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MISSING PARTICIPANTS
BFEBIGLE FILING INSTRUCTIONS

U.5. GOVERNMENT AGENCY

This package contains:

Schedule MP
Attachment A

Attachment B

Payment Voucher

Instructions

THE FORMS AND INSTRUCTIONS IN THISBOOKLET APPLY TO STANDARD AND DISTRESS TERMINATIONS
WITH MISSING PARTICIPANTS. YOUWILL ALSO NEED THE STANDARD OR DISTRESS TERMINATION PACK-

AGE,ASAPPLICABLE.

Paperwork Reduction
Act Notice

The PBGC needstheinformation required by Schedule
MP (and applicable attachments) to administer the Miss-
ing Participants Program. Section 4050 of the Employee
Retirement Income Security Act of 1974 providesfor the
Missing Participants Program to assist plan administra-
torsin closing out plans and to help participantsin these
plansobtain their benefits. The PBGC will usetheinfor-
mation to direct Missing Participants for whom annuity
contracts were purchased to the appropriate insurance
company; to locate and pay Missing Participants for
whom benefits were paid to the PBGC; and to monitor
and audit compliance. You arerequiredto providethis
information pursuant to section 4050 of ERISA and
29 CFR Part 4050. Theinformation providedtothePBGC
may be subject to disclosure under the Freedom of In-
formation Act or protected from disclosure by the Pri-
vacy Act, asapplicable.

This collection of information has been approved by the
Office of Management and Budget (OMB) under con-
trol number 1212-0036. An agency may not conduct or
sponsor, and a person is not required to respond to, a
collection of information unless it displays a currently
valid OMB control number.

The PBGC estimatesthat it will take an average of 1.19
hours and $1,311 per plan to comply with standard ter-
mination paperwork requirements, including require-
ments for Missing Participants. (Seethe PBGC’'sDis-
tress Termination Package for burden estimatesfor dis-
tressterminations.) These are estimates and the actual
timewill vary depending on the circumstances of agiven
plan.

If you have comments concerning the accuracy of these
estimates or suggestions for making the forms simpler,
please send your commentsto the Office of the General
Counsel, Pension Benefit Guaranty Corporation, 1200
K Street, NW, Washington, DC 20005-4026.
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Overview

. OVERVIEW

The PBGC has established aMissing Participants Program for
single-employer defined benefit pension plans subject to Title
IV of ERISA. Thisprogram hel psterminating plansdistribute
Missing Participants' benefits and helps Missing Participants
receive their benefits. A Missing Participant is a participant
or beneficiary (including a participant’s spouse or aternate
payee) entitled to adistribution under aterminating plan whom,
after adiligent search, the plan administrator has not located
asof the date the plan administrator paystheindividual’ s des-
ignated benefit to the PBGC (or distributes the individual’s
benefit by purchasing an irrevocable commitment from anin-
surer). In the absence of proof of death, individuals not lo-
cated are presumed living.

Caution:

Y ou may use the PBGC’ s Missing Participants Program
for a participant or beneficiary only if you are unable to
locate the person after a diligent search (see Step 1, be-
low). Themerefact that apersonfailsto return an elec-
tion form or cash a check does not mean the personisa
“Missing Participant.” Unlessapersonisa®“Missing Par-
ticipant,” you must, in accordance with all applicablere-
quirements under the Internal Revenue Code and ERISA,
distribute plan assets in satisfaction of all plan benefits
by purchase of an irrevocable commitment from aninsurer
or in another permitted form.

Note: The terms “you” and “ plan administrator” are
used interchangeably.

Y ou must follow specific steps in distributing the benefits of
Missing Participants on plan termination. These steps are
briefly summarized below. Sections |1 and 111 of theseinstruc-
tionsgive more details.

Step 1: Diligent Search

» Conduct a diligent search for al Missing Participants.
“Diligent search” isdefinedin 29 CFR 8§4050.4. A diligent
search must —

*  Begin not more than 6 months before notices of in-
tent to terminate are issued;

* Becarried oninsuch amanner that if theindividua
is found, distribution can reasonably be expected to
be made on or before the deemed distribution date;

* Includeinquiry of any plan beneficiaries (including
alternate payees) of the Missing Participant whose
names and addresses are known to the plan adminis-
trator; and

* Includeuse of acommercial locator serviceto search
for the Missing Participant (without charge to the
Missing Participant or reduction of the Missing
Participant’ s plan benefit).

Step 2: Method(s) of Distribution

» Determinefor each Missing Participant whether you will
distribute the benefits of that Missing Participant by pur-
chasing an irrevocable commitment from an insurance
company or by paying the value of the Missing
Participant’ s benefit to the PBGC.

Step 3: Deemed Distribution Date

» If you will be sending payment to the PBGC for one or
more Missing Participants, select a deemed distribution
date and calcul ate the value of the Missing Participants’
benefitsasof that dateusingtherulesinthe PBGC' sMiss-
ing Participants regulation (see 29 CFR 884050.5 and
4050.12). The deemed distribution date must be no later
than the distribution deadline (including extensions) and
no earlier than the date when distributions have been com-
pleted for all other participants and beneficiaries (includ-
ing Missing Participantsfor whom you provide annuities).
(Seesection I11.A.Part 11.2d., below.)

Note: If, latein thedistribution period, you locate a par-
ticipant or beneficiary or learn that a participant or ben-
eficiary is missing, you may regquest an extension of the
distribution deadline, if necessary. To request a deadline
extension, seeinstructionsin Section I1.J of the Standard
Termination Package or Section C of Appendix C of the
Distress Termination Package.

Step 4: Forms and Payments

» Complete Schedule MP and the applicable attachment(s)
and send them to the PBGC with the Post-Distribution Cer-
tification. These forms contain the information the PBGC
needsto identify and locate Missing Participantsto whom
it will pay benefits, to compute and pay those benefits,
and to direct individuals for whom the plan purchased
annuities to the appropriate insurance company.

If you aresending payment tothe PBGC for oneor more
Missing Participants, you may submit acheck with your
Missing Participant Payment V oucher or arrangefor awire
transfer and indicate on your Missing Participant Payment
Voucher the amount that has been transferred. See sec-
tion1.D.2for payment information. Thefiling deadlinefor
Schedule MP, for the Post-Distribution Certification, and
for payment of designated benefitsto the PBGC is 30 days
after the deemed distribution date.

If you purchased annuitiesfor all Missing Participants
and arenot paying designated benefitstothe PBGC, the
deadlinefor filing Schedule MP and the Post-Distribution
Certification is 30 days after the last distribution of assets
in satisfaction of plan benefits (through priority category
6 under section 4044 of ERISA and 29 CFR Part 4044).
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Note: The PBGC may assess a penalty for late filing of
Schedule MP. However, the PBGC will do so only to the
extent the information is filed more than 90 days after
the distribution deadline (including extensions) (see
section I1.H.1 of the Standard Termination Package or
section C of Appendix C of the Distress Termination Pack-
age.) Also, the PBGC will assess interest for late pay-
ment of amounts for Missing Participants only to the ex-
tent the payment is made more than 90 days after that
distribution deadline (including extensions).

This package contains (1) Missing Participant filing instruc-
tions, and (2) Schedule MP, including Attachment A (Annuity
Purchase Information), Attachment B (Individual Information
for Missing Participants for whom amounts are paid to the
PBGC), and aMissing Participant Payment V oucher to submit
with payment to the PBGC.

The specific rulesfor distributing benefitsfor Missing Partici-
pants are set forth in section 4050 of ERISA andinthe PBGC's
regulation on Missing Participants (29 CFR Part 4050), which
are available on the PBGC’ s Web site, www.pbgc.gov, along
with Missing Participant forms and instructions.

Note: If, after paying a designated benefit to the PBGC
for a Missing Participant, you are contacted by that Miss-
ing Participant, pleaserefer theindividual tothe PBGC's
Participant Customer Contact Center ((800) 400-7242)
for payment of the individual’s benefit.

ll. GENERAL INSTRUCTIONS FOR
MISSING PARTICIPANT FORMS

The PBGC may assess penaltiesfor incompletefilings. There-
fore, the filer should ensure that an appropriate response is
provided for eachitem, asfollows:

1 If anitem regquests anumeric response, a number must be
entered.

2 If anitem provides abox or boxes to be checked, written
responses are not acceptable.

3 No additions or deletions may be made to the certifica-
tions required to be signed by the plan administrator or
enrolled actuary.

4. If requested information is not available, write “N/A” in
the space provided or next to the question.

The PBGC will accept the original pre-printed forms, photo-
copies of the forms, or downloaded forms. However, all forms
must have an original signature.

A.Who Must File

If your plan isterminating in a standard termination (or in a
distresstermination in which the planis sufficient for at |east
guaranteed benefits and closes out in the private sector), you
must file Schedule MPwith the PBGC if you have one or more
Missing Participants. The PBGC will apply thisfiling require-
ment to participants or beneficiarieswho are eligiblefor adis-
tribution of residual assets but cannot be located. (In addi-
tion, the PBGC may apply thisfiling requirement for adistribu-
tion pursuant to aPBGC audit of aplan termination.)

B. What to File and Pay

Y ou must file Schedule M B, including Attachment A (Annuity
Purchase Information), Attachment B (Individual Information),
or both, asapplicable. File Attachment A (or provide the speci-
fied information on a separate page) if the plan purchased an
irrevocable commitment for one or more Missing Participants.
File aseparate Attachment B for each Missing Participant for
whom amounts are due to the PBGC. Y ou must send payment
of thetotal of the amounts on Attachment B to the PBGC, to-
gether with a Payment VVoucher.

C. When to File and Pay

1. In General. Thefiling due datefor the Schedule MP (in-
cluding attachments) and payment of designated benefits
(including Payment Voucher) isthe same asfor the Post-
Distribution Certification.

2. Due Dates for Later Filings. In some cases, after you
have already filed the Post-Distribution Certification, you
may be required to file a Schedule MP (including appli-
cable attachment(s) and payment), or an amended Sched-
uleMPif aSchedule MPwas previoudly filed. These cases,
and the due dates for Schedule MP, are;

(8 Residual Assets. If residual assets remaining after
the satisfaction of plan benefits (through priority cat-
egory 6 under section 4044 of ERISA and 29 CFR Part
4044) are owed to one or more personswho you can-
not locate at the time residual assets are payable,
Schedule MP and (if such amountswill be paid to the
PBGC) payment are due, unlessthe PBGC otherwise
determines, no earlier than the date when the Post-
Distribution Certification isfiled with the PBGC, and
no later than the later of:

» the 30th day after the date on which all residual
assets have been distributed to all participants
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and beneficiaries other than those who cannot
be located and for whom payment of residual
assetsis made to the PBGC, and

* thedatewhen the Post-Distribution Certification
isfiled withthe PBGC.

Note: If you previoudly filed the Post-Distribution Certi-
fication and are using the Missing Participants Program
to provide residual assets with respect to a person who
cannot be located at the time residual assets are pay-
able, file only Schedule MP (with applicable
attachment(s)) and, if appropriate, a Payment \Voucher.
Do not file a new Post-Distribution Certification.

(b) PBGC Audit of Plan Termination. If, pursuant to an
audit of the plan termination, amounts are owed to
one or more participants or beneficiaries whom you
cannot locate at the time such amounts are payable,
Schedule MP with applicable attachments and pay-
ment (if such amountswill be paid to the PBGC) are
due by the date specified by the PBGC in connection
with the audit.

Filing Methods and Filing Date. Y oumay file Sched-
ule MP (including attachments) and make payment to the
PBGC by hand, mail, or commercial delivery serviceor, in
some circumstances, el ectronically.

The discussion bel ow describestherulesfor filings other
than electronicfilings. For information onwiretransfers,
see section D.2.(b). If you want to file Schedule MP or
attachments to Schedule MP in electronic form, contact
the PBGC using the contact information in part E, bel ow.
When you have 100 or more Missing Participants, the
PBGC strongly encourages you to file the attachmentsto
Schedule MP by submitting a computer disk. Complete
ruleson filing methods and on how the PBGC determines
your filing date are on the PBGC’'s Web site,
www.pbgc.gov. Look for “Part 4000” under “Code of Fed-
eral Regulations.”

Y our filing date will be the date you send your filing (the
“send date”), provided you meet certain requirements that
are summarized below. If you do not meet these require-
ments, your filing dateisthe date the PBGC receives your
submission. (If you file your submission by hand, your
filing date is the date of receipt of your hand-delivered
submission at the proper address.)

If the PBGC receives your submission after 5:00 p.m.
(Washington, D.C. time) on abusinessday, or anytimeon
aweekend or Federal holiday, the PBGC treats it as re-
ceived on the next business day.

Filings by mail. If you file your submission using the
U.S. Postal Service, your filing date is the date you mail
your submission by the last collection of the day, pro-
vided that the submission: (1) meetsthe applicable postal
requirements; (2) is properly addressed; and (3) is sent
by First-ClassMail (or another classthat isat least equiva-
lent). (If you mail the submission after the last collection
of the day, or if there is no scheduled collection that day,
your filing date is the date of the next scheduled collec-
tion.) If you meet these requirements, the PBGC makes
thefollowing presumptions:

Legible postmark date. If your submission has alegible
U.S. Postal Service postmark, the PBGC presumesthat the
postmark dateisthefiling date.

Legible private meter date. If your submission hasaleg-
ible postmark made by a private postage meter (but no
legible U.S. Postal Service postmark) and arrives at the
proper address by the time reasonably expected, the PBGC
presumes that the metered postmark date is your filing
date.

Y ou may prove an earlier send date.

Filings using a commercial delivery service. If
you fileyour submission using acommercial delivery ser-
vice, your filing date is the date you deposit your submis-
sion by the last scheduled collection of the day for the
type of delivery you use (such as two-day delivery or
overnight delivery) with the commercia delivery service,
provided that the submission meetsthe applicablerequire-
ments of the commercial delivery serviceand is properly
addressed, and the delivery service meets one of the re-
quirements listed below. If you deposit it later than that
last scheduled collection of theday, or if thereisno sched-
uled collection that day, your filing dateis the date of the
next scheduled collection. Thedelivery service must meet
one of thefollowing requirements:

Delivery within two days. It must be reasonable to ex-
pect your submission will arrive at the proper address by
5:00 p.m. on the second business day after the next sched-
uled collection; or

Designated delivery service. You must usea“designated
ddlivery service” under section 7502(f) of the Internal Rev-
enue Code (Title 26, USC). The PBGC’'s Web site,
www.pbgc.gov, lists those designated delivery services.
Y ou should make sure that both the provider and the par-
ticular type of delivery (such astwo-day delivery) aredes-
ignated.
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4. Requests for Deadline Extensions. ThePBGC may

in its discretion extend a deadline for taking a required
actionto alater date. The PBGC will grant such an exten-
sion where it finds compelling reasons why it is not ad-
ministratively feasiblefor you (or other personsacting on
your behalf) to take the action until the later date and the
delay isbrief. The PBGC will consider (1) thelength of the
delay and (2) whether ordinary business care and pru-
dencein attempting to meet the deadline was exercised.

Note: The PBGC will not extend the following statutory
deadlines: (1) that the Notice of Intent to Terminate
(NOIT) be issued not less than 60 days before the pro-
posed termination date, (2) that the Notice of Plan Ben-
efits (NOPB) be issued by the time the plan administra-
tor files the standard termination notice with the PBGC,
and (3) that the Post-Distribution Certification be filed
with the PBGC within 30 days after the last distribution
date. (Although the PBGC may assess a penalty for late
filing of a Post-Distribution Certification, it will do so
only to the extent the Post-Distribution Certification is
filed more than 90 days after the distribution deadline
(including extensions) described in section 11.H.1. of the
Standard Termination Package and section C of Appen-
dix C of the Distress Termination Package.)

If youfile arequest for an extension with the PBGC later than
the 15th day before the applicable deadline, you must include
ajustification for not filing the request earlier.

Requestsfor extensions must bein writing and —

Addressed to:

Manager, Standard Termination Compliance Division
Pension Benefit Guaranty Corporation

1200K Street, NW, Suite 930

Washington, D.C. 20005-4026

E-mailed to: standard@pbgc.gov; or

Faxed to: (202) 326-4001

D. Where to File and Pay

1. Where to File. Filethe Schedule MP (including any re-

quired attachments) with the Post-Distribution Certifica-
tion. Send theformsto:

Standard Termination Compliance Division
Pension Benefit Guaranty Corporation
1200K Street, NW, Suite 930

Washington, DC 20005-4026

2. Where to Pay.
(a) Checks.

Send payment for designated benefits and/or other
amountswith acompleted Payment Voucher to the appro-
priate lockbox address below. Make the check payableto
the Pension Benefit Guaranty Corporation and write the
plan’sEIN/PN and the PBGC Case Number on your check.
Send one check for the plan, not separate checksfor each
participant.

Note: The amount you pay to the PBGC must equal the
amount on line 3c of Schedule MP and line 3a of the
Missing Participant Payment \bucher. Also, the amount
on line 3c of Schedule MP must equal the sum of the
amounts on line 3c of all Attachments B (Individual 1n-
formation).

If you are using the U.S. Postal Service:

Pension Benefit Guaranty Corporation
PO. Box 64523
Batimore, MD 21264-4523

If you are using a delivery service other than the U.S. Postal
Service:

M&T Bank

110 S. Paca Strest

Mail Code 109-320/L ock Box #64523
Baltimore, MD 21201

(b) Wiretransfers.
Send wiretransfer to:

M&T Bank

Baltimore, Maryland

ABA: 022000046

Account: 191-1428-6

Bendficiary: PBGC

Payment ID line: (MP, the plan’ SEIN/PN, and the
standard termination case number)

Please usethefollowing format:
“MPB, EIN/PN:XX-XX XXX XXX XX, CNEXX XXX XXX

3. Penalties and Interest. If a plan administrator fails to
provide any required information within the specified timelimit,
the PBGC may assess apenalty of up to $1,100 aday for each
day that the failure continues. However, it will do so only to
the extent theinformation is filed more than 90 days after the
distribution deadline (including extensions) determined under
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29 CFR 84041.28(a) or 84041.50, whichever applies, for close-
out of aplan. Also, the PBGC will assessinterest for late pay-
ment of amounts for Missing Participants only to the extent
the payment is made more than 90 days after the distribution
deadline. See 29 CFR §4050.6(b) and the PBGC’ s Statement of
Policy on ERISA section 4071 penalties, 60 Fed. Reg. 36837
(July 18, 1995).

E. Forms and Instructions; Contacting Us

Y ou may obtain forms and instructionsfrom the PBGC’ s Web
site at www.pbgc.gov.

If you have any questions about Missing Participants, stan-
dard terminations, or distressterminations, or if you need cop-
ies of this package, the standard termination package, or the
distresstermination package, call thetoll-free telephone num-
ber at the PBGC’ s Customer Contact Center (1-800-736-2444).
(TTY/TDD usersmay call the Federa relay servicetoll-freeat
1-800-877-8339 and ask to be connected to 1-800-736-2444.)

E-mail addresses:

Standard Terminations (standard@pbgc.gov) —
Questions about Missing Participants in a standard
termination.

Distress Terminations (distress.term@pbgc.gov) —
Questions about Missing Participants in a distress
termination.

Fax: (202) 326-4001

F. Recordkeeping Requirements

Each contributing sponsor and the plan administrator of ater-
minated plan must maintain all records necessary to demon-
strate compliance with section 4041 of ERISA and 29 CFR Part
4041 for six years after the date the Post-Distribution Certifica-
tionisfiled withthe PBGC. For ruleson maintaining records
electronically, see 29 CFR Part 4000 (also available on the
PBGC sWeb site, www.pbgc.gov).

Note: If a contributing sponsor or the plan administra-
tor maintains information in accordance with this re-
quirement, the other(s) need not maintain that informa-
tion.

These records include evidence of a diligent search and all
underlying data, including worksheets prepared by or at the
direction of the enrolled actuary, used in determining the
amount, form, and value of the plan benefits of each Missing
Participant.

The contributing sponsor or plan administrator, as appropri-
ate, must make all such records available to the PBGC upon
reguest for inspection and photocopying (or, for electronic
records, inspection, electronic copying, and printout) at the
location where they are kept (or another, mutually agreeable,
location), and must submit the recordsto the PBGC within 30
days after receipt of the PBGC’ s written request or by alater
date specified in the request.

lll. SPECIFIC INSTRUCTIONS

A. Schedule MP

Note: When filing an amended Schedule MP, you must
complete all items on the form and report complete and
final values reflecting all distributions for Missing Par -
ticipants (including Missing Participants reported on the
earlier Schedule MP).

Part I. Plan Identification Information
la Planname. Enter the name of the plan.

1b Employer identification and plan numbers. Enter the em-
ployer identification number and the plan number.

1c PBGC case number. Enter the PBGC case number.
Part Il. Missing Participant Information

2a Nameand address (mailing or Internet) of commercial lo-
cator service(s) used. Enter the name and address of the
commercial locator service(s) you used.

2b  Number of Missing Participantsfor whom irrevocable com-
mitmentswere purchased. Enter thetotal number of Miss-
ing Participantsfor whom irrevocable commitments were
purchased. Enter zero if no annuitieswere purchased for
Missing Participants.

2c  Number of Missing Participants for whom amounts are
paid to the PBGC. Enter the total number of Missing Par-
ticipants for whom amounts are being paid to the PBGC.
Enter zeroif you are paying no amountsto the PBGC.

2d Deemed distribution date. The deemed distribution date
is (1) the distribution deadline (including extensions) or
(2) if the plan administrator selectsan earlier datethat is
no earlier than the date when all distributions have been
made under the plan except for distributions to Missing
Participants whose designated benefits are paid to the
PBGC, such earlier date. Thedistribution deadline (includ-
ing extensions) isdescribed in section 11.H.1 of the Stan-
dard Termination Package and section C of Appendix C of
the Distress Termination Package.
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Note: If you are distributing residual assets or volun-
tary employee contributions and have never paid desig-
nated benefits to the PBGC for any participant in the
plan, enter “00/00/0000" for the deemed distribution
date.

Part Ill. Amounts Due to the PBGC

3a Total amount of designated benefits. Thisis the sum of
the amounts on line 3a—* Amount of Designated Benefit”—
of all AttachmentsB (Missing Participant Individual In-
formation).

3b Total of “other amounts’ due for Missing Participants.
Thisisthe sum of the amounts on line 3b of all Attach-
ments B (Missing Participant Individual Information).

3c Tota amount dueto PBGC. Thisisthe sum of theamounts
entered inlines 3aand 3b. Note: Thisalso should be the
sum of the amounts on line 3c of all AttachmentsB (Miss-
ing Participant Individual Information).

B. Attachment A (Annuity Purchase Infor-
mation)

File Attachment A (Annuity Purchase Information) with the
Schedule MPif the plan purchased an irrevocable commitment
for one or more Missing Participants.

Note: If you are filing an amended Attachment A, check
the box on page 1 of the formto indicate that you previ-
oudly filed an Attachment A for the plan and enter the
Plan I dentification I nformation, the Insurance Company
Information, and the individual Missing Participant in-
formation only for Missing Participants for whom you
are reporting additional or revised information.

Monthly benefit. Enter the monthly benefit (in the normal form
payable under plan provisions) payable at the Missing
Participant’ s normal retirement age. (The normal form isthe
form in which the benefit is accrued under plan provisions,
generally asingle-life annuity.) If the Missing Participant isan
alternate payee or other beneficiary, enter the monthly benefit
amount payable at the earliest date the alternate payee or other
beneficiary may begin receiving benefits. If the Missing Par-
ticipant was in pay status, enter the monthly benefit amount
that was in pay status.

C. Attachment B (Individual Information)

File Attachment B (Individua Information) with the Schedule
MP for each Missing Participant for whom you send payment
to the PBGC.

Note: If you arefiling an amended Attachment B for an
individual, check the box on page 1 of the form to indi-
cate that you previously filed an Attachment B for the
Missing Participant, write in the sequence numbers of
that Missing Participant’s Attachment B from the origi-
nal filing (in the upper left hand corner of the form) and
complete all items on the form. Do not send Attachments
B for Missing Participantsfor whomthere are no changes
to report with an amended filing.

Part I. Plan Identification Information

1 Enter planidentification information.

Part Il. Missing Participant Information

2 Enter Missing Participant identification information.
Part Ill. Amounts Due to the PBGC

3a A. Category of designated benefit. (See29 CFR 84050.5.)

Determine the category of the Missing Participant’ s des-
ignated benefit from thefollowing list:

(1) Mandatory lump sum. The terms of the plan require
an automatic cashout of this Missing Participant. The
mandatory lump sum amount must be no greater than the
plan’ scashout limit, which, by law, cannot exceed $5,000.

(2) De minimis lump sum. The terms of the plan do not
require an automatic cashout of this Missing Participant,
the amount is $5,000 or lesswhen calculated under B.(2)
below, and the benefit was not in pay status as of the
deemed distribution date.

(3) Nolump sum. Thetermsof the plan requirethat only
an annuity may be paid for this Missing Participant.

(4) Electivelump sum. The benefit of thisMissing Partici-
pant is not described in thefirst three categories.

Note: If the designated benefit category includes any
amount attributable to mandatory employee contribu-
tions, check the designated benefit category applicable
to the whole accrued benefit; do not check category 4
(Elective lump sum) merely because the participant may
choose to withdraw employee contributions in a lump
sum.
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B. Amount of designated benefit. (See 29 CFR §84050.5
and 4050.12(c).)

After determining the category of designated benefit for
the Missing Participant under A., above, calculate the
amount of the designated benefit using the applicable
calculation instructions below for that category.

(1) Mandatory lump sum. The designated benefit
amount is the amount that the plan would have dis-
tributed to this Missing Participant as of the deemed
distribution date. The amount must be no greater than
the plan’ s cashout limit, which, by law, cannot exceed
$5,000.

(2) De minimis lump sum. The designated benefit
amount is the lump sum amount calculated as of the
deemed distribution date using the PBGC “Missing
participant lump sum assumptions’ and the “most
valuable benefit” for aMissing Participant who isnot
inpay status. “Missing participant lump sum assump-
tions” and “most valuable benefit” aredefinedin C.,
below. The resulting amount must be $5,000 or |ess.

(3) No lump sum. The designated benefit amount is
the actuarial present value of the Missing
Participant’s benefit as of the deemed distribution
date calculated using the PBGC “ Missing participant
annuity assumptions’ and the “most valuable ben-
efit.” “Missing participant annuity assumptions” and
“most valuable benefit” aredefined in C., below.

(4) Electivelump sum. Thedesignated benefit amount
isthe greater of the amounts determined under B.(1)
Mandatory lump sum or B.(3) No lump sum.

C. Definitionsfor calculation of designated benefit. (See
29 CFR §84050.2 and 4050.5(b)(1).)

(1) Missing participant annuity assumptions.
Missing participant annuity assumptions means the
interest rate assumptions and actuarial methods for
valuing benefitsunder 29 CFR §4044.52 applied

a) as if the deemed distribution date were the
termination date;

b) using the mortality rates prescribed in Rev-
enue Ruling 95-6, 1995-1 C.B. 80 (for availability,

see 26 8CFR 601.601(d));

d) without making the adjustment for expenses
provided for in 29 CFR 84044.52(€); and

€) by adding $300, asan adjustment (loading) for
expenses, if the missing participant’ s designated
benefit without this adjustment is greater than
$5,000.

(2) Missing participant lump sum assumptions.
Missing participant lump sum assumptions meansthe
interest rate and mortality assumptions and actuarial
methodsfor determining the lump sum value of aben-
efit under 29 CFR 84022.7(d), applied

a) asif the deemed distribution date were the ter-
mination date; and

b) without using the expected retirement age as-
sumptionsin 29 CFR §84044.55 through 4044.57.

(3) Most valuable benefit.

a) Benefit in pay status - For amissing partici-
pant whose benefit is in pay status as of the
deemed distribution date, the most valuable ben-
efit is the pay status benefit.

b) Benefit not in pay status - For amissing par-
ticipant whose benefit is not in pay status as of
the deemed distribution date, the most valuable
benefit is the benefit payable at the age on or
after the deemed distribution date (beginning
with the participant’ searliest early retirement age
and ending with the participant’ s normal retire-
ment age) for which the present value as of the
deemed distribution date is the greatest. The
present value as of the deemed distribution date
with respect to any age is determined by multi-

plying:

(i) the monthly (or other periodic) benefit pay-
able under the plan; by

(ii) the present value (determined as of the
deemed distribution date using the missing par-
ticipant annuity assumptions) of a $1 monthly
(or other periodic) annuity beginning at the ap-
plicable age.

¢) without using the expected retirement age as-
sumptionsin 29 CFR §84044.55 through 4044.57;

Note: See Appendix A for examples of the desig-
nated benefit deter minations and cal culations of the
designated benefit amount.
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3b Other amountsdue. “Other amounts” are (1) voluntary

empl oyee contributions (and earningsthereon) asdefined
in 29 CFR 84050.12(c)(2)(i) and (ii); and (2) residual as-
sets, asdetermined under 29 CFR 84050.12(d).

If you arepaying“ other amounts’ tothe PBGC, fol-
low theinstructionsfor lines7d-f and line 8, asap-
plicable, and enter thetotal in line3b.

If you are not paying “other amounts” to the PBGC,
enter zeroinline 3b.

Note: You must pay the total value of the Missing
Participant’s benefit to the PBGC, without any reduc-
tion for the 20% tax withholding, even if 20% tax with-
holding has already been paid to the Internal Revenue
Servicefor the benefit.

Completeitem 4 or 5or 6 (only one).

Note: AMissing Participant'sbenefitisin pay statusas
of the deemed distribution date if, as of that date, the
plan administrator has made or (except for administra-
tive delay or a waiting period) would have made one or
mor e benefit payments. A beneficiary’s benefit is consid-
ered in pay status if, as of the deemed distribution date,
the participant was known to be deceased and payments
to the beneficiary have commenced or would have com-
menced automatically without an election on or before
that date.

Participant WhoisMissing and Whose Benefit WasNot
in Pay Status

Line 4 appliesto aparticipant (not a beneficiary or ater-
nate payee) whose benefit was not in pay status as of the
deemed distribution date.

Participant’s earliest early retirement date. Enter the
participant’ searliest early retirement date (or the deemed
distribution date, if later).

Form of benefit for participant whose benefit was not in
pay status. Enter a code from the Table of Plan Benefit
Formson p. 10, andfill in therelevant information to de-
scribe the benefit form that would be payable to the par-
ticipant on retirement in the absence of an election, that
is, the automatic form.

Beneficiary (including aparticipant’ sspouseor alternate
payee) WhoisMissing and Whose Benefit WasNot in
Pay Status
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Line5 applieswhere aparticipant isknown to be deceased
and the beneficiary’ s benefit was not in pay status as of
the deemed distribution date.

Form of benefit for abeneficiary whose benefit wasnot in
pay status. Enter a code from the Table of Plan Benefit
Forms on page 10, and fill in the relevant information to
describe the benefit form payable to the beneficiary.

Missing Participant Whoisin Pay Status

Line 6 appliesto a participant or beneficiary whose ben-
efit wasin pay status as of the deemed distribution date.

Form of benefit for a Missing Participant in pay status.
Enter acode from the Table of Plan Benefit Forms on page
10, and fill in the relevant information to describe the ben-
efit form that was in pay status as of the date of the first
missed payment.

EmployeeContributions

7a-cMandatory Employee Contributions. Report mandatory

employee contributions that fund a portion of the Miss-
ing Participant’ s accrued benefit under the plan and inter-
est credited on those contributions to the deemed distri-
bution date. (See 29 CFR 84050.12(c)(1).)

Reminder: The designated benefit amount reported on
line 3a must include and be no less than the amount of
mandatory employee contributions plus interest to the
deemed distribution date (line 7c).

7d-f Voluntary Employee Contributions. Report voluntary em-

8

8a

ployee contributions held in a separate account and earn-
ings credited on those contributions to the date sent to
thePBGC. (See 29 CFR 84050.12(c)(2)(i) and (ii).)

Residual Assets

Residual Assets. Enter the amount of any residual assets
allocable to the participant or beneficiary in accordance
with section 4044(d) of ERISA and earnings thereon to
the date you pay the PBGC. (See 29 CFR 84050.12(d).) If
residual assetswill be paid later, enter $0 and seeinstruc-
tionsfor later filings under “When to Fileand Pay” in sec-
tionll.C.2.
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Table of Plan Benefit Forms

Benefit
Form Code Benefit Form Applicable to Missing Participant
1 Lifeannuity
2 Annuity certain
3 Annuity certain and continuous
4 Temporary life annuity
5 Joint and survivor annuity (contingent basis) thereafter
6 Annuity certain and joint and survivor (contingent basis) thereafter
7 Singlelife cash refund annuity
8 Installment refund annuity
9 Singlesum
10 Other benefit form - Use the space provided on Attachment B to describe the benefit form that is
payable with respect to the Missing Participant. Include, as applicable, the percentage of the Missing
Participant’ smonthly benefit amount that is payableto each beneficiary upon the Missing Participant’ s
death, the period during which the Missing Participant’ s benefit is payable, the period during which
each beneficiary’ s benefit is payable, and any other provisionsthat distinguish the benefit form. For
example, in the case of a step-down benefit, state when and by how much the benefit is reduced.

10



Appendix A

APPENDIX A - Examples of Designated Benefit Determinations

Examplesof Designated Benefit Determinationsfor Missing Participants under 84050.5 in planswith deemed di stribution dates
on and after August 17, 1998. The calculation of the designated benefit isillustrated by the following examples:

Example 1.a. - $5,000 plan cashout limit. Plan A providesthat any participant whosebenefit hasavalueat distribution of
$5,000 or lesswill bepaid alump sum, and that no other lump sumswill bepaid. P, Q, and R aremissing participants.

(1) Asof thedeemed distribution date, the value of P’ sbenefit is $4,000 under Plan A’ sassumptions. Under 84050.5(a)(1),
the plan administrator paysthe PBGC $4,000 as P’ s designated benefit.

(2) Asof the deemed distribution date, the value of Q' sbenefit is $5,200 under Plan A’ sassumptions and $4,700 under the
missing participant lump sum assumptions. Under 84050.5(a)(2), the plan administrator paysthe PBGC $4,700asQ’s
designated benefit.

(3) As of the deemed distribution date, the value of R’s benefit is $5,500 under Plan A's assumptions, $5,100 under the
missing participant lump sum assumptions, and $5,450 under the missing participant annuity assumptions. Under
84050.5(8)(3), the plan administrator paysthe PBGC $5,450 as R’ sdesignated benefit.

Example 1.b. - $3,500 plan cashout limit. Plan A providesthat any participant whose benefit hasavalueat distribution of
$3,500 or lesswill bepaid alump sum, and that no other lump sumswill bepaid. P, Q, and R aremissing participants.

(1) Asof thedeemed distribution date, the value of P’ sbenefit is $3,000 under Plan A’ sassumptions. Under 84050.5(a)(1),
the plan administrator paysthe PBGC $3,000 as P’ s designated benefit.

(2) Asof the deemed distribution date, the value of Q' sbenefit is $3,600 under Plan A’ s assumptions and $4,700 under the
missing participant lump sum assumptions. Under 84050.5(a)(2), the plan administrator paysthe PBGC $4,700asQ’s
designated benefit.

(3) As of the deemed distribution date, the value of R’s benefit is $3,600 under Plan A's assumptions, $5,100 under the
missing participant lump sum assumptions, and $4,950 under the missing participant annuity assumptions. Under
84050.5(a)(3), the plan administrator paysthe PBGC $4,950 as R’ sdesignated benefit.

Example 2 - Annuity assumptions. Plan B provides for a normal retirement age of 65 and permits early commencement of
benefits at any age between 60 and 65, with benefits reduced by 5 percent for each year before age 65 that the benefit begins.
The qualified joint and 50 percent survivor annuity payable under the terms of the plan requires in al cases a 16 percent
reduction in the benefit otherwise payable. Theplan doesnot providefor electivelump sums.

(1) M isamissing participant who separated from service under Plan B with adeferred vested benefit. M isage 50 at the
deemed distribution date, and has anormal retirement benefit of $1,000 per month payable at age 65 in the form of a
single life annuity. M’s benefit as of the deemed distribution date has a value greater than $5,000 using either plan
assumptions or the missing participant lump sum assumptions. Accordingly, M’s designated benefit is to be deter-
mined under 84050.5(8)(3).

(2) For purposes of determining M’ s designated benefit, M isassumed to be married to a spouse who is also age 50 on the
deemed distribution date. M’s monthly benefit in the form of the qualified joint and survivor annuity under the plan
variesfrom $840 at age 65 (the normal retirement age) ($1,000 x (1.16)) to $630 at age 60 (the earliest retirement age)
($1,000x (15x (.05)) x (1.16)).

(3 Under 84050.5(a)(3), M’ s benefit isto be valued using the missing participant annuity assumptions. The select and
ultimate interest rates on Plan B’s deemed distribution date are 7.50 percent for the first 20 years and 5.75 percent
thereafter. Using these rates and the blended mortality table described in paragraph (2) of the definition of “missing
participant annuity assumptions’ in 84050.2, the plan administrator determinesthat the benefit commencing at age60is
the most valuable benefit (i.e., the benefit at age 60 is more valuabl e than the benefit at ages 61, 62, 63, 64 or 65). The
present value as of the deemed distribution date of each dollar of annual benefit (payable monthly as ajoint and 50
percent survivor annuity) is $5.4307 if the benefit begins at age 60. (Because anew spouse may succeed to the survivor
benefit, the mortality of the spouse during the deferral period isignored.) Thus, without adjustment (loading) for
expenses, the value of the benefit beginning at age 60 is$41,056 (12 x $630 x 5.4307). Thedesignated benefit isequal to
thisvalue plus an expense adjustment of $300, or atotal of $41,356.
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