $0 $0 $0 -$1,703,418 $54,969 $699,251
04/01/2050 03/31/2051 $774,990 $18,224 $0 -$1,347,786 $0 -$161,734 $0 $0 $0 -$1,509,520 $17,055 $0




TEMPLATE 6A - Sheet 6A-3 Item Description (from 6A-1): Change in CBU assumption v20220802p

Reconciliation - Details for the "'basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the increasing assets method"* under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method
See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union

Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

MPRA Plan? No

If a MPRA Plan, which

method yields the N/A

greatest amount of

SFA?

SFA Measurement 12/31/2022

Date:

Fair Market Value of

Assets as of the SFA $40,116,109

Measurement Date:

SFA Amount as of the

SFA Measurement Date

under the method CEENTRITES

calculated in this Sheet:

Non-SFA Interest Rate: [5.00%

SFA Interest Rate: 3.77%

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
(6] @ (©)] ) (®) (6) O] ®) (9) (10) (11) (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Payments to Plan Benefits Suspended Expenses (excluding Administrative SFA Investment Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6))  Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- 1)+@+@)+
/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate (7) +(8) Assets SFA Interest Rate (10) + (11))

12/31/2022 03/31/2023 $188,473 $100,497 $0 -$3,035,799 $0 -$282,169 -$3,317,968 $542,574 $57,004,145 $0 $503,859 $40,908,938
04/01/2023 03/31/2024 $770,933 $299,409 $0 -$10,318,612 $0 -$687,901 -$11,006,513 $1,941,584 $47,939,216 $0 $2,072,205 $44,051,485
04/01/2024 03/31/2025 $747,805 $301,910 $0 -$10,010,913 $0 -$742,437 -$10,753,350 $1,604,608 $38,790,474 $0 $2,228,817 $47,330,016
04/01/2025 03/31/2026 $725,370 $284,891 $0 -$9,697,290 $0 -$736,407 -$10,433,697 $1,265,726 $29,622,502 $0 $2,391,757 $50,732,034
04/01/2026 03/31/2027 $703,609 $284,891 $0 -$9,350,701 $0 -$719,329 -$10,070,030 $926,948 $20,479,420 $0 $2,561,314 $54,281,847
04/01/2027 03/31/2028 $682,500 $284,891 $0 -$8,969,515 $0 -$732,433 -$9,701,948 $589,192 $11,366,664 $0 $2,738,277 $57,987,515
04/01/2028 03/31/2029 $662,025 $284,891 $0 -$8,579,796 $0 -$745,859 -$9,325,655 $252,735 $2,293,744 $0 $2,923,049 $61,857,479
04/01/2029 03/31/2030 $655,405 $284,891 $0 -$8,189,084 $0 -$759,540 -$2,293,744 $0 $0 -$6,654,880 $2,950,009 $59,092,903
04/01/2030 03/31/2031 $648,851 $284,891 $0 -$7,789,099 $0 -$773,451 $0 $0 $0 -$8,562,550 $2,763,925 $54,228,019
04/01/2031 03/31/2032 $642,362 $240,939 $0 -$7,361,548 $0 -$799,821 $0 $0 $0 -$8,161,369 $2,529,449 $49,479,400
04/01/2032 03/31/2033 $635,937 $240,939 $0 -$6,932,138 $0 -$813,402 $0 $0 $0 -$7,745,540 $2,302,253 $44,912,989
04/01/2033 03/31/2034 $629,578 $240,939 $0 -$6,505,401 $0 -$780,648 $0 $0 $0 -$7,286,049 $2,085,261 $40,582,718
04/01/2034 03/31/2035 $623,282 $240,939 $0 -$6,087,715 $0 -$730,526 $0 $0 $0 -$6,818,241 $1,880,285 $36,508,982
04/01/2035 03/31/2036 $617,048 $240,939 $0 -$5,687,902 $0 -$682,548 $0 $0 $0 -$6,370,450 $1,687,638 $32,684,156
04/01/2036 03/31/2037 $610,879 $240,939 $0 -$5,310,782 $0 -$637,294 $0 $0 $0 -$5,948,076 $1,506,801 $29,094,699
04/01/2037 03/31/2038 $604,770 $240,939 $0 -$4,935,060 $0 -$592,207 $0 $0 $0 -$5,527,267 $1,337,696 $25,750,837
04/01/2038 03/31/2039 $598,722 $240,939 $0 -$4,559,394 $0 -$547,127 $0 $0 $0 -$5,106,521 $1,180,870 $22,664,846
04/01/2039 03/31/2040 $592,735 $158,670 $0 -$4,203,275 $0 -$504,393 $0 $0 $0 -$4,707,668 $1,034,336 $19,742,919
04/01/2040 03/31/2041 $586,809 $61,225 $0 -$3,854,599 $0 -$462,552 $0 $0 $0 -$4,317,151 $895,418 $16,969,219
04/01/2041 03/31/2042 $580,941 $34,572 $0 -$3,529,717 $0 -$423,566 $0 $0 $0 -$3,953,283 $765,017 $14,396,466
04/01/2042 03/31/2043 $575,131 $34,572 $0 -$3,217,907 $0 -$386,149 $0 $0 $0 -$3,604,056 $644,964 $12,047,078
04/01/2043 03/31/2044 $569,380 $22,311 $0 -$2,924,158 $0 -$350,899 $0 $0 $0 -$3,275,057 $535,270 $9,898,981
04/01/2044 03/31/2045 $563,686 $18,224 $0 -$2,645,118 $0 -$317,414 $0 $0 $0 -$2,962,532 $435,433 $7,953,792
04/01/2045 03/31/2046 $558,048 $18,224 $0 -$2,384,111 $0 -$286,093 $0 $0 $0 -$2,670,204 $345,341 $6,205,201
04/01/2046 03/31/2047 $552,468 $18,224 $0 -$2,144,918 $0 -$257,390 $0 $0 $0 -$2,402,308 $264,470 $4,638,054
04/01/2047 03/31/2048 $546,942 $18,224 $0 -$1,920,137 $0 -$230,416 $0 $0 $0 -$2,150,553 $192,268 $3,244,935
04/01/2048 03/31/2049 $541,472 $18,224 $0 -$1,712,561 $0 -$205,507 $0 $0 $0 -$1,918,068 $128,287 $2,014,850
04/01/2049 03/31/2050 $536,058 $18,224 $0 -$1,520,909 $0 -$182,509 $0 $0 $0 -$1,703,418 $72,014 $937,728
04/01/2050 03/31/2051 $530,697 $18,224 $0 -$1,347,786 $0 -$161,734 $0 $0 $0 -$1,509,520 $22,871 $0




TEMPLATE 6A - Sheet 6A-4 | Item Description (from 6A-1): | | v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method™ under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which
method yields the
greatest amount of
SFA?

SFA Measurement
Date:

Fair Market Value of
Assets as of the SFA
Measurement Date:

SFA Amount as of the
SFA Measurement Date
under the method
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

(6] @ (©)] O] () (6) O] ®) (9) (10) (11) (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Payments to Plan Benefits Suspended Expenses (excluding Administrative SFA Investment Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6))  Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- 1)+@+@)+

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate (7) +(8) Assets SFA Interest Rate (10) + (11))




TEMPLATE 6A - Sheet 6A-5 | Item Description (from 6A-1): | | v20220802p
Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method™ under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

PLAN INFORMATION

Abbreviated
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which
method yields the
greatest amount of
SFA?

SFA Measurement
Date:

Fair Market Value of
Assets as of the SFA
Measurement Date:

SFA Amount as of the
SFA Measurement Date
under the method
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

(6] @ (©)] O] () (6) O] ®) (9) (10) (11) (12)
Make-up Payments Benefit Payments (from Projected Non-SFA
Attributable to Benefit Payments (from (4) and (5)) and Assets at End of Plan
Reinstatement of Administrative (4) and (5)) and Projected SFA Assets at Administrative Year
Other Payments to Plan Benefits Suspended Expenses (excluding Administrative SFA Investment Income End of Plan Year Expenses (from (6)) Non-SFA Investment (prior year assets +
SFA Measurement Date Withdrawal Liability (excluding financial through the SFA amount owed PBGC Expenses (from (6))  Based on SFA Interest (prior year assets + Paid from Non-SFA  Income Based on Non- 1)+@+@)+

/ Plan Year Start Date Plan Year End Date Contributions Payments assistance and SFA) Benefit Payments Measurement Date under 4261 of ERISA) | Paid from SFA Assets Rate (7) +(8) Assets SFA Interest Rate (10) + (11))




Version Updates v20220701p

Version Date updated

v20220701p 07/01/2022



TEMPLATE 7 v20220701p
7a - Assumption/Method Changes for SFA Eligibility

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status
and brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable.

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)
table, complete one line of the table as follows:

(A) (B) ©

Brief description of
assumption/method used in the
most recent certification of plan

status completed prior to
1/1/2021

Brief description of
assumption/method used in
showing the plan's eligibility for
SFA (if different)

Assumption/Method That Has Changed From
Assumption/Method Used in Most Recent
Certification of Plan Status Completed Prior to
1/1/2021

Brief explanation on why the assumption/method in
(A) is no longer reasonable and why the
assumption/method in (B) is reasonable

Prior assumption is outdated. New assumption reflects

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table more recently published experience for blue collar
workers.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary
to include full tables of rates at every age (e.qg., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has
changed is preferred.



Template 7 - Sheet 7a v20220701p
Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent)
Plan Name: Pension Fund

EIN: 36-6598153

PN: 001

Brief description of basis for qualifying for SFA
(e.g., critical and declining status in 2020,
insolvent plan, critical status and meet other
criteria)

Critical and declining status in 2020

(GY) (B) ©

Assumption/Method That Has Changed From
Assumption/Method Used in Most Recent
Certification of Plan Status Completed Prior to
1/1/2021

Brief description of assumption/method used in | Brief description of assumption/method used in | Brief explanation on why the assumption/method
the most recent certification of plan status showing the plan's eligibility for SFA (if in (A) is no longer reasonable and why the
completed prior to 1/1/2021 different) assumption/method in (B) is reasonable




TEMPLATE 7 v20220701p
7b - Assumption/Method Changes for SFA Amount

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods

are reasonable.

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of
assumptions not previously factored into pre-2021 certification of plan status" of Section I1l, Acceptable Assumption Changes of PBGC's guidance on Special Financial

Assistance Assumptions.

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or
Template 5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions.

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC)
table, complete one line of the table as follows:

(A (B) ©
Brief description of
Assumption/Method That Has Changed From | assumption/method used in the
Assumption Used in Most Recent Certification |most recent certification of plan
of Plan Status Completed Prior to 1/1/2021 status completed prior to
1/1/2021

Brief description of
assumption/method used to
determine the requested SFA
amount (if different)

Brief explanation on why the assumption/method in
(A) is no longer reasonable and why the
assumption/method in (B) is reasonable

Original assumption is outdated. New assumption

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table reflects more recently published experience for blue
collar workers.




For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the

assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status™ of Section IlI,
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

(A (B) ©
Brief description of Brief description of
Assumption/Method That Has Changed From | assumption/method used in the assumption /metEo d used to Brief explanation on why the assumption/method in
Assumption Used in Most Recent Certification |most recent certification of plan determir:1e the requested SEA (A) is no longer reasonable and why the
of Plan Status Completed Prior to 1/1/2021 status completed prior to g assumption/method in (B) is reasonable
1/1/2021 amount (if different)
Decrease from most recent plan riian;(tai:#m:;rrtgfzc(:)?: Zsf:rrls\flv?‘nhin Original assumption does not address years after
CBU Assumption year's actual number of CBUs proJ Y original projected insolvency in 2029. Proposed
by 2% per year to 2028 (A), then constant CBUs for all assumption uses acceptable extension methodology.
years after 2028. '

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021.

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to

include full tables of rates at every age (e.qg., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed
is preferred.



Template 7 - Sheet 7b
Assumption/Method Changes - SFA Amount

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent)
Plan Name: Pension Fund

EIN: 36-6598153

PN: 001

A

(B)

v20220701p

©

Assumption/Method That Has Changed From
Assumption Used in Most Recent Certification of
Plan Status Completed Prior to 1/1/2021

Brief description of assumption/method used in the
most recent certification of plan status completed
prior to 1/1/2021

Brief description of assumption/method used to
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method in (A) is
no longer reasonable and why the assumption/method in
(B) is reasonable

Administrative expenses

Administrative expenses are $800,000 for the plan

year beginning April 1, 20210 and increase by
2.5% per year over prior year amount

Same as (A), but updated to reflect actual
expenses for the plan years beginning April 1,
2022 and April 1, 2023, known increases in
PBGC flat rate premiums through 2025 and a $52
rate in 2031, and limiting expenses to 12% of
benefit payments. Assumption also updated to
include actual expenses associated with work on
the SFA application for plan years ending March
31, 2023, 2024, 2025, and 2026.

Previous assumption is no longer reasonable as it only
projected administrative expenses to March 31, 2027, and
did not reflect the actual experience for the plan years
ended March 31, 2023 and March 31, 2024.

The new assumption is reasonable because it projects
administrative expenses through the SFA projection period
and incorporates recent experience for the plan years ended

March 31, 2023 and March 31, 2024. PBGC guidance

requires assumption to be extended beyond insolvency

date.

Contribution Base Units

4,905 weeks of contribution for each year in the
future, projected as the product of (i) the number
of active participants (115) in the previous plan
year decreasing 5% to 109 active participants as
of April 1, 2020, remaining level thereafter, and
(i) average weeks per active participant (45
weeks).

Starting actual CBUs for plan year ended March
31, 2019 by employers that had not withdrawn
from the Plan as of the SFA Measurement date,

decreasing 3% per year for 10 years, and 1% per

year thereafter.

Previous assumption is no longer reasonable as it does not
consider the historical decline in CBUs and only projected
CBUs to March 31, 2027.

The new assumption is reasonable because it starts with
the weeks worked during the plan year ended March 31,
2019 (which is the last full plan year prior to the
measurement date that did not include the COVID period),
it reflects the historical declines in the active population for
the currently contributing employers experienced over the
past 10 years, and it projects CBUs through the SFA
projection period. The new assumption uses "generally
acceptable” extension methodology as described in the
PBGC assumption change guidance.

Mortality

120% of Pri-2012 Blue Collar Tables, projected
using Scale MP-2019

Pri-2012 Blue Collar Tables, projected with Scale
MP-2021

Previous assumption is no longer reasonable because the
Plan does not have enough death experience to be
considered fully credible.

New assumption is reasonable because it uses the base
tables incorporating the most recently published experience
for blue collar workers.

Exclusion of Inactive Vested Participants

Inactive vested participants over age 72 assumed
to never return and apply for a benefit.

Inactive vested participants over age 85 as of the
measurement date assumed to never return and
apply for a benefit.

Previous assumption is no longer reasonable as it was
based on older data.

New assumption is reasonable because it accounts for
inactive vested participants who may apply for a benefit.
The new assumption uses "generally acceptable™ extension
methodology as described in the PBGC assumption change
guidance.




Version Updates v20220802p

Version Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows

v20220701p 07/01/2022



TEMPLATE 8

Contribution and Withdrawal Liability Details

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name.

v20220802p

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)),
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan

year ending in 2051.

PLAN INFORMATION

Abbreviated Chicago Truck Drivers, Helpers and Warehouse Workers Union
Plan Name: (Independent) Pension Fund

EIN: 36-6598153

PN: 001

Unit (e.g. hourly, Weekly

weekly)

All Other Sources of Non-Investment Income

Withdrawal Liability ~Withdrawal Liability

Projected Number of
Active Participants
(Including New

SFA Measurement Reciprocity Additional Rehab Payments for Payments for Entrants) at the
Date / Plan Year Start Total Contribution ~ Average Contribution  Contributions (if ~ Plan Contributions (if ~ Other - Explain if ~ Currently Withdrawn  Projected Future  Beginning of the Plan
Date Plan Year End Date | Total Contributions* Base Units Rate applicable) applicable) Applicable Employers Withdrawals Year
12/31/2022 03/31/2023 $188,473 1,193 $158.00 $0 $0 $0 $100,497 $0 112
04/01/2023 03/31/2024 $770,933 4,879 $158.00 $0 $0 $0 $299,409 $0 108
04/01/2024 03/31/2025 $747,805 4,733 $158.00 $0 $0 $0 $301,910 $0 105
04/01/2025 03/31/2026 $725,370 4,591 $158.00 $0 $0 $0 $284,891 $0 102
04/01/2026 03/31/2027 $703,609 4,453 $158.00 $0 $0 $0 $284,891 $0 99
04/01/2027 03/31/2028 $682,500 4,320 $158.00 $0 $0 $0 $284,891 $0 96
04/01/2028 03/31/2029 $662,025 4,190 $158.00 $0 $0 $0 $284,891 $0 93
04/01/2029 03/31/2030 $655,405 4,148 $158.00 $0 $0 $0 $284,891 $0 92
04/01/2030 03/31/2031 $648,851 4,107 $158.00 $0 $0 $0 $284,891 $0 91
04/01/2031 03/31/2032 $642,362 4,066 $158.00 $0 $0 $0 $240,939 $0 90
04/01/2032 03/31/2033 $635,937 4,025 $158.00 $0 $0 $0 $240,939 $0 89
04/01/2033 03/31/2034 $629,578 3,985 $158.00 $0 $0 $0 $240,939 $0 89
04/01/2034 03/31/2035 $623,282 3,945 $158.00 $0 $0 $0 $240,939 $0 88
04/01/2035 03/31/2036 $617,048 3,905 $158.00 $0 $0 $0 $240,939 $0 87
04/01/2036 03/31/2037 $610,879 3,866 $158.00 $0 $0 $0 $240,939 $0 86
04/01/2037 03/31/2038 $604,770 3,828 $158.00 $0 $0 $0 $240,939 $0 85
04/01/2038 03/31/2039 $598,722 3,789 $158.00 $0 $0 $0 $240,939 $0 84
04/01/2039 03/31/2040 $592,735 & il $158.00 $0 $0 $0 $158,670 $0 83
04/01/2040 03/31/2041 $586,809 3,714 $158.00 $0 $0 $0 $61,225 $0 83
04/01/2041 03/31/2042 $580,941 3,677 $158.00 $0 $0 $0 $34,572 $0 82
04/01/2042 03/31/2043 $575,131 3,640 $158.00 $0 $0 $0 $34,572 $0 81
04/01/2043 03/31/2044 $569,380 3,604 $158.00 $0 $0 $0 $22,311 $0 80
04/01/2044 03/31/2045 $563,686 3,568 $158.00 $0 $0 $0 $18,224 $0 79
04/01/2045 03/31/2046 $558,048 3,532 $158.00 $0 $0 $0 $18,224 $0 78
04/01/2046 03/31/2047 $552,468 3,497 $158.00 $0 $0 $0 $18,224 $0 78
04/01/2047 03/31/2048 $546,942 3,462 $158.00 $0 $0 $0 $18,224 $0 7
04/01/2048 03/31/2049 $541,472 3,427 $158.00 $0 $0 $0 $18,224 $0 76
04/01/2049 03/31/2050 $536,058 3,393 $158.00 $0 $0 $0 $18,224 $0 75
04/01/2050 03/31/2051 $530,697 3,359 $158.00 $0 $0 $0 $18,224 $0 75
04/01/2051 03/31/2052 $525,390 8¥825] $158.00 $0 $0 $0 $18,224 $0 74

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income.”




Version Updates v20230727

Version Date updated

v20230727 07/27/2023



TEMPLATE 10 V20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

|Fi|e name: Template 10 Plan Name, where “Plan Name" is an abbreviated version of the plan name.
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B),
and the final SFA calculation (Template 4A or Template 4B).

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed.
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the
Pri-2012(BC) table.

G (B) ©) (®)] (E)
Assumption/Method
Used in Most Recent
Certification of Plan Baseline Final SFA
Status Completed Assumption/Method | Assumption/Method | Category of assumption change from (B) to
Source of (B) Prior to 1/1/2021 Used Used (D) per SFA Assumption Guidance
2019 Company XYZ RP-2000 mortality Pri-2012(BC)
Base Mortality - Healthy AVR.pdf p. 55 table mortality table Same as baseline Acceptable Change

100,000 hours
projected with 3.0%

125,000 hours reductions annually
125,000 hours projected through the | for 10 years and 1.0%
2020 Company XYZ projected to SFA projection period [ reductions annually
Contribution Base Units ZC.pdf p. 19 insolvency in 2024 in 2051 thereafter Generally Acceptable Change
None assumed through
Assumed Withdrawal Payments -Future 2020 Company XYZ | None assumed until the SFA projection
Withdrawals ZC.pdf p. 20 insolvency in 2024 period in 2051 Same as baseline Other Change
Age Actives
55 10%
56 20%
57 30%
58 40%
2019 Company XYZ 59 50% Same as Pre-2021
Retirement - Actives AVR.pdf p. 54 60+ 100% Zone Cert Same as baseline No Change

Add additional lines if needed.
*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries
PLAN INFORMATION
Abbreviated Plan Name: Chlc‘:igo Truck Drivers, Helpers and Warehouse Workers Union (Independent)
Pension Fund
EIN: 36-6598153 |
PN: 001 |
(GY] (B) © (D) (B
Assumption/Method Used in Most Recent Category of assumption
Certification of Plan Status Completed Prior to change from (B) to (D) per
Source of (B) 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments
SFA Measurement Date N/A N/A 12/31/2022 Same as (C) N/A
Census Data as of N/A 03/31/2020 03/31/2021 Same as (C) N/A
DEMOGRAPHIC ASSUMPTIONS
4/1/2020 Actuarial 120% of Pri-2012 Blue Collar Tables (sex
Base Mortality - Healthy Certification distinct) Pri-2012 Blue Collar Tables (sex distinct) Same as (C) Acceptable Change Actuarial Assum
4/1/2020 Actuarial
Mortality Improvement - Healthy Certification Scale MP-2019 Scale MP-2021 Same as (C) Acceptable Change Actuarial Assum
4/1/2020 Actuarial 120% of Pri-2012 Disabled Retiree Tables (sex
Base Mortality - Disabled Certification distinct) Pri-2012 Disabled Retiree Tables (sex distinct) Same as (C) Acceptable Change Actuarial Assum
4/1/2020 Actuarial
Mortality Improvement - Disabled Certification Scale MP-2019 Scale MP-2021 Same as (C) Acceptable Change Actuarial Assum
55-59 (3%), 60-61 (5%), 62 (15%), 63-64 (10%),
65 (40%), 66-69 (20%), 70+ (100%). An
4/1/2020 Actuarial additional 20% is assumed at participant's Social
Retirement - Actives Certification Security Normal Retirement Age Same as (B) Same as (B) No Change Actuarial Assum
55-59 (3%), 60-61 (5%), 62-64 (15%), 65 (40%),
66-67 (30%), 68-69 (20%), 70+ (100%). An
4/1/2020 Actuarial additional 20% is assumed at participant's Social
Retirement - TVs Certification Security Normal Retirement Age Same as (B) Same as (B) No Change Actuarial Assum
4/1/2020 Actuarial
Turnover Certification Sarason T-9 (Pure Withdrawal) Same as (B) Same as (B) No Change Actuarial Assum
Disability N/A N/A N/A
Half of the married participants are assumed to
elect the 50% join & survivor annuity and the
other half of the married participants and all non-
4/1/2020 Actuarial married participants are assumed to elect the
Optional Form Elections - Actives Certification single life annuity. Same as (B) Same as (B) No Change Actuarial Assum
Half of the married participants are assumed to
elect the 50% join & survivor annuity and the
other half of the married participants and all non-
4/1/2020 Actuarial married participants are assumed to elect the
Optional Form Elections - TVs Certification single life annuity. Same as (B) Same as (B) No Change Actuarial Assum
ctuarmal
Marital Status Certification 85% are assumed married Same as (B) Same as (B) No Change Actuarial Assum
4/1/2020 Actuarial
Spouse Age Difference Certification Males 4 years older than Females Same as (B) Same as (B) No Change Actuarial Assum
Estimated as assumed number of CBUs for the
4/1/2020 Actuarial year divided by 45 (assumed number of per
Active Participant Count Certification capita weeks) Same as (B) Same as (B) No Change Page 10 of "202(
New Entrant Profile N/A N/A N/A Since benefits in




Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries
PLAN INFORMATION
Abbreviated Plan Name: Chlc:dgo Truck Drivers, Helpers and Warehouse Workers Union (Independent)
Pension Fund
EIN: 36-6598153 |
PN: 001 |
(GY] (B) © (D) (B
Assumption/Method Used in Most Recent Category of assumption
Certification of Plan Status Completed Prior to change from (B) to (D) per
Source of (B) 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments
Same as those exhibited by participants with
similar known characteristics. If not specified,
4/1/2020 Actuarial participants are assumed to be male and spouse's
Missing or Incomplete Data Certification are assumed to be opposite gender of participants. Same as (B) Same as (B) No Change
"Missing" Terminated Vested Participant 4/1/2020 Actuarial Inactive participants over age 72 are assumed to Inactive participants over age 85 are assumed
Assumption Certification never return and apply for a benefit Same as (B) to never return and apply for a benefit Acceptable Change Actuarial Assum
Active participants have worked in disqualifying
employment before the required benefit
distribution date and therefore are not eligible for
delayed retirement adjustment until
the required benefit distribution date. Inactive
vested participants who are assumed to
commence receipt of benefits after attaining
Treatment of Participants Working Past 4/1/2020 Actuarial normal retirement age qualify for delayed
Retirement Date Certification retirement increases. Same as (B) Same as (B) No Change
Assumptions Related to Reciprocity N/A N/A N/A
Other Demographic Assumption 1
Other Demographic Assumption 2
Other Demographic Assumption 3
NON-DEMOGRAPHIC ASSUMPTIONS
5,682 Weeks of Contributions (total weeks
worked in the Plan Year ended March 31,
4/1/2020 Actuarial 2019) Decline 3% per year for 10 years, and Generally Acceptable
Contribution Base Units Certification Level 4,905 Weeks of Contributions Same as (B) 1% per year thereafter Change Page 10 of "202(
$158.00 Per Week, based on distribution of
4/1/2020 Actuarial $155.57 Per Week, based on distribution of actives among employers on April 1, 2021
Contribution Rate Certification actives among employers on April 1, 2020 (SFA Census Date) Same as (C) Acceptable Change Page 27 of 2021
Same as (C), but updated to reflect actual
expenses for the plan years beginning April 1,
2022 and April 1, 2023, and include known
increases in PBGC flat rate premium through
2025 and $52 in 2031, total expenses limited
Same as (B), but updated to limit total by 12% of benefit payments. Also updated to
expenses to 12% of benefit payments and include expenses assumed for work on the
4/1/2020 Actuarial $800,000 per year for the Plan Year beginning | includes known increase of PBGC premiums | SFA application for plan years ending March
Administrative Expenses Certification April 1, 2019, increasing by 2.5% per year in 2031. 31, 2023, 2024, 2025, & 2026. Other Change Page 61 of ("201




Template 10

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated Plan Name:

Pension Fund

Chicago Truck Drivers, Helpers and Warehouse Workers Union (Independent)

v20230727

EIN: 36-6598153
PN: 001
(GY] (B) © (D) (B
Assumption/Method Used in Most Recent Category of assumption
Certification of Plan Status Completed Prior to change from (B) to (D) per
Source of (B) 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used SFA Assumption Guidance Comments
Employers currently making Withdrawal
Assumed Withdrawal Payments - 4/1/2020 Actuarial Liability Payments are expected to continue
Currently Withdrawn Employers Certification doing so Same as (B) Same as (B) No Change
Assumed Withdrawal Payments -Future 4/1/2020 Actuarial
Withdrawals Certification None Same as (B) Same as (B) No Change
4/1/2020 Actuarial
Other Assumption 1 Certification
4/1/2020 Actuarial
Other Assumption 2 Certification
4/1/2020 Actuarial
Other Assumption 3 Certification
CASH FLOW TIMING ASSUMPTIONS
[ 47172020 Actuarial
Benefit Payment Timing Certification MOY Same as (B) Same as (B) No Change Actuarial Assum
ctuarmal
Contribution Timing Certification MOY Same as (B) Same as (B) No Change Actuarial Assum
ctuarmal
Withdrawal Payment Timing Certification MOY Same as (B) Same as (B) No Change Actuarial Assum
ctuarial
Administrative Expense Timing Certification MOY Same as (B) Same as (B) No Change Actuarial Assum

Other Payment Timing

Create additional rows as needed.

47172020 Actuarta

Certification

Actuarial Assum




INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY

P. O. BOX 2508 BQBBVE

CINCINNATI, OH 45201 l
Employer Identification Nuhi rzm ‘ . “"D

Date: JuL ]2 ZmB 36-6598153
. DLN:
TRUSTEES OF CTDU INDEPENDENT 17007043151005
PENSION FUND Person to Contact:
C/0 WILLIG,WILLIAMS & DAVIDSON JACQUELINE CRUVER 104 N
JAMES S. BEALL Contact Telephone Number:
1845 WALNUT STREET, 24TH FLOOR (404) 338-8118

PHILADELPHIA, PA 19103 Plan Name:
: CHICAGO TRUCK DRIVERS HELPERS &
WAREHOUSE WORKERS UNION IND PENS F
Plan Number: 001

Dear Applicant:

Based on the information you provided, we are issuing this favorable
determination letter for your plan listed above. However, our favorable
determination only applies to the status of your plan under the Internal
Revenue Code and is not a determination on the effect of other federal or local
statutes. To use this letter as proof of the plan's status, you must keep this
letter, the application forms, and all correspondence with us about your

application: PEEI : : S
Your determination letter does not apply to any qualification changes that
become effective, any guidance issued, or any statutes.enacted after the dates
specified in the Cumulative List of Changes in Plan Requirements (the
Cumulative List) for the cycle you submitted your application under, unless the
new item was identified in the Cumulative List.

Your plan's continued qualification in its present form will depend on its
effect in operation- (Section 1.401-1(b) (3) of the Income Tax Regulations). We
may review the status of the plan in operation periodically.

You can find more information on favorable determination letters in Publication
794, Favorable Determination Letter, including:

The significance and scope of reliance on this letter,

The effect of any elective determination request in your application
materials,

The reporting requirements for qualified plans, and

Examples of the effect .of a plan's operation on its qualified status.

You can get a copy of Publication 794 by visiting our website at
www.irs.gov/formspubs or by calling 1-800-TAX-FORM (1-800-829-3676) to request

a copy.

This‘letter.considered.the‘2013_Cumulative List of Changes in Plan
Qualification Requirements.

(3

This determination letter applies to the amendments dated on

Letter 5274



TRUSTEES OF CTDU INDEPENDENT

06/05/13.

This determination letter also applies to the amendments dated on
12/21/09 & 10/29/10.

This determination letter also applies to the amendments dated on
07/30/09.

We made this determination on the condition that you adopt the proposed
restated plan you submitted with your or your representative's letter dated
04/01/15. You must adopt the proposed plan on or before the date the
Income Tax Regulations provide under Section 401(b) of the Internal Revenue

Code.

This determination letter expresses no opinion as to the federal tax
consequences of the replacement, or proposed replacement, of any joint and
survivor, single life or other annuity being paid with a lump sum payment or
other accelerated form of distribution.

If you submitted a Form 2848, Power of Attorney and Declaration of
Representative, or Form 8821, Tax Information Authorization, with your
application and asked us to send your authorized representative or appointee
copies of written communications, we will send a copy of this letter to him or

her.

If you have any questions, you can contact the person listed at the top of this
letter.

Sincerely,

Karen D. Truss
Director, EP Rulings & Agreements

Letter 5274



TRUSTEES OF CTDU INDEPENDENT

This determination letter does not apply to any portions of the document that
incorporate the terms of an auxiliary agreement (collective bargaining,
reciprocity, or participation agreement), unless you append to the plan
document the exact language of the sections that you incorporated by reference.

Letter 5274



Form 5500 Annual Return/Report of Employee Benefit Plan QNN Nl 2180110
This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
f
E:f.ﬁ:;:e S‘;E,ﬁiéfiﬂ;"' sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 2023
Department of Labor » Complete all entries in accordance with
E“"""’fjm'?ﬁ-,';?,“;fhi‘*’“"‘y the instructions to the Form 5500.
Pension Benefit Guaranty Corporation This Form is Open to Public
Inspection
\ Part| \ Annual Report Identification Information
For calendar plan year 2023 or fiscal plan year beginning 04/01/2023 and ending  03/31/2024
A This return/r eport is for: B a multiemployer plan |:| a multiple-employer plan (Filers checking this box must provide participating
’ employer information in accordance with the form instructions.)
D a single-employer plan I:l a DFE (specify)
B This return/report is: D the first return/report I:l the final return/report
D an amended return/report D a short plan year return/report (less than 12 months)
C ifthe plan is a collectively-bargained plan, check here. . . ... ... .. .. . . . i »
D Check box if filing under: Bl Form 5558 I:l automatic extension D the DFVC program
D special extension (enter description)
E If this is a retroactively adopted plan permitted by SECURE Act section 201, checkhere. . .. ............... ... » I:l
\ Part Il \ Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan 001
CTDU - PENSION FUND number (PN) »
1¢ Effective date of plan
02/02/1955
2a Plan sponsor’s name (employer, if for a single-employer plan) 2b Employer Identification
Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)
City or town, state oerrovinoe, country, and ZIP or foreign postal code (if foreign, see instructions) 36-6598153
CTDU - PENSION FUN
2c Plan Sponsor’s telephone
number
708-924-0828
g?_ﬂgévz{?gm STREET 2d Business code (see
instructions)
CHICAGO, IL 60638 484110

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 12/18/2024 BERNARD SHERLOCK
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN |Filed with authorized/valid electronic signature. 12/16/2024 TIMOTHY RYAN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2023)

v. 230707



Form 5500 (2023) Page 2

3a Plan administrator's name and address H Same as Plan Sponsor

3b Administrator's EIN

3¢ Administrator's telephone

number
4  If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, |4b EIN
enter the plan sponsor's name, EIN, the plan name and the plan number from the last return/report:
@ Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 ‘ 2580
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6c, and 6d).
a(1) Total number of active participants at the beginning of the plan Year ..o 6a(1) 94
a(2) Total number of active participants at the end of the plan Year ... 6a(2) 87
b Retired or separated participants receiving Benefits ...........cooo i e 6b 1444
[ Other retired or separated participants entitled to future benefits ... ... e 6Cc 277
d Subtotal. Add lines 6a(2), Bb, ANd BC. ............oiiiiiiri e et e e s 6d 1808
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. e 636
f Total. Add [iNes BA AN B8. .........c..cuerierecreiemciceeeee it eb s e serees 6f 2444
1 Number of pamclpants with account balances as of the begmmng of the plan year {only defined contribution plans 6g(1)
g(1) complete this item)... g
2 Number of pammpants wlth account balances as oi the end of the plan year (only defined contribution plans
(2) complete this item)... —]s ()]
h Number of pammpants who termunated employment dunng the plan year wnh aocrued beneﬁts lhal were
less than 100% vested.. v | 6D
7  Enter the total number of emplnyers obllgated to oontnbute to the plan (only muitlemployer plans complete thls |tem) 7 25

8a |If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:

1A 11

b Ifthe plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:

9a Pian funding arrangement (check all that apply) 9b Plan benefit arangement (check all that apply)
(1) Insurance (1) Insurance
2) Code section 412(e)(3) insurance contracts (2) Code section 412(e)(3) insurance contracts
(3) Trust (3) Trust
(4) General assets of the sponsor (4) General assets of the sponsor

10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)

a Pension Schedules b General Schedules
{1) Ia R (Retirement Plan Information) (1) EI H (Financial Information)
) . (2) |:| | (Financial Information — Small Plan)
(2) IXI MB (Multiemployer Defined Benefit Plan and Certain Money
Purchase Plan Actuarial Information) - signed by the plan (3) D A (Insurance Information) — Number Attached __
actuary 4 [X| € (service Provider information)

(3) D SB (Single-Employer Defined Benefit Plan Actuarial
Information) - signed by the plan actuary

(5) E D (DFE/Participating Plan Information)

(4) |:| DCG (Individual Plan Information) — Number Attached (6) D G (Financial Transaction Schedules)

(5) D MEP (Multiple-Employer Retirement Plan Information)



Form 5500 (2023) Page 3

Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) woovveoveeeeeeeeneeen e || Yes ] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes D No

11¢ Enter the Receipt Confirmation Code for the 2023 Form M-1 annual report. If the plan was not required to file the 2023 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE MB
(Form 5500)

Multiemployer Defined Benefit Plan and Certain
Money Purchase Plan Actuarial Information

OMB No. 1210-0110

2023

Department of the Treagun,r
Internal Revenue Service This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the

Internal Revenue Code (the Code).

Department of Labor

Employee Benefits Security Administration This Form is Open to Public

) - Inspection
PADMIRG AR SRy orkettion P File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2023 or fiscal plan year beginning 04/01/2023 and ending 03/31/2024
» Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) » 001

D Employer Identification Number (EIN)
36-6598153

C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF
CTDU - PENSION FUND

E Type of plan: 1) Bl Multiemployer Defined Benefit (2) I:l Money Purchase (see instructions)
41a Enter the valuation date: Month _ 04 Day 01 Year 2023
b Assets
(1) Current value of assets .. 1b{1) 39340968
(2) Actuarial value of assets for fundmg standard account. 1b(2) 39382955
C (1) Accrued liability for plan using immediate gain methods ... 1c(1) 94188848
(2) Information for plans using spread gain methods:
(a) Unfunded liability for methods With BASES .............o.woimooeeeee oot 1c(2)(a)
(b) Accrued liability under entry age normal Method...............co.ooieiioieire it 1¢(2)(b)
{c) Normal cost under entry age normal method ... 1c(2)(c)
(3) Accrued liability under unit credit cost Method ............co.oooioieie et 1¢(3) 94188848
d Information on current liabilities of the plan:
(1) Amount excluded from current liability attributable to pre-participation service (see instructions)........ | 1d(1)
(2) “RPA '94" information:
{a) Currentliability :..oviimanimmu i s i h i i s saaen. | 1d(@¥(ad 127968147
(b) Expected increase in current liability due to benefits accruing during the plan year ...................... | 1d(2)(b)
{c) Expected release from “RPA ‘94" current liability for the plan year ..............cccooiiiiiiniinnae. 1d(2)(c) 10195374
(3) Expected plan disbursements for the PIan YEar...............c.cvecuevceevmeeeereeeeeeeeeeeeeeve s e teraereeens e 1d(3) 11005374

Statement by Enrolled Actuary

To the best of my k dge, the inf ion i in this le and acce and attact s, if any, is complete and accurate. Each prescribed assumption was applied
in accordance with applicable law and

g s In my opinion, each other assumpllun is leasunahle (taking into account the experience of the plan and reasonable expectations) and such other
assumptions, in combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 01/06/2025
Signature of actuary Date
DANIEL REUSZ, ASA, MAAA, EA 23-09055
Type or print name of actuary Most recent enroliment number
SEGAL CONSULTING 312-984-8668

Firm name Telephone number (including area code)

101 NORTH WACKER DRIVE, SUITE 500, CHICAGO, IL 60606

Address of the firm

]

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see
instructions

Schedule MB (Form 5500) 2023

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF.
v. 230707
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Schedule MB (Form 5500) 2023

2 Operational information as of beginning of this plan year:

@ Current value of assets (SEE INSITUCHONS) ......cceuveeeeieriereeieeeess e ses e s ses e sesases s sess e eerssascrenesesenssees | 2a 42397007
b “RPA '94” current liability/participant count breakdown: (1) Number of participants (2) Current liability
(1) For retired participants and beneficiaries receiving payment.............cccoevecveunee. 2150 96624415
{2) For terminated vested PartiCiPaNtS ..........ocovvvecceieve e e sees 319 25199408
{3) For active participants:
(@) NON-VEStEA DENERILS ...ttt et s 0
(b) Vested DENEfitS.........ocveeeeee e e e e 6144324
e B oy =] =Ty (O Uy e SR U 94 6144324
{4) 2563 127968147
C If the percentage resulting from dividing line 2a by line 2b{4), column (2), is less than 70%, enter such 2¢
PO ORI v it siomossn s e R A s e R P e A R e s O e 33.13%

3 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b} Amount paid by {c) Amount paid by (a) Date {b) Amount paid by ¢) Amount paid by
(MM/DD/YYYY) employer(s) employees (MM/DD/YYYY) employer(s) employees
10/01/2023 718466
10/01/2023 310947
Totals » | 3(b) 1029413 | 3(c)
{(d) Total withdrawal liability amounts included in line 3(b) tOtal ...........cooiiie oo e e 3(d) 310947
4 Information on plan status:
a Funded percentage for monitoring plan’s status (line 1b(2) divided by line 1¢(3)) ..o 4a 418 %

b Enter code to indicate plan’s status (see instructions for attachment of supporting evidence of plan’s status). 4b
If entered code is "N, GO IO NG 5 ...... ittt e e e e en s sen e reseeee e

D

C s the plan making the scheduled progress under any applicable funding improvement or rehabilitation plan? .............cccocenceeee

d If the plan is in critical status or critical and declining status, does line 1(c) reflect any benefit reductions for the first time

(BB TBIIICRIOINEYD oo s o i 35 w5 e a6 S S i s e a5 #5056 e 5 A o e S S S w5 4

........................ E Yes D No

D Yes IXJ No

e Ifline d is “Yes,” enter the reduction in liability resulting from the reduction in benefits (see instructions), de
measured as of the valuation date ... e

f If the plan is in critical status or critical and declining status, and is:
* Projected to emerge from critical status within 30 years, enter the plan year in which it is projected to

emerge;
* Projected to become insolvent within 30 years, enter the plan year in which insolvency is expected and 4af
check here..

« Neither projeded to emerge from cnllcal status nor beoome |nsolvenl w:lhln 30 years, enter “9999."

2027

5 Actuarial cost method used as the basis for this plan year's funding standard account computations (check all that apply):

a D Attained age normal b I:l Entry age normal C BI Accrued benefit (unit credit)

e D Frozen initial liability f I:l Individual aggregate

i D Other (specify):

I:l Individual level premium

d D Aggregate
h [] shortfal

j Ifbox his checked, enter period of use of shortfall MEthOd ...........coccueeuiueeiruiecreiec e enaeae | 5) l

K Has a change been made in funding method fOr this PIAN YEAIT? ........c..oeicuevectevieceiieeeeee e see e eees s s enasaessese et saseesas s ebes smbessssmassnnans

I Ifline kis “Yes,” was the change made pursuant to Revenue Procedure 2000-40 or other automatic approval?.............ccoccoiiiin s

D Yes No
D Yes D No

m If line k is “Yes,” and line | is “No," enter the date {MM!DD!YYYY) of the rullng letter (lndlwdual or class} 5m
approving the change in funding method .. aEfeeis T




Schedule MB (Form 5500) 2023

Page3-| 1 |

6 Checklist of certain actuarial assumptions:

a Interest rate for “RPA ‘94" current liability............ooorioe e

| 6a | 2.70 %

Pre-retirement Post-retirement
b Rates specified in insurance or annuity CONtracts ............ccooovrcuccmrcucerees ]:l Yes |:| No BI N/A D Yes D No N/A
C Mortality table code for valuation purposes:
(1) Males 6c(1) A A
(2) FEemales .......ccoceeeeiieeecee e 6c(2) A A
d Valuation liability interest rate..............ccooooevivceiieeeeeeeeae 6d 500 % 5.00 %
€ SAlANY SCAIB.....c.eoveeeeee e ee s ceeaee e s eae e eanan 6e % @ N/A
f Withdrawal liability interest rate:
(1) TYPE OF INLETOSE FAt......eeeeeeeee oo eeee e eseeeee e 6f(1) [ ] singlerate || ERISA 4044 Other [ | N/A
{2) If "Single rate" is checked in (1), enter applicable singlerate ... 6f(2) %
g Estimated investment return on actuarial value of assets for year ending on the valuation date........... 6g 3.9%
h Estimated investment return on current value of assets for year ending on the valuation date.............. 6h 4.8 %
i Expense load included in normal cost reported in Ne 9B .........o..oveeeeeeeeeeeeee et 6i |:| N/A
(1) If expense load is described as a percentage of normal cost, enter the assumed percentage ....... 6i(1) %
(2) !f expense load is a dollar amount that varies from year to year, enter the dollar amount included 6i(2) 788951
I 0 O v st R e S R T TR
(3) If neither (1) nor (2) describes the expense load, check the boxX ... 6i(3) |:|
7 New amortization bases established in the current plan year:
(1) Type of base (2) Initial balance (3) Amortization Charge/Credit
1 -1557849 -142940
4 -13801650 -1266364
8 Miscellaneous information:
a |[f a waiver of a funding deficiency has been approved for this plan year, enter the date 8a
(MM/DD/YYYY) of the ruling letter granting the approval..................
b Demographic, benefit, and contribution information
(1) Is the plan required to provide a projection of expected benefit payments? (See instructions) If “Yes,” see E
: 2 ; Yes |:| No
instructions for required attachMENt. (... ...ttt s b et aann e
(2) Is the plan required to provide a Schedule of Active Participant Data? (See instructions). . . El Yes |:| No
(3) Is the plan required to provide a projection of employer contributions and withdrawal ||ab|||ty payments‘? (See El Yes D No
instructions) If “Yes," attach a schedule.
C Are any of the plan's amortization bases operating under an extension of time under section 412(e) (as in effect I:l Yes No
prior to 2008) or section 431(d) of the COUE? .......c.iciieeiiiirir et sae e s s ea e e m e s e s e naes
d Ifline cis “Yes,” provide the following additional information: |
(1) Was an extension granted automatic approval under section 431(d)(1) of the Code?................... [] ves [] No
(2) Ifline 8d{1)is “Yes,” enter the number of years by which the amortization period was extended.. 8d(2) |
(3) Was an extension approved by the Internal Revenue Service under section 41 2(e) (as in effect |:| Yes |:| No
prior to 2008) or 431(d)(2) of the Code?................ i
(4) Ifline 8d(3) is “Yes," enter number of years by whach the amomzallon perlod was extended (not 8d(4)
including the number of years in line (2))......ccocevveeveicericerecne
(5) Ifline 8d(3) is “Yes," enter the date of the ruling letter approving the extension .. 8d(5)
(6) Ifline Bd(3)is “Yes," is the amortization base eligible for amortization using interest rates I:l Yes I:l No
applicable under section 6621(b) of the Code for years beginning after 20077 .............cccoccoeeeee
@ [f box 5h is checked or line 8¢ is “Yes,” enter the difference between the minimum required
contribution for the year and the minimum that would have been requ:red without using the shortfall 8e
method or extending the amortization base(s) ...
9 Funding standard account statement for this plan year:
Charges to funding standard account:
@ Prior year funding defiCIBNCY, if GNY.......c...oceeiiiiriiiieiesearessessssssseserssessssesasemsssseseesesssesemsssasesssessnnes 9a 52346034
b Employer's normal cost for plan year as of valuation date................c.eveveereieeserensesieseea e ses s sessnens 9b 788951
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C Amortization charges as of valuation date: Qutstanding balance
O ozt perid hes bose estone x| P 45315217 8265264
(2) Funding walvers..........ccnminnnainsinminmnniaaanin | SG2Y
{3) Certain bases for which the amortization period has been extended ..... | 9¢(3)
d Interest as applicable on INES 98, 9B, BNE 9C ....ov.veveeeeeeeeeeeee e eeeeeeeeeeseesmeeseeesesneen s enseessene ad 3070012
€ Total charges. Add lines 9a through 9d...........cc.emrioieicei st s se s st sses s s sass e se e sems een 9e 64470261
Credits to funding standard account:
T Prior year credit DAlance, if QnY......iiiiimmssismisimsisinmiismsiond sionssiesisborssissstosssiesssiorssisssiion of
g Employer contributions. Total from column (b) of liN@ 3 ... e 9g 1029413
Qutstanding balance
h Amortization credits as of valuation date...................co.coooooioiiiieiee Sh 42855358 6737261
i Interest as applicable to end of plan year on lines 9, 9g, and 9N ... 9i 362598
J Full funding limitation (FFL) and credits:
(1) ERISA FFL {accrued liability FFL).........coocoooiiiiiiiiiieicccicvic 9j(1) 58418673
{2) “RPA ‘94" override (90% current liability FFL) 9j(2) 78918720
(B) FEL GBS ciscosossiommmtio s i s 0 i e S e R Vs R e s 9j(3)
K (1) Waived fUNING defiCIBNCY..........ioeceee et ee e s ee et ee s et e em s en s seseerenanan 9k(1)
(2] OO OIS st o L A S S G e R L e s 9k(2)
I Total credits. Add lines 9f through 9i, 9j(3), 9K(1), N FK(Z2) --.-ruremremrureeeseeee e et seeeeseeee e 9l 8129272
m Credit balance: If line 91 is greater than line 9e, enter the difference ............ccoco o 9m
N Funding deficiency: If line Se is greater than line 91, enter the difference .............cocociiiiiiiinnis 9n 56340989
O Current year's accumulated reconciliation account:
(1) Due to waived funding deficiency accumulated prior to the current plan year..............ccccocveeee 90(1)
{2) Due to amortization bases extended and amortized using the interest rate under section 6621(b) of the Code:
(a) Reconciliation outstanding balance as of valuation date ................o.cooooooirooreereireeeeeer e 90(2)(a)
{b) Reconciliation amount (line 9¢(3) balance minus line 90(2)(a))......cccveerrrieeiriie e 90(2)(b)
(3) Total as Of VAIUBHON GAE ..............oo.ovoveoeeeeeeeeeee oo eeeeeee s eeee e eees oo e eeeeeeereeemeemnene 90(3)
10 Contribution necessary to avoid an accumulated funding deficiency. (see instructions.).......................... 10 56340989
11 Has a change been made in the actuarial assumptions for the current plan year? If “Yes,” see instructions ................ Yes D No
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(Form 5500) 202
Depanment of the Treasury This schedule is required to be filed under section 104 of the Employee 0 3
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Labor
Employse Benefits Security Administra P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Instion'
For calendar plan year 2023 or fiscal plan year beginning  04/01/2023 and ending  03/31/2024
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) 3 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
CTDU - PENSION FUND 36-6598153

| Part| | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly,
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's
position with the plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures,
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible

indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . ... .......... D Yes
No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2023
v. 230707
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes" to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

UNION INSURANCE GROUP

36-4226088

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)
Enter direct
compensation paid
by the plan. If none,
enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

g
Enter total indirect

compensation received by

service provider excluding

eligible indirect
compensation for which you
answered “Yes" to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

22

NONE

86791

Yes D No IZI

Yesl:l Nol:l

Yes D No D

(a) Enter name and EIN or address (see instructions)

36-6598153
(b) (c) (d) ) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
perscn known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
3050 EMPLOYEE 86098
Yes[l NoE’ Yes[l NOD YesD No[l
(@) Enter name and EIN or address (see instructions)
SEGAL COMPANY
13-1975125
(b) (c) (d) (e) (f) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
11 NONE 80676
Yes[] No Yesl:l NOD YesD NOD
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes" to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

NATIONAL INVESTMENT SERVICES

84-3937993
(b) (c) (d) (e) g (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or  |by

the plan. If none,

plan received the required

eligible indirect

estimated amount?

person known to be enter -0-. other than plan or plan
a party-in-interest sponsor) disclosures? compensation for which you
answered “Yes” to element
(f). If none, enter -0-.
51 NONE 72691
Yes[l Nol)_—(l Yesl:l Nol:l YesD No[l
(a) Enter name and EIN or address (see instructions)
36-6598153
(b) (c) (d) (e) ) (h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of

perscn known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?

answered “Yes” to element
(f). If none, enter -0-.
30 50 EMPLOYEE 53705
Yes[l NOE’ YesI:I NOD YesD No[l
(@) Enter name and EIN or address (see instructions)
36-6598153
(b) (c) (d) (e) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
compensation? (sources | compensation, for which the | service provider excluding | formula instead of

an amount or

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

other than plan or plan
sponsor)

plan received the required
disclosures?

eligible indirect

compensation for which you

answered “Yes" to element
(f). If none, enter -0-.

estimated amount?

3050

EMPLOYEE

48546

Yes D No

Yes I:l No |:|

Yes D No I:l
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes" to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

STRATEGIC CAPITAL INVESTMENT ADVSRS

36-4268991
(b) (c) (d) (e) g (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or  |by

the plan. If none,

plan received the required

eligible indirect

estimated amount?

person known to be enter -0-. other than plan or plan
a party-in-interest sponsor) disclosures? compensation for which you
answered “Yes” to element
(f). If none, enter -0-.
27 NONE 40000
Yes[l NOE Yesl:l Nol:l YesD No[l
(a) Enter name and EIN or address (see instructions)
LEGACY PROFESSIONALS, LLP
32-0043599
(b) (c) (d) ) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
perscn known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1015 NONE 31500
Yes[l NOE’ Yes[l NOD YesD No[l
(@) Enter name and EIN or address (see instructions)
36-6598153
(b) (c) (d) (e) (f) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

other than plan or plan
sponsor)

plan received the required
disclosures?

eligible indirect

compensation for which you

answered "Yes" to element
(f). If none, enter -0-.

estimated amount?

3050

EMPLOYEE

28149

Yes D No

Yes I:l No |:|

Yes D No I:l
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes" to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

UNIQUE COMPUTING SOLUTIONS

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

Did indirect compensation

g
Enter total indirect

include eligible indirect
compensation, for which the
plan received the required
disclosures?

compensation received by
service provider excluding
eligible indirect
compensation for which you
answered “Yes" to element

(h)
Did the service
provider give you a
formula instead of
an amount or
estimated amount?

(f). If none, enter -0-.

Yes D No IZI

Yesl:l No|:|

Yes D No D

(a) Enter name and EIN or address (see instructions)

(h)

compensation? (sources

(e)
Did service provider
receive indirect

other than plan or plan
sponsor)

)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

compensation received by

compensation for which you
answered “Yes” to element

Enter total indirect

service provider excluding
eligible indirect

(f). If none, enter -0-.

Did the service

provider give you a
formula instead of

an amount or

estimated amount?

Yes No [l

Yes NOD

Yes D No |:|

(@) Enter name and EIN or address (see instructions)

36-4127852
(b) B) (d)
Service Relationship to Enter direct
Code(s) |employer, employee | compensation paid
organization, or  |by the plan. If none,
person known to be enter -0-.
a party-in-interest
16 NONE 20484
NORTHERN TRUST
36-1561860
(b) (c) (d)
Service Relationship to Enter direct
Code(s) |employer, employee | compensation paid
organization, or  |by the plan. If none,
perscn known to be enter -0-.
a party-in-interest
28 52 NONE 17213
WILLIG, WILLIAMS & DAVIDSON
23-2416488
(b) (c) (d)
Service Relationship to Enter direct
Code(s) |employer, employee | compensation paid

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

(e)
Did service provider
receive indirect

other than plan or plan
sponsor)

compensation? (sources

(f)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes" to element
(f). If none, enter -0-.

(h)
Did the service
provider give you a
formula instead of
an amount or
estimated amount?

29

NONE

7865

Yes D No

Yes I:l No |:|

Yes D No I:l
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes" to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

THOMAS DALY
36-6598153
(b) (©) (d) ©) g (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
14 ADMINISTRATOR 6417
Yes[l NOIZI Yesl:l No|:| YesD No[l
(a) Enter name and EIN or address (see instructions)
FRANCES MATICH
36-6598153
(b) (c) (d) ) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
perscen known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
16 NONE 5974
Yes[l NoE’ Yes[l NOD YesD No[l
(@) Enter name and EIN or address (see instructions)

(b) (c) (d) (e) (f) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

other than plan or plan
sponsor)

plan received the required
disclosures?

eligible indirect

compensation for which you

answered “Yes" to element
(f). If none, enter -0-.

estimated amount?

Yes D No I:l

Yes I:l No |:|

Yes D No I:l
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| Partl | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(@) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(@) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider's eligibility
for or the amount of the indirect compensation.

(@) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part lll | Termination Information on Accountants and Enrolled Actuaries (see instructions)

(complete as many entries as needed)

@ Name: DANIEL V. CINER b EIN: 13-1975125
C  Position: PLAN'S ENROLLED ACTUARY
d Address: 101 NORTH WACKER DR IVE, SUITE 500 € Telephone: 312-984-8500

CHICAGO, IL 60606

Explanation: CURRENTLY, DANIEL REUSZ, ASA, MAAA, EA OF SEGAL IS ENGAGED BY THE PLAN SPONSOR AS THE ENROLLED ACTUARY FOR
THE PLAN. FORMERLY, DANIEL V. CINER, MAAA, EA OF THE SAME FIRM HELD THAT POSITION. THE CHANGE WAS MADE DUE TO

THE RETIREMENT OF THE PRIOR ACTUA

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a_ Name: b _EIN:

€ Position:

d Address: @ Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULED
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

DFE/Participating Plan Information

This schedule is required to be filed under section 104 of the Employee

Retirement Income Security Act of 1974 (ERISA).

» File as an attachment to Form 5500.

OMB No. 1210-0110

2023

This Form is Open to Public

Inspection.
For calendar plan year 2023 or fiscal plan year beginning 04/01/2023 and ending 03/31/2024
A Name of plan B Three-digit
CTDU - PENSION FUND plan number (PN) > 001

C Plan or DFE sponsor's name as shown on line 2a of Form 5500

CTDU - PENSION FUND

D Employer Identification Number (EIN)

36-6598153

Part |

Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFEs)
(Complete as many entries as needed to report all interests in DFEs)

a Name of MTIA, CCT, PSA, or 103-12 IE:

NIS HIGH YIELD FUND

b Name of sponsor of entity listed in (a):

NATIONAL INVESTMENT SERVICES OF AMERICA, LLC

 EneN womenan |9 S o | ® Comaredmmmnaie T st
a Name of MTIA, CCT, PSA, or 103-12 IE: NT LABOR SELECT RUSSELL 3000
b Name of sponsor of entity listed in (a): NORTHERN TRUST INVESTMENTS, INC.
C NN ssommon |9 T G | Dol seesn A 0T PoA
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
¢ EIN-PN d Entity Dollar value of interest in MTIﬁ_\, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity Dollar value of interest in MTIP_\, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
¢ EIN-PN d Entity Dollar value of interest in MTIﬁ_\, CCT._PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity Dollar value of interest in MTIA, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_PSA, or
code 103-12 IE at end of year (see instructions)
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule D (Form 5500) 2023

v. 230707
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Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFEs, other than DCGs)

(Complete as many entries as needed to report all participating plans. DCGs must report each participating plan using Schedule DCG.)

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of € EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor




- H H OMB No. 1210-0110
SCHEDULE H Financial Information
(Form 5500)
A - This schedule is required to be filed under section 104 of the Employee 2023
Internal Revenue Semw Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).
Department of_Labur o _
SHipyen Bene T SRR SiTs ialo) » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit G ty Corporation Inspection
For calendar plan year 2023 or fiscal plan year beginning 04/01/2023 and ending 03/31/2024
A Name of plan B  Three-digit
CTDU - PENSION FUND plan number (PN) 3 001

C Plan sponsor's name as shown on line
CTDU - PENSION FUND

2a of Form 5500

D Employer Identification Number (EIN)
36-6598153

| Part] |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1¢(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions.

Assets (a) Beginning of Year {b) End of Year
@ Total noninterest-bearning Cash ............ccoereririeirrsissesresessssrssss st sssessssssssnens 1a 953389 884240
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONABULIONS ..........veoevecveevecereseceeeetessessesseeeessessessressessessessreseens 1b(1) 71231 55636
(2) Participant CONDULIONS .........c.vveveeeeeecreeenesieerersesesessesssssssssassessesesesens 1b(2)
U8 UG i cismsiimnscsaasavssmvoss sy s TSNP e TS 1b(3) 3293963 3372739
C General investments:
I e e oriermenn, || 180 745564 946972
(2) U.S. GOVEIMMENE SECUMMIES .......veeveoeerieeeeeeeeeeseeeseesesesemeesseesseessesseseneas 1c(2) 7537351 6502710
(3) Corporate debt instruments (other than employer securities):
(A) Preferred............oomerewemmeecssmssosesssssssssessssssansssesssssesssssssssmseesesesss | VOOIA)
(B) AlLONEN....c..coveeeeeeeeeeeereeeesessesesesseseseeseseenssieesssmseeessnssesensssennene | TE(3)(B) 13928284 12508083
(4) Corporate stocks (other than employer securities):
(A) PrEfermed......cc.overreereeiresessessessecsesssesestessesssessessestosressessessenenreereess | JCURNA)
(B) Common .. 1c(4)(B)
(5) Partnershlp!}mnl venture interests .. 1c(S)
(6) Real estate (other than employer real pmperty) 1¢(6)
(7) Loans (other than to par(lmpants) 1e(7)
(8) PAItICIDANT I0BNS .....veeeee s sereeeessteseseseesasessesesessetsemsssessesasesesesaseas 1c(8)
(9) Value of interest in common/collective trusts ... 1¢(9) 14213425 11588061
(10) Value of interest in pooled separate accounts...........cccccevvvcinininecnicrncnens 1¢({10)
(11) Value of interest in master trust investment accounts .. 1c(11)
{12) Value of interest in 103-12 investment entities ... = 1c(12)
(13) \f/ua::zz)of interest in regrstered investment compames (e g muwal 1c(13)
(14) Value of funds h;ld in insurance company genera! acoount (unalloca(ed 1c(14)
contracts) ... R SR e R e TR
(15) OtNET......coecereecrinsseeseseeessissssesessssssssessssessssesssssssssssssesessesssesssssenssess | VEA19) 1833882 1207147

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.
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1d Employer-related investments:
(1) Employer SECUMEIES .......ceeeeeeee e e e cete e e s e e e sraa e s e e smn meeaeas

(2) Employer real propemty ......ccccceveveeeeieveeeceeeeee e

€ Buildings and other property used in