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2 Privacy Impact Assessment 
A P r i v a c y I m p a c t A s s e s s m e n t ( P I A ) i s a n a n a l y s i s o f h o w i n f o r m a t i o n i s / w i l l b e h a n d l e d : 

i . T o e n s u r e h a n d l i n g c o n f o r m s t o a p p l i c a b l e l e g a l , r e g u l a t o r y , a n d p o l i c y 
r e q u i r e m e n t s r e g a r d i n g p r i v a c y , 
T o d e t e r m i n e r i s k s a n d e f f e c t s o f c o l l e c t i n g , m a i n t a i n i n g , a n d d i s s e m i n a t i n g 
i n f o r m a t i o n i n a n i d e n t i f i a b l e f o r m i n a n e l e c t r o n i c i n f o r m a t i o n s y s t e m , a n d 
T o e x a m i n e a n d e v a l u a t e p r o t e c t i o n s a n d a l t e r n a t i v e p r o c e s s e s f o r h a n d l i n g 
i n f o r m a t i o n t o m i t i g a t e p o t e n t i a l p r i v a c y r i s k s . 

n . 

 

P r i v a c y c o n c e r n s a r e h i g h e s t f o r s y s t e m s t h a t c o n t a i n P e r s o n a l l y I d e n t i f i a b l e I n f o r m a t i o n 
( P I I ) . P I I i s d e f i n e d a s i n f o r m a t i o n t h a t c a n b e u s e d t o d i s t i n g u i s h o r t r a c e a n i n d i v i d u a l ' s 
i d e n t i t y , e i t h e r a l o n e o r w h e n c o m b i n e d w i t h o t h e r i n f o r m a t i o n t h a t i s l i n k e d o r l i n k a b l e t o 
a s p e c i f i c i n d i v i d u a l . B e c a u s e t h e r e a r e m a n y t y p e s o f i n f o r m a t i o n t h a t c a n b e u s e d t o 

d i s t i n g u i s h o r t r a c e a n i n d i v i d u a l ' s i d e n t i t y , t h e t e r m P I I i s 
n e c e s s a r i l y b r o a d . 

  

F o r e x a m p l e , c o n s i d e r a p e r s o n n a m e d M a r y J o n e s . 
T h e r e a r e o v e r 2 0 0 m i l l i o n r e s u l t s i n a n i n t e r n e t s e a r c h 
f o r t h i s n a m e . B u t i f w e c o m b i n e i n f o r m a t i o n s u c h a s a 
d a t e o f b i r t h , t h e l a s t f o u r d i g i t s o f a ( o r w o r s e , a n e n t i r e ) 
S o c i a l S e c u r i t y N u m b e r , o r a s p o u s e ' s n a m e , t h e n u m b e r 
o f p e r s o n s t o w h o m w e c o u l d b e r e f e r r i n g b e g i n s t o 
n a r r o w q u i t e r a p i d l y . T h e s e t y p e s o f i n f o r m a t i o n a r e 
c o n s i d e r e d i d e n t i f i e r s . I d e n t i f i e r s t h a t u n i q u e l y i d e n t i f y 
a p e r s o n a r e t h e f o c u s o f p r i v a c y p r o t e c t i o n . 



 The Components of the System 
N a m e o f 
c o m p o n e n t 

D e s c r i b e t h e 
c o m p o n e n t ( 1 o r 2 
s e n t e n c e s ] 

D o e s t h i s 
c o m p o n e n t 
c o n t a i n P I I 

I n w h a t s y s t e m o f 
r e c o r d s ( S O R N ] i s 
t h i s i n f o r m a t i o n 
s t o r e d 

W h a t i s t h e L e g a l 
A u t h o r i t y f o r 
c o l l e c t i o n o f t h i s 
i n f o r m a t i o n 

D o e s t h i s s y s t e m 
s h a r e P I I 
e x t e r n a l l y (please 
detail in question 9] 

i C o m p l a i n t s i C o m p l a i n t s i s a 
w e b - b a s e d s e r v i c e 
h o s t e d b y a 
F e d e r a l R i s k a n d 
A u t h o r i z a t i o n 
M a n a g e m e n t 
P r o g r a m 
( F e d R A M P ] 
p r o v i d e r w h i c h 
f a c i l i t a t e s t h e 
E q u a l E m p l o y m e n t 
O p p o r t u n i t y  
c o m p l a i n t p r o c e s s 
f o r P B G C . 

Y e s  
S O R N 

5 U . S . C . 3 0 1 ; 2 9 
U . S . C .  2 1 1 , 
6 2 3 , 6 2 6 ; 4 2 U . S . C . 
2 0 0 0 e - 1 6 c ; 4 4 
U . S . C . 3 1 0 1 . 

Y e s 



2.2 The System as a Whole 
1 . P l e a s e d e s c r i b e t h e p u r p o s e o f t h e s y s t e m , w h e n c o n s i d e r e d a s a w h o l e , p l e a s e 

i n c l u d e i f t h i s i s a n e x i s t i n g s y s t e m ( e i t h e r a n a n n u a l r e c e r t i f i c a t i o n u p d a t e o r a 

m a j o r c h a n g e ) 

T h e p u r p o s e o f e C A T S i s t o p r o v i d e a n e l e c t r o n i c s y s t e m o f r e c o r d s w h i c h 
a s s i s t s t h e O f f i c e o f E q u a l E m p l o y m e n t O p p o r t u n i t y ( E E O ) i n m a n a g i n g a n d 
r e p o r t i n g o n t h e o v e r a l l E E O p r o g r a m . T h e s y s t e m i s u s e d t o t r a c k E E O 
c o m p l a i n t s a n d s u p p o r t i n g d o c u m e n t a t i o n , p r o v i d i n g i n t a k e , m o n i t o r i n g , a n d 
r e p o r t i n g i n a n e f f i c i e n t a n d e f f e c t i v e m a n n e r f o r b o t h i n f o r m a l a n d f o r m a l 
c o m p l a i n t s o f d i s c r i m i n a t i o n . i C o m p l a i n t s a g g r e g a t e s d a t a i n o r d e r t o s h o w 
t r e n d s , w h e t h e r t h e i n f o r m a t i o n i s a n a g g r e g a t e o f d a t a , f i s c a l y e a r d a t a , o r 
b e n c h m a r k d a t a . T h e a g g r e g a t e d d a t a i s u s e d i n M a n a g e m e n t D i r e c t i v e a n n u a l 
r e p o r t s a n d N o t i f i c a t i o n a n d F e d e r a l E m p l o y e e A n t i d i s c r i m i n a t i o n R e t a l i a t i o n 
A c t o f 2 0 0 2 ( N o - F E A R ) q u a r t e r l y a n d a n n u a l r e p o r t s t o E q u a l E m p l o y m e n t 
O p p o r t u n i t y C o m m i s s i o n ( E E O C ) a n d / o r C o n g r e s s a n d / o r p o s t e d o n P B G C . g o v . 
T h e e C A T S s y s t e m a l l o w s P B G C t o r e p o r t ( A n n u a l F o r m 7 6 2 , ) m a n a g e c a s e s a n d 
i d e n t i f y t r e n d s a l o n g w i t h p o s t i n g q u a r t e r l y a n d a n n u a l " N o - F E A R A c t " r e p o r t s . 

2 . W h a t a r e t h e C o n f i d e n t i a l i t y , A v a i l a b i l i t y , a n d I n t e g r i t y r a t i n g s f o r t h e s y s t e m a s a 
w h o l e ? 

C o n f i d e n t i a l i t y M o d e r a t e 
I n t e g r i t y M o d e r a t e 
A v a i l a b i l i t y M o d e r a t e 

3 . L i s t a n d d i s c u s s t h e s o u r c e s f r o m w h i c h t h e s y s t e m c o l l e c t s P I I ( f o r i n s t a n c e , f r o m 
a n i n d i v i d u a l , a n o t h e r f e d e r a l a g e n c y , e t c . ) ; t h e f o r m a t i n w h i c h P I I i s c o l l e c t e d ( f o r 
i n s t a n c e , v i a a f o r m , f a c e - t o - f a c e , p h o n e , e t c . ) ; t h e n o t i f i c a t i o n g i v e n a t t i m e o f 
c o l l e c t i o n f r o m a n i n d i v i d u a l r e g a r d i n g t h e P r i v a c y A c t a n d t h e a b i l i t y t o o p t - o u t o f 
c o l l e c t i o n ( a n d t h e c o n s e q u e n c e s o f o p t i n g o u t ) . I n c l u d e a c o p y o f a l l f o r m s a n d 
P r i v a c y A c t s t a t e m e n t s u s e d t o c o l l e c t i n f o r m a t i o n . 

T h e s o u r c e s f r o m w h i c h t h e s y s t e m c o l l e c t s P I I a r e f r o m a n i n d i v i d u a l , a n d / o r 
o t h e r f e d e r a l a g e n c y . 

T h e f o r m a t i n w h i c h P I I i s c o l l e c t e d a r e p a p e r / w r i t t e n f o r m , F a c e - t o - f a c e , a n d 
v i a e m a i l . S e e a t t a c h e d f o r m s a n d P r i v a c y A c t S t a t e m e n t s . 



4 . D i s c u s s a n y p r i v a c y c o n t r o l s t h a t P B G C i n h e r i t s f r o m a n e x t e r n a l p r o v i d e r ( c l o u d 
p r o v i d e r , t h i r d p a r t y p r o v i d e r , a n o t h e r g o v e r n m e n t a g e n c y , e t c . ) I f a n 
I n t e r c o n n e c t i o n S e c u r i t y A g r e e m e n t ( I S A ) , M e m o r a n d u m o f U n d e r s t a n d i n g ( M O U ) , 
o r s i m i l a r d o c u m e n t i s i n p l a c e , p l e a s e s u m m a r i z e t h e p r i v a c y a p p l i c a b l e p o r t i o n s o f 
t h a t d o c u m e n t . 

T h e r e a r e n o p r i v a c y c o n t r o l s t h a t P B G C i n h e r i t s f r o m t h e e x t e r n a l p r o v i d e r . A n 
I n t e r c o n n e c t i o n S e c u r i t y A g r e e m e n t ( I S A ) a n d M e m o r a n d u m o f U n d e r s t a n d i n g 
( M O U ) i s n o t a p p l i c a b l e . 

5 . F o r t h e u s e r r o l e s i n t h e s y s t e m : 

R o l e N a m e N u m b e r o f 
U s e r s i n t h a t 
r o l e 

A p p r o v e r A c c e s s L e v e l 
( R e a d , W r i t e , e t c ) 

R e c e r t i f i c a t i o n 
D a t e 

I n f o r m a l 
P r o c e s s o r 

2 D i a n n e 
W o o d 

R e a d  

F o r m a l P r o c e s s o r 1 D i a n n e 
W o o d 

R e a d 1 0 / 2 0 1 8 

A d m i n i s t r a t o r 1 D i a n n e 
W o o d 

R e a d 1 0 / 2 0 1 8 

S u p e r / M a s t e r 
A d m i n i s t r a t o r 

1 D i a n n e 
W o o d 

R e a d / W r i t e 1 0 / 2 0 1 8 

6 . D o e s t h e S y s t e m l e v e r a g e t h e E n t e r p r i s e A c c e s s C o n t r o l s ? 

 Y e s 

• N o 



7 . D i s c u s s t h e P h y s i c a l , T e c h n i c a l , a n d A d m i n i s t r a t i v e c o n t r o l s t h a t a r e e m p l o y e d t o 
s e c u r e t h e P I I i n t h e s y s t e m . 

P h y s i c a l s e c u r i t y c o n t r o l s e m p l o y e d t o s e c u r e t h e P I I i n t h e s y s t e m i n c l u d e : 
s e c u r i t y g u a r d s , i d e n t i f i c a t i o n b a d g e s , l o c k e d o f f i c e s a n d s e c u r e d f a c i l i t i e s . 

T e c h n i c a l c o n t r o l s e m p l o y e d t o s e c u r e t h e P I I i n t h e s y s t e m i n c l u d e : p a s s w o r d 
p r o t e c t i o n , n e t w o r k f i r e w a l l s , u n i q u e u s e r i d e n t i f i c a t i o n n a m e s , e n c r y p t i o n a n d 
a n i n t r u s i o n d e t e c t i o n s y s t e m .  

A d m i n i s t r a t i v e s e c u r i t y c o n t r o l s e m p l o y e d t o s e c u r e t h e P I I i n t h e s y s t e m 
i n c l u d e : p e r i o d i c s e c u r i t y a u d i t , a n n u a l r e f r e s h e r t r a i n i n g f o r s e c u r i t y , p r i v a c y 
a n d r e c o r d s m a n a g e m e n t , m a n d a t o r y o n - b o a r d i n g t r a i n i n g f o r s e c u r i t y , p r i v a c y 
a n d r e c o r d s m a n a g e m e n t a n d m e t h o d s t o e n s u r e t h a t o n l y a u t h o r i z e d 
p e r s o n n e l h a v e a c c e s s t o P I I . 

8 . F o r t h e P I I i n t h e s y s t e m , d i s c u s s t h e a c t u a l / i n t e n d e d u s e s o f t h e P I I ; t h e s t e p s t a k e n 
t o l i m i t t h e P I I c o l l e c t e d t o t h e m i n i m u m n e e d e d ; a n d t h e r e a s o n s t h e P I I i s 
n e c e s s a r y a n d r e l e v a n t . 

T h e i n f o r m a t i o n c o l l e c t e d i s u s e d t o p r o p e r l y a d m i n i s t e r a n d a d j u d i c a t e E E O 
c o m p l a i n t s . 

T h e t y p e a n d f r e q u e n c y o f c o r r e s p o n d e n c e i s m a n d a t e d b y E E O C r e g u l a t i o n s , 
a c c o r d i n g t o 29  

A n y l e g a l d o c u m e n t s t h a t m a y c o n t a i n P I I a r e m a i n t a i n e d a s p a r t o f a c a s e f i l e i n 
a c c o r d a n c e w i t h E E O C r e g u l a t i o n s . 

i C o m p l a i n t s m a y a l s o a g g r e g a t e d a t a i n o r d e r t o s h o w t r e n d s , w h e t h e r t h e 
i n f o r m a t i o n i s a n a g g r e g a t e o f d a t a , f i s c a l y e a r d a t a , o r b e n c h m a r k d a t a . 

W i t h o u t t h e r e q u e s t e d P I I , t h e E E O C w o u l d b e u n a b l e t o p r o c e s s t h e E E O 
c o m p l a i n t . A d d i t i o n a l l y , i C o m p l a i n t s m a y a l s o u s e t h e a g g r e g a t e d d a t a t o m e e t 
r e g u l a t o r y m a n d a t e s . 

9 . D i s c u s s t h e d a t a f l o w s w i t h i n t h e s y s t e m ( i n c l u d e s o u r c e s o f d a t a f o r d a t a f l o w i n g 
i n t o t h e s y s t e m , d e s t i n a t i o n s f o r d a t a f l o w i n g o u t o f t h e s y s t e m , a n d a n y r o u t i n e 
u s e s a p p l i c a b l e t o t h e s y s t e m ) . F o r a n y i n f o r m a t i o n t h a t i s s h a r e d i n t e r n a l l y , b e 
s u r e t o d i s c u s s w h e t h e r t h e s e d a t a i n t e r c o n n e c t i o n s a r e n o t e d i n C S A M . B e s u r e t o 
i n c l u d e a n y M O U , I S A , o r I n t e r a g e n c y A g r e e m e n t s . 



1 . W i t h i n P B G C : C a s e i n f o r m a t i o n i s s h a r e d w i t h O f f i c e o f G e n e r a l C o u n s e l 
( O G C ) w h e n t h e y d e f e n d t h e a g e n c y i n E E O m a t t e r s . T h e i n f o r m a t i o n i s 
s h a r e d v i a e l e c t r o n i c C D . 

2 . W i t h F e d e r a l a g e n c i e s o t h e r a g e n c i e s : P I I c a n b e s h a r e d w i t h t h e E E O C , 
M e r i t S y s t e m s P r o t e c t i o n B o a r d , U . S . D e p a r t m e n t o f J u s t i c e , a n d a c o u r t 
o f c o m p e t e n t j u r i s d i c t i o n . T h e i n f o r m a t i o n i s s h a r e d s e v e r a l w a y s ; s o m e 
r e c i p i e n t s m a y r e c e i v e a h a r d c o p y o r e l e c t r o n i c v i a F e d E x , f i l e s m a y b e 
s e n t e l e c t r o n i c a l l y t o t h e E E O C v i a t h e E E O C ' s s e c u r e E F X p o r t a l , o r f i l e s 
m a y b e s e n t v i a e n c r y p t e d e m a i l . 

3 . W i t h c o n t r a c t o r s : C o n t r a c t o r i n v e s t i g a t o r s a r e p r o v i d e d n e c e s s a r y 
d o c u m e n t s t o p r e p a r e f o r t h e i n v e s t i g a t i o n w h i c h m a y c o n t a i n P I I . 
A d d i t i o n a l l y , t h e y c o l l e c t P I I f r o m t h e c o m p l a i n a n t a n d w i t n e s s e s d u r i n g 
t h e i n v e s t i g a t i o n . T h e i n f o r m a t i o n i s s h a r e d v i a e n c r y p t e d e m a i l . 

4 . W i t h o t h e r t h i r d p a r t i e s : P I I m a y b e s h a r e d w i t h o u t s i d e c o u n s e l a n d t h e 
I n d e p e n d e n t U n i o n o f P e n s i o n E m p l o y e e s f o r D e m o c r a c y a n d J u s t i c e 

 W h e n o u t s i d e c o u n s e l o r I U P E D I r e p r e s e n t a c o m p l a i n a n t , t h e y 
w o u l d r e c e i v e t h e R e p o r t o f I n v e s t i g a t i o n  w h i c h m a y c o n t a i n P I I , 
v i a h a n d d e l i v e r e d e l e c t r o n i c c o p y a n d / o r p r o v i d e d v i a F e d E x . 

1 0 . D o e s t h e s y s t e m l e v e r a g e t h e c o m m o n l y o f f e r e d c o n t r o l f o r A c c o u n t i n g o f 
D i s c l o s u r e s ? 

 Y e s 

• N o 



2.3 Privacy Office Review 

Name of Reviewer 
4 

 
/  €4..-/   

Date Reviewed 

Expiration Date 

Result 
 w i t h o u t c o n d i t i o n s 

• A p p r o v e d  w i t h c o n d i t i o n s [ s e e b e l o w ) . 

• D e n i e d 

(For Privacy Office Use Only) 

D i s c u s s a n a l y s i s o f r i s k s a n d c o m p e n s a t i n g c o n t r o l s [ o r o t h e r m i t i g a t i o n s t e p s . 

Enter description here. 

D i s c u s s a n y c o n d i t i o n s o n A p p r o v a l 

Enter description here. 



2.4 Signatures and Approval 

Information System 
 Owner 

N a m e :   
D e p t / O f f i c e : 0  

P h o n e :    
    

I certify that this  is an accurate 
representation of the security and privacy 
controls in place to protect the PH  
system does/will  or   

S i g n a t u r e   

D a t e s i g n e d 

Authorizing Official 

N a m e :  
D e p t / O f f i c e :   

  

I certify that this PIA is an accurate  certify that  
representation of the security and privacy 
controls in place to protect  that the 
system   

S i g n a t u r e 

D a t e s i g n e d   

Chief Privacy Officer 

N a m e :   
I certify that I have reviewed this  
have fully considered the  that 
this system creates. 

S i g n a t u r e 

D a t e s i g n e d 

This page is for i n t e r n a l r o u t i n g purposes of documentation of approvals. 
Upon f i n a l approval, this page must be removed prior to publication  the 
PIA. 
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Pension Benefit Guaranty Corporation      
1200 K Street, N.W 

Washington, DC 20005-4026 

PBGC Form 176  
Revised 9/12/16 

Formal Complaint of Discrimination 
 
 

1. Complainant's Name:    ________________________________________                              
 

Home Address:  _____________________________________________________________________________    
__________________________________________________________________________________________ 
 
Home Telephone: ________________________ 

 
2. Department/Division: _____________________ 

   
Office Telephone: _______________________ 

 
3. Basis (es) for Complaint                              

 
a. � Race (Specify)       ________________ _                   
b. � Color (Specify)       _________________                    
c. � National Origin (Specify)     _________________                                              
d. � Sex (Specify)       _________________                                                              
e. � Age (Date of Birth)      _________________                                                     
f. � Mental Disability (Specify)     _________________                                             
g. � Physical Disability (Specify)     _________________                                           
h. � Religion (Specify)      _________________                                                      
i. � Reprisal (Identify earlier event and/or opposed    

practice, give date:                                    _________________   
j. � Protected Genetic Information     _________________                                                  
k. � Sexual Orientation       _________________                                               
l. � Other:       _________________       

 
4. Nature of Alleged Discriminatory Action (i.e., Promotion, Selection, Performance, etc.)                                                                

                                                     
5. Please provide the reasons why you believe discrimination has occurred.   

 (Continue on a separate sheet if needed.) 
__________________________________________________________________________________________________
__________________________________________________________________________________________ 
__________________________________________________________________________________________________ 
__________________________________________________________________________________________________ 
 

6. Representative’s Name: ___________________________________                                                                   
                                                                    
Address: ______________________________________________________________________________                                                           

                                               
Telephone Number: ________________________ 
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PBGC Form 176  
Revised 9/12/16 

 
 
 

7. Have you filed a grievance under a negotiated grievance procedure or an appeal to the Merit Systems Protection 
Board on the same matter(s) as described in 4 above?    Yes: ____ No: ____                   
 

 
_________________________________                      ____________________________ 
Signature of Complainant/Representative        Date 

                          
 
 

--------------------------------------------------------------------------------------------------------------------------------------------------- 
 For PBGC Administrative Use Only 
 
 
____________________________ 
Date Complaint received                                                 
 
 
 
____________________________ 
Date Complaint was received                                                
 
Title: _______________________           
 
 

Privacy Act Statement 
 
AUTHORITY:  42 U.S.C. § 2000e-16; 29 U.S.C. § 1302; 29 C.F.R. § 1614 
PURPOSE:  To provide counseling, conduct investigations, process and adjudicate complaints of alleged violations of 
employment discrimination and related appeals brought by applicants and current and former PBGC employees.  
ROUTINE USES:  PBGC may disclose information to any individual who may be required by regulation, policy, or 
procedure of the EEOC to provide information in connection with this complaint, including individuals who may be 
identified as responsible for the alleged acts or events at issue and potential witnesses as appropriate and necessary. PBGC 
may also disclose this form or information from this form to any individual engaged by PBGC to carry out the agency’s 
responsibilities required by regulation, policy, or procedure of the EEOC. Other disclosures may be:  (1) to appropriate 
federal, state, or local agencies when related to a violation or potential violation of civil or criminal law or regulation; (2)  
to a federal agency, a court, or a party in litigation before a court, or in an administrative proceeding being conducted by a 
federal agency, when the U.S. Government is a party to the judicial or administrative proceeding; (3) to a congressional 
office from the record of an individual in response to an inquiry made at the request of the individual; or (4) in response to 
a request for discovery or for appearance of a witness when the information is relevant to the subject matter involved in a 
pending judicial or administrative proceeding.  
DISCLOSURES: Providing information on this form is voluntary; however, failure to provide the information may delay 
or prevent PBGC from processing your complaint.                                                 
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EEO Counseling Intake Form                  
Record of Contact with EEO Office and Request for EEO Counseling                Page 1 of 1 

 
Contact Date:  

Contact Information 
Requested By:  Home Address: 

 
 

Position Title/Series/Grade:  Phone Numbers:  
(H)  
(W)  
(C)  
 

Division/Department:  E-mail:  
Office Address:  
 

 

        
 
 
Basis of Alleged Discrimination 
 

 Reprisal (list previous EEO activity) 
 Race:  
 Color: 
 Sex:  
 Age: DOB 
 Religion: 
 Nation Origin: 
 Mental/Physical Disability: 
 Sexual Orientation 
 Protected Genetic Information 
 Parental Status 

 
 
 
Date of Alleged Discriminatory Incident:  
Brief Summary of Issues and Remedy Requested:  
 
 
 
 
 
Do you have a representative at this time?  
 
Representative Name & Address: 
 
 
Received by:           Date: 
 



 

 

EEO COUNSELING REPORT 

29 C.F.R. Sections 1614.105 

DATE:   

TO:  

FROM:   

SUBJECT:   

1. Name, Series, Grade, Job Title, Address and Home Telephone Number of Person Counseled: 

2.  Counselee’s Representative:  

3.  Organization Designation and Location:   

Pension Benefit Guaranty Corporation 

1200 K Street NW 

Washington, DC 20005 

 

4.  Date of First Contact:  

5.  Date of Initial Interview:  

6.  Bases of Alleged Discrimination:  

7.  Date of Alleged Discrimination:   

8.  Statement of Claims Discussed With Counselor:  

9.  Corrective Action Requested by Person Counseled: 

10. Name and Job Title of Officials Involved: 

11. Summary of Fact Findings Efforts: 

12. Summary of Informal Resolution Attempts: 

.   

 



 

a. Management Official:   

b. HRD/Other:  

13. Management Response to Corrective Action Requested:  

   

14. Date of Notice of Right to File:   

15. Date of Final Interview:   

16. Date Report Issued:   

17. Documents Reviewed:    

18. Listing of Attachments: 

19. Chronology 

 

____________________________________ 

Signature of EEO Counselor 

 

 

 



Privacy Act Statement 

 

AUTHORITY:  42 U.S.C. § 2000e-16; 29 U.S.C. § 1302; 29 C.F.R. § 1614 

PURPOSE:  To provide counseling, conduct investigations, process and adjudicate complaints of 
alleged violations of employment discrimination and related appeals brought by applicants and 
current and former PBGC employees.  

ROUTINE USES:  PBGC may disclose information to any individual who may be required by 
regulation, policy, or procedure of the EEOC to provide information in connection with this 
complaint, including individuals who may be identified as responsible for the alleged acts or 
events at issue and potential witnesses as appropriate and necessary. PBGC may also disclose 
this form or information from this form to any individual engaged by PBGC to carry out the 
agency’s responsibilities required by regulation, policy, or procedure of the EEOC. Other 
disclosures may be:  (1) to appropriate federal, state, or local agencies when related to a violation 
or potential violation of civil or criminal law or regulation; (2)  to a federal agency, a court, or a 
party in litigation before a court, or in an administrative proceeding being conducted by a federal 
agency, when the U.S. Government is a party to the judicial or administrative proceeding; (3) to 
a congressional office from the record of an individual in response to an inquiry made at the 
request of the individual; or (4) in response to a request for discovery or for appearance of a 
witness when the information is relevant to the subject matter involved in a pending judicial or 
administrative proceeding.  

DISCLOSURES: Providing information on this form is voluntary; however, failure to provide 
the information may delay or prevent PBGC from processing your complaint.   
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